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C S E A H I T S T H E R O A D — wrby 

Hannan, manager of the Civil Service Employees 

Assn.'s new mobile office, stops for brief talk with 

Thruway toll personnel as the mobile office set 

out last week for an extended tour of Thruway 

outposts in connection with CSEA's campaign for 

re-election as bargaining agent for the mainte-

nance, toll and clerical bargaining unit. Talking 

to Hannan is Gene Perry, supervising toll collector 

at Exit 24, and Gerald Vilek, toll collector, is at 

right. (See story for details.) 

CSEAs Mobile Office On 
The Highway To Solving 
Problems On The Spot 

ALBANY—The Civil Service Employees Assn.'s headquarters on wheels, known as the 
"mobile office," began its first tour of duty last week. 

CSEA president Theodore C. Wen-ijl, who first saw the need for such a traveling in-
formation and assistance center, said the mobile office would visit Thruway work locations 
in the coming weeks in oonnec-

advice and materials necessary 

to carry out CSEA's role as the 

number one public employee rep-

resentative In New York State," 

Wenzl said. 

I 

I 

tion with CSEA's intensive cam-

paign for re-election as repre-

sentative of the 2,100-member 

maintenance, toll and clerical 

bargainhig unit of Thruway em-

ployees. 

The office—a 27-foot long, 

TVa-foot wide camper-type ve-

hicle—is scheduled to visit Thru-

way employee work locations in 

Buffalo and Syracuse this week. 

CSEA field representatives will 

travel with the mobile office 

crew and will meet Thruway 

employees at meetings and ral-

lies along the route. 

"Our mobile office is stocked, 

staffed and ready to bring to our 

meniber.s the personal assistance, 

Candidates Due 
A t LJ. Conf. 
Meet Saturday 

All candidates for statewide 
office in the Civil Service Em-
ployees Assn. have been invited 
to a special meeting of the 
Long Island Conference to be 
held this Saturday, Aug. 7, at 
noon In Carl Hoppl's Restaurant, 
Bald will. 

George Koch, Conference 

president, said tliere also would 

be a session on restructuring of 

ihc Employees A;&sociatioix. 

The office, manned by man-

ager Kirby Hannan and assistant 

manager John Trela, will pro-

vide private meeting and con-

sultation space and work space 

for CSEA field staff and for 

members. 

On The Spot Action 

"When the mobile office ar-

rives at a work location," Wenzl 

said, "employees there will be 

able to meet with their CSEA 

field representative to discuss 

their problems In this confiden-

tial and private atmosphere, and 

gain Information on how to file 

grievances, how to submit real-

location and reclassification ap-

peals, and on their rights and 

privileges as public employees. 

The unique aspect of the office 

is that It will afford CSEA mem-

bers a private location to talk 

with CSEA staff and to get as-

sistance with problems. 

"Thruway eniployees In the 

maintenance, toll and clerical 

unit are already familiar with 

CSEA and Its accomplishnients 

for them," Wenzl said. "Our pre-

cedent - setting contract for 

Thi'uway workers itt the best in 

the State, and our representa-

tion of members In grievances 

and other problems has been ex-

cellent In all respects. I am very 

confident that CSEA will be re-

elected In this unit. 

Inside The Leader 
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— See Page 8 

Z. Binghanituii 
School Pact 

— See Page 13 

3. Eligibles 
— See Page 10 

Patient Transfer Blocked 

Parents and CSEA 
Members Keeping 
Gouverneur Open 

The slogan, "Power to the People," was recently driven 
home at Gouverneur State Hospital in Lower Manhattan 
when a spontaneous coalition of parents and members of 
the Civil Service Employees Assn. joined ranks to outflank 
the State's decision to cry "pov-
erty" and force the hospital to 

close its doors. 

Gouverneur is a 73-year-old 

brick structure just north of the 

Pulton Fish Market, fronting on 

the East River. I t contains 193 

mentally retarded youths who 

mainly cannot fend for them-

selves, being unable to eat, wash 

or dress for the most part. 

Helping them to overcome 

their handicaps are 109 patient-

care staffers, all members of the 

Civil Service Employees Assn., 

which has a 100 percent enroll-

ment of the employee roster at 

the hospital under chapter presi-

dent Ernest Randells. 

By way of explanation, many 

of the Gouverneur patients, aged 

10 to 26, are spastic, severely 

by Dr. Jack Hammond, hospital 

director at Willowbrook, stating 

that Gouverneur would be shut 

down almost immediately. Add-

ing insult to injury, he ordered 

the helpless youngsters to be 

transferred to Willowbi-ook, de-

spite the overcrowding and re-

duced care they would receive 

there. 

But neither the parents of tha 

retarded children nor the hos-

pital employees who tended them 

were prepared to accept the ver-

dict without a fight. 

First Confrontation 

When Dr. Frederic Grunbergr 

visited the hospital, one of the 

parents, Mrs. Willy Mae Good-

(Continued on Page 3) 

brain-damaged cases, who had ^ 

previously been at Willowbrook A V C r t C C l 

"However," he continued, 

"CSEA is not campaigning only 

on its past recoi-d. An employee 

organization must constantly 

work to better the terms and 

conditions of employment of Its 

members, or It Is of no value to 

them. One of the assets of 

CSEA's new mobile office is that 

it gives our staff members and 

the people, a place to talk, so 

that they can discuss the people's 

problems and the challenges that 

face Thruway employees^today, 

and CSEA can act to better 

conditions. 

State School, another State fa-

cility, located on Staten Island. 

The Willowbrook school is con-

sidered the second most over-

crowded In the State. 

Thus, when Gouverneur, a for-

mer NYC hospital, became avail-

able, the State took it over and 

transferred nearly 200 patients 

to this new home, where the 

youngsters could receive more 

personalized attention and re-

habilitation. On their own ini-

tiative, dedicated staffers have 

succeeded in getting one patient 

to walk alone, three to walk with 

aid, and eight to eat auton-

omously. 

The cruel blow came April 23 

when the Department of Mental 

Hygiene issued a memo signed 

RepeamW 

Civil Servants In 
Britain Have Much 
In Common With U.S. 
IF, by some stretch of the 

imagination, a member 
oi the Civil Service Employ-
ees Assn. were suddenly 
transplanted In England, lie 

would feel perfectly at home. 

He would be a public employee 

( C o n t i n u e d o u P a g e 2 ) 

In Hamburg DOT 
H A M B U R G — A work stop-

page schedu led for last Fr i-

day by S ta te D e p a r t m e n t of 

T r anspo r t a t i o n workers i n 

the Hamburg DOT chapter of 

the Civil Service Employees Assn. 

was narrowly averted when 

agency officials agreed to CSEA's 

demand to restore a summarily-

dismissed employee to his job. 

The strike action was voted by 

the chapter's executive commit-

tee. headed by chapter president 

Edward McGreevey, after a local 

supervisor fired Nicholas Katrein, 

a highway equipment operator 

when he refused to carry out a 

bridge cleaning assignment be-

cause of reportedly unsafe work-

ing conditions. 

A few hours before the plant 

walk-out, the Department con-

ceded that Katrein had been un-

justly terminated and agreed to 

restore his job and provide ade-

quate safety measures. 

At the same time, the chapter 

announced it will initiate a third-

stage grievance to regain 

days' pay lost by katrein while 

off the job to protest his out-of-

tltle work assignment, and to 

correct the hazardous working 

conditions Involved. 

Official approval for the strike, 

as required under CSEA's State 

constitution, has been voted by 

the union's Board of Directors oa 

Thursday, on a motion intro-

duced by Richard Cleary, D O T 
representative. 
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(Continued from Page 1) 

and a member of an independent 

organization of public employees. 

He would find himself also en-

gaged In a losing battle against 

ijiflation and skyrocketing living 

costs. During the past year, the 

cost of living in England In-

creased by 10 percent. 

In collective bargaining with 

his public employer, such a 

transplanted CSEA member 

would hear once again the typ-

ical refrain that he has so often 

been hearing from his American 

public employer: that the gov-

ernment has no money, that 

taxes are virtually at confis-

catory levels, and that public 

revenues cannot be increased 

without precipitating a taxpay-

ers' revolt and without destroy-

ing the British economy. 

The B r i t i s h economy is 

plagued by the same symptoms 

that trouble the American 

economy. Inflationary pressures 

are high, business activity is 

stagnant and unemployment 

levels are mounting. In the mid-

dle of July unemployment in 

England exceeded 800,000, the 

highest level of unemployment 

in England since 1940. In the 

peculiar language of the British, 

Fall Program 

LONDON 
Direct from Buffalo— 

Oct. 7 to I I — 
Only $239 

For Buffalo Area 
MRS. M A R Y G O R M L E Y 

1883 Seneca Ave., 
Buffalo, N . Y . 14210 

Tel. Home (716) 842-4296 
Office (716) 822-6069 

For Rochostcr Area 
M R . CI .AIJDE R O W E L L 

64 Langsiow St., 
Rochester. N . Y . 14620 

Tel. (716) 473-5657 

For Syracuse Area 
MISS M A R Y M c C A R T H Y 

104 Farminiiton Dr . , 
Camillus, N. Y , 13031 

Tel. Day (315) G R 4-5951 Ext. 505 
Eve. (315) 487-1688 

JAMAICA 
Oct. 8 to I B -

Only $245 

PARIS or AMSTERDAM 
Oct. 21 to 25— 

Only $238 

SAN JUAN 
Oct. 22 to 25— 

Only $159 

SPAIN 
Oct. 30 to Nov. 7— 

Only $259 
For detai led information, wri te 
to Civi l Service Education and 
Recrea+ion Assn., Room 71 
1501 Broadway. New Y d l : 

N.Y. 10036. 
Available only to CSH&RA cueiubcrt 

uatl tltiir iiumediate faiuilicft. 

employees laid off for economic 

reasons are described as "redun-

dant." 

I t is within the framework oi 

these economic conditions Vo i^ 

British public employee tuiioris 

are obliged to bargain w'th the 

public employees. Last autumn, 

local government employees 

mounted a six-week strike that 

crippled public services. Troops 

were called into the East End of 

London to clear piles of rotting 

market refuse and local health 

officers were concerned over 

river pollution after thousands 

of workers had abandoned their 

posts. 

Escalator Clause 

The work stoppage last year 

resulted in a 15 percent wage 

increase, but Alan Fisher, gen-

eral secretary of the 380,000 

member National Union of Pub-

lic Employees, says that the in-

crease has been eroded by liv-

ing-cost increases. Accordingly, 

the Union is demanding not only 

a substantial wage increase but 

is asking also for what the 

Union describes as a "threshold 

agreement," under wliich in-

creases in the cost of living 

would automatically be matched 

by pay increases. Such an es' 

calator clause, Alan Fisher said, 

is "more important to lower paid 

workers than promises of jam to-

morrow by the government em-

ployers." 

In addition to a substantial 

wage increase and the escalator 

clause, the National Uiiion of 

Public Employees is demanding 

longer annual leave for em-

ployees-with less than five years' 

seniority, extra statutory holi-

days, better split-sliift payn)ents, 

and more rapid advance towards 

equal pay for women employees. 

The average earnings of the 

civil service employees amounts 

to approximately 21 pounds a 

week, which can be translated 

into American money at the ex-

change rate of $2.40 per pound. 

In a general way, the employ-

ers are seeking to hold public 

employee wage increases to 8 

percent and hope that exhaus-

tion of uiiion funds in the course 

of last year's strike will help 

produce a settlement at approx-

imately that figure. I t is a fact 

that the union is in precarious 

financial shape, but Internal fi-

nance problems have not dulled 

the militancy of the negotiators 

for the British National Union of 

Public Employees. 

State Mortgage Unit 
Notes Appointees 

Three appointments hav« 

been made by the Governor's 
Office for vacancies on the board 

of the State Mortgage Agency, 

with varying expiration dates. 

Named as chairman was Thor-

ton G. Edwards of Eggestsville, 

whose term will end Jan. 1, 

1975. Other members are Law-

rence H. Levy of Bedford Village 

and Joseph L. Searles m . with 

terms set to expire at the start 

of 1974 and 1973 respectively 
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Union Town Unit 
Gets Speciaiist 
For Negotiating 

ENDICOTT — A milestone 
has been achieved by the 
Town of Union unit of the 
Civil Service Employees Assn. 
this week, according to Prank 

Warwick, president of the T U -
CSEA unit. 

"After two years of laymen ne-

gotiation, our unit has received 

notification for a CSEA collec-

tive bargaining specialist to rep-

resent the full range of em-

ployees in our contractual ses-

sions," Warwick said. 

Nels E. Carlson, CSEA collec-

tive bargaining specialist, will 

initiate contractual cont^ts 

prior to Aug. 1, 1971. 

Sei-ving as liaison representa-

tives on the TU-CSEA negotia-

tions team are: Mrs. Eileen Wil-

son, past-president of the TU-

CSEA unit : George Manclnl, 

vice-president; Mrs. Jennie Pos-

semato, secretary; Pete Kohut, 

and Warwick. 

"Our Town's employee salary 

provision is a decade behind the 

times according to an analysis 

review by a governmental pro-

fessional," Wan^'ick said. 

Supervisor Robert Kropp and 

the Town Board are required to 

contact Carlson prior to Aug. 1 

for initiating the bargaining ses-

sions, as legally mandated by the 

existing contract. 

For Career Aides 

Seek Specialist 
Personnel Jobs 

Headquarters for the East-
ern Area, Military Traffic 
Management and Terminal 
Service, has vacancies for 
position classification specialists, 

GS-9 or 11, and personnel staff-

ing specialists, C3rS-9 or 11. Ap-

plications will be accepted only 

from persons having career or 

career-conditional Federal Civil 

Sei-vice appointments. ^ 

Applicants for both positions 

must have: A four-year accredit-

ed college cjourse leading to a 

bachelor's; or * three years of 

experience In systems, methods, 

and adminlsti-ation showing the 

ability to analyze problems, apply 

sound judgment, communicate 

effectively, resolve problems, or 

a combination of such education 

and experience. 

Additionally, candidates must 

have three years of experience 

for the GS-11 positions and 

two years for the GS-9 posi-

tions. 

At least six months of this 

experience must be at a level 

equivalent to the next lower 

grade in the Federal service, or 

one year equivalent to the sec-

ond lower grade. 

I^pplications may be obtain-

ed by calling the Civilian Person-

nel Division of Headquarters, 

EAMTMTS at (212) 439-5400, 

ext. 2194, or by writing to the 

headquarters, ATTN: Civilian 

Personnel Division, Ist Avenue 

and 58tli St., Brooklyn, 11250. 

RUTH BAILIE HONORED After 25 years of servlt 

to the Civil Service Employees Assn., as both secretary to all CSEA 

presidents betwe«i 1946 and 1967 and head of the stenographic unit, 

Ruth Bailie of Albany has retired. Above, CSEA president Dr. Theo-

dore C. Wenzl presents one of her gifts on behalf of Miss Bailie's 
fellow workers, as Dorothy MacTavish, left, CSEA secretary, and 

CSEA executive director Joseph D. Lochner look on. The banquet 

tooli place at Albany's Golden Fox Restaurant. 

Finale On Fireman Entries^ 
To Arrive In Mid-August; 
Expect Substantial Influx 

FOSTER PARENTS 
ARE SPECIAL PEOPLE — 
Parents who cau share their home 
mild family life with a foster child 
are very special people, aad ate 
Kreatly needed. 
W e need Ioiik terra foster homes for 
childruo of all ages. Please call or 
write ' Ihe Children's Aid Society, 
n o Ease 45 th St., N . Y . C 10017. 
Tel: 682-904U, 329. 

The final gong for fireman applications is fast ap-
proaching. Arrival Is slated for Aug. 18, states the City 
Personnel Dept. A considerable number of openings have 
been predicted. 

This particular job is expect-

ed to be perhaps the largest 

single draw in Summer season 

recruitment. The reason: it re-

mains one of the few now open 

in the no-experience-sought ca-

tegory. Two other titles have 

recently joined the fold—steno-

grapher and parking enforce-

ment agent. Those titles are 

open to both sexes whereas only 

males are accepted into train-

ing as fii-eflghters 

At this juncture, entrants may 

live anywhere In the New York 

City metropolitan area. Attempts 

to restrict hiring to City res-

idents have not succeeded. The 

two primary prerequisites are 

having a high school diploma 

or equivalency, and being able 

to meet detailed physical cri-

teria. Height minimum has been 

lowered to 5-foot-6 over re-

cent years. Other standards will 

be found In the announcement. 

emment and current events, sci-

entific and math aptitude, 

the medical test, candidates w 

be rejected for "any deficiency, 

abnormality or disease that tends 

to Impair health or usefulness.** 

One opportunity will be given 

for re-examlnation If a written 

request is submitted. 

Fullest details on medical and 

other standards appear on the 

Department of Personnel job 

bulletins, available at 55 Thom-

as St., Manhattan, weekdays 

tween 9 a.m. and 5 p.m. For 

convenience of those not work-

ing in the area, the Department 

also stays open until 5:30 on 

Thiu-sday evenings. 

JOD 
>m- M 

Suffolk Ciy. Hunting 
Span.-Tongue Stends 

Pay Rate Picture 

On entering service as a fire-

man, at present salary scales, 

you earn $9,499; three years of 

tenure brings you incrementally 

to $10,950 In pay plus the chance 

to compete on the next promo-

tional test for the rank of fire 

lieutenant at $13,524. Contract 

negotiations are now In progress 

between the City and the Uni-

formed Firefighters Assn., and a 

salary hike Is expected to result 

from these talks. 

I n addition to a written, mul-

tiple-choice test, weighing 100, 

a qualifying medical and physi-

cal test will be administered. 

Portions of that test will In-

clude agility, strength In dumb-

bell lifting, abdominal strength, 

pectoral strength and a power 

broad jump. "Candidates must 

qualify in every one of these 

sub-tests," says the official ex-

am notice. 

The written test, moreover, will 

pose questions on verbal ability, 

readiiig comprehension. City gov-

Efflclency in speaking "es-

panol" plus the aptitude to take 

dictation at 80 wpm can dlre< 

you to steno job openings in Suf-

folk County government. Paying 

$210 biweekly, the County is now 

scanning vistas for Spanish-

speaking stenos. 

Tests occur on the second and 

fourth Monday of each month, 

at the County Center In River-

head. The written portion In-

volves such areas as: read-

ing comprehension, vocabulary, 

checking, filing and office prac 

tlces. A typing exam, also need 

for appointment, sets the mini-

mum at 40 wpm. 

Once hired, expect to handle 

typli^g, mimeographing stencils, 

taking and transcribing dictation, 

plus a variety of secretarial du-

ties. By callUig PA 7-4700, ext. 

249, and asking for the County 

Civil Service Dept., you may <4)-

taln more Information on Vypt« 

cal dutlet, of this job. 
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CS£A Membefs Rght To Allegany Unit 
Keep A Hospital Open Settles Pact 

(Continued from Paere 1) 

man, approached him and posed 

some pressing questions. She 

asked about the overcrowding 

problem at Wlllowbrook, and was 

told It wasn't as crowded as ten 

years ago. 

But under further Inquiry, he 

did admit that the school was 

still very understaffed and over-

crowded. Grunberg stated that 

he had no other choice but to 

send the patients back there or 

ship them home, according to 

Mrs. Goodman. ' 

She refused to accept either 

choice, and within four days em-

ployees and community were 

mobilized to the point of bring-

ing action in com't. 

Along on the plana and In a 

community liaison role were two 

key CSEA chapter officers, Irene 

Allen and Sadie Alexander, both 

attendants. Miss Allen is proxy 

delegate for the Gouvemeur unit 

of CSEA, while Mrs. Alexander 

00-chairs the grievance commit-

tee. 

These three persorus, working 

as Individuals, also contacted the 

State Assn. for Retarded Chil-

dren, the Willowbrook School 

Benevolent Society. W O R per-

sonality Barry Farber, Reps. 

Shirley Cliisholm and Bella Ab-

zug, and Governor Rockefeller 

himself, hi an appeal for help. 

The three later presented their 

case on the Farber radio show. 

Grassroot Efforts 

Simultaneously, a door-to-door 

neighborhood campaign w a s 

staged, alerting the local resi-

dents to the action the State 

planned to take without any 

consultation with local people. 

