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Ticket P -
No. Winner
35539 M. Cw:rko
R.F.D. #3; Bullston Spa N.Y.
384175 A. Romano
| | 1139 ‘Palmer Ave,, City
21704 L. J. Horinka
2 R.D. Carnmn-Albany Rd
2470 . Manger
S B-12, Bldg.273
39271 J. H: Lontrato
' ‘Bldg. 40 ‘
, 37314 H. Lockwood
Knolls #1..
-"8000 , LeoBLulri‘e}:
y Bldg. 273 .
39971 - N. Erickson
Bldg. 16
J. Wilson

11518

34598 -

and the 2,33 rate to

right to stop work.

~with othor t

Loy

WINNERS OF SPRING'GWEAWAY

Thie: dmwmg for the prur_s on the Local 301 Spring Gwemvav took

Bldg. 10A

T 18, Burns
- Bldg. 461

10995

G. Iinglish .
Bldg. 16
2h16 J. I“Llhmt\h
13-9, Bldg, 273 ‘
2h1 n, W u:svlml
\ Bldg, 27 :
30570 7 S, btile '
- Bl([g‘ JUA.T(.%t
N8BT Olive Avarez
| 882 Strong SL.,City--_N o
13378 R. Batzinger

1242 Sceond Ave,, Gity |

The winners. ;11‘

Prize

place Just Monday at the Memberqh:p Meetmg with Police Coult Justlce
LLounc; Rlndldl domg the honors.

¢ as fol]ows

——
R

Power Laﬁ_’j’llMower'
,Melgl,or Woman’s Outfit
"‘Limvn' Tz}ble, er brel.l’:al_,r 'Chair '

'l‘*"ishing Rod & Reel | ‘,
l’o rtable Rad io .

L;-{l\l\'l'l Chuaise Lounge
IMlash Cam;e l

IS le( tlu. Coﬂve Ma]wr
Flectrie I' r\'m;, 1’ an

. ol ding :f\;]'u‘m inum Trl lJlt

Colemun Cun‘.lp Stove

.(-5uLd‘.oor'Ii’urtuble Cn(l:_le:r
'l‘ru\.'el“ .-f.-le,lrm Clovkl
l""ernrunel__l.t Wauve
' 1‘-"(3‘1'1,11 an evn t 'Wu.‘-\'e
“l"erl.nunehé Wcl\L

[T

Large Mofor-Gen.
Test Rates Upped

After months ul_.ug,mm,,, inv e.st~.
igating, threats and sto])pn;,ee, the
Large, Motor-Generator Depart-
ment heads agreod to increase the
top test rates from 241% to
241%,

The Test Operators working in
Bldgs., 16 and 60 filed a. complaint

. Lhrough the Union that their job

content hdll been lenged with
considerable- responsibility - added
when the Department remaoved the
Test Engincers from the Job. As’
usual the Large Motor-Generator
Dept. management I‘Ofllh(‘,(l to rec-
ognize the facts of the case and
denied the request. The grievance

Swas  processed through all levels

of the grievance procedure which
gave the Tost Operators the log zl

U

An investigating committee coi-

posed of experienced Test Qpera-

tors, members of Local 301, was
set up by the Union and after in-
\u.\t»lg.ttmg the duties ol the jobs
in question and vom]mnm., them
test johs in Lhe plant,
they agreed that the request lm' &
wige inerease was justified,

In a final mecting with manage-

‘moent last I"i‘i(l.l\"", a Union commit-

tee headed up by President Jumes

248 . test.

Meﬂqe Oﬁer on
Eurbme Case

(Conlmw-d I'rom Page 1)

wis to apply the r-lmnges in-ratos
that” were made pif the  Assembly
after test to the Asseniblers hefore

in rates. Therefore,’ approximately
H1  Assemblers were l'UCLlh_blﬁ(.‘d
angl received incieases. © "

“ (,o;.,nutta ne;,otmterl the incre 1:~.e.s'” ,
which are made retroactive to April e
The Test Operators’ request
wus for a two step inerease; how-

1st,

ever, they ¢ agreed to return to work

lebt'd on the present wage 'offer «

and pending o meeting scheduled
for June 26th, to discuss the addi-
tional thp thit was requested.

