V. Instate To Announce 15 New Tests

JOHN JOSEPH HUGHES
", . . Mother never had enough
vioney, but she made it do .. /'

Merit Men

1—By SEWARD BRISBANE-"

Big, swarthy John Joseph
Hughes is 34, single, and
outspoken. As the two-fisted
president of the Civil Service
Unit, whose membership he’s
increased ten-fold in seven
vears, Hughes has his hands
full.

Hughes’ group is one of
many that has split with the
Civil Service Forum in recent
years. In 1932 Jack Hughes,
then a custodial clerk in the
city service, gathered a nucleus
of 200 others and marched out
of the Forum.

Today he calls the Forum
“an organization dominated by
a politically-minded minority.”
Hughes” Civil Service Unit,
with more than 2,000 members,
is ihe most successful of the
groups that have dropped out
of the Forum.

Started the Hard Way

Hughes had to start life the
hard way. His parents were
V>or. ‘7 had the most won-
derful mother in the world,™*
he says. “She never had
gnough money, hut she made it
0.”

Young Jack Hughes got his
first job as a printer’s devil
when he was 15. His salary
was $25, but he put in so much
overtime he often made $45 a
week. At 21, his father
died. That same year Hughes,
with five orphaned sisters to
support, went to work for a
construction company. When
the boom days of 1929 came
along, he was sitting pretty
with a job as chief assistant
time-keeper. Then the bottom
fell out of the construction
business and he joined the un-
employed army.

Tries Civil Service

He had to start all over
OQain. After looking around,
decided to try for a Civil
Service career. Shortly after-
loards he passed a test for
clerk. He remained on the
waiting list for a year before
got a break,

“That year of waiting was
oleak indeed for a young man
Aith five dependent sisters.” He
managed to struggle through
»y working at any sort of job
76 could get.

(Continued on page 4)
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000 ADDED JOBS
FROM P.D. LISTS

By BURNETT MURPHEY

Hundreds of men on the new

Police eligible lists, which the

Municipal Civil Service Commission officially promulgated
last Thursday, will get jobs in two weeks. Hundreds of others
will join the police force, or get special positions in other city

department within six months.

It is expected that 1,000 jobs will be filled from the three

Clerk Promotions
After Six Months

Eligibility requirements for
promotion to Clerk, Grade 2,
affecting 20,000 city employ-
ees, will be reduced from one
year’s experience to Ssix
months, if a resolution the
Municipal Civil Service Com-
mission will pass this week,
receives the approval of the
State Civil Service Depart-
ment.

The resolution also will wipe
out the present requirement that
Storekeepers’ Helpers, Messen-
gers, Receptionists,  Typists,
Stenographers and others in the
competitive class must serve one
year in the clerical service before
they can take promotion exams.

The State Commission last
Spring rejected a former resolu-

(Continued on page 7)
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Congressman Robert Ramspeck (Dem.,

lists by next March and that at least one of the lists will be

exhausted by that time.

Police Commissioner Lewis J. Valentine’s office announced
late last week that 300 vacancies for Patrolman on Probation

will be filled from the Patrolman, P. D., list.

Another 100

jobs from the list will probably be filled within three months.

At its meeting last week, the Municipal Civil Service Com-
(Continued on Page 3)

F. D. Eligibles to Get New Posts

Ga.), Chairman of tht

House Committee on Civil Service, hopes to spur action on a bill to
bring 250,000 additional Federal employees into the competitive class.

See Story on Page 3

Requirements Set
For 18 City Exams

Requirements for 18 city exams—nine open competitive,
five promotion, one labor class, and three licensing tests—as

2 predicted by The Leader, were announced last week by the

More than 1,000 men on the
Fireman’s eligible list will get
jobs in the Sanitation Dept,
during the next 12 months,
the Municipal Civil Service
Commission announced yes-
terday.

Under the new ruling of the
City and State Commissions san-
itation workers are now in the
competitive class.

However, no Sanitation list ex-
ists. It will take the Commis-
sion nearly a year to prepare,
conduct and grade competitive
exatns for sanitation men. The
list probably will not be pro-
mulgated until late in 1940.

In the meantime, all existing
vacancies, and all others which
occur will be filled from fire eli-
gibles.

>0 Immediate Vacancies

There are 50 immediate va-
cancies in the Sanitation Dept,
which will be filled in the next
few days. Additional vacancies
are expected to occur rapidly.

The Municipal Civil Service
Commission said yesterday that
the normal turnover in the San-
itation Dept, is about 600 a year.

The Fireman’s list was promul-
gated in December, 1937, and will
last nearly two years more. It
originally contained 9,000 names.
Since then 3,172 have been ap-
pointed to the Fire Dept.

Municipal Civil Service Commission. Application blanks for | Top Men Are Warned

up to noon on Saturdays.

Filing opened yesterday for
the following open competi-
tive tests:

Architectural Asst., Grade 2; Car-
penter, Cook, Electrical Inspector,
Grade 2; Inspector of Steel, Grade 3;
Seamstress (Women), and Steamflt-
ter. Deadline of all is Oct. 30.

Two open tests have filing periods
from today to Oct. 31. They are
Division Engineer (Mechanical-
Electrical), Grade 4, and Senior Ad-
ministrative Asst. (Housing).

Three promotion exams, Climber
and Pruner, Medical Inspector, Ad-

"2 all are available at 96 Duane St. daily from 9 a.m.-4 p.m., and !

£

ministrative, Grade 4 (Health Dept.,
and Supervisor, Grade 3, Social
Service (city-wide), opened filing
yesterday, which remains in effect
until Oct. 30. Piling for Asst. Su-
pervisor, Grade 2, Social Service
(clty-wlde), and District Superin-
tendent, Sanitation Dept,, Is open
today to Oct. 31.

Licensing exams will be held for
Master and Special Electrician and
Structural Welder% Certificate.
Filing opened yesterday, and ends
Oct. 30.

Full requirements begin on page 0.

Top men on the Fireman’ eli-
gible list are warned not to take
Sanitation jobs because they will
be appointed to the Fire Dept,
probably by January. At least
400 men will receive appoint-
ments, and the City Commission
cautions any eligible whose num-
ber is under 3,600 to wait for a
Fireman’s job.

There are immediate vacan-
cies for Drivers, and the Commis-
sion suggests that all Fire eligi-
bles who expect to be called for
Sanitation posts, immediately get
chauffeurs’ licenses.

SAIVIPLE QUESTIONS CLERK, GRADE 2

See Page 7
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on the new Patrol-

idence we offer.
of all the men on both

lists were Delehanty students.
The names of students on the regular Patrol-

man List who attended
listed.

this Institute are herein

PATKOLMAN LLST

1.

2. ROBERT GALLATI

3. RICHARD SULLIVAN
4, EDWARD STOKIEN
5 PHILIP BRODY

6.
7. ROBERT JUPITER

8.

9. WILLIAM ANDERSON
10. JOHN RONAYNE

11. DAVID HOFSTEIN

12. JAMES BURKE

13. SAMUEL BRESS

14. WILLIAM DYCZKO
15. JULES I. MALAKOFF
16. ALFRED GANZ

17. JOSEPH AVERILL

18.

20.
21. JAMES OSTERBERG

22.
23. PHILIP SHERIDAN
24. ELLSWTH MONAHAN

26. BENJAMIN STALZER
127. EDWARD LORCH

:28. PHILIP V. O’BRIEN
129. MICHAEL MURPHY

_ WILLIAM FOX
32, JAMES JOHNSON

133. FREDERICK JONES
134.
135.
136. WILLIAM LANAHAN

37. EDWARD J. MURPHY
:38. SAUL FINDLER

39. THOMAS CAFFREY
40. ALEXANDER KAPLAN
41. NATHAN BAUER

. WILLIAM ROCKWELL
44, JOSEPH HARTMAN
LAWRENCE LUCEY

. TERENCE B. McGUIRK
. SAMUEL HERSHFIELD
:48. WILLIAM DOHRN

49. WILLIAM LANDRY

25. *50. GERALD CORIN
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Future City Tests

The following exams will he held by the Municipal Civil Service Commission, aUhoug}i
announcement of the opening date for filing applications has not yet been set:

Open Competitive

Administrator

Administrator
vision)

Architect CCity Planning)

Architectural Renderer, Grade 4

Assistant City Planner

A.ssistant Engineer (Housing Con-
struction)

A.ssistant Pathologist

Assistant Resident Building Su-
perintendent

As.sociate City Planner

Cancer Research Assistant

Carriage Upholsterer

Chief Accountant (Housing)

Chief Dentist

Civil Service
Engineering)

College Clerk, Grade 2

Deputy Medical Superintendent,
Grade 3 (Hospitals)

Dietitian

Director of Planning
ning)

Director of Public Assistance

Engineer (Housing Construction)

General Mechanic (Various Spe-
cialties)

Inspector of Equipment (Railroad
Signals), Grade 3

Inspector of Pipes and Castings,
Grade 3

Junior Administrative Assistant
(Board of Higher Education)

Junior Administrative Assistant
(City Planning)

Junior Administrative A.ssistant
(Office Planner)

CCily Planning)

(Management Di-

Examiner (Civil

(City Plan-

(The Leader’s complete

Junior Administrative Assistant
(Real Estate Research)
Junior City Planner
Junior Draftsman (Architectural),
Grade 1
Junior Engineer (Civil), Grade 3
Junior Engineer (Housing Con-
struction), Grade 3
Junior P.sychologist
Marine Stoker (Fire)
Matron
Medical Inspector (In appropriate
grades with specialties).
Personal Property Appraiser
Physician, Grade 4 (Part Time)
Physician (Social Hygiene)
Pipe Caulker
Playground Director
Permanent Service
Playground Director
Temporary Service
Radiation Therapist
Radio Operator
Research Assistant
ning)
a. Master Plan
b. Economics
Sanitation Man, Cla.cs A
Senior Engineer (Housing)

(female).

(Male),

(City Plan-

Promotions
Administrative Assistant (Munici-
pal Civil Service Commission)
Chief Parole Officer (City-Wide)

Chief Police Surgeon (Police)

Foreman of Asphalt Workers
(Richmond)

Foreman of Carpenters

Foreman of Cooks (Hospitals)

Foreman of Plumbers

Foreman of Porters (Housing
Authority)

General Foreman of Mechanics

Junior Bacteriologist (City-Wide)

Lieutenant (Fire)

Management Assistant, Grade 4
(Housing Authority)

Mechanical Draftsman (Heating
and  Ventilating), Grade 4
(City-Wide)

Park Foreman, Grade 2 (Parks)

Pharmacist (City-Wide)

Pipe Caulker (Water Supply, Gas
& Electricity)

Program Director (Public Works)

Rammer (City-Wide)

Senior Supervisor, Grade 4 (City-
Wide)

Senior Supervisor, Grade 4 (Med-
ical Social Worker), City-Wid«

Stationery Engineer (City-Wide)

Supervisor, Bureau of Inspection
(Sanitation)

Supervisor, Grade 3 (Medical
Social Worker). City-Wide

Tractor Operator

Labor Class

Maintenance Man.

Structure Maintainer (1.C.0.S.)

Tailor

Telephone Operator (Male),
Grade 1

list of all

Federal, Slate and City Exams begins on page 7)

END MORATORIUM ON SALARY
RAISES, ASCSE MEMBERS ASK

Further moratoriums on salary

increases cJue State employees will be battled by th#

Association of State Civil Service Employees, it was decicded last week at the annual con-
vention of the group, held in Albany.

Every effort will be made to
secure the overdue salary
raises called for by the Feld-

Hamilton law, the 1,000 members,
delegates, and officials present
pledged.

Other resolutions urged a five-day
week in State service, retirement at
55 after 30 years’ service, extension
of the competitive class and reduc-
tion in the number of exempt, labor,
and non-competitive positions, more
funds for the State Dept, of Civil
Service, and the same protection in
case of dismissals for non-competi-
tive employees with six months’ ser-
vice as now accorded competitive
workers.

President Charles A. Brind, Jr.,
who was reelected at the final ses-
sion of the convention, outlined the
progress made by the association
during the last year, and praised its
“unity, cohesion, and strength of
purpose,”

Membership has grown from 19,-
000 to 30,000, he reported, and said
that 25,000 State employees are now
participating in the association’s
group life insurance plan.

Other officers elected are Charles
L. Campbell, vice president, and Earl
P. Pfannebecker, treasurer.

200,000 In State
May NegdNo Exams

POUGHKEEPSIE, Oct. » — An
overwljelming number of 200,000
employees in 11,000 political sub-
divisions in New York State will not
be forced to take examinations
sliould their positions be placed un-
der Civil Service, Assemblyman
Emerson D. Pita, chairman of tlie
Merit Extension Commission, an-
nounced today.

“l am making' this statement,”
Mr. Fite said, "to curb fears that
I understand are widespread among
these 200,000 workers.” He added
that there was a definite feeling
among members of the Commission
that a blanketing provision should
be< adopted.” » -

“WANTE

) 1000 MEN

Be a U. S. Post Office Clerk or Carrier

SAMRY $1,700 TO )1,300 PtR YEARI

NO IAYOFFS!  PENSIONS!

PAY FOR COURSE AFTER YOU
ARE APPOINTED AND WORKING

So sure w* w« that «ur ilmplifl«il Inttritite Home Study Court* of cotehlni will result In yaur
vauing th« «xanilnatl«n and b«ing appointed that we are wlllina to accept 1,000 enrollment*
on the following batU; The price of o«ir complete 10-leeion oourio I* 30.
We are willing to give you thli eourie with the underitanding that you are to say the
$30 ce*t for the Courie ONLY AFTER YOU ARE APPOINTEP AND WORKING.
Should you take the examination and fall, or net be appointed for any reaton what*
soever, the loss will be ours and you will not owe us on* cent for tlie course!

So Get Started TODAY on a Lifetime Job! ¢ WORK FOR UNCIE SAM!

Use coupon below Ifyou are U.S. citizen; Age, 18to 4S; weight 125 Ibs. or over, height 5ft. 4int. or ever

Clip and Mail This Coupon NOW!

rN'&RST gl'HOVe' STUDViUREAL * «'«'\gish 0 ol TR et T
i ST, NeAARK N J. poittard and mall
Please tend me the full particulars ef your IO.leeton court* whioh you are ofTering t« 1,000
Men. tam not tepay for the course until I am appointed and working. lam interested In (checkbox):

a U s. Pott Offics CUrk 0 U. S Poit Offic* Corrt

Please Kint plainly In pencil

Afio.
Gity.. .3ao..

JR. BANK EXAMINER
ENGINEERING INSPECTOR ~ ASST. ENGINEER
POWER MAINTAINER

Intensive Review Instruction Every Day and Evening

HNOINKIOKINC; DK.'IF'TK.MAN STEEL, INSPECTOR
AR, IEN4IINKKK OIVII.. CITY STEAM_FITTER
: F AXIMATEL> CARTOONING
> IR. .MARKETING 8PECIALIST
| JR. .HT.VTISTICIAN
ADMINISTRATIVE ASSISTANT
HOUSING MANAGEMENT
POSTAL RAILWAY CLERK
INSPECTOR TEXTILES. CI,OTHING
ADDRESSOGRAPH OPERATOR
EI.EVATOR MECHANIC
CLERK. ALL GRADES
' Arrs ENINEMAN
1
P . KNGINBKR 1,1- ACCOUNTIN({. HOOKKEKPING
STI'DENT_AID, TITLE EXAMINER
LIC NA.SSAU CO. EXAMS.
FORE3I,AN,_ PROMOTION
- BSTI- rlEIDSLF!EECGTEORgLOEFRPE’IPES AND CAST
Cr RAI, ASST,, GR « ING
dﬁ% IR, ENGINEER-HOUSING
KIRTRIEA INsPeCTOR COLLEGE PREPARATORY

Call Daily, 9 AM.-9 P.M. Saturday, 9 A.M.-5 P.M.

MONDELL INSTITUTE

230 W. 41st St.,, New York— Wisconsin 7-2087
790 Broud St., Newark, N. J.— MArket 3-6275

Jamaica Branch Will Open at 161-19 Jamaica Ave., corner 162nd
St., Bar Bldg., on October 16
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Congress May Add 250,000 to Service

Ramspeck to

Reintroduce

Bill Curbing Exemptions

(Special to The Leader) i
WASHINGTON, Oct. 9.—Chances are bright that the next

session of Congress will pass a

measure to bring 250,000 ad-

ditional Federal employees under the classified, or competi-
tive, system. Representative Robert Ramspeck (Dem., Ga.),

chairman of the Committee on

Provisions of the Ramspeck”
bill, introduced last session,
authorize the President to
place approximately 250,000 em-
ployees, now exempt by law, into
the competitive system. At the
last session, the bill was reported
out of committee, but Congress
adjourned before action could be
taken.

/\Veio Bureaus Affected

Passage of the measure will
affect employees of many depart-
ments and bureaus created dur-
ing this administration, includ-
ing the Reconstruction Finance
Corp., Home Owners Loan Corp.,
administrative workers of the
Works Projects Administration,
and Federal Housing Authority.
Employees of the Internal Rev-
enue Bureau also will be placed
in the competitive class. They
were formerly in this group, but
were made non-competitive sev-
eral years ago.

Only employees in policy-mak-
ing positions will continue to be
exempt from the competitive ser-
vice, if the proposed measures
are adopted.

The Ramspeck bill has received
the endorsement of President
Roosevelt, Harry D. Mitchell,
president of the U. S. Civil Ser-
vice Commission, and the Fed-
eration of Federal Employees,
United National Assn. of Post Of-
fice Clerks, National Civil Ser-
vice Reform League and other
groups.

According to provisions of the
measure, the President may or-
der employees of departments
which are now exempt from the
competitive service placed in
that classification.

Must Take Test

Present employees In these de-
partments will not have to take
competitive tests, but they will
be required to pass qualifying
examinations. If they fail the
latter, they will be dropped from
their jobs. All vacancies result-
ing from such dismissals and all
vacancies resulting thereafter
for any reasons will be filled from
eligible lists established after
nationwide competitive exami-
nations.

It is estimated that at least

Civil Service, said here today.

10 per cent of the present em-
ployees in these government bu-
reaus will fail to pass the qual-
ifying tests.

Ed. Note: New York State ac<
counts for about one-tenth of the
total employees in the executive
branch of the federal service. If
the Ramspeck bill is passed by
Cong:ress and if predictions are
correct that 10 per cent of present
employees will fail to pass quali-
fying tests, there will be approxi-
mately 3,000 vacancies in Federal
bureaus in this State which will
have to be filled next year by com-
petitive examinations.

Watchmen to Meet

Following  Introduction by
Councilman Sharkey of a bill or-
dering the Municipal Commis-
sion refrain from using other
eligible lists to fill vacancies for
which the Watchman-Attendant
list is appropriate, the eligible
association has called a mass
meeting for Monday night, Oct.
16, at 7 o’clock, at Germania Hall,
16th St. and Third Ave.

JULIUS BROWN

Welfare Dept, clerk seems pleased
at the prospect of appointment
soon as result of having placed
No, 9 on the Special Patrolman
list, published last week.

Here are some of the 700 Supervisory and Administrative employees of the IRT who attended

a dinner dance last week in Manhattan to honor their Executive and Legislative Committee. They

were informed that transit employees need have no fear for their jobs when unification occurs.

Members of the Legislative Committee declared that most of their work has been accomplished by
getting an amended Wicks Law passed.

IRT Committee 1s Promised
No Layoff Under Unification

More than 700 members of the Benevolent Committee of the Interborough Rapid Transit

Co,,
Smith Restaurant

in Manhattan

last week

EXPECT 1,000 NEW JOBS
FOR P. D. ELIGIBLES SOON

(Continued from Fags 1)
mission voted to use the 483 men on the Special Patrolman
list for Special Patrolman, Board of Transportation; Aque-
duct Patrolman; Toll Collector; Inspector, Dept, of Sanita-
tion; Special Patrolman, Dept, of Welfare, and Correction

Officer, Prison Dept.
The list will also be used for

Subway Conductors on city-
owned systems. The Leader has
learned exclusively that de-

mands on the Special Patrolman
list will be so heavy that it will
be exhausted within six months.

The starting salary for men
appointed from the Special Pa-
trolman list will be $1,800.

A large block of jobs will be
filled in the classification for
Special Patrolman, Welfare
Dept., since more than 100 provi-
sionals are now employed there.
The Welfare Dept, will have to
accept men from the new list

EARLY-BIRD CLIMBERS WILL FIND
CHAIRS FOR SLEEPING TOMORROW

Several hundred early applicants for the Climber and Pruner (labor class), test of the
Municipal Civil Service Commission will enjoy make-shift overnight facilities in the sec-
ond-floor exam room of the Commission at 299 Broadway, after business closes late tomor-

row afternoon. Chairs will bef
provided.

Filing opens at 9 o’clock
Thursday morning, and continues
imtil Saturday noon. Appointments
aro made in order of application.
The Commission set Columbus Day,
a holiday, as opening date for filing,
BO that all applicants would have
equal opportunity to be in line
early.

.This is the first labor exam to be
opened by the Commission since it
moved to its present offices, and fu-
ture procedure will be affected by
the results.

Full requirements for the exam,
for 30 vacancies already existing in
the Park Dept.,, are listed on
page 8.

FIREMEN AT

FAIR TODAY

The New York City Building at the World’s Fair will be given
over to the Fire Dept, today, when New York’ fire-eaters are

honored for the second of their “City Days.”

Members of the

department are admitted free of charge on showing their

badges, while bargain admission

families.

rates are given to their

From 10 o’clock this morning to 10 p.m., a varied exhibition
of how New York’ fires are fought will be seen inside the

building.

Movies are included on the program.

During this time old and new styles in fire apparatus will be

on hand outside the building.

From 1 to 6 p.m.. Fire Dept,

rookies will demonstrate aerial scaling on ladders, and from 4
to 10 p.m. the Fire Dept, band is to entertain.

Commissioner John J. McElllgott spoke over a nation-wide
radio hook-up yesterday as the feature of the first Fire Dept,

day at the Fair.

Members of the Sanitation Dept, will be honored at the Fair

on Oct. 22.

within 10 days after they are cer-
tified for the position. It is ex-
pected that certifications will
start tomorrow.

The Leader has learned that
the third and largest list (Patrol-
man, P.D., Special) will be used
for positions as Investigator, Law
Dept., Special Investigator, Wel-
fare Dept.; Investigator, Comp-
troller’s Office; and Assistant
Fire Marshal. Starting salaries
will be $1,800 a year.

When the Special Patrolman’s
list is exhausted, the Commis-
sion will consider using the Pa-
trolman, P. D. Special list for
positions as Aqueduct Patrol-
man; Toll Collector; Investiga-
tor, Dept, of Sanitation; Special
Patrolman, Dept, of Welfare;
Correction Officer, Prison Dept.;
and Subway Conductor.

Comiiiiiitioii Oct. 29

New York State employees of the
Catholic faith will gather at a
Communion Mass and Breakfast
Oct. 29, with Archbishop Francis J.
Spellman leading the exercises in
St. Patrick’s Cathedral. The break-
fast will take place at the Hotel
Commodore.

Supervisory and Administrative Employees, attended a dinner dance at the Roger
in honor of the Executive and Legislative

Committee of the organiza-
tion.

George V. Munday, Chair-
man of the Dinner Committee,
spoke briefly on the accomplish-
ments of the group and Introduced
President Henry J. Ferguson, who
congratulated Chairman Munday
on the success of the dinner.

President Ferguson presented H.
Eliot Kaplan, counsel for the Civil
Service Reform Ass’n. and execu-
tive secretary of the National ClvU
Service Reform League, who gave
an analysis of tiie Wicks bill and
the effects that unification will have
on transit employees.

IVon~t Lose Jobs

“When transit unification comes,”
said Kaplan, “employees of the
B.M.T. and I.R.T. who have been
with the companies one year before
unification need have no fear that
they will lose their jobs.”

“The Municipal Civil Service
Commission and the Board of
Transportation will make every ef-
fort to safeguard the rights of all
employees,” he added. “None of the
employees eligible for appointment
will be required to pass any Civil
Service examination to retain their
positions.”

Pensions Protected

Kaplan declared that pension
rights will not only be protected, but
will probably be more generous. In

addition seniority rights will be
continued, he said.
Employees of the transit com-

panies, Kaplan concluded, have no
reason to regret coming Into the
Civil Service as career workers.

The |.R.T. legislative committee
was formed in February when sub-
way workers became alarmed over
the introduction of the original
Wicks bill in the State Legislature.

College Clerk Test Set

An open competitive exam
for College Clerk, Grade 2, with
a college degree as the main
requisite, will be announced
by the Municipal Civil Ser-
vice Commission among its
November series, it was exclu-
sively learned yesterday by
The Leader. Filing will re-
main open from the beginning
of the second week of next
month to the end of the
month.

Resulting lists will bemused”

to fill vacancies as they occur
in the 600 clerical positions in
the City’s colleges, which came
under supervision of the Civil

Service Commission in Sep-
tember.
The degree requisite has

been set because the clerks act
as advisers to the students.
Selected lists, for various sub-
jects, will be made Inside the

main list. Other jobs may also
be filled from the lists. The
college positions pay from

$1,200-$1,800.
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Temporary Appointments

TTN'I'IL rt-rciitiy little attention lias been
U fAiveii to the pi-ohlem of temporary ap-
poiiitiiients ill ( ivi! Service. Uit lately
many eniployrcs have been perplexed ami
I'onfnscd ovtr what constitutes a “perma-
nent” i)osition. [{veil department heads and
the Civil Service commissions, judging from
their actions, do not seem to be clear on the
matter.

As we view the problem, a “perma-
nent” position is one generally provided
for in the budget which is filled for an
indefinite period. When an employee
serves beyond the probationary period
and is found satisfactory, he should, in

all good sense, have a “permanent”
status.

("omplications, of course, often arise. I'or
example, should an employee .serving in

place of another on leave of absence be en-
titled to “permanent” status after the pro-
bationary period has ended? Should em-
ployees appointed out of their regular order
on the list be j)ermitted to obtain a “perma-
nent” status when others higher in the list
declined offers ctf “temporary” jobs? Where
should the line be drawn?

Much confusion aiul
dis])elled if the commissions would take the
trouble to determine whether a position of-

fered as “temporary” actually is “perma-
nent,” in that it would continue after the
j)robationary period.

As it works out, the commissions con-
done, if unwittingly, the practice of some

appointing officials of misleading eligibles as
to the real nature of a position.

A l)etter scrutiny and iu([uiry on the part
of the commissions would prevent many of
the injustices resulting from deliberately
calling appointments “temporary” Avhen
they actually are permanent.

With the exception of unusual cases
it should be only fair that employees
who are appointed in regular order and
serve satisfactorily beyond the period
required for probation should be entitled
to a “permanent” status.

If this method were followed no injustice
would result for any one. Both tiic service
and the employee would benefit.

Filling a Need

Till'. State ('ivil Service Commission has

just started to issue a new service bul-

letin for municii>al commissions throughout
the State.

This bulletin undoubtedly will
commissions in keeping abreast
lirovements and extensions in
Service.

