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Count Ballots In Ratification Vote CSEA T o Cont inue 
As Rockland Union 
A f t e r C l o s e T a l l y 

ALBANY—The Southern Region of the Civil Service 
Employees Assn. has maintained its perfect record against 
challenges by the Service Employees International Union, 

Members of the Civil Service ^ p l o y e e s Assn. special elections pro-
cedure committee, comprised of retired union members, conducted tlie 
two-day processing and counting of more than 64,000 baliots received 
In the CSEA-State contract ratification voting. In the alrave photo, 
committee clwirman Bernard C. Sctimahi, left, and committee mem-
ber William McConvell inspect the progress. Contract was approved. 

Negotiating team membeips as-
sisted the Civil Service Employ-
ees special elections procedures 
committee by removing ballots 
from envelopes, and the ballots 
were then separated by units and 
counted by the committee mem-
bers. Stella Williams, an Admin-
istrative Services Unit team 
member from New York City, is 
shown processing ballots prior to 
actual counting. — 

11th M o n r o e C o u n t y Off ic ial 
Resigns Result O f Pay Cuts 

RCX7HESTER—Judith Peters, executive director of the Monroe CJounty Youth Bureau, 
became the eleventh high-level county official to quit in the last 12 months as the result 
of pay cuts which, she said, made it difficult for her to motivate her staff. 

"I find it hard to explain to employees why their salaries are cut when they are 
working Just as hard . . . It is 
difficult for me to accept this it is "really hard to motivate think some of the legislators 
and pass It along to the staff." people to work when you cut understand that." 
she said. their salaries," she said. "I don't (Continued on Page 3) 

CSEA de fea ted SEIU in a 
to represent the 1,180 employees 
of Rockland County last week. 
The final score was 674 to 664. 

For CSEA. it was the tenth 
time in the past three years that 
New York State's largest public 
employees union has beaten back 
perpetual loser SEIU in CSEA's 
Southern Region, which Includes 
Putnam, Rockland, Orange, Uls-
ter, Dutchess, Sullivan and West-
chester covmties. CSEA has 
beaten the outsiders twice in 
Orange, Ulster and Sullivan 
counties, and once in the Town 
of Greenburgh in Westchester 
County. In addition, SEIU 
mounted an unsuccessful chal-
lenge against CSEA for the right 
to represent the state's thruway 
employees, and was part of the 
"Public Employees Federation" 
that failed to raid CSEA's Pro-
fessional, Scientific and Technic-, 
al statewide bargaining imit last 
year. 

"We hope that this victory 
will convince that bunch of losers 
to get out of Rockland County 
and stay out," said CSEA Rock-
land County unit president Patsy 
Spicci. "Our big concern right 
now is to get back to negotia-
tions and get the best possible 
contract for the employees. It's 
been a long time coming." 

The terms and conditions of 
employment for the workers for 
1976 were imposed unilaterally 
by the county legislature last 
October at a hearing that the 
union contends was held improp-

runoff election for the right 

erly. After the hearing, Mr. Spic-
ci demanded that negotiations 
begin "immediately" on a con-
tract for 1977. However, because 
of the outside union's interfer-
ence, those negotiations never 
even got started. 

The state's Public Employment 
Relations Board ordered that an 
election be held between the two 
unions, and meanwhile negotia-
tions were called off by the 
county. The terms and condi-
tions imposed by the county ex-
pired at midnight on Dec. 31, 
1976. 

"The workers were without a 
contract for a long time, and 

(Continued on Page 3) 

Shoo- In V i c t o r i e s 
N o Longer C e r t a i n 
In Pr imary Fights 

June is bus t ing out all 
over wi th organizat ion elec-
tion district c a p t a i n s and 
Other polit ical act iv is ts r i n g -

(Continued on Page 6) 

Credit Bus Driver With Saving Students' Lives 
ALBANY—The Capital Re-

gion of the Civil Service Em-
ployees Assn. will present an 
award of valor to Robert 
Thomas, a part-time Brittonkill 
School bus driver, represented in 
negotiations by the union. 

A few weeks ago, however, 
some of his passengers did not 
hold Mr. Thomas in the highest 
regard: he enforced the school's 
bu3 code to the letter, "and main-
tained strict discipline, so stern 
some students thought Mr. 
Thomas too strict. 

That is until Thursday morn-
ing, May 5, when the strict bus 
driver saved his riders' lives due 
to his quick orders and their 
instant obedience. 

Mr. Thomas was driving west 
on Route 2 toward Orafton at 

(ConUnned on F«fe 3) 
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This is what the state office baiidin«r in Haappaa^e looiicd like after a violent wind storm subsided. 

S p e d a l ^ ^ t i c e 
FOR CSEA MEMBERS ONLY 

CSEA Basic Accident and Sickness Plan. 
If you are a new employee under age 39V2 and apply for this 
insurance within 120 days from your employment date, you are 
guaranteed $150.00 per month in benefits. All other members 
may also apply and will be required to show evidence of insur-
ability. 

It your 
annual salary is 

$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

You can now apply for 
disability income t)enefits 
up to 

$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

When your annual salary is increased to a new wage bracket, 
you should apply for additional disability income. YOUR IN-
CREASE IN DISABILITY INCOME IS NOT AUTOMATIC. 

For complete information and costs, complete and mail the 
coupon below or call your nearest Ter Bush & Powell represen-
tative for details. 

T E R H / A P O W E L L . I N C 
i U / U M j ^ 

SCHENECTADY N E W YORK 

SYRACUSE 

Complete And Mail Today 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady. N.Y. 12301 
I am interested in further details. Please check lor the proper application form 
I wish to increase my monthly indemnity • : I wish to apply for tienetits • 

N a m e . 

H o m e A d d r e s s 

W h e r e E m p l o y e d 

E m p l o y e e I t e m No . 

High Winds Rip 
State's Bureau 
On Long Island 

HAUPPAUOE^-Olass pan-
els and pieces of aluminum 
framing of the five-story 50-
foot facade of the State Of-
fice Building blew out last week 
and crashed down at the build-
ing's entrance scattering glass 
and metal fragments inside and 
outside some of Long Island's 
busiest buildings. 

There were no injuries as a 
resujt of the 4:50 pjn. blowout 
Monday, May 9, following a 
freak winter storm that brought 
high winds, snow, hail, sleet and 
rain to Long Island. 

Several offices had closed for 
the day 20 minutes earlier. "A 
lot of people could have been in-
jured because several himdred 
used the exits at that time," ex-
plained Robert Beickert, office 
building manager. 

The Hauppauge State Office 
Building houses many state 
agencies including: Department 
of Transportation Region 10; 
Division of Employment; Depart-
ment of Taxation and Finance; 
Department of Motor Vehicles, 
and Department of Vocational 
Rehabilitation. There are ap-
proximately 850 state employees 
in the complex. 

B r o w M T h n i Florida M o d a l H o « e i f 
OPEN 7 DAYS | 

^ X s O F M ^ ^ S 

916,990 f 
INCLUDES LOT GARAGE. CARPET I 
has oly water & sewer paved | 
streets. sidewalKs A beautiful neiQh- | 
bortiood minutes away from maior • 
shopping malls hospitals, houses ! 
of worship Another MINIERt ! 

Award Winning Comn^ity (516)681 -6460| 
Man Coupon 10 a 

REGENCY PARK FLORIDA ^ ^ 
MODEL 131 Old Country Road J 

. Hicksville NY 11801 

Name. 

Addres 

After additional glass panels 
fell the following morning. Civil 
Service Employee Assn. field 
repirtssentative Nick PoUldno met 
with inspectors from the Office 
of General Services to express 
the apprehen^on of employees 
about the building'* structural 
soundness. At Mr. PoUloino's re-
quest, an officer of the OGS as-
sured employees over the build-
ing's public address system that 
the building was sound. 

Lt. Gov. To Give 
Awards To Trio 

MANHATTAN — Public serv-
ants who go unnoticed on their 
jobs will receive recognition at 
3 p.m. June 3 when Lt. Cjtovernor 
Mary Anne Krupsak presents the 
annual Civil Service Gold Medals 
for service beyond the call of 
duty to a city, a state, and a 
federal employee. 

The presentations will be made 
to Samuel Stempler of the New 
York City Air Resources Dept. of 
the Environmental Protection 
Administration; to Jose Irizarry, 
a narcotic parole officer in the 
Office of Drug Abuse Services; 
and Sandra Bird, a native of 
Puerto Rico on the regional of-
fice staff of the Federal Trade 
Commission. 

Full Employment 
Is The Key 

To Prosperity. 
Buy U.S. Made Produetsl 

City. 

Zip. 
FOR COMPLIMENTARY 

FLORIDA 
HOME BOOK 

CIVIL SERVICE LEADER 
America's Leadlag Weekly 

For Pabllc E n p l e y M t 
Published Each Friday 

Publishing Office: 
233 Broadway, N.Y., N.Y. 10007 

Business and Editorial Office: 
233 Broadway. N.Y., N.Y. 10007 

Entered at Second Class mail and 
Second Oass postage paid. Oaober 
3, 1939, at the Post Office. New 
York, New York, under the Act of 
March 3, 1879. Additional entry at 
Newark, New Jersey 07102. Mem-
ber of Audit Bureau of Circulation. 
Subscription Price S9.00 Per Year 

fnd ividual Copies, 20c. 

I IRAVElia AL 
M ^ M U N I ] 

I NO L O W E ^ P R I C E S AVAILABLE ANYWHERE/ I 
JUOT A SMALL SAMPLE OF PEAK SEASON PRICES 

FROM OUI^SUMMER CATALOG: 
TWO WEEK FLIGHTS: California $199 • Spain $299 • Paris 
$329 • riondon' $28i< • Rome $359 • Athens $454 • 
Longer & Slhorter Flights Available. COMPLETE TWO WEEK 
PACKAGES: West Coast and Yosemite $399 • Spain $399 
• Romania $479 • England $499 • England & Nice $499 
• London, Paris, Amsterdam $499 • London, Paris, Am-
sterdam, Switzerland $549 • England & Denmark $599 • 
Italy $599 • California & Canadian Rockies $599 • 

N o Obl igat ion 
I Ava i lab le Exclusively T h r o u g h 
T/Q TRAVEL 
111 W e s t s / St.. N e w York 10019 
(212) 5 8 6 - 5 1 3 0 - ( 5 1 6 ) 487 -9044 

(800) 223 -7380 excep t N Y Sta te 

MORE 
THAN 

700 
FLIGHTS 
OVER 80 

^PACKAGES 

TRAVEL WIZARDS 
97 Trinity Place 
New York. NY 10006, 
Tel: 267-2888 



Facts A n d Figures N e e d e d 
Say Rensselaer Lawmakers 

By DEBORAH CASSIDY 
TROY—After hearing both sides of stalled contract talks between the Rensselaer 

County unit of the Civil Service Employees Assn. and the county administration, the county 
Legislature demanded "exact figures and facts" for the cost of a wage increase and prom-
ised to return within a short time with a fair settlement. 

After a short introduction by 

09 

PAROLE OFFICER HONORED FOR Y O U T H WORK 
Civil Service Employees Assn. member R. G. (Jerry) Nolan, right, a 
parole officer with 18 years service with the State Department of 
Correctional Services, is shown receiving the Chesty Kaul award from 
Mr. Kaul, founder of the Auburn Hockey Club and namesaiie of the 
award. Jerry Nolan was honored for his outstanding contributions 
and dedicated service to the Auburn Youth Hocliey program. Several 
of the teams he trained and coached produced players now gaining 
acclaim and All-American status in inter-collegiate hockey. Other 
AHC members and officials in photo are from the left, Guy Garnsey, 
Jack Walsh, and Jim Applebee. 

unit president, Sue Ernst, and 
CSEA contract bargaining spe-
cialist, Harmon Swits, who com-
mented that the employees had 
become "pawns" and "scape-
goats" for the county, but are 
now demanding "a fair and well 
earned wage increase," individ-
ual departmental representatives 
spoke on the need for the in-
crease. 

One woman, working in the 
welfare department, said that 
she had to apply through her 
own office for food stamps to 
help feed her family. Others 
complained of a low morale 
among the employees and termed 
the county a "training ground 
for the State" due to the high 
number of workers who move 
on. The feelings of the entire 

work force were summed up in 
one man's statement that "the 
employees cannot and will not 
carry the burden of a budget 
deficit any longer." 

Commenting later on the par-
ticipation of actual employees in 
the hearing. Local president, 
Samuel P. Ciraulo, said, "this 
is the first time that this has 
been tried and it should prove to 
be effective, not only in gaining 
a much needed raise, but also 
in uniting the rank and file of 
"CSEA for the future." With no 
money said to be available for 
an increase, Mr. Ciraulo ques-
tioned the existence of a highly 
paid negotiator and Rensselaer 
County Executive William Mur-
phy's plush office containing a 
recently purchased $600 chair. 

11th Off ic ia l Resigns O v e r M o n r o e Cuts 
(Continued from Page 1) 

Ms. Peters also lost staff due 
to county budget cuts. Her de-
partment shrank from 19 to 
nine employees. 

Martin Koenig, the president 
of the Monroe County Local of 
the Civil Service Employees Assn. 
has rejected a proposal to re-
store the controversial pay cuts 
and institute an unpaid fur-
lough system instead. 

Mr. Koenig said the proposal 
for rota;ting, short-term layoffs 
was "totally imacceptable and 
Interferes in the current con-
tract negotiations." Furthermore, 
he said, it wouldn't give employ-
ees any additional income. Sal-
ary now lost every week in a 
smaller pay check would be lost 
in just one period when there 
was no pay check, he said. 

Sponsors of the plan agreed 
that it would not give employees 
any more money, but said it 
would at least give employees 
some time off. 

Mr. Koenig repeated the Lo-
cal's position that the pay cuts 
should be restored through nego-
tiations and that the proposal 
was just another example of 
legislators "constantly interfer-
ing in the bargaining process." 

The furlough proposal came 
after a name-calling session be-
tween Republicans and Demo-

crats in the county Legislature. 
Democratic minority leader 

Richard Wilson proposed restor-
ing the 5 percent pay cut, begun 
in January for employees earn-
ing between $12,000 and $20,000 
a year. He said some of the 10 
percent pay cuts for those earn-
ing above $20,000 could be re-
stored after a case by case re-

Bus Driver Rescues 
(Continued from Page 1) 

about 8:50 a.m., picking up chil-
dren going to Tamarac Elemen-
tary about two miles away. He 
had eight of his 35-40 dally riders 
on board. 

Stopped on the road with 
safety lights flashing, Thomas 
saw a runaway logging truck 
piled high with logs, coming 
straight for the bus. He knew 
the truck could not stop. 

"It was a runaway. It Just ran 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007, 
Attn.: CSEA Calendar. 

JUNE 
6—West Seneca Developmental Center Local 427 general meeting: 

8 p.m.. V.F.W. Post 8113, 299 Leydecker Rd., W. Seneca. 
7—Syracuse Area Retirees Local election of officers luncheon meet-

ing: I p.m., Riordan's Restaurant, Auburn. 
8—Suffolk Retirees Local installation meeting, I p.m., State Office 

Building, Hauppauge. 
10-12—Central Region V conference: Holiday Inn, Cortland. 
11—Lewis County Local installation of officers dinner-dance: 6:30 

p.m.. Pepper Mill Restaurant, Lowville. 
13—Adirondack Committee, Capital Region IV, Meet the Candi-

dates Night. 
17—Broome County unit installation dinner-dance: 6 p.m., St. John's 

Memorial Center, St. John's Parkway, Johnson City. 
19-21—County Division Workshop: Granit Hotel, Kerhonkson. 
21—Hudson River Psychiatric Center Local 410 regular meeting: 

8 p.m., Cheney Conference Room, Poughkeepsie. 
21—Ballots for statewide officers and State Executive Committee due 

back: 6 p.m. deadline. 
21—New York Metropolitan Retirees Local 910 meeting: I pm., 2 

World Trade Center, room 5890, Manhattan. 

away from him," Mr. Thomas 
said. 

Anticipating the truck would 
try and pass through, what he 
described as a three-foot space 
between his bus and a Berlin-
BOCES bus, Mr. Thomas acted 
quickly, 

"I hollered at the kids to get 
down and everything exploded. 
When the truck hit, glass ex-
ploded, everything was all over 
— the roof was torn off." 

A log had passed through the 
window behind Thomas' seat and 
injured a ten-year-old passen-
ger who was sitting there. "If 
he had been sitting straight up, 
the log would have pinned him 
right in the seat," said Mr. 
Thomas. 

"When I turned around 
(Thomas himself sustained in-
juries which went untreated 
until his students and others 
were treated) the boy, James 
Roarke, was laying there like 
he was unconscious, with a log 
laying on his head. I picked the 
log off him but didn't want him 
moved." 

Then the injured boy spoke 
some words which Mr. Thomas, 
the strict bus driver, will remem-
ber forever. The injured boy said, 
"I love you bus driver, you're 
the best one I ever had." 

James Roarke underwent plas-
tic surgery for face and neck in-
juries. Robert Thomas was 
treated for internal bleeding and 
an injured hip. Other passen-
gers received minor injuries. 

No student was killed because 
the bus driver cared enough to 
be "mean." 

L U Y U. S. 
I O N D S I 

view. 
"It's obvious the county's fiscal 

crisis was overstated," he said. 
"The 1976 deficit is smaller than 
expected. The sales tax revenue 
(this year) Is up dramatically." 

Majority Leader John Hoff 
said Mr. Wilson's proposal was 
"insane" because the county 
must still borrow millions of dol-
lars later this year to pay for 
welfare programs which hadn't 
been included in the budget. 

He proposed that county man-
ager Lucien Morin report on 
the feasibility of a furlough sys-
tem to begin July 1. Employees 
would have their original pay 
levels restored, but they'd be 
given impaid furloughs which 
could amount to six days. Those 
earning under $12,000 would not 
be given any furlough. 

The furlough proposal is simi-
lar to the one proposed last 
summer by Republicans as a 
way of avoiding layoffs. The 
Monroe CSEA Local fought it 
and won in a lower court, but 
the county appealed and won. 
The decision in favor of the fur-
loughs was moot, however, be-
cause it came after the CSEA 
contract expired and the legisla-
ture voted to lay off employees 
and institute the pay cuts. 

