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16 Steel Workers -
'_OPéraAie Big Plant

The factory of the future is in

operation at the Lukens Steel Cor-
poration in Coatsville, Pa. This
alloy plate finishing plant was
financed by the U. S. Navy an
cost $10.5 million. N -
~ The $10.5 million plant requires
only 16 men for its- operation.
These men work in operating pul-

 pits, surrounded by levers, dials,

. red, green, and orange lights and

" two television receivers,

. “A visitor to the finishing plant
"has to look carefully to see signs
of life,” although production pro-
ceeds ‘at full speed. The 16-man

working force, in - operating pul- -
pits, is mostly out.of sight, while-

i huge transfer table rumbles from
.one side of the building to another,

long.  building. Beyond it are a
roller lever, a shear, and a cut-

ting device,” a. Wall Street Jour- -

nal account p‘epoi‘tgd in describing
the 9pel':1tion. . :

* Trial Committes
- Reports

Continued from Page 1)

Herbert acted as chairman of the-

committee and Jolin Smith secre-
tary.

The ‘Committee’s finding and rec-
_ommendations, were approved at

both the second shift meeting and

- first and third shift meeting,

LABOR ord STATISTICS
| Study Shows Big Steel
‘| Can Afford Pay Raise

ae 1953 $ aaaMfLL |QN $6.6%
oy — ;!

©|.1953|_$3.86'BILLION WP
[ 1985 440 BILION ] 6.0%

| MATERIAL COSTS‘(;{. <7
1953]_$ LASBILLIONTEY  pown

EMPLOYMENT CosTs Y}

1985 § 1614 BILLION -+

GIrER MEO

THE ADQVE FIGURES WERE TAKEN FROM

U, 5, STEEL'S 1955 FIMANCIAL REPORT-
PROOF THAT B81G STEEL CAN AFFORD A
ﬂgﬂg INCREASE WITHOUT RA(SING
CRICTS, o

" tion- employees,

| 1985 [ LIS BILLION ] 4.5% |

1953 FLEETBILLION )=y |- -
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Incentive Plan

: The Incentive Plan that was ne-
gotiated for Bldg. 85, has had two
wecks of experience as we go . to
press. : - o
The Plan was put into effect
Monday, July 2nd, the first week, a
four day week because of the holi-
day, resulted in slightly over a 3%

Ir

increase in rates or approximately -

7¢ an hour, average increase.

The “second week the  bonus was
lower when hours increased and
production was less, however, the.

plan paid an average increase of

approximately 5¢ an hour.

The Plan is new and will require
a-number of changes before it will
be ‘satisfactory. - One of the major-

probléms at present is to make'al-

lowances: for down time, that is be- -
. €T, vond the control of the employees |

The heat treatment line stretches ] 4

* through 600 feet of the 1000 foot-

~covered by the plan,

Mecetings with department man-
agement will be held to resolve
these difficulties as they arise.

- Vacation pay will be figured on . .

Arbitration  Must PricesRise |
When Wages Rise?¢y | |

the . new "earnings. for -the produc-

The incentive bonus is over and

above the 15% negotiated by the
© utiion last year, C o

Activities Com-

mittee Report .
The Activities Comuhittee re-
ported a net income of $2,108.10,
resulting from the Spring Give-a-
Way ticket sale, . “

The committee.is in the process
of muaking arrangements for the -
second raffle this year, The prizes

nre expecied to be a 1956 Piyﬁ.
mouth with push - button drive,

‘heater, radio, and. ete., also a port-
able’ .GE Television and a third
prize, a GE roll-a-way: vacuum -

cleaner. :
The committee plans the draw-

ing of prizes to be held at the ;
- November membership meeting,.

