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McGowan Shakes Up CSEA Staff 
Dolan, Collins, Carey 
Heatf Major Offices 

T H I R D STOP O F STATEWIDE T O U R 
Civil Service Employees Association president William McGowan's tour of the union's regions 
to meet with rank-and-file members has been proceeding with good results from the mem-
bership and with unexpected good publicity from public news sources. (It was even used as the 
basis for an editorial by one Albany television station, which urged similar grass-roots efforts 
by public officials.) Here Mr. McGowan, seated at side of desk, talks with Southern Region III 
members as his secretary. Jeanne McGarry, takes notes and Region president James Len-
non listens in. Taking advantage of a person-to-person 'meeting with the president are Margie 
Kazimir, left, and Bette Hoblock, both of Yonkers City Court. This session took place Nov. 18 
at the Westchester Local 860 office, one of three Southern sites where Mr. McGowan kept hours 
from 7 a.m. to midnight. Since then he has also held sessions in Capital Region IV and in Cen-
tral Region V, with the final open house to be Western Region VI's on Dec. 9 at the Region 
office, 4245 Union Rd., Cheektowaga, following the same time schedule. 

Apply Provision Of CS Law To Gain 10 
Male Aides In Creedmoor 'Criminar Ward 

By KENNETH SCHEPT 
MANHATTAN — Creed-

moor Psychiatric Center will 
hire 10 male employees to 
work on a secure ward for 
the criminally insane to be set 
up immediately, according to Al-
vin Mesnikoff, New York City re-
gional director for the state De-
partment of Mental Hygiene. 

Creedmoor deputy director 
Nicholas Dubner said that the 
10 will be hired by Dec. 15. The 

approximately 12 other people 
required for staffing the ward 
will be transferred from other 
areas of the hospital. 

"A drop in the bucket," is the 
way Dorothy King, president of 
the Civil Service Employees As-
sociation Local at Creedmoor, 
characterized the development, 
although she said she was grati-
fied that 10 men would be hired. 

"Stripping other wards to 
make up the other employees 

-required for the secure area will 
still leave us understaffed," sh& 
said. 

Staff transfers to cover the 
special ward will be determined 
by requesting volunteers, and if 
more people are needed, by re-
sorting to selection on the basis 
of reverse seniority, Ms. King 
said. 

The CSEA had grieved Creed-
moor's intent to recruit staff 

(Continued on Page 14) 

(Special to 
ALBANY—An internal re-

organization of the Civil 
Service Employees Associa-
tion professional staff, "de-
signed to make the union more 
functionally responsive to the 
needs of the membership and to" 
provide clearer lines of respon-
sibility and accountability" has 
been announced by CSEA presi-
dent William L. McGowan. 

The reorganization, which had 
been in the planning stages for 
some time, became effective Dec. 
1 for a six-month trial period, 
according to Mr. McGowan. "The 
realignment of staffing patterns 
is primarily an internal reor-
ganization that should improve 
the response time of the profes-
sional staff to any problem or 
situation affecting any part of 
the membership because areas of 
staff responsibility are more 
clearly defined than under the 
previous system," Mr. McGowan 
said. 

He emphasized that the reor-
ganization involves the union's 
professional paid staff only, "and 
other than improvement and ex-
pansion of levels of service to 
the membership," it should not 
affect nor involve the general 
membership. He said the staffing 
pattern change "is the result of 
a study which "began some time 
ago—and which escalated since 
my becoming president—to de-
termine how the level of service 
to the membership could be im-
proved." 

The major change in the in-
ternal organization involves the 
elimination of the former State 
and County Divisions and the 
creation of three new groupings 
of professional staff without any 
distinction as to type of member 
served. "I found that the former 
practice of assigning staff to ser-
vice members strictly on the 
basis of whether they were state 
or local government employees 

The Leader) 
actually served to divide the pro-
fessional staff into two different 
camps and probably limited the 
ability of the imion staff as a 
whole to provide the greatest 
level of service possible," Mr. 
McGowan said. 

Under the new staff organiza-
tion, the professional staff Is 
primarily assigned to three dis-
tinctive groups: The Office of 
Member Services, the Office of 
Collective Bargaining and Field 
Services, and the Office of 
Comptroller. 

• John M. Carey, formerly as-
sistant executive director-State 
Division under the prior table of 
organization, heads the Office of 
Member Services. 

• Joseph J. Dolan Jr., lormer 
assistant executive director-
County 'Division, heads up the 
new Office of Collective Bargain-
ing and Field Services. 

• Comptroller Thomas P. Col-
lins heads the new Office of 
Comptroller. 

Also under the reorganization, 
Thomas J. Linden, formerly 
state programs administrator, 

(Continued'on Page 16) 

Don't Repeat TMs! 

Badil lo: O l d Skills, 
T a k n t In His N e w 
R o l e W i t h C i t y 

Congressman Herman Ba-
dillo's decision to resign his 
seat in the House of Repre-
sentatives to accept appoint-
ment as a New York City deputy 
mayor at a $10,000 salary cut re-
flects many congressmen's dis-
enchantment with the operations 

(Continued on 'Page 6) 

C o u r t A v o i d s Decision O n Fur lough Legal i ty 
(Special To The Leader) 

ROCHESTER — The Civil 
Service Employees Associa-
tion has won a big victory in 
the state Court of Appeals, 
gaining a reversal of an Appel-
late Division decision that up-
held the legality of an aborted 
plan^ln 1976 by the Monroe 
County Legislature to enact 

forced 10-day furloughs without 
pay of county employees, but the 
Court of Appeals, with one ex-
ception, at the same time side-
stepped the heart of the Issue 
itself. 

The Court of Appeals ordered 
the Appellate Division decision 
reversed, and ordered the mat-
ter returned to Supreme Court 
with directions to dismiss the 

case on the ground that the Is-
sues are now moot. In sidestep-
ping the main Issues by ruling 
the issues moot, the majority de-
cision said, "It is because of the 
importance of the Issues and the 
legal and practical difficulties 
which Ineluctably would attend 
their resolution that In a sense 
of -responsible-judicial restraint 
we decline the invitation of the 

parties to address and determine 
the issues presented in this pro-
ceeding." 

Eut Court of Appeals Justice 
Lawrence H. Cooke, In a sole 
dissenting position, voted to re-
tain jurisdiction In the matter 
and called the position of the 
Monroe County Legislature par-
Wfrtly-tnvaitd and unlawful." That 
supported the stancc of the 

CSEA's attorneys fVom the law 
firm of Roemer and Featherston-
haugh, which was that the action 
of the Momoe County Legisla-
ture was, in fact, unlawful. The 
CSEA's attorneys, while pleased 
with winning a reversal of the 
lower court's decision, was dis-
appointed that the high court 
majority refused to rule on ^the 

(Continued oo Page 3) 
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T H A N K Y O U . A S S E M B L Y M A N 
State Assemblyman Paul Harenberr (D-Queens), center, receives award of appreciation from Pilgrim 
Psychiatric Center employees for helping prevent elimination of state's alcoholic rehabilitation pro-
grams. John Roberts, chief of Pilgrim alcoholic rehabilitation unit, is making presentation. The Rev. 
Harold Anderson, unit's chaplain. looks on. 

A t t o r n e y W a s n ' t N o t i f i e d : 

Ex'Cop Wins Round In Job Fight 
The N a s s a u County 

Police Department probably 
thought that after it had 
discharged Ptl. Anthony N. 
Bianca for misconduct following 
a disciplinary hearing and had 
served him with a formal notice 
of dismissal, the matter was done 
and finished. Court papers did 
not state the reasons for the dis-
charge, however. 

The department presumably 
also wasn't worried when Mr. 
Bianca sued for reinstatement 
on June 3, 1975, about 90 days 

after the discharge became ef-
fective. Citing the county stat-
ute of limitations that requires 
all dismissal challenges to be 
filed within 30 days after the 
discharge, the degartment con-
vinced a Nassau Supreme Court 
judge to dismiss the suit. 

But that was the first and 
only victory the Department won. 
Late last month, the seven-
member State Court of Appeals, 
upholding a lower appeals court, 
unanimously ruled that Mr. 
Bianca could sue to get his job 

The Dec. 17 Test For | 

Uniformed Court Officer | 
Start Your Study Program | 
With An Arco Study Book • 
At Tbe Leader Book Store M 

233 B r o a d w a y . 17th H o o r M 
N e w Y o r k . N e w Y o r k 10007 • 

Contains Previous Quostions and Answers and ^ 
Other Suitable Study Mater ia l for Coming Exams ^ 

$ 8 0 0 I 

1 4 S t a t e Employees 
W i n Cash A w a r d s 

Fourteen state employees re-
ceived a total of $695 jn cash 
awards in November for money-
saving ideas submitted to the 
State Employee Suggestion Pro-
gram. 

The program is administered 
by the State Department of 
Civil Service. Estimated first-year 
savings from these suggestions 
total more than $3,600. 

Award recipients: 
$220—Cynthia Oolderman, Al-

bany, principal clerk, Depart-
ment of Audit and Control, Al-
bany. She recommended the dis-
continuance of routine audits of 
payments to disability pensioners 
because there was rarely any 

ORDER D I R E C T — M A I L COUPON 
LEADER PUBLICATIONS INC . 
233 Broadway. 17th Hoor. N.Y.. N X 10007 

Please send me copies of Court Officer 

I aldose check or money order for $• 
Add 50 ceon for po»casc and haodUnj; sod 8% S«lc» Tax. 

Name 

State 
BOOKS NOT RETURNABLE AFTER 10 DAYS 

discrepancy between records of 
the Employees' Retirement Sys-
tem and those of the Workmen'js 
Compensation Board. 

$100—shared Jointly by Mi-
chael L. Rohloff, AveriU Park, 
and Shirley Warren, Schenectady, 
both of the Department of 
Health, Albany. 

$75—Lewis N. Parisi, Staten 
Island, Department of Motor Ve-
hicles, New Ybrk City. 

$50—^Lelia Hinton, Englewood, 
N.J., Workmen's Compensation 
Board, New York City, and Edna 
M. Sharpley, West Sand Lake, 
Department of Motor Vehicles, 
Albany. 

back. 
The reason was simple: Tlie 

Police Department was required 
to formally notify Mr. Bianca's 
attorney that the policeman had 
been discharged. Serving the 
notice of dismissal only on the 
policeman was not enough, even 
though a county law made no 
reference to notification of an 
attorney, the court said, because 
it was in direct conflict with 
state laws. 

And since the attorney never 
received notice. Judge Sol M. 
Wachtler wrote, the 30-day 
statute of limitations never ex-
pired. 

Judge Wachtler said the Police 
Department's argument that the 
30-day period had expired "cont 
travenes basic procedural dic-
tates and the fundamental policy 
considerations which require 
that once counsel has appeared 
in a matter, a statute of limita-
tions or time requirement can-
not begin to run unless that 
counsel is served with the deter-
mination of the order or the 
judgment sought to be reviewed." 

The court explained that un-
der state law, when a party is 
represented by coimsel in any 
administrative or judicial pi'o-
ceeding, the attomey^is his agent. 
Therefore, "any documents, par-
ticularly those purporting to 
have legal effect in the proceed-
ing, should be served on the 
attorney the party has chosen to 
handle the matter on his be-
half. 

"This is not simply a matter 
of courtesy and fairness," the 
court concluded. "It is the tradi-
tional and accepted practice" 
which has been incorporated into 
state law. 

SHORT TAKES 
BUFFALO WEIGHS PAY HIKES 

A proposal to increase salaries of 164 city employees, most of 
them in accounting, auditing, legal, engineering and architectural 
posts, is before the Buffalo Common Council. All the workers have 
civil service titles. The total amount in the proposal is $118,805. 
The average size raise would be $724 a year. 

ROCHESTER GIVES GAYS CETA GRANT 
The Rochester City Council, following a heated debate recently, 

approved a $35,400 Comprehensive Employment Training Act (CETA) 
grant to the Gay Alliance of Genesee Valley to allow the alliance to 
hire three people to study discrimination against homosexuals in 
the Rochester area and to distribute information about homosexuals. 

• • • 

ALBANY AIDES GET 5 PERCENT PAY.HIKE OFFER 
Albany officials have agreed to raise blue-collar workers pay 

about 5 percent but have broken off negotiations with city fire-
fighters. Unions representing both groups have been working with-
out a contract since the beginning of November. The blue-collar 
workers have not yet agreed to the terms, however. The firefighter 
dispute is expected to go to binding arbitration. 

• • • 
STRIKE JOBLESS BENEFITS UPHELD 

Strikers can collect unemployment Insurance benefits after eight 
weeks on the picket line, the U.S. Court of Appeals has ruled. The 
three-judge panel overruled a lower court that declared a 
state law permitting the practice unconstitutional. The lower court 
ruled that the law violated federal labor laws and placed the state 
on the side of strikers. Unemployment Insurance Is funded by 
employees. 

Union Leadership Classes 
To Resume In Westthester 

Cornell University's School of 
Industrial and Labor Relations 
12-course "labor and the society" 
program for union activists from 
Westchester, Putnam and Dutch-
ess Counties and Connecticut. 
Classes are held at Westchester 
Community College, Valhalla, 
Thursdays from 6 to 9:15 p.m. 

The program, in Its third year, 
brings teachers, building trades 
workers, musicians, public -em-
ployees and others together. 
They study labor relations and 
leadership skills subjects. 

Students who complete the 
two-year college credit program 
receive a certificate In labor stu-
dies from Cornell. Credits can be 
transferred to Westchester Coni-
munity College and applied to-
ward an associate of arts degree. 

Winter session, history and 
contemporary labor problems, be-

gins Jan. 12. 
Tuition Is $75 per semester. 

There Is a one-time only $10 
registration fee. For more In-
formation, call Carol Wittenberg 
at (914) 238-3358 or write: West-
chester Labor Studies Program, 
NYSSHiR^-Comell University, 7 
East 43rd Street, New York 10017. 

TV Specialisfs 
ALBANY—The State Civil Ser-

vice Department established an 
eligible list for cable TV specialist 
I on Nov. 4 as the result of an 
Oct. 10 open competitive exam. 
The list contains 13 names. 
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M o o r e : 'Solve M H A f t e r c a r e P r o b l e m First f w 

SYRACUSE —Civil Service 
Employees Association vice-
president James Moore, Cen-
tral Region V, last week 
railed for a halt in. the dis-
charge of Mental Hygiene pa-
tients into the community until 
such time as the State has solved 
the aftercare problem. 

Mr. Moore, testifying before 
the Assembly Standing Com-
mittee on Mental Health's sub-
committee on aftercare, said the 
.state's current policy of dis-
charging its charges from psy-
chiatric and developmental cen-
ters is based on fiscal considera-
tions rather than on clinical or 
programmatic judgments. 

He said that the greatest con-
centration of skilled workers for 
dealing with mentally disturbed 
persons exists within the state's 
Mental Hygiene Department; 

"Any plan which would result 
in the transfer of responsibility 

-for the care of the mentally ill 
to others less qualified and with 
fewer available resources would be 
a tremendous disservice," he said. 

He went on to detail a situa-
tion in Delaware County, where 
he pointed out that a private 
agency there is the weakest link 
in the system to provide services 
for retarded clients in ' that 
county. 

Text of Mr. Moore's full testi-
mony'is reprinted below: 

"Mr. Chairman, distinguished 
members of the committee: My 
name is James Moore and I am 
a statewide vice-president and 
the Central Region president of 
the Civil Service Employees As-

' sociation, Inc. In addition, I am 
the chairman of CSEA's Mental 
Hygiene Conference and am em-
ployed by the State of New York 
as a Mental Hygiene therapy aide 
at the Utica Psychiatric Center. 

"I am here today on behalf 
of the approximately 55,000 em-
ployees of the Department of 
Mental Hygiene represented by 
the Civil Service Employees As-
sociation for the purpose of con-

^ vinuing our testimony before this 
' "committee which was commenced 

by Pauline Rogers at your Al-
bany hearing and will be con-
cluded by Dr. James K. Cohen, 
a CSEA consultant on Mental 
Hygiene matters, at your NYC 
hearing. 

"As we have previously indi-
cated, we believe that it can be 
empirically demonstrated that the 
Department of Mental Hygiene's 

^ decision to discharge patients 
from the psychiatric centers and 
residents of the developmental 
centers into the community in the 
fashion in which this discharge is 
currently taking place is a de-
cision based on fiscal considera-
tions rather than clinical or 
programmatic judgments. The 
pressure which has been placed 
on the Department has come 
from both the United States De-
partment of Health, Education 
and Welfare and the Joint Com-
mission on the Accreditation of 
Hospitals. In addition there have 
been other court decisions and 
there are other departments and 
agencies which demand improved 
patient-staff ratios and better 
patient care. 