'i'he State De])artment will encourage
local commissions to adopt uniform rules
and j)ractices, new ideas and new techniques
of testing and training,

'riie bulletin should serve as a means of
fostering better tuulerslanding »nd closer
cor>peration between municipal commissions
and the Slate Department.
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Favors Five-Day Week

Sir:

I believe there is a great need for a readjustment of present existing

inequities in both rates of pay and working conditions for many of our

Civil Service employees
not get paid enough, while others dof
nothing and run off with all of the
high priced salaries,

I am in favor of an automatic in-
crement law, and have been one of
the first proponents to suggest a five-
day work week for Civil Service
employee.*?.

| also believe .some effective ma-
chinery .should be set up, where
Civil Service employees will be given
a fair hearing and trial when they
are accused, and where their prob-
lems can be aired out. | am a co-
fipon.sor of the bill now pending in
the Council for such a program.

| have been interested in the pen-
sion problem, which | believe -needs
rectification. Here, too, there are
some people who pay nothing and
get a great deal, while others pay
too much in comparison to their an-
nual salary.

Finally, 1 am v firm believer

In the riRht as well as the fact
lhat Civil Service employees,
like any other employees, have a
ri“ht to join organizations of
their own choosinjf, which will
enerRCtioally but fairly fight to
protect their rights and Interest.
Such groups can be extremely
u.scful In bridging the gap be-
tween the Civil Service em-
ployees and the taxpayers who
stand more or less In the position
of the employer.

In connection with this | believe
your paper has been serving and
can continue to serve a very useful

purpose in not only disseminating
information to Civil Service em-
ployees, but in trying to intelli-

gently help solve their problems.
—CHANLES Belous.

Councilman,

Borough of Queens.

End the Dual Job Law
Sir; When the Coudert-Goldberg
Dual Job Law was before the Legis-
latvire, the 'I'eachers Guild opposed it
as unfair. Let us see how it works
out:

1. If the law were enforced, the
Examiners would be unable to have
examination papers corrected and
lists published as required by law.

2. The evening schools would have
to be administered by substitutes,
and teacliing in the hands of substi-
tutes.

3. The Stale Board of Regents
works through the committees and
teachers selected from the various
cities and towns. All these are dual

job holders.
4. Our duly elected representa-
tives to the Pension System hold

dual jobs.

5. Alertness credit is required by
the State Dept, of Education. Now
highly trained members of the ad-
ministrative staff giving courses
through the City institutions and the
Board of Education will be barred.

6. One who holds a per diem job,
as in a recreation center, cannot hold
another job in the Slate or City em-
ploy, This means he is limited to s
starvation wage.

7. Athletic coache.s and umpires
for school games must cease to func-
tion within the school system.

The Guild holds no brief for dual
job holders. However, it recognizes
the complexities of the problem
which require time and study for
solution. In the meantime, the
Guild remains unalterably opposed
to legi.slation that is confusing, dis-
criminatory, unworkable, and which
seriously cripples the eflicient func-
tioning of the educational system.
The Guild pledges itself to try to
wipe out such legislation at the 1940
session of the Stale Legislature.

Albert Lee Smallheiser.
President,
Mew York Teachers Guild.

'Poor Publicity'—Donovan

Srr: While | am deeply appreciative
of the loyalty of my many, many
friendi  within  th* Fatrolmen’i
Benevolent Assn., | cannot counte-
nance the airing of matters purely

There are too many who work hard and who do

‘It Breathes Life’

Sir; Have just completed reading
the third issue of the Civil Service
Leader.

You have an excellent publica-
tion. What | admire most is that
it breathes life into news that is
ordinarily dry and dusty. You
have an excellent opportunity to
materially aid the Civil Service
employees and also to enlighten
the general public at large. |
know that you will do both in fine
style.

— (Assemblyman) Daniel Gutman,

PBA in character to the reading
public.
The person who signs himself

“84th Precinct Patrolman” in writing
the letter that you published under
the caption, “Donovan vs. Burkard”
(Leader, Oct. 3), leads one to believe
that our organization is in a constant
state of turmoil. The president of
the PBA was elected to the office in
a fair manner in conformity with the
by-laws of our association. If the
members or a majority of them wish
to change the set-up of the rules
which govern the organization, they
may readily do so.

In fairness to the board of officers
and particularly to the president of
the PBA on whom this attack was
made, | should like you to publish
this letter. To my friends in the
PBA, may | admonish you to re-
frain from writing to the press any-
thing that is purely of organization
nature. It is a poor form of pub-
licity for me,

—Ray a. Donovan.

Lyons Law
Sir:  Many persons who are not
Civil Service employees but who
would like to gel jobs in the serv-
ice do not fully understand the pro-
visions of the Lyons law.

| believe that if you would pub-
lish a story explaining just what
residence requirements are stated in
the law, many of your readers would
find it most helpful.

—Henry Covington.

Judge Lehman’s Record

Many Civil Service employees
have written to Th* Leader re-
questing Information on Judge
Irving H, Lehman’s attitude
towards the merit system. For
their information, The Leader
gives the following summary of
Judge Lehman’s record:

New York State has been for-
tunate in the strong support the
highest court of the State has
given the Constitutional merit
system. Without the sympa-
thetic interpretation of the Civil
Service clause and the Civil
Service law, the merit system
would today be little more than
a pretense. Undoubtedly the
form, but not the career system
would exist. With such out-
standing leadership as that of
Chief Justices Cardozo, Cuth-
bert Pound and Frederick E.
Crane, the Civil Service system
in New York has fared well.

In many of the leading deci-
sions on the construction and
application of the merit system
Judge Irving Lehman has
played a major role. One can-
not read his opinions In the
leading Civil Service cases
without realizing that he firmly
believes In the principle of the
merit system and thinks It Is
inherently democratic and a
vital Instrument in sound pub-
lic administration.

A quick reference to Judge
Lehman’ opinions In the cases
of Palmer against the Board of
Education, and Sloat vs. the
Board of Education, should con-
vince anyone that in Judge
Lehman the merit system has a
true friend.
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MERIT MEN

By Seward Brisbane
(Continued from Pag* One)

As soon as he was appointed custodial clerk,
Hughes joined the Civil Service Forum. He
thought that in joining a group with the em-
ployees’ interests at heart, he’d be helped in
winning rapid promotion. He became a dele-
gate, later vice-president of his council of 191
clerks. In 1932, he walked out of the Forum,
taking along his 191 colleagues,

“The Forum is badly organized. Men with
different jobs are fretjuently in the same coun-
cil. A delegate representing transport work-
ers may be a clerk with no understanding of
the needs of those he represents . . .

“Many top men in the outfit are political
wheelhorses, totally uninterested in the wel-
fare of Civil Service workers and the merit sys-
tem. They represent an all-powerful minority
against which a delegate has no voice,”

Hughes has been President of the Civil Serv-
ice Unit ever since it pulled out of the Forum.
Since then other similar groups have been
formed.

Restored 3,500 Jobs

Led by the Civil Seivice Unit, these organ-
izations have been able to restore at their
former rate of pay, some 3,500 clerks suspended
during the depression years. They also were
successful in persuading the New York State
Assembly to extend the life of preferred clerk
lists from two to four years.

Chijsf grievances of Civil Service Unit mem-
bers today are: (1) the lack of promotion in
the service; (2) the reclassification attempts
of the present municipal commission.

“When an employee dies,” Hughes says, “the
first man on the promotion list should get the
job. This doesn’t always happen because the
job is frequently thrown out and the position
given to a man in the grade below without pro-
motion or salary raise,”

Economy attempts by the budget director
have reduced promotional opportunities, he
adds.

For example, when a fifth grade clerk earn-
ing a salary of $4,600 a year was dismissed for
theft, his job was given to a second-grade
clerk whose salary was $1,800. That the new
man happened to be competent enough to
handle his new job was no excuse for leaving
him at his old pay, Hughes contends.

Reclassification Issue

Hughes’ concern over the reclassification is-
sue is more controversial. He sympathizes
loith the Commission’s efforts to make classi-
fication more rigid and exact in order to limit
the power of the big shots in various depart-
ments, ichose practice, he charges, has been to
juggle jobs for the benefit of their favorites.

But he feels that in frequent cases the result
has been a deletion of many grades. “It’s a
matter of our getting together and thrashing
this thing out.”

Although strong in his belief that Civil Serv-
ice workers must unite in organizations Ind-
pendent of political coercion, Hughes opposes
the CIO and AFL unionization among Civil
Service employees.

“What if there were a general walk-out like
they had in England in 1926? What should the
government worker do then?”

He is strongly opposed to the CIO and AFL
practice of appointing non-civil service work-
ers to key positions in Civil Service unions. He
dismisses the argument that men outside the
service, because their own Jobs aren’t at stake,
are best fitted to represent the needs of gov-
ernment workers.

Hughes himself receives no salary for his
work in the Civil Service Unit, and doesn’t
think he should be paid.

. Says he; “The thanks of my fellow member*
is enough.

Yy

UNIT CHIEF
HUGHES

". . .Some top men
in the Forum are
political wheel-
horses, uninterest-
ed in the welfare
of Civil Service
workers and the
merit system. "
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Q uestions & A nswers

by H.

ELIOT KAPLAN

H. ELIOT KAPLAN, noted Civil Service authority, is the contribut-

ing editor of the Civil Service Leader.

He conducts his Questions

and Answers column here every Tuesday.

M.B.—If you are certified to a position with salary below
the grade for which the test was held, you may decline the
appointment and still retain your standing on the eligible list.
You should state your reasons for not taking the job in a letter

to the Commission.
want to take the Job at the lower
salary, write to the Commission ex-
plaining that you wish to be certi-
fled at the lower salary.

a. A. H—If the position of Toll
Collector on the Henry Hudson
Parkway i* abolished, Toll Collec-
tors are eligible for such jobs as
subway police, aqueduct police,
sanitation inspector and others.

O. C. A—The Federal exams for
statisticians is nationwide, and
though you are living in New York
City, you can take the test in Flori-
da, since you are still a resident of
that state.

M. H. S.—There have been some
appointments from the State Prin-
cipal Clerk, CCC, Dept, of Welfare
list. It is quite possible that the
list may be used to fill positions for
lists that expire this year.

K. L.—Since you are number 4 on
the State Junior Physicist list, your
chances of appointment are good.

W. W.—The chancei ot No.
5,122 on the Fire Dept, list are
fair; anyone under 4,500 is quite
certain to be appointed.

It is unlikely that the Fireman
list will be used for other posi-
tions; ordinarily the Patrolman
list is used for special appoint-
ments.

H. F.—It it within the legal au-
thority of the Civil Service Commis-
sion to take clerks from the Grade
S list and employ them at the salary
generally flxed for Orade 1 clerks.

L. L.—There is no reason why
women should not take the next
Federal exam for Post Office clerk,
since they are eligible and many
art appointed from the list.

i. H. S.—It is doubtful if your
standing as number 657 on the Fed-
eral Hospital Attendant examina-
tion register is high enough to win
an appointment soon.

S. S. S.—The results of the recent
Federal exam for Customs Inspector
will probably be published before
December 31.

D. C.—When sanitation workers
were put Into the competitive class
by the State Civil Service Commis-
sion’s recent ruling, eligibility of
previous applications ended.

T. L.—After the next postal exams
have been held and eligible list
established, the list shall be limited
for two years, unless the U. S. Civil
Service Commission extends It for
a third year.

H. B.—Despite the fact that you

declined an appointment as a
Watchman because of the salary
and location of the job, you are

If, later, you-f-

still another

ment.

eligible for appoint-

C. J.—Announcements of require-
ments, etc., for labor examinations
appear as soon as available in The
Leader. This week we publish the
first announcement of the test for
Climber and Pruner, in the Park
Dept.

Miss M. S. B.—There are no posi-
tions which would involve the use
of both your stenography and sew-
ing abilities. The requirements for
Seamstress appear in this week’s
issue of The Leader.

H. N.—The title Seamstress (Wo-
men) is what you are referring to.
Full details appear in this issue.

A. S.—Cord Publishers will have
a book for Junior Marketing
Specialist, U. S. Dept, of Agriculture,
ready in about two weeks.

B. S. G.—No. 27 was the last ap-
pointed from tiie City Pharmacist
list, and No. 29 the last certified.

H. M. W.—The Teachers Guild has
no more copies of its 60-pag« report
on the teacher examination, system
available. However, it may be read
at the N. Y. Public Library or at any
of the college libraries in the City.

G. K.—Results of the Social In-
vestigator examination given June
24, 1939, are expected in December.

K. M.—No test for Printer s
planned at present by the Municipal

Civil Service Commission. An-
nouncement will be made in The
Leader as soon as known, and ap-

plication blanks will be available at
96 Duane St.

The City sets no age limits on its
examinations except for positions
requiring extraordinary physical
ability, as the recent Blacksmith test.

J. G. C.—The Attendant-Messen-

ger list is not moving because of
court litigation. Chance* of No.
2449 being reached are only fair,

while chances for Court Attendant
No. 1110 are unfavorable.

J. R—Temporary work as an Auto
Truck Driver during snow removal
has nothing to do with the exami-
nation you took. The Commission
evidently felt that you had no

CIVIL SERVICE LE4DER

J. K.—It is likely that
there will be between 150
and 200 appointments be-
for the year is up from the
Firemen’s eligible list. You
will probably be reached
before March, 1940.

grounds for appeal after

been declared failed.

you had

A. M.—You will receive full
credit on your experience rating.
It you pass, you will be called for
an experience oral, and specific de-
tails of your experience will be
checked.

Miss A. P.—The old State Clerk
list expired late last month. Now
only the 1938 list exists, and ap-
pointments are expected to come at
a quicker pace than when the two
lists existed.

A. G. F.—Duties of the various
employees of the Sanitation Depart-
ment are available in pamphlet form
at the department’s office, 125
Worth St.

S. F. Announcement of Sanita-
tion Department jobs is expected in
November.

S. J. M.—The written test for
Trackman, Board of Transportation,
will probably be held in a month.

J. J. McD.—Following reclassifica-
tion, the benefits of Civil Service as
established for the new title hold.

8. G.—Former questions of State
and Federal examinations are not
available, nor are tentative answer
keys. These services are provided,
however, by the Municipal Civil
Service Commission.

P. J. McM.—An eligible need not
accept a position offered for which
his list is declared appropriate. He
may accept the original position as
soon as his name is reached whether
he has taken the offered job or not.

A. A. G.—No. 95 on the Able-
Bodied Seaman list is now within
the top 25. Appointment should
come within the next year.

J. McA.—Sanitation Man A will
be the new Sanitation Department

position. It will be permanent, and
pay $1,980.
M. K.—New appointees to the

Police Department, as well as to all
other City departments, appear
in The Leader as soon as announced.

A. L.—About 400 competed in the
recent Barber Instructor examina-

tion. The passing mark was set at
75 per cent. The list will be pub-
lished soon, and will probably be

held until it expires.

Mr*. J. H. H.—Attendant positions
at the city pools are being filled
from Attendant - Messenger and
Swimming Pool Operator lists, de-
pending on duties,

W. S., Jr.—Duties of Sanitation
Department workers are included in
a pamphlet published by the depart-
ment, 125 Worth St.

M. L.—The Municipal Civil Service Commission will hold
its next examination for Clerk, Grade 1, in 1942, at which

time the Clerk, Grade 2 list will be exhausted.
Grade 2 list is being used to fill vacancies.

The Clerk,
This i* not unfair,

as the requirements for the two grades were the same.

McNABOE FOR JUDGE

Civil Service groups, teacher* or-
ganizations, police and other groups
of public employees have formed a
Nominating Committee to sponsor
the nomination of Senator John J.
McNal>oe for Supreme Court Jus-
tice, it was announced last week.

In addition to Civil Service groups,
the Committee stated, member* of
the American Legion, social and
church groups are giving Senator
McNaboe their support.

Study now for the following forthcoming examinations:

Junior Custodial Officer,

Under Addressograph Operator,

Student Aid, Addreasograph Operator,

Graphotypa Operator, Post

Office Clerk and Carrier.
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The New Holland
Cheese Sensation <

FRCO D GH=E

Introduced at th» New York
World’s Fair and making thousands
of friends every day!

Made from Whole Milk, Frico
Spread Cheese has that rich,
creamy taste, wholesome food

valus and easy to spread quali-
ties that have made it such -
tempting Holland cheese creation.

TKY IT TODAY! If your rrorer «r
drlicnteKH™ store cannot supplf y.ou
witli this rheeae, write

CHEESE IMPORTING CO.
60 Hudson St., N. Y. C.
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ON THE U.S. CIVIL
SERVICE FRONT

By CHARLES SULLIVAN
WASPIINGTON, Oct. 9.—Chief item on the agenda of the

National

Association of Postmasters convention,

meeting

here Wednesday, is the drafting of a proposal to change the

present method of paying
fourth-class Postmasters. Con-
gress will be asked to act on
whatever system is devised.

Under present procedure, the Post-
masters are paid on the basis of the
amount of mail, by value and weight,
handled during the year by their
offices. A few have devised the
neat trick, postal officials assert, of
having friends mail boxes of brick-
bats and stones to each other. The
rate is cheap, and the postmaster
“kicks back” the cost of postage. He
is more than recompensed by the
additional salary he gets from the
high weight figures he can produce
at the year’s end.

To Hire 1,000
An executive order is expected
within a few weeks, tying in the

Civil Service Commission with the
President’s limited emergency pro-
gram, Effect of the order would be
to authorize the Commission to hire
about 1,000 additional employes.

Purpose of the increased force is
to enable the Commission to bring
itself up to date on all pending and
past-due business, and to have the
decks cleared for swift action
should a sudden call come in from
Government agencies for additional
forces. This contingency is Ameri-
can involvement in war.

Officials hope desperately that it
will never arise. But they want to
take no chances of being caught as
they were in 1917. when the Civil
Service Commission went on an al-
most three-shift basis, trying to
keep up with the huge demand of
the Government for personnel.

A '

Write to Senator Hatch

Don’t write your Congressman or
the Department of Justice, if you
are a municipal, state or Federal
employee, that you have been so-
licited for funds by a political party
and that the act was in violation
of the Hatch law.

The fact is that while the legis-
lation prohibits solicitation of Fed-
eral relief recipients, it has nothing
to do with state and local public
employees. Other laws, long on the
books, prohibit only the solicitation
of one Federal employee by another,
or the solicitation of funds on Fed-
eral property.

If you are in doubt of what the
does or does not permit, write to
Senator Hatch himself, whose office

FURS!

will mail an explanation of the leg-

islation.
4 * *

7,000,000 Register

A curious plan being given seri-
ous consideration by Federal per-
sonnel officials contemplates the is-
suance of an invitation b.y the Civil
Service Commission at the time it
announces its regular examinations
for per.sons not interested in Gov-
ernment now, but who might be in
time of “emergency,” to apply for
the job, perhaps to take a partial
examination, and, at least, to get
their qualifications on record.

Again the purpose is to help the
Government recruit the vastly en-
larged staff which would be nec-

essary if war came to this coun-
try.

Tied in with this .scheme ts a
development already underway In
the Social Security Board. That
agency is taking its active flies of

some 6,000,000 or 7.000,000 persons
who have registered as unemployed
at State emplo.yment offices, and
adding personal files on every per-
son who has worked on WPA and
NYA pro.iects, as well as those who
have applied for PWA jobs. CCC
enrollees are also included.

The final file, of more than 10,-
000,000 names, will constitute a list
of the great reservoir of American
labor, classified by trade, occupa-
tion and location, available for in-
dustrial service in time of war.

BANNON WINS ASS'T
COMMISSIONER JOB

Thomas F. Bannon, chief clerk »
the Dept, of Water Supply, Gas j

Electricity, was promoted to
sistant to the Commissioner !
week.

Bannon’s promotion, according
Commissioner Joseph Goodman, :
lowed the policy of the present
ministration in making career
pointments. The Assistant Comn
sioner’s' job was placed in the cc
petitive class in January, 1938, i
recently a promotion exam was h
to fill vacancies under this title.

The test was open to the high™t
grade Inspectors, Clerks and Engi-
neers of the department and Bannon
headed the list of successful candi-
dates.

When Bannon entered the depart-
ment 37 years ago he was employed
as a clerk at a salary of $900 a year.
In his new position he will receive
an annual salary of $5,250.

Wholesale!

All New Furs

uyers,

stunning, gorgeous fur garments

. created to impress wholesale
can now be yours at the

same low wholesale price.

Silver Fox jackets, Red-Fox jack-

ets, Skunk jackets, Cross Fox jack-

ets, Possum jackets in all colors,
and many others for as little as
$35.00 and up.

Style Designed

Here you may select the furs you desire

from our large stock of new fall

pelts, and

choose your own garment pattern and we will have your garment
custom-made to your measure—EXCLUSIVELY, DISTINCTIVELY
your own—at LESS than you would have to pay for a ready-made

garment.

By buying direct from our factory showroom you are able to own
a much finer, much more expensive fur garment than if you bought

one from a retail
buy.

store.

Come in todayl

COMPARE before you

Buy DIRECT and SAVE
Open daily until 7:00 P. M.

B.SCHWARTZMAN FACTORY

150 W. 28th St. (uuTy,.h Room 401, LOngacr# 5-3040
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Joint Committee WNYC STARTS AIR CLASSES
FOR CHILDREN AND ADULTS

Hits Nigitt Jobs

Assignment of day school principals to supervision of night
schools was attacked by the Joint Committee of Teachers’
Organizations as “illegal, pedagogically unsound, and un-
wise,” in a statement yesterday based on action taken at an
executive board meeting last>

week.

Fear was expressed that such
action would iiltimalely le.nd to day
school firsi assistants and teachers
getting night and summer school as-
frignmcnts with no additional pay
and without regard for the resulting
physical strain of long hours.

Lack of educational funds last
month forced assignment of day
principalis to night school work for
th<? first time. Previously, those

%vho held night school principals’

licenses were as.Migned.
Ttvo Ohfi'vlioiis

The Joint Cotnmlttee's statement
maintained tliat the assignment of
day school principals was illegal on
two ground.s, violation of the prin-
cipals’ rights and violation of the
dual job law.

“Moreover," the statement con-
tinued, “the practice is unsound be-
cause it ignores the merit system of
uppointment, by which persons on
night school principaKs’ eligible lists
would receive tliese positions. In-
itead it means the schools with un-
paid dual Job holders supervising
tafl.s, composed mainly of substi-
tutes.”

The Jligh School Principal.® Assn.
has already taken a stand similar to
that of the Joint Committee, which
is a legislative body embracing all

organizations of teachers except the
Teachers Union.

Seeks Pay Hvsloralion

Restoration of the salaries of
teachers a.ssigned as heads of high
.school annexes and as administra-
Itive assistants in high schools was
also urged by the Joint Committee.
Salaries of these two classes were
reduced recently as a Board of Edu-
cation economy measure.

The committee admitted that the
Board was within its rights when it
withheld customary additional pay
to these teachers because of their
supervisory duties.

“However, it is unfair for the
Board of Education,” the committee
declared, "to take advantage of a
legal technicality to exploit adminis-
trative a.ssistants and heads of an-
nexes by depriving them of their
full salaries despite the fact that
they are ably performing the im-
portant duties of their positions.”

SUBS GEI' WORK

Two hundred substitute teachers
will benefit from the Dual Job Law
beginning today, when they serve as
literacy test examiners during the
period of registration for the Novem-
ber elections.

Prior to this, the principal of each
school building in which tests were
held assigned a teacher to the work.

Pupils in more than 100 elementary schools and 20 high schools, as well as home-study-
ing adults, will use the radio to help in their education, in an extensive broadcast program
that got under way yesterday morning over WNYC. The Board of Education is cooperat-

ing in the series.

head d .
tee?cﬁer:’sa frrom ?thnetcit;ascshggls R ad I O S C h e d u I e

will conduct the radio classes, which
cover the following subjects: English,

French, German, Hebrew, History, \yqNpAYS: French, 10:15-10:30 a. m.; Elementary School

Italian, Music Appreciation, Science,

Spanish, Speech, Social Science, and serie.s, 11 :15-11;30 a. m.; “Let’s Sing in lirench,” 1:45-2 p. m.;

Vocational Guidance. speech, 3-3:30 p. m.
Originating in the Board of Edu-

cation’s studios in Brooklyn Techni- TUESDAYS: Spanish, 10:15-10:30 a. m.; Jtniior High School

cal H. S., the broadcasts will be sent scries, 11:15-11:30 a. m.
out over short-wave lengths of

WNYC, ultra high frequency station WEDNESDAYS: German, 10:15-10:30 a. m.; Social Science

of the Board of Education.

A variety of techniques will be
called into use in presenting the Guidance, 3-3:30 p. m.
programs. Student participation
will be involved in many, as in the
“Let’s Sing in French” series, de- a. ni.; History, 1:45-2 p, m
signed to stimulate the study of
French. Drama will be used in sev-

11:15-11:30 a. m.; Music Appreciation, 1:45-2 p. m.:\'ocational

THURSDAYS: Italian, 10:15-10:30 a. m.; Science, 11:15-11:30

FRIDAYS: Hebrew, 10:15-10:30 a. m.j Elementary School

eral programs. scries, 11:15-11:30 a. m.; English Literature, 1:45-2 p. m.

Claim Examiner Retires
As Vision Comes True

Forty years ago, a wide-awake Irishman named Robert C.
Nicholson reached his majority. He looked over the horizon
of life that stretched before him and saw troublous things
such as depressions. He told himself he must get into an
occupation where he would get a weekly paycheck no matter

"\what occurred.

. . On May 28, 1900, after a
WO en O I I eS competitive Civil Service exam,
Robert C. Nicholson was appointed

an Examiner of Claims in the Board

- - of Education. Last week, Robert C.
ace OI I eW I l IS IS Nicholson, still an Examiner of
Claim.s, walked out of the Board of

Education for the last time, a pen-

Seventy-eight women and 47 men were placed on the eligible list for holders of English sjon safely tucked under his arm, a
teaclier licenses in day secondary schools otiier than junior high schools, according to an an- jovial smile still hiding more than

nouncement last week by the
Stuart C. Lucey, with 84.83,
and James J. O’Connell, with
83.25, led the lists. First
among the women is Lillian
E. Dee, with 82.03.
The list follows:

(*MuM Mi-tt KIIKIbllity.)

WOMKN

Doc, Lilian E., fl2.03; Russpll
Sylvia_J., llLHY); Hyland, Mary
80.5: Cockerill, Dorotlly
-nger Bessie H, K/? Hanl%
Mary J., 79% Handles, Maud A.
Gohistinr eIIo 79fi: *Moore, Mar,
V., M4< Schillei-, Anne Q., 79.03;
.’ hillips. Dorothy 70.75; Hay-
ward. Flizabeth "G.. 78.15' Healy,
Margaret P, 78.13' Wittenher
Theresa G.. 78.05; **HisikofT, Rose
. 78; Miilliern. Marion, 77.98; Rus-
sell. M. Klsa, 77.(i Bennett, Eliza-
beth, 1., 77.58; alley, Mary M,
77.2); 'Dickson. Mal% ., 112, Gil-
Iesple ClVeire M ,08;
Janet, MiHB; Kornblitli. Pdna B,,
701.23; -O’Connor, V|rg|n|a C,, 76.05;
Spv\yer Marian F., 75.93.

inberg, Ellen’ A, 75.G8; Brown

1..0uise, 75.5; Iotzman Mary
75.13; Banteca.'i, Alice G,, 7508
Slianet, .liiHa; Roth. Katherine, S
7483 Wellpott, Mar H..
Persk h Frleda M,, 74 5; Cochrane
Josephine M. 74.73; Flelscher
Ernestme 74.73; Feldman, Sylvia
5., 747, -L|n/|nfyer Kathryn X
741; Lawrey, Elizahetli G. 7403
Grelf Frances S., 74 Sllhersteln
Paula E, 739, Melamed Judith T,,
73.85; Biaiin, PIO|ence 73.75,_Gillen,
Catlierine M. «Somers,
Marjorie C., 73.48; Bloch Dorothg
733" +Grinsbern, Rosalie
Keller, Joan M., 73.15; Dobkin,
Goody 3; Heed, Dora R.,
73.08; -Gluck Blanclle 72.98.
-VanLoan Jeannette A, 72.98;
Dorf, Anita W, 72.93; McCarthy,
He.ssie M. 728R Weiss, Adele F.
72.68; Sichelinan Helene 11, 72.53;
Wallach, Edith K. 1. 7248; Fried-
man, Sivia R, 72.35; Angi-rs, Kath
erine B, 7215, Copeland, Mary R
72; Kaplan Swvlvia S.. 7185 Cahill.
Susan G,, 7143; Horn, Valerie P.,
71.43; eel, Miriam G,, .25;
*King, Pauline 11, 71.18; Seagull,

Board of Examiners.