Mrs. Judy Snead, parent of a 
deceased retarded child, and Jose 

Morales, of tlve Lower East Side 

Neighborhood Health Council, 

were in the vanguard of this ef-

fort. 

Wi th the aid of attorneys 

Tliomas Gleason and Murray 

Schnepps, on April 27, a tem-

porary restraining order against 

shutting down the hospital was 

won by the parents in the State 

Supi-eme Court. 

A week later, on May 3, the 

State appealed the stay, and the 

parents instead won a continua-

tion of the injunction. 

I n the continuing legal battle, 

the pai-ents won a permanent in-

junction on May 17, and also a 

State appeal of that injunction 

during early June. The State 

tlaen took the matter into the 

Appellate Court, and won in 

July. On July 8, some 18 patients 

were to be transferred to Wil-

lowbi-ook, but parents and em-

ployees again joined forces in 

an effort to iialt the move. 

Meanwhile, on July 8, the date 

of the planned transfer, the 

community turned out en masse 

to block the doors. " I t was quite 

chaotic; they weren't prepared 

for this," noted Mrs. Alexander. 

Tlie administration backed off 

and left, coming back later with 

1-etardees to help In the transfer. 

Hospital director Hammond 

then visited Gouvemeur from 

his offices In Willowbrook in an 

attempt to pacify the dissenters. 

He pronUsed the parents a meet-

ing with Dr. Miller to smoothly 

aiTuiige tlie transfer. 

Miller On Hot Seat 

A July 14 meeting was ar-
rauged. At that meeting, besides 

the Commissioner, tliere were 

Dra. Griiiibeitr. Hauunoiid. Jab-

boi and Murphy and several 

others, confronting the parents 

and employees. Reported Miss 

Allen, with reference to Dr. Mil-

ler, "Those parents beat h im to 

death. He just could not answer 

any of the questions to their 

satisfaction." 

The main concern posed was 

how Willowbrook could possibly 

hope to handle more patients 

who needed ambulatory care 

when they were already sadly 

understaffed. Wil l iam Corrigan, 

an employee evaluator from 

DMH, reportedly said that bud-

get cuts would force staff cut-

backs at Gouvemeur and that 

he could not guarantee how 

many employees would face lay-

offs. The number kept changing 

on a day-to-day basis, reported 

Miss Allen, from 60 down to 40, 

from 90 percent down to 35 per-

cent. "The figures were dan-

gling in front of us In an at-

tempt to get our compliance," 

she asserted. 

Intimidation Hinted 

The meeting with Dr. Miller 

was to take place In Willow-

brook, which took on the Image 

of an armed camp, according to 

those present. Police were re-

ported to be stationed in every 

building. Persons who came 

voiced the belief that these tac-

tics were used in a try to intimi-

date the parents to back down 

in their vehemence and not pre-

vent the transfers. 

Wha t also aroused the Lower 

East Side community was the 

pink-ticket system of allowing 

only parents to meet with the 

Commissioner. Interested com-

munity residents were barred. 

Through the Benevolent Society, 

working with several active 

CSEA members, parents who 

could not attend gave written 

authorization to be presented by 

others. , 

As a result of the Commission-

er's meeting with the parents, a 
one-week delay in reaching a 
decision on the future of Gouv-

emeur was pledged. The parents 

reluctantly accepted. On the 

seventh day. a D M H official 

said the delay would be extended 

two more days for further study. 

Then, on tlie eighth day, 

Wednesday, July 14, the Com-

missioner ruled that Gouver-

neur would stay open—at least 

temporarily. 

Closing will be delayed at 

least until next April, when the 

fiscal year ends. I n the Interim, 

a new home for Gouverneur's 

patients and employees will be 

sought. Among other potential 

(From Leader Correspondent) 

FILLMORE — Forty-seven 
non-teaching employees in 
this Allegany County com-
munity's central school dis-
trict recently settled their first 

work contract with their em-

ployer with the help of the Civil 

Service Employees Assn. 

The contract called for a six 

percent pay raise and various 

other benefits. 

The CSEA unit expects soon 

to join the Allegany County 

chapter of the organization. 

The contract with the Fillmore 

School District, a one-year pact, 

prescribes security rights for the 

workers in the areas of seniority, 

transfer and promotion, griev-

ance procedure and permanent 

status. 

I t also provides for 100 per-

cent medical and hospitalization 

payments by the school district, 

an extra holiday and four weeks' 

vacation after 15 years' employ-

ment. 

Danny F. Jinks was the field 

representative assigned the ne-

gotiations. Mrs. Betty Howden, 

the imit president, headed tlie 

bargaining team. 

Erie City Backs 
Irv Fiaumenbaum 

BUFFALO—Tlie Erie County 

chapter's executive council met 

here recently and unanimously 

endorsed the candidacy of Irving 

Flatmienbaimi as president of 

the Civil Service Employees Assn. 

Renahan On Ballot 
ALBAlsrr — Dennis M. Rena-

han, a correction officer at Au-

burn Correctional Facility, has 

received enough signatures to be 

placed on the ballot for State 

Executive committee representa-

tive from the Correctional Ser-

vices Dept., the Civil Service Em-

ployees Assn. announced last 

week. 

ke Z 1 

sites mentioned is the aban-

doned House of Detention facil-

ity, on Christopher St. In Green-

wich Village, 

Adele West. CSEA field repre-

sentative handling the employ-

ees' situation there, termed the 

fight "a long, arduous journey 

that we have won." She thanked 

the workers for using militancy 

to practical ends. 

BUY U.S. BONDS 

Broome County CSEA 
Fights Punishment 
Of Snow-Bound Aides 

BINGHAMTON—Civil Service Employees Assn. represen-
tatives have been given four weeks to file additional briefs 
with State Public Employment Relations Board arbitrator 
Irving Sabghir, professor of industrial relations at the State 
University at Albany. 

A spastic youngster receives help in being fed by Mrs. 

Felecia Blanchette, an attendant at Gouvemeur. Hard-

working employees have made considerable progress 

in moving patients along the road of rehabilitation. 

CSEA is engaged in a dis-

pute between its Broome Coun-

ty unit and County officials 

over pay and time deductions 

levied against County employ-

ees, who found themselves snow-

bound during the 22.5-inch 

snowstorm, and were unable to 

get to work. 

Broome County CSEA offi-

cials, in filing a grievance, op-

posed the action taken by Coun-

ty officials against employees 

who did not report for work 

between 9 a.m. and 1 p.m., at 

the height of the stonn on 

March 4. They maintain It rep-

resented a unilateral and, there-

fore, Illegal change in the work 

mles incorporated Into the CS-

EA contract and should have 

been subject to negotiations. 

The severity of the storm forc-

ed Broome County executive Ed-

win L. Crawford to close the 

County offices for the day, ex-

cept for absolutely essential ser-

vices. 

On March 5, employees who 

had not reported to work as 

scheduled were advised by Craw-

ford that they would be count-

ed absent for four hours, and 

required to make up the time 

lost by: (a) subtracting four 

hours from their personal leave, 

(b) by subtracting four hours 

from accumulated compensatory 

time, or (c) by workhig four 

hours overtime on another oc-

casion at straight-time pay. 

CSEA Broome County unit 

president Joseph Gabor con-

tended that the requirement de-

parted from the County's past 

practice under the unusual con-

ditions section of the work rules, 

covering times of storm or other 

emergencies, affecting the em-

ployees ability to report for 

work. Some were penalized for 

missing work on Dec. 26, 1969, 

under a similar storm situation. 

Broome County personnel di-

rector Kenneth Meade, Jr., said 

that on Mar. 4, only 233 of 

the Coimty's 1,400 employees 

had failed to report for work 

because impenetrable drifts piled 

up by the storm's high winds 

that made some roads and drive-

ways impassible. Meade said 

Crawford was generous in pro-

viding three ways for the em-

ployees to make up their cost-

time that day without loss of 

pay. ' 

Ironic Twin 

Meade added that to have 

handled the situation any other 

way would have been unfair to 

the more than 1,000 County 

workers who did manage to 

report for duty despite the stoi*m. 

Ironically, both Gabor and 

Meade were among those 233 

who were unable to make it 

to work that morning. 

Gabor testified that his car 

became stuck that morning tliree 

times on the City's soutli side, 

and he abandoned efforts to 

try to get to work after hearing 

a radio report that all County 

offices would close at 1 p.m. 

A similar report heard by 

Meade as he was attempting to 

free. his car Xrom bis Norwich 

driveway resulted In the same 

decision. Meade lives 40 miles 

from Blnghamton. 

In the course of the hearing. 

Prof. Sabghir asked whether or 

not the County had made any 

hardship exception for employ-

ees who had not heard the an-

nouncement of closing issued by 

Crawford and might have arrived 

for work between 1 and 5 p.m. 

that day. 

Meade responded that no such 

complaints were received. Gabor, 

however, said Crawford's speedy 

announcement of his pay-dock-

ing policy forestalled any com-

plaints which might have other-

wise been filed. 

Prof. Sabghir gave CSEA 

County field representative Rich-

ard Sroka one week to decide 

whether to file an additional 

written brief and another three 

weeks, for the preparation and 

filing of such a brief, and for 

Meade to respond. Gabor issued 

the tongue-in-cheek request tha i 

a decision on the dispute be 

made "before the snow flies 

again." 

Gabor and Sroka were join-

ed in their efforts in behalf of 

the County employees by Broor]|e 

County imit grievance commit--

tee chaii-man John Tandl, ft 

County probation officer. 

Richard Corcoran 
Richard Corcoran, 59, who was 

president of the Auburn Correc-

tional Facility chapter of the 

Civil Service Employees Assn., 

for many years, died July 29 la 

Auburn. 

I n addition to his post as ft 

chapter president for more than 

10 years, Mr. Corcoran served 

as representative from the State 

Correctional Services Dept. on 

CSEA's Board of Directors for 

many years. 

Mr. Corcoran was a member of 

many CSEA committees, and was 

very active in the CSEA cam-

paign to win representation 

rights for employees in Correc-

tional services. 

He was also a member of the 

Auburn City Council. 

""Mobile Office 
(Continued from Page 1) 

" I t is no longer sufficient for 

a public employee union to op-

erate from Its headquarters on 

an ivory tower basis." Wenzl 

said. "The mobile office will al-

low CSEA's services and staff to 

go where the action is—right to 

the people who are our mem-

bers. Only In this way can we 

feel the pulse of the people and 

determine what goals we must 

seek in helpjng them win the 

benefits they want and need." 
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Because they know what they're doing. 
Blue Shield for physician's charges is the one plan that makes sense. Blue 

Shield invented the whole idea of prepayment for medical and surgical 
services and over the past 25 years they've worked out the problems with 
experience. They've cut red tape to a minimum which means their oper-
ating costs are probably the lowest in the business. 

Another thing. Blue Shield is non-profit. And while others are too, Blue 
Shield benefits are the realistic, important benefits that spell the difference 
between worry-free recovery and financial hardship. 

An overwhelming number of physicians in New York State participate In 
Blue Shield. In fact, most doctors cover their own families with Blue Shield. 
If there was a better plan — you know that we would have it. 

But the fact is. There isn't. 

THE STATEWIDE PLAN 
BLUE CROSS/BLUE SHIELD 

All>*fiy • Buffalo • J»meslown • New York • Boches»«r • Syi«cu»« • IWca • Walertown 
THE STATEWIDE PLAN — COORDINATING OFFICE — 1215 WESTERN AVENUE. ALBANY, N. Y. 
« AiWHlcu HMpltal AmocIiUmi • Nalional AmmImIoa «l BHm ChMI P1«IM 

in Him tiipwtMilv (mplojrar 
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Opportunities Across The Hudson 

Jersey Shines Spotlight On Jobs 
In Counseling, Crafts And Trades Program Develop. 

Specialist II 

Institution or greneral hospital. 

Note: Thia title has been an-

nounced In a previous job op-

portunities bulletin, but N. J . has 

not obtained enough applicants 

to fUl this position. 

Title S-421 

This week. The Leader continues its list of open-continuous positions currently ex-
isting in New Jersey State Government. 

Going alphabetically by category, the groupings of counseling/guidance/social 
work as well as crafts and trades will be mentioned in this edition. 

Fourteen titles are encompass-

ed. The bulk of them offer eli-

gibility only to residents of the 

Garden State; however, several 

are open to New York State and 

other out-of-state citizens. 

I n any event, applicant In-

formation can be gotten by writ-

ing: Departanent of Civil Service, 

Announcement Bulletin, State 

House, Trenton, N.J. 08625. 

Next week's listings of the 

"Jersey Job Opportunities" series 

will cover four new categories: 

education and training, elec-

tronic data processing; hous-

ing, and Investigating/inspect-

ing. 

Here are the details on the 

14 titles being featured this 

week: 

Title S-20TC 

Asst. Sec«/Board 
Of Psych. Exam. 
This counseling/guidance po-

sition lists a pay scale of $9,402-

12,225; It is available to any 

qualified U.S. citizen, regardless 

of residence. Utilizing Code 4, 

the CS Department plans to 

Do You Need A 

High School 
Equivalency 
Diplo"^^ 

for civil service 

for personal satisfaction 
< Week* Coura* ApproTM) by 

N.Y. Scate Education Dept. 

Write or Phone for 

Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Plea-ie write me free about the 
High School Kquivalency class. 

Name 

Address 

Boro LI 

weigh education/experience as 

30 percent, and devote the re-

maining 70 percent to written 

and/or oral exams. I f botli are 

given, the written's weight will 

be 40 percent. 

Definition: Assists the Secre-

tary, Board of Psychological Ex-

aminers, Division of Profession-

al Boards, Department of Law 

and Public Safety, by determin-

ing when cases are ready for 

Board review, preparing cases 

for the Deputy Attorney Gener-

al when Board decisions have 

been challenged, and by super-

vising clerical programs and 

staff. 

Requirements are: A PhD de-

gree In psychology and comple-

tion of a one-year internship 

in clinical or counseling psy-

chology. (Submit transcript with 

application.) 

Two years practice as a pro-

fessional psychologist. 

Note: This title has been an-

nounced in a previous job oppor-

tunities bulletin and N. J. has not 

obtained enough applicants to 

fill this position. 

Title 5-419B 

Asst. Super/Res. 
Group Center 

Emphasizing graduate study, 

this position has openings for 

both Jerseyltes and nonresidents. 

Code 2 applies here, calling on 

entrants to take the written 

and/or oral tests. When both 

are conducted, a 6,4 relative 

weight ratio will prevail. Those 

persons hired can expect $10,887-

14,151 in pay. 

Definition: Assist the Super-

intendent by taking ciiarge of 

designated activities and by as-

sisting with others. 

Requirements are: Master's 

degree In guidance, education, 

sociology, ^jsychology, social work 

or related field. (Submit tran-

script with application.) 

Two years of experience In 

HIGH SCHOOL EQUIVALENCY 
DIPLOMA-5 WEEK COURSE-S60 

I Earn a Higii School Equiva-
lency Diploma through a spe-
cial State approved course 

'Complete at home in 5 weeks 
I or less. Class sessions also 
available. 

I Be among the more than 100,-
'000 High School Drop-Outs 

who earn Equivalency Diplo-i 
mas each year. Licensed by' 
N Y. Dept. of Education.i 
Approved for Vets. P R E f f 
B O O K L E T R O B E R T S , 
SCHOOLS. Dept. C, 517 West! 
57 St.. N.Y., (PL 7-0300) 
No salesman will call. 

professional work involving the 

institutional care, custody and 

training of young persons de-

prived of their liberty, one year 

of which shall have involved 

staff supervisory responsibility. 

Appointees may be required 

to obtain a New Jersey driver's 

license. 

Note: Proof of license(s) must 

be submitted prior to appoint-

ment. Two lists will be estab-

lished. The first, residents; the 

second, non-residents. 

Title 5-420 

Community Prog. 
Analyst III 

Invoking the Jersey residency 

rule, the analyst's job present-

ly has the starting pay of $8,-

124, climbing Incrementally to 

$10,560. Applicants will face the 

CTode 2 scoring formula: a pos-

sible written/oral combination, 

in which the former will weigh 

60 percent and the latter 40 per-

cent. 

Definition: Provides assistance 

to local community action agen-

cies concerned with anti-poverty 

programs. 

Requirements are: Two years 

of expeiience In providing as-

sistance and guidance to social-

ly oriented programs, such as 

community action agencies, 

dealing with the problems of 

the economically deprived. 

Appointees must possess a New 

Jersey diiver's license. 

Note: Proof of license(s) must 

be submitted prior to appoint-

ment. 

Title S-T08C 

Head Cottage 
Training Super 
Among Jersey-only resident 

jobs In social work is this post 

paying $7,737-10,059. Limited 

education standards will per-

tain, and Code 2 will be employ-

ed to score candidates (explain-

ed previously). Specific related 

experience, however, will be re-

quired of applicants. 

Definition: Supervises cottage 

personnel engaged in non-profes-

sional programs designed to 

maintain the health and well-

being of residents. 

Requlrments are: High school 

graduation or an equivalency 

certificate. 

Tliree years of experience in 

a supervisory capacity In the 

oare of children or adults in an 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES computer PrOKramau^ 

Keypunih, IB.M 360, 
Special FUHPAKATION FOR CIVU. SliRVICH Tl-STS, SwiicUboarU. 
NC;R JJookkocping mutliine. U.S. EQUIVALl-NCY. Day & Kve Claises. 
KASr I K H M O N I AVi:. & BOSTON RO., BRONX — K1 2-5<.yO 

US l A S r I 'ORUHAM ROAD, BRONX — 933-6700 
Approvtd for Vets and iore$gu Studentt. Accrtd. N.Y. Statt Dept. of LduiMiom. 
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STINOTYPIS 
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and r«nt. 1,000 ethvr*. 

Low-Low Pr/cof 

ALL LANGUAGES 
TYPEWRITER CO. Inc. 

I I * W. 23 St. (W. of 6th Av«.) NY, NV 

CHeUea 3-808« 

A baccalaui'eate is requisite for 

this $9,875 title, which offers 

a top salary of $12,839. Candi-

dates can anticipate use of Code 

2 in grading, with Its written 

and/or oral exam format. Pro-

fessional experience, as enumer-

ated below, is also sought of 

those who apply, as well as legal 

N.J. residence. 

Definition: Prepares clear, 

sound, accurate and informative 

reports. 

Requirements are: Bachelor's^ 

degree, (Submit with applica-

tion.) 

Two years of professional ex-

perience in the development of 

programs designed to help solve 

the socio-economic and training 

needs of State and or local com-

munities or agencies; one year 

of this experience shall have 

included responsibility for re-

search, negotiation and the writ-

ing of proposals for such pro-

grams funded by public or priv-

ate sources. 

A Master's degree may be .sub-

stituted for the one year of 

basic experience. 

( C o n t i n u e d o n P a e e 7) 

iThe People Of New York C i t y v 
Who Never Finished h 

HIGH SCHOOL ; 
arc invited to write for FREE Brochure. Tells how yon can 
earn a Diploma AT HOME in SPARE TIME. Approved for • 
Veterans training. H 

A M E R I C A N S C H O O L , D e p t . 9 A P - 7 1 • { 
New York Office: 225 Lafayette St., New York, N . Y . 10012 • 
Send me your free High School Brochure. mm 

Nam* 

Address 

City 

Aq« . 

A p t . 

State 

OUR 74th YEAR 
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All News. All The Time. 

If you want to know what's happening 
fo you 
to your chances of promotion 
to your job 
fo your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newapaper that tells you about what happen 

Ing in civil service, what la happening to the job you liave and 
the lob you want. 

Make sure you don't miss a single issue. Enter your sub 
scrlptlon now. 

The price is $7,00 That brings you 52 Lssues of the Civil 
Service Leader, filled with the government Job news vou wrnt 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 

I I Warren Str*«1 

New York. New York 10007 

I enclose $7.00 (rfieck or money order for a year's subscription 

(o the Civil Service Lieader Please entei Uie uamtt llsteo below 
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The Taylor Law 
APPLICATIONS and interpretations of the Taylor Law 

continue to confound, as two recent incidents demon-
strate. 

On the one hand, there Is the Jones Beach life guard 

story. After months of striking, the guards accepted an 

original pay proposal they had originally rejected and, at 

the same time, were told they would not be penalized under 

the Taylor Law although in every sense of the word they 

are public employees—even if for only a few months out 

of the year. 