The procecds of these raffles will
be used to finance the Children’s

" Christmas party to be held in the
new Union hall, in ‘December of.

this year. . L N

UNION DUES IS

 JOB INSURANCE

" IUE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCAL 301,
REPRESENTING SCHENECTADY
GE WORKERS

121 ERIE BLVD, SCHENECTADY, N. Y.

N

§ OH weLL /-
| LIVE AnO (&4

 B0SS

IAKES A MISTAKE |1T'S ONE OF LIF

ES LITIE LESONSS

T “Saae WE- CANNOT TOLERATE- js

315_

00-BOO-- AND THE WORLD Comes TOANEND

/j

\\
R ta .\‘:-.‘
X

BuTier A workew B

Copyrighted - Laber Foatures:

ance.

Y

Hearing -

~_ An arbitration hearing scheduled

for last Wednesday at the Van
Curler hotel to determine the out-
come of a Local 801 grievance, wus
in dispute as we went to press on
the question of whether the Sche-

~ nectady case should be handled as

w: national matter or a local griev-

The company lawyer claimed

they wunted un interpretation from

all GE plants, : : .
- The representutives of Local 301

the arbitration that would apply to

suaid the arbitration was requested .

by ‘the local union as per contract
and national ‘officers of "the com-

pany had agreed to arbitrate the
local grievance' at a meeting on'-
“January 12, 1956. o
- The company tepresentatives re-
fused o allow pertinent local evi-
dence that has an important bet-

ing con the casé to go into the rec
ords. They wanted a hypothetical -

set of Luets that could be uniyer-
- sally applied to all plants, ©

- At press time the company ‘i'é-_
quested a recess, :
Rate Adjusted in
Bldg. 24 -

As-a result of a grievance pre-
sented through ‘the Union effact.
ing’ a rate paid for Electro-Plat-

Jng in Bldg. 24, an increase was .

agreed upon, raising the rate from

1.84.to 1.98%, retroactive to June &
:-1-1.--.'-'.;7"'. R R T R e T I i e b s ot

The operator affceted was Walter
Ramsey. The Union committee that
handled the case was Joseph Droz-
dowski, I"ank Sisto and Willium
Mastriant,

_ GET THER WO‘?\’K DPONE v,

{Continued frm‘ﬁ ‘Page. 2)

operating under the ancient theory

of “what the market will bear” on "

an item, ‘these: leaders, with auto-
mation now at their command, can
mass product commodities within
the price range of all.. They ean

still derive respectable profits hy
" -operating on an increased volume
hasis.rather than an individual unit

hasis.

“pay and pass on” {echnique used
by the companies cannot go on for-
ever. The customer, who at pres-
ent, has no voice in the price he
pays, will finally rebel. At a point

where it really hurts his pocketf]

book he will refuse to buy and no

amount of longterm credit finane~ -

ing schemes will change his mind.
That day will be a-sad one for all
of us, _ L
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result of Mr. Stevens and other key management people at-
tending the new General Electric school-at Croton, New York.
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| -Stevens Demands Union

At a meeting last Tuésday called by A. C. Stevens'\,‘, Man-

| - ager of Community Relations, the officers of IUE-CIO Local
- 301 were notified by the company representatives that they
demanded a statement from the union, to the effect that all

resistance to any changes made by the company would not be
opposed by the members or the leaders of the union, in ‘an
effort whereby the company could ' compete with the new
General Electric plants in other ‘parts of the country. '

. Mr, Stevens, speaking for the local management, said the
Schenectady plant’s position is not good compared to the
operating advantages of the new plants and this would dis-

~ courage the top officials of the company to invest more money
- in the Schenectady location.. ,

He went on to say the North East'ernﬁ l;zirt of .i:he‘U. S.

- as a tough area for competition, particularly New York state
._-Xlth taxes on employers being so high and, of course, the wage -
levels are the 'hli‘ghes‘t' in the nation.” - ST

Stevens specifically noted: . T
1. Earnings are a problem.in old plants such as Schenectady.

