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Motor Vehicle 
License Examiner 
Test Is Ordered

See Page 7

00 IMMIGRATION JOBS 
PEN TO RACKET-BUSTERS
YC Seeks to Expedite 
ireman Physical Tests

ly MORTON YARMON
Inder the guidance of President 
;pha A. McNamara, the NYC 

Service Commission is bend- 
, all efforts to expedite the  
Idlng of the competitive physi- 
testin the F irem an (F.D.) ex- 
lation.
le written exam ination was 

a week ago S atu rday  by 
,, out of the 17,928 summon- 

hence 2,877, or 16 per cent, 
led to show up, an  unusually 

percentage.
The earliest m om ent a t which 

Commission can get going 
th the Fireman physicals de

pends on the  completion of the  
physicals for the  tr i-p a rtite  ex
am ination  for T ransit P atro lm an , 
Bridge and  Tunnel Officer and  
Correction Officer, and  on th e  
completion of th e  F irem an m edi
cal tests which would follow the  
physicals for the  th ree  others.

I t  is expected th a t  the  ra tin g  of 
th e  trip le  exam ination will be 
com pleted by th e  end of th is  
m onth , so th a t  th e  medicals and  
physicals can  be held early  in 
June. T h a t would perm it th e  F ire 
m an  medicals to begin in th e  first 
week in August and  th e  physicals 

(Continued on Page IS)

ŝsn. to Expand 
\s Dues Increase
ALBANY. May 24 — The annual 
es of The Civil Service Employ- 
■ Association will go up to  $5, 
ming October 1. In  a  day- 

meeting held on S a tu rday  
350 of the Association’s del- 

met in Albany’s DeW itt 
®ton Hotel and voted the  in - 

242 to 163, a f te r  P resident 
L. Tolman h ad  sa id : “I f  

00 not increase the dues you 
plan to build a  new 

“̂  tal, instead of a new build- 
house a  dying association.” 
dues increase still leaves the  

^latioii with the  smallest an- 
^  Ques figure of any m ajor 
,j'®J^Saged in  organizing pub- 
' °rKers. However, th e  Increase 

wrmit expansion in  a variety  
I t  will perm it the  

of services to  em - 
the installation of a re -

tirem ent system for th e  Associa
tio n ’s own employees, enlargem ent 
of the  headquM ters staff for all 
purposes—inform ation and  aid to 
employees, negotiations with pub- 
lice officials, research, publicity.

S tate  and  County Equalized

T he decision to  increase th e  
dues now also brings to  an  end 
th e  problem of the differing dues 
sta tu s  in  the  two divisions of th e  
Association: County employees pay 
$6 a year. S tate  employees pay  
$3. While S ta te  workers will still 
be paying $1 a year less th a n  
County employees, present a r 
rangem ents provide for a  tiu’n- 
back of a larger sum to th e  county 
chapters, thus in effect equalizing 
the  am ount received from each 
employee by Association headquar
ters.

U. S. Pay Raise 
Agreement Near

By CHARLES SULLIVAN
WASHINGTON, May 24—The 

misgivings of Federal employees 
th a t  Congress was sleeping over 
th e  sa lary  increase bills disap
peared when Senate and  House 
sub-committees m et jo in tly  in an  
a ttem pt to ad just differences of 
opinion. I t  was not expected th a t  
the  first such meeting would p ro 
duce final recom m endations, be
cause of the complexity of the  
financial features, bu t progress 
was reported.

Another indication th a t  th e  UJS. 
workers a re  heading for a raise 
was a conference held between 
Speaker Joseph W. M artin , Jr., 
Speaker of th e  House, and  S ena 

to r Robert A. T aft. These two 
ranking  Republicans were believed 
to  have discussed th e  p a r ty  policy 
concerning legislation for a  raise.

The foregoing an d  o ther devel
opments indicate th a t  a raise is 
scheduled to be legislated, but 
th a t  the  am ount has  yet to  be 
settled. All plans call for a some
w hat higher raise for th e  postal 
workers and  a general raise for 
the  o ther Federal employees.

P resen t discussion revolves 
around a $600 postal raise and a 
$500 general raise, w ith increases 
also foi- Cabinet members and 
other Federal officials. W hat has 
caused a h itch  has been the  p re f 
erence by a m inority  for a sm aller 

(Continued on Pape 11)

Substantial Pay Raise 
Forecast in Schenectady

SCHENECTADY, M ay 24—City 
and  county employees are looking 
forward to early  news of a salary 
increase as a  resu lt of th e  strong 
cam paign waged by Schenectady 
chap ter of The Civil Service Em - 
ployee3 Association. One report 
was th a t  a substantial increase is 
in th e  offing.

The Schenectady chap ter has

played a prom inent p a r t in  the 
activities of the  Association on  
behalf of the  city and  county em 
ployees. The chap te r is a  p a r t of 
the  County Division of th e  As
sociation.

Officers Are Elected 
The chap ter elected tts officers 

as follows, all re-elected, except as 
(Continued on Page 4)

There will be about 500 appoin t
m ents from  an eligible list for jobs 
in the  Im m igration  Service, to be 
established as the result of a new 
competitive exam ination, offering 
opportunities not only in and 
aroim d Now York H arbor, but 
also, for those who like the heigh t
ened excitement, patro l work 
along th e  C andian  and  Mexican 
borders.

The appoin tm ents for the  exam 
ina tion  to be held in the Second 
Region, U. S. Civil Service, includ
ing New York and  New Jersey, 
would be to  patro l posts between 
Buffalo and  the  G rea t Lakes and  
duties in New York Harbor.

The exam ination has  been an 
nounced by th e  Commission as on 
the  im m inent list, and the  official 
notice of exam ination is expected 
to be issued In about 10 days.

Pay S ta r ts  a t  $3,021
The exam ination  title  is Patro l 

Inspector (T rainee), in the Im m i
gration and  N atura lization  Service 
of the D epartm en t of Justice. The 
sta rting  pay is $3,021. The exam 
ination will be nation-wide. Va
cancies exist in  m any  cities and  
towns th roughout the  country, in 
cluding all ports of entry, as well 
as on the  borders. T he appoin t
m ent is to a p robational (perm a
nent) position, and  th e  sa tisfac
tory completion of th e  tra in ing  
period results in prom otion to 
Patro l Inspector, a t  $3,397. 

Sm ugglers A re Q u a rry
The Patro l Inspectors will assist 

mainly in preventing the  smugg
ling and  illegal en try  of aliens in 
to th is country. This will be a un i
formed and  mobile unit. Inspec
tors use fast boats and  planes and  
ride horseback.

During a  period of th ree  weeks, 
after the exam ination has been 
announced, applications will be 
accepted and  all candidates will 
be required to take a w ritten test 
and have an  oral interview. The 
physical exam ination will be stiff. 
On the ba,sis of w ritten  test num 
erical ratings will be assigned. 
The two others are qualifying 
only.

Applications will be issued afte r 
the exam ination has been official
ly announced, a t  the  Civil Service 
Commission, 641 W ashington St., 
New York 14, N.Y. Do not apply 

(Continued on Page 9>

Promotian Plan Would Set Up 
^tate-wide System 'Pooled' Exams

LEHMAN
lotionTi ’ 24—A new pro-
K  o? in  th e  wind, 
iiii ha. ® Service Commis-

up with a proposal 
‘oinmg promotion exams In 

Hfte evf ^o^T^mon titles, and  to 
enlarging promotion

suggested by Thom as

L. Bransford, D irector of E xam 
inations for th e  Commission, has 
been brought to  a tten tion  of Tiie 
Civil Service Employees Associa
tion  for study.

The Program  
In  essence, th e  plan provides:
1. T h a t State-wide prom otion 

exams be held for a varie ty  of 
positions, in  which th e  exam-s are

now given to sm aller units.
2. T h a t  employees be allowed to 

take a promotion exam ination 
afte r only three m onths in  a 
grade: but such employees would 
not be certified to the  higher 
grade until they h ad  finished one 
year of service in th e  lower grade.

Eligible lists resulting from the  
S tate-w ide exams would be ce rti

fied in  the  following order:
a. Prom otion un its;
b. Departm ent-w ide;
c. As a general list of eligibles 

from all departm ents. W hen any 
departm ent's  list of eligibles is ex
hausted, it could then  use the 
general list to find more em 
ployees.

,T he objective is to substitu te  a

single exam for a  large group of 
sm aller-un it tests  of the same 
type. And it is proposed to try  it 
first for the senior titles in the 
clerical and stenographic series.

, E xam s B efo re  V acancies 
Mr. B ransford  sees “substan 

tial advantages" in combining 
promotion exam inations for a  

(Continued on Page 4)
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Employees Assn. to Have Buildin 
As Fund Drive Achieves Succesi

A1.BANY, May 2 4 ~ T h e  Build
ing F und Drive Is an overwhelm
ing success.

Officers of the  Civil Service E m 
ployees Association s ta ted  a t  the  
Building Fund Ball on Saturday, 
May 22 th a t  all expectations had  
been more th a n  met.

Activity is already under way to 
acquire a new building. “W e’re 
acting  prom ptly,” Dr. F ran k  L. 
Tolm an announced, “to pu t our 
plans into effect. We expect to 
have our building in th e  near  
fu ture, and  to have it altered  and  
equipped to fill our needs. New 
equipm ent will include a safe, a 
prin ting  press and a folding 
m achine.”

Special F u n d
A special fund as to be set up, 

consisting of moneys accum ulated 
in  the Building F und Drive, for 
acquisition and equipping of the 
new building.

In te res t in the Building Fimd 
Drive has  been as high, perhaps, 
as in terest in any other single As
sociation event. Chapters th rough 
out the  sta te  set up working com
m ittees to push the project to a 
successful conclusion.

Building Long Needed 
Need of its own building has 

long been felt by the Association. 
The s ta ll work.s in two crowded 
rooms in the State capitol, ja m 
med between filing cabinets, type
writers, business machines, desks 
and  stacks of documents. Effici
ency under this arrangem ent has 
been m aterially  reduced; and  
m any Association activities take 
place under difficult conditions.

Can Now Expand 
In  acquiring its own building, 

th e  Association will be in a  posi
tion  to expand in many directions. 
The new building will provide su f 
ficient space to conduct Associa
tion business adequately. I t  will 
have consultation rooms, sTnall 
meeting rooms, and  possibly a 
sm all auditorium. I t  will provide 
space for the  organization’s equip
m en t and records. Employees com 
ing into Albany will be com fort
able. The building m ay have a 
library of civil service books.

No nam e has yet been selected 
for th e  new building. A num ber 
have been suggested: The Dr.
F rank  L. Tolman Building; The 
Civil Service Building; The Civil 
Service Employees Building; The 
M erit Building.

H onor Roll
Aleanwhile, Association head- 

ftrrj.rters last week issued its nex t- 
-last honor roll of chapter ac- 

hi the Building F und Drive, 
report is based on Building 

j^nhd donations received in As
sociation headquarters through  
May 15. The New H am pton chap 
te r was in the lead, more th a n  six 
times ahead of its quota.

H ere’s the complete honor roll. 
Na«ie of Chapler P. C. R ating

Name of C hapter P. C. Ratingr 
16. Banking D epartm ent, Al

bany ....................................... 148
Agriculture &  M arkets
Albany ..................................  148
H e rk im e r ..............................  147
O neonta ..............................  143
Taconic St. P ark  Comm.. 139 
H a m b u r g ..............................  139

22. Westfield S ta te  F a r m   139
23. Long Is. S ta te  P a rk s   131
24. E. Cen. Unit, Barge C anal 137
25. G eneva ................................  130
26. G rea t M e a d o w s....................129
27. Ft. S tanw ix (Rome S ta te ' 

...........................  125

17.

18.
19.
20. 
21 .

New Ham pton ...................  634
Orange County S t^te Pub
lic W o r k s .............................. 550
Dutchess County g ro u p . . .  417 
Hudson Valley A rm ory ,. 249
Coxsackie ............................ 246
Central Unit, Barge C anal 220
N apanoch ............................ 219
U l s t e r ....................................  209
Public Serv. Motor Veh.
In sp .............................................205
Albion ..................................  202
Montgomery Cty. g roup . .  199 
Dist. 10 Public Works,
B a b y lo n ................................

13. District 8 Pubhc Works,
Poughkeepsie .....................
Division Veterans Affairs,
Albany ................................
S ta te  Teachers College,
New P a l t z ............................

1 ,

2 ,

3.
4.
5.
6.
7.
8. 
9.

10.
11 .
12,

14.

15.

28.

29.

30.
31.

32.
33.
34.
35.
36.
37.
38.
39.

40.
41.

42.
43.

44.
45.

46.
47.
48.
49.
50.

51.
52.

53.
54.
55.
56.
57.
58.
59.
60.

61.
62.
63.
64.
65.
66 .
67.

68 .
69.
70.
71.

72.
73.
74.
75.
76.
77.

78.
79.
80. 
81. 
82,

83.

84.
85.
86.
87.
88.
89.
90.
91.
92.
93.
94.

150 • 96!

177

156

153

School) .........................
F inger Lakes St. P ark
Commission ........................  125
S ta te  School for B lind
B atavia ................................  124
N iagara ................................  122
S tate  T rain ing School,
Hudson ................................  122
Willowbrook S ta te  School 120 
Motor Vehicle, A lb a n y .. .  120
O nondaga ............................ 117
Rochester ............................ 117
Palisades S tate  P a r k s . . . .  112 
Ci*aig Colony, S o n y e a . . . .  112
G r a tw ic k ..............................  I l l
Columbia Co. S ta te  Public 
Works ..................................  110

School,
107

102
102

102
102

100
97

93

92
92

92
91

Ith ac a  .................
Vet. Vocational
T r o y .......................................
Utica S tate  H ospita l.........
Public Works D istrict 2,
Utica ....................................
N iagara F rontier .............
Hudson River S ta te  Hos
pital .......................................
Mt. Morris St. H osp ita l..
Albany Div. P aro le .........  96
Otsego ..................................  94
Wallkill Prison .................
Brockport St. Teachers
College ................................
D annem ora St. Hosp. . . .  
Genesse St. P ark  Commis
sion   ..................................
U tica ....................................
Orange C o u n ty ............ 90
Clinton ................................  90
Albany Dept. L abor.......  89
Steuben ..............................  89
St. Lawrence ...................... 88
Middletown St. Hosp....... 88
Rochester Dist. 4 Pub.
W ks.................................... 86
Auburn Prison .................. 85
St. R ehabilita tion Hosp.. 85
Rockland ............................  85
Letchw orth Village .........  82
Marcy S tate  Hospital . . .  82
W arwick S tate  School . .  81
Dist. 7, W atertown Public
Works ..................................
S o u th w e s te rn ......................
Syracuse ..............................
E astern  U nit Barge Canal 
Chautauqua C hapter
(State) ................................
Education Dept., Albany.
Tax Dept,, A lbany.............
Elm ira Reform atory . . . .
Dist. 1;^Albany Pub. Wks. 
Woodbourne Prison . . . .  
W estern N.Y. Armory Em 
ployees

80
80
79
79

76
75
74
74
73
73

72
B in g h a m to n ........................ 71
Dept. S tate, Albany . . . .  70
H ealth  Dept., Albany . . .  68
Div. Laboratories, Albany 68
Dept, of Public Service,
Albany ................................  68
Geo, T. Gilleran Public
Works, Albany .................. 67
Civil Service, Albany . . . .  66
M atteaw an S ta te  H osp. . .  66
Armory Employees, M et.. 64
Ray B r o o k ..........................  61
'Tliomas Ind ian  School . .  61
Jefferson ............................  61
Newark St. School  60
Chemung ............................  60
Rochester St. H o sp ita l . . .  58
W assaic St. School  58
Saratoga Spa ...................  57
M id-State Armory Emps, 57
W estechester ...................... 55

State Delays Final Appeal 
In DeMarco Pay Case

ALBANY, May 24—As The 
LEADER went to press, the S ta te  
had  no t yet set the wheels in m o
tion for an  appeal on the cele
bra ted  DeMarco case. (The issues 
in th is case had been described in 
The LEADER for May 11). The 
Appellate Division had  ruled u n 
animously for the  employees, in 
iua issue involving $3,000,000 which

The Civil Service Employees As
sociation had  contended should go 
to workers who are re-allocated 
upward.

Because the Appellate Division’s 
decision was unanim ous, the 
S ta te ’s A ttorney G eneral would 
have to  obtain  permission of the 
court to appeal. The LEADER 
learned last week th a t an  a ttem p t 
to appeal will )»e made.

30 Geniuses to Get 
Exempt Class Jobs

ALBANY, May 24—They were 
bright and  on the  ball. They all 
h ad  m aste r’s degrees from  th e  big 
colleges. They h a d  all been “nom i
n a ted ” by th e ir  colleges to  take 
jobs w ith th e  S ta te  of New York 
— ĵobs of a  special kind. And they 
were being interviewed by person
nel m en of 14 S ta te  departm ents.

F inally  20 were chosen. They’ll 
fill “resident in ternsh ips” with 
th e  S tate, earning $2,760 a year 
for the  privilege of learning how 
G overnm ent works. They can  be 
on th e  job for CMily a year, how
ever. After th a t, if  they  w ant to 
rem ain  in S ta te  service, th ey ’ll 
have to  take an  exam like every
body else (but there  a re  some 
.special exams they  can take, too). 
In  fact, they ’re expected to take 
an exam before th e  ^ea r  is out.

This is p a r t of th e  plan known 
as Public A dm inistration In te rn 
ships, s ta rted  in  1947. I ts  purpose 
is two-fold: to offer an  opportu 
nity  for college students interested 
in public adm inistra tion  to  get ex
perience with the New York S ta te  
Government; an d  to introduce in 
to the  service a steady s tream  of 
w ell-trained young people w ith a  
ta len t for adm inistration.

In  Exem pt Class
Last year, 23 of these in te rn 

ships, in 13 S ta te  agencies, were 
filled froni am ong 250 applicants. 
The positions are In th e  exempt 
class. And it is expected th a t  the 
“in te rn s” will take com petitive ex
am inations during th e  year of

service for perm anen t jun ior ad 
m inistrative and  professional posi
tions.

This year, 30 in ternships will be 
filled. The in te rn s will obtain 
tra in ing  In th e  work of the  depart
m ent which appoints them . Sem i
m onthly sem inars will be held  in 
Albeny, a t  w hich th e  to tem s  will 
go to  class, w ith officials of th e  
S tate  acting as teachers.

W h a t I t  Takes
H ere’s w hat i t  takes to  be eligi

ble for appoin tm ent as a Public 
A dm inistration In tern . You m ust 
be com pleting your residence work 
tow ard a  m aste r’s degree in one of 
these fields: public adm in is tra 
tion; business adm inistra tion; 
political science;* government; eco
nomics. Then your college m ust 
recommend you. You can ’t  apply 
yourself. So if you have w hat Al
bany wants, apply to the  place
m ent office of your college.

The Civil Service Commission, 
however, adds th is  significant 
note, which you geniuses m ight be 
interested in : “T here m ay also be 
opportunities for professional and 
technical work in specialized fields 
in some of th e  S ta te  departm ents 
on a tem porary  basis pending the 
holding of exam inations. Persons 
interested in  obtaining such tem 
porary  positions m ay write direct
ly to  th e  departm ents where such 
work is perform ed.”

So even if you don’t  q\ialify for 
an  in ternship , you m ight be able 
to  do almost as well on your own.

Fred  H orton. Paul 
John  Liddell, R. E

G eneva: 
Breitfeld, 
Campfield,

Name of C hapter P. C. B ating
School  52

51
97. Syracuse St,
98. Creedmoor St. H osp ita l. .
99. Pilgrim  St. H osp ita l  50
100. St. Lawrence Public Wks. 50
101. F redonia S ta te  Teachers 

College ................................
102. Capitol Dist. Correction.
103. Suffolk ................... ............
104. Social W elfare A lb an y .. .
105. C linton P r i s o n ...................
106. C entral Islip St. Hosp.. . .
107. Barge C a n a l ........................
108. Law Dept., Albany .........
109. M ental Hygiene Dept., 

Albany ................................  46
110. Buffalo H o s p i ta l ...............  45
111. New York City C h a p te r . .  44
112. St. Teachers College, Al

bany ....................................
113. Industry  ..............................
114. Capitol District A rm ory ..
115. Psychiatric H ospital . . . .
116.S ta te  College, I t h a c a . . . .
117. Oxford ................................
118. Rockland H o s p i ta l ...........
119. S ta te  College, G enesee ..
120. St. Lawrence H o s p . .........
121. Buffalo ................................
122. Albany D,P,U,I....................
123. Brooklyn Hospital ...........  33
124. V eterans Camp, Mt. Mc

Gregor ................................  32
125. Convervation Dept., Al

bany ....................................... 31
126. Erie C o u n ty ........................  29
127. Insurance Dept., A lbany. 29
128. A dju tan t G enera l’s OflBce, 

A lb a n y ..................................
129. Commerce Dept,, A lbany.
130. S ta te  Bridge A u th o r ity . .
131. M an h a ttan  St. H ospital.
132. K ings P ark  St, H ospital.
133. A ttica S ta te  P riso n   25
134. Sing Sing Prison .............  23
135.Dept. Audit & C o n t ro l . . .  21
136. Hornell ................................  19
137. Broome ................................  18

-43
40
38
38
37
37
36
36
34
33
33

29
29
27
27
27

138. Harlem  Valley St. Hosp..
139. Public Bldgs. Albany . . . .
140. C hautauqua C hanty  Group
141. Sullivan county g ro u p .. .
142. Genesee county g ro u p .. .
143. F rank lin  ..............................
144. Erie Co. Home & Infirm 

ary  group ............................
145. St. College, P o ts d a m .. . .
146. P lattsburg  St. Teachers 

College ................................  0
147. Oswego St. Teachers Col

lege ....................................... 0
148. Morrisville St. Teachers 

College ................................  0
149.Delhi S ta te  U n iv e rs ity .. .  0
150. Cortland S ta te  C ollege.. .  0
151. Cobleskill St. Teachers 

College ................................. 0

152. Canton S ta te  C o lle g e .. . .  0
153. Div. S tandards & P u r

chase, Albany .................... 0
154. S ta te  A.B.C. Board, Al

bany ..................................... 0
156. Schenectady C hapter . . .  0
157. W estern Unity, Barge 

Canal C hapter .................  0
158. West C entral Unit. Canal 

C hapter ................................  O
159. Cham plain Unit, Barge 

Canal C hapter .................  0
160. W illard St. H o s p i ta l . . . .  0
161.  Gowanda St. Hospital . .  0
162. Armory Employees S yra 

cuse ....................................... 0
163. Long Island  Institu te , 

Farm ingdale ...................... 0
164. Gam e Protections ...........  0
165. Forest P rotection  .............  0
166. Employees R etirem ent 

System ................................. o
The fo llow ing  continues the  

'publication o f the  nam es of m em 
bers o f chapter Building Fund  
com m ittees o f The. Civil Service 
Employees Association:

Coxsackie: H arry  Fritz, C hair
m an, W. W. Rice, Adelaide Zack- 
ary, F ra n k  Foley, R ay  Morohn, 
R ichard  P rendergast, Howard Pill- 
sworth, J. M. Van Deusen, 
Edw ard Peigel, Viola Dimmick, 
Tliomas H enderson, Thom as La- 
donsky, F rancis Sullivan, Russell 
Bedford, E rvin K einath .

Great Meadow: F ta n k  B. Egan, 
Leo M. B ritt, R ichard  Woodward, 
Jam es P lannigan , R obert Leonard, 
Benedct, K irkpatlck, Jo h n  Mack, 
Asa Darling. W alter P lsher. Leo
nard  Havens.

S tate  College I th ac a : Margtierite 
G ran t, K a th ry n  Fish. J . H. 
Bruckner, A rthu r Davies. Jam es 
W att, J .  M. Briggs, I r a  Fowler,

^^ampneia, Vlggo Jen.;"’  ̂
Gigliotti, Jam es H efle ro^  ’ 
W harton, Josephine 
Bergstresser, Robert lS W  
S hannon, G ra n t StevenT ’

Hudson Valley 
ployees: D onald B. 1
Brozzio, R. P. Woerner 
nett, A. W. McDon’aS 
Greene, N A. Carilii, c  w 
house, A. W. Aldrich. P w ,
J. G. McCullough, S. A 7

New Y ork S tate Am 
ployees of Syracuse and 
LeRoy Short, Mauro j  8̂ !. 
pre, Paul Brady, Williajn x  i 
Jam es P. Riffe, Jo.seph p 
Jo h n  C. Bell, W ard E. Brown 
Ham P. G allagher, Corned 
Holleran.

A rm ory Employees n  
M etropolitan Area: Chart<̂  
Sm ith, F red  Held, Biogio S  
Jam es Clicord, John j  
Jo h n  M artin , Marty Ambl 
Robert E. P ate , Jr.. Charles] 
derson, Joe Ackerman Jacfc 
Delisi. H enry Clark, Martin j1 
kenna, Jam es J. Cassidy 
Hoeferlin, William S. Court 
m an A. Johnson. Edward J m3 
Sidney B atem an, Adrian j 
ques. William A. Demarest, Ed 
Lattanzio. Jam es Weissman 
S. Carey. David Joyce, Eii'j 
Pfaff, Mr. Jensen. j

Mt. Morris Tuberculosis 
ta l: Jo h n  B arre tt,  Charles 
tone, Mildred Grover, Grace I 
hurst, Helen Shores, Fletcher] 
ker, H arry  Westler,

Ray Brook: Albert McC
Vivian Favre, Mary Reilly, 
Langus, F ra n k  Witkowski. Ej 
Cross, M arth a  Fecuira, A| 
Bersch, A rthu r MacMuUin.

S tate  Rehabilitation Ilosp 
Joseph Cooney, Caroline, 
R ay Easton, J, W. Towiisl 
Ju lia  V. Reilly, Julia C. Reilly.j 
ward O’Keefe. Olife Phillips, ( 
line Earl, M ary McCormick, 
Quelch. P rances Partridge, 
Shaw, Rose Comerata.

U tica S ta te  Hospital: Miî  
Agne, Jo h n  W. Kauth, Rose 
K enna, Vincent P. Karŵ  
George Cook, Harold 
K ath ry n  Szczesny, Virginia 
Donough, F lora Zane Wr 
Hilda McGuire, Louise Johni 
Gordon H, Campbell, Adoj 
Desgrossiellier, Watkin 
Hackett.

Chaplains Are Entitle 
To Pay Raise, T oo

ALBANY, May 24—Appâ e
t h r o u g h  m is u n d e r s t a n d in g .
lains in S ta te  service were o 
looked, a t  least in some instai 
in  emergency pay bonus 
by Governor Thomas E. i 
and th e  Legislature to all 
employees as of April 1 l^t-

Contacts by The Civil 5tr 
Employees A s s o c ia t io n  
the  errors and  brougb t  
correction.

CIVIL SEBVICE LEADl
PubflshMl «v*r> 

rn!Anr.«

•7 Snaac New
t t  BEekmM 3* ^TUcplu 0«*Eii«tr«d M MCMd-clsu 

bar 2 . Hi*
Hmm k  t.. iwdf -
M«rck 3, Un.
Bureau or Clrculafloni.

S a b N r f p t to n  P rfee f t  ^

In d iT id M l CopiM

10% to 30% OFF
Television, Refrigerators, Radios, W ashcrs»  

Appliances, Etc. —  Leading Brands
f 4 S r  TfRMS AT DISCOUNT F R I C B S ___

EXCLTJSIVELY f o r  ClVIf. SERVICE MEM g j ^

STANDARD APPLIANCES
186 East 125 th  St. (N r. Lex. Ave.) AT 9-9  ̂

FLASH! . . . Eveready Batteries 
Dfew Fresh Stock  —  For P o r t a b l e s  ,̂1 

4V» VOtT.  49c 45 VOLT:____ $1.39 47Vi VOLT. •
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y/as  18 Below Zero—
jt W as It an Accident?

a S ta te  job, and  
in a situation  which 

over-exertion as to 
' lysical wreck out of you 

to disability re -

ffith pay?
5uch a case is up  before

Iirt; now.
urse it isn’t  quite as simple 

p a r a g r a p h  m ight m ake 
1, But what happened  to 
k' Rankin could happen  

/oublic employees.
W  1925, Bob R ank in  

' an employee of th e  S tate  
ition D epartm ent. W hen 

ling happened. Bob was 
Tdown the job of construc- 
r e n i a n  at the Olympic Bob- 
^  near Lake Placid.

IS Below Zero

-3 on the cold m orning of 
!her 11. 1943, th a t  Bob was 
;'a Conservation Depart- 
LkjIc, Cold? T he record says 
18 degrees below zero, and 
ound was covered with 8 
inches of drifting snow. And 
i under these conditions th a t  
uck chose to conk out. Ju s t 

and wouldn’t  s ta rt . The 
ine and fuel pum p were

tried to reach th e  Bobsled 
luildings, about th ree -q u a r-  
a mile away, and  nearly 

ed before he reached them , 
next day, R obert R ankin

had  pleurisy w ith effusion of the 
left lung.

BackfiTound

Now back In 1937, R ank in ’s 
r igh t lung h ad  been collapsed by 
pneum o-thorax  trea tm en t, and  he 
h ad  continued working for the  
Conservation D epartm en t while 
tak ing  th e  trea tm en t. His left lung 
had  rem ained in  good condition 
un til the  pleurisy w ith effusion 

'developed as a resu lt of his over
exposure a n d  ovcii’-exertion on 
th a t  cold December day.

His physician reported  th a t  the 
left lung had  developed a tube r 
cular cavity, and  th a t  Robert R a n 
kin canno t resum e his former 
work. Since October 1946 his phy
sician has  no t allowed him  to  do 
any work a t all. Bob is a very sick 
man. Dr. J. Woods Price, selected 
by th e  S ta te  R etirem ent System 
as its exam ining physician, said: 
“I  believe th a t  he should be re 
tired .” Physicians of the  W ork
m en’s Com pensationu Board agree 
th a t  R an k in ’s disability is th e  d i
rect result of th e  events which 
transp ired  on December 11, 1943.

Is I t  an  Accident?

The issue w hich the courts m ust 
decide is w hether these events 
constitute an  “accident.” The 
S ta te  says No; Jo h n  T. DeGraff, 
counsel for R ankin , says Yes.

The p la in tiff’s a tto rney  argues 
th a t  section 65 of th e  Civil Service 
Law clearly entitles R ankin  to ac
cidental disability re tirem ent a l
lowance. Since R a n k in ’s disability

is accepted under th e  Com pensa
tion  Law, D eG raff points out, it  
m ust also be accepted by th e  Re
tirem ent System , because the  de
scription of th e  word “accident” 
is narrow er under th e  com pensa
tion  law th a n  it is under the re 
tirem ent provisions. And he cites 
m any legal precedents to  uphold 
th is  point of view. ^

His conclusion is th a t  R ank in ’s 
disability is the  n a tu ra l and  d i
rect result of the  accident, and fits 
exactly in to  the  “legal construc
tions” of the  W orkm en’s Com
pensation Law. And, he holds, the 
same principles apply to the  p ro 
visions of th e  R etirem ent Law.

D eputy A ttorney G eneral Ed
ward Ryan, who is arguing the 
case for th e  S tate , disagrees. He 
says th a t  under decisions of the 
Court of Appeals, and  in intei-pret- 
ations of accident insurance poli
cies, the re  m ust be a clear case 
of an  accident. “T here’s nothing 
ex traord inary ,” Mr. R yan says, 
“about a  tem pera tu re  of 18 de
grees below zero a t Lake Placid 
in December.” And he c a n ’t  see 
w hat happened  to the  ca r  as an 
“accident.” He also points to  the 
h istory  of R an k in ’s pneum o-tho- 
rax  to conclude th a t  the  tubercu 
losis of th e  left lung could have 
been re-activated. As for the phy
sicians, it  is his opinion th a t  they 
went beyond th e ir  jurisdiction in 
determ ining th e  n a tu re  of an  “ac 
cident.”

