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Request to LaCuardia: 

MAKE THE BONUS PERMANENT 
By JEROME YALE 

Mayor LaGuardia and the NYC Board of Estimate 
last week were asked to extend the cost-of-living bonus to 
all City employees earning up to $4,999.99 a year, and 

- then to make the bonus a permanent increase, 
This action was taken by the ~ ~ 

.•City Council, which passed a reso-
Jution asking the change. The 
Council message was deeply critical 
of the manner in which the bonus 
had originally been distributed, 

. .when some agencies which didn't 
"play ball" with the Mayor were 

• excluded. 
. ' "Some depar tments and various 

employees have been arbitrari ly 
refused and have not been granted 

.t 

such bonus, despite the fact t h a t 
their duties have been heavier 
and they are at least as deserving 
as those who have been granted 
the bonus," said the Council. 

No Additional Expense 
Grant ing a permanent Increase 

would involve no additional ex-
pense, added the Coimcil, and 

would contribute to the peace of 
inind and fu tu re welfare of the 
City employees. 

"The City of New York can ill 
a f ford to continue to be pictured 
as an employer who practices un -
fair . discrimination In the pay-
ment of wages, or who dangles 
over the head of each employee 
the annual threa t of bonus with-
drawal," said the resolution, which 
was jointly introduced by Council-
m a n Louis Cohen, head of the 
Council Finance Committee and 
Vice-chairman Joseph T. Shar -
key. 

May Be Later 
Opinion around City Hall was 

t ha t the Mayor and the Board of 
Estimate would not immediately 
follow the suggestion of the Coun-
cil resolution, but tha t the perma-
nen t increase might come through 
in the future . 

One suggestion was t h a t Mayor 
LaGuardia might wait until just 
before the next Mayoral election, 
and then come through with the 
increase; in any event, it all seems 
to depend on the f ron t m a n in 
City Hall, as he pret ty well con-
trols the major i ty votes of the 
Estimate Board members. 

By CHARLES SULLIVAN 

WASHINGTON—Here is what is 
generally believed to be the best 
s ta tement on the fu tu re of war 
service appointees in the Federal 
Service. I t is a s ta tement by Civil 
Service Commissioner Arthur S. 
Flemming. 

He poses this question: "What 
are our prospects of continuing to 
work for the United States Gov-
ernment?" 

Here is his answer; 
"No one knows what the size of 

the Federal Government is going 
to be a f t e r the cessation of hos- . 
tillties in Europe, nor what It is 
going to be a f te r the cessation of 
hostilities in the Pacific. 

"But for a period of time fol-
lowing the cessation of hostilities 
in the Pacific, we know t h a t the 
problems of demobilization, the 
post-war responsibilities of Gov-
ernment , and the normal opera-
tions of Government will require 
the continued existence of many 
thousands of positions now filled 
by war-service appointees. 

Some Will Be Released 
"Some war-service appointees 

will be released f rom the Federal 
payroll because of the re turn of 
men and women who left other 
t h a n temporary positions to enter 
the Armed Forces. 

"Other war-service appointees 
will lose their positions on the 
Federal payroll because of the re -
tu rn to their former positions of . 
career civilian employees who 
t ransfer red to agencies where, in 
the judgment of the Civil Service 
Commission, they could make a 
better contribution to the war 
program. j 

"Still other war-service appoint-
ees will lose their positions on the 
Federal payroll because of a re-
duction in the total personnel 
s t rength of the Federal Govern-
ment . These reductions will be 
carried out with due regard to 
efficiency, preference for veterans,-
and length of service. 

"But a f te r all of these things 
have happened, there will still be 
war-service appointees In positions 
in the Federal Government, both 
a f te r the cessation of hostilities In 
Europe, and a f t e r the cessation of 
hostilities In the Pacific. 

" In some Instances, the war-
service appointees who are left will 
receive temporary extensions of 

(Continued on Page 16) 

PUBLIC 

Sen. Halpern Urges State Budget Head 
Not to Tamper Witli Field-Hamilton Law 

State Senator Seymour Halpern (Republican, Queens), 
chaii'man of the Senate Civil Service Committee, this week 
came out for higher salary allocations to State employees, 
effective immediately; and for preservation of the Feld-
Hamilton career law. 

In a let ter to Budget Director 
J o h n E. Burton, Mr. Halpern, who 
had been instrumental in publiciz-
ing evil conditions in the State 's 
menta l hygiene institutioixs, said; 

write you only because I 
deeply feel the urgency of both 
these problems—the necessity of 
Affirmative action on salary, and 
ttie necessity of delaying action 

on changing the Feld-Hamilton 
law." 

He said he feitt t ha t operations 
of the Feld-Hamilton law had been 
smooth , -and tha t it should not 
now be tampered with. 

Senator Halpern's letter fol-
lows in ful l : 
"Dear Mr. Bur ton: 

"The investigation of Creed-
moor Sta te Hospital and the re-
sul tant probe of the State 's Men-

tal Hygiene Depar tment revealed 
some start l ing and unbelievable 
facts, as you know. 

The Creedmoor Probe 
" I am proud of the role I played 

in instigating the clean-up. I was 
pleased witli Governor Dewey's 
immediate and decisive action 
when I brought to his at tent ion 
the intolerable conditions, I wit-
nessed duiing my probe of the 
hospital. The Moreland Commis-
sion conducted an excellent inves-
tigation. Yes, there was action 
and plenty of it. The superintend-
ent resigned, the Commissioner of 
Mental Hygiene quit under fire. 
The State entered upon a new era 

of enlighteed t rea tment in the 
Mental Hygiene field. 

"A new commissioner of mental 
hygiene was appointed—an expert 
in hospital administration. Creed-
moor got a new chief in the per-
son of Dr. Harry A. LaBurt—an 
experienced, understanding, able 
administrator. 

"Creedmoor prospered under 
this new setup. Morale improved. 
The whole atmosphere became 

(Continued on Page 8) 

Additional State News 
On Pages 7, 8 and 9 

ADMINISTRATORS; 
Importantl 

SOMETHING NEW! The. 
LEADER has begim a new 
section dealing with Public 
Administration. I t Is our 
plan, in extending the scope 
of LEADER coverage, to 
make this a better publi-
cation. We feel t h a t the 
public administrator and 
the employee of a govern-
men t agency require more 
t h a n a weekly resume of 
civil service rules, regula-
tions, lists, complaints, and 
personnel changes. They will 
be better public servants, 
better governmental techni-
cians, if they know what 
n e w t h i n g s a re being 
planned in their depar t -
ments, and in others; if 
they know wtiav new devices 
and methods are becoming 
available in t ransportat ion, 
sanitation, health, police, 
education, welfare, hospital, 
sewage, and fire work. 

THE PUBLIC ADMINIS-
TRATION section (see pages 
10 and 11) will deal with 
news, plans, programs of 
States, counties, cities, towns 
and villages; it will present 
the problems of some com-
munities, and relate the 
solutions to problems by 
other communities; it will 
record new ideas by public 
officials and employees and 
by others whose work and 
talents are important in 
government. 

J 
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U. S. Civil Service 
Job-Forms Have 
New Data 

T h e Second Regional Office of 
the United S ta tes Civil Service 
Commission (covering New York 
and New Jersey) ha s ammended 
all its job announcements to con-
ta in all the following informat ion . 

Additional Information Concerning 
Experience 

Persons enti t led to ve terans pre-
ference should include in their 
experience s t a t emen t the dut ies 
per formed while serving in t he 
a rmed forces. 

Credit will be given for all val-
uable experience of the type re -
quired. regardless of whether com-
pensat ion was received or whether 
t h e experience was gained in a 
p a r t t ime or ful l t ime occupation. 

Veterans Preference: 
Preference in appo in tmen t ( in-

cluding the addit ion of ex t ra 
points to earned ra t ings) is given 
under cer ta in condit ions to : ex-
service men an d women, u n m a r -
ried widows of deceased ex-service 
men, and wives of such disabled 
ex-service men as a re disqualified 
fo r appo in tment because of se r -
vice-connected disability. I n r a t -
ing the experience of a preference 
applicant , t he t ime spent in t he 
mil i tary service will be regarded 
fL8 a n extent ion of t ime spen t in 
t he position the appl icant held 
when he entered such service. T h e 
veteran on whose service a p re -
ference claim is based mus t have 
been honorably seperated f rom ac-
tive mil i tary service. 

Physical Requirements 
(Amended to read as follows) 
Applicants mus t be physically 

capable of per forming the dut ies 
of the position an d be f ree f r o m 
such defects or diseases a s would 
const i tute employment haza rds t o 
themselves or endanger the i r fe l -
low employees or others. Persons 
with physical handicaps which 
they believe will no t prevent the i r 
sa t is factory pe r fo rmance of t he 
dut ies of the position are invited 
to apply. 

Increase in Compensation 
for Lengthened Workweek 

T h e s t anda rd Federal workweek 
of 48 hours includes 8 hours over-
t ime. T h e increase in compensa-
t ion fo r overtime a m o u n t s on a n 
a n n u a l basis to approximately 21 
pfercent of t h a t p a r t of t h e basic 
salary no t in excess of $2,900 a 

gear. T h e a m o u n t of overtime to 
e paid shall not be less t h a n $300 

per year except t h a t the a m o u n t 
of overtime pay mus t not exceed 
25 percent of t he basic a n n u a l 
salajry. 

T h e above s t a t e m e n t is not ap -
plicable to employees whose wages 
^ r e fixed on a daily or hourly 
basis and ad jus ted f r o m t ime to 
t ime in accordance with prevailing 
ra tes of pay. Such employees 
a re paid t h e overt ime r a t e of 
t ime and one half for all work in 
excess of for ty hours per week. 

All basic salaries a re subject to 
a deduction of 5 percent for re-
t i rement purposes. 

W a r Manpower Commission 
Regulat ions an d Federal 

Appointments 
Appointments in the Federa l 

service are made in accordance 
with W a r Manpower Commission 
policies, directives, regulat ions 
and employment stabilization 
plans. This means generally t h a t 
persons employed in cer ta in ac -
tivities or occupations may be re-
quired to obta in s t a t emen t s of 
availability f rom their employers 
or f r o m the United Sta tes Employ-
m e n t Service before they can be 
appointed. An of fe r of Federal 
appoin tment will be accompanied 
by inst ruct ions as to w h a t s teps 
t he person mus t t ake to secure 
necessary clearance. S t a t emen t s 
of availabili ty should no t be se-
cured imtil a n o f fe r of appoin t -
m e n t is received. 

War Service Appointments: 
Appointments will be know as 

W a r Service appoin tments . Such 
appoin tments generally will be fo r 
the dura t ion of the war and in no 
case will extend more t h a n six 
m o n t h s beyond the end of t he 
war. Persons receiving war se r -
vice appoin tments do no t thereby 
acquire a classified (competitive) 
civil service s ta tus . 
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Unemployment Insurance 
» 

For Federal Employees 
By ROBERT F. WAGNER 

United States Senator, State of New York 

At the present time, 35 million workers in the United 
States are insured under the various unemployment in-
surance laws of the 48 states. Machinists, shipyard work-
ers, carpenters, clerks, typists and messengers who work 
for private employers are covered under the State laws 
but* the machinist, shipyard worker, carpenter, clerk, 
typist or messenger who works f6r the Federal Govern-
ment is not protected under the existing unemployment 
insurance laws. This discrimination is unfair and unjust. 

During t h e war millions of 
Americans patr iot ical ly went to 
work fo r Unci© S a m in Navy 
Yards, arsenals, muni t ion plants , 
and In t h e offices of t he W a r De-
pa r tmen t , Navy Depar tmen t , Vet-
erans ' Adminis trat ion, a n d other 
d e p a r t m e n t s set u p to he lp win 
the war . If these workers h a d 
t aken jobs in pr iva te industry, 
they would have been covered 
under t h e unemployment insur -
ance laws of t he various Sta tes . 
Bu t because they went to work 
fo r t he Federa l Government , u n -
employment insurance protect ion 
is denied them. 

Only Federa l legislation can 
correct th is injust ice. Unemploy-
m e n t insturance mus t be extended 
to Federal employees, by Federal 
legislation. Such legislation should 
be enacted immediately an d It 
should provide fo r the paymen t 
of adequate benefits. 

States' Pay Inadequate 
T h e existing unemployment in -

surance laws of t he various S ta t e s 
a re grossly inadequa te to meet 
t h e needs of unemployed persons. 
T h e benefits which they provide 
average about $16 a week fo r a 
period of 10 to 20 weeks. Even the 
New York unemployment insur -
ance law, which Is one of the bet -
te r laws in t h e country, provides 
benefi ts of only $10 to $18 a week 

fo r a period of 20 weeks. T h e 
a m o u n t and dura t ion of benef i ts 
paid to Federal employees should 
j ^ t be restr icted to the existing 

What Congress 
Did To The Women 

Rep, Clare Boothe Luce (R., 
Conn.) declared t h a t Congress's 
fa i lure to pass t h e bills g ran t ing 
Federa l employees unemploy-
m e n t compensat ion an d t ravel 
home pay worked a special 
h a r d s h i p on women. 

"Government ' s recrui t ing ac-
tivities to mobilize civilians for 
war was directed principally a t 
women, un t i l now, in Wash ing-
ton, they comprise 58 per cent 
of t h e Federa l personnel ," she 
said. "As a result t h e fa i lure 
to give adequa te protect ion to 
Federa l employees dur ing t h e 
reconversion period will work 
the greates t ha rdsh ips on wo-
men ." 

^ h e cited t he las t war when 
B e r n a r d B a r u c h h a d to dig i n -
to h i s own pocket to pay t h e f a r e 
h o m e for thousands of girls 
s t r anded with no t enough money 
to buy a rai l road t icket. 

low levels now provided under 
S t a t e laws. Federal sick leave, va -
cat ion leave, and o ther ma t t e r s r e -
la t ing to employment in t he F e d -
eral Government ai-e all hand led 
under a un i fo rm policy laid down 
by the Congress of t he Uni ted 
S ta tes . I believe t h a t unemploy-
men t insurance should be hand led 
in the same way. T h e Congress 
should de termine t h e a m o u n t and 
the dura t ion of benef i ts to be paid 
to unemployed Federa l workers so 
t h a t there will be no d iscr imina-
tion among various groups of 
Federa l employees. 

I t ' s A Cost of the W a r 
T h e cost of providing such un -

employment insurance benefi ts 
to Federal employees should be re -
garded as a cost of t h e war. F e d -
eral employees have m a d e a grea t 
contr ibut ion toward t h e winning 
of the war . Thei r work h a s been 
recognized as being essential to 
the war effort . Not only is i t jus t 
t h a t they and the i r famil ies should 
be protected if they become u n -
employed, but it is to t h e interest 
of all of us t h a t we have u n e m -
ployment insurance legislation 
which will protect t he whole com-
mimlty dur ing any period of u n -
employment . Th is grea t na t ion 
mus t not and will no t permi t the 
r e tu rn of condit ions which r e -
sulted in t he breadl ines a n d the 
dest i tut ion and despair of t he las t 
depression. Unemployment i n -
surance is a f i rs t line of defense 
in meet ing t h e problem of u n e m -

ployment. Federa l employees m u s t 
ije covered under unemployment 
insurance fo r t h e good of t h e em-
ployee and his family a n d for t h e 
welfare of t he n a t i o n as a whole. 

I\ot€ turn to editorial, 
page 6 . 

No Serious Cuts Pending Despite FDR 
Letter on Demobilization of Agencies 

WASHINGTON—President Roosevelt has started the 
axe swinging on the war agencies. He gave the executioner's 
job to Budget Director Harold Smith in a letter instructing 
him to make plans for the cuts. ' 

But the le t ter d idn ' t say any-
th ing t h a t wasn ' t generally unde r -
stood about wha t to expect when 
peace comes. And t h e President 
admi t ted t h a t t h e reduct ions in 
federal personnel will be de te rm-
ined by the progress of t he war in 
Europe and the pacific. 

No Serious Cuts Pending 

Budget officials were quick to 
warn government workers t h a t no 
serious cuts were pending—al-
ways cont ingent on the end of 
the war—and to s tay on t h e job. 
I t was revealed t h a t the employee 
ceiling, f ixed by the budget and to 
be released the f i rs t of next m o n t h 
for the las t quar ter , a re very little 
below th is quar te r an d in some 
instances higher . 

Conservative es t imates on when 
t h e slashes t h a t t he Pres ident ask-
ed for would come were all more 
t h a n a year. He admi t ted t h a t 
"most of t h e p lanning will prob-
ably have to wait fo r execution 
unti l t he J a p s have sur rendered"— 
a n d there is no way of telling 

when t h a t will happen . 
Year in the Future 

T h e most optimistic hopes of 
the sur render of the J a p s p u t t he 
event more t h a n a year in the 
fu tu re . 

Immed ia t e job of Bureau of the 
Budget is careful ly to analyze t h e 
func t ions o l the war agencies and 
blueprint the gradual reconversion 
to peace t ime size. There will 
probably be a general reorganiza-
tion and the t r ans fe r of the re -
main ing func t ions of the war 
agencies to the old line agencies. 

T h e President urged Smi th to 
focus a t ten t ion on the ad ju s tmen t s 
needed a f t e r the war wi th G e r -
many . Exper t s believe the cut 
t h e n will be minor . And t h a t per -
sonnel will be able to be t r an s f e r r ed 
to expanding agencies such as 
Veterans Adminis t ra t ion, Foreign 
Economic Adminis t ra t ion, a n d ac-
tivities connected wi th disposal 
of surplus proper ty a n d con t rac t 
t e rmina t ion . 

As T h e LEADER pointed out in 
i ts page 1 story last week, i t is 

FOR FEDERAL EMPLOYEES 

All fhe Answers to Your 
Retirement 

(Continued from pre«ediiiff tattues) 

51. How will the reeiuplu>'iuent of mu age annuitant affect his annui ty? 
T h e annui ty previously awarded is t e rmina ted . T h e individual 

becomes subject to t he Re t i r ement Act in t h e new position a n d will be 
ent i t led to ret i re again upon subsequent separa t ion , h is annu i tab le 
r ights being dependent upon t h e c i rcumstances sur rounding the sepa-
ra t ion and the law in effect a t t h a t t ime. 
52. May this reemployment be effected immediately af te r ret irement, 

or is an actual break in service necessary? 
Reemployment may be author ized under e i ther c i rcumstance. 

53. Under what conditions may an employee optionally ret ire? 
An employee h a s t h e privilege of re t i r ing a t his option a t any 

t ime a f t e r a t t a in ing age 60 if he h a s served 30 years or more, age 62 
with 15 years ' service, or on a reduced annui ty a t any t ime between 
age 55 and 60 wi th 30 years ' service. 
51. How does the employee exercise this option? 

By executing the application (Form 3001) prior to separa t ion f r o m 
service. 

(To be oontinued) 

expected t h a t res ignat ions will 
br ing the number of Federal em-
ployees down to t h e point where 
some agencies may actual ly feel a 
shor tage of manpower . T h e like-
lihood of Federal employees hold-
ing onto the i r jobs is seen in 
br ighter perspective t h a n a t any 
t ime since t he war s ta r ted . 

F lemming 
Ar thur S. Flemming, U. S. Civil 

Service Commissioner, last week 
answered the questions in the 
minds of a great m a n y war - se r -
vice appointees with respect to 
their pos t -war e m p l o y m e n t 
chances . He said: 

"Many war service appointees 
will have t h e oppor tuni ty of con-
t inuing to serve their Government 
following the cessation of host i l -
ities In Europe. 

"Some war service appointees 
will have t h e opportuni ty of con-
t inu ing to serve the i r Govern-
m e n t for a period of t ime follow-
ing t h e cessation of hostilit ies in 
t he Pacific. 

"Some war service appointees 
will, as a result of compet ing suc-
cessfully in open-competi t ive ex-
aminat ions , l>ecome a p a r t of t h e 
pe rmanen t career service of t h e 
Federa l Government . " 

Quarter-Billion 
In Bonds Bought 
By U.S. Employees 

WASHINGTON — Federal e m -
ployees, here ' s your F i f t h W a r 
Loan Bond record : 

You bought $265,821,500 worth Of" 
bonds—123 percent of t he quo ta 
fixed on 40 percent of one month's* 
salary. Th i s is $74,273,800 m o r e 
t h a n was invested in the last drive. 

Groups subscribing more than^ 
200 percent of the i r quotas were 
Office of Adminis t ra tor of NHA, 307 
per cent ; Nat ional Capi ta l P a r k 
a n d P l ann ing Commission, 290 
percent ; O P A, 225 percent ; Office 
of Censorship, 221 percent ; a n d 
Whi te House. 206 percent . 

Accrued Leave 
Pay Bill Held Up 

WASHINGTON—The Lane bill,, 
which would permi t lump s u m ' 
p a y m e n t of accrued a n n u a l leave 
to government workers when they 
qui t or l ^ v e government , will be 
held up untU a f t e r t h e election. 

At tempts were made to r u ^ i t v 
t h rough the Sena te Civil Service 
Commit tee and get i t passed be-
fore t h e ad jou rnmen t , bu t m e m - * 
bers of t h e commit tee wanted 
to discuss some a m e n d m e n t s t o 
it before it got to t h e f loor . 

5V2.Day Week 
Looms for U. S. 

WASHINGTON—There ' s a good 
chance t h a t Government migh t v. 
adopt a 51/2-day, 48 hour week. 

Th i s p lan is being s tudied by 
the Civil Service Commission a n d . 
t he Executive Off ice of the Pres i -
dent . 

T h e subject came u p when i t 
was revealed t h a t more t h a n 140 ^̂  
field es tab l i shments were m a i n -
ta in ing skeleton forces S a t u r d a y « 
a f t e rnoon a n d malt ing u p the t ime 
dur ing the week. 

I t is generally believed t h a t t h i s 
will be t h e answer to t he c u r r e n t 
demands of Gove rnmen t workers ^ 
t h a t they need more t ime to t a k e 
care of personal business a n d 
family . 

I t would no t violate t h e p r i n -
ciple t h a t G o v e m e m n t should se t 
an example fo r pr iva te indus t ry . ' 
I n addi t ion to Sa tu rday a f t e r n o o n 
off, i t is possible t h a t o ther a f t -
ernoons will be ro ta t ed among t h e ' 
various members of t he offices. 

An adminis t ra t ive order p e r -
mi t t ing such a procedure may be * 
issued for all field es tabl ishments . 
T h e legality of set t ing it u p in 
t h e depa r tmen ta l office here is be - "" 
Ing studied. 

LOffi^Sl 
WHEN possible. •Per8on«l' 

makes loans on signature 
only. Ixjans arc also made on 
lurnitSe or auto. Whattver 
plan you prefer. yo« 
prompt, private service. Com« 
in. phone or write today. FINANCE CO. 

OF NKW VOKK 
2 JOHN ST., Cor. Bway 
7 EAST 42nd ST.. 2d FU 
Or CaU MISS O'BUIKN 

LOngaore 5-1112 

B A N K R A T E S 
V$ually, Without Co-Makers 
Prompt, Courteous Service 
Write, Phone or Call . . 

BRONX COUNTY 

2804 THIRD AVENUE 
NEW YORK CITY. 55. N. Y. 

MEIros* 5.6900 
Moniber Federal Deposit Inauraiico Corp. 
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Overtime Pay, Higher Increments, OK on 
Outside Jobs—Among City Council Bills 

The jobs of civil service employees of New York City are governed 
by laws which regulate their rates of pay, hiring, removal, hours of 
Work and other aspects of their working conditions. 

New laws fo make changes af -
fecting City employees must have 
the approval of the City Council, 
the Board of Estimate, and Mayor 
LaOuardia. 

Most of these laws originate in 
the City Council—where they are 
often introduced at the request 
of public employee organizations. 
Then they are referred to • the 
Committee on Civil Employees 
and Veterans which holds meet-
ings fat the call of the Chairman) 
to consider these measures. Prom 
the committee the proposed law 
is referred to the Council for 
action. Frederick Schick is chair-
nfan of the seven member com-
mittee. 

Following are the important 
"local laws" now in the hands of 
the committee, which had no 
meeting date scheduled at press 
t ime: 

No. 6. Exempts the position of 
Director of Bureau of Health Nurs-
ing in the NYC Health Depart-

ment from the 3-year residence 
requirement. 

No. 41, Provides tha t vacant 
positions in the NYC Department 
of Sanitation, held by employees 
in lower titles must be filled with-
in 90 days. 

No. 54. Includes NYC butchers, 
hospital helpers ana hospital a t -
tendants in Workmen's Compen-
sation. 

No. 57. Sets loss of employment 
as penalty for any City employee 
making a "false return or decep-
tive report." 

Time-and-a-Half Overtime 
No. 61. Provides time-and-a-hr.lf 

overtime pay for City employees 
working over 8 hours a day, or 40 
hours a week; also for work on 
legal holidays. 

No. 62. Would increase cost-of-
living bonus to $400 a year for 
yearly-paid employees; $1.60 a 
day for daily-paid workers. 
No. 63. Extends automatic salary 

Increments to employees earning 
$2,800 from the present $2,400 
maximum. 

No. 66. Provides for promotion 
of employees on military leave 
who are reached on a promotion 
list. 

Higher Increments 
No. 67, Sets annual salary in-

crements for Labor Class employ-
ees at $120 a year, to a maximum 
of $1,980, 

No. 77, Allows hiring of anes-
thetists, barbers, chaplains, cooks, 
technicians, internes, nurses, who 
are not citizens, but have declared 
their intention of acquiring citi-
zenship. 

No. 90. Provides for hearings 
before a City employee may be 
dismissed or disciplined and pre-
sentation of written charges to 
the employee. 

Part-Time Employment 
No. 96. Allows all City employees 

(except those specifically restrict-
ed by the City Charter) to take 
outside part- t ime employment. 

No. 99. Brings all NYC employ-
ees under Workmen's Compensa-

tion, 

Win a Raise—Lose a Job, 
Or How to Get Grey Early 

Two employees in the New York City Department of Housing and 
Buildings have just had the pleasant experience of getting a raise. 
Now they face the unpleasant experience of joining the unemployed. 

Here's how it happened: 
Martin A. Jackson and John 

J. Murphy are riggers and, accord-
ing to the State Labor Law, they 
are entitled to receive the same 
ra te of pay as riggers in private 
industry. They had been earning 
$2,820 a year or about $9.00 a day. 
This, they figured, wasn't enough, 
1̂ 0 they filed claims with the Comp-
troller's Office asking for an ad-
justment of their rate. 

After hearings and investiga-
tions, the Comptroller decided 
tha t they were justified in aski" g 
for more and set their new rate 
at $1.57 an hour ($12.56 a day). 

B u t -
Then the Department turned 

around and said that tlie Budget 
limited the amount of money that 
could be paid and that they would 
be able to work only four days a 
week. But Housing and Buildings 

doesn't want any people around 
who can work only for four days, 
so it asked the Budget Director 
for permission to drop the two 
riggers and use laborers to per-
form their duties. 

However, the men are members 
of the APL local in the depart-
ment, and their union is taking 
the matter up with the authorities 
of the department. The union 
sees no reason why they shouldn't 
work a full week. 

To make the situation moi'e 
complicated, the men aren't work-
ing as riggers, because the City 
doesn't demolish any more build-
ings (riggers are supposed to 
work on demolition) but farms 
out the jobs to private contrac-
tors, and they handle other jobs 
which come up around the depart-
ment. 

Five NYC Employees Win 
Six-Year Scholarships 

A detective, a motorman, and a bacteriologist are among the re-
cipients of five full-tuition six-year scholarships awarded to employ-
ees of New York City municipal agencies for evening study at New 
York University Washington Square College of Aits and Science, It 
was announced last week by Dean Charles Maxwell McCorm. 

The scholarships, valued at $1,-
636 each and totalling $12,288, 
have been awarded to : 

Sidney Slayton, detective, N. Y. 
C. Police Department; 3175 Grand 
Concourse, Bronx, 

Herbert Coddington, motorman, 
N.Y.C. Board of Transportation; 
68-12 189th Street, Hollis, N. Y. 

George Goetel, clerk, N.Y.C. De-
par tment of Health, 1528 E. 96th 
Street, Brooklyn, N. Y. 

Helen Brenner, clerk, N.Y.C. 
Department of Health, 1341 
Franklin Avenue, N. Y. C. 

Mary B. Porter, junior bacteri-
ologist, N.Y.C. Depai tment of Hos-
pitals, 33-18 90th Street, Jackson 
Hights, N. Y. 

More than 500 employees of 
60 private firms and 66 city, state 
and federal agencies, were nomin-
ated by the heads of their organ-
izations as candidates for these 
scholarships Dean McConn said. 

Those placing highest in a bat-
tery of competitive examinations 
were interviewed by members of 
t he University faculty and leaders 
in the fields of business and gov-
ernment, who made the final elini-
inatioiv 

Sanitation Society 
Nominates Officers 

The Hebrew Spiritual Society 
last week nominated the following 
men: President, Abraham Moll; 
First Vice President, Reuben Hem-

Eling; Treasurer, Solomon Cher-
el; Financial Secretary, David 

B e i d e n; Recording Secretary, 
David S. Feldheim; Trustees, Her-
man Klein, Murray Mannes, Isi-
dore Blair; Sergeant a t Arms, 
Meyer Low, Martin Roder, Her-
mus Rothstein, 

Election of officers will be held 
on Sunday, October 8, 3 p.m., at 
l i Second Av©,, N. Y. C. 

Helen Brenner, a clerk In NYC't 
Deporfment of Health, Is among 
five CIfy employees fo win o 
scholarship on fhe basis of bril-
liant performance oa a special 

examlnaflon. 

Yes, Women 
Can Figure 

The old adage that women 
haven't any head for figures has 
just been totally disproved. 

In a recent promotion examina-
tion to the grade of Accountant, 
a women, Victorine Dear, of NY<5 
Sales Tax Division, led the list 
with a mark of 98 percent. 

Any men around the office who 
mention that women's place is in 
the home, are rudely reminded of 
her feat. 

22 Oldsters 
Remain at 
Their NYC Posts 

Last week a group of 22 NYC 
employees who have passed the re-
tirement age of 70 were granted 
permission to stay on the job by 
the City Board of Estimate. 

Each of these employees had 
been certified by the head of the 
apency, who stated tha t because 
of reductions on force due to 
Board of Estimate action, failure 
to fill vacancies of employees leav-
iu.T for outside work, military 
leaves, resignations and deaths, 
and the inability to find help be-
cause of wartime conditions, it 
way necessary for the best inter-
ests of the City to retain these 
employees in service. 

Those who are 70 have received 
their first over-age continuation 
for one year, others have their ex-
tensions continued. 
Xuiiic, Title mill Agoiipy Present Age 
CJcoiR-c Kockfisen^ Labofor, Prosicient, 

QufCiisi ^Q 
Honry J. Damni. Sr. FoiPmiiii, 

Prosidciit, Queens' ' 70 
John K. Muri>hy, Laborer. 

Pri'sidont. Qucpii.s 70 
IziUorp Stankajtis^ Coniiuctor, 
.Board ot Transportation 71 
John J. Taylor^ Railroad Watchman, 

Board ol TranHporalion ' 71 
Caesius Dwifrht Baker, Assistant 

General Superintendent. Board of 
.Transportation 71 
Anthony Grano_ Car Maintainor (C), 

Board o£ Transportat ion 70 
Mary T. Loean, Historian (Medical 

Records), Hospitals 71 
Arthur C. Jacobson, Phyaioiaii, 

Hospitals 7<j 
Frank Pucioh, Hospital Heiiim-', 

Hospitals 70 
Euerene S. Walsh, Climber and Priiner',' 

Parks 7 j 
Miohele Gentile, Laborer, 

Parks 7^ 
Prank Pipczenski^ Gardener, / 

Parks ' 70 
Jumes Curley. Hose Repairer. 

i ' i re _ _ _ 7g 
rretli'ri(k E. Nathan, House Painter, 
, ^-''''o 71 

Frank V. Bishop, Investitfator ol Claims 
Board of Water Supply 71 

Louis Lust iff, Prooess Server, District 
Altornej-, New York County . 71 

Philip Roth. Assistant Court Clerk. 
Municipal Court 70 

Albert D. McGuire. Clerk Municipal 
, 7 , 

Alfred Vionl, Court Interpreter Su-
preme Court, Kins-s County 70 

Piank Dressier. Assistant Court Clerk, 
City Man-iKtrates' Courts 70 

John Caniu)n, Laborer, Richmond 70 

New Promotion 
Exams In View 
For NYC Service 

More promotion examinations 
are coming through for NYC em-
ployees. Here Is the latest group 
which is nearing completion at 
the City Civil Service Commisson. 
Follow The LEADER for require-
ments and application periods. 

Budget Examiner, Bureau of the 
Budget. 

Departmental Steward, Depart-
ment of Hospitals. 

Senior Probation Officer, Magis-
trates' Courts, 

Battery Constructor, Depart-
ment of Sanitation. 

Oiler, Department of Public 
Works, 

Stationary Engineer (General 
Promotion). 

Stationary Engineer (Electric). 
Inspector of Fuel, Grade 4 

(Comptroller's Office). 
Wireman, Department of Public 

Works. 

Mayor Fiorello LaGuardla of New York City has been asked to make 
the present bonus of public employees permanent. The action was 

taken via a resolution of the City Council. I Story on Page 1.1 

7 Retired NYC Employees 
Get Pension Increases 

Even retired NYC employees occasionally share in melons in the 
form of back pay and salary increases. 

Last week seven former Ci t j workers had their pensions in-
creased to match retroactive wage and salary increases which had 
enlarged the total earnings on which their pensions were based. 

Following are their names, and the amounts they receive each 
year: 

Name. Title and Atjenpy 
Bridget A. Duffy, Social In-

vestigator, Welfare 
Edith Taylor, Public Health 

Nurse, Health 
Annie B. Reynolds, Trained 

Nurse, Hospitals 
Mary Reynolds, Social In -

vestigator, Welfare 
James G. Dunseith, Medical 

Inspector, Health 
John A, K. Barto, Asphalt 

Foreman, Presid't, Queens 
James Laoni, Rammer, Presi-

dent, Bronx 

Reitirenieiil Date 

Amoiinl .V\vuril»>d 
by lt<Nir(l 

of Ksliinat^' 

Iiicivased 
Amount of 
Allowance 

June 5, 1942 $ 834.21 $ 873.11 

Oct. 16, 1940 1,194.81 1,196.27 

Sept. 1, 1941 622.07 630.92 

Aug. 26, 1942 507.42 520.98 

Aug. 1, 1940 1.060.96 1,069.52 

June 1, 1933 1,352.57 1,431.75 

Jan, 1, 1942 1,049.10 1,086.86 

'Rubbery' Probation 
Takes Hold In NYC Service 

Appointees to civil service jobs receive their positions first for 
a six-month probationary period. If they complete ths period satis-
factorily, they are considered permanent employees. However, a 
recent BUT has developed in the NYC service. 

Because of manpower shortages. 

Disability 
Retirements 
Denied to 8 

The applications of eight NYC 
employees for disability on the 
ground that they had been in-
jured while on the job were denied 
by the Board of Estimate last 
week. 

The Medical Board of the New 
York City Employees' Retirement 
Sytem, af ter examining the em-
ployees and checking their his-
tory and medical records, recom-
mended tha t the disability claims 
be denied. 

Following are the eight em-
ployees involved: 

Joseph Tanenzapf, Sanitation 
Man, Class B, Dept. of Sanitation 

Max Singer, Sanitation Man, 
Class C, Dept. of Sanitation 

Benjamin Harrison Earl, In-
spector, Dept. of Water Supply, 
Gas and Electricity 

Anthony DiFazio, Sanitation 
Man, Class C, Dept of Sanitation 

Anthony Martino, Sanitation 
Man, Class C, Dept, of Sanitation 

Leonardo Coniglio, Asphalt 
Worker, Office of the President of 

the Investigation Bureau of the 
Commission is unable to complete 
its check-up of new employees 
either before or just af ter they are 
appointed, or ni many cases even 
during the probationary period. 

Appointments are now made 
"Subject to Future Investigation," 
That gives the Commission the 
right to disqualify an appointee 
even af ter he has completed his 
probationary period, and order 
him dropped from the job. 

