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CSEA HITS THE ROAD —  Kirby

Hannan, manager of the Civil Service Employees
Assn.'s new mobile office, stops for brief talk with
Thruway toll personnel as the mobile office set
oul last week for an extended tour of Thruway

right,

outposts in connection with CSEA's campaign for
re-election as bargaining agent for the mainte-
nance, toll and clerical bargaining unit, Talking
to Hannan is Gene Perry, supervising toll collector
at Exit 24, and Gernld Vilek, toll collector, is at
(See story for details,)

CSEA's Mobile Office On

The Highway

To

Solving

Problems On The Spot

ALBANY -The Civil Service Empioyees

“mobile office,"”

week.

Wenz!, who first

Assn.'s headquarters on wheels, known as the
began its first tour of duty last

CSEA president Theodore C. saw the need for such a traveling in-

formation and assistance center, sald the mobile office would visit Thruway work locations

in the coming weeks in connec-
tlon with CSEA's intensive cam-
palgn for re-election as repre-
sentative of the 2100-member
maintenance, toll and clerical
bargaining unit of Thruway em-
ployees

The office—-a 27-foot long,
Tia-foot wide camper-type ve-
hicle—Iis scheduled to visit Thru-
way employee work locations in
Buffalo and Syracuse this week,
CSEA field representatives will
travel with the mobile office
orew and will meet Thruway
employees at meetings and ral-
Ues along the route

*Our mobile office 1s stocked,
staffed and ready to bring to our
members the personal assistance,

Candidates Due
At L.l Conf.
Meet Saturday

All candidates for statewide
office In the Civil Service Em-~
ployees Assn. have been Invited
W a special meeting of the
Long lsland Conference to be
held this Saturday, Aug. T, at
noan in Curl Hoppl's Restaurant,
Baldwin

George Kooh, Conference
president, sald there also would
be a sesslon on restructuring of

_ the Bmployees Assoolation

advice and materials necessary
to carry out CSEA's role as the
number one public employee rep-
resentalive In New York State”
Wenz! sald

The office, manned by man-
pger Kirby Hannan and assistant
manager John Trela, will pro-
vide private meeting and con-
sultation space and work space
for CSEA field staff and for
members.

On The Spot Action

“When the mobile office ar-
rives al a work location,” Wenzl
sald, “employees there will be
able to meel with their CSEA
flield representative to discuss
thelr problems In this confiden-
tial and private atmosphere, and
gain information on how to file
grievances, how to submit real-
location snd reclaasification ap-
peals, and on their rights and
privileges as public employees
The unique aspect of the office
is that it will afford CSEA mem-
bers o private location to talk
with OCSEA staff and to gel ns-
sistance with problems

“Thruway employces in the
maintenance, toll and clerical
unit are already familiar with
CSEA and W accomplishments
for them,” Wenzl sald, "Our pre-
cedent - setting contract for
Thruway workers & the best in

the State, and our representa-
tion of members in grievances
and other problems has besn ex-
cellent In all respects I am very
confident that CSEA will be re-
elected In this unit.

“However," he
“CSEA s not campalgning only
on its past record. An employes
organization must conslantly
work to better the terms and
conditions of employment of s
members, or it i5 of no value to
them, One of the assets of
CSEA's new mobile office Is that
it gives our staff members and
the people, a place to talk, so
that they can discuss the people's
problems and the challenges Lthat
face Thruway ewployeen.todny.
and COSEA can a0t w  better
conditions.

Inside The Leader
1. Along the

Campalign Trall
- See Puge 8

2. Binghamton
School Pact
— See Page 13

3. Eligibles
- See Page 10
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Patient Transfer Blocked

Parents and CSEA
Members Keeping
Gouverneur Open

The slogan, “Power to the People,"” was recently driven
home at Gouverneur State Hospital in Lower Manhattan
when a spontaneous coalition of parents and members of

the Civil Service Employees Assn,

the State's declsion to cry “pov-
erty” and force the hospital to
cloge its doors.

Gouverngur is a 73-year-old
brick structure just north of the
Fulton Fish Market, fronting on
the East River, It contains 183
mentally retarded youths who
mainly cannot fend for them-
selves, being unable to eat, wash
or dress for the most part,

Helping them to overcome
their handicaps are 109 patient-
care stafferz, all members of the
Civll Service Employees Assn.,
which has a 100 percent enrcll-
ment of the employée roster at
the hospital under chapter presi-
dent Ernest Randells.

By way of explanation, many
of the Gouverneur patients, aged
10 to 26, are spastic, :,c\'vr-:-l_v
brain-damaged cases, who had
previously been at vul' wbrook
State School, another State fa-
ollity, located on Staten Island
The Willowbrook se¢hool Is con-

sidered the second most over-
crowded in the State,
Thus, when Gouverneur, n for-

mer NYC hospital, became avail-
able, the State took it over and
transferred nearly 200 patients
to this new home, where the
youngsters could receive more
personalized attention and re-
habilitation. On their own inl-
tiatlve, dedicated staffers have
succeeded in getting one patient
to walk alone, three to walk with
ald, and elght to eat auton-
omously.

The cruel blow came April 23
when the Department of Mental
Hygiene Issued a memo signed

on?"
ﬂ.
RepeatThis!

Civil Servants In
Britain Have Much
In Common With U.S.

F, by some stretch of the
I imagination, a member
of the Civil Service Employ-
ees Assn, were suddenly
transplanted in  England, be
would feel perfectly at home
He would be a public employee

(Continued on Page 3)

joined ranks to outflank

by Dr. Jack Hammond, hospifal
director at Willowbrook, stating
that Gouverneur would be shut
down almost immedintely. Add-
ing Insult o injury, he ordered
the helpless youngzaters to be
transferred to Willowbrook, de«
aplte the overcrowding and re-
duced care they would receive
there.

But neither the parents of the
retarded children nor the hos-
pital employees who tended them
were prepared to accept the vers
dict without a fight

First Confrontation
When Dr. Frederic Grunberg
vialled the hospital, one of the
parenlts, Mrs. Willy Mze Good-

(Continued on Page 1)

Strike Averted
In Hamburg DOT

HAMBURG--A work stop-
page scheduled for last Fri-
day by State Department of
Transportation workers In
the Hamburg DOT chapter of
the Clvil Service Employees Assn,
was narrowly averted when
agency officlals agreed to CSEA'S
demand to restore a summarily-
dismissed employee to his job,

The strike action was voted by
the chapter's executive commit=
tee, headed by chapter president
Edward McGreevey, after a local
supervisor fired Nicholas Katrein,
a highway equipment operator
when he refused lo carry oul a
bridge cleaning assignment be-
cause of reportedly unsafe work-
ing conditions.

A few hours before the plant
walk-out, the Department cons-
ceded that Katreln had been un-
Justly terminated and agreed Lo
restore his job and provide nde-
quate safety measures.

Al the same Ume, the chapter
announced It will initiate a third-
stage grievance to regain 1'%
daya' pay lost by EKatrein while
off the job to prolest his out-of«
ttle work assignment, and to
correct the hazardous working
conditions involved.

Official approval for the sirike,
as required under CSEA's State
constitution, has been voted by
the union's Board of Directors on
Thursday, on A& motlon ntro=
duced by Richard Cleary, DOT
representative.
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(Continued from Page 1)
and a member of an independent
organization of public employees
He would find himself also en-
gaged In a losing battle ngainst
inflation and skyrocketing living
costs, During the past year, the
cost of living In England in-
creased by 10 percent.

In collective bargaining with

his public employer, such a
transplanted CSEA member

would hear once again the typ-
feal refraln that he has so often
been hearing from his American
public employer: that the gov-
ernment has no money, that
taxes are virtually at confis-
catory Jevels, and that public
revenues cannot be increased
without precipitating a taxpay-
ers' revolt and without destroy-
ing the British economy.

The British economy Iis
plagued by the same symptoms
that trouble the American
economy. Inflationary pressures
are high, business activity 1is
stagnant and unemployment
evels are mounting. In the mid-
die of July unemployment in
England exceeded 800,000, the
highest level of unemployment
In England since 1940. In the
peculiar language of the British,

CSE&RA'SGreat.-
Fall Program

LONDON

Direct from Buffalo—
Oct. 7 to | 1—
Only $239

For Butfalo Area
MES. MARY GORMLEY
1883 Seneca Ave.,
Buffulo, N. Y. 14210
Tel. Home (716) 8424296
Office (716) 822.6069

For Rochester Arce
ME. CIAUDE ROWELL
64 Langslow St.,
Rochester, N. Y, 14620

Tel (716) 4735657

For Syrocuse Area
MISS MARY McCARTHY
104 Farmington Dr.,
Camillus, N. Y. 130131
Tel Day (315) GH 4.5951 Exr. 505
Eve (315) AW7.1688

JAMAICA

Oct. 8 to 15—
Only 5245

PARIS or AMSTERDAM

Oct, 21 to 25—
Only $238

SAN JUAN

Oct. 22 to 25—
Only $159

SPAIN
Oct, 30 to Nov., 7—
Only $259

For detailed information, write

to Civil Service Education and

Recreation Assn., Room 711

1501 Broadway, New York
N.Y. 10036,

Available oaly 0 CSEARA memben
wid  thelr  lmmedise  familion

employees laid off for economie
reasons are described as “redun-
dant.”

It is within the framework of
these economic conditions thufp
British public employee unjons
are obliged to barga'n w'ih the
publie employees. Last autumn,
local government employees
mounted a six-week strike that
crippled public services. Troops
were called Into the Bast End of
London to clear piles of rotiing
market refuse and local health
officers were concerned over
river pollution after thousands
of workers had abandoned their
POstLs

Escalator Clause

The work stoppage last year
resulted In a 15 percent wage
Increase, but Alan Fisher, gen-
eral secretary of the 380,000
member National Union of Pub-
lc Employees, says that the in-
crease has been eroded by liv-
ing-cost Increases. Accordingly,
the Union s demanding not only
a substantial wage Inorease but
s asking also for what the
Unlon deseribes as a “threshold
agreement,” under which In-
creases in the ocost of living
would automatically be matehed
by pay Increases. Such an os«
calator clause, Alan Fisher said,
Is “more important 0 lower paid
workers than promises of jam to-
morrow by the government em-
ployers.”

In addition to a substantial
wage increase and the escalator
clause, the National Unlon of
Public Employees is demanding
longer annual leave for em-
ployees-with less than five years'
senlority, extra statutory holl-
days, better split-shift payments,
and more rapld advance towards
equal pay for women employees

The earnings of the
civil service employees amounts
o approximately 21 pounds a
week, which can be translated
iInto American money at the ex-
change rate of $2.40 per pound

In a general way, the employ-

AVETage

ers are seeking to hold publie
employee wage increases to 8
percent and hope that exhnsus-

tion of union funds In the course
of last year's strike will help
produce a settlement st approx-
Imately that figure. It Is a fact
that the union is In precarious
financial shape, but internal fi-
nance problems have not dulled
the militancy of the negotiators
for the Britlsh National Union of
Public Employees

State Mortgage Unit
Notes Appointees

Three Appointments huve
been made by the Governor's
Offlce for vacancies on the board
of the State Mortgage Agency,
with varying expiration dates

Numed a3 chalrman was Thor.

on G. Edwards of Eggestsville,
whose term will end Jan, 1,
1975. Other members ure Law-

rence H, Levy of Bedford Village
and Joseph L. Searles ITI, with
terms set to explre st the start
of 1974 and 1073 respectively

CIVIL SERVICE LEADER
Amerisa’s Leading Weokly
For Public Employees
Published Foch Tuesday
069  Adantic Stieet
Stamiond, Cona

Basiness aod Bditorial Office:

11 Warren St, NY., NY. 10007
Entered a3 Second clam maner and
wcond clam  posage  paid, Ostober
3, 1939, wt the post olfice i Stam
tord, Cona., under the A ol March
A, IR79. Member of Audit Busess
of Circulations

Subscription Price $7.00 Per Yem
L Individusl Copees, 15¢

Union Town Unit
Gets Specialist
For Negotiating

ENDICOTT — A milestone
has been achieved by the
Town of Union unit of the
Civil Service Employees Assn.
this week, according to Frank
Warwick, president of the TU-
CSEA unit.

“After two years of laymen ne-
gotiation, our unit has received
notification for a CSEA collec-
tive bargaining specialist to rep-
resent the full range of em-
ployees in our contractual ses-
sions,” Warwick sald.

Nels E. Carlson, CSEA collec-
tive bargaining speclalist, will
initiate contractual contgets
prior to Aug, 1, 1971,

Serving as lalson representa-
tives on the TU-CSEA negotia-
tions team are: Mrs, Elleen Wil-
son, past-president of the TU-
CEEA unit; George Mancini,
vice-president; Mrs. Jennle Pos-
semato, secretary; Pete Kohut,
and Warwick,

“Our Town's employee salary
provision 1s a decade behind the
times according to an analysis
review by a governmental pro-
fessional,” Warwick sald.

Supervisor Robert Kropp and
the Town Board are required to
contact Carlson prior to Aug. 1
for Initiating the bargaining ses-
stons, as legally mandated by the
existing contract

For Career Aides

Seek Specialist
Personnel Johs

Headquarters for the East-

ern Area, Military Traffic
Management and Terminal
Service, has vacancles for

position classificantion specialists,
GS-9 or 11, and personnel staff-
ing speclalists, GS-8 or 11. Ap-
plications will be accepted only
from persons having career or
career-conditional Federal Civil
Service appointments.

Applicants for both positions
must have: A four-year accredit-
ed college cowrse leading to a
bachelor's; or three years of
experience In systems, methods,
and administration showing the
abllity to analyze problems, apply
sound Judgment, communicate
effectively, resolve problems, or
& combination of such education
and experience.

Additlonally,
have three
for the
IWo Yyears
tlons

At least six months of this
experience must be at a level
equivalent to the next lower
grade in the Federal service, or
one year equivalent to the sec-
ond lower grade,

Applications may be obtain-
ed by calling the Civilian Person-
nel Division of Headquarters,
EAMTMTS at (212) 439-5400,
ext. 2194, or by writing to the
headquarters, ATTN: Civillan
Personnel Divislon, 1st Avenue
and B58th SL., Brooklyn, 11250,

candidates must
years of experience
GS-11 positions and
for the GS-9 posl-

FOSTER PARENTS
ARE SPECIAL PEOPLE —
Pareots who can share ctheir home
and family life with » foser child
aMe  very special people, sod  are
V.“"’ needed.

¢ need loog term fomer homes for
childron of all ages Please call o
wiite The Children’s Aid Sociesy,
150 Basmt 4%th Sc, NYC woﬁ.
Tel: 6329040, Exe 329

RUTH 'A“.lE HONORED s After 25 years of servi

to the Civil Service Employees Assn,, as both secretary to all CSEA
presidents between 1946 and 1967 and head of the stenographic unit,
Ruth Ballie of Albany has retired, Above, CSEA president Dr. Theo-
dore C. Wenzl presents one of her gifts on behalf of Miss Bailie's
fellow workers, as Dorothy MacTavish, left, CSEA secrelary, and
CSEA executive director Joseph D. Lochner look on. The banquet
took place at Albany's Golden Fox Restaurant,

Finale On Fireman Entries J

To Arrive In

Mid-August;

Expect Substantial Influx

The final gong for fireman applications

Is fast ap-

proaching. Arrival is slated for Aug. 18, states the City
Personnel Dept. A conslderable number of openings have

been predicted.

This particular job is expect-
ed to be perhaps the largest
gingle draw In Summer scason
recruitment. The reason: it re-
mains one of the few now open
in the no-experience-sought ca-
tegory, Two other titles have
recently Jjolned the fold-—steno-
grapher and parking enforce-
ment agent, Those titles are
open to both sexes whereas only
males are accepted Into traln-
ing ns firefighters

AL this jJuncture, entrants may
live anywhere in the New York
City metropolitan area. Attempts
to restrict hiring to City res-
fdents have not succeeded. The
two primary prerequisites are
having a high school diploma
or equivalency, and being able
to meet detalled physiecal corl-
teria. Helight minimum has been
lowered o S-foot-6 over re-
cent years. Other standards will
be found in the announcement,

Pay Ratle Picture

On entering service as a fire-
man, at present salary scales,
vou earn $9,459; three years of
tenure brings you incrementslly
to $10.950 in pay plus the chance
to compete on the next promo-
tional test for the rank of fire
Yeutenant at $13.524. Contract
negotiations are now in progress
between the City and the Uni-
formed Firefighters Assn., and a
salary hike 1s expected to result
from these talks.

In addition to a written, mul-
tiple-cholce test, welghing 100,
s qualifying medical and physi-
cal test will be administered,
Portions of that test will in-
clude agility, strength In dumb-
bell lifting, abdominal strength,
pectoral strength and a power
broad Jump, “Candidates must
qualify in every one of these
sub-tests," says the officlal ex-
am notlee.

The written test, moreover, will
pose questions on verbal abllity,
reading camprehension, CiLy gov-

ernment and current events, scl-
entific and math aptitude. O
the medical test, candidates wil
be rejected for "any deficlency,
abnormality or disease that tends
to impair health or usefulness™
One opportunity will be glven
for re-examination {f & written
request is submitted,

Fullest detalls on medieal and
other standards appear on the
Department of Persormel Jjob

bulletins, avallable at 55 Thom=-
as St., Manhattan, weekdays be

tween 9 am. and 5 p.m. For
convenience of those not work-
ing In the area, the Department
also stays open until 5:30 on
Thursday evenings

Suffolk Cty. Hunling
Span.-Tongue Stenos

Efficlency in speaking “es-
panol” plus the aptitude to take
dictation at 80 wpm can
you to steno job openings in Suf-
folk County government, Paying
$210 biweekly, the County is now
scanning vistas for Spanish-
speaking stenos

Tests occur on the second and
fourth Monday of each month,
at the County Center in River-
head. The written portlon in-
volves such areas as: read-
ing comprehension, vocsbulary,
checking, filing and office prao
tees. A typing exam, also need
for appointment, seta the mind.
mum at 40 wpm,

Once hired, s#xpect w handle
typing, mimeographing stencils,
taking and transeribing diotation,
plus s varlety of secretarial du-
tes. By calling PA T7-4700, ext,
249, and asking for the County
*vil Service Dept., you may ob-
tain more Information on Lyple
eal duties ¢f this job

BUY
U .S,
BONDS!
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CSEA Members Fight To Alegany Unit Broome County (SEA
Keep A Ilospltal Open Settles Pact

(Continued from Page 1)
man, approached him and posed
some pressing questions. She
asked about the overcrowding
problem at Willowbrook, and was
told It wasn't as crowded as ten
years ago.

But under further inquiry, he
did admit that the school was
still very understaffed and over-
crowded. Grunberg stated that
he had no other cholce but to
send the patlents back there or
ship them home, according to
Mrs. Goodman, -

She refused to accept efther
cholee, and within four days em-
ployees and community were
mobilized to the point of bring-
ing actlon in court.

Along on the plans and in a
community laison role were two
key CSEA chaptler officers, Irene
Allen and Sadie Alexander, both
attendants, Miss Allen Is proxy
delegate for the Gouverneur unit
of CSEA, while Mrs. Alexander
oco-chalrs the grievance commit-
tee.