The case was argued last week 
in Albany Suprem e Court, and  a 
decision is awaited.

apanoch Employees Like 
leir Interfaith Experiment

The Public 
Employee
By Dr, Frank L, Tolman
President^ T he Civil Service E m ploy 
ees Association, Inc., and  M em ber 
o f  Em ployees’ Merit Award B oard .

WHERE WOMEN EXCEL

ONE of the facts of human behavior th a t  has always 
interested me relates to the a r t  of meeting and igreet- 

ing official visitors to any office or gathering.
M any of these visitors are strangers. Some carry 

obvious chips on their shoulders. Many have to w ait for 
considerable periods for attention and a few are just spoil
ing for a fight.

Behind the door in the private office the boss is anxi
ously trying to get the most pressing work done. There 
is paper work th a t cannot wait. There are important ad 
ministrative m atters th a t  must be attended to. There is 
correspondence th a t  cries fo • an immediate answer.

How'ever well the executive may organize his work, 
he is frequently in a jam. W hat can he do to perform 
the impossible ?

What W ill He Do?
He is likely to do two things. He will employ a highly 

efficient w'oman as his private secretary to organize his 
correspondence and appointmentr:, and he will look for a 
gracious hostess of appealing charm to act as receptionist 
to keep the seat warmers happy.

In the public service, the situation and the remedy are 
much the same. I found the problem acute more than  40 
years ago when I entered State service. It is still acute, 
but the skilled and attractive receptionist is beginning to 
adorn and to function efficiently in more and more outer 
offices. Unfortunately, she is still often a clerk with other 
duties and with little time to give to the act of m aking 
people feel a t  home. *

An English critic of American behavior has claimed 
th a t  this American tendency is vicious as commercializing 
sex. I can’t  see it th a t way myself. Charm and social com
petence are gifts of God th a t  m ight well be put to w ider 
and more practical use. They help to humanize the cold 
formalities of business relationships. They tend to break  
down the artificial barriers th a t  are a survival from the 
days when business was solely a m an’s world.

LENVILLE, M ay 24—An in - 
Communion breakfast, 

»red by the employees of th e  
inoch Institution, was held a t  

, Servicas began a t 8 a.m. 
ere conducted in th ree  insti- 
of worship simultaneously, 

lie services were held a t St.
5 church, the  Rev. William 
iggan offlciating a t  Mass.
1 services, coducted by Rabbi 
ilick, were conducted a t  the 

Aid Synagogue. P o rtestan t 
«s, conducted by th e  Rev.

McGuire and  the  Rev. 
Cates, were held a t  the  Ellen- 
Methodist Church.
Woximately 160 uniform ed 
tivilian employees la ter merg- 
attend the breakfa.st in  St. 
s hall.

was said before the  meal 
Rev. Mr. McGuire, afte r 

“ the breakfasters were ex- 
^ word of welcome by F a th e r  
■ Flynn. Rabbi H erbert I. 
® offered the benediction.

Higher Goals Cited

Thomas J . Hanlon, 
^• t̂endent of th e  Institu tion , 
’“̂ ced the principal speaker, 
ly Judge Jo h n  M. Cashin. 
'impressed, th e  Judge deliv- 
'"at listeners called “one of

the  m ost stirring  speeches we’ve 
ever h ea rd .”

“I t  is more im portan t,” said 
Judge Cashin, “to  a com munity 
to m ake people live together h a p 
pily, peacefully and  harm oniously 
th a n  to lay out parks and  erect 
buildings. No m a tte r  from  w hat 
book we g a ther  th e  rules of our 
religion, we will find th a t  our God 
is a God of love—a God of peace 
and  a  God of forbearance. No
where Is it  s ta ted  th a t  our God 
w ants us to  be grossly intolerant, 
un fa ir  and  hatefu l, hence th e  more 
fervent we are in  our religious be
liefs, th e  kinder should we be to 
o thers.”

D uring th e  b reakfast a movie 
short, “The House I  Live In ,” 
s ta rring  F ra n k  S inatra , was shown 
by officer Harold Hecht.

Com mittee in  Charge
The com m ittee in charge of a r 

rangem ents consisted of George 
W insm an, H arry  Shapiro and 
Jam es Morrow.

B reakfast was prepared a t the 
hall by the  Institu tion  chef, K en 
ne th  Kile, assisted by John  
McClay, G arry  Brown, Joseph 
Hornbeck an d  Lloyd Wilklow. 
Serving th e  breakfasters were the 
female employees and wives of the  
personnel. ,

Group of employees a t  Napanoch Institution, portic ipating  in an inter-faith  Communion breakfast, a t  Ellen< 
vllle, N. Y. Protestont, Catholic and Jewish services w ere held. The cen te r figure in the illustration is 

County Judge John M. Cashin, who made th e  principal address.

^ ' '«edm oor bowling teom members: Back row (I. to  r .)—  
' Maw* r  ^waHsco. H. Blckel. C. Tabor, H. Mc&raw, H. Davis,' Maut ;■ '^‘•ansco. n . Biciiei, c .  Taoor, n . mcwraw, n. wavis, 

Pi*ont row—C . C arey. P. Davis, F. McGraw, R. Blckel. 
The group was recently  en te rta ined  by the  Hudson River 

S t« te  Hospital fowling Loagut.

The S ta te  Library, of which Dr. Charles F. Gosnell Is L ibrariai, won the  approbotion of the  Medical 
Society of the S ta te  of New York fo r an exhibit of medical books and displays th a t  if contributed to  the 
142d annual convention of the society, o t  the Hotel Pennsylvania, NYC. Left to  right, Dr. Louis H. Bauer, 
of Hempstead, retiring President; Dr. Leo F. Simpson, of Rochester, the new President, and Joyce  Mac-

Dopald, of the Medical Division of the  S ta te  Library.
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Assn. Delegates Defer 
Changes in Committee Work

NYSES Visits Employers 
Seeks Jobs for Veterans

ALBANY, May 2 4—Amendments 
to the by-laws of T he  Civil Ser
vice Employees Association were 
considered a t the meeting of dele
gates on Saturday , May 22. The 
am endm ents’ were mainly “pro
cedural,” dealing with the activi
ties of committees.

The proposed am endm ents, on 
wliich action was deferred until 
the regular annual meeting, ex 
cepting th e  one on dues, follow:

That Article II. Section 2 o] the  
By-Laws be amended to read as 
Jullows: (The boldface typft is
new.)

''R f^ u la r  meeting:s of tlte Board
of directors shall be held monthly 
throug^hout the year and special 
meetings of the  board of directors 
shall be held upon call of the  
president. Upon the  w ritten re
quest of five or more members of 
the board of directors, the  presi
dent snail call a special meeting 
of the  board.”

•  * 41 •

That Article V of the By-Laws  
be am ended to read as follows:

Section 1—Tlie standing Com
mittees shall be as follows: Legis
lative Committee, Auditing Com
mittee, Grievance Committee,
Social Committee, Education Com
mittee, M embership Committee,
Pensions Committee, Salary Com
mittee, Publicity Committee.

Section 2—The Legislative Com
m ittee shall keep itself inform ed 
on all proposed or pending legisla
tion affecting Civil Service Em 
ployees generally, and the  m em 
bers of the  Association specifically. 
During the legislative session it 
shall report on all legislation a t  
each meeting of the Board of D i
rectors or of the S ta te  or County 
Executive Committees. I t  shall 
sponsor, and  draft, such proposed 
legislation as the Delegates of the 
Association or th e  Board of D i
rectors m ay suggest and  submit 
.Mich d rafts  to the  Delegates, or, 
if the Delegates be not in Session, 
to the Board of Directors for ap 
proval.

Section 3—The Auditing Com
m ittee shall conduct quarterly  
audits of the  books and accounts

of the Association to coincide with 
th e  issuance of quan>erly s ta te 
m ents of financial condition. In 
come and  expense when issued by 
th e  Treasurer. The Auditing Com
m ittee may conduct more frequent 
audits when desirable or required 
by th e  Bo-ard of Directors, The 
Com mittee m ay make recom m en
dations to the Board of Directors 
for refinem ents and improve-ments 
which it  deems to be advan tage
ous to the  in terests of the  As
sociation and  its members.

SectifMM 4— The Grievance Com
m ittee shall consist of members 
residing in  tlie City of Albany and  
its environs and shall investigate 
com plaints and grievances re fe r 
red  to  it by the  President of the

ALriANY, May 24—^Representa
tives of the  New York S ta te  Em 
ploym ent Service th roughout theelation. |

Section 8—The Pensions C o m - '  ̂  ̂ ^
m ittee shall study and  research  ̂ have begun calhng to th e
pension and  annuity  plans from  ! a tten tion  of employers in private 
tim e to tim e and shall make re -  I Industry  the h igh  qualifications of 
com m endations to the Delegates ' th e  thousands of veterans about to

Milton O. lioysen Ey« 
rector of the sta te  
Placem ent and Unemnw ^  
surance, sent letters to ^  
every eniployer of 20 
sons, asking him to 
local public employmem 
general, present and ^

or Board of Directors for the im - j complete the ir  higher educational quirem ents for collegp.fr ^  
provem ent and  enhancem ent of ■ ootirses under the G.I. Bill. i sonnel.
employee pension system through  
legislation.

Section 9 — T he  Salary Com
m ittee shall study and  compute 
changes in th e  pnce structure and 
in economic conditions with a  
view tow ards determ ining when 
substan tia l changes require con
sideration  of legislation for
creases in salaries. I t  shall survey 
salary conditions in  private indus
try  an d  in o»ther public em ploy-' 

Board of Directors. Except where m en t to determ ine the equability

Association’s activities, aims, official 
objectives- and  accomplish
m ents through all m edia in 
cluding the  Press and  the  
R f i d i o .

This committee shall edit and  
in - i review all a.rticles and  pictures

ballot. 
Social Welfare

^ o p o . s e d  
Chapter ^

T h a t th e  Constitution
ed to provide tha t

and material used f-or publicity 
purposes to determine and use 
only such as may i x  beneficial to

any regi

directed by th e  President to  ad 
ju s t a grievance or remedy an u n 
favorable condition, the committee 
shall report its findings to the 
Board of Directors or the Directors 
Com mittee a t its earliest con
venience.

Section 5—The Social Com mit
tee shall devise ways and means 
for developing and  improving the  
social life of Association members, 
shall a rrange  and be responsible 
for special en terta inm ent and 
am usem ent of Delegates during 
convention I t  shall stim ulate th e  
social and  m utual in terest of 
members in one another.

Section 6—The Education Com
mittee shall devise ways and  means 
for the  provision of all types of 
education desirable for public em 
ployees. I t  shall p lan  and  arrange 
for courses to be available to Asso
ciation members a t existing col
leges and  universities a t reduced 
ra tes  wherever possible, an d  for 
subjects of particu lar in terest and 
use to  public employees.

Section 7 — TTie Membership 
Committee shall consist of all 
C hapter Presidents. I t  shall be 
headed by the Executive Secretary 
of the  Association, or, in his ab 
sence, by an  appointee of the  
President. I t  shall be the  duty of 
th is  Committee to develop ways 
and m eans to m ain ta in  and  to 
increase mem bership in the  Asso-

of salaries paid in the  S ta te  of 
New York. The Committee sliall | 
report its findings and  m ake | 
recom m endations quarterly to t h e ! 
Board of D irectors and sem i-an- j 
nually to the  Delegates in  con
vention.

Section —Tbe Publicity Com
m ittee EhaH be subdivided int-b 
three sections as  follows;

Subdivision (a) — the  publica
tion  of M erit

Subdivision (b) — th e  publica
tion of newspaper item s to  be 
published in the Civil Service 
Leader.

Sutodivision (c) — the  general 
and  specific program ing and  
execution thereof of all of th e

conference, once admittM * 
Association, continue 
rights of representation n- 
©cutive Committee and ^  
D irectors until the charter T 
regional conference is 
an d  annulled. Proposed v® 
C entral Conference.

•  •  •

T ha t Article VI of the Cons  ̂
tion be changed to read as iJi 
(The boldface type is ne\̂ M 

“Section 1. County x̂ec 
committee. The power and' a'ji 
ity  to  tran sa c t business relatii 
e i^ lo y e e s  of the political sm 

jectives contained in Subdivision ' isions of the  sta te  shall, exc?
'  ■ otherwise provided herein, be ‘

ed in a  coxmty executive 
w hich shall consist of the oI 
of th e  Association and one 
sentative from each ciiapte 
th«  Connty Division, i-be co 
executive committee may

the objectives of th e  Association , regional conference 
membership.

The President of the Association 
shall be responsible for supervision 
of all m ateria l and  articles to  be 
published and shall have final say 
as  to  w hether or no t an  article, 
p ic ture or m ateria l shall be pu b 
lished.

If  desirable, he muy appoint a  
sub-chairm an  to  carry  out the  ob-

(c) of th is section.

. T h a t the Consrtitution be am end 
ed  to provide th a t  th e  N om inating 
Comjuittee present to  th e  Secre
ta ry  th e  nam es of a t  least two C2)
nominees for each office of th e  i. . - -
Association fo r inclusion on  th e  ■ more sut^ommittees to

! form  such duties as ’he co

State-wide Promotion 
Plan Under Consideration

FIREMAN PHYSICAL
#  Your hii'h mark in the mental will be Mat̂ ted un

less you match it with a hi^h mark in the phy«ieal.

#  A low mark in the phy^cal will pull down your 
general average.

#  A high mark will improve your gener<d average.

#  You are aetually competing against youn!ieif.

#  Every point made on the phytiic'al is worth that 
much gold.

#  A half point in the final list may make the dif
ference t»f a year in your app<»intment.

#  I^*t us h e lp  yo u  m a k e  p ercen t  o r  b etter  in y o u r  
p hysica l lest.

F « > u r  I ' o f i v o n i f ^ n i

A f le r n o o n  <»r .SeNiKioiiN
F u l l  F r iv ili^ g** , F^^r^Mtial I «>a«*hiiig

<>l TD(X)K COI KSE SIMILAR TO THE 

OiNE I SED BY THE COMMISSIOJN

CIVIL SERVICE INSTITUTE
Y.M.C.A. SCHOOLS 

15 West 63d Street (Near Broadway) 

Telephone: EN 2-81 IT

(Continued from  Page 1) 
large num ber of promotion un its  
and holding exam inations before 
vacancies occur. He points out 
th a t  when vacancies do occur, 
they can  be filled immediately 
under th is  plan; and th a t  by re 
ducing the  num ber of exams th a t  
have to be given for a title, the 
Commission will be able to  hold 
more tests for more titles more 
frequently.

At present, with a backlog of a 
yea r’s work, i t  happens th a t  as 
much as 12 m onths pass between 
the  tim e a  vacancy occurs and  a 
prom otion exam is held. Then  i t  
sometimes takes another 12 
m onths before the  list is set up. 
Mr. B randsford frankl:' adm its th a t  
“I t  may be ano ther four or five 
years before we get around  to 
holding ano th er promotion exam
ina tion  for th e  same title in th e  
sam e promotion unit. Thus, the re  
m ay be long period in which can 
didates fully Qualified for promo
tion  have no opportunity  to com 
pete in a  suitable promotion ex
am ination .”

T he im portance of the p lan  is 
m ade evident when it is realized 
th a t  107 separate promotion units 
for position of Senior Account 
Clerk; 200 in  th e  position of S en 
ior S tenographer.

A com m ittee of the Civil Service 
Employees Association, in  study
ing the  plan, asks a s s u ra n ^ s  of 
certain  protections. The feeling of 
the  committee is in favor of pool
ing of certain  promotion exams. 
The committee notes th a t  exam in
ations will be speeded up, and  the 
num ber of provisional and te m 
porary  employees reduced. But 
the righ ts of those on present p ro 
m otion lists should not in any way 
be abridged, the com m ittee points 
out. Mi . Brandsford says: “l i s t s  
in existence a t the time such a 
p lan  is institu ted  would not be 
superceded until exhausted.”

The Association committee also 
suggested th a t  '.he p lan  be tried 

first on an  exam ination in  a  lower

title , so th a t  any “bugs” could be 
fouiid and ironed out before the  
plan  is institu ted  on a wider basis.

The original suggestion of Mr. 
B randsford  called fo r abolishing 
the  lists afte r two years. T he As
sociation wants a four-year te rm  
on all promotion lists retained.

The Association committee con
sists of John  J. Denn, Tax D ep a rt
m ent, chairm an; Ann Quirk, 
H ealth  D epartm ent; J o h n  W. 
Henry, Labor D epartm en t; and  
J d i n  E. H olt-H arris, Counsel. 

Pfsrsonnel Coaxicil R ecooam ends
The S tate  - Personnel Council 

also studied the plan, and  h as  
come up with the following recom 
m endations: I

1. T h a t exam inations be h e ld ; 
every two years on a set d a te  I  
(preferably soon afte r April 1) for I  
all senior stMiograj^hic and  cleri- i 
cal titles. The exam inations would 
be held in all departm ents, 
w hether or no t vacancies exist.

2. T h a t all perm anen t com peti
tive employes who have success
fully completed liieir probationary  
period be eligible to compete. B ut 
th e  Personnel Council agrees th a t  
nobody should be certified to the 
h igher job before a  full year of 
service in  the  lower one.

3. T h a t eligible lists be certified 
in  this order: first, on a prcimotion 
xmit basis, second, on a d e p a r t 
m ent-wide basis for any  vacancy 
in  a  promotion u n it  for wliich tlie 
list is exhausted; th ird , on a  m as 
te r  list basis—a list contain ing  
th e  nam es of all persons in all de
p artm en ts  who are eligible a t th e  
tim e. The th ird  type would be 
available to personnel officers in 
th e  departm ents and would be 
offered only upon the ir  specific 
request. Says th e  Personnel Coun
cil about the th ird  m ethod i t  p ro 
poses: “I n  th is way personnel in 
communities with small S ta te  
offices, for example, could shift 
from  one departm ent to ano ther 
and th e  need for using open-com- 
petition recru itm ent a t the  senior 
level m ight be elim inated.”

executive committee shall 
gate. The representative of 
chapter shall be selected by 
chapter.”

“Section 2. Chapter. A cha 
may be ffirmed by members 
county division in any count 
in any region containing oin 
more counties, or in  any dty 
a  populati(m ef 200,000 or 
upon the approval by the Boar 
D irectors of the constitution 
by-laws of such chatper; prov 
however, th a t  no chapter sh: 
duc’e in its membership any 
ployee of the City of New Yo 
of any of the five coimties 
prising the  City of New York. 
C hapter m ay be dissolved 
tw o-th irds  vote of the bos' 
directors.”

MIGHT
find a

PRECIOUS
PEAKt

Schenectady Pay Raise
(Continued from  Page 1) 

noted: President, Robert K. S til- 
son, City D epartm ent of Engineer
ing; 1st Vice-president, ClilTord E. 
Irving, City D epartm ent of Public 
Works; 2d Vice-president, P ran k  
Rooney, D epartm ent of County 
W elfare, newly-elected; 3d Vice- 
president, M ark H. Delaney, Coun
ty Clerk’s Office, newly-elected; 
Secretary, Betty Mahalec, City 
B ureau of Purchase; Treasurer, 

' A lexander McCauley, County A u

d ito r’s Office; C hapter R epresen
ta tive to Executive Committee, 
H arry  Dennington, County W el- 
fai'e D epartm ent, newly-elected; 
Delegates to annual m eeting, Mr. 
Stilson and  William Y. Dunn, 
both  newly-elected.

T h e  B oard  of Canvassers con
sisted of Ann Helms, County Vet
erans W elfare; Louis Dick, City 
F inance D epartm ent; Howai'd 
Houf, H ealth  D epartm ent, and  
Thom as Spellman, D epartm ent of 
Engineering.

bv<-SAVlN6 
is SURER

e e r ra ts tM
SAV/MOAT

EMIGRAN
^  I M O U S T R I A l

{ SAVINGS "1
I 51 Chambers I
^  Jutt East of ggf
k  5 East 42nd
■  Just off Fifth

r  F e d e r a l  D eposit  Insuro"''*



CIVIL SERVICE LEADEK Page Eire

STATE AND COUNTY NEWS

ro rn o tio n

jgibles
rlerk . Probation Dept. 

' Court, K ings County
_ l r a  P u l v e r .

rashier. !>»▼. ot L and 
Clerks Office, W est-

Co’ (Prom.) —  P ra n k

Lieutenant, 
K ^ t f r  County,

“ T  I

Harrison, 
(Prook) —

Stephen M c- 
E. Donovan,

Hunt,
James

i^gahan . Thomas CUnnifle,

W orker, M r. 
d istance. Dept. Fam ily St 

I Welfare’ Public W elfare,
' jer County (Prom.) —
Stentiford, Je an  Sullivan, 
gpar, Dorothy I>. Som ers,
^  H. Ross, Rose Scoca,

‘ a’Gray.
L  Social Case W orker, Div.

Homes, Dept, of Fam ily 
JJd Welfaore. PoWic W elfare 
;^^ter County. (Prom.> —  

G riff in ,  Carolyn De

^V. of Case W ork, Div. of 
r  A ssistance, Dept, of Fam ily 

Welfare, Dept, of Public 
W estchester County.

, i—L o u isa  B annihr,
Social Case W orker, Div. 

Assistance, Dept, of Fam ily 
hild Welfare, Public W elfare, 
Itchester County. (Prom.) —
;,;da Lancelot.
ŝ t Examiner (M eth. & Pro.)
jni.) — Clayton E. Sum ner, 
id Epstein, Helen Callahan.

opital District 
onference 
ears McFarland
ILBANY, May 24—The Capital 
rict Regional Conference last 

heard a discussion of du€S i in

G ovcraer TkoiBos E. D«w«y 1m s  presen ted  the HereW J . Bsher 
Memerml A w ard on tw o  occasions to  S««rte eaip4oyees to r  oo tstaad- 
io9 service to  the Stote. He is shown exfcibHinq the aw a rd  this 
year, a lorqe. hondsMe s3ver *enp  ̂ On the first occoston, the  G overnor 
p resen ted  m similar enp to  Dr. Frank L. Tolman, now President of 
The Service Employees Association. This year 's  winner w as
¥ n i l la «  E. Hannon. Shown w ith the  Governor is Moxwell Lehman, 
Editor o f  The LEADEI, o t  the re ce n t onnnoi dinner of the Association 
a t  Troy. The LEADER donates the trophies. At the Troy dinner the 
Governor re fe rred  to  The LEADER os " the  g re a te s t  thing of its kind

in America.'*

Assn. Ball Marked 
By Surprise Gifts

ALBANY, May 24—The ball of 
the  Civil Service Employees As
sociation was m arked by thrilling  
surprises when announcem ents 
were made th a t  the following 
would be given presents:

1. Agnes B rennan, of Niskayu- 
ana , a  suburb of Schenectady, a 
Buick automobile (B arbara W hit
ney, com panion recipient, $800 
G eneral Electric radio  television- 
rad io-phonograph  set).

2. Birdie Mullen, Brooklyn, an
Oldsmobile (F rank  W hite, com- also.

3, Dominick De Blasco, Brook- 
13m, a  Chevrolet (Sm ith  T. Tyke, 
com panion recipient, a Zenith  
rad io -phonograph ).

Choice of a Bendix w asher, or 
an  electric refrigerato r or deep- 
freezer, goes to G race Terwilliger, 
Circleville; Adam Stedneer, Ellen- 
ville; Susie Burns, Buffalo, Dot 
Scurrer, Long Is land  an d  a person 
nam ed Mancuso, living a t 139 
S ta te  Street. Rochester. 

Recognition was given to others.

p an ion  recipient, 
phonograph).

a  G.E. radio- The complete list will be pub 
lished in next week's LEADER.

PUBLIC EMPLOYEES 
SEEK Cl BILL AID

May 24.—The

Increased subsistence benefits to 
World W ar n  veterans w ith de
pendents, tak ing on -the-job  tra in 
ing under the  G I bill are im por
ta n t  to public employees who are 
trainees. The Veterans Adminis
tra t io n  is considering including 
them  among the beneficiaries of 
the law. A case in point is the 
effort by res id en t John  P. Crane, 
of the Uniformed F irem en’s Asso
ciation of NYC, to have probation- 

im - Governor Dewey first took office ary F irem en get the  differential, 
in 1943, he increased the  num ber | as trainees. The same would apply 
of annual increm ents for troopers 
from  five to six, since th e  bulk of 
the personnel of the Division is 
in  th is  grade.

The en trance  pay for rookies 
is now increased from  $900, plus 
30 per cen t emergency increm ent,

TROOPER MORALE UP 
AS JOB IS IMPROVED

ALBANY, 
proved pay and working condi
tions have produced a noticeable 
im provem ent in the  morale of 
S ta te  Troopers.

Superin tenden t John  A. G aff
ney, a t  the direction of Governor 
Thom as E. Dewey, issiied orders 
giving all troop personnel a n ,  
additional n igh t off each week, or $1,170 to $1,200, plus 15 per 
effective February  1. This m eans «ent, or $1380, plus aUowances. 
th a t  Troopers now receive as leave. ^ ^ ^ e  m  th e  forw , a Trooper
-  addition to four consecutive hereafter be eligiWe fo r  six

annua l m crem ents of $250 each.publicity proposals. The Con- days of 24 hours plus traveling
nee comprises chapters of th e  
li Service Employees Associa- 
in the Albany area. 

m  B. McFarland, 1st Vice- 
Bident of the Association, p re- 
ledthe case for a  dues increase, 
cited revenues an d  expendi- 
5, explained  the  need of new 
•* equipm ent in  headquarters, 
of the desire to institu te  a  

rement program for th e  As- 
ition’.s own employees, of pro- 
als for enlarging publicity 
ilities.
taager Tyler, a m ember of the  
W-iation’s publicity committee, 
Plaiced the current work of his
umittee.

icers of the Capital D istrict 
nference:
£ Kenneth Stahl, C hairm an; 

David Schneider, V ice-chair- 
Eileen Dailey, Secretary; 

“̂ aret Mahoney, Treasurer.

cial W orker Test 
wes on June 1
^  U, s . Civil Service Commis- 

now opened a n  exam for 
teitions as Social W orker a t  

to $4,149.
candidates for - th e  P -1  

_  w4) are required, to have a  
^^wr’s degree, plus one year's 
Kfience in social case work or 
We completed one year of 

1“' m school of so«ial work ox 
if » experience. A w ritten  

will be given.
June 1 a t  the Com- 

M anhattan Office. 641 
biJ^ton Street where fu rth e r  

“ ^ ^ t io n  can be found.

He a r in g  p o s t p o n e d

May 24—At th e  re- 
iheri„| ‘ ^^Ployees, the  hearing  

May 28 for various 
‘al Safety inspector titles 
^epartm ent of Labor has 

, tl?°«tponed indefinitely, so 
tal to m ay  first ap-

Classification Board.

i«n
lat

tim e a t each end of the  period, 
two full n ights per week. On his 
n igh t off th e  trooper custom arily 
is free a t 5 p.m., re tu rn ing  to duty 
a t 10 a.m. the next morning.

‘Will Lead the  N ation’
An extensive survey of equiva

lent S ta te  Police and  Constabu
lary  forces in other large E astern  
sta tes was made last fall a t  th e  
direction of the Governor with the  
result th a t  if th e  Executive budget 
is approved by the  Legislature, 
New York will lead the  nation  in 
paym ents to  its S ta te  Troopers.

T he New York Troopers, unlike 
local police forces, receive sub
s ta n tia l benefits in  addition to 
cash in lieu thereof. The bulk of 
vision are given lodging, uniform s 
and  incidental clothing, fire arm s 
and  all o ther equipment, as well 
as medical attention. In  addition, 
they are  given th ree  meals a day 
for every day  on duty, or $3.50 in 
cash in lieu thereof. Tlie bulk of 
th e  force, which ha.s an  au th o r 
ized streng th  of 900 men, are 
away from th e  barracks, and  re 
ceive the  cash, which for approx
im ately 300 days per year, am ounts 
-to $1,050.

T he old m axim um  Trooper sal
ary  was $2,100, plus prior em er
gency com pensation which is be
ing m ade perm anent th is year. 
Unlike o ther S ta te  employees, the  
salaries of the  S ta te  Police did 
n o t reflect on a  perm anen t basis 
th e  previous emergency increases. 
As th e  Legislature approved the  
G overnor’s recom m endations in  
th e  1948-49 budget for new add i
tional emergency com pensation. 
Troopers now get $2,700. plus 15 
per cent additional for a  to ta l of 
$3,105. This m eans th a t  a Troop
er w ith his daily  allowance for 
food will receive approxim ately 
$4,155 cash  per year, in  addition 
to  o ther benefits.

Corporal’s  Increm ents Up
T he annual increm ents fo r  

which the Troopers and  Corporals 
on th e  force are eligible are 
increased from $200 to $250. W hen

A Full DeseripKoR of Events 

At the May 22 MeeHng of 

^  Civil Service Employees Assoclatfon 

Appear i i  Next Week’s LEADER

to a m axim um  of $2,700.
U nder the new plan, corporals 

now receive $2,600 pay, plus 15 
per cent emergency ctnnpensation, 
w ith two increm ents of $250 each, 
establishing a  m axim um  for the  
ra n k  of $3,000.

Members of the  B ureau of C rim 
inal Investigation, who receive all 
th e  other pay and  benefits of the  
Division, also have b e ^  receiving 
$250 in lieu of civilian clothes. 
This item  will be incj eased to 
$300.

The table of changes in all

T fo o p c r
Corpijriil
Serg-eants

T ro o p  C le rk  . . . 
F i r s t  Sei-g-eant . 
S ta ff  S w trean t . 
L ie u te n a n t  . . .
In spec to r-T raff ic  
D is t r ic t  Inapect( 
staff I n s p e c to r  .

C a p ta in  .............
E x e c u t iv e  Otfii'er 
C h ie f  In s p e c to r .

Otd New

W ith
N ew

K m erg .
M ax. Miix. Comp.
21 0 0 3 7 0 0 3 1 0 5

3 4 5 0
2.500 3 7 2 5

3 2 5 0 3 7 2 5
29«0 4 1 1 0
2«0 0 3 2 0 0 3 6 7 0
2tJ00 3 7 0 0 4 2 2 0
34()<» 4 2 0 0 4 7 7 0
320 0 4 2 0 0 4 7 7 0
3SK)0 4H0<» 5 2 1 0
.ir>50 4 5 0 0 5 1 0 0
41.50 5 1 0 0 5 7 5 5
4f>50 570»> 6 3 8 6
4HOO 6 8 0 0 H490
4 8 0 0 6 0 0 0 0 7 0 0

6H0<> 7.540
(iOOO 85 0 0

Goldsiein Renders 
Three Informal Opinions

to probationary P atro lm en and 
trainee—public employees gener- 
alyy—U.S. S ta te  and local—if the 
plan  succeeds.

New Pay Ceilings
The increases were authorized 

by Public Law 512, signed this 
m onth  by Pi'esident T rum an. T he 
law raises pay ceilings, establishes 
new criteria for com puting income 
for productive labor, and increases 
subsistence allowances for part-  
time school tra in ing  and  for com
bination school and job tra in ing  
programs.

The new law provides th a t  ea rn 
ed income plus subsistence m ay

not exceed $210 a  m onth  for a 
veteran w ithout dependents, $270 
for a veteran with one dependent, 
and $290 for a  veteran  with more 
th a n  one dependent. The previous 
limits were $175 for a veteran  
w ithout dependents and  $200 for 
a veteran with one or more de
pendents. Those getting  less would 
be eligible for the difference, if the 
VA consents.

Another provision of the new 
law gives additional increases to 
some G.I. Bill job trainees. Only 
wages for the s tandard  work week, 
exclusive of overtime pay, now are 
considered earned income.

In  the case of veterans in job 
train ing  only, no change was made 
in the  m axim um  subsistence pay 
able for $65 a m onth  to a  veteran 
w ithout dependents and  $90 to a 
vetran  with one or more depend
ents.

