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- HOW THE PIE IS CUT. The

pie graph above shows how the

1),|q'ese11t monthly $2 dues were spent in the first six months of 1952.

After all neeessary expenses, there was a surplus of only 7¢ per mem-
ber., The graphs on the right show the division of lost time (top) and
' payrel_l expenditures (bottom),

Petition for Dues nerea se
Circulated Throughou‘i‘ Plant

. A petition to authorize a 50c monthly dues increase for UE
Local 301 members is being circulated throughout the Sche-

nectady works this week.

Leml Supper&s

Measure

‘To Guard Game Preserve

-UE Local 301 support to a measure which would protect
~wild life in the Adirondack State Park against inroads by sel-
fish power interests was voted by the executlve board last

1UE- CiO Pei'mons Dlsmlssed
By NLRB in Five GE Plants

IUE-CIO attemps to divide General Electric employees dur-
ing vital negotiations between UE and the company were
frustrated last week when the N atlonal Labor Relations Board

‘Monday night.

The board decided to back the
Ostrander amendment when it
comes before the state legislature
during the mnext session,  This
amendment would make a popular
referendum necessary before any
power project dam could be erect-
ed in the park which is the pro-

perty of all of the people of the .

state,

The amendment has already
been approved by the legislature
onee, but under New York State
law it must pass two consecutive
legislutive HQSHIOI]b before becom-~
ing law,

The union ac.tlon was taken af-
ter Paul Schaefer, chairman of the
Schenectady County Conservation
Commission, reported that private -
power interests were lobbying “for
defeat of the «Ostrander amend-
ment. Schacfer earefully document-
ed his charges that the power com-
panies were disguising their pro-
posils as “llood controel” projects
in. order to grab publicly-owned
power,  He eited the union’s in-
~terests in preserving the labt ‘hunt-
ing and fishing preserve’ 1n New
York for its mmnbers. Sy

o
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Accuses Big Steel

The steel industry held . a
loaded gun at the government’s
head and forced the country
into a “thoroughly useless, un-
necessary, terrible” erisis to
win a price increase, U. 8.
~ecconomice  stabilizer Roger L.
Putnam charged. |

threw out petitions for elections
in five of eight GI shops across
the country

All of the shops are now repre-
sented by UE, The board dismiss-
~ed the IUL splitting petltmns in
Ouakland, Cal.,, Cleveland, O., Niles,
O., Tiffin, O, and’ Llll’lll‘d, N. Y.
Similar action in the other three
shops, including the Fort Edwurd-
‘Hudson Falls GE plants, was ex-
- pected momentarily. :

In throwing out the petitions,
the NLRB supported the UL con-
tention that the existing IUE-GE

contract barred any representa-

tion election at this time/

In almost all of the shops in-
volved, TUE has little or no sup-
porL and has already been de-

Lcisively. defeated -in- elections: How-- -

ever' the Carey group’s strategy

was obviously intended to divert

UIC Lfrom the main task of nego-
tiating an improved contract in
the current modificution  talks

with management,

Field Day Plans

Plang for the 1952 UE Local
301 TField Day, to be held on
Sept. 28, moved forward last
‘week with the activitiess. com-
mittee finishing * the job of
~drawing up a list of 25 prizes
with a total of $%,500.

These prizes will be won by
. purchasers of field day tickets
which are expected to be in
the plant by the end of this
week, The tickets will sell at

each as reported last week.

“demunded an increase.
30, as a vesult of the grievaly

The petition is endorsed by the
locul officers and executive bon$§

as the best method to raise enough
money to provide an adequate de-

fense fund and to finance the con-
struction of a badly needed new.

union hall. Land for the hall has
already been purchased on Van
Guysling  Ave. near Iidison.

‘In approving the petition,
the loeal leadership noted that
a financial audit covering the
first six months of this year -
showed that a surplus of only
7c per member per month
was left after meeting the un-
ion’s -current financial needs,

This was far short of the

needs. of Local 301 if it is to
be protected against a strike
or any other emergency by
defense fund. - The  proposed
- raise, if approved by the mem-
“bership, wouid be placed in a
speeial fund earmavked for de-
fense and building and  for
other projects to h(, sclected
by the membership.

I the duee raise goes through,
fhiose persons who contributed ¢

to the Tecent defense fund wolh's

have their money refunded.

The financial audit showed that
hy far the largest portion of the
present $2 dues was spent vight
here in Schenectady. The only ex-
ceptions were the 7bc per capita
paid to cover ULl Local 301’s share
of the national union’s expenses
and 10¢ a month which is sent
to ULl District Three.

Inspector Wins 1lc

‘ ‘ . m
In Two Grievances
Wauge increases totalling 1lc an
hour have been won by a Build-

‘ing 28 worker as a result of two

grievances processed by UL Local
401 in less than two months. -

The worker, Kenneth Girard, was
made a Class C inspector ‘in Sept-
ember, 1951, but was given a wage
ate of only $1.71, three steps be-
low the job rate; This spring, the
union, feeling that Girard was giv-
ing normal performance in the job
On  Jigs

Giratd was glven a oc mcr ease Lo
$1. 76. '

This still wasn't mg;u'cled as
satisfactory, and another griey-
ance was filed. As a result, Girard

was-inereased to- §1:82-this month. -

The stoward who handled the

case was Martha Montayne.
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FFort Wayne—A meetmg called
(lurmg working hours and other

‘action indicating that ULE Local

410 wus sick of wmanagement stall-
ing in negotiations, brought the

“Magnavox Co. to agree to an lle

hourly wage increase for its 2,000
production employees. All but 4e
ol the raise wus vetroactive to
June 1. The 4c¢ will be added to
piychecks next Jan. 1. . In - addi-
tion the company agreed to finance
completely a family insurance plan
covering life, hospitalization medi-
cal care and special payments in
case of polio.
5¢ increuses for many workers to

straighten out inequities.