These three persons, working
az Individuals, also contacted the
State Assn, for Retarded Chil-
dren, the Willowbrook School
Benevolent Soclety, WOR per-
sonulity Barry Farber, Reps.
Shirley Chlsholm and Bella Ab-
g, and Governor Rockefeller
himself, in an appeal for help.
The three later presented thelr
case on the Farber radio show.

Grassroot Efforts

Simultaneously, a door-to-door
nelghborhood campalgn was
staged, alerting the local resi-
denis Lo the action the State
planned to take without any
consullation with local people.
Mrs. Judy Snead, parent of a
deceased retarded child, and Jose
Morales, of the Lower East Bide
Nelghborhood Health Counell,
were In the vanguard of this ef-
fort.

With the ald of attorneys
Thomas Gleason and Murray
Schnepps, on April 27, a tem-
porary restraining order against
shutting down the hospital was
won by the parents in the State
Supreme Court.

A week later, on May 3, the
Siate appealed the stay, and the
parents instead won a continua-
ton of the injunction.

In the continuing legal battle,
the parents won a permanent in-
Junction on May 17, and slso a
State appeal of that injunction
during early June. The State
then took the matter into the
Appelinte Court, and won In
July, On July 8, some 18 patients
were to be transferred to Wil-
lowbrook, but parents and em-
ployees agaln jolned forces in
an effort to halt the move,

Meanwhile, on July 8, the date
of the planned transfer, the
community turned out en masse
to block the doors, “It was quite
chaotle; they weren't prepared
for this" noled Mrs. Alexander,
The administration backed off
and left, coming back later with
retardees Lo help in the transfer,

Hospital director Hammond
then vislied Gouverneur from
his offices In Willowbrook in an

attempt to packy the dissenters
He promised the parents n meet-
ing with Dr. Miller to smoothly
arvange the transfer,
Miller On Hot Seat
A July 14 meoting was ar-

ranged. At that meeting, besides
the Commlissioner, there were
Dirs. Grunbere. Hammond. Jab.

and Murphy and several
ot.hem. confronting the parents
and employees, Reporled Miss
Allen, with reference to Dr. Mil-
ler, "Those parents beat him to
death, He just could not answer
any of the questions fo thelr
satisfaction.™
The main concern posed was
how Willowbrook could possibly
hope to handle more patients
who needed ambulatory care
when they were already sadly
understaffed, Willlam Corrigan,
an employee evaluator from
DMH, reportedly sald that bud-
get cuts would force staff cut-
backs at Gouverneur and that
he could not guarantee how
many employees would face Iny-
offs. The number kept changing
on & day-to-day basls, reported
Mizs Allen, from 60 down Lo 40,
from 80 percent down to 35 per-
cent. “The flgures were dan-
gling in Cront of us in an at-
tempt to get our compilance,”
she asserted,
Intimidation Hinted
The meeting with Dr. Mlller
was to take place In Willow-
brook, which took on the image
of an armed camp, according to
those present, Police were re-
ported to be stationed In every
bullding., Persons who came
volced the bellef that these tac-
tles were used In a try to Intimi-
date the parents to back down
in thelr yvehemence and not pre-
vent the transfers,

What also aroused the Lower
East Side community was the
pink-ticket system of allowing
only parents to meet with the
Commissioner, Interested ocom-
munity residents were barred.
Through the Benevolent Soclety,
working with several active
CSEA members, parents who
could not attend gave written
authorization to be presented by
others, ’

As o result of the Commission-
er's meeting with the parents, a
one~week delay In reaching a
decislon on the future of Gouv-
erneur was pledged, The parents
reluctantly accepted. On the
seventh day, s DMH offlcial
sald the delay would be extended
two more days for further study.
Then, on the eighth day,
Wednesday, July 14, the Com-
missioner ruled that Gouver-
neur would stay open-—at least

-temporarily.

Closing will be delayed at
least until next April, when the
fiscal year ends. In the interim,
& new home for Gouvernsur's
patients and employees will be
sought, Among other potential

(From Leader Correspondent)

FILLMORE — Forty-seven
non-teaching employees In
this Allegany County com-
munity's central school dis-
triet recently settled thelr first
work contract with thelr em-
ployer with the help of the Clvil
Service Employees Assn.

The contract called for a six
percent pay ralse and various
other benefits.

The CSEA unll expects soon
to join the Allegany County
chapter of the organization.

The contract with the Fillmore
School District, a one-year pact,
preseribes security rights for the
workers in the areas of senlority,
transfer and promotion, griev-
ance procedure and permanent
status.

It also provides for 100 per-
cent medical and hospitalization
payments by the school district,
an extra hollday and four weeks'
vacation after 15 years' employ-
ment.

Danny F. Jinks was the fleld
representative assigned the ne-
gollations, Mrs. Betly Howden,
the unit president, headed the
bargalning team.

Erie City Backs

Irv Flaumenbaum

BUFFALO-—-The Erle County
chapter's executive council met
here recently and unanimously
endorsed the candidacy of Irving
Flaumenbaum as president of
the Civil Service Employees Assn.

Renahan On Ballot

ALBANY — Dennis M. Rena-
han, a correction officer at Au-
burn Correctional Facility, has
recelved enough slgnatures to be
placed on the ballot for Btate
Executive commlititee representa-
tive from the Correctional Ser-
vices Dept,, the Civil Service Em-
ployees Assn. announced last
weelk.

sites mentioned s the aban-
doned House of Detentlon facil-

ity, on Christopher 8t, In Green-
wich Village.

Adele West, CSEA fleld repre-
senfative handling the employ-
ees' sltuation there, termed the
fight “a long, arduous Journey
that we have won.” She thanked
the workers for using militancy
to practical ends,

BUY U.8. BONDS

- B
A spastio youngster receives help in bemg ch by Mrc.
Felecia Blanchette, an attendant at Gouverneur, Hard-
working employees have made considerable progress
in moving patients along the road of rehabilitation,

Fights Punishment
Of Snow-Bound Aides

BINGHAMTON--Civil Service Employees Assn. represen-
tatives have been given four weeks to file additional briefs
with State Public Employment Relations Board arbitrator
Irving Sabghir, professor of industrial relations at the State

Unliversity at Albany.

CSEA is engaged in a dis-
pute between s Broome Coun-
ty unit and County officials
over pay and time deductions
levied agalnst County employ-
ees, who found themselves snow-
bound during the 225-inch
snowstorm, and were unnblc to
get to work.

Broome County CSEA offi-
clals, In flling a grievance, op-
posed the action taken by Coun-
ty offlcials against employees
who did not report for work
between 9 am. and 1 pm, at
the height of the storm on
March 4. They maintain it rep-
resented a unilateral and, Lhere-
fore, lllegal change in the work
rules incorporated into the CS-
EA contract and should have
been subject to negotiations.

The severity of the storm fore-
ed Broome County executive Ed-
win L. Crawford to close the
County offices for the day, ex-
cept for absolutely essential ser-
vices.

On Mnarch 5, employees who
had not reported to work as
scheduled were advised by Craw-
ford that they would be count-
ed absent for four hours, and
required to make up the time
lost by: (a) subtracting four
hours from their personal leave,
(b) by subtracting four hours
from accumulated compensatory
time, or (¢) by working four
hours overtime on another oc-
caslon at stralght-time pay.

CSEA Broome - County unit
president Joseph Gabor con-
tended that the requirement de-
parted from the County's past
practice under the unusual con-
ditions section of the work rules,
covering times of storm or other
emergencies, affecting the em-
ployees ability to report for
work. Some were penallzed for
missing work on Dec. 26, 1969,
under a similar storm situation.

Broome County personnel di-
rector Kenneth Meade, Jr., sald
that on Mar, 4, only 233 of
the County's 1,400 employees
had falled to report for work
because Impenetrable drifts plied
up by the storm's high winds
that made some roads and drive-
ways impassible. Meade sald
Crawford was generous In pro-
viding three ways for the em-
ployees to make up thelr cost-
time that day without loss of
pay. '

Ironic Twin

Meade added that to have
handied the situation any other
way would have been unfair to
the more than 1,000 County
workers who did manage to
report for duty desplite the storm
Ironically, both Gabor and
Meade were among those 233
who were unable to make it
to work that morning.

Gabor testiffed that his ecar
became stuck that moming three
times on the City's south side,
and he abandoned efforts W
try to get to work after hearing
& radlo report that all County
offices would close at 1 p.m,

A slmilar report heard by
Mende as he was attempting to
free his cor from his Norwich

driveway resulied in the same
declsion, Meade lives 40 miles
from Blnghamton.

In the course of the hearing,
Prof. Sabghir asked whether or
not the County had made any
hardship excepilon for employ-
ees who had not heard the an-
nouncement of closing issued by
Crawford and might have arcived
for work between 1 and § pm,
that day.

Meade responded that no such
complaints were received, Gabor,
however, said Crawford's speedy
announcement of his pay-dock-
ing policy forestalled any coms-
plaints which might have other-
wise been filed.

Prof. Sabghir gave CSEA
County fleld representative Rich-
ard Sroka one week to decide
whether to file an additional
written brief and another Lthree
weeks, for the preparation and
filing of such & brief, and for
Mende to respond. Gabor issued
the tongue-in-cheek request that
& declsion on the dispute be
made “before the snow {flies
again."”

Gabor and Sroka were joln-
ed In their efforts in behalf z
the County employees by Broor
County unit grievance comumit-
tee chairman John Tandl, &
Ounty probation officer,

* Richard Corcoran

Rlichard Corcoran, 59, who was
president of the Auburn Correc=-
tlonal Facllity chapter of Lthe
Civil Bervice Employees Assn,
for many years, died July 20 I
Auburn,

In addition to his post as &
chapter president for more than
10 years, Mr. Corcoran served
as representative from the State
Correctional Services Dept. om
CSEA's Board of Directors foe
many years.

Mr, Corcoran was a member of
many CSEA committees, and was
very active In the CSEA cam-
paign to win representation
rights for employees In Correc-
tional services.

He was also o member of the

Auburn City Council,

Mobile Office

(Continued from Page 1)

“It i3 no longer sufficlent for
a public employee unlon to op-
erate from 1ts headquarters on
an ivory tower basis” Wenzl
sald. “The mobile office will al-
low OSEA's services and staff to
go where the action s—right to
the people who are our mems
bers. Only in this way can we
feel the pulse of the people and
determine what goals we must
seek In helping them win the
beneflts they want and need.™

BUY
u.s.
BONDS!

Pasc Your Leader
To A Non-Member
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Why do we Recognize Blue Shield?

Because they know what they’re doing.

Blue Shield for physician's charges is the one plan that makes sense. Blue
Shield invented the whole idea of prepayment for medical and surgical
services and over the past 25 years they've worked out the problems with
experience. They've cut red tape to a minimum which means their oper-
ating costs are probably the lowest in the business.

Another thing. Blue Shield is non-profit. And while others are too, Blue
Shield benefits are the realistic, important benefits that spell the difference
between worry-free recovery and financial hardship.

An overwhelming number of physicians in New York State participate In
Blue Shield. In fact, most doctors cover their own families with Blue Shield.
If there was a better plan — you know that we would have it.

But the fact is. There isn't.

" THE STATEWIDE PLAN
BLUE CROSS/BLUE SHIELD

Alany » Bulfale # Jamesiown & New York & Rochester & Spvacuse ¢ Wiica & Walertown
THE STATEWIDE PLAN ~ COORDINATING OFFICE « 1215 WESTERN AVENUE, ALBANY, N, Y
& Amaclean Neapha Asris wiom ® Natiesnl Assiaimion o Bive Bhiesd Flass

M o sppeteniy e

Provided theough

BLUE CROSS® PLANS  BLUE SHIIELD® PLANS MET OPOUTAN
OF NEWYORKSIAJE  OF NEW YORK STAIE  WFE
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Opportunities Across The Hudson

Jersey Shines Spotlight On Jobs
In Counseling, Crafts And Trades

This week, The Leader continues its list of open-continuous positions currently ex-
isting In New Jersey State Government.

Going alphabetically by category, the

groupings

counseling/guidance/soclal

work as well as crafts and trades will be mentioned In this edition,

Fourteen titles are encompass-
ed. The bulk of them offer ell-
gibllity only to residents of the
Garden State; however, several
are open to New York State and
other out-of-state citizens.

In any event, applicant in-
formation can be gotten by writ-
ing: Department of Civil Service,
Announcement Bulletin, State
House, Trenton, N.J. 08625,

Next week's listings of the
“Jersey Job Opportunities” serles
will cover four new categories:
education and training, elec-
tronic data processing: hous-
ing, and Investigating/Inspect-
ing.

Here are the detalis on the
14 titles being featured this
week:

Title §-201C

Asst. Sec./Board
Of Psych. Exam.

This counseling/guidance po-
sition lisis a pay scale of $9 402-
12,225; 1t is avallable o any
qualified U S, cltizen, regardiess
of residence. Utllizing Code 4,
the CS Department plans to

Do You Need A

High Scheol
Equivalency
Diploma

for civil service

for personal satisfaction
§ Woeks Course Approved by

N.Y. Stwace Educetion Dept.
Write or Phone for
Information

Eastern School AL 4.5029
721 Broadway, NY 2 (at 8 St)

Migh Schonl  Bevivalenty “chm
Name ..

Addres MRS e bbb b bbb as st
BOIO woiiininnss DL powidn i D L

weigh education/experience as
30 percent, and devote the re-
maining 70 percent to written
and/or oral exams If both are
given, the written’s weight will
be 40 perceht,

Definition: Assists the Secre-
tary, Board of Psychological Ex-
aminers, Division of Profession-
al Boards, Department of Law
and Public Safety, by determin-
ing when cases are ready for
Board review, preparing cases
for the Deputy Attorney Gener-
al when Board decisions have
been challenged, and by super-
vising clerical programs and
staff,

Requirements are: A PhD de-
gree in psychology and comple-
tion of a one-year internship
in clinleal or counseling psy-
chology. (Submit transcript with
application.)

Two years praciice as a pro-
fessional psychologlst.

Note: This title has been an-
nounced in a previous job oppor-
tunities bulietin and N. J. has not
obtained enough appllicants W
fill this position.

Title S-4198

Asst. Super/Res.
Group Center

Emphasizing graduate study,
this position has openings for
both Jerseyites and nonresidents
Code 2 applies here, calling on
entrants to take the written
and/or oral tests. When both
are conducted, a 6/4 relative
welght ratio will prevall Those
persons hired can expect $10,887-
14,151 in pay.

Definition: Asslst the Super-
Intendent by taking charge of
designated activities and by as-
sisting with others

Requirements are: Master's
degree In guldance, education,
soclology, Dsychology, socinl work
or reiated fleld (Submit tran-
script with application,)

Two years of experience In

SR PR TSRS L TSRS R

HIGH SCHOOL EQUIVALENCY
DIPLOMA -5 WEEK COURSE - 360

Enrn & High School Equiva-
lency Diploma through a spe-

clal State approved course
Complete at home In 5 weeks
or less. Class sessions also

avallable.
Be among the more than 100,-
000 High School Drop-Outs

who earn Equivalency Diplo-

mas each year, Licensed by
N Y., Dept. of Education
Approved for Vels, FREF

BOOKLET ROBERTS
SCHOOLS, Dept, C, §17 West
57 Bt, NY., (PL 17-0300!
No salesman will call

professional work involving the
institutional ecare, custody and
tralning of young persons de-
prived of their liberly, one year
of which shall have involved
staff supervisory responsibility

Appointees may be required
to obtaln a New Jersey driver's
Heense,

Note: Proof of lcense(s) must
be submitted prior to appoint-
ment. Two lsts will be estab-
lished. The first, residents; the
second, non-residents.

Title S-420

Community Prog.
Analyst 1l

Invoking the Jersey residency
rule, the analyst’s job present-
ly has the starting pay of $8,-
124, climbing incrementally to
$10,560. Applicants will face the
Code 2 scoring formula: & pos-
sible written/oral comblnation,
in which the former will weigh
60 percent and the latter 40 per-
cent.

Definition; Provides assistance
to local community action agen-
cles concerned with anti-poverty
programs,

Requirements are: Two years
of experience In providing as-
sistance and guidance to soclal-
ly oriented programs, such as
community action agencles,
dealing with the problems of
the economically deprived

Appointees must possess a New
Jersey driver's license

Note: Proof of lHeense(s) must
be submlitied prior to appoint-
ment.

Title S-108C

Head Cottage
Training Super

Among Jersey-only resident
Jobs In social work s this post
paying §7,737-10,069. Limited
education standards will per-
tain, and Code 2 will be employ-~
ed to score candidates (explain-
ed previously), Specliic related
experience, however, will be re-
quired of applicants.

Definitlon: Supervises cotlage
personnel engaged In non-profes-
slonal programs deslgned to
malintain the health and well-
being of residents.

Requirments are:
graduation or an
certificate,

Three years of experience in
R supervisory capacily In the

Hligh school
equivalency

care of children or adults In an

SCHOOL DIRECTORY

MONROE INSTITUTE — IIM COURSES

FOR CI1vih

Special PREPARATION
NUR Bookkeeping machioe
EAST TREMONT AVE &

115 1A

Approved for Veoti and Forvign Siudonis

S,

BOUIVALENCY
BOSTON RD,
FORDHAM ROAD,
Acsrad, N.Y

(‘mnp Lo l':..,u amming
Keypunch, 1M o0,
TESTS, Switchboand,
Day & Eve Claves
BRONX Nl 25000
BRONX — 93540700

SERVICH

Stade Deps. ol Eduialion,

uuuummuumuuumluuumuuumuuummulmmmumm|nmxmun|nminulmmuunmmuumumunuum

~ GOURMET'S GUIDE

PERSlAN * ITALIAN * AMERICAN

ATH ST,
. WREN

TEHERAN :

NEW YORK's No. | COCKTAIL LOUNGE
HOKS DOEUKES — LUNCME

Y

Y

P b
E

w D
R E
| MIMEOS Apomressins, R
T STENOTYPES [3
E STENOGRAPHS fer sule

R wnd rent. 1,000 others

S

Low-Low Prices
ALL LANGUAGES
TYPEWRITER CO, Inc.

TA0 W, 23 51 (W, of 6th Ave) NY. NY
CHelsca 1-8086

mstitution or general hospltal Definftion: Prepares clear,
Note: This title has been an- sound, accurate and informative

nounced in a previous job op- reports.

portunities bulletin, but N.J. has Requirements are: Bachelor's

not obtained enough applicants degree. (Submit with applica-

to fill this position. tion.)

