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We will never get very far along 
the way of fair treatment of salaried 
and wage earning people and their 
dependents—that over-whelming ma
jority of our citizenship—until such 
time as we treat this matter as of 
sufficient importance to provide in our 
most respected laws that there shall 
be intelligent and timely planning of 
the whole problem. We shall never 
attain to a happy, thrifty and con
tented nation—" a place to real hap
piness consigned"—until we see to it 
that the money a man receives for his 
toil has the capacity to purchase the 
essentials of life and is sufficient to 
minister to home and community 
progress. 

This Association has never been 
satisfied with merely urging that sal
aries be increased. It has succeeded 

Salary Planning 
in protecting to a remarkable extent 
in this period of depression the in
come of State employees. The Civil 
Service system which it fosters so as-
sidiously and carefully as the system 
best suited to public employment, has 
also proven itself the system best 
suited to stability of employment. 

But many salary scales are too low, 
and the scales are full of inequities. 
Assembly Bill Introductory No. 2134, 
and Senate Bill, Introductory No. 
1818, providing for a commission 
within the State service appointed 
jointly by the Governor and the Leg
islature and with administrative heads 
and civil service employees repre
sented thereon, is one of the most 
outstanding measures of the present 
session of the Legislature. In a letter 
addressed to each member of the 

Eight Hour Bills 
As this is being written the fight 

of the Association to make the 
eight-hour-day a legal fact through 
amendment to the State's Labor 
Law is going on with unabated 
vigor. The passage of the budget 
bill makes the maximum eight-hour 
day for institutional workers effec
tive as of July 1st, 1936. The bills 
thus far advanced would assure 
that the good work of Governor 
Lehman in establishing the maxi
mum eight-hour day for these 
thousands of workers would not be 
lost in future years. 

The Assembly has already 
passed the Ostertag forty-eight-
hour week bill and several other 
measures intended to abolish the 
long day from State service and 
these bills are now in the Senate 

Labor Committee. A large group 
of representatives of the Associa
tion of Employees of the Mental 
Hygiene Department and officers 
of this Association visited the Cap
itol on Monday and Tuesday, April 
20 and 21, and canvassed their rep
resentatives in the Senate with a 
view to securing action by the Sen
ate on the bills. Senator Howard, 
Chairman of the Senate Labor 
Committee was urged to report out 
the bills sent to him by the As
sembly. 

On Monday evening, April 20th, 
Senator Garrity introduced a bill 
providing for a maximum eight-
hour day and covering all employ
ees in various institutions, in line 
with the provisions of the budget 
bill. Assemblyman Lavery sought 

Legislature on April 14th, President 
Brind said: 

"Every day the citizenry of the 
State and of the Nation becomes 
more and more conscious of the fact 
that Government personnel must be 
efficient and honest from men at the 
top down through to the humblest 
worker. 

"This Association is dedicated to 
efficiency and honesty in public serv
ice, particularly among the great rank 
and file of State workers whom it 
represents. 

"The erroneous idea that the salary 
or wage which a worker receives is 
a matter of so many dollars and cents 
is disappearing rapidly from the pub
lic mind. Salaries and wages are 
coming to be recognized for what 

Continued on Page 6 

unanimous consent to introduction 
of a companion measure in the As
sembly on the same night. This 
was objected to on the ground that 
the Ostertag and other bills al
ready passed covering the situa
tion. There is every indication 
that an eight-hour day will be 
passed and approved by the Gov
ernor. This is no time to fuss 
about political advantage, and the 
subject of the hours a man must 
work should not be made a parti
san issue. The Governor, by his 
fine statesmanship in providing two 
and one half million dollars in the 
budget for the establishment of the 
eight-hour day charted the way. 
To him will go the credit for in
augurating this splendid reform 

Continued on Page 6 
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Outstanding Association Victory 
The passage of the Annual Bud -

get Bill carrying an appropriation of 
$2,500,000 placed therein by Gover
nor Lehman to provide for the aboli
tion of the twelve-hour day in insti
tutional employment, is epochal. The 
great body of State Civil Service 
workers in every branch of the serv
ice and standing shoulder to shoulder 
in this, their great organization—The 
Association of State Civil Service 
Employees of the State of New York 
—has won an outstanding victory, 
not only for the thousands of insti
tutional workers who will gain by it, 
but also for the State service which 
will be greatly benefited as to effi
ciency. 

