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Dual Inquiry 
Into Contract 
Jobs Is Asked 

Three outstanding developments 
occurred this week in the furor 
over the disqualification from 
membership in the State Em-
ployees Retirement System of i>er-
sons who were hired on a contract 
basis: 

1A request was made to Comp-
, troller Arthur Levitt to have 

the Retirement System investigate 
the subject, because several con-
tract employees charge injustice, 
•nd the ramifications of the whole 
subject are far wider than anybody 
at first suspected. 

2 The Temporary Commission 
, on Revision of the Civil Serv-

ice Law is to study the subject, for 
possible recommendation of clari-
fying and remedial legislation. Tlie 
Commission is headed by Assem-
blyman Fred W. Preller (R., 
Queens^ 

3 The Comptroller was re-
, quesled to make public the 

names of all whose membersship in 
the system is being terminated, and 
.1 (Continued on Page 15) 

Appleby Told 
Salary Raise 
Is a Must 

ALBANY, July 25 — Paul 
Appleby, State Budget Direc-
tor, was informed last week 
that a "general pay raise for 
everybody" in the State service 
is now required. The Budget 
Director is awaiting Governor 
Harriman's return from abroad, 
and will then take up the mat-
ter with him. 

The background for a pay in-
crease was established by John 
F. Powers, president of the Ci-
vil Service Employees Associa-
tion; John T. DeGraff, counsel; 
and John J. Kelly Jr., assist-
ant counsel. 

The three CSEA represent-
atives pointed out that the sal-
ary allocations coming out of 
the Division of Classification 
and Compensation were based 
on 1953 figures, now out-of-
date. They indicated that even 
after a new up-to-date salary 
increase is worked out, inequi-
ties would have to be corrected. 

POWERS ENVISIONS 
BIGGEST CSEA DRIVE 
FOR PAY INCREASES 

A L B A N Y , July 25 — One of the "most power fu l " campaigns ever under-
taken by State employees will be launched soon fo r major salary increases by the 
Civil Service Employees Association, it was announced this week by John F. Powers, 
president. 

Spurred by recent high wage gains in both private and governmental jurisdic-
tions, the CSEA will seek to bring the salaries of State and local employees up to the 
levels attained there, Mr. 

Main Poinfs in 
Clash Over Pensions 
For Contract Jobs 
I There are si.x main points in the controversy over persons em-
ployed by the State and localities on a contract basis being dropped 
from the State Employees Retirement System. Attorney General Jacob 
K. Javits has held, in a formal opinion, that such persons are not en-
titled to Retirement System credit Tor the period of such service. 
I J The six points: 
' 1. Accusations have been made that the contract system is fre-
quently used as a subterfuge for evading the Civil Scrvice Law, whicli 
requires that, so far as practible, all positions must be in the competi-
tive, non-competitive or exempt class. The Attorney General's opinion 
does not mean that the contract employees lose their jobs, but that 
they lose their membership in the Retirement System. They lose 
their right to any pension for the period of contractual service, and, 
instead of an annuity, get back their contributions, with interest. 

2. The contract system of hiring is also used legitimately, espe-
cially to obtain the services of experts, particularly on a part-time or 
consulting basis. The Attorney General's opinion does not differentiate 
between the two types—the illegimate and the legitimate—but covers 
both by the same rule of exclusion. The opinion, however, was based 
on stated facts, 

3. The previous policy of the Retirement System was to grant 
credit to contract employees. On the basis of tiiat policy contract 
workers, retired or otherwise, hold that the State is prevented from de-
nying now what it originally granted. Many persons are now drawing 
pensions based in part or in full on service on a contractual basis. Pen-
sioners in this group fear that if the Attorney General's opinion holds 
for present purposes, it could hold retroactively, and they would be 
compelled to refund to the State all or a pro-rated part of any pen-
sion granted. Persons who could have retired under the former policy, 
but refrained, are denied a pension in the future that they would be 
otherwise receiving now, 

4. The charge is made that a great fuss attends the discontinu-
ance of Retirement System membership of contractual employees, 
although the number whose membership has been terminated for that 
reason is only 10. There are thousands of contractual employees. The 
question arises. How can the application of the Attorney General's 
opinion be restricted to only the few, while the many are protected 
from its efl'ects'? 

5. Indirectly at stake, also, is the question of the legality of con-
tractual employment, when the work could be done by persons in the 
classified service, particularly those in the competitive and non-com-
petitive classes. The Slate Comptroller, as head of the Retirement 
System, has jurisdiction over that system, and is not charged with 
investigating the technical legality of any hiring. But courts have held 
that where a position Is of a continuing permanent nature, and not re-
quiring an expert, or unusual facilities, the employment of individuals 
under the guise of contract is contrary to the Civil Service Law. 
Tliis relates to the fundamental vice, the violation of the princi-
ples of the Merit System, to îU jol̂ s, wfLfi (avovitei. 

Powers indicated. 
He revealed that the CSEA sal-

ary committee, in its meeting here 
on August 2, will consider a reso-
lution embodying that major ob-
jective. 

In its draft form, the resolu-
tion contains three aims: 

^ To seek an appropriation to 
take care of further cor-

rection of inequities that still ex-
ist, especially those in salaries 
pushed upward by J. Earl Kelly, 
Director of Classification and 
Compensation, but vetoed by the 
Budget Director. 

2 To seek a general salary in-
crease reflecting those 

granted in private industry dur-
ing tiie past two years, as shown 
in data published by the Fed-
eral Reserve Board, the United 
States Labor Department and the 
New York State Labor Depart-
ment. It is anticipated that pres-
ent facts might be projected into 
a 10 per cent pay increase plan 
for submission to the CSEA con-
vention in October. 

To seek greater fringe bene-
fits; especially in insurance 

payments covering health, hfe 
and pension benefits. The State 
is admittedly far behind private 
industry in this field, the draft 
resolution notes. 

Aim Beyond Cost-of-Llving 
It is apparent that the CSEA, 

in its drive to raise salaries, will 
go far beyond arguing on the 
basis of cost-of-living increases. 
Main focus will be on the point 
that while the cost-of-living in-
dex has been fairly stable in the 
past two years, wages have risen 
substantially in both private and 
public employment. 

Cited in this respect were the 
7.5 per cent increase which was 
gained by Federal employees and 
the 8.2 per cent hike to postal 
workers, pn top of solid fringe 
benefits won last year. It was also 
pointed out that under the new 
classification set up in New York 
City, employees are being paid 
higher rates in many categories 
than those in equivalent State 
jobs. 

The gains contained in the 
guaranteed annual wage plans in 
the auto and steel industries are 
being studied by the CSEA in pre-
paration for its wage campaign. 

State Pay Based On 1953 Data 
Commenting on the recently is-

sued salary allocations by the 
Slate Division of Classification 
and Compensation, Mr. Powers 
stressed that they were based on 
1953 data and were therefore two 
years behind economic develop-

(Cuiilliiued on Page 11) 

Delegates to Act 
On Dues Proposal 
Friday, July 29 

ALBANY, July 25 — On Friday, 
July 29. delegates of the Civil Ser-
vice Employees Association will 
assemble in special meeting to 
consider the question of a pro-
posed dues incearse. 

A special meetihg of delegates 
is called rarely, but John F. Pow-
ers, CSEA President, considered 
the necessity for increased dues 
so urgent that he informed the 
Board of Directors the matter 
would have to be settled before 
the regular October meeting of 
the delegates. 

The assemblage will meet in the 
DeWitt Clinton Hotel on Friday 
afternoon, after registering in the 
morning. 

How Much? 
Meanwiiile, chapters throughout 

the Slate have been holding meet-
ings on the dues question. Con-
sensus seems to be that an in-
crease is required, but there is a 
large difl'erence of opinion as to 
the amount. The Board of Direc-
tors, in making its recommenda-
tion to the delegates is asking an 

amount "not to exceed" $10. Under 
this proposal. State and County 
dues would be the same. Chapters 
would get a larger refund for 
their internal functioning. 

Why the Dues Increase? 
A detailed memorandum on the 

subject was submitted to the 
Board of Directors, showing the 
reasons for the proposed dues in-
crease. The memorandum was 
based on the needs of employees 
as tran.smitted to headquarters by 
employees from all ports of the 
State. It included: (1) additional 
running expenses: (2) more field 
men; (3) more public relations and 
publicity services; (4) additional 
legal services, particularly as a re-
sult of the new State law allowing 
counsel at disciplinary hearings; 

(5) reserve for an emergency; 
(6) increa.sed training for field 
men and other staff members to 
enable them to handle the many 
types of situations they encounter; 
(7) a field ofTice in NYC; (8) 

(Continued on Page IG) 

First vice presidents, both: Joseph F. Feily of the Stotowid* 
Civi l Service Employees Association, and Celeste Rosenkranv 
of the Western Conference. Joe installed Celeste and kef 
fellow officers at the Conference's recent annual meefiiig 

in Oeneva, where this photo was take*. ^ 



L o o k i n g Inside 
By H. J. BERNARD 

There Must Be No Pay Cuts 
In Any Downgrading Cases 

NYC SET an example, Jn Its recent job reclassification, by pro-
Vidine that no employee whose Job Is downgraded Is to suffer a pay cut 
In consequence. The State undertook a sort of reclassification last 
year, but this elementary safeguard was not included; In fact, the 
etate In some instances even tried to collect refunds from employees 
Whose title was downgraded retroactively, but In one court case came 
a cropper. Now the Federal government is preparing to do a wholesale 
reclassification job, too, but the U.S. Civil Service Commission Is op-
posing any absolute guarantee that no employee who Is downgraded 
will be hurt financially. Both the Federal and the State governments 
•hould follow NYC's pattern, not only in the interest of justice, but 
also employee morale. 

Pay Safeguard No Panacea 
An employee naturally judges an employer by his deeds. When 

the employer is not averse to reducing an employee's pay because the 
title is downgraded, the employer no longer can claim the respect of 
bis employee. When an employee's very livelihood is made the sub-
ject of so-called scientific reclassification, there may be a great deal 
of science in the punishment, but the employer is exposed as being 
Without heart. 

Even when an downgraded employee's pay is not reduced, his pro-
motion prospects certainly are, and he must feel miserable about his 
Job and an employer so lacking in human understanding and depth 
•f feeling. The protection that NYC guaranteed, necessary as it was, Is 
nothing over which to crow, for It is a miserable policy to take money 
•ut of an employee's pocket to finance the theories of job analysts 
Whose findings are more often subjective, instead of being realistic 
and objective, than it is well to advertise. 

Compromise Proposal 
The U.S. Commission is not exactly relentless in its stand about 

pay reduction on downgrading, but is willing to compromise, so that 
a downgraded employee would retain his present salary for a period 
equal to his length of Federal service. Bills have been introduced by 
Representatives Frank J. Becker (R., N.Y.), Edna F. Kelly <D., N.Y.), 
and John Lesinski (D. Mich.) whereby pay reduction, in cases of 
downgrading, would be prohibited by statute. 

These measures the Commission opposes, on the ground that the 
•olution can be applied administratively, and such compulsion is 
bardly the way to deal with a difficult problem. Some bill providing 
Ihe necessary safeguard, however, is believed likely to pass, although 
whether President Eisenhower would sign it, should the Commission 
advise against it, is far from certain. 

A Suttute Is Needed 
A bill should be adopted, so that the employees would be pro-

tected, since the Commission is unwilling to offer a firm guarantee. 
The legislative course may not be the most welcome, as a civil ser-
Tice commission should be able to cope properly with such an elem-
entary problem, but when the commission adopts an attitude of, say, 
modified heartlessness, there is no recourse save through legislation. 
Not the proponents of the bills, nor the employees who eagerly seek 
enactment, but the Commission that falls to live up to modern, liberal, 
and human standards of personnel administration is at fault. The 
Commission should not be heard to complain if the complaint is 
against one of its own shortcomings. 

Experience Teaches Bitter Lesson 
Nor would employees be justified in welcoming the Commission's 

compromise proposal, a continuation of the administrative-solution 
policy. Under that policy thousands of Federal employees have been 
downgraded, and their pay reduced. 

In The Realm Of The Curious 
One of the curious facts about downgrading is that, since it re-

lates to the grade reduction of a title, it can result in pay reduction 
• i an employee who is well entitled to upgrading, and a substantial 
raise. In other words, the title is primary, the human being secondary. 

While some titles may be out of line on rare occasions, downgrad-
kag must not be taken without safeguarding the present pay of any 
employee in one of the unfortunate titles. The mere fact that an em-
ployee Is duty-bound to be loyal to his employer Is no denial of the 
equal necessity of the employer being loyal to the employee. 

New Croup to Sfudy 
Volunteer Firemen's 
Death-Injury Benefits 

Slate to Hold 
Open Exams 
In 2 0 Titles 

Open-competitive examinations 
In 20 titles, ranging from proof-
reader at $2,450 a year to assistant 
director for clinical research at 
$10,470, have been announced toy 
the New York State Civil Service 
Department. 

Applications will be accepted 
from August 8 to September 16. 
Do not attempt to apply before 
August 8. 

The titles, entrance and maxi-
mum salaries, follow: 

Assistant hydraulic engineer, 
$5,360 to $6,640. 

Assistant director for clinical 
re.search, $10,470 to $12, 510. 

Senior medical bacteriologist 
(virology), $7,300 to $8,890. 

Associate public health dentist, 
$7,690 to $9,340. 

Veterinarian (small animals) 
$5,090 to $6,320. 

Supervising physical therapist 
(public health), $4,350 to $5,460. 

Senior telephone engineer, $6,590 
to $8,070. 

Assistant telephone engineer, 
$5,360 to $6,640. 

Assistant tax valuation engineer, 
$5,360 to $6,640. 

Senior telephone Inspector, 
$4,130 to $5,200. 

Assistant director of prison In-
dustries (textiles). $8,090 to $9,800. 

Industrial superintendent, $6,940 
to $8,470. 

Assistant industrial superinten-
dent, $5,940 to $7,320. 

Food service manager, $4,350 to 
$5,604. 

Senior examiner of methods and 
procedures, $5,090 to $6,320. 

Purchase -specifications writer, 
$4,350 to $5,460. 

Junior tax examiner, $3,360 to 
$4,280. 

Tax collector, $3,360 to $4,280. 
Rent inspector. $3,360 to $4,280. 
Proofreader, $2,450 to $3,190. 

NYC Correction Depl. 
Cites Lack of Staff 

Progress in meeting the emer-
gencies of overcrowding, recruit-
ment, and lack of professional, 
medical and rehabilitative staff in 
the NYC Department of Correc-
tion was made in 1954, says the 
department's annual report. 

Commissioner Anna M. Kross, 
in submitting the report to Mayor 
Wagner, cited the "unprecedented 
Increase in violent crime, partic-
ularly as it Involved our youth." 

To meet the crime situation. 
Commissioner Kross. added. In-
crease in police was a necessary 
first step, but proper facilities for 
detention and rehabilitation are 
necessary. 

Buffalo Hosplfol 
Is Pace-Setter 
In MH Softball 

BUFFALO, July 25 — Buffalo 
State Hospital maintained its lead 
in the Mental Hygiene Softball 
League by whipping Willard State 
Hospital 16 to 3, as second-place 
Newark State School suffered a 8 
to 1 defeat at the hands of 
Rochester State Hospital. The 
contests took place July 9. 

Newark and Rochester were vic-
tors in two contests the previous 
weeks, as the former trounced 
Craig Colony 15 to 3, and Roches-
ter took a Willard team 9 to 6. 

The Willard-Cralg Colony game, 
scheduled for June 18, was post-
poned. 

TOWN AND COUNTY 

ALBANY, July 25 — The new 
Joint Legislative Committee on 
Pire Laws, successor to the Tem-
porary Commission on Fire Laws, 
decided to continue the former 
Commission's studies of the finan-
cial benefits payable when volun-
teer firemen are killed or Injured 
In line of duty. The liability of 
municipalities, fire districts and 
volunteer firemen for negligence 
In connection with fire department 
eperations also will be studied. 
Both problems affect 1,600 fire de-
partments and 110,000 volunteer 
iremen. 

Senator 0. Wentworth Hortqn, 

chairman, said that the committee 
considered proposals for study 
made by the State Division of Safe-
ty. the Association of Fire Dis-
tricts of the State of New York, 
and the New York State Associa-
tion of Fire Chiefs. The Firemen's 
Association of the State of New 
York will present proposals to the 
committee following action of Its 
legislative experts. 

The next meeting of the com-
mittee is planned for September 
19. 

Who Were There 
Present besides Senator Horton 

(Continued on PaKe 4). 
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Special Reasons Why Pay 
Is Uppermosi Couniy Problem 

WHAT INTERESTS county and other local government «nplor> 
ees most is pay. One might say that is true of ali public employaei^ 
and CO it is, but in the case of the county and related employeai^ 
there is no special reason for the interest. 

If one compares the pay structure in the State (overnment wMK 
that in the various counties, for Instance, one finds that county pay; 
for the regular employees runs behind that of State employees, 
most instances, and yet State employees did not get a fair break 
pay in last year's reclassification effort. 

It is therefore a case of county and other local government « » -
ployees being behind tbe eight-ball on the long green of the salanr 
pool table 

More Politics In Counties 
The lag may be traced historically to the origins of and develop-

ment of county government, and the methods of legislation and 
ministration. 

The business of politicians is politics. In county and other 
governments, politics enjoys a degree of ascendenancy that does Boi 
quite obtain in State government, nor in NYC and some other eity 
governments, either. 

Two persons doing the same work in a county get far different 
pay. You guess whether the employee who gets the windfall is a com-
petitive employee or an active political party worker or personal 
friend. 

Politicians must meet the minimum party requirements « f tk* 
offices to which they are appointed or elected. They have retinues e ( 
the faithful far more numerous than the number of jobs that can be 
filled appointlvely. Sometimes even politicians wish that all the joba 
were under the Merit System. They wish that as a matter of self-
protection. In time the competitive and non-competitive method e< 
filling jobs may become more prevalent. Indeed, the process is growing. 
Meanwhile even the stancliest adherents of the Merit System are 
willing to close an eye now and again in sympathy for a politician 
harassed by party leaders and aspiring members of the faithful. 

Good Side, Too 
The political-mindeciness in the counues is not wholly disadvan-

tageous even to the run of employees. Politicians are readilly access-
ible, easy to talk to and get along with, and are patient listeners. Thia 
element of human relationship is strong in the counties and servea 
as compensation for a rather overzealous political outlook on job-
filling. 

What the counties need, and other local governments that have 
pay scales that are below wliat they should be, or are of conflicting or 
haphazard, is a Salary and Career Plan. The State itself showed 
the way, back in 1937, wlien the Feld-Hamilton Law was enacted, 
through the strong support of the Civil Service Employees Association. 
Whether a State employee is satisfied or dissatisfied with his present 
pay, he is satisfied with the Feld-Hamilton Law and its amended suc-
cessors, as a principle on which pay scales should be based, because 
that law makes for a self-contained and consistent pay structure, one 
in which the employees can have confidence. In most of the countiea 
and local governments no such scientific basis exists. 

NYC went along for more than tlu:ee decades without an overall 
reclassification. The first stage of such an undertaking has just been 
put into effect. The Improvement has been marked. In fact, as tlie 
plan was evolving, and The LEADER was publishing accounts of it« 
NYC employees phoned and wrote, asking if what was being published 
was true. The improvements were so excellent, in some instances, that 
the naturally dubious employees sought confirmation, and even when 
that was given, would not believe what they were told. Finally, when 
the resolutions were voted, and the new pay plan put into effect on 
July 1 last, they knew that the articles had set forth nothing but the 
truth. Yet the NYC Salary and Career Plan is not perfect, it leavea 
many inequities uncorrected, and it will involve continuous study and 
readjustment, before it can become the model that Mayor Robert V. 
Wagner sincerely hopes it will be. 

Aloofness Dying Out 
The counties and other local governments can look forward to tbe 

same sort of improvement. lor there is no reason why the State and 
NYC should have formalized pay plans, while local branches of gov-
ernment have more or less haphazard ones, and pay inequities con-
tinue. The remedy is redress tiirough the Boards of Supervisors, e* 
other authority in the local government, in a sincere and dignified 
effort to raise the standards of personnel in those areas in wiiich thei 
lag behind those of other branches of government. 

One of the difficulties in regard to obtaining remedies in countiee 
and other local government is the autonomous nature of the govern-
ment in each unit, not mentioned with any implication that this situ-
ation should be changed, but merely to point up the separate effort* 
that must be made. The Association is making such efforts, and re-
ports encouraging headway. 

Another problem in so many counties and other local govern-
ments in the State is mistrust by county officials of any representa-
tion of employees by an organization. The Civil Service Employees As-
sociation has itself felt tliis effect, though it is a group that conduct! 
its affairs on the highest plane, has officers and counsel and field re-
presentatives of the highest calibre, and in its constitution expresses 
association policy as opposed to any strike by its members. In some 
local jurisdictions, public officials went along with the idea of aome 
organization, not the CSEA, representing employees, and in a few 
weeks found itself with a strike on its hands .That did not make tlae 
task of the CSEA any easier .Since then much progress has been made 
to convince county officials that in dealing with the CSEA they faioe 
men and women of their own calibre, who can see both sides to a ques-
tion, who are reasonable, and whose arguments are always aound. 
Moreover, there is never in the background any threat of extretne 
action. County officials who have been won over to acceptance mm 

Readers have their say in The 
Questions answered on civil ser 
vice. Address Editor, The LEADER. 
87 Diiane Street, New York 1, N.Y. satisfied witb tbe resUiti > 
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A Great Issuf; — And A Personal Word 

New Program Aims to Build 
Executives in State Service 

O N F R I D A Y , w e are go ing to consider a matter of 
g rea t importance to all of us in the Associat ion. 

T h e de legates of all our chapters, representing more 
than 63,000 employees , are go ing to make the decis ion; 
and as your President, I wan t to put this matter up to you 
in the w a y it should be put. 

The issue, as presented to the delegates, is: Shall w e 
increase the dues of our Associat ion? And if so, by how 
much? 

T h i-eal issue, however , is this: 
Shall we continue to build our Association into a 

stronger, more e f f ec t i ve machine f o r the achievement of 
emp loyee goa l s—l ike h igher pay, better ret irement, more 
indiv idual protect ion against administrative wh im? Or 
shall we say we have reached our height, and f r om now 
on we shall become weaker , less e f f ec t i ve? 

The Only Way 
This is tlio only w a y in which w e can look at the is-

sue next F r i d a y ; f o r an organizat ion does not stand still. 
I have said this b e f o r e : either w e move f o r w a r d or w e 
shall f a l l backward . 

W e need more dues. 
A l l of you rea l i ze that w e are meet ing competit ion 

f r o m organizat ions which are charg ing their members up 
to $36 a year and more. Can w e deal with competit ion at 
our present rate of $5 and $6? You know the answer. 

Pay Increases 
W e want to undertake an all-out crusade f o r pay in-

creases, and I have asked the Salary Committee to come 
up with a plan which I w i l l then submit to the Board of 
Directors and the Publ ic Relat ions Committee f o r sug-
gestions. W e have f a r ed poor ly in the recent State 
salary allocations. W e can't uieet this situation by 
mere ly p leading f o r h igher pay. I foresee the need f o r a 
campaign that may be more sweep ing than any of its kind 
w e ha\e ever undertaken. I t wi l l cost money to carry on 
that kind of di-ive. But unless we get an increase in dues, 
w e can't undertake it with the ful lness it requires. 

To County Members 
A n d let me say to the C o u n t y members : Salary 

drives are necessary f o r you, too. You haven' t f a r ed as 
we l l as you should in your wages . The Association wants 
to take up your sahiry problems in a thorough-going man-
ner. But you must help us to do it. W e need researchers, 
more f ield stafl" and negotiators to go to work on your 
problems. W e need to build up the necessary sympathetic 
c l imate in your area to put through the pay increases. 
W e have the wil l and the know-how to do it, but not the 
money. 

W e need a dues increase to do the job. 

The Necessities 
This is only one example of the reason f o r h igher 

dues. I have told you, in my columns, of other necessities 
— n o t thought up out of thin air by me, but rather coming 
out of the proper demands of the employees themselves. 
W e need to do more about ret irement. W e need to build 
up a reserve f o r an emergenc j^ W e need to prov ide more 
lega l services f o r individuals who require help. W e must 
be able to increase our legis lat ive ef forts. W e need 
to streamline our home o f f i ce operations by install-
ing more business machines—so that you can gain sw i f t e r 
attention to your problems. W e need suff icient personnel 
so that any time you send a letter, a complaint, or a prob-
l em to headquarters, it wi l l be handled efi ' iciently. W e 
need more f i e ld representat ives to recruit more members 
to g i ve us more strength. W e need an address in the metro-
pol i tan area, where we have a great untapped potential, 
and whe r e many of the State ofl'icials are avai lable . 

W h a t increase are we seek ing? N o overwhe lming 
amount. T h e Board of Directors has recommended a f i -
gure "no t to e x c e e d " $10 a year . Tha t would come to less 
than 10c a week more than we ' re pay ing now. 

A Personal Word 
r d l ike to add something personal. 
I have gone all out on this dues increase question. 

Thai ' s no secret. Some of m/i ftieu^ii Kiive "Johoi 

ALBANY, July 25 — A new pro-
gram to develop execlitlve talent 
among State employees, and ex-
pansion of the present Inter-

Health Plan 
Enrollment 
Set for Aug. 

ALBANY, July 25 — State em-
ployees who are not now covered 
by Blue Cross-Blue Shield hospital 
and medical insurance will have 
an opportunity to enroll during 
the month of August. 

Those who are enrolled in Blue 
Cross-Blue Shield may increase 
their coverage, or transfer from a 
direct payment basis to the group 
plan, during August also. 

Payments will be made through 
payroll deductions, beginning the 
last half of November, with cover-
age effective December 16. 