In his speech to the Legisla-
ture and the 200 employees 
crowded into the hall, coimty 
negotiator William E. Sinnot 
claimed that the wage freeze 
was an apparent mandate from 
the Legislature, since they did 
not allow for an Increase in the 
budget which they had recently 
adopted. He accused the employ-
ees of "trying to drive a political 
wedge between the Legislature 
and the Executive Administra-
tion" by bringing talks to this 
point. 

Several legislators were an-
gered by Mr. Slnnott's assump-
tions about the budget, claiming 
that they did not allow a specific 
amoimt for an increase because 
it would appear that it had al-
ready been decided upon without 
negotiation; they intended to 
leave the issue open for "true 
negotiation." 

Talks were brought to an im-
passe when the employees re-
fused to accept a wage freeze in 
the first year of the new con-
tract. With a startling nmnber 
of employees eligible for some 
form of welfare, CSEA is now 
demanding $400 across the board, 
retroactive January 1, 1977. 

Rockland Win 
' (Continued from Page 1) 

SEIU laeld up their negotiations 
for a total of eight months," 
said CSEA Rockland County Lo-
cal president John Mauro. "We're 
all glad this election is finally 
ovar, so that the employees can 
get the contract they deserve 
and make up for lost time." 

The first running of the elec-
tion, in which the ballots were 
counted by PERB on April 27, 
ended with CSEA getting more 
votes than SEIU, but not enough 
votes to satisfy peculiar PERB 
rules and regulations. A runoff 
was ordered under the same rules 
as the first election, with the new 
counting date set for May 27. 

The collective bargaining spe-
cialist CSEA has assigned to ne-
gotiate the new contract along 
with CSEA members is Nels 
Carlson. 

m 

> 
PS 

'S 

I tt 

1 
03 

$ 2 5 0 Fact-Finder 
R e c o m m e n d a t i o n O K 
W i t h Or leans CSEA 

ROCHESTERr—Workers in nearby Orleans County who 
are represented by the Civil Service Employees Assn. have 
accepted a fact-finder's recommendation in a contract dis-
pute with the county. 

The fact-finder recommended 
that the 327 workers represented 
by CSEA be granted a $250 raise 
plus any increments due them 
under the existing salary sched-
ule. 

CSEA field representative Pat-
rick Phelan said the recommen-
dation was accepted "in the in-
terest of reaching an agreement 
with the county this year. But 
we feel we're making a sizeable 
compromise. Membert are far 

from enthusiastic." 
The CSEA had asked for a 

$400 increase while the county 
proposed a minimum $180 in-
crement this year for each em-
ployee under a new 11-step sal-
ary schedule. 

The fact-finder also recom-
mended that a labor-manage-
ment committee be established 
to settle the Issue of broader 
revisions to the county's salary 
schedule by 1878. 
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FIVE BUCKS SAYS 
YOU CAN'T BET 

> I) if. 
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ANB WEIL PUT 

The CSEA new membership drive is in full swing and 
now's the time for you to get off your duff and sign 
up non-members. With each new member you bring 
into the CSEA fold, you get five bucks cash! And 
there's no limit to how many new members (at five 
bucks each!) you can sign up. 

But you've got even more than five bucks riding on 
the CSEA membership drive. The blunt truth is that 
the more public employees who belong to CSEA the 
stronger we all become. The opposition doesn't want 
to see us united because they know that our strength 
is in unity. With all of us on the same side we all 
will get the fair shake we deserve. 

It's up to each one of us in CSEA to strongly impress 
every non-member that our fight is also the fight of 
every public employee in New York. And that if we 
don't work together —as equal and participating 
members —our future goals will be harder to reach. 

So, if you're a member in good standing, get going 
and sign up your fellow workers who are non-members 
in CSEA. See your Chapter or Unit president for 
special sign-up cards which have all the necessary 
information. The five-dollar cash award is yours with 
each new member you sign up but more importantly, 
with every new member in CSEA, you are helping to 
insure the future. For all of us. 

S T R E N G T H I N U N I T Y 



Oyerhau l ing T h e Sta te System cn 

Bsr JANE BERNSTEIN 

Perhaps one of the most im-
portant things on the collec-

tive mind of Civil Service Em-
ploirees Assn. members these days 
is ^ivil service reform. 

CSEA president Theodore C. 
Wenzl testified in Albany before 
the Temporary State Commission 
on ; Productivity and Manage-
ment, during its hearings there 
May 2 and 3. on proposals for 
changes in the state civil service 
system. This paper (issue of May 
20,. 1977) carried the complete 
text of Dr. Wenzl's speech, which 
opposed many of those sugges-
tions. 

Solomon Bendet, president of 
the union's Metropolitan Region, 
testified before the commission 
also, at its May 13 hearing at 
the World Trade Center in New 
York City. His testimony paral-
leled Dr. Wenzl's. 

CSEA director of research Wil-
liam Blom criticized a poll pub-

lished by the commission that 
revealed a high percentage of 
dissatisfaction with the present 
civil service system on the part 
of state workers. Mr. Blom said 
the poll was based on too small 
a sample of workers to reflect 
anything, and was set up In 
such a way as to be subject to 
bias. 

What, exactly, is all of the ex-
citement about? An attempt will 
be made here to streamline the 
reform proposals of the commis-
sion, the reasons why CSEA op-
poses them, what other Inter-
ested parties have to say, and 
to where it all may be expected 
to lead. 

T 
J. legislation to bring about cer-

tain changes in civil service law 
during the coming session. To 
begin with, the plan would abol-
ish the state Civil Service Com-
mission as it now stands, and 
create, in its place, a Civil Serv-
ice Board, with a chairman at 

Solomon Bendet, president of New York City CSEA Local, testifies 
before commission at civil service reform hearing at World Trade 
Center. 

Its head Instead of a commis-
sion. 

It would also establish a new 
Division of Personnel Adminis-
tration, to which Individual 
agency supervisors would r ^ r t . 
And the various operating agen-
cies in the state system would 
each be responsible for reclassi-
fying Job titles and conducting 
promotion examinations. In ad-
dition, each agency would have 
the authority to grant merit in-
creases on the basis of perform-
ance, imder the assiunption that 
supervisors would be present on 
the Job, and so better able to 
judge a worker's efforts. 

Another change in the law 
would be directed toward the use 
of eligible lists. Presently, the 
rule of one-ln-three exists, 
whereby one of the top three 
candidates on a list may be se-
lected for a Job. The plan would 
extend this to allow members 
of management to choose pros-
pective employees from other 
parts of a list, either by score 
groups, or in a different man-
ner that could Include the whole 
list. 

The commission plan caUs for 
a one-year probation period for 
new employees, and a six-month 
period for employees who are 
new to a position after trans-
fer, promotion or rehiring to 
another department. 

Promotions would be deter-
mined by an employee appraisal 
system, which would establish 
standards to rate work perform-
ance. This system would be used 
as a basis for awarding incre-
ments, and making departmental 
promotions. If an employee ob-
jected to the way he or she was 
rated in this system, an appeal 
procedure would be available 
within each department to allow 
the individual to counter any 
claims believed to be \mjust. 

The commission also recom-
mends the formation of a ca-
reer management service, with 
candidates In titles at Grade 28 
and above. An exam would be 
given and those qualifying would 
become management confiden-
tial. 

ymr RiFmMS com 
Eligible Lists 
Promotions and 

Merit Raises 
Probation Periods 
Exam Procedures 
Title Classifications 
Career Mgt. Corps 

The proposal would also mod-
ify civil service law so that eligi-
ble and preferred lists would not 
be extended beyond their pres-
ent four-year limit. 

The iMUiel at May IS heariag at World Trade Center included, from left, Kevin MeOraw, staff mem-
ber, Gov't Employees Committee; Meyer Fruoher, executive director of Commission on Management and 
ProducUvity; Assemblyman Louis DeSalvio (D-Manhattan); Victor Bahou. president of New York State 
Civil Service Commiwion, and John Stewart, member of prodactivity commission. 

ri^hat basically covers what 
J. would be effected by the 

Commission on Management and 
Productivity in the Public Sec-
tor's legislation. 

The CSEA opposes practically 
every point of this plan. The 
union's reasoning was revealed 
in Dr. Wenzl's testimony, which 
outlined briefly, includes: 

• Restoration of $1.6 mil-
lion to the Civil Service De-
partment, which was cut by the 
Joint legislative fiscal commit-
mittee. More money will be 
needed for examination serv-
ices on the department level. 

• Reclassification on the de-
partment level would result In 
inconsistencies In titles and 
duties. 

• Promotion responsibilities 
on the department level would 
allow supervisors to Ignore eli-
gible lists. 

• Decentralized performance 
evaluation would allow for 
favoritism and does not pro-
vide for union participation In 
development of standards. 

• Extending the probation-
ary term to one year for new 
employees only prolongs the 
uncertainty of an employee, by 
management. 

• The rule of one-ln-three 
should be continued, as a 
broader method of selection 
from eligible lists Is contrary 
to the state constitution — di-
rect order selection Is pre-
ferred. 

• The career management 
service would create an elite 
corps of workers with salaries 
dependent upon the appoint-
ing officer. 

• Preferred lists should re-
main in effect until exhausted. 
Hiat's Just a recap of some 

of the areas addressed by the 
union leadership. And It Is of 
Interest to note that the CSEA 
stands almost alone In its op-
position to many of the pros-
pective reforms. The only other 
group that is as singularly fear-
ful of the potential for what Is 
termed "political favorlUsm" Is 
the Civil Service Merit Council. 

Testimony at the World Trade 
Center hearings from both fed-
eral and local govenunent rep-
resentatives reflected a desire tot 

reform of the 70-year-old civil 
service system. 

John Lafferty, regional direc-
tor of the UJ3. Civil Service Com-
mission, said, "We enthusiasti-
cally support the efforts of New 
York State to Improve Its own 
civil service system." Mr. Laffety 
said the federal government 
would not interfere, except in 
regard to how the final recom-
mendations would affect federal 
grant-aided agencies. These, he 
said, must meet the requirements 
of the Federal Merit System. 

Mr. Lafferty said, however, that 
federal civil service officials are 
concerned about the $1.6 million 
cut, and believe that state agen-
cies charged with new testing 
and selection responsibilities 
should have adequate funding. 

Nassau County Civil Service 
Commission director Adele 
Leonard said in her testimony. 
"I take the word 'reform' to 
mean 'change.' As I mentioned, 
there is room for change and 
there has been and there should 
be change. Change is easy. It is 
improvement that is difficult to 
achieve." 

Although taking a cautious 
view of certain parts of the 
commission's plans, Ms. Leonard 
said she would support a broad-
ening of the one-ln-three rule, 
and would assist in developing 
legislation. 

What are the chances for pass-
age of a bill listing these re-
forms? 

"We think things look really 
good." said Deborah Loeb, Infor-
mation officer for the Commis-
sion on Management and Pro-
ductivity. "We're getting a lot 
of positive feedback from various 
groups. There's a lot of support 
for these changes." 

Ms. Loeb said the commission 
believes that CSEA will be more 
supportive of some of the re-
forms as meetings and talks 
take place. 

"The commission recognizes 
how important a role labor plays 
when it comes to change in civil 
service law, and that there's a 
great need to work together on 
this," she said. "We don't want 
to tell workers how to make 
their promotions, we just want to 
set the stage for positive reform." 

Now that the hearings are con-
cluded for the time being, state 
workers and union members will 
have to see how their legislators 
react to the proposals that have 
been brought before them. 
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Packaging Of Candidates 

As elections become more sophisticated, the cost tends 

to rise astronomically. 
The same holds true in union elections, as well as in 

general elections. The current campaigns for offices in the 
Civil Service Employees Assn. provides a case in point. 

Literature for the CSEA campaigns for statewide, re-
gional and local offices is the most elaborate we have ever 
witnessed; in sheer numbers, the volume has probably in-
creased also. 

Comparison of the mailers and passouts for certain 
candidates, in particular, shows the growth of campaign 
sophistication. Just within the past two years, since the 
previous CSEA elections, the change has been enormous. 

Some candidates, who two years ago campaigned with 
material prepared by themselves or close associates, have 
upgraded their images this time with handouts that are 
obviously the work of professionals. 

It brings to mind the 1968 federal Presidential cam-
paign, which featured the "packaging of the Presidency," 
because of extensive use made by Richard Nixon of Madison 
Avenue advertising agencies. 

Mr. Nixon, of course, went on to win the election then 
and eventually had to resign in disgrace. His opponent, 
Hubert Humphrey, on the other hand, despite the loss, is 
now considered one of the towering figures of contemporary 
politics. 

Similar campaign packaging is now evident at all levels 
of the current CSEA elections. Whether this is good or bad 
is immaterial at this point: Once it has begun, a trend can 
turn into the norm as other candidates move to catch up 
with the more sophisticated, elaborate and expensive cam-
paign methods of their competitors. 

For who-knows-how-long, chapter funds have been 
used to help finance the campaigns of some candidates. 
Presumably these have been duly approved expenditures by 
the chapters in order to increase their influence within 
the union hierarchy. 

In this election, however, there seems more-than-ever 
involvement by union staff members and the open secret 
that outside sources are "behind" certain candidates. 

Whether or not the trend is to the liking of the CSEA 
is a matter for their collective judgment. 

What is important at this time is to be aware of the 
development before the union finds itself in the position of 
having to require an accounting of campaign funds and the 
sources of contributions. 

If it is considered to be a potential problem, the time 
to prepare for the next election is now. If otherwise, no 
harm done. (IVI.O.B.) 

Q. I'll be 62 800n and can't 
decide whether I should apply 
for tiocial security benefits on 
my own worit record or as a 
wife on my husl>and's record. 
What should I do? 

A. The amount of your month-
ly social security benefit wlU be 
permanently reduced If you start 

getting checks before 65. How-
ever, the amount of reduction 
will be slightly smaller If you 
receive benefits based on your 
own work. If your husband had 
considerably higher average earn-
ings than you had, you may get 
your own benefit and a amall 
amount on his record. 

(Continued from Page 1) 
ing doorbells, knocking on doors, 
and doing all the other things 
necessary to gather designating 
petitions in sufficient number tc 
place their favorite candidates 
on nominating petitions for the 
September Primary. 

Political attention focuses nec-
essarily on the City of New York, 
because of the special power and 
prestige attached to the office 
of its Mayor. However, this 
should not obscure the local and. 
In some respects, the statewide 
impact of primary races In Buf-
falo for mayor and In Nassau 
County, among Republicans, for 
county executive. 

A Refined Science 
Public opinion polling has be-

come a refined science. By poll-
ing a relative handful of voters, 
experienced pollsters can predict 
a national election, with a mini-
mum margin of error. However, 
polls have not achieved a like 
degree of certainty In predicting 
the results of primary elections. 

The essential difficulty is that 
relatively few of those who are 
eligible to vote go to the polls 
on Primary Day. If as many as 
25 percent of the eligible voters 
turn out for a primary, the turn-
out is regarded as somewhat 
spectacular. The small turnout 
plays havoc with the sampling 
technique used by the public 
opinion pulse takers. 

Not too many years ago, the 
small voter turnout in the pri-
mary was the principal factor 
in maintaining a political or-
ganization in power, since the 
organization could pull out vot-
ers in sufficient numbers to 
carry the primary. 

However, politics have changed 
radically in recent years. The 
organization endorsement of 
primary candidates no longer 
guarantees victory. With the 
changing population in virtually 
all communities, the political or-
ganization is no longer as strong 
as it used to be. In addition, the 
voters have become more inde-
pendent and are likely to be 
swayed by considerations other 
than the endorsement of a dis-
trict leader. 

This has been demonstrated 
over and over again, most re-
cently and persuasively by the 
primary victories won by Jimmy 
Carter, an unknown governor of 
a relatively insignificant state 
and a man whose principal oc-
cupation was that of a peanut 
farmer. 

The basic point at which polls 
are uncertain in primaries Is 
that they do not measure the in-
tensity of feeling of the voter. 
It is this subjective and subtle 
factor that determines who, 
among the eligible voters, will 
bother to come to the polls on 
Primary Day. Thus a charismatic 
candidate, with sufficient funds 
to make himself known to the 
public, may capture the imag-
ination of some of the voters 
and Inspire them to go to the 
polls, even in the face of a driv-
ing blizzard. In a small turnout, 
a relatively small but Inspired 
group of voters may carry the 
primary. 

Need 40 Percent 
The situation is different with 

respect to the primary for Mayor 
of New York City. In this pri-
mary a candidate must receive 
a minimum of 40 percent of 
the votes cast, In order to be 
declared the winner. If no can-
didate receives 40 percent of 

(Continued on Pace 1) 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

The Long Beach Case 
In a collective bargaining agreement between the PBA 

and the City of Long Beach, covering the period from Dec. 
1, 1972, to June 30, 1976, it was provided that for the last 
year of the contract (July 1, 1975, to June 30, 1976) the em-
ployees covered by the contract would receive complete par-
ity with Nassau County patrolmen. 

In 1974, Nassau County and representatives of the 
county PBA entered negotiations which would lead to a 1975-
contract. However, that contract was not resolved until July 
1976 after a protracted arbitration and court proceedings. 
The resulting increase was demanded by the Long Beach 
PBA. The city refused to pay it because of its claimed critical 
financial plight and also because it claimed the provision 
for parity to be illegal and unenforcible. 

In some earlier cases it was held, firstly, that a muni-
cipality possessed broad negotiating powers and it could 
legally negotiate and agree upon any provision that was not 
prohibited by an express legislative restriction. It was held 
that matters could be negotiated so long as there was no 
legislation which expressly or even impliedly prevented ne-
gotiations. Subsequently, this position of the courts was 
modified when the courts stated that a municipality could 
not legally negotiate regarding a matter as to which there 
was a plain and clear, rather than an express prohibition. 
This change in language gave some additional protection 
to the municipality that had entered into an ill-advised 
bargain and then tried to back out of it on some legal 
grounds. 

The court, however, also pointed out that in addition 
to the plain and clear, and express prohibition rules, it 
would also recognize that some matters could not be legally 
negotiated because they were against "public policy." 

In this Long Beach case, if the parties had not agreed 
to the parity provision, the matter would have been 
referred to mediation, fact-finding and ultimately to ar-
bitration under the Taylor Law. That statute sets forth 
certain criteria which must be followed by the arbitration 
panel as it deems them applicable, such as wages, hours 
and conditions of employment of employees generally in 
public and private employment in comparable communities. 
The statute also requires consideration of the Interests and 
welfare of the public and the financial ability of the public 
employer to pay. 