Anne L. 7115; Adler. Silvia M.,
70.85; rasn0|r Bella B., 70.25;
«Sheinin, Beatrice R. 69.53; *Bers-
son, _Sylvia H., 69.43; Sarasohn,
Cecilia "L.. 69.1; eMaltz, Jessie C.,
69.1; Feltham. Irene M. 68.55; Cole-
man, Alice E., 68.3; Johnson, Hilda
R.. .18; HeiRor, Rebecca, 68.05;
«Volkell,” Fannie, 67.78; Auerbach,
%555a4belle F., 66.93; Levy, Lenore, F.,

IVKN

eLucey. Stuart C. 84.83; -OCon
nell James . "M~ er,
79.08; D y Chai 165 B, 76.95: *Rolh-
man han L. 7878 *Witkow-
sky, Earl 7753 -Rothenberg, Alan
77.2; " «Glass, Albert S..' 76.75;
-Bowser. Aubréy. 7668, Winter
Lester W, 76.45; Phillips, Edward
. 76.38; <Cohen. Saris. 76 ¥, Herz,
Robert, 76,25, Maguire, Clinton J.,
75,63; Termo An honE E., 75.38;
Luria, Jacob J.. 75.28; Egal
P., 75.23; «Snnon Joseph 75.18; Car-
lin, Jerouie, 74.98; urofsk Isaac.
7443 Bates, Arthur D., 74.7; Klein-
n, Samuel N., 73.68; Bu_rack.
Ph||| Goldstein,  Isidore,
734; Phllllps Charles, 73.38.
«Bincus, Abraham, 73.00; Goldway,
Arthin®, 72.98;  Hyinowifz, Samuel.
72.88; 'eJenkin, ~Benjamin, 72.78:
«Werthe.im,_Lewis R. 72,53 Balletto,
Walter F.. 72.15; Goldstein, Jesse S..
715; Wallace obert, 71.3; Gerber,
Morris L, 71.15; -Hor0W|tz Harr A
7113; Marshall, Thomas J., 7L
Monastersky, Bernard, 70.73; Beck-
of, Samuel, 705, Shaw, ~Henry,
70.43; " *Weber, Harry, 704} Hassett.
John J., 69.93; Cohn, Marvin_ W.
69.6; Weinstein, Paul 69.53;. Fein-
bloom. Irvng Rubinstein,
Norman, 68.2; elog John L., 67.23;
«Fagin, 'Ralph, 66

To Ask School Fuikls

Representing the Joint Committee
of Teachers Organization, Mrs. May
Andres Healy will appeal for an in-
crease in the proposed capital out-
lay budget for school buildings at
a hearing tomorrow before the City
Planning Commission in City Hall.

60 years,
“I've enjoyed things as Il’'ve gone
along, and I've always tried to help
NEW LAW EDITION good people in trouble,” Nicholson
- explained, when asked if he had a
The 1939 edition of the nest-egg hidden away from his

State Civil Service Law weekly pay-checks. Others in the
was issued this week by the office eagerly attested to the truth
State Dept, of Civil Service. of his generosity.

: : A bachelor, Nicholson is unwilling
Copies are available at the to remain inactive even though his

Albany offices of the Com- pension is sufficient to keep him.
mission at 50 cents each. Insurance is his new profession.
When asked how he felt yesterday
morning, not coming to work for the
first time in four decades, he re-
Back Liiidlof Plan plid with a grin:
~Commissioner Lindlof’s proposal to “I'Il never miss It. My new free-
aid unemployed teachers by liberal- 4oy js only an extension of freedom
izing sabbatical leave regulations |», enjoyed ail along. After 5
was unanimously approved this week s|ock week-days, and Saturdays at
by the executive board of the Teach- 15 | always forgotten about the
ers Guild. oUTice.”
The Lindlof plan, granting a first
sabbatical leave after seven years of

Convention Rights
Given to School
Administratives

Members of the administrativt
staff of the Board of Education, 'who
are under Civil Service, will now
have the same privileges in attend-
ing conventions as is given to mem-
bers of the supervising and teaching
staffs, it was announced this week
by Superintendent of Schools,
Harold G. Campbell.

Applications must be submitted to
Superintendent Campbell, with the
endorsement of the head of 'the
bureau involved, in duplicate on
prescribed blanks at least two week*
before the proposed absence. A cer-
tificate of election or designation a«
delegate must accompany the ap-
plication.

A certificate® of attendance must be
submitted to the head of the bureau
after the delegate returns to duty.
Each month Mr. Campbell will re-
port to the Board of Education all
particulars concerning leaves
granted during the preceding month.

Such regulations do not apply, Mr.
Campbell pointed out, in cases
Where travel and hotel expenses are
paid by the Board of Education. The
applications are to be the same as
to form and content, but must be
submitted to the Committee on
Finance and Budget.

All heads of bureaus at the Board
received a supply of application
forms.

teaching, a full year leave for rest,
travel, or study, and elimination of
the three-year interval rule for

veterans, has been advocated by the
Guild for many years, the executive

board stated. Special Discounts

Arco Home Study Texts

To

Now Aviila>le CIVIL SERVICE EMPLOYEES

R. H. Macy Municipal Btdg.

Tti« Leader Publisher! Office - . P .
Ar<o Title Exninlner.............. ?1.30 Furs .to fit your individuality
Mreu Junior SfutlHticinn — $LA0 at prices to fit your budget.
Vreo Aulo _ KiiKliieiniin $1.00 |ncomparab|e Workmanship_
Arou .Ir. riiMtodliil OnTU-rr.. .ifl. QO J - T .VI DAL yet you save 40% to 50% by
Arco Sludeiit Alil......c.cccooe. .. JA.00 : di f - *
\r<o AtldretikUKnipli Opr.... $1.00 buying direct from a inanu
\r¢0 Clerk Ur. i Tro $1.00 facturer whose reliability is

Add Be for Mail Orders Zn W. 29 St. N. Y. C.

ARCO 480 Lei?nbgltlg:”l’\gve(.:.oh. v.c. LOngacre 5-1347

Room 70S. ElLdorado S-6031

unimpeachable.
TIME PAYMENTS ARRANGED
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SAMPLE QUESTIONS CLERK GR. 2

Saturday, Nov. 18, has been set as the date for the next Promotion Exam

lor Clerk, Grade 2. More than 3,500 City employees filed for the exam,

including

217 who waited for the readvertisement last month.

I<'iling was reopened after the State
(‘ivil Service Commission changed the
i-ligihility requirements set by the Mu-
nicipal Commission. The State Commission
that one year’s experience must be
reached by the date of exam rather than the
jate of appointment, which was the original
requirement.

The Leader will publish the entire last
exam for this position, given in Dec., 1937, in
‘his and the next two issues. The first 32
questions, with the answers starred, follow:

In each of the following items, four pos-
sible answers are suggested to complete each
sentence. In the correspondingly numbered
row on the answer sheet, blacken the space
between the pair of lines lettered the same as
the answer which is the best of those sug-
j{ested.

Sample I, answered on the answer sheet, is
intended to help you understand how to an-
iwer these question items.

ruled

Sample I. The Mayor of New York City is
named
(A) Roosevelt (B) Garner * (0 LaGuardia

(D) Hughes.

1. “Re” is most frequently read as the ab-
bieviation for {A) in regard to (B) real
estate (C) receipt (D) return enclosure.

2. “Prox.” is most frequently read as the
abbreviation for (A) approximate balance (B)
J«st month [{€) next month (D) by proxy.

3. In alphabetical filing abbreviations such
ii “Wm.” or “Chas.” are (A) disregarded en-
tirely O(B) treated as if spelled out (C) dis-
regarded except for first letter (D) placed in
parenthesis and disregarded.

4. Confusion regarding the exact location of
certain papers missing from files can probably
best be avoided by (A) using colored tabs (B)
using the Dewey Decimal System (C) mak-
ing files available to few persons (D) con-
sistently using “out” guides.

5. On payment of proper fees, special han-
dling is given to (A) all mail (B) first class
mail (C) second class mail *(D) fourth class
jtialter.

Phone Rate

8. The regular monthly rate charged
for telephone service in New York City
pays for (A) all outgoing calls made
during the month "~(B) all outgoing
calls up to a certain mynljer (C) all
calls, including a standard number
of out-of-town calls (D) all calls ex-
cept out-of-town calls.

9. Property tax is computed on (A) actual
value (B) purchase price [{C) assessed valu-
ation (D) amount of first mortgage.

10. The abbreviation “N.B.” means (A) dis-
regard (B) no good (C) does not belong [{D)
note carefully.

11. Of the following, the one which is not
one of the values of the typewritten signature
in a business letter is that (A) the receiver
can read the typewritten signature if the ink
signature is not legible (B) the typewritten
signature leaves a record on carbon copies for
a reference regarding signer (C) the signer
may simply initial above the typewritten sig-
nature if he so desires ({D) the typewritten
signature indicates that the contents of the
letter have been checked by the sender.

12. “There is no more convincing mark of a
cultured speaker or writer than accuracy of
statement.” This statement stresses the im-
portance of (A) new ideas (B) facts (C)
acquiring a pleasing speaking voice (D) poise.

13. “When a department is called, the voice
which answers the telephone is, to the person
calling, the department itself.” This statement
implies most clearly that (A) only one person
should answer the telephone in each office
0O(B) a clerk with a pleasing, courteous tele-
phone manner is an asset to an office (C) an
efficient clerk will terminate all telephone
conversations as quickly as possible (D) mak-
ing personal telephone calls is looked upon
with disfavor in some offices.

14. Probably the chief advantage of filling
higher vacancies by promotion is that this
procedure [({A) stimulates the worker to im-

8. The maximum weight of packages whichprove his work and general knowledge and

can be sent by fourth class mail is ({A) 70
pounds (B) 50 pounds (C) 100 pounds (D) 25
pounds.

7, The chief advantage of a night letter over
t telegram is probably (A) speed {B) econ-
omy (C) brevity (D) dependability.

Clerk Promotions U. s. Commission Hatches
Af 'SxMonths Exam for Press Agents

(Continued from page 1)

tion which would have waived
experience requirements alto-
gether, but the Commission is ex-

The new examination,

technique (B) provides an easy check on the
work of the individual (C) eliminates person-
nel problems in a department (D) harmonizes
the work of one department with that of all
other departments.

15. “Greatest efficiency is reached when

WASHINGTON, Oct. 9.—After two disastrous attempts in recent years
the Civil Service Commission is framing a new examination for Federal
information directors, or,

in common terms.
it was in-'f-

Government press agents.

filing method and filing clerk are harmo-
niously adjusted to the needs of an office.”
This statement means most nearly that (A)
the filing method is more important than the
clerk in securing the successful handling of
valuable papers (B) almost fcny clerk can do
office filing well ({C) a good clerk using a
good filing system assures good filing (D)
every office needs a filing system.

16. The one of the following not concerned
in any way in preparing or passing on the
Capital Budget under the new charter is (A)
Comptroller {B) Treasurer (C) Board of
Estimate (D) City Planning Commission,

17. The number of candidates in the recent
P. R. election in New York City who received
75,000 first choice ballots is (A) 5 (B) 40 ({C)
none (D) 26.

18. The one of the following who is not an
elective officer is (A) Comptroller (B) Presi-
dent of the Borough of Queens (C) Mayor
0J(.D) Deputy Mayor.

19. The numbers of persons recently elected
to the new City Council is (A) fewer than
25 but more than 15 (B) fewer than 50 but
more than 30 (C) fewer than 15 {D) more
than 15 but less than 30.

20. The fiscal year of the city, according to
the new charter will begin {A) July 1 (B)
January 1 (C) June 1 (D) October 1

21. According to the new charter, a vacancy
which may occur among councilmen shall be
filled by (A) general election (B) appoint-
ment by the Mayor [{C) election by a ma-
jority of all remaining councilmen (D) two-
thirds vote of members of the Board of Esti-
mate.

22. Under the new city charter, the office of
the Chamberlain is superseded by (A) The
Commissioners of the Sinking Fund (B) The
Deputy Mayor {C) The Treasurer (D) The
City Council.

23. “To provide for the gradual reduction of
an obligation in advance of maturity” is the
function of (A) condemnation proceedings

0J(B) amortization (C) life insurance (D)
compound interest.
Unification
24. As coninionly used in New

York City atl'airs, the word “unifi-
cation” refers to (A) absorption of
the r'mcrgency Relief Bureau by
regular city agencics (B) abolition
of county offices (C) constructions
of a municipal ]J)ower plant "~(D)
consolidation of the various subway
systems.

Forty-one

temporary

41 On Yearly Basis

employees of
the Municipal Civil Service
Conmiission were put on a
permanent yearly basis this
week, to replace provisional,
per-diem,
non-competitive employees

25. Of the 16 votes cast by the Board of
Estimate, according to the new charter, tha
Mayor is entitled to cast (A) one (B) none
OJ(C) three.

26. According to the new charter, the an-
nual tax rate shall be fixed by the (A) Mayor
(B) Board of Estimate (C) Comptroller ({D)
Council.

27. The best of the following sentences is:
O(A) The incident occurred when he took th«
book off the desk (B) The incident occurred
when he had took the book off the desk (C)
The incident occurred when he took the book
off of the desk.

Punctuation

28. “As he approached the speaker
addressed him." The punctuation rule
violated hy the aboA'e sentence is (A)
use a (lash to indicate a break in the
thouglu of a sentence ~(1>) use a
comtiKi to prevent confusion in the sen-
tence thought (C) use a comma to set
ofT tlie nominative of address (D)
]unctuate as little as ])ossil)le.

29. “There’s no time for dcJay; action must
be taken.” This sentence illustrates the us«
of the apostrophe in *(A) forming contrac-
tions (B) expressing possession (C) forming
plurals (D) forming verb forms of letters and
unusual words.

30. The best of the following sentences
O(A) These problems had been lying dorm
for centuries (B) These problems has b<
laying dormant for centuries (C) These pr
lems had been lying dormant for centui
(D) These problems had been lain dorm,
for centuries.

31. The best of the following sentences
(A) The director decided that him and
were to go (B) The director decided that h
and | were to go [{C) The director deci(
that he and | were to go (D) The direc
decided that he and | was to go.

32. The best of the following sentences
(A) The difTerence between the man
tries and he who gives up is clearly manifest
0(B) The dilTerence between the man who
tries and him who gives up is clearlj’ mani-
fest (C) The difTerence between the man who
tries and him who gives up are clearly mani
fest (D) The difference among the man wh
tries and him who gives up are clearly mani
fest.

The remaining- questions of this exam
will be published in the next two issues of
The Leader.
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and

pected to reconsider the amend-
ed resolution.

If it is approved the Municipal
Commission will re-advertise the
Clerk, Grade 2, promotion test,
slated for Nov. 18.

By this change, 2,500 addi-
tional clerks are made eligible
for the test. The estimate of
those affected by the new ruling
runs into tremendous numbers,
as the entire base for promotion
tests is doubled.

Under the proposed change of
regulations, any employee in the
competitive class earning less
than $1,800 is eligible to take pro-
motion exams for Clerk, Grade 2.

As soon as the Municipal Civil
Service Commission passes the
new resolution, it is expected that
Mayor LaGuardia will give his
approval and send it to the State
Commission for final action.

-HIGH SCHOOL-

AT HOME !
MANTF FINISH IN 8 YEARS!
Go as rapidly as g/our ablllty permlts
I-*repare " In “spar colle’re,
Ilesrents No

huHneisS, —or clan«es
‘liou.sands or successful gradugtes
.OW _ mon 5y Phone

DUyodtt 9-2605, or maII coupon below.

AMERICAN SCHOOL

i Il*%()eaz\a\e/ seno? dmeSt Fryeevl\éoZIglet ﬂE/C S

(ts'aiiie)
(Adilre.ttt)

dicated, will differ from the two
preceding in that it will be drafted
to set up a register usable by any
department or agenc.v, rather than
one specifically designed for one or-
ganization alone.

Last Spring, however, the com-
mission pushed the pendulum to the
opposite extreme, when it gave an
examination for press representa-
tives in the Labor Department Wage
and Hour Division. By setting up

BECOME A
FINGERPRINT EXPERT

I a >l«d»>rnly  Kcliilppe*d I17iboriitory
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If'ur Mark«t
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Tel. LOng;acre 5-3153-4

the most drastic experience require-
ments, and by weighting the grading
heavily on the basis of past execu-
tive responsibility, the commission
failed all but 21 applicants, among
them some of Washington’s ace
correspondents.

Included are 20 examining
assistants, 10 clerks, six typ-
ists, two junior examiners,
one fingerprinting technician,
one telephone operator, and
one office appliance operator.

Cl**j-k. (iritrie 3-4. 1'roin. *1.0
ddy nuill, $1.01v-r.O.n
Civil Service Aid Publishers
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PATROLMAN--FIREMAN

Proof of Superiority of Specialized Training anti
aeceptetl only 697 enrolhnenls).

Current Patrolmnn*s List—Our Record:

HIGHEST MENTAL mark on
tained l)y R. Sullivan, Number 3 on the list.

“regular” list of

physical and mental test at this school.
THREE out of FIRST TEN on regular list were our stud«Mits.
94% OF OUR STUDENTS who took the physical test passed.

We are now enrolling candidates for the coming Police and Fire test.

and evening sessions.

Before enrolling at any school ask this question:

dents were successful in the last police and fire tesIT’

Reasonable fee —
as to chances of success.

installments.
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Day

MWhat percent of your slu<

Free ‘physical examination and candid advice

LHWARTZ CADDEL SCHOCOL
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ALgouquin 4-6169.

New York
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ARCHITECTURAL ASST,

GRADE 2
Certification will also be made
to fill Grade 1 vacancies. (Grade
1. .$1,200-$1,560; Grade 2, $1,560-
$2,160); file by Oct. 30; fee, $L.
Vacancy in NYC Housing Au-
thority at $1,040.
Duties
Under supervision, make draw-
ings and tracings; assist in sur-
veys and inspections; make and
check required architectural com-
putations; related work.
Requirements
Two years’ architectural .«tudy
in recognized school, or graflu-
ation from a four-year day high
school course and four years” ar-
chitectural experience; or equiva-
lent.
Weights
Training and experience, 3;
technical-written, 7.

CARPENTER
($11.20 a day)", 21-50 years old;
file by Oct. 30; fee, $3, Two va-
cancies in Park Dept., one in
NYC Housing Authority.
Duties
General work, a* erecting of-
fice partitions, laying and renew-
ing floors, putting on lock®, r.nd
repairing window frames, desks,
and other olTice furniture; gen-
eral carpentry.
Requirements
Experience along duties.
Weights
Written, 3; practical, 5; phy.%-
cal,, 2.

COOK
(Various salaries). Opening at
$840 without maintenance; file by
Oct. 30; fee, 50 cents.
Duties
Under supervision, prepare and
cook food in a large institutional
kitchen or take charge of a small
kitchen; prepare and serve meats,
vegetables, etc.; related work.
Requirements
Two years’ experience
duties.

ulong

Weights
Written, 2; practical, 7; phy.«i-
cal, 1

DIVISION ENGINEER,

GRADE 4
Oviechanical Electrical)

($6,000); vacancy in Board of
Water Supply. Open to U, S. citi-
zens. Pile by Oct. 31; fee, $5.

Duties

Under broad direction, take
charge of mechanical and elec-
trical engineering activities in
connection with water works
projects, including planning, car-
rying out and reporting on pro-
fessional work in investigation or
development of these projects.
Design large high pressure gate
and needle valves, pumps, sluices,
gates, hydraulic cylinders, shaft

FINAL
C.P.A. REVIEW

Concise Answers

If read immediately preceding the
exam it will aid you to recall the
HIGHLIGHTS of the voluminous
.standard text.

Law Questions

DUU (.lust I'rintfd) $1.00
Cnn Auditing and t\ An
Theory Questions il.UU

Wi (Posipalin  $2.50

lii.\erK liK'liide Stii(« IltiardN iif \f-
riiiiiitiiiK"), Adiicrit'iiti lust. <if Ao0'lti..
IriitliiiK uiiil i'Vilfriil  iiihl
("INil SrrvU'e i‘oiiiiii.
The <liifs(I<iiiN iii-e of (lie (Vi< (Ini(
reriir on <>\ilililiiil(i<iliN, T*klinioiiiitin
fnini nuiiiy hiiceh‘ns(iil C.I’A. Camll-
<la(<‘i«

L. MARDER, cra

165 Broadway New York

caps and other controlling and
operating mechanisms; furnish,
for final executive action, expert
advice on mechanical and elec-

trical engineering problems or
policies of outstanding impor-
tance; report on advisability of

large capital expenditures; advise
upon plans and specifications for
major improvements for sub.se-
quent consideration by Chief En-
gineer.
Requirements

(a) An engineering degree rec-
ognized by the University of the
State of New York, 10 years’ me-
chanical and electrical engineer-
ing experience in connection with

hydraulic projects, design of
large valves, pumps and other
hydraulic equipment; (b) gradu-

ation from a four-year day high
school course and 20 years’ me-
chanical and electrical engineer-
ing experience, or a satisfactory
equivalent. Capacity for difficult
and important assignments is re-
quired, knowledge of the princi-
ples of mechanical and electrical
engineering, ability to organize,
direct and coordinate work and
obtain cooperation from subordi-
nates, ability to analyze data, and
present results in reports or
monographs; proven technical
and administrative leadership. A
Ph.D. or D. Sc. degree obtained
after three years’ postgraduate
study in mechanical and electrical
engineering will be taken as
equivalent of three years’ prac-

tical experience. A New York
State Professional Engineer’s li-
cense will be required before
certification.
Weights

Training, experience and per-
sonal qualifications, 7; written, 3.
Personal qualification? will be
rated at an oral interview.

ELECTRICAL INSPECTOR,

GRADE 2
All persons who filed for En-
gineering  Assistant Electrical,

Grade 2, between Feb. 6-28, 1939,

and March 3-24, 1939, need not

file again. ($1,800-$2,400). File

by Oct. 30; fee $2. Eight vacan-

cies in Dept, of Water Supply;

two cable testers in Fire Dept.
Duties

Under supervision, perform
elementary electrical engineer-
ing, drafting, testing, or inspec-
tional work involving some
knowledge of power transmission
and distribution; related work.

Requirements

Four years’ experience as
skilled electrical worker, or an
electrical engineering degree or
certificate in a four-year course
from an engineering school or
college. Undergraduates in the
third and fourth year of these
institutions will be accepted for
examination.

W'eights

Education and experience, 2;

written, 8.

INSPECTOR OF STEEL,

GRADE 3
($2,400-$3,000; Grade 2, $1,800-
$2,400). Vacancies in Grade 2 in
the Board of Transportation and
Dept, of Public Works at $1,800;
file by Oct. 30; fee $2.
Duties

Under direct supervision in-
spect in the field erection or re-
pair of steel structures for build-
ings, bridges, elevated highways,
etc.; keep records of inspections
and make reports; l'elated work.

Requirements
Three years’ experience as steel
inspector, steel foreman or steel
superintendent, or satisfactory

CLIMBER and PRUNER

Genernl Apuiicalioni open U A.M., Oct. 12th,
to noon, Oct U Promotion Applications.
Oct. Uth t« 30th
Home study material Including ques-
IldiiH In  Treo t’lantliikK luid Carp,
I'liniliini; .MethodH and Safely Itules
of the type used In city testH.
Iy 1A1.K SHAW Grad, of [Iliirtlett
Hchool of ‘i'ree Siirjfery
Prirc St.»0. Bv M™ill SLfin
IM>KI*KNnKXT TKKIC SKKVICK
41U THIRD STREET, BROOKLYN N. Y.
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equivalent; ability to read plans
and interpret and apply specifica-
tions for steel work. Recognized
engineering degree will be ac-
cepted in place of this practical
experience.

Weights

Training, experience and per-
sonal qualifications, 5; written, 5.

SEAMSTRESS (WOMEN)

($840, subject to budget). Four

vacancies in the Dept, of Hospi-

tals; file by Oct. 30; fee 50 cents.
Duties

Under supervision operate elec-
tric or foot power machines; cut,
fit, and assemble new articles re-
quired in a hospital as binders,
doctors’ uniforms; mend hospital
linens and wearing apparel; re-
lated work.

Requirements

Two years’ satisfactory experi-
ence along lines outlined under
duties above.

Weights

Written, 2; practical, 8.

SENIOR ADMINISTRATIVE
ASSISTANT

(Applicants who filed under the
advertisement of Aug. 2-22, 1939,
need not file again.) $5,000-$6,000.
One vacancy. Open to persons of
all ages. File by Oct. 31; fee $3.

Duties

To assist the chairman in the
administration of the program of
the Housing Authority; to coordi-
nate the work of the various di-
visions and to act as liaison of-
ficer between the various di-
visions and the chairman; to rep-
resent the chairman in negotia-
tions with public agencies; per-
form related work.

Requirements

Candidates must possess a
bachelor's degree recognized by
the University of the State of
New York or have equivalent
training; in addition, have eight
years of responsible work in a
governmental agency or large
business organization in positions
requiring administrative ability
such as that of secretary of a gov-
ernmental agency, office manager,
etc. Credit will be given for
graduate study in a recognized
college or university in the fields
of public administration, business
administration and accounting,
management, housing and similar
appropriate fields. In every in-
stance, however, candidates must
have had at least four years of
administrative or executive ex-
perience. All persons in the com-
petitive class earning $4,000 or
more annually who have served
five years in the city service and
whose experience would qualify
them will be eligible for the ex-
am. A thorough knowledge of the
aims of public housing is re-
quired.

Weights

Training, experience and per-

sonal qualifications, 5; written, 5.

STEAMFITTER
$11.20 per day; one vacancy in
Dept, of Parks, one in Dept, of*
Public Works. 21-50 years old.
File by Oct. 30; fee $3.00
Duties
To do general steam pipe work,
boiler and pump connections; to
lay out from drawings and con-
nections any work in connection
with installing pump piping.
Requirements
Candidates must have had ex-

5 File for Top Jobs

After a filing period that extended
one month beyond the usual time
allowed, five candidates have met the
stiir requirements for the $9,000 post
Superintendent of School

Design and Construction
announced this
week by the Municipal Civil Service

of Ass’t.
Buildings,
(Design), it was

Commission.
Ten years’ technical

ings were called for.

Eleven
Specifications exam.
ists at $6,500 for this post.

experience,
an architectural degree, and knowl-
edge of engineering principles re-
lated to construction of large build-

applicants will take the
A vacancy ex-

Tuesday, October 10, 1&39

Caution Pays Dividends

A lawyer’ caution is responsible for Peter Schneider ranking at
the top of the Patrolman, P. D. list, released last week in The Leader.
A clerk for seven years in the city’s employ, Schneider was origi-

nally interested
Special List.

last Winter in the exam for the Patrolman, P. D.,
Hearing that some doubts had arisen as to whether the

Courts would uphold the validity of this list, he decided to file for the

main exam.
candidates.

