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Special to The LKADER
JOJANY, June 21—The Civil
inice Employees Association has
lirirellv asked the national major
Bliticai parties to recognize the
itd past of personnel in govern-
K, and pledge themselves to
le complete application of the
Brit system of appointment and
promotion in Federal service as an
jole to every unit of govern-
Jen on all levels throughout the
Inted States. The request was
jmedto meet the writing of plat-
ans by the National Convention
ifthe parties.

The Association has a member-
lip of over 45,000 civil service
nployees and has been active in
wmoting the merit system since
tsorganization in 1910.
bk More Merit in Merit System
Tre organization urges that the
Government follow the
sample of the State of New York
id othfr States, and permit the
jede or their legislature to write
riotlie Constitution of the United
Jites the provision that appoint-
rets and promotions in Federal
tinigp shall be made according to
neit and fitness to be ascertained
proper competitive tests.
Although the Civil Service Em-
Hees  Association organizes
Sae and local employees within
HwYork State, it holds that civil
fovice is indivisible—a strong
jidtional merit system will streng-
MA local merit systems.
Deni«»cracy Will Not Fail
D, Prank L. Tolman, President
the Association, commentmg on
ue As.sociation’s action, said:
‘Democracy will not fail civili-
stion No one can destroy democ-

We can halt and impair its

™ctioning and we have done so
failing to recognize fully that
A Constitution and laws always
[Auiro high»human character and
*“lity to give them life and vigor
that a constantly expanding
government makes the need
“ the more pressing. Obviously,
of the persons required to carry
the business of government

<ontinued on Page 2>

'lurses A
To Prove

Albany, June 21—"The nurses
State service have shown
interest in the conference
™cently by a committee of

Service Employes As-

A'Ation which met with Philip E.

rerty, principal Research Con

iﬁta of the Salary Staindardiza-
Board.

«dit will make full pre-

of all facts relating to

Hr character of

skill required in State

for the mentally and

ad ill wards of the State

N need for compensation

fefft1 n employment. Their

1 be presented when for-
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T0 PASS MEDICAL
FOR NYC FIREMAN

Imployees Assn. Asks Democrats,
COP to Write Strong Merit Planks

Truman Gets Raise Bill;

$450
$330

By CHARLES SULLIVAN

WASHINGTON, June 21—Presi-
dent Truman has before him the

compromise pay increase bill pro-
viding $450 for postal workers and
$330 for employees covered by the
Classification Act. The raises were
voted in a single bill, after the
House at first had passed the pos
tal increase only, althou|®
unanimous vote. ITie Senate went
along with the postal amount and
inserted a $350 increase for the
others, which was compromised
at $330 when the conflict was sub-
mitted to a conference committee
of the two Houses.

One provision in the bill, how-
ever, renders possible higher in-
creases than the basic %330 up
to $450, for the Classification Act
employees, which could result from
upgrading under an authorized re-

classification. The U. S. Civil Ser-
vice Commission, which favored
raises higher than those voted and
also leeway for reclassification and
upward reallocation of positions,
is anxious to undertake reclassi-
fication as soon as possible. The
bill raises special delivery rates to
15 cents and air mail rates to 6
cents an ounce.

Senator Robert A. Taft (R,
Ohio) had promised that a raise
for the ClassificMion Act em-
ployees would be included in the
Senate versionj no matter if the
House omitted it. He made good
on his promise. Next the con-
ference bill wa® agreed on and
the House and Senate both voted
it.

President Truman is expected
to sign the bill without delay, as
it is to become effective as of July
1 next. Its benefits would thus

Wittekind Heads

Deputy Chief Henry A. Witte-
kind, of the 1st Division head-
quarters, has been elected again
as President of the Uniformed
Fire Officers Association of NYC.

The necessity for filling the
Presidency between
tions arose from the fact that

Captain Richard E. Denehan, the
President, was promoted to Bat-

re Ready
Pay Case

mal hearing before the Salary
Board is held.
The sub-committee that con-

ferred with Mr. Hagerty pointed
out that salaries in Federal ser-
vice for the same positions are
considerably higher than those in
New York State service and that
this fact alone has resulted in a
shortage of qualified nurses in the
State.

In listing the sub-committee
members who met with the Sal-
ary Board’ representative, in last
week’s LEADER the name of
Thaddeus J. Kraje, of Manhat-
tan State Hospital, who was pre-
sented and very active in plead-
ing the need of the nursing group
in State service, should have been
included.

regular elec-

talion Chief, and as the Chief
posts on the Executive Committee
were filled already, Mr. Denehan
went off the Committee. The Com-
mittee then had to chose a new
Chairman, known colloquially a3
the President.

The vacancy in the Captain
rank on the committee was filled
by electing Gilbert X. Byrnes. He
was runner-up last year in a con-
test with Chas. V. Walsh for the

U. S. Pension
Bill Voted

Speoial to The LKADER

WASHINGTON, June 21—The
Senate has sent a bill to the
White House for approval giving
all Federal Agents and Investiga-
tors the same retirement benefits
now available to FBI agents.

Agents of the Federal Bureau
of Investigation now can retire
after 20 years service, if at least
50 years old, at 40 per cent of

their average salaries. The benefit
increasas to 50 per cent, or half

pay, after 25 years of service.
It was estimated that about

12,150 Government agents—other

than FBI men—would be eligible

for retirement. The yearly cost is
expected to range from $2,000,0d0
to $3,000,000.

—or Postal Group,
—or Other Employees

show up on the mid-July payroll.

In addition to the $450 raise
for those employed on an annual
basis with the Post Office Depart-
ment, increases of 25 cents an
hour for hourly workers and 25 per
cent for fourth-class postmasters
were provided.

The cost of the raises was esti-
mated at $216,000,000.

The Senate finally had to "act
on a promised pay raise for over
825,000 Federal employees outside
the Postal Service. A similar mea-
sure in the House was stalled in
the last-minute rush before ad-
journment. It would have provided
for a $360 flat raise for Federal
and District workers who are cov-
ered by the Classification Act
and would be temporary for one
gear only to begin on July 1 The
ill would have continued the
present $10,000 ceiling on salaries.

UFOA

post. T
dates in that contest.
result was a 118 tie.

There were only two candi-
The first
In the run-

off Mr. Byrnes finished a close
second.
Mr. Wittekind Is well liked by

the Fire Department admlnlstra
tion, is the “senior statesman" of
the UFOA and was recalled to his
former post because of his experi-
ence and his cordial relationships
with city officials.

Bill Aslcs

Fire Exam
Is Analyzed
Step by Step

By H. J. BERNARD

Knowledge of the nature of the
medical examination for Fireman
(F.D.), and the manner of hold-
ing the test is an invaluable aid
to pa.ssing it. The LEADER there-
fore presents this week » complete
description of the test.

Not only does advance knowl-
edge guide one as to conduct, but
removal of all mystery puts a
candidate at ease. That condition
helps him to get the best possible
mark. A composed candidate
stands a better likelihood of pass-
ing any test.

Also, suggestions can be helpful
to candidates who are on the -
derline of requirements.

The NYC Civil Service Commis-
sion will have a staff of physi-
cians and other examiners on
hand to test candidates medicall
A doctor examines about 90 candi-
dates in an hour and 15 minutes.
He doe.s nt)t perform all the medi-
cal testing, but only that part of
it which requires medical knowl-
edge. It so happens that lay sub-
jects are classed as medical, such
as measurement of height.

The flunking in the medical
test, based on past experience,
runs around 12 to 15 percent. As-
suming that 7,000 passed the writ-
ten test held on May 15 last, more
than 1,00 may fail the medicals,
so that 6,000 would get notices to
take the physicals. The rejection
figures relate to absolute rejec-
tions, and not to conditional re-
jections, such as are made for re-
mediable .shortcomings some
missing teeth, for instance.

Step-by-Step Description

The sequence of events at the

(Continued on Page 9)

Quota

Of 20,000 Police

By JEAN GROSS!

The newest move in favor of a
20,000-man police force has been
made in the City Council by Ed-
ward Rager, Manhattan Repub-
lican, who last week introduced a
resolution calling for the achieve-
ment of that personnel goal and
for 200 more patrol cars.

The resolution, serving only to
record the wishes of the Council,
was referred to its City Affairs
Committee. The 20,000-quota is
in line with views by Mayor
0 'Dwy?r, Police Commissioner
Wallander and other top munici-
pal officials, and has the support
of The Patrolmen’s Benevolent As-
sociation. The Police Department’s

authorized strength is now at
18,827, and the propo.sed new quota
would result in 1,173 additional
i)perlﬂngs, mostly at the entrance
evel.

Eiiglbles Interested

Keenly interested in Mr. Rager’s
resolution is the Patrolmen’ Elig-
ible Association, organized re-
cently to urge filling of existing
vacancies as well as to back senti-
ment for expansion of force to
20.000.

Meanwhile, 500 patrolman ap-
pointments will be made effective
July 1, and the Police Department
has been conducting the neccssary
physical teits.
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Ulster
Local

Montgomery
Group Forms
Assn. Chapter

AMSTERDAM, June 21— Civil
service employees of Montgomery
County and the City of Amster-
dam have met to organize a chap-
ter of The Civil Service Employees
Association. The meeting was sup-
ervised by Charles R. Culyer, field
representative of the Association
for the County Division.

The group elected officers to
serve the chapter for the year.
They are:

President; Edith A. Zabara,
Board of Education, Amsterdam.

First Vice-president: Anna M.
Langley, County Welfare Depart-
ment.

Second Vice-president: Prank
Fay, Board of Education, Amster-

am.
~ Third Vice-president: John Col-
lins. Fire Department, Amsterdam.

Secretary: Catherine Klein,
Board of Education, Amsterdam.
Treasurer: FranC|s Gousseus,

Treasurer’s Office, Amsterdam.
To Draft Constitution

A committee was selected to
draft a constitution and by-laws
for submission to the next meet-
ing of the Board of Directors. The
committee consists of: Margaret
Mullin, Treasurer’s Office. Amster-
dam; Elizabeth Wilson, Board of
Education; J. Webster Bierman,
County Welfare Department.

President Zabara will call an-
other meeting ~f the chapter later
In June.

Culyer Visits
19 Counties
In 11 Days

ALBANY. June 21—Charles R.
Culyer is once again making the
rounds of the various counties. His
swing last week took him over a
wide arc. As Field Representa-
tive of The Civil Service Employ
ees Association, Mr. Culyer i
covering the following counties
this week:

June 22—QOrange County.

June 22—Sullivan County

June 23—Broome County

June 23—Tompkins Coujnty

June 23—Cayuga County

June 24—Erie County

June 24—Niagara County

June 25—Chautauqua County

June 25—Cattaraugus County

June 26—Steuben County

June 2&—Chemung County

June 27—Otsego County

La.st week, Mr. Culyer covered
Ulster, Rockland Columbia, Suf-
folk and Nassau.

At his various meetings with
employees, he takes up their loc”
problems, and tells them of the
advantages of The Civil Service
Employees Association.

legislator Shaw, Workers'
Friend, Plans to Retire

ALBANY, June 21—.Word has
reached the LEADER that Stanley
Shaw member of the State As-
embly fi'om Tompkins County,
will retire from the office at the
close of his term this yt’ar.

Mr. Shaw has been “particyaarly
active in promoting legislation
helpful to civil service employees
throughout his twelve years of
service in the State Legislature.

CIVIL SERVICE LEADER

PublIMlusl fvt-ry Tuehiliiy by
I.EADER ENTKUTrUISKH Inc.

97 Umui.' st., New Vwrk 7, N. T.

Enterod as second-class matier Octo«
her 2, 1939, at the post oHice at
New York. N. Y.. under the Act of
March 3. 1879. Member of Audit
Bureau of Circulatlorfs.
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Chapter Shows How
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ASSN.

Full Text of New Ruling
On Pay of Temporaries

ALBANY, June *l.—The fol-
lowing is the text of the State
Civil Service Commission memo-

randum, piepared by Counsel Jo-
seph Schechter at the Commis-
sion's direction, in relation to po)j
safeguards for temporary employ-
ees and permanent employees
temporarily in promotion titles:

Salaries of temporary employees
who resign and who are reappoin-
ted to similar positions on a tem-
porary basis

1. (a) Temporary employees who
resign and who are reappointed to
similar temporary positions within
six months after resignation shall

be credited with salary increment-
earning service in their former
temporary positions and shall be
paid, upon reappointment, the sal-
aries which they received in their
former temporary positions. A
temporary employee who resigns
and who is reappointed to a simr
ilar temporary position after being
out of service more than six
months, shall be paid upon re-
appointment and minimum salary
of such position.

) Temporary employees who
resign and who are given per-
manent appointments to similar
positions within six months after
resi*rnation shall be credited with
salary increment-earning service
in their former temporary posi-
tions and shall be paid upon per-
manent appointment the salaries
which they receive in their for-
mer temporary positions. As to
such employees, their continuity
of service shall be deemed un-
broken by any absence from the
service not exceeding six months,
and they are entitled to the bene-
fits of Chapter 272 of the Laws
of 1948 (which grants temporary
service credit upon permanent ap-
pointment to the same or similar
position or to a position which,
on March 31, 1947, was in the
same occupational service and sal-

ai rade).

¥\Ic9te: 1)he above ruling changes
the former practice and extends
from one month to six months the
period of time within which a
temporary employee may be re-
appointed to a similar position
on a temporary or permanent
basis and receive the salary which
he earned in his former temporary
position.

Salaries of permanent employees
servingr temporarily in higher grade
positions

2. A permanent employee who
served on a temporary basis in a
higher grade position and earned
an increment or increments in
such temporary position and who
is restored to his lower grade per
manent position, is entitled,
the event he is reappomted on a
temporary or pamanent basis to
the higher grade position within
one y»ar after restoration to
lower grade position, to receive
the salary which he earned in the
higher grade temporary position
immediately prior to his restora-
tion to the lower grade position.

Salaries of temporary employees
who are shifted from one temp-
orary position to another tem-
porary position

3. A temporary employee who
served on a temporary basis in a
higher grade position and earned

Conference of Mayors
Hears Talk by Tallamy

B. D. Tallamy, Chief Engineer
of the State Department of Pub-
lic Works, addressed the confer-
ence of Mayors and other Miinici-
pal Officials at the Commodore
Hotel .NY€~.0on ttoe S tate \Jjbftn
Arterial Route program.

an increment or increments in
such temporary position, and who
is demoted to a lower grade tem-
porary position is entitled, in the
event he is reappointed to the
temporary higher grade position,
within one year after demotion to
lower grade position, to receive the
salary which he earned in the
higher grade temporary position
immediately prior to his demotion
to the lower grade position.

Salaries of temporary employees
who have served in higrher rrade
positions and who are given tem-
porary or permanent appointments
to lower grade positions

4. (a) A temporary employee
who served on a temporary basis
in a higher grade position and
earned an Increment or incre-
ments in such temporary position
and who Is appointed on a tem-
porary or permanent basis to a
ower grade position, where the
duties of the lower grade position
are encompassed within the duties
of the higher grade position, is
entitled to receive the minimum
salary of the lower grade position

Op«n an Account
Prom $S »0 $7500

Smrving Sovert Since 1859

plus salary Increments for tem-
ﬁorary service rendered in the
|gher grade position.

(b) A temporary employee
who served on a temporary basis
in a higher grade position and
earned an increment or incre-
ments in such tenyporary position
and who is appointed o™ a tem-
Forary or permanent basis to a

ower grade position, where the
duties of the lower grade position
are not encompassed within the
duties of the higher grade posi-
tion, is not entitled to receive sal-
ary increment-earning credit for
temporary service rendered in the
higher grade position.

Increments

5. Where the aforementioned
employees receive temporary re*
appointments or permanent ap-
pointments on or after October 1,
they are not eligible to receive in-
crements on the next succeeding
April 1.

The above rulings are applicable
to all reaPpomtments made durln%
the fiscal year commencing Apri
1. 1948

Tawgday, Juwm tZ, 194™

Unit Aids Good Government

Sps<ial to The MADEr

KINGSTON, June 2X" b5
ployees of Ulster County, thro2
their Association, have had
cisive Influence upon the muniT»
pal charter of Kingston, andXn
onstrated again the effect.ivr®
of responsible organization
the work of gcod government

The jofr was  accompiisinj
through the work of the
chapter of the Civil Service
ployees Association. Chief .spokS!
men for the group were A. Pogta
WiniieM, chapter Ptesldent,
Jesse McFarland, 1st Vice-pr’\
dent of the Association, who cami
up from AIbanY for this purpose,

Urge Local Civil Service

The chapter met with the Cha*
ter Revision Commission of Kina
aton. First result of the meetini
was adoBtibn by the Commis.sioi
of an article for the new charte
which would retain the presen
Municipal Civil Service Commi*.
Sion.

The article also provides tha
the Mun|C|paI Civil Service Com
mission “may appoint to hold oN
fice during Its pleasure, a secre.
tary and other such employees a
may be prescribed by law, by th
charter or by the Board of Esti.
mate.™

McFarland Asks Protections

Jesse McFarland, in his address
to the Charter group, asked iha
the proposed charter make pro.
vision for protection of local cvil
service employees by the incliisioa
of sueh. a municipal civil spnie

{iContinued on Page 4)
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"Tlio DIME hat nowor paid lom*

Latest Diwi<l«ndr I>ocl«red

for tho six*month period

ending June 30, 1948 at

the rote of 2% per annum.

Ov«r NdH a Bi/tion
in Resources

For your eon¥enience« we're

open until 7 P. M. every
Thursdtiy Evening. You can

"Bank By MailV too!

Tohp T M Ayfl7 savings BANK
Brooklyn

PUITON STRIET AND DE KALB AVENUE. MOOICLVN 1. NEW YORK
IBNSONNURST: M & and 19 Ave. » n.ATtUSHt Ave. ~ond Ceney Unuic>Ave.

Member Federal DeS$teeii Inauranee CwporeHon
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The Public
Employee

By Dr, Frank L, Tolman

President, Tlie Civil Service Employ*

nt Herkimer Couiify chapter of Tho Civil Sorvic* Employees Association receives Its charter from Charles
Jer"

Culye"

IUrelentatIve, Mrs. Fraiiees Warren, Treasurer,

IJeetor. Claade Wells, Director;

~Nosident of the chapter;

lack

row: George Thomas,
Albert Petrie; Vice-president;

Mr. CHiyer, Association Field

Director; John Mackesey,

Mrs. Preston Gray, secretary.

Norld-Wide Search Locates
80 Retired State Employees

ALBANY, Juaie 21—After a six-
months'  search, in which clues
lere followed across the entire
United States, parts of Canada,
Noa Scotia, Ireland and Con-
tinental Europe, State Comptroller
Frank C. Moore has reported
tet he has located 180 former
members Of the State Employees’
ietirement System and returned

Assn. Building
Committee Makes
Detailed Survey

ALBANY, June 21—The Bwild-
rg Committee of the Civil Serv-

i@ Employees Association last
wek continued its survey of pros-
pective buildings for the new As-
sociation home. A sub-committee
smaking a detailed study of each
dthe buildings now considered as
“iws.sibnities.” Architects and esti-
mators Will shortly present results
ff special-arangement specifica-
lions and coOSts.

The Building Committee con-

of the following:

Harry  G. Fox, Chairman;
paries A. Brind, Jr. Education;
Chales H. Foster, Executive: Mrs.
«ulah Bailey Thull, Audit and
Control; Frederick L. Wadlters,
Mental Hygiene; J. Allyn Stearns,

Jnestchester; Frank CMarah;
W  Public Works; Charles A.
«a«ena, Public Works; Henry A

Qoren, Public Works, and E. Ken-
"eth Stahl, State Retirement Sys-
Ig? OMarah's name was
out of last week’s story by
“advertence.)
JJohn T. DeGraff is counsel and
0. Lochner is secretary to the
committee.

pkomotion eligibles.
, . Case Worker (Child Wel-
Essex County, Public Wei-

0"40“ (1 ®

~“horatory Technician, Co.
ooratory Chautauqua County,
ft to"**r“1Pauline Harito, Margar-

'l Brown.

K~ previsor of Good Conduct
Div. of Parole, Central
Execeutive Dept., (Prom.)

gohn T. Slattery, T. P. Blaau-

O « Milk Accounts Examiner,
(fro  Affrtculture & Markets,
-George Norman, Joseph

'> "1, Roger O. Ti’avis, Joseph
I*®rs. Leroy Jay Hardy,
~8ar E. Troidle, Robert Lemmon,
H. Welch, James R. Allen,

Gardener,

lah' ***Mbr»to Worker, Div.
Research, Dept. Health,

sl " 17 nald F.' McCredie,

Lillia™*_Allen, Panuy Bingham,

E. Loftus

to them $111,106.28 in employee
contributions which had apparent-
ly been forgotten by them.

At the trails end, it was dis-
covered that many of the former
members had died, so their heirs
received, not only the foi'goten
contributions, but added eath
benefits which had never been ap-
plied for.

Upon leaving the service of the
State, or of municipalities par-
ticipating In the system, a mem-
ber may leave his contributions
on deposit for five years. Diu-ing
which time interest builds up.
After five years, interest payments
cease and the amount standing to
the member’s credit is placed In a
“non-member” fund. Some of the
idle accounts in this fund date
back more than 20 years.

“Humani‘zed’” System

The search was a direct result
the Comptroller said, of the re-
organization of the retirement
system to “humanize” its relation-
ship with its members. Citing the

effort to locate owners of the
money as the latest example of
increased service, the Comptroller
said that the over-all humaniza-
tion program has also resulted in
added benefits to members and in
dissemination to members of in-
formation about their system.

Old records were combed for
names and addresses of relatives,
beneficiaries and past employers
of the former members.

Based on this information, a
dlrect mail search was undertaken.

ﬁon receipt, in return mail, of
furt “leads” to their where-
abouts, cooperative efforts of

postal authorities, State adid local
police, newspapers and radio sta-
tions were enlisted in the hunt
for the “non-members”.

Four were located in the nearby
Capital district while others were
finally contacted after searches
covering thousands of miles.

Comptroller Moore said that ef-
forts to trace others will be con-
tinued.

ees Association, Inc.,
of Employees’

and Member
Merit Award Board.

MANY MEN, MANY MINDS

A

Association to be run?

re you one of those members of the Association who
never writes The LP]JADER, or Merit or your officers,
particularly your President,

If you are one of the few who do write, do you tell
what you w"ant and expect of the Association next year

or are you still criticizing and perhaps

a bit at

what happened last year or the year before?
This is a time to complain but there is also a time to

plan for Association activities.
legislative session grows shorter each year,

The main igains of the State

to a conclusion by April of each year.

is now. The
or so it seems.
employees must be brought
What we fail to

That time

get in the first quarter or third of the year usually has to
go over to the next legislative year.

Time to Formulate ldeas Is INow
If you have suggestions as to major objectives of the

Association for 1949, the time to formulate them

is now.

They should be perfected by the democratic process of
consideration and debate in the members’ local chapter
before being submitted to the Annual meeting as resolu-

tions.

Letters to the Editor or to the President, or to the
membership, are of course always in order.

There should

be more of them and incidentally, more to them.
Many of the letters now received by your President fall

into two main categories.

They are either against some-

thing or somebody rather than for something or they are
personal grievance cases. The really constructive sugges-
tion telling what is needed and why and how to iget it is

relatively rare.
Award Board.

Perhaps this type is sent to the Merit

It is frequently assumed that Letters to the Editor are

an accurate measure of public opinion.

That may have

been true to degree in simpler times when propaganda

had only a religious and not a political meaning.

far from true today.
.Cross-seclion of

It is

Ojnnioii Sought

My main reason for urging more and still more leltei'S
about Association matters is to find a means of arriving

at a fair cross-section of Association opinion.

The vocal

members probably register pretty effectively as things

stand.
to write,
bother to write.

The more radical-minded are quick to criticize and
but the great majority of the members never
Are they silent because they are satisfied

or ai‘e they silent for the same reason that keeps many

good people from voting:
the use?

the

law of inertia o* what's

Proposed Promotion Trial Period
Subject of Important Conference

Matteawan Status
Also Among Matters
fo Be Considered

ALBANY. June 21—Three im-
portant matters will be up for
consideration when representa-

tives of the Civil Service Employ-
ees Association meet with the
Civil Service Commission on Wed-
nesday, June 23.

1. Reclassification of Danne-
mora and Matteawan employees.

2. The interdepartmental pro-
motion plan (described in recent
issues of The LEADER).

3. The proposal of a probation-
ary period for promoted employ-
ees.

The Civil Service Commission
has invited the Association to dis-
cuss these matters.

Seek Chans:ed Status

Dannemora and Matteawan em-
ployees have long fought for ad-
mission into the competitive class.
Their present status, they feel,
leaves them insecuie and has no
tenable reason for continuance.
They feel that if competitive sta-
tus were granted, it would have a
strong effect in improving the
quality of work performed and the
morale of employees. Moieover®

they feel that the two institutions
will guaranteed competent
stafflng through competltlve status.
Protection Sought

As for the proposed inter-de-
partmental promotion plan, the
Commission and the Association
have agreed on the merit of its
basic features. This plan provides
for State-wide pooled promotions
in the more common titles, and
for the selection of eligibles first,
by promotion unit; second, by de-
artment; third, from a master
ist. The Association seeks full
protection for those on existing
lists, and opposes reduction of the

life of a promotion list to two
years, as proposed in the plan of
the Civil Service Department.
Probation on Promotion
The proposal to have a proba-
tionary period on promotion has
come up time and again. Employ-
ees oppose it on several grounds.
It is pointed out, first, that if an
employee ha.s passed the necessary
tests, has made a good record in
the lower grade, and has been
selected by an appointing officer,
he already has gone through suffi-
cient testing. Also, a probationary
period on promotion places the
career employee in jeopardy every

time he proves himself capable of
passing a test hl?h enough to get

promoted. Third it is argued
that if an employee is promoted,
and then demoted, he will be

“bumi:)ing into” another employee
who lias taken his former job—
and this might happen all the way
down the line. It is clearly ineffi-
cient (as some have suggested) to

leave the lower-grade job open
until the ﬁromoted employee is
secure in the new post.

It is believed that these consid-
erations will be presented to the
Civil SeiTice Commission by the
employee representatives.

Repair of Buildings Nears

ALBANY, June 21—Sealed pro-
posals covering repairs and altera-
tions to State-owned buildings will
be received by Superintendent of
Public Works, Charles H. Sells,
New York.

On July 7 bids will be received
for the following:

Albany — Exterior painting.
Troop B. Armory, New Scotland
Ave.

Brooklyn—Exterior and interior
painting, 13th Regiment Armory,

Blnghamton — Replacement of
refrigerating units In North, East,
South, West, Edgewood and Fair-
mount Bmldmgs, Binghamton
State Hospital.

Staten Island — Completion of

installation of laundry machinery,
Building No. 61, Willowbrook State
School.

NYC — Interior painting, Psy-
chiatric Institute.

West Coxsackie — Replacement
of sewage pumps, erection of new
pump house and installation of
sewer pii)e. State Vocational In-
stitution.

Projects for which bids will be
received on July 14 are:

Helmuth — Rate controllers for
water supply, Gowanda State
Homeopathic Hospital.

Bronx — Exterior painting, 8th
Regiment Armory.

Bids have been asked also for

the following. Emergency class-
room buildings at State Teachers
Colleges in New Paltz, Cortland
and Potsdam.

