
— QAAAIL 
L i E A . 1 > £ R 

Americns Lnrfient ISetvnpaper for Public Employees 

Vol. XXXVIII, No. 39 Friday, December 30, 1977 Price 20 Cents 

CSEAS SIX REGIONS 
See Pages 8,9 & 16 

CSEA To See Merit Study: 
McCowan Blasts Secrecy 

"We are 
willing to 
cooperate In 
a search for 
genuine reform" 

WILLIAM L. McGOWAN 

ALBANY—In response to a heated letter by Civil Ser-
vice Employees Association president William L. McGowan 
charging the state Civil Service Department with preparing 
secret reports, Civil Service Commission president Victor 
S. Bahou has agreed to furnish Mr. McGowan with copies 
of the studies which are purported to contain recommenda-
tions for sweeping reforms of the entire New York State 
civil service system. 

Mr. McGowan criticized Mr. Bahou for not making the 
reports available to CSEA officials before news of the studies 
were published by an Albany newspaper. 

In his letter, Mr. McGowan also cited the CSEA's "will-
ingness to cooperate in a search for genuine reform" as 
evidenced by the union's joint efforts with Democrats and 
Republicans in the Legislature and the staff of the Tempor-
ary Commission on Management and Productivity to secure 
civil service reform. Mr. McGowan expressed the CSEA's 
firm opposition to any unilateral changes imposed by the 
Civil Service Department without negotiations and "any 
secret schemes" to abolish the Merit selection of employees. 

Mr. Bahou responded by reaffirming his commitment 
to the Merit System, explaining that he was seeking "to 
achieve some improvements in the Merit System to make it 
more responsive to today's needs and more consistent with 
Merit principles." 

Mr. Bahou also maintained that the publication of the 

contents of the report in the newspaper was done without 
his or his department's knowledge. He said that the reports 
were probably obtained by the press following the mandatory 
filing of the reports with the Department of State. 

Mr. Bahou said that the continued existence of the 
Merit System depends on its ability to "adapt to meet today's 
and tomorrow's needs. I know that both CSEA and the Civil 

(Continued on Pasre 14) 

Agency Shop People 
As Regular Members 
Means Strong Union 

ALBANY—The dollar amounts are the same, and both 
members and non-members reap the benefits of represen-
tation and negotiations expertise, but beyond these points 
there really is very little similarity between being a dues-
paying union member and simply 

CSEA Opposes Changes 
In Probationary Rules 

come out solidly against the 
considered by the state's Civil 

ALBANY—^The Civil Service Employees Association has 
proposed changes in the probationary-service rules now being 
Service Commission. 

The union's research director, William L. Blom, told the Commission at a public 
hearing Dec. 20 that the current 
system would suffice if it were 
strictly enforced, adequately 
funded and supervised by better-
trained administrators. 

The proposed changes would, 
among other things, require each 
employee to serve the maximum 
probationary period; double the 
maximum probationary period for 
some employees; redefine the 
terms "transfer" and "reassign-
ment" so as to require proba-
tionary periods where they are 
not now required, and restrict 
reassignment possibilities within 
a department or agency. 

Instead of the proposed 
changes. Mr. Blom suggested to 
the Commission that "the pre-
sent rules be strictly adhered to; 
that supervisory personnel be bet-
ter trained to Implement the pro-
visions of the current rules, and 
that any additional funds be 
made available through the state 
Department of ClvU Service and 
the operating state departments 
and agencies for such training 
and implementation." 

The text of Mr. Blom's re-
marks follows. 

"Much has been aaid and writ-
ten recently attacking New York 

State's present civil service 
Merit System. The System, and 
its procedures for the recruitment 
and retention of qualified civil 

servants, has been described as 
archaic, slow-moving, inflexible 
and inefficient. Such critics 

(Continued on Page 3) 

paying an agency shop fee. 
Civil Service Employees Asso-

ciation dues are $58.50 a year, 
the lowest annual dues of any 
major imion in the country, and 
imder legislation passed and 
signed into law earlier this year, 
agency shop fees are also $58.50 
a year. But the simple fact re-
mains, paying an agency shop 
fee does not make an individual 
a member of the CSEA. 

Non-union members receive 
the same CSEA-negotiated in-
creases as dues-paying members. 
Since the Taylor Law. non-union 
members also receive the same 
representation. The Agency Shop 
established that non-members 
should pay an annual fee to off-
set the cost to the imion of rep-
resenting and negotiating bene-

fits for non-members. 
"There's no question but what 

the agency shop bill has made 
CSEA and all other public-em-
ployee unions much stronger and 
potentially much more effective," 
said CSEA president William L. 
McGrowan recently, "and I hope 
that agency shop people recog-
nize that a stronger union is 
beneficial to the individual em-
ployee, and that agency shop is 
actually a blessing in disguise be-
cause over the long run it should 
provide additional benefits to 
employees." 

Since CSEA dues and agency 
shop fees are both $58.50 a year, 
it is logical to consider both al-
ternatives to determine which is 

(Continued on Page 16) 

HOLIDAY GREETINGS FROM THE LEADER STAFF 
Members of the Leader editorial staff, reprcaenttng the newspaper's biincsi staff and reporters through tlie state, send greetings for 
the holiday season to their readers. It also provides an ^pportanity to reveal the people behind the bylines: from left, Marvin Baxley, 
Jane Bernstein, Harry Berkowits, BonaU Karten, Hareowt Tynes. Kenneth Sehept. Eva Feiler, Joe Bodrigues and Pamela Craig. They 
are gathered on the mrwanlne of New York City's Woolwwth Bidliinf. where the Leader offices are loeated. to wish everyone a 
peaeefal and pre^perot New Year. 
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fire BuiUing No Place 
To Work, Says CSEA 

STONY BROOK INSTALLATION 
Officers of Stony Brook University Local 614 of tlie Civil Service Employees AaMieimtion K»ilier In a 
friendly semi-circle with field representative Nicholas Pollicino, rii:ht, after recent installation. From left, 
are Helen Fox. treasurer; Ed Zurl, second vice-president; Sne Jullano, secretary; Jim Gomes, first 
vice-president; AI Varacchi, president, and Mr. Pollicino. 

U.S. Agriiulture, Railroad Jobs 
MANHATTAN—Seven new 

federal Job opportunities are 
available for federal workers 
already on the Job and for 
new job-seekers. 

The jobs are available in New 
York City, Washington, D.C. and 
Uttle Rock. Ark. 

The New York jobs are fruit 
and vearetable marketing special-
ist and Intelligence research spe-

cialist. The fiUng deadline for 
fruit and vegetable specialist is 
Jan. 6. Intelligence research spe-
cialist filing ends Jan. 4. 

Fruit and vegetable require-
ments are three years' experience 
distributing or marketing food 
products and two years dealing 
with agricultural commodities or 
agricultural marketing. "Hie post 
pays $15,090. 

Intelligence research applicants 

NYC PLUM BOOK 
3,000 JOBS WITH 

THE KOCH ADMINISTRATION 

Non-Competitive, Unclassified & 
Exempt Titles 

With City Government 
Ranging from Secretary to Commissioner 

must have three years' adminis-
trative. professional investigative 
or technical experience and three 
years' research and analysis ex-
perience. This job pays $15,090 
at grade 9 and $18,258 at 
grade 11. 

. Fingerprint er.'uniner, position 
classification specialist and equal 
opportunity specialist are open in 
Washington. D.C. Piling ends 
Dec. 30 for fingerprint examiner, 
for equal opportunity specialist, 
Jan. 11. and for position classifi-
cation qtedallst, iSarch 31. 

To qualify for the $15.090-a-
year equal opportunity post, can-
didates must have four years' ex-
perience solving social problems 
caused by discrimination and be 
able to assemble facts and write 
clearly; or hold a bachelor's de-
gree and have a year's graduate 
study In a directly related field; 
or a combination of both. They 
must also know the basis of dis-
crimination and have other 
abilities. 

The other J(A)s are raHroad 
motive power and equipment 
safety inqiector, railroad track 
safety inspector and budget an-
alyst. 

Details are available at federal 
job centers. In New York City, 
the center is at 26 Federal Plaza, 
Manhattan. 
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BAT SHORE—avU Service 
Employees Association officials 
have warned the state not to 
attempt to move about 85 Divi-
sion of Employment workers 
back into a fire-ravaged building 
here owned by a group in which 
state Motor Vehicles Commis-
sioner James Melton has an In-
terest 

The converted supermarket had 
drawn CSEA protests about work-
ing conditions before it was hit 
by a fire. Later, mployees were 
moved to what CSEA leaders 
called even worse conditions in 
a temporary location across the 
street until a showdown in which 
workers reported for duty but 
refused to work in a dispute 
over makeshift quarters. 

The state withdrew ordeis fir-
ing the workers in the face of 
CSEA negotiations on their be-
half. The entire office operation 
was later shifted to the State Of-
fice Building in Hauppauge on 
a "temporary" basis. 

The issue was reignited when 
CSEA learned that the owners 
were refurbishing the structure 
and had demanded that the state 
resume occupancy. It was under-
stood that the refurbishing had 
not corrected inadequate and in-
secure rest room facilities, nor a 
dingy, small place used as an 

employees lunchroom. 
Irving Plaumenbaiun, president 

of CSEA's Long Island Region I. 
and William DeMartino, presi-
dent of the union's Metropolitan 
Department of Labor Local, 
warned the state to disregard 
"political pressures" to force em-
ployees back into the building. 

At Leader presstime, there was 
still no response from the state 
on what action it would take. 

Tax Compliance 
Asst. Director 
Needed By State 

State Civil Service Department 
officials have scheduled a Jan. 
9 filing deadline for the $21,554-
a-year assistant director of tax 
compliance post. 

Oral testing for the job will 
begin later in January. The ex-
am is open to state Department 
of Taxation and Finance em-
ployees. 

Applications are available at 
state Civil Service Department 
offices at the State Office BuUd-
ing Campus, Albany; 1 Genesee 
St., Buffalo, or 2 World Trade 

-Center, New York City. 

WARNS OF TROUBLE IN ROCKLAND 
Warning that a strike by Rockland County employees is "a real 
possibility/' Patsy Spicci. president of the county unit of Civil 
Service Employees Association Local 844, tells the union's Southern 
Region i n delegates of bad-faith bargaining over a three-year 
period by the County Administration. Southern Region president 
James Lennon listens and second vice-president Marie Romanelli 
takes notes as Mr. Spicci explains that workers In his unit average 
less than $9,000 a year and have not had a raise since 1975. The 
Southern Region meeting took place earlier this month at the 
Holiday Inn In Newburgh. 

State Promotional 
Job Calendar 

FILING ENDS DEC. 30 
Supervisor of Civil Service Operations 

FILING ENDS JAN. 3 
Associate Budget Examiner 

FILING 
Chief Clerk 
Head Oerk 
Principal Accountant 
Medicaid Claims Examiner 

Trainee 
Senior Drafting Technician 

Principal Budget Examiner 

ENDS JAN. 16 
Chief Resources And 

Reimubursement Agent 
Principal Resources and 

Reimbursement Agent 
Security Hospital Treatment Chief 
Security Hospital Supervising 

Treatment Assistant 
For nK>re information about these and other state jobs, contact 

the state Chril Service Department, Albany State Office Building 
Campus; I Genesee St., Buffalo, or 2 World Trade Center, New 
York City. 



CSEA Opposes Probation Rules Changes 
(Continued front Pace 1) 

ly change the present system and 
its procedurps than to concen-
trate their efforts on what is 
needed to make it work more ef-
ficiently. Flexibility is already 
built in and the system is cap-
able of producing 'quick results.' 

"We submit that the short-
comings can be attributed to an 
inefficient administration of the 
present system, du& to an un-
willingness to properly fund each 
of its functions, and secondly, to 
an untrained and apathetic sup-
ervisory staff in personnel mat-
ters throughout state depart-
ments and agencies with a 'make 
it easier for me' attitude. This 
is analogous to replacing a sound 
old building structure with a new 
one, constructed of Inferior ma-
terials, simply to satisfy a cur-
rent wave of sentiment and de-
sire, without adequate considera-
tion given to future durability. 
More often than not an expen-
diture of effort and funds to 
restore the capability of using 
original means to attain desired 

''shortcomings 
can be attributed 
to an inefficient 
administration 
of the present 
system" 
goals proves to be the wiser in-
vestment in the long run. 

"What does all of this have to 
do with the pr(«>osed substitution 
of a new Section 4.5 (Probation) 
of the Rules for the Classified 
Service of the State of New York? 
Simply put, it means that we 
feel that Section 4.5 of the Rules 
of the Classified Service, as It 
presently exists, is adequate If 
strictly adhered to in application. 

"TRANSFER" DEFINED 
"The fact that the term "trans-

fer" means a change of position 
without further examination 
must preclude the possibility of 
the transferee meeting qualifica-
tions for the position to which 
transferred. With this in mind, 
the most important aspect of a 
transfer becomes the purpose for 
which such a transfer is either 
proposed or accomplished. If, on 
the one hand, an employee is 
transferred in the best interest 
of the State or for his own con-
venience (such as work location), 
then there should be no need for 
the completion of a probationary 
period at all. if such employee 
has performed well ID the posi-
tion from which he is transfer-
red and he has had good working 
relationship with his co-workers 
and supervisors. On the other 
hand, If an employee is trans-
ferred to resolve a problem which 
has resulted from bad interper-
sonal relationships, then such 
employee should be given a trial 
or probationary period to see if 
the problem persists in a new 
environment. 

"Under the proposed definition 
revisions, the term 'reassignment' 
has been changed to mean from 
one position to a position in the 
same title under the Jurisdiction 
of the same appointing authority. 
Presently, the change is from 
one position to another similar 
position under the Jurisdiction 
of the same appointing authority. 
The proposed redefinition making 

'reassignments' possible only to 
positions in the same title sev-
erely restricts reassignment pos-
sibilities within a given depart-
ment or agency. In so doing, the 
use of the reassignment proced-
ure in anticipation of layoffs 
would be drastically limited. We 
do not feel that such restric-
tions and limitations are in the 
best interest of either the state 
or the employee. 

PROBATION EXTENDED 
"With respect to proposed re-

visions of Section 4.5 of the Rules 
for the Classified Service, the 
following comments are appro-
priate: 

"Section 4.5 (a) (1) extends 
the probationary period for each 
permanent appointment from a 
competitive list and each original 
permanent appointment to the 
non-competitive, exempt or labor 
class of not less than 26 nor 
more than 52 weeks. Under this 
proposal, the maximum proba-
tionary period has been doubled 
and as such causes a chain re-
action which results in tying up 
promotions, increasing the length 
of exposure for probationary lay-
offs, and necessitates a change 
in the legal time limitations on 
temporary and provisional ap-
pointments. Additionally, this 
proposed change, wherein a fifty-
two week probationary period was 
imposed, would result in a viola-
tion of Article 12 of the contracts 
between the State and CSEA 
covering employees In the Ad-
ministrative Services Unit. Op-
erational Services Unit, Institu-
tional Services Unit and the Pro-
fessional. Scientific and Techni-
cal Services Unit. 

"Article 12 states as follows: 
'A permanent employee holding 
a position in the competitive or 
non-competltlve class who ac-
cepts an appointment from an 

open competitive eligible list to 
a position within his own agen-
cy or in a different State agency 
shall be granted a leave of ab-
sence from his former position 
for a period not to exceed 26 
weeks or the period of his actual 
probation, whichever is less.' 

"With respect to the proposal 
for Section 4.5 (a) a ) (1), pro-
vision is made here for the re-
quirement of a double proba-
tionary term to be served by vari-
ous trainees. In many cases, 
training is Undertaken while the 
person is employed and may 
cover a one-year period. 

"The proposed rule change 
states that the probationary term 
shall begin upon the completion 
of a formal training period. It 
is therefore possible that the em-
ployee may be serving as a trai-
nee for one year and then re-
quired to successfully complete a 
second year as a probationary 
term. 

"The proposal for Section 4.5 
a) (2), which states that each 
promotion to a position of Grade 
13 and below shall be subject to 
a probationary term* of not less 
than 12 nor more than 26 weeks; 
and each promotion to a position 
in Grade 14 and above shall be 
subject to a probationary term 
of not less than 26 weeks nor 
more than 52 weeks, gives no 
indication of a leave of absence 
of equal length In order to hold 
the lower level job open for the 
promotion process but obviously 
holds up permanent appoint-
ments. 

DOUtLE JEOPARDY 
"The proposal for Section 4.5 

(a) (3). when taken In con-
Junction with the proposed re-
defined definition of 'transfer,' 
could result in 'double Jeopardy' 
for employees transferred to low-
er level positions in the same or 

similar promotion series. 
"The proposal for Section 4.5 

'a) (4) requires each employee 
to serve the maximum proba-
tionary period. If this is the 
intention of the Civil Service 
Department, then the flexible 
term should be abolished and we 
should revert to a procedure fol-
lowed years ago of a fixed pro-
bationary term. We believe that 
requiring every employee to serve 
the maximum probationary perl-

the services rendered by the em-
ployee in the higher level posi-
tion as satisfactorily completing 
the probationary period of the 
lower level position. The employee 
who takes a higher level position 
is generally assisting the ap-
pointing officer in fining a gap 
in the organization structure. If 
the appointing officer has con-
sidered the employees aa suffi-
ciently qualified to advance him 
to the higher level position, then 

'we suggest that the current rule 
be strictly adhered to and further 
that supervisory personnel be 
better trained to implement the 
provisions of the current rule" 

Charge Clifton Park 
Anti'Union Actions 

ALBANY —Clifton Park Town Supervisor Charles C. 
McCloskey reportedly offered to have union designation 
cards of Town Highway Department employees returned 
from the Public Employment Relations Board if they agreed 
to sign a petition requesting 
PERB to drop the representation 
request of the Civil Service Em-
ployees Association, a union 
spokesman charged last week. 