"Assuming, for the moment, 
without conceding, that the de-
cision to deinstitutionalize large 
numbers of residents from New 

I York's psychiatric and develop-
mental centers is a sound judg-
ment clinically, we must respect-
fully su^fijest that the Depart-
ment of Mental Hygiene's deci-

sion to accomplish these dis-
charges by transferring the maj-
or responsibility for patient care 
to local governments and private 
voluntary agencies is neither fis-
cally nor programmatically sound. 
The greatest reservoir of person-
nel skilled in dealing with the 
mentally disturbed currently ex-
isting anywhere in the United 
States of America is within the 
employees of the New York State 
Department of Mental Hygiene. 
Any plan which would result in 
the transfer of the responsibility 
for the care of the mentally ill 
to other less qualified and with 
fewer available resources would 
be a tremendous disservice not 
only to the mentally ill but also 
to the rest of the citizens ôf the 
State of New York. If I could, 
I would like to focus for a 

moment on a program originally 
known as the Broome Demon-
stration Project currently under 
way as a result of the New York 
State Department of Mental Hy-
giene's urging, which is an ex-
cellent example of the kind of 
disjointed arbitrary planning 
that can be seen throughout 
the department as it attempts to 
come to grips with the method-
ology to be employed both in 
the actual deinstitutionalization 
of residents and the provision of 
aftercare. You may recall that 
on July 8, 1977, both houses 
of the New York State Legislature 
approved Senate Bill 6856 spon-
sored by Senators Padavan, Per-
ry, Gazarra and Nolan and sub-
sequently signed into law as 
Chapter 658 of the Laws of 
1977. This bill called for the 

establishment of three or more 
time-limited demonstration pro-
jects for the purpQse of testing 
and evaluating new methods for 
organizing, financing, staffing 
and providing services to the 
mentally disabled. The law fur-
ther provided that such projects 
"shall be developed in conjunc-
tion with local comprehensive 
planning process." After a plan 
has been developed in conjunc-
tion with the local planning pro-
cess, it is then supposed to be 
submitted to' the state Depart-
ment of Mental Hygierie and fi-
nally to the Legislature, which 
will have the opportunity to re-
view the plan and determine 
whether or not it is appropriate 
for funding. 

"It is true that this law does 
(Continued on Page 14) 

JAMES MOORE 
. solve problems first 

Erie M e m b e r s Reject Proposed Pact 
(From Leader Correspondent) 

BUFFALO—Erie County's nearly 5,-
000 white-collar workers represented 
by the Civil Service Employees Associa-
tion remained at a stalemate with the 
county today over a labor contract. 

The CSEA rejected by an overwhel-
ming 3-1 margin the county's offer for 
a pact that provided no pay increase 
in 1978, but introduced an agency shop. 

Roughly 2,500 county employees, rep-
resented by the CSEA but not members 
of the union, would be required to pay 
a fee under the rejected pact. 

The three-year contract also called 
for a 4 percent or $450 raise in 1979 
and a wage reopener in 1980. 

John Eiss, president of the county 

Local, said the contract's provision for 
no pay hike next year was the reason 
for the rejection. "Now, we're back to 
step one," he said. 

The CSEA immediately declared an 
impasse in the contract dispute and 
requested a mediator from the Public 
Employment Relations Board. 

Mr. Eiss said the County misled the 
CSEA by declaring it was broke while 
providing for pay raises for non-union 
supervisory personnel. 

"It's hard to convince union mem-
bers there's no money available when 
you're giving people pay raises and tax 
rebates," Mr. Eiss said of a budget in 
which County Executive Edward V. 
Regan proposed a pay raise for himself. 

Mr. Regan said the provision for 

raises of up to 22.5 percent to super-
visory employees was necessary to pre-
vent an exodus of management per-
sonnel. 

The tentative work contract offered 
the union was endorsed by union ne-
gotiators, but the membership turned 
down the proposal by a vote of 1,168 to 
381. 

It was the first contract defeat ever 
by the union, which had approved 
three previous agreements dating back 
to 1971. 

The proposed pact also included im-
proved vacation schedules, higher 
mileage reimbursement, bereavement 
and sick leave improvements, access to 
personnel files and a union-requested 
change to grievance procedures. 

Uphold Dues Checkoff Penalty 

FOR A G O O D C A U S E 
To finance publication of its newsletter, "Monitor," Fort Schuyler 
Local 014 of Utica periodically sponsors a fund-raiser, according to 
Local president James Currier. Here, Frances Bush, center, a typist 
at SUNY Utica-Rome, accepts $50 savings bond from Lois Minozzi 
and Williain Lonczak, who chair the Local's ways and means com-
mittee. Winners of the $25 bonds were Joeline Hill, of Utica Motor 
Vehicles, and Joseph Fuino, of the Utica WIN office. A basket of 
cheer will be top prize in the December fund-raiser. 

DECEMBER 
9—Downstate Medical Center Local 646 annual Christmas party: 

8 p.nn. to I a.nn., Deauville Yacht Club, Knapp St. and Ennmons 
Ave., Brooklyn. 

9—CSEA President Williann McGowan visits Western Region VI: 
9 am. to noon I to 5 p.m., 7 p.m. to midnight, Region office, 
4245 Union Rd., Cambridge Square, Cheektov/aga. 

9—Tryon School for Boys Local 559 Christmas party: Rainbow-
Restaurant, Johnstown. 

10—sue at Brockport Local 601 Christmas party: 7:30 p.m.. Brock-
port Country Club. 

10—Marcy Psychiatric Center Local 414 Christmas party: 1 p.m. 
Roselawn, New York Mills. 

10—Pilgrim Psychiatric Center Local 318 Christmas dance: 9 p.m.. 
Assembly Hall, Pilgrim PC. 

14—Creedmoor Psychiatric Center Local 406 holidays meeting: 
6 p.m.. Tulip Ave., Floral Park. 

ALBANV — A recent court 
decision has denied the Civil 
Service Employees Assn.'s 
request for a preliminary in-
junction requiring the Public 
Employment Relations Board to 
reinstate dues deduction priv-
ileges that have been ordered 

/ -

Criminal Insane 
(Continued from Page 1) 

from other areas of the hospital 
on the basis of reverse seniority 
to the third step, the Office of 
Employee Relations, contending 
that such a procedure would re-
sult in the least experienced 
workers doing the most difficult 
jobs. It appeared at Leader press-
time that the new hirings would 
not affect the grievance. 

Although the preferred lists 
are predominately filled with 
women, section 70.4 of Civil Ser-
vice Law allowed the hospital to 
hire men because of the danger-
ous nature of the job. 

An independent Leader poll of 
directors of Mental Hygiene in-
stitutions throughout Nfiw York 
State revealed mixed reactions to 
the establishment of locked 
wards, but near unanimity on 
the need for increasing ii\jale 
staff for greater security. 

The establishment of a locked 
ward at Creedmoor was ordered 
by Gtov. Hugh Carey several 
weeks ago after reports that 
criminally insane patients with 
histories of committing violent 
crimes were permitted to roam 
freely around and even off the 
grounds of the facility. 
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forfeited as a result of strikes in 
CSEA locals throughout the state. 

Section 210 of the Civil Ser-
vice Law, known as "the Taylor 
Law," provides that employee or-
ganizations are subject to man-
datory revocation of dues deduc-
tion privileges upon a finding 
that they or one of their locals 
have engaged in a strike or job 
slowdown. CSEA members in 
Columbia County, Geneva City 
School District, Orange County 
and Dutchess County have been 
affected by this ruling. 

Stephen Wiley, an attorney 
with Roemer and Featherston-
haugh, the union's law firm, said 
that CSEA had contended that 
the method by which dues de-
duction forfeitures were ordered 
in various locals was an uncon-
stitutional violation of the equal 
protection clause of the 14th 
Amendment of the United States 
Constitution. 

The case was argued before 
Judge Gerald L. Goettel of the 
U.S. District Court for the South 
District of New York. 

Oneida Educ Party 
Creedmoor Meet ing 

WHITESBORO—Oneida Edu-
cation Local 869 of the Civil 
Service Employees Association 
will have a Christmas party Sat-
urday, Dec. 17, at the Oneida 
Hotel, Oneida. Tickets are $5 per 
person, announces Jake Banek, 
and may be obtained from Betty 
Walker, 4045 Hamilton Ave., 
Sherrlil, N.Y. Tickets will not 
be sold door, h, chplge of ham 
or steak may be made. 
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CHRIW GIFIHMARIERS 

F O R C R O S S ' L I N E 
S I N C E 1 8 4 6 

It's An Ideal Gift For All Occasions All Year Round 

Br^fit 
Cfiristmas 

Udcds 
M a k e s h o r t w o r k of y o u r g i f t l ist ! 
W i t h l u s t r o u s c h r o m e w r i t i n g 
i n s t r u m e n t s by C r o s s B e a u -
t i fu l a n d u s e f u l ; m e c h a n i -
ca l ly g u a r a n t e e d fo r a 
l i f e t i m e 

SINCE laoe 

SINCE IMi 

Make Christmas 
Precious 

D e l i g h t t h e m w i t h 14 k a r a t g o l d 
f i l l ed o r s t e r l i n g s i lver w r i t i n g 
i n s t r u m e n t s by C r o s s . D i s -
t i n c t i v e A n d g u a r a n t e e d t o 
g i v e a l i f e t i m e o f f l a w l e s s 
s e r v i c e ! 

CROSS' 
SINCE 1B46 

Desk S e t 
V.I 

Jet Black & Crystal Desk Set White Onyx Desk Set Walnut Desk Set 

FIFTH A V E N U E PEN SHOP 
Factory Authorized Pen Repairs 

2 9 8 5 t h A v e n u e , N e w York 
\ 

LO 4 - 3 6 7 4 Corner 31st Street 
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Next year, there doesn't have to be the r 
usual "ouch" in among your "ho-ho-ho's!' Just 
make weekly deposits of any amount you like 
in your Emigrant Christmas Club Account. 
Then, when holiday-time 1978 rolls around, 
you'll have a nice, fat, jolly lump sum including 
5%% interest* 

From now on, you can save up to pay 
your holiday bills in an automatically renew-
able Emigrant Christmas Club Account. Just 
because Santa's in the red every year, doesn't 
mean you have to be. 

You can plan on a free gift from Emigrant. 
Start your 1978 Christmas Club before 

December 16 and get a 1978 "Monthly 
Minder" appointment book free. 

It's available at 
any Emigrant office on 
presentation of your 
Christmas Club Pass-
btx:)k. One per deposi-
tor while they last. 
Sorry, no mail delivery 
is permitted. 
*ftV/7c from day or deposit, compounded daily and credited quarterly 
to the end of the Club year (Oct. '78) on balances of $5 or more. 

Emigrant Savings Bank 
5 East 42nd Street, New York, N.Y. 10017 (212)883-6280 

Okay fimigrant: 
Please open a Chrislmas Club Account in my name and mail me my pas.sbtH)k immediately 
Here's my check or nn)ney order for my initial Club deposit of 

• $ 1 • $2 • S3 0 54 • $5 • $ 10 • $20 or (specify amount) $ . 
(Minimum deposit $1 per week. 50 weekly deposits to complete the Club and you can bank by 

mail, postage paid.) 

Name 

Address _ 

City Stale. 

.Apt. No. 

Zip 

S<.x;ial Security No. 
AcvounLs insured to S40,000. (Use regi.stered mail if sending cash) 

MANHATIAN: 5 Ra.st 42nd St./Broadway & Chambers Sl./7th Ave. 3 ( l s t St./2 Penn Pla/it. 
Arcade L.evcl/3rd Ave. & 45th Sl./46 Water St. QURENS: 169th St. & Hillside Ave.. Jamaica/77lh 
Ave. & Queens Blvd.. R)rest Hill.s/99th St. & Queens Blvd.. Rego Park/67th Ave. & Queens Blvd.. 
Rego Park/Wx)dhaven & Queens Blvds., Elmhurst/Queens Center Shopping Rotunda. Elmhurst. 
NASSAU: 280 E. Park Ave.. Long Beach/1000 Elli.sMn Ave.. Westbury SUFFOLK: Walt Whitman 
Shopping Center. Huntington Station. 
Mail this coupon or stop in at one of the ottkes listed above. C8L 12-9 

E l V I I B R A M T 
SAVINGS BANK MEMBER FDIC 
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FRIDAY, DECEMBER 9, 1977 

Common Goals Forgotten 
THERE is an old saying prevalent in many parts of the 

world that goes something like this: Africans should 
not kill Africans, Frenchmen should not kill Frenchmen, 
Americans should not kill Americans, etc. 

Although people in New York City police union circles 
are not killing each other, we regret that the Patrolmen's 
Benevolent Association and other law enforcement unions 
are attacking each other these days. 

Both the PBA and the Sergeants Benevolent Association 
are at odds over a rash of promotions taking place within 
the Police Department. PBA head Samuel DeMilia criticized 
Police Commissioner Michael Codd for scheduling 286 pro-
motions of patrolmen to sergeant. Perhaps taking note of 
the lame-duck aspects of the move or perhaps, as some of 
his critics have claimed, he was upset over the loss of 286 
PBA members to the sergeants union, Mr. DeMilia accused 
the commissioner of making promotions to pay off political 
debts. He says the city needs more police officers on the 
streets rather than in higher-ranking posts. 

Mr. DeMilia's blast has upset sergeants union president 
Harold H. Melnick. He described the DeMilia remarks as 
"thoughtless statements" and denied the promotions were 
political payoffs. 

"Nothing could be further from the truth," Mr, Melnick 
wrote in a Nov. 30 letter to newspapers, "and to suggest 
othrewise is to demean the accomplishments of all dedicated 
career officers and to ignore the fact that the resumption 
of promotions was conspicuously long overdue." 

We are not going to place ourselves in the midst of a 
fight between two police union heads. But we do lament 
that there is a fight. 

The two organizations should, at this time of fiscal crisis, 
be united toward one goal which should be the upgrading 
and protection of police officer rights and benefits. (H.A.T.) 

Traveling Man 
PERHAPS presidents, prime ministers, kings and queens 

and other chiefs of state could take a leaf, from t l ^ 
book (or whatever source he is using for guidance) of 
William McGowan. 

We always believed the wisest choice of action for a 
head of state or head of anything is to get to know the 
people living and working under him. Learning abdut their 
problems, their joys, their hopes, their feelings usually makes 
the job of running a nation or an organization, large or 
small, much simpler and efficient. 

We are pleased that Mr. McGowan, statewide president 
of the Civil Service Employees Association is adopting this 
principle. Mr. McGowan, in office only a few months, is 
traveling across the state to meet his constituents. Local 
and chapter presidents, other officers, rank-and-file mem-
bers and even some malcontents have been lining up from 
Long Island to Erie County, and in many places in between, 
to meet and talk with him. 

If Mr. McGowan is going to become the kind o^ union 
leader his record of performance so far indicates, he will 
use what he learns from his travels to good advantage for 
the welfare ol everyone. (II.A.T.) 

(Continued from Page 1) 
of that institution. 

This disenchantment is rooted 
in the bureaucracy, attached like 
barnacles to congressional oper-
ations. 

There is really very little any 
one congressman can do about 
the vast problems confronting 
the nation, such as Inflation, un-
employment, the urban crisis, 
the energy crisis and other areas 
of concern to a conscientious 
congressman. 

Clearly, Badillo was frustrated 
by the congressional pace and 
procedure. This was no doubt in-
evitable for a person of his su-
perior intelligence, his vigor and 
aggressiveness. During the years 
he served as Bronx Borough 
President and as the City's relo-
cation commissioner, Badillo 
proved to be a tough and activist 
administrator. 

Unusual Administrative Skills 
As deputy mayor in charge of 

management, he will bring to his 
post administrative skills and 
talents that are hard to find in 
the public sector. 

Despite his frustration with the 
Washington scene, it should be 
noted that Badillo scored a ma-
jor legislative success as the 
principal sponsor of legislation, 
adopted by Congress, which 
would have permitted the City, 
during the height of its fiscal 
crisis, to go into bankruptcy in 
an orderly way. While the City 
weathered the storm, the law he 
sponsored remains on the federal 
statute books as a vehicle for re-
organization for any large muni-
cipality that may be faced with 
problems of bankruptcy in the 
years ahead. 

Whatever frustrations there 
may be at the congressional level, 
being a congressman remains a 
significant political post, and 
many candidates to succeed Ba-
dillo should show up within the 
next several weeks. Senator Rob-
ert Garcia and Assemblyman Jose 
E. Serrano have already emerged 
as the leading candidates for the 
post in the special election that 
will be set by Governor Carey in 
February. Given the nature of 
the congressional district, the 
seat will be won by the Demo-
cratic nominee. 

Under party rules in The 
Bronx, the Democratic candidate 
will be selected by the County 
Democratic Executive Commit-
tee. In a sense, this places Pat-
rick J. Cunningham, committee 
chairman, in the driver's seat. 
However, no political leader en-
joys complete freedom of action, 
and no doubt Cunningham will 
be in consultation with Mayor-
elect Edward I. Koch and with 
Badillo on the designation of a 
candidate. 

Hot Primary Figiit 
Since the congressional district 

is » political hotbed of interne-
cine struggle among potential 
leaders within its Puerto Rican 
community, whoever is selected 
in February will be faced with a 
hot primary fight to retain his 
seat in the regular congressional 
elections next year. 

In taking the deputy mayor 
post, Badillo has not removed 
himself from the elective office 
scene. He is 48 years old and 
cat! afford tQ bide his time for a 
possible run for statewide office. 
As a practical matter, Badillo is 
convinced that he can establish a 
broader political base through lUs 
adnUnistrative post in the city 
than through his congressional 
ssat. Only time will tell whether 
he made the correct decision. 
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Civil Service 
Law & You 

By R I C H A R D G A B A 

Mr. Gaba is a member of tlie New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

Lost Pay 
' The plaintiff, a Rochester police officer was served with 

charges of misconduct and suspended without pay pursuant 
to subdivision 3, section 75 of the Civil Service Law, May 
22, 1972. Subsequently, on July 28, 1972, he was indicted by a 
county grand jury on drug charges. Thereafter, a federal 
grand jury handed down another drug indictment. As a 
result of these later indictments, the plaintiff was again -
served with misconduct charges by the police commissioner 
and once more suspended without pay. 

The police commissioner, in both suspension actions, 
informed plaintiff that he was entitled to a hearing on the 
various charges within 30 days. However, at the request of 
plaintiff's counsel, the hearings were postponed until the 
conclusion of all criminal proceedings. Ultimately, plaintiff 
was cleared of all criminal charges, and all indictments were 
dismissed. 