Courts Say Yes 
In several court cases, the right 

of the Commission to dismiss a f -
ter the six-month period has been 
upheld. The legal view is tha t the 
probationary period gives the ap-
pointing officer a chance to de-
termine if the new employee per-
forms satisfactory service for the 
City, But, if anything is disclosed 
later which would have barred 
him from the appointment, had 
it been known at that time, then 
the Commission is justified in dis-
missal. according to the courts. 

the Borough of Manhat tan 
Nicholas Soldo, Sanitation Man, 

Class C, Dept, of Sanitation 
Joseph Albino, Sanitation Man, 

Class C, Dept. of Sani ta t ion. ' 
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Being Ported to Attend School After 
84-Hour Y/eek Is Too Much, Say Firemen 

Firemen are among the most studious of municipal employees. 
They have a high regard for in format ion in the i r field, and new 
developments In f l ref lght lng will be the subject of o rd inary con-
versation in the firehouses. And they have to do lots of s tudying if 

they want advancement . 
Nevertheless, a wave of resent -

m e n t is reported in the f irehouses 
as a result of a recent order f r o m 
headquar te r s directing t h a t t he 
men mus t repor t to the Fire De-
p a r t m e n t Company School. 

I t Is cus tomary for the men of 
each company to repor t to this 
sch ol. located a t 68th St ree t be-
tween Lexington and 3rd Avenues, 
in M a n h a t t a n , for h a l f - a - d a y of 
Instruct ion annual ly . Off icers gc 
more f req iyn t ly . 

This Year It's Different 
H a l f - a - d a y is given over to the 

pract ical type ol Instruct ion in 

which t h e school specializes is 
something the men ordinari ly 
don ' t gripe about. Th is year, 
however, i t 's d i f fe ren t . Here 's why: 

1_..The men say t h a t back in 
1942, Commissioner Pat r ick 

Walsh promised t h a t in case of 
r e tu rn to t h e two-platoon system, 
he wouldn' t require the men to go 
to school. T h e two-platoon system 
is in effect . 

2 _A large pa r t of t he City's f i re 
forces is put t ing in 84 hours 

a week. They th ink it 's eminent ly 
un fa i r to ask them to put in an 

addit ional ha l f -day , which they 
must t ake out of the i r own time. 
O—Dur ing the period of the h u r -
O r icane which h i t New York, 
m a n y of these men working 84 
hours a week were recalled, and 
put in an addit ional eight hour 
tour . Cases a re cited of f i remen 
who didn ' t go home for four days 
on end! 

All of t hem speak highly of the 
t r a in ing made available a t the 
Company School. They pract ice 
"evolutions," which consist of such 
jobs as dragging great lengths of 
hose up a burn ing building, t hen 
having the hoseline burst , and re-
pair ing it quickly. They do " f i re 
escape work," pract ice t h e h a n -
dling of t h e various f i re tools. 

All very nice, say the City's f i re-
men. 

Bu t too much is too much! 

Staff Changes 
In New York City 
Departments 
New York City Housing Authority 

Services Ceased—Vincenzo S a r -
dono, Por te r a t $1,200. Angelina 
Panarcl la , Tempora ry Cleaner a t 
$1,320. Henr ie t t a Brownsetin, Typ-
ist a t . $1,320. Meyer M. Axelrod, 
Clerk a t -1,584. 

Died—Leonard J . Rising, Main-
tenance Man a t $1,980. 

Appointed — Pellegrin Rinaldi , 
Por ter a t $1,440. Henr ie t t a Brown-
stein and Ida Shapiro, Bookkeep-
ers a t $1,320. Sylvia Brenner , O f -
fice Appliance Opera tor (Bur -
roughs Bookkeeping Machine) a t 
$1,680. 

Department of Parks 
Retired — Frederick H. Gross, 

Civil Engineer ; William Tuma , 
Blacksmith 's Helper ; Cornelius 
Sullivan, Ga rdene r ; Mary Arnold 
Pope, Att^endant. 

Services Ceased — Irving Gold, 
Playground Director a t $2,100. 
D o r o t h y Wiederhorn, Stenog-
r aphe r a t $1,800; Louis Resen, La-
borer a t $1,860; Lillie O'Bright , 
Cleaner at $1,740. 

Depa r tmen t of F inance 
Appointed—Tabulating Machine 

Dperators a t $1,440; Grace O'Dwy-
er ; Mary A. Callen, Camille C. 
Price and Mary J . McNally, Mary 
P. Mahoney. Tempora ry Invest i-
gators a t $6 a day: Pearl Glaser, 
Feselle G. Fr iedman, Estelle 
Schein, Mildred L. Olanoff and 
Sylvia Poroch, Vera Rubin. T e m -
porary Clerks a t $1,200: Thomas 
F, McAuliffe, Char lo t te Warshaw-
sky, Viola Pagano. Sylvia Levy, 
Temporary Typist a t $1,200. Maud 
E. Parell, Temporary Typewri ter -
Bookkeeper a t$l,440. 

Reinstated—Rose Marino, Typ-
ist a t $1,200. 

i?e<ired—William H. Bat tenfe ld , 
Edward J . Henderson, Selma Zeis-
ler, Clerks. \ 

Services Ceased—Irene C. Her -
bert , Clerk a t $1,320. Elsie B. 
Houlihan, Clerk at $2,040 per an -
num. Muriel Small, Bookkeeper 
a t $1,201. Temporary Clerks a t 
$1,200: J e a n n e Bradshaw, Caro-
line T. Sassi, Jack Blumkin, Bev-
erly E. Welt. Margare t O'Malley, 
Gay Welch, J e a n A. Mellon, P a -
tr icia Horn, Margare t Paparil lo, 
Madeline Lawrence, J o h n V. 
Byrnes and P rank Finnegan, Ann 
McAlinden, B a r b a r a A. Buckley, 
I rene Hilly and Margare t Hilly, 
Margare t T. Downing, Herber t Ci-
cenia, Charles L. Bergbuchler, 

INTENSIVE BUSINESS TRAINING 
^ IMMEDIATE 

SECRETARIAL . JOURNALISM 
DRAFTING . CIVIL SERVICE 

Day; Nightl After Business 
• ^ • H * B r 1 5 1 NITBHUU R t . 

RKckiiiiiii 3-1810 
K4'IIO<>l..S IN A1.K BUKUl'GHS 

Naw Day - Eve. Ternnt Starting 
REFRIGERATION 

AUTO — MAINTENANCE 
Radio O p . — Radio Servicing 

M O T I O N PICTURE O P . 
DRAFTING 

lETKKANS QUAMFIKD DV G.I. BHX 
Ti'ulitiiiK U Avuilnblv 

VNnRK iiO^KKNMKNT A t S l ' U ' E S 

YM r A Technica l School 

.ITI.V./t. SB VVEST iad (nr. B'way) 
KIT. 7-1-100 

Accredtted Courses 
For Men & Women 

Accounting, Auditing, Cos t , Bus. 
Math., Bus. English,, Personnel Mgt., 

Real Estate, Purchasing, Public Speak> 
ing, Freight Traffic Mgt.. Insurance, 

Business Law 
Term Begins Ott. 2 

Includes gym and swimming 
N. Y. BUSINESS INSTITUTI 

S i W»«t «3rd St. M 7-4400 

Isabel Macln tyre , Maud E, Parell . 
Sylvia Schwartz , Tempora ry J u n -
ior Accountant a t $2,280. Grace 
M. Stenson, l e m p o r a r y Invest iga-
tor a t $6 a day. Norma Alexander, 
Tempora ry Invest igator a t $6.50 a 
day. 

DeparUnent of Markein 
Appointed:—Julia Kilnik, T e m -

porary Clerk a t $1,200 per a n n u m . 
Tempora ry Laborers a t $5.50 a 
day : J o h n Verroche, J o h n Tussie, 
Albert J . Walcot t , S a m Corn and 
Emanuel Ginocchio. 

Services Ceased—Temporary La-
borers : Gae tano Velelle a t $1,440. 
J o h n Verocchi, Tempora ry La -
borer a t $5.50 a day. 

Dept. of Marine and Aviation 
Appointed—Charles W. Kwossek, 

Tempora ry Ticket Agent a t $1,440. 
Harold E. Cuny, Tempora ry Deck-
h a n d a t $1,920 per a n n u m . May 
Ap];)el, S tenographer a t $1,201. 

Promoted—Frederick A. Fasce-
nalli to Tempora ry Assistant Ar-
chitect a t $3,120. 

Retired—Harry J . Pa rker , L a -
borer ; Alfonso De Lauro, Mach in -
ist : Edmund J . Green, Ship Car -
penter . 

Salaries F ixed—Prank P. Done-
gan and T h o m a s Purcell, Mates a t 
$2,400 per annym. Pat r ick Foley 
and Morri# weiss, Laborers a t 
$1,740. 

Services Ceased — Alexander 
Szollosi, TemF>orary Deckhand a t 
$1,920. 

Wages Fixed—Licensed F i remen 
at $7.84 a day. Pa in te rs a t $10.50 
a day. Let terers a t $11.97 a day. 
Ship Carpenters a t $9.60 a day 
Machinis ts a t $10.40 a day. Sheet 
Metal Workers a t $14.40 a day. 
Riggers a t $12.56 a day. 
President, Borough of Manhattan 

Appointed—James J . McNally, 
Sheet Metal Worker at $12.20 a 
day. 

Reassigned—William M. Cam-
eron, Clerk a t $1,680 per annum, 
Ambrose Clancy, Laborer a t $1,860. 

Retired—Antonio Ber t ram, As-
pha l t Worker. 

Department of Investigation 
Services Ceased—Larry M. Ve-

t rano . Deputy Commissioner at 
$4,500 per annum. 

Appointed — Arthur A. Segall, 
Deputy Commissioner a t $7,500 
per a n n u m ; Lar ry M. Vetrano, 
Examiner of Accounts a t $4,500. 

Domestic Relations Court * 
Services Ceased—Katherine Ca-

salena. Probat ion O f f i c e r a t 
$2,280, Brooklyn Children's Court . 

Died—Sylvester A. Nash, a P ro -
bat ion Off icer a t $2,940, Brooklyn 
Children 's Court . 

Department of i^anitation 
Appointed — Sol S. L ich tman, 

Medical Examiner at $4,200 per 
annum, as a Mili tary Subst i tute . 

Salaries Fixed—Auto Enginemen 
at $2,220: Har ry A. Yorns, William 
K. Nicoll. 

Services Ceased — Sani ta t ion 
Men: Henry G. Roggenkamp, a t 
$2,200; Achille Pennachio , a t 
$2,200; Nathanie l Klasfeld, a t 
$2040; Dewey Leak, a t $2,320; N a t -
elino M. Vecchio at $2,320. 

Office of the City Sheriff 
Appointed—Edwsird R. Shelley, 

Correction Officer a t $1,769. 
Services Ceased—Santo Giulietti , 

Clerk at $1,200. 
Office of the Comptroller 

Appointed — Marion McCarthy 
Clerk at $4 a day; Joseph W. M. 
Donnelly, Senior Accountant (Au-
ditor of Housing) , a t $3,000. 

Promoted—Herbert L. Goldman 
to Senior Accountant a t $3,180. 

Died—Edward J . McCormack, 
Clerk. -

Services Ceased—Joseph W. M. 
Donnelly. Accountant a t $2,640; 
Anthony P. Panica , Cleric a t 
$1,560; Anna Sisman, Tempora ry 
Invest igator a t $1,920; Helen 
Jonas , Bookkeeper a t $1,560. 

Salaries Fixed Daniel Lash, 
Louis Namowitz, Hirsch C. Bissell 
and Samuel S h a f r a n , Accountants 
a t $3,000. 

Salaries Fixed — Accountan ts : 

I rving M. Haspel an d Solomon H. 
Ilson a t $3,180; William Wapnick 
and Samuel Cooper a t $3,120; Saul 
Berlin at $3,000; Solomon Wi t t en -
berg, George W. Goodman, David 
H. Lang, A r t h u r Goode and J e -
rome W. Kah l a t $2,940; J ack Ash-
ley, H e r m a n J . Litt , J o n a s B. 
Richards , B e n j a m i n Gar funke l , 
I rwin P. Pech, Louis A. Sachs, 
Mar t in Bernstein, Morris Abbey, 
Isidor L. Lorell, David Marcus, 
Loxzls Reidel, Morris Sa l tzman, 
W i l l i a m M. Sylvers, David 
Schwaber , Phi l ip A. Cohen. Meyer 
Gale t t . Will iam V. K a r p . Samuel 
L. Glenhouse, H e r m a n Berl iner 
a n d Charles I. Sha t t enk i rk a t 
$2,880; Henry Picoff , Sol Kress . 
Alexander S. Raynis , Morris G a r t -
man , Lester Silver a t $2,820; J a y 
Emanue l an d Mort imer B. Ste in-
dler. Invest igators a t $2,820. 

Appointed—Evelyn M. Pletscher 
Tempora ry Typewri ter-Bookkeeper 
a t $1,440; Herber t Keidanz, I n -
spector of Fuel a t $2,040. 

Services Ceased—Jane Yourig, 
Tempora ry Tabula t ing Machine 
Opera tor at $1,440; Rosalyn Ros-
enstein. Tempora ry Clerk a t $1,200. 
Dept. of Housing and Bvildings 

Appointed—Ijeonard J . Meditz, 
Process Server a t $1,320. 

Services Ceased—Mae V. Cahill, 
S tenographer a t $2,500. 

Died—William C. DeLapotterie, 
Inspector of Elevators; Pa t r ick J . 
Tuohy, Chief Inspector of P lumb-
ing. 

i?e<ired—Edward W. Nugent, I n -
spector of Housing. 

CIVIL SERVICE COACHING 
(All Kxainiimtiontt) 

DRAtTlXG — DMiirn. BluMirint«, 
Aroh., ArM>. Merh., KlerU., Radio, 
.Sfruciural Topo., Bldg. tonst*., Esti-
niafiiiKr. 

l.KKNSE.S—Prof. EnRr., Arrliltcct, 
SurvPfor Stttt'ry, Elertrirluii, n u m b e r . 
VKTEKANS, If mmUf, under fi.I. Hill, 
(riiiiiinK availublp under Govt, iiuiipirpii. 

MONDELL INSTITUTE 
•i.30 W. -llNt Stute Lie. WI l - ' i o m 

Courses For Idealists 
EveiiiiiK 

I'ublie ^peukiiiK—rroklemg in Human 
KelutiouHhipg 

Spiritual rojclioloKy—Literiiture and 
Life 

KegiHter Now—('ourH«« beKiii Get. 3 
For infurmatiou write or plione 

INSTITUTE FOR ADVANCEMENT 
OF CULTURAL AND SPIRITUAL 

VALUES 
I07T B'way. N. Y. V. a s TR 

t RADIO TELEVISION 
I ELECTRONICS | 
i PREPAKE NOW for postwar oppor- ^̂̂  
II tuiiitie* in this vnst, new fleldl ^ 
M Clasises day and evening. Call daily J 
1 U-0, Sat. or write 
^ ftAD10-TKL£VISI0M IN8TITDTB 1 

480 Lexington Ave., (40th St.) i 
m PL«s» 3-4585 1 

Llcenied by N. Y. State i 

FREE 
STENOTYPE MACHINE 

GIVEN AWAY WITH COMPLETE 

STENOTYPE COURSE 

Moiitkfy Paymeiifs 
Heady tor CMi SerHre im S Momihm 

Umiied Otter — Miegimier iVoir 

ADVANCED STENOTYPE 
3 - MONTH REPORTERS COURSE 

$ 4 2 0 0 

STENOTYPE SPEED DICTION 
$ 6 0 0 W Menffc 

C O M P L E T E C O V n S K S 
Typing - -
Shorthand 
Comptom«try ..... 
Boekhoping 
Secretarial 

$20.00 ( 2 Months) 
$37.50 13 Months) 
$37.50 12-3 Months) 
$37.50 13 Months) 
$8f.50 (A Months) 

ALSO HEVtEW COMJHSE — ALL SWJBdECTS 

Manhattan Business Institute 
147 WEST 42Bd STREET, car. Iroodwoy 

iRYANT f^ltl . 4102 — D«y . Evaning 

1 
LABORATORY 

TECHNICIANS 

X-RAY 
T E C H N I C I A N S 

Evening Classes • 
Permanent Positions 

Professionol Surrewndlngs 
Regvlar Hours 

Tisit or Write Dept. 21 

MANDL SCHOOL 
1834 iROADWAY (60 St.). N. Y. 

CO 5-7518 
CONVENIENT TO ALL SUBWAYS 

-r"^Placement Service s^si 

— FOR MEN AND WOMEN 

MILITARY . CIVILIAN 
Opportunitie.8 arn bent in 25 years. 
DENTAL TECHNICIANS are needed by 
3,000 laboratories. You can start NOW. 
Call daily 10-0, phone or write Dept. C 

NRW YORK SCHOOL OF 
MKCIIANICAL DENTISTRY 

135 W. 31 St.. N.Y. Phone: Cn. 4-3004 
"K*-8er\icenien—prepare for post-war" 

THEODORA IRVINE 
Stadio for t he Theatre 

Teacher of Mai. Clark Gable, 
Marsha Hunt * Anne Baxter 

Day A Evening Clasoes 
Satarday School for Children and 

Hith School Students 
PALL 8EN8ION BEGINS OCT. Mil 

Radio. Danoinr, Actincr Technique, 
Make-up 

Weekly Productions before Theatrical 
Arents Jk Talent Scouts 

Regristrations open 
Catalogue gent upon rp<iue»t 

IB W 67th St., N. Y. C. EN 2-3346 

S T S N O G R J I P H T 
1YPEWIITIN6 • BOOKKEEPING 
SpmM 4 MHrtto CWVM • «r IML 
CALCUlAfING OR COMPTOMIIiV 

I M — 2 MmUis CMne 
BORO HALL ACADEMY 
427 FLATRUSH AVENUE EXT. 
Cor. Fulton St. MAin 2-2447 

X-RAY TECHNIQUE 
Course boeins Nov. 27th. Booklet L 

Est. 1849 101 W. 31st ST. 
B B M M NEW YORK 

m d n g y k M BRyant 9-2831 
Licensed by State of New York 

AdverttMemenl 

BECOME A PROFESSIONAL 

HYPNOTIST 
InrrcAM your earnings—Help others 

"ENTERTAIN AT CLUBS 
A N D PARTIES" 

O B 
"PRACTICE HEALING 

BY S U G G E S T I O N " 
Vt'e teiai-h you to become expert 
Low mtM. Guaranteed Results. 

iNktltuto off Applitd Hypaology 
1674 BROADWAY. Cor. S2nd St. 

C I R C L E 7 .34M 

MCPARES rOA AU EROIP • • ^ ^ coucccs, am: wi.- cô a 
I N « i n i i r i n « . MimciMB 

HIGH SCHOOL Diploma Courtet Regltttr 
Nsw for Fall Term. ^ 

(••WmI T*lMiivt SMftttrial 6«VrM I 
i tfMir«»>y i T»|Mig....W I 

H i BVoy of 14 Itu AL. 4-4ISa ^̂ gî rtwW t¥ «l WsHsti. • _ 

SCHOOL DIRECTORY 
LISTING O F CAREER TRAINING S C H O O L 

Academic and Commercial—College Preparatory 
BOBO HALL ACADEMY—Flatbush Ext. Cor. Fulton St.. Brooklyn. Begeota Ac«re«> 

ited. MA. 2-2447 
Auto Driving 

A. L. B. DRIVING SCHOOL—Expert Instructors. 620 Lenox Ava.. Mew York City. 
AUdubon 3-1433 

INDIVIDII.AL 1N8TRI;TI0N. CoHipleto LioeiiHe Service. Learn to Drive Salely A-1 
AUTO SCHOOL, i l 8 3 Fulton Street Brooklyn. N. Y. MA S-V'/OT. 

lUtsiness SchottiM 
COMBINATION BVSINBS6 SCHOOL, 139 W. 126th St.—Filiiiff. bookkec-pinir. shoithamV 

secretarial trainintr, Xingerprintinu ami all olXice nuvchiniis. UNivcisity 4-3170L 
BIVKKNIDK MKCKETAKIAL MCHOOI.—.iOOl BioaUway St.) TK 4-2101. In-

tensive Steno. and Type. Morninir, afternoon, eveninir, 
BusinesM and Foreign Service 

LATIN AMERICAN 1N«TITL'TIS—11 W. 43nd St. All s<»»rrtarial aiul busiiiCBS 8ubjr<-tB 
in Englieh Spanish, Portuguese. Special cu>>-e«f« sin international adniiiii'-traiKia 
and foreiffn service. LA. 4-2835 

Designing 
AMKKICAN GKNTLBMAN DEHIRNING 8< UOOL, 111 Filth Ave., N. Y. C. GRameny 

7-l!»8t3. Cm- VVorljl renowned system U6»'d by leading custoni tailois, J)aj-eveniiiif 
cUf^sea. Write lor booklet. 

Elementary Courses /or Adults . . . .i 
THE COOPER HIHOOI.—.-UB W. i;«» St., N.Y.C. tp.-.iuli^inK in adult fdu.alion. 

Mathematics, Spanish, French-Latin Giamniar. Alteinons, evenings. AU. 3 647U« 
High School 

DELEHANTY INSTITUTE--80-14 Sutpliin Blvd., Jamaica, L. I. — Jamaica fl-8200. 
Eveninr Claasea. 

BEUtORD ACADEMY—206 New York Ava^ Brooklyn, M. Y^ Tel. PB. 4 a4l)4-« 
High School and College Preparatory. 

Languages and Business 
POZA I N S T I T I J T R — 3 3 W . <2tl 

Coniiiieruiul Courses. 
<LO B-4C66). EnBliBh, Spanish. Portugue.si 

Music 
NEW YORK COLLEGE OF .MV.SIO ^Chartered I87fl). All branchea. Day and tveuinf 

instruction. 114 Kasl M6tb 8t„ N ) . C. BUtterfield 8 0377. 

Radio Television 
KADIO TELEVISION INSTITUTE—480 Lexington Ava/—Laboratory Tralulnf—Day 

•ud Evanias Cluaea. PLm* 3-4686—Dept. L. 

Secretarial 
MAITBWAITB BUSINESS 8CH00I/—2370 Seventk AT*. (189tb). AUdubon S-88401. 

Couraea for CItU Servloa Joba. 
•SFFLKY A BROWNll SECBlfiTABIAL SCHOOL—Day A Bra.—T Lafayelta Ava^ Cor. Fl&tbush. Brooklyn 17. M£viua 8-2U41. 

MANUArrAN BUHINEMS INMTITVTK—1.47 Wevt 42im St. Fall Coui«tia. Tyiunf. 
Comptometer Oper,, Sborthaud. Btenotypa. BU 0-4181. Opcu eveuiugs. 

Vocational Guidance i 
•L.ltl3 F O U N D < ' H 0 R K H A F F I N E S S " through our uetboa of career VHIDAAOAWJ 

Fi-e« Booklet. Q. 8lratbu)ot'«, l l t f W. J 

i 
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NYC Employees 
Transfer 
J o State Jobs 

Seven New York City employees 
.,who have taken jobs with New 
York S ta te were gran ted re funds 
of their contr ibut ions to the City 

'pension system In order to t rans fe r 
these f u n d s to the S ta t e Em-
ployees' Re t i rement System. 

Following are the names and 
-^municipal positions of the seven: 

A. J . Gutreich, Chief Accoui\-
t a n t . District Attorney, New York 
County. 

Je remiah J . O'Neill. Railroad 
Electric Inspector . Trans i t Com-

" mission. 
Cecilia R. Corcoran. Senior Pile 

' Clerk. Tran.sit Commission. 
Charles S. Colden, County 

' J u d g e . County Court . Queens 
County. 

G r a n t Ba teman , Rai lroad Elec-
tr ic Inspector, Trans i t Commis-
sion. 

Joseph Bleich. Assistant Accoun-
t a n t . Trans i t Commission. 

Subway Man Fired 
For Being AWOL 

Despite a heavy ca lendar of em-
--ployee hear ings last week, only 

one employee was ordered dismis-
sed by the NYC Board of T rans -

-"portation. Marvin T. Faison, a 
rai l road clerk with the BMT. was 
f i red for "absence without leave." 

Many employees lost three days 
pay for smoking while a t work; 

. o thers were fined for minor in-
f rac t ions of the rules. 

Welfare Dept. Prepares for Post-War; 
Hopes fo Build Up Depleted Staff 

New York City's Welfare Department is preparing 
for the time when the war will end, for the period of re-
conversion, and for any eventuality which may come with-
in the next few years. I ~ 

4,400 employees on the Welfare 
s ta f f . Of these, social investigators 
number less than 2,000. The aver-
age caseload carr ied by a single 
investigator varies between 75 and 
100. according to Marsh. The de-
p a r t m e n t is now aiming to get 
the caseload down to 75. the n u m -
ber recommended by the Sta te . 

In personnel, t h e depa r tmen t is 
now below quota. Huge numbers 
have lef t the d ep a r tm en t in the 
past three years for o ther jobs 
and to en ter the a rmed forces. 
The agency, anxious over its losses, 
is about to inst i tute a t ightened 
leave policy. I t will be much more 
difficult to obtain leave of absence 
for other employment t h a n it ha s 
t h a n is h a s h i the r to been. T h e 
reason for this is t h a t the depa r t -
ment ' s officials feel their em-
ployee-roster ha s reached a d a n -
gerous low. 

Commissioner Har ry W. Marsh 
this week told T h e LEADER tha t 
the depa r tmen t is p lanning on a 
rising case-load. " Jus t when t h a t 
will come, we don ' t know." said 
the commissioner, but his depa r t -
ment is prepared for whatever 
may come. 

The present over-all caseload 
has hi t an all t ime low—in the 
vicinity of 100.000 cases. Most of 
these are persons who require 
old-age assistance. The home-re -
lief load, t h a t is. cases of families 
requiring direct reUef. Is down 

i probably to its in-educible mini -
' mum, and consists almost entirely 

of unemployables. 
" T h a t load is expected to grow." 

I said the commissioner. "Even if 
we should have a period of pros-
perity following the war, there 

I will possibly be a h ia tus , a t ime 
fluring which industries are going 
f rom wart ime to peacet ime pro-
duction, when people will be out 
of work, and we'll be called upon 
to help them. Even unemploy-
ment compensat ion can ' t do the 
whole job." 

1500 in Armed Forces 
About 1500 Welfare employees 

are in the armed services. A re-
! cent survey conducted by let ter 

There are now approximately indicates t h a t most of those will 

We Refused To Sell 

eiasses To Mr. B—! 
Br« was oiin of the thouHaiuU who 
<oiiie Id 111 lor ail eye examination—he 
l«ai) Iicdiieiit Ueadaohea—thought it 
tiiiirUt be his eyes. 
We refuwd to sell ^lassea to Mr. B—, 
bet.aii»c our exuert examination showed 
he diilii l need them—BUT—if your 
vision ia faulty . . . iX you're bothered 
l>y (yestiain. hliirry vision or exoep-
ttoiial eye faliffue, you niny need 
ftlus.K's. Our oxumiiiation will tell you 
the truth alxiut yonr eyes. Our Btiifl 
of cxpr-rl optoniolrisl.s will proscribe 
th« pr<i|><T plasses for you—if y«H 
niHHl them! Our own highly skilled 
to< liiil( i;in« will niaUe U IP I I I UI> ac-
curalcly. (o lit your needs—at a niod-
cr.-ile hoiioiit price! 
UoM t let l.iulty vision hnndioai) you 
in your woi-k I Come in today. S|»ecial 
consiilcrTlidii to I.cudor readers. 

Rudolph Katz 
OPTOMETRIST 

3819 THIRD AVE., BRONX 51 

JErome 7-5101 

Fight Brewing Over Choice 
Of Personnel Officer 

Whethe r or not a New York City depa r tmen t may have a fu l l -
fledged personnel man is a question which seems likely soon bo enter 
the political a rena . 

The issue, as presented by Counci lman Louis Cohen, is th is : T h e 
adminis t ra t ion is desirous of placing one of i ts own men in a specially 
created job for which there is no need. 

The issue, as presented by the 
Budget Director 's Office, is this : 
T h e adminis t ra t ion believes t h a t 
every effor t should be exerted to 
provide modern facilities in large 
city depa r tmen t s for the improve-
ment of stafif conditions and the 
solution of personnel problems to 
the sat isfact ion of both employer 
and employee. 

T h e employment of a fu l l -
fledged personnel off icer to do a 
full-fledged personnel job in a 
large depa r tmen t such as Heal th 
is considerer a step in t he 
r ight direction. An admin is t ra -
tion spokesman said: "City em-
ployees who have the interests 
of their depar tmen t s a t h e a r t 
would not object to improved 
conditions. There are individ-

handl ing of personnel classifica-
t ion in his depa r tmen t . I t is h is 
wish to see the employee and the 
job "click" more perfectly t h a n 
they now do. T h e duties of a per -
sonnel oflScer would involve bet -
ter p lacement of employees in 
accordance with their ta lents ; ex-
amina t ion of personnel practices 
and procedures in the depa r tmen t ; 
development of a program of em-
ployee relations; and related prob-
lems. 

No I jn i form System 
At the present time, personnel 

officers in the various City depa r t -
men t s have no established, un i -
form funct ions . In some depar t -
men t s a clerk handles personnel, 

uals who. lacking foresight, t a k e ' under a deputy commissioner; in 
exception to everything new ei ther 
because of ignorance, or for sel-
f ish political reasons. They would 
try to block any progressive effort . 
The world would s tand still if 
they had their way." 

Tiie Budget Director has acceded 
to the request of the Heal th Com-
missioner Ernest L. Stebbins, who 

other depar tments , the deputy 
commissioner personally handles 
this sphere. In other governmen-
tal jurisdict ions—part icularly the 
Federal—great care is taken ir. 
the selection of personnel officers, 
and the m a n selected may have 
dut ies involving the t ra in ing of 
employees, staff relations, griev-

appoin tment and dismissal. 
Budget Director Thomas P a t -

terson this week told The LEAD-
ER t h a t he thought it may be 
beniflcial to provide a more uni -
form setup, with t ra ined, com • 
petent men in the jobs of person-
nel officer in large City depar t -
ments. I t was decided, he said, 
to experiment with a single de-
apa r tmen t , to see how the plan 
would work out there. 

The post was to have paid $5,-
500 in the Heal th depar tment . 

In looking around for the pro-
per person to fill the position, i t 
was determined t h a t Joseph 
Rechetnick, Chief of Personnel 
tor the New York City Housing 
Authority, possessed the necessary 
qualifications. Since Rechetnick 
is a pe rmanen t employee wi th 
civil service s ta tus , his t r ans fe r 

DAY and EVENING CLASSES FOR 

PATROLMAN 
& FIREMAN 

POLICEWOMAN SANITATION MAN 
ATTENDANT (Male ami Female) 

Pbysical Clattcs f«r PATROLMAN — HREMAN — POLICEWOMAN 

FREE MEDICAL EXAMINATION 
Wfi«r« •laminationi require daflnit* phy (ic<l standards, applicants ara Invlfad 
to call at our offica for axamination by our physician without charqa or obligation. 

Dr's. Hours-Tues., 5:30-1:30 P.M.; ThMn., 12 hooii • 2 & 5:30-1:30 P.M. 

Special Class in HSCICRPRHSTI^C ^'ow Forming 

~ HIGH SCHOOL Secretarial Trainiiig 
Day A Eva. classes. Also bruth-up 
courias In Stenography and typewriting. 
Two convenient Secretarial Schools, lid 
West 42nd St., N.Y. and W-M Sutpkia 
•Ivd., Jamaica. 

You can now complete your High 
School sludiet, Day or Evenina at our 
Jamaica School, M-14 Sutphin llvd. 
Accelerated course* prepare for Re-
gents Diploma, also non-Regents sub-
jects. Co-Educational. Monthly Rate*. 

Kve. C l a s s e s in M K C H . & A R C H I T K C T U R A L D R A m N G 

Free Civil Service Vocational Guidance 
Visit, PlioHt mr Wri«« fmr FmH iaf«rM«tiMi M M y C«iir«« 

DELEHANTY INSTITUTE 
115 EAST 15th STREET, N. Y. C.—STuy 9-6900 

re turn to their fo rmer Jobs, And 
if they should come back in t ime 
to meet any threa tened rise In 
caseload, the depa r tmen t will feel 
itself fo r tuna te . 

I n any event, it appeara likely 
t h a t the Welfare Depar tmen t , 
which h a s provided a career for 
a large number of New York City's 
civil service employees, may re -
quire civil service examinat ions in 
order to provide itself with su f -
ficient personnel to per form its 
allotted job. 

No New Funct ions 
T h e depa r tmen t contemplates no 

addit ional funct ions . I t does not 
ant ic ipate increasing i ts social 
work activities, nor will it deal 
wth such problems as juvenile de-
linquency. Present p lans call for a 
welfare depar tment remaining 
strictly within the func t ions as-
signed it by law. " T h a t , " says 
Commissioner Marsh , "is to p ro-
vide relief to those who need it ." 

THE HOME YOU'VE ALWAYS 
DREAMED OP! 

Michael Mercogllanc 
lOS-04 SUTPHIN iLVD. 

JAMAICA, L. I. 
€mM REiMblie 9.94M for 

fall 4«f«iil«. 

FLATBUSH 
TWO GREAT lARGAINS 

I-FAMILY S3750 
4 nice Rms., porch. 
Parquet, Automatic 
Heat. H a n d y to 
•rerything. 

".trcrseooo 
3 R o o m Modern 
Aptt. Torch, Steam 
2 - Car Garage. 
Walk to Subway. A L I . V X S . C ; U U M M 

2(50 Noitrand Ave. at Flatbush. MA »-3il2 
OPE.y SUNDAY 

HOMES FOR SALE 
QUKKNS VIM.AOK, I,. 1. (!il l-lT-aS-

s s ll'itti Rd.)—Three one-Xamily 
stucco, -story detached dwcllinirB, 
witli eurast's; six rooms aiul one bath 
with extra lavatory in basement: plot 
30x100; piice $6.050, terms. Will sell 
separately. 
STERLING INVKSTINO CORP. owners 

4'! Broadway, N.Y.C. BO y-0480 

FOR SALE 
Kepple's Real Estate 

3 fiiiiiil.r brifk nttiirhed - 11 room 
lioiiite. nr. xrliooli* - siibwiiy. stores. 
Kureiiin Rt Sniull niortgaKr. 
Phone or write • Mansfield 6-6374 
1474 F la^bush Ave., Bklyn., N.Y. 

(ContinuoA on F^ge IS) 

Increasing Demand 
For Medical Aides 

In announcing the start of the 
fall semester, M. M. Mandl, 
founder of the Mandl School, 1834 
Broadway at 60th Street, states 
that, "The heavy demand for 
Medical Assistants and Labora-
tory Technicians will increase 
after the war." , 

The school, in its new home 
facing Central Park, has installed 
the most up-to-date equipment of 
its kind for the training of Med-
ical Assistants, Laroratory and 
X-Ray Technicians. 

Intensive day and evening 
classes are held so that couises 
may be completed in the shortest 
possible time consistent with good 
training. 

A fii'ee plibcement service is 
maintained for graduates. 

WM. L CARSON 
REAL ESTATE 

IRONX & WESTCHESTER 
COUNTY HOMES 

048 R. :!17TII MTRKKT BRONX 
OT.. n-(Mi.Sa 

FOR RBTIRKMKNT 
F&rms S Country Homes 

Near Poughkeepsle 
SeiMl for CataloK or Cull 

New York Office Mondays Only 
10 EAST 43D ST. MU 3-7088 

R. B. Erhart, Realtor 
Pleasant Valley, N. Y. 

Apartment for Rent 
ROUMM lor select tenants. No chilUren., 

Sunlit, airy, safe homelike, for tliorie 
who want a respectable home. Cull or 
wrtla for reservations. Convenient tor 
transportation. ;;r;j l.ehOK Ave, between 
iri.'ira and l;Hth Sts. 

•ORftlOUS M R S 
At Lmm* 

M% Knvlniis 
Direct From 

MannfArtiirrrs 
Here is your opiiortiinilr 
not only to bny yourself 
a (Torgreous fur coat at 
a sarlnir of nt least 
but also to EARN KX-
TRA MONKT to a<l<l to 
your POST-WAR NEST 
EGG. t>.v SEr.r.ING ftirs 
to your frienil* and 
neiifhbors in your sptw-pt 
time, UHinir your coat 
a sample. 