“Incentive workers on lower skilled jobs make more than is |
Justified compared to higher skilled jobs. Our P.W. sys-

tem is. outmoded. E

. We have.controlled output in Schenectady. He was asked

what the meaning of this'was., He explained that 8 hours

pay was earned in 5 hours, L DT
3. Resistance to any changes in methods, pricing, job assign.
© ment. | o | IR

4. Union shop stewards are raising so much hell the fore-

men are airaid to do their jobs properly.

5. Noon time meetings are not informative, they are inflam-

~matory and designed to stir up trouble, -

) Efforts to settle disputes at foreman’s level is hopeldss.
~~1. Stoppages are condoned by union representatives because

shop stewards, executive board members and -officers
participate. . : -

Stevens said this can ot continue much longer, because:

‘the.plant was not making any progress. . He ‘was taking a new .
approach by informing the community. and public about the
. company's problems. | o o

The union representatives advised Mr. Steverns. that' they

| completely disagreed with the facts presented in his 6 'point
program, and moreover, the-union representatives said they

.

Nere surprised to hear such a complete change of attitude .on
e part of local management and such a change must be the

. Leo Jandreau, Business agent, pointed out.to Mr. Stevens

that the responsibility of good labor relations.was not a one
‘way street, the management had equal responsibility with the
union. He went on to say that representatives of management,

v

. foremen, wage rate and department heads would have- to be
taught to respect the right and wages of the employees in

Mr. Stevens was asked whether he expected Schenectady

to compete with new and unorganized shops such as Roanoke,
- Va., Shelbyville, Ind., Waynesboro, Va., and Jonesbhoro, Ark.
where General Electric-has deéliberately located new plants

(Continued on Page 2)
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Statement on Stoppages

‘Good Labor Relations Call for
~Equal Responsibility @

~As a, result of the stoppage in the Turbine Department

last week, the local ' G.E. management charged the Union lead-

- ership with being irresponsible. Mr. A. C. Stevens, who is
Manager of Community Relations,
the public press as well as in lette

lashed out in paid ads in.
rs to the professional and. .

business people of Schenectady, claiming the Union“and its
leadership were threatening the welfare of our ‘community

by causing stoppages.

The Facts On '

Turbine Stoppage

-On-July 23rd, a new em-

ries a job rate of $2.69!3 per
hour—day work. He was
hired through the Employ-

no openings on Boring Mill

and he was given the layout.

joh. |

The Contriet requires the Con- -
pany Lo puy an experienced man’

on o given oceupation - starting
rate ol not less than two steps be-

Clow the job rate and the job rate

to be paid within ¢ months, There-
fore, the new man received a start-

. ing rate of$2.56 per hour even
“though he wus hired as a- Boring
~Mill hand, : ‘ "

On July. 28, Exceutive Board
Member Coons, third- shift, pre-
sented o complaint to Night Su-
perintendent  “Mollicone  saying
there were employees with service
who could qualify for” the higher

rated job. On July 24, Sapt. Mol-

licone notified Iixecutive Board
Member -Coons that nothing could

“he done about it. On July 80th, at

i committee  meeting ™ betieen
jourd Members from Turbine and

(Continved on Page 8)

ployeé was hired and placed-
on Large Layout which car- .

The responsibility of stoppages
helongs to the Union, says M.
Stevens, In faet, says Stevens, the

~Union is planning to pull a plant-

wide strike and the. Company and -
t'he-wnnniunitywill be the vietims, -~
This propugunda may’ have its de- -
signed, effedts upon peopleine our
community who do not work for
General Eleetrie and'it is intended
to mould public opinion in an anti-
Union fushion”in order thet the?”

