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A Whitney 
Charge Account 
is a great convenience 

Why not open one 
today and have the 
helpful use of the 
. Charga-Plate when 
shopping at 

ALBANY, N. Y. 

We do appreciate the patronage 
of All State Employees 

' • • • » " • WALDORF FOR— 

WEDDINGS 
BANQUETS 

DANCES 

To Hire 
NEW 

Tuxedos 
Dress Suits 
Cutaways 

—Complete Outfits— 

WALDORF TUXEDO CO. 
"Men's Format Wear—Exclusively" 

452 Broadway 2nd Floor 
Opp. Fostoffice Phone 4-5011 

Open Evenings by Appointment 

RENT YOUR 

Evening Gown & Wrap 

Waldorf Bride & Gown Shop 
452 B'way —Tel. 4-6555 

Conserve Fuel Oils 
Buy the Finest 

Buy with Confidence 

AMOCO FUEL OILS 

"Kleen Heet" Oil 
Burners 

We Service All Makes of 
Oil Burners for Customers 

M c E N A N E Y 
OIL C O R P . 

438 CENTRAL AVENUE 
PHONE 8-2266 

The Linen Chest, Inc. 
37 Maiden Lane 4-3216 

Lamps — Linens 
GIFTS 

HOURS: 9 a. m. to 6 p. m. every day. 
Thursday and Saturday until 9 p. m. 

ASK ABOUT OUR BUDGET PLAN 
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Room 156, State Capitol, Albany, N. Y. 
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as Second-class matter , July 19, 1934, at 
the Pos t Office a t Albany, N. Y., under 
the Act of March 3 , 1879. Let ters to the 
Editor, contributions, news items, appli
cations for memberships and application 
for advertising rates should be sent to 
Executive Headquar ters , Room 156, 
Sta te Capitol, Albany, N . Y. 
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in the 

DE Win CLINTON 
COCKTAIL LOUNGE 

If you like music, dancing, entertainment, come 
soon . . . for a pleasant interlude . . . in the 
afternoon . . . in the evening. It's a grand place 
to entertain, to meet friends, to relax. 

AIR CONDIT IONED FOR YOUR COMFORT 

AFTERNOONS 4 to 8 

EVENINGS from 9:30 

JOHN J HYLAND, Manager 
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Gov. Lehman Hears Plea 
FOR EXTENSION OF FELD-HAMILTON LAW 

TO INSTITUTIONAL WORKERS 
Governor Lehman met with rep

resentatives of the Association and 
representatives of the Association ol 
Employees of the Department of 
Mental Hygiene on Monday after
noon, Fehruary 2nd, to discuss the 
highly important subject of the ex
tension of the Feld-Hamilton Career 
Law to the employees of the mental 
hygiene institutions located through 
out the State. Director of the Bud
get J. Buckley Bryan was also pres
ent at the conference. 

Representatives of the Association 
included President Harold ). Fisher, 
Chairman of the Legislative Commit
tee, William F. McDonough; Chair
man of the Salary Committee, Dr. 
Frank L. Tolman; Counsel John T. 
DeGraff; Vice-President John L. 
Livingstone; and Executive Secre
tary Joseph D. Lochner. 

Representatives of the Association 
of Employees of the Department ol: 
Mental Hygiene who attended in
cluded: President John McDonald, 
Rochester State Hospital; Vice-Pres
ident John L. Livingstone, Hudson 
River State Hospital; Secretary 
Treasurer Lucy S. Baumgrass, Marcy 
State Hospital; and the following 
delegates: Mrs. Cathryn Jones, 
Utica State Hospital; Owen Jones, 
Rome State School; Sam W. Silver. 
Manhattan State Hospital; David 
Rodgers, Buffalo State Hospital; 
Jesse Davis, Pilgrim State Hospital; 
and C. Gilbert Beck, St. Lawrence 
State Hospital. 

President Fisher stated to the Gov
ernor that since the adoption of the 
Eeld-Hamilton Law and its applica
tion to the departmental service, the 
effectiveness of the law in increas
ing efficiency and improving morale 
in State service was so apparent that 

the Association has sought each year 
to have the present unsatisfactory 
salary pattern now in effect for in
stitution employees replaced by the 
Feld-Hamilton Plan. He advised 
the Governor that the various stu 
dies made by the Association have 
indicated that the extension ol the 
law is entirely practical. Counsel 
DeGraff, Dr. Tolman and Mr. Mc
Donough discussed the features of 
the proposed plan and dwelt upon 
the necessity of raising the standards 
of pay for this very low salaried 
group. 

Mr. McDonald, Mr. Silver, Mrs. 
Baumgrass, Mrs. Jones, Mr. Jones 
and Mr. Davis told the Governor of 
the difficulties of institutional work
ers under the present complicated 
compensation-maintenance-commu
tation plan under ordinary circum
stances, and they emphasized the 
distressing effect upon the institu
tional service of war conditions un
der which military demands and the 
competition of industrial activity 
have depleted the ranks of institu
tional workers and drained all avail
able sources for renewing those 
ranks. The threat to the quality of 
service to patients and to the gen
eral morale of workers was cited. 
The Governor's attention was called 
to the fact that the State Civil Ser
vice Commision recently announced 
an examination for the position of 
Hospital Attendant, to which appli
cants only 16 years of age were ad
mitted and to the unfairness of ex 
pecting immature employees of that 
age to show the good judgment and 
the extreme care required to ade
quately care for the mentally ill 
wards of the State. 

The conference lasted nearly two 
hours and the Governor evinced 

great interest in every phase ol the 
proposal. The question of the value 
of the various types of maintenance 
accorded these employees, as well 
as the matter of classification of the 
many positions involved in caring 
for thousands of patients, so that 
the career service principle of like 
pay for like work may prevail, it 
was generally agreed were the most 
serious immediate tasks. The rep
resentatives present expressed the 
view that the justice of affording 
prompt relief for the workers con 
cerned is so apparent, and the need 
for recruitment of additional em
ployees, is so imperative that further 
delay in beginning the plan would 
but extend the present unsatisfac
tory condition. 

At the conclusion of the confer
ence the Governor expressed his 
sympathetic interest in the proposal, 
but explained that he was as yet un
able to say definitely how, or how 
quickly, the plan could be worked 
out. 

The Association is encouraged by 
the attention given to the problem 
by the Governor as well as by many 
members of the Legislature. Every 
effort will he made to furnish facts 
and figures to budgeting and legis 
lative authorities to show that the 
application of career service prin
ciples and practices to all State work 
ers is not only feasible but wholly 
desirable and in the interest of effi 
ciency and economy. Every State 
employee is urged to exert himself 
or herself to advancing this first ob
jective of the Association's program 
during the present year. Unity is 
vital. Institution workers every
where should take an active interest 
in promoting this sound reform. 
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The Salary Adjustment Bill 
SPONSORED BY THE ASSOCIATION 

BY HAROLD J. FISHER 

President 
The budget submitted by Gov

ernor Lehman to the Legislature on 
January 26th will regulate all State 
expenditures, including the salaries 
of State employees, until July 1, 
1943. Since no one can foresee what 
the cost of living will be in the lat
ter part of 1942, much less in 1943. 
it is evident that some far-sighted 
plan must be adopted to adjust the 
salaries of State employees to meet a 
situation which is already serious 
and which threatens to become even 
more critical. 

To Civil Service employees, the 
future looks dark and ominous. 
They face three inescapable real
ities: 

1—The cost of living has risen over 
10% in the past eight months and is 
still rising at the rate of over 1% per 
month. Price Administrator Hen
derson estimates that the cost of liv
ing will continue to rise to 20% by 
spring. No one can foretell to what 
greater heights it may soar in 1943. 
The cost of food has already risen 
over 22%. Wholesale prices, which 
are up 25% to 30%, will soon be re
flected in still higher retail prices. 
In his message to the Legislature, 
Governor Lehman took cognizance 
of increased living costs in recom
mending an approximate three mil
lion dollar increase in appropriations 
for additional costs of food, fuel and 
supplies for State institutions. The 
present rise closely follows the pat
tern of World War I when the cost 
of living in 1914 had increased over 
50% by 1918. 

2—State employees are prohibited 
from receiving any compensation 
whatsoever for overtime. "Time and 
one-half for overtime" is the accept
ed practice for all employers except 
the State of New York which is pro
hibited by the Constitution from 
paying any extra compensation for 
overtime work. Thousands of State 
employees are now working in ex
cess of their regular hours and they 
must look forward to more and more 
overtime as departments and institu
tions become more and more under
staffed by the resignation of hun
dreds of employees who are enter

ing military service and defense pro
jects in ever increasing numbers. In 
the State hospitals alone, there are 
over 1,100 vacancies which cannot 
be filled at existing inadequate wage 
scales. In many of the hospitals the 
staffs have been so reduced that in 
some wards one attendant is respon
sible for the care of 75 insane pa
tients. 

3—The Salaries of State employ
ees cannot be permitted to remain sta
tionary while salaries in private em
ployment constantly rise with the in
creased cost of living. During the 
past year, earnings in manufactur
ing industries have increased over 
20%. The national income has in
creased over 2 1 % . Farm prices are 
still rising and the ceiling proposed 
by Congress is still far above present 
price levels. The wage scale for the 
50,000 employees of the State is bare
ly sufficiently to meet normal living 
expenses. Few citizens realize that 
80% of the employees of the State 
receive salaries of less than $2,000 
per year. It is simply impossible for 
(these) employees to meet increased 
living costs on their present salaries. 
Hundreds have already resigned to 
accept higher wages in private em
ployment. Many hundreds more will 
be forced to resign in the coming 
months unless some equitable salary 
adjustment formula can be devised 
and enacted. 

While the Association favors the 
elimination of all non-essential 
spending during the present emer
gency, we must recognize that we 
cannot eliminate expenditures which 
are necessary for the health, wel
fare and morale of the employees of 
the State. Such expenditures, as 
Gov. Lehman has said, "are just as 
vital to victory as planes and bul
lets." State employees are willing to 
bear their part in the common sac
rifices demanded of all citizens in 
these dangerous days, but they re
cognize that overworked, and un
derpaid employees are a liability 
rather than an asset, a danger rather 
than a protection to the people of 
the State. 

The Association, after months of 
research and study, has devised a 
plan which will, we believe, receive 

the outspoken approval of the pub
lic as well as the Legislature and 
furnish a sound and equitable basis 
to adjust salaries, not only for the 
immediate present, but for the du
ration of the emergency. The basic 
principles of this plan may be briefly 
summarized: 
1—Salaries of State employees would 
be calculated in terms of real wages, 
not money wages. An employee 
would receive the same buying pow
er rather than the same amount ol 
dollars by adjusting salaries to cor
respond with fluctuations in the cost 
of living. 

2—Salaries would rise as the cost 
of living rises and fall as the cost of 
living falls. The essential fairness 
of the proposal is demonstrated by 
the fact that the plan provides for 
an automatic reduction in wages, as 
the cost of living drops, as well as 
an automatic increase in wages 
when the cost of living rises. Such 
increases are definitely labeled as 
temporary adjustments, and do not 
affect pension contributions or retire
ment allowances which continue to 
be based upon present basic salaries. 

3—Increases would be based upon 
need and given to employees in the 
lower brackets at a higher propor
tionate rate than to employees in the 
higher brackets. Adjustments are 
proposed at the rate of 10% on sal
aries below $2,000; 5% on salaries 
from 2,000 to $5,000; and 254% on 
salaries over $5,000. The first adjust
ment would become due when the 
cost of living rises 15% above the 
normal cost of living for the period 
from 1935 to 1939, and additional 
adjustments would be payable there
after if the cost of living rises an ad
ditional 10%. An equal adjustment 
downward is provided whenever the 
cost of living drops 10%. No ad
justments would be made unless and 
until living costs rise 15% above nor
mal living costs. 

4—The plan would be a long 
range, scientific and permanent so
lution of the salary problem. It does 
not involve hit-or-miss, guess work 
adjustments, nor is it a new and 
untried experiment. A similar plan 
has been in operation in the City of 

(Continued on page 46) 
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The Budget Message 
OF GOVERNOR LEHMAN 

B Y B E U L A H BAILEY T H U L L 

Without doubt Governor Leh
man's Budget message will be of 
more interest to us State employees 
as we are part and parcel of it than 
his Annual message to the Legisla
ture, but in the latter there is also 
a message for every employee. It is 
not a message to us as State employ
ees, but to us as citizens of New 
York State and the United States. 
Both messages are war messages as 
the Governor states so tersely, "We 
are at war." His message as con
tained in the following paragraphs 
is one which will make us all think 
of our country first and ourselves 
second. Quoting from the Annual 
message to the Legislature: 

' . . . It is a war of freedom 
against tyranny. On the side of our 
country are all the free people of the 
world fighting for freedom, for se
curity, for decency and the dignity 
of man. Against us are arrayed the 
Nazi tyrants and their jackals, de
termined to foist on the entire world 
a system of cruel slavery which they 
boast will last for a thousand years. 

"Make no mistake about this. It 
is a war of extinction. Freedom and 
slavery can no longer exist side by 
side in a world which calls itself 
civilized . . . 

" . . . On the outcome of this 
struggle depends everything that 
America holds sacred. On the out
come of this struggle depends the 
liberation of all the liberty-loving 
people of the world. Our obliga
tion to our own people and to the 
peoples of the world is great and 
historic. 

"We face this obligation—we face 
this greatest challenge of our history 
with competence and confidence . . . 

"The task ahead of us will be long 
and difficult. We face an ordeal 
which means blood and toil and 
sweat and tears—for our nation as 
it has for Great Britain. Our people 
face months and perhaps years of 
sacrifice of our present businesses 
and undertakings and in many 
cases, sacrifice of life. That is the 
price of survival. It is not too great 
a price for Americans to pay for 
their freedom. 

"What does this mean to the 
people of New York State? It 
means far greater curtailment of ci
vilian industry than we have ever 
known. It means conversion of ci
vilian productive facilities to the 
making of war materials on a much 
wider scale than we have ever con
ceived. Strategic and essential sup
plies will be allocated only to arma
ments. It means the spread of war 
production to the smallest factories 
and shops, to every plant and per
son capable of contributing in the 
slightest way to victory. 

" . . . In simple terms—and we 
owe too great a responsibility to the 
people of New York to hide the 
truth from them behind rhetoric— 
in simple terms it means that some 
of us are going to be put out of 
business and some of us are going 
to lose our jobs. We are going to 
pay higher prices for food and 
clothing. For most of us there will 
be no more new automobiles, no 
more refrigerators, no more alumi
num utensils, no more rubber tires, 
no more silk stockings and no more 
of lots of other things. Opportunities 
for education will be reduced, social 
progress slowed clown and our privi
leges limited. It means that our gov
ernment is going to dig deeper and 
deeper and deeper into our pockets 
to pay the cost of the war. 

"Unfortunately, some will bear 
heavier burdens than others. Those 
in non-essential industries will lose 
business while war enterprises pros
per. Employees in some industries 
will lose their jobs while others en
joy higher pay. Many of our people 
will pay higher living costs without 
sharing in the higher income from 
war industries. There will be sacri
fice and grief and hardship aplenty 
for some—while others enjoy a mea
sure of prosperity. The common 
good of all will force unequal bur
dens. In the last analysis everyone 
will be proud to carry his fair share 
of the common burden . . . " 

Now for the Budget message. 
The Budget carries a reduction of 
| 5 . million. Last year the total was 
1385.7 million, this year $380.7 mil
lion. The reduction in the various 
fields of government is really greater 

than the $5. million because there 
are definite increases in a few speci
fied items. I refer to $5. million for 
defense, a $3.3 million increase in 
debt service due not to increased 
debt but rather to the fact that some 
obligations were met last year from 
the grade crossing elimination debt 
fund. The increased cost of living 
will cost more for maintenance in 
institutions. That increase is esti
mated at $3.1 million. 

In the preamble of the Governor's 
Budget he recommends a 25% re
duction in the income tax effective 
April 15 of this year. That is the 
date our first tax payment on 1941 
income is due. In the lowest bracket 
this would mean a reduction of 50% 
over the tax paid last year. The rate 
for the lowest bracket is 2%. Last 
year we paid an additional 1% emer 
gency tax not effective this year. 
With the 25% reduction, in the 2% 
bracket, the rate is VA°/0 this year 
as against 3 % last year. The Gov
ernor further recommends that this 
same reduction be granted for the 
income tax payable in 1943. 

There has been much argument 
in regard to the lack of equity in not 
permitting the taxpayer of New 
York State to deduct from his gross 
income the Federal income tax. 
Most of the arguments for this lie 
in the field of theory. The Governor 
states in his message that only 5% 
of the income taxpayers of New 
York State have incomes above $10,-
000. If these Federal deductions 
were allowed 90% of the deductions 
would be on incomes above $10,000. 
This would mean that 5% of the in
come taxpayers of New York State 
would be receiving 90% of the de
ductions. As it is in the Governor's 
plan, every taxpayer's burden is les
sened as far as the State income tax 
is concerned. But we all know it 
will take this 25% plus many more 
dollars to pay this year's Federal 
income tax. 

The Governor approves of the 
plan long advocated by Assembly
man Moffat that our fiscal year be 
changed from July 1 to April. This 
chage would take place April 1, 
1944, which would be in our next 
fiscal period, After that date our 
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income tax will be payable in quar
terly installments. If anrl when this 
change occurs, it would mean a 3 
month bonus as it were lor State 
employees as increments would 
probably accrue on April 1 rather 
than the following July 1 as for that 
year we would have a 9 month year 
instead of a 12 month year. 

The Governor further recom 
mends that during the war period 
an embargo be placed on non-de
fense capital outlays from borrowed 
money. This would mean that we 
would not use the various bond is 
sues already approved and in some-
instances appropriated lor building 
houses, bridges, roads and grade 
crossing elimination. In many in 
stances this will mean hardships to 
State employees who are engaged in 
these tasks. It would be well if 
some kind of an agreement could 
be worked out whereby the engi
neers and architects whose work is 
curtailed in the State on account of 
such an embargo could be loaned to 
the Federal government without loss 
of State seniority and State pension 
rights. 

The Governor was able to recom 
mend the decrease in taxation due 
to a surplus as a result of increased 
business conditions. On the last day 
of the last fiscal year which was 
June 30, 1941, for the first time in 
years the State had no deficit but 
a. surplus of a little more than $7. 
million. It looks now that the total 
revenue for the present fiscal year 
ending June 30, 1942, will be $409. 
million and expediturcs $382.6 mil
lion. This leaves a spread of $26.4 
million and it is due to this spread 
that the Governor sees his way clear 
in recommending the 25% decrease 
in this April's income tax payment 
which would amount to about $18. 
million. The total decrease would be 
$21.6 million, but $3.6 million 
would come in the 1942-43 fiscal year 
as the payment would be in Octo 
her. With the spread $26.4 million 
and the tax reduction $18. million, 
there would still be a surplus of 
$8.4 million which added to the 
surplus of $7. million already noted 
would make $15.4 million as ;i sur
plus of June 30, 1942. 

In the 1942-43 fiscal year, the one 
covered by this message, the Gov 
ernor foresees the revenues as $390.5 
million and the estimated Budget is 
$380.7 million. From this spread 
ol $9.8 million there must first he 
deducted $3.6 million (the 1942 

25% reduction from the October 
payments of income tax.) This 
would leave a surplus of $6.2 million 
which added to the kitty of $15.4 
million already on hand would 
mean a surplus of $21.6 million on 
June 30, 1943. From this surplus 
would come the proposed 25% re
duction on the 1943 income tax esti
mated at $19. million. This would 
leave a surplus of $2.5 million, that 
is, as of July 1, 1943. 

The Governor has again this year, 
as he has done in past years, divided 
the budget into four parts. First, 
the State budget proper; Second, 
debt service exclusive of relief bonds; 
Third, State aid, relief excluded; 
Fourth, unemployment relief, both 
payments to the localities and debt 
service. 

The first two groups apply to the 
State as a unit of government, while 
the second two groups apply to the 
localities as units of government. 
The first group, State budget proper, 
is broken down into current expens 
es, general charges and capital out 
lay. The current expenses of the 
State are estimated at $117.4 million 
this year, as against $112.1 million. 
This is an increase of $5.3 million. 