Albany—Installation of air cool-
ing equipment for the telephone
operators’ room at the State
Office Building, Albany.

NYC—Repairs 1o
State Office Building.

Corning Exterior
State Armory.

Buffalo—Erection of new flag
pole, 7th Regiment Armory, 184
Connecticut St.

Poughkeepsie — Rfti)lacement of
porches, Main Building, Ward.s 4
anld 8, Hudson River State Hospi-
ta i

sidewalks.

painting,

to tell how you want your
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WHAT EMPLOYEES

What Employees Are Doing

Broadacres Saniiarium

Dr. David Harrison has been
elected President of a new unit of
The Civil Service Employees As-
sociation at Broadacres Sanitari-
um. Other  officers: Marion
Drumm, vice-president;  Agnes
McLaughlin, secretary; Francis
McGrath, treasurer.

The imit is the sixth to be or-
ganizsed in the area, says Larry
Hollister, field representative of
the Association. Others have been
formed at Utica State Hospital,
Utica Public Works, Utica chapter
of State offices in the city, Rome
State School, and Marcy State
Hospital.

Clinton Prison

At the regular meeting of the
Clinton Prison Chapter of The
Civil Service Employees Associa-
tion, held at the American Legion
Home in Dannemora, chapter offi-
cers for the coming year were
elected.

Re-elected unanimously were
Reginald 1. Starlc as President
and John Warner as Secretary.
Stephan Thompson was elected
Vice-president and Earl M. Keyes,
Treasurer.

Seventy-five members were pres-
ent, and heard a report on the
Commissioner’s Conference and

the Association meetings held in
Albany on May 21 and 22.

A vote of thanks was extended
the officers for their work during
the past year and best wishes of-
fered the new officers.

President Stark pointed out the
importance of active membership,
and outlined the work being done
by the Association. He also
pointed out that proper liaison
between employer and employee
had the tendency to lead to better
fellowship and morale.

A program of events scheduled
for the coming year will be an-
nounced soon.

Civil Service Department

At the third annual meeting of
the Civil Service Department
chapter, The Civil Service Em-
ployees Association, the following
officers were elected:

Lawrence W. Kerwin, President.

Thomas; WalLsh, Vice-president.

Matthew Lavenia, Treasurer.

Maryon Varley, Secretary.

John Dolan, Marie A. Dolan,
Helen Forte, Mildred Kayo and
Norma Wells, Executive Council
representatives; and Donald Bruce
and Garson Zausmer, delegates.

The new officers named commit-
tee chairmen for the year as fol-
lows: J. Paul Gregware, social
committee; Frances Becker, edu-

cation; Elizabeth G. Staley, mem-
bership; Theodore Becker, griev-
ance; Edward Clyne, legislative;
Elizabeth Ostram, auditing; and
Marie Cleary, publicity.

The Chapter has grown con-
siderably In its three years of or-
ganization, and membership In-
cludes a large percentage of de-
partment personnel. The new offi-
cers are looking forward to a year
of active participation in depart-
ment as well as general associa-
tion activities.

Wantagli

A regular monthly meeting of
the  Long-Island Inter-County
State Park chapter. The Civil Ser-
vice Employees Association, was
held June 16 at the Wantagh Fire
Hall. Delegates were elected to the
next annual meeting of the As-
sociation. They are: George Siems,
President of the chapter; Fred
Pedersen, Fred Mott, Frank Key-
ser and Marie A. Owen. Altern-
ate.s are Helen Campbell and Betty
Enos.

Ttiomas Indian Sctiool

Wedding bells will ring for Miss
Celia Latosi on June 26. The bride-
to-be was recently honored at a
bridal shower given by Mrs. Paul
Harrington. Be.st wishes.

Insurance Benefits Told

(This is thq fifth of a series of
articles concerning the Group
Plan of Accident and Sickness In-
surance for all public employees
in the State of New York, who
are eligihle for membership in The
Civil Servicc Emplonees Associa-
tion.)

By CHARLES A. CARLISLE. Jr.

Ter Bush & Powell Inc.

The use of waivers permits us;
to accept many applicants wno
otherwise would be turned down;
completely. The Association ae-'
sires to give this coverage to evep
person eligible, who can qualify
physically.  Once qualified, anYy,

FIREMAN

PHYSICAL
YOU

CAN MAKE 90% or

BETTER by TRAIN-

ING the “Y” WAY
Over 70 Years of ‘Know

How .. . FIRST to

Build Outdoor Course
MO DKuN

(ivms. Tracks, Pools and

Ktlitipnienl.  Full  “Y”

.Menilwrship  Privilfges.
PLUS

Personalized Coaching

You Are 1l'reuled as a

(iuesl and a (ienlleiiiaii,

as Befits New York’s
Future Firemen

ASK THE MEN WHO ARE
TRAINING WITH US

WATCH THIS SPACE FOR
WAOINMCIMVH-INT - OF  SIMII-
IA'I'El) 1»HYSICAI. TEST. ALL
EVENTS. TWO TRIALS FOR
EACH MAIN. A SPECIAL JIJIXJE
FOR EACH EVENT STANDARD
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TO MHIS UIIO PASSED
MFAT il. TEST.

CIVIL SERVICE INSTITUTE
YMCA SCHOOLS

BRONX UNION YMCA
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FRELt:

condition that arises thereafter
shall not disqualify that person

ually be much higher. Please re-
member the policy is issued on the

from coverage or benefits, unless, basis of your answers to the ques-

known to the applicant before tions in the application. Incom-
making application. I plete or incorrect answers may
So, from the above you can seeivoid the policy. Check these an-

that full and complete answers
must be given to each question on
the application. Tell all the facts
and we will do our utmost to give
you a policy with or
— a policy
A waiver, you are not oblig-
accept it. That is for you
decide after the policy is issued,
you may rest assured, however,
gjoup involved,

yo™ at

” lower cost than any company
can as an individual and don’t
let any person tell you otherwise.

The Policy Analyzed

The following Is an “analysis of jis not found to be
the Group Plan Accident and Sick- | when most needed.

without

Iswers carefully. A copc?/ of yo\ir
application Is attached to your
policy.

i 3. , and the payment
of ”

I The cost and method of pay-
I'ment are two of the most attrac-
|tive features of the Plan. Equal
protection, from any other source
we know of. would cost at least
50 percent to 100 percent more.
By using payroll deductions, the
policyholder is saving the annoy-
ance of collection agents
while on the payroll is sure of
continuous protection The policy
lapsed just
The lack of

ness policy as issued to members ;red tape and the easy method of

of the Plan. The actual words of

payment is very important, for

Uio *ool”c'y arc followed by an ex- !'many people have had undesirable

planition of their meaning and
con.s'ideration  of the
between the Group Plan and other
forms of accident and sickness
protection. At the end of this sec-
tion will bo found a check list
whii-h sums up tho advantages of
the G™oup Plan of Accident and
Sickness Insurance.

There arc three general con-
siderations in judging the worth
of any insurance:

(1) coverage. (2) cost and (3)
claim service (reputation of com-
pany in claim adjustments and
nearness of adjustment offices).
The Group Plan has no equal in
all three of these phases.

If anyone tells you that he can
%et just as good protection for
25 a year, tell him he can also
buy a suit for $30. but that he is
not going to
that price.
applies to insurance.
worth more;
less.

Quality is

differences icollec“tion.

-experiences with other forms of

continue
force and effect

, . which shall

Ithis policy in

until. . . .’
(Continued Next Week)

and |

Tuesday, June 22,

SHOULD KNOW

By THEODORE BECKER
DO PROVISIOJSAL VETERANS HAVE TEJSVN™,

IF you were a permanent com-
petitive class employee and were
given a leave of absence and ap-
pointed to the next higher grade
competitive class position without
examination on a provisional
basis, would you question your ap-
pointing officer’s right to demote
you back to your permanent posi-
tion at will. Do you think it would
make any difference If you were
an honorably discharged veteran
of World War | or 11?7 If you do,
you agree with an employee of
the New York City Housing Au-
thority who sought judicial aid to

obtain reinstatement to such high-:

er grade position from which he
had been demoted. )
It seems that, without any soli-

ed him protection in this or
ion&l job pursuant to Sectio®
of the Civil Service Law. Thk,
apparently based on the tW
that petitioners appointments
to a position ex”pt from exj
ination, for the Court stated
"the provisions of Section'
which prohibit the removal of
honorably discharged soldier ,
cept for incompetency or msow
duct shown after a hearing
due nbtice, upon stated char®
limit the power of removal of
head of the department, el
where a veteran has been a
pointed to and occupies an exm
osition from which others oo
e removed at the pleasure oft
department head. | construe th

citation on his i>art, this World ~to mean where the appointmen

War m veteran weis promoted from

his permanent position of Prop-'empt position,

erty Manager to the competitive

class position of Senior Property

Manager He had taken no exam-

in the first instance, Lsto ane
which is not t
case.”

The court took cognizance
the fact, also, that Section 2

ination for such position and there the Civil Service Law specificaii

was no eligible

list in existencelprovMes that

“the provisions

for the promotion title. According “this section shall not apply to

to the City Housing Authority he
was given a provisioaial appoint-
ment, pursuant to Section 15 of
the Civil Service Law. The pay-
roll l'oster record and a notation
on the application signed by the
employee confirmed this. In addi-
tion he was given a leave of ab-
sence from his permanent position.
The employee petitioner urged,
however, that as an honorably dis-
charged soldier and veteran of
World War I, he could not be re-
moved from the position of Senior
Property Manager, except for in-
competency or misconduct in of-
fice, shown after hearing, upon

due notice, upon stated charges.

Provisionals Lack Status

The Supreme Court, in New
York County, before which the
case was brought cited the gen-
eral rule th-at provisionals have no
civil service status. It noted_that
established

Sjt theTmlloyefrecelvrd'noSie”
ing but a provisional appointment j

and that the petitioner accepted
ITT as such,

The Court then considered tne
peifitiodheir’s contention

if he were only a provisional ap- '
pointee. his veteran status afford- :

PROMOTION ELIGIBLE
Jr, Laboratory Technician, Co.

‘Laboratory Chautauqua County,
| (Prom.)—Pauline Harito, Margar-
iet Brown.

Sr. Case Worker (Child Wel-
fare), Essex Coun%, Public Wei-
Ifare’ Dept., (Prom.)—Mabel S.
‘Gregory,

Ulster Chapter
Sets an Example

(Continued from Page 2)
commission.
Labor Board

Five proposals for the new

| i. Provision should be made for

cheapness is worth a full time secretary to the Muni-1 Civil

icipal Civil Service Commission or

ported by Thomas
secretary.

Chairman John J. Schwevnk pre-
sided over tlie meeting, at which
"all members of the commission

W. Miller,

et a $50 suit for charter were made by Mr. Win-:were present except George Yerry,
The same principle' field. These were:

|Jr.. who was unable to attend,
Besides representatives of the
Service Employees Associa-

,tion. Mayor Oscar V, Newkirk

1 “This policy provides indem- |a part time secretary with a full lalso was present at the invitation

nity for loss of life, limbs, sight
or time caused by accidental bod-
ily injury, and for loss of time by
sickness to the extent herein pro-
vided.” Note that this is both ac-
cident and sickness coverage.
Many people have one or the
other, but not both. If they have
a cheap accident policy, they are
likely to object to the cost of the
Group Plan. A policy which does
not cover both accidents and sick-
nesses provides poor protection,
because it is not complete pro-
tection.

2. “In  consideration of the
statements in the Application for
this policy. . .

The application is part of the
policy. It must be made in good
faith- and completely filled out.
It is our responsibility to our
policyholders to see that all ques-
tions are correctly and completely
answered, otherwise the Plan
would be wunfair and inefficient,
and the premiums would event-

|time clerk, and the charter should
specify that the budget make pro-
vision for the same.

2. A public emplolyment labor
relations board shouldibe set up
to provide methods for consulta-
tion and negotiation with power

to render decisions and settle
questions concerning public em-
ployment.

3. Civil Service rules should be
made a part of the charter or
protected by some means in the
charter.

4. Employees should be repre-
sented on the Board of Estimate.

5. All boards should have equal
representation according to poli-
tical faith.

Considerable discussion resulted
from the proposal to set up a la-
bor relations board, and the char-
ter commission members general-
ly agreed that the present system
of settling disputes through action
of the association’ grievance com-
mittee was satisfactory, it wa§ re-

of the commission.
See Education Board
During his visit to Ulster, Jesse j
McFarland also met with members |
of the Board of Education. Ap- |
pearing with him was Mrs. Rose-:
mary Jones, chairman of the ex-i

ecutive committee of the Ulster [

Chapter. They presented argu-!
ments for the upward adjustment
of wages, and improved hours, for
janitors employed by the school
system. The Board of Education
agreed to give consideration to the
points made.

The Ulster County chapter has
done an unusual job, according to
executives of the Civil Service
Employees Association. Under the
leadership of Mr. Winfield, it has
performed a notable task for civil
service employees everywhere,
helped defend the merit system,
saved jobs for public workers, in-
troduced better work rules, and
in other ways has been a force
for good in civil service matters.

1;r"tv i )n J

sons employed iwider temporary (
provisional appointments.” Tl
language was added to the statut
to make it conform to earlier au
decisions which had already ret
dei'ed it inapplicable to temporal
appointments.

Accordingly, the court decide
against the petitioner and denie
hiSé)Iea, for reinstatement. Green
v. City Housing Authority)

Consistent Ruling

The ruling in the instant
is consistent with that in anoth
recent count proceeding, wliich
volved a temporary appointmei
to a compxetitlve class positio
under a rule authorizing such
pointments for the duration
the war and up to six mont
thereafter. The appointee, wh
was dropped without charges aft(
a period of service, sought rei
statement by a court order. H
It was held that his wes

shof'the'al.l'a
°v McS,di»
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gy MAXWCU. LEHMAN
October 24, 1910, the Albany

Press carried

a

Aall item about a new organiza-

~nThe Association of New York

State

Civil Service

Employees

|etropolitan
Conference
Set for Picnic

Plans have been virtually com-
nieted to make Saturday, June 26,
8memorable day in the history of
L Metropolitan New York Con-
ference, at Jones Beach.

with some finishing touches to

ke provided by George

Siems,

president of the Long Island In-

ter-County State

Park chapter,

ind his co-workers, it is expected
tliat the arrangements will provide
, full, pleasant day to Association
members and their families. Larry
Hollister, Association field repre-

sentative,

these arrangements.

Special

Identification

has also Deen active in

badges

and buttons will be given to mem-
bes and guests at the West Bath

Howse, together with final in-
formation = concerning arrange-
ments.

Victor J. Paltsits, chairman of
the Conference,

Formal Meeting: 1:30

has called

the

formal meeting of delegates at the
Marine Dining Room, at 1:30 p.m.
Tlie meeting also includes the an-
nual election of oflBcers by the
chapter-members.
At the recent Southern Confer-
ence meeting on June 12, Mr. Palt-

sits presented a small silk flag of

the State of New York to Francis
A MacDonald, chairman of that

Conference. The flag was

resent-

ed as a token of friendship and
god will from the Metropolitan

Conference.

Mr. Paltsits

m*ged

that this spirit of good fellowship
'be always followed by the Con-

ferences.”

Mr.

Paltsits has sent
similar flags to the chairman of

the Western, Central and Capital
District conferences.

Acrenda

The agenda of the meeting in-
duck*;:

Introduction of guests.
Reading of Minutes of previous

Conference meeting.

Reports of Officers:
a Chairman.

bi Vice-chairman,

to Board of Directors.

01 Treasurer,
d) Secretary.

Reports of Committees:
a' Legislation—Solomon Hei-

fetz, Chairman.

Delegate

b» Education — Sidney Alex-

ander, Chairman.

C Personnel—Irving H. Scott,

d' Audit—Joseph J.

Chairman,

Chairman.

Byrnes,

Special Committee on Pm’-

chase Discounts — Wm.
Taner.

Old Business.

New Business.

Date of next Conference

Saturday, September 11.
Adjournment.

Coldstein Stales Limit
) Supreme Court Steno
Iension Contribution

~Attorney General

Nathaniel

is

L.

N ‘dstein has rendered a formal

til

o N on_ the contributions to

®@t"ate Employees’ Retirement
of Supreme Court Steno-
eraphers.
held that all contributions

v . Retirement System by
Hijf*"'Pieme Court Stenographer

era

tft
anv o

G h-
Hxt
a

unt

h~ade only on the amo
Ma-lary as fixed by law and
fees received,

regardless

citja, » ¥'source. Participating muni-
in the System who pay
have ? “hcse Stenographers do not
hiatch any amounts based

fee
o)

received by

the
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Civil Service Employees Association-
“hat It Is, What It Has Achieved

which was formed on Monday
night promises to be one of the
strongest organizations In the
State. When the subject was
broached several months ago as
to the advisability of forming
State civil service employees into
an association, the question was
raised as to who could be relied
upon to take the initial steps to
perform the arduous task of de-
veloping the 1plan and perfecting
the details of its consiunmation.
The question was finally answered
by the selection of William M.
Thomas. Those who were at first
reluctant to join now admit its ad-
vantage. Undeniably the gratitude
of every- member should be ex-
pressed to Mr. Thomas, whose ex-
perience in matters of organiza-
tion did so much to pilot the hesi-
tating craft into placid waters.
Mr. Thomas has been Chief Steno-
grapher in the department of the
Attorney General for 28 years.”

The prediction in that news
storh/ was correct.

The “hesitating craft” *starting
perilously with a few hundred
members, is the present Civil Ser-
vice Employees Association, recog-
nized without question as being
among the most powerful organ-
izations of public employees. For
a period of 20 years, the Associa-
tion struggled uneasily, its mem-
bership never reaching even 1,000.
But all this time it held fast and
solid .establishing the course which
has been travelled ever since, and

which the hard logic of events has
proven to be the correct one.
Great Achievements

The list of achievements for
which the Association has been
responsible includes almost every
major advance in employee condi-
tions. It was through the Associa-
tion that employees won the 8-
hour working day, the excellent
vacation system, retirement Im-
provements, the classification sys-
tem, salary advances in line with
the times, a decent civil service
law, protection against whimsical
firings, imemployment insurance
coverage, the extension of the
merit principle.

Conference Methods

Over the years, a method of col-
lective negotiation has been de-
veloped—what administrators and
employee representatives refer to
as the “conference method” —
which is proving an effective in-
strument in the handling of em-
ployee problems. The Association
is called in for discussion of pro-
posed changes affecting the em-
ployees. It sits in frequent discus-
sion with oflQcials of the State—
and more recently of local gov-
ernment units—and its voice car-
ries a weight and prestige unpre-
cedented in the annals of govern-
ment employee organization. With
this, there has developed a sense
of security among the employees
whom the Association represents
—a great good infrequently found
elsewhere.

Lists of Eligibles

Sr. Laboratory Worker, Div. Sconzo, Joseph; Rosenfeld, Joseph Places for June Graduates

Lab. & Research,
(Prom.)—Donald
Isabelle Allen,

Dept. Health,
P.  McCredie,

Fanny Bingham,
Lillian E. Loftus.
Sr. Milk Accounts Examiner,
Dept. AsTicaltnre

(Prom.)—George Norman, Joseph
Turner, Roger O. Travis, Joseph
It. Waters, Leroy Jay Hardy, Bd-
'gar E. Tioidle, Robert Lemmon,
Walter H. Welch, James R. Allen,
Joseph Gardener.

Supervisor of Good Conduct
Bureaa, Div. of Parole, Central
Office, Executive Dept., (Prom.)—

John T. Slattery, T. P. Blaau-
boer.
Sr. Typist, New York Office,

Dept, of Labor (Exclusive of the
Ins.  Fund, DPUI, Workmen’s
Comp. Bd., & Labor Relations),
(Prom.)—Lasky, Bertha; Ethel M.
Smith; Margaret Henley; Rose K.
Murray; Mary R, Devins; Sylvia
Borsuk; Marjorie Salerno; Las-
ner, Betty; Horn, iSarah; Singer,
Honora; Tenner, Yetta; Thomp-
son, Sylvia M.; Schwartz, Clara;
Lambert, Marie.

Prin. Statistics Clerk, New York
Office, Dept. Labor (Exclusive of
the St. Ins. Fund, DPUI, Work-
men’s Comp. Bd. & Labor Rela-
tions), (Prom.) — Alterman, Hy-
man; Ferlauto, Joseph; Gendler,
Jennie.

Supervising: Psychiatrist, Dept.
Mental Hygiene, (Prom.)—Kern,
Walter S., Dr.; Trapp, Fritz C. E.;
Gans, Robert W.; Mehlman, Alex:
Wagner, Robert; Haines, Henry
H. Salan, Irving; Pierce, Hugh M.
MD.; Brusca, Donald: Harris,
William L.; Murray, William;

Merit System

Shelton, Henry Z.; Parker, Ceylon
M.; Graffeo, Anthony.

Luke, Harry B.; Dorey, John J.;
Gershman, Harry; Papa, Joseph;
Gorfinkel, Arthur; Reynolds, W.
W.; Goldbach, Martin M.; Hawel,

& Markets,* Ewald_A.; Pacella. Emilio; Mal-

ecki, Edward P
ick; Berardem, D.

Sr. Acturial Clerk, Albany Of-
fice, Insurance Dept.,, (Prom.)—
Slutsky, Winnie R.; Smith, Mar-
garet 'R.

Head Statistics Clerk, Upstate
Area, DPUI (Prom.)—Willi, Mar-
garet J

Public Worlds Offic'als
Speak at Higliway Scliool

ITHACA, June 21—Four repre-
sentatives of the New York State
Department of Public Works are
among the speakers at the School
vor Highway Superintendents at
Olin Hall, Cornell University, this
week. The school is sponsored by
the College of Agriculture.

Speakers include Francis L.
Brown, State Deputy Superintend-
ent of Public Works and Earl F.
Bennett, Director of the Depart-
ment’s Biu-eau of Soil Mechanics,
will speak tomorrow.

Mr. Bennett will be assisted in
his talks by George McAlpin, As-
sociate Soils Engineer, and by
Clair E. Smith, Construction En-
gineer of the Department’s Dis-
trict 6, Homell.

They will also participate in a
broadcast from station WHCU,
Ithaca, tomorrow.

Carlisi, Domin-

Planks

Are Asked by Employees

(Continued from Page 1)

cannot be chosen in elections by
the people, “ecutive and admin-
istrative departments require a
plan of recruitment and promotion
of the great rank and file of pro-
fessional and skilled men and
women if the policy-forming offi-
cials are to carry out their tasks.

Small Proportion
The proportion of elected offi-
cials to the more than 2,000,000 of
workers in Federal service is very
small. It is for this rea.son that
the merit system of appointment

and promotion in  non-policy
forming positions is of tremendous
importance. Without the strongest
and most definite laws governing
ersonnel, it is impossible for the
est intentioned officials in the
world to avoid waste and ineffi-
ciency present in a personnel sys-
tem subject to the tremendous
pressures from political, religious,
racial and other groups. This les-
son was learned as far back as
1883 when the first Federal civil
[service merit plan was adopted.
.That lesson must not be lorgot-
iten.”

Gains Have to Be Won

These gains have not come of
themselves. Salary advances have
not grown out of the deep mag-
namimity of public officials, not
have better work conditions been
handed to employees on a silver
platter. If retirement improve-
ments come in the future, they
will not arrive because of any
kindness inherent in the workings
of government. These things have
to be fought for. It is in the pin-
pointin? of its objectives, in the
marshalling of its forces, in the
building of its factual ammunition,
in the power of its appeal to the
public and to those legislators and
administrators with whom it must
deal, that the organization has
developed consummate skill.

Ups and Downs

There have been ups and downs.
The Association has had barren
years and years of deep struggle,
as well as fruitful seasons. It has
had to meet formidable opposition.
But as one of its spokesmen, look-
ing over the years of its activity,
put it: “The Association has never
made a major mistake.”

Although basic policies were laid
down at the Association’s birth,
the group didnt reach adulthood
until the 1930’s. And its member-
ship today is nearly 45,000. It is
a tight, solid organization, with all
the internal give and take that a
dejnocratic group should have, but
with none of the rents and splits
which doininate the houses of so

Jobs Outnumber Applicants
In State Drive to Find

| ALBANY, June 21—New York
jState employers are taking prompt
ladvantage of the new statewide
Iclearing house established by the
INew York State Employment Ser-

jvice for the hiring of veterans and j

jother June

] graduates of the State’s
Jjcolleges an

universities,

1 Milton O. Loysen, Executive Di- |splendid

Irector of the State Labor Depart-
ment’s Division of Placement and
Unemployment Insurance, urged
young graduates to lose no time
in registering at NYSES offices
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many other employees organiza-
tions.

(How me  Association fias
achieved its ends, and its specific
accomplishments in its formative
years, will be the subject of a
second article in this series.)

3 Addreiss
Southern
Conference

MIDDLETOWN, June 21.—The
complete slate of officers elected
by the Southern Conference of
The Oivil Service Employees Asso-
ciation follows:

Francis A. MacDonald, Presi-
dent of Warwick chapter. Chair-
man; Herbert J. Nelson, of Was-
saic State School. Vice-chairman;

Rangwald BruRi> Treasurer, and
Florence G. Davis, Secretary.

All were re-elections, except for
Mr. Nelson.

The speakers at the meeting
were Frederick J. Walters, Victor
J. Paltsits and Arthur J. Gifford.
Mr. Walters is Third Vice-presi-
dent of the Association and Pres-
ident of the Mental Hygiene As-
sociation. Mr. Paltsits iIs Chair-
man of the Metropolitan Confer-
ence and co-member with Mr.
MacDonald on The Civil Service
Ehnployees A.ssn. Board of Di-
rectors, on which he represents
the Banking Department, while
Mr. MacE>onald represents the So-
cial Welfare Department. Mr,
Gifford, of Rockland State Hos-
pital. is a member of the Execu-
tive Committe of the Mental Hy-
giene A.c?ociation.

W.alters .A&s Unity

Mr. Walters said”that the policy
;of The Civil Service Employees
lAssociation of making friends was
and that Association
unity would attain objectives,
iwhere internal strife would pro-
Iduce failure. He lauded the A.sso-
iciation’s ideals.
i Mr. Paltsits

presented, on be-

throughout the State so that they jhalf of the Metropolitan Confer-
may be considered for the numer- eence, a State flag and .staff to the

ous excellent job openings.

One lar” industrial concern in
the electrical field, he said, has
listed with the employment service
more than 200 openings for engi-
neers, technicians and office work-
ers. Other companies are offering
scores of jobs of different types,
from single positions to openings
by the dozen. One air-conditioning
firm has expressed its willingness
to start a special school for men
with the desired qualifications.

Employment Service officials,
who previously had been concern-
ed over a shortage of openings,
now hope that enough graduates
will register to meet the demands
of employers. Lists of openings
throughout the State are being
sent weekly to all NYSES offices.

Dunkirk School
Workers Get $150

Annual Pay Increase

DUNKIRK, June 21 — School
workers in  Dunkirk have been
granted pay increases. The in-
crea.ses came after the Board of
Education, heard Charles R. Cul-
yer, Field Representative of the
Civil Service Employees Associa-
tion. Mr. Culyer made the case
for pay increases.

