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the check-off cards. o
The sequence of events in the
case follow:
GE holds up the dues checked-
off for November and December.

Second shift workers in Building

66 have a grievance waiting dis-
cussion in the works manager's of-

fice over shortage of porters and
battery truck operators. The short-

At the same time, porters in

Bldg. 16 are ldsing time for al-
leged lack of work, Bldg. 66 stew-
ards have pointed out,. Both build-

ings are part of the Motor-Gener-

and bring unemployed workers
back to their jobs. This would
also guarantee equal shift hours
when multiple shifts are worked.

A pension plan which will im-
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ELECTRICAL UNION NEWS

February 10, 1950

‘Here's the Score

in Check-off Case

- (Continued from page one)

 tract, but GE claims it's in doubt
‘because of the IUE’s action. GE
puts the money in Federal court.

Under pressure of UE protest
meetings in many plants, GE

agrees to revised dues check-off

authorization form for certain
plants, and the old check-off is
cancelled by agreement.

UE removes GE’s so-called
doubts by submitting new cards
for overwhelming majorities in

many plants, inclu&ing Schenec-

IUE Wants to Keep
it Strictly A Secret

For weeks now the “Imita-
tion UE" has been bragging in
papers and leaflets about their
agreement at Philco. But just
try and get one copy of the ac-
‘tual agreement to look at!

GE workers don't have to be
told stories about what is in
their contract. UE isues a com-
plete printed copy of the con-
tract for every member. But
Phileco employees have not yet
seen a copy of their agreement.

No wonder they haven’t. The

~ broken service.

Stewards Recommend

Contract Proposals
(Continued from page one)
or affects a pay-day.

Additional piece work guaran-

tees and protection against speed-
up. Average earnings for wait-
ing time for piece workers.
Additional seniority guarantees,
including more protection against

Extension of the demoeratic
system ‘of grievance handling by
shop stewards to include recogni-
tion of shop committees dealing
with general foremen and supérin-

Rem-Rand Workers
Give UE Big Vote

UE won a Taft-Hartley election
at the Remington Rand plant at

Benton Harbor, Mich,, Feb. 1 by @&}
vote of 240 to 27 for no union. Th&s®

“Imitation UE” coukin’t even
serape up enough cards to get on
the ballot.

The Carey outfit had sent Free-
man White, former president of
the GE local at Fort Wayne, Ind,,

to Benton Harbor to campaign for
IURE. The drive was such a flop
that IUE had to pull out. .

UE has filed petitions for elec-
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Meet Some More Shop Stewards of Local 301 for 1950

real agreement is a sell-out.

301 Members Address

tions in the two Tonawanda plants
of Remington-Rand and expects to
file soon for the Rem-Rand plarits
at Ilion and Herkimer. | '

tendents in the shops.

Union shop.

Overtime pay provisions for
time-and-a-half for Saturday and

tady.
" "Injunction lssued
IUE goes to federal court Jan.

27. Without notice or hearing to
UE, Judge Kaufman issues an or-
der restraining payment of check-

SPVSENIPY". T, WY » | - N WGRG, i o ry Y P i 3
Ol oY TG Le UB-lgealar-Action-ig.

based on GE’s own previous claim
of being “in doubt.”: |

UE proposes to GE that GE
plants and UE locals be authorized
to agree mutually to cancel the

check-off, and these locals will col.

lect dues from the members,

On Tuesday, Jan. 31, GE refuses
this proposal, and furthermore .in-.

sists on full 80 ‘days individual

written notice to revoke the check-

off for March.
This gives the union two. days,

to Thursday, Feb. 2, to get the

individual revocations to Building
41, ' '
Pressure By TIForemen

~ Schenectady management hears
that workers plan to-deliver revo-
cations in person at 11 a.m. Thurs-
day, Feb. 2. At 10:45 foremen
visit all workers, telling them they
will be:sent home for rest of day
if they go to Bldg. 41.-