Thanks to the good sense and will
ingness to give attention to the facts 
and to the petitions presented by the 
Association, the Governor and the 

Legislature have now given approval 
to the establishment of the eight-hour 
day on July 1st next. It is a great 
victory for State workers over the 
efforts of the Civil Service body 
headed by William J. Donohue, em
ployee of the City of Binghampton 
and President of the organization 
labeled "Civil Service Association of 
the State of New York" who through 
the publication "The Chief", criti
cised Governor Lehman when he put 
forward his budget recommendation 
of $2,500,000 and over the Economic 
Council headed by Mr. Har t of 
Utica, and the State Chamber of 
Commerce, which urged the elimina
tion of the appropriation from the 
budget just passed. I t is a victory 
for clean fighting, clear thinking, 
honest and unselfish motives, and for 
good employment practices. 

Thanks to the energetic work of 
the Association in calling attention 
to the facts, the State of New York 
has seen fit to strike the shackles of 
overlong hours from thousands of 
its employees, and to face forward 
towards more intelligent and progres
sive treatment of all employee prob
lems. 

This great victory is a mighty chal
lenge to a 100% union of State Civil 
Service employees in this, their own 
Association, composed entirely of 
State workers, officered and directed 
entirely by State workers who serve 
without pay of any kind, and devoted 
entirely to State employment matters. 
If you have not yet joined the As
sociation, do so today and do your 
part by membership, and active effort 
on behalf of many more much needed 
improvements. 

Summary of Legislation Pending 
The following is a complete list of 

legislative measures introduced in 
both houses since publishing the 
March issue of this magazine, and 
which affect in some way the salaries, 
hours of work, pensions or civil serv
ice status of State employees, and arc 
therefore of interest to them : 

S E N A T E 
Int. 1744, Print 2147, Senator Craw

ford—Amends section 52, Civil 
Service Law, by providing per
sons in service in State hospitals 
m a y become members of State 
employees ' Re t i rement system on 
or before J a n u a r y 1, 1937. Pen
sions Commit tee . 

Int. 1813, Print 2239, Senator 
Schwartzwald—Amends Section 
31, Civil Service Law, relative to 

certification of civil service em
ployees removed th rough no 
fault or del inquency on their 
part . Civil Service Commit tee . 
(Same as A. 1293.) 

Int. 1822, Print 2248, Senator Mc-
Naboe—Amends section 6, Ar t i 
cle 5, Consti tution by providing 
preference in civil service ap 
poin tment and promot ion for war 
veterans and nurses shall be "as 
the legislature may prescribe." 
Judiciary Commit tee . 

Int. 1850, Print 2297, Senator Che
ney—Adds new section 71-a, 
Publ ic Officers Law, for grant
ing for period not exceeding 
three weeks a year, vacation for 
State employees paid on a per 
diem or hour ly basis. F inance 
Committee. 

Int. 2000, Print , Senator Gar-
r i ty—Adds new sections 187, 188, 
Labor Law, by limiting a day ' s 
w o r k to eight hours and a week's 
work to 48 hours for all those 
pr imari ly engaged in performing 
duties of nurs ing, gua rd ing or at
tending inmates or o ther persons 
kept in inst i tut ions, subject to 
jurisdiction or visitation of either 
the correct ion, heal th, social wel
fare or menta l hygiene depar t 
ment . Labor Commit tee . 

Int. 2008, Print , Senator Nu-
nan—Amends section 19, Chap. 
798, L a w s of 1931, by providing 
any local emergency relief bureau 
or o ther local relief author i ty , 
may, with approval of adminis
trat ion or depar tmen t succeeding 

Continued on Page 7 
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Editorial Page 
Merit System Wins Smashing Victory 

An overwhelming majority of the American people 
favor the merit system in government according to the 
results of a nation-wide poll just conducted by Dr. 
George Gallup, Director, American Institute of Public 
Opinion. Approximately 100,000 Americans from all 
walks of life and all sections of the country were 
questioned in an effort to determine whether public 
opinion favors civil service or the spoils system. Two 
hundred and four interviewers were employed to sup
plement the use of the mails in an attempt to secure 
an adequate number and a representative sampling of 
citizens. 