Information about the hospital 
and medical insurance— and ap-
plication forms—may be obtained 
at the office where a State aide 
is employed, and from the 180-
plus chapters of the Civil Service 
Employees Association. 

The CSEA will handle the book-
keeping on payroll deductions, but 
emphasizes that filled-out applica-
tion forms should be sent to the 
appropriate B l u e Cross-Blue 
Shield office in each locality. 

trainee program, are In the works. 
Comptroller Arthur Levitt, 

chairman of the sponsoring com-
mittee for the State Public Ad-
ministration Program, will soon 
name a committee to organize an 
"executive institute." 

The institute would provide a 
few days of intensive sessions 
each year for bureau chiefs and 
others holding fairly high admini-
trative positions in State govern-
ment. New methods and materials 
in the field of administration 
would be discussed, and experi-
ences compared, in an effort to 
mprove procedures and stimu-

late Inter-departmental team-
work. 

Intern-Trainee Prof^ram 
The sponsoring committee will 

also press with new vigor the ex-

isting intern-trainee program.i?. 
Some 30 interns, selected by 

special civil scrvice examinations 
among persons who have done 
graduate work in public admin-
istration, are now appointed to 
various State departments for a 
year. Tliey are assured of contin-
ued employment If they wish to 
stay in State service. 

An equal number of State em-
ployees receive special training 
on the job and in four one-week 
\st.itutes under this program. 
The sponsoring committee. In 

cooperation with Syracuse Univer-
sity, also provides graduate 
courses in Albany at low cost for 
State employees who want an op-
portunity for professional train-
ing in public administration. 

SLA Downgrading 
Bitterly Criticized 
By Former Official 

Marcy Aides 
In the News 

MARCY, July 25 — Latest news 
of Marcy State Hospital aides: 

Mrs. Esther Kittredge left by 
plane from NYC to meet her son, 
Lt. Robert Kittredge, stationed 
with the Air Force in Frankfurt, 
Germany. From there Mrs. Kit-
tredge and her son went to York, 
England, where Lt. Kittredge was 
married to Diana Miles on July 7. 

Edna Conway has returned from 
Sweden where she has been vaca-
tioning for the past six weeks 
Jean Charboneau is vacationing 
in California. . . . Mr. and Mrs. 
Ray Howell left for Texas where 
he will visit his mother and father. 
. . . Margaret Coyne and Natalie 
Juchniewicz returned from a suc-
cessful tenting trip at Golden 
Beach. 

Congratulations to Mr. and Mrs. 
Howard Austin who were married 
June 25. Mrs. Austin is the former 
Charlotte Jones. 

Best wishes and success are ex-
tended to Marie Wengert and Gail 
Damon. Mrs. Wengert is taking a 
teaching position at Holland Pa-
tent High School and Gail is 
transferring to the Motor Vehicle 
Bureau. 

Congratulations to the Marcy 
State Hospital Golf Team who 
came in second at Central Islip In 
their first year of competitive golf. 
Central Islip, Marcy State Hospi-
tal, Hudson River and Harlem 
Valley finished in tliat order in 
the tournament. 

The freshman students of Mar-
cy State Hospital were entertained 
at a tea in their honor in the 
nurses residence with their family 
and friends as guests. The tea 
marked the successful completion 
of the first collegiate program at 
Utica College of Syracuse Univer-
sity. These students are now af-
filiating at the E. J. Meyer Me-
morial Hospital in Buffalo. 

ALBANY, July 25 — A former 
State Liquor Authority official has 
some harsh words to say about 
the operations of the Budget Di-
vision and the Civil Service De-
partment. 

The criticism was voiced by 
George Butterly, former deputy 
commissioner and chief executive 
officer for the authority, in a new 
column he is writing for the Bev-
erage Retailer Weekly, a trade 
paper. Mr. Butterly, a Republi-
can, resigned recently to go into 
public relations work. 

Shifted Like Pawns 
Mr. Butterly charged SLA em-

ployees, because of budget restric-
tions, have been shifted like pawns 
in getting the work done. 

"It is high time," the former 
Dewey administration official 
wrote, "that official Albany (Budg-
et and Civil Service) gave decent 
thouglit and consideration to these 
perplexing problems and provided 
the SLA with suitable personnel to 
do the job which Is expected of 
them." 

Calls for Survey 
The former SLA official called 

on the State administration to 
assign its budget management unit 
to make a first hand survey of 
conditions in the authority. He 
also called for proper civil serv-
ice job title structures. 

Because SLA officials year after 
year have been under orders to 
"restrict the budget," Mr. Butter-
ly wrote, it became almost impos-
sible for the authority to obtain 
the staff necessary to handle the 
work. 

'Fol-de-Rol" 
He said it was the practice when 

any new position was found to be 
necessary a position in another 
category had to be eliminated. 
"This is fol-de-rol," he conci«ded. 

Mr. Butterly also wrote: 
From a survey made a few sea-

sons ago it developed that New 

York State was one of the lowest 
operating commissions in the na-
tion based upon agency expendi-
tures against tax and fee income. 
Regardless of that fact it became 
almost impossible for the Author-
ity to obtain the staff necessary 
for handling the tremendous vol-
ume of detail and paper work. 

The agency was created in the 
mid-depression years and the 
original salaries indicated it. It 
was truly a depression baby. But 
from the start it was obvious that 
it took manpower to do the ex-
tremely difficult work at hand. 

'Paper Work' 
In the mid-forties we found in-

vestigators and auditors assigned 
to the license bureau for paper 
work, instead of being assigned 
to the field where they belonged. 
After constant pressure and in-
sistence that a change was nec-
essary the Investigators were 
returned to their proper stations 
and license examiner positions 
were created to handle the bul-
wark of the detail. 

However, at renewal times and 
other pressing periods investiga-
tors and auditors, confidential aids 
and public relations personnel (a 
la Albany office assignments) are 
still shifted as pawns in a game 
to do the clcrical work of the li-
cense bureau. It is high time that 
official Albany (budget and civil 
service) gave decent thought and 
consideration to these perplexing 
problems and provided the SLA 
with suitable personnel to do the 
Job which Is expected of them. 

what do you want to do this f o r ? You ' re stepping into a 
kettle of hot w a t e r . " 

Yes , I ' ve stepped into a kett le of hot water . I have 
done this with eyes open. I have done it because a man 
must be true to himself . A n d I have seen what it wi l l 
mean to our organizat ion if we do not do the thing we 
have to d o — h o w e v e r unpleasant. I f , as President of the 
Civil Service Employees Association, I had fa i l ed to take 
this action, I would have been fa lse to mysel f , fa lse to my 
fe l low-employees . I have f ought f o r this dues increase, 
with all the heartache involved, because I want to see the 
fu^uve pjf tl\e; CivU,^ei,-vi(;? Employees 'Assoc iat ion assured. 

CSEA 'Bigwigs' At 
Suffoiic Picnic 

CSEA officers were there, in-
cluding John F. Powers, president; 
Charlotte Clapper, secretary; 
Harry Fox. treasurer; Virginia 
Leathem, chairman of the social 
committee; Charles R. Culyer, 
field representative, and James 
Kavanaugh, chairman of the re-
solutions committee. 

Local officials at the outing in-
cluded: J. D. Ettinger, assistant 
district engineer of District 10, 
State Public Works Department, 
and Mrs. Ettinger; Supervisor 
Donald E. Muncey of the Town of 
Babylon, and Mrs. Muncey, and 
Mrs. Charles Buckman, wife of 
the Pilgrim State Hospital direc-
tor. 



A U T O M O B I L E I S 

WHAT? 
A NEW CAR FOR 
$695 COMPLETE 

NOI But lor thla prl i* you can |Wt 
e i » M a 'S I PACKARD C L l r P E R , Ukr 
•ew. with • BO d s j rnarantee. at 

AL LAFAYETTE, INC. 
Aathorticd PACKARD DEALER 

t I M Wlnthrop St.. Blilyn PR t-3.t00 

BUY YOUR HOME NOW! 
See Page 11 

Montrose-Pont'ac 
Brooklyn's Largest PonttM 

Dealer 
NEW '55 PONTIACS 

For the Btst DcaJ In 
Town See Us Before You Buy 

Montrose-Pontiac 
450 B-way, B'klyn EV 4-6000 

VICTOR AUTO 
SALES 
CORP. 

Autliorlied 
DeSoto-Plynioatk 

Drain-
Est. l e s i 

1955 

P L Y M p r X H 
DELIVERED $ 1 0 9 5 

as low as 10% DOWN ONLY $10.85 WEEKLY 

ALSO A GOOD SELECTION O F 
RECONDITIONED | | C E r \ ^ A D C 
ft GUARANTEED U d E W A K d 

HY 2-7200 
OPEN 9-9 I ^ T t h s i r ^ t ^ v e ^ 

Why Pay 5th Ave. Prices! 

'55 OLDS "88" 
2-door, fully equipped with Hydramotic, radio, heater, 
special deluxe steering wheel, large chrome discs, sp«-
cioi 2-tone paint, signal lights, tubeless tires '2445 

Paragon Oldsmobile 
Aufkorixed Olds Dealer Over 25 Years 

•Mfe S « r * * t & Norihani BoaUvord HI 
1 Block NorlliM-a BtvcL Statioa Sth A v « . IND Sobway. 

S B i r a tM « r o « 59th St. Bridge 
Uw ML 

TERRY MOTORS 
HAS 

1 9 5 5 
CHEVROLETS 

1955 CHEVROLET BELAIRS 
HMter, PirectioiMl signals, dock, imdercoating, timonin 
and wintefi», foam nibbor cushion, tubelesi tires wiA a l winter iu, 
accostories. 

1955 CHEVROLETS 210 SEDAN 
Heater, Directional signals, clock, underccating. timoaiM 
and winteriu, foam rubber cushions. 

$1,925 

1955 FORD CUSTOM LINER 
Heater, Driver signal, Hndercoating, timonize, foam cutkioM, 
tires with all accessories. 

$1,925 

We ako have in stock 
1955 CADILLACS 1955 OLDSMOBILES 

We also have 1954 models; Like New 

Terry Motors, Inc. 
4042 AUSTIN BLVD. 

BLAND PARK. LONG ISLAND. N. Y. 
Phone LOng Beach 6-8104-5 
OPEN 9 A.M. TO 10 P.M. 

•veelsl Consideration to Civil Service Employees 

State s Honor at Stake, 
Say Contract Employees 

One of the charges made by 
State employees hired on a con-
tract basis, who have been noti-
fied that they can't be members of 
the New York State Employ-
ees Retirement System, Is that 
the honor of the State is at stake. 

They say that when they ac-
cepted contractual employment 
they were officially advised that 
they were eligible for membership 
In the system, and they have let-
ters or memorandums to prove it. 
Also, they add that once the State 
has given its word. It Is morally 
and equitably bound to keep It. If 
one Attorney General renders an 
opinion that such membership In 
the system is legal, as John J. 
Bennett did, and another later 
says such membership is illegal, as 
did the present Attorney General, 

I '55 BUICKS I 

NO MONEY 
DOWN 

up to 

5 YEARS TO PAY 
IWt'U make tlie deal 7*ii want, I 

M conic in tuilar and drive away B 
la jour '05 Buirli. I 

ARGO BUICK 
AulliorixMl Bulcli Drairr 

3510 Webster Ave. at 210 St. 
Bronx, NY Open 9 to 9 

OL 4-7200 

Auto & Truck 
Insurance 

At Savings 
EASY PAYMENTS 

S. R. 22's Obtained 

! FIRST BROKERAGE I 
f COMPANY A COMPANY 

320 BROADWAY 
(Between Pearl & Worth St.) 

NEW YORK 
Room 1312 
C O 7-8386 

Evenings GE 8-1094 * 

FLEET DISCOUNTS 
FOR YOU! 

H m t the indiTidual d r i l Scrrice Km. 
plaTM ean enjoy the aame anwationally 
law pries riven b i ( auto fleet buyertl 
• a d we'l l r i r e you hicbeat trade-In 
aBawance and easleHt budfet termc, too. 
Tear credit im good here . . . aee how 
•••Ur yoa ean awn a 1 » U Pootlac w 
lav-ail leare Used Carl 

Anthoriaed Fantiac Dealer 

R O C K Y I L L E 
Centre Motors 

Ro 6-0720 
SSS Sunrise Highway 

•MikvUIe Centre, L. I., N. T. 
n i n e OR MENTION THIS AD 

PGR r R E E G i r r 

Jacob K. Javlts, that is nothing 
that should militate against the 
rights of the employees who ac-
cepted the State's bounden word 
at its face value, they say. The 
legal technicalities are factors for 
the State officials to solve for 
themselves, without making sacri-
fices of the employees, add those 
who were astounded to receive 
notice of termination of member-
ship. 

Letters to State Comptroller Le-
vitt, head of the Retirement Sys-
tem, are being prepared, and he 
will receive them within 10 days 
or two weeks, in which this argu-
ment of morality and common de-
cency will be r a i s e d , with 
other arguments In s u p p o r t 
of continuing the membership In 
the system of legitmate contrac-
tual employees. These are dlstin-
quished from political adherents 
and personal friends hired lor 

public jobs on a contract basis to 
circumvent the Civil Service Law. 

Also, an effort will be made to 
get the Attorney General to render 
an opinion that deals intimately 
with the wide ramifications of 
contractors' membership. The 
opinion Mr. Javlts rendered sim-
ply stated that contract employees 
can not be members of the Re-
tirement System as a matter of 
of law. 

(For other news of pensions foe 
contract employees see Page 1). 

LEGISLATIVE MANUAL 
ALBANY, July 25 — The cele-

brated New York State Legislative 
Manual will have a streamlined 
apearance and slimmer production 
costs this year. Secretary of State 
Carmine G. DeSapio has under-
taken a re-editing, deleting repe-
titious matter and statistics avail-
able elsewhere. 

• w 

» 

I 
I 

This column U for employee* of Uie State Correction Department. It it 

written by Jack Solod, himselj an employee of the deparlinent with intimate 

knowledge of worker problems in his agency, Mr. Solod has been given m 
"free hand" in writing his material, and his views are his own. Members of 
the department who would like Mr. Solod to discuss matters of especial im-

portaiue to them are urged to write him in care of the Civil Service 

LEADKH, 97 Uiuuie Street, New York City 7. 

By JACK SOLOD 

The year is 1929. You have just entered State service as a psy-
chologist, one of the first in the Correction Department. In your early 
years of service you were recognized as an authority in your field and 
helped lay the groundwork for the present system of classification of 
prisoners in State prisons. During the administrations of Governor 
Roosevelt and Lehman, on many occasions you were lauded for your 
splendid contributions lo State service. Your loyalty and devotion to 
your job and the State have stamped you as a success in life and a 
credit to mankind. Your work in the department has helped many 
prisoners upon their release to lead a decent and useful life. The State 
through your splendid efforts has saved great amounts of money by 
your ability to help rehabilitate and straighten out many trouble-
some offenders . 

While in State service you dreamed of spending the declining 
years with your wife in peace and with the inner satisfaction that 
comes from a job well done. 

Now you are 66 years old and your wife is 65 and you want to re-
tire, The giant State Retirement with assets of more than $800,000,-
000 informs you that your full pension with no option is the magnifi-
cent sum of $1,400.39 a year.!! This is your '•reward" for 26 of the 
best years of your life. This is the pat on the back by the former Gov-
ernors who cited your work as an "outstanding contribution." This 
$1,400.39 is the sum which will bring you the peace and tranquility 
which is due you for your splendid work in State service. 

Social Security in this particular case would now pay $180 a 
month or $2,160 a year with a total contribution by the employees of 
only $1,200!! The so-called pension system is not a pension system; 
It is just a huge grab by octopus tentacles devouring, deluding and 
disillusioning the many State employees. 

Dr. William Argento, pioneer in prison psychology, outstanding 
faithful State employee, we salute you and at the same time sympa-
thlsse with you, because for you there will be no retirement. The State 
has made sure that you continue In your job ntil 70 years of age, and 
then be kicked out with the almost certainty that the State Retire-
ment System will wind up with some of your money. 

Benefits For Volunteer Firemen 
{Continued from Page t) 

were Assemblyman Charles A. Cu-
slck, vice chairman; Senator James 
L. Watson, secretary; Senator 
Harry K. Morton; Charles Palmer, 
William J. Embler, Frances Nor-
mand, Robert BenUey, J. Willis 
Barrett, Albert J. Foley, Charles 

W e G u a r a n t e e t o D e h v e r 

^ o f t f t s s d o w n 

LOWEST PRICES 
EASIEST TERMS 
NNEST SERVICE 

HI&HEST TRADES 

p.8. Call Im your 
aame and addreai 
and we'll approve 

Mangan; Angela R. Parisl, chair-
man, Workmen's Compensation 
Board; Michael H. Prendergast. 
director, Division of Safety; Mor-
gan Strong, executive secretary. 
Conference of Mayors; Edward F. 
N. Uthe, executive secretary. As-
sociation of Towns; Deputy Super-
intendent Robert J. Malang and 
Raymond Harris, counsel, both of 
the Insurance Department; Deputy 
Comptroller Joseph J. Kelly; Ijeo 
Murln, associate counsel. Work-
men's Compensation Board; B. 
Rlchter Townsend, chief, Bureau 
of Fire Mobilization and Control. 
Division of Safety; Dr. Iieonard 
C. Silvern, senior training technic 
clan, Division of Safety; Oliver 
PUat, Audit and Conti-ol, and 
Charles W. Potter, counsel, and 
Zelda M. Uthe, legal consultant 
Oommlttee on Fire Laws. 



I MENTAL HYGIENE i S 
THE MENTAL HYGIENE employ**, loac the underdog of State 

Mnrice, Is cautiously beginninc to seoM that 1956 may be THE year 
§mr adjustment of the work-week in Inatltutions. and for Uberali^d 
Mtfrement provisions. 

The first step in obtaining the 40-boiir work-week has yet to be 
taken—aKrecment among the employeea themselves on how to eet the 
•h«rtar week without sacrificing pre«ent 48-hour pay. The Mental 
Bygiene Employees Association will conduct a survey on the subject, 
may come up with some of the answer* at iU July 28 meeting in 
Albany. 

Once the question of "What are we going to aait for" is resolved, 
» strong, united effort can be exerted oa legislators at the coming 
M M i o n . 

• • • 

CHANCES ARE brighter that retirement after 25 years' service 
wtn become a reality. The special State Conunission studying the en-
ttn retirement set-up will report at the upcoming legislative session. 
In addition to retirement after 25 years' service, employees seek in-
creased death benefits and vesting of retirement contributions. Got-

Harriman's interest in problems ot tbe aging, including retire-
it, Is seen as a good omen. 
One department chief wondered if the employees fully appreciate 

the extra "bite" in talce-home pay which the 25-year plan would in-

"We know it'll cost more," an employee remarked, "but after 25 
yMurs' service at a mental institution, we've had it̂ "* 

• • • 
WHATEVER the decision of the Appeal Board on attendants' pay 

wtn be, it'll be made soon. Executive Secretary Louie A. Liuzsi Jr. said 
the matter wil be placed on the Board's agendji "for an early hear-
tac." The attendants seek a four-grade jump, from 4 te S. 

The Mental Hygiene Department, which has eonsistently gone to 
feat for higher pay for its employees, is offering t« assist those mak-
Ing salary appeals. 

• • • 

MUCH THOUGHT is being given by the Mental Hygiene Depart-
ment to eliminate inconsistencies in its classification. Why is an em-
ployee performing certain duties called Industrial shop worker at 
ene hospital, and occupational therapist, occupational Instructor, and 
printer, at three otlier institutions? 

The department is plugging away at the complicated cleissifica-
Uon task, with the situation in the industrial shops drawing current 
attention. 

A large part of the problem was created .oddly enough, by suc-
eessee in treatment of the mentally ill. Use of new drugs, and more ex-
tensive use of traditional methods, were adopted at the same time 
tbe State hospital system faced a shortage of trained personnel. At-
tendants, and others, were pressed into such service. Now comes the 
)ob of giving these employees appropriate titles, and slotting them 
iBto the proper pay grade. 

"It's an almost overwhelming job," said one department officlaL 
"But our goal is the finest possible classification set-up." 

E M P L O Y E E N E W S 

M O D E R N P U B L I C 
ADMINISTRATION 

This column is designed to be of service to administrators, 

mpervisurs, and employees vcho are interested in new ideas per-

tmining to government operations. The material is gathered from 

ammmunilies throughout the United States. 

MACHINE MAKES QUICK WORK OF HIGHWAY LINES 
RHODE ISLAND now has what officials have described as "a 

Monster of a machine" to apply tme white line down the middle of its 
hlchways. 

Before, according to the American Public Works Association, the 
Vhole job of laying the white lines on the State's 875 miles of high-
way bad to be done by walking crews pushing wagons and they were 
hard-pressed to flnish the job in a year. Now, with the machine, 
eWclals expect to be able to line all the highways and even get around 

re-doing the most used highways every nine montlis. 
The machine—which costs $5,800—covers about 60 miles a day 

m It cruises along at six to eight miles an hour leaving Its trail be-
hiod It. It spreads an average of 100 gallons an hour. 

It Is a converted highway worker's transport which carries the 
of the painting equipment and pulls a small trailer that con-
the painting "guns" and their controls. 

Central Islip Unit 
Names Gommitlees 

CENTRAL ISLIP, July 25 — 
Pete Pearson, president of Cen-
tral Islip State Hospital chapter, 
CSEA, has announced appoint-
ment of the following committees: 

Executive — Peter Pearson, Mi-
chael Murphy, Thomas Purtell, 
James McPeak, Joseph Perillo, 
Wallace McCrone and Herbert 
Raeth, Sr. 

Publicity — Loretta Britton. 
Sickness — Kathryn Miller and 

Irene Woitas. 
Sports — John Cassidy, chair-

man; Douglas Dickson, Ted Asher 
and Frank McKeever. 

By-Laws — Michael Murphy, 
chairman; Herbert Raeth Sr. and 
Wallace McCrone. 

Thomas Purtell was named 
membership committee chairman. 

Assistance on Pay Appeals 
Mr. Pearson said the associa-

tion will assist any department or 
group or employees who are ap-
pealing from decisions in the re-
cent pay allocations. The associa-
tion will also represent employees 
at hearings before the appeals 
board. If requested to do so. 

"We urge all employees to fUe 
an appeal against unfavorable de-
cisions," the chapter president 
said. "A complacent attitude will 
create a false impression of satis-
faction. This Is not the true feel-
ing of the majority. 

"Laundry employees, in the 'for-
gotten department'," Mr. Pearson 
noted, "are appealing such a de-
cision. We hope the appeals board 
finds sufficient reason to reverse 
this decision." 

Information on appeals proce-
dure and on CSEA assistance may 
be obtained from chapter officers. 

Members desiring Information 
on their Insurance, or who wish 
to file a claim, may obtain prompt 
service by telephoning Kate Miller 
at extension 324, or Irene Woitas 
at extension 574. 

Do you have any items of Inter-
est and news in general of recent 
or coming events? Send them along 
to L. Britton, for publication In 
these columns. 

Brooklyn State Forum 
Elects New Officers 

BROOKLYN, July 25 — Tile 
Brooklyn State Hospital Psychiat-
ric Forum elected new officers at 
a meeting held last week. They 
are: president. Dr. Stroo; 1st vice 
president. Dr. Caddey; 2nd vice 
president. Dr. Gordon; treasurer, 
Annette Frank; recording secre-
tary, Norma Smith; correspond-
ing secretary, Gllda Trapanotto; 
editors — Journal, Dr. Dworetsky, 
Dr. Marlowe, Dr. Fischer; public-
ity coordinators, Dr. Apollto, Stan-
ley Murphy; membership chair-
lady, Molly Streisand. 

Hospital briefs: Mr. and Mrs. 
John Staffa were blessed with a 

pound baby girl; Mr. and 
Mrs. Joel Lelght have added a son 
to their family. . . . Henry Glrou-
ard taking driving lessons. . . . 
Rudy and Madge Langehom toxir-
ing Canada. . . . Jimmy Mutarl 
reports that Forest Park, Pa., Is 
exceeded In natural beauty only by 
their native women. . . . Joe Con-
fessore on the night shift again. 
. . . Class of '45 plans for a re-
union In August really material-
izing. . . . Norah Mella wearing 
that angry look only because she 
couldn't get reservations to visit 
the auld sod. . . . Jimmy Hlggins, 
Class of '41, visited recently from 
Minneapolis. 

Get well wishes to: Maureen 
A'Heam, Edith Weingarten, hos-
pitalized In Jewish Hospital; Mary 
McCreay in Kings County Hospi-
tal. 

Sympathy to Albert Traynor on 
the death of his father. 

QUESTIONS of general Inter-
est are answered In the interest-
ing Question Please column of 
The LEADER. Address the Editor. 

Visual Training 
o r CANDIDATES For 

P A T R O L M A N 
T H I EYESIGHT TESTS OP 

SERVICE REQUIREMENTS 

Dt . JOHN T. FLYNN 
Optea i « t r i ( t . OrthoptUt 

M West 23rd St.. N. Y. C. 
a » f * . O a l j w a . 8 - a » t » 

Earn Extra Money 
EXPERIENCED 

Stenos — Typists — Dictaphon* Opers. 
Work while waiting for a w i Service Jobs 

Work during vacations, or on compensatory Umti 
A few days or a tern weeks at a time. 

Not An Agerwy — No Fees to You. 
PERSONNEL SERVICES. Uc. 

147 West 42 St. (Bway.) 

n o t A n Age i 

C R O W N 
BRyant 9-3016 

Human Side 
Of the Tax Dept. 

JOSEPH B. KELLY, Motor Vehicle chief, will give the first hint 
of Governor Harriman's forthcoming vehicle safety program. Ke l l j 
will tell it to the assembled police chiefs of the State in Buffalo oa 
July 27. 