* - x k. B
Alu'on---A netwnal walhout of
30,000 Goodrich Co. workers be-

- gan this week after the~ manage---
< yent failed to agree on a contract
Uith the CIO rubber workers 'pa!‘.-n
terned alter those signed in recent

days with U. 8. Rubber, General
Tire and Rubber and Seiberling
Rubber., These pacts called for a
10¢ hourly wage boost plus a num-
ber of [rvinge benefits. Negotia-
tions are still in progress with an-
other major rubber manufacturer,
Firestone.
* K X

New York—DMore than 500 em-.

ployees of the Federal Manulac-
turing and Lngineering Corp. con-
tinued their strike this week. The
walkout was called by UE local
450 after two months of (ruitless
negotiations.
manding a 15c¢_wuage increase and
numerous other contract improve-
ments, "
- % Kk % ,
Pittsburgh—The CiO steelwork-
ers announced this week a new

‘contract with the Continental Can

Co. with a 125 ¢ hourly wage in-
crease retroactive te April 16. The
pact will run until October, 1953.

The steclworkers’ union also set-

ed two strikes hanging over from
“Jo nationwide steel tieup. The
cttlements were -for workers em-

ployed by the Allegheney Ludlum

and Acme Steel companies.
* K *k
Sheboyguan, Wis, — UL Loeal

‘_:'.:ibe“ sent o messuge to ALLornev-
General
against avbitrary deportations of

MceGranery protestmg‘

fqreign-bo'rn ‘residents of  this

* country under the MeCarran Act.

Uls also won 8¢ to

The union is de-

UE Says GE Wage Offer Fails to Meet Needs
Rejects Proposals on Strikes, Seniority

General Electric management has been t
“of UE members and that several other
durmg the course of negotiations in N

“Two Win Rate

Cases in Bldg. 49

Two Bu1lc11ng 49 +orkers have
received increases of be and bYae
an hour as a 1‘(.sult of recent griev-
ance vietories won by UE Local

301, The cases were:won on be-
half of Henry 'W. Layton and Or

ton D.l\’lS.

In the case of Layton, an engine
lathe operator, the union had de-

manded that he be increased to the

job rate- on the basis of his past

experience and his work in gas’
turbine beginning last Dec. 17.
~Mandgement had started him way .
under the two steps below job rute

requirement of the contract, and
up to the time of the filing of the

grievance, had boosted him only to .

$1.71 an houy, still 11%e below the
job rate. : ¢
As a result of the grnevance pro-

cedures, the company agreed to

give Layton a be- increase, which
although an improvement is still
below the demanded rate.

In the case of Davis, supervision
had also failed to bring him up to
the full job. rate for his B inspec-
tion classification. A  previous
grievance had raised Davis to the
$1.82 level, and the successful out-
come of this case gave hlm an ad-
(lltmnal blhe. :

First GroUps OK

Dues Raise Move

First reactions in' the Schenec-
tady works -to the: UL Local 301
proposals to: increase monthly
membership dues to $2.50 were
favorable according to. reports

~mide by shop stewards and execu-

tive board members. The stewards
are circulating a petition to au-
thorize the hike.

The dues increase’is regarded as

necessary by the union leadership

beeause of the urgeney of building

. defense. fund. and  providing

money for ‘the construction of a
new union hall, Present $2 month-
ly dues leave a surplus of only Te

per member, far under the amount.

‘needed.

The company pay -offer would

“add an estimated 8¢ to 13¢ an hour
to the paychecks of most GE work-
ers in the union’s bargaining unit..

UE has demanded o straight 15¢

boost plus special increases for day

workers, skilled workers and wo-
men, none of which are even touch-
ed on in the nmnagement pro-
posal. | | |
The company proposal to in-’
sert a conlract clause permit-
titig disciplinary action against
persons participating in  so-
called lm.mthorued stoppages

.in GE plants was rejected flat-
ly by the union necgetiators. .
They asserted that this would -

-give management the oppor-

* Lunity ‘to discharge active un-
ionists on the pretext that
they . were leaders of " these
qtoppnges.

The weck’s negotintions  also

suw a number of union propos- -

als on the bargaining table. The
demand for the union shop was
presented with management  ex-
pressing strong opposition. UL
Local 801 Business Agent Leo Jan-
dreau, a member of the national
negotinting  committee asserted
that if management was sincere in
its expressed desire to live with
the union, then it could have no

real objections to a union shop

agreement. Such objections could

old that its wage offer does not meet the needs

of its proposals were totally unacceptable to the union,
ew York this past week.

only stem from a management .

“hope of 'someday getting rid of the
.umon, Jandreau observed.

- Another objectionable proposal
of the management was to make
local seniority supplements super-
ior in effect to the national agree-
ment. UE representatives declared
that this would enable manage-
ment to open o war on seniority
agreements on a local basis.

Rid to Cable Strikers

Rnses to Aimost $1,000

UZ- Local .301%s contrlbutlons in

suppm't of the General Cable strik-

ers in Rone mounted to close. to

$1,000 this weck as shop collect-
throughout the

ions " continue d-
plant, .

Included in the total aid to the
UE Local 331 members, who were
forced to strike on June .1, was
approximately $750 collected in
the shop up to the beginning of
the week. This did not take in the
large sums of money being gath-
ered in Control and other divisions
}vhich just returned this week aft-
or a vacation shutdown.

In addition to the collection
money the Schenectady local has
sent $200 in two contributions

made by the executive boand to
Abn(rk_ the strike.

1

WELCOME SUPPORT Geneml Cable stmlcu's in Rome welcome llu, large

quantities of food collected by friends in Buffalo and in New York City

to help see them through their long walkout, The strike of UE local 331
began on June 1.
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T-H Birthday

Today is the fifth anniversary
of the passage of the Taft-Hartley
slave labor law. -

For big cooperations throughout
the country it is o day of rejoicing.
For union members it is a day of
mourning for the death of the New

. Deal labor policy which enabled

T-H Issue

. Next week, the EU News
will publish a special issue de-
voted to the fifth anniversary
of Taft-Hartley and to Labor
Day. Included will be many
special articles on the effects
of T-1 throughout the labor
movement,

workers throughout the land to or-
ranize, and also a day of determi-
nation to renew the fight against
the law. ) |
Talt-Hartley  was  strictly the

“product of National Association of
" Manufacturers’

lobbyists.  They

Today Is Fifth  j=

- You're just the man | need to explain the benofita o,
tha Tajt-Hartley laiw to my employees « oo

Hartley repeal, but at the same

time succumbed to Taft-Hartley

reasoning., |
However, in a larger sense T-H

{ailed. This failure is underlined.

by the continued fight against it,
and by the growing strength of
militant unions, like UI, which

“the bill sought to destroy.