Eighty-eight per cent of all those voting throughout 
the country favored civil service. Voters in every 
state in the union gave huge majorities in support of 
the merit system. Even in Mississippi, where the 
smallest percentage of ballots was cast for civil serv
ice methods, the vote was 76% for the merit system 
and only 24% for patronage. Sentiment for the merit 
system was not confined to members of any one politi
cal party. Eighty-three per cent of the Democrats, 
91 per cent of the Republicans, and 93 per cent of the 
Socialists favored civil service. In New York State, 
91 per cent was for and 9 per cent against the merit 
system. 

The significance of this poll is that public opinion 
in favor of the merit system transcends party lines 
and state bounderies. It is also noteworthy that in 
those states where state and local civil service laws 
have been adopted, the percentages in support of the 
merit system were consistently higher than in those 
states which are still without such laws. This indi
cates that the practice as well as the principle of the 
civil service system has met with popular approval. 
In this poll, the American people have given a clear 
mandate to the President and Congress and to State 
and local officials for immediate action to extend the 
merit system in government. 

(From the Civil Service Assembly) 

Association Wins Important Decision 
Counsel John T. DeGraff won another important 

legal victory in defense of Civil Service principles in 
the decision of Official Referee Harold J. Hinman, 
who held that the transfer of E. C. Pooler from the 
position of Institution Farm Advisor to that of Stew
ard of the Syracuse State School was illegal. 

The point at issue was as to whether the two po
sitions were similar and permitted transfer without 
examination. The Official Referee upheld this Asso
ciation in the contention that the positions were not 
similar and that the position of Steward should have 
been filled from the established eligible list. 

No question was raised at any time as to the good 
record of Mr. Pooler in State service. The question 
was solely one of protection of a vital civil service 
principle, viz., the insistence that fairness and justice 
prevail in transfers and appointments. To permit 
transfers without proper regard for the duties and re

sponsibilities of each position would open the way to 
flagrant abuse and discrimination. As Judge Hinman 
said in his opinion: "To permit the filling of positions 
by transfer, by persons who satisfy a department that 
they can perform the duties of a position by reason of 
general experience in life would be to violate the letter 
and spirit of the Civil Service Law, and destroy the 
civil service system." 

From the very first this Association deplored the 
attitude taken by the Department heads involved. 
There is no body of workers anywhere as loyal to 
their superior officers as the rank and file of civil 
employees in the State departments of this State. In 
return for that loyalty they have the right to expect 
impartial treatment in matters of promotion. In this 
case there was a list of persons who had qualified for 
the position of Steward. Some of these had worked 
many years in subordinate positions at low pay and 
by reason of study and attention to duty had equipped 
themselves to perform the higher duties and rightly 
to receive the higher compensation. To be thrust 
aside and denied advancement fairly striven for and 
honestly won carried with it a breaking of faith in the 
justice of the State's employment system. Such a 
condition of affairs is a threat to high efficiency in any 
branch of service. C. C. Colesanti, an employee of 
the Middletown State Hospital became the plaintiff 
in this case. By doing so he really became the repre
sentative of every State civil service employee in the 
State service and typified the Civil Service body. He 
typified good citizenship seeking fair play and an 
honest interpretation of the Constitution and of a 
basic law of the State. He took the brunt of the 
battle for the worker's inherent right to fair treatment 
at the hands of his employer, the State, and his su
perior officers. 

Vacations 
Workers in many branches of the State service prior 

to 1933 were accorded a vacation period of 26 days 
each year. Substantial vacation periods fit into every 
sound employment program. Vacations are an aid to 
good health and there is no good work where good 
health does not exist. 