. Despite  this . intense pressure,
‘between 2,000 ‘and 3,000 workers
go to Bldg. 41 to deliver their re--

vocation cards. Company refuses
to see them, but paymaster ac-

cepts cards through committee of

two. While this went on, many
“went home in protest against com-
pany -pressure. | )
Workers return to jobs and find
clock cards missing. Some siay at

work and others go home. On seec-
“ond T shift T workers—don't - leave-
jobs, but send shop stewards with
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Syracuse GE Workers

301 Executive Board Member

_Helen Quirini and Recording Sec-

double time for Sunday to cover
fire patrol and other continuous
operations. -

retary John Green addressed a

meeting of UE members of Local

320 of the Syracuse GE plant Sun-

day at the Syracuse YWCA. They
told the Syracuse workers -about
301’s overwhelming support of UE
‘and nailed various falsehoods the
Carey people have spread in Sy-

_racuse about 301, . |
‘Very bad working conditions, in-
speed-up, have .

cluding intense
been allowed to develop at the Sy-
racuse plant by the Carey follow-
ers who have controlled the local

for.a number of years. The pay

and treatment of women workers
has been especially bad.

Sister Quirini reported on 301’s
fisht to improve women’s rates.
Secretary Green described 3801's
grievance machinery and answered
questions from the Syracuse work-
ers, whose grievance system has
been bogged down for a long while.

their cards to- Bldg. 41. Turbine
supervision nevertheless refuses
to - let shop stewards return to

work. Most of Turbine member-

ship on. the shift walks out in pro-
test against this diserimination.
The union grievance charges
that the workers who were refused
pay for Thursday afternoon were
penalized impreperly, without the
required notice and without just

_cause, and that the barring of shop

Remingion-Rand is known

throughout the country for its vic-
ious, anti-labor record. It originat-

“bump” rights and accumulated
service credits of workers out on
workmen’s compensation.

Extra b per cent premium pay
for third shift in addition to pre-
sent 10 per cent. ‘ '

In discussing the need for im-
proving craft rates and women’s
rates, stewards pointed out that
the pay of these groups concerns

- the whole membership.

Some of the contract proposals

“were recommended- to the stew-

ards by the 301 Executive Board,
and others were added from the
floor.

Referring to GE's notice of con-
tract termination Apr. 1, Business
Agent Leo Jandreau said GE work-
ers will not tolerate the serap-
ping of their contract.

“It has brought them wage
gains and working conditions
which outrank any won by any
othief union in big industry.”

The. company must be shown be-
fore Apr. 1, by the determination
and firmness of the workers in
the shops, he told the stewards,
that the contract must continue at
this plant. .

Jandreau said that GE can well
afford to make big improvements
in the contract, in view lof its

stewards in the Turbine division,
second shift, was an .additional
contract violation.

Regardless of the outcome of
the injunction case in New York,
the membership has determined to
pay their dues direct to the union
and to do away with a check-off
~arrangement which can be inter-

- fered " with by ~the company, the -

_eompany union, and courts friendly
to the company. ‘
Dues

reduce prices. .

collection arrangements
..are being. set up now.

huge profits, and still he able to

‘Stewards = discussed in detail
ways in which the workers can
convince GE, between now and
Apr. 1, that they mean business.

March of Dimes

March of Dimes “donations
turned ‘over to the union office by
Wednesday totaled $2,165.05. Shop

. stewards who haven't handed in

their collections yet ave asked to
do g0 immediately. . =

company, Wwas
pass, Jandreau pointed out, “and
was circulating throughout the
plant ‘;-last week unescorted, con-
ducting a campaign against the
UE.”

S P -} (1

“gd thHe “Monaw T Valley —formulas——
for strike-breaking. The company
broke its UE contract, forced the
workers to strike, and refused to
recoghize UE. But the UE locals
continued to operate at Rem-Rand
plants during the past two years.
Rem-Rand workers are making it
clear that they want no part of a
company-union, IUE set-up.