Two years of professional ex-
perience In the development of
programs destgned to help solve

Title $-421
Program Develop.

the soclo-economic and training

S 4 needs of State and ‘or local com-
SPeC|a|'s* “ munities or agencles; one year

A baccalaureate Is requisite for of this experience shall have
this $9.875 title, which offers included responsibility for re-

N top salary of §12 839, Candl-
dates can anticipate use of Code
2 In grading, with Its wrliten
and/or oral exam format. Pro-
fesslonal experience, as enumer-
ated below, I8 also sought of
those who apply, as well as legal
N.J. residence.

search, negotiation and the writ-
ing of proposals for such pro-
grams funded by public or priv-
ate sources

A Master's degree may be sub-
stituted for the one year of
basic experience

(Continued on Page 7)

-The People Of New York clty-

SHIGH SCHOOLg

are invited to write for FREE Brochure. Tells how you can
ecarn o Diploma AT HOME in SPARE TIME. Approved for .

Yeterans training,

AMERICAN SCHOOL, Dept. 9AP-71
New York Office; 225 Lafayette St, New York, N.Y.
Send me your free High School Brochure.

10012

Name

Address

Age

State
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1010 WINS W

All News. All The Time.

If you want to know what’s happening
to you
to your chances of promotion
to your job '
to your next raise |

and similar matters!

FOLLOW THE LEADER REGULARLY!

|

Here 15 the newspaper that tells you about what Iy happen ‘
ing 0 clvil service, what is happening to the job you have and
the job you want.

Make sure you don't miss s single lssue Enter your sub
scription pnow,

The price s $700 That brings you 52 lssues of the Clvil
Service Leader, flled with the govermment job news you went

You can subscribe on the coupen below:

‘--------—------------n---------—----------------1

1
: CIVIL SERVICE LEADER
= 11 Warrea Street
: New York, New Yerk 10007
1
: I enclose $7.00 (shieck or money order for a year's subscription
: o the Civil Service Leader Ploase enter Whe tawme lated below
]
1
I NAME
ADDRESS Zip Code

1L61 ‘g wolny ‘depsony, ‘YAAVAT 301
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The Taylor Law

PPLICATIONS and Interpretations of the Taylor Law
A continue to confound, as two recent Incidents demon-
sirate.

On the one hand, there Is the Jones Beach life guard
story. After months of striking, the guards accepted an
original pay proposal they had originally rejected and, at
the same time, were told they would not be penalized under
the Taylor Law although In every sense of the word they
are public employees—even If for only a few months out
of the year.

On the other hand, there is the New York City police
story. Despite showing up for work—fully uniformed—during
& Job action, the rank-and-file policeman is being told he
is now going to be docked six days' pay under the terms of
the Taylor Law. 3

Why the difference?

Well, the court ruled —hazily — that the Jones Beach
guards appeared to be wrongly represented, That Is prob-
ably true, since they lost half a Summer's work and made
no galn on their baslc salary. But does that mean that

-

thousands of policemen are to be penalized because they

were properly represented?

You figure It out. The whole thing escapes us.

Social Security Questions & Answers

Q. My mother Is unable teo
manage her social security pay-
ments. What should I do?

A, Notify your soclal securlty
office of your mother's condi-
tion, If, based on a medical re-
port from her dootor or legal
findings, she s unable to take
care of her benefits, someone
will be appolnted Lo receive and
manage them for her. This per-
son should be a close relative
with whom your mother is lv-
ing or someone who is genuinely
Interested In your mother's wel-
fare. The person must ngree
wse the money for your mother's
needs and to make an acoount-
ing of the money received and
spent, Ask your soclal securlity
office for additional informa-
tion.,

Q. My father died on the last
day of the month. Why must
his retirement check for that
month be relurned?

A. The check must be return-
od because social security ben-
efits end with the month of
death, Although your father
Hyed unttl the last day of the
month no check 18 payable for
that month. The opposite W true
when he first began to get ben-
efits. Even though he reach-

ed retlrement age on the last
day of the month, he would
have recelved a check for that
entire month.

Q My husband and I have
been receiving a single monthly
check with both our names on
it. He died before endorsing the
check, What must I do with the
cheek?

A. You can return the oheck
to be re-issued in your name,
If you have an immediate need
for the money, visit your soclal
security office, and they will
stamp the check so0 you oan
cash it without your husband’s
signature.

Q. My father wants to retire
at 62, Will he be able to get
social security?

A. Yes, but his monthly checks
would be 20 percent less than
the amount he'd collect if he
retired at 65,

Q. I have contributed to social
security for ten years, How much
will I get when 1 retire?

A. That depends on your earn-
ings, The amount of your soclal
socurity checks will be figured
ot the time you retire on the
basls of your average earnings
over & perlod of yoars. Bus your

CIVIL SERVICE
TELEVISION

Television programs of inter-
est to clvil service employees are
broadeast dally over WNYC,
Channel 31 This week's pro-
grams (on an extended sched-
ule) are listed below.

Tuesday, Aug. 3

1:30 pm.—Around the Clock—
“Emergency Tactics” Pollce
Dept. training series.

6:30 pm.—Return to Nursing—
*“Intramuscular Injections™
Refresher course for nurses.

Wednesday, Aug. 4

6:00 pm—Return to Nursing—
“Patient with Peptic Ulcer."”
Refresher course for nurses.

6:30 pm.-—Around the Clock-—
“Emergency Tacties.” Police
Dept. training serles.

T pm—On the Job—"Slamese
Gates” PFire Dept. training
series.

8 pm. — Urban Challenge —
“Fighting the Wonderland of
Drugs.” Host: Boro Pres. Rob-
ert Abrams,

Thursday, Aug. 5

1:30 pm.-—Around the Clock—
“Emergency Tactles.” Police
Dept. training serles.

6:30 p.m —Return to Nursing-—
“Patient With Peptle Ulcer.”
Refresher course for nurses,

7:00 pon—Around the Clock—
“Emergency Taoties." Police
Dept. tralning serles.

9:00 pm.—The Police Commis-
sfoner-—A report to the public.

Friday, Aug. 6

1:30 p.m—Around the Clock—
“Emergency Tacties." Police
Dept, training series,

3 pm—Frontline, NYC: Guesls
fo be announced. Soclal Ser-
vice Dept. program.

700 pm~—On the Job—-"Sia-
mese Gates." Fire Dept. train-

ing series.

8:30 pm. - Assemblyman at
Large: Assem. Brian Sharoff.
“A Conversation with Meade
Espesito.™

Saturday, Aug. 7
7 pm—On the Job—"Radlolog~

feal Materials™ Fire Dept.
tralning serles.

Sunday, Aug. 7
10:30 pm. (eolor) — With

Mayor Lindsay — Weekly in-
terview with the Mayor.

contributions over the past ten
years ensure that you enough
work tw qualify for retirement
benefits and Medicare.

Q. When I started working,
my social security contributions
were very small, They have in-
ereased a number of times since
then., Have benefits gone up,
too?

A. Yes, The average monthly
benefit for a retired worker has
Increased some five times since
payments first began In 1840,
The average retirement check in
1840 was $22.60. Today the aver-
age s $116.

Not only has the benefit
amount increased, but health in-
surance and benefits for sure
vivors, dependents, and the dis-
abled have been added over the
years.

Q. I get social security be-
cause of my disabllity, Is there
a limit on how long I can get
cheoks?

A. Your benefits will continue

as long as you are disabled or -

unidl you are 65. At 65, your
disability benefits will be changed
W retirement benefits. The
amount of your payments will
not change, however.

. Civil Service
Law & You

By RICHARD GABA

Mr. Gaba is & member of the New York State Bar and chale-
man of the Labor Law Committee of the Nassau County Bar Assm,

Personal Service Contracts

THERE HAS BEEN much recent attention pald to
personal contracts of government. This attention has focused
upon the substantial amount of tax dollars spent on these
contracts and the manner in which the contracts are let,
Thus, much has been said concerning public hearings, com-
petitive or non-competitive contracts, and the necessity of
these coniracts. One aspect of personal service contracts,
however, has been lgnored. This aspect is the civil service
protection afforded public employees and the effect of such
personal service contracts upon this protection.

GOVERNMENT IS mandated by the Constitution and
other laws to provide certain services to its people. Other
services are permitted to be furnished by government. There
are numerous limitations in the manner in which govern-
ment may provide these services, One limitation is provided
in the New York State Constitution. This limitation 1s that
“appointments and promotions in the civil service of the
state and all of the civil divisions thereof . . . shall be made
according to merit and fitness. . . .” Article 5, Section 6.
Any personal service contract by government cannot violate
this constitutional provision.

THE COURTS HAVE considered seven factors In deter-
mining whetheér or not a governmental personal service
contract 1s valid, These seven factors are as follows:

(1) IS THE CONTRACT in fact a personal service con-
tract? Thus, where a contract provided that Independent
commercial photographers were to be used for legal photog-
raphy, the court held that this was not In fact a personal
service contract, but rather the sale of “merchandise”™
Drummond v. Kern, 176 Misc. 669,

(2) IS THE PERSON who Is performing the service an
Independent contractor or does there exist an employer-
employee relationship with the contracting governmental
body? The common law test will be used In examining per-
sonal sérvice contracts, See 1966 Opinions of Attorney Gen-
eral, 108.

(3) DOES THE GOVERNMENT have the abllity to pro-
vide these services through existing civil service procedures?
A contract for medical and surgical care was held to be
unconstitutional where it was shown that the government
had the abllity to provide such services through existing
clvil service procedures. Turel v. Delaney, 285 N. Y, 16,

(1) DOES THE PAST practice of the government ex-
hibit a lraditional use of personal service contracts of this
kind? Thus, the courts have upheld architectural and engi-
neering contracts on capital objects. Hardecker v, Board of
Education of City of New York, 292 N. Y. 584; Civil Service
Technical Guild v, EaGuardia, 292 N, Y, 586.

(5) DOES THES personal service contract permit the
government to “enter into a normal modern business prac-
tice” with substantial economic savings to the government,
Corwin v, Farrell, 303 N, Y. 61, 68,

(6) DOES THE PERSONAL service contract Involve
the displacement of current employees of the government?
Only In unusual circumstances is such displacement per-
mitted, Corwin v. Farrell, Supra . .. 24 Opinlons of State
Comptroller, 917,/

(7) DOES THE CONDUCT of the government disclose
that “such contracts are employed as a scheme to oust civil
service employees simply to make room for others"? Corwin
v, Farrell, Supra, at 68,

THE HIGH WATER mark for limitation was in the
Turel case, which stated that no personal service contract
could be used where government readily had the ability to
supply such services with its own employees. The low water
mark was the 4 o 3 declsion in the Corwin case which per-
mitted the displacement of current employees upon the
hiring of an outside contractor where such displacement
was caused by substantial economic savings and by pressure
from both the Federal and State government to have such
savings Instituted before any funds from them would be
avallable, or, In other words, there existed a life and death
situation to the governmental body, It can reasonably be
expected that with the fiscal belt-tightening going on In
this state, that employees and taxpayers will bring to the
courts A series of new tests to the use of personal service
contracts. The courts will then have Lo determine what water
mark shall be used after the 20-year absence of any major
litigation on this subject. In addition, the impact of the
Taylor Law has not yet been consldered by the courts,

L O _ -
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CS Positions In Jersey

(Continued from Page 5)
Title $-157C

Senior Occupat.
Therapist

Both Jersey and non-Jersey
residents are welcome to try for
this $8,530-11,002 title, using
Code 2 for scoring purposes
(written and/or oral). Require-
ments focus on college training
plus a year of actual work ex-
perience, also. An applicable
therapy course is an additional
must.

Definition: Provides training
in occupational therapy to pa-
tlents and may supervise em-
ployees assigned to the occu-
pational therapy unit,

Requirements asre: A Bachel-
or's degree, Including or sup-
plemented by completion of an
accredited course in occupation-
al therapy, (Submit with appli-
cation.),

One year in professional oc-
cupational therapy work.

Note: This title has been an-
nounced in a previous job op-
portunities bulletin and N.J. has
not obtained enough applicants
to fill this position, The pres-
ent positions are located at Tren-
ton Psychiatric Hospital and An-
cora Psychiatric Hospital

Title §-422

Services Trainee/
Labor & Industry

These traineeships are offer-
ed to NJ residents exclusive-
ly, at the entrance-level wage
of $4.750. The written/oral for-
mat under Code 2 will be em-
ployed. The major commitments
applicants must make are to
undergo special training for
community leadership and to
obtaln & valid driving license,

Definition; Asslsts In and ob-
serves pre-professional staff In
various asslgnments in the sev-
eral Divisions of the Depart-
ment of Labor and Industry.

Requirements: Applicants will
be expected to attend and sat-
Isfactorily complete a training
program in community leader-
ship and other selected courses
approved and/or sponsored by
the Department of Labor and
Industry inecluding completion
of a minlmum of 15 college cred-
its,

Applicants must be able and
willing to qualify for and pass
appropriate testing in order to
acquire a valld driver's license
1ssued by the New Jersey Divi-
sion of Motor Vehlcles within
the firat year of employment,

Note: When you complete the
twelve month tralning program
successfully, you will be pro-
moted to Services Alde, Labor
and Industry, at a salary range
of $5.409-7,149,

The present positions are lo-

cated: Hacketlstown, Camden
City, Newurk, Trenton and
Yardville
Title $-423
Barber

Barber applicants will be sub-
ject Lo both residence and Scor-
ing Code 1 requirements, it was
disclosed. The code designation
suguests that » written and/or
oral and or performance test will
awalt applicants. If all are ad-
ministered, 3/3/4 welght ratlo
will hold. As to salary, the State

Definition: Shaves and cuts
the hair of patlents and/or In-
mates.

Requirements are: Appolintees
must possess A& New Jersey
license as Barber.

Note: Proof of llcense(s) must
be submited prior to appoint-
ment. There is an eligibleslist
in existence for future positions
in areas other than the one
listed below. The location of
the current positions: Trenton
Psychiatric Hospital,

Title S424A

Chief Operat.
Engineer |l

This $9.405 title, which rises
progressively to $12,225 demands
both a high school diploma and
related technleal experience, Out.
of-staters are ellgible to apply,
and all candidates are subject to
the welght ratio of Code 2! writ-
ten, 6; oral, 4

Definition: Has charge of the
operation, maintenance and mi-
nor repair of the power and
heating plant,

Requirements are high school
graduation or an equivalency
certificate;

Two years of supervisory ex-
perienice in the operation and
maintenance of power and heat-
ing plants and auxiliary equip-
ment;

Appointees must possess An
appropriate grade and type New
Jersey Operating Engineer's li-
cense,

Note: Proof of licensa(s) must
be submitied prior to appolint-
ment. There 15 an eligible list in
existence for future positions i
areas other than the one Ust-
ed below. The location of the
current position 1s: Camp Kilmar
in Edison.

Two lsts will be
The first, residents;
non-residents

Title $S425

Construction
Repairman i

Jersey State residents only may
be contestants for the $6.063 re-
pairman post. The celling salary
here is $7.881, and light but di-
rectly related experience is re-
quired. SBcoring Code 1 {5 in use,
offering the format of a written
and/or oral and/or performance
test (on a 3-3-4 welght ratio).

Definltion: Recelves on the job
training, assists In and performs
the less difficult of varied con-
struction and repalr tasks

Requlrements are: One year of
full-time, pald experience In
work involved in finishing con-
crete, in laying bricks and con-
crete blocks, and in setting wood
and steel forms for the construc-
tion of concrete and reinforced
conerete structures and pave-
ments.

Appointees must possess 4 New
Jersey driver's lcense

Note: Proof of leense!s) must
be submitted prior W appolnt-
ment, The present position is lo-
cated: Department of Transpors-
tation at Matawan, Freehold
and Union

Title S4268

Electrical
Mechanic |

A oall to non~Jersey resuients
to Joln local eligibles for ‘he

established
the secand,

ed. Pay scales now stand at
$7,737-10,0608, with the requisite
listing three years of related
work history. BScoring Code 1
pertains, using the same welght
formula as that noted for Con-
struction Repairman IL

Definition: Takes the lead In
the work involved in the Installa-
tion and maintenance of electri-
cal equipment of State highways
and in the maintenance of mov-
able bridge equipment.

Requirements are;: Three years
of experience in the installation
and/or maintenance of varied
types of electrical machinery and
equipment, One year of training
in electricity or electronics at an
acoredited voeational school or
institution may be substituted
for one year of experience.

Appointees must possess a New
Jersey driver's license.

Proof of license(s) must be
submitted prior to appointment
There {5 an eligible lst in ex-
{stence for future positions In
areas other than the one list-
ed below., The location of the
current positlon 1s Newark Area,

Two lists will be established.
The first, residents; the second,
non-residents.

Title S427

Food Service
Supvsr. IV

Code 4 will be utllized In ap-
praising entrants for these
$68,530-11,092 positions. That
means education and experience
will weigh 3, while the results
of a written and/or oral test

will welgh 7. Only Jersey resi-
dents may compete, however,
with a bacecalaureate and heavy
experience sought of candidates.
Definition: Has charge of the
economical and professional
management of all functions,
services, facllities and gtaff as-
sociated with storage, prepara-
tion and service of all food,
Requirements are: A Bache-
lor's degree in home economics
or nutrition (submit transcript
with application) with a major
course of study In dietetics or
institution administration.

Three years of experience In
the management of a large scale
food service unit,

For applicants who do not
possess the college degree, Lwo
years of full-time top level su-
pervisory experience in & large
scale food service operation may
be substituted for each year of
college tralning.

Title $428

Head Green-
Houseman

Candidates for the greenhouse-
man post can expect Scoring
Code 2—use of written and/or
oral exam-—as a rating device
Residents of N J. only will be
admitted to the test, and suc-
cessful  appointees will earn
$7,737-10,060. High school grads
are sought, and light experience
Is satisfactory.

Definition: Has charge of the
greenhouse and related work.

Requirements are: High school
graduation or an equivalency cer-
tifleate.

One year of supervisory ex-
perience In greenhouse operation
and maintenance,

Applicants who do not possess

(Continued on Page 11)

eban 3

..‘ ) R

LTy atwd 1.

Pt

FIMAM & b ar.

A & e

4 A e
L

passy

Sk 41
e
Thed W0 AT LEW vt

L3O PARADESE s0evs camcoumie

JUOM AT LOEWS lll. PARAMOUNT PRESENTATION SHOWCASE THEATRES
m — m I'JAAM'. |I!nl

e
ATy
--. et

MiTRopaLITAN| XYE RI0GE

FULTDN AT,

N'Auzn MATTHAU

Loy

et ]
IOy

WM e CEMey
e maneny
A

RIRtTEYY

m’m L
Wavam  paicwooss  Hotuy powt nt

R TE % HiuTig Tow

»
kay Bimev or Sleeval Fiwss Wi
—"" LU0 AT THEATRES [N NEW JERSLY, ROCKLAND COUNTY ANG UPSTATE M. Y,

Here's an investment you can swimin...

Since Adirondack

skyrocketing, any investment now is
almost sura to turn a handsome profit.
So if you've ever wanted to own a

land values are

fishin...

hoat in...

= hunt in...
walk on...

g live on...

bank on...
RAINBOW LAKE in the Adirondacks

with 90% FINANCING!

pleasant day
when you

mountain top vacation home, visit

Rainbow Lake right now.