IUE-CIO LOCAL 301 NEWS

OFFICIAL -ORGAN OF LOCAL 301,
- REPRESENTING SCHENECTADY
‘ GE WORKERS

Ao
Published by the Editorial Committea
--Pres|den!....-......'.'..;'...‘.‘;'_-‘_'_Jnmus J\
Vico Presldental cen.o. - m————— Joseph  Alois
TrOOSUFr e v o, Jaseph Whitboeck
Rocording Secrealry oo L
Ass't Recording Secrotary - Allen E, Townsond
Chief Shep-Stoward. . __ William Mastriant
Business- Agente oo Loo Jundroau

121 ERIE BLVD, SCHENECTADY N. ‘u’

- meetmg‘

C Distiiet

* Labor,
Monday which

The department managenient’
finully agreed with the Union that
“the slight difference in both opora~
“tions did not justily the difference

“Cognetta |

arry Guho 1
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Area Union I.abel ‘Meet on Bldg 85

Campaugn Opens

A unpmgn opened last Monday
in the Capital Area for the pur-

.. pose of promoting the Union Label.

Last Monday a4t the Membership

Meetmg Mr. Silverman of the Am-

algamuted Clothmg Workers ad-
dressed the meetmg, stressmg the

_‘nnportame of every Union mem-
"'.__};er buying Umon Made products.
‘.‘Mso the members 1)1 esent at the
oppmtumt_\, to

had  the
meet Marie Oppedis suno, Queen of

- Unijon Label-Week, She is a Vice-

i"rgéjkl_ent of u- Troy Local of the
Amalgamated  Clothing  Workers.
Mr. Silverman pointed out that a
Union Label on a product is there

" to tell tho consumer that the plod-
'luc-L is the 1e.xult; ‘of skilled work-

munufactured
under decent working conditions.
The ‘Union Label Campuign is

nmn.shlp and  Wwus

the, first un]uu;,n in Lhe Celpltal

New York State Commissioner of
at a last
actetl as the sturt o!

spoke luncheon

the The - Iuncheun waus:
attended by several mayors

Capltal District.

campaign,
in the
Organized’ Lubor

and Tridustr Y were well represent-

ed.  Joseph Succocio represented

Local 301,

| nabor moe 03 E GoTTo 2
HELD LABOB?’

and. is - h])()l]h()l('(l by the *
AFI, and the CIO. Isadore Lubin,

Wage Rates

Representatives of IUE Local

301 held a meeting with Motor De-
partment’ representatives for the

purpose of reviewing the present
rates paid since the wage adjust-
ment of 15% over 1 year ago. Pro-
duction has inéreased- 100% since
the last wage increase. -

The «lepartment which produces

Tri-Clad Motors of misc. types is
highly mechanized and was intro-

- duced as a day work job. The
Union ohjected to incentive pro-~
duction for day rates which re-

sulted in the previous increase.

management  which
following points: -

-~ more time
proposition. The next meeting is
scheduled for Wednesday, June

iThe Union made a proposal to
involved the. .

1. The present rates should be
inereased substantially in line
with the“past 12 months in-
Lrease in production,

2, Tuture increases in produc-
tion should reflect automati-
eally inerenses in paid rates.

3. Full employment  should be -

puarantéed in . light of in-

creusing production schedules, ..
The management has asked for
to consider the Union’s

Ly I
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day, July 16 a general contract to Pioneer Construction Com
pany of Schenectady; which was the lowest bldder

The contract ‘was awarded at a
maximum  cost of $169,000.00,
“which mcludes demolition of part
'of the present bulldmg

CA complete. new meetmg hall “of
100" 'x 125" will be ecrected with .
modern stage and "dressing rooms
that will accommodate standard

~theatrical back drops.

( Toilet facilities and, storage space
| \\'111 be provided on: Iower level of
. stage, .