The increased benefits are re 
troactive to April 1 in most cases. 
The initial paym ent a t the  ad ju s t
ed ra te  will include all increases 
due from April 1 th rough  the  end 
of the  subsistence period covered 
by th a t  check.

Retroactive Increments 
Sought by Teacher-Vet

A claim for increm ent benefits 
under the M ilitary Law has been 
m ade by R ichard  R. B irnbach, a 
teacher in  Jun io r H igh School 118, 
M a nhattan , against the Board of 
Education. The claim  raises anew 
a question never finally settled 
through  claim  or a t tem pted  local 
legislation as to w hether money 
benefits accrue to veterans, besides 
adm itted  senority benefits. A. 
M ark Levien, of 11 East 44th 
Street, is Mr. B irnbach’s attorney.

The claim  is based on Section 
246, subdivision 7-b, which allows 
any person who has passed one or 
more of several parts  of an  ex
am ination  for a position in the

Wendell Serves on Jury 
Of Award for Bridge Design

ALBANY. May 24—Edw ard W. 
Wendell. D eputy CThief Engineer 
of the S ta te  D epartm ent of Public 
Works, was one of five n\embers of 
th e  Ju ry  of Award in  connection

______  —.r A nnual Bridge Design
g ie n e l l v f ,  section 172, ex em p tin g ! Competition to be j ^ e e d  m  the 
an  annu ity  gran ted  under t h e ; New York office of the A m encan 
S ta te  H ospital R etirem ent S y s t e m  ' I^^^titu^ of Steel Construction, 
from  S tate  or m unicipal tax, have! Wendell, a lesident of Alta-
no reference or application to a h^s ^ n  m  S tate  serv e

A ttorney General N athanie l L. 
Goldstein has rendered in form al 
opinions on M ental Hygiene pen 
sion ta x  exemption, vise of a  vil
lage m unicipal building and  effect 
of change of residence w ith in  th e  
S ta te  on a no tary  public license. 

T he provisions of M ental Hy-

since 1908 and has directed the 
Bridge and Grade Separation  divi
sion of the depai-tment since 1935.

competitive class, and  who has 
been prevented from taking or 
completing the rem aining parts  of 
th e  exam ination for th e  position 
by reason of his m ilitary  service, 
to take a  special m ilitary exam ina
tion in the  uncom pleted p a r t or 
parts. If he passes, his nam e shall 
be entered on the regular eligible 
list in the relative order of rating.

W ants Back Pay, Too

Mr. B irnbach claims th a t  on 
February 27. 1946 the  Board a p 
pointed from the  eligible list of 
Teachers of H ea lth  Education and 
Common B ranches in Jun io r High 
Schools dated F ebruary  20. 1946, 
certain  persons who h ad  lower 
ratings th a n  the  ra ting  which Mr. 
B irnbach u ltim ately received.

On his appointm ent as Teacher 
of H ealth  Education and  Common 
Branches in Jun io r High Schools, 
Mr. B im bach ’s salary was fixed at 
$2,850. Had he been appointed on 
February  27, 1946. his sa lary  on 
September 5. 1947, would have 
been $3,252, a difference of $412.

Mr. B irnbach seeks an  ad ju s t
m ent of his salary to $3,252, to 
gether with the back salary ac 
crued since th a t  date.

A coui't case is being waged by 
NYC Policemen th a t  raises the 
same point of retroactive salary 
benefit. In  th a t  case form er Cor
poration Counsel Paul Windels is 
the attorney. ,

tax  assessed against an  a n n u i
ta n t ’s real property, he decidied.

P a r t  of a village m unicipal 
building mav be occupied by a free 
association library, as meeting 
rooms for th e  village fire d e p a r t
m ent, as mtietings rooms for an 
American Legion Post, or as a  ̂
polling place, w ithout forfeiting i  

th e  tax  exemption g ran ted  by Tax :
Law, section 4^3). he held.

T he jurisdiction of a no tary  | 
public is coextemive with t h e ; 
boundaries of the State, Mr. Gold- | 
stein found, regardless of his | 
place of residence within t h e '
S tate, and  he does not vacabe hLs 
office by reason of change of resi-^. 
dence from one county to ano ther . _
Sections 100 and 104 of the  Ex- 8:30 a.m. and 5 p in . ,  Monday through Friday. Telephone GEdney 
ecutive law were in v o lv e .  i 9-5400. Extension 972.

Overseas Jobs Are Offered
f  M ar ian as

1 Sr Mechanic 'Diesel and  Ga.>^.................................................  3660.80
Okinawa

1 Radio O perator (Radio & Vi.suai'.....................  3306.00
2 Senior Mechanics (M arine D iesel)......................................... 4076.80
1 M achinist (Marine, Inside) .................    3785.60

A pplicants must pass a physical exam ination. Age limits are 
21 and 50 years.

Apply a t Brooklyn Army Base, 58th St. and 1st Ave.. Brooklyn, 
■it the  Employee Utilization Section, eighth floor, Bldg A, between
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Raise Should Be Voted 
Now for U. 5. Workers
T h e  bills to increase the pay of federal employees have 

been revived. No time in reaching a compromise must 
be lost by the sub-committees of the Senate and the House. 
That compromise should provide a substantial increase. 
Then Conprress should proceed to pass the legislation and 
President Truman should sign it speedily.

At present the conferees are only about $100-a-year 
apart. This augurs for an early agreement. Yet employee 
organizations must in no way relax their effort to induce 
Congress to act.

Assurances from Joe Martin, Speaker of the House, 
tha t a compromise bill will enjoy priority, are most 
welcome.

Federal employees are not harm ed by the fact th a t 
this is an election year. They’re willing to give credit to 
whomever earns it, but a pay increase is an issue on which 
there should be no issue.

Congress must trea t federal employees as well as it 
encourage private industry and commerce to trea t their 
employees. Congress now shows intention of doing so. 
I t should stick to this straight, true course.

Comment
Playground D irector’s P ligh t

Editor. The LEADER:
I am a m arried  m an  with two 

children and have been out of 
work. I ’m a college graduate, w ith 
a degi’ee in H ealth  Education. I  
did a great deal of tem porary 
n ight com munity center recrea 
tional work in NYC. The pay is 
$3.00 for th ree  hours. Also, I ’ve 
done summer playground work 
outside of New York.

I  received an  offer of a tem 
porary summ er position as P lay 
ground Director from the  Park  De
partm en t of NYC for th is summer. 
Being out of work and having a 
family to support. I  naturally  ac 
cepted. The Playground Director 
is In charge of the  park  and play
ground, having a t least one L a 
borer and  one Assistant G ardener 
under him. He in.spects the 
grounds and the houses, takes care 
of the recreational equipment, dis
tributes it for use and  makes sure 
it is returned. He writes out a 
daily reix>rt of everything. The 
hours are from noon to 9 p.m., 
w ith one day off during the  week. 
For all th is the P layground Di
rector gets $5.50 a day or $33 a 
week for 48 hours. The P ark  De
p artm en t is no t asham ed to pay 
m arried men with families such 
e  very low wage a t today’s cost 
of living. Ju s t because i t ’s tem 
porary work doesn’t m ean it 
fchould be a t coolie wages.

Young kids in factories or of
fices, w ith no experience a t all, 
get more money for only 40 hours, 
and get S aturday  and Sunday off.

I ’ve been reading Tlie LEADER 
for years and it has always spoken 
up for w hat was good and decent 
for public employees.

I tliink i t ’s about time the Park  
D epartm ent was inform ed th a t

even its temporaiT summ er P lay 
ground Directors m ust have a de
cent weekly wage.

P.A.

Raise for New Employees
Editor. The LEADER:

I  read  th e  article in th e  Civil 
Service Leader of May 4 by H. J. 
B ernard  concerning th e  raise to 
be given to  NYC workers.

I  th ink  th a t  if Budget D irector 
Thomas J. P a tte rso n ’s ideas on 
the raise are his own, he surely 
did no t give th e  subject much 
thought, especially where Mr. 
Patterson  declared th a t  the  raises 
were gran ted  to City employees 
and not to non-city  employees, as 
the  prospective new en tran ts  now 
are.

As I  see it, as soon as a new en 
t ra n t  is appointed, he is a  city 
employee. After all, new employees 
are replacing old ones.

In  my previous job, all employ
ees were given a 10 cents an  hour 
increase and  all new applicants 
were given advantage of the  new 
increase simply by raising all job 
ra tes 10 cents above the ir former 
base. This sounds like a  sound 
business practice to me.

W hen I  took my exam ination, I  
expected a raise in  pay because of 
th e  rising cost of living. I t  is a 
moral obligation for anyone, City, 
S tate, Federal or private employ
er. to pay a  living wage.

Surely it costs ju s t as much for 
a  new city employee to live as it  
does for one already working for 
the city especially when one m ust 
begin a t the  s ta rting  rate .

Denial of the  raise to new en
tran ts  will only result in complete 
dem oralization of thousands of 
new employees, it will repeat the 
offense of different pay for the 
same work, th e  cause of most 
labor disputes in the  past.

RAYMOND UNVBRZAZT

2  State Jobs Reallocated
ALBANY, May 24.—Two reallocatiftns were announced by the 

Salary  S tandard iza tion  Board. They are announced as retroactive 
to April 1, 1947, in accordance with Chapter 360, Laws of 1947.

Tille Former New
Benior Compensation Claims

Exam iner ............................ G18 $3,480-$4,230 020  $3,720-$4.620
Benior U. I. H earing R epre

sentative ..............................  018  3,480- 4,230 020 3,720- 4,620
The reallocations are in effect now, having been approved by

Budget D irector Jo h n  Burton.

W hat Public 
Employees 

Should know
By THEODORE BECKER

Appoinimfmt o f  Local 
Employcps Can Be 
Rescinded I f  Examination 
Is Improper
■ P  you receive an  appointm ent 
■  from an  eligible list established 
by a M unicipal Civil Service Com
mission (city or coun ty ), you have 
no assurance th a t  such list will 
not be rescinded and  your appoin t
m ent cancelled, if the exam ina
tion you took was itself improper. 
This v»a.s pointed up in a recent 
court action involving an  a p 
pointee to th e  position of Fire 
F igh ter in th e  City of Lacka
wanna.

The appointee institu ted  a  pro
ceeding to prohibit the S ta te  Civil 
Service Commission from  taking 
any steps to cancel such exam ina
tion a f te r  th a t  Commission had  
m ade a prelim inary  investigation 
which restilted in  .charges being 
p referred  aga inst the  Lackaw anna 
Civil Service Commission.

The appointee contended th a t  
the  S ta te  Civil Service Commission 
(1) h ad  prejudged th e  case; (2) 
had  failed to  give him  notice of 
the hearings on charges against 
the L ackaw anna Commission; and 
(3) lacked power to  rescind the  
exam ination because th e  s ta tu te  
under which it sought to act was 
unconstitutional. ,

As to  th e  contention of prede
term ination, th e  Supreme Court in 
Erie County held  the  petitioner’s 
contentions were contradicted by 
his fac tual exhibits which show 
th a t  th e  S ta te  Commission had 
no t judged th e  m a tte r  but was 
holding a  hearing  to  give the  
L ackaw anna Commission an  op
portun ity  to explain.

Notice Not Needed
As to  th e  conten tion  of failure 

to  give notice, th e  Court held th a t  
the  hearing  in  question did not 
directly affect th e  petitioner, as 
th e  rescission of his appointm ent 
would have to  be accomplished by 
an  adm inistra tive order, which 
would be issued afte r th e  hearing 
and  from  which he could take an 
appeal to th e  courts.

As to  th e  th ird  contention, th a t  
subd. 7 of Section 11 of th e  Civil 
Service Law was unconstitutional, 
th e  Court pointed out th a t  prior 
to th e  1944 am endm ent there  was 
no provision authorizing the  S ta te  
Civil Service Commission to  in 
validate exam inations given by 
municipal commissions or to can 
cel eligible lists established as a 
result thereof. In  1944, th is provi
sion was am ended to provide th a t  
"said s ta te  commission may, a t  
any time, by unanim ous vote of 
there  commissioners, . , . rescind 
any exam ination or eligible list, or 
cancel an  appoin tm ent already 
m ade from a list so rescinded” on 
th e  ground th a t  “the provisions 
or purposes of th is  chapter axe not 
properly or sufficiently carried 
ou t”.

W hat Commission W anted
I n  th e  in s tan t case, the  S ta te  

Commission indicated by its 
charges th a t  it intended, a t  the 
hearing, to  inquire into three 
m atte rs ; ,

(1) w hether th e  examinations 
were prac tical in  charac ter and  
complied w ith the  s tandard  estab
lished by section 14 of the  Civil 
Service Law; (2) w hether the  
questions and  answers were made 
known to certa in  candidates in 
advance of th e  exam ination; and 
(3) w hether th e  oral exam ination 
was so poorly conducted th a t  
m any of th e  candidates knew in 
advance th e  questions which were 
to be asked. Although the  second 
and  th ird  charges relate to collu
sion or fraud, the  first subject, ac 
cording to the  Court, involves only 
the  technical question of the  prop 
erty  or appropriateness of the  type 
of exam ination given.

The power to invalidate exam
inations was attacked by the peti
tioner as an  im proper delegation 
of legislative power to an  adm inis
tra tive  agency and  as an  invasion 
of the home rule provisions of the 
Constitution. The s tandard  of the 
Commission’s action being suffi
ciently set fo rth  in the  sta tu te , the 
Court held th a t  no valid objection 
could be m ade th a t  the  Legislature 
had  g ran ted  “unfettered di.scre- 
tionary power” to tiie Commission. 
As to the other point raised, the 
Court held th a t  the m aintenance 
and  protection of the m erit system 
in civil service is a m a tte r  of S tate  
concern and  appropriate powers 
may be vested in the S tate  Com- 
mjisiiio  ̂ ia  tUat jegard wiihqvit in - , 
vading locaF government power's.'

Merit Man

Andrew C. Doyle
•• A ^  W ORKERS long for se- 

^  curity  of employment. No 
system has as yet been devised 
w hich affords greater hope for 
th is n a tu ra l desire th a n  employ
m ent s ta tu s  under competitive civ
il service.”

This is th e  view of Andrew C. 
Doyle, who bears the  imposing 
title of Supervising Labor M edia
tor, B oard of Mediation, S ta te  De
p artm en t of Labor.

His feeling about th e  need for 
security is a reflection of his lib
eral approach  to  th e  problems of 
m an, a  particu larly  necessary 
quality in  th e  delicate work which 
he perform s. Thus, in 1942, Andy 
Doyle was d rafted  by the New 
York S ta te  W ar Council to  do 
a  job in  elim inating employment 
discrim ination. T he nation  was 
a t  war. Every m an-hour was pre
cious. Prejudices which cu t down 
the  quan tity  of work produced by 
the  people was inimical to the war 
effort, as well as morally wrong. 
In  the  adm inistra tion  of this v ir
gin activity, hundreds of Negroes 
and  m em bers of o ther minority 
racial groups were in tegrated  into 
our war industries, w ith rem ark 
able success. His efforts in this 
trying, difficult task  also included 
the  elim ination of racial and re 
ligious references from new.spaper 
em ploym ent ads. He perform ed 
th is crucial job as organizer and  
director of th e  Committee on Dis
crim ination in Employment.

E ntered  S ta te  Service 1924 
Mr. Doyle is a Navy veteran of 

W orld W ar I. After the war, he 
enrolled in  th e  Industria l Arts 
course a t  th e  Rochester Institu te  
of Technology, from  which he 
was graduated  in 1923.

He entered S ta te  service in 1924 
as a  S an ita ry  Engineer and D rafts 
m an in  th e  form er D epartm ent of 
Architecture, and  four years la ter 
became Senior Industrial Engi
neer in  the  D epartm ent of Labor.

In  1933 the  Wicks Bill was 
passed w hich provided for the 
pre-determ ination of wage rates 
on public work contracts. Mr. 
Doyle was prom oted to organize 
and  d irect a field force for the  
adm inistra tion  of the new law in 
upsta te  New York. His new duties

also included the direction, 
personnel in  the settiementt 
Industrial disputes; regulatiod 
hours of employment of truck! 
bus drivers, an d  handling of 
paym ent of wage claims. He i 
resented  New York State ay 
in te rs ta te  compact meeting! 
W ashington on unification of [ 
governing in terstate  regulatioj 
hours of employment of bus 
truck  drivers.

Given Signal Honor
W hen the  present Board of! 

diation was created in 1937,1 
Doyle was relieved of all other| 
ties and  placed in full ( 
the  upsta te  activities of the:
- D uring the  past fifteen yean 
has  directed the  settlemenlj 
hundreds of industrial dispii 
A true  “peacemaker of indusj 
is th e  ti tle  which havS been 
ferred on h im  by both labor 
m anagem ent alike. A “con 
m en tary” folder tha t he has 
for years contains such statein̂  
as these: An Employer A.̂ ?c 
tion wrote—“At a meeting 
Association held today a mo 
was m ade, seconded and un 
mously carried  th a t I should 
to  you expressing th e  appre 
tion  of our entire membershipj 
the  ou tstanding  manner in 
your deputy, Mr. Andrew C, 
handled  the  n e g o t ia t io n s .  • 
have always regarded the Stall 
New York as a cold instituff 
housed in  a  building of justj 
m any stones; but here toriip 
find really someone who is 3 
and entirely s y m p a th e t ic  tow
th e  problem a t hand. SpeakingJ 
dealers as a whole, we werT 
the  opinion th a t  the State ot  ̂
York m ight be partial to tnej 
boring classes, possibly 
of th e ir  number. Tonigh^ 
stance proved this ,’h
here we found an impari'®‘ 
ion on th e  part of a ma" 
w anted to tre a t  both sides 
ly as i t  wa's humanly

Praise Indeed .
To give balance to tne ^  

here is w hat a  top-ranKin^B 
leader wrote—“He was tn 
of patience. The conference  ̂
a t  1:00 p.m. on M a r c h  l , 

(Continued on Pase

4-W eek Vacation Sought] 
For State Armory Men

ed 4 weeks. A recent 
ever, rescinded th a t ’ cai 
ing them  to the period o 

sta ted  in  th e  ^  jqv P'-’j 
points out th a t  the 1“*' V thaj 
is no t a  maximum, pnt M 
doesn’t prevent a 
from  extending it by ‘ 
tive action. He argues, t 
reason exists why theie  ̂ pioji 
discrim ination against  ̂ g pt
of th is  department,

i i

ALBANY, May 24—Armory em 
ployees should have four weeks 
vacation, John  T, DeGraff is 
pointing out to the S ta te  A dju tan t 
G eneral’s Office.

Mr. I>eGraff, counsel for the 
Civil Service Employees Associa
tion, is now conferring on the 
vacation issue with the hope of 
arriving a t  a  ju s t settlement.

The law provides only 14 days 
vacation for employees of the 
S ta te ’s m ilitary  arm. But by ad 
ministrative ruling, they’re receiv-
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License Examiner 
Is O rdered  Held

May 24—T h e S ta te

of an  exam ina- 
Motor Vehicle License

ice Commission has  or-

1 fflf ^''^ere are perm anen t 
t>e filled, now held by 

® ]5 and both  Commis- 
r̂ ifioVd J. Fletcher an d  the  
K̂ rvice D epartm ent are a n -  

^ have perm anent appoint-

;^ition pays $3,640 to 
$120 annual incre<

rpent Try Apply Now
duties consist of exam ining 

■ V  for m otor vehicle 
giving road tests, w ritten  

.jtlons and m aking investi

gations. where necesssury. T here Is 
no existing list in  the  title.

T he exEunination is now In the  
Exam ining Division of th e  Com
mission 'a n d  a f te r  *  prelim inary 
study h as  been m ade will be open
ed for th e  receipt of applications. 
Meanwhile, those desiring to com
pete in  th e  exam ination  should 
begin to prepsire fo r  It, by t r a in 
ing an d  study. No a ttem p t should 
be m ade now to  apply, as the  ex
am ination  is n o t yet open, and  
will n o t be, im til the 'cflScial ex
am ination  announcem ent Is Issued. 
I t  will be published In T he LEAD
ER in  plenty  of tim e fo r getting 
applications, even by m ail, and  for 
subm itting  th e  Ulled-In forms, by 
mail, also, if  the  cand ida te  prefers.

irning Ability Protected 
irough Insurance Plan

the second of a  series 
icles concerning th e  Group  

"of Accident and Sickness  
Icnce lor all public empion- 

L  the State of New York, who  
tligible to be m em bers o f  

rCii’i/ Service Employees As- 
ition. Another insta lm en t will 

\^mhed nex t week.

(CHARLES A .  C A R L I S L E .  J R .

T*r Bush & Powell, I n c .

B terms of ability to  live, w hat 
emost vital p a r t  of any per

i's life? Certainly, th e  answer is 
ability and  h ea lth  of 

land body! Your home, bank  
jnt and car, a n d  all neces- 

^and all luxuries, depend on 
. foundation, your h ea lth  and  

t r y  check.
t ’cident and Sickness Insur- 
f protects this earning ability, 
innot prevent you from  being 

lor having an accident, but it 
p prevent a financial loss to  you 
w«h disability, and  often  does 
; that. Did you ever stop  to 

^er that all o ther kinds of 
irance you m ay ca rry  depend 
lyour salary check — your abil- 
I to pay the necessary prem i-

isider the possibilities of

IMerit Man
iContinued from  Page 6) 
ited at 2:00 a.m. on M arch  2. 
several times i t  looked as 

it would be impossible to 
! the contending parties to  an  

^tnent. I am sure th a t  failure 
i of success would have been 

'final result except for th e  pe- 
‘ir technique of Mr. Doyle,
I for his courteous persistence.” 

p d  to complete the  picture 
^  is an expression of g ratitude 
’‘ Mayor of one of our large 
ate cities—‘‘I  wish to  express 
appreciation of our City Ad- 
‘stration, as well as my own 
till thanks, for the  help your 
■^atative, Mr. Andrew C.

, rendered in  th e  arb itra tion
1.®** threatened strike. . . .  I  
'^ a t  the m anner In which 
;%le conducted the  negotia- 

Riving unstin tingly  of his 
and effort, was largely re- 

siDie for the peaceful solution 
problem. I t  was m y first 

'̂ ®̂ncein a situation  of th is  
lT(?f ^^thout his help It m ight 
Ith. very serious situation, 
I '  matter had  n o t been h a n -  

Intelligently and  In as 
llaZc manner.”
K Yp ’ ^ d y  Doyle obtained a 

leave of absence from  
under th e  provisions 

' Rule XVI to  direct
relations activities In 

«1 C f t®  T . W .
let Sheridan Com pany of 

1 City. His success in  th is 
®̂ ‘̂ eavor te rm inated  sev- 

after th e  cessation of 
'led when he voluntarily 
tfore hi to S ta te  service,
"cohil return, however, both  
'“JaS f  ̂  and  th e  union held 
jehai, r®timonial dinners in  
<lone r®<^ognition for a job

M em ber
“ fiiberi# been an  active 

êes’ A ® Service Em - 
id stfjf^^iation  since he en- 

over twenty-

w hat will happen  if you have a 
serious accident or sickness. There 
a re  only th ree :

1. If  you have m oney saved. It 
will be iised to  replace th e  salary 
you will be losing—the  very money 
you saved to  buy a  home, a tr ip  
or som ething else of th a t  kind.

2. I f  you have no money to  re 
place your check you m ust bor
row.

3. I f  you canno t borrow, you 
m ust dei>end on friends or char 
ity. L et’s hope you have the  money 
saved. Even in th a t  case, i t ’s se- 
rioiis enough.

Are You H ealthy?
Now, le t’s adm it th a t  you are 

th e  healthdest person alive! You 
h aven’t had  a sick day in the last 
ten  years! T h a t doesn’t  m ean you 
won’t  be sick tomorrow. We are 
all equal risks, no m a tte r  how we 
feel about it personally. The s trep 
tococcus genn  is no  respecter of 
individuals! N either is a drunken 
driver on a n  icy road  a t night! 
Accidents do happen.

No, th e  idea is no t to frigh ten  
you. W e do ask you to  shed the  
idea th a t  you a re  different from  
anyone else, th a t  you are a better 
risk th a n  th e  o ther fellow, and 
we merely ask you to  face the  
facts, even if they are im pleasant. 
We are try ing  to  point them  out 
so th a t  you will n o t be unprotected 
if you should be im fortunate.

I f  no th ing  happens to  you in  
th e  nex t ten  years (and we hope 
no th ing  does!), th a t  peace of 
m ind is very nice and  w orth m on
ey. No doubt you know some of 
your associates who have received 
benefit checks under th e  G roup 
P lan  of Accident and  Sickness I n 
surance, and  some of these were 
overtaken by a sudden disability, 
which in  some cases lasted m onths 
an d  perhaps was really serious, 
such as tuberculosis, h ea r t trouble, 
etc.

We hope you agree th a t  p ro 
tection  for your salary check is 
absolutely necessary. This is where 
th e  G roup P lan  of Accident and 
Sickness Insu rance  comes in. No 
o ther p lan  or policy we know 
about approaches th e  completeness 
of th e  protection of th is  Plan.

Questions should be addressed 
to  Charles A. Carlisle, Jr., 423 
S ta te  S t., Schenectady, N .Y., and  
will receive personal attention.

Light on Preference Awaited
ALBANY, M ay 24—The S ta te  

Civil Service Commission has 
learned th a t  an  a ttem p t will be 
m ade to  obtain from the Court of 
Appeals a clarification of the  de- 
cisi<m in  th e  disabled veteran  
preference te s t case. In  th a t  case 
the  court held th a t  veterans with 
disability ra tings of less th a n  10 
per cen t are  n o t entitled to p ri
m ary  preference. This ruled out 
any inclusion of the  so-called zero 
per cen t disability cases as prim ary 
beneficiaries of th e  constitutional 
am endm ent, and  p u t them  in  the 
next lower list class, as non-d is
abled. veterans 

W h a t th e  Commission seeks to  
know is th e  effect th a t  the  deci

sion has on appointm ents and  
promotions m ade prior to th e  de
cision. I t  h ad  been accenting  zero 
per cent as a disability. Since the 
court order was signed, the  Com
mission h as  been following th e  
court’s direction literally, even 
am ending lists held up when word 
of an  expected decision was re 
ceived. B u t as to  th e  retroactive 
effect, th e  Commission is still u n 
certain , and  is no t expected to do 
any th ing  concerning it, unless or 
until it gets official advice to  the 
contrary .

In  NYC th e  same general pro
cedure is being followed on the  
question of retroactive effect and 
P resident Joseph A. M cNam ara re
ports “no trouble.”

One of the points m entioned by 
both Commissions is th a t  p rac ti 
cally all of the appointees and 
promotees would have been ap 
pointed or promoted from  the ir  
lists by th is time, anyway, and  the 
only effect would be to decrease 
the ir  technical seniority.

T he retroactive phases were dis
cussed by J. Edward Conway, 
Presiden t of the S ta te  Commis
sion, w ith  Joseph Schechter, Coun
sel to the  Commission, and 
Charles E. Campbell, A dm inistra
tive Director. P resident Conway 
was reported to be in  sym pathy 
with th e  m ain tenance of th e  s ta 
tus quo as to  form er appointm ents 
and promotions, until judicial 
word is heard  to the contrary.

GETTING MARRIED?
1HM  LIT M  WOttV 
A ieV T  TMI rMOTOS

» MMB «  «MMi m

LEN-BUR
rHOTOGRArHEftS
nM-O-MMf m f  A VMM
NtW YO«X ltVf.MTtW. M.T.

Sm  Your 

Wedding As 

Others See It
•  CAND ID  W ED D IN G S
•  C R E A T IV E  P O R T R A IT V R E
•  C H ILD R E N

8 p « c l« l  n t M  U  C iv i l  S e r r iM  Bm piojreea  

o a d  F a m i l i e s

30S Llvlnqstoii St. B'klya 17, N.Y. 
^ A i n  .‘>.1780

♦  Shopping Guide ♦

Why Pay More?
100% WOOL 

HARD WORSTED 
"MEN'S SUITS

' A K orn tio n i 
F re e

ALL ONE 
PRICE

W« m a k e  them  and  
sell tlMiin direct to  
you on ou r cu ttine  
floor. Com e up  and 
Bee for yourself.

B A X T E R
CLOTHES •  RETAIL DEFT. 
H E . l6tliSt.,II.Y. 3rd FiMr

f Sell Dresses 
A t  Low Prices

I ’v e  been  a  d res#  m a n  f o r  30  yea rs , 
an d  I  th i n k  y o u  need  a  “ b r e a k .”  
By o p e ra t in g  a t  lo w  o v e rh e ad  M d  
euttiner m y  p ro f i t s .  I  am  p v i n r  
yo u  ju s t  t h a t .  I  c a n ’t  a ffo rd  biff ad« 
to  sh o w  y o u  m y  s ty le s . Com e in, 
o r  p h o n e  m e  an d  I ’ll  ffive y o u  tb *  
d e ta i l s .  M isses  an d  ju n io rs .

MOE EHRENREICH
11® w. 4 0  St. (17th n) L A  4-91'»4
G et h e re  b y  t h e  6 th  A ve.. BM T. 
I R T  S u b w a y s .  Kve«. to  7, S a t .  to  ft.

Site ,
1 7 6  G rsenw lch  S t .  N . Y .  7 , * .  X.

BArebtr  7-S%05

SPECIAL DISCOUNT 
C m t  SERVICE EMPLOYEES

W e c a rry  •  co m p le te  line  o f  a l l ho as* - 
h o ld  item *, e le c tr ic a l sprvliaocea, rad io* , 
te lev is io n  se ts , m  w ell a s  ty p e w r i te n .  
Jew elry , e tc . *

FACTORY STORE 
SALE

CLEARANCE of TOPPERS

*9”  to  *22”
FINE SUITS

BEVERLY FASHIONS
U t 3 N O S T R A N D  A V f „  r K L Y H

iN e a r  I R T  B everly  R o ad  S ta t io n )  
P h o n e :  BU . 4 -4 3 7 4

GIFTS AND 
LEATHER NOVELTIES
T ru n k s , b r ie f  cases, com pacts, 
wallets, um brellas, m an icu re  
sets, ladies handbags, w ardrobe 

luggage, fo u n ta in  pens. 
E veryth ing  fo r  B etter Traveling  

Sp*elal Savings to  Leader 
R e a d e r s

Windsor Luggage Co.
236 Broadway, New York 7 

CO rtlaadt 7-3836

LAD»ES* EXCLUSIVE DRESSES
A T  G R E A T  SOW INGS!

SILK S— RAYONS— COTTONS 
F O R  JU N IO R S . M ISS E S ' 

Y O U T H F U L  W O M EN  
SIZ E S  9  to  17. 10  to  20 , 1 8 %  to  44

BRYAN'S DRESS SHOPPE
34 8  W y o n a  S t.  E V . 6 -2 761

B ro ok ly n .  N. T .
O pea D a ily  ’t i l  9:.10 P .M . cxc . S un . 

M y h o m e  is  iny show roo iii,  
th e r e f o r e  niy p r io rs  a r c  low .

ALL TYPES OF HOUSEHOLD & 
GIFT ITEMS

PROCTOR A l’TOM ATIC TO P-U P 
TO.V8TKKS 

PROCTKK NKVKR-T.IFT IRO NS 
IM.MKDIATK D R M V K R Y !
A ln m in u m  w a re  I V acu u m  Cletiners; 
W a tch es ; P re s su re  Cookers, every  m a k e ; 
F o u n ta in  P ena ; E lec t r ica l R a z o r s ; 
Jew e lry .  (S o ld  a t  1 0 %  to  3 6 %  D is
c o u n t ) .

VE EDS
25 East 26th S treet, New York

R oom  8 1 0 , M V . 6 -060S

M A N U F A C T U R E R S '

C L O S E  O U T
LADIES' 100“/e WOOL

TOPPERS & SUITS
SAVINGS VP TO 5 0 %
D A IL T  8  t*  6 — S A T U R D A Y  10-8

M. SCHECHTER
215 WEST 33rd STREET

N E W  YORK C ITY

Best Service-Low Prices
R ad io s , W ato hea , G if ts .  F u r n i tu r e ,  
Washing: M ach ines , R< 'frifrerators. P r e s 
s u r e  C ookers , H o u se h o ld  A ppliances .