In this case, the court held that the negotiation of the 
parity provision was Invalid as a plain and clear, as well 
as an implicit violation of the Taylor Law. There was no 
express prohibition because the statute only requires con-
sideration of the foregoing factors insofar as the panel 
deems them applicable. There is no requirement that such 
criteria be applied by the arbitration panel, nor Is It re-
quired that the parties themselves consider those factors 
during actual negotiations. 

Where the contract, however, provides for the settle-
ment of a dispute by a manner which forecloses the con-

(Continued on Page 1) 



What's Your Opinion 
By PAMELA CRAIG 

QUESTION 
Elections for the Civil Service Employees used to be in the late summer, 
when many people were on vacation. Four years ago^ they were changed 
to late spring, but this conflicted with state contract negotiations. When 
do you think the most appropriate time would be to encourage maxi-
mum voter participation? 

THE PLACE 
South Beach Psychiatric Center, Staten Island 

OPINIONS 
Carol Sticlln, administrative assistant: "I was Just 

thinking al)out that question as 
I received my ballot in the mail. 
Right now the nominations are 
a fait accompli and I feel that 
we haven't had the time to 
know who the nominees are to 
really have a chance to nomin-
ate other people. I also do not 
feel that the elections should 
overlap with the contract ne-
gotiations. The Importance of 
one or the other is weakened 

when they happen simultaneously. I feel it would 
be better if the publicity for the campaigns started 
in the fall and the elections could fall around 
January." 

Pat Higgins. typist: "I feel the fall would be the 
best time for the elections. All 
of the summer vacations would 
be over and people would be 
renewed from the stress of the 
work load they have had dur-
ing the year. People are relaxed 
after their vacation and have 
clear minds. To me, this is the 
most optimum of times for 
elections of any sort. The can-
didates would then have the 
month of September for their 

campaigns and then the elections could be held 
in the month of October." 

Ed Gorts, recreational therapist: "I feel that the 
most appropriate time for the 
Civil Service Employees Assn. 
elections is in the fall. Gener-
ally, that is a time when a lot 
of things begin, especially in 
terms of pro^ams. I know our 
own program begins a new out-
look in the fall, and school 
starts in the fall. I guess the fall 
psychologically is a time when 
spirits are high and alert and 
elections for any office seem 

more full of steam." 

Jo Ann Poltstena Morello, psychiatric social work-
er's assistant: "I feel the most 
appropriate time to encourage 
maximum voter participation is 
in October. This would give the 
voters sufficient time to think 
about the elections, which 
would be happening Just after 
their summer vacation and be-
fore they would be getting into 
the swing of Christmas. I think 
it is a good time for the elec-
tions because most staffs are 

physically and psychologically back to their Jobs 
after the summer. I would prefer a change." 

Maggie Jones, Mental Hygiene therapy aide: "I 
feel the most appropriate time 
for the elections is the spring. 
I think the timing is perfect 
when the elections overlap with 
the state contract negotiations. 
This allows the union to show 
by who they elect, exactly what 
they thought of the negotia-
tions. The issue will still be hot 
and I feel the voter will express 
his feelings. If anything shovild 
cause or encourage maximum 

voter participation, the contract negotiations 
should." 

Vinnie Bruno, electrician: "I feel that the voting 
should be done in September or 
October. In the fall, I feel you 
have everyone's vmdivided at-
tention for the simple fact that 
nothing is scheduled. There 
would be less confusion and 
Indecision than currently. I was 
glad when they changed the 
time from the siunmer because 
many people were away during 
the publicity or the elections. I 
prefer a change from the cur-

rent spring elections." 

LETTERS TO THE EDITOR 
Same Privileges 

Editor, The Leader: 
The pension system, now a way 

of life for most big firms, was 
not known to the employees of 
Uncle Sam, around 1920. They 
had to keep working as long as 
they could make it in their Jobe. 
Even when the pension was a 
fact, it was so paltry that those 
who took it kept plugging along 
until they were forced out by 
the mandatory retirement age. 

I came to the Postal Service 
around 1922, and it was not un-
usual to see employees bent down 
from years of heavy toll under 
the most agonizing conditions. 

Of course, then as now. Con-
gress never thought of looking 
into the plight of the aged fed-
eral employees. But some dedi-
cated federal employees rose to 
the task of educating Congress 
and the public on the need for 
a better deal for the future of 
government servants. Because of 
these dedicated people, the plight 
of the federal retiree has seen 
the light in the halls of Con-
gress and, at lut, many Im-
provements have been made 

through the years. 
I retired in 1962 and never 

stopped thanking all who help-
ed make the future of the retiree 
brighter. Then, as now, very ac-
tive in our behalf has been the 
National Association of Retired 
Federal Employees of which 
Brooklyn Chapter SOO is a part. 
We are now on the alert against 
those who would take away our 
gains and also cope with prob-

LETTERS POUCY 
Letters to the fiditor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinent 
sections of letters that exceed 
the maximum length. Meaning 
or intent of a letter is never 
changed. Lengthy letters that 
cannot be edited to a reason-
able length are nolb used un-
less their viewpoint is so 
unique that, in The Leader's 
Judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
address and telephone num-
ber. Names will be withheld 
upon request. 

RETIREMENT 
NEWS & FACTS 

• y A. L PETERS 

Shelving Their Talents 

lems such as inflation, which is 
eating away our pensions. 

We meet every 4th Saturday at 
1 p.m. at the War Memorial 
Building, Cadman Plaza, Bklyn. 
Come and help federal retirees 
make a bright future free from 
strife and struggle. 

Samuel Kommmky 
Brooklyn. N.T. 

Another 8/ow 
Editor, The Leader: 

The tentative agreement be-
tween the State and the CSEA 
specifically applies to those em-
ployees "in full-time mploy-
ment status as of Bdarch 31, 
1977," It would therefore ex-
clude many long-time employees 
whose positions have been abol-
ished and whose names are on 
preferred lists. This is another 
blow to those of us in this posi-
tion. 

It is particularly repugnant in 
view of the protection which the 
CSEA has afforded provisional 
employees on the state and lo-
cal level. 

WlUiam J. Kelly 
Baldiiwville 

The attitude of some legisla-
tors towards employee income 
is based primarily on the thesis 
that there should be a limit to 
the income an employee—^regard-
less of productivity or what the 
overall Justice of a situation is. 

It is probably with this in 
mind that the legislators have 
denied the right of people on 
Social Security to have substan-
tial earned incmne, and denied 
the right of retired ClvU Service 
and military personnel to have 
additional income ftom the fed-
eral government. 

Many retired members of the 
armed forces, who have served 
20 to 35 years of intensive mili-
tary duty and earned a pension 
for themselves, are adced to 
shelve their talents and experi-
ence as far as the UJ3. Govern-
ment is concerned. The same ap-
plies to many federal CSVil Serv-
ice retirees who, even at the age 
of 50, have acquired q?eclal 
knowledge and skills but find it 
economically nonsensical to con-
tinue working at salaries that 
barely exceed their retirement 
pay. Many, too, have been re-
tired for a year (H- two and find 
a call to a more active life. 
These people are denied to gov-
ernment service and must seek 
other employment because their 
pensions would be withheld if 
they went back on the federal 
payroll. 

On the military front, the key 
to the situation is the Dual 
Compensation Act of 1964, which 
prohibits a retired officer or 
warrant officer from taking a 
federal JOb because of the maxi-
mum salary limitation. 

As a result, skilled technicians 
and administrators whose serv-
ices could be effectively utilized 
in the armed forces are forced, 
at a relatively young age, to 
go into non-govemment civilian 
employment where only a por-
tion of their skills may be trans-
ferable. As a result, only a small 
fraction go back into govern-
ment service. Less than 260,000 
military retirees work for the 
federal government. Hiis is not 
even 5 percent of the federal 
civilian force. 

Taken in a different context, 
how ridiculous would it appear 
if all those who have become 
eligible for retirement were told 
that they could not accept their 
pension plans if they offered 
their experience, services and tal-
ent to the government? The al-
most 300 million tasks performed 
for federal agencies should be 
open without discrimination to 
military and retired Civil Serv-
ice employees, if the best use 
of our labor force is to be main-
tained. 

• • • 

As a public service. Tlie Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Pirtmen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the funds. 

FoUowtas m m Ummc «< tteM iadtrM 
uato wIkim •••hrnhip wrauaaMit prnt-
Mwiu to ikc RTOviiioM of aaoiaa 40. 

parmgrmph 1 of the Retiremem «ad So-
cial Secnritr Law on or befoie Amgmt 
31. 1974. 

(Coaiinued from Lan Week) 
Wheeler Gilbert D „.IIrooklyB 
White, T h o n a i O Huntiogtoa Sea 
Williams Harry H SooKvck 
Wood Fraaces E Ats f le 
Varmosh John Seafotd 
Adler .Tetsie Braox 
Alati, Fred V JUjcheater 
Alstoo, Mildred E Newark. N.J . 
Aliomare. Carl S Staten laUnd 
Anderson, Barbara B „BaffBlo 
Aodenon, Helen .Brooklyn 
Barrile, Leo R Bcooklyn 
Belfbn, Paigie If B r o n 
Beil, Jacqueline M .BrooUrn 
Benedict, Robert A White PUias 
Bentler. Zilpha E WestfieU. N.J . 
Bertram, Margaret J ....Lk RoakoakoaM 
Besaw, Mary E „..Utica 
Bohling, Donald F . . . B i a ^ a a a o a 
Bowen, Mary A Hnntingtoa Sta. 
Bowman. Gloria J Valley C o o ^ 
Boyce. Samuel JiaSMaa 
Bracy. Carolyn Y Rozbotr . Mass. 
Brandan. Vernon C Yaphank 
Brewer, Hattie L Statea Islaad 
Butt, Claude J Smitluawn 
Calautti. Frank J W Babylon 
Campbell. Dorothy M Mempmtai 
Capalbo. Diaae .^-1(oakeis 
Carter. T h e r e * New Y«»k 
Cart hen, Peggy A J k o o k l y a 
Clark, Roger L Syracuse 
Cobbs, Mattie Unioadale 
Cohen, Carol A Cinoaaat i . O 
Collins. Doris E Rochester 
Conklin. Eleanor R Gardiner 
Conklin. Walter C Staatshatg 
Cooney. Nancy Binghaaitna 
CopeUnd. Joan -.^.Pflte 

(Continued Next Week) 
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Law & You 

(Continned from Face 6) 
sideration of such items, the 
court said. "We are constrained 
to hold that it is plainly, clearly 
and implicitly violative both of 
the Taylor Law and public pol-
icy." 

The dispute was resolved in 
this case by making the County 
of Nassau's financial ability to 
pay a determinative factor, 
rather than the financial ability 
of the City of Long Beach. Also, 
instead of considering wages of 
employees generally, the parties 
considered oidy the wages of 
Nassau County police. In effect, 
there was an abdication of re-
sponsibility. Acccordingly. the 
Appellate Court affirmed the 
lower court's dismissal of the 
petition and left the year 1975-
1976 opsn for further negotia-
tions. Voight V. Bowen, 385 NYS 
2d 600, App. £>lv. 2d Department. 

(Continued from Page •) 
the votes, then there will be a 
nmoff race two weeks later be-
tween the two leading candi-
dates. Four years ago. Mayor 
Abraham D. Beame and Con-
gressman Herman went 
down to the wire In the runoff. 

The final count on all those 
who will be in the city's mayor-
alty contest is not yet In. How-
ever. from all appearances. It 
seems highly unlUtely that any 
of the entrants wlU hit the 
magical 40 percent figure on 
Primary Day. The immediate ob-
jective of all the candidates Is 
to come in first or second, for 
a final chance in the runoff. 

Now that June is here. If yoar 
doorbell rings, it wont be Avon 
calling. It will be a poUtlcal ac-
tivist looking for your signature 
on a peUtlon. 
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CSEA CONVENTION REPORTS, PHOTOS 
Insurance Conmittee Report 
The standiAc insnimnce oommlttee report 
w u presented by duUrman JTames CorMn, 
of Snnolk Comity Loeal 852, at the CSEA 
spring convention at the Concord Hotel 
in March. Other committee members 
are Mary Converse, Evelyn Qlenn, Carl 
(larrand, Carl Bdir, Patricia Crandall, 
Htti^ Crapser, Joseph Alello and Paul 
Sati. 

T H E C I V I L S E R V I C E E M P L O Y E E S 
A S S O C I A T I O N A C C I D E N T 

A N D S I C K N E S S P O L I C Y 
Policy NY—Forms A-1502 and A-1503 
Rider HI(2)—Form A-2932 
Rider SI(1)—Form A-2933 
Rider NYD—R)rm A-3462 
Policy SEN—^Fmn A-1990 
MODAL PREMIUMS 

For premium payment frequencies 
other than biweekly, the modal pre-
miums are pro-rata portions of Uie an-
nualized biweeldy premiimi, rounded to 
the nearest cent. For example: 

Semimonthly premium is 1.0833 times 
the biweelcly premium. 

Semiannual premium is 13 times the 
biweekly premium. 

N O T I C E 
This note is added to this material by 
the Insurance Committee of CSEA. The 
purpose is to caution that the pre-
mium rates contained in this attach-
ment have not been approved by the 
State Insurance Department as of 
March 1, 1977. This report had to be 
printed and sent to chapters and 
delegates as soon as possible. Informa-
tion will be given at the Delegate 
Meeting as to whether or not these 
rates have been acted upon by the 
Insurance Department by the Dele-
gate Meeting date. 

Annual premiimi is 26 times the bi-
weekly premium. 

PREMIUM STEPS 
Premium at issue will be charged ac-

cording to the age nearest birthday of 
the Insured on the Policy Date of his 
or her insurance. Premium will step ac-
cording to the age nearest birthday as 
of October 31 on the renewal date next 
following October 31. 

THE CIVIL SERVICE EMPLOYEES ASSOCIATION ACCIDENT AND SICKNESS 
POLICY—POUCY NY—FORMS A-1502 AND A-1503 

REVISED BIWEEKLY PREMIUMS 

FEMALES 
PRINCIPAL SUM 
$1,000.00 
With Monthly Age Nearest Birthday 
Indemnity under 30 30-39 40-49 50-59 over 59 

PLAN 1—Regidar Coverage 
$ 30 $ .41 $ .58 $ .69 $ .83 $ .83 

50 .65 .91 1.11 1.35 1.35 
60 .79 1.11 1.32 1.60 1.60 
75 .96 1.35 1.64 1.99 1.99 

100 1.27 1.78 2.17 2.63 2.63 
125 1.61. 2.20 2.75 3.34 3.34 
150 1.92 2.70 3.28 3.98 3.98 
200 2.51 3.51 4.28 5.19 5.19 
250 3.12 4.38 5.29 6.41 6.41 
300 3.74 5.25 6.40 7.76 7.76 
400 4.94 6.93 8.46 10.26 10.26 

PLAN 2—Occupational and Regular Coverage 
$ 30 $ .65 $ .91 $1.11 $1.35 $1.35 

50 1.06 1.49 1.80 2.18 2.18 
60 1.24 1.73 2.12 2.57 2.57 
75 1.55 2.17 2.64 3.21 3.21 

100 2.06 2.89 3.49 4.23 4.23 
125 2.58 3.61 4.39 5.32 5.32 
150 .3.06 4.28 5.18 6.29 6.29 
200 .4.02 5.63 6.77 8.21 8.21 
250 4.94 6.93 8.41 10.20 10.20 
300 5.97 8.37 10.10 12.25 12.25 
400 7.90 11.07 13.38 16.23 16.23 

100 1.07 1.07 1.47 2.08 2.47 
125 1.35 1.35 1.83 2.59 3.07 
150 1.63 1.63 2.24 3.16 3.75 
200 2.09 2.09 2.90 5.10 4.86 
250 2.60 2.60 3.56 5.03 5.97 
300 3.07 3.07 4.27 6.04 7.16 
400 4.00 4.00 5.59 •7J1 9.38 

PLAN 2—Occupational and Regular Coverage 
$ 30 $ .56 $ .56 $ .76 $1.08 $1.28 

50 .88 .88 1.22 1.73 2.05 
60 1.07 1.07 1.47 2M 2.47 
75 1.39 1.39 1.88 2.66 3.15 

100 1.77 1.77 2.39 3.38 4.01 
125 2.18 2.18 3.00 4.24 S.03 
150 2.60 2.60 3.56 5.03 5.97 
200 3.39 3.39 4.68 6.61 7.84 
250 4.23 4.23 5.75 * 8.12 9.63 
300 5.06 5.06 6.91 9.78 11.59 
400 6.69 6.69 9.10 12.87 15.26 

THE CIVIL SERVICE EMPLOYEES ASSOCIATION ACCIDENT AND SICKNESS 
POUCY—HOSPITAL INDEMNITY RIDER HI(2)—FORM A-2932 

REVISED BIWEEKLY PREMIUMS 
Per $100 of Basic Monthly Indemnity 

Are Nearest Birthday 
MALES under 30 30-39 40-49 50-59 over 59 
PLAN 1 $.13 $.13 $.14 $.20 $.24 
PLAN 2 .18 .18 .19 .28 .33 
FEMALES 
PLAN 1 $.14 $.19 $.21 $.26 $.26 
PLAN 2 .18 .25 .27 .33 .33 

The Hospital Indemnity Rider provides 
for an Increase of 50 percent of the 
Monthly Indemnity payable under Part 
I or Part i n (excluding maternity) of 

the Policy to which the Rider is at-
tached during a period the Insured is 
confined as a resident inpatient In a 
hospital defined in the Rider. 

THE CIVIL SERVICE EMPLOYEES ASSOCIATION ACCIDENT AND SICKNESS 
POUCY—SUPPLEMENTAL INCOME BENEFIT RIDER SI(1)—FORM A-293S 

SICKNESS AND NON-OCCUPATIONAL INJURIES COVERAGE-
WAITING PERIOD 30 DAYS 

REVISED BIWEEKLY PREMIUMS 

Per $100 of Monthly Indemnity 

Age Nearest Birthday 
under 30 30-39 40-49 5«-59 

$.84 $.84 $1.13 $1.59 
.92 1.28 1.69 2.05 

MALES 
FEMALES 

over 59 
$1.89 

2.05 

The Supplemental Income Benefit Rider 
provides a supplemental monthly indem-
nity for disability resulting from sick-
ness and for non-occupational accident 
bodily injuries as defined in the Rider. 