Buy Dlrpot and .Suve . . . Me«ul for Kr«*» 
Prlp«» IJM and Cnlnloitiie T<»d«y 

S. ANGELL ft CO. Mfg. Furrfer 
!S.1« W. :nt l i Ht. Dept. (L-'5> 

NRW VOKK. N. Y. 

C A S H BUYERS 
WnltinR for 1 and S-famlly tioase* 

in Qneens, NnNNMii and SiifTolk. 

GLEESON 
and DOLAN 

107-00 HlllHlde Are. RR 0-3013 
JAMAICA .1. N. Y. 

OIVIL SERVICR A OOVKRNMRNT 
EMI'I.OTKES 

Be ronifortable at 
Mew f o r k ' s New Club Hot«i 
HOTEL I 

97th St. • West End Av«. 
(1 block from Riverside Drivel 

Swlmmins Pool—Solarium— 
Restaurant—Cocktail LounK« 
From i ^ . n o Daily Sinflfr— 

93 .00 Daily Doable 
Rtverolde e-.ts«0 W. E. Lynch, Her. \ 

JOHN J. REILLY 
Real Estate and Insurance 

1 Family Houses 
$ 3 , 9 5 0 oocf 

50 Years in Flatbusk 
20SS Hatbiisli Av«., ikIyR, MY 

ESplanade 7-9575 

Flatbush - Bargain 
Detached I Family 

$ 3 7 5 0 
9 rooms, enclosed porcb. Karden. 
parage. Near p.trk, transportation. 
8hoppin«r. Approx. monthly 
pays everythitiR! 

BOSS & SCHOLTZ 
1009 n a t b u ^ h A w e . — MA S-SOM 

302 WEST ZZd 31 . 
Aane* — 350 WEST 2Sd ST. 

The ALLERTON HOUSE 
FOR MEN and WOMEN 

Homelike Rooms—otiier fe«turea Incl. 
Ubrmry. O tabAons , 8peei»l IaoikI iT -

KiteaeBette Service Krat'iiimnt. 
Raton—S7 to $9 Per Week 

The LONGACRE 
817 WEST 45th ST. 
FOR WOMEN ONLY 

Homelike Ituoins—other feature* l a d . 
I.ibrarjr, Ciubroouis, Specltki l.uuii<lrr-
, Kitchenette Service, Kcfilnumnt. 

Rates—$7 to $9 Per Week 

FLATBUSH 
Mortqagss'i sacrifice; I-family, i rooms, 
garage, extra lavatory off kitchen, finished 
basement, OPPOSITE MARINE PARK, 
sacrifice, vclCant, $4,250, terms. Cassara, 

I4»l Flatbush Av. Closed Fri. After I p.m. 

REAL BUY— 
2 Family East 7th St. 30x100 t Rooms 
Tile Bath, set in tubs. Modern ^ / L Q C n 
Decorations. Many other I and f O T 3 U 
2 Family Homes. Some vacant ready to 
move in. 

MAHER & W O O D S . 
IISO FLATIUSH AVE., BKLYN, N. Y. 

MAnsfield i-5040 

WHITKNTONK—MALItA GAKDKN HUMHH 
Conlraet now with weil-itnown Quefnn 

bliililfr lor your post-war home. Tu iK-furi' 
eariieKl i)OHijible conipletioii, select your 
plot und plan now. Hiintc'iiUiw.i unil two-
story, e.vi'cllent luvulion near water, |>arl4 
ami PitrUwiiy. Kor intorniuluin euli 
KtiKKKT at WHITI-ltiTONK r i . U-l lOt 

WAHT TO BUY OR SELL A HOME? 
SIT DOWN and FILL OUT THIS COUPO.N NOW unil lei us know 

your Real Estate Problem. We will direct voiir problem to an exfieH 
who specialiice* in the tjrpe of property you want to buy or sell. 

I w a n t t o 
Buy • Sell • Home • U n d • 

For Living Q For Investment Q 

LOCATION 

NO. OF ROOMS 

AFPROXIM.4TK PRICE 

NAME 

ADDRESS 

i 



m g v S i x Q1® lBKVICi|f IXffliii' 

V G w i l S ^ M ^ K e i k 

IjlEAmSiWL 
MBMBBR AODIT BVRBAO OV OIIICULATIOMS ^ ^ 

97 DUANE 8TBEBT NEW 5WIK CIT* COrtlnntU 7-6«Mi6 

(/. 5. Employees Haven't 
Lost Jobless Pay Fight 

WELL, Congress took the George bill without the 
provision calling for unemployment insurance to 
Federal employees. The Senate, which had been 

strong for the employees on this issue, acceded to the 
Ways and Means Committee of the House, which had 
been truculent against it. The Senators acquiesced only 
because the remaining items in the George bill were con-
sidered important in the reconversion period, and speed 
was essential. 

Nevertheless, the Federal employees have not lost. 
Their position is stronger than it ever has been. And their 
cbances of obtaining an unemployment compensation 
measure are good. It will have to be, though, as a sep-
arate bill, and not part of thejover-all George act. 

So powerful was the case for the employees, that they 
mustered support from such men as Bernard Baruch, Gov-
ernor Warren of California, Senator Wagner of New York, 
Clare Booth Luce, and even Arthur Krock, conservative 
political commentator of the New York Times. The issue 
thus transcends parties—for the persons represented in 
this group are impoi-tant cogs in both major political 
parties. 

What's to be done now? 
First, Federal employees and their organizations 

should not let up. They must continue to pound the drums. 
The movement now under way (reported in last week's 
LEADER) for collaboration of the three major Federal 
employee organizatibns on legislative matters, offers a 
method of presenting the politicians with a solid unity 
among the employees themselves. The public relations of 
the situation should not be overlooked : Newspaper editors, 
columnists, radio commentators should be given the facts 
—and the facts add up inevitably to the necessity of pass-
ing an unemployment insurance bill for the employees. 

And above all—talk back to the politicians! This is 
the time of year they've got to listen! 

Federal employees are close to winning for them-
selves what employees in private industry won years ago. 
But they can only obtain this protection by continuing the 
fight until the moment an unemployment insurance bill is 
passed by both houses of Congress. 

^ Don't give up now! 
[Note: Read Sen. Robert F. Wagner's article on 

page 2.] 

letters 
I f s Toiijili To Be 
A U. S. Employee 

Sirs: I see by the papers tha t 
the Senate gave in to the House of 
Representatives and deprived Fed-
eral employees of unemployment 
insurance. Why do they have it 
in for us so harshly? 

I gave up a good civilian job 
with post-war opportunities to 
take a position with the OPA. I 
thought I was helping my country 
by taking this job. a t the urgent 
request of the Civil Service Com-
mission. I was assured it was 
patriotic. And I have worked 
kard, and longer hours than I 
would have worked in private in-
dustry. 

Since then ( that was two years 
ago), I have been called slacker, 
bureaucrat, and lots of uglier 
names. Now I find tha t when I am 
laid off I won't even have the 
slight pittance which Unemploy-
ment insurance would have a f -
forded me if I had stayed on my 
private job. 

If this is fair, then our Con-
gressmen are angels! 

C. G. R. 
No angels, our Congressmen. 

See editorial above.—Editor 

Automatic; Promotions 
Suggested For Slate 

Sirs: I would recommend tha t 
the State of New York also pro-
vide for automatic promotion of 
stenographers, typists and clerks 
af ter 10 years of service for the 
following reasons: 

Many of us have taken and 
passed aU promotion examinations 
for the next grade; held during 
fche past 10 or more years, and 
still cannot a t ta in a higher title. 

An office worker with so many 
years of service to his credit is 
thoroughly experienced, having 
" run the gamut" of office duties 
in his line. 

New and Inexperienced office 
help have been hired at slightly 
lower salaries than we "veteran" 
8tat« workers are now receiving. 

Itack of advancement after such 
a long period of service tend^ to 
(iMtroy the initiative of capable 
Mkd eonittilenlious workers, anxious 

to get ahead. 
Come on, other state workers in 

a similar rut, let's hear what you 
have to say. The Peld-Hamilton 
bill, in its present form, does not 
embrace our problem. 

A STATE WORKER. 

Employees Who 
•^Hil A Siiajj;" 

Sirs: I read with much Interest 
your article (Sept. 2, 1944) "Pro-
motions Without Tests Proposed 
for N. Y. City Employees". 

I agree tha t something should 
be done, but there is one thing 
tha t hits a "snag" . . . promotions 
to those who receive higher service 
ratings. Some supervisors would 
welcome such a rule for their own 
favorites. I think tha t one should 
be automatically promoted af te r 
having been in a certain grade for 
a number of years. 

ANNA BARILE. 

Attemlaiit Wants 
Thai Raise Now! 

Sirs: I am an a t tendant a t 
Harlem River State Hospital. In 
this week's LEADER I read tha t 
we are getting a raise in pay. 
Then, in the same sentence, I 
read tha t it's not coming through 
until next April 1. That ' s how it 
is: They seem to be helping us 
with the lef t hand, only to slap 
us down with the right. I t ' s NOW 
tha t I 'm having trouble getting 
along, NOW tha t I 'm deeply in 
debt. I've waited and waited, until 
the war has almost passed us by. 
Maybe that ' s the idea? To wait 
until the war is over, and then 
maybe not give us the raise at 
all? 

SOURED STATE EMPLOYEE 

$5 FOR BEST LETTERS " 
Put it in words! 
Eacli month, The LEADER 

will pay $5 in war stamps for 
the best letter dealing with a 
civil service problem. So, if 
there's a gripe bothering you. 
or if you have an idea to im-
prove things, or just want to 
talk, put it into a letter! Ad-
dress the Editor, Civil Service 
Leader. 97 Duane Street. NYC. 

Repeat This! 

Odds and Ends 
A group of upstate GOP dele-

gates assembled recently, to dis-
cuss campaign strategy. They 
inched over to the reporters 
covering the meeting. "Can you 
boys tell us a little something 
about Mr. Dewey?" they in-
quired timidly. ...U.S. Attor-
ney James B. M. McNally will 
recodify the Rules of Court 
Martial for the U. S. Coast 
Guard. . , . It's now Brigadier 
GeneralJoseph Slayden Bradley, 
He's the son of The LEADER'S 
military editor. Brigadier Gen-
eral John J. Bradley. Father 
Bradley was 43 when he be-
came a Brigadier; son 44. . . . 
On the night of the hurricane, 
NYC Fire Commissioner Patrick 
Walsh sent out an order recall-
ing all firemen to duty. But 
members of the telegraphbureau 
were dismissed. Why? Because 
the telegraph men have to be 
paid for working extra hours 
but the firemen not? . . . San-
ford Goldberg, ace Fire De-
partment athlete, lost his badge. 
It cost him a $5 fiJie. . . 

The Democratic Picture 
Here's how the Democratic 

political picture in New York 
State sizes up a t this point: 
First, with State chairman Paul 
Fitzpatrick touring the State 
sweating out good will, making 
promises, trying to build up 
party spirit, two old-timers are 
doing the basic political spade-
work: They're Vincent Dailey 
and Clarence Low. . . . Morale 
among the clubhouse boys is 
still down. This is na tura l a f te r 
12 years of disappointment for 
most of them, who didn't get 
the f a t jobs they thought were 
waiting for them. The work 
these boys are Uoing amounts 
to exactly zero in terms of 
political effectiveness, . , . You'll 
find three types of Democrats 
nowadays: The laissez faire or 
"lazy" type, who are sure the 
election is in the bag. If it goes 
their way, they'll take credit. 
Then you'll f ind the idealistic 
type, to whom FD is God, and 
must win the election by virtue 
of tha t fact. These talk mostly 
to themselves. And third, are 
the realists, who know the elec-
tion figures, and aren ' t afraid 
of facts, whether pleasant or 
ugly. The realists are also the 
pessimists. . . . Whole sections 
of the State, and of New York 
City, too, which are witnessing 
great Dewey zeal, haven' t seen 
a single Democratic Roosevelt 
worker or even Roosevelt poster. 
. . . The Republicans are work-
ing hard, first, because one 
group wants to get rid of " tha t 
m a n in the White House"; a 
second group is hungry for jobs. 
The Democrats haven' t got 
similar driving impulses. . . . 
How much off base the Demo-
cratic organizations are is evi-
denced by the fact tha t Robert 
Wagner, who has done as much 
for labor as any man, failed to 
get an AFL endorsement; and, 
in fact . Tom Curran, his GOP 
opponent in the Senatorial race, 
was able to split t ha t branch of 
the labor movement, breaking 
off the support of Longshore-
man Joe Ryan, building trades 
officials, arid certain AFL fire-
man groups. However, this 
piece of business has poured a 
dash of cold water on the Demo-
crats, and may yet be enough 
to spark them before they fall 
completely apart . Incidentally, 
Assemblyman Robert Crews was 
helpful to Curran in lining up 
AFL support. . . . Another 
angle: F i o r e 11 o LaGuardia, 
whose support used to be worth 
a ton of dynamite, has been 
promises, trying to build up 
no longer possesses the strong 
following he once had. And 
some of his GOP friends are 
reminding him that only Dewey 
can hand him the Republican 
Mayoralty nomination next 
year, which he needs even to 
run close-up in the campaign. 
. . . The only zealous work for 
FDR is beinc done by PAC. . . . 
BUT there's stiU 8 weeks to go 
and Democratic realists are re-
memlierinf that It looked this 
way this time four year t »fo< 

HE WAS interested enough in 
his job with the New York City 
Independent Subway to keep up 
with what was happening. He 
made it a policy to follow all the 
notices on the bulletin boai'd, and 
a little note which he saw posted 
there last April will probably 
change his whole life. 

" I always had a feeling for en-
gineering," says Herbert Codding-
ton, "but varied reasons, including 
money, kept me f rom taking col-
lege courses and when I saw a 
notice t ha t New York University 
was offering City employees a 
chance to win night school schol-
arships, I thought I 'd t ry for it." 

"First I had to get the recom-
mendation of the Board, then I 
sent NYU a copy of my high 
school recoi-d, and finally I was 
called in for a pretty stiff two-day 
examination. I t was mostly a test 
of general information, and I 
thought I did well. Then came 
the good news,, tha t I had been 
chosen as the only employee of 
the Board of Transportat ion to 
qualify for the six-year evening 
college scholarship, worth about 
$1,500." 

Studied Nights 
Studying nights a f te r a day's 

work won't be anything new to 
Motorman Coddington. He had to 
go to work early in life, leaving 

rf Men 
high school, but figured that 
needed more schooling to 
ahead. 

He married young, but didn't let 
raising and supporting a family 
interfere with his personal p l an t 
for an education. He went to eve-
ning school a t Jamaica High 
School and won a high school 
diploma there. 

He's only 34 now, and has four 
children and a wife, Helen, to ln» 
spire him. The family is composed 
of Ralph, 8; Nancy, 6; Jack, •ft 
and Bill, only 7 months old. 

His earlier jobs were with bankSn 
He was a teller for the Brooklyn 
Trust Company before he came t o 
the Board of Transpor ta t ion in 
1936 as a station agent. After ^ 
few months he left the subway job 
and went to banking, but in 1938 
figured tha t the City offered 9 
better career and came back to hia 
subway change booth. 

He began taking promotion e»» 
aminations and had to make a de» 
cision whether to advance up the 
clerical side of the ladder, or take 
t he operating field. He turned! 
down promotions to Clerk, andl 
waited till he was reached on the 
list for conductor. A little s t u d y i 
ing a t home readied him for th<S 
promotion test to motorman, a n d 
now he's shunting t ra ins a round 
the 169th Street Station in Jama-i 
ica. 

In tends to Stay With City 
For the fu ture , he intends t o 

stay with the City. In six yeara 
he expects trf step on a p la t form 
and get a degree f rom NYU, t h e n 
study advanced engineering, an<t 
work his way up to an impor tan t 
spot with the Board. 

One reason why he passed t h e 
scholarship test, he thinks, is be -
cause both he and his wife spend 
many evenings with discussion 
groups in the neighborhood. Thejn 
leave the four children with hia 
obliging fa ther- in- law and set out 
for a few hours of intelligent dis-
cussion of current events. T h a t 
helped to keep him up with wha t 
was happening in the world and 
enabled him to answer many (rf 
the questions on the exam. 

He looks more like an athlete 
than the book-worm type, -and t he 
physical work he gets on the job 
keeps him in good condition. 

He's one Merit Man who's com-
ing up the hard way. 

POLICE CALLS 

How A Cop Gets In Trouble 
With The NYC Police Dep&Hment 

Many members of the NYC Police Department manage to serve 
from the day they are sworn in until the day they retire without ever 
having been called up on charges, but they wonder how they ever 
did it. 

To begin with, there are almost 
800 different rules and regula-
tions in the depar tment—and vio-
lation of any of them may mean 
a tr ip to the Trial Board. Then 
the thick Manual of Procedure 
tells the cop just how things are 
to be done, and any deviation may 
result in a fine or reprimand. 

One unpleasant aspect of the 
business is the fact tha t there 
isn't any schedule which a cop 
can examine and see just what 
his offense is liable to cost him. 
Each case is judged on its merits, 
or demerits, and the Trial Com-
missioner sets the penalty, sub-
ject to approval of the Police 
Commissioner. 

Autos Reduce Business 
The increased use of automo-

biles for patrol has helped to re-
duce the business of the Police 
Trial Board. In the old days, most 
of the members of the depart-
ment spent their 8-hour tours 
walking a beat, and there was a 
constant temptat ion to break some 
rule. Stopping for a drink—even 
non-alcoholic—is a violation. A 
friendly chat with a citizen may 
mean an invitation to stand on 
the carpet. Accepting a store-
keeper's invitation to come in out 
of the rain means being off post 
without permission. 

"Shoo Fly" Active 
Reports of disciplinary action in 

the department show tha t the 
"shoo fly" is still active. He's the 
man assigned f rom the District 
Inspector's office who walks or 
rides around in civilian clothes 
and keeps an eye open for mem-
bers of the depar tment who mis-
behave while on duty. 

Mishaps such as being a little 
late for Inspection, failing to 
phone back to the house on time, 
not being visible when the Ser-
geant makes his tour of inspec-
tion, are considered minor offenses 
and may result in a reprimand, 
which goes on the oop'f record, «r 

a fine of from one-half day's pa^ 
to two or three days. 

'Some Recent Cases 
However, a fine of five days' pay 

is considered a major offense in 
the department, and the pat ro l -
man really has to deserve t h e 
penalty. Here are some recent 
case^ which resulted in 5-day 
"work without pay" decisions: 

A. Reported for duty 15 minutes 
late and was in an apparently in-
toxicated condition. Examined a t 
Station House by Police Surgeon 
and found to be intoxicat€d and 
unf i t for duty. 

B. Conversation can cost a 00® 
money. I n this case—"In unnec* 
essary conversation with two wo-
men 1 hour and 5 minutes. Lef t 
post at 2:40 p.m. (meal period 
2:45 p.m.) and entered r e s t au ran t 
and emerged therefrom at 3:20 
p.m., returning to post at 3:43 p.m. 
In unnecessary conversation with" 
two women, 35 minutes. Absent 
from special post and in chair 
in concessionaire's s tand under 
boardwalk 45 minutes. In unnec-
e.ssary conversation with a m a n 
and woman for 58 minutes and 
then left to signal station house, 
returning and continuing this 
conversation for another 25 
minutes." 

Alcohol Does I t 4 
One high police official, com-

menting on depar tment discipline, 
said tha t the majori ty of serious 
cases coming up on the trial 
endar can be traced directly 
the excessive use of alcohol. 

Many of the dismissals from the 
department are for excessive 
charges of intoxication. Some men 
just walk out of a station house 
and never return; after five days 
of absence they are dismissed. Inr 
frequently a patrolman or officer 
is convinced of a crime in Court 
and is fired: but the great ma-
jority of men in the defpartm«&t 
keep their records clean. 

J 
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The State 
Employee 

l y CLIFFORD C. SHORO 
President, The Association of 
State CiTil Service Employees 

Canal Workers Demand Re-Hearing 
On Wage Rise Request: Important Issue 
STATE EMPLOYEES WATCH ING WHAT HAPPENS IN THIS CASE 

in writing "The State Employee" as a regular weekly feature of The 
LEADER, Clifford C. Shoro discusses all and any matters of interest to 
employees of the State of New York. He is writing this column with 
complete leeway to express his own views. 

EQUALITY AMONG EMPLOYEES 
T H E COMMON BELIEF t h a t S ta t e employees are a single 

group working under like employment conditions, with like obliga-
t ions and privileges, is a widespread misconception. Actually, em-
ployment condit ions vary widely among 19 separa te S ta te depa r t -
ments . There is little similari ty between the work in an admin i s t r a -
t ive depar tment , such as t he Educat ion Etepartment, and a cus-
todial depa r tmen t , such as the Depa r tmen t of Correction. Working 
hou r s in adminis t ra t ive depa r tmen t s are usually l imited to the re-
qu i rements of public convenience, but our s ta te inst i tut ions mus t 
be operated 24 hours each day and 365 days each year. 

The var ia t ions in the work of the d i f ferent S ta t e depa r tmen t s 
do not, however, w a r r a n t the differences t h a t exist in m a n y of the 
rules and regulat ions applicable to the employees of those depar tments . 
T h e semi- independent au thor i ty of each of the 19 depa r tmen t heads 
h a s in the past been exercised in such a way t h a t employees have 
been subject to 19 d i f fe ren t varieties of sick leave rules, vacat ion 
Sules and wages policies. I shal l a t t empt , in this and in nex t week's 
issue of The LEADER briefly to review the Association's long cam-
paign for uni formi ty in employment condit ions and outline the pro-
gress t ha t ha s been made as well as wha t remains to be done. 

Equal Pay For Equal Work 
BEFORE T H E INAUGURATION of the Fe ld-Hamil ton Career 

la^v in 1938, the wage policy of the s ta te was apt ly described as a "By 
guess and by God" system. Some groups of employees, notably in the 
Correction and Menta l Hygiene depar tments , h a d s ta tu tory salary 
igcales which h a d been set up dur ing and a f t e r t he close of World 
W a r I. The g iea t ma jo r i ty of S ta t e employees, however, received 
whatever S,mount t he depa r tmen t head could induce the Budget 
t>irector to pay. 

T h e Gr i f f enhagen survey, for which the S ta t e spent $100,000 in 
1931-32, focused a t t en t ion upon the unbelievably chaotic condit ions 
t h a t had prevailed fo r many years. T h e Gr i f f enhagen repor t showed 
t h a t an employee of one depa r tmen t sometimes received two or th ree 
t imes t h e salary received by a n employee of ano the r d e p a r t m e n t pe r -
fo rming exactly t h e same type of work. T h e r e was no un i fo rmi ty in 
en te r ing wages fo r positions of t he same type. Advancement was in -
f r equen t and uncer ta in . W h e n t h e Budget Director could be in -
duced to give the depa r tmen t a cer ta in a m o u n t fo r sa lary increases, 
some depa r tmen t s apport ioned the increases equally while others 
h a n d e d out t he increases only to political or personal favorlties. 
T h e old system, if it can be called a system a t all, was, it will be 
observed, an extremely "flexible" system. 

Fe ld-Hami l ton Law Passed 
AFTER A LONG CAMPAIGN, t h e Association succeeded in ob-

iiaining the passage of the Fe ld -Hami l ton career law, which was de-
signed to correct these long-s tanding abuses. For the first t ime, t h e 
S t a t e was commit ted to t he policy of "equal pay for equal work" 
-and reasonable periodic increases in salary as a reward for efficient 
services. 

T h e career law, a t the t ime of i^s adoption, was revolutionary in 
concept . I t infused new life in S t a t e government , and fo r the f irs t 
t i m e laid t he founda t ion for a real career service. I t was hai led by 
admin i s t ra to r s an d taxpayers ' organizations, a s well as by employees, 
a s t he best method of hand l ing t h e public employee salary problem 
t h a t had yet been devised. The success of t he law in the depa r tmen ta l 
service made inevitable i ts extension to t he inst i tut ions. T h e exten-

-sion to the ins t i tu t ional employees was delayed unt i l 1943. 
Ins t i tu t iona l employees, who h a d long sought coverage under 

t h e career law, awaited its inaugura t ion in the hope an d expectat ion 
- t h a t the obsolete salary p lan wl>ch had been in e f fec t fo r t h e pas t 
twenty years, would a t last be corrected. W h e n the new system 
became effective October 1, 1943, they were dismayed and d i shear ten-
ed. They found tha t , in f a r too m a n y cases, the new schedules were 
actually lower t h a n the ra tes t h a t h a d previously prevailed. I n f a r 
too many cases t he titles assigned did no t correctly describe t he work 
t h a t was being done. The wave of protest was immedia te and wide-
spread. 

The Process of Correction 
T H E PROCESS O F CORRECTION h a s been slow. The Executive 

'Commi t tee h a s condemned in forcefu l t e rms the adminis t ra t ive bun -
gling t h a t is responsible fo r present unsa t i s fac tory conditions. E m -
ployees have learned t h a t unsympathe t ic adminis t ra t ion can wreak 

' havoc with the best law t h a t can be devised. Employees, nevertheless, 
a r e convinced t h a t the Fe ld-Hami l ton career law is f undamen ta l l y 

•'sound. I t opera ted with complete success in t h e depar tmen t s and it 
c a n be easily as sa t i s fac tory in the inst i tut ions if the same principles 

..are followed. 
When the legislature extended the Fe ld-Hami l ton law to the i n -

st i tut ions, it in tended t h a t t he old sweat -shop wage policy should 
- toe wiped out a n d t h a t a l iberal wage policy should be adopted to 

p u t the ins t i tu t ional employees on a basis of equality wi th d e p a r t -
men ta l employees. T h a t policy ha s been thwar t ed by an unsympa the -

' t ic. p m c h - p e n n y a t t i tude on the pa r t of those responsible for se t t ing 
u p new salary schedules for ins t i tu t ional employees. 

J Present cwidit ions in t he institutionjvl service mus t a n d will be 
corrected. T h e Association will cont inue i ts bat t le fo r t he Ins t i tu-
t ional employees unt i l the policy of equal pay fo r equal work becomes 
| i reali ty. We know t h a t t he remedy Is t h rough an enl ightened ad-
fnin is t ra t ion of established career law principles. T h e S tandard iza -
t ion Board mus t func t ion Independently and mus t be f ree f r o m d o m -

" Ina t lon by the Budget Director. T h e employees of t h e S t a t e a r e 
uni ted In the i r conviction t h a t t he remedy is t h rough proper admln -

.. i s t ra t ion of t he existing law . . . no t by any f u n d a m e n t a l change In 
t h e law itself.' 

ALBANY—Representatives of State barge canal em-
ployees, whose request for wage increases was denied, 
have appealed to the Salary Standardization Boai'd for a 
rehearing, for a statement of reasons why the wage raise 
was denied, and for a public hearing on the new appeal. 

Demand fo r t he rehear ing de-
clared t h e Board 's refusal to g r an t 
t h e pay increases sought was " re -
ceived with amazemen t " and was 
" incomprehensible ." 

Officials Urge Increase 
T h e expressions used were mild, 

it was pointed out, since Charles 
H. Sells, Super in tenden t of Public 
Works, an d Guy W. Plnck. fo rmer 
Commissioner of Canals, supported 
the employees and endorsed the i r 
request fo r more money. 

Indeed, Fred R. Llndsey, t h e 
new Assistant Super in tenden t of 
Opera t ion an d Main tenance for 
Canals, Waterways and Flood Con-
trol, who succeeded Plnck, follow-
ing the la t te r ' s t r an s f e r to ano the r 
division, th is week joined his asso-
ciates In urging the pay Increase. 

" I thoroughly agree with t he 
position t aken by Mr. Sells and 
Mr. Plnck. I. too. give my ap-
proval and endorsement to t he 
employees' request and for t h e 
same reasons t h a t prompted my 
associates," said Commissioner 
Lindsey. 

Here are t he present and pro-
posed scales sought by the em-
ployees: 

Xow 
Buoy LiKht 

Tend^-r . . . $ 1 ^ 0 0 $ 1700 
Ciiiial Struct lire 

Oporatoi- . 
f 'h io f 

Opoi ator . 
Elootriral 

Supervisor. 

Salary 
KMiuratt^ 

$1500-!52000 

!i;i800-$!:.3()0 $;noo-$ri«oo 

Request fo r t he rehear ing was 
sent by the Barge Canal Employees 
Association, a chap te r of t h e Asso-
ciat ion of S ta t e Civil Service E m -
ployees, directly to t h e S t a n d a r d -
ization Board with a s trongly 
worded le t ter signed by Associa-
t ion Pres ident Clifford C. Shoro. 

Complex Woric 
T h e decision of t h e Board, t he 

communicat ion states , was received 
with " a m a z e m e n t " by t h e h u n -
dreds of employees who opera te 
the S ta t e Barge Canal System. 
These employees had pointed out 
a t t he hear ings t h a t they- opera te 
and repair t h e complex motors 
and lock machinery on t h e canal 
system and had asked fo r t he 
same ra tes t h a t a re paid to o ther 
mechanics and electricians In t h e 
S ta t e service. Off icials of t he de-
pa r tmen t , In support ing the ap-
peals before t he Board, h a d s ta ted 
tha t , while t h e ord inary life of 
Industr ial machinery is t en years, 
t h j canal employees h a d success-
fully kept in f i rs t class condition 
machinery which is over t h i r t y 
years old, thereby saving t h e S ta t e 
thousands of dollars. 

Appeal Will Be Watched 
T h e appeal for reconsiderat ion, 

which will be watched with great 
interest by thousands of employees 
in t h e Menta l Hygiene Depa r t -
ment , was filed by T. J . Connors, 
Pres ident of t he Executive Board 
of the Barge Canal Employees As-

sociation, a f t e r i ts adopt ion a t a 
meeting,of t h e following delegates: 

T. J . Connors, 627 Albany St. , 
Lit t le Falls. N. Y. 

C. R. Warne r . 417 Meigs St. , 
Rochester , N. Y. 

J o h n K. Wolvin, Lyons, N. Y. 
R. C. Bailey, 15 Pres ton St., 

Hudson Falls, N. Y. 
O. B u r k h a r t , Gaspor t , N. Y. 
George E. Warne r . 53 Arch St., 

Green Is land, N. Y. 
T h e appeal reads in pa r t , as 

follows: 
"So f a r as we have been able to 

a.scertain, no person or agency op-
posed our appeal openly or on t h e 
record. If fac t s or claims have 
been submit ted to t he Board which 
have not been made available to 
us, we believe t h a t , in all fa irness , 
we should have the oppor tuni ty of 
meet ing and r.nswerlng those fac t s 
and claims a t a public hear ing . 
As m a t t e r s now s tand , we cannot 
but conclude t h a t t h e decision of 
t he Board was m a d e as a resul t 
of a misunders tanding. We, t h e r e -
fore, respectful ly request— 

"(1) T h a t t he Board reconsider 
all of t he foregoing appeals. 

" (2 ) T h a t t h e Board prompt ly 
issue a s t a t emen t outl ining t h e 
reasons for its decision and t h e 
undisclosed facts , if any, upon 
which its decision was based. 

" (3) T h a t t he appeals be set 
down for a public hear ing, a t any 
convenient t ime t h e Board may 
designate, so t h a t t h e employees 
of t he Canal System may have t h e 
oppor tuni ty of answering, on t h e 
record, t he f ac t s or reasons upon 
which t h e Board based its deci-
sion." 

Adverse Salary 
Decisions Will Be 
Re-Appealed 

ALBANY—The S ta te Association 
h a s decided not to t ake t h e ad.-
verse decisions of t he Salary 
S tandard iza t ion B o a r d lying 
down. 

While the Board g ran ted bet-
t e r salary allocations to some 
groups of employees, It has tu rned 
down the requests of m a n y more 
groups. T h e a t t endan t s , compris-
ing the largest single classification 
oi' workers l a t he S t a t e Menta l 

Hygiene Depar tment , were gran ted 
higher al locations—but t h e deci-
sion does no t go into ef fec t unt i l 
April 1, 1945. 

T h e Association will demand the 
reasons for denial of pay r ead ju s t -
ments . Said a spokesman for t he 
organiza t ion: "We will require in 
each case a s t a t emen t of reasons 
f r o m the Sa la ry Board for the i r 
fa i lure to re-al locate. I t is t he 
feeling of Menta l Hygiene employ-
ees t h a t t he Board has accepted 
the scales of 1937 as a sa t is factory 
s t anda rd for 1944. To the em-
ployees, these scales have repre-
sented exploitation of Insti tut ional 
workers. I t seems likely t h a t the 
scales of pay which have lagged 
in some s ta tes for inst i tut ional 
workers have also been used by the 
S tandard iza t ion Board r a t h e r t h a n 

Resolutions Asked 
For State Assn. 
Annual Meeting 

T h e annua l meet ing of t he As-
sociation of S t a t e Civil Service 
Employees, which will be held in 
Albany on October 17th, will br ing 
together m a n y leaders of S ta t e 
employee though t , and the reso-
lutions adopted a t t he meet ing 
will outl ine t h e m a j o r Association 
activities fo r t h e coming year. T h e 
Executive Committee, a t a recent 
meeting, urged delegates an d 
members to p repare t he substance 
of the i r resolutions well in advance 
of t he meeting, an d appointed t h e 
following commit tee on resolu-
t ions: J o h n A. Cromle. Depa r t -
ment of Taxa t ion and Finance, 
C h a i r m a n : Leo F. Gurry , Marcy 
S ta t e Hospital, J o h n A. McDonald, 
Roches ter S t a t e Hospital ; Leo M. 
Br i t t , Grea t Meadow Pr ison; Mil-
ton Schwartz . In su rance Dept . ; 
J o h n F. Powers, Labor Depa r tmen t 
and Jesse B. McFar land, Social 
Wel fa re Dept . 

Resolutions should be forwarded 
to J o h n A. Cromie, Room 156, 
S ta t e Capitol, Albany, N. Y. 

Foster Made Cha i rman 
P r o g r a m a r r angemen t s for t he 

meeting have been assigned to 
Charles H. Foster as Cha i rman of 
t h e Commit tee on Arrangements . 
Mr. Foster h a s announced t h a t 
t h e following will assist h im on 
t h e Commit tee : M a r t i n J . L a n a -
h a n , Joseph J. Ko ran an d Miss 
J a n e t Macfa r lane . 

The P rogram 
T h e p rogram as t hus f a r ou t -

lined will Include discussions of 
the proposed Bur ton revision of 
t he Fe ld -Hami l ton law, liberaliza-
t ion of t he Re t i r ement System, 
Veterans Preference, pending wage 
scale a d j u s t m e n t s fo r hospi tal in-
s t i tu t ional groups, Ma t t eawan and 
D a n n e m o r a S t a t e Hospi ta l work-
ers, pr ison adminis t ra t ive work-
ers, m a t r o n s in women's prisons, 
canals a n d waterways workers, 
a n d o ther groups. 

Hon. P r a n k C. Moore, Dr . New-
ton J . T. Bigelow an d J . Ear l 
Kelly have been invited as gu6st 
speakers. 

T h e tabula t ion of votes for o f -
f icers an d members of t he Execu-
tive Commitee for t he coming 
year will be announced a t t h e 
meeting. 

STATE C IV IL SERV ICE BRIEFS 
By THEODORE BECKER 

What You Should 
Know About 
Probationary Service 

P E R S O N S appointed to S ta t e 
positions f r o m open competi t ive 
eligible lists are required to serve 
probat ionary te rms before they 
can acquire so-called " p e r m a n e n t " 
tenure. Th i s probat ionary t e rm 
is a p a r t of t he examina t ion pro-
cess and permi t s t he release of a n 
unsa t i s fac tory employee by the 
appoint ing oflficer. 

1. Persons who a re promoted 
are not required to serve p roba-
t ionary periods In the S ta t e ser-
vice. 

2. Disabled war veterans who 
receive preference in appo in tmen t 
a re required to serve probat ion-
ary periods. 

3. A probat ioner may be dropped 
a t t h e end of his probat ionary 
period without charges. 

4. A probat ioner canno t be drop-
ped dur ing his probat ionary pe r -
iod except on charges of incom-
petency or misconduct. 