! LU : Y~ public \\'i!l‘“lne conditioned for fu.-.
ment Office as a. Boring Mill - e actions by Getioral  Floetrie
~Operator; however, the de-- ‘

partment claimed there were:

management “that cnuse labor
trouble, ‘ L | |
- The cause of any local labor diss
pute arises from a disagreeniont

~hetween w GUB employee und o GE.

foreman.  The Union in. Schenee-

tady is composed of all G.I2. fae- L

tory employees and their ‘leaders
whom they elect to negotiate these
disputes undei a2t of rules pro-
vided for in our Nutional Apgreo-
ment, The responsibilities of both’
sides ure tested when a grievance:
comes bel‘.m'e]thusu.'1'0px_'esm\tutiv'es. '

- Waving the rules ut ‘one another

doos not settle the cuse. Mr. Stev-
cns, who has been relieved of the

duthority to secttle -disputes in a_

department, is not making any

contribution towurds good  labor o

relutions by paying lip service
through the local G.E. propaganda
machine by letting his imagination
influence his statement as to what

caused the trouble, Ifa loyal"G.I8,

employee “with service and a good -

| urbine and | record, who-has not exhausted his.
CrapresentativesT of  Turbing mans |
Cugement (the Unjon protested ‘the
filling of the high rvated job by a
how  employvee, The management
representatives notified the Union

potential ability _to do a higher
class of work which will give him
t better standavd of living, is de-
niedl this opportunity and it is giv-
en to outside people who have

(Continued on Page )
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Swomen ean
any time without loss of
~right up to November 1,°1957 and
L thelr payments will be due tlwm

R A
Y gy Y P

disabled
~dJuly 1, 1957 and, if he is substan-
Ctially disabled he ean veceive sueh

CApplication’

Ceurity

- THE LEGAL CORNER

(A Column Wrrtten by LEON NOVAK of Novak & Dlamond
Attomeys)

Important Changes in Social Security Low

Affect Many Workers R

The new ‘um-mhnu]ts to the So-
cial Security Law have been signed
by the President and will tuke ef-
fect on the diates set for the
changes by the Congress,

The  most  important of ° these
chianges gives women the right to
retire at age 62 instead of waiting
until they wre .65,  However, not

all women who retire at age 62 in- -
~stead of 65 will receive maximum
‘benefits at the ecarlier retirement
- :rg;'tr.
“able to.
working women and the wives of |
4 ree
' ducod amount. For ex nmple, work-
. ing women will receive-oniy 80¢i

age 62 will be
“henefits but

W’i'(lows at
receive full

retired men \\11 collect only

of the muximum .and the wn'ee of
u,tnul men \\I“ lO(‘(‘l\'L 7 %
the md\nnum '

0

Working. women nnd the wives
of retived men, who continue to
work after age 62 can still retire

before reaching, 65 and will re-",
ceive an inereased percentage up-
con retirement for

every
worked .after 62. . .
“Payments for

month

women who re-

- tire under age_65 cannot hegin bo-

Novunhm' 1, 1956. These
‘make application at
henefits

fore

. retrouctively to  November st
1956, o o
. Another  important. cluss  of

worker hrought under the benefits

of the Soeial Sceurity Luw is the

His, benefits as ¢
will start after

disubled. worker.
worker

payments starting at age 50. Ap-
plications - for these bonohte wln(.h

~will start in 1957, can be made
- after Oclober 1

1st. of thlS yoear,

Anuther cluss affected by the

e W ch.uu.,r-s, includes. eértain - X4 (LR
perident mothers. Up to now, a de-
: pendent mother, tnder 65 yeurs ol
oage, was entitled to benefits until
- the youngest child reached 18, at
“which tlmo her ‘benefits came to a

stop. Today, @ mother who has a
disubled child over-18 years of age
will continue te receive bhenefits.
for these payinents
wn be mude starting in Qctober,

Other changes in the Social Se- |
discussed in .

Luw \\'111 ho -
future articles.

It Pays to Belong
to the Union
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Aind CArmature Winders

~chahge in price.