Sickness benefits are limited to 24 
months if disability commences prior to 
the Insured's 60th birthday and 12 months 
if disability commences on or after the 
Insured's 60th birthday. Sickness in-

demnity shall not be paid for any period 
of total disability restating from preg-
nancy, childbirth, or miscarriage. 

The accident benefits are payable dur-
ing the continuance of total disability 
resulting from non-occupational acci-
dental bodily injuries up to the lifetime 
of the insured. 

This Rider is no longer being issued. 

(To Be Continued) 

Policies for insureds engaged in Office 
or Clerical work exclusively will cover 
sickness and injuries sustained both on 
and off the Job at PLAN 1 premiums. 
Policies for all other Insureds will cover 
sickness and non-occupational injuries 
(injuries sustained while off the Job) at 
PLAN 1 premiiuns but additional cover-
age for occupational injuries (injuries 
sustained while on the Job) will be in-
cluded if PLAN 2 premiums are paid. 
Policies Issued to employees engaged in 

other than Office or Clerical work ex-
clusively will be issued under PLAN 1 
unless coverage for occupational injuries 
is requested in the application. 

The NY Policy is Issued to Members 
age 59 and under. The waiting periods 
are 0 days for accident and 7 days for 
sickness. Th^ benefit periods are life-
time for non-occupational injuries and 
1 year otherwise (except maternity which 
is one month). 

THE CIVIL SERVICE EMPLOYEES ASSOCIATION ACCIDENT AND SICKNESS 
POUCY—POUCY NY—FORMS A-1502 AND A-150S 

REVISED BIWEEKLY PREMIUMS 

MALES 

PRINCIPAL SUM 
$1.0«0.00 
with Monthly 
Indemnity 

$ SO 
50 
60 

Ace Nearest Birthday 
under SO S0-S9 40-48 50-59 over 59 

PLAN 1—Bflffolar Coverage 
$ .SS $ .S3 $ .46 $ .65 $ .77 

.56 .56 .76 1.08 1.28 

.70 .70 j a 1.29 1.53 
M M l . ia 1.58 I M 

Bonnie Blarx. left, president of Clinton Correctional FaoUity Loeal 154. 
mutnal problems with David Freer, president of WallklU Correetional Facility Loeal 
163. BIr. Marx is candidate for departmental representative to tiie CSEA Board of 
Direotort. (lMd« pkan by T«1 Kaplsa) 



Vestal Schools Approve Accord 
VESTAL—After apparent deadlocks and months of ne-

gotiations, the Vestal Central School District and the Civil 
Service Employees Assn. have approved a two-year contract. 

Collective negotiating specialist for the CSEA, Roger 
Kane, aaid he waa "very grati-
fied" with the agreement that 
the CSEA voted "overwhelming-
ly" to accept. 

Superintendent of tiusiness 
and negotiator for the Vestal 
School District. Thomas Bonick. 
estimated that the salary in-

creases average about 3.5 per-
cent this year and 7.5 percent 
next year. The range of salary 
increases is between 2.7 percent 
and 10 percent. 

The district will pay an ad-
ditional 5 cents an hour to bus 

drivers at the top of the pay 
scale and 5 cents an hour to 
food service employees Instead of 
retroactive pay. 

Tliere will be a $250 acroos-the. 
board raise for all salaries next 
year, Mr. Bonltdc said. Food ser-
vice employees will receive 15 
cents an hour. 

Next year, Increments wUl be 
increased to $250 from $235 or 
$235 and to $200 for those now 
eligible for $175 Increments. 

Buy A m e r i c a n ! 

Warren Fact-Finder 
Says $400 Increase 

A Public Emplojnnent Relations Board fact-finder has 
recommended a $400 salary increase, plus increment, for 
Warren County deputy sheriffs, it was announced earlier 
this month. 

Benjamin P. Westervelt, of Al- ren County Local of the Civfl 
bany. is the fact-finder named Service Employees Assn. 
by the PERB in a contract dis- Mr. Westervelt said the in-
pute between the county and . crease should be retroactive to 
deputy sheriff's unit of the War- January 1, 1977. The fact-finder 

P e n d i n g C S E A Legislat ion O u t l i n e 
This w e e k l y Le9 is la t lve u p d a t e is p r o v i d e d b y C i v i l Serv ice Employees Assn.'s o f f i c e o f legis lat ion a n d p o l i t i c a l ac t ion . 

A-Assembly: 3-3enate; * -bi l ls initiated by the CSEA. 
CSEA 

POSITION BILL AND SPONSOR SUMMARY OF PROVISIONS STATUS 
CSEA 

POSITION 

A.802, Gre(»* 
S.5370, Flynn, multi-sponsored 

This is the Agency Shop bill: it would require all non-members rep-
resented by a union to contribute an amount equivalent to the dues 
to the recognized certified labor organization. 

Passed Assembly, sent to 
3. Civ. Service Comm. 

FAVOR 

A.2212, Greco* This bill would provide for final offer evaluation as a means of resolv 
ing disputes in negotiations 

A. Gov. Employees Com. FAVOR 

S. l l , Anderson, multi-sponsored 
A.3322, Calogero, multi-spon-

sored 

This bill would allow PERB to enforce the terms of a negotiated agree-
ment. 

A. Gov. Employees Com. 
3. 3rd Rdg. 

FAVOR 

S.910, Flynn 
A.1336, Greco* 

This would provide for an increase in the supplemental retirement 
allowance effective June 1, 1977, and would apply to more retirees. 

A. Gov. Employees Com. 
3. Civil Service Com., 2-7-77 reported 
to Senate Finmce Committee. 

FAVOR 

S.1275, Knorr, multi-sponsored 
A.1584, De Salvio, multi-

sponsored 

This would entitle Veterans of WW II and Korea Conflict to obtain 
retirement credit if they were honorary discharged veterans and resi-
dents of N.Y. State at time of entry into service. 

S. Codes Committee 
A. Gov. Operations Com. 

FAVOR 

S.2434, Schermerhom 
A.2928, DelToro* 

This would allow local governments to negotiate disciplinary procedures 
with an employee organization. 

3. Civil Service Com. 
A. 3rd Rdg. 

FAVOR 

A.781A, Landes* This bill amends Section 75 of the Civil Service Law, allowing employees 
who are suspended pending a determination of charges, to elect to 
have a civil hearing deferred pending the conclusion of criminal action 
on which charges may be b^ed. 

A. 2/14 passed. 
3. 2/15 Civ. Service Comm. 

FAVOR 

S.787, Rolison 
A.1058. Betros 

Increase to $4,800 the maximum amount a retiree may earn in job 
services during the year without a loss of retirement benefits. 

3. Civil Service Com. 
A. Gov. Employees Com. 

FAVOR 

S.813, B. Smith 
A.1088, Flanagan* 

If the voters of a school district neglect or refuse to approve ex-
penses for school cafeteria programs or services, the Board of Educa-
tion may levy a tax to provide for same. 

A. Education Comm. 
S. Education Comm. 

FAVOR 

8.2985, Garcia 
A.4042, Cochrane 

The Bill would extend representation rights to employees of the Div. 
of Military & Naval Affairs. 

3. Civ. Service Comm. 
A. Gov. Employees Comm. 

FAVOR 

3.2901, Rynn This would extend the current $2,000 survivors' benefit for employees 
who retired prior to 1966. 

S. Civ. Service Com. FAVOR 

A.1412, Field 
S.1131, Nolan 

If a public employer is found to have committed an improper prac-
tice, it would be subject to remedial action ordered by PERB as well 
as a fine not to exceed $1,000 per occurrence which shall be paid 
to the employee organization. 

A. Gov. Employees Comm. 
Sen. Civ. Serv. Comm. 

FAVOR 

A.2929, DelToro 8 percent interest be paid by public employer as part of arbitration 
award in regard to a retroactive salary or wage benefit 

W. & M. Comm. FAVOR 

3.2459, Eckert 
A.3196, Hanna, multi, Nagle 

This bill excludes from Taylor Law coverage, employees designated as 
supervisory; defines supervisor down to the level of a person having 
the responsibility to direct employees or effectively recommend 
the adjustment of grievances. 

3. 3/30 Amend, and recom. to Comm. 
S.2459-A. 
A. 3/30 Same as above. A3196-A. 

OPPOSE 

A.81, Greco, multi. 
3.19, Schermerhorn, multi. 

This increases to $3,000 the maximum amount a retired person may 
earn in a public service position without loss of retired allowance. 

Signed into law. FAVOR 

3.2567, Schermerhorn Eligibility for preferred list reinstatement shall be for a maximum 
period of 5 years from the date of separation or demotion. 

3. Civ. Serv. Comm. FAVOR 

3.2574, Schtrmerhom 
A.3645, Marchiselli 

This bill provides a retired person may earn in public service 
an amount equal to the amount stipulated by the Social Security 
Act that can be earned with loss of benefit. 

3. Civ. Serv. Comm. 
A. 3/31 Rept and ref. to W&M Comm. 

FAVOR 

3.2580, Schermerhom 
A.3527, Mclnemey 

This bill allows employees who were on the payroll on or before 
June 30, 7 6 and who for reasons not ascrib^le to their own 
negligence, did not become a member of the Retirement System 
before July 1,' 76 to file written request with Comptroller before 
December 31, 7 7 for membership in the Tier II System. 

S. Civ. Serv. Comm. 
A. 3/13 Rept. Ref. to W&M Comm, 

FAVOR 

3.2840, Flynn, multi. 
A.^99, Nichoisi, multi. 

This bill would amend Section 243 of the Military Law regarding 
crediting of military service for the purpose of retirement and 
for additional credit in competitive examinations, to include in the 
definition of Veteran a member of the Armed Forces who served on 
active duty for at least 181 consecutive days. 

S. 3/28 amend & recom.. 2840-A 
A. 3/28 amend & recom., 3899-A. 

FAVOR 

A.2308, Nine multi sponsors 
3.3082, Flynn 

When person with lower rating on eligible list has been appointed to a 
position, the employee who was passed over may request and receive 
from the Appointing Officer, the appropriate reasons. 

3/9 passed - A 
3. Civl Serv. Com. 

FAVOR 

3.126. 8. Smith 

A.140. Posner 
3.1980 Tauriello 

Authorizes probation officer who has reason to believe a warrant exists 
for probationer, to take him into custody. 
Declares it a public policy of the State to prohibit the use of profes-
sional strike breakers. 

2/7 Passed. 
Referred to Ass'y Codes Committee. 
1/17 Passed - A 
1/18 Labor Com. - S 

FAVOR 

3.1337, Budget Bill 
A.1637, Budget Bill 

Consolidates PERB & SLRB* Changes designation to State Employment 
relations board.* Administration of labor piactices in both private & 
public sectors. 

3. Fin. Comm. 
A. W & M Comm. 

OPPOSE 

3.1612, Padavan, multi. 
A.2017, Esposito, multi. 

Any honorably discharged veteran shall be eligible for pension credit for 
time spent in service. 

S Civ. Service Comm. 
A. Gov. Emp. Com. 

FAVOR 

3.2069, Marchi If PERB or a Court finds that acts of extreme provocation were committed 
by an employer, employees determined to have been on strike shall 
have status restored and probation terminated with any payroll deduc 
tion to be restored. 

3. Civ. Service Com. FAVOR " 

3.3409, Schermerhom In the event of an impasse, contract provisions shall continue. S. Rept out Civ. Service Comm. FAVOR" 
3361Q, Schermerhom Amends fil-A of the Retirement and Social Security Law to allow 

payment of interest on death benefits. 
S. Finance Com. FAVOR 

S.26363-A Rules Comm. 
A.3737 Mc InwiMV. 

This bill allows for the negotiability of retirement benefits for local 
governments through June 30. 1978. 

Signed into Law. FAVOR 

also recommended an increase In 
the differential for those em-
ployees who have matron duties 
from $250 a year to $400 a year. 

Other recommendations in-
clude: 

• Rejection of request for ad-
ditional day of vacation from the 
first year to the 15th year; 

• Three days' bereavement 
leave with pay for each death in 
immediate family; immediate 
family dtfined as mother, father, 
sister, brother, spouse, child, 
mother-in-law, father-in-law and 
grandparents living in the house-
hold of the employee: 

• County to have r lg^ to 
choose the Insurance carrier for 
health insurance which presents 
the most economical plan assur-
ing coverage as good or better 
than at present: dependent cov-
erage to be increased from 50 
percent to 75 percent payment 
by the County; 

• Rejection of request for 
daily and weekly overtime. 

Mumty Efecfecf 
Watertown Head 

WATERTOWN — William A. 
Murray is new president of the 
Watertown unit of the Civil Ser-
vice Employees Assn.. heading a 
slate elected for two years by the 
membership. 

Mr. Murray succeeds Richard 
J. Grieco. who was not a candi-
date. opting to oppose his imcle, 
Peter O. Grieco, in the upcoming 
election for president of the 
Jefferson Local of the CSEA. 

The City unit CSEA slate, in 
addition to MT. Murray, includes 
Craig J. DeMarco, vice-president 
in a win over Richard P. Brown; 
Eleanor M. Howland. secretary; 
Angeline N. Dusckas, treasurer; 
Ctndi Gamage, Patrick Moore. 
Daniel Parker. Jan Boyle, ex-
ecutive board members. 

The slate wiU be installed 
this month. 

Region VI Meeting 
Planned June 17-18 

BUFFALO — Western Region 
VI of the Civil Service Employees 
Assn. is planning a meeting June 
17-18. at Grand Island Holiday 
Inn. Grand Island. 

The weekend will open with 
an address by Philip Ross, In-
dustrial Commissioner of the New 
York State Department of Labor, 
Friday eveiiing. State and county 
meetings will be held Saturday. 

Further information about the 
event, which is sponsored by 
Buffalo Department of Labor 
Local 352. may be obtained by 
contacting Joseph Pingitore at 
(716) 854-4242, or Ramona Gal-
lagher at (716) 855-3633. 

Cartographer List 
ALBANY — The State avU 

Service Department established 
a cartographer eligible list oon-
taining 18 names which resulted 
from a Jan. 15 open oompetttive 
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Latest S t a t e A n d C o u n t y Eligible Lists 
EXAM 35-979 

SENIOR TYPIST 
Test Held Nor. 6. 1976 

Utt EM. Feb. 14, 1977 
(CMtteaad f n w lam Week) 

482 KeMler Muy A AltMoy 77.4 
483 MeOory P K A lbur 77.4 
484 Kacel BMbua T JoliiiH>inrille....77.4 
485 CiMhnaa Jeaime Schoharie 77.3 

496 Gnariao There* Middletown ....77.3 
487 ROM Rbem AA BelfM ...77.3 
488 Kerrigmn JoJrce Raven* 77.3 
489 SchMi Dimnne H Berne 77.2 
490 Ulrkh EUim M TooawMida ....77.2 
491 Dolce Jowphine Buffalo 77.2 
492 Dooaghue Jean Scbeaeaadr ....77.2 
493 Thonas Antooiaa Brooklya ....77.2 
494 Molloari Donna Oneonta 77.2 

They Saved State Money; 
The Rewards Are In Cash 

Sixteen State emplosrees won 
a total of $2,925 In cash awards 
in April for money-saving ideas 
submitted to the New York State 
Employee Suggestion Program. 
The program is administered by 
the State Department of Civil 
Service. Estimated first-year sav-
ings from these suggestions tot-
al more than $27,000. 

Award winners: 
$2,380 — Shared Jointly by 

Robert Healey, 229 E. 28th St., 
New York City, senior tax exam-
iner; Robert Mensing, 34 Bell-
Wood Way, CasUeton, tax exam-
iner. and Janet L. Wright, 1033 
Mary Lane. Schenectady, typist, 
all of the State Department of 
Taxation and Finance. They de-
veloped a system in which Infor-
mation Involving real property 
transfers is obtained directly 
from reports submitted to the 
State Board of Equalization and 
Assessment, rather than by 
traveling to county clerks' of-
fices. Their suggestion saves 
more than $23,000 a year in staff 
time and expenses. 

$100—Donald J. Johnson, Sr.. 
30 Orandy St., Altiany Depart-
ment of Environmental Conser-

vation; Gail V. Slocum. 6 Locust 
Lane. Loudonvllle. also Environ-
mental Conservation. 

$80—Shared Jointly by Jean 
Dlffenback, 12 Pine Stump Rd.. 
Albany, and Carol Somers, 27 
Westbrook Dr., Nassau, both of 
the State Department. 

$40—Helen F. Orasso, 3408 
Ocean Ave., East Rockaway. 
State Department. 