Time Payments Arranged
CIVIL SERVICE MART

64  La fay e t t e  St W A  5 - 9 8 3 4
V / o - ' r .  5 * S t a  IRT U ,  L.op

From Our Own 
Wholesale Establishment 

$22.fS DRESSES FOR $8.75
O r m o n e y  r e fu n d e d .  S izes 0 -52 . 

GORGEOUS COTTONS, CREPE PRINTS 
AND SOLID COLORS IN EVERY 

IMAGINABLE FABRIC

$32.95 TOPPERS FOR $12.75
O r m o n e y  re fu n d ed . Size* 9 - 2 0  

W e p e rm it  trying- on.
O pen W eekdays  *  S a tu rd a y

B. ROBERTS
IN  NYC 3 0 9  5 th  A ve. (N r .  3 2  S t .)  

5 5 2  7 th  A ve. (4 0  S t .)  2d  11. 
50  W 2 8 th  S t. (N r .  0 th  Ay .)  2d  fl. 
28 0 1  B w ay . (N r .  1 0 8 th  S t .)
5 3 3  W. 2 0 7  S t (N r .  S h e rm a n )

IN  B K LY N  30  N ew k irk  P la z a  (B r ig h t 
on  lin e  B M T to  N e w k irk  S ta t io n ) .

M E N -B u y  DIRECT

100«i4 ALL-WOOL

SLACKS
•  DOESKINS
•  BEDFORD CORDS
•  TROP. WORSTEDS

$ 9 . 9 5

GABARDINES . . . $11.95 
SHARKSKINS . .  . $12.95

B e a u t i fu l ly  ta ilo ro i i ,  w i th  p le a ts  
an d  z ip p e rs .  Sizes 2 8  to  42 .

100% VIRGIN WOOL

SPORT COATS 
,0  $1995

•  LARGE ASSORTMENT
•  SOLID COLORS
•  FANCY CHECKS
•  PLAIDS

F i n e l y  t a i l o r e d  a n d  t r i n im e i l .  R e g u 
l a r s ,  l o n g s  a n d  s h o r t s .  3 4  t o  4 4 .  

6uarsn teed  monry back in 5 day*

^ V IIO I .IC S /tL .K K S  O l ’T I .K T
101 FIFTH AVE. (Sfh  F l oo r )  o l  1 7 f h  
Ooi ly & S a t u r d a y ,  9 A M  »o 6  P M

O P E N  T H U R S D A Y S  'TIL 8  P . M .

RESTYLE-REMODEL
your old fur coat to the 

New Look, $25 
storage Fret

JUDI.U FURS
134 W. 29th. 10th fl.. Rm. 1010 

LA. 4-8829

25th Anniversary Sale
Thor Gladirons 

Bendix 
W ashing Machines 

Electric Refrigerators 
Any Type Range and 

Kitchen Cabinet 
Immediate Delivery

Best Housekeeping Co.
174 FIRST AVENUE, N. Y. C.

(B et . l O t h - l l t h  St8..)

OR 4-9581 
(Op«n T A.M. to •  P.M.)

Watch Repairing
$ 2 . 9 5S P K C I A L  

C L K A N IN O

7 - 1 5 - 1 7 ^ I ^ K I . 8  
R K M A B L K  JK W K L K R S

SAVERIO’S JEWELRY
4 3 0  7»h AVK, (B et . .13 34  S t s . ) ,  NYC 

N ov elt ies  —  G if t  —  CoHtume 
W a tch es  —  D iam ond*

fFe Carry a C om plete L m e  o f
rresM iire C ookers , K adlos , H ea te rs ,  A lu 
m in u m  W are , V acu u m  C leaners , K lectric  
I ro n s ,  L a m p s , K e fr lg e ra to rs ,  WauhlnK 
M ach ines , a n d  1 ,0 00  o th e r  i tem s .

(G u lk o  P r o d u c t s  C o .
1165 BROADWAY

(co r . 37 t! i  S t .— 5 th  F l . )  New  Vor* 
Koom 507 5 20%

DISCOUNT 
ON ALL GIFTS 

AND HOUSEHOLD 
APPLIANCES
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Foreign Positions 
Rise Sharply

WASHINGTON. May 24—An 
upswing in opportunities for for
eign jobs has resulted in an in 
creased num ber of applicants. The 
S ta te  D epartm en t’s exam for F o r
eign Service Officer is popular. 
Besides, th e  Army offers civilian 
:)obs abroad through Its Overseas 
Division and its Air Force.

The U. S. Civil Service Commis
sion in addition, has  excepted 
from  competitive service, S ta te  
D opartm ent positions as follows:

“Until Ju n e  30, 1950 political, 
economic, financial, and other 
technical professional positions 
fnot including inform ational posi
tions) a t the salary level $4,149.60 
and above, requiring specialized 
foreign relations knowledge, tra in 
ing, or experience with respect to 
a  particu lar foreign area, foreign 
language, or foreign affairs prob
lem.”

“Until June 30, 1950 persons 
formerly employed abroad In the 
F’oreign Service for a period of a t 
least four years for service in 
executive and adm inistrative posi
tions, or employed abroad for a t  
least two years for professional 
positions, a t  the  salary level $4,- 
149.60 and  above.

Wide Raiifre Offered by Army
A new list of overseas jobs for 

civilians was released by the  Army 
today. Clerical, nursing, radio, le
gal, inform ational, m echanic and  
.scientific openings are listed. The 
list is subject to daily change, but 
it reflects th e  expansion of th e  
defense program.

Salaries run  to $7,381.50, includ
ing the 25 per cent extra for over
seas service.

Where to  Apply
E. J, Henning, Chief Recruiting 

Representative, released th e  fol
lowing inform ation:

Applications are accepted In 
person or by mail a t  Overseas Af
fairs B ranch Office, Secretary of 
the Army. Room 1213, 90 C hurch 
Street, New York 7, N. Y.

Interviews and  testing for cler
ical pasitions (typists, stenogra
phers, etc.) a re  granted  a t 139 
Centre S treet (N.Y. S ta te  E m 
ploym ent Office, Clerical Division). 
Miss P'lances Stimburis (Tele
phone REctor 2-6030) is th e  In- 
tei’viewer.

U. S. Civil Service Commission 
Form  57 m ust be filled out by all 
applicants before Interviews or 
consideration can be given.

Tour of duty is one to two years 
(minimum) depending on th e  
overseas com m ands regulations.

Cost of quarters and subsistence 
to employees is approxim ately $45 
to $65 a month. Q uarters and  
subsistence are provided by over
seas commands.

Salaries for graded positions are 
based on the  Civil Service Clas.si- 
fication Act, plus 25 per cen t 
overseas differential. Salaries for 
ungraded positions have been a l
located by the D epartm ent of the  
Army Wage and Salary Board and 
include overseas allowance.

Ajre Limits
R ecruitm ent of dependents in 

husband-w ife status Is no t pe r 
mitted, except on certa in  island 
bases and  even In those areas
family quarters are not ob ta in 
able.

Ages are: Women, 21-40 (No ex
ceptions) ; men, 21-50; (veterans, 
18-50, male only).

Only citizens of the United
S tates will be hired.

Typists and S tenographers will 
be required to subm it to an exam 
ination  to determine present
speed and accuracy. Salaries for 
these positions are based on exam 
ination results.

W ater or air transporta tion , de
pending on priority established by 
I he overseas command. Is provided 
by the Government.

Employees are under militai'y 
restrictions a t  all times for safety 
and protection. Living conditions 
vary in ' different areas. M any 
areas are still under wartim e con
ditions and “i*ugged” a t best. Ci
vilian employees are en titled  to 
recreational facilities available 
within the overseas command. In  
general, civilian employees are 
entitled to the same privileges as 
atlorded Federal employees in the 
United States.

Appointments are excepted from 
the usual competitive require*- 
ments. P erm anent sta tus Is not 
acquired through such appoint
ment. Federal service employees 
transferring  overseas who have 
acquired a perm anent or com pet
itive slatus will not forfeit th is 

\vhil(> ,sf-)vin{i in an ex

cepted appointm ent. Employees 
serving overseas are en titled  to 
th e  sam e Civil Service privileges 
as extended persons employed in  
th e  United S tates, w ith few ex
ceptions.

Dependents m ay not accom pany 
appointees to overseas com m ands 
due to curren t housing shortage. 
C ertain  h igh-grade technical and  
professional personnel m ay apply 
for dependents a f te r  arrival In the 
overseas com m and; however, few 
employees will be eligible to bring 
dependents overseas.

Clerical, Fiscal, A dministrative, 
Technical and Professional p e r 
sonnel are  recruited by th e  above 
offices.

Overseas salary will not be ef
fective un til complete processing 
has been accomplished and  appli
can t has entered into a travel s ta t 
us. This period varies from four 
to six weeks from  th e  date of 
in itial com mitment.

Individuals are allowed to  take 
400 pounds of personal baggage. 
This m ay include portable radio, 
electric Iron and  wardrobe, etc. 
Very little clothing m ay be p u r 
chased In th e  theater.

No guaran tee Is m ade th a t  a p 
p lican t will be perm itted  to work 
overtime. However, If overtime is 
allowed by th e  overseas com m and, 
employees will receive com pensa
tion In accordance w ith curren t 
governm ent regulations.

List of Jobs
The list follows, w ith  the  25 per 

cen t prem ium  pay already includ
ed in annual or hourly ra te :

G erm a n y  («2 y ea rs )
T i t le  P a y

Clork-S tenogrrapher . . . .$ 3 7 1 0 .3 5  
C le rk -S tcno ffrap her  . . . .  2 7 1 0 .3 5
A tto rn e y  .............................  7 3 8 1 .5 0
A tto rn e y  A dvisor ...........  7 3 8 1 .5 0
C le rk -S tcno frraph er  . . . .  -3 7 1 0 .3 5
P r o c u rn ie n t  A s s t ................  3 3 0 0 .0 0
F is c a l  Aoet. C l e r k   3 3 0 6 .0 0
C la im s  E x a m i n e r .............. 3 3 0 0 .0 0
S ec re ta ry  .............................  330(5.00

EXAMS FOirUBLIC JOBS
STATE

K«>q. N o.
U -300B
U -2350
U -2405
U-24.0H
U-2571
tr-2C4R
TJ-2633
tr-2041
tJ-2 042
U -2054
U -2 063
TI-2071
U -208 3
tJ -208 5
U -2701
0 -0 0 8
0 -7 4 0
0-7fl}>
0 -8 2 2
6 -8 4 8

I n s t r u c t o r  ........................... 5 1 8 7 .0 0
O lcrk (C laKsification) . 2 7 1 0 .3 5  
Clerk-StenoBTapher . . . .  20 !)3 .50
N u rse s  ..................................  3 3 0 0 .0 0
P u b l ic  H e a l th  Olfieer . . 0 1 2 7 .5 0  
In f o r m .  & Ed . Spec. . . 6 1 2 7 .5 0  
R.adio C o n tro l Oflioer . . 0 1 2 7 .5 0  
P u b l ic  O pinion  A n a ly s t  6 1 2 7 .5 0  
Clerk-Stenog-rai)hers . . . 2 7 1 0 .3 5  
I n to rm .  C on tro l A n a ly s t  5 1 8 7 .0 0  
I n f o r m a t io n  S p e c ia l is t .  . 5 1 8 7 .0 0  

K o rea  (One y e a r )
N u rse s  ................................... 4 2 4 0 .5 0
N u rse s  ................................... 4 2 4 0 .5 0
N u rse s  ................................... 4 2 4 0 .5 0

J a p a n  (2  y ea rs )
C lerk -Stenog-rapher .............. $ 2 7 1 0 .3 5
Rofr. P u b l ic  H e a l th  Officer 7 8 3 1 .5 0
C h ie f  P h o to g ra p h e r  ...........  2 0 0 2 .5 0
B a l l is t ic s  E x p e r t  ................... 4 2 4 0 .5 0
D o cu m e n t E x p e r t  ................  4 2 4 0 .5 0
P r o p e r ty  & S u p p ly  C lw k .  2 7 1 0 .3 5
S ec re ta ry  ..................................  2 7 1 0 .3 5
P re s s  R oom  K o rem au  ....................1 .85
M ain ten an c e  M ech a n ic  ................1 .68
M ain ten an c e  Foi-em an ................ 1 .50
C ie rk -T y p is t  ........................... 2 7 1 0 .3 5
M ech a n ica l  E n g in ee r  , . . , 6 1 2 7 .5 0
C le rk -T y p is t  ........................... 2 4 4 2 .5 0
Clerk -Stenog-rapher ..............  2 7 1 0 .3 5
R ep . P u b l ic  H e a l th  Nui-M 6 1 2 7 .5 0  

M a r ia n a s  (O ne y e a r )
( A r e a  in c lu d es  G uam , T in ia n ,  S a ip a n ,  

Iw o  J in i a  a n d  M an u s .)
MB-G3 Clerk-Stenogrraphei-s , . $ 2 9 0 2 .5 0
M H-74 C le rk  S tenogrraphcr . , .  2 9 9 2 .5 0
M B -130  P e rso n n e l  C le rk  .............. 3 3 0 0 .0 0

S to rek e ep e r  ...................... 3 3 0 0 .0 0
P e rso n n e l  C le rk  .............. 3 3 0 6 .0 0
C le rk -T y p is t  .....................  2 7 1 0 .3 5
Sr. S u p p ly  Inspe<.‘t o r  1 .55
M im eoffraph  U n i t  S u p . 2 7 1 0 .3 5  
S ta t i s t ic a l  D r a f t s m a n . .  2 9 9 2 .5 0
S ta t i s t ic a l  C le rk  ...........  3 3 0 0 .0 0
P r o p e r ty  & S u p p ly  C le rk  3 3 0 6 .0 0  
P r o p e r ty  & S u p p ly  C le rk  2 7 1 0 .3 6  
C lerk-Stenog-rapher . . . .  2 0 9 2 .5 0
P rocess in tf  C le rk  ...........  2 9 9 2 .5 0
C le rk -S ten o irrap her  . . .  2 7 1 0 .3 5  

A zores  (O ne y ea r )
C lerk-Stenographe.p  ...............$ 2 7 1 0 .3 5
A ir c r a f t  R ad io  M echan ic  ............ 1 .55
R eq u is i t io n  C le rk  .............. i )30 6 .00

O k in a w a  (O ne y eo r)
I n s t r .  R ad io  Co<ie & Com, $ 3 3 0 6 .0 0

K -2210
K -2311
K -2^17

15 0 4
152 2
1 50 7
150 7
1 56 7
1734
1 7 3 6
1 7 9 8
17!)8
1 7 9 8
1 75 0
18 3 8
18 5 5
18 5 5
180(i

M B-130
M B -132
M B -190
M B -196
M B-196
M B-196
MB-19G
M B -196
M B -196
M B -533
M B -575
M B -575

21.32
21 3 8
2141

8149.

R -4 04
R -4 04  T e lep h o n e  S u p e rv is o r  . . .S776.25
R -4 0 7  P e rso n n e l  C le rk  .................  2 9 9 2 .5 0
R -4 12  A p p o in tm e n t  C l e r k   2 9 9 2 .5 0
R -435  C le rk -S tenoffraphep  . . . .  2 9 9 3 .5 0
R -4 3 9  C lerk-Stenog-rapher ............  2 9 9 3 .5 0
R -44 4  G en era l C le rk  ....................... 3 3 0 0 .0 0
R -5 3 8  C le rk -S ten o frrapher  ............  2 9 9 2 .5 0
R -5 5 2  C le rk -T yp is t  .........................  2 7 1 0 .3 5
R -5 53  C le rk  (T ra fi lc )  .................  .'ISOO.OO
B -5 5 3  P o s ta l  C le rk  .........................  2 7 1 0 .3 5

M an ila  (8  yeartt)
41.1 Geo<letic E n g in ee r  ....................  6 1 8 7 .0 0
4 1 3  T o p o g ra p h ic  E n g r ........................ 5 1 2 7 .5 0
4 1 8  T o p o g ra p h ic  E n g in ee r  . . . .  4 3 4 6 .5 0

H a w a ii  ( ‘4 y ea rs )
2 5 9  T o p o g ra p h ic  E n g in ee r  . . . .  6 1 8 7 .0 0
2 5 9  L i th o g r a p h e r  ..............................  6 1 2 7 .5 0
2 5 9  T o p o g ra p h ic  E n g in ee r  . . . .  6 1 2 7 .5 0
2 5 9  E n g in ee r in p  A ide .................... 4 2 4 6 .5 0

P a n a m a  (2  y ea rs  
20 4  G eodetic  E n g in ee r  ....................  4 3 4 6 .5 0

Applications for the  last eight 
titles are accepted by the  Church 
S treet office for in itial screening 
and  forwarded to the  proper tech 
nical service for final approval.

Open-Competitive
The S ta te  Civil Service Commis

sion annoimced 28 open-competi
tive exam inations on which appli
cations will be received up  to 
Wednesday, June 23. The exam 
inations wil be- held on Saturday, 
Ju ly  24.

Application blanks and  exam 
ination  notice are obtainable by 
mail or In person. Address the  
S ta te  Civil Service Commission, 
either a t  the  Alfred E. Sm ith  S tate  
Office Building, Albany 1, N. Y., or 
a t  270 Broadway, com er Chambers 
S treet, New York 7, N. Y, If  mail 
is used, specify by num ber and  
title the  exam ination on which 
you are requesting details and  en 
close a 3 -% ” x 9” or larger self- 
addressed re tu rn  envelope bearing 
6c postage.

TTie list of the  exam inations 
follows. E ntrance salaries include 
th e  cost-of-living bonus for 1948. 
Annual salary increases, $120 and  
up, vary with base salary, except 
county jobs.

S tatistics 
8800. Jun io r S tatistic ian, $3,036. 

Instruction
8142. Correction In stitu tion  Voca

tional Instructo r (Plumbing 
and Steam fitting), $2,898.

Applied Science
8143. Correction Institu tion  E du 

cation Supervisor ^Home 
Economics), $3,582.

8164. H orticultural Inspector, 
$3,036.

H ospital and  Com m unity H ealth
8146. D irector of Clinical Labora- 

torieg, $8,013.
8152. Senior Phy.sician, $5,650. 
8151. Physician, $4,638.
8145. Supei-vising Dietician. $3,582,
8147. Assistant D irector of N urs

ing (Orthopedic), $3,450.
8150. *SupervisIng Physical T h er 

apy Technician, $3,450.
=* Senior Physical T herapy  
Technician, $2,898.

8148. *Physical T h e rap y , T echni
cian, $2,484.

8153. Public H ealth  Nurse, various 
counties and cities, $1,700- 
$2,700.

8144. Communicable Disease V et
erinary  Consulant, $5,650.

Engineering
8158. Principal Soils Engineer, 

$8,538.
8157. Associate Soils Engineer. 

$6,700.
8156. Senior Soils Engineer, $5,232. 
8155. Assistant Soils Engineer,

$4,242.
8154. Jun ior Soils Engineer, $3,450.
8162. Assistant H eating and  Ven

tila ting  Engineer, $4,242.
8161. Jun io r Seating and  V entil

a ting  Engineer, $3,450.
8159. Senior Engineering Aide, 

$2,898.
8160. Jun io r D raftsm an, $2,070.
8163. Bridge Repair Forem an,

$3,450.
Business A dm inistration 

8119. Exam iner of M unicipal 
Affairs, $3,450.

8168. R esearch Assistant, $3,450.
8166. Office M achine O perator

(M ultigraph), $1,840.
8167. Office M achine O perator

(M ultillth), $1,840.
• Open also to non-residents.

T he NYC office of the Commis
sion, a t  270 Broadway, Room 2301, 
corner Chambers S treet, h a s  th e  
circulars on Exams Nos, 8142, 
8143, 8144, 8155, 8156, 8157, 8158 
and  8159, and  expects th e  others 
la te r  in  th e  week.

Promotion
A nother promotion opportunity  

is provided by the  S ta te  Civil Serv
ice D epartm ent for form er em 
ployees of the U.S. Employm ent 
Service, th is  tim e for P rincipal 
Account Clerk, DPUI, positions 
(Exam 7804).

While the  exam ination is open 
to all holders eligible titles; stress 
is pu t on th e  last opportunity  for 
form er USES employees, as fol
lows:

“Any person employed by the

NYC to Issue List in June 
For Attendant, Grade 1

The Municipal Civil Service 
Commission has announced the  
forthcom ing publication of th e  
eligible list for A ttendant, G rade 1,

for June. T he^es t, taken by 8,938 
men and 3,926 women on Novem
ber 8 , has been ra ted  and  all who 
passed will be required to  take a 
physical.

USES who was transfe rred  to  th e  
N.Y. S ta te  Service p u rsuan t to  the  
provisions of Section 641 of th e  
Labor Law, (Chapter 779 of th e  
Laws of 1946) shall be eligible to  
com pete in  an  exam ination for 
each position held by h im  In th e  
U nited S ta tes  Em ploym ent Service 
for a  period of a t  least th ree  
m onths prior to the  resum ption of 
functions by New York S ta te  on 
November 16, 1946.

“This exam ination will be the  
only opportim ity for form er USES 
employees to compete for the  posi
tion  or Principal Account Clerk 
under the term s of th is above cited 
Act. Failure to file will result in 
forfeiture of rights under the  
above cited Act.”

“This exam ination is held p u r 
suan t to  Section 641 of th e  Labor 
Law for th e  filling of positions 
transferred  from the USES to  the  
Division of P lacem ent and  U nem 
ploym ent Insurance on November 
16, 1946. The eligible list prom ul
gated as a result of th is  exam ina
tion will be used for a period of 
six m onths from th e  date of Its 
establishm ent for the  filling of the  
position of Principal Account 
Clerk in the Division of P lacem ent 
and Unemplopment Insurance and  
m ay be used for vacancies in  the  
Di vision of P lacem ent and  U nem 
ploym ent Insurance up to a period 
of four year.”

The position Is In the S ta te  De
p artm en t of Labor, E n trance  sal
a ry  of $3,450 which includes a 
cost-of-living bonus of $450. There 
are five annual salary increases of 
$132. The application fee Is $2.

P reference in certification will 
be given to eligibles in the  prom o
tion area in  which th e  vacancy 
exists.

Minimum Qualifications
Candidates m ust be p erm a 

nently  employed in the Division of 
P lacem ent and Unemployment In 
surance in th e  competitive class 
and  m ust meet the  requirem ents 
of one of the  following groups: 
(a) th ree m onths of service prior 
to November 16,1946 in th e  United 
S tates Employment Service under 
the  title of Principal Account 
Clerk; or (b) one year of perm a
n en t service as Senior Account 
Clerk.

Candidates m ust have a knowl
edge of standard  bookkeeping and 
accounting m ethods; an  u nder
standing of accounting principles 
and procedures. They also m ust 
have the  ability to In terpret the 
above methods, principles, and  
procecures clearly and  concisely 
though oral or w ritten instruc 
tions. s

Tlie weights are: W ritten  test, 
3; service record rating , 2 ; senior
ity, 1, and  tra in ing  and experi
ence, 4.

W hen writing for application 
form, specify the  position by n u m 
ber and  title, together w ith  the  
word ‘Prom otion’, and  enclose a  
3-78” x 9” or larger self-addressed 
re tu rn  envelope bearing 6c post
age. Do n o t enclose fee w ith  th e  
request. Address requests for a p 
plications and  send completed ap 
plications with the  required fee to  
th e  S ta te  D epartm ent of Civil 
Service, S ta te  Office Building, 
Albany 1, N. Y., or to th e  Com
mission a t  Room 2301, a t  270 
Broadway, (Chambers S tre e t) , 
New York 7, N. Y.

The closing date is Saturday, 
M ay 29.

7080. Assistant H istorian, De
p artm en t of Public W elfare, W est
chester, (Prom .), $2,580 to  $3,180 
total. M ust be perm anently  em 
ployed in  D epartm ent of Public 
W elfare, W estchester County and  
m ust have served for six m onths

WHERE tI fOR tests
Countp and Nyq

O. S.-~64i Wo
or at post offices (

S ta te *0^ ^ ° J 5d & l
county Jobs.

N Y C —96 Duano 
ooslte Civil ServicJ t -

free
New Jersey 

1060 Broad S tre^ jS  
State agencies. .

P ro m o tio n  exam 
e m v to y , usually in '

N Y C  does not ,en 
S ta te  both issues ondj 
all applications be poj 
T he V, S. also itsuet i 
th a t applications be i 
0/  th a t date is net j 
applying for an apjj/L 
but a 6-cent sfampej] 
should be encAosed mir! 
the Sta te. ^

The NYC and s i  
Sundays and /loZidai/jl 
9 a.m. to noon. Th\ 
8:30 a.m. to 5 p.m
V_______

preceding examination i 
itive class and must 
th ree  years stenograph 
ical experience one of, 
have been in superviso] 
in  hospital clinic or 
office and high .school, 
or equivalent. (Clo.d 
June  1).

7079. Office Manage 
m ent of Healtii, Tompk 
(Prom .), $2,100 to $2,4̂  
One vacancy. Must be l 
ly employed in Tompkl 
D epartm ent of Health! 
have served for one ye 
ing examination with! 
base salary of $1,500 or] 
m ust have four years 
rience of whicii one yj 
supervisory capacity 
.school graduation or 
(Closes Tuesday, June

7085. Associate Direct 
ta l  H ospita l, Departmei 
ta l Hygiene, fProm.), $J 
Five an n u a l increase^ 
Fee, $5. Two vacancid 
P ilg rim  S ta te  Hospital 
a t R ock land  State Hos( 
possess a license to pra 
icine in  New York Statj 
p e rm an en tly  employed^ 
m ent of M ental Hygiend 
have served as A.«sistari 
of M ental Hospital. Stj 
or Craig Colony, or equ 
two years preceding es 
(Closes Friday, June 4̂

7077. E x a m in a t io n  Cli 
ty  Clerk’s Office, E™, 
(Prom.), $2,900 to S3J 
Fee, $2. One vacancy J 
perm anently  employeaj 
of County Clerk fRegli 
office of County 
Courts) and must 
for six months precea 
ination  in a positio" 
from  $2,400 to $2,7u 
Tuesday, June !)•

7078. S I
D epartm ent, Erie Counj 
Fee, $2. One vacancy- 
M ust be permanenW] 
in Erie County Hignj' 
m ent and  f.j
six months 
in positions with sa

^^aPPiv for Federal, State, 
f^nenoise directed:

PforK <Manhattan),

New York 7, N. Y., or at 
applies to exam s for

 ̂ j, y. (Manhattan). Op-

grookljn 2, N. Y.
State House, Trenton; 

nden; personnel ofiBcers of

ikose already in governm ent 
_(is specified.

oy ^orU
^  by m a U  and requires tha t 
Uinight of th e  dosing  date, 

^itions by mail, but requires 
closing date; a post~mark 
postage fc required when  

S Civil Service Commission  
m  3Yex9 inches or larger, 
iling application blanks from

-are open every day, except 
I  pm a n d  on Saturdays from  
i  is open every dan from  
^Sundays and holidays.

,1) to $2,100. Must have either 
fseven years office experience, 
1(b) three years office experi- 
fe and high school graduation, 
f(c) equivalent com bination. 
«s Tue.sday, Ju n e  1).
14. Principal Account Clerk, 

$3,4.50, which includes 
Pee. S2. ^Closes Saturday, 

f29'.

County
stenographer, $1,440 to 

) plus 15 percent as a cost of 
! adju.stment. At present sev- 
vacancies exist. Application 

jjl.OG. Nassau County Civil 
ice Commission, Mineola, N.Y.

: June 18).

Perform ance test, weight 
(Closes Tuesday, May 25).

100.

Promotion
5590. Supervisor (Child W el

fa re), (Prom .), $3,120 to  $3,600. 
Fee, $3. Vacancies from  tim e to  
time. Open only to  employees of 
D epartm en t of W elfare employed 
as: A ssistant Supervisor, Home 
^ o n o m ls t .  Medical Social W ork
er, G rade 2, or P hych ia tric  Social 
Worker. Applicants m ust have 
h ad  n o t less th a n  two years’ ex
perience in  child  welfare field. 
W ritten  test, Saturday, October 
30. Closes T hursday, May 27.)

NYC Education
23-48. T eacher of Speech in  

Day H igh Schools, $2,500 to  $5,- 
125 In 16 sa lary  steps. Persons 
offering 30 sem ester hours beyond 
baccalaureate  degree entitled  to 
$200 differential. Fee, $5. Apply 
to Mrs. Vesta F. Davis, NYC 
Board of Education, 110 Livings
ton  S treet, Brooklyn 2, N. Y. 
(Closes Monday, June  14).

U. S.

NYC
)pen-competitive
i(5. House Pain ter, $14 per 

Eligible list resailting from  
1 txamination will b e  certified 
^propriate for P a in ter (Hous- 
jAuthority). Fee, $.50. Fourteen 
fficies at present; O thers from  
! to time, Requirements; five 
■s’ experience or equivalent.
. t not have passed 45th b ir th -  
f'Written test, weight 30; P er- 
'““ ce, weight 70. (Closes Tues- 
Ulay 25).

Host Repairer, $2,500. Fee, 
I One vacancy in  F ire D epart- 

Others from  tim e to  time, 
foments; th ree years experi- 

* Of equivalent. Perform ance 
' ’height 100. Must not have 
ŴSth birthday. (Closes Tues- 
'jUay 25).

.Carriage Upholsterer, $2,- 
ugible list resulting from  

'lamination will be certified 
jppropriate for F u rn itu re  

Jilainer (Upholstery). Pee, $2. 
LjJ.̂ '̂ n̂cies in  D epartm ent of 
Rion; o th e rs  from tim e to 
: requirements. Five years ex- 
“7 or equivalent. Perform - 

weight 100, 70% re- 
■|Cioses Tuesday, May 25). 

Stop M aintainer, $2,- 
■ $2, Pour vacancies in  De- 

of Education; others 
to time. Three years 
or equivalent required.

14-69-2. Poultry  Coordinator— 
V eterinary Coordinator, $4,902 and  
$5,905.—F or du ty  in  the  B ureau of 
Animal Industry , D epartm ent of 
Agriculture, In Beltsvllle, Md., and 
th roughou t th e  U nited States. R e
quirem ents: F or Poultry Coordina
tor, appropria te  college study or 
technical experience or a  com bin
a tion  of such study and  experi
ence, plus professional experience 
in  organized poultry im provement 
work; for V eterinary  Coordinator, 
completion of full course in  recog
nized veterinary  college, plus pro
fessional exprience in  poultry  d is
ease contro l work. G raduate  study 
m ay be substitu ted  for p a r t  of th e  
professional experience. No w rit
ten  test. File application with the  
Executive Secretary, Board of U.S. 
Civil Service Exam iners fo r the  
D epartm en t of Agriculture,- Agri
cu ltu ral R esearch Center, Belts- 
ville. Md. (No closing date).

5-82-4(48) Bacteriologist (Medi
cal) — Serologist, $3,397 to $5,905- 
For duty  in  U.S. Public H ealth  
Service, in  Hawaii and  th rough 
out U nited States. Requirem ents: 
A ppropriate college study plus 
professional experience in  medical 
bacteriology an d  serology. G rad u 
a te  study m ay be substitu ted  for 
p a r t  of the  experience. No w rit
ten  test. File application w ith  Ex
ecutive Secretary, B oard of U.S. 
Civil Service Exam iners, Federal 
Security  Agency, U. S. Public 
H ea lth  Service, Communicable 
•Disease Center"; 605 Volunteer 
Building, A tlan ta  3, Ga- (No clos
ing date).