Drive up and enjoy a day of leisure
living with us, Sail, swim or fish in our

private lake with a clubhouse right on

the beach, H'ke in tha clean mountain
air, or just sample the kind of relax-
ation you could enjoy 52 weeks a year.
Gora Mt, ski area is 20 minutes away.
And a state park with incomparable
hunting and fishing is right at hand.
We've made only the necessary im-
provemaents, like roads, utilities and o
year round water supply to give your
back-to-nature ilving just a tauch of
modern convenience, We loft nature

harsolf untouched,

property

Rainbow Lake
26 Main St

tive marerial,

Name
Addreas
City

¢
:
!
b
e
v

Warrenshurg, N.Y

Ploase seod me complote lumeared descripe

Take us up on our invitation, Enjoy an
old fashioned picnic

on us, lurm a

inta potential profits
invastigate a
homesite at Rainbow Lake.

CALL COLLECT [518]623-9220

or send in the coupon today for free
zolor brochures and more information,

vacalion

DIRECTIONS: From the Northway at Al
bany, take Exit 23 to Warrensburg Go
west on Route 28 to Indian Lake. Tuin
left to Route 30 and follow signs to

NBOW LAKEs

12885
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CIVIL SERVICE LEADER, Tuesday, August 8, 1971

Mualking an explanation of the Association’s mechanism ts Theodore C.
Wenzl, Statewide president. Dr. Mashikian, right, hosted the Southern
Conference meeting, held at Rockland Children's Psychialrie Hospital.

Presidential contender Irving Flaumenbaum, right, emphasizes to director
H. S. Mashikian of Rockland Children's Psychiatric Hospital that only
organized political action will gain needed funds.

Southern Conference: Latest Stop On Campaign Trail

ORANGEBURG — The latest station along the campaign trall for candidates seek-
ink office In the Civil Service Employees Assn. was a meeting of the Southern Confer-
ence, held in the sylvan setting of the Rockland Children's Psychiatric Hospital. Almost
all of the candidates turned out, several of them taking full advantage of the meeting's
late start, by passing out literature in the lobby.

Imperfections in the Taylor Law drew the altention of
Westchester chapter president Michael DelVecehio, left,
newly announced

talking to Louis (Duke)

Colby, the

candidate for third vice-president.

Dor

sccond viee-pregident,

Stress on revitalized politi-

cal action was the theme
propounded by Fred Huber,
seeking the Association's
first vice-presidency.

'oIAth‘.‘!a('Tm'z'sh, secretary of CSE"A
eences with A. Vietor Costa, a hopefwl for the office of

A verbal assault on ineffi-

cient dues refunds was
launched by Louis Sunder-
haft, He is challenging the
incumbent treasuren

A

Taking aim at the new
law barring management/
confidential employees from
employee organizations is
Solomon Bendet, CSFEA's
second vice-president,

R k.

-

4

.~ s B

Her background as a mem-
ber of the Willowbrook
SH negotiating team was
one of the points noted by
Fdna Percoco, candidate
for Statewide secretary.

Politics, what else? That's the topic of the day for, left to right:

Several of the candidates and
followers gathered around the

CSEA bulletin bhoard to scan
the array of political posters
“He's here, t0o," commented an

unidentified member, expressing
pleasure that his man was vis-
ually represented

A few minutes later, Confer-
ence president Nicholns Puzzi-
ferrl gavelled the group to or-
der and, after the roll call and
finance report were disposed of,
the focal point became the can-
didates themselves,

The stage shone with bright
lUghts, but the absence of a dals
gave an informal air to the
speeches. Equipped with a lel-
evislion-style hand mircrophone,
the contestants mounted the
platform in rotation of thelr of-
fleces, and outlined what they
stood for. Some proposed, others
disposed. Some pointed to thelr
backgrounds, other gazed Into
the future. Style and delivery
varied greatly

While the parade
dates took the

of candl-
Inverse onrder
(Continued on Page 9)

treasurer Jack
Gallagher; candidate for third vice-president Richard Tarmey; candidate for fourth
vice-president George DeLong; candidate for first vice-president Thomas MoDonough,
and Samuel Borelly, member of the restructuring commiitice.
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Issues Begin To Emerge

CSEA Officer Candidates
Appear At Southern Conf.

(Continued rrom Page 8)
of level of office, the greatest
excitement was generated late
in the program when the varl-
ous contenders for first and sec-
ond vice-presidents, in partie-
ular, traded verbal punches.

The first vice-presidency,
about to be vacated by Flaumen-
baum, i{s up lor grabs. Eyeing
that post are Fred Huber, pres-
ident of the Buffalo chapter,
and Thomas McDonough, Motor
Vehicles chapter president from
Albany.

Huber’'s approach to the State
organization stressed direct po-
Utical action In a way that would
put legislators on notice that
their misdeeds to civil service
Interests would be challenged
In the media. Organized phone
campaigns to defeat anti-CSEA
lawmakers was another plank of
the Huber platform.

McDonough emphasized job
seourity and the agency shop,
maintaining that the Assocl-
ation is “always fighting brush-
fires" while falling to chart &
definitive course for lts future.
He also asked for a strengihen-
ing of communications.

A. Victor Costa's candidacy
for second vice-president en-
compassed A serles of sugges-
tions, ranging from an improved
Mental Hyglene career ladder
to decentralizing the CSEA and
granting more autonomy in
chapter staffing

He called for expanded fleld
services, singling out the Coun-
ty Division as one area where
stalf has not kept pace with
growth. Costa's other proposals
dealt with doing away with a
confidential alr around bargain-
ing and providing school chap«
ters a division of thelr own,

Stresses Salaries

Incumbent second vice-pres-
dent Solomon Bendet, seeking
re-election, directed his atten-
tion to items like salaries and
pensions. On the salary ques-
tion, he endorsed & 20 percent
across-the-board hike, for all
State employees, suggesting that
if the South Mall could be fund-
ed, s0o could the clvil servant.

His penslon proposal sought
equity with the Leglslature: 20
years at half-pay; 40 years at
full - pay, He also hammered
away at the challenge to union
membership for management/
confidentinl employees, and
promised s court battle based
on Iis firm bellef that the new
lnw s unconstitutional,

Bendel slso argued In
of paid shop stewards; an in-
crense In geographleal differ-
ential from $200 to $500, and for
the institution of mass auto-
mobile Insurance through the
Association, which oould mean
AS much as & 25 percent sav-
ing on premiums,

Louls Colby, the new candl-
date for third vice-president,
concentrated on the lssue of Job
securlty. “We need the merit sys-
tem,” he declared, “for without
i, we're out of business" Be-
eause of his new status, Colby
Jokingly termed himself *“the
incognito candidate.”

Richard Tarmey, secking an
elevalion from fourth vice-pres-
Ment to third, sald he would
miber undergo “updating” than
to shuply stand on his record.
He mude no specific proposals,

favor

SR

but summed up his credo with
the statement, “We've come &
long way, baby, but we've got a
long way to go.™

Pledge On Tenure

George Delong, incumbent
fifth vice-president who s gun-
ning for the fourth vice-pres-
ident position, unveiled a six-
point platform. The major plank
would guarantee public employ-
ees absolute tenure after serv-
ing 10 years.

Other suggestions focused on
more frequent officer meetings;
funding for retirement chap-
ters; a career ladder for atten-
dants; legislative Halson staffs
to ald counties, and giving elec-
tive status to the sergeant-at-
arms job at chapter level

Dudek, vying for fifth vice-
president, mentioned the impor-
tance of the Conferences and
“the fruits of committee labor.”
Citing his own service on com-
mittees, he asserted that this
background ‘would equip him “to
meet the challenges of tomor-
row."

Candidates Hazel Abrams and
James Lennon, also contenders
for the post of fifth vice-pres-
ident, did not attend this South-
ern Conference meeling,

The remaining contests, those
for secretary and treasurer, gen-
erated little substantial com-
mentary by and large, The tone
taken generally found the in-
cumbent saying he or she had
performed well, and the Insur-
gent candidate claiming he or
she had the capacity to handle
the duties as well If nol better.

However, one topic did emerge
as & bone of contention among
the rivals for treasurer, Jack
Gallagher and Louls Sunderhaft.

Caught in the verbal oross-
fire was the compuier at CSEA
headquarters which handles
chapter dues refunds. Gallagher,
the incumbent, admitted o few
problems and asked the mem-
bership to be patient,

Sunderhaft tock to the offen-
sive, charging that the 'soft-
ware” and the whole staffing
operation was incompetent. He
noted his present post, director
of data processing for the Clhy

of Utica, hinting that his ex-
posure there would help him
rectify the present situation.
‘The two candidates for sec-
retary, Incumbent Dorothy Mac-
Tavish and challenger Edna Per-
coco, both spoke very briefly.
Mrs. MacTavish stated, "Every-
one knows that CSEA Is in my
blood,” while candidate Percoco
reviewed her qualifications In
terms of CSEA committee roles

held. She also pointed to her
recent vote of support from the
Metropolitan Conference.

Rivalry for the presidency re-
cently reached high pitch when
the two contestants for the top
Civil Service Employees Assn,
elective office rose to make thelr
presentations,

Challenger Irving Flaumen-
baum relentlessly pursued what
he conceived to be the Assool-
atlon's weakness: an organi-
zation not in tune with the
times. His program, as in the
past, would harness the poten-
tial energy of the Association
and create a politically potent
voter bloe that packs a& punch
at the ballot.

The inocumbent chief, two-
termer Theodore €. Wenzl, lden-
tifled CSEA's direction with those
of his policies ns its chlel ex-
ecutive, Wenzl suggested his four
years have been indicative of
the necessary “change” his rival
keeps pressing, saying further
that the State-CSEA contract
is unparalleled among public
employees nationwide.

Flaumenbaum's Points

In more detall, Flaumenbaum
sald: "We
leadership because our organl-
zation s not changing with the
times, A political action com-
mitiee is one of the most im-
portant things we've got to gel,
We've got to show musele to
the politicians, to tell who our
friends are, and to throw our
support to favorable candidates
backed up by money.

“We've also got to galn an
agency shop and get rid of the
phonies who take our benefits
but don't want to joln CSEA —
it's a sickening thing,

“On a subject dear to my

Buffalonian Edward Dudek cites his faith in CSEA’s

committee

third vice-president.
. B

work to Richard Tarmey, right, Dudek
seeks the fifth vice-presidency; Tarmey, the office of

enzl: "I always en-
M g~

State Police (Civilian)
CSEA Negotiating Team

ALBANY—The headline which appeared in the July 27
{ssue of The Leader, "CSEA Gets State Agreement on Work
Rights for Troopers After Months of Negotiations” actually
referred to an agreement reached by the State Police Civilian

Unit with the Administration,
after sesslons of "good faith ne-
gotiations' according to John
Naughter, Civil Service Employ-
ees Assn. collective negotinting
specialist who worked with the
civilians' team.

Naughter went on to praise the
hard work of both the CSEA
team and the management team,
which produce “a very accept-
able agreement”

James Welch of State Police
Headquarters, chairman of the

elect Arquette

To State CSEA
gt.-at-Arms

president of the Buffal
State Hospital chapter o
the Civil Service Employee
Assn., has been named sergeant
at-arms for the Civil Service
Employees Assn., Theodore C.
Wengzl, Statewide CSEA presi-
dent, has announced.

Arquetie, a zafety officer at
Buffalo State Hospital and an
active member of the CSEA
chapter there for 18 years, has
served on the CSEA Statle Execu-

need a change of-

tive Committee and Board of Di.
recltors since 1966, and was elec-
ted chapter president In March
’N'Zl

Arquette will not as sergeant-
at-arms at all Statewide CSEA
conventions, and meetings, be-
ginning with the 61st CSEA An-
nual Meeting at the Waldorf-
Astoria Hotel in New York City,
Sept. 8-10.
The appointment was made to
fill the vacancy left by the un-
tmely death of Ernest Hemstock

1' of Binghamton.

CSEA team, expressed his "satis-
faction with the overall saitle-
ment. In my opinion, everything
that was Important to us went
through; I think we're all pretty
happy with the final agreement.”

Other members of the CSEA
team were BStanley Sochalec,
Troop A, Nellle Desgroselliers,
Troop B; Patricla Yanson, Troop
C: Joseph Haug, Troop D; Helen
Halbritter, Troop E; Arlene Hall,
Troop ¥F; Richard Schrader,
Troop K. Ellzabeth Steward,
State Police Headquarters, and
Sally Cannon, Troop G.

Robert D. Quick, State Police
deputy chief

inspector, was
chalrman of the management
team, alded by Stephen A

Smith, director of personnel.

BUFFALO-—Paul Arquelte’ weﬂmer GSEA

Thwaris Rival

WHITE PLAINS — The Civll
Service Employees Assn. has
roundly defeated an attempt by
the Westchester County Cor-
rection Offfcers Benevolent Assn.
to take over representation of
the correction officers employ-
el at the Westchester County
Jall and County Penitentiary.

CSEA has represonted most
Westchester County omployees,
including the 156 correction of-
ficers, for several years.

The WCCOBA began thelr jil-
fated proceedings to decertily
CSEA by bringing &« pelition
before the Westchester County
mini-PERB (Public Employment
Relations Board) n October
1970, After many delaylng nc-
tions on that Assoclation's part,
the issue was brought to & final
hearing in June 1971,

The minl-PERB board, ruling
that there were no grounds on
which to unseat CSEA, ordered
the case dismissed.

heart, dues, I recently recelved
n call from the Comptroller's
office. There were 400 member
cards, but no punch cards. This
caused a 12-week delay in the
proceasing, and thal’s quite
typical. I'd say that as far as
(chapter) Income goes, we lose
well over half a million dollars

“What we need Is a list of
the membership for everybody
— not of those who have left,
retired or are dead. We need a
proper list, and I pledge o set
the record stralght,

“Then there's this business
about the confidential unit be-~
ing knocked out. When I ask-
ed Assemblyman Kingston and
others what happened, they sald;
Nobody objected! Well, why
didn't we object? The bill is
definitely antl-CBEA and an at-
tempt to declmate our lenders.
And our leadership must show
the way.

“I insist on having meetings
more than once a month., The
members must have the means
to the officers, for we're no more
a socipl organization,

“We're now & business organl-
gatlon, and i you want s more
dyndmie organization than
you've ever seen In your life,
well, then—I'm your man*

Wengl's Record

togethers, and regret that there
aren't more people here this
evening, You who have come at-
test to the vitality of CSEA.

“Now change was mentioned
earlier. Since I got to the helm,
has  there ever been greater
change In those four years? As
the first full-time president, I
took on the unions and knocked
them out.

“I've gotten for you the first
two-year contract in public ser-
vice, one that public employees
are copying all across the na-
tion. My poliey is: change for
the good of the Assoclation,

“I have been able Lo effectuate
this change, and it has been

tremendous, magniticent, I've
been able to meet every situ-
ation.

“Now the name of the game
Is ‘Dght, and & job like this
requires stamina, wisdom and

courange. You can test me on all
three counts. And we've all got
o keep moving in this direc-
tion

“No, we don't have to apolo-
kize, for now CSEA ja a house~
hold word. We've been on radio,
TV, and In the front pages of
newspapers. We have won the
public respect,

“Now, Iriends, get the vole
out - let's get 100,000 voles

out, for Dbigger and betler
change.”

D
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I Arie ) Freeport ..o .9)0 Roasnnon D NY .. 754
2 Mermey N Ro:hcuer 922 SUPVG U 1 TAX AUDITOR 32 Rumo L Tonawands 753
3 Koapp D Bkiyn .. -89.7 1| Greeaman H NY 33 Creighton W Bilyn .. 753
4 Holtx G Fishen 8.7 M Trickey H Albany 752
S5 Capone L Bkiyn ...BG.® SR ACCTNT & SR AUDITOR 35 Sherman R Elmont 751
6 Abrama | Bkiyn L.840 ! Lucy A Pelham Ma . 916 36 Skibinski W Lackawa 751
7 Flynn J NY i LEN) 2 Needb ) Tonawandas .. 37 Sandess F NYC . TAB
= 8 Fermaro R Ve'ul ..... 82.2 3 Feldstein § Yonken 38 Devack B Flushing J44
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o 10 Rosenbluth A NY .. #0.0 $ Mulligan G Afbany 40 Cichy R Amaterdam .. J42
o 11 Riceardo F Ballston Spa 79.9 6 Sokoloff H NY ... ... 41 McCarthy R Lewiston 740
12 Shapiro J Bklyn ... J8.5 7 Baaazer W Syracuse 2 Lochner P Albany 740
13 Slive D Presh Mendovn § 76.6 8 Kane R W Sencca 43 Roderick P Bx .. 740
14 Pikolin R Plalaview : K 9 Owen R Saratoga 44 Nava N Rosedale .. 738
15 Castellano P Maswpequs Pk . 75.5 10 Levy A Bkiva ... 45 Okeeffe E  Albany 737
< I6 Slive S Florml Pk .. 749 11 Dismond A NY ‘ 46 Grover 1 Bkiya ... 734
- 17 Frankel § NY ... 758 12 Silversiein S Albany 47 Sanboen ) Nhgun " 730
:‘ 18 Regan ]  Albany 73.7 13 Medici M Bx ... 48 Angerami J Schenectady 25
14 Gilbridge  J Bx ... 49 Maher H Delmar .. J23
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— 2 Goudresult G Cold Brook | 77 17 Dellumer E Delma 786 52 Luctak E Schenectady JT4
- 3 Riccardo F Ballwon Spa .. i I8 Scockdale R Sayder .. 78S 53 Romoff R Bkiva ... <714
[~ 4 Rueckheim ] Old Chacham .. .T4S5 19 Vazquer A NY ... 785 54 Burrow R Albany w713
o 20 Danvig ) E Blmhuest ., 783 55 Tennyson E Sioansvil . 706
SR MANPOWER UTILIZ SPEC 21 Phillipp H Kenmore «178 56 Gorko V Latbam ... 706
1 Goudrenult G Cold Brook ... 22 Korafandas S Latham w177 57 Manzella A Delmar .. LT04
2 Rucckheim J Old Chatham 23 Bannon R Woodside 771 58 Fpatein B Bx L7002
24 Duggon G Wateevliet w767 $9 Palmer J Fimont 702
SUP APF TRNG REP & SUP ME 25 Ayala B NY 60 Davies D Delmar 702
8 1 Wite H Bx ... s isisniel 16 Roseablart 5 Bkiya
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HEALTH INSURANCE

Sickness insurance costs money.

Health insurance saves money.

L

Sickness insurance tends to aggravate health problems.

Health insurance places a priority on preventive health
care.

Sickness insurance means frequent hospital admissions.
Health insurance means fewer hospital admissions.

Sickness insurance is indemnity insurance. One never
knows what the final medical costs will be. In today’s
costly, fragmented, complex and confusing search for
the best in medical care, this can often mean playing
Russian Roulette with medical expenditures.

Health insurance today means truly prepaid group prac-
tice health care. Whether it's open heart surgery, a mul-
tiphasic health testing examination, office visits, pedi-
atric care, costs are prepaid for however long the medi-
cal need exists. This kind of health care makes sense.

This is what the Health Insurance Plan of Greater New
York is all about.

This is why prepaid group practice plans, such as H.LP.,
are being talked about by people all over the country,

This is why the public is questioning sickness insurance
and looking to health insurance for health protection.