‘ There will be a seating "rtrea.of

100 square feet, which will prol
vide a regulation b‘mhetlmll court,
with a wooden floor.,

'l‘he new. buxlclmg will be made of
lamumted wood trusses parts of
~the pre esent foundation will be used
“in-the new construétion, ‘

The mecting hall

“ stag}e of the gener al extensive. plan
for .the union heddqum'terq. As

. : soon ‘as funds are available t'he

)cond stage will be started—the
mtchen and ‘banquet: lmll

The thu‘d stage will call for the
remodeling of the present.two story
structure to provide ‘eight bowling
ulleys, offices and meeting rooms.

The building site will purk nearly
100 co.rs, and the adjoining stréets
will afford additional parlung fa-
cilities. .

#all will be completed in-November,

o
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It is expected that the meeting
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Cost of !.wmg
On Increase

Under the IUE- GE contrlct it
])1'0\’l(lf‘b 1‘01l an mereuse in 1 ate-for
cach 0.5% Ti¢rease in ‘the cost of
living that excealls the ‘index for
bnplember 15,° 1955,‘ which was

119,

The mde\ is computed and pubs

The Bulldmg Commlttee of IUE Local 301 approved Mon- |

ﬁere You Gwen to C. 0. P. E

C O P.E. 1s ot a
Political Educatlon of

Mechme Opemi‘ors

Wanted at GE -

lished. by the Federal Department -

of Labor. "The ecalculation of the
cost of living under our agieement
Is made each three months, using

the indexes for December, March,

June and Septunbu'
The June index,

which will be

published at the end of July may

show o 0.5% increase in the cost

ol living, inasmuch us the March

report report showed the index atl'

115.4.

It thls wlll be tho e lSO an- in-
crease of Oo‘) in ‘rates will -be
made, ~ .-

A report will be made in the

“Union paper when® the Government

veleases the July report.

Trial Committee

Accordmg to Local Man: Lgement
there is a scareity of experienced
Boring Mill and Lathe oper: ttor’b.

Management has indicated .
will be necessary to hire new peo-
ple through unployment office to
fill l)l'th(.(.'tl\O job openingss

The Union has notified manige-

ment that ull experienced Luthe

und Boring Mill operators- who nre
working on other

to fill these jobs. Likewise, up-

grading-of employces \vlth_selrlce"-'

presently “working on related jobs, .
of lower job vulue, and where the
employee can learn the higher
rated job 1eqmrements with inci-
(lent.ll training should have pre[‘u-
ence over any hew employee.
Th Union

. to members ol the Executive Board
requeetmg‘ the Shop  Stewards to

Reports =~

The Trial Commlttee reportul
their recommendations to the J uly
membership meeting held at Unjon

Headquarters last Monday.

As the result of a hearing held
on July 10th, they found the de-

‘fendant, H., L. Hervev, Bldg. 16,

(Test) guilty .of charges made bv
his co-workers, -and recommended
he be expelled fmm the umon. ‘

‘The plaintiffs in this cuse were
I

and J. Ward,

The Trial- }ommittee.members
were: J, Smith, A, Campriello, G.
Poruzzl, Thomas MceGrath and Ar-
thur MHerbert.

. {Continued on_Page 4)

AP ":o:\*;!:.?rr.:a‘-f:;:\:"A,:r-,a:';e‘!\\rrmw;;,:ﬁ-,f,-..-,n,
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-4. Job rate, was it D.W. or D.W.

I Perfetto, A, Foggia, '1 Char.sl\v.__

w1y

L Ny

inquire in thelr‘respectlve groups

L for cligible eandidates. . -

Some names have been referred
to the Union office, however, not
enough information has accom-
banied the candidate’s name, :

We need to know the followm;:
mf ornmtlon :

1.  Name and Scervice.

- 2, Indicate Boring Mill. or ‘Lathe

experience, 7
4. How long ‘were you occupled
on machine,

5 Were you fully qualified ?
6. "Wlmt bmldm;1 dl(l you work

. :“"9
7. .Wl“ you d('cept 2nd or 31(1
shift? .
‘Any member who is interested

in these openings should make
sure the above information is fon-
warded to- the Union office. -~ -

A T \\\r\ :.ww‘«\v‘\rw‘*\n\r%‘m\‘i.“h*\k‘r

N 'ij.'x-\

oceupatmnht
should be given® first ‘opportunity

o o

sent rommumc mom

pohtlcal party. It is the Comrmttee on
the’ AFL-CIO, to advance and promote
the general. Welfare of America, by political education and .

political activity.