Jandreau Protests
Greiner's GE Pass

Business Apent Leo Jandreau

in a letter to Works Manager
Lewis J. Male this week protested
against the aid the company is
giving in the plant to “Imitation
UR"” agents,

Raymond Greiner, an JUE agent
not now on the payroll of the
given a visitor's

Greiner involved himself in ser-

ious trouble in Bldg. 77, and cre-
ated a disturbance in Bldg. 69.

The letter also reported that a

foreman recently marked a clock
card “union activity” for an IUE
agent who is not a member of UR

301.  Furthermore several work-
~hot-representatives-of UE-801, . _

notifiéd their foremen Feb. 6 that
they were leaving their jobs to
attend “a union meeting.”

In contrast, the letter pointed

out, 301 shop stewards were pen;

ized for union activity, deliveririis?

revocations to the management
last week. Jandreau charged that

~ “pressure.is being.exerted by su-

pervision on all genuine union ac-
tivity throughout the plant.”

[
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hoth of Buildihg 10; Wendell J. Rochfurd:ﬂaim’rles R. Mullin and Lawrence W. Gates,
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~stowardsIn tha nictunre, not- lsted-left. to.right, arer _Jogsenh R Q'Reurks-and-Alhert-B.-Davis;—

Bldg. ila-C; Evelyn Verlotte, and George A. Hamilton, Bldg.

24: Edith McCarter, Anthony Di Cocco and Sylvester Chiofalo, Bldg. 26; Martin Hagl, Regina B.-Gavron, Harriet Vosburg, Harold Sim d
Ma;,rgar‘et English, Bldg. 28; Walter Bauér, Bldg. 41; Frank Diehsner, Bldg. 52; Harvzzy Giaquinto and John W, Bracken, Bbldg. Gr(? ; Flo;dp'ﬁli‘(l)::)ngls,

CAP, and John Ganott, Bldg. 285.
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301 Aiding 'S+ril§e‘
Of Leather Workers

Stewards are making collections
in the shops for the strike of the
adependent  T.eather  Workers
shion against the tanners of Ful-
ton County. More than 800 lea-
ther workers have been out for
over seven months. Deputy

sheriffs are using tear gas against
 their picket lines. '

Three strikers attended the 301
stewards’ meeting Tuesday to give
a_ first-hand report of their strug-
gle. Here are some highlights of
their story. |

The Tanners Association of TFul-

ton County called in the ATFL to
try to break the strike, but its
organizing drive flopped. Then a
representative of the Tanners
Association went to Amsterdam to
_get Fred Krokenberger, manager
of the joint board of the Textile
Workers Union, CIO, in that city
to stage a CIO raid.
Jack Rubenstein, state director

of the Textile Workers, headed a
lwo-week campaign in Fulton

- County-against-the-striking union

" hefore a Taft-Hartley election.
Rubenstein was a speaker Tuesday
night at the Carey
Schenectady.

#lhe Taft-Hﬁrtley Board kept

off the ballot, but the union won
a smashing vietory over both the

-CIO textile workers and the AFL .

by getting an overwhelming “no
union” vote. The 301 Executive

~ Board authorized. a collection to
~back the strikers, |

- worst

meeting in

Carey Teams Up Openlywith Anti-Labor Gro'up.s‘

James B. Carey calls it a fight against “Communism,” but the fact

labor outfits in the country.

On Saturday, Jan. 28, this head
of the “Imitation UE" appeared as
one of the prinecipal speakers at an
“anti-Communist” conference in
New York which included as lead-
ing backers the National Assoc-
iation of Manufacturers (denounc-
ed repeatedly by the CIO) and the
U. 8. Chamber of Commerce. It
included also the National Econ-
omic Council, generally recognized
as pro-facist and headed by Mer-
win K. Hart, leading American
supporter of Franco, the Spanish
dictator. '

Speakers with Carey were Sen-
ator Karl Mundt, North Dakota
Republican with a notorious anti-
labor record and George Sokolsky,
Hearst columnist and one of the
red-baiters of President
Roosevelt. A number of other men
with long anti-labor vecords also
spoke. i :

In his speech, Carey declared:

“In another war, we will join the

—-Waseists-to-fight the-Communists.~

Undoubtedly most of the Amer-
ican people ave opposed to Com-
munism. But they certainly are
opposed to war and to TFascism,
and to any line-up with Faseism.
Too many Americans died fighting
it in Germany, Italy, and Japan.