“Windors

thu ¢

- the expense ofthe workers,

41 S e ey it T AN B

GE S Progress
Prepeses Wage

Reductions

“Progress s Our '\L)st

tant Produet”, says G.E. —._ even

cwhen it results in price cuts. and
Nower \\ru.rl.\ says T urbine Depart-,

ment heads,
This is- the cuse

in- Bldg.
Jintroduced a
“Polyester”

273,

newy
which,

The Compuny
lllhu]dtll)ll called.
rjepla‘ced‘ Mica

new material s~ exactly the
sume as the old, A Job that. for-
merly paid. $142, 00 to muke caime
out with o price of $67.00,.with the

- foreman suying take it or leave it

The group is coniposed of most-

ly long service -people while the
. job is
can AJLR. of $2.56 per hour with
~carnings averaging u])})lo\lmdtLl\
C$R.79 poer hour 'I‘he Turbine man-
Cagement siys it i

_a highly skilled one carrying

schange of
muthorl which Ll'ltlt.]l“r them to a

time<study the whole, jol and take
advantage - of - the efficiency the
have obtained over ' the
years . which® compensates  them
pver
tive ]nh rates. The Winders stohped
work “ i protest to the propesed
wage cut which was ordered to go
into effect on Monday, July 30th,
The Union letders prevailed on the

.men to return to work nn(l o meet-
ing

wus  arranged with - average
t-m'nmgn‘p.lid to the Winders' \"hlll.‘

~discussions vonlmuo on lhn ;,nm'

-

dl]l.‘l‘

2his is nnutlwr umm])h- ofeawhy
The
vause of the trouble is quite obvi-©

are  work stoppuges,
OUN — il ;.,nmcl Tor more profit at
G.E.
management then creates a-smoke
sereen Lo, hide these tuceties{rom
thi public by charging the Union
leadership  with fementing  labor
trouble, With tricky slogans, such
i “Progress is Our Most Tmpor-

‘l:ar:}t Pl'o(luct”. 5

S

Im pm'-”"‘-‘

Ltfi'.!t%tirlg Field.

insulation,
The actual time required in using
: Lho

They propose to

,Sievens Demands Union Stai"ement

and where the commumty wage rates are among the lowest

| ting out to take advantage of the community by. threateningf

-".',| .

On Stoppages R L

(Contlnuurl frum Page 1)
in the country.

 The management s reply to this question was nelther clear
nor specific.. Mr. Stevens: ‘continued to press for a statement :

~ from the union on its responsibilities.

Leo Jandreau replied that such a statement must include

‘joint responsibility, . Stevens sald he would ‘'send a letter to |

the union, covering the company'’s position. ,
"~ Jandreau replied he would consider an exchange of letters.

and would. parallel the responsibilities that were commltted in .. "

such letter by management. R
It was the opinion of the officers that the company is set-

to move work out of Schenectady, and to charge the union'

" as the cause of it. This is being done in hopes that the pro-.

gram of reduction of cost for the purpose of “more proﬁt”

: Wlll be a success..

_' Wesrmg!rouse Srrrkers -
Vindicated by Arbitrator

and above the normal incen-.

ol \lncllttnenc.s'-. toward strikers.”

- ended
“down on 61 discharges and agreed
o arbitrate the remainder altek.

~ union's

Y Mordover,

~derline of legality if the threat
persists over-a period of time”

-The setting up of. the lowest standards of hvmg in our -
(.ountry as a goal for GE management to compare rates and
cost "of- productlon is certainly. moving the clock backwards.

- It proves the lie behind the trickery and well publ icized stories:
- of General Electrie such as: “Progress is our most important -

Fre

pmduct" “What is good for GE is good for our country”.
If the program outlined by Mr Stevens succeeds, it w1lljw

curtail the purchasing power of our comniunity and damage ' -

the prosperity that Schenectady and the surrounding areas
have enjoyed over the years. True progress must bring with

(it greater security to the workmg people and an mcreasmg
~standard of living. - _

',kin:“of Philadelphia, ordered 20 out
of 25 discharged workers restored-

"The final issue of the 156- day strlke by the Electmcal
Workers against Westmghouse has just been resolved by an

~arbitrator who set aside or modified pena,ltles nnposed by the
firm on 35, strikers. . | t

“The arbitr ator, William D blm-

National IUE
Reports Gains -

to their jobs and- either completely
climinated or 1'<,ducod _suspension
per iods for six out of 10 othcrs.