His mark of 94.286 placed him first among the 33,000

Schneider was graduated from St. John’s School of Law, magna
cum laude, in 1934, after two years at N, Y. U. He was admitted to the

bar in March, 1936, doing all this while working for the city.

Today

he is attached to the District Attorney’ office, which he represents
as a delegate to the N. Y. C. Employees’ union (AFL).

perience or training along the
lines outlined under duties.
Weights

Written tests, 3; practical, 5;

physical, 2.

(PROMOTION)

ASS’T SUPERVISOR,
GRADE 2
(Social Service)

Those persons who filed for this
exam betwen April 3-26 need not
file ~gain. Approximately 50 va-
cancies in the Board of Child
Welfare. This list will be used

for similar positions in other de-
partments when vacancies occur.
File by Oct. 30; fee, $2. Written
test will probably be given in
December,

Requirements

Open to all Social Investigators,
Employment Directors and Ass’t.
Employment Directors who have
served not less than six months
preceding the date of the written
test and who are otherwise eli-
gible for promotion. By Feb. 1,
1940, candidates must have had
seven years of experience or the
equivalent of education and ex-

(Continued on page 9)

JOBS NOW OPEN

JOB

DEADLINE

CITY

OPEN

Architectural Assistant, Grade 2

Carpenter
Cook

Division Engineer (Mechanical Electrical), Gracle 4

Electrical Inspector, Grade 2
Inspector of Steel, Grade 3

.......................................... Oct. 30
. 30
. 30
Oct. 31
. 30
30

Senior Administrative Assistant (Housing Authority) ...Oct. 31

SteaMTITIEr e Oct. 30
PROMOTION
Assistant Supervisor, Grade 2, SocialService (city-wide) Oct, 30
Climber and PrUNer .. Oct. 30
District Superintendent, Sanitation Dept......cccovevvreriennn. Oct. 31
Medical Inspector—Administrative,Grade 4 (Health) ..Oct. 31
Supervisor, Grade 3, Social Service(city-wide).......ccoce..... Oct. 30
FEDERAL
OPEN
Anglesmith, Heavy FiresS....cecs Dec. 28
Anglesmith, Other FiresS.....iiiiiiiiiienns 1.111ldcc! 28
Blacksmith, Heavy Fires... .28
Blacksmith, Other FireS....iiiiceece e . 28
Boathuilder ..o Dec! 28
Boilermaker 28
Chipper and Caulker, 1T0oN ... Dev. 28
COPPEISMILN i Dec. 28
DI STNKET i Dec. 28
Driller ......... " ...Dec. 28
FIame Bender... e Dec. 28
Flange Turner.......... A1.Dev! 28
Gas CULLEr OF BUIMET .o Dec. 28

Holder-On

Industry Committee Adviser......

ITHHIrnnt Pect 28

............................................... Oct. 23

Industry Committee Adviser, Principal......cccocvviviininnnne, Oct. 23

Industry Committee Adviser, Senior

. 23

Machinist (INSIAe) ... .18
Machinist (OULSTAE) ..o .18
Medical Guard—Attendant.. ..Oct. 23
Medical Technical Assistant .23
Metalsmith, AVIation........ccooiiiiiiiie e .12
Molder . 28
Pipecover and InsSulator.....icinieeeees .28
Puncher and Shearer....iiee e .28
Rivet Heater.............. .28
Riveter ... . 28
Sailmaker ! . 28
Saw Filer...ccoeevennn. .28
Sheet Metal Worker.... .28
Shipwright............... .28
SEALISTICTAN e . 16
Statistician, ASSISTAIIt.....ccciviiiiiieeieceee e . 16
Statistician, Associate... ..Oct. 16
Statistician, Principal......ees . 16
StatiStiCIAN, SENIOT ..ot .16
Student Aid . . 16
TOOIMAKET et s . 28
Transportation ECONOMIST.....cooiiiiiiiiiieec e 16
Transportation Economist, Assistant............... 16
Transportation Economist, Associate..! . . 16
Transportation Economist, Principal.........ccc....... " . 16
Transportation Economist, SENior......cccccevvneinnnnienncnns . 16
Welder, Electric (specially skilled).....cooonmiiinnciicnnns Dec. 28
V] Lo L= G T F TR ORRTTR Dec. 28
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CITY LISTS NEW TESTS Nawy Yaril Opens Two

(Continued from page 8)

perience. Education will be al-
lowed as follows: two years of
education after high school plus
five years’ experience; three
years of education and four years
experience; graduation from col-
lege and three years experience;
or seven years’ experience; or a
satisfactory combination of edu-
cation and experience. All can-
didates must have at least three
years’ experience in social case
work under supervision.

Scope of Exam

The duties of this position in-
volve the supervision of a group
of social investigators in the ad-
ministration of public assistance
and in the rendering of such
services as may promote the wel-
fare of clients. The test may
cover such services as may pro-
mote the welfare of clients. The
test may cover such subjects as
public welfare, social work, su-
pervision and training of staff,
statistical controls, community
resources and related subjects in
sociology, psychology, mental hy-
giene, public health, etc.

Weights

Written, 30; education and ex-
perience, 20; record and senior-
ity, 50.

CLIMBER AND PRUNER
(Chansre of Title)

Open only to Park Dept, em-
ployees. Salary $6 a day; 30 va-
cancies. Ages 21 to 32 at time of
appointment.  Position requires
extraordinary physical ability.
Closing date: Oct. 30. Fee, .$L

Requirements

Applicants must have served
one year in the Labor Class in
the Dept, of Parks. Applications
will be accepted from employees
otherwise eligible who will have
completed the requisite periods
of service before Nov. 14, 1939.

Scope of Exam

At the practical test candidates
will have to identify trees by
their bark or foliage, demonstrate
familiarity with tree surgery and
knots and hitches; shinny up a
40-foot tree unaided with ease.
Candidates must be normal in
vision, heart, lungs, hearing;
show no varicose veins, hernia,
paralysis, or other disease, injury
or abnormality.

Weifhls

A practical test will be given
end a qualifying written exam.

DISTRICT
SUPERINTENDENT

Open to Sanitation Dept, em-
ployees.  Written exam to be
Riven Nov. 22. ($3,500); vacan-
cies occur from time to time; file
by Oct. 31. Fee, $3.

Requirements

Open to foremen in the imi-
formed force of the Sanitation
Dept, who have served six months
on the day of the exam. The
Written exam will test the can-
didate’s knowledge of the work

A4 44000000

of the uniformed force and his
fitness to be appointed.

Weirhts
Written, 5 (70% is required,
50% on each part if more than
one part is given); record and

seniority, 5 (70% required).

MEDICAL INSPECTOR,
ADMINISTRATIVE,
GRADE 4
(Health)

Open only to Health Dept, em-

ployees. Eligible list will remain
in force for two years. ($3,000);
file by Oct. 31; fee, $3. Three

vacancies, Health Dept., at $3,600.

Requirements

Open to all Health Dept, em-
ployees who have served two
years as Medical Inspectors or
Physicians and who have a de-
gree from an accredited medical
school and satisfactory comple-
tion, with an advanced degree, of

at least one year of graduate
training in public health in an
institution of recognized stand-
ing.

Applications will be accepted
from employees otherwise eligi-
ble who will have completed the
requisite period of service by
Nov. 28. All persons on the pre-
ferred list for titles included un-
der eligibility requirements are
eligible for this exam.

Scope of Exam

The test will ascertain whether
candidates possess knowledge and
understanding of public health
requirements and practices, func-
tions of a district health officer
and his duties to a suflficient de-
gree to enable the candidates to
serve as full-time administrative
assistants to district health offi-
cers.

SUPERVISOR,
GRADE 3
(Social Service)
($2,400-$3,000.)  Vacancies in
Board of Child Welfare. List
may also be used for positions in
other departments; file by Oct.
30; fee, $2. Written will probably
be given in December.

Requirements

Open to Social Investigators,
Employment Directors, Assistant
Employment Directors and Assist-
ant Supervisors with six months
experience when the written test

is given. Candidates must have
on exam day: a) two years of
education (above high school)

and seven years’ experience; b)
three years of education, six
years of training; c) graduation
from college and five years’ ex-
perience; d) nine years’ experi-
ence; e) a satisfactory equivalent
combination of education and ex-
perience. Acceptable education
includes courses credited towards
a degree or diploma in an ac-
credited college, teachers’ train-
ing school, or nurses’ training
.school. Acceptable experience
includes full time paid experience
in an agency of acceptable stands
in social work, 'teaching or pub-
lic health. In any case, two
years’ supervisory or assistant
supervisory experience.

Social Investigators, . Employ-
ment Directors, Assistant Em-

| How to Apply for Tests

U. s. citizens may apply to take exams during the period
when applications are beinj™ received.
Promotions tests are open only to those already in

service.

For further information and application blanks, write or
apply in person to the following offices:

City jobs—96 Duane St., West of Broadway.

State jobs—Room 576, 80 Centre St., corner Worth St.

Federal jobs—641 Washington St., corner Christopher St.

Fees arc charged for City and State exams, but not for

Federal exams.

Applicants for City jobs must have* been residents of

the City for three years at time of appointment.

This does

not apply to jobs in the Board of Higher Education, Board

of Transportation,

Board of Water Supply,

Education

t)ept.. Municipal Civil Service Commission, N. Y. C. Hous-

ing Authority,

N. Y. C. Parkway Authority,

N. Y. C

funnel Authority, and Triborough Bridge Authority. U. S.
citizens may apply for positions in these departments, but

nuist become residents

‘Appointment.

of the

State before receiving

ployment Directors and Assistant
Supervisors who have served six
months when the written test is
given.
Scope of Exam

Duties of this position include
direction, control and coordina-
tion of case work .services for a
subdivision of the department.
Supervision of Assistant Super-
visors and responsibility for case
work and in-service training and
staff evaluations are included.
Exam will cover subject in pub-
lic welfare, social case work, so-
cial work, related fields; super-
vision of staff, statistical controls,
executive and supervisory func-
tions, etc.

CLIMBER AND PRUNER
(Labor Class)

Appointments are made in the
order of application. Filing be-
gins at 9 a.m., Oct. 12, at 96 Duape
St. Fee, $1; ($6 a day); 30 va-
cancies in Dept, of Parks. 21-32
years old.

Duties

Care and conservation of trees
by cutting, pruning and trimming;
spraying against insects, fungus or
other parasites and disease; plant-
ing and transplanting.

Requirements

Three years’ experience (over
the age of 18) in a tree nursery
or other position where the care
and the protection of trees were
among the chief duties, or the
equivalent in acceptable training;
or a full four-year course in agri-
culture in a rccognized institu-
tion, followed by a degree in for-
estry or agriculture.

Weights

A practical test will be given
and candidates required to dem-
onstrate ability to identify trees
by their bark or foliage; shinny
up a 40-foot tree unaided; skill-
fully do related work required
of (Climbers and Pruners such as
elementary tree surgery and ty-
ing of knots and hitches. A quali-
fying written test may be given.
Candidates must be normal in
vision, heart, lungs, hearing;

have no varicose veins, hernia,
paralysis or other diseases, in-
juries, or abnormalities. There

will be strength and agility test?.

MASTER AND SPECIAL
ELECTRICIAN
(Licensing Exam)

File by Oct. 30; fee, $5. Those
who pass the written test will be
given a practical exam. Those
who pass the entire test will be
certified after investigation of all
the statements in the application.
The Dept, of Water Supply, Gas
& Electricity will issue the li-
censes.

Requirements

Three j'ears’ experience in elec-
trical construction in buildings.
The place of business of an ap-
plicant for Master Electrician’s
license must meet all require-
ments of the Dept, of Water Sup-
ply, Gas and Electricity

STRUCTURAL WELDERS’
CERTIFICATE

File by Oct. 30; cost of steel
plates, filler rods, etc., will be
covered by a fee of $10 for four
specimens, and $5 for each addi-
tional two specimens.

Requirements

Applicants must give in detail
all information required on ap-
plication form, file three photo-
graphs (2 X 2). Sworn vouchers
covering the one and one-half
years’ experience must be filed
by employers certifying the
length of employment and class
of welding done. Candidates
must have had at least one and
one-half years’ experience weld-
ing; a) on pressure vessels per-
formed under rules of the Ameri-
can Society of Mechanical En-
gineers; b) in a U. S. Navy vyard;
c) in the manufacture of heavy

machinery; d) structural work
for buildings, bridges, etc.
Two test specimens must be

made at a laboratory in each po-
sition (horizontal, vertical, over-
head). The Dept, of Housing and
Building will issue certificates to
applicants.

Exans for Machinists

Indication that the shortage of skilled labor at the Brook-
lyn Navy Yard, which has become acute since the outbreak

of hostilities in Europe last month, is extending to new po-
sitions was evident yesterday”™'

when the U. S. Civil Service
Commission announced open
competitive exam.s for the posi-
tions of Machinist (Inside) and
Machinist (Outside).

Applications for these posi-
tions are due Oct. 18 at the
Navy Yard Labor Board. Filing
date for 26 other skilled jobs
were extended last week to Dec.
28. Full requirements for these
and other Federal exams now
open follow;

FEDERAL

Competition for positions starred
(*) involves no loritten exam.
Competitors will be rated on the
extent of their education, the ex-
tent and quality of experience
relevant to the duties, and fitness,
on a scale of 100, based on stoorn
statements in application and cor-
roborative evidence.

(OPEN)

*'MACHINIST (INSIDE)

($7.87, $8.35, $8.83 a day); 20-43

years old; file by Oct. 18.
Duties

Do general machinist work in
large shop; set up and operate
lathes, planers, boring mills, mill-
ing, hobbing, and honing ma-
chines, shaper.s, gear cutters, etc.;
fit and assemble heavy machine
work on turbines, diesel engines
and auxiliaries; fit and assemble
all units in the final assembly of
steam and diesel engines, valves,
operating gear, and miscellaneous

assemblies; read related blue-
prints; related work. Work to be
divided into internal combustion

engine work, heavy machine tool
work, bench and a.s.sembly work,
automatic and light machine tool
work, and turbine blading work.
Requirements
Four years’ apprenticeship or
experience.

AMACHINIST (OUTSIDE)
(.$7.87, $8.35, .$8.83); 20-48 years
old; file by Oct. 18.

Duties

Disassemble, reassemble, and
perform work on any type of ma-
chinery on vessels afloat; perform
bench and vi.se work; work with
safety on steam and internal com-
bustion machinery; operate porta-
ble machine tools, particularly
boring bars and drills; read re-
lated blue prints; related work.

Requirements

(a) Four years’ apprenticeship
in work under duties, or four
years’ experience; or (b) four
years’ apprenticeship or experi-
ence as general machinist, and
one year's journeyman experience
in work under duties; or (c) four
years’ apprenticeship or experi-
ence as general machinist, and
one year’s journeyman experience
in erecting turbines, reduction
gears, etc., in machine shop or on
board ship, or one year’ journey-
man experience in erecting ordi-
nance units in machine shops or
on board ship.

LIQUOR SPECIALS

MANHATTANINN
BOTTLED.IN-BOND

strak;ht rye
41/3 YEARS OLD
\ Ixiiidfil Ky«* prndik'ftl
Il»y _al Nurg]’c\illm.vMof Nik
tlonit iNtlllerM.
ni <l law, fiill-(lavor<-<I $1 - 79
wlilskoy at an unusually
low price. JI(( I'roof.
Value $2.91

*ANGLESMITH, HEAVY
FIRES

($8.54, $9.02, $9.50 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Work and form angle bars, tee-
irons, channel-irons, and I-bars,
from 5 in. and over; in working
eabove, operate gas, oil, or coke
fires, steam hammers and presses,
and do forming, joggling, and
welding on angles and other

shapes; related duties.

Requirements

Four years’ apprenticeship or
practical experience.

*ANGLESMITH, OTHER
FIRES
($7.58, $8.06, $8.54 a day): 20-48

years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Work and form angle bars, tee-
irons, channel-irons, and 1-bars,
from about 5 in. and under; in
working above, operate gas, oil,
or coke fires, steam hammers and
presses, and do forming, joggling,
and welding on angles and other
shapes; related duties.

Requirements

Four years’ apprenticeship or
practical experience.

"BLACKSMITH, HEAVY
FIRES
(.$8.54, $9.02, $9.50 a day); 20-.55;
file by Dec. 28. Brooklyn Navy
Yard.
Duties
Using power hammers, produce
forgings (solid and welded) from
all sizes of bars from 4-6 inch
square or round in all forgeable
materials; forge power hammer
tools for performance of above;
read related blueprints and scale
drawings; related duties.
Requirements

Four years’ apprenticeship or
practical experience.

* BLACKSMITH, OTHER
FIRES
($7.58, $8.06, $8.54 a day); 20-/);
file by Dec. 28. Brooklyn Navy
Yard.
Duties
Using power hammers, produce
forgings (solid and welded) from
all sizes of bars 4-6 inch square
or round in all forgeable mate-
rials; forge power hammer tools
for performance of above; read
related blueprints and scale
Adrawings; related duties.
Requirements
Four vyears’ apprenticeship or
practical e.xperience.

*BOATBUILDER

($7.87, $8.35, $8.33 a day); 20-55;
file by Dec. 28. Brooklyn Navy
Yard.

Duties

Work from plans and lay

down lines for, build and repair
(Continued on page 10)
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small wooden boats in length 16-
50 feel. .
Requirements
Four vyears' apprenticeship or
practical experience.

BOILERMAKER
7$7.87, $8.33 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Construct and overhaul, patch,
j-etube, repair, and maintain
boilers ffire and water tube) and
<>ther similar equipment, includ-
ing tanks and evaporators, and
easings, smoke pipes, up-takes,
floor and grating installations in
Hre and engine room.'s: in the per-
f<»rmance of above, chip, caulk,
rivet, file, drill, tap, bend pipe
and plate, shear, punch, fit, and
lay-out; related duties.

Requirements

Four years' apprenticeship or
practical experience.

* CHIPPER AND
CAULKER, IRON

$7.58, $8.0G, $8.54 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties

Using hand tools or power ma-
chines, chip and caulk all kinds
of metal joint and rivets in plates,
shapes, castings, etc.; cut out loose
rivets; related duties.

Requirements
Six months' experience.

* COPPERSMITH

($8.45. $8.93, $9.41 a day); 20-55
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Work on new construction of
and repairs to brass and copper
pipe, as radiator coils, ice ma-
chine .coils, steam exhaust pipes,
e.scape pipes, etc.; make and re-
pair such articles as copper tanks,
funnels, etc.; repair and line
steam jackets, kettles, etc.; make
templates of wire on board ship;
line salt water pipes with a mix-
ture o[ lead and tin; related
duties. )

Requirements

Four years’ apprenticeship or

practical experience.

* DIE SINKER
($8.83, $9.31, $9.79 a day); 20-48
years old; tile by Dec. 28. Brook-
lyn Navy Yard.
Duties
Make and repair drop-forging
dies from die blocks in the rough,
operating shapers, small planers,
die sinking machines, and surface
grinders: true-up and cut shanks
on the blocks; lay-out and sink
impression and take castings from
finished dies; check required
dimensions; work from samples
and blueprints; related duties.
Requirements
Four years' apprenticeship or
practical experience.

* DRILLER

(i;G.34. $(i.82, $7.30 a day); 20-48
years old; lile by Dec. 28. Brook-
lyn Navy Yard.

Duties

Drill, ream, countersink, and
tap holes in plates, bars, angle
and channel iron, steel and other
tnaterials used ill .ship con.slruc-
tion by pneumatic drilling ma-
chine of appropriate size; make

setups and adjustments of drill
parts, buckets, clamps, etc.; re-
lated duties; use electric and
power drills as required.
Requirements

Six months’ experience.

* FRAME BENDER
($8.06, $8.54, $9.02 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties
Form to shape hot or cold
angles, I-beams, slabs, metal

plates, charnel irons, and other
shapes to molds and templates;
operate hydraulic and other
presses and power hammers in
above; related duties.
Requirements

Four years’ apprenticeship or
practical experience.

* FLANGE TURNER
($8.06, $8.54, .$9.02 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties

Flange heads and plates for
boilers and tanks; bend various
shapes to templates; bend, shape,
and fit large steam pipes, and
other pipes; straighten warped or
twisted articles; related duties in
boiler and shipfitter shops, includ-
ing skillful working of metals
from fiat or original shape into
finished shapes, hot and cold.

Requirements

Four years’ apprenticeship or
practical experience.

*CAS CUTTER ON
BURNER
($6.62. $7.10, $7.58 a day): 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties
Cut plates and structural shapes
and shape them to size and tem-
plates with acetylene and oxygen
gas, using proper pressures in
torches and regulators and tips
of proper size; related duties.
Requirements
Six months’ experience.

* HOLDER-ON
($5.38, $5.86, $6.34 a day); 18-
48 years old; file by Dec. 28.
Brooklyn Navy Yard.
Duties
Hold rivets for riveters with
dolly bar, riveting gun, jam ma-
chine, or heavy hammer, etc.; re-
lated duties.
Requirements
Three months’ experience.

* MOLDER
($8.93, $9.47, $9.89 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties
Prepare, make, and use bench
and machine molds of green sand,
dry sand, and loam, with proper
sprues, vents, gates, and risers,
with properly secured cores, in
and for the manufacture of fer-
rous and nonferi'ous metal cast-
ings; related duties.
Requirements
Four years’ apprenticeship or
practical experience.

* PIPECOVERER AND
INSULATOR

($7.78, $8.25, $8.74 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Apply insulating covering of
any character to steam, water, or
refrigerating piping and engine
cylinders; plaster and canvas-
cover special apparatus, valves,
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and fittings on any class of work;
related duties.
Requirements
Two years’ experience.

* PUNCHER AND

SHEARER
($6.05. $6.53. $7.01 a day); 20-48
years old; file by Dec. 28, Brook-
lyn Navy Yard.
Duties
Punch and shear plates (about
1 in. thick and lighter), chan-
nels, bars, and angles with vari-
ous sizes of punches: use all kinds
of punchers and shears; related
duties.
Requirements
Six months’ experience.

tRIVET HEATER

($4.80, $5.28, $5.76 a day); 18-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Take charge of rivet-heating
apparatus; heat rivets; pa.ss them
to holders-on; related duties.

Requirements
Three months’ experience.

* RIVETER
($7.78, $8.26, $8.74 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties
Drive all types of rivets in ship
construction and repairing, using
power riveters as "well as hand
tools; related duties.
Requirements
Six months’ experience.

*SAILMAKER
($7.68, $8.16, $8.64 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties
Manufacture and repair canvas
outfits and canvas work needed in
ship construction and outfitting;
sew by hand or machine; related
duties.
Requirements
Four years’ apprenticeship or
practical experience.

*SAW FILER
($9.02, $9.50, $9.98 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties
Repair and keep in condition
saws of various types used in the
Navy Yard.
Requirements
Two years’ experience.

*SHEET METAL

WORKER
($8.45, $8.93, $9.41 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.
Duties
Lay out, fabricate, and install
all work using sheet metal, up to
about Vs-inch thick on ships un-
der construction and repair; op-
erate ordinary sheet-metal bench
and floor tools including metal
brakes, bending rollers, rotary
shears, and straight shears; read
and interpret working plans; re-
lated duties.
Requirements
Four years’ apprenticeship or
experience.

* SHIPWRIGHT

($7.97, $8.45, $8.93 a day) 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Build and repair wooden ships,
pontoons, barges, floats, brows,
platforms, gangway, wooden
masts, spars, booms, etc.; install
and repair wooden sheathing and
decks on s{eel ships; erect staging
(interior and exterior), launching
ways, shoring, and blocking;
check ligaments: install wooden
foundations and wooden fittings;
prepare dry docks for ships and
assist in dry docking; related
duties. )

Requirements

Four years’ apprenticeship or

practical experience.

* TOOLMAKER

($8.35, $8.83, $9.31 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Make and repair tools of all
kinds, including dies, gages, jigs,
and fixtures used in production,

in the Navy Yard shops and on
board ships; operate machine
tools in performance of above;
work from plans, sketches, or
verbal directions; related duties.
Requirements

Four vyears’ apprenticeship or
practical experience.

tWELDER, ELECTRIC
(SPECIAL SKILLED)

($7.78, $8.26, $8.74 a day); 20-48
years old; file by Dec. 28. Brook-
lyn Navy Yard.

Duties

Perform exacting welding op-
erations in the flat, vertical. anc[
overhead positions, using covered
electrodes.

Requirements

Six months’ experience in arc
welding work, using covered
electrodes.

tWELDER, CAS

($7.58, $8.06, $8.54); 20-48 years
old; file by Dec. 28. Brooklyn
Navy Yard.

Duties

Weld by oxy-acetylene process
or other gas combination plates,
shapes, and fittings of metals, and
of different sizes used in ship con-
struction and repair; related
duties.

Requirements

Two years’ experience in gas
welding and cutting with acety-
lene torch, on varied work.

INDUSTRY COMMITTEE

ADVISOR
($3,800); not over 53 years old;
file by Oct. 23.
Duties
Under supervision, undertake
assignments involved in organiz-
ing and servicing industry com-
mittees. Serve as liaison between
industry and the administrator
and staff of the Wage and Hour
Division.
Requirements
Bachelor’s degree in a recog-
nized college or university. Five
years’ experience connected with
labor conditions, and labor prob-
lems.

+ PRINCIPAL INDUSTRY

COMMITTEE ADVISOR

($5,600); not over 53 years old;
file by Oct 23.

Duties

Serve as assistant to the chief
of the Industry Committee Sec-
tion; draft, review, and recom-
mend definitions of industries.

Requirements
Bachelor’s degree in a college

A

or university of recognized stand-
ing. Seven years’ experience as
an executive, an industrial en-
gineer, or as advisor on working
conditions.

SENIOR INDUSTRY

COMMITTEE ADVISOR

($4,600); not over 55 years old;
file by Oct 23.

Duties

Under supervision, undertake
assignments involved in organiz-
ing and servicing industry com-
mittees. Serve as liaison between
industry committees and the ad-
ministrator of the Wage and Hour
Division. *

Requirements

Bachelor’s degree in a recog-
nized college or university. Six
years’ experience as an executive
and industrial engineei*, or as ad-
visor on working conditions.

tMEDICAL GUARD-

ATTENDANT
($1,620); 25-53 years old; file by
Oct. 23.
Duties
Under supervision, perform
tasks concerned with the care,
treatment and custody of Federal
prisoners, who are mentally irre-
sponsible or addicted to the use
of habit-forming drugs.
Requirements
Graduated less than five years
ago from a recognized school of
nursing requiring a residence of
two years in a hospital having a

daily average of 50 bed patients,
and must have been registered as
a graduate nurse in a State, or
honorably discharged after three
years’ active service in the Medi-
cal Corps of the Army or Navy
with duties medical in character.

MEDICAL TECHNICAL

ASSISTANT
($2,000); 25-53 years old; file by
Oct. 23.

Duties
Perform duties of medical
guard-attendant, also duties in-
volving a practical working

knowledge of at least one of the
following: clinical laboratory
technique, pharmacy, x-ray lab-
oratory technique.