UMW in Memorial

More than 475,000 coal miners

will begin a 10-day work stoppage

wrote the bill as a union-busting

measure, one designed to split the
labor movement, restore the hated
union-busting injunctions and pro-
‘ide the employers. with a huge ar-
' weapons to be
aguinst their workers.

To o great extent it has been

successful. The split in the CIO.

wus brought about by leaders who

were willing to talk about Taft-

used -

tomorrow as a memorial to persons
killed and maimed - in mine acci-
dents during the past year. |

The memorial period was ar-
anged by the United Mine Work-
ers so that only five working days

are lost, the other five days falling -

on two weeckends, including Labor
Day. “ The work break gives- mine

safety inspectors a‘chance to check

mine conditions in an effort to pre«

vent more casualties in the com-
“ing year.

" independent unions.

. ¥
[ oo

Campbell's '51 Vote Record

100% in Opposition to Labor

The support offered by both major parties to the candi-
dacy of State Senator Thomas Campbell, who is seeking re-
election in this area, constitutes a siap in the face to all of..

organized labor. This is the only
conclusion that can be drawn {from

a study of. Campbell’s ‘record on -

issues of vital”interest .to. union
members.

“On- a number of such issues
which came before the Senate dur-
ing its 1951 session, Campbell's
votes were 100% in opposition to
the stands taken by CIO, ATL and
His vote for
the Hughes-Brees law, which
sharply curtails unemployment in-
surance benefits, is well known to
UL Local 301 members because it
represented a complete reneging
on specific promises made to a
delegation from this union.. How-

~ever, other equally important votes

received less publicity.

For example, Campbell was a
supporter of the bill raising the
sales tax in New York City. While
this measure did not directly af-

fect the people in his distriet, it

did give .a ‘strong indication of
what Campbell’s attitude is likely
4o be on-the proposed Schenectady
sales tax, ~ R

Two other votes place Campbell
squarely in thé ranks of the worst
opponents of civil liberties in New

\

IYbrk. He voted for both the so=
culled Dewey “dictatorship” - bill,
which grants the Governor almost

unlimited power to act without

controls from the people, and a

“purge” measure which allows civil
servants to be fired arbitrarily

without even recourse to the courts.

Emsterdam Workers
Victors in Long Strike

The 20-week-old carpet workers
strike in Amsterdam ground to a
close this week with the CIO tex-
tile workers able to c¢laim a sub-
stantial victory. .

Agrecments were signed with
both the Mohawk and Bigelow-
Sanford Companies covering about
8,000 workers. Included in the
agreement was a 10¢ hourly wage
aise. But perhaps the most impor-
tant feature of the agreement was

‘that the companies withdrew their
«demands which were intended to
“destroy union conditions, Similar
deémands_have been made by bje,
companies against unions ﬂll‘OLl@ -

out the country.

Bldg. 17. The women working on
sorting and flattening work are
being paid day work while the men
doing the same type of work re-
ceive incentive prices. The union
demands equal pay for equal work,

Bldp., 40: . L. Tillington and
I, Metzger have been working from
7 a.m. to 7 p.m. since Aug. 1. Their
regular hours are 7:30 a.m. to 4:00
p.m. Supervision gives no indica-
tion. as to when this temporary

schedule will be terminateds-Since

it is both a temporary and irregu-
lar work week, the complainants
demand double time for hours
worked bhefore the ‘beginning of
{he regular day shift in accordance
with contract article V-8b.

Bldg., 49: David De Hart is class-
ified as o B Tnspector and is doing
a [ull inspection job requiring nor-
mal performance. " In accordance
with the contract, the union de-
mands a one step increase.

J. W, Watts is working on a new
Heald Borematie. This machine has
two heads and 26 spindles. It has
4 capacity of 52 tool bits and bores.
19 different types of wheels 1re-
quiring tolerances of .0003" on
hores and .0002" on hubs. Despite
these intricacies, the machine is

that a three
granted in ovrder to properly ad-
just the rate of a worker operating
the largest size borematic in the
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— rated at-1.76.day-rate.. We.demand.. ..
step increase be -
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" Thousands of grievances are handled by UE Local 301
‘each year at all levels from the steward up to final appeal
.in New York City. To keep members posted, we shall
each week list some of the grievances that have not been
‘settled at the steward-foreman level and have been re
ferred to the executive board-management level. '

plant and the one with the closest
tolerances. :

Bldg. 60: IForeman K. Cochrane
has issued warning notices to
Charles Schoolcralt cand Warren
Jenkins afterr claiming that they
had shown poor workmanship on
the coils. Kxamination of the coils
by day shift men revealed abso-
lutely no damage and the foreman
was unable to back up his charges
against the two workers when ask-
ed to do so. The union believes
that he is discriminating against
these two workers-in order to cov-
er up for another man who lacked
experience on -raised heating
jumps. Therefore, it demands that
these improper warning notices be
rescinded. -

T.. "Angilli informed his fore-
man that he had a legal appoint-
ment in Amsterdam at 1 p.m. on
July 3. The foreman marked his
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card to that effect and assured
Angillo that he would be paid for
the July 4 holiday if he worked u
day ufter the holiday. No such
payment has been made and it is
demanded S .
Bldg. 273: Nicholas Tripoli was
severely injured- in an automobile
accident on the last day of his two
week vacation, As a result he wuas
out of work for two months. The
accident was reported to super-
vision. When Tripoli returned to
work he sought to straighten his
service record and was told that
he had requested a leave of ab-

_sence at the time of the accident

and therefore he had «lost two
and two weeks secrvice
credit. The union contends that
Tripoli had continuity of service
since he reported the accident to
the company and demands that
the full service credit be restored.

Bldg. 285: R. .Coons protests the
timing on job P-3640028-11, oper-
ation 2, This job can only be done
by an A operator on a machine
rated at 1.01. In addition, speec-
ifications call for decimal toler-
ances. The union demands the job
be rated at 1.01. '

Paul Landolfo has been notified
that o stripoveyor.is to.be install-
ed-on the shears he operates. Dur-

ing  the period of installation,

supervision has said that Landolflo
will be paid on a PWDW basis,

-

This will result in an unfair loss
of earnings for this worker. The
union doesn’t believe he should be
penalized in this way and demands
payment of average earnings dur-
ing installation. |
Airport: Edward P. Marz wus
hired ns a aireraft mechanic about
18 months ago. He was hired at
two steps below the job rate and
since then huas been ineredsed only
one step. In accordance with con-
tract article V1-6-(a)-3, he should
have had the job rate six months
after the date of hiring. The union
demands he be given the job rate

fretroactively.