If in Military Service 
5. Persons appointed while in 

mil i tary service are deemed to be 
serving the i r probat ionary periods 
while per forming mil i tary duty . 
If t he mi l i tary service exceeds t h e 
t e rm of t he probat ionary period, 
t h e probat ioner is deemed to have 
successfully completed h is t e rm 
while in mi l i tary service. 

6. I n case proba t ionary posit ions 
have to be abolished due to lack 
of work or funds , probat ioners 
a re prefer red for re ten t ion in t h e 
order of the i r s t and ing on t h e el-
igible l ist f r o m which they were 
appointed. 

7. Tempora ry appointees who 
la te r receive p e r m a n e n t appo in t -
m e n t s canno t be credited with t h e 
t empora ry service as p a r t of the i r 
p roba t ionary terms. 

8. Probat ioners who resign be-

to make a progressive a t t empt to 
elevate s t andards . " 

Wants Better Pay Now 
T h e Association has s ta ted Its 

view to the Budget Director and to 
t he Sa lary S tandard iza t ion Board 
t h a t t he present law does not In 
any way prohibit t he payment of 
new scales as of October 1. Th is 
was in response to those h igher 
allocations which don' t go into e f -
fec t unti l next April. 

ba t ionary period may have the i r 
names restored to t h e eligible l ists 
on request provided the i r appo in t -
ing off icers ' repor ts a re sa t i s fac-
tory. 

9. Probat ioners who are drop-
ped a t the end of their p robat ion-
ary t e rms m a y be restored to the i r 
eligible lists for cer t i f icat ion to 
o ther depar tments . 

Exceptions 
10. Proba t ionary periods are for 

th ree months , with t he following 
exceptions quoted f r o m S t a t e Rule 
x n : 

"a. The probat ionary t e rm shel l 
be six m o n t h s for iiersons a p -
pointed to professional medical 
positions in the S ta te D e p a r t m e n t 
of Heal th , excepting appo in tmen t s 
in the inst i tut ions and the Division 
of Laborator ies and Research of 
t he Depa r tmen t of Hea l th . T h e 
proba t ionary t e rm shal l be six 
m o n t h s for all grades of positions 
of public hea l t h nurse in the S t a t e 
Depa r tmen t of Heal th . 

"b. The proba t ionary t e rm shall 
be six m o n t h s for persons appo in t -
ed to the position of game pro-
tector in t he S ta te Conservation 
Depa r tmen t . 

"c. I n S ta t e inst i tut ions, except 
menta l hygiene, the probat ionary 
te rm fo r positions of a t t e n d a n t s 
and nurses shal l be th ree m o n t h s ; 
provided, however, t h a t if t h e con-
duct , capaci ty or f i tness of t he p ro-
bat ioner a f t e r one m o n t h of se r -
vice be no t sat isfactory, h is se r -
vices may be discontinued a t any 
t ime dur ing t h e r emainder of t h e 
proba t ionary te rm, 

"d. I n men ta l hygiene ins t i tu-
tions t he proba t ionary t e rm fo r 
posit ions of a t t e n d a n t s and nurses 
shal l be n ine m o n t h s ; provided, 
however, t h a t If t h e conduct , ca -
pacity or f i tness of t h e p roba-
t ioner a f t e r t h r ee m o n t h s of serv-
ice be not sa t is factory, h is services 
may be discontinued a t any t ime 
dur ing the remainder of t he pro-

fore t h e t e rmina t ion of the i r p ro- ba t ionary t e rm." 

Civil Service 
Prints ABC Boole 
Of State Jobs 

ALBANY — Dissatisfied with a 
publicat ion telling about careers 
In s t a t e service pu t out by his 
predecessor, Judge J . Edward Con-
way, head of t h e S t a t e Civil Serv-
ice Commission, th is week a n -
nounced t h e pr in t ing of a new 
folder which h e described as " t h e 
ABC book about S ta t e positions 
and how to get t hem." 

T h e pamphle t , 48 pages with 
blue paper covers, is in t h e shape 
of a rai l road t ime- tab le folder. 
I t describes t he s tep-by-s tep pro-
cedure to be taken by anyone in- LEADER. 

terested In enter ing s ta te service 
by way of the civil service mer i t 
system. 

The Subjects 
Chapte rs a re devoted to such 

subjects as ; announcemen t of ex-
aminat ions . appl icat ions to t ake 
examinat ions , not i f icat ion to take 
examinat ions , p repara t ion for ex-
aminat ions , wri t ten exams, pro-
cedure followed dur ing wri t ten 
examinat ions , pe r fo rmance tests, 
t r a in ing and experience rat ings, 
medical examinat ions , not i f icat ion 
of ra t ings , appeal ing rat ings, ap -
po in tment to civil service positions 
and the benefi ts of employment . 

T h e booklet is f ree and may be 
obtained e i ther f rom t h e Civil 
Service Depa r tmen t or f rom T h e 
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Sen. Halpern Urges State Budget Heitd 
Not to Tamper Viltti Feld-Hamilton Law 

(Continued from P»ffe 1) 

clean and refrteshing. T h e new 
broom was accomplishing its job. 

Equally Serious Problem 
"Bu t now, ano the r serious prob-

lem faces the hospital , and all 
men ta l hygiene ins t i tu t ions in the 
S ta t e : one which should be met 
intelligently an d quickly. 

" I refer to the recent appeals 
of the employees for new salary 
allocations. Cer ta in classifications 
of workers were gi-anted increases, 
o thers were not . I t rus t t h a t you 
will exert every possible consid-
erat ion to the requests of these 
employees, .so t h a t they can real -
ize their increases as quickly as 
possible. 

I have talked to numbers of 
these employees; seen how they 
live, how they have fal len in to 
debt, how many of t hem are 
tempted to leave the S ta te ' s serv-
ice. And we both know of the 
manpower dra inage caused by the 
war emergecy. 

Should Be Helped Now 
"Employees in the inst i tut ions 

have beeai sacrif icing and extend-
ing themselves in the extreme in 
caring for pat ients . 

"These employees should be 
helped. They need help as quickly 
as possible. 

"One cannot overemphasize 
how much all the inst i tut ional em-
ployees need these salary a d j u s t -
ments . The result of a liberal 
policy in this respect will pay divi-

Stafe Senator Seymour Halporn, 
of Quoons, once again goes fo bat 
for the civil employe* with his 
defense of the Feld-Hamllton law 

and higher salary allocations. 

dends in service and in the im-
provement of morale. 

"As I see it, t he appeals do not 
seem unreasonable. The i r re -
quests for increases a ren ' t even up 
to the level of the war t ime rise 
in living costs. 

No Feld-Hamllton Chan«:e8 
"This is a m a t t e r involving t h e 

no rma l application of the Feld-
Hamil ton Law. 

" I have careful ly perused your 
proposed changes in t h a t law. I 
feel t h a t in the ma in t h e opera-

t ions of Pe ld-Hami l ton have been 
smooth. The law came about only 
a f t e r t h e most thorough and 
lengthy considerat ion of all f ac -
tors. Employees of the S ta t e like 
t he law. And even if, in some of 
i ts aspects, it could be made a 
little less rigid, I still feel there 
Is much to be gained by leaving 
t h e measure untouched. On the 
o ther h a n d , any t amper ing with 
t he act would cause confusion, a n d 
possible dissat isfact ion. I should 
like to delay action on any pro-
posed changes unt i l 1946, which 
t ime it would undoubtedly take to 
digjest thoroughly the complexities 
of the s i tuat ion to mater ia l sat is-
fact ion. Let the proposals be dis-
cussed by the employees and the i r 
representatives. I t may well be 
t h a t conferences between you and 
them will develop ways of improv-
ing the s i tuat ion which will be 
acceptable to you an d to t hem. 

" I write you only because I 
deeply feel the urgency of bo th 
these problems—the necessity of 
aflRrmative act ion on salary, and 
the necessity of delaying act ion 
on changing the Fe ld-Hami l ton 
law. 

"Please feel f ree to call upon me 
if I can be of aid." 

Letter Will Have Effecti 
T h e let ter was received in T h e 

LEADER office too la te fo r com-
ment , bu t it is bound to have a 
laudable ef fec t in the existing con-
troverys between employee repre-
sentatives, on the one hand , a n d 
the Budget Director and the Sa lary 
S tandard iza t ion Board, on the 
other . 

Here Is HowSalariesAffect 
Merit System in N Y State 

This is something State Budget Director John E. Bur-
ton should know. 

This is something for the members of the Salary Stan-
dai'dization Board to ponder. 

It is something for the administration to think about 
seriously. 

For this letter, which a service-
m a n sent T h e LEADER, h i t s the 
c r u x of the mer i t system in New 
York State . I t shows how thor -
oughly dependent good government 
is upon the es tabl ishment of sal-
aries sufficient to induce qualified 
personnel to seek and to hold S ta t e 
jobs. 

T h e le t ter : 
The Editor 
The Civil Service Leader 
New York, New York 
Dear Sir. 

I recently wrote to the S ta te 
Depar tment of Hea l th concerning 
the possibilities of post -war em-
ployment with its organizat ion. 
The reply I received was discour-
aging in many respects, par t icu lar -

ly t h a t of salary. I s it begging 
the question to express surprise 
t h a t $1200 per a n n u m is the maxi -
m u m inducement to potent ia l re -
search workers in the hea l th field? 

Consider f i rs t the general view. 
The war ha s dramat ical ly dem-
onstra ted the vital necessity of 
continued research oA a vast scale 
in all scientific fields. Indus t ry is 
par t ly incapable—or imwilling— 
to carry th i s out alone. I t is to 
the government t h a t we mus t look 
for a courageous, far -seeing pro-
gram. Yet we f ind t h a t p re -war 
outlook prevailing in a pos t -war 
a tmosphere . Selective Service ha s 
presented us with an over-all pic-
ture of i l l -heal th a n d disability 
among large numbers of our young 

STATE OF NEW YORK, DErARTMENT STATE OP NEW YORK, DEPARTMENT 
OF STATE, Hfl.: 1 (to lit^ieby certify that a 
certificate of dissolution of 

BROADCRAFT SALES CORP.. 
hae been filed in tlue deparlnient this day 
and ttiut it ari>earH therefrom that eiuth 
eorporntion has complied with Section 106 
of the Stoi k Corpori.tton Law, and that it 
id difisolvetl. Oiven in dupUoate under niy 
hand and official seal of the Department 
of State, at the City of Albany. (Seal) 
this 14lh ilay of September. 1044. 

Thomas J. Ourran, Seoretary of State, By 
Frank S. Sharp, Deputy Secretary of State. 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, H»,: I do hereby certify tliat a 
«!«rtificale of diHsvlution of 

J A S TRADING CORP.. , 
has been filed In thiu department this day 
aud that it appears therefrom that Bueta 
vorporaliun has complied with Section 10<i 
of the Stock Corporation X.iiw, and that it 
is dissolvetl. Given in duplicate \u>dei' my 
band and official seal uf the Department 
of State, at the c i ty of Albany. (Seal) 
this I4 lh d.ty of September, 1044. 

Thomas J.Curran, SoLr^'taiw of State. By 
Frank S. Sharp, Deputy Secretary of State. 

OF STATE. 88.: I do hereby certify that 
certificate of dissolution of 

LEXINGTON ASSOCIATES, INC.. 
has been filed in this dep^-tment this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law. aud that it 
is dissolved. Given In duplicate tinder my 
hand and official seal of the Department 
of State, at the City of Albany. (Seal) 
this 5th day of September. 1944. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

TA-^A OF NEW YORK. DEPARTMENT 
Ol* STAm M.: I do hereby certify that m 
certificate of dissolution of 

SAMUEL SYMONS * SON, INC.. 
has been filed In this department this day 
and that i t appears therefrom that such 
oorporatioH has complied with Section 10£ 
of the Stock Corporation Law, and that it 
Is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 18th day of September. 1944. 

Tliomas J. Cnrran, Seeretaiy of State. By 
Prank 8. Sharp. Deputy Secretary of State. 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, Bs,; 1 .do hereby certify that a 
certificntF of disbuiutiuu of 

W. &. L. MIIXINERY CX)RP. 
biw been filed in this 'department this day 
and that it ai>pcM's therefrom that such 
corporation has complied with Section 105 
of tile Stuck Corpuratlon Law, and that it 
is dlsholviHl, Given in duplicate under my 
hand and uliitiul seal of the Department 
of State, at the tUty of Albany. (Seal) 
this (ith da.v of Scpteinbcr, 1H44. 

Thonian J. (Hirran, Sccrclaiy of S(ute. By 
Flunk 8. Sharp, l)i'i)uty Secretary of State. 

STATE OF NEW VOKK, DEPARTMENT 
OF STATE, Hi.: 1 ilo heriby certify that a 
certilii'iile of dibsitliiliuii ul' 

LEON LKDKUMAN. INC., 
has bci'ii lilcil in litis dcpiirtnu'iit this tluy 
and tliiit it aiiptars thciclruni that bUtU 
v'Ui'poralion has t.'Oiii|>lic<l with Section 1U6 
uf the Stuck Corpuriitkon Law, and that it 
i»! diMsulvfd. Civcn in du|)licaic uiutcr my 
Uaiul .tiid u/ii< iai st ill of the Di pai tinciit 
«)I Mate, ut the City of Albany. (Seul) 
lliis r.'lli (la.v of Seittenilur, I I I U . 

Tliuinu> J, I'ui iMii. Sc" rctiuy ol State. Uy 
Frank S. Hliaip, Dniuty Sevretaiy of State, 

people. I t is generally admi t ted 
t h a t only a small percentage is in-
curable or, wha t is even more im-
por tan t , unpr even table. Nor is 
there any who will deny t h a t no 
e f for t should be spared to erase 
th is blot f r o m our na t iona l escut-
cheon. Are we to see such effor ts 
made or a re we to r e tu rn to t he 
indifferent , h a p h a z a r d methods of 
previous decades? 

Now f r o m my own personal 
s tandpoin t . I hold the Degree 
B.A. Cum Laude (with a m a j o r in 
Biology), obtained a f t e r 8V2 years 
a t Brooklyn College Evening Ses-
sion. The impelling drive t h a t saw 
me th rough those diff icul t years 
was t h e desire to engage in bac-
teriological research. I can won-
der now if t h a t desire was i l l -ad-
vised. I l ea rn t h a t a t least one 
year of paid experience is required. 
Magnanimously I am permit ted to 
subst i tute a n M.A. for t h a t ex-
perience—if I have the degree. 
And f inal ly I a m told t h a t I will 
be pa id approximately $23 per 
week. I s the laboratory researcher , 
then , ra ted so low t h a t his ser -
vices are wor th no more t h a n t h a t ? 

, . . Are we never going to 
awaken to t he realizat ion t h a t a 
grievous error is being m a d e in t he 
names of misguided economy and 
nn th ink ing unawareness? 

(Pfc) J O S E P H MILLER 
C a m p Rucker , Alabama 

Progress Report 
On State Exams. 

Open Competitive 
UNIOR INSURANCE QITALIFICATIONS 

EXAMINER. Insnraixe DcpRrtment: 79 
cniidldatps, hold J.inuary a", 104!). The 
ratfnfr of the written examination is 
completed. Investf«rations of traininK 
and f^xpcrlence aro completed. Ratinir 
of trainini; and experience is completed. 
Clerical work is in progrcBij. 

ASSOCIATE EDUCATION SUPERVISOR 
(Bnsinei>8 EiUtcation): 27 candidates, 
held May 0. ]»44 . Kiitlnfr of the writ-
ten examination is coniplete<l. Rating: 
of traininir and experience to be done. 
New York City Interviews expected to 
be held in September. 

BUSINESS CONSULTANT,- Div. of Com-
merce: l>rj candidates, held May «, 
1044. Ratinisr at the written examina-
tion Is completetl. Interviews to be held 
for ratingr of trainlnR: and fxperlence. 

SENIOR BUSINESS CONSULTANT, Divi-
sion of Conimerec: IIU candidates, held 
May H, 1044. Ratincr of the written 
examination is (.'cniplcted. Intervi(!ws to 
be held for rating: of traiidns: and ex-
perience. 

SENIOR CIVIL SERVICE INVE.STIGA-
TOR, Deparlnient of Civil Service: ;i.'J8 
candidates, held May ({, 1044. Rating of 
the written cxainination Is in protfress. 

SENIOR STATISTICS CLERK: U;JO candi-
dates, held May «, 1014. Rating: of the 
written cxaniiiiatioii is eomplete<l. Rat-
Inir of trainins: and experience to be 
done. 

JUNIOR STENOCiRAPHER, Albany Area: 
4r).5 candidates, held J.June 17 and ~4. 
1044. This exaniiiintion lias been nent 
to the Administration Division for 
printinir. 

JUNIOR TYPIST, Albany Area: 711 
candidates, held June 17. 1044 and 
June 1011. This examination has 
1>ecn sent to the Adniinir-tration Division 
for printiiitr. 

STENOGRAPHER. Albany Area: :i80 can-
didates. hold Juno 17 and :.'4. 1044. 
This examination has bc(!n sent to the 
Administration Division /or printinff. 

JUNIOR CLERK, Albany Area: 1.180 
candidates, held July 15 1044. Ratins 
of the written examination is in iirog:-
ress. 

Promotion 
HEAD CLERK (Motor Vchi . lc) , Dipart-

meiit (if Taxation and Financc: f i can-
didates, held February r.'(5. 1044. Rat-
IIIK: of the written examination brine 
checked. 

SENIOR PAROIvE OFFK^ER. Divi.sion ot 
Parole. Executive Department, Buffalo 
Regrion: 11 candidates, held February 
2)3, 1044. Ratinf,' of the written ex-
amination is coniplctcd. Rating \)f train-
ing and experience is completed. Estab-
lishment of list delayed pending exami-
nation of a rei-ently returned veteran. 

SENIOR DAMAGES EVALUATOR, De-
partment of Tiwcation .ind Finance: 10 
candidates, held May fi, 1044. Rating 
of the written exumiiiation is comi)leted. 
Rating o£ training and experience to be 
done. Interviews to be held in Sep-
tember. 

ASSI.STANT DEPIJTY CLERK, Appellate 
Division, Supreme Court, Second Judii'i.Tl 
District; Jcandi<l i i tps , held June Kl. 
1044. Rating of the written examina-
tion is completed. Interviews expected 
to be held. 

PRINCIPAL CLERK, Dept. of Taxation 
and Finance: 0 landidatcs, held June 
10, 1044. Rating of the written ex-
amination is in progress. 

RETAINER CLERK-TYPIST, Appellate 
Division, Supreme Court, Second Judicial 
District: 10 candidates, held June 
1044. Rating of the written examina-
tion is completed. Interviews expected 
to be held, 

TAX ADMINISTRATIVE SUPERVISOR 
(Corp.), Taxation and Finance: 10 
candiilates, held June «, 1044. Rating 
of the written examination being 
checked. 

ADMINISTRATIVE ASSISTANT COMMIS-
SIONER OP CORRECTION. Dept. of 
Correction: 10 caiulidates, held June :J4. 
1044. Rating of the written examiua-
tion is in progress. 

ASSISTANT LIBRARIAN (Traveling I J -
braries), Edecation Department: 7 
candidates, held July 15, 1044. Rating 
of the written examination is in prog-
ress, 

mcnt. New Trtrk Offlec! fl owndfdHte^ 
held Anirust 20, 1044. Rat inr of tho 
written examination Is completed. Rat-
ing of training- and experience it ia 
proRress, 

SENIOR STENOGRAPHER, DrpaitmonI 
of Public Works, Main Offi<'e: -Jl eail^ 
ilidafes, held August ao, 1044. Ratin* 
fo the written examination is in prog* 
ress. Rating of training and experlrn<« 
to be done. 

SENIOR STENOGRAPHER, New York 
State Labor Relationi! Bo.^rd: 7 can-
didates. held August 2fl(i, 1044. Rating 
of the written examination Is In prog> 
ress. Rating of training and expcrlene* 
to be done. 

STENOGRAPHER, Executive Department, 
A.B.C. Board, New York Offlec: 9 
candidates, held August H»44. Rat» 
lug of written examination is com* 
pleted. Clerical work in progress. 

STENOGRAPHER, Department o f Agrl. 
culture and Markets, Albany Office: H 
candidates, held August 10, 1044. Rat-
ing of the written examination is com-
plete<L Clerical work in progress. 

r-RlNClPAL CLERK, Department of Pnbt 
lie Service, Albany Unit: 17 candl. 
dates held September 0. 1044. Ratin» 
of the written examination is in prog' 
ress. R.iting of training atid experience 
l a be done. 

SENIOR STENOGRAPHER, Department 
of Audit and Control* :I5 candidates, 
held September 0. 1044. Rating of »h« 
writlen examination Is <'«)mplcle<L 
Cleric.il work is in progress. Rating o l 
training and experience to be done. 

SENIOR STENOGRAPHER, D.partment ot 
Taxation and Finance: 77 candidates, 
hel.i September 0, 1044. Rating of ths 
written examination Is in progress. 
Rating of training and experienw to b t 
done. 

'Orphan' Workers 
Ask State Pay 

T h e " o r p h a n " employees of New 
York City, fo rmer S ta t e employ^ 
ees whose agencies have been t a k -
en over by the City, are in t h e 
l ime-l ight again . 

A recent Court of Appeals de -
cision—in the case of Powers vs. 
LaGuard ia — held t h a t persona 
working for the NYC Trans i t Com-
mission, a l though paid by t h e 
City, a re legally S ta t e employees.-
T h e Court also ruled t h a t they a r e 
ent i t led to t he iFeld-Hamil ton 
sa lary grades and increments pro-i, 
vided by Sections 40 and 41 of 
the S t a t e Civil Service Law. 

I n accordance with th is ruling,-
a t to rney Herber t Kemps, ha s j u s t 
filed claims with tlie City ask-^ 
ing increases for a group of T r a n -
si t Commission employees to l i f t 
t hem to appropr ia te S t a t e salary 
levels. 

Buy By Mail 
B«»aks for Sale 

,SM.\I.L BtlOK.S — Good reading; Bibla... 
htu.ly: nic each, H for :'5c: f.lani|iH »<!-
• e p t e d ; no catalog. A. IMciffer, i4 ' i l 
W. Adams St., Chicago. III. 

Photography 
ir.MM SOI M> MOVIE f ROJKt TOR« 

SOLD, sound film rented, machines 
paired. Dime brings list. Anchor Supply ' 
Sei'vice IS-J, Ithaca. N. Y. 

Sporting Goods 
REVOLVBKH. A U T O M A T I C !« . SHOT " 

tUNH, Rifles Reblued. Durlite |)ioces». 
.•SI075 FOB. Anchor Supply Service 48a, 
Ithaca. N. Y. 

Hobbies 
INRXrKNSlVE HOMK-MABK PRINTING 

PRESS. Details free. Novelty Shop, 
Downsville, La. 

Gadgets 
KREASKRITB KEEPS T R O 1'S E R 8. . 

CHEASKD month. Year ctipply ^>1.00. 
SENIOR CLERK, Slate Education Depait-, Peeiless Products. Phoenixville, Pa. 

STATE Oir NEW YORK, DEPARTMENT 
OF STATE. M.: I do hereby eoi-tlfy that a 
certificate of dissolution of 
DOLLAR EXPORT & IMPORT CO.. INC.. 
hai been filed in thia department this day 
and that it appeara therefrom that auob 
corporation has complied with Section 106 
ot the Stock Corporation Law, and that i t 
l i dissolved. Given In duplicate tinder my 
band and ofAcial seal of the Deportment of 
State, at the City of Albany. <Seal) 
his I'Jth day of September 1044. 

Thomas J. Curran, Secretary of State. By 
Fiank S. Sharp. Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ts .: I do hereby certify that a 
ertificate of diBSolution of 

JESSE FABRICS, INC., 
baa been filed in thla department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law, and that it 
Is dissolved. Given in duplicate under my 
hand and official seal of the Department ot 
State, at the City of Albany. (Seal) 
ihiH -IKth day ot July, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy 8eci'atary State. 

It's Christmas Shopping Time 
For Men and Women Overseas 
Mail Before Oefob^r ISth 

w 
m. 

Largest Selection of 
All Kinds of 

FRESH SAUSAGES, BOILED 
and SMOKED HAM and 

FRESH PROVISIONS 
For the past 48 y e a n we have pro-
duced only ONE qHality—the UE8T 

HENRY KAST, Inc. 

277 Greenwich Street 
Bet. Murray, and >Varreu hts,, N.Y. 

7 Beach St.. Stapleton, S. I. 

DON'T FOUGET! 
Send lliwt boy overseas hi* 

CHRISTMAS GIFT 
Sept. 15 to Oct. 15 

No Ke<iu«Ht . Ke4ulred 
E.4TOIS\S GIFT BASKET SHOP 
84» FLATBIJKH AVK., BROOKLYN 

, BU 1-174* 

For the Record 
i m ^ ABBOTT APPLIANCB * 

MUSIO has a complete 
^ ^ H B line of the newest rec-
V H ords. Radio D«pt. wiU 

m j ^ ^ ^ i B t service and repair yo iu 
radio. Tubes available. 

2101 Grand CoRceiirft. Irona 
FO 7.41 Ot 

For the Record 
i m ^ ABBOTT APPLIANCB * 

MUSIO has a complete 
^ ^ H B line of the newest rec-
V H ords. Radio D«pt. wiU 

m j ^ ^ ^ i B t service and repair yo iu 
radio. Tubes available. 

2101 Grand CoRceiirft. Irona 
FO 7.41 Ot 

CHRISTMAS IS NOWl 
For Our Men and Women la the Arntc4 

Servleea 
YOU Bl'Y THE f i l l T . . . WK DO 

THE PAt KINO A M ) MAILlNtl 
Waterproof Waliliett, Idrnt. Bracelets, 
Wallets, ami m Host of Welcome ( i l f ts 

ROTH IROTHERS, Jewelers 
I W E. !J3rd HT.. NEW VOKK 10, N. T. 

Corner uf 4tli . \ve . 

_ ILLUSTRATED COMIC 
lOOKLETS 

>c ^ ^ B k for adulU (vti t pockef 
>ix«)- The kind you Itkel 

> ^ ^ f W ™ 10 different bookleU lent 
. M l for 50c or 2S duorted for 

> > r Shipped prepaid in iV l i ^ ' 'PP*' ' - C.O.D. 
1 i W ^ order. Ssnd caih or 

C r J ^ ^ money order. No t iampf . 
tJKAVKO, Dept. A-t4< 
Box 520, G.P.O.. New York 

_ ILLUSTRATED COMIC 
lOOKLETS 

>c ^ ^ B k for adulU (vti t pockef 
>ix«)- The kind you Itkel 

> ^ ^ f W ™ 10 different bookleU lent 
. M l for 50c or 2S duorted for 

> > r Shipped prepaid in iV l i ^ ' 'PP*' ' - C.O.D. 
1 i W ^ order. Ssnd caih or 

C r J ^ ^ money order. No t iampf . 
tJKAVKO, Dept. A-t4< 
Box 520, G.P.O.. New York 

Buy War Bonds Now! 
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NEWS ABOUT STATE EMPLOYEES 

Agriculture 
B. Van Volkenbnrgh, of t he 

S ta t e Agricultural an d Indus t r ia l 
School In Indus t ry , repor ts : T h e 
pool table a t Cayuga Recreat ion 
Center has been repaired. Irving 
Crane of Livonia, an expert a t 
billiards, exhibited his skill before 
a group of interested men. R e -
f r e s h m e n t s were served la te r In 
t h e evening. . . . Mrs. William 
Safron is back in t he denta l off ice 
again. . . . Mrs. Milford Wells h a s 
resumed he r duties a f t e r a few 
m o n t h s leave of absence. . . . 
Movies are being shown a t As-
sembly Hall again . . . Mr. and 
Mrs. Al Buschle a re on their a n -
nua l vacation. I t will soon be 
over. Joseph Hollister of Per ry is 
a new employee here. . . . Charles 
Butsch and Walter Cushman 
spent a week-end a t Cayuga Lake 
recently. They are telling about 
t h e big f ish t h a t got away. . . . 
Mr. and Mrs. John Murphy spent 
five days a t their cot tage a t Cayu-
ga Lake. Harold Van Volkeu"* 
hurqh and his fami ly enjoyed a 
f ou r -day vacat ion there, too. . . . 
Clayton Arnold has re tu rned to 
Wlldwood, N. J. , a f t e r a n ine-day 
fu r lough f rom the U. S. Navy. . . . 
T h e joint farewell pa r ty for Mr. 
and Mrs. Arthur Hackney and 
Mr. and Mrs. Clifford Scott was 
well a t tended. . . . Arthur Hackney 
and his family have moved to Dr. 
Herbert Boylan's f a rm in Scotts-
vllle. . . . 

Albany 
A large group of employees in 

t h e Budget Division par t ic ipated 
in the depar tment ' s annua l c lam-
bake on September 20. Michael P. 
Dollard was In charge. 

Among the guests were: J o h n 
E. Bur ton, division director ; Al-
f r ed J . Goodrich and William P. 
Pfe l f fe r , deputy S ta t e comptrol-
lers; Chllds T. Locke and Pred 
Spreeman, secretaries of the two 
legislative f inance committess, 
and two members of the S ta te sal-

ary board. Dr. Newton Bigelow and 
Charles C. Campbell . 

iVetD York City 
MANY members of t h e NYC 

Chapte r a r e p lanning to a t t end 
t h e Communion Breakfas t of t he 
Dongan Guild of New York S ta t e 
Employees which will be held on 
Sunday, October 29 a t St . Pa t r ick ' s 
c a t h e d r a l , followed by b reakfas t 
a t t he Hotel Commodore. Lawrence 
V. Cluen, of t h e Bureau of Motor 
Vehicles, is c h a i r m a n of t h e f u n c -
t ion. T h e speakers will In t lude : 
Very Reverend Monsignor Franc i s 
X. Shea, secretary to His Excel-
lency Archbishop Spel lman; J . Ed -
ward Conway, president of t he 
S t a t e Civil Service Commission, 
and Mrs. Mary Donlan, vice-chalr-
m a n of t h e New York S t a t e Indus -
tr ia l Board. T h o m a s J . Cur ran , 
Secre tary of Sta te , will serve as 
toas tm aster . . . Mrs. Albert Lewin 
{Ruth Hall, fo rmer corresponding 
secretary of t h e NYC Assn. Chap-
ter) is await ing t h e arr ival of an 
addit ion to t he family. Papa 
Lewin, S t a t e Law Depar tmen t , is 
an active member too . . . Arthur 
Gray is doing well a t his new job 
in t h e Labor Depa r tmen t . . . 
Elevator opera tors in t h e S ta t e 
Building last week learned t h a t a 
promotion examinat ion to S ta r t e r 
won't be held till a f t e r t h e war. 
T h e Civil Service Commission feels 
t h a t it should wait till t h e men 
re tu rn f r o m service, a n d t h en give 
the test given on a Sta te-wide 
basis . . . Many local members of 
t he Chap te r a t t ended fune ra l ser-
vices for t h e wife of vaul t guard 
Edward Brererton . . . Las t T h u r s -
day the NYC Chapte r of the As-
sociation held its f i rs t meet ing of 
t he season . . . T h e large number 
of delegates who a t t ended were 
commended for the i r e f for t s In 
Increasing the membersh ip of the 
Chapter , which is t h e largest in 
the S ta t e . . . One impor t an t pu r -
pose of the meet ing was t he se-
lection of Legislative an d Nomina t -
ing Committees to serve for t he 
coming year . . . On t h e Legislative 

Commit tee a re Milton Schwartz. 
Insu rance Depa r tmen t , c h a i r m a n ; 
Kenneth A. Valentine, Public Ser -
vice Commission; Nora McCauley, 
Public Works ; Mae France, Social 
Wel fa re ; Catherine Dunn, Armory; 
James Duchore and Frank rcw-
man, Labor Rela t ions; and Wil-
liam Teitelbaum, D P U I . . . T h e 
Nominat ing Commit tee consists of 
William Hopkins, Law Depa r t -
ment , c h a i r m a n ; James J, Chia" 
erli. Public Works ; Eva Heller, 
Housing Commission; a n d Mae 
Frazee, Social Wel fa re . . . A n u m -
ber of resolutions were in t roduced 
an d will be presented a t Al-
bany . . . T h e Commit tee for t he 
Revision of t h e Career Law also 
presented its repor t . Larry Ep-
stein was present , an d it seems 
t h a t t h e Army food agrees with 
h im . . . h e pu t on plenty more 
pounds . , . Delegates a re con-
cerned about Michael J. Porta's 
wife, who is confined to t he hos-
pital , and they all wish her a 
speedy recovery . . • 

Buffalo 
T H E regular meeting of t he 

Buf f a lo Chap te r of the Association 
of S ta t e Civil Service Employees, 
was held on Thursday , September 
21st. Dinner was served and a f t e r 
a business session and some a p -
propr ia te talks, a social period 
followed. Arrangements were in 
charge of Roy Hardy. Nigara 
Front ie r Milk Marke t ing Area. 

-^KNOTTnokt 
JOHM J . HYIAND/ YHANAQSIK 

Assn. Sponsors 
Employee 
Hospital Plan 

ALBANY—The Hospital Ser-
, vice Corporat ion of Western New 

York, which provides "Blue Cross" 
hospital ization in the counties of 

, Allegany, Ca t ta ragus , Erie, Gene-
see, Niagara, Oi'leans and Wyom-
ing, has announced t h a t effective 
as of October 15th, they will es-
tabl ish t ha t da te as t he annivers-
a ry of S ta te groups In t h a t a rea 

, for f u tu r e enrol lment . Applica-
t ions will be effect ive on t h a t da t e 
on a quar ter ly or a n n u a l basis. 

, Applications will become effect ive 
on J a n u a r y 15, April 15 and Ju ly 
i s , oh a quar ter ly basis only. All 
appl icat ions with remi t t ance mus t 

• Ije submit ted f i f t een days prior 
tto their effect ive dates . 

Th is will necessitate, in some in-
stances, billing par t icu la r groups 
on a pro r a t a basis in order to co-

; o rd ina te the i r present da te wi th 
" October 15th. All present collec-

t ion groups will be converted to 
. direct pay as of October 15th or 

t h e nex t billing date, whichever 
, comes sooner. 

. Fu tu re enrol lment will be under 
t h e sponsorship of the Association 

. of S ta t e Civil Service Employees 
of t he S ta te of New York In t h e 
above ment ioned area, th rough 

^ the i r respective chapters . 
Mr. Rober t R . Hopkins, Presl-

' ' d ^ t ' of t he Buf fa lo Chap te r of 
t h t Association, 51 Erie St., B u f -
falo, 2, h a s rendered exceptional 

.. asaistance in promoting the "Blue 
Gross'.' p lan in Western New York, 

" • fehd S ta te employees in . t h a t area 
^ interested in t h e p lan should 

contact h im regarding the ma t t e r . 

Clifford Yoifng Quits 
Correction Dept. 

. • . ALBANY—Clifford M.Young, a 
cha r t e r member of t h e Associa-
t ion of S ta te Civil Service E m -
ployees and t reasure r for four 
years, resigns effective October 1 
f r o m the S ta t e Correction De-
p a r t m e n t where he has been as-
s is tant secretary to the Correc-
t ion Commission since 1935. Mr. 

- Young entered S ta t e service in 
1903 as a s tenographer at Ma t -

^ teawan S ta te Hospital, later serv-
ing in various capacit ies In the 
S ta t e Engineer 's Off ice and the 
Depa r tmen t of Agriculture. In 
1908 he became an employee of 
t he S ta te Prison Commission, con-
t inuing with t he Correction De-
p a r t m e n t when it was created. He 
is an au thor of books and periodi-

I cal articles and h a s two sons, one 
in the United Sta tes Army. 