These current expenses can be fur
ther broken down into administra
tion ol State departments, including 
the Legislature and Judiciary, cost 
of the institutions and cost of our 
agriculture schools ami colleges. For 
the coming year the administration 
of our State departments is $2. mil
lion greater than last year. This year 
the estimate is $54.6 million as 
against $52.6 million for last year. 
In this category comes the $5. mil
lion additional for defense and the 
$1.5 million additional for incre 
ments. To have made the aggregate 
increase only $2. million when there 
are $6.5 million of definite increases, 
there must have been many reduc
tions in administrative items. I have 
already mentioned the $3.1 million 
increase in institutions. This brings 
the total cost of institutions to $55.6 
million for the coming year as 
against $52.4 for the current year. 
The third item in the current ex
penses is the money for the schools 
and colleges, $7.2 million as against 
$6.9 million for this year. 

The second group of the State 
budget proper is general charges. 
This includes workmen's compensa
tion, taxes on State owned property, 
claims, interest, pension fund, etc. 
It is estimated at $14.5 million in 

this Budget as against $13.3 million 
last year. 

The third item is capital outlay. 
Last year the appropriation was 
$22.1 million. This year the request 
is for $18.2 million. Of this $18.2 
million, $10. million is for the main 
tenance of highways; $6.7 million 
for highway construction and the 
remaining $1.5 million for neces
sary repairs in our various institu
tions and public works. 

The second group. Part II, ol the 
1943 Budget is debt service—$29. 
million as against $25.3 of last year. 
I have already stated the reasons for 
this reduction. 

Part III of the Budget is for State 
aid. Here we find a reduction of 
$4.1 million—$142.3 million as 
against last year's $138.2 million. 
The decrease in State aid for educa
tion is $2.3 million—$119.5 million 
last year as against $117.3 million 
this year. This is due to the reduc
tion in average daily attendance of 
children. Governor Lehman again 
followed the plan as outlined by the 
Legislature several years ago, the re
quirement based on the statutory 
formula minus 2%. There was a de
crease of $1.9 million in State aid 
for social welfare—$17.9 million last 
year, $16. million this year. This de
crease is due to the reduction in the 
case load. State aid for highways 
stays the same as last year, about $4. 
million, and State aid for health is 
$865 thousand this year as against 
$844 thousand last year. 

Part IV—State Budget, unem
ployment relief. Last year $50. mil
lion was appropriated lor the State's 
share of relief in localities. This year 
$43.6 is estimated. Last year the 
debt service for relief was $20.2 mil
lion, this year it is $19.8 million. It 
must be remembered that since 1936 
the State has been on a pay-as-you-
go policy for unemployment relief. 
This debt service is for the serial 
bonds issued from 1933 to 1936. 
This makes the estimated total for 
relief $63.5 million as against $70.2 
last year. Here is a total reduction 
of $6.7 million. 

In addition to the State aid to lo
calities we also have the shared 
taxes, that is taxes which are col
lected by the State and returned in 
whole or in part to the localities. 
The Governor's pie chart tells us of 
our tax dollars spent for State gov 
eminent purposes—47° \ is for State 
government and 53% is for the lo-

(Continued on page 66) 
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The Payroll Deduction Plan 
FOR INSTITUTIONAL EMPLOYEES 

TO PURCHASE U. S. DEFENSE BONDS 
llv WILLIAM J. DOUGHERTY 

Executive • Issistant to State 
Comptroller 

The extension of the State Pay
roll Deduction Plan to employees of 
institutions has been announced by 
Comptroller Joseph V. O'Leary. 
During the early part of February, 
the campaign to enlist these employ
ees in the great national effort to 
"save lor democracy" will be well 
under way. Judging by the many 
inquiries already received from in
stitutional employees, success as 
great as that which has marked the 
departmental campaign can be 
looked forward to with confidence. 

In the previous issue ot this maga
zine, the details of the plan were 
described tor the benefit of State 
employees. In addition, the plan 
has been printed in a very attractive-
booklet by Comptroller O'Leary. 
and a copy of this will be handed 
to every institutional employee who 
is interested. However, the matter 
is one of such importance to our 
readers, that some of the more sa
lient features of the plan and its 
benefits are again reviewed below. 

The Plan in General 
Institutional employees should un

derstand clearly that the entire pur
pose of the plan is to induce them 
to save a regular portion of their 
pay for the purchase of United 
States Defense Bonds. This is ac
complished by the employee author
izing the Comptroller to deduct 
11.00, $1.50, $2.00, or such larger 
amount as he can afford, from each 
pay-check. The Comptroller accu
mulates these deductions for the 
benefit of the employee, and when 
$18.75 is on hand to the employee's 
credit, the Comptroller arranges for 
the purchase of a United States bond 
which will be worth $25.00 in ten 
years. The delivery of the bond to 
the employee, or to any person he-
may designate, is also arranged for 
by the Comptroller. 

So, in a few words, the employee 
merely authorizes the deduction. 
The State Comptroller does the resi. 

Some employees have been hesi
tant about signing the payroll deduc
tion authorization because of a fear 
that they may be unable to cancel 
it, if necessary. 

This fear is not warranted. While-
it is hoped and expected that em
ployees will not cancel authorized 
deductions without good and suf
ficient reasons, the plan is purely 
voluntary. The authorization can be 
cancelled or decreased at any time 
upon the giving of written notice to 
the Comptroller. And in all such 
cases, moneys to the credit ot the 
employee will be promptly refunded. 

Another point to be borne in mind 
is that the bonds can be redeemed 
for cash sixty days after the date of 
issue. They pay no interest for the 
first year, so that it is to the benefit 
of owners to hold the bonds until 
maturity, which is ten years from 
the date of issue. However, where 
the need for cash develops before 
maturity, the bond is just as good as 
money in the bank. 

Purpose of Plan 
Doubtless many employees with 

small incomes are wondering why 
they are being asked to lend a por 
tion of their pay to a Government 
dealing in budgets that run to bil 
lions of dollars. There is a natural 
inclination on the part of these indi
viduals to ask how the investment 
by them of a few dollars a month in 
United States bonds can contribute-
in any material way to a war effort 
so stupendous. Possibly the imme
diate sacrifice requiretl—even al
though the money is to be repaid-
may seem out of all proportion to 
the gain to the country. 

Employees are urged not to think 
of matters in this light. As every
one who reads the newspapers 
knows, these are critical elays in the 
history of our country. Almost 
overnight, it must convert its labor 
and its machines from the produc 
tion of automobiles, radios, refrige
rators, and the thousand and one-
luxuries that we have come te> re 
garel as necessities, to the production 
ot planes, tanks, ships, guns and 

other weapons of warfare. At the-
same time, the nation must draw oil 
from production millions of young 
men and train them to tight the 
enemy on fronts all around the 
globe. 

This is a task so huge that the 
participation of every American in 
it, in howsoever small a way, is re
quired. This vast production of mili
tary necessities must be paid for with 
the people's savings. And this 
means, in its turn, that each of us 
must do without many things to 
which we have become accustomed. 

Soldiers on the fighting fronts elo 
not stop to ask themselves whether 
the sacrifices they are asked to make 
can contribute materially te> the final 
victory. Similarly, we on the home 
front, who are asked to back up the 
fighters with our dollars, must take-
it for granted that the immediate 
sacrifices we make are well worth 
while. 

These considerations should be 
firmly held in mind by employees 
when they decide the amount of the 
deduction that they will authorize 
the Comptroller to make. No one-
is, or should be, urged to do with
out the necessities of life. But if 
each does his share, no sacrifice of 
necessities will be demanded of any
one. 

Prevention of Inflation 
The payroll deduction plan is, as 

previously stated, a plan to help 
finance a war. It has, however, other 
objectives that, in many ways, arc-
scarcely less important. One of these 
is to assist in warding off an infla
tion which, in its post-war effects, 
might well do serious damage to our 
economic system. 

State employees should be par 
ticularly interested in this purpose 
of the plan, for it is the salaried 
worker, with his more or less rigid 
income, who is the first to suffer. 
and the last to get relief, from the 
effects of rapidly rising price levels. 

No knowledge of economics is 
necessary to grasp the point that, if 
workers will forego all luxuries dur
ing the war and put their savings in 

(Continued on pajie 49) 
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Civil Service Notes 
1>Y THEODORE BECKER 

State Department of Civil Service 
State Civil Service Laws, Rules 

and Regulations. The latest edition 
of the State Civil Service Law, Rules 
and Regulations, which brings up to 
date provisions of the law and rules 
relating to such subjects as appoint
ment, probationary term, transfer, 
promotion, disciplinary action, lay
off, leave of absence, reinstatement, 
increments, salary adjustments, and 
classification of positions, will be 
available for distribution on Febru
ary 16. New features of this 200 
page publication of the State Depart 
ment of Civil Service are the Fitc 
Civil Service Extension Law, under 
which civil service has been extend
ed to the counties, towns, villages, 
school districts and special districts 
throughout the State; the sections ol 
the Military Law relating to the civil 
service rights of State employees in
ducted into the federal armed forces 
as selectees, enlistees or as members 
of the National Guard, Naval Mili
tia or the Federal Reserve Corps or 
Force; and a a key-word index. 
Copies are fifty cents each and can 
be obtained by calling at the offices 
of the State Department of Civil 
Service, 23rd floor, State Office 
Building, Albany or by writing to 
Mr. Harry G. Fox at the same ad
dress. Mail orders must he accom
panied by a check or money order 
made payable to the State Depart
ment of Civil Service. 

Oaths on Civil Service Applica
tions. The officers before whom 
oaths on civil service applications 
can be taken by persons in the mili
tary or naval forces of the United 
States have just been set forth in a 
memorandum by Joseph Schechter, 
Counsel to the State Civil Service 
Department. Such officers must be 
in active service and of the rank of 
2nd Lieutenant or higher in the 
Army of the United States or the 
United States Marine Corps, or of 
the rank of Ensign or higher in the 
Navy of the United States. Such of
ficers must state their rank, the 
name of the city or other political 
subdivision of the county or place 
where the oath was taken and that 
the person taking the oath was a 
member of the military or naval 
forces of the United States, as the 

case may be, and engaged in mili
tary or naval duties. Other officers 
listed in the memorandum before 
whom oaths may be taken within 
the State of New York include a 
judge; an official examiner of title; 
an official referee; a clerk, deputy 
clerk or special deputy clerk of a 
court; a notary public; a mayor; a 
justice of the peace; a city magis
trate; a police justice of a city; a 
surrogate or special surrogate; a 
special county judge; a county clerk, 
deputy county clerk or special dep
uty county clerk; a commissioner of 
deeds. In addition, a lawyer duly 
commissioned to exercise the powers 
of a notary public may take such 
oaths. A lawyer taking such oaths 
must write his office and post-office 
address and the words "attorney 
and counsellor-at-law" underneath 
his name. Civil service applications 
which lack properly notarized oaths 
cannot be accepted. Much time and 
expense can be saved if applicants 
have their oaths notarized before the 
proper officer. It should be noted 
that oaths taken before postmasters 
are not adequate for the purposes 
of State civil service applications. 

# * # 

Hospital Attendants Wanted. Ap
plications are now being accepted 
by the State Department of Civil 
Service in connection with the open 
competitive examination for the po
sition of Hospital Attendant, State 
and County Institutions, the salary 
range for which is $54.00 to |66.00 
per month, plus maintenance, with 
automatic time service increases 
bringing the salary to $86.00 per 
month, plus maintenance. Applica
tions, which can be obtained from 
the Examinations Division in the 
Albany office, must be filed by Feb 
ruary 14 and accompanied by a 50 
cents filing fee. The written exam
ination, "testing general intelligence 
and elementary knowledge of the 
skills involved in the bathing, cloth
ing, feeding, and cleaning of pa
tients, and in the making of beds, 
cleaning of wards, and caring for 
the clothing and other property of 
patients, and an elementary know
ledge of common health, safety, and 
precautionary measures required in 
the care of patients," is scheduled 
for February 28. Those who success 
fully pass this examination are al

most certain to be reached tor ap 
pointment in some hospital during 
the life of the list. Due to the na 
tional emergency there is an urgent 
need at present for male attendants. 
Promotion opportunities to other 
competitive positions in the institu
tional service are also available to 
Hospital Attendants. In this con 
ncction, an examination lias just 
been announced for promotion to 
the position of Special Attendant 
(Clerk), State Institutions and Hos-
pitals, open to competitive class em
ployees in State Institutions and 
Hospitals of the Department of 
Mental Hygiene, who are high 
school graduates or have had four 
years of office experience. The sal
ary range of this position, the duties 
of which are clerical in nature, is 
$62.00 to $72.00 per month plus 
maintenance. The last date for filing 
is February 11. 

Other State promotion and open 
competitive examinations scheduled 
to be held soon are listed below in 
The Bulletin Board. 

The Bulletin Board 
Promotion Examinations. The fol

lowing are State positions lor which 
promotion examinations have been 
announced recently (the dates relet 
to the last dates for filing): 

Assistant Account Clerk (Albany 
Office—including Albany Area Of 
(ice) Social Welfare. Usual salary 
range $1,200 to $1,700. February 17. 

Assistant Account Clerk (New 
York City Office) Social Welfare. 
Usual salary range $1,200 to $1,700. 
February 11. 

Assistant Stenographer, Civil Ser
vice. Usual salary range $1,200 to 
$1,700. February 17. 

Canal General Foreman (Divi
sion of Canals and Waterways) Pub
lic Works. Usual salary range 
$2,400 to $3,000. February 17. 

Chief Lock Operator (Division of 
Canals and Waterways) Public 
Works. Usual salary range $1,800 
to $2,300. February 17. 

Harbormaster (Division of Canals 
and Waterways) Public Works. 
Usual salary range $1,800 to $2,300. 
February 17. 

Junior Industrial Hygiene Me
chanical Engineer (New York Of-
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ftce) Labor Department. Usual sal
ary range $2,400 to $3,000. Febru
ary 17. 

Senior Stenographer (Buffalo Of
fice—Rehabilitation Bureau) Edu
cation Department. Usual salary 
range $1,600 to $2,100. February 17. 

Senior Stenographer (Buffalo Re 
gion—Division of Parole) Executive 
Department. Usual salary range 
$1,600 to $2,100. February 17. 

Open-Competitive Examinations. 
The following are State positions 
for which open competitive exam 
inations are scheduled to be held on 
March 28 (applications must be filed 
by March 6): 
4009 Assistant Actuarial Clerk, In

surance Department. Usual 
salary range $1,200 to $1,700. 

4010 Assistant Game Research In
vestigator, Conservation De
partment. Usual salary range 
$2,100 to $2,600. 

4011 Assistant Institution Meat 
Grader, Division of Standards 
and Purchase, Executive De
partment. Usual salary range 
$2,100 to $2,600. 

4012 Assistant Personnel Techni
cian (Municipal Service), Di
vision of Administration, De
partment of Civil Service. Usu
al salary range $2,400 to 
$3,000. 

4013 Assistant Social Worker, De
partment of Mental Hygiene. 
Appointments expected at 
$1,200 and maintenance at 
Buffalo, Central Islip, Creed-
moor and Marcy State Hospi
tals. 

4014 Assistant Veterinarian Bacteri
ologist, Division of Laborato
ries and Research, Department 
of Health. Usual salary range 
$2,400 to $3,000. 

4015 Disease Control Veterinarian, 
Department of Agriculture 
and Markets. Usual salary 
range $2,400 to $3,000. 

4016 Field Investigator of Narcotic 
Control, Bureau of Narcotic 
Control, Department of 
Health. Usual salary range 
$2,400 to $3,000. 

4017 Game Research Investigator, 
Conservation Dept. Usual sal
ary range $2,600 to $3,225. 

4018 Head Cook, Department of 
Correction. Usual salary range 
$2,000 to $2,400. 

4019 Junior Engineering Aid, De
partment of Public Works. 
Usual salary range $1,400 to 
$1,900. 

4061 Industrial Research Assistant, 
Bureau of Industry, Depart 
ment of Commerce. Usual sal 
ary range $2,400 to $3,000. 

4020 Medical Records Librarian, In 
stitute for the Study of Malig
nant Diseases, Department ol 
Health. Usual salary range 
$1,600 to $2,100. 

4021 Milk Accounts Examiner, De 
partment ot Agriculture and 
Markets. Usual salary range 
$2,400 to $3,00. 

4022 Park Patrolman, Conservation 
Department. Usual salary 
range $1,500 to $2,000. 

4023 Pathologist, Department of 
Correction. Usual salary range 
$3,120 to $3,870. 

4024 Psychologist, State Institutions 
and Agencies. Usual salary 
range $2,400 to $3,000. 

4025 Public Health Nurse, Division 
of Public Health Nursing, De 
partment of Health. Usual sal 
ary range $1,800 to $2,300. 

4026 Steam Fireman, State and 
County Hospitals, Depart 
ments, and Institutions. Usual 
salary range $1,500 to $2,000. 

4027 Supervisor of Vocational Re
habilitation, Bureau of Voca
tional Rehabilitation, Depart 
ment of Education. Usual sal
ary range $2,760 to $3,360. 

4028 X-ray Assistant, Department 
of Health. Usual salary range 
$1,400 to $1,900. 

4029 X-ray Assistant (Therapy), 
State Institute for the Study of 
Malignant Diseases, Depart 
ment of Health. Usual salary 
range $1,400 to $1,900. 

The following are State positions 
for which unwritten examinations 
will be held. (Applications must be 
filed by March 28): 

Bath Attendant, Saratoga Springs 
Authority. Usual salary range 
$1,150 to $1,650. 

Foreman, Blister Rust Control, 
Bureau of Forest Pest Control, Con
servation Department. Usual salary 
range $4.00 to $6.24 a day. 

Applications for State examina
tions can be obtained from the Stale 
Department ol Civil Service, Al
bany, N. Y. 

Promotion Eligible Lists—The 
following are State promotion lists 
promulgated recently: 
3262 Assistant Budget Examiner 

(Division ol Budget) Execu 
tive Department. 

T I S3 Assistant Personnel Techni
cian (Classification) Civil Ser
vice. 

4184 Assistant Personnel Techni
cian (Examinations) Civil Ser
vice. 

4185 Assistant Personnel Techni
cian (Research) Civil Service. 

4814 Assistant Property Manager 
(Bureau of Office Administra 
tion) I). P. U. I. 

4190 Assistant Stenographer, Labor 
Department (exclusive ol I). 
P. U. 1., State Insurance Fund, 
Labor Relations Board and 
Board of Standards and ap
peals). 

3091 Assistant Typist, D. P. U. I. 
4159 Chief Occupational Therapist, 

Mental Hygiene. 
4807 Placement and Unemployment 

Insurance Superintendent, D. 
P. U. I. 

4152 Principal Clerk (Bureau of Ac
counts) Audit and Control. 

4265 Senior Clerk, Civil Service. 
4191 Senior Clerk (Albany Office 

including Albany Area Office) 
Social Welfare. 

4097 Senior Education Supervisor 
(Private Trade School), Divi
sion of Vocational Education, 
Education Department. 

3805 Senior Employment Manager, 
D. P. U. I. 

3174 Senior Parole Officer (New 
York State Vocational Insti
tute) Correction Department. 

312 4 Senior Statistics Clerk, D. 1'. 
U. I. 

It is 
Federal 
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FEDERAL INCOME TAX 
unfortunate that 
government in 
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T H E KITCHEN BAND 
Left to right: Don Wilcox, Norene Powers, Hazel Dingier, Gordon 

Halliday, Frances Bellis and Erwin Fitch. Scott Cone, also a member of 
the band, is not in the picture. 

A New Year's Party was held by 
members of the Biggs Memorial 
Hospital Chapter at the Veterans' 
Hall in Ithaca. Entertainment, in 
the form of a Gay Nineties Review, 
was in charge ol Irene Lalone and 
Mary Haller, the routine was under 
the direction of Billie Sullivan. 
These participating in the chorus 

St. Paul, Minnesota, since 1922 and 
in Canada since 1939. Automatic 
adjustments of this kind are pro
vided for in numerous labor union 
contracts throughout the country 
and have uniformly been recognized 
as a satisfactory and equitable solu
tion of the salary problem. 

5—The plan would be extremely 
simple to administer. The figures 
showing changes in the cost of liv
ing are available in indices prepared 
by the United States Department ol 
Labor and other recognized agen
cies. A board established by the 
Legislature would compile an index 
showing cost of living fluctuations 
for the State of New York as a 
whole and adjustments would be 

were: Hilda Weidenfelder, Helen 
Kingston, Anne Serino, Mary Hal
ler, Eleanor Roach and Helen 
Donovan. George Swanson and 
Mrs. Gene Cunningham, as May 
West and escort, gave a vocal and 
whistling duet. A novelty kitchen 
band, under the direction of Hank 
Dunn, furnished the music. 

made on the basis of the facts certi
fied by this agency. All salaries 
throughout the entire State would 
be adjusted in the same proportion. 
The plan would operate automat
ically with a minimum of confusion 
and would stabilize wages with 
complete fairness to employees and 
taxpayers alike. 