Thomas Stillman was hired on
Aug. 22 of last year as a C Air-
cralt Mechuanic at five steps below
the job rate. According to the con-
tract he should have been hired at
two steps below the job rate and
been given the job rate within
six months. The union -demands
the job rate and the proper retro-
active adjustment.

Campbell Ave.: Salvatore Casti-
glin was transferred from Building
53 Control to CAP A&O in Dec-
ember of last year. He was class-
ified as a jig bore operator with a

1,93 job rate while waiting for

machine to be installed. Aftef =
short period he was reclassifieds
beneh assembly with a 1.875 job
tate. Then, four months later, he
was again reclassified to miscel-
lancous machine operator with a
1.76 job rate. The union objects

.. to.this.'type..of downgrading.and. ...
~demands that Castiglia be return--

ed to his bench assembly class-
itication with a retroactive award

to make up his lost earnings.
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PROUD PARENTS, Ida and Joseph Di Cocco sit at home beside pictures
of two of their children. Di Cocco is a former GE worker who is now

M

living on a weckly compensation pension won. for him by UE Local 301
: after a shop accident in 1948. (Story on page 4).

Local

301 to

In Czaban

Participate
Night Tribute

UE Local 301 will participate in a special night of tribute

Cagainst the iron floor,
rushed to St. Clare’s hospital but,
died shortly after admittance.

illed In Plant

The second fatal accident fn the

‘Welded Products division during

the past 24 months claimed the life
of 42-year-old Irving = Ballentine
Wednesday aflternoon.

Ballentine, a gas burner in
Building. 66, was working under
a 2%-ton end shield mounted on
iron horses. The shield slid from
the horses and crushed Ballentine
He was

He is survived by his parents,
My, and Mrs. Robert Ballentine of
Watervliet. - ‘ o

The tragedy straek not many

Tours after UL Local 301 Business

Agent Leo Jandrean had brought
the question of unsafe conditions
in Welded Products before top GI
management in New York City.
During a discussion of improve-
ing working conditions, one of the
anion’s demands in contract modi-

" fieation negotiations, Jandreau cit-

ed the lack of safety precautions
in. the division, and recalled the

~death of Willlam Rhea in Building

P in 1950 to underscore the urg-
oent need for improvements.

Labor Support Pays

Labor-indorsed eandidates made
almost_a_clean sweep at the ex- |~ ong the first jobs for the union would be the |
“finding of' jobs for approximately 40 former employees of Sche-

pense of their rivals in the Michi- ] ! ¢
D v neetady Railway who are still out of woik,

gan primary in races for federal
and state nominations.

ELECTRICAL UNION NEWS

_,....{f‘to the 17-year-old son of one of its members. The tribute will
" be rendered in the form _of a

 Bids 66 Man

benefit baseball game at Sche-

“~nectady Stadium.

The event will be st'ag_ed t6 hon-

or Danny: Czaban, son-of Tony

Czaban ‘of the Small and Medium
Motor division. Young Czaban
was the vietim last year of a div-
ing accident which left him with a
crushed spine. Despite heavy odds,
Danny has fought his way back to-
ward a normal life, and is now able
to get up from time to time.

- However, the year of almost
constant hospital and medical care
has drained the family’s finances,
and one of the purposes of the
game will be to raise moncy on be-
half of the boy.

The date of the ball game has
been tentatively set for Sept. 21.
A meeting to make plans for the
event was held at American Legion
Hall on Wednesday, with local Vice
President Roy Schaffer attending.
A number of othet civie organiza-
tions, including the Legion, also
participated. -

¢
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~ UE Strike Looms as Harvester

Tries to Scuttle Union Pact

A strike of 30,000 UE members in the International Har-
vester chain loomed as a probability Wednesday after com-
pany attempts to jam down the throats of the workers a

CIO United Autoworkers contract
which would mean huge wage cuts
for everybody.

In all, Harvester proposed an al-

most unbelicvable total (of 250 .
‘changes in the present UE con-
“tract. The union on the other hand

was asking for a 15¢ general wage

increase, an additional paid holi-

day, elimination of the southern

differential and - other improve-

ments' . closely following the de-

mands being made on GE by UE,
The company proposals call
for establishing ceilings for
picce workers/of from 5c¢ to 8¢
above base rite. This actually
would mean a'50¢ to 80¢ hour-
Iy loss of earnings for most
piece workers. -

‘Day workers would be cut

almost as drastically -if the
Harvester bosses had their
way.” The union studied the
changes 'in this respect and
found that day workers’ earn-
ings would tumble from 10c to
60¢ an hour, under the Har-
vester proposali

~“Added to this wasa company
demand to curtail seniotity rights

sharply, under a clause which is so
bad that CIO members in the com-
pany’s Melrose Park (Chicago)

plant are now on strike against its

provisions.
Another muanagement demand
would cripple the UE grievance

machinery.

I'aced with this list of impossi-
which could
mean the end of unionism in the
farm equipinent field if accepted,
the membership held a strike vote.
"The count had not been made at
the time the IEU News went to
press, but it seemed certain that
sentiment would overwhelmingly
favor u walkout. Union leaders in
the -Harvester chain predicted that
the plants would be shut down by
the end of this week. ‘.
The UL-organized plants in the

carly this year,

“curtailed schedules.

f_n_ll in the upper age brackets.

Seek Organizati n of Bus Workers
A major attempt is being made to orginize Schenectady’s bus
~drivers and other publie transit workers, = 'The organizational drive
is being conducted by Local 159 of the CIO transport workers,
The majority of the transit employees have been without union
protection since the Schenectady Railway Co. went out of business
Since then, a number of private companies have
taken over some of the bus lines, generaHy operating on sharply
wtai ules iny one of these companies has any sort
of union representing its employces. :
According to transport union spokesmen,.equality of pay and
- [ull union conditions will be sought in all of the operating lines.
_They said that amoeng the first jobs for the union would be the

Most of these workers

only
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Harvester chain have clearly dem-

onstrated their unity in the past .

two years when they repulsed ap-
proximately 20 raids without a

- single defeat. Undoubtedly, it was

the failure to break the union
through raiding and splitting tac-
tics that prompted Harvester man-
agement to come up with their
fantastic list of demands in an ef-
fort to break the union through
destroying its contract conditions.