Requirements

Graduated less than 10 years
ago from a recognized school of
nursing requiring a residence of
at least one year in a hospital
with a daily average of 50 bed
patients, and must have been reg-
istered as a graduate nurse in a
State, or honorably discharged
after three years’ active service
in the Medical Corps of the Army
or Navy with duties medical in
character.

Weights

Written, 50; education, experi-
ence, fitness, 50.

¢+ METALSMITH,
AVIATION
($7.97, $8.45, $8.93 a day); 20-48
years old; file by Oct. 12. Naval
Air Operation Base, Norfolk, Va.
Duties
Layout, cut, bend, form and fit
cowling, fittings, and miscellane-
ous sheet metal parts made from

aluminum alloy, mild carbon,
alloy and corrosion - resisting
steels, copper or brass as re-

quired; make permanent repairs
to metal work on aircraft; layout,

fabricate and weld assemblies
made of tubing or structural
shapes; perform oxyacetylene

welding on aluminum and alloy
sheet steel parts, including cor-
rosion-resisting  parts;  related
work.

Requirements

Four years’ apprenticeship as
aircraft sheet metal worker, or
aviation metalsmith, or four
years’ experience in either, with
one year on aircraft sheet, bar,
and tube work.

¢+ STATISTICIAN

($3,800); not over 53 years old;

file by Oct 16.
Duties

Plan and direct professional
statistical research in one or more
of the following: economics,
mathematics, public health, soci-
ology, social service, public ad-
ministration, biological sciences,
engineering and physical science.

Requirements

Bachelor’s degree in a recog-
nized college or university which
has included a) 20 semester hours
in economics, social service, pub-
lic health, sociology, mathematics,
biological science, engineering,
physical sciences, or public ad-
ministration (or a combination of
any two of these subjects), and
six semester hours in statistics

(courses incidentally involving
statistics will not be acceptable);
or b) 26 semester hours in

mathematics; or c) 20 semester
hours in statistics. Five years’
professional experience in tech-
nical statistical research.

+ ASSISTANT

STATISTICIAN
($2,600); not over 40 years old;
file by Oct 16.
Duties
Plan and direct professional sta-
tistical research in one or more
of the following: economics, math-
ematics, public health, sociology,
social service, public administra-
tion, biological sciences, engineer-
ing and physical sciences.
Requirements
Bachelor’s degree in a recog-
nized college or university which
has Included a) 20 semester hours
in economics, social service, pub-
lic health, sociology, mathematics,
biological science, engineering.
(Continued on page 11)
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(Continued from page 10)
physical sciences, or public ad-
ministration (or a combination of
any two of these subjects), and
fix semester hours in statistics
(courses incidentally involving
statistics will not be acceptable);
pr b) 26 semester hours in math-
ematics; or c) 20 semester hours
in statistics. Two years’ profes-
sional experience in technical
statistical research.

* ASSOCIATE
STATISTICIAN
($3,200); not over 45 years old;
file by Oct. 16.

Duties
Plan and direct professional
statistical research in one or more
cf the following: Economics,
mathematics, public health, soci-
ology, social service, public ad-
ministration, biological sciences,

engineering and physical sciences.
Requirements

Bachelor’s degree in a recog-
nized college or university which
has included a) 20 semester hours
in economics, social service, pub-
lic health, sociology, mathe-
matics, biological science, en-
gineering, physical sciences, or
public administration (or a com-
bination of any two of these sub-
jects), and six semester hours in
statistics (courses incidentally in-
volving statistics will not be ac-
ceptable) or b) 26 semester hours
lin mathematics; or c) 20 semester
lhours in statistics. Three years’
Iprofessional experience in techni-
cal statistical research.

* PRINCIPAL
STATISTICIAN
($5,600); not over 53 years old;

file by Oct. 16.
Duties

Plan and direct professional
ftatistical research in one or more
of the following; Economics,
mathematics, public health, soci-
ology, social service, public ad-
Iministration, biological science,
engineering and physical science.

Requirements
Bachelor’s degree in a recog-

nized college or university which
has included a) 20 semester hours
in economics, social service, pub-
lic health, sociology, mathematics,
ibiological science, engineering,
physical science, or public admin-
li?tration (or a combination of any

two of these subjects), and six
Isemester  hours in statistics
(courses incidentally involving

itatistics will not be acceptable),
or b) 26 semester hours in mathe-
matics; or c¢) 20 semester hours in
statistics. Seven years’ profes-
isional experience in technical
statistical research, of which
three years must have involved
important executive or scientific
responsibility.

*SENIOR STATISTICIAN

($4,600); not over 53 years old;
file by Oct. 16.
Duties

Plan and direct professional
Istatistical research in one or more
of the following: Economics,
mathematics, public health, soci-
ology, social service public ad-
ministration, biological science,
lengineering and physical sciences.

Requirements

Bachelor’s degree in a recog-
Inized college or university which
has included a) 20 semester hours
in economics, social service, pub-
lic health, sociology, mathematics,
Ibiological science, engineering,
physical science, or public admin-
listration (or a combination of any

t\"o of these subjects), and six
| semester hours in  statistics
(courses incidentally involving

statistics will not be acceptable);
lor b) 26 semester hours in mathe-
matics; or ¢) 20 semester hours in

statistics. Six years’ professional
lexperience in technical statistical
research, of which two years
Imust have involved important
lexecutive or scientific responsi-
bility.

STUDENT AID

($1,440); not over 30 years old;
file by Oct. 16. Agriculture Dept.
Duties
immediate

Under supervision,

with instructions as to rrvethods
and working details, perform in
field routine subprofessional tasks
in practical application of op-
tional subjects: agriculture, eco-
nomics, agronomy, biology, en-
gineering, forestry, horticulture,
range management, soils, home
economics.

Requirements

Three years’ study in recog-
nized college or university with
major in optional subject selected.

Rating: Basis
General test unrelated to op-

tion subject, to test aptitude for
learning and adjustment to duties.

* ASSISTANT TRANSPOR-
TATION ECONOMIST

($2,600); not over 40 years old;
file by Oct. 16.

Duties

Plan, direct, individually con-
duct or assist in economic re-
search in the field of transporta-
tion; prepare economic briefs, and
bulletins, represent the respective
bureaus of departments before
transportation regulatory bodies
or in contacts with Federal or
State organizations and private
interests. Research deals with rate
structures, costs, techniques of
operation, movements, subsidies,
financial relations, or general con-
ditions within particular branch
of the major industry. Such
studies to relate to agricultural,
mineral, forest or manufactured
products, to different regions, for-
eign or domestic; to types of
transportation media — railroads,
highways, inland waterways,
coastwise routes, ocean routes, or
airways (both scheduled and non-
scheduled air transport); or to the
types of vehicles used on these
transportation routes.

Requirements

Bachelor’s degree in recognized
college or university with major
study in one or a combination of
the following fields; General eco-
nomics, transportation economics,
foreign trade, economic history, or
marketing. At least two years of
general and/or specialized experi-
ence, including as a minimum one
year of specialized experience.
Applicants may substitute for the
year of general experience one
year of post graduate work.

* ASSOCIATE TRANSPOR-
TATION ECONOMIST

($3,200); not over 45 years of
age; file by Oct. 16.

Duties

Plan, direct, individually con-
duct or assist in economic re-
search in the field of transporta-
tion; prepare economic brief.s,
and bulletins, represent the re-
spective bureaus of departments
before transportation regulatory
bodies or in contact with Federal
or State organizations and private

Interests. Research deals with
rate structures, costs, techniques
of operation, movements, sub-

sidies, financial relations, or gen-
eral conditions within particular
branch of the major industry.
Such studies to relate to agricul-
tural, mineral, forest or manu-
factured products; to different re-
gions, foreign or domestic; to
types of transportation media—
railroads, highways, inland wa-
terways, coastwise routes, ocean
routes, or airways (both sched-
uled and nonscheduled air trans-
port); or to the types of vehicles
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IN NEW STA

(Special to Tlie I"™eador

[E EXAMS

ALBANY, Oct. 9.—A $5,000 a year post in the Dept, of Social Welfare tops the list of 15
new State examinations which the State Civil Service Dept, will announce within the next
few days, it was reliably reporteci here today.

For the first time in manyt
months an examination will be open
to non-residents. The Leader is in-
formed, who may apply for a va-
cancy as Superintendent of the N.Y.
State School for Girls at Hudson,
N. Y.

The new state series also will in-
clude examinations for Assistant Su-
perintendent of Schools, Dept, of
Welfare. Vacancies exist at the New
York Training School for Girls, at
Hudson ($2,000 and maintenance);
New York State Training School for
Boys, at Warwick ($2,760 and main-
tenance); and New York State Agri-

used * on these
routes.

transportation

Requirements
Bachelor’s degree in recognized
college or university with major
study in one or a combination of

the following fields: General
economics, transportation eco-
nomics, foreign trade, economic
history, or marketing. At least
three years of general and/or
specialized experience, including

as a minimum one year of spe-
cialized experience. Post graduate
study may be substituted for ex-
perience, year for year, up to two
years.

1I"PRINCIPAL TRANSPOR-

TATION ECONOMIST

($5,600); not over 53 years old;
file by Oct. 16.

Duties

Plan, direct, individually con-
duct or assist in economic re-
search in the field of transporta-
tion; prepare ecomonic briefs
and bulletins; to represent the
respective bureaus or depart-
ments before transportation regur
latory bodies or in contacts with
Federal or State organizations
and private interests. Research
deals with rate structures, costs,
techniques of operation, move-
ments, subsidies, financial rela-
tions, or general conditions within
a particular branch of the major
industry. Such studies relate to
agricultural, mineral, forest or
manufactured products; to dif-
ferent regions, foreign or domes-
tic; to types of transportation
media—railroads, highways, in-
land waterways, coastwise routes,
ocean routes, or airways (both
scheduled and nonscheduled air
transport); or to the types of ve-
hicles used on the transportation
routes. )

Requirements

Bachelor’s degree in recognized
college or university with major
study in one or a combination of

the following fields: General
economics, foreign trade, eco-
mic history, or marketing. At

least seven years of general and/
or specialized experience, includ-
ing as a minimum three years of

specialized experience. Post-
graduate study may be substi-
tuted for experience, year for

year, up to three years.

HOUSING

MANAGEMENT ASSISTANT
New Course
TUES. & THURS., 6:30 P.M.

COLLEGE CLERK

Grade 2s Salar%, ?1,200 to _».Ho.
Open to male and female. StartUiB
WED., OCT. 11, 6:30 P.M.

POSTAL CLERK
and CARRIER

TUES., 6:30 P.M.

Supervisor, Gr. 2
WED., 6:30 P.M.

Wedical
Social Worker
WED., 8 P. M.

Civil Service Division

RAND SCHOOL '-'X r

Readers are requested not to
writ® to the State Civil Service
Commission for any additional
information about these e?fams
until they are officially an-
nounced. As soon as the Com-
mission makes an announcement,
full details will appear in The
Leader.

cultural and Industrial School, at In-
dustry ($2,760 and maintenance).
The actual examinations for the
new State series are expected to be
held Dec, 2. In the series are 15
other popular positions including:

Bookbinder, New York County;
Social Case Worker, Children’s Ser-
vice, Albany and Rensselaer coun-
ties; Court Attendant, Monroe Coun-
ty; Pharmacist, Grasslands Hospital.
Westchester County; Junior Medical
Bacteriologist, Division of Labora-
tories and Research Dept, of Health:
Librarian, State Agricultral and
Industrial School, Farmingdale, L. I;
Stenotype Operator, Onondago Coun-
ty; Probation Officer, Queens Coun-
ty; Title Examiner (Dept of Law);
Payroll Auditor; Assistant Physician;
Interpreter  (Yiddish); Interpreter
(Italian), and Bridge Operator.

The Leader has learned the tenta-
tive requirements of several of the
most important of the new series of
State tests. These requirements are
subject to change pending official
announcement of the exams by the
State Civil Service Commission.

For bookbinder, payroll auditor,
title examiner and physician it is
expected that the requirements will
be as follows.

BOOKBINDER

Open only to residents of New
York County; filing fee, $2. Usual
salary range is $2,100 to $2,600. Ap-
pointments from the next eligible
list for this position are expected to
be made at $2,392.

Requirements: (a) either five
years’ experience in all branches of
bookbinding; or (b) two years of
such experience and completion of a
course in bookbinding in a trade or
vocational school; or (c) a satisfac-
tory combination of the foregoing
experience and training.

Candidates must have a thorough
knowledge of the various operations
involved in binding, stamping and

--embossing books; a knowledge of
setting up type and use of binding
tools; ability to adjust and mak*
minor repairs to bookbinding ma-
chinery. Candidates must be ex-
pert on blank books.

The practical test will have a
weight of 4; training and experi-
ence, 6.

PAYROLL AUDITOR

(State Insurance Fund"*: the usual
salary range for this position s
between $1,800 and $2,300.

Candidates must have had seven
years of satisfactory practical ex-
perience in the preparation of pay-
roll reports and auditing of payrolls
(workmen’s compen.<;ation insurance
preferred), of which one year must
be in the employ of an insurance
company writing workmen’s com-
pensation, in the auditing of payrolls
of policyholders in the field with a
view to finding the exact workmen’s
compensation insurance premium¥*
payable and checking underwriting
classifications against actual condi-
tions found in policyholders’ places
of business. Office experience in
the payroll audit departments of in-
surance companies or agencies will
not be accepted in lieu of the one
year of field work in payroll audits.
General education beyond grammar
school will be credited in lieu of
experience in proportion to its value,
completion of each year being cred-
ited as year of the required gen-
eral experience. This will not be
accepted in lieu of the one year of
field work in payroll audits.

Candidates must have a thorough
knowledge of bookkeeping and th«
theory of accounts, they must have
a practical knowledge of the under-
writing rules of the Compensation
Insurance Rating Board, the Work-
men’s Compensation and Employers*
Liability Insurance Manual and th«
principles of industrial classification.

Appointment may be subject to ac-
ceptance of the candidate’s applica-
tion for a fidelity bond, or th«
prompt submission of a satisfactory
bond by the candidate.

TITLE EXAMINER

Department of Law: the usual sal-
ary range is from $4,000 to $5,000.
Filing fee Is $3.

Tentative requirements: candidates
must be admitted to the Bar of the
State of New York and in addition
thereto must meet the requirement*
of one of the following groups:
either (a) seven years of satisfac-

(Continued on page 12)

IMPORTANT NOTICE
5,000 MEN NEEDED AT ONCE

TO BECOME

POST
CLERKS &

Requirement*:

OFFICE
CARRIERS

Salar&! $1,700 to $2.300 per annum
pen to ALL, clticenB=Agti 18 to 45 year*

POSTAL Ain INSTTTL'TE lia* taken upon Itself the responwiMlity of
traluUir » limited number of ambitious candidate! for the position of

fOSW(;I'. a?l .KRK or CAR

1IEK. . ;
e »0, conﬁc?ent |ﬁmt our 15 ledn Home Study Course, roniplete
for $20, will aid you In paosinK thU exam”and *et » regular appointment;

that we are aHklng you to:

PAY ONLY AFTER YOU ARE
WORKING AS A POSTAL
CLERK OR CARRIER

Remember that the course covers both positions completely
YOU HAVE EVERYTHING TO GAIN—NOTHING TO LOSE

REMEMBER!—YOU DON'T HAVE TO PAY A PENNY

IF YOU

ARE NOT APPOINTED AND WORKING REGULARLY

This COUPON

POSTAL AlI1> INSTITtTK
15 I'ark Row, N, C
KiMm "Nl
Gentlemen:

1 Hm Interested In

rier Home Study GCdurl
cuurHe

tiuvernment.
NAMB ..ot e

ADDRRSS

our 13 letifcon <-onibliie<l 1’ost Oftlce Clerk
nde I AM NOT i

IS VALUABLE—CLIP and MAIL TODAY

Depl. A

i Car-

tan TO TAY for >onr

. unders
until 1 am ufflilally jipp«inte<| and waorking reKiilarl.y_for the t. S

Send me complete partlculiirM: (I'lease I'riiit riiiinij ).

STATK

(You may clip and paste on back of postcard)
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CIVIL SERVICE LKADER

Tuesday, Oclol>er 10,

Municipal Certifications

1. WED.;OCT. 4, 1939

TypfwrKliig Copyist, (Jrade 2, ap-
pro|)ri;ili;; rri*fRrr»Mi; Hospital Dept.;
flrtf); pioljablc pennancnt—Altman,
Minna

Asst.
ai>propri.ite);

SiipiTvisor,
Wwl)

<;rade 2 (Grade 3
Nauer, Lillian.

1'vp«. (‘opyisl. (irade 1 (tirade 2
g\zpproprlale); WD—Yard, Marjorie

Hrid<« Tender,

(;rade 1 (Attend
ant - Mfsspiiuer, 1); NP

(;rade

Sti‘n*'r, Aaron; I""hrlich, W|II|am
Aflan\ski, llaiold K

flerk, t:rade 1; HK—Tcpfer, San-
loid S.; Bccker, Sidney.

<'It*rk, (;rade Z; PM—Gro.ssman,
Hem U*tta.

Clerk, f;r:ide i: 1/D—Sfott, Belle;
Axeliod, Philip; Flsclier, Alice;
Klirln, Solma W.

Atleiid:in( (Attendanl-1VlessenBer,
tirade |. appropriate); DP—Pontone,
Vii Kilio,

Asst, riect. “lIBr., tirade 4; HD—
K.Kati. Henry J.

Ctl>le _.Spllerr; FD—Carroll
Tlidinas P.

Med. Ihsp., tirade | (Ophtliamol-
osy); DH Schwart/, Harry.

«fiinlor Topo. Dl'tsnian, tirade 3
(-liinior Kni;r.—Civil—tirade 3, ap-
propriate)—Stanipf, William J.

I'ype., tirade 2; DH—Rifkin,

Sien.-'
era.

Clerk, tirade | (tirade
priate); RK Hiibenstein,

P.idronaKKio. Anlliony;
Josci)li A.; nerm.m, lrwin

l\/ledl(aJ Social Worker tirade »;
WD—Ros.-, t'harlotte F.

2 appro-
Cyrus R.;
Coudict,

Clerk, tirade | (tlrade 2 appro-

ri.ile); HD — nc Henry " A;
clnire. Isiael 1, ank, Myron;
Oell)aum Milton: 'Marash, .lack P.:
Dainoll, Olytnp,

Kmijr. Asst., tirade 3 (.liinior Eng
—Civil—tirade 3,_appropriate); PB
KCIf)sson John 'E; Cacccse, Lewis

_.Six'ial  IhvestiKtator; WD —Kir-
iti*in, Ruth,
T ewritin Co ist, Grade 1
yp i g pylate% HA—Fine,
ra/th Salav iy, Ru h; Hvland,

THURS.. OCT. 5, 1939

Cleaner (Porter approFrlate) DE
'II“ SchllI'Ehl ler,  Samue Brown,

Porter; WB — McNally, Edward;
Lacey, George.
Cle ner (Porter appropriate); CP
"ell( o pprop )

Helper (Porter
urray, Walter.

Automobile  Kngineman;
Betiisieia, raham:  Hussey,
it G; Nlemls Wilfiam C.

Hos |tal appro-
priate);
PM —

Rob-

Vlln!:)llowapaCorjductor BT — Al-

Storekeeper™""!
Messenger, tirade
DP?—Roseti, Georg.

Helper (Attendant-
1, appropriate);

tirade 2; LD—Hoff-

Steii. Type.,
Langfelder, Ruth;

man, Beatrice M;
Linsky, Marion.

Cleaner
priate);
non,

I,nht Helper
DR(——SoIgmon '??ose
ary E

appro-
an-

b

tirade 4; HD—

Signal . Maintainer (Group
(from Signal Maintainer RR)
McCullourli, .Tares A

Koent geiiologlst,
Weinberg, Tobias B

fnsp. of Steel J(MiII) Grade 3; BT
—Maley, James J.

.Tiinlor  Kngr.. tirade (from
Junior  Kngr.—Civil, tlrade 3);
—Tate, John W.

Social Investigator: WD — Cohen.
Abraham:_ 'I'liome. Dorotliy J.; Slot-
nikov,  Belvina; Schacter, Ray;
Gold.stein, Abraham.

Junior Civil Service Kxaininer;

CS—TlnkeIman Sherman; Lev, Jo-
seph.

Typewriting Copyist, tirade 2. ap-
propriate; I'relerréd; N.Y.C. Hous-
ing Authority; $960;" probable per-
manent—Altman, Minna.
Typewriting Copyist, tirade 2, ap-
ropriate; ConmopetitiVve; prom.
-23-.38—no0. erson Ne.ssa, 91.52;
274. Sirkus.. Lillie, 89.8fi; 580. Ro.sen-
berg, Dlatla 8803 772, Mufson,
Pau |ne 800, Fuchs, Frances
8 |j|IO Capoz/r Clara E. $4.39;

(%tja liano, Francos 8415 1676,
Kronl elma. , Smﬁ/la
Anne ,98; 1824, Cavanagh e
A. 8347 188 'Roberts, -~ Jeanne.
8346; 2005 ~Pincus., Nessie. 82.82;
2029." Bernknopf. Edith, 82.77.

Typewriting Copyist, Grade
$5)&ro|>r|ate preferred; Law Dept.;

probable pen;ianent—Altman,
Minna.

%

Railroad  Draftsman _ (Railroad
t>peration), tirade 3; Competitive;
rom. 8-18-38; Board of Transporta-
ion; $2,160; probable permanent—
1 Morrell. Charles . 80.21; 3
Cavanagh, Jo.seph D 22.

Stenographer and &/Bewrlt
, ompetltlve H

rom. 11-7-.38, Hospltal
60; probable permanent
and ‘also for temporary appoint-
ment less six month.s (léave of ab-
sence of tegular employee)—1086
Fuclis, Frances. 84.19.

Automobile ~ Kngineman, Cit
Wide; Promotion; prum. 39; Of-
fice of President Borough of Brook-
Iyré; $1,500; probable permanen]ta

Kragel. = Edward.

Neill. Bernard F,. 78.18; 116 Per-
rin, Harry 7 Bascombe,
James J., 77.08; 129, TJarks. John C.,
77.08; 139 Schmltt Edward M,,
7567+ 140, DiClerico. Dominick
75620 141" Davis. Irvmg J.. 754
143, Caputo. Anthon 75.36; 147.

Jetisen. Charles S..
Telephone Operator. Grade 1,
7-15-36;

Women; Competltlve V@rom
Hospital Dept.; probable
‘Iermanent— . Mulkenn Jeanne
8 .60; 192. Sutton. Mary E., 84.40;
Rosenbluth. Caroline,

219 McEvoy Grace E., 84,20;
Jackowski, ~ Jo.sephine, ' 83.80;
Loughlin. 'Cecilia, 83.70; 277. Sterl-

ink, Patience. 8320 291.  Joyce,
Jeannette, H. 8290; 2'J Bennett,
Marv R, 82.90; 294 Curtin, Agnes
T, 8290; 295. Cuff, Catherlne M.,
BY90: 206. Camilli, ‘Anna 82.80;
297. Duro. Elva C,, 82.70; 298 Peter-
son, Anna G., 8270 299. Pfeifer.
Bertha H.. 82.60; 30(5. Lyons, Mar-
aret M., 82.60; 301. Sa.ssano, Rose
Q;'302. Spurgeon Frances H.,
82.60: 303 urR/I |II|an 82.ii0;
304. Le|n|nger arglaret 8230
306. Pape,” Anna
Doyle, _Catherine  J.
Nidds. Elvida B.. 82. 309.
Lucrlle40 8240 310. Gordon Mary

-Be?mnmg with No. 210, thesa
naitieif are certified subject to /u-
ture investigation.

Marine Stoker, appropriate; Pre-
ferred; Public Worits 13ept.; $7 a
day, probable permanent—McArdle,
James J.; Valmas, John.

Licensed Fireman; Welfare Dept.;

Preferred; $7 a day, indefinite—to
last until “about 6-13-40 — Kirk,
Patk.; Schaub, Wilhelm; Meena-
han, Michael; Grlmes John H;
ullivan, John J.; Labrecque, Jo:

seph F.;  Castro, I—iénry, Raftery, Ed.
T.. Laccetti, Joseph.

Porter,  appropriate; Regular
prom, 7-12-39; Hospital Dept.; $960;
indelinite—may exceed  one month
and is, therefore, considered prob-
able pérmanent—327. LoBlanco An
%elo 397. Kozberg, RA(ymon

utro,  Anthony Frlend
Emanuel:  402. Cardlnall James;
CofTaro, Anthony; Piccolo,

Ralph J.; 405. Miner, James L 406.
Bunker,  Bellamia; ' 407. Amarosa.
Angelo; 408. Ber en Harlan E.; 409.
Brogan, James 410. Tully,” Ar-
thur F.; 411 Hookman, Joe: 412,

Jauert, 'Henry; 413. Frizell, Henry
J.: 414, Warwick, Edwin; 416, La-
Barbara, Wm.; ~ Mascia, Nich-
oa'; 418. Firpi Aurello 419, Nico-
Ietta Peter; Capua, Daniel;
Gubjtosi, Francesco . Lo-
max Dwight E.; 424. Cierl, Michael;

425, Paiadino,_ Zirco; 428 Kanegis,

James;. 427. DeCostanzo, Anthony:;
428, Bichot, Bernard G.; 429. De-
lane, Aniello; 430. Wilesélthier, Is-
rael; 432 Vivenzio, Frank; 434.
Blaney, Geo. H 435.
Green, Sam; 436.
Ciulla, Salvatore 437,
Ferrante. Sam 438
Spoto, Thomas J.;
Sikorsky, Felix F.; 440
Vigola. Gerado; i Unterberg,
Charles: 442, DeMatteo, Salvatore:
443, Guadagnino, _Gulseppe;
Donovan. alter’ C; Gentile,

Joseph 448. Welngarten, Alfred E;
449, 'Roker, Emerson B.; . Fran:
kogwskl Antliony; 452. 'Sieger, Irv-

~*No. 401—Emanuel Friend ia c«r-
}:I_fled subject to future investiga~
ion.

Draftsman, Grad*
rom. 4-13-38; Edu-
cation ept.; ,120; ﬁrobable per-
manent — 14. _Burkhard Frank
86.25; 16. Beck, Frank 86.00; 17. Ar-
beit. Arnold A., 85.75; 18. O||verI
Andrew A. 8575

Arohitectural
4; Competitive;

Junior

Civil Service Examiner;
Promotion; 1

prom. 10-4-39; Civil
Service Commission: ~ $2,400’ prob-
able pennancnt—L Lang, Thebdore

. 84.37; 2. Gulnler, Ewart G.. 81.30;
3 McCormack. James H. 80.80; 4
Leventhal, Julius, 76.50.

Watershed Inspector, Catsklll D(-

State Series Due This Week

ic'otitiiuied from page 11)

tory fnll-lime paid einploynienl in a

law otlice, rt'ul estate olYice or title

of which

shall

company, the equivalent «t

livtj years have been in work

involving* the search, examination

and proof for closint' of titles to real
property situated in the State of New
(b)

experience

York: or two year.s of the spe-

cialized outlined under

(a» and two yeais of full-time paid

uxperience as an attorney actively

engaged in the preparation for or

trial of actions or proceedings in-

volving title to real property such as

condenuialion. foreclo.sure, ejectment

and partition matters, exclusive of

and tenant

(c)

jombination

landlord or negligence

ca.ses; or satisfactory equivalent

of the foregoing train-

ing  and experience Candidates
should have a comi>rchcn.sive knowl-
tffige of tlie laws and leading court
deci.sions rclatiiif? to the acquisition
and alienation of title to real prop-
erty in and by the State of New
York, complete ma.stery of the tech-
nigque of conducting comprehensive

Htle search(>.s, examinations and clos-

ings and the ability to prepare clear

reports, memoranda and briefs

thereon

Sub.jecls of the Kxamination: writ-

ten part on the duties of the po.si-

tion, weight, 5; training, experience

and general qualilkations, weight vy

Training experience, and gelieral

qualifications may be rated after an

oral interview upon extent to which

such training, experience, and gen-

eral qualifications have tilted Ilie

candidate to perform the duti«g of
this position.