• • • 

JOHN DOHERTY of Cohoes has been named Estate Tax At-
torney and Appraiser for Albany County. He succeeds John F. O'Brien, 
who has held the Job since 1943. Post pays $6,700. It's a political 
switch. 

• • • 
COMPLETE MUM is the word about probes of civil service ena-

ployees who are delinquent in their tax returns. But the number «< 
public workers who haven't filed is worrying topside. They wish civil 
service workers who have been delinquent would hurry in and pay 
M there doesn't have to be a smear of public workers who don't par 
their taxes. New methods have caught civil service workers along 
with others. A few already on tbe way to do their explaining te At-
torney General Javits. And when it gets that far—brother, it aint 
goodt OCficial word of the department to newsmen who may pry late 
this story, will be: civil service workers are being treated mo different 
front anybody else. A delinquent is a delinquent, no matter what ka 
does er where he works. 

• • • 
TO THE EDITOR of Tax Chapter News. We see you're eloaliic 

up shop for August This column will be glad to run your stuff durlnc 
tb* vacation period if you'll send it along. Incidentally, bow did that 
baby contest go? You have some cute kids on that cover of your July 

HKAB tli« tale about the big Tax official wIm w«a speedbic 
down the Taoonic at 60, got stopped by a State Trooper? Would hava 
made a good story, but trooper took pity oa him, didn't pull him la. 
Trooper gave him a tou^h, down-to-earib lector* about bigwheeli 
who make rules for others U foUow bat don't follow tbem biaiMif. 
Oar Tax boy just sat slumped at tbe wheel .took it humbly. 

• • • 

NAT MITCHELL, who heads the Tax Department's investigation 
squad, is an amateur magician of no mean ability. He disarms lawyera 
who come to see him by showing them a card or a coin trick, is oftea 
able to get results because of the friendly atmosphere that he makes 
preralL And he DOES get results! Nat Is so good he puts on magic 
shoiws at benefits for all kinds of organizations, from veterans ta 
crippled children. We're contemplating doing a full story about Nat 
MltebeU. He's quite a guy. 

l l l l l N l l | l l l l l l l l l l l l i l U ! T T m i 

P A T R O L M A N — N. r . c i ty pohc* d * ^ 

Salary $5440 a Year After 3 Years 
I n c l s d e t $125.00 A f l nua l U n i f o n a A H o w a a c o 

P E N S I O N A T H A L F - P A Y A F T E R 20 Y E A R S S E R V I C I 
O a r C o a r s o o f P r o p a r o t l o a A f f o r d s T l i o r o a g k l a s t r a e N o a h A f l 
P k a s a * o f H o Exam. Delehaafy S t a d c a H H a v o H a d a a U B o q a a l M 
i U a o r d o f S a c c o t t la P a t r o l m o a Exams f o r O v o r M Y a a n . 

FREE D o c t o r ' s O f f i c * o f I I S L l i S t . . M a a h a H i 

k j a n i ^ A i B V A k J H o o ' ' * : T U E S D A Y a a d T H U R S O A T 
M E V I U A L E A A M A . M . t o 12 N o o a , a a d I P J d . t o • P J d . 

Be Our Guest at a Class S m s h m 
la M A N H A T T A N : TUES o r T H U R S . a t 1 :1S, S:4S a r 7 ^ W P J I . 

O R ia J A M A I C A : W E D . o r F R I D A Y a t 7 : 3 0 P J d . 

C l a i i o t N O W F o r m i a 9 f o r Naict Exam f a r 

P O L I C E W O M A N — n . r . c i ty P o i k . i>n»t. 
Salary and PensioH ar* th* Sam* as for PatrelnM* 

This p o s i t l o a o f f e r s m a a y s p l e a d l d o d v a a t a g o s t o o a M t i o a s y o o a f 
w o a M a a a d c o m p e t i t l o a la t k o o A c o l o x a o i is a l w a y s baaa . 
n o r o a f k p r o p a r o t l o a b y o x p o r l o a e a d l a s t r a e t o r s c o v o r i a f a v a r y 
p h a s e o f o f R c i a l e x a m . 
M H M E D I C A L E X A M ( W o m a a O a l y l o a W E D . , S P . M . H • P J t . 

Be Our Guest at a Class Sessioa 
la M A N H A T T A N : W E D N E S D A Y a t 5 :4S a r 7 : 4 i P J C 

O R . la J A M A I C A : M O N D A Y a t 7 :30 P . M . 

C l a s s e s F o r m i a ^ f o r A p p r o a c h l a g N . Y . C i t y Exam f a r 

CLERKS — Salary $2,750 to Start 
A a a a a l l a c r a a s o s t o $ 3 , 6 5 0 — E x c e l l o a t P r o s M t l o a a l O p p o r l a a M a s 

Huadreds of Appointments—Permanent Positioas for 
Men and Women of All Ages—17 Years and Up 

N O E D U C A T I O N A L O R E X P E R I E N C E R E Q U I R E M E N T S 
Vis i t , P h o a * o r W r i t * f o r C o m p l o t o D o t a H s 

C L A S S E S W I L L BE HELD I N M A N H A T T A N A N D J A M A I C A 

PARKING METER COLLECTOR 
$3,500 to Start — c i v a s e r v i c « i m e n t s 

• M o a o p t o 50 Y e a r s o f A g o — V e t o r a a s M a y l o O M a r 
• N o E d u c a t i o n a l o r E x p e r l e a c o R o q a l r o B M a t s 

Be Our Guest at a Class ia Manhattaa or JamtOtm 
M A N H A T T A N : T U E S D A Y a t 1 :15, 5 :45 o r 7 :4S P . M . 

J A M A I C A ; F R I D A Y o t 7 :30 P . M . 

* VOCATIONAL COURSES * 
• A M T O M E C H A N I C • D R A F T I N O • R A D I O ft 

• S E C R E T A R I A L . S T E N O « R A P H Y ft T Y P E W R I T I N * 

•744 DELEHANTY {'.̂ AMb 
M A N H A T T A N : 115 E A S T 15tk STREET — G R . 3 - « « 0 « 
J A M A I C A : 90 -14 S U T P H I N B O U L E V A R D — J A . i - U O « o r n t v h o u a s i m o n d a t t o h i i d a t • a .m. i * a p j l i i x ) 8 k d s a t c t r d a v s d u r i n g j u l y a n d a v o d s t 

I t I I I 4 i ( 4 4 I I t I 1 I I I I ( 4 ( 
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Long Way Still to Go 
But Road Gets Better 
F» ublic employees support their requests f o r gains, 

whether in pay or better hours or work ing condi-

tions, by citing comparisons, with conditions in pr ivate in-

dustry. This is proof enough that the long, hard f i gh t 

public employees w a g e through their organizat ions is to 

establish parity wi th employees in pr ivate industry. 

On the whole , the gap is still w ide . In some respects 

the public employee may have a bit of advantage , perhaps 

in pensions, al though pr ivate industry has about caught 

up on that score, or perhaps the little longer vacations. 

But the pay schedules are o f ten a sorry comparison with 

those of pr ivate industry. 

The Forbidden Phrase 

One of the dif f icult ies public employees f a c e is the 
rar i ty of acknowledged col lect ive bargaining. There has 
been improvement on this score, but there is still an of f i -
cial dread of fu l l acceptance of the col lect ive bargaining 
pi ' inciple. 

Government has a lways encouraged col lect ive bar-
gaining in pr ivate industry, the Federa l government by 
leg is lat ion; but as f o r pract ic ing col lect ive barga in ing it-
sel f , government has a lways been shy, even in the admini-
stration of President Frankl in D. Roosevelt . H e wro te a let-
ter to an employee group explaining why it was impossible 
f o r the government to bargain col lect ive ly , stating that 
the government represented all the people, f o r w h o m no 
one agency could speak, nor could the government parti-
c ipate as a who le . Coming f r om a l iberal, that was ac-
cepted as the gospel of the hour. Conditions have changed, 
new aspects have arisen. 

Government has a lways found some ponderous rea-
son f o r re fusing to do wha t it does not want to do. Soon 
the t ime wil l come when the old dodge won ' t work . 

Watch What ISYC Does 
One may conf ident ly expect that the new labor re la-

tions program f o r N Y C employees wi l l include a provision 
for col lect ive bargaining. N o t that the phrase itself w i l l 
be embodied in the basic code soon to be established, to 
lupplant the t emporary one now operat ing. Expec t the 
lubstance to be included, if not the f o rm . 

I f one is w i l l ing to wa i v e nicities of def init ion, he 
might even say that col lect ive barga in ing actual ly exists 
in N Y C now, and that in the State government there is at 
least an approach to it in the f r e e use of the conference 
method, whi le it must be admitted that the Federa l gov-
ernment is still holding a loof . 

N Y C showed the w a y to health insurance f o r its em-
ployees, with the Federa l government about to f o l l ow 
suit 15 years later. The Federa l government has granted 
some signif icant f r inge benefits, with more to f o l l ow . This 
sets a good example to State and City. 

W i th some ground won in each jurisdiction, prospects 
of more-or-less equal i ty of benef i ts f o r public workers in 
the years ahead seem bright. The trouble is, however , that 
again the comparisons must be made be tween govern-
ment and government, or on the whole , the comparison 
between pr ivate industry and government would be too 
hard f o r government to take. But conditions are improv-
ing, l iberalism is a foot . T h e ultimate outcome is in the 
lap not so much of the public of f ic ia ls as in that of the 
®ble and agg iess ive leaders and the loyal members of em-
p loyee groups. 

Comment 
FINDS LEADER PAVES WAY 
ON PENSION STORY 

Editor. The LEADER: 
Please accept my thanks for the 

news you have been publishing ex-
clusively about contract employees 
and the State Employees Retire-
ment System. You have rendered 
a real public service. 

There is no need for any heated 
arguments by ofiicials, employees, 
or contract workers. Evidently the 
situation is garbled. A contract 
employee can not be a member of 
the system. Plain enough. That was 
Attorney General Jacob K. Javits, 
opinion. The State Comptroller is 
bound by it. But some contract 
workers, who joined the system, not 
only with the approval of the sys-
tem itself, but in some instances 
on its Invitation or insistence, are 
now being cast out of that system. 

Such anomalies indicate that a 
study of the Retirement System 
is in order. It should be made as 
carefully as the able Preller Com-
mission is analyzing the Civil Serv-
ice Law. 

ADAM E. FERRIS 
Buffalo, N. Y. 

TIME 
/ j n e candidate found it quite easy to answer this question in a 

' civil service test: "If you were asked to find the telephone num-
ber of Qilgo I. Qiller, what would you do?" 

She replied: " I would look in the telephone book, starting wiUi 
AAA, until I came down to Q, and then would find where QI was." 

The examiner commented: "She could find where the QI was, all 
right, but what I'd like lo know is, where could anybody find her IQ?" 

Scholasticism Rebounds 
So many exams require a college degree, as a minimum require-

ment, that educators are stressing the need of a college education it 
one desires to rise to positions of importance In public employ. 

One director of an in-service training course advised members 
of his class who had no degree to attend college at night. It would 
take longer, but would prove worth while. Those members listened in-
tently. 

The next day the local newspaper reported his talk. The headline 
said: "Educator Shows Need of Education." 

APPLAUD GOVERNMENT 
ON AGE-LIMIT REMOVAL 
Editor, The LEADER, 

Efforts are being made by many 
agencies, public and private, to 
encourage employment of persons 
over 45, instead of regarding them 
as undesirable "older" workers. 

Let us therefore applaud the 
move of the U.S. Government in 
removing maximum age limits for 
examinations. And let us hope that 
old" age is not a barrier when it 

comes to appointment. That's what 
really counts. 

OVER-45 

RADIO, TV AND 
CIVIL SERVICE 
Editor, The LEADER: 

Now I know what radio, televi-
sion and civil service have in com-
mon! I've been trying to get a 
good-paying public job, have a high 
school diploma but not too much 
special training, and what do I 
find? Civil service commissions are 
holding off their choice jobs for 
the cooler months, in hopes of at-
tracting a larger "audience." 

WARM-WEATHER WORKER 
Brooklyn, N. Y. 

Chapter And Verse 
Public relations has become a major force in police administra-

tion. 
In an attempt to instruct recruits on the proper way of dealing 

with the public, they are asked questions. Their answers then are 
rationalized. They are complimented when light, and corrected when 
wrong. 

One recruit was asked what he would do if some girl rushed up 
to him when he was patrolling his park beat at night, and screamed 
that a strange man had suddenly seized her in his arms and kissed 
her. 

Remembering earlier instruction he had received about the neces-
sity of fully visually a crime in an attempt to solve it, the recruit 
answered: "This case falls under Article VII, Section 4-a of the de-
partmental rules, requiring that the crime be reconstructed." 

Odd Kind Of Free Pass 
Physicians wiio work for government often have to face far more 

hectic situations than do mcdicos in private practice. While the habit 
of writing out prescriptions quickly often makes the directions even 
more illegible to the patient than they would otherwise be, a harassed 
institutional physician may have to exercise even greater speed, and 
thus will write with still less legibility. 

A young man under temporary observation in a mental institu-
tion, who finally recovered his equilibrium, saw no need of having 
a prescription filled, though It would not cost him a cent. Instead, 
he exhibited it any time that he had to go any place where an admis-
sion price wa.s charged. Thus did he get in free at the racetrack, the 
Polo Grounds, and Madison Squaie Garden. But when he tried to use 
the prescription to enter tiie Public L'brary on Forty-Second Street, 
NYC, he was told that the library does not fill medical prescriptions. 
He went away. 

Admission to the library is free. 

Man And Fish 
The difference between a public employee and a flounder is that 

a putolic employee's problem is to keep his head above water, while a 
flounder's problem is to keep his head below water. 

Question, Please 
PLEASE STATE the schedule 

for the NYC raises, concerning the 
increase itself for the future, also 
the 40 per cent differential. 

L.M.U. 
Answer — The regular raises are 

in effect now, but employees will 
continue to receive only their for-
mer pay until January, when they 
will begin to get their full checks, 
including raise. Lump-sum pay-
ments will be made for the unpaid 
difference in April, 1956. The 40 
percent retroactive pay goes only 
to those employees who served 
during all of 1954, and whose pay 
was below the minimum of the 
new grade. They are brought up 
to the new minimum on the same 
basis as the other employees who 
get a raise, with the January and 
April dates effective. The 40 per-
cent differential, back to July 1, 
1954, is expected to be paid in a 
lump sum in October. 

WHEN a candidate passes an 
exam, even if there are other 
parts ot the test to follow, is he 
not already an eligible? L.S. 

Answer — The situation differs, 
depending on circumstances. If the 
part that he passed is the only 
competitive or non - competitive 
one, and the other parts are quali-

' lying, he is an eligible. However, 

if more than one part of the exam 
is competitive, as used to be true 
of the NYC police test — the writ-
ten test and the physical were both 
competitive — he is not an eligible 
until he has passed both. 

WHY was the Personnel Council 
estabUshed in NYC only recently, 
whereas there has so long been a 
need of coordinating personnel re-
lations? W.E.C. 

Answer — That is one question 
we find unable to answer. 

there been not even that much 
notice, the exam would have been 
improperly conducted. That would 
have meant the cancellation of 
the promotion list, an awkward 
situation, since all who passed the 
test on the basis of the Commis-
sion's rating method have been 
promoted. 

IN TIIE CASE of the unemploy-
ment insurance examiner promo-
tion test, in which clerks who 
sought promotion in the State De-
partment of Labor, claimed they 
should have been rated differently, 
did the court really hold, in dis-
missing the petition, that no ad-
vance notice was necessary to can-
didates that one part of the test 
would have to be passed to quali-
fy for the other part? L.C.W. 

Answer — No. The court held 
that although the State Civil Ser-
vice Commission did not Inform 
the candidates to that effect until 
they were already assembled, and 
ready to take the test, all were 
treated equally, and that therefore 
the notice, though short, was .sufQ-

1 cient. The court added that had 

I AM on the NYC per.sonneI as-
sistant list. Does the p'resent 
merging of the personnel admini-
stration classification with the 
c 1 e r 1 c a 1-administrative occu-
pational group mean that our 
chances of being appointed are 
negligible? I.s the position of per-
sonnel assistant equivalent to the 
position of personnel ofVicer? 

P. L. O. 
Answer—The personnel admini-

stration classification is not set-
tled yet. The Board of Estimate 
defeated the resolution. No merger 
with the clerical classification, as 
originally proposed, based on the 
assumption the resolution would 
be adopted, is in sight. The Board 
may vote a resolution approving 
such a cla.ssification, restricting 
appointments to the Personnel 
Department only. The candidates 
therefore probably did not waste 
their time and money. The per-
sonnel officer job is different. 
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To New York State 
Civil Service Employees 

Chan€es are one in three that you or a member 
of your family will need hospital treatment 

within the year 

WHEN THAT HAPPENS YOU WANT TO BE PREPARED 

( R > 

THAT IS W H Y 
The Civil Service Employees Association in cooperation with the New York State 
Government has arranged to make non-profit BLUE CROSS and BLUE SHIELD avail-
able to eligible employees and their dependents through a special payroll deduction 

ENROLLMENT PERIOD AUGUST 1 TO 31 
Benefits effective beginning December 16, 1955 if you are enroHed on a non-group 
basis—or if you are not yet enrolled don't miss this opportunity. 
Blue Cross is the only organization for hospital bill protection officially approved by 
the American Hospital Association. 
Only Blue Cross pays so many hospital bills in fulL 
Only Blue Cross puts no cash limit on a broad range of needed hospital services. 
Only Blue Cross works directly with hospitals . . . pays hospitals directly for sub-
scribers' care. 
Blue Shield rounds out Blue Cross by helping to pay doctor bills for surgery, medical 
care in the hospital, and maternity care. 
When you are a Blue Shield subscriber you go to your own doctor. 

Blue Shield is endorsed and supported by your doc-
tor and his medical societies. 

Contact the person in your department appointed 
to handle Blue Cross ond Blue Shield. 

( R ) ' 



NEW YORK 
STATE JOB 
OPENINGS 

Opsn-Competitive 
The following State open-com-

petitive exams are now open for 
receipt of applications. Apply to 
offices of the State Civil Service 
Department until the dates indi-
cated at the end of each notice. 

Candidates must be U. S. citi-
Bens and residents of New York 
State, unless otherwise indicated. 

20C6 (reissued. INSTITUTION 
EDUCATION S U P E R V I S O R 
(PHYSICAL EDUCATION AND 
RECREATION), $4,350 to $5,460; 
one vacancy each at Reception 
Center, Elmira, and Great Mea-
dow Correctional Institution. Re-
quirements: (1) State certificate 
to teach physical education and 
hygiene, and (b) bachelor's de-
gree with specialization in physi-
cal education and recrcation; and 
(3) two years' teaching experi-
ence. Fee $4. (Friday, August 26). 

2013 (reissued). H IGHWAY 
G E N E R A L MAINTENANCE 
FOREMAN, $3,920 to $4,950; 
eight vacancies. Requirements: 18 
month.s' experience, within last 10 
years, in construction or mainten-
ance of engineering structures or 
modern paved highways. Includ-
ing six months as foreman. Fee $3 
(Friday, August 26). 

2015 (reissued). H I G H W A Y 
U G I I X MAINTENANCE FORE-
MAN. $3,020 to $3,880; 77 open-
ings. Requirements: 18 months' 
experience, within last 10 years. 
In con.struction or maintenance of 
paved highways. Fee $3. (Friday, 
August 26). 

2039 (reissued). FARM PROD-
DCTS INSPECTOR, $3,540 to $4.-
490; one vacancy. Requirements: 
(1) U.S. Agriculture Department 
license to Inspect and certify at 
least eight farm products in New 
York State, and (2) good physical 
condition and satisfactory eye-
Bight. Fee $3. (Friday, August 26). 

2098. SENIOR CHEMICAL EN-
GINEER, $8,590 to $8,070; one 
Tacancy in Albany. Requirements: 
<1) State license to practice prof-
essional engineering, and (2) two 
years' experience in detection, an-
alysis, elimination and control of 
dusts, fumes, smolces, liquids and 
other substances affecting health 
In industrial plants. Fee $5. (Fri-
day, Augvist 26). 

2099. SENIOR ARCHITECTUR-
AL DRAFTSMAN, $3,730 to $4,-
490; five vacancies in Albany, one 
In Brooklyn. Requirements: (1) 
high school "graduation or equiv-
alency diploma; and (2) either 
(a) bachelor's degree in architec-
ture or architectural engineering, 
or (b) four years' .sub-profession-
al experience in arcliiteclural of-
fice or drafting room, or (c) 
equivalent combination. Fee $3. 
(Friday, August 26). 

2100. ESTATE T A X EXAMIN-
ER, $4,130 to $5,200; two vacan-
cies in NYC, one in Brooklyn. Re-
Quirements: (1) one year's ex-
perience in examination and au-
diting of estate tax returns and 
liability or administration of 
Estate Tax Law or estate tax ap-
praisal or fiduciary accounting; 
and (2) either (a) one more year 
of such experience plus three more 
years of accounting and auditing 
experience, or (b) bachelor's de-
gree in accounting, business ad-
ministration or finance, or (c) 
law school graduation, or (d) 
equivalent combination. Fee $4. 
(Friday, August 26). 

2101. JUNIOR COMPENSA-
TION CLAIMS AUDITOR, $3,360 
to $4,280; vacancies in NYC, Buf-
falo and Syracuse. Requirements: 
(1) one year's experience in ex-
amination, payment or pre-audit 
of workmen's compensation and 
medical bills; and (2) eitiier (a) 
high school graduation and two 
years' experience in Insurance 
work, or (b) bachelor's degree, or 
(c ) equivalent combination. Bus-
iness or office experience may be 
•ubstituted for high school gn 
year-for-year basis. Fee $3. (Fri-
day, Augu.st 26). 

2103. SENIOR CLERK (UN-
DERWRITING) , $2,870 to $3,700; 
•ne vacancy In Syracuse. Require-
ments: two years' office experi-
ence, Including one year in «(ork 
connected with workmen's com-
pensation Insurance underwriting. 
Open only to residents of Herkl-
•aer, Jefferson, L«wis, Oneida, 

Onondaga or Oswego counties. 
Pee $2. (Friday, August 26). 

2096. ASSISTANT PLUMBING 
ENGINEER, $5,360 to $6,640; three 
vacancies in Public Works Depart-
ment, Albany. Requirements: (1) 
high .school graduation or equival-
ency diploma; and (2) either (a) 
bachelor's degree in engineering 
with specialization in mechanical 
engineering plus three to six years' 
appropriate experience, or (b) 
master's degree in mechanical 
engineering plus two to four years' 
experience, or (c) seven to 14 
years' appropriate experience, or 
(c) seven to 14 years' appropriate 
experience, or (c) equivalent com-
bination of training and experi-
ence. Fee $5. (Friday, August 12.) 

2097. DIRECTOR OF PAROLE 
RESEARCH, $8,090 to $9,800. 
Open to all qualified U. S. citizens. 
(Friday, August 12.) 

2086. ASSISTANT IN TEACH-
ER CERTIFICATION, $5,360 to 
$6,640; one vacancy in Education 
Department, Albany. Require-
ments: (1) master's degree in ed-
ucation; and (2) three years' ex-
perience in higher education, or 
in conducting evaluation of train-
ing and experience of applicants 
for professional licensure or for 
admission to institution of higher 
education. Fee $5. (Friday, Aug-
ust 12.) 

2087. INSTITUTION EDUCA-
T I O N SUPERVISOR (HOME 
ECONOMICS), $4,350 to $5,460; 
one vacancy in State Training 

PRESCRIPTIOHS 

Ph. 6 7 - 2 3 1 2 S l a t e S lar ic S « t . 

Albany. N. Y. 

School for Girls, Hudison. Re-
quirements: <1) State certificate 
valid for teaching in New York 
State; (2) bachelor's degree, with 
six hours in educational supervi-
sion and administration; and (3) 
two years' teaching experience in 
iiome economics. Fee $4. (Friday, 
August 12.) 

2088. S E N I O R MEDICAL 
TECHNICIAN. $3,540 to $4,490; 
Ave vacancies. Requirements: (1) 
high school graduation or equiva-
lency diploma; and (2) either (a) 
completion of approved course in 
medical technology and two years 
as medical lab technician, or (b) 
four years as technician, or (c) 
equivalent. Fee $3. (Friday, Aug-
ust 12.) 

2089. S E N I O R PHYSICAL 
THERAPY TECHNICIAN, $3,540 
to $4,490; one vacancy each at 
Brentwood and on Statcn Island. 
Requirements (1) State license to 
practice physiotherapy; and (2) 
one year's experience. Fee $3. 
(Friday, August 12.) ' 

2090. PUBLIC HF.AI.TII DEN-
TAL HYGIENIST, $3,360 to $4,-
280; two vacancies in Albany. 
Open to all qualified U. S. citi-
zens. Requirements: (1) gradua-
tion from approved dental Jiygiene 
school; (2) State license as dental 
hygienist: (3) one year as dental 

MEN'S SHOES 
MANUFACTURERS' SHOE OUT-
LET, Nationally adverti.sed men's 
•shoes at cut prices. 25 S. Pearl St. 
(Near Beaver) Albany. 

Home of Tested Used Cars 

A R M O R Y G A R A G E 
DESOTO - PLYMOUTH 
926 Central Avenue 

Albany. N. Y. 

WATCHES AND C L O C K S 
FOR PRESENTATION & 

RETIREMENT GIFTS 

Frank J McNeely 
Watchmakcr 

Girard Perregaux Watches 
29 EAGLE STREET 

(DeWitt Clinton Hotel) 
Albany 7, N. Y. Phone 4-0001 

P H O T O (ry Cv>\ E c U m t k 

End of the Line. D o a w a y w i t h 
clothesline worries. 