Report Foreman Hits

‘Worker in Building 52

A foreman in Building 52 engag-
ed-in an unprovoked attack on one
of the workers under his super-
vision, according. to reports reach-
“ing the union, | o

The attack took place on Tues-
day morning, with .the victim be-
ing 61-year-old Horatio Decker, a
stoek-keeper, Decker is said. to

have been puncheéd by TForeman:
- William Keller after he suggested

to Keller that a veplacement-would

be necessary if -he (Decker) was
to leave his stockroom in order to

tag materials for inventory. =

the Schenectady Works in recent
weeks, Theunion immediately in-

" stituted an investigation, bringing
the case to the attention of top~
supervision in Building 41. At the

time this edition went to press, the
investigation was underway.

Throw Out IUE Vote

Bid at Ft. Edward

An TUE-CIO petition for an elee-

tion at the Fort Edward and Hud-
“son I'alls GE plant was thrown out
last week by the National Labor
Relations Board in New York.
‘The NLRB. action followed sim-
ilar decisions by regional . boards
throughout the country. The hoards
upheld the UE position that the
existing UL-GE contract barred a
~vote at this time. |
IUE has little strength in any of

the Ul shops for which they pet-

itioned. However, the CIO leader-
ship hoped to disrupt ULE-GE con-
tract modification negotiations by
staging a series of nuisance elee-
tions., -

This ITUE move ereated deep re-
sentment among GIZ workers, and

- deeision.
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This was the second incident of " -
a foreman attacking a worker in -
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" this resentment undoubtedly influ- 7 T
enced the NLRB in wmaking its
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in GE Works, Joseph DiCocco - | .\ GE Balks at Real Contract Improvements
e A R@CEHV@ compenSGtIOﬂ 'EOT L!fe B SRS  Negotiations between UE and General Electric manage- | o
g ment continued this week with the company giving no indica-
tion that it is willing to make any major concessions on the

UE has flatly rejected this proposal. )
However, an alarming note crept into the talks with the
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JOSEPH DI COCCO

Set List of Top

Field Day Prizes

With the sale of Field Day tick-

- cts opening in the shop within the

next few days, the UL Local 301

.activities committee has released

the list of the first 10 of the 25
valuable prizes being offered to
holders of lucky admission tabs to
the Sept. 28 event.

Topping the list is an eight cubic
foot” GIE refrigerator and deep

.

freeze. unit combination whieh is

‘obtainable with the employees’ dis-

count at §379. Second prize will
A 175 electric

cylinder iron is the third prize. The

next seven awards in order ave:

" A 17 inch table model TV set
($162), a circular vacuum ($67),
a portable radio ($46), a floor air.
“conditioner ($44), a double electric
_blanket ($40), a clock radio ($36)

and five gallons of top quality out-
side white paint (§$29).

The tickets for the TField Day

are- to be sold at three for 50c,
with each one serving as an admis-
sion to Columbian Park where the
big day is to be staged. Many

events including a Little.. League

ball game and sports events in
which everyone will be able to

‘participate are scheduled.

As an added attraction, a fully
equipped $100 bicycle will be giv-

"be an automatic washing machine’
. priced ‘at $280.

en away as a door prize. :

- compensation

. it for General Electric.
.came to this country from his na- -

1t is fdur years since Joseph Di Cocco has been able to work for a living. In August, | O

1948, Di Cocco injured his' back while in Building 72 carpentry shop. However, during this

~ period, which included frequent stay.
‘been taken care of under the work- .

r . ' s
men’s compensation law. And in

_order to assure the injured worker

that he would receive his full
rights under the law, his union,
ULl Local 301, has provided him
with free legal service continually.
This service was rendered by Leon
Novak, the attorney employed full

time by the union in order to

handle compensation work.

Di Cocco is not vreceiving the
payments, which
just recently were established at
$30.17 for the rest of his life, as' a
matter of charity., Rather he is
heing paid the money in recogni-
tion that a man who works hard
all of his life should not have to
fance privation if he is unfortunate

enough to suffer a disabling acei- |
. dent. - \

And Di Coeco is a man with a
long record of hard work, most of
He first

tive Italy in 1911, but three years
later he _returned to Europe to

serve in the Italian Army fighting
‘on the side of the World

Allies. A

He made a second trip to the
U. 8. in 1921, only to be forced to
go back once again on account of

“illness in Italy of his wife, Ida.:

However, he was buack again in
1923, this time for good. It was
in 1925 that he went to work at
the Schenectady works of GI.

‘Di Coceo, now 57, is the father

~of four children, two daughters,

Gayand Josephine, and two sons,
Tony. and Angeclo.

tention of their grandparents. The
children fortunately live just
across the way from the Di Cocco’s

[}

union~-management pacts.

denies either

UE Contract Signed in

A clause which insures the workers against any Wage Stabi-
lization Board attempt to-rob them of collective bargaining gains
has been written into a contract just negotiated by UE Local 326
in Buffalo, It is believed to be one of the first such protections in

The contract in which the WSB-proof clause is included
signed last week in order to avert a thréatened strike of 850 pro-
- duction and maintenance workers at the Buflovak Equipment
plant of the Blaw-Knox Co. The agreement includes a package in-
crease evaluated by the union at about 10¢. The pact also provides
improvements in almost every scetion of ‘the old agreement, _
But the really unique feature is a provision that if the WSB'
| the wage incerease or other improved benefits, then
other benefits of equivalent value are to be added on to the pre-
sent accord. The union retaing the right to strike if no agreement
“is reached on these improvements,
... A elause of this type was set down by the Distriet Three couneil,. |
whicl groups together UK locals throughout upstate New York,
- as one of its bargaining aims recently, | '

Buffalo is WSB-PrOOf

was
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War 1

But it is Gay’s -
two little daughters, four-year-old .
‘Barbara and one-month-old Cath-

erine that occupy most of the at- .

e

s in the hospital, most of Di Cocco’s basic needs have

i
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The Di Coccos.
at home with
daughter Gay.
holding her one-
month-old

~Catherine, |
“big sister” Ba®
bara sits at the
feet of Grandpa
Joseph Di Coceco,
who is receiving
a weekly compen-

sation cheeck as a

result of the ef-
forts of ‘Ul Lo-
cal 301. Mrs. Ida
Di Cocco proadly
poses with her
family. At the
deft Di Cocco
shows his wife
one of the checks.