Mr. McCloskey refused to 
comment when reached by the 
Leader and said that counsel had 
been retained regarding the mat-
ter. 

According to the union spokes-
man. Mr. McCloskey's offer was 
made during a meeting with 
Highway Department workers on 
Dec. 20, when they were also In-
formed about the benefits avail-
able to them as non-union em-
ployees. 

The CSEA had filed an im-
proper practice charge against 
the Clifton Park Town Adminis-
tration earlier this month, for 
attempting to persuade Town 
workers not to affiliate with the 
CSEA. 

Reacting to the latest alleged 
violation, Capital Region field 
supervisor Jack Corcoran said, 
"The continued flaunting of the 
Taylor Law and individual em-
ployee rights by Mr. McCloskey 
proves the dire need for a union 
in Clifton Park. No matter how 
many petitions or requests Mr. 
McCloskey makes to PERB to 
stop the CSEA representation 

campaign, we will not be stop-
ped." 

od (it probably will be the case 
even though the appointing au-
thority has the right to grant 
the employee permanent status 
before the maximum time), Js 
contrary to the spirit and the 
intent in the decision rendered 
in the Court of Appeals case 
Albano vs. Kirby, May 7, 1975. 
This case required informing the 
employee at the end of the mini-
mum of the probationary period 
whether his services were satis-
factory or unsatisfactory, if the 
employee was not so informed, 
it was considered that the em-
ployee had satisfactorily com-
pleted his probationary period. 

"With respect to the provision 
for Section 4.5 (4) (f). there Is 
nothing in this provision which 
mandates that the appointing of-
ficer notifies the employee wheth-
er his leave time is being con-
sidered as within the probation-
ary period or whether the pro-
bationary period is being ex-
tended for the leave time. We 
suggest that some termlru)logy 
be added to this section mandat-
ing that the appointing officer 
formally notify the employee Im-
mediately upon the completion of 
the absence period whether or 
not the probationary period 
would be extended for the peri-
od of the absence. 

"With respect to the provision 
for Section 4.5 (4) (h). we ob-
ject to the terminology of this 
section making It permissive for 
the appointing officer to consider 

Region V I Worker Wins 
20 Thousand Backpay 

CHEEKTOWAGA—A laborer laid off by the state De-
partment of Transportation almost two years ago will be 
reinstated to his job at the Depew bams with backpay of 
about $9,500 per year, according to a unanimous decision 
handed down by the Appellate 
Division of the state Court of 
Appeals. 

The decision in favor of Paul 
Battaglia, of Buffalo, upheld a 
ruling of Supreme Court Justice 
James B. Kane in June 1976 
that the State erred in determ-
ining Mr. Battaglia's seniority 
status. The state DOT claimed 
that sick leaves taken by Mr. 
Battaglia of a half day. In 1970 
and from Dec. 14, 1972, to Jan 
2, 1974, constituted interruptions 
in service and thus denied him 
tenure. 

Justice Kane ruled and the 
Appellate Division affirmed that 
those absences did not constitute 
interruptions of service and 
therefore his seniority status, 
datdng back to November 1966, 

would preclude his being laid off. 
Mr. Battaglia was represented 

by Ronald L. Jaros, regional 
counsel for the Civil Service Em-
ployees Association. 

the period of service rendered in 
the higher level position should 
be considered in the completion 
of the required probationary pe-
riod in the lower level position. 

"POr reasons already pointed 
out, we must very seriously ob-
ject to these proposed changes 
which comprise a new proposed 
Section 4.5 of the Rules for the 
Classified Service. In lieu of this 
proposal, we suggest that the 
present rule be strictly adhered to 
and further, that supervisory 
personnel be better trained to 
implement the provisions of the 
current rule, and that any ad-
ditional necessary fimds be made 
available through the State De-
partment of Civil Service and 
the operating State Departments 
and agencies for such training 
and Implementations." 

Hypertension 
Hel|i Offered 

MANHATTAN—A free hy-
pertension protection pro-
gram will be available during 
January to employees at the 
following state psychiatric cen-
ters: Rockland State. Harlem 
Valley, Elmlra and Gowanda. 

Workers at Hudson River and 
Buffalo Psychiatric Centers and 
Letchworth Village Developmen-
tal Center will be able to par-
ticipate in the program In 
February. 

The hypertension detection 
program will be extended to 
other Mental Hygiene facilities 
throughout New York State dur-
ing 1978, according to the pro-
gram's Leslie Baer, an associate 
professor of medicine at Colum-
bia University. 

The first phase of the detec-
tion effort was implemented this 
month at Psychiatric Institute. 
Manhattan. 
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Information for th« Calandar may ba tubmiHad diractly to THE LEADER. 
It should includa tha data, tima, placa, addrasi and city for tha function. 
Tha addrats it: a v i l Sarvica Laadar, 233 Broadway, Naw York. N. f . 10007. 
Attn.: CSEA Calandar. 

JANUARY 
13-14—Western Region VI meeting: Sheraton Inn-Buffalo East, 2040 

Walden Ave., Buffalo. 
24—Franklin County Local 817 officers training session and grievance 

seminar: 7 p.m., Williams Mansion Nursing Home, Malone. 



Say LI State Building OK 
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HAUPPAUGE — A New 
York State - commissioned 
study of the air quality at 
the State Office Building In 
Hauppauge has found the build-
ing free of fiber glass or rock 
wool contamination. 

The Office of General Services 
delivered a copy of the report 
to the Civil Service Employees 
Association last week, fulfilling a 
promise the State made to the 
union to order a complete air-
quality survey in the six-story 

Sr. Real Esfate 
ALBANY—The state CivU Ser-

vice Department established an 
eligible list for senior real estate 
appraiser on Oct. 17, 1977, as 
the result of a September 1977 
open competitive exam. The list 
contains 68 names. 

BUY 
U. S. 

B O N D S ! 

complex. 
The testing was conducted Nov. 

17 between 12 noon and 11 pjn. 
by the American Can Company. 
John J. Naughter Jr., CSEA col-
lective bargaining specialist, was 
on hand during that period. 

"Our basic assignment was to 
measure and/or test ambient in-
door air for possible contamina-
tion by glass wool and/or fiber 
glass particulates," said James 
P. McVeigh, American Can lab-
oratory manager. "This type of 
contamination was alleged to 
be a possibility from the flow 
of air across glass wool Insula-
tion batts or through fiber glass 
filters. Our findings indicated 
that only an occasional glass 
wool fragment was evident in 
our samples. SimiUar type and 
quantity of glass wool fragments 
are found in our own office and 
laboratory, recirculated air sys-
tem. Consequently, our findings 
are negative for fiber glass or 
rock wool type contamination." 

The study followed complaints 

last July and August about an 
unreleased labor department re-
port on carcinogenic effects of 
fiber glass particles suspected of 
being in the air. Fiber glass filters 
used in the air circulating sys-
tem were replaced by dacron filt-
ers. David Rings, employee re-
lations officer for the state Office 
of General Services, promised 
Irving Flaumenbaum, CSEA's 
Region I president; Artie Allen, 
president, and Bob Polls, griev-
ance chairman of Region 10 
Transportation Local, the Isu-gest 
CSEA group in the building, that 
the state would conduct a study 
of the air quality and give the 
results to the union. 

"We want to thank Dave Rings 
and his department for their co-
operation in getting this matter 
squared away," said Mr. Plaum-
enbaum. "We will study the find-
ings but we want Mr. Rings to 
know that we will take advant-
age of his good nature if we have 
any further problems. 

HUGH L. CAREY 
. . . no dumping 

PAUL HARENBERG 
. . . the wrong places 

Harenberg, Carey 
Split Over Patient 
'Dumping' Dispute 

MANHATTAN — Assembly-
man Paul E. Harenberg is 
angry at Gov. Hugh L. Carey. 
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The Bayport Democrat 
and the Gtovemor are at odds 
over published reports about al-
leged dumping of mental patients 
into local communities. Gover-
nor Carey has been quoted deny-
ing the dumping charges. Assem-
blyman Harenberg, Chairman of 
the Assembly Subcommittee on 
Aftercare, which has been holding 
hearings across the state on the 
issue, has other ideas. 

"He (the Governor) must be 
looking in the wrong places," 
said Assemblyman Harenberg. 
He made his remarks during the 
second day of his Manhattan 
public hearings. 

"Our hearings around the state 
have shown that there are se-
lected pockets of concentrated 
placements into flophouses with 
little or no provisions for after-
care," said Mr. Harenberg. "On 
the other hand there are com-
mimities who have dealt success-
fully with this Lssue or have 
experienced no problems at 
all. If the newspaper reports 
are accurate and the Governor 
is talking about Bay Shore or 
Sayville, then he is way off 
base." Mr. Harenberg's Fifth As-
sembly District includes four of 
the state's mental institutions 
including the world's largest, 
Pilgrim Psychiatric Center. 

"Because of our proximity to 
' these hospitals, communities in 

my district have long suffered 
under the State's policy of dump-
ing patients," he said. "Many of 
the former patients have become 
burdens to the communities be-
cause the State has established 
no aftercare for them. The un-
fortunate former patients are 
neither cared for nor supervised 
This haphazard procediu-e does 
no one any good except possibly 
the boarding house operators who 
profit from social services' place-
ment of former patients in their 
houses." 

The Assemblyman invited the 
Governor to a walking tour of 
Suffolk communities where pa-
tients were placed. 

"He (the Governor) has to face 
the ugly reality of this problem," 
Mr. Harenberg said. "He has to 
see the over-saturation of former 
patients in Sayville. He has to 
see the uncared-for patients hud-
dled in rooms of old flophouses 
staring vacantly into space. He 
must see unsupervised patients 
using people's front lawns as 
bathrooms. Then let him tell me 
there's no dumping problem." 

Mr. Harenberg said that he was 
pleased with the selection of 
Hagop Mashikian as the state De-
partment of Mental Hygiene's 

(Continued on Page 10) 



GO TO HEALTH 
By WILLIAM R. WnUFOBD 

Healthy Workers 
How would you like it if your employer paid you to stop smoking? 
And then, how would you like it if that same employer paid for 

your membership in an exercise program? 
Tou might be thinking that an employer who does it is either 

very rich or very crazy. However, the opposite is 
true. Many businessmen are discovering that it is 
simply good business to develop employee fitness 
programs. 

The following article describes one employer 
who realized that healthy employees make for a 
healthier business: 

"Ottawa—Sometimes it literally pays to quit 
smoking. Marc Ruel, president of Les Industries 
du Hockey Canadien, Inc., in Drummondville, 
Quebec, gave the last three holdouts of his office 
staff of 15 a no-smoking course and' a $500 bonus 

after they had abstained for a year. 
He has also spent $150 the past three years on each office 

worker so they can exercise at a local gym three times a week 
after work. Mr. Ruel told In-Put '77, a conference on occupational 
alcoholism and drug abuse, that the no-smoking and fitness ex-
periment with office workers has wiped out absenteeism and in-
creased productivity. He hopes to make a similar program available 
to the company's 125 plant workers within a year. 

"Mr. Ruel, a 41-year old non-smoker, said he has made the no-
smoking and fitness program mandatory for all new employees 
because it makes such a difference in the quality of their work." 

SHORT TAKES 
CARTER ENDS REORGANIZATION FIRINGS. DEMOTIONS 

President Carter has banned firing federal employees because of 
agency reorganizations. The plan also i-estores grade and pay levels 
of employees, estimated in the thousands, who were demoted through 
reorganization efforts. According to the Washington Post, most of 
the demotions were caused by routine shifts that follow a take-
over by a new administration. 

• • • 

166 WIN PAY HIKES IN BUFFALO 
One hundred sixty-six Buf- they said, wiped out inequities in 

01 

MAN OF ACTION 
James Michael Dnke, 37, former 
director of operations of the Drug 
Abuse Council in Washington, 
D.C., has been named executive 
officer of ACTION, the federal 
volunteer service agency. The 
Washington, D.C. resident grew 
up in Grosse Pointe PaA, Mich. 
He has a bachelor's degree in 
psychology from St. Bonaventnre 
University, Olean, N.T. and was 
graduated from Georgetown Uni-
versity Law School in 1965. He 
formerly directed the Addiction, 
Alcoholism and Mental Health 
Services Division in the U.S. Of-
fice of Economic Opportunity. 

falo civil service white-collar em-
ployees have won pay increases 
totaling $120,000 annually. The 
city's common council voted 13 
to 1 for the raises recently which. 

the city's pay scale. The raises, 
retroactive to July 1, go mostly 
to lawyers, accountants, auditors 
and engineers. 

SENIORITY CONTINUES DESPITE PREGNANCY 
The U.S. Supreme Court has ruled that an employee may not 

deny seniority to female employees because they take leaves of ab-
sence to give birth. But the high court also ruled the Civil Rights 
Act does not require an employer to permit a worker to use accumu-
lated sick credit to keep the job she temporarily left to have her baby. 

• • • 

STATE BUDGET SURPLUS RESET AT $18.1 MILLION 
state officials still estimate a 

budget surplus for the end of 
the year despite a reduction of 
earlier estimates of what that 
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surplus would be. Comptroller 
Arthur Levitt and Budget Direc-
tor Philip Toia say the surplus 
wiU be about $18.1 million. Ear-
lier, however, state income was 
pxcecding expenditures by $400 
million. A spokesman for both 
officials attributed the problem, 
in part, to additional welfare ex-
penditures. The new figures arc 
not expected to affect tax cuts 
planned for next year. 

Say State, City 
Discriminating 
Against Women 

MANHATTAN — New York 
State and New York City civil 
service systems used qualifica-
tions standards that discriminate 
against women. Assemblyman 
Jerrold Nadler (D-Man.) has 
charged. 

Mr. Nadler, speaking at a re-
cent hearing of the state Com-
mission on the Status of Women 
at New York; City Hall, an-
nounced that he will propose the 
following legislation to change 
the situation: 

• A requirement that part-
time experience be considered 
just as seriously as full-time ex-
perience; 

• A mandate that old experi-
ence—work done before a per-
son interrupted his career—not 
be considered irrelevant; 

• A requirement that govern-
ment agencies provide maternity 
care coverage (now only required 
of private employers) in employ-
ee health insurance plans. 

"Our male-oriented laws in tills 
area are anti-women and anti-
family," Mr. Nadler said. "Why 
shouldn't meaningful volunteer 
or part-time experience count the 
same as full-time paid work? 
By this criterion, Eleanor Gug-
genheimer (New York City's 
Commissioner of Consumer Af-
fairs) would not have qiialified 
for a civil service position." 
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FRIDAY, DECEMBER 30, 1977 

Welcome To New Members 
CIVIL Service Employees Association leaders and members 

from the Utica area seem to be earnestly trying to make 
life easier for new members who joined CSEA because of the 
state's new Agency Shop Law, 

An article in the CSEA Monitor recently makes note of 
the new members, facing the fact that some of them may 
feel they were almost forced to join, and welcomes them. 

"In the past," says the Monitor, which reports on ac-
tivities of Fort Schuyler Local 014, there has been a certain 
ampunt of 'just below the surface' hard feelings between 
people paying dues and those who are not paying. Now that 
Agency Shop is law, it is the intent of your local to make 
everyone realize that while it was an important principle 
to us, getting dues money from non-members does not mean 
we stop there and go no further. We would like everyone to 
feel that they belong. There is a place for conscientious 
people in CSEA and you are a welcome part of the strength 
of your union." 

To do this and to pledge that the union will not merely 
take the money of non-members or new "Agency Shop mem-
bers" is praiseworthy. Our discussions with union leaders 
across the state convinces us there is a real effort to heal 
the wounds of a struggle between union members and non-
members allowed to continue too long. 

The CSEA has long been in support of the Agency Shop 
Law, which finally made it through both houses of the State 
Legislature after several earlier efforts failed. It gives public 
unions in the state the right to collect dues from non-
members. Union leaders and most legislators reasoned this 
is fair, because non-union employees benefit equally with 
members when union negotiators win pay raises and new 
worker fights from municipalities. 

The Agency Shop Law was never intended to be a 
bludgeon hanging over non-members or a means of picking 
up some easy cash for the union treasury. Supporters of the 
law merely wanted to bring about more equity for both sides. 

Many former non-union members were prompted to join 
the CSEA following passage of the law. Many of them must 
have wondered whether old-time union members resent 
them. Would the new members be discriminated against 
because they joined only on account of the new law? 

We hope not. There is no place in unionism for that 
kind of vindictlveness. There is also no room for "second-
class" members. We don't believe there is, but if so, unions 
should move a lot faster than with "all deliberate speed" 
to eliminate It. 

Local 014 seems to have the right idea. It is also urging 
Its new members to participate in union activities, make 
suggestions, join committees and speak out. 

"It goes without saying," the Monitor article continues, 
"but there are things about your union that you may not 
like. But you have an option—sit back and bitch about it 
or get Involved and do something about moving the union 
In the best direction possible." 