5-82-4(48) Biologist—Entom ol
ogist — Mycologist — Parasitolo
gist, $3,397 to  $5,905. F or duty  in  
U. S. Public H ea lth  Service, in  H a
waii an d  th roughou t U nited 
S tates. R ^ u ire m e n ts :  Appropriate 
college study or technical experi
ence in  th e  field applied for or a  
com bination of such study and  ex
perience, plus proesslonal experi
ence in  th e  appropriate  field. 
G raduate  study  m ay be substi
tu ted  for p a r t  of th e  experience. 
No w ritten  test. File application 
w ith  Executive Secretary, Board 
of U. S. Civil Service Exam iners, 
Federal Security  Agency, U- S. 
Public H ea lth  Service, Com muni
cable Disease Center, 605 Volun
teer Building, A tlan ta  8 , Ga. (No 
closing d a te) . 4.

5-82-4(48) Chemist, $3,397 to  
$5,905. F or duty  in  Communicable 
Disease Center, XJ. S. Public

H ealth  Service, In Hawaii and  
B altim ore, Md.. a t  $3,397 and  
$4,149 a  year. Requirem ents: Ap
propriate college study or com 
bination of such study and  experi
ence in  chem istry, plus profession
al experience In chemistry. G radu 
a te  study  m ay be substitu ted  for 
p a r t  of th e  experience. No w rit
ten  test. File application with 
Executive Secretary, Board of U S. 
Civil Service Exam iners, Federal 
Security Agency, U. S. Public 
H ealth  Service, Communicable 
Disease Center, 605 Volunteer 
Building, A tlan ta  3, Ga. (No clos
ing d a te) .

13-1-2(48), Engineer, $2,644. For 
du ty  in  th e  B ureau of R eclam a
tion in Oregon, W ashington, Cali
fornia, Arizona, Nevada, Idaho, 
M ontana, Wyoming, Colorado, 
New Mexico, U tah, N orth D akota, 
South  Dakota, Nebraska, Kansas, 
Oklahom, a a d  Texas. Require
m ents; E lig fl^ ity  in a w ritten  test, 
plus appropria te  education or 
technical experience or a combi
nation  of such education an d  ex
perience. Applications will be ac
cepted  from  students who expect 
to com plete th e ir  studies by Oc
tober 1, 1948. Send application to  
th e  Executive Secretary, Central 
Board  of U. S. Civil Service Ex
am iners, B ureau of Reclam ation, 
Denver Federal Center, Denver, 
Colo- Age lim its: 18 to  35 years. 
(No closing date.)

4-34-2. Chemist — Engineer — 
M etallurgist — Physicist —  M a th 
em atician, $3,397 to $5,905. — For 
duty  in  W ashington, D.C., and  vi
cinity. Requirem ents: College
study or technical experience or 
a com bination of such study and  
experience, plus professional ex
perience In th e  appropriate  field. 
G raduate  study m ay be substi
tu ted  for p a r t  of th e  experience. 
No w ritten  test. File application 
w ith  th e  Executive Secretary, 
B oard of U.S. Civil Service Exam 
iners for Scientific and  Technical 
Personnel of the  Potom ac River 
Naval Com mand, Building 37, N a
val R esearch Laboratory, W ash 
ington 20, D.C. (No closing date).

Clerk Grade 3 Eligibles 
Want List Promulgated

The Sanitation  T h ird  G rade 
Clerk Eligibles m et to form ulate 
plans to  get the ir  list promulgated. 
T he te s t was held November 15, 
1947.

The clerks feel th a t  even though 
Civil Service Commission Pi'esi- 
d en t Joseph A. M cN am ara p rom 
ised th e m  th a t  he’d have the ir  
list ou t soon, th e  telegram s will 
do no harm .

P lans to  organize a  city-wide 
G rade 3 eligibles com m ittee have 
been sta rted . In teres ted  parties 
are requested to  write to  Ivins E. 
Cornelius or M annie M. King, a t  
125 W orth  S treet, New York 13, 
N. Y.

Last Call for Four 
NYC Trade Tests

T he M unicipal Civil Service 
Commission will continue to r e 
ceive applications for several posi
tions In th e  skilled trades up  to  
4 p.m. today (Tuesday). The ex
am s are :

House P ain ter, $14 a  day. There 
are  14 vacancies a t  present. Five 
years’ experience Is required. 
There  will be w ritten  and  per
form ance tests.

Hose Repairer, $2,500. V acan
cies occur from  tim e to time. A 
perform ance test will be given in 
w hich candidates will be required 
to  dem onstrate  m anual skill with 
tools and  In th e  repa ir of used 
hose and  couplings.

Carriage Upholsterer, D epart
m en t of Sanitation , a t  $2,750. 
T here  a re  five vacancies now. A 
perform ance test Is given for th is  
job in which candidate is required

to  .show his m anual skill w ith tools 
In th e  production of a work sam - 
jple in  th e  upholstering of au to  
seats, cushions and related work.

Door Stop M aintainer, D epart
m en t of Education, a t  $2,100. 
T here will be a  perform ance test 
given fo r th is  position in which 
cand ida te  m ust dem onstrate his 
skill in  Installing and  replacing 
various types of door checks and  
door springs and do rela ted  work.

All candida tes m ust be citizens 
a t th e  tim e of filing applications. 
All applications m ust be filed In 
person; none are issued or receiv
ed by mail. For appoin tm ent In 
m ost City departm ents candida tes 
m ust also be residents of th e  City 
for th ree  years im mediately prior 
to appointm ent. Apply a t th e  
M unicipal Civil Service Commis
sion, 96 D uane Street, M anhattan .

June 2 9  Last Date to Apply 
For Foreign Service Officer

WASHINGTON, M ay 24.—T ues
day, Ju n e  29, is the  la s t day 
to  apply for U.S. Foreign Service 
Officer, a S ta te  D epartm ent posi
tion  paying $3,300 to $4,400.

T he exam ination  is going to  be 
held in  th e  fall and  will consist 
of w ritten, oral and  physical tests. 
T he w ritten  te st pass m ark  Is 70. 
Those who a tta in  or exceed 70 will 
be given the  other p a rts  of the  
exam ination.

Applications m ay be obtained 
from  the  Board of Exam iners for 
th e  Foreign Service, D epartm ent 
of S ta te , W ashington 25, D. C. 
Applications m ust be on file w ith  
the  B oard “prior to  Jim e 30, 
1948.” T h a t makes Tuesday, Ju n e  
29 th e  last day. The Board will 
also supply sample questions and  
answers, on request.

The successful applicants.

Pharmacist Requireme®9nged for Jobs at VA

EXAM DATES POSTPONED
T he series of s ta te  exams for 

personnel jobs, scheduled for M ay 
22, has  been postponed un til Ju n e  
19, excepting the  tests for D irector 
o f Public Employm ent and  P e r 
sonnel Technician (Salary  R e
search, which will be held on 
Ju n e  5).

on

16 License Exams 
Are Continuously Open

Applications are being received 
continuously by th e  NYC Civil 
Service Commission for the  fol
lowing 16 license exam inations:

M aster and  Special E lectrician; 
M aster P lum ber; M aster Rigger; 
Motion P icture O perator; Portable 
Engineer (any motive power ex 
cept s team ); P artab le  Engineer 
(s te a m ); R efrigera ting  M achine 
O perator (ten to n  ca p ac ity ) ; R e
frigerating  M achine O perator 
(unlim ited cap ac ity ); Special R ig
ger, S truc tu ra l W elder; Oil B u rn 
ing Equipm ent Installation.

License applications and  detail
ed in form ation  m ay be obtained 
in  person a t  th e  Application B ur
eau  of th e  Commission, 96 Duane 
S treet, N. Y. 7, N. Y.

TEST CLOSED MARCH 2
T he period for receipt of a p 

plications for V aluator a n d  Con
struction  Exam iner, Hoasing and  
Home F inance Agency, Federal 
H ousing A dm inistration, closed on 
M arch 2. Through inadvertence a  
notice In a recent issue of th e  
LEADER m ade i t  appear th a t  th e  
period for applications for the  
exam  is still open. .

Exam to O pen for U.S. Jobs 
In Immigration Service

The general requirem ents for 
th e  U. S. exam ination for P h a r 
m acist (2-58-3) have been chang 
ed. The jobs are in  U. S. offices in 
N. Y. S tate.

Here are th e  new data : 
“Applicants m ust m eet th e  gen

eral requirem ents described in  
both (a) and  (b) below:

“ (a) They m ust have completed 
a four year course in pharm acy  
and  have a  bachelor’s degree from  
an  approved school; or have a  
m aste r’s or doctor of philosophy 
or doctor of science degree w ith a 
m ajor in pharm acy from  an  ap 

proved school. 
schools shall be j® , 
colleges, or univer . 
of schools accred it  . 
lean  Council 
Education; or . 5 
colleges, or universit  
members of the A f » 
tion of C o lle g e s  01 ^
offered a four yef\,.er( 
macy, but 
ued prior to the ^  
of schools by the d
cil on P h a r m a c e u t ic  \

“ (b) They 
registered as a 
of th e  States 01 T

or in th e  D istrict of

loinaĤ ^owing are examples of 
tthp ^  of education which 
* Affti *^^tional requirem ent: 
a pharm acy  course
frS^ee of Bachelor of Sci- 
Ajq approved school, 
a rip” „ pharm acy  course

^ In pu® Bachelor of Sci-
JJed

I year pharm acy course 
an of Bachelor of Arts 
A hoiiP^oved school. 

f in ^^helor’s degree w ith  a  
Chemistry, biochemistry.

bacteriology, or biological ;^cience; 
plus a m aste r’s or doctor or p h il
osophy or doctor of science degree 
with a  m ajo r in  pharm acy, phar- 
macognosy, pharmacology, or 
pharm aceu tical chem istry, from  
an  approved school. The bachelor’s 
degree m ust be from  a college or 
xuilversity of recognized stand ing .” 

Apply to  Executive Secretary, 
Board of U. S. Civil Service E x 
am iners, V eterans A dm inistration, 
B ranch  Office No. 2, 346 B road 
way, New York 13, N. Y. T he 
period for receipt of applications 
will rem ain  open un til the  needs 
of th e  sei’vice a re  met.

(Continued from  Page 1) 
now, or before th e  official a n 
nouncem ent is made.

I t ’s This Exciting 
T he  position is in th e  CAF-6 

grade. Tlie tra inee  who fills i t  is 
In no different s ta tus  th a n  a  p ro 
bationer anywhere else, except 
th a t  th e  rigors are greater.

Since th e  job has to  do w ith 
preventing th e  illegal en try  of 
aliens, of spotting aliens illegally 
in  th is  country  and  of being a  
sort of T-M an to smugglers gener
ally, it  involves m uch exciting 
work. The jobs in the  port of New 
York an d  equally close to large 
centers are less adventurous, but 
still entail plenty of perserverance, 
and  offer good promotion oppor
tunities to those especially adept. 
A irports are closely watched by 
the  Im m igration Service and ex

citem ent sometimes attends opera
tions.

One instance of w hat it  m eans 
to  be an  Inspector was cited by a 
veteran  of the  service. He was a t  
th e  M exican border, where aliens 
were being smuggled into th e  U.S., 
as everyone knew, but only the  
Service had  the  obligation to  trap  
the  offenders. H ere’s how it was 
done: a bright Inspector, who 
him self had  been a trainee , laid 
black th read  over some hundreds 
of yaids approaching a flume 
across which the evil ones were 
suspected of crossing with the ir  
hum an  cargoes. So, w hen persons 
were noted on th e  American side 
as having black th reads about the 
lower reaches of the ir  pan ts  or 
dresses, they were seized. I t  
worked until the smuggling head 
quarte rs got wise.

appointm ent, will serve a  brief 
probationary  period in W ashing
ton, D. C., a f te r  which they  will 
be. in  general, assigned abroad, 
and  th e ir  transporta tion  to  the ir  
place of em ploym ent will be paid 
by th e  U. S. Governm ent, from  
presen t post of du ty  or residence 
via W ashington. T ransporta tion  of 
appointees’ families and  effects is 
paid  from  present post or hom e 
direct to  th e  new place of duty. 
They  are expected to stay  on th e  
job abroad for a t  least two years. 
I f  they  don’t, they ’ll have to pay 
th e ir  own transpo rta tion  back 
home.

W hen in  the field, employees of 
th e  Foreign Servce receive, in 
addition to  the ir  regular salaries, 
an  allowance for ren t, h ea t and  
light of living quarters, usually 
sufficient to meet the ir expenses 
fo r these items.

The exam ination Is an  annua l 
one. The date h asn ’t  been set yet.

The w ritten  exam ination tests 
are  th e  following:

(1)—ability to read the  English 
language w ith  com prehension and  
reasonable speed.

(2)—^breadth and accuracy of 
vocabulary.

(3)—ability to  in te rp re t s ta tis 
tica l tables and  graphs; to  com 
prehend  simple num erical re la 
tionships, and  to m ake simple 
m athem atica l deductions.

(4)—range and  accuracy of fac 
tu a l inform ation.

( 5 ) —ability of expression in 
w ritten  English.

(6)—knowledge of world h is 
tory.

(7)—knowledge of principles of 
economics.

C andidates are also required to 
take  an  exam ination to te s t the ir  
ability to read  with com prehen
sion one or more m odern lan -  
gauges (French, G erm an, P o rtu 
guese, Russian, Spanish).

U nder present procedures th e  
age lim its for applicants are  21 to 
30, for bo th  m en and  women. 
Successful candidates en ter th e  
service a t  the  salaries stated, de 
pending on age and previous ex
perience.

Foreign Reserve Officer

Foreign Service Reserve Officer 
is ano ther title, bu t is used for 
tem porary  jobs, filled by tran fe r  
of present U. S. personnel or by 
new recruitm ent. In form ation  on 
th is  position should be obtained 
from  R ecruitm ent Section, Divi
sion of Foregin Service Personnel, 
D epartm ent of S tate, W ashington 
25, D. C.

A perm anen t U. S. civil service 
employee does no t lose his s ta tu s  
as a  result of em ploym ent in 
either capacity  w ith  the Foreign 
Service staff, neither does a war 
service or tem porary employee 
gain sta tus. Both annua l leave and 
.sick leave m ay be transferred , 
Foreign Service to regular U. S. 
C3rovernment service, or vice versa.

T here are clerical, typist, s teno 
graphic, secretarial, code clerk, 
di.splomatic courier, radio opera 
to r, guard and other positions 
open continuou.«;ly in the Foreign 
Service, including emba.ssies and 
consulates. Allowances, in addi
tion to salary, apply to all of 
these foreign positions in March. 
Address Divi.sion of Foreign S er 
vice Personnel, D epartm ent of 
S tate, Tem porary H Building. 
W ashington 25. D.
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FEDERAL NEWS

Pension at 5 0  
Makes Headway

WASHINGTON. May 24—The 
H agen bill wais okayed by the 
House Civil Service Committee.

The bill would allow the  re tire 
m ent of several thousand Federal 
workers a t  age 50 afte r 20 years 
of service. The group benefited

would/include people who investi
gate, apprehend and deta in  crim 
inals such as: the  T reasury , post- 
ofiBce, Customs and  Im m igration  
and N aturalization  agencies, p r i 
son guards and  W hite House 
police. ,

More Jobs to Co to Eligibles
WASHINGTON, May 24—In 

continuing in its policy of displac
ing war-service-indeflnite employ
ees who did no t pass last year’s 
exam inations given in the ir titles, 
th e  U. S. Civil Service Commis
sion is p lanning a clean-up by 
th e  end of June, so far as p rac ti
cable. Agencies are authorized to 
oiler such employees in  CAF-3

and CAF-4 grades positions in  
CAF-2 and  CAP-1 grades. In titles 
for which the re  a re  no eligible 
lists. Even where the re  have been 
lists, some have been depleted, 
such as those for S tenographer 
and  Typist,,

Eligibles replace those let out.
I t  is expected th a t  Clerk, Steno 

and  Typist exam inations will be 
announced In the  fall.

ENROLL NOW!
A H igh Physical M ark Will 
Boost Y our F ina l Average 
and Im prove  Y our Chance 

o f  A ppo in tm en tl

Special Physical Classes for

FIREMAN
l ew can pass the pliy- 
sical tests n ith  a 
I'rcditahli! mark with
out ^^peciali/ctl train* 
iiifj. 'J’housands have 
lilcii for tlw*se posi
tions . .  . NOT MOKK 
THAN 20% C A N  
IIOI’E TO BE AP.
1‘O IN TK D .
l)/4 y  & L I  E. CIjASSES— T o Suit S tuden t's  C onvenience

—  ALSO —

•  CORRECTION OFFICER

•  TRANSIT PATROLMAN

•  Bridge & Tunnel Officer

ATTENTION

VETERANS!
You Can Train for 
Most Civil Service 

Positions 

WITHOUT COST 
Under (i. I. Kill 

Inquire for DetaiU

FREE MEDICAL 
EXAMINATION

Hy Staff Physicians 
At (Convenient Hours

/v f ; r  cf.  i s s  i\oify f o r m i i s g

P A T R O L M A N
(New York G ly  Police D epartm en i)

ISext Exam Expected in 1949

Starfiag $ ^ 0 -5 0
C . Increase* S f tf l
Salary .  wk Of 3 Yr«.

P a tro lm an  Eligible fo r  Sergeant E xam  in
T hree  Years

No Edueeflonal Reqiilrements
Specialized Training Is Im p o r ta n tI

LECTURES AND PHYSICAL PREPARATION
a t  ConvenleHt Day and Evening Hours

U. S Govt. Examination Expected
I I A I 1.W A Y  P O S T A L  C L E B K

AGES 18 to  35 •  MIN. HGT. 5 ' 6 “ o MIN. WGHT. 130 LBS.
•  VISION 20/30 EACH EYE-GLASSES PERMITTED

Classes TUESDAY & FRIDAY, 1:15 and 7:30 P.M.
Attend a Chiss as O ur Guest • ■

REGISTRATION STILL OPEN

INSURANCE COURSE
O uidiiy ing  f«»r Sept. B roker’s License E xam ina tion  

A pproved by IN. Y. State Insurance  D epartm en t 
Available Under G. I. Bill 

Licensed by IS. Y. State  —  Phone or W rite fo r  Circular

Mostor Plumber
LICENSE COURSES
> M aster Electrieioa - S ta tionary  Engineer

VOCATIONAL COURSES
RADIO Servicc and Repair DRAFTING— Mechanical.
F.M. ft Television Structural and A rchitectural

RADIO COMMUNICATIONS

SECRCTARIAL T R A IN IN G
t̂enogiaphf * Typwrriting • Offin ModiinM • Co-MiKaM«Mt 

MANHATTANi 120 W««t 42nd StrMt (Timei Ŝ <hh«)
JAMAICAi 90-14 Sutphin ■•wltvord

Vlth, Writ* or Plion* M l  information. Catalog! mall*d wpen roqwMt. 
Day and Evening Ciottoi to >wlt th« convonianco of tho ttudont. ModoroHi 
ratoi—payable In instailmonlt. Mott of our coursoi aro avaiiabU vndor 
t(>« p ro v l i io n s  o f  tli« 0 .1 .  BILL. C onsu lt  • im’ o d v l t e r y  ttoff*

'Jie DEIEHANTY
11 5 I. 1 5 St., N. Y. )  (M Lm m tcy  3 -6 9 0 0

e m c i  HOURSi AAoh. H  M .i a.m. to 9:90 p.m. Sat.i 9>30 to 3<00 p.m.

(C lo se d  A ll D ay Monday^ H ay  3 1 )

Postal Employees Aid 
Red Cross Blood Bank

The first 50 employees of the 
New York Post Office recniited  
in its group cam paign for volun
teer blood donors m ade contribu 
tions to th e  Red Cross Blood P ro 
gram  of th e  G rea ter  New York 
Chapters a t  4 E ast 37th S treet.

The postal employees, m any of 
whom donated to  th e  arm ed forc
es during th e  war, were described 
by P ostm aster A lbert G oldm an as 
the vanguard  of a  steady stream  
of postal employees who will give 
blood as th e  result of an  in ten 
sive cam paign now being carried  
out am ong the  30,000 workers of 
th e  New York Post Office in  M an
h a t ta n  an d  th e  B ronx who, du r
ing the  w ar led the  city in  th e  
num ber of donations to  the  arm ed 
forces m ade by an  individual 
group.

S T E N O T Y P Y
New CiMM Tuesdar. B:1S P.M. One 
evening per week for 30  weeks. Total 
tuition ftiO, pttyuble monttitr. No ex
perience required.

Career Service School
^3 Astor Plac* ORegoii 4-092f

Peritonalized Individual Instruction 
for Civil Service Physical Kxami, 
Npecializinar in M’eigrtit Lifting Tech
nique, M’ei^tit Gaininf; and Reducing 

Courses, Body Ouildin^.
For FIREMAM. PATROLMAN. 

TUNNEL & CORRECTION OFFICER
ADONIS H EA L TH  IN S T IT U T E

AND PHVSICAI. CULTURE SCHOOL 
n i l  Pitkin Ave., Brooklyn. DL8-2835

Condition Yourself a t  the "Y" for

CIVIL SEKV1€E 
PHYSICAI. EXAMS

F I R E M A N
EXCELLENT FACILITIES

Three Cyms, Running Track, 
Weights, Pool and General 

Conditioning Equipment 
Apply Membership Department

BROOKLYN CENTRAL
Y. M. C. A.

5S H orsoh  P t. B'klyn 17, N. Y.
Phone: STerling 3-7000 

You May Join for 3 Months

W A N T  TO CO TO COEMJEGK A T ^
S T A T E  T E A C H E R S  C O L L E G E

O N E O N T A .  N E W  Y O t K  ^

T H E R E  A RE*STILL OPENINGS 
fo r  qualified  h ig h  school graduatefl— ^men a n d  women 

/VO T U IT IO N  . . . Good living conditions a t  m odera te  cost 
A sm all fr iend ly  college . . . Less th a n  7  h o u rs  fro m  Manhatt* *
• • . In  th e  b M u tifu l Catskiil R egion . . . D ram a, Art, Mmj*

M odern D ancing, Sports ^
F O U R -Y E A R  PRO FESSIO N AL C O U RSE P R EP A R ES  

fo r  teaching in  kindergarten^ eiem en tary  or ju n io r  h igh  tchoti 
Special Course ia  H om e Economic^"

GOOD SALARIES MANY OPENINGS
W rite  a t once to t  MISS RUTH HENDEE, Registrar

_______  S ta t«  Teachers College, Oiieo*fa, N. Y.

SCHOOL DIRECTORY
fiMM>WCAKD WRITING cua lettertnc lor •drerttslng ctae*. Expert uidlTlduai 

Uoo. b C  les*. r e ts  B U dbia  aiPUBLlC SCHOOI.. M  W. 18tb S t . li.

u X  Oomeretal— CoUegc Preparatory

  Aato Drlrlas
A. Ik B. DBIVLNO SCTOM#—Kznert Instructors. 8S0 Lenox Av*. AUdnboo 8-lt3|,

B A R B E R  SCHOOL
UEAKM  B A R B E B IN O . D a jr-E re s . S p ec ia l O laaeea l o r  w o m ea . Q I 's  welcoiD«. iti». 

B arb e e  S choo l, S I  B ow ery . W A 6 -0 8 3 3 . “**

B utocaa Sehools

WASHIMOTOM BU SIN K SS IN S T .. 8 10 ft— 7 th  A re .  ( c o r . I S S tb  S t . ) .  Secretarial ^  
d T l l  le rv ic e  t r a in in c .  M o d era te  co a t. MO 8-A 086. ^

M AM BATTAM  BUSLNBB8 tM S T IIC T B  14T W«M 4 2 n d  S t .—« M r e ta r ta i  ana tloob 
k e e p in s . T n> tn* . C iom ptom eter O p e r . S h o r th a n d  S ten o ty p o . BB 8-4181 . Opeo etet.

M KBCHAM T *  BAN1UCB& Co-e4 S7U i X « r — 2 2 0  B oat 4 2 n d  S t .  N ew  Tork Cit> 
M D . 8 -0 8 8 8 .

HIEFFLKY «  B R O W N B  S E C R K T A B IA L  SCHOOL. 7 L a fa y e tte  Ave. cor ristbuik. 
B ro o k ly n  1 7 . K E v in a  8 -2 8 4 1 . B ay  an d  e v e n in r . V e te ran a  E lig ib le .

M O N RO E SCHOOL O F  B U SlM E Sb. S e c re ta r ia l. A c c o o n tin c . S ten o ty p y  Approved u  
t r a in  T e te ran a  u n d e r  O J.. B ill. D ay an d  e v e u iag . B u lle tin  0 .  1 7 7 th  S t. Boiiai
B o ad  ( B  K O C h ea te r T h e a tre  B ide .) DA 3 -7 3 0 0 -1 .

Boalneaa a n d  roretca Senrlee

LATIJS A M ERICAM  IN S T IT U T E — 11 W eat 4 2 n d  S t. A ll a e c re ta r ia l  and  busloeM «ul> 
je c ta  In E n f l ia h . S p a n ish . P o rtu g e se . S pec ia l c o u rse  io  in te rn a t io n a l administrauoa 
and  fo re ig n  eerT ice. LA . 4 -2 8 3 6

OraftlnB

COLUMBUS T E C H N IC A L  SCHOOL, 13 0  W . 2 0 th  b e t. 6 th  & 7 th  A ves. d raftsm an  train
ing  fo r  c a rec ra  in  th e  a r c h i te c tu r a l  a n d  m e c h a n ic a l f ie ld s . Im m ed ia te  enroUmcat. 
V eU  e lig ib le . D ay-evea . W A. 8 -6825 .

N A T IO N A L T E C H N IC A L  IM ST IT V T K — M e c h a n ic ^  A rc h ite c tu ra l ,  jo b  estlm atu i is 
M « n h a tta n . 6 6  W . 4 2 n d  S tre e t. L A  4 -2828? u  B r o o U m , 6 0  C lin ton  8U Bort 
H a ll ) .  T B  6 -1 0 1 1 . I n  M ev  Jeraeiy, 1 1 0  N ew ark  A v « . B E rgen  4-S260.

InTM tisatloa

UUHO
TECHNICIAN AN D  

RADIO SEKVICe 
COURSES

F M  a n d  T E L E V ISIO N
ftegtster Now for Ctewea

American Radio lastltufe. Inc. 
101 W. 6 3 rd  S t.,  N ew  V«rfc S t ,  N . &. 

A pproved  u n d e r  Q . I. BUI o f  B ls h ta  
L icenaed  by N. If. S ta te  

T E A C H IN C  RA D IO  S IN C E  1036

Atlantic Merehant 

Morine Academy

C4PT. A. J. SCHULTZ. Dir.

Any enlistsd man or ofRcsr who 

hat sufRcisnt time of t s s  dufy, in 
ths dock or ongino dspsr tm enf  

of ths  U. S. Armed Forcot or 

M erchant Marine, can bocomo an 

ofRcor in the  M erchant Marins 
within a short period of time. No 

•ducational requirements. C las ts t  
s tart wsekiy.

44 WkHekall St.. M. f .  4. M. Y. 
BOwUng qrean 0 -7 6 8 0

THK BO L A N  A CA D EM X . E m p ire  S t^ te  B id s .— JA M E S  S. BO LA N , FO BM £&  POUCI 
C O M M ISSIO N EB  Ol* N .Y . offera m en  an d  w om en  an  a t t r a c t iv e  opportunity M 

p re p a re  f o r  a  f u tu r e  in  I n v e s t i r a t io n  a n d  C rim ino logy  by C o m p reh en siv e  Home Studj 
C ou rse . F re e  p lu c em e n t ae rv ioe a s s is ts  g ra d u a te a  to  o b ta in  jo b s . Approved noder 
a x  BUI o f  B iffh ta . S end  fo r  B o o k le t £>.

M A C H IN E  S H O R TH A N D

A D .\M S  B U S IN E S S  IN S T IT U T E . 165 -1 0  J a m a ic a  A ve., J a m a ic a . L .I .  M achine shorthand 
c lasse s  now  fo rm in g . C om ple te  co m m e rc ia l co u rse s  g iv e  y o u  th e  gpecialiied 
b u s in ess  tra in in g ’ t h a t  op en s  th e  d o o r  to  new  a n d  in te re s t in g  jo b s . T he Steno
g ra p h ic  M ach in e  s h o r th a n d  sy stem  is  f a s t  an d  m o re  eflQcient. A dams Businesi 
I n s t i t u te  is  th e  on ly  sch o o l in  I io n g  Is la n d  te a c h in g  b o th  p en c il and macbme 
s h o r th a n d . D ay  a n d  E v e n in g .

MeefeOBieal Deatiatry

T H K  N EW  VOBK SCHOOL O F M ECH A N ICA L D E N T IS T B V  (F o u n d ed  1020) 
A pp ro v ed  fo r  V e te ran e . M A N H A T T A N : 12 6  W est 3 1 a t S t. CH 4-3884. 
N E W A B E : 1 3 8  W a sh in g to n  S t. M I S -1 8 0 8  (1 6  m ln . f ro m  P w u i S U .)

E lem eatM T  C oofaea fo r  A d a lta  
TH K  O OO PEB SCHOOL— 8 1 6  W. 1 3 8 tb  S t.. N .T .C .. ap e c ia llx in g  tn  ad u lt educatiM 

M ath e m a tica . S p ao ia h . F re n c h -L a tln  G ra m m a r. A fte rn o o n . eT enlnga. AO 8-S470-

FlngMvrtntlng

FA U K O T F IN G E R  P B IN T  SCHOOL, 2 8 8  B n a d w a y  (n r .  C h am b era  S t . ) .  NYC.
e p u ip p ed  S ch o o l ( lie . t»y S ta te  o f  N. I . ) .  P h o n e  BB 3 -3 1 7 0  fo r  lnform»iioa-

M erch an t M arine

A T L A N T IC  M E B C H A N T  M A R IN E  A C A D EM S, 4 4  W h ite h a ll o r  8  S ta te  St., N 
B ow ling  O reen  8 -7 0 8 0 . P re p a ra t io n  fo r  D eck a n d  E n g in ee rin g  Officers U c e n i^  
o cean  co a a tw lse  an d  h a rb o r , a lso  s tea m  an d  DieaeL V ete ran s  eliirible Q™" 
O I B ill. S end  to r  c a ta lo g . P o a itio n a  a v a ila b le .

M o tloa  P ic tu re  O p e ra tin g

B R O O K l.n i  m f iA  TBAOB SCHO O I,— 1 1 1 9  Bedford At*. (OM ea). B kljn... MA
■v ea .

NEW  YORK C O L L E (iB  O F M tS lC  (C ibartered  1 8 7 8 )  aU b ra n c h e s . P rtv a te  or 
in a tru c t lo n  114 E a s t 8 6 tb  S tree t. BD 8 -8 3 7 7 . M. Y . 88 . M. T. C ataion«

W R IG H T  M U SIC  SCHOOL, 3 0 8  L A F A Y E T T E  A V K ., B ’k ly n . M usica l Oppor^“"',^, 
T e ach es  V oice, P ia n o , A ccord ion . M o d e ra te  T u itio n . P ro fe ss io n a l Trsw 
M A. 2 -5 0 5 7 .  „

B ad io  T e le r ls io a

R ad lo -E le c tro n tea  8ebo«ri o f  N ew  K ork . 6 8  B roadw aF . N . I ,  ap p ro v ed  t<*
B adio . T e le v is io a  F .M  D ay-evenlnga. Im m e d ia te  e n ro l lm e n t. BO wling Oi’M* ^

KAOIO-TXUJEVISIUN IN S T m iT K . 480 U adnctoo A n .  f4 6 tb  8(.J . M. T. 0  
arening. PL S-4686

CO M BIN A TIO N  BU 81NESB SCHOOL— P re p a ra U o n  fo i  aU j w r i o i
In d iv u lu aJ  m a tru e tlo n a . S h o r th a n d  T y p e w ritin g . C o m p to m ete r, 4tre«^
f i l in g .  C le rk s  A oeoun tlng . S te a o ^ a p h lc  S e c re ta r ia l. 18 8  W est iS o tv  
New t o r k  7 . M. »  UM 4 -8 1 7 0  ^

D BA K K 8, 164 M A S S A t S T R E E T  S e c re ta r ia l. A oeou n tln g , D ra ftin g . Jouro»‘̂ ** 
D ay-N igh t. W rite  to r  ca ta lo g  BE 8-484C .