On the other hand, there is the New York City police 

story. Despite showing up for work—fully uniformed—during 

a job action, the rank-and-file policeman Is being told he 

Is now going to be docked six days' pay under the terms of 

the Taylor Law. 

Why the difference? 

Well, the court ruled — hazily — that the Jones Beach 

guards appeared to be wrongly represented. That Is prob-

ably true, since they lost half a Summer's work and made 

no gain on their basic salary. But does that mean that 

thousands of policemen are to be penalized because they 

were properly represented? 

You figure it out. The whole thing escapes us. 

CIVIL SERVICE 
TELEVISION 

Television p ro i r ams ttf inter-

est to civil service employees a n 

broadcast daily over W N T C , 

Channe l 11. This week's pro-

grams (on a n extended sched-

ule) are listed below. 

Tuesday, Auff. S 

1:30 p .m.—Around the Clock— 

"Emergency Tactics." Police 

Dept. t ra in ing series. 

6:30 p .m .—Return to Nurs ing— 

" In t ramuscu lar In ject ions." 

Refresher course for nurses. 

Wednesday, Aug. 4 

6:00 p .m.—Return to Nurs ing— 

"Pat ient wi th Peptic Ulcer." 

Refre^er course for niu-ses. 

6:30 p .m.—Around the Clock— 

"Emergency Tactics." Police 

Dept. training series. 

7 p .m .—On the Job—"Siamese 

Gates." Fire Dept. t ra in ing 

series. 

8 p.m. — Urban Challenge — 

"F ight ing the Wonder land of 

Drugs." Host; Boro Pres. Rob-

ert Abi-ams. 

Thursday, Aug. 5 

1:30 p.m.—Around the Clock— 

"Emergency Tactics." Police 

Dept. training series. 

6:30 p .m .—Return to Nurs ing— 

"Pat ient W i t h PepUc Ulcer." 

Refresher course for nurses. 

7:00 p .m.—Around the Clock— 

"Emergency Tactics." Police 

Dept. tra in ing series. 

9:00 p.m.—^The Police Commis-

sioner—A report to the public. 

Friday, Aug. 6 

1:30 p .m.—Around the Clock— 

"Emergency Tactics." Police 

Dept. ti 'aining series. 

3 p.m.—^Frontline, N Y C : Guests 

to be announced. Social Ser-

vice Dept. program. 

7:00 p .m .—On the Job—"Sia-

mese Gates." Fire Dept. train-

ing series. 

8:30 p.m. — Assemblyman at 

Large: Assem. Br ian Sharoff . 

"A Conversation wi th Meade 

Esposito." 

Saturday, Aug. 7 

7 p .m .—On the Job—"Radio log-

ical Materials." Fire Dept. 

tra in ing series. 

Sunday, Aug. 7 

10:30 p.m. (color) — W i t h 

Mayor Undsay — Weekly in-

terview with the Mayor. 

nminnnnmniiniiininnnininniiinnnnnnnii 

Social Security Questions & Answers 
Q. My mother is unable to 

manage her social security pay-

ments. W h a t should I do? 

A. Notify your social security 

office of your mother's condi-

tion. I f . based on a medical re-

port from her doctor or legal 

findings, she Is unable to take 

care of her benefits, someone 

will be appointed to receive and 

manage them for her. This per-

son should be a close relative 

wi th whom your mother Is liv-

ing or someone who Is genuinely 

interested in your mother's wel-

faie. The person must agree to 

use the money for your mother's 

needs and to make an account-

ing of the money received and 

spent. Ask your social security 

office for addit ional Informa-

Uon. 

Q. My father died on the last 

day of the month . Why must 

his retirement check for that 

mon th be returned? 

A. The check must be return-

ed because social security ben-

efits end wi th the mon th of 

death. Altlxough your father 

Uved unt i l the last day of the 

mon t h no check Is payable for 

t l iat month . H i e opposite is true 

when he first began to get ben-

efits. Even tl iough he reach-

ed retirement age on the last 

day of the month , he would 

have received a check for that 

entire mon th . 

Q. My husband and I have 

been receiving a single month ly 

check wi th both our names on 

it. He died before endorsing the 

clieck. W h a t must I do wi th the 

check? 

A. You can return the check 

to be re-issued in your name. 

I f you have an immediate need 

for the money, visit your social 

security office, and they will 

s tamp the check so you can 

cash It without your husband's 

signature. 

Q. My father wants to retire 

at 62. WiU he be able to get 

social security? 

A. Yes, but his month ly checks 

would be 20 percent less than 

the aniount he'd collect If he 

retired at 65. 

Q. I have contributed to social 

security for ten years. How much 

will I get when 1 retire? 

A. Tha t depends on your earn-

ings. The amoun t of your social 

security checks will he f igured 

at the t ime you retire on the 

basis of your average earnings 

over a pei iod of years. But your 

Civil Service 
Law & You 

• y RICHARD GABA 

contributions over the past ten 

years ensure that you enough 

work to qualify for retirement 

benefits and Medicare. 

Q. When I started working, 

my social security contributions 

were very small. They have in-

creased a number of times since 

then. Have benefits gone up, 

too? 

A. Yes. The average month ly 

benefit for a retired worker has 

Increased some five times since 

payments first began in 1940, 

The average retirement check In 

1940 was $22.60. Today the aver-

age Is $116. 

Not only has the benefit 

amount increased, but hea l th in-

surance and benefits for sur-

vivors, dependents, and the dls-

a)bled have been added over the 

years. 

Q. I get social security be-

cause of my disability. Is there 

» l imi t on how long I can get 

checlis? 

A. Your benefits will continue 

as long as you are disabled or 

unt i l you are 65. At 65, your 

disability benefits will be changed 

to retirement benefits. The 

amomtt of your payments will 

uot chaiige, howt;ver. 
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Bfr. Gabs is » member of the New York State Bar and chair-
m a n of the Labor Law Committee of the Nassau County Bar Assn. 

Personal Service Contracts 
THERE HAS BEEN much recent attention paid to 

personal contracts of government. This attention has focused 
upon the substantial amount of tax dollars spent on these 
contracts and the manner in which the contracts are let. 
Thus, much has been said concerning public hearings, com-
petitive or non-competitive contracts, and the necessity of 
these contracts. One aspect of personal service contracts, 
however, has been Ignored. This aspect Is the civil service 
protection afforded public employees and the effect of such 
personal service contracts upon this protection. 

GOVERNMENT IS mandated by the Constitution and 
other laws to provide certain services to its people. Other 
services are permitted to be furnished by government. There 
are numerous limitations in the manner in which govern-
ment may provide these services. One limitation is provided 
in the New York State Constitution. This, limitation is that 
"appointments and promotions in the civil service of the 
state and all of the civil divisions thereof . . . shall be made 
according to merit and fitness. . . .** Article 5, Section 6. 
Any personal service contract by government cannot violate 
this constitutional provision. 

THE COURTS HAVE considered seven factors in deter-
mining whether or not a governmental personal service 
contract is valid. These seven factors are as follows: 

(1) IS THE CONTRACT in fact a personal service con- ' 
tract? Thus, where a contract provided that independent 
commercial photographers were to be used for legal photog-
raphy, the court held that this was not In fact a personal 
service contract, but rather the sale of "merchandise." 
Drummon^ v. Kern, 176 Misc. 669. 

(2) IS THE PERSON who is performing the service an 
Independent contractor or does there exist an employer-
employee relationship with the contracting governmental 
body? The common law test will be used in examining per-
sonal s^vice contracts. See 1966 Opinions of Attorney Gen-
eral, 108, 

(3) DOES THE GOVERNMENT have the ability to pro-
vide these services through existing civil service procedures? 
A contract for medical and surgical care was held to be 
unconstitutional where it was shown that the government 
had the ability to provide such services through existing 
civil service procedures. Turel v. Delaney, 285 N, Y. 16. 

(4) DOES THE PAST practice of the government ex-
hibit a traditional use of personal service contracts of this 
kind? Thus, the courts have upheld architectural and engi-
neering contracts on capital objects. Hardecker v. Board of 
Education of City of New York, 292 N. Y. 584; Civil Service 
Technical Guild v. LaGuardia, 292 N. Y. 586. 

(5) DOES THtS personal service contract permit the 
government to "enter into a normal modern business prac-
tice" with substantial economic savings to the government. 
Corwln V. Farrell, 303 N. Y. 61, 68. 

(6) DOES THE PERSONAL service contract involve 
the displacement of current employees of the government? 
Only in unusual circumstances is such displacement per-
mitted. Corwin v. Farrell, Supra . . . 24 Opinions of State 
Comptroller, 917./ 

(7) DOES THE CONDUCT of the government disclose 
that "such contracts are employed as a scheme to oust civil 
service employees simply to make room for others"? Corwin 
v., Farrell, Supra, at 68. 

THE HIGH WATER mark for limitation was in the 
Turel case, which stated that no personal service contract 
could be used where government readily had the ability to 
supply such services with its own employees. Tlie low water 
mark was the 4 to 3 decision In the Corwin case which per-
mitted the displacement of current employees upon the 
hiring of an outside contractor where such displacement 
was caused by substantial economic savings and by pressure 
from both the Federal and State government to have such 
savings instituted before any funds from them would be 
available, or, in other words, there existed a life and death 
situation to the governmental body. It can reasonably be 
expected that with the fiscal belt-tightening going on in 
this state, that employees and taxpayers will bring to the 
courts a series of new tests to the use of personal service 
contracts. The courts will then have to determine wliat water 
mark shall be used after the 20-year absence of any major 
litigation on this subject. In addition, the Impact of 
Taylor Law has not yet been considered by tlie com U. 



CS Positions In Jersey 
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Title S-I57C 

Senior Occupat. 
Therapist 

Both Jersey and non-Jersey 

residents are welcome to try for 

this $8,530-11,092 title, using 

Code 2 for scoring purposes 

(written and/or oral). Require-

ments focus on college training 

plus a year of actual work ex-

perience, also. An applicable 

therapy course is an additional 

must. 

Definition: Provides training 

in occupational therapy to pa-

tients and may supervise em-

ployees assigned to the occu-

pational therapy unit. 

Requirements are: A Bachel-

or's degree, including or sup-

plemented by completion of an 

accredited course In occupation-

al therapy. (Submit with appli-

cation.). 

One year in professional oc-

cupational therapy work. 

Note: This title has been an-

nounced in a previous job op-

^ p>ortunities bulletin and N. J . has 

not obtained enough applicants 

to fill this position. The pres-

ent positions are located at Tren-

ton Psychiatric Hospital and An-

cora Psychiatric Hospital. 

Title 5-422 

Services Trainee/ 
Labor & industry 

^ These traineeshlps are offer-

ed to N.J. residents exclusive-

ly, at the entrance-level wage 

of $4,750. The written/oral for-

mat under Code 2 will be em-

ployed. The major commitments 

applicants must make are to 

undergo special training for 

community leadership and to 

obtain a valid driving license. 

Definition: Assists in and ob-

serves pre-professional staff In 

various assignments in the sev-

™ eral Divisions of the Depart-

ment of Labor and Industry. 

Requirements: Applicants will 

be expected to attend and sat-

isfactorily complete a training 

program in community leader-

ship and other selected courses 

approved and/or sponsored by 

the Department of Labor and 

Industry Including completion 

of a mh\lmum of 15 college cred-

its. 

Applicants must be able and 

willing to qualify for and pass 

appropriate testing in order to 

acquire a valid driver's license 

Issued by the New Jersey Divi-

sion of Motor Vehicles within 

the first year of employment. 

Note: When you complete the 

twelve month training program 

successfully, you will be pro-

moted to Services Aide, Labor 

and Industry, at a salary range 

of $5,499-7,149. 

illl The present positions are lo-

cated: HackettsDown, Camden 

City, Newark, Trenton and 

Yardvllle. 

Title 5-423 

Barber 
Barber applicants will be sub-

ject to both residence and Scor-

ing Code 1 requirements, it was 

disclosed. The code designation 

suggests that a written and or 

oral and or performance test will 

await applicants. If all are ad-

ministered, 3 3/4 weight ratio 

will hold. As to salary, the State 

itrwvmBrt iitHMiii-i.ttfti l 

Deflnitlon: Shaves and cuts 

the hair of patients and/or In-

mates. 

Requirements are: Appointees 

must possess a New Jersey 

license as Barber. 

Note: Proof of license(s) must 

be submlted prior to appoint-

ment. There Is an eligible n list 

in existence for future positions 

In areas other than the one 

listed below. The location of 

the current positions: Trenton 

Psychiatric Hospital. 

Title 5424A 

Cliief Operat. 
Engineer 11 

This $9,405 title, which rises 

progressively to $12,225, demands 

both a high school diploma and 

related technical experience. Out-

of-staters are eligible to apply, 

and all candidates are subject to 

the weight ratio of Code 2: writ-

ten, 6; oral, 4. 

Definition: Has charge of the 

operation, maintenance and mi-

nor repair of the power and 

heating plant. 

Requirements are high school 

graduation or an equivalency 

certificate; 

Two years of supervisory ex-

perience in the operation and 

maintenance of power and heat-

ing plants and auxiliary equip-

ment; 

Appointees must ix>ssess an 

appropriate grade and type New 

Jersey Operating Engineer's li-

cense. 

Note: Proof of license(s) must 

be submitted prior to appoint-

mentr There is an eligible list in 

existence for future positions in 

areas other than the one list-

ed below. The location of the 

current position is: Camp Kilmar 

in Edison. 

Two lists will be established. 

The first, residents; the second, 

non-residents. 

Title 5425 

Construction 
Repairman 11 

Jersey State residents only may 

be contestants for the $6,063 re-

pairman post. The ceiling salary 

here is $7,881, and light but di-

rectly related experience is re-

quired. Scoring Code 1 Is In use. 

offering the format of a written 

and/or oral and/or performance 

test (on a 3-3-4 weight ratio). 

Dcfhiltlon: Receives on the job 

training, assists in and performs 

the less difficult of varied con-

struction and repair tasks. 

Requirements are: One year of 

full-time, i>aid experience In 

work involved in finishing con-

crete, in laying biick̂ s and con-

crete blocks, and In setting wood 

and steel forms for the construc-

tion of concrete and reinforced 

concrete structures and pave-

ments. 

Appointees must possess a New 

Jersey driver's license. 

Note: Proof of licensees) must 

be submitted prior to appoint-

ment. The present position is lo-

cated: Department of Transpor-

tation at Matawan, Preeliiold 

and Union. 

Title 5426B 

Electrical 
Mechanic 1 

A call to non-Jersey residents 

to join local eligiblos for :ii« 

nux tUMi i- ' • ^ ti.il. r>fipn 

ed. Pay scales now stand at 

$7,737-10,059, with the requisite 

listing three years of related 

work history. Scoring Code 1 

pertains, using the same weight 

formula as that noted for C?on-

struction Repairman n . 

Definition: Takes the lead in 

the work Involved in the installa-

tion and maintenance of electri-

cal equipment of State highways 

and in the maintenance of mov-

able bridge equipment. 

Requirements are: Three years 

of experience In the installation 

and/or maintenance of varied 

types of electrical machinery and 

equipment. One year of training 

In electricity or electronics at an 

accredited vocational school or 

institution may be substituted 

for one year of experience. 

Appointees must possess a New 

Jersey driver's license. 

Proof of license (s) must be 

submitted prior to appointment. 

There Is an eligible list in ex-

istence for future positions in 

areas other thaii the one list-

ed below. The location of the 

current position is Newark Area. 

Two lists will be established. 

The first, residents; the second, 

non-residents. 

Title 5427 

Food Service 
Supvsr« IV 

Code 4 will be utilized In ap-

praising entrants for these 

$8,530-11,092 positions. That 

means education and experience 

will weigh 3, while the results 

of a written and/or oral test 

win weigh 7. Only Jersey re.sl-

dents may compete, however, 

with a baccalaureate and heavy 

experience sought of candidates. 

Definition: Has charge of the 

economical and professional 

management of all functions, 

services, facilities and^-staff as-

sociated with storage, prepara-

tion and service of all food. 

Requirements are: A Bache-

lor's degree in home economics 

or nutrition (submit transcript 

with application) with a major 

course of study in dietetics or 

Institution administration. 

Three years of experience in 

the management of a large scale 

food service unit. 

For applicants who do not 

possess the college degree, two 

years of full-time top level su-

pervisory experience In a large 

scale food service operation may 

be substituted for each year of 

college training. 

Title 5428 

Head Green-
Houseman 

Candidates for the greenhouse-

man post can expect Scoring 

Code 2—use of written and/or 

oral exam—as a rating device. 

Residents of N J. only will be 

admitted to the test, and suc-

cessful appointees will earn 

$7,737-10,0^9. High school grads 

are sought, and light experience 

Is satisfactory. 

Definition: Has charge of the 

greenhouse and related work. 

Requirements are: High school 

graduation or an equivalency cer-

tificate. 

One year of 3up>ervisory ex-

perience in greenhouse operation 

and maintenance. 

Applicants who do not possess 

(Continued on Page 11) 
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Here's an investment you can swim in. . . 
fish in. . . 
boat i n . . . 
hunt in. . . 
waiic o n . . . 
live o n . . . 
banl( o n . . . 

RAINBOW LAKE in the Adirondacks 
with 90% FINANCING! 

Since Adirondack land values are 
skyrocketing, any investment now i i 
almost sure to turn a handsome profit. 
So if you've ever wanted to own a 
mountain top vacation home, visit 
Rainbow Lake right now. 

Drive up and enjoy a day of leisure 
living with us. Sail, swim or fish in our 
private lake with a clubhouse right on 
the beach. H'ke in the clean mountain 
air, or just sample the kind of relax-
ation you could enjoy 52 weeks a year. 
Gore Mt . ski area is 20 minutes away. 
And a state park with incomparable 
hunting and fishing is right at hand. 
We've made only the necessary im-
provements, like roads, utilities and a 

year round water supply to give your 
back-to-nature ilving just a touch of 
modern convenience. W e left nature 
herself untouched. 

Take us up on our Invitation. Enjoy an 
old fashioned picnic on us. Turn a 
pleasant day into potent ial prof i ts 
when you investigate a vacat ion 
homesite at Rainbow Lake. 

CALL COLLECT [518] 623-9220 
Of send in the coupon today for free 
color brochures and more infornnatlon. 

D I R E C T I O N S : From the N o r t h w a y at Al-
bany, take Exit 23 to Warrensburg Go 
west on Route 28 to Indian Lake. Turn 
left to Route 30 and follow signs to 
property. 

R A I N B O W L A K E ^ -
I Rainbow Lake I 
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Rainbow Lake 
28 Main S t . , Warrensburg, N . Y . 1 2 8 8 5 
Pleu.se send nie cuiuplece illustrdtcil dMcrip-
tive material. 
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Maldng an explanation of the Association's mechanism is Theodore C. 

Wenzl, Statewide president. Dr. MashiJcian, right, hosted the Southern 

Conference meeting, held at Rockland Children's Psychiatric Hospital. 

Presidential contender Irving Flaumenbaum, right, emphasizes to director 

H. S. Mashikian of Rockland Children's Psychiatric Hospital that only 

organized political action will gain needed funds. 

Southern Conference: latest Stop On Campaign Trail 

Imperfections in the Taylor Law drew the attention of 

Westchester chapter president Michael DelVecchio, left, 

talking to Louis (Duke) Colby, the newly announced 

candidate for third vice-president. 

Dorothy MacTavish, secretary of CSEA, swaps reminis-

cences with A. Victor Costa, a hopeful for the office of 

second vice-president. 

ORANGEBURG — The latest station along the campaign trail for candidates seek-
ink office in the Civil Service Employees Assn. was a meeting of the Southern Confer-
ence, held in the sylvan setting of the Rockland Children's Psychiatric Hospital. Almost 
all of the candidates turned out, several of them taking full advantage of the meeting's 
late start, by passing out literature in the lobby. 

Several of the candidates and 

followers gathered around the 

CSEA bulletin board to scan 

the array of political posters. 

"He's here, too," commented an 

unidentified member, expressing 

pleasure that his man was vis-

ually represented. 

A few minutes later, Confer-

ence president Nicholas Puzzi-

fen-1 gavelled the group to or-

der and, after the roll call and 

finance report were disposed of, 

the focal point became the can-

didates themselves. 