Even the mossback AL execu-

“tive .council. recognized that feel-

ing of the American people this
week when it officially condemned
any move to recognize Iranco
Spain. The AFL council pointed

“is that he has now teamed up openly and publicly with the worst anti-

Dermody Reports UE
Stronger Every Day

Throughout the country UE is

fight against the “Imitation UR,”
Joseph Dermody, international

representative of UE, told the 301

shop stewards Tuesday. |
“Their blitz has gone up in
smoke,” he said. “They've done a
fine job of organizing in the pap-
ers-—that’s all,” .
Dermody said that GE discov-
ered in the 1946 strike that it
couldn’t break URE in a head-on
fight, “so it figured it would have
to do it from inside.” :
He predicted UE will beat “bot

‘the company and the IUE, its

company union gang.”

The “Imitation UE’s” attacks on
ULE’s bargaining record are pure
“humbug,” Dermody pointed out.

He recalled that in 1946 Phil
Murray publicly told the UE na-

tional convention that “the record

of UE is unsurpassed.” '
“And we've achieved a lot more

since then,” Dermody added.

out that Franco Spain prohibits‘

unions and imprisons and executes
union supporters. R
But Carey no longer gets  his

guidance from anything even re-
~motely resembling labor. He gets
his guidance directly from labor’s.

worst enemies, with whom he sat

on the platform at the New York

meeting Jan. 28."

b

'The Chrysler workers forced the
- UAW president, Walter Reuther,
‘to call a strike because they

50 Receive Assistance _
On Income Tax Reports

Help on ﬁlling‘"ou_t federal and

state income tax reports will be

available again tomorrow (Satur-
day) at 301 hall, from 9 am. to
noon. The doors will be closed at

‘noon, but anyone in the headquart- _ }

ers by then will be assisted. About
50 members appeared last Satur-
day for.the free service.

Everyone should bring his W-2
form, the withholding tax state-
ment from the company. Anyone
owning real estate which he rents
should bring a copy of the state-
ment he filed last year and the fig-
ures about interest payments made
in 1949 on mortgages or loans on
the property. . =

Volunteers to help with the in-
come tax work are needed. The

income tax service will be available

every Saturday through Mar, 11,

Why Doesn't Thomas
Help Auto Workers?

R. J. Thomas, former president
of the United Auto Workers, CIO,

{gehialrman “of “the committee of

outsiders brought in to help the
Carey boys in Schenectady.

Why doesn’t he spend his time
trying to help his own union clean

.' up the mess caused by the sell-out

settlement with Ford? The price
of the Ford pension plan was ter-
rific speed-up and loss of overtime

wouldn’t settle for the Ford plan.
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ELECTRICAL UNION NEWS

February 10, 1950

Meet Your Union Leaders

This is the first of a series of drt'cles on natmnal UE lenders

UE Premdent Albert J. I‘ltzgerald who went to work 24 years ago
at the GE plant at Lynn, was one of the founders of UE Local 201 there.

At the age of 18, Fitzgerald
started work at GE as a stock-
keeper at 41 cents an hour. UE
has boosted that job to about $1.30.

Soon after he was hired Fitz-
gerald became a motor repair man.
Tke plant was already a big one,
with 8,000 workers. Many of them
had been in ATFL craft organiza-
tions during and right’after World
War 1. Under company attacks,-
red-baiting and fighting between
the crafts the AFL wunions had
fallen apart. To avoid the possi-
bility of a real union developing,
GE started its employee repre-
sentation plan.