Every human endeavor is exhaustive and without 
pioper periods of relaxation, and opportunity for re
habilitation, the individual is not capable of maximum 
service. This is a general rule and vacations therefore 
have a vital relationship to general social well-being. 
In 1933 the vacation period in State service was less
ened by reason of the great increase in work through 
not filling vacancies due to economic conditions. The 
same situation existed in the Federal service. Last 
month Congress and the President approved a meas
ure giving to Federal employees an annual vacation 
period of 26 working days and a sick leave allow
ance of one and one-quarter days per month. 

The Association believes thoroughly in the wisdom 
of such vacation and sick leave periods. It will urge 
such a plan for the State service and seek its adoption. 
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? Employee's Spurn $600.00 
Salary Increase ? 

The newest brain child of "The 
Forum", the organization sponsored 
by Frank J. Prial, conies in the 
form of a news release charging this 
Association with "deliberately frus
trating, impeding and blocking" the 
Nunan-Fitzpatrick bill, which pro
vides for a $600 salary increase for 
all State employees now receiving 
less than $3600 per annum. The re
lease appears over the signature of 
Wm, J. Donahue, President of the 
organization, who is solicitous con
cerning State employees although 
not one himself. 

When organized State employees 
OPPOSE salary increases, that is in
deed news. We recommend such a 
theory to the consideration of the offi
cers of the Liars Club along with 
such masterpieces as the yarn about 
the grandfather's clock that was so 
old the shadow of its pendulum 
swinging back and forth wore a 
groove in the back of the clock. 

This fantastic outburst marks a 
new high, or should we say a new 
low, as a specimen of the type of 
leadership which guides "The Forum" 
and Mr. P rial's publication "The 
Chief", which proclaims that it has 
"consistently championed the cause 
of Civil Service employees." Is this 
an attempt to champion the cause of 
Civil Service by the creation of dis
sension among Civil Service employ
ees? 

Every year so far during the last 
several years in desperation some 
discovery has been made by Mr. 
Prial's organization about the work 
of this Association which must for
sooth be given immediate publicity. 
The "discovery" list grows more 
amusing and farther from the truth, 
if that is possible, each year. The 
picture will be complete when it is 
announced that this Association ad
vocates a mandatory twelve-hour day 
and a seven-day week for State em
ployees, coupled with a reduction of 
all salaries to a maximum of $500 
per annum. To add a dash of color, 
we might yet be told that Bill Mc-
Donough is reputed to be a "Red" 
financed by Moscow. 

Yeah! ! While Mr. Prial goes 
after more paper subscriptions for 
his "Chief" through the amazing 

"discovery" of the subversive anti-
Civil Service activities of this As
sociation, Governor Lehman is pub
licly acknowledging the part this As
sociation has played in bringing 
about the appropriation of $2,500,-
000 for the abolishment of the eight-
hour day. Last year while "The 
Chief" was expounding upon how 
this Association had blocked and 
frustrated the eight-hour day and 
how the president and some others 
received fabulous salaries (wholly 
without foundation), the Governor 
was publicly stating that his deter
mination to repeal the salary cuts of 
State employees was influenced by 
the facts and figures presented to 
him by the officers of this Associa
tion. And speaking of salary cuts, 
how does it happen that as spokes
man for the New York City em
ployees, Mr. Prial's organization does 
not seem to have accomplished the 
repeal of salary cuts in Greater New 
York. Maybe it is not too late to 
claim that we "frustrated, impeded 
and blocked" salary restorations in 
New York City too. 

By this time Mr. Prial's organiza
tion should know that it cannot get a 
rise out of us by these tactics. We 
decline now and have always declined 
to get into any controversy with other 
associations. The merit system has 
not yet attained a state of perfection 
and the cause cannot be advanced 
by dissension or the appearance of 
dissension among its supporters. 
There are too many important things 
to be done. There are too many re
forms that can be accomplished only 
through the intelligent and united ef
forts of all Civil Service employees. 
Much more can be accomplished by 
cooperation than by petty bickering 
and unfair attempts to claim exclu
sive credit for the achievements of 
others. 