We urge getting Involved. It sounds like good advice for 
all union leaders and new union members. 

New Appointees: 
Koch's Cain May 
Be Carey's Loss 

The appointment by May-
or-elect Edward I. Koch of 
Philip L. Tola as Deputy 
Mayor for Finance fills a sig-
nificant hole in the Koch cabi-
net, but creates a serious vacuum 
in the Carey Administration. 

As It is, there have been rapid 
turnovers in the Carey cabinet. 
Senator Albert Lewis of Brook-
lyn and Senator Karen Burstein 
of Nassau-Queens are awaitin? 
confirmation as Superintendent 
of Insurance and as a member 
of the Public Service Commis-
sion, respectively. Stephen Berger, 
who had been Carey's Social Ser-
vices Commissioner and then 
Executive Director of the Emerg-
ency Control Board, is no longer 
in public service. Peter Goldmark, 
who had been the Budget Direc-
tor before Toia, is now the Ex-
ecutive Director of the Port Au-
thority of New York and New 
Jersey. 

Other high officials in the 
Carey cabinet have moved on to 
public service or other private 
sector jobs. However, the de-
parture of Tola comes at a par-
ticularly critical time for Gov-
ernor Carey. 

Critical Bud^ret 
In his capacity as state Bud-

get Director, Toia had the ma-
jor responsibility for shaping the 
Carey Administration budget for 
the fiscal year starting April 1, 
1978. Since that is a state election 
year, it is the most critical budget 
that the Governor will be re-
quired to submit to the Legisla-
ture towards the end of January. 
It is at this critical juncture that 
the Governor will be required to 
rely upon new hands to flesh out 
his proposed fiscal package for 
the ensuing fiscal year. 

It is already clear that the 
budget will be the single most 
important political issue that will 
come up during the forthcoming 
state legislative session. Assem-
bly Minority Leader Perry B. 
Duryea, Jr., has been making 
political speeches throughout the 
state in which he has made tax 
reduction the dominant theme 
of his tour. Also, state Senate 
Majority Leader Warren M. 
Anderson called a special ses-
sion of the Senate to enact tax 
reduction legislation. 

While Tola's departure will 
exacerbate Carey's problems in 
preparing a budget, he seeming-
ly had no alternative but to con-
sent to Koch's request for Toia. 
Governor Carey finds himself in 
a rather ironic position. During 
the past several years, some of 
his critics have been charging 
that he has devoted too much of 
his energies on the fiscal crisis 
confronting New York City. 

On the other hand, he has 
been criticized, notably by U.8. 
Senator William Proxmire of 
Wisconsin, for the State's not 
having done enough to help the 
city out' of its financial diffi-
culties. Since Proxmire will play 
a key role in any further legls-

• latlon designed to assist the city, 
Carey no doubt has strong in-
stincts for mollifying the Wis-
consin Senator. 

Mountlnff Problems 
Public hearings in Washing-

ton within the last two weeks 
on the city's fiscal position make 
it clear that the Koch Admin-
IstraUon wiU be faced with 

(ConttMMd m T^t 1) 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

Without Just Cause 
The Candor Central School District and the Candor 

Teachers' Association were parties to a collective bargaining 
agreement that ended June 30, 1974. 

The agreement contained an extension clause that 
maintained the status quo of the old contract until a new 
one was agreed upon. A new contract was approved by the 
Teachers' Association Sept. 3, 1974 and by the school district 
on Sept. 10, 1974. It contained a provision making it effective 
as of July 1, 1974. 

Both the old and the new contracts contained grievance 
procedures terminating in arbitration. However, only the 
new contract provided that: "No employee will be reduced in 
rank or dismissed within the period of his or her employ-
ment without just cause during the term of this agree-
ment. . ." The contract also specified certain procedures to 
be followed before an employee could be terminated. On July 
15, 1974, the superintendent of schools notified the appel-
lant, a non-tenured teacher, in writing, that he was not 
recommending her for tenure appointment. The appellant 
then filed a grievance alleging that she was not fired for 
cause and that the dismissal procedure had been violated. 
The grievance proceeded to arbitration where the appellant's 
contentions were upheld. The school district was then di-
rected to reinstate the appellant with back salary and all 
fringe benefits. 

The school district moved to vacate the award on the 
ground that the arbitrators exceeded their authority. The 
Supreme Court denied the motion. However, the Appellate 
Division reversed and vacated the award. On further appeal, 
the Court of Appeals reversed the disposition of the Appel-
late Division and remitted the matter to the arbitration 
panel with instructions to bring about a remedy. 

It was the position of the district that notwithstanding 
the formal recital, that July 1, 1974, was to be the effective 
date of the new contract, the provisions of the dismissal 
clause cannot legally be applied retroactively to a dismissal 
(July 15, 1974). The Court of Appeals held that where the 
school district entered into an agreement with the teachers 
providing for arbitration of disputes as to interpretation and 
application of the collective bargaining agreement, errors 
of law or fact committed by the arbitrators in determining 
whether the agreement applied to the discharge of a non-
tenured teacher was beyond the scope of judicial review. 
The determination by the arbitrators that the new contract 
was applicable became final and conclusive on the school 
district. 

• • • 

THE COURT then examined the substance of the dis-
missal clause. As to the provision "that no employee may 
be dismissed without just cause," the court held that It was 
beyond the power of a board of education to surrender Its 
responsibility and authority to make tenure decisions, and 
thus, any agreement purporting to limit or restrict the un-
fettered right to terminate a probationary appointment at 
the close of the probationary period would be unenforceable 

(ContiniMd on Page 7) 
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By DEBORAH CA8SIDT 
THE PLACE: Troy City Hall 

QUESTION'. The CivU Service Employee* AaBodaiUm has ftM began 
to fight in the political arena, Candidaiea from town tierk to aupreme 
court justices have been endorsed. Do you think that political action 
is justified and what effect do yo think it wUl have on the strength 
of the union? 

John Holehan, senior planner: "I am In favor 
of political action. I think what 
the CSEA needs, though, is a 
well thought out program, with 
a strict budget for campaign 
contributions. The conmiittees 
should concentrate on convinc-
ing the employees, as well as 
the general public, that the 
candidates chosen are the ones 
to vote for. With aU these mat-* 
ters taken into consideration 
political action can become a 

very effective means of improving the public em-
ployee's situation. The union will, of course, be 
made stronger with the support of its members for 
the program and the niunber of successful en-
dorsements in future elections." 

Monty Hayden, engineering aide: "Political action 
is Justified because it shows 
that the public employee is 
tired of being on the bottom of 
the totem pole, as they say. 
We're now aiming to be on top 
of things. If the members really 
care and really support the 
candidates which the union en-
dorses, it will serve to strength-
en the union in its own eyes 

^ ^ ^ and in the eyes of the public. I 
^ ^ ^ do think, however, that a lim-
ited amount of money should be spent on the 
program, in the form of campaign contributions, 
and more emphasis should be placed on urging 
people to vote for a particular candidate." 

Joan Murray, senior account clerk: "Although a 
great number of members are 
reluctant to become politically 
involved as a union, I think 
that political action is neces-
sary for public employees to get 
what they want. Candidates for 
public office will start to take 
a second look at the demands 
of the public employee and will 
regard them more favorably 
when enacting legislation or 
settling contracts. As the union 

has more successes in its endorsements it will 
become a stronger force in the political realm." 

LETTERS TO THE EDITOR 
Another Term 

Editor, The Leader: 
On Dec. 10. 1977, CBS showed 

how patients were kicked out of 
a psychiatric center. Now. they 
live in some hotel with no heat, 
where they pay $218 rent per 
month. They are also a burden 
on NYC welfare. 

I believe that half of your 
fires in NYC are not started by 
boys, but by these patients who 
are free on the streets. They are 
in every city in New York State. 

Governor Carey would not 

sign the death penalty, but he 
lets people die out there on the 
street. Instead of running again. 
Governor Carey should resign. I 
think that what he is doing is 
worse than Watergate, because 
hundreds of people are dying 
in mental hygiene institutions 
for the aged. 

All the Governor is doing is 
raising taxes and driving busi-
ness out of the state. Then he 
wants another term. 

JOHN M. VanDCZEB 
Middletown 

RETIREMENT 
NEWS & FACTS 

By A. L PETERS 

DonH Miss This Chance 

Janet Wisher, account clerk: "I think political 
action is definitely justified. In 
fact, it is almost necessary. En-
dorsements and contributions to 
campaigns will make the can-
didates look more seriously at 
the union. They'll listen harder 
when it comes to contract ne-
gotiations. And as the union 
shows more and more that it 
can get the members what they 
want and need, as a result of 
political action programs, non-

members and members alike will also take the 
union more seriously, with the result that it will 
become a stronger and more cohesive organiza-
tion." 

Bernard Carabis, senior administrative assistant: 
"Yes, I think political action is 
Justified. The union should take 
a strong stand on the issues 
which affect its members. It's as 
important as voting. It's the 
"American Way." I don't think 
that the younger people today 
vote along party lines as much 
as before, and would be more 
willing to consider candidates as 
individuals and for what they 
promise to public employees. 

As the CSEIA becomes more and more politically 
involved, it can only serve to strengthen its role 
as a public union." 

Mary DuBois, senior accoimt clerk: "Yes, I think 
that the political action pro-
gram is justified. It's the best 
way to let elected officials know 
that public employees are truly 
concerned about contracts, 
working conditions and Job 
benefits. They will take the 
public employee more seriously 
when he speaks out about the 

1 things that affect him. I think 
i I ^ I ^ I h I I I ^ ^ political involvement will 

t definitely strengthen the union. 
It will be viewed as a more sophisticated force 
in the labor world." 

LETTERS POLICY 
Letters to the Editor should be less than 200 words. 

The Leader reserves the right to extract or condense 
pertinent sections of letters that exceed the maximum 
length. Meaning or intent of a letter is never changed. 
Extensive letters that cannot be edited to a reasonable 
length are not used unless their viewpoint is so unique 
that, in The Leader's judgment, an exception should 
be made. All letters must be signed and bear the 
writer's address and telephone number. Names will be 
withhMd upon request. 

Yelling 'Fire' 
Editor. The Leader: 

With reference to the recent 
discussion of the KKK. I would 
Uke to say that the right to free 
speech and free assembly does 
not include the right to holler 
"fire" in a crowded theater. This 
would bring serious harm to in-
nocent people. 

likewiae. the right to free 
speech does not, and should not. 
include the "right" to advocate 
killing and hurting, nor does 
the right to free asaembly include 
the right to con^iire. 

Since the KKK is nothing but 
a conspiracy to iiarm innocent 
people, they have no right to 
meet and publicise ttieir views. 

The CSEA should deny mem-
bership and protection to any-
one associating with the KKK. 

Name Withheld 
Broakljm 

WoMo b« o good g«y7 
f lood Is mmaaf fo clrcHlofo. 
Koop It Movlof, by domoHug 
Tkm Most Procioos 61ft. 
Tho ftroottf Now York 

Disabled people in the state 
may be missing out on receiving 
important assistance. There may 
be unaware of available voca-
tional rehabilitation services. 

People who apply for and meet 
the basic requirements for social 
security disability benefits ,are 
automatically considered for pos-
sible vocational rehabilitation 
services. But. it is not necessary 
to be eligible for benefits or to 
even apply for them to receive 
these services. 

Disabled people may take the 
initiative in seeking out these 
services. All they have to do is 

'write to the state's vocational 
rehabilitation agency. 

A person accepted by the agen-
cy for rehabilitation services may 
receive one or more of the fol-
lowing: 

• Reiiabilltation counseling 
which may include a plan for 
achieving self-support. 

• Medical examination—med-
ical, surgical, or hospital serv-
ices may be provided to reduce 
or remove a person's disability. 

• Physical aids such as artifi-
cial limbs, braces, hearing aids, 
eyeglasses, or other devices. 

• Job training in a vocational 
school, college or university, or 
a rehabilitation facility. 

• Job placement and follow-
up to help a disabled person find 
the right Job and to help him 
adjust to a new occupation. 

People whoj want more in-
formation about social security 
disability benefits or vocational 
rehabilitation services can con-
tact any social security office. 
The address and telephone num-
ber of the nearest office can be 
found in the telephone directory 
under "Social Security Adminis-
tration." 

• • • 

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Pirtmen's Fund. 
The Leader or the Ne)*f York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for informaticm as to how to 
obtain the funds 

Following is • listing of those iadirid-
uals whose membership terminated pur-
suant to the proTisioas of section 40, 
paragraph 1 of the Retirement and So-
cial Security Law oo or before August 
31. 1974. 

(Continued from last week) 
Hayens, Bererlf B Syracuse 
Hayes. Patricia St Albans 
Hawley. Thurman T Jersey City NJ 
Heitxman, Jr E Robert Syracuse 
Henigson, David Suffern 
Hicks. Theresa Staten Island 
Hilyard. Robert C Massena 
Hoffman, Sophie Buffalo 
Hohmann. Mary Alice Rye 
Holden. Vaughn J Brooklyn 
Hollis, Sr. Lawrence T Albany 
Holt. Marjorie Brooklyn 
Hopkins, Jr, Harry N Canandaigua 
Huebler, Guenther Kenoxa Lake 
Hunt, Allen L Lake Pleasant 
Hunter, Dora L Newark. NJ 
Iriarte, Pelagrio Buffalo 
Jeremetsky. Matilda New York 
Jobson, Caroline Stony Point 
Jones, Frank N Brooklyn 
Jones, Henry Jamaica 
Jones, Leonard B East Meadow 
Jones. Pernell, J Rochester 
Karas, Spyros Brooklyn 
Keithlinc, Harold Howard Bcach 
Keeley, Patrick E Islip Terrace 
Kelley, Joho T Suatoga Springs 
Keadrick, Dolores Brentwood 
Kimer, Margaret B Oswego 
Kaosludk, Maria West Brentwood 
Kuich, John Gvden Oty 
LasardMck, Aogela L Ldw CaisMl 
libera—. Naibaa BrooUya 
UKkhan, Dorothy L Spring Valky 

Lollar, Dayid R Patchogue 
Lore, Christopher J West Brenrwt>od 
Lyons, Patricia Jane Buffalo 
Machnick, Joseph Ithaca 
Magnus, Allen F Brooklyn 
Maloney, James J Albany 
Marshall, David W DeRuyter 
Martello, Francesco Scilla, July 
Martin, Sharon A Canton 
Mason. Irene O New York 
Matthews. June M v Long Beach 
McCormick, Thomas M Staten Is 
McElroy, Charles Brooklyn 
McEvoy, Rose F Albany 
McEwan III, W Stuart Selkirk 
McTeigue, Philip Bronx 
Menendez, Feliciano L New York 
Merriweather, Inez Aiken, S.C. 
Midlarsky, Manus Brooklyn 
Moltz, Arnold Brooklyn 
Monahan, Florence V No. Bellmore 
Monte, Charles I West Islip 
Montroy, Wallace A Ogdensburg 
Monroe, Yvonne E W Hempstead 
Moore, Wituton Poughkeepsie 
Muchard, Cecelia Rochester 
Mullenix, Jr., Averil A Jefferson 
Newton, George Port Washington 
Norman, Robert A Albian 
Norris, Carolyn Staten Island 
Nurse, Robert L Westbury 
O'Brien, Patricia A Garden City 
Offerding, Anastasia....Lake Ronkonkoma 
Ortiz, Gloria E West Haverstraw 
Ott, Melvyn Poughkeepsie 
Pecoraro, Alice Levittown 
Peeling, William T West Babylon 
Perkins, DeWitt R Freeville 
Peters, Jr, Thomas A Jamaica 
Phildius, Joan G Carmel 
Pillitteri, Regenia A Buffalo 

(To Be Continued) 
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(Continued from Page 6) 
mounting fiscal problems. The 
most pressing matter is the col-
lective bargaining to begin shortly 
with transit employees followed 
shortly after by additional bar-
gaining with other city employees. 

Since the city's budget seems to 
be in the red at the momrat in 
figures that reach the half-bil-
lion-dollar mark, ftirthn* wage 
increases will cut deeper into the 
city's solvency. 

Tola will find himself demand-
ing greater fiscal aid from the 
state for the city, in his new post, 
when he will share a large meas-
ure of responsibility for a state 
budget that will have tax reduc-
tion as its principal priority. 

Civil Senrice 
Law & You 

(Continued from Page S) 
as against public policy. Accord-
ingly. that part of the award 
which held the school district 
liable for having terminated the 
employee a few weeks prior to 
the end of her probatioaaiy term 
"without Just cause" was aet 
aside as in excess of the autbor-
ity of arbitrators. 

The court went on to state 
that the school district's commit-
ment to the procedural a^ect of 
the dismissal clause is not to 
be set aside as against public 
policy. Therefore, that part of 
the arbitrator's decision holding 
that the district violated that 
component of the agreement will 
be upheld. 

However, since the award was 
predicated, in part, on the de-
termination that the acliool dis-
trict violated the "without Just 
cause" provision, the Court of 
Appeals remitted the matter to 
the arbitrators for further pro-
ceedings in light of this opinion. 
Candor Central SelMel OMriet 
V. Candor Tcaehen AaneiaUon, 
387 N.YJS. ad 787. 