Then, on recommendation of its
finance and building committees,
the Board voted pay rises to its
civil employees, made up mainly
‘of clerical and janitorial workers.
I Full-time civil employees, 23 in
;number, were granted $150 an-
lnual pay increases. Overtime will
be paid for at the rate of $1.50

an hour. The hourly wage of 14
part-time civil employees was
Iraised 9c.

The Board has been asked to
\supgort legislation providing for
t$100 monthly minimum pension
ifor civil employees at retirement.

iSnuthern Conference, as a token
of friendship. Mr. MacDonnld ac-
cepted it in a 'wr'eech fr'i.rcrht with
feeling. Mr. Pnlt'iits invited all
;present to p.ttfn'-l i“e Metropolitan
IConference’s picnic at Jones
IBeach on Saf.u’day. Ji'ro 26.

Mr. GifTord advised that all
members should suppovt The Civil
Service Employees As”of-’p-‘on to
the hilt and in thnt wav help to
attain bettor conditions for them-
selves.

The Conference pledcred
port of As.”ociatinn nims.

The reports of ofTleers and com-
mittees were accepted. One re-
port favored Conference consti-
tutional amendment*;. The fdcpted
proposals were sont to Associa-
tion’s Board of Directors for ap-
proval.

Nellie Innorenl If- 111

Wilfred Bennett. Prf'sident of
the Hudson Valley Armories’chap-
ter, announced that the Armory
Emnloyees Confererp will meet
in_Albany on July 22 and 23.

The next meeting of the South-

sup-

ern Conference will be held in
September at Westfield Farms,
Bedford Hills. Everett Quinn,

Pre.sident of the Westfield chap-
ter. was annointed bv Chairman
MacDonald to head the commit-
tee on arrangeTnonts. The West-
field chanter will be the host.

Inquiries were made about the
final standing of the Building
Fund drive.

Harry Phillips, Conference Vice-
chairman. was not up for re-elec-
tion. at his own renuest, as he
has to reHiice the workload he’s
carrying. Nellie Innocent, Chair-
man of the Committee on Consti-
tution pnH Bylaws, was ab.sent be-
cause of illness. The Conference
"«'"t wishes for her speedy recov-

ery.

};\r"r*k Glusco. of the Pvkl'Te Au-
thority. reported that +**re had
been_som(vijaj-t-adiU5Uu*;iitL Qf.pay
in his department.
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The third annual dinner of the
Palisades Interstate Park Chapter
of The Civil Service Employees
Association, held at Bear Mountain
Inn, proved to be the most success-
ful event ever held by the chapter.

The occasion turned out to be
one for chapter members and
guests to pay tribute to the Asso-
ciation and to Angelo J. Donato,
President of the chapter and
member of the Association’s Board
of Directors, representing the Con-
servation Department. One speak-
er after another lauded Mr. Do-
nato for hi.s sincerity, hard work
and penetrating knowledge of
State employees’ problems and the
State government.

The master of ceremonies was
John E. Holt-Harris, Jr., Assistant
Counsel to the Association, and
the principal speaker was Isaac H.
Hungerford, Assistant to State
Comptroller Prank C. Moore.

I’ensioners (id IJnexpecleci Boon

Mr. Hungerford made a strong
plea for earlier retirement under
the present law than employees
generally request. He emphasiized
that the retirement age was set
originally at 60, has never been
changed and that retirement at
minimum allowable a%e represent-
ed the best buy for the employee,
because then the reserves bear
the maximum ratio to contribu-
tions. He said that the Retire-
ment System tries on its own in-
itiative, without intrusion, to give
employees all they are entitled to,
has no incentive to do otherwise
and cited examples of friendly
acts by the System that brought
pensioners benefits to which they
never knew they were entitled.

He advised that employees retire
v;hen they may, rather than when
they must, and even find a job in
private industry, to supplement
the retirement income. He real-
ized that it is only human nature
to keep deferring the retirement
date, espeC|aIIy as employees won-
der how they’ll be able to enjoy
life without going to work for the
State, but he a.ssured them that
they could readily make life pleas-
ant and worthwhile in retirement
and should not mi.ss the intended
benefits.
""" l,«*;>islaiive Year

Mr. Holt-Harris praised the high
plane on which the Association
operates and said that the Asso-
ciation was regarded by other
public  employee organizations
throughout the country as a
model. Reriuests for information
on the Association’s set-up and
aclivities are received not only
from domestic sources but aiso
from abroad, he noted, and men-
tioned some English visitors who
had taken the Association as a
pattern for Iheir own group activ-
ities at home. He warned that

"‘what has been built up so care-
fully must not be thrown out the
window by inconsiderate action.’

The Association had had its
banner year in the Legislature, in
1948, ho said, obtaining the en-

actment of 47 of the 70 bills that
it submitted or supported.
riif iJvvnr.K 1s i*niis.Mi

He praised the editorial pub-
lished In the June 8 issue of The
I.LEADER, which took issue wit.h
some points made by Comptroller
Moore regarding the practicality
of liberalizing the State Employ-
ees Retirement System. The edi-
torial pointed up the possibilities
of improvement.

Mr. Moore has said “the door is
always open” but that the burden
IS on the employees to prove their

case

Mr. Holt - Harris cited The
IJEADER as unique in its field and
as an excellent means of commu-
nication for State and local em-
ployees, all the more valuable be-
cause not a hou.se organ tainted
with bias, but an avidly individual
newspaper of strength and integ-
rity. He said that The LEADER

Culyer Attends
Mayors’ Conference

Charles R. Culyer, Field Repre-
sentative of The Civil Service
Employees Association, la.st week
attended the New York State Con-
ference of Mayors in NYC. The
Conference discussed a variety of
civil service matier.s in Mr. Cul-
yer’s province- public employment
ut the local level.

CIVIL SERVICE LEADER

STATE AND COUNTY NEWS

Bear Mountain
Rings with Praise

was doing a wonderful job in the
completeness and the thoroughness
of the service it Is rendering.

J. Allyn Stearns, Fourth Vice-
president of the Association and
Chairman of the Board of Direc-
tors of the Westchester County
Competitive Civil Service Associa-

tion, said that this was the first
time that he had ever attended a
meeting of a chapter of the State
Division of the Association, and
that he was impressed by what he
saw and heard. He forecast that
as the membership of the County
Division increased, the importance
of the step taken in opening mem-
bership to local employees would
be appreciated. Mr. Holt-Harris,
in later remarks, indorsed this
statement and saw the day, in the
not too distant future, when the
total membership would be 125,000.
It is now approaching 50,000.

Frederick J. Walters. Third Vice-
president of The Civil Service Em-
ployees Association and President
of the Mental Hygiene Employees
Association, |ntroduced by Mr.
Holt-Harris as'“a tireless worker
in the cause of civil service,”
hailed the Association’s high sin-
cerity and its advanced thinking.
He mentioned the escalator clau.se
recently wiitten into a union
contract with the Chrysler Motor
Corporation and recalled that five
years ago the Association had pro-
posed the same tie-in of pay”with
cost of living for State em-
ployees.

Mr. Walters told his attentive
listeners that the Association had
been called into conference on
pay and increments, before the
budget bill was drawn by the State
admini.stration, and he considered
this a revelation of the standing
of the As.sociation.

Director lo llecomc Member

Dr. Austin J. Canning, Director
of the Reconstruction Hospital at
West Haverstraw, expressed ad-
miration for the Association’s high
ideals and its effectiveness in nego-
tiation. He had said as much at
the annual dinner of the West
Haverstraw chapter, a few weeks
before, after which a friend had
a.sked him why. if he thought so
highly of the Association, wasn’t
he a member? At the Bear Moun-
tain dais the doctor declared his
intention of becpming a member.

Mary Elizabeth Baker, Presi-
dent of the We.st Haverstraw chap-
ter. lauded both the value of the
Association to the employees and
the type of leadership it brings
forth. Of Dr. Prank L. Tolman,
President of the As.sociation, she

said: “Dr. Tolman is a philoso-
pher, a noble warrior, a contem-
porary literary master. His week-
ly editorials in The LEADER
should be preserved in public
archives.”

She spoke highly of the loyalty
and efliciency of the staff at As-
sociation headquarters in Albany,

Henry James, Administrative Di-
rector of the Palisades Interstate
Park Commission, joined in prais-
ing the Association as an impor-
tant asset for employees and told
told about the work at the park,
particularly the direct contact
with the employer, the public.

H. J. Bernard, Executive Editor
of The LEADER, also spoke

Those present included also Ivan
S. Flood, President of the West-
chester. chapter: Karl Moyer,
Park Superintendent; Hiram Phil-
lips, President of Letchworth Vil-
lage chapter: Joseph O. Williams,
Assistant Comptroller of the Com-

mission, and Mrs. Dorothy Ken-
nedy, of the West Haverstraw
chapter.

The officers of the Bear Moun-
tain chapter are Mr. Donato,
President: Thomas McGovern,
Vice-pre.sident: Leroy Lembo,

Secretary, and Fied Woska, Treas-
urer.

923 on Typist List
Issued by the State

The State Civil Service Com-
mission has just issued the open-
competitive list for Typist, State
and County Departments and In-
stitutions. There are 923 names
on the list.

This list may be inspected at
The LEADER Office, 07 Duaiie
Street, Manhattan.

William C. Adams Dies-
Headed Conservation Div.

ALBAJTY, June 21.—The death
of William C. Adams, Director of
the Division of Fish and Game of
the New York State Conservation
Department, brought to a close a
career of fish and game conserva-
tion service for sportsmen of two
States which spanned a period of
35 years.

Tribute was paid to the late
Chief of the Fish and Game Divi-
sion by Conservation Commission
lg;rry B. Duryea. Mr. Adams was

Justin”®. Mahoney of Troy, for
the past ten years Assistant Di-
rector, has been appointed as
Acting Director of the Division.
Mr. Mahoney, who has a record
of 38 years of service In the Con-
servation Department, is a dis-
abled veteran of World War I.
Dr. William C. Senning, Chief
Aquatic Biologist and head of the
Bureau of Pish and Wildlife In-
vestigations for the past four
years, will act as Assistant Direc-
tor in charge of field operations
and technical personnel.

COUNTY

8169. Senior Clerk, Sullivan
County, salary $1,460 to $1,700,
plus a cost of living adjustment
of 36 percent. Application fee $1.
At present, vacancies exist in the
Office of the County Treasurer
and the Veterans Service Agency.
(Closes Wednesday, June 23).

8188. Dental Hygienist, Dept, of
Health, Erie County, salary at
$1,800 plus $200 cost-of-living ad-
gustment. (Closes  Wednesday,
une 23).

Progress

NS—Rating not yet started.

RSP—Rating scale being prepared,

RC—Rating Completed.

WP—Writen In progress.

WC—Writen completed.

PTP—Rating of performance test
in progress.

TEP—Training and experience in
progress.
TEC—Training
completed.

IP—"Interviews in progress.
MP—Medicals in progress.
CW—_Clerical work in progfess.
V—Pending establishment of vet-

and experience

eran or disabled-veteran claims yyp

(all ratling completed). ) . ,
SRR—Pending service record rat- ConeggnsaFtiloen g(ljer_k,WFtNorkmens
ings. ; i ' A ,
LP—List sent to printer. Copnqlp]énst!t:tlilc?n géeﬁwp\.Norkmens
Promotion WChlef Industrial Investigator—
Captain, Correction—CW. Sr. Industrial Investigator—WP.
Lieutenant, Correction—CW. Supv Industrial Investigator—
Sergeant, Correction—CW. WP
Asst. Director of Mental Hos- Sr. Law Clerk, Law—WC, SRR.
pitals, Mental Hygiene—LP. ) Occupational Instructor, Mental
Head Account Clerk, Public Hlgiene—WP.
Works—WP. . Sr._Statistics Clerk, Taxation
Prin. Account Clerk, Public and Finance—LP.
Works,—W . Stenographer, Mental Hygiene—
Chief Brldge Operator, Public wcC, TEgP.
Works—LP Sr. Stenogi’apher, Conservation—
Canal General Foreman, Public WC, TEP
Works Dept.,—WC, TEP. Sr. Stenographer, Education—
Assoc. Bunldlng Construction WC, TEP.
Engineer, Public Works—L Sr. Stenographer, ABC Board—
Director of Mental Hospltals, WC, TEP.
Mental Hygiene—SRR. ) Sr. Stenographer, Social Wel-
Guidance Supervistor, CoiTec- fare—WC, TEP.
tion—WC, TEP. . Sr. Stenographer, Taxation and
Institution Fireman, Mental riV- Finance—WC. TEP.
giene—DV. Typist, Mental Hygiene—WP.
Institution Patrolman, Mental Asst. Underwriter, State Insur-
Hygiene—MP. . ance Fund—W@P.
Chief Lock Operator, Public  Sr. Underwriter, State Insurance
Works—Wp. . . Fund—WP.
Sr. ~ Occupational  Therapist,  Assoc. Architect, Public Works— WP
Mental Hygiene—WC, TEP WP.
Sr. Office. Machine Operator  Sr. Architect,, Public Works—
(TAB), Health—SRR. WP.
Supv. Psychiatrist, Mental Hy- Sr. Audit Clerk, Audit & Con-
giene—LP. trol, Office Audits—RSP.

Supv. of Occupatlonal Therapy,
Mental Hygiene—WC, T
Supv. of Social Work (Psychla-

1 <vri

Ixr
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Tax Chapter Plan
Terrific' Affair

ALBANY, June 21—When a
single chapter of an employee or-
ganization can get 500 or more
people to a social affair—that’
something! Yet the Albany Taxa-
tion and Finance chapter of the
Civil Service Employees Associa-
tion is aiming to do just that. And
if It>s past record is any criterion,
it will succeed.

Beer Is Free

Informal Summer Dance is the
name of the event. It will be held
on Tuesday evening, June 29, at
Crooked Lake Hotel, with free bus
transportation from Albany. Ad-
mission to the event will be 50
cents. And this will include enter-
tainment, dancing from 9 till 1,
and free beer. Employees of the
Tax Department can make reser-
vations with Bureau representa-
tives. Others who may wish to at-
tend should get in touch with
George W. Hayes, president of the
chapter.

Says,Mr. Hayes: “We are spar-
ing no expense in making this one
of the outstanding affairs in the
history of the Association. We are
planning some big surprises which
are not being made public. Others
say it will be a “terrific” event.

The Planners

The affair is being planned by
Vincent Campbell, Income Tax
Bureau, chairman of the Special
Committee: a.ssisted by Rita Lem-

leux. Veterans Bonus Buron.,.
liam McConvell, AdminisL?"

% gt Jape Lawrenco

AV BUFRAWT Donald McCiiii

Corpoi-ation Tax Bureau
The LEADER advises- h

means go to this affair.” 1

Traffic Survey fo Be Mk
In Westchester on June?

ALBANY, June 21—A ocom
hensive survey of traffic miS
to and from New York citv
the Sawmill River Parkwav
Bronx River Parkway and’
Hutchinson River Parkway wiii,
conducted by the New York st
Department of Public WorkT
Thursday, June 24 betwepn 7.
and 7 p.m. This survey is ke,
made as a supplement to sinj
ones made in Westchester Conn
cities during the past two yra

Results of this survey Wii
correlated with returns received
the earlier Westchester oon
studies and will be analyzed
scientific basis prior to the @
pletion of plans for State frman
urban arterial route sydems i
each of the cities in the area T
June 24 survey will be under t
direction of James S. Bixby
Poughkeepsie, District Engineer

Parkway pollce will  coopera
with Department employees,

Report of Exams

Sr. Clerk, Health—WP.

Sr. Clerk, Public Service—WP.
Compensatlon Claims InvestlgvC
tlpErP State Insurance Fund—

Investigator,

Compensation
Bd.—

Workmen’s Compensation
WC, TEP.

Sr. Milk Accounts Examiner,
Agriculture and Markets—LP.
.Sr. Stores Clerk, Mental
giene—WP.

Principal Clerk, Correction—WP.
Principal Clerk, Insurance—WP.
Principal Clerk, Public Works—

Hy-

Sr. Claims Engineer—WP.
Sr. Clerk (Compensation), Work-
men’s Compensation Bd.—WP.

tric)—SRR. Sr. Clerk (Fingerprinting), Cor-
Chief Court Attendant, N. Y. rection—WP.

County—WP. Sr. Clerk (Underwrltlng) State
Head Maintenance Supervisor, Insurance Fund—W

Mental Hygiene—SRR. . Asst. Comp. Clalms Examiner,
Stationaiy Engineer, Correction State Insurance Fund—WP.

—CW. . . Sr. Special Tax Investigator—
Sr. Stationary Engineer, Mental WP

Hygiene—LP. Prin. Stenographer, Labor—WP.
Telephone Operator, Mental Hy- Prin. Stenographer, Taxation

giene,—SRR. . and Finance—WP.

Sr. Account Clerk, Social Wel- Head Compensation Clerk—WP.

fare—WP. P||C|pal Stenographer, D. P. U. I.
Sr. Account Clerk, Tax. and —

Finance, Income Tax Bureau—WP. Prmmpal Clerk, D. P. U. I.—WP.
.Sr. Account Clerk, Tax. and Principal File Clerk, Div. of

Finance, Motor Vehicle Bur. N. Parole—RSP.

Y. O.—WP. Sr. File Clerk, Agriculture and
Sr.  Account Clerk, Tax. and Markets—RSP

Finance. N. Y. O.—WP.
Sr. Clerk, Commerce—WP.
Sr. Clerk, Correction—WP.

Sr. File CIerk Audit and Con-
trol—RSP.
Sr. Pile Clerk, Education—RSP.

Sr. Pile Clerk, Insurance—RSl

Sr. File Clerk, Labor, N.YO
RSP.

Sr.

File Clerk, Taxation ar
Fin.—RSP.

Sr. Laboratory Secretary—NsJ
Sr. Statistics Clerk—ns.

Open-competitii n
Field Investigator of Narcotij
Control—WC, .
Recreation Instructor, Ment®
Hygiene—V. 1
Asst. Director of Nursing pJ
chiatric)—WP.
Gas Inspector—V.
Guidance Supervisor—wc, TE?
Institution Fireman—V.
MP

WC

Institution Patrolman
EIFr)tstructor of Nursing

Sr. Psychiatrist—LP.

Sr. Statistician—LP.

Steam Fireman—CW.

Supv. of Social Work 'P<yrii;j
trie)—CW.

Title Examiner—WC, TEP

Dietitian—WP.

Sr. Dietitian—WP.

Assistant Accountant—LP.

Asst. Building Structural Eigj
neer—V.

Compensation Claim.s Investiga
tor, SIF—WC, TEP

Sr. Laboratory Technician
|cal Patholo%y)—CW

Jr. Laboratdfry Technician- WF

Sr. Laboratory Technician 'Sf*
ology)—CW.

Social Worker (Medical >

Associate State Publicity Agf

(Radio)—WP.

Principal State Publicit.v Agfi
(Radio)—WHP. o

Sr. State Publicity  Agn
(Radio)—

Asst. Archltectural Estiniatoi-

Sr. Building Construction Eng
WP.

Court Attendant, 1st & '~
Dist,—RSP. R
Director of Publication,s « ~ ]
lie Relations—LP.
Factory Inspector—WP
Industrial Investigator—
Motor Vehicle Inspector -
Occupational Instructor
Asst. Supt. of Training
IDLabor Relations Examinel
Asst. Mechanical Constnici
Engineer—WP. | d
ffice Machine Opcr A
Punch)—PTP. cil
Office Machine Oper
Key)—PTP. tion-1
Pya)rk Patrolman, Consen’t
hSl

LP.

Prison Guard, Correction”
Asst. Compensations Cinn
ditor—NS. X .
Court Stenographer, i

Jud. Dist.—NS.

Forester—WP
Gypsy Moth Foreman

Inspector of Welgiits
ures—WP.
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Rochester Chapter Active

Dept, of Employment

A supper meeting of ILA.P.E.S
vas held in the lounge -of the
Employment office. A report of
the National Convention at Wind-
sor was given by Herbert Ellin-
wood. Anne Weiser and Consuela
Turner also attended the conven-
tion and were very ethusiastic over
the reception by our neighbors
across the border. . . . Congratula-
tions to Prank Thomas, who be-
came Manager of the Batavia
Employment Office. The Roches-
ter office suffers by this promotion
while Batavia gains. . Belated
congratulation to Arlene Rumpf
Lang whose marriage to Joseph
Lang on May 14 was a happy sur-
prise to her associates. . . . Fran-
oes Cedarman was welcomed back
at work after nearly a month’s
absence due to illness. . .. After a
five months’ illness Frank Hayden
returned to work. . . . Guy Slover,
LVER, was the principal speaker
at an Award dinner of a Boy
Scout pow-wow. Thirty-two boys
and 200 parents attended. Guy’s
BUbject was “Parents Responsibil-
ity in Future Work Plans.” He
also talked to a group of Scout
Leaders at the Knights of Colum
Edward Esse, LVER,

[

Or. Hinsie to Address
Iltterapy Convention

More than 000 leaders in the
field of occupational therapy, rep-
resenting every section, of the
United States, will participate ih
the 31st annual convention of the
American Occupational Therapy
As.sociation at the Hotel Pennsyl-
‘fania, in NYC, September 7 to 11,
1948. Ajnong the speakers will be

Leland E. Hiiisie. Assistant
pirector. New York State Psychia-
tric Institute.

On September 10 and 11, »
teaching Institute will present re-
cent developments and techniques

the treatment of neuropsychia-
tric conditions. Various trips to
Mospitals and other instdtuticriis
nave been arranged.

VET AID BUREAU MOVES

The regional and area offices of
me Bureau of Veterans’ Re-em-
PJoytiient Rights, U.S. Depart-
?'"nt of Labor, has moved from

West 42nd Street, to the Vet-
erans Service Center, 500 Park
Jvenue, New York, 22, N. Y. World
War |l veterans and employers
seeking information on veterans’
Reemployment rights may apply in
Person at the Veterans Service
tenter on phone Piom J-ITW.

1 V ou (ij-v.tc-ivi'

talked to the students at Genesee
Junior College in Lima regarding
possnbllltles in summer jobs. . .

James T. Baldwin, Employment
Manager, has accepted the office
of Vice-president for the coming
year in the Rochester Chapter of
the Vocational Guidance Asso-
ciation.

Health

Carl Springstead, District Milk

Sanitorian, will join the Brie
County Health Department in
Buffalo on July 1. The regular

staff in this department is now
augmented by eight summer ap-
pointees.
Insurance Fund
Parties are being given for
Betty Flaherty "who will be mar-
ried on June 26.
Social Welfare
Congi‘atulations to Eleanor Me
Connville. She recently returned
with a degree of Master of Social
Work, from the University of
Buffalo.

Milk Marketing
Glenda Smith, Ruth Hall and
Donald Campbell received per-
manent appointments as Milk
Accounts Examiners. Congratu
lations.
LKGAI. NOTICE

AT a Special Term Part Two, of the City
Court ol the City of New York, held in and
for the County of New York, at the Court-
house at No. 52 Chambers Street, in the
Boroug-h ol Manhattan, City and State of
New York, on the 14th day of June, 1948.

PKESENT: Hon. TBANCIS E. RIVEJtS
ustice

In the Matter of the Appllcatlon ol
ADRIAN A .LeVINE and BOSE LeVTNE,
Tor lieave to ehanffe their Natnes to
ADRIAN A. LOWEIi. and BOSE S.
LOWE

Upon readlnlr and filiner the annexed

petition ol ADBIAN A LeVINE and ROSE
S. LeVINE( duly verified by both, the
6th day ol June, 1948 and it appearmff
from the said petltlon and the Court
being- satisfied that there is no reasonable
objection to the chan?e ol names proposed;

NOW, on motion MORBJS 8. WOL.IN,
attorney £or it ia
hereby

ORDERED that the said ADRIAN A.
lICVINE and ROSE 9. LeVINE, be and theyi
are hereby autlioriMd te assume the names
ol ADRIAN A. LOWELL and ROSE S.
LGWEIJ:A, on »Bd altar the 24th dajr of
July, 1948 and it is lurther

ORDERED, that within ten (10) dav
aftei;,.the date hereol, this (Htler and t
Bapers upon which the same is granted
e filed |n the Office ol the Clerk ol the
Qiljr Court tit the City of New York,
Countv ol New York, and that within ten
(10) days tifter the entrK thereol, a copy
of this “order be published in tlie Civil
Service Leader, a newspaper published in

the said petitionen,

the City ol New York, County ol New
York, and that within forty (40? days
after the date ol this order, an alhilavit of

publication thereof, be filed in the Office
of the Clei* of the City Court ol the Pity
ol New York. County of New York, and
it is further

ORDERED, that aiter the said require-
ments ha<re been complied with, that on
and after the S4th day of July, 1948 tike
petitionera shall be known by the names
of ADBIAW A. LOWELL and ROSE S
LOWEIIL, and by no other name.
XOAKHAV) I»nd b/'no otber d»mM.

~aiii-") J f
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Corsito Be Chief Speaker
At Apprenticeship Session

LAKE PLACID, June 21 — The
fourth annual E)astern Seaboard
Apprenticeship Conference, will be
held here on June 24, 25 and 26.
Joint sponsors of the conference
are W states and the District of
Columbia.

Industrial Commissioner Edward
Corsi of the New York State De-
partment of Labor is the keynote
speaker at the opening session.

Regis O Brien, chairman of the
New York State Apprenticeship
Council, and also head of the Gen-
eral Conference Committee, said:

“The rapid advance of technical
knowledge and industrial proced-
ures, has brought an increasing
demand for the skilled craftsmen
who are supplied by apprentice
training.”

Court Stenographer Test
To Wind Up on June 26

The second and final part of the

open - competitive examination.
Court Stenographer, 1st and 2nd
Judicial IMstricts, will be held,

by tiie State on Saturday, June 26.
The first part was held May 8.

Each candidate who took the
first part will be notified either
to appear June 26, or not to ap-
pear because he failed the first
part. The failure information is
informal, to avoid misunderstand-
ings. Candidates will not be per-
mitted to view their papers or to
appeal until the eligible list is
formally promulgated, said Thom-
as L. Bransford, Director of Ex-
aminations.

f Sell Dresses

Af Low Prices

I've beea a dress man lor SO years,
aud | think you need a “break.”

By operating at low overhead _and
cuttinr my  profits, | am eriTingr
yon just that. | can’t aflord biff ada
to show you my styles. Come in.
OP phone me and I'll ffive you the
details Missea and juniors.

MOE EHRENREICH

110 40 St. (17th Fl) LA 4-9174

Get here by the O0th Ave., BMT,
IRT Subways. Eves, to 7, Sat. to 6.

From 20% to 1/3 Off on all
CAMERAS — new and like new.
Cameras, projectors and dark room
equipment.  All  popular makes
photograph equipment,

ART PHOTO SUPPLIES

U30 Nostrand Ave. Bklj-n. NE
Open from 3-» T.M,

BEST SERVICE
LOWEST PRICES
Radios, ~Watches, Gifts, Furniture,
Washinff ~ Machines, Refrigerators,
Baby Carriagee, Gas Ranges, Pressure
Cookers, Household Appliances.
TIME PAYMENTS ARRANGED
Mon.-Fri. 9.30 AM.--SHO P.M.
8«t. n.SO AM.-S.00 P.M.