An automatic clothes dryer ends back-breaking chores 
and clothes come out fluffy dry—sunshine fresh—no 
matter what the weather. Remember: An automatic 
clothes dryer using low-cost Con Edison gas or elec-
tricity is easy on your clothes . . . and bu^et. 

hygienist In public health or school 
health program; and <4) senior 
high school graduation. Fee $3. 
(Friday, August 12.) 

2091. PRINCIPAL I.ABORA-
rORY ANIMAL CARETAKER, 
$3,540 to $4,490; one vacancy in 
Department of Health at Roswell 
Park Memorial Institute. Require-
ments: (1) one year in supervision 

(Continued on Page 9) 

W E M O V E D 
For expert WATCH REPAIR-
ING see us at 81 N. Prarl (at 
Columbia). Over 20 years ser-
vice. 
SCHACHTER JEWELERS 

(.Vlhnnr WHII'II l lnspllnl) 
81 N. Pearl St.. Albany 

•phone 4-0023 

HOUSE HUNT in Albany with Your 
L<dy Licensed Real Estafe Broker 

MYRTLE C . HALLENBECK 

Bell Real Estate Agency 
50 Robin Street Albany, N. Y. 

Pfione: 5-4838 

A R C O 
CIVIL SERVICE BOOKS 

and oil tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N. Y. 

Mail & Phone Orders Filled 

M a g n u s F r i t z e & S o n 

Diamonds • Watches 
Jewelry - Watch Repairing 

31</a MAIDEN LANE 
ALBANY V. N. Y. 

Tel. 4-i766 
D I A M O N D S E T T I N Q & R E r . ^ I R I N G 

The Greenwood Co., Inc. 
Producers of 

FINK PRINTING 
by Offset Lithography 

Railroad Avenue, Albany, N. T . 

R E A L KSTXTK * I N t S l H A M B 
L U C Y R I C E 

Dclmar, N . T . P h o n e I1-043 
£tiiinerc, Delniar, Slin^erlaude Uonu'S 

Panefta's 
Mesiauranf & Banquet Hall 

382 BRODWAY 
MEN'ANDS, NEW YORK 

Phone 5-5617 

* Garden & Outdoor 
Furniture 

* Outdoor Toys 

* Appliances a t 
Discount Prices 

Harold Drooz 
D R I V E . - N . S A V E 

Route 9 •:• Three-quartert 
Mile N. Siena Col lege 

'phone: STote 5-7517 

THE ELSHER1AN RESTAURANT 
Hn«1 

PATRICIAN COCKTAIL LOUNGE 
180 Ddawnre .Vve. • Klsinere, N . * . 

rull Faci l i t ies F o r — 
• B A N Q I ' K T S • >VKI>niNGS 

• I ' K I V A T K T A U T I K S 
Geo. Tetcrson and Phone ' V-HO'tS 
Vincent Carranio, Trops. 

When in Lake George 
Visit 

Julie's Delicatessen 
Where Friends Meet 

To Eat. 

PUBLIC STENOGRAPHER 
E S T K I . I . E n i T N K I t , 1'I.S Sl.Tte St.. Al -
bany, N . T . 6 2451 d i i j s . 2 2081, 8-3121* 
CTee. 

For Your Banquet 

L A T H A M , N . Y . 

P h o n e S T a t e 5 - 8 9 4 8 

C A P I T O L D I S T R I C T S O N L Y F U L L Y 

A I R - C O N D I T I O N E D M O T O R H O T E L 
77 LUXURIOUS AIR-CONDITIONED ROOMS with Television 
America's newest and finest Home away from Home. 

Town House — Motor Hotel — Write or Phone for Reservations 
62-5562 NORTHERN BLVD. at Sheker Road, Albany 

S A V E 
ON YOUR AUTO INSURANCE 

CILVIiI.ES I.. K A I T A Z Z O 
a-iVi I'ujIcT A » » . 
Alhiiay » . N. Y . 

I'lione 4-1713 

F o r m Bureau;, 
Mutuol «ulMii>kik biiuranu { » 
Muluol Fin Inuirmu ( » . 
lift Iflturanu Co. 

I1KI !M\N II. KK IVKKS 
3 1 7 .MIKI ISI I I I A i r . 

Ilaiii|>t<Mi .Manor 
Itt*nKHelai>r :i, N. V. 

I'lioiie Albany 5-7)it<3 

P A T A . K A V A N A l f i l l 
47 ;!l» 47111 !5t. 

Womlslilv (I.. I . ) , N. T . 
rlluilH l.lKRi'lt l-D.'IUU 

50 STOCKS WITH 
50-YEAR DIVIDEND RECORDS 

• YIELDS UP TO 7.8% • 9 SELLING UNDER $30 
WE hav* compiled tbU FREE list of 50 stoekt tiiat have 

m Out nu CoHpoa 

SUTRO BROS. & CO. 
Mtmber N. Y. Stocli Etchang* and clhar principal anchanqat 

J. ERWIN HYNEY, MGR. PI.. 5-4544 
17 E U STREET, A L I A N Y 

N a m e ^ 

Addraw 
City Sfate 
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NEW YORK 
STATE JOB 
OPENINGS 
(Continued from Page 8) 

ftf subordinate employees in breed-
Inc and care of laboratory test 
animals; and (2) either (a ) three 
more years' experience or (b) 
equivalent combination of train-
ing and experience. Fee $3. (Fri-
day, August 12.) 

2092. SENIOR LABORATORY 
ANIMAL CARETAKER, $3,020 to 
$3,880; two vacancies in Buffalo, 
one in Brooklyn. Requirements: 
either (a) two years' experience 
In handling and care of labora-
tory animals, or (c) equivalent 
training and experience. Pee $3. 
iFriday, August 12.) 

2093. INDUSTRIAL INVESTI-
GATOR, $3,540 to $4,490; one va-
cancy each at Binghamton, Syra-
cu.se and Utica. Open to residents 
of upstate counties. Not open to 
residents of NYC, Orange, Put-
nam, Nas.sau, Rockland, Suffolk 
*nd Westchester Counties. Re-
quirements: (1) high school grad-
uation or equivalency diploma; 
and (2) either (a) two years' ex-
perience in investigation work, in-
cluding one year in field investiga-
tion and preparation of written 
reports, or (b) two years' experi-
ence involving employment prac-
tices, labor standards and work-
ing conditions, or (d) bachelor's 
degree with specialization in eco-
nomics, political science, public 
administration or business admin-
istration, or graduation from rec-
ognized law school, or (e) equiva-
lent combination. Fee $3. (Friday, 
August 12.) 

2094. SENIOR GAS ENGINEER, 
$6,590 to $8,070; one vacancy in 
NYC, one in Albany. Require-
ments (1) State professional en-
gineering license; and (2) two 
years' experience with public util-
ity or regulatory body. Involving 
design, .construction or operating 
engineering work for production 
•nd distribution of gas. Fee $5. 
(Friday, August 12.) 

2095. SENIOR PLUMBING EN-
GINEER, $6,590 to $8,070; one va-
cancy in Public Works Depart-
ment, Albany. Requirements: (1) 
State professional engineering li-
cense; and (2) either (a) five 
years' mechanical engineering ex-
perience, including three years 
designing, preparing and checking 
plumbing layouts on building 
plans, or (b) eight years' mechan-
ical engineering experience in al-
lied fields, or (c ) equivalent com-
bination. Fee $5. (Friday, August 
12.) 

2085. ASSOCIATE SOCIAL 
PSYCHOLOGIST, $6,250 to $7,-
680; one vacaricy in Department 
of Mental Hygiene, Syracuse. Re-
tiuircments: (1) master's degree 
in psychology or social psychology; 
(2) two years as psychologist in 
social psychological surveys or 
public opinion polling or analysis, 
including one year in supervisory 
capacity; and (3) either (a) three 
more years' experience, or (b) 
three years in teaching or research 
in psychology or sociology, or (c ) 
completion of requirenmets for 
doctoral degree, or (d) combina-
tion. Pee $5. (Friday, August 12.) 

147. SENIOR SOCIAL WORK-
ER (PUBLIC ASSISTANCE), $4-
350 to $5,460. NYC positions start 
at $4,794. Jobs in NYC. Buffalo, 
Rochester, Syracuse, Albany. Re-
qriuements: (1) bachelor's de-
free; and 2) either a) four year's 
expeiience, within last 10 years, 
In social welfare or social insur-
rance, including two years of ma-
jor responsibility for determina-
tion of eligibility for economic 

25th ANNIVERSARY 
Biggest Savings Ever 

CLOSEOUT ON FANS 
I ^ W f i t prioeA on Rerrls^TtitorM, Waith-
IM( MachhitHi, Air eoiiilUionerK, X d f -
irldion, Dehiiiiiltllfirefl, M'atrr <'oor<ert, 
Urrrro, lroii«>rM, Kuiiri'n, Furniture A 
Ruki. TMiewrKem A Hcrlt. 
I I will PH.T you to contact m» Bvfore 

buy cUewliere. 

MUNICIPAL 
EMPLOYEES 

SERVICE 
I S P A R K R O W , N. T . C. 

Suite 428-431 
CO 7.5390 — WO 2-2242 
Every thine for the H 

assistance or granting of finan-
cial assistance, or (b) equivalent. 
Graduate study may be substi-
tuted for part of experience re-
quirement. Fee $4. (Open until 
further notice). 

Promotion 
Candidates must be present, 

qualified employees of the depart-
ment mentioned. Last day to ap-
ply at end of each notice. 

1003 (reissued). INSTITUTION 
EDUCATION S U P E R V I S O R 
(GENERAL), (Prom.), institutions. 
Department of Correction, $4,350 
to $5,460; one vacancy each at Al-
bion State School, Elmira Reform-
atory, Sing Sing and Auburn Pri-
sons, and Reception Center. One 
year as institution teacher or in-
stitution vocational instructor; 
plus six semester hours in educa-
tion administration, educational 
supervision or guidance. Fee $4. 
(Friday, August 26). 

1004 (reissued). INSTITUTION 
EDUCATION SUPERVISOR ( IN-
DUSTRIAL ARTS) (Prom.), insti-
tutions, Department of Correc-
tion, $4,350 to $5,460; one vacancy 
at Elmira Reception Center. One 
year as institution teacher or in-
stitution vocational Instructor; 
plus six semester hours in guid-
ance. Fee $4. (Friday, August 26). 

1005 (reisued). INSTITUTION 
EDUCATION S U P E R V I S O R 
(PHYSICAL EDUCATION AND 

( C o n t i n u e d o n P a c e 1 0 ) 

MIAMI BEACH 

W H O T I ? ^ ^ ^ ^ ^ 
directly on rhe ocean 

adjacent to The Roney Plaza 

S p a t i a l F A M I L Y P L A N % 
a - R O O M SUITES daily 
with connccting barh p*r 
(for 3 or 4 p t r t en t ) 

A l . 

A L S O L O W R A T I S ttt. 

F O R SINCLC * D O U I L I R O O M S 
Approved by 
SOUTH FLORIDA COUNCIL 
OF AMERICAN FEDERATION 
ot GOVERNMENT 
EMPLOYEES LODGES 
AN A. F. O f L a f f i l i a t e 

SEND FOR FREE COLOR F O L D t * I R A T I S 

AFGE TRAVEL SERVICE 
P.O. Box 2086, Ocean View Br. 
M iami Beach, Fla. 

W O F F O R D I I A C H HOTEL 
O C E A N F R O N T , 2 4 t l i S t . , Miami I *M I I 

Name 

Address 

Criy 

Stale 

What's new at 100 Park Row? 

Private personal 
for Civil Service 
M a n u f a c t u r e r s Trust C o m p a n y has just 
opened private quarters for its Personal 
Loan Department at the Park Row OfHce, 
100 Park Row at Duane Street. This of-
fice is only a f ew steps from the Munici-
pal Building where many N e w York City 
employees work. 

If y o u a r e a C iv i l S e r v i c e e m p l o y e e and 
you need money for any worthwhile pur-
pose, c ome to this or any of the more 
than 100 offices of Manufacturers Trust in 
Greater N e w York. Loans are made quick-
ly and easily and the rates are low. 

Y o u c a n b o r r o w up to $ 5 , 0 0 0 and more 
at Manufacturers Trust. The cost is only 
$3.83 a year per $100 of note, and l i fe in-
surance covering the unpaid portion of 
your loan is included in the cost. W e wil l 
arrange the monthly repa)'ment plan most 
convenient for j ou personally. 

loan facilities 
Employees 

When If comes to money, come to Manu-
facturers Trust. In the Municipal Building 
«rca sec Ed Jones, Personal Credit Repre-
sentative at the Park Row Office. Mr. Jones is 
located on the third floor and the reception-
ist will j^Iadfy direct you to his desk. You 
may call hiin at WOrth 2-1100. 

Manufacturers Trust Company 
EVERYBODY'S BANK 

.. Just aroutul the cornerl" 

P E R S O N A L L O A N D E P A R T M E N T 

Ui tiiher Feilcral Deiiasil Insurance Curimralitin 

1 

under our m o d e r n p l a n . . . 

CIVIL SERVICE EMPLOYEES 
QUALIFY for SAVINGS up to 30% 

on Auto Insurance 
(Capllal Stork Ccmponr . . . ML otTilioltJ with U. S. CovarnmtnO 

^ G o v E R N M E i v r Employees ^̂ im/umce Gmipan^ 
J r , > j « O V » N M E N T EMPLOYIES INSURANCE • U I L D i N « . WASHINGTON S. D. C. 

N « m t 
I t . i i d t i i c * A d d r . t t -

BSingU 
M * r r i . d ( N o . o f C h i l d r t n . . 

Occupation 

C i l y Z o n . C o u n t y S t a t * 
i ' i L o c * t ! o « o f C a r 

Mak. M o d a l I D I > . . « t c . l No. Cyl. body Styl . I Co i l I Purchai. Data • Naw 
' / / • Ut .d 

Aqa Halation Marital Status No. of Cliildrtn % ot Uta 

2 . l a l D a y s p a r w a a l i a u t o d r i v a n t o w o r k ? O n a w a y d l t t a n c a l i m i l a i . 
l b ) I t c a r u t a d in a n y o c c u p a t i o n o r b u t i n a t s ? l E t c i u d i n g t o a n d f r o m w o r k ) Q Y t t • N o 

I . E i t i m a t a d m l l a a q a d u r i n g n a u l y a a r ? M y p r a t a n t i n i u r a n c a a i p i r a i / / 
4. O r i a O M Includa informot ion on ^ m p r a h e n t i v a Par ionol L iab i l i ty In iuronca . o | 9 

MAIL TODAY FOR "RATES"—No obUgafion! 
r i 17. ^ /O . . manual rates. You deal directly with the CompaDy 
UnraWMEVr l iMP IXnrEES eliminate the added expense of soliciting 

statistics prove that Civil Service employees are >g«pts and brokers. 
Wherever and whenever vou need service, over 

950 professional claims aajusters are ready and 
better than average drivers and deserve lower 
auto insurance rates. . . 

Our modern plan qualifies jrou for savings on waiting to help you 24 hours a day. Send for rates 
jrour automobile insnrancc of^ap to 3 0 % below on your car. 
OVfft A QUAKTtM MILLION fOLICYHOLDSRS . . , OVER $ 3 0 , 0 0 0 , 0 0 0 IN ASSETS 
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Promotion 

(Continued from Page 9) 

KRCRr.ATION) (Prom.), Institu-
tions. Department of Correction, 
$4,330 to $5,460; one vacancy each 
•t Blmtra Reception Center and 
Great Meadow. One year as insti-
tution teaclier or Institution voca-
tional instructor; plus six semester 
hours in educational administra-
tion, educational supervision or 
ruidance. Fee $4. (Friday, August 
26) . 

1006 (reannounced). INSTITU-
TION EDUCATION SUPERVISOR 
(VOCATIONAL) (Prom.), institu-
tions, Department of Correction, 
$1,350 to $5,460; one vacancy each 
at Wallkill, Great Meadow and 
Coxsackie Vocational Institution. 
One year as institution vocational 
Instructor or institution teacher; 
plus six semester hours in educa-
tional administration, educational 
supervision or guidance, or 16 
hours in approved courses for 
traininc: of teachers of shop sub-
jects. (Friday, August 26). 

TRIIWALKER a 
New Walking Aid W 

7 W A Y S j L ^ 
BETTER ® 

GrL'atec Mol->ility ri)r the Handicapped. 
Write: 

Tomken Manufacutring Co. 
p. O. Roi 3, OediifT S l » . 

Vl hilf rialiis, N. V. 

1105. ASSISTANT COMPENSA. 
T ION CLAIMS AUDITOR (Prom), 
State Insurance Fund, $4,130 to 
$5,200; two vacancies in NYC. One 
year as junior compen.satlon claims 
auditor or assistant compensation 
claims examiner, or two years as 
compensation claims investigator. 
Fee $4. (Friday, August 26). 

1106. ASSISTANT COMPENSA-
TION C L A I M S EXAMINER 
(Prom.), State Insurance Fund, 
$3,730 to $4,720. One year as com-
pensation claims investigator or 
junior compensation claims audi-
tor, or two years as senior clerk 
(compensation). Fee $3. (Friday, 
August 26). 

1107. JUNIOR COMPENSATION 
CLAIMS AUDITOR (Prom.), State 
Insurance Fund, $3,360 to $4,280; 
one vacancy each in NYC, Buffalo 
and Syracuse. One year as com-
pensation claims investigator, or 
two years as senior clerk (com-
pensation). Fee $3. (Friday, Aug-
ust 26). 

1108. SENIOR ARCHITECTU-
RAL DRAFTSMAN (Prom.), De-
partment of Public Works, $3,730 
to $4,490; five vacancies in Albany, 
six more expectcd. Three months 
as junior draftsman or junior en-
gineering aide. Fee $3. (Friday, 
August 26). 

1109. SENIOR LABORATORY 
SECRETARY (Prom.), State Uni-
versity Downstate Medical Center, 
NYC. $3,540 to $4,490; one vacancy. 
One year as laboratory secretary. 
Fee $3. (Friday, August 26). 

1110. PRINCIPAL STENOGRA-
PHEPw (Prom.), Department of 
Civil Service, $3,540 to $4,490. Six 
months as senior stenographer. 
Fee $3. (Friday, August 26). 

HELP WANTED 

PORTER 
P.VKT T IMK 6 A.M. - 10 .\.M. D.VILT 

Miny benefits, ininuiliale pmpIoyM 
discoiinls, Hospilalizalion inex[<i'nsiT« 
employee cafeteria. 
,\I>|.I.T Bailr 1I:: !0 - 4 P..M. — (Mh F l o * 

MARTIN'S 
r i i l . TON * BIJIIXJK STS.. PKI 

KMI'IX)VMI-;XT O f -n i B 
B l FriF.r.D ST. 

Pocket Stamps 

RUBBER STAMP 

ONLY 

This handy 3-line Pocket Sfamp comes In a nickel-plated metal 
case, with inked pad and collapsible handle all In one unit 

ready for use. . . . 2" * • • • 
Stamp Your Personal EfFects^ Books, Papers, Checks, Etc. 

Send $1.00 Check or Money Order No C.O.Ds. 

A. C . M.. Dept. D. 
20-11 Steinway Street. L I. C. 5. N. Y. 

4 2 5 Firemen 
To be Named 

Appointment of 425 firemen 
will be made by Fire Commissioner 
Edward F. Cavanagh on Thurs-
day, July 28, at Engine Company 
31, located at Lafayette and White 
Streets. August 1 is the effective 
date of the appointments. 

Commissioner Cavanagh had 
asked for budgetary approval to 
make 461 appointments, but the 
Budget Director approved funds 
only for the 425. 

The NYC Civil Service Commis-
sicKi, in readying the appointments, 
certified the fireman list through 
number 1,134. Since additional 
names were needed by the Fire 
Department, certifications reach-
ing number 1,350 on the 1,833-
name list were issued last week. 

1089 (reissued). PARK MAIN-
TENANCE S U P E R V I S O R 
(Prom.), L. I. State Park Com-
mission, Bethpage Park Authority 
and Jones Beach State Parkway 
Authority, $5,090 to $6,30; one 
position allocated to grade 12 
or higher, or formerlly allocated to 
G-12 or higher. Fee $5. (Friday, 
August 12). 

1090 (reissued). SUPERVISOR 
OF PARK OPERATIONS (Prom.) 
L. I. State Park Commission, 
Bethpage Park Authority and 
Jones Beach State Parkway Au-
thority, $4,830 to $6,020; one va-
cancy expected at Jones Beach. 
One year in position now allo-
cated to grade 12 or higher, or 
formerly allocated to G-12 or 
higher. Fee $4. (Friday, August 
12). 

1091 (reissued). ASSISTANT 
SUPERVISOR OF PARK OPERA-
TIONS (Prom.), L. I. State Park 
Commission, Bethpage Authority 
and Jones Beach State Parkway 
Authority; one vacancy expected 
at Jones Beach. One year in po-
sition now allocated to grade 7 
or higher ,or formerly allocated 
to G-6 or higher. Fee $3. (Friday, 
August 12). 

1092. C H I E r ACCOUNT CLERK 
(Prom.), New York office. Divi-
sion of Alcoholic Beverage Con-
trol, $6,250 to $7,680; one va-
cancy. One year as principal ac-
count clerk or assistant auditor. 
Fee $5. (Friday, August 12). 

1093. SENIOR T Y P I S T 
(Prom.), Division of Parole, $2,-
870 to $3,700; one vacancy at 
Canton. One year in position now 
allocated to grade 3 or higher, or 
formerly allocated to G-2 or 
higher. Pee $2. (Friday, August 
1 2 ) . 

1094. ASSISTANT DIRECTOR 
OF TUBERCULOSIS HOSPITAL 
(Prom.), Department of Health, 
$10,470 to $12,510; one vacancy 
at J. N. Adam Memorial Hospital. 
One year as supervising tubereu-

HELP WANTED — MALE 
Real estate salesman, part time. 

Days, Queens res. comm. 
BO 8-6611 

• ^ I ^ K V I C E G U I D E • 
CIs'arance Imported Fabrics 

Itolian-Swiss-British-French 
Iniported Cottons, Mogashal's em. 
broidered, woven, plain and drawn 
fine linen.s. 

(These are up to $11.95 yd. 
retailers) 

Sold here from $1.00 to $6.95 a 
yard and Reductions up to 60% 
at my originiil selling price. 

MILL END IMPORTS 
76 East 11th St.. N. Y. C. 

Near Broadway 

IH:LP wAMkD 

WOMEN: Earn part-time money 
at home, addressing envelopes 
(typing or longhand) for advertis-
ers. Mail $1 for Instruction Man-
ual telling how. (Money-back 
guarantee' Sterling. Dept. 707. 
Great Neck. N. Y. 

Huuselnild '\etessiliei 

f'l It.MTt lie U l 'U » 
AT i>KUI':'> t i l l ( A N Af ' lUKU 

V«rnit( ir«. rt|i|tli:iiM CM. ciflH. rlulhliig, eC« 
r « » l AilviiiBSf .Miiiiicilial l':in|ilu>'feii Her 

ric». Ko.ini 1:8. IS I'ark How ( O 7 r>:!!Mt 

TYi'i w Ki ri:us ui ATi n 
I''of ( ' i\i ! S«'r\i«-4' Kxiiiii^ 

« c m ' : [ . i v i ; i j t o Till-; e . \ . am u o o m 
All — liasy Tt-riiis 

MlMKOi u \IMI- AliniNli M.M IUNMS 
INTKKN k r i o N \i. r M ' i ; w K i r i ' : i t c o 

2 t o r i W i i h S i « i ' i 7i)ou ^tU I . . O O l l l ^ YY Q ^G ^ 

BLUE KITCHEN 
RESTAUR.ANT 

<l(Ma Mon. - Krl. 7 m.iii. to n:.10 y jB. 

D e l l v t r y 

S e r v l c a 

SODA FOUNTAIN 
Comfortably Air Conditioned 

Kalorie Kounter Menu 
115 WORTH STREET 

Cor. Lafayette & Worth St. 

TypewrUert 
Adding Machine! 
Addresiing Muchinet 
Mimeographs 

(iifaraiitt'ctJ, AKo llcnIuU, Itt'iuklrs 
ALL LANGUAGES 
TYPEWRITER CO. 

I l » W •••.Ir.l ST.. M : h VIIKK I I , N * 
( llrl-.ra U SOKii 

MIMEOGRAPHING 
Estelle Bitner, 128 State St.. Al-
bany, N. Y. 5-2451 days. 2-2681. 
8-3129 eves. 

HELP WANTED 

MEN ANY A G E 
Suupli-meat Your lai-om*. r U I X * r P A S T 
T IME. — LUht Intcrcslin* work taktec 
orders for shoe*. 

MASON SHOE MFG. C O . 
1 DrKslk AT*.. B t i l m , N . T . . » • • « « 

OR 
1 1 * Wait St., N . T .O. . K O « A 

Io.sis physician, supervising tuber-
culosis roentgenologl.st or associ-
ate public health physician (tu-
berculosis control); plus two 
years' supervisor or administra-
tive medical experience. Fee $5. 
(Friday, August 12). 

1095. ASSISTANT DIRECTOR 
OF MENTAL H O S P I T A L 
(Prom.), Department of Mental 
Hygiene. $10,470 to $12,510; four 
vacancies, four more expected. 
Four years as supervising psy-
chiatrist, associate clinical psych-
atrist or child guidance psychia-
trist.. Fee $5. (Friday, August 12). 

1096. PRINCIPAL FILE CLERK 
(Prom.), central office. Depart-
ment of Mental Hygiene, $3,540 
to $3,490; one vacancy In Albany. 
One year In clerical position now 
allocated to grade 7 or higher, or 
formerly allocated to G-8 or 
higher. Pee $3. Friday, August 12). 