Established at the first Conbtltu- ‘
tional Conventlon of .the AFL-CIO .
in December 1965, C.O.P.E. is a

. merger of the AFL Labor’s League -
~-for Political Education and the CIO

I‘olltw \l Ac.tlon Commlttee

“ Oblt’-ctwes e

One of the major tasks of

C.O.P.E. is to encourage wor ]\Ol‘b to

1emsto and vote,”

.The g

wiped out by deeisions of Conp;ress,

-~ State Loegislature or a City Coun-
That is where the small but -

¢l
powerful iorces of reactionary bus-
iness groups is attempting to kill
Tabor's efforts to achieve p,leltg.r
welfure and security. ‘

. "'ng'_'am'.
Briefly, the program of  C.0.P.E
is to fight for

p105ment based ot an economy in
which - our inereasing produetmty

is miatched by inereasing. consumer

ur rlumng‘ power,

It stands for sound and Fajr La-
bor Relations, for better T Education,
Housing, Social Su.urxty, Unem-
ployment  Insurance, and Work-
men'se Compensation Benefits.

It-stands for equal distribution
of the tax burden, and protection

of our Nutional Resources, ade-’

ql’hltL health scrvices, and exten-
sion of Civil Rights, and Civil Lib-
erties to all our citizens.

‘TPFinances -

Out oI‘ (i ach dollar contributed to

$O.PE, one hulf is usded by loeal
and State Committee on Political

Iidue 1tmn, the other half is used by

“National C:OPR. to wid worthy
candidates for” National offices.

I you have not contributed to
'C.OPI see your Shop Steward or
xecutive  Bowed membey, Make
sure
donation,

‘A\W \w ‘X\,"x{"\ k\n\:\‘fq 2?‘-{\

' e —«Ao--a-\.hnl“\ﬁ W.M &f’d‘m.-‘tnlﬂ“t “"‘L\u L

riving m.ulo at the ]\:u';,'nn- '
ing tal)le ¢itn be whlttled down or

| sconomical and So- _,
“cial justice, which includes full enm-

you get a reu'-lpt for ‘your
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~injuries from G.E.
six' months of this yeur the total .
_amount ’
@mmuntcd Lo’ $124, 749.97. To ob-
‘tain these awards, the Union law-

- workers.

dnmtq mentlonod here,

-rﬂuc-d against the G,

L ” il ._’;,‘, l . v '\‘ f) R R i
R W i L.

ol

-

THE LEGAL CORNER

(A Column Wntten by LEON NOVAK of Novak & Dlamond
Attorneys)

173 Workers Pcud $125 000. 00 for Injuries
| During First Six Months in 1956

- Of the m.mv hundreds of cuses
of injured workers who have hueen
represented in their claims for
compensation hefore: -the Work-
men’s Compensatnon Board, 173, ol‘
these workers were successful |
obtaining cash payments for thmr
Dmmp; the first
workers

paid. to these

ver Leon Novak and his associate,
‘Mr Diamond; attended a total of
739 hearings. In addition to the

“approximately $125,000 paid direct-
iy to the injured workers
. compensation

_as cash
benefits, GI1 also
paid all. medical” bills for these

jured wo1]\ers themselves.

- The amounts paid to the me'ed
‘workers mngul from as little as
$100.,00 for a facml dlﬁsﬁgurement

to as high as $9937.00 for a badly

m_]uled hand. Other payments were
for injuries to the eves, loss of .

hearing, crippling injury 'to hands,
feet or fingers as well as. lost time
pnymentq for 1nab1llty to work due-

‘to mJumes

Many CJ.S(}&: \\'hich are now still

‘pending, will be completed in the
last half of this ye:
sation” will he obtmned f01" thnq(.