Last Week's State 
Eligible Lists 
Aocl Clf.rk 31B DITI . Proni. 
Holmes, Tlioinas Albany 1 n0.072 
l,(!Vine, Rose Bklyii a SIO.OJKJ 
Kicllfr, S Far Kookwar 3 8H.410 
Sniik', Estelle Bronx 4 !»8.017 
Woman. Clias. F. Albany 5 88.704 
Shniaofsky. David Bklyn. « 88.180 
HnUhinson. G. C. Albany 7 87.9^5 
Tpitelnian, Emanuel Bklyn. 8 87.fl49 
Sobcl. Hfilen Bklyn. » 87.179 
Lazarus, Rose Ridgewood 10 87.103 
Gratton, Marie Troy, N.Y. 11 8fl.U80 
Fournier, Charles Albany . 86.849 
Cunningham. Sally Albany 80.838 
Chekatauskas, Daniel Albany 14 80.043 
Staff. Eleanor Albany 15 86:041 
Newman, I..illian Albany 16 80.040 
Pei ker, .Tohn L. Albany 17 80.502 
Farinacei, Jane Albany 18 80.097 
Butler, Avis All)any 19 85.078 
Piatt, Maxwell Albany liO 85.766 
Kivelin. M. T. Meohanieville SI 85,706 
O'SulJivan E. SlingerlaQde 3-4 85.461 
Cunnits, Minerva NYC 23 85.31,1 
Harris, Hal M. Albany !14 850.70 
Halthassar, Mary Albany ' 25 84.987 
Korentur, Paula Bklyn. 38 84.662 
Leshne, Irene Bklyn. 37 84.268 
Honigsberir, Sidney Albany 38 83,880 
Goldberg, Rose Bklyn. 39 83.742 
Glair, Cecilia Buffalo 30 83.733 
Rickman. Ruth Amy. Troy 31 83,618 
.Shelner. Harold Bronx 32 83.462 
Wolff John K. Albany 33 83.448 
Lennon. Dorothy Albany 34 83.419 
Willlanie, Mary Albany 36 83.849 
Albright, Irene Nassau -'W 82.587 
Edelstcin, B. NYO 37 81.681 
Mullaney, A. J. NYC 38 81.629 
l.ockcrby. Beulah Albany 39 81.501 
Fiscina, Cajmella Bklyn. 40 81.473 
Flrrcll, Edw. Watervliet 41 81.469 
Bartniuk, Helen Cohoea 42 81.339 
Muller, Beatrice 43 81.095 
Mucke, E. SyraC'UM 44 80.979 
Osso, Robert NYC 45 80.476 
Huggfi, Mildred N l O 46 80.209 
Oaterhout, N. NYC 47 80.162 
Kleinman. Henry E. AU>any 48 80.102 
Brygon, Dorothy Albi^ny 49 80.101 
Brophy, Anne Hennselaer 50 79.720 
Hart. Hazel Nassau 61 78.863 
Junior HtatiitlcUn 
Lieblein, J. Washington, S . e . 1 90.360 
Smith, Mo* Bklyn. « 89.885 
Christen, E. Watervliet .1 86.350 
Lee. Granville NYC 4 85.300 
Eisinger, Florence NYO S 82.550 
Farrar, Mareavet E. Greenbush 6 78.300 
Motion Picture Inspector, E«ln«. D«f>t. 

Open-Comp. 
Ross. Olga NYC 1 93.750 
Buyce. Arthur Mt. Tei'noa 3 88.0U0 
Paris, Michael BUlyn. 3 87.500 
Troskosky, J. Ithaca 4 87.000 
Ast. Robmt J. Butfalo 6 86.000 
Mi'Grcgor, Smith Albany A 86.000 
Furey, Jane M. NYC 7 85.500 
Jordan, James Albany 8 84.750 
!4r. BacteriolotUt Dir. T.«b. RekMroh 

(Prom) 
t'ohen, Sophia M. Albany 1 00.790 
OiU'll, H<;l.'n Albany J 89.300 
Silkies, Gretchen Troy 3 85.347 
Stevens. Bcrnioe D«lniar 4 84.974 
lieud Nurse Summit Park Kuckluiid 

County 
Fi'igi', Klbie Pomona 1 94.350 

A T F I R S T 
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FRIGID FUR STORAGE 
• CLEANING 
• REPAIRING 
• REMODELING 

H. Cliff S. Menchel 
25 STEUBEN ST., ALBANY. N. Y. 

Albany 4-2233 

LUMINOUS 
Lowest Prlcee • Largeet Assortment 
LUMINOUS FLOWERS . . . 
. . . RELIGIOUS FIXTURES 

Complete Stock of Religions Item* 

National System Studios 
54 CENTRAL AVE., ALBANY, N. Y. 

Albany 
Shopping 
Guide 

W A N T E D 
DIAMONDS AND ANTIpUE 

JEWELERY 
WE FAY YOUR M ICE. 

UNCLE JACK'S LOAN OFFICE 
8!3 Green St. Albany 4-8023 

MORE MOmEY 
Is Whaf You'll S e * 

For Your C a r 
See Ray Howard 

A L B A I ^ Y G A R A G E 
Used C a r Lot 

M E N A N D S a - ' i a s s 

Se/ioolt 
COMPTOMETER—Burroughs or Monro* 

Machines. Combination typing^ and cal-
cnlatinr. Brush-up courses. Day or eve-
nlnur classes. HITRLBUUT OFPICJffl 
KERVirE, 100 Lai-k St. ALbany 4-5031. 
Mrs. Eilward J. Hurlburt, Director. 

STENOTYPE SECRETARIAL STUDIO—A 
rapidly snowingr machine method o l 
KlenoifraDhy. Eveninir classes every Mon-

.day and Wednesday, 7 P.M. Albany 
Stcnotjpe Secretarial Studio, Palace The. 
ater flldg-.. ALbany 3-0357. 

Hobbiea 
AIRITLANES, Stamps, Boats, Railroad*. 

Bottrht and sold. Idyde Wylde Hobby 
Shop, 448 Broadway, Albany. 

Florist 
ALBRRT'E F1>0\VER SHOP—Bridal bon-

ciuets, funeral desigrns, bcauti/ul cor-
naBc*. fresh cut llowcrs; hish quality, 
low pii.^cs. 68 Columbia St. (off N. 
Pcai l ) . ALbank 6-0036. 

Optician 
OH.ARLRS LEVY, OPTICIAN — Modern 

eyeiflacsos. 07 Slate St. (cor. James), 
Slate Bank Building:, Albany. N. Y. 
Dial 

For The Ladies 
TRLXY FOi N n . V n o N S and Health Sup. 

ports. Free flgrure analysis at your con-
venience. CAROLYN H. VAN ALLEN, 
45 Maideu Lane, Albany. N. Y. Albaiiy 
3-3020 

IIKI.KN'S BEAUTY SAIX)V, 13.'J North 
Pi>.irl St. (1 fliffht up) , leaturea perma-
nent waving: of the best at reasonable 
))ricee. Special courtesy to civil service 
porfonnel. Evenings. Dial 5-04113 ior 
upi)olntnicnt. 

Nevf and Used Tiret 
PAT'S SKKVICE STAT10^, 067 Central 

Ave., Albany. N. Y. Battery, Ignition 
and Complete Lubrication Service. Oar 
wa«hing and Accessories. Day and Night 
Towint Service. Call Albany 8-0796. 

Bicycles Repaired ' 
BICYCLES, TRI-CYCLES repaired, baby 

carriage wheels repaired and re-tired: 
toys, xanies. skis, sleds, skates, toba^-
pans, snow shoes. Charles Klarsfold, 
07 Hudson Ave. ALbany 3-7303. 

YOUR BLOOD CAIS SAVE HIS LIFE 
Blood plasma U ammunition. 

Only you on the home front ean provide that blood »o ne€e«»ary t« 

carry on at the hattlefront. 

There are many others in your department who are helping to providt 

life blood for Americans fighting men. 

Have you done your part? 

Call your Red Cross blood donor service today for appointment. 

The pint of blood you give, painlessly, may mean the difference be-
tween life and death for someone's brother or husband or father. ' 

In New York City L 

BLOOD DO.\OR SERVICE 
2 East 37th Street, N. Y. C. 

MUrray Hill 5-6400 
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Setting Up a State Economic Bureau 
By PAUL G. TOMLINSON 

Chief. Bureau of State Publicity and Infinnation Service, 
State of New Jersey 

NEW JERSEY'S State Depar t -
ment of Economic Development 
came into being on July 1. 1944. 
I t was created to anticipate post-
war problems and to plan and co-
ordinate the State 's pa r t in the 
fu tu r e economic, industrial, ag-
ricultural, social and recreational 
activities of i ts citizens. The 
Depar tment consists of a Com-
missioner, who is in charge of the 
administrative work of the or-
ganization, and an Economic 
Council of ten members, a policy 
forming group representing in-
dustry, labor, veterans, local gov-
ernment and the public. 

Three Divisions 
There are three principle sub-

divisions of the Department of 
Economic Development: 

The Division of Veterans' Ser-
vices which includes the Bureaus 
of Claims and Benefits, Veterans' 
Loans and Veterans' Employ-
ment . The Bureau of Claims 
concerns itself primarily in as-
sisting veterans and their de-
pendents to secure benefits f rom 
the Federal Government to which 

bhey may be entitled, but will help 

veterans to solve any kind of 
problem with which they may be 
confronted. The Bureau of Vet-
erans' Loans, through a sub-
division called the Veterans' 
Loan Authority, guarantees, on 
behalf of the State, 90% of loans 
up to $3,000 secured by the vet-
erans f rom New Jersey banks for 
the purpose of establishing or re -
establishing themselves in a busi-
ness or profession. T h e Bureau 
of Veterans' Employment admin-
isters a program of voluntary 
commitments by employers and 
labor organizations for their pa r -
ticipation in a plan of veterans 
preference in private employment. 

The Division of Commerce 
and Municipal Aid cooperates 
with industry in the development 
and administration of programs 
for the improvement of business 
and working conditions through-
out the State, the development 
of technical services, and the " in-
crease of employment opportun-
ities and the encouragement of 
free private enterprise." This 
Division also administers a Mun-
icipal Service Bureau, which op-

This Is the Sfory of One State's Bureau 
of Economic Development — How It 
Works, What It Hopes to Accomplish. 

crates the New Jersey program 
of Public Assistance. I t h a s a 
Bureau of Research and Sta t i s -
tics; a Bureau of Economic De-
velopment charged with the duty 
of making known the resources 
and opportunities in the Sta te ; 
and a Bureau of State Publicity 
and Information. 

The Division of Planning anid 
.^Engineering has a "master p lan" 
for t h e physical development 
of the State including, among 
other things, more efficient 
rural land utilization, removal 
of slum areas in cities, and the 
Improvement of urban living and 
housing conditions generally. I t 
is accumulating a Public Work 
Reserve, which consists of a list 
of plans for public work projects 
to be undertaken by counties, 
municipalities, school districts 
and other State Departments a t 
any fu tu re time when the needs 
and conditions are most fax'or-
able. 

What the Department Does 
The Department of Economic 

Development is engaged in co-
ordinating all plans for the phys-
ical development of New Jersey, 
including plans for highways, 
airpofts, parks, parkways, water 
supply development, terminal and 
harbor facilities, food control, 
land use, recreation areas and 
forest reservations. I t will de-
velop plans for improved t rans-
portation facilities in suburbrn 
residential areas; make studies 
of rural land utilization for re-
forestation, reclamation and re-
creation, summer residence and 

Charles R. Erdman, Jr., Cominis* 
sioner of fk* Department of Eco-
nomic Development, a New Jersey 
nnit wkiek has pat some Interest-

lag plans Into effect. 

industrial and urban expansion. 
I t s program calls for the in -

vestigation of living conditions. 

and ways and means of improv-
ing them. I t will plan dwelling 
accomodations for low income 
groups and cooperate with a n y 
public body in action taken in 
connection with such problems. 
I t will work with the f a rmers 
in the production and market ing 
of their crops. 

The Department , in short, wiU 
do everything possible to aid a n d 
encouiage an orderly and coor-
dinated program for the f u t u r e 
development of New Jersey. I t 
will work with county, municipal 
and regional boards; industry; 
chambers of commerce; any o r -
ganization to which it can be of 
assistance in accomplishing th i s 
goal. 

The Department of Economic 
Development was created to co-
operate with the citizens of New 
Jersey, not to compete with them, 
and it is expected t h a t the De-
par tment ' s plans for the fu tu r e 
will supplement and complement 
those formulated by private or-
ganizations and industries. On© 
of its functions is to ease t h e , 
period of transit ion for war to 
peace, but primarily its goal is 
the planning and administrat ion 
of a long range program for t h e 
fu tu re of New Jersey. I t is s tudy-
ing opportunities within the S ta t e 
and, by the development of i ts 
resources and facilities expects 
to make New Jersey a be t ter 
place in which to live and work. 

The principal office of the New 
Jersey Depar tment of Economic 
Development is a t 150 East S ta t e 
Street, Trenton N. J., and Charles 
R. Erdman, J r . is Commissioner. 

New Bus Heater 
Of Interest 
To Communities 

A new idea in truck and bus 
heaters combines the usual func -
tions of cab heat ing and wind-
shield defrosting, with the ad-
dition of trailer space heat ing 
and preheating of batteries, en-
gine manifold and crankcase as 
desired. The device should be of 
interest to communities which 
operate large vehicles. 

The combustion process of va-
por entraining successfully ap-

Ideas for Reducing Traffic Accidents 
By HAROLD F. HAMMOND 
President, Institute of Trafik Egineers 

ALL MOTOR VEHICLE t ra f f ic 
experts agree tha t the use of 
streets and highways will in-
crease tremendously in post-war 
years, perhaps doubling 1941 vol-
ume by 1960. Registrations are 
expected to exceed 40 million and 

Th/s new fluid-heat motor vehicle heater ^as found use on busses. 
bulldozers, cranes, compressors, and trucks. The exchanger Is con-
structed of stainless steel with gas-tight eonthuous welded seams. 
There are only three moving parts—motor, fan, and a standard 

automotive-type pump. 

plied to a i rcraf t heaters, is used 
in the mechanism. The heat ex-
changer has four compartments 
with "cross-over" passes between. 
Thus the f lame and hot gases 
have a travel of foui- times the 
length of the hea t exchanger 
with the maximum area of hea t -
ing surface exposed to the heat ing 
air. Combustion air is pre-heat -
ed in a tube which extends 
through the length of one ex-

changer compartment. 
Tlie heater has been used iu 

heavy trucks and trailers, art ic 
rescue sleds, mobile laboratories, 
busses and other v e h i c l e s . 
Mounted on wheels or skids it 
may be used for pre-heat ing 
engines of bulldozers, craiiies, 
compressors and numerous other 
applications where heat is an aid 
to start ing or operating. Cur-
rent consumption is low. The 
device is manufactured by tiie 
Fluid Heat Division, Anchor 
Post Fence Co.. Baltimore 24, 
Md. 

U. S. Issues New 
Call For Workers 
At Pearl Harbor 

The U. S. Civil Service Commis-
sion is again recruiting civiUan 
workers for the Pearl Harbor 
Navy Yard and Naval Air S ta -
tions in Hawaii. Particularly 
needed are: Electricians, machin-
ists, radio mechanics, shipfitters, 
a i rcraf t mechanics, laborers and 
helpers in the various shipbuild-
ing and aviation trades. Applicants 
who qualify for these positions 
will l)e sent a t government ex-
pense to Hawaii, and will be 
housed and fed in low-cost gov-
enunen t facilities. 

Applicants must be United 
States citizens between the ages 
of 18 and 62. Those Interested 
should apply at once to Room 544, 
Federal Building, Christopher St., 
New York City, or Room 626, 
Federal Office Building. 90 Church 
Street, New YOXK City. 

licensed drivers to exceed 50 mil-
lion. 

Community post-war t raf f ic 
problem number one, in the ma-
jority opinion of the nation's 
t ra f f ic exc>erts, will be what the 
pre-war motorist considered his 
ma jo r headache—parking. 

T h a t is the consensus of a sur-
vey just completed by the Na-
tional Conservation Bureau, ac-
cident prevention department of 
the Association of Casualty and 
Surety Executives. 

The Big Problems 

To determine what principal 
t ra f f ic problems must be solved 
so as to expedite safe and effi-
cient motor vehicle-and-pedes-
t r i an flow a f t e r the war, a ques-
t ionnaire listing ten t ra f f ic prob-
lems was sent recently to a 
representative list of motor-ve-
hicle and t ransportat ion experts 
in all par ts of the nation. Replies 
revealed tha t the following prob-
lems were considered most u r -
gent : 

1. Parking. 
«2. Pedestrian c o n t r o l and 

safety. 
3. Redesign of streets and 

highways. 
As examples of what may be 

accomplished by the application 
of t ra f f i c engineering measures, 
observe the following Illustra-
tions: [These examples have been 
made available by the National 
Conservation Bureau.—Editor.] 

A. Fifteen accidentB occiirrfd ciurinir 
one yt>ar iu one bIo<-k o{ a heavily trav-
eled artery paHsiiiir thro iuh a midweutt>rn 
city, Thpue awidi lUu were duo to vehi-
clett* pulling into or out of Darkinir hpuc-pb 
at tlif ourh and on the 84-foot nu-dial 
Htrip iu the conter of the hiifhwuy. AH 
the rt'ituU of un enKine<!rinK xliidy^ a 
cable fence wan erected around tiiu 
medial strip, niakingr it an enclobcd 
parUinif area. Only two awidenta oc-
curred in the «ix munthu following this 
iniproveuicnt. , 

B. Six pedt-olrianH were injureil dur-
iitf two and one-half years at an inter-
section near a public school in another 
midwesturn city. After installation of 
semi-actuated traff ic sigrnals with pedes-
trian push-buttons and a re-routintr of 
street cars parsing through the intersec-
tion, there were no pedestrian accidents 
in the two and one-half years fol lowing 
changes, 

C. Installation of channelizing islands 
at an intersection in a Southern city re-
sulted iu reduction of accidents fruiu 
iu uiutt uionihs before iniproveuicnt, to 

none in nine iiionthH after improvement. 
The cost of improvenii'iit was $ 1 5 » . 
$a .400 . 
suited of accidents from 22 in n!ns 
months before improvement, to none in 
nine months after improvement. The 
cost of improvement was $159; the esti-
mated saving in the nine months was 
68 personal-injury accidents, killing' eigh 
at an intersection in a southern city re-
one lear in one block of a heavily trav* 

£ . At an o f f N C l cerve in a Southern 
D. On a four-lune highway leading 

out of a largo western city_ there were 
68 personal injury ac(>idents, killing eight 
and injuring U9 persons, in three years 
and four months. Installation of a steel 
road divider completely eliminated th* )̂® 
accidents in the first year and f i ve 
months after improvement^ 

E. At an of f se t curve in a Southern 
State, there were thirteen serious after-
dark accidents in one year. Installation 
of standard reflectorized -guide posts^ a 
reflet^torized curve sign^ speed zoning, 
and puinting of a guide strip at a total 
cost of $15 completely eliminated these 
accidents. 

F. Speed zoning curves on a J»6-mile 
segment of a slate highway cut acci-
dents from 00 to .'10, with a saving of 
an estimated $85 ,000 in the year fol-
lowing improvement as compared with 
the year preceding improvement. 

Cooperation Needed 
One point is of utmost impor-

tance. Increased and constant 
cooperation Is necessary between 
highway designers, police of f i -
cers. t r a f f i c safety educators, 
t ra f f ic engineers, and public of -
ficials, If truly maximum safety 

, and efficiency of t ra f f ic is to be 
' obtained. 

For the past year, a committee 
of the Inst i tute of Traf f ic Engi-

neers, composed of some th i r ty 
leading city and state t ra f f ic en-
gineers, has been working on a 
comprehensive plan to determine 
what projects should receive m a -
jor at tent ion in meeting post-war 
t ra f f ic problems. While this plan 
is still in process of develop-
ment, we may prophesy with con-
fidence t ha t these special meas-
ures will be widely utilized: 

Greater use of one-way streets, 
where need demands, in both 
large and small communities. 

Conversion of existing or re-
constructed wide thoroughfares 
Into limited-access streets and 
highways by more restriction of 
turning movements and the use 
of continuous raised medial 
strips. 

Provision of at tract ive and con-
venient off-s treet parking so t h a t 
more curb parking may be pro-
hibited in congested areas. 

Application of t ra f f i c control 
devices and measures t ha t will 
funct ion more in accordance with 
varying t ra f f ic demands and con-
ditions. 

Application of more pedestrian 
safeguards through greater use 
of pedestrian barricades, special 
walks, islands, and grade separa« 
tions, and greater use of pedes-
t r i an signals. 

Development and application 
of Improved forms of intersec-
tion channelization to provide 
safer but also more rapid move-
ment of t raff ic . 

Police Commissioner, Traffic Cop, High' 
way Engineer, Municipal Purchasing 
Agent—All Will Find New Ideas in This 
Important Article. 

New Position 
Created in 
Public Works 

A new position, offering pro-
motional opportunities to employ-
ees of the NYC Depai'tment of 
Public Works, was created by the 
Board of Estimate last week. 

The new job is Senior Sewage 
Trea tment Worker, and the salaiy 

Is $2,160 to $2,500 a year. 
The City Budget Bureau a d -

vised the Board t h a t an unlimited 
number of these employees would 
be needed to work in the Depar t -
ment 's sewage t rea tment plants, 
under the direction of the S t a -
t ionary Engineer (Electric) in op-
eration and maintenance activi-
ties, making mior repairs to 
equipment and to supervise the 
work of other employees. 

When examinations to fill these 
posts are announced. The LEAD-
ER will carry full details. 
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Communities at Work 
By W I L L I A M E. W A R R E N 

COMPETITIVE BIDS Are Back: Competition is hotter and prices 
'are lower among: strect-surfacing contractors these days as the 
pressure of war work ceases, says City Engineer, Charles L. Wartelle, 
jpt Seattle. Street jobs, which less than a year ago attracted only a 
lone bidder, now draw from six to seven contractors as in pre-war 
days. "Prices have dropped, too," he reports. "Before the war we 
paid $1.38 a yard for certrain kinds of resurfacing. A year ago we 
were paying $2.15 a yard. Now, with fewer military contracts being 
offered, the city gets bids of $1.75 a yard. But I doubt that prices 
are going to drop to pre-war levels." 

• « • 

NEW YORK CITY'S billion and a quarter dollar public works 
expansion program to provide jobs for a quarter million service men 
and women directly a f t e r cessation of hostilities, is the subject of 
"Peacetime Jobs," a series of twelve hal f -hour discussion programs 
j>n the municipal radio station, Tuesday and Friday nights, f rom 
8 to 8:30 P.M., by City officials. 

• • • 

NEWTON CITIZENS Know Why: A leaflet was enclosed in each 
envelope containing the lax bill for Newton, Mass., informing 
4ax-paying citizens what they are getting for their money. Whether 
the system has reduced or increased* the complaints leveled at the 
municipal department he^lds, has not been reported. 

• • • 

IOWA JEEPS Require Truck Licenses: Jeeps owned by civilians 
a re classified as commercial vehicles subject to truck license laws 
in Iowa. Minimum fee $15 if operated imder three tons gross weight. 

« * 4> 

COLORED HYDRANTS Aid Fire Department: Red, green and 
yellow painted fire hydrants indicate to the fire-fighters of Oakland, 
New Jersey, the water pressures available at the individual hydrant, 
thereby enabling the firemen to tell at a glance the equipment that 
may be utilized. 

if * * 
DELINQUENT PARENTS Sent to School: San Francisco 

parents found guilty of neglect of their offspring are sentenced to 
a t tend a series of eight lectures on child care. The compulsory school 
for delinquent fa thers and mothers now has more than 2i)0 "gradu-
ates." 

>» « « 

VEHICLES PARKED TOO LONG on city streets and thereby inter-
fering with trailic.will be parked in city lots for thirty days, and if 
unclaimed will be sold. The Eugene, Ore. City Council authorized the 
police department to take such action. 

• » • 

THE GOVERNOR of Ohio has been petitioned by the city of Cin-
cinnati to call a special session of the legislature to consider lowering 
the vote requirement f rom 65 to 55 per cent on subsequent bond Issues 
to facilitate the financing of postwar public improvements. 

* * * 

AN ESTIMATED supply of 5,000 tons of sulphate of alumina, 
for the division of water and heat . Depar tment of Public Utilities, has 
been purchased by the City of Cleveland f rom the General Chemical 
Company. 

Planning Municipal 
Proiecfs In N, Y. State 

The following account of the manner in which municipalities 
of New York State may prepare for post-war public works projects 
is by Charles H. Sells, Superintendent of Public Works, New York 
State: 

Information 

[ -I 

The Civil Service LEADER will be happy to provide, without 
charge, any of the information-i tems listed below which may be re-
quested by readers. Simply send in the coupon a t the bottom of 
this column, to the Public Administration Editor, Civil Service 
Leader, 97 Duane Street, New York City. 

30. WATER PUMPING NEEDS 
^ CONTROLLED 

With tin: iiuloiiiiitiiMlly ;llljll^lil1>le 
liliiilc iinp' Il^i' axial How pimip <l<-

bciil)c,| in Itlillctin I tri isMicd h.v 
Morgan Siiiilli Co.. Yoi'K, I ' a . 'IMK? 
jdiiiips arc niailc wKli cillici' J'ixcd or 
ailjii^lahli' liladcs which vary the dis-
chaiRc by chantriiit,' their i)itch wliih; 

. ' t h e iminiis arc in o|>cr.'ition. 
31. NEW ROAD MARKERS 

Arc cx|)rc|c(| to hi'conic available 
-oon. Coininiinilies replacing tral tic 
ancl hiL;lnvay markers, rc l lc i lor -̂ itr-
nais, street sitiiis, tral'lii! s tanihmnB 
and trui'k llarcH, will I'inil the l.)i)ok-

,iel liclplul. I'llhlishi'd by The .Miio-
l''lex t 'oiiipany, 1 S'M Kast 'ind Street, 
Wichita 7, Kansas. 

32. ALUMINUM LADDERS 
AVAILABLE 
Thi»)iit;h reallocation by the lioverjl-
)nent which permits the inuiuilaetiire 

,or limitc'd <iiiaiitily for Jire depart-
iiieiits, ae<'ordiiiR to the Ahiniintim 
1.adder Co., ('arl)is Street. Worth-
iinrton, i ' a . Inl'orniatioii in Jiirnisheil 

' by (he company on wizos thnt may bo 
tibtaiiU'd. Made with locks that oper-

a t e atiloinatieully at di'sircd point <liir-
' i nK e.xtpnsion. 

33. FORMS FOR METER BOX 
.ACCESSORIES 

^ W h e n res t r i c t ions w e l i f t e i l w i l l b e 
~ o f l c r e U by F o r d M e t e r Box Co., 

W a b a s h , I n d . , w h o siii>ply d a t u Xor 
-^n. ik i i i f f tileB a n d barrelH, 

»4. WATER SOFTENING 
^.METHODS 

U u l l e t i t i o f the P e r m i i t i t Co., 
;i;u> W^'st I '^nd St reet , N e w Y o r k i 8 . 
f i . Y . , tel ls the btory of t h e S p i r a c t o r , 

the cold iiini? sodii w a t e r s o l t e n e r . 
T h e p r i n c i p l e and m e t h o d a n d t h e 
desitrn of the e i i i i ipmc i i t a re set f o r t h 

•^n the ci i ta lotrne trivii iK d a t a on h o w 
to reduce d e t e n t i o n t ime , e l i m i m i t i o n 
of Bliidiie, s a v i n g o l steel . 

35. FULL VISION GAS MASKS 
.MiUle by A c m e I ' r o t e c t i o n K<i i i ipment 
Co.. I n c . . .^t^l(l l i b e r t y Aveniii>, I ' i t t s -
bii i 'Kh, I ' a . T h e m a s k s p rov ide pro-
tei t ion aKuiiist c a r b o n m o n o x i d e , or-

t-'anic vapors , a n d toxi i - »-mokes, ac-
^ordini,-' to eon ipany fo lder . 

36. WATER CONDITIONING 
AND SEWAGE TREATING 
Kverything: from aeci'lerators to zeo-
litcs_ Infileo, Incorporated, West 
•.'.5lh' Pla<'e, fhicau'o Ki, Jll., dcsiKils 
.i-nd builds water conditioninK ami 
sewaire tn-atini; edtiipmeiit. Uiilletin 
1 S'J I on aci 'clerators for sofleniiiif, 
I'lai-ifyinM- anil stabili/.iiiK. 

37. SIRENS AVAILABLE 
Federal Klectrie t'o., Iiic,, S70;: South 
Stale Sirei't, i hi<airo Jil, 111., bulletin 
on vcitical sirens available in caiiae-
itic.., Ironi !J to 7 ' a H.P. Kcderal 
make.-, iwii types ol siren controls, per-
nuttiiiK: nsi; of remotely located op-
(•raliHK: switches, and ^'cncral alarm 
controls inchidin^r mofur-drivcn timers 
wliieh automatical ly sound nii and 
down the scale. 

38. STREET LIGHTING 
.As mor i ; S i in i lay d r ive rs r e t u r n to the 
h i i r h w a y s , c o m n i u n i t i e s m a y t ind an 
iiicreasint,' acci^lent i iH' idei i t r a t e . 
M a n y t o w n s a n d c i t ies are p l a n n i i i i ; 
t h e i r l i j rht i i iK needs n o w . I f y o n w a n t 

to k n o w w h a t o t h e r l o n i m u i i i t i e s a r e 
p l a m i i m r and h o w they are, m e e t i n g 
the i r s t reet a-ml h i t r h w a y l i i fht i i iB prob-
lems, the studies p r e p a r e d b y t h e 
street a n d T r a f f i c S a f e t y L i f fht i i is : 
B u r e a u , f o o Kast - l - l th S t ree t , N e w 
Y o r k 17, N , Y , , w i l l p r o v e h e l p f u l . 

39. TO FIND THAT PIPE OR 
CABLE 
T h o F i s h e r Researeh L a b o r a t o r y , 1 0 6 1 
U n i v e r s i t y A v e n u e , P a l o A l t o , C a l i f . , 
is o f fe r i i iK a l O - p a g e b o o k l e t tle-
w4'ribiiiKr t h e M - S i o p e to f i n d t h e 
b u r i e d p ipe or l u b l e w i t h as l i t t l e 
w o r k an i l cost as possible . D e t a i l s on 
p r i n c i p l e o f the e j iu ip inen t o p e r a t i o n , 
a n d o t h e r d a t a sot f o i t h in i le ta i l . 

40. SNOW REMOVAL METHODS 
K a c h e o n m u i n i t y t h a t is faced w i t h 
the p r o b l e m of snow r e m o v a l seeniB 
to l i avo p r o b l e m s u n i u u e to i ts t h o r -
out fh fa res . F o r m a n y yvars the 
(.ieoiBe Hai i js M f i f . Co. , I n c . , 1 4 0 l h 
S t r i c t a n d P a r k Ave in te , N e w Y o r k 
ftl, N , h a s developed e i i u i p m e n t 
desit;i ied to m e e t these p r o b l e m s . 
T h e i r b u l l e t i n 1 0 1 0 describes t h e 
Ha iss Snow L o a d e r , self-fecdinfT, illgr-
viiik' ani l l o u d i n t ; coiUainH optra t i i iK ' 
• la ta , de ta i ls on desijrn o l loaders, and 
i n f o r m a t i o n on models a v a i l a b l e . 

Public Administi-ation Editor 
) Civil Service Leader, 97 Duane Street, New York City 

Please send me information pertaining to the items 
whose numbers 1 have listed below. There is no charge 
for this service. 
Name 

Organization or Agency 

Address 

t 

In the State of New York, 
outside the limits of the Greater 
City of New Yoi'k, there are 57 
counties, 934 towns, 575 villages, 
and 62 cities, in addition to 
countless special improvement 
districts. Each of these subdivi-
sions has its own independent 
govemment and taxing power 
and is, within certain limits, re-
sponsible for the construction, 
maintenance, and operation of 
public works facilities. Under 
the supervision of the New York 
State Post-War Planning law, 
each of these political subdivi-
sions is entitled to apply to the 
State Post-War Public Works 
Planning Comission for a sub-
sidy, or grant , to assist in the 
preparation of plans and specifi-
cations for worthwhile public 
works construction. 

The initiative rests with the 
political subdivision al though t he 
Post-War Planning Commission 
does mainta in a staff of skilled 
employees whose funct ion it is to 
travel about the State and dis-
cuss this program with the local 
officials and to assist them. 

Project Must Be Lasting 
When received by the Post-

w a r Commission, these applica-
tions are referred to the Depart -
ment of Public Works, and each 
application is investigated to as-
certain its merits. The Superin-
tendent of Public Works is pre-
sumed to certify to the Planning 
Commission tha t the proposed 
project is of an enduring char -
acter; t h a t it is needed in the 
na tura l development of the com-
munity; t ha t the estimated con-
struction costs are reasonable; 
and tha t plans and specifications 
can be prepared with sufficient 
speed to make possible construc-
tion at a reasonably early date. 
The application is subjected to 
the scrutiny of the Comptroller 
of the State, to determine tha t 

the locality is financially able 
to proceed. 

The Division of Commerce is 
presumed to present information 
as to whether or not the project 
is locdted in an area in which 
unemployment may or may not 
be expected in the immediate 
post-war era. 

With all of this information at 
hand , the applications are then 
submitted to the Post-War Plan-
ning Commission; individually 

studied; and allocated geographi-
cally in relation to the proposed 
distribution of funds available in 
the different areas of the State. 
After consideration the applica-
tion is either approved, disap-
proved, or deferred. 

State Shares the Cost 
The State law provides that , 

with respect to approved projects, 
the State will share equally with 
the locality in the cost of the 
preparat ion of the plans and 
specifications up to a maximum 
joint participation in the amount 
of 4 per oent of the estimated 
cost. 

As of January 1, 1944, 3,407 
applications have been received, 
having an aggregate estimated 
construction cost of $327,817,918. 
In order to emphasize the en-
during character of the works 
proposed, the following break-
down of the types of projects in-
volved is of considerable in-
terest: 
Sewers and S a n i t a t i o n P r o j e c t s . . . . 0 t l3 
W a t e r S u p p l y r r o j e c t s ; ' I 7 
R o a d and Street I m p r o v e m e n t s . . . . 1 . 4 7 1 
Park Improvements ] t o 

17S 
Municipal BulidiiiKs aSS 
Bridires ]<(;> 
Misci'llaneous ;>.5o 

All of the above applications 
have not been approved as of 
this date, but grants have been 
approved and authorized on 1,149 
projects, having an aggregate 
estimated construction cost of 
$74,136,070. 

Wide Posf-War Use Seen 
For Aisdio-Visual Aids 

CAMDEN, N. J.—Wider use of 
audio-visual methods in teach-
ing during the post-war period 
are forseen by Paul Thornton, 
Educational Director of the RCA 
Victor Division, Radio Corpora-
tion of America, as a result of 
the progressive action now being 
taken by school administrators 
and teachers. 

"Tlie successful use of audio-
visual aids by the Army and Navy 
will add emphasis to the almost 
universal adoption of these aids 
in the nation's school systems 
a f te r the war," Mr. Thornton 
said. "The question i.s: Can 
schools teach the G- I way?" 

To Enlarge Field 
Mr. Thornton added tha t RCA 

Victor will resume distribution of 

the following services and equip-
ment as soon as available: 

School phonographs, AM and 
PM receivers, combination phono-
graph-radios 

16 mm. sound film projectors 
General sound systems 
Portable public adress systems 
Recording equipment 
Transcripted p l a y - b a c k s 

f33- l /3 and 78 rpm) 
Electronic tubes — receiving, 

.power and cathode ray and all 
allied types 

Laboratory equipment — wide 
variety of electric test equipment, 
including the RCA dynamic dem-
onstrator. 

PM and AM transmitters, stu-
dio equipment, electron micro-
scope (new desk sized console 
type) 

County, Town 
and Village 
From time to time, this column 

will be open to small-community 
officials for the airing of prob-
lems, suggestions and ideas. Such 
officials are invited to send in 
their contributions, and to use 
this space for discussion. Below 
is one such contribution, dealing 
with the retirement problem of 
many officials in New York State.. 

Part-Time County 
Officials Lose Out 
In Retirement 

By GLENN W. TREICHLER 
City Assessor, 

Dept. of Assessment and Taxation 
North Tonowanda. N. Y. 

THERE EXISTS at present a 
situation which, in my opinion, 
results in unfa i r t rea tment of 
certain public employees under 
the New York State Retirement 
System. 