In 1930 in the depression Iitz-

—Rerald was_laid_off._There was_no__.%
such thing as a seniority list.
‘When he was recalled about a
year and a half later, a real union
began forming. It was an inde-

pendent group, affiliated to noth- pational organmatlon. In 1939 he
ing but ready to fight the ‘company became president of UE Local 201.
union, ‘ The following year he became sec-
Fitzgerald joined it right away retary-treasurer of the Massa-
and became a shop steward almost chusetts CIO. He also was elected
immediately in the motor repair ' vice-president of UE Distriet 2,
department for the new Electrical covering New England,
Industry Employees Union, By this time UE had its first na-
After the election of President tional contract with GE Lynn
_Franklin D. Roosevelt the new in-__ workers had discovered that James
dependent Lynn union asked for B. Carey, UR president, was a
an NRA election, and beat the handicap, not a help, in negotia-
company union, in spite of terrific ting with the world’s most power-
management pressure and threats. ful electrical corporation. They
Soon afterwards Fitzgerald was nominated Fitzgerald for presi-
elected treasurer of the local, dent at the mnational UE conven-
When UL was formed, Fitzger- {ion in 1941. He has been reelec-
~ald pushed for affiliation With the ted every year since,

Jandreau Says Workers See Through
- Anti-Union Partnership of GE, IUE

Workers see through the elaborate stageplay of the General Electrie
Company and Carey’s “Imitation UE”, Business Apent Leo Jandreau
-said in a radio talk Friday of last week over WPTR,.

“GE claims it's neutral. The

not v101ated the contract by with-
TUL, with great show of militancy, holding the November and :Z‘Decem-
attacks and condemns the com- 8

er duc a1
pany. Carey even bravely de- b es money and gone to court

nounces GE over GE's Television .o Ve the IUE a chance to
station. But the sbtacks and de scramble thmgs 1‘111't11er in ~ court
fegindriv Rt Suhab g Gl MBe Y e
nunciations are no more real than actions; .
the disagreements of Charlie Me- Jandreau said the[workers “are
Carthy and Mortimer Snerd w1t.h well aware of what is behind all
Edgar Bergen, this.
“The GE workers know they “It's all being done to destroy
would not even have to bother the gains which GE workers have
with an election question if GE Made over the past 13 years of

i Ay B

e

ALBLRT J I"ITZGERALD

had not filed its NLRB petitions collective bargaining. It is done

to save the IUE. They know that t© destroy a union that believes in
they would notbe troubled with - practicing democracy as well" as
the check-ofl' question if G2 had preaching it.”

...-.._1 l'l‘\ 'll]’ AN

Big Build-up
For Big Flop

They ballyhooed the great Carey
“Imitation . UE” meeting at Mont
Pleasant High School on Tues-
day in big daily newspaper
ads for a week, They-used spot an-
nouncements on the radio. They
used leaflets at the plant gates.
They got big free space in the pa-
pers to build it up. They poured
out money for lost time for stoog-
es in the plant to get people 'to
~ the meeting.

They invited the general pubhc
to come. They brought business
men. They brought foremen. They
brought Steelworkers from ALCO
and Textile Workers from Amster-

~dam. They even brought two rows
of people from Pittsfield, Mass.

Perhaps there were some GE

voraers—presentr—But—a-—careful
double check showed a total audi-
ence of not more than 350. No
wonder the Gazette mentioned no
figure.

Plenty of D\-PreSIdents

The meeting heard the usual col-
lection of red-baiting falsehoods,
all thoroughly debunked previous-
ly, from ten speakers, including
three ex-presidents: Ex-president
James B, Carey of UE, Ex-presi-
dent R. J. Thomas of Auto, and
Ex-president Frank Kriss of 301,

- They also_talked big about fight- -

ing GE and getting higher pay and
better conditions. But their list
of speakers ineluded the follow-
ing: |

Carey, whose home loecal at
Philco in Philadelphia always lags
far behind RCA on wages and
other conditions, and drags down
the industry average.