This plan, if adopted by the State 
of New York, would, we believe, 
rapidly spread to other governmen
tal agencies and to private industry. 
Its widespread acceptance would 
tend to curb inflation and to remove 
that fear of the future which is pres
ent in the heart of every employee 
who faces unforseeable increases in 
living costs. 

H. R. S. H. News 
The regular monthly meeting ol 

the Hudson River State Hospital 
Employees' Association was held in 
the Amusement Hall of the institu
tion on January 21st. At the conclu
sion of the meeting motion pictures 
were shown by Vernon J. Kloepfer 
of Vassar Road, Poughkeepsie. The 
pictures were in color and included 
scenes ol various national parks and 
the wilds of Canada. The Associa
tion voted to purchase a $500 U. S. 
Defense Bond. 

At the Sixth Annual Meeting ol 
the 11. R. S. II. Employees' Federal 
Credit Union held January 28th, 
Raymond A. Joyce, August Eitzen, 
Mary V. Manna and Elizabeth V. 
Ryan were elected as directors for 
a term ol two years. Andrew J. De-
laney was elected as a member ol the 
Credit Committee lor a two year 
term. Patrick Mucci and Margaret 
Scott were named to the Supervisory 
Committee for two years, and How
ard ('base for one year. It was an
nounced that the seven Directors of 
the Union would meet within a few 
days to elect officers for 1942. In 
the absence of President George G. 
Lozier, Vice-President Otto V. 
Faust presided at the meeting. The 
statistical report rendered at the 
meeting showed 684 active mem
bers, holding shares totaling $45,-
814.09, and that the loans to mem
bers during 1941 totaled $70,541.82. 
Loans made since the formation of 
the Credit Union total $265,256.82. 
A four per cent dividend was de
clared on paid up shares, and it was 
reported that as of December 31, 
1941, loans in the total of $42,900.70 
were outstanding. 

John Livingstone, President of H. 
R. S. H. Employees' Association, 
and Vice-President of both the State
wide Association, and the Associa
tion ol Employees of the Depart
ment of Mental Hygiene, and Au
gust Eitzen, Secretary-Treasurer of 
the Hospital Employees Association 
attended the meeting in Albany re
cently of the Mental Hygiene Asso
ciation. 

Mr. Livingstone also attended the 
conference with Governor Lehman 
on February 2nd with other repre
sentatives of organized State work
ers to appeal for the extension of the 
Feld-Hamilton Career Law to em
ployee of State mental hygiene in
stitutions. 

Salary Adjustment Bill 
(Continued from page 40) 
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The Capitol Beat 
War time restrictions, particular

ly limiting the use of State automo
biles only to urgent business, has 
caused the Conservation Depart
ment to curtail its educational mo
tion picture service insofar as re 
quests lor operators are concerned. 
However, Conservation Commis
sioner Osborne points out that this 
need not deprive any sportsmen or 
service clubs or other groups ol the 
use of conservation films. "The de
partment," Commissioner Osborne 
states, "has a well-balanced film ser
vice library which covers many 
phases of conservation activities 
throughout the State. These films 
are available to all groups which 
are able to obtain the use or loan of 
a 16mm. motion picture machine. 
Within recent years many commu
nities have acquired such projection 
equipment and a little scouting 
around will undoubtedly produce 
one." 

Any group wishing to obtain the 
loan of a film, should first write in 
and secure a list of pictures avail
able and then send their request in 
at least three to four weeks in ad
vance so that there will be no ques
tion about the bookings. 

# # # 
An appeal to all patriotic citizens 

not to apply lor birth certificates un
less there is a pressing need tor them 
was made by Dr. \. V. DePorte, 
Director of Vital Statistics of the 
State Department of Health, in an 
effort to eliminate any delay in is
suing certificates urgently needed 
as the result of the present war con
ditions. 

* # * 
Next of kin will be notified of 

the safe arrival after induction of 
selectees at Army training camps. 
War has brought a definite change 
in the attitude of parents towards 
deferments. General Brown released 
the letter of a mother who had ap
pealed to the President for defer
ment of her student son. After the 
attack on Pearl Harbor she wrote: 
"In every way this family is trying 
to cooperate with our government. 
My son will soon be in service." 
Brigadier General Brown also an
nounces that local draft boards have 
been instructed to give names of 
selective service registrants to the 

press, and permit the making of 
press pictures at the time ol induc
tion. 

* # # 
New York State is leading the 

Nation in the reduction ol its relict 
load. The drop in New York case 
load has been more than three times 
as great as the decline for the rest 
of the country, 14.4 per cent lor 
New York ami 4.2 for the nation, 
exclusive of New York. The relative 
reduction in New York's expendi
tures has been eight times greater 
than that lor the remainder of the 
nation, 16 per cent in New York and 
1.9 per cent for the United States, 
exclusive of New York, according 
to a report entitled "Democracy 
Cares," recently made public by 
Commissioner of Social Welfare, 
David C. Adic. 

* # * 
In PHI a total of 1.279 claims for 

death benefits were filed by the de
pendent survivors of workers who 
lost their lives while employed in 
various industries throughout New 
York State, according to a summary 
issued recently by Industrial Com
missioner Frieda S. Miller. The va
lidity ol these claims must be de
cided and awards made according to 
the degree of dependency. This total 
compares with a total of 1,4^2 claims 
filed in 1937. 

* # * 
Secretary of State Michael P. 

Walsh disclosed recently that fig
ures released from the Division of 
Corporations in the Department of 
State showed a total of 1:5,815 stock 
companies incorporated in the State-
in the twelve months of PHI at 
against 16,040 in the corresponding 
period in 1940. "This numerical de
cline in stock company formations 
and in capitalization aggregate as 
well as the increase in number of 
voluntary dissolutions in PHI," said 
Secretary Walsh, "May well be at
tributed to the transformation of the 
character ol industry from a peace 
basis to one of war." 

* # * 

An adjustment in the form of 
three additional weekly benefit pay
ments for a large group of New 
York State workers is provided in 
an amendment to the Unemploy
ment Insurance Lavv, which was 

signed by Governor Lehman on 
Januaiy 21st. The extra checks arc 
designed to compensate lor a shift 
in the "benefit year"—the period 
during which unemployed persons 
may receive benefit payments based 
on wages in a previous calendar 
year—from the period April 1 
March 31 to the period June 1-May 
31. 

# * # 
The "Daily Meal Planner," the 

latest booklet issued by the Milk 
Publicity Bureau of the State De
partment ol Agriculture and Mar 
kets is breaking all records. Offered 
by newspaper and radio on January 
7th, letters and postcards request
ing a copy have been pouring into 
the Bureau's Albany Office at a 
2,000 daily average. 

# * * 
"Our Schools in Our Country's 

Service" was the theme for the four 
regional conferences lor district su-
penintendents of schools according 
to an announcement by Dr. Edwin 
R. VanVleeck, Assistant Commis
sioner for Industrial Supervision, 
State Department of Education. The 
conferences began in Albany on 
January 20 and 21st, continued at 
Syracuse on the 27th and 28th, at 
Buffalo on the 29th and 30th, and 
concluded at New York City on 
February 4th and 5th. 

# # # 
With the signature of Governor 

Lehman, the first bill passed by the 
PH2 Legislature has become a law. 
Introduced the opening day of the 
session, the new measure permits 
unlicensed nurses to practice in New 
York State until after the war. It 
supersedes an earlier law forbidding 
those not licensed by the State prior 
to January 1 to practice. 

Arrangements arc being made for 
the manufacture of first-aid stretch
ers in the State's penal institutions. 
While many communications have 
been received from inmates asking 
what they could do in the interest 
of defense, the first move came from 
the Legislative Committee on 
Health Preparedness, headed by As
semblyman Lee B. Mailler of 
Orange County. The Department 
of Correction was consulted and 

(Continued on paj!<' fi6) 
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"IF" 
If only that lieutenant who dis

missed the listening post's report of 
approaching planes with "Awe — 
they're our own planes" had used 
his head and reported his discovery 
"Pearl Harbor" would not have hap
pened. If only that commander who 
sunk that Jap submarine one hour 
before the Jap planes struck had re
ported the presence of enemy sub 
marines immediately * * * If only 
weekday watchfulness had been 
Sunday watchfulness * * * If?—If? 
—If— 

No sudden catastrophe, no acci 
dent fails to have its "ifs." Pretty 
nearly the smallest word in the En
glish language—but what anguish, 
what terror, what recriminations, 
what change in all our lives is en
twined in these two letters. 

"For of all sad words of tongue 
or pen 

The saddest are these 'It might 
have been'." 

We suspect Whittier overlooked the 
shorter approach "It might have 
been," had it not been for "If." 

The tragedy of it all is that "post 
mortems" are useless. The thing is 
done. Allez Oops' time machine 
doesn't work. We cannot push the 
clock back and start over. 

Fortunately while there are cer
tainly plenty of "ifs" in one's life, 
there are many that never material
ize. For the employees of the State 
the most outstanding "if" which 
isn't an "if" runs "If there had been 
no Association . . . " 

So what!! Well, the State of New 
York has the best and soundest Re
tirement System in the world. 
Liberal, fair, at reasonable cost, it is 
the most outstanding inducement 
for entry into the State service and 
for continuance in the State service. 
On its payrolls the State has many 
hundreds of men and women who 
could easily get much higher sal
aries elsewhere who "stick" because 
of this Retirement System. The tax
payers of the State get dividends he 
yond measure out of their contribu
tion to this system, which inciden
tally is not a gift to the employee but 
jiart of his compensation for his ser
vices. 

Who fathered the Retirement Sys
tem? Who nurtures and protects it? 
Don't forget that this is your Asso
ciation. The Retirement System not 
only might not have been, it would 
not have been, it would not be, "if" 
there had been no Association. 

One time not so long ago, over 
fifty per cent of the employees of 
the State worked twelve hours per 
day. They would still be working 
twelve hours per day "if" there had 
been no Association. 

Last Monday the Budget made its 
annual appearance. Hundreds of 
employees looked with satisfaction 
on the workings of the Feld-Hamil-
ton Law. There would never have 
been such a law "if" there had been 
no Association. 

How about the Accident and 
Health and the Life Insurance 
Group policies? The lucky holders 
of these policies look with great 
satisfaction on the protection they 
afford. Like the Retirement System, 
these policies hold in the service 
many who now hate to go elsewhere 
and lose the cheap protection these 
policies hold. Another "if" which is 
not an "if." 

The Association publishes a 
booklet listing dozens of outstand
ing improvements in employees' 

hours, salaries, working conditions. 
Take time off some time and read 
them and then jump hard on the 
fellow who blandly says "What has 
that Association done for me?" 

Unfortunately because there are 
always a few of such individuals the 
past has to be reviewed. Rut there 
is also a future, there is a war going 
on, the cost of living is going up, 
taxes are climbing, hours of service 
are lengthening. We cannot get 
tires, automobiles, sugar, rubber, 
refrigerators, washing machines and 
electric motors. Our mode of living 
is changing and the war has run 
but ten weeks. The future during 
the war and after it is new, un
chartered, terrifically uncertain. 
Never have the employees needed 
a more united organization than 
now. Never has it been quite as 
important that there be a bulwark 
of sensible representation before the 
public, the Legislature, the Gover
nor, as now. All kinds of proposals 
are not the gamut of legislative 
scanning. Where would the employ
ees be "if" there were no Associa
tion. 

Everybody agrees there should be 
some sort of wage adjustment in 
view of the higher cost of living. 
During and after the last war the 
State employee was the forgotten 
man. His salary was stagnated while 
all industry rose, solely because the 
Association consisted of but 600 
brave souls and the rest failed to 
rally around. The men in the Legis
lature and the Governor are fair, 
reasonable and generous. They want 
to treat their employees just as fair
ly, reasonably and generously as does 
the private employer, but the em
ployees must assert themselves if 
they need help. Look at the num
ber of bills already in, aiming to 
provide a cushion to meet the cost 
of living. Look in vain for the same 
number to care for the underpaid 
employees during the last war and 
the 1920's. The difference again is 
in the "if." Yes, impressive evidence 
that there is an Association! 

The Feld-Hamilton Law must be 
extended to the institutions. Since 
the original enactment of this law 
such a process has been the avowed 
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conviction of the Association. While 
there has been much loose talk on 
this subject by those who know lit
tle of the difficulties involved, let 
them be assured that many hurdles 
have been crossed. There are some 
groups who think all that is neces
sary to bring a thing like this to 
pass is "to introduce a bill." The last 
thing the Association does is to in
troduce its bill. When finally the 
bill is introduced the members af
fected can rest assured that the sub
ject has been studied from all angles 
and that the bill represents not a 
shot in the dark, but a composite 
statement of necessary results. The 
extension of this law to institutional 
employees involves the repeal of 
present scales, a consideration of 
time service, commutation, and all 
the problems peculiar to institution
al service. For years the Budget 
and the employees have been study
ing these problems and the solution 
has not been too easy. The bill is 
ready. Nothing remains but to con
vince the Legislature of the neces
sity of its enactment. 

If history means anything it es
tablishes that great reforms in State 
service are not brought to fruition 
without the support of a united or
ganization, and, in every major in
stance, that organization has been 
the Association of State Civil Ser
vice Employees. There will be no 
"Pearl Harbor ifs" if all the em
ployees of the State line up 100% 
and support whole heartedly their 
own State-wide organization. 

The Cost of Living Bill 
The cost of living bill is the out

growth of careful consideration of 
many manysided problems by a 
committee headed by Dr. Frank L. 
Tolman with much advice thrown 
in by Counsel DeGraff who drafted 
it. It is a scientific plan. As usual, 
the Association presents the only 
measure which meets the issue 
squarely. If the cost of living keeps 
going up so does the differential 
under the bill. If the cost of living 
goes down so does the differential. 
The State employee is protected as 
is the taxpayer. 

The bill applies to all employees 
and all services and all brackets. It 
recognizes that while the low salary 
brackets are naturally the ones hard
est hit, nevertheless the family man 
in the medium brackets is having 
no easy time. Its graduating scale 
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gives everyone a fair break and as 
75% to 80% in State service are in 
the lower brackets the general cover
age adds comparatively little to the 
cost. 

When you go into the grocery 
store and pay four to five cents 
more on every can you just better 
resolve to do a little missionary 
work for this bill. Your resolve will 
be strengthened if you try to buy a 
suit of clothes or a dress. Go into 
the Five and Ten Cents store and 
see how the pads of paper have 
shrunk and how lonesome the hair 
pins are. Look around and note 
how wage scales outside the State 
service have already recognized 
these facts. 

LET'S GET TOGETHER ON 
THIS! 

Ten O'clock Curfew 
Gosh!! Did we read in the paper 

that some feller down in Washing
ton wants the gals in the Federal 
service down there to go to bed at 
ten? Kinda hard to understand this 
coming from a feller but then can't 
always tell what new wrinkles them 
fellers in Congress will be up t' 
next. Claims they want them to get 
more sleep so they won't talk so 
much day times and work harder. 
Guess some of our Congressmen 
don't go to bed at all on this theory 
judging from the Congressional 
record. 

Funny though how some people 
like to think people working for 
the Government don't work at all. 
Used to hear a lot like this around 
the State service but don't think we 
hear so much any more. Of course, 
there's always slackers but I bet 
you'd find just as many in any big 
corporation as in the State service, 
more in some places. We have 
worked in several and we know. 

Pounding a typewriter all day or 
standing on one's feet filing all day 
is pretty tough. The service is full 
of gals doing just that and overtime 
too without any more pay and lots 
of them have to go to bed at ten 
just because they are all tired out 
and cannot do anything else but. 

No, Gals, if you are looking for 
a job with the State better get ready 
to work. Funny cracks about 
cinches is pretty misleading. If the 
wisecracker knows of any such place 
let us know. We will be swamped 
with applications for transfers. 

Payroll Deduction Plan 
(Continued from page 43) 

Defense Bonds, then any serious in
flation will be avoided. When goods 
are scarce—as consumers' goods in
evitably are during a great war— 
the more people rush to buy them, 
the higher will go the prices. Only 
so much of these consumers' goods 
will be made anyway. So, cut down 
your demands, and put the differ
ence in Defense Bonds. Then, when 
the war has been won, and the ar
ticles you want are again being pro
duced in volume, you will have the 
money to buy them. This is good, 
sound, American horse-sense. If we 
can get the idea over to all State 
employees, the enlistment of their 
spare dollars in the cause of their 
country will be won. 

Progress of Plan 
At this writing, statistics on the 

participation of departmental em 
ployees are too incomplete for any 
specific reporting. Deputy Comp
troller Burns, who is in charge of 
the plan, states generally that the 
response of employees to date has 
been very gratifying; and that the 
campaign itself has resulted in a 
more complete understanding of 
the country's needs—and of the fi
nancial part which we civilians must 
play—than had been thought pos
sible two weeks ago. 

Employees who are hesitant about 
doing their share should take note 
of the fact that the entire work of 
keeping the thousands of individual 
accounts required by the plan is be
ing done by employees of the Comp
troller's office on a volunteer, over
time basis. This is a patriotic con
tribution that the rest of us can not 
afford to overlook. 

We, therefore, urge all employees, 
whether of departments or institu
tions, who have not joined the Pay
roll Deduction Plan, to do so with
out delay. Your country needs 
your participation—NOW! 

BUY . . . 

U. S. DEFENSE BONDS 

by 

PAYROLL DEDUCTIONS 

49 



In-Service Training Notes 
EDITED BV ALBERT 11. I [ALL 

Chief, Bureau of Public Service 
Training, and Secretary, Regents 
Council on Public Service Train
ing, State Education Department. 

A course of eight lectures designed 
to be of special interest to those con
cerned with treatment oi crime, its 
causes anil its control, has been ar
ranged by the Court of General Ses-
sions Probation Plan and Scope 
Committee of New York City, of 
which Irving W. 1 lalpern. Chief 
Probation Officer, is Secretary. A dis
tinguished group of psychiatrists, 
penologists and social workers will 
present the lectures. The course, 
which will be directed by Mr. Hal-
pern, will be held in Conference 
Room 1012 of the Probation Depart-
sions. Criminal Courts Building, 100 
Centre Street, on Saturdays at 10:45, 
beginning January 10. Probation of
ficers of other departments, parole 
officers, social workers in related 
ileitis and students of the social sci
ences arc invited to attend. 

* * * 

Air raid wardens are now being 
recruited and trained in the State 
service. Stephen A. Smith, Jr., Super
intendent of the State Office Build
ing in Albany, is organizing air raid 
wardens for the building. Prelimi
nary estimates indicate that six men 
will be required on each Hoor from 
the first to the twenty-first floors, 
and two men on all floors from the 
twenty-second to the thirty-first floor. 
These men arc being instructed in 
their duties in an emergency. Thev 
will transmit necessary information 
to other officials and employees 
throughout the building. According 
to the State Defense Council "war
dens may be men or women, pre
ferably men, over eighteen years of 
age, except those classified in Group 
1-A for selective service training." 
Warden Robert J. Kirby of Sing 
Sing prison has designated certain 
members of his guard staff to attend 
a six-week air wardens' course at 
Ossining. 

# * # 

The twelfth session of the Central 
Guard School, operated by the State 
Correction Department at Wallkill 
Prison is now in operation. Thirty-
seven officers from ten institutions 
of the department are in attendance. 

At the direction ol Governor Leh
man the New York State Fire De
fense Training Program is now car
rying out a State-wide program for 
the training of civilians in the con
trol and extinguishment of incendi
ary bombs. Details of the instruc
tion are being handled by members 
of police and fire departments who 
are graduates of the Edgewood Ar
senal School operated by the Chemi
cal Warfare Service of the U. S. 
Army, and the nine State Fire In
structors employed by the New York 
State Fire Defense Training Pro
gram. These men arc training addi
tional instructors who arc in turn 
training civilians. They are also pre
senting lectures and demonstrations 
in their own areas. A set of instruc
tions on the control of incendiary 
bombs has been issued to all citizens, 
business establishments and public 
and private institutions through lo
cal lire chiefs and defense authorities. 
Films and radio are being employed, 
in addition to newspaper publicity, 
to acquaint all citizens with the 
characteristics and control of these 

instruments of modern warfare. 
# # * 

The Council of Women and the 
Men's Group of the State Education 
Department have organized a joint 
committee to study the problem of 
induction training for new members 
of the department. The committee is 
now considering a tentative orienta
tion course designed to acquaint all 
new employees of the State Educa
tion Department with the organiza
tion and functioning of the depart
ment and to enable them to make 
an early and effective adjustment to 
its administrative machinery. The 
committee is composed of Marion 
Hemstreet, President of the Council 
of Women, Roy G. Fales, President 
of the Men's Group, Dr. Warren 
Findley, Mary Brewster. Marie E. 
Prince, Vera M. Thompson, and the 
Chief of the Bureau of Public Ser
vice Training as Chairman. 