TF'ront Sfi_‘eét flat. .
However, one member of the Di

Cocco family is not so close at

hand. 21-year-old Angelo, follow-

“ing in the footsteps of big brother

Tony, a World War II Navy veter-
an, is now stationed at the Bain-
. bridge Naval Training Station in
- Maryland,

Tony is back at home now, of
course, and working in Building 69
at GE. Another GE worker is the
youngest of the Di Cocco children,
20-year-old Josephine.. Both Gay
and. Angelo have also been on the

‘company payroll.

However, one of the things that

Joseph and Ida Di Cocco are hap-
piest about is that with the meas-
ure of security won largely through

-the-efforts. of: their union, they will -
‘not .have to be a burden on the

children they are so proud of.
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" tion work. .
to force people with B classifich”

frequent

Seek Clear Definitions
Of A and B Duties

Investigation of the speedup sit-
uation in Building 77, which

brought about the mecting several”

weeks ago between the UE Local

301 executive board and Works
Manager Lewis Male,
-

continued
this week.’ | '

Particular emphasis was placed
on an attempt to obtain from su-.
pervision a clear-cut differentia-
tion hetween A and B. classifica-
Attempts by forenf &

tions to do A work have been a
cause * of grievances
throughout the shop. ‘

In general, the union is seeking

- tightening: of.job definitions in- - - &

line with its announced policy of
enforeing the contract, "

ELECTRICAL UNION NEWS
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union’s 35 basic proposals.

conditions, increased pensions

needed by GE workers, =

The bulk of the bargaining time on Monday and Tuesday
as given over to the presentation and review of the UE de-
4ands. These demands are for a 15¢ hourly general wage in-
crease, special increases for-skilled workers, women and day
workers, an additional paid holiday and removal of the strings
from the holiday clauses, improved vacations, better working
and many other things badly

Instead the company has made 9 wage offer which would

provide hourly increases of 8c to 13c, but which would make’
no concessions ‘on eliminating wage discrimination against
women, improvng the lot of skilled workers or that of day
workers. This offer has been tied to a clause which would
in effect give the company the right to fire active unionists

who participate in so-called “unauthorized” walkouts. The

publication of an IUE-CIO advertisement in many newspapers.
This ad indicated that the Carey group was willing to accept
the company wage offer and sell out on almost everything else
if GE would throw in a “profit-sharing” scheme and a cost-of-
living escalator. | o o
This “profit-sharing” system was tossed out by GE work-
ers many years ago because they found that it cost them
thousands of dollars in wage increases. The company has
admitted recently that the workers are much better off with-
out the bonus setup than they would have been had it con-
tinued in operation. | o
~As for the cost-of-living escalator, this is the gimmick
that has enabled the automobile companies to cut wages of -
auto workers in.spite of increasing living costs. | "
 What was most disturbing was that TUE chose a time
\{\Jrlﬁen both unions ~were in important negotiations to attack

Ll

T h .‘?sl

Newark, N. J—It was UE 50 to
1 at the Carlisle Manufacturing
Co. shop. That was the count in
an NLRB election in which the
workers voted- to join UL Local
437. They" were formerly repre-
sented by the CIO steelworkers.

* K %

Rensselaer, N. Y. — More than -
500 workers at the General Aniline

Co. plant went out on strike after
the company refused to give them
the cost of living increase demand-
ed by the AFL chemical workers.
The plant was once a part of the
huge German chemical cartel, L. G.
Farben, and is now controlled by
the U. S. Government.  Congress-

man Leo O'Brien (Dem) wiredﬂ
President Truman asking that the’

chief cxeculive aet to ‘force man-
agement to bargain in good faith.

* Kk %

Binghamton, N, Y.—UI has won
an 8c¢ to 13c increase and a number
of other contract improvements, in-
Juding the ending of .all special

ymen's rates, for workers at the

“airbanks Valve Co.
R

Canton, O.—A 30-day strike by
the CIO steelworkers against the

“iastie.

| Labor-D
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ft-Hartley Law's Strait-Jacket

The Taft-Hartley act passed the 5-year mark Aug. 22, 1952, The National Association
of Manufacturers and U. S. Chamber of Commerce staged no public birthday festivities for .
their bulldozer offspring, thrust onto the American scene in 1947 by the 80th Congress with

the aid of expensive lobbyists skill-

‘eqd in the art of backroom deals.
But if-there were no great pub-

lic celebrations, the rejoicing in
private was genuine -and enthus-
Five-year=old junior had
more than repaid the lavish mil-
lions spent by big business to

*“imken ‘Roller Bearing Co. plants

in 'Canton, Columbus and Zanes-
ville (all Ohio) has ended with the

workers winning a 10% wage-
boost. ’ |

(AI'L), estimated it had spent over
$20-million in defending itself from
T-11 attacks. © The AL Building
& Construction Trades Dept., rep-
resenting three million workers;.

bring T-I into existence over the
corpse of the Wagner act.
Organized labor, looking back on
life with Taft-Hartley, could not
begin to assess the cost in terms of _tn
dollars. One union alone, the In-  Wwurned in October 19051 that the
ternational Typographical Union law was “operating to drive our
- ' unions into bankruptey.” Its mem-
ber unions at that point had spent.

SPECIAL EDITION

This week, the EU News is
publishing a special issue de-
signed to review the five years
since the passapge of the Taft-
Hartley -Act, Many of the reg-
ular stories and features are
onmitted to make room for.art-
icles on T-I and on Labor Day.

over $§2 million just on NLRB
cases. | - o
Taft-Hartley contempt of court |
fines had cost the United Mine
Workers nearly $13%:-million and:
the U, 8. Supreme Court had up-
held a whopping $760,000 employ-
er damage suit against the Intl
Longshoremen’s & Warchouse-
men’s-Union. Scores of other un-
ions, on a local and national scale,
‘were cmbroiled in damage suits,
~ totalling hundreds of millions of
ol largs e e R i .
~ The cost figure would be-
come cven mote astronomical

Cif it included the millions lost -. -
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| LABOR'S 'YEAR IN PICTURES_;IJéft“' to right: (1) The wa;::e freeze kept

piy down, but rising prices and higher taxes emptied workers’ pockets. -

(2) Led by heroie wives of strikers, who battled scabs, a 15-month s!;rike
at New Jerscy Zine Co. in New Mexico was won by the International
Union of Mine Mill & Smelter Wor:kers. (3) Ring-around-a-scab go strik-

Cing I’ili]nde]phia CIO p'hone workers who were among thblts:mds of

white collar workers striking for higher pay during the -year. (4) The’
terrorist Ku Klux Klan made a strong comeback as Negro leader Harry
T. Moore and his wife were murdered in Florida.

e
4y

RN

‘MORE_PICTAURE HIGHLIGHTS—(5) Women weep for 119 miners killed in

explosion at West Frankfort, I, pit.

federal mine safety law.