P1IYSK.IAIN

departments

range— $2,400

state and county and

institutions: Salary to

$:3,000 with suitable deductions for

maintenance if allowed. Filing fee

$2.

Requirements: candidate.s must ba

graduates of a medical jschool reg-

i.stored by the State Education Dept,

and must be licensed to practice

medicine in New York State or

eligible to enter the examination /or

such license In addition, they inust

have had since graduation one year

of acceptable experience as interne

Candidates must have knowledge of

the basic principle."! and practices of

medicine and surgery including the

diagnosis and treatment of tubercu-

lo.sis; ability to make routine physi-

cal and mental diagnosis; sympathe-

tic understanding of the sick; tact;

good judgment; and good address.

Subjects of examination: written

examination on the duties of t)ie

position, relative weight, 5; training,

experience and general qualitica-
tions, weight 5.
SI PKKJM r, statk
SCHOOLS
Department of Social Welfare:

salary $5,000.

Tentative requirements: only wo-

men can Hie. Candidates must have:

seven years social work experience

in an agency or institution of ac-
ceptable standards, three years’ ex-
perience must have been in an insti-
tution for juvenile delinquents, and
three years In an administrative or
executive capacity. Candidates must
be graduates of a recognized college
or university and have one year of
graduate study in social work of re-
lated fleld.

This examination is open to non-
residents but preference will be
given to applicants from New York
State.

ASS T. SUPERINTENDENT,
STATE SCHOOLS

Department of Welfare: three va-
cancies exist at salaries ranging
from $2,000 to $2,760 and mainten-
ance.

Tentative requirements: candidates
must have; five years of satisfactory,
full-time paid experience in social
work or vocational guidance In an
agency or institution of acceptable
standards, at least one year of which
must have been in an agency for ju-
venile delinquents. Two years must

:have been served in an administra-

tive or supervisory capacity. Can-

didates must have graduated from a

four year course at a recognized col-
lege or university. A satisfactory
equivalent combination of experi-
ence and training will be accepted.

Promotion; prom. 4-22-36;
8DO%Iy Gas and Electricity

l;)robable ermanent—
loyd E

VISIOFI
Water’ Su

Dept
2, R/Ierrlhew

Foreman Dorkbuilder; Promotion;
prom. 7-20-39; Dock Dept 212.20
B\E}r day; probable ermanent — 1.

ard Dav L. 80.68; 2. Noonan

58; 3. “Isaac.son, Sigurd
A., 7830

T.aboratory Assistant, Male. (Bac-
terlologyz Competltlve subject to
|nvest|?a ion; rom. 9-27-3; CoI
lege of City of New York;
temgorary, Iess five montiis
Osofsky, Abra am ., 98.60;
Naidus. S.. 92.95; ' 7. Kiml
Alexander 9295 Willie, Wm.

91.75; 11. Ehrlich, Mlchael 91.50;
Heinemann, Bernard, 91.30.

$?3

Foreman of l.aborers, Grade *;
Promotion; prom. 8-18-38: Office of
President—Borough of r
81,800; p obable permanent—
Stack. Edmund E., 79.63; 12. Simon,
Sydney, 78.52.

StatlonaDy Engineer; Preferred;
Hospital Dep "$1,740: temporary,
not to exceed six manths—Nixoh,

Thomas A.; Knab, Joim; Downey,
Patrick J.
FRI., OCT. 6, 1939

Civil Service Examiner (Mechani-
cal Kn ineering:); Competitive;
prom. 7-26-39: Civil Service Com-
mlssmn $3500 probable permanent

—1 Coonradt. Arthur C., 91.47;
Labberton John M 46; 3. Stern,
Arthur C., 78.37.

Stenotypist, Grade 3 appro rlate
Compet|¥R/e proin. Bp 2P

Dept.; $1,500; temporar not’ to ex-
tetid beyond’ June 30, (absence
W|tl|out pay of Ethel M Fltzgerald)

. Stern Albert Law-
rence, Eveiyn ., 85.07: 23;0 Halpert
Max, '80.33

Telephone Operator, Grade 1
Women; Competitive; prom. 7-15-36;
Welfare Degt $1,200; probable per-
manent—209. Korn. Ethel, ; 210,
Rosenbluth, Carollne 8430 T 213
Burton. Ann C 214. Picardy,
Veronica F., 215 Buettner,
I\E/ergoérnz%a 84.20; 219 McEvoy, Grace

Attendant-Messengcr, Grade 1,
Male; Cotnpetitive; ™ prom. 12-21-37;
Triborough Bridge Authority:
$1,200; probable ermanent—
Kaplan Me_}ler 103. Walsh,
John P, 246, Mull an John
B., 9240; 291. Getman, ney’
92.13;  431. _Kaufman, Jerr(')y 139
607. Bustainante, Geo.

Donahue, Francis 9069 609. ona
han, Jas. J., 0 616. Becker,
Benb 90.68 Féedwm AIonzo

0.68; 618. Schlano Frank,

619 Molette, Ed., 90.66; 620. Kubert,
Jack, 9065 .’ Pesek, Wm., 90,
627. 'Rosen, Martin M., 90.63; 628.
Branson, James A., Jr., 90.63; 632
Grauerholz Fred G., 90.61; 634
Carr. Michael D., 90.61; 637. Orslni,
Angelo, 90.39: 639 Finneran, Thomaa
A.,~ 90.38; . Forgione, John R.
90.37; 644, Loring, ond J,. 90|7
643. 'Franklin, Geo. H. 90.37; «48.
Sparka, Harold W., 90.38; 647 Ger-

Gorden. Sam.
Melvm B.

. Holtzmau,
5 McGowan Jo-

her, Chas., 90.58: 648.
uel. 90.55; 649, Golden.

9055 650. LeV|tan Ben

Fertlg Harsx

Sidney,

seph, "90.53.

Chief Marine Khni(ineer (Municipal
Ferr.y Service); Ppr%%nate Pre-
ferréd; Dock QN 0; prob
able permanent—Ward, Thomas C.

Assistant Enginger. Grade 4; Pre-
ferred; President's Office—Borough
of Richmond; $3120; probable per-
manent—Victor, Louis.

Assistant Engineer, Grade 4; Pro-
motion; President Riclimond; prom,
12-6-38—1. Samson. David T, 82.03,
2. Olsen, Gordon A., 81.10.

Typewriting (opylst Grade ap-
propriate; Preferréd; N.Y.C. Hous-
ing Authority; $960 probable per-
manent—Altman, Minna.

ypewrltln% Copyist, Grade 2, ap-
grosprlate ompetmve prom.

0. yerson Nessa. 91.52;
274. Slrkus Lillie. 89.86; 580. Rosen-
berg, Diana, 88.03; 772 uf.son, Pau-
line, 87.15; 800. Fuchs, Frances, 87.03.

Ferry Serv-
$3,300;
Geo.

Captain (Municipal
ice); Preferred; Dock Dept.;
p obable permanent—LaRue

Duffell. John; Flanagan. John P;
Gorman John J.; Schwartz Chas.
H.; Moran, Joseph

Court Attendant; MS — Herman,

I A

Laundry| Worker (Porter apg
Prlate{/ D—Lloyd, Tiiotnas;
sta, Victor; Trent, William; Gray
son, 'Joseph; Fuentes, Manuél.

Nathanie

Laundry Worker n»orter _appro-
grlate) D—Harris, Frank; Tusher,
ubin H.; LoBello Fortunato
Mango Frank; Wohlwend, Karl;
Princlpale, Giacomo; Simone, Sal
vatore; Robinsson, Clyde; Herbert,
Roy D.; Buttino, Anthony Lesnick,
Jack J’; Bellafiore.  Sal; ~Middleton,
Willie; Aungler, Joiin J. Jr.; DiPeri,

Ciro;_‘Sapio, Salvatore; Venler, John
J.; Grzegorek Edward A. Buto,
Frank; Lehrer. Jack; arrier!,
ThomasV Gatllng Raymond; Sta:
bile, Nick [dlett.” Benjarnin;
Gogglns, Robert Chaualls Christ.

Public Address Operator (Radio
(0] ﬁratorLapproprlate) MB—Stalh,
illiam L.

Junior Mech. Draftsman (Electri-
cal) Grade Mech. Draftsman
(Ele t)—Grade . appropriate; B
—Wensoi® Henr 5 Clamper
William T. Jr.; Cantor, Arthur B.:
Joseph, William; Quigley, Edward
J.; Margolls, Irving.

CS—No«

Fingerprint Tecliniclani
dine, g{NI‘I)uan C.

Able- Bodled Seaman{ DI — K«d>
blad, John H.

Typewriting Copyist Orade 1, apr
O/‘rg;? Fiate; ref gryred byurdhast
Dept.) $960< temporary, olit

(Continued on pag* 13)

Buffalo Commission
Calls for Two Tests

BUFFALO, Oct. 9—Examinations for Inspector 0t BuiM-
ings and Traffic Tower Man will be given Nov. 9 by the Buf-

falo Civil Service Commission,

Several appointments wilH’
be made from the Ilist for
Traffic Tower Man (Radio

Traffic Control), at $1,800 a year,
and at least one appointment will be
made from the Inspector of Build-
ings’ list.

Full requirement# for these t«sts
follow:

INSPECTOR OF BUILDINGS
— FOREMAN OF STRUC-
TURAL IRON

($2,401); file by Oct. 23; fee, $2.
Vacancy in Dept, of Public Works.
Exam will be held Nov. 19.

Duties

Under supervision, inspect struc-
tural steel or iron, including re-
inforcing steel, in buildings or
structures erected or altered, in-
cluding private and public; check
compliance with plans and speci-
fications, types of construction,
workmanship and compliance
with standard practice, and meth-
ods and safety of erections.

Requirements
(a) Graduation from an eighth-

grade school, and 10 years’ ex-
perience in structural steel or
iron work, two in steel drafting

room or fabrication shop, and two
in supervisory capacity; or (b)
graduation from approved high

it was announced here today.

school, and six years’ experience;
or (c) graduation from a college or
university in civil, mechanical, or

electrical engineering, and four
years’ experience.
Weifht«

Written, 7; training, experience,
general qualifications, S.

TRAFFIC TOWER MAN (RA-
DIO TRAFFIC CONTROL)
($1,800); file by Oct. 23; fee, $1.

Several vacancies at Buffalo Air-

port.

Duties

Take charge of traffic control
tower and be responsible for safe
operation of all aircraft in vicin-
ity of the airport.

RequirenienU

Currently - effective air - traffic
control-tower operator’s certifi-
cate of Civil Aeronautics Author-
ity; or one year’s experience as

1. airway traffic controller for

Civil Aeronautics Authority; 2

communications station operator

for Civil Aeronautics Authority,

or 3. control-tower operator at a

military airdrome. A third-class

radio telephone operator’s license
of Federal Communications Com-
mission.
Welffhta.
Written, 7; training, experience,
general qualifications, 3.
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APPOINTMENT POSSIBILITIES

Elirihles Certified to City Agencies During Weeli Endinf
October S, 1939

Last Number Certified

105
125*
[t||tectural Draftsman, Grade 4, (for indefinite appointment) . 24
Lant Electrical Engineer, Grade 4, Board of Transportation
jniotion) 6
jtant Electrical Engineer, Grade 4, Department of Hospitals
promotion) ... 19
jt;.nt Electrical Engineer, Grade 4, Department of Public
MrksS (PrOmMOtioN) o 6
:jtant Electrical Engineer, Grade 4, Citywide (Promotion 16
lijtant Engineer, Grade 4, Board of Water Supply (Promotion) 4
stant Engineer, Grade 4, Citywide (Promotion).............. 14
STANE GATAENET i 178*
listant Inspector of Combustibles, Grade 2 ... 24
(istant Supervisor, Grade 2 ...c—————— 547*
1jstant to the Commissioner, Department of Water Supply,
Lndant-Messenger, Grade 1.......... 506*
Lniobile Engineman, Citywide (Promotion) ... 108
Lmobile Engineman, President of Queens (Promotion) 30
L Mechanic (DieSel) . s 10
tkkeeper. Grade 1 (Men) 49.5%
[flier, Grade 3. 36*
[ - Vo =T OSSR
jic. Grade 2 (for appointment at $1,200).. 9.33*
U. Grade 2, (for appointmentat $840) .....cccoivvmirvivnirennenenns 1..03
[fk, Grade 2 (for appointmentat $840 in hospitals». 3,017
[rk. Grade 2 (for appointment at $840 outside the city) ...... 3,599
U, Grade 3, Department of Purchase (Promotion).......... 8
[fk Grade 4, Citywide (Promotion)
nductor, Board of Transportation (Promotion) 21
it Attendant e 81
iin Stenographer (for temporary appointment) ... 29
tne Engineman (Electric) (for indefinite appointment) 6
e Engineman (Electric) (for temporary appropriate
IPPOINTMENT) o e 13
sne Engineman (Gasoline) (for temporary appropriate
Ippointment) ... 20
puty Chief, Fire Department (Promotion) ... .. . 6
Strict Superintendent, Department of Sanitation(Promotion) . 34
rater Operator ... 117
jratory Helper (Women) (for appropriate appointment) ... 62
nneering Inspector, Grade 4, Department of Public Work.s
jpromotion) ... 18
amining Assistant, Civil Sei'VICE ....ci i e 29

gerprint Technician, Grade 1
Jenian, Fire Department

reman, Department of Sanitation (Promotion) . ... 18
eman of Laborers, Grade 2, Citywide (Promotion) (for ap-
[iropriate appointment) ... 36
leman of Laborers, Grade 2, President of Brooklyn
IPrONIOLION) oo 7
Irdeiier ..o 83
id Keeper, Department of Correction (Promotion)......... 20
[.pecior of Masonry and Carpentry, Grade 3 ....cocvvvvrnnns 15*
ector of Plumbing, Grade 3 (for appropriate appointment) .. 18*
Ra Accountant, Citywide (Promotion) ... 1
nior Bacteriologist, Department of Health (Promotion) 9
Qo Engineer (Civil) Grade 3. 252
Iboratory Assistant (General) ... 244*
lwClerk, Grade 2—Law Examiner, Grade 2 22*
fchanical Draftsman, Grade 3 (Electrical) 23
lical Inspector (Pediati'ics) Grade 1 . 11*
iical Inspector (Tuberculosis) Grade 1 21*
tdical Inspector (Venereal Diseases) Grade 1 (for appropriate
APPOINTMENT) 1ot e ebeaen seeesees 51
(otoerapher (for appropriate appointment) 13
ayground Director (Men) e 139*
Byground Director (Women) .. 100*
Ilicewoman ..o 23*
Illicewoman (for other appointments) ... 36*
jrler (for appointments at $1,020) .o 361
rter (for appointments at $960) 425
MO L e 3*
Sbation Officer, Domestic Relations Court .........eevene. 48*
|blic Health Nurse, Grade 1 (for temporary appointment) ---- 231*
[sident Buildings Superintendent (Housing) (for appropriate
ippointment) e 7
?nal  Maintainer, Railroad, Board of  Transportation
TPrOMOTION) o 9
ition Agent ... ee 760
H1IONArY ENQINEET oo 43
Enographer and Typewriter, Grade 2, (for temporary appoint-

ment at $960) 1,335
tnogiapher and Typewriter, Grade 2, (for temporary appoint-

WNE At $1,200) oo 1,065
IPEIVISOr, Grade 3 bbb 54
jpervisor of Markets, Weights and Measures.. 34*
I'ephone Operator, Grade 1 (Men) v 8
Jphone Operator, Grade 1, (Women) <for appointment at

560)

iporary Title Examiner, Grade 2 . 84*
Pographical Draftsman, Grade 4 ...
|POgraphical Draftsman, Grade 4, Board of Water Supply (Pro-

TOLION) e

~graphical Draftsman, Grade 4, Department of Public Works
"IEMOTION) oot

AWriting Copyist, Grade 2, (for appropriate appointment) .. 2,259*
Stchman-Attendant, Grade 1 ... 511*

pay Technician

la>t eligible permanently appointed.

[llls chart tabulates all open competitive lists oj 100 names or more

uhich certifications were made during September,

Nil yves the number of the latest person certified. Sta
[*ibfrs refer to the last one appointed from eligible list.
<l ASSIt'IKD .
o o Mechanics’ Smok
[reetiriith t«i K4%iil— l'ufuriilKlied Tlie annual smoker of the.

i *in  Aiiartiueiit—To Rent

i/'JiKton Avtnue at 04th .Street, 1-

The ryht-hand

rred

er
Civil

L'Hi h(?neite, tile bath and Bhower. tomorrow night at Germania Hall
<iii'Be | Inft I . '
“tion,  Well heptwhrz)uge‘?;s #¥€ 16th Street and Third Avenue.

Service Mechanics Assn. takes place

a m SERVICE LEADER

P age T htrteen

Hundreds Certified

(Continued from page 12)
months (leave of absence of regular
mployee)—Altma
ypewrltm
g r|ate ompétitive; prom.
147. Janofsky, Seymour,
9117 580 Rosenberg, iana, 88,03;
800. '_Fuchs, Frances, 87.03; . 1676.
Kronish, Sélma, 84.02% 1693. Singer,
Anne 3.08; 1824, Cavanagh, Mae
3.47: 1828, Roberts,  Jeanne.
8346 2015, “Pincus,  Nessie, 82.82:
2029, Bernknof Edlth 82.77; 2083,
Mellett Alber 76 2072." Rothen-
berg, Emma 2076. Basquette,
Marion 8252 OO Winston. Margt.

81.90; 2210. Landecker, Marian,
81.85; 2211. Redisch, Miriam 8185

Copy|st Grade 2, ap-

2215. He|mberg) Isaac, 184 217.
Dworkowitz ennle . 2; 2220
Friedmnn, Besse 1.80; 2221
Stemberf Helen 818(5 2252 ‘Linder,
Jean aytin, M|Idred

2266, Umias, SyIV|a 1.
S IV|a,

2274a ubenstein, Ja

cob, 81.44; 2276. \Wein-

berg, Mildred, 81.44.

Jr. Civil Service Ex-

aminer, 9p roprrate
Competitive; prom. Office
of President, Borough of Manhat
tan; '£,400: probable ermanent—4.
Shultz.  Bernard E Mel-

X 5.
sher, Isadore J., 8241; 6. Greenﬂeld

Moses A., 8. Berger. Bernard,
81.73; 9 Rechetmck oseph, 8L67;
10. Levine. Harrg 22; 11 Par|s
Ed|th 80.79; rody,
Vosk, Marcus 80.55; 14 Gunsher
Damel F,, .
Steno ragher and TFyBewnter
Grade ompetitive; prom
11-7-.38; 'Civil Service Commission;

§1.200; temporary, less six months
(leavé of absence of regular em-
ployee)—1043 Ravin, Matilda R,

Foreman of Laborers, Grade 2;
Promotion; prom. 8-18-38; Office of
Piesidcnt,  Borough of Queens;
S1,800; robable ermanent —

Shephar Josegph 346 7. Tinkler,
James P . Molese, Ben’

nie E., 82.39.

Attendant Messenger Grade . 1
Male, ng riate; ~ Competitive,
rom 1 Correction Dept.:
200 probable ermanent — 79

Kaplan, Me er 6; 103. Walsh,
hp 14é

n P ) Infortunio,
Frak 932' 181 Field, Josep,
92.92; '246. Mulligan, John
291. 'Getman, Sidne’ R.,, 9215 35
Sosnoski, Marvm 91.86; 367. Unger.
Morris_S., 91.74; 487. Salpeter, Louis,
91.16; 510. Fames, Morton E., 91.08:
515. Fabbri, William, 91.07; 521. Te-
sano, John 1.05] 523" "Butler,
Charles Walter 19.04; 523. Favaloro,
Angelo 525a. Zeltman, Albert
9103 ) Ruggere Jose h
9100 531, Leon, DaV|d 32.
Schneider, Morris A 910 P|I-
kington, Edward L., 90.99,

Stenog jrapher and_ Typewriter,
Grade referred College of City
of New 'Y $5 a day; temporary
less fifty days—chdes James H;
Bonk, Max; Schwartz, irving.

Stenographer _and’  Typewriter,
Grade Z; HRD; Competitive; prom
11-7-38 — 166. Chesney, Esther D,
92.63; 605. Weiss. Sylvia, 88.00; 688.
Herman, Zdenka 1, 705
Stein, Rosalmd 87.28: 721. 'Cerra,
Carmen 748." Johs, FElorence

86.69; 758, Katzman, Freda, 86.78;
775 Grossfield, Freda 'J.. 88.66; 792.
Wei.'iberg, Pearl, 86.55; 801. S|egel
Ethel, .51, Postal Saul
86.21; 857a. Schwartz Jul|a 86.16;
867. Israel, Lillian A. 3,
Greenberg, Mrs. H., 856

«Beginning with No. 748, these

naines are certified subject to fu-
ture investigation.

Porter g)roprlate Regular;
grom. elfare ept.;
1,260 and |4 a day; probable per-
manent—b6. Alberich, Joseph; = 19.
Raynor, Walter: 40. Messina, Jo-
seph; 41. Arnold, Julius; 44. Corra-

dino, Francesco 46, Goudie, James;
47. Flo Thomas James; 49. Palla-
dine, John 57. lannone, ‘Domenico;

58. Morales, Ph|l| 66 yan, Roger
67. Redd mg J.; mith,
Edward '74 Forsber Alfred C.
75. Dooley, John Joseph; 76.

2ug

ley, John:  86. Naughton, John}
Hutch Frank K; , tampmate
na2|o 95. Nudelman Max; .
avm Marty; 101, Lefkowitz, Leo;

03. Linck, Frederick M. 106. Col-
son Lester; 113_ Cohen, Samuel.

7. Santore, Ralph; 128, Gaetano
Frank; 130. Arzt, Leon; 137. Dam
Patric Michael; 144, Rudden
Frank A.; 145  Plasner, Max; .
Reilly, Frank; 172, DeStefang, Mi-
chael;' 174. Tighe, Ste 177. Ru-
more Samuel 178. Weber. William;

. Web er, John H.; 189, Fitzpat-
rick, John A.; 206. W|Ison Nicholas;
211. Basile, Charles H.; 215, Marko-
witz, George; 227. Goodman, Max;
228. CounaBan, Eugene; 232, Terr
Edward; 234. Kaploff, David;

DENTIST

Dr. F. B Dudley

KOHMERLY WITH
WATEKBURY DENTAL CO.

29 West 34th Street

liojirs Daily &t to RI* M
Xel.—WIMioiiHiii
RELIEf

or - ARTHRITIS

SHORT WAVE DIATHERMY

FOR CRIPPLING
PAIN OF Sclatli's-
MeiirKli - l.uiuliakO -
t“Inu» - Aitlirltis -
Itlininiathiii. Etc.

DOMKRTE ™ BIRHIKBRAY éélerNY

5».C Gen«ral M«t(r» Bldg,, 1779 B'wuy, N.

Wolfsolin, Herman B.: 238 Stangan-
elli, Frank; 241. Schnéider, John;
242, Malandro, Antonio; 247. Cusu-
mano, Michae

295. Terry. John 25%. Allen. Wil-
liam S.; 259. Prager Bernard; 261.
Lindstedt, Broor A.; 270. Pantaleo,
Pasquale 274. Lombardezzi, Payl;
277. Angella _Pasquale; 278, Lom:
bardo. Fran 279. Watkins, Max;
282. Galchus, Edward; 283. Reiner,
Saul;  286. Dolcemaschio, Joseph;
287. 'Spinner, Simon; 299, Gran us,
George M.; 302. Tumasonis, George

36, Austin. Edmund O., Jr.; .

Lorefice. Frank; .307. lobodzian,
Harry J.; 308. Calogero, Elia; 311.
Rumore, 'Louis; 313" Cantiello, An-
drew; 314 Winter. Valentine H.;
e Flvnn William: * 316.  Linzy,
illial

318. Carbone Alphonsg; 319. Bian-
chino, John; 2. Dietrich, Robert;
323, 'Laren, Mlchael p:' 327. Lo
Bianco, Antelo: 330. Harris, Law-

rence; 331 Schnelder Benjamin;
accamesi, Joseph; Capo-
rale, Frank J. Randazzo, Jo-
seph .35, Schwartz Leo;
Fotiou, George; urke Damel
30, DeHaney. Hilton
géph Joseph 342. Gravina. Andrew
DeLaurentis, Alfonso; — 344,
Flynn, James; 345. Jones, Darnley;
. Mazzella, John; 347." Colasanti,
Anthony; .38 Pilla, George L.; 349.
Jackson. Edward; ' 350. Ustendahl,
Alphonso; 351. Alfano, Salvatore.

52 Banfield, Richard; 353 Pu-
I|se Sam C.: .34 Tazewell, Charles

3% Tompkins, Jesse R 35.
Messina, Vincent J.; 357. Scalfani,
Salvatore 358, Treccagnoli. Amer-
ico 350, PEgnatello Louis; 361
Golloub 2. Rea, Michael;
365. Costello Louis; 366. Waldmann,
Leo A.; 367. Glllard Ward H 368
Fertel, Matthew 369. Ru
Thomas; 371 Schwartz George K0
Revelli, Pasquale; 373. Sarlo N|ch
olas H; . Sarlo, Frank J.;
Dawyot Alfred; 376. Comito, V|to

. “Sciallo, Antonio; 378, Monto-
Ieone Pasquae 379 'Falco Jerry

V\}) oula, 382.
Murra ter; 383. Shaskan Sam-
uel: )85, Neto, Joseph P 38
Renna,” Pasquale J.; 388. Melore,
Lawrence; 389. Arena, Gaspar; 390,
Kreutzer,” Meyer M.; 391 Williams,
Fleming;' 392, Bergonzi, . Michael;
3. Coco, Thomas; 39. Fiore, Car-
mine A.; 397. Kozberg Raymond
398, Larson, Edward:; iccolo,
Frank; Cutro, Anthony 401
Frien Emanuel; 402 Cardlanall
James; 403, Cotfaro Anthony;
Piccolo, Ralph J.:" 405. Miner, James
L.; . unker Bellamia; 407.
Amorosa Angelo; '408. Bergen, Har-
lan E.:_409. Brogan, James J.