Callahan There Too

- John Callahan of Pittsfield, who
“while a member of the 1949 UE
negotiating committee for GE pub-
licly proposed to givé up any wage
demand.-

Jack Rubenstein of the CIQO Tex-
tile Workers, who personally di-
rected a  strikebreaking raid
against the Gloversville tannery
workers, a raid planned by the
Textile union at the direct request
of the Tannery employers and

- —overwhelmingly defeated - by the

Gloverville strikers in a Labor
Board vote.

Ralph Light,. “personal repre--

sentative” of Philip Murray, whose
main contracts have no holidays,
and who gave up wage raises for
1949 and 1950 in return for a pen-
sion plan which will benefit few of
the workers and give even them
few very little,

But they did talk blg and they

UE Wins Two Strikes
(UE Tried fo Break

UE members recently won

strikes at two plants  despite

i)
£

strike-breaking attempts by thd
“Imitation UE.”

A week’s strike by 1,000 em-
ployees of G H and R Foundry at
Dayton, Ohio, forced the company
to. withdraw its illegal, contract-

breaking recognition of the IUE.

‘The company recognized UE Loeal
768 again and agreed to live up to
its contract

The workers went on strike last

~month because the company tried

to replace UE with the company-
union Carey set-up. In connivance

with IUR, the company refused to

observe the UE contract. -
The other UE strike victory was

——caraful-—at--the—Krischer- —Metal—-Compaiy, =

New York City., The company
thought it could head off UE wage
demands by herding the workers
into the “Imitation UR.”

- In the midst of contract negotia-
‘tions with UE Local 475 last No-
vember, the company started or-
ganizing for the IUE, Most of
the workers walked out at that
point and voted to stay out till the
UE contract was renewed.

The company and the IU

» ] . . . ’!
joined forces in strike-breaking

attémpts, Workers laid off from
CIO shops in other industries were
told to report for jobs—that there
wasn’t a picketline. But when they
saw the strikers picketing  and
heard their story, they left.

Iinally the company realized the
strikers wouldn’t come back with-
out & UKL contract, They signed a
UL contract with an eight-cents
an hour package increase.

The Carey group boasts about
victories in T-H elections in a few
small _plants, They never mention
these defeats as strike-breakers.

Did You Know?

During 1949 the CIO Steelwork-
ers, Auto Workers and Textile
Workers unions signed 365 con-
tracts with NO WAGE INCREAS-
ES.- U, 8. Steel, Bethlehem, In-
land, Republic and Ameviean Lo-
comotive were among the 194 steel
companies that got off with con-
tracts not providing wage raises,
The 194 companics employ 546,67
steel workers.

did throw phony wage ﬁg‘ures
around. (See separate story on
wages), |
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Here's the Score

In Check-off Case

Achenrving was <elicduled in Fed-
New Yuork yesterday
vothe injunetion obtained by the
Fvitation UK tving up the Ul's
chicek-off morey from GE,
diidire \\ Minm Dondy was Lo have
Taesdny, but re-
i-vv;tu-‘u h:- WA
oo hearine for
Lut TR dawyers were
vaeve JDdee John €0 Knows
CThirsday).
vty Lhat there 13 no
Goinr it eeurt ormder hold-
anes o oney which QI
spectizontly ordered he
I dneals :1Iu the can-

vral Conet

Pop vesternday

cinvey Dovad 001 Jas
crressiee demand -

Y DAy enl-

Loy aflernoon of

| My with-
clock enrds or Mo and
toek choeekeof! rovaoen-
persoamndy o BDuiiding:
mims that  the

20 were geting

as enveprod hy

The sequence of events in the
case follow:
GE Jedds ap the daes ehecliod.
Cfor Novemher ol Deeember,
T direct vicdation of cone

sact, but GE claims it's in doubt
hecause of the IUE’s action. GE
puts the money in Federal court.