Under the present set-up, a 
member who held a ful l - t ime po-
sition prior to J anua ry 1, 1921, 
is entitled to a prior service cer-
tif icate granting him ful l- t ime 
for service rendered prior to J a n -
uary 1, 1921, but a member who 
held a par t - t ime position, such as 
an alderman or supervisor in one 
of the smaller communities in 
the State, is entitled to only a 
fraction of the t ime actually 
served, in a prior service certifi-
cate. For example, a member of 
the Retirement System who was 
a ful l- t ime employee prior to 
J anua ry 1, 1921 for a period of 
six years would receive a prior 
service certificate allowing him 
six years on such certificate. On 
the other hand, a member who 
was an alderman or county su-
pervisor for a like period of six 
years prior to January 1, 1921. 
would be allowed only one-sixth 
of the time served or one year on 
his prior service certificate. 

The Results 
This results in a situation 

wherein a par t - t ime officer or 
employee, .such as an alderman or 
supervisor, receiving a yearly sal-
ary of $3,000, could claim only 
partial time for services rendered 
prior to Janua ry 1, 1921, but a 
full- t ime employee, such as a po-
liceman or f ireman, having an 
annual .salary of $1,000, could 
claim full- t ime for services ren-
dered prior to tha t date. 

I believe t ha t this mat te r 
should be remedied by permitt ing 
a par t - t ime employee or officer 
to claim full- t ime on a prior .ser-
vice certificate. 

asse 

Numbe^iykf Items 

Highway Bill 
Of Interest To 
Civil Employees 
WASHINGTON—Officials and 

employees in State and municipal 
departments devoted to public 
works and roadbuilding will be 
much interested in a bill approv-
ed unanimously by the House 
Roads 'Commit tee . The bill, HR 
4915, means if it should be pass-
ed, t ha t their jobs af te r the war 
will be much more secure. The 
measure provided $1,500,000 for 
post-war road c o n s t r u c t i o n . 
Under the terms of the bill, one-
third of this sum would become 
available for each of three suc-
cessive years. 

A precedent Is established by 
the provision of the bill earmark-
ing funds for metropolitan high-
ways in urban areas of over 10,-
000 population; $125 million for 
secondary and feeder roads; and 
$225 million for federal aid high-
way systems both in and outside 
cities of ten thousand or more 
population. 

State Must Contribute 
One-half of one per cent of the 

funds apportioned to any state 
may be used for plans, surveys, 
engineering and economic re-
search. All federal contributions 
are contingent upon state partic-
ipaUon ot 40 per ceAt of the pro-

ject cost the first year, and 50 
per cent each subsequent year. 

The Senate has under consid-
eration a $3,375,250,000 state-
federal highway construction pro-
gram. Senator Barkley is report-
ed pressing for passage before 
adjourment . 

The House bill is based largely 
upon suggestions made by off i -
cers of the American Association 
of Sta te Highway Officials, re-
sulting largely f rom a concen-
sus of testimony by municipal of-
ficials, representatives of farmers, 
industry and labor throughout 
the country. 

Representative Ramspeck of 
Georgia is reported to have pre-
dicted tha t the House will ad-
journ by October 1st. The high-
way legislation will have hard 
sledding if it is to pass by tha t 
time, unless Congress "hears 
f rom home." 

Human Relations 
In Management 

WASHINGTON—"Human Re-
lations in Management" is the 
title of a subject tha t formed 
the basis of discussion at a meet-
ing on Monday, September 25, of 
the Society for Personnel Admin-
istration here. Main speaker was 
Thomas H. Nelson, Management 
Consultant for Rogers and Slade, 
of New York t?ity. Main item of 
interest centered around the 
question: "What is the role of 
personnel management in the 
pofit-wAT period?" 

. / 

On Post-War Job 
SYRACUSE. N. Y.—The City 

of Syracuse will spend almost 
$11,000,000 on construction pro-
jects af ter the war. 

Here's the breakdown, as given 
to The LEADER by Nelson F. 
Pitts. City Engineer: 
I ' i ivinicnts and Sidewalks. . $ 1 .!l-.'(l.000 

(Till.; includes approxi-
mately fort.v miles of re-
paviim- projects over a 
period ol four years and 
ai>l>l'oximately forty miles 
111 new !-idewalk construc-
tion over till' same period.) 

Sewer Projects $.3.'.'l 8,000 
(Over iv four-year period,) 

Municipal lliiildintfs $1,.507,000 
(dver a period of five to 
to ten years.) 

Waterworks n o j e . t s $t>00,000 
I O v e r .1 per iod o f th ree 
,vears, i n c l u d i n g 7 , 5 0 0 feet 
o l 5 4 - i n c l i c o n d u i t e . \ ten-
Nioii niKl t w o mi les oC 
I K - n i c h comlu i t exU 'ns ion . ) 

Use of Parking 
Meters Reported 
On the Increase 

The use of parking meters is 
reported on the increase in many 
parts of the country and addi-
tional communities are consider-
ing the installation of eqiupment. 

Approximately 450 cities use 
parking meters. Four out of nine 
cities with populations between 
5,000 and 1,000,000 have meters; 
also moi-e than half of the 
23 cities with populations of 
250,000 to one-half million, and 
29 of the 55 cities of 100,000 to 
250,000 population, 47 of the 107 
cities of 50 to 100 thousand popu-
lation. The ratio of installations 
in smaller communities is less 
t han in the larger cities. Ap-
proximately half of the cities 
with populations exceeding 50,000 
are using meters, and most of 
the communities tha t ai-e not 
using the equipment at present, 
have the matter under consid-
eration. 
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NEW YORK 
ELBEE FURRIERS 

200 WEST 13SMI ST- Room 215A 
NEW YORK EO 4-8300 

specialize in the remtMieling nf 
old fut coiUt. 

USED FURNITURE 
Highest Prices Paid For Your 

Furniture and Odd Pioees , 
Sewing and Washing Moehiiias, 

Radios, Rugs. etc. 

k. FINKEL 
nat Fulton Ht.. B'klyn HT .1-«7'J7 

JOHN EMANUEL 
T e l e p h o n e C H i c k e r i n g 4 - 1 0 1 0 

Fine Furs 
205 W. 29th SI. 

N e w Y o r k C i l y 
Furs Made to Order 

R e m o d e l i n g a n d 
R e p a i r i n i ; 

10% Oiicount fo All Civil Servica Employee 
Upon Idantification 

LALOR SHOES 
215 Broadway. New York City 

Here's good news for yow! At l«it— 
A shoe that really fits the most im-
portant part of the foot . . . the 
Bottom. • 
Thousands of men end women in 
every walk of life find that long 
hours "on their f e e t " seem shorter, 
much leM tiring, thanks to the fati-
gue-free comfort of LALOR SHOES. 

Remember, the fit is the thing—it 
combines comfort and appearance . 

D. J. LALOR 

USED FURNITURE, 
PIANOS WANTED 

HKtHRST CASH PRICKS PAIO 
Call or Writ« 
MR. MACK 

8ft«7 ATLANTIC AVK. • 'k l r* 
AP 6-7430 

IISVI.SIBLK Cill.ASSES 
fire marveloiiH for rour siKlit and your 
aituriiruiicp! Safe end unbreakable. 
You'll see better and look better. HMTC 
I'KKI': trial fittiiiR. Coiinultation wel-
eoiiicd IU-8 p.ui dully; 'J-l (t.ni. j^iiiida}' 

J. H. WILDAY 
Tinich Kldic. ( I'M It'wiiy) KKymit 

-MEN'S SUITS 
SLIGHTLY USLD 

BKTTKK THAN INIIW 
$7.50 and Up 

We AUo Buy ruwiilickt<(« 
For DiiiiiiofidH and all Kind* 

of Jewelry 

Al's Clothing Exchange 
1.1'J Myrtlp Ave., off FliitbuMi Kit. 
Kruoklyn, N. ¥. TKiangle S 01»4i 

W E B U Y 
A T T O P P R I C E S 

Complete Apartment!, Pianoe, Odd 
Piecet, Rug». B«frlger«tor^ Comb. 

R«Jlo«. Sewing Machine •!<• 

F U R N I T U R E 

I'nlttvl S<s-ur!ty A t . 9 * 6 4 8 6 
St lU Thii'd Ave. 

I.KtiAI. NUTICK 

When Your Doctor Pre icriUea Call 
M A R T O C C I 

All Prescrlptiona Filled by Re«tatered 
Gruduuta Pliaruia<.-i»'.ii 

PRESCRIPTIONS — DRUGS 

MARTOCCI PHARMACY 
7tM»l i:ith Ave. Brouklya, N. T 

Call BKnaouhurvt 0-T0Sii 
Buy Uidse'it LrHdins rreacriptioo 

Fharniacy 

MULTIGRAPNING 
DioH't Mail Canipaiifiis — Mtiititfr^iiliinc. 
ittiiiii'otiraiihiiiKr, Addi'fXHiiir, Mitiliiii;. 
fMl ntailiiiicx to iiiieiHl up your |Mabl<iii4. 

Ai'rurate. Pniiiiiit and U>'lî »ble 
CALL CHELSEA 2-f002 

Prompt MHlti«rapliiii« & Mailia« Co. 
l « l MKKT m i l 81'KKKT, N. V. 

ALL CITY. STATE. U. 5. »OVT. 
PAY CHECKS CASHED 

25c ^ ^ ^ JiOOOO 

PARAMOUNT 
2 7 7 C A N A L ST . Nr B r o o d w o y 

OPEN FROM A M ro 6 P 
3 0 t FIFTH AVt Nr 32nd St 

Government Openings 
n i l s to f e n e r a l I n f o r m a t i o n w h i c h y o a s h o u l d icnow a b « u t 

U n i t e d S t a t e s G o v e r n m e n t e m p l o y m e n t . (1) A p p l i c a n t s m u s t be c i t -
i z ens or o w e a l l e g i a n c e t o t h e U n i t e d S t a t e s ; (2) A p p l i c a n t s m u s t be 
p h y s i c a l l y c a p a b l e of p e r f o r m i n g t h e d u t i e s of t h e pos i t i on a n d m u s t 
be f r e e of d e f e c t s whic l i would c o n s t i t u t e e m p l o y m e n t hazards . 
H a n d i c a p p e d p e r s o n s w h o fee l the ir d e f e c t s w o u l d n o t i n t e r f e r e w i t h 
the i r ab i l i ty t o p e r f o r m t h e d u t i e s of t h e pos i t ions , are u r ; e d to a p -
ply. (3) V e t e r a n s p r e f e r e n c e is g r a n t e d t o h o n o r a b l y d i s c h a r g e d 
m e m b e r s of t h e a r m e d serv ices . W ives a n d w i d o w s of honorab ly d i s -
c h a r g e d v e t e r a n s a r e a l so e n t i t l e d t o c o n s i d e r a t i o c for p r e f e r e n c e 
b e n e f i t s ; (4) A p p o i n t m e n t s are m a d e under war serv ice r e g u l a t i o n s , 
w h i c h m e a n s t h e y will g e n e r a l l y be for t h e d u r a t i o n of t h e war a n d 
in n o c a s e wil l e x t e n d n o r e t h a n s ix m o n t h ' s a f t e r the war's e n d ; 
(5) P e r s o n s n o w e m p l o y e d in e s s e n t i a l o c c u p a t i o n s m u s t rccc ive 
s t a t e m e n t s of ava i lab i l i ty in order t o be e l ig ible for Federa l job^. 
A n o f f e r of & p o s i t i o n wil l he a c c o m p a n i e d by i n s t r u c t i o n s a d v i s i n g 
w h a t s t e p s t o t a k e in order to s e c u r e t h e ne c e s sary c l e a r a n c e ; (6) 

u n l e s s o t h e r w i s e n o t e d , a p p l i c a t i o n f o r m s are ava i lab le a t t h e S e c -
o n d R e g i o n a l O f f i c e . Federa l Bu i ld ing . C h r i s t o p h e r & W a s h i n g t o n 
S tree t s , N e w Y o r k 14. N e w Y o r k . 

E l e v a t o r O p e r a t o r 
»l.»!JO AMI fi..VM» A VKAR 

iSalarii'H liir-ludo llic anioutit i>Hi<l for 
overtinip iwt shown below» 

KcHtrirtlont to VcteranH*. In aocji-dani'e 
with Vctorans' PrcferiMne Act ol l l M l 
roinpctition in this rxaiiiiiKition is re-
striitcd to p^TSons entitifd to n)ilitary 
prcferpnt-e as lonir an HUffifii-n* itreffroin-e 
pliffiblPB are available. Persons not cn-
litleil to stlfh prcferenoe may file atil)U<"ii-
lioii but they will not be certified until 
such action Ijeconies neccHsary l)y reason 
of a lack of sufficient preleietice eliifibles. 

CloHlnK Date: A|>plicatioii8 will I>p re-
ceived until the needs ol the Service have 
been met. 

Nature of Duties: ffudor H(i|>crvision, 
to o|)erate electi'ic or hydriiiilic trciirht or 
pnssenirer elevators, aiut to perform re-
lated work as reciuired. 

Ill Order to ((ualiry: Apiilicants must 
have hiMl at least three months of e*|>eri-
eiice in the operation of electric or hy-
draulic pa.̂ sentrer or freifrht elevators. 
Note: Persons entitle*! to veterans prefer-
ence should include in their experience 
statement the duties pi-rformed while serv-
ing in the armetl forces. 

(iiedit will »)e (riven for all valuable 
experience of the ly|)e reituired, resardless 
of whether compensation was received or 
whether the experience was (rained iu a 
part-time or full-time occupation. 

Placf« of Rmploynietit—Various Federal 
Government agencies in the Second U. S. 
Civil Service Region (eomprisinff the 
States of New .Jersey and New York) . 

SalarleH and Hours of Work: The 
standard Federal workweek of 48 hours 
in<-ludes 8 hours o( required overtime. 
The increase in conipensution for ovw-
time amounts on an annual basis to $:iOO 
.'xcept that the amount of overtime pay. 
must not exceed riS per cent of ttie basic 
salary. 

Annual salaries for ttiese positions are 
IS follows: 
Ituslc Salary Overdnie l*»r Total .Salary 

$I,.T;O $:50(» $I.O';O 
itiijoo $1,600 

All basic salaries are subject to a deduc-
tion of 6 per cent for retirement purposes. 

How te Apply: Obtain Application 
Korm 60. and Suppleme«t;U Form AX-
l!)H.O«rJ from the Director, Se.-ond U. 3. 
Civil Service Reg-ion, Federal Buildinir. 
Christopher Street, New York 14, N. Y., 
or at any first- or second-class post office 
Ml which this notice is posted. 

Mall appllvatUm to the Director. Sec-
ond U. S. (Svil Service Retrion, Federal 
Kiillding'. Christoiiher Street New York 14, 
N. Y. 

E l e c t r o t y p e r ( F i n i s h e r ) 
E l e c t r o t y p e r ( M o l d e r ) 

S t e r c o t y p e r 
Approximately $;i,!tl7 a year including' 

ovcrtitne iiay. Ooveriimenl rrintiiig Office, 
Wa^hiuBton. D. C. 

Tiinr and a Iliilf for Overtlmn 
Time aiut a half i>< paid for H hours of 

the 4S-hour standard workweek. Weekly 
earniiurs are as shown below: 

40 hours per wt-ek $l .4« an hour 

8 hours per week (overtime), JirMO an 
hour. 

48 hoursi. Total wwkly salary. $73.02. 
Averatro yearly eariiiiis;s are $;i,i(47. 

Uasic salary ($;i.()l()( is 8Ubje< t to a 5 
percent dednetion foi' retiremeut pui-posea. 
I. I.OC.VTION OK I'OSITItlN.S. 

The positions are in the Government 

AM. I'KS 

PIANOS BOUGHT 
Uprlchte - CraniU • Players . 8pliM4a 

APOIJ .O 5<TITDIOS 
WiC8T l-snth ST., NKW YORK 

llNlversUy 4-87'jU 

Eye* 
EiaMiaed, 

GiotMS 
Fitted 

44 PlatbMtii Ave., irooklya 
POPULAR LOW PRICES 

FOR BABY'S SAKE 
UM 

Amerieaii St^rUUed Diaper Serviea 
Munit«ry-.Se«led 

Deodorized Hospital CoHiaUiM« 
A M E R I C A N 

DIAPER SERVICE. Im. 
City WI4« SM^vlee 

StM W. 31lh St.. N. T. a OH. 4-S3M 

CASH ON SIGHT FOR ALL 

PAWN TICKETS 
PROVIDENT TICKeTS OUR 

SPECIALTY 
PRICES UP 75% 

l e p Prices Diameadt, Wetchei, Etc. 
Reipeatlble iMwer*. Room 201 

i M W. 42nd. LO 5-8370 

I Priiilintr Office^ Wasliinirlon, D. C. 
II. DlITII-^i 

I The duties of the positions are as fol- ' 
lows: i 

PMretrolyper (Finisher).—To perform all 
operations (such as shavinir. shai>ing:. ; 
levelimr. and routinK" in preparinit cast j 
plates for the presses; to repair and cor- , 
red old plates: and to perform related 
duties as required. 

Klertrntyper (.Molder).—To make molds 
from type and prepare the molds for east-
intr: to make shells from the molds by 
electrolytic action and fill these shells 
with metal to complete the casts: and to 
perlorm related duties as re<iuired. 

Stereotyper To perform all the opera-
tions necessary in the niaking: of a stereo-
t.vt>e iilate. includituf preiiaring^ the foini, 
moldinif it into the matrix^ castinfr the 
plate in the matrix, and I'lreparinir the 
plate for the press: and to perform re-
laleil duties as required. j 
III. KKMl IKK.MKNTS. { 

Applicants must show that they have j 
completed an apprentii-eship of at least 6 ! 
years in the trade for which they aiiply. 
or that they have had at least 6 .vears of 
practical experience in the trade, the sub-
stantial equivalent of a completed appren-
ticeship. In a<ldilioii. they must show 
that they have had at least 1 year of 
iourneyman experience in the trade. 

Credit will not be ffiven for any part 
of an apprenticeship servetl prior to the 
ajre of IB years. Credit will be ffiren for 
all valuable experience of the type re-
quired, regardless ol whether compensa-
tion was received or whether the experience 
was e^ained in a part time or full time 
occupation. Such experience will be cre-
dited ou the basis of time actually spent 
in appropriate activities. 

Applicants must be citizens of or owe 
allegiance to the United Slates. 

There are no atre limits for this eK-
amiuation. 

No written teat is required. 
HOW TO AIM'I.Y 

Applicants must tie citi:ccns of or owe 
with the United States CJivil Service Com-
mission. Washing-ton ^5, D. C.: 

1. Application Form 57. 
8. Supplemental Form 1747. 

Form 14 and proof required therein, 
if applicants desire to claim preference 
because ol military or naval service. 

Applications may l>e obtained at 641 
Waahinirton Street, N. Y. C. 

Employiiieiit Interviewer 
United States Employment Service 
of the Wiir Manpower Commission 

Salary—<11 OHO a Year, IMus Overtime I'ay 
The standard Federal woi'kweek of 48 

hours includes 8 hours of overtime. The 
increase in compensation for overtime 
amounts on an annual basis to approxi-
mately per cent of the basic salary. 
P'or duly at various local U. S. Employ-
ment Service Officies of the War Manpower 
Commission in the Stale of New York. 

(ioslne Date: .Applications will be re-
<'eived until the needs of the Service have 
been met. 

Unties: Under supervision, to interview 
and lake ret; ist rut ion or re-rcgi^t rat ions of 
applicants lor emiiloyiuent, and co<le lh» 
reirislration cards; to solicit and receivo 
job orders; to select and refer apiilicaiita to 
fill orders: to assist in the receipt and 
pro<-essine of clearance orders; to visit em-
ployers to solicit job orders to promote 
the use of the Biuployment Service, to fol-
low-up on referrals and to maintain or 
develop g;ood public relations: to prepare 
work reports; and to do related work as 
required. 

Miiiiniuai Qualifioatkms: 
lOxperieaee—Applicauta must have bad, 

within the past ten years, at least four 
years ol lull-time employment in au j of 
the foliowiiir fields: Public or businoM 
administration, labor or industrial rela-
tions, resDonsible fiuancial or industrial 
sellinr. law, skilled trades ia construction 
or industrial field*; or four years of full-
time employment in a clerical capacity thai 
provided a knowledre of and familiaritf 
with interviewinr methods or of Catherine 
and or^anisinr information concerninir per-
sonal facts, traits, ehaiacteristics, and sim-
ilar data iu such manner as to be cur-
reiitlr usable for reference material. In 
a<ldition applicants must have demonstrated 
their abihty tu meet and deal satisfactorily 
with the public, 

Substitulioa of Kdueatioa f«r Bsp«ri-
wica—Applicants may substitul« for the 
above expereiuoe, up tu a maximum of 
three years of expurienc«, the successful 
completion of work in a collar* or uuiver-
sity of recoKuised standinc on a basis of 
each scholastic year beinff squivaieai to 
six months' experience. 

Not*: Preferenu* will b* riveu ia cer-
tification to those who have bad at loMt 
one year of eaiploymeut interriewiur ml-
penetiu* ia a larcr* privat* iuduatrial *r 
coninietcial oriranivatioa. or a ooaiparabto 
positioM ia public employnieai. 

R e a d t h e J o b - l i s t i n c be low. 
W h e n y o u h a v e s p o t t e d t h e j o b 
f o r w h i c h your t r a i n i n g or e x p e -
r i ence f i t s you , g o d o w n t o t h e o f -
flee of t h e Civi l S e r v i c e C o m m i s -
s ion , 641 W a s h i n g t o n S t . , N e w 
York City . R e m e m b e r t h a t you' l l 
g e t a b o u t 21% m o r e t h a n t h e s a l -
ary l i s t ed because ot overtime pay. 

A n d y o u ' l l n e e d a j e r t i f l c a t e of 
a v a i l a b i l i t y if y o u ' r e n o w e n g a g e d 

' I n a n e s s e n t i a l o c c u p a t i o u . 
AB.STKArTOKS (S'i»IM». 
A( ( O t N T A \ T s (S-jutMi io fd.iOO, Incl.)! 

fiiniiMercial I'.tsi, Rent, Chivl. 
.xnviMKKs (S'intHt)! 

IteiM-eatlonal. 

ADMI.MSTRATIVF A.SSIMTA'VTS ($'J«00 
t« f.T.'OO, InrluHlte) : 

AnMIMNTK.XTOK.S (filtOO t* SKUWO, 
Inclusive)! 

AII»K (Sf.MlO to fi.tOO. IneliiNlve): 
Lnborutory, I'liysical Si-ience, Coiiserva 

tion, KiisiiieciinH, Alluwaiice, I'holo-
trraphii', Affricull tiral, Historical. 

AN.\I.V.s|>t (S-itMW to *.-.(-,00, Incl.): 
Cost. Marlictinif, Alan-

atreiiiciit. Vol I'oriilc, Classilicniion, 
I'iilorial, Hiidifet. Kesciirch. i'roc(du-
ral. Priin ip.tl Cost. D'-|iol Otici at ions, 

MKIIITKtT (fJilOO to S.'IMOO, Inclusive): 
Asxistaiit Niiv.il, Associate .Vaval. 

A.»<SIHTANT.S (»i:f.'0 tu Ijl'.'lMKi Inclusive): 
Emplo.vee Relation. Pa-senrer Traflic. • 

Service Training, l,abora;;oiy Attend- I 
ant. Asst. l.aboritorian RC'CiitireiioIoay | 

AI DITOK.s («-!000 to ».t80<l, InrluHlvr) : 
Princiiial. Cost. C (nistriiclion l ost. Com 

niissary. 
BACTKKIOl.tXilST (f'.MMMI Io $;'(iOO, 

Inclusive : 
Jr., Assistant. 

I IIKCKKK (*.8I Per Hour): 
Gajfe. 

CHKMI.ST. Junior ($J««0). 
CIIIKF^i ($ i«0<l «» »tJ.-.00. liii lnHive) : 

Storaire Section, I'ersoiiiicl. N. V. Cmn-
miinications Center, D.'i'iKy, Atulil 
rnit , Kditoriiil Pi'odiiction. 

CI.KKKS (»IK04I iu «-.';!00. l-i. lnslve) : 
J.aw, Cheni. Wailaie Malls.. Tioon Km-

barkation. Kditorial, Time & Leave 
Pii.vrolI. Qiialitied as Nnrsc. Priiiliiit;. 
TTtufraded, Siipiily. Acediinliiisf. Per-
sonnel, Freifrht Rale. Traiisiiortalion. 
Storekeetier, Gaiiaer, Audit. Projicrty 
AccountiiKr. Tiaffii-, Purcliasinjj, 

fM).MMlM(ATOK ($IK<>«): 
Aireralt Trainee. 

rONSKRV.VTIOMST ($fO(M» to *;<iOO. j 
Ineliislve) : i 

Soil. 
CONSLI.TANT (yiO.O<» to $jr..OO I'M 

Day tc y i<M)0, IiKlusive : 
Expert, Technical Trainee. 

I'O-OKDINATOK ($-><iOO) : 
Material. 

COUNSK:I.OK («-4000 to $.'{500. Incl .) : 
Kmployee. 

DKNTAI, ASMWTANT ( f l l l O I . 
DKMICiNKK («:ttM>0) : 

Olothinic. ^ 
DIRFATOK (%iim> t* $.tiOO. Inclusive): 

Trainimr. Producer. 
DRAFTJSMAN ($i:{JO t<i *;j»0« Incl.): 

ISng^ineerintf, Trainee. Illustrative. Set 
Desitfner, Statistical. 

BUITOK ($ i«00 to ll.'t JOO, Iiirluslve) : 
Technical, Film. 

KNC.INKKR.S ($'1000 to $1000 Inc.): 
Mechanical Sprinkler. Electrical, Ma-

terial, Principal Lubrication, Safety. 
Production Security. Construction 
Aeronautical, Hydraulic. Chemical. 
Welding. Exhibits. Gas:e Desiffuer, 
Studio Control. Production. Me-
chanical, Copimodity. 

KSTIMATOK (»';000). 
Materials. 

KXA.>IINKK ($.«7 to »ir.00 Inclusive): 
Rating: Trainee. Pre-Kxaniiner, Final. 

Tariff Rate, Clothing: Si/.er, Marker 
4 Folder. 

EXPERT : 
V'atch. 

FOI.EMAN (».8« P. H.). 
Jr. P.M.Cl. 

fiKOI.OtilST ($:^000 to *i<KMI Inc.): 
HI<a.PER ($.H7 to $1110, liiolnsive): Mechatiical Omic Checker, (.'titteis. 
HVtJIKMST ($l«^'0); 

Dental. 
II.MSTKATOR ($l0;i0 to $J«00. Incl.): 

Artist. 
IN.SI'KCIORS ($1410 t« $1100 Incl.): 

Eiiffiiiecrinir Materials. Tc.vtiles, Ord-
nance Alaterials, Radio. Suiiplies & 
Equip. Materials, Administrative j 
Proc., Subsistence (Coffee), Paper & ; 
Paper Prod., Mechanical Air Carriei-, | 
Transp. Equi|i.. Subsistence. Tire ' 
Clolhing^. Plant Quarantine, Safety. | 
Construction, Electrical, Shipyard, ! 
Tool & Gag:e, Shipbuildinff. Heavy 
Equip., Chemicals, Procureemnt, Ma- ^ 
rine. Rail, Oil, In-BoundProperty 
Scction. 

INTERVIEWER ($l»80) : 
Employment. 

INVF»HTIUATOR ($«<(00 t« Incl.): 
Commodity. 

MBRAKIAN ($1800). 
MAN.^GER ($.H'̂ 00 U S.ttMM luWuaiv*) : 

Traffic, Real Estate. 
.\lBTAI.UltOIST (f'^jOeO). 
MVCOIXMilST (f.tSOO). 
NiSOATIVK CiVTTKR (f'3«eO t* 

laclualve). 
NKOOTIATOK ($8M« t* f8«M, I .e l . ) : 

Principal. 
NURSR <«5I«.ee t* Stsoe . laeluslT*)! 

Student, Head. Qradnat*. 
OftiCKHS ( f»00« t* f s e o e Inclualv*)! 

Administrative, Priority Control. Radio 
Program, Personnel, Sales, Properly 
* Supply, Field Property., Assistant 
Recional, Property Disposal, 

OrRKATOR ( | l M « l ) t 
Projeclor. 

^HVNi(INT (f'JlMMl). 
r i lVSHILmilHT (S.I'.MW). 
rROJECTIOMST (Si MO In $ f90e, lnH.>| 

•Motion Picture , Rad io Photo . 
PROPKRTV MAN (»'.MMM») j 

Cngradei l . 
1>.>4V( IKM.OGIsr (»'J(»00 to SlIMM), Incl,) . 
REPORTER (S.I'.'OO). 
REPRE.SE.M ATIVE (|IOKO to «.IH4IO. In-

r l i is ivr) : 
F i - l d F l i rm P l . i c . i i i en l . 

.««Pi:( lAI.ISIS (S .ViOfl to «I(KNI In r l . ) : 
Conimodi ty PrJcp ( W o m e n ' s Atit i .». Food 

Prcscrv. i t ioi i . I n d u s t r i a l P r o c o a t l n * . 
T r i ih i imt . Reuloni i l Commodi ty P r i c * 
• f) .V Gi<iceries(_ M a t e r i a l . Pro<ure-
m . n t . n.-fciise Sccnr i ly Pron in t ion . 
Form. Kei^loiial Commodi ty Prico 

( Kcsla i i rant i . 
F ie ld , F a r m I ' l i iccinei i t , 

.-T.\TISTI( lANs (Hf.MUlO |i, S.'f.'OO. Incl.) | 
Associate. 

SI I'lORINTENDENT (*';0<M> tn V'-'INMDt 
i.atmdry Assi-tanl. .\sKt. ol Mails. 

M P E I ! \ I S O R (|(I800 to Incl .) : 
T a b u l a t i n g Mncl i ine. Pholostnt ( tn i t . 

Payro l l Clerl- . Reuioiml . 
TE( IIMCI.WH: 

Oi'i'sct. M i i - i c , PliicrMiient, Pi-rsmmel 
M c d i r a l Stirycr.x. 

TKA.NSI.ATOR (JIISOO K.t'MMI, liii l i | . 
slve) : 

fh i i icse . Riissiati, Ceiisbi'sliii. Clerlt . 
\ i r r E R I M . V . N ( * i « 0 0 ) . 
WRITER (iS'totMi to : 

Kdi tor , Scenario. 
POSITIONS: 

Attendants. New Ji'rsey. Upslutc, New 
York. Sil'MlO-yUKt p.;,. $.«4-$.7« |H-r 
hr.. $':;i.(HI-!!(:;il.O(» t»er wk. 

Chauffeur. Rome. New Vork. }ii;t':i». 
.51 ">00 p.II. ¥ . 5 5 - $ . 8 I per i i r . 

Carpenter . New Vork . New Jersey. j i . S l -
i i l . 'J ' i tier hr . 

Clipckcr. New .leisey. N e w Y o r k . S H f o . 
p.a. 

Cook & HaUer. New Vork C i i - t a le . 
Island. p.j,.. ^(..SI -!*.((•; i„.r l i r 

1.(1(1 ,„.|- \vi(. 
E l e v a t o r Operators. New York , N e w .Jer-

sey. p a . 
E lect r ic ian . Home. New Vork . N e w Jer -

sey, !ii-.-M(l p.;,.. S l . t J .$ l . - ' ( i P,.,. i , r , 
Firefis^hter. New Vork . New Jersey ani l 

Uonie, $1 (l.Stl-S>l,S(i(l p.a. 
S t a t i o n a r y Roi ler F i reman . NPW Y o r k , 

l.oiiK- Isl. ind and N - w .ler.sev, $1.•!•;(». 
$ir>(M» ().,i.. $.,sr per hr . 

G u a r d . N e w Y o r k . N e w Jersey, R o m e 
& I ' l is tate. .fil.-dMI-ii-^JIKI p .a . 

HEI.PERS: 
A u t o Meehai i ic H»lpei . New Y o r k a n d 
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CARS WANTED 
HIGHEST PRICES PAID 
All Makes and Models 
. From 1936 - 1942 

PASSAKO BROS. 
'•'ynoMfh Dealers 

12S« FLATtUSH AVE. MA 6-1400 

Over 150 
Fine Select Used Cars 

On Display 
All Years. Makes and Models 

Also Many Fine Station Wagons 

D E X T A 
FIRST AVE. at 97fli St.. N. Y. C. 

ATwuter »-'.MI|t« 

Wenilel-Hall Pontiac Co. 
PAYS HIGHER PRICES 

I'Oi: 

USED CARS 
1»3« to IOI-; models. 

We will tlvo you u postwar 
new car priority. 

Wiii s e n d b u y e r wi t i i C A S H 

1700 J e r o m e Ave . 
(Near 175tli St.) 

T R . 8 - 3 0 4 8 

CARS WANTED 
Al l MMkfN, IIKtU-IUI-.: 
T O P f i t i t i : s P A I U 

PITKIN AUTO 
U e S o t o - P l y i i i o u l h U r a I r r 

a a s PI<J.\!VS%'I.VA!VIA AVK. . BKI.YIV. 
A P 7-0U68 

CARS WANTED 
A L L NAKlj}S 1080-1»4X 

Top Prices Paid 

FIELDSTONE MOTORS 
Mew Vork»« Oldev t D e « a l o , n r . 

DenlerN 
O R O A D W A Y a t ::8Uth STRii : i i r r 

Column for Car Owners 
CrVIL S E R V I C E L E A D E R . 97 D u a n e S tree t . N e w Yorii City 
C A R A P P R A I S A L S E R V I C E B U R E A U 

If jom w i s h t« se l l your ear , s e n d in t h e f o l i o w i n c i n f o r m a t i o n 
or wr i t e to o n e of t h e d e a l e r s l i s ted be low. : W e will ge t a n 
e s t i m a t e d v a l u a t i o n f o r y o u based o n t h e best m a r k e d pr ice 
w e c a n find f r o m a reputab le dealer . 

M a k e of Car Y e a r 

T y p e M i l e a c e . 

E q u i p m e n t 

C o n d i t i o n of T i r e s Your O w n Appra i sa l : 

Your Nam* 
h i d r t m P h o n e . . . 
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Htip Wmnted—M^e 

M E N 
Jflo Kxprilniiofi 

P A C K E R S 
C O U N T E R S 

W A S H R O O M 

5 D A Y S — G O O D P A Y 
O V E R T I M E — V A C A T I O N S 

O t h e r E m p l o y e e B e n e f i t s 

N E W Y O R K L I N E N 
S U P P L Y & L A U N D R Y 

3B2 EAST 63n<l ST. 
Corner Fiist Ave. 

WANTED! 

TEST SET 
TECHNICIANS 

Radio or electrical back-
ri'onnd desirable for build-
ine and maintaining: elec-
tronio teetinr eoulpment 

INSTRUMDfr 
MAKERS 

Macblnista or men with in-
Btrunient makinr experience 
for buildlnr mechanical parte 
for electronic teatinr equipment. 

Apply: Bmployment Sept. 
Hon. tbrougrh Sat. 

S:80-4.30 

Western Electric Co. 
BCKNIt 40t». 4TH FLOOE 

4 * 3 HUDSON ST.. N. Y. C . 

MEN 
NO EXPERIENCE 
MEALS AND ONIFORMS 

FURKISHED 

P U L L O R P A R T T I M E 

B A K E R S 

D I S H W A S H E R S 

P O T W A S H E R S 

P O R T E R S , D a y o r N i g h t 

S O D A M E N . 
«OOD APPEARANCE 

S A L E S M E N 
e P.M. TO 1 A.M. 

W A I T E R S 
8 P.M. TO 1 A.M. 

. BONUSES—PAID VACATIONS 
PERMANENT POSITIONS 

SCHRAFFT'S 
AFFLY ALL DAY 

S6 W. 23rd St.. N. Y. 
O r Apply 5 fe 8 P. M. 

1 3 8 1 B w a y , n r . 3 8 S t . 

^ PORTERS 

HORNI SIGNAL 
MFG. CORP. 