$25-Janis M. Phillips. 178 
Crescent Rd.. Fairport. Monroe 
County: Donald R. Miller. 77 Tu-
dor Village. Seneca Falls, and 
Robert L. Borrelll, P.O. Box 371. 
Hunter. Greene County, all of 
the Department of Mental Hy-
giene; Sarah Jane Dudley. 132 
Remsen St.. Brooklyn, and Linda 
BattagUa, 2988 Norstrand Ave., 
Brooklyn, both of the Workmen's 
Compensation Board; Gilda Vel-
azquez. 28 West Van Vechten St.. 
Albany, and BCary E. Conover. 
459 Summer St.. Schenectady, 
both of the Department of Motor 
Vehicles; Marion V. Ozarowskl. 
9 Western Parkway. Schenectady. 
Division of Military and Naval 
Affairs, and Jean Dlffenback, 
Jointly with Carol Somers (who 

( C o n t i n u e d o n P a g e 11) 

THE WORLDS GREATEST STAGE AND SCREEN SHOW 

RADIO CITY 

/ H l i f l C t i A L I . (212)246-1600 

B u r t R e y n o M s 

' " S m o k e y . * . ! * B a n d i t * * 

S a l l y F i e M J e r r y B e e d ^ 

isSlimMBuloillT Juslictl 

A RASTAR Production A UNIVERSAL Pictufe Technicoior* j p Q 

ON 
THE GREAT 

STAGE 

PETER <3ENNARO 
^ ^ ^ » « ——t 

-jr T h e Rocfcettes, S y n v h o f i y O r c i i e s ^ 
xMlkwin 

V ^ m « ® « Stars 
i r I B I f f c i l ' * 

MitifltTF^MO V CoakaimbyF^Spanoar 

T H E K N D O N U R L O N G E S T 

R U N N I N G S H O W O N B I C A D W A Y 

Itere^ a reasoD for that! 

n V A U THEATRE 45TH S T R F H W of BRCAOWAY 

495 Okoaiewfki H G ToaawaatU ....77.2 
496 Kelly Maiy P Ewlum 77.2 
497 Hnsiia Beverly Buffalo 77.2 
498 Manio SyWia J Vernon 77.2 
499 Stagner Donna L KennMre 77.1 
900 aiadaba Peter J Rochester ....77.1 
901 Elefante Ahrera Brentwood ....77.1 
902 Rogers Rosemary Stony Brook 77.1 
903 Nail Barbara R Elmira 77.1 
904 SteinfeM Betty E Nortbport ....77.1 
909 Liditentfaal B J WiUianmril ....77.1 
906 Rnfo Maryann Schenectady ....77.1 
907 Shapiro Irene Brooklyn 77.1 
908 Butler Paula D NYC 77.1 
909 Bet* Patricia Schoharie 77.1 
910 Middel Jeanette Utka 77.1 
911 Stycxynski A J Rexfotd ,77.1 
912 Bartell V N Bfaanpequa 77.1 
913 Thn«len M Brewster 77.0 
914 Sadlocha C M Syracuse 77.0 
919 OMnher Marion Troy 77.0 
916 Krna Janice M Binghamton ....77.0 
917 Brown Joma Wheatley His 77.0 
918 RUSM Catol A Albany 77.0 
919 Poccia C A Utica 77.0 
920 Ort Margaret D Bayport 77.0 
921 Kign AngeU P Scheneoady ....76.9 
922 Giaqainto B A Remselaer 76.9 
923 Dickson Doris A Seneca Falls....76.9 
924 Konsul Marian A W Coxsackie 76.9 
929 Rickatd Jean M Waterrliet ....76.8 
926 Dodge lynn M Liverpool 76.8 
527 Pattridge D A Industry 76.9 
528 Colvenback S I Fredonia 76.8 
529 Knesienski Fara Bay Shore 76.8 
530 Cameron Teri S Albany 76.8 
931 Murphy Helen V Poua^eepsie 76.7 
932 ConMUy BdlA Delmar 76.7 
533 Dauchy Mary S Troy 76.6 
534 Kearney Jean Brooklyn .....76.9 
535 Lesniak Evelyn Fredonia 76.5 
536 FUber Gkma C Auburn 7^5 
537 Petty Betty J Albany 76.5 
538 Morman Doris L Albany 76.5 
539 Bnder C D Syracuse 7&9 
540 Stetler J L Buffalo 76.4 
541 Bdey Cynthia K Troy 76.4 
542 Smith Esther M Dunkirk 76.4 
543 Vitulano P M Masspequa Pk ....76.4 
544 Eddy Patricia A Varysburg 76.4 
545 Caram Sadie E New Paint 76.4 
546 Smith Maureen L Albany 7&4 
547 Mace Esther I Elmira 76.4 
948 McCarthy V K WiUiamsvU 76.4 
549 Poplawski Irene Buffalo 7 M 
550 Delopoao Lucy C Albany 7&4 
551 Vega Marta A Mechanicvd 76.4 
552 MoMley Mary E Newark 7^3 
553 Stembach S Tappan 7&3 
554 Viola Linda A Albany 76.3 
555 Mikotonis D M Accord 76.3 
556 Smith Karen A Whitesboro ....76.3 
557 Dui-rant B J Coboes 76.3 
558 Pe« » iU Valerie McKownviUe ....7^3 
559 Jasiewic* Blarie Albany 76.3 
560 Manne Sylvia NYC 7^3 
561 Siy Oarissa L Rochester 7^3 
562 Rusw EmUy N Cambridge 7^3 
563 Reut«el Diane L Castleton 76.3 
564 Ferrara Pauline Buffalo 7&3 
565 Grieseme* S J Schnecet*ly .—76.3 
566 Califano Judith Guilderland 7^2 
567 Gates Sherie L Saranac 76.2 
568 Deinhardt J A Buffalo 76.2 
969 Pi»uto Linda A Sohray 76.2 
970 Taggan Gail E Snyder 76.2 
971 Peets Betty A Syracuse 76^ 
972 TrivUino C L Potsdam 76.2 
973 MacGregor Ruth 76.2 
974 Lee Emily Greater Rnrer — 7 ^ 
979 Lord Mary T Hilton 76.1 
576 Mabeus C L Albany 76.1 
977 Austin Roxanne Willard 76.1 
978 Ahl Barbara N Attica 76.1 
979 Cieutt Jeanne M Staten Is 76.1 
580 Maxwell Joan B Delhi 76.1 
581 Hoffert Pamela W Scoeca 76.1 
582 Crowley Debra A Troy 7^1 
583 Johnston Joan M Bi«ghamtoo....7^l 
584 Robinson Rhonda Elmira ••;• •76.J 
585 Whitney Karen N 
586 FenekMi Marie A Guilderlai»d....76.l 
587 Reed Joyce A Albioo 76.1 
588 Sokaris A Albany 7^0 
589 Dowdle J A Dannemora .7^0 
590 Brown Helen L Auburn 76.0 
591 Kline Cadieriae Oneida 76.0 
592 Cooover Shelley Schene«^y ...76.0 
593 Caridi Patrida AvenU Pk 76.0 
594 ReiUy Betty J ® 
595 BrwUey Marian N White Plains 76.0 
596 Bcudncr PWa W e ^ 7^0 
597 Kuma BU«abeth Buffalo 7^0 
598 Brc^ia Mary E Gorfien 76.0 
599 Giagni Isabelle Renaselaer .^....7^0 
600 Johnson Faye L Chenango Frk 775.9 
601 FUnigan Lea V Wassaic 75.9 
602 Shufek JiU M Nassau 75.9 
603 Gocdoo Idy the S Plainview 75.9 
604 Rapp Karen T 
605 Kroowr Ana M Elmira ..75.9 
606 Choppy Joanne V VOorhe^U 75.8 
607 Smtih CoUcea J Schenectady ....75.8 
608 Morris C A WatervUet 75.8 
609 Connor CoUeca Staiwatcr 75.8 
610 Brookover B Rochester 75.8 
611 Whitaey Cleo M Cohoes 75.8 
612 Sanfocd Marilyn Akroa 75.8 
613 Beebe Jean A Glenmont 79.8 
614 Mcnnitt Joyce A Vestal -75.9 
615 Bana France. E A ^ y 75.8 
616 Thomas Margaret Uonchc«U....75.8 
617 Loid Joaa S Albaay 75.8 
618 Scoo Vasbti NYC 75.7 
619 Suall Diaae M Tonawaads 75.7 
620 DoaneUy C A Howard Bcach ....75.7 
621 Clark Sue M Biaghamton 75.7 
622 Dallara Carpi A W Babyloa ....75^ 
623 Goldneia G L WatervUet 75.6 
624 Damoa Esther M MiUpoct 75.6 
625 Tbryrriag Helea Waterford 75.6 
626 Larkla Mary A Tiojr 75.6 
627 Barkowiki V C Schcncinady ....75.5 
628 ScarchilU Mwy Waterlofd 75.5 
629 K o p p Lucy I Dol««riUa 75.5 
630 Itiwai Carol A AlbMiy 75.5 
631 Boydstoa J L Onvcgo 75.5 
632 Comigkt M J Solvay 75.5 
6 3 3 Dosa iao M a r y T Buffalo 7 5 . 4 
634 Caieatki G H Umliat 7S.4 
6 3 5 teio O m c U M M w y l u d 7 3 . 4 

636 Dash Aan Fktral Pk 75.4 
637 PnrceU Lynn M Menands 75.4 
638 Eckerson V E Schenectady 75.3 
639 Pageau G L Lyon Mt 75.3 
640 Dragotta J L Gamerville 79.2 
641 Betswieser B M Albany 79.2 
642 Brown Ruth A Otego 79.1 
643 Wilhelm K M Napanoch 79.1 
644 McGraw K S Rome 79.1 
649 Kusky Kathleen Watervliet 79.0 
646 Miller Patricia Castleton 79.0 
647 Cunningham D S Scbenectady....79.0 
648 Hay Dorothy M Brooklyn 79.0 
649 Pagnotta R T Yonkers 79.0 
690 Frisino Jean E Johnsooville ...75.0 
651 Leising Bemice Buffalo 75.0 
652 Holtz Hilda Bronx 74.9 
653 Cox Laurette Bronx 74.9 
654 Kamen Ida Schenectady 74.9 
655 Lheureux R L Troy 74.9 
656 Panaro Anne F Maybrook 74.9 
697 Drown Mary C Ellenbrg Ctr ....74.8 
698 Cute Sherry L Groton 74.8 
699 Zgoda Janet M Cheektowaga ....74.8 
660 Munafb Annamae Albany 74.8 
661 Lifgren Barbara Oneonu 74.8 
662 Scalia Nancy A Elmira 74.8 
663 Mazzara Linda J Voorheesvil ....74.7 
664 Adsit Marylou BaMwinsvil 74.7 
669 Stone Ruth A Schenectady 74.7 
666 Popp Evdyn R Attica 74.7 

667 Collins Irene B Oneonta 74.7 
668 McMahon P M Troy 74.7 
669 Wr igh t Diane J West Seneca ...74.7 
670 Lovelace H D Albany 74.7 
671 Birnbaum S Brooklyn 74.7 
672 Sichel Barbara High Falls 74.6 
673 Wilson Dolores Bronx 74.6 
674 Garner Shirley Howes Cave 74.6 
679 Garasx Dawn K Sloan 74.6 
676 Wheeler Mary A N Syracuse ....74.6 
677 Barno Jean A Watervliet 74.6 
678 Jordan Davia E Auburn 74.6 
679 Friery Kathleen Albany 74.6 
680 Brandimarie L Seaford 74.6 
681 Kilmartin Susan Cohoes 74.6 

( T o Be Continued) 

A€€aunfant Lisf 
ALBANY—The State CivU Ser-

vice Department established an 
open competitive prln. account-
ant soc. srvs. eligible list. May 
18. the result df a Dec. 11. 1976 
exam. The list contains 22 
names. 

EXPLODES 
whh fervof ond jumps fof joy . . . irresistible . . . coptivoting! 

—John Oeoufott. CMstlon Sdenc* Monitor 

EKUPTS • • • 
In Q do fKe exp l o s i on ) . . . a joyful r>oise. a bocchonolio, 
o swir>ging. stompirig done* orgy . . . o luminous show! 

—T.t. Kolem. Time 

TooSHCffiiriDBCX 
wmi(;QD 
.GO SEE IT! 

-CBve Boines. N Y. Times 
For Group 5oles= N Y. State Coll (212) 354-1002 

Toll Free (800) 223-7565 
Originat Cast Recording on ABC Records & Tapes 

L Y C E U M THEATRE 149 West 4 5 t h S t r e e t . JU 2 - 3 8 9 7 
T O N I G H T at 8 

S A T . a t 2 & 8 ; $ U N . a t 3 & 7 -

/ 

J 

WILLIAM CHAPMAN 

" T H E P E R F E C T M U S I C AL'. ' 
Wll lUm Raltly. N e w h o u s e N e w s p a p e r s 

ORIGINAL C A S T ALBUM l l C i l R E C O R D S A T A P E S 
JUi t r i cM E i p r t s s A c c t p t t d . Tickets Ais i Availabk a t Tickttron. 

FOR 6R0UF SALES ONLY CALL. (212) 7W-3074 
CHAR6IT: Maior cradit cards (212) 23S '7177 

MARK HELUNSER TREATK S i t t S i ft BiMKlwa* • 757-7084 

- * i , _ G O O D SEATS AVAILABLE 

r ^ ^ ^ y WINNER OF 7 
TONY AWARDS 

THE UllZ MÛ Ŝ cal 
> , , I • , 1 1 

m p M A j t . n c i M t A I M t 1 ,• A .••>1 4 Jin SI • -Ih iJ / lU 



2,000 Summer Youth Jobs Still Unfilled 
MANHATTAN—Sate Industri-

al Commissioner Philip Ross, says 
more than 2,000 summer youth 
Jobs listed with the state Job 
Service remain unfilled. 

"It is ironic that these 2,000 
Jobs for camp counselors and re-
lated work are still unfilled at 

Yes, our guest rooms are 
beauties., and youH also 
love our 
FINE RESTAURANT 
BANQUETS & PARTIES 
BUSINESS MEETINGS 
COCKTAIL LOUNGE 

Reserve now for the 
good times (315)45H51I 

n ^ r±tiyA/GLy 
^^ inn 

ThruwayExit36at Rte.81 
Syracuse, New York 

a time when unemployment 
among young people Is at record 
levels," Commissioner Ross said. 

LEGAL NOTICE 

INST ITUTION T E A C H E R ^ 
SUE T O BAR INCREASE 

I N DAILY WORK HOURS 
Institution Teachers employed in the 
State Mental Hygiene Department's Chil-
dren's Psychiatric Center in Queens have 
brought suit in Albany County against 
Dr. Lawrence C. Kolb, the Mental Hy-
giene Commissioner, and Ewald Nyquist, 
the Education Commissioner, to annul a 
directive increasing their daily work 
hours, by increasing from five to six 
hours daily the teaching schedule for 
handicapped children, and by increasing 
from six to seven hours daily the time 
that Institution Teachers are required to 
be in attendance in the institutions in 
which they are employed. 

Their suit, brought by John D. Parker 
and a group of Iiutitution Teachers, al-
leged that teachers of handicapped chil-
dren employed by local school districts 
throughout the State, and by Boards of 
Cooperative Educational Services which 
furnish special education to handicapped 
children, and Institution Teachers em-
ployed in the Mental Hygiene Depart-
ment, all have the same qualifications 
and perform similar duties. 

They all worked five hours daily un-
der regulations of the Commissioner of 
Education until the Mental Hygiene 
Commissioner increased by one hour the 
daily teaching and attendance time. 

l i i e petitioners argue that there is no 
rational factual basis for the difference 
in hours for them and Teachers assigned 
to other handicapped children. The ex-
tended hours assigned them, they contend, 
discriminate against them, and deny 
them equal protection of the laws. 

Their suit also alleged that the Educa-
tion Commissioner adopted a regulation 
in 1S>76 setting five hours of teaching 
time per day for Teachers in elementary 
public schools. They asked the court to 
direct the Commissioner of Education to 
adopt a similar regulation for Institution 
Teachers of handicapped children. 

Supreme Court Justice Robert Williams 
dismissed the suit, and said that the 
Mental Hygiene Law gives the Mental 
Hygiene Department the power to ad-
minister and supervise the education of 
handicapped children. 

The Insticutiop Teacher group which 
started this lawsuit invites all Institu-
tion Teachers who wish to support the 
objectives of the lawsuit to write to John 
D. Parker at 113-33 199th St., Hollis, 
N.Y. 

"The latest regional unemploy-
ment data for 16-to-21-year-olds 
show their rate of Joblessness at 
25.4 percent in New York City 
and in Westchester, Rockland, 
Putnam and Bergen (N.J.) coun-
ties." 

Interested young people may 
apply at the Camp Unit Office 
of the State Employment Service, 
247 West 54th Street, 8th Floor, 
between 8:30 and 12 noon, or 1 
and 4 pjn., Mondays through 
Fridays. The camp unit telephone 
number is (212) 757-7000. 

Commissioner Ross noted that 
the unfilled summer camp posi-
tions may be explained, In part, 
by the fact that many appli-

BUY U.S. BONDS 

cants have not met certain mini-
mum requirements. Applicants 
must be at least 18 years old 
and have one year of college. 

preferably completed recently. 
They must also have prior pri-
vate or organizational camp ex-
perience. 

They Saved State Money 
(Continued from Page 10) 

also won the $80 award). 
Cash award winners also re-

ceive certificates of merit. Certi-
ficates of merit also were won 
by Martin Gold, 2527 Tenbroeck 
Ave., Bronx, and Margaret Ayot-
te, 106 Clearvlew Rd., Rochester, 
both of Mental Hygiene; Thomas 
P. Devlin, Jr., 510 Ferine St., El-
mira, and Elinor M. Lauck, 52 
Almont Ave., West Seneca, both 

of the E)epartment of Correction-
al Services; Carol Fernandez and 
Humberto Ronda, Jr., both of 411 
Twelfth St., Brooklyn, and both 
of Motor Vehicles; Elaine Berger, 
2558 Grand Concourse, Bronx, 
Department of Social Services, 
and John F. Cape, 9A Elm St., 
Rensselaer; John P. Connolly, 
200 Sand Creek Rd., Albany, and 
Carol Somers, 27 Westbrook Dr., 
all of the State Department. 

A g e n c y Bill Chances Better 
By HARCOURT TYNES 

ALBANY — Proponents of the 
Agency Shop Bill, pending in the 
State Senate's Civil Service Com-
mittee, were more optimistic 
about the bill's chances of pas-
sage this week following a favor-
able ruling by the U.S. Supreme 
Court in a similar case. 

"It will help the decision 
making of a lot of legislators," 
said Sen. John Flynn (R-Yonk-
ers), the bill's principal sponsor 

in the Senate. "Some senators 
were leery. Now they can defend 
the position if they run into 
flack. It should help them make 
up their minds." 

The high court last week 
unanimously ruled that non-
union public employees may be 
required to support the union 
financially. They ruled against a 
Detroit teacher who argued he 
should not be required to sup-
port a union he did not belong 

Account Trainee Jobs Open 
ALBANY—Ten accountant-ln-

trainlng positions are open to 
state tax department employees 
who have at least two years of 
college and an accounting back-
ground. 

Filing deadline for the $9,546-

a-year jobs is Jime 15. But appli-
cants must first contact the 
state Bureau of Staff Develop-
ment and Training no later than 
June 6. 

SAVE A WATT 

to. 
The New York bill, which 

passed the state assembly March 
23 by a 103-24 vote, faces an 
uncertain fate In the Senate. 
There Is a well organized letter 
writing campaign against the 
bill. Twelve senators from both 
both parties are listed as spon-
sors. 

Sen. Flynn says he will discuss 
the bill at this week's meeting 
of the Republican Conference 
Committee and expects some ac-
tion on it soon. 

Public employee unions all 
over the state are supporting the 
bill. They are planning their own 
letter-writing drives and several 
public union delegations have 
visited state lawmakers to urge 
a "yes" vote. More such meetings 
are expected. 
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You don't have to go racing around town 
looUng for us, ylutow. 