Under prossure of UK protest

agrees to rcviscd dues check-~off

authorization  form  for  certain
plants, and the old check-of{ s
saheelled by :lgt'oc'montz

"UE removes  GE's  so-called

doubls by submitting new cavds

for overwhelming majoritics in

many plants, ineluding Schenec-

tady.
Injunction Issued

IUE roes to federal court Jan,
27, Without notice or hearing to
UL, Judge Kaufman issues an or-
dor restraining payment of check-
T by GT to UK loeals. Action is
hased on GE's own previous: elaim
of being “in doubt,"

UF, proposes to GE Jhat GE
plants and UK locals be authorized
to apree mutually to cancel the
check-off, and these locals will col-
leet dues from the members.

On Tuesday, Jan. 31, GE refuses
this proposal, and fuarthermore in-
sists on full 30 dayves individual
written notice to revoke the check-
oft for March.

This gives the union two days
to Thursday, Fab, 2, to ot t.he
individual rvevocations to Building
a1,

Pressure By Foremen

Schenectady munagement hears
that waorkers plan to delivey rovo
wtions in person at 11 am. Thurs.
day, Fobh, 2. At 1045 foremen

ViRit all workers,
will e sent homae for rest of day
0 they oo to Bldyr

Ih.-..\‘pilﬁ fhis  intense pressare,
hetwoen 2,000 and 3,000 workers
o to Dlde, 41 to deliver their re-
vocalion eamis, Company  vetfuses
boo osoe them, but payvmaster ae-
cepts envds throngeh committee of
fwen While this went on, many
wen U home 10 protest apahist ¢om-
Pt Pressire,

WWoorkers return to jobs and find

s eardamisaime, Some stay at
w.and others o home, On gece-
Sl workers Jon't leave
it send shop stewards with

telling them (hey

B e hha ettt

e o sy reiarun

thoir cards to Bldg. 41. Turbine

supervision’- nevertheless refuses

to let shop stewards return to
work. Most of Turbine member-
<hip on the shift walks out in pro-
test apainst this discrimination.
The union grievance charges
that the workers who were refused
pay for Thursday afternoon were

penalized impraperly, without the

required notice and without just
cause, and that the barring of shop
stowards in the Turbine division,
sccond  shift, was an additional
contract violation. -

Regardless of the outcome of
the injunction case in New York,
the membership has determined to
pay their dues direct to the union
and to do away with a check-off
arrangement which can be inter-
fered with by the company, the
company union, and courts friendly
to the company.

Dues collection  arrangements

_are_being set up now.
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STEEL | FORD | PHILCO

E_ . | v | R | | K | $100 pension including social

‘ - $125 pension including social $100 pension iicluding social $100 pension including social { = Secunty at 65 years and 25 | Bresiaaas *ﬂ AR b%t\;xﬁg\lﬁ &
MINIMUM secwrity at 65 years and 235 security at 65 years and 25 security at 65 years and 30 years service (according to A e S R %-’i;g«g

© years service, . - years service, 1 years service, | secret Philco deal never made " NEAN & Y
PENS__ION 1 g - - available to Philco member-

ship).

“I THINK IT'S SWELL"
A UE member and a member of the
Town Council, H. D. Lester expects
to retire this summer. “l was sup-
posed to get $76 a month pension,”
“he says. “With this new plan the | . |
‘Union’ has goiien, the company ‘will “ 5 s s _— - e
add $49 a month to give me $125. :
| think it's swell, It's the best thing

Few workers will receive more
o ) . | | e than $100 minimum. A worker

that ever hit this place.” ' \ , | . : B o o
s ple : : o Many workers® will receive with 25 years’ service would No worker will receive more Not settled,

PENSION ABOVE pensions up to $200 a month, have to average more than than $100.
MINIMUMS ; . $4,800 a year In ten years | o

;'“DEFI'ARTMENT SOLID” o | | -  prior to retirement to get more

than minimum.

