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- fo# low.rated jobs,
~jobs are hcld mostly by wemen,

‘l

'sterting rate,

mmmMmmmmawe-mos 'fphp[jmme,p%“

“‘ﬁ} New employees hlred from the*gute muet recclve at lcast %l 08 per hour as a -
‘This ‘rate appllcs only to 1nexpcr1enced employees ‘dand- those, hlred
‘The. lowest ‘production” job.rate is $1,20 per hour, .
“On all job rates up to $1. 505 per hour inereases -

These

J ““are made by automstic progression, whereby employees progress to their job rate

e

%gW1th1n four months,

“ Qompanyuoffer,idemandlhgythat.ell o
classifications be treated the same..
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| Tne schedule qn job. rates and stertlng rates for the
7jSohenectadJ WOPkS lS as follows.‘eg;&;w -:“h?j.‘ R ‘ :

AFTEﬁ" JOB RATE ‘

~_1.375“ 1;g2,f

.1.46'
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| _1.08 I B & R 1N 14' 1.7 -\1;20; 1.0

104 nA7 1200 .23 ¢ 1,23
LML T A7 L2000 L.23 126 L2600 =

o123 L2607 0 1,290 o s T 1,29
c 0 Tll.23 © 126 1,29 1,33 ot 1.33
o L3 . 126 1,29 1,33 L3757 1.375
1.33 7 1,375 L2 0 T T ke
L33 1,375 L2 b 0 0 L6

1,33 © 1.505° 1,505

S Up TO MND INCLUDING

-;y”. ,T;rf:~~’ ~." MINIMUM %TARTING RATFS ron PILCE WORK

NEM MMPLOYLwa

AERc 123
W 1,33 & 1, 375
AR Y -3 & hlpher

. On Job rates ebove 1, SOghlncreases dre not, ﬂutometlc ‘but are on mcrlt.
However, employcos are entitled to the jeb rate for normal perfornance,
1,505 should be fllled by upgrading and not by newly hired emplojews.

- stewards should taxe note and be eure that- the abovc is cerrled out 1n thcse

CRANEMLN TURN DOWN COMPANY OFFER

,—,_

The cranemen requested thet thalr

~ job rate be 1ncroased, pointing out that,

the present evaluation had been made
many years ago, and since then their

rcspon81b111t1es had increased, the' work |
had been increased in size and the crdncs,

were much larger, ‘handling more, tonnage.;
The case was negotiated through all the
steps of the grievance procedure, with

the Company Linally offering to increase

the "A" class ecranes 5¢ per hour,. The

ICranemen called an emergency mecting at
‘Union Headquarters at 2:30 p.ms last

Wednesday and voted to reject the

They also voted to reject all overtime
as a protest to the Compeny's answer,

Singe then production in  many shops has'

b&aeu el(.merl dowr1° .

2nd Tuesday, hew 1o, at

© Tuesday.

| .dcpartmont mectlngso.
. and groups have ‘taken ddV‘ﬂbd?L of this .
“ opportunltv'and have regular monthly
~meetings scrﬂ'“led

is created.

“have to be-all wérk anl no elr-;' VOU .
voarp ek 'wnt..
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Jobs above “
Shop |
groups.

| 'STMMARDsi'MEETING PoeTPoMED'

" The monthly Shop Sterrds Meetlng
rcgularly scheduied for the lst Tuesday
of the month has been postnoned until the

, f*%O PeMy,
because Electicn Tayr farllg on the lst
The 2nad su1f shop stewards
will meet at 1:3C p.u. (berore work) on
the same day, Tuwesday, Nov. lh, 1950.

DEPARTMENTMMWJTINGS

It has elwavs been the custom dnd :
practice of the Unlon to encourage o
Some departments -

=4 Udtou H‘qdquerters.

In a departm:iu meehinf auber 1ML.tH‘.
chence to d“e Mo St e r rl.n
© problems morw saulitsly, Likzvise, a

better Uﬂdbrauc nling hotwcen *he members
Dcrwftﬂ(mu meEetings do not

have facilities availa able o
Get your Board member or otc‘\tt Ty

TOOLMAKLRS CERTIFIED

b

Some Toolmekers are u91ng everythlng under theyeun to Justlfy thclr steylng

out 01 the Union,

what we want, but, who has?

never be realized without a Union.
to 1937q

er way to provide for the future,

. '
DAy REEREN . ' e
\' . '}

B UE Local {301 hagibeen certified/by the National Labor Relations

Board as the bargaining agent for' TooliReoms in the main plant. and K-1, Knolls. = .
Toolmakers have recexved outstanding benefits from-the UE,
ing conditions egqual or ‘better than any other G.E. plant,
plent with automatic progrcssmon on rates for:Tholmakers,
less ‘strike action than was’ experienced in many- other plants.
Remember your~hopcs of improvements on the job will o
The record is clear on that for 15 years prdor
Don't Just use yourability while ' |
- your ability in the tool box when you finish work for the Company.
- support and assistance to making the Unior etronger and more eifectixe
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Schenectady is the only
Sure we don!t have

- working at your Jjob and don't lock up
Give a little

“That'!s &
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They  have rates: endwworkig

All this was gained with étﬁ

! 0 )
. . Lt M
e . A
Joe 0 I
. : U REENTINEN | '
. v ' 1
. ) Vo,
X
E I RN v
! PR
i v ' ]
o . i i
. N i) )
. ' \
4 . ) P N
.
L ~
[ !
von !
.