1097. SENIOR M E D I C A L 
TECHNICIAN (Prom.), institu-
tions, Department of Mental Hy-
giene, $3,540 to $4,490; one Ta-
cnacy each at Creedmoor and 
Hudson River State Hospitals. 
One year as medical technician. 
Pee $3. (Friday, August 12). 

1098. HEAD A C C O U N T 
CLERK, (Prom.), State Thruway 
Authority, $5,090 to $6,320; one 
vacancy in Albany. One year as 
principal account clerk. Pee $5. 
(Friday, August 12). 

1099. SENIOR GAS ENGINEER 
(Prom.), Department of Public 
Service; one vacancy each at Al-
bany and NYC. One year as as-
sistant gas engineer or assistant 
valuation engineer; plus State li-
cense to practice professional en-
gineering. Fee $5. (Friday, Aug-
ust 12). 

I I M . SENIOR CTVIL ENGIN-
EER (H IGHWAY PLANNING) 
(Prom.), Department of Public 
Works, $8,590 to $8,070; one va-
cancy In Albany. Two years In 
civil engineering position now 
allocated to G-20 or higher; 
plus State license to practice pro-
fessional engineering. Fee $5. 
(Friday, August 12). 

1101. ASSISTANT CIVIL EN-
GINEER (H IGHWAY P L A N -
N I N G ) (Prom.). Department of 
Public Works, $5,360 to $6,640; 
three Tacancies in Albany. One 
year In civil engineering position 
nsw allocated to grade 15 or 
higher, or formerly allocated to 
G-14 or higher. Pee $5. (Friday, 
August 12). 

11«2. SENIOR STORES CLERK 
(Prom.), Social Welfare institu-
tions, $3,020 to $3,880; one va-
cancy In New Hampton. One year 
In clerical position now allocated 
to grade 3 or higher, or formerly 
allocated to G-2 or higher. Fee 
$3. (Friday, August 12). 

1103. HEAD CLERK (Prom.), 
Department of Tax and Finance, 
$4,350 to $5,460; one vacancy in 
Albany. One year in clerical po-
sition now allocated to grade 11 
or higher, or formerly allocated 
to G-10 or higher. Pee $4. (Fri-
day, August 12). 

1104. PRINCIPAL CLERK (IN-
COMK T A X COMPUTATION) 
(Prom.), Albany office. Income 
Tax Bureau, Department of Tax 
and Finance, $3,540 to $4,490; 
one vacancy. One year in position 
now allocated to grade 3 or high-
er, or formerly allocated to G-3 
or higher. Pe« $3. (Friday, Au-
gust 12). 

TREFFLICH'S PET SHOF 
228 Pulton St.. N.Y.C. CO 7-4*60 
ALL BREEDS OP PEDIGREED 
PUPPIES & A PULL LINE OF 

ACCESSORIES 

lUovimg €md Slormgm 

U ) A 0 3 . p v t load* all o v u USA. aiwclaitv 
Calit and VIonda. Spccial rata* la Ctrll 
3ervuM Warkera. Douclibayt. WA 7-BOO*. 

TOSCANO'S NEW INSURED TAHC 
( 7 Hr. r i a l ttaM lo AU Poiaia. CT • - * 1 1 « 

PANTS OR SKIRTS 
l̂ o uiaU'b rout laokeu auu.uuu pati 
Uawsoo t'ailoniii t Weavini Co , l U 
fu l i oo St , » i rn« f Broadway. N . T A (1 
Ul«Ul UPI. WUrtb 'j 'ZSIT.a. 

Mr. fi.vU 

TOWN AND 
COUNTY 

Open-Compet i t iv* 

Candidates must lie resident* at 
Um locality, unless otherwise In-
dicated. Apply to olllces of the 
Stat* Civil Service Department, 
except where another addresa la 
given. L«st day to apply at and at 
each notice. 

2508. SENIOR CUNICAL P8T-
CHOLOGI8T, Erie County, $4JM 
to $6,300. (Friday, August 26). 

2509. GENERAL LABOR FOBS-
MAN. Orleans County. $1.5f 
hour. (Friday, August 26). 

2516. ENGINEERING INSPSO-
TOR, Department of Public Works. 
Westchester County, $3,786 to 
$4,860. (Friday, August 26). 

2511. BUSINESS ASSISTAIfT, 
Erie County. $3,690 to $4,736. OPrt-
day, August 26), 

2512. S.ALES TAX EXAMINES, 
Erie C^ouaty, $4,050 t« $5,178. ( M * 

Scfloo/ for Girls 
Needs Woman fo 
Oversee Training 

ALBANY, July 25 — A woma« 
Who can supervise Inmate Instruo-
tion in cooking, sewing, laundry 
work, and beauty culture is needed 
by the New York State Training 
School for Girls in Hudson. T h « 
title is institution education super-
visor (home economics) and th« 
pay $4,350 a year. This figure ad-
vances to $5,460 in five annusU iiv> 
creases. 

Applications will be accepted 
through August 12 for an examine-
tion to be held September 10. 

Applicants must have or bs 
eligible for a New York Stat* 
teaching license. Also required 
a bachelor's degree, with at leas* 
six hours in courses dealing with 
educational supervision and sid-
ministration. Two years of full-
time paid teaching in home eco-
nomics is the experience require-
ment. 

Apply to Recruitment Unit, New 
York State Department of CivB 
Service, Albany. N. Y . 

day, August 26). 
2496. ASSISTANT CHIEF PSY-

CHIATRIST, Westchester County, 
$8,160 to $10,480; one vacancy. 
Open to all qualified U. a citi-
zens. (Friday, August 12.) 

2506. DIRECTOR OF PUBUO 
HEALTH NURSING, Wyomin* 
County. $4,550 to $5,800; one va-
cancy. Open to all qualified Stats 
residents. (Friday. August 12.) 

2500. F ILTERPLANT OPERA^ 
TOR, Village of Fredonia, Chau-
tauqua County, $3,036. (Friday, 
August 12). 

2501. FOOD SERVICE SUPER-
VISOR, Chautauqua County, $2,-
705 to $3,207. (Friday. August 
12). 

2502. SEWAGE PLANT OPER-
ATOR GRADE lU, Special Sewer 
District of Kauneonga, Town of 
Bethel. Sullivan County, $3,000t« 
$4,000. (Friday, August 12>. 

2503. SEWAGE PLANT OPER-
ATOR GRADE n , Sackett Lak* 
Sewer District, Town of Thomp-
son, Sullivan County, $3,000. (Fri-
day, August 12). 
2504. SEWAGE PLANT OPER-
ATOR, GRADE III, Kiamesha 
Lake Sewer District, Town of 
Thompson. Sullivan County, $3,- ^ 
000. (Friday, August 12). | 

2505. METER READER, Viilag® 
of Ossining, Westchester County, 
$3,300 to $3,800. (Friday, August 
12). 

2507. RECREATION ASSIST-
A N T , Town of Harrison. West-
chester County, $2,500 to $4,4061 
(Friday, August 12). 

(Continued on Page I t l 

REAL ESTATE 
BROOKLYN 

************************ 

I BROOKLYN'S I 
% BEST BUYS 
I DIRECT FROM OWNERS 
I ALL VACANT 
* LINCOLN PL—3 family. $18.-; 
* 5 0 0 . 

^HERKIMER ST. (Nostrand)— 
* 3 and basement. $17,OOOl 

{PULASKI ST. (Mar«y) — 18! 
brooms. Cash required $808 . 

|PARK PI- — 8 family, boxt 
4c rooms. C âsh required ^,808. 

*SULLAVAN PL. (Rogers) — 3 
story, semi-detached, garage. 
Modem. Bar. Porch $19,506. 

[ MONROE ST.—1 family, semi-
-detached. Garage. Price $11,006. 
kCash $600. 

Many SPBCIALS aTaOaMs la flk. 
DON'T WAIT . ACT' TO BAT 

CUMMINS REALTY 
Ask for Leonard Cummlna 

> ! • MacDaaial IM. 

; PR. 4-6*11 
I Open Hojuian 11 * • 4 

F U R N I S H E D A T T S . 

White - OcMorea. 1 a n i 1 m m 
apta.. beauUfuUy furnished. k i t ( ^ 
enettea. bathrooms, elevatora. 
met Armc Apartments, 8T 
mer 8t, between Bedford and 
trand. near 8th A n . an 
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REAL ESTATE 
HOUSES — HOMES — PROPERTIES 

THE BEST GrFT OF ALL — YOUR OWN HOME 

L O N G I S L A N D L O N G I S L A N D L O N G I S L A N D L O N G I S L A N D 

INTER-RACIAL 
CERMAC HOMES 

CBaisley Park) 
b y 

F R A N K M A C E 

Order your new home now 
for FALL occupancy — G.l. 
and FHA Mortgages — Talk 
to the builder direct. Come 
to see me Saturdays and 
Sundays from 11 a.m. to 8 
p.m. 160th Street and 131st 
Avenue., Baisley Park, L. I. 
or phone LA 5-9327 Days — 
Eve. VI 8-4221 for personal 
'appointment. 

Over 100 homes built In 
Baisley Park community 

to date. 

^ B U I L D houses on y o u r 

"own plot, or on our p l o t — 

!)TO your own plans , o r t o 

pour p lans . 

INDEPENDENT 
^BUILDERS, Inc. | 

33-21 Junct ion Blvd. 

J a c k s o n He ights . L. I. 

HI 6-3672 — H A 6-1151 

ST. A L B A N S $16,000 
Solid brick bungalow, 4'/a rooms 
with 2 additional rooms In fin-
ished attic, oil heat, modern, up 
to the minute with extras. 

Other Brick & Ranch Homes 

ST. A L B A N S $10,500 
Beautiful 2 bedroom house, 35 x 
100, automatic heat, finished base-
ment, garage. Real Buy. 

^^i^ro B U I W 

We have several d<>fiirable ploU to 
ST. ALBANS ami can build a home far 
y «u lo your RpeoiJK'Ulions. 

LOW G.l. & FHA 
DOWN PAYMENTS 

Other 1 & 2 family homes 
^ Priced from $8,000 up 
Stores With Apts. — Barg:ains 

Business & Residential lots from 
$1,000 - $12,000 

LEE ROY SMITH 
192-11 Linden Blvd.. St. Albans 

LA 5-0033 JA 6-4592 

B R O O K L Y N 

HOUSES FOK SALK 
174 G a r f i e l d P L 

3 family, brownstone, 2 vacan-
cies, oil heat, 2'/a blocks from 
Prospect Park. Sacrifice Price 
$17,500 — Little Cash. 

M A S S 
TK 5-9720 or BU 7-1222 

SEE THESE HOMES NOW! 
NO CASH FOR VETS 

S P R I N G F I E L D G A R D E N S 
Brick bungalow, 5 large rms., 
oil, modern. 

$12,000 

A D D I S L E I G H PK. 
7 rooms, large plot, 1 car 
garage, good condition. 

$12,500 

~ H O L L I S 
Beautiful stucco home, every 
luxury and Improvement, 6 
master rooms. 

$13,990 

ST . A L B A N S 
6 room.s, beautiful home, ga-
rage, oil. 

$11,500 

ST . A L B A N S 
2 family, 9 rooms, excellent 
condition, garage, improve-
ments, centrally located. 

$14,500 

S P R I N G F I E L D G A R D E N S 
Special 2 family, 4Va and 3'/a 
Must be seen. Bring deposit. 

$14,900 

LOWEST CASH DOWN FOR CIVILIANS 

WE SPECIALIZE IN G. I . & F.H.A. MORTGAGES 

ARTHUR WATTS, Jr 
112-52 175 Place, St. Albans 

JA 6-8269 
8 A.M. to 7 P.M. — SUN. 11-6 P.M. 

• 
• 

• 
• 

• 
• 
• 
• 

IW 

• 
• 
• 
• 
• 
• 
• 
• 

LO CASH G. l/s 
S. O l o n e Pk. $9,800 

G , l , $300 
Dctaohrtl 0 rooms and port-h, 1 % 
balh». H ear garaee on v c r j laree 
lot. 

St . A l b a n s $13,500 
G . l . $700 

Detached 7 larffe rooniB and porch, 
4 bedroonie, 2-car garage on 40* 
100 plot. A 1 eonilKion. 

LARGE S7ELECTION OF 

St . A l b a n s $14,500 
G . l . $800 

Solid brick bluiKulow vacant. 6 
rooms, pluB finished baacment, oil 
•teani, garaffe — many extras. 

S. Ozone J P k . $14,500 
G . l . $700 

Sacrifice Sale I La. go detached 1 
family, »uitable for 2, 11 roomB, 
8 kitchens, 1 b a t h s , oil, Z-car 
garage. Very large plot. 
1 & 2 FAMILY HOMES 

Open Daily & Sunday 

R V L I X G T Y 
112th Ave. Corner Sutphin Blvd., Jamaica 

JA 9-0075 

i 
i 
i 
i 
i 
i 
i 
i 
i 

NO CASH FOR G. I. 
In Iloilis - St. Albans - .lamaica - Richmond Hills 
Baisley Pk. - Springfield Gardens . So. Ozone Pk. 

Queens Village 

$12,000 Df.'lac-hrd. 4 be^liooms, bungalow, 40 x 10{). A 1 ConOitioii. 
U No. ;]51. 

$12,500 Di.-la«'lio<l 7 roonif. oil sloam. pnrng-e. Now IJatli. 
B—No. ;J50. 

$13,500 D(itarlic«l. flhimjied. 0 ITI rooms. 00 x 100. ffai nfee. 
B—No . ; j l7. 

$8,500 Fully dctnclu'O. 5 rooms, etcam, gtirnsc, modoi-n t,h;-out:l»-
out, B—No . 310. 

$12,500 Solid l)ri«'k. 0 rooms. Ilnishcd basement, lile kil 'lu'ii iiml 
bath and parajj-e. B—No . 314, 

$12,500 Fully ilctaoliod G ' j rooms, sioam lioatin?, ovrrniy.cd gn 
rago. rcsidfiuia! ana. B—No. 342. 

$12,500 Owner's sa'Tilii-'e complclcly reconditioned, H'a rooms, oil 
heat, ffaraeo, lea vine eve.-yttiing but fu-niliiic. 

$8,900 Kooms. sliiiiplfd exterior, pae steam heat, mode-rn kit-
I'hen, g-arage. B—No. 331. 

E - s - S - E -
143-01 Hillside Ave. 

JAMAICA, L. L 
Call for Detail Driving Directions — Open Every Day 

^ ^ ^ ^ A X . 7-790C fc. A A A 

i 
i 
i 
i 
i 
i 
4 
i 
i 
i 
i 

C O T E S P E C I A L S ! ' * 
S T . A L B A N S $12,400 

D e t a c h e d 
6\i ROOMS, 40-100 I'l.OT, .T BED 
ROOMS, G.\U.\GE A N D M A N Y 
OTHER ESSENTIAL EXTRAS. 

G.I. $500 Cash 

S P R I N G F I E L D " 
G A R D E N S $13,790 

B r a n d N e w H o m e s 
D e t a c h e d 

HERE ARE THE MOST MODERN 
A N D UP-TO DATE HOMES DEING 
B U I L T TODAY. YOU HAVE TO 
SEE I T TO BELIEVE IT. UURUY 
IX ia CHOICE I 'LOTS. 

G.L $1000 
Civ. ZO',0 Down 

G. l/s SMALL GASH 
BARGAINS 

S. OZONE PK. $9,500 
Keduced for a quick tale, 1 
family detached instil-briek 
home .new oil burner, newl j 
decorated, near Khool aud 
tran8l>ortation. 

HOLLIS $15,900 
Tills is a bargain—te* this ftor-
reous 8 room in a ti'ee llltisd 
street, woodburning flreplac*, 
S car garage, oil hrat, large 
plot, cathedral dining room. 
Load! of other features 

MERRICK PK. $12,500 
Good for a rooming bouee, 10 
rooms, 7 bedrooms, oil beat, 
plot 60 I 100, finished baee-
ment .needs painting, good for 
a home and a money maker. 
Act quickly. 
others From $10,000 And Up 

M A N * OTI IkKS TO ri lOOSB rKOM 

MALCOLM BROKERAGE 
106-57 New York Blvd. 

Jamaica 5, N. T. 
RE. 9-0645 — JA. 3-2716 

Baisley Park 
C i v i l i a n or G . l . 

$900 D O W N 
Beautiful brick front bungalow t bed 
rooms, spacious livins room, modem 
kitchen, colored tHe balh, automatic 
oil heat, laundry, recently de<'orate<l. 
Price. 

$11,999 

ROBERT COWARD 
187-05 Linden Blvd.. St. Albans 

HY 3-6950 

GOOD HOMES 
HOLLIS 

B R I C K 
2 K i t chens 

Beautiful modern 1 family. All 
looms spacious. Hollywood tile 
bath; oak floors; modern kit-
chen Includes refrigerator. All 
this plus extra kitchen and cozy 
finished basement with 1 room, 
3x t r a bath and private en-
trance. Garage; oil heat. 

$15,000 

ST . A L B A N S $11,990 
SPECIAL OF THE WEEK 

• FULLY DETACHED 
• 7 ROOMS 
• 4 BEDROOMS 

AUTOMATIC OIL HEAT 
• BEAUTIFULLY 

LANDSCAPED 
Located in finest residential 
section, convenient to shopping, 
schools, subway-bus. 

Terms OI Course 
MANY GOOD BUYS 

Jamaica St Albans. So Ozone Park 

C A L L J A 6-0250 

The Goodwi l l Realty C o . 
R I C H 

U e Biokei Keal Estate 
IA8-13 N s » tork Blvd., Janmiea, N . l 

S O . O Z O N E P A R K 
G . l . $ 6 0 0 Down 

1 F A M I L Y DETAC'lIKn. OIL 
HEAT. GAHAOK. A L L OTHER ES 
SENTIAL EXTKAS, S l I H AS 
SCREEN AND STOUM \V1 NTlOXV-:, 
SASH A N D V K N I T I A N li l . INllS. 

PRICED FOR QUICK 
SALE - $9,990 

S O . O Z O N E P A R K 
2 Fami ly D e t a c h e d 

L I V E R E N T FREE, T K N A N T 
PAYS OFF THE MTGE. Kt.vlild 
PLOT. OIL HEAT, GAKAUE A N D 
M A N Y OTHER EXTRAS. 

G.L $700 

GOTE REALTY 
189-30 Linden Blvd. 

St. Albans, L. L 
L A . 7-8039 

118-09 Sutphin Blvd. 
Jamaica, L I. 
J A . 9-4333 

EXCLUSIVE HOMES in NASSAU&QUEENS 
JAMAICA: Legal 2 family; 1/3 & 1/5 room Apt., air condi-
Uoned basement; oil heat; Z car garage. 0 0 0 

ST. AIBANS: Attractive 7 room home; extra large rooms; lav-
vatory; oil heat, beautiful location. A ^AA 
Price 9 l 4 , / U U 
ADDISLEIGH PARK: Beautiful modern stucco 6 room home; 
lovely tile bath & kitchen; finished basement; 7 C A 
slate roof; excellent location. Price 
BAISLEY PARK : Beautiful bungalow overlooking the Lake; 

rooms; finished basement; modern bath. $ 1 3 S O O 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and F.venings 

OLynipia 8-2014 - 8-2015 
Lois J. Allen Licensed Real Estate Andrew Ldwards 

168-18 Liberty Ave. Brokers Jamaica, N. Y. 

LAURELTON 
Z bedroom house, detached 2 
story, full basement, wall to 
wall carpeting, refrigerator, 
washing machine, gas heat. . . 

$11,990 
CALL OWNER 

L A u r e l t o n 8-8142 

i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i in 

1 ST. ALBANS M 7,890 2 Yrs. Old | 

I 2-FAMBLY BRICK COMB. | 
= Situated on large plot in nice resiiiential section. Botli i M = 
~ room apts. vacant. No closing fees. = 

M Move Right In | 
= MANY OTHER GOOD BUYS IN 1 & 2 FAMILY HOMES = 

S TOWN REALTY ^ 
= 186-11 Merrick Blvd. Springfield Gardens, L. L ^ 
= L A u r e l t o n 7-2500 - 2501 = 
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NEW YORK 
CITY JOB 
OPENINGS 

yl>'"" ;!im rxtSK 

The followins NYC open-com-
petitive exams are now open f w 
receipt of applications. 

Open-Comoetitive 
7491. MECHANICAL MAIN-

I.i;<l.\l, N O T K ' i 

C I T A T I O N : The I'eorile of the State of 
Now York. P t the Grace of GGod. Free 
and In.lcprnilcnt — TO A N N A SOFIA 
G U 3 T A P S S 0 S : A T O U S T A E R I K S O N ; 
M A T I L D A LAUSSON; HITLDA E. AG-
R E N : K A R L EMir, L A R S S O N : E R I K O. 
L A B S S O N : STIG JOHAN L A R S S O N ; an 
In f in t oTor I J yrars of aire: CONSUL 
G E N E R A L OP SWEDEN: A N N BLOM; 
A U G U S T A E. ANDERSON: b r i n j the 
persons intercslnil as diatributcee, credi-
tors or othcrwi'io in the estate of ALiMA 
r .ARSON aUo known as A L M A LAR3-
SON dcvcaHcci. who at the time of 
her dcatti a re^-itlcnt of 1517 Third 
Avenue. New York, N. Y . Send GREET-
I N G : 

Upon the polition of The Publ ic Ad-
ministrator or llic rount.v of New York., 
having: his officc at Hall of Records, 
Room ,tOI>. I{(irtni3h of Manhattan. C i l j 
and Coutily o l New York, as admini-
•trator of the cnoiis, chattels and credit* 
of .-laid deceaseti: 

Yon and e;icli of you are hereby cited 
t * show cause before the Surrogate's 
Court of New YfU'lc Coiinty. held at the 
Hall of Reenrda. Room r>09. in the County 
• f New York, on the l.Sth day of Sep-
Icniljer lO.'i.'i. at lia'U-past ten o'clock in 
the forenoon of that day. why the ac-
count of pro"eedin^?3 of The Publ ic 
Administrator of the County of New 
York, as adniitUHtrator of the roods, 
eliattels and c-edits of said deceased, 
should not be jllclicially settled. 

In Testimony Wliercof, We have caused 
the seal of the surrtisrate's Court of the 
•aid Coimty of New York to be hereunto 
aff ixed. 

Witness. Honorable Georee 
Kiiinltenthaler a Suuroffate 
of our paid County, at the 

( S E A L ) c.innly of New York , the 
7th d;;y of .July in the year 
of niir T.ord one thou.sand 
nine Imnih-ed and flfly-five. 

I ' K I l . l l ' A. DONAHUE 
Cl.vk of the Surroeate's Court. 

A t a .Spceial T rm. Part 11 of the City 
Court of the Cily of New York, held in 
and for tho County of New York, at No. 

Chartibers Slt-eel. Porouerh of Manhat-
tan. City of New York, on the lath day 
at July, in.>.-.. 
P R E S E N T : 

HON. H A R O I D BAER , Justice. 

bi the Mai l e r of the Application s* 
I .EONARD ICAIT.AN and A N N A K A P -
LAN , an infunt over (he ape of 14 
years, by I ' l ' .\RL SPOONKR, her moth-
er. for leave to ehrinre their names to 
I .EONARD S P O O N E R and A N N B 
81>OONER 

TTpon reading and filinif the annexed 
petition of I . K d N \ K D K A P L A N , duly ver-
i f ied tlie l.Slii <I.iy of July. 105.'* prayinff 
for leave (o as-nme the name of LEON-
A R D SPOONl'.l l in pla.e and stead of his 
pnwent name. an.I iil^on rcadinff and f i l -
i n » the anne.-ted petition of P E A R L 
aPOONER. duly veri f ied the 18th day of 
July. 1055. prayins for leave for the 
Infant herein. A N N A K A P I . A N . to as-
sume the name of A N N E SPOONER in 
place and stead of her present name, and 
upon rcadin-r aiiil f i l ing the annexed con-
sent of ttie s.aid infant and upon readinff 
and f i l ing Ihe tiiuiexcd consent of BER-
N A R D SPOON'ini to the aforesaid ehnases 
of name and it nppeai'inff to the satisfac-
tion of tile Court ttiat the averments 
rontain.'d in the petitions are true and 
ttiat there is no reasonable objection to 
the ch.anire.s of llie name proposed, and 
It further dtiiy riipearinir that the inter-
ests of T .EdNAI iD K A i ' L A N and A N N A 
K A P L A N , an infrint. will be substantially 
promoted by the chanjre; 

NOW. on motion of S. L A W R E N C E AT-
KINS. attorney for ihe petitioners. It Is 

ORDERED. tlKit L E O N A R D K A P L A N , 
who w.as born on September 24. 1030. 
and A N N A K A I T . A N . who was b o m on 
Auffuat 4. 1 ! ) ; ' , . b o t h at Philadelphia, 
Pennsylvania be and they hereby are aa-
thori7ed to assume the resep, l ive names 
of L E O N A R D SPOONER and A N N B 
SPOONER. in pViee and stead of their 
r^rcsent names, on and af ter the 27th 
day of Atiirust. lit,').'!, \ipoii condition that 
they shall comply witli the further pro-
visions of this ordiT: and it is further 

01tl>KRi:D, t in t this order and the 
papers upon wliirh it is erranted be f i led 
within ten ( I ( » i ilavs from the date here-
of in the o f f i . e of the Clerk of this Court 
and that a copy of this order shall with-
in twenty (•:(() d.iyw from the entry here-
of be published oiiic in the Civil Service 
Irf-.vler. a newsp:iper published in New 
York County, and. within forty (401 
days frttm tlie maliiiiy- of this order, 
proof of tile publieation thereof shall be 
filed with Ihe Clerk of this Court; and 
II is further 

OUDia i l D. tlKit a copy of this order 
and the papers upon which it is based 
sh:>ll l»e fl.Tved by reu'L^teri'd ni.-iil, return 
receipt r e n i n u p o n tlie Chairman of 
Board No, 1 1 of tli'i |i. S. Selective Sor-
T i i * .at wl i i .h I I , p e t i t i o n e r . I .EONARD 
K .M 'LAN . submitted to rcKistralion as 
above set forii i , witlilu twenty ( 3 0 ) days 
after entry ;ind tli:it i/mot of such sor-
Tteo Shalt he fi l i . l with Ihe Clerk of this 
Court in the County of New York within 
tesi ( 1 0 ) d.iys a f t . r siKh service: and U 
Is further 
ORI>EHCI> that followinir the full e o « -
pUanee with tlie ti riiis of this order, that 

and after Ihe ::rth day of AUGUST, 
I M S . the peli i ioi i irs shall bo known 
W the nvi ieel ive ii.iui.'S of L E O N A R D 
SPOONKR and ANNi-; SPOONER, which 
Ihor are hereby authorized to assume 
t a t b j iw others. 