The disciplinary hearing was finally held Dec. 12, 
at which time plaintiff pleaded guilty to an amended charge 
and was suspended for 30 days, from Nov. 16, 1973 to Dec. 
16, 1973. He then returned to duty. 

Plaintiff now sues for approximately $19,000 backpay 
covering the period May 22, 1972 to Dec. 16, 1973, less the 
30-day suspension. The Supreme Court, Monroe County, 
held that where the police officer's attorney had asked that 
the disciplinary hearing be postponed until conclusion of 
all pending criminal charges, the police officer would not 
be entitled to backpay for that period. 

• • • 
THE COURT NOTED that the rights of a civil servant 

to backpay who has been suspended for a period in excess 
of 30 days, is clearly spelled out in the case of Amkraut v. 
Hults, 21 A.D.2d 260. There, the court ruled that if the 
delay in the proceeding is occasioned by the conduct of the 
accused, he cannot justly be heard to complain nor be al-
lowed a recompense for the period involved. In the case at 
issue, the court held that not only was the delay in the pro-
ceeding occasioned by the conduct of the accused, but also 
there was no evidence that the defendant is in any way 
responsible for that delay. Shales v. City of Rochester, 397 
N.Y.S.2d 566. 

• • • 
THE SUPREME COURT recently dismissed a suit to ob-

tain names and addresses of Town of Hempstead employees 
and their salaries and deduqtions made for union mem-
bership dues. 

The court held that the records sought were not rele-
vant and essential, that they contained personal matters, 
and should accordingly be withheld. The court concluded 
that municipal employees had the right to participate In 
union activities and that union membership had no rele-
vance to job performance. Matter of Wool (Abate) Supreme 
Court, Special Term, Nassau County, N.Y .L.J. TJov. 22, 1977. 



By PAMELA CRAIG 
PLACE: Queens Supreme Court, Queens 

QUESTION: The Leffislature wUl soon return to Albany. What do you 
think ia the mont important public employee matter for the lawmaker* 
to consider? 

RETIREMENT 
NEWS & FACTS 

• y A. L. PETERS 

George LtPuma, senior court officer: "I feel the 
most important issue for the 
lawmakers to consider is the 
future of our benefits. The 
courts are In the process of 
being taken over by the State. 
The benefits we negotiated for 
in the past are different from 
the present state benefits. Our 
present benefits must be main-
tained. We have benefits from 
the City of New York that the 
State does not have. The State 

offers some we do not receive. We hope that the 
lawmakers will see to it that they are maintained." ̂ ^ 

Arnild Cohen, captain, court officer: "I think the 
lawmakers should con;^ider mak-
ing us court police. We are a 
uniformed force. We are in 
charge of all the security v^th-
in the court system. We move 
prisoners from courtroom to 
courtroom and I feel that we 
should be entitled to-police sta-
tus. We are in charge of pro-
tecting judges, attorneys, the 
public and the rest of the staff. 
We handle a terrific security 

problem within the courts today. The courts are 
often a target for public demonstrations. This is 
why I feel we should be called court police 
and receive proper compensation." 

Bernard Sbeingold, senior court officer: "I feel 
the most important matter is 
the agency shop situation. Right 
now the agency shop tells an 
employee that he must be a 
member of a specific organiza-
tion or if he wishes not to be 
a member, he must pay dues 
anyway. If the union collect-
ing the dues is not producing 
properly, you can no longer 
threaten to quit or threaten to 
do anything. They can tell you 

now, whether you like us or not, you will pay 
dues. This eliminates other unions from entering 
and attempting to do a better job." 

Elmer Caplan, senior court officer: "I am un-
happy that the Agency Sh(v 
Bill has been passed. I feel the 
law denies me my due process 
under the constitution by dip-
ping their hands into my pock-
ets. They are giving away that 
money to an organization not 
of my choosing. When I sign 
my check now, I sign it under 
protest because of that speci-
fic item. It bothers me that I 
was not given a choice of un-

ions. There were no elections or even signatiire 
cards. They gave us no choice." 

Anthony Barry, senior coiu:t officer "I think the 
main matter for us as court of-
ficers is the election of judges. 
Without election of judges, peo-
ple have no say as to who will 
represent them on the bench. 
This leaves it wide open for 
clubhouse politics where incap-
able political hacks will be ele-
vated to the bench. The reso-
lution passed allows for the 
judges of the Court of Appeals,, 
the highest court in the state, 

to be appointed by the Govemot-. This takes the 
choice out of the people's hands and if you're a 
friend of the Governor, you can become a Court 
of Appeals judge." 

Robert Hughes, court clerk I: "I feel legislation 
should be passed to guarantee 
our welfare fund which we have 
had all the years before the 
State took over the court sys-
tem. The State Is looking to 
take the fund away from us 
completely. The State does not 
plan to continue to contribute 
to the unions that provide these 
welfare benefits for us. This 
fund is for dentists, eyeglasses 
and extended medical benefits. 

The City offers more benefits than the State. We 
want to keep what we have." 

Grim Statistics 
A facet of Social Security, which goes beyond the amount 

of "pension" is often overlooked in making evaluations. 
According to the latest statistics, the chances are four 

out of 100 that a child bom to a 25-year-old father will be 
an orphan by the time he Is 
18. The chances that a fattier 
will die before his child is age 
18 is twice as great if the father 
was 35 when he-was bom. Nearly 
ohe out of every five children 
bom to fathers 45 years old will 
be orphans before they reacdi 18. 

The value of disability or sur-
vivors protection depends, of 
course, on your age when you 
die or become disabled, on how 
many dependents you have, and 
on your average eamings cov-
ered by social security. Social se-
ciu-ity benefits are based on av-
erage annual eamings over a 
period of years. The benefit is 
increased by 50 percent for each 
dependent a disabled woiicer 
and by 75 percent for each sur-
viving dependent, up to the max-
imum for families which is from 
$171.50 to $87a.50. 

"A Women's Guide to Social 
Security," an official social se-
curity agency booklet, explains 
the protection a working wo-
man and her family may receive 
if she becomes disabled or dies 
and the protection they m^y 
receive when she retires. It also 
includes how social security works 
if ^ e Is widowed or divorced. • • • 

The whole siti^ation of Ameri-
can social security from its be-
ginnings to its future is re-
viewed by Alicia H. Mtmnel of 
the Brookings Institution, in a 
new book, "The Future of Social 
Security." It delineates the issues 
facing social security today and 
ei^plores options for reform to 
create financial stability. 

The problem, as Ms. Munnel 

LETTERS TO THE EDITOR 
KKK Unionists 

Editor, The Leader: 
State Appellate Judge Louis 

Greenblott's decision to uphold 
the "right" of Ku Klux Klan 
members to continue (Nov. 25, 
1977, Leader) working at state 
correctional facilities brings to 
mind the wisdom of Abraham 
Lincoln who once said. "Free-
dom for the wolf means death 
for the sheep." 

The Ku Klux Klan (KKK). a 
self-avowed racist organization, 
has been infamous for over a 
hundred years for terrorist acts 
against black Americans, as well 
as against Jews, Catholics and 
trade unionists. 

As many correctional facilities 

in our state have inmate popu-
lations that are over 50 percent 
black and Puerto Rican, it is 
highly dangerous to have em-
ployees with such prejudicial at-
titudes and organizational affili-
ations working with minority 
prisoners. The appeals court rul-
ing can only lead to more inci-
dents such as those that occur-
red at the state prison in Na-
ponoch, where Klan members 
committed acts of brutality 
against minority prisoners and 
threatened a white employee who 
opposed their activities. 

As union members, we should 
ask ourselves—how can KKK'ers 
have fraternal respect for fel-
low CSEA members who belong 
to a minority nationality? The 

LETTERS POLICY 
Letters to the Editor should be less than 200 words. 

The Leader reserves the right to extract or condense 
pertinent sections of letters that exceed the maximum 
length. Meaning or intent of a letter is never changed. 
Extensive letters that cannot be edited to a reasonable 
length are not used unless their viewpoint is so unique 
that, in The Leader's judgment, an exception should 
be made. All letters must be signed and bear the 
writer's address and telephone number. Names will be 
withhel'd upon request. 

answer is they cannot, for they 
violate one of the most basic 
principles of unionism—equality. 
The Klan is not like other po-
litical parties or organisation.';. 
They practice and preach racial 
discrimination and should not be 
allowed the right to work ior 
New York State or belong to our 
union. 

THOMAS GRACE 
Steward, CSEA Local 427, West 

Seneca Developmental Center 

Were Miserable 
Editor, The Leader: 

When the new administration 
took over my city agency, "re-
form" was the keynote. The City 
was on the verge of bankruptcy 
and operating on an austerity 
budget. One of my agency head's 
political appointees, a lady 
lawyer, was put in charge of my 
bureau. One of her aides, another 
political appointee, was assigned 
to my bureau as an "efficiency 
expert" and given free reign to 
make any changes that he deem-
ed necessary to reduce costs and 
Increase productivity. This pseu-
do-lntellectual boy wonder made 
it his business to know every-
body else's business. He operated 
under the premise that all of the 
bureau's employees were lazy. 

inefficient, incompetent tind of 
questionable integrity. TUs 
"hatchet man" eliminated Jobs, 
consolidated duties, transferred 
employees to other units and 
increased their work load. As a 
result of the whiz kid's efforts, 
employee morale, already under-
mined by the City's fiscal crisis 
and frozen wages, plummeted to 
a new low. The lady lawyer in 
charge of the bureau later left 
the agency imder questicxiable 
circumstances and was replaced 
by a career civil servant from 
within the agency. Her so-called 
"efficiency expert" was reassign-
ed to the agency's performance 
analysis unit. Recently, it was 
reported in the City Record that 
his salary had been raised to 
$25,000 a year. His raise was 
obviously accomplished by giving 
him the money he saved by elim-
inating other people's jobs. This 
was his reward (political payoff) 
for making everybody in my bur-
eau miserable. 

NAME WITHHELD 
New York City 

Wanno be a good guy? 
Blood Is meant to circulate. 
Keep it moving, by donating 
The Most Prociouf Gif t . 
Tb* Greotor Now York 

l lood Program 

sees it. is the growing number 
of aged persons in proportion to 
the working population, ad ju s t 
ments in payments necessary to 
meet the rigors of Inflation, and 
a need to adjust the wage base 
to take care of inflationary 
trends. A big question, she writes, 
is whether the advantage of ac-
cumulating reserves in the so-
cial security trust fund based 
on the forecast of needs and a 
limited opp(Ktunity for invest-
ing such funds is sufficient to 
keep the system solvent. • • • 

A recent Court of Ap-
peals decision holds that an 
ployer's interest in a pension 
fund is actually a security, sub-
ject to full disclosure and anti-
fraud provisions of the federal 
securities laws. This places a 
major obligation on every em-
ployer who maintains a fund. 

• • • 
Plans to offset the deficit 

problem on the aodal security 
system has top priority on Capi-
tol Hill. President Carter pro-
poses a tax on gmeral revenues, 
plus increased payroll taxes to 
be paid by employers. Under the 
present system, the Disability 
Fund will be exhausted by 1979 
and the Old Age Fund by 1983. 

The President's proposal in-
cludes taxing employees' entire 
salaries beginning in 1978; in-
creasing* the ceiling for paying 
taxes to $18,900 in four steps be-
tween 1979 and 1985; raising the 
current 7 percent tax on em-
ployees to 7.5 percent fOT 1978 
and an additional Vt percent 
starting in 1981; changing tiie 
benefit formula so that by the 
year 2050, an anployee would 
get an average of 31 percent of 
his wages in monthly benefits in-
stead of the 44 percent other-
wise proposed. 

• • • 

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Firemen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the.funds. 

Following is • l i t dnc of thote iadi r id-
u a b whose a e m b c n h i p termiaatMl p w -
suant t o the pror is ioas of lect io* 40, 
paragraph 1 of (he RetiresBem a a d So-
cial Security Law CM or before Aogast 
31. 1974. 

(Condnued f r o m last week) 
Barone, Thomas A Rochester 
Barren, Eunice Jersey City, N J 
Baxter, Bruce K Newburgh 
Beck, Richard L Brooklyn 
Becker, Leonard Tarry town 
Best, Edwardi Bronx 
Birminghaoi, Cheryl G Rochester 
Black, Patricia A Hempstead 
Bloom, Barbara X Bronx 
Boland, James C Troy 
Bosdielli. Katherine Dover Plains 
Bowe, WalUce L West Hempuead 
Brady. Bernard T Yonkers 
Brennan, Timothy New York 
Broadie, Ralph H PeekskiU 
Brooks, Robert L New York 
Brooks, Viola Brooklyn 
Broxioa, Marie Newark , N J 
Brunner. Richard R Long Beach 
Burri Elaine Bay Shoiv 
Caggiano, Vincent Coroaa 
Canyock, Judi th B HcsnfHtead 
Cascro, Felipe Brooklyn 

( T o B« Cont inued) 
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Gesturing with the relaxed authority gained from experience, three-time Capital Region IV president 
Joseph McDermott recognizes member from audience who has contribution to make during seminar 
for Local presidents and vice-presidents. Dark area in center of photo is back of head of Betty Lennon, 
regional education chairman who was writing out members' suggestions. 

Capital Region 
Holds Meeting, 
Fall Workshop 

By DEBORAH CASSIDY 
GLENS FALLS—Following announcement that the Civil 

Service Employees Association had successfully settled two 
class action grievances with the State concerning promo-
tional and incremental salary increases owed to some state 
employees, Capital Region IV president Joseph McDermott 
congratulated members of the CSEA negotiating team who 
were present at the Region meeting held Nov. 18 at the 
Queensbury Hotel here. 

Mr. McDermott expressed concern that problems had 
developed from serious disagreements between some Local 
officers and members of the ne-

Saturday afternoon was devoted to small discussion groups where grievance procedures were acted out. 
Playing the roles of management and union representatives are CSEA director Bernard Dwyer (Public 
Services), left center, and Dati Crowley, treasurer of Transportation Main Office Local 687. In back-
ground are, from left. Public Service Local 675 president Richard Doucette, Education Local 657's Janet 
Cephus, Motor Vehicle Local 674's Margaret Dittrich, Rensselaer Local 842's Karen Messier and Civil 
Service Local 653's Helen Dutcher. 

gotiating team. In a sense chid-
ing the officers for their lack of 
support, Mr. McDermott's mes-
sage was that they were wrong 
for condemning the team before 
it had a chance to resolve the 
issue. 

Guest speakers for the meet-
ing, which kicked off the annual 
regional fall workshop, were 
Glens Falls Mayor Robert Cron-
in and Mayor-elect Edward Bar-
tholomew, both of whom voiced 
support for the union. Mayor 
Cronin told the gathering that 
his entire family is involved with 
various unions and from them 
he has learned, above all, that 
the key to resolving differences 
lies in striving f6r justice and 
fairness. "I am not your ad-
versary," Mayor-elect Bartholo-
mew stressed. He added that he 
is looking forward to working 
with the CSEA, which repre-
sents city and county workers in 
and around the Glens Falls area. 

Prior to the actual business 
(Continued on Page 9) 

Capital Region third vice-presi-
dent Eileen Salisbury was among 
top officers who participated in 
weekend refresher course. 

Tax and Finance Local 690 first vice-president Carmen Bagnoli, left, Informal grouping of participants includes, from left clockwise. Civil Service Local 653's Joan Ramundo 
seems to have created strong reaction from Local president Santa and Robert Relyea, Warre^ Local 857 county unit president Joseph Blair, Civil Service Local president 
Orsino, delegate Steven O'Connor and General Services Local 660 and CSEA director Delores Farrell (Civil Service), Local members Helen Dutcher and Sarah Johnson and 
vice-president Jerry Hrbek. CSEA director Mary Moore (Executive/Criminal Justice), in foreground. 

At special meeting for representatives of Division for Youth Locals. Capital Region supervisor Jack Cor-
coran, left, coordinates exchange between, left from Mr. Corcoran, field representative John Cummings, 
Brook wood Local 551 president Mike Torres, Tryon Local 559 president Anthony C aruso and Brook wood 
vice-president Steve I very. 

Transportation District 1 Local 676 president William Lucas and 
CSEA director Geraldine Dickson (Education) are attentive during 
one of the seminars. Ms. Dickson was in charge of session on parlia-
mentary procedure and Mr. Luoa« was group diiouMion leader on 
grievances. 



Motor Vehicle Local 674 president Jean Book, center, was among 
the workshop participants who lined up to receive copies of Jones 
Rules of Parliamentary Procedure that were distributed at Sunday 
morning workshop. 

(Leader photos by Ray Hoy) 

Discussion leaders for seminar oh grievance procedures receive last-minute instructions from Region 
education chairman Betty Lennon, third from left. Shown here are, from leh, Transportation District 
1 Local 676's Jim Hull, Saratoga County Local 846's Monica Jump, Ms. Lennon, Clinton County Local 
810's Jeanne Kelso, Cornell University instructor Robin Guber, Insurance Local 666's Betty Collins and 
Local 676's Milo Barlow. 
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Capi ta l Region 

The Rev. David Randalls was 
seminar leader. Saturday morn-
ing on the role of shop stewards. 
He is a professional arbitrator. 

(Continued from Page 8) 
meeting, a film on the history 
of unions was shown. Entitled 
"The Inheritance," the film de-
tailed the harsh circumstances 
under which unions were forced, 
their far-reaching effects on the 
lives of workers and their evolu-
tion to the present day. 