CIVIL SERVICE MART

64 Lafayatie St. BE. 3-6554
iWortn St. Sta,, IRT L*x,
Ite OrMDwieh St. N. X.t, M T.

BAMI»7 T-eiMW
SPECIAL DJSCOtmT
tfIWL SERVICE EtifLOYMa

W* » eiaatplat* lic« of «Il hMue-
hoU ltema, electclc*! n nllaDow «UHm ,
telertalua Mta m  wel typevawa
temwhr, ate.

W atch

R epairing
8PECIAL

CLEANIMO $295

7-15-17 JKWI-XS
RKLIABLK dtEWKLfJIS

SAVERIO’S JEWELRY
4Se 7th AVE. (Bet, SS-34 SU.), NYC
Novelties — Gift — Custunie
Whntchet — Diuftiondt

Shopp

Pay Suit

Over

On behalf of himself and others
an appeal has been filed with
the Commissioner of Education for
an order compelling the Board of |

Sewn

Begun

Ilitary Law

aiT 17. 1947. Accordingly, lie was
number one upon the list. All per-
sons on the original list were ap-
poirited by February, 1947.

On July 9. 1947, Mr. Hamick

Education to place Martin Har-1lwas appointed to the Thomas Jef-
nick on the appropriate ninth-year 1ferson High School as of Septem-

salary of the day academic high
schools as of February, 1947.

In February 1940, Harnick was
appointed to Junior High School i

83, Manhattan, on second-year
salary. He served in the armed
forces from February, 1943 to

January, 1946, returning to Junior
High School 228, Brooklyn. Had he
not been in the armed services,
he would have been eligible to
take an examination for teacher
of mathematics in the day high
schools. Upon his return to the
teaching service, the Board of Ex-
aminers accorded him a compar-
able examination.

Cites Military Law

On May 13, 1947 he was noti-
fied that he was placed upon the
appropriate eligible list with final
standing 86.39 percent as of Janu-

District Attorneys Meet At

The District Attorneys’ Associa-
tion of the State of New York will
hold its annual summei- conference
at the Sagamore Hotel, Bolton

Landing on Lake George, on June
24, 25, 26. 27. Most of the sixty-

ber 5, 1947 at $4,200, including
$200 for having the equivalent of
a Masters degree. Had Mr. Har-
nick been appointed in February
1947, he would have received $4,-
344 and would be eligible under
the schedule then existing to at-
tain a maximum of $5,400 and ad-
vance accordingly.

He contends that it was illegal
to deprive him of salary due under
the old schedule.

He argued that puisuant to Sec-
tion 246, subdivision 5 of the Mili-
tary Law, as he took a compar-
able examination, he was entitled
to the same rights accorded to
persons who were lower in stand-
ing on the regular promotion eligi-
ble list promulgated as of Janu-
ary 17, 1947.

Zelman and Zelman are his at-
torneys.

Lal(e George This Week

and a large nimiber of their assist-
ants are expected to attend.
Tlie conference dinner will be
held on Satui'day evening, June 26.
J. Clarence Herlihy, District At-
torney of Warren County, Glens
Falls, is President of the Associa-

two District Attorneys in the State.!tion.

g

JACKETS—FUR TRIMMINGS
Authentic Advance Stylep at “Terrific"
Low Prices— Personalized Fur Storage
Low Cost. Expert R<*niod<ling

Liberal T«amis

LAZAR KNEITEL
Inthe Hi'ait ol the Fur District
305 7th Ave., N. Y. AL. T.-1857
Or Visit Our Store in Brooklyn
430 Ditinas Ave., Bkljn. OK. 8-K10(>

at

SPECIAL DISCOUNT
CIVIL SERVICE EMPLOYEe%

Tima Paymants Arranged
All Electrical Appliances
Radio, Television Sets, Refrigeratori
Washing Machines & House Necestitief

DTOW SHOPF’IN SERVICE

EAST ST. (Rm. ,MB. é@

Open Saturda/s

‘MVMIMKMM N2
tIUUTMVMm avCc NMNrE

i g S i
&%_D 8: FOW I'ESt

Wotat MANDAIIN % mi. 60LOPUTBO SN OUSSES S2.9S

OI

RESTYLE - REMODEL

your old fur coat to the
New Look, $25
storage Free

JirjDLIJ FURS

134 W. 29th, 10th fl., Rin. 1010
LA. 4-8829

KTe Carry m Complete Line of
rrCHisure Cookerw, Kudioa, Untterit, Alu-
minum  IVure, Vacuum Cleaners, Kleetric
ImiiK, L«m|»8 Itefrlseratorgi tVthIng
M»rhiue«, and 1,000 other ltem

Gnlko ProdHeis

1165 BROADWAY
«7th Mt—5th OFI) New York

(eor.
Koom

r’rom Our Own
Wholesale Establishment

$22.95 DRESSES FOR $8.75
Or money refunded. Sizes 0-52.
GORGEOUS COTTONS, CREPE PRINTS
AND SOLID COLORS IN EVERY
FABRIC IMAGINABLE

$32.95 TOPPERS FOR $12.75
Or money refunded. Sizes 9-30
We permit trying on.
Open WeekduyH Sutnrdays

B. robl’i“

IN NVC r..>2-7tli Ave. (Nr, t)
aoi> Ave. (Nr. "d St; 2
50 W 36th St. ENr Cib Av
Al Oiurcli St. (nr. Walker)

2K01 Bway. (Nr. 108th St.)

533 W. 207 St (Nr. Slieruian)

IN BKLYN 30 Newkirk Plaza (Bri
on line BMT to Newkirk Statlon[)J

SPECIAL OFFER TO YOU

‘efrom apiiliani-'e & furniture Utrs.”

all makcH of eoiisolp & (able radios
ir all tviK's ot tcleviBion sets

if washiiifr niafbinoe (all makes)

O g'ae raiiffcH (all staiiilurd makes)
A Complete Line of
Juvenile Furniture

of all siaiidaid niakfs, r-ribs
cUilierolifS, carriages, high
cliairt. and “toilers.

Ail A4 Tremendous Savings
t« flivil Service Knii)lojt?es

SIMMONS BF:AX'TY UEST box ppi-inps
and mattre.sw's for immediate delivery

BLOOM & KRUP

206 First Ave.,, NYC OR 3-2760
(Between |Mh X i:tth StH>
OI'KN rXTIL »r. M

(EHRRORTES

Trunks, brief cuscs, cumpucts.

wallets, umbrellus, luunicurc

sets, ladies handbags, wardrobe

luggage, fountain pens.

Everything for Better Traveling
Special Savings fe Leader
. I Riaders

236 Broadway, New York 7

COrtlondt 7-3836
mmmmmmmmasssmmmmm

INEST

CALL MU 6-8924
MU 6-893S

20 %
DISCOUNT
ON ALL GIFTS
AND HOUSEHOLD
APPLIANCES
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Don't Balk
At Conferring
Authority

1y ARTHUR S. FLEMMING
U. s. Civil Service Commissioner

spend a lot of time devising
our organizational charts; we
Inc. spend a lot of time recruiting peo-

BEekman 3-4010 Pple for our various organizational
units; and then we refuse to give

H. J. Bernard, Executive Editor the people whom we place in those

N, II. Maper, liusiness Manager organizational units real author-
' ' ity to act. We just won't take time
TUESDAY. JUNE 22 1948 out to develop standards within

Thanks To

For

T WAS encoiu’aging
I tives wvoting

Voting

to

ees. Both
Both g:-roups were

j.r**oups were

lind
unanimously
.increase for the 480,000 postal employees,
to reconcile such unanimity with failure at the same meet-
inff to vote the same for the 825,000 other Federal employ-
plainly
ready to settle for much

which they can act and we won't
take time out to explain bur stan-
dards to the people who are work-
ing with us. We won’t trust our

C O n re S S employees to deal with specific

g problems within the framework of
standards.

Instead, we insist on matters

"coming up the line”, as we put
it, to be reviewed by people far
removed from the actual problems
and by people who are so engulfed
with the work involved in making
these reviews that they can’t pos-
sibly exercise good judgment. And
then when matters go from bad
to worse, we give the reviewers ad-
ministrative assistants to review
and initial, so that the reviewers
won’t have to review. And so we
finally have a situation where the

Raise

the
for

House of Representa-
a $450-a-year salary
but impossible

an increase.
less than the

entitled to

amount necessary to bring their pay to 1939 parity. Both judgment of a CAF-15 administra-
roups face the same economic problem, both render tive officer in the field is finally
g FI)I faithful d 1 | . P d both h b being reviewed by a CAF-9 admin-
equally Taithtul an oyal service an 0 ave DEen jstrative assistant before any ac-
patient and temperate. tion can be taken. All of which
In the .Senate the sentiment for recognition of the E;O\g;dyeizgusthvgltthwghehac\)/%pc%;truntl(%
needs of all Federal workers received its support. many administrative assistants in
Certainly Senator Robert A. Taft (R., Ohio) was out- gSovernr_nent fgr OUT.OV\an IQOOd- |
: . : upervisors Supervised Inversely
spoken in saying that a raise r_nust be granted to t.he Every now and then we become
group that the House left out in the cold on the first very much Impressed over what
balloting. we read about not having too many
. . . . people reporting to one person. We
The general public that appreciates the fine services decide we must do something

of Federal employees, that feels a deep sense of gratitude
workers for a tough job
possibly
that makes second-class citizens out of one group,

to the postal

in and day out, cannot
denial
nor can it be said that the

than shocked
recognition.

that their fellow-workers did not get equal

about it. We decide that the qui<sk-
est and most effective way of do-
ing something about it is to put
in another level of supervision.
The result is that we keep driving
the people who have the responsi-
bility for operating further and
away from those who have respon-
sibility for developing policy and
setting standards for the carrying

capably done day

sympathize with any

postal workers were other

Neither the postal workers nor the others are com- .

A - . . on of the functions of govern-

pletely satisfied with the fnial result— $450 in the post pent.
office and $1730 elsewhere— ~but for them to say so would Certainly we all realize that we
be the poortist strategy. The sensible policy is to say 5h0U|?, nOtt htahve too many PE%Wte
; : reporting to the same person, but,
thanks for a_ rqlse._ That cours_e lightens the .task ahead. actually, aren’t there some other
Present recrimination could kill future projects. Con- ways of solving that problem
gress may have done no great favor but at least it did rather than following 4he line of

For a while the
Now that it

somethin”r.
in doubt.

VA Jobs in lllinois
JInclude Helper and Baker

The U. S. Civil Service Com-
tjiissian Board of Examiners for
the Veterans Administration Hos-
pital. Danville, 111, has announced
the following examinations:

Plasterer, CPC-6, $2,469; Bar-
ber, CPC-5, $2,243; Painter’s
Helper, CPC-4, $2,020; Plumber’s
Helper, CPC-4, $2,020; Baker,
CPC-4, $2,020; Meat Cutter. CPC-
4, $2,020.

The stated salaries above are
entrance v/ages. Only men can
ftpply for all the positions with
the exceptions of Baker where
applications for both men and
women will be accepted. There
Will be no written test but will be
rated on extent and quality of
their experience and training.
IJmployment will be at the Vet-
rrans Administration Hospital in
Danville. All forms must be filed
with the Exe<uitive Secretary
Board of U. S. Civil Service Exam-

Inei-s, Veterans Administration
Hospital, Danville, 111, not later
than Wednesday, June 30.

Maintenance Men
To Discuss Wage Rise

The maintenance men of NYC
iwill discuss wage increases at their
Tiieeting on Thiu'sday, June 24, at
Werdermann’s Hall, 160 Third
Avenue, at 8 p.m. Maintenance
men of all city departments are
Invited to attend.

(LEANER (WOMEN) LIST

Tlie Munifipa'i Civil Service
Commission has isiiued the open-
competitive eligible list for Clean-
I (W7omen). There are 2,066
names on the list. The Ilist may
be inspe<-t(.-d the olfices of The

IHEADER, Duane Street, two
M<K-ks norU; of-City Hall Park
Hfid just V. oi' Bro.dway. -Ask

Jlo) Eneve.ioi>t. i ‘'llt 102.

result appeared dangerously
is settled,
t'asy but bitterness could be costly.

least resistance and putting in an-
other level of supervision?

And it is just possible that there
are times when the nature of a
particular operation is such that
we can have quite a number of
persons reporting to the same ad-
ministrator without any disastrous

Sanitation Dept. Mass
Its.
FbSReCOI‘d Attendance resll; vsve are going to have sound

The Holy Name Society of the management in the federal gov-
Department of Sanitation, Brook- ernment, we must struggle as hard
lyn and Queens, held its 17th an- as we can to keep the people who
nual corporate Communion Mass are actually doing the work in
and breakfast. Members of the close contact with those who de-
organization attended Mass at the velop policy and set standards. At
Church of St. Stephen-Sacred times we seem to utilize all our
Hearts of Jesus and Mary, Summit ingenuity to make sure that th§
and Hicks Sts., Brooklyn, and re- operator and top management are
ceived Holy Communion. far removed from one another.

Mass was celebrated by Bishop You just can’t pass the experi-
Thomas E. Molloy, assisted by the ence which comes from actual op-
Monsignor Leo A. Arcese, Spiritual erations up through layers of
Director of the Holy Name Socie- supervisors and administrative as-
ty, and the Rev, A. Caprie, pastor sistants and expect those who are
of St. Stephen’s Church. in top administrative positions to

After Mass, William J. Powell, have a realistic concept of what
Commissioner of the Department, is actually happening or of what
Eugene Price, President of the needs to be done.

Society, and officials of the De- Democratic Method

partment and Society, led the pro- Let’s not count on one person
cession from
Hotel St. George, where breakfast objectives, to assign duties
was served. The Department Band responsibilities, to work out me- |
and Color Guai'd headed the First thods of delegating authority to
and Second Divisions, and the act, to eliminate levels of super-
Drum and Bugle Corps led the vision, to set standards of per-
Third and Fourth Divisions. formance, to develop work report-

Andrew W. Mulrain, Assistant ing .systems, to develop training
to the Commissioner and Chair- programs, to eliminate technical
man of the Arrangements Com- jargon, and to eliminate unneces-
mittee, assisted by James V. Pettit, sary procedures.

Chief of the Inspection Division, Let’s bring those who are our
George J. D’Alessandro, Secre- colleagues in the carrying forward
tary to the Department, Patsy of the work of government to-
Anzalone, Chief of Staff, and vari- gether, and let’s give them an op-
ous delegates and alternates repre- portunity as public servants to
senting the Boroughs of Brooklyn come to grips with these problems
and Queens, arranged the pro- which we know must be solved if
gi'am. we are to improve the manage-

The principal speakers were the ment of government. Let’s get
Very Rev. John A. Flynn, C. M., their ideas, let’s receive in a sym-
President of St. John’s University, pathetic manner the recommenda-
Monsignor Leo A. Arcese, Spiritual tions which they make. And then
Director, Cauncilman L. Gary Cle- whatever the decisions may be,
mente and Commissioner Powell. they will.be the decisions not of
William F. X. Geoghan, former an individual or of a small group
District Attorney of Kings Coimty of individuals, but they will be
and permanent toastmaster of the decisions that grow out of active
Society, presided at the breakfast. participation In the problems of

More than 3,000 members at- management on the part of those
tended the Communion Mass and who are either the benofi<;iardes
Breakfast, surpa.i.uii.5 lhe attend-!or the victuns of gcod or bad
ancc* of previous yeaii. ‘jilanagemeuU

rejoicing may not be

the church to- the or a small group of persons to set,
and 1

Curran D

“THE officials come and go, but

1 the civil service employees are
the permanent part of government
and | have a particular apprecia-
tion of the great work they do.”

That from a man who is in the
come-and-go category himself —
Secretary of State Thomas J.
Curran.

He has closely watched condi-
tions in the Secretary of State's
office and is frank enough to re-
port: “In the last analysis, it is
the caliber of work that the civil
service employees do that largely
determines the result—the work of
men and women who know their
business.”

Mr. Curran, at 49, has been
around a bit. He’s been active
in politics for 28 years, is a poli-
tical appointee, although one who
looks with interested eye on what
civil service employees are doing
and what their prospects are. He
finds that in the upper brackets
of responsibility, which the civil
servant of outstanding ability at-
tains, pay is not nearly as much
as in private Industry.

Calls Government Career Excellent

Immediately there came to his
mind the career of Frank Sharp,
who was in the Corporation Divi-
sion of the Secretary of State’s
office for 47 years.

“He. was one of the greatest
authorities on corporation law in
the country,” Mr, Curran recalled
with enthusiasm, “and he refused
many offers of much large sal-
aries from private law firms.”

He was head of the division
with the civil service title of
Deputy.

Mr. Curran thinks that a career
in government is excellent and
that, while some salaries may be
lower than desired, patience re-
wards its persistent practitioners,
and meanwhile a sense of security

is enjoyed.

“The whim of the electorate is
very tenuous at best,” he re-
marked, as a contrast between a

permanent civil service job and
filling an Impermanent elective or
appointive political office.

The Nostalgic Window

Mr. Curran’s private law office
is at 29 Broadway, NYC. From his
window he can look down on Bat-
tery Park where he played as a
boy. He remembers Deputy Fire
Chief David J. Kidney when he
was far removed from thoughts of
combustibles and fire prevention,
which division he now heads; also
the late Police Inspector John J.
Seery; and David Mooney, lawyer

com

An Ex-Trooper Speaks Up
Editor, The LEADER;

I am an ex-Trooper but still a
Trooper at heart. | know all the
working conditions and the super-
visors.

The trouble with the Troopers
is that there are too few of them
for the territory they have to
cover. 'That makes it necessary for
every man to know the Ti'oop
territory before he Is assigned to
any one locality permanently. This
takes time.

The top brass of the N.Y. State
Police are par-excellent, all career
men who worked their way up the
hard way, and that goes for the
Superintendent John A, Gaffney,
Deputy Superintendent George M.
Searle, Chief Inspector Francis S.
McGarvey and the six Ti-oop
Commandei’s, all men who rode
horses on extended patrol all
through the 62 counties of the
State and made the State Police
what it is today.

They were instrumental in get-
ting the new $4,155 a year for
first-class Trooper, plus uniforms.
W hat other police force pays as

Ttifeia>y, 22%»

offs Cap

Service

THOMAS J. CURRAN

for the County Trust Companv
"rhey and many others playpd in
the park, where the historic stones
of Fort Clinton are now bpins
dismantled.

He encoui’ages public employees
forming and joining religiolis
groups of fellow-workers, of what,
ever religion coincides with that

of the member, because he
feels that the teachings of
religion instill in a person the

philosophy of right living.

“Organization of public em
ployees on a spiritual basis is
essential for the improvement of
government,” he said. “A man who
practices his religion, whatever
that religion may be, certainly
develops higher ethical standards
and is more inclined to give quid
pro quo for what the government
gives him.”

Heads State Employees* Group
Mr. Curran is Honorary Chair-

man of the Dongan Guild of
State Employees and is one of the
200 Knights of Malta in the

United States. A graduate of
Fordham University and Fordham
Law School (law class of ’23. in
which Mayor William O’Dwyer
was a classmate), he has received
the honorary degree of LL.D. from
both Fordham University and
Manhattan College. The Manhat-
tan degree was awarded only lhe
other week, at the same time that
Manhattan awarded the sam*' de-
gree to Mr. Curran’s former clsk;.
mate, Bill O’Dwyer.

ment

much, and a month vacation with
pay, four full days off every month
and two nights off each we'k?

There is no hounding by super-
iors. All you have to do to get
along is to stay out of the bar-
racks, keep your mouth shut, dont
pretend to know it all, obey la~-
ful commands from yotir superiors
and do your work well.

The State Police always had the
cream of the crop in personn*'l.

Ilhe people of the State depend
on them for real protection ana

iget it. .
Ex-TROOPEIi
TROOP K

Postal Group Halls Editorials

Editor, The LEADER:

I am happy to express the
ful appreciation of the N.Y. State
Federation of Post Office Clerks
for your fine editorials in supp”t
of the pay raise for postal em
ployees. One of the best or
series was the one in the June
issue.

PAUL J. MORSE.
Secretary-Tresisurer.

Staggered Hours of Summer Work
Are Suggested by Mayor O'Dwwyer lo Officials

Indications were that NYC soon
will institute a plan of staggered
work hours for employees in most
city departments. Such action is
expected as a result of Mayor
O’Dwyer’s request that department
heads consider proposals to re-
lieve rush-hour congestion on sub-
way and surface lines.

The plan to rearrange arrival
and departure time of City em-
ployees is In line with city-wide
project for private industry now

being sponsored by the
ment of Commerce.

Mayor O’Dwyer already
named a committee to
sible shuffling of work scht'ci
Edward C. Maguire. Commission »
of Commerce, is Chairman y
Committee. Commissioner "* . g
H. Bingham has been atttn
committee meetings on bA** |
the Board of Transportation -
Mack Nomburg has been
sentinfi the Association.
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EXAMS FOR PUBLIC JOBS

nside Facts o0 n

,continued from Page V
jjjj examination will be as

““rhe candidate fills out two
h *rpj"e questions are substan-
i«"\he same as some of those
“Aonoeared in the application
1 for instance, whether the
was ever confined in a
ti“institution or had any his-
mental disease. When it
. that to give an affirmative
to any of the questions
n~JfoDpear to militate against a
chances, he will some-
¢cAnswer No, when he should
Yes, says Paul M. Brenna,
17*j. of the Commission’s
*[5iffti-Physical Division. He re-
Hi that one man, after ap-
«\Lpnt to the Police Depwt-
M fies dropped from the rolls
nsubsequent check-up jeyfeal-
tle falsity of .his statement “I
,rwent' to a hospital.”
1The candidate is fin“erprint-
i Two prints are taken—one on
1hack of the medical card and
on a yellow card used for. the
fldidates exam progress record,
reprints are sent to the Com-
ksions own Bureau of Investi-
i« for check-up. One of the
omparisons made is with the
Nerprints taken of the candi-
i 8t the written test. At all
; of the exam-r-written,
medical and physical—finger-
s axe taken, and also at the
g of appointment, when the
"Department itself gets into
ftion.
In Shoes and Stockings
j, Rfal medical part begins:
X the candidate is i*equii«d to
ip except for shorts, and he is
nd/ for the real beginning of
emedical examination. He car-
his shoes and stockings with
nas he makes the rounds of
letest stations with his fellow-
indidates. Now the testing is con-
ided in this order:

these. No fancy shades ai%® intro-

duced. The test may consist of
three colors or hues only, for
which test tassels are used, or
slabs on a vision board. Four types
of color tests are now standard
and any one of these may be
used.

(d) Height. This is measured on
a machine. The minimum of 5
feet 6%/2 inches is strictly enforced.
The candidate can see the reading
on a dial, just as well as the ex-
aminer can. Those candidates who
are on the minimum height bor-
derline may gain important ad-
vantage by doing a lot of sleeping
for as many nights before the
medical test as possible, and lying
down as much as possible on other
occasions, preferably during near-
ly all of their free time, with mus-
cles completely relaxed. Secretion
of hair, or the use of pads or wigs,
will get a candidate nowhere, as
the examiner watches out for all
possible forms of deception, tugs
at hair and examines the soles of
feet for pads. Any attempted

ception will be punished by im-
mediate disqualification of the
candidate. However, in Fire and

Police examinations it is rare that
any deception is practiced. Still.
Director Brennan and his staff are
watchfully on the lookout. It’s
been five years now since a candi-
date in either of such examina-
tions was discovered wearing a

wig.

g(e) Vision. This is distinguished
from color vision because it mea-
sures how well one can see, inde-
pendent of color. The requirement
is 20-20, Snellen test, in each eye,
without eyeglasses. No contact
lenses are permitted. Each candi-
date’s eyeball will be pressed by
the examiner, to make sure that
no contact lenses are used.

Hands. Now the candidates,
grouped by twenties, go to the
doctors for examination of hands.

@ Hearing. One ear is blocked The applicants must spread out

dthe candidate thus subjected
addressed in a low tone by the
aminer, who covers his own
ath so that lip reading would
o no assistance to the candi-
it who is required to repeat
It was spoken. The examiners
ats are uttered in a whisper at
distance of one foot and the test
given separately for each ear.
le candidate must have good
aich hearing to catch what is
id in one ear, then another.
Teeth Tests
i) Teeth. The candidate must
fea full complement of teeth,
ogt if a space is too small to
supplied with an artificial
threpresents the width of one
dthin a location so far back in
emouth as to be practically un-
iiiceable to the average person,

le object of requiring a full
nplement of teeth is for ap-
Jrance. Therefore false teeth

Acceptable and, in an extreme
a complete set of upper and
plates would be passable, al-

woh rarely is a candidate in
and Fire examinations
«hless, because of the young
ximum age limit.
Vision Tests
M Color vision. This is the
to discriminate among

fis, Only principal colors and
are used . . . brown, black,

yellow, blue, green, brown and
and not necessarily all of

Duplicate
Avoided

their hands and expose both the
palm and the upper part. The
hands must be in a perfect ana-
tomical condition. No missing or
deformed fingers are permitted, no
brokenTjones, cracked knuckles or
other such impediments.

e (g) Feet and Body. The doctor
next looks for varicose veins (rare
among candidates in this age
group), the structure of the feet,
especially if there is any sign of
a pronated arches, examines the
toes carefully and then examines
for hemorrhoid condition. A miss-
ing big toe is a ground for dis-
qualification, as is the absence of
two or more toes, whichever ones
they RfG.

Hernia, spinal
thyroid condition. The candidate
is asked to turn his head away
from the doctor and cough. Can-
didates nevertheless sometimes
cough in a doctor’s face, become
nervous over the breach and ad-
versely respond to tests. Coughing
is part of the test for hernia. A
bad hernia condition is self-reveal-
ing, because of the protruberance.
A minor hernia condition might
not be readily seen, but the cough-
ing puts pressure on the intestinal
tract and the hernia can be seen
or in any case felt by the doctor.
An inspection is made for scars,
also, particularly as indicative of
the candidate having been oper-
ated on, and disastrous if he

Testing

in Exams

'ice a considerable niunber of,Transit Patrolman exam.

_ taking the triple ex-
“'1ation for Transit Patrolman,
jhffectiou Officer and Bridge and

bj*el Oflicer ai®e taking also the
jjynation for Fireman <F.D.),
L Civil Service Commission
biin, & policy of avoiding
IS of indentical parts of
testing,

g “heck-up Comes Later
of the difference in two
it was not possible
those candidates who
‘nedical in the tri-partite
' P='ssing the Fireman medi-
candidates who passes
for the triple test will
repeat the checking
vision, height or
he appears for the
Mnedical, if he is able to
'Application number iii the

hav
Cow

Director Paul M. ,«Brennan, of
the Commission’s Medical-Physi-
cal Division, explained that a uni-
formed officer will be present and
will have the Transit Patrolman
candidates’ index cards in a large
box and will pass along those Fire-
man candidates whose claim of
passing the other medicos checks
with the record. Later a compari-
son will be made of the finger-
print records taken at the Fire-
man medical and written and
medical' tests with those in the
same tests in the triple exam, to
verify indentity.

The medicals in the triple ex-
amination began on- yesterday
(Monday), while the Fireman
medicals will begin as soon as
the other medical is over. The
tentative date for the Fireman
medicals to begin is July 16.

Firem an

denied he had ever been. The ex-
amination for spinal curvature re-
lates to a bad case, and not to a
slight departiu®e from normal. It
refers mostly to the condition
known as hunchback. The candi-
date is then tested for thyroid
condition or any other noticeable
defect.