'# # # 

The regular meeting of the State 
Training Personnel Council was held 
in the Retients Room, State Educa
tion Building, Albany, on Monday, 
January 12, at 2:30 P.M. This in
formal conference of State officials 
responsible for or interested in the 
development of training programs 

lor State and local employees will 
discuss problems ol defense training 
at the State and local level. During 
the emergency the group will meet 
monthly and will devote principal 
attention to defense training. 

# * * 

The Police Department of Albany 
completed recently a war instruction 
school lor all members of the De
partment. Instruction was presented 
on first aid, bombs and explosives, 
war gases, gas masks, gas protective 
clothing ami shelters, methods of 
handling incendiary bombs, air raid 
precautions service, air raid warning 
systems, blackout regulations, eva
cuation problems, convoys and traf
fic problems, grounded enemy air
craft and grounded barrage balloons, 
looting ami prevention of malicious 
acts, police protection to personnel 
and property, espionage and sabo
tage, observation ami war time 
patrol. 

THREE 
HEATING 

COMFORTS 
D & H ANTHRACITE 

PATROON FUEL SERVICE 

IRON FIREMAN 

Offered by 

HERZOG & VERNOY. INC. 

COAL. COKE. FUEL OIL 

Telephone 5-3581 
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Just for Y O U ! 

"Stonehenge" 

- do you know 

what that 

means to You? 

STONEHENGE offers you an opportunity to raise your 
standard of living and to save money while doing it. 

Now completed on Colonial Avenue just off Western Ave
nue is a Garden Apartment Project which is the finest of its type 
in America. Spread over 14 beautifully landscaped acres, noth
ing has been spared to make STONEHENGE an ideal home 
for you. 

State Employees, your needs and your budget were con
stantly in the minds of the planners of STONEHENGE. It is de
signed for you, and conveniently located within 10 minutes' 
drive of your office. Freguent bus service on Western Avenue, 
a stone's throw from STONEHENGE, provides speedy and eco
nomical transportation to and from work. 

Rentals range from $45 to $75 per month. Free 
electricity included. 

gas and 

Send coupon at right for further infor
mation to: 

STONEHENGE, INC. 
Colonial Avenue 

ALBANY. NEW YORK 

NAME 

ADDRESS 

My present lease expires 

I require bedrooms. 
(Number) 



Attorney General's Opinion 
ON MILITARY SERVICE 

The following opinion was ren
dered by the Attorney General to the 
State Comptroller under date of Jan
uary 7th: 

"In answer to your general in
quiry of July 31, 1941, as 'to the 
eligibility of State employees claim
ing membership in a National 
Guard organization other than the 
New York State National Guard, 
such as the New Jersey or Ohio Na
tional Guard,' for compensation un
der Section 245 of the Military Law, 
we advised you on that date that 
the statute meant only the National 
Guard of this State. 

"Since that time there has been 
presented to us by their attorney a 
specific instance of several employ
ees of the Rockland State Hospital 
who became members ot a unit ol 
the National Guard of New Jersey, 
located at Teaneck in that State at 
a distance of fifteen miles from the 
State Hospital, the nearest unit ol 
the New York National Guard hav
ing been located at Newburgh, N. 
Y., approximately forty miles dis
tant. Some of these employees joined 
after the issuance by the President 
of the United States ot Executive-
Order No. 8530 on August 31, 1940, 
ordering their unit among others 
into active service of the United 
States but before the induction of 
such units into service on Septem
ber 16, 1940. Others had been mem
bers since June 6, 1940. All claimed 
a desire to take part in the defense 
of the United States in the national 
emergency theretofore declared by 
the President. 

"It may be observed here that on 
October 22, 1940, in an opinion to 
vour office we re-affirmed the con
clusion reached by Attorney-General 
Woodbury in 1916 (1916 Opinions 
Attorney-General 225) that an em
ployee who became subject to or
ders for active duty by enlistment in 
the National Guard after the issu
ance of such orders, but prior to in
duction into Federal service there
under, was entitled to compensation 
under Section 245 of the Military 
Law. 

"The employees who became 
members of the New Jersey Na
tional Guard were not ordered to 
perform military service by or for 

the State of New Jersey, nor were 
they required to serve as members 
of the National Guard of New Jer
sey under the constitutional and sta
tutory authority of the Federal gov
ernment to call upon the militia ot 
the States (United States Constitu
tion, Art. I, Sec. 8, Clauses 15 and 
16; Art. II, Sec. 2, Clause 1; 32 U. S. 
C. Sec. 81a). The unit of which they, 
as members, was ordered into ac
tive service by the President as part 
of the National Guard of the United 
States under authority of the Na
tional Guard and Reserve Officers 
Mobilization Act of 1940 (Public 
Resolution No. 96, Aug. 27, 1940). 
and the applicable provisions of 
other existing statutes (see 32 U. S. 
C , Sec. 81). 

"We must adhere to our original 
conclusion in so far as it holds that 
'national guard' as used in Sec. 245 
of the Military Law does not refer 
to the National Guard of other 
States, and we think it quite clear 
that service at the call of the State 
of New Jersey would not come with
in Section 245 of the Military Law. 
However, liability for and actual ser
vice as members of the National 
Guard of the United States calls for 
consideration of another category 
covered by that statute, namely, 
members, of the 'reserve corps or 
force in the federal military, naval 
or marine service.' 

"The federalization of the Na
tional Guard became fully accom
plished by the act of June 5, 1933, 
with the creation of a National 
Guard of the United States consist
ing of the federally recognized units 
and members of the National Guard 
of the several states, territories and 
District of Columbia (32 U. S. C. 
4a). The statute expressly consti
tutes it 'a reserve component of the 

army of the United States' subject 
to draft into the active service of the 
United States (32 U. S. C. 81; Pub
lic Resolution No. 96, August 27, 
1940). It is ordered duty in the ser
vice of the United States as mem
bers of such reserve component of 
the Federal military forces that is 
being performed by the employees 
of the Rockland State Hospital in 
question. 

"In my opinion, this brings them 
within the above mentioned cate
gory of Section 245 of the Military 
Law and you are accordingly ad
vised that they and all other State 
employees performing ordered mili
tary duty under such circumstances 
are entitled to the salary payments 
provided for by the statute." 

Membership Committees 
The following committee has 

been appointed by Leo F. Crotty, 
President of the Central Islip State 
Hospital Chapter, to obtain the re
newal of members, and secure the 
membership support of employees 
of that institution: Charles Ward, 
Carpenter Shop; Roy Smith, Engi
neering Department; Bryan Hynes, 
Paint Shop; Larry Martinson, Elec
trical Shop; Patrick Conwell, Trans
portation; Jay H. Towne, Farms 
(Outside); Dennis Maloney, Group 
B; William Leach, E and F; Mr. 
McGarry, S (Male); Marie Mc-
Adams, H ; David Lally, K; Henry 
Holbein, L (Male); Olin Case, Ad
mission Service (Male); Lucille La-
Roche, Culinary Department; Hilda 
Heines, Administration; "Roland 
Glodzga, Laundry; Edward Fay-
den, Storehouse; Timothy Fitz
gerald, Firehouse; Michael Convery, 
Group D; Letitia Collins, A and M; 
Hannah Donlon, S (Female); Eliz. 
Kleinmier, G; Benjamin Jolley, I; 
Mrs. Connolly, L (Female); Mabel 
Gilmartin, Admission Service (Fe
male); Loretta Shaughnessy and 
Mildred True, Group J. 

For Largest Selection, Quali ty, 
at Fair Prices, shop at Albany's 

Original Baby Store 

Special Budget Terms to 
State Workers 

FURNITURE CO. 
120 S. PEARL 
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Safety-Responsibility Law 
BY CARROLL E. MEALEY 

Commissioner of Motor Vehicles 
EDITOR'S N O T E : This is the th ird 
and last of three articles prepared 
by Commissioner Mealey for the 
readers of the "State Employer" 
explaining this new law. 

In the previous articles I outlined 
the broad aims and policies behind 
the new law and took up the ques
tion of financial responsibility, show
ing how these provisions would ap
ply in practical situations, particu
larly in respect to accidents and to 
the legal judgments which so often 
result from those accidents. I con
clude this series with a description ot 
the remaining provisions of the law, 
with special emphasis upon safer 
and more careful driving. 

Under the present Vehicle and 
Traffic Law, if you are convicted ot 
certain serious offenses, such as 
drunken or reckless driving or leav
ing the scene of an accident, your 
driving license will be suspended. 
When this happens, the new law 
requires the-Commissioner of Motor 
Vehicles also to suspend all car regis
tration certificates and plates issued 
to such an individual. Thereafter the 
offender will be unable to recover his 
driving license, car registration and 
plates until proof of future financial 
responsibility is given for all cars 
owned by him. Forfeiture of bail 
is considered a conviction. 

The new law also provides that 
if the driving record of a motor ve
hicle operator becomes sufficiently 
bad, in the Commissioner's judg
ment, as to threaten the welfare and 
best interests of the public, he may 
require that person to furnish proof 
of future financial responsibility and 
suspend his or her driving privilege 
until such proof is given. This is a 
safety provision. Constantly repeated 
minor offenses indicate carelessness; 
they may grow into major offenses, 
and cause serious accidents. The law 
seeks to prevent those accidents if 
possible. If it cannot do so in every 
case, at least it ensures financial com
pensation to the victims for the dam
age and injury that results or the re
moval of the offender from the road 
so that he shall do no more damage 
with an automobile. 

Under certain conditions the law 
requires the Commissioner to deny 

registration privileges to cars that 
have been involved in accidents. If 
the registration certificates and plates 
of a motor vehicle have been sus
pended for failure to satisfy a judg
ment, for failure to pay any install
ment on a judgment or confession oi 
judgment, or for failure to post secur
ity when required following an acci
dent, the motor vehicle involved can
not again be registered in this State 
by anyone unless the requirements 
of the law are first met by the per
son whose license was suspended. 
This means that if a person sells his 
car, or transfers it to another mem
ber of his family or anyone else, after 
losing his registration privileges for 
any of the reasons above named, the 
new owner will not be able to ob
tain registration plates in this State 
for the car. This denial of the privi
lege of registration will be main 
tained until the requirements of the 
law are met by the person whose li
cense was suspended. 

There are, however, three classes 
of persons exempt from this provi
sion: (1) a receiver in bankruptcy 
or a trustee in bankruptcy appointed 
under the laws of the United States; 
(2) the holder of a lien or mortgage 
upon the car, taken before January 
1, 1942, or any person claiming title 
from such lien holder or mortgagees; 
and (3) a judgment creditor who 
has recovered a judgment in any ac
tion resulting from the accident on 
account of which the vehicle's regis
tration was suspended. Security de
posited with the Commissioner of 
Motor Vehicles may be used only for 
the payment of a judgment against 
the persons making the deposit, and 
any balance of same will be returned 
to the depositor at the expiration of 
a year, provided no legal action is 
pending and there is no unsatisfied 
judgment. 

Under certain circumstances the 
law affects residents of New York 
State while operating cars in other 
states or Canada. For instance, if 
a resident of New York State is con
victed of certain offenses, such as 
drunken or reckless driving, or has 
a judgment taken against him in any 
other State or in Canada, upon re
ceipt of notice of this fact the Com
missioner of Motor Vehicles is re
quired to proceed in the same man 

ner as though the occurrence was in 
this State. 

You will note that the pricipal 
penalty for non-compliance with pro
visions of the law is the suspension 
of driving and car registration privi
leges. These are forfeited until the 
offending operators or owners com
ply. If a person who has neither li
cense nor registration becomes sub
ject to the law as the result of an 
accident, he will be guilty of a mis
demeanor and subject to fine and im
prisonment under the traffic laws. 
He will also be barred from driving 
or registering a car in this State. 
Other penalties include the follow
ing: 

Failure to report an accident con
stitutes a misdemeanor and is ground 
for suspension or revocation of the 
offending driver's license or regis
tration, or both. 

Driving while operating privileges 
are suspended because of failure to 
furnish proof of responsibility, or 
the act of an owner in knowingly 
permitting the operation of his car 
after its registration has been sus
pended is punishable by imprison
ment for not less than two days nor 
more than six months, in addition 
to a fine of not more than $500. 

Operation of a motor vehicle in 
this State by a nonresident whose 
New York State driving privileges 
have been withdrawn under this law, 
is punishable by a fine of not more 
than $1,000, imprisonment for not 
more than 30 days, or both. 

The Safety-Responsibility Law 
does not apply to such vehicles as 
taxicabs or busses carrying passen
gers for hire, or trucks acting as com
mon carriers, as these are covered by 
other laws, nor does it apply to Stale 
or publicly owned vehicles. 

The Safety-Responsibility Law will 
not apply to self-insurers. A self-in
surer is a person having registered 
in his name in this State more than 
25 motor vehicles, who has obtained 
from the Commissioner of Motor 
Vehicles a certificate of self-insur
ance. The Commissioner is author 
ized to issue such a certificate if he 
is reasonably satisfied the applicant 
will be able to pay any judgments 
for damages. A certificate of self-in-

(Continued on page 66) 
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L o c a l A c t i v i t i e s 
Rochester Chapter 

Elects 
At a special election of the Roch

ester Chapter held [anuary 12th, 
Neil ). Goodman of the Rochester 
office of the State Tax Department, 
was elected to succeed Douglas Pet-
rie of the Division of Placement and 
Unemployment Insurance, who re
signed from office upon entering 
federal service. Paul Ryan ol the 
Department of Public Works was 
elected as delegate to succeed 
Eugene Cusker, also of the Division 
of Placement and Unemployment 
Insurance, who resigned from State 
service to enter private employment. 

All officers of the chapter are to 
he installed at its lirst Dinner Dance 
to he held February 1 1th, at the 
Sagamore 1 lotel, Rochester. Many 
prominent individuals have been in
vited to attend, and arrangements 
lor a successful affair have been 
practically completed by the dinner 
chairman. Sherry Bellisamo, of the 
State Insurance Fund Stall. 

At a special meeting held Janu
ary 27th, President Goodman ap
pointed the following standing com
mittees, with the approval ol the ex
ecutive council of the Chapter: Pub
licity, Raymond L. Munroe, Tax 
Department; Carrol E. Lewis, So
cial Welfare; and Paul L. Ryan, 
Public Works. Legislative, William 
F. Skuse, Education; William N. 
Posncr, Labor; Arthur Wasserman, 
Tax; Clerene Schuster, State Insur
ance Fund; and Anthony DcRoss, 
Conservation. F.ducation, Marion 
Repp, Labor; Ward C. Davis, Tax; 
and Clenience Neubauer, State In
surance Fund. 

Members elected by the employ 
ees of their respective departments 
to represent them on the Executive 
Council of the chapter are: Educa
tion, Walter F. Prien and William 
F. Skuse; State Insurance Fund, 
Clerene Schuster and ("lenience 
Neubauer; Social Welfare, Mary M. 
Keating and James A. Rickey; Tax, 
Raymond L. Munroe and Ward C. 
Davis; Monroe Co. A. 11. C. Hoard, 
Louis M. Mauro and A. W. Yogg; 
Conservation, A. W. DeRoss and 
William J. Lindner; Public Works, 
Paul L. Ryan and Roy Quandt; 
Labor, Marion Repp and Lawrence 
Culiano; Slate, Samuel Frazelta, Jr.; 

Agriculture and Markets, Carolyn 
(i. Cochran ami Reuben Jarre; and 
Health, Loyise Hosenfeld and Carl 
Springsle.nl. 

Ogdensburg Notes 
At the regular monthly meeting 

of the St. Lawrence State Hospital 
Employees' Association held Janu 
ary 21st, a large gathering turned 
out to hear the report from the 
delegates who attended the meeting 
recently held in Albany of the As
sociation of Employees of the State 
Department of Mental Hygiene. 
Considerable interest was mani
fested in the chances ol the Feld-
llamilton Career Law being extend
ed to mental hygiene institutions 
during the present year, and to 
what action was being taken to ad
just present low and inadequate 
schedules ol institutional employees. 

The lirst mixed bowling tourna
ment held at the Hospital Rowling 
Alleys has just ended, hirst prize 
went to the team ol Doctor James 
Brown, Roger Tracy and Eileen 
Farrand. Second place was cap
tured by the team of Kenneth Rose-
boom, Clifford Moore, and Albcr-
tina LaRocque, with third award go
ing to the team of Ernest Downey, 
David Alton and Julie Riska. Prizes 
lor the secret score and tournament 
average score were won by the team 
composed of William Burnbull, Au
gustus Bean and Margaret Brian. 
To console those people who could 
not make the pins behave, a defense 
stamp was awarded to the two low
est teams: Charles Mitchell, Bert 
Stockwin, Helen Campbell, George 
Travis, James Robinson and Marion 
S. Raymo. Plans are now being 
made lor an elimination bowling 
tournament to be held in the near 
future. 

The Entertainment Committee of 
the St. Lawrence Employees Asso
ciation is now working on plans for 
a Lincoln Day's Dance to be held 
on the evening of February 11th, at 
Curtis Hall. From advance reports 
the usual large attendance is ex
pected. 

Clarence Stevens, Leonard Cobb, 
and Charles Stone, who were re
cently released from military ser
vice, have been recalled to active 
duty. 

Cred i t Union Meeting 
at Buffalo State Hospital 

The Annual Meeting and Dance 
of the Buffalo State Hospital Em 
ployees' Federal Credit Union was 
held January 24th, in Crescent Hall, 
Buffalo. Mr. Andrew V. Harris pre
sided at the meeting attended by 
over 300 employees. The credit 
union has thus lar purchased U. S. 
Defense Bonds in the amount ol 
$6,660. 

A resume of the Financial Report 
submitted by the credit union at its 
annual meeting follows: 

December 31, 1941 
Loans due trom 253 

members $33,675.16 
Cash in Rank 4,685.57 
Petty Cash 5.00 
United States Defense 

Bonds 6,660.00 
Furniture and Fixtures 100.00 

Total Assets $45,125.73 
Savings of 534 Members $41,640.3<H 
U. S. Bond Remittances 150.00 
Reserve for Had Debts 1,339.21 
Undivided Profits 1,996.14 

Total Savings, Earn
ings & Reserve $45,125.73 

Total members at end 
of 1941 534 

Loans made since 
organization $236,231.15 

Helmuth Meetings 
Two meetings of the Gawanda 

State Hospital Employees' Associa
tion were held recently, one in the 
afternoon, and one in the evening, so 
that employees ol all working shilts 
could attend. About 55% of all em
ployees of the institution attended. 

A report of the delegates who at
tended the recent meeting of the 
Association ol Employees of the 
State Department of Mental Hy
giene was read into the minutes. 
Resolutions were adopted opposing 
any increase in working hours, fa
voring the extension of the Feld-
Hamilton Career Law to institu
tional employees, and in favor of 
an emergency increase in salary for 
ward service employees and legisla
tion to provide payment of com
mutation to employees living out
side the institution not receiving 
such allowances. 
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A l l O v e r t h e S t a t e 
The Annual Dinner of 

Broome County Chapter 
The First Annual Dinner oi 

Broome County Chapter ol the As
sociation was held at the I lotel Ar
lington on the evening ol January 
17th. Guests included State Sen
ators Roy M. Page and Chauncey 
Hammond, Assemblymen Floyd E. 
Anderson and Orlo M. Brees, Vice-
President of the Association, |. Earl 
Kelly and Executive Secretary, 
Joseph I). Lochner, 

Assistant Industrial Commission
er Michael T. Foley acted as toast-
master. Chairman lor the dinner 
was Mrs. Margaret Moran ol the 
State Health Department. 