W a te h m a k in c

8TA N 1IA RD  W A TC H M A K ER S IN S T iT U T B — 1881  B ro ad w ay  (0 S tb  S t ,) .  
L ife tim e  pay ing  tra d e  V ete rans  Invited-

m m m mmm

Buy U.S. Savings Bonds
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FEDERAL NEWS

Committees Discuss Size of Raise
(Continued from  Page 1) 

nô p for reasons of economy, 
y'a^ut $500 and $400 , respec-

National Federation of Post 
I L  Clerks finds that there no 

-  exists any likelihood of
e n a c t m e n t  of a $1,000 postal 

* Meeting with the Govern-raise. Employees Council, the
d e r a t io n  joined in  reitera ting  
*Tsupport of the  $ 800  Baldwin
hill S 1 8 4 9 .

The vigorous fight m ade for 
the $1,000 Langer Bill h a d  the  
iffect of safeguarding $800 , the  
Federation felt. The concensus was 
[liat if the fight h ad  been m ade

pisloyalty Evidence 
Against Only I P.C. of 
Workers, Says Clark

VVASHINGTON, May 24 — A t
torney G eneral Tom C. Clark 
stated at the Press Club th a t  evi
dence indicating disloyalty had  
Ijeen found against only one per 
(ent of Federal workers.

He s t a t e d  th a t  the  FB I h ad  
checkei 1,800,000 of the  2,000,000 
Federal government employees. 
Evidence indicating a need for 
full-dress investigations h ad  been 
found in only 2,048 cases. Five 
hundred and seventy-one of these 
Investigations are, finished. There 
were 133 resignations during th e  
investisation.
Mr. Clark sta ted  th a t  45,000 full- 

flress investigations would have 
to be made when the  P residen t’s 
loyalty program was started . He 
did not believe th a t  Federal 
Torkers should have another trial.

Upstate Postal Exams
Applications for positions as 

Clerk and C arrier in  upsta te  post 
offices are being received by the  
Second Regional U.S. Civil Serv
ice Commission. The period for re 
ceipt of applications closes on 
Thursday. The positions will go to 
eligibles who are patrons of the 
post offices concerned. There are 
first and second-class post offices 
In the following counties: Orange, 
Dutchess, Rockland, Ulster, 
Greene, Coliunbia and  Putnam .

solely for $800  a t  th e  outset, the  
S enate com m ittee would have re 
ported  ou t a  m easure providing 
$ 5 0 0  or less.

Two Bills in  Com m ittees 
At presen t bo th  the  Baldwin Bill

and  th e  am ended Butler Bill, 
which provides $585 annually  on 
a  tem porary  basis, are in the 
S teering Com mittee of th e  Senate 
and  th e  Rules Committee of the  
House. O ther m atte rs  have de

layed action.
The Federation  and the affiliat

ed postal groups will press for 
early Senate action on the Bald-

N. Y. FecU^ration of Post Office 
Clerks is conducting a  le tte r-  
w riting cainpaign to the U.S. S en 
ators from  New York and New

win bill. Under th e  direction of | Jersey, requesting them  to call for 
President Ephraim  H andm an, th e  I early  pa.ssage of the $800 measure.

U. s. Commission's Annual Report

BLAISDELL D ESIG N A TED
WASHINGTON, May 24. — 

Thomas Blaisdell has been desig
nated as the Acting Assistant Com
merce Secretary for Foreign and  
pomestic Commerce. Mr. Blaisdell 
IS director of th e  Office of In te r 
national Trade.

E a s t i t t j i S
L  C. O A IN M . A .B.. PrM .

all oommeroial subjeots
AlMtMnfah *  P«rtu«u*MSten<>flra»hy 
■xporilns, O on varM tioM i S p » n iil i  

C4vU I x a m  Pr*p«r«tiM i
I t r  V^Urtm*

D a y A E r M la t  
liia>U«lM4 I M S  BiUUtki 

MU. 2-3827 
U X IN O TO N  AVB.. N.Y. (44 th  M 4

earn to EARN in 6 Wks!
Comp/efe Courses . , $30

0  STENOGRAPHY 
• »0OKKEEPING «  COMPTOMETRY

to Suit Indiivdual Instruction

arista b u s in e s s  s c h o o l
, ^ ’way (8th St.) GR 3-3553

s t e n o g r a p h t
IVHEWIIITING • lOOKKIIPINe

4 Months Court* • Day or Evt.
WICUUTING OR COMPTOMETRY

Intmthr* 2 Months Cours*

pORO HALL ACADEMY
42ULATBUSH AVENUE EXTENSION
‘"•Futon St, riii,i MAia2-Z447

The following continues the  
serial publication o f th e  annual 
report o f th e  V. S. Civil Service 
Commission:

Pay fo r  Temporaries
S alaries an d  Increm ents for 

T em porary Employees in  Allocated 
Positions U nder Section 40

For th e  purpose of salaries and  
Increments, tem porary  employees 
In allocated positions shall, so 
fa r  as practicable, be trea ted  the  
sam e as perm anen t employees.

S alaries of tem porary  employees 
who are  reappoin ted  a f te r  resigna
tion.

(1) T em porary  employees who 
resign and  who are reappointed to  
sim ilar tem porary  positions w ithin 
one m o n th  a f te r  resignation shall 
be credited with salary increm ent- 
earn ing  service in  the ir form er 
tem porary  positions and  shall be 
paid, upon reappointm ent, the  sa l
aries which they received in  the ir  
form er tem porary  positions. W here 
tem porary  employees are re a p 
pointed a f te r  more th a n  one 
m on th  h as  elapsed following res 
ignation, they  shall be paid, upon 
tem porary  reappointm ent, th e  
m inimim i sa lary  of th e  position.

(2) T em porary  employees who 
resign and  who a re  given perm a
nen t appoin tm ents to sim ilar po 
sitions w ith in  one m onth  afte r 
resignation  shall be credited w ith  
salary  increm ent-earn ing  service 
in  the ir  form er tem porary  posi
tions and  shall be paid, upon p e r 
m anen t appointm ent, th e  salaries 
which they  received in  th e ir  fo r
m er tem porary  positions. As to  
such employees, the ir  continuity  
of service shall be deemed unbrok
en  by any ' absence from th e  serv
ice no t exceeding one m onth , and  
they  are entitled  to th e  benefits 
of C hap ter 494 of the  Laws of 
1947 (which gran ts tem porary  
service credit upon perm anen t ap 
poin tm ent to  th e  same or sim ilar 
positions or to  a position which, 
on M arch  31, 1947, was In the  
sam e occupational service and  
salary  grade). W here tem porary  
employees are given perm anen t 
appointm ents a f te r  more th a n  one

TURN YOUR LONGHAND INTO

SH O RTH A N D
and TYPING

IN 6 WEEKS
N o S y m b o ls— U ses ABCs, F o r  BusiiiesB 
& C iv il S erv ice , D AY , E V E . Low  C ost. 
KSth Y r. Com e, O bserve , S p eak  to  o u r  
P u p ils .

55 W. 42d St. LO. 5-3737

m onth  h as  elapsed following res 
ignation, they  shall be paid, upon 
p erm anen t appointm ent, the  m in 
im um  sa lary  of th e  position.

(3 )  W here any  o f .  the afore
m entioned employees receive a 
tem porary  reappoin tm ent or per 
m an en t appoin tm ent on or a f te r  
October 1, 1947, he Is not eligible 
to  receive an  increm ent on April 
1, 1948.

Miscellaneous
Employees re in sta ted  from  p re 

ferred  eligible lists:
(a) W here an  employee occu

pying an  allocated position is laid 
off p rior to  April 1 and  he had  
been serving in h is position for 
a suflRcient period of tim e to have 
en titled  h im  to an  increm ent on 
April 1, he m ay be reinstated  a f t 
er April 1 a t  his last salary  plus 
one increm ent.

(b) W here an  employee is r e 
in sta ted  from  a preferred eligible 
list a t  a sa lary  which Is less th a n  
th e  sa lary  which he was receiving 
a t  the  tim e of his lay-off, he  Is 
eligible to  receive on April 1, 1948, 
a  sa lary  equal to his sa lary  up to 
the  ra te  he  was receiving a t  the  
tim e b f  his lay-off (not to exceed 
th e  m axim um ), even though such 
employee m ay not have served 
more th a n  six m onths during the  
p as t fiscal year.

(c) W here an  eligible on a  p re 
ferred  lis t is re insta ted  to  a posi
tion  In a  lower grade, he Is el
igible to  receive th e  m inim iun of 
th e  lower grade plus Increm ents 
fo r th e  num ber of yeaxs of service 
In th e  position from  which he was 
laid off and  In th e  lower-grade 
position to which he is appointed.

Increm en ts In positions w here 
variable mininvtmi salaries have 
been established pu rsu an t to sub
division 4 of Section 40 of (he 
Civil Service Law (such as th e  
position of S tenographer in  th e  
New Y ork City area  w hich was 
raised  from  a  m inim um  of $1600 
to  $1840 on Ja n u ary  1, 1948).

(1) a. An employee who served

S  IJ T  T  O  ]V
B U SIN E S S  tN S T I T tT E  

O ay-E ve. S-Dajr w e e k
1 S u b je c t $ 2 .0 0  W eek

Dictation-Typing *i!.50
M C b

S p ee la l M o n th ly  R a tea  
Speed, ^ r n s b  C p , D rill i, S h o r t  O ata

fa B t ro c S ^ n .  Beginners, Advanced
t l 7  W E S T  4 2 d  S T . LO . 5 -9 3 3 6

TELEVISION 1948 1!
Train at an Indltir te  tha t  pioneered la 
TELEVISION TRAINING tines l»38.
M ornlns, Afternoon or ETcntng Bessiona 
covering all phaaei ot Badlo, Frequency 
Modulation, Telerlsion, lead to opportun- 
Itiea in  Industry, Broadcaiting or own 
Bualnesi. Approved for Veterans. 
ENROLL NOW FOR NEW CLASSES

RADIO-TELEVISION INSTITUTE
480 LexInQton Ave. N. Y. 17 (4Sth St.)  
P L a ia  3-4585 Lieenied by N. Y. SUte

^  ̂ your copy NOW! Civil Service Leader's
TRAINING SCHOOL GUIDE. A listing of 

 ̂ >0 ()ls jimi courses you can lake for specialized job 
‘’‘“ning. 238 schools and over 5,000 courses listed.

SERVICE LEADER, 
p, Ouone S treet. New York 7. N. Y,

«end me a copy of yoiir CAREER TRAINING SCHOOL 
I j, I understand there is no obligution on my part.

' Pnrticularly interested in 'courses in .................... ........................... .

STENOGRAPHY SPEED
O ur  Affar-Builnast Sestlont a ra  very 
popu la r ,  as  thay perm it tha  s tudent 
to  com a to  school directly  a f ta r  
business.

GREGG PITMAN STENOTYPE
S peeds  u p  to  175 words a minute. 
This Is an  excellent class for those 
desiring  CIVIL SERVICE appo in tm ent.

Commercial Spanish Division
Spanish Shorthand (G re g g  or Pitman), 
C om m ercia l  Spanish, Translation Tech
nique , Import,  Export Documents. 
[Day, Eva., A fter Business Sessions]

DRAKE
154 NASSAU STREET 

BE 3-4840 Opp. N. Y. City Hall
Thera is a  DRAKE SCH O O L In aach  Boro

In th e  position of S tenographer 
in  th e  New York City area prior 
to  October 1, 1947 (at a salary 
of $1600 or $1720) and who was 
given the  variable m inim um  sa l
ary  of $1840 on Ja n u a ry  1, 1948, 
is en titled  to receive an  increm ent 
of $120 (i.e., a per annum  basic 
sa lary  of $1960) on April 1, 1948, 
provided such employee had  more 
th a n  six m onths of such service 
during  th e  fiscal year 1947-1948.

b. An employee who served in 
th e  position of S tenographer p ri
or to  October 1, 1947 (a t a salary 
of $1600 or $1720) in  an  a rea  
or location wherein the  variable 
m inim um  salary  was no t appli
cable, an d  who was transfe rred  on 
or a f te r  October 1, 1947 and  prior 
to April 1, 1948 to tlie position of 
Stenogi-apher in  th e  New Yoi'k 
City area  or in an  area having a  
variable m inim um  salary, is en ti 
tled to  receive an  increm ent of 
$120 (i.e., a per annum  basic sa l
ary  of $1960) on April 1, 1948, 
provided such employee had  more 
th a n  six m onths of such service 
during the  fiscal year 1947-1948.

Potomac River Jobs
T he U. S. Civil Service Commis

sion h as  announced a series of 
five exam inations to  be held for 
positions with th e  Potom ac River 
Naval Com m and a t  $3,397 to 
$5,905. No w ritten  tests  will be 
given and  ra tings will be based on 
experience, education and  tra in 
ing. The titles are Chemist, P hysi
cist, M etallurgist, M athem atician , 
Engineer (all branches except 
Civil).

A pplications are being issued 
and  will be received until fu rthe r  
notice. B lanks m ay be obtained 
from th e  Commission’s Regional 
Office, 641 W ashington St., M an
h a t ta n .  The exam num ber is 
4-34-2 (1948).

r—X-RAY & MED. LAB.—
Dental Assist'g Course, 8 Weelts
M cn^aiid  w om en  u rg e n tly  needed In lios- 
p i ta ls ,  la b o ra to r ie s  nnd  d o c to rs ’ o f 
fices. Q u a lify  fo r  th e se  fine  p o s itio n s  
N O W ! S ta te  llccnsw l. V is it S choo l. G et 
b o o k  R .

G. I .  C ou rses  A T nilab le

■ l A i l U  A T T  A l l  A.S8ISTSMAnnATTAIi BCHOOL
6 0  E . 4S  S t. (O pp . G ran d  C e n tra l) .  

M U . ,4-6234

T R A I N
•» OFFICE JOBS

U r g e n t  D e m a n d !  
T Y P I N G

S -3 M o.— f.3 7 .0 0
S T E N O T Y P E

M ach in e  In c l. O e e  
6  M o.— 9 » 9 .5 0

S H O R T H A N D
3 -4  M o.— $ 5 7 .6 0

C O M P T O M E T R Y
2-3  M o.— 9R 7 .60

i O O K K E E P i N G
2-3  M o.— 1 5 7 .8 0  

Free P lacem ent Service 
MANHATTAN BUSINESS 

IN STITUTE
147  W . 42 d  S t. (C or. B ro ad w ay ) 

D A Y S BR. 9 -4 1 8 1  E V E S .

MEDICAL LABORATORY 
TRAINING

Q ualified  technicians in  dem and! 
Day o r  E vening courses. W rite  fo r  
fre e  book le t “ C.”  Register now! 
Veterans A ccepted U nder G l Bill 

ST. SIMMONDS SCHOOL 
2 East 54th St.. N.Y.C. El 5-3688

MEN NEEDED
Many frooil jobs a t  hi»rh pay now open 
for nion properly trainwl in these two 
pi'olitublo tia<lf«:

REFRIGERATION
DOMESTIC AND C OM M lRC IAl

and

OIL BURNER
INSTALLATION 6  SEUV/CING

DAY AND EVENING
CLASSES NOW FORMINO

These practical, intensive coursc* 
can be oomploted in as litt le  as

5 TO 10 WEEKS
Tniinotiiate repistra tion recinired 

APPROVED FOR VETERANS
Call o r  write fo r  Booklet L

NEW YORK 
TECHNICAL INSTITUTE
5 5 3  6 th  A ve. (c o r . 1 5 th )  CH. 2-G3.‘)0 
E s t .  3 7  Y ea rs , N .Y . S ta te  L icensed

CIVIL SERVICX: COACHING
CItU E n g r .,  P ro m ., E n g in eer. D rafts*  
m a n  (C tvll, M echan ica l. E lec tr .) , S tee l 
Insp .»  £ n « r .  A ide . R a ilw ay  P o s ta l  
C le rk . C l t j .  S ta te ,  F e d e ra l E z a m f. 

M ATHEM A TICS A EN G LISH  
C iv il S erv ice  A rith m e tic , A lgebra , 
G eo m e try , T rig o n o m e try . C alcu lus, 
P b y stca . C o ach  R eg en ts , co lleg es. 

L icen se  E xam s a n d  C oach  C oarse*  
P ro f . E n g in ee r, A rch itec t; S u rv ey o r. 
M a s te r  E le c tr ic ia n , P lu m b er, S ta t io n 
a ry  E n g in ee r, R e tr lg e ra tlo n , O il 
B u rn e r , P o r ta b le  E n g in ee r. D esign  
( S tru c tu ra l  S tee l, R ein fo rced  Con> 
C rete), B ldg . C o n s tru c tio n  E s tim a tin g .

MONOEIJL INSTITUTE
W . 41. S U te  L ie. W I 7-24M  
Ov«r SO Ymt* Prmparlng for 

Ct̂ U S»rti4c*, Kngrg., mud Tech. Examu 
T e « c ran s  A ccepted U n d er G.X. B in  

P * r  M ost C ourses

EROn S A v e s  r i M n
P B C P A R B C  •r K e r A K C )  ReRenii Crtdli for

f o r  a l t  C o lleg t. D a y 'E v t .
Co-educitlonal. 

COLLEGES E xpm  Ficulty.
Chtrtered £ ttt«  Bosrd nf Regenti. (48th j r .)

E A R L Y  R C Q I 8 T R A T I 0 N  A D V I S A B L E  
G. I. App ro ved  for  Vot i .  C o n i u l t  D t s n  Tolk

E R O N  P R E P A R A T O R Y  S C H O O L  
ess B'woy «t 14 St., N. Y. C. AL, 4-4M 2

W H Y  N O T QUALIFY N O W  FOR A

U. s. GOVERNMENT JOB?
•  nig starting Salaries •  Vacations With Pay
•  Greater Security •  Retirement PenNitin

Examinations will be held in ]¥ew York, llro<»klyn.
Long Is la n d , N ew  J e r se y  and  v ic in ity  

E stim ated  a v era g e  of 2 0 ,0 0 0  p erm anent a p p o in tm en is  
lieing m ad e  ea ch  m onth thrcMighout tiie  ciMintry

E x p e r i e n c e  u s u a t ly  u n n eeeH tta ry

L eurn  how appo in tm en ts  are  m ade to  such 
attractive positions us:
1. City Mail C urrier 3. S torekeeper— G auger
2. Post OiTice Clerk 4. Customs Inspector

n o n * t  W a i t  — HtutUSy \ o i v !  
S e n d  C o u p o n  A t  O n c e

A lthough no t G overnm ent sponsored , th is cun 
be th e  iirs l step tow ard getting  u Civil Service 
Job .

See how you can p rep a re  im m ediate ly  a t 
le isure in  your own hom e fo r  a  b ig pay 
Goisenuueat iob*  ̂ «

V e t e r a n s  g e t  e x a m i n a t i o n  p r e f e r e n c e

FKANKLriV INSTITUTK. DKPT. D-56, 
KOCIfESTKR 4, N. W
G entl emen; .

Please send me absolute ly  free a r d  without obliga tion; (I) Your 
list of big -p ay  Government jobs. (2) Details on how I can ge t  a 
pe rm anen t U. S. Government job (3) Samples  of the tests given 
for these  jobs. (4) Ideas on p rep a r in g  myself for a go od  future In 
the U. S. Government .

NAME.

I STREET,

1 CITY  ..............................    ZONE. STATE.
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2 5 ,0 0 0  Provisionals 
On Payroll Set Record

By JEAN GROSS)
NYC has about 25,000 provi

sionals, a record. The Civil Serv
ice Commission sees the  prospect 
of considerable reduction in the  
num ber, as new eligible lists are 
used to fill positions perm anently. 
This process is to s ta r t  soon on a 
large scale, but meanwhile the 
NYC Commission has w ritten  to  
the  S ta te  Civil Service Commis
sion. asking a  one-year extension 
of the wartime-provisional la ti
tude. The rule would expire on 
June  30 next.

Investigator List Soon 
Li.sts recently prom ulgated, or 

soon to be, will provide-m any eli- 
gibles. They include R ailroad

Clerk, Grade 2 List 
To Be Out in June

T he  M unicipal Civil Service 
Commission has announced the  
completion of ra ting  of the papers 
for Clerk, G rade 2, and  the  eligi
ble list is expected to be publish
ed in June. More th a n  a  thousand 
of the 14,935 candidates will be 
appointed once the list is ready. 
The exam was held Septem ber 13, 
15)47.

BILL ON TEACHERS OPPOSED
Chairm an May Andres Healy, of 

The Jo in t Committee of Teachers 
Organizations, has  condemned the 
bill introduced in the City Council 
by W alter C. M cG ahan which 
would prohibit teachers and  other 
Board employees from joining, 
contributing to, or becoming a 
member of any political organiza
tion or association.

1,281 ON CLEANER LIST
W ith the literacy, physical and  

medical tests completed 1,281 can 
didates for Cleaner (Men) were 
passed, while 129 were rejected. 
T hree hundred  appointm ents for 
Cleaners in  the  city’s Labor Class 
a re  expected in the near future.

Clerk, S an itation  M an, Social In 
vestigator and Surface Line Op
erator.

P resident Joseph A. M cNam ara 
said th a t  th e  Commission would 
issue the Social Investigator list 
in a  few weeks, as only investiga
tions rem ain to be completed.

He gave S anita tion  Commis
sioner William J. Powell assur
ances of certifications to  m eet a 
weekly schedule 100 S an ita tion  
M en and  C hairm an W illiam  Reid, 
of the  Board of T ransportation , 
35 Surface Line O perators and 
100 Railroad Clerk appointm ents 
weekly.

Needs Save Himself
P resident M cNam ara has  w rit

ten  to W elfare Commissioner R ay
m ond H illiard regarding a  replace
m ent schedule for th a t  d ep a r t
ment.

“We’ll be p re tty  well out of th e  
provisional woods in  a  few 
m onths,” P resident M cN am ara 
said. “Meanwhile there m ay be an 
increase, until large eligible lists 
are prom ulgated.”

P.S.—He could use a  few pro 
visionals in his own office—TsTPists 
a t  $6 a day. Secretary P ran k  A. 
Schaefer, of the Commission, 6 th 
floor, 299 rBoadway, does th e  re 
cruiting for these.

NYC Series of Exams 
Will Open Next Month

Six open-competitive and eight 
promotion exam inations will be 
included in a new series of four
teen  exams for whfch the M unici
pal Civil Service Commission will 
receive applications f r rm  Monday, 
J im e 7, until Tuesday, Ju n e  22.

The titles of the  exams, for 
which official requirem ents will 
soon appear in  The LEADER, fol
low:

OPEN-CO M PETITrVE
A ssistant Director of Child Wel

fare.
A ssistant D irector of Laboratory 

(Bacteriology).
In terpreter.
Jun io r Chemist (Toxicology). 
Paver.
Therm ostat Repairer.

PRO M O TIO N  
A ttendant, G rade 3 (President of 

Bronx >.
Claim  Exam iner (Torts), G rade A 

(Comptroller).
D epartm ental S tew ard (H ospitals). 
Forem an Ship C arpenter (M arine 

and  A viation).
Inspector of Blasting, G rade 3 

(Fire Dept.).
Inspector of C arpentry  and  M a

sonry, G rade 3 (Housing and  
Buildings).

Inspector of Sewer Construction, 
G rade 3 (President of Queens). 

S uperin tendent of Laundries (Cor
rection and Hospital Depts.).

Wider Military Preference 
Is Tested in Court Case

W h i t o s t o n < » ,  L .  1 .
TK^tiU'hod fram e , r e n t e r  rn lr a i i fo ,  4  room», 
ti.'itli, lio t-w a tc r ,  h e a t  oil— rtoublp Rrnrjwre, 
p lo t over 1 / 3  acre, 00  day  o ccu pancy ,

EGBEfiT a t  WHITESTONE 
FLuthing 3-7707

M ax J. Kobbe., a disabled war 
veteran, has s ta rted  an  action for 
a  declaratory judgm ent against 
the Municipal Civil Service Com
mission to test th e  question of 
veteran preference in  connection 
w ith a special m ilitary exam ina
tion for promotion to S ergeant 
(P.D.). Albert B. Breslow, of 270 
Broadway, is Mr. Kobbe’s a t to r 
ney.

On June 14, 1941, the  Commis
sion held an  exam ination for pro-

ROD AND GUN

M ako or  R e p a ir  Y our Own R od . M ale  
C a lc u t t a  S p lit  B am boo . S ta in le s s  P i t -  
tinffs. B u tts ,  Oripa, K eelseato  in S to ck .

"POP" KLEE
144.T E . 9 4 th  St., C an a rs ie  CL. 7 -2 3 1 8

▲▲▲▲▲AAAAAAAAAAAAAAAAAAi

t D R I V I N G  S C H O O L S  i

A r r o w  A u t o  S e l io o l

130 E. 42nd Street 
at LEXINGTON Ave.
NKAR G RAN D  (K N T R A L  STA TIO N

MU 6-5531 
20 Individual Lessons 

to VETERANS
Courses for non-veterans

VETERANS
Learn fo Drive undar G.l. BUI

C u n  fo r  Koud le a t

V e l e r a u s  
A iito  D r iv in i^  S c h o o l 

BROOKLYN
: : iH l  «;»rd S t .  ( n r .  l ^ a y  P k w a y . )

It 10 u - o u o o  
I 7 :w  C o n e y  I n .  A v e .  ( n r .  A v e .  N )  

DIO u-ar.08

.M IIIIIIIIIIIIIIIIIIIIIM IIIIIIIIIIIIIIIillll^

i  ^  A  VETERANS |
E  H  H  L esson s =
=  i W  W  u n d er  GI B ill =

I ™  DRIVE I
~  Send lor Free Catalogue ~
=  Courses for Non-Veteranf — 
=  4a« 'ii«* r» l =
E A ia io  l lr iv iii;^  S 4* lioo l =
E Brooklyn, N.Y. E
s: 404 Jay St. 25a Hanion PI. ~
=  l l L s l e i  5 -1761 =

0|>tiii 8  u .n i. ti> 10 p .m . —
ZZ N i i i u lu y H !  4 0 1  J u y  W». “

Learn to Drive
IN TRAFFIC

E x p e r t  In il lv id iia l LpsNons 
H porial CIuN8f8 f o r  

D uul-con tro lled  Cara Initiirpd

Plymouth Auto School
326 Roebllnsr, St.. Bklyn.

EV  4-0607
N.Y.

20 LESSONS
UNDER G. I. BILL

S A T ISF A C TIO N  G U A R A N T E E D  
Open D aily  an d  Sundnya

Brady Ave, Auto School
‘/i078  r l i i in s  R o ad , B ronx
N ear  Brndy A ve.— TA . 3 -0 2 8 8

<»i^Nilicon 2-2864-i-
L e c i r n  t o D r i v e
| | Q  IN TRAFFIC » | Q

Auto Driving School
1912 Broadwar • N. Y. C.
(b«t. 03 rd  and 0 4 th  S tree ta) 
Cara fo r  S ta t«  E xam ioa tio ua .

KINGS COUNTY 
AUTO SCHOOL

Lourn to  D rive t h r u  TriiHla 
D ua l I'oiitrolUHl Cura 

Curs to  h ire  fo r  roiid t('!«tn 
D tlve -lirgc ir

1525 Bedford Ave.
(Cur. K ustern  r a r k w i i ) ,  B ro o k ly n )  

ST.

motion to Sergeant. Mr. Kobbe 
was in m ilitary  service and  could 
not take the  exam ination. T he  list 
was prom ulgated on November 24, 
1942, and  expired on November 
24, 1946. Mr. Kobbe, discharged as 
a  disabled veteran  on September 
12, 1946, was reinstated  to  h is fo r
mer position as a patro lm an. He 
then  asked for a special exam ina
tion. This was given him  last 
year. He received a final average 
of 82.7 , w ith only 80 per cen t re 
quired in  th e  original exam ina
tion.

Com plainant Cites Constitutiim

Prior to  the special m ilitary  
exam ination, two o th e r  special 
exam inations were held for the 
promotion, one on Ju n e  14, 1945 
and  th e  o ther on Ju n e  11, 1946. 
All veterans, disabled and  non
disabled, received veteran  p refer
ence in those two exam inations 
and were appointed, if  they  passed 
w ith 80 per cent or more, since 
the  original list h ad  n o t as yet 
expired. However, when Mr. Kobbe 
was rated , the list h ad  already 
expired and two o ther veterans, 
non-disabled, who took th e  ex
am ination with him , received 
h igher m arks and  were appointed.

T he Commission refused to 
certify Mr. Kobbe, claim ing th a t  
under Section 246, subdivision 5, 
of the M ilitary Law, he  could not 
be certified and  placed on a list, 
because his ra ting  was lower th a n  
the  ra ting  of th e  last non-veteran 
certified on the  original list which 
expired on Ju n e  14, 1946.

Mr. Kobbe claim s th a t  under 
Article 5, section 6 of th e  S ta te  
Constitution, since he was a  dis
abled war veteran, he was entitled 
to preference in appoin tm ent be
fore any o ther appointm ents or 
promotions could be made, w ith 
out regard to his standing on any  
list. He claims th a t  since he 
passed th e  exam ination, he was 
entitled to promotion before th e  
two non-disabled veterans who 
took the  sam e exam ination and  
received higher marks.

GET A HIGH SCHOOL

^DIPLOMA-
IMMEDIATELY — Without  

Going To High School
Hei-e’s y o u r  o p p o r tu n i ty  to  g e t  a  
Uigrh S chool D ip lo m a  w i th o u t  a t -  
teiulinif Hierh S choo l o r  p u t t i n g  In 
loner h o u ra  a t  n it rh t s ch o o l;  H i^ h  
School Eciu ivalency T eata  a r e  b e 
ing  » iven  c o n a t a n t l y , —  an d  i l  
y o u  p ass  th e m , yo u  g e t a  d ip lo 
m a t  F in d  o u t  a l l  a b o u t  y u n r  te st 
an d  p vepa re  f o r  i t  no w  w itl i  th ia  
new. co m p le te  A roo a tu d y  pruide. 
C ram m ed  w ith  tea ts , queHtions, an- 
sw era  —  th o  k in d  o f  in fo rm a t io n  
y ou  need —  y o u ’ll find i t  etwy to  ( |  
<et y o u r  Higrh S choo l D ip lo m a  I

H.S. Diploma T e s t s . . .  .$3.00 / /

LEADER BOOKSTORE
97 DUANE ST., NEW YOIIK 7, N. Y.

STOP WORRYING ABOUT 
Y0UR_C1VIL SERVICE TEST

P A S S  H I G H  

t h e  EASY 
A R C O  W AY

START STUDYING 
IMMEDIATELY—FOR 

SEVERAL JOBS

PLAN NOW FOR 
YOUR FUTURE!

AT ONCE! 
Just Pick The

You may have a so o d  jol» now-., 
e a rn in g  kimmI m oney— hut u 
y o u r fu tu r e  sa fe?  Do you know 

i  w here you will be a year, two
& O y  7  J o b s  T O U  W C I I I T  years, th ree  yeiws from  now?

You can a tta in  life tim e security 
n  *1. Aeeountiag amd Auditing fo r  yourself an.1 your loved one,
I—J « . . .  * 4  AA — »• y ® “  nave •  CrovernnientExominotioiis $2.00 job!