O . cond
for which special lookout is mjide
is TACHYCARDIA (pulse far to
fast), which is a cause for rejec-
tion. Excessive nervousness speeds
up heart beats and candidates on
the heart borderline should con-
trol themselves particularly. An
air of nonchalance at the test, and
the thought “your life doesn’t go
with it” may help considerably.
The span that passes iis 72 to 105,
generous because of stress of an
exam on some candidates. Blood
pressure also is tested (systole and
diastole) only after rejection for
other previously listed cause,
otherwise at pre-appointment time
at Fire Headquarters.

(j) Signature. 'The doctor signs
the card—Passed or Rejected'but
without disclosure to the candi-
date.

(k) Candidate brings the card
to the uniformed officer of
the Medical-Physical Division, and
it is the officer who first reveals
to him the result: (a) Passed;
(b) Rejected, which means that
the candidate is out of the exam-

ination for keeps: or (c). Condi-
tionally Rejected, which is for
curable defects teeth, varicose
veins, hemorrhoids, variocele,
hyrdocele, acne and other skin
diseases.

Strictness on Skin Diseases

The Fire Department is veiy
strict about skin diseases, even
slight ones, so that conditional re-
jection for such reason may be-

List of
US.

33. Clinical Psychologist, $4,149
to $7,102. Applicants must have
completed all requirements for a
doctor’s degree in psychology in a
college or university of recognized
standing. Also required is five
years in the field of psychology,
one of these must have been in a
administrative capacity in a large
neuropsychiatric program. Appli-
cants must be throughly acquaint-
ed with problems pertaining to
hospitalization, out-patient care,
and the treatment of neuropsy-
chiatric patients. (Closes Wednes-

Curvatureday' July 7).

10-10-8. Meterological Aid
(Trainee CAF-S) (SP-4), $2,168 to
$2,619. Applicants must pass the
written test to be given plus one
year experience in the field of
physical science or in technology
in the laboratory, plant or field
operations. A completion of a full
high school course. Including such
subjects as mathematics and phy-
sical science may be substituted
for one year of experience. Train-
ing of this sort obtained in the
Armed Forces will be credited.
Place of employment is located at
the Department of Air Force Air
Weather Service Data, Control
Unit, New Orleans Port of Em-
barkation, New Orleans 12, La.
Send applications to the Executive
Secretary, Board of U. S. Civil
Service Examiners for the New
Orleans Port of Embarkation, New
Orleans, La. “Closes Tuesday, July
6).

10-10-9. Microphotographer,
$2,644 to $3,397. Applicants must
have had at least three years of
progressive experience in micro-
photographic work. Plus at least
six months experience supervising
two or more subordinate micro-
photographers; A completed re-
sident course in photography, or
an Aimed Forces training course
in photogi-aphy may be substitut-
ed for six months of the required
experience. Advanced training in
resident photography in a techni-
cal institute or trade school above
high school level may be substi-
tuted, year for year, up to a maxi-
mum of 2 years for the required
experience. Technical or scientific
education in chemistry or physics
successfully completed in a col-
lege or university or technical in-
stitute above the high school level
may be substituted for one half
the required experience. No sub-
stitution will be allowed for the.
required six months of .supei-vi.sory
experience. Thei*e will be written

Exams

M ed ic

come a permanent disqualifica-
tion, if the candidate fails to have
the condition cured before being
called for prospective appoint-
ment, after passing the Commis-
sion’s re-medical. The Fire De-
partment Medical Officer repeats
the examination that the Civil
Service Commision gave and the

Heart. The heart conditioskin condition certainly does not

have to appear serious to him to
prevent appointment. The precau-
tion is so strict because Firemen
share beds.

It is the pre-appointment time
that the Fire Department gives
blood and urine tests. The Com-
imission does not.

If a candidate is conditionally
rejected he is entitled to a re-
examination, but the burden is
upon him to request it. The Com-
mission does not automatically
notify him to appear again, or
set a date, until after receiving
and granting the request. 'The
candidate must wait until the eli-
gible list is published before mak-
ing the application and he can
make it as long as the list is in
existence. He should apply in writ-
ing, addressing the Municipal Civil
Service Commission, 299 Broad-
way, New York 7, N.Y.

Candidates who are marked
Passed or Conditionally Rejected
in the medical test are entitled to
take the physical test.

Just when the physicals are to
start has not been d”nitely de-
cided. There was some expectation
that the medicals and the physi-
cals could be combined. The medi-
cals are to start on Friday, July
16 and the physicals might do so,
too, if the combining could be
practicable. However, the unex-
pectedly large number who passed
the written test, based on the re-
sults of the first half of the candi-

test. Positions are open in De-
partment of Air Force, Air
Weather Service Data Control
Unit, New Orleans Port of Em-
barkation, New Orleans, La. Send
applications to the Executive Sec-
retary, Board of Civil Service Ex-
aminers for the New Orleans Port
of Embarkation, 4400 Dauphine
St., New Orleans 12, La. (Closes
'Tuesday, July 6).

101. Printer (Monotype Key-
board Operator and Slug Machine
Operator), $2.12 an hour.—For
duty in the Government Printing
Office, Washington, D. C. Require-
ments: Five years of appropriate

experience. No written test. (No
closing date).
18. Stenographer and Typist,

$1,954.—Jobs are located in Wash-
ington, D. C., and vicinity. Some
positions at $2,168 and $2,394 may
also be filled. Requirements: Writ-

ten test, including typewriting,
general tests, and stenography
(for stenographers only). (No
closing date).

53. Psychologist (Personal
Counselor), $4,902.—Pooitions are
in Veterans Administration in

Washington, D. C., and through-
out the United States. Require-
ments: Appropriate college study
plus experience. No.written test.
File application with Board of
Civil Service Examiners at the ap-
propriate Veterans Administration

Branch Office, (Closes Monday,
July 5). i
5-82-4(48) Chemist, $3,397 to

$5,905. For duty in Communicable
Disease Center, U. S. Public
Health Service, in Hawaii and
Baltimore, Md., at $3,397 and
$4,149 a year. Requirements: Ap-
propriate college study or com-
bination of such study and experi-
ence in chemistry, plus profession-
al experience in chemistry. Gradu-
ate” study may be substituted for
part of the experience. No writ-
ten test. File application with
Executive Secretary, Board of US.

Civil Service Examiners, Federal
Security Agency, U. S. Public
Health Service, Communicable
Disease Center, 605 Volunteer
Building, Atlanta 3, Ga. (No clos-
ing date).

13-1-2(48), Engineer, $2,644. For
duty in the Bureau of Reclama-
tion in Oregon, Washington, Cali-
fornia, Arizona, Nevada, ldaho,
Montana, Wyoming, Colorado,
New Mexico, Utah, North Dakota,
South Dakota, Nebraska, Kansas,
Oklahoma, and Texas. Require-
ments: Eligibility in a written test,
plus appropriate education or
technical experience or a combi-
nation of «uch education and ex-
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al Test

dates rated, makes a list of 7,000
or more almost a certainty, in-
stead of the estimated 3,000 to
4,000. With as many as 7,000 can-
didates no combining would be
possible.  Also, the combining
costs more money, requiring more
doctors and other examiners.
The medicals will be held in the
Medical-Physical Division of the
Commission at the Boardway ad-
dress, unless combined. The physi-
cals will be held in Van Cortland
Park.
Advice from Brennan
“Calmness is a great asset in an
examination for Fire or Police
jobs,” said Director Brennan. “A
candidate should be able to con-
trol himself under all conditions.
Persons who become nervous or
excited are not the ones best suited
for either Fire or Police jobs.
“One of the immediate effects
of nervousness is the acceleration
of the heart beat. An allowance
is made by us for some ratable
effect of a man undergoing an
examination, so we pass pulse
beats of from 72 to 105.
“Candidates wlio may be inclin-
ed on occasion to be nervous, or
to have an excessive pulse rate,
should stop drinking coffee and
other stimulants and should stop

smoking. Also they should put
themselves in a calm frame of
mind at once, long before the

medical test, and never be appre-
hensive. The Fire Department cer-
tainly doesn’t want a man who
gets excited when the prime nec-
essity on the job is coolness. So
candidates are doubly advised to
be at their eavse, and to remember
that they will be given a fair test
by examiners, including doctors,
who carefully see to it that every
candidate gets as good a rating
as he earns, but no more.”

Mow Open

perience. Applications will be ac-
cepted from students who expect
to complete their studies by Oc-
tober 1, 1948. Send application to
the Executive Secretary, Central
Board of U. S. Civil Service Ex-
aminers, Bureau of Reclamation,
Denver Federal Center, Denver.
Colo- Age limits: 18 to 35 years.
(No closing date.)

4-34-2. Chemist — Engineer —
Metallurgist — Physicist — Math-
ematician, $3,397 to $5,905. — For
duty In Washington, D.C., and vi-
cinity. Requirements: College
study or technical experience or
a combination of such study and
experience, plus professional ex-
perience in the appropriate field.
Graduate study may be substi-
tuted for part of the experience.
No written test. File application
with the Executive Secretary,
Board of U.S. Civil Service Exam-
iners for ScienUfic and Technical
Personnel of tne Potomac River
Naval Command, Building 37, Na-
val Research Laboratory, Wash-
ington 20, D.C. (No closing date).

—Bacteriologist (Medical), P-2
through P-5, $3,397 to $5,905 year-
ly. Positions are opened in Veter-
ans Administration establishments
in the states of lowa, Minnesota,
Nebraska, and North and South
Dakota. Applications will be ac-
cepted at the Board of U. S.
Civil Service Examiners, Veterans
Administration Branch Office No.
8, Fort Snelling, St. Paul 11,
Minnesota. (Closing date has not
ben set).

—Medical Technician, SP-3 to
SP-8, $1,954 to $3,397. Positions
are poned in the states of lowa,
Minnesota, Nabraska, North Da-
kota and South Dakota. Applica-
tions will be received at the offices
of the Director, Eighth U. S. Civil
Service Region, Post Office and
Customhouse Building, St. Pau
1, Minne.sota. <"Closes Wednesday,
June 30).

14-69-2. Poultry Coordinator—
Veterinary Coordinator, $4,902 and
$5,905.—For duty in the Bureau of
Animal Industry, Department of
Agriculture, in Beltsville, Md., and
th>*oughout the United States. Re-
quirements: For Poultry Coordina-
tor, appropriate college study or
technical experience or a combin-
ation of such study and experi-
ence, plus professional experience
in organized poultry improvement
work; for Veterinary Coordinator,
completion of full course in recog-
nized veterinary college, plus pro-
fessional exprience in poultry dis-
ease control work. Graduate study

iContmued on Page 10)
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(Continued from Page 9)
may be substituted for part of the
professional experience. No writ-
ten test. File application with the
E.:ecutive Secretary, Board of U.S.
Civil Service Examiners for the
Department of Agriculture, Agri-
cultural Research Center, Belts-
ville. Md. (No closing date).

5-82-4(48) Bacteriologist (Medi-
cal) — Scrologist, $3,397 to $5,905-
For duty in U.S. Public Health
Service, in Hawaii and through-
out United States. Requirements:
Appropriate college study plus
professional experience in medical
bacteriology and serology. Gradu-
ate study may be substituted for
part of the experience. No writ-
ten test. File application with Ex-
ecutive Secretary, Board of U.S.

Prepare Now For

f TR t

MAKE 100%
NOT ONE MAN

ATTEND
3 CLASSES
WEEKLY

f'.onvenient DAY A
EVEISING HOURS
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Civil Service Examiners, Federal
Security Agency, U. s. Public
Health  Service, Communicable
Disease Center, 605 Volunteer
Building. Atlanta 3, Ga- (No clos-
ing date).

5-82-4(48) Biologist—”Entomol-
og:ist — Mycologist — Parasitolo-
gist, $3,397 to $5,905. For duty in
U. S. Public Health Service, in Ha-
waii  and throughout United
States. Requirements: Appropriate
college study or technical experi-
ence in the field applied for or a
combination of such study and ex-
perience, plus proessional experi-
ence in the .appropriate field.
Graduate study may be substi-
tuted for part of the experience.
No written test. File application
with Executive Secretary, Board

PHYSICAL TESTS!

YOU GOAL — Get as Close as Possible!

IN THE FIRST 100
PATROLMAN TESTS &OT LESS THAM 90%

Less than 85%
means little chance of appointment

IN LAST FIREMAN AMO
PHYSICAL RATm«!

in the Physical

Complete Details of the Physical Test Show-
inp; What Is Required for 85% Average Are
Available on Request Witliout Obligation!

Applications Closm Today— Tuesday, June 22nd!

PATROL

(U. s.
AGES: 21 up to 35

Salary Range $58

INSPECTOR

Immigration and Naturalization Service)

VETERANS up to 45
$80 ™~ Week

(lasses WEDNESO VY & FRIDAY, 1:15 & 7:30 P.M.

IS. Y. Gitr Examination Expected!

INVESTIGATOR

MEN & WOMEN—.No Age or Education Requirements Specitie«|
a Week to Start — Promotion C)pportunitie»
CLASSES THURSDAYS at 7:30 PM,

<Hasses Starting — New Examination Expected in 1949

PATROLMAN

ATTENTION

Sfarfing
Salary
You Can Train for
Patroliiiun and Many .
Other Civil Service D
I’osilions
WITHOUT COST * FREE
Under C. T. Hill .
Inquire for Delaili .

Annual SDQ A Week
|'OaL‘JM( Increases At End
’ To Of 3 vri.

PROMOTION OPPORTUNITICS
21 DAYS PAID VACATION
* ANNUAL SICK LEAVE

MEDICAL ATTENTION

52 WEEKS PAY A YR—NO LAYOFFS
RETIREMENT AFTER 20 YEARS AT HALF

BASE PAY

FREE MEDICAL
EXAMINATION
Uy Staff Physiriims
At (‘onvenirnt Hours

f*«troliiian Eligible for Sergeant Exam in

Throe Years

No Educational Requirement*

(Hasses Mon. & Wed 10:30 a.m., 1:15, 5:30 & 7:30 p.m,,

Civil Service Opportunity for Men up to 45 Yews!
Nov York State Examination Ordered

MOTOR VEHICLE LICENSE EXAMINER
Salary Range $58 to $70 a Week

Duties are to examine applicants for licenses lo operate
motor vchifls, give road tests and make investigations..

Classes TUES. & THURS. at 1:15 and 7:30 P.M.

Available Under the G. I.

Itill

U. S Govt. Examination Expected

RAII.WAY POSTAL CLERK

AGES 18 to 35 »

MIN. HGT. 5*4**

o MIN. WGMT. 130 LtS.

o VISION 20/30 EACH EYk—CLASSES PERMITTED

Classes WED. & FRI.

at 1:15 and 7:30 P.M.

- . , - _» Those intereste<l in any of the
Ahll 1tIVITQ IIO II* above examinations are invited
to attend a class as our guests.

Visit, Phone or Write for Full l)etail$ of Day Courtm

1" DELEHANTY

11S L ISX,N- Y. %

omei HOURSI

OllHIMray

M*n. W M.l 9.M am. to 9:10 p.m. lof.i 9530 to 3;00 |i.m.

of U. S. Civil Service Examiners,
Federal Security Agency, U- S.
Public Health Service, iICommuni-
cable ZMsease Center, 605 Volun-
teer Building, Atlanta 3, Ga. (No
closing date).

STATE

Open-CompetitiYe

8152. Senior Physician, State
Departments and Institutions, En-
trance salary $5,650 which in-
cludes a cost-of-living bonus of
$650. In addition, there are 5 an-
nual salary increases of $240. Ap-
plication fee $4.00, At present, a
vacancy exists at the Veterans’
Rest Camp at Mt. McGregor in
the Division of Veterans’ Affairs,
Executive Department.

Candidates may compete also in
No. 8151, physician. A separate
application and fee of $4.00 must
be filed for each( Closes Wednes-
day, June 23).

8151. Physician, State Depart-
ment and Institutions. Entrance
salary $4,638 which includes a

cost-of-living bonus of $558. In
addition, there are 5 annual salary
increa.ses of $180. Application fee
$4.00. At present, a vacancy exists
at Mt. McGregor, Division of Vet-
erans’ Affairs, Executive Depart-
ment.

If eligible, candidates may com-
pete also in No. 8152 Senior Physi-
cian. A separate application and
fee of $4.00 must be filed for each.
(Closes Wednesday, June 23).

8148, Phyisicai Therapy Techni-
cian, State Institutions. Entrance

STEMOTYPY

I>W Class Tuesday, 8;16 P.M. One
ftveninc per week for 30 weeks. Total
uUion payable monthly. No ex-

t
pe@ce re<iu'§. - SI I

-13 Astor Place ORegon 4-0929

Condition Yourself at the "Y" for
CIVIL SERVICE
PHYSICAL EXAMS

FIREMAN

EXCELLENT FACILITIES
Three Gyms, Running Track,
1Weights, Pool and General

Conditioning Equipment
Apply Memborshlp D»parimeBt

BROOKLYN CENTRAL

SS Hansoa PL, Blilya 17, N. Y,
Phone: STerling 3-7000
Yoh May Join for 3 Months

TECHNICIAN AND
RADIO SERVICE
COURSES

FM «Dd TELEVISION
R*o liter Now for CItUM

AniArlecui Radio lasfitut*. lac.
IAl W. ttSrd St., New Xork «S, N. X
Aw”oved uader O. I. Bill of Btchto
licensed by N. X. State
TEACHING RAPIO SINCE IBM

Atlantic Mercliatit
Morine Academy
CGAPT. 4. 1. SHIIZ O

Any enlitfcd man or o(Rc*r who
liai sufRdanf iim* of diily, in
Hie deck or sngin* departmont
of the U. S. Armed Forcot or
Merchant Harino, can bocotno aa
officer In the Merchant Marino,
within ¢ short period of time. No
educational requirements. Ciesses
start weekly.

44 SHM M. 4, M r.

flOwIIMC 0O«e«a »-7M S

salary $2,484, which Includes a
cost-of-living bonus of $324. In
addition, there are 5 Emnual salary
increases of $120, Application fee
$2.00. At present, vacancies exist

in the following institution.
Department of Mental
Rockland State Hospital r

State Psychopathic Ho.snu”
(Continved on Pape

The&ﬂwing are the places at which to apply %‘
County NYC government loh», unless otherwise

.0. S.— 641 W ashington Street, New York 14, N. Y. (Man»,
or at post offices outside of New York, N. Y. n

State-Room 2301 at 270 Broadway, New York7,N.y
State OfBce Building. Albany 1. N. Y. Same applies to ex "
county Jobs. n

NYC—96 Ehiane Street, New York 1, N. Y. (M»nhatta«»

posite Civil Service LEADER office.
NYC Edocatioii— 110 LiviosBton Street. Brooklyn 2, iq. j
New Jersey— Civil Service Commission, State House tw,

1060 Broad Street,
State agencies.

Promotion exams are open omly to those aXreadv in oovemn*
employ, usually in partteiaar departments, as specified.

S.

Newark; City HaH, Camdea; personnel*

SCHOOL DIRECTORY

aBOWCARD WKrriMa and lattertiic tor adwtlatnt nan. azpert JmdiTidnti u

tlan. Bat. I»aa. Vela BUsilUe. IUDPUBLIC BGBOOIU M ~ 18th 8t. |~
fwaii It and OanereM— (teUecc rnpMatMy
Jlatbnah Bit. Oor. nuuw BU. VkIrn. Be««iiu *«a.
hMm Diclvliic

A. L. B. DBIVUIO Srpert instmctoni. 8S0 ljonatL Awm. AOdaboo ||

Barber School i
TITLER BARBICR_ SCHOOIj of New liork, ofirera men and women with a
school education a wonderful opportunity, 209 W. [IOth St. MOiuinient

UAKM BARBKBKNG. Day-Evec. Special Classea lor womeo. Gla welcone
Barber School. 21 Bowery. WA 5-0038.

Bnslnesi Sclioola

WASHINOTON BUSINESS INST., 8106— 7th Are.OS(gor. 126th St.). SecreUr®

oiTil Krvice training. Moderate cost MO 2-R
ttULNHATTAM BUSINESS IMSTITLITB 147 Waat 4Sn<| St.—Secretariaj wo
keepin*. 'fyptnc. Oomptometer Oper. Shorthand Stenotypa. BB 8-4181. Ont

MEBCIIANT * BANKEB& Oo-ed. S7th Kcor—220 East 42nd St. New Tort
MD. 2-0880.

HEFFI.LE:K a BROWNE SECBETABIAL SCHOOL. 7 Lafayette Ave. cor rud
Brooltlyn 17. NEvina 8-2041. Day and evening. Veteran* Eligible.

MONROE SCHOOL OV BUSINESS. Secretarial. Accounting, _Stenotyp% Agm'
train veterana under OJ. fiill. Day and evening. Bulletin O. " 177th St
Boad K O Cheater Theatra Bide.) DA 8-7800-1.

malMaa aiA fWnism sarrtea

LATIN AMERICAN INSTITUTB—"™M1 Weat 42nd St. AH aecretarlal and buiioea
jecta in Bngliah, Spaniah. Portn%eaa. Special aonrae in international admoiiU
and foreign aervioa. LA. 4-2885.

Omftlag

COLUMBUS TECHNICAL SCHOOL, ISO W. 20th bet. 6th A 7th Aves. draltsmaii
iiig lor careers in the architectural and mechaiiical fielda. Immediate evoll
Veta eligible. Day-evea. WA. 8-6626.

NATIONAL TECHNICAL INSTITUTE—Mechuical. Architectural. Job
Manhattan, 66 W. 42nd Street. LA 4-2828, in Brooklyn, 60 "Clinton St
HaU). TB 6-1811. In Hew Jeraey. 11« Newark Aye.. BBrgen 4-2260.

iBTeatigatlaa

THE BOLAN ACADEMY, Em\Pire State Bldg.—JAMES S. BOLAN, FOUME& K

OOMMISSIONEK 0» N.Y, offera men “and women an_attractive oppoiluuij
prepare for a future in Investigation and Criminology by Comprehensive Book'i
Courae, Free placement service aasiats graduates to obtain Jobs. Approved
G.I. Bill of Bighta. Send for Booklet L

Meeiiaiiieal Dentiatry

THE NEW KOBE SCHOOL OV MECHANICAL DENTISTRS (rounded 1020)
Approved for Veterans, MANHATTAN: 126 Weat Slat St. CH 4-8994.
NBWABK: 138 Washington St. MI 2-1808 (16 min. from Penn Sta) W

Elementary Caoraes for Adnlta, | i
THE C(M)PER SCHOOL—818 W. 188th St.. N.T.C.. specialiaing in
Mathematica. Spaniah. Fronch-Latin Orammar. Afternoon, évening!. AU"

Ungerprintlag

rAUROT FINOEB PRINT SOHtMtL, 280 Bnadway (nr. (Jhambera St.). MIC.
epuipped School (lie. by State at N. Y.).” Phone BE 8-3170 tor

Marohant Marlae

ATLANTIC MERCHANT MARINE ACADEMY, 44 WhitehaD or 8 State 8U
Bowling Oreeo 8-7080. Preparation for De«A and £ngineerii>g
ocean coastwise and harbor, also steam and DieaeL Veterans
Ol Bill, Send for catalog. Poaitions available.

Miotioo Pletnia Ope—tliig

BROOKLYN XMCA TBADB SCHOOL—1119 Bedford Ava. (Chttaa). Vklya-.-
Brea.

Moala

NEW KOKK CMJ:JKW OV MDBIC (Ghartend 187«) aB tiranchaa.
Y. 28. N. Y.

inatrucUoa. 114 East 86th Street. BD 8-8877.  N.

WKIOHT MUSIC SCHOOL, SOS LAFAYETTE AVB., B'klyn. Musical OPP*
Tea«*SBG"‘Voice. Piano. Accordion. Moderate Tuition. Profession**
MA, 2-6»57.

Radlo-Electfaalea Sohaal «( New Vwk.
Badio, WevisioB. FJI. Dar-evraiaga.

BADfO-TELBVISION tNSTITUTB, 4S0 LsKinrtoa A »
evening. PL 8-4586.

6S BrMMlwar. M. T. ApproT<x3/"/"»
Immediate earoDneiit. BOwling

(4tth St,). M. T. O

caaretartai

COMBINATION BUStNESe SCHOOL—ProoaraUoB_ for aU Otvil «ervlo«
Individual taatruetiona. Shorthand. 'Typewriting. <3omptomel«r.
Filing. Clerka. Aocountm?\]I Stenographla. SecretariaL 188
New “York T, M. Y. DM 4-817

DRAKES, 1S4 NASSAU STREET.
Day-Night. Write tor catalog.

Secretarial. Drafiicf

Aooaunting,
BB 8-4840,
WatehmaUnc

STANDARD WATOHMAKBBS INSTITUTB— 1891 Broadwar ((Bh st)
Ufotime paying trada. Veteraaa invited.
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STATE
open-competitive
~continued from Page 10)

York Psychiatric Institute

K oH"ible, Candidates may com-
; also in so. 8149, Senior Phy-
1Tlierapy Technician. A sep-
10 application and fee of $2.00

f‘f be filed for each. (Closes

Bnesday. June 23).

filfio Jun*®" Draftsman,. State
*rtments. Entrance salary
nwhich Includes a cost of llv-
bonus of $270. In addition
. are five annual salary in-
"gs of $120. Application fee
@ At present, a vacancy exists
The Albany Office of the Com-
g Department, (Closes Wed-

r,June 23).

Correction Institution Edu-
'Supervise* (Home Econom-
bepartment of Correction,
itrance salary $3,582 which in-
jls a cost-of-living bonus of
D In addition, there are 5 an-

5salary increases of $132. Ap-

ation fee $3.00. At present, one
ancy exists at Westfield State

m It is expected that appoint-

Jjtof a woman will be made to

the existing vacancy. No writ-
hexamination will be required.

;iojes Saturday, July 24).

8142 Correction Institution Vo-
jlional Instructor (Plumbing and
Itfanifitting), Department of Cor-

;ion. Entrance salary $2,898,

‘h includes a cost-of-living

s of $378. In addition, there

five annual salary increases of

j- Application fee $2.00. At
esert. one vacancy exists at
‘dikill Prison. No written exam-
ation will be required. (Closes
itiirday, July 24).

STATE

Promotion

U® Child Guidance Psychia-
jfix. Department of Mental Hy-
tiere. Entrance salary $7,277.50,
thich includes a cost-of-living
of $727.50. In addition,
ere are three annual salary in-
eases of $275. Application fee
50 At present, seven vacancies
aist in the Main Office. (Closes
Wednesday, June 30).
7101 Assistant Commissioner for
Hfdical Administration, Depart-
net of Health (exclusive of In-

ition

fiitutions and the Division of
aboratories and Research). En-
e salary $10,375, which in-

bdes a cost-of-living bonus of
85 In addition there are five an-
salary increases of $300. Ap-
ition fee $5.00. At present, a
ncy exists in the Albany
8e (Closes Wednesday, June

County

Open-competitive
85 Police Patrolman, Village
Port Hem'’, Essex County,
pual salary range $150 per
™th. Application fee $1.00:
"ndidates must have been legal
vsidnts of Essex County and of
Village of Port Henry for at
fsstone year immediately preced-
the examination date and
8 have been residents of the
age of Port Henry for at least
months next preceding the
s of appointment. Candidates
\ filed applications for exam-
No. 6037 Police Patrolman,

IastlwgJ B

K. (IAINKS,
flt- COM ERCIAL SUBJECTS
I'ortuRUPKe Stenography
Conversutioiml Spaniiili
ivil Service Kxain I'reparntloii

D’Emve«d for Veterans
anon—d the KeeelitN Uuy & Kvc.
“I'li-lud Bulletin on Request

14. B)) Mil. 8-a««7
A 'SeMNGTON AVE. N.Y. (44th St.)

@Al me N

stenography speed
'""\er-Busineis Sessions ar* ver

, Pular, as they permit the student

inesTx W difectly after

FITMAM stenotype

1"5 words a_ minute.
excellent class for those
‘ilring CIVIL SERVICE appointment.