7 3 V A R I C K ST. . N . Y . 

jCanal St. Station—All Subways 

BsBential Workers Need Release 

Htlp Wmmted—ilfal* 

M E N 

NO EXPERIECNE 

for PENICILLIH Plant 
WILL TRAIN ai Chemical Operator! 

$39 TO START 
FOR « HOURS 

Automatic Increases! 
POST-WAR FUTURE! 

CHAS. PFIZER ft CO. 
INCORPORATED 

11 B A R T L E T T S T . . B K L Y N . 
(AT MARCY ft FLUSHING AVES.) 

NEAR ALL TRANSPORTATION LINES 

Utip Wmnted—M«l« Htdp Wanted—Afof« 

BOYS! MEN! 
AS FACTORY WORKERS 

W A R AND PEACETIME PLANT 
EXPERIENCE UNNECESSARY 

Day and Night Shifts 

Vulcan Proofing Co. 
lit Av. (Bet. 57th ft 5«th St.). ftklyn. 

Etfential workers need release 

M E N 

Earn Extra Money 

No Experlenoo 
Evenings 

As Soda Dispensers 
APPLY VNTIL 7 P.M. 

LofI GaRdy Gorp-
»51 WWeet B*. (3nl Vteor) 

EXPERIENCED 
WOOD PATTERN 

MAKER 
IDBAL WORKING CONDITIONS 

EXCELLENT 8ALAR* 

Good Po«t-WM Putwre r«r All 

COLUMBIA MACHINE 
WORKS 

25S ClieetMut St.. Brooklyn. M. Y. 
B.M.T. Jamaica Line to 

Crescent St. Sta. 

M E N 

Stock Work 
P a r t T i m e W o r k 

6 t o 10 P . M . D a i l y 
fi-I)uy \Vi>«'k 

Boys-Mail Clerks 
Full o r P a r t T i m e 

Venry Rose Stores 
3 6 0 W . 3 1 s t S t . ( 1 0 t h F l o o r ) 
liitervifwk to «i:au P. M. Daily 

• COOKS 
P 2nd$. - Short Order 
, P/iSTRY ASSTS. EXP. 

STOREROOM MEN 
, PORTERS 

BUS BOYS OVER 18 
OlSHWASHERS 

I STEADY l-{.ILL TIME JOBS 
' Five Mi-uiH. Euip^yucs' Bi-nelit. 
) SAVARIN Restaurants 

3181 St. Huuui ^00 

M E N 
Day and Night Porters 

Full Time 

STOCK MEN 
F u l l l i m e o r 1 0 A . M . . 2 P . M . 

A n d 2 P . M . l o C l o s i n g 

HE A R N ' S 
7 4 F i f t h Ave. . N e w Y o r k C i l y 

•••••••••••••••••••• Radio Technicians 
for Internat ional ^oint-to-Point 
RADIO communication t ta t ion i . 
Must possess a t l«ast 2ncl class 

rad io te legrapher* licensa. 
C o d e speed 20 words per mmut*. 

Assignment outside N. Y. C . 

Radio Telegraphers 

JR. CLERKS 
W e will employ you if you possess 
• knowledge of typing and pro-
vide you meanwhile with an op-
portunity t o learn r ad io te l eg raph 

ope ra t ing . 
Apply weekdays except Safur-
day between 10 a.m.and 4 p.m. 

Esfieutial worker* need release. 

R.C.A. Communicatlans, Inc. 
66 BROAD STREET. NEW YORK 
ikAAAAAAAAAAAAAAAAAAA 

M E N — M E N 
GENERAL FACTORY WORK 

EXPERIENCE NOT NECESSARY 
U|>|ior(iinity For Advuncenient 

OVKKTIMK and BONUS 
tiuud ^Yurk Conditions 

Liinclieoii FurllltleH 

HENRY HEIDE. Inc. 
Kn>i>Iuynii'iit l)(|it., 81 Vauilaiu Oth 

v̂̂ >. Sub. lo lloiiHtun or Hth Ave. 
Sub. (u SprhiK). EbHfiitiul workera 
UCMI relvuKe ktuteuient. 

MEN 
F o r P a r t T i m e W o r k 
C L E A N , P L E A S A N T 

S U R R O U N D I N G S 

HUYLER'S 
3 0 - 3 0 N o r t h e r n B o u l e v a r d 

L O N G I S L A N D C I T Y 

K£EP EM ROLLING 
Urgent Need to Move 

Service Men and Women 
THE PULIJ4AN CO. 

LIMITED EXPERIENCE REQUIRED 
Upholsterers 

NO EXPERIENCE REQUIRED 
Pullman Porters 

Car Cleaners and Laborers 
Essential War Workers Need USES Release 

Statement And Consent of The Railroad 
Retirement Board 

A P P L Y 

THE PULLMAX CO. 
EMPLOYMENT OFFICE 

R o o m 2 6 1 2 , G r a n d C e n t r a l T e r m i n a l , N e w Y o r k C i t y 
Or R«lir*ii<l Ret lrcMCii t B o a r d . 341 N i n t h AVMUC, W. Y . C. 

Help Wanted—Male « Female 

WANTEO—MEN AND W O M E N 
We need salespeople and stockpeople, re-
ceiving clerks, elevator operators, matrons, 
and day and night porters—full-time and 
part-time. 
We offer a 40-hour week, pleasant working 
conditions, and congenial and happy sur-
roundings. 
Apply all week at the Personnel Office of 

OHRBACH'S, INC. 
841 Broadway, New York, N. Y. 

MEN AND WOMEN 
FOR LIGHT FACTORY W O R K 

CONVENIENT HOURS 

N O EXPERIENCE NECESSARY 

LOOK FOR BIG WHITE BUILDING 

EASILY REACHED BY ALL SUBWAYS 

LOOSE-WILES BISCUIT CO. 
29-10 Thomson Ave. Long Island City. N. Y. 

MEN-WOMEN 
For Permanent Jobs 

Light Factory Work 

No Exp«rieiice Nec* tsory 

G O O D PAY 

Comfort Spring Corp. 
216 SEI&EL ST.. B'KLYN. N. Y. 

Morgan Av. Sta. i4th St. B.M.T. Line 

MEN & WOMEN 
for 

TRAIN SERVICE 
and STATION DEPT. 
Mo expvrieuce uecrH(>«ry. 

Apply by letter only 

HUDSON & MANHATTAN 
R.R. CO. 

Room l ia-U. ao Cliurcli St. 
New York 7, N. Y. 

Essential workers iieeU 
release statement. 

WANTED 
PART TIME SALESCLERKS 

for Bakery 
MALE or FEMALE 

Hour! 6 P.M. to 10 P.M. 
Or 6 P.M. to Midnight 

NO EXPERIENCE REQUIRED 
BIERMAN-S BAKERY 

1167 Lenox Rd. Brooklyn. N. Y. 

Help Wanted—Female 

WOMEN-GIRLS 

Clerical Work 
opportunity to leHra ttibiilatiun 

AI-SO L i g h t S t o c k W o r k 

Full T i m e a n d P a r t T i m e 
I t o 5 : 3 0 P . M . 

Also Clerks 
N o E x p e r i e n c e N e c e s s a r y 

« D.LIY WKKK 
MANY K.MI'I.UVKE BKNKFITS 

Henry Rose Stores 
3 6 0 W . 3 1 s t S t . ( 1 0 t h F l o o r ) 
latcrvrikw to ti::iO 1*. .U. Daily 

WAR MANPOWER COMMISSION 
War Manpower Rulings Must Be Observed 

USES — W M C 
1. Kniplnyi 'rg 111 Uiui'THsi'iitifil îului»try uuiy not hire ji ^ork<'r 

itrcviously fiiiplojia ill KSSKNTlAI^ iiuluBtry without u auile-
inciit 01 uvuilitbiliiy unit ri-ferral uuiU Hum ilie L'ljUS ol the 
W M C . 

2. Kniployi're ill iiun-ebsi'iitiul iiuhintry eniployiiii; 4 or more luri-oiiH 
iiiaj' not hiro any worktru bctwi'eii 18 aiiU 45 jiarB ol ate i>re-
viously tniployitl in NON-ESSKNTlAt. iiiUubtiy without a iei:<rral 
•'urd from the rsic.s of the WMC, 

8. £mployer>> in firbeiitial imluiitry may hire any workera previoubly 
I'liipioytHl in KSSKNTIAL iiuliutry il he han a bCiD-inent o( 
uvailabiiiiy lioui hia lai>l incvioua employer or Iroui the L'SKS 
0l the WMC. 

i . Employei'b in ebbeiitial iuilustry may hire any worker from iioii-
MBeutial imlubtry without a btatemciU of availability, auit with-
out a referral card from the USES ol the WMC. 

5 ('ritieal workers anil shiiiyard worki'rb muMt havu a statement of 
avuilability mul a referral from the USES oi the WMC iu wrUer 
w iKcuis aii> otbot' job. 

Help Wanted—Femaia 

GIRLS ft WOMEN 
NO EXPERIENCE 

P U L L O R P A R T T I M E 

B A K E R S 
C O U N T E R G I R L S 

P A N T R . Y W O R K E R S 
S A L A D M A K E R S 
S T E A M T A B L E 
D I S H W A S H E R S 

W A I T R E S S E S 
rai l Ti«ic-Fart TiSM 

Lnmh Boart 
a i m fi P.M. to 1 A.M. 

H O S T E S S E S 
C O O K S 

D E S S E R T M A K E R S 
P O O D C H E C K i » S 

I L A U T T O R Y W A S H E R S 
S A L E S a i R L S 

MEALS AND UNIFORMS 
FURNISHED 

BONUSES—PAID VACATIONS 
PERMANENT POSITIONS 

OPPORTUNITIES FOB 
ADVANCEMENT 

SCHRAFFT'S 
AFfLY 4 L l DAY -

56 W. 23rd St., N. Y. 
O r Apply S f e • P. M. 

1381 Bway, nr. 38 St. 

GIRLS - W O M E N 
16 or Over 

VO EXPERIENCE REQUIESD 

$22 .44 t o S t a r t 
5 D A Y S — V A C A T I O N 

G o o d W o r k i n g C o n d i t i o n s 
O t h e r E m p l o y e e B e n e f i t s 

N E W Y O R K U N E N 
S U P P L Y & L A U N D R Y 

353 EAST eCnd ST. 
Corner First Are. 

JR. CLERKS 
( • t I(«8t 16 Years of «(«) 

No Mper tcnc* necessary. 
Knowledge of iyping p re fe r r ed . 

W e will employ you in interest ing 
work, handling 

International RADIOGRAMS. 
Oppor tun i ty meanwhile to learn 

Teletype or Rad io te legraph 
O p e r a t i n g in our f r ee school. 

HHp W anted—Femalm , 

SAlTEWOMEir 
F u l l T i m e 

A n d 1 P . M . l o Clo.«inf 

CLERICAL, CASHIERS 
STOCK GIRLS 
WRAPPERS 

SODA FOUNTAIN 
ATTENDANTS 

5-DAV — 40-H0rR WREK 
Xe «x|M>rirDc« nerrHMry. 

H e will tmin you. 

H E A R N ' S 
7 4 FiCth Ave.. New York C l l ; 

MEN 
40 Hours, 5 Days 
Clean, Stockwork 

Sears, Roebuck ft Co. 
3«0 W. 3I»t 8T.. N. Y. C. 5Ui H . 

GIRLS WOMEN 
B e g i n n e r ' s C o n s i d e r e d 

BILLERS 
PACKERS 

CHECKERS 
STOCK CLERKS 
ORDER RLLERS 

eOOD PAY! 
A PERMANENT POSITIOM 

WITH GOOD FUTURE I 

48 Honrs Week. Includes 
« Honrs Overtime 

ONLY >4 DAY SATURDAY 

C o n d e N a s t P u b i i c a f i o n t , 
114 RMt 32nd Si. (10th Floor) 

Between Park and Lexington A^e, 

Apply weekdays except Satur-
day b e t w e e n 10 a.m.and 4 p.m. 
Essential workera neeiJ release. 

R.C.A. Communications, Inc. 
66 BROAD STREET, NEW YORK 

AAAAAAAAAAAAAAAAAAAA 

C L E R K S 

Blue Print Control 

STENOGRAPHERS 
G o o d P o s t - w a r O p p o r t u n i t y 

P l e a s a n t S u r r o u n d i n g s 

W. L MAXSON Corp. 
4 6 0 W E S T 3 4 T H S T . 

N E W Y O R K 

CLERICAL WORKERS 
N o E x p e r i e n c e N e c e s s a r y 
4 0 H o u r s — 5 - D a y W e e k 

AHREND COMPANY 
5 2 D U A N E S T . N . Y . C . 

TRAINEES 

Bi'iii'li, nia<-1une, aisKcnibly and wir-
ing (MU'raiiniix on ('MK'i'iiiifnlul t)arlh 

t)AV OK NILJHT SHIFT 

StaiiiiiK rate fJ.'ll.'IO iiul. o.t. 0 
• lay).. Uoiitlii tor iiiKht rIuII. Aiito-
niulio hulaiy iiK-reai-t's Jan. l Apr. 1. 

BELL TELEPHONE 
LABORATORIES 

744 WasliingtoB St.. N.Y.C. 

iMomlay tbru Saturday, 0 am to B 

•rtU-Sth Ave. Sub* to i4th, walk So. 
to !'..".(), fhen W. to Wiwhiiigtou St. 

GIRLS & 
WOMEN 
16 Y E A R S A N D O V E R 

F o r S t o c k W o r k 
a n d R e c e i \ i n g D e p t . 

D A I L Y F R O M 
5 o r 6 P . M . t o 10 P . M . 

Attractive Pay 

S.KLEIN 
O N THE SQUARE, INC. 

6 U N I O N S Q U A R E 
N E W Y O R K C I T Y 

WOMEN & GIRhS 
PART OR FULL TIME 

LAUNDRY W O R K 

C A N D Y PACK ING 

SCHRAFFT'S 
56 West 23d Sf.. N. Y. 

Girls-Women, 18-35 
E x p e r i e n c e U n n e c e s s a r y 

TO FOLD CLEAN DIAPERS 
Pleasant Working Condition. 
FREE MILK AND COFFEE 

$ 2 3 W E E K T O S T A R T 
C A N E A R N $ 3 5 W E E K O R 

M O R E I N S H O R T T I M E 
G e n e r a l D i a p e r S e r v i c e 

lO-nS Albion Ave., Eliiihurst, L>. 1. 
Elmliuret Ave. station. Ind. subw*} 

STENOGRAPHERS 

TYPISTS 
G o o d P o s t - W a r P o s s i b U i t i e s 

tx.rlleiit Workiiuf Conditions 

ADVANCEMKNT 

W. L. MAXSON Corp. 
460 WEST 34tii ST., N. Y. C. 

GIRLSr -WOMEN. 
WAR WORK 

KXrKKICNOK NOT NKCKK8AKV 
G«>H«ral iWtorjr Work. Opportun-
ity fM Adv.nccuieut and Bonus. 
Overtime. Good work coudltivua. 
LiiHclitioH faciUtiea. 

HENRY HEIDE. INC. 
Bmployuieat Dept.. 84 Vaudaui (7Mi 
Ave. Hub. to UouHton or 8(b Av«». 
Sub. to 8i»rias). Kkwutlal workon 
MMI releMM atatMueut. 
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Heip Wanted—Femtim 

''the Nation's Host 
OFFERS 

Impleymtnt OpportmiitUs 

MEN & WOMEN 
•Kpenencect & inexpsrianced 

FULL O R PART TIME 
DAY OR NIGHT HOURS 

Permanen t positions fo r 
Cash ie r s — Hostesses 
W a i t e r s — Wai t r e s se s 
C o u n t e r A t t e n d a n t s 

O r d e r C o o k s — Bakers 
Bus Boys 

S to re Room M e n 
Pantry Men — W o m e n 

GOOD WAGES 
Paid VaeatipHS 

M e a ' s and Uniforfns furnished 

APi. ly d a i l y » A . M . «o 5 : 3 0 P . M . 
CHILD'S EMPLOYMENT OFFICE 
425 7TH AVE. (bet. 33d-34th Sts.) 
OR ANY CHILD'S RESTAURANT 

l.KGAT. '̂OTICI'; 

BTATR OF NEW YORK, DEPARTMENT 
OP STATE. 8f>.: I rto hereby ccrtify Ihnt a 
oerUfi< !tlp. of <liHsohitlon of 

NASSAU LUNCH CORP.. 
has boon nied in this dcparliiiont this day 
and that it appcara thorofroin that such 
corDoration has eomplieU with Section 106 
o£ the Slock Corporation Law, and that it 
iB dissolved. Given in duplicate under my 
hand and orncial seal ot the Department of 
State, at the City of Albany. (Seal) 
this 15th (lay o t Si 'Ptenibcr. l ! t M . 

Thomas J. Curran. Sccrrtary ot State. By 
Frank S. Sharp: Deputy Seeretavy oX State. 

STATE OP NEW YORK. DEPARTMENT 
OF STATE, ss,: I do hereby certify that a 
certifi<'atc of disHolution of 
SALZKR PAPER TRADING CO.. INC.. 
has been tiled in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City ot Albany. (Seal) 
this Irtth (lay of September. 1!»11. 

Tliomas J. Curran, Secretary of State. By 
Prank S. Sharp. Deputy Secretary of State. 

LROAr NOTICK 

STATE OP NEW YORK. DEPARTMENT 
OP STATE. BS.: 1 do hereby ccrtify that a 
oprtlflcate ot disFoIution ot 
PEARL & DORISS .STORK EQUIPMENT 

ORPORATION 
has been filed in this department (his day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of tiie Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
thiH Hth day of September^ 1044. 

Tliomas J. Cnrran, Secretary of State. By 
Prank S. Sharp, Deputy Secretary of State. 

STATE OP NEW VORK. DEPARTMENT 
OP STATE, ss.: I do hereby certify (hat a 
certificate ot disfolution of 

FERGUSON LABORATORIES, INC. 
lias been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 103 
of the Stock Corporation Law, and that It 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this n t h day of Spptember. 1()44. 

Tliomas J. Curran, Secretary of State. By 
Prank S. Sharp. Deputy Secretary of State. 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
fertificute of dissolution of 

GRACETON DRESS CO.. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given in dtiplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this l'.Jth day of Soptenibor, 1044. 

Thomas J. Curran. Secretary of State. By 
Frank 3. Sharp. Deputy Secretary of State. 

STATE OP NEW YORK. DEPARTMENT 
OP STATE, ss.: I do hereby certify that a 
rcrtificate of dissolution of 

MARSHALL COLEMAN, INC. 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (.Seal) 
this (ith day ot Soptenibfr. 1044. 

Tliomas J. Curran. Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 

f.ROAT> NOTtdC 

STATE OP NEW YORK. DEPARTMENT 
OP STATE, 88.: I do hereby ccrttfy f.rAt a 
certificate of dissolution of 

I.H P. REALTY CORPORATION 
has been f"»'i in this deportment this day 
and tb^ki it appears therefrom that iuch 
corporation has complied with Section 106 
of the Stock Corporation Law, and that It 
is dissolved. Given In duplieato under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
litis Hth day ot Septenijbcr^ 1044. 

Tliomna J. Curran. Secretary of State. By 
Prank S. Sharp, Deputy Secretary ot State. 

STATE OP NEW YORK, DEPART>IENT 
OP STATE, 88.: I do hereby certify that a 
certificate of dissolution ot 

KLIMA REALTY CORPORATION 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has cotiiplicd with Section 105 
ot the Stock Corporation Law. and that it 
i8 dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
(his 7th day of September. 1044. 

Tliomas J. Curran, Secretary of State. By 
B'rank S. Sharp, Deputj' Secretary ot State, 

STATE OF NEW YORK, DEPARTMENT 
OP STATE. S3.- I do hereby ccrtify that a 
certificato ol dissolution of 

SUPREME COAT MAKKRS, INC., 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
ot the Stock Corporation Law, and that It 
is dissolved. Given In duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this i ith day of Sepli'tnlier. 1044. 

Tliomas J. Curran. Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 

STATE OP NEW YORK. DEPARTMENT 
OP STATE, ss.: I do hereby certify that a 
c(>rliftcal(' ot dissolution of 

LEONORE HAT ( O. INC.. 
has been filed in this department this day 
aud that it appears therefrom that such 
corporation has complied with Section 105 
ot the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and ortleial seal of the Department of 
State, at the City of Albany. 'Seal) 
this nth day of Soptomlx-r. 1044. 

Thomas .7. Curran. Secretary ot State. By 
Prank S. Sharp, Deputy Secretary ot S'late. 

STATE OP NEW YORK, DEPARTMENT 
OP STATE, ss.: I do hereby certify that a 
I'prtltii'ate of dissolution ot 
HENDRIK HUDSON APARTMENTS. Inc. 
has been filed in' this department this daĵ  
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law. and that ft 
is dissolved. Given in duplicate under niy 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this (ith day of September, 1044. 

Thomas J. Curran. Socretaiy of State. By 
Prank S. Sharp, Deputy Secretary of State. 

STATE OP NEW YORK. DEPARTMENT 
OP STATE, ss.: I do hereby cci-tify that a 
certiticate of dissolution ot 
GREAT EASTERN BRASS WORKS, INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation hM complied with Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
Ihis 5(h day of Scpteniher, 1044, 

Tliomas J. Curran. Secretary of State. By 
Prank S. Sharp, Deputy Secretary of State 

STATE OF NEW YORK. DEPARTMENT 
OP STATE, ss.: I do hereby certify that a 
eertiticatn of dissolution of 

SUPER "TAB CO., INC. 
has been filed in this department this day 
and t'.iat it appears therefrom that such 
corporation has complied ..ith Section 105 
of the Stock Corporation Law. and that it 
Is dissolved. Given in duplicate under niy 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this Hth day of September, 1.044. 

Tliomas J. Curran. Secretary of State. By 
Prank S. Sharp, Deputy Secretary of State. 

STATE OP NEW YORK, DEPARTMENT 
OP STATE, ss.: I do hereby certify that a 
eertificatn of dissolution ot 

NEW YORKERS FLEET OWNERS 
ASS'N. INC. 

has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal ol <he Department of 
State, at the City of Albany. " (Seal) 
this (fth day of September. 1044. 

Thomas J. Curran, Secretary of State. By 
Prank S. Sharp. Deputy Secretary of State. 

STATE OP NEW YORK. DEPARTMENT 
OP STATE, ss.: I do hereby certify that a 
certificate of dissolution of 

S. W. CLOAK. INC. 
has been filed in this department this day 
and that It appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany (Seal) 
this 10th day of Juno, 1044. 

Thomas J. Curran. Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

STATE OP NEW YORK. DEPARTMENT 
OP STATE, ss.: I do hereby certify that a 
(.'ortifii'ate of dissolution of 

TROPICAL BRANDS. INC. 
has been Jlled in this department this day 
and that it appears therefrom that such 
corporation has complied with Soction 105 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department o l 
State, at the City of Albany. (Seal) 
this Oth day of September. 1044. 

Tliomas J. Curran. Secretary of State. By 
Prank S. Sharp. Deputy Secretary ot State. 

STATE OP KEW TORK. DEPARTMENT 
OP STATE. 88.: I do hereby certify that a 
cortlficaln ot dissolution of 

BLOCK DOLL PRODUCTS CO.. INN. 
has been filed In this department'this day 
and that it appears therefrom that stich 
corporation has complied with Section 105 
ot the Stock Corporation Law. and that It 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City ot Albany. (Seal) 
this Hth day of September, 1044. 

Thomas .T. Curran, Secretary of State. By 
Prank S. Sharp. Deputy Secretary of State. 

Leg Ailments 

VaHeese Veins, Open Leg Sores, 
Phlebitis, Rheumatism. Arthritis, 

Selatlea, Eczema 

TREATED WITHOUT 
OPERATIONS 

Monday unri ThiirNdiiy ]-8:.'}0 P.M. 
Tuehrtuy nikil Triday 1-(t P.M. 

W«Ine«di»y and Saturday t-5 P.M. 
No Office Honrs On .Sunday * Ilolidnys 

I . . A . B K I I L A . M . D . 
320 W. 86th St.. New York City 

Chronic and Ncglcctcd Allmcnta 
SKIN and NERVES 

KIDNEX — BLADDER 
RECTAL DISEASES 

SWOLLEN GLANDS 
Mea and Women Treated 

Dr. DERUHA 
128 EAST 86th STREET 

Above Lexington Ave. Subway Station 
Centrally located, easily reached 

from everywhere 
Jeparate waitlns: rooms for women 

Dally 10-3, 4-0. Sundays 10-2 
THOROUGH EXAMINATION IN-
CLUDING BLOOD TEST — $3.00 

STATE OP NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of 
FREEMAN'S WINES & LIQUORS, INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given In duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 7th day of September, 1044. 
Prank S. Sharp. Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby ccrtify that a 
certificate of dissolution ot 

G & H MACHINE CO.. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Depai-tment of 
State, at the City of Albany. (Seal) 
this 5th day ot September, 1044. 

Thomas J. Curran. Secretary of State. By 
Frank S. Shaip. Deputy Secretary of State. 

For Kind, Sympafhe t ic and 
Efficient Service 

CONSULT 
CHARLES W . BRYANT. Director 

COMMUNITY 
FUNERAL HOME 

i899A FULTON ST., BROOKLYN 
Bus., GL 2-5622 Res.. GL 5-7537 

(Colored Clientele) 

JACOB FASS & SON Inc. 
ESTABLISHED ISOQ 

Harry Weinsteln, Lie. Manager 
FUNERAL DIRECTOR 

DIGNIFIED SERVICE, REASONABLE 
RATES. CHAPEL FACILITIES, 

IN ALL BOROUGHS 
34 AVENUE O. N. Y. O. 

Day and Night Phone 
G R a m e r c v 7-5922 

DR. H. SGHLISSEL 
Dental Surgeon 

STAPLETON, S. I. 
nso BAY ST. ClI 7-in8B 
Tiios., TImrs., Snt., 0 A.M. - 7 P.M. 

BRONX. N. Y. 
1 EAST FOKDHAM RD. SE .1-7510 

Mon., Wed., FrI., 9 A.M, • 7 P.M. 
1 

Palmer 's "SKIN SUCCESS" Soup is a »/>( ( i«f so«p 
containing the same costly meditation us KM ye.tr 
proved Palmer 's "SKIN SUCCES.S" Ointmunt. W h i p 
up the rich cIcnnsinK. HHUV MKIHt HU>\ with 
finger tips; washclotii or brush and allow to remain 
on 3 minures. Amaiingly ni'ick rfsul ts come to many 
skins, otflictcd u-ith pimples, blackheads, i tchinu 'of 
•czem.-t, and rashes cxtern.illy r.niscd that nerd ths 
tcientific hygiene action of Palmer's "SKIN SUC-
CESS" Soap. F«r your youth-clcar, soft lovelintss, 
give your skin this luxurious 3 minute foamy medica-
t ion-treatment. At toiletry counters everywhere 2rte 
or from E. T. Browne DruK Company, 127 Water S t , 
N«w York 5. N. Y, 

CHRONIC AILMENTS 
MEN A N D W O M E N 

STOMACH, SKIN AND NIRVIS 
HEMORRHOIDS & A I S I A I ' 
DISEASES, KIDNEY, B L A D D E R 
STOMACH DISORDERS, CHRONIC 
ULCERS, GENERAL^ W E A K N E ^ , 
L A M E B A C K , R H E U M A T I ^ S M . 
X-RAY, BLOOD A N D URINE 
EXAMINATIONS ASSURE CORRECT 
D I A G N O S I S A N D P R O P E R 
TREATMENT. 

All Chronic Diseases Treated 
— F E E S A H E a i O D E R A T K — 
Medical Examination 

Dr. ZINS 
1 1 0 E a s t 1 6 S t . , N . Y . 

Near Union Square ^ 
H d u r s 9 a . m . t o 7 p . m . S u n . 9 t o 2 

CHRONIC DISEASES 
of NERVES, SKIN AND STOMACH 

Kidney, Bidder. Coiieral VVeaknest, 
Lame Back, Swollen Glands. 
PILES HEALED 

Posit ive Proof? Former pat ients 
ran tel l you how i liealed their 
piles without hospitals , knife or 
pnin. 

ConsuHatfon. 
Examination & 

Laboratory Test $2 , 
VAKICOSK V E I N S TKKATED 

MOOEKATK F E E S 

Dr. Burton Davis 
4 1 5 Lexington 

Hours Daily: 9 a.m. o 7 p.nf»., iub*.'^ 
rhurs. 9 fo 4 Only. Sun. & Holidays lO-l 

NEGLECTED, CHRONIC AND ACUTE DISEASES 
SKIN- m illNOf ECZK.M.X, ltI,.\DI)KR AND STOM.U'II .VII..MKNTS: V.\RIOO.SB 

(«N8lTLT.\TION FKKI.>—X-KAY AVAII.AIJM? MODRKATR FKKS DR. A. SPEED 205 E. 7«th St. (Cor. 3rd Ave.) 
Daily: 10 to 3 4 to 8: Sunda.vs 11 to 2—-JS Ycais Praetioo in Europe atui Her® 

MEDICAL ATTKNTION FOR WO.MKN: 
RtMliicliig. Buckui-lie, Iiifltiiiuimtioti, Nervoutnic^s, etc. 

MR. F I X I T 

Clockivorib 
KKEP IN Tl.ME! Have youi'watch 
BbccUed at SINOKR'S WATCH RK-
P A l U l N a . 1 0 0 I'urk Kow, N e w 
York City. Telephone WOrtU 2-3!w7l. 

Patent Attorney 
OKOROK C. IIIOINICKE—IWUtei-
eJ in all States. Have you an iilea 
or Invention that should be pat-
ented? Come in and tallc It over 
at no cost to you. Open 10 A.M. 
to 4 P.M. 117 Fourth Ave., Kooni 
3S9 N. y . 0. Tel.: ALgonquin 
4 0080. 

Piano Tuning 
KXCEIXENT. RELIABLE turnlne 

— R c p a l i i n e r . reconditioniner, 
reasonable. Go any distance. Refer-
ences: Hunter CoUoge. Bd. of Edue. 
JOSEPH ALFREDOB, aUO 7Snd 
St., Brooklyn. SH. B-4723. 

Typewriters 
»YPEWRITKR8, addin», caloulatlnff 
maehincB AddrcBsograplis, niinieo-
traphs Rented. Bought, Repaired. 
Bold. Serviced. Worntser Type-
writer and Adding Machine Corp., 
068 Broadway at 23 St. AL 4-1772. 

Carpets 
OSEU CARrKTS, BROADLOOMS, 
Uuge, Stulrs Lirruleum, Rubber Tile. 
Carpet Cleaning. Bought and Sold. 
147 west aurd—CHelsea 2-8767 — 
8758. 

/iuto Service 
A. L. EAlsTMOND. formerly of 37 
W. 144th St., is now located at 
806-8 W, 14Urd St., nr. 8lh Avo.. 
and offers his old customers and 
friends tho same rellablo ctilllsion 

towing service. ED. 4-3!'20. 

Radio Repairs 
FOB GUARANTKEO RADIO KR-
PAIR Service. Cull QUam. 3-:«Oy!5. 
All utukos. Limited quuulity of 
all tubes now availat^ie. CITY-
WIDB RADIO SERVIOli), M Sec'OUd 
•v« , (Mr. 3rd 8 t . l 

Scientific Rug Cleaning 
ORIKNTAL AND DOMESTIC RUGS 
CLKANED and Shampooed. If it's 
your rups or carpets, call MO 2-
0501. Carvell. 80 St. NichoKis Ave., 
NYC. at 114t \ St. Free Storage 
until Sent. 1st. 

MISS & MRS. 

Beauty Culture 
The BKAIITY Bar. Specializing In 
all Branches of Beauty Culture 
E.vport Operators. M. Smith, Prop. 
;.'03 West 145th St., Aud. 3-8085 

JOLA Wmi'K. rroprietor of The 
Wasliintrton Beauty Salon, former-
ly uf Washington, D. C., is now 
established at 754 East 105th St.. 
Bronx. Opportunity for two oper-
ators. DAyton 3-8308. 

• IIAITH'S BKAUTY SAI.ON, lo-
cated at 2434 Eighth Ave. (bet. 
laoth & 13l8t Sts.), offers tho 
finest it) Beauty Culture. All sys-
tems. Closed Tuesdays. Tel. AU 
3-ff:45 for appointment. Jjena 
Haith, Prop. 

AFTER R O U R d 

MARRI.\GEB ARE NOT MADE IN 
UU.VVEN! Introductloul arranged 
CAREFULLY. Call Mr. Chancii. IX). 
6-0044. 

KOCIAL INTRODUCTION SERV-
ICE opens new avenues to pleasant 
assoelavlons for men and woniea. 
Responsible, digniiled clientele. Non-
sectarian. Personal introductions. 
Coulidential. MAY RICHARDSON. 
I l l w . 72nd St. ENdi.ott 
10 A M. to 7 P.M. dully. 12 noon 
to (i P.M. Sunday. 
M'.W FRIKNDS ARK YOURS! 

Tluough Our Personal Introduc-
tions. Enhance Your Social l.lfo, 
Disiriminatlng Clientele. Non-
SiH'tariau. Original Ditling Bu-
reau. GRACE BOWES, Est. 
1H35, 230 West 70th St. (Bet, 
B way & Wo»t Eud Ave.), ENd. 

ARE YOU FIHENDSHIP OR MAR-
RIAGE MINDED? Investigate my 
Method of Personal Introduction. 
Finest references and recommenda-
tions. CONFIDENTIAL Service. 
Helen Brooks, 100 W. 42d St., 
WI 7-2430. 
A ri'ULIC SERVICE —Meet new 
fi'ionds: men-women, all affos. non-
sectarian; thousands new members: 
oia«>st internationally known or-
ganization; offices in Hotel Went-
worth: Daily-Sunday, 12-8. Clara 
Lano. Contact Center, 51! W. 47th. 
BR l)-8043 or send stamped en-
velope for particulars. 

W H E R E T O DXNE 

E.VT AND MEET at the RED 
BRICK RESTAURANT, 147 E. 
51st St. Enjoy "Ifome Aimosphcre." 
Good Food—The Way You Like It. 
Sorry—Closed Saturday & Sunday 

FREE TEA CUF READING. Hedy's 
Tea Garden. Tea and Cookies 35c. 
Weekdays 11:30 A.M. to 0 P.M.. 
Sat. & 11:30 to 9 P.M. 401 
East Tremont Ave. Near Crotoua 
Thea. 1 flight up. 

VIRGINIA RESTAURANT, 271 
West 110 St. (Between St. Nicholas 
and 8th Ave,), serves delicious 
dinners. UN. 4-8800. Mary Aber-
nathy. Prop. 
MRS. BROWN'S. YOUR FAVORITE 
eating place, is now located in its 
own spacious establishment—op-
posite the Old Stand, 2415 Seventh 
Aveinte. N. W. eon.er 141 St. Spe-
cializing in southern home cooking. 

BARONS BAR-B-Q ROTISSERIE. 
Famuus for tastily cooked foods. 
Breakfast, luncheon and dinner. 
Serving a la carte. 2400 7th Avo. 
(Next to Roosevelt Theater.) 

S Hdp W^anted Agencies 
A BACKGROUND OF HA-
TISFACTION in Person-
nel service since 1010. 

Male and Female Secretaries, Stenog-
raphers, File—Law Clerks, Switch-
board Operator. BRODY AGENCY 
(Ileuriette Boden Licensee). 840 
Broadway, BArclajr 7-8138 (« 8187 

MERCHANDISE WANTED 

CASH PAID IMMEDIATELY for 
Pianos and Musical Instrumen'tB. 
TOLCHIN, 48 E. 8th St. AL 4-6017. 
SILVERWARE FLAT AND HOL-
LOW. Urgently needed. High prices 
paid. J. Sloves, 140 Canal St. 
WA. 5-0000, 

EVERYBODY'S BUY 

Clothing 
IIARLE.M FUR EXCHANGE— 
Buys, Sells, Exchanges B'urs. Stor-
age. Insurance, Clean, Glaze. Re-
model, Rcstyle. New coats, individ-
ually styled. Phone Ed. 4-0040 or 
visit 2228 Seventh Ave. (131 St.) 