S i ] R e e bt SR CoasliE T | ‘ ~ Says Charles Brush, UE worker who
ﬁﬁgﬁﬁgmﬂaﬁf* R AR R i AU o has 12 years of service at the Switch. |
%j,;fﬁ‘f"@;ﬁ* Sl S R ] C AN A { and Signal plont: “I'm earning  § 3 _ |
S SHALL ‘ h Rty : B i e RN | $2,800 a year; even if my earnings ‘ | Any increase in social secur-.

e , . | ~ ) . ot e - merely reduce company costs merely reduce company costs
" ;lol:;ngtﬁ ;Erlasl':obne‘:thgijble fora$130 - WHAT ABOUT ity will add to pensions above and worker’s pension remains and worker’s pension remains

_ ’ - ) minimum guarantee.
"I was paying $7.10 for the wel- | SOCIAL SECURITY? J | unchanged. unchanged.

fare program; now the pension plan
will cost me $5 a month and | get
the welfare program for nothing. My

rogre . P _ kex with ten | | |
depqrtment is solid for this. ﬁ ﬁ ice id. M off, quits Any worker who leaves the Any worker who leaves the |  Any worker who leaves the

company or is fired before re- company or is fired before re- company or is fired before re-

‘ | or leaves the pcmy for tirement loses all pension i : el
. - tirement | i
VESTED RIGHTS any reason before retirement, rights d righ::e t loses all pension t}rﬁznent loses all pension
' ' rights,

“THIS IS WONDERFUL!” _ he takes his pension rights .
: ' with him.

Increases in social security Increases in social security Company reduces costs by in-

creases in social security taxes,

UE's victory has been shared equally
by the wives and families of UE

Local 610 members, For example 5 - Worker receives FREE' from

there is the Freund family, $3,000 to $5.000 life insurance, Workers PAY from $5.65 to Workers PAY for almost all Insurance not settled, Work-

. : : “This is wonderfull It's a big dif- j |  INSURANCE id-up life in . " . TR
QA:J ] : | N . ; : ference from what | was expecting,” ’ $1,000 paid-up life insurance $8.70 a month for insurance of their insurance, . ers PAY for hospitalization

3 \‘:ﬁ‘ 9.,\1\: ‘ ' ' -said Mrs, Andrew Freund whose hus-  § - HOSMTAUZATION' on r-etir?mem-dcmd. fu I hos- 1 and hospitalization. - and surgical care for their de-
IRV : band, a UE worker, is retiring on ' SURGICAL CARE pxtqh.zatmn and surgical care S pendents. -

April 1 after 27 years of service. | ; | | for himself and iamﬂy.

Mr. Freund will receive $42 more | -

pension every month than he had

been expecting because of the wel-

fare-pension plan.
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WHAT - ABOUT | Regqular contract on wages Wages are frozen until 1951, |  Wages are frozen until 1951, Not settled.
‘and hours comeés up this May. | theconfractuntiii9527~ - - |  the contract until-1952, & - - —
- THE CONTRACT? | |

“PLAN IS A PATTERN" e T ey e A

- o - . L
. o . )

i

pngelo J. Pezmle, UE worker wih SRR " 9uke home pay of UE members increased as much as $8 per month as
nine years at Switch and Signal says: [ | ~ ‘ e e g e L e full mervment for insurance and hosoialis
mrerasigriiaden B AT ABOUT el of company taking over full payment for insurance and hospiali-
monthly - pension of $193 including S , bl ol e AR RIS o i1 (o chstlyimprovedUEpensxonplan ';jGQStS Workem th@ same QSOId -

e ey ey o G e mve  company plan~from 85 fo 80 per month-ad costs compamy $18.50 por
is the best in the area. | am sure the | vt R AW R W R o month. The emp \ wimdmwhismuney paid into pension plan af
olan is a pattern which will be used BB~ oo T FeR i e
by many labor organizations.”
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