E N T E R : 
11 n. 

Juitiee of 111 - c i ty Court 
of ttio Cilty uf Nvw Ifwrk 

TAINER, GROUP B. Transit Au-
thorUy, $1.90 to $2,14 an hour for 
40-bour week; seven vacancies — 
aU ellKlbles on 1953 list received 
Job offers. Requirements: four 
years' experience at Journeyman 
level In manufacture. Installation, 
inspection, repair or maintenance 
of modern electrical passenger ele-
vators or escalators. Helper ex-
perience and trade education may 
be substituted for part of the ex-
perience requirement. No written 
test. Pee $3. (Wednesday, July 
27). 

7516. HOUSING FIREMAN (2nd 
flling period), $3,250 to $4,330; 53 
vacancies in NYC Housing Au-
thority, Requirements: either (a) 
six months" experience In firing of 
pressure boilers with heavy fuel 
oil. maintenance and repairing of 
boilers. Industrial type oil burners, 
heating and hot water equipment; 
or (b) three months' experience 
and six months' related education 
in accredited school; or (c) one 
year's related education In course 
which combined classroom work 
and practical experience. Maxi-
mum age, 55, except for veterans. 
No written test Fee $3. (Wednes-
day, July 27.) 

Filing fo Close 
In 9 NYC Tesfs 

Three NYC tesU that had been 
open for continuous filing close on 
July 27, the NYC Civil Service 
Commission announced. They are 
dental hyglenist, physical thera-
pist, and technician (X-ray) . Can-
didates have untU 4 PJM that day 
to submit applications at the 
Commission's office, 94 Duane 
Street 

Fillnc will close the same day 
for six exams for which appli-
cations now are belnc accepted. 
They are: civil engineer, housing 
fireman. Junior civil engineer. Jun-
ior electrical engineer, Junior me-
chanical engineer, and mechanical 
maintalner (transit). 

However, filing for Junior civil 
engineer. Junior electrical engin-
eer, and Junior mechanical engin-
eer are scheduled to reopen Sept 
8 to Sept. 29. 

U. S. GOVT. 
POSITIONS 
NOW OPEN 

MAUNK ENGINEER. $5,060 to 
$7,040. Requirements: appropriate 
college education, technical and 
professional engineering experi-
ence. 

METALLURGIST, $4,035 and 
$4,580. Requirements: appropriate 
education or experience. Age lim-
its for $4,035 Jobs, 18 to 35. 

PHYSICIST, $4,035 and $4,580. 
Requirements: appropriate educa-
tion or experience, plus profes-
sional experience for $4,580 Jobs. 
Age limits for $4,035 Jobs, 18 to 
35. 

3.1 (55). STATE PROGRAM 
SPECIALIST, STATE ADMINIS-
TRATIVE ASSISTANT (GENER-
AL) , $4,250 to $5,060 and STATE 
ADMINISTRATIVE ASSISTANT 
(COUNTY AUDITOR), $4,205. 
Jobs with U.S. Department of Ag-
riculture In New York, New Jer-
sey and 11 other eastern States. 
Pour years' appropriate expert, 
ence required. College study may 
be substituted for up to three 
years' experience. Apply to Sec-
ond UJ3, C l̂vll Service Region. 641 
Washington Street New York 14 
N. Y. (No closing date), 

9. (B) . INTERNAL AUDITOR, 
$4.20S to $9,600. Jobs with Post 
OfSce Department in NYC and 
throughout country. Apply to U. S. 
Civil Service Commission, 641 
Washington Street, New York 14, 
N. Y. (No closing date.) 

10. (B). LABORATORY ELEC-
TRONIC MECHANIC, $2,950 to 
$5,940. Jobs In Washington, D. C.. 
and vicinity. Apply to Second U. S. 
a v f l Service Region, 641 Wash-
ington Street, New York 14, N. Y. 
(No closing date.) 

2-16-1 (56). ENGINEERING 
AIDE. $3,500 to $3,795. JotM with 
Bureau of Public Roads, U.S. De-
partment of Commerce, In New 
York. New Jersey and 13 other 
States. Requirements, from three 
months to five and one-half years' 
experience. Junior and senior high 
school and college study may be 
substituted for part or all the ex-
perience requirement, depending 
on the grade. Apply to Second U.S. 
a v l l Service Region, 641 Wash-
ington Street, New York 14, N. Y. 
(No closing date). 

9B. INTERNAL AUDITOR, $4,-
205 to $9,600. Jobs In Post Office 
Department in NYC and through-
out country. Requirements: mini-

mum of four years' experience in 
accounting and auditing. College 
study of accounting, college teach-
ing of accounting, or possession of 
CPA certificate may be substituted 
for part of the experience require-
ment. Apply to Board of U. S. 
Civil Service Examiners, Per-
sonnel Division, Post Office De-
ment Washington 25, D. C, (No 
closing date.) 

6 (B), AGRICULTURE MAR-
KETING SPECIALIST, $4,205 to 
$9,600. Jobs with Departments of 
Interior and Agriculture and other 
Pederal agencies in Washington, 
D. C.. and throughout country. 
Minimum requirements: four 
years' appropriate experience, or 
combination of experience and 
education. Apply to U. S. Civil 
Service Commission, 641 Wash-
ington Street, New York 14, N. Y. 
(No closing date.) 

STENOGRAPHERS, $2,-
750 to $3,175. and TYPIST, $2,-
500 to $2,950. Jobs locatcd In 
N Y a Requirements: eligibility 
proved in written exam., plus ap-
propriate education or experience 
for $2,950 and $3,175 Jobs. Mini-
mum age, 17 years. Send Form 
5000-AB to Director, Second 
U. a ClTil Service Region, 641 
Washington Street, New York 14. 
N. Y. 

2-7«-S and 2-71-4. KITCHEN 
HELPER, $2,420. These positions 
are restricted by law to persons 
who are entitled to veteran pref-
erence. Applications will be ac-
cepted from persons who are not 
entitled to veteran preference, 
but preference ellgibles will be 
appointed first Jobs are located 
at the VA hospitals, Northport, 
I* I., and Lyons, N. J. Require-
ments: DO experience necessary, 
but applicants must be able to 
read and write English. Males 
preferred at Northport; males 
only at Lyons. For Lyons, send 
Forms 6T and 5001-ABC to Board 
of U. a. Civil Service Examiners, 
VA Hospital, Lyons, N. J. For 
Northport, send Forms 60 and 
5001-ABC to Board of U. S. 
vU Service Examiners, VA Hos-
pital, Northport, N. Y. Exam No. 
2-71-3 for Northport, 2-70-2 for 
Lyons, 

t-l$€. TABULATING MA-
CHINE OPERATOR. CARD 
PUNCH OPERATOR, $2,750 and 
$2,95« a year. Jobs in NYC. Re-

quirements: written test 
from three to six months' appro-
priate experience. Send Form 
5000-AB to Director. Second 
U. a. Civil Service Region, M l 
Washington Street. New York 1*, 
N. Y. 

Sanifafion Men 
Seek Allowance 
For Uniforms 

Uniform allowances for sanita-
tion men were to be negotiated 
at a meeting on July 26 between 
Local 831, International Brother-
hood of Teamsters, AFL, and a 
NYC committee consisting of La-
bor Commissioner Seltel, Assist-
ant Budget Director Shea and As-
sistant Comptroller Fishbach, 

The union is requesting $132.7S 
as an allowance for uniforms 
"based squarely on the facts aa 
ascertained by a survey among 
1,000 sanitation men's uniform 
suppliers," according to Local 831 
president John J. DeLury. 

Assistant to the SanltatloB 
Commissioner Crevane has point-
ed out that the department's re-
gulations pertain only to those 
articles of clothing that must b « 
available at the time of uniform 
inspections. He added that depart-
mental regulations do not and 
cannot indicate uniform replace-
ments. 

ARMY NEEDS ELECTRICIANS 
The U. S. Armiy needs two elec-

tricians (marine), at $3.14 an 
hour, for Jobs In Alaska. Apply at 
Brooklyn Army Base, 1st Avenu« 
and 58th Street, Brooklyn, at th* 
Civilian Personnel Division, Em-
ployee Utilization Branch, Buildinf 
B, second floor, from 8:30 A.M. to 
3:30 P.M. Monday through Friday. 

For an analysis of cIvH service 
problems in the forefront of the 
news, read H. J. Bernard's weekly 
colimin, "Looking Inside." 

Apply to the Second U.S. CivU 
Service Regional Office, 641 Wash-
ington Street New York 14, N. Y.. 
for the following Federal jobs, un-
less another address is indicated. 
Last day to apply, if any, is given 
at the end of each notice. 

SOCIAL WORKER, $3,410 to 
$5,060. Jobs are In Washington, 
D. C., and vicinity. Reqmrements 
for $3,410 Jobs: one year of study 
in social work school, or bachelor's 
degree Including 24 semester hours 
in social work, sociology, psychol-
ogy, psychiatry or education; or 
four years' experience in social 
case work, or equivalent combina-
tion. Additional requirements for 
higher-paying Jobs: experience in 
specialized fleld In health or wel-
fare agency. Apply to U.S. Civil 
Service Commission, Washington 
25, D. C. (No closing date). 

OCCUPATIONAL THERAPIST 
—$3,410 to $5,060. Jobs are in 

District of Columbia and through-
out United States. Requirements 
for $3,410 Jobs; graduation from 
approved school of occupational 
therapy. In addition, for $4,205 
Jobs, one year's experience; for 
$5,060 Jobs, two years, one year of 
wliich included conduct of depart-
ment of occupational therapy or 
supervision of personnel. Apply to 
Board of U.S. Civil Service Ex-
aminers, Public Health Service, 
Department of Health, Education 
and Welfare, Washington 25, D. C. 
(Closing date for $5,060 Job: Tues-
day, August 10. No closing date 
for higher-paying posts). 

ENGINEER (ALL BRANCHES), 
$4,035 and $4,580. Requirements: 
appropriate college education or 
technical experience. In addition, 
for jobs paying $4,580, professional 
engineering experience. Age limits 
iot $4,035 Jobs. 1« to 

NIW WIATHil WHEEL sends cod, 
dean sir to any part of ch« room 
jon warn... with never t draft I 
ixdaslve Mtt-ln Waothw Iotmm 
cools, filcen, vencilatet tad d*. 
hnmidifiet th« sir at the couch c i 
t tmooa. Automatic Tlisrmoitat 
keeps tli« temperature 

Soms models cool ami beat, 
automatically. Pre-lolanced 
IrigsralUa give* Feddets No. 1 
power racing. Cuicom anits 
have Flexlmount;.. 8 ioscallatio* 
poi ic ioDt inc luding f lusk 
mouncing. Thert't a Fcddeia 
fat eveiy room, every budgait 

S04 tkt great ^ 
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Dates When HYC Will Receive Applications 
Deflnlt* or approximate fiUng 

dates for receiving applications in 
46 NYC open-competitive and 41 
promotion exams have been an-
nounced by the City Personnel 
Department. 

The LEADER will give ample 
advance notice of the actual dates. 

Candidates for open-competitive 
tests must be U S. citizens and 
residents of New York State. Hiree 
years' residence In NYC Is re-
quired, before appointment to most 
Jobs. Positions with the NYC Tran-
sit Authority, Housing Authority, 
Trlborough Bridge and Tunnel 
Authority, and several other agen-
cies are exempt from the NYC 
residence requirement. 

Promotion tests are open only 
to present, qualified employee* of 
the department in which the Job 
is situated. 

The open-competitive exams, 
and probable month for receipt of 
applications: 

i . R a A I , NUT I t ' E 

M T P K l t M E COURT , DEONX C O C N T T : 
M A X S O N N E R . plaint in. wa ina t A e « -

A t t n j Land Corporation, G E O R G I A P I ^ -
C I O T E R I S , alec known aa O E O R O I A 
P l i A K I O D B S . M I L D R E D M E Y E R S O N , and 
an o f the above, i f l lTinr, and If ther or 
any » t them be dead, then It !• Intended 
to MM their heira-at-law, deviaeea. dia-
tribnteea. a e x t - o f k i n . e iecntora, w i re * , 
w i d o n , Menora and ereditora, and their 
iwipect iT* aucr«a8ora la intereat, wirea, 
widowa, heira-at-law, aext of-kln. devlaeea, 
*iatrihuteoa, ereditora. Henora, MeOTtora, 
Mdminiatrator* and anccnaaora In intereat, 
•U of whom and whoae naniea and where-
abont are unknown to the plainti f f and 
v h o are joined and desirnated herein aa 
a claoa aa " U n h n o w * Dcfendanta," de-
lenflanta. 

T o the obove named defendanta; 
Y o u are hereby aumoned to answer the 

Mnondcd comiA.iint in tfaia action, and to 
•e r re t copy of your answer. » r if Uie 
amended conipluint ia not aerred wi th thia 
•uppl(?mrntul Bumons. to serve a Not ice of 
Appcaranre on the plaint i f f 's attorney 
wi th in (201 d.nya a f ter the aervice of thia 
•uppletncntal aiiinmona, excJusire 9f the 
day of aervice. In case of your fa i lure to 
•OPear or answer, judrment wi l l be taken 
w a i n e t Toil by de faut f o r the relief de-
manded in the amended complaint 

Dated: Hew To rk . June 1, 1965. 
H A R R Y H A C S K N E C H T 
At torney f o r P la lnUft 

M l c « a P. O. Addreaa, 135 Broadway, 
X e w York , Mew Yo rk . 

PlaintiB'a addreaa ia S 7 » East 14 » th 
Mree t . Bronx, New York , and plaintiff 
deaimatea Bronx County aa the place » t 
W a l . 

T o the abora named defendants: 
T h e forepoing- aupplcnientnl aummona 

l l aerved upon you by publication pur-
•aant to aa order of Hon Wal ter A . 
l ^ n c h . Justice of the Supreme Court of 
lha State o f Mew York , dated June 10 
18&6, and filed wi th the amended com-
M n t la the off lce o f the Clerk of Bronx 
Ceuoty , l e i a t Street and Grand Con-
•ourae. In the Borourh of The Bronx, 
a i r of N e w York . 

Thia action ia brought to foreclose the 
f f t l l ow inr transfers of tax liens aold by 
tho City of N e w Yo rk and now owned by 
tha plainl i l f , all bcarine interest at 1 S % 
per annum and af fect ine p ioper ty shown 
• a the Tax Map of the Borough and 
County of Bronx, City and Slate of N e w 
Y o r k , aa f o l l ows : • 

Lien No. 60218, May 86. 194S. Sec. 
1 4 Block 3404 Lo t Amount 119(1.89. 

L ien N o 71163, November 9. 1943, 
•ee . I B Block 4883 Lo t 68, Amount 
»S27.77. 

L ien No. 6135(1. December 16. 1 » 4 » . 
• e « 14. Block 3670 Lo t t , Amonnt 
»3 ,173.88. 

L ien No. 61357. December 1 » , l » 4 t , 
• ee . 14 Block 3870 Lo t 16. Amonnt 
»1 .778.49 . 

Lien No. 81368, Dc iembcr 16, I M S . 
• ee . 14 Block 8670 Lo t 17, Amount 
>447.05. 

L ien No . 81360. December 16. I M S . 
•oe . 14 Block 3670 Lo t 23. Amount 
• « r s . « 7 . 

Dated : Now Yo rk . June SO. 1055. 
H A R K Y H A U S K N E C H T 
At torney f o r Plaint i f f 

Ot tee a P O . Addrew, 135 Broadwar . 
a t m Yo rk , N e w Y o r k . 

•dministraUve assistaot <ptml-
cal medicine and rehabUltatkm) 
— PaU. 

Alphabetic key punch 
(IBM), grade 2 — Sept«mb«r. 

Architect — Pall, 
Architect (materials, 

and specifications) — October. 
Assistant chemical wiclnMr — 

October. 
Assistant dvil engineer <Srd fl-

ing period) — September. 
Assistant civil engineer (atrne-

tural) — September. 
Assistant electrical 

(railroad signals) — September. 
Assistant landscape architect -

September. 
Assistant mechanical 

(sanitary) — September. 
(Themlst — October. 
Caiemlst (biochemistry) — M L 
ClTll engineer (bulldlnf 

structlon) — Pall. 
Civil engineering 

(9th filing period) — SeptcnlMr 
and October. 

Claim examiner, grade 3 — M L 
Comptometer operator, grade X 

— September. 
Construction manager < M M -
Ings), grade 4 — Pall. 
Court reporter — September. 
Crane englneman (eleetiie) — 

Pan. 
Electrical engineering dratts-

m w (5th filing period) — 
ber, December and January. 

Elevator operator — Pall. 
Engineering assistant — Bepteaa-

ber. 

Plre telegraph dispatcher — PaB. 
Hostler — Fall (this Is a 

C]a.ss position). 
Dlustrator — October. 
Inspector of steel (mill), grade 

3 — September. 
Institutional Inspector, grade 1 

— September. 
Junior attorney — Pall 
Junior civil engineer (19th ttUag 

period) — Septmber. 
Junior civil engineer (eannary) 

— October. 
Junior draftsman — September. 
Junior electrical engineer <Mli 

filing period) — September. 
Junior mechanical engineer <0tti 

filing period) — September. 
Letterer — Pall. 
Lineman — October. 
Machinist — Pall. 
Mason's helper — September. 
Mechanical engineering drafts-

man (5th filing pieriod) — Novem-
ber, December and January. 

Medical consultant, In the fol-
lowing specialties: dermatology, 
gastroenterology, opthalmology, or-
thopedics, otolaryngology, procttri-
ogy and urology — Pall. 

OfiSce appliance operator, grade 
2 (3rd filing period) — PalL 

Oiler — Pall. 
Parking meter collector — Sep-

tember. 
Recreation leader — Pall. 
Senior dietitian (school IniMlk) 

— Pall. 

For those who want to get into Civil Service 
Have you a relative or a friend who would like to work fer 

the State, the Federal government, or some local unit of govern-
ment r 

Why not enter a subscription to the Civil Service Leader for 
hlmr He will find full job Ustings, and learn a lot about dvU 
•enrlce. 

The price Is $3 — That brings him 52 Issues of the ClfO 
Service Leader, filled with the government job news be wants. 

Tou can subscribe on the coupon below: 

CrvnL SERVICE LEADER 
n Duane Street 
New Tork 7, New Tork 

I enclose (3 (check or money order) for a 
year's subscription to the (31vil Service ! 
Leader. Please enter the name listed below: 

<<AME i «'«'e e e'W*'* • e • • • i 

\DDRBSS 

cr ry ZONE 

Speech and hearing ttieraptat— 
Pall. 

Stationary engineer — October. 
Structure maintalner, group C 

— September. 
Title examiner, grade S — Pan. 

PROMOTION 
Administrative assistant (IBM 

equipment), various departments 
— September. 

Architect, Housing Authority — 
Fall. 

Assistant civil engineer (etme-
tural), all departments — October. 

Assistant court clerk. Municipal 
Coiurt — Fall. 

Assistant electrical engineer 
(railroad signals), Transit Antber-
Ity — October. 

Assistant landscape a r c h l t e e i , 

architect. Housing Autheritr — 
October. 

Assistant malntenanee eBgteeer 
(ear* and shops). Transit Anther-
tty — December. 

Assistant mechanical •ul i i i i i 
(sanitary). Education — October. 

Assistant superintendent (etme-
tures and track), Transit Aotbority 
— November. 

Assistant supervisor ObiMii and 
shops). Transit Authority — Hvw-
ember. 

Assistant supervisor (pcmv dto-
trlbutlon), Transit Anthorttr — 
September. 

Attendant, grade 2, Manhattan 
Borough President's Office — PaB. 

Cable splicer, Plre Depai tmciit 
— September. 

Caiemlst, Transit Authority. 
Queens Borough President*! OfBoe, 
and Air Pollution Control — Sept-
ember. 

GEORGE FOX RETIRES; ) 
MOTOR VEHICLES AIDE 

George L. Pox, chief damages 
eraluator in the NYC office of the 
Motor Vehicle Bureau for the 
IS years, retired on July !€. 
low employees presented the ard-
ent angler with a handaoMe iMc 
eontainlng fishing tacUe, aad m 
check. 

STATE OFFICE WORKER 
ROSTERS NEXT WEEK 

The LEADER will continue 
•week publication of the remaining 
names on the State's account eietk 
and statistics clerk roetere—two 
options in the "beginning efflee 
worker" exam for whldx eligible 
lists have been announced. 

LOOKING FOR SECURITTT 
T R . M N T O BK A 

DENTAL TECHNICIAH 
L o o k f o rward l o warT j - f r eo 
m a trained Dental T e A n M 
srowlaK* ronpeeted SeM. N o 
M a r iRToWed. 

Wr i t e f o r Booklet 
Fkoo Maeement SerTico 

Kerpel School 
LAR Co lnmbni ATO. 

HANDS TIED? 

Because Yom Lack A 
HIGH SCHOOL 

DIPLOMA 
Y m can get one at HOME la 
yoir spare time, tf ar* 17 
or ever and have left scheel wrN* 
f o r i n t e r e s t i n g b o o k l e t — 

y o u h o w l 

AMERICAN SCHOOL. EMf«r> OCM 
130 W. 42nd St, N. Y. 3*. N. Y. L 
S»mJ mo your froo High Soiwoi k M M ^ 

Addrow 

a t » 

HOUSE HUNTING? 
SEE PAGE 11 

civil engineer (btiilding ooo-
struction). Housing and Building 
— Pall. 

Civil engineer (water supply). 
Board of Water Supply — October. 

Construction manager (build-
ings), grade 4, Housing Authority, 
Education — Fall. 

Foreman of exterminators, 
grade 4, Housing Authority — PaU. 

Machinist, various departments 
— Pall. 

Maintenance engineer (struc-
tures and track). Transit Author-
ity — October. 

Radio operator, grade 2, Muni-
cipal Broadcasting System — Pall. 

Senior menagerie keeptr. Parks 
— Pall. 

Signal maintalner. Transit Au-
thority — October. 

Stationary engineer, various de-
partments — September. 

Supervising Ore telegraph dta-
patcher, Plre — Pall. 

Supervising public health wuiee. 
Health — Fall. 

Supervisor (buses and itiopa). 
Transit — October. 

Supervisor (mechanical power). 
Transit — December. 

Supervisor (power distribution). 
Transit — November. 

TtAJH fOR HIGH-rAT JOBSI 
• a l a r i o f r oo i $ 3 6 4 * to « i e , * e * 

HEARING REPORTER 
CONVENTION REPORTER 

COURT REPORTER 
LEGAL STENOGRAPHER 

Aloo Ooaraeo in ; 
Baaineoa Admlni t t raUoB 

A M o n n t l n c 0 Modieal Socratarlal 
M Bnrnal Seeretarlal e Stenotjrpo 
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I Do Yoh Need A 
ilfigh School Diploma?: 
J (EquSvo lMCy ) i 

^ • P e r P e r M a e l S o t t t f a c N e a : 
i • F o r J o b P r e a o H e a 
I • F e r A d d l t l e a o l E d e c a H M 

I TRY THt^Y" P U I ; 
* • COACHING COURSE 
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I • SMALL CLASSIS 
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I • START ANYTIME 
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Title examiner, grade 3, Law^ 
Welfare — Fall. 

Trainmaster, Transit Authority 
— September. 

Warden, Correction — Fall. 

wmm 
Louis E. Earle 

(Formerly at Hearns) 

OPTOMETRIST 
Serving the Village 

for 15 Years 

. . . NOW LOCATED AT 

41 East 14th St. 
• Eyes Examined 

• Glasses iFtted 

• Authorized Zenith 
Hearing Aid Dealer 

WA. 9-1718 

IBM AT BMI 
KEY PUNCH AND TAB 

Prepare For Civil Service 
Positions with High Pay 
Train for Part Time Jobs 

40 HOUR COURSE 
LOW TUIT ION 

Call or Visit 

BUSINESS MACHINE 
INSTITUTE 

Hote l Woodward , 55 St., B 'way . 
JU 2-5211 

A 
L 

Sadie g r o w n s o y s : 

VETERANS 
and CIVILIANS 

m m U M e t i m e t o p r e p a r e f e r 

EXCELLENT JOBS 
Free Flaeemenf Service 

DAY AND CVENING 
WSINESS ADMINISTRATION 

EXECUTIVE SECRETARIAL 
spoelallKullon In Snieiiniansblp, 

AdTert ls lne, Merelmntlifilns, 
• n i n r . Finance, MnniifaetDrlng 
Bad io and Televis ion, « t « . 

- A L S O -

HIGH SCHOOL 
•9UIVALENCY D I P L O M A 

COLLEGIATE 
BUSINESS INSTITUTE 

e e i i tedaoB A t o . (bs S t . ) n . a - i n x 

CIVIL SERVICE COACHING 
C M l Kar ineer Asst A r< hi tret 
Aoat O T U finer Jr. Civi l EDRT. 
Aa>t X e c h ' l EORR Jr. Mech' l EMRR. 
Aoat Kloctr Eni^r Jr. Eleotr Bngr. 