NEW AND SLIGHTLY USED SUITS 
and Top Coats. Such standard 
brands as Bonds. John David, Kus-
niart Clothes. AU 8-piece suits, 
iJlO.50 to $33.50 for all sizes and 
shapes. Grand Clothing C^., 610 
Lenox Ave,. Bet. 136 & 130 SU. 

PAY A VISIT TO THE BORO 
Clothing Exchange, 39 Myrtle Ave., 
Bklyn. We carry a full line of men's, 
women's and children's clothes of 
the best advertised brands. All dry 
cleaned aud pressed for ]u7t a frac-
tion of their original cost. Write 
for Catalog 0. Easy to reoch by 
all cars, and buses and subways. 

TAUB'S MEN'S Cluthlog Shop, 
new and slightly used. Pants to 
match. Wo buy and sell used 
clothing. Suits and coats from $5 
up. Quality brands. 500 W. 42 St. 

Thrift Shop 

BE.\T THE RISING PRICES I Buy 
Quali'ty Merchandise at Bargain 
Prices. Clothing for men, women, 
children. Home furnishings novel-
ties. THE TIPTOP. 20 Greenwich 
Ave. WA. 0-0828 

Mexican Arts 
UEXICAN ARTS-CRAFTS, Las 

Novedades . 87 Christopher St. 
(VUlase). U : « 0 M. to 11:00 

P. U. 

Beauty School 
ALMAXIOLLO ( A l m a Grant 
F o u u a e r ) T e r m s v e r y r e a s o n -
able. Call, phone or write for 
particulars, 2157 Seventh Ave. 
(nr. 128th St.) UN. 4-9366. 

Tires 
TIRES-TntES-TIRES—Have them 
Recappcd, Rebuilt, Retrcaded and 
Vulcanized by Experts at tho 

RIVERSIDE TIRE SERVICE 
?/70 Oth Ave., LOngncre 5-S:t04 

Specialty Shop 
NOW OPEN — TITO'S Specialty 

Shop, 2752 Eighth Avo (near 
140th St.), ED 4-0081. Full line 
of Ladies' Hosiery, Lingerie, 
Drciises, etc. 

Dogs for Adoption 
RED SETTER. English Setters, 
Collie Pups, Toy Spitz, Fox Ter-
riers, Poodle, Spaniel, Pomeranean, 
Hounds, Spitz, Police Dog and Po-
lice Puppies. Chow and Collie. 
Little Home for Friendless Animals, 
Inc.. East IsUp, N. Y. Phone Islip 
1260. 

Live Chickens 
For Good Health, buy live chickens 
and fresh eggs at Rifkin Live 
Poultry Marljets Inc. Broilers, fry-
ers, 40c lb. Cleaned and dressed. 
Special prices to churches.. Social 
functions. 
104 West 14ath St. ED 4-0725 

new braiicli 
Madison Ave. AU 3-1804 

Secretarial Services 
Typing, mlneographlng, multlgraph-
Ing, mulling, printing and advertis-
ing. Full and part time typists 
and stenographers available, UNi-
vursity 4-3170. 

Household Appliances 
REFRUiERATORS, PIANOS, R.%-
DIOH, WASHING MAdl lNES— 
Highest prices paid. Boro Trading 
Co. Dickens 2-0385. 

Household Necessities 
SUBSTANTIAL SAVINGS, GH-TS 
—all occn»ion8. Also uppliunees: 
alarm clocks, juicers, etc. FOR 
SMALL gift shops. UnlQue person-
alibied plan, Small lots wholesale. 
Municipal £uiplo>oea ^oi'viue, 41 
Piu'k Row, 

H E A L T H S E R V i C E S 

Dentists « 
DR. S. GLOUBERMAN, 1505 Town, 
send Ave., near Mt. Eden Ave-
Bronx Tel. TRemont 8-9758r (Fo.-^ 
merly at 23 East 170th St.) 

Optometrist 4 
hlA EYEGLASSES—As low as f 7 , w h l A 

includes through examiiiatilii and 
flrsi quality lenses and frames. 
Dr. A. H. Hansen, Optometrist, l lO 
E. 30th St., New York Citx. LEx. 
inston 8-4000, Hours 10 aTm. td 
8 P .M. 

Druggists 
«• 

SPECIALISTS IN VITAftllNS AND 
Prescriptions. Blood ftnd urine ape' 
cUnens analyzed. Argold D m c Coi 
prescriptions to Sept. 16, 1043 ro< 
filled on our premises. Notary Pub4 
lie, 15c per signature. Jay Di^f O0.1 
306 B'way. WO 8-4736. 

Masseurs i 

Louis Wattfen, Licensed Masseur, 
Lie. No. 370706. Residencl Berv< 
ice. Medical massage. DAyton 3< 
0030. 1021 Trinity Ave.. Bron* 
Office Hours 4-0 P.M. , I 

ir 
>aid! 

Bdd Heads 

CLARENCE GREEN'S M1RA< 
LOUS DISCOVERY restores }iair' 

bald heads; age or condition tkf baiti 
ness does not matter; Roots don I 
dlo. For itarticuiars call, phone 
Clarence Green, 04 Bradhuu^t Ave 
(cor. 146th St.i . N.Y.. AU 3-0748 

Scalp-Hair Treatments | 

EDITH BRADLEY sives sclentif^ 
scalp aud hair treatments ttii you 
homo. Over 20 years oxperleno 
in New York. Paijs. Free cvu 
•uitatioa. CtU JA 1-0178. 
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Fight Over 
Personnel Man 

(Continued From Pafc 5) 

to the Hea l th Depa r tmen t could 
have been easily effected. How-
ever, according to the Budget 
office, t he Housing Authori ty r e -
fused to release h im f r o m his 
present job. 

Councilman's Version 
Counci lman Cohen gives a d i f -

f e r e n t version of the s i tuat ion. 
Firs t , h e argues, there Is no need 
fo r such a job In the Hea l th De-
p a r t m e n t . T h e same func t ions 
a re now being per formed as p a r t 

J of their regular dut ies by Mat thew 
A. Byrne, Secretary of the de-
p a r t m e n t an d Gteorge E. Os te r -

" m a n n , Chief Clerk. Both of these 
men , says Cohen, a re highly com-

I pe t en t individuals, " a n d know as 
m u c h about civil service as any 
personnel officer." 

' Moreover, a s t he Counci lman 
in te rpre t s It, a t f i r s t the re was n o 

^ in tent ion of holding a n examlna -
' t lon. T h e Idea was t h a t Reche t -

nlck would get t he job. Also, he 
, points out t h a t Rechetn lck came 

in to the City service fa i r ly r e -
cently a s a civil service examiner 

>, ea rn ing $2400. He was t h e n a pro-
' visional appointee In t he Civil 

Service Commission. He took a n 
- examinat ion an d was appointed 

t o a pe rmanen t post a t $1800. He 
was quickly advanced, a n d wi th-

- i n three years h e reached $4,350. 
Cohen feels t h a t Rechetnlck h a s 
"been pushed up fas t , " and h e 

"'questions t he reasons. T h e Bud-
get Director points out, however,^ 
t h a t h e h a s no control over ex-* 
pendi tures by the N.Y.C. Housing 
Authori ty . 

Rechetnlck is no longer in* t h e 
Tuning for t he Hea l th Dept . job. 
T h e n a m e of Rose Burke, Wel fa re 
D e p a r t m e n t personnel officer, h a s 
been ment ioned as a possible can -
didate. Rechetnick 's s t and ing in 

. t h e field of personnel admin i s t r a -
t ion is high, incidentally. 

w Exam Being Prepared 
Meanwhi le t h e Civil Service 

Commission is going a h e a d a n d 
p repar ing the announcemen t of 
-fen open-competi t ive examinat ion 
fo r t he post. I t is to be in the \m-
graded service, which m e a n s t h a t 
t h e f ina l sa lary won ' t be known 
unt i l the Budget Director decides 
w h a t t he post should actual ly pay. 
P r e s e n t employees in the Hea l th 
Depa r tmen t who feel they could 
| i l l the job would have liked a 
promotion examinat ion. Bu t they 
were tu rned down in this, a n d all 
Jlew York residents possessing t h e 
qual if icat ions will be able to com-
pete for the post, when it Is f ina l -
ly t h iown open. 

The Budget Director believes 
t h a t anyone possessing the neces-
sa ry qualif icat ions for t he job 
should have a n opportuni ty to 
compete in the event an examina-
t ion is held. 

i 

r 

H o r n ' s Paris o n Air 
Morris Paris, ass is tant NYC 

Deputy Comptroller and LEADER 
Meri t Man, is serving as modera tor 
of the Freedom House F o r u m 
which will be broadcast over s t a -
t ion WEVD on Wednesday, a t 9 
p.m., s ta r t ing on September 27. 

Other speakers on the fo rum 
will be Reverend Will iam C. Ke r -
i j an and Dr. William Agar. 

What you reolly w o n ' 

» —"•vrytbinq" that mak«a a d l t««« 
>4 vaca t iea a t Cba t l a r s ' include*: FAST 
^ CLAY TENNIS COURTS • LABGE FIL-
K TEBED POOL • PRIVATE LAKE • 
^ m a a y •xciUag • l c«Ura ' a . . . Swall a d u l t 

iua . Op«n-b«ar th FirM. Music T f a a s u r M , 
<» Doaotoa InslructioB. Aria a n d CrolU. 

b U t i a i n m a a l Stall IIMI ( •a l ly ENTCV* 
TAINSI . . . Feed? Mmmmmmmai. 

Accommodolions from rtgula i loDcLuxtr 
Attractive ratea Ihrouqhoul the Summw. 
Baay to rvacft by train, bus, or door-t» 

door loxi service. 

;M0080WNtJ.fIil.ll|)OOi(HIUI{ 1150 

m m s i t 
I A KlRHTrm WOUNAI M INt MUUNIAINS 

Knti r r blMff on duty lltrouKli (he 
» w Y m r Hnlh la ja 

m mm m mm 

oy J. RICHARD BURSTIN 

Most heralded screen opening of 
the pas t week was the P a r a m o u n t 
f i lm, " F r e n c h m a n ' s Creek" which 
opened a t the Rlvoll on Wednes-
day . T h e Techlcolor f i lm s ta r s 
J o a n Fon ta ine an d Arturo de Cor-
dova, an d fea tu res Basil R a t h -
bone, Nigel Bruce, Cecil Kel laway 
an d R a l p h Forbes . . . T h e New 
York S t r a n d cont inues t h e m i r t h -
fu l "Arsenic an d Old Lace" wi th 
Cary G r a n t an d R a y m o n d Massey 
contr ibut ing mos t of t he laughs 
. . . Charl ie Barne t , h i s o rches t ra 
and revue cont inue to head t h e In-
person show a t t he S t r a n d f o r 
t he f o u r t h week . . . T h e W a r n e r 
9 ros , f i lm comedy, " T h e Dough-
girls", whose t i t le roles are filled 
by Ann Sher idan , J a n e Wyman , 
a n d Alexis Smi th , is now in its 
f o u r t h week a t t h e Hollywood T h e -
a t r e . . . T h e thr i l l ing screen play 
of t he J a m e s M. Cain novel, "Dou-
ble Indemni ty" , which co-s tars 
F red MacMurray , B a r b a r a S t a n -
wyck and Edward Q. Robinson is 
a box-office smash a t t h e P a r a -
m o u n t Thea t r e . . . 

JCAM ARTHUH 
Co-starring wfffc L«« fowmoii and 
Charfe* Cebiirii l< /•v«ly Jcaa 
Arthur, fttrefn* of "Tfc* Impmtloat 
Years," new playlnq at Letw's 

Criterion Thoatro. 

U.S. Jobs 
(Contineu from Page 12) 
l .our Island. $ .7«-$.84 per br.. !»1600 
p. a. 

Electrician Helper, New Toi-k and Loner 
Island. $.77-$.8» per hr. 

Ordnance Helper. New Jersey. $.64 pei-
hr. 

Beating- & Opr. Eng:. Helper, Rome, 
$1500 p.a. 

Plumber Helper. New York, $.84 per hr. 
Painter Helper. New Tork, $ .80-$.84 

per hr. 
Steamfltter Helper, liOnr Island, $ .84 

per br. 
Lithograph Operator, New York. $«000 
,p.a., $1 .24 per far. 

MBCHANIC: 
Auto Mechanic, L. I.. K. T. , M, J. * 

Upstate, $ . 7 0 - $ l , 1 6 per hr. 
General Mechanic, New York k hong 

iBlttiid, $ .70-$1.04 per hr. , 
Mechanic. New Jersey, $ 1 8 6 0 p.a. 
Bireer Mechanic, New Jersey. $ 1 8 6 0 p,a. 
Addresso^aph Machine Mech,, New 

York, $1860 p.a. 
Mechanic Learner. New Jersey. $4 ,64 

per diem. 
Aircraft Mechanic, New York A Borne, 

$ 2 2 0 0 p.a. 
Sr. Foreman Mechanic, New York. 

$1 .19 per hi-. 
Brake Mechanic. New York, $ .98 per hr, 

MBCHANICAl. TBAHEU: 
Toolmaker, New Jersey, $1 .31 per br. 
Apprentice Toolmaker, New Jersey, $ .56 

per hr. 
BiKfrer. New Jereoy, $0 .18 per diem, 
steamfltter. Lons Island. $1.1S per hr. 
Welder, New Jersey, $1 .10 per hr. 
Pipefitter, New Jersey, $1 .01 per hr, 
Millwrisrht, New Jersey, $ .98-$1.01 

per hr. 
Cooper, New Jersey, $7 .60 per diem. 
Boxmaker, Now Jersey. $6.24 per diem. 
Joiner. New Jersey, $9 .18 per diem. 

RKPAIKMAN: 
Office Appliance Repairman. New York, 

Long: Island City. $1080-$1860 p.a. 
Off ice Machine Repairman. New York, 

$1800-$3040 p.a. 
Typewriter Repairman, New York, 

$1800 p.a. 
Telephone Repairman (Teletype), New 

York, $1 .02 per hr. 
Sr. Tiro Repairman, New York, $1.04-

$1 .10 per hr. 
Arniitinent Repairman, Duuwoody Insti-

tute. Minnesota. $5 .92 per diem. 
Sheet Mt'tiil Worker. New York, New 

Jersey, $1.04-$1.13 per hr. 
8tor(?keeper, New York, New Jersey, 

$1440-$1800 p.a, 
MISOBIXANKOUS: 

Chassis & Wheel AliKiier, New York, 
$ .98 per hr. 

Battery man, New York & Long Island. 
$ .00 per hr. 

Blacksmith, New York & Lun«r Island, 
$1.04-$1.16 per hr. 

B.R. Brukeman, New Jersey, $ .94 per hr. 
Funiiffatur, Upstate, $ .98 per hr. 
Mail Handler, New York & Loo? Island, 

$ .55 per hr. 
Lettorer, New York, $ 1 4 4 0 p.a. 

COME IN AND PARTAKE O F OUR 
DAILY SPECIALS. Deliclout Chow M«In. 
tat ty landwlchet, •ppe t i i ing lalads. TM 
Laaf Rtadlngt aa antartalnmant faatura. 

Alma's TEA ROOM 
773 Ui iagtea Ave. N. Y. C. 

J04M FONTAINE 
Miss Fontalma h oarroatly star-
Hag ia the Faramouat Toeknieelor 
fUm, "Froackmaa's Craok," mf tka 

Klvoll Ttoatro, 

Locksmith, New York, $ .94 per br. 
Siib. Pneumatic Tube Operator, N e w 

York, $ .60 per br. 
Power Madiine Operator. New ¥ork , 

$.64-.73 per br. 
Distributor, New York. $ .64 per br. 
Sorter. New York. $ .67 per br. 
Operator, Automatic Equip., New Y-ork, 

$.67 per br. 
Sizer, Marker, Examiner ft Folder, New 

York, $ .67 per hr. 
Grip, Ungr., Long: Island, $2900 p.a. 
Foreman, O * T Repair, New York, 

$ .08 per hr. 
Scale Repairman, New Jersey, $ ,76 per 

hr. 
Storekeeper, New York, Lonff Island, 

$2600-$3875 . 

Overseas Vacanciea 
lee Plant Operator, Bermuda, $2600-

$2875 per annum. 
Evaporator Operator, Bermuda, $2600-

.$2875 p.a. 
Armature Winder, Bermuda, $2600-

$2875- p.a. 
Diesel Oiler, Bermuda. $2300-$2500 p.a. 
Mechanic (Sheet Metal ) . Bermuda, 

$2600 p.a. 
Tinsmith. Bermuda, $ 2 6 0 0 p.a. 
Firefighter, Bermuda, $2400 p.a. 
Plumber, Bermuda, $2000 p.a. 
Caipenter. Bermuda, $2000 p.a. 
Fire Truck Driver, Bermuda, $2400 p.a. 
Boiler Operator. Bermuda, $2600-$2875 

p.a. 
Electrician, Bermuda. $8000-$2875 p.a. 
Armature k Coil Winder, Bermuda, 

$ 2 6 0 0 p.a. 

Continuewt ParfoTMancai Popwlw 1 
DOORS OPEN 10 A.H. 

Restaurants Restaurants 

Zimmerman's Nungaria 
AIMIIRICAN HUNGARIAM 

lOU IVMt 4«ith St., KHit «f Uwar. 

Nationally famous for it« quality food. 
Dinner from fl.'^iS aerved till eloalng. Kx-
cetlant Floor 8bow. Gypay and Dance 

OrvbFHtrttH. No eover ever, m i n i n m n 
vharite on Saturdays only. Taps far 
partica. Air eoudiilonisl. l>Onv. 3-0118. 

Uar and Grill . . . Serving the Finest la 
THIRD AVENUE RENDEZVOUS 

. (Formerly B * K Bar & Grill) 
Wines • Liquors • Beers 

Your Oenial Hosts — C. HOOPER and A. WEEKS 
3il77 T i i m U A V K N U M . C o r . I t f t t t l i a « r « e t W K W Y O R K C I T ¥ 

DINING 
ROOM 

975 ST. N I C H O L A S AVE. 

ELSIE'S 
For the FINEST FOODS . » . 

Strictly Home Cooking 
— Spaciai Catering to Clubt — 

For Rattrvatlont Tel. WAdtworth 3-9S03 
Bet. I59TH & 160TH STREETS 

ELSIE TAYLOR^ Pfoprlatof 

Page FiftcMi 

4th BIG WEEK 

THEY MET 
IT WAS 

^umm 

A N / O R E I V S 
S r S T E R t 
Th* Top Trio of lha NoHon 

MITCHELL # 
A V R E S ^ 

ANO H l $ C M BAND. 

Stunning 
S h o w . A . 

Corkerl ^^ 
Crs'WthtrJtP^" 

f M ^ 

MiUniyM f.-olwi,- Niqhil, 

WILSON 
A cUth CMTARY.FEA PICFWR* 

Opening 
Tomorrow 

VICTORIA 
THEATRE 

44«li & rwav 

•RADIO CTTY 
MUSIC HAUL 

Showplace ot the Nation 
BOCKEFELLEK CENTKB 

A rollickinr romance . . . original, re-
freshing . . . all in fun and fun for all, 

G a r y Teresa 
C O O P E R W R I G H T 

III I N T E R N A T I O N A I . n C T l R E S ' 

''CASAJVOVA 
B R O W N ^ 

Fraak HOUGAM • Aalta LOUISE 
Distributed through 

BKO Radio Pictures Inc. 
ON THE GREAT 8TAOE 

"ACTUMN ALBUM" — Gay melody-
fil led reflections from operetta and 
dance . . . produced by Russell Market 
. . . wi th the Rockettes, Choral En-
semble. Corps de Ballet and Music Hall 
Symphony Orchestra, direction of Erno 
Rapee. 

FIra t Measanine Sea t s BeaerTcd 
in A d r a a e e 

_ _ _ P H O N B CIBCLB 6 - 4 6 0 0 . . . m i 

' f • ' f 

^AMSCffP 

Mm, 

h's 

/kt . 

ON Sf^^^i 

mi 
lid IdUHBk 

pwuwos 

ff^^ducfi 

W 
'cevJvi 

Mm . 
fHie Cherry Blotuie) ^ ^ ^ ^(Mt CiMtm-fiOX 

-J I'T J -. 

^AXTsfOMOHROWvoOKS OKtJ//AM HWtyrikAVe, bSOtkSK 
' '7 - f • • — 

CARY GRANT 
FRANK CAPRA'S 

A n d Old L o c e 
WARNER HIT! 

in person 
CHARLIE B A R N K T AND HIS ORCHESTRA 

WEST & LEXIMQ 

Strand BVay & 47th st. 
Extra! 

BUY BONDS! 

ANN SHERIDAN • ALEXIS SMITH • JACK CARSON 
JANE WYMAN • IRENE MANNING • EVE ARDEN 

CHARLIE RUGGLES 
IM WAHMEM IROf. HIT 

I f f THE DOUGH GIRLS 
»ULAR PRICES 

HOLLYWOOD 
CONTINUOUS AT POPULAR PRICES 

B'WAY AT 51st ST. 

Plymouth 
RESTAURANT ^ 

103 HENRY STREET 85 CLARK STREET 
r O R T I V T T 0 U R 9 £ L F to meet the hard«btps of 
war with good wboleaome vitanilu-buratiug food at 
aeuaibld pricea. Regular Luuchoon and Diuuer. 
Bar and Oaf*. Alao » U O w U . Air CoodiUoiwd. 
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Customs Employees Should Get Higher 
Night Pay, Says U, S. Civil Servite 

WASHINGTON—The United States Civil Service 
Commission last week submitted to Congress the draft of 
a bill to provide overtime compensation and a differential 
for regularly scheduled night work for certain employees 
of the Bureau of Customs. With the proposed bill, the 
Commission submitted to Congress recommendations on 
Bureau of Customs pay policies. The night work provisions 
set an important precedent for all Federal employees. 

I n May, 1944, t h e Sena te F i n -
ance Commit tee and t h e House 
Commit tee on Ways and Means 
were considering whe the r t he 
Federa l Government or t h e carr ier 
or shipper concerned should pay 
f o r inspection work of customs 
employees on Sundays and holi-
days a t in te rna t iona l bridges, f e r -
ries an d tunnels between t h e 
United S ta tes and Canada and 
t h e United S ta tes and Mexico. 
Incidental ly , cer ta in questions 
arose concerning the pay of cus-
toms employees. 

Because it was not possible to 
sett le these questions in t he t ime 
available, t h e Civil Service Com-
mission was directed by an act of 
J u n e 3, 1944, to make a s tudy of 
t h e pay problems involved and to 
repor t to Congress with recom-
mendat ions . 

T h e proposed bill provides as 
follows: 

T h a t customs-inspector posi-
t ions remain subject to t h e Cla«si-
f icat ion Act and t h a t they be al -
located in accordance with t h e 
Civil Service Commission's s t a n d -
ards. 
Pay DifTereniial for Night Shifts 

T h a t customs employees be paid 
a 10 per cent d i f ferent ia l for work 
between 6 p.m. an d 8 a.m. in a 
regularly scheduled tour .of duty. 
This d i f ferent ia l would be in ac-
cordance with existing pract ice in 
m a n y pa r t s of t he Federal service 
and in industry . 

Overtime Pay 
T h a t regular overt ime—for work 

which is required and regularly 
scheduled in order to provide cus-
toms service on a 24-hour basis, 
and which is in excess of 40 hours 

a week—be paid a t IVz t imes t he 
regular ra te . 

T h a t special overt ime—for work 
required in order to provide u n -
scheduled, i r regular ly t imed or 
special service for t he convenience 
or prof i t of a car r ier or shipper , 
outside t h e Hours of regularly 
scheduled duty—be paid a t t he 
ra tes prescribed in t h e act of Feb-
r u a r y 13, 1911.* 

T h a t no addit ional r a t e be paid 
for Sunday work as such, but t h a t 
a n employee whose regular tour 
of du ty includes Sunday shall be 
enti t led to some o ther day off . 

T h a t if Sunday work resul ts in 
overt ime, t h e usual overt ime com-
pensat ion shall be paid . 

Roliday TVork 
T h a t fo r work required on hol i -

days in connection with regularly 
scheduled customs service, em-
ployees be paid a t t i m e - a n d - a -
half rates. This would be in ac-
cord with t he policy established 
for industry . 

• Ono-half (lay's pay for each two 
hours or fraction thereof of at least one 
hour that the pyectimc cxtendH bt-yoml 
r> p.m., but not to exceed days' pay 
for the full period from 5 p.m. to 8 a.m.; 
and two extra days' pay for Sunchiy or 
holiday work. 

New Vet Agency Employee 
Unit to Have Minor Role 

Last week the f i rs t s tep in the fo rmat ion of an Employees Re la -
t ions Unit fo r the expanding Veterans Adminis t ra t ion offices in NeW 
York City took place. 

As p lanned by Charles Reicher t , m a n a g e r of t he New York 
b r a n c h of the agency, t he un i t will eventually consist of two employee 
re la t ions off icers (who will probably be old- t ime civil service e m -
ployees f r o m Wash ing ton) , 3 clerks and a s tenographer . 

T h e f i r s t person appoin ted to 
t he new un i t is J a m e s Ful ler ton, 
who h a s been active in employee 
organiza t ion work in the 346 
Broadway office. He will serve as 
one of t h e clerks. While await ing 
fo rmat ion of t he unit , he ha s been 
assigned to work as a "booster" 
t o spur blood donat ions to the 
American Red Cross Blood Bank . 
Grievances Not Major Function 

While m a n y of the employees 
of the Administrat ion are pr i -
mar i ly interested in t h e uni t a s an 
outlet fo r the i r grievances and a 
means of submrt t ing their com-
pla in ts to the proper top m e n 
in t he office, Mr. Reicher t stressed 
t h e f a c t t h a t handl ing employee 
grievances is no t t he m a j o r f u n c -
t ion of the new setup. 

He seems to feel t h a t it will 
serve pr imari ly as a morale builder 
by supervising employee recrea-
t ion, welfare, housing problems; 
handl ing medical examinat ions 
and safe ty problems in the offices. 

However, such an outcome 
W-Ould be a severe d isappointment 
to the "Vet" employees, who h a d 
expected t h a t some dras t ic act ion 
would be taken to reach the root 
of troubles which, they say, are 
a f fec t ing morale and production. 
Many had ant ic ipated a more di-
rect labor-rela t ions unit . 

Wi th cons tan t f r ic t ion t>etween 

supervisors an d employees, d is-
putes over service ra t ings an d prb-
motions, t h e employees say they 
wan t more t h a n a n agency to tell 
t hem where to spend a p leasan t 
evening or to help t hem f ind a 
better boarding house or r e s t au -
r an t . . 

One m a j o r pla int is t he f ac t 
t ha t , a t present , complaints m u s t 

move up " th rough channels ," a n d 
t h a t employees fea r reprisals f r o m 
the i r immedia te superiors who 
mus t f i rs t receive the complaint 
—which is o f ten directed aga ins t 
t hem. 

As originally conceived, t he new 
un i t was t o have h a d as one of 
its func t ions : "Main ta in ing and 
conti'oUing procedures of hand l ing 
employee grievances." This phase 
of the work which would seem to 
be of t he u tmost impor tance in 
t he present s ta te of re lat ionships 
wi th in t he agency, is apparen t ly 
to be reduced to un impor tance . 

Filed Too Late. So 
He Can't Collect 

A NYC employee lost chances 
of collecting disability re t i re -
m e n t f r o m the City for a n ac-
cident, which he says happened 
in the line of duty, because he 
waited too long to file his claim. 

On August 9. 1944, Joseph J . 
Cloonan, a San i t a t ion M a n C, 
f i l ed an applicat ion fo r accident 
disability re t i rement . He claimed 
in his applicat ion t h a t t he a c -
cident disabling h im h a d occur-
ed on December 11, 1936. 

However, t h e NYC Employees 
Re t i rement System said t h a t he 
was no t eligible to apply fo r 
this, as applicat ion h a d no t been 
made within two years of t h e 
da te of t he accident , as requir -
ed by the Adminis t ra t ive Code 
of the City. 

Prevailing Rate 
Hearings Set 
For October 

Thi r teen groups of NYC workers 
in t h e skilled c r a f t s m a n category 
will have hear ings on the i r re -
quests fo r a d j u s t m e n t of the i r 
wage ra tes in t he nea r fu tu re . 

They have filed complaints t h a t 
they are no t ea rn ing t h e prevai l-
ing r a t e fo r the i r work in pr ivate 
indust ry , to which they a re en -
t i t led by t h e S t a t e Labor Law. 

Following a re t h e t i t les of work-
ers who are scheduled to appear 
before Morris Paris , ass is tant dep-
u ty comptroller, and t h e dates set 
fo r t h e hear ings . 
-riTi.E 
Carpenters 
Machine Woodworkers 
Painters 

Subway Foreman 
Case Reopened 
By Transit Board 

Doorcheck Repairern 
Electricians 
Armature Winders 
Plumbers 
Marine Oilers 
Marine Stokers 
Marine Oilers 
Water Tenders 
Orthopaedic Mafhanios 
Automobile Machanios 
Hose Repairers 

HEARING DATE 
October and 
October 4 th 
October 0th 
October 0th 
October 11th 
October l.Oth 
October 10th 
October .18th 
October 18th 
October 20th 
0ctol)er se.'lrd 
October SOth 
October 30th 

November Ist 

T h e S t a t e Civil Service Commis-
sion has been asked by the NYC 
Board of T ranspo r t a t i on and by -
t h e T r a n s p o r t Workers Union to 
reconsider its re fusa l to allow t h e 
City Civil Service Commission t o 
e l iminate t h e t i t le of Assistant 
F o r e m a n (Cars and Shops) a n d , 
to make all incumbents of t h e 
t i t le foremen. 

I n its request to the S ta t e Com-
mission, t h e Board pointed out 
t h a t t h e reclassification is p a r t of 
a p rogram to e l iminate t he Assist-
a n t F o r e m a n job- t i t le whenever , 
possible, a n d t h a t t h e change 
would no t involve any d i f fe rence 
in sa lary or duties. 

At present , t h e Board s ta ted , 
t h e duties of f o r e m a n and assis t- , 
a n t fo remen a re so similar t h a t i t 
is a lmost Impossible to draw a n y 
clear line between t h e m . T h e City., 
Civil Service Commission h a s 
found it impossible to hold sep-
a r a t e examina t ions fo r foreman^, 
and ass is tant f o r e m a n a n d j u s t 
gives t h e f o r e m a n test . T h e n , 
when appo in tmen t s have to bO 
made to ass is tant f o r e m a n v a c a n -
cies, they a re made f r o m t h e fore^ 
m a n list. s" 

AFL Opposed 
Xfhen hear ings were held by the. 

S t a t e Commission on t h e proposed 
change, t h e American Federa t ion 
of Labor opposed t h e abolition p | 
t h e "Ass is tan t" group, holding 
t h a t it would be a violation of 
t h e mer i t system. At t h e t ime a 
promot ion examina t ion to f o r e -
m a n h a d been held, and t h e AFL 
fel t t h a t t h e reclassif icat ion was 
an a t t e m p t to by-pass t h e tes t a n d 
blanket t h e men , m a n y of whom 
had fai led t h e tes t , in to t h e high.er 
position. 

Merging of Ti t les 
On t h a t point , t h e Board saitf 

t h a t merging t h e two t i t les would 
c rea te more vacancies f o r wh lc^ 
t h e new list could be used, a n d 
t h a t no employee would su f f e r a d -
versely by t h e change . 

VDOK 
YOUR BEST 
w m i o u r 

eimis! 
dTtar INVISIBLE CONTACT LENSES 
•t*«4 t f t kkk , • f l y tU*ic t for all work-> 
a l *port» ! Caa' t kreak ! Woa' l S(MM 
• f ! S«f t I CemfsrUkU ! Frt« d e a o a . 
• l u H o a . E u y pajracBU. Hourt , I0 :30> 
S : 3 « Moa.-Sat., Moa. tvoaiac ky appt. 

INNER-SIGHT LENSES, Inc. 
415 Fifth Avt. at 41st, N. Y. 6. 

• v l l t l l l l TrI. Lt:»-S797 

CEMETERY 
<Nuii-Hectiirian) 

BVHIIWU'K AV. * 
VON WAV 8'1'. 

Urooklyii 
GLeuniore 5-3U00-aS0l 

The new Gibiuu Section 
completely landscaped and 
all with perpetual care, is 
uuw open fur bo(b tingle 
vravea and plots. 

I'KUK UV LOTS 
Do|)ending upon Location 

I'creona dosiriiigr tiino tor 
payment will l>e acconiodalcil. 
Sinulu Cjraves for three intoimeiiti in 
tho New i'ark Scclioii wiili perpetual 
caro uiid includuiir the (Itai open-
iinr » n a 
iiinirlo Grave* fur tUrea internuienia in 
otlier bcetiona without porp.tluul care 
but iaeludinv UIQ first op.ninr, 

U. S. Employee 
Thinks of Future 

(Continued from Page 1) 
the i r appointments . Th is will be 
par t icular ly t r ue in str ict ly war 
agencies which may be in t h e 
process of liquidation. 

" I n most instances, however, 
where war-service appointees are 
still employed by the Federal Gov-
ernment , they will f i nd t h a t , if 
they are to r emain in these posi-
t ions for an indef ini te period of 
t ime, they will have to compete 
successfully in open competit ive 
examinat ions conducted by the 
Civil Service Commission. 

' "And so, when a war service 
appointee th inks of t h e f u t u r e he 
does not have to th ink necessarily 
in t e rms of an immedia te sever-
ance of his connections with t h e 
U. S. Government . If he ha s r en -
dered real service, if he continues 
to render real service, an d if he 
does those th ings which will en-
able h im to demons t ra te his abil-
ity to render even more effect ive 
service, he may f ind t h a t he will 

I have t h e oppor tuni ty of cont in-
I uing to work for t h e Government 
over a period of years, an d he may 
even f ind t h a t he will ul t imately 
become a p a r t of t he career ser-
vice of t h e Federal Government 
To some extent , such an outcome 
is dependent upon circumstances. 
To a very real extent it is de-
pendent upon h im." 

Tuition Free Courses 
By Abbe Insfifufe 

Helen M. McGivney, Regis t rar 
of Abbe Ins t t iu te , 1697 Broadway 
New York, s ta tes t h a t t he school 
no t only will repeat t he highly 
successful couises offered dur ing 
the spring and summer bu t will 
increase the variety of subjec ts t o 
be given this fall . Regis t ra t ion 
is now open. 

Most of these courses, given in 
the Evening Division, are tui t ion 
free. There is however, a nomina l 
^•egistration fee. A few specialized 
courses ca r ry a reasonable tu i 
tion. T h e subjec ts of fered th is 
fal l embrace every field of activ 
ity, including in t he Language 
Depar t ihent , Spanish , F rench 
German , Portuguese, Chinese 
Russian, I t a l i an and Hebrew. 

Tile E)epartment of Secretar ia l 
Studies will give S tenography (Pit 
man , Gregg, F r i e d m a n ) , Typing, 
Co">^onie t ry , a u d Spao i sh S t e n 
0' i 

If you own o home In any of the towns listed befow, or con-
template buying one, come to us for an up tp date mortgage 
loan, designed to fit your requirements and save you money. 

We make long term pay-like-rent mortgage loans on 
properties in most parts of Brooklyn, Queens, Nassau and 
Suffolk Counties. There are no renewal fees or bonuses, 
initial cost is the lowest, and our interest rate is 
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MlANUt 
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SKY SHOW 
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I l l l M O R l 

IllHfW* 
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COVT NICK 
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ROSnM 
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<kHO 0» COUtSi 

Oo you plan to buy or buiU 
oH«r the war! Then visit «UI 
Home BMyers Exhibition. 
... tee model ltou$e), (itflnii 
and various types tif (0nstril£» 
tion; oil the things you'll want 
for the home you're spina Ift 
build. Write lOOAY lor 
booklet.. /'five WAV9 10 
BORROW M0RTGA6I MONEV'' 
Of phone TRiangli 5»8i0ft 

The Dime Savings Bank 
of BrooiclYn 

"The Bdnk That Serves The Home Owner" 
Fulton Street and DsKalb Avehu« 

Brooklyn I , New York 
MiMBER PEDIRAl DEPOSIT INSURANCE CORPORATIOM 