O ur G overnm ent offer a good.
rn  *2. Sfeiio-Typist. CAF-1 - 7

^ h igh-paying, in teresting  job
|—I *81. Amerieaii Foreign Serv- jobs with a real, secure future!

ice Tests ................  $2.50 '* or re.
qu ire  h a rd  work to  prepare for

r i  Apprentice .......  $2.00 any one o f  2 ,000 ,000  positions
^  — if you use th e  fam ous Arco
r~l *34. A ttorney —......... — $2.00 Study Guides!

r~l Bookkeeper ........... $2.00 Every Arco book is a com-

n  *3. Civil Service Arithmetic P»ete study course fo r the job 
*—I . « I. I 1 en y»“  want— packed  with hard-

and Vocabulary ..... to-get in fo rm ation , invaluable

n  40. Civil Service Handbook and  tips, previous exams
Qfl answers with which lo tc!>t

yourself! T housands o f men and 
rn  *43. Clerk, CAF-1 tkru CAF-4 Ivomen have already “made

$2.00 gootl”  Civil Service— and
m ade »ure the ir fu tu re  was se- 

4 4 . Clerk, CAF-4 to CAF-7 cure— by using the  Arco nietli- 
$2.00 Don’t hesitate! Prepare now

for yoiu* life long  Government
I I *100. Jr. Accountant...— $2.50 job! And the  liest way to do it
  , _ . . * is to s ta rt studying  now for sev-
□  *5. Cli.rk - T ,p « «  - S tM O» .h .  bool,

rapker  ................   $2 . 0 0  y ^ i ,  v^ant, enclose purchase price
^  ^  p lus 10c postage fo r  eac!i book
□  *.  *2.00 I ,  ,h .  book

n * 3 i .  C ourt A ttM dont.... $2.00 y®« w ant is no t listed, lei im 
^  know — we’re  sure  we can help
□  *83. Dietitian ________ $2.00 you with our hundreds of titles!'

□  *84. Electrician --------- $2.50 q  *9 9 . office Appliance

□  *^1. Elevator Operator.. $2.00 O p e ra to r------------ $2.00

□  8 . Employment Interviewer □  Oil eurner Installer $2,50

52-00 Q  ^9  ̂ Fatrolman f Police Depi)

□  *82. Enqineerinq Tests.. $2.50 52.00

□  *9. Factory Inspector $2.00 □  Flumber  ...... $2 00

□  *52, Fingerprint Technician □  *21. Postal Clerk-Carrier ond
$2.00 Railway Mail Clerk..S2.00

□  *10. Fireman (Fire Dept.) □  *M. Postmaster ............ $200

□  *^3. Practice for the Postwar

□  *8 8 . G-Man IF.B.I.l  $2.00 Army T e s is  __  $’ 50

□  11. General Test Guide to Q  *23. Practice for Civil Serv-
Civil Service Jobs,. $1.50 Promotion.........  $1

□  *97. High School Diploma p  Resident Building
Tests -----------------  $2.00 intendent ________________ $2.<)0

□  12. Hospital Attendant $1.50 q  *24. Rural MoH Carrier $2.00

□  *95. Insurance Agent and Q  *28. Social Supervisor.. $2-00

•roker ---------------  $3.00 ^  Trooper —  $2
n  *14. Junior Professional go

Q  *59. Law and Court Stenog- Q  Stotistician  -------
rapher ----------------- $2.00 q  *3 3 . Telephone Op.

□  *60. Librarian -------- $2.00 ^  * 7 4  Examiner —  52.00
n  69. Liquor Investigator , ,

^ * A star n ex t to  a job  mean>

tha t applications are now open,
$2.00

Q  *61. Motor Vehicle License
ExfHniner $2.00 or a test is being held-

h a r d  - TO - GET INFORMAjlOj 
P C r f C G i  P r B p d f d t l O l l i  m a d e  e . 4 S y - f o r - y o u - t o - s t l d '

S LEADER BOOK STORE |
1 97 Duane Street, N. T. 7. JF R E E !

With Every N.Y.C. Arco 

Book —-  Iiivaltiable New 

Arco ‘‘Outline Chart of 

New York City Govt.”

P lea se  send  m e  .............
o f  b ooks cheeked  above.

I  encloae ch e ck  o r  moiv’y
fOf s ..........................

A dd 10c  fo r  po»tajr«-

N am« ..................   I

AddreM

Olty and 3tat«..

cople»
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Along 
igsort Route

a

vacation tim e rolls around 
r there will be an  Increase 

^  percent In firm s Who will 
for th e  one to  th ree  

allotted for fun—ra th e r  
* moloy th e  trad itiona l “stag - 

sv.stem.
‘ tvcoon Ben Tucker asks: 

television take precedence 
in-the-flesh en terta in m en t a t  

^resorts th is  sim imer? . . . 
eie Price and o ther big nam es 

on hand  for th e  opening j 
fh%ew $250,000 Oval Room, 

29 at W aldemere Hotel, Liv-.
Manor. Charles an d  Lil- 

returned from  th e  Hotel 
.« del Monte, P alm  Springs 
ition spot of m ovie-land) to  
Brown’s Hotel, fea tu ring  a  
jiang-out, th e  D erby  Room 
Xhe New Roxy Hotel, Loch 

eidrake, opens one of th e  pretti-  
night-spots In th a t  area, on 

ijoration Day . . . M iamitem^: 
iiiXi Eollini, is operating  a fleet 
{ fishine vessels the re  . . . The 
IPX owners of th e  Lord T arlton  
[otd have changed th e  “ta g ” to  
jp Park . . . Sophie T ucker’s 
y baby is her recently  pu rchas- 
Hotel Robert E. Lee . . . R acing 

,35; The $60,000 H am bletonian  
ie  race will be held  in G a ^ n ,  
Y, on August 11.

Berkshire Music Festival 
:]i be held Ju ly  29 t h r o u ^  
lUfUSt 15.
Ann Corio, s ta r  of stage, screen 

dubs, reports she h as  been 
lered more money to  ap pear a t 
resort hotel th a n  a t  a n  E ast 
ast nitery . . . The new original 

-jsical being penned by Phil 
eall? orchestra leader a t  “A ngd  
the Wings,” will h a w  its  tryou t 
Glama Country Club, N apa- 

N. Y.
Watch for Brooklyn P aram o u n t 
’ater to burst fo rth  w ith  an  
■>rof free vacations. W anted : A 
i.vsissippi show boat to  anchor 
the Thames R iver in f ro n t of 

fi'wold Hotel to  en te r ta in  guests, 
ner, Mort M encher, will supply 
orins facilities.

Pdconos Are Stressed 
|As Vacation Resort

Members of the Pocono M oun- 
lUins Vacation B ureau have begun 
|i campaign to  m ake civil serv- 
Ik’o employees aware of th e  m any 
laivantages of vacationing in  the 
|Pc':onos.

The Pocono M ountains Vaca- 
Ition Bureau Seal m eans th a t  
IthDse resorts, dude ranches, tour- 
lift cabins, hotels, and  cottages 
|Ii.'ted have com fortable accom 
modations, superior food, and 
Iitasonable rates,” says th e  Bu- 
l»au.

The Association of th e  Bast Po- 
Itooc has published a  booklet 
Ite ib in g  the resorts. I t  is ob- 
lUmble free from  th e  Pocono 
fountains Vacation Bureau, Box 

Stroudsburg, Pa.

pbipyard League 
M® Hear Mass Ifi Body
I C a t h o l i c  M en’s League of 
jtteNew York Naval S hipyard  will 
I receive its sixth an nua l corporate  
wmmunion a t  the  Queen of All 

Ifc L afayette and  V an-
Avenue, Brooklyn, on Ju n e  

H at B OO a.m. A ch a rte red  bus 
l«fvice will transpo rt all partic i-  
Ijm ? directly to  th e  St. George 

for the Communion break-

may be obtained from  
W? members, or

Eugene Maguire, C hairm an, 
Committee, E lectrical Shop, 

k  j^Pnone Main 5-4500, Extension

V A G A T I O N L A N D

ST., N.X.O. 19 PL 7-WO0 

rnnc OBtnsBB aot> 
*0W *^A.ILABUB OM t h e m  aJGHT 

b o o k l e t  l i s t s  a l l  
CBoici, ^^DISES p l u s  a  w id e  
»0 SHIP, k a i l  a  a i e  t o u r s  

■ CENTRAL *  SOUTH

^  ALASKA,
f o r w a r d  15o TO 

^JllNTlNQ AND MAILING

 TO 'me

POCONOS
9 0 t  YOU! sOSmNM tl»f.VACAt(OW

KOITfl .VIEW 
K0USE4UIE

Bait t.O. I
•All sports. One of Um 
Sneat swlnunlnc iv o ls :}» 
t h e  Poconos. B eo ra st io n  
pavilion. MQtmiv Omneb ,̂ 
ttesb tarm prodttots.
High elevBtloB, vakes <9* 
to.<BO>iirisluding mtiitta. lilcal'l 
Mtvect. lower ign-ixtf 
ttesortottve bqpliiot.

0. S .  F H B D E K I0 K 6 , M ’ta b 'k  • M t f - ie ' !

In
POCOJVOMTS.

W I L L f A M  I N K
la POCONO MTS. 

CANADENSIS, CrMC* 4281
Convenient to  B^eryihinc. Kzcellent 

Food. Rates 932 to *40. Including 
Mcels. Booklet 1! on Request 

RBETE G. PRICE

ON SKYTOP ROAD

Sunset N iir Farm
East Strondabni«, :Pa.

R. 1 Tel. IS084R4
overlooking Eastern Poconos 
Mts. All sports, spacious 
lawns. Recreation hall. Semi
private baths, runninr hot and 
cold water. Excellent home 
cookingr. $82-$40 weekly. Bklt

ORCHARD COTTAGE
Unusually Good Food 

Cocktail I.ounEo 
Hunting —  Flshlnj; —  All Sports 

RATES REASONABLE 
Est. 2C XearH —  Acconunodates 60

J . LOEW ENTHAL, P rop .
Henryville, Pa. Stroudsbun: 6097J1

RAMK£’§ POCONO REST
Mt. Pocono, Pa. Box C. Tel. 3001 
Complete relaxation for everyone! 

2,000  It. high in the sky atop beautifnl 
Mt. Pocono. Small homey inlorm al vaca
tion spot. Mother's home cooking: . 
Iresh vee'etables .. . . lots to do . .. . easy 
stroll to quaint villiure and (lu rches. Open 
aU year. Booklet.

Vacation at 
homey Inn in 
the POCONO 

MTS. 87 miles Irom N.T. ft Phlla. Home 
cooked met^B, oheecy Toonis, plenty o l hot 
showers, carelrBe atmowhere. Ju s t rich t 
to r  a  honeymoon. April 1 to Dec. 16 Most 
xeasonable. Booklet.

C ra ^  Meadow HoM
Oraigr’s Meadow, Pa.

£n the Pooonoa. Outdoor Sports. Low 
rates lo r Civil Service personnel.. 
American and European Plan. Sauare 
danuinET every nite, Cocktail louncre. 
Near churches. Wm. P au l MeComb, 
DwnerWrite— iPor reservations. RJ3. 2 
—East Stroudsburer. Pa. Btroudsbun^ 
6081J1.

E S O H T S  — T K A V E L i

New York State

MARTiNViLLE LAKE COTTA&E
CANADENSIS, PA.— SKYTOP ROAD 

THE SCENIC PLACE OF THE POC?UNO«
Now open. Ideal for Honeyniooners and 
Vacationists. Sports. Bate $3 Per Duy, 
Coffee Shop. Tele.: Cresco 4921. Evelyn 
Martin, Mtrr.

IDYWILE COTTAGE
Mount Pocono, Pa.

Modern aeoommodatlonB. Reasonable rates. 
AU sports on place or nearby. Home cook* 
Inc served family style. Open all year. 
Churches tew  minutes walk.

M att and Viola Onrran, Micra.
TeL M. P. a o u

DERNADETTi: 
OtODGf I-
BCACH LAXIL 1>A. - T«l.: tOAO

Id ea l location . 10 acves, xnoUejii 
houHC, som e p riv a te  bathB. Hiking, 
boatine, bath ing , a ll spurtE. Kennon- 
able iate.s. Special ra te s  lo r  Depo- 
ration Day. M ake rese rv a tio n s e a r ly . 

PhUiyp a s d  B M aalia  M eM lerr

WRITE F O R f^E E  300K L E T

35tti Year. Opens Juae 25 
1500 ACRE PLAYMOUND
Private Bandy Beach. Free 
Boating: and Canoeing. Tennku 
Horses. Handball, Backetball. 
Fishing:, Miniature Golf 
Couree. Movies. Orchestra» 
Dancinr. Planned E ntertain 
ment. Excellent Cnisine, IHe- 
ta ry  Observance. 
liODGE PHONE:

iSast Hampton 000 
KYC Off.: 86  Ooart St., S ’klyn S. 

TELEPHOSnE TR. B-67S8

7  T" P  ‘ '^ h e

•  ' ■ o r

H e vacation Spot 

for Yoaagsters
6  to 60

C M  
Uberty 1336

Write 
lex  171S

ALL SPOftTS 

FACILITIES 

S W I M M I N G

Fresh Water I’ool 

Asphalt Tennis Couite 

Finest Kosher Cnisine

MAY & TUNE 
Ju ly  & August $40 & up

1 0 %  D iM o un t f o r  H o n ey m o o n e rs  & V eferan*

J ^ a rh A tjm
HOTEL & COUNTRY CLUB
M J. SPORTS FA O IJT IE S  «  GOLF FREE 

Private Lake •  Concrete Swlmminn 
Pool 0  Dynamic Social Staff •  Or
chestra •  New Knlarg:ed I>obby •
N ew  B a r  & G rill •  E x c e l le n t  Cuitiine 

V ery ReaH onable Kat^'s— W ri te  f o r  B o o k le t  C

L I V I N G S T O N  M A N O R ,  N ,  Y  -

FRIEDMAN BROS. • Tel.; LIV, MANOR 6B

•l«M \MNOSOR.NV . H€¥DBUm4tK

tA/di<tuifjaraNi/aa. okange comry./v.y.

CLLERrSfn  ONLV 6S MILES FROM KEW YORK 
U  8 6  A cres  o f  B e a a t l f a l  O r o a n d s t

f l  SWIMMING POOL .  BAR ‘
I  TENNIS - FISHING - DANCING
"  Write for Booklet “S”

Tdepbone WaahinetonvlUe TlSaS

SPRING VACATIOil
Enjoy it at CASA SANCHIS

Comfortable Rooms. Excellent Food. 
Beautiful Location— Elev. 1800 Feet- 
P. O. Box X. Phone PINE HUJL 1B611 

PINE HILL, N. ¥.
In the Oatskllls 

APRIL— ^MAV— dtUNE RATES «8S WK.

P leasan t V ie w  F a rm
FREEHOLD. M. T . TEL. 6FS 

Over 100 acres. Delicious food, own pro 
duce. Hot-cold water all rooms, showerr, 
recreation hall, movies, outdoor sports. 
Low sprinr and fall rates. Make Reserva
tions Early. Rates $28 up. Booklet. E. 
SehmoUineer.
Deooration day week end special. 8  d a y s  

Inehidlns meals— 812.75

CASA SAHCHIS
The ideal vacation place for you and 

your fiunily. AH you can ask for. 
Kates from fSS up.

Children 820.
Write for Booklet

C A S A  S A . N C H I S
In-the-CatakiUs 

Ptee Hill, N.Y. Phone Plae HUl 8611

RI F T  ON H O T E L
AND COUNTRY CLUB

Exclusive . . . But Not Expensive 
Situated on beautiful lake where you 
will enjoy bathing- . . . handball . . . 
teunis . . boat lug: . . . saddle horses 
. . . and a variety of other sports. 
Dancing- with Bpanitih atmoBphere. Bar, 
Spariisli American cuisine. Weeiily rates 

$45.00 up. Under manaeunient of 
A. DIAZ, Phone King:stun O-M-2 

or Kosendale 2773

V n n B Y A R H  LO DG E
REULXATION ASSURES IN THIS 

FARMLAND PARADISE
Modern comforts in auaint Dutch Co 
lonial se ttinr; BOO-acre farm ; lireplaoe. 
library, retjordings: eeaBonal sportB;
Amei'iciin-Jewish cuisine; ad^ilts only 

81 'U IN G  R A T E

Phone: KingKion 3430
I/LSTICK P A ItK , N. V.

Florida

ENJOT TODE “SrSING VACATION’*«  
r.Kcetiest cBikine. Ideal lor Honrymoenera. £  
Cocktail Bar. PrlvaU lake, all aporti. = 
Oommcrr.ial a ir^rt on premisef, approred — 
planes and instructors—1 hour and 3B S 
minute* from N. Y. C. on Lackawanna =  
E. E. P.O. Bo* B. tel. Blairslown 31. p

100% AIR COND

Nr  a t

MIAMI BEACH

Prom $ 2 . 7 5 .
i s  in a  ro o m )

Person

I.OW Monthly Kates
Available upon request

1*001., HKACn, SOLARIA, l) lM .\(i 
DANriNO, ’N* KVKKYTIlIN<i

N. Y. Off. Phone: LA 4-769S

CNJOV O NE O F F L O m D A 'S  UVIXUKV HOTELS  
A T  O NLY A F R A C T IO N  O F W IN T E R  MATES 

IV E C K LV — Doubt* »21— S in g l* $17.S0 
• ••IIIV A T C  BEACH ON ra E M iS E S  .  FB EE PA B K IN G  

O E L IC H T P U l. O U TD O O B  BRUNCH TERRA CE  
.  Planned Activitiaa • ReMrvation* Susgattad 

JACK GILMAN, Mgr.
W R IT E  FOR  

II.L U S T R A T E D  
FO LDER ON THE OCEAN ATi.lNCOLN RC-AD
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Progress Report on Exams
Code

H B R —H as been rated.
C —Exam  completed 
TB R —To be rated 
WT—W ritten  te.st.
BR—Being rated.

Opvn-com pvt it i vp
5476. Conductor, HBR.
5270. T rackm an, LP 3-23-48. 
5257. As.st. Elec. EnRr., C.
5189. Elec. Insp., Gr. 3, HBR.
5372. Insp. of Boilers, Gr. 3, C.
5497. In.sp. of Housing. Gr. 3. C.
5354. Jr. Landscape Arch., C. 
5418. Low Pressure F irem an, C. 
5214. S tationary  F irem an. C. 
5152. Auto tJngineman, HBR. 
5149. A ttendant, Gr. 1, HBR. 
5527. T ran sit Patrolm en, Bridge 

and Tunnel Officer, Correction O f
ficer (M en), TBR.

5505. D ental Hygienist, C.

T v p e w r i l o r s  A i l« l o r »

Rniitiil- for Civil Sorvic*’ or b.v iTionth 
Hi*K( i \ l .  on REMINGTON 
NOISELESS TYPEWRITERS

fo r  7:10
Opcti u n t i l  0 I'.M . incliiiiin« S u li i id ^ y  

17H T h i rd  Avc. P h o n e  (JK, 0 0181.

TYPEWRITERS 
RENTED

FOK KX V.MM

Beacon Typewriter Co.
«  M aiden I-nne, N enr ltiu:i<Iwity 

WO, 4-;t7r.r.
No CliurKo fo r  I ’U-kiip o r  D flivery

5515. Epidemiologist, Gr. 4, WT, 
HBR.

5408. Occupational Aides, HBR.
5411. V eterinarian, HBR.
5371. Director of Laboratories, 

HBR.
5321. Insp. of Live Poultry, Gr. 

2, HBR.
5157. P layground Inspector, 

HBR.
5322. W eighm aster, Gr. 2, (M ar

kets), HBR.
5129. Clerk Gr. 2, HBR.

Promotion
5438. Civil Engr. (W ater S up 

ply, (WB), BR.
5062. Elec. Insp. Gr. 4 DW, R e

vised and  Approved by Advisory 
Board,

5204. C entral P ark  Forem an, C.
5496. Insp. of Housing Gr. 3, C.
5317. Insp. of Lumber, Gr. 3B, 

Education, C.
5422. Insp. of Steel (Construc

tion) Gr. 3, BR.

TYPEWRITERS
F o r I'ivil K trv ire  i-xams.
I j t to s t  nioilclx. ( in a run tcc i l  dc-livcrj-.

TYTELL TYPEWRITERS
ia.3 r i i l t o n  St. (bi‘t.  W illiam  & NnHwaii) 
Vcw Y o rk  7, N . Y. I ’l ione: IIK. a  .W aS

RENTALS For 
TYPING EXAM

F ree  p ick  u p  & iloUvcry

Brownsville Typewriter Exch.
1 7 « l  P i tk in  Avp.

D ick ens  0 -7 7 0 0  
H roo k lyn , N.Y.

5206, P ark  Forem an, C.
5289. Fore Cable Splicers, C.
5291. Fore Mech. (Mtr. Veh.), C.
5379. M arine Engineer, BR.
5362. Forem an, Gr. 3, all Boro 

Presidents, BR.
5284. Forem an, Gr, 2, all Boro 

Presidents, BR.
5533. H ead D ietitian  (Adminis

trative) , (H D ), C.
5412. V eterinarian, HBR.
5316. Insp. of Live Poultry

(DM) Gr. 3, C.
5440. Sr. Chemist (DW S), HBR.
5361. W eighm aster, Gr. 3, M ar- 

lc0ts C
5473. Asst. Forem an (Car C lean

ing) , HBR.
5486. Asst. Supervisor (Cars & 

S hops), BR.
5483. Asst Supervisor (Elec.

P ow er), BR.
5486. Asst. Supervisor (Power

D istrlb.), held 10-16-47, HBR.
5479. Asst. T ra in  D ispatcher, 

HBR.
5477. Conductoa’, held 1-10-48, 

HBR.
5480. Forem an (Buses & S hops), 

BR.
5471. Forem an (Elec, Power), 

BR.
5478. Forem an (Mech. Power), 

BR.
5481. Forem an (Surf. T rack), 

BR.
5482. Forem an (T rack), BR.
5491. Power D istribution m ain -

ta iner, BR.
5470. S tation  Supervi.sor, BR.
5488. Supervisor (Cars and  

Shops), BR.
5487. Supervisor (Mech. D ept.), 

BR.
5485. Supervisor (Surf. T rack ), 

BR.
5484. Supervisor (Track), BR.
5446. Architect, P resident, M an

h a tta n , BR.

TYPEWRITERS RENTED FOR HOME, OFFICE, EXAMS
SPECIAL RENTAL 

PURCHASE PLAN 
FOR FURTHER INFORMATION. CALL. PHONE. OR WRITE:

STERLING TYPEWRITER SERVICE
14 WEST 29th STREET 

Tel. MUrray Hill 3-1350 OPEN SATURDAYS

READER'S SERVICE G U ID E

K v « * r y l i o d y ‘’»
l lu . y

H ousehold ISecesstUes 
FOK Yt)l)K IIOMK M .liKINti 

NIIOI'I‘IN() NKKUH
I>'uriiitiirc. appliaiicc-fl, irift.s. cto. ( a t  rea l 
n av itig s ) .  M un ic ipa l K nip loyecs Horvice. 41  
I’a rli How. CO. 7-0.')!>0 147 N assau  S tree t.

Bavingg on nil n n l io n n lly -n d v r r t is t^  Itema. 
Viftit o u r  h Ii o w  room s

BENCO SALES CO.
41 MAU)KN L-^NR 

New Vork City UA

l*hotography 
Siio<'iul (lisi 'ountH on photOKTUpnic equ ip . 
T/iberal t i n ia  p:iymentfl. p ricee paid
ou used  equ ip . Spec. ,<iriin film r«;ntuU.

CITY CAMERA EXCHANGE
11 J o h n  St.. N .Y. DI 0 ;:058

CO ()1* M IM ED S K R V U K  
3 9  U nion S q im re  WcHt, New V ork 3. N.Y, 

S l 'r in g  7 -«3 90 , «;5t)l 
M iniooKruphinf; • MultiRTupliing; • l ‘ho(i>- 

0*fl'8et • F old ing  - A ddressing  - M ulling

rK O liitK S M IV K  HOOK Cil.llB —  c u r r e n t  
bu oka you  w a n t  to  ow n . . . $ ‘5.00. ro- 

sraidlosa o f  pub lishP d  p iice . N o fona. F ree  
se lec tion  fo r  joininir. I look  d iv idend s .  F o r  
fu l l  l i s t  w r i te  D ept. A. 00 7  T h i rd  Ave., 
N ew  Y ork  10.

G I M I O rK  A rr i .A N C K H , INC.. 10 0  Wil- 
loutrUby St., l ik lyn ..  N.Y. H om e appH- 

niicrs. te lev ision , radio, records ,
p h o to  su p p lie r ,  (rifts, e tc . Biij KaviiifrR civ il 
di?rvi('o pe rsonn e l . A sk fo r Iry , MA. 6 -193 4 , 
uf,8ier G

Afi4«r Hours

MKKT NKW I 'lU l'iN O S 
I‘ | ;K S 0 N A I .  IN D I V im iA I .  IM 'K«H>IIC- 
TH»NS. A l . l .  ai,'cB acecplf.1 lo r  Hoeial eon- 
laclB. I.culicH o v e r  IH: (iiMitl'-iiieu o v e r  Mo.

TIIIO A KT »)K 
nO K S  NOT M EA N  I.IV K  & L IK E
I'l’. I ’honi', eoiiie in person  fo r  p '-ivato in 
te rv iew . (N o  ob liK a lion I , or yeiid s ta m p e d  
enve lope  to r  ilescrip livc  li le .a tv ire . 1‘hono 
m i .  S)-80i;).

t 'I .A U A  I . \N K
5X W. 47 . N.Y. 10. ill llie H otel rt'elit- 
w o r th .  Upon Daily 10-6 I'.M . Siiiulay 
I '.M , n ra iie !ie3 : M iam i, A d a n t ie  ( 'i ty .

SELECTED INTRODUCTIONS 
‘ Service T h a t’s D ifferent"

Ask for Free Circular
H elen n ro o k s ,  100 W. 4Sd S t. W l 7 -24 .t0

DESIRE NEW AC9UAINTANCES ?
A M i i v a n v  M u tu a l  FellnwHliip Serv ice
I nraTAl I I’- O. nx. 1101 , G r. C en tra l
U U Il ln U I  stu., N ew  V ork  1 7 , N. X.

M KKT NK^K I*KOI*I.K throuerb  A. G a r tm a n  
P ro fe s s io n a l  an d  bus iness . I 'e r so n a l  in 

tro d u c tio n s .  (^onliiU ntial. S elec t c l ien te le . 
W rite  P .O . Hox 1 H.S, N.Y. 11, N .Y . fo r  
a p p o in tm e n t  a t  m y  olllec.

SKI.KCTKD C O M P A N IO N SH IP
C onqu er  t h a t  lonely feelinpr an d  en jo y  a  
fu l l e r  h a p p ie r  life. W E W lf .L  A R R A N G E  
P E H S O N A L  IN TU O D U C TIO N S w ith  dis- 
e r im ina tin ff  lad ies  an d  g’en t lem en . D is t in c t 
ive  o rg a n iz a t io n  s ince  1 9 3 3 . O pen eve ry  
d ay  1 to  10 P .M . P h on o  o r  w r i te  f o r  in 
f o rm a t io n .  SOClAf. F R I E N D S H I P  CIHCLK. 
4 3  W est 70  St.. NYC. Te l. E N d ic o t t  a -0 7 6 0

KXIT LOIVELIIVESS
S o m ew h ere  th e re  Is .om eone .vou w o u lJ  

l ik e  to  k n o w . S o m ew h ere  th e re  ie s o m e 
one  w h o  w ou ld  lik e  to  k n o w  y ou . In  an  
e x c lu s iv e  a n d  Hjsereet - 'ian n e r  “ Socia l 
In t r o d u c t io n  S erv ice” a a s  b r iu g rh t  t o 
g e th e r  m a n y  d isc r im ina tin K  m e n  a n d  w o 
m en . W ith  srreat so l ic i tu d e  and pi-udeuoe 
y o u  can  en jo y  a r ic h e r .  nappiQi life . W rite  
f o r  b o o k le t  sc o r  p h o n e  KN 2 -S 03 3  

MAY KICHAHJDSON 
111 W. 7 2 d  St.. N.Y.C. D ly .10-7 ; 9 u n . l8 - 6

A re  Y ou I .onel}?  .loin th e  P en  P a l  C lub  
and  m a k e  new  fr iend s . I n te r s t a te  B u 

rea u .  P .O. Box 587, M iam i. F la .
SK N I) FO R FIIK K -G IJIO E F O U N T A IN  O F  

F K IK N D S IIIP  to  all lonely  fo lk s . D ept. 
K. 5fJ5 E a s te rn  P a rk w a y ,  B roo k lyn , N.Y., 
soc ia l  c o n ta c t s  4 :0 0  to  8 :0 0  P .M .. Noa- 
t r a n d  Ave. S ta t io n  IR T , P R es id en t  g -2 049 .

Mr. Fixii

K.VPKRT W A TCH  R E P A IK S , a lso  
S TA N D A K O  B R A N D  W A TC H ES 
S U B S T A N T I A I i  D I S C O U N T S  

K oyal W ate l im ak org  a n d  Jew e le rs ,  A .N . 
41  J o h n  S t., N. Y. C. R o om  3 0  CO 7 -1 1 0 9

KADIOS, P H O N O S, v a c u u m s , eloeke . all 
app l ian ces , e x p e r t ly  rep a ired ,  a t  y o u r  

hom o  w h en  p o ssib le ;  20  y rs . exp .,  h o n es t,  
re l iab le , r ea so n ab le .  G E dney  5 -0 9 4 3 , 8 
A.M . -8 P .M .. o r  send  p o s tc a rd .  J O E ’S 
R E P A I R  S E R V IC E , 4 0 0 2  6 A v„  B ’k ly n  3 3 .

K K R P  IN T IM E  I H a v e  y o u r  w a tc h  chccked  
a t  S IN G E R ’S WATCH R E P A IR IN G . 1 6 0  
P a r k  Row , New Y ork  City. T e lep h o n e  
worth a-9271.

Setcmr Cleaning
S E W E R S  O R D R A IN S  R A Z O B -B X E E N E D . 
N o d ig g in g— I t  n o  re s u l ts ,  oo  c h a rg e .  
E lec t r ic  R o to -R o o te r  S ew er S erv ice . P h o n e  
JA  e - 6 4 4 4 :  MA 8 -0 6 8 8 :  T A  3 -0 1 8 8 .

Typeurlters
T Y P E W R IT E R S  B ouffb i— Sold  B zc h an g ed . 
R o a e n b a u m ’s. 15 8 2  B roadw ay , B ro o h ly n  
( N e a r  H a ls e j  S t. S ta t io n  I .  S p e c ia l!  o n  
R eco nd itioned  M ach ines . G L  S-MOO

U>NKSOMK¥ Meet in te re s t in g  m en-w onien  
th r o u g h  co rrespon dence  c lu b  all o v e r  th e  
co u n t ry .  W rite  to d a y . P .O  Box (18, B'ord- 
h a m  58. N. Y.

F R E E

INFO RI
THE BEIPAN FOUNDATION

PIO.BOX 3 3 3  TIMES Sft STA. 
N E W  Y O R K  1 8 .  N .Y .

KABUi N. W(»LF, 6 5 0 - 7 t h  Ave., m. * .
M a r i ta '  tro u b le s ,  d e se r t io n  cases. F am ily  
P ro W em s solved. A dvice on d iv o rce  affa irs . 
R abU inlcal m a t te r s .  CH 4-2310 .

A QUICK Di’lee tiv e  Service. F o r  rea so u -  
ablo ralc'P ca ll  HA. 3 -7145.

M KKT NKW I'KIKNOH 
AT P A I I I N K ’H

Pro ffH sio na l;  Huslnctrt 
a n d  T ra d e  Pi ople.

ALfi AGES!
Plo.aw' Conta<‘t me.

By P h o n e :  SLocuni C-7;ir,. 
Houi-j) it to  S:3<1 P.M .

144H St. J o h n s  P)., B'UVy« N V.

a o k l i’ik  T iam A cr. iioTKii
T U  A N SI E N TS — I'E  K M A N E  N TS — S U IT E S  

N ew ly D ec’r ’ted, f.ow R ates , Batlis , S li’w 'ra  
J l l O  l* iieH lc  . S t r e e t ,  l l r o o k l y n .  IV. V.