+and compen-

workers, _ .

In addition to the cuses w‘hul'u
workers received the « cash
there were
other eases in which orders . were
for the
benefit of injured workers 1'equ1r

ing the- Company to pay benefits

to the injured workers for the rest
of their- lives owing to thé fact
that these workers are permanent-
ly incapacituted from working.
Those: who received benefits and

-« then returied to work can reopen

their cases ot any time within eigh-
teen years from the date of their

accidents, if their physical condi-

tion takes a turn for the worse: -
An injm‘ed worker is represented
by the union’s lawyer only when
]lL, or someone in his belmlf comes
to the lawyel’s office in the Union
s Mall to report his cusol There, the

numod worker gives thélawyer

the faets as to his injuries. A claim
is filed for him with the  Work-
men’s Compensation Board, Often,
the lawyers . have to confer with
the worker's doctor to prepare the
case lor trial or to complete the

: .lfln

- on.the théory

.The total amount paid’
- for medical treatment is, of course,
'unknown but uudoubteclly it ex-
ceeded” the amount’ pald to the' in-

“workers,
- 310, Blmira GE fnun(l:y voted. al-
most undm_nwuqlv to afﬁlmtc. \\'1th

pay-,

c.I.um being  muade for benefits.

After the claint is filed, the lawyer
aecompan ies the injured. worker to
: um court hoarmg‘h which may fol-

This service continues even
the union member may be
forced to give-up his employment
that union members
dre-entitled tn this service,

low,

Steelworkers
Local Tries to

Keep UE “Qut”

Special to ]ulb()l'b Daily-

Buﬁ"cllo, NI Y. — A local of the
of . America
has asked the arca (‘IO-Councirl,to'

Uriited Steelw orkers:
\\1thnlcl approval of any.‘,'merger
plans . which would give former
leaders of . the -independent United

Y..,lcctncal Workers “any place” in,‘,

the united labor movement

wastern New York.

A resolution to this effect was

ndopted by USWA Local .2208.
The resolution is aimed . ut
former UE leaders who reportedly

have joined the staff of the AFL-
CIO’s International. Association of .

M: whmlsts. )

'Eﬂmnra GE Vote IUE

More tlmn .)00 Geneml l* chLm
membcr ol CURL

TUT.

A sp(.ual memberthp meeting’

was called for the purpose of con-

sidering (hb.xfhlmt.lon. UE rep-
resentatives were invited along

with representatives of IUL. The
UK did not show. up. -
However, ULl tried to stop the

. meeting by announcing there would -
‘not be a meeting,
of the Elmira Foundry turned out
and voted. They are now _membelj.'

of TUE.

“workoers. -

Locul -

The members -

There wnll only he one issue
members on vucqhon The next

issue of the Union paper will
be on August 10th. ‘

| of the. Union paper for July, |
"due to the large number of

J om :

Musi‘ Pruces Rnse
When: Wages Rise? To Kiwanis Club

(Ropl int { rom Local 707 Cleveland)

M:ny \\orkm's ask what good is

A wage mu'eaae when the ‘compan-

ies raise then' prices to more. than
cover the 1ncl‘ea.qe" '
' 'I‘lmts a good questmn and one
that is not lJemg faced up to pub-
liely by people in or out of labor.
Unions feel justified in. raising
the " standard of living of ‘their
- They  point to record
hreaking profits by the lurge cor-
porutions. The first quarter profits

of these lnl‘g‘b corporations in 1956

are running more than 50 per cent:
higher
time two yeurs .1;:0.

Big® Business - argues it
these ‘enormous profits for further
expiansion. But in thé past year we
have scen this “Expansion” over-
done ‘in the auto industry, where

~excess enthusiasm, over expansion

of credit, and over selling by the

auto nutkétg.ims cereated a serious
weonomic problem for

It appears now we face a fork
in the road of our

oniy. One road can carry us for-

ward and up, thu othu‘ baclxw uedl

and down.
The road down woul(l he a reces-

. Sioncand its: accompanying misery.