OTB can be very exciting, especially when you think you've got 
a winner. So we can understand why you might feel the urge to go 
racing around town looking for us. 

But all that running isn't really necessary. Because there are 
about 150 OTB offices throughout the city. In Queens and 
Brooklyn. Manhattan and the Bronx. And over on Staten Island, too. 

Wherever you find an OTB office, you've liable to discover that 
it's a very friendly place. The manager and his staff will be happy to 
serve you as best they can. They'll provide you with a wide range of 
bets on some of the finest thoroughbred and harness racing in the 

country. And they'll try very hard to handle your wagers promptly 
and courteously. So, if you want to help in finding an OTB office, 
call (212) 221-5451. An OTB Customer Service representative will 
tell you the address of the office nearest you. That way, you can 
leave all the running around to the horses. 

Bet With your head, 
not over I t 

Cut alctiig d o t t e d l ine. O T B T E L E P H O N E B E T T I N G A C C O U N T R E Q U E S T 

Dear O T B : I d o n ' t w a n t to go racing around t o w n looking for y o u 
a n y m o r e . I understand that the best w a y to avoid all tha t running Is by 
having an O T B Te lephone Bett ing A c c o u n t . Because w i t h a phone account 
all I have to do to bet is pick up m y te lephone. So please o p e n an O T B 
phone account in m y name. I cer t i fy tha t I am 18 years of age or older and 
am not e m p l o y e d by the N . Y . C . O f f - T r a c k Bett ing Corp . 

First Init ial 

N u m b e r & Street 

N . Y . S . T E L E P H O N E : Area C o d e . 

C O D E N A M E : 

N . Y . S . Z I P . 

N u m b e r 

Pick any name up to 1 0 letters. N o numbers. 
Enclosed is m y personal check or m o n e y order in the a m o u n t of 
$ ( $ 1 0 m i n i m u m ) payable to O T B as an init ial 
deposit to m y account . 

S I G N A T U R E : 

(Mai l coupon and deposit to O T B Te lephone Bett ing, Box 5 7 0 0 , Church 
St . Sta. , N e w Y o r k , N . Y . 1 0 0 4 9 . A l l o w 7 - 1 0 days for del ivery o f account 
k i t . ) CSL 
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REAL ESTATE VALUES 
Publ isher 's Not ice : 
A l l r e a l es ta te a d v e r t i s e d In this newspaper Is subject to ttte F e d e r a l F a i r Hous ing 

A c t of I 9 M whict ) nnakes It I l legal to a d v e r t i s e " a n y p r e f e r e n c e , l i m i t a t i o n , or dis-
cr lnff lnat lon based on race , color , re l ig ion, sex, or na t iona l or ig in , or a n In tent ion to 
m a k e a n y such pre fe rence , l im i ta t ion , or d i s c r i m i n a t i o n . " 
This newspaper w i l l not k n o w i n g l y accept a n y a d v e r t i s i n g for r e a l estfete w h i c h Is in 

v io lat ion of the l a w . O u r r e a d e r s a r e I n f o r m e d t h a t a l l d w e l l i n g s a d v e r t i s e d In th is 
newspaper a r e a v a i l a b l e on a n equa l oppor tun i ty basis. 

^ D e p t . CS ^ 

A c f M m s • 

PERRY COUNTY, PA. 
II ACRES Of woods with trout stream In 
KENNEDY VALLEY. MO Ft. Frontage 
on Pavod ROAD. SÎ MO per acre. Phono 
Carllslo. Pa. 

7 1 7 - 2 4 3 ^ 9 7 9 
W E E K D A Y 8 : 3 0 A M t o 5 P M . 

P O C O N O 
M O U N T A I N S 

B e a u t i f u l A c r e s Of wooded land. N e a r M t . 
Pocono a n d S t roudsburg , nest led a m o n g 
120 $q. m i l e s Sta te F o r e s t L a n d . F i n a n c -
ing A v a i l a b l e . C A L L F O R A P P O I N T -
M E N T . 

2 1 5 - 9 6 7 - 5 5 8 8 

Rtal Eftat* Canada 

50 ACRES • ST. ANN'S HARBOR - of 
prime land on the Cabot Trail. Water 
frontage. St. Ann's Harbour area. Natural 
Recreational Playground. Fishing, 
Hunting, Boating, Swimming, Goif, etc. 
Asking price $42,000. Private sale in-
quiries to 

K E N B R Y S O N - 38 F A I R V I E W S T . , 
S Y D N E Y , N . S . , C A N A D A 

Htip Wanted M/F 

F O S T E R P A R E N T S N E E D E D I 
For schpol age children, family 

groups, adolescents, with special needs. 
Financial assistance provided. 

Also . . . B R O N X F A M I L I E S O N L Y 
Shelter program, short term emergency 
care for children from Infancy to 12 years. 
Call (212 ) 371-1000, Ext. 361, Catholic 
Home Bureau 

Services 

FREE Commercial/residential es-
timates. We do it all! PLANS, PERMITS, 
CONSTRUCTION, redesign of homes, of-
fice, factory. ALSO vinyl, siding, roofing. 
Bid work welcome. 
(516) 796-1555 REFERENCES 

SILVER D A R T M O T E L 
L o c a t e d i n t h « h e a r t o f C a p e 
B r e t o n I s l a n d . G o u r m e t d i n i n g 
w i t h a p a n o r a m i c v i e w o f t h e 
l a k e s . T V , r a d i o a n d p r i v a t e 
b a t h . A l l a c c o m m o d a t i o n s 
r a t e d e x c e l l e n t . 
W E S T E X I T - T R A N S C A N A D A 

H I G H W A Y 
O N B E A U T I F U L B R A S D ' O R L A K E 

Box 399, B a d d e c k , N o v a Scotia 
T e l e p h o n e (902) 295-2340 

T e l e x : 019-35117 

Vacations-Canada 
Nova Scotia 

THE C O L O N Y 
R e s t a u r a n t • M o t o r I n n 

• C o c k t a i l L o u n g e 
F e r r y T e r m i n a l 

Y a r m o u t h , N o v a S c o t i a 
( 9 0 2 ) 7 4 2 - 2 3 9 1 

( O p e n I n E a r l y J u n e ) 

Resorts-Canada 

ADMIRAL 
DIGBY INN 

D i g b y , N o v a Scotia 
o 4 0 m o d e r n un i ts 

• d i n i n g r o o m • pool 
P . O . Box 6 0 8 

( 9 0 2 ) 2 4 5 - 2 5 3 1 

M I L E S T O N E M O T O R C O U R T 
21 S O U N D P R O O F 

F I R E P R O O F U N I T S 
C O L O R T V - A I R C O N D I T I O N -

I N G 
L E S S T H A N F I V E M I N U T E S 

W A L K T O B E A C H . 
W r i t e F o r B r o c h u r e 

B O X 6 S 7 A , O O U N Q U I T , 
M A I N E 0 3 9 0 7 

Mr. and Mrs. Hamlin Lord, 
Owners 

T E L : 2 0 7 - 6 4 6 - 2 7 4 3 

" O N T H E W A T E R F R O N T " 
Hotuekeeping Cottagei & Motel 3 
days 2 nights on Cape Cod Bay, 
May thru June 18 & after Labor Day 
from S ) ) . 00 Motel Units (off 
Beach) with Pool, S45.00. Write for 
Fret Brochure. Season Rates Upon Re-
quest. Season Rates From SlIS.OO. 

LIGHTHOUSE COTTAGES 
East Sandwich Beach 

Dept. 3 
East Sandwich, Massachuseiti 

417-»i-12«7 

A M E R I C A N Y O U T H 
A D V E N T U R E 

6 week travel -camping tr ip 
throughout the U.S. Visit 5mokey 
Mts., Nashville, Grand Canyon, Las 
Vegas, San Francisco, Frontiers 
Day. Rodeo in Cheyenne and other 
Interesting points. $700.00. Call 
R E S T O N H O M E O W N E R S A S -

S O C . 
P a u l O r l a n d o 703-437-1402, or T o m 
N e w m a n 301-552-1777, 301-794-M«5 

S H A M R O C K L O D G E 
O N B E A U T I F U L L A K E R O S S E A U 

THE ALL INCLUSIVE FAMILY 
RESORT ADJACENT TO THE BEST 18 
HOLE GOLF COURSE IN THE NORTH. 
With a wonderful homey atmosphere 
which will keep you coming back ail year, 
every year. Superb cuisine, meticulous 
concern for your enjoyment. A planned 
children's recreational and educational 
program by qualified staff. Safe, sandy 
beach, heated indoor pool, free water ski-
ing and launch trips. Far from the mad-
dening crowd in a parklike setting. 
Special Children's Rates. Write or phone 
( 7 0 5 ) 7 6 5 - 3 1 7 7 . B O X 2 1 8 . P O R T 
C A R L I N G , O N T A R I O , C A N A D A , 
P O B 1 1 0 . O P E N A L L Y E A R . 

4 CAMI 

1R VV i (am 

CAMELOT 
PING 

PARK 
KEHVIUEIS. 

WHERE CAMPER IS KING 
• CompleH family Piogrsmme. 
» Si> Royal 7ouin»m«nls 

Every Seison - CampefS 
Pirticipaie Waicf Jousting, 

. Flatting and Swoid Figtiling 
• SwHtimng Pool 
a Healtd Snowws — Flush Totleis 
Fir I n d i r i Writi - P.O. Ml 343 

Kentville, N.S. 
Phone 902-678-3343 

THE ALADDIN 
WM^Mume. N.V. I17N Intar Fallskurf) 

W E L C O M E S 

KEASOKABLE JUNK RATES 

lot July l -« W<<kaa4 

fiw ln«it t DMCt Mil. I Mwli OkK. PxIcrY 
l» t . Nn intrn « OvidMi PKIV SOUM MmINI 
CIA A»WM«<r Tims «ad MwiAcll (It OoKMt. 
I aMfKuimiirt, CKIIWI Nrti« SawicitiK* 

R w r n d T r v Bus F a r t S tO 

MMUY NUMAN, YOW FIKMIT MC (n4 
UN K«EIS0M FMMmV W SCMNRS 

mKOMITMFMIlV.MOSTS 

DIRCCT Willi 
Hot t l ri>aii«: 

(}12> )S4-0] t ) 
(«u) tu-)roo 

AVON LODGE 
iouTH FAiisauaa, n.v. i t m 

«*KIN FAMILY • Ol*CN ALL VIAM 
c m MKCTHYX. ( t i l ) 2444111 . 

K . W t O V I Miicraus MtAU nuLV 
UCLUXE HMB • TV • INDOOR POOL 
•'AUNA • OANCINO i INTERTAIN-
%UMT • CONNECTED BUILDINGS 

• DIETAHV LAW8 
C/»L FOR LOW •ROUP RATES 

biAikiiia^ Sox lor Biirino a Toil 
lirouft i C'wtM'Hlioiia 

M M i q , N.y. ItTSl 

N.T.e. wmi: 

NEWEST RANCH CONCEPT 
FOR THE BEST VACATION EVERI 

FREES HMMSIW 
• ( i M t t e f r i R i j i M ^ 

TiMht BtskftMIt PiMlttaN*' 
HiiiMI, Sifltal. Bicd, AtdWfy, Mly CicWil fifty 

ist CHILD FREE 
(undtr 1< 

In room with 2 wkiltt) 

SPECIAL: MID-WElK RATE 
STAY FOR S OAVS-^ 

FAY FOR 4 

7 M«al« Daily • Choka Mmu • WaHar Sarvica • Day Camp 
Nita Fatrol • 2 CMIdren's Fooli • 3 Maala lor Camp Childran 

brfaor/Outdoor Fools • Saunas • Top Entartalnmant 
iand and Disco • 3 rCA GoH CiMirsas Nearby 

NO SERVICE CHARGES ^ALL • W I N T E R C R O U P R A T E S O N R E Q U E S T 

BANK AMERtCARD • MASTER CHARGE 

For RtsTVt$tioni 

(518) 634-2523 Pleasant View 
Lodge SL Golf Club 

THE IDEAL YR. ROUND RESORT • BOX 96V. Freehold, N.Y. 12431 
• Championship 9 HOLE GOLF COURSE on prem. 
• GOLF PRO - ELEC CARTS - TENNIS COURTS 
• INDOOR POOL — SAUNA & HEALTH CLUB 
• Dancing & Entertainment • Superb Food 

MIDWEEK 
6DLF SPECIALS * 8 8 per ptrson 

and up. 

FOR INFO & BROCHURE: 
N.Y. Tel: 212.564-1818 • N.J. Tel: 201-272-3399 

! VACATION ON YOUE 
OWN RANCH ! 

Have a big ranch ALL TO 
YOURSELF. 30 Mln. from 
Cheyenne, on fAsious CHALK 
BLUFFS GULCH--actual set-
ting for last year's BEST 
SF.LLER--"CENTKNtUAL." 
Thousands of acre3--your 
own horse8--hunting i 
fishlng--Frontler days. 
Rodeos, Cowhoyo 4 Indians, 
National F.irks. Every-
thing Included! Horses & 
Historic Lodge accomnsodat-
Ing a family uf six. 
$ 1 3 0 . 0 0 per day. Write: 

WrOMING ANGUS RANCH 
P. O. BOX 47 

CHEYENNE, WYOMING 82001 
Call: BILL COX 

(307) 632-0000 
or (307) 634-1553 

R E E C O N S U L T A T I O N ! 
WHY SUFFER . . . 

N E W L I G H T W E I G H T 
M Y O - K L E B E R B E L T S 
N ^ M e t a U N o Springs>No Pads 

Join nnillions of satisfied 
wearers. 2 YEAR GUAR 

. ANTEEI IMMEDIATE 
^FITTINGS'Credit Cards 

l E R N I A I N S T I T U T E 

354-5638 
130 W 42, NY Hm 705 17 fir 

en Mon Fn.lO 5. 10 3 Ik 

SUN SALE HOTELS 
Waldman's Hotel 

Strictly Kosher. Air Conditioned, 
Heated. Directly on the Ocean at 4 3 
St. Glatt Kosher under (U) supervision. 
Resident Mashglach. 

Paradise Inn 
An entire block of tropical fun and 
efficiencies and hotel room at Hard-

ing Ave, 85-86 St. 
A jew blocks from heauti/ul new park 

Atlanfic Towers 
On the Ocean ai 42 St. Food 

Toll Free: (800) 327-4735 
Your Hosts: Gary Sher and David 
Diamond and Sam Waldman at the 

Waldman Hotel. 
Recommended by Max & Elva Mangold 

$ 
M A S P E T H C O I N 

^ & S T A M P 

6 9 - 1 0 G r a n d A v e . 
( 2 1 2 ) 4 7 8 - 2 9 6 5 

W E B U Y & S E L L A L L 
G O L D , S I L V E R , S T A M P S 

& C O I N S . 

E s t a t e i & C o l U c t i o n s 
A p p r a i s e d 

P a y i n g $ 2 . 7 5 t o $ 3 . 5 0 
F o r S i l v e r C o i n s 

HOTEL 
NEW YORKER 
1611 Collins Ave (Lincoln Rd) 

Miami Beach. Fla. 33139 

(Owner BERNARD EILEN, formerly 
of Brooklyn, N.Y.) 

At Lincoln Road-headquarters 
for civil service people 

Beautiful bedrooms, pullmanettes, 
kitchenettes, TV, refrigerator, swim-
ming pool, beach, planned entertain-
ment, 10096 air conditioned. 

Attractive season & yearly rates 

Write for further information or call: 
(305) 531-5502 

Recommended by Max and 
Elva Mangold 

.-:••:• •:• •:• •:• •:• •:• •:• •:• •:••;••:• •;• •;• •;• •:• • •> •> •:• •:••:• •:• •:•; 

SARASOTA aORIDA 
:i: FREE WELCOME t lT ;! 

FINANCIAL and COMMU- -j 
NITY INFORMATION wtice: 

<K Ellu S u u o t a Bank and Trvui 
;i; Co.. P.O. Box 1718, SaraioM. 
i- Florida }3)7lt. or phoae 
J ( 8 1 ) ) 366-2580. < 
:<: Attn.: M». WllCflX. \ 

B E D F O R D T R A I L E R P A R K 
B E D F O R D , P . E . I S L A N D 

5 Mln. from Dalvay & Stanhope Beaches 
10 Ml. E. of Charlottetown on Route 6 

Off Route 2 at Bedford 
Full Hookups, Store 4 Ice, Free Hay 

Rides 
Camp Fire, Ball Diamond, Pets Welcome 

Mini Golf 
R e t . 709-7S3-i733 

C a m p g r o u n d 902-472-2«S1 
W r i t e B e d f o r d T r a i l e r P a r k 

B e d f o r d , M t . P l e a s a n t , P . E . I . 

Resumes Plus Inc. 
One day writing service 
F r t i : Lifetime updating. 
F r i t : Seminar: "The Liberated 
Civil Servant" & Two films 

Twelve IBM typefaces 
Civil Service Career Advisors 
Call t f i e ' T o n f i t f i i i c t l i i l i i r t " 

2 1 2 - 4 9 0 - 3 7 5 5 2 4 h r s 

30E 42nd St J V C 10017 ' 
Phone & mailorders 

M A P I ! H I U 

FREEHOLD, NY 12431, Ttl.: SIM14-7eM 
ENJOY THREE HOME C 0 0 K 8 0 
MEALS DAILY. LAWN SPORTS, SWIM-
MING POOL, AIR/CONO. MOTEL AC-
COM. WITH TV. ALSO MAIN H0US8 
ACCOM. HOUSEKEEPING UNITS. 
REASONABLE WKLY RATE t i l t 4 UP. 
WRITE OR CALL. 

Leader Moving 
M A N H A T T A N — T h e L e a d e r 

w i l l b e i n n e w , m o r e f p a c l o i u 
o f f l o e * » t XSS B r o a d w a y b e -
( i n n l n « J u n e 1 . T h e c u r r e n t 
o f f i c e l« a t 1 1 W a r r e n S t . 
T h e L e a d e r t e l e p h o n e n u m -
b e r — 2 S S - 6 0 1 0 — w l U r e m a i n 
t h e 

SUMMER SCHOOL at 
ST. FRANCIS COLLEGE 

"Swwiwif sdwol it where the itudtnt hot the oppoftunlty 
fo taiie tti# couftet ttiof wvre olwoyt wonted b ^ nov^r I* I. Ai^ a^alnw ll_nt ' - J -1—• U,, 
owwoBiv* If IB vTw Msiion ifmT Hiwpv ifiv nNffio W f iwf mo 
HQOft c i the Ml Ofid tprifiQ tenetlert*** 

ilolni l^ow^iy* 
Two five wook totttoni o r t ovoilobleb 

Clottot ore tieW doy ond evening 

S M s l o n 1 J u i m 7 - J u l y • 
S M s i o n a J u l y 1 1 - A u g . 1 2 

(ChttM irmt fAondoy thrv Thursday) 

A ipKiol ttn wMk Mssion will b« h«ld for thoM who with to 
ovoll thwDMlvM ef our txtaniiM cantcn, and prtftr only 2 
•vcnin î o wMk. Thm clottM will runfrom Jun« 6 to Aug. 11. 