The stage shone with bright 

lights, but the absence of a dais 

gave an informal air to the 

speeches. Equipped with a tel-

evision-style hand mircrophone, 

the contestants mounted the 

platfonn in rotation of their of-

fices, and outlined what they 

stood for. Some proposed, others 

disposed. Some pointed to their 

backgrounds, other gazed into 

the future. Style and delivery 

varied greatly. 

While the parade of candi-

dates took the Inverse oi-der 

(Continued on Page 9) 

Taking aim at the new 

law barring management/ 

confidential employees from 

employee organizations is 

Solomon Bendet, CSEA's 

second vice-president. 

Her background as a mem-

ber of the Willowbrook 

SH negotiating team was 

one of the points noted by 

Edna Per coco, candidate 

for Statewide secretary. 

Stress on revitalized politic 

eal action was the theme 

propoumled by Fred Huber, 

seeking the Association's 

first vice-presidency. 

A verbal assault on ineffi-

cient dues refunds was 

launched by Louis Sunder-

haft. He is challenging the 

incumbent treasurerm 

Politics, what else? That's, the topic of the day for, left to right: treasurer Jack 

Gallagher; candidate for third vice-president Richard Tarmey; candidate for fourth ^ 

vice-president George DeLong; candidate for first vice-president Thomas McDonoagh, 

and Samuel Borelly, member of the restructuring committee. 



Issues Begin To Emerge \ 

CSEA Officer Candidates 
Appear A t Southern Conf 

(Continued from Page 8) 
of level of office, the greatest 

excitement was generated late 

In the program when the vari-

ous contenders for first and sec-

ond vice-presidents, in partic-

ular, traded verbal punches. 

Tlie first vice-presidency, 

about to be vacated by Flaumen-

baum, is up for grabs. Eyeing 

that post are Fred Huber, pres-

ident of the Buffalo chapter, 

and Thomas McDonough, Motor 

Vehicles chapter president from 

Albany. 

Huber's approach to the State 

organization stressed direct po-

litical action in a way that would 

put legislatoi-s on notice that 

their misdeeds to civil service 

Interests would be challenged 

In the media. Organized phone 

campaigns to defeat antl-CSEA 

lawmakers was another plank of 

the Huber platform. 

McDonough emphasized Job 

security and the agency shop, 

maintaining that the Associ-

ation is "always fighting brush-

fires" while failing to chart a 

definitive course for Its future. 

He also asked for a strengthen-

ing of communications. 

A. Victor Costa's candidacy 

for second vice-president en-

compassed a series of sugges-

tions, ranging from an improved 

Mental Hygiene career ladder 

to decentralizing the CSEA and 

granting more autonomy in 

chapter staffing. 

He called for expanded field 

services, singling out the Coun-

ty Division as one area where 

staff has not kept pace with 

growth. Costa's other proposals 

dealt with doing away with a 

confidential air around bargain-

ing and providing school chap-

ters a division of their own. 

Stresses Salaries 

Incumbent second vice-pres-

ident Solomon Bendet, seeking 

re-election, directed his atten-

tion to items like salaries and 

pensions. On the salary ques-

tion, he endorsed a 20 percent 

across-the-board hike, for all 

State employees, suggesting that 

if the South Mall could be fund-

ed. so could the civil servant. 

His pension proposal sought 

equity with the Legislatm'e: 20 

years at half-pay; 40 years at 

full - pay. He also hammered 

away at the challenge to union 

membership for management/ 

confidential employees, and 

promised a court battle based 

on Ills firm belief that the new 

law is unconstitutional. 

Bendet also ai'gued In favor 

of piiid shop stewards; an In-

crease in geographical differ-

ential fmm $200 to $500, and for 

tlie Institution of mass auto-

mobile Insurance tlu'ough the 

Aijsociation, which could mean 

»» much as a 25 percent sav-

ing on premiums. 

Louis Oolby, the new candi-

date for third vice-president, 

concentrated on the Issue of job 

security. "We need the mex'it sys-

tem," lie declared, "for without 

It, we're out of business." Be-

cause of his new status, Colby 

Jokingly tei'ined himself "the 

Incognito candidate." 

Richard Tarmey, seeking an 

elevation from fourth vice-pres-

ident to third, said he would 

rather undergo "updating" than 

to sliuply stand on his record. 

Be made no specific proposals. 

but summed up his credo with 

the statement, "We've come a 

long way, baby, but we've got a 

long way to go." 

Pledge On Tenure 

George DeLong, Incumbent 

fifth vice-president who Is gun-

ning for the fourth vice-pres-

ident position, unveiled a slx-

polnt platform. The major plank 

would guarantee public employ-

ees absolute tenure after serv-

ing 10 years. 

Other suggestions focused on 

more frequent officer meetings; 

funding for retirement chap-

ters; a career ladder for atten-

dants; legislative liaison staffs 

to aid counties, and giving elec-

tive status to the sergeant-at-

arms job at chapter level. 

Dudek, vying for fifth vice-

president, mentioned the Impor-

tance of the Conferences and 

"the fruits of committee labor." 

Citing his own sex*vlce on com-

mittees, he asserted that this 

background would equip him "to 

meet the challenges of tomor-

row." 

Candidates Hazel Abrams and 

James Lennon, also contenders 

for the post of fifth vice-pres-

ident, did not attend this South-

em Conference meeting. 

The remaining contests, those 

for secretary and treasurer, gen-

erated little substantial com-

mentaiT by and large. The tone 

taken generally found the in-

cumbent saying he or she had 

performed well, and the Insur-

gent candidate claiming he or 

she had the capacity to handle 

the duties as well If not better. 

However, one topic did emerge 

as a bone of contention among 

the rivals for treasurer. Jack 

Gallagher and Louis Sunderhaft. 

Caught In the verbal cross-

fh-e was the computer at CSEA 

headquartera which handles 

chapter dues refunds. Gallagher, 

the Incumbent, admitted a few 

problems and asked the mem-

bership to be patient. 

Sunderhaft took to the offen-

sive, charging that the "soft-

ware" and the whole staffing 

operation was incompetent. He 

noted his present post, director 

of data processing for the Cliy 

of Utlca, hinting that his ex-

posure there would help him 

rectify the present situation. 

The two candidates for sec-

retary, Incumbent Dorothy Mac-

•Tavlsh and challenger Edna Per-

coco, both spoke very briefly 

Mrs. MacTavish stated, "Every-

one knows that CSEA Is in my 

blood," while candidate Percoco 

reviewed her qualifications In 

terms of CSEA committee roles 

held. She also pointed to her 

recent vote of support from the 

Metropolitan Conference. 

Rivalry for the pre.sidency re-

cently reached high pitch when 

the two contestants for the top 

Civil Service Employees Assn. 

elective office rose to make their 

presentations. 

Challenger Irving Flaumen-

baum relentlessly pursued what 

he conceived to be the Associ-

ation's weakness: an organi-

zation not in tune with the 

times. His program, as In the 

past, would harness the poten-

tial energy of the Association 

and create a politically potent 

voter bloc that packs a punch 

at the ballot. 

The Incumbent chief, two-

termer Theodore C. Wenzl, iden-

tified CSEA's direction with those 

of his policies as its chief ex-

ecutive. Wenzl suggested his four 

years have been indicative of 

the necessary "change" his rival 

keeps pressing, saying further 

that the State-CSEA contract 

,ls unparalleled among public 

employees nationwide. 

Flaumenbauni's Points 

I n more detail, Flaumenbaum 

said: "We need a change of 

leadership because our organi-

zation Is not changing with the 

times. A political action com-

mittee Is one of the most Im-

portant things we've got to get. 

We've got to show muscle to 

the politicians, to tell who our 

friends are, and to throw our 

support to favorable candidates 

backed up by money. 

"We've also got to gain an 

agency shop and get rid of the 

phonies who take our benefits 

but don't want to join CSEA — 

It's a sickening thing. 

"On a subject dear to my 

State PolUe (Civilian) 
CSEA Negotiating Team 

ALBANY—^The headline which appeared in the July 27 
issue of The Leader, "CSEA Gets State Agreement on Work 
Rights for Troopers After Months of Negotiations" actually 
referred to an agreement reached by the State Police Civilian 

• 1 

Unit with the Administration, 

after sessions of "good faith ne-

gotiations," according to John 

Naughter, Civil Service Employ-

ees Assn. collective negotiating 

specialist who worked with the 

civilians' team. 

Naughter went on to praise the 

hard work of both the CSEA 

team and the management team, 

which pi'oduce "a very accept-

able agreement." 

James Welch of State Police 

Headquarters, chairman of the 

1 u e 
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elect Arquette 
To State CSEA 
Sgt.-at-Arms , 

BUFFALO—Paul Arquette,} 
president of the Buffalo 
State Hospital chapter of 
the Civil Service Employees 
Assn., has been named sergeant-

at-arms for the Civil Service 

Employees Assn., Theodore C 

Wenzl, Statewide CSEA presi-

dent, has announced. 

Arquette, a safety officer at 

Buffalo State Hospital and an 

active member of the CSEA 

chapter there for 18 years, has 

served on the CSEA State Execu-

tive Committee and Board of Di-

rectors since 1966, and was elec-

ted chapter president in March 

J971. 

Arquette will act as sergeant-

at-arms at all Statewide CSEA 

conventions, and meetings, be-

ginning with the 61st CSEA An-

nual Meeting at the Waldorf-

Astoria Hotel in New York City 

Sept. 8-10. 

The appointment was made to 

fill the vacancy left by the un-

timely death of Ernest Hemstock 

of Binghamton. 

CSEA team, expressed his "satis-

faction with the overall "sttle-

ment. I n my opinion, everything 

that was Important to us went 

through; I think we're all pretty 

happy with the final agreement." 

Other members of the CSEA 

team were Stanley Sochalec, ^ 

Troop A; Nellie Desgroselliers, ^ 

Troop B; Patricia Yanson, Troop ^ 

C; Joseph Haug, Troop D; Helen 

Halbrltter, Troop E; Arlene Hall, ^ 

Troop F; Richard Schrader, 2 

Ti-oop K ; Elizabeth Steward. 

State Police Headquarters, and ^ 

Sally Cannon, Troop G. 

Robert D. Quick, State Police erg 

deputy chief Inspector, was * 

chairman of the management w 

team, aided by Stephen A. h--
Smith, director of personnel. ^ 

Westchester CSEA ) ( 
Thwarts Rival 

WHITE PLAINS — The Civil ^ 

Service Employees Assn. has 

roundly defeated an attempt by 

the Westchester County Cor-

rection Officers Benevolent Assn. 

to take over representation of 

the correction officers employ-

ed at the Westchester County 

Jail and County Penitentiary. 

CSEA has represented most 

Westchester County eonployees, 

including the 156 correction of-

ficers, for several years. 

The WCCOBA began their ill-

fated proceedings to decertify 

CSEA by bringing a petition 

before the Westchester County 

mini-PERB (Public Employment 

Relations Boax'd) In October 

1970. After many delaying ac-

tions on that Association's part, 

the Issue was brought to a final 

hearing in June 1971. 

The mini-PERB board, ruling 

that there were no grounds on 

which to unseat OSEA, ordered 

the case dismissed. 

Buffalonian Edward Dudek cites his faith in CSEA's 

committee work to Richard Tarmey, right. Dudek 

seek^ the fifth vice-presidency; Tarmey, the office of 

third vice-president. 

heart, dues, I recently received 

a call from the Comptroller's 

office. There were 400 member 

cards, but no punch cards. This 

caused a l2-week delay In the 

processing, and that's quite 

typical. I'd say that as far as 

(chapter) income goes, we lose 

well over half a million dollars. 

"What we need is a list of 

the membership for everybody 

— not of those who have left, 

retired or are dead. We need a 

proper list, and I pledge to set 

the record straight. 

"Then there's this business 

about the confidential unit be-

Inj; knocked out. Wlien I ask-

ed Assemblyman Kingston and 

others what happened, they said; 

Nobody objected! Well, why 

didn't we object? Tlie bill is 

definitely anti-CSEA and an at-

tempt to decimate our leaders. 

And our leadership must show 

the way. 

" I Insist on having meetings 

more than once a month. The 

members must have the means 

to the officers, for we're no more 

a social organization. 

"We're now a business organi-

zation, and If you want a more 

dynamic organization than 

you've ever seen In your life, 

well, then—I'm your man." 

Wenzl's Rccord 

enzl: " I always en-

ilal get-

togethers, and regret that there 

aren't more people here this 

evening. You who have come at-

test to the vitality of CSEA. 

"Now change was mentioned 

earlier. Since I got to the helm, 

has there ever been greater 

change in those four years? As 

the first full-time president, I 

took on the unions and knocked 

them out. 

"I've gotten for you the first 

two-year contract in public ser-

vice, one that public employees 

are copying all across the na-

tion. My policy Is: change for 

the good of the Association. 

" I have been able to effectuate 

this change, and it has been 

tremendous, magnificent. I've 

been able to meet every situ-

ation. 

"Now the name of the game 

Is 'fight,' and a job like this 

requires stamina, wisdom and 

courage. You can test me on all 

three counts. And we've all got 

to keep moving in this direc-

tion. 

"No, we don't have to apolo-

gize, for now CSEA is a house-

hold word. We've been on i-adlo, 

TV, and In the front pages of 

newspapers. We have won Uie 

public respect. 

"Now, friends, get the vote 

out — let's get 100,000 vot«» 

out, for bigger and b«tt<r 

change." 
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SR O N THE JOB T R N G SPEC 
1 Arie J Frceport 93.0 
2 Mermey N Rochester 92.2 
3 Knapp D Bklyn 89.7 
4 Holtz G Fishers ..87.7 
5 Capone L Bklyo 86.8 
6 Abtams I Bklyn 84.0 
7 I lynn J N Y 83.4 
8 Ferraro R Vestal 82.2 
9 Rosa J Henrietta 81.6 

10 Rosenbluth A N Y 80.0 
1 I Riccardo F Ballston Spa 79.9 
12 Shapiro J Bklyn 78.5 

13 Slive D Fresh Meadows 76.9 
14 Pikulin R Plainvicw 75.9 
15 Castellano F Masspcqua Pk 75.5 
16 Slive S Floral Pk 74.9 
17 Frankel S N Y 73.8 
18 Regan J Albany 73.7 

M A N P O W E R UTILIZ SPEC 
1 Roja J Henrietta 78.6 
2 Goudreault G Cold Brook 77.2 
3 Riccardo F Ballston Spa 76.9 
4 Rueckheim J Old Chatham 74.5 

SR MANPOWER UTILIZ SPEC 
1 Goudreault G Cold Brook 74.7 
2 Rueckheim J Old Chatham 73.0 

SUP APP T R N G REP & SUP ME 
1 Witte H Bx 81.0 
2 Riccardo F Ballston Spa 79.4 
3 Slive D Fresh Meadows 75.4 
4 Tierney J Dclmar 75.2 

5 Regan J Albany 74.2 

SUPVG U I TAX AUDITOR 
I Greenman H N Y 82.5 

SR ACCTNT A SR AUDITOR 
1 Lucy A Pelham Ma 916 
2 Neeb J Tonawanda 911 
3 Feldstein S Yonkers 876 
4 Zdybe J S Chcektw 875 
5 Mulligan G Albany 866 
6 Sokoloff H N Y 838 
7 Baoazer W Syracuse ....835 
8 Kane R W Seneca 816 
9 Owen R Saratoga 816 

10 Levy A Bklyn 808 
I I Diamond A N Y 800 
12 Silverstcin S Albany 800 
13 Medici M Bx 792 
14 Gilbridge J Bx 790 
15 Meisclman L Rochester 787 
16 Preble T Syracuse 786 
17 Deflumcr E Delma 786 
18 Stockdale R Snyder 785 
19 Vnzquei A N Y 785 
20 Danzig J E Elmhurst 783 
21 Phillips H Kenmore 778 
22 Karafanda S Latham 777 
23 Bannon R Woodside 771 
24 Duggaa G Watervliet 767 
25 Ayala E N Y 765 
26 Rosenblatt S Bklyn 765 
27 Browne D Albany 763 
28 Kaplan M Bklyn 760 
29 Maus S White Pla 756 

30 Murphy W Schenectady 755 
31 Ronannon D N Y 754 
32 Russo L Tonawanda 753 
33 Creighton W Bklyn 753 
34 Trickey H Albany 752 
35 Sherman R Elmont 751 
36 Skibinski W Lackawanna 751 
37 Sanders F N Y C 748 
38 Devack B Flushing 744 
39 Semione A Albany 743 
40 Cichy R Amsterdam 742 
41 McCarthy R Lewiston 740 
42 Lochner P Albany 740 
43 Roderick P Bx 740 
44 Nava N Rosedale 738 
45 Okecffe E Albany 737 
46 Grover I Bklyn 734 
47 Sanborn J Niagara F1 730 
48 Angerami J Schenectady 725 
49 Maher H Delmar 723 
50 Klein W Schenectady 722 
51 Schuyler J Elbridge 716 
52 Luczak E Schenectady 714 
53 Romoff R Bklyn 714 
54 Burrow R Albany 713 
55 Tennyson E Sloansvil 706 
56 Gorko V Latham 706 
57 Manzella A Delmar 704 
58 Epstein B Bx 702 
59 Palmer J Elmont 702 
60 Davies D Delmar 702 

ACCOUNT CLERK W A Y N E COUNTY 
PROBATION DEPT. 

1 Bridger N Lyons 74.5 

SICKNESS INSURANCE 
O R 

HEALTH INSURANCE 
Sickness insurance costs money* 
Health insurance saves money. , 
Sickness insurance tends to aggravate health problems. 
Health insurance places a priority on preventive health 
care. 
Sickness insurance means frequent hospital admissions. 
Health insurance means fewer hospital admissions. 
Sickness insurance is indemnity insurance. One never 
knows what the final medical costs will be. In today's 
costly/ fragmented, complex and confusing search for 
the best in medical care, this can often mean playing 
Russian Roulette with medical expenditures. 

Health Insurance today means truly prepaid group prac-
tice health care. Whether it's open heart surgery, a mul-
tiphasic health testing examination, office visits, pedi-
atric care, costs are prepaid for however long the medi-
cal need exists. This kind of health care makes sense. 
This is what the Health Insurance Plan of Greater New 
York Is all about. 

I 

This Is why prepaid group practice plans, such as H.I.P., 
are being talked about by people all over the country. 
This is why the public is questioning sickness insurance 
and looking to health insurance for health protection. 
The Health Insurance Plan of Greater New York will be 
pleased to send a representative to your agency or firm 
to explain in detail how prepaid group practice health 
care provides preventive, diagnostic and curative med-
ical services for better health. 

ADMIN ISTRATOR I I I 
N E W Y O R K CITY 

1 Pulver I Flushing 91.5 
2 Shostak B N Y 83.5 
3 Waxmon L Yonkers 78.5 
4 Rubenstein M Bklyn 74.0 
5 Scordley V Bklyn 74.0 
6 Drucker E Bklyn 73.8 

ADMIN ISTRATOR I I I , CIVIL COURT, 
N E W Y O R K CITY 

1 Scordley V Bklyn 74.0 

ADMIN ISTRATOR HI . 
CR IM INAL COURT 
N E W Y O R K CITY 

1 Drucker E Bklyn 73.8 

ADMIN ISTRATOR I I I , 
OFFICE OF PROBATION, 

N E W Y O R K CITY 
1 Shostak B N Y 83.5 

ADMNISTRATOR I I I , SUPREME 
COURT, 1ST JUD . DIST. 

PROBATION DEPT. 
1 Waxmon L Yonkers 78.5 

ADMIN ISTRATOR I I I , SUPREME 
COURT, 2 N D JUD . DIST. 

PROBATION DEPT. 
1 Pulver I Flushing 91.5 

ADMIN ISTRATOR I I I , 
SUPREME COURT, 

JUDICIAL DISTRICT 
1 Rubenstein M Bklyn 74.0 

ADMIN ISTRATOR H, 
NEW Y O R K CITY 

1 Shostak B N Y 82.5 
2 Drucker E Bklyn 79.8 
3 Waxman L Yonkers 78.5 

ADMIN ISTRATOR I I , 
CR IM INAL COURT. 
N E W Y O R K CITY 

1 Drucker E Bklyn 79.8 

ADMIN ISTRATOR I I , 
OFFICE OF PROBATION, 

N E W Y O R K CITY 
I Shostak B N Y 82.5 

ADMIN ISTRATOR II . 
SUPREME COURT. 