In his president's report 
Mr. McDermott announced an 
open meeting that statewide 
president William McGowan was 
scheduled to hold with members 
in the Region. He explained that 
in his absence Ronald Galinski, 
chairman of the uptown com-
mittee; Richard Doucette, chair-
man of the downtown commit-
tee, and Jack Dougherty, region-
al first vice-president, would rep-

The Leader's Capital correspondent, Deborah Cassidy, right, conducts 
interview with, from left, Coxsackie Local 162 vice-president Pete 
Willis and SUC at Plattsburgh Local 612 president Betty Lennon as 
her husband, Rensselaer Local 842 treasurer Joseph Cassidy, listens in. 

resent the Region. 
Other comments in Mr. Mc-

Dermott's report included praise 
for the conduct of regional dele-
gates to the statewide conven-
tion and announcement that the 
Locals which have not held elec-
tions will not receive rebates. He 
urged all Locals to run their op-
erations in an orderly fashion 
to avoid such a situation. 

Statewide treasurer Jack Gal-
lagher distributed information 
for Local and unit treasurers and 
announced that he would be 
available throughout the week-
end to answer questions. 

Education and budget commit-
tee reports were heard, and a 
motion was passed to keep the 
regional savings account in a 
savings bank rather than a com-
mercial bank due to the higher 
rate of interest offered by the 
former. 

Jean Myers, chairwoman of 
the regional legislative and poli-
tical action committee, distribu-
ted for discussion a summary of 
CSEA endorsements for political 
races throughout the Region. De-
tailing the,major victories involv-
ing CSEA-endorsed candidates, 
she stated, "On the whole we 
did very well for a first effort." 

Mr. McDermott announced 
that the Region political action 
fund would be disbanded and 
that future funds will be handled 
through the CSEA Headquarters. 
He did state, however, that cer-

(Continued on Page 14) 

Capital Region treasurer Mary Jarocki, president of SUNY at Albany 
Local 691, is shown in foreground as Taxation and Finance Local 690 
second vice-president Mary Jaro, General Services Local 660 educa-
tion chairman Cosmo Lembo and SUNY at Albany Local grievance 
chairman Jean L. Harvey exchange opinions. 

Although meeting was held in largest room ot Queensbury Hotel, 
some participants had to sit on floor during crowded session. From 
left are Executive Local 659 president Carl W. Hiemstra, treasurer 
Marshall Suess and secretary Genny Hargrave. 

Amusing moment elicits laughter from group discussion leader Jack 
Fitzgerald, left, grievance chairman for Insurance Local 666; William 
Bailey, Labor Local 670 steward, and Julia Braden, Motor Vehicle 
Local 674 secretary and Capital Region oorrespondinir secretary. 

Sunday morning workshop for Local secretaries was conducted by Capital Region secretary Carole 
Trifiietti, right, of Environmental Conservation Local 655. Concurrent n^eetings were being held else-
where in the Queensbury Hotel for treasurers and for presidents and vice-presidents. 
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Latest S t a t e A n d C o u n t y Eligible Lists 
EXAM 36016 

SR SOC SRVS DIS ANLYST 
Tew Held Match 19, 1977 

Est. July 13, 1977 
(Cominned f rom Last W e e k ) 

Borgercoheo H G Rego Park ....76.5 
Zietcbick Led Flushing 79.9 
Pellegrino E G Bronx 75.5 
Maineat i F Astoria 75.2 
Pishman Robert Bronx 75.0 
McCarthy John T Brooklyn ....74.8 
Weiss Ronald S Flushi'ns 74.7 
Kassei Jef f rey Brooklyn 74.7 
Gatt Connie N Y C 74.6 
Scinta Larry, R N Y C 74.6 
Haas I rma Monsey 74.6 
Snaassanow Doree Elmont 74.6 
Wallis Phyllis N Y C 74.5 
Silver Basya N Y C 74.5 
O n m b y Albert E BrooMyn 74.5 
Glazer Sharon S Great Neck ....74.4 
Marks Sandra M Yonkers 74.4 
Sheluga G T Staten Is 73.5 
Heller Ronald A N Y C 72.7 
Inniss Anthony N Y C 72.6 
Jaryis Susan N Y C 72.6 
Spiegel Helene Rego Park 72.6 
Ohr inger R A N Y C 72.5 
Rosenfeld R J Brooklyn .,...72.4 
Ellenwood R T Yonkers 72.4 
Besignano John Staten Is 70.7 
Cohen Valerie S Yonkers 70.7 
Baratz Cathy Brooklyn 70.6 
Marconi Fiwnk J Brooklyn 70.6 
Jacks Laurence Hunt ington Sta 70.6 
Petoca Mario D Staten Is 70.6 
Singer Joel H Whitestone 70.6 
Kurtz Dennis A Flushing 70.6 
Golden George A N Y C 70.5 
Redd Barbara L Brooklyn 70.5 
Lenkowsky M A Brooklyn 70.5 
Arons Simone I Brooklyn 70.5 

156 Siporia Cheryl B f O o U m 70.5 
157 Goiifee Kenneth P i e m o m 70.5 
158 Kofbu l Margaret Staten b 70.5 

EXAM 36034 
SR I N S T SAP OFFCR 

Test Held Match 19. 1977 
List Est. Oct. 12. 1977 

1 Beueriein R L Mt Morris 100.5 
2 A nek OCT Richard Gowanda 99.0 
3 Hour ihan R B Elmini 98 .9 
4 C k m i Angelo R R o n e 98.5 
5 Tulloch Arthur Marcy 98.0 
6 Meaney Robert H Newark 97 .9 
7 S i m o t i ^ H L Bingfaamton 97.5 
8 Wagner Albert A Rome 97.2 
9 Hamil toh Rober t Medford 97.0 

10 Gray HowaoA T E Syracuse 97.0 
11 Gero Marvin F Wassaic 97.0 
12 Smith Theron S H u n t 96.4 
13 Allen Jack D Gowanda 96.2 
14 Whi t i ng Volkert Perry 96.0 
15 Lovely Leo Mechanicvil 96.0 
16 Smith David G Perrysburg 95 .9 
17 Christensen C F Wi l la rd 95 .8 
18 Cannarella J G Sauquoit 95.2 
19 Dangelo Peter W Seneca 95.1 
20 Conway Kenneth Phoenix 95.1 
21 Platner Carl H Susquehanna 95.0 
22 Ries George F Perrysburg 95.0 

' 23 Cripps James P Ctl b l i p 94.6 
24 Beimel James D Stony Point 94.5 
25 Pagano Pasquale Mt Morris 94.3 
26 Barney Rober t J Utica 94.3 
27 Thompson Glenn Ilion 93.8 
28 O 'Kane Patrick J Islip 93.5 
29 Krider Wil l iam Patchogue 93.4 
30 Richards W F Ogdensburg 93.0 
31 O a r k Q a y t o n W Grand Island ....92.5 
32 W o o d s Rober t L T u p p e r Lake ....92.3 
33 W o r d e n Donald L O a r k Mi lb ....92.3 
34 Osmun Frederick Friendship 92.2 

O O D S E A T S A V A I L A B L E 

WINNtR OF 7 
TONY AWARDS 
1 9 7 5 including 
BEST 
MUSICAL 

^ S M Q A o S v A n H E A T R E . Bnaimy at 5 M Stnel • 2 4 7 - 7 2 1 0 

1977 
TONY AWARD 

WINNER! 
DELORESHAa 

. . V i N N f T n CARROLL'S 

ycunfim 
T o o S H o r t T i D B o x 

V f f l H 0 ) D 

.so SEE ITI —Cli»» Oo/n«̂  M Y Tim»t 
to tap U K : I T . S M M Q 1 S J M - I U L M F « SMI 

mm.vmn HA a mnm QIS vma 
OngitKJl Cast Recotding on ABC Records & lopes 

EUGENE O'NEILL THEATRE 
2 3 0 W. 49th ST.. 246 -0220 

THE (WEMAND ONLY L O N G E S T 
RUNNING SHOW ON BROfMlVVAY 

U t e r e s a r e a s o n for tha t ! 

lUTALE THEATUE 45TH STREET W d BROADWAY 
AtiCADSfUROtMUl 

35 I p p o l h o John R Bur l i a (ham ....92.2 
36 Walke r Dana R Barnereld 92.2 
37 Ahamura Frank Green Is 91 .9 
30 Adams Richard A Kirkwood 91.5 
39 Ludlum E d w i t 4 Albany 91.2 
40 McWhor ter S W O r i d 91 .0 
41 W a r d Richard J' ForestriUe ........90.8 
4 2 Duiat ROT H Cxi Islip 9 0 . 5 
4 3 McGuire DonaM Wil lard 90.5 
44 Honrath John P Tonawanda ....S>0.4 
45 Moralle F A Utica 89.7 
4 6 Teller Douglas Pine Bush 89.4 
47 Leone Raymond E Angola 89.1 
48 Lore D o f u l d E Mt Morris 89.0 
40 Lincoln Howard Lodi 88.9 
50 Shaffer Duane J Por t Crane ...88.8 
51 Smith P e t w L Perrysburg 88.6 
52 Plotycia Harry W Seneca 88.3 
53 Gohra Raymond W Q i f t o n Pk 88.2 
54 Tryon Paul E Taberg 88.2 
55 Walsh Richard W Pt J f f r sn 88.1 
56 Nickel George Lk Ronkonkma 87.8 
57 Molnar Bela G Millbrook 87.7 
58 Lenihan John F a i Islip 87.6 
59 Dean Rober t E Newark 87.5 
60 McCourt John J Ctl Islip 87.5 
61 Mikula Henry W Forestvil 87.0 
62 W o r d e n Alanson Wingdale 87.0 
63 CalUri Joseph Selden 86.6 
64 Rindfleisch W M Buffalo 86.0 
65 Marshall K A Holland Ptnt 86.0 

N.Y. State Ordinary & Ac-
cidental Disability Claims, 
also Social Security Diso-
bility Claims. 

More L Ames 
Atty at Law 

11 Park PL. N.Y., N.Y. 
Tel 962-2390 

66 Kelley Paul B Ogdensburg 85.9 
67 Sollas Harry Ctl Islip 85.9 
68 Carroll Gordon Ovid 85.6 
69 Tompkins H P Staatsburg 85.5 
70 Ustouski W N Y C ..85.5 
71 Coons Robert W Wassaic 85.5 
72 Derby Paul F Newark 85.5 
73 Lemt>ka L L Middletown 85.1 
74 Klein George R Islip T e r 84.9 
75 Coppola Vincent Otisville 84.9 
76 Andolsek Arnold Gowanda 84.9 
77 Gahr Elbworth Oneida 84.5 
78 Marschhauser H Medford 84.5 
79 Merrit t James H Pearl River ....84.5 
80 M a n i n Donald G Oceanside ....84.4 
81 Thein Harold Bay Shore 84.3 
82 Shaw John E Marcy 84.0 
83 Deserre Edward Utica 84.0 
84 Balko John M Poughkeepsie 84.0 
85 Gordon Charles Hyde Park 84.0 
86 Christoff Louis Binghamton 84.0 
87 Arias Santiago Dover Plains 84.0 
88 Fog Earl R Rome ...'. 83.8 

8 9 Tompkins John R Rhinebeck ....83.7 
90 Anglemyer H I Circleville 83.7 
91 Catelfai Violet Staten Is 83.3 
92 Landolina A V Staten Is 83 .3 
9 3 Smith George E Yonkers 83.2 
94 Qaybol t VC^arren West Seneca ....83-1 
95 Arrigo Robert T Perrysburg 83.1 
96 B i n g h a d Howard Richfld Spgs 83.0 
97 Leggio Vincent Ozone Park 82.8 
98 Gorman John H Binghamton ....82.8 
9 9 Mastin Clyde R Scottsburg 82.5 
100 McSharar F J Haverstraw 82.5 
101 Rose Wil l iam D Lind?nhurst ....82.5 
102 Bova Herman J Ogdensburg ....82.5 
103 Mahoney Rober t N e w Har t ford 82.5 
104 Taber Donald J Mt Morris 82.4 
105 (J 'Neil John K Albany 82.4 
106 Grant Ernest J Saratoga Spg ....82.3 
107 U n i e r i Albert Smithtown 82.3 
108 Rabideau E B Rainbow Lk 81.7 
109 Love David A Groveland 81.5 
110 Collins James R N Y C 81.2 

( T o Be Cont inued) 

GO TO HEALTH 
By WILLIAM R. WIIXIFORD 

H I G H Functioning, slow learner; man in 
20s in need of little supervision look-
ing for warm friendly family situation 
to move into room and board, nego-
tiable. W r i t e Box 100, CS.L. . 233 
Broadway, N e w York . N .Y. 10007. 

Honse For Sale—Massau Cty. 
EAST MEADOW 

3 BEDROOM — 2 new baths, 20x20 
kitchen, finished basement, garage, low 
taxes. Barnum Woods Schools, $45,000. 
516 489-1342. 

Forms & Coantry Homes 
NY State 

OSSINING — Ranch style home, 3 bed-
rooms, liv rm w/ca thedra l ceiling & 
frplc. 2 full baths, car p o n . ful l play 
rm w / b u i l t in BBQ pit . Central air 
& heat. Patio ft sun deck in rear. Mid 
50's. Call owner 914-941-2374 af ter 
5 :30 P.M. 

LEGAL N O T I C E 

LEGAL NOTICE 
SUPREME C O U R T : B R O N X C O U N T Y . 
Summons Index No . 15220/77 . PLAIN-
TIFF: N E W YORK & SUBURBAN 
FEDERAL SAVINGS & LOAN ASSO-
CIATION, against Pedro Laruy and 
Madeline Laruy, his wife, and all the 
heirs at law, next of kin , distributees, de-
visees. grantees, trustees, lienors, cred-
itors, assignees and successors in interest 
of any of the aforesaid defendants at 
taw, next of kin. distributees, devisees, 
grantees, trustees, lienors, creditors, as-
signees and successors in interest of the 
aforesaid classes of persons, if they or 
any of them be dead, and their respective 
husbands, wives or widows, if any, all of 
whom and whose names apd places of 
residence are unknown to the plaint i f f , 
except as herein su t ed . T H E PEOPLE 
O F T H E STATE OF N E W Y O R K 

T O T H E ABOVE N A M E D DEFEN-
D A N T S A N D EACH O F T H E M : YOU 
ARE HEREBY SUMMONED t o answer 
the Amended Complaint in this action 
and to serve a copy of your Answer o r 
if the Amended Complaint is not served 
with this summons, to serve a notice of 
appearance on the Plaint iff 's attorney 
within twenty ( 2 0 ) days after the ser-
vice of this Supplemental Summons, o r 
within ( 3 0 ) days where service is other 
rhan by personal delivery exclusive of the 
day of service and in case of your fai lure 
to appear or answer, judgment will be 
taken against you by default for the 
relief demanded in the complaint. 'I he 
basis of the venue designated is that 
the premises being foreclosed are situ-
ated in Bronx County. ' 
New York 

Dated: Nov. 1977. 
T o the above named defendants: T h e 
foregoing summons is served upon you 
by publication pursuant to an order of 
the Hon. Alexander Chananau, a Justice 
of the Supreme Court of the State of 
New York, dated November 18ih, 1977 
and f i led along with the support ing 
papers in the Bronx County Clerk's Of-
fice. This is an action to foreclose a 
mortgage on premises 843 EOK 2 l 4 t b 
Street, Bronx, N.Y., briefly described as 
follows: On the north side of East 2 l 4 t h 
Street, 257.65 feet west of Bronxwood 
Avenue, being a plot 83.83 feet x 28.67 
feet and located in Section 16, Block 
4673, Lot 19. Dated: December 2nd, 
1977. Howard Stein, Attorney fo r Plain-
t i f f , 

- Avoid That Breakdown 
Why not put your nervous breakdown off until after the holi-

days? If you agree, Uere are some suggestions to use until the 
time is right. After all, the hospital is no place to" be during 
the holidays. 

You've got to think positive. The author of 
the following pledge is unknown to me but I 
have been assured by a healthy friend that a 
daily recital of the following is beneficial: 

• "I believe that I can give love to others 
and accept love from other^. 

• "I believe that I can survive all .of life's 
problems and frustrations that come my way, 
whether I have caused them or others have 
caused them. , 

• "I believe that life with all its frustra-
tions is still worth living. 

• "I believe that happiness comes from within^—a learned 
habit of enjoying not necessarily the big things of life but all of 
the little things. 

• "I believe that I can enthusiastically live one day at a time, 
each day as it tomes, while working toward future goals, and I wUl 
never be without an exciting goal." 

Smile, it's good for you, and have a good day. 

"LOOSE, VULGAR, FUNKY 
AND VERY F U N N Y 

Pryor gobbles up his triple parts 
like a happy hog let loose In a ganlen." 

.. . N l .^Wl tK MAl.A.;ir«t. 

Lonelle McKee- Maipel Avery A Steve Kiantz Pfoduction 
Scraplay by Cad Gottlieb and Ceal Bfown' 

Masic scofe Paul Risef and Maik Davis 
Oiiected by Midiael Schullz Pioduced by Steve Kontz 

Adaiikid liuiii llie bio Inleindlundl Filriib S p A pulme 
HI; SeduLlion ol Uiini byliuWeHinufiei 

Song Winch Way is Up/ Woids and Music by Noiniaii pi[lield Sung by "Slaipd' 
rwn-'A -

[jiiiigit .ivaiUDIe e n I tlv 
V*̂, R RESTRICTED 3£ «« Hf. .iid'J ^ 

N O W P L A Y I N G 
LOEWS STATE 2 
BROADWAY AT 45TH ST. 