Spanish Division
AVfthand (Gregg or Pitman),
Spanish, Translation Tech-
10a>" F'f'APort. Export Documents,
Ate., After Business Sessions]

I>R AKE

A54 NASSAU STREET
QPP.N.Y.9ltyH«.II

n drake school In each Boro

this ¥ “P

Comt!!

ClVIL SERVICE LEADER

EXAMS FOR PUBLIC JOBS

Village of Port Henry originally
scheduled to have been held May
10, 1947 need not file new applica-
tions for this examination. How-
ever, they should file a supple-
mental experience statement
bringing their experience up-to-
date. (Closes Wednesday, June
23).

%185. Street Commissioner, Vil.
lage of Hastings on Hudson, West-
chester County. .Usual salary range
$3,000 to $4,620. Application fee
$2.00. At present, one vacancy ex-
ists. Candidates must have been
legal residents of New York State
for at least one year and of
Westchester County and of the
Village of Hastings for at least
four months immediately preced-
ing the examination date. (Closes
Wednesday, June 23).

8180. Permit Clerk, Department
of Public Works, Westchester
County. Usual salary range $1,800
to $2,280, plus an emergency com-
pensation of $630. Application fee
$1.00. At present, one vacancy ex-
ists. Candidates must have been
legal residents of New York State
for at least one year and of West-
chester County for at least four
months immediately preceding the
examination date. (Closes Wed-
nesday, June 23).

NYC

Open-competitive

5574. Junior Chemist (Toxicol-
ogy), salary, $1,681 to and includ-
ing $2,160 yearly. There are four
mandatory annual increments of
$120 per annum, plus a cost-of-
living adjustment of $660 per an-
num at present. Vancancies: four
in the Office of Chief Medical Ex-
aminer at present. Application fee
is $1. (Closes Tuesday, June 22).

5272. Paver, $3,240. Five vacan-
cies exist in the offices of the Bor-
ough Presidents at present. Eligi-
bles must be bona fide residents
and dwellers of the City three
years immediately preceeding the
appointment. Application fee is $3.
(Closes Tuesday, June 22).

552.0 Thermostat Repairer,
$12.00 daily. Vacancies: six in the
Dept, of Education, one in the
Dept, of Public Works. Others
occur from time to time. Applica-
tion fee, 50 cents. (Closes Tuesday,
June 22).

Promotion

5588. Foreman Ship Carpenter,
salary, $12.04 daily. At present
only one vacancy exists, other oc-
cur from time to time. Application
fee 50 cents. Written test to be

held Sept. 20. (Closes Tuesday,
June 22).
5295. Civil Engineer, $4,260 to

Aida Reares Slad

*+ COMPLETE COURSES $3Q.00

TypewrithiB Coniptometry
Stenopraph IIookee|)InK
TJndor Como wheii-yon-piui” Plan

SUMMER SESSION

SI'KCIAI. OFFEK— $|gg.00
4 SubjeetH

DII'.OMA t'OL.ItSKS

BRIJSH-rP rODKSES

DICTATION

SKKVK K_ I’KKP

PUEPAKATION FOR HIGH SCHOOL
KUI''VALKNCV TESTS

IntiHvitliial liiHfruction - Job rirtcoiucnt

749 B'WAY (8th St.) GR 3-3553

[WANTED:!
| 10,000 TYPISTS

flWanting Increased Earnings

I SUMMER
SCHOOL

July and August

Complete Stenography

Course in 8 W eeks

Begins
Class Registration
Closes June 30

July 6

Call Mr. Rose

| 7-6796

Ryd BaresSial

1595 BROADWAY
NEW YORK CITY

but not Including $6,000. Vacan-
cies occur from time to time. Ap-
plication fee is $4. Candidates
who filed applications during
January and March need not file
again. Written test will be held
Sept. 11. (Applications issued and
received from June 23 to June 25).

5402. Claim Examiner (Torts),
Grade 4, salary, $3,000 yearly and
over. Vacancies occur from time
to time. Application fee Is $2.
The written test will be held Sept.
22. (Closes Tuesday, June 22.)

5591. Asst. Supervisor of Recre-
ation, $2,401 to. but not including
$3,600 yearly. Vacancies: six. Ap-
plication fee $2. Written test will
be held Nov. 17. (Closes Tuesday,
June 22).

5539. Inspector of Carpentry
and Masonry, Grade 3, $2,401 to
but not including $3,000 per year.
Vacancies: two .others occur from
time to time. Application fee is $2.
Written test will be held Oct. 22.
(Closes Tuesday, June 22).

5112. Attendant, Grade 3, $2,401
per year and over. Vacancies oc-
cur from time to time. Application
fee is $2. Written test will be held
Tuesday, July 13. (Closes Tuesday,
June 22.)

P.67.44. Departmental Steward,
$4,100. This Is an ungraded posi-
tion. Vacancies: one. Application
fee is $4. Written test will be held

Sept. 21. (Closes Tuesday, June
22).
5582. Inspector of Blasting,

Grade 3, $2,401 to but not includ-
ing $3,000 per yeai*. It is the pres-
ent intention of the fiscal authori-
ties to promote all who pass this
examination. Application fee is
$2. The Practical test will begin

Sept. 30. (Closes Tuesday, June
22).

5524. Inspector of Sewer Con-
struction, Grade 3, $2,401 to but
not including $3,000. It is the
present intention of the fiscal
authorities to promote all who

pass this examination. Application
fee $2. The Practical test will be-
gin Sept. 23. (Closes Tuesday,
June 22).

5538. Superintendent of Laun-
dries, $2,760 in the Dept, of Cor-
rection and $3,550 in Dept, of
Hospitals. This is an ungraded
position. Application fee is $2.
The written test will be held Sept.
28. (Closes Tuesday, Jime 22).

ALL HIGH SCHOOL SUBJECTS

*REGENTS *NON-REGENTS+Reocat or M VMwe
rull Credit Allowed by Hem* S<h«ei

+ LICENSED TEACHERS + STANDARD TUITION
Available under 6. 1. Bill

REGENTS « CITV WIDE EXAMS. IN OUR SCHOOL

DKftiCTKD § Early Regiitrants Hove Firit

nCUNICR Choice of ProBram,. Office

MQW / Open Mon. I*Frl,*9 A. M.-

1 Zy 4P. M Sot.? A M IP. M

MORNING * AFTER-
NOON CLASSES

LIGHT, AIRY,
CLASSROOMS

e CO-EDUCATIONAL

cooL

Accredited by N. V. State Dept, of Education
D EL EH A N tV
PREPARATORY

'l o, Gt

110 WKST land STRKKT
nr. TiincH Sy. Tel. t4 I

Custodian

A letter has been forwarded to

Joseph A. McNamara, President
of the Municipal Civil Service
Commission, by the Custodian
Eligibles Association, protesting

the assignment of nine Cleaners
to CJustodian duties by the Board
of Education.

The Association’s Corresponding
Secretary, Michael White, pointed
out that there is a list containing
170 Custodian eligibles In exist-
ence and that assigning Cleaners
to Custodian positions with the
title of Cleaner-In-Charge is an
“illegal and arbitrary act.”

The Association has asked that
the Cleaners holding Custodian
jobs be transferred to positions in
their own line of work. They alLso
asked that the Cu.s-t*dlan list be
used immediately to fill all vac-
ancies, and that the position of
Custodian never again be filled by

Clerk, Grade 3 List
To Be Issued Next Week

The promotion list for Clerk,
Grade 3 is expected to be_pub-
lished early next week. It was

learned from the Municipal Civil
Service Commis.sion.

The list will be published for|
each city department with the
exception of the Welfare Depart-
ment. The cause for delay in that
department is the incomplete
service rating of Welfare candi-
dates.

Out of a total of 4,026 taking
the written test 2,113 passed while
failure notices were sent out to
1,913.

STENOGRAPHY
TYRRARITING «BOOKEEPING
(R-Aiclla 4 Mo[n\[ésGCfaure . Daf or Eve.

Intensive2 Months Course

BORO HALL ACADEMY
427 FUTBUSH AVENUE EXTENSION

Ctr. Firttta St.. I'klyi MAia 2-2447

BIISINESii INSTITUTE

Oay-Eve. (J-DaT

1. Siibj SS00 Wegk
Odaior g™ -
each

Speciul Monthly Katee
Speed, UriiHIi Ud. Urtlls. 8boii C«t«
instrucrion. Beginners. Advanced
H7 wesT ST. 1,0. 5-9.136

MEDCAL LARINTRY
THRINNG

Qualified teclinkiuns in tlenianil!
Day or Evening coiirscs. Write for
free booklet “C.” Re$;i.ster now!
Veterans Accepted Under GI Bill

ST. SIMMONDS SCHOOL
2 Easf 54th St. N.Y.C. El <5-3688

TELEVISION 19481!!

Train at an Institute tliat pioneered In
TELEVISION TRAINING since 1938
Morning, Afternoon or KveninK Kossionj
roverinK all pliases of Ilacllo, Krcciucney
Modulation, Tcloviblon, leuil to opportun-
Itlci In Inlluslly 1Jroadc-astins or own
Business. Aiiproved for Votcruns.

ENROLL NOW FOR NEW CLASSES

RADIO-TELEVISION INSTITUTE

480 Lexington Ave. N. Y. 17 (46th St.)
PLaza 3-4585 Licen&cd by N. Y. State
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S Protest

the transfer of
Cleaners.

The Association elected new of-
ficers: President, James V. Scotti;
Vice-pi'esident, Robert G. Higgins;
Treasurer, Joseph F. Sinigalia;
Recoi'ding Secretary, Dominic
Parisl; Corre.sponding secretary,
Michael White.

or appointment

Four Lists Promulgated

The Municipal Civil Service
Commission has promulgated four
promotion lists:

Assistant  Civil
Dept., 3 eligibles.

Electrical Inspector, Grade
Office of the Comptroller,
of Audit, 2.

A.«;sistant Civil Engineer, Board
of Water Supply, Engineering Bur-
eau, Western Department, 1

Assistant Civil Engineer, Board
of Water Supply, Engineering
Bureau, Water.shed Department, 7.

R EMD LAB—

Dental Assist'g Course, 8 Weeks

Mrn ami woinrn iirKoiitly in hos*
itRIH, InbnnitorirH nml flootorn’ of-
oes. (Juitlll'y for those fine positions
NOW! ".Slate lI<Tlisr<l. Visit Soliool. <«ef

Engineer, Tax

3,
Bureau

bonk It
r rl(:l IlWﬁ 3vai|nb|e
«0 E. St. (Opp. r.iaiHl Central).
ML'. 2-<513]

VEN NEEDED

Many good Jobs at hiirh pay now open
for men pioperly trained in those two
profitable trades:

REFRIGERATION

DOMESTIC AND COMMERCIAL
and

OIL BURNER
INSTALLATION. & ICIN
DY AD BANG

CLASSES NOW FORMING

These practical, intensive coiirBeB
can be coniplotPd in as little as

5 TO 10 WEEKS
Karly UctristrRtlon AdvisabU"
APPROVED FOR VETERANS
fall ite for kigt 1

|5rh (H

Slate

>\ i

Kst. ;J

»<5W0

Mcensed

Xve.
»i*arH,

(<or

Civil. SKKVICE COACHING
Civil Kiifrr.,, I'roni., Knirini‘or. Dral'tt:-
nian (C|V|I Mo<'hani<'ai. Kli'ctrii al).
Rallway Postal Clci-k
MATIIKMATICS & KN<;i.ISII
Civil S('rvi<‘C _.aVrithmotie. /Msrchra,
Geometry, Triyonoiiictry, Calculus,
I'li.vsics, Coach K'g-ents, Cr>lli'BTS
Lireiise K\aniH unti (‘ouch (oiirtit'N
I"rof.  Kii('in(<>r,  Architect, Survcyo?
Klfctrician, ,Stati<)ii;ity Ktitrliioer, Ki frit
Oil Hurncr, T'ortahle Kne-incor

MOM)KI.L IN.STITUTE

Citl W. list Stale Lie. W\

CUMMER

HIGH SCHOOL
SAVES TIMBf
Term Openi July 6

PREPARES IlcRcnn Credit for
College, nay-Ev

for all
Co-eclucatlonal.
COLLEGES Expert Faculty.
Chartered State Board of Regents. (18th yr.i
EARLY REGISTRATION ADVISABLE
Q. I. Approved for Vets. Consult Dean Tolk
ERON PREPARATORY SCHOOL

853 B'way ot 14 St., N. Y. C. AL. 4-4882

k How You Gin Get A Secure
UNCLE SAM?”

Bigger

Starting Salaries .
Greater Security .
Examinations Will Be Held in New York, Bronx, Brooklyn,

New Jersey and Vicinity

JOB

Vacations with Pay
Retirement

Pension
Lonj;

Estimated Average of 20,000 Permanent Appointments Being Made Each Month

Experience Usually UiHiecessary
how appointments are made to such

Learn
attractive positions as.

1. City Mail Carrier
2. Post Office Clerk

Although not Government sponsored,

3. Storekeeper'Gauger
4, Customs Inspector

Throughout the Country

FRANKLIN

Veterans Get Examination Preference

INSTITUTE, Dept. E-56

ROCHESTER 4. N. Y.

Gentlemen;

gation;
eminent jobs,

E

(4)

this can

be your first step toward getting a Civil Scrv'

ice job. . ..

Government” jpb.”A

See how you can qualify immedi-
ately at leisure in your own home for a big-pay

NAME .
STREET

Please send me uhsoliitely free and wuhout obli-
(1) A detailed description of big-pay trov-
(2) Details on how 1 can
these permanent U. S. Ci‘overnment jobs. (.'1) Sam-
ples of the tests ).iven for ‘'hese adra'ti » (dlv;.
Ideas on qualifyint;
in the U, S Government,

one of

myself for a i“ood future
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NEW

Laundry Workers

TestOpensJdJune?28

For only three days this month
—June 28, 29 and 30—the NYC
Civil Service Commission will issue
blank forms and receive the filled-
In applications for Laundry Work-
er (Women). This is a Labor Class
job for which vacancies exist in
the Department of Hospitals.

It is expected that the exam-
ination will draw a couple of
thousand applicants, as there are
331 present vacancies for men
and women in the Department of
Hospitals, more to follow, and the

recent filing period for Laundry
Workers (Men) resulted in only
166 valid applications. Therefore

the jobs will go mostly to women.
Pay at Least $1,800

The pay is advertised at $1,140
plu.s $660 cost-of-living adjust-
ment, or $1,800 total, or $34.42 a
week, but the question whether all
new entrants will receive the $250
addition to base pay has not been

dt>cided. If Laundry Worker
(Women) is included among the
titles thus raised in pay, the sal-
ary would be $2,050. or nearly
$40 a week.

There are two annual incre-

ments of $120 each.

The application fee is 50 cents,
the notary’s fee 12 cents, total 62
cents. The examination is No.
5594.

A”e and Residence

At the date of filing application,

the candidate must have at least

Real Eatate

Apartment Kxchanffe
AMAKTMKNT  KXCHANOK — 't rooms |
I'lifiiniislicti. in  Albany for name any-|
wher<” in Now York (5ity. Phone Albany |
ri-Otl.'i or Rhinelander 4-51W8.

L. I.
I01li Ave. ami 147th
St. New - solid brick

bungalow. 4 Vi rooms.
colortHI tiln bath, cx-
pauHiun attic, st(*am
(faH, plot 15x100.

mediate ()<M||pan«y,
$1.5.500. Kprbprt
Whiteston»>. ~ Ff.u
77(17.

?UOGTIE Lonir Island— .TI*
waterfront Driipert.v for sale; partiall
ifi-vel(il)cil. Owner 1(. il. YounJr onlaii
Hishway and West Side Ave., East Quoruc,
I. ( I'ht)ne <581

acres

fDRIVING SCHOOLS &;

j\rr»w Awuto

130 E. 42nd Street
at LEXINGTON Ave.

NKAK <kam> ( KNTUAI. STATH)N
MU 6-5531
20 Individual Lessons

to VETERANS
Courses for non-veterans

VETERANS

Learn to Drive itnder G.l.

Cara for Roail lest
V«‘toraiiS
Ilrivinj* S«hool

BROOKLYN
*irl St. (nr. Hay PUway )
1o

BIN
Aiilw

17;ts t.'oiiey IH Avo.lénr Ave. N)

K «-25»

" \EHRS |

[ | r.t'ssons ~

01 Bill »

DRIVE

Setui lor Free Catalogue

l
|

E CoHrsct for Non-Veterans -
E lveiieral =
E Aiilo S4*hool E
E Brooklyn. N.Y. n
= 404 Joy St. 250 Honion Pl =
= ULster 5-1761 n
N open K a.in. I» 10 p.m.

~ Hnnilayii; 101 Jiiy HI, ~
rLEEEME TR et i i fee K

8ix months of satisfactory experi-
ence as a laundry worker. She
must be able to read, write and
speak English.

At the date of filing applica-
tions, a candidate must be a citi-
zen of the United States and a
resident of the State of New Yoric.
For appointment, an eligible must
have been a bona fide resident
and dweller of the City for at
least three years immediately pre-
ceding appointment.

Training or experience of a
character relevant to the duties of
this position which was acquired
while on military duty or while
engaged in a veterans’ training or
rehabilitation program recognized
by the federal government will i-e-
ceive due credit.

The examination is open only to
persons who shall not have passed
their 50th birthday on the first
date of the filing of applications
(June 28). Age exceptions are
made for veterans.

The position requires extraor-
dinary p.hysical effort.

Where To Apply
Apply in person at the Applica-

tion Section of the Municipal
KOD AND GUN
HSHING LINES

500 ft. NYLON ... 35 Ib. t«st
500 ff. PURE SILK....... 20 Ib. tost

No C.0.D.’s S#ud Cash, Check or 9lon«r
Orrier. Money il«ck Guarantee, ig

Dept. 10

MACKRRKI.I MACKKREL .t

FLASH Cupt. DhENRY 'é'oll\élNKu.
’:[ iAan ” £xpt. RGBS MBSCH

ROWBOATS — BAIT-TACKLE

Henning’s Fishing Station
At AtUntie Beach Rridri*

rar Rockaway — "™PABIEIRST

Tir'fWTrrrwrwwwwTwwTwwwwt

Make OP Repair Your Own Rod. Male
Calcutta Split namboo. Stainlees FU-
tinsrs, Dutts. Grips, Reelseata in Stock.

1IPOP" KLEE

1443 E. 94th St.. Cnnarsie CL. 7-3313
AAAAAAAAAAAAAAAAAAAAAAAA

iIAAAAAAAAAAA]S

L.earn to llrive

IN TRAFFIC
Expert inJiviiltiai Lessons
Special Classes for Lartlen

FI Uual coaﬂolled! Cirs ?:F I

326 Roebllné; St Bklyn N.T

VETERANS

Learn to drive under the
n. L. Hill »r Ritchts

Rego Park Auto School

63-50 .41 DERTON STREET
ReKo IPark. L, L. NK.

Nledit 222354
LeomtoDilve

[1Q IN TRAFMC  $<|Q

ApDifg Sl

1912 Broadwa
b«t. 03rd and 64th Streeta)
ars (or State B«amtnattona.

VETERANS . . .
LEARN TO DRIVE
Undfi G.I. Bill

General Auto Driving School

304 Jay St. 25A Hanson Pl
HKLYN, " N.V. I Lstvr
OJ»en from 8 A.M. ( 10 V.M.
St. Olliie Oinii M M>.\VS

CIVIL SSRVICS LEADER

YORK CITY NEWS

Transit Palrolman Ptiy~al
Test to Begin on August 9

A t«ntAUve schedule fNT the
physical tests for Transit Paired
man. Correction Officer and
Bridge and Tunnel Ofacer has
been issued by the Municipal Civil
Service Commission. The test is
expected to start August 9 and
continue until the 24th. There will
be 5.469 candidates for the test
which will take place in Van Cort-
landt Park.

The medicals axe in progress
and are expected to end July 15.
Persons who fail the medical will
not be allowed to compete in the
physical test.

Bills to Amend Preference
Will Be Discussed by Vets

The New York War Veterans in
Civil Service will hold a meeting

on Thursday. June 24, at the
Terminal Restaurant. 47 Vesey
Street. NYC, at 8 p.m. This will

be the last meeting of the season.

County Commander Barclay
Parenga, Veterans of Foreign
Wars. weill deliver an address.
Reports on various committees

will be made and a special report
on the veterans preference bills,
will be given.

A nominating committee will be

named for suggesting 1949 of-
ficers.

Civil Service Commission. 96
Duane Street, Manhattan, two

blocks north of City Hall, just west
of Broadway and opposite The
LEADER office. No applications
are issued or received by mail.

Since the position of passing
candidates on the eligible list is
determined by their application

numbers, the following procedure
will be used for the issuance and
receipt of applications. Consecu-
tively nimibered applications will
be issued at the above location in
order of appearance of the appli-
cants at the point of issuance.
After receiving an application,
candidates must not leave the
above location until they have
filled in the aiH>lication form, and
paid the fee.

Duties include general laundry
work; operation of equipment
such as extractors, tiraiblers,
ironers and presses; marking, sort-
ing and inspecting laundry; doing
hand ironing; performing general
utility work, or performing related
work.

Candidates who qualify in ex-
perience will be required, prior to
certification, to demonstrate their
ability to read and write English
and their physical ability to per-
form the duties of the pasition.

Medical Requirements
Candidates may be rejected for
y disease, injury or abnormality,
hich in the opinion of the medi-
cal examiner jsends to impair
health or usefulness, such as: her-
nia; defects of the heart or lungs;
defective hearing; vision of less
than 20/40 in both eyes (eye-
glasses allowed); third degree or
disabling varicose veins.

Candidates for examination and
eligibles on the list must ncxtify
the Commission promptly of any
change of address between the
time of filing the application and
appointment to a permanent posi-
tion from the list. When notifying
the Commission of any such
change, it shall be necessary to
state the title of examination, ap-
plication number and list number,
if known. Failure fo do so may
disqualify them on any part or
parts of the examination which
have not already been held and
may also result in loss of appoint-
ment.

GET A HIGH SCHOOL

-DIPLOMA-t

IMMEDIATBLY — W Ithouf

Gotmg To HIgk Sckool

Here™ your opportunity to set a
IUkU School Diploma without at-
tondine BiKli School or putting- in
long hours at niKbt school: High
School Efluivalency Testa are t?—
in? given constantly and if
you puBs them, you get a diplo-
mat Find out all abofit yoor teat
and prepale for it now with thie
new. coniplete Arc't study guiile.
Cranmiod with tests, questions, an-
Hwura — the kind of information
you need — you’ll find It easy to
vet your High School Diplomat

H.S. DlpltHnu Tests. .. .$2.0«

|EAHRB OISO

<7 DUANi ST., NEW YORK 7, M. T.

f

Jmmm

Order by Main

WAR SURPLUS

NEW TENTS

Iwall tents, 0. D. wat(Hi>roof, tnildew-
iproof. Mea.surements approx. 8'10" Xxi
iff2" with (rrommeta and tie ropee.
)Made iind>r ripd  CfoT't  specifi

. $20
tPyramidal nt, waterproof,
>proof. Measurements approx. 16' x
fwith (rrommets and ti« rope«. Matle
gander ririd Gov’t specitlcations $.35 ea.

Dep«sM repaired_with all erdera.

AU charsei* catlect.
[MANHATTAN yiUTARY SUPPLY
& SALVAGE CORF.

\19i E. BrMdway. N. Y. 2. N. Y.

RUBBER
>STAMP

HOLDER &PAD

YOUR NAME AND ADORER
on ¢ 3 Rn« Rubber Stamp ia
bawitfa peclbat e««a te”etW
«i»b M p«<i. ALL IN ONE UNIT.
W 10*%9. Waigh* onif I ec. Lift* o«it of
int p«d Kjdar r««dy for iiN~f um. Amhvm
CMrac# otU rtti at mil fimmu RTS INTO VEST
POCKH OR PURSE SarvM hundnd and on*
UM« Sliopptn®, billing, siidorMinanH, d)«cb,
ratvm addrai*. SW Chtk or Me/” Onhf
t.49 Post PaM. N» C.O.D.*s. Dept. CSL-1

49

N »

«gimuc syHMtre BHIT «i."SKK?>-

JN.ASFR

J

SHOP—COMPARE—See for yourself the price you would 'F
This set is all highly polished STAINLESS

or equal quality utensils.
hand forged handles— always cool—easy to

out—Has extra

Buy U. 5. Bonds”

| A sin$ational
v d3,
eerer no”
tion. (WJN-
5tui, H ntroIIM

I’«— rré ht »hlp ><e
i

Jta¥s PlacnlnreRt IoJ *1
SrECIFICATTovc

« 9talnr«n Stad

I I@M\ke

r rs )

S** y]lto
Ia AT @ Fi.

>0 VOU XEEDTRETrd
< W « «Ouj

BKStk
tre |It o
W |t* al Oqut%n

iliix S
Matl Yotir Order (¢

TAX KT CO
i« ?ﬁlyrtt* gt Kl

NY. ey

S-MILE RA>TK -

BINOCUUKS
1® Days* Frpo Trial
Prepaid or C.OD.
These US.. Mfd. rJ
ally Accurato. Coni.rl
casinsr. Hinirod Brj

oculars with histh
eel 30 mm. Lenses, Baivsing a_oloar m
field of -rision ot 100 ytj.s. :it 1000«
distance, are ideal for all Sports Sal
.Study, etc. Case and Strap iucludell ﬂi
Oiiar. Mone&/ refunded if di3'<tisfid
BEN & CXi.. P.O. Bx. 4?21
Ttenton 3, N. J.

Ll

Cornell dandruff-removing metal comb!

IntroducinK a_wonderfully new
and different aid to healthy hair!
ScienUfieally desisoed to CLEAN the hairt AU metal.

nerer wears out . . E
to cleiuil No shampoo reqtiired,

. will last a Ufetinie . . .

eas

jnst wet the hair

Preoision mad(>! Metal teeth spaced as fine as hu
man hair, picks up all dirt, dandrufft Ke»p« head
olean, helps save hair | Will keep clothes free
from dandruff. Satisfaction guaranteed! Com-

plete instmctions with every comb.

»197 WaHfaiDiRtonSt.,
Pl*«i*e send--- CoroeU eoaiba

.Snxl poatpuld.
money oriler.
Q Sea4 C.O.U.

© |

| encloa* <*b*ek ar

1’U pay postman.

ADDRESS

lons 10"
LAST A LIFETIME!

RrTE SALES CO.Dept. C. =
Boston 19,Mass. J

A

WE CAN OFFER THIS LOW PRICE BECAT7SE—

1. It is comlng to you

/it the manifactiirer’s prie«.