This association, the only organiza
tion composed exclusively of State 
employees, is dedicated to the im
provement of the merit system and 
the improvement of standards and 
working conditions in the State serv
ice. We stand ready to co-operate 
fully and fairly with any individual 
or group sincerely interested in up-

Con tinned on Page 7 

WE SAY 

"(je& fka'at*" 
TO OUR COOKS! 

Be sure to slop at the Hotel 
Lexington on your next trip 
to New York City. Our women 
cooks know the secret of good 
food, del ic ious wholesome 
goodness that gives the most 
jaded appetite a new thrill. 

Prices are reasonable, too. 
Luncheons from 65c, dinners 
are only $1.25 with dance music 
played by famous orchestras. 

You'll like the convenient 
location of the Hotel Lexington, 
on the smart East Side. Luxuri
ous rooms with bath, circulat
ing ice water, radio and other 
conveniences are as low as $3 
single...$4 double. 

HOTEL LEXINGTON 
48th St. at Lexington Ave., New York 
8 0 1 R O O M S . . . F R O M $ 3 
£, Charles E. Rochester, Manager 

K ? J National Hotel Management 

3 M L Co., Inc.- Ralph Hitz, President 
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Salary Planning 
Continued from Page 1 

they really are, namely, as the meas
ure of prosperity, the measure of 
community progress, the measure of 
sound home and family life. With 
over eighty per cent of all of our 
citizens dependent upon salaries or 
wages—having no other means of 
supplying food, fuel, clothing, or of 
establishing homes, rearing children, 
supporting education, religion or car
ing for the substantial things in so
ciety—It is impossible to deal hon
estly or sincerely with the solution of 
social problems without placing the 
question of salary income first in 
sound, economic planning. 

"As a pertinent and progressive 
step toward better planning generally 
with regard to the proper compensa
tion of all workers, this Association 
suggests that the State itself through 
a planning commission selected from 
its own household—legislative, execu
tive and administrative, with repre
sentation thereon of the rank and file 
of the workers—examine into its own 
salary scales, their justice, their 
equity and their adequacy, with a 
view to intelligent handling of the 
problem and of setting an example 
to others along the line of fairness 
in dealing with this vital question. 

"We ask earnestly that you approve 
the above measures. We ask this in 
the interest of better State service. 
We ask it in the interest of equitable 
and honest treatment of the salaried 
workers of the State." 

8 Hour Day Bills 
Continued from Page 1 

and at a t ime when men 's hear ts 
and minds are intent upon build
ing a better society than has here 
tofore existed. T h e es tabl ishment 
on a fair and sound basis of a 
happy relationship between men is 
the great problem facing religious, 
social, economic and political lead
ers. T h e right solution of the 
hours of work and compensat ion 
features of tha t problem are of the 
highest importance. 

T h e long day is done in this 
State whether the e ight-hour day 
bills are passed or not ; the budget 
bill which provides the money to 
make the shor ter day effective, is 
more potent than any other power 
to establish the principle and the 
pract ice. 

N. Y. City Chapter 
By Robert Axel 

Chairman, Committee on Publicity 

The realization that the problem 
of social maladjustment can no 
longer be regarded as of a temporary 
nature is manifest in an Act which 
consolidates the activities of the 
State Temporary Emergency Relief 
Administration and the State Depart
ment of Social Welfare. The T. E. 
R. A. will continue in operation un
til June 30, 1937, when its functions 
will be transferred to the Depart
ment of Social Welfare. 

The New York City Chapter, in 
common with other chapters of the 
Association of State Civil Service 
Employees, has been deeply interested 
in this coordination of relief activi
ties, particularly in the Act now be
fore the Legislature to amend the 
public welfare law, providing for the 
reorganization of the State Depart
ment of Social Welfare. Section 3-f 
of this Act, relative to the reorgani
zation of the administrative staff, 
follows: 