NEW OFFICERS OF THE SIX GEOGRAPHIC REGIES OF THE CIVIL SERVICE EMPLOYEES ASSN 
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IRVING FLAUMENBAUM 
President 

G E O G R A P H I C area includes state, county 
and educational chapters within Long Island 
that encompasses Nassau and Suffolk counties. 

REGION OFFICE 
740 Broadway (Route 110) 
North AmityviUe, L.I., N.Y. 11701 
telephone: (516) 691-1170 

SATELLITE OFFICE 
350 Vanderbilt Motor Parkway 
Hauppauge, LJ.. N.Y. 11787 
telephone: (516) 273-2211 (CSEA 211) 

JAAIES CORBIN 
First Vice-President 

NICHOLAS AIIIIATIEUX> 
Second Vice-President 

RUTH BRAVERMAN 
Third Vice-President 

PETER HIGGEBSON 
Fourth Vice-President 

DOROTHY GOETZ 
SecraUnr 

SAM PiSCITEUl 

SOLOMON BENDET 
President 

GEOGRAPHIC area includes state and au-
thorities chapters within New York City that 
encompasses Bronx, Kings, New Yoik, Queens 
and Richmond counties, and certain state 
entities within Nassau, Rockland, Suffolk and 
Westchester counties. 

REGION OFFICE 
11 Park Place (Room 1210) 
New York City, N.Y. 10007 
telephone. (212) 962-3090 

WILLIAM DeMABTINO 
First Vice-President 

- J T 

DOROTHY KING 
Second Vice-President 

WILLIAM CUNNINGHAM 
Third Vice-President 

PKOGY CLARK 
Scontary 

JOHN EVEBSLRT 

JAMES LENNON 
President 

GECX3RAPHIC area includes state, county, 
educational and authorities chapters within 
Mid-Hudson Valley that encompasses Dutch-
ess, Orange, Putnam, Rockland, Sullivan, 
Ulster and Westchester counties. 

REGION OFFICE 
Old Albany Post Road. North (RD 1) • 
Fishkill, N.Y. 12524 
telephone (914) 896-8180 

SATELLITE OFFICE 
222 Mamaroneck Ave. 
White Plains. N.Y. 
telephone: (914) 946-6905 

(*died Dec. 11, 1977) 

JOSEPH McDERMOTT 
President 

GEOGRAPHIC area includes state, county, 
educational and authorities chapters within 
Capital District and Adirondack areas that 
encompass Albany, Clinton, Columbia, Essex. 
Fulton, Greene, Hamilton, Montgomery, Rens-
selaer Saratoga, Schenectady, Schoharie. 
Warren and Washington counties. 

REGION OFFICE 
10 Colvin Avenue 
Albany, N.Y. 12206 
telephone: (518) 459-5595 
SATELLITE OFFICE 
53 Broad Street 
Plattsburgh, N.Y. 12901 
telephone: (518) 563-0761 

JOHN CLARK* 
First Vice-President 

MARIE BOMANELU 
Second Vice-President 

ROSE MABCINKOWSKI 
Third Vice-President 

JACK DOUGHERTY TIMOTHY MoINEBNEY 
First Vice-President Second Vice-President 

EILEEN SAUSBUBY 
Third Vice-President 

TB18HA GKAF 
Secretory 

JAMES MOORE 
President 

GEOGRAPHIC area includes state, county, 
educational and authorities chapters within 
central New York that encompases Broome, 
Cayuga. Chemung. C!henango. Cortland. Dela-
ware. Franklin. Herkimer. Jefferson, Lewis, 
Madison, Oneida. Onondaga, Oswego, Otsego, 
Schuyler, Seneca, St. Lawrence, Tioga and 
Tompkins counties. 

REGION OFFICE 
700 East Water Street Room 118 
Syracuse, N.Y. 13210 
telephone: (315) 422-2319 

SATELLITE OFFICES 
14 Hopper St. 13 Main St. 
Utica 13501 Canton 13617 
(315) 735-9272 «315) 386-8131 

349 Chenango St. 
Binghamton 13901 
(607) 772-1750 

PATRICIA CRANDALL 
Executive Vice-President 

DOROTHY MOSES 
First Vice-President 

BEVERLY MCDONALD 
Second Vice-President 

RALPH YOUNG 
Third Vice-President 

HELEN HANLON 
•eesetoiz 

ANNA MAE DABBY 
TrMswer 

ROBERT LATTIMER 
President 

GEOGRAPHIC area includes state, county, 
educational and authorities chapters within 
western New York that encompasses Allegany, 
Cattaraugus. Chautauqua, Erie, Genesee, Liv-
ingston, Monroe, Niagara, Ontario, Orleans. 
Steuben, Wayne, Wyoming and Yates counties. 

REGION OFFICE 
4245 Union Road 
Cheektowaga, N.Y. 14225 
telephone: (716) 634-3540 

SATELLITE OFFICE 
3159 Winton Road South 
Rochester, N.Y. 14623 
telephone: (716) 473-1400 
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GENEVIEVE CLARK 
First Vice-President 

ROBERT SMITH 
Second Vice-President 

BAMONA GALLAGHER 
Third Vice-President 

JUDITH BUBGESB 
8«cf«tanr 

WABRABA FAUHB 
XtreMncr 



Latest State And County Eligible Lists 
EXAM 36009 

SR UI CLAIMS EXMK 
(Option A) 

Tctt Held Mar 7. 1977 

Lbt Est Nor. 2) , 1977 
(Continued from Last Week) 

240 Bruce Virginia Ballston Lk 77.8 
241 Jack Edward M Elmira 77.7 

"The Best Picture of the\fear" 
Best Actress-Anne Bancroft 
Best Supporting ActortTom Skerritt 

National BoaidoT Review 

ANNE 
BANCRCFT 

SHIRLEY 
MadAINE 

TheTiimiiig point 
TWESTIKTH CESTVHY FOX A HERBEHT ROSS FILM 

ANSE BANCROFT l^HIRLEY MaiLAINJ^ f ^ TL'RMSG POINT TOM SKERRITT 

MIKHAIL BARYSHNIKOV ..j LESLIE BROWNE 

.^MARTHA SCOTT • MARSHALL THOMPSON^ ANTHONY ZERBE 
AMERICAN BALLET THEATRE f^.NORA KAYE - ARTHUR LAI BRENTS 

HERBERT ROSS..^ ARTHUR LAURENTS a-^^i,. HERBERT ROSS 
PRINTS BY DE LUXE' NOW IN PAPERBACK FROM SIGNET 

MUSIC FROM THE MO^/ON PICTURE ON iOTH CENTURY RECORDS AND TAPES 

ci»" JOTMCtNIUB» FO« L.*" 

^CORONET ^LittleCARNEGIE T 
Mti U. at 3rd AM EL Ŝ1663 S7th St Ejst ol 7tli Awe 246 5123 
R K O T W I N i n PARAMUSQUAD riwwew Slniipm Centei Routt 4, Patamus 
SootbOysivBnRoad-PljmwN (201)487 7911 
IS16) 9311334 

1977 
TONY AWARD 

WINNER! 
DELORES HALL 

. I ViNNtTTECARROLLS Uomfim 
TOOSHORTDDBOX wnn̂ QD 

. . .GO SEE IT! 
—ciiv» Doinvi N Y Ti(n»» 

fir bin: l.f. Stiti till 012) 3S4-1l32.TiH fm (III) 
22)-7SU.TICI(EIS UI IT KUTIM: (212) 177-1121 

OiginalCast Recofding on ABC Records & Topes 

EUGENE O'NEILL THEATRE 
230 W. 49th ST.. 246-0220 

THE O N E I A N D ONLY LONGEST 
RUNNING SHOW ON BRGADWAY 

It iere^ a reason for that! 

ROTALE THEATRE - 45TH STRFFT W d miMJWM 
fit£AdCA£»FClRaiAILS) 

242 Sawelton Ruth L Brookirn 77.6 
243 Robbini Kevin M Holbrook 77.4 
244 Pecoroni M A Batavia 77.4 
245 Davis Carole G Brooklyn 77.4 
246 Nutent Daniel W Troy 77.4 
247 Schmidt F W Jamaica 77.3 
248 Salavador R J Putnam Val 77.3 
249 Naftelowiti G A Brooklyn ....77.2 
250 Pariti George J Dunkirk 77.2 
251 Riley SuMn C Liverpool 77.1 
252 Cohen Judith L Ne»con»et 77.0 
253 Bogacki Thomas Mastic 76.9 
254 Tucker Susan R NYC 76.9 
255 Dooohue C T Rockvil O r 76.9 
256 Lynch Richard J Troy 76.8 
257 Duvdevani D Yonkers 76.7 
258 Lagae Cherry! A Syracuse 76.6 
259 Lubochinski J Syosset 76.6 
260 Youmans Lewis I Middleburgh 76.6 
261 Griffin Philip NYC 76.5 
262 Birnbaum Robert NYC 76.1 
263 Schaeffer M M Brooklyn 76.1 
264 Concepcion Z Arverne 76.1 
265 Fuhrer Ernest W Rochester 76.1 
266 Hart Cecilia E Brooklyn 76.1 
267 Trinkner W E Elmhurst 76.1 
268 Diamond Teresa Flushing 75.8 
269 Amante Xovier S Chester ..75.8 
270 Burchette Sonja Jamatca .'.75.8 
271 Istria Martine Rensselaer 75.8 
271AG08S Johne Bklyn 75.5 
272 Sulkowski E Schenectady 75.7 
273 Morris Robin W Paul Smiths 75.7 
274 McDonagh Henry Richmond Hi 75.6 
275 Justiniano N L I City 75.6 
276 Cain William W Gowanda 75.6 
277 GrossfeU) Karyn Bayside 75.5 
278 Schreck Wayne J Adams Center 75.5 
279 Waterman P V Rochester 75.5 
280 Wheelock Ernest Kitkwood 75.5 
281 Tomi Nancy Solvay 75.5 
282 Meade Ruth M Cohoes 75.4 
283 Rector David A Schenectady ....75.4 
284 Lofrese Thomas Wjintagh 75.4 
285 Allen Robert Brooklyn 75.4 
286 Jaworoski E M New Hanford 75.3 
287 Bacum Paulette Englewood 75.3 
288 Fitzgerald J L Albany 75.2 
289 Mandelbaum L B Northvale NJ 75.2 
290 Craig Darlene A Wyoming 75.1 
291 Picunas James M Clayton 75.1 

Wesf-chester 
Honors 29 
Employees 

WHITE PLAINS—Twenty-nine 
Westchester County empLoyees, 
representing 14 departments, 
were honored for 25 years of 
service at a special ceremony 
recently in the conference room 
of the Health and Social Services 
Building, 85 Court St.. White 
Plains. 

County Executive Alfred B. 
DelBello presented pins to the 
women and tie tacks to the men, 
as well as certificates of ap-
preciation. James W. Dolien, 
county personnel officer, depart-
ment and division heads, and 
guests and relatives of those hon-
ored were on hand. 

Carey, Harenberg 
In Disagreement 

(Continued from Paire 4) 
regional director for Suffolk and 
Nassau Counties. "It is a little 
more than ironic that on the 
very same day I read of the Gov-
ernor's denial of 'dumping,' I 
read of Mashikian's pledge to 
stop the dumping of mental pa-
tients by Long Island's state In-
stitutions. Nevertheless, I am 
very pleased with Dr. Mashikian's 
pledge," said Mr. Harenberg. 

SKI VERMONT: BROMLEYSTRAT-
TONMAGIC-OKEMO or CROSS 
COUNTRY. The Black Shutters Inn. 
Guest house and Housekeeping cottages. 
Charming 140 year old house with 
Franklin fireplace. Call direct 802-824-
3223 or Toll free 1-800-541-4261. Bob 
Roses, Innkeeper. 

N.Y. Stot« Ordinony & Ac-
cidental Disability Claims, 
also Social Socurity Disa-
bility Claims. 

More L Ames 
Atty at L»w 

11 Park PI., N.y., N.Y. 
TbI 962-3380 

292 Hall Donald F Dansville 75.0 
293 Strauss Leo M Bronx 75.0 
293APosnick Robert Brooklyn 74.7 
294 Nowinski Robert Buffalo 74.6 
295 Ryan James P Elmira 74.6 
296 Morales Rafael Mechanicvil 74.5 
297 Crui Avelino Bronx 74.5 
298 Dumansky Joseph Buffalo 74.5 
299 Perl Martin H Bronx 74.4 
300 Mullady Frank J Kings Park ....74.4 
301 Edelman Allene Levittown 74.3 
302 Goodseit J Kew Gardens 74.2 
303 Lipiak Michael Buffalo 74.2 
304 Lewis Judith R Buffalo 74.2 
305 Rapp Gilben A Saratoga Spg 74.1 
306 Brickel Shirley Little Neck 74.1 
307 Foutch Vivian O Oneonta 74.0 
308 Michalet Bruce Syracuse 73.9 
309 Sternbach A Schenectady 73.8 
310 Messina Frank A New Rochelle 73.7 
311 Saperstein M NYC 73.7 
312 Tanzer Joseph New Lebanon 73.6 
313 Burton Doris Brooklyn 73.5 
314 Knight Robert A Rochester 73.5 
315 O'Rourke . Frank Y Eastchester 73-5 
316 McMullen T D Tonawanda ....73.5 
317 None * 

318 Goodman Terence Rego Park ....73.0 
-319 Richter Roberta Yonkers 73.0 
320 Ciaccio C A Brooklyn 72.9 
321 Bleich Diane D Hamburg 72.8 
322 Mansfield D R Jericho 72.8 
323 Hawon Carolyn Brooklyn 72.7 
324 Rood David C Syracuse 72.6 
325 Winston Judith Brooklyn 72.4 
326 Conn Joseph D Bronx 72.4 
327 Jones Harry R Endicott 72.0 
328 Shapiro Barbara Brooklyn 71.9 
329 Proses Gary E Bellmore 71.7 
330 Caracappa M P Ozone Park 71.7 
331 Glover Aurora C Flushing 71.7 
332 Loyd Nydia NYC 71.6 
333 Barber Chester Voorheesvil 71.5 
334 Davenport Edna Albany 71.4 
335 Marano George S NYC 71.4 
336 Gelburd SheUa NYC 71.3 
337 Howard Claude R Binghamton 71.2 
338 Edwards WUIiam. Rochester ....71.1 
339 Fish Brian D Malone 71.0 
340 Thiewann Alfred Brooklyn 71.0 
341 Innes William L NYC 71.0 
342 Dumont Thomas J Malone 71.0 
343 Eppes Charles H NYC 70.9 

(Contlnned on Page 11) 

lOOD SEATS AVAILABLE 

WINNER OF 7 
TONY AWARDS 
1975 including 
BEST 
MUSICAL 

For Group Sales only c,all 489-6287 

^̂ OADWAYTHEATRE, Broadway at 53nl Street • 247-7260.^ 

THEUIB 

Rom the outrageous 
No.1 Best-Seller 

THE CHOIRBOYS 

CONTAINS STUFF YOU WON T SEE ON TV 

LORIilAR PROOUCIIONS PRfSENlS'THE CHOIRBOYS" .iMW/wnflaain. 
•JTK CHARLES DURNINa LOUIS 6 0 8 S E T I J R . PERRY KING. 

CLYDE KUSATSU. STEPHEN MACHi. I IMMcWTKE. RANDY QUAD 
CHUCK SACCl DON STROUD. JAMES WOODS. BURT YOUNG 

Co-slafrng ROBERT WEBBER. BARBARA RHOADES VIC TAYBACK 
Dfecled by ROBERT ALDRICH Saeenplav by CHRISTOPHER KNOPf 

Based on Ihe novel by JOSEPH WAM6AUGH 
Produced by MERVADELSON and LEE RICH 

Execulive P i o d i m s PIETRO and MARK] BRE6NI and MARK DAMON 
Muse by FRANK OE V f t AiiivtRS<L m t a i ' ^ i t c m i a x o R * ^ ^ ^ ^ 

HMMI IMM I<«C> t»uMtt uomtiki K BCI IWOM 4 IIML 

STARTS FMDAY DECEMBER 23RD 
AT UNIVERSAL BLUE RIBBON THEATREŜ  
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îMnsinuiniw#i 
IM lilWfS#l lUiunilua WIWM 
# l t#4 

raiHwt-
OpMEAST 

MaiMMa#2 MMm 
JktiSiitl 
mamm 

(i 



Loose, vulgar, f u n k y and very funny, 
Pryor gobbles up his t r ip le p a r t like a 

happy h o g let loose in a garden. 