True, prices of articles would: drop
hut it-would be beeause fewer peo-
ple have the money to buy' these
things. Labor believes in full em-
ployment  and  would fight this
trend, as it has in. the past, with
all the resources at its command.
The other road involves. enlight-
ened leadership on the part of our
11;., Business leaders. Instead of

_‘(Contmlued on Page 4)

fa/uEN TuE BIGBOSS wriTES
A CHECK FOR A BLOCK OF
TICKETS TOA $ lOO-A-PI.ATE'
: (boD DINNEK ..

W 1T5 LISTED
Y ON WIS

BOSINESS
EXDENSF:
o ACCOONT.

oA

BUT WHEN A UNION MEMBE R,
MAKES A VOLONTARY ConN -

TRIBOTION OF ONE DOLLAR,
" FOR. PO\..\TlCAl. & 0UCATION uy

THAT'S 0%\NG UN\ON‘FONDS

auto workers,

industr i 1l econ- .

FOR POLITICAL CONTRIBOTIONS

v -Qopyrightod = Labor Foatures

- IJc.lh(n
growing pains of these Pleshme
have caused. work btoppdges and

~than pmﬁt.s at the mmn

t

Jandreaiuﬁ\SpeWks-.‘

~In speaking to the members o
the Niskayuna Kiwanis Club, Leo"

Jandreau said, “The decentraliza-
tion program of the General Elec-
tric has set back the peaceful and
orderly procedures of resolving
prievances sutisfactorily.”
The Business Agent wention to
say, “We have too many small-men

on Ing' johs who are serving their

time a8 apprentices m.the field of °

Relations, therefore the

plenty of heada(he‘s for the union.”
Decentmlmatlon has created au-

Vi tonomous depmtmont1eqpon<nb111tv
needs,.

with | dopdltmoni managers - who
have the authority to scttle dis-
putgh arising m-;tho.n‘j,:\__‘dep;uLments.
but up to the present time have

elected to be significantly ubsent

during  grievancee
choose to operate

sessions,
hehind

~ They

their suhordinates to diveetly han-
dle all nmiatters 1ogtu(llos~« nf' their
importance. :

The other phasd of (Iuwntmlmn-

closedd
‘doors and pass the buck to one of

tion has resulted into departmentg—

heing transferred to
munities throughout the country.

To this aspect of-Company Pol-
iey, Jundreau said, “It is being

done for the sole purpose of fat-

tening the Company’s profits.”

" The Company moves to these
towns only after -they have. been
checked Tor favor: able climate. The
climate, Jandreau said, has nothing
to do with weather conditions. It
nieans how low is the community
rate level and how anti-union are

the local authorities and how dull,

is the labor movement.
Many questions were

the Business Agent, among the%c

was the Westinghouse strike.

.Lm(hem said it was a dlsgraL )
for a corporation to deliberately’
~try to break a union by forcing and
a strike . that lasted

prolonging

seven months.

However, with the

place in 1946 and lasted 9 weeky v
The test of labor leaders tods,
and ‘management 1'epresentatwe¢; is
to prevent strikes if it is at all
possible to maintain respectful und

reasonable compromises.

: ,The meeting adjourned with giv-
ing the Business Agent a vote. of

Eﬁ' Pays to Belong
o the Eﬁmon

s g
. . P o
R T D Lo B

asked of

small con% -

" help of the American Labor Move-
- ment the Westinghouse Corpora-
-tion failed to carry out its plan.

We are fortunate in Schenectady -
of only having one strike in the .
}nstory of the union, which took ...

-

“thanks for’his interesting speech. -«

""" ~faniilies, and that an 1nc.ome of $5220 means there is more

Womng Wwes Account for H..gh N

Family Incomes During 1955

Recent héadlines boasted that”average famlly income in

1955 was $5220 before taxes, up 3 per cent over 1954, and a
~new high. What they didn’t say is that more and more married
women are going into the labor.market to help support their

than one breadwinner. |
Even the $5220 picture is not as

rosy as 1)1(,tu1e(l First, after taxes

., the figure drops to- $5000, Second,

,_the average worker doesn’t av erage
anywhere

near. that. In May of
1955, the average take-home pay
a§-$71.95 for a- worker with three

( )deppndents and $64.62 for one with
" no depemlcnts This comes to §35697

AN

cers in the faniily.

o0

to -$3230. 0on a H0-week basis, or a

good hit" under that magic ﬂsoOOO:

ﬁgur .