"Members of the present staff 
and personnel of the department 
of social welfare shall be continued 
in the positions which they occupy 
at the time this article takes effect 
or shall be transferred to other 
positions in the department in ac
cordance with the provisions of the 
civil service law and rules, after 
due consideration of the needs of 
the department under the reorgan
ization herein to be effected. Sal
aries for positions within the de
partment shall be re-examined and 
adjusted in the light of the re
quirements for the recruitment and 
retention of adequately qualified 
personnel. At any time after July 
first, nineteen hundred thirty-six, 
members of the personnel of the 
temporary emergency relief admin
istration established pursuant to 
chapter seven hundred ninety-eight 
of the laws of nineteen hundred 
thirty-one, whose services are re
quired by the department of so
cial welfare, may receive and hold 
provisional appointments to posi
tions in that department from ap
propriate civil service lists. Within 
six months after the final transfer 
of the duties and functions of the 
temporary emergency relief admin
istration to the department of so-

Continued on Page 7 

Rochester News 
By Leslie S. Wood 

On Apri l 14th, a meet ing w a s 
held in Rochester , at which t ime it 
was unanimously agreed tha t a 
Roches ter Chapter of the Associa
tion should be organized. 

T h e principle speakers of the 
evening were Mr. Charles A. 
Brind, Jr., Pres ident of the State 
Associat ion; Mr. H a r r y C. Dupree , 
Pres iden t of the Buffalo Chapter 
of the Associat ion, and Dr . Riley 
M. Lit t le, Di rec tor of Rehabil i ta
tion Division, Albany, and a mem
ber of the Execut ive Commit tee 
of the Association. W e wish to 
take this occasion to thank the 
speakers for their splendid talks, 
which aroused such keen enthusi
asm. 

At the present t ime a Nomina t 
ing Commit tee is being formed to 
consist of representat ives of the 
various depar tmen t s in this vicinity 
to present a slate of officers at the 
next meet ing, which will be held 
in the near future. 

Various depar tments have stated 
that they are behind a Roches ter 
Chapter one hundred per cent and 
it is hoped that Roches te r will go 
"over the top" in a very short time. 

T h e organizat ion of a chapter in 
this vicinity will doubtless increase 
interest and membersh ip in the As
sociation. 

Edward A. Filene 
Edward A. Filene, Father of the 

Credit Union Movement in America 
inducted Governor Lehman as a 
member of the N. Y. State Employ
ees Credit Union in ceremonies which 
took place on April 21st in the Ex 
ecutive Chamber at Albany, N. Y. 

The induction of Governor Leh
man has bestowed a signal honor 
upon New York State in giving it 
the First Credit Union Governor in 
the U. S. 

Mr. Filene, the noted humanist and 
philanthropist is the founder of the 
20th Century Fund which has 
financed the credit union movement 
in the U. S. During the past 20 
years, Mr. Filene has donated to this 
fund an amount in excess of $1,000,-
000. Due to his untiring efforts and 
generosity the movement has grown 
to gigantic proportions, there being 
now in the U. S. 4,000 credit unions, 
having a membership of 2,000,000, 
and assets of $100,000,000. 
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Buffalo Chapter 
By Clair M. Brown 

T h e Buffalo Chapter held its first 
election of officers and directors on 
March 23rd. Ballott hoxes were 
placed in the Sta te building at Buf
falo and a spirited contest ensued 
which great ly increased interest in 
the Chapter and the Association. 
T h e officers and directors elected 
as a result of the bal lot ing follows: 

President , H a r r y C. Dupree, Pa 
role Division; Vice-President , Mar
gare t Slavin, L a b o r D e p a r t m e n t ; 
Secretary, Clair Brown, Rehabili
tation Division and Treasu re r , 
W m , E. McKernan , A. B. C. 
Board. 