Lonelte McKee Margaiel Avery A sieve Kraniz hoduction Scieenplav byCad GoUleb and 
(Xal Brown Music scwe Paul Risei and Maik Davis Diieded by Michael SctuH; Pioduced by Sieve Kranlz 

Uaiiiedlnnit«EinlnietTuicnalFtmSDA pdue IlcSedudaiallbn'twlniWaliniei Song'Witch Way is Up?' 
Wof()s and Muse b* ftaman Whilleld Sung by "Slaigaî . ilMClJ* 

« «iei«l'»fl* on k T r k o ^ 

STARTS FRIDAY DECEMBER 23RD 
AT UNIVERSAL SPECIALTY THEATRES 

n i i w m n w i 

c ' l i42N0ST. 
RKO COUSEUM 
8THST. 
PUYHOUSE 
LOEWS 83RD ST. 
TRIPLEX #1 
GUILDS 

VICTORIA 
f i B M I — 
C W T U R Y S 

^ W I N 

FIVEraWNS 

W O O O M ^ E 

HEMPSTEAD 

UA MEADOWBROOK 
QUAD # 2 
EAST MEADOW 

ATMS 

SANDS POINT 
CINE EAST PT WASHINGTON 

m o N x i 

PAUCE 

Wise #3 

IBHOWYm 
GOLDENS 

GRANADA 
LOEWS 
METROPOLITAN 
UA RIDGEWOD 

ISTWEHBUHDI 
UA PARAMOUNT STAPLETON 

IHEWJEB^ 

STANLEY WARNER'S 

RKOALOEN 
JAMAICA 

UA ASTORIA # 4 
ASTORIA 

UALEFFERTS 
RICHMOND HILL 

UALEFRAK 
LCFRAK City 

iWESTOHESTEm 
LOEWS # 2 
NEWROCHELLE 

iSf f iu i r ' 
HACKENSACK 

G ^ R A L . C I N E M A S 

ORANGE 

FLORINS 
PARAMOUNT 
NEWARK 

M U S ^ M A K E R ' S 

HAILET 

UAAU WEATHER 
INDOOR # 2 
PLAINFIELD 

GENERAL CINEMA S 
BLUE STAR # 3 
WATCHUNG 

TMS 

CENTRAL 
PASSAIC 

FLORINS LYRIC 
ASBURY PARK 

SUffOlKI 
UAAMITYVILLE 
A M I T W I U E 

UARIALTO 
PATCHOGUE 

UASMITHTOWN 
INDOOR 
NESCONSET 

UA SUFFOLK 
RIVERMEAD 

CENTURY'S 
YORK 
HUNTINGTON 

|N.Y.»TAn| 
C A T E S 

CINEMA #1 
NEWBURGH 

RKS^^rn" 

R0CKAWAY6#4 
ROCKAWAY TOWNSHIP 

UA STATE # 3 
JERSEY CITY 

STANLEY WARNER'S 
RKO TWIN # 2 
WAYNE 

State And County Eligible Lists 
(Continued from Pare 10) 

344 Barnett Mary Z Fliuhing 70.9 
345 Sullivan John P Forest HilU ....70.8 
346 Rebeck Howard J Utica 70.6 
347 Sthill Cynthia NYC 70.6 
348 Horozoglu V Rego Park 70.4 

EXAM 36009 
SR UI CLAIMS EXMR 

(Option B) 
Test Held May 7, 1977 
List Est. Nov. 25. 1977 

1 Schippnick J S Sanborn 94.0 
2 Granger Beverly Ballston Lk ....93.4 
3 Hooker Michael Leicester 93.2 
4 Raymond Rose N Clinton 90.0 
5 Hayes Leah M Cambria Hts 89.5 
6 Smith G A Syracuse 89.4 
7 Woodf in C K Williamsvil 89.2 
8 Cahill Edward M Albany 88.1 
9 Eilenberg T Syosset 87.8 

10 Bornemann Steve Bronx 86.9 
11 Phillips Peter Canastota 86.8 
12 Ainflascher S Brooklyn 86.7 
13 Miller Michael Brooklyn 86.5 
13ALane Katherine Rochester 86.3 
14 Meixner Peter W Baldwinsvil ....86.2 
15 Levine Phil ip Scarsdale 86.1 
16 Korotkin Paul H Albany 85.7 
17 Bartlett Harold Slingerland* 85.6 
18 Rammer Gilbert Middletown ....85.6 
19 Hof fman Jane E Monticello 85.6 
19A Bossert George N Massapequa 85.1 
2Q Wilson Dorothy NYC 85.0 
21 Schlachter S M Churchville 84.9 
22 Polisky Charles Philmont 84.8 
23 Cacaci Joan E Yonkers 84.7 
24 Gaeta Ronald J Oxford 84.7 
25 Stocker John G Canandaigua ....84.1 
26 Moricca F J Olean 83.6 
27 Winick Jane D Brooklyn 83.2 
28 Gordon Selma N Bellmore 83.1 
29 Failing Terry J Johnstown 83.1 
30 Baker Roy J Brockport 83.1 
31 Dennis Wallace Malone 82.8 
32 Perry Marcia T Apalachin 82.6 
33 Greenbaum lone NYC 82.6 
34 Myers Terrence Flushing 82.6 
35 Boyden Kendra Watervliet 82.5 
36 Putzer Edward M Medford 82.3 
37 Cramer Nannet te Liverpool 82.2 
38 Polish Judith A Brooklyn 82.2 
39 Lyons Margaret Brooklyn 82.2 
40 Rosner Sandra J Scio 82.2 
41 Goren Pamela S Brooklyn 81.9 
42 Fleming Joyce C Rochester 81.9 
43 Goldfarb Gail R Yonkers 81.4 
44 Stone Kenneth O Guildford 81.4 
45 Balkin Theresa Williamsvil 81.2 
46 McMahon Michael Jackson Hts....81.2 
47 Beagle Dennis A Depew 81.1 
48 Stewart John R Ca idor 81.0 
49 Vincent Lois F Jamacia 81.0 
50 O'Brien Kathleen Woodsitte 80.9 
51 O'Keefe Robert W Mechancvil 80.8 
52 Parsons, Karen Niagara Fls 80.8 
53 Marshall John R Brooklyn 80.7 
54 Brody Pearl N Y C 80.4 
55 Milley Lois J Amherst 80.3 

CATCH THE FEVER. 
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...Catch it 
NOW PLAYINQ 

• LOEWS STATE t 
R WAV 4 4 i l l l ST 

• LOEWS CINE 
KHIH SI A I"TL AvI 
WALTER RCAOI % S4tli ST. EAST 
NFAM 2ntf AVCNUC 

LOEWS 
AMEIICANTWIN 
IKO FOIOHAM 
TIIMEX 
Rt nSTONl s 
WHITESTONE 0.1. 

STATEN ISLAND 

UA 
ISLAM TWW 
N f W SPRINCVIl lC 
l iOLUMANS 
lAI TWM Nlw 

MANM S 

ALBtMAll f 
LOEWS 
ALPINE TWM 
LOEWS 
B i o n n o w l i i 
TWIN 
COIOCN S 

OCEANA I 

PACiric s 
MMIOIA 
MINEOI ' 

UAASTONUS 
ASTORIA 

IKO 
Klim'STIIIlU 
( lUSMING 
INTCRSOaOS PABSOm r i u s H i N c 
iNtmaoiios 

itf TWM 
MAlSAWQUA 
RCOSTONC'S 
SUNIISE 0.1. 
VALLEY SiTRlAM 
U A N N ' t 

MO TWIN 
LAWRCNCt 

IKO TWM 
ROCKVIILE CCNTRe 

UA,«̂ STM«Y 0.L 

H I L l t 

SUFFOLK WESTCHESTER 

UAC8MA6UE 
ALLWEATmi 
0 . L CUf lACUt 
TOWN t COUNTRY'S 

ELWOOD 
CINEMA 
EIWOOO 

LOIWSTWM 
STONV RROOK 

UAKAZA 
PATCHOOUC 

UA 
SMITNAMrTMl SOUTHAMPTON 

IKO TWM 
• A 6 V 1 0 N 

QtNCRAL CINEMA'S 

BRANOT S 

CMEMA 2t acoroRoviLiACL 
O I N t R A L CINEMA'S 
NAITttALETIIPUX 
H A R T S O A L C 
a s MUSS 
MOVKIANO YONKERS 

CINEMAS 

PAIK NILL YONKERS 
CENENAl CINEMA t 

WESTCNiSTM 
fUUTMniX 
f E l k S K l l l 

IN OOLBY STEREO 
I Alto in RocklwMl. Up>t«t« N. Y.. N«w Jtrwy t Conn.) 

56 Levine Gail A Brooklyn 80.3 
57 Kahan Simone J Guilderland ....80.3 
58 Rosenthal E Brooklyn 80.2 
59 Koon Lee E Rochester 80.2 
60 Fudge Will iam E Millport 80.1 
61 Brown Stephen Brooklyn 80.1 
62 Martin Barbara Bronx 80.1 
63 Sharpe Nancy M Liverpool 79.9 
64 Barlow Sofie C Centerreach 79.9 
65 Hendra James L Buffalo 79.8 
66 Maursky Gary L Ridge 79.7 
67 Cheesman Linda Liverpool 79.5 
68 Kohl Louis Brooklyn 79.5 

69 Garr Gwendolyn Brooklyn 
70 Whi te Phyllis G S 0 * o n e Pk 
71 Bodoff Russell Staten Is 
72 Farrell B A Yonkers 
73 Gay Clinton R Liverpool 
74 Dickinson David Newfane ... 
75 Brunner Alan G Ogdensburg 
76 Prentice Marlin Byron 
77 Bowen Thomas J Getxville ... 
78 Watson Barbara N Y C 
79 Delap Norman J Utica 
80 Moser Gertrude Syracuse 

( T o Be Continued) 

.79.4 • 
,.79.4 
.79.4 
.79.2 
,.79.1 
.79.1 
.79.0 
.79.0 Q 
.79.0 3 
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.79.0 n 
,.78.9 c / j 

' 'Henry Winkler's engaging, Sally Field's 
a perky pixie and by storyls end, you 
find yourself d rawn in a n d cheering.'' 

-GEN£ SHALIT.NBC-rV 

HENRY 
WINKLER 

SALLY 
FIELD 

HEROES 
A TURMAN-K5STER COMPANY PRODUCTION 

HEROES" 
Co-stjrring HARRISON FORD Written by JAMES CARABATSOS 

Music bv lACK MTZSCHE and RICHARD HAZARD 
• Directed by jEREMY PAUL KAGAN PrixJuced by DAVID FOSTER 

and L.AVVRENCE T U R M A N - ^ LNIVERSAl PICTURE • TECHNICOLOR'® 
WMWPTU"̂  

NOW PLAYING 
AT UNIVERSAL SHOWCASE THEATRES 

rQuiiwsl- - f f l«sBl -
AMITY 
MGOetuoNi 
CABUSMCXHTK 
CRIHRION C POCKAWAT 
CINE CAPRI 
OLDBCTHPWT 

HCWUTT Mtmttt 
HICKSVIUf #2 MtCRSVILLC 
UDOLODC BEACH 
MOVIES BE UMODC 
MOVIES ^•itSi 

^"meaSOVKK'^*'' ' 

fKANKLINSQ POAT WASHINGTON 
GtEN COVÊco'J; imNTAfiH«<A<.iACH 

liECTfiii^i 

- f iMffdul-

BRENTWOCO 8RCNTW000 
CENTEREACH CENTERIACH 
CINEMA WEST PI JEFFERSON 
KERPkM OCERPMH 
UUIKFIEU) E NOHIMfOur 

MAYFAIR COMMACH 
SAYVIllE SAWILU 
SHIRLniWIN #2 SHIRLCT 
SOUTH BAY #2 W BABYlon 
WESTHAMPTON WESTHAMPTON 

WEST ISUP #2»(snsi,P 
|.llV..SnTl] 9WSIW.P 

SSRii""^ Cl't''* WLONY RENT PICKWICK PtAYHOUSE ROME STRAND CINUIA St OeoRGl | MARRISCmwMlTtPUlllSYOdKEHSOOBBSIIBinMAMABONECH PlCASAJirvnU « t*II«noWII 
[NtWJHStf)-
ABBEYjH BROOK « MIUFOBO 80UN08II00* 
ANTHONY WAYNE 01 CHATHAM WATNE TMAIMAM 
ARNOlO PEASANT CINEMA 
MiMiic HicHuwDs c u m m o 

BAKER DOVEX •̂UCCASUNN. 
BAYCINEMA£;;E 
BEACH CINEMA COLONIAL B«A(XEIBEACM - ' 

FAIRWAY ouiBxroGE LOST PICTURE SHOW PARK AVE.% STRKTHMORE MA0.50« rvuNSHP UNKW PARK LANE5ocI 
FORDS FODDS MAU #2BIIIC><IO»N 
INTERSTATE RAusEY MANVILU CINEMA 
ISEUNiseu- MONMOUTH ART 

CENTER. 
NEWTON NEWTOM 
OLORAHWAYR 

RiOjSE CINEMA VMRNER 
nan MAflRlSOH RAMAPOSSo 

UNFORDW' WILLOW 
8R00K#1 

JERRYIfWIS*! OLORAHWAYR̂ ..., 
^ ^ CARIERE. PALACESEROENfiEuo STAIEaotwta. 
nMPTONUMES JERSEY MORRISIOWN PALACE NE ICCmC STRAND SUMMII WOOOaaiDGC 

" l u l i a ' p r o v i d e s a s u p e r l a t i v e 
e x p e r i e n c e i n s u s p e n s e , t u r n e d 
t o m y s t e r y . . . F o n d a a n d R e d g r a v e ' s 
d u e t i s o n e of g r a c e a n d 
i n t e l l i g e n c e a n d o v e r w h e l m i n g 
s t r e n g t h . " - luduh Cnst-New York Post 

naiwflu N w A Wm ROIH Resenlalion ol A FRED ZINNEMANN Fihn 
M M VANESSA REDGRAVE m 

tSi^ JASON ROBAROS HALHOLBROOK 
ROSEMARY MURPHY«. MAXIMILIAN SCHELLŜon 

OiiKtMOy Pi()duc«dt« SoMnpiiii by 8«ud upon mt ttxy 0* 
FRED ZINNEMANN RICHARD ROTH ALVINSAR6ENI LILLIAN BELLMAN 

3rd Ave. at 60th St. 

iSGEOR^iLERUE 

EEmn 
1 Stm-Tlwr*. 11:00,1:05,3X>,5:25.7=40,10:00 

Fri.Atol. 12:00.2:05,4:20,6:30.8:40,11:00 
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REAL ESTATE VALUES 
Publiiher'i Notice: 
All real estate advertised In ttiis newspaper Is subject to tlie Federal Fair Housing 

Act of I9M wtiich makes it Illegal to advertise "any preference, limitation, or dis-
crimination based on race, color, religion, sex, or natlbnal origin, or an Intention to 
mal(e any such preference, limitation, or discrimination." 
TMs newspaper will not Itnowingiy accept any advertising lor real estate wtilch Is in 
violation of the law. Our readers are Informed that ail dwellings advertised in this 
newspaper are available on an equal opportunity basis. 

Ntw York Stoft 

D«knir«rt C«. 

STAMFORD vie. Cust bllt new alpine 
style home, 10 acres,, quiet entry rd, 3 
BR, cust EIK, color tile bth, xtra Ig 
LR/DR, w/bmed cath cell, full bsmt, 
spectacular vus, pond, nr hunt, sKI & 
golf, asking low S40's, owner. 212-376-
2013 

Acrtoge for Sak 
Florida 

FOR SALE BY O W N E R 
40 acres, loaded w/ig oaks & pine in No. 
sunny Fla., Inside city limits at 10,000 
pop. Pr. $4950 per acre. Wkdays 9-5 pm, 
305-830-4800; wkends 8, aft 5 pm 30^863-
4546. 

R.E.-Florida 

CLEARWATER EXEC PENTHOUSE 
On the Gulf. Prof dec. 4 BR, V/i bths, 
w/ey/ery convenience, pvt bch, compi 
security. Call Carol Carr (416)525-6161. 
M-F 10-6 or write Huddle Steakhouse, 60 
Walnut St., S., Hamilton, Ont., Can. 
L8N2L1. 

DELRAY BEACH-PALM GREENS 
1st floor condo on golf course opp. golf 
club, tennis, pool 8, clubhouse. Never 
lived in. $47,500. (201)774-4594 or 
(305)272-4886. 

R.E.—Moss. 
Industrial/Comm. 

Mtn* Profporty 
Wost Virflnia 

CAPON BRIDGE, W. VA. AREA 
5 Acr* loh fronting on Dillon's Run, a beautiful 
trout ttrwim, with occass to Ig* trout krii*. Arao Int-
provod with boautifuNy dmignad colonial cofaini. 
EIK. avail, towaring timber, baoutiful viawt acrou 
Capon Vollay. Hunting and fishing gaiora. Idaal 
waaka^ ratraat or ratiramant lita. Prica: $8000. 
$1000 down) bol. financed for 5 yrs at 8% on un-
paid bokinca. 
AIm 5 Acre lots fronting on iga trout lalie. 
Beautiful view. Price $10,000. $2,000 down. Bol. 
financed 5 years at 8% on unpaid balanc*. 
Also S Acr* loU fronting on oiphait state rood. 
Beautiful towering wrhite pine limber Panoramic 
views. Ideal retirement site. Price $8000; $1000 
down; bal. financed S yrs at 8% on unpaid 
bokinca. For opp't plaose phone Clinton R. Ritter, 
304-834-3252 or 703-662-8434. 