Wassaic Meeting 
A special meeting ol the Wassaic 

Slate School Chapter was held Janu
ary 14th to hear the report ol dele
gates who attended the meeting ol 
the Association of Employees of Ihe-
State Department of Mental Hy
giene recently held in Albany. Dele
gates to that meeting from Wassaic 
were: Mrs. Mary (). Blessing, Presi
dent of the Chapter; Mrs. E. Dana, 
Thomas Ahearn and George Pen-
held. The meeting was well at
tended. 

Duffy Elected President 
At the Annual Meeting of the 

Craig Colony Employees Associa
tion, Frank Duffy was elected as 
President for 1942. C. B. Rice was 
elected Vice-President; Julia Cor
don, Secretary; and Howard Kings
ton, Treasurer. 

The largest attendance than at any 
meeting held in the past discussed 
thoroughly and then voted to affili
ate with The Association of State 
Civil Service Employees as an offi-
cial Chapter. 

Oneonta Election 
The following members of the 

Oneonta Chapter were elected to 
head committees lor 1942 at a meet
ing held January 16th. The mem
ber and the committee each is chair
man of, follows: Robert Foley, Leg
islative; Mary Ahearn, Auditing; 
John Bruce, Grievance; Erma 
Chamberlain, Social; Margaret 
Reed, Publicity. 

Defense Training 

R. J. Quandt and H. F. LeBrecquc 

R. ). Quandt, Rochester, and H. 
F. LaBrecque, Syracuse, on January 
27, 1942, completed a live-day course 
ol training in Civilian Defense con 
ducted by the Federal Bureau of In
vestigation, the classes being held in 
Auditorium of the Central New 
York Power Corporation Building, 
300 West Erie Boulevard, Syracuse, 
New York. Both employees were 
designated to attend the course by 
their District Engineers, upon invi
tation of Commissioner of High
ways, Guy W. Pinck. 

The course of training was very 
intensive and included instruction 
in such subjects as convoying, black
outs, guarding of utilities, surveys 
ol industrial plants, evacuation, gas 
decontamination, air raid precau
tion, espionage, sabotage, trends ol 
the various "isms," and other sub
jects relating to emergency war du
ties of police. 

The course was given under the 
direction of Special Agent in Charge 
Arthur Cornelius, Jr., of the Albany 
Field Division of the Federal Bu
reau oi Investigation, and the classes 
were conducted by 11. A. Smith, 

Special Agent from Washington, 
I). C. 

The course of training was based 
on observations made by representa
tives of the FBI sent to England in 
the Fall of 1940 by John Edgar 
Hoover, Director of the Federal Bu
reau of Investigation, to study the 
work and problems of the English 
law enforcement officer under war 
conditions. The lessons learned by 
the English people at such a cost 
of life and property are being made 
available to the American law en
forcement officer through the me
dium ol these schools which are de
signed to teach the officers in atten
dance the suggested methods ol 
handling problems brought on by 
bombings and war conditions in or
der that they may return to their 
respective communities and impart 
their knowledge to other members 
of their departments, thus enabling 
each municipality, county or state, 
to better prepare for any emergency. 

Certificates of attendance are be
ing issued by Mr. Hoover from 
Washington for those who complel 
ed the course of training. 
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Bedford Hills Election 
Mrs. Lillian Vaughan Fish has 

been reelected as President of West-
field State Farm Chapter of the As
sociation for 1942 at the recent an
nual meeting. William Nelligan was 
elected Vice-President, William 
Johnston, Treasurer and Inez Con
nors, Secretary. Joseph Lennon was 
elected as delegate. 

The administrative department on 
the Chapter's Executive Council is 
represented by the recently appoint
ed Assistant Superintendent, Anna 
Catherine Miller. Other depart
ments represented on the council in
clude: education, engineering, in
dustry, guards, maintenance, medi
cal, parole, matrons-reformatory, 
matrons-prison and clerical. 

Special committees soon to be ap
pointed for 1942 include Entertain
ment, Grievance, Legislative, Mem
bership, Sick and Publicity. 

Regular meetings of the chapter 
are held on the second Monday in 
each month. 

Warwick Meeting 
Percy H. Bramman was elected 

President of the State School Chap
ter at its annual meeting December 
29th. Donald L. Patterson was se
lected as Vice-President, Michael J. 
Fitzgerald, Treasurer. Mrs. Flo
rence K. Smith is acting as Secretary 
of the Chapter pending an election 
to that office. 

A Social, including dancing, card 
playing and games, was held by the 
Chapter on February 2nd. A series 
of such socials are being planned by 
the chapter. 

A Victory Dance will be held un
der the auspices of the Chapter in 
the School Gymnasium on Lincoln's 
Birthday, February 12th. Music will 
be furnished by Charlie Sloat's Or
chestra. Proceeds are to go to the 
War Relief Fund of the American 
Red Cross. 

It is reported that former chapter 
president, Ralph G. Conkling, al
though confined to his home in 
Middletown, is on the road to good 
health, which is good news to his 
fellow employees. 

At the meeting, December 29th, 
Donald L. Patterson was elected as 
delegate of the chapter, and William 
P. Downey as alternate. President 
Bramman appointed the following 
Social Committee: Florence K. 
Smith, Chairman; Alice H. Albing 
and Margaret Rawlins. 
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Brentwood C a r d Party 
A Card Party, sponsored by the 

Pilgrim State Hospital Chapter, was 
held in the Assembly Hall on the in
stitution grounds, on January 26th. 
A large number of employees at
tended, a variety of games were 
played and refreshments were 
served. A U. S. Defense Bond was 
awarded as a prize. 

A special meeting of the chapter 
was held January 16th to hear the 
reports of the following delegates 
sent to the Albany Meeting of the 
Association of Employees of the De
partment of Mental Hygiene: 
Charles J. Mahoney, Mrs. Lucille 
Zimmerman, Morgan Chubb, Frank 
Nietzel, Charles Burns and Mrs. 
Doris Waldron. 

Association Joins 
Civil Service Assembly 
In accordance with a decision 

reached at the December meeting ol 
the Executive Committee, the Asso 
ciation recently applied for, and was 
accepted, as an Affiliate Agency 
Member of the Civil Service Assem
bly of the United States and Canada, 
a well-known organization devoted 
to the improvement of standards and 
practices in the administration of 
public personnel. 

Syracuse Cred i t Union 
At the annual meeting of the Sy

racuse State School Employees' Fed
eral Credit Union held recently, the 
following directors and committees 
were elected; Directors: Dr. Maria 
S. Naples, Edward Minor and Ber
nard J. Collum. Credit Committee: 
Mr. Donald H. Orr. Supervisory 
Committee: Frank E. Coleman, 
Mrs. Ashby, and Katherine T. 
Burke. 

A dividend of 4°^ on all paid for 
shares was declared. The Treasurer's 
salary was increased $5 per month. 
The Union purchased a U. S. De
fense Bond in the amount of $1,000. 
Members of the Credit Union saved 
during 1941 the sum of $6,329.06. 
and the total amount loaned to 
members was $28,665.54. The pres
ent membership of the union totals 
238, assets are $21,965.12; and out
standing loans, $17,650.89. 

The following officers were elect
ed for 1942: President Frederick J. 
Kruman; Vice-President, Albert 
Stevens; Treasurer, Andrew Letham 
and Clerk, Dr. Maria S. Naples. 

Coxsackie News 
Walter J. Mason, President of the 

Coxsackie Chapter of the Associa 
tion reports that his chapter has just 
purchased a $200 defense bond. 
Plans for the first social event of the 
year are being made by the Chair 
man of the Social Committee, Henry 
Walters, and it is to be a dinner 
dance to be held sometime in Febru 
ary. George Drojarski, Chairman of 
a Special Committee on Transporta 
tion, advises that he has a schedule-
prepared which would be acceptable 
to employees of all working shifts, 
and is negotiating with a bus com
pany regarding rates, etc. This com
mittee was formed because of the 
inability of the employees to secure 
auto tires, and because of the large 
percentage of employees of the insti
tution that live considerable dis
tances from their work. 

District No. 8 Officers 
Thomas E. Ringwood was elected 

as president of the employees group 
of District No. 8 of the State Depart 
ment of Public Works, Poughkeen 
sie, for the ensuing year. Other of
ficers elected were: Vice-President. 
LeGrand Piron; Secretary, Hazel 
Walsh; and Treasurer. Daniel J. 
Bonia. Directors elected were: for 
two years, Harold Hommell; and 
for one year each, E. J. Howe and 
S. J. Holmes. 

A t Orangeburg 
President of Rockland State Hos 

pital Chapter, Frank Cadigan, ap
pointed Thomas Knapp, Building 
37; Arthur Gifford, Main Office; 
and Emil Bollman, Building 17; to 
care for the work involved in re
newing all members of the Asso
ciation for 1942, as well as to secure 
the membership support of non-
members. 

/®t 
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The School and Defense 
B Y E. R. V A N K L E E C K 

Assistant Commissioner of 
Education 

Before discussing the schools and 
defense, I should like to voice the 
point of view that there is no neces
sary conflict between achievement 
in the "tool subjects," the "Three 
R's," on the one hand and attain
ment in the other more nebulous, 
less tangible but vitally important as
pects of rounded child-development. 
My opinion has been and continues 
to be that, on the contrary, there is 
often a high degree of correlation 
between success in these two sides of 
the educational program. 

We wish to give pupils a solid 
foundation in the means of express
ing themselves, like oral and written 
speech, penmanship and spelling. We 
want the boys and girls to be able 
to compute accurately, to think logi
cally, to read with understanding. 
Nowadays, in our civilization, we 
want them also to know much 
about society—people in the mass— 
through studies of history, civics, 
economics. We want them to under
stand themselves and their environ
ment, and so we now begin teach
ing "science" in the lower grades of 
the elementary school. We want 
children to be physically efficient, 
to have some manual dexterity, to 
appreciate and enjoy the fine arts, 
and, above all, to be reasonable indi
viduals, able to get along with other 
people. We covet for our boys and 
girls many other things which I shall 
not attempt to enumerate here. What 
T am trying to say is that it is a 
mistaken notion to think that we 
must choose among these goals. Our 
pupils can learn to cooperate, to be 
tolerant, to work and play together 
without its being necessary to neglect 
multiplication or spelling, or hand
writing. In fact, we might be will
ing to agree that such fundamentals 
("foundations") as the ability to fig
ure and to spell help considerably in 
the problem of living happily with 
other people! 

The central idea of modern peda
gogy is child development. This is a 
dynamic, vibrant, living, growing, 
changing idea. Its core is democratic. 
In its essence it is democracy. In 
choosing school procedures to attain 
our double goal, the golden mean 

will be found somewhere between 
stifling regimentation and chaotic in
efficiency. In saying this, I am not 
discouraging experimentation. On 
the contrary, I am advocating it. I 
am not poking fun at expertness; 
rather I am saying that the real ex
perts are the first to admit that they 
may not have final answers. 

How, more specifically, can all 
teachers promote defense? Let each 
teacher: 

1. Promote unity. 
2. Minimize discord. 
3. Operate democratically. Let's 

not be "democratic" in an auto
cratic way! 

4. Encourage adult use of our 
school facilities. 

^. Assist with such matters as the 
defense savings program. 

These are humdrum, pick-and-
shovel ideas, you who read this say. 
Of course they are! I know of no 
other way to reduce suggestions to 
the practical, to get out of the realm 
of the theoretical, to avoid more of 
the "words, words, words" approach 
which threatens to submerge us all 
in a sea of vocabulary. 

6. Promote health. Help with 
"Education for a strong America." 
To be more specific, emphasize 
health materials in: Reading, So
cial Studies, Science. Physical edu
cation now stresses as a chief objec
tive social fitness, so all physical di
rectors are chiefly concerned with 
child development and all teachers 
can assist, although the guidance of 
specialists is always needed. 

Everything the school does, every
thing the teacher does, has an im
plication for health. The Yearbook, 
"Education for Family Life," of the 
American Association of School Ad
ministrators states:— 

"In addition to the information 
that the school should bring to the 
people, there is a greater need for 
constant attention to the effect of 
school conditions, school require
ments, school practices, and espe
cially the atmosphere of the class
rooms as these influence body health. 
The school as an institution, con
scious of its own interests, is tempted 
always to put emphasis upon objec
tives that it makes important be
cause they fit into the traditional 
scheme. Byproducts of this attitude 

that may work against the physical 
well-being of the child are the un
necessary strain of a long school day. 
rigid discipline, excessive stimula
tion, insufficient time for lunches, 
irrational punishments such as forc
ing the overtired child who has 
caused disturbance as a consequence 
of nervous fatigue to go without his 
recess, and the strain of riding long 
distances to and from school. 

"Much that happens in the school 
program originates in motives that 
have nothing to do with the build
ing of a sound body. It is difficult 
to see how it will be otherwise until 
it is generally understood that the 
school provides its instruction dur
ing the period of life when the phys
ical body, including the nervous sys
tem, is assuming its adult character
istics; whatever else the school does, 
it must not antagonize this process." 

7. Enhance the schools in the eyes 
of the public. If we believe that edu
cation is truly the bulwark of de
mocracy, there is no more important 
way, from a long-term point of view, 
in which we can aid defense. Schools 
and school people must take the lead. 
One of the essentials of leadership is 
confidence in the leader. Our ideas 
need to be pointed toward the in
creasing necessity for public support 
that is ahead and to the need for 
public confidence in schools. The 
public in the main can be relied upon 
to do what is best for schools if it 
knows the facts. With schools, how
ever, as with government, eternal 
vigilance is the price of liberty. Pa
rent groups and the public in gen
eral must never be permitted to re
lax their interest in school affairs for, 
if they do, the schools will inevitably 
suffer. A battle such as ours is never 
won. We must keep before the people 
the realization that their school is 
their community's greatest public en
terprise, its chief "public utility." We 
must remind them that the only 
legacy that many of them—and 
many of us—will leave our children 
is the preparation for adult life de
rived from schooling. 

8. We need also, for our part in 
defense, a further considerable ex
pansion of the organized and 
planned effort to have the ideals of 
American patriotism permeate every 
phase of the school programs. It is 
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not enough that subversive doctrine 
not be taught. There must be also 
the positive and purposeful indoc
trination of democratic principles at 
every age and grade and with every 
device obtainable. 

In indoctrinating, we should not 
neglect the emotional side. There's 
been too much removal of the ac
tive ingredient of emotion in our 
teaching of Democracy. Man does 
not live by bread alone. The child 
is more than a physical and mental 
being. He is a spiritual being. Atti
tudes are more important than facts, 
though their soundest base is in 
facts. Attitudes more than facts are 
saving England. 

The attitude we want is one of 
love for America, appreciation of 
America. There is more to develop
ing this than the dissection of the 
physical frame of our government. 
There is more than a rattling of the 
dry bones of our history. Ami, most 
emphatically, this involves some
thing more than and in addition to 
the cataloging of our national faults 
and weaknesses and deficiencies. 

It requires a constructive approach, 
a positive attitude, in our teaching. 
Surely we shall inform high school 
pupils of the slum conditions under 
which many people have to live. 
Surely we shall encourage discussion 
of ways to ameliorate these condi
tions and ways to get at their basic 
causes. But we shall not forget to 
bring to the pupils' notice also the 
improvement that has been made, 
the successful housing innovations 
of recent years, the ideals being 
sought. If we take the pupils to visit 
a slum, we shall take them also to 
visit a Federal Housing Project. We 
do not want the teachers of the 
Empire State acting as 82,000 Polly-
annas, going about seeing only good 
in everything. But, and this is 
equally important, neither should 
they be 82,000 Jeremiahs bewailing 
continually that which is left un
done which ought to have been done, 
and those things which are done 
which ought not to have been done. 
Here again we seek the middle 
ground, the golden mean. 

How shall we indoctrinate democ
racy? By practice chiefly. And we 
should not merely practice democ
racy but should also serve up gen
erous portions of patriotic participa
tion. At the end of every year, in
cluding the kindergarten, I think 
children should include among their 
repertoire of songs at least one of 

patriotic significance. We have 
"America," "America the Beautiful," 
"The Battle Hymn of the Republic," 
and now "(rod Bless America." I 
think that children should know UK-
National Anthem, "The Star Span
gled Banner" by the end of the 6th 
grade. 

I believe in outdoor flag-raising 
ceremonies, using Boy and Girl 
Scout and Cub and Brownie partici
pation. I believe in other types of 
pageantry. I even believe in commit
ting to memory a few things like the 
Gettysburg Address, and parts of the 
Declaration of Independence. Yes, 
I said "committing to memory!" I 
advocate avoiding abuse of the me-
moriter procedure. I also oppose its 
complete disuse. 

Let's have more "flag-waving," in 
the better meaning of the phrase! We 
haven't had enough. You know that 
as well as I. It's been considered by 
some a bit old-fashioned, a bit naive, 
shall we say, to teach the pupils to 
sing "America"—or it was until a 
year or so ago. Well, fortunately, 
things adjust themselves. When the 
pendulum swings too far one way, 
it tends sooner or later to swing 
back. Common sense in the long 
run asserts itself. Let us be careful 
lest the pendulum swings to the 
other and perhaps equally undesir
able extreme. Here also, let us seek 
the middle ground, the golden mean. 

Mental Hygiene Meeting 
A meeting of delegates from men

tal hygiene institutions throughout 
the State was held under the aus
pices of the Association of Employ
ees of the Department of Mental 
Hygiene in Albany, on January 
12th, the night of the first trial 
black-out in the Albany Area. The 
meeting, well attended, was con
ducted throughout the black-out 
period. 

Presiding at the meeting was 
President of the Mental Hygiene 
Association, John McDonald, of 
Rochester State Hospital. Also at
tending were Secretary-Treasurer 
Lucy S. Baumgrass, Marcy State 
Hospital; Vice-President John 
Livingstone, Hudson River State 
Hospital; Executive Board Mem
bers, Charles M. McBreen, Rock
land State Hospital; Louis Illig, 
Harlem Valley State Hospital; and 
Herman Redmond, St. Lawrence 
State Hospital. 

Delegates from the various insti
tutions who attended included: 

Brooklyn, Miss K. I. Collins and 
)oseph Walla; Buffalo, Keith S. 
Mummery and David Rodger; 
Central Islip, Leo F. Crotty; Go-
wanda, George B. Adams and F. L. 
Munn; Wingdale, R. A. Kinner, J. 
H. Anderson and Mr. Illig; Pough-
keepsie, August Eitzen and Mr. 
Livingstone; Kings Park, Kenneth 
Borey; Wards Island, Sam W. Sil
ver and George Whyte; Marcy, Leo 
Gurry, William Jackson and Ellis 
Truax; Middletown, Frederick J. 
Walters and Sam Decker; Brent
wood, C. J. Mahoney, L. J. Zimmer
man, M. L. Chubb, F. H. Neitzel, 
C. G. Burns, D. R. Waldron, J. 
Davis and H. W. White; Rochester, 
Mrs. A. Nichols and J. M. Johnson; 
Orangeburg, A. J. Gilford, A. Mann
heim, M. Merritt, Dr. S. L. Leffell 
and Mr. McBreen; Ogdensburg, C. 
G. Beck, C. M. Julien, L. Keyes and 
Mr. Redmond; Utica, Patrick Car
roll and Cathryn C. Jones; Letch-
worth Village, A. L. Chick; New
ark, Benn Townley and H. C. Saw
yer; Rome, Mrs. Ruth C. Stedman, 
Ralph Webb, R. Bouton, O. Jones 
and G. Schackay; Syracuse, Andrew 
Letham and Henry Swackhamer; 
Wassaic, Elizabeth Dana and Mary 
O. Blessing; and Craig Colony, E. 
|. Haley. 

Dr. Frank L. Tolman, Chairman 
of the Salary Committee of The As
sociation of State Civil Service Em
ployees, John T. DeGraff, Counsel, 
and J. D. Lochner, Executive Secre
tary, spoke to the assembled dele
gates. 

A thorough discussion of the ex
tension of the Feld-Hamilton Law 
to institutional workers and all other 
problems of interest to institutional 
employees in which practically every 
delegate took part developed. 

A special committee was selected 
at the meeting to wait upon Gov
ernor Lehman to inform him of the 
interests and desires of mental hy
giene institutional employees. 

Tree conSS. -atmei»• • 

58 The State Employee 



Summary of Legislation Pending 
The following is a resume 

of bills introduced in both 
houses of the Legislature 
which affect State workers and 
are of interest to them. This 
summary will be continued in 
future issues of THE STATE 
EMPLOYEE so that a com
plete record of these measures 
will be published. Record of 
legislative action on these bills 
is also noted. 