Tragedy led to enaciment of new

(6) Like thousands of other consumer goods

workers, this autoworker was unemployed during year. (7) Farce of

tled:

federal .scizure of

‘ailroads was shown when this New York Centfal

executive. doffed his army coat after lengthy rail case finally was set-

(8) Pay raises and modified union shop ended 54-day steel strike,

winding up nation’s most serious labor erisis,

[
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 Five Long Years of T-H Pater McGuire

(Continued from Page 1) .‘ ‘

Southern Judges Injunction-Happy | Taft-Hartley Just a Return

LOUISVILLE — Kentucl{y' labor leaders beliéve one of the
worse results of thé Taft-Hartley act has been the general anti-

and the Labor Day Story |

4

by working men and women in
wage gains. The basic aim, of
unions is to better the econ-
‘omic conditions of their mem-
~bers. -Unions fighting to hold
their own, unions hit by in-
junctions, damage suits, legal
“sniping  and aiding  find it
more ‘diﬂ‘i(_:ult_' to win higher
wages - and  expand  their
strt;ngth.-
Union membership in 1952 stood

at 14% million, exactly where it

wus the year Taft-Hartley was

enacted. Reporting on organized
labor’s lack of growth and the
failure of major organizing drives

in the South, U. S. News & World
" .Report, leading business weekly,

asked hopefully on June 6, “Are
unions slipping ?” It went on to
predict that the greatest Taft-

Hartley Dlenefits for elmployers

were still to be reaped.

Labor Day, 1952;- will celebrate the 100‘th. anﬂive'rsal"y of the birth of PeterJ .'M(;_Guire, the

New York-born carpenter 'who successfully campaigned for a day of tribute to Wofking peo- =
ple. Born of Irish parentsin New York city July 6, 1852, McGuire went to work while still

a child. - He joined his first union
at the‘age of 15. By 1881, when he
founded the carpenters union, he
was a dedicated unionist and or-
ganizer.
tary-treasurer at the union’s first
convention and held the post for a
quarter century | |
From the outset he was con-
vinced that America’s workers
needed a strong, central labor or-
ganization to represent them in
their daily battles with trusts.
Iive years after the formation of
the carpenters union, he emerged

He: was_ elected secre- -

as one -of the organizers of the

- American Federation of Labor and

was elected secretary of the AFL’s
founding convention in 1886. .,

McGuiré conceived -the idea of
Laboxr Day in 1882. He introduced

“a resolution in a New York Cen-

tral Labor Union meeting recom-
mending that “a day should be set
aside as a festive day (for)' a
parade through the streets of the
city.”. a

' His proposal was enthusiastical-
'lyj received and the central labor

)

Taft-Hart
For V

Qeff-y Paved
Vork of Splitt

One of the main offsprings of the Taft-Hartley act was

body set Sept. 5, 1882, as the date .
for its first parade. The employ-
‘ers didn’t share in labor’s enthus-
iasm. Many workers were bluntly
warned they would be fired if they
joined in the march. -The daily
papers printed disapproving edi-
torials. But the parade_was an
outstanding success. ﬁ

Prominently displayed on tie/
banners carried by the paraders
‘were demands for the 8-hour day
and higher wages. The New York
Herald commented acidly. the next
morning that the “turnout appears
to have been intended as an ex-
pression of supreme dissatisfac-
tion.” - . |
The carpenters’ editorial foe, the -
American Architect & Building
News, wrote: “Labor Day, . . . the
very name of which should make

of injunctions against picketing
by “the Kentucky .courts.

—-mass picketing.
- has been almost impossible for

eting.” s

strike at the time,”

. labor'utmospherﬁit has created in America in the past five years.
As an example, some of them point to the growing number
and other union activities issued

an injunction being inimediately i

Evidently, the local judges considered
- bassage of the federal law the go-ahead signal for an allout at-
tuck on labor and injunctions are issued in routine fashion,

Publicity Director James Wright of UE Local 2361, said Taft- -
- Hartley hastaken away one of the greatest weapons the unjon has'
“In the past years in Kentucky,” he said, “it
a union to #o on strike without
ssied against them to limit pick-

Sec.-Treas. Fred Foss of the Kentucky CIO Council said: “The
~ Use of the injunction in cases of striles has become a practice in
S Blentucky to limit picketing.” . e :
KV He was particularly bitter about See. 8 in T-H, which includes
the strike notice and cooling-off provisions,
he said, “workers who strike have been reflised reemployment by
the company. -Alse, under Sec. 7, we have had unjon r |
atives arrested and brought into court on charges of committing
violence who were at least 200 miles away from the scene of the

“Under this section,”

epresent-

-

| To Old Days Before New Deal

When the Taft-Hartley law was first proposed, its big

business sponsors spent tens of millions of dollars in an effort

to convince the American people that here was something new

in the field of labor legislation.
“But the record showed that on
the contrary, this was something
very old—just another version of
the many union-busting laws which
were so common-in the days before
Franklin D.Roosevelt. In the 1920’s
and even before, Congress enacted
dozens-of laws which were designed

! ~ to curb any strength of organized

labor. These laws provided in-
junctions against picketing, strike-
breaking techniques and generally
treated unions as if they were il-

legal conspiracies.

But two New Deal laws did away
away-with all of that. One Ia\i"ii\_'as

- Chicago’s Unions Feel Taft-Hartley Screws
 CHICAGO—The 100-year-old Chica ' ‘

go Typographical Union No. 16 was the first to learn
the full danger of the Taft-Hartley act, YNl & "ISL 10 learl

That was five years ago, when the printers opened

.passed even before Roosevelt came
into office.
Guardia Act, .sponsored by the
great liberal Republican Senator
" from Nebraska, the late Gedrge

It was the Norris-La-

Norris, and the then GOP con-
gressman from New York, Fiorello
H. LaGuardia. This measure ‘did
away with the hated injunctions
which the employers and their con-
trolled courts had used so often in
order to break strikes.