Businoss Opportunitios 

THE NEXT WINNER IN 
FAST FOODS - OTC-CNDY 

Cindy's has put America's top three 
sandwiches under one roof — hotdogs, 
hamburgers 8, chicken in a bun. Cindy's 
has minimized the franchisee's front 
end investment. Cindy's has specially 
designed units to suit cities with popula-
tions as small as 2,000. Cindy's has 
financing terms that will allow you to 
open your Cindy's for as little as $23,500 
cash down. Write or call: 
M O N T G O M E R Y & ASSOCIATES. 
P.O. Box 4718, Atlanta, Georgia 30302. 
(404)292-2900; Florida branch (813)822-
1458 

MASS., NEAR N . H . UNE 
IN TOWN COMMERCIAL/LIGHT IN-
DUSTRIAL COMPLEX CONVENIENT 
TO 1-95 AND 1-495 INTO MAJOR 
MARKETING AREA CONSISTING OF 
STRIP OFFICE BUILDING. (6 UNITS, 
VARIOUS SIZES). 6,000 SQUARE 
FEET AND 20,000 SQUARE FEET 
LIGHT INDUSTRIAL BUILDINGS. 
1,620 SQUARE FOOT BUILDING WITH 
LOADING DOCK. ALL UTILITIES. 24 
ACRE SITE, 2 WILL SUB-DIVIDE: 
EXCELLENT FINANCING. PRICE 
850K. 

M.D. STRAW REAL ESTATE 
SEABROOK, N.H. (603)474-3941 

Acreage — VT. 

SCHNECTADY CO. 
LAND BARGAIN 

102 acres, cleared, wooded, excit fron-
tage, surrounding land selling for $700 8, 
up per ac. individual must sell for cash. 
$525 per acre. 518-372-2315. 

R.E.-Virglnia 

NORTHERN NECK 
Near Tides Inn - 1st Offering 

Waterfront White Brick Manor with 
three bedrooms, each with dressing 
room and private bath. Glass walled liv-
ing room with fireplace, guest bedroom, 
study with fireplace. Boat dock. 
Brochure on request. Call 804-435-1234 
or write 

SAM WEBB 
REAL ESTATE 

KILMARNOCK, VIRGINIA 

Help Wanted M/F 

SECRETARY 
Entry level Civil Service secretarial 
position available in the Business Of-
fice. Candidate should have good typing 
skills, steno a plus. Starting salary $6650 
plus a substantial raise after 7 mos. 
Liberal fringe benefits include free 
health 8, dental insurance, generous 
holiday, vacation, personal 8< sick leave 
8. educational opportunities. Call Per-
sonnel Office: 914-253-5066. SUNY, Col-
lege at Purchase, NY 10577. 

Affirm/Action Equal Oppty Employer 

Models for TV, Fashion, Commercials, 
Shows, Advertising. Apply 1-6 p.m. this 
week. Over 18. Beginners 8, Profes-
sionals. The Twelfth Circle. 

225 W. 57th St. NYC Rm 404 

SKI AUSTRIA 
& SWITZERLAND 

January , February, 
March Departures 

One week packages from $499 • 2 weeks 
from $590. Includes Air Fare on 
scheduled airlines, hotel accommoda-
tions with breakfast « dinner dally. 
Transfers between airport A hotel. 
Supervised Student Easter Trip also 
available. Contact: 

SKI *N DIVE INC. 
2 5 1 Nor th Fulton Avo. 

M t . Vornon, N . Y . 1 0 5 5 2 
( 9 1 4 ) 6 9 9 - 8 3 3 5 

I M p WMitod M/P 

If you want to know what's happening 
to your union dues 
to your chances of promotion 
to your next job 
to your next raise or C O L A 
to your c i ty 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what is hap-

pening in civil service, what is happening to the job you have 
and the Job you want. 

Make sure you don't miss a single issue. Bnter your 
subscription now. 

The price Is |9.(X). That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL s n v i c i UAoai 
233 iTM^way 
N«w Yark. N«w Yorfc 10007 

I enclose $8.00 (check or money order for a year's sub-
scription) to the Civil Service Leader. Please enter the name 
listed below. 

N A M E 

A D D R E S S 

C I T Y Zip 

THE A R M Y RESERVE NURSE CORPS; 
IT PAYS T O G O T O M E E T I N G S ! 

PART-T IME P O S I T I O N S AVAILABLE 
T H R O U G H O U T N E W Y O R K STATE 

Reg is te red nurses, m a l e and f e m a l e , m a y join 
the U.S. A r m y R e s e r v e P r o g r a m through age 
33 ( u p to age 39 w i t h c o m m e n s u r a t e ex-
per ience and e d u c a t i o n ) . Spend one w e e k e n d a 
m o n t h in a hospital near your h o m e and t w o 
weelcs a y e a r a t A r m y hospitals such as F t . 
Benning, G e o r g i a ; F t , B r a g g , N o r t h C a r o l i n a ; 
W e s t Point , N e w Y o r k , and others. 

To f ind out if you aro oligiblo, ploaso call ( 2 1 2 ) 8 3 6 - 4 1 0 0 , Exton-
sions 6 2 6 4 or 6 2 0 9 , or w r i t * for brochuros w i thout incurring a n y 
obligation. 

Colonel Norma P. Bagley, Chief Nurse 
Colonel Eileen M. Bonner, Coordinator, 

Nurse Recruiting 

Nur to Recruiter 
8th MEDICAL BRIGADE, USAR 

Building 4 0 8 , Fort Hami l ton, 
Brooklyn, N o w York 1 1 2 5 2 

The A r m y Medica l R e s e r v e . . . 
P a r t Of What You E a r n Is P r i d e ! 

The Buffalo District Corps of Engineers has urgent need for 
qualified personnel in the following licensed position on board 
its Hopper Dredges: 

3 r d A S S I S T A N T 
E N G I N E E R 

Requires Diesel Engineer's License for vessels of 5200 
horsepower or more. Work involves responsibility for 
maintenance, operations, and repair of engine room equip-
ment. STARTING SALARY: $8.89 PH. Living and working on 
board ship is a condition of employment. 

A S S I S T A N T M A S T E R 
Requires U.S. Coast Guard Master's License and 1st Class 
Pilot's License on the Great Lakes for vessels of 1200 tons or 
more. Responsible for maintenance and upkeep of vessel, re-
quisitioning materials for Deck Department, maintaining 
ship's log. May stand watch and direct dredging operations. 
STARTING SALARY: $13.49 PH. Living and working on board 
ship is a condition of employment. 

Qual i f ied Candidates Contact 
U.S. Army Corps of Engineers 

Buffalo District 
Kathy Garout te ( 7 1 6 ) 8 7 6 - 5 4 5 4 . Ext. 2 1 3 9 

An Equal Opportunity Employer 

: RECREATION PLUS S 
•1. Skis by Fischer and Dynastar 2 
\2. Boots by Dynaflt and Kaftlnger s 
P3. Down by Profile and 10X. f 
[4. Clothes by Levis and Lee. | 
iPLUS Sporting goods for tvtry iport.l 

DEPOT STREET, i 
; lYNDONVILLE, VT. ; 

a 

fnuik 

numim 
^xir 

Frank 
Shorter 

Running 
Shorts 

IT PAYS 
TO ADVERTISE 

In tht 
CIVIL SERVICE LEADER 

So comfortable 
you won't believe 

you're wearing thenn. 
A breathable, feather-light 
100% Polyester Tricot helps 
p r e v e n t c h a f i n g and 
binding. Built in supporter/-
panty of same material. 
Provides fast-wlcklng, soft 
comfort. European cut. Key 
and Money pocket. Colors: 
Orange, Yellow, Navy Blue, 
Black, Red. Sizes: Ladies S 
to L. Mens S to L. 

FranK Shorter Running 
Shorts $9.95 PPd. 

Please Ship Postpaid CSL 

Running Shorts Color 

Check Enclosed 
Master Charge VISA 

Card Nunnber Exp Date 
SEND FREE CATALOO 
Name. 
Address -

V 

city 
State Zip 

Mess trewn 4 Ce. 
l$22 Wisconsin Avemte, N.W. 

Washington. D C. 20007 
2Q2-WS-43M 

OFFICES FOR THE 

SMALL 
SPACE 
USER 

Have we got a 
deal for you? 

• C U S T O M - D E S I G N E D 
• TAILORED—TO—HT 

INSTALLATION 
• FREE LAYOUT 
• CARPET THROUGHOUT 
• AIR-CONDITIONED 
• FLEXIBLE LEASE 
• READY OCCUPANCY 

55 WASHINGTON ST. 
EAST ORANGE 

Tenants Include: 
Mldiantlc Bank, Anchor Hockinfl, 
Equifax, Hackman-Lewt Limited 

Rockwell International 

TAKE A LOOK 
NO OBLIGATION 

Managers and Executive Agents 

FEIST & FEIST 
RIAL ISTATI INSURANCI 

51 Park Place, 
Newark, N.J. 07102 

Call (201) 643-8500, 

b t . 214 

4" TILTING ARBOR 
TABLE SAW 

Professional Quality 
for the Serious Hol>bylst 

A praclden tool for model 
maker*. Comolat* with miter 
gouga, rip fanca, and taw 
guard. Aluminum tabia i« 6 M " 
X 9". Saw adjuttt (or 1 /64" ta 
H " cut*. Standard 11SV or op-
tional 230V motor. 

k:. $69.50' 

O R D E R 

D I R E C T 

F R O M : 

4" DISC 
SANDER 

For p « f f • c ^ f l l t l n g Jotnl* . AO-
l u i t a b t * C R M i g u l d o , 4 " n S " 
l a M * . 11SV or op t tona l 230V 

$49.50. 
Mhkm M̂idtnts add 5% Sates Tax 

Jaripac 
r o ton 77U. onii. c 

II t r n n 

W A L L E T - S I Z E 
C O L O R P H O T O S 

FROM YOUR 
FAVORITE 

PORTRAIT. 
SNAPSHOT, 

COLOR SLIDE, 
OR NEGATIVE 

20 F O R O N L Y $ 2 0 0 ! 
P O S T P A I D 

SEND YOUR PHOTO (UP TO 5 x 7 IN-
CHES IN SIZE), NEGATIVE, OR 
COLOR SLIDE, AND $2.00 WITH 
EACH SEPARATE POSE, 

f i n . i i i A i SEND THIS AD BONUS WITH YOUR u u i s u u . ORDER AND 

RECEIVE A 5" x 7" COLOR PHOTO 
FROM YOUR PICTURE AT NO EX-
TRA CHARGE. 

MAILFOTO 
P.O. BOX 337-CSL 

OCEAN SPRINGS, MISS. 3 9 5 6 4 

I THE EDGEWOOD I N N | 
$MAIN ST., NEW LONDON, N.H. % 
i 03257 I 
I 6 0 3 - 5 2 6 - 2 1 7 1 | 
% Smaii country inn located 2 miles $ 
^from King Ridge Sl«i area and 20$ 
J miles fronn Mt. Sunapee SitI area. % 
I Peter Christian's Tavern located in * 
vthe Inn otters tine handmade meals 
? and strong waters. Come loin us!! I ? 

C o m p o u n d Y o u r 
O l d F a m i l y R e m e d y 

Send us the f o r m u l a . . . w e can 
o b t a i n tiie ingredients . We will 

send q u o t a t i o n b e f o r e w e g o t o 
w o r k . Regis tered Pharmacis ts . 

A P O T H E C A R Y / H e r b a l i s t 

Dept. F. ^ 

35 Main Street 
Keene,N.H. 

ABOUT W O M E N $ 1 0 0 
BD. CERTIF. PHYSICIANS 

Ready to listen & help with your 
problems. The most exp'd., satest & 
medical accepted techniques. 

THE NEWEST 
most modern facilities 

FREE PREGNANCY INFO. 
Pregnancy tests. Gynecology xams, 
cancer detection program. 

WE CARE 
What's best for your body. 

LINCOLN TOWERS MEDICAL 
OFFICES (212) 787-8770 

DIVORCE — $ 9 9 + TAX 
Oecree 1<8 wks. Divorce Assoc. 

Queens/Bronx 3<7-5310 
Manhattan/Bklyn/S.l. 

596-7878 

Retiring Soon? 
There's a great deal you 
know—but a lot more you 

should know about: 
Preparing for Retirement 
Handling Your Finances 
Choosing a Place to Live 
Your Retirement Residonc* 
Making Your W i f e Happy in Retirement 
Making Your Husband Happy in Retirement 
Your Health in Retirement 
Medicare and Medicaid 
Your Legal Af fa i rs in Retirement 
Using Your Leisure 
Ways to Increase Your Income 
The Woman or Man Who Retires Alone 
Conquering Your Worr ies About Retirement 

You'll find a lot of answers in 

The Complete Guide 
To Retirement 

b y T h o m a s Col l ins 
paperback S3.9S 

LEADER PUBUCATIONS INC. 
233 Broadway 
Ntw York, N.Y. 10007 

You may send me a copy of "The Complete Guide to 
Retirement." I enclose $3.95 plus 32 cents Sales Tax — or total 
of $4.27. I understand mailing is free. 

NAME 

ADDRESS 



RA mp YOU MIT 
GET THE ARCO STUDY BOOK 

BOOKS PRICES-
Accoantant Auditor 6.00 
AdminlstrmtlTe Asststaat Officer S.H 
Assessor Appraiser (Real Estate) 8.00 
Attorney •••• 
Anto Meehanie 
Besinninr Office Worker 6.00 
BeTerate Control Invest. 4.00 
Bookkeeper Account Clerk f.00 
Bridce and Tunnel Officer 5.00 
Bnildinc Custodian 8.00 
Bus Maintoiner 5.00 
Bus Operator 5.00 
Captain Fire Dept 8.00 
Captain PJ) 8.00 
Cashier 6.00 
CiTil Engineer 8.00 
Civil Senrice Arlth. and Vocalralary 4.00 
Civil Service Handbook 3.00 
Clerk N.Y. CHy 4.00 
Complete Guide to C.S. Jobs 3.00 
Computer Prorrammer . ' 6.00 
Const. Supv. and Inspec. 8.00 
Correction Officer 6.00 
Court Officer 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
Lt. f ire Dept. 
Lt. FoUce Dept. 

8.00 
4.00 
5.00 
8.00 
8.00 

Electrician 8.00 
Electrical Engineer 5.00 
Fireman F.D. 6.00 
Foreman 5.0t 
Nurse (Practical and Public Health) f.OO 
PACE Pro A Adm Career Exam 6.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Dietitian 6.00 
H.S. Diploma Tests 5.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 6.00 
How to vet a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Laboratory Aide 5.00 
Librarian .8.00 
Machinists 6.00 
Maintenance Man 6.00 
Maintainer Helper A and C 4.00 
Man Si Admin Quizzer 8.50 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 6.00 
Police Officers (PoUce Dept. Trainee) 6.00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office CleA Carrier 5.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 6.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 8.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
SaniUtion Man 4.00 
School Secretary 4.00 
Sergeant FJ> 10.00 
Senior Clerical Series 6.00 
Social Case Worker 8.00 
SUff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 8.00 
Storekeeper Stockman 6.00 
Supervision Course 8.00 
Transit Patrolman 5.00 
Vocabulary. Spelling and Grammar 4.00 

Contains Prtvious Qucitiont and Answers and 
Oth«r Snitable Study Material for Coining Exams 

75 State Bank Examiner, 
Other Jobs Still Available 

LEADER PUBLICATIONS INC. 
233 Broadway, Now York, N.Y. 10007 

Please send me copies of booiu checked above. 
I enclose check or money order for $ 

Add 50 cenu for poMase sad handlins and 6% Sale* Tax. 

Nam* 

Address 

City Stat* 

BOOKS NOT B V r U K N A B U A F m 10 DAYS 

ALBANY — Fifteen open 
competitive state Jobs an-
nounced last week are still 
open for filing, say state o f -
ficials. 

The filing deadline is Jan. 23 
for all but the social services 
Jobs. Salaries range from $9,029 
to $26,716. 

TiUes with written tests Feb. 
25 are bank examiner (exam no. 
24-621), which pays $14,688, has 
vacancies in New York City, and 
reqiiires some combination of 
college and/or experience in the 
field; state accounts auditor or 
examiner of municipal affairs 
trainee (24-617), which pays 
from $11,364 to ¥11.814 in the 
New York Metropolitan Area 
and leads to a senior level Job 
paying $13,604-$15,772, and 
senior drafting technician, both 
mechanical (24-619) and elec-
trical (24-618), which pays $9,-
029. 

Jobs for which applications 
will be accepted continuoudy 
and for which ratings are made 
by evaluations of training and 
experience include audiologist 
(20-882 and 20-885) and speech 
pathologist (20-883 and 20-884) 
posts at the assistant level, which 
pays $11,337, and the bade level, 
which pays $12,670. 

Also open continuously are 
some of the Jobs in social ser-
vices. These are social services 
management trainee or special-
ist (20-878, and for Spanish-
speaking, 20-879), paying $10,-
118-$10,714 and requiring college 
credit in accounting. 

Although the applications will 
be accepted until fvulher notice, 
those received by Dec. 31 will be 
considered in the first adminis-
tration of a qualifying oral test. 

Also with a qualifying oral 
test, to be given in late January 
or February, are associate (80-
008) and principal (80-009) so-
cial services program specialist, 
paying $21,745 and $26,716, re-
spectively. These positions are 
being filled only in New York 
City. 

Applicants for the program 
specialist Jobs must have at least 
a bachelor's degree and five years 
of experience in the administra-
tion or delivery of a program of 
public assistance and care. A 
master's degree or two years of 
graduate education in social 
work, health or medical care, 
public or business administration 
may be substituted. An oral test 
will be held in late January or in 
February. Applications are due 
Jan. 13. 

Pension systems analyst (27-
686), also with a qiialifying oral 
test and a rating based on train-
ing and experience, pays $17,429 
and requires a B.A. plus five 
years of experience in the field. 