• r mR St. r rand* C i M i n , 1 M R«m«M StfMt, 
I rMUyn , t tow Ywfc 11201. 

( 2 1 2 ) i A 2 > 3 3 0 0 

LEGAL NOTICE LEGAL NOTICE 

M O T O R MAGNETICS 
- S u i t e 1512, fi30 F i f t h Avenue, New 
York. New York. Subs tnnce of Cei -
t lf lcHle of Mmlted P a r t n e r s h i p fi led 
In the New York County Clerk a Of -
f l re on Mny .1. 1977. rjunlnefin: To ac-
(lulre Inventions, a r p l y for nntentd 
thereon, and Krant pa ten t l icenses, 
( ienera l P a r t n e r s : Oeorne S. Moore, 
Kl Molino, S o t o G r a n d e . S p a i n : 
Hichard L Russel l , 525 Kast 8fith 
S t r e e t . N e w Y o r k . N e w Y o r k . 
I. lmlted P a r t n e r s and cash con t r ibu-
tion: Herman A. Schae fe r . 281 Old 
.stHmford Road, New C a n a a n , Con-
. l e c t l c u t . $ R , 2 5 n ; P r l s c l l l a U. 
Schae fe r , 281 Old S t a m f o r d Road . 
New C a n a a n , Connect icut , $6,250: 
. l e a n R . H n l l l n f t b y , 950 F i f t h 
A v e n u e , N e w Y o r k . N e w Y o r k . 
$12,500; CieorKe R. S h i a r e l l n . 75 
S t e w a r t R o a d , Shor t Hil ls . New 
Je r s ey , $12,500; Ora R. KInKsley, 
285 Canoe Hill Ron<l. New C a n a a n . 
C :onnec t l cu t , $25,000; A r m l n e F . 
Banf le ld . West View Lane , South 
N o r w a l k . C o n n e c t i c u t , $ 6 , 2 5 0 ; 
Cha ron Cro-sson Moore, El Molino, 
Soto Grande , Spain , $6,250; Cha ron 
Crosson Moore F . 'B /O , Mnrxar l t e 
C h r i s t i n a Moore, El Molino. Soto 
Grande , Spa in . $6,250 Charon Cros-
son Moore F / B / O , S tevens Crosson 
Moore , El Molino, S o t o G r a n d e . 
S p a i n , $6 ,250 ; C h a r o n C r o s s o n 
Moore F / B / O , Maria P la Moore, El 
Molino, Soto Grande . Spa in . $11,250; 
M l l l a n B e r k m n n , 22 E a s t B4th 
S t t e e t . N e w Y o r k , N e w Y o r k , 
$12,500; Hope C^rosson Nlceta , P lea-
s a n t RIdKe Road , Har r i son , New 
York. $3,125; P le ro O. Nlceta , P lea -
s a n t R l d s e Road. Har r i son , New 
York, $3,125; George B. Moore. 579 
FroRtown Road , New C a n a a n , ("'(ni-
n e <t I r u t . $ 6 , 2 5 0 ; W i l l i a m K. 
K a r t h m a n , 105 H e l l e .Mende 
B o u l e v a r d , N a s h v i l l e . T e n n e s s e e . 
$12,500; .lane Scott Bla t l , H 8 Kast 
48th S t r ee t . New York. New York, 
$3,125. P a r t n e r s h i p t o c o n t l n u e unti l 
December 31, 1997 unless sooner t e r -
m i n a t e d In a c c o r d a n c e w i t h 
P a r t n e r s h i p A x r e e m e n t . No a d -
d i t iona l con t r i bu t i ons requi red froin 
Limited P a r t n e r s . No con t r ibu t ions 
r e t u r n e d e x c e p t a s p r o v i d e d in 
P a r t n e r s h i p ARreement upon dis-
so lu t i on of p a r t n e r s h i p . L imi ted 
P a r t n e r s s h a r e In 89 and ei t th l -
n ln ths per cent ot n ro f l t s In p ropor -
tion to their c ap i t a l con t r ibu t ions . 
Ijimlted P a r t n e r s may not t r a n s f e r 
or hypo theca t e the i r Interest In the 
p a i t n e r s h l p u n l e s s p r i o r w r i t t e n 
consent of the Genera l I ' a r t n e r s and 
u n l e s s compl ian< 'e w i t h a l l a p -
pl icable secur i t i e s laws. No t r a n s f e r 
i>r hyuo theca t lon shal l be nwule of 
less tnnn $.'•,000 of par t iu- rshlp In-
tciTst to any person o ther than one 
or iintii of the Genera l P a r t n e r s 
K e i ' l p l e n t of t r a n s f e r r e d o r 
hypot l iecated Limited P a r t n e r s ' In-
terest may not become a s u b s t i t u t e d 
Limi ted P a r t n e r wi thou t w r i t t e n 
c o n s e n t of G e n e r a l P a r t n e r s . 
Genera l P a r t n e r s have riKht to ad-
mit add i t iona l Limited P a r t n e r s No 
pr ior i ty among; Limited P a r t n e r s a s 
io r o n t r i b u l l o n s or a s to compensa-
lion by way of Incume. l loon the 
deiilii. r e t i r ement , or insani ty of a 
Generiil P a r t n e r , remnlnInK Genera l 
Pa r tn i ' r may aitree to contlinie the 
p a r t n e r s h i p Limited P a r t n e r s have 
no r l(?ht to d e m a n d o r r e c e i v e 
p rope r ty o ther t han cash In r e tu rn 
fo r con t r ibu t ions . • 

LIMITED PARTNERSHIP 
Lab Oil Company, c^o Bruce MBaodt 
277 Park Avenue. New York. W v . Su 
stance of Certificate of Limited Partne 
ship filed in the New York Coun 
Clerk's Office on April 14, 1977. Bw 
ness: Own and operate oil and gas pro 
erties. General Partners: Bruce S. Ba 
des, 114 Michael Road, Oakdale, N.'V 
Joseph Allegro, 6 Hallacher Drire, Ea 
Northport, N.Y,, Harry Lyme, 810 N. 
124th St., Miami, Fla, Limited Partnei 
name address and cash contributiu 
Walter A. Sheldon, 137 Greenway Roa 
Lido Beach, N.Y., Marilyn & Jeffr 
Sheldpn, jointly, 99-25 60th Av 
Queens, N.Y., jack & Harriet Izow< 
jointly, 146 Jefferson Ave, Island Pat 
N.Y., Seymour Bandes, 54 Cornw 
Lane, Sands Point, N.Y., James R. Zi 
kerman, 67 Beverly Road, Great Ne< 
N.Y., Joseph Bandes, 440 E. A n d 
N.Y. N.Y., Penelope Andrew^^prap 
c /o Martin Andrews, 1026 Hudson S 
Hoboken, N.J., Daniel Bandes, 10 
VCoodside Dr., Clearwater, Fla., $6,5 
each; Murray N. Meadow, 9 W 16th 5 
N.Y. N.Y., Melvin Ditkowiti, 159-
78th St., Howard Beach, N.Y., Jero: 
M. Slavin, 24 Old Field Lane, Lake St 
cess, N.Y., Max Steinhardt, 2980 V«li 
tine Ave., Bronx, N.Y., 53,250 eai 
Term: April 12th, 1977 to February 
2012. Limited partners have not agrc 
to make additional contributions. Ci 
tribution of limited partner returned 
dissolution. Limited partners shall 
ceive that proportion of at least 50% 
net income as bis contribution bears 
$65,000. Limited partner has no ri| 
to substitute an assignee. NiM|ight 
admit additional limited p j i^Pn 
priority among limited partners. Up 
death, retirement or insanity of all g 
eral partners, 67% in interest of limi 
partners have the right continue busini 
Limited partners have no right to 
mand or receive property other th 
cash in for his contribution. 

MULTIPLE SAFETY 
S Y S T E M S 

S o c i a l i z i n g I n ^ 
S M O K E A N D H E A l ^ 

D E T E C T I O N A L A R M S 
F o r A p t t & P r i v a t * H o m o s 

F o r F r o o E s t i m a t o & 
F a m i l y F i r o S a f e t y P l a n 
C A L L M R . M A T T H E W S 
D a y s ( 2 1 2 ) 6 8 2 - 5 8 4 4 
E v s ( 2 1 2 ) 7 3 1 - 5 4 6 1 

If you want to know what's happening 
t o you ^ 
to your chances of p romot ion 
t o your job 
t o your next ra ise 
a n d s imi lar m a t t e r s ! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what Is happen-

ing In civil aervice, what is happening to the Job you have and 
the Job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. ^ 

The price is $9.00. That brings you 52 issues of the 
Service Leader filled with the government Job news you want. 

You can subscribe on the coupon below: 

CIVIL S I R V I C I LIAOIR 

2 3 3 B roadway 
Now York , N o w York 10007 

I enclooe $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAM! 

ADDRESS 
CITY Z i p C o d e 



Blue 
Cros 

p l a n P A . ® ' * ^ ^ 

psa^syont 

0* 

CA 

I 
I 

Brunswick Hospital Center 
on Long Island 

If you're a Civil Service employee and hold the Blue Cross 
Statewide Insurance Plan with a PA. or N.Y. Certificate Number, 
you're safely covered for any and all your medical disorders requiring 
long-term rehabilitation. Three of Brunswick Hospital Center's five 
fully-accredited hospitals are specialized to provide you with the 
kind of rehabilitation treatment you may need. Also, local subdivisions 
of New York State Plans, Medicare and most major medical group 

insurance are readily acceptable with us. 

So, if you need long-term rehabilitation for your medical problems, 
check out your insurance policy today or, better yet, call us in 
Amityville, New York and we'll help you figure it out right away. Our 
phone number is 516:264-5000. Chances are, you're already completely 
covered. And, because we care—we'll take good care of you. . . 

# > 

Physical 
Rehabilitation 
Our Physical Medicine & Rehabilitation Hospital is fully-
statted tor the long-term treaunent ot physical disabilities 
and other chronic illnesses. Here, you can be skillfully 
treated by professional specialists: a treating physician 
creates your specialized treatment plan - followed through 
by understanding nurses, physical, occupational, recrea-
tional and speech therapists. Psychologists and social 
service counselors round out your requirements 
A superbly equipped hospital designed to help you regain 
a fuller, active lite. For more information, call 516:264-
5000/ Ext. 228 

l i p 

Alcohol ism 
Rehabilitation 
Our Brunswick House Alcoholism Hospital has been 
created for the full treating of alcoholism victims. Each 
resident is assigned a speaal treatment plan to meet his 
or her special needs and carried forth by a full staff ot 
alcoholism specialists: medical, nursing, psychological, 
social service, counseling and family therapists. 
The newest of our five hospitals, Brunswick House 
rehabilitates alcoholics and returns them to full activity -
recovered and able to meet life's problems. Call us at 516: 
264-5000 / Ext. 361 

T H E L A R G E S T C O I ^ P L E T E P R I V A T E M E D I C A L C O M P L E X I N A M E R I C A 

ric 
Rehabilitation 
Our Psychiatric Hospital - with its bright, cheerful atmos-
phere-maintains the most modern facHities tor the 
mentally and emotionally ill: the drug-addicted and those 
requiring custodial assistance. Its specialized staff of 
mental-health professionals treat all residents in effective 
teamwork-to gain greater recovery. These dedicated 
specialists: the doctors, nuxses, psychiatrists, psycho-
logists, social workers, occupational and recreational 
therapists-all give ot their expertise to overcome 
psychiatric disorders and return the resident to a better 
lite. For more about this, call 516:264-5000 / Ext.268 

3 6 6 B R O A D W A Y . A M I T Y V I L L E , L.I.. N . Y . 11701 / 516 : 2 6 4 - 5 0 0 0 



g » « 

if ? 
fa 
fig 
U 
Q 

s 
u 

§ 

u 
en 

Commerce Sec'y Views Retirement 
The following is a portion of 
remarks delivered recently 
in Washington, D.C. by 
Juanita M. Kreps, Secretary 
of Commerce. She makes 
several points about work 
and retirement which should 
be of interest to retirees of 
the Civil Service Employees 
Assn. 

To break into the lock-step 
of education in youth, work in 
middle age, and leisure in the 
third age, what are educators 
prepared to do? Is it realistic to 
speak of a different allocation 
of time—one in which the value 

of both work and leisure are 
heightened? Or do economic con-
straints sharply limit the flexi-
bility we might wish? 

Given the necessity for earn-
ing a living, higher education 
must continue to provide some 
basis for subsequent career de-
velopment. To the degree that 
education is for all of life, how-
ever, and not merely for work 
preparation, we should be able 
to develop more useful patterns. 
Institutions need to be altered, 
along with the time sequence. 
Eight-hour days, fifty-week work 
years, automatic withdrawal 
from work at a specified age— 
these are not immutable laws. 

Orange, Ulster, Sullivan 
Retirees Install Officers 

MIDDLETOWN—Officers of the Orange, Ulster and 
Sullivan Counies Retirees Local of the Civil Service Em-
ployees Assn. will be sworn in at 1 p.m., June 8 by Thomas 
Gilmartin, statewide retirees coordinator for the CSEA, at 
the Kiener Building, Middletown. 

MARY ASTOUR RETIRES 
Mary Astour is congratulated by James Currier, president of Fort 
Schuyler Local 014 of the Civil Service Employees Assn., on her 
retirement from the Utica parole office after almost 40 years of 
service. Ms. Astour, who was bom in Aleppo, Syria, was honored 
on her 35th anniversary of service when former Utica Mayor 
Michael B. Caruso proclaimed "Mary Astour Day." 

The officers to be installed are: 
president. John M. Van Duzer; 
first vice-president, Gordon D. 
Hubbs; second vice-president, 
George P. Halbig; third vice-
president, Melvin Starr; record-
ing secretary, Clarence R. Lokey; 
treasurer, Catherine Hobbs, and 
corresponding secretary, Jose-

phine Davilla. 
Members of the board of di-

rectors are: Prank Bianchi, 
James Nolan, Marion Reeder, 
Jack Avery, Harold Calhoun, 
Madeline Sparks, and Mrs. Pol-
lak. 

James Nolan served as nom-
inating committee chairman. 

D o l l y M i l l e r 
R e t i r e m e n t 

CANTON—A retirement party 
was held last month to honor 
Dolly Miller who served over 23 
years as an employee of St. Law-
rence Covmty. She was with the 
Department of Motor Vehicle 
when she retired May 1. 

Ms. Miller had served on the 
Board of Directors of the Civil 
Service Employees Assn. for eight 
years and was treasurer of the 
St. Lawrence County xmit of the 
CSEA for three years. 

Rochester Retirees 
Swear In Officers 

ROCHESnrER—The Rochester 
Retirees Local of the Civil Serv-
ice Employees Assn. will hold its 
annual meeting and installation 
of officers June 22 at 1:30 p.m. 
at the Monroe County Coopera-
tive Extension Assn., 249 High-
land Ave. Thomas Gilmartin, 
CSEA retiree coordinator in Al-
bany, will speak on current leg-
islation and install the officers. 

Syracuse Retirees 
Will Meet June 7 

SYRACUSE — Officials of the 
Syracuw Retirees' Local will be 
elected at the group's next meet-
ing, June 7, 1 p.m., at Rlordan's 
Restaurant. Auburn. 

Retirees from Onodaga, Ca-
yuga. and Oswego Counties are 
invited. Reservations should be 
made with John Tanzl, Aubxim. 
or Haael Ranger, Syracuse. 

G « H Rtcognlt ion 
Daniel Brlensa of West Hemp-

stead, recently retired from 
Nassau County Department of 
Recreation and Parks after 20 
years' service. He received cer-
tificate of recognition from 
county officiate. 

• U Y U . S . l O N O S 

Margaret 
Dittrich 
Retires 

When Margaret Dittrich was 
honored at a retirement dinner 
April 30, it was a ceremonial 
event, with big-name guests and 
co-workers mingling in cama-
raderie. She was praised by 
CSEA president Theodore C. 
Wenzl, who said: "It's people 
like Margaret who are the real 
basis for the recognition tliat 
the CSEA receives." Ms. Dittrich. 
who has served as president of 
Motor Vehicle Local 674 for the 
past two years, was presented 
with a number of gifts during 
the program. In photo above, 
she shows one of gifts to Dr. 
BasU Y. Scott, left, deputy MV 
commissioner, and to Allen Fine, 
deputy MV commissioner of 
manpower. Below, she receives 
best wishes from three of the 
evening's presenters: her prede-
cessor as local president. Thomas 
McDonough, kneeling, who pre-
sented her with an engraved 
piaaue; local treasurer Tom Prit-
chard, who presented her with 
wrist watch from the local's ex-
ecutive council, and her succes-
sor as local president, Jean Book, 
who presented here with a mon-
ey tree. She was also present^ 
with a Mickey Mouse watch by 
local delegate Kitty Manns. 
Others on hand to honor her 
were the three candidates for 
Capital Region IV president: in-
cumbent Joseph McDermott, first 
vice-president Jean C. Gray and 
executive council member Ho-
ward Cropsey. Ms. Dittrich. who 
Joined state service in 1961. was 
attended at the dinner by two 
of her three children, daugitter 
Dorothy and son Charles, as well 
as other wembeni of her family. 

Some have suggested, for in-
stance, that between full-time 
employment and retirement there 
should be a third alternative 
called "Job-sharing" in which 
two part-time workers share one 
full-time job. This and other 
career - extending innovations 
merit consideration. 

Changing the timing of edu-
cation and work is of course 
only part of the challenge. The ^ 
end toward which learning is 
directed—if it is directed at all— 
is also under scrutiny. To keep 
in mind the broader functions 
of education, I urge that we 
remember the contributions edu-
cated persons make to commu-
nity life, to full participation as 
citizens, to human welfare in 
total. Undercounting the value of 
education's help in these areas 
limits the gains from education 
to a dollar figure which, though 
substantial, is but one component 0 
and possibly not the most im-
portant. 