1UE Dres. Jnmeh B., Cctr ey de-

gumen B, Curoy de- | NewMenbers
seribed Simkin’s, uction as “a severe

rebuke to the company’s attitude - Seerctury-Treasurer Al H‘“'L“‘-L,'
‘ n-poltod to the General Executiv
Board at its' last meeting held on=
“July 15, that in the past 8 months
15,200 new members have joined

The question of 97 discharges
lnnnll,d important” in settling the
\ ' ' ) 4 f R
strike which ran Irom Oct. 17, 1955 ), the TUR.

to Mar, 20. When.the strike wa Y oinvolve 191 new bargaining units.
the company had tmr,lu_(l " Lighteen of the victories: were -

won through Labor Board elections

while 173 of the units came into .

reclassifying them as .‘.'the IUE through the process, of

suspensions, |
Simkin held Westinghouse re-
sponsible .for much of the strike-
trouble through its back-to-work
movements which failed, “He st
in purt:
4Tt is almost o maxim of labor
relations that a real threat to a
continued oxistence will
bring forth all possible legal coun-
ter-measures on the part of the,
union and its most active members.
it dun be prodicted ooz et
with alnost equal certainty - that
most. ueks will ‘fllop over' the bor-

indefinite

(Contmued on Page 4)
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The total new members .
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' (h.mp.es to make;
be in « pesition to wcummoml the

-~ anee Plans

-

-

-
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Record of Hospltal MIM Payroll
o “,Cost Needed

The Union will be obliged, b}, the

'ﬁrst of the year to notify the Com-

piny as to whether the Compre-
hensive: or  Corridor

JInsurance’

Plans will be the one plan:that .

covers each bargaining unit.

- 'We have provided forms to the
Shop Stewards for the purpose of
having the members who" have
used. the hospital insurance give us
ihformation on how much of the
cost they were obliged < to pay

o~ themselv es and what portion of the
s paid by the Insumn(-o

'Npense. \
(,ompany ' .
Recently  we i'ound
anesthesia’ was  not
hospital  services, This

“This charge fulls definitely
in both plans as hospital chargds
“und should not-
part of the Typé B expenses or
medical expense. | -

Families that have other group
coverage dre  another  problem

which has not been satisfactorily
“oleared up.
Mnt, it the wife or hushand has in-
—Surance through .employment with
another employer, thu\' \\111 not be,

As it stands at pres-

paid by G.E. Insurance until all

. other benefits have been exhausted..
‘In this instance the Union should
he consulted inasmuch as the cost

of dual coverage 'is high for the
benefits you are tntltled to.

11 the Union 1et,em.s this infor-.

“mation, we will be in a position to
advise  the members on what
likewise, we will

hest plan based on experience by
the end.of the year. The Insur-
are- new and. informa-
from the members

tion received

Yay lead to nec¢ essury vlmn;..r-s in
e plan.

out, that *
included in-
was oo
“separate- bill given to' the patient
< hy .o doctor to be paid to him di-

rectly. |
.+ within the allowances provided for

he considered as

[

'waentntnn.ﬁ while in.

Fouled Up

Joe Koral says, “Whut's
on in Payroll, T have been short in
my pay for the last 5 weeks. “I'm

to get my wages patd properiy”.
Joe said ‘there are plenty of
other MIM eniployees in the same
hoat,” ‘He suid he wus notlﬁed two
weeks in advance what his’ vaca-
tion pay would be, but, when he re-
ceived his pay the week he was to
get th mmtmn pay, it was not
there: : o '
. This lm.s caused 4 lut of lost

time with. MIM emplo:sees stand- -

ing around to get the record
straightened out and then going to
Bldg. 41 for a cash advance. Joe
said he -noticed ‘the Company did.
not mentlon the stoppage of w ork
and last time involved over this
qutuutmn in their ~extended, pub-

g‘oing

standing in line ach week trying_‘

livity program to the (.ommumty‘

Some. workers have been. foreed to ’

ro-over the w ur.l\uul_ without pay.