Security hospital treatment 
chief (27-689), which pays $18,-
369 and requires a B.A. and five 
years of experience in the treat-
ment of individuals classified as 
emotionally disturbed or men-
tally ill. 

This experience must include 
at least two years of supervisory 
experience, one of which must 
have been In a secure forensic 
unit. 

A master's degree in psychol-
ogy, social work, nursing, crim-
inal Justice, or poUce science may 
be substituted for one year of 
the experience. Oral tests will 
be held during February. 

Chief of the bureau of 

secondary planning (27-515), 
paying $25,161 is also open for 
filing. 

For further information and 

application forms contact the 
state Civil Service Department 
at 55th Floor, Two World Trade 
Center. New York, N.Y. 10047. 

Open Continuous 
State Job Calendar 

Title Salary Exam No. 
Accounting, Careers In $10,714 20-200 
Actuary (Casualty), Associate $18,369 20^16 
Actuary (Life), Associate $18,369 20-520 
Actuary (Casualty). Principal $22,694 20^17 
Actuary (Life). Principal $22,694 20-521 
Achiary (Ufe), Senior $14,142 20-519 
Actuary Casualty), Supervising $26,516 20418 
Actuary (Life), Supervising $26,516 20-522 
Audiologist, Assistant $11,337 20-885 
Audiologist $12,670 20-882 
Dental Hygienist $ 8,523 20-107 
Dentist-ln-Training $20,428 27-679 
Dentist I $22,694 27-629 
Dentist 11 $25,161 27-680 
Dietitian Trainee $ 10, M 8 20-888 
Dietitian $10,714 20-887 
Dietitian, Supervising $12,670 20-886 
Electroencephalograph Technician $ 7,616 20-308 
Engineer, Assistant banitary $14,142 20-122 
Engineer, Junior $11,337-$ 12,275 20-109 
Engineer, Senior Sanitary $17,429 20-123 
Food Service Worker $ 5,827 20-352 
Histology Technician $ 8,051 20-170 
Legal Careers $I I . I64-$I4, I42 20-113 
Librarian, Public $10,155 and up 
Medical Record Administrator $11,337 20-348 
Medical Specialist I $27,942 20407 
Medical Specialist II $33,704 20408 
Mental Hygiene Therapy Aid Trainee 

(Reg & Spanish Speaking) $ 7,204 2 0394 
Motor Carrier Transportation Specialist $13,404 2 0889 
Nurse I $10,118 20584 
Nurse It $11,337 2 0585 
Nurse II (Psychiatric) $11,337 2 0586 
Nurse II (Rehabilitation) $11,337 2 0587 
Nurse, Health Services $10,714-$II,489 20333 
Nurse. Ucensed Practical $ 8,051 20I06 
Nutrition Services Consultant $14,880 20I39 
Occupational Therapist 

(Reg. & Spanish Speaking $ M ,337 20-895 
Occupational Therapist. 

(Reg. & Spanish Speaking) $ 12,670 20-894 
Physical Therapist - 20I77 
Physical Therapist, Senior $12,760 20I38 
Physical Therapy Assistant I & II 

(Spanish Speaking) $ 9.029 20I75 
Physician. Assistant Ciinical $25,161 20413 
Physician I. Qinical $27,974 20-414 
Physician II. Clinical $31,055 20415 
Physician I, Compensation Examining $27,942 20420 
Psychiatrist I $27,942 20390 
Psychiatrist II $33,704 2 039I 
Radiologic Technologist, Radiologic 

Technologist (Therapy) $8,051-$ 10,274 2 0334 
Speech Pathologist. Assistant $11,337 20-884 
Speech Pathologist $12,670 20-883 
Stationary Engineer $ 9,546 2OI00 
Stationary Engineer, Assistant $14,142 20303 
Stationary Engineer. Senior $10,714 2OI0I 
Varitype Operator $ 6,811 20307 
Vocational Rehabilitation Counselor $14,142 20I40 
Vocational Rehabilitation Counselor Trainee $11.983 20I40 

You may contact the following offices of the New York State 
Department of Civil Service for announcements, applications, and 
other details concerning examinations for the positions listed above, 
as well as examination for Stenographer and Typist. 

State Office Building Campus. First Floor. Building I. Albany. 
New York 12239 (518) 457-6216. 

2 V/orld Trade Center. 55th Hoor, New York City 10047 (212) 
488-4248. 

Suite 750, Genesee Building, West Genesee Street, Buffalo. 
New York 14202 (716) 842-4260. 

Details concerning the following titles can be obtained from 
the Personnel Offices of the agencies shown: 

Public Health Physician-NYS Department of Health. Tower 
Building, Empire State Plaza, Albany, New York 12237. 

Specialist In Education—NYS Education Department, State Edu-
cation Building. Albany, New York 12234. 

Maintenance Assistants (Mechanic) Motor Equipment Mechan-
ics-NYS Department of Transportation, State Office Building, Al-
bany, New York 12232. 

You can also contact your local Manpower Services Office for 
examination information. 



Deaths Point Up Danger Of Nurse Cut Backs 
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ALBANY —The Civil Ser-
vice Employees Association 
says that the State of New 
York continues to jeopardize 
the health and safety of some 
1,200 state employees of the De-
partment of Tax and Finance by 
refusing to re-establish a nurs-
ing unit in Building 9 at the 
State Office Building Campus 
here. The union charges that the 
deaths of two women employees 
in the building over the past two 
months point up the need for re-
opening the nursing unit which 
was closed down over 18 months 
ago. 

Santa P, Orsino, president of 
the Albany Taxation and Finance 
Local, and Jack Dougherty, the 
Local's representative on the 

CSEA Board of Directors, met 
recently with CSEA president 
William L. McGowan to seek ad-
ditional help in getting the Build-
ing 9 Employee Health Service 
nursing station re-established. 

Ms. Orisino and Mr. Dough-
erty told Mr. McGowan that Tax 
and Finance employees in the 
building are upset over the lack 
of a nursing unit in the facility, 
and that apprehension has in-
creased with the sudden and un-
expected deaths of the two wo-
men 'employees during November 
and December. 

"We're not claiming that either 
life could have been saved if ade-
quate medical services were more 
readily available, but it's a pos-
sibility," Mr. McGowan said. He 

noted that the Department of 
Taxation and Finance also is 
actively seeking reinstatement of 
Building 9 nursing unit which 
was removed in mid-May of 1976. 
Department executive deputy 
commissioner Joseph A. F. Val-
enti, in a letter to Civil Service 
Commissioner Victor S. Bahou 
shortly after the November death, 
said, "Although we will never 
know, there are questions in the 
minds of employees of this De-
partment as to whether or not 
her life could have been saved 
if nursing services were available 
in this Building and her needs 
administered to immediately." 
Mr. Valenti also noted that both 
the CSEA and the department 
jointly protested the May 1976 

CSEA's 6 Diverse Regions 
(Continued from Page 16) 

ond largest number of state em-
ployees within the statewide 
union. 

Southern Region i n is the 
most evenly distributed between 
state and local government em-
ployees. The union's second larg-
est Local, the 10,000-member 
Westchester Local 860, is located 
here, as well as the large Orange, 
Rockland, Wassaic and Letch-
worth Locals. 

Capital Region IV, by contrast, 
has aproximately 85 Locals—the 
same number as Regions I, n 
and m combbied, making it the 
leader on that score. Its largest 
Local, though, is Capital Disftrict 
Retirees Local 999, with approxi-
mately 2,6oe nflinbers. Most in-
dicative of ttie Region's frag-
mentation ini* small groups is 
the fact thai the union's smallest 
Local is here, Hudson River/ 
Black River Regulating District 
Local 120 with only 16 members. 

Central RegioA V is the most 
widespread geographically, ex-
tending over 20 counties from 
Pennsylvania to Canada. Its near-
ly 35,000 members make it the 
second largest in total member-
ship, and its approximately 80 
Locals rank it second there, too. 
Onondaga County Local 834, with 
3,191 members, is the only large 
single group within the Region. 

Western Region VI, with the 
state's second and third largest 
cities. Buffalo and Rochester, 
has a large concentration of 
members in Erie County Local 
815 and in Monroe County Lo-
cal 828, where those metropolitan 
areas are. Otherwise its member-
ship is rather evenly distributed 
throughout its approximately 65 
Locals. Included within its mem-
bership, though, is the union's 
most influential member, CSEA 
president William L. McGowan, 
whose home base is at West 
Seneca Developmental Center Lo-
cal 427. 

Common Goal 
It should be evident then that 

there is a great diversity among 
the Regions, although they all 
share the common goal of work-
ing for their members. 

This diversity is reflected to 
some degree by the regional of-
ficers who are elected for two-
year terms in odd-number years. 

In Long Island Reg on I, six 
of the seven officers are local 
government employees, but all 
Metropolitan Region II officers 
are state employees. Southern Re-
gion III and Capital Region IV 
have all state officers, too; this 
could be expected in Region IV, 
but is surprising in Region III, 

since the local government em-
ployees are in a slight majority 
there. Central Region V and 
Western Region VI each have 
only one local government of-
ficer. 

An oddity is that Long Island 
Region's one state-employed of-
ficer and Central Region's one 
local-government employed offi-
cer are black—two of the four 
black negional officers. 

Another important "minority," 
women, is the majority among 
regional officers. Women hold 20 
of the 38 regional offices, in-
cluding all six secretaryships. 

In three regions. Southern, 
Central and Western, there are 
only two male officers, but in 
all regions the president is a 
man. Other offices are relatively 
evenly distributed. 

The Leadership 
Two of the regional presidents, 

Long Island Region I's Irving 
Flaumenbaum, and Metropolitan 
Region n ' s Solomon Bendet, are 
among the most legendary fig-
ures of CSEA history. Both men 
had served at different times as 
a statewide vice-president and 
as a conference president before 
the union was restructured more 
than four years ago into the re-
gional organizations. 

With the gain in importance 
of the regions, new leaders began 
to emerge in other regions. 
Southern Region Hi's James 
Lennon and Capital Region IV's 
Joseph McDermott won their 
presidencies during the first re-
gional elections, in 1973. 

Mr. McDermott, who was in his 
thirties at the time of his orig-
inal election, was then the only 
member of the younger genera-
tion among the top officers. In 
1975 he was joined by Western 
Region's Robert Lattimer and 
this year by Central Region's 
James Moore, who was still in 
his twenties when the election 
period began. 

The regional presidents are 
also equal vice-presidents of the 
statewide union. Elected by re-
gionwide balloting, they serve 
with the statewide-elected pres-
ident, William L. McGowan; ex-
ecutive vice-president, Thomas 
McDonough; secretary, Irene 
Carr, and treasurer. Jack Gal-
lagher, as the statewide officers. 

Thus, Central Region V, with 
Ms. Carr and Mr. Gallagher as 
well as Mr. Moore, has the great-
est representation among the of-
ficers. Western Region VI, with 
Mr. McGowan and Mr. Lattimer, 
and Capital Region IV, with Mr. 
McDonough and Mr. McE>ermott, 
each have two. The three south-

erly Regions, despite their mem-
bership edge, currently have only 
the regional presidents/statewide 
vice-presidents. 

The fact that each Region 4s 
guaranteed at least one ranking 
officer came as a reaction, in 
large part, to the elections of 
1971, before restructuring. At 
that time, six of the then-eight 
officers hailed from what was 
known as Capital District Con-
ference, although they were all 
elected statewide. 

In the event a vacancy occurs 
within one of the regional presi-
dencies, the first vice-president 
(or executive vice-president in 
Central Region V) moves up to 
the position. To date this has 
not happened, although there 
have been two deaths and one 
resignation among lower regional 
officers since the Regions be-
came operational. 

The most recent was earlier 
this month when Southern Re-
gion n i first vice-president John 
Clark succumbed after a long 
illness. The decision on filling 
his position has not yet been 
made within the Region, accord-
ing to Region n i president James 
Lennon. 

Mr. Clark, in addition, held a 
seat on the statewide Board of 
Directors as the Mental Hygiene 
representative for Southern Re-
gion. The Board seat will be fill-
ed by a. regionwide election un-
der procedures to be announced 
by the auspices of the statewide 
election procedures committee. 

Photos of regional officers and 
other pertinent information on 
the Regions appear on pages 
8 and 9. 

closing of the nursing unit under 
the guise of cutbacks in the De-
partment of Civil Service budget 
and a demand for services cre-
ated by the opening of offices in 
the Empire State Plaza in down-
town Albany. 

The Employees Health Service 
unit is a function of the Depart-
ment of Civil Service, and such 
nursing units are provided at 
work locations containing ap-
proximately 1,000 or more em-
ployees under departmental 
agreements between CSEA and 
the State. 

Commissioner Bahou replied 
last month that "because of cur-
rent expenditure ceilings, we are 
having difficulty in properly 
staffing the existing nursing 
stations," and . . we do not 
now have the resources to staff 
a nursing station in Building 9 
and I am not optimistic that the 
Legislature would provide the 
needed funds for fiscal year 
1978-79." 

The Civil Service Department 
said the May 1976 closing was 
necessitated because of budget 
cutbacks, but Mr. McGowan said 
that CSEA checked and the De-
partment has not requested funds 
for a Building 9 nursing unit in 
next year's budget. "So I fail to 
understand how Commissioner 
Bahou can express concern over 
the plight of the employees there 
and express pessimism over fund-

ing if he doesn't put in a request 
for the funds in the first place." 

Ms. Orsino and Mr. Dougherty 
have met with Department of 
Taxation and Finance manage-
ment to seek a solution to the 
Building 9 situation. The Depart-
ment, based on those meetings 
with the union representatives, is 
arranging" to provide various 
emergency equipment to be lo-
cated in Building 9 for use by 
nurses responding to an emerg-
ency in the building. Building 9 
employees are served by a nurs-
ing unit in nearby Building 8, a 
situation CSEA contends is dan-
gerous and does not provide ade-
quate service to Building 9. An 
additional step being taken by 
management is the physical re-
location of the Building 8 nurs-
ing unit from the fourth floor to 
the first floor, which should im-
prove response time to Building 
9. But that, too. is an inadequate 
solution to the real problem, ac-
cording to the CSEA. 

"It's inconceivable that the 
state refuses to recognize that 
we are talking about possible life 
and death situations involving 
about 1,200 people in Building 9, 
or refuses to correct the situation 
if they do recognize the haz-
ard," Mr, McGowan said. "Once 
again, as CSEA has done in the 
past, I am asking management 
to correct this situation before 
another tragedy occurs." 

Rap Merit Study Secrecy 
(Continued from Page 1) 

Service Department share a common concern that the Merit 
System will, and must, survive. I hope we can cooperate 
to that end." 

At Leader presstime, all of the reports had not yet been 
received by Mr. McGowan, but he expressed hope that the 
proposed changes would agree with the union's concept of 
civil service reform. 

Plan Region ¥1 Meet Jan. 13,14 
CHEEKTOWAGA—Region VI 

of the Civil Service Employees 
Association will hold a meeting 
Jan. 13 and 14, at the Sheraton 
Inn—Buffalo East, 2040 Walden 
Ave., Buffalo. 

Workshops and a general busi-
ness meeting are planned. In-
surance representatives and 
CSEA director of the office of 

member services Jack Carey 
will be present Friday evening. 

Reservations may be made di-
rectly with the Sheraton: sin-
gles, $30, doubles, $39. Lunch 
will be $7, including gratuity. 
Reservations must be made by 
Jan, 7. Those plarmlng to attend 
should notify the Western Re-
gion office at (716) 634-3450. 

Assf. Appraiser 
ALBANY—The state Civil Ser-

vice Department established an 
eligible list for asst. real estate 
appraiser on Oct. 17, 1977, as 

the result of a September 1977 
open competitive exam. The list 
contains 18 names. 

FIRST NOEL AT NIAGARA EDUCATION 
The entertainment committee of Niagara Educational Local's first Cliristmas party surrounds Civil 
Service Employees Association president William L, McGowan and Local president Dominic Spacone 
and Mrs. Dominic Spacone. Front from left are Millie Roteiia and Mr. and Mrs. Spacone. Rear from 
left are Marsbai Kotelia, Janet Barry, Shirley Woodcock, Mr. McGowan, Diane Gabrys, Diane Zaoarella. 



Ease Handicapped 
Employment Rules' 

Handicapped people who pass 
civil service examinations should 
find it easier to get state Jobs 
because of a new State Depart-
ment of Civil Service medical 
review procedure. 

Starting Dec. 1 medical eval-
uations of handicapped Job 
seekers were conducted only 
after individuals were interview-
ed by state agencies, and even 
then only if requested by the 
agencies or the individuals. The 
medical evaluations are now con-
cerned only with Individuals' abil-
ity to perform essential duties. 

The new procedure was adopt-
ed as an affirmative action 
measiure to benefit the handi-
capped. 

Medical evaluations were 
formerly required for all handi-
capped candidates. Sometimes, 
before medical evaluations were 
completed, other people were 
hired for the Jobs. 

The new procedure applies to 
all competitive class titles except 
Jobs like correction officer, 
building guard or Institution 
safety officer for which a quali-
fying physical test is part of 
civil service requirements. 

Federal Job Calendar 
These jobs are open in New York City or surrounding counties 

until further notice. Applicants should contact U.S. Civil Service 
Commission's New York City Area office. Requirements vary. 