The Health Insurance Plan of Greater New York will be
pleased to send a representative to your agency or firm
to explain in detail how prepaid group practice health
care provides preventive, diagnostic and curative med-
ical services for better health.

HEALTH INSURANCE PLAN ©

ADMINISTRATOR 11
NEW YORK CITY
1 Pulver 1 Plushiog ... .91
2 Shostak B NY ..,

3 Waxmon L Yonkers
4 Rubenstein M Bklyn
5 Scordley V Bkiyn
6 Drucker E Bklyn

ADMINISTRATOR 111, CIVIL COURT,

NFEW YORK CITY

1 Scordley V BRlyn T4

ADMINISTRATOR 111,
CRIMINAL COURT
NEW YORK CITY

E Bklyn

Drucker =y
ADMINISTRATOR 111,
OFFICE OF PROBATION,
NEW YORK CITY
Shostak B NY

.83,

ADMNISTRATOR 111, SUPREME
COURT, 1ST JUD, DIST,
PROBATION DEPT.
Waxmoo L Yookers ...

.78,

ADMINISTRATOR 111, SUPREME
COURT, 2ND JUD, DIST,
PROBATION DEPT.

Pulver 1 Flushing

—_

w91

ADMINISTRATOR 111,
SUPREME COURT,
JUDICIAL DISTRICT

1 Rubenstein

ADMINISTRATOR II,

NEW YORK CITY
Shostuk B NY
Drucker E Bkiyn
Waxman L Yookers

N -

ADMINISTRATOR I,
CRIMINAL COURT,

NEW YORK CITY

1 Drucker E Bklyn
ADMINISTRATOR 11,

OFFICE OF PROBATION,
NEW YORK CITY
Shostak B NY laaiadidalins

.82,

ADMINISTRATOR 11,
SUPREME COURT,

0

5

5

5

M Bklya ... 740

5

I1ST JUD, DIST, PROBATION DEPT,
1 Waxman L Yookem ............785
ADMINISTRATOR 111,

NEW YORK CITY
1 Cirabisi L Ru!gu«ood 84.0
2 Shostak B NY ... 820
3 Rubeasein M Bklyn M 700
ADMINISTRATOR 1,
SUFFOLK COUNTY,
PROBATION DEPT,

I Nametz V Kiogs Pk .83.2
2 Hagun C Holbrook & i 189
3 Lakenbasch E Ik Rnnlmnhnu w186
ADMINISTRATOR 11,
SUFFOLK COUNTY
1 Tunnebaum P Bx 74.0

ADMINISTRATOR I,
NASSAU COUNTY
PROBATION DEPT.
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. Eligibles on State and County Lists

SR MTCE SUPERVISOR
Lavender W Johmtowa
Sudol H Piee Bush ..
Thomas C Middlictown
Fedoryk W New Plarz .
Halloran ) Cohoes .
Veeeland R Odiwville
Mastiluk G Swsten s
Gardinier H Goshea .
Lemke L E Amberst
Teflet A Keehonksin

R e T T
NA WO NN S NS

I N

SR TRANS ANALYST
Dowling E Rexford ST
Direnza ) Rexford
Cottrell D Albany
Green D Latham
Purx D Delewar

Rossi L Albany

CHIEF AUDITOR OF ST EXPND
McGill ) Cohoes
Amyot T Rexford
Coilier J Troy

SR X-RAY TECHNICIAN
Farrell R Ray Brook
Guise F Newport ...
Skomski D Buffulo o
Bolowaki M W Brentwood .
Eagesser § Udicu
Cope H Suranac
Kieltyka M Onmburg >
Clark C  Vicwr
Ellis T Chadwicks ...
Desplanche M Wingdale
Taylor P Buffalo
Barney K Dulton

SR BLDG CONSTR ENGR
Thomas W Willinmsvil ...........
Coraell N Newrtonville

848

PARK ENGR
Johmson P Trumamaburg .o
Chapman R Castile
Fagonan W Alpioe
Peteeson € Chitenango
Bard J Mechanicyil :
Quencer M Alexodia B\oy
Durziak N Tonawanda
Tymeczuk A Rhinebeck ..
Toanmson € Corawall |
Lodinsky L Trumansburg

SR RADIO DISPATCHER
Whitaey C  Amsterdom
Malicki B Aowsterdam
Loos G Scheaectady
Kodra § VYoorbeesvil

SR PARK ENGR
Buddle A Trumamburg ..o
Barkevich J Hyde Mk

Weslichester Fails
To Exempt Depulies

M
er

tempt o remove all

of

County

e

WHITE PLAINS — Danlel P.
cMahon, sheriff of Westchest-
County, hag failed in his at-
depulies,
ficers and employees of the
Sheriff's Department
xcept the undersheriff) from

; Flu:!:u L :;lair;i\'v the jurlsdiction of examinations
Tilghmoan empstead - - B
3 Thetne E Hicksville . anq classifications under the
{ Brown R Wobury .ooniveenn 78 Civil Service Law, the Civil
S Cloudman ¥ Hempxoad ...oviiiin...75.0 ervie 3 »
e g B o Ao T Service !-']mployces Assn, learn
7 Wilbur A Baldwin NERRY - X, ed last week.
8 Marcaotonio R New Hyde Pk 71.3 The sheriff had clalmed that
SR TRANS CODING CLERK these employees act for and In
1 Buschner ‘D Schensctady ssa Place of their principal officer,
2 Shufele R Albasy ...........802 and should therefore be glven
APl e 80.)  exempt classification.
5 Oliver J Cohoes 784 Supreme Court Justice John
6 Rogw L Syracuse ; oy b ¥ | & 3 v
7 Tobin ) hmdnmlllt ,.7;,_\ W, Sweeney, who pr%tded ones
8 Tolmes R Albany 744 the hearings on the matter, sald
‘g l’!:‘krr Pl! MS;heumdy ;4'2 that there was no basis for this
won AT sereereresis 3s -
11 Grifisn P Delmas ... 734 Sssumption, and quoted a similar
12 Worth H Albany ... 734 case In upstate New York as
1) Clejks M Cohoes 735 Srih
14 Deming D Albany 7 precedent In fu.s decislon w
15 Hatris N Albaoy ... 731 deny McMahon's petition.
16 Wibey L Schobarie ... T
17 Giordano § Corbetavil e [ & -
ot X Ad Hoc Committee
ASSOC TRANS ANALYST .
| Heht B Ballion Lk ooyromnie On Delivery System
2 Hall G Lowdoaville .. ALBANY — The ad hoc—new

3 Hacrtgen D Gleaview sl
4 Chimera R Monands
S Brustmen R Albany

OPFTION A

HEAD MTCE SUPERVISOR
Clrk ) Syracuse
Beotley M Veroaa
Lewia H Depew
Fisher J Saransc |
Quian H Oldtmhull
Hillman ¥ Cheektowaga
Migliore § Buflale
Haviland S Biaghamion ...
Allen D Antica S rbmatam
McGaonigal ) Omonta ...
Vanvosrand W Ovid
Levine H NY
Jobhmon € Omicing ...
Thios W Silver Creek ...
Seymaur M Newark

s‘.ﬂﬂ“‘v“-

OPTION B

HEAD MICE SUPERVISOR

1L Wila J Abaay .
2 Sedol H Pise Bush

dellvery system commitiee of the
Civll Bervice Employees Assn.,

will meet Thursday, Aug.
10:30 a.m, with
Board of

10, a4
the Executive
the New York State

Socinl Service Commissioners at
the Thruway Hyatt House on
Washington Ave. here,

le

Rowles;
Lawson

Committeemen include
s Guaring, chalrman; Nancy
Zita  Parker: Frank
Geraldine B. MoGraw;

Char-

Bally Forsyithe; John Shephard;

Richard Curbeau; Tony Tascar-
ella; Arthur Bolwon;, Sandra
Aroneck; Tanya Cook; Richard

Tarmey,

Patrick  Monaching,

CSEA collective negotinting spe-

ol

Delchman;

alist: Peler Morgantl;, Evelyn

Rulon Cushing:

James Bollgs, and Charles Car-~

—




ol

On Monday morning, July 19, out on Rockaway Pt. Blvd,,
they buried a nice guy from 121 Truck, who got killed In
line-of-duty a couple of days before, His captain said there
wis none better and, the way he said it, one knew he meant

every word of it

The rig was a metal aerial
Mack Truck and, there 1s no
room for anyone to stand on the
side, a8 there Is with the Amer-
fean La France. Therefore, with
a full crew, things become slight-
ly orowded up there In front:
when you get close to the box
Jocatlon and you see a guy stand-
ing In the middle of the street,
waving you in, you know you
have a Job.

If there isn't anybody at the
box, and you just turn the corn-
er, and there she is — blow-
ing through the roof — any fire-
tighter knows exactly what needs
to be done and what Is expect-
ed of him.

As a result, there is & mad
dash by the hook, ax and halll-
gan men for thelr tools, while
the rig is still moving, even
though they could walt a few
seconds — until the rig comes
to a stop — and then grab the
tools.

However, firemen aren't buflt
ke that, and of all the times
I have been with them, round-
ing a corner and seecing it blow-
ing, I have never seen a com-
pany wait to grab their tools
until the rig comes to a atop.
There s just one mad dash for
each ftool, because each man
knows exactly where his spot is
going to be as well as the prob-
sble conditions he will find
when he gels there.

In addition Lo which, the 10-
or 15-second delay In walting for
the rig to stop could well mean
the difference between saving
a life and losing one, should
there be a lght hazard upon
arrival,

This 1s o reflex action , . .
something which could happen
In any truck company respond-
ing to any alarm, on any given
day. The fact that It happens
#0 seldom is one of many Acts
of God which take place esch
day which enable the firefight-
er, In zpite of a few close calls,
w go safely home.

o It was on that sunny, clear
morning on July 14, that a young
firefighter, olinging to the rig
Just llke his buddies, spled the
fire at 1037 Box, made & grab
for his tools, fell off the rig
and wag killed, 8St, Joseph's Hos-
pital was very close and the am-
bulance service was good, but
three doays later . . . he was dead.

They also had a good chief
in the person of Jim Maloney,
whom 1 know well and deeply
respect.

So 1t was, too, that the young
firefighter, James Lavin, whose
whole life was taken up with
his beautiful wife, two young
daughters, sports of all kinds,
and his beloved Fire Dept, s
dead

I did not eall his brother,
Charley, out of respect for his
personal feelings (when you lose
your brother in the job, 1t's pret-
y tough to talk about it),

As for Jim's wife and kids,
there is heartbreak ahead, Pirst,
there was the funeral. In the
future, & memorial service will
take place. Then, there will be
the Christmas Puarty for the
children of firefighters killed in

~of-duly, followed by the

soul-searing experience of that
“Medal Day” when she joins her
sisters in sorrow as their collec-
tive hearts are torn asunder, as
a grateful cily attempts to ac-
knowledge the supreme sacri-
fice thelr loved ones have made
in 1971,

Jim was the fifth man to die
in line-of-duty in 1971, Would
God will that he be the last but,
unless fate radically changes its
ways, he will not be the last,
Life will go on.

I didn't know you personally,
Jim, but the way the Captain
and the men spoke of you, I
wish I had. They gave you the
supreme compliment -— which
only a blueshirt can, They sald
you were a good fireman, You
must have been a really fine
person.

Rest in eternal peace, Fireman
first-grade James Lavin, Lad-
der 121, FDNY.

* * *

FIREFIGHTERS
FIGHT FIRES ., ..
NOT PEOFLE,

N. Jersey Johs

(Continued from Page 7)
the required education may sub-
stitute additional experience as
indicated sbove to a maximum
of four years

Title $429

Head Of
Groundsmen

Jerseyites who successfully ap-
ply here also must confront the
Code 2 rating system: a written
and/or oral. Once hired, the
groundsman recelves $7,737-10,-
059 In wages. In addition to high
school graduation, the State de-
mands one year of supervisory
background in the pertinent area.

Definition: has charge of the
maintenance of grounds, devel-
ops effective work measures, pro-
grams, schedules and procedures,
supervises the proper use of
equipment, materials, supplies
and Implements used in the
malntenance of grounds.

Requirements are; High school
graduation or an eqguivalency
certificate,

One year of supervisory ex-
perience In work invelving the
operation and management of
large scale groundswork,

Applicants who do not possess
the required high school educa-
tion may substitute additional
experience as Indicated above on
A year for year basis up to a
maximum of four years,

D of E Program Utilized To Train

A program concelved and de-
veloped by the State Labor
Dept.’s Divislon of Employment
in cooperation with the State
Department of Education will
provide training in various in-
dividual referral occupations for
335 unemployed persons In the
New York City area.

The tralning will be glven un-
der the Manpower Development

and Training Act, utilizing Fed-
ernl funds,

Each tralnee will receive a
minimum of 25 hours of train-
ing a week up to & maximum
of 52 weeks. While In training,
those who quulify
up to $56 a week In cash allow-
ances plus an increase of $5
a week for each dependent up
to & total of slx,

MAJOR APPLIANCE
DISCOUNT OUTLET

WHERE ALL QUOTED PRICES ARE ONLY
SLIGHTLY ABOVE WHOLESALE

NASHERS DRYERS
H/\f\.(,tn DISHW
STEREO COMF ENTS
SAMSONITE LUGGAGE

REFRIGERATORS
ASHERS COLOR TV BLACK & W
RADIOS vV ACU CLEA

SMITH CORONA TYF

FREEZERS

HITE TV
NERS
EWRITERS

FEATURING: ALL FAMOUS BRAND NAMES & LATEST MODELS
SHOP THEN COME TO US WITH THE MAKE

& MODEL

NUMBER & WE'LL QUOTE

"RST THE LOWEST DISCOUNT PRICES!
NOW AVAILABLE ALL FAMOUS BRAND

FURNITURE

CARPETING

HOME FURNISHINGS
& ACCESSORIES

AIR CONDITIONERS

15 PLACE & 42nd AVE

)

HOUNRS

«Dan sunan Bt an

Maws = elouiris

BAY

SIDE N.Y HA 3:-2400
Daly 10 AM 3 PM
Sat |

vith any

TO HELP YOU PASS

GET THE ARCO STUDY BOOK

will recelve

BOOKS PRICES
Accountant Awditor .. = -5.00
Administrative Assistant Officer 5.00
Assessor Appraiser (Real Estete) . 5.00
Attendant _ = == ~3.00
Attorney ST RS- e 5.00
Auto Machinist _ e i A
Auto Mechanic : =%31153 5.00
Beginning Office Worker . .5.00
Beverage Control Invest., - e 400
Bookkeeper Account Clerk e TR 4.00
Bridge & Tunnel Officer . = —.4.00
Bus Mointainer — Group B 4.00
R I 5.00
Buyer Purchasing Agont . == 4.0)
Captain Fire Dept. - m——_ Tt 6.00
Captain P.D, . e -.6.00
City Planner _ S 4.00
Civil Engineer _ —35.00

Civil Service Arith, & Voecbnlory ——
Civil Service Handbook = z
Clerk N.Y. City =
Clerk GS, 4.7 il
Complete Guide to C.S. -
Computer Programmer . =k 5
Const, Supv. & Inspec.
Correction Officer
Court Officer
Dietitian - P L pe TR W
Electrician - S e )
Electrical Engineer =
Engineering Aide - —
Federal Service Ent. Exam .
Fingerprint Technicion _ = e oS
Fireman, F.D, _

Fireman in oll State O.P,
Foreman .. X
General Entronce Series _ =S w e
General Test Pract. for 92 U.S. Jobs SR Ll e

R 27 K .

28383532323882323828382383822

ALANANALIABNANNN =AW

H.S. Diploma Tesis A
High School Entrance & Scholcrthip Tost _ TSR v
H.S. Entrance Examinotions _ . TS 4.
Homestudy Course for C.S, _ F P el 5,
How fo get a job Overseos 3.
Hospital Attendant 4.
Housing Assistant B ¢ 5,
Investigator-Inspector e —L
Janitor Custodian e et
Laboratery Aide e 4.00
Lt. Fire Dept. ras e —— I8
Lt. Police Dept, 6.00
Librarion > 4.00
Machinists Helper e M I
Mgaintenonce Mon = 4.00

Maintainer Helper A & C £
Maintainer Helper Group B = 'zt edTim
Maintainer - Helper Grouwp D -
Management & Administrotion Qulncr
Mechonical Engineer

Motor Vehicle License Examiner _

Motor Vehicle Operotor Foe
Notary Public X o el
Nurse (Practical & Public Health) _
Parking Enforcoment Agent .
Prob. & Parole Officer —
Patrolmaon [Police Dept. Trainee)

Personnel Assistant i - _4.00
Pharmaocists License Tost =S ST LA T
Playground Director — Recreation Leader - 4.00
Policewoman . e 4.00
Postmaster RS S S PT  MOLT N
Post Office Clerk Carricr AT sy v
Post Office Motor Vehicle Operator e — __4.00

Preliminory Practice for the H.5. Equivalency Dlp(u-o Test.___4.00

Principal Clerk-Steno it .5.00
Probation & Porole Oifficer _ o 6.00
Professional Carcer Teats N.Y.S. . P Ve e 5.00
Professional Trainee Admin. Aido . e 5.00
Public Heolth Sanitarion i o e (U
Railread Clerk _ = _4.00
Real Estate Monager e NS 4.00
Sanitation Man —= 4.00
School Secretory . == = . 4.00
Sergeant P.D, _ - : —LSiE.me s 5.00
Senlor Clerical Series = e
Soclal Case Worker =3 =Tl ety 5.00
Stoff Attendant & Sr. Attendont e S N
Stationory Eng, & Firemon _ i
Storekecper Stockman = - e
Supervision Course . = i g —..5.00
Transit Patroiman E — T

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT — MAIL COUPON

B0c for 24 hours special delivery

LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007

Please send me—————copies of books chocked above.

| enclose check or money order for § —
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CIVIL SERVICE LEADER, Tuesday, August 3, 1971

The

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABIE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

By BARRY LEE COYNE

A Loose Leaf Binder Company
In Queens has a number of open-
ings requiring skilled workers
which they are anxious to fill
They have jobs for Coverers,
Power Presa Set Up Operators,
Binders, Sewers, Paper Cutting
Set Up Operators, Riveters,
Gluers and Assemblers. The sal-
ary starts at $90 a week and
pays more depending on experi-
ence . . . Diesel Truck Mechanies
with Class III lHcense and heavy
diesel experience are wanted for
Jjobe paying $450 an hour . . .
Experienced Ceramic Tile Setters
are wanted. No tools required for
Jobs at $4 an hour . . . Also
Water Proofers to work In pri-
vate homes. Must have experi-
ence and own tools, and a chauf-
feur's lcense is preferred. The
pay is $30 a day . . . There s a
need for Electrical Motor Re-
palrer for small motors in shop
or on customer's premises. Must
have six month's experience,
tools and & chauffeur's license
for jobs paying $140 a week . . .
Fully experienced Roofers with
ladder and scaffold experience
are wanted at $25 to $35 a day
and a Table Sawer with one year
experience and able to cut lum-

ALBANY

A FINE NEW HOTEL IN
A NETWORK TRADITION
SINGLE

$1100
STATE RATE

FOR RESERVATIONS — CALL
1230 WESTERN AVENUE
ALBANY 489-3423
Opposite State Campuses

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N, Y.