1ST JUD. DIST. PROBATION DEPT. 
1 Waxman L Yonkers 78.5 

ADMIN ISTRATOR I I I , 

NEW Y O R K CITY 

1 Cirabisi L Ridgewood 84.0 
2 Shostak B N Y 82.0 
3 Rubenstein M Bklyn 70.0 

ADMIN ISTRATOR 1, 
SUFFOLK COUNTY, 
PROBATION D E F f . 

1 Nametz V Kings Pk 83.2 
2 Hagan C Holbrook 78.9 
3 Leckenbusch E Lk Ronkonkma ....78.6 

ADMIN ISTRATOR I I . 

SUFI-OIX COUNTY 

1 Tanncbaum P Bx 74.0 

ADMIN ISTRATOR I, 
NASSAU COUNTY 
PROBATION DEPT. 

1 Cullen L Plainview 85.9 
2 Tilghman R Hempstead 83.3 
3 Theme E Hicksville 82.3 
4 Brown R Westbury 79.5 
5 Cloudman F Hempstead 75.0 
6 Cerrato J Franklin Sq 74.1 
7 Wilbur A Baldwin 72.5 
8 Marcantonio R New Hyde Pk ....71.3 

SR TRANS C O D I N G CLERK 

1 Buechner D Schenectady 88.8 
2 Shufelt R Albany 80.2 
3 Wood A Ballston Spa 80.1 
4 Ryan J Castleton 79.7 
5 Oliver J Cohoes 78.4 
6 Rogus L Syracuse 77.4 
7 Tobin J Loudonville 75.3 
8 Tolmes R Albany 74.4 
9 Hickey E Schenectady 74.2 

10 Bowen E Albany 73.5 
11 Griflin P Delmar 73-4 
12 Worth H Albany 73.4 
13 Ciejka M Cohoes 7 3.3 
14 Deming D Albany 72.5 
15 HarrU N Albany 72.1 
16 WiUey L Schoharie 71 
17 Giordano S Corbettsvil 70. 

8R MTCE SUPERVISOR 
1 Lavender W Johnstown 88.1 
2 Sudol H Pine Bush 87.1 
3 Thomas C Middletown 84.3 
4 Fedoryk W New Platz 79.3 
5 Halloran J Cohoes 77.7 
6 Vreeland R Otisville 77.« 
7 Mastilak G Staten Is 76.9 
8 Gardinier H Goshen 75.2 
9 Lemke L E Amherst 74.9 

10 Teftet A Kerhonksin 72.5 

SR TRANS ANALYST 
1 Dowling E Rexford 82.4 
2 Direnzo J Rexford 76.4 
3 Cottrell D Albany 75 .4 
4 Green D Latham 74.7 
5 Putz D Dclmar 72.7 
6 Rosjii L Albany 70.2 

CHIEF AUD ITOR OF ST E X P N D 
1 McGill J Cohoes 89.9 
2 Amyot T Rexford 86.0 
3 Collier J Troy 86.0 

SR X-RAY I X C H N I C I A N 
1 Farrell R Ray Brook 89.4 
2 Guise F Newport 87.9 
3 Skomski D Buffalo 83.5 
4 Bolouski M W Brentwood 80.6 
5 Engesser S Utica 78.7 
6 Cope H Saranac Lake 78.6 
7 Kieltyka M Orangeburg 76.6 
8 Clark C Victor 76.6 
9 Ellis T Chadwicks 75.7 

10 Desplanche M Wingdale 75.5 
11 Taylor P Buffalo 74.0 
12 Barney K Dalton 71.4 

SR BLDG C O N S I R ENGR 
1 Thomas W Williamsvil 84.8 
2 Cornell N Newtonville 77.8 

PARK ENGR 
1 Johnson P Trumansburg 81.7 
2 Chapman R Castile 80.9 
3 Fagnan W Alpine 79.2 
4 Peterson C Chitenango 76.3 
5 Bard J Mcchanicvil 75.2 
6 Quencer M Alexndra Bay 73.9 
7 Durziak N Tonawanda 72.® 
8 Tymczuk A Rhinebeck 72.8 
9 Tonneson C Cornwall 72.3 

10 Lodinsky L Trumansburg 70.7 

SR R A D I O DISPATCHER 
1 Whitney C Amsterdam 93.0 
2 Malicki R Amsterdam 81.9 
3 Loos G Schenectady 77.9 
4 Kodra S Voorheesvil 71.3 

SR PARK ENGR 
1 Buddie A Trumansburg 83.2 
2 Barkevich J Hyde Pk 78.4 

Westchester Fails 
To Exempt Deputies 

WHITE PLAINS — Daniel F. 

McMahon, sheriff of Westchest-

er County, has failed in his at-

teanpt to remove all deputies, 

officers and employees of the 

County Sheriff's Department 

(except the undersherifl) from 

the jurisdiction of examinationa 

and classifications under the 

Civil Seivice Law, the Civil 

Service Employees Assn. learn-

ed last week. 

The sheriff had claimed that 

these employees act for and la 

place of their principal officer, 

and should therefore be given 

exempt classification. 

Supreme Court Justice John 

W. Sweeney, who presided over 

the hearings on the matter, said 

that there was no basis for thia 

assumption, and quoted a similar 

ASSOC TRANS ANALYST 

1 Heht B BalUton Lk 89.4 
2 Hall G Loudonville 8i.Z 
i Hartgen D Glenview Isl 81.7 
4 Chimera R Menand* 81.3 
5 Brustmau R Albany 78.9 

O P l ION A 
HEAD M I C E SUPERVISOR 

1 Qark J Syracuse 88.7 
2 Bcntley M Verona 87.7 
J Uwis H Depew 85.3 
4 Fiiher J Saranac 83.7 
5 Quion H Ogdensburg 83.5 
6 Hil lman E Cheektowaga 82.2 
7 Migliore S Buffalo 81 I 
8 HaviUnd S Binghamtoa 79.5 
9 Allen D Attica 77.9 

10 Mi<jonigal J Onconta 77.6 
11 Vannowrand W Ovid 76.6 
12 Lcviue l i N Y 74.2 

13 Johoson C Ossiniag 74.0 
14 Tbies W Silver Creek 73.2 
15 Svymuur M Newark 71.5 

HEALTH INSURANCE PLAN Q ER NEW YORK 

O P I I O N B 
HEAD M I C E SUPERVISOR 

1 WiUoo J Albany .̂..88.3 
2 Sudul H Fine Bush 85.6 
3 Lavender W Johiuiuwu 82.1 
4 Thomas C Middlctowu 81. 
5 Dunbar L Elmira 7 5.8 
^ Vr«cl-aJ OtisvilU 73 > 

case in upstate New York aM 

precedent in his decision to 

deny McMahon's petition, 

" /̂̂ Ad Hoc Committee 
On Delivery System 

ALBANY — The ad lioc—new 

delivery system committee of th« 

Civil Service Employees Assn. 

will meet Thursday, Aug. 19. at 

10:30 a.m. with the Executive 

Board of the New York Stato 

Social Service Commissioners at 

the Thruway Hyatt House on 

Washington Ave. here. 

Conimitteemen include d i a r-

ies Guarino. chairman; Nancy 

Rowles; Zita Parker; Frank 

Lawson; Geraldine B. McGraw; 

Sally Porsythe; John Shephard; 

Richard Curbeau; Tony Tascar-

ella; Arthur Bolton; Sandra 

Aroneck; Tanya Cook; Richard 

Tarmey; Patrick Monachino, 

CSEA collective negotiating spe-

cialist; Peter Morganti; Evelyn 

Deiclunan; R u l o n Cushin«: 

James BoUes. and Charles Car-



•FIRE 

On Monday morning, July 19, out on Rockaway Pt. Blvd., 
they buried a nice guy from 121 Truck, who got killed In 
llne-of-duty a couple of days before. His captain said there 
was none better and, the way he said it, one knew he meant 
every word of It. 

^ The rig was a metal aerial 
Mack Truck and, there is no 
room for anyone to stand on the 
side, as there is with the Amer-
ican La Prance. Therefore, with 
m full crew, things become slight-
ly crowded up there in front: 
when you get close to the box 
location and you see a guy stand-
ing in the middle of the street, 
waving you in, you know you 
have a job. 

^ I f there isn't anybody at the 
box, and you just turn the com-
er, and there she is — blow-
ing through the roof — any fire-
fighter Icnows exactly what needs 
to be done and what is expect-
ed of him. 

As a result, there is a mad 
dash by the hook, ax and halli-
gan men for their tools, while 
the rig Is still moving, even 
though they could wait a few 

A seconds — until the rig comes 
to a stop — and then grab the 
tools. 

. However, firemen aren't built 
like that, and of all the times 
I have been with them, round-
ing a comer and seeing it blow-
ing, I have never seen a com-
pany wait to grab their tools 
untU the rig comes to a stop. 
There is just one mad dash for 
each tool, because each man 

k knows exactly where his spot Is 
^ going to be as well as the prob-

able conditions he will find 
when he gets there. 

I n addition to which, the 10-
or 15-second delay in waiting for 
the rig to stop could well mean 
the difference between saving 
a life and losing one, should 
there be a light hazard upon 
arrival. 

This Is a reflex action . . . 
•omething which could happen 

0 in any truck company respond-
ing to any alarm, on any given 
day. The fact that it happens 
so seldom is one of many Acts 
of God which take place each 
day which enable the firefight-
er, in spite of a few close calls, 
to go safely home. 

So it was on that sunny, clear 
morning on July 14, that a young 
firefighter, clinging to the rig 
Just like his buddies, spied the 
fire at 1037 Box, made a grab 

^ for ills tools, fell off the rig 
" and was killed. St. Joseph's Hos-

pital was very close and the am-
bulance sei'vice was good, but 
tiuee days later . . . he was dead. 

n i e y also had a good chief 

in Uie person of J im Maloney, 

whom I know well and deeply 

respect. 

So it was, too, that the young 

firefighter, James Lavin, whose 

whole life was taken up with 

^hiji beautiful wife, two young 

soul-searing experience of that 
"Medal Day" when she joins her 
sisters In sorrow as their collec-
tive hearts are tom asunder, as 
a grateful city attempts to ac-
knowledge the supreme sacri-
fice their loved ones have made 
in 1971. 

J im was the fifth man to die 
in llne-of-duty In 1971. Would 
God will that he be the last but, 
imless fate radically changes its 
ways, he will not be the last. 
Life will go on. 

I didn't know you personally, 
Jim, but the way the Captain 
and the men spoke of you, I 
wish I had. They gave you the 
supreme compliment — which 
only a blueshirt can. They said 
you were a good fireman. You 
must have been a really fine 
person. 

Rest in eternal peace. Fireman 
first-grade James Lavin, Lad-
der 121, PDNY. 

• • • 
FIREFIGHTERS 

F IGHT FIRES . . . 

NOT PEOPLE. 

N. Jersey Jobs 
(Ck>ntlnned from Page 7) 

the required education may sub-

stitute additional experience as 

indicated above to a maximum 

of four years. 

TiHe S429 

Head Of 
Groundsmen 

Jerseyites who successfully ap-

ply here also must confront the 

Code 2 rating system: a written 

and/or oral. Once hired, the 

groundsman receives $7,737-10,-

059 in wages. In addition to high 

school graduation, the State de-

mands one year of supervisory 

background in the pertinent area. 

Definition: has charge of the 

maintenance of grovmds, devel-

ops effective' work measures, pro-

grams, schedules and procedures, 

supervises the proper use of 

equipment, materials, supplies 

and Implements used In the 

maintenance of grounds. 

Requirements are: High school 

graduation or an equivalency 

certificate. 

One year of supervisory ex-

perience in work involving the 

operation and management of 

large scale groundswork. 

Applicants who do not possess 

the required high school educa-

tion may substitute additional 

experience as indicated above on 

a year for year basis up to a 

maximum of four years. 

D of E Program Utilized To Train 
A program conceived and de-

veloped by the State Labor 

Dept.'s Division of Employment 

in cooperation with the State 

Department of Education will 

provide training in various in-

dividual refeiTal occupations for 

335 xmemployed persons In the 

New York City area. 

The training will be given un-

der the Manpower Development 

and Training Act, utilizing Fed-
eral funds. 

Each ti'ainee will receive a 

minimiun of 25 hours of train-

ing a week up to a maximiun 

of 52 weeks. While in training, 

those who qualify will receive 

up to $56 a week in cash allow-

ances plus an increase of $5 

a week for each dependent up 

to a total of six. 

daughters, sports of all kinds, 

and his beloved Fire Dept., is 

dead. 

I did not call his brother, 

Cliarley, out of respect for his 

personal feelings (when you lose 

your brother in the job. it's pret-

ty tough to talk about it) . 

As for Jim's wife and kids, 

there is heartbreak ahead. First, 

there was the funeral. I n the 

'future, a memorial service will 

take place. Tlien, there will be 

the Christmas Party for tJie 

children of firefighters killed In 

liii||-uX-duty, followed by the 

MAJOR APPLIANCE 
DISCOUNT OUTLET 

WHERE ALL QUOTED PRICES ARE ONLY 
SLIGHTLY ABOVE WHOLESALE 

W A S H E R S D R Y E R S R E F R I G E R A T O R S F R E E Z E R S 
R A N G E S D I S H W A S H E R S C O L O R T V B L A C K & W H I T E T V 
S T E R E O C O M P O N E N T S R A D I O S V A C U U M C L E A N E R S 

S A M S O N I T E L U G G A G E S M I T H C O R O N A T Y P E W R I T E R S 

F E A T U R I N G : A L L F A M O U S B R A N D N A M E S & LATEST M O D E L S 

SHOP ^^ ^̂  
C I D C T ^ ^^^^^ N U M B E R & W E I L Q U O T E 
R I K S T T H E L O W E S T D I S C O U N T PRICES! 

NOW AVAIlABtE A l l FAMOUS BRAND 
D D i n K Q B S m i l E Q 

HOME FURNISHINGS 
& ACCESSORIES 

AIR CONDITIONERS 
215 PLACE & 42nd AVE. 
BAYSIDE, N Y HA 3-2400 
H O U R S : Dai ly 10 A M - 9 PM, 

Wed & Sat. Ti l 5 : 3 0 
( N o t a f f i l ia ted w i th any other stores. 

TO HELP YOU PASS 
CET THE ARCO STUDV BOOK 

BOOKS 

Accountant Auditor 
Administrative Assistant Officer __ 
Assessor Appraiser (Real Estate) 
Attendant 
Attorney 
Auto Haciiinist 
Auto Mechanic 
Beginning Office Worlier 
Beverage Control Invest. 
Bookkeeper Account Clerk 
Bridge & Tunnel Off.'cer 
Bus Mointalner — Group B 
Bus Operator 
Buyer Purchasing Agent 
Captain Fire Dept. -
Captain P.D. 
City Planner 
Civil Engineer — 
Civil Service Arith. ft Vocabulary 
Civil Service Handbook 
Clerk N.y. City 
Clerk GS. 4-7 . _ 
Complete Guide to C.S. Jobs 
Computer Programmer -
Const. Supv. & Inspec... 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide _ 
Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.D. 
Fireman in all State O.P. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
investigator-Inspector 
Janitor Custodian ^ 
Laboratory Aide . 
Lt. Fire Dept. 
Lt. Police Dept. 
Librarian 

PRICES 

5.00 
5.00 
5.00 
3.00 
5.00 
4.00 
5.00 
5.00 

-__4.00 
4.00 
4.00 
4.00 
5.00 
4.03 
4.00 
6.00 
4.00 
5.00 
3.00 
1.00 
4.00 
5.00 
1.00 
5.00 
5.00 
5.00 
5.00 

_ 5 . 0 0 
5.00 
5.00 
4.00 

_ _ 4 . 0 0 
4.00 
5.00 

. 4.00 
5.00 
4.00 

4̂.00 
4.00 
3.00 
4.00 

___5.00 

Machinists Helper 
Maintenance Man 
Maintainer Helper A & C 
Maintainer Helper Group B 
Maintainer-Helper Group D 
Management & Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical & Public Health) 
Parking Enforcement Agent 
Prob. & Parole Officer 
Patrolman (Police Dept. Trainee) 
Personnel Assistant 
Pharmacists License Test 
Playground Director — Recreation Leader 
Policewoman 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator l 
Preliminary Practice for the H.S. Equivalency Diploma Test-
Principal Clerk-Steno 
Probation & Parole Officer 
Professional Career Tests N.Y.S. 
Professional Trainee Admin. Aide ^ 
Public Health Sanitarian . ^ 
Railroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series . . . 
Social Case Worker 
Staff Attendant & Sr. Attendant 
Stationary Eng. & Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 

3.00 
4.00 

—5.00 
5.00 
5.00 
4.00 
5.00 
6.00 
4.00 
5.00 

_.4.00 
4.00 
4.00 
5.00 
5.00 

4̂.00 
5.00 
4.00 
4.00 
5.00 
4.00 
6.00 
5.00 
4.00 
4.03 
4.00 
4.00 
4.03 
4.00 
4.00 

.4.00 
_5.00 
6.00 

-5.00 
5.00 

_5.00 
_4.00 
_4.00 
-4.00 
4.00 
.5.03 
5.00 
5.00 

-4.00 
-4.00 
_4.00 
-5.00 
-5.00 

Contains Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams 

ORDllR DIRECT MAIL COUPON 
SOc for 24 hours special delivery 

LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Pleose send me copies of books checked above. 

I enclose check or money order for $ . 

Name 

Address 

City State . . 
i e sure to iaclude 7% Sales Tox 
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The Joh Market 
By BARRY LEE COYNE 

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABT E 

THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

A Loose Leaf Binder Company 

In Queens has a number of open-

ings requiring skilled workers 

which they are anxious to fill. 

They have jobs for Coverers, 

Power Press Set Up Operators, 

Binders, Sewers, Paper Cutting 

Set Up Operators. Riveters, 

Gluers and Assemblers. The sal-

ary starts at $90 a week and 

pays more depending on experi-

ence . . . Diesel Truck Mechanics 

with Class i n license and heavy 

dlesel experience are wanted for 

jobs paying $4.50 an hour . . . 

Experienced Ceramic Tile Setters 

are wanted. No tools required for 

jobs at $4 an hour . . . Also 

Water Proofers to work in pri-

vate homes. Must have experi-

ence and own tools, and a chauf-

feur's license Is preferred. The 

pay Is $30 a day . . . There is a 

need for Electrical Motor Re-

pairer for small motors in shop 

or on customer's premises. Must 

have six month's experience, 

tools and a chauffeur's license 

for jobs paying $140 a week . . . 

Fully experienced Roofers with 

ladder and scaffold experience 

are wanted at $25 to $35 a day 

and a Table Sawer with one year 

experience and able to cut lum-

ALBANY 

TiF^hon 
A FINE NEW HOTEL IN 

A NETWORK TRADITION 

$1100 SINGLE 
STATE RATE 
FOR RESERVATIONS — CALL 

1230 WESTERN AVENUE 
ALBANY 489-4423 

Opposit* State Campvtct 

ARCO 
CIVIL SERVICE BOOKS 

and oil tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

IVLWI'l.OWER - ROYAL COURT 

APARTMENTS—Furnished. Un-

furnished. and Rooms. Phone HF 

4-1994. (Albany). 

SPECIAL RATES 
for Civil Service Employees 

ber is needed at $110 a week . . . 

Apply at the Queens Industrial 

Office, 42-15 Crescent St., Long 

Island City. 

Young men age 17*4 to 24 

years old can become Plumbers 

by taking a five-year apprentice-

ship program which includes on-

the-job and formal classroom 

training. Applicants must have a 

high school or equivalency dip-

loma and have been a resident 

of the metropolitan area for one 

year. Also, those honorably dis-

charged from' service from the 

Armed Forces, the age limit has 

been extended to 27 years old. 

An aptitude test will be given 

and a doctor's certification cer-

tifying that the applicant Is 

physically able to perform the 

work is required. Also must be a 

citizen of the United States. The 

apprenticeship wage rate for the 

first year is $2.85 per hour with 

yearly increases during the five-

year course. 