410. Tully, Ar hur F.; 411. Hook-
man. Joe; “412, Jauert. Henry; 413.
% Henré/ 'J.; 414, Warwick, Ed-

arbaera, William; 417.
Masma Nicholas; 418. Flrpi, Au-
rel|o 419. Nicoletta, Peter; 420. Di-

Capua, Daniel; Gubitosi, Fran-
cesco: 423. Lomax, Dwight E.; 424
Cieri. M|chael 425! Pala ino, Dirco;
426. K?ne James; 427. DeCos-
tanzr, An hony 428. Vichot, Ber-
rard G; . Delane, Aniello; .
Wieselthiei  Israel; 432. V|van|o
Frank; 4:i4. Blaney Geor%
Green, Sam; 436. Ciulla, Salvadore;
fll_3h7 Ferrante Sam; 438 Spoto,

439 S|kor5ky, Fel|x F.; . Vi-
vola, Gerado; Unterberg
o442 DeMatteo Salvatore,
Guadagniuo, _Guiseppe; 444,
Donovan. Walter' C.; Gentile,
Jo.seph:; 446, Le Greca, John; 447.
K|ely 'Thomas 448. Weingarten, Al-
fred 9. Roker, Emerson B.;
450. Frankowskl Anthony, 452,
Sieger, Irving; 453. Straus, Martin;
454 Gallo, Paul; 455. S erlmg Mor

. Turkfeld, ernar
R|ch Willie; 458 DeCrescenzo, Pas
quae 459, Ch|cherch|a Patsy
Cabe, Frank L, Jr Durso
James 462. _Laurice, f\/llcheal 463
Prezmso Thomas; = 467. Tusher,

468 ‘LoBello, Fortunato; 469. Kel-
ITy Thomas; _ 470.  Cutillo,  Al-
red; 471 Costello, John; 472
J.; Thomp-
477. Salvalzo Jo-

Man
Fr%nk 482, Salvagglo Santlno 4%3

Maroselh Denis Periman,
Louis;  485. Pr|n0|pale Giacomo;
487, Crum_|sh John 'J.; '488. Lococo,

: . Rizzo, Frank; 490,
Salvatore; 492. Giuliano,
Francesco; 493. obinson, CI de;
494, Malone, Edward R.; 495. Rabin:
owitz, Leon: 49. Georgiades, Louis;

ADVKIITI.SK.M K.NT

DEAFNESS TREAT

498. DeBon. Antonio; 499. Biitlino,
Anthony; 501. Lauricella, Charles,

Stationar Eng|neer Board of
Transportafio Preferred; $9 a
day; temBorary not to exceed »ix
months—Downgy, Patrick J.

Assistant Klectrlcal E||g|nper
Grade 4; Promotion (Pr
38): Board of Transportat|on $3120
robable permanent — Patirno,
eo%ge E., 78.60; 10. Qumn .lames
» 17; 10 Eddleston, Joseph E.,

Typewriting  Copyist, Grade 2;
Competitive g(Prom 6-23-:38); Hous:
ing Authority; $960; probable pt r-
rgnlalr}ent—lﬂ anofskv Sevmour,

Attendant-Messenger, c:irade 1
Male; Competitive;  Prom. 12-21-37;
Mun|C| al Court of the City o( New

1,200; probable pennant nt—
7! Kaplan Me er, 93.96, 103 Walsh,
John " P.. 6, 148 Infortunio,
Frank, 9320 161 Sineno. Kpilanio,
93.08; 18l Field, Jose h, 92.92; 216
Lotz, Harold G. 926

Attendant-Messenger,
Male; Competitive; Prom. 12-21-37;
Law De t $1,200;  probable ptrma:
nent— plan M%er 3. 6
Walsh, John P, 48. Infor-
tun|o Frank, 320 181. F|eld Jo-
seph, 92: '216. Lotz, Harol
92.62: 246 Mulligan, John B.,
291. 'Getman, Sidney R.. 92.15: 301
Loel, Isaac J 92.11; 302. Lustig,
Eugene J., 1

Clerk, Grade 1 Male: Competi-
tive:  Prom. ,5—I— i6; NYC Housinp
Authorlty probable peiina-
nent—1117. Foley, Francis J., 87.00.

Marine_ Stoker;

Grade 1,

Pre-

ferred: Public \Norks
Department;  $11
month: probable per
manent — Valmas,
John.

Clerk, Grade 2, Male; agﬁ)zroyri-
ate; Compet|t|ve Prom. 2-12-
648. Brown, Leon, 88.41; 1304. Brum-
mel, Theodore, 86.86; i:t09. Brody,
Geor e, 8686; 1340. Permutter, Vic:

86.80; 1403 Cynamon Men-
'86.67; 1412, e|fel eiman
8665 1444. Farb, Ralph 1567.

Chamal|an George 8 38 1607, Get-

man, _)/ .32; 1693 Ross.
Irwm, 86 17: 1659 Kapl David,
86.16; 1751  McGivney, George J..
86.08° 1778, Horowitz, Mack, ~ 86.03;
1876." Bloom, Abraham, 85.87; 2029.
Williams. eter V\/.. 85 63 2093.
Berkowitz. Max H. 2208. Sil-
verman, Hyman, 85 38 2232 Haber,
Kermit. 2256, Rim, Joseph

85.32; 2.307. Kinkclstcin, David.
2310." Kieinicld, Samuel. 85.23:
Kritz, Morris, 85.13; 2481. Gold,
dore, 85.03.

Typewrmng Copylst Grade 2;
Competitive; r%gnate Piom. 6-
23- 38 Law Dept 60; teiTiporary—
about days—i47 Janovsky, Sey-
mour, 91 580. Rosenberg,” Diana,

, .’ Fuchs, Francis, 87.03;
806. Murray,

Helen P.. 87.00;
Mandelberg, Rose 8500 1828, Rob-
erts, Jeanne. 83.46 Pincus,

Isi-

2015,
Nessie, 82.82; 029 Bernknopf, Edith.
82.77; 2033. Mellett. Albert, 8276
2076, Basquette Marion, 2,

Freedman, Evel n L.,

Linder, Jean 25, Lavtin,
Mildred, 81.58; 221 Adamec. Ed:
ward, 8155 2293 Magram, Ruth,
81. 2306, Braithwaite, = Olivia,
81.25: 2313 lIsenberg, 8120
2314, McNamara, John E.
2317. Fi. sher Ro.«e, 81, 15 2310. Fer—
tig, Helen, 81.14; 2320 Brown, Mor-
ris, 81,13; 2324’ Zwillich, Eila C,
8107, 2329, Bloch, Raissa, 81.04;
2332, Posner, Sylvia, 81.03.

2337. Klein, Beatrice, 80.98: 233,
Wolfish, Bernice, 80,95; 2:ML, Reich,
Davnd 8094 2341a Stopek, Bei-
nard 363 Richards, Gertrude.

2365 Nicolls. Gwendolyn
8070 2368. Faso. Anne, 80,67; 269
Lombardo, ~Sarah, 80,63, ' 2374
Hirsch, Ruth, 8061 2379. Shapiro,
R ;23 Armstrong, Au-
la, Rosen, Bet5t‘y

. 80.52} 24<4
A, 8003 2490,

7875, 2494. Nes-
S, 7852 250'7 Princiott,
Rose, 77.89, 2509 OFarell Thomas
J., 71.73; 2512 Lofaso, Beatrice R,
76,92; 2516 Courtney, 'Honora, 76.48.

D

Anne,
E

Anne

ANVEKTISKM KNT

NO OPERATION NECESSARY

Employing principles used so suc-
cessfully In Vienna by the famous
European specialist. Prof. Victor
Urbanschitsch, a physician in prac-
tice for 34 years, has devised a
method to improve the hearing and
eliminate head and ear noises.

After a complete examination he
informs you before any treatment is
recommended, whether this method
may be helpful in your case. Un-
less there is hope for Improvements
treatments are not recommended.
Examinnlion, Consultation Free

Treatments are painless. There
iS no blowing of the Eustachian
Tubes or ear pa.ssages. Tests are
made from time to time and Im-

provements recorded. Co.st of each
treatment is $3.00.

In cases where ears are discharg-

ing, even when of long standing,
the Lederman method, which hus
shown such excellent results, is
used.

Where an accumulation of wax
has formed, preventing nonnhl

hearing, the cause is frequently re-
moved in one treatment.
Examinations made daily except
Sundays, by Dr. J, Benedict Prater,
9 a.m. to 6 p.m.,, and Monday arjd
Wednesday eves, until 8 p.m, at hie
office, 313 West 75th Street uiear
Riverside Drive), New York, Nc
appointment necessary.
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Tuesday, October 10

Commissioll Completes Heavy Calenda

Promoted Employee May

Return to

Former PosS

Submitting memorandum relative to
the establishment of the title of
Clerk (Railroad). Reserved.

4537. Valentine H. Winter
Angalo Lo Bianco. Protesting that
they were forced to resign from the
position of Porter with the New
York City Housing Authority. Re-

Civil Service employees who are advanced in rank as a served.
result of promotion exams, and who fail to be satisfactory in Certification Clerk:
their new position, will henceforth be able to return to their

former post, as a result of a>

ruling Thursday by the Mu-
nicipal Civil Service Commis-
sion.

A leave of absence will be granted
during the period of probationary
service in the higher post, upon ap-
plication to the department in-
volved and with the consent of the
Civil Service Commission. The
former position will be filled by a
temporary appointee until the pro-
bationary period comes to an end.

Other items on the Commission’s
weekly calendar, with the disposi-
tions in bold face, follow:

BOARD ACTION
For Disposition:

4467. Matter of further reorgani-
tion of the slafl. lleserved for one
month.

4468. Matter of reclassiflcation of

Dietitians in the Department of Hos-
pitals. Reserved for one week.

4469. Application of Raymond
Kaplan for the position of Radio
Operator. Reserved for one week,
President Kern:

4470. Matter of grading the Dental
Service. Reserved.

4471. Report re examination for
promotion to Junior Budget Exami-
ner. Reserved.

Director of Examinations:

4480. Order examination for 18
positions. Approved.

4485. Fix Oct. 23, 1939, at 4 p.m.
as the last day for physical exami-
nations for Automobile Machinist,
Machinist, and Boilermaker. Ap-
proved.

4486. Forwarding draft of pro-

posed changes in the regulations gov-
erning service rating. Reserved.

4488. Recommending that the
Commission advi.se the Certification
Clerk that henceforth all per.sons on
promotion lists in the Police, Fire,
and Transportation Departments who
are rejected medically by those de-
partments be marked as so rejected
on the books of the Commission and
that no joint medical re-examina-
tion be ordered in such cases. Re-
served.

4491. Deny request of Civil Serv-
ice Technical Guild that city-wide
promotion examination.s open to ar-
chitectural and engineering em-
ployees, Grades 3 and 4, be held
simultaneously  with open com-
petitive examinations for Junior
and Senior Administrative Assistants

(Housing) (No. 3942 on 8-30). Re-
quest denied.
4492. Deny request of Charles

Caccamo to nullify the rule that En-
gineering Cadets must be in the up-

per third of their class. Request
denied.
4493. Result of investigation of

complaint of S.C.M.W.A. relative to
out of title work in the Department
of Sanitation, the Department of
Docks, St. George Ferry House,
Power Plant, Department of Water
Supply, Gas & Electricity, Clove
Lake Pumping Station. Reserved.

4497. Matter of eligibility of
employees in recently created serv-
ices, such as the Accounting, Sta-
tistical, Library, Attendance Service,
etc., in connection with the promo-
tion examinations for Clerk, Grades
3 and 4 Admit to promotion exami-
nation for Clerk, Grades 3 and 4, all
wlio would have been eligiliie had
they remained in Attendance and
Clerical Services respectively.

4498. Advise the New York City
Tunnel Authority that it is contrary
to the Civil Service Law to employ
Charles Hoaslip continuously as
Consultant on Traffic pursuant to the
provisions of Rule 5-9-11, and that
In the event that someone is needed
continuously, the list of Assistant
Engineer (Highway Traffic), Grade
4 should be used to fill the vacancy.
Laid over one week.

4500. Result of investigation of
complaint from the Federation of
Architects, i]ngineers. Chemists and

Technicians relative to the certifica-
tion of the open competitive list for
Transitman, Grade 4 to the Board of
Water Supply as appropriate for the

position of Engineering Inspector,
Grade 4. Report Approved.
4501. Grant the Department of

Correction permission to be relieved

Must Have Correct
Postage!

Mailed applications blanks will
henceforth be rejected if they
contain insufficient postage when
sent to the Municipal Civil Ser-
vice Commission, it was ruled
Thursday.

The nuisance of receiving mail
without required amount of post-
age has grown to large propor-
tions, Commission officials stated.

Return envelopes will list the
amount of postage necessary
from each of the five boroughs.

of complying with the request con-
tained in our letter of July 31, 1939,
that positions in that department
under the title of Instructor (Trades)
be changed to specific trade titles.
Approved.

4502. Deny request of
Gattuso that the list for Inspector of
Combustibles, Grade 2 be declared
appropriate for the position of As-
sistant Fire Marshal. Request de-
nied. Special list for Patrolman cer-
tified to three departments: Depart-
ment of Finance as Investigator;
Department of Welfare, as Special
Investigator; Law Department, as In-
vestigator.

4512. Recommending that no ex-
aminations be ordered for Adminis-
trative Assistant and Junior Admin-
istrative Assistant in the Office of
the Comptroller and that the provi-
sionals in that office be marked
“Qualified” pending the promulga-
tion of the appropriate lists for the
Department of Welfare. Approved.

4513. Recommending that inas-
much as only one candidate filed for
the position of Research Assistant,
Department of Hospitals, and this
candidate does not meet the experi-

ence qualifications, the present in-
cumbent be appointed under the
provisions of Rule 5-9-8. Cancel test

and request Department to nominate

candidate for provisional appoint-
ment.
4514. Recommending that applica-

tions for promotion to Medical So-
cial Worker, Grade 2, be extended to
permit employees in the Department
of Hospitals who will be reclassified
as Medical Social Worker, Grade 1,
in accordance with recent resolu-
tion of the Commission, to file.
Recommendation  permitting such
employees to file before October
20th approved.

Secretary Schaefer:

4516. Draft of policies with re-
spect to overtime, sick leave, and
vacation. Approved.

4518.  Advi.sability of submitting
committee reports on a monthly
basis. Reserved.

4521. Fixation of salaries for Ex-
amining Assistants in the Commis-
sion. Approved.

4521a. Termination of the services
of monitors in the Commission. Ap-
proved,

Communications:

4525. Office of the Comptroller.
Request to approve continued tem-
porary employment of 76 Clerks at
$840 per annum for the month of

Oct., 1939. Approved.
4526. Department of Welfare. Re-
turning certification of Aug. 2, 1939,

to fill the position, of Clerk, Grade
4. for the reason that action in this
matter has been brought in the Su-
preme Court of New York County
and a stay has been granted. Recer-
tify promotion list for Clerk, Grade
4, to Department,

4529. Board of Higher Education.
Forwarding statement of qualifica-
tions approved by the Board for can-
dates for the position of Junior Ad-
ministrative Assistant (Office of the

Administrator). Order open com-
petitive test for this position.
4530. Department of Hospitals.

Requesting that an open competitive
examination be held for one position
in that department. Reserved.
4532. New York City Housing Au-
thority. Requesting that an exami-
nation be ordered for that depart-

ment in place of one already or-
dered. Approved.
4536. Transport Workers Union.

Charles,

4539. Recommending that the ac-
tion of the Commission on Septem-
ber 20, 1939, directing that the eligi-
ble list for Probation  Officer
(Protestant) City Magistrates’ Court,
be certified to the Domestic Rela-
tions Court to fill a vacancy at $1,680
per annum be revoked for the reason
that this list terminated on Sept. 23,
1939, and the order was not received

by the Certification Clerk until
Sept. 25, 1939. Reserved,

4540. Forwarding communication
from the Department of Purchase

relative to the certification of the
promotion eligible list of Clerk,
Grade 3, from which to make one
appointment at $1,800 per annum.
Approved.

4541. Advising that the New York
City Housing Authority, in making
one appointment as Borough Super-
intendent, passed over the name of
Edwin W. Kleinert and appointed
John P. Riley, the appointment be-
ing made effective thirteen days
prior to the date of certification. Ap-
pointment to be effective on the date
of certification and appointment of
Riley approved as provisional up to
that time.

4542. Forwarding communication
from the Board of Water Supply
dated Sept. 21, 1939, containing dis-
position of certification dated Sept.
12 from which to appoint Grade 1
Clerks at the rate of $840 per annum,
and requesting that additional names
be certified and that the continued
provisional employment of six per-
sons be approved. Stop payroll of
provisional employees. Recertify
names of those willing to accept and
50 additional names.

Payroll Bureau:

4544. Forwarding letter trans-
mitted by City College relative to the
duties of Field Assistants. Reserved.

4547. Matter of recording layoffs
of seven female Attendants in the
Department of Parks who were re-
instated from appropriate preferred

Is You

Below is the latest news from
portant exams. The Leader will

OPEN COMPETITIVE

Announcer: The rating of the
written part has been completed.
The remainder of this examination
will probably be conducted this
month.

Assistant Engineer, Grade 4: 367 of
the 376 filing candidates have been
qualified on experience. The writ-
ten examination will be conducted
Oct. 28.

Automobile Machinist: The list will
be published this month.

Baker: The qualifying experience
has been rated.

Blacksmith: The written examina-
tion will probably be conducted Nov.
3

Boilermaker: The list will most
probably be published this month.

Bridgeman-Riveter: The list will
be published this month.

Chief Life Guard: The qualifying
experience has been rated. The tech-
nical oral part of this examination
will most probably be administered
during Christmas week.

Civil Service Examiner
Service): This examination will
conducted as soon as practicable.

Dentist (Full Time): It is expected
that the qualifying practical will be-
gin this month.

Diesel Tractor Operator: A report
on the validation of the tentative key
is now being prepared for the ap-
proval of the Commission.

Dockbuilder: The practical
will be conducted shortly.

Examiner (Board of Education):
This list is held in abeyance due to
litigation.

House Painter: This examination
is still in abeyance due to litigation.

Janitor (Custodian), Grade 3: 1865
candidates were qualified on experi-

(Social
be

part

Order Came Too Late

The Municipal Civil Service
and Commission, at its Sept. 20th
meeting, ordered that the eli-

gible list for Probation Officer

(Protestant) City Magistrates’
Court, be certified to the Domes-
tic Relations Court to fill a $1,680
vacancy. The Certification Clerk
got the order five days later,
looked through his records, and
found that the Ilist in question
had expired on Sept. 23.

At T>"-":day’s meeting, the
City Commission reserved the
Clerk’s recommendation that the
order be revoked.

list for Nurse’s Assistant on June 16,
1939. Return to preferred list for
Nurse’s Assistant.

Director of Examinations:

4549. Recommending that the list
for Inspector of Repairs and Sup-
plies, Grade 3 be declared appro-
priate to fill four positions of Inspec-
tor of Equipment in the Bureau of
Welfare Payments of the Comp-
troller’s Office, now being filled by
provisional*?, and that the list for
Assistant Chemist be used to fill the
fifth vacancy. Approved.
Communications;

4551, State Department of Civil
Service. Advising that at meetings
of the State Civil Service Commis-
sion held Sept. 12 and 14 the follow-
ing resolutions of this Commission
were aoproved:

a) Resolution adopted July &,
1939, and approved by the Mayor
July 11. amending the labor class In
the Dept, of Sanitation by striking
out 4 titles and including them in the
competitive cla®s under Part X—The
Sanitation Service.

b) Resolution adopted Aug. 3
1939, and approved by the Mayor
Sept. 5, amending the non-competi-
tive class under the heading “Dept,
of HospitaLs, Tuberculosis Sanator-
ium, Otisville, New York” by strik-
ing out the title “Roentgenologist”
and including same in the competi-
tive class under the title “X-Ray
Technician.”

c) Resolution adopted Aug. 8, 1939,
and approved by the Mayor Aug. 10,

r Exam

amending the exempt class
the heading “Dept, of Invest!
by striking therefrom *“1

Counsel” and including there’
Deputy Commissioner.” Note

4553. Department of Parks,
vising that the services of 7
porary Female Attendants
ceased at the close of business
9, 1939, Noted.

Secretary Schaefer:

4554,  Approve certificate
for the position of Office Appi
Operator at $1,200 per annum
Municipal Civil Service @
sion. Approved.

Payroll Bureau:

4555, 10-3. Special payroll
ers received from the Compt
Office. Approved test for Al
and Assistant Alienist to be
where examinations are neccssu
determine transfers to Matt
State Hospital.

APPROVAL BY SECRET.\|
SCHAEFER
Commissioner Sayre:

4556. Promulgate the eligiblj
for promotion to Junior Civil
ice Examiner, Municipal Civil 1
ice Commission. Approved,
Director of Examinations:

4563, 9-26 (4); 9-28; 10-2.
the following named “Qualt
Gladys M. Sobage—Steiio!)

Grade 3. Vivian Pessin—Junior
Service Examiner; Oscar C. bh
—Assistant Engineer, Grade 4;.
Brook—Prom, to Junior Bacter
gist. Dept, of Health; Wita Shloi

Laboratory Assistant (Gonj
James V, Dunleavy, Jr., Fire
F. D.

Certification Clerk:

4570. Approve certification
list for Telephone Operator
Grade 1 to the Department of V
Supply, Gas and Electricity
which'to make one appointmei
Telephone Operator (Male) at!
per annum. Approved.
Communications:

4571. Note on the records te
lowing changes of name:

Department of Hospitals
Pearl Crump to Pearl C. Hold
Department of Welfare 9-22 (2;

(2) Sylvia Stepansky to
Meade; Selma Lipkin to Selma
kin Rhine; Esther Biegelei.-iet

Esther Lefkowitz; Violet ShaL
Violet Brandshaft,

Herel

the Municipal Civil Service Commission on the status of some
publish changes as soon as they are made known:

ence for the written part of this ex-
amination which was administered
Sept. 30. The tentative key for the
written part 1as just been issued.
Janitor Engineer (Custodian En-
gineer): 393 candidates participated
in the written part of this examina-

tion. The rating of Part | is now in
progress.
Junior Engineer  (Mechanical),

Grade 3: The rating of the technical
written has been completed.

Junior Administrative Assistant
(Housing): 874 candidates filed for
this position.

Junior Statistician: The rating of
the qualifying experience of 1,326
candidates has already begun and
should be completed this month.

Life Guard (Men): The list should
be available this month.

Lineman (Fire): 115 candidates
were summoned for the written part
of this examination on Sept. 28.

Locksmith: Preparations are being
made for the practical examination
which will be held as soon as practi-
cable.

Machinist: The list will most prob-
ably be published this month.

Management A.ssistant, Grade 4
(Housing Authority): 1364 candidates
filed for this examination which will
be held as soon as practicable.

Marine Oiler: The practical part of
this examination will be administer-
ed as soon as practicable.

Medical Social Worker, Grade 2:
84 candidates qualified for the writ-
ten examination which will be con-
ducted probably within two months.

Occupational Aide: The written
examination will be conducted prob-
ably late this fall.

Office Appliance Operator: The
rating of the written part of this ex-
amination will be completed within
a week. This list will probably be
available within six weeks.

Paver: 191 candidates were
moned for the written exainin!
on Oct. 3.

Plumber: The list will mo.4
ably be available this month.

Power Maintainer (1.C,0,S.):
written test is tentatively schei
for Friday.

Radio Operation Assistant;
final results will be available
month.

Radio Publicity Assistant:

rating of this examination wil
completed this month. The fini
suits will be available by the

die of November.

Radio Traffic Assistant: The
results will be available this m

Senior Administrative  Assh
(Housing): 111 candidates filed
this examination which will be
ducted as soon as practicable.

Social Investigator: 16,216
dates competed in this examina
The rating of the written part
begun.

Statistician; Statistician (Railn
Statistician (Social Service; Alll
of these examinations have
completed. The list W'ill proban:
published this month.

Stenotypist, Grade 2: The
examination will be conducted
18.

Title Examiner, Grade Z: 1153
didates filed for this examinati*

Trackman (1.C.0.S.): The
part of this examination will ke
ducted as soon as practicable.

Typewriter Repairman: The ¢
fying experience of the filing
dates has been rated. This
ination will probably be cond*
within three months.

Typewriting Copyist, Grade
peals on the tentative key o
examination are now being
ered.

Welder: The list will probaw
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Who Has the Right to Dismiss
Employees in Civil Service?

Who can fire a Civil Service employee? What are his rights if he’s fired?
These problems are of widespread interest to all Civil
Because of many requests, The Leader has prepared a summary of re-

tices and laws govern dismissals?

Service Workers.

rnoval rules and practices for its readers.

Long before Civil Service laws were adopted,

generally was vested by stat-~~

ute in the appointing author-

ity.

As the competitive system
expanded and Civil Service
laws were passed, many re-
iirictions were placed on these
powers.

Today Civil Sei*vice laws are still
far from uniform, but most removal
provisions follow the pattern of the
federal Service.

Under Federal Civil Service, a
department head must furnish an
employee with a written statement
of the reasons for removal and give
him a chance to answer charges. The
department head then makes the
final decision. All records in the
case, including the employees’ an-
twer, are filed with the Commission

In a similar way, the New York
State Civil Service law provides for
dismissals, both in the State and city
.service. However, it grants certain
piivileges to veterans, volunteer fire-
men, policemen and other special
classes.

In the

State and City services,

GIVE THE FAMILY
more milk. Fresh milk it
nature’s most perfect,
cheapest food. For better
health, increased vitality,
beauty, use more milk!

1. A GLASS OP
MILK before bed
helps clear up acids |
formed by fatigue, 1
over-work, late
hours. Drink milk, the ALKALINE KK-
AcTioN helps you back to normal.

2. MILK,

the world’s

best com-

PLEXION

roOD, ia

rich In

CALCIUM.

Drink milk

every day

and watch your skin grow soft, lus-
trous ... and ttay that way!

3. CcoLDS

ind other diseases
attack when resist-
ance is low. Build
yours up with fresh
milk, the natural
food rich in cold-
fighting viTAMIN A
Drink it every day.

4. MOVIE STARS.
like Andrea Leeds,
etar of the Samuel
Goldwyn production,
“The Real Glory,”
drink fresh mi\k daiiy
to keep VITALITY up,
POUNDS down.

g "HERS’s nothing els* lik* milk. 2

Only milk combines all these 1
benefits. Send for the handsome |
iPREE booklet telling more about \
milk and how to use it. 1

Bureau of ilk Publicity,
Albany, N Y Dept. X

Please send me the booklet,
The Way to Health and Beauty,”
end postpaidi
Nam*

AddrmtM

1
“Milk— ¢
ritkB l

J
|

State 1
VLEASB print PLAINLY |

THi STATE OF NEW YORK

Cookhifti''

different rules apply to different

classes of employees.
The Compelitive Clattx

A competitive employee mu.st be
given a. written statement of rea-
sons for his dismissal and a chance
to answer the charges. The rea-
sons for removal must state some
neglect of duty, incapacity or de-
linquency. A mere statement that

the employee is inefficient, or the
removal is made “for the good
of the service,” is insufficient.

Charges must be supplemented by
supporting evidence of a specific
nature and they must be definite
enough to permit an employee to
answer them.

If the employee™ answer to
charges is unsatisfactory, the de-
partment head may dismiss him. No
hearing or trial is required, though
many city and state departments do
allow hearings, and permit an em-
ployee to bring his own witnesses
and cross-examine those against him.

After having considered all the
evidence in the case, the department
head makes the final decision. He
files his charges and the employee’s
answer with the commission, either
State or city. The commission does
not interfere.

C.ottrls Won*t Review

The courts almost always refuse to
review the facts in dismissal cases,
but if a question of law is involved,
they will weigh the evidence. The
courts will not order lesser dis-
ciplinary action than that imposed
by the department.

Uead.s of departments

may .sus-

What prac-

the power to dismiss public employees

pend employees pending the out-
come of charges. Suspensions, how-
ever. must not be for unreasonable
periods. If an employee is sus-
pended and the charges dropped, he
is entitled to pay for the suspended
period.