Mail & Phone Orders Filled

MAYFLOWER - ROYAL COURTY
APARTMENTS —Furnished, Un-
furnished, and Rooms. Phone HF
4-1984, (Albany).

SPECIAL RATES

for Civil Service Employees

HOTEL

Wellingtor;

DRIVE-IN GARAGE
AR CONDITIONING « TV
Ne purking

&:blonc -t
ny's lorgest
hotel o . . with

Albeny's enly drive-da
poruge. You'll 1lke the com
fort end convenlsnce, tosd
Pamlily rates. Cocktoll lovnge,
130 STATH STRE
QPFOSITE STATE CAPITOL

Bae your lrleadly huvel egeat.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

ber 15 needed at $110 & week . .,
Apply at the Queens Industrial
Office, 42-15 Crescent St., Long
Isiand City.

Young men age 17 to 24
years old can become Plumbers
by taking a five-year apprentice-
ship program which includes on-
the-job and formal classroom
training, Applicants must have a
high school or equivalency dip-
loma and have been a resident
of the metropolitan area for one
year. Also, those honorably dis-
charged from' service from the
Armed Forces, the age llmit has
been extended to 27 years old
An aptitude test will be glven
and a doctor's certification cer-
tifying that the applicant Is
physically able to perform the
work i5 required, Also must be a
citizen of the United States. The
apprenticeshlp wage rate for the
first year 15 $2.856 per hour with
yearly Increases during the five-
year course,

Those Interested In training
for the Plumber trade should
apply In person before July 30
by going to any one of the In-
dustrial Offices of the New York
State Employment Service. In
Manhattan, go to 2565 West 64th
St.; In Brooklyn, to 250 Scher-
merhorn St.; in Queens, to 42-15
Crescent St, Long Island City,
and in Staten Island, to 256 Hyatt
St., St. George.

Employers of industrial work-
ers In Manhattan are in need of
Engraving Press Workers to set
up and operate modern or Car-
ver engraving presses at $100 to

Attached To Job?
The Department of Personnel
notes that 36 candidates have
been summoned to the practical

test for structural welder.

SR
MEET YOUR CSEA FRIENDS

Ambassador

27 ELK ST. ALBANY =
UNCHES - DINNERS - PARTIESS
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MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES
RESTAURANT . COCKTAIL

LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.

LARGE BANQUET HALL
SEATS UP TO 175. DINNERS
AND BUFFETS SERVED,
FINEST FOOD ALWAYS,

DANCING TO A FINI TRIO
FRIDAY ~ SATURDAY NITES
9:30-1130
FOR RESERVATIONS
CALL 438-6606
4 Miles Weu of Albany oo Rt 200
7.0, BOX 287,

GUILDERLAND, N.Y. 12084 -
LA A R R R R R Y TSR]

20% OFF TO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE Opp. State Bank

ALBANY HO 2.0045

ALBANY
BRANCH OFFICE

LOR INFORMATION tegarding sdvertise
weot, Plesse wiite o coalls
JOSAPH 1. AELLEW
303 30 MANNING BLVD,
ALBAMY, & MY Phane IV 33404

Job Market

$140 a week . . . There Is a need
for Protective Signal Installers
experienced in burglar alarm
systems in stores using hand
tools. Driver's llcense and own
car preferred. The pay 15 $3 an
hour . . . Experienced Office
Machine Servicers are also
wanted to operate manual and
electric typewriters, adding ma-
chines, calculators or photocop-
lers at $100 to $150 a week.

Experienced Sewing Machine
Repalrers for Industrial sewing
machines are wanted at $100 to
$150 & week . . . Also Hand Col-
Iators with experience in carbon
collating at $90 to $100 a week
.+ Apply at the Manhattan In-
dustrial Office, 255 West 54th
8t., Manhattan,

TEST AND LIST PROGRESS — N. Y. C.

ABBREVIATIONS: aztﬂm SM.Special  Miliary:  GP-General
w The letters title pectain o the appointing agency of
NEW CERTIFICATIONS
TITLE AND AGENCY NO. CERTIFIED LAST NO. REACHED
Admin Asst—BP-Bkl: 1 core, proem, July 6 e b daasevies 1
Asst Chf Am-xz’— 3 cert, OC, Jaly 14 3
Amse Foreman—EPA-—19 cert, prom ,) o 286
Asst  Stockmnn—BE—14  cett, &.‘.J’ay 20
m Trainee—Law—40 cett ul 40

g r—~HDA-~8 cert uly 7 e 10
Cashier—MSA—26 cere, OC, July 7 0%
Edic YSA-—10 cert, ockh{“” 15 Io.
Engin Tech—BWS—1 cert, Ju.l( 1
Tostic Iastruc—DOC—3  cert, OC, J 4 3
Jr Civ Eng—BWS—1 cert, SM, July 15 ... 30
t Civ Eng—BWS Gp 9—2 cerr, uly 15 s
rCh!ng—WS(}pl—lc«.&g wly 15 . 1
t Civ Eng—BWS Gp 12 cort, OC, July 19 . S
t Civ Eng—BWS Gp 13-—~lcerr, OC, Jul . 2
r Civ Fog—BWS Gp 141 cere, OC, Ju 2
¢ Civ Eog--BWS 1612 cert, " 29
Jr Clv Fag-—-BWS 174 cert, OC, I 17
Je Civ Eog—~BWS Gp 186 cerr, OC, July 1§ | L3
Radio Mechanic—PD-—15 c¢eort, OC, Jul h 24
Real Estare Alde—MSA-—14 cerr, ]ul 1 3 . 14
Research Asmr—DSS—18 cerr, OC, July 15 ... I | |
Sanitman—EPA-—14 vcert, SM Jul( 6’ ..... 5,748
Sanitman—EPA-—150 cerr, July 6 ... 692
School Cuse Engin—BE--8 cerr, 0({ July 13 182
School Lunch Mgr—BE-—-25 err, OC, Jul 2%
Se Clerk—BP-Bklyn—4 cert, prom, July RETE e 4
Se Water Inapec—EDA-——3 cert rrocn July 6 3.

Cletk—TA—% cere, OC, Zuy U SR 553.7
Seat Fireman—HHC—31 cert, Jul ’ 208
Super Account—Fin—3 cert, prom, July 8 7
Super Cletk—Core—4 cert, prom, July 6 .. 21
Super Cleck—Pin—10 cert, prom, July 8 108
Super Clﬂ':sn—llgﬂtlyn——&c ctr;. 'pmla;. July 1:
Surgeon—PD— cert, , Ju
Trafic Maiot—TAD—&5 ceet, OC, 93

+ This Week's Key Answers ¢

Bix sets of final key answers
have recently been released by
the Clty Personnel Dept. Of
these, two are identical to pre-
viously announced proposed an-
SWers:

EXAM _ 1503: Promotion to
Maintainer's Helper (Group A
& C), NYCTA, test "held May
24, 1971, Taken by nine candl-
dates; no protests,

EXAM 0586: Promotion to
School Custodian Englneer, test
held Dec. 19, 1970. Taken by
45 candidates; no protests.

The following 11 sets of final
key answers inciude the changes
in beldface type.

EXAM 7604

PROM, TO RENT EXAMINER
Test Held Jan, 13, 1871
1, D: 2. A; 3. B, 4, A; 8§,
6, B: ' 17.C; 8 B; 9, C: 10,
11, A; 12, A; 13, D; 14, D; 15,
16, C; 117, B; 18, B; 19, B; 20,
21, C; 22, D; 33, B; 24, B; 25, A;
26, B; 27, A and/or D; 28, C;
29, B; 30, D; 31, C and/or D;
32, D; 33, A; 34, C; 36, A; 36, D;
37, A 38, B; 35, C, 40, B; 41, D;
42, D; 43, A; 44 B: 45, B 48, B;

47, D; 48, C; 40, A: 50, C;
51, B: 52, C: B3, A; 54, A;
55, B; 56, B; 57, B; 58, B; 59, C;

D;
C;
D;
D;

'L 14 S T T VIR,

MANO

| “Famous for German
. American Food”

! Get Awoy—Relox & Play
i Ideal For Club Qutings
f and Conventions
DELUXE HOTEL & MOTEL
ACCOM,

Overlooking Qur Own Lake
Rooms with private baths |
—Olympic Style Pool—All |
Athletics and Planned Ac-
|| tivities — Dancing & pro-
fossional entertainment
i overy nite in our Bavarian
"Alpine Gardens Cabaret,"
Romp, play in our 100 acre
i playland. Near 7 Golf
Courses. Send for Colorful
Brochure, Rate & Sample
Menu.
Muster Charge Credit Card Acep
Dial 518-622-3261

Bill & Johanss Baues—Hos
Purling 8, WY, Zip 12470

60, B; 61, A; 62, C; 63, B; 64, D;
65, C; 66, D; 67, B; 68, B; 69, D;
70, D; 71, A; 72, B; 73, A; 14, D;
15, B; 16, A: 17, C; T8, A; and/or
B; 79, C; 80, B,

EXAM 5606
PROM. TO FRMN. ASPHALT
WORKER
Test Held Nov. 21, 1970

1 C 2. B:; 3 C; 4 B8, 0;
6, A; 7, B: 8 B; 9 C; 10, B;
11, A; 12, D; 13, A; 14, B; 15, B;
16, B; 17, C; 18, A; 19, B, 20, B;
21, D; 22, A; 23, B: 24, D; 25, B;

26, D; 27, A; 28, D; 29, C;
30, A; 31, B; 32, C; 33, D; 34, A;
35, D; 36, B; 37, A; 38, B; 39, A;
40, C; 41, A; 42, D; 43, A; 44, B;
45, D; 46, D, 47, B; 48, A 49, B;
50, B;

51, A; 52, C; 53, A: 54, D.
55, B; 56, B; 57, C; 58, B, 89, D;
60, B; 61, B; 62, D; 63, C,; 64, A:
65, B; 66, A and/or D; 67, B;
68, A; 69, D; 70, C; 71, A; 12, C;
73, A; 74, D; 75, D;

76, C; 11, A, 18, B; 19, 'D;
80, C; 81, B; 82, C; 83, B; 84, D;
85, A; 86, B; 87, D; 88, C; 89, D;
00, D; 91, A; 92, C; 83, A; 94, B;
95, A; 96, B; 97, D; 98, A; 99, C;
100, D,

EXAM 0552
PROM. TO ASST. TRAIN
DISPATCHER

New York City Transit Authority
Test Held May 1, 1971

1. Dya B 3, D4 D B C:
6, B, 7.B; 8, C; 0, A; 10, D;
11, B; 12, B; 13, C; 14, D; 15, A;
16, C; 17, B; 18, C; 19, B and/or
C; 20, A; 21, A} 22, A; 23, A;
24, C; 25, B;

26, B; 27, D; 28, A; 29, B;
‘30, A; 31,C,; 32, A: 33, D; 34, A;
35, C; 36, B; 37, A: 48, D; 39, C;
40, B; 41, C; 42, B; 43,7 44, C;
45, C; 46, D; 47, D; 48, A; 40, B;
50, B;

51, C; 52, D; 53, B;
56, B; 56, C; 57, B; b8, B;
60, A; 61, A; 62, A; 83, C;
65, D; 66, C; 67, D; 68, A;
70, D; 71, C; 712, C; 13, D;
6, A 18, A, 7, C; 78, B;
80, C,

54, B;
00, A
64, D,
69, D;
4, C;
M, A

EXAM 0534
PROM. TO SEWAGE

TREATMENT WORKER

Test Held Feb., 6, 1071
1, C 2, A andior B or C;
3, Ci 4 A; 0, B; 6 D; 1 C:
8, D; 9 B; 10, A; 1L, C; 12, B!
13, D; 14, B; 15, D; 16, B; 11, A
18,8, 10, D; 20, A; 21, B, 22, A;

23, B; 24, D; 25, D;

26, C; 27, A; 28, C; 29, B;
30, A; 31, C; 32, D; 33, B, 34, B;
35, C; 36, D;: 37, D; 38, C; 39, A;
40, D; 41, A; 42, C; 43, C: 44, B;
45, A; 46, B; 47, A; 48, D; 49, D;
50, B;

51, B; 52, B; 53, C; 54, A:
65, D; 56, A; 57, C; 58, C; 59, B:
80, C; 81, D; 62, B; 63, A; 64, B;
65, D; 66, B; 67, C; 68, A; 69, A;
70.C: 11, A; 12,C; 713, D; 74, C;
75, B: 16, A;: 17, A; 718, D; 19, B;
80, D.

|
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LEGAL NOTICE

PENNCEL ASSOCIATES

NOTICE OF SUBSTANCE OF CER-.
TIFICATE OF FORMATION OF LIMIT.
FD PARTNERSHIP, Name and wad-
dress: Peancel Associates, at logber &
Klapper, . €/0 lotegrated Resources,
Inc., 295 adison Avenue, New York
City. Business: Owneoship of an intes
esc in real esate located in  Celina,
Ohio. Geoeral Partners: Si logber,
100 Myrile Drive, Grear N Estat
New ork; Benjamin Klapper, 45
Wese Bay Drive, Long Beach, New York.
Present Limited Partoers, Address, Coo-
teibutions  (made in cmh), sod  Shace
of Profis or Other Compensation by
Way of Income or rwise: Richa
T, Baum, 345 Park Avenue, New York,
New York, $75.555, 29.630%; Robers
E  Siegfried, 12 Oakland Sereer, Lex-
ington, Massachusets, $61,389, 24.074%;
Philip H. Scaver, 16 Harbor Avenue,
Marblehead, Massachuetts, $61,389,
24.0749; N, T, Camicia, 85 Countey
Club Lape, Pelham Manor, New York,
26.66’.

2222295 subject o payment
1% of distributions o the General
Partners  aftec  distributions have beea
made 1o Limited Partners in an amount
equal to their total contributions o the
Partnecship. No additional contributions
are required to be made the Limited
Partners, The Geneeal arners
have discretion as o the makiog and
timing of distributions of Cash Flow
and other rty, subject to the pro-
visions of the Partaenship Agreement. As
wsed berein and under the Partneoship,
Agrecmscor, Cash  Flow means the
income of the Partaership wfter taxes
(if any) determined under geoerally
accept accounting peinciples, increased
b/ depreciation und reased by amors
tiation payments and capital expendis
tares. The term of the Partnenhip shall
continue uncil  the retirement, death,
insanity, resignation or the bnuhumg
or lnsolvency (not dacharged or vacat
within 90 days) ol either General Pare
oee  (subject, i uny of the loregoing
instances, to the right of the remaining
Genoral Partoer 1o continue the bininess
of the Partaership), the sale of the
Partoership Property or falluce 10 so-
quire the sume, a determination 0 dis
salve In accordance wich the provisions
of the Partaecship Agreement or Deccas
bes 31, 2046, whichover event shall
cur sooonee.  The contribution of esc
Limited Partner may be reduced by aa
amount not esceediog 1050, which would
rosult i & cmh refund equal 10 the
amount of the reduction, A Limited
Purtoer may subatitutg asignees in his
place, but oaly with the written coe
wnt of the Geoerul Partoen, Ouly the
General Pariners bave the right 10 sl
mit Limited Parinees, The l’urmcnlu‘- -
suthosrised w0 acquire the Limired Fars-
oenhip laterest say Limited Panner
whao uu.:‘y offer the same fur sale 10 the
Partngesiip No Limited Partaor has any
right 10 poiotity over any other Limited
Partoer as o distributions or  compens
sation by way of income. The remaining
General Partoer shall have 60 days ahes
the  recirement, deuth o insanity
the other Geoeral Partoer 10 elect ’
continue the business of the Partaenhi
o Limi Partnee has the right
demand aod receive zmpcny_ other tham
u‘:_ i teturn for his contibution.
orl el cortificate  duly hu.ﬂ
scknowledged  war
m County Clark’s on July 14



.CSEA’'sBinghamtonSchool
Unit Signs A Major Pact

(From Leader Correspondent)

BINGHAMTON-—The Binghamton City school unit, Civil Service Employees Assn., has
eharged a new two-year contract with the Binghamton Board of Education, which former
unit president Steve Caruso has halled as the best In the unit's history.

Caruso stepped down recently as unit president after serving as its chilef officer

since ita inception. Cdruso was
also Instrumental in the forma-
tion of the unit and its contin-
wed growth,

The new contract includes a
much-heralded “salary adjust-
ment” in leu of an across-the-
board pay hike. Unit officials
have pralsed the adjustment as
much more advantageous to the
district employee,

The adjustment calls for In-
ereases in salary increments to

@ 360 for each Increment step for

eustodinl and maintenance em-
ployees that would mean as
much as $420 maximum for em-
ployees with up to 10 years' ser-
vice. Custodial and malintenance
staff members at the 10- and 15~
year levels would receive an ad-
ditional $60 at each level for
& maximum increase of $540 for
those with 15 years of service,

Clerical Raises

Clerical workers were granted
Increases of $30 per Increment
step with & maximum of $300 for
employees at the 10-step incre-
ment ladder summit, Those cler-
fcal employees with 10- and 16~
years' service tme would re-
ceive $30 additional at each
level bringing the maximum in-
crense to $360 for those with
16 years or more service time.
The increments for the clerical
workers are pro-rated dor 10-
'monm employment scales,

In addition, base starting sala-
ries were raised by $200, as were
maximum salarles,

Other major points In the
agreement include:

® A provision requiring the
school distriet o furnish the
CSEA unit a lst of all names,
addresses, employment dates,
Job titles, salaries and location
of emplovment of all school dis-
‘trlc& personnel covered by the
agreement within 60 days after
the slgning of the pact. Coples
of all Board of Education min-
utes are also to be supplied to
the unit presldent as soon as
they are avallable,

® Coples of dues checkof! par-
ticipants rosters are to be sup-
plied to the local unit each
month following the remittance
of dues funds to CSEA Head-
quarters in Albany,

® The granting of extra days
compensation to clerical em-
ployees required to work when
school is closed due to an emer-
gency.

® Employees retiring after
July 1 are to be pald vacation
time pro-rated quarterly based on
full quarters actively employed
prior to the actual retirement
date with a maximum of three
quarters of vacatlion time ocom-
pensation.

® An employee absent from
work on the day before a holi-
day shall not be penalized holl-
day pay betause of his absence
on the hollday eve.

® There shall be no deduc-
tion from pay, personal business
or sick days for time taken off
for religious observances as re-
quested as per the Commission-
er's pre-established regulations.
In cases of non-teaching person-
nel quarantined In their places
of residence because of iliness
or a contagious disease contract-
ed from a student or teacher at
his place of employment, accum-
ulative sick leave shall not be
charged and salary deductions
shall not be made for the dura-
tion of the quarantine or any
other such period as the school
physician shall certify as requi-
site or prudent.

Under the non-contributory
improved “20-year career” pro-
visions under section 75-I the
words: *~. al age 56, but
improves basis guaranteed re-
tirement allowance (necluding
annuity purchased by members
age 60 plan contributions on
earnings before Aprll 1, 1960,
for persona who retire with 20
or more years of service, the
basic guaranteed allowance
would be 1/50th of the final av-
erage salary per year of service.
This plan will become effective
July 1, 1972, , . . are added
thereto,

Sick Leave

Provisions governing the appli-
cation of unused sick leave as
additional service credit upon re-
trement are to take effect as
of July 1 of this year and would
apply to members for whom the
earnings and accumulation of

urrency.

LU
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sick leave was (prior to the
member's retirement) authorized
by law, rule, regulation, written
order or written policy,

Allowable unused slck leave
ecredits would be limited to 166
days and applied as additional
service credit on a calendar day
basis as a maximum of approxi-
mately 5% months.

New provisions governing sick
leave state that whenever a non-
teaching employee 1is absent
from his employment and un-
able to perform his duties as a
result of personal injury caused
by an accldent or an assault oc-
curring in the course of his em-
ployment and recelved Work-
man's Compensation payments
for such absence, he will be
pald his full salary wp to, if
necessary, & aix-month period
(less the amount of any Work-
man’'s Compensation payments
made In lleu of salary due to
sald Injury). The School District
shall be reimbursed from the
non-teaching employees Work-
men’s Compensation award. A

non-teaching employee will not
be required to use his sick leave
for this purpose, However, the
School District shall charge to
the employees’ sick leave any
such time taken for which he
elects to recelve his regular sal-
ary, rather than recelve Work-
men's Compensation benefits,
Other Benefits

The School District will re-
imburse employees for loss or
damage to personal property
such ns eye glasses, dentures,
hearing alds. ete., while the
employee is acting in the dis-
charge of his duties within the
scope of his employment. Terms
and conditions of payment will
be subject to approval of the
superintendent of schools or his
agent.

Other contract provisions call
for the payment of an additional
$250 per year for those custodial
staflf members and cleaners as-
signed to the 3 p.m._ to 11:30 pm.
shift with an additional $350
added to the salarles of those
employees assigned to the 11
pm, to 7:30 am, shift

Bullding check provisions In-
clude the designation of the
head custodian or steam boller
foraman as the party respon-
sible for his own bullding In
carrying out the necessary equip-
ment and plant checks. Those
assigned to bullding check duty
on weekends and holldays will
be pald an additional $7.70 per
week,

The contract was
adopted by the

recently
Binghamton

Board of Education and formal-
1y signed, binding all parties,

The Binghamton School unit
nlso scored a major victory In
ousting two private cleaning
contractors from thelr sassocia-
tlon with the district, with
school unit employees benefiting
by the added responsibility. The
contractors had been responsi-
ble for the cleaning of two bulld-
Ings. School security guards were
also relieved of their responsi-
bilitles In checking the school
grounds on weekends and holl-
days with CSEA personnel flling
in the vacuum by assuming re-
sponsibility for making checks
al their own bulldings.

Caruso took the opportunity
in commenting on the contract
negotiations to urge those non-
members who are enjoying the
benefita of CSEA-negotiated
contracts to express thelr ap-
preciation for the provisions won
for them by joining and paying
dues to help meet unit expenses.
Caruso added that #t would be
prudent to do so before legisla-
tion forcing membership upon
them is enacted by virtue of the
so-called "agency law' now un-
der consideration,

The Negotiations

School unit negotiators respon-
sible for the new two-year agree-
ment Included unit president
Bteve Caruso, first vice-president
Ann Maywalt, Joseph DeMarco,
Margariett Smith, Virginia Mal-
nnowski, Erika Runte, Frank
Miczlka and Matthew Vitanza.

(Continued on Page 15)

OFFICIAL
DISCOUNT

NEW CARS — Official car purchase plan . .

. exactly $100 above dealers actual cost!

CARPETING — Specially negotiated discount prices on almost all national brands.

STEREO AND HI Fl — itereo consoles, stereo cabinets and stereo components includ-
ing amplifiers, preamplifiers, tuners, turn tables, speakers and speaker systems and

tape recorders,

DIAMONDS — Uncontested value at lowest possible price!

PIANOS -Direct factory arrangement for special discount prices, Factory showroom

located in New York.

CAMERAS AND PHOTOGRAPHIC EQUIPMENT — Cameras and nccessories, movio

cameras, still and movie projectors, editing, copying and developing equipment, lenses

and film,

ADDITIONAL SERVICES

MAJOR APPLIANCES — Televisions, air-conditioners, refrigerators, freezers, dish-
washers, washing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi.
ers, tape recorders and vacuum cleaners available at slightly above wholesale,

FURNITURE — Complete lines of furniture as slightly above dealers actual cost.

CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS ~— Exclusive service group
only through United Buying Service, 13 locations throughout the metropolitan area.

FURS — A prominent fur manufacturer and supplier to major department stores is

now contracted to offer their
Fur available include Mink,

sinn Lamb and a variety of Fun Furs,

roducts 1t discounts exclusive to United Buying Service,
eaver, Leopird, Muskrat, Broadtail, Alaskan Seal, Per-

LGGAGE — Products of all leading manufacturers at special discount prices.

United Buying Service Corporation

BuriNg

1855 Broadway, New York, N.Y. 100023

New York: (212) LT 1.9494, PL 7-0007
Now Jersey: (201) 434.6788
Long Island: (516) 488.3268

The Createst Buying Power in Greater New York
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CIVIL SERVICE LEADER, Tuesday, August 3, 1971

Candidates For Department Representative.

SOLOMON BENDET

INSURANCE DEPT.
Solomon Bendet i3 a candidate

for re-election as representative
of the Insurance Dept to the
State Executive committez of
CSEA,

He was first elected to the
position in 1947, when the mem-
bers of the Insurance Dept.
wmte in his name on the bal-

lot, which contained the names
of flve duly nominated ecandl-
dates, He has served the mem-
bers of the Insurance Dept. since
that time,

Almost four decades ago, he
became a member of the In-
surance Dept. and CSEA, He has
been an Innovator of and fighter
for public employee benefits for
that entire period.

He proposed, fought for and
won soclal security benefits for
public employees, health plans
and Improved pensions, During
his term as salary committee
chalrman, he won the noncon-
tributory pension plan, which
most employees now take for
granted, as well as salary in-
oreases and other benefits total-
Ing more than one-half bil-
lon dollars.

He 15 deeply concerned with
the safety of employees who will
be asked to work In the World
Trade Center In New York City
and the South Mall in Albany.
These bulldings have been term-
ed "[ire traps" by firefighters,
Insurance experts and safety en-
gineers. He will Insist the struc-
tures be declared safe by a panel
of disinterested persons before
employees nre assigned,

Bendet wishes to continue his
fight for higher salarles, prop-
er classifications, a pension plan
similar to that of the Legisla-
re, Le, half pay after 20 years
of service with 2.5 percent add-
ed every year up to a maximum
of 40 years, and with retire-
ment pay tled to the salary
grade at which the employee re-
tres. Every time the salary grade
Is incrensed, the pension would
be correspondingly increased.

SBol Bendet see¢ks your vole so
that these programs can be ace
complished,

GEORGE LAFARO

INSURANCE DEPT.
George LaFaro, n nalive of

Hornel, 18 a graduste of Hornel
High School, 1941; Columbia
College, 1050-B.A.; St John's
Law Sohool, LLB-1053, and was
admitted O Lthe New York Bar
in 19054,

He served In the Armed Forces

of the Unlled States during Ww
IT from 1042 o 1045, was honors
ably dlscharged with the mnk
of T/4, Berved overseas In North
Africa, Italy, Austria and Germ-
any

practice in Hornel, N.Y. for
three years, 1954-1057, He en-
tered State service in 1057 as a
Junior policy examiner.

Presently employed as a genl-
or Insurance policy examiner in
the policy bureau of the Insur-
ance Dept., he joined CSEA in
1957 and served on numerous
committees of the Insurance
Dept., chapter No. 666, in Al-
bany.

He was elected and served as
the president of the chapter for
a period of four years, each term
for a two-year period.

LaFaro served on the State
salary commitiee for two years
and presently was elected In
Feburary of 1971 for a two-year
term as delegate,

He also served as chairman
of the constitution and by-law
committes of the Capitol Distriot
Conference for two years.

A member of the Enights of
Columbus 267, Rensselaer, he
served as a Grand Knight for
two years.

HARRY L. GINSBERG

LAW DEPT.
Harry L. Ginsberg 15 a career

employee with the Department
of Law with more years of pub-
lle service than he cares to re-
call, Ginsberg was formerly
with the Corporation Counsel's
Office of the City of New
York and with the Port of
New York Authority at about
the time it was created. Since
1948, he has been in the At-
torney General’s Office at Al-
bany.

In 1948, after only two years
of groundwork, he succeeded in
hayving the Law Dept. form its
own chapter. He served on the
executive ocouncil of the chap-
ter since its inception and is a
pasi president of same.

As a delegale to the Caplitol
District Conference, he served
as chairman of thelr legislative
committee for elght years and
has always maintained close con-
tact with clvil service matters.
His Interest and sincerity in this
fleld 15 Indicated by the fact
that he has enrolled and com-
pleted a course in “Labor Rela-
tions" given by Cornell Univer-
sity evenings and the many
commitiees on which he has
served the Clvil Service Employ-
ees' Assn, such as budget, per-
sonnel, Heensed professlionals,
and as chalrman of the nomin-
ating committee during the last
election.

His personal flle shows he s
married o Sarah, has two daugh-
ters and fourd grandchildren. His
Alma Mater is St John's Col-
lege School of Law where he
esrned his Bachelor's degree.

JAMES J. MULVIHILL

LAW DEPT.
James J, Mulvihill has been

a member of CSEA since enter-
Ing State service as an investi-
gator for the Division of Pro-
fesslonusl Conduct, State Educa-
ton Dept. in 1662. He jolned
the Department of Law as an
Investigator In 1966 and since
1068 has served as a delegate
from the Claims and Litigation
Burgau to the New York City
chapter of CSEA

A native of New York City,
he 18 gradunte of Power Memori-
al Academy, received a B.A. de-
gree from Jona College, New
Rochetle, and has taken post-
gradunte courses st Hunter Col-
lege and Fordham Unlversity.
He served for two years in the
US. Ay as an operations and

affillations include
munbenh!p in BP.O. Elks Lodge
#1, New York City; past presl-
dent, Holy Name Soclety of Holy
Name Church, Manhattan, and

president of Division No. 2, An-
clent Order df Hibernlans, New
York County,

Community and clvic activities
include past New York State
secretary and member of the
board of directors of the New
York State Federatlon of Citi-
zens for Educational Freedom;
past vice-president, Stryckers
Bay Nelghborhood Council and
chalrman of its Police Lialson
committee; member, 24th Pre-
cinct Community Council and
appointment as an original mems
ber of the Citlzen Advisory
Board to the NYC Commission-
er of Relocation for the West
Side Urban Renewal Area.

Mulvihill feels that fresh rep-
resentation 1s needed to respon-
sibly utllize the Influence of
CSEA to secure improved con-
ditions and significant recogni-
tlon for civil service employees
within the Department of Law
and ciles as an example of this
need the fact that the Depart-
ment of Law is one of the few
State departments or agencles
where employee negotlating
teams have not met with ad-
ministration as provided for in
the present contrack,

JOHN T. PERKINSON
LEGISLATIVE BRANCH

John T, Perkinson 15 presently
assistant counsel of the leglsia-
tive drafting commission, and
was previously on the legal staff
of the State Comptroller,

He recelved a Bachelor of Arls
degree at Slena College and his
law degree from Albany Law
School. He has held the follow~
ing Assoclation offices: chair-
man of the Audit and Control
constitution and by-laws com-
mittee; member of the State
Constitution and by-laws com-
mittee, and member of the State
resolutions commitiee.

Perkinson 1s an attorney with
offices at 5 Broadway in Troy.

WILLIAM L. MCGOWAN
MENTAL HYGIENE
WESTERN & CENTRAL
CONFERENCES

William L, McGowan has been

employed at the West Beneca
Btate School as an eleotronie
equipment mechanic for the last
nine years. He's been a delegate
for four years and past president
of West Seneoa Chapler 427,
McCowan s the incumbent
Mental Hyglene representative
for the Western and Central
Conferences, boas scrved a8 a
member of the negotlating com-
mittee for operational services
unit and as chalrman of Mental
Hyglene negollating team. Also,

glene committee and was select-
ed ns spokesman for the great-
er Buffalo area for the action
committee for the last Job Ac-
tion,

He is now running for Men-
tal Hyglene representative for
the Western and Central Con-
ferences.

CLARENCE

M. LAUFER, JR.
MENTAL HYGIENE
WESTERN & CENTRAL
CONFERENCES

Clarence Laufer was born In
Utica, attended grade school and
graduated from high school in

Rome, N.Y. He was a depuly
sheriff of Oneilda County for
several years, He entered State
sarvice In 1958 at Syracuse
State School where he is now
a colony supervisor.

From 1958 to 1962 he was rep-
resentative from the Syracuse
State School in the New York
State Mental Hyglene Employ-
ees Assn, He served as second
vice-president of the Mental
Hyglene Employees Assn, from
1962 to 1866.

He has just been elected for
s third term as president of
the Syracuse State School chap-
ter of the Civil Service Employees
Assn. Prior to serving as pres-
ident, he was vice-president of
his chapter from 1950 to 1967.

. In 1969, he was appointed
chajrman of the special overtime
rules commlittee, Statewide, for
CSEA. Also In 19060, he was
appointed as a member of the
Statewide negotlating team of
the Civil BService Employees
Assn., and In 1970 seérved on the
negotinting team for the Insti-
tutional Unit.

Laufer has served on several
comimittees for the Mental Hy-
glene Employees Assn., a3 well
as the Central Conference. He
is still & member of the N.Y.
State Mental Hyglene Employees
Assn, and the Central Confer-
gnce,

He attends St
Church in Syracuse,
resident of that city,

ANNA M. BESSETTE

MENTAL HYGIENE
SOUTHERN & CAPITAL

Auna M. Bassette 15 a natlve
of Schenectady, and has been
in the employ of the Stale for
more than 25 years,

Bhe was a ploneer in organ-
fzing an employecs' soclal group
at Harlem Valley State Hospital
long before a Harlem Valley
chapter of CSEA was formed.

Bhe states: “I am deeply aware
and cognlzant of the needs and
welfure of my fellow employees
as attested by my record and
long service in thelr bohalf, es-

Patrick's
and s a

recent

times, due to the
ohianges."

Mrs, Bessette has served on
the executive board of MHEA,
and was thlrd vice- prestdent and

chalrwoman of the resolutions
committee of the Southern Con-
ference. She has been secretary-
treasurer of the Harlem Valley
chapter, and still holds this po-
sition. She has also been a del-
egate to all conventions.

At the State level, shas hn.l.
served as Mental Hyglene repre-
sentative since 1961. Currently,
she is serving on the person-
nel committee, Department ne-
gotintion team, Institutional ne-
gotation team, and on the specl-
al Mental Hyglene committes
to meet with the Commissioner.
Her past commitiee assignments
are: special Mental Hygiene at-
tendants committee, charter com-
mittee, and the speclal commit-
tee on work performance ratings.

“All of these assignments, plus
being one of the directors of
CSEA, hayve brought advantage-
ous results to a number of am-
ployees,” she asserts,

“My past record proves that
I am an ardent and. proven
worker for your needs, Your sup-
port towards my re-election will
be greatly appreciated.”

NICHOLAS PUZZIFERRI®

MENTAL HYGIENE
SOUTHERN & CAPITAL

Nick Puzziferrl entered State
service at Rockland State Hos-
pital in 1037 as s student nurse.
He graduated in 1940 and moved
up is the nursing levels to his

present position of supervising
nurse,

After a number of years of
activilty In the Rockland Stale
Hospital chapter, he became pres-
ident of the chapter in 1957 and
served in that capacity for sev-
en years. While president of th
chapter, he became involved in
the Southern New York Con-
ference by working on a number
of committees and serving as
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Binghamton
Officers

(Continued from Page 13)

Ann Maywalt succeeded Caru-
#0 at unit president after being
sworn in at the unit's June 24
general membership meeting,
Other officers include: first vice-
president Joseph DeMarco, sec-
ond vice-president Frank Mic-
mika,

A dinner honoring the nego-
tiators, the outlgolng and the
incoming  officers, Is being
planned ¢or September.

The new officers were sworn In
during the June 24 meeting by
Broome County CSEA fleld rep-
resentative Richard Sroka.

BUY
us
BONDS
("Fhlnllnl of retiring, relocating,
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)&hapter In Works

For Research

Foundation of SUNY

ALBANY—The Civil Service Employees Assn. will or-
ganize a separate chapter for some 300 employees of the
Research Foundation, part of the State University system, in

the near future, “to provide
ployees &3 & unit under the
State Labor Law.”

Employees of the Research
Foundation, which is responsi-
ble for the administration and
coordination of research grants
within the University system,
work in various locations
throughout New York State, in-
cluding the maln offioe and com-~
puter division in Albany.

Theodore C. Wenzl, CSEA
president, sald that the union
plans to set up a meeting with
Foundation employees, off com-
pany grounds, “to discuss work
problems, needs and suggestions
for negotiations with their em-
ployer, and to present CSEA's
program for Research Founda-
tion employees,

“Under the Labor Law, these
employees are entitled to negotl-
ate collectively, represented by
s recognized unjon, on terms
and conditions of employment,™
Wenzl sald, ““These people are
open to diserimination, favorit-
{sm, paternalism and other in-
equities of employment simply
because they are not organized
and represented by a unlon,
and thus must accept whatever
their employer decides to hand
out.

“The formation of a separate
CSEA chapter, run by and for

representation for these em-

Research Foundation employees,
and backed by the strength and
experience of CEEA at the ne-
gotinting table, will give them
a voice In determining their
future,” Wenazl said.

“Represented by CSEA, Foun-
dation employees can negotiate
a written work contract with
guaranteed salaries, retirement,
health Insurance and other ben-
efits Including an equitable
grievance procedure.

“By joining and participating
in their own CSEA chapter,”

For Sale - N.Y, Catskills

TO SETTLE ESTATE: Fishing Tackle.

Sporting Goods Stoce, Ideal for Re-
ticement.  Serout Realty,  Jeffenon,
N.Y. 12093 6()'6"’ HSI

Merchandise Offerings - TV'S
USED TV'S LIKE NEW

FROM $3999 UP
Gueraniced Like New
2656 Broadway (cor. 101 Se¢.) 866-2127

For Sale - Mdse.

BEDROOM Ser, lamps, Queen size mas
tress & box spring, sir conditioneres,
woll-toowall  car lmﬁ Wil sucrifice.
Call alfter 6 P&c 2-2345.

Business Opportunity

LONG ESTABLISHED office c‘anmcm
business, profitable, ocation,
owner wihes o retire,  Substantial
down payment. Terms for balance.
Write Box 500, C. 8§ Leader, 11
Warrem Sc, N.JY.,, NY, 10007,

NEW! Seveely

RELAXED,

NEWLY DESIGNED FOR . ..

RETIREMENT LIVING

MODEL

BEVERLY HILLS

ON THE SUNNY WEST COAST OF

COMPLETE WITH LANDSCAPED LOY

ALL
WILL

SPECIAL
BONUS!

BUYERS RECEIVE
CREDIT AT CLOSING FOR
COST OF FLORIDA
INSPECTION TRIP,

QUALIFIED PROPFLE
BE INVITED TO BE
OUR WIEEK-END GUESTS
AT BEVERLY HILLS .
FLORIDA

LORI])

FLORIDA STYLE LIVINGH

AT OUR

BEVERLY MODEL
in HICKSVILLE, L. 1.

OLD COUNTRY RD.

and JERUSALEM AVE

Open 10 AM. to & PM. Daily
Including Saturdays & Sundays

DIRECTIONS TO MODEL: Long Island Expressway to Exit 41
South to Old Country Koad or Northern State Parkway to
Exit 35 South to Old Country Road; or Southern State Park
way 1o the Wanlagh State Parkway North to Old Country

Road,

(212) 523-6160

then turn right

1V miles to model on

left

(516) WE 8-4488

0 ROLLING QAKS CORP,.
106 OLD COUNTRY RD
DEPT, C58)

g HICKSVILLE N.Y. 11801
' PLEASE SEND

! FREE
BROCHURE

NAME
ADDRESS
cIry.

PHONE

STATE

P

RETIRED CIYES CINO RETIRING ON (DATE)

t
4
£
1
i
|---------------------------------d

Wenul concluded, “employees of
the Rescarch Foundation will no
longer have to settle for the
whims of management, but will
be able to express disapproval
and advocnte change without
fear of reprisal"

Participating in the organi-
zgation and coordination of the
new COSEA chapler are Thomas
J. Linden, CSEA collective ne-
gotiating =specinlist, and John
D. Corcoran, reglonal fleld su-
perylsor,

For Sat. Applicants,

Uncle Sam's Awaiting

In view of the large number of
potential entrants who are em-
ployed weekdays, the Federul Job
Information Center has arranged
to stay open on Saturdny morne
Ings from 9 am. through 1 p.m.
A wide array of announcements
are on display, put into occupa-
tion groupings: The Center is lo-
cated at 26 Federal Plaza, near
Foley Square in Manhattan.

REAL ESTATE VALUES

Real Estate For Sale
Orange County, N.Y.

HIGH quality, 2 {amily house, in a high
grade residentinl area, in Porr Jervis,
N.Y. Send for free brochure.
GOLDMAN AGENCY, REALTORS

8% Pike Port Jervis, NY 914.856.5228

BRICK BRICK BRICK
LAURELTON $28,990
OWNER RELOCATING

foor.

Det ranch, all rooms on |
Garden

Finishable basement, Gar,
3

Houses For Sale - Queens
LAURELTON PROFPER
PRICED TO SELL
Centrally air-conditioned, solid brick
Raglish Tudoe attached, ) bedroom,
115 baths, garsge, porch, finished
basement. Owner, 7392646 days,

5255065 ecves & week.ends,

CAMBRIA HEIGHTS

Sacrifice sale. Luxurious all  brick
6%3 em Colonial. Moveia condi-
tion, 3 masmenized bedos, 22° livem,
banquet sized dinrm, 2-tone col. tile
bath, modern Hollywood eatin kitch,
exquiisite nite  club  Bnished base
meat, beautiful garden plor on 1ree-
lined st. lLoads of excras included,
Low down pavment Gl or FHA
mortguge arranged

LONG ISLAND HOMES

168.12 Hillside Ave., Jam, RE 9-7300

$24,990

83 Fike Port Jervia, NY

BRONX SPECIAL
EAST 183RD STREET

Semi-artached 2 fam: bsme. Veterans
$1.000 down. NO CLOSING FIE

VA APPROVED MORTGAGE
FIRST-MET REALTY
4375 WHITE PLAINS RD, BRONX

324.7200

‘Farms & Coun*ry Homes,
New York State
WOODED

ACKES bordering  staze
forest.  Excel) rnr l unting Ideal wa
“llﬂ" spot

DAHL REALTY INC,
140 K Main &t Cobleskill 7, NY

HN 204:358)%

Farms & Country Homcl.
Orange County

Buik Acresge Retlirement: Homes
Businese in the Tri-State Area
GOLDMAN AGENCY REALTORS

(V14 HOO-n220
Farms & Country Homes,

New York State

NEW SUMMER Caralog etd Hundreds
of Real Fstste & Buvines Bargains.

All Types, Sizes & P Dahl |
Coblatill, MY, Tee Dabl Realer,

Houses For Sale - Qu—ee_n; i

U.S. Government Poroclosures

VACANT HOMES
Priced From $17,000
To $30,000

No extraa cost
right

Bimston

Call
keys

(212) 523.4594

No exirs foes

now, We lhave the

'y
LAURELTON $44,990

LEGAL 2-FAMILY

5 & A tm apo plus fin'd reatable
basement, 2 car gar, lIge landsepd
lot. Central  air-cond, Spylr system

Elect gar doon.
ROSEDALE $49.990

LEGAL 2-FAM 6 & &

Det 9 vy old uwlira mod home. 3
bedrms & 2 baths In each apt, Nite
club  bassement. Reduced for quick

le,
;:MNY OTHER | & 2 FAM HOMIS

QUEENS HOMES

170-13 Hillside Ave Jamaicn

OL 8-7510

o AR NS " s 918 3

LAURELTON
$28,990

MTHR/DTR

rooms, 2 baths, 2 kitchem,
finished m;lu;luh basement, ap
prox, 40x100 landscaped .nuuh 1
Air-conditioned, washing machine

. and  whathaveyou, Neur trans
portation & huge sthopping centers

-

Gl & FHA morigages available 3
with low down payment. Ask for
Mr ogers,
SPRINGFIELD GDNS
$25,990
RANCH
§ 45x100 completely  detuched, ¢
rooms, 3 bdems, all on 1 flooc
Nightclub finished buasemens
putomatic  gaa  ht, wew  cpig
patio, faing machine & Joads

of other extras, G1 & FHA low
down payment terms can be ar
ranged, Osk for M:. Soto

'LAURELTON ESTATES

$33,9%90
" California Architecture
Detached Mother/Duughrer home

on 40x100 grounds, & rms, |

baths, 2 kitchs, 2-¢ar gar, Bn ]
bamt, gas heat. Low low down
' payment term for Gl or FHA
buyers. Ask for Mr. Alex
BUTTERLY
& GREEN
168.25 Hilhide Ave. JA 66300 1

Rl e Bl T s T N

Ccrﬂﬁedi U;l;:;ﬁoin7
Follow The Leader

FLORIDA JOBS? Federal, Stale
County, City, Florida Civil Service

Bulletin, Subscription $3 year - 8
lssuer

P.O. Box 846 L,
N. Miami, Fla, 13141,

H;mes For Sale
(Out of State)

TIRBD? REVIRE TO FLORIDA!

Make it & reality. SEE Highland VI
lage Mobile Home Park op the Gold
L“" pear the wvopicsl Adantic. The
.ood e & yours for s linle
$6,950 In peestige adult  coummiee
.hv lw:ll by pe {-Ie who care abour
You pkk from 50 homes

e revteacion and LOW taxes!

v e flor fiex
) , 4900 NB#

o, Fla 33004

Lieraiuie.

High'and
iod Ave,

'SAVE ON
YOUR MOVE
TO FLORIDA

Compare our (oM per 4,000 (e 10
St Peotersbarg from New York Ciry,

S48 Phiadelphia, 541280, Albany,
8469 20 For za estimate 10 any des
oo sin Floride

Write

SOUTHERN TRANSFER
and STORAGE CO. INC.

DEFL. ¢, BOX 10217

§T PETENSBURG, FLORIDA 35373

VENIUE
sER B

YLA  — INTERESTED)
N WINMEARS KEALTOR
©0ey copx ul“

FIREFIGHTERS VIGHT !lltl.
« +» «» NOT PEOFLE

1L61 ‘g wnSny ‘Aepwny, ‘YIAVAT ADIAUAS TIALD



* * Candidates For Department Representativ

CIVIL SERVICE LEADER, Tuesday, August 3, 1971

(Continued from Page 11)
fourth and first vice-president.

In 1963, he was elected Con-
ference president and seérved for
two terms. As Conference pres-
ident, Nick was a member of the
State Executive committee and
the Board of Directors. After a
two-year interval, he was again
elected to the presidency of the
Southern Conference and |s still
serving In that ecapacity.

Nick has gained some rather
extensive Insight through his
membérship on the following
committees; education commit-
tee, legislative committee, con-
stitution and by-laws commit-
tee, plaque commiltee, credentl-
als committee, the no-strike
committee, the committee to stu-
dy proposed dues increase, The
Leader negotiations committee,
and several committees of the
Board of Directors,

For the last elght years he
has been 4 member and one of
the committee chairmen of the
Metro-Southern and Metro-
Southern-Long Island Confer-
ence Workshop committees

Nick and his wife, Marge,
who 1s also a graduate of Rock-
land’s School of Nursing, and
does part-time nursing in a lo-
cal hospital, have a home In
Pearl River. In local actlvities,
he 1s chairman of the Rockland
State Hospital Boy Scout com-
mittee, and s & member of the
Triune Council of the Knights
of Columbus in Pearl River.

In his work, chapter and Con-
ference activity, Nlck has taken
leadership In stride. He now
secks election to the office of
department representative,
Southern Conference, and is fully
convinced that there is enough
intelligence, capabllity, skill and
determination among the pub-
lic servants of the State of
New York and its political sub-
divisions to enable them to run
their own labor organization, an
to produce results at the 1
galning table which are second
to none.

ELIZABETH GILLIGAN

STATE DEPT.
Nelther blography nor pleture

have been received from this
candidate,

BERNARD SILBERMAN

STATE DEPT.
Bernard Silberman s present-

Iy assistant director of licenses
in the Department of BStale,

Long active In Civil Service
Employees Assn, affalrs, having
been the first chalrman of the
political action commitiee, he
hag served as a4 member and s
presently chalrman of the re-
vision of the constitution and
by-laws committee, Previousiy,
he was chalrman of the ad hog
school commitiee,

‘Bernle,’ as he 18 known to all
In the Assocliation, served as
president of the Department of
Mental Hyglene Central Office
chapler at the time that he was
senlor attorney with that depart-
ment, He also served as dele-
gute,

Hls Interest and knowledge
of affalrs concerning State em-
ployees 15 well known and s
ability to fight for a position
that he feels 1s justified has been
proven on many occasions

Shumway On Way

F. Ritter S8humway, of Ro-
chester, ohdel executive of the
Sybron Corp., has been reap-
pointed a member of the New
York Vehlcle Pollution Conteal
Corp. for a term ending o 1976,

e ————— e U——

LORETTA MORELLI

STATE DEPY.
Nelther biography nor picture

have been recelved from this
candidate,

EVELYN GLENN

SOCIAL SERVICES DEPT.
Evelyn Glenn, a known crusg-
der for better relationships be-
tween employer and employee,
Is ecurrently a candidate for
membership on the State com-
mitiee representing the New
York State Department of So-

cial Services.

Miss Glenn has Indicated that
her primary goal is the State-
wide unification of all bureaus
and agencies under the Depart-
ment of Soclal Services. She
liopes to foster and promote leg-
Islation that would compel bet-
ter salavies, improve retirement
benefils and better working con-
ditlons and would work for job
stabillzation of all personnel,

Miss Glenn hopes to promote
ont promotional and career lad-
der basls placement on a falr and
equitable basis to prohibit har-
assment of emplovees by su-
perlors, to stop work overload-
ing by requiring an appropriate
number of employees to calry
out work of Stale agencies and
to obtain recognition of all dele-
gates as shop stewards,

Miss Glenn's record includes
over 12 years of membership in
CSEA (New York City chapter),
and elght yvears ss a delegate.
It i1s reported that her atten-
dance at chapter meetings has
been excellent and she has been
very active at meetings and con-
ventions where several of her
resolutions have been subse-
quently adopled and made a
part of present contracts. She
s been appointed to many
committees in local chapters and
{s & member of the Department
of Soclal Services negotlating
team,

JANE D. REESE
SOCIAL SERVICES DEPT.

Jane D. Reese has iIndicated
the following State Assoclation
activitles member, Statewide
gducation committee; member
departmental negotiating team.

Among her chapter activities,
she llsts: chapter president for
two terms and begluning another
two-year term; second vice-pres-
dent for two years; treasurer
for four years; delegate to an-
nual  Assoclation meetings for
elght years; seérved on several
chapter standing committees,

As far as community activitles,
June Is: member of advisory
commiltee to the Troy Board of
Education; member of board of
directors of Troy branch of
NAACP; member of the board of
direetors of the Rensselaer Couns
W health and welfare counctl

»

(Catholle Charlties); member of gotlating commitiee for the Tax He has been active In eivil
chapter.

Recently he was elected first
vice-president of the Capital

Eeon Ty

the United Fund’s committee of
community members; member
of Rensselaer County League of
Women's Voters and member of
Troy YWCA.

Within the Capital District
Conference, she has served as
member of education committee;
delegate to Conference and mem-
ber of downtown parking com-
mittee,

CARMEN SHANG
SOCIAL SERVICES DEPT.

Carmen Shang served In
United States Marine Corps from
1953-1956, Including duty In
Korea,

He graduated from UCLA June
1960 (BA. degree), majoring in
politieal sclence, Awards were
undergraduate — Soclal Sclences
Award for highest academic
standing in social sciences sub-
Jects (1066-68). He graduated
from Albany Law School, June
1966, with LLB., JD. degrees.

Shang was admitted to prac-
tice of law in New York State,
March 1068.

He entered State service July
1966 and served one year as &
publie administrator intern for
for the Civil Service Dept. (as-
slgned to the Department of So-
clal Services).

From July 1966-November
1068, he wus administrative as-
sistant (Attorney-title) to the
counsel to the Department and
secretary of the State Board of
Soclal Wellare.

From November 1068 to pres-
ent, he served as hearing of-
ficer for the State Department
of Social Services and adminis-
trative assistant to counsel dur-
ing Legislative session.

Prior tw July 1068, Shang
worked for six years as a social
services caseworker for the Al-
bany County Depariment of So-
clal Services, Onelda County De-
partment of Soclal Services, and
Los Angeles Bureau of Charities.

He Usts these CBEA activities:
hearing officer for disciplinary
proceedings pursuant to contract
between CSEA and New York
State; member of CSEA legal
assistance committee (from about
July 1969 to present) and CSEA
delegate for Department of So-
clal Services (from sbout July,
1069 to present).

E. JACK DOUGHERTY
TAX DEPT,

E. Jack Dougherty has been
employed. by the State of New
York for 28 years, all of which
have been with the Department
of Taxation and Finance, He be-
gan State service as o mall and
supply helper and presently holds
the position of tax examiner as-
signed w the Albany District
Office.

He attended Albany Business
College and graduated with a
diploma In business administra-
tion and accounting, He served
14 years In the Army Reserve
and wns honorable discharged
as & Plrst Licutenant,

During his 23 years of State
service, 20 years have been de-
voted to CSEA, which he has
served In many capacities in
the Tax chapter: representative,
chalrman of committees, elect-
ed delegate and elected pres-
Ident; he has served as ita pres-
ident for four years,

He has served as & member of
the Statewide ocommittee of
CSEA for work performance
rating and examination, and re-
cently served as vice-chalrman
of e CSEA departmental ne-

it Xt b d

District Conference, and serves
as & member of the campus and
coordinating negotiation com-
mittees of the Conference.

He has held posts as depart-
mental chalrman for the March
of Dimes, CSEA representative
for the Department on the 1871
United Fund Campalgn, and as
a member for the Department
and the Community In the Cere-
bral Palsey, Heart Fund, Mus-
cular Dystrophy, Arthritis Foun-
dation drives.

He resides at 18 Bertha St
Albany, with his wife, the form-
er Irene Fosler, and his child-
ren, Christine, Timothy and
Thomas.

He Is a parishloner of St
James Church and a member
of the Holy Name Soclety of the
parish.

SAM EMMETT
TAX DEPT.

Sam Emmett has been a Tax
Dept. employee for 20 years, a
publie accountant and presently
i5 an associate tax collector In
the collection section of the New
York Distriet Office,

He has been extremely active
for the past 25 years in all CSEA
matters as a member of the
Board of Directors, chalrman of
the Statewiie membership com-
mittee, nominating committee,
social commitiee, grievance com-
mittee, past president of the New
York City chapter, various com-
mittees of the Metropolitan Con-
ference, Tax Dept. committee on
re-organization and decentral-
fzatlon, Tax Dept, recrultment
committee for ethnic and un-
derprivileged groups.

Presently he !s president of the
Tax Dept. 20 Year Club of the
metropolitan  area, executive

member of the New York Btate
employees brotherhood commit-
tee, chalrman of the credit com-
mitiee, New York State Bmploy-
ees Credit Undon.

service, clvie, community and
fraternnl affairs for most of his
adult Iife; scoutmaster, State-
wide and National conservation
programs, National Conference
of Christlans and Jews, Anti-
defamation League of B'nal
Brith, chalrman of fund ralsing

committees for various charities, ‘

president of Mr. and Mrs. Club
and worked for the handicapped
and blind,

In recognition of his outstand-
ing leadership and tireless efforts
on behalf of his fellow man, he
has recelved many awards, In-
cluding tHe Clvil Service Award
for Brotherheod and the Man of
the Year Award of Honor from
the Jewish Federation of Char-
ities.

ROBERT W. MILLER
TAX DEPT.

Robert W. Miller of the De-
partment of Tax and Finance
began his service with the State
In February 19066 as a tax ex-
aminer and shortly thereafter
was transferred to the fleld
auditing section, He successfully

passed the promotlonal examin-
ation for senior sales tax exame-
iner.

Upon joining the State ser-
vice, he immediately Joined
CBEA but did not become
active member until 1968 at
which time his activities were
limited to attending the month-
1y chapter meetings. In 1970 he
was appointed to the tax exam-
iner career ladder committee by
the CSEA president, Dr, Theo-
dore Wenzl. This committee is
currently developing a career
ladder to be presented to the
State administration for nego-
tiations.

In 1971, his bid for delegate 4
the looal chapter from his de-
pariment was successful. As del-
egate, Miller Intends to help the
employees whom he represents
and to assist chapter president
Fred Huber In every way possi-
ble.

Prior to Joining the BState,
Miller served in the US, Naval
Seabees during World War IL
Atter completion of military ob-
Ugations, he altended the Unif
versity of Bulfalo for one year,
then transferred to Bryant and
Stration Business Institute from
which bhe graduated in 1948,

Miller's carger prior to State
service conslsied of a varlety
of accounting positions with
Remington Rand, Inc., Wurlitser
Company, A. C. F, Indusiries,
and Fibron Products Inc. While
ot Remington Rand, Inc, he
came active iIn the Employ
Club (about 1,000 members) and
was successful In belng elected
to the positlon of treasurer for
W0 successive yours.
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