3. There ai'e no sales coniiiiissions to pay.

3. There is no eofltly retail store overhead.

rY e MAIL THIS COUPON TODAY

MAILOKDEK,
1«9 Piernettaut St..

Inc.
B8klyn

yn. 3. i
Ship—0-pie<f. SHEFFIELD Metal Stamless Steel %
1

Kitcéhen Sets at $:i.(>8.

tin N.y.C. add’ se sales tax)

jiist

‘ HKRE*8 WH.AT t ILi

I}.
Lo
]

j T enclose ( ) check or ( ) Money order Ladle
1 Name a%"
\ddress
City & State.. * YOUR SATISFACT*<*’\gp|>
Shipped only to addressen in U.S.A. { TEED OH MONb"

“G—Nou .0 JD. B
niaj- returnthe set wLtUiii |
full cash ‘refund.

If n_otsatlsHed
10tiaya for

} ManufacturwJ r>
Sheflield -Mcnai
MAILORDfcK-

UK.
I HO IMerrepont St.. By«

Buy U. S Savings Bonds
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nson Officer
graders Poll
jblic on Pay

{jon Officers turned the
parade of NYC

lvees to their a”vantfiige by
iutlng to the public on the
-jlk3 2,000 i>ostcards which
L on Correction Of-

pay- Th«” three state-
s printed on the post card.
ii the other side was the

Jlayor William OT)wyer as
Ne. The statememts:

Ason pay should be equal to
f5>rSfn pay should be less
A police pay. A A
I"ison pay should be more
Ppollcc pry* I A w 1
recipient was asked to check
pifference,

peiiehted by Response

Tte cards were distributed both
foeand after by the 300 prison
ses who paraded.
V poll was under the aus-
1i'of the Correction Officers
fifvolent Association, of which
J. Walsh is President.
«Association represents prison
Bys of the Department of Cor-

Sle distribution of cards at
s of public assembly is plan-

"Re poll is designed to offer
tpMayor an indication of the
tlij of the man on the street
the recent failure of the Board
Esiim&e, in the new budget, to
any step to carry out the
wmmendation of the Citizens
"dget Commission that prison
kipolice pay scales should be
itUzd” said Mr. Walsh.
‘Surprise was shown by many
liMs upon learning that the
fian guard is paid at a lower
itethan police. Innumerable ex-
resMons of sympathy were of-

nd by citizens. The Association
delighted at the public re-
e”

iceen Vidofy

Himpoyee Stands
i Agoedl Is Denied

Tre Appellate Division, First De-
itment, has denied leave to the
ad of Education to appeal in
@ein which the Board was or-
igdin the Supreme Court to in-
meincrements in military dif-
fimldl pay.
Iming Silverstein was appoint-
ateacher of accountancy at
tehing High School on Septem-
6 1940 on first-year saletry.
A April 25, 1942, he was ordered
i active duty as 2nd Lieuten-
At that time he was a mem-
of the Officers Reserve Corps.
*as honorably discharged on
“uary 19, 1946 and resumed his
at the Brooklyn High
for Specialty Trades.
Reservists are entitled to receive
difference between their civil-
Pay and their army pay for
Period of their military ser-
"N However, the Board of Edu-
while paying a difference,
A to include the increments
~ch Silverstein would have re-
Oehad he not been in military

~contended, through Zelman

r/"lman, his attorneys, that

r Military Law should be liber-

ie Construed to include the
for that year.

*
ioke =i
Nthl HfAR"

Tmf SOCOnO MOWN'a-wi
POCONO, PA.
address box”"I

Summer Resort to

Meau <8 lu Same Kooui)

e running water in
jjAjooms. Shuffleboard. ping-
i course adjoining.
Village stores and

His w mile. Greyhound

N one city block away.
Pocono 4844

CIVIL SERVICE LEADER rage IBiri<itNu
7
New York Sfafe
* A N te
POCONOS !
rO« TOm CWMMtC 1+ st.vacatioii
? aMon: F:thn« I\ENIV
Ontp 6 M|Ie* from NTC
EVERY SPORT FACILITY
VACATIONS b Mar]ly_ New | i proTcmentg
hin Year at BHttov
Director:
Panhv\\;olfs?fr; * 2SsoIASothSauser
Offlce: nn St i
Tel': COrtiaadt 7-3058 Tho_rrehtrwd Jtcim
Smmi Ymm, Mm
mtS y owifi
WR'TE BOOKLET
Cgs” Slromkburg R.O. 1
OoP OW-
'fbl\”estSps(\)/\r/%gamlonqe %Uthlg i
the . Poconos. e%rectlon 35.'._" SEASOM
avilloa._square daacin IFaff Efijeymeat Is foars
l_r|(|esrr]1 elef\?artlon Pe{?eds 9$M 'at CASTLE LODGE—no dress-
'to infcluding meniR. ‘d"al'honeyintkm g’;%ch“pa”p;},‘gﬂi 'ﬁgfsessa{]e%y
iretreat, lower s rlng rates. Write lor nis, «te. Planned aetiviUca,
de. schtlveJ ljgklet. tsoumEImentB and «ontc«t prizes
2 * parkling entertainment, or-
?C. B. FREDERICKS. St<sbc chestra dancinic nightly. Real <)>*
delicioas MMals (tiieiary ob-
servance) .
FREE BUS & TRAIN TRANS,
(within I«5-aillc radius of
Wl L L | A M | H H camp) fur reservations of 1 «
week or more. Booklet upon
fn the POCONO MTS. request
NTC O«r.: 86 Coart St.,, Bkl.rn *.
CANADENSIS, Po. CrMce 4ttl TELEPHONE TR 6-<738
C'gnvgmelgt »ofslgverytgl,\r}l* decgllent TAxdKe Phone; K. Hampton 600
00 atoa to tedvdine -
Meala. Bnoklot C «b Re”n” -":-E \Halm $I ALL SPOUTS
REEVE G. PRICE EACILITIES

ON SKYTOP ROAD

for YOUTHAS

SWIIMMING

Fresh Water Pool

RAMKE’S POCONO Asphalt Tennis Court*

Mt. Pocono, Pa. Box C. Tel.

REST
3091

Complete rdaxattoo for cveryoael Fin*t  Knxher Cuisine
2,000 ft. hig-h in the sky atop "beautiful Cull
Xt. Pocono. Small home? inlonnal Taca- : .
i i Liberty 1336 JUNE RATE $35 Kiel
o Pt abjoiher Mome Sookintl - ss7  SSMIES FROM NYCNOVCWINOSGLNY . NOABUNGHIZTO Y Hly & Aultusl $40 &
stroll to quaint villas« and chardies. Opra Write uly u{t:us up
all jrear. Booklet. lex171s 10% DiM'oant for Honeymooners A Vetvmna
- waHHINGTONmLt OKAHGE COI/A/Ty.At.r.
GagsMeowhid SLASRTS
Craiff'e Meadow. Pa.
in the Poconos. Outdoor Sports. Low ONILY S5 MILES FROM NEW YORK
Iﬁte* for é:lvél Seercepl persgnnel 35 Acres of Beautiful Grounds?
niericati an uropean Plan. Square , _
gancmgrhevehry nl\t/\? C%ckt?llMloCungrg. SWMMMING POOL - BAR -MA
ear churches. va. Pau cComb, - -
DwncrWrite— For reservations. R.D. 2 TENNIS . HSHING DAI\C"\G \/AIM-I-IQN POtUK
—East Stroudsburg, Pa. Stroudsburfr Write for Booklet "S
8081J1. Telepiione Washinstonvilie 7255
ALL SPORTS <« FILTERED POOL < HORSES
WITXiS IN V The We«t End Jetwiub League BOATING on oyr PRIVATE LAKE
resents .
A homey inn 87 ml, from N. Y . y ENTERTAINMENT & Contlnuouj MUSIC June thru Sept.
Eeﬁ]rfect for ah'hones nldlé)nd' ABOY MEETS GIRL 2 BANDS-AMERICAN «nd RUMBA
meeglrsy {looolmi h Oonvllee CrO;) ¢ WEE?EHEL JSJAI\_YYS 2—4 Oiit<W DANCE PAVILION ¢ PLAYHOUSE — Showi, R«vuet
sports, bathinp, horses, } - .
movies: 8‘137ofkrlzaé Elﬁlo' Finest Jlotels in Mountains Enlarged AIR-COOLED Dining Room ‘ DIETARY LAWS
Lake 1 Pa. ' Jwo top hotels.—one a mere hour DELUXE ACCOMMODATIONS urith TiU Showtts
) Lake in Failsbure: -
MAJTINVILU LAKE COTTAGE SWUf— RIDE— DANCE— HAVE 100 NJNE
CANADEN81S, PA.—SKITTOP ROAD FUN TOGETHER IN NEW M O
THE 8CENIC PLACE OF THE POCONOS AFIIO%'B'O—HCSAS,@V?J LOUNGE RCfoMS. AT .
Now open. ldeal for Honeymooners and N R
Vacationists. Sports. Rate $3 Per_Day, :?har;<hTech Bu_ses—é:r_ee; Trans.
Coffee Shop. Tele.: Cresco 4921. Evelyn ewish-American Cuisine
Martin. Mgr, Bus leaves N.Y. Fridaj’, 6:30 P.M.
PaALY”
m—rr or call in pfsrson Rat. 1417—
OLODGETt e
BEACH LAKE. PA. - Td.; SOW
Ideal loL-ation. 10 acres. moden>
Eoutse s.%mtph prlva}ie batr;s RHlklng,
oating, bathing, all sports. Reason- .
able raDIes Special rates lor Declo M aine
ration Da ake reservations early.
Phiniy ne BT H e PINE LAKE LODGE

New Jersey

TOO <<<rRI#\la VACATION’*3
|xcell«nt cntklae Uml farlonomaonert. »
Cocktail Bar. M *«t« Wfc, «H (part*.;

= Caaaaurciai «k»ai« ++ ytcniaea, approved s
»IM«a aat |Mnaolara—l homr  aafl 35 |

5 IlbIWICS I@n » iMkawann*

8 Sas B tlBL Malrstowa 31. ;

nmad dib
YeMa M««i
and Women

l«!th ¥ear of Group Toars; W«ek-EnaH;
and 1 Uay Outiu«g. A different place
each ~time.

Discount to Meaibere; Mention

C|V|I Service Leader

For Bulletin “Blue Horlzon
at UM E »Oth St. NYC tS

Phone: SA. «i-4077i Msfats: LU 44310

WII[O us

NOONY HSNG
BUT FISH

MAINE - NAPLES

Yz aiile of private water front on
Long Lake for 10 guests. Sandy
beaches, swimming, boats, dock, pri-
vate cabins. ISLAND for HONEY -
MOONERS.  Generous Cuisine.
$50'$65 per week.

W tfTE I«
Parli E..

MAIME. 2714
Bronx 67. N.Y., lex

lroM
«$S 3.

353 W. 57th ST., N.T.C. 10 PL 7-5000
WE HAVE MANY FINE CRUISES AND
SPACE AVAILABLE ON THEM RIGHT
NOW. DDR BOOKLET LISTS ALL
OCEAN CRUISES PLUS A WIDE
CHOICE OF SHip, RAIL & AIR TOURS
TO EUROPE, CENTRAL & SOUTH
AMERICA. CALIFORNIA. ALASKA,

ETC. KINDLY FORWARD 15¢ TO
COVER PRINTING AND MAILING
COSTS.

G o» 12

KENOZA LAKE. N. V.
Ideal vacation for you and your fami-
ly. own private lake for FREE swim-

ming'. boatine- and fishing:. First class
Anuu-ican Jewish eusine.
Fre-season rates $35 per weelc

Reduced rates for children
Make reservations at onc
riione Jeffersonwlle "21SR

UVINGSTOM MANOR. N. Y.

On shore of Shanilelce Lake. Mod-
em buildingt* aoeomm. 200. Boat-
inir. bathinr. tennis, fishincr and
all sports. Fresh vegetables and
eeirs from our own farm. Bar
and rrill. Rates from $37.50
weekly and up.

Tel. LivifiRKton Manor 100 J 2

Tenipel Bros., Prop.

CASA SANCHI5

The ideal Tacation placo for you and
your family. All you can ask lor.
Rates from $:t5 up
t'hldreii

Write for Booklet
CASA SANCHIS
In-thc-Catsliills

Pin« Hitl, N.Y. Fhoitc Pine Hill 8611

/ till

RIFTON HOTEL

AND COUNTRY CLUB

Kxhisive . . . But Not Evpnisive
Situated on beautiful lalie wher<- you

will enjoy bathtiis' . handball
tennis . . . boatiixr . . . saddle horti-n
and a variety of other sports.

Dan<'iiiiT with Spanish atmosphere. Bar,
Spanish American cuisine. Weekly rates.
$15.00 lip. Under management of

A. niAZ," Phone Kinfrston U-M-2
or Koseiidalc 2773

Florida
'S

MIAMI |EOa BEACH

Kiijoy one of Ploriila's luxury hotfJf

SN 1 7 @lohle21

Private B<a<h - Free Parluiip:
I'lunnfd  A<'tivititd - Ri's( rv.ilioiii®
Sufc'trented

*IACK G11.MAN,

ON THE OCEAN NEAR 1619 STREET
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Lists of

NEW

Eligibles

JUNIOR ACCOUNTANT

Dept,
Morris J. Erick (d) Evelyn W.

Michaol Ciaffa (d)

of Finance.

Harry Dorkin
Sylvia Rubin

(Prom.)
Rosenthal Helen Pike

Meyer Zlotowitz

Paul Morra (d) Sam Weitz Muriel Goldstein
C. J. Cammarata (d> Doris C. Silver Assistant Architect,
Zelig Herman iv) Irving Glassman Prom.

Harold N. Kaplan (v)
Paul G. Mauch (v)
Thomas O’Connor (v)
Bernard Josephson (v)
Robert. P. Mah (v)
Irwin Schlesinger (v)
Fred A. Paul Jr. (v)
J. R. VanHornelr.
Sylvia Sulsky
Louis Pox

Charles Andalord
Abraham Tankleff

Serafino A.

Helen Sadt
Charles

Marie-Anne

Irving J. Bowers
'V

HANDBOOK

NYC EMPLOYEES $ |

474 ouf of 475

BouRht the HA ND B O O K
After liiHpecting Its C.ontonts

inspootinE: ilH conlf'nts
liicludiiik _«  Civil  Scrvii'P Kiiles *
Ij»ws ¢ Flmployee Promotion Chari« «
H IP & llosi>itnH7atioii < I'ciiHlim &
KrtireiiK'nt « 1Vrsonitl Korord «
AidH « Charts « Fortiis, K(c.

O HINTS TO PASS TESTS O

The HANDBOOK may Jh puirliasnd at
Kooni 500, 177 Jiroa<iway or by semi-
iti(r thi.s ad with cash. chocU or nionpy
order for $1.00 to:

MERIT ENTERPRISES

177 Broadway, N.Y.7 CO. 7-8033

Lilliam Perlowitz

Job I C. Stenger
Sophie Moldow

Wirzberger
Harry Rabinowitz
(v) Prank H. McLaughlin

Helen Kaufman

Harriet Azaroff
Margaret M. O’Brien
Herman W. Golgowsky Pauline L. Deha
Eva Cooperstein

Anthony Caputo
Victor Chiljean
Philip Miller
Lindsey S. Reed Jr
John Truden

Joseph R. Schirano
Leo P. Sheirr

Louis Gersh

Alfred P. Picarello
Carl S. Fricke
Marcellus M. Portilla
Morris M. Silversmith
Joseph C. Poliiie
llIrwin Klein

Zupa

Stellwagen

Eyes Examined - PreserlptloHS Pilled

KARL HIRSCHFELD

Opfomefrisf
470 SARATOGA AY.. Nr. Rlaka Av.
Dl 5-2347 BROOKLIN, N. Y.

DAILY 108 - CIL.LOHKD FRIUAY

TYPEWRITER RENTALS

Special Rrnfal - Piirohas® Plan
Pay as little as weekly

Sterling Typewriter Service
14 WfHt ;:9<h St. MU. 3-1350
Open Saturdays

RENTALS For
TYPING EXAM

free pick up A delivery

Brownsville Typewriter
17R1 Pitkin Ave.
Dlokeiis fi-7700
nrooklyn, N.Y.

Exch.

ClVIL SEUVICE LEADER

/

Tentative
Key Answers

FINGERPRINT TEC”HNIOAN,
Crude 1; Examination No. 5502

1 Rr 8 1R OI 15
1. 11. ..
1 Rr 10 1R Il 16
1U 00 8 2 ROO
12... .
1U OO 10 30U OO |
1R 00 11 10R OO0 O
3. 13
1U 00 9 22U OO0 1
1 rRr 11 1 Ut 13
4. 14. ..
1 U 1 1 U 14
1 R2r 10 1R OO 10
15...
1 uUr 11 1U OO 10
9 U Ol O 1 Rt 11
6. 16. .,
5U OO 13 1 Rr 6
27 11 12 1 Ar 17
7. 17. ..
28 Ol 11 18 Aa 17
32 1 16 1R OI 3
18. .,
18 O | 1U Ol 6
9 Aa 31 MM 17
9. 19. ..
1 auU 1 28 n 16
22 0 O 1 Rr 10
10, 20...
23 1 | 1 R 11

Last date for filing protests with

the NYC Civil Service Commis-
sion, 299 Broadway, New York 7,
N. Y., is Thursday, July 1

TABULATOR OPERATOR (IBM),
Grade 2; Examination No. 5511
1,A; 2.D; 3.D; 4,A; 5.B; 6.B; 7,E;

8,C;, 9A; lOD llB 128 13C
l4,D: 15.D; 16,B; 17. D;18, A
20,C; 21,C; 22,D; 23,B;24,D;
26,A; 27,D; 28.B; 29,B8;30.C;?®
32,C; 33,D; 34,C; 35.C.

Last day to file protests with the
NYC Civil Service Commission, 299
Broadway, New York 7, N. Y is
Saturday, June 26.

READER'S SERVICE GUIDE

Kvoryboi ly*$»

iluy

Household ISecessities
I'OK YONU ilOMK MAKINti
Sli(»PPIN(i NKKUS
Fiu‘iiitiire, appliances, ffiflfl. ct(> (at real
Havinss). Muiucipal Kmployops Sprvico. 41
I'arli Kow. CO. 7-r>nil0 147 Nassau Slroet.

NnviiiXM on nil nationally-advertised iteniH.
VIHit our show rooms
BENCO SALES CO.
105 N.AHS\MI STKIOKT

New York City Ulsby ft-10tO

Photography

discountd on photograpnic eauip.
time paymonti. Bear prices paid
equip. Spec. SniM flliu rentals,

CITY CAMERA EXCHANGE
11 John St., N.Y. DI 0-31)56

Special
Liberal
on used

PKOCKKSSIVR BOOK CIl.UB — current

books you want to own 549.00. re-
irardlesa of published prica. No fees. Free
selection for joining. Rook dividends. Bor
full list write Uept. A. 507 Xliird Avo..
New VorU 10.

OILIIOCK APPLANt KS,
louffbby St., DUlyn., N.Y, Uome ftppll-
uncca, telovision, ‘radio, K.M., recorda.
photo sui)plitB. glfta etc. Bid savmps civil
rtorvico pcrsoinicl. Abk (or Irv. MA. 5-1934.
Ur.ster 5-3331
TWevision - Radios -
filiccial

INC., 100 Wil-

Klectrlcul Appliances
prices to Civil Scrvioe Employies
Marine Brothers, inc.

13«7 St NicholitM .Ave., N.V.C,
ViMir nPHi St Phone WA. 3-«031

Trucks For Hire -

KK KAWAYV, [|.ONtJ BEACH, pre-war
prices.  Small mctropoulall ari'rt.
Kciin(>iial)l(! rates. i'uU Kil Wendell. JE
r.SO0, day-niR'ht.

Afier Hours

LLET'S <iK'l* ACHI'AINTEU! M tke
Irieiitls.  World WidJ Contucla.
iiational Bureau. P.O. Bo<

4. Kla. or U.P.O. Box 1011 NVC.

AIEKT_ NEW FKIKNDH
AT PAIH.INK'S
Professional; Business;
and Tradu lI'eople.

ALL AGKSf

Please Contact me,
Kv Phone: Sl-ocum U-7A3H
MKS. ANN.IL tiUKKN
J4i8 SI. Johns Pi.. B'klyu N.Y,
Uviifii 2 to P.M.
- ep i tini( i K

new
Inter-
Miami,

H«

SELECTED INTRODUCTIONS
“Service That’s Diflferenl”

Ask for Free Circular
Helen Brook?, 100 W. 4%d St. WI 7-3430

DI"NRE NEW ACQUAINTANCES 7

Mutual Fellowship ScrvSce
FLUN LAL 1 Se U Central
UUIlinU I st».. New York 17, N. *.

8KLKCTK!) COMPANIONSHIP
Conquer that lonely feelinsr and enjoy a
fuller happier life.” WK WIIX ARRANGE
PERSONAL INTRODUCTIONS with dis-
criminatinfr ladies and grcntlcmen. Diatinct-
ivo organization since 1033. Open every
day 1 to 10 P.M. Phone op write for in-
formation. SOCIAL FRIENDSHIP CIRCLE.
43 West 70 St.. NYC. Tel. ENdicott 2-0730

EXIT LOIVELINESS

Somewhere there Is .omeone you woull
like to know. Somewhere ghere is some-
one who wouid like to know yoa. In an
exclUBtve  Mid itiscreet mannei  "Social
Introduction  Sarvico” aat brcagrht to-
erether many discriminating men and wo-
men. With jreat solicitude aud pnidenoe
you can enjoy a rlohor. aappior life. Write
for booklet sc or phone KK. 2-2038

AY RICHARDSON
N.Y.C. Dly.10-7: 8un.I2-6

Are Vou Lonely? Join the Pen Pal Club
and make new fnenda. Interstate Bu-
reau, P.O. Box 587. Miami. Fla.

SEND FOR FttEE-GUIDK ifXIUNTAIN OF

PKIENDSHIP to all lonely folks. Dept.
K. 605 Eastern Parkway. Brooklyn. N.Y.
social contacts 4:00 to 8:00 P.M.,, Noa-
trand Avo. Station IRT, PResident 2-2040.

LUNESOMRr Meet Interesting moa-women
throueh correspondence club all over the
hountry erte today P.O Box 58. ford-
am 68. N.

111 w. 72d St

DISAPPOIHTED?

For best rMHults write; THE BELPAN
CORRESP<»M)K.N('K  <I.t'B. 0. Box
333 Times .Sq. Sta., New York 18, N. Y.

RABBI N. WOLr, 669-7th Ave, M f.
Marital troubles, desertion c»seB. B'amily
Problemt solved. Advice on divorce aSaira.
Rabtinlcal matters. CB 4-2310.

AUIOIIPHI TIOIRUACIO HOTKI<
TRANSIKNT.S— PEUMANENTS—SUITKS
Newly Dec’r’ted. l.ow Rates, Baths, Sh’w’rs
m o Hnelllc Street, Brooklyn, N. V,

MA ST »-»428

' HKAILTH SKRVICES

SPECIALISTS IN VITAMINS and pre-

scriptions. Blood, urine epecmicns an-
alyzed. Notary Pulillc (Lie. N.Y.) Gen-
uine DDT liquid 6%. Juy Drug Co.. 305
Broadway. WO 2-7a2».

B<y< Exaniliird — PreHrriptlonH  Villed
KARL HIK.SCIlirKLU
Optometrist
in0  KAR.VTOGA AYE., ueur Bluke Ave.

DI 5-a347
DAILY

BIU>OK|.YN, N. Y,
le—« ¢ «1iOSKD JTKWAY

' PL. 7M‘Jf, .

ANNOI'NCKMKNT—Dr.
Ollioo hours are from

daily Xray. Compensation,

apDointnient, 141 Kingston
Y. PR S 30(54.

M. Raskin.
;10-1 and  0-8
etc. Daily and

Ave. Bklyn,

B.

Mr. FixiA

KXPEKT WATdH KKPAIKt®, aUo
STANOAKD BRAND WATCHES
SUBSTANTIAL MISCOUNTS

Royal Watchnmkers and Jewelers, A.N.
41 John St.. N. Y. C. Room 30 CO 7-1109

KEEP IN TIME! Have yonr watch checkcd
at SINGER’S WATCH REPAIRING. 109
Park Row. New York City. Telephone
worth 3-8271.

Setcer Qciming
9EWRR8 OR DRAINS RAZOR-ELBENED
No divvinr—Il no results, no charge.
Blectric Roto-Rooter Sewer Servios. Phone
3A 6-6444: MA 8-0688: TA 2-013«

Typetcriters
TYPEWRITER SALI
New Model 8 RenilnKtons Only $50.95
work at riirht prioea Eingee, 1335 Pros-
pnct Ave. Bklyn., N.Y. (Cor. Ocean Pkw.v.)

SO. 8-3187

CLEARANCE NEW PORTABLE TYPE-
WRITERS— Denionstratoi*3 to 30% off;
Royal. Rem., Und., & Corona. Machines
rented for civil service oxama. ABAIXJIN
140 W. 48nd St. NYC—BR. 0-7785.

TVPEWRITERS Bought— Sold Bzchanred.
Bosenbaum'a. 1683 Broadway. Brooklyn
Near Halsey St. Station Special* 0o
ecouditioncd Mochinea. 1. ?-9i00

BEACON TYPEWRITER CO.—CIVIL SER-
VICE AREA Bought, Sold. Repaired.
Rented for testa or by month. 8 Maiden
Lane, near Broadway. WOrth 2-3862.

TYPEWRITERS RENTEIl FOR CIVIL
SERVICE TESTS. Machines Delivered to

the place of Examination. Pearl Type-
writer, 1191 Broadway. NYC near S8th
Street. MU. 6-7315.

CHOCKY's TYPEWRITER CO. SALES &

RENTALS for Civil Service Exama. $3
including tax. delivery and pick up. Also by
month. EXPERT REPAIR WORK DONE.
Call WA. 4-5343. 108 West 35 St.. N.Y.C.

IAMO

(Piok- ups & DeliverleB all N.Y.)
Ivor* E. 1H3 St. (near Slmpson St.)
Bronx, N.*. DAyton S-1068

Miss amd Mrs.

REGULAR $7.50 CRRMBI OIL Permanent

or HAIR COLORING-Touch Up! 5*3.50
complete with setting. Hotel Lincoln, Mea
Kuulne fl., cor, 8tU Hvo. aud 45th  at.

fUM Bcm«w*7

YORK CITY NEWS

Progress

Following is the latest progress

report on City examinations:
CODE

NS—Rating not yet started.
RSP—Rating scale being prepared.
RC—Rating completed.
WP—Written in progi’ess.
WC—Written completed.
FTP—Rating of performance test

in progress.

TEP—Training and experience in
progress.
TEC—Training
completed.

IP—Interviews in progress.
MP—Medicals in progress.
CW—Clerical work in progress.
V—Pending establishment of vet-
eran or disabled-veteran claims

and experience

(all rating completed).
SRR—Pending service record rat-

ings.
LP—"List sent to printer.