U C B N S E rREI>.AK.\T10N 
h w i b r r . Arch . Surveyor, Por tab le I N b 

s ta t i on t r y , R e f r i g Eiiffr. E lectr lc i »n 
• • A I T I N G - DES IGN - M . \ T H E . M A T i a i 

HONDELL INSTITUTE 
TE W . 41ot Her. Tr ib . BIdc. W I 7-» 

BnBchea Bronx. Bklyn A J ima iea 
r 4 e rears Prcparinc Thoueando 

<a» t l Serr ioo. Enelneer inr A l i c enae E i 

SCHOOL DIRECTORY 
— OoUoce r r c p s r o t o r ; 

a r u a « a Oa^od lan Bn i lnee r i I Jcenw • ' re fars i 

h a u l a o a b b f l , RMKMB Dm. MTOA, AURA. BecenU A 01 Abbi«««A 
C L g . » « 4 7 . 

W A B H W O T O N a U B I N B H t I N S T , S i e a . 1 l k A * * , (oar. I S f i l b S t . ) , N V.C. Bocntar t t f 
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M O N K O K SCHOOL EV a V B I N K W . Caanptomotry, D M Keypunch, Switchboard, A » 
eountlnc, Spanlah A Modloal Bocrei arlal. Ve leran TruiiiinK. Civ i l Sorvioa P a ^ 

aratlon. Eaat 177th St. and Tremont Are.. Bronx. K1 8-6BU0 

L B. I t . M A C H I N S a 

temington Rand or IBM Key Punch & TAB Training ' 
. . D a y , Nlarht. Weekend Claswo. In t roductory Leaaon >S. Free PlacemenI awT leo . 

B N R O L L T O D A Y Combinat ioa Baunese School, 1 s 0 w . 126th St.. 1W. OM A-
MS7. Me A f o U a i l t . Mo odncatlonal ro quirement*. 

Hoeretarial 

o a A K K S , I S4 N A S S A U S T K K K T . N . I . C . Secretarial Account ing Drat t i iK . Jourual ia^, 
Day N l i i b t . Wr i t e f o r Ca ta lo i BB > 4840 

B T t l N O T V i ' K U I ( ! T A T 1 U N O K U l i l ' 8 f o rm I n i Shorthand writer* welcome. A l l ouced 
tiaeUn accomoaatod. App ly Hoi M o. 401, U U H. S l t b St., N . Y . IB , 
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Ready Reference Guide of 
CSEA Chapter Presidents 

ALBANY, July 25 — Following 
Is tlie latest listing of presidents of 
Civil Service Employees Associa-
tion chapters throughout the 
State. 

The listing reflects the records 
at CSEA headquarters. I f chap-
ters have failed to advise head-
quarters of the results of recent 
elections, they are asked to do so 
promptly. 

John F. Powers Is. of course, 
president of the statewide Asso-
ciation. 

State Division 
C ITY CHAPTERS 

Binghamton: John Keegan, De-
paitnient ot Labor, 221 Washing-
ton St., Binghamton. 

Butlalo: Albert C. Killlan, State 
Veteran-s- Affairs 11 Webster St., 
North Tonawanda. 

Elmira: Clayton C. Kaminska, 
Div. Vocational Rehabilitation, 
Realty Bldg., Elmira (acting 
president I. 

Geneva; Lloyd Weir, 600 North 
St., Geneva. 

Hornell: Bernard K. Schuman, 
Health Dept., Federation Bldg., 
Hornell. 

New York City: Solomon Ben-
let, Room 905. 80 Centre St., New 
York City. 

Oneonta: Marion Wakin, 16 Di-
etz St., Health Dept., Oneonta. 

Rochester: Sol C. Grossman. 
Rent Conimision Room 505, 5 St. 
Paul St., Rochester. 

Syracuse: Thomas Ranger, Syr-
acu.se Medical Center, 766 Irving 
St.. Syracuse. 

Utica: Edwin T. Smith, Tax 
Dept., 231 Bleecker St., Utica. 
CONSERVATION DEPARTMENT 

Forest Rangers: Ira Thomas, 
Gotdens Bridge. 

Game Protectors: Anton Sem-
rov. Jr., R.F.D,. Cherry Valley. 

L.I. Inter-County Park: George 
Siems, 337a Woodward Ave., 
Wantagh. 

Niagara Frontier: James Striek-
er, Youngstown. 

Pali.sades Interstate Park: An-
gela J. Donato, Palisades Inter-
state Park Commission. Bear 
Mountain. 

Saratoga Spa: Mrs. Marie Van 
Ne.ss, 489 Broadway, Saratoga 
Springs. 

Soutiiweslcrn: Frank L. Knight, 
Allegany Si:ite Park, Red House. 

Taconic Slate Park: Joseph W. 
Conklin, Jr., 194 Ketchum Ave., 
Buchanan. 

CORRECTION DEPARTMENT 
Albion: Mrs. Anna Kinnear, 

State Training School, Albion. 
Attica State Prison: Joseph In-

glis, Attica State Prison, Attica. 
Auburn Prison: Harry Dillon. 

Auburn State Prison, Auburn. 
Clinton Prison: Harold T. Cor-

coran, Clinton Prison, Dannem-
ora. 

Elmira Reformatory: Edwin Up-
dyke, Elmira Reformatory, Elm-
ira. 

Great Meadow: William Russ, 
Great Meadow Prison, Comstock. 

Green Haven Prison: William 
Quick. Green Haven Prison, 
Stormville. 

Matteawan: Joseph Dell, Mat-
teawan State Hospital, Beacon. 

Napanocli Institution: Joseph 
P. Grable, Napanoch Institute, 
Napanoch. 

Sing Sing Prison: Frank Gro-
wetter. Sing Sing Prison, Ossining. 

Vocational Institution: William 
Coonev. Box 200, West Coxsackie. 

Wallkill Prison: Peter J. Walsh. 
Wallkill Prison, Wallkill. 

Westfield State Farm: William 
J. Nelligan, Westfield State Farm, 
Belford Hills. 

Woodbourne Pri.son: Donald 
Buchanan. Woodbourne Prison, 
Woodbourne. 

EDUCATION DEPARTMENT 
Brockport Teachers College: 

Hazel Nelson, State Teachers 
College, Broikport. 

Canton Ag. & Tech. Inst.: Rol-
lo E. Wicks, State Ag. & Tech 
Inst., Canton. 

Cobleskili Institute: Stephen A 
Warde, Stale Inst. Ag. & Home 
Economics, Colbleskill. 

Cornell: Arthur Davies, Martha 
Van Rensselaer Hall, Cornell Uni-
versity, Ithaca. 

Cortland Teachers College: 
James Savage, State Teachers 
College, Cortland. 

Fredonia Teachers College: Dr. 
Leo J, Alilunas, Stale Tecahers 
College, Fredonia. 

L.T. Ag. A; Tech. Inst. George 
A, D^f^nnan. L.I. Ag. & Tech. 
I n s t . . F a v m i i i g < l « i 4 e ' U r ^ a . s u r e r ) . 

Morrlsville: George Metzler, 
Stale Ag. & Tech. Inst., Morris-
ville. 

Oswego State College: Ralph 
Keegan, State Teachers College, 
Oswego. 

School for the Blind; Daniel 
Biricree, State School for the 
Blind. Batavia. 

EXECUTIVE DEPARTMENT 
Capital District Armories: John 

E. Brown, State Armory, Glovers-
ville. 

Metropolitan Armories: Frank 
E. Wallace, 369 AAA Armory. 
2366 Fifth Avenue, New York 
City. 

Gene.see Valley Armories: 
Charles Taylor, State Armory, 
Summerville. 

Hudson Valley Armories: Chris-
topher McGratii, State Armory. 
Peekskill. 

Mid-State Armories: Byron A. 
Chri.smnn, State Armory, Rome. 

Syracu.se and Vicinity Armories: 
Francis F. Farmer, NGAB, Han-
cock Field, Mattydalle 11. 

Western New York Armories: 
John I. K'lrnath, State Armory. 
184 Connecticut St., Buffalo. 

Mount McGregor: Jack Plot-
.sky. Veterans Camp, Mount Mc-
Gregor. 

N. Y. Parole District; William 
O'Morri.ssey. Division of Parole, 
80 Center St., New York City. 

HEALTH DEPARTMENT 
J. N. Adam Mem. Hospital: 

Richard Mulcahy, J. N. Adam Me-
morial Ho.spital, Perrysburg. 

Biggs Memorial Hospital: Ed-
gar Graham, Biggs Memorial Hos-
pital. Ithaca. 

Broadacres: Mrs. Gertrude H, 
White, Broadacres Sanatorium. 
Utica. 

Gratwiek: James P. Harris. 
State Health Institute, 663 N 
Oak St., Buffalo. 

Mount Morris: Thomas F. 
Pritchard, Mount Morris State 
Hospital. Mount Morris. 

Onondaga Sanatorium: Ivan J. 
Stoodiey, Onondaga Sanatorium, 
Syracuse. 

Ray Brook: Francis J. Hockey, 
Ray Brook State Ho.spital, Ray 
Brook. 

Reh;ibilitation Ho.spital: Mar-
garet ONeil, Rehabilitation Hos-
pital, West Haverstraw. 

LABOR DEPARTMENT 
Division of Employment Me-

tropolitan Area: Marie C. Doyle, 
Div. of Employment, 247 W. 54th 
St.. New York City 19. 

Insurance Fund: Alex Green-
berg. State Ins. Fund, 199 Church 
St., New York City. 

ftlENTAL HYGIENE DEPT. 
Brooklyn State Hospital: Emil 

In\presa. Brooklyn State Hospital, 
681 Clarkson Ave., Brooklyn. 

Buftalo State Hospital: Ken-
neth L. Blanchard. Buffalo State 
Hospital, 400 Forest Ave., Buffalo. 

Central Islip State Hospital: 
Pete Pearson, Central Islip State 
Hospital, Central Lslip. 

Craig Colony: Lawrence G. 
Mann, Craig Colony, Sonyea. 

Creedmoor: Arthur Heidenrich, 
Credmor State Hospital, Queens 
Village. 

Gowanda State Hospital: Vito 
Ferro. Gowanda State Hospital, 
Helmuth. 

Harlem Valley State Hospital: 
Michael Galuppo, Harlem Valley 
State Ho.spital, Wingdale. 

Hudson River State Hospital: 
Nellie M. Davis, Hudson River 
State Hospital, Poughkeepsie. 

Kings Park State Hospital: Ivan 

Mandigo, Kings Paik State Hos-
pital. Kings Park. 

Letchworth Village: Anthony 
Van Zetta, Letchworth Village, 
Thiells. 

Manhattan State Hospital: 
John Wallace. Manhattan State 
Hospital. 600 East 125th St., New 
York City 35. 

Marcy State Hospital: Charles 
D. Methe, Marcy State Hospital, 
Marcy. 

Middletown State Hospital: 
Thomas J. Veraldi, Middletown 
State Hospital, Middletown. 

Newark State School: Mrs. 
Pauline Fitchpatrick, Newark 
State School, 529 Church St., 
Newark. 

Pilgrim: Donald Belief eullle. 
Pilgrim State Hospital. Brentwood 
(administrative assi.stant). 

Psychiatric Institute: John J. 
Kehlrlnger, P-sychiatric Institute. 
722 West 168th St., New York 
City 32. 

Rochester State Hospital: Wil-
liam Ro-ssiter, Rochester State 
Hospital, 1600 South Ave., 
Rochester. 

Rockland State Hospital: Henry 
Marier. Rockland State Hospital, 
Orangeburg. 

Fort Stanwix (Rome): Mrs. 
Irma German, Rome State School, 
Rome. 

St. Lawrence State Hospital: 
Fred Kotz, St. Lawrence State 
Hospital, Ogdensburg. 

Syracuse State School; Freder-
ick J. Krumman, Syracuse State 
School, Syracuse. 

Utica State Hospital: Margaret 
M. Fenk, Utica State Hosoital, 
Utica. 

Wassaic State School: Robert 
L. Soper, Wo.ssaic State School, 
Wasaic. 

Willard State Hosnital: John 
W. Vincent, Willard State Hospi-
tal. Willard. 

Willowbrook St.Tte School: 
Thomas Conkling, Willowbrook 
State School, Staten Island. 

PUBLIC SERVICE DEPT. 
Metropolitan Public Service: 

Edith Fruchthendler, Public Ser-
vice Commission, 15)9 Church St., 
New York City 

Hamburg: Joseph A. Crotty, 
State Storehouse, Evans St., Ham-
burg. 

Orange County Public Works: 
Roland Schoonmaker, Montgom-
ery. 

Orleans County Public Works: 
Michael Mondo, 6 Summer St., 
Batavia. 

Oswego County Public Works: 
Harry F. LaBrecque, Phoenix. 

Ot-sego County Public Works: 
Bjrnard J. GafTney, 40 High St., 
Oneonta. 

Rockland County Public Works; 
George Ambrey, 47 Main St.. Gar-
nerville. 

St. L.-xwrence Public Works: 
Gordon Woods, 28 Jersey Ave.. 
Ogdensburg. 

Bridge Authority: John J. Gal-
lagher. Mid-Hudson Bridge, 
Poughkeepsie. 

Syracuse Division Thruway: 
Robert Schindler, 16 Sware St.. 
New York Mills. 

SOCIAL WELFARE DEPT. 
State Training School: John 

Boedecker, Box 576, Hudson. 
Industry: Howard Callahan, 

State Industrial School. Industry. 
New Hampton: David Nurco, 

Box 4, New Hampton. 
Oxford: Mrs. Verna Russell, 

State WRC Home, Oxford. 
Thomas Indian School: Samuel 

O. Smout. Thomas Indian School. 
Iroquois. 

Warwick State School: Roland 
Spencer. Box 3, State School. 

ALBANY CHAPTERS 
Agriculture and Markets: Roy 

H. McKay, Dept. Agriculture and 
Markets. State Oflice Building, 
Albany. 

Audit and Control: William 
Rehfuss, Dept. Audit and Control, 
State Office Building, Albany. 

Retirement System: Ben Ever-
ingham. State Retirement Sys-
tem, 256 Washington Ave., Al-
bany. 

Civil Service: James Cardany. 
Civil Service Dept., State Oflice 
Building, Albany. 

Commerce: Edwin J. Roeder, 
Commerce Dep-t., 112 State St., 
Albany. 

Conservation: Margaret Deveny, 
Conservation Dept., 488 Broad-
way, Albany. 

Correction; Mrs. Bessie Bolton, 
Correction Dept., 43-45 Columbia 
St., Albany. 

Education: Francis E. Griffin. 
State Education Dept.. Albany. 

State Teachers College: Mrs 
Martha A. Egelston. State Teach-

Powers Envisions 
(Continued from Page 1) 

ments on which the CSEA pro-
gram is "realistically predicated." 

The CSEA president said that 
the wage requirements of local 
employees would also constitute 
part of tiie campaign as he envi-
sions it. 

Motor Vehicle Inspectors; Bur- ers College, Albany. 
ton D. Phillips, 434 Coventry 
Ave., Utica. 
PUBLIC WORKS DEPARTMENT 

Barge Canal: Harry LaVere 
RD 1, Savannah. 

Central Unit: Ru-ssell O'Con-
nell, 121 State St., Seneca Falls. 

Champlain Unit: T. Brian Daly. 
10 McCrea St.. Fort Edward. 

Eastern Unit: Harold Hunter, 
Fort Miller. 

Eastcenlral Unit; D e w e y 
Drumm, 330 Steuben St.. Herki-
mer. 

Western Unit: Otho Burkhart. 
Gasport. 

Westcentral Unit; Joseph Wei-
beld, 94 Monroe St., Brockport. 

Dist. 2, Public Works; Francis 
M. Allison, Public Works Dept., 
109 N. Genesee St., Utica. 

Dist. 4, Public Works; Henry 
Ciaraldi, Public Works Dept., 
Box 72, Rochester. 

Dist. 8, Public Works; Zora S. 
Way, Public Works Dept., Box 
551, Poughkeepsie. 

Dist. 10, Public Works; Charles 
H. Lull, Public Works Dept. State 
Office Building., Babylon. 

Chautauqua County Public 
Works: Curtis Pfleuger, Ontario 
St.. Irving. 

Columbia County Public Works: 
Stephen Stouter. L e b a n o n 
Springs. 

Division of Parole: Robert F, 
Liscom, Div. Parole, 132 Hudson 
Ave., Albany. 

State Liquor Authority: Charles 
O. McCreedy, State Liquor Au-
thority, 39 Columbia St., Albany. 

Standards and Purchase: Far-
ren Liqued, Div. Standards and 
Purchase, 103 Washington Ave., 
Albany. 

James E. Christian Health: 
John P. Cofley, Health Dept. 
Busines;' Administration, State 
Oflice Building, Albany. 

Laboratories and Research: 
Donald McCaedie, State Health 
Laboratory, New Scotland Ave., 
Albany. 

Insurance; Stephen J. Banks, 
Insurance Dept., 324 State St., 
Albany. 

Labor: William B. Gundlach, 
State Insurance Fund, 100 State 
St.. Albany. 

Division of Employment: John 
K. Wolff, Div. of Employment, 
800 N. Pearl St., Albany. 

Workmen's Compensation: Ar-
thur Loft, Disability Benefits. 
Workmen's Compensation, Box 
600, Albany. 

Law: Alfonso Bivona, Jr., 
Real Property Bureau, Dept. of 
Law, Capitol, Albany. 

Mental Hygiene: Bernard Sil-
berman. Mental Hygiene Dept., 

The weather was perfect for this year's annual outing of Civil Service Department employ-
picture above indicates. Swimminq, sunning and 900a fel-1 ees of the Albany office, as the 

iowiship w e r « |)tatur«<|.. , 

state OfTice Building, Albany. 
Public Scrvice: Robert W. Hus-

band, Public Service Dept., 55 
Elk sr . , Albany. 

Gilleran Public V/orks; Ru.ssell 
Raylor, Public Works Dept., 
State Oflice Bldg., Albany. 

District 1, Public Works; John 
D. McNamara, Public Works 
Dept., 353 Broadway, Albany. 

Social Welfare: Willard F. 
Johnson, Dept. Social Welfare, 
112 State St., Albany, 

Tax and Finance: George W, 
Hayes, Tax Dept., Stale OfTice 
Bldg., Albany. 

State: Michael J. McCue, Li-
cen.se Div., 95 Central Ave., Al-
bany. 

Motor Vehicle: Mrs. Bernice 
LaRosa, Motor Vehicle Bureau, 
504 Central, Albany. 

County Division 
Broome: Mrs. Lula Williams, 2 

Crandall St., Binghamton. 
Cattaraugus: Shirley E. Corbett, 

132 \n N. Tenth St.. Olean. 
Cayuga: Chester M. NodJne, 

R.D. 3. Moravia. 
Chautauqua: Raymond J. Em-

erling. Brocton. 
Chemung: James B. Donahue, 

County Welfare Dept., County Of-
fice Building, Elmira. 

Chenango: Mrs. Myrtle Clark. 
County "Treasurer's OfTice, Nor-
wich (treasurer). 

Cortland: Mrs. Elolse Sheldon, 
14612 Main St., Cortland. 

Dutchess: Joseph Flynn, 15 Li-
berty St.. Poughkeepsie. 

Erie: William DlMarco, Shad-
agee Rd., Eden. 

E.ssex: Mrs. Zelma Cook, Court 
House, Board of Supervisors, 
Elizabethtown. 

Franklin: Herbert C. Harwood, 
Welfare Dept., Chasm Falls. 

Fulton; W. Dayton Barnes, 22 
Woodv/ard Ave., Gloversville. 

Herkimer; John B. Casey, 122 
W. Albany St., Herkimer. 

Jeflerson: John Patterson, 945 
Remington St., Watertown. 

Lewis: Ray Archer, RFD 5, 
Lowville. 

Livingston: Joseph F. Griffo, 
Geneseo. 

Madi.son: William Brophy, 216 
Lenox Ave., Oneida. 

Monroe: Ray L. Goodridge, 210 
Lark St., Rochester. 

Montgomery; Richard Tarmey, 
77 Brookside Ave., Amsterdam. 

Nassau; Irving Flaumenbaum, 
60 DeMotl Ave., Baldwin. 

Niagara: Viola Demorest, Box 
199. Lockport. 

Oneida; Chester J. Miloslan, 
902 Newell St., Utica. 

Onondaga: David Rogers, 147 
Maplewood Ave., Syracuse. 

Ontario: Christine Smith, Co. 
Veterinarian's OfTice, Court 
House, Canandaigua. 

Orange: Anne Nolan, 11 Tuslen 
Ave., Goshen. 

Orleans: Mrs. Laura L. Lyman, 
RD 3, Albion. 

Oswego: Harold Bradford, RD 
2, Central Square. 

Ostego; Arnold Kolliker, Hart-
wick. 

Rockland: Edward Benson, Mo-
tor Vehicle Bureau, New City. 

St. Lawrence: Yale Gales, 33 
Clinton St., Gouvernei'r. 

Schenectady: Mark Dalaney, 
1523 Chrisler Ave., Schenectady. 

Seneca: Mrs. Lilah Anderson, 
R-2 At E. Varick. Romulus. 

Steuben; Charles W. Kehlcr, 
Box 227. Corning. 

SufTolk; Mrs. Ro.se Cashman, 
Box 145, Huntington. 

Sullivan: William Parker, 12 
Third St., Warwick. 

Tompkins; Allan Marshall, 
Box 460. Ithaca. 

Ulster; Leon C. S'udt, 59 C. 
Manor Ave., Kingston. 

Warren: Emma Gregory, 36 
Crandall St., Glens Falls (secre-
tary). 

Westchester; Anne H. McCabe, ' 
Box 827, White Plains. 

Regional Conferences 
And, completing lire picture, 

regional conference presidents 
are: 

Capital District: Lawrence W. 
Kerwin, Civil Service Department 
State Office Building, Albany. 

Central; Charles D. Methe, Mar-
cy State Hospital, Marcy. 

Metropolitan: Henry Shemin, 
Division of Employment, U. I. 
Appeal Board, 342 Madison Ave., 
New York City. 

Southern: Charles E. Lamb, 
Sing Sing Prison, Ossining. 

Western: Claude E. Rowell 
Rochester State Hospital, 160« 

S o u l U A v e . , R o c h e s t e r . I 



BOMKR HEADS DIVISION 
IN NTC HEALTH DEPT. 

Harold Romer, formerly »«slst-
•nt director, bureau of tanitary 
•ngineerlng, NYC Department of 
Health, has been named director 
•f that bureau. Mr. Romer luc-
•eeds Albert N. Aeryns, who re-
tired. George J. Kupchik has been 
appointed senior civil engineer. 

r iREARMS EXHIBIT 
r O R STATE FAIR 

ALBANY, July 25 — A compre-
hensive exhibit of firearms, gam-
bling and narcotics apparatus, and 
Inflammible objects will be dis-
played by the State Police at the 
Btate Fair, to be held September 
I to 10 at Syracuse. 

Contract Employees Dropped 
From Pension System Fight Back 

(Continued from Paee 1) 
the exact reason for such discon-
tinuance. 

The Comptroller's course of 
disqualifying contract workers is 
dictated by a formal opinion by 
Attorney General Jacob K. Javits 
holding that, under the law, con-
tract workers are ineligible to 
membership In the system. 

Some Ramifications 
Any investigation or study would 

HERE IS A LISTING OR ARCO 
COURSES for FENDING EXAMINATIONS 

INQUIRE ABOUT OTHER COURSES 
n Admiai i trat ivc Asst. _ $ 2 . 5 0 

• A«eoNataiit & Aadi ier 
M. Y. C. *2.50 

• Apprentice $2.00 
a Aato Eagiiiemaa - S2.50 
• Aa t e Mael i i « i ( » $2.50 
• Aa t e Meeliaiiie $2.50 
a Army ft Navy 

Pract ice Tes f i -$2.00 
• As i ' t Foremoa 

(Saai tat ioa) $2.50 
• Attcadant $2.50 
• At teraey -$2.50 

Booldieeper ..$2.50 
a Bridge & Tunnel Officer $2.50 
n Bas IMoiiitainer $2.50 

Captaia (P.O.) $3.00 
Car kilaiRtainer $2.50 
Ciiemist $2.50 

• • 
• 

..$2.50 • Civil Engiaeer 
a Civil Service Handbooli $1.00 
• Claims Examiner (Unem-

ployment Insurance $4.00 
n Clerical Assistant 

(Co l l eges ! - $2.50 
• Clerk. GS 1-4 $2.50 
• Clerk 3-4 $3.00 

$2.50 
Clerk, Grade 5 S3.00 
Conductor $2.50 

• Clerk. Gr. 2 _.. • • • • Correction Officer U.S $2.50 
Court Attendant 
(S ta t e ) - $3.00 
Deputy U.S. Marshal $2.50 
Dietitian $2.50 

• Electrical Engineer • 
...$2.5P 

Elevator Operator — $2.00 
n Employment Interviewer $3.00 
n Fireman (F.D.) $2.50 
• Fire Capt $3.00 
• Fire Lieutenant $3.50 
G Fireman Tests in all 

States - $4.00 
Foreman $2.50 

...$2.50 Gardener Assistant 
H. S. Diploma Test* 
Hospital Attendant 
Housing Asst. 