IN SENATE 

Int. 20, Print 20—Senator Coughlin 
—Provides that person in competi
tive civil service class separated 
from or demoted in service shall 
he eligible for reinstatement for 
maximum period of eight instead 
of four years. Referred to Civil 
Service Committee. (Same as A. 
17). 

Int. 21, Print 21—Senator Coughlin 
—Provides for allowance on su
perannuation retirement to offi
cers and employees in State civil 
service at minimum retirement 
age, instead ol at age 60, and for 
an additional pension based on 
years of service. Referred to Pen
sions Committee. (Same as A. 
281). 

Int. 41, Print 41— Senator Phelps— 
Authorizes State Comptroller, on 
application of State employee to 
deduct not less than 5 per cent of 
salary for purchasing national de
fense stamps and bonds. Referred 
to Finance Committee. 

Int. 42, Print 42—Senator Phelps— 
Provides because of increased cost 
of living for 10 per cent per an
num increase in annual compen
sation of all State civilian employ
ees receiving less than $2,000 per 
year and employed full time, total 
income not to exceed $2,000. Ap
propriates $4,000,000. Referred to 
Finance Committee. (Same as A. 
37). 

Int. 43, Print 43—Senator Phelps— 
Provides that member of State re
tirement system may insure any 
loan from retirement fund against 
death by paying an additional pre
mium, to be determined by actu
ary of retirement system. Refer
red to Civil Service Committee. 
(Same as A. 129). 

Int. 49, Print 49—Senator W i c k s -
Allows State and municipal offi
cers and employees conscripted or 
volunteering for military service 
to be absent and to receive their 
regular compensation for 30 clays 
and thereafter the difference be
tween military and regular pay. 
Referred to the Military Affairs 
Committee. 

Int. 97, Print 97—Senator Condon 
—Permits widow of guard or em
ployee in correction department 
receiving or eligible to receive re
tirement allowance, at time of 
death, to receive an annuity equal 
to one-half of retirement allow
ance if she was married and lived 
with deceased employee for at 
least ten years prior to his death. 

Int. 112, Print 112—Senator P a g e -
Designates state normal schools 
as teachers' colleges, provides for 
board of visitors of seven persons, 
readjusts salaries ol instructors, 
creates office of college president, 
makes other changes and appro
priates $225,000 to education de
partment. Referred to Finance 
Committee. (Same as A. 117). 

Int. 113, Print 113—Senator Page— 
Authorizes Legislature to grant to 
honorably discharged veterans in 
original appointments to civil ser
vice, but not in promotions, pre
ferences similiar but subordinate 
to preference granted to disabled 
veterans; veterans are required to 
be citizens and residents for five 
years immediately preceding ap
plication. Referred to Judiciary 
Committee. On fan. 15th referred 
to the Attorney General for opin
ion. 

Int. 134, Print 134—Senator Wicks 
—Provides that persons promoted 
to competitive civil service posi
tions after examinations, shall not 
be required to serve probationary 
period and shall be permanent em
ployees immediately. Referred to 
Civil Service Committee. (Same 
as A. 158). 

Int. 156, Print 156—Senator Ker-
nan—Allows payment upon death 
to beneficiary of member of State 
retirement system from pension 
accumulation fund, of additional 
amount equal to 50 per cent of rate 
of compensation, after ten years of 
allowable service. Referred to Pen

sions Committee. (Same as A. 
164). 

Int. 157, Print 157—Senator Kir-
nan—Allows member of State re
tirement system to contribute on 
basis of minimum retirement age 
of 55 by written election tiled with 
Comptroller. Referred to Pensions 
Committee. (Same as A. 144). 

Int. 186, Print 186—Senator Fein-
berg—Provides that volunteer fire
men shall not be exempt from jury 
duty unless on active duty. (Re
ferred to Judiciary Committee.) 
(Same as A. 184). 

Int. 221, Print 226—Senator Cough
lin—Provides that no disbursing 
officer of State, city or civil divi
sion shall pay any salary to pro
visional appointee holding office 
longer than four months. Referred 
to Civil Service Committee. 

Int. 222, Print 227—Senator John
son—Allows classified civil service 
employees sick leave with pay for 
15 working days a year, to be 
cumulative, but not to exceed six 
months in any fiscal year; depart
ment head may grant further 
leave ol absence with pay; uni
formed members of city police 
and fire departments are excepted. 
Relerred to Labor Committee. 

Int. 235, Print 379—Senator John
son—Provides that student nurses 
in State hospitals shall be paid $20 
a month for full time that they 
are in training including time they 
are away as an affiliate, not to ex
ceed 36 months. Referred to Fi
nance Committee. 

Int. 240, Print 251—Senator Riley 
—Changes classification of store
keepers in correctional institutions 
to that of steward. Referred to 
Penal Institutions Committee. 
(Same as A. 382). 

Int. 275, Print 286—Senator Muz-
ziacato—Changes salary schedules 
for employees of State hospitals. 
Referred to Finance Committee. 
(Same as A. 327). 

Int. 303, Print 322—Senator Ma-
honey—Provides that hearings 
upon charges lor removal of em
ployees in competitive civil ser
vice class shall be held by officer 
or body having power of removal 
or by deputy or employee desig
nated for that purpose who shall 
make record of hearing which 
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with recommendations shall be re
ferred to officer or body for review 
instead of appeal. Referred to 
Civil Service Committeee. 

Int. 304, Print 323—Senator Ma-
honey—Makes provision for acci
dental disability retirement apply 
to all members of State retirement 
system, instead of to those under 
60 years of age. Referred to Pen
sions Committee. (Same as A. 
24). 

Int. 305, Print 324—Senator Ma-
honey—Provides that examina
tions for promotion in civil service 
competitive positions shall consist 
of two parts, a written test and 
a credit for seniority and record, 
final average to be computed and 
list to contain names of candidates 
receiving 70 per cent or more. Re
ferred to Civil Service Committee. 

Int. 307, Print 326—Senator Ma-
honey—Prohibits rating of oral 
examinations as part of competi
tive promotion examination but 
allows use only for personal inter
view. Referred to Civil Service 
Committee. 

Int. 368, Print 395—Senator Craw
ford—Allows credit for prior ser
vice to persons becoming mem
bers of State retirement system on 
or before January 1, 1943. Re
ferred to Pensions Committee. 
(Same as A. 422). 

Int. 398, Print 445—Senator Con
don—Provides that civil service 
employees in competitive class in 
division of placement and unem
ployment insurance of labor de
partment who on or after Janu
ary 1, 1942, have been separated 
from service by federalizaiton of 
functions of division, shall have 
name entered on preferred list for 
position last held by them for 4 
year period; and shall also be elig
ible for promotion examination. 
Referred to Labor Committee. 
(Same as A. 487). 

Int. 408, Print 455—Senator Seelye 
—Provides that in case of death 
of retired member of State em
ployees' retirement system ac
crued allowance, when no option 
is selected, shall be paid to per
son designated, if living, other
wise to his estate. Referred to 
Pensions Committee. (Same as 
A. 561). 

Int. 410, Print 457—Senator Seelye 
—Provides that interest on funds 
in State employees' retirement sys
tem shall be allowed for one year 
only after leaving service for mem

bers who leave service and do not 
withdraw contributions. Referred 
to Pensions Committee. (Same as 
A. 558). 

Int. 411, Print 458—Senator Seelye 
—Provides that allowance on su
perannuation retirement of mem
ber of State employees' retirement 
system shall include annuity from 
extra contributions as determined 
by comptroller and any other ser
vice allowances provided for by 
law. Referred to the Pensions 
Committee. (Same as A. 559). 

Int. 412, Print 459—Senator Seeley 
—Allows member of State em
ployees' retirement system credit 
until June 30, 1944, for service in 
employ of U. S. in defense pro
gram duties, and to contribute 
into pension fund as if he had 
been present and engaged in regu
lar duty. Referred to Pensions 
Committee. (Same as A. 560). 

Int. 428, Print 475—Senator Bech-
told—Allows credit to members 
of State employees' retirement sys
tem for service as U. S. Marshall, 
or Collector of Customs. Referred 
to Pensions Committee. (Same as 
A. 518). 

Int. 464, Print 520—Senator Farrell 
—Strikes out provision that sal
aries of officers and employees in 
State hospitals shall be uniform 
for like service, provides that sal
aries shall be fixed in accordance 
with provisions of Art. 3 of Civil 
Service Law, and defines hospital 
nurse's position as sub-professional 
service. (Same as A. 222). Re
ferred to Finance Committee. 

Int. 508, Print 579—Senator Cough-
lin—Provides State and municipal 
officers and employees who enter 
federal military service and are 
absent from civil duty shall not 
lose civil service rights and privi
leges during military service and 
two months after honorable dis
charge and shall receive pay dif
ferential of not less than $25 per 
month. Referred to Military Af
fairs Committee. (Same as A. 
630). 

Int. 512, Print 583—Senator Cough-
lin—Authorizes member of civil 
employees' retirement or pension 
system for ten years or more, who 
is suspended or removed for 
charges, to file written demand for 
hearing which shall be held with
in 30 days and at which person 
shall be permitted to appear with 
counsel. Referred to Civil Service 
Committee. (Same as A. 468). 

Int. 513, Print 584—Senator Cough-
lin—Provides employees in labor 
class of classified civil service shall 
be eligible to participate in or 
compete in promotion examina
tion to competitive class after serv
ing one year in labor class. Re
ferred to Civil Service Committee. 

Int. 521, Print 592—Senator Phelps 
—Provides for retention as provi
sional employees, present classi
fied employees in division of high
way maintenance and repairs in 
State public works department, 
subject to qualifying examinations 
to be held within one year. Re
ferred to Civil Service Committee. 
(Same as A. 648). 

Int. 553, Print 624—Senator Hal-
pern—Increases from $32 to $40 a 
month the maximum for outside 
maintenance of employees of State 
hospitals, to be apportioned at rate 
of $10 instead of $8 per month for 
each meal per month and for lodg
ing. Referred to Finance Com
mittee. (Same as A. 631). 

Int. 554, Print 625—Senator Hal-
pern—Provides officers or employ
ees of State hospitals occupying 
night positions between 12 mid
night and 8 a. m. shall receive $4 
per month in addition to regular 
wages. (Same as A. 632). Re
ferred to Finance Committee. 

Int. 555, Print 626—Senator Hal-
pern-—Allows employees in State 
hospitals after one year's service, 
when ill, sick leave with pay of 
not less than 14 working days a 
year which shall be in addition to 
other sick leave period and shall 
not be cumulative for more than 
two consecutive years. Referred 
to Finance Committee. (Same as 
A. 633). 

IN ASSEMBLY 
Int. 17, Print 17—Mr. Crews— 

(Same as Senate Int. No. 20). 
Int. 24, Print 24—Mr. McLaughlin 

—(Same as Senate Int. No. 304). 
Int. 25, Print 25—Mr. McLaughlin 

—Provides for five day week for 
civil service employees of State 
and cities of 100,000 population 
or over, allows time off for over
time, prohibits employment in 
other business or trade during 
other two days, exempts military 
and police forces and makes other 
changes. Referred to Labor Com
mittee. 

Int. 37, Print 37—Mr. Shaw—(Same 
as Senate Int. No. 42). Referred 
to Ways and Means Committee. 
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Int. 75, Print 75—Mr. Andrews-
Makes it a misdemeanor for any 
person controlling appointment of 
persons in civil service or service 
of any public utility, to discrimi
nate against persons because of 
race, color or creed. Referred to 
Judiciary Committee. 

Int. 79, Print 79—Mr. Andrews— 
Requires that public officers 
who pass over an eligible ap
plicant for position in favor of 
lower eligible person, shall make 
sworn certification of reasons 
therefor with statement that such 
acts were not done by reason of 
race, color or creed. Referred to 
Civil Service Committee. 

Int. 98, Print 98—Mr. Crews—Pro
vides that in any competition for 
promotion in positions in compe
titive class of civil service, persons 
shall not be awarded any extra 
credit or advantage by virtue of 
education. Referred to Civil Ser 
vice Committee. 

Int. 99, Print 99—Mr. Dorn—Re 
quires that State civil service com
mission and municipal commis
sion shall compile and maintain 
a master list for each title and 
grade in competitive class within 
its jurisdiction with names of per
sons in order of original appoint
ment, from which reinstatements 
and transfers shall be made in
stead of from a preferred list for 
each department or bureau. Re
ferred to Civil Service Committee. 

Int. 102, Print 102—Mr. Guida— 
Provides that in civil service ex
aminations for appointment or 
promotion, credit shall be given 
for training and experience ac
quired in volunteer civilian de
fense services. Referred to Civil 
Service Committee and then to 
Defense Committee. 

Int. 129, Print 129—Mr. Archinal— 
(Same as Senate Int. 43). Re
ferred to Civil Service Committee. 

Int. 144, Print 144—Mr. Glancy— 
(Same as Senate Int. 157). Re
ferred to Civil Service Committee. 

Int. 145, Print 145, Mr. Glancy— 
Repeals provision which suspend
ed for one year salary increments 
for certain State employees and 
provides for computing salary or 
wages of labor dept. inspectors on 
basis of fiscal year commencing 
July 1, 1942, and thereafter in ac 
cordance with salary increase laws. 
Referred to Civil Service Com
mittee. 

Int. 158, Print 158—Mr. Kreinheder 
—(Same as Senate Int. 134). Re 
ferred to Civil Service Committee. 

Int. 163, Print 163—Mr. Owens— 
(Same as Senate Int. 97). Re
ferred to Civil Service Committee. 

Int. 164, Print 164—Mr. Owens— 
(Same as Senate Int. 156). Re
ferred to Civil Service Committee. 

Int. 219, Print 219—Mr. Holley— 
Provides that when State em
ployee is transferred to other than 
State activities after he has at
tained age 50 and has been a 
member of State retirement sys
tem for ten or more years, State 
shall continue its contribution on 
behalf of such employee until ear
liest possible retirement date. Re
ferred to Civil Service Committee. 

Int. 221, Print 223—Mr. Barrett-
Provides that employees of State 
hospitals in mental hygiene de
partment may receive not less 
than $32 a month in addition to 
regular wages for outside board 
and lodging, whether or not there 
is lack of accommodations in in
stitution. Referred to Health 
Committee. 

Int. 222, Print 224—Mr. Barrett-
Strikes out provision that salaries 
of officers and employees in State 
hospitals shall be uniform for like 
service, provides that salaries shall 
be fixed in accordance with pro
visions of Art. 3, Civil Service 
Law, and defines hospital nurses' 
positions as sub-professional ser
vice. Referred to the Health Com
mittee. 

Int. 269, Print 271—Mr. Bormann— 
Requires that suspension or reduc
tion in grade of civil service em
ployees shall be made in inverse 
order of original appointment ir
respective of whether such service 
was in labor or non-competitive 
service, as now applies only to 
competitive class. Referred to 
Civil Service Committee. 

Int. 281, Print 283—Mr. L. Bennett 
(Same as Senate Int. 21). Re
ferred to Civil Service Committee. 

Int. 298, Print 300—Mr. Hammer-
Provides that State police shall re
ceive salary increments for seven 
instead of six years with maxi
mum annual salary at $2,100 in
stead of $1,900 and gives to mem
bers assigned to chief investiga
tion bureau an additional annual 
salary of $250. Referred to Ways 
and Means Committee. 

Int. 312, Print 315—Mr. Crews-
Appropriates $5,000,000 for 10 per 

cent annual increase during fiscal 
year beginning July 1, 1942, for 
all State employees receiving 
$3,000 or less per annum, to af
ford financial relief for increased 
cost of living due to war. Re
ferred to Ways and Means Com
mittee. 

Int. 327, Print 330—Mr. Catenaccio 
—(Same as Senate Int. 275). Re
ferred to Health Committee. 

Int. 376, Print 383—Mr. Barrett-
Extends to employees guarding 
buildings and grounds of State in
stitutions, provision for 8 hour 
day and 6 day week and to em
ployees whether or not their work 
is direct or primary. Referred to 
Labor Committee. 

Int. 382, Print 389—Mr. Peterson— 
(Same as Senate Int. 240). Re
ferred to Penal Institutions Com
mittee. 

Int. 422, Print 429—Mr. Starkey— 
(Same as Senate Int. 368.) Re
ferred to Civil Service Committee. 

Int. 468, Print 475—Mr. Crews— 
(Same as Senate 512). Referred 
to Civil Service Committee. 

Int. 481, Print 488—Mr. Rayfiel— 
Extends to all State and municipal 
officers and employees absent on 
military, naval or marine duty 
provision granting pay differen
tials and appropriates $500,000. 
Referred to Ways and Means 
Committee. 

Int. 487, Print 494—Mr. Washburn 
—(Same as Senate 398). Referred 
to Labor Committee. 

Int. 490, Print 497—Mr. Zimmer— 
Provides that person in military, 
naval or marine service of U. S. 
who was resident of State at time 
of entry shall receive $10 a month 
from State, except employees who 
receive differential between civil
ian and military service. Referred 
to Ways and Means Committee. 

Int. 492, Print 508—Mr. Aust in-
Protects tenure and other civil 
service rights of public employees 
voluntarily enlisting for military 
duty as well as those entering un
der selective service and training 
act or any other act of Congress. 
Referred to Military Affairs Com
mittee. 

Int. 518, Print 534—Mr. Owen— 
(Same as Senate 428). Referred 
to Civil Service Committee. 

Int. 558, Print 577—Mr. Fite— 
(Same as Senate 410). Referred 
to Civil Service Committee. 
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Int. 559, Print 578—Mr. Fi te— 
(Same as Senate 411) . Referred 
lo Civil Service Commit tee . 

Int . 560, Pr in t 579—Mr. Fi te— 
Same as Senate 412) . Referred 
to Civil Service Commit tee . 

Int . 561, Pr in t 580—Mr. Fi te— 
(Same as Senate 408) . Referred 
to Civil Service Commit tee . 

Int . 572, Pr in t 593—Mr. Davidson 
—Prohibits disqualification ot: a 
person registering for promotion
al civil service examination be
cause of his age, nor shall he be 
penalized or barred after passing. 
Referred to Civil Service Com
mittee. 

Int . 623, Pr int 654—Mr. A u s t i n -
Provides for adjustments of sal
aries for State civil service employ
ees to accord with rising cost of 
living based on index of U . S. 
Labor Bureau and appropriates 
$3,000,000; wi th every 15 per cent 
increase in living cost, salaries are 
to rise 10 per cent. Referred to 
Ways and Means Commit tee . 

In t . 630, Pr in t 661—Mr. Fogarty— 
(Same as Senate 508) . Referred 
to Military Affairs Commit tee . 

Int . 631, Pr in t 662—Mr. L a t h a m — 
(Same as Senate 553). Referred 
to Hea l th Commit tee . 

Int . 632, Pr in t 663—Mr. L a t h a m — 
(Same as Senate 554) . Referred 
to Hea l th Commit tee . 

In t . 633, P r in t 664—Mr. La tham— 
(Same as Senate 555). Referred 
to Hea l th Commit tee . 

Int . 644, Pr in t 678—Mr. L y o n s -
Provides when member of State 
police division is retired as result 
of accidental disability and medi
cal board reports that beneficiary 
is engaged in gainful occupation 
paying more than difference be
tween retirement allowance and 
salary for highest rank in divi
sion for which he was eligible, 
pension shall be reduced so that 
his total income shall equal salary 
for highest rank in division. Re
ferred to Civil Service Commit tee . 

Int . 648, Pr in t 682—Mr. Lyons— 
(Same as Senate 521). Referred 
to Civil Service Commit tee . 

Int . 668, Pr in t 703—Mr. Gans—Al
lows State and municipal officers 
anil employees who become mem
bers of armed forces of federal 
government by conscription or 
otherwise, to be absent and receive 
regular compensation for 30 days 
and thereafter difference between 
military and regular pay. Referred 
to Ways and Means Commit tee . 