'~wvorgcnlze -8 depertment or: group- WU@blnp'*~~**¥59~>*?§

BT S R e R

- 6f the National UE contrect, on reductlon of:forces.

. the membership meeting next Tuesday,
) -1t to local compeny manegement to beoome part of the Unlon s contraot S

similar and ln accordanoe with Sectlons 1 (a) and 1 (b

L0 to 36 hours )
"weeck may be nepotleted

MEMBERQHIP MF“TING TUESDAY

L o c A L 301 — U L R &l d: Mp A.l‘"
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PROPOShD SU}vLLMEMT o qLNIORITY '_'“’?j;f;.g_"

The Executlve Boerd has drafted a proposel for applylng the senlorlty provmslen
‘The..proposal was approved by

the shop stewards at their regular meeting last Tuesday. The proposal will now go to
'If approved, the Executive Bbdrd w1ll present

B,
..j

, Sectlons h-5—6-7-d~12 of the eupplement con51st of the stepe to be taken when
a reductlon of forces is necessary, |
* Section 4 - meloyees selected for dlsmlssal or, layoff shell be thoee with- the
shortest contlnuous service in the group or department ‘working én Jobs thet are
S'of Artlcle Xl o

Sectlon p) -meloyees selected for dnsm;ssal or 1eyotf in accerdance w1th Sectlon

1 ( )“and 1 (b) of Article Xl from a 8P0up shall flrst be offered eX1st1ng openlngs B
- within the department.rf o | s

Jection 6 - If ne openings exlst, they will be CPPuth by edJustlng other work-
ing forces in, the department by leylng off people on the seme or Jlke klnds of Jobs,
who have shorter service, ‘ | f

Sectlon 7 - Employees who flnally are. dlsplecedphy enother employee of longer

lserv1ce shall be considered laid off .for lack of work and shall be sent to the
- employment offlce to be offercd ex1et1ng ‘openings in:the other departments 1n the
\hargelnlng unlt . S : s . : - -

_ T ey . : L .

. oectlon g - If no openlnps @Alot thev-wlll be created in the bareelnlng unlt
1n eocordence wlth Sections l ( ), 1 (b) and o of Article Xl. .

ectlon 12 - As ]eyoffs are made, employeee with less then one year's service -
will be laid off before schedules of hnurs are cut below 40 hours per week, Before
further layoff{s are made, the factory worklnp schedule wilx be cut 10 percent {from
If further redictions are necessary, schedules below 36 hours per
In -general reduced schedules will not be. put 1mto effect whep
the worklng force is in excess of normll requlrements.r - ST

NOVg 2lst CONSTITUTION CuMIlTTLE RLPORT
A G BN D A | - The Constitutlon Commlttee wmll report
v & ‘.  en two proposed changes to the Union -
Pledge of Allepnence B Constitution, at the neri membership
Reddlng of minutes | - ~meet1ng. . . o
Nomlnatlons of officers . . 1. The commlttee w1ll report |
Mominatien and cleotlon of Llectlon | " urenmmouely to increase the Unlon dues

Committee - . from $1.50 to $2.00 per month,
Recommendetlons of.Lxecutnve Board © ~ :© '2, The tommittee will report non-
Report of Constitution Committee ‘" concurrenceé on a recommendation. to elect
Report of Defense Committee - | ~officers and Executive Board-members for k
Repcrt of  Activities Committee " two. year terms, alternating the election
New Business : . of officers and Executive Board each year.
Good ;and Welfare ~ Members should make-a specilal’ effort to
P ~ attend this mcmbcrshlp meeting and vote
.-T_on these 1mportant questmcns. - -

oo _“_’7 . ~ LABOR DLPARTMFNT CALLED -

The Union has requcsted ‘the N.Y., State Dept.-of Hygiene to inveetlgete the IR

conditlon of the air in Bldg., #269. A committee, composed of -Fay Hildreth, Stanley
Aldhous,  and the Business Agent, met with two representdtives of the N.YX. otate Dept.,
of Labor Hyemene’bmv1smon on- Wednesdey, at Union Heddquarters, and. dlscussed the
compleint.

< dWithin a short period of time there have been several fatal heart attacks among the

. finvestigation of this entire qpestlon.

o temployees in this Dept.
o"of Company promised.to make an extensive investigation through the Works Hospmtel.

io 0 20 This building was not built for the presont ¢léctronic production,

Sel i M eonditioned and without windows.
L ;:yﬂﬁ*jg?dev1ccs. . | \,

Complaints were made to the Company by the Union, The

It is air
The alr cmrculetion depends entlrcly on mechenloal

The Dept. of Labor ropresentatmvee egreed that thev would mqk ‘a seperate |

© NOVEMBER 17, 195

The members of the Union in Bldg. #209 have complained that the air makeS“__.q
‘|them drowsy, end they feel that a lack of oxygen mey be caused by the numerous open
‘|torch fires used in the vacuum tube processes and the numerous furnaces in the Dept.’