583-5070 

LOEWS CINE 
86TH S T & 3RD AVE 

427-1332 
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JOSEPH O'CONNOR 
. . . longr hours 

E L E A N O R M C D O N A L D 

. . . irives praise 

Grae, Rose And O'Connor 
Praised For Court Viitory 

WHITE PLAINS—Westchester Civil Service Employees 
Association officials were happily praising each other last 
week following a long court battle on behalf of a Greenburgh 
maintenance man who had 

CLIP-ON 
MAGNIFIER 

A Greof 
Xmos G i f t 

MtachM to any shape, 
any tin malal or plasiie ayeglau frame 
Meal for yourself or gltt-glvlng Optlcald is a professionally 
desioned. ophthalmlcally precise magnifier tt)at makes 
reading, hobby, or work more comfortable and enjoyable. 
Opticafly correct lenses adjust to an infinite variety of an-
gles. Complete with case 
#713—IKxPomr—Fof imdlapoM 12.90 
#71S—2%i(l>o«tr—ForkoMin.itMili^i 12.50 

10-OAY mneY-BACK 6UMAime. 

Cdvpii Pvoducts CcNnpony 
My check or M.O. it ondotetf. Please nith: 

#713 Cllpon OptlcakJ @ $12.50 m. 
#715 Clip-on Opticald @ $12.50 m. 

Sorry. No C O D. Add 30t Ship & Handling. 
NY Residents add Sales Tax. 

Address 

City. 
Slate . Z i p . 

LEW " S K I A R E A . ^ LODGE 
Snowmoking • 2 Double Choir Lif ts • Exc i t ing 
Tra i ls • Cross Country Courses • Ski Bobs £ 
Snowmobiles • Complete Ski Shop • Ski School 
N E W I N D O O R W I N T E R S P O R T S P A L A C E 
Indoor Tennis • Indoor Bosketball & Hondboli • 
Pocono's Largest indoor Ice Skoting 
R I D I N G S T A B L E S Open v r Round-Scenic M t n Trot ls 
E N T B T T A I N M E N T E X T R A V A G A N Z A 1 9 7 7 
Mi l l ion Dollar Entertoinment S c h e d u l e * Top Stars 
ot Stoge • Screen & TV • New Show Every Night 
• Dancing to Great Bands or New Exci t ing Disco 
Lounge • No Cover or M i n . for Guests 
O L Y M P I C S I Z E I N D O O R H E A T E D P O O L 
A l l Woter Sports • Complete Heolth Club 

LOW WINTER MIDWEEK PACKAGE 
F R E E ' S K H N G , TENNIS, SKATING-INCLUDES ALL 
EQUIPMENT, LESSONS, L IF1S AND COURTS! 

(212) 966-7210 
MNik«(tr,ai,MLiM) t o o - s a a - i i u 

CoUCoUkHOTHHAKEASI Mil 
N.V.C. Office 212-674 6677 

s i m p l e e l e g a n c e . . . 
so l id 14 K g o l d h e a r t w i t h d i a m o n d inset . 

original design, limited edition, 
satisfaction guaranteed 

diamond heart with 18" 14 K 
chain. $150.00 

diamond heart only . . . $110.00 
fci-nd ch«ch or nionvy ordvr: 

Maver Charge or VISA welcome. 
Send complete numb«r and 

esptrgtion dale. 
V v cncatK/cdesttns 
C U t3vbdrbdrdd 

704 N woodwaVd, kirmingham, mj. 4«01t 
(313) tia-MII Dept. e 

V ̂  

Nassau Jobs Announced 
MINEOLA—There is a Dec. 14 filing deadline for 13 new job openings with Nassau 

County agencies. 
The posts, which range in salary from $11,835 to $22,500 a year, have Jan. 14 exam 

dates except one, assistant hospital administrator II, which has no written test. Candidates 
for this post will be rated on 

Open Continuous 
State Job Calendar 

M • 

been fired on misconduct 
charges. 

Eleanor McDonald, president 
of CSEA's Greenburgh unit, gave 
most of the credit for winning 
Nelson F. McGlnlgle's job back 
to Arthur Grae and James Rose, 
CSEA regional attorneys who 
represented Mr. McGinigle in his 

(Continued on Pare 15) 

LEGAL NOTICE 

THREE OAKS V 
ASSOCIATES 

Substance of Limited Partnership Certi-
ficate filed in N Y County Clerk's Office 
on 1 1 / 4 / 7 7 . Business is to race a 
thoroughbred racehorse, John Harvard. 
Principal place of business 1623 3rd' 
Ave., NYC. T h e names, addresses and 
amounts contributed by partners are: 
General Partner — Arthur Innace, 1623 
3rd Ave., NYC. Limited Partners 
Ralph Brown, Jr . , 1342 Lohengrin Place, 
Bronx, N Y ( $ 2 , 2 0 0 ) ; Shaheed Rahaman, 
473 Crescent Street, Bklyn, N Y ($2,-
2 0 0 ) ; Jeanne Unger, 273 Bellmore Rd. . 
East Meadow, N Y ($2 ,200 ) ; Ar thur 
Unger, 273 Bellmore Rd., East Meadow, 
N Y ($2 ,200 ) ; Daniel Rindos, 39 Mer-
ridan Rd., Waterbury, Conn. $2 ,200) ; 
Joseph Gltelmo, 747 East 102nd St., 
Bklyn, N Y ( $ 2 , 2 0 0 ) ; James Mintzer, 
112-20 72nd Dr. , Forest HilU, N Y 
$6 ,600) . T h e term is f rom 6 / 1 / 7 7 to 
1 2 / 3 1 / 7 8 unless sooner terminated. T h e 
Limited Partners have agreed to make 
addiitional contributions aggregating 
$19,665 at rate of 51,035 per month 
f rom 6 / 1 / 7 7 through 12 /31 /78 , T h e 
Limited Partners will receive 92Vi% of 
profi ts and 9 2 i / i % of net assets upon 
dissolution of partnership. N o Limited 
Partner has right to substitute an assignee 
in his place without wri t ten consent of 
General Partner . 

training and experience. 
The others are manpower 

grants technician, which pays 
$13,228; youth corps projects di-
rector ($20,596), public health 
director I ($13,228), training 
specialist U ($18,885), director of 
public health education ($20,-
596), assistant nursing home ad-
ministrator I ($17,279), building 
maintenance supervisor II ($14,-
000) and maintenance supervisor 
II ($15,000). 

Also, plant maintenance en-
gineer ($22,500), superintendent 
of building operations and main-
tenance ($20,596), assistant sup-
erintendent college buildings -and 
grounds ($17,279) and meter 
reader ($11,835). 

To qualify for assistant hos-
pital administrator, candid£ltes 
need a master's degree in hos-
pital administration or health 
service administration and two 
years' hospital administration ex-
perience. Manpower grants tech-
nician applicants need a bachel-
or's degree and two years' ex-
perience preparing grant propo-^ 
sals for local governments. A 
master's degree in vocational 
guidance or social work and 
seven years' vocational guidance 
or social work experience, three 
years of it as a supervisor, will 
qualify candidates for the youth 
corps project director test. A 
candidate with a bachelor's de-
gree in community health organ-
ization, health education or com-
munity organization is eligible 
for the public health educator 
test. Training specialist n ap-
plicants need a master's degree 
in social work or criminal jus-
tice and five years' experience 
in probation work, two years of 
it as a training officer, and ex-
perience teaching sociology, psy-
chology or criminal justice. 

Requirements for the other 
posts range from master's degrees 
to only a high school diploma 
and no experience to eight years' 
experience. 

For further details, contact the 
Nassau County Civil Service 
Commission, 140 Old Coimtry 
Rd., Mineola 11501. 

Four Job SIdts 
In Rensselaer 
Set For Testing 

TROY—^Rensselaer County of-
ficials have scheduled testing on 
Jan. 14 for four open competi-
tive posts. ' 

There is a Dec. 14 deadline 
for the jobs, outreach worlcer, a 
$8,976-a-year post; superinten-
dent of buildings and grounds, 
a a $8,500 to $12,000-a-year post; 
the $16,408-a-year Van Rensse-

' laer Manor director's job and 
associate research analyst, which 
pays $11,502 a year. 

For additional details, contact 
the Rensselaer County Civil Ser-
vice Commission, Court House, 
Troy. 

S o c / o f Workers 
ALBANY—The State CivU Ser-

vice Department established an 
eligible list for medical social 
worker A on Nov. 7 as the result 
of an Oct. 10 open competitive 
exam. The list contaliut 73 names. 

Title Salary Exam N o . 
Accounting, Careers In $10 ,714 20-200 
Actuary (Casualty), Associate $18 ,369 20 -416 
Actuary (Life). Associate $18 ,369 20-520 
Actuary (Casualty), Principal $22 ,694 20 -4J7 
Actuary L i f e , Principal $22 ,694 20-521 
Actuary L i f e . Senior $14 ,142 20 -519 
Actuary (Casualty). Supervising $26 ,516 20-418 
Actuary (Life). Supervising $26 ,516 20-522 
Audiologist, Assistant $11 ,337 10 -885 
Audiologist $12 ,670 20-882 
Dental Hygienist $ 8,523 20 -107 
Dentist-ln-Training $20 ,428 ' 2 7 - 6 7 9 
Dentist I $22 ,694 27-629 
Dentist II $25,161 27 -680 
Diet i t ian Trainee $10 ,118 20 -888 
Diet i t ian $10 ,714 20 -887 
Dietit ian, Superv is ing^ $12 ,670 20 -886 
Electroencephalograph Technician $ 7 ,616 20-308 
Engineer, Assistant Sanitary $14 ,142 20-122 
Engineer. Junior $ 1 1 , 3 3 7 - $ 12,275 20-109 
Engineer. Senior Sanitary $17 ,429 20-123 
Food Service Worker $ 5 ,827 20-352 
Hear ing Reporter , $11 ,337 20-211 
Histology Technician $ 8.051 20 -170 
Legal Careers $ 1 1 . I 6 4 - | ^ I 4 . I 4 2 20-113 
Librarian, Public ,A $10 ,155 and up 
Med ica l Record Administrator $11 ,337 20-348 
Med ica l Specialist I $27 ,942 2 0 ^ 0 7 
Med ica l Specialist II $33 ,704 20-408 
Menta l Hygiene Therapy A i d Trainee 

(Reg & Spanish Speaking) $ 7 ,204 
M o t o r Carr ier Transportation Specialist $13 ,404 

' Nurse I $10 ,118 
Nurse II $11 ,337 
Nurse II (Psychiatric) $11 ,337 
Nurse i f (Rehabilitation) $11 .337 
Nurse. Hea l th Services $ 1 0 . 7 1 4 - $ I I , 4 8 9 
Nurse, Licensed Practical $ 8,051 
Nutr i t ion Services Consultant $14 ,880 
Occupat ional Therapist 

(Reg. & Spanish Speaking $11 ,337 
Occupat ional Therapist, 

(Reg. & Spanish Speaking) $12 ,670 
Physical Therapist ^ — 
Physical Therapist. Senior $12 ,760 
Physical Therapy Assistant I & II 

(Spanish Speaking) $ 9 ,029 
Physician, Assistant Clinical $25,161 
Physician I , Clinical $27 ,974 
Physician II, Clinical $31 ,055 
Physician I, Compensat ion Examining $27 ,942 
Psychiatrist I $27 ,942 
Psychiatrist II $33 ,704 
Radiologic Technologi&t, Radiologic 

Technologist (Therapy) $8 ,051-$10 ,274 
Speech Pathologist. Assistant^ $11 ,337 
Speech Pathologist $12 ,670 
Stationary Engineer $ 9 ,546 
Stationary Engineer, Assistant $14 ,142 
Stationary Engineer, Senior $10 ,714 
Var i type O p e r a t o r $ 6,811 
Vocational Rehabil i tation Counselor $14 ,142 
Vocational Rehabilitation Counselor Trainee $11,983 

You may contact the following offices of the N e w York State 
Depar tment of Civi l Service for announcements, applications, and 
other details concerning examinations for the positions listed above, 
as well as examination for Stenographer and Typist. 

State O f f i c e Building Campus, First Floor, Building I , A lbany, 
N e w York 12239 (518) 457 -6216 . 

2 W o r l d Trade Cente r . 55th Floor. N e w York C i t y 10047 (212) 
488 -6600 . 

Suite 750, Genesee Building. W e s t Genesee Street. Buffalo. 
N e w York 14202 (716) 842-4261 . 

Details concerning the following titles can be obtained f rom 
the Personnel Of f ices of the agencies shown: 

Public Hea l th Phys ic ian -NYS Depar tment of Heal th , Tower 
Building, Empire State Plaza, Albany. New York 12237. 

Specialist In Educat ion—NYS Education Depar tment , State Edu-
cation Building, A lbany, N e w York 12234. 

Maintenance Assistants (Mechanic) M o t o r Equipment Mechan-
ics—NYS Depar tment of Transportation, State O f f i c e Building, A l -
bany, N e w York 12232. 

You can also contact your local Manpower Services O f f i c e for 
examinafTon Tnformation. ' 
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REAL ESTATE VALUES 
Publisher's Notice: 
Al l real estate advertised in tttis newspaper is subject to the Federa l Fa i r Housing 

Act of 1968 which makes it il legal to advertise " a n y preference, linr»tTation, or dis-
crimination based on race, color, religion, sex, or national origin, or an intention to 
make any such preference, l imitation, or discriminat ion." 
This newspaper wil l not knowingly accept any advertising for rtiai estate which is in 
violation of the law. Our readers are informed that al l dwellings advertised in this 
newspaper are avai lable on an equal opportunity basis. 

IMp W M t W M/F 

Ntw York Stot t 

A D I R O N D A C K S - A U S A B L E 
A C R E S 

Jay, N . Y . Furnished, Year-Round 
Vacation Home. Vf i year-old house. 
Sleeps 8. 16 m i l e s f r o m L a k e 
Placid. $35,000. Owner. 518-561-0278. 

L A K E P L E A S A N T N . Y . 
L A K E F R O N T H O M E I 

On beaut Sacandaga Lake in heart of 
Adirondack Frst Presv. Pure air & 
wa te r ! 196 ft. lakefrnt w / p v t bch. Year -
round 7 rm, 2 bth, Irg fplc. E x t r a Irg 
scrnd porch, sundck, 2'/i garage w /a t -
tic, boat dock. 10 min to Oak M t Ski Ctr . , 
35 min. to Gore M t . Ski Ctr . V / in t /Sum 
sport at the door. Apprsd $98,000. Offer: 
$79,900 immed sale. Present mtg 
assumbl. 

W r i t e : R. Newel l , F a w n Lake Rd. , 
Lake Pleasant, N . Y . 12108 

WtfltdMSlcr 

W H I T E P L A I N S $67,900 
Gracious Edward ian home, 34' L R , 
beaut wrought iron staircase. F a r m kit, 
OR, 4 BR, 2rid f i r , 3</i bths. 2 car 80x150 
lot, pv t g a r d e n , f r i e n d l y I n v o l v e d 
neighborhood. Wa lk schls 8. Sta. 914-946-
6372. Princ only. 

ST. J 0 H N S V I L L E - 1 ' / 2 stry hse. on 
C r u m Creek, 2 yrs old. Heat 8, hot 
water , sun dk. On apprx 2 ac. Frank l in 
stove, refr ig, gas range, gas lites, 2 mi. 
f rom twn. Ideal hunters 8. sportsmen. 
Asking $22,000. 212-652-0380 days. 
Owner. 

S C H E N A N G O CO. 6 acres on top of 
hill overlookg valley, 68x12 mobile 
home w/shingled roof, a l u m siding, 
w / w carptg, hot water heat, extra 
t ra i ler hook up, heated 2 sty gar. , 
dri l led well 8. 2 sewer sys. 607-843-
9687. 

Lots/AcrMge 

C L I F T O N P A R K - R a r e 5 Acre 
Parcel , 204 ft. frontage. 1050 ft. deep. 
In p res t ig ious r e s i d e n t i a l a r e a . 
Te rms negotiable. 518-371-5310, Al 
Delgaudio, Sr. 

C A R M E L V I C . 1 acre lake and beach 
rights, utils, school, bus, wkdays 212 
OR4-5930, wkends 914-225-3237. 

Apts. Bronx 
Senior CHiions 

Apartments for Senior Citizens 
FINDLAY HOUSE 

1175 F I N D L A Y A V E N U E 
B R O N X , N E W Y O R K 

E F F I C I E N C Y A N D 
1 BEDRAA A P T S 

For Senior Citizens 
With housekeeping provided. 24 hour 
s e c u r i t y a n d r e g i s t e r e d n u r s e 
avai lable for emergencies. Lunch 
and dinner provided with dietary 
l a w s o b s e r v e d . R e c r e a t i o n a l 
programs. 

2 9 3 . 1 5 0 0 - E x t 3 2 5 

Dolaworo Co. 
S T A M F O R D vie . Cost bilt new 
alpine style home, 18 ac, quiet 
entry rd, 3 BR, cust EIK, .color ti le 
bth, xtra Ig L R / D R , w / b m e d cath 
ceil, full bsmt, spectacular vus, 
pond, nr hunt, ski St golf, asking low 
$40's, owner. 212-376-2013. 

Nassau Co. 

R O C K V L C T R , New Designed 
D U P L E X ^ F A M T O W N H O U S E 
3 bdrm bth in each. Open 
Today. 
11-6. 9 North M a r i o n PI . 516-678-

5158, S16-BA3-3812 516-766-3331. 

W. H E M P - 4 BR Tudor, L R / f p l , OR, 
mod Elk, 1</t bth, fip bsmt/</^bth, walk 
everything. $57,000. Ownr 516-489-1786. 

W A N T A G H , Forest City, col. m t h / 
daugh, 5 bdrm, 2 bth, 2 kit, f in bsmnt, 
gar, mint cond, xtras $57,500 516-785-
5254. 

locklond Co. 