Those interested in training 

for the Plumbei: trade should 

apply in person before July 30 

by going to any one of the In-

dustrial Offices of the New York 

State Employment Service. I n 

Manhattan, go to 255 West 54th 

St.; in Brooklyn, to 250 Scher-

merhom St.; in Queens, to 42-15 

Crescent St., Long Island City, 

and in Staten Island, to 25 Hyatt 

St., St. George. 

Employers of industrial work-

ers in Manhattan are in need of 

Engraving Press Workers to set 

up and operate modern or Car-

ver engraving presses at $100 to 

Attached To Job? 
The Department of Personnel 

notes that 36 candidates have 

been summoned to the practical 

test for structural welder. 

iiiiiiiiiiiiiiiiiiiiirimritiiTiiiiiitiiiittiuiiiiiiiiiiiii^ 

I MEET YOUR CSEA FRIENDS 1 

tA mbassador | 
I 27 ELK ST. — ALBANY | 

|LUNCHES • DINNERS • PARTIES= 

^iiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiniHiiiiiiiiiiiiiiiiiii 

: G o v*E r * n ' o R V : 

: M O T O R I N N : 

• STATE AND GOVERNMENT • 
• EMPLOYEE RATES * 

• RESTAURANT - COCKTAIL * 
; LOUNGE OPEN DAILY FOR ? 
• LUNCHEON AND DINNER. Z 

$140 a week . . . There is a need 

for Protective Signal Installers 

experienced in burglar alarm 

systems in stores using hand 

tools. Driver's license and own 

car preferred. The pay Is $3 an 

hour . . . Experienced Office 

Machine Servicers are also 

wanted to operate manual and 

electric typewriters, adding ma-

chines, calculators or photocop-

iers at $100 to $150 a week. 

Experienced Sewing Machine 

Repairers for Industrial sewing 

machines are wanted at $100 to 

$150 a week . . . Also Hand Col-

lators with experience in carbon 

collating at $90 to $100 a week 

. . . Apply at the Manhattan In-

dustrial Office. 255 West 54th 

St., Manhattan. 

ABBREVIATIONS: OC-Open CompctitiTc; SM-Special Military; GP-General 
Promotion*]. The letter* followios the title pertain to the appointing aceacy or 
department. 

NEW CERTIFICATIONS 

T I T L E AND A G E N C Y NO. C E R T I F I E D L A S T N O . R E A C H E D 
Admin Asst—BP-Bklyn—1 cert, prom, July 6 I 
ASK Chf Artuary—ERS—3 cert, OC, Juljr 14 3 
Asst Foreman—EPA—19 cert, prom, July 6 286 
Asst Stockman—BE—14 cert, OC, July 6 20 
Atty Trainee—Law—40 cert, OC, July 14 40 
Boro Super—HDA—8 cert, OC, July 7 10 
Cashier—MSA—26 cert, OC. July 7 405 
Edit Asst—YSA—10 cert, OC. July 15 101 
Engin Tech—BWS—1 cert. SM. July 6 1 
Instit Instruc—DOC—3 cert, OC, July 7 3 
Jr Cir Eng—BWS—1 cert, SM, July 15 30 
Jr CiT Eng—BWS Gp 9—2 cert. OC, July 15 5 
Jr CiT Eng—BWS Gp 11—1 ert. OC, July 15 1 
Jr Cir Eng—BWS Gp 12—^ cert, OC, July 15 5 
Jr Ciy Eng—BWS Gp 13—Icert, OC, July 15 2 
Jr Cir Eng—BWS Gp 14—1 cert, OC. July 15 2 
Jr Civ Eng—BWS Gp 16—12 ccrt, OC. July 15 29 
Jr Civ Eng—BWS Gp 17—i cert. OC, July 15 17 
Jr Civ Eng—BWS Gp 18—6 cert, OC. July 15 6 
Radio Mechanic—PD—15 cert, OC, July 14 24 
Real Estate Aide—MSA—14 cert, OC. July 15 U 
Research Asst—DSS—18 cert. OC, July 15 18 
Sanitman—EPA—14 «ert. SM, July 6 5,748 
Sanitman—EPA—150 rert, OC, July 6 2,692 
School Cust Engin—BE—8 cert, OC, July 13 182 
School Lunch Mgr—BE—25 ert, OC, July 13 25 
Sr Clerk—BP-Bklyn—4 cert, prom, July 6 4 
Sr Water Inspec—EDA—3 cert, prom, July 3 
Shop Clerk—TA—5 cert, OC, July 14 T. 553.7 
Stat Fireman—HHC—31 cert, OC. July 14 208 
Super Account—Fin—3 cert, prom, July 8 7 
Super Clerk—Corr—4 cert, prom, July 6 21 
Super Clerk—Fin—10 cert, prom, July 8 108 
Super Clerk—BP-Bklyn—3 cert, prom, July 7 4 
Surgeon—PD—17 cert. OC. July 15 29 
Traffic Maiot—TAD—65 cert, OC, July 9 93 

> This Week s Key Answers ^ 

LARGE BANQUET HALL 
SEATS UP TO 175. DINNERS 

AND BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

< # 
> 

HOTIL 

Wellington 
DRIVI<IN QARAQI 

AIR OONDiTIONINa • TV 
No parking 

probUm* «t 
AJbany't larfMt 

b * l * l . . . w i t h 
Aibony'i only drlv*^ 

9arag«. You'll Ilk* tha aoâ  
f«rt «nd conv«nl«nc*< t*«< 

Nmlly rota*. Cocktail lowng*. 

I S O S T A T B S T R E H T 

«rrC«ITI fTATI CAP110L ^ ^ 

loo row trUtmdlf trmvl mgml. 

SI*h<:/AL H^hhKLY RATKS 

FUR EXTENDEU STAYS 

m DANCING TO A FINE TRIO Z 
« FRIDAY - SATURDAY NITtS Z 
• 9:30-1i30 « 
I FOR RESERVATIONS • 
• CALL 438-6686 I 
• 4 Miles Wc-st of Albany on Rt. 20o 
• P.O. BOX 3S7, • 
• GUILOERLANO, N.Y. 12084 • • • • • • • • • • • • • • • • • • • • • • • • 

20% OFF TO STATE WORKERS 

ON ALL M l SIC.AL INSTRUMEN IS 

HILTON MUSIC CENTER 
346 CENTKAI AVE. Opp. State Bank 

ALBANY HO 2 0945 

ALBANY 
BRANCH OFFICE 

J OK lSI OKM.il lots regatUluf aavtrtiM 

men*. Please write or call: 

JOSklPH T. B I L I I W 
303 SO MANNING BLVD. 

ALBAMV. B. N.1. »kMM IV 

Six sets of final key answers 

have ' recently been released by 

the City Personnel E)ept. Of 

these, two are identical to pre-

viously announced proposed an-

swers: 

E X A M , 1503: Promotion to 

Maintainer's Helper (Group A 

& C), NYCTA, test 'held May 

24, 1971. Taken by nine candi-

dates; no protests. 

EXAM 0586: Promotion to 

School Custodian Engineer, test 

held Dec. 19, 1970. Taken by 

45 candidates; no protests. 

The following 11 sets of final 

key answers include the changes 

in boldface type. 

EXAM 7604 

PROM. TO RENT EXAMINER 

Test Held Jan. 13, 1971 

1. D; 2. A; 3, B; 4, A; 5, D ; 

6. B; 7, C; 8, B; 9, C; 10. C; 

11, A; 12, A; 13. D; 14. D; 15, D; 

16, C; 17, B; 18, B; 19, B; 20, D; 

21, C; 22, D; 23, B; 24, B; 25, A; 

26, B; 27, A and/or D; 28, C; 

29, B; 30, D; 31. C and/or D; 

32. D; 33, A; 34, C; 35. A; 36, D; 

37. A; 38, B; 39, C; 40. B; 41, D; 

42, D; 43, A; 44, B; 45, B; 46, B; 

47, D; 48, C; 49, A; 50, C; 

51, B; 52, C; 53. A; 54, A; 

55, B; 56. B; 57. B; 58, B; 59. C; 

BAVARIAN MANOR 
"Famous for German 

American Food" 
Get Away—Relat & Play 

Ideal For Club Outings 
and Conventions 

DELUXE HOTEL & MOTEL 

ACCOM. 

Overlooking Our Own Lake 
Rooms with private baths 
—Olympic Style Pool—Al| 
Athletics and Planned Ac-
tivities — Dancing & pro-
f e s s i o n a I entertainment 
every nifa in our Bavarian 
"Alpine Gardens Cabaret." 
Romp, play in our 100 acre 
playland. Near 7 Golf 
Courses. Send for Colorful 
Brochure, Rate & Sample 
Menu. 
Matter Charge Credit Card Accp. 

Dial 5I8-622-326I 
Bill & Johduaa Buucr—llotis 
Purling N.Y. Zip 12470 

•Miiitafawtifiyifriiiiwiwy'",'!! 

60, B; 61, A; 62. C; 63, B; 64, D; 

65. C; 66. D; 67, B; 68, B; 69, D; 

70, D; 71, A; 72, B; 73, A; 74, D; 

75, B; 76, A; 77, C; 78, A; and/or 

B; 79. C; 80, B. 

EXAM 9606 

PROM. TO FRMN. ASPHALT 

W O R K E R 

Test Held Nov. 21, 1970 

1, C; 2, D; 3, C; 4, B; 5, C; 

6, A; 7. B; 8, B; 9, C; 10, B; 

11, A; 12, D; 13, A; 14, B; 15, B; 

16, B; 17. C; 18, A; 19, B; 20, B; 

21, D; 22, A; 23, B; 24, D; 25, B ; 

26, D; 27, A; 28, D ; 29, Cl 

30, A; 31, B; 32, C; 33, D; 34, A; 

35, D; 36, B; 37. A; 38, B; 39, A; 

40, C; 41, A; 42, D; 43, A; 44. B; 

45, D; 46, D; 47, B; 48. A; 49. B; 

50, B; 

51, A; 52, C; 53, A; 54, D; 

55. B; 56, B; 57. C; 58, B; 59, D; 

60, B; 61, B; 62, D; 63. C; 64, A; 

65. B; 66, A and/or D; 67, B; 

68, A; 69, D; 70, C; 71, A; 72, C; 

73, A; 74, D; 75, D; 

76, C; 77, A; 78, B; 79, D ; 

80, C; 81, B; 82, C; 83, B; 84. D; 

85, A; 86, B; 87, D; 88. C; 89. D; 

90, D; 91. A; 92. C; 93, A; 94, B; 

95, A; 96, B; 97. D; 98, A; 99, C; 

100, D. 

EXAM 0552 

PROM. TO ASST. TRAIN 

DISPATCHER 

New York City Transit Authority 

Test Held May 1, 1971 

1, D; 2, B; 3. D; 4, D; 5, C; 

6, B; 7, B; 8, C; 9, A; 10, D; 

11. B; 12. B; 13, C; 14. D; 15. A; 

16, c; 17, B ; 18, C; 19, B and/or 

C; 20, A; 21, A; 22, A; 23. A; 

24, C; 25, B; 

26, B; 27. D; 28, A ; 29, B; 

'30, A; 31, C; 32, A; 33, D; 34, A; 

35, C; 36, B; 37, A; 38, D ; 39, C; 

40, B; 41, C; 42, B; 43, 44, C; 

45, C; 46, D; 47. D; 48, A; 49, B; 

50, B; 

51, C; 52, D; 53, B; 54, B; 

55, B; 56, C; 57, B; 58, B; 59, A; 

60, A; 61. A; 62, A; 63, C; 64, D; 

65, D; 66, C; 67, D; 68, A; 69, D; 

70, D; 71, C; 72, C; 73, D; 74. C; 

75, A; 76, A; 77, C; 78, B; 79, A; 

80, C. 

EXAM 0534 

PKOM. TO SEWAGE 

TREATMENT W O R K E R 

Test Held Feb. 6, 1971 

1, C; 2, A and/or B or C; 

3, C; 4, A; 5, B; 6, D; 7, C; 

8, D; 9, B; 10, A; 11, C; 12, B; 

13, D; 14, B; 15. D; 16, B; 17, A; 

18. B ; 19. D; 30, A; 'H. B ; 22, A; 

23. B; 24, 

26, C; 
30, A; 31. 

35, C; 36, 

40, D; 41, 

45, A; 46, 

50, B; 

51, B; 

55, D; 56, 

60. C; 61, 

65, D; 66, 

70, C; 71, 

75, B; 76, 

80, D. 

D; 25, D; 

27, A; 28, C; 

C; 32, D; 33, B; 

D; 37, D; 38, C; 

A; 42, C; 43, C; 

B; 47, A; 48. D; 

52, B ; 53, C; 

A; 57, C; 58, C 

D; 62, B; 63, A 

B; 67. C; 68, A 

A; 72, C; 73, D 

A: 77, A; 78, D 

29, B; j 

34, B ; ^ 

39. A; 

44, B: I 

49, D; i 

54, A; 

59, B: 

64, B; 

69, A: 

: 74. C; 

79, B; 

LEGAL NOTICE 

PENNCEL ASSOCIATES 
NOTICE OF SUBSTANCE OF CER-

TIFICATE OF FORMATION OF LIMIT-
ED PARTNERSHIP. Name and ad-
dress: Penned Associates, at Ingber * 
Klapper. Esqs., c/o Integrated Resources, 
Inc.. 295 Madison Avenue, New York 
City. Business: Ownership of an inter-
est in real estate located in Celina. 
Ohio. General Partners: Sidney Ingber, 
100 Myrtle Drive, Great Neck Estates, 
New York; Benjamin Klapper. 450 
West Bay Drive. Long Beach. New York. 
Present Limited Partners. Address. Coi»-
tributions (made in cash), and Shar« 
of Profits or Other Compensation b y ^ 
Way of Income or Otherwise: R i c h a r d ^ 
T. Baum, 345 Park Avenue, New York. 
New York. J75.555. 29.630%; Robert 
E. Siegfried. 12 Oakland Street. Lex-
ington. Massachusetts, $61,389, 24.074%} 
Philip H. Seaver. 16 Harbor Avenue, 
Marblehead. Massachuetts. J61.389. 
24.074%; N. T. Camicia. 85 Country 
Club Lane, Pelham Manor, New York, 
$56,667, 22.222% subject to payment 
of 1% of distributions to the General 
Partners after distributions have beea 
made to Limited Partners in an amount 
equal to their total contributions to tb« 
Partnership. No additional contributioM 
are required to be made by the Limited 
Partners. The General Partnera shall 
have discretion as to the making and 
timing of distributions of Cash Flow 
and other property, subject to the pro-
visions of the Partnership Agreement. Ai 
used herein and under the Partnershii^^ 
Agreement, Cash Flow means the nê |P 
income of the Partnership after taxe» 
(if anv) determined under generally 
acceptt'd accounting principles, increased 
b/ depreciation and decreased by amor-
tization pa'ymenis and capital expendi-
tures. The term of the Partnership shall 
continue until the retirement, death, 
insanity, resignation or the bankruptcy 
or insolvency (not discharged or vacated 
within 90 days) of either General Part-
ner (subject, in any of the foregoing 
instances, to the right of the remaining 
Cicneral Partner to continue the business 
of tlie Partnership), the sale of th« 
Partnership Property or failure to ac-
quire the same, a determination tu dis-
solve in accordance with the provisiom 
of the Partnership Agreement or Decem-
ber 31. 2046, whichever event shall o f ^ 
cur sooner. I 'hc contribution of eac i^ 
Limited Partner may be reduced by aa 
amount not exceeding 10%, which would 
result in a cash refund equal to th« 
amount of the reduction. A Limited 
Partner may substitute assignees in his 
place, but only with the written con-
sent iff the General Partners. Only the 
Cicneral Partners have the right to atl-
niit Limited Partners. The Partnership • 
authorized to acquire the Limited Part-
nership Interest of any Limited Partner 
who may offer the same for sale to the 
Purtnership. No Limited Partner has any 
right to priority over any other Limited 
Partner as to disitributions or compen-
sation by way of income. I'he remaining 
General Partner shall have 60 days after 
the retirement, death or insanity o ^ 
the other General Partner to elect t M 
continue the business of the Partnership^ 
Nu Limited Partner has the right to 
demand and receive property other thaa 
cash iu return for his contribution. Th« 
original certificate duly signed and 
acknowledged was filed iu the New 
York County Qerk'* oflicc <Mi Jul^ 14, 
197L I 



CSEAsBinghamtonSchool 
Unit Signs A Major Pact 

(From Leader Coirespondenl) 

BINGHAMTON—The Bingham ton City school unit, Civil Service Employees Assn., has 
charged a new two-year contract with the Blnghamton Board of Education, which former 
unit president Steve Caruso has hailed as the best In the unit's history. 

Caruso stepped down recently as unit president after serving as its chief officer 
since iU inception. CAruso was 
«l0o instnimental in the forma-

tion of the unit and its contin-

ued growth. 

The new contract includes a 

much-heralded "salary adjust-

ment" in lieu of an across-the-

board pay hUce. Unit officials 

have praised the adjustment as 

much more advantageous to the 

district employee. 

The adjustment calls for in-

creases in salary increments to 

$60 for each Increment step for 

eustodial and maintenance em-

ployees that would mean as 

much as $420 maximum for em-

ployees with up to 10 years' ser-

Tice. Custodial and maintenance 

Btaff members at the 10- and 16-

year levels would receive an ad-

ditional $60 at each level for 

a maximum increase of $540 for 

those with 16 years of service. 

Clerical Raises 

I Clerical workers were granted 

increases of $30 per increment 

•tep with a maximum of $300 for 

•mployees at the 10-step incre-

ment ladder siunmit. Those cler-

ical employees with 10- and 15-

years' service time would re-

ceive $30 additional at each 

level bringing the maximum in-

crease to $360 for those with 

IS years or more service time. 

The increments for the clerical 

workers are pro-rated for 10-

^ month employment scales. 

I n addition, base starting sala-

ries were raised by $200, as were 

maximum salaries. 

Other major points in the 

agreement include; 

• A provision requiring the 

•chool district po furnish the 

CSKA unit a list of all names, 

addresses, employment dat^s. 

Job titles, salaries and location 

of employment of all school dis-

I t r lc t personnel covered by the 

agreement within 60 days after 

the signing of the pact. Copies 

of all Board of Education min-

utes are also to be supplied to 

the unit president as soon as 

they are available. 

• Copies of dues checkoff par-

ticipants rosters are to be sup-

plied to the local unit each 

month following the remittance 

dues funds to CSEA Head-

^piarters in Albany. 

• The granting of extra days 

compensation to clerical em-

ployees required to work when 

school is closed due to an emer-

gency. 

• Employees retiring after 

July 1 are to be paid vacation 

time pro-rated quarterly based on 

full quarters actively employed 

prior to the actual retirement 

date with a maximum o£ three 

quarters^ of vacation tim« com-

pensation. 

• An employee absent from 

work on the day before a holi-

day shall not be penalized holi-

day pay because of his absence 

on the holiday eve, 

• There shall be no deduc-

tion from pay, personal business 

or sick days for time taken off 

for religious observances as re-

quested as per the Commission-

er's pre-established regulations. 

I n oases of iwn-teachlng person-

nel quarantined in their places 

of residence because of Illness 

or a contagious disease contract-

ed from a student or teacher at 

his place of employment, accum-

ulative sick leave shall not be 

charged and salary deductions 

shall not be made for the dura-

tion of the quarantine or any 

other such period as the school 

physician shall certify as requi-

site or prudent. 

Under the non-contributory 

improved "20-year career" pro-

visions under section 75-1 the 

words: " . . . at age 56, but 

improves basis guaranteed re-

tirement allowance (including 

annuity purchased by members 

age 60 plan contrlbutlonst on 

earnings before April 1. 1960, 

for persons who retire with 20 

or more years of service, the 

basic guaranteed allowance 

would be l /50th of the final av-

erage salary per year of service. 

This plan will become effective 

July 1, 1972." . . . are added 

thereto. 

Sick Leave 

Provisions governing the appli-

cation of unused sick leave as 

additional service credit upon re-

tirement are to take effect as 

of July 1 of this year and would 

apply to members for whom the 

earnings and accumulation of 

sick leave was (prior to the 

member's retirement) authorized 

by law, rule, regulation, written 

order or written policy. 

Allowable unused sick leave 

credits would be limited to 166 

days and applied as additional 

service credit on a calendar day 

basis as a maximiun of approxi-

mately 5 l̂ months. 