Promotion

5303. Stenographer, Grade 4;
RSP,

5216. Clerk, Grade 5, Part 1;
RC, Part 2 held June 19.

5430. Clerk, Grade 3, (all
depts.); RC, LP.

5431. Clerk, (BHE) Grade 3;

RC, LP.
5433. Clerk, Grade 4 (all depts);
RSP.

Many Fail in Test
For iMachinist Helper;
451 Pass Written

The Municipal Civil Service
Commission has mailed 1,174 fail-
ure notices to candidates in the

fAtten tost for Machinist Helper.
%g the 1,625 who took the test

! 451 pa.ssed.
he resulting eligible list will
be used to fill the more than 20
vacancies in various city depart-
ments. The salary for this position
is $2,700 a year.

The written has a weight of 60
and the performance test a weight
of 40. For both tests the required
passing mark is 70 percent.

Typewritars& Adders
$36-"35
Rentals for Civil Service or by month
SPECIAL on REMINGTON
NOISELESS TYPEWRITERS
for 9130
Open until 0 P.M. except Saturday
AIIERI»EEI\
178 Third Ave. Phone GR. 5-5481

FRVIOMEN ONLY

If you are interested in keeping’ your
present Health and Happiness or in
bettcrinfr it, why not look into
“THE GYNEX CORPORATION."

at
Ream 102, 41 Pork Row,
New York 7. N. Y.

NS &

Commercial;  Technical; "tnd
Sales Posiitons (I»eginner8 or
experienced). Apply all week.

Positions to $12S
80 WARREN STREET
SUITE SOS
BEekman 3-6573-4

DURKIN
EMPLOYMENT AGBNCT
a Office Personnel
« Accountants
« Bookkeepera
¢ Technical: Enffineering
N. S., and New Jers«r
UNderhlU 3-4114
8816 Westchester Avenn”
(Castle HiU Sta.. BroDz)

Bronx,

Our Job Centers op Your
Placement Problems

JOB CENTRE

31 WEST 47th STREET
MALE FEMALE

BRODY AGENCY
(HENRIETTA RODEN)

HALE AND ITEMALB
KMPLOYMENT SPECIALISTS
SINCX ISI10
ue?al @iuanclal lusnrance Textile
Commercial Accoantinr Technics} Sale*
W r BnU, BA 7 8188

Tuesday, June 22, h

Report

5433. Clerk, (BHE) n,
RSP ’

5101. Stenographer,
RSP.

5422. Ingp. of Steel (Cn«
tion), Grade 3; RSP,

5362. Foreman, Grade i
Boro Presidents); Rc,

5284. Foreman, Grade 2
Boro Pre5|dents)

5486. Asst. Supervrsor
.shops); RSP

5483. As.st.  Supervi.sor
Power); RSP.

5480. ' Foreman  (Buse®
Shops); RSP.

5471. Foreman (Mech
WC, orals to be held. n

5481. Foreman (Surf. Trat

orals to be completed June

5482. Foreman (Track)-
to be held June 28-29.
5470. Station Supervisor;

Open-compeiitive
5527. Transit Patrolmen,
Correc

and Tunnel OfRcer,
Officer (Men); RC.
5133. Stenographer,
RSP.

5301. Policewomen;
Investigated.

5132.

Grade

list b

Social Investigator, ¢

1; Ready for certification.
5393. First Assistant Marine

gineer

(Diesel); WC, PTP,

5446. Architect, President,;

RSP.
Fireman

hattan;
5551.

(P.D));

Medicals and Physicals to

soon.

Health Dept, to Fil
$7,150 Director Jb

The Municipal

Civil

Sit

Commission has ordered an o

competitive

examination for

rector of Bureau of Records

Statistics in the
Department.

a year.

City’s H
The salary is &

Candidates must have a o
degree and five years’ experi

as a registrar of

Senior Vital

records or
Statistician or

held a responsible executive

tion
allied bureau.

in a health departmecn

A written test will be held

ing a weight of 50,
experience will

training
count the d

When a filing date is set for
exam The LEADER will aniici

it.

LKOAI- NOTKF

I.EOAL NOTKK

METRO COAT & SUIT CO—

hereby given

naniPd have formed a limited
Ifurdpr the name of Metro Ooat 4 S

the
State
have filed a
office of the County of
which the substance
Fartnershlp was
dies’ and misses’
wearint? apparel.

certificate in

coats,

th.it the persons |

transaction of business la
of New York and clsewieK

New lof'
is as follows-
formed to manuia
suits ana
The principal pii

business is at 500 Seventh Avenue

oiiffh of Manhattan, City of

The name and place of mp-Aiiente o

member is as follows: Bruno
Bayside Ave, Flushing:,
(Senior Partner): Saul
70th St..
Panissidi. 141-.30 «Oth Rd..
York City "(Junior Partners!,
are s-eneral partners: and
145-35 Bayside Ave..
City: Dolores Beck, 175
New York City; Mimma
80th Rd.. Jamaica,
Lupia Quma, 159-19 4(lth
New York City,
145-35 Bayside Ave..

New
Beck,
New York City and

Jm
all

City, who "are limited Partue”,

of "the partnership

to April 30, 1953, inclusive

Tk
w

FusU>>iS- *1,

New YorK tiiJj

and Bruno i-i
Flushing,

is from MW

nn

of cash and property confribu

limited _partner is ns

A

Lupia. Forty-two thousand (J""

lara: Dolores Beck Twentj-'*  jj,
%Saso )h ollar )
welve t ousand ($12 000) P i
Lupia Guma, Twenty

Doilars: Bruno Lupia, Jr.. "
sand ($20,000) Dollars

tion of each limited na’m

turne<l upon dissolution of
or, in the event of the
Limited Partner, at the cmi
current season. The_ eonipen--
Limited Partner is interest a
five (6
capital contribution.
percentages of the net P“J'L
nership; Amelia Lupia.
Guma. 10%: Bruno Lupia.
lores Beck, 11%: Mmuna
No right ¢is given a
substitute an “assignee
his place, but he may
to another partner, r*” P
any limited partner over a
eonfribution. distribution
In ease of the death.

duct of a Junior
stirviving General

his interest and the

Onue to the end of

in ease of the death or
of the Senior Partner +J®

as

%) per cent per anim

of
0i(t«

e

be dissolved at the end o* ,

rent season or, if

occur between eeasons,

upon the oecurrenco oi »
Tlie eertincate

been signed and “oknow

fenetal and Jimltod

jo'r
[rl

.(-ntn

.U'H

uw-
W
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FIRE

.uectlon of Fire Commls-
“anlt J. Quayle the 25th
(Marine) has been re-
and is located in the

of Engine Co. 86. loot
St., North River,

car assigned thereto Is

*® with two-way radio,
in quarters is WAtkins

“members of the newly-or-
Bescue Co. 5 on Staten
gfe jtill leading a double

members of H & L 78

A It must be odd when a

Bk of B'klyn, Sells
Insurance

C. Johnson, President of
Dime Savings Bank of
i, annoimced that The

tssales of Savings Banks life
jnce have now passed the
JO0 mark.
.jlovember 14,1941, The Dime
p Bank of Brooklyn roimd-
jits thrift service by becom-
Pa issuing bank for savings
life insurance. Since that
more than 5,600" persons
ivaled themselves of this
of savings and protection.
ljundard forms of policies are
e and are written in
which range from $250
JQ
lie protection of life insur-
lisa necessary part of any
te program,” said Mr. John-
['We particularly recommend
savings Insurance account
iap—that is a savings account
ibred with a low-cost savings
ilife insurance policy. With
ipacicage, life insurance may
lIHdgeted like rent. One weekly
laonthly deposit takes care of
and insurance, and the
iafr gets the double advan-
o interest on his savings
ilife insurance.”

umrer Jobs Open
kreation Directors

ICommunity Activities Div-
aofthe NYC Housing Author-
s scheduled an all-inclusive
ngprogram for all age groups
ldie neighborhood of its public
png projects. To carry out
pprogram, more than 30 posl-
S will be filled for the July-
pt period. The salaries will

from $125 to $250 per

>gs with recreation experi-
Ishould apply in writing', in-
summary of experience
Mucation, to Joseph Rechet-
,Chief of Personnel, NYC
Authority, 122 East 42nd
. -New York 17, N. Y.. and in
left hand comer of the
Write “Recreation Pro-

recently pub-
lists

ves on the
Playground Director
invited to apply.

Jcal officer certified
Municipal  Civil Service
Sion certified Dr. Samuel

( to fill the one vacancy in

“fire Department as Medical
*The salary is $5,900.

BaAu ROOM

iwnuirnn nons
AMAIRI op au sob

c* wmathw

ffi
‘“Parfy wiff 6*Jb««.r

it GECRCGE

*J Douria, M<m
iHoonY if

CITHc SUTICE.

47 Canutes EarnPl%e
On Five Eligibie Lists

Results of recent testing by the

NYC Civil Service Commission’s
Medical-Physical Division, of
which Paul M, Brennan Is Direc-

LINES

tor, give the final number of eli-
gibles on five lists as follows:

Exam Failed Passed
second alaxxn hits, to which both Playground Director
companies must respond I (Men) ... R L | 213
Those booklets “Feed People, Playground Director
Not Rats,” issued by the U. S. (Women) ..o, 138
Department of the Interior and Comptometer
distributed to the wvarious llre- Operator.... 1 32
houses, are very good, but Firemen Addressograph
wonder why the books were issued Operator...... 0 32
to them. Assistant Architect. 0 19
Captain William McCabe, En- An unusual fact about the Play-

ground Director (Men) medical
test was that 98 of the 312 sum-
moned or nearly 30 percent, fail-
ed to show up, the largest percent-
age on record.

gine Co. 15, was given a Browning
Automatic shotgun by his fellow
oflIBcers and the members of his
company on completion of 20
years’ service with the department.

Summer Steno Course

Delehanty Prep to Hold )
Seeks to Raise Salary

Summer Day Classes

In the New York area there

The Delehanty Preparatory are more than 200,000 persons
School, 120 West 42nd Street, earning livelihoods £is typists be-
Manhattan, will conduct a sum- cause they have no knowledge of

mer high school program of day stenography. A knowledge of

classes for repeat and advance stenograprihy would greatly increase
students beginning July 6, accord- their salaries, and break down,
ing to Michael J. Delehanty, also, the monotonous pressure
President. routine that tj™ists experience.

Realizing this, the Royal Busi-
ness School, 1595 Broadway, NYC,
starts a Summer School covering
the two months of July and Au-

The scho<d is a member of the
New York Association of Accred-
ited Private Summer ffigh Schools
and Regents and city-wide exam-

inations will be given on the gust only, and offers a complete
premises at the end of the sum- stenography course in eight weeks.
mer term. A speed of 125 words or more per

minute should be attained.
Prof. Morris Edwynns, a Pit-
manic specialist for more than 40
years, has been engaged to" con-
duct the course.
Lessons begin on Tuesday, July

Unique In its location at the
crossroads of the world, the school
has quiet classrooms high in the
Wurlitzer Building and overlooks
Times Square.

Bernard B. Galway, who has
had many years of experience as
a teacher and principal, heads the
faculty of licensed teachers.

Sfop! Read! S«el!

"SWAN SONG.” by ChekoT
“BVIU>BRS OF BSIDGES," by JTonm
“FRKNZIED H%MLCT, » BnrH>Mne
"INTKBV1IEW WrTH MARK TWAIN”
Bvery Bve. inol. (not M«n.) *t 8:34

Davenport Theatre

27 st. K. of L«lt. Ave.
if ADMISt$rON FREB if

DANCE

—""TWO ORCHESTRAS—
Rhumba & American
For Folks Over 25 Ko Jitterboca
Adm. Wed., 75« — 1VI., 850
. «1.35 indBdinc tax

1930 BOSTON ROAD

at Tremont Ave. and 177 St.. Bronx

I_ud Completely Air Conditioned!

You™U thriH t h in
WESTOVER  ously fumuhed Main 8aU-
CATERERS

room with iu mnken daneo
fioor. Perfectly Mpoinied
for WedSm$»”" Amawulttg,
€onfirnudion$ and Utneh-

eona. DtETARY LAWS
Weehtler A Sp«r«r Mgt>  STtUCTLY  OBSERVED,
253 W. 72nd St« N.Y.C.  Meeting Roomt tdeo tnaU-
Phone ENdicoH 2-9600  gple.

A FIRST 3-in-1 SHOW presented on Broadway!

DAN DAILY
‘AVE n REAUIS TO BBMDWr

Technicolor

with ChaHes WINNINGER - Nancy GUILD - Charles RUGGLES
Fay BAINTER - Barbara LAWRENCE
Dlr*ctwi by LLOYD BACON Producad by WALTER MOROSCO

the AN VARTIN
ATEGSSES  BRY LENS

I *
COPACABAR"A

ON THE ICE STAGE !-

A HEVUE ON ICP.
fmamyg ARNOLD SH(MKA

and CAROL LYNNE

AMERICAN HUNGARIAN
16a WSBT 4«th ST., East of B'wsy

Hunoaa for its superb faml. Diatincalahed
fbr U« tixuar Musio. Uinii«r from «l.ao0.
Dally from S PMP. Sunday from 4 P.M.
Simrkling Floor _Shows. Two Orchestras.
No Cover Ever, Tops for Parties.
Air Conditioned 1'Laza

«we Buy,. U. S. Savings Bonds

. QU ICK

EASY <
WAY TO

CIVIL SERVICE
SUCCESS!

START STUDYING
IMMEDIATELY— FOR

SEVERAL JOBS
AT ONCE!

Just Pick The

N

&OV TJobs You VICHIT

n *1. AceoBiifiM md Auditing
Examination* $2.00
i *2. Steao-Typiit, CAF-1 -7
$2.00
n*«1l. Amerieoii Foreign Serv
on
Q Appr*nt(c« J2.00
Q *34. Attorney "— __ $2.00
[11 *35. looldieeper $2.00
. - . . .
P_-l 3. Clylll#SerYICIe Arlthmgt&
and Vocabwory — - 1.50
n 40. Civil Service Handbook
$1.00
n M3. Clerit, CAM thm CAf-4
$2.00
0  44. Clerk, CAP-4 to CAF-7
A2 00
0 *100. Jr. Aecenntanf.— $2.50

1 T i mX
0 *5. Clerk - Typist - Stenog.

PanrBfiftcai

HAN NOWVHIR
YAR RUILRE

You may have a eoocl jolt now—

eamine

Kood money—f»ut u

your future safe? Do you know

where you will
years,

be a year, two

three yeara from now?

You can attain lifetime security
for_tyo«r«elf ami your loved ones
—i

yo« nave ‘a Government

job!

high-paying,

]

Otir Government offer* good.
interesting jobs—

« real, secure future!
*» «0«8n’t take long or re-

ipiire hard work to prepare for

of 2,000,000 positions

—if you use the famous Arco
Study Guides!

N

to-

Every Arco book im

want—packed with hard-

get information, invaluable

and answers wrth which to test
yourselfl Thousands of men and

women

have already *mad«
**  Givil Service—and

made sure their future was se-
cure— by using the Arco meth-

for your

Don’t hesitate! Prepare now
lifelong Government

job! And die best way to do it
is to start studying now for sev-

Aral tests. Just” check the books
rapher ............. * $2.00 you want, enclose purchase price
S2 00 postage for each book
4. Cendnetor —_ .« %" 414 mail coupon. Ff the book
0 *38. Court AHendont.. $2.00 '« "< listed, let us
know— we*re sure we can help
0 *83. Dietitian . $2.00 yow with our hundreds of titlesf
01 *84. Electrician -——-eemeed $2.50 Q *99. Office Applionce
C*51. Elevator Operator.. $2.00 Operator ... $2.00
o .. Employment Interviewer Q *96. Oil Burner Installer $2.50
$2.00 .
19. Potrelman (Folice Dept.)
Q *82. Engineering Teits.. $2.50
$2.00
Q *9. Factory Inspector $2.00
. . o *85. Flumber $2,00
Q *52. Fingerprint Technician
$2.00 Postal Clerk-Carrler and
Q *10. Fireman IFire Dept.l Roltway Mall Clerk..$2.00
$1.50 Q *44. Postmaster $2.00
I *88. G-Man (F.B.l.) $2.00 ]
] *43. Practice for the Postwor
r~| 11. General Test Gnide to
Civil Service Jobs> $1.50 Army Tests $1.50
0 *97. High School Diploma r~I *23. Practice for Civil Serv>
Tests $2.00 ke Promotion $1.50
0 U. H..pM AH..d..rt *1.50 J,
[ *95. Insurance Agent and intendent  —---—- $2.00
Broker $3.00 ) .
. *24, Rural Moil Carrier $2.00
0 *14. Junior Professlonof r-, -
AsiUtonf $2.0# T »00
I *>y. taw and Comt n ik e
rapher $2.00 0 Stationary E*r...., $2.00
0 *40. Librarian —..... $2.00 0  *3® $x<rtistielaii = --------- $2.00
0 49. Liquor Investigator 01 *33. Telephone Op $2.00
$2.00 0 *74. Title Examiner ___ $2.00
Q *61. Motor Vehicle License 70. Probation Officer__ $2.00
Examiner-------------- $2.00 g bO Patrol Inspect. ..... $2.00
PorfixM | h>Rd -to .get informatioin
rciicC 1l ricpafallU lla made easy-for-yoli-to-stijd\

FREE!

With Every N.Y.C. Arco
Book — Invaluable New
Arco “ Outline Chart of
New York City Govt.”

r
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LEADER BOOK STORE
97 Duone Street. M Y. 7. N. Y.

Please send me copice
ot books eh«eke<l above.
I enc.loHo check or money ordei

Add 100 for pcHtago.
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Kaplan Asks for a Stricter

Board Policy on Veteran

Disability Preference Claims

By MORTON YARMON

Criticism of the adminlslratlve
methods being used by the NYC
Civil Service Conirni.s,;sion In the
disposition of veteran disability
claims under the recent decision
of tho Court of Appeals was voiced
today by H. Eliot Kaplan, Execu-
tive Director of the Civil Service
Refoim Association Mr. Kaplan
was :he successful attorney in the
Carey case, in which the court
held 'hat a minimuni disability
rati'ig of 10 per cent was required
to entitle a veteran to primary
preference.

Mr. Kaplan’ criticism was that
the Commission was adopting the
method of construction that the
Veter/A.ns Administration uses in
(flecidirg whether compensation Is
to be granted. Mr. Kaplan said
that <he Federal law required the
VA to construe claims liberally In
favor of the disabled veteran, but
he emphasized that in preference
cases the rule of liberal construc-
tion does not apply, under the
State constitutional provision, be-
cause every instance of preference
is at the expense of .some other
eligible.

Three Basic Requirements

“The method of the VA in rub-
ber-stamping veterans’ claims is
not one that comports with the
State constitutional requirement
in regard to preference,” said Mr.
Kaplan.

He a.sserted that the Court of
Appeals in the Carey case, laid
down three basic requirements for
primary preference:

1 A disability rating of 10 per
cent or more.

2. Continued existence
disability.

3. A disability certificate of re-
ceub date, except in .special cases.

He remarked that the require-
ment of a minimum disability of
10 pe cent wa.s what, by construc-
tion. the constitution required,
since U. S disability compensation
is not paid to veterans with less
than 10 per cent VA. rating. The
necessity for the continued exist-
ence of the disability, he added, is

of the

Ispecifically in the constitution. The
necessity of the certificate of dis-
ability showing that at some recent
date the disability did exist, was
all the court said on that subject,
and left to the Commission, Mr.
Kaplan pointed out, the decision
on what constitutes sufflcient re-
cency. He objected to the Commis-
sion’? acceptance of certificates a
year or more old as meeting the
court’s requirement and thought
that s;ix months would be as far
bacK as one could go with any as-
surance of sub.stantlal compliance
with the court’s order.
Sees Need for More Denials

“Tlie court, under the decision,
left it to the Commission to ad-
minister the law in a reasonable
manner, but it can hardly be said
that a certificate de.scribing a
year-old condition can be a rea-
sonable indication of a person’s
current condition,” he added.

The VA is not equipped to make
medical and phy.sical examinations
in so many cases as the Commis-
sion submits to it, while the Com-
mi.ssion feels obligated to process
lists promptly. The Commission
realizes the existence of a dilem-
ma, in that it is required to act
on primary prifarence claims, but
must depend on the VA for cer-
tificates under which the Com-
mission is obligated to process
preference. Therefore it has adop-
ted the policy of accepting the
earliest dated certificates it can
obtain from the VA. To this Mr.
Kaplan objects, saying:

“The fact that the VA is re-
quired by law to be extremely lib-
eral in deciding on claims for com-
pensation does not mean that the
same criterion should hold in civil
service pi*eference claims. The VA
may be reluctant to re-examine
veterans, lest the disappearance of
the disability be discovered and
the compensation cut off, but in
disability preference cases veter-
ans must prove their claims to the
Commission in the manner and to
the degree required by the Court
of Appeals.”

He holds that the burden of

NYC Plans Exams;

Job for Thousands

The Municipal Civil Service Com-
mission plans an intensive pro-
gram for many examinations to
be held in the near future. More
than 100 examinations are sched-
uled and thousands of jobs will
be filled permanently.

A Probation Oflicer, Grade 1
examination is planned to fill
vacancies in several city courts.
There has been a disagreement
with Budget Director Thomas J-
Patterson on salary which is hold-

ing up its final approval. The
present salary range is up to
i72,700.

More than 400 vacancies will be
filled from the proposed examina-
tion for Maintenance Man in the
NYC Housing Authority.

the Housing Authority will be used
to fill the 150 vacancies for Hous-
ing A.ssi.stant at $3,060, soon to
be opened.

Also to be open for filing in
the cortiing months are the exams
for Laboratory Assistant (Bacteri-
ology and Chemistry): Electrician’s
Helper: Buyer; Plumber; and Den-
tal A.ssistant.

An exam offering an excellent
chance for entering City employ,

to recent college graduates with
a writing, journalism or adver-
tising background, is going to
open for Assistant in Health
Education.

Prospective candidates for city
positions are advised to follow

The LEADER for announcements

Another important “exam for for filing dates.

25TH ANNIVERSARY SALE

Special Prices fo Civil Service Employees
1ST PRICK INOW

MONERS ..., 99.50 62.95
WASHING M ACHINES.. 129.95 98.50
JUICE PRESS o 5.35 1.79

W% Off FLOOII SANIPLi: KADIOS

2>% Off \li:i \l. WALL CABINETS

Orders Taken in ~Store Only

K1:I'KK;i:KATOK.S

and gas uangks

IMMEDIATE DEUI EKY

Best Housekeeping Co.

171 FIKST am:.
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proof is strictly and always on the
claimant. That means that prim-
ary disability claims must be de-
nied unless the requirements are
met, and they include the neces-
sity of a certificate that shows the
recent existence of the disability.
In many instances the VA certifi-
cates are not dated at all, he ob-
served.
Clte,s U.S. Officials

The exception noted concerning
requirement of recerTcy applies to
veterans with a stabilized disabil-
ity, such as a missing arm or leg,
or an illness of an enduring na-
ture, or a permanent affliction,
when re-examination is deemed
unnecessary.

Mr. Kaplan referred to the Cain
bill, -~hich the U.S. Civil Service
Commission favored, and which
passed the Senate at the last ses-
sion, but was not enacted. This
provided that 30 percent should
be the minimum disability rating
for Federal 10-point preference.
HLs purpose was to emphasize that
the strict construction idea has in-
fluential backing, in reference to
U.S. veteran preference laws, even
among Federal officials and legis-
lators, and should be the policy of
the NYC Commi.ssion.

Tueadjiy, June 22, ~

Lists of Eligibles

Property Managrer

Robert S. Whiting (d)
William D. Noss (d)

Robert J. McGee (d)
Harold Maisky (d)

M. B. Roscnblume (d)
Albert W. Mackie (v)
Milton L. Shair (v)
Samuel Albert (t)
Bernard Smith (v)
Herbert Weil (v)
Leah C. Degnan (v)
Edward A. Rogan (v)
M. M. ltzkowitz (v)
Seymour Shapiro (v)
Brurio Tonettl (v)
James P. Hynes (v)
Vincent H. Flynn (v)
David I. Reiner (v)
Rose Bloomfield (v)
John M. Grlflin (v)
Theodore L. Jacobson
Marvin B. Poliak
Bernard J Cabhill
Chauncey Davis

Wi illiam Van Herzog
Abraham Kaplan
Morris I. Rosen

Rose Levinson

John S. Rossbach
Bernard D. Goldstein
Richard Michelson
George Schwartzman
William G. Hardt
Benjamin W. Karlins
William J. Guilfoyle
Samuel W. Klugman
Edward G. O’Brien
Abraham Lehr
Assistant Court Clerk,
Grade 3, Domestic Re-
lations Court, (From.)

Marion M. Brennan
Wm. M. Gittinger
Max London
Martin Egan
William L. Kiel
Sylvester M. Owens
Isaac M. Jacobsohn
Jerome F. Raab
Edmond C. Murphy
Mary Doolan
Gottlieb Bell
Marion V. Moroney
Walter A. Gurnee
Morris Goldstein
G. C. Ferguson
Edward W. Beck,
David Charmatz
Thomas Finnerty
Edward W. McCabe
John J. Stenger
Joseph J. Rock
Ella V. Small
Vincent T. Holohan
John R. Nugent

F. V. McAlister
John J. Tracy
Bernard H. Minken

Accountant, Dept, of
Welfare (Prom.)
F. A. Hastall, Jr. (d)
Edw. A. Bernheim (d)
Theodore H. Engel d)
Jacob T. Hoffman (d)
B. Rubenstein (d)
Leo Paulinsky (v)
Irving B. Roberts (v)
Harry T. Savitt (v)
Aaron Freedman (v)
Irving Masion (v)
Jack Zomick (v)
Abraham Dobroff (v)
Norman Reitman (v)

Sure,

Max Wolf (v)
Bernard Leflier,
John T. !
Simon Lubowskv
Louis Pollack (V)
Samuel Glttlema.
Alfred SmalioS
Max Klein (y)
William Raaif ,.
Samuel O."trowib
Frank Brennan
Helen Sulsky
Sohl Schoen
Joseph T. Warn
Sylvia Weinstein
H%/man Freedman
Charles Vogel
Harold Levine
David Fischkin
Harry Goldbere
Esta G. Karp
Dorothy Weiner
Jeanette Miller
Mildred A. Goodm
Marie D, Debrodt
M atilda Goodman
Ely Levowitz

I"w Assistant, Gg
Office 'of the I»

Vew York fli,
(Prom.)

Leo S. Auerbach (
Frederick Weinben
Joseph Goldstein
Benjamin Schoen
M. Samuel Lane
Dorothy K. Coro
Nathan Ro.senblat
William G. Fishmai
Louis Dick.stein

Lawrence Meyer

Ruppert Sales

hit an

all-time Peak!

It k
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Qestest sfles oFRyjoert Beer
INaTs0-vear hiYY...
becese s tte graatest beer
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It takes great beer to set a
record like this {according to
U. S. Government statistics).
Yes, you’ve never had a
finer glass of beer than
Ruppert today.

To give you beer as fine as
Ruppert takes time . . . slow
aging for finer flavor. So

Ruppert is

always slow-aged

., . time-mellowed for that
wonderful taste!

Want the best? Buy the besti
Today say; “Make Mine

Ruppert!”

At all better

stores and taverns.

Today Enjoy Nezv York's Most Famous Beer...
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Beer

Head Brcwmastcf
Ruppert Brewery
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