Now Jorsoy 
Invostmont Froporty 

FOR S A L E 
Investment property. 14 acres commer-
cial land improved with 165,000 sq. ft. of 
leasable area with a current gross in-
come. Realtor $700,000 all cash. 

201-361-7861 

Rool Estate - Ponn. 

G R A N D V I E W U P P E R $48,500 
Magni t Hudson view Ir house w / 3 BR, 2 
LRs, den, tin skylit att ic. Gar , 1 bth, lo 
txsSi utilities. 914-333-0534 

SuHolk Co. 

C u t c h o g u a / W A L K T O W A T H 
Btaut i fu l home for large fami ly or 
m t h r / d t r , 1 acre, 4 BRS, T V Rm, LR, 
DK, Lg den w/ f i repiace, big kitchen, 
2 full baths, laundry rm, bsmt, 2 car 
gar. 4 yrs old. $79,000. (516)734-7333. 

POCONOS, Magni f 20 mi view, truly 1 of 
a kind on 1.642 acres, 3 Irg BR, 2 full bth, 
w / w crptng thruout, G E micro-wave U-
kit w / a l i xtras Imaginable, full wal l 
mrb l fplc. G E heat pump for this energy 
e f f i c i e n t h o m e . F u l l bsmt w / s t e e l 
beams, thermopane wndws 8, drs. This 
Is a builder's home in an exclusive 
neighborhood, w / a l l the xtras. No short-
cuts. Much,much more. M i d $90s. Call 
717-992-4946. 

M E O F O R O - 4 BR Ranch, 2 bths, eat-In 
kit, Liv'g, Din'g, iaiousied porch, V̂  
acre-i- complete ly fenced, undgrnd 
sprnklr. syst., $39,990, SM-654-2051. 

R.E. - Virginia 

V I R G I N I A B E A C H , V A . 
Where the Chesapeake Bay meets 
the Atlantic Ocean. We have built a 
duplex right on the beach, pvt ex-
quisite 4 firs, 2 garages, penthouse 
master suite on top with deck, 
suitable for twil ight cocktail pa r - ' 
ties, etc. Call bidrs direct for appt. 
Can take other real estate in t rade 
for part . $186,500. Call Bob at 618-
262-8957, or Pete 804-497-3171. 

Businoss Opportunltios . 

IBFS 
• T r a v e l A g e n c y - $50,000 

down, $50,000 net. 
• R M t a u r a n t / T a v e r n — 

$2,300-$20,000down. $25,000 
net. CC Philadelphia. 

• M I g . Bus iness - $600,000 
sales. Wi l l do $ 7 M M in 3 
years. $250,000 for half equity. 

• F e r r y Boat Hotel / 
Restaurant— Docked in 
New England. 

•Cru ise Sailboat— 50 
passengers. Based In Flor ida. 

Industry Brokers—Financia l Svc. 
M a n y qualif ied buyers and 
businesses avai lable. 

We understand your business and your 
banks requ i remey ts . Over $100MM 
bank loans placed. 

1 0 0 E . W a l n u t A v « . 
M « r c h a n t v i l l « , N . J . 0 8 1 0 9 

6 0 9 ^ 6 6 3 . 3 5 7 8 
2 9 6 9 O l d T r a * D r i v * 
L a n c a « t « r , P a . 1 7 6 0 3 

7 1 7 - 2 9 9 . 4 8 6 1 

I N V E S T M E N T 
G U A R A N T E E 

$360 NET PER WEEK 
P A R T - T I M E 

Our program features the new pop-
top hot foods. Al l a re nationally-
known brands such as beef stew, 
spaghetti and meat balls, macaroni 
and cheese, etc. Al l accounts are 
secured by us in office buildings, 
schools, i n d u s t r i a l p lan ts and 
hospita ls . . In your area . We need 
rel iable people in your area to ser-
vice these accounts. 

W E P R O V I D E S E C U R E D T O . 
L O C A T I O N S I N Y O U R A R E A , 
I N V E S T M E N T G U A R A N T E E . 
C O M P A N Y F I N A N C I N G , 
W H O L E S A L E O U T L E T S , O N E 
Y E A R F A C T O R Y W A R R A N T Y 
P A R T S A N D S E R V I C E . 

You provide 8-10 hours your choice 
weekly, serviceable automobile, be 
ready to start in 30 days, m i n i m u m 
investment $2400. 
Phone To lMroo 1-M04M-S136. Ask 

tor Operator 34. O r , wrHo Hot-Food 
Division, 4470 ChamMoo Dun woody 
Rd. , Suite 250, At lanta , Ga. 30341. 

LEGAL SERVICE 
• H O U M C e n t r o c t 

i i O e t i n f l . . . $ 2 0 0 
• WUB $ 5 0 

• C o n s u l t a t i o n . . N o F o o 

STANLEY B O G A L 
Attomoy «t Low 

( 5 1 6 ) 4 3 3 . 8 3 1 1 

Knglnoortng Emptoyor Foo PaM 

ENGINEERS 
—Al l Disciplines— 

M a n y Southern Locations Avai lable 

M a n y of o u r e m p l o y e r d i e n t s a r e n a t i o n a l 
c o r p o r a t i o n s t h a t h a v e r e t a i n e d u t for t h e i r 
p e r s o n n e l r e q u i r e m e n t s . T h e f o l l o w i n g j o b s 
r e p r e s e n t o n l y a p a r t i a l l i s t i n g o f w h a t w e 
h a v e a v a i l a l ) l « : 

C H E M I C A L ( 8 ) 
M A I N T E N A N C E 
P R O C E S S C O N T R O L 
P L A N T S E R V I C E S ( 2 ) 
I N D U S T R I A L ( 5 ) 
E L E C T R I C A L ( 5 ) 
M E C H A N I C A L 

$ 2 0 - 3 0 , 0 0 0 
T o $ 2 0 , 0 0 0 
$ 1 7 - 1 9 , 0 0 0 
$ 1 8 - 2 3 , 0 0 0 
T o $ 2 4 , 0 0 0 
$ 1 6 - 2 0 , 0 0 0 
$ 1 8 - 2 4 , 0 0 0 

C a l l o r w r i t e : 9 1 9 - 3 9 2 - 1 3 7 0 
M r . F r e d B o r m a n 

4 5 1 7 F r a n k l i n A v e . 

W i l m i n g t o n , N o . C a r o l i n a 2 8 4 0 3 

MANAGEMENT 
RECRUITERS ' 
Th« •nd rocruilif^ so*ci«l««*« 

Help WantMl M/F 

R E A L E S T A T E SALES 
S m a l l e a r n i n g s 

t o s t a r t . . . 
b u t c a n g r o w i n t o 

GREAT EARNINGS 
RAPIDLY 

(Based on excellent 
commission plus bonuses) 

Punta Gorda Isles, Inc., developers of 
the finest communit ies In Flor ida wil l 
provide you wi th the finest market ing 
program and training. 

These positions are open 
to F e m a l e / M a l e , 

Licensed, Unlicensed 
- F u l l 8. Par t T i m e C A L L ! 11 

M A R V I N B E U 
Area Director 

212-969-8100 

Models for T V , Fashion, Commercials, 
Shows, Advert ising. Apply 1-6 p.m. this 
week. Over 18. Beginners 8, Profes-
sionals. The Twel f th Circle. 

225 W. 57th St N Y C R m 404 

A T T E N T I O N 
B A N D D I R E C T O R S 

Principals, coaches. Outstanding 
opportunities for person with ex-
perience in the educational field. 
Sales position to begin in January , 
wi th an S18,200 annual d raw plus 
excellent commissions and tra in-
ing p r o g r a m , a n d good f r i n g e 
benefits. Positions a re avai lable in 
several locations. 

Join a growing and f inancial ly 
strong corporation. 
Send resume to: 

Princeton Industries Corp. 
Attention: Vice President of 

Marke t ing 
AAain at Garf ie ld 

P.O. Box 399 
Princeton, Indiana 47670 

H A V E A D R I N K I N G P R O B L E M ? 
W H Y A B S T A I N ? 

A b s t i n o n c o is l i k e c o l i b a q f l 
It means doing without, but it doesn't 
solve the problem. Unti l you are no 
longer an alchollc you have not been 
treated for alcholism. O N L Y drunken 
behavior . T h e H A L R E P R O G R A M 
treats alcotwlism, by counteracting the 
psychological causative factors. Thus 
w e a r e d i f f e r e n t f r o m a l l o t h e r 
modalities, now known. In two weeks 
you can be a normal person and the mis-
use of alcohol need not ever again in-
terfere wi th your business or social life. 
Why fight compulsive drinking forever 
when in two weeks you can t>e free of the 
problem. Our success rate is now 8S.7% 
and we have been successfully treat ing 
compulsive dr inkers for over 17 years. 

For Information, wr i te or cal l 
H A L R E , INC. 

28660 Via Las Floras 
Mur r le ta , Cal i fornia 92362 
714-677-5671 day or night 

A T T O R N E Y S AT LAW 
Bxporloflcod 

MATRIMONIAL & 
CRIMINAL LAW 

D i v o r c e — S e p a r a t i o n 
A n n u l m e n t 
A l l C o u r t s 

Concornod Por to iw l Sorvico 
KNOW YOUR RIGHTS 

B V I / W B K K K N D A P P T S . 
A V A I L A B L K 

516-484-1234 
C R I O I T C A R D S A C C I f T I O 

N«lp Wanftd M/F 

HEALTH SYSTEMS 
AGENCY 

In metropoli tan N . Y . area Invites ap-
plications for the following positions: 

D I R E C T O R O F R E V I E W 
Graduate degree, three years health 
r e l a t e d e x p e r i e n c e , and t h o r o u g h 
knowledge of the health care system 
and its components required. Heal th 
c a r e a d m i n i s t r a t i o n t r a i n i n g or 
background desirable. Prior project 
review and administrat ive experience 
preferred. Salary range $20 - $25,000. 

R E V I E W S P E C I A U S T 
G r a d u a t e degree, two years heal th 
r e l a t e d e x p e r i e n c e a n d g e n e r a l 
knowledge of the health care system re-
((Oired. H e a l t h c a r e a d m i n i s t r a t i o n 
training or background desirable. Pr ior 
health planning or project review ex-
perience preferred. Salary $15 - $20,000. 

F I N A N C I A L A N A L Y S T 
Degree In Health, Economics or Ac-
counting and a thorough knowledge of 
health care f inance and related fiscal 
concepts required. Salary range $18 -
$23,000. 
A H I r m a t l v e Act ion E m p l o y e r . Send 
c v ' s to: T h o m a s C r a n s h d w 

N - S H S A 
5 6 0 B r o a d H o l l o w R o a d 

M e l v i l l e , N . Y . 1 1 7 4 6 

S T E N O G R A P H E R 
E N T R Y L E V E L C I V I L S E R V I C E 
S T E N O G R A P H I C P O S I T I O N F O R 
T H E A S S I S T A N T D I R E C T O R F « R 
B U S I N E S S A F F A I R S . S T A R T I N G 
S A L A R Y $6,650 -f- L I B E R A L F R I N G E 
B E N E F I T S . C O N T A C T P E R S O N N E L 
O F F I C E - S U N Y C O L L E G E , 
P U R C H A S E 

( 9 1 4 ) 2 5 3 - 5 0 6 6 
A F F I R M A T I V E A C T I O N E Q U A L OP-
P O R T U N I T Y E M P L O Y E R . 

Be A Foster Parent 
MAKE YOUR NEXT 

CHILD ONE OF OURS 
T h o C a t h o l i c H o m e B u r e a u is 
s e e k i n g F o s t e r f a m i l i e s f o r 
c h i l d r e n f r o m i n f a n c y t o 1 8 
y e a r s . M a n y o f t h e c h i l d r e n a r e 
p l a c e d a s f a m i l y g r o u p s o f t w o 
o r m o r e ; s o m e h a v e s p e c i a l 
n e e d s . T h e a g e n c y p a y s t h e cos t 
o f r o o m , b o a r d , c l o t h i n g , a n d 
m e d i c a l s e r v i c e s . 
CAN YOU SHARE YOUR 

HOME 
AND YOUR LOVE? 
C a t h o l i c H o m e B u r e a u 

1 0 1 1 R r s t A v e n u e N e w Y o r k , 
N . Y . 1 0 0 2 2 ( 2 1 2 ) 3 7 1 - 1 0 0 0 , 
e x t . 3 0 2 

Be A Foster Par«nt 

SERVICES 

TIRITTVTTFTFTTTITITVTTRRFTVTYIX 
j DIVORCE MATTERS 
: CRIMINAL MATTERS 
• HOUSE CLOSINGS 
: ACCIDENT CASES 

BANKRUPTCIES 
P a u l R u d d e r E s q . 

; N o s s a u - S u f f o l k : 
I ( S 1 6 ) A X 4 - 8 0 9 0 

Q u o o n s — B r o o k l y n 
: B r o n x — S t a t o n I s l a n d 

A N . Y . C . 
: (212) EG~4-9280 
3tMiii im,i tmmii. i i>tn>i«i 

I N F E R T I U T Y 
For Previous Surglcai 

Steril ization? , 
Ready to Adopt? W A I T ! 

There might be help for you. 
I N F O 9 3 5 - 9 0 9 8 -

I T P A Y S 
T O A D V E R T I S E 

In the 

CIVIL SERVICE LEADER 

P H M C ll«tlct 

P O O R M E M O R Y 6 0 - 8 5 
Persons suffering f rom mi ld symp-
toms to moderate ly severe symp-
toms of poor m e m o r y or confusion St 
d i s o r i e n t a t i o n m a y q u a l i f y to 
volunteer for evaluation 8, part icipa-
tion in program with new medication. 
W r i t e g i v i n g age (60-85) , phone 
number 8, a brief s u m m a r y of symp-
toms 8i medical history to: Ger ia t r ic 
S t u d y P r o g r a m , M l l l h a u s e r 
Laboratories, R m 314, N Y U Medica l 
Ctr, 550 First Ave., N Y C 10016. 

TO Hap YOU PASS 
GET THE ARCO STUDY BOOK 

B O O K S P R I C E S 

A c c o u n t a n t Auditor 6.00 
AdministratiTC Ass i s tant O f f i c e r 8.00 
Assessor A p p r a i s e r ( R e a l E s t a t e ) 8.00 
Attorney 8-00 
Auto M e c h a n i c «.00 
Beeinninff O f f i c e Woriier 6.00 
B e v e r a r e Control Inv«st . 4.00 
Bookl ieeper Account Cleric 8.00 
Bridge a n d T u n n e l Of f i cer 5.00 
Bui ld ing Custodian 8.00 
Bus M a i n t a i n e r 5.00 
B u s Operator 5.00 

•Captain Fire Dept . 8.00 
Capta in P.D. 8.00 
Cashier - 6.00 
Civil E n r l n e e r 8.00 
Civil Service A r i t h . a n d Vocabulary 4.00 
CivU Serv ice Handbook 3.00 
Clerk N.Y. City 4.00 
Comple te Guide to C.S. l o b s 3.00 
Computer Programmer . . 6.00 
Const . Supv. a n d Inspee . 8.00 
Correct ion Of f i cer ' 6.00 
Court Of f i cer 8.00 
Genera l E n t r a n c e Series 4.00 
Genera l Tes t Pract . for 92 U.S. Jobs 5.00 
Lt. F ire Dept . 8.00 
Lt. Pol ice Dept . 8.00 
Elec tr ic ian 8.00 

Electr ical Eng ineer V 5.00 
F i r e m a n F .D. 6.00 
F o r e m a n 5.08 
Nurse (Pract ica l a n d Publ ic Hea l th ) 8.00 
PACE Pro & A d m Career E x a m «.00 
Parking E n f o r c e m e n t A c e n t 4.00 
Pol ice Admin i s traUve Aide 5.00 
Die t i t ian ' 6.00 
H.S . D i p l o m a Tes t s 5.00 
U.S . Entrance E x a m i n a t i o n s 4.00 
H o m e s t u d y Course for C.S. 6.00 
H o w to r e t a job Overseas 1.45 
H o s p i U l A t t e n d a n t 4.00 
H o u s i n c Ass i s tant 5.00 
Invest i f fa tor-Inspector 5.00 
Laboratory Aide . . . 5.00 
U b r a r i a n 8.00 

M a c h i n i s t s 6.00 
M a i n t e n a n c e M a n 6.00 
M a i n t a i n e r Helper A a n d C 4.00 
M a n & A d m i n Q u i s i e r 8.50 
M e c h a n i c a l E n c i n e e r 8.00 
Motor Vehic l e License E x a m i n e r SM 
Notery PnbUe 8.80 
Pol ice O f f i c e r s (Pol ice D e p t . T r a i n e e ) 6.00 
P l a y r r o u n d Director — Recrea t ion Leader 8.80 
P o s t m a s t e r 5.00 
Post O f f i c e Clerk Carrier 5.00 
Post O f f i c e Motor Vehic l e Operator 4.00 
Posta l P r o m o t i o n a l S a p e r v i s o r - F o r e m a n 6 . 8 8 
Pre l iminary Pract ice for H.S . E«i i iva leney D i p l o m a T e s t 4.00 
Principal C l e r k - S t e n o 5 J 0 
Probat ion a n d Paro le O f f i c e r 8 .00 
Prafesr ional T r a i n e e Admin . Aide 8.00 
Rai lroad Clerk ' 4.00 
S a n i U U o n M a n 4.00 
Schoo l Secretary 4.00 
Sergeant PJ> 1 0 . H 
Senior Clerical Ser ies 8.00 
Soc ia l Came Woifcer 8.00 
S U f f A t t e n d a n t a n d Sr. At tendant 4.00 
Stat ionary E n s . a n d F ireman . . • • • 8.00 
Storekeeper S t o c k m a n 8.00 
Supervis ion Course 8.00 
Trans i t P a t r o l m a n 5.00 
Vocabulary , Spe l l inc a n d G r a m m a r 4.00 

Contain* Prnviout Questions and Answmrs and 
Other Suitable Stndy Mater ia l for Comin« Exams 

L E A D E R P U B L I C A T I O N S I N C . 
2 3 3 B r o « d w a y , N e w Y o r k , N . Y . 1 0 0 0 7 

Please s e n d m e copios of books c l iecked above. 
I enclose el \eck or m o n e y order for 8 

Add 50 cenu ior poMiie and handling and H% Sale* Tax. 
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h e R B a l 
W R e a t h s 

I h i d i t i o n a l 
H o U d a y 

D e c o r a t i o n 

Frinkmccrue and Mynh. Lĉ dary spicct tĥ t icHect a Um4 when gifts o( h<rb« and other aiomalKswcic •$ pnceitu m gifts a( gold. 