As | See It

by CII \RLIub bL orr
Asst, Business '\p,‘('nt
n aeviewing a few of the many
cases that e referred to me for
Ahe purpose of arranging nv;;otiu-
tion muetnu..x on the management
ll\ll of the grievance procedure, |
an see the: reasons why individ-
uL'rls and groups ol “workers lose
their patwnvo \\1th (,om]mnv rep-
the process
oft settling complaints on the joh,
For_example —
- BLDG. 66
Observing the type of cmu. that
hrovoke  the - most trouble among

Cour members, | find that they . are
. not those that are

of national im-
portance but more personal in na-
ture, Tn the Welded Products Sub-
Seetion of - the LM&G  Division,
Dn( ket #h()‘) =56 huas. caused unrest ™
aniong the employees of Bldg. 66
This is o case of an assembly: price
that-came out originally for $32.00,
After w complaint by an Assem-
bler, it was paised to $35.90. He

"did the job under protest. The next’

time the job was to be assembled,

o (ltllel'cnt mun was ;,wtn the, Job

‘.".Eneeutive Board -
MEETING

Mondoy, Au_g.‘_ 13th
7:30 P.M.

UNION HEADQUARTERS
121 Erie Blvd,

“visjon

and he anrl his steward went 0\’01‘

a breukdown of the job and super-
aised the price to $39.90,

The Assembler protested and said

o fuir price would be $43.90. Three-

mestings were then held hetween

the . Asscmbler, Shop Stewnr(l,
Board Memher and:’ supervision,
with © our members asking  [lor

cither the price adjustment or o

time study to prove to supervision
“that the $39.90 was low,

To date,

supervision has refused to either

ar time study the Stator IPrame in-
\ul\'ml even, though there is no
PMece Rate Tablo Lo cover this type
ol Stator Frame.

et : . , \
L r Wy - . g
b : ~ R . e
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raise the priceto the amount asked
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S Poreman
why the shorter service man wa

Current Evems |
From My Section

hy ALLEN TOWNSLVD
Asst. Business Agent

In the local
past week G.E. has spent large

.~ sums of money trying to convince

the people that there is a LOI]S]')]I'
acy afoot to strike the plant, °
However, the trouble in the pl;mt
is eaused invariably by the Com-
pany. as in the followmg case in
which the Company took 4 posi-
tion so ridiculous that
scem - that they ure deliberately
trying to foment trouble. .
L.will eite as an e\ample Docket
#.)850-.)() filed by Board Member
McLean of CART. This case re-
quuatul that a “test Job he raised

to ‘a higher rate due to the skill .
‘u,qnlrr.d on the job. After

discussion the Company agreed to
split up this job and upgrade the
“better part of it with a two step
increase. There _werdé  two
wm'l\mg‘ on the JOb Berniege with

fifteen years of :service, who signed .

the original docket asking for the
“increase. in rate, and another man
with one
ice. Berniege has evéry qunllhc.l-

tion to.do the better part of the -

job. which he had been doing up
until the time the docket waus filed:
however; the Company, true to

their attitude of .making trouble,

upgraded the man with one and a
half years of sérvice.. When the
- Union Committee m'otested to
Honan and.

upgraded, he replled that service

Cdid not mean a thing to him in up- .

grading and that all he was in-
terested -in - wus ability, 'lhl-. is «
eolossal example of the Company
(lulllw atul\r l‘!hl]\ln}.‘ trouble.”

e ey
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In the htmm 'l‘mhmu ])l\'lHlDIl,
Bl #2784, there