Leave of Absence Rule 
Amended 

Rule XVI , Subdivision 1, for the 
classified civil service, governing 
leaves of absence, was amended Feb
ruary 2nd to read as follows: 

1. a. Any person who has held a 
Competit ive position under the civil 
service rules and who has been sepa
rated from the service through no 
delinquency or misconduct on his 
part, by removal, resignation, sus
pension, by leave of absence with
out pay, may be reinstated without 
re-examination in a vacant position 
in the same office, depar tment or in
stitution, and in the same group, 
subdivision and grade, within one 
year from the date of such separa
t ion; or may be appointed within 
one year from the date of separation 
from the service, to a position to 
which he was eligible for transfer; 
provided that for original entrance 
to the position proposed to be filled 
by reinstatement, or appointment , 
there is not required by these rules, 
in the opinion of the commission, 
an examination involving essential 
tests or qualifications diflercnt from 
or higher than those involved in the 
examination of the original en
trance to the position formerly held 
by the person proposed to be rein
stated or appointed. Absence on 
leave for more than one year shall 
be deemed the equivalent of a resig
nation from the service upon the 
date of commencement of such ab
sence. In comput ing the one year 
period within which a person may 
be reinstated after resignation, t ime 
of active service in the military or 
naval forces of the United States or 
the State of N e w York shall not be 
considered. 

b. Any person holding a position 
under the civil service rules may, in 
the discretion of the appoint ing of
ficer or body, and with the approval 
of the budget director, be granted 
a leave of absence without pay for 
a period of t ime not exceeding one 
year to enter the service of the fed
eral government or its associated 
powers in time of war or to engage-
in war industries lor the United 
States or its associated powers. Such 
leave of absence, in the discretion of 
the appoint ing authori ty, and with 
the approval of the budget director, 
may be renewed for addit ional peri
ods not exceeding one year in each 
instance without requir ing such per

son to return to his position in the 
civil service between successive-
leaves; provided, however, that no 
such renewal of a leave of absence 
without pay shall extend beyond 
six months after the termination of 
the war. 

Wood bourne Activities 
Approximately fifty employees of 

Woodbourne State Prison cooperat
ed on national defense by regularly 
a t tending the fire-fighting course 
given weekly at Monticello. T h e 
course was sponsored by the State 
Education Depar tment which gave 
certifications of completion to suc
cessful participants. T h e cost of the 
course was defrayed by the Sullivan 
County Volunteer Fi remen 's organ
ization. Of 259 employees who took 
the examination on completing the 
course, 202 were successful, with 
employees of Woodbourne State 
Prison among the highest in results. 

It is reported that a great many 
employees of Woodbourne State 
Prison arc also volunteers in the Air 
Raid Observation Posts in the 
neighborhood of the institution. 

BvlHAIR 0N FACE 

J j j A r m s , Legs, Body 
• i j l r e m o v e d forever by 
^flnGuarantrrtl no after 
DSfivmarUi, no regrouth, no 

jjjyijpain: modern equipment; 
consultations free. 

ERNEST SWANSON 
"Atoany't Most Experienced r-

Electrologist" 
123 STATE ST., Opp . DeWit t 
Phone 3-4988 Open Evenings 

, , . . , „ Wilts lot fie* Booklet . - - - -

BLANKETS 
1 LIKE NEW! I 

Laundering blankets is a fine art. 
Waterville returns them delight-
fully fresh and fluffy . . like new. 

WiHitte 
ESTABLISHED 1885 289 CENTRAL AVE. 

BUY . . . 
U. S. DEFENSE BONDS 

by 
PAYROLL DEDUCTIONS 

f>2 The State Employee* 



Personnel Administration 
I N T H E M O D E R N S T A T E 

(1. L Y L E 1>KI.SI.EY 

Reprinted from SOCIAL EDUCATION 

We are all aware that the range 
and complexity of governmental ac
tivities have increased tremendously 
in the last few decades. If our fore
fathers of a century ago could visit 
us, they would be amazed at the 
tasks which public authorities per
form and control today. In their 
time governments concerned them
selves, in the main, with three fields 
of activity. They provided for the 
defense of the country by maintain
ing an army and a navy and by car
rying on diplomatic relations with 
other nations. Secondly, they pre
served peace and order within the 
country. Police lorces and courts 
were the instrumentalities to these 
ends. Finally, they performed cer
tain services which were socially 
necessary but which were unprofit
able for private citizens to render. 

Today these elementary functions 
of government remain but, in addi
tion, a great many more have been 
undertaken. To some extent these 
new functions have been assumed 
because of changing philosophies ot 
government. Most of them, how
ever, are responses to the rather in
sistent demands of our complex, 
highly integrated, social life. The 
pioneer, isolated in his cabin, had 
little need of government. He satis
fied his wants with his own produc
tion. Contacts with his neighbors 
were infrequent and largely social. 
But the growth of population and 
the application of scientific discover
ies changed this individualistic era 
into one of interdependence. Spe
cialization and prolessionalization 
proceeded rapidly. 

Our Expanding Government 
This change in modern life has 

brought about an increasing mea
sure of social control. Such control 
has been absolutely necessary for the 
safety of the average citizen. For 
example, we have all become de
pendent upon government inspec
tion of the meats we eat. Our pio
neer was quite capable of appraising 
the quality of the game he killed or 
the meat be butchered. Our mod
ern city dweller must buy blindly 

at the butcher shop. A little blue 
stamp of the Department of Agri
culture assures him that he is as
suming virtually no risk in so doing. 
We who live in crowded cities are 
depending night and day upon the 
uninterrupted supply of water, elec
tricity, and transportation services. 
If the government does not provide 
these directly, it regulates very close
ly the private owners who do supply 
them. 

Not only do control and regula
tion through the State now touch 
our lives at many points, but the 
character of governmental activity 
has changed considerably. A cen
tury ago governmental action, like 
the Mosaic code, was principally 
negative. It forbade various anti
social actions. A service such as that 
rendered by the Post Office Depart
ment was an exception. Negative 
control is still important, but the 
positive or service functions of gov
ernment are constantly increasing 
in number. The judge and police
man represent the negative side of 
governmental activity; the engineer, 
the public health officer, and the so
cial worker represent the positive 
side. 

Specialization in Administration 
The growth in the number of gov

ernmental activities and their in
creasingly positive character have 
enlarged the administrative branches 
of our governments. The growth of 
the federal service illustrates this ex
pansion. Fifty years ago the execu
tive branch of the federal govern
ment numbered about 150,000 per
sons. Today the number is approx 
imately 850,000. In the same period 
the population of the country has 
grown from about 60,000,000 to 
130,000,000. Thus the federal ser
vice has increased more than five
fold while our population has 
doubled. 

The growth in the number of 
government employees is only one 
of the significant trends in public ad
ministration. Within government 
service there has been an increasing 
specialization which parallels the 
growth in the complexity of our 
modern civilization. Few govern 

mental functions can now be per
formed by the "general agent" type 
of official. Governments must have 
their professionally and technically 
trained employees. 

Necessity for a Merit System 
These aspects of modern admin

istration suggest the importance of 
a genuine merit system in public 
service. When government was re
mote and rarely affected the lives 
of individual citizens, and when its 
services were so non-technical that 
almost anyone of average intelli
gence could perform them, the 
methods of recruiting public em
ployees and the conditions of their 
service were relatively unimportant. 
Today, however, we can neither af
ford the luxury of a public personnel 
system which does not make merit 
the criterion of appointment and ad
vancement, nor countenance the 
dangers inherent in such a system. 
It is not alone a question of costly 
and ineffective public services. In
competent personnel may involve 
the safety, health, and well-being of 
many citizens. A few months ago 
a citizens' group which was work
ing for a civil service system in a 
small California city circulated a 
very effective campaign poster. "You 
shout, 'Fire, '" it read. "Maybe 
you're trapped by flames. Who do 
you want climbing the ladder to get 
you? A political appointee—or a 
fireman trained to his job?" This is 
a very pertinent question Tor every 
citizen to answer. Who do you want 
analyzing your city's"water supply? 
Who do you want appraising your 
property? Who do you want build
ing a bridge? Who do you want 
managing a hospital? Who do you 
want teaching your children? A 
friend, relative, or political creditor 
of the local boss? C)r the most com
petent person your community can 
obtain? 

When governments select engi
neers, doctors, chemists, firemen, po
licemen, and other officials on the 
basis of party loyalty or personal fa
voritism, they are not only wasting 
the taxpayers' money but gambling 
with their citizens' lives as well. 

Besides its worth to us as a group 
of citizens, the merit system is 
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equally important to us as individu
als—as people seeking employment 
in a field of prestige and practical 
social usefulness. With almost four 
million public employees in this 
country, government is the nation's 
largest employer. The administra
tive services of the federal, State, 
and large municipal governments 
comprise a cross-section of our work
ing population. They employ la
borers and manual workers by the 
thousand. They require all the 
skilled and semi-skilled trades—car
penters, plumbers, mechanics, and 
printers. They fill great office build
ings with clerks, stenographers, 
typists, and bookkeepers. Every pro
fession is represented: lawyers. 

Superfluous Hair 
REMOVED FROM 

FACE. LEGS. ARMS 
Safely—Permanently—Scientifically 
Your skin is not only free from hair 
after you very FIRST treatment, but • 
your skin is left smooth and clear 
between treatments. 

No Needle—No Scars—No Pain 

MARY NASH, R.N. 
Room 840. National Savings Bank 
90 State Street Tel. 3-2526 
OPEN SATURDAY P.M. and EVENINGS 

BY APPOINTMENT 
Without obligation send free book

let to 
NAME 
ADDRESS 

chemists, doctors, agronomists, ac
countants, teachers, journalists, sta
tisticians, librarians, physicists, geo
logists, biologists, geographers, hor
ticulturists, sociologists, astronomers, 
architects, and all the rest. 

Thousands of young people 
trained in these professions have a 
right to look to government for se
cure and honorable employment. In 
the past, public service has had only 
a limited appeal for ambitious, ener
getic Americans, but this condition 
is rapidly changing. Our frontiers 
are now to be found in the develop
ment and improvement of our re
sources and our business and social 
life. Government must play an im
portant and helpful role in this mod
ern pioneering, since through it we 
can act cooperatively. Many young 
people who are eager to participate 
in this national development will 
have to do so through some public 
agency. It is not necessary to em
phasize how essential the merit sys
tem is if there are to be real careers 
in government service. The spoils 
system is the antithesis of a career 
service. Positions in public service 
must go, in the first instance, to the 
most able competitors, and then 
these people must have opportuni
ties to advance according to their 
merits. 

The question is occasionally 
asked, Why have a formal merit sys

tem; a civil service system? Why not 
elect good men to office and trust 
them to appoint capable subordi
nates? There are several answers to 
these questions. 

In the first place, it is only 
through a formal merit system that 
the permanence of good personnel 
policies can be assured. Without a 
merit system based upon legal pro
visions, a change of elected leaders 
may bring a complete abandonment 
of the merit system of a previous 
administration. Of course it is true 
that unsympathtic politicians may 
evade the spirit of a civil service law 
and damage a merit system that has 
been established, but this is more 
difficult than the abandonment of 
an informal policy to make good ap
pointments. The chief executive of 
a governmental unit who prides 
himself upon his progressive and 
modern personnel policies would 
do well to see that these are em
bodied in law lest they be subverted 
by less capable successors. 

A second reason for preferring 
formal merit systems to those de
pending upon the personal policies 
of elected leaders is found in the fact 
that many of our governmental ser
vices, and even departments within 
the services, are so large that one 
man, however well-intentioned, sel
dom has either the time or the in
fluence to bring about the changes 
he desires. Thus, for example, a gov-
ornor may declare that all appoint
ments in the State service during his 
administration are to be based upon 
merit and fitness. Yet most of the 
hiring and firing must be left to su
bordinates who may place varying 
interpretations upon the governor's 
policy. With no legal rules to guide 
them, and no central personnel 
agency to administer these rules, the 
governor's subordinates are likely to 
be as merit-minded as their own 
philosophies of administration dic
tate. In this way many campaign 
promises and good resolutions are 
undermined in practice. 

In the third place, formal merit 
systems are essential to the establish
ment and continuance of career ser
vices in our governments. The 
young people who have prepared 
themselves and who are qualified 
for careers in federal, State, and local 
governments are entitled to the em
ployment conditions which will per
mit them to realize these careers. 
Such conditions only exist perma 
nently under a civil service system. 

Smooth 
Music That 

Will Fascinate You 

LEE CONNA 
And His Society Orchestra 

LEGEND ROOM 
NIGHTLY (Exc. Sunday) 

6:30 to 9:30 and 10 to Closing 
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Civil Service in Defense 
BY CAPT. EDWIN J. CARPENTER 

134th Medical Regiment I'ort 
Jackson, S. C. 

The system of Civil Service is 
based on the broad principle that 
positions shall be rilled by individu
als most capable of carrying on the 
statutory duties of the position suc
cessfully. Throughout the years dur
ing which this merit system has been 
in force in New York State many in
dividuals with specialist training 
have been attracted to State service. 
That the system has been of much 
benefit to the State and has af
forded an inspiration to those who 
desire to become public servants is 
selfevident. Added proof of the 
truth of this statement, if such 
should be necessary, is afforded by a 
glance at the Service Record of those 
State employees who have entered 
the armed forces of the United 
States. Although State employees 
may be found in nearly every branch 
of military service, an insight may be 
gained into the general character of 
the contribution made by Civil Ser
vice employees through an examina
tion of one particular unit—the 
134th Medical Regiment. 

The 134th Medical Regiment is 
a part of the New York State Na
tional Guard and was originally or
ganized on September 1, 1940. The 
nucleus of the Regiment came from 
the old 102nd Medical Regiment, 
New York State National Guard, 
and it carries on the traditions es
tablished by the first pioneer medical 
units of the State. When the present 
national emergency made it evident 
that many of the State employees 
would be called into Federal Service, 
a large number elected to enlist in 
the National Guard units rather than 
wait until their number would be 
called in the draft. By doing so, they 
not only secured the advantages of
fered under the Military Law but 
were also in a position to select the 
branch of service in which their 
training and inclinations might be 
of the greatest benefit to the nation. 

When the 134th Medical Regi 
ment was activated, there were seven 
companies: two in Albany, Company 
G and Headquarters & Service; two 
in Corning, Companies A and H; 
two in Syracuse, Companies D and 
E; and one in Ticonderoga, Com 
pany B. Examination of the roster 

of the Regiment reveals that thirty 
six of the original enlistments were 
State employees. When the Regi
ment was brought to full war 
strength, there were three State 
workers among the selectees added 
to the Regiment, making a total ot 
thirty-nine in all. Ten State Depart
ments are represented in these in-
listments. Quite naturally the largest 
proportion came from those inter
ested in some line of medical work 
and twenty of the men came from 
the Department of Mental Hygiene. 
Of this group, Willard State Hospi
tal alone contributed seventeen who 
enlisted with the companies from 
Corning, N. Y. They are: Sgt. Ar
thur O. Stout, Willard, N . Y.; Sgt. 
Harold E. Cuer, Ovid, N . Y.; Sgt. 
Joseph J. Cherock, Watkins Glen, 
N. Y.; Sgt. Ettore J. Morganti, Wil
lard, N . Y.; Sgt. Arthur Christen-
sen, Willard, N. Y.; Sgt. John C. 
Worden, Willard, N . Y.; Sgt. Gerald 
M. VanNostrand, Willard, N . Y.; 
PFC Frank Rose, Seneca Falls, N . 
Y.; PFC Arthur Bennett, Willard, 
N. Y.; PFC Eljah L. Grace, Willard, 
N . Y.; PFC Raymond Sheldon, Wil
lard, N. Y.; PFC Walter R. VanNo
strand, Willard, N. Y.; Pvt. Wallace 
F. Hughey, Willard, N . Y.; Pvt. 
Harold D. Covert, Willard, N . Y.: 
Pvt. E. Grant Baley, Ovid, N . Y.; 
Pvt. John T. Doyle, Willard, N . Y . ; 
and Pvt. Lewis B. Brewer, Ovid, 
N. Y. 

State Education Department: Staff 
Sgt. Hugh M. Flick, Albany, N . Y.; 
and Sgt. James Blendell, Albany, 
N. Y. 

Department of Health: Sgt. Fred
erick J. White, Albany N. Y.; Corp. 

David Pollack, Albany, N. Y.; and 
PFC Gwendal M. Whitney, Albany. 
N. Y. 

Department of Public Works: 
PFC Maurice F. Nash, Ticonderoga, 
N. Y. 

Department of Social Welfare: 
Sgt. Oscar Perrin, Albany, N. Y. 

Department of Taxation & Fi
nance: Corp. Benjamin Doloff, Al
bany, N. Y.; Corp. William L. Abele, 
Albany, N . Y.; PFC Joseph Burk-
hart, Albany, N . Y. 

State Armories: Master Sgt. Wil
liam G. Walsh, Albany, N. Y.; 
Master Sgt. Clarence D. Sprout 
Albany, N . Y.; 1st Sgt. Joseph Uhl, 
Corning, N . Y.; 1st Sgt. Raymond 
T. Johnson, Corning, N . Y.; 1st 
Sgt. William W. Gregory, Ticonde
roga, N . Y.; and 1st Sgt. Edward J. 
Morrissey, Albany, N. Y. 

It is a matter of special interest to 
those who believe in the benefits of 
Civil Service to note that the major 
portion of the Non-commissioned 
Officers in the above list joined the 
National Guard as privates ($21.00) 
prior to the induction of the Regi
ment on January 27, 1941, and due 
to outstanding merit have received 
their present ratings. Special train
ing and practical knowledge of many 
of the men has been outstanding 
during the present maneuvers of the 
I Army in the Carolinas. They have 
done their work conscientiously and 
well and have been a benefit to the 
service. They are, however, looking 
forward to the time when they shall 
be able to return to their former 
work and carry on the projects which 
they have been especially interested 
in for the benefit of the State of New 
York. . • • . ' . . 
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Budget Message 
(Continued from page 42) 

calities. T h a t means that Fart I and 
Part II of the Budget constitute 4 7 % 
of the tax dollar anil Parts III and 
IV constitute 5 3 % . However , of the 
total taxes collected hy the State 40° 
is for the State and 6 0 % for the lo
calities. In the last pie chart is in 
eluded the State shared taxes. 

T h e estimated expenditures is 
only one part of the Governor 's 
Budget. T h e second part is the esti
mate of revenue. T h e Governor 's 
estimates of revenue hrings the war 
home more clearly than any other 
th ing. D u r i n g 1941 the State's rev
enue from gasoline was $66. mil 
lion. T h e Governor estimates that 
for 1943, the period covered by this 
Budget, the revenue will he $35. 
million, and to think that all 
through the years of the depression 
the gasoline tax was the one tax 
whose revenue never declined! 

Dur ing 1941 the revenue from 
motor vehicle licenses was $41.8 mil 
lion. T h e estimate for 1943 is $26.=i 
million. T h e Governor estimates a 
decrease of $3.9 million in the Al
coholic Beverage Tax from $23.9 
million to $20. million, the inheri
tance tax, a decrease from $27.7 mil
lion to $20. million. T h e Governor 
estimates an increase in the cigar
ette tax, $23.8 million to $24.5 mil
lion; pari-mutuel tax, $5.9 million 
to $6.5 million; franchise tax on 
business corporations, $36.4 million 
to $57. million. Of course, the per
sonal income tax will show no in
crease as this year there is no longer 
the emergency tax. Revenue from 
this tax last year was $101.2 million. 
T h e estimated revenue without 
taking into consideration the 2 5 % 
reduction is $97. million for 1943. 
There are our primary sources o! 
revenue. 

In closing, I quote from both the 
Annual message and the Budget 
message. In the Budget message 
Governor Lehman says, " In my con
sidered judgment this budget rep
resents what it is necessary to do to 
strip the ship for action. Everything 
superfluous in the appropriation 
schedules has been thrown over
board, making it possible to recom
mend large tax reductions . . . W e 
must spend money for nothing that 
does not directly contribute to the 
efficiency and morale of the citi
zenry of a State at war and the se
curity of our country." Then quot

ing from the Annual message to the 
Legislature, " T h e future of America 
is at stake. W e have now the privi
lege ot standing up and defending 
it. It is up to us." " ' W e shall nobly 
save or meanly lose the last best 
hope ol earth' . 

Letchworth News 
On January 23rd the Letchworth 

Village Chapter sponsored a party 
on Mountain Lake, which was well 
attended. Dur ing the week of Janu
ary 26th the Chapter 's Annual 
Game Tournamen t began. Prizes 
will be awarded by the Communi ty 
Store lor Pool and Billiards, Bridge. 
Ping Pong anil Pinochle tourna
ment winners. 

N e w cork bulletin boards have re
cently been set up in the club rooms 
and will be used exclusively for As
sociation news. At two meetings of 
the Executive Council of the Chap 
ter dur ing January, reports were giv
en as to the progress of the mem
bership drive. With less than one 
month of the new year lapsed, it 
was reported that over lO0 ' , of the 
employees of the institution had al
ready renewed their dues for 1942. 