Direc tors chosen follows: L. D. 
Spink, Agriculture; Mrs. Ruth 
Kates, Banking; Catherine McGavis, 
Cancer Control ; W . E. Ti l lman, 
Conservat ion; Rufus Ja rn igan , Re
habilitation ; Leo A. Sweeney, Em
ployment ; Rober t Young , Gowanda 
Hospi ta l ; Anne T. Hooley, Hea l th ; 
Augus t Marqua rd t , Labo r ; Edward 
Ryan, L a w ; Sanford Ulr ich, Pa 
role; Jos . Dzorznaowski , Public 
Buildings; F . L. Clark, Public 
Service; E. H . Youngman , Publ ic 
W o r k s ; W a r r e n Riley, Buffalo 
State Hosp i ta l ; J o h n J. Keat ing, 
State Insurance Fund, Lt . L. C. 
Nelson, State Pol ice; K a t h r y n S. 
Graham, State Teachers ; Edi th M. 
MacVeigh, Social We l f a r e ; Milford 
Diggens, Dept . of Sta te ; H e n r y 
Seilheimer, T a x and E d w a r d Gray, 
State Reservation, Niagara Falls . 

On March 31, 1936, the Board of 
Directors and officers of the Buf-
alo Chapter met in its first organi
zation meet ing, at which t ime the 
aims and activities of the Associa
tion were discussed and plans were 
formulated for their activities to 
take place dur ing the next few 
months . 

Some of the topics now under 
consideration include the examina
tion of the Consti tut ion and the 
formulation of by-laws. W a y s and 
means of rais ing funds for the ex
penses of the local organization 
were also discussed. 

Because of the success of the an
nual dinner and the high level of 
interest in the Associat ion at this 
time, several members of the group 
felt that a picnic could be ar
ranged for the lat ter par t of the 

Legislation Pending 
Continued from Page 3 

to its functions, appoint its em
ployees in accordance with Civil 
Service Law ond rules. Relief 
and Welfare Commit tee . 

A S S E M B L Y 
Int. 2120, Print 2590, Mr. Bartholo

mew—Adds new section 31-b, 
Civil Service Law, providing 
term of eligibility for re insta te
ment of person demoted and 
whose name is on a preferred 
list, shall be eight years from 
date of demot ion; preferred list 
must be established at equivalent 
class and title from which they 
were demoted for m e n demoted . 
Civil Service Commission. (Same 
as S. 1808.) 

Int. 2134, Print 2604, Mr. Hamilton 
—Creates a t empora ry Sta te civil 
Service compensat ion board of 
six members to s tudy subject of 
salaries and other compensat ion 
paid in public and private em
ployment and recommend on or 
before F e b r u a r y 1, 1937, adequate 
and equitable salary scales for 
all groups of posit ions in State 
service. Civil service Com. 

Int. 2231, Print 2758, Mr. Ehrlich— 
Amends section 177, Mental H y 
giene Law, by providing any per
son who has completed twenty 
years or more of service and not 
entitled to re t i rement allowance, 
m a y apply for refund of contr i
but ions to re t i rement sys tem 
credited to him on last day of 
state service. Heal th Committee. 
(Same as S. 1566.) 

Int. 2239, Print 2766, Mr. G a m b l e -
Amends section 38, Alcoholic 
Beverage Control Law, by pro
viding in counties of more than 
400,000 adjoining New York City, 
local board shall have power to 
appoint an executive officer w h o 
shall be civil service exempt 
class. Excise Commit tee . 

mon th of June and discussions will 
be cont inued as to this proposit ion 
at later meet ings. 

T h e Board of Directors and offi
cers agreed to meet month ly , pre
ferably at a luncheon meet ing and 
the next meet ing was scheduled to 
take place on April 21, 1936, by 
which t ime the several commit tees 
including Legislative, Membership , 
Social, Publici ty and Credit Union 
will be appointed by the Chapter . 

N. Y. City Chapter 
Continued from Page 6 

cial welfare, as provided in this 
article, competitive civil service ex
aminations shall be held pursuant 
to the civil service law and rules. 
The qualifications for the positions 
for which said examinations are to 
be held shall be determined by the 
state board with the approval of 
the civil service commission." 
The above provisions, inserted 

upon the insistence of this Associa
tion, are a marked improvement over 
the original bill, which was con
demned by the Association and 
others interested in maintaining civil 
service principles. The bill in its 
revised form fully protects present 
employees of the department and pre
serves civil service standards by re
quiring that all positions be filled by 
competitive examinations. 

? State Employees 
Spurn Increase ? 