1Son-Compelilive Class

Non-competitive employees may
be summarily removed at the pleas-
ure of the department. No reasons
need be given. Even if an employee
charges that politics were respon-
sible for his dismissal, the court can-
not review his case. (A few special
groups in the non-competitive class

in the State service, such as in the
institutional  services, are given
rights accorded to competitive
workers.)

The Labor Chasa

Labor class employees in the
State service are in the exempt
class and may be removed sum-
marily by the department. (Other

exempt class employees can also be
dropped without written changes).
Employees in the labor class in
New York City may be removed by
the department head at will. In the
uniformed force.s of the Sanitation
Department, employees are entitled
to a hearing, fleview of such re-
movals by the court is less restricted
Ithan in the ca«e of v<?terans, police

jand firemen,

Pttlice, Firemen”™ Teachers

Policemen, firemen, school teach-
ers and administrative employees of
the Board of Education may not be

A(lvprli.«enient

BIDS AND PROPOSAL.S

STATK 1>RI*T OF TTHI.IC WORKS
DIVISION OF HIGIIW iYs
Al.BANV.
fealp<l proiiDsitlu WI|| ‘be reoelveil by
the uiKleiHlfcned at the Sale Office
KviilditiK. 1Stli floor, Albilnly until
one o’clock p. ni. on Tliureday, JMovenrber
9, for tbp fonstrucl ion of ki'h'lp
croRsintc_elimination projects in the (oi-

lowinit Counties;

RAII.KOAH (|IIAOB f'KOSSING KI.IM.
INATION rHO.IK(TS
lelMihlt
fount.r K<-qgiiire<| T.vpe Miles
Broome * »,000 IKlrm Structure over
HR. De(k
<<|rder 100 ft. and
| Four B!b ft. _spiinr,
132 ft. JUM t)pe 3
(Appr... 0.2'2
riiaii(Hii<|iiii 1Two 44-1, | ft. apnn
iGirders carrK‘mK
Penn. R.R.

& St louiB R.R, 40
ft. MM. 8 & Var,
Brick . 0.25
OranKe 1,MtO0 SZZ ft. 40 ft. Concrete
s in. 135 ft. Girder
Icarrying Krie R.H.
L. 0.50
SulTolk 4iMdL 122 ft. Concrete 9 In,;
IMisc. Work 40 ft.

Glrder carryinK
........................... 0.48
Tompkins 10,A(K) Elrnr Structure over
Tv.V.R.R. 2 apan
Girder 81 ft. * 87 ft.
1074 in. 22 ft, MM 3

APPraiccns
Map«. plnnR. 1peciHoationFi, and esII-

inute of cost may be seen and propoNal
forinv obtained at the office of the Divi-
»ion of Highways in Albany, N. Y., anil
at the office of the District Enjfineers in
whose district the roads are located,
upon the payment of Five Doilam (|5.U0)
fur pluiir and proposal formR. Standard
Bpeclficatlons are ‘J'wo Dollars (J2.00)
Per copy. No refund will be made on
plans, specifioatlonB, or proposul formn.
Plana atid propoxal fornis may be “een
at the office of the Ktate Department of
Public Works, State Office BUIr. Worth
and Center Streets. New York Clity. The
addresses of the District ISnKineers and

Counties will be furnished upon recjuest.

Special attention of bidders Is called
to “"General information for Bidders" in
the proposal, specifications, and contract
agreement. The attention of bidders is
also directed to the special provisions
applying to projerls with federal funds.

Propo.sal for each highway or contract
must be submitted in a separate sealed
envelope witli the name and number of
the hrKhwaK plainly endorsed on the
outside of Jhe envelope. Kach proposal
must be accompanyied by cash, diaft or
certified check, payable 'to ihe order of
the New York State Department of
Public Works, Division of HIRhways, for
the sum as specified in the advertl.'ie-
tnent for proposals and the proposal it-
self for eac project. The retention
and disposal of such cash, draft of check
by the Stale Division of HIKhways shall
conform with Sub 2, Section 28 of the

Highway l.aw, as amended. The success-
ful bidder will be required to execute tlie
contract and comply in all respects with

Section 38 of Ihe Jli(rhwa.v l.aw, as
amended, antt also pursuant to the pro-
visions of Chapter 707 of the Il.hws of
TJ'IS, t*iere will be reijulred on all con-
tracts entered into by any .State Agency
on anil after July 1, 1938, a separate
bond guaranteeing prompt payment of

moneys due to all persons supplying the

contractor, or sub-contractor, with labor

and materials employed and used in
carrying out the contract «s follows:
(.«) Whenever the total amount
payable the term* of the
contract || all not be more than

1500.000, the s)iid bond ,sliall be
in a .vuni e<nial to the total
amount i)ayable by the terms of

the contract.

(b) Whenever the total amount
payable by lhe terms of the
conuiict shall be more than
A'i00.d0O, and not more than
*1,000,000, the said bond shall
be In the sum of one-half of
the total payable by the terms
of the contract.

(c) Whenever the total amount
pa.\iible by the terms of the
contract shall be more than
$1,000,000, and not more than
15.000.000, the said bond siiail
be in the sum of forty per
centum of the totalamount
payable by the terms of the
contract.

(d) Whenever the total amoiint
payable by the terms of the
conlriict shall be more than
$5,0(t0,000, the said bond shall
be in the sum of $2,500,000,

The amount of the certified check ac-

companying the propo.sal of bidder to
whom the contiact Is awarded will be re-
turned when ten per centum of the work
under the contract has been completed.
Jf .Surety Bond id dispensed with, in pur-
suance ~with tile Highway l.aw, the
amount of the bidding check will be re-
turned when fifteen per centum of the
contract work has been completed.

On contracts with federal funds, wlien
optional types are permitted for any one
item of work, contractors must slate in
the space provided in the proposal fr>r
thi.s purpose the exact designation of Ihe
optional type upon which the proposal
is predicated. No one proposal shall
etontain. more than one bid for an op-
tional item. The award, if made, will
be on the basis of the responsible pro-
posal which for al litems of work gives
(he lowest total cost for the project and
the contract will call for the type rtealg-

naled in such proposal.

Skilled, Intermediate Grade, and Un-
skilled I.abor on all projects shall receive
the nilnlimmi wage rate per hour as
follows: 111 New Vork City; .Skilled Labor
ninety cents per hour; Interinediate

Grade T.abor, eighty-seven and one-half
cents per hour; Unskilled I.abor, elghtK
seven and one-half cents per hour; in the
CoiiiitieN of SiilTolk, nnsknii, Westchester
and Dutchess: .Skilled I.abor, seventy-five
cents per hour; Intermediate Grade |I.a-
bor, sixty-flve cents per hour; Unskilled
I.abor, S|><ty Hve cents per hour; In the
(0||||t|es of ijister an<l Ortuige: Skilled
|.abor, sevenly-flve cents per hour; and
for Intermediate Grade l.abor and Un-
skilled I.abor, sixty cents per hour; In
Nuliiviin <ountv: Skilled I.abor, seventy-
five cents j)er hour. Intermediate Grade
i.abor, fifty-five cents per hour, and Un-
skilled I.abor, fifty cents per hour: and
In all other counties other than above;
.Skilled Il.abor, seventy-five cents per
hour, rntermedlate Grade l.abor, fifty-
five cents per hour, ITnskilled I.iibor,
forty-five cents per hour, unless shown
otherwise In the Keml/.e(l proposul.

The minimum hourly rate of wages
for the various types of operations and
trades, as well as the hours of work
and conditions of employment, shall be
set forth under Ihe Special Provisions
in tthe llemize<l proposal for each pro-
jec

In conformlt with the provisions of
Section -dlvislon (d) of the State
|.abor Law, as amended, the minimum
hourly rate of wages has been established
and 1Is_annexed to and forms a part of
the siieclticstions for the project, and
may be ascertained upon reference to
the” proposal for the project Itself.

The right Is reserved to reject any or
all bids.

ARTHI R AV. BRANDT
.SUPT. OF 1-L’BI.IC WORKS

Power Untested

The power of the State
nd City Civil Service Com-

missions to order a rein-
statement has never been
tested in court. In extreme

cases, if the commissions be-
lieve a dismissal unfair, they
can use moral presure to
change the department’s de-
cision, or they can refuse to
fill a vacancy.

However, in almost all
cases the commissions do
not interfere in department-
al dismissals.

removed except on charges and after
a trial. They may be represented
by counsel, summon witnesses in
their behalf and cross-examine wit-
nesses against them. They are given
the privilege of review by the court
of the removal procedure.

Veterans™ Exempt Firemen

Veterans and exempt volunteer
firemen may not be removed e.\cept
upon charges and after a hearing.
They have the right to take their
cases to court.

Tliese privileges are accorded
veterans and exempt volunteer fire-
men regardless of their classifica-
tion, whether competitive, non-com-

petitive, exempt or hibor class.
Polities™ Keligion

Removal of employees in the fed-
eral service are not reviewable by

the courts, but the U. S. Civil Ser-
vice Commission may request the
reinstatement of an employee
dropped for political or religious
reasons.

Under the New York Civil Ser-

vice law, the court.s will compel the
reinstatement of workers dropped
from competitive or labor class jobs
for political or religious reasons.

P age F fftren

Plan %W Fo

The campaign for the coming an-

nual ball of the New York Letter
Carriers’ Assn., set for Feb. 24. I')40,
at the Manhattan Center, was for-

mally opened last week at the reg-
ular monthly meeting of the group
in the Hotel Capitol.

Edward H. Rockwell, chairman of
the entertainment committee, iiiged
the widest possible support of the
function. He said that rising sick
costs were taxing the re.sources of
the organization, and that the an-
nual ball merited even greater sup-
port this year than previously.

Reporting from the recent national

convention in Milwaukee, Delegate
M. Feidelbaum stated that the $1
initiation fee has been abolished

for new members, but that the age
limit for membership was continued
at 46.

President William F, McHale pre-
sided at the meeting, and report?
were submitted by Frank G. Mur-
phy, Leon Samis, treasurer Gustave
J, Becker, and vice-president Ku.«h-
elewitz.

Visitors from neighboring branches
were President Arthur Dubb, Secre-
tary James Labrano, and Treasurer

Edward Breitweiser, all of branch
1557, Weehawken, N. J,, and P, J.
Linnemann, secretary, branch 294,

Flushing, L. L

—Abraham C. Shapiro.

Elevator Men to Meet

Eligibles on the State Elevator list
are invited to attend a meeting of
the State Elevator Eligibles Assn.
tomorrow night at 7:30 o’clock in
the Legion Room, Olympia Cafe. 109
W. 43rd St.

Advert isemcnt

BIDS AND PROPOSALS

F 1M BMC MOKKS
F 1IKJinVAYS
W, o\ VL
Sealed proposals will be received by
the unilersi;;'uc<t ni lhe State j
MulldInK, mill tioor, .All)any, \, V.,
one o'cUx'k p.m., on Wedne.“dny, (K
BER i.S, IS'IH for the construction and
reconstruction ot tiie [I'ollowinK iilKli-
ways:
f'ONSTKrCTIOy

IteNiKislt
Ke<liiired Miles
[100 ft. tru.«s, 18 ft,
:niHVel douiile sur-

| face treated ap-

| proitcii 0

iO0O Koadside Iniprovem't.
KKCONSTKrCTIOX

(414 ft. concrete 3 in.
I'Includ IMK two ('tH
Ifl, girders calrylnjf
i Krie UK. & 1..V.K
lan<l ti4 ft. Klller

Coiiiit.r Type
Essex

Nhsshii

Erie

fConst ruct lon,
j construct ion
| K>'sde cros.sInK

re-

(.elimination IcarrvInK > 1- W-

.......... 0.79

Hamilton ..S4,500 22 ft. concrete «-7-8

44 ft. con. S in. .fi.2:!

f4'i ft, f-beam brldffe

Oneida 1,600 hiO ft. .\, Al type it

| Appr... 0.17

B &40 fI I-beam brldRe,

I.IvliiKstoD.. 1,900 1-0 M M type
i) AI p|-

B 50 ft, I-be:un brldpe

Seheiiect)«ly. 2,500 ft, concrete 8-7-8

App. ,3-

' (20 ft. concrele X in.,

1;10 fl, concrele 9 in.,

Sufl'ulk 1fioolincludinK 4 ft.xS ft,
land 10 ft, X i:i% ft.

(bo-x culverts 0,05

Maps, plans, speclHcations and esti-

mate of cost ma.v be seen and proposal

forms obtained at the office ot the Di-
vision ot Hijihways in Albany, -\, Y,
and at the ottlce ot the iJistiict Kn-
Klneers in whose district tlie louda are
located, upon ihe payment ot Five Dol-
lars (?5,00) tor plans and proposal
forms, (.'Standard speciflcations are Two

Dollars (J2.00) per copy, No refund will
be made on plans specitlcallons, or pro-
posal forms,) i’lans snd proposal forms
may be seen at the office of the ,'late De-
partment ot I'ublic Woriis, Slate Office
T-luildinK:, Worth and Center Streets, New
York Clty, 'I'iie addresses of Ilie Dis-
trist FAnK'ineers and Counties will be fur-
nished upon request.

Special atlenllon of bidders Is called

to e(jenei'al Information for HiiUlers" in

tile proposal, specifications, snd contract

agreement. ‘'I'he atlenlhm of iildders is

also directed to llie special provisions ap

Iying to projects (Inanced witii federal
ds.

Jroposal for each hlif;liw«y or contract
must be submilled In a separate sealed
envelope witii Ilie name and nuiniier of
the hiKhway plainly endorsed on lhe out-

side ot the envelope. Kacli proposal
must be aci’omjianU-d by Iash, ilraft or
certified chec”k, payable to lhe order of

tile Xew York Slate Heparlment of Pub-
lic Worlts, Division of 1iKiiways, for the
sum as 8pe<|Hed in the advertisement for
proposals and the propo,sal Itself for each
proHect ‘I'ne retenlion and disposal of
sucli cash, draft or check by tlie State
Division of IHiKliways sliall conform witii
.Sub, 2, Section ;!8 ot the IlIIBhway l.aw,
as amended, Tiie successful bidder will
be reciuired lo execute lhe contract and
comply in all respecls with Section 38
of the TIIKhwiiy l.aw, ns amended, snd
also_pursuant lo (lie iirovisions of Chag-
ter 707 of the l,aws of IIi.IS, thi‘re will be
reciuired on all contracts eiilered Into b
any State ,"iency on and afler liily

1938, a separate boinl Kuaranteeln>r
prompt payment of moneys due lo all
persons supplylnK the contractor, or sub-
contractor, with labor and materials

employed and used In carryinK out th«
ontr.'ict as follows:
ta) Whenever the total amount pay-
able by the terms of llie cim-
tract shall not be more Iban
$r)00000 the .said i)ond shall le
In a sum etiual to the total

amount payable by the terms of
the contract,

Whenever
payaMe
contract

the
by the
shall

total
terms
be mine
<r>n0.000 and not more ihan
$1,000,000 the said boiul .*ball
be in the sum of one-half of ilie
total amount payable by th»
terms of the contract.

‘Whenever the total amount pay-
able by the terms of ilie contract
shall "be more th.Tn $l.000.0tio
and not more than $./,000,000 ih*
said bond sliall be in the sum of
forty per centum of the toial
amount payable by the terms of

tlie contract.

Whenever the total amount
payable by the terms of the con-
tract shall be more than “ri.ddo.-
000 the wild bond shall be In the
sum of $2,500,000.

The amount of the certifled clieck ar-

amount
of the
IImn

(b)

(c)

(d)

companylng the proposal of bidder to
whom the contract is awarded will be
returned when ten per centum of the

work under the contract has been com-

pleted, If Surety Bond Is <lIspeiiKcd
with. In pursuance with lhe Hiuliway
l.aw, the amount of the blddiiiK ihei it

will be returned when fifteen per centum
of the contract work has been completed.

On contract.® with federal funds, when
optional types are permitted for any one
item of work, contractors must slate in
the space provrded In the proposal for
thin purpose the exact desiKniitlon of the

optional type ujion which the ))rop<i.vai It
predicated. No one proposal shall <on-
tain more than one bid for an_optional
Item. The award. If made, will be <m
the basis of the responsrble proposal
which for all Items of work Kives the
lowest total cost for the itroject and Ihe

contract will call for the type desijsnated
in such proposal.

Skilled, Intermediate Orade, and I'n-
skilled f.ubor on all pro,jecls shall re-

ceive the minimum wage rale per hour
as follows;

In New York City; Skilled T.abor,
ninety _cents er hour; rnteniiediate

tirade T.abor, elKbty-.seven and one-half
cents per hour Unskilled I.abor, el™hiy-
seven and one-hnlf cents per [ltoiir; in
the CountleH «f .SufTolk, .Niihniih, >».(-
Chester niitl DiitciiesH: Skilled I.abor,
seventy-five cents per hour; Interinedia t«
Orade l.abor, sixty-flve cents iier liour;
Cnskiiled l.abor, = sixty-flve <'eiils per
hour; in the CouiiHes of I Iwler anil
OniiiKe: Skilled l.abor, seventy-live cents
per hour, and for Interinedial e Crade
and 'I"nskllled I..abor, sixt cents _per
hour; County: Skilled i.aiior,
seventy -five cents ])er hour, Intermediate
tirade ™ l.abor. flfty-dve cents per hour,
and Unskilled T.abor, fifty ceiils er
hour; and in_ all other counties, other
than above, Skilled l.abor, seventyfi\«
I'ents per hour. Intermediate Oiiule I.a-
bor, flft?/ -five cents per hour, Cnskllinl
I.abor orty-five cents per hour, uiilef.ii
shown the itenilxed [iro-
liosiil.

The minimum hourly rale of WHKes
for the various types of operations and
trades, as well au the hours of work xiid
conditions of employment, slinll be set
forih under the Si)eclal I‘rovisions In th«
itemlzeil proposal for eai'h iiro.ject.

In conformity with the provisions of
.Section 220, Sub-dlvislon of the Stale
|.abor l.aw, as amended, tiin minliiiuin
hourl rate of wajfes has been cstab-
llsiied and Is annexed lo and forms a
part of the specifications for tlie project,
and may be ascertained upon refeieor*
to_the proposal for the project il."elf.

The riKht is reserved to reject aov
or all bills. B

AHTrinn w. hhandt
SUPT, OF rUHI.IC WORKS,

otherwise in
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FIRE ELIGIBLES STUDY
NEW SANITATION POSTS

While surveys were going on to determine how many of
their members have chauffeur’s licenses and how many will

take Sanitation Dept, jobs

if offered to them,

the Fire

Eligibles Assn. made plans this week for a general meeting,

to be held Friday night, Oct.
42d St., near Third Ave.

Postcards have been mailed
to all members of the group

and tabulation of returns will
begin this week. Top men on the
J'ircmati’s list are being urged not
to take Sanitation po.sts because
they will receive appointments to
the Fire Dept, within the next few
months.

Up-to-date information on the
new ruling that Fire eligibles be
certified for the new competitive
post of Sanitation Man will be
given to the members at the meet-
ing Oct. 17. Of the 5800 men on
the list, 4,000 are members of the
association, Joseph J. Nicols, secre-
tarj', said.

27, at 8:15 o’clock at P.S. 27,

Exams
Over Radio

Information on the new series of
City examinations, announced last
week by the Municipal Civil Service
Commission, will highlight tonight’s
Public Service Hour at 5:30 o’clock
over WNYC. The program is pre-
sented at 5:30 p.m. each Tuesday
during the Fall and Winter seasons.

WNYC also announces another
program of particular interest to
Civil Service listeners. Questions
from former Civil Service exams
are used by the World’ Fair report-
er Thursday afternoons in the “Quiz
of the Town” program from the
city’s studios at the Fair. Leon
Kempner directs the series.

Outsmarted His Pupils

That the teacher outsmarts his pupils Is seen in the ranking of
Robert R. J. Gallati, who placed No. 2 on the Patrolman, P. D.

list. An advanced law student

broadcasting on criminal law for several years over WBNX.

at St. John’, Gallati has been
Just

before the Police exam in the spring he published a digest of
these radio talks, entitled “Criminal Law Made Easv.” and sold
it to those who took the test with him. The new list was re-
leased exclusively in The Leader last week.

20 City Employees
(et S[ycholaeshyips

Four women and 16 men employed
by the city were awarded $20 schol-
arships yesterday at the New York
Univeriiity Division of General Ed-
ucation by the Mayor’s Council on
Public Service Training.

Announcement of the awards was
ni.ide by Civil Service Commissioner
Wallace S. Sayre, a member of the
Council.

Recipients of the awards will be
entitled to a choice of any course
iti the Division of General Educa-
tion.

Tho.se who received
were: Beiiton E. Wells, Bureau of
the Budget; Jerome Haney, Board
of Estimate, Bureau of Real Estate;
Florence Colin, Board of Child Wel-
fare; Robert W. Brady, Office of the
Comptroller; Regina Jacobs, Board
of ?:ducation; Timothy J. O’Shea,
Dept, of Finance; Henrietta V. Law.

scholarships

City  Magistrates’ Court; David
Block, Fire Dept.; Charles Licht,
Dept, of Hospitals; Charles Vesce,
Dopt. of Investigation; Hugh E.
McCollum, I"aw  Dept.; Herman
Schwartzl)erg. Police Dept.; James
Connolly, Dept, of Public Works;

Louis Rehberg. Dopt. of Purchase;
William A. Griffo, Dept, of Sanita-

tion; Bernard Gross, Tax Dept.;
William E. Dougherty, Board of
Transportation; Martin J. Moran.

Board of Water Supply; Morris Rib-
ner, Dopt. of Water Supply; Lula L.
Wilkinson, Dept, of Welfare.

P. O. Breakfast Nov. 5
The Brooklyn and Long Island
Post OITicos’ Anchor Club holds its
17th annual Communion Mass and
Breakfast Sunday morning. Nov. 5
boginning at 8 o’clock. The Mass
will be recited at St. Charles Bor-
romco Church. Sidney Pl. and liiv-
ingston St., and breakfast taken at
Joe’s Restaurant, Pierrepoint and
Livingston Sts.

To Ralify Wage Plan

Final ratification of the program
for higher wages and a higher
budget in the Hospitals Department
for all categories of employees will
be the Iu'incipal busine.'ss at the
membershii) meeting of the city
hospitals local 128. State, County and
Municipal Workers of America
(ClIOt, to be held Thursday evening,
Oct. 19, at tlie union’s headquarters,
3 Beekman St.

Back (Jiamber Proposal

Recommendations of a committee
of the State Chamber of Commerce
that the State’s educational services
be increased were praised this week
in a statement by the Joint Commit-
tee of Teachers Organizations.

Specifically mentioned were the
proposals that .schools develop reli-
gious feeling, increase health ser-
vices, give an understanding of poli-
tics, expand vocational training.

Follow the l.eader for the latest in
Civil Service new.s.

CIVIL SERVICE LEADER

ROBERT WALTENBERO

A bachelor’s degree from Cornell
and having an excellent chance
didn't stop him from losing his
job two weeks ago. However, he’s
all smiles now, ranking No. 5 on
the Patrolman, P. D., special list,
and having and excellent chance
for appointment in the very near
future.

MEMORIAL SERVICES
NOV. 5 FOR POLICE

Memorial services for deceased
members of the city Police Dept, will
be held on Sunday, November 5, at
the Anchor Club, it was announced
last week by Joseph F. Martin, chair-
man of arrangements.

Various groups will as.semble at
3 o’clock at the 68th Precinct, 43rd
St. corner of Fourth Ave., Brook-
lyn, and proceed along Fourth Ave.
to the Churclt of Our Lady of Per-
petual Help, 59th St. and Fifth Ave.

Military bands will accompany the
units which do not have their own
music during the procession.

A large attendance is expected at
these memorial services, according
to Chairman Martin.

Young Folks to Meet

First meeting of the newly-formed

Tuesday, October 10, 1939

City Depts. to Play
In Basketball Loop

Basketball teams of at least 10 City departments will com-
pete in the annual inter-departmental court tourney, sched-
uled to start Nov. 8. Preliminary plans were discussed at a

N

Investigators Band

Investigators in New
York City Workmen’s
Compensation Divisign of
the State Dept, of Labor
have recently banded to-
gether in the Compensa-
tion Investigators Assn.,
with meetings scheduled
each month.

Officers of the new
group are Maxim Levey,
president; Robert Martin,
first vice-president; Solo-
mon Messias, second vice-
presidant; Benjamin
Greenman, treasurer;
Herman Emer, secretary;
Joseph A. Rubinstein,
publicity director.

Comm. Rules Against

New Jr. Assistant Quiz

Pending promulgation of the
Junior  Administrative  Assistant,
Welfare Dept, list, no exams will
be ordered by the Municipal Civil
Service Commission for Adminis-
trative Asst, and Junior Adminis-
trative Asst, in the office of the
Comptroller, it was ruled by the
Commission last Thursday.

Provisionals in the Comptroller’s
office will be marked qualified until
the new list appears.

~meeting Wednesday night in
the office of Matthew Napier,
secretary of the Sanitation
Dept., who is also secretary of the
inter-departmental league.

Three practice courts have been
promised the squads by James V.
Mulholland, head of the recreation
division of the Park Dept. The Po-
lice and Fire Depts. use the gym
facilities of the Metropolitan Life
Insurance Building.

Teams competed in two leagues last
season, those departments where
physical tests are required compet-
ing in a senior loop. Whether there
will be one or two leagues this year
is as yet undecided. Another meet-
ing will be held a week from tomor-
row night.

Admission to the games, which are
to be played in high schools through-
out the City, will be free of charge.
Uniforms are furnished by the de-
partments.

According to the rules to govern
the tourney, only Civil Service em-
ployees are eligible. Each squad is
entitled to 15 men, including a maxi-
mum of three provisionals. The
names of the players must be sub-
mitted by Nov. 1, with lineup
changes at least 24 hours in advance
of game time.

A. A. U. basketball rules will ba
in effect, with the games divided into
four 10-minute quarters.

Reclassify Hosp. Group

Nearly 100 employees in the Hos-
pitals Dept, soon to be reclassified
as Medical Social Worker, Grade 1,

Young Folks League of the Civic . will be allowed to take promotion
Centegr Synagogue,g 10 Lafayette St., Auto Englne_men Ga_ther exams to Medical Social Worker.
will be held Monday night at 8:30 The Auto Engineman Eligibles Grade 2, according to a ruling
o’clock. Plans for the fail and win- Assn. will meet tomorrow night at Thursday by the Municipal Civil
ter seasons will be discussed. 8 o’clock at 63 Park Row. Service Commission.
THE LEADER paced the field with
e COMPLETE many news ‘heats’ in its first three
issues.
Among those ‘beats’ were:
« ACCURATE The complete list of 4,037 new police eligibles.
The Competitive Test for 2,500 Sanitation Jobs.
The New Series of City Exams.
The First Postal Test to be given in five years.
[}
EXCLUSIVE The changed Social Investigator Key.
The new State Tests.
THE LEADER WILL ALWAYS BE FIRST — With News of
Jobs Promotions Court Decisions Comnnission
Activities . . . Associations!
follotv— iUE LEADER — This Week and Every Week!
There is still time for those of you who have not yet taken
advantage of our special subscription rate. Our offer to
mail you THE LEADER every Tuesday for eight months
for $1 has been extended only to Nov. 1. Regular price—$2
a year. Take advantage of it now by mailing the
coupon below:
CIVIL SERVICE LEADER
305 Broadway
New York City
Gentlemen:
I am Enclosing $1 (Check, Bill, or Money Order). Please Send

Me the CIVIL SERVICE LEADER for the Next Eight Months.
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