Then beautiful hand-fashloncd wreaths contain over 15 freshly grown heibt and relets. Including Bay, Sage. Rmemary, Thyme, Golden Yanow, Eucalyptus, Lavender and Santohna afunged â ainjt a background o< StaUce and Artetnciia. dotted with Cinnamon SUcki, Nutmeg and Ked Cayenne Peppcis. Each wreath wiil mainUin Us aromatic fragranct for months and nalural beauty lor years. 

Oon'l be disappolnled, order yours now â d send us your gift tisl of frimds with whom you'd like 10 share ihc but mttning ot th* holiday kaion. At out gin, • small bag oi Fiankincansa snd Myrrh. 

Hob Gardens, Sylvan Ave., Westport, Ct 06880 
Nim«(plcMepi1ntf, 
Addroa 

Quantity Dtscpptiof) Dflv-dPnnEa. Total Pfct 
Ift'/MomauKtb .IV.u'alh $10 Oi 

s:o Oi 
24' AroniMK H.TIM! $JI.V5 

CK:o>Htt>c>NcJi •tMi)<>»vOi(»».__fc»l 
PW•<*r^<•1•la crtiMuiA • M l — C l m y . • VM. • AiiM,unta|iai>. 
Citdl • B«Ji I 0 • (NoC O Oi 
Cipnlwi Daw: 
VWrSilMhiti.. 

/ / PLUMMUXILWNTKHKMULDLUWMALM: 

Telephone credit c«rd orders taken for Christmas deliveries op to 
Dec. 16.203-226-3517. 

I J 

M O H A W K V A L L E Y 
SECURITY PATROLS INC. 

W H A T C A N W E D O F O R Y O U ? 
W « can supply u n i f o r m e d or 
plainclothes security guards . 
W e h a v e a r m e d or u n a r m e d 
guards . 
W e h a v e a n ant i -shopl i f t ing ser-
vice. 
W e can h a n d l e your traff ic con-
trol needs. 
W e h a v e a motor patrol service 
to check your business, h o m e or 
s u m m e r c a m p . 
W e h a v e a ^ 'SPECIAL FAIR 
SECURITY T E A M " to h a n d l e 
fairs a n d f ie ld days . 
W e h a v e a n escort service for 
m a k i n g b a n k deposits. 
W e h a v e a body g u a r d service. 
W e can render services to con-
struction sites. 
W e can render services to in-
dustr ia l p lants a n d factories. 

JOSEPH MICHAEL LEONE, SR. G a t e s Road 
President Frankfort , N . Y . 1 3 3 4 0 

( 3 1 5 ) 7 3 3 - 1 1 2 7 
_ N.Y. State Lictiwd A Bondtd Uctnte No. 100» 

If you want to know what's happening 
t o y o u r u n i o n d u e s 
t o y o u r c h a n c e s o f p r o m o t i o n 
t o y o u r n e x t j o b 
t o y o u r n e x t r a i s e o r C O L A 
t o y o u r c i t y 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what Is hap-

pening In civil service, what is happening to the job you have 
and the job you want. 

Make sure you don't miss a single issue. Enter your 
subscription now. 

The price is $9.00. That brings you 52 Issues ot the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL SIRVICI UAIHER 
233 Iroodway 
New York. New Yarfc 10007 

I enclose $9.00 (check or money order for a year's sub-
scription) to the Civil Service Leader. Please enter the name 
listed below. 

NAME 

ADDRESS 

CITY Zip Code. 

Firestdfter $ 1 3 . 9 5 

N o m o r e k i n d l i n g c o l l e c t i n g ! L e s s t h a n a c u p o f 

k e r o s e n e o r c h a r c o a l l i g h t e r f u e l w i l l h a v e y o u r 

f i r e p l a c e or w o o d s t o v e c r a c k l i n g w a r m in m i n u t e s . 

S a f e , e c o n o m i c a l , c o n v e n i e n t a n d m a d e f r o m 

• l i f e t i m e q u a l i t y s t o v e i r o n ( 1 1 " x 3V4" x 1 % " ) . 

3ISundials 
P.O. B O X H - 2 2 

Dept. C L 
N E W I P S W I C H . N .H . 03071 

Ofdf rmm Todf! "C" 
Httt» rush fflt Fireslarttrt at $13 9S ppd 

l 2 l o r S 4 9Sppd) 
Chwktnc les«4 Cftdrt c i r d _ M C . VISA_ 

ACT » 
NAMC 
SrREtT 
DTV STATE W . 

prepare for the. next 
B L A C K O U T , 
with the aew 
TOTE.A-LITE 

A powtrltti SiarehligM 
IFLD fluwMcinl Arci Light ill In M I 

Basic survival gear lor any 
emergency. When you need light, 
get a penetrating high beam or a 
fluorescent area light that will 
illuminate a room (tor up to 20 
hours on a set ot 6 0-cell 
batteries). Strong ABS case, 
adiustable hand/shouMer strap. 
14 day money back guarantee. 
• For extra salety al nighl. at horns 

or away 
• Perleci lor home, garage, car, camping or walking at night • tOO'a sale solid sute circuitry. • Compact 11' 13' X 3'. weighs only 40 Oi. with ttaneries 
only 
Cono«clicut r»»:d«nu. p i c j s * t dd T . U» 

• A grul |itt i4t« 

CHRONOSPORnNC., 119RowaytonAvsnue.Rowayton.CT06853 DEPT. CL 
Please s«nd Tote-A Lil«s at $19.95 plus S3 00 tor postag* trd 
handling. I enclose S Please charge my 
• MasterCharge GVISA 
Account # 
NiT.« 

. E>p.rai'OnD*i(. 

Aadf*j( 
C<y 

pnont Ota»'t KceofO i-5 ar IJ03> «SJ.359] 

'|l|il>|lllllllllll|i|i|l|l|>|l|l|l|l|i|ill|i|llili|iil|lllllil|l|l|l|i|l|l|l|l|i|i|l|i|i|l|i|iil|l|l|l|l|l|i|l|l|IM 

US9 West Sherbrooke, Montrea l 
(Dept . C.S.) 
Reservations: (S14)933-3«11 
Te lex: 05-267-412 

Traditional 70 
room hotel 
with a touch 
of quiet 
grace— 
conveniently 
located 
in down-
town 
Montreal. 

WifK-END SPECIAL $45 .00 Standard 
$S2 0«lui i« 3 p«rfons 2 days 

U D O ' S G A M E PRESERVE 
DEER HUNTERS 

B O W A RIFLE HUNTERS 
VAST ACREAGE, 

F O O D & L O D G I N G 
P H E A S A N T . Q U A I L , C H U K A R , 
P A R T R I D G E Ducks. Geese. Al l 
N . Y . State game in season. 

R D No.2, Dept. C. 
Hillsdale, N . Y . 12529 

518-329-0992 

THE E D G E W O O D I N N 
M A I N ST. , N E W L O N D O N , N . H . 

03257 
603-526-2171 

Small country Inn located 2 miles 
f rom King Ridge Ski area and 20 ! 
miles f rom M t . Sunapee Ski area, 

i Peter Cttristlan's Tavern located in ; 
I tt«e inn offers fine handmade mea ls : 
i and strong waters Come loin us I H 

INSTALLS EASILY/HOLDS ANY SIZE SOAP 
FOR BATHBOOIII / SHOWER / KITCHEN SINK 

THE MAGNETIC SOAP HOLDER THAT 
ELIMINATES MESSY SOAP DISHES 

Attach to any smootti surface, press the rust-
proof cap into soap. The cap remains smooth 
to the skin throughout use. With the click of 
the magnet, your soap remains high and dry. 

m Available in White, 
Brvwn, Harvest Gold 
$ 2 . 0 0 PPD 
RMC Products, Inc. 
381 Elliot Street 
Newton, MA 02164 

(Completely maiwlKtured in ttieU.SA.) 

liic iiiaî iivi, juui ovap 

c f f i o v 
F E A S T Y O U R E Y E S O N E Y E L E T ! 

l i e definHely the prettiest thing 
happening in placemale Wactwble 
dacron and cotton. WhHe or ecru. 

$3.25 «a. 

Send 50« for catalog. 

FUCEIHUBDLE FROSnCTS, Ltd. 
-Cnfulcmi from tk< CuiUUs' 

Box L-tt 
Ol ive rea .NY 12462 Tel . 914- 254-5553 

Eyelet edged napkins 
Washable white or ecru. 

$2.50 ea. 

WORLD'S BIGGEST 
LITTLE DEALER 

Brings Y o u 
• S.S. T u r q u e i M I n d i a n J a w d r y 
• Ivory Scr imshaw J « w « l r y 
• Af r ican M a l a c h i t * J « w « l r y 
A t t h e l o w e s t p r i c t s a v a l l a b i * 
a n y w h e r e . S a t i s f a c t i o n l u l l y 
guaranteed or your monoy back. P inky 
rings tl.OC up. Ladios' rings S2.4« up. 
IMon's rings S2.10 up. Bracelets S2.fS up. 
We sell only wholesale ft iobbors. Send 
now for our current price shoots. 

THE TURQUOISE C O . 
P .O. Bex 1 2 3 0 ^ 

Las V e g a s , N e v . 8 9 1 0 1 
7 0 2 - 3 8 6 - 5 0 6 0 

Maine Scan Pol 
A new design for this 
Christmas season., 
our 2 -quar f B e a n 

P o t c o m b i n e s 
Rowantrees dist inc 
Ive glaze colors and 

tradit ional 
Rowantrees design 
in to a f u n c t i o n a l 
s e r v i n g p i e c e . A 
great gift . I t can also 
be used as a c a n 
nister or cookie jar . 

Available in all Rmamrm glam: turquoiM. oysier while, crergrccii. mou afatc. yiUow. duckihtad. hcalher blue. Shaded combinaltom: Ductihcad arilh lutquoiie. duckshead with moaa a(aK. hcalhet bloc with white.' 
Whed ihrawa. famoui the world wet fo» line 

craftuiiaiuhip. t25.00 ppd. 
lUwaaliMi PHaty DtO' MM HM. MC. OMU Tel. 107.3T4.M3S 

f rrt mtlW order catmlog ar^ilabU. 

Retiring Soon? 
There's a great dea l y o u 
know—but a lot more y o u 

should know about: 
P r e p a r i n g f o r R e t i r e m e n t 
H a n d l i n g Y o u r F i n a n c e s 
C h o o s i n g a P l a c e t o L i v e 
Y o u r R e t i r e m e n t R e s i d e n c e 
M a k i n g Y o u r W i f e H a p p y in R e t i r e m e n t 
M a k i n g Y o u r H u s b a n d H a p p y in R e t i r e m e n t 
Y o u r H e a l t h in R e t i r e m e n t 
M e d i c a r e a n d M e d i c a i d 
Y o u r L e g a l A f f a i r s in R e t i r e m e n t 
U s i n g Y o u r L e i s u r e 
W a y s t o I n c r e a s e Y o u r I n c o m e 
T h e W o m a n o r M a n W h o R e t i r e s A l o n e 
C o n q u e r i n g Y o u r W o r r i e s A b o u t R e t i r e m e n t 

You'll find a lof ot answers in 

The Complete Guide 
To Retirement 

by Thomas Collins 
paperback $3.95 

i LEADER PUBLICATIONS INC. 
j 233 BroadwaV 
; N«w York. N.Y. 10D07 | 
I Y o u m a y t e n d m e a c o p y o f " T h e C o m p l e t e G u i d e t o 
I R e t i r e m e n t . " I e n c l o s e $ 3 . 9 5 plus 3 2 c e n t s Sa les T a x - o r t o t a l 
I o f $ 4 . 2 7 . I u n d e r s t a n d m a i l i n g is f r e e . j 
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Solve Aftercare 

T O A S T V I C T O R Y IN MIDDLE C O U N T R Y S C H O O L DISTRICT 
Suffolk Education Local 870 president Walter Weeks estimated that 75 Civil Service Employees Asso-
ciation members turned out for a celebration by its I^iddle Country School unit in turning back the 
recent representation challenge by the NYUST. Mr. Weeks, seated behind the table, is surrounded here 
by some of those members and CSEA staffers who attended the four-hour gathering at the Knights of 
Columbus Hall in Centereach. Unit president Mike De Turo organized the party. 

Region IV Officers Train At Workshop 
(Continued from Page 9) 

tain allowances for Locals could 
5tlll be obtained through the 
Region and that more Informa-
tion on the charges will be avail-
able soon. 

Jack Corcoran, regional sup-
ervisor, presented a report in 
which he summarized major 
CSEA accomplishments in the 
areas of communication, service, 
education and action. He cited 
newsletters, press conferences, 
pamphlets and mailings as ad-
vancements in communications. 

Furloughs 
(Continued from Page 1) 

issues beyond declaring the mat-
ter moot. 

The planned furlough of all 
Monroe County officers and em-
ployees, the latter represented by 
the CSEA, never came off due 
to legal actions instituted by the 
CSEA with Martin R. Koenig. 
president of the CSEA Monroe 
County Local, as plaintiff. The 
County Legislature, caught in a 
claimed financial bind, enacted 
a formal resolution on June 30, 
1976, calling for the 10-day fur-
loughs without pay. Lengthy 
court action now just concluded 
tied up the plan and prevented 
it from being enacted. And the 
Cpurt of. Appeals, in declaring 
the matter moot while at the 
same time overturning an Appel-
late Court ruling favoring the 
county, pointed to the fact the 
resolution had no effect beyond 
1976 and was therefore not en-
forceable any longer anyway. 

But Justice Cooke stated the 
resolution "is invalid and con-
trary to law" and insofar as it 
related to county employees in 
the competitive class having ten-
ure, "is inconsistent with section 
80 of the Civil Service Law." 
Justice Cooke further ruled, re-
ferring to the "county officers," 
that the Monroe County Legisla-
ture had no authority to dimin-
ish their compensation. 

Justice Cooke, saying the high 
court should have ruled on the 
basic issue, noted the "controver-
sy here is of a character likely 
to recur m the future" and fur-
ther that "a declaration of moot-
ness is in effect the denial of an 
appeal in an important area of 
the law and, if continued ad in-
finittkm, will result in lasting 
uncertainty and frustration, an-
alogous in some ways to denial 
of standing, long a beast of the 
law." 

In the area of education he dis-
cussed officer training sessions 
and the formation of several new 
units and Locals. And finally, in 
the area of action, he commented 
on action by the CSEA to pre-
vent contracting out transporta-
tion and other services by several 
school districts. 

A motion was passed to have 
Mr. Corcoran's report distributed 
to the regional membership. 

An employee from the State 
University of New York at Cob-
leskill attended the meeting to 
ask if the CSEA would be in-
terested in challenging for rep-
resentation there. Mr. McDermott 
replied that the request will be 
considered. 

Mr. McDermott was presented 
with an award from the Unitsd 
Fund for the Region's support in 
their recent fund-raising cam-
paign. He accepted it with the 
words that it belonged to the 
entire Region and not just him-
self. 

Paul St. John, vice-prpsident 
of the Department of Transpor-
tation Local, announced that 
small counties could gst into the 
State Employee Federal Credit 
Union. 

Saturday and Sunday sessions 
were devoted to various educa-
tional programs under the direc-
tion of the Region's education 

chairman, Betty Lennon, of SUC 
at Plattsburgh Local 612. 

The Rev. David Randies, a 
professional arbitrator and 
teacher at the Cornell School of 
Labor Relations, was principal 
speaker at the Saturday morn-
ing session. He spoke on the role 
of shop stewards, on the need 
'for a strong union and on ar-
bitration and grievance proced-
'ures. 

In the afternoon, the CSEA 
participants divided into small 
groups to act out grievance pro-
cedures through role-playing. 

On Sunday, special training 
sessions were held for presidents 
and vice-presidents, for secre-
taries and for treasurers. These 
were guided by Mr. McE>ermott, 
Mr. Corcoran, Transportation 
Local 6'f6 treasurer Dan Crowley 
and Region secretary Carole Tri-
filleti. 

Last formal event of the week-
end was a workshop on parlia-
mentary procedure. At this, Ger-
aldine Dickson, a CSEA director 
representing the Education De-
partment, set up a mock session 
at which staged disruption was 
used to point up how valuable 
discussion time can be wasted 
through technical nit-picking. 
Civil Service Local 653 second 
vice-president Robert Relyea pre-
sided over the organized mayhem. 

(Continued from Page 3) 
not take effect until April 1, 1978, 
it is equally true that it was 
the clear intqntion of the Legis-
ture that no further demonstra-
tion projects were to go forward 
except in compliance with this 
section. 