The Capitol Beat 
(Continued from page 47) 

agreed that stretchers could be built 
in the prisons. Assemblyman Mail 
ler said that the first order was for 
5,000 stretchers, made of ash and 
canvas. Since prison products can
not be sold in the open competitive 
market , the stretchers can be sold to 
localities. 

* * # 
Frederick C. Bulkeley. an archi

tect in the Albany Office of the De
partment of Public Works , was 
guest of honor at a d inner given hy 
his fellow employees January 27th 
at the Fort Orange Post Headquar
ters ot the American Legion, Al
bany. Mr. Bulkeley's son, Lieut. 
John Duncan Bulkeley, U.S.N., was 
the commander of a P-T boat which 
sank a Japanese ship in the Pacific 
war zone; he also participated in 
another successful raid on enemy 
shipping. 

BUY . . . 

U.S. DEFENSE BONDS 

by Payroll Deductions 

Safety-Responsibility Law 
(Continued from page 53) 

surance may he cancelled, following 
notice and hearing. 

Let me repeat that the new law 
goes into effect on January 1, 1942; 
it does not apply to any civil actions 
or judgments arising out ol motor 
vehicle accidents which occurred be 
fore that date. 

Although this description reviews 
the main provisions ol the law, it 
cannot in such a brief space fully 
cover all details of its requirements. 
I urge, therefore, that you reatl, and 
recommend to your friends, the offi 
cial State bulletin entitled "You and 
the N e w Motor Vehicle Safety-Re 
sponsibility Law." Copies ol this 
booklet may be obtained at most 
gasoline service stations or direct 
from the Bureau of Motor Vehicles. 

Although the new law is a stern 
and far-reaching measure, I think 
you will agree with me that it is not 
unduly harsh considering the dis
astrous nature and rising trend ol 
automobile accidents. T h e law cer
tainly puts a premium on safer driv
ing and offers adequate penalties to 
those who neglect their personal and 
financial responsibilities. Even with 
all of these new safeguards, we can
not hope to eliminate accidents. W e 
cannot expect the new measure to 
produce a traffic Utopia. But this 
we do expect: if all safeguards fail 
and accidents happen, the victims 
will either receive just compensation 
or the offending drivers will be taken 
oil of the highways of this State for 
the future. 

In closing my remarks I shall risk 
the fault of repetition and once again 
point out, as I did in my first ar
ticle, that you have a peculiar re
sponsibility as State employees in 
respect to law observance. Your po
sition carries with it an opportunity 
for leadership. Your friends ami 
neighbors are greatly influenced by 
vour knowledge of State law and ail 
ministrativc procedure. Also, as you 
know, the public is often confused 
by new duties and tends to resent 
changes in customs and legal re
quirements . W e need your help, 
therefore, in carrying the public 
through this period of necessary edit 
cation and difficult adjustment. 1 
ask you, as responsible citizens and 
loyal servants of the State, to give 
this law your intelligent support. 
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Benefits of Group Insurance 
BY C. A. CARLISLE, JR, 

In the last lew years, there lias been offered to mem 
hers of this Association, who are employed by the 
State of New York, Group Life Insurance at a very 
low cost, and a Group Plan of Accident and Sickness 
Insurance, likewise at a very low cost. The fact that 
these two plans of insurance have been of great benefit 
to State employees, is evidenced by the fact that nearly 
$622,000 in benefits have been paid out to disabled State 
workers having the foresight to be insured under the 
Group Plan of Accident and Sickness Insurance over the 
past five and one-half years, and over half a million dol
lars have been paid to beneficiaries of deceased employees 
insured under the Group Life Insurance Plan, since 
that plan started in 1939. 

In a great many ol these cases, the persons who have 
received these benefits could not have secured insur
ance in any other way whatever, and certainly could 
not have obtained it as easily and on such an easy 
payment plan as salary deduction, and at anywhere 
near the low cost charged under these plans ol insurance. 

It took a great deal ol study by your Association 
officers, counsel, insurance committee and office stafl 
to make these Group Plans of Insurance possible for 
State employees. Hundreds and literally thousands of 
letters have been received by the Insurance Companies 
and by the Association, from bneficiaries under the life, 
and accident and sickness insurance, indicating that the 
benefits they have received from this insurance pro
vided by the Association, have come to them in time 
of distress, in time ol need, and have been invaluable 
in the payment of debts, doctors and hospital bills, etc.. 
and many other unlorseen liabilities. II these plans ol 
insurance were to be discontinued. State workers would 
find it extremely difficult to replace the benefits they 
derive from the group insurance. 

Of course, there has never been a bit of coercion in 
the promotion of the Association's group insurance. 
The acceptance or rejection of the insurance by any 
State employee has been entirely at the discretion of the 
employee, although at times when employees needed 
the protection accorded by the group insurance, and 
did not have it, many employees expressed the idea 
that the insurance should be compulsory. As a general 
rule, in a commercial group ol any kind, when group 
insurance is taken out by the employer, every employee 
must enroll and pay his share of the premium, but in 
the case of the group insurance sponsored by the Asso
ciation, it is an optional matter on the part of the 
employee. 

A good deal of work is involved in servicing and effi
ciently operating the group insurance plans in order 
to make the payroll deduction and other features of the 
plans possible. However, this work on insurance for 
the benefit ol State employees has never interfered with 
the prime objectives ol the Association to improve the 
working conditions of State employees. In lact, group 
insurance has enabled greater consolidation and unity 
of State workers in their efforts to promote the progres
sive programs undertaken by the Association for the 
benefit of all State employees. 

The insurance plans are cooperative enterprises made 
available to you at very low cost, and on a broad scale— 
broad coverage—quick claim service—easy premium 
payment through payroll deduction—and a real help 
to the distressed and needy employee. 

Very seldom, but nevertheless once in a while, some 
State employee will question the value of the Associa
tion's activities on group insurance. This article is 
written partially to show this doubting employee that 
many persons have really benefited from the group 
insurance, that no one is required to carry it, and that 
the Association is only trying to help State workers bv 
sponsoring these plans. 

Because of our continuously expanding State ser
vice, many of our younger workers entering military 
service, and many employees leaving State work for 
temporary advantages in defense employment, turn
over in State service is probably greater than ever be
fore. As a result many new employees are constantly 
entering State service. Present policyholders in the 
group insurance, and members of the Association, could 
do their good deed each day by bringing the protec
tion and advantages of the group life, and accident 
and sickness insurance plans to the attention of these 
new employees. The continuous success of any group 
insurance plan depends to an extent upon the "in
surance spread" or the number of emplovees insured. 
The greater the number insured, the more successful 
anil beneficial the group plan is liable to be. 

Any interested employee may obtain detailed infor
mation or applications relative to the Group Life In
surance Plan, and the Group Plan of Accident and 
Sickness Insurance from any Association representa
tive, from Association Headquarters, Room 156, State 
Capitol, Albany, or from the writer who is affiliated 
with the insurance agency handling the State-wide ap
plication of the group insurance, TerBush ;* Powell. 
Inc., 423 State Street, Schenectady. NT. Y. 

Investigate into this group insurance protection avail
able to State employees TODAY. 

ESTABLISHED 1898 

"Our Business Is Growing" 
UNUSUAL FLORAL ARRANGEMENTS 

We Grow Our Own 
FLORIST 

121 NORTH PEARL STREET 
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Claims Settlement Under Plan 
OF ACCIDENT AND SICKNESS INSURANCE 

I'.v C. A. CARLISLE, J R . 

Any State employee who is in
sured under the Group Plan of Ac
cident and Sickness Insurance, as 
sponsored by the Association, 
should see that any claim for acci
dent or sickness disability should be 
reported as quickly as possible to 
the nearest of the four following of
fices of the Commercial Casualty 
Insurance Company: 

New York City—J. F. Kirby 
59 John St. 

Albany —J. C. Morrison 
75 State St. 

Rochester —M. O. Slee 
1024 Lincoln-
Alliance Bldg. 

Buffalo —M. L. Pauly 
White Bldg. 

Immediately upon receipt of a 
notice by any of these offices that an 
insured member has been hurt in an 
accident, or disabled due to sick
ness, a claim blank is dispatched at 
once to the claimant, with complete 
instructions as to the handling of 
the claim and a letter advising the 
insured not to forget medical atten
tion is required at least once every 
seven days during any period for 
which disability is claimed under 
the policy, and advising that in case 
the insured does not have any sick 
leave left, or is off the payroll 
making deductions from salary to 
cover the insurance possible, that 
premiums should be paid direct to 
TerBush & Powell, Inc., 423 State 
Street, Schenectady, N . Y. 

Tire allotments, due to the war 
situation, will prevent claim ad
justers from using their automobiles 
continuously, anil necessitate the set
tlement of many claims by mail. 
This can be done very easily with 
the cooperation with the injured or 
sick assured. If claim blanks are 
filled in completely and returned 
promptly; if the assured will assist 
our adjusting offices in making 
necessary investigations to establish 
the validity of claims; in furnishing 
requested information as to prior 
illnesses, time off, etc., settlement of 
claims may be made promptly and 
efficiently. 

Very often one of the company's 
claim adjusters will go from Albany, 
traveling 100 to 150 miles, settling 
claims during his trip, and will stop 
in to see some person who is pre
sumed to be sick. The claimant will 
not be at home, and upon investiga
tion the adjuster will find that the 
insured has gone to another town 
or village, to New York City, to see 
another doctor, or to stay with a re
lative. If the adjusting office had 
this information, the visit may not 
have been neccessary, and the claim 
could be transferred to the office 
nearest your new address. If you are 
not at the address shown on your 
claim blank, if you go away for any 
period of time, be sure to notify the 
claim office who is handling your 
claim, so that you can be given the 
claim service to which you are en
titled. 

In scattered locations of State em
ployment, in institutions and else
where, occasionally a rumor arises 
that John Doe or some other policy
holder cannot collect on his accident 
and sickness insurance in the event 
of disability because of some reason 
or other. Don't bother to spread 
rumors of this type. Write to the 
Association, or to the writer of this 
article, and with the approval of 
the person involved, we will be glad 
to furnish the true facts surround
ing the claim. If the company is in 
error in the handling of a claim, 
you may be assured that satisfac
tory settlement will be made. It is 
possible for the claim adjusters to 
make mistakes, for they are human, 
but if it is called to the attention of 
the writer, every effort will be made 
to rectify any error. 

So, in the future, if you hear that 
someone has not been able to collect 
under his accident and sickness in
surance, write in, and let us give 
you all the details in the case. Of 
course, when you do, please send 
authority from the person involved 
in the accident or sickness, because 
without such authority, such details 
are considered as confidential infor
mation and cannot be given to any 
one who may be just inquisitive 
about that particular claim. 

At this time, let me call your at
tention to the fact that any indem
nities or benefits derived under your 
accident and sickness insurance plan 
is not subject to income tax and 
need not be reported as income to 
either the Federal government or 
to the State. 

Please remember, the Association, 
TerBush & Powell, Inc., and the In
surance Company, wish to satisfy 
every policyholder of the group plan 
of accident and sickness insurance 
who submits a valid claim, and 
therefore cooperates in every way 
possible to assure the continued suc
cess of the group plan. 

Many new employees are continu
ously taking up State service as a 
career. A service could be rendered 
such employees by acquainting them 
with the broad coverage and low-
cost of protection under the group 
plan of accident and sickness insur
ance, so that they may be protectetl 
when accident or sickness disability 
overtakes them. 

CONSULT AN OCCULIST 
FOR YOUR EYES 

FREDETTE'S 
Dispensing 
Opticians 

Complete Optical Service 

Dial 4-2754 

63-A Columbia St., Albany. N. Y. 

Phone 4-1188 

HOLMES BROS. 

FLORISTS 

15 Steuben Street 

ALBANY. N. Y. 
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Low-Cost Life Insurance 
IS AVAILABLE TO ALL STATE EMPLOYEES 

through the GROUP PLAN 

sponsored by your Association 

SPECIAL FEATURES of the GROUP PLAN are: 
1. Low-cost made possible by group purchasing. 

2. Easy payment through payroll deductions. 

3. Broad coverage, paying for death due to any cause. 

4. Same rates apply to all employees regardless of the hazard 
of occupation. 

5. No Medical Examination if application is made within first 90 
days' service with State, otherwise a medical examination is 
necessary, without expense to the applicant. 

6. Conversion Privilege without medical examination. 

7. Claims are usually paid beneficiary within 24 hours of time 
the Association is notified. 

8. Over $500,000.00 paid to 300 beneficaries since the establish
ment of the plan in 1939. 

Could there be any better reasons why you should 
make application for insurance under the Group Plan 
T O D A Y ? 

If you are not already a member of the Group Life Plan, fill out the coupon below and detailed 
information will be sent you promptly. If you are already a member, call the Group Life Plan 
to the attention of new fellow employees. 

(DETACH ALONG THIS LINE) 

THE ASSOCIATION OF STATE CIVIL SERVICE EMPLOYEES 
ROOM 156, State Capitol, Albany, New York. 

Please send information concerning the Group Life Insurance Plan. 

Name Address 



New Books 
Prepared by the 

Book Information Section of the 
New York. State Library 

FICTION 
Broad and Alien is the World, by 

Ciro Alegria; tr. from the Spa
nish by Harriet de Onis. Far-
rar. $2.75. 

For generations the Indians of 
Rumi, a village high in the Andes, 
have lived a contended, tranquil 
community life, loving their land 
jealously. Suddenly in the 1860's all 
this is changed when the rich and 
avaricious Don Alvaro Amenabar 
decides to cheat them out of their 
land. In a leisurely novel, packed 
With colorful incident, the author 
follows the Indians, helplessly fight
ing for their rights in corrupt 
courts, now hopeful, now in de
spair, until finally resisting gallantly 
with their very life's blood, they are 
vanquished. 

Mrs. Appleyard's Year, by Mrs. L. 
A. Kent. Houghton. $2. 

Mrs. Appleyard, a delightful Bos
ton matron, and mother of four chil
dren, has reached the age when she 
"does not have to pretend to like the 
things she does not like." Luckily 
she appears to have unlimited zest 
and a very amusing and beguiling 
way of expressing her own opinions 
and of alluding to her family's 
methods of turning the tables on 
her, and her habits and "vices." 
Here month by month, Mrs. Apple-
yard is seen with the family sum
mering in Vermont or engaged jn 
her exhilarating winter activities. 
Storm, by G. R. Stewart. Random 

House. $2.50. 
A junior meteorologist working 

in a San Francisco weather bureau 
feels that storms are really indivi
duals with distinctive personalities 
and so he christens each new-born 
storm by a girl's name, and one in 
particular he calls Maria. It is with 
Maria's growth from babyhood to 
a roarer and then a killer, with the 
course of her career through the 
twelve days of her life and with the 
people who are deeply affected by 
her that this brilliant, dramatic and 
withal scientifically informing nar
rative is concerned. 
Young Ames, by W. D. Edmunds. 

(Atlantic Monthly Press book). 
Little.. $2.5.0, . ._.._.. 
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Without a penny to his name, 
cocky young Ames descends upon 
New York in the 1830's, bent on 
making his fortune, and straightway 
becomes "the most junior, junior 
clerk" in a big shipping concern at 
seventy-five dollars a year. In no 
time at all, young Ames is being en
trusted with important missions and 
has the effrontery to fall in love with 
the niece of the senior member of 
the firm. The youth's fortunate ex
ploits in business for his employers 
and for himself on the side, and the 
progress of his romance are related 
with verve against a background of 
incidents typical of New York dur
ing this period. 

NON-FICTION 
Fountainheads of Freedom; the 

Growth of the Democratic Idea, 
by Irwin Edman and H. W. 
Schneider. Reynal. $3.75. 

"What is cherished and what is 
cherishable in the democratic faith 
are best understood by seeing how 
the idea has lived and grown from 
the Old Testament prophets to the 
prophets of later ages . . . " For the 
clarification of the origins and the 
implications of the democratic idea, 
Mr. Edman has written- an excellent 
introductory commentary, and with 
his collaborator has chosen .docu
ments illustrating the vitality and 
expansion of the basic democratic 
themes, including extracts from the 
works of Euripides, Aristotle, Cal
vin, Rousseau, Mill, Emerson, John 
Dewey and others. 
How to Understand Current Events, 

by Leon Whipple. Harper. 
$2.50. 

Leon Whipple, professor of jour
nalism in New York University, of
fers in this practical "primer" simple 
rules designed to explain how to dis
cover and appraise what is impor
tant in the news, how to use the 
newspaper, the radio and the mov
ing picture, and how to avoid the 
false views derived from irrational 
prejudice. 

Introducing Australia, by C. H. 
Grattan. Day. $3. 

An important concise survey of 
Australia, its history, politics, indus
try, labor conditions, and cultural 
life, its position in the first and 
second World Wars and its interna
tional position and postwar tasks. 

Out of the People, by J. B. Priestley. 
Harper. $1.50. 

In order that Americans should 
understand contemporary Britain, 
and what unofficial Britain is think
ing and feeling, and because it is 
essential that progressive English 
and American minds who are plan
ning and working for the future 
should. understand each other, the 
English novelist and playwright de
scribes simply and forcefully "the 
social and political ideas of the New 
Britain." 

Volcanic Isle, by Wilfrid Fleisher. 
Doubleday. $3. 

Foreign correspondent in Tokyo 
for the eleven years ending in No
vember, 1940, the author was in a 
position to observe at first-hand the 
evolution of totalitarian Japan, "the 
new Japan which aims to be su
preme in Asia and to emerge as a 
partner of the Axis in a new world 
order." This then, is a frank, en
lightening eye-witness account of the 
development of that "New Order," 
of domestic and foreign politics in
cluding changing relations with 
Germany, Russia and America. 
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DELIGHT 
YOUR THIRST 

AND FIGHT MID-AFTERNOON 

FATIGUE-WITH MILK! 
Do you drink enough milk? 
More than any other beverage, milk 
gives you, inexpensively, a refresh
ing p ick-up from mid-af te rnoon 
slump. I t s alkaline reaction helps 
fight fatigue, sends you back to your 
work clear-eyed and vigorous. Be 
wise! Next t ime thirst calls—drink 
milk! Bureau of Milk Publicity, 
Albany, N. Y. 

Th« Stat* of Now York Says: 

SATISFY THIRST 
FORTIFY HEALTH 
DRINK MILK! 
The Great Seal of the State ef New York 
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H IARRY SIMMONS' furniture is ALWAYS 
"Sale" priced — every day of the year from 
January through December . . . fine, reliable, 
well made furniture, sold on the only right 
basis —THE LOWEST POSSIBLE PRICES TO 
START WITH . . . no phonus-bolonus of 
"sacrificed prices." This business has lasted 
through many a stormy time since it was es
tablished in 1865, during the Civil War. To

day you have more confidence than ever in "Albany's First 
Family in Furniture." Before you buy, visit HARRY SIMMONS. 

HARRY S I M M O N S C O . , I N C . 
BROADWAY AT MADISON 

Visit Myers New Model Rooms on the 
fifth floor . . . . beautifully furnished 
. . . . with your budget in mind! 

JOHN G. MYERS 

EADER 
A SPECIAL O F F E R 
to Association Members 

Year's Subscription - - - $1.00 
Regular Price - 2.00 

SEND IN THE BLANK BELOW TODAY 

CIVIL SERVICE LEADER 
97 Duane Street 
New York, N. Y. 

I enclose (check, money order, cash) $1 for which kindly 
mail the next 52 issues of the CIVIL SERVICE LEADER to 

Name .. . .. „.»„.̂ . ^ i . „ 

Address (Office, Home) . ... 

YOU GET EVEN HEAT 
W I T H AMBRICOAL 

THE CONCENTRATED 
HARD COAL .FUEL 

EVERY PIECE THE SAME 
EVERY TON THE SAME 

There?* No Gamble 
With Ambricoal 

BLACKBURN, INC. 
Phone 4-9111 



CAN HELP 
To establish for Employees of State Institu

tions a Permanent and Fair Classification-Com
pensation Plan by Extension of the Feld-Hamil-
ton Career Law; 

To Enable State Workers Generally to Main
tain Their Standard of Living During the Present 
and Immediate Future Periods of High Living 
Costs Through the Enactment of the Associa
tion's Salary Adjustment Bill 

; - • , ' • • . " . ' B y • ! -

ACTIVE Membership 
in YOUR ' .:§f 

State-wide Association 
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