How core the ‘BO’OO ﬁ_g‘ure?
Well, for those statisties, “income”
reported includes not onlv wages
but dividends, intevest and rent,
and is the tital incoine for all work-
avatluble  stutistics

The latest

show that in 1954, median income=
~for families with one wage edarner
wus $3814; with two ‘earners, $5000;,

with three or mnr'e, $06669, (Median
means as many l'dmlllu; garned he-

( Jlow that. figure as above.)

‘8o, $5000 average family income,

‘means more than one wage earner,
and the record shows that's
been going on, dt a faster mdg_l_’ast-
er pace. . - : |

The number of wor]\mg wives in-

creased by 600,000 in 19564, to hit a "
new high of 11,8 million. The Bur- '

caw of the Census reported in De-

~cember 1955 that “although the

number of married women in -the

. population has been rising steadily
during the post-war period, popu-

lation ‘growth has accounted for

only a small part of the labor Torea

cexpansion. The major factor has
been the sh.u'p inerease in the pro-

wortion of m.u'rle(l woinen who par-

Jticipate in the IdhOl‘ force and as-

sist in the support of the family,

at least on a part-time basis.”
“ The same report pointed out. that

" “two-thirds of all families with in-

comes of between $6000 and $10,000

" in 1951 had more than one earner.”

~ With only ong earner in the family,

only 34.6 percent had incomes-of .

more ‘than ‘B5000 with mama ‘also
working, the percentage Wwent up

™o B4.7. Thus, median income for
sfamilies where only pop works was

#4051 -in 1954, against $6336 when
mama also was working.

In 1940 only 5 million married

women had jobs. In April 1955 the

figure wus 11.8. million. - By -carly

fall of 19556 married wnmon made
up 31 percent of the wm']nng' Toree.

'1‘ho ‘Census Buro AL rupoﬂud for,

.Muy 1966 an. mu'mso in Lho labor
force of 2 million,” .mcl u.\plnmod
this “unuaunl” increase as occuring
mostly-in Inte 1955, “with working
wives playing an important part
in this rlm'olnpmont”

what'’s -

-in "Shop

Cin job |
T eronsed duties.

Big Fund Sethr’
Medtca! Research

Washington — COI‘Ig‘IGHS went

all._out for research on cancer,

heart and ' mental diseases in ap- .

proprmtmg money for the fiseal
year just started,

The National Inbtltute of I[ealth .
“was voted 5’p184 million. This: is $86

million more than NIH h'ul for the
current fiscal . year.

" The Labor Department was voted

- $380 million, most of which will go
-~ to state unemployment cmnpenqn-

tion programs.
,The labor and- welfare mohey. b111

was approved by the Mouse .and - '
_-then by the Senate and "-.c'nt to the '

'Whlte House.

Bl(lg‘ 16: William Wtbster, who
works in Shop Steward W. Kangas’
group, feels that he was entitled to
one of the epenings that occurred

on the 60" and other lathes. Union
1*t,queatq an mvoqtlgntlon by the

;Olnl)dl'l\’ o :

Bldg. 273: John A. Bo:st, under

Shop Steward M. Dumas, is re-
questing that he be placed on a
piece work job, Union requests the
Company to loolc into this- 51tu.1.-
tion., .

‘Bldg.. 273: Geor ge I'ellcel, work-
ing m Shop. Steward D. Bray’s sec-
tion, is 1cquest1ng that farm-out of

- cutter-grinders be stopped as there

are qualified men. in the Division
who are capable of doing this work,

Bldg. 12: The group under Shop’

Steward IS 'Smith - ‘are protesting
loss .of time .spent in. obtammg
vouchers and getting prices cor-

rected. Union requests Company’

corr(,ct. this sxtudtlon.