...$3.00 
..$2.50 
..$2.50 

Housing Caretakers $2.00 
CD Housii^g Officer $2.50 
• How ta Pass Col lege En-

trance Tests $3.50 
• How to Study Post 

Office Schemes — $1.00 
• Home Study Course for 

Civil Service Jobs $4.95 
a How to Pass West Point 

and Annapolis Entrance 
Exams $3.50 

n Insurance Agent $3.00 
• Jnternal Revenue Agent $2.50 
• Investigator 

(Loyal ty Review) $2.50 
Q Investigator 

(Civi l and Law 
Enfarcement) $3.00 

• Investigator's Handbook $3.00 
• Jr. Management Asst. -..$2.50 
• Jr. Government Asst. $2.50 
• Jr. Professional Asst. —$2.50 

Janitor Custodian $2.50 • • • 

a Law a Court Steao - $3.00 
a Lieutenant (P.O.) - $3.00 
• Librarian $3.00 
a Mointeaaacc Maa $2.00 
a Mechanical Eagr $2.50 
U Malntalner's Helper 

( A & C ) $2.50 
• Moiatoiaer's He lp«r (B ) $2.50 
• Maiataincr's Helfier ( D ) $2.50 
• Maintainor's Helper (E ) $2.50 
a Messenger (Fed. ) $2.00 
• Messenger, Grade 1 - $2.00 
• Motormaa $2.50 
• Motor Vehicle License 

Examiner $3.00 
• Notary Public $2.00 
• Oil Burner Installer - $3.00 
n Park Ranger -$2.50 
n Parking Meter Col lector $2.50 
• Patrolman $3.00 
n Patrolman Tests in All 

Stotes - $4.00 
$2.50 
$2.50 
$2.50 

• Playground Director 
• Plumber 
• Policewoman 
n Postal Clerk Carrier ....$2.50 
• Postal Clerk in Charge 

Foreman $3.00 
• Fower Malntainer $2.50 
n Practice for Army Tests $2.00 
• Prison Guard -..-$2.50 
• Probation Officer - $3.00 
• Public Health Nurse $2.50 
• Railroad Clerk $2.00 
• Railroad Porter $2.00 
n Real Estate Broker $3.00 
• Retrigeration License _..$3.00 
• Rural Mail Carrier $3.00 
• Sanitationmaa $2.00 
• School Clerk - $2.50 
• Sergeant (P.D.) $3.00 

$3.00 
$2.50 
$2.50 

..$2.50 

n Social Investigator 
• Social Supervisor . 
• Social Worker 
• Sr. File Clerk 
• Surface Line Dispatcher $2.50 
• State Clerk (Accounts, 

File & Supply) - $2.50 
State Trooper $3.00 • 

• Stationary Engineer t 
Fireman .$3.00 

n Steno Typist (GS 1-7) -..$2.50 
n Stenographer. Gr. 3-4 ....$2.50 
a Steno-Typist (Pract i ca l ) $1.50 
• Stock Assistant $2.50 
• Structure Maintainor —.$2.50 
• Substitute Postal 

Transportation Clerk -..$2.00 
• Surface Line Opr. $2.00 
a Tax Col lector $3.00 
• Technical & Professional 

Asst. ( S ta t e ) - $2.50 
n Telephone Operator _ - $ 2 . 5 0 
• Title Examiner $2.50 
n Tliruway Tell Col lector $2.50 
n Trackman $2.50 
• Train Dispatcher $2.50 
n Transit Patrolmaa $2.50 
n Treasury Eaforcement 

Agent $3.00 

Jr. Professional Asst. $2.50 
Law Enforcement Posi-
tioas - -$3 .00 

• Uniform Court At teadoat 
( C i t y ) - .$2 .M • W a r Service Scholar-
ikipt ..$3.00 

FREE! 
With Every N. Y. C . Arco Book— 
Yom WiH Receiv* an Invaluable 
New Arco "Oullina Chart ot 
New York City Government." 

ORDER DIRECT—MAIL COUPON 

K c (ot 24 hour special delivery 
C. O. D.'s 30c extra 

LEADER BOOK STORE 

97 Duane St.. New York 7. N. Y. 
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have to encompass such ramifica-
tions as these: 

1. There are both legitimate and 
illegitimate cases of contract em-
ployment, and a sharp distinction 
would have to be made between 
the two, not too difficult task in 
fact, but one fraught with serious 
political implications. I t has some-
times been charged that political 
and personal pay-offs- are fre-
quently made by hiring persons on 
contract basis, thus evading, if not 
violating, the Civil Service Law. 

2. Cases of retired employees 
would have to be coordinated with 
those of present employees, both 
types working under contract, so 
that pi'oper rules would prevail 
for both, providing legal con.sist-
ency. 

3. Clarification must be made of 
the legality of a State pensioner 
also work'ng as a contract em-
ployee, especially if he is doing the 
same job he did before, and draw-
ing both pension and salary. As a 
matter of administrative policy, 
pensioners are often hired as con-
tract workers, but the legality of 
such practice in particular cases 
is dl.sputed by some civil service 
lawyers. Those who doubt point 

out that the object of a retirement 
system is to enable a member to 
be retired on an allowance, not 
to have the State increase his in-
come enormously, although pen-
sioners who are professionals and 
sptecialists may be hired contrac-
tually. 

4. Those who work in the guise 
of contract employees, yet are as-
signed to a regular, continuing job, 
attend the office each working day, 
and are under the supervision and 
control of the department all the 
time, in performing non-expert 
work must have their real status 
defined. Lawyers say such con-
tract hiring is illegitimate. 

A Perplexed Situation 
Here are other ramifications 

that would have to be studied: 
A firm is hired as an indepen-

dent contractor, for Instance, to 
do field photographic work for a 
department. This kind of work 
requires an organization. An in-
dividual could not be on call at 
all hours, and in various locations. 
But what about the legality of 
employees of that organization be-
coming members of the Retirement 
System? They are not employees 
of the State or any of its sub-
divisions, but of private Industry. 

Another Protests 
Loss of Pension 

Another case has come to light 
in which an employee feels he has 
been greatly wronged by being 
dropped from membership in the 
State Employees Retirement Sys-
tem because he is a contract em-
ployee. 

The case is that of Fred Shore, 
now administrative officer of the 
East Meadow School District, Long 
Island. Formerly he was an em-
ployee of the State Comptroller's 
office, in the previous administra-
tion. He held a contract job in 
connection with a study of consti-
tutional law as affecting taxation, 
particularly regarding NYC. He 
did such an excellent job that 
Pi-ank C. Moore, then Comptroller, 
recommended him for appoint-
ment to the staff of the Retire-
ment Division. The Comptroller is 
the head of that System. 

When Mr. Shore accepted, he 
was told by the Retirement Sys-
tem that he would have to pay 
contributions to an annuity ac-
count, looking toward retirement 
eventually, for the period covered 
by his previous contract service. 
He gladly paid the amount. 

He accepted a flattering offer 
from private industry, and next, 
after three years, the Long Island 
school district position. The school 
district wrote the Retirement Sys-
tem, saying it was eager to con-
tribute toward the pension, as an 
employer must, and received a 
reply saying that Mr. Shore was 
eligible for membership resump-
tion. Thus he became a member 
of the system again — so be 
thought. But one day recently be 
got a letter from the State Comp-
troller that advised him otherwise, 
and stating that the Attorney 
General had ruled that contract 
employees are ineligible to Re-
tirement System membership. Mr. 
Shore became furious. He consult-
ed counsel. 

Others in the same predictment 
also have consulted counsel, but 
there U no present indication that 
any court case will result. Either 
some solution will be found ad-
ministratively, or legislation will 
be sought to clarify an admittedly 
gai bieU' T H e ' 'Adlerney 

General was bound to interpret 
and construe the law, but the law 
can be changed. The object is to 
save the pensions of thousands of 
employees who otherwise would 
lose them, and would get nothing 
more than the return of their con-
tributions, with interest. The an-
nuity their money otherwise 
would buy would never materialize, 
nor would the employer-paid pen-
sion, the larger part of the retire-
ment allowance, and the really 
staggering loss. 

Checks Returned 
Some of the employees, on re-

ceiving their checks, sent them 
back to Comptroller Arthur Levitt, 
but the Comptroller sent them 
right back to them. Actually, the 
Comptroller is caught in the mid-
dle of a legal battle over what the 
law provides, in which he has to 
follow formal opinion rendered by 
the Attorney General, even though 
he might personally prefer that 
the membership could be con-
tinued. 

Not only counsel informed the 
employees that sending back the 
checks was hardly the best course, 
and that the checks should be in-
dorsed under protest, with the 
protest clearly written under the 
Indorsement, and the checks then 
deposited in one's bank account. 
The administrative director of the 
Retirement System himself gave 
employees such advice, informally. 
Thus the checks were reluctantly 
deposited. 

Mr. Shore was paid $4,050 a 
year when he worked for the 
Comptroller, and even after trans-
fer to the Retirement System he 
did not find it difficult to get a 
position at much higher pay in 
private industry. Now he is much 
better paid in his school job. But, 
whether pay is low, as in his case, 
or relatively high, as in the case 
of Dr. Paul Studenski, member of 
the State Pension Commission, 
similarity treated, nor whether the 
contract employment was legiti-
mate, or a device to get around 
the Civil Service Law, made no 
difference in the disposition of the 
cases. 

The Comptroller has been advised 
in letters he received recently that 
such employees of private industry 
actually had been accepted as 
members of the Retirement Sys-
tem in previous administrations. 
The question asked is: "What law 
authorizes contract employees of 
private industry to be members, 
while prohibiting State contract 
workers to be such"? 

Since membership in the Retire-
ment System is open also to em-
ployees of local government, ex-
cepting NYC, the study would in-
clude contract jobs in towns, vil-
lages, school districts, authorities, 
and other public agencies that are 
employer-members of the sy.sten!i. 

Different in NYC 
While the NYC retirement sys-

tems operate under different laws, 
the principle applicable to the 
State and other local government 
jurisdictions may be equally ap-
plicable to NYC, which however, 
has never gone in for contract em-
ployment on any scale. In I'TYC, 
jobs are In the exempt class, to be 
filled informally, or in the non-
competitive class, which the Civil 
Service Law authorizes. But ia 
other branches of local govern-
ment, the contract workers enor-
mously exceed those that the State 
hired even during the most poli-
tically generous years. 

Examples Given 
The so-called illegitimate cases 

include both those of dubious 
legality of hiring, and proper hiring 
but possibly improper admi.ssion 
to membership in the system. 
Examples: 

1. Employees of private industry 
I Retirement System membership 
of doubtful legality). 

2. Employees who occupy one 
State position, supposedly full-
time, yet have a contract job with 
the State to perform duties during 
the very hours for which they are 
paid as regular employees. (Legal-
ity of contract hiring doubtful; 
pension credit for regular job not 
necessarily in issue). 

3. A State pensioner returns U 
State service on a contract basis, 
and draws both his pension and 
his salary. A case is recalled of an 
employee who even returned to 
perform the same duties, nothing 
being changed, except his income, 
which soared. (Violation of Civil 
Laws in issue; spirit of Retirement 
Law said to be violated). 

(For more news on contract 
pensions, see Page 4). 

RESORTS 

SACKMAN HOUSE 
Kenoxa Lake 

S U L L I V A N C O U N T Y . N. Y . 
Thoroughly modern — excellent 
food. — Dietary laws, moderate 
rates. Ideal for families. 

C R O O K E D L A K E 
H O T E L & M O T E L 
Open Year 'Round 

Special attention to Parties 
and Banquets 

AVERILL PARK, N. Y. 
OKegon 4-8931 

Vacation Spot — New, modem, 
private lake. Home style. Near all 
Scout Camps. Rate $35.00. James 
C. LaBarr, Narrowsburg, N. Y. 
Sullivan Co. RD #2, Box t l . 
Telephone Barryville 2155. 

E S S E X M A N O R 
antbou j M. Orieoo. I'rop. Krieucllj 
ta l iu . Huuma with but and cold ruiuuus 
watat-r. Si blocka (rum ooran. Ku tu ue 
per w«t;li, per pemun, and up, ineliidiue 
delioioutf iuU .cuurut! breulifiuit antl 

'iu>r. Upeo aU /ear 311 Sixth 
kary k . J. Xel. < 6486. ^ « ' 
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DisMO Public Works 
Names Hamann Prexie 

BABYLON. July 25 — The an-
nual meeting of Public Works 

» 
District 10 chapter was held at 
the State Office Building, Baby-
lon, on June 24. The following 
were elected to office: Carl Ham-
ann. president; Evelyn Cherubini. 
vice president; Stanley Karpinski, 
2nd vice president; Josephine Bas-
sl. 3rd vice president; Janice 
Hirsch. secretary; Helen Roberts, 
treasurer. 

The chapter held an executive 
council meeting on July 7. in the 
di.strict office in Babylon. A com-
mittee was appointed to study 
paid holidays for per-diem em-
ployees. A second committee was 
appointed to investigate the group 
optical plan offered for members. 

Sidelights 
From Syracuse 

SYRACUSE, July 25 — Syra-
cuse chapter held its annual social 
meeting and election of officers at 
Martin's Restaurant, Cicero. Rob-
ert Clift, Onondaga County rep-
tesentative of the Board of Direc-
tors. installed the following offi-
cers: president, Tom Ranger, 
College of Medicine; 1st vice presi-
dent, John Crowley. Div. of Em-
ployment; 2nd vice president, John 
Halpen, Public Works; 3rd vice 

ida and on a cruise to the West 
IndidS.* -

Mrs. Dorothy Silllman, an em-
ployee of WCB, has just returned 
with a beautiful tan from her 
vacation spent at the beach on 
Lake Erie in Cleveland, O. Her 
new Plymouth has been getting a 
grand workout. 

Cecily Murray, WCB hearing 
reporter, and Mrs. Loretta Jordan, 
of the Parole Board, are planning 
a trip to Atlantic City, Williams-
burg and Virginia Beach on their 
vacation. 

Mrs. Hazel Ranger of the Col-
lege of Forestry artd wife of Tom 
Ranger, chapter president, has 
flown to Corpus Christi. Texas, to 
visit their son. Bob, who was in 
a serious automobile accident and 
is confined to the Naval Hospital 
there. 

Kings Park Chapter 
Meets On Dues Raise 

KINGS PARK, July 25 — Kings 
Park chapter, CSEA, held its first 
general meeting of the year on 
Tuesday, July 12 in York Hall. 
Topic was the propo.sed Increase 
in Association dues. Charles Cul-
yer, field representative, presented 
a resume of the facts behind the 
increase and answered the in-
quiries of the membei-s. 

Hugh P. Smith has returned to 
his duties in Building C after en-
joying a brief vacation. . 

Anthony Herbert of Building C 
is on vacation, as are Mr. and president, Molly Doyle, State In-

surance Fund; secretary, Marga- Mr^'Fra"n!c"c"rVlly' 
ret Whitmore, Mental Hygiene;' 
treasurer, Ida Meltzer. Workmen's 
Comp. Bd.; executive secretary. 
Doris LeFever, Workmen's Comp. 
Bd. 

The employees of the State In-
surance Fund will hold their an-
nual clambake at MacDonalds, 
Oneida Lake, next Monday. Every-
one is looking forward to a grand 
time. 

Congratulations to Shirley Ken-
yon and Dick Corey, both em-
ployees of the Department of Pub-
lic Works, on their marriage. 

Ethel Chapman, chairman of 
membership committee, requests 
that all employees who have signed 
up for the Travelers health and 
accident insurance, also the life 
insurance, to please pay their 
membership dues as their policy 
will be cancelled unless they do. 

Hearty welcome is extended to 
Jean Curtin, clerk D.P.W., on her 
return to work after a serious 
illness. 

Be.st wishes are also extended to 
Kay Frommy, a new clerk in 
building and grounds unit of 
Public Works. 

Clarice Adams, principal com-
pensation clerk, is spending her 
vacation in Miami Beach, Fla. 

Wedding congratulations are 
extended to Nancy Alexander, of 
the Workmen's Compensation 
Board, on her recent marriage to 
Guy Mullin. 

Vacation Varieties 
Katherine Lawler. WCB. will 

spend her vacation touring Flor-

Albany Social Welfare 
Elects New Officers 

ALBANY, July 25 — New officers 
recently elected by Social Welfare 
chapter, CSEA, are: Jane Flynn, 
president; Edward Groeber, first 
vice-president; Hazel Ames, second 
vice president; Jean Mance, secre-
tary. and Gladys Brown, treasurer. 

The committee nominating this 
successful panel consisted of Es-
ther Wenger, chairman, Alice Kelly 
and Margaret Sayers. 

The new officers were sworn in 
at a luncheon meeting at A.sso-
ciation headquarters by Jesse Mc-
Farland, past president of CSEA. 
Commissioner Raymond Houston 
and a record number of Social 
Welfare employees attended the 
meeting. 

Guest speaker was CSEA execu-
tive secretary Joseph D. Lochner, 
who discussed the need for in-
creased dues in the light of the 
present financial situation of the 
Association and the proposed ex-
pansion of services. 

In addition to the new officers, 
representatives and alternates were 
elected by the various units as fol-
lows: Kathryn Westgate, Dorothy 
Bowdy. Ida Cole, James Pigott, 
Ruth Van Denburg, Thelma Thom-
p.son, Anne Swart, Elise Shafer, 
Anna Mae Warner, John Roman-
chak, Kathryn Miller, Josephine 
Zulio, Marie Maguire and Peggy 
Sayers. 

The elections committee — com-
posed of Kathryn Miller, chair-
man, Marie Maguire and Walter 
Hart — was appointed by out-
going President Willard Johnson. 

Congratulations to Josephine 
Hefl'ernan on her appointment as 

Three maintenance employees of the State University College of Medicine at Syracuse re-
ceive certificates on completion of a State-sponsored stationary engineering course. Dr. 
William R. Willard (second from right) presents a certificate to Hobart Newton, one of 
the trio, as business officer A. J. Carrol (in light jacket) and recipients Joseph Harrington 

(left) and Ward Mackey look on. 
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Officers Installed 
At Meyer Memorial 

BUFFALO, July 25 — The first 
meeting of the E. J. Meyer Me-
morial Hospital Unit was hon-
ored by the presence of William 
H. DiMarco, president of Erie 
chapter. 

Mr. DiMarco conducted the 
meeting and installed newly elect-
ed officers. John P. Quinn, 2nd 
vice-president of the CSEA count-
ed the ballots. 

The newly elected officers are 
as follows: Helen A. McDonald, 
president: Barbara Wantzel, 1st 
vice president; Hattie Sayles, 2nd 
vice president; Johanna Drum-
mond. secretary; and Edward 
Zielny, treasurer. 

Guest speakers were Mr. Quinn 
and Jack M. Kurtzman, field re-
presentative of the CSEA. There 
will be a formal Installation of 
officers at the next meeting, the 
first Monday in October. 

Onondaga Installs 
Chapter Officers 

SYRACUSE, July 25 — The fol-
lowing officers of Onondaga chap-
ter. CSEA. were installed at a re-
cent meeting: 

David Rogers, Veterjns Assist-
ance, president; Arthur S. Dar-
row, Water-Engineering, 1st vice 
president: John Bachman, Coun-
ty Auditors Office. 2nd vice 
president; Laura Gurniak, City 
Auditors Office, 3rd vice presi-
dent; Leona Appel. Real Estate, 
secretary; Charles Bower, Veter-
ans Assistance, assistant secr-
tary; Eleanor Rosbach, Finance 
Department, treasurer; Robert 
Clift, County Highway Depart-
ment, chapter representative. 

Norma Scott, Examining Board 
of Plumbers, retiring chapter 
president, was designated "imme-
diate past president." 

Congratulations are due Ken-
neth Bowles of the Sales Tax Bu-
reau on his success with the Fay-
etteviile Players at the Fayetteville 
County Playhouse currently per-
forming "Caine Mutiny Court 
Martial." 

The local newspaper reported 
that the "audience sat spellbound 
dui'ing the . . . second act as Bowles 
registered what was easily the out-
standing performance of the sum-
mer season." Bowles, the paper 
said, has been "a favorite among 

assistant to Commissioner Houston.local audiences for many seasons." 

Receiving caps and chevrons at Craig Colony School of Nursing promotion exercises, re-
cently, were, front row, from left, Audrey Rosell, Elisabeth Smith, Mary Ellen Hargraves, 
Shirey Greer, Sue Neild, Joanne Musick and Anna Mae Smith. Top row, from left, Barbara 
DIneen, Anita McDowell, Veronica Evaneshko, Theron Booth, George Kuriejeski, Hugh Booth, 

Annette Lallemand. Evangeline Reynard, and Gwendolyn Cole. 

Best wishes are extended to Mrs. 
Allayne Ross of the County Home 
for a speedy recovery from the in-
jury to her knee. 

The chapter offers sympathy to 
Donald Boyle, County Welfare 
Department, on the death of his 
father. 

Several New Notes 
From Tompkins Unit 

ITHACA, July 25 — Tompkins 
chapter, CSEA, extends sympathy 
to Howard Sincebaugh of the 
City Clerk s office on the death of 
his mother, Mrs. Lydla Since-
baugh. 

Gertrude Van Woert of the 
County Hospital was welcomed 
back to work after a vacation. 

At County Hospital, Mrs. An-
nette Andrews, Catherine Reed, 
Mary Burge.ss, Mrs. Laura Illston, 
and Mrs. Mabel Parks are back 
from vacations. Mary Margaret 
VanPelt is a patient in the Syra-
cuse University Hospital. 

From the Board of Education we 
hear that Harold Stark is enjoying 
an extended camping trip in nor-
thern Canada, and that Lena Hut-
ron, Lewis Hill. Ferman DeLong 
and Madora Baker are also on 
vacation. 

Broome's Dinner-Dance 
Is a Notable Success 

BINGHAMTON. July 25 — 
County and civic leaders, legis-
lators, members of the Board of 
Supervisors, a n d Binghamton 
chapter members joined with 
Broome chapter, CSEA, for its 
fourth annual dinner-dance at the 
First Ward Legion Post. 

The theme of the program, 
"Daisies," inspired poetry by Eva 
Spencer and a song, "Brighten 
Your Life with a Smile," by Clar-
ence Chase. 

James Every and his Top Hat-
ters played music for dancing. 

District Attorney Robert Fisher 
presided as toastmaster, and 
Thomas B. Dyer, CSEA regional 
attorney and chairman of Onon-
daga County Board of Supervisors, 
spoke on the status of civil ser-
vice. Mr. Dyer stressed the need 
of county employees to acquaint 

July 29 Meeting 
(Continued from Paee 1) 

in headquarters. Mr. Powers has 
increased use of business machines 
since revealed too that present 
planning calls for an all-out pay 
increase drive, and this may re-
quire the expenditure of addition-
al sums. 

Cost of Running CSEA 
Arguments before the Board of 

Directors indicated that running 
operations of the Association had 
risen sharply over the years. CSEA 
cost figures are public. A financial 
statement Is printed and read at 
every meeting of the Board, and 
is made available to delegates at 
the annual meetings. 

Mr. Powers will preside at the 
Friday meeting of delegates, and 
is expected to open the meeting 
with an extensive personal report 
on the background of the dues 
increase request and the reasons 
for it, ' 

the general public with the value 
of their services, and that good 
government depends on good em-
ployee relations. 

Ernest L. Conlon, field repre-
sentative, brought greetings from 
CSEA President John F. Powers, 
Mr. Conlon complimented the 
chapter on its unified activities. 
He discussed the need for in-
creased CSEA dues, to maintain 
•services and expand service.s. 
Movies of the chapter's social 
committee in action, as they met 
at the home of Mrs. Frances 
Maines of Kinkwood, were a 
highlight of his talk. 

Citations Awarded 
Mrs. Lula M. Williams, chapter 

president, introduced the chap-
ter's board of directors, and gave 
community citations for outstand-
ins service to May Ryan, former 
Children's Court deputy clerk, 
for her work in the Junior Catho-
lic Daughters and other commun-
ity activities, and to Mrs. Bessie 
Valentine, for her pioneer work 
in chapter affairs. 

Charles Childs, former county 
maintenance aide, and Leda Rey-
nolds of the County home, received 
certificates of retirement. 

Robert Ford. Board of Supervi-
sors chairman, extended greetings 
on behalf of the Board. 

Other guests at the meeting in-
cluded: Senator and Mrs. War-
ren Anderson; Assemblyman and 
Mrs. Georpfe Ingalls; A.ssembly-
man and Mrs. Daniel Dickinson; 
Ruth Spencer, deputy clerk of the 
Board of Supervi.sors; John Pcr-
nach, chairman of the employees' 
committee, and Howard Smith, 
committee members; Countv Civil 
Service Commissioners Edward 
Prentice and Hugh Heffran; Mi-, 
find Mrs, Goorge Pupul.skv of the 
Town of Union; John Keecjan. 
Bingliamton chapter president: 
M. A, Dexheimer. chairman of 
that chnnter's social committee: 
Mr. and Mrs. Robert Clift. Onon-
daga chapter, and Mrs. Thomas 
D.ver. 

Tlie chapter's annual re'^ort 
shows growing interest and under-
standing of the employees' needs, 
ns each committee chairman out-
lined whnt has been accomnlished. 
and what remains to be done in 
the future. 

Mrs. Doris Chase and Ida Gia-
lanella. co-chairmon of the social 
committee, and their pssistants, 
won pinndits for their fine work 
in makin°r the annual dinner-
dance such a succe-ss. 

Committee Chairmen 
Named by Erie Chapter 

BUFFALO, July 25 — William 
H. DiMarco, president, Erie Coun-
ty chapter, CSEA, announces the 
appointment of the following 
committee chairmen: 

Legislative and Salary — John 
Quinn, City Hall. 

Personal Relations — George 
Fischle, City Hall. 

Membership — Mary Montella, 
County Welfare. 

Publicity — Ralph Diasgow, 
County Welfare. 

Social — Joan Drummond, E. J, 
Meyer Memorial Hospital. 

Housing — Mrs. John Husson, 
Erie County Home and Infirmary. 

Consumers Shopping Service — 
Ray Harris, County Welfare. 

Audit — Catherine Henry, Coun-
ty Comptroller's Office. 

Due to pressure of additional 
duties. Treasurer George Hoffman 
has submitted his resignation and 
Betty Munger has been appointed 
to fill this oflice. 