Public policy in areas other 
than education has also to be 
considered. How is the society to 
increase its productivity and thus 
provide a wider range of work-
leisure options for people of all 
ages? We know that resource 
constraints restrict the rate at 
which improvements can be 
made; that resources and the 
state of the technology set the ^ 
parameters within which total " 
output of goods and services can 
be expanded. 

Institutional arrangements 
pose further barriers. Customary 
arrangements for work dictate 
the limits of one's contribution 
at some times and prevent any 
work at all in other life stages. 
Expectations of low levels of 
performance elicit those levels, 
even when adequate incentives 
might greatly improve output. 
Conventional notions as to 9 
which work is appropriate for — 
youth, which for older people, 
or minorities, have retarded job 
mobility and productivity. 

Some of these constraints, 
mainly the institutional ones, can 
be removed as societal views 
shift. Some of the economic re-
strictions are relaxed in time, 
as well; the technology improves, 
capital can grow, etc. But at any 
stage in an economy's develop-
ment, signiiicant improvements ',j|| 
for one group are likely to be 
made only at the expense of 
another. Distributive arrange-
ments reflect an implicit deci-
sion as to the desired level of 
equality, or a perceived need for 
income differentials in order to 
stimulate productivity, or some 
compromise between what Is 
thought to be equitable and what 
Is thought to be efficient. A sys-
tem that provides greater re-
wards to workers than to re- , 
tirees is accepted in a free mark- V 
et economy; Indeed, the exist-
ence of income differentials is 
considered a requisite for the 
market's operation. As the num-
ber of retirees has grown, how-
ever. extreme differences have 
come into question. 

Public policy designed to 
lengthen working life and spread 
earnings over a greater portion 
of adult life minimizes the prob-
lem of income transfers from 
workers to nonworkers. It is not ' . 
surprising, therefore, to find seri-
ous discussion of postponing age 
of eligibility for social security 
benefits; with such a change the 
financial burden of providing for 
retirement would be eased. By 
contrast, attempts to solve un-
employment for young and mid-
dle-aged workers by lowering re-
tirement age augment the prob-
lem. Clearly, a life-cycle ap-
proach to the allocation of work, 
income, and leisure would en- ^ 
large our perspective and pre-
vent the sharp transition as we 
go from one Ufe stage to the 
n e x t 



Nassau Seeking Paike Teletype Operators, Teths, Others en 

Nassau County Civil Ser-
vice Commission has nine 
new job openings with sal-
aries ranging from $9,159 to 
$22,429. 

Applicants with a high school 
diploma and two years telephone 
or radio telephone-teletype ex-
perience are eligible for the 
police commanication and tele-
type operator exam which will 
be held July 16. Candidates must 
file applications by June 15. 
Candidates must also tjrpe 25 
words a minute. 

The top paying job listed is 
biochemist m . Candidates, who 

must also file by Jime 15. need 
a doctorate in biology, chemistry 
or biochemistry and three years 
biochemistry experience, includ-
ing two years as a supervisor. 
There is no written test. 

Commnnlty aenrice specialist, 
which pays $20,596 a year, re-
quires a master's degree in social 
work and eight years casework 
or commimity organization ex-
perience, four years of it in pro-
bation, and at least two years as 
a supervisor. Candidates with 
bachelor's degrees and 10 years 
experience, six in probation and 
one as a supervisor, are also elig-

SHORT TAKES 
L A B O R S T R I F E O U T W E S T 

Picketing by Washington State workers seeking parity pay with 
private industry workers began last week in front of several state 
facilities, says the Associated Press. The 3,000-member Washington 
Public Employees Assn. wants the legislature to increase state work-
ers' pay by 20 percent. Recommendation is part of state salary study 
which noted that state workers earn less than their private sector 
coimterparts. Qov. Dixie Lee Ray urged workers to accept a 13 per-
cent combination salary-fringe benefit hike. 

N E W W E S T C H E S T E R J O B S 
A total of $24,291,428 in Comprehensive Employment Training 

Act (CETA) funds will mean between 1,750 and 1,800 new jobs imder 
the federal program in Westchester County, County Executive Alfred 
DelBello has annoimced. The new CETA jobs, plus another 750 to 
900 construction jobs expected \mder the federal Local Public Works 
Capital Development and Investment Act of 1976, which is providing 
between $13 million and $18 million, is expected to lower the county's 
unemployment rolls by 10 percent. 

M I S S P O K E N W O R D S 
The Knickerbocker News has taken State Commerce Commis-

sioner John Dyson to task for saying Civil Service Law sometimes 
prohibits state agencies from firing employees convicted of taking 
bribes. Ihe Albany newspaper reported that Mr. Dyson's remarks 
also prompted an angry Victor Bahou, state Civil Service Com-
mission president, to write a letter to the commissioner suggesting 
he "present the facts correctly." The debate erupted over a former 
state agriculture department inspector, Robert Kingman, who got 
$7,000 back pay after he left the department following a convic-
tion for taking gifts from a meat market. Bribe taking charges 
against him wereT dropped. Mr. Bahou insisted Civil Service rules 
had nothing to do with the settlement. Mr. Dyson later apologized 
saying confusion about the agriculture department's Civil Service 
contract caused him to misspeak. 

FAMILY CARE Sr. Caitographers 
Many mentally retarded adole*ccncs and 
adults who are now rettdiag in insti-
tutions need homes to live in. Share 
the love and warmth of your home 
with a mentally retarded adolescent or 
adult and help them live a happier, 
more rewarding life. You will receive 
professional services plus monthly finan-
cial payments in exchange for room and 
board provided. All boroughs. Call (212) 
77S-1616: in Brooklyn, call (212) 834-
7384. 

F o r S a l * - O n t i d a C o . 

^y UTICA AREA — totally restored country 
home, circa 1870. 11 large rooms, fully 

carpeted. Stacked plank walls. 11 acres. 
Stocked trout stream runs through 
property. Maintenance-free exterior. 
Large picture windows provide excit-
ing view. Easy access to recreation, cul-
tural centers. 607-722-2884, evenings. 

F o r S o l o - A l b o n y C o . 

GOMBINATION business & residential 
property, approx. 1,900 sq. ft. equip-
ped for general store, attraaive 3-
bedrooia apartment, additional rental 
income, 2Vi hrs. NYC. Excellent coo-

I > dition. Preston Hollow, $S5,000. 518-
239-4274 (owner) after 3 P.M. 

RANCH home, 3 acres, w«x>ds. fantastic 
mounuin view, spectacular barbecue 
room, fireplact, 3 bedrooms, dining 
room, 2-car garage, Preston Hollow. 
$69,900, E. Theiss, saleswoaian. Greene 
Co. Realty, 918-2 39-4274, after 3. 

A L I A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

, J O S i r H T. M U I W 
W S03 t o . MANNINt t ILVD. 

ALSANY 1. N.Y. Mimm IV 2 -1474 

ALBANY — The State ClvU 
Service Department, on May 3, 
established an open competitive 
senior cartographer eligible list, 
the result of a Jan. 15 exam. It 
has nine names. 

Rise a n d Sfcfao S p o c f o f 

$18 .00 SINGLE 
RESERVATIONS REQUIRED 

Choose one of three complete 
breakfast specials e t no extra 

charge 

Albany 
Thruway House 
1379 Washington Avenue, Albany 

(918) 499-3100 

i G O V E R N O R S 
t M O T O R I N N 

ible. This Job also requires no 
test. Filing deadline: June 15. 

Assistant director of medical 
social aerviccs, an $18385 post, is 
open to candidates with a mas-
ter's degree in social work and 
six years social work experience, 
three of them in medical social 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW TOKK CITY — Persons 

seeking Jobs with the City 
^ould file at the Department of 
Personnel. 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 ajn. and 4 pjn. Special 
honrs for Thursdays are 8:30 
ajn. to 4 pjn. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by* the Department at 
least five da]^ before the dead-
line. Annoimcements are avail-
able only during the filing period. 

By subway, applicants can ! 
reach the filing office via the 
IND (Chambers St.): B&ST (City 
Hall); Lexington IRT (BixMklyn 
Bridge). For information on 
titles. caU 566-8700. 

Several City agenci&i do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St.. 
Brooklyn 11201, phone: 596-
8060. 

The Board of Higher Educa-
tion advises teacliing staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE ~ Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center, Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-Spj:;:.); State 
Building Campus. Albany 12239; 
Suite 750. 1 W. Oer.esee St.. 
Buffalo 14202: 9 a.m.-4 pin. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Emptoyment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit. Room 1209, Office of Ctourt 
Admin., 270 Broadway, N.Y.. 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007. Its hours are 8:30 
a.ni. to 5 pan., weeitdays only. 
Telephone 264-0422. 

FlMtf Accommodofloa$ 

t s m c i E 

I P h M « t S l t l 4 B 4 - 3 1 3 1 
t 4 Mile* W e s t e f A U A N V M . M 

387. • • I l d e r i e a d . N.Y. 1 2 0 M S 

Special Stale Rate* 
$16.00 Single 
$23.00 Twin 

1444 WESTERN AVENUE 
ALBANY. NEW YORK 

Tel. (918) 438-3994 

A L R A N Y 

S I N G L E 
S T A T E t A T E M 2 95 

work and at least one year as a 
supervisor. There is no test. Fil-
ing deadline is July 13. 

Candidates with a master's in 
social work, eight years casework 
or community organization ex-
perience. four of it in pnybation, 
two as a supervisor, may file for 
community resouroes spedaiist, 
a $20,596 slot. Candidates with 
bachelors degree and 10 years 
experience, six in probation, 
three as supervisors, are also 
eligible. Filing ends July 13. 
There is no test. 

Cardk) - pulmonary technician, 
which pays $10,486, requires a 
high school diploma or gradua-
tion from a two-year cardio-pul-
monary technology course or 
two years cardio-pulmonary ex-
perience. Filing closes July 13. No 
exam. 

Physician's associate hopefuls 
must be eligible to register as a 
physician's associate in medicine, 
surgery, pediatrics or obstetrics-

gynecology with the state edu-
cation department. July 13 is also 
the filing deadline for the $11,295 
a year Job. There is no test. 

Electron mierosoope technician 
n applicants, who must also file 
by July 13, need a BS and four 
years electron microscope opera-
tion experience or a high school 
diploma, plus medical lalwratory 
technology training and six years 
electron microscope (^rat ion 
experience. No test. Job pays 
$14,417. 

For X-ray coordinator n , an 
$18,885 post, a BS in radiology 
and eight years radiologic equip-
ment operation experience, five 
years of it as a supervisor, or a 
high school diploma, a two-year 
X-ray tech course and 10 years 
experience, five as a supervisor, 
or a combination of training and 
experience is needed. A state li-
cense to practice X-ray technol-
ogy is also required. Must file by 
July 13. No test. 

m t W I S T i l N A V I • 4 8 f - 4 4 2 3 
O p f e s H e % M m C e i p e t e i 

Open Continuous 
State Job Calendar 

Assistant Clinical Physician $25,161 2 ( M I 3 
Associate Ac tuary (Life) $18 ,369 20 -520 
Supervising Actuary (Ufe) $26 ,516 20-522 
Principal Actuary (Life) $22 ,694 20-521 
Associate Ac tuary (Casualty) $18 ,369 2 0 ^ 1 6 
Supervising Actuary (Casuafry) $26 ,516 2 0 ^ 1 8 
Senior Ac tuary (Life) $14 ,142 20-519 
Clinical Physician I $27 ,974 20-414 
Clinical Physician II , $31 ,055 20-415 
Compensation Examining Physician I 1 $27 ,942 2 & 4 2 0 
Dental Hygienist $ 8 ,523 20-107 
Dieti t ian I $10 ,714 20-124 
Supervising Diet i t ian $12 ,760 20-167 
E l ^ r o e n c e p h a l o g r a p h Technician $ 7 ,616 20 -308 
Food Service W o r k e r $ 5 .827 20-352 
Hear ing Reporter ^ $11 ,337 20-211 
Histology Technician $ 8,051 20 -170 
Hospital Nursing Services Consultant $16 ,538 . 20-112 
Industrial Foreman $10 ,714 20-558 
Institution Pharmadst $12 ,670 20-129 
Legal Careers $11 ,164 20-113 
Licensed Practical Nurse $ 8.051 20 -106 
Maintenance M a n (Mechanic) 

(Except for A l M n y area) $ 7 .616 Various 
M e d i c a l Specialist I $27 ,942 20-407 
Public Ubrarians $10 ,155 & U p 20-339 
M e d i c a l Specialist I I $33 ,704 2 0 4 0 8 
M e n t a l Hyg iene Therapy A i d e Trainee $ 7 ,204 20-394 
M e n t a l Hyg iene Therapy A i d e (TBS) .....$ 7 .616 20-394 
M o t o r Equipment Mechanic 

(Statewide except Albany) $ 9 .546 varies 
Nurse I $10 ,118 20-584 
Nurse II . $11 ,337 20-585 
Nurse II (Psychiatric) $11 ,337 20 -586 
Nurse II (Rehabilitation) $11 ,337 20 -587 
Nutr i t ion Services Consultant $31 .404 20-139 
Principal Ac tuary (Casualty) $22 ,694 2 0 4 1 7 
Principal Actuary (Life) $22 ,694 20-521 
Physical Therapist $11 ,337 20-177 
Psychiatrist I $27 ,942 20 -390 
Psychiatrist II $33 ,704 20-391 
Radiology Technologist ($7,632-$9,004) 20-334 
Radiology Technologist (T.B. Service) ($8.079-$8.797) 20 -334 
Senior Actuary (Life) $14 ,142 20-519 
Senior M e d i c a l Records Ubrar ian $11 .337 20 -348 
Senior Physical Therapist $12 ,760 20 -138 
Senior Sanitary Engineer $17 ,429 20-123 
Asst. Sanitary Engineer $14 ,142 20-122 
Senior Stationary ^ g i n e e r $10 ,714 20-101 
SpeciaHsH in Education ($ l6 ,358-$22 .694) 20 -312 
Stationary Engineer $ 9 ,546 20 -100 
Assistant Stationary Engineer $ 7 ,616 20-303 
Stenographer-Typist $ varies varies 
Vari type O p e r a t o r $ i , t l l 20 -307 

Specify the examination by its number and t i t le. M a i l your 
application form when completed to the State Depar tment of G v i l 
S-rvice, State O f f i c e Building Campus, A l b w i y , N e w YoHc 12226. 
N e w York 14202. 

Addi t ional information on required qualifying experience and 
application forms may be obta ined by mail or in person a t the State 
Depar tment of Civ i l Service: State OfRce Building Campus, A lbany 
12226. Applicants can file in person only a t Two W o r l d Trade Center . 
N e w York 10047; or Suite 750, i W M t . G e n e u e e Street, Buffalo, 



H e r e , 
There , 

E v e r y w h e r e 

Former Capital Conference president Tiieodore C. Wenxl, far right, seeking sixth term as statewide president, joins with other candidates 
waiting tarn to face voters at Capital Region meeting. Clockwise from left, along with office they are seeking, are Carole Trifiletti, 
regional secretary; Mary Jarocki, incumbent regional treasurer; Howard Cropsey, regional president; A. Victor Costa, statewide execu-
tive vice-president; Frank Carlinu, Sr., regional treasurer; Eileen Salisbury, incumbent regional third vice-president; Jean C. Gray, 
regional president; Joseph Lazarony, statewide executive vice-president; Julia Braden (partially visible in photo), incumbent regional 
secretary; Jack Gallagher, incumbent statewide treasurer, and Dr. Wenzl. Regional first vice-president candidate Jack Dougherty 
was seated elsewhere during meeting. (Leader photo by Ray Hoy) 

O n 

T h e Western Region VI president Robert Lattim«r, 
left, and challenger James Bourkney are also 
seeking to retain their seats on CSEA Board, rep-
resenting Labor and Mental Hygiene departments, 
respectively. (Leader photo by Jim Laragy) 

Statewide political action chairman Martin Langer, 
left, is seeking to unseat two-term Southern Re-
gion III president James Lennon. They are shown 
here at Meet the Candidates program In Newburgh. 

(Leader photo by Ted Kaplan) 

Peter Blaauboer, candidate for 
Correction Services representa-
tive to statewide CSEA Board, 
raises hand to question regional 
and statewide candidates on 
their views concerning issues of 
importance to members in West-
em Region VI, where he haads 
Buffalo Local 003. 

(Leader photo by Jim Laragy) 

C a m p a i g n 

Trai l 
statewide secretary Irene Carr, far left, has a tendency to blink in the glare of flashbulbs, and here 
she does It again. Along with Ms. Carr, who is seeking re-election, are Capital Region IV and other 
statewide candidates. Clockwise around table, with office being sought, are Richard Doucette, regional 
second vice-president; Joseph McDermott, Incumbent regional president; Allen Mead, regional first 
vice-president: William MeGowan, statewide president; Thomas McDonough, statewide executive vice-
president; Judith Burgess, statewide secretary; Ernst Stroebel, regional third vice-president, and Timothy 
Mclnemey, regional second vice-president. Immediately behind Ms. Carr, at next table, is Kenneth 
Cadieux, candidate for statewide president, and his wife Gerl (Leader photo by Ray Hoy) 

One of hardest-fought eleotlom is three-way raee for Capital B^rion. 
IV presidency where two-term first vice-president Jean C. Q n y 
la numing against two-term president Joseph MeDennoU, center, 
along with Howard Cropaey, whose name was added to ballot by 
petttkm. Ms. Gray and Mr. MeDermott have relinquished their posi-
tions as local presidents, of Thruway Headiuarters Local OSS and 
Transportatlsn Main Local Ml , respectively, to devote m u e time 
te regional duties, while Mr. Cropaey currently serves as Albany 
Cwuty L m l 8 t l prsridsnt. (LndwpiMioby S v t t w ) 

At Central-Region V Meet the Candidates proffnun In April, statewide presidential contenders explain 
their pcsiUon to regional delegates. At aieropbisne is William McGowan as Kenneth Cadtenx awaits his 
turn. That's Tomi^Kins County Local SM second vioc-presldeqt James Hennerty in ferccrownd. 

( L u d t t pluMO by Tbooa t HiilMsi) 