New provisions ifovernlng sick 

leave state that whenever a non-

te$iching employee is absent 

from his employment and un-

able to perform his duties as a 

result of personal injury caused 

by an accident or an assault oc-

ciuring in the course of his em-

ployment and received Work-

man's Compensation payments 

for such absence, he will be 

paid his full salary up to, if 

necessary, a six-month period 

(less the amount of any Work-

man's Compensation payments 

made in lieu of salary due to 

said injury). The School District 

shall be reimbursed from the 

non-teaching employees Work-

men's Compensation award. A 

non-teaching employee win not 

be required to use his sick leave 

for this purpose. However, the 

School District shall charge to 

the mployees' sick leave any 

such time taken for which he 

elects to receive his regular sal-

ary, rather than receive Work-

men's Compensation benefits. 

Other Benefits 

The School District will re-

imburse employees for loss or 

damage to personal property 

such as eye glasses, dentures, 

hearing aids, etc., while the 

employee is acting in the dis-

charge of his duties within the 

scope of his employment. Terms 

and conditions of payment will 

be subject to approval of the 

superintendent oi schools or his 

agent. 

Other contract provisions call 

for the payment of an additional 

$250 per year for those custodial 

staff members and cleaners as-

signed to the 3 p.m. to 11:30 p.m. 

shift with an additional $360 

added to the salaries of those 

employees assigned to the 11 

p.m. to 7:30 a.m. shift. 

Building check provisions in-

clude the designation of the 

head custodian or steam boiler 

foreman as the party respon-

sible for his own building in 

carrying out the necessary equip-

ment and plant checks. Those 

assigned to building check duty 

on weekends and holidays will 

be paid an additional $7.70 per 

week. 

The contract was recently 

adopted by the Blnghamton 

Board of Education and formal-

ly signed, binding all parties. 

iThe Blnghamton School unit 

also scored a major victory in 

ousting two private cleaning 

contractors from their associa-

tion with the district, with 

school unit employees benefiting 

by the added responsibility. The 

contractors had been responsi-

ble for the cleaning of two build-

ings, School security guards were 

also relieved oi their responsi-

bilities in checking the school 

grounds on weekends and holi-

days with CSKA personnel filling 

in the vacuum by assuming re-

sponsibility for making checks 

at their own buildings. 

Caruso took the opportunity 

In commenting on the contract 

negotiations to urge those non-

members who are enjoying the 

benefits of CSEA-negotiated 

contracts to express their ap-

preciation for the provisions won 

for them by joining and paying 

dues to help meet unit expenses. 

Caruso added that It would be 

prudent to do so before legisla-

tion forcing membership upon 

them is enacted by virtue of the 

so-called "agency law" now un-

der consideration. 

The Negotiations 

School unit negotiators respon-

sible for the new two-year agree-

ment Included unit president 

Steve Caruso, first vice-president 

Ann Maywalt, Joseph DeMarco, 

Margarlett Smith, Virginia Mal-

anowskl, Erlka Rimte, Frank 

Mlczlka and Matthew Vitanza. 

(Continued on Page 15) 

O F F I C I A L 
D I S C O U N T 

Approved By Many Civil Service Organizations 
• N E W C A R S — Off ic ia l car purchase p lan . . . exactly $100 above dealers actual cost! 

• C A R P E T I N G —• Specially negotiated tliecouni prices on almost all nat ional brands. 

• STEREO A N D H I - F I — 5tereo consoles, stereo cabinets and stereo components includ-

ing amplif iers, preamplif iers, tuners, turn tables, speakers and speaker systems and 

tape recorders. 

• D I A M O N D S C/nconfcsfcJ value at loivest possible price! 

• P I A N O S -Direct factory arrangement for special discount prices. Factory showroom 

located in New York , 

• C A M E R A S A N D P H O T O G R A P H I C E Q U I P M E N T — Cameras and accessories, movie 

cameras, still and movie projectors, editing, copying and developing equ ipment , lenses 

and f i lm, 

ADDITIONAL SERVICES 
• M A J O R A P P L I A N C E S — Televisions, air-conditioners, refrigerators, freezers, dish-

washers, washing machines, dryers, disposals, ranges, radios, humidif iers, dehumidif i-

ers, tape recorders and vacuum cleaners available at slightly above wholesale. 

• FURNITURE —• Complete lines of furni ture as slightly above dealers actual cost. 

• C U S T O M DRAPERIES, U P H O L S T E R Y A N D SLIP C O V E R S — Exclusive service group 

only through United Buying Service. 13 locations throughout the metropol i tan area. 

• F U R S — A prominent fur manufacturer and supplier to ma jor department stores is 

now contracted to offer their products it discounts exclusive to United Buy ing Service. 

Fur available include M ink , Beaver, Leopird, Muskrat , Broadtai l , Alaskan Seal, Per-

sian L amb and a variety of Fun Furs. 

• L U G G A G E — Products of all leading manufacturers at special discoimt pricet. 

United Buying Service Corporation 
1855 Broadway. N ^ York, N.Y. 100023 

New York: (212) LT 1-9494. PL 7-0007 

N*w Jersey: (201) 434-6788 

Long Island: (516) 488.3268 

The Greatest Buying Power in Greater New York 
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SOLOMON BENDET 
INSURANCE DEFT. 

Solomon Bendet is a candidate 

for re-election as representative 

of the Insurance Dept. to ths 

State Executive committea of 

CSEA. 

He was first elected to the 

position in 1947, when the mem-

bers of the Insurance Dept. 

wrote i n his n ame on the bal-
p ' > ™ WW ^ V ^ 

lot, which contained the names 

of five duly nominated candi-

dates. He has served the mem-

bers of the Insurance Dept. since 

tha t time. 

Almost four decades ago, he 

became a member of the In-

surance Dept. and CSEA. He has 

been an innovator of and f ighter 

for public employee benefits for 

that entire^ period-

He proposed, fought for and 

won social security benefits for 

public employees, heal th plans 

and improved pensions. Dur ing 

his term as salary committee 

chairman, he won the noncon-

trlbutory pension p lan, which 

most employees now take for 

granted, as well as salary In-

creases and other benefits total-

ing more t han one-half bil-

lion dollars. 

He is deeply concerned wi th 

tlie safety of employees who will 

be asked to work in the Wor ld 

Trade Center in New York City 

and the South Ma l l i n Albany. 

Tliese buildings have been term-

ed "fire t raps" by fii'efighters, 

liisurance experts and safety en-

gineers. He will insist the struc-

tures be declared safe by a panel 

of disinterested persons before 

employees are assigned. 

Bendet wishes to continue his 

f ight for higher salaries, prop-

er classifioations, a pension p lan 

similar to t ha t of the Legisla-

ture, i.e., ha l f pay after 20 years 

of service wi th 2.5 percent add-

ed every year up to a max imum 

of 40 years, and wi th retire-

ment pay tied to the salary 

grade at which the employee re-

tires. Every t ime the salary grade 

is increased, the pension would 

be correspondingly increased. 

Sol 9endet seeks yoiu- vote so 

that these programs can be ac-

complished. 

GEORGE LAFARO 
INSURANCE DEPT. 

George LaFaro, a native of 

Hornel, Is a graduate of Hornel 

H igh School, 1941; Columbia 

College, 1950-B.A.; St. John 's 

Law School, IiLB-1953, and was 

admit ted to the New York Bar 

in 1954. 

He iien'ed In the Armed Forces 

of the United States during W W 

I I from 1942 to 1945, was honor-

ably discharged with the rank 

of T 4. Served overseas in North 

Africa, I taly, Austria and Germ-

any. 

practice In Hornel, N.Y., for 

three years, 1954-1957. He en-

tered State service In 1957 as a 

jun ior policy examiner. 

Presently employed as a seni-

or Insurance policy examiner In 

the policy bureau of the Insur-

ance Dept., he joined CSEA In 

1957 and served on numerous 

committees of the Insurance 

Dept., chapter No. 666, In Al-

bany. 

He was elected and served as 

the president of the chapter for 

a period of four years, each term 

for a two-year period. 

LaFaro served on the State 

salary committee for two years 

and presently was elected in 

Peburary of 1971 for a two-year 

term as delegate. 

He also sei*ved as cha i rman 

of the constitution and by-law 

committee of the Capitol District 

Conference for two years. 

A member of the Klnights of 

Columbus 267, Rensselaer, he 

served as a Grand Kn i gh t for 

two years. 

HARRY L. GINSBERG 
LAW DEPT. 

Harry L. Ginsberg is a career 

employee with the Department 

of Law with more years of pub-

lic service than he cares to re-

call. Ginsberg was formerly 

wi th the Corporation Counsel's 

Office of the City of New 

York and wi th the Port of 

New York Authori ty at about 

the time it was created. Since 

1946, he has been In the At-

torney General's Off ice at Al-

bany. 

I n 1948, after only two years 

of groundwork, he succeeded i n 

having the Law Dept. form its 

own chapter. He served on the 

executive council of the chap-

ter since its Inception and Is a 

past president of same. 

As a delegate to the Capitol 

District Conference, he served 

as cha i rman of their legislative 

committee for eight years and 

has always main ta ined close con-

tact with civil service matters. 

His interest and sincerity in this 

field is Indicated by the fact 

tha t he has enrolled and com-

pleted a course in "Labor Rela-

tions" given by Cornell Univer-

sity evenings and the many 

committees on which he has 

served the Civil Service Employ-

ees' Assn., such as budget, per-

sonnel, licensed professionals, 

a nd as cha i rman of the nomin-

at ing committee during the last 

election. 

His personal file shows he Is 

married to Sarah, has two daugh-

ters and foui? grandchildren. His 

A lma Mater Is St. John 's Col-

lege School of Law where he 

earned his Bachelor's degree. 

JAMES J. MULVIHILL 
LAW DEPT. 

James J . Mulv ih i l l has been 

a member of CSEIA. since enter-

ing State service as an investi-

gator for tlie Divlsloii of Pro-

fessional Conduct, State Educa-

tion Dept. In 1962. He joined 

the Department of Law as an 

Investigator in 1966 and since 

1968 has served as a delegate 

from the Claims and Lit igat ion 

Bureau to tlie New York City 

chapter of CSEA. 

A native of New York City, 

he is graduate of Power Memori-

al Academy, received a B_A. de-

gree from lona College, New 

Rochelle, and has taken post-

graduate courses at Hunter Col-

lage and Fordham University. 

He served for two years in the 

U.S. Ai'my as an operations ai id 

Fraterna l aff i l iat ions Include 

membership i n B.P.O. Elks Lodge 

#1, New York City; past presi-

dent, Holy Name Society of Ho ly 

Name Church . Manha t t a n , a nd 

ffiene committee and was select-

ed as spokesman for the great-

er Buf fa lo area for the action 

committee for the last Job Ac-

tion. 

He Is now runn ing for Men-

tal Hygiene representative for 

the Western and Central Con-

ferences. 

CLARENCE 
M. LAUFER. JR. 
MENTAL HY&IENE 

WESTERN & CENTRAL 
CONFERENCES 

Clarence Laufer was b o m In 

Utica, attended grade school and 

graduated f rom h i gh school In 

president of Division No. 2, An-

cient Order of Hibernians, New 

York County. 

Commun i ty and civic activities 

Include past New York State 

secretary and member of the 

board of directors of the New 

York State Federation of Citi-

zens for Educat iona l Freedom; 

past vice-president, Stryckers 

Bay Neighborhood Counci l and 

cha i rman of its Police Liaison 

committee; member, 24ith Pre-

cinct Commun i ty Counci l and 

appo in tment as an original mem-

ber of the Citizen Advisory 

Board to the N Y C Commission-

er of Relocation for the West 

Side Urban Renewal Area. 

Mulv ih i l l feels tha t fresh rep-

resentation Is needed to respon-

sibly utilize the inf luence of 

CSEA to secure Improved con-

ditions and signif icant recogni-

t ion for civil service employees 

wi th in the Department of Law 

and cites as an example of this 

need the fact tha t the Depart-

men t of Law is one of the few 

State depai'tments or agencies 

where employee negotiat ing 

teams have not met wiUi ad-

ministrat ion as provided for In 

the present contract. 

JOHN T. PERKINSON 
LEGISLATIVE BRANCH 

J o h n T. Perkinson is presently 

assistant counsel of the legisla-

tive draft ing commission, and 

was previously on the legal staff 

of the State Comptroller. 

He received a Bachelor of Arts 

degree at Siena College and his 

law degree from Albany Law 

School. He has held the follow-

ing Association offices: chair-

m a n of the Audi t and Control 

constitution and by-laws com-

mittee; member of the State 

Const i tut ion and by-laws com-

mittee, aiid member of the State 

resolutions committee. 

Perkinson Is an attorney with 

offices at 5 Broadway in Troy. 

WILLIAM L. MCGOWAN 
MENTAL HYGIENE 

WESTERN & CENTRAL 
CONFERENCES 

Wi l l i am L. McGowan has been 

employed at the West Seneca 

State School as an electronic 

equipment mechanic for the last 

n ine years. He's been a delegate 

for four years and past president 

of West Seneca Chapter 427. 

McGowan is the Incumbent 

Menta l Hygiene representative 

for the Western and Central 

Conferences, has served as a 
member of the negotiat ing com-

mittee for operational services 

un i t and as cha l iman of Menta l 

Hygiene negotiat ing team. Also, 

times, due to the recent 

changes." 

Mrs. Bessette has served on 

the executive board of M H E A , 

and was th i rd vice-president and 

Rome, N.Y. He was a deputy 

sheriff of Oneida County for 

several years. He entered State 

secrvice In 19gB a t Syi'acuse 

State School where he Is now 

a colony supervisor. 

F rom 1958 to 1962 he was rep-

resentative from the Syracuse 

State School i n the New York 

State Menta l Hygiene Employ-

ees Assn. He served as second 

vice-president of the Men ta l 

Hygiene Employees Assn. f rom 

1962 to 1966. 

He has just been elected for 

a th i rd term as president of 

the SjTacuse State School chap-

ter of the Civil Service Employees 

Assn. Prior to sei-ving as pres-

ident, he was vice-president of 

h is chapter from 1959 to 1967. 

. I n 1969, he was appointed 

cha i rman of the special overtime 

rules committee. Statewide, for 

CSEA. Also In 1969, he was 

appointed as a member of the 

Statewide negotiat ing team of 

the Civil Service Employees 

Assn., a nd in 1970 sei-ved on the 

negotiating team for the Insti-

tut iona l Uni t . 

Laufer has served on several 

committees for the Menta l Hy-

giene Employees Assn., as well 

as the Central Conference. He 

is still a member of the N.Y. 

State Menta l Hygiene Employees 

Assn. and the Central Confer-

;Bnce, 

He attends St. Patrick's 

C h u r d i In Syracuse, and Is a 

resident of that city. 

ANNA M. BESSETTE 
MENTAL HYGIENE 

SOUTHERN & CAPITAL 
Anna M . Bassette is a native 

of Schenectady, and has been 

in the employ of the State for 

moi'e t l ian 25 yeais. 

She was a pioneer in organ-

izing an employees' social group 

at Har lem Valley State Hospital 

long before a Har lem Valley 

chapter of CSEA was formed. 

She states: " I am deeply aware 

and cognizant of the needs and 

welfare of my fellow employees 

as attested by my record and 

long service lu their behalf , es-

nfiw lit UiffiiH tTYlHg 

' - - , 

, , •• ^ \ S ' 

cha irwoman of the resolutions 

conmilttee of the Southern Con-

ference. She has been secretary-

treasiu-er of the Har lem Valley 

chapter, and still holds this po-

sition. She has also been a del-

egate to all conventions. 

A t the State level, she h a i ^ 

served as Menta l Hygiene repre-^ 

sentative since 1961. Currently, . 

she is serving on the person- j 

nel committee. Depar tment ne-

gotiation team, Inst i tu t iona l ne-

gotat lon team, and on the speci-

al Menta l Hygiene committee 

to meet with the Commissioner. 

Her past committee assignments 

are: special Menta l Hygiene at-

tendants committee, charter com-

mittee, and the special commit-

tee on work performance ratings-W 

"Al l of these assignments, plus 

being one of the directors of 

CSEA, have brought advantage-

ous results to a number of em-

ployees," she asserts. 

" M y past record proves tha t 

I am an ardent a nd . proven 

worker for your needs. Your sup-

port towards my re-election will 

be greatly appreciated." 

NICHOLAS PUZZIFERRi^ 
MENTAL HYGIENE 

SOUTHERN & CAPITAL 
Nick Fuzziferrl entered State 

service at Rock land State Hos-

pita l In 1937 as a student nurs t . 

He graduated In 1940 and moved 

up l a the murslng levels to b is 

present position of supervisinir 

nurse. 

After a number of years of 

activity In Uae Rock land State 

Hospital chapter, he became pres-

ident of the chapter in 1957 and 

served in t ha t capacity for sev-^ 

en years. Wh i l e president of t l i 4 

chapter, he became involved In 

the Southern New York Con-

ference by working on a number 

of committees a nd serving as 

f rm i t i imed on PiLUt ia> 



Binghamton 
Officers 

(Continued from Page 13) 

A n n Maywal t succeeded Caru-

ao as un i t president after being 

•worn In at the unit 's June 24 

general membership meeting. 

Other officers include: first vice-

president Joseph E>eMarco, 

ond vice-president Prank Mlc-

xUca. 

A dinner honoring the nego-

w tlators, the outgoing and the 

w Incoming officers, is being 

p lanned for September, 

The new officers were sworn In 

dur ing the June 24 meeting by 

Broome County CSEIA field rep-

resentative R ichard Sroka. 

B U Y 
U S 

B O N D S 

^I ' h l nk l ng t f ret^r^nB^"lIiowtIno^ 

vacationing or invastino In Florida? 

YOU'U LOVE THE 
FBIENPLY ClIMATE IN 

S T . B f e 
By tht Gulf 

88.804% citanco of sun avarydar. . . 

73.6* avaraga "w i n t a r " h i g h . . . 

whara lovaly bomat in nica nalgli-

borlioodt start at 110.0001 

>FREEI 
calor brochure'plus bonus 
vacation foldar 

Chapter In Works 
For Research 
Foundation of SUNY 

ALBANY—The Civil Service Employees Assn. will or-
ganize a separate chapter for some 300 employees of the 
Research Foundation, part of the State University system, in 
the near future, "to provide representation for these em-
ployees as a un i t under the 

Dept. CSL-83 
R . Mul l ia . 

St. Ptte A r u ClMoitttr 
St. P i t t r t b a r g . F l o r i d t 33731 
Na 
Atfdran-

I StaU_ 

1 
JQ i l 

State Labor Law." 

Employees of the Research 

Foundat ion , which Is responsi-

ble for the administrat ion and 

coordination of research grants 

wi th in the University system, 

work in various locations 

throughout New York State, in-

cluding the ma i n office and com-

puter division in Albany. 

Theodore C. Wenzl , CSEA 

president, said tha t the un ion 

plans to set up a meeting wi th 

Foundat ion employees, off com-

pany grounds, " to discuss work 

problems, needs and suggestions 

for negotiations with their em-

ployer, and to present CSEA's 

program for Research Founda-

tion employees. 

"Under the Labor Law, these 

employees are entitled to negoti-

ate collectively, represented by 

a recognized union, on terms 

and conditions of employment," 

Wenz l said. "These people are 

open to discrimination, favorit-

ism, paternal ism and other in-

equities of employment simply 

because they are not organized 

and represented by a union, 

and thus must accept whatever 

their employer decides to h and 

out. 

"The format ion of a separate 

CSEA chapter, run by and for 

N E W ! 
• " • • WW • MODEL 

NEWLY DESIGNED FOR 

. a m ® - ® ™ ™ " " " " " ® 
BEVERLY HILLS 

ON THE SUNNY WEST COAST OF 

F R O M 5 MODELS 

10,490 
C O M P L E T E W I T H L A N D S C A P E D L O T 

FREE! 
ALL Q U A L I F I E D PEOPI.H 

W I L L BE I N V I T E D T O B E 
O U R W E E K E N D GUESTS 
AT BEVERLY HILLS . . . 

F L O R I D A 

SPECIAL 
BONUS! 
BUYERS RECEIVE 

CREDIT AT CLOSING FOR 

COST OP FLORIDA 

INSHECnON TRIP. 