M A  a-« tow f s  r

HEALTH SERVICES
S W X ’IA I.IS T S  IN V IT A M IN S  and  pro- 

eorip tions . Blood, u r in e  speclm eue a n 
a lyzed . N o ta ry  P u b lic  (L ie . N .Y .I  G en 
u ine  DD'l' l iou id  5 % .  J a y  D ru f  Co., 3 0 5  
Broadvtny, WO I M ’J’SO.

DEACON T Y P E W K IT E H  CO C IV IL  S ER -
V ICE A R E A  B o u g h t,  Sold, R epa ired . 
R en ted  fo r te s ts  o r  by m o n th .  6  M aiden 
Lane, n e a r  B roadw ay , W O rth  S -3862 .

T Y P K W R IT K R S  R E N T E D  F O R  CIVIT, 
S E K > IC E  T E S T S . M ach ines  D elive red  to  

th o  p lace  o f  E x a m in a t io n .  P e a r l  T y p e 
w r i te r ,  1191  B roadw ay , NYC n e a r  2 8 th  
S tree t.  MU. 0 -7315 .

Mary Lav*ll* was crowned Miss Fir* Fighter a t  the Fire B«ll of 
the Uniformed Firemen's Association, a t  Madison Square Garden, 
She reigned as Queen on Monday night, when the Firemen put on 
their gala show. Attesting her beauty Is expert examiner John 
Robert Powers, of model fame, while o t right one less versed is  

such matters takes his characteristic stance—John P. Cront, 
President of the UFA.

Study Aid Offered For Welfare Dept. Tests
The M unicipal Reference Libra- 

ry  has study m ateria l for th e  
forthcom ing civil service exam ina
tion for Assi-stant Supervisor, Sen
ior Supervisor and  Supervisor 
(Child W elfare), D epartm en t of 
Welfare.

The Library has a com plete col
lection of previou.s exam ination 
question papers and  answers

FOR WOMEN ONLY
I f  yo u  a re  in te re s te d  in  k ee p in g  y o u r  
p resen t H e a l th  an d  H a p p in e ss  o r  in 

be tterine : i t ,  w h y  n o t  lo o k  in to  
“ T H R  G Y N E X  C O R P O R A T IO N .’ 

a t
Room 102. 41 Park Row. 

New "York 7. N. Y.

L E G A L  N O T IC E

S T A T E  O P N EW  YORK. D E P A R T M E N l 
O F S T A T E , s s . : 1 do  hereby  c e r t i fy  t h a t  s 
oe r t i t lc a te  o f  d is so lu t io n  o f  
P A N T R Y  Q U E E N  FOOD P RO D U CTS INC. 
hau  been filed in th i s  d e p a r tm e n i  th i s  d^y 
and  t h a t  i t  a p p e a rs  th e re f ro m  t h a t  su ch  
co rp o ra t io n  h a s  com p lied  w i th  S ect ion  106  
o f  th e  S to ck  C o rp o ra t io n  L aw , an d  t h a t  11 
is  d isso lved . G iven  in  d u p l ic a te  u n d e r  nay 
h a n d  a n d  official sea l o f  th e  D e p a r tm e n t  of 
S ta te ,  a t  th e  C ity  o f  A lb an y . (S ea l )  
th i s  5 th  d ay  o t  M ay, 1 94 8 .

T h o m a s  J .  C u rra n ,  Seci 'e tary  o f  S ta te .  B j 
E d w a rd  D. H a rp e r ,  D ep u ty  S e c re ta ry  of 
S ta te .

CIlOCKY’s T Y P E W R IT E R  CO. S A L E S  & 
R E N T A L S  fo r  Civil S erv ice  E x a m s .  3i3 

in c lu d in g  ta x .  de live ry  an d  p ick  u p .  A lso  by 
m o n th .  E X P E R T  REPA_1H W O RK  D ON E. 
Cull WA. 0 -5 313 . 1 0 8  W est 2 5  S t.. N .Y.C.

RADIO 
(IF AMU

( P ic k  ups  & D eliveries  a l l  N .Y .) 
lOOrt K. 103 S t. (n e a r  S im p su n  S t .)  

H runx , N .Y, D .\y to n  3 -1 0 6 8

M I h s  a n d  M r s .

R E G U L A R  $ 7 .5 0  C R E M E  O IL  P e r m a u e n t  
o r  H A IR  C O LO R IN G -T ouch  U p  I $ 3 .5 0  

com ple te  w ith  sett in ir. H otel L in co ln , Me/,- 
z a n ia o  H., cor. 8tU ave . a n d  401U t t .  
P L .  7 0 0 ‘59.

SARD I, E T T A  L IN D S A Y . —  C ita t io n .  —
P  610, 1 04 8 . —  T h e  P e o p le  o f  th e  

S ta te  o f  N ew  Y'ork. by  th e  errace o f  God 
f ree  an d  in depend en t , to  L iz h e th  E . R h e in , 
a n d  to  th o  d is tr ib u te e s ,  n e x t  o f  k in  and  
h e irs  a t  la w  of  E t t a  L in d sa y  S ardy , d e 
ceased, i f  living-, an d  i f  an y  o f  th e m  bo 
dead, to  th e i r  resp ec t iv e  n e x t  o f  k in ,  h e i rs  
a t  law , d is tr ib u te e s ,  lega tees , e x e c u to r s  
an d  a t lm in is tra to rs ,  a n d  su cce sso rs  in  in 
te res t ,  w h o  an d  w h o se  atldresses  a re  u n 
k n o w n  an d  c a n n o t  be  a s c e r ta in e d  a l t e r  d u e  
dilierence, send  g ree ting .

W hcrcits  P h i l ip  E .  M o re to n ,  w h o  res ides  
a t  134  W est 5 5 th  S tree t,  th e  C ity  o f  N ew  
Y ork , h a s  la te ly  applietf to  th e  S u r r o g a te ’s 
C o u r t  o f  o u r  C o un ty  o f  N ew  Y o rk  to  h a v e  
a  c e r ta in  in s t ru m e n t  in  w r i t in g  re la t in g  
to  b o th  rea l a n d  p e r s o n a l  p ro p e r ty ,  du ly  
p rov ed  as  th e  la s t  w ill a n d  te s t a m e n t  of 
PUta L in d sa y  S ardy , deceased , w h o  w as  a t  
th e  t im e  o f  h e r  d e a th  a  re s id e n t  o l  124 
W est 5 5 tl i S tree t,  th e  C o u n ty  o f  N ew  Y 'o rk :

T h e re fo re  y o u  an d  ea ch  o f  y o u  a re  c ited  
to  show  c a u se  b e fo re  th e  S u r ro g a te ’s C ou rt 
o f  o u r  C ou n ty  of New Y ork , a t  th e  H a ll  of 
Records, in  th e  C oilu ty  o f  N ew  Y o rk , on 
th e  SSJnd day  o f  Ju n e ,  one  th o u s a n d  n ine  
hu n d red  an d  fo r ty -e ig h t ,  a t  h a l f - p a s t  ton 
o ’clock  in  th o  fo ren o o n  o f  t h a t  d.iy, w h y  
th e  sa id  will an d  te s t a m e n t  s h o u ld  n o t  be 
adniitU 'd  to  p ro b a te  a s  a  w ill  o f  r e a l  and  
pe rso n a l p ro p e r ty .

In  te s t im o n y  w 'hereof, w e h a v e  ca used  
th o  sea l o f  th o  S u r ro g a te ’s C o u r t  o l  tho  
sa id  C o u n ty  o f  N ew  Y ork  to  b e  h e re u n to  
an ixed .  W itness , H o n o ra b le  W ill iam  T . Col
lins. S u r ro g a te  o f  o u r  sa id  C o u n ty  o f  N ew  
Y ork , a t  sa id  co u n ty ,  t h e  1 3 th  d ay  o f  
M ay, in th o  y e a r  o f  o u r  L o rd  one  th o u s a n d  
n ine  h u n d re d  an d  fo r ty -e ig h t .
(L .S .)  G E O R G E  LO ESCH .

ti lo rk  o f  th e  S u rro 8 » t« '«  CoiU'l.

which are  also offered for study 
T he L ibrary is open from 9 to 5 

on weekdays and 9 to 1 on Satui- 
days. I t  is in  Room 2230, Munici
pal Building, M anhattan .

GET ON THE RIGHT ROAD
D iscover th e  J o b  fo r  YOU. Scientific 
t p t i t u d e  an d  a b i l i ty  te s ts  will op«n 
y o u r  eyes towai-d» y o u r  fu tu re  success.

Know The Job You're Fitted Fot
Specia l A tte n t io n  irivec to disabled 
an d  h an d ic a p p e d  ch i ld ren  and sciulti.

VOCATIONAL COUNSELING
Or. T . W ag ner  1 3 0  B roadw ay  WO 1-3078

Specializing in Sales & 
Clerical Positions

C om m ercia l; Techni<al;
Sales Posiitons ( b e g i n n p r .o  o'" 

experienced). Apply aH 
Positions to  $12.i

Progressive 
Placement Service

80 WARREN S T R K f  T
S U IT E  6 0 8  

BEekman 3-6573-4

DURKIBi 
G M P L O Y M E N T  AGBN<'»
•  OfHce Pereonne)
•  A c c o u n ta n ts
•  B ook keepers
•  T e c h n ic a l ;

B ron x . N. a n d  New
U N derh lll  8 -4114  

8 S 1 6  W e stch es te r  Avenue 
(C aa t le  H ill  S ta «  Brouxl

Our J«b Centers on 
Placement P r o b l e m s

JO B  CENTRE
3 1  W E S T  4 7 t h  STH* 

M A L E  F E M ^

B R O D Y  A G E N C Y
( H E N R IE T T A  B 01JE > '  

MAUD A ND  
e m p l o y m e n t

S IN C E  191 0  .j,
Legal f i n a n c i a l  In sn rano e  

C o m m erc ia l  A c c c u n t ln *  Technic* 

BfOHdWHr «W.
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NEW YORK CITY NEWS

nudget D irector Th(»nas J . P atterson  said t l # t  th e  request for 
*^nep^nicnt prom otions, m ade by Commissioner F ra n k  J. 

will be g ran ted  as made. The budget certificates have no t 
gu issued, b u t will be, he  assured T he LEADKR, so th a t  the 

^motions could be m ade, he  felt, on June  16, in  connection w ith 
al ceremonies, a n d  effective as of th e  same date.

promotions to ta l 109 and  am ong them  are 18 to th e  title of 
iity Chief. T here are  only two disabled veterans on th is  recently  

list, and i t  is expected th a t  they  will cooperate, so as to 
promulgation of th e  list th is  afte rnoon  (Tuesday). T h en  the  

green in  rea lity  for the  D eputy Chief eligibles. The 
hr Fire D epartm ental lists are  already cleared th ro u g h  th e  V eterans 

•^^Qistration a n d  th e  departm en ts lists would all be in  the  clear 
« excepting only the  exam for F irem an, now in  process.

TiUcs and  Numbers 
Commissioner Q uayle’s request was for prom otions to  th e  fol-

FIREMAN COMPETITION

g f n a n t ,  36; Total, 109.
Iliere rem ains th e  still unsettled  question about F irem an  appoin t- 

Mr. P a tte rson  would say noth ing  about these, w hich indi- 
that they would have to w ait upon th e  new budget, w hich goes 

^  effect on Ju ly  1. fo rm a lly ' there would be 36 F irem an  appoin t- 
fflfflts because of 36 F irem en prom oted to  L ieu tenant. Also, 69 
fLncies could be filled in  the  F irem an grade. B u t all is in  the 

to F irem an  appointm ents.
^  How th e  List Is C onstita ted

The eligible lis t for prom otion to  D eputy Chief contains the  
^ e s  of 40 B atta lion  Chiefs, of whom 2 a r t  veterans w ith  10 per cent 
J^ore disability, 21 a re  non-disabled veterans a n d  17 are non- 
leterans. W ith alm ost h a lf  of the eligibles prom oted in  one opera- 
(jgn all the eligibles are assured of u ltim ate \  prom otion.

The eligible list, as rearranged  by T he LEADER, to  effectuate 
teUran preference, an d  from  which the  top 18 nam es m ay be taken, 
(Jreveal those who would be prom oted on Jim e 16, follows: 

DEPUTE CHIEF, FIR E DEPT. (Prom.)
Disabled V eterans

titles: D eputy Chief, 18; B atta lion  Chief, 26; C apta in , 29;

Rec.
Fin. Av. Wi-itten & Sen,

1, Frank J. T u r n e r ............. I .......... 79 450 70 9 88 00
2. Thomas P. O ’B rie n ...................... 78 750 69 5 88 00

Non-disabled Veterans

3. James M cCarthy No. 1 ............... 87 900 20 8 95 00
4. Joseph J. S can lon ........................ 87 000 81 0 93 00
b. John J. B e n n e t t .............................. 86 650 80 3 93 00
6. James W. W o o d . . . . ................... 86 125 77 5 94 75
1, Louis Y. M eny....................T........ 85 525 77 3 93 75
8. Nicholas P. T ru sc h ........................ 85 500 78 0 93 GO
9. Terence P. C o n a ty ........................ 85 050 80 1 90 00
10. Thomas A. M cCoy........................ 84 350 73 7 95 00
11. Michael J . B e ilm an ...................... 84 225 76 2 92 25
12, Timothy O ’Connor ...................... 84 050 75 1 93 00
13. Edward H. K a r s te n ..................... 83 550 77 1 90 00
14. Joseph B. G ra y .............................. 83 45a 76 4 90 50
15, Joseph P. F in n in .......................... 82 800 72 6 93 00
16. Walter C, W ood............................ 82 600 77 2 88 00
17. James J. M ulvaney..................... 82 300 70 1 94 50
18, Patrick G. G riffin ............... 82 250 75 5 89 00
19. Gottfried N. K a r l .......................... 82 050 •' 74 1 90 00
20, David A. C a rb e rry ........................ 81 225 69 7 92 75
21, Hugo Breun .................................. 81 000 71 5 90 50
22, Prank W. M ich itsch ................... 80 825 71 4 90 25
23, Christopher T. F u lla m ............... 79 400 69 8 89 00

Non-vet«rans
24, Arthur J. M a sse tt .......................... 90 750 88 5 93 00
25, George J . F l y n n . . . - , . ............... 90 575 86 4 94 75
26, Thomas P. F o x .............................. 88 175 81 6 94 75
21, Joseph D. R ooney .......................... 88 125 83 5 92 75
28, George D a v i d ................................ 86 850 80 7 93 00
29, John J. B roderick .......................... 85 850 81 2 90 50
SO, Michael J . C onnelly ...................... 85 000 77 0 93 00
:i. Terence T. M cK ee........................ 83 950 74 9 93 00
32. Carmine Bracco .......................... 83 700 72 4 95 00
33, William J. Quigley J r ................... 83 350 71 7 95 00
34, Angelo Benedetto  ........................ 83 125 74 0 92 25
35. John J. B row ne.............................. 82 825 75 4 90 25
36. Edward J. O ’C onnor..................... 82 725 73 2 92 25
37. James M. M cM ahon..................... 82 550 72 1 93 00
38. John M. M cG ow an........................ 82 350 74 7 90 00
39, Thomas J. Lyons.......................... 82 100 69 2 95 00
40, Benjamin A. A s ta rita ................... 81 750 70 5 93 00

(Continued from  Page 1) 
could be held in Van Cortland 
P ark  in  Septem ber and  October. 
T h a t is th e  m inim um  schedule, 
bu t the  Commission Is trying to 
exceed it, ra ising th e  possibility of 
physicals beginning in August for 
the  F lren jan  candidates. A plan 
to hold th e  th ree -fo ld  exam ’s phy
sicals a t  the  Commission test 
room is off.

M eanwhile those who passed 
th e  w riten test, which is tin e  if 
they  got 63 or m ore answers cor
rect, OT gave no t more th a n  27 
wrong answers to  th e  90 questions, 
are speculating as to  prospects, 
If they finally get th rough  th e  
medicals an d  physical]^ and  be
come eligibles. T he existing list 
will be exhausted  by th e  tim e the 
new one is prom ulgated, so fa s t 
appoin tm ents are  in  order. There 
would be about 2,500 appoin t- 
m nts during th e  four-year legal 
life of th e  list. T his is th e  first 
F irem an or P a tro lm an  (PX>.) list 
in  years th a t  will expire by opera
tion of law. Instead of being ex
hausted  by appo in tm en t of all the  
eligibles.

Preview of List
While th e  Commission was 

striving for a  final eligible list of 
about 3,000, its only m eans of 
controlling th is  was in the  na tu re  
of the  w ritten  test. This proved 
to be fa ir, no  cinch, no t too tough, 
and  offering possibilities of some 
7,000 passing th a t  te s t and  8,000 
failing.

Paul M. B rennan , D irector of 
the  Com mission’s M edical-Physi
cal Diyision, searched the  recordsk 
of past exam inations in th e  same 
title, and  for sim iliar jobs requir
ing s tren g th  and  agibility, found 
from  experience th a t  about 7 pe r 
cent, or 1,000, would fail the  medi
cals and  20 percent of the  rem ain 
ing 6,000 fail th e  physicals, or 
1,200. B u t because m any of the  
candidates probably took sim ilar 
exams before, in  w hich they  did 
no t pass th e  physical test, it  is 
expected th a t  th e  failures in the  
physical te s t will reach  1,500, leav
ing about 4,500 on th e  eligible list.

Final 
Key Answers

Final key answers for four ex
am s in building specialties follow: 

R esident Buildings S uperin ten 
dent (5516); R esident Buildings 
S uperin tendent (Prom.) (5516); 
Assistant R esident Buildings 
S uperin tenden t (Prom .), 5389; 
Assistant R esident Buildings 
S uperin tenden t (5390).

P a r t  I
1,B or D; 2,D; 3,B; 4.C; 5.D; 

6,A; 7,B; 8,A; 9,C; 10,A; 11,A; 
12,C; 13,B; 14,B; 15,A; 16,D; 17,C; 
18.D; 19,B; 20,A; 21.A; 22.D;
23,D; 24,D; 2 5 3 ;  26,B; 2 7 3 :
28,C; 29,C; 30,D; 31,B; 32,C; 33,C; 
34,B; 35,C; 36.A; 37,A; 38,C; 39,A; 
40,D; 41,C; 42,A: 43,C; 44,A or 
B; 45,D; 46,D; 47,C; 4 8 3 ;  49,C 
or D; 50,A or D.
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Library of Homes Shown 
At Bklyn. Dime Bank Exhibit

A L ibiary  of Homes was fea tu r
ed a t  the Home Buyers Exhibi
tion  which opened on ^Thursday, 
a t T he Dime Savings* B ank of 
Brooklyn. About one h\m dred 
member-builders of T he Long Is 
land Home Builders In stitu te , ac 
tive in  building in Brooklyn, 
Queens, N assau and  Suffolk Coun
ties will d isplay the ir  la tes t offer
ings.

Prospective hom e buyers, build
ers and  p lanners get the  la tes t in 
form ation from  a  complete c a ta 
logue and  pam phlet service m ain 
ta ined  a t the  Exhibition. Files of 
inform ation for each com munity 
and  each builder’s operation a re  
m ain ta ined  on such item s as com
m utation  schedules an d  costs, 
schools, stores, recreational facili
ties, beaches, parks, golf courses, 
etc. One section of the  Exhibition 
will be devoted to  “T he  Dime’s” 
various home financing plans.

Complete Home Center
T he new Home Buyers Exhibi

tion is a complete home center, 
offering in exhibits th e  la tes t in

Famous for its superb food. DistinKulahed 
for Its Gypsy M u b I c .  Dinner from 91.S0. 
Dally from S P.M. Sunday from 4 P.M. 
RnarklliiK Floor Show*. Two Oreheatrus. 
No Cover Ever. Toi>fl for Parties.
Air CowlitioDed PLaza 7>15«a

houses, as well as in  m ateria ls  and  
ideas. I t  is possible for th e  home 
buyer to  select th e  type of house 
h e  wishes, th e  m ortgage best su it
ed to h is  needs, appliances, home 
equipm ent an d  residential areas.

Located on th e  second floor of 
the ban k ’s m ain  office, F u lton  St. 
and  D eK alb Ave., the  exhibition 
is now open perm anently  during 
banking hours, Mondays, Tues
days, W ednesdays and Fridays, 
9 a-m. to  3 p.m. and  Thursdays 9 
a.m. to  7 p jn .

A sim ilar exhibition, fea tu i’ing 
building m ateria ls and  appliances 
only, a t tra c te d  more th a n  90,000 
visitors during a two and  a  half 
year period when it was shown by 
The Dime Savings B ank a few 
years a«o.

The Dime Savings B ank of 
Broklyn, of w hich George C. J o h n 
son is president, was founded in 
1859 and  is th e  largest Savings 
B ank in Brooklyn, and  the  fourth  
largest in th e  U nited S tates. The 
Dime—known as The B ank T h a t 
Serves The Home Owner—has a l
ways been a  leader in  the  m o rt
gage financing field, investing sub
stan tia lly  in  m ortgage loans in 
Brookljni, Queens, Nassau, Suffolk, 
The Bronx, a n d  W estchester. ^

The Commission would be well 
satisfied w ith th is  num ber, but 
woud not be alarm ed if th e  n u m 
ber were 3,000 or even between 
2,800 and  3,000. T he reason is th a t 
the re  will be m ore th a n  enough 
eligibles, a t  any ra te , and, if  p re 
vious experience is repeated , no 
likelihood of any  rescaling to p ro 
d u c t a  sufficient num ber of eligi
bles. For 2,500 jobs a list of 2,800 
would norm ally be enough to m eet 
th e  needs of the  service, since the 
declinations of offers of F irem an 
jobs are relatively few.

Agility a  Stum bling Block
“W h a t stum ps most in  th e  phy

sical te s t is agility,” said Mr. 
B rennan .

In  th is  te s t th e  candidate m ast 
lie down, spring up to scale a 6- 
foot fence and  ru n  th rough  a 
maze, and  th e re ’s little  tim e given. 
P ractice is im portan t, and  there 
are only two places th a t  have 
erected a course where th e  test 
can be duplicated—th e  Delehanty 
In s titu te  an d  th e  YMCA school.

This tim e th e  com petition for 
the  jobs is keener th a n  previously, 
because since 1939 every P a tro l
m an  exam ination, and  ever since 
1935 every F irem an  exam ination, 
has exhausted its list oi eligibles, 
i.e., every eligible was offered a 
job and, if passing th e  d ep a r t
m ental m edical test, and willing 
and  able to accept, was appo in t
ed.

Those who feel th a t  they passed 
th e  recen t w ritten  test, the  te n ta 
tive key answers to which were 
published in la s t week’s LEADER, 
issue of M ay 18, natu ra lly  know 
more or less w hether th ey ’ll pass 
the m edical—the  test of heart, 
lungs, sight etc.—and are con
cerned about the  physical. The 
medical disqualifications are m ain 
ly for sigh t—clear vision w ithout 
glasses and  absence of color blind
ness being th e  m ain  considera
tions.

The F irem an  te s t is the Medi
cal-Physical B ureau  Division’s big
gest job th is  year.

Test Good, Says M cNam ara
P resident M cNam ara, asked 

w hat he though t of the  w ritten 
test, said: “I t  was very good. I t  
was ju s t th e  least b it difficult, I  
thought, if a  large list were re 
quired, bu t as we sought a m in i
m um  of 4,500 to pass the  w ritten, 
the re  should be more th a n  enough 
final eligibles to  cope with the 
city’s needs.”

For th e  benefit of those who, 
according to  th e  ten ta tive  key, 
passed the  w ritten  test, th e  per
centage scores for num bers of cor
rect answers is given below. “Q” 
stands for the  num ber of questions 
answered correct, “P.C.” for the  
resu ltan t percentage. While in 
pas t exam inations candidates 
who obtained more th a n  69 p e r 
cent bu t less th a n  70 were in 

cluded am ong those who passed, 
in  the presen t te s t th a t  situation  
will on t arise, as th e  nex t m ark  
below 70 is below 69.

Q. P.C. Q. P.O.
90 100. 76 84.4
89 98 8 75 83.3
88 97.7 74 82.2
87 96,6 73 81.1
86 95.5 72 80.0
85 94.4 71 78.8
84 93.3 70 77.7
83 92.2 69 76.6
82 91.1 68 75.5
81 90.0 67 74.4
80 88.8 66 73.3
79 87.7 65 72.2
78 86.6 64 71.1
77 85.5 63 70.0

How List Is Composed
The w ritten  a n d  th e  physical 

percentages scores of the  candi
dates will be averaged, to produce 
the  final average on which th e  
aligible list is based. However, a t  
least 70 percen t m ust be a tta ined  
in each of these two competitive 
parts. T he m edical test is qualify
ing, i.e., candidates are m arked 
Qualified or Not Qualified, with no 
percentage involved-

The only rem ain ing  points con
cerns ties and between certa in  
preference.

Ties will be broken as follows; 
equal final average.<i will be broken 
by according preference to  the  
candidates in th e  order of the ir  
percentages in the w ritten  test; if 
the tie rem ains unbroken, since 
the  candidates then  m ast have 
had  the  sam e percentage in the 
physical test, th e  candidate who 
filed his application ahead of the 
o ther or o thers will get th e  break. 
If  candidates filed on the same 
day, records were kept, no t of th e  
actual m inute, but in tim e-groups, 
so th a t  breaking ties by using the 
filing tim e would be practicable 
in sam e-day  cases.

After the  eligibles are placed in 
the  order of relative standing  by 
percentages, veteran  preference is 
applied: veterans with 10 percent 
or m ore disability ra ting  go to 
the  top  of th e  list, in th e  relative 
order of stand ing  am ong them 
selves; o ther veterans come next, 
on th e  sam e basis, and non-vet
erans last. Since there  will be eli
gibles who won’t  receive any job 
offer, because of more eligibles 
th a n  prospective vacancies, the  
n o n -vete rans will be hardest hit, 
but th e  effect is minimized by the  
fact th a t  nearly  all the  candidates 
are veterans. In  the last F irem an 
and P atro lm an  exam inations the  
num ber of veterans exceeded 95 
percent. I t  depends much on the 
final num ber of eligibles. I f  the re  
are 3,000, and  500 get no jobs, 
200 non-veterans, on the 5 p.c. 
basis, would lose out, bu t so 
would 300 veterans also. All non
veterans, Instead of being ap 
pointed would be disappointed.
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MORE WAGE AGREEMENTS TO BE SIGNE
By H. J. BERNARD

A long list of agreem ents w ith 
akilled and semi-skilled NYC em
ployees, w hich have been held up

by a court case, will be sen t to the 
Board of E stim ate for approval. 
Budget D irector Thom as J. P a t 
terson announced. H undreds of

employees are  involved in  the  
move. T he law case was Anally 
won by th e  City, so th e  agree
m ents now have th e  proper jud i

cial s tam p  of legality. Mr. P a t 
terson said  he  haid been im por
tuned  by m any  employees and  
the ir  wives In favor of th e  agree-

Visit the Ncu> HOME BUYERS EXHIBITION 
'-o f The Dime Savings Bank of Brooklyn

" ^ c a t m C 9 t ^  t i c

LIBRARY o f  HOMES
^  ' P n M H t a t c o H  t i c

Long Island Home Builders Institute

‘Window-Shop* the new homes in 75 building projects of 
leading local builders. Complete information is available.

' See exhibits of new scientific equipment-materials-  
labor-saving appliances — furnishings.

► Use our Free Catalog Service-hundreds of new items of 
interest to you, Mr. Home Buyer-Builder.

\ Find out all about The Dimers low-cost home financing 
plans, and the average monthly carrying charges for 
various priced homes.

y Open a Savings Account to accumulate the down payment 
to purchase your home. Interest paid from day of deposit. 
Our latest dividend 2% -T h e  Dime has never paid lessT
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The E x h ib i t io n  — 
open during bank
ing hours Mondays 
th ro u g h  F r id a y s ,  
and Thursdays until 
7 P.M.—occupies the 
second floor at The 
Dime’s main office, 
Fulton S tree t and 
DeKalb Avenue.

Write for your free copy o f  
our netVf informative book^ 
let: *'^Buying—Building?**
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m ents, w hereby m en go 
annua l pay  basis, instead 
working a t  p er diem rates 
sh a re  o th e r  benefits. ’ 

T here has  been a division 
opinion am ong workers covpriJ. 
Section 220 of the Labor t 
which requires th e  city to pav' 
ra tes prevailing in  private in, 
try  for th e  sam e work, but 
employees who w ant to sign i 
trac ts  will soon have a field 

“T he E vadan case has 
possible for th e  city to p r ^  ' 
and the  proposed contracts 
subm itted  to th e  Board of w  
m ate w ith in  two or three 
which is as fast as we caul 
them  all properly in form" 
plained Mr. Patterson. ’

Good News for Clerks
Asked about appointments aim 

prom otions in  th e  city service v 
P aterson  said th a t,  in general’ 
there  would be no promotions bp 
fore th e  new budget goes int(i 
effect, on Ju ly  1 next, with th& 
exception of 109 Fire Departmen 
prom otions (See P. 15) and possiJ 
bly a very few others.

He did have good news for 
Clerks, G rade 4, when he said th 
he h ad  decided to recommend 
M ayor W illiam O ’Dwyer that they 
be g ran ted  equivalent incremenlsj 
The benefit would not accrue to 
all, bu t to those who had been 
h a rd  h it, because out.side th* 
above th e  top limit of the incrê  
m en t range. Also above that range 
are Clerks, G rade 5.

Increm ents stop a t $2,400.
For th e  tim e being there is no 

p lan  to extend the  benefit to thd 
G rade 5 group. They might coma 
in later. At least, Mr. Patterson'a 
recom m endations will be in thaq 
genieral direction.

P ark  Dept. Project Lags

On th e  reclassification projecll 
th a t  is expected to improve thd 
career service in the  Department 
of Parks, w ith upgradings and thq 
h igher pay th a t  go with them, 
P a tte rson  said th a t  his office wa 
still try ing  to  work on it, waJ 
eager to  get i t  adopted, but had 
been delayed by one matter aftei 
ano ther popping up. He was oveg 
to  the  M ayor’s office a good dea 
the  p as t week and  hopes to 
the re  again early  this week on 
and  o ther budget matters.

He h ad  a session witfi the Counj 
cil before the  budget was adopted 
by th a t  body th a t  took up tĥ  
be tte r p a r t  of a  day.

The $250 raise, as applicable' 
fu tu re  en tra n ts  in the city service 
is still in  th e  undecided stage 
w ith  th e  exception that 
P atro lm an  and  Fireman (F.ui 
appointees will positively 
raise, bu t as for the  rest. Mr. Pat̂  
te rson’s best guess is, No.

The ?250 Base Pay Raise 
“We have grades in the dtl 

service,” he explained, “fof ’"J 
stance, we have been appointmj 
Inspectors a t $2,401, and we mai 
still continue to appoint 
th a t  rate , and  not a t $2,650, 
would include th e  raise if ^  Q M 
it. Action will have to be taken m
the  grades, to conform then q
new rates, before any 
raises could apply to 
employees. Some arrangemeni 
have to  be worked out, ana 
present th e  situation is unse 
I t  m ay be necessary to ^
salary  ranges of some grades. 
cause we cannot 
grades by ignoring their pr J  
status. W hat we will have to 
to conform  th e  grades to tn 
rates, including those who 
ally get the  basic ’»
possibly excluding, with soi 
ceptions, those for whom tn 
was no t Intended.” . j ap

T he idea th a t  he broached^j^ 
peared to  rela te  to a res . 
th a t  would encom pa^ „Ldes 
raises in th e  altered g tji|
present employees and , gj, 
grades as they  were for

“i r s  h a rd  to te ll," he 
ed philosophically. ‘ Tliei 
a change.”

No P atro lm an  Jo»s  ̂ g
H e had  no word 

po in tm ents as of PatioUne
cept h is reaffijm ation t
would be none before pgiic

into effect;

, thii

Commissioner Arthur 50
lender would like ^  geŝ 'O
bu t m ay have t o  have
; i t h  th e  B S S e t
indications are th a t - impo-'f 
for reasons of econo 
by th e  stra in  on the na 
th ink ing  in term s ol “thinking 
that number.