Thomas' group that is of long
stnmlm;., This case has been filed
under Docket #.)950-0(). The prie-
ing method used on the welding: of

the Brackets, Elbows, Valves, ote,,”.

is .08 a cubic inch for all welds,
Qur position is that if a job -has

- much overhead and vertical . weld-

ing, the .08 & cubie inch price s
VOryY 1n.1duqu.1te. There
el compensation | for difticult
‘wolding, such as vertical volume-
Aries where there ‘u(' only inches
between the supports to he welded,
We do not believe that a flat rate
“ean be used fov pricing of - All Po-
sition and including Contour Weld-
ing. The Stewards and Welders
have beoen meeting  periodieally
with ‘supervision to try to obtain

- fair pricing tuble which-will-enw.- -

able the men to mmnt.un their rate
of ecarnings, To date, there has

- not beensa satisfaetory solution to

this problem,

press during the

it would

much - by the U.

men

and o half yvours of sorv-

;islied him-

pefused o

is 1w problem of:-.
}I)l feing w eldmg in. Shop “Stewaird

is.no spe-’

Cost of Living
Index Pays Off

More tlmn 100,000 G. I‘ workers

covered by the National IUE Con- -
+traet will receive increases rang- -

ing from 1l%e to 2%c per hour as
the result of the Cost of Living
Provision in the Contract, This

cost of living increase is over and__

above a wage mmease of 3%
which emploveee will receive on
.‘aeptembcv 15, next month, which

is also provided for in-the Con-

tiact, .
" Under the “August 19556 Agree-

~..ment, for each half ptrcent that the

Bureau of* Labor Statistics Cost of
Living Index rises over a base
figure of 119 G.E. employees

“would receive a half percent in-
crease in wuges. The July index
S. Labor Depdrtment

was 1162, The Contract also pro-

vides that if the cost of. living

falls “below the base _ﬁgure of
114.9, the employees would: lose
~only the cost of living increases

which they previously received..

. The. H-vear ~\;.,reement provides
A+ inerease inrates but not less
than 1"-'c per hour next month on
Snptember 15, nml also next year,
.‘wptvmhm' 15, 1
L\\n yeurs the percentage increase
g‘m'\ up t() & 48“(‘.&1!1(1 3.46% re-
speetively, but not les sthan Be
;'w:' '*huu'r.‘ o '*_-\ '

The Facts On

Turbine Stoppage
(Continued from Page 1)

“
el

“ut this time they would hire new
< people from the gate at any time
- they
T lw third shift stopped worl\ spon-
rtnrwuual\' that night; the following
o two days the Turbine employees
, | Work was re-
sumed on T hms(l.n, August 2, as
a result of - the Union letult.l"-;hl])", |

thought they needed them.

work.

Inhl'ﬂtlll;., they start work,
On August 2, a Union commlu.e

'met. with m.um;.,mm.nt. in-an at-
tempt to resolve the dispute. ‘A
management repre esentative claim- .

od that if they can obtain peopluu L
skills from the, . .-
outside, they would hire them. In

wilth the NeCessiry s

the past it wuas o practide to up-

grade employees from lagging and

small layout jobs, Approximately

©threo long service day slnft work-
ors were offered the chance to fill-
the opening on 3vd shift; however,

no 2nd or 3rd shift emplovees were
approached. The ease was referred
to thé New York level of the p,rle\'

anee procedure,

"The Local Union has notified the
Compuny
meek to resolve the dispute,
Simitlar

prior to this latest incident; thore-
fore, the issue involved was not o
new one,

957. The following.

of their \\'llhng,nebq to

TSR SR PO LAY PR

ases, wfecting Boring- -
Mills had been processed weeks

D | '.f'
; CRE PPN S
. k..". PR T B ' B s b ! !

LS e e B :

)

el | S

ek wma g . ek e e

o s ain 4 % e

' S d
i e o - e e —— At e o Bt e & o B b I = s ek a7y

. pre— o ms— e F

LTI R
i 'H'un

‘ ‘\‘.\