"On July 9, 1977, before any 
local planning was carried out or 
even attempted, and based only 
on an extremely superficial one 
and one-half page proposal has-
tily submitted by Commissioner 
Coughlin, $279,000 was appro-
priated in the Supplemental Bud-
get for a Broom demonstration 
project. After the money had 
b ^ n appropriated, the Depart-
ment immediately began a pro-
cess of arbitrary and secret pro-
ceedings which resulted in the 
designation of the Delaware 
County Association for Retarded 
Children as the single agent for 
responsible planning and carry-
ing out the Delaware County 
Demonstration Project. The key 
event in this process was a non-
public meeting at which the De-
partment, evidently as a quid pro 
quo for earlier deals, made with 
the statewide Association for Re-
tarded Children "twisted arms' 
to force the local director of 
the Delaware County Community 
Mental Health Board to accept 
the designation of the ARC as 
controlling agent for the project. 

"It must be remembered that 
the purpose for the demonstra-
tion projects is to test new ways 
of overcoming the problem of 
service delivery that plagues the 
Mental Hygiene service system: 
problems such as duplication and 
fragmentation of sei*vice, lack of 
interagency coordination and co-
operation, and the refusal of 
many nonpublic agencies to treat 
patients with certain levels of 
disability. The incredible fact is, 
however, that in Delaware Coun-
ty, none of these problems exist. 
Both the State tind a broad range 
of nonpublic agencies work to-
gether closely and cooperatively 
with shared staffing as an in-
tegral part of their system to 
provide the full range of services 
to the mentally retarded and de-
velopmentally disabled clients. 
Worse still, the designation of 
the local ARC as single agent 
for the project runs directly con-
trary to local circumstances. By 
virtually unanimous local judg-
ment, the Delaware County ARC 
is the weakest link, the weakest 
agency providing services to re-
tarded clients in Delaware 
County. 

"What we are attempting to 
point out is that this supposed 
demonstration project is not de-
signed for the purposes set forth 

by the Legislature, but rather is 
just another excuse to "eliminate 
state services by turning over con-
trol to private agencies. 

"We would hope that this com-
mittee would consider the easily 
recognizable benefits in the pro-
vision of aftercare to deinstitu-
tionalized patients that can re-
sult from continued state control 
and operation of intermediate 
care facilities, halfway houses, 
community residences, while 
making direct provisions for 
aftercare from local state facili-
ties. One thing which is mani-
festly clear'is that until the New 
York State Department of Mental 
Hygiene has cured the aftercare 
problem, they must halt con-
tinued discharges." 

Install Stony Brook 
Officers At Holiday 
Party Next Weekend 

STONY BROOK—Stony Brook 
University Local 614, which re-
cently held an installation of its 
new officers, will hold a Christ-
mas party Dec. 17, it was an-
nounced by Al Varacchl, presi-
dent. 

The party will be at the 
Knights of Columbus Hall in 
Patchogue starting at 8:30 p.m. 
The program includes unlimited 
bar, buffet dinner and dancing 
to a live band. Tickets are $10 
for members, $13 for associates 
and $15 for guests. 

Mr. Varacchl was recently re-
installed for another term as 
president along with the full 
slate of officers, including: 

James Gomez, first vice-presi-
dent; Ed Zurl, second vice-pres-
ident; Sue Juliano, secretary; 
Helen Pox, treasurer; Donna Per-
sing, recording secretary; Estelle 
Gremell, financial secretary, and 
Mildred Just and Libby Lorio, 
delegates. 

Also, unit representatives Harry 
Cupolow for PS&T, Nina Sclafani 
for adniinistrative, Jim Spector 
for custodial, Charles Sclafani 
for operational, Rose Mary Gor-
man for custodial and Betty 
Tackas for administrative. 

Marcy Holiday Event 
MARCY—Marcy Psychiatric 

Center Local 414 of the Civil 
Service Employees Assn. will 
sponsor a Christmas party Dec. 
10, 1977, according to the Local's 
publicity chairman, Dorothy 
Ozog. Festivities, at Roselawn, 
New York Mills, will begin at 
7 p.m. and last until an imspe-
cified time. 

T r y o n O b s e r v e s Ho l idays 

Playing the role of typical havoc-raisers at a meeting, General Ser-
vices Local 660's Gerald Purcell and Transportation Main Office 
Local 687's Kenneth Hahn line up at "paper" microphone during 
seminar that featured organized disruption as part of teaching 
process. 

JOHNSTOWN — T r y o n 
School for Boys Local 559 of 
the Civil Service Employees 
Association is sponsoring a 
Christmas party for members 
Dec. 9, according to Local presi-

Brockport Holiday 
BROCKPORT — Members ot 

Civil Service Employees Associa-
tion Local 601 at the State Uni-
versity College at Brockport will 
celebrate the holidays Dec. 10 
with a Christmas party, accord-
ing to Local publicity chairman 
Rita Buirell. Festivities will be-
gin with a dinner at 7:30 p.m. at 
the Brockport Country Club. 

dent Anthony "Duke" Caruso. 
Location of the event will be 

the Rainbow Restaurant here. 
Mr. Caruso also noted two 

other events that indicate the 
members' growing participation 
in the 150-member Local within 
the Division for Youth. 

Last month a two-day work-
shop was held to discuss group 
life insurance plans available to 
members. Robert Bennett and 
Thomas Lee, both of Travelers 
Insurance Co., were on hand to 
explain the various plans. 

This week, on Dec. 8, members 
were scheduled to participate in 
a Christmas Bazaar at the 
school for the benefit of the 
Tryon Student Recreation Fund. 
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Suffolk County Openiug Six New Job Slots 
tn 

HAUPPAUGB—Applicants seeking jobs with Suffolk 
County agencies have a date with county civil service 
officials Jan. 14. 

Five qualifying exams are scheduled for that day. The 
openings are for principal re-
search analsrst, which pays $666 a $413 bi-weekly post; commnni-
bi-weekly; druv abuse educator, cations systems manarer ($671 

V a r i e t y O f N e w 
Sta te Jobs O p e n 

Interested in a job with 
New York State? Applica-
tions will be continuously 
accepted for a variety of 
just opened titles. 

Positions exist in Department 

WHERE T O APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persons 

seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 ajn. and 4 p.m. Special 
hours for Thursdays are S:30 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only). 65 Court St., 
Brooklyn 11201, phone: 596-
8060. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the State IDepartment Of Civil 
Service are located at the World 
Trade Center, Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-3pj£.); State 
Building Campus, Albany 12239; 
Suite 750, 1 W. Genesee St., 
Buffalo 14202: 9 a.m.-4 p.m. Ap--
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the thnee. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway. N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its houn are t:io 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless -otherwise indicated. 

of Mental Hygiene psychiatric 
and developmental centers for 
assistant speech pathologist (ex-
am no. 20-884) and assistant au-
diologist (20-885), both paying 
$11,337 a year. Candidates must 
have a master's degree in speech 
pathology and audlology, respec-
tively, in order to be eligible to 
apply. Training and experience 
will be given credit, and candi-
dates will be placed on a one-
year eligible list on this basis. 

Speech pathologist (no. 20-883) 
and audiologist (no. 20-882) pay 
$12,670 a year. Candidates ap-
plying for the titles must have 
one year of paid professional post-
master's experience and a New 
York State speech pathologist or 
audiologist license, or certifica-
tion by the American Speech and 
Hearing Association. Applicants 
will be rated on the basis of 
their training and experience. 
Vacancies exist in Department of 
Mental Hygiene facilities. 

Motor carrier transportation 
specialist (no. 20-889) pays $13,-
404 a year. Positions exist in the 
New York State Department of 
Transportation in Albany. Can-
didates must have a bachelor's 
degree In engineering, planning 
or business and economics, and 
have had at least one year of 
experience in the operation of 
a large urban, suburban, rural or 
specialty transit system. A mast-
er's degree In civil engineering, 
transportation engineering, traf-
fic engineering, transportation 
planning or business adminis-
tration is an acceptable substi-
tute for experience. Training and 
experience will be rated, and can-
didates will be placed on a one-
year eligible list according to 
their score. 

Applications may be obtained 
at the following offices of the 
state Department of Civil Ser-
vice: 55th floor,. Two World 
Trade Center, Manhattan; State 
Office Building Campus, Albany, 
and Suite 750. 1 Genesee St., 
Buffalo. 

Praise Three 
(Continued from Pace 11) 

appeal before a state appeals 
court. The court ordered him re-
instated with backpay. Ms. Mc-
Donald also praised CSEA field 
representative Joseph ^'Connor 
who, she said, worked many long 
hours on the case. 

"Attorneys Grae and Rose put 
together a well-documented case 
and I congratulate them on this 
very meaningful win," said Ms. 
McDonald. 

Mr. McGlnlgle was accused of 
arson at the town pumping sta-
tion and negligence. He was fired 
after refusing to take a lie detec-
tor test. The court ruled he was 
within his rights in refusing the 
lie test and said there was suffi-
cient evidence to sustain the 
other charges. 

bi-weekly), prlneipal plaiiiier-
transportotion ($686 bl-weekly). 
principal ptoimer - manpower 
($666 bi-weekly) and ehief plan-
ner-transportation ($761 bi-
weekly) . 

There is no written test for 
communications systems mana-
ger. Education and training will 
be the criteria. Filing deadlines 
are Dec. 14. 

Chief planner candidates need 
a degree in planning or civil en-
gineering and seven years trans-
portation experience, four of it 
as a supervisor. Communications 
systems . manager requirements 
are a degree In electrical engi-
neering or a related field and six 
years' experience planning large-
scale radio communications sys-

tems. For principal research an-
alyst, candidates need a degree 
and six years' experience devel-
oping managerial and operations 
research studies. Prlneipal plan-
ner requirements are a degree, 
five years' tranqiortation plan-
ning experience, two of them as 
a supervisor or a roaster's degree 
in transportation planning and 
three years' experience, two as a 
supervisor. Principal planner-
manpower applicants should 
have a master's degree in busi-
ness or public administration and 
four years' manpower, industrial 
relations, business administra-
tion or manpower planning ex-
perience. Drug abuse educator 
requires a degree in drug or alco-
hol therapeutic counseling and a 
year's experience. 

Details and Job applications are 
available at the county Civil Ser-
vice Department, H. Lee Dennl-
son Executive Office Building, 
Veterans Memorial Highway, 
Hauppauge 11787. 

5 ftock/oncf Jobs 
NEW CITY—Five new job 

openings are available in Rock-
land Coimty agencies, the county 
personnel office announced. 

The posts are maintenance 
supervisor and public health edu-
cator, both ' open competitive 
slots, and principal clerk, prin-
cipal registry clerk and senior 
library clerk, promotion jobs. 

Details are available at the 
personnel office. County Office 
Building, New City. 

In Case of 
Disability 

NOW YOU CAN 
PROTECT YOUR INCOME 

If accident or sickness keep you off the job, how will your 
family live? 

What Will uncovered hospital or medical expenses do to your 
income? 

What wil l happen when your sick leave runs out? 
Important changes in the CSEA disability income plan now 

allow you to protect your earnings through automatic payroll 
deduction. 

You owe it to yourself and your fami ly to f ind out how this 
coverage can protect your earnings—and your savings. 

For complete information, cl ip and mai l the coupon right now. 
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T E R h J A P O W E L L . I N C 

SCHENECTADY NEW YORK 
SYRACUSE 

C.LJV. 

Complete and Mail Today 

TER BUSH & POWELL. INC. 
Civil Service Insurance 
Box 956 
Schenectady. N.Y. 12301 
/ am a member of the New York CSEA. Please tell me how the improved CSEA 
disability insurarKe plan can help me. 

(Please print) 

Name 

Home Address. 

Employed By. 

Dept. or Institution. 

Office Tel. (if a n y ) . 



Alcohol Investigators Stay Competitive 
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(Special To The Leader) 
ALBANY —The Civil Ser-

vice Employees Association 
has succeeded in keeping 
three positions in the Divi-
sion of Alcoholic Beverage Con-
trol (ABC) in the competitive 
class of civil service. 

Emergency 
Meeting In 
Rockland 

NEW CITY—There will be 
an emergency meeting of the 
Rockland County unit of the 
Civil Service Employees Asso-
ciation at 8 p.m. Wednesday, 
Dec. 7, at the North Rockland 
High School on Hammond 
Road, Thiells. 

The meeting will update 
county employees on contract 
negotiations, including the 
county's latest proposal to re-
move benefits and protections 
that employees currently en-
joy. 

Rockland County employees 
have been working without a 
negotiated contract since Jan. 
1, 1976. All members of the 
bargaining unit are urged to 
attend this crucial meeting. 

The Civil Service Commission 
had originally given tentative 
approval to a request by the 
ABC to have its confidential bev-
erage control operations investi-
gator positions taken out of the 
competitive class and made non-
competitive. But the union, act-
ing on Information from Tony 
Papa, its delegate representing 
the ABC, moved to appeal that 
tentative change. And after a 
recent hearing in Albany at 
which the CSEA presented its 
case, the Civil Service Commis-
sion "determined that these po-
sitions should remain in the com-
petitive class, according to com-
mission president Victor S. 

Bahou. Representing the union 
at the hearing were senior ABC 
investigators Leonard Zanghi, 
jerry Corcoran and Joseph Wil-
liams and investigator Steven 
Samboy. CSEA research analyst 
Tim Mullens also spoke in de-
fense of the validity of the com-
petitive process. 

"Placement of these positions 
in the non-competitive class 
would have reduced employee 
morale to an even lower level," 
Mr. Mullens said. "Besides, there 
already exists an excellent field 
of employees who are more than 
qualified and capable of per-
forming the duties of the high-
er grade." 

A T M O N R O E D E V E L O P M E N T A L C E N T E R 
Recently elected officers of the Monroe Developmental Center Local 
of the Civil Service Employees Assn. are, from left, president Mary 
Doyle, treasurer Eugene Clark, first vice-president Randy M. Mc-
Donald, PS&T delegate Ann Bendon, administrative delegate Chris 
Parnell, past president Mary Cartwright, institutional delegate Fred 
Norris, secretary Peggy O'Leary and corresponding secretary Kathy 
Palermo. Not present for the photo are outreach delegate Dan Bauer 
and food service delegate Mary Clarlc. 

Win Job Back For St Lawrence Lab Tech 
(From Leader Correspondent) 

CANTON—A long-Standing controversy 
over the firing and subsequent reinstatement 
of a St. Lawrence County senior laboratory 
technician at a demoted position level has 
been resolved with a victory for the employee. 

The controversy included disagreement 
over on-call status and overtime pay, and 
led to the dismissal of Leanne Cayea, her 
reinstatement and demotion from senior 
laboratory technician (grade 25) to the rank 
of laboratory technician (grade 21). 

The saga for the Civil Service Employees 
Association member, represented by CSEA 
attorney William P. Mangin, began last 

Aug. 5 when she was discharged by Dr. 
Shahin Niroomand, laboratory director, on 
the grounds of "financial considerations." 

But in September, St. Lawrence County 
Legislative Chairman Allen Rlshe upheld the 
CSEA position that the firing action was 
contrary to the CSEA contract. Mr. Rishe 
then ordered Ms. Cayea reinstated, a decision 
subsequently upheld by a Supreme Court 
order in October. 

However, the Court ruled only that the 
original firing was improper. The question 
of demotion was left to Mr. Rishe for de-
termination. And last week, the Legislative 
Chairman overturned the decision of Dr. 

Niroomand to demote Ms. Cayea. Mr. Rishe 
said Ms. Cayea was "improperly demoted to 
the position of laboratory technician," and 
accordingly is to be reinstated to the posi-
tion of senior laboratory technician. 

Ms. Cayea returned to work Oct. 21 at 
the Clifton-Pine Hospital, Star Lake, fol-
lowing terms of the court order. Mr. Rishe's 
decision wiped out the demotion and rein-
stated Ms. Cayea to senior laboratory tech-
nician retroactive to her Aug. 5 firing date. 

Mr. Rishe said any backpay to which Ms. 
Cayea is entitled must be offset by unem-
ployment benefits she received, and by any 
money she earned from other employment. 

McGowan Reorganizes CSEA Staff Structure To Proviile Better Services 
(Continued from Page 1) 

has been appointed executive as-
sistant to the president and re-
ports directly to Mr. McCrowan. 
Under the new arrangement, 
Bernard J. Ryan, director of 
legislation and political action, 
and Roger A. Cole, director of 
public relations, also report di-
rectly to the president. 

Reporting to Mr. Carey will be 
a programs administrator, four 

collective bargaining specialists 
with responsibility for the four 
major state contracts, a legal as-
sistance administrator and ad-
ministrative assistant, director of 
e(^ucation Edward Diamond and 
retirees coordinator Thomas Gil-
martin. 

Reporting to Mr. Dolan will be 
his assistant director, Gerry P. 
Rogers; director of research 
William L. Blum and the Re-

search Department personnel; 
the six regional field supervisors 
and all field representatives; as-
sistant field representatives and 
organizers, as well as 12 collec-
tive bargaining specialists and 
the cfoordinator of school district 
affairs. 

Reporting to Mr. Collins will 
be David Stack, named as assis-
tant comptroller; Thomas Whit-
ney, director of employee rela-

tions and personnel; Michael 
Carroll, director of group insur-
ance programs, and the member-
ship accounting, general ac-
counting, office services and 
computer service functions. 

The internal reorganization Is 
the latest in a series of innova-
tive changes and new programs 
instituted by Mr. McGowan since 
assuming leadership of the CSEA. 
"All the changes are designed to 

improve services to the member-
ship, open up lines of commu-
nication between the union and 
the member, and move us closer 
to reaching the full potential of 
CSEA," Mr. McGowan noted. "I 
think we're doing a better and 
better job, and I think we are 
closer to the peak of our poten-
tial than ever before. But I won't 
be satisfied until we have reach-
ed it," he concluded. 
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