GENERAL SCHEDULE POSITIONS 
Written Test Required At Some Grade Levels 

Title ^Salary Grade 
Communications Technician 5 
Data Transcriber 2,3 
Dental Hygienist 4 
Electronic Accounting Machine Operator 4 
Electronics Technician 4 
Engineering Technician 5,6,7,8 
Examiner (Intermittent) 4 
Firefighter (Structural) 4 
Fiscal and Accounting Support Positions 4 
Hospital Police Officer 5 
Medical Aid (Sterile Supplies) 2,3 
Nuclear Medicine Technician 5,6,7 
Photographer 7 
Physical Therapy Assistant 4 
Reporting Stenographer 5 
Sales Store Checker 3 
Shorthand Reporter 7,9 
Tractor Operator 6 
Travel Clerk (Typing) 5 

Title 

TRADES AND CRAFTS 
No Written Test 

Title 
Blacksmith 
Chief Engineer (Ferryboat) 
Chief Engineer (Marine Diesel) 
Electronics Mechanic 
Master (Ferryboat) 
Ordinance Equipment Mechanic X 

HAVE A GREAT ^ 
^ ^^ HOLIDAY HERE. 

Lose Weight 
Q«l in Shape. 
Reduce. Relax; CxerclM! Sun, Swim in 2 
Healed Pool*. Color TV. Daily MsMsge. 
Golf A Tcnnit. Daily Entertainment. Onl) 

$39 per person dbl occp to March 19. 

TMB 

•ELLE ISLAND. MIAMI BEACH. FLA. 3313t 
Ca//Fre«:-OML DIRBCT BOO'327'8363 

M« your Tr4<il A(tnt, or wntt diittt 

For further information, contact a federal job information center 
at either 26 Federal Plaza, New York, 10007 (telephone (212) 264-
0422): 590 Grand Concourse, Bronx, 10451 (212) 292-4666); 271 
Cadman Plaza East, Brooklyn. I I201 (212)330-7671). 

*The salary grades pay as follows: grade 2 pays $7,035; grade 3 
$7,930; grade 4, $8,902; grade 5, $9,959; grade 6, $11,101; grade 7. 
$12,336; grade 8, 13,662; grade 9, $15,090. 

AT WOMEN'S CONVENTION IN HOUSTON 
Although there as non-Toting observers, Civil Service Employees 
Association secretary Irenn Carr, left, and Clinton Local 810 presi-
dent Francis Bessette were "thrilled" to be the union's representa-
tives at the first annual Women's Convention last month in Hous-
ton. CSEA director Jean C. Gray (Authorities), ^ o has been a 
key mover of the women's movement within the CSEA, had expected 
to attend, but was sidelined by illness. Ms. Carr and Ms. Bessette 
said it was interesting to be there, but tantalizing not to be able 
to take an active part in the debates. Here they are shown at the 
entrance to Houston's Convention Center. 

Fight For Women's 
Rights, Ms. Carr 
Says To CSEAers 

ONEONTA—Irene Carr wants the Civil Service^ Employ-
ees Association to become more involved in the fight for 
equal rights for women. 

Ms. Carr, the union's secretary, wants CSEA to form 
statewide and regional women's 

Qualify Inspection Specialist 
Refrigreation and A / C Equipment 

Operator 
Shipfitter 
Ship Surveyor 
Welder 

committees and to get the CSEA 
to work with the Coalition of 
Labor Union Women. 

She made known her ideas 
shortly after she and Prances 
Bessette, president of the union's 
Clinton Local 810, returned from 
the first annual Women's Con-
vention last month in Houston, 
Tex., where both women repre-
sented CSEA as observers. 

"Women are on the move," 
she wrote in a post-convention 
report to CSEA leaders and mem-
bers, "and it has Just begun. 
You will hear more about com-
parability studies—the State of 
Washington's public employee 
union conducted a study of life 
titles and came up with inequi-
ties amounting to many thou-

sands of dollars which they are 
presently in the process of lob-
bying for." 

Ms. Carr said the CSEA should 
study the Washington report. She 
said different title designations 
can hide the fact that men are 
often paid more than women 
for the same work.^ 

"This is certainjy an area 
where CSEA can have input Into 
negotiations with their concern," 
she continued. "Plans are being 
made for another meeting to be 
held in Albany, and we are to 
be considered in these plans. It 
is our hope that CSEA can keep 
informed in advance of what is 
happening on both the state and 
national levels in regard to the 
concerns of women." 

Seek Rensselaer TV Tech 

Wi cattr tspwUlly ti Civil $tnric« frtupi. 
Recommended by resort reviewer Max Mangold 

Owoerahip by America's Leading Spa Operator, Chuck Edeliteia 

TROY—Hudson Valley Com-
munity Colliege needs a television 

LEGAL NOTICE 

THREE OAKS V 
ASSOCIATES 

Substance of Limited Partnership Certi-
ficate filed in NY County Clerk's Office 
on 11/4/77. Business is to race a 
thoroughbred racehorse, John Harvard. 
Principal place of business 1623 3r<̂  
Ave., NYC. The nantes, addresses and 
amounts contributed by partners are: 
General Partner — Arthur Innace, 1623 
3rd Ave., NYC. Limited Partners — 
Ralph Brown, Jr., 1342 Lohengrin Place, 
Bronx, NY ($2,200); Shaheed Rahaman, 
473 Crescent Street, Bklyn, NY (»2,-
200); Jeanne Unger, 273 Bellmore Rd., 
East Meadow, NY ($2,200); Arthur 
Unger, 273 Bellmore Rd., East Meadow, 
NY ($2,200); Daniel Rindos, 39 Mer-
ridan Rd., Waterbury, Conn. $2,200); 
Joseph Glielmo, 747 East 102nd St., 
Bklyn, NY ($2,200); James Mintzer, 
112-20 72nd Dr., Forest HilU, NY 
$6,600). The term is from 6 /1 /77 to 
12/31/78 unless sooner terminated. The 
Limited Partners have agreed to make 
additional contributioiu aggregating 
$19,665 at rate of $1,03$ per month 
from 6 /1 /77 through 12/31/78. The 
Limited Partners will receive 92Vi% of 
profits and 92Vi% of net asseu upon 
dissolution of partnership. No Limited 
Partner has right to substitute an aMignee 
in his place without written consent of 
General Partner. 

center technician. 
Rensselaer Coimty Civil Serv-

ice Commission officials have 
scheduled a Feb. 21 eligible exam 
for the |9,324-a-year post and 
set a Jan. 25 filing deadline for 
the exam. 

To qualify for the exam, can-
didates must possess an associate 
degree in electronics or eliectrical 
technology and at least two 
years' experience installing, 
maintaining and repairing tele-
vision sets and electronic equip-
ment; or a high school diploma 
and four years' experience or 
equivalent combinations of both. 

Applicants must have been 
New York State residents for at 
least a year and residents of 
Rensselaer, Washington. Sara-
toga. Albany or Columbia Coun-
ties for at least four months. 

Job hopefuls should contact 
the Rensselaer County CivU Ser-
vice Commission, Court House. 
Troy. 

Unanimous Vote 
Re-elects Filler 
Unit's President 

BELLMORE-^oseph N. PiUer 
has been unanimously re-elected 
president of the Board of Coop-
erative Educational Services 
(BOCES) unit of the Qyil Ser-
vice Employees Association. 

Mr. Filler, also a member of 
the Long Island Region I audit 
committee, was elected to a two-
year term. 

Others elected were Salvatore 
Auletta. first-president: Beverly 
Berger, second vice-president; 
Joan Serld, secretary; Doris V. 
Peebles, treasurer, and John 
Heppner. sergeant-at-arms. 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persons 

seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St.. New 
York 10013, open wedKdsya be-
tween 9 ajn. and 4 pjn. Special 
hours for Thursdays are 8:30 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envel(ve. to be 
received by the Department at 
least five days before the dead-
line. Aimouncements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
HaU); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Edncaiion 
(teachers only). 65 Court St.. 
Brooklyn 11201. phone: 596-
8060. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
filled through the Personnel De-
partment directly. 

«TATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center, Tower 2, 55th 
floor, New York 10048 (phone 
488-4248: 10 ajn.-3 p.m.); State 
Building Campus, Albany 12239; 
Suite 750, 1 W. Genesee St.. 
Buffalo 14202: 9 a.m.-4 pjn. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying In per-
son at any of the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with tbe unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit. Room 1209. Office of Court 
Admin., 270 Broadway, N.Y.. 
phone 488-4141. 

FEDERAL — The UJB. ClvU 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hoars are 8:St 
aan. to 5 p.m., weekdajs only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800 ) 522-7407. 
Federal titles have no deadMne 
unless otherwise indicated. 

F N I I EmployaiMt 
Is Th« M«y 
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What Do They Do? 
When Do They Act? 
Where Are They Located? 
Why Are They Important? 
How Do They Differ? 

By MARVm BAXLET 
Although all Gaul was di-

vided into three parts, as 
any student of Latin knows, 
the Civil Service Employees 
Association Is divided into six 
Regions for administrative pur-
poses. 

Each of the Regions contains a 
cross-section of the union mem-
bership. although Metropolitan 
Region n does not include any 
local government workers. 

Each Region, under the lead-
ership of an elected president 
and other officers, operates with 
a staff that includes a field ser-
vices supervisor, field represen-
tatives, a public relations spe-
cialist, a research analyst and 
secretarial staff. 

Meetings are held on a regu-
lar basis, usually monthly, some-
times in executive council of all 
Local presidents within the in-
dividual Region and sometimes in 
a general delegates meeting. The 

regional delegates may be elected 
by their Locals especially to at-
tend regional meetings or they 
may be doubling as statewide 
delegates. 

Open Meetings 
The regional delegates meet-

ings are open to any interested 
member, especially at region-
sponsored workshops, which are 
held once or twice a year, de-
pending on the Region. 

Political action is probably 
the most important of the re-
gional functions, although sup-
portive action may be discussed 
in the event of trouble such as 
a strike by one of the member 
Locals. The Regions do not have 
authority, however, to authorize 
a strike. 

In addition, the Regions "aay 
thrash out collective a\ ^ they 
may wish to take on t^wide 
union policy. This usual occurs 
just prior to a statewide dele-
gates convention, and familiar-

Agency Shop People 
Receive The Leader' 

ALBANY—^Last week the circulation of this newspaper, 
the largest newspaper for public employees in the country, 
jumped by several thousand. That's because the Civil Ser-
vice Employees Association elected to send copies to all 

those non-members who, under 

Name CSEA 
P. R. Ass t 
Director 

ALBANY —Gary G. Fryer 
has been named assistant 
director of public relations 
for the Civil Service Employ-
ess Association, CSEA president 
William L. McGowan announced 
last week. 

Mr. Fryer joined CSEA from 
The Recorder in Amsterdam, 
N.Y., where he was a general as-
signment reporter for the past 
four years. His reportorial ex-
perience encompassed many ele-
ments of local, state and federal 
government including public em-
ployee negotiations. Most re-
cently he was assigned as city 
government reporter. 

Hie appointee will be reqx)n-
sible to Roger A. Cole, CSEA 
director of public relations, and 
will have statewide communica-
tions and public relations duties 
The public relations department 
has a staff of twleve full-time 
public relations specialists located 
at headquarters, 33 Elk St., Al-
bany, and in six regional offices 
throughout the state. 

A native of New Jersey, the 
assistant director holds a bache-
lor's degree in communication 
from Seton Hall University. In 
addition to bis background In 
journalism, Mr. Fryer studied 
broadcast media and film. 

the law enacted earlier this year, 
now pay agency shop fees. 

"I believe strongly in a good 
commxuiication program, and 
although the imion was not re-
quired to do so, I believe our 
agency shop people should re-
ceive the weekly newspaper as 
one means of opening lines of 
communication to all the people 
we represent," said CSEA presi-
dent William L. McGowan. "In 
the past, by their own decision 
to remain non-members, these 
people, in effect, limited the flow 
of communication about union 
activities and, consequently, a 
great many were primarily im-
informed about important events 
affecting their careers. 

"I hope that by becoming an 
important link in the union's 
lines of communication, they will 
realize the tremendous range of 
areas in which CSEA is involved 
on their behalf and become more 
aware of the benefits of Joining 
and supporting their union." 

Promote Kennelmen 
MANHASSET — After four 

years of labor-management talks 
between the Town of North 
HemiMtead and the Civil Service 
Employees Assn. unit, kennelmen 
have been promoted to animal 
wardens. 

Eddie OcbenkosU, C8KA unit 
president, said that the Town 
wanted to lower the grade levels 
of the kennelmen to laborer, but 
that the persiatent effort by tbe 
union finally won out over the 
Town's position 

izes regional delegates with con-
troversial issues prior to the 
statewide decision-making. The 
individual regions may come to 
different decisions, however. 

Two of the regions, Central 
Region V and Western Region 
VI. have Counties Workshops to 
give local government members 
a chance to exchange information 
and to seek advice on similar 
problems. Both these Regions, 
especially Region V, have an 
extensive committee setup to deal 
with other areas of special in-
terest for segments of the mem-
bership. such as University, Men-
tal Hygiene, Transportation, 
School District and Correction 
employees. 

Southern Region HI and Cen-
tral Region V occasionally hold 
separate meetings for state and 
local government employees, and 
Capital Region IV conducts mini-
workshops for local government 
employees at different locations 
within the Region. Since most 
state workers in the Capital Re-
gion are located either at the 
State Campus or the Empire 
State Mall, that Region even has 
an Uptown and a Downtown 
committee that pay attention to 
general needs of employees with-
in their specific areas. In addi-
tion, there is an Adirondack 
committee for Region IV's North 
Country. 

The three northern regions. 
Capital Region IV, Central Re-
gion V and Western Region VI, 
cover the most territory, ranging 
over a 48-county area. Within 
the three regions, there are ap-
proximately 230 Locals. 

Whereas only 85 Locals are 
located within the nine counties 
and five New York City bor-
ouglis of the three southerly Re-
gions, Long Island R^ion I, Met-
ropolitan Region II and Southern 
Region m , the majority of the 
union membership is within their 
relatively compact area. 

Long Island Region I, in fact, 
with its nearly 50,000 members, 
is far and away the largest sin-
gle Region in terms of member-
ship, with about two-thirds of 

these in local government. It 
Includes the largest individual 
Local, Nassau Local 830, and the 
third largest, Suffolk Local 852, 
as well as Suffolk Education Lo-
cal 870, largest Local for non-
teaching school employees; Pil-
grim Psychiatric Center Local 
418, located at the largest Men-
tal Hygiene institution in the 
world, and Town of Hempstead 
unit, largest unit in the union 

and larger than most Locals. 
Metropolitan Region II con-

tains the two largest locals of 
state employees in the union: 
New York City Local 010 and 
Willowbrook Developmental Cen-
ter Local 429. as well as the fourth 
largest state Local, Creedmoor 
Psychiatric Center Local 406. Al-
together, the 21 Locals of Met-
ropolitan Region n have the sec-

(Continued on Page 14) 
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CSEA Membership Rolls 
Increase 2 ,000 Per Week 

ALBANY — Every week 
since early September, an 
average of about 2,000 new 
union membership applica-
tions arrive at the headquarters 
of the Civil Service Employees 
Association here. And the over-
whelming majority of the ap-
plications flooding in are from 
former non-members affected 
by the inception last September 
of the agency shop legislation. 

"There was a lot of misunder-
standing surrounding the agency 
shop bill when it was signed in 
early August, aided in large part 
because the news media generally 
gave it one-sided coverage by 
inferring it was primarily a piece 
of legislation favoring public em-
ployee unions but not necessarily 
the public employees themselves," 
noted CSEA president William L. 
McGowan. "In reality, agency 
shop is legislation beneficial to 
both the unions and the em-
ployees. but CSEA had to con-
duct a rather extensive education 
campaign to get the message to 
those public employees affected 
by ttM bin but who had, for 

whatever reasons, remained non-
members of their unions. From 
early August, when the bill was 
signed, until early September, 
when it became effective, we 
reached every single non-mem-
ber affected, and the results show 
me that our message was received 
and believed." 

Mr. McGowan explained, "I 
have always had a theory that, 
while the vast majority of em-
ployees had always Joined and 
retained their membership vol-
untarily, most of those who did 
not Join simply did not under-
stand the benefits of union mem-
bership. Agency shop sort of had 
the effect of forcing former non-

Strong Union 
(Continued from Page 1) 

the better "buy," a imion spokes-
man said. He called CSEA mem-
bership the obviously better 
choice. wlUch explains why some 
2,000 former non-members every 
week have been Joining CSEA 
rather than simply pfty the 
agency shop fee. 

members to learn more about 
their union, and also of forcing 
the union itself to make a more 
concerted effort to reach every 
non-member." 

"I don't believe most new 
members signing up are doing 
so because of agency shop itself, 
but rather that the inception of 
agency shop caused them to 
make a decision now that they 
had been putting off for some 
time," Mr. McGowan said. "Most 
of them would have joined 
eventually on a voluntary basis 
but agency shop accelerated that 
action. Now it is plainly up to 
CSEA to prove to those new 
members, and to all our faitliful 
long-time members, that mem-
bership is in their best interests. 
The only real strength any labor 
union has is a solid membership 
tiiat supports the union's pro-
grams and objectives. Agency 
shop, in its own way. has helped 
accelerate our membership and 
the union must provide the lead-
ership and services that will en-
courage strong support from the 
membership." 