Continued from Page 5 
holding and advancing the principles 
of Civil Service. While in many in
stances the problems of State em
ployees are different in character 
from the problems that confront mu
nicipal and county employees, there 
are many problems common to all. 
I t is essential for each group to have 
its own organization in its own field, 
but it is also self-evident that there 
is a broad field in which all groups 
may co-operate. 

It is extremely unfortunate that 
Mr. Prial prefers propaganda to ac
complishment. We wonder if he is 
not more concerned with promoting 
his own prestige than in advancing 
the interests of Civil Service em
ployees generally. 

Hospital Workers 
Meet 

On April 21st, in the State Office 
Building at Albany, a meet ing of 
delegates from var ious State Ins t i 
tut ions th roughout the State com
prising the Association of Employ
ees of the Depa r tmen t of Mental 
Hygiene was held. Pres ident C. 
C. Colesanti , of Middletown State 
Hospi tal , presided over several ses
sions at which all the various prob
lems involving members were dis
cussed. 



Legislation 
As this issue goes to press the 

Legislature of 1936 is getting ready 
to adjourn. The end of the present 
session is generally predicted short
ly after the first of May. 

A complete report of all meas
ures of interest to Stale employees 
will be carried in the May issue of 
this magazine. 

After You Have Tried Others 
For Real Value 

Try 

H O T E L C A P I T O L 
GREEN ST. OFF STATE 

TAP ROOM 

The Newly Remodeled 

Y. W. C. A. 
CAFETERIA 

Extends a special and cordial 
invitation . . . to all State em
ployees . . . to become regu
lar patrons of the distinctively 
different meeting and eating 
place. 

LUNCHEON 11:45 to 2:00 

DINNER 5:30 to 7:00 

Food Excellent — Lowest Prices 

5 LODGE STREET 

efiote DINNER 

ktalL/li ounce 
•Dance or sit and sip and listen 
to the music and fun of the 
NOBLEMEN, four entertainers 
direct from Rockefeller Center. 
EVERY AFTERNOON 

including SUNDAY . . . 4 to 7. 

/DINNER 

tj5tal?2< 

BEER, ALES AND PORTER 
I AQ|7D^_AmsterdaHi, Ballantine, Beverwyck, Bad-

weiser, Cartings, Dobler, Fitzgerald, Hed-
rick, Pabst, Liberty, Piel Bros. Quandt, 
Simon, Stanton, Utica Club, Valley Forge 

A L E S — Amsterdam, Ballantine, Beverwyck, Car-
ling's, Burke's, Dobler, Fitzgerald, Gene
see Twelvehorse, Hedrick, Fabst, Quandt, 
Ramshead, Stanton, Tarn o' Snanta, Utica 
Club, V. F . Stock, Standard Rochester, 
Old Abbey. 

Bass (Imported) Ale and Guinness (Imported) Stout 

B. J. E. MULLEN 
Famous Soft Drinks 

AGKKS OF GINGER ALF. FOR OVER 60 TEARS 
4-2204—Phone—4-2268 

MORTON AVE., ONEIDA TERRACE AND CATHERINE ST. 

oom 
'EDDIE LANE and his orchestra. 
Music starts at 6:30...and what 
music! Just made for dancing. 
A marvelous band and food 
in keeping. 

fat DINNER 

uppel&ance 
' Thursdays, Fridays, Saturdays. 

$» The rendezvous of people who 
f* really know... and are known. 
'T* Eddie Lane sets the pace from 

*. 10 till closing. No cover. 

\ * W I T T CLINTON 
•ait ant 

It is May. 

Your membership in your own State-wide, all-

State-employee Association was due 
In January 

Below is Your Bill for 1936 
Thousands have already renewed. 

$ 1 . 0 0 Covers All 

Send it today and help to achieve as well as enjoy the benefits 
of organization 

DETACH ALONG THIS LINE 

Enclosed herewith is ( $ 1 . 0 0 ) one dollar in payment of 1 9 3 6 dues to The 

Association of State Civil Service Employees of the State of New York 

{Please do not detach your name and address which appears on right end of this form—no additional 

information is necessary.) 