A T O U R 

NEW 
BEVERLY MODEL 

in HICKSVILLE, L L 
O L D C O U N T R Y R O . a n d J E R U S A L E M A V E . 

Open 10 A.M. to 6 P.M. Daily 
Including Saturdays & Sundays 

DIRECTIONS TO MODEL: Long Island Expressway to Exit 41 
South to Old Country Road or Northern State Parkway to 
Exit 35 South to Old Country Road; or Southern State Park-
way to the Wantagh State Parkway North to Old Country 
Road, then turn right IV: miles to model on left. 

(212) 523-6160 (516) WE 8-4488 

i R O L L I N G O A K S C O R P , > 
• 106 OLD COUNTRY Rl> 
I D E K i . CS 83 
. HICKSVILLE, N.Y. 11801 

• PLEASE SEND 
! FREE 
J BROCHURE 

N A M l 
ADDRESS. 
CITY 

-PHONE. 
-STATE- JZIP. 

RETIRED DYES DUO RETIRING ON (DATE) 

Wenzl c o n d u c t , "employees o f 
the Research Poundat ion will no 

longer have to settle for the 

whims of management , bu t will 

be able to express disapproval 

and advocate change without 

fear of reprisal." 

Part ic ipat ing in the organi-

zation and coordination of the 

new CSEA chapter are Thomas 

J . Linden. CSEA collective ne-

gotiating specialist, and John 

D. Corcoi-an, regional field su-

pervisor. 

For Sat. Applicants, 
Uncle Sam's Awaiting 

I n view of the large number of 

potential entrants who are em-

ployed weekdays, the Federal Job 

In format ion Center has arranged 

to stay open on Saturday morn-

ings from 9 a.m. through 1 p.m. 

A wide array of announcements 

are on display, pu t into occupa-

tion groupings: The Center is lo-

cated at 26 Federal Plaza, near 

Foley Square In Manha t t an . 

Research Poundat ion employees, 

and baclced by the strength and 

experience of CSEA at the ne-

gotiating table, will give them 

a voice In determining their 

future," Wenzl said. 

"Represented by CSEA. Poun-

dat ion employees can negotiate 

a written work contract with 

guaranteed salaries, retirement, 

health Insurance and other ben-

efits Including an equitable 

grievance procedure. 

"By jo in ing and part ic ipat ing 

In their own CSEA chapter," 

For Sale - N.Y. Catskills 
T O S r i T L E ESTATE: Fishing Tackle-

Sporting Goods Store. Ideal for Re-

tirement. Strout Realty. Jefferson, 

N .Y . 12093. 607-652-4151. 

Merchandise Offerings - TV'S 
USED TV'S LIKE NEW 

F R O M $39.99 UP 

Guaranteed Lik* NetP 
2656 Broadway (cor. 101 St.^ 866-2127 

For Sale - Mdse. 
B E D R O O M Set, lamps. Queen size mat-

tress & box sprinR, air conditioners, 
wall-to-wall carpeting. W i l l sacrifice. 
Call after 6 P.M. 282-2345. 

Business Opportunity 
L O N G ESTABLISHED office equipment 

business, profitable, |;ood location, 
owner wishes to retire. Substantial 
down payment. Terms for balance. 
Wri te Box 500, C S. Leader, 11 
Warreo St.. N .Y . , N . Y . 10007. 

REAL ESTATE VALUES 
Real Estate For Sale 
Orange County, N.Y. 

H I G H quality, 2-famiIy house, in a high 
grade residential area, in Port Jervis, 
N . Y . Send for free brochure. 
G O L D M A N A G E N C Y , REALTORS 

85 Pike Port Jervis, N Y 914-856-5228 

Houses For Sole - Queens 
L A U R E L 1 0 N P R O P E R 

PRICED TO SELL 
Centrally air-conditioned, solid brick 
English Tudor attached, 3 bedroom, 
1 ̂  baths, garage, porch, finished 
basement. Owner, 739-2646 days, 
525-5065 eves & week-ends. 

BR ICK BR ICK 

LAURELTON 
BR ICK 

$28,990 
OWNER RELOCATING 

Det ranch, all rooms on 1 floor. 
Finishable basement. Gar. Garden 
grounds. 

LAURELTON $44,990 
LEGAL 2-FAMILY 

5 & 3 rm apts plus fin'd rentable 
basement, 2 car gar, Ige landscpd 
lot. Central air-cond. Spylr system. 
Elect gar doors. 

ROSEDALE $49,990 
LEGAL 2-FAM 6 & 6 

Det 9 yr old ultra mod home. 3 
bedrms & 2 baths in each apt. N i le 
club basement. Reduced for quick 
sale. 
M A N Y O T H E R 1 & 2 FAM HOMES 

QUEENS HOMES 
170-13 Hillside Ave-Jamaica 

OL 8-7510 

Farms & Country Homes, 
New York State 

3 W O O D E D ACRES, bordering state 
forest. Excellent hiinrinfi. Ideal va-
cation spot. $2S0(). 

DAHL REALTY. INC. 
140 E. Main St. Cobleskill 7, N . Y . 

518-234-3583 

Farms & Country Homes, 
Orange County 

Bulk Acreage — lletircnieiit Home* 
Business in the Tri State Area 

GOLDMAN AGENCY REALTORS 
88 Pike Port Jervla, NT (014) 85C-B22a 

Forms & Country Homes, 
New York State 

N E W SUMMER Catalog and Hundreds 
.. Estate & Business Bargains. 

Al l Types, Sizes & Prices. Dahl Realty. 
Cobleskill, N .Y . 

Houses For Sale . Queens 
U.S. Government Foreclosures 

VACANT HOMES 
Priced From $17,000 

To $30,000 
N o extras cost. N o extra fees. Call 

right now. W e have the keys. 

Bimston (212) 523-4594 

LAURELTON 
$28,990 

MTHR/DTR 
7 rooms, 2 baths, 2 kitchens, ^ 
finished nightclub basement, ap- | 
prox. 40x100 landscaped grounds. 
Air-conditioned, washing machine 
and what-have-you. Near trans-
portation & huge shopping center. 
G I & FHA mortgages available 
with low down payment. Ask for 

Mr. Rogers. 

SPRINGFIELD GDNS 
$25,990 
RANCH 

45x100 completely detached. 6 
rooms, 3 bdrms, all on 1 floor. 
Nightclub finished basement, 
automatic gas ht, w-w cp»g, 
patio, fasing machine & loads 
of other extras. G l & FHA low 
down payment terms can be ar-

ranged. Osk for Mr. Soto. 

LAURELTON ESTATES 
$33,990 

California Architecture 
Detached Mother/Daughter home « 
on 40x100 grounds. 6 rms, I ' i i 
baths, 2 kitchs, 2-car gar, fin 
bsmt, gas heat. Low low down 
payment term for G I or FHA | 

buyers. Ask for Mr. Ale*. 

BUTTERLY 
& GREEN 

! 

168-25 Hillside Ave. JA 66300 

Certified? Uncertain? 
Follow The Leader 

Enjoy M ^ d e n Days in Florida 
J O B S 

F L O R I D A JOBS? Federal , Stat». 
County , C i ty . Florida Civi l Service 
Bulletin. Subscription ( 3 year • 8 
Issues. 

P.O. BOM 846 L, 

N . M iami , Fla. 33161. 

Homes For Sale 
(Out of State) 

TIRED.' RICriRL lO FLORIDA! 

Make it • reality. SUE Highland Vil-
lage Mobile Home Hark oji the Gold 
C^st near the tropical Atlantic, i he 
"good life" is >ours for as little 
ss $ 6 , 9 5 0 lu prestige adult cojnmu, 
nicy built by people who care about 
people. You pi ik from 30 hornet. 
Complete fccreaiion and L O W taxetl 
Vt'tile for free literature: Highland 
Village, -tVOO NF 2od Ave., Pumpano 
B ^ a c b . f l a . i30<>4. 

VI3N1CK VLJk — INTeHiCbTUDT 

SKK H M WIMMIOKS. KEAI.'IXJB 
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SAVe ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4.000 lbs t« 
St Petersburg from New York City, 

Phiadelphia. 1412.80; Albany. 
1469 20 Por an estimate to anv de*-
t in i t io nin Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 
D l iK I . C. BOX 10217 

ST PF IEKSBUHG , FLOR IDA )3733 

F I R E F I G H T E R S F I G H T F I R E S 
. . . NOT FEOrUS . 
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fourth and first vice-president. 

I n 1963, he was elected Con-

ference president and served for 

two terms. As Conference pres-

ident, Nick was a member of the 

State Executive committee and 

the Board of Directors. After a 

two-year Interval, he was again 

elected to the presidency of the 

Southern Conference and is still 

serving in that capacity. 

Nick has gained some rather 

extensive insight through his 

membership on the following 

committees: education commit-

tee, legislative committee, con-

stitution and by-laws commit-

tee, plaquQ committee, credenti-

als committee, the no-strike 

committee, the committee to stu-

dy proposed dues increase. The 

Leader negotiations committee, 

and several committees of the 

Board of Directors. 

For the last eight years, he 

has been a member and one of 

the committee chairmen of the 

Metro-Southern and Metro-

Southern-Long Is land Confer-

ence Workshop committees. 

Nick and his wife. Marge, 

who is also a graduate of Rock-

land's School of Nursing, and 

does part-time nursing in a lo-

cal hospital, have a home In 

Pearl River. I n local activities, 

he is cha i rman of the Rockland 

State Hospital Boy Scout com-

mittee, and is a member of the 

Triune Council of the Knlg l i ts 

of Columbus in Pearl River. 

I n his work, chapter and Con-

ference activity, Nick has taken 

leadership in stride. He now 

seeks election to the office of 

depa r t m e n t representative, 

Southern Conference, and is fully 

convinced tha t there is enough 

intelligence, capability, skill and 

determination among the pub-, 

he servants of the State of 

New York and its political sub-

divisions to enable them to run 

their own labor organization, and 

to produce results at the bar-

gahi ing table which are second 

to none. 

ELIZABETH GILLIGAN 
STATE DEPT. 

Neither biogi'aphy nor picture 

have been received from this 

candidate. 

BERNARD SILBERMAN 
STATE DEPT. 

Bernard Si lberman is present-

ly assistant director of licenses 

In the Department of State. 

Long active in Civil Service 

Employees Assn. affairs, having 

been the first cha i rman of the 

political action committee, he 

has served as a member and Is 

presently cha i rman of the re-

vision of the constitution and 

by-laws committee. Previously, 

he was cha i rman of the ad ho i 

school committee. 

'Bernie,' as he is known to all 

In the Association, served as 

president of the Department of 

Menta l Hygiene Central Office 

chapter at the t ime tha t he was 

seiUor attorney with that depart-

ment . He also served as dele-

gate. 

His liiterest and knowledge 

of affairs concerning State em-

ployees Is well kiiown and Ixls 

ability to f ight for a position 

tliat he feelB is justif ied has been 

proven on many occasions. 

LORETTA MORELLI 
STATE DEPT. 

Neither biography nor picture 

have been received f rom this 

candidate. 

EVELYN GLENN 
SOC/4L SERVICES DEPT. 

Evelyn Glenn, a known ci-usq-

der for better relationships be-

tween employer and employee, 

is currently a candidate for 

membership on the State com-

mittee representing the New 

York State Department of So-

Shumway On Way 
p. Rlt ter Sl iumway, of Ro-

chester. chief executive of tlie 

Sybron Corp., haa been reap-

pointed a meinber of Uie New 

York Vehicle PoUution Control 

Coiy. for a teirm exidiit« l u 

cial Services. 

Miss G lenn has indicated t ha t 

her pr imary goal is the State-

wide unif ication of all bureaus 

and agencies under the Depart-

ment of Social Services. She 

hopes to foster and promote leg-

islation tha t would compel bet-

ter salaries, improve retirement 

benefits and better working con-

ditions and would work for job 

stabilization of all personnel. 

Miss Glenn hopes to promote 

on promotional and career lad-

der basis placement on a fair and 

equitable basis, to prohibit har-

assment of employees by su-

periors, to stop work overload-

ing by requiring an appropriate 

number of employees to carry 

out work of State agencies and 

to obtain recognition of all dele-

gates as shop stewards. 

Miss Glenn's record includes 

over 12 years of membership In 

CSEA (New York City chapter) , 

and eight years as a delegate. 

I t Is reported tlrnt her atten-

dance at chapter meetings has 

been excellent and she has been 

very active at meetings and con-

ventions where several of her 

resolutions have been subse-

quently adopted and made a 

part of present contracts. She 

has been appointed to many 

committees in local chapters and 

Is a member of the Department 

of Social Services negotiating 

team. 

JANE D. REESE 
SOCIAL SERVICES DEPT. 

Jane D. Reese has Indicated 

the following State Association 

activities: member. Statewide 

education committee; member 

departmental negotiating team. 

Among her chapter activities, 

she lists: chapter president for 

two tenns and beginning another 

two-year term; second vice-pres-

ident for two years; treasurer 

for four years; delegate to an-

nua l Association meetings for 

eight years; served on several 

chapter standing committees. 

As far as communi ty activities, 

Jane Is: member of advisory 

committee to the Troy Board of 

Educat ion; member of board of 

directors of Troy branch of 

NAACP; member of the board of 

directors of the Rensselaer Coun-

tor iioalUi and welXar« council 

(Catholic Chari t ies) ; member of 

the United Fund's committee of 

communi ty members; member 

of Rensselaer County League of 

Women's Voters and member of 

Troy Y W C A . 

W i t h i n the Capi ta l District 

Conference, she has served as 

member of education committee; 

delegate to Conference and mem-

ber of downtown parking com-

mittee. 

CARMEN SHANG 
SOCIAL SERVICES DEPT. 

Carmen Shang served In 

United States Marine Corps from 

1953-1956, Including duty in 

Korea. 

He graduated from UCJLA J une 

1960 (B.A. degree), major ing in 

political science. Awards were 

undergraduate — Social Sciences 

Award for highest academic 

standing in social sciences sub-

jects (1966-68). He graduated 

from Albany Law School, J ime 

1966, wi th L.L.B., J .D. degrees. 

Shang was admitted to prac-

tice of law in New York State, 

March 1968. 

He entered State service Ju ly 

1966 and served one year as a 

public administrator intern for 

for the Civil Service Dept. (as-

signed to the Department of So-

cial Services). 

P rom Ju ly 1966-November 

1968, he was administrative as-

sistant (Attorney-title) to the 

counsel to the Department and 

secretary of the State Board of 

Social Welfare. 

Prom November 1968 to pres-

ent, he served as hearing of-

ficer for the State Depar tment 

of Social Services and adminis-

trative assistant to counsel dur-

ing Legislative session. 

Prior to Ju ly 1966, Shang 

worked for six years as a social 

services caseworker for the Al-

bany County Department of So-

cial Services, Oneida County De-

partment of Social Services, a nd 

Los Angeles Bureau of Charities. 

He lists these CSEA activities: 

hearing officer for disciplinary 

proceedings pursuant to contract 

between CSEA and New York 

State; member of CSEA legal 

assistance committee ( from about 

Ju ly 1969 to present) and CSEA 

delegate for Department of So-

cial Services (from about July, 

1969 to present). 

E, JACK DOUGHERTY 
TAX DEPT. 

E. Jack Dougherty has been 

employed, by the State of New 

York for 23 years, all of which 

have been with the Depar tment 

of Taxation and Finance. He be-

gan State service as a ma i l and 

supply helper and presently holds 

the position of tax examiner as-

signed to the Albany District 

Office. 

He attended Albany Business 

College and graduated wi th a 

diploma in business administra-

tion and accounting. He served 

14 years in the Army Resei*ve 

and was honorable dlsclmrged 

as a First Lieutenant. 

Dur ing his 23 years of State 

service, 20 years have been de-

voted to CSEA, which he has 

served In many capacities In 

the Tax chapter: representative, 

cha i rman of committees, elect-

ed delegate and elected pres-

ident; he has served as its pres-

ident for four years. 

He has served as a member of 

the Statewide committee of 

CSEA for work performance 

rat ing and examinat ion, a nd re-

cently served as vice-chairman 

of the deya i tmenta l &e> 

gotiat ing committee for the Tax 

chapter. 

Recently he was elected first 

vice-president of the Capita l 

District Conference, and serves 

as a member of the campus and 

coordinating negotiat ion com-

mittees of the Conference. 

He has held posts as depart-

menta l cha i rman for the March 

of Dimes, CSEA representative 

for the Department on the 1971 

United Fund Campaign , and as 

a member for the Depar tment 

and the Commun i ty In the Cere-

bral Palsey, Heart Fund , Mus-

cular Dystrophy, Arthrit is Foun-

dat ion drives. 

He resides at 18 Bertha St., 

Albany, with his wife, the form-

er Irene Foster, a nd his child-

ren, Christine, T imothy and 

Tliomas. 

He is a pai ishioner of St. 

James Church and a member 

of the Holy Name Society of the 

parish. 

SAM EMMETT 
TAX DEPT. 

Sam Emmet t has been a Tax 

Dept. employee for 29 years, a 

public accountant and presently 

is an associate tax collector in 

the collection section of the New 

York District Office, 

He has been extremely active 

for the past 25 years hi all CSEA 

matters as a member of the 

Board of Directors, cha i rman of 

the Statewide membership com-

mittee, nominat ing committee, 

social committee, gi'ievance com-

mittee, past president of the New 

York City chapter, various com-

mittees of the Metropol i tan Con-

ference, Tax Dept. committee on 

re-organlzation and decentral-

ization, Tax Dept. recruitment 

committee for ethnic and xm-

derprlvileged groups. 

Presently he is president of the 

Tax Dept. 20 Year Club of the 

metropol i tan area, executive 

( 
He has been active in civil 

service, civic, commun i ty and 

fraternal affairs for most of hl« 

adul t life; scoutmaster, State-

wide and Nat ional conservation 

programs. Nat ional Conference 

of Christ ians and Jews, Anti-

defamat ion League of B 'na l 

Brith, cha i rman of fund raising 

committees for various c h a r i t i e s ,^ 

president of Mr . and Mrs. C l u b w 
and worked for the handicapped 

and bl ind. 

I n recognition of his outstand-

ing leadership and tireless effort* 

on behalf of his fellow man , he 

has received many awards, in-

cluding tlie Civil Service Award 

for Brotherhood and the M a n of 

the Year Award of Honor from 

the Jewish Federation of Char-

ities. 

ROBERT W. MILLER 
TAX DEPT. 

Robert W . Miller of the De-

partment of Tax and Financc 

began his service wi th the State 

in February 1966 as a tax ex-

aminer a nd shortly thereafter 

was transfen-ed to the field 

audi t ing section. He successfully 

member of the New York State 

employees brotherhood commit-

tee, cha i rman ol the credit com-

mittee, New York State Employ-

ees Credit Unloo. 

passed the promotional examin-

ation for senior sales tax exam-

iner. 

Upon jo in ing the State ser-

vice, he immediately jpined t h ^ 

CSEA but did not become a i ^ 

active member unt i l 1968 a t 

which t ime his activities were 

l imited to attending the month- j 

ly chapter meetings. I n 1970 he i 

was appointed to the tax exam- ] 

iner career ladder committee by 

the CSEA president. Dr. Theo- | 

dore Wenzl . This committee I s j 

currently developing a career ' 

ladder to be presented to the j 

State administrat ion for nego- \ 

tiatlons. ^ 

I n 1971, his bid for delegate t # j 

the local chapter from his de- 1 
partment was successful. As del- ! 

egate, Mil ler Intends to help the 

employees whom he represents i 

and to assist chapter president ! 

Pred Huber in every way possl-

ble. ] 

Prior to jo in ing the State, 

Mil ler served In the U B . Naval ^ 

Seabees dur ing Wor ld Wa r XL | 

After completion of mil i tary ob-

ligations, he attended the U n i # 

versity of Buf fa lo for one year, 

then transferred to Bryant and 

Strat ton Business Inst i tute f rom 

which he graduated in 1949. j 
Miller's career prior to State ' 

service consisted of a variety 

of accounting positions wi th 

Reming ton Rand , Inc., Wurl i tzer 

Company , A. C. F. Industries, 

a nd Pibron Products Inc. WliUe 

a t Reming ton Rand , li\c. he 

came active in the Employ 

Club (about 1,000 membeis) and 

was successful in being elected 

to the position of t ieasuier for 

iwo successive years. 

l i U e ^ 

and j 