Then in 1935 came the “great
charter” of organized labor, the
Wagner Act, written by the late

- Senator from New York, Robert I,

Wagner. This act established the
right to join unions free from in-
timidation. It paved the way for

the formation of CIO and the or-

ganization of millions of workers

in the great mass industries of the
. Ul Sl V

P e e e mmeti”

:-_———I-—-‘_m-j.’fym.,.,;-,;_w.m,_a-zyn TTARIE WL A ARA S ST R e e T T T T s e ':_' LT
AU - - i L . EE - : R e

[ T

: I!
|

. TH
AR
- ;
o
Tk
.-|.. !
.:

““Today all of Am-

their bitter 22-month strike against the six Chicago daily newspapers.
‘ erica Lknows this law is labor's

every true American blush, ought It was the Taft-Huavtley law, de-

i he industry prophets, la-
Like the industry prophets, to be abolished.” Instead, it said,

the splitting of unions by a few labor “leaders’ who were more

iy g

bor leaders recognized the com-
plete impact of Taft-Hartley had
not yet been felt by organized la-
bor, bitter as the past five years
had been. They saw in the law a

delayed time bomb, set to explode:

with full foree when the nation’s

glittering prosperity, already fad-

ing around the edges, disappeared.
Business Week astutely pointed
out that a pool of “a few million
unemployed” would create condi-

tions in which employers could use
Taft-Hartley to ‘“wreck ‘the "labor

movement.”

On Labor Day, 1952, as . steeply
‘rising prices and dwindling con-

sumer buying power were produc-
ing alarmed warnings from labor
economists of an impending reces-

sion, the 'isuc of repeal of the
- Taft-Hartley act was gaining in

importance.

: 2 * Friday, August 29, 1952
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interested. in playing politics than in fighting for their mem-

bership.

It was the destruction of the old

National Labor Relations 'Board

and the creation of a Taft-ﬂai‘tley

board which made it possible for

men like Jim Carey to disrupt un-

ions, Carey needed all the help
the' new anti-union board could
give him to get the IUE-CIO start-
ed. In many places, this board
rigged bargaining units and ar-
ranged elections so that the Carey:
forces could ‘win victories, which

~under a democratic election pro-
could never have been

cedure
theirs, L .
And it was the Taft-Hartley law
which established a pattern of red-

‘baiting hysteria in_the labor move-...

ment, a pattern which the splitters
used to confuse thousands of work-
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" unions,
~.the . Humphrey.- committee. - which-

ers. All the time that these dis-
rupters were using the law for all
it was worth, they were paying lip
service to the fight for its repeal.
They knew that they had to do this
in order to maintain any support

from working people.

However, despite the activities
of people like Carey, militant un-

jons were not destroyed. UE won

dozens of elections under the most

‘unfavorable conditions, and after

the first atbacks, not only held its
own but began to gain ground.
As a result, the splitters started’
to look around for new weapons
with which to attack democratic
One. of these weapons is’

seeks to give a liberal front to the
same old union-busting techniques.

-

- .| Ass't_Rocording. Secrotary.._. Frank- D' Amlce-

“there should be “a procession of
scabs (which) would contain the-
best, the most independent and
ambitious part of workingmen.” -

Peter McGuire's idea quickly
caught on. By 1894, the first Mon-
day in September hecame a na-
tional holiday, celebrated not only. -
by labor but by all seetions of the
population,
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@ are indebted to the Fed-

Prices Rise Again

The U, S. Bureau of Labor Sta-
tistics Cost of Living index rose
to another new high last weel. The
new mark was 190.8, a rise of 1.2
points in the last month.

Food costs led the advance with

rents also mounting., The BLS in-

dex actually shows the cost of liv-

ing as much lower than it really is

according to labor economists.
Wages remain frozen,

hanks to the FP

crated Press, the labor news
,service which contributed many
of the features which appear
this week. FP is also the source

the EU News throughout the
_year, . o : '
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| of _many_ of the stories on_the. | ..
“world of labor which appear in

crown of thorns,” Local 16 Sec.-

Treas. Charles A. Semple declared. |

The typos, vietimized by T-H in-
junctions and costly litigation,
have never puused in their fight to
wipe the anti-labor law. off the
books. “This vicious law must be
repealed,” Semple said, “and we've

‘carried this fight to Congress in

every session since it was passed.”

There’s hardly a union in the
Chicago area that doesn't camy
the scars of Talt-Hartleyism. They
range from the small AFL Glaz-
iers Union, fighting a T-H injunc-

tion, to the giant United Packing-

house Workers Union (CIO); which
was hit by an Armour & Co. b2k
million lawsuit early this year.

_Labor’s _case. against. the Taft-

_‘I'-Iz'u':tley'_bom'd is spelled out in de-
tail by the UR in Chicago in the
following cases: |

. -
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.

e At Stewart-Warner, the union
was ‘“counted out” in an NLRRB

election in which there were more

ballots cast than were eligible
workers in the plant, _

® At the strikebound Belmont
‘adio plant, 85% of the workers
were disqualified as voters in a
T-H board election on the basis

that “strikers ave not eligible,”

thus settling the representation
issue among the handful of non-
strikers inside the plant.

I'rom Sec. Sidney L. Ordower of
the Chicago Council for Labor Un-
ity came this comment: “Five
years of. broken promises to labor
that the law will be repealed,

should be enough to make the

trade unions forget tMdir other dif-

~{erences-Tor-this common ﬁglit;.’-.‘It’s B
time for a showing of labor’s joint

political strength on the one issue
of Taft-Hartley repeal.” .

vised by the National Association
of Manufacturers, which destroyed
the Wagner Act and set off a huge
campaign designed to destroy the
labor movement. That’s why hon-
est opponents of T-H recognize
that the only way to repeal it, is
by reenacting the Wagner Act in
its entirety. ‘

Publish T-H Issue

7 Thé eurrent issue of the un-
ion"magazine, March of Labor,
is devoted to a comprehensive
anlysis of the five year his-
tory of Taft-Hartley. It contains
many special features .telling
of the unions’ fight against the

slave ‘labor law, outlining the
effects of the act, and present-
ing a program for its repeal,

March of Labor is a monthly
_magazine, Subseriptions at_the.

from the magazine’s offices, 166
West Washington Street, Chi-

- cago, I,
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ate of §2 a'year can be obtained |
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