Bldg. 66: John Cavalancia and
Frank Brua' who- work in Shop
Steward J. Lumia’s. group protest
that due to the shortage of help in

he hired to correct the health haz-
ard oreatocl by this mtuuuon.

Bldg. 16: ~William - Stram under
Shop Stew: wed A. Foggia is ruquest-
ing an upgrade to the next step ‘on

Test, Class B, in vww nf his test

experience.

Bldg. 16+ 'l‘he ;,roup of Absem
blers - Bene h - Collectors, who wotlk
_Steward IL Wnllmmt-z
group, are requesting an increase
ate to compensate for- in-

i

their working area, the washro oms |
. are being improperly serviced.
Union is requesting that more help

How DIP YOO LIKE MY
 SPEECH ON THE-
FARM PROBLEM 2

BUT 4 DAYS EAW \

WoULD po AHEAF

MORE qoopf

sands of grievances at. all levels
~each year.
examples of _cases, not. settled at
steward-foreman level, to be pro-
cessed at management level, '

IUE Local 301 handles thou-

These are just a few

Bldg 16 H Tml{ell. Jr., under
Shop Steward .J. Roca, is request-
ing transfer to former job which
had & higher rate. Shorter service
employees are
enings.,

Bldg. 16" Geo:ge 'I‘l"lh.m,'ivlu')

now filling these op-

ice,

work, The Uunion requests proper

ment.
Bldg.

<. in Shop Steward E. Smith’s section,
_are requesting a porter be assigned
to this aren to niaintain working -

works in Hhop Steward W. Biko--

wits'
adjustment _on 477-3210ELE  Drg.
9730886-4 AdJUbtll‘lg‘ Pin from the
present price of .17 ea. to .30 ea.

Bldg. 18:. The group working. in equalized fairly. Re(hmst Compam‘

: Shop Steward S. Roberts’ group de-
mand that an undesirable condi-
tion created by management due to
the I.LB.M. voucher system be cor-
rected. There is excessive lost.time
in the ‘group due to this system.

group, is requesting a price

condition, | [
Bldg. 29: Sarah Po;lbielski in
Shop Steward V. Lawya’s group
feels that the type’ and quality of
worlk in this group is not being

< investigate.,

Bldg. 50: George Volpe is pro-,

testing the unnecessary delay in

g‘t.Ltlm, the wrlte-u}]) on step lnddm'
prices'on Parnel Pac

wequestmg that supervision correct
Llns situation immediately.

Bldg. 50: Oscar Stolze, who 11-15
3/8/10
on lack of .work. The Union is re-
questing proper placement. S

Bldg. 273: The group under Shop

service, has been rem.hed '

The Union is

Steward H. Darrow is requesting:
.that an opening for a Leader under
Foreman McLane be filled bv the

Jongest service man,

Bldg. 273: H. C. Morris, wlm
works .. in Shep Steward L. Bel-
Inmps group, is requesting an up-

grading to Class 'l‘oolmaker in
wew of his service ancl experience.

U Bldg. 1057 The' group undcr Shop . |

Sle\\ ard: J, De Georgm is protest- -

ing the Washroom Attendunt being
foread to work out of classificatiod,

Bldg. 731
has apprn\mmtelv 27 yoars of serv-

A, Wuuhmlu. who

Bldg., 76: W. W. Peterson. Kiln
Operator, and L. Davidson, Mater-
‘ial Handler, working in Shop Stew-

has been reached on lack of
placement on days as per agree- . '

“The gloup who “work

ard H. Kaminski’s group, are pro-- .

testing their being asslgned to du-

ties not in their classification. Un-

rion - requests management correct

this situation.

Bldg, 18: Lmry ‘Ostrander, who
worls in"Shop. Steward A. Cotton'’s

group, is requesting”that his job be

reviewed and ‘properly. rated since

-there have been extensive changes

in the job with mise, set-ups and
close . toler'mor' work involved.

Harpy Vacamion to
ALL our{ MEM&ERS. l‘
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