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Western Region 6 parliamentarian Celeste Rosenkranz and Reglon
president William McGowan react to one of those procedural pre-

dicaments that seem to occur when large numbers of people get
together, >

Adopt Weighted Vote
For Western Meetings

(From Leader Correspondent)
CANANDAIGUA—Western Region 6 of the Civil Service
Employees Association has become the second region in the

state to adopt weighted voting.

Chapter presidents and delegates at a reglon meeting

Oct, 18-19 at the Trenholm East
Inn near here agreed to assign
chapters one vote for every 100
members.

Region president Willlam Me-
Gowan suld some of the larger
chapters In Erie and Monroe
counties will have large voting
blocs. Formerly, each chapter, no
matter what its total member-
ship, had only one vote,

Chapter votes will be based on
the number of members whose

Lancaster
Negotiation
At Impasse

LANCASTER — Clalming that
the Lancaster School Distriot has
reneged on promises made to
school nurses, Robert Young,
fleld representative for the Civil
Service Employees Assn, declared
an impasse In negotiations and
asked the Public Employees Re-
lations Board to name a media.
tor

'‘School nurses In Lancaster
are grossly underpald, but more
importantly, the district should
realize the Inflationary pressures
on them and honor promises
made," Mr., Young sald,

Retentlon of good nurees de-
pends on & stralghtforward re-

(Continued on Page 3)

dues are pald as of each June 1.

Welghted voting has long been
In use by Albany Region 4 and
its predecessor, the Capital Dis-
trict Conference.

A chapter assessment of 6
cents per member for reglon éx.
penses also passed unanimously
at the region meeting. The re-
glonal assessment will supple-
ment the 10-cents per member
refund recelved from the state-
wide Association,

Chapter assessments will be
payable on Oct, 1 of each year,
There will be a 60-day grace
period for payments, The reglon's
two retiree chapters are exempt.

A special commitiee to study
dues assessment estimated that
the chapter assessments will pro-
vide an annual region income of
$1,600. The headquarters’ contri-
bution is $§3,200

Mr. McGowan told the 125 of-
ficers at the meeting that he

nopes a Rochester CSEA satellite
office
month,

A reglon committes
with

will be open within a
will meet
ochapter officers In
(Continued on Page 3)

the

Latest State Eligible Lists

Submit Thruway Pact To Vote
Following Fact-Finder’s Report

ALBANY-—A third ratification vote is in progress among State Thruway Authority
toll, maintenance and clerical employees represented by the Civil Service Employees Assn. in
an effort to gain approval of a new 2-year contract for the more than 2,000 Thruway em-
ployees in the three work classifications.

Secret malil ballots were malled
out over the past weeckend and
must be returned not later than
noon, Tuesday, Nov, 19, to be
valid. Accompanying the ballots
mailed to all members of Unit 1
was a letter urging CSEA mem-
bers to ratify the latest contract
proposal, The lotter was signed
by each of the 11 members of
the CSEA negotlating team In-
volved in the months-long bar-
gaining effort

The offer now being considered
by the membership reflects the
recommendations of a8 fact-finder
appointed by the Public Employ-
ment Relations Board at the re-
quest of CSEA. The fact-finder,
Albany Law School Professor
Ralph Semerad, entered the bar-
gaining dispute after CSEA de-
clared an impasse during nego-
tlating sessions which followed
two earlier rejections of contract
offers by the membership.

Involving himself only with
the issues of salary and shift pay
differential, the fact-finder rec-
ommended a 7 percent salary
hike retroactive to July 1, 1874,
and an additional 7 percent pay
increase effeotive July 1, 1975,
He recommended a $1.50 differ-
ential per shift for maintenance
employees, and a differential
schedule of $200 to $300 for toll
collection employees. The con-
tract would replace the previous
agreement which expired on
June 30, 1974.

In urging members to accept
the latest proposal, the CSEA
negotiating team letter sald, “We
are transmitting this ballot to
you as a result of the report and
recommendations from the fact-

finder assigned. by the Public
Employment Relations Board. In
view of the ruling from the faot-
finder and due to the fact we
believe it would be impractical

to seek a legislative hearing, we,
your negotiating committee, col-
lectively recommend ratification
of the proposed contract."
(Continued on Page 3)

Three-Day DOT Session
Scheduled For Oriskany

ALBANY—AbouLIIOO Civil Service Employees Assn, mem-
bers employed by the Department of Transportation have
been granted administrative leave to attend a 3-day labor

seminar sponsored jointly by

The seminar, to be held at the
Horizon Hotel In Oriskany Nov.
14-16, Is deslgned to inform
employee representatives from
the 10 DOT regions plus head-
quarters chapter of new develop-
ments in employee relations re-
céntly formulated by CSEA and
DOT management, DOT reglonal
personnel officers will also at-
tend.

Pilot Program

The jointly developed alcohol
sbuse control and rehabllitation
program and confidentiality of
medical records will be examined
on Thursday, Nov. 14, The pllot
alcohol abuse control program
seeks to help DOT employees
with drinking or drug problems
on & strictly confidential basis
and without fear of disciplinary
action. Also included in the day's
events will be a discussion of em-
plovee development and training
by Edward Diamond, CSEA’s di-
rector of education, and Willlam

Cafeteria Improvements
Pledged After Boycott

BUFFALO — Members of
Assn, at

the Civil Service Employees

Roswell Park Memorial Institute boycotted the

cafeteria there for a day to protest rising prices and lagging
service. Officials of Service Systems, Inc,, the company that

operates the cafeteria, subse-
quently pledged several changes
to improve conditions,

The company agreed to sched-
ule more workers at peak hours

10 specd sarvice, change the loow-

INSIDE THE LEADER

Adirondack Cook Still Awaits Reinstatement See Page 2
Albany Social Services Rejects County Offer See Page3

See Pages 12,13

tion of the main cash register,
hire a porter W keep tables,
counters and ash trays empty
and consider re-evalusting the
price of food

Robert W. Stelley Jr., presi
dent of the CSEA chapter at
Roswell, called off the boyveott
until a Nov, 21 chapter meeting
w allow implementation of the
propossd changes,

Mr, Stelley sald the boycout
was called when Roswell offiginls

(Continued on Page 3)

CSEA and DOT.

G. LaFleur, DOT director of
staff development and training
bureau,

A filmed mock-disciplinary
case, to be viewed by seminar
participants on television mon-
{tors, will be shown Friday, Nov.
15. The film will feature theé re-
enactment of actual ecircum-
stances that have led to diseip-
linary cases, how employees seek
and use representation, plea
bargalning sesslons and [final
action taken as a result’'of the
disciplinary charges. Employee
safety will be examined that af-
ternoon by Leonard Prina chair.
man of the DOT departmental
safety committee; and Robert
Dougherty, DOT director of em-
ployee safety.

Labor - management meetings
will also be conducted on Friday
by Joseph Reedy, collective bar-
gaining speclalist with CSEA's

(Continued on Page 3)
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CSEA Endorsements:

Helped Candidates:
In Legislative Races

N A GENERAL election
marked by political upsets
and the effects of long coat-
tails all across the state, the
Civil Bervie: Employees Assn
PRNE up an exceptionsl record
in its endorsements of legislative
candidates in last week's election,
CSEA’s political action com-
mittee endorsed 190 candidates
(Continued on Page §)
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Thelma Upton's Ordeal Is Not Over Yet

By RHONA RICH
Back in '"72 Thelma Upton
was buying things for her
home, thinking of trading in
the family car— considering
all those costly items before her
paychecks stopped and she set
tied down with the smaller In-
come from her retirement pen-
sion. With 18 years on the Job
23 & cook for the State Depart-
ment of Correctional Services,
Thelma Upton was looking for-
ward to her retirement, which
seemed just around the corner—

a little over a year away.

8She and her husband were also
making plans at this time to
adopt a foster child, In retire-
ment she would be able to give
more time to this child, a lttle
black baby, whom she had taken
in after her own four chlldren
had grown.

But Thelma is not enjoying
the peace of mind and securily
that shouid now be hers in re-

tirzment after so many years as
a civil servant,

Instead Thelma is distraught.
She doesn't sieep nights. She
worries about her bills, about
paying the oilman who demands
cash from her, about feeling
ashamed to walk down the
street, about keeping the roof
over her head and over her
baby's head.

She has already watched her
lifetime savings all but run out
and her car be repossessed. Now
she waits for the bank to fore-
close on her house,

How could her situation which
appeared to be reasonably secure
Just a few years ago turn, sem-
ingly overnight, to this calami-
tous pass?

One day, with Just one year
and four months to go before
retirement, Thelma was told by
the State Department of Correc-
tional Services, that she was
“out." "“They" decided that there
were to be no women in the
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kitchen and so her job was being
given to a male. Thelma Upton
suddenly found herself the sitting
target for the lssue of women
employees in male correctional
facilities.

Meanwhile, Thelma's husband,
employed in the automotive in-
dustry which 8 hurting badly
in this economic crunch, was laid
off from his job.

While financial ruin was
threatening the Upton famlly,
Thelma brought her case to the
State's Division of Human
Rights. For nearly two years her
case was pending before this
Divislon,

As a result of hearings on her
case, Human Rights Commission-
er Jack Sable recently found that
the Correction Department um-
lawfully diseriminatad agsainst
Thelma becaus2 of her gex. The
Commissioner therzfore ordered
that the Department rehire Thel-
ma al a facility near her home.
The Department was also or-
dered to accord her all rights
and benefits retroactive to De-
cember 1972, and to pay her sal-
ary retroactive from that date
In addition, Thelma was to re-
celve a sum as reparation for
her mental anguish and reim-
burseament for her medical and
doctor bills during this period

However, Thelma has received
none of this because the Depart-
ment of Correction has decided
not to comply with the order and
has appealed the decision to the
State Human Rights Appeal
Board.

While Thelma's lfe hangs in
the balance, the legal machinery
grinds on. The Department of
Correction contends that they
are not responsible for th2 back
pay and other sums owed to
Ms. Upton which were incurred
while th> case pended in the Di-
vigion of Human Rights.

The Department is also ap-
pealing ths occupation aspect of
the case, the lssue of a woman
working in & maximum security
prison,

A spokesman for the Depart-
ment said, "It is unfortunate
that an individual has to be
caught up in this. But to acqui-
esce to the declsion wouldn't
solve anything."

He put th? department’s posi-
tion this way, “The physical lay-
out of some of the facilities are
not places for women.” The
spokesman said that each facility
must be Jooked at individually.

“"Where Ms. Upton was em-
ployed," he sald, "the Inmates
shower Lefore and after the work
in the kitchen in open stalls lo-
cated near the kitchen" He sald
that the proximity of the open-
stall showers made it undesirable
for women to work in this kiteh-
en.

For elght months, Just before
she was let go, Thelma had
warkad In this kitchen, The fa-
cility hand recently been changed
over W a maximum sseurity pris-
on. She said that she was ap
prehensive of working there at
firet, but, it was her jJob 1w go
in there and she did. She soon
found that the Inmated treated
her with dignity and respeot and
she found no causs to fear for
her safety

Prior W the change-over, whien
it was an institution for the
¢riminally insane, Thelma work-
od In this kitehen, side-by-side
with these patients for two yzars,
8he clalms she was in far more
dunger then with the criminally
Insane, but no one Wok any no-
tee of her safety at that time

“Thelma's abllity to do the job
has never been a question. Ac-
cording to Mary Kingsley, a
nurse with the Department of
Correctional Services who testl-
fied at Thelma’s hearing, the
witnesses without exception, said
that Thelma was one of the best
workers, She was sald to be com-
petent and to have excellent rap-
port with the inmates,

Because Ms, Kingsley has
£poken out on this woman's is-
sue, taking sides against what
she calls “archalc” administra-
tion, she feels that she ls being
harassed by the superintendent
of her facility. Despite her sen-
jority in the prison system, Ms
Kingsley has been given the
worst possible days off, Tuesday
and Wednesday. She claims that
in retallation for her defense of
Thelma Upton and another
woman with a similar complaint
againit the department, the su-
perintendent will “naver let her
have a weekend off again.”

Mary Kingsley, who bas work-
ed many years in maximum se-
curity prisons, imecluding Attica,
dozsn’t understand the depart-
ment's “occupational” reasons
for nol hiring women, She feels
the risks are just as great (o o
man as to a woman and she
knows of male kitchen workers
who would be just as defenseless
against attack.

And she asks, “What harm
could it ever do to have & woman
therz? It may even do some good
to have plain, decent feminine
warmth,"

She is also concerned about
the ramifications of this policy.
"Whera 15 it going to end? Is
the Department going to be able
to say ‘No nurses but male
nurses, no secretaries but male
secretaries?' " she worrles.

Another crusader for Thelma
Upton's cause is Jack Weisz, the
Correctional representative to the
Civll Service Employees Assn,
Mr. Weisz, who has been fight-
ing for Thelma for two years,
Is outraged by the department's
treatment of this “remarkable
woman," Mr. Weisz feels that In
hiring, sex Is quite beside the
point. He sees it this way, “The
question should be ‘Can you do
the jJob?" The Merit System prin-
ciple."

Mr, Welsz has set up a fund,
the Thelma Upton Fund, to help
her keep her house. But a credi-
tor has already put a lien on the
fund so he urges others to con-
tribute to give this woman o
chance to “live and eat.”

State employees may be wise
to consider Thelma Upton's
plight and take note of her
words, “If they can do it to me,
any of the state employees can
have it happen to them

Contributions to the Theima
Upton Fund should be sent to:

Jack Welsz, N. Y. State Dept.
of Correctional Services, CSEA
Reap., 79-08 19th Road, Jackson
Helghts, N, Y,

Make checks or money orders
payable to the Theima Upton
Fund,

Two PR Aides Added
For Albany, Southern

ALBANY-—-Two women, both former newspaper report-
ers, have recently been appointed to staff positions in public
relations for the Civil Service Employees Assn.

Eugenie S. Abrams, formerly a reporter and page layout

editor with the Times Herald-
Record newspaper In Middle-
town, has been appointed to the
position of public relations as-
sociate for CSEA's Southern Re.
glon office in Fishiklll

Ms. Abrams, who has also writ-
ten and edited educational pub-
lications, will organize and pub-
licize activities in CSEA's South-
ern Reglon, prepare printed
materials for members in that
reglon as well as write stories for
the Civil Service Leader. She
holds a bachelor's and master's
degree In journallsm from Syra-
cuse University.

Deanne L. Louls has been
named public relations assistant
for CSBEA at the association's
headquarters In Albany. Former-
ly a reporter with the Times-
Undon In Albany, she has also
worked as an advertising copy-
writer and, most recently, as an
assistant in the labor relations
division of a construction Indus
try association.

Ms, Louls, a jouwrnalism gradu-

Steuben Assn Meet

MANHATTAN The Steuben
Assoclation of the Department
of Sanitation will meet on Nov
14 at the German Sports Club at
60-60 Metropolitan Ave. in Mid.
die Village at 5:30 p.m. Refresh-
ments will be served,

FERGUSON RENAMED
ALBANY —-Dudiey M. Fergu-
son, of Giloversville, has been
reappointed to the Council of the
State University College at On-
conta for w term ending July 1,
1982. There is no salary,

ate from Ohio SBtate University,
is responsible for publicizing ac-
tivities, programs and zervices of
CS8EA and its chapters, develop-
ing ideas for posters and bulle-
tins and preparing articles for
the Civil Serviee Leader.

CSEA's public relations activi-
ties are performed under the su-
pervision of Joseph B. Roulier,
director of public relations, at the
association’s headquarters, 33
Elk St., Albany.

Anchor Club Meet

MANHATTAN — The Anchor
Club of the Dept. of Sanitation,
Branch 39, will meet on Nov, 12
4t 8 pm. at St, Andrews Hall,
near the Municipal Bldg. Re-
freshments will be served.
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Corrections
Staffer Due
Back Wages

BUFFALO—An Erie Coun-
ty correction officer will be
reimbursed his salary for a
suspension, imposed by his
superior officer, found to be
excessive by State Supreme
Court Justice Michael P. Dillon,
who acted on an appeal filed by
the Clvil SBervice Employees Assn.

PFinding the punishment “ex-
cesslve in the light of the record
before me,"” Justice Dillon di-
rected Albert J, Meyer, Superin-
tendent of the Erie County Cor-
rectional Facllity, “to Impose a
penalty of suspension of not in
excess of 14 days."”

Mr. Meyer had originally found
the correction officer, John C.
Kemp, gullty of “misconduct”
and “fallure to adequately per-
form the duties of his position,”
and imposed a suspension from
July 17 to Sept. 10, 1973,

Mr. EKemp will now receive
“back pay" for the length of the
suspensfon In excess of Justice
Dillon’s ruling. The hearing be-
fore Mr. Meyer was held pur-
suant to Section 75 of Title B
of the New York State Clvil Ser-
vice Law, and the appeal was
for a judgment under Article 78
of the Civil Practice Law and
Rules.

Attorney Ronald Jaros, of the
firm of Kavinoky, Cook, Hepp,
Sandler, Gardner, and Wisbaum,
represented Mr, Kemp for the
CSEA.

Assistant County Attorneys
Bruce Golderstein and Michael
Connors represented Erle County.

Thruway Vote

(Continued from Page 1)

The legislative hearing re-
ferred to would be before the
Thruway Authority Board and
represents the final adminlstra-
tive relief avallable should the
membership again reject the pro-
posed offer.

HIS TURN AT URN — Edward Evans (pouring coffee, cen-
ter), president of the Rensselaer County Educational chapter, CSEA,
was the guest speaker recently at the first annual meeting of the
East Greenbush School District unit, CSEA. Standing, from left, are
Eva Kilmartin, president of the East Greenbush School District unit;
Les Banks, Rensselaer County representative, and Bob Westfall, East
Greenbush unit treasurer. The meeting took place at the Miller Hose

Fire House in Prospect Heights, Rensselaer,

Wage Offer Rejected
By Albany SS Group

ALBANY—A unanimous vote at a general membership
meeting of Albany County Department of Social Services
employees rejected the county’s offer of a 5 percent pay

Increase.

The county, the workers stated,
has refused to make any signi-
ficant changes In work condi-
tions and employee benefits. So-
cial Services employees are not
entitled to unemployment or dis-
ability insurance and the county
has refused to provide any im-
provements In health insurance
coverage, pension benefits, or
equal pay for equal work.

Earller this year county clerk
James Coyne was quoted by the
Albany Times-Union, saying,
“Those people making below
$6,000 are belng grossly under-
pald. I cannot see how a person
making $5,000 or $5,100 can make
ends meet In these days of in-
flation. With the cost of lving
rising to 12 percent for this past
year, these people In the $5000
bracket are hurt the most'

Approximately 40 percent of
the full-time Social Services em-
ployees fall Into this category.
Based on net Income and family
size many employees earn In-
comes below the federally estab-
lished poverty level and some

Weighted Vote For West Region

(Continued from Page 1)
Rochester area to decide on the
committee’s site recommenda-
tions,

The Buffalo regional office
opened aboul a year ago at 4122
Union Road, Cheektowaga, and
Is averaging 200 phone calls
dally, Mr, McGowan sald.

He said he hopes an additional
satellite office will be located in
the area of Allegany and Chau-
tauqua counties. The statewide
organization so far, however, has
authorized only the Buffalo and

AL S A S

o CSEA calendar ©
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injormation for the Calendar may be submitted directly
to THE LEADER. It should inciude the date, time, place,
address and city for the jfunction.

NOVEMBER

I3—Buffalo Pyschiatric Center chapter general meeting: 7 p.m
Serbian Club, 1200 Tonawanda St., Buffalo,

14—Central Islip Psychiatric Center chapter mesting: 8 p.m
Hall, Elmore St., Central lslip

, Legion

16—Craig Developmental Center chapter annual Fall Ball: 8 p.m.,

Shanahan Hall, Sonyea.

19—Craig Developmental Center chapter monthly meeting.
20-Oswald Heck Developmental Center chapter meeting.
20—-Buffalo chapter dinner-meeting: Plaza Suite Restaurant, | M & T

Plaza, Buffalo.

21=SUNY at Albany chapter executive committee meeting: 5:30
p.m., Sen's Restaurant, Western Ave., Albany.

21=S5couthern Region 3 executive meeting: Bear Mountain Inn

29-Buffalo Psychiatric Center chapter dinner-dance: 7 p.m., Shera-

ton-East, 2040 Walden Ave.,

Cheektowaga

DECEMBER

b6~Binghamton chapter Christmas party: St. John's Memorial Cen

ter, Johnson City

6~Onondaga County chapter dinner -dance: 6:30 p.m,,

Country Club, Liverpoal,

LivbeOO'

7—Morrisville chaptar Christmas party: 7:30 p.m,, Dibbla’s Inn, Rt

S, Vernor\

7—Nassau Educational chapter holiday dinner-dance: 8 p.m., Nar

ragansett Inn, Lindenhurst,

7-Office of General Services chapter, Albany, executive board

meeting,

7-CSEA Auditing Committee meetfing: 5 p.m., treasurer's office,
CSEA Headquarters, 33 Elk St., Albany.
12--Long lsland Region | holiday party: Holiday Manor, Bethpage.
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Rochester offices.

James Powers, reglonal super-
visor, explained staff realign-
ments for the area's eight field
representatives — John Allen,
Charles Bird, Thomas Christie,
Gary Johnson, Philip Miller,
Thomas Pomldoro, James Stew-
art and Robert Young.

He sald Al Morasic is now
available to help chapters with
public relations,

Mr. Powers, who plans to meet
with every chapter president to
determine how the field repre-
sentatives can help the chapters,

* snid he is avallable for emer-

gency services at (716) 634-3540
or at 1716) 634-3541

A letter was read from CSEA
president Theodore Wenzl, who
apologized for being unable to
attend because of minor surgery
he had to undergo Oet, 18,

CSEA executive vice-president
Thomas H. McDonough attended,
however, and told Western Re-
glon officials that seven CSEA
members in Ulster County were
found gullty of working for other
unions, They have been barred
from CSEA for two years," he
sald,

Mr. McDonough congratulated
all membears for “the wonderful
Job" they did in defeating the
challenge from AFPSCME in Erle
County. “We're going after the
other unit (Erie blue-collar em-
ployees), and we're going to win,
100," he said,

Mr. McGowan sald he favored
calling members who spoke
against CSEA in Erie County be-
fore & regional trial board. “The

attorneys In Albany tell us we
can't do it, but the regional con-
stitution says we can,” he said.

June Boyie, reglonwide third
vice-president and political ac-
tion chairman, urged officers to
continue political action after
the election. ""We should meet
with the candidates to tell them
what bills we want passed.' she
said.

Celeste Rosenkranz, reglon par-
Hamentarian, praised the CSEA
Labor Studies Program for pub-
lic employees offered by the Buf-
falo Extension Division of Cor-
nell University's State School of
Industrial and Labor Relations.

Several regional officers sald
they would prefer a shorter
course of no mare than six weeks
in the Buffalo and Rochester
Areas,

Delegates voted to require the
regionwide treasurer to submit a
written financial report no later
than seven days before each
meeting.

Mr. McGowan announced that
$1.070 has been donated to help
defray the legal expenses of Don-
ald Antinore, & former CSEA of-
ficer who was suspended as a
child care worker from the State
Industrial and Agricultural
School at Industry more than 4
Vear ago.

Mr. Antinore, who is suing the
atate and its Division for Youth,
was accused of assaulting five
youths at the school, but he has
denled the charge. No criminal
charges were placed agalnst Mr.
Antinore, who claims the state is
depriving him of his civil rights.

Boycott Of Roswell Cafeteria

(Continued from Page 1)
lgnored a petition with more
than 1,000 slgnatures complain-
ing about the cafeteria.

“The prices have been going
up and the service has been
going down," he said.

On the day of the boycott,
many CSEA members brown-

bagged thelr lunches while Mr,
Stelley and Thomas C. Christy,
CSEA fleld representative, con-
ferred with administrators. From
this meeting came the BService
System lmprovement proposals
and a promise W report Nov. 11
on possible reductions on cafe-
terin prices,

even have had to turn to their
employer, the Department of So-
clal Services, for financial and
other forms of assistance, the
workers alleged.

Based on the current rate of
inflation, estimated at over 12
percent, the county's offer does
not provide a lving wage, the
employees will begin Informa-
process is at impasse and the
employees will begin Informa-
tional picketing on Thursday,
Oct. 31, at noon, Picketing will
oocur between the hours of 12 -
1 pam. on the Howard 8t., Beaver
St. and Willlam St, sides of the
Department of Social Services
bullding.

Nov. 15 Ballot
At Rensselaer

TROY-—Ballots for the election
of officers of the Rensselaer
County Educational chapter of
the Civil Service Employees Assn,
have been malled to eligible
chapter members. Deadline for
receipt of ballots Is Friday, Nov.
15.

Candidates for the five chap-
ter offices, according to Ambrose
Nash, chairman of the nomina-
ting committee, are: Edward P.
Evans and Richard Lawyer for
chapter president; Wally Ra-
mano and Eleanor Reynolds, first
vice-president; Joseph Rickert
and Owen Henkle, second vice-
president; Les Banks and Ruth
Dunham, treasurer, and Dolores
Ciannamea and Emily Noonan,
secretary.

Ballot will be counted Tuesday,
Nov. 19, at CSEA headquarters in
Albany. If there is a need for a
duplicated ballot, members are to
contact George Tushjain, chalr-
man of the chapter election com-
mittee,

DOT Workshop

(Continued from Page 1)
office of state government, and
Jerry J. Dudak, DOT assistant
commissioner of manpower and
employee relations. Joseph D.
Lochner, executive director of
CSEA, will lead a program on
membership later that afternoon.,

The Saturday, Nov. 16, session
will Include programs on prepar-
Ing chapter budgets and commu-
nications at regional and depart-
mental levels,

Lancaster Talks

(Continued from Page 1)
lationship, he sald, because par-
ents have trust in their expertise,

"“This Is nit-picking," Mr,
Young sald as he explained that
at lssue Is $200 per year. Lancas-
ter school nurses currently re-
celve $6.500 per year and are re-
placements for teacher-nurses
formerly employed by the district
al salaries of $15000 per year,
and more, Mr. Young continued.
Because of Lthe change, the
nurses are now in the CSEA bar-
gaining unit and negotiations
have been taking place for about
4 month with no progress made.
The Impasse declaration s the
next atep under the Taylor Law,
which governs public employee
negotiations,

$L61 ‘T1 oquaaoy ‘depsony “YAAVAT ADIANAS TIAD
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Physical Therapists

ALBANY - A chief physical

therapist eligible list, resulting
from open competitive exam 27-
448, was established Oct, 22 by
the state Department of Civil
Service. The list contains four
names,

Fashion Trustee

.ALBANY - Richard J.
Schwartz, of Scarborough, has
been named to the Board of
Trustees of the Fashion Institute
of Technology for & term ending
June 30, 1975,

L TR
Open Continuous

State J ob Calendar

ARIRIERRTE  ANOPUBIN L il ivicsioveisyivioseomivsiaesssrorisninds $10,714  20-556
Assistant Clinical Pbym:un TR IR LR $27 942 20413
Associate Actuary (Life) ... OO o R e $18369  20-520
Supervising Achn (11 PR B ORI, ¢ $26516  20.522
Principal Actuary (Lufo) $22,694 20-521
Amcufo Achury [CnuaHy ,,,,,,,,, $18369 20416
Supervising Ac’uarz. (Cnua ) $26516 20418
Somor Actuary (Life) $14,142 20519
............................ $14,142 20-113

Amshn’ Y bt vy T Yy S $11,806 20-113
Attorney Trainee . .. $11,164 20-113
Bogmmng Office Worker . $52225 & up various
Chief Physical Therapist . ... . .. . ... ... $17,629 27448
Clinical Physician | ...$31,086 20414
Clinical Physician Il ... . . ... e 936,352 20415
Compensation Examining Physician | $27.942 20-420
Construction Safety lmpodor ....................... $10914 20-125
Dental Hygienist 3 . $ 8,523 20-107
Dietician $10714  20-124
Supervising Dietitian ... : $12,760  20-167
Electroencephalograph Technician $ 7616 20-308
Fo IPOCIOr oo ittt $10,118  20-126
ervice Worker $ 5827 20-352
Hurmg R;porfnr R R B $11,337  20-211
Histology Technician $ 8,051 20-170
Hospital Intern Corrections . ... ... $10,118 20.555
Assistant Hydraulic Engineer $14,142  20-135
Senior Hydraulic Engineer $17.429 20-136
Industrial Foreman ... ... ... $10,714 20.558
Junior Engineer $11.337 20-166
Laboratory Technician - $ 8,051 20-121
Public Librarians ... . . ... . .. .. .$10,155 & Up 20-339
Licensed Practical Nurse $ 8,051 20-106
Mental Hygiene Asst. Therapy Aide ... ..$ 7204  20-394
Mental Hygiene Therapy Aide (TBS) $ 7616  20-394
Nurses Services Consuﬁanf $15684 20405
Nurse | | ..$10,118 20-584
Nurse |l ‘ $11,337  20.585
Nurse | (Psychlaiﬂc) $11337  20-586
Nurse Il (Rohab«luhhon) . $11,.337 20.587
Occupational Therapi $11.337 20-176
Senior Occupchonarﬂ\euplsf $12,670 20.550
Offset Prmhng Machine Operator .. 6450  20-402
Patholog $27942 20410
Pcfhologlsf ll Board Ehglblo) $33,704 20411
Pathologist 1l (Board Certified $35.373 20411
Pathologist IlI Lk ..$38449 2042
Pharmacist $12,670 20.194
Senior Pharmacist ... $14,880 20-194
Physical Therapist .- $11,3°7  20-177
Senior Physical Therapist .$12,670  20-55|
Principal Actuary (Casualty) o .. $22,694 20417
Psychiatrist | St : $27.942 20-390
Psychiatrist || )Board Ellgnblu} $33,704  20-39I
Psychiatrist Ill (Board Certified $35373  20-391
Psychologist | . $15,684 20-102
Psychologist |l ..$17429  20-103
Associate Psychologist $17429  20-104
Radiology Technologist ($7,632-$9,004 20-334
Radiology Technologist (T.B. Service) ($8,079-98,797 20-334
Senior Recreation Therapist $11.277 20-553
Senior Recreation Therapist $12,670 20.553
Rehabilitation Counselor $14,142 20-155
Rehabilitation Counselor Trainee $11,.983 20-155
Asst. Sanitary Engineer $14,142 20-122
Senior Sanitary Engineer ; $17.429 20.123
Specialists in Education ($16,358-$22,694)  20-312
Speech & Hearing Therapist $11,337 20-178
Sr. Speech and Hearing Therapist $12,670 20-552
Stationary Engineer $ 9546 20-100
Senior Stationary Engineer $10,714 20-101
Steam Fireman $ 7616  20-303
Stenographer-Typist $ varies varies
Varitype Operator $ 6811 20.307
Supervising Yeterinarian $14.880 20-313/314
Vocational Instructor |1V $9,546/%12,670 20-131/134

Additional information on required qualifying experience and
application forms may be obtained by mail or in person at the fol-
lowing offices of the State Department of Civil Service: State Office

Building Campus, Albany,
Center, New York, New
Street, Buffalo, New York 14202,

New York 12226; or Two World Trade
fork 10047; or Suih 750, | West Genesee

Specify the examination by its number and title. Mail your
application form when completed to the State Department of Civil

Service, State Office Building Campus, Albany, New

New York 12226.

I don't know whether It
was considered at the time
the decision was made to
bring metal portable ladders
into the job, but I do know that
for a lousy 20 to 25 bucks, the
tops and bottoms of both trusses
on those ladders could have been
treated and made safe agalnst
the conduct of electricity, For
that amount of dough for each
ladder as compared with the loss
of two lives ., . . would it have
been better to save llves or
bucks? And, how long do you
think it will take for every por-
table ladder to be properly treat-
ed as of now? . ..

When a death or aeaths occur
within a company, the arrival of
a flock of investigating officers
iz Inevitable, In most cases, they
conduct themselves in gentle-
manly fashion, if for no other
reason than out of deference to
the men who have suffered the
loss of one of their own,

I am sorry to report (although
based on past performance of
this particular gentleman, I am
not at all surprised at the reports,
that this particular four-striper,
super-biggie came on pretty
strong. He kicked his weight
around as he s wont to do, end-
ing up in a confrontation with
certain  union individuals. He
conducted himself like a junior
Napoleon and had to be told in
no uncertain terms to ‘get smart
to himself’ by none other than
the acting Commissioners The
thing got so sticky at one point
that charges by the subordinate
were promised against the biggie
'md are still pznding as of Nov

6. Of course, everybody is making
countercharges as s to be ex-
pected.

One of the statements made
that night in 17 Truck by this
fellow was in connection with the
trial of one of the members
which was scheduled for next
morning, The loud-mouthed one
bragged that he'd give the de-
fendant a “twentyday rip.”

Now come on, Chiefie baby . .
Deputy Commissioner Mancusi is
the Trial Commissioner and it 1s
& matier of common knowledge
that Commissioner O'Hagan sets
the penalties, so who are you
to give a "rip” to anybody?

- - .

At the funeral services for both
Firemen Johnnie Willlams and
Russell Lindball, there were cer-
tain people who were pleasantly
conspicuous by their presence,
There were also those who were
painfully conspicuous by their
absence,

1 am referring, of course, to
the absence of Fire Commission-
er John T. O'Hagan, who has
been absent from four out of five
line-of-duty funerals since be-
coming Commissioner, I really
was amazed and the comment 1
heard was, to say the least, salty,

In one case, shortly after
Mayor Beame took office, he had
schaduled a first meeting of his
City Hall Cabinet of which Com-
missioner O'Hagan was a mem-
ber. The mayor sald he wouldn't
tolerate anybody staying away
from the mesting for any reason
Including the funeral of a dead
firefighter. He was wrong, of
course, for he should have been
there. too! It would seem that

PLANNING A PARTY,
BANQUET OR FUNCTION
OF ANY KIND?

CALL US FOR
FREE ASSISTANCE
We'll help you locate the correct place
FREE INFORMATION ABOUT . . .

RESTAURANTS @ HOTELS ® CATERING FACILITIES
FROM 10 TO 1000 CAPACITY

BUSINESS FUNCTIONS
DINNER MEETINGS
MEETING ROOMS
COCKTAIL PARTIES
PRESS PARTIES

SALES PROMOTIONS

""WHEN IT'S WORTH DOING RIGHTY
WE KNOW HOW & WHEREI"

“Cityphone’
BANQUET AGENCY

A SERVICE OF MANHATTAN BLUEBOOKSD

675-0900

107 WILKDATS + SAIUROAY 10 3

WEDDINGS
DIRECTORS MEETINGS
XMAS PARTIES
FASHION SHOWS
RETIREMENT DINNERS
BOAT RIDES

he has since learned the fine
points of protocol on the subject.

However, the track record of
Car No. 1 is inexcusable as far
ns the troops are concerned. This
is especially true when you con-
sider that when the twelve offi-
cers and members were killed at
the “Twenty-third Street fire'
the then Deputy Commissioner

- Raymond Nolan, was vacationing

in Ireland and, upon hearing of
the tragedy, arranged to take the
first available plane home to be
where he felt he should have
been . . . right beside the widows
and families of the dead men.
The question: How does one ac-
count for the difference in the
thinking?

On the Channel 31 telecast of
“The Commissioner Reports," one
of the men, during the last 30
seconds of the program, asked
what the Commissioner thought
of my statement about his im-
pending departure as Commis-
sioner. The Boss answered the
question with a question which
neither confirmed nor denled the
story. Something or other was
said to the effect that didn't the
fireman who asked the question
think the Boss looked as though
he wanted to hang around? Well,
frankly, for 45 grand a year 1
think I'd like to stay around, too,
but alas, I'm still afraid that
others have different ldeas , . .
let’s walt and see!

When the Fire Department
contingent marched in the Vet-
eran's Day parade on Nov. 11, no
color guard was provided by or-
der of Fire Commissioner John
T. O Hagan.

A spokesman for the New
York County Veterans Organiza-
tion expressed profound dis-
pleasure at the Commissioner's
action. For the last year almost
every request for a color guard
has been turned down by the
Commissioner for reasons of
economy.

In as much as over 60 percent
of New York firemen are veter-
ans and, in view of the public
apathy to veterans in general,
which seems to be the rule rather
than the exception nowadays, the
Fire Commissioner's decision
would seem to be il advised and
in extremenly poor taste, and
should be reversed at once In
order to avold creating an ex-
tremely poor impression.

Newman Supervisor

ALBANY —Lawrence A. New-
man, of Niskayuna, has been
promoted from assistant tax sup-
pervisor to Albany district tax
supervisor in the State Depart-
ment of Taxation and Finance
ut an annual salary of $26,616. He
Jolned the department in 1851
A8 A Junior tax examiner,

A Pint Of Prevention ...
Donate Blood Today
Cu" UN 1-7200

"0 YOU HAVE THE COURAGE TO BE
YOURSELF"? Take off your layers at the
NEW AGE uuuu FARM (1 hr. NYC),
Fresh Juice 'l’hunpy

SWL Do 0o starvation, give

\ . your body & chaoce
m _D 1w wbulld, Option:
o al: Yoge, Nature
Walks, Artwork-

} shops  and  other

Kroup  activities
LOSE 1 LB, A DAY

Farm, Box 584, ll{
form, NY 10801
Call 914 357.7308.




This Week's New York City Eligible Lists

contwm "m
ANALYST

This list of 80 eligibles, es-
tablished Nov. 6, resulted from
Feb, 2 written testing, for which
234 candidates filed, 284 were
called, and 182 appeared, Salary
Is $14,650.

No. 1—-97%

1 Murray Roseman, Natule
Geracl, Lewls J Rose, Robert L
Gilbert, Kenneth Y Lee, Alan
Steinberg, Jerome Pleech, Paul
Brenner, George M Jenner, Ken
Schweber, CGeorge L Kaemen,
Benard Zwirmn, Daniel Urick,
Brian L Burley, Richard P Fair-
child, Joseph M Durbano, Neale
P Brodsky, Marietta Arenberg,
Roger R Baldwin, Michael Gold-
stein.

No. 21—88%

21 John D Bown, Virginia H
Rango, Henry P Jung, Patricia
F Sheffibeld, Ronald L Maken,
Rolf T Moulton, Donald A Vi-
gliotd, Lewis M Finkelstein, Nor-
man Elsenberg, Kenneth A Pol-
insky, Barbara Robertson, Dandel
J McNamee, Irwin R Elsenstein,

Jerome R Lackner, Robert D

Purcell, Juditha B Bchwartz, Ro-

bert J Brenenson, Pamela M Fish,

Marflyn H Kleiner, Sam Bojman.
No. 41—85%

41 Joel Schlossberg, Paul J
Weinstein, Murray Ackerman,
Jeffrey Krantz, Howard J Loe-
nicker Jr, Tad H Owirtaman,
Stanley R Rosen, Jane R Nydorf,
Barry C Duchan, Maryann C
Dougherty, Richard P Burlage,
Roland E Lagrange, Robert A
Johnson, Victor N Calm, Lois M
Schechter, Sambamurty Arisetty,
F Eugene House, David E Merri-
man, Julia B Lutsky, Toby R
Spiselman,

No. 61—81%

61 Henry C Watkins, Kenneth
B Paley, Jeffrey J Keller, Ira
T Lavey, George H Boyd, 8hel-
don J Cohn, Sidney Rimmer, Ser-
glu A Carniol, Edwin 8 Amira,
Philip Weisberg, Ernest Castlillo,
Udham Singh, Alfred Eidlisz,
Douglas K Ho, Eleanor H Heller,
Joseph Bindell, Michael C Hor-
an, Hanoch Bental, Frank Lee,
Willam J Carroll,

No. B1—76%

e 0
State Promotional

Job Calendar

Applications Accepted To November 25

Office of General Services, Executive
Chief, Bureau of Technical Services

(Oral Exam in Dec.)

Assaciate Bldg. Space Ana RV (Oral Exam in Jan.)
ritten Exam Jan. 18)

Senior Bldg. Space Analyst

G-29 39-059
G-23 39-053
G-19 35-666

Applications Accepted To December 9
Written Exam Jan. 18, 1975

Interdepartmental Promotion Exams

Associate Accountant
Associate Auditor

Associate Accountant (Employment Sec.)

Head Account Clerk
Head Audit Clerk

Head Maintenance Supvr.
Principal Account Clerk
Principal Audit Clerk

Senior Accountant (Employment Sec.)

Senior Accountant
Senior Auditor
Senior Maintenance Supvr.

rrectional Services

Associate Agency Labor Relations

Representative (Oral Exam in Jan.)

Correction Captain

Plant Superintendent B

Plant Superintendent C

Principal Commissary Clerk

Senior Commissary Clerk
Department of

Associate Accountant (Public Service)

Associate Capital Program Analyst

Principal Accountant (Public Service)
Senior Accountant (Public Service)

Senior Capital Program Aanalyst

Division For Youth, Executive

Plant Superintendent B
Plant Superintendent C

Office For Local Govt.,
Associate Accountant (Public Service)
Principal Accountant (Public Service)

Senior Accountant (Public Service)

Mental Hygiene

Plant Superintendent A
Plant Superintendent B
Plant Superintendent C

Public Service
Associate Accountant (Public Service)
Principal Accountant [Public Service)
Senior Accountant (Public Service)

State Umvomfy of N.Y,

Plant Superintendent A
Plant Superintendent B
Plant Superintendent C

Thruway Authority

Plant Superintendent C

G-23 35-599
G-23 35-599
G-23 35-653
G-18 35-662
G-18 35-662
G-14 35-661
G-14  35-661
G-14  35-661
G-18  35-654
G-18  35.598
G-18  35-598
G-17  35-664
G-23 39-058
G-24  35-635
G-22 35.669
G-19  35-668
G-12  35-594
G99 35.593
Transportation
G-23 35-613
G-23 35-620
G-27  35.614
G-18 35-612
G-18 35-621
G-22 35-671
G-19 35-670
Exocutive
G.23 35.609
G-27 35-610
G-18 35-608
G-25 35.679
G-22 35.673
G-19 35.672
G-23 35-606
G-27  35.607
G-18  35.606
G-26  35-680
G-22 35675
G-19 35674
$16543  35.876

81 Martin Feuerman, Patricia
C Willlams, Wade H Toubassi,
Benjamin Resnick, James Wel,
Terrence J May,

EXAM 4034
SR QUANTITATIVE ANALYST

This list of 177 eligibles, es-
tablished Nov, 6, resulted from
June 29 written testing, for
which 1,020 candidates filed, 982
were called, and 693 appeared.
Salry s $17.450,

No. 1—86%

1 Yonah Wilamowsky, Alex
Tytun, Arthur J Yaspan, Albert
M Gundersheimer, Harvey J Spl-
ro, George J Forest, Dietrich M
Fischer, Moshe Shurin, Harold
Korbel, Yash P Arya, Rick A
Denning, Simcha Pollack, Har-
vey Blumberg, Stephen E Morse,
Jacob Kirschenbaum, Roger R
Baldwin, Willlam W Lau, Ber-
nard H Backhaut, Peter A
Wadsworth, James T O'Neill.

No.21—-87%

21 Joseph J Tenga, Jeffrey B
Marsh, Ronald J Rudolf Robert
Senenko, Molly H Park, Priscilla
Welling, George A Introzai, Tze
Yeh, Stephen H Crystal, Michael
Landis, Vincent Glalmo, Andrew
D Rudko, Michael B Shilman,
Edward N Korman, Rober B
Putz, Aviad M Broshl, Michael A
Infranco, Hyman Sanders, Mi-
chael J Weigandt, Mehmet R
Cezzar.

No. 41—-83.10%

41 Joseph M Diamond, Melvyn
Feuermo, Meyer Grumet, Rich-
ard 8 Roberts, Edward M Win-
nick, Melvin Levy, Marvin D

CIVIL SERVICE
PASSBOOKS® |

For 25 Current
New York State Exams

Examination l Questions

Section | & Answers
(Prices Inclmde Pouage and Tax)

C B Admioistrative Aide $7.23

C 2039 Awsoc. Cap, Prog. Anmal
$18.03

C 2040 Assoc. Marketing Rep.
$15.87

C 2041 Chlef Marketing Rep.
$18.03

C 2042 Chief Menr Inspector
15.87

C 165 Correction Captain $7.23

C 167 Cortection Officer (M.)
$7.23

C 2043 Hend Maintepance Supvr,
$1371

C 440 Liceosed Practical Nurse
$7.23

C 2044 Maintenance Supervisor
V.59

C 2045 Mechanical Equip. Imp
$13.71

C 644 Pari-Mutoel  Examiner
$7.23 &

C 2046 Plant Supt/A $15.87

C 2047 Plamt Supt/B $1371

C 2048 Plant Supt,/C $11.5%

C 2049 Princ. Commiss. Clerk
s$ian

C 2 St Accountans $7.23

C 9% 8¢, Civil Engincer $7.23

¢ 2050 S¢, Commis. Clerk $11.55

C 2051 St. Food laapector $11.55

€ 2052 Sr. Maintenance Supvyr

$11.5%

S¢. Marketing Rep. $130.71
Sr. Meat Inspecror $11.9%
Suprvsng Food Insp, 13070
Suprvang Meat Insp. 13,71

MIRTILY )
2054
. 20%%
2056

-~~~

And Hundreds of Othens
SEND FOR FREE CATALOG
pricer awbject 1o chawge
“W nodice
National Learning
Corporation
20 DuPont Street
Plainview, N.Y. 11803
(516) 935.5800

Gentlemen: CSL/VN2 T

Plewse sod me the books
checked sbove. | enclose 5.

check or momey order, (Special '
Delivery: Additioaal 90¢),

Nume .,

Lu. ............ [ ...
L N N B I

Roth, Jack Hausner, Paul T
Roth, Stephen F Wilder, Leon
Sutton, Martin B Napor, James
R Blodgett, Joseph 8 BSchatz,
Joseph Neiman, David D Stern-
berg, John Phanos, 8 Narayan-
aswamy, Brenda Michaels, Mil-
ton Sirota,
No. 61—80.60%

61 Robert D Feinman, George
G Bacolini, Betty J Gassner, Bl-
mal M Mukhopadhyay, Helen W
Lin, Chunhwal 8u, John W Coak-
ley, David A Whinston, Arthur
J Enrgiht, Emanuel Sarfaty,
Richard R Feuer, Carl Holland,
R Gall Monroe, Mohamed A
Youssef, Pames K Ma, Thomas
Mueller, Mark Diskind, Donald
Schmall, Ethan 8 Gologor, Etlen-
ne R Abeth.

No. B1—79.20

81 Charles L Rosenbaum, Wil-
linm Shapiro, Richard K Kiang,
Harrls J Sanders, Louls W De-
monico, Sidney Epstein, Seymour
T Nelson, Ta C LI, Marlo L
Berra., Aaron Kupder, Ben 2
Tunkelang, Michael 8 Glass,
Louis D Rubenstein, Vidyadhar
Bhide, James N Senyszyn, Henry
C Watkins, Ross Fishman, Ste-
phen Tolep, John 8 Niles, Chau
5 Qu,

No. 101-76.80

101 Howard 8 Grahn, Hbl F
Waung, Donald W Holford, Irv-
ing Lieblich, James M Spall,
David E Hughes, Zev J Spiro,
Willlam Brewster, Howard R
Hechtman, Samiron K Chatter-
jee, Prem P Talwar, John J
Fahner, Florence P Neuberger,
Dorothea J Vergara, Eugene Jen-
sen, Isanc Siegman, Ralph 8
Dippner, James A Greenherg,
Jeffrey Silver, El Nahmias,

No, 121—75.40%

121 John J Murphy, Robert P
Orne, Frederick Alexander, Ber-
nard Wolberg, Martha N Petrett,
Naresh 8 Shah, Venkatesha Mur-
thy Sylvia K Bashkow, Joseph J
MeGovern, Milton G Campbell,
Benedict Bader, Barry 8 Silver-
man, Frederick Press, Burton A
Réminick, Henry W Fayne, Mar-
shall A Goldman, Om P Ohiman,
Lanny Norensberg, Lawrence H
Kintisch, Donald Bickford,

No. 141--71.70%

141 Arnold B Bernardini, Her-
man Israel, Mildred E Schmidt,
Frank L Hochheimer, Leonard
P Kiczek, Tad H Gwirtaman, Na-
resh K Bhagut, Harvey Fischer,

Karen M Elsenstadt, Fredric 8
Wildman, Stephen F Kaplan,
Anil Kaushal, Israel Moskowits,
Rolf Moulton, Harry J Escobar,
Lawrence M Welner, Emanuel
Steler, Neale P Brodsky, Jerome
S Mehler, Ernest Pataki.

No. 181—70.40%

1681 Joshum W Rosenberg, Mar-
lene 8 Lipari, Robert G Rosen,
Barry B Skoinik, Diane Moeller,
Carol H Simpson, Satish K Mal-
hotra, M K Vijpayaraghavan,
Roger C McDaniel, Anil B Ni-
rody, David J Garfinkel, William
A Charet, Bdward Tessler, Mark
H Menchin, Seymour T Levine,
Ralph Levine, Thomas J Reed.

EXAM 4134
APPRAISER—REAL ESTATE

This list of 53 eligibles, es-
tablished Nov. 6, resulted from
training and evaluation, for
which 139 candidates filed, Sal-
ary is $12.,500.

No. 1—105%

1 Edward J Hesterberg, Sam-
ue!l Smaller, Francis M Hanm-
han, Joseph H Jankowitz, Wil-
liam Sufian, Nicholas R Creta,
Michael J Connolly, ArthwT
Willlams, Marvin A Knott, Ed-
ward R Doherty, Charles P Bar-
baro, John M Lougheed, Juck
Clotta, Frederick Cooper, Paul
Haberman, Joseph G Schiavone,
Harold Kessler, Donsld P Mc-
Gucklan, Joseph A Zenl, Dominic
J Pacclone,

No, 21—-79%

21 william Cooper Jr, Robert
A Hass, Harold Ferioll, Howard
J Moody, Martin Blonder, Edwin
B Hatch JrCharles L Zinna,
Richard J Tricarico, Alexander
Glordano, Thomas J Apleella,
Joseph F Loetterle, Leonard G
Sisto, Daniel J Hanrahan, Brent
Lally, Michael A Tollin, Bruce A
Kellogg, Anthony L Tersillo,
Clyde P Hill, Dennis J Conroy,
Paul J Perry.

No. 41—71.50%

41 Gustave D Cederholm, My-
ron Giller, Stephen H Bmdbury,
Hayward J Kimbrough, Barry
Brown, Hayward J Kimbrough,
Howard Newman, Michael J
Jones,

EXAM 3539
PROM TO SENIOR COMPUTER
OPERATOR
This Ust of 36 eligibles, estab-
(Conunued on Page lM
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Continuing Struggle
OMETIMES, with all the major issues swirling around us,
it is hard to grasp how we as individuals are affected.
Suddenly, fate seems to single out one person, and the

full weight of the world appears to fall on his or her
shoulders.

Such a case is that of Thelma Upton, who for 18 years
performed her duties as a cook at the Adirondack Correc-
tional Facility, Then, wham, it was decided that her job
at the all-male facility should be handled by a man, and she
was out of a job.

From a woman who was looking forward to retirement
within a couple of years, Ms. Upton was reduced to the po-
sition where she is being forced to part with her life savings
and possessions in order to survive.

After two years of fighting the state, with the aid of
several leaders of the Civil Service Employees Assn., especlally
Jack Weisz, Correctional Services representative to the un-
ion's Board of Directors, Ms. Upton was ordered reinstated
to her job in a ruling by the State Human Rights Commission.

The Correctional Services Department, however, is pro-
testing the ruling, and so the battle continues on.

While Ms. Upton’s personal tragedy may pass by rela-
tively unnoticed in the onrush of international and national
issues, it does stand as a painful reminder that there are
many inequities still to be resolved in management's rela-
tionships with other employees.

Publish
Business &

At least Ms. Upton has the comfort of knowing that so
many dedicated union leaders are standing firm with her
during this ordeal.

Career Of Dedication

URING the election campaign last month, Malcolm
Wilson spoke before the Shomrim Society of the New
York City Police Department.

Seldom have we heard so well expressed a description
of what sets a police officer apart from his fellow citizens.

The Governor sald: “The layman's understandable in-
stinct Is to move away from danger . . . but the police officer
denles himself that luxury the day he or she pins on the
shield. I do not regard police work as merely a job, for no
one lays his life on the line 365 days a year just to earn a
Uving, It is a career of dedication to the safety and well
being of your feliow citizen.'"

We would hope that all the state's citizens had the same
respect for the men in blue as that expressed by the state's
chief executive.

Misdirection Of Effort

N THE other hand, we find it incredible that New York's

Finest should be used to prevent cars from entering the

municipal parking lot at Police Plaza in downtown Manhat-
tan.

This five-story parking lot has not been filled to capacity
since it was opened, yet there are full-fledged police officers
dutifully turning cars away. (The problem s simply that no
one inside the bullding 15 being used to direct cars to the
lower levels, which remain virtually empty at all times.)

We think it hurts the Image of police officers to be put

into a position where they have to serve as the goat for
someone else's bungling.

Sovvice. [l

(Continued from Page 1)

for the State Senate and Assem-
bly, and with only a few contests
not yet officially decided due to
the closeness of the voting, it ap-
pears that more than 80 perceny
of the CBEA-endorsed candidates
won seats in the State Legisla-
ture.

With a scattering of contests
unresolved, 50 out of 55 CSEA-
endorsed politicians could emerge
as winners in races for BState
Senate seats, and In the Assem-
bly contests, CS8EA appears fo
have selected 108 winners in 135
contests.

In 1972, with endorsements go-
ing to far fewer candidates,
CSEA had picked 756 psreent of
the winners, so last wesk's elec-
tion results represent a substan-
tial Improvement over the pre-
vious effort.

With this increased awareness
of their power at the voting
booth, public employees are go-
ing to be eager for recognition
of their power when it comes
time for the new Administration
to sit down with them to nego-
tiate the third year of the Civil
Service Employees Assn. contract
with the state.

Work on the third year of the
current contract, which includes
& reopenzr clause on salaries,
should begin soon after Gover-
nor-elect Carey has appointed
new members to offices with
jurisdiction over collective bar-
gaining, grievance procsdures
and other matters of vital con-
cern to public employees,

Top Priorities

At the top of the list of CSEA
priorities in the upcoming nego-
tiations, substantial salary in-
creases will certainly be & matter
for intense bargaining. Union of-
ficlals will have no cholce other
than to demand that state em-
ployees' salaries be increased to
help them cope with the runaway
inflation that is threatening to
destroy the American Middle
Class.

Wwith the exception of a
small percentage of high-level
executivea in the state, it must
be remembered that the vast
majority of civil service employ-
ees are just average citizens, try-
ing desperately to stay ahead of
their creditors. For every high-
salarizd executive, there are hun-
dreds of clerks, secretaries, hos-
pital attendants, custodians, etc.,
who are making less than $9.000
annually, That may have been
grand 20 years ago, or even rea-
sonable 10 years ago, but today
it 1s unsatisfactory. For those
people making less than $7,000
the situation s fast approaching
desperation.

There ar: many other lesues
that ars of intersst to public
employaes. During the course of
the campaign, Governor-elaet
Carey showed his recognition of
these 1ssues,

Legislature Divided

He insisted that the question
of pensions {s an appropriate srea
of bargaining in collective nego-
tiations. He also took the position
that public employees, who work
at Jobs that do not affect the
public safety, should be pzrmit.
ted o strike. He expressed will-
ingness to move forward on long-
sought CSEA amendments to the
Taylor Law that would equallze
the power of the CSEA represen.
tatives at the bargaining table
with the power held by the repre-
sentatives of the public employer.
He also stated that he would ap-

(Continued on Page 7)

Civil Service
Law & You

ly RICHARD GABA

A Case Of Dismissal

The New York State Court of Appeals recently affirmed
a decision of the Appellate Division, Fourth Department, in
a case involving an employee who made application for
promotion to a job of Sanitation Supervisor. The employee
answered “No” to the question on the application as to
whether he had ever been arrested. The employee, in fact,
had been arrested on several occasions but had never been
convicted. Five years after his appointment, the Civil Service
Commission removed the employee from his employment on
the grounds that he had made a fraudulent application for
promotion. The employee commenced an Article 78 proceed-
ing in the Monroe County Supreme Court. The Judge sitting
on that case dismissed the petition and held that although
the employee had never been convicted, he did commit fraud
of a substantial nature in making an improper answer on
the application for promotion.

IN A MEMORANDUM opinion, the Appellate Division,
Fourth Department, stated that from the uncontroverted
evidence before it, the Civil Service Commission properly
found that the petition had committed fraud of a substantial
nature when he made application for promotion in July
1866 and answered "“No" to the question of whether he had
ever been arrested. There was no dispute that in fact the
petitioner had been arrested on some previous occasions
but had never been convicted, Petitioner attempted to ex-
plain his erroneous answer on the application, stating that
he misinterpreted the question as to arrests and thought it
referred to convictions. The absence of convictions, coupled
with his misinterpretation and the fact that he had already
served five years as a supervisor and an additional four years
prior to that, led the court to the conclusion that the punish-
ment of removal was excessive and unduly disproportionate
to the offense. The court stated that in the exercise of its
power, the penalty should be limited to a six-month sus-
pension.

FROM THAT DECISION of the Appellate Division,
Fourth Department, the Civil Service Commission appealed
to the Court of Appeals. In affirming the Appellate Division
on its holding that a dismissal from employment was too
severe, the Court of Appeals said, “The fraudulent denial
of arrests in the petitioner's application for employment
may have constituted a valid ground for denial of employ-
ment, and therefore for dismissal following a reasonable
opportunity for discovery. After the passage of an extended
period of time, however, in this instance five years, the
ground loses its force. It is Immaterial whether one regards
the basis for ignoring the original fraud as a walver, estop-
pel, or laches. Beyond the reasonable time for discovery of
the fraud, petitioner should not have been dismissed unless
first, there had been a showing, either that there was still
a valid basis for disqualification to fill the position because
of the arrests, or that he had been guilty of misconduct or
incompetence in the performance of his duties."” In the
Matter of Leonardo v, Civil Service Commission and Office
of Personnel, Monroe County, 34 NY 2d 760; 358 NYS 2d 136.

Questions
Ans

Q. I'm a 20-yearold student,
and I get soclal security pay-
ments, Since I need to find a
part-time job, I'll have to out
down the number of classes I'm

Ol LAL Sty
B N — Y

and

mation, you should contact any
soclal security office.

taking, Will I still be able to get
my social seourity checks every
month?

A. It will depend on what your
school considers full-time atten-
dance, If you cut your class at-
tendance below this level, your
social security checks will stop.
You must be attending school
full time to be eligible for stu-
dent payments. For more infor-

seourity credit, I'm no
retire yet, but I want to
1 get this credit, Do I
do anything now?

A. No, You'lll get this credi
when you apply for any kind
monthly soclal security
ments. All you'll need Is some
proof of your military service,
such as an honorable discharge
certificate,

TRE



(Continued from Page 6)
proach the agency shop issue
with an open mind,

The Governor may be in the
spotlight, but he will still have
to find a way to cope with a
Legislature where power is dl-
vided Dbetween the Assembly,
which will now be organized un-
der the Democrats, and the Sen-

ate, which will remain under
Republican control.

It will be Interesting to watch
whether, the legisiators of both
major parties who were helped
by CSEA in their election bids,
will remember the public em-
ployees who gave them support.
The massive responsibility of
providing services for the people
of New York State will require
the good will and effort of every-
one who has a part in the gov-
ernment of the state.

Please feel free to call us or

If you have
a problem or
a question
about your
Blue Cross or
Blue Shield
claim

write us. But in either case, please
be sure to include your Identifica-
tion Number and the New York or
PA prefix. This will speed things up
considerably.

Thanks a lot,

L0
Vav v
Blue

Cross.

Blue Shieid.
Blue Cross and Blue Shield
Plans of New York State

Agree On Drug Abuse Pact

MANHATTAN—A departmental agreement was signed at the World Trade Center
here between the labor-management committee of the Drug Abuse Control Commission
Civil Service Employees Assn. and commission officials Oct, 23.

The major provisions of the agreement, according to Giles Spoonhour, chairman of

the labor management commit-
tee, Include acceptance of CSEA
input at the local level in de-
termining the institutional school
calendar, the formation of a com-
mittee to study flexible working
hours for CSEA personnel and
the recognition that the discus-
sion of program treatment policy
is appropriate at labor-manage-
ment committee meetings.

Mr. Spoonhour noted that the
process of achieving the agree-
ment began in August of last
year with the compilation of de-
mands from the 4,000 DACC em-
ployees who work in the 15 major
facilities around the state as
well as administrative offices,
laboratories and store-front op-
erations. Negotlating sesslons

were held both In New York City
and Albany and were finalized
last June, when several Iitems,
which had reached impasse, were
resolved in a meeting between
CSBEA and OER.

The agreement will run con-
currently with the four existing
contracts,

Members of the labor-management negotiating group met at the World Trade Center, Manhattan, to
sign & departmental agreement drawn between the Drug Abuse Control Commission Civil Service Em-
ployees Assn. and the Commission. The agreement will run concurrently with four existing contracts.
Seated, from the left, are Josephine Williams, CSEA; Dennis Sherman, CSEA, Tom Gibbs, director of
employee relations, DACC; Giles Spoonhour, CSEA negotiating team chairman; Tom Linden, CSEA
staff, and Gil Rose, CSEA. Standing, from the left, are Ron Parker, CSEA; Chuck Staten, CSEA; Ray
Bara, DACC; Thomas Wills, DACC; Patricia Miller, CSEA; Steve Daly, DACC; Sal Anastasio, DACC,

and Allen De Marco, DACC.

Volkswagen’s
Sublime-to-the-Ridiculous Sale

DVolkawagen of Amenca, ing

TR

The Sublime VW 412
Qur luxury 412 comes equipped with fuel injection, 4.wheel independent suspension,
automatic transmission, steel-belted radials, plush seats and thick carpeting—all at no extra cost. On top of all this,
your VW dealer is prepared to offer you substontial savings on his remaining '74 models

The Ridiculous VW Thing
Woe've just reduced the price of the Volkswogen Thing from $3150 1o $2775.* What's a Thing?

« The car that can be anything, The doors come off, the top goes up or down (the windshield, tool, and it
has an air-cooled reor engine that gives you the traction you need 1o go just abou! anywhere.

(Paﬂiclpcﬂng ‘.ﬂ'.l’l Oll'y.) *Thing 1181) East Cozst P.O.E ., suggested retadl price Local tanes and other dealer delvery charges addstiona

Visit your local authorized Volkswagen dealer and find out why

there are over 4 million Volkswagens on the American road today.

AUTHOS D
LN L)

Bonus To
Survivor's Coverage

A Federal civil service retiree
(present or future) who has had
his or her pension reduced in
order to provide survivor cover-
age will have the reduced amount
restored if the marriage is dis-
solved by death, divorce, or an-
nulment., The bonus to an esti-
mated 89,000 federal retirees is
the result of a bill signed Into
law by President Ford last
month.

The annuity will be recom-
puted to eliminate the reduction
beginning with the month fol-
lowing the month in which the
marriage was dissolved, The new
law applies to any Federal civil
service annuity, regardless of its
commencing date, but no Increase
in any annuity may be pald
for any month prior to November
1974.

All payments will be retroac-
tive to the initlal date of entitle-
ment under the law. These pen-
slon readjustments are worth
from $2 to $150 per month.

All current retirees will re-
celve Information about the new
law with checks to be malled
Dec. 1. This Information will ex-
plain the provisions of the new
law and will include & form to
be submitted by any annuitant
who is entitled to an adjustment.
The Civil Service Commiasion
emphasized that no annuity can
be adjusted until such informa-
ton has been recelved,

List
ALBANY-—Ceorge D, List, Jr.
of Lake Pleasant, has been ap-
pointed to the Board of Visitors
of Marcy Psychistric Center for
an unsalaried term ending Dee.
31, 19%6.
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Special Civil Service (Affirmative Action) Committee Report Gon’t.

(Continued from Last Week)

A task to which the Civil Service
Commission expects to give high priority
is that of aiding State and local govern-
ments to improve all aspects of their
personnel administration so that dis-
crimination is ellminated from all their
selection procedures, If it has engaged
in a pattern of discriminstion in the
past, of course the employer has an
obligation to take affirmative steps to
eliminate the present effects of that
diserimination, Such steps may include
recruiting, and setting goals and time-
tables,

When progress has been made to
eradicate the effects of such practices,
and selection procedures can be devel-
oped and put into effect which meet
the Supreme Court's standard, then a
true merit system exists, When that
happens, as I sald at the beginning,
there is no conflict between a true merit
system and the Civil Rights Act since
both of them include non-diserimination
as a sine qua non,

IV. STATE AND LOCAL AFFIRMA-
TIVE ACTION PLANS.

Some 34 State Agencles have filed
Affirmative Action Programs with the
State Division of Human Rights, five of
which have been transmitted to CSEA
for review. The filve State Agencles
whose plans have been submitted to
CSEA through the Division of Human
Rights are as follows:

1. State Department of Civil SBervice.

2, State Department of Social Ser-
vices.

3. State Department of Environmen-
tal Conservation,

4, State Executive Department — Of-
fice of State Aging.

5. State Education Department,

The Affirmative Action Plan as sub-
mitted by the State Department of Civil
Service Is attached to this report ns
Exhibit T.

Some 45 counties elther have or are
in the process of develaping Affirmative
Action Programs. Rockland County has
already submitted its 1074 Affirmative
Action Program to this Committee for
ity review and comment. Our comments
have been submitted to the Rockland
County Personnel Officer on a timely
basis,

V. SUMMARY OF MEETINGS OF THE
SPECIAL CSEA CIVIL SERVICE
COMMITTEE WITH REPRESEN-
TATIVES OF THE FEDERAL AND
STATE GOVERNMENTS,

Mrs. Naomi Strunsky, Chlef, Merit
Systems and Technlcal Assistance
Branch, United States Civil Service
Commission, was the first consultant to
address the Committes. Mrs. Strunsky
outlined the Federal Government’s goals
and timetables of the Affirmative Ac-
tion Program, and the requirements for
the establishment and maintenance of
personnel standards on a merit basls In
the administration of various programs.

The speaker stated that the develop-
ment of proper and efficient adminis-
tration of programs is a mutual concern
of the Federal, State and local agencies
cooperating in the programs., She sald
social and manpower problems indicate
a need for the public service to provide
leadership In developing job opportuni-
ties for the disadvantaged, unemployed
or underemployed persons with educa-
tional, training, economlic, physical, or
other types of handicaps. This need has
been recognized in recent social and leg-
lslative initlatives which have been dis
rected toward utilizing the unemployed
and underemployed aa a manpower re-
source to meet the rising demands of
the public service.

Employment of the disadvantaged can
facilitate the dellvery of new and im-
proved services to the public by improv.
ing the utilization of scarce professional
skills and emphasizing the contributions
which can be made by disadvantaged
workers, especially in Jobs involving in-
terpersonal relations with the disadvan-
taged to be served, For employable per-
sons whose skills and abllities are not
being utilized, public jobs can provide

stable and productive employment and
opportunities for development of their
capabllities.

Successful implementation and opera-
tion of a program to provide employ-
ment opportunities for disadvantaged
persons depends to a large extent upon
the attitudes and abilities of first-level
supervisors. The supervisor must carry
out management’s commitment to pro-
viding jobs and work tralning for the
disadvantaged. Regardless of what a
positive offical policy may say about
employing the disadvantaged, it is large-
ly the supervisor’s actions which deter-
mine the effectiveness of the program.
In addition, the attitudes of co-workers
and fellow employees should support the
policy set down for the organization,

Employment opportunities for the dis-
advantaged can be developed by rede-
signing existing jobs to separate profes
sional and nonprofessional tasks into
more appropriately structured jobs. This
not only allows skilled personnel to
spend more time performing higher-
level tasks, but contributes to efficlency.
For persons with physical handicaps,
who already possess the training to per-
form satisfactorily in existing jobs, it
may be necessary to modify the physical
environment of a job rather than its
content In order to expand employment
opportunities.

Mrs. Strunsky said speclal recrulting
efforts should be focused on lkely
sources of disadvantaged applicants; for
example, residents of disadvantaged
nelghborhoods, welfare reclplents, phyal-
cal rehabilitants, and vocational educa-
tion, manpower training, and poverty
program trainees, Contlnuing close co-
operation between the merit system
agency and the program agencles, with
the personnel agency exercising initia-
tive and leadership, 13 necessary to as-
sure carefully coordinated planning, or-
ganization, and execution of & focused
recrultment program.

Normally entry positions established
for the disadvantaged will be filled
through opencompetitive merit system
selection methods. However, some mod!-
fication of traditional selection tech-
niques in accordance with basic merit
principles and development of new types
of selection devices may be essential to
the successful employment of the dis-
advantaged.

Mrs. Strunsky emphasized that agen-
cy training programs should be designed
to lmprove skills needed for more ef-
fective job performance and to prepare
employees with abllity and potential for
advancement. The employment of dis-
advantaged persons often necessitates
speclal training efforts to enable them
to perform their jobs satisfactorily and
to compete for advancement on an equal
basis with other employees,

Onee program objectives have been
established and plans implemented for
thelr accomplishment, evaluation proce-
dures are needed to help assure contin-
ued progress in employing the disad-
vantaged.,! Program evaluation should
focus on effectiveness—the degree to
which goals and objectives have been
accomplished.

A variety of progress measures may
be tallored to analyze program perform-
ance depending on the needs of a given
situation. For example, turnover rates of
employees hired from among the dis-
advantaged can provide indications of
the success with which the disadvan-
taged have been placed In appropriate
jobs; & longitudinal study of individual
progress In career ladders designed for
the disadvantaged can indicate the suc-
cess of that program, concluded the
speaker,

At the second meeting of the Com-
mittee, three representatives of the Civil
Bervice Department were present. Ths
representativs were: Irving Handler,
Director of Staffing Services: Robert
Quinn, Deputy Administrative Director,
and Don Etter, Staffing Services. These
men explained that Alfirmative Action
Program being developed by Governor
Wilson's mandate in thelr own depart-

ment.,

Mr. Handler sald that he could only
tell what we are doing in the Civil Ser-
vice Department and what other de-
partments tell us they are doing. As on
the Federal level, there is no specific
power to develop a program vested In
any one unit of State Government. The
only foree that can do that s the courts
and even their orders could be chal-
lenged If a department believes it has
a working Affirmative Actlon Program,
he sald,

When asked what Affirmative Action
1s, the answer was, "“Affirmative Action,
in the simplest terms possible, Is & falr
chance for everyone to qualify for a po-
gition, Under Federal guidelines and
State mandate, Civil Service must be
sure that the job dlotates the require-
ments for the person to take the test for
the job opening and that the test, {tself,
rzlates to the job,” the spokesman con-
cluded.

Mr. Quinn explalned, “Before affirm-
ative action guidelines were established,
we thought that the State Clvil SBervice
System was very good. Our tests were
hard and only the ‘cream of the crop'
were able to pass them. We then ap-
pointed only the best person for the
vacant position.”

But now we must re-evaluate the ex-
aminations, We must look harder so that
more people can participate in the test-
Ing. We still end up with the best per-
son. But it s & more democratic process
with many more particlpants from ev-
ery possible situation. However, now the
problem of mile-long walting lsts has
besn created.”

Mr. Etter stated that the Department
of Civil Service has the responsibility
for 5,000 positions. The State has spent
two million dollars on one test re-evalua-
tion, publication of public announce-
ments, ete, The cost factor is tremendous
and this examination was so over-sup-
ported that the community has been
turned off. That's an example of affirm-
ative action back-firing.

Asked what re-evaluation procedures
of examinations were being used, the
speakers explained, “We have to go to
the source of information about the job
itself. 80 we go to the employees with
questionnaires of even interviews, We
do ask supervisors various job-related
questions. And for those oneof-a-kind
Jobs, we have to go at times to private
industry to find out what exactly the
Job requires."

Questioned about possible changes in
the Civil Service Merit System, the
speaker answered, “We are sure that

'CSEA would balk at any possible change

in the present system. We are now try-
ing to find out what possible effects
court rulings could have on various as-
pects of the Clvil Service Merit System,
and we believe the State will defend its
present selection system to and through
legal proceedings, if necessary."

“But actually, affirmative sction 1s
what the Civil Service Is all about—
glving everyone a falr chance at a poasl-
tion."

Asked bluntly if CSEA will have a
volee In Affirmative Action Programs
being considered by the State, the speak:
ers all agreed, “"CSEA s already in-
volved, CSEA Is not golng to let the
State do anything that may harm its
members,. We know that. . . . And most
of the time the State and CSEA do work
toward the same objectives each, of
course, In its own position of employer
and employee Unlon."

Ruperto Ruls, Assistant Commission-
€r, Division of Human Rights, was the
speaker and consultant for the third
meeting, Mr. Rulz explained that in
1968, by Exscutive Order, an Interde-
partmental Committee on Human
Rights was started, the purpose belng
W Interest government agencies in de-
veloping an awareness of Human Rights.
There were about 23 agencies In State
Government designated to be members
of the Committee,

In 1971, when the Equal Opportunity
Program for Minorities came into be-

ing, an Affirmative Action Committee

opinion, every supervisor should be

trained through a series of courses in

Humsan Relations, and he was recom-

mending this to the Civil Service De-

partment,

He indicated that his Agency uses (1)
Ethnic Surveys of the Civil Service De-
partment, (2) Human Rights Studies of
Minority Groups, and (3) reports on
populations throughout the State—wom-
en, blacks, and people with Spanish
surnames in preparing materials and
evaluating situations. He was encour-
aged that in the Department of Mental
Hygiene, Advisory Councils have been
started In each institution on Human
Rights grievances, each Counecil includ-
ing a CSEA representative, minority
group workers, and representatives of
management,

Mr. Rulz offered to supply CSEA with
reports and materials in an effort to
improve understanding and awareness
of the scope of the program,

VI, SPECIAL CIVIL SERVICE COM-
MITTEE RECOMMENDATIONS TO
THE CSEA BOARD OF DIREC-
TORS.

Your special CSEA Civil Service Com-
mittee respectfully submits to the Board
of Directors the following recommenda-
tlons concerning Affirmative Action
Programs and requests that such rec-
ommendations be adopted:

A. That the Special Civil Service
Committee be authorized to take action
to Investigate civil service procedures
with respect to recruitment, examina-
tions, etec., whenever the Committee
deems such action necessary.

B. That Labor-Management Commit-
tees, established under our contracts
within State Departments or Agencles,
become the vehicle through which Af-
firmative Action matters within each
department or agency are reviewed and
CSEA Is thus afforded an opportunity
for input into Affirmative Action Pro-
grams.

C. That the President of CSEA cor-
respond with the Governor's office mak-
ing the request that CSEA be permitted
to have no less than three members on
the State Interdepartmental Committee
on Human Rights—such Committee
presently reviews and has input into
State Agency Affirmative Action Pro-
Erams.

D. That the President of CSEA also
request Minutes of Meetings within State
Agencies and those of the Interdepart-
mental Committee on Human Rights in
order that we may keep ourselves in-
formed as to State proposals under
agency Affirmative Action Programs.

E. That all correspondence and in-
formation relating to Affirmative Ac-
tion Programs in State Agencles and
Political Subdivisions be referred to the
Special Civil Service Committee for
review, comment and recommendations,

F. That the President direct the es.
tablishment of an Affirmative Action
Program for CSEA as an employer In
order to assure equal employment op-
portunity and compliance with Federal
regulations.

G. That the President of CSEA re-
quest that the President of the State
Civil Service Commission discuss with
us any steps taken by the Civil Service
Department to Implement Affirmative
Action Programs prior to finalization,
This s tmportant in the areas of any
recommended changes in | minimum
qualifications for positions with respect
to initial hiring and promotion, and,




CSEA Statewide Convention At Concord

Joseph Dolan, standing, CSEA assistant executive direotor for County Division, keeps
delegates informed of successes in various challenge elections in recent months, Seated
at dais are secretary Cathy Barnes, County Executive Committee chairman Salvatore
Mogavero and CSEA colkective bargaining specialist Nels Carlson, Next major challenge
is anticipated in Sullivan County, although election date has not yet been set,
(Leader photos by Ted Kaplan)

Creedmoor’s Kay Harlow takes a turn at the microphone,
while other delegates, SUNY at Oswego's Floyd Peashey,
Tax and Finance's Jack Daley and Executive's Gail Barr,
await chance to participate in discussion,

delegates,

Heading delegation from Rochester chapter, president Samuel Gross-
fleld, Jeft, is shown with chapter delegates, Larry Cohn, John Garvey
and Helen Bynum. Rochester chapter is one of seéveral large chapters
composed of members from various state departments that provide

services in large urban areas. by delegates,

Feelings ran high among Mental Hygiene delegates over
career ladders for food service employees. Here, at one
of several MH meetings called during convention, repre-
sentatives Betty Duffy and William McGowan report to

CSEA executive director Joseph
Lochner draws upon his long ex-
perience as unlon’s top adminis-
trator to answer questions posed

New York City PERB director Leon Applewhaite addresses delegates at meeting of
non-teaching school employees, Seated at head table are, from left, David Silberman,
Nassau; Nell Gruppo, Niagara; chairman Edward Perrott, Nassau Educational, and
Danny Jinks, CSEA collective bargaining specialist, Delegates voted to expand CSEA
Board of Directors to allow one Educational representative from each region where
one or more Educational chapters exist.

Esther Bond and Larry Natoli, president of Matteawan
State Hospital chapter, exchange opinions with Thomas
Elhage, president of Oswego chapter’s Mexico School
District unit, as the three CSEA leaders pause between
meetings,

. "- A - -
Among delegates from Nassau chapter, largest in entire CSEA struc-
ture, are, from left, Rita Wallace, Blanche Rueth, Molly Falk and
Anthony Gilannetti, Nassau chapter, under Irving Flaumenbaum, has

grown to nearly 10 percent of total CSEA membership in statewide
organization.

PL6T TT Wquasoy ‘sepsany, ‘WHAVAT ADIAHAS TAD

Retiree chapter leaders meet to discuss ways of serving their members, Seated at left
are newly appointed retiree committee chairman Hazel Abrams, counsel Jack Rice
and CSEA executive director Joseph Lochner, OSEA president Theodore C, Wensgl,
who sat In on meeting, Is identifliable at right of window,

The Man of the Mountain, John Mroos-

. kowski, chapter president of Willon State
School atop ML, MceGregor, Is forceful ad-
voeate for his membership,

Departmental meetings were lmportant function during first evening of convention,
Here, from left, Execcutive departmental representatives Cindy Egan, Louls Colby and
Gerald Purcell, along with advisor John Cercoran, Albany Reglon 4 supervisor, meet
with delegates to discuss problems.

Jack Carey, CSEA assistant executive di-

rector for the State Division, keeps in
touch with Headguarters for latest devel
opments requiring his attention.
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City Eligible Lists State Looking For Librarians

(Continued from Page 5)
listhed Nov. 6, resulted from
July 1973 written testing, for
which 99 candidates flled, 81
were called, and 71 appeared.
Salary Is $9.400.

Bd of Ed
No. 1—80.335%
1 Thomas J Kushner, Leonard
J Borak, Alfred W Lawson, Har-
ris Cherkis.

Bureau of Budget
No. 1—71.405%
1 Robert J Hertle.
Off of Comptroller
No. 1—84.155%
1 Wilbur M Griffith, Willlam
R Doran, Clement Smalls,
Environmental Protect
No. 1—80.355%
1 Vincent Licata.
Finance Admin
No. 1—-83.925%

1 Joseph J Lleitra Jr, Margo
Walace, James R Cuddy, Thomas
E Powers, Felix D Dimola, James
L McFarland Jr.

Fire Dept
No. 1—84.53%
1 Charles R Holiday.
H.S.A. Dept of Health
No, 1—-79.55%

1 Richard Pucclo, Barry E
Wyche,

Housing Auth

No. 1—75.30%

1 Maxwell J Brooks,
Housing Dev Admin

No, 1--77.85%

1 Gilroy R Belisle, Walter F
Salomone.

Hunter College
No. 1—80.825%

1 Lonny M Dolled, Othella V
Davis.

Manhattan Comm, College

No. 1—79.98%

1 Nathaniel Btokes.
NYC Comm College

No, 1—-78.80%

1 Ronald Leone,

S. L Comm College
No, -——82.48%
1 Vincent F Parese.
Dept of Personnel
No. 1-75.58%
1 Buzanne D Quevedo.
Social Services
No. 1—80.58%

1 Jose M Rivera, Tobe Roberts,
Michael T Becarano, Gerald D
Brown, Raul G Soto.

T.A. Genl Admin
No. 1—86.655%

18tanley Jenkins, Claudell E

Devalera, Peter M Chernay,
Transportation Admin
> No. 1—=70.30%

1 Joseph F Schirripe.

FROM TO LAUNDRY SUPRYV
HHC
List Est, August 23, 1974
No. 1—84.565%

1 Joseph Kusterbeck, Philip J
Frazetto, Ernest Adderley, James
P. Shaughnessy, Joseph Flore,
John J. Mirandi, Alfred F Alou-
ise, Martin A Gaydos, Michael D
Barra,

Buffalo Psych Sels
Dance On Nov. 29

BUFFALO — The holiday din-
ner-dance of the Bulfalo Psy-
chiatric Center will be held Nov.
29 from 7 p.m. at the Sheraton
East, 2040 Walden Ave,, Cheek-
towaga.

Tickets are $7 each and there
will be door prizes, cocktails,
and after-dinner dancing to the
music of the Balkan Serenaders,
Reservations must be made by
Nov, 15, and the following mem-
bers may be contacted at their
telephone extensions: E. Jones,
469; B. Smith, 358; P. Schmidt,
487, and B. Lourdel], 441.

Typist Exam

MANHATTAN—A total of 120
typlst candidates were called W
the practical part of exam 4178
on Nov, 13, and a total of 120
were called on Nov. 15 last week
by the ecity Department of Per-
sonnel,

Hebrew Society Meet

MANHATTAN — The Hebrew
Spiritual Society of the Dept. of
Sanitation at 267 Broadway will
meet on Novy, 14 at 5 p.m. Re-
freshments will be served.

THE

AND ONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE 45TH STREET W of BROADAVAY
SEE ABC ADSFORDE ML S

oo A i)

ntre |

Open 10.30 6,

LL AT 962 THIRD AVE

293 (bel 37tn ana %810 51y )

\v'(\- (\fr(v

Sun. 16
Closed Fridays

NV (NN J;:‘){ ;:5

The State of New York s
accepting until Dee, 16 applica-
tlons for Librarians. The posi-
tions are Librarian IE, Assistant
Library Director I, Library Di-
rector II, Exam 27-470; Librar-
ian IV, Assistant Library Direc-
tor II, Library Director III, Ex-
am 27-471; Librarian IV, (Adult
Services), Exam 27-472; Librar-
ian IV (Audio-Visual Services),
Exam 27-473; Librarian IV (Chil-
dren's Services, Exam 27-474;
Librarian IV (References Sery-
ices, Exam 27-475; Librarian IV
(Technical Processing), Exam 27-
476; Librarian IV (Young Adult
Services), Exam 27477, and Li-
brarian IV, Exam 27-478 (Vari-
ous Specialties),

These positions are with the
Municipal, School District, and
cooperative Library Systems In
New York State, and salaries
vary depending on the location
and level of responsibility of the
position being applied for.

The minimum requirements for
all of these positions are comple-
tion of five years of college train-
ing at a regionaly accredited col-
lege or university, including one
year which must have been pro-
fessional lbrary training in &
recognized library school.

In addition, candidates must
have had satisfactory professfon-
al experience In a library of rec-
ognized standing, acquired after
completion of the library train-
ing, for the required number of
years specified below: For exam
27-470, four years of experience,
for exam 27-471, six years of
experience, for exam 27-472
through 27-478, six years, includ-
ing three years in each specialized
service for which you apply.

A Librarian III serves as head
of a major Hbrary department in
& lbrary serving a population of
50,000 to 250,000, or assistant
department head In & Ubrary
serving a population of 250,000
o 1,000,000, An Assistant Library
Director I serves as assistant di-
rector of a library serving a pop-
ulation of 15,000 to 25,000, A
Librarian IV plans and directs
the work of a major library de-
partment in a library serving a
population of 250,000 to 1,000,-
000, or has charge of specialized
services,

An Assistant Library Direc-
tor Il 2ots as assistant director
of a library serving & population
of 50,000 to 250,000, and a Li-
brary Director III serves as &
director of a library serving a
popultion of 25,000 to 50.000.

There will be no oral or writ-
ten exams for any of these posi-
tions, and applications postmark-
ed later than Dec. 16 will not
be accepted.

Possession of a New York State
professional public lbrarian’s
certificate Is required for wp-
pointment to a library position.

Application forms for these cer-
tifieates may be obtained by writ-
ing to the library development
division, New York State Educa-
tion Department, 99 Washington
Ave,, Albany, N.Y, 12230,

For more Information and
where to file for these and other
jobs open with the State, see
page 15 of The Leader. Also see
page 12 of this issue for the State
open competitive Job calendar
which lists 14 other competitive
positions opening this month,

Power Maintainers

MANHATTAN-—A total of 185
power maintainer Group B can-
didates were called to the written
part of exam 4581 on Nov, 16 at
Franklin Lane H.S. In Brooklyn
last week by the city Department
of Personnel. The exam will be
given by the Transit Dept.

Sanit Officers Meet

MANHATTAN — The Sanita.
tion Officers of the Department
of Sanitation will meet on Nov.
14 at 125 Worth St., at 8 p.m.

Police Awards
The following members of the
service have been awarded de-
partmental recognition for ex-
traordinary bravery performed in
the line of duty at imminent and
personal danger to life.
Honorable mention is awarded
to Detectlve Edmond M.J. Moore
of the 19 Pct, and Police Officer
Eugene Kelly of the 40 Pot,
Exceptional merit is awarded
to Police Officers Robert Mar-
chant and Willlam Murphy of
the 25 Pct., and Robert Lucente
and Kenneth McCann of 8C.U.

Carr A Regent

ALBANY—Education Commis-
sioner Ewald B, Nyquist has ap-
pointed William J, Qar, of
Guilderland, a former assistant
to SUNY Chancellor Ermest L.
Boyer, as secretary to the State
Board of Regents at a starting
salary of $27.500.

NOW PLAYING

¢andide
e theatrjcal e\mﬁ’
o4 the year!

CANDIDE AT THE BROADWAY THEATRE

THE MOST DYNAMIC MUSICAL
ON BROADWAY
IS AT THE SHUBERT THEATRE —

-

OVER HERE!

SHUBERT THEATRE 220w a4 S0 7 C /344 5990




Architectural Trainee, Air Pollution Control Engineering Trainee,
Asst. Architect, School Lunch Mgr., Public Health Nurse Open To Jan.

Filing continues for five open-
competitive positions with the
city which are due to close in
January.

The qualified candidate for
Architectural Trainee, exam 4135,
will have a B.A. In architecture
or New York State Registration
as an Architect. This trainee po-
sition pays $11500 a year and
matures, after one year of satls-
factory training and service, into
the title of Assistant Architect,

The architectural trainee
works under direct supervision
in the fleld or office performing

elementary architectural work
such as assisting in the prepara-
tion of architectural plans and
cost estimates. In addition, he
receives training In one or more
architectural areas such as de-
sign, inspection, development,
ete.

Candidates will be given a
qualifying written exam the day
that they file for the position.
The exam, approximately 4%
hours in length, consists of mul-
tiple-choice questions in such
areas as architectural design and
theory, drafting techniques and

City Open Continuous
Job Calendar

Competitive
Title
Air Pollution Control Engineering
Architectural Trainee
Landscape Architectural Trainee
Modnul Officer
Peychlafrist ........cccmmreces
Public Health Nurse
School Lunch Manager
Shorthand Roporhr
Surgeon

OPEN COIPET"IVE Mdiﬂoul

Positions
Salary Exam No.
Trainee $11,500 4133
$11,500 4135
$11,500 4157
$22614 4086
................ $17,550 4200
$11,950 4165
$ 9.900 4201
$ 7,800 4171
...... $22.614 4204

information on ;
education and experience and exam subject can be ed by request

ing a job announcement in person or by mail from the Dept. of Personnel
Application Section, 48 Thomas St., Manhattan, 10013 or the Intergovern-
mental Job Information and Testing Center, 5004 161 St, umlu.

Queens, 11432. Be sure to specify the exam number and title and,
requesting an annonucement by mail, a stamped seif-addressed umlopo
PROMOTIONAL — These titles are open only to those already employ-

ed by the cm in various agencies.

(A

ltkwhterat

BEVERLY
right nowit’s

FLORIDA..

What could be more ideal! Nothing beats

Total Reti
everything right a

* Goll, fishing, swimming

meetings constantly
* Houses of worship of ail denominations

PLUS

6-acre On-site Shopping Center with 23
slores e Post Office e 2 Restaurantse

Isn’t it time you gave up winter and jolned
the 7,000 happy homeowners who have

Hils?

Soclal Security check!

o Full-time social hostess to plan activities
* Arts & crafts, games, parties and * Fully-equipped modern fire dept

* Fully-equipped modern ambulance service
Barber Shop e Beauty Saloneand much more!

already discovered the good life at Beverly

Where you can relire — and LIVE ~ on your

living in this easy-to-take climate all year 'round.
In a beautiful self-contained
rement Community,
in the Florida Al?s where you have
your own doorstep!

COMPLETE
2-BEDROOM
HOME

from only

$15,990

(Concrete & Plaster Constiuction)
Ingludes landscaped lot, city
sewers and waler, paved roads

Open 7 days 10 AM 1o 6 PM,
Call for easy directions:

(212) 523-6160
or (516) 938-4488

or call for free pickup at

QLPS LILAR Micksviite Station
MODEL HOME: Hicksville, L1, N.Y. corner Ol Country Rd. & Jerusalem Ave.

Vi u it Uow mmc A Michivwn | ) N Y 50 get defails on an all wcusve FREE TRIP 1O FLORS OA_J

Phone
City

use of construction equipment.

Although a passing grade on
this test is required for the posi-
tion, the candidates’ competitive
ratings will be based on their

statements on the Experience
Paper detalling their training
and experience,

All candidates must speak, un-
derstand and be understood in
English. Prior to appointment a
qualifying medical exam will be
given to eligibles,

Applicants for architectural
trainee may file for the position
any Thursday (except holidays)
between 9 am, and 10 am. in
Room M-9, Mezzanine Floor, 40
Worth Street, Manhattan, now
through Jan. 9.

Other Opportunities

Air Pollution Control Engi-
neering  Tralnee, Exam 4133
($11,500) —B.A. in air pollution
control, envronmental, chemical,
mechanical, petroleum, automo-
tive, aeronautical, sanitary en-
gineering fields or a professional
engineer's license plus one year
of fulltime paid experience in
one of the engineering flelds
above; filing: any Thursday be-
tween 9 am. and 10 am, at 40
Worth Street through Jan. 30;
4'% hour qualifying written glven
on date of filing: also, qualifying
physical and qualifying medical
exam.

Assistant Architect, Exam 4137
($13,300) — B.A. In architecture
plus two years of full-time paid
experience in architectural work,
or & valld New York State regis.
tratlon as an architect; an M.A.
in architecture will be accepted
in lleu of one year of full-time
pald experience in architectural
work; filing any Thursday be-

New Yonk

INTERESTING
OPPORTUNITIES
for Men and Women

EXCELL. BENEFITS: Vacation &
Nolldays: Wealth Inger . Peasien, alc

APPLY UNTIL FURTHER NOTICE
Air Poll. Control Eog Troe .. sll S00
Atchitect Troe oo
Asst. Architect ...
Landscape Arch Tru
| L T (T S ———
Pub. Health Nuﬂ:
School Lunch M.t R
Steno soves AL
Typist s

APPLY TMRU NOV. 26, 1974

Mail applic, requests must be poscmarked
by NOV. 19, 1974

Stamped Sell-Addressed Eavipe Reqd
$ 6,100

.20,568-38,451
. 9,300

Account  Cleck ...
Admin Lab Rel &pe:lu .
Asst  Actuary

Asst Labor Rel Specis o 12,600
Assi Mooument Resorer ... 5,650
Asst Plan & Oper Oficr (CD) ... 12,450
Blasting Tespector ... 10,000

Boro Supt (Bidgs)
Ch. Medical Examaor
Denal Hyglenist
Food Sve Sapvr
Hearing Reporter
Juvenile Coyoselor .o
Med Offce/ Surgeon

(chrw 12706/74) iinininn

20,568-38, 451

Plano Tuser (Regulator) 9,500
Sr. Shihod Reporter ..o 9,000
Shorthand Repprer .....cooeee 1,800
Therapins (Occ & Hin) erernrenes 11,500
Struct Motar Troe

(thew 12716/74) o 53052 br,

All jobs req. ed., exp, oc skill
—Civil Service Tesis Required—
Ms. Cosnlon

N.Y.C. DEPT, OF
PERSONNEL

49 Thomas S, NYC
(212) 566-8702 or 566-0389

Intgovil Job Info & Testiog
Center

9004 161 S¢, Jamaica, N.Y,
(212) 3234100
An Egual Opportumity Bmployer
MyF

tween 9 a.m. and 10 am. at 40
Worth 8t. through Jan. 30; 4%
hour qualifying exam given on
date of filing; also, qualifying
medical test,

School Lunch Manager, Exam
4201 ($9,900) — B.A. with major
in foods, nutrition, institutional
management or a related fleld,
or completion of two-year college
program in restaurant and food
service management technology
plus two years of full-time paid
experience In the field; any
equivalent combination of educa-
tion and experience; filing: every
week day from 9 to 11 am, (ex-
cept holidays) in Room M-1, Mez-
zanine Floor, 40 Worth Street
through Jan. 31,

Public Health Nurse, Exam

SUNY At Binghamton
Appoints Staff Chief

ALBANY—Dr, Jerome B. Kom-
isar, of Endwell, assistant to the
president of SUNY at Bingham-
ton, became vice-chancellor for
faculty and staff relations for
the State University effective
November 4, at an annual salary
of $35,000. He succeeds Dr, Ken-
neth M. Mackenzle, of Castleton,
who has been named provost for

life-long learning at a salary of
$37,960.

4165 ($11,950) —state approval as
a public health nurse; ability to
speak, understand and be under-
stood In English is required; fil-
ing: any week day (except holl-
days) between 9 and 11 am, In
Room M-1, Measanine Floar, 40
Worth Street, through Jan. 10;
also, qualifying medical and
physical.

To SUNY Brockport

ALBANY-—QGovernor Wilson
has appointed Sondra J, Hardis
and Raymond C, Shaheen, both
Rochester, as members of the
Councll of State University Col-
lege at Brockport for unsalaried
terms ending July 1, 1982 and
1983, respectively.

Do You Nced A

for clvil serviee
for personnel satisfaction

6 Weeks Course Approved
N.Y. S:m Education Dq:'

Write or Phone for
Information

FL61 ‘Z1 *oquasoy ‘Aepsany, ‘YHAVAT IDIAHES TAD

In another action, the SUNY

Board of Trustees has selected !csfm School AL 4-5029

Dr. Robert H. Willlams, of Wash-
ington, D. C. to fill the second
of two director of research posts
in the Institute for Public Policy
Alternatives at an annual salary
of $30,000, effective December 2,

721 Broadway, NY 3 (at 8 8t)

Please write me free sbout che
High Schoo! Egquivalency clam.

Name

Addrese

CALL THE

Call 563-7450

Your Direct Line for
PARTY PLANNING
NO FEE!

NO OBLIGATION!

WHATEVER THE OCCASION
Luncheon, Dinner, Shower,
Wedding, Bar Mitzvah,

.. for 8 guests or 800 . . .
let us plan a party to suit
your taste and budge!, at
one of more than
200 RESTAURANT & HOTEL
facilities in Manhattan
that we represent, al
NO COST TO You!

We are paid by 1he house,
(ke your Travel Agent)
and we guarantee you cannol
get a lower price than we
quote, But time is of the
essence; call right now for
information, especially for
CHRISTMAS AND NEW
YEAR'S OFFICE PARTIES.

————

‘()-0-0.0-().0-0-0.0.0.0.00'!

STUDY NOW
For The Exam For

ADMINISTRATIVE AIDE

(G-1)/New York State)

3 — Preparing Written Material,

Nationa! Learning Corporation
20 DuPont Screet, Plaloview, N.Y, 11803
(516) 9355800

Gentlemen: CSL/1112Y4

Please send me the Adminbtrative Alde book for
which I soclose $7.23, wheib includes postage sod mx (Special
Delivery: 90¢ additional ),

(please print)
Ciey ...

Scheduled for Dec. 14
i Get This Up-to-Date Book Which Includes Material on:
1 — Reasoning and Drawing Logical Conclusions.
i 2 — Understanding and Interpreting Written Material,
! 4 — Arranging Numerical Data in Tables
3 oree
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189 Rayoer Wayne A Conludw

192 Wyles Larry ) Bohemin

Latest State And County Eligible Lists

EXAM 35341
SR STORES

Test Held May 11, 1974
List Exx Aug 7, 1974

Colello Anthony West Alb-ly
Wendeborn H ] Albany ..
Wawryk Stanley Sag Hnrbov
Laroe James P Scheoectady ...
Martin orman I Rome ...
Dranchak M Binghamton ..
Lassonde Ronald  Albany
Dusharm Dale Mexico
Poh! Michael Troy ...
Lombardo Robert Watermord
Robinson Lynne Buffalo
Sheldon Marcia Albany ...
7 eedham Alime M Athol
Felter Louise E Latham

190 Currier Sharon Basom
Mauro Theresa V Loudoaville .
Case Lovise C W Seneca ...
Hubicki C A Troy “
Kosegurten H A asau ...

Daigneault  Paul
Dedrick G A B Berne .
Landis Richard Albany
Ryan Ellen Middletown
Quinn Mary A Ogdensburg
Belawski M J Albany
Farley Lawrence Nasau
Simmons Karen J Berne .
Stupis Toni L Centereach .
Dummer Fred T Woodside ..
Sheley Colombe Cohoes .
Strauf Dale Homer ..,
209 Ceos David R Albany ..

210 Fernet Dennis P Sarntoga %” Y

211 Wagoaner Alice 1 Ease Berne . 80.9%
212 Pond Peter Tonawanda ... 80.%
213 Barros Oscar E  Jamaica OS5
214 Glasheen Susan Troy  ........B0.S
215 Dugan Thomas ] Valate .....B0.5
216 Berrafato Frank Jamaica 80.5
217 Pfleger P A Tonawanda LR0.5
218 Reynolds Robert Homer 805
219 Ryan James ] Casmleton 204
120 Morey Douglas A Hamlin R0.4
221 Rasmusen M L Harporsville | 804
222 Pisher Arlene K Platnburgh . 80.4
2123 Onsburn William Delmar 804
224 Stavis Richard Troy ... 804
229 Jaracz Joseph M Amstredam 80,4

O'Connor James A Middk-burg!\ IO )
Cohoes H0.4

226 Zimmer William Sath

227
2128
219
2%0
231
132
233
234
233
136
137
238

239 Ac

240
241
242
243
244
245
246
247
248
149
150
151
252
253
154

377
278
I‘u
280
241
282
83

Turcer Shirley Buffalo ...
Banshan James J Selkirk
Ballistrea T Lackswanna
Mocse Leon F Schenectady ...
Amon Josephine Scatetn Is
Morgan Maryjane Utes ...
Degrassi Alvirs Deer Park ..
Rinkerman M G Buffalo
Lague Joel G Cobhoes ...
Putnam Carol A Elbridge
Rapp Joh-.c :;:ﬂ-lo
o~ A 4

e e

3

3333

Do -

332333

Mi ikowki P Loudonville
Kaplan Evelyn Sunnayside
Royce Daaiel B Wnnn‘llﬁ ‘
Petkins Dorls ] Binghamton ...
Siller Rosemary Buffalo ...
Beck James A Wallkill
Piche Robert ) Waterford ..
Snyder Mary E Red Hook .
Burr Roy C Oriskany Fls
Halavin James T Wappgr Fl
Quatrille S H Syracuse |
Willsey Warren East Berne
Snyder Joan P Schenectady .
Batchelor Bruce Albany ..,
Meegan B A Albany
Coseey Donald A Saratoga ...
Kechkeisen Irene Esperance
Sedore Jennle R Sodw
Young John R Schenectady
Daley Kenneth Renselner
Tarantino James Albany ..
Krzyanowski R Silver Creek
Moy Joseph D Hudson
Jack Mary AElmira
Greenfield J L Hornell
Ksenics V ] Binghamton
Bailey Shirley Delmar
Sultivan James Elmira
Fiaher C R Rochester
Seueber VA Brentwood

Coleman Ronald Voocheesvil

Richenberg K L Leroy win (8.7
Yottaw James H Hudson Falls .. 786
Conner Lorraine Ellenville 78.6
Harvey Neil C Sarpnac Loke ..78.6
Forgnone C L Auica ........786
Rabush FEileen M Ronkonkoma 78,4
Barned Juliette Rochester R4
Farron Joseph A Treoy T84
Wilson M Albany 4 T8
Johason Alvin F Troy ......78.3
Willey Joseph A Bay Shore 782
Capon Michael A Pt Jeffrsn 7N 2
Cutala Joseph ) Bronx 8.2

REAL ESTATE VALUES

CAMBRIA HTS $36,990
BRK 2-FAM SET-UP

Il yr old, modern home with a 3
rmapt + 3 rm apt for income. Gar-

age, many extras. Garden grounds,
CAMBRIA HTS $41.990

DET LEGAL 2-FAM
, with two 5 rm apss + fin bamt,
gar.  All this oo garden grounds,
Priced for a fast sale. Terrific value
ut this pricel!

QUEENS HOME SALES
170-15 Hillside Ay, Jamaica

OL 8-7510

L

CAMBRIA HTS — BRICK

wdor cape, Take over mortgage aof
$29.000, Top area.

ooms, fin bsmt, fully detached

SPRINGFIELD GDNS

184
285
286
287
288

Vaowormer M M

Flynn Jesica € Albany ...

Abrams Linda A Northville
Skinkle Mary E Albany ...
McGarvey Helen Malone

W
362 Pa
363

364 Flynn Pawrick R Oneonta

Janik Owilia Ballston Spl
Mo'u Jay T

rhis David W Nu:w
Kluc.ar Leon Brooklyn ..

436
437
438
439
440
441
442
43
REL)
445
446
47
448
449 Culnan Susan F Albany .
490 Nowak Edward ) l.nh-n
451 Gravell Georgin N«Inhll
432 Waldorph Perry Albany .
453 Hurley E B Wards Island
454 Ortix Jane A Unadilla ..
455 Barbenu Josnne Schencctady ..
456 Scalis Thomas M Elmien ...
457 Wolcott Jack K Oneonta .,
458 Speocer Ward V Cortland .
459 Shultis Mary M Latham .
{60 Simpson Ronald Troy .,
461 Reeves Roberr J Greenfld Cir...
462 Lincoln Deang € Guldrind Ctr 74.!
463 Saider Susan P Tonaswaeda ...
464 Galatneau Gary Latham ...
465 Lindsay Danlel Breesport
466 Merriee Steven Albany ..
467 Kircher Harold Albany ...
468 Jacoby Thomas N Jamaien ...
4169 Lodewick Warren Castletn Hud
470 White Frederick Latham ...,
471 Ogsbury David E Gnlldnland
472 Holsapple D A Rhinebeck .

473 Drew Timothy E ﬁnmrhmh
474 Smith Charles E Scurop Sotn T4,
475 Long Mildred Bronx...
A76 Howard Susan L Albmy
477 Coverse Maroy A Olean
478 Soch Jacob Latham ...
479 Cole Joyce E Sarstoga Spgs
450 Berkowitz F New Hyde Pk
481 Keegan Kathleen Porr Crane. . 73.6
182 Beilfun Violet Buffalo $
483 Herchenroder § Albany ...
(84 Armnasto  Susan  Bayport
185 Alaimo Charles Fredoais
186 Griffith P Brooklyn TR
i87 Lowery Carol A Astoria
ANS Caputo Gerard Buffulo ¥
(89 Gernsia Rosario E Greenbush .7
490 Broughton ] J Ballston Tk ., .73
491 Lasky Darothy Brightwaters 7
192 Scorr James P Albany ..
493 Brown Aann Stillwater

(Continued on Page 13)

Siegel Alan Loudoaville .
Jones Rollin E Selkirk ...

MOSHOLU PKWY
ALMOST FULLY RENTED

Come see why!

TRAGEY

Unfurnished Apts - Bronx
300 Bronx Apts.

PERSONAL SERVICE

KLOK REALTY 933-1383
2434 Creston  Ave., Bronx
(nr. rwdhml

Farms - N.Y. Stafe

FALL Caralog of Hundreds of Reul
Estate & Business bargainma. All rypes,
sizes & prices. DAHL REALTY,
Cobleskill 7, N. Y,

Furniture Transporters

MOVING FLORIDA, special nmew 26
furniture van, fully equipped, beading

south, SPACE AVAILABLE  Leitged
Bros. (516) 8229587,

BRICK

Mother /daughter  full  detached on
S0x100 property. All fenced in, all
brk modern home w/R rma for owner
& complete separate income apt.

VETS LOW CASH

BTO REALTY 723-8400
OPEN 7 DAYS

22912 Linden Bivd, Cambeia Heighn

VETERANS

If you have served in the military
and have an hoaorable discharge you
are eotitled to buy & home without
any cash down payment,

CIVILIANS

You can't buy & home without a
cash down payment, but you can
buy u $30,000 home for juse $250
or & $35000 home for jum $1,750

down, Over 150 1 & 2 family
propecties available.
Mortgoge Money Plemtijul — We

bandle only the better wrvas of Queens
Call wow for more information,

AMWAY

2974221

Jor S22 Florida Xl

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cov per 4,000 Iw 0
St ctensburg from New Yok Cly,
54020, Philadelphia, $5%3.20; Harftond,
Conn 000 b, SOL2H0., or an et
mate 10 any Jdestination in Flonda.

Write
SOUTHERN TRANSFER
and STORAGE CO,, INC.

Tel (813) 822.424)

DEPT, C, BOX 10217
ST. PETERSBURG, FLORIDA, 33733

VENICE, FLA - INTERESTRED!
SEE M N WIMMEAS, REALTOR
LF CODE 3339

Ofters you the pood way of life
inaS St Park with a 5 Yem

Lease with homes priced from
$8,595.00

HIGHLANDS MORBILE HOME
SALES, 4489 N. Dixie Hwy,

Fompane Beach, Fla, 33084,

FLORIDA JOBS

Federal, State, County, City.
FLORIDA CIVIL SERVICE BULLETIN,

$5 yearly, B issues.

PO, Bex 410846 L,
Miami, Fla. 33141

29 Smith Maureen L Menunds 3 165 Fetler Sol Rego Park ..., <
290 Bataglin “F P Ravena ... " 366 White Merril B Potsdam 76,
291 Clough Louis Schenectady TR, 367 Brant Clarence Symacuse . 76,
292 O'Connor Sean M Schenectady ... 78,1 168 Geiger Lois J Albany ... J6,
293 Schliesman L F Rocky Poim TH1 369 Colline Robert Reaselaer .
194 Smith Beatric Albany .......781 370 Dockum Willilam Westerlo ... 76.6
295 Lynch Linda A G-Mﬂhld 8.1 371 Miller Cheryl L Bioghamton ..76.G
296 Barton Harry W Oneonta 8.1 372 McMshon Eileen West Babylon 76.6
297 Dallmann Hans L Albany T8, 343 Moreau Elleanor Schenectady . X
298 Stipe Gerald M Latham . ; 374 Smith Charles F Rensclaer ...
2199 Raymood William Troy .. I8, 375 Rosenblum Mark Albasy
A00 Doonan Michsel Broax ... TR, 176 Caldar Anthony Gloversville
301 Peppin Tod § Troy ... 78 377 Bragg Mary R Slingetlands .76,
N2 Dekaly Darlene M E Auroro ...78.0 178 Bastian Dorothy Clyde ...........76.
30) Tallini Robert Rome ........78.0 179 Doonan Stephen Ulster hri i 16.5
104 Baldrini Robert Bernhrds B-y TR0 380 Booneville F A Latham a
05 Brooks Dorothy W Coxsackie ..78.0 381 Scully Charles Latham 76,
36 McCage Marporie Smithtown ..77.9 192 Viea lois J Albany ... "
307 Willis Linds M Seillwater ... A 383 Evangelista M L 1 City 76.
108 Spencer Drue A Schenectady A 184 Wiforst P M Ballston Spa ...
39 Dietrich George Islip ... 7. 385 Fleming John ) Albany 76.2
A0 Morrison Linda Ltham f 366 Las Thomas J Eleora ... <
311 Phillips Nancy Sarnac ... L1779 387 Laurange Linda Valatie e
412 Malament Frieda Pouﬂ;hepuh 779 388 Ueary John C Fayerteville .76.0
13 Camp Bdith M E Greeabush .77 0 389 Callahan W K Newtonville ......76.0
$14 Green Richard T Albany .....77.9 190 Dence Kathryn M Ghent 760
115 Leone Cheryl D Me Moreis .77 9 191 Dinncen M A Solvay 6.0
316 Lowman M ] Latham wsins 779 192 Zurlo John V Schenecrady i 199
V17 Grygiel Edward New Hnrdo«d 779 393 Roberts Michael Delmar ......759
VI8 Swick Jeffrey A Sarutoga Sug ... 77.9 394 Huorchimon JL E Setauker ...75.9
119 Borowsky Mark E Loudonville ., 779 39 Plis Anne Y Auburmn .. 759
120 Churchill G Highland 779 396 Wilon Walter R Schenectady .. 75.8
321 Oliver Patrick Albany 779 397 Harria Mary H Albany .. 7.7
522 Hake David N Albany 718 198 Coon Adrian F Groton 787
123 Robimons Danel Delanson 774 199 Conto Joseph T Schencctady .75.6
324 Herbert P R Syracuse ... ... 774 N0 Scherer Mortha Rexford 5.6
125 Spink Robert J Warerviier 17 401 Harley Lawrence Troy 75.6
A26 Jefferson W T E Ozone Pk ,..77.7 402 Davis Rosemarie Tonawanda 754
327 Davignon € F Mechanicvil w77} 403 Ciarcia Arthur Tuckahoe 75.6
32K Juliano James M Saratoga ﬁp; 17.6 404 Cerio Louls D Apburn 75.6
129 Burnetr Francis Rosedale 775 {05 Stoliker Donald Kinderhook 755
{30 Polhamus Mary B Port Crane ..77.5 IN6 Skelley Joseph Alanby J55
13! Flyon Helen ) Silver Lake 17.8 107 Woekes Karen Albany 155
132 Diodato Andrew Schenectady 774 {08 Lubanski Agnes Scornville 755
131 Wood Carol A Waterford 777 (N9 Holdridge J € Niverville -85
L34 Adelmann  Adam Reaselaer 773 110 McConville D J Amaterdum 754
155 Dock Lo E Cheery Creek 7.3 ¢11 Laws Ruth E West Senecn ...754
336 Stack Michael J Oyster Bay 77.3 (12 Christensen S B Williamavil .75
AA7 Stone Foye A Watertown 772 413 Romanelli J Brooklyn . 75 4
138 Schmie Cynthia Albany 77.2 ‘14 Townsend D ] Albany . 754
119 Besudoin Bryan: Coxsackie 77.2 1% Wallace Robert Whiteshboro ......75.4
440 Taber Gary B W Sand Lake 7.2 416 Traynor Patrick  Cohoes iy
Va1 Visane Letizia Buffalo 772 417 North Patricia  Schenectady 753
$42 Vandemark W R Tillson 711 418 Sabatino A J Scheaectady 133
§43 Carroll Barbara Staten Iy 7.1 419 Magzatti A J Ution ... 753
144 Gallagher F L Oswego L7700 420 Allard Patricia  Averill Pack . .75.3
345 Lajoy Rooald C Sarutoga LTIT0H 421 Gutheie M E  Scheoectady .75,
346 Grisolia W M Orangeburg ... 762 422 Baia Richard E Amsterdam ... 75.3
347 Babuoliki Joseph West Seoeca 769 423 Gorman Richard Ballston Spa .75
348 Barkevich Peter Amsterdam ...769 424 Damon Karen A Watertown ...75.2
349 Pal i R W Binghamt 1+e70.9 425 Seark Stephen K Albany S L 7 |
iSO Clark B-rbln J Albany ......768 427 Zupllo Aathony L Saragcogs SDI 7%.2
151 Henry Linda A Rensseloer ... 768 128 Dallae William  Hudsoa L7550
182 Graves Barbara Liverpool ... 76.8 416 Fckhaedt R G Albany i 75.2
553 Kutey Joseph M Green Iiland 768 429 Delamarter R ) Poukhquag ..75.0
384 Stevens leroy P Albany 6% 430 Abrunzo Vincent Elmira ... .749
355 Beancquists M J Albany .. 768 431 Bookstauer H L Middletown ... 74.9
356 Beauharnois ML Plattsburgh 768 432 Durkee C E Hodwn ., wtd7
357 Eaton Margacet Schenectady 7648 433 Palmquisc Dane Wnerfocd Ny £ R
3568 Kruppner E ] Wyoming 76,8 454 Vasallo P N Syracuse L TAG
150 Nichols Charles Syracuse 76.7 §35 Seudnicki James Troy e 746

Nl!lll!Hﬂlll|'|||Illl!'!"hIII'llIIIIIIII|||IlIllllllllllllllIillllIIHI‘Il!tllllﬂllllllmllI||Il|l|||l||||||||||i|||||I|Mlll||ll|l|ll|1

Open Competitive
State Job Calendar

Applications Accepted Until December 9
Oral Exam In January

Director, Division of Library Development $26516 27467

Applications Accepled Until December 16
Written Exam January 18

Capital Program Analyst, Associate $17429 24-126
Correction Officer (Male) $10,764 24-143
Director of Cancer Institute Nursing Services
{Training and Experience Only) $20,428 27-465
Librarians | thru |V
{Training and Experience Only) $varies 27-470 1o 478
Head Maintenance Supervisor $14,142 24.137
Senior Maintenance Supervisor $12,670 24-136
Maintenance Supervisor $11.337 24-135
Mechanical Equipment Inspector $13,404 24.188
Pari-Mutuel Examiner $10,714 24.12)
Plant Superintendent A $19,396 24-140
Plant Superintendent B $$16,538 24-139
Plant Superintendent B $16,538 24138
Principal Commissary Clerk $ 9.546 24-190
Senior Commissary Clerk $ 8,051 24.189
Senior Accountatnt (Employment Sec.) $13.404 24.202
Illllllllllﬂ“lllllﬂlllllllﬂ||||l|||l|llI|||lllllhllllIlllllllllll||||l|||Hul||lhIIﬂhlilill||||Ill|lll|l|l|ll|||ll|||lllllllllllllllll
QUNTHUTH

l-0lJllDllLT'§ GUIDE

PERSIAN - ITALIAN

mm A5 WEST AATH ST. MU 2.8588. No. | Cocktail place for free

hors dosuwies. Howard Hillman, a top authority In New Guide
Book Inside N.Y. Famed for Seafood — Steaks — Persian and Italien specialties
Cwrtain time dinnes, After thealre cocktails. Parties of 400, — Luncheen —
Cochtails — Dinner,

TOWERS

ONE FARE ZONE .,

ALL APTS. WITH TERRACES
EVEN INCLUDES ALL
UTILITIES!
| Bdrm .. .None Left
2 Bdrm  Some Choice Avail.
fr. $320 to $349

3 Bdrm Only 10 Left
fr. 5407 to $427

Furnished model apts.
Open Daily 10AM-6PM
Sat & Sun I0AM-4PM
On-Site Renting Office
Moshaolu Pkway
(otwn, Jerome & Paul Ave.)
Tel. 654-1400

Another fine ¢ y by the
DeMatteis Orgunizations

Reoting & Management Agent:
ADAM, loc—Jerome Belson, Pres

Ihis development s supetrvised by
the Howming & Development
Adminktration of che

City of New York

MIMEOS ADDRESSERS,
STENOTYPES
E STENOGRAPH for sale s
R and rent. 1,000 others.
S Low-Low Prices
ALL LANGUAGES
TYPEWRITER CO., Inc.

19 W, 23 S0 (W, of 4th Ave.)
NY, MY, CHeliea 3-0004

- Emo<-
amoo>»
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TO HELP YOU PASS

GET THE ARCO STUDY BOOK

800KS PRICES
Accountent Auditer ....... RN AN by s s S
Administrative Assistant OMIEOr ...........ocoinnneersrs 00
Assessor Appraiser (Real Estote) ............c0vvvvive.. 6,00
Auto Machinist ......cccoviiiiiininiiirrnrinisiacnenes..8.00
Aute Mechanle .............0.0. PR SRS U WIS R
Beginning Office Worker ..... R IC K O A S LI ZOTAs, 4, 4
Morogo Control Invest, ........ e P G S e ...4.00
Bookkeeper Account Clerk ............ B T 1 ve..6.00
ond Tumnel Officer ....... IR A e B S S 5.00
Bus Maintainer — Growp B . ... .. Re AP T S ..5.00
Bus Operator ...........cc00uns O O Ty Iy TP P 5.00
gcphlaﬂrobopf..... ...... IR AV IO b b a sl Do :s
aptain PD. ... ... i
CasbIoy «i.civvdaniosssnieenss SWPLEses ey e
Civil Engineer . .......c.covvvinnnns V6060 e e TORY S eeress..8.00
Civll Service Arith, end Veub-lcry ............... A X
Chil Savvice NORBBEOR ...\ .occivvesrvavsnsrsvsdrosnsres 1.00
Clark NY. CHYy ,....ccciivicuvians N s ] ..4.00
Complete Guide to C.S, Jobs ..... B R e S 2.00
Computer Programmer ........ .6.00
Const. Supv. and Inspec. . .......ccicoovianacsossssarsasa 5.00
Correction OMicer . ........ .civiviverieiinmoaanncrntons 5.00
- M R R P P NV A A P R A S N 6.00
T R R e G S S R SRR Mo B are e b AT e 500
Electrician .. ............ X 6,00
T T T e R R T IS e R 3 5.00
Pederal Service Ent, Exam . . ... ... .coiiiiiiiininn 5.00
T N O P A Sy o AT T e § SR 0o S e U P G AP 5.00
DT TIIIR 50 o' 60 o0 b o b0 S04 141018 5070 6 S AT 8 670l 610100 B o wn 0104 5.00
e T N S s S S 4.00
General Test Pract. for 92 US. Jobs ... ... . ... oun 5.00
B e A o e 4% ! o R A IS R 5.00

High Schoo! llfrnco nd Sellolcrnblp 'l’uf .............. 4.00
H.S. Entrance Examinations .
Homestudy Course for C5. . . .. U SR
How to get a Job Overseas . ..... ... covviininivnnceins 1 45

HORPIA! ATRORUBREY: 1. oo Ui laiannaisnnsins sasstessnsensss 4.00
T A T R T L 5.00
NSO IRENORERE : - v v+ v 05500 v Y P As s e e 41 0 VIV S b 5.00
Janitor Custodion ............... N S AT S KON R g 6.00
Loboratory Aide ...... N L P N ST AL LTS Sy 5.00
Lt Fire Dept. ... .........000n e e Tt O] SCR L 2 8.00
Lt. Police Dept. ..............0 Shale s s adle Sndiel ‘elns/a s s 8.00
T P APPSR P R NS SR e B S AP g PR PN S A G A 4.00
Machinlsts MHelpor .. i . vicivecsinisiisasnsiasessasiasees 6.00
Y T oo PSS T 5.00
Moaointainer Helper A and C ... ... ..., . iiiiiinnrnnn ..4.00
Maintainer Helper Group D . ... ... . ..ot o 5.00
Management and Administration Quizzer ... ............... 6.00
Mechanical Engineer .. .........coviuienranrrornrnnanrans 8.00
Motor Yehicle License Exominer .. ........coiieieeiniinnan 5.00
NOrY PRBIE oo sl e aais i baie saionesnies s st et arriesdsuny 4.00
Nurse (Prachical aad Puhlnc L R R o G O 5.00
Parking Enforcement Agent ... .. ........ ..o cviiiinnn ...4.00
Police Administrative Aide ......... S Ty I 5.00
Prob. and Parole Officer .. .......cicoiiiiuiiiniaiinin 6.00
Police Officers (Police Dept, Trainee) . ..... ... ....oviivens 5.00
Pharmacists License Test ... .. ... ... ciciiiiiininininias 4.00
Playground Director — Recreation Leader ................ 4.00
PONROWRMMER 155 0 o40snabaedoaiibnuabbessanedeossdsnspons 5.00
Postmaster . .............. e e R AT T 5.00
Post Office Clerk Carrler ... ..., civiivanrirnneisrnnras 4.00
Post Office Motor Vehicle Op.nhr ...................... 4.00
Postal Promotiomal Supervisor-Foremen ....... ..6.,00
Preliminary Practice for the H.S. Eq.ivnloo:y Dlploun Tn’ ..4.00
Principal Clerk-Steno . ............ . SR eV a4 b e e 5.00
Probation and Parele Offlcer ... ... ....iiiiiiiiviiiiiins 6.00
Professional Career Tests NY.S. ... . .. iiiiiiiniiiies s.00
Professional Trainee Admin, Alde ..., ........-c.covvvns 5.00
ROUPORB  CIRTR & o cv o oennssssendedneresosssssneessiseirs 4.00
R T R S G S 2y Ly L M I 2 A I 4.00
SEh0D) SOSTREAPY - viaisdsdaaianiebasnasnshaanaans daaa 4.00
Sargemst P (. iasidennessbacavasiessesnsssdssies sy 6.00
SR AP BRERL ¢ n 0 0.0:¢:4:0 64 56 4:5.85.0.0 43P 2589988482518 5.00
Seslal Cate Werker .......iiveisosssasssssnssesnesdnssn 500
Staff Attendant and Sr, Attendant .. ... .. ... i 4.00
Stationary Eng. and Fireman ... .. ... .. ooiiiianiiarinnn 5.00
Storekeeper Stockman . ... ... ..ot aiiaeas SrESRS 5.00
Supervision Course ........ciiurnnrnernsettansareneriany 5.00
Yranslt Polealmill .. icoiiviticanriiisinnosssasenensesens 5.00
Yocabulary, Spelling and Grammer . ......c..oivvroiinnis 4.00

Contains Previous Questions and Answers and

Other Suitable Study Material for Coming Exams

LEADER BOOK STORE

| | Warren St,, New York, N.Y. 10007

Please send me . ....... copies of books checked above,

| enclose check or money order for §

Name

Address

City State

Be sire w loclude 8% Sales Tax

bee e i e e e e e e e e e e

ORDER DIRECT—MAIL COUPON | ---

|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|

Latest State Aml county Eligible Lists

(Continued from Page 12)
494 Omelis Colleen Cohoes ...
495 Jacobson Marcia Waterville .7
496 Rivers | Amsterdam ...
497 Mayo M J Latham
498 Cecot R W Albany
499 Suess R W Albany |
500 Aodcnn LC Mbny

TLEGAL NOTICE

RONTIGO COMPANY — Substance o.
Cert, of Led. Partoership filed in New
York Co, Clk's Office Oct. 3lae, 1974,
Namwe and location: Rontigo Company ¢/o
Harold Sobel, 521 Fifth Avenuve, Suite
1510, New York, N.Y. Business: Acqui-
sition and distribution of a motion pic-
ture. Term: Sept. 1, 1974 to Wulbﬂ
15, 1998, Name and addresses of General
Partners: Harold Sobel, 3725 Heary Hud.
son Parkway, Riverdale, NY: Robert
Beum, 35 Mayflower Drive, Tenafly, NJ.
Names, residences and cash contributions
of Lid, Partoers: Associates c¢/o
Cramer Roseathnl, 110 Wall 5., NY,
NY, $70,000; Albert Willner, 45 Crest
Dr.., S Oroge, NJ, $50,000; Herman
Kaye ¢/0 Howard I, Brenner, 450 Seventh
Ave., NY, NY, $25,000; Noel D. Mar-
tin, 21 Ramapo Terrace, Fairlawn, NJ,
$25.000; Donald T, Singleton, 27 Lan-
caster Rd,, Tenafly, NJ, $50,000; Alvin
A. Bakse, 9 Dorset Rd, Great Neck,
NY, $100,000; Paul D, Harris, 315 W.
57 St., NY, NY, $25,000; Alfred Simon,
30 Lancaster Rd., Tenafly, NJ. $5,000;

. Kenneth H. Leeds, 300 Hawkins Ave.

Lake Ronkonkomas, NY, $50,000; Lake
land Prem Corp, 300 Park Ave. S,
NY, NY, $25,000; Norman Jacketer, 251
174th Se, Miami Beach, Fla, None:
Jetome Bauman, 5 Tutor Place, East
Brunswick, NJ, Nooe, Lid. Partners have
pot agreed to make any add’l contribu-
tions to Partnenship. Contributions of
each Ltd. Partoer t0 be returned upon
dissolution of Partnership or at any time
in the sole discretion of the Gen, Part-
ners provided that after such return of
capiml contributions the Partaership shall
be left with n cash reserve sufficient for
the payment or provisions for payment
of all debrs, ll-bxlitia taxes, mminms
liabilities and antici
Esch Limited Parmer's share of the
profits shall be equal o 4.0988% for
each $25,000 of contribution made by
such Ltd, Partoer. In additon, for ser-
vices rendered and to be reodered, shares
of the profits shall be given as follows:
Jerome Bauman, 4.23525%; Normuan
Jackeer, 1.05885%:  Alfred Simon,
TO5885%. The Liud, Partners have oo
right 1o assign their interest unless they
obtain n prioc consenr of the Gen. Part-
ners, The Partoership has no right tw
accept any additional Limited Parners,
No Ltd. Partner shadl have aoy priorhy
over any other Lid, Partoer a8 to con-
ributions or m to compensation by way
of income. The Partnership business shall
not continue upon the withdrawal, resig-
nation, death, bankrupecy, disability or
other legn! incapacity of both Gen. Parn.
pers unless S19¢ {0 interest of Led, Par
ners appoint a successor Gen. Partoer or
ruccessor Gen, Partners, No Lid. Partoer
may demand to receive property other
than cash for his respective conrribution.

8.

LEGAL NOTICE

At n Soe(ial ‘l‘um l"-n ll of the Sn
preme Court, of the Seate of New York,
held in and for the County of New York
wt the Courthouse 60 Centre Street, New
York, New York om the 4th day of
November, 1974, PRESENT: HON
BIRDIE AMSTERDAM, Justice. In the
Matter of the Application of 11 Eldridge
Street Corporation for an Order Under
Section 1931 of the Real Property Actions
& Proceedings Law Cancelling and  Dis.
charging of Record, the Morgage Re
corded on Ocrober 15, 1904 ia Liber 9%,
Section 1, page 271 of Mortgages, In the
Office of the Register of the County of
New York, ORDER TO SHOW CAUSE
TO DISCHARGE ANCIENT MORT.
GAGE Index # 16316, 1974,

Upon the petition of ELMER OFFEN.
BACHER. duly verified the 14ch day of
October, 1974, and the schedules thereto
annexed and referred 1o, and the official
search of the Register of the City of New
York, County of New York,

LET ALL PERSONS INTERESTED
show oswse wt Special Term, Part | of
this Court, 1w be held in wod for the
County of New York, on November
22nd 1974, at the Courthowse, 60 Centre
Street, New York, New York, wmt 9:30
AM. in the forenvon of that date, or as
soon theereafter us counsel can be heard,
why un order should not be made and
enterod hereln discharging and cancelling
of record that cectain morguge in the
amount of 523,000, dated October 14,
194 between JACOB LUNITZ parnty of
the first part and CHARLES TILLMAN,
party of the second part, which moriguge
was recorded in the office of the Regls
ter. New York County in Liber 9%, pagw
270, and why the production of o satls
faction thereof should not be dlspensed
with, and it s further

ORDERED that seevice of o copy of
this order and papens annexed upon the
Regivier of the City of New York, und
upon ANNA M BUCHANAN, NFLL K
BUCHANAN, LESLIE W, THORPY.
FSTHER W, WALLACE, AND HELEN
M, WALLACE by registeced mall a1 the
lasr known addromes st forth in (he
schedule uppended 0 the Petidion, and
by publication of & copy of this order
once in the New York Law Journal and
The Civil Service Leander, on or before
the 12th day of November, 1974 be
decmed sufficient,

ENTER:

BIRDIE mDAlIu‘

559
560
s61
562
563
564
565
566
567
S68
569
570
71

Nowak K Albany ...
Hans R E Pt Jefferson ..
Newman M A N Babylon
Deberri P K Albany ..
Coty J M Cadyville ...
Wheland R W Sand Lake
Walker § M Syracuse

el 586 Kubiak L R Kenmore ...
W72.7  S87 Seephen S E Cheektowags
.72.7 588 Didomenico A Albany .
727 589 Hurtado M Brooklyn .
w137 590 Halacy D Renselser ...
«72,7 $91 Christy T Buffalo

Kompe A E Syracuse ... 72,6 492 Calligheris B A Secony Brook ...
Bates W J Gulderind Ctr 13 593 Welch E J Troy .o
Longale J Clay

Swick H H New Hyde P .. EXAM 35543

Satton A Glen Oaks .
Howard R lhinbedt
Powers D M Poughki

ASSOC SOC SRVS MNGMT SPEC
Test Held April 20, 1974
List Bst Aug 22, 1974

Tatro ] A Poughkeepsic | I Kis J S Cohoes
Hendrick £ Nasau 2 Wighe L Voorheesil %0
s 26 s = 3 Quinn J R Colonie . 7
oame ; ...B%
Vanburen J M Schencciady e “""" g -
Lester E B Lansinburgh 6 Seis G P Fiushing ... 84
Boutot D_Ossining 7 Adler N Brooklyn 82
Bitas L WEMPOIT ...vicorosicdoresesi # Feinstein § Flushing ... 1
Aodrus W Coloie ....iniimiviieins 9 Heneghan J T Rochester ............80
Jeok J M Brockpoet ..o 10 Mattimore P Voorheesvil w19
Hallenbeck L M Albany . 11 Hodgkine D Tiramont S0

Wabenski H Setauket
Coffey M Scheaectady ...
Gitbson N E Mt Morris
Lisi G Richmond ... P
Geracitano D A Gm Tstand ...71.
Solghan N C Schenectady ...
Burdick J K Lk Lureroe .
Pragle M Dansville ..
Wallace K A Dansville ...
Anderson C ] Jamaica
Graham R Albany .o
Moody D M Buffalo ...
Ruso € A Guilderland
Horinka D A Scoda ...

12 Ferry L Rochester ...
13 Barderi T Yonkens

9

B

v i

7

7

6

6

6

6

s v

3 Brooklyn ...

Y 17 Cobn J L Brooklyn ...

5 18 Nooe

5 19 Robinson E Schemectady ..o

', 20 Teerer P H Albany ..

s 21 Grabo H A Scotia ...

A 22 Watnerdi E M NYC . ..
23 Funcell € N Rochester

4 24 Hummill A Brooklyn ...

4 2% None

4

4

‘.

'l

4

4

3

2

1

1

1

0

0

Gross L J Scheonectady ..o . ThL 3 Th 1.0
Minicoxzi M A lmuwood AN T 7 _.(: %:L’n: ?(&B:'l’:on 104
Sierzega ) J Amsterdam .7

Hoees R H Amsterdam .o 71.

? Taylor P BUfalo ..o ) . mz:.’;é: -
Skibinaki S J Lackawanna ...,...71. T He 1974
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Special Civil Service (Affirmative Action) Committee Repoﬁdon’f.

(Continued from Page 8)

H. That this report and any appropri-
ate materials with reference to Affirma-
tive Actlon Programs be distributed to
all CSEA Chapter Presldents, members
of the Board of Directors, Headquarters
Management Staff and Fleld Staff in
order to incraase thelr knowledge con-
cerning such programs and place them
in a better position to serve our mem-
bership.

We thus have four separate govern-
ment agencies—EEOC, the Clvil Service
Commission, Justice and Labor—di-
rectly involved in advising (or in some
cases Instructing) state and local gov-
ernments as to how to discharge thelr
legal responsibilities to ensure non-dis-
crimination In their personnel systems.
When {t {s a matter of arguing cases
in court or drafting consent decrees—
as frequently occurs—the Department
of Justice must speak for the entire
Federal Executive Branch in defining
what are acceptable or unacceptable
remedies on the part of state or local
governments which have been delinquent
in their equal opportunity responsibili-
ties,

The moment we have four different
agencies which deal with state and
lacal governments in the same opera-
tional field, we have the challenge of
making sure that each of the four fol-
lows the same policles and guldelines
as to proper and improper ways to
move from & discriminatory to & non-
diseriminatory personnel system, Noth-
ing Is more frustrating to state and
local officials than to get conflicting
“signals” and advice from different
sources in the federal executive branch.
Every reasonable effort must be made in
this particularly complex and sensitive
area to avoid multiple interpretations
and the ensuing confusion,

All four agencles agree that there is
no conflict between a true merit selec-
tion system and equal employment op-
portunity laws—because each requires
non-discrimination {n selection, hiring,
promotion, transfer and layoff, and each
requires that such decisions be based
upon the person's individual ability and
merit, not on the basis of race, color,
national origin, religion or sex.

All four agencies recognize that goal-
and timetables are appropriate as a de
vice to help mensure progress in remedy-
ing discrimination. PFurthermore, al
four agencies recognize the basic dis-
tinctions between permissible goals on
the one hand and impermissible quotas
on the other, Now to elaborate on these
points of agreement specifically,

In the employment context, & quota
would mean thes upplication of s fixed
number or percentage of persons of a
certain group that would have to be
hired; the crucial consideration would
be whether the mandatory number of

persons had in fact been hired or pro-
moted, The fixed number would have
been derived from the population in
the area or some other numerical base,
regardless of the number of vacancies
or the number of potential applicants
who would meet necessary qualifica-
tions, If the employer faifled to meet
the fixed requirement, he would be
subject to sanction, It would be no
defense, under a quota arrangement,
for the employer to argue that the
quota may have been unrealistic to start
with, that there were insufficient va-
cancles or that there were not enough
qualified applicants available although
he tried in good faith to obtain them
through appropriate recruitment meth-
ods.

A goal, on the other hand, is a
numerical objective, fixed realistically in
terms of the number of vacancles ex-
pected, and the number of qualified
applicants available in the relevant job
market assuming affirmative recrult-
ment efforts, An employer is not ex-
pected to displace existing employees
or hire unneeded or unqualified ap-
plicants to meet a goal. If the em-
ployer has demonstrated & good faith
effort in advertising and recruiting eli-
gibles under an affirmative action pro-
gram, but still cannot find enough qual-
ified applicants to meet his goal, he
is not subject to sanction.

Under & system of goals, therefore,
an employer is not required to hire a
person who does not have qualificaitons
needed to perform the job successfully;
an employer I8 not required to hire
an unqualified person in preference to
another applicant who s qualified; an
employer s not required to hire a less
qQualified person In preference to & bet-
ter qualified person, provided that the
qualifications used to msake such re-
latlve Jjudgments realistically measure
the person's abllity to do either the job
in question, or other jobs to which he is
likely to progress. The term “less quall-
fled" and “better qualified” as used
here are not Intended to distinguish
among persons who are substantially
equally well qualified in terms of being
able to perform the job successfully.

Unlike quotas, therefore, which call
for a preference for the unqualified
over the qualified, or of the less quali-
fled over the better qualified to meet
whatever |s the numerical requirement,
& goal wecognizes that persons are
Judged on Individual ability, and there-
fore the setting and fulfilling of goals
Is consistent with the principles of
merit hiring,

In sum, goals, timetables and af-
firmative aclion programs aré a pro-
cess designed to work toward the elim-
ination of diserimination by breaking
down barriers of habit, attitude and
training which prevent the recognition

HALE AND HEART — Leaders of CSEA's Audit and Control chapter share a
pleasant moment with CSEA executive vice-president Thomas McDonough, second
from left, at chapter's dinner-dance meeting last month at Polish Community Center
in Albany. From left are chaptler secretary Ann McMullen, Mr, McDonough, chapter
president Donald Ruggaber, delegates Paulime MeDonough and Grace Fitzmaurice.

of Individual merit. Quota systems, on
the other hand, can actually take no
account of Individual merit. Under the
quota system, the individual qualities of
particular employees virtually disap-
pear; what counts are those attributes
which the employee happens to share
with some Jarger group—even though
these attributes are unrelated to the
work in question,

Making all these distinctions work in
practice is bound to be delicate and
a difficult task. Dissatisfaction with
particular applications by one side or
the other is inevitable. This is the case
with most of the Important questions
of public administration in our com-
plex soclety. Determining just what con-
stitutes good faith, for example, can be
a subtle process involving highly sub-
Jective considerations and difficult ques-
tions of fact. But each day adminis-
trative officials must make thousands
cf controversial judgments concerning
other highly discretionary areas of so-
cial policy.

In the absence of sensitive adminis-
traiton, affirmative action plans can
quickly be transformed into de facto
quota systems. It is easy and tempting
for those who enforce such plans to
substitute arbitrary quantitative meas-
urements for more complex criteria In
measuring compliance, to give undue
weight to proportional representation in
working out goals and timetables, and
to allow the goal of advancement for
every person on the basis of individual
merit to yield to the effort to vindicate
group rights.

When these things happen, the reac-
tion i& inevitable; resentment and re-
sistance bullds against the whole idea
of affirmative action. It is seen as a
sham, & semantic trick for disguising
what turns out to be a quota system
after all. And out goes the proverblal
baby with the bath water.

Turning now to specifics, the question
is this: when a state or local person-
nel system has been challenged on
grounds of discrimination involving
race, color, mational origin, religion or
s#x, and has been found by the EEOC,
the Civil Service Commission, the De-
partment of Labor, the Department of
Justice or the Courts as having in fact
used such discriminatory practices, what
are the proper remedies to be sought
either administratively or in court?

In other words, in light of the pre-
vious general discussion of agreed prin-
ciples relating to goals and quotas, to
what extent should the responsible fed-
eral agencles attempt to intervene and
alter state and local government per-
sonnel systems? What specific steps
should they take or argue that courts
take in such Interventions?

There are some cases where adminis-
trative agencies or courts find that the
patterns and practices of discrimina-
tion have been deep and persistent
(The particular factual circumstances
are most important; no case stands
apart from the months and years of
history of personnel administration in
the particular state or municipality.)

The four Agencies—Justice, EEOC,
Labor and the Civll Service Commis-
sion—agree that if a state or local gov-
ernment's personnel system is adminis-
tratively or judiclally found to be dis-
eriminatory, that system must be
changed and that the following reme-
dies are appropriate means to do so:

First, where an individual person
has been found to be the vietim of an
unlawful employmeént practice, he or
she ahould be given priority considera-
tion for the next expected vacancy,
regardless of his or her relative “abil-
ity ranking’ at the time the new hire
s made—because were It not for the
act of discrimination, he or she would
in fact be on the job,

Second, affirmative action plans need
to be utilized tw fill additional svailable
vacancies, and the key to such plans
s often an imaginative program of ad-
vertising and recruitment in order to

open up sources of eligible applicants @

which had simply never been sought
out before.

Third, numerical goals should be util-
ized, the President having characterised
them as “an important and useful tool
to measure progress which remedies the
effect of past discrimination.”

Fourth, if necessary, it is appropri-
ate for a court to order an employer
to make a good faith effort to meet the
goals and timetables, and for a court
to impose hiring goals on an employer
who has engaged In racil or ethnie
exclusion or other unconstitutional or
unlawful employment practices. In some
job classifications, In which the newly
hired person learns, on the job, the
skills required, and where there is no
extensive education, experience or tmain-
ing required as prerequisite to success-
ful Job performance, many applicants
will possess the necessary basic quall-
fications to perform the job. While de-
terminations of relative ability should
be made to accord with required merit
prineiples, an employer should be ex-
pected to meet the goals if there is an
adequute pool of qualified applicants
from the group formerly discriminated
against from which to make selections.
If the employer in these circumstances
does not meet the goal, he has the
burden to justify his fallure.

Fifth, the four agencles agree that
in state or local governmental employ-
ment cases where selection procedures
are alleged to be structured on a merit
basis, but are in fact discriminatory,
such procedures must be changed, The
state or local government will be ex-
pected to devise or borrow a selection
procedure which is as objective as pos-
sible, and s likely to be proved vald,
and is not likely to perpetuate the ef-
fects of past discriminaton. If the hir-
ing goal, referred to in Step Four, is not
being met because of this iInterim se-
lection procedure, that procedure and
other aspects of the Affirmative Action
Program will have to be revised and in
such a way that the procedures which
are used do not raise artifical or un-
necessary basrriers,

Sixth, it is agreed that under any in-
terim selection procedures, it will not be
falr to impose on those persons who have
been excluded from employment be-
cause of past diserimination new tests
or standards more severe than those
used by the employer in selecting from
the previously eligible groups, unless
the new standards are required by busi-
ness necessity.

Finally, it |5 agreed that administra-
tively or through the courts we will
urge and we will help the state or
local employer to develop a valid, job-
related, merit selection procedure as
rapidly as circumstances permit.

At the very heart of a merit system,
of course, is a set of selection procedures
which allow applicants for a new job
or & better job to be objectively rated
and scored, Once there are scores, there
s a rank order “ladder” and merit prin-
ciples demand that the rank ordering
be respected. It {s essentlal of course
that Iif such ladders are going to be
used In that fashion, the tests or other
selection procedures on which those all-
Important scores are based must be de-
vold of discrimination with respect to
race, color, national origin, religion or
sex,

In the words of the Supreme Court,
the Civil Rights Act: “proscribes not
only overt discrimination but also prac-
tices that are fair in form but dis-
criminatory In operation, The touch-
stone Is business necessity, If an em-
ployment practice which operates to
exclude Negroes cannot be shown
be related to job performance, the prac-
tice is prohibited"

And, further, that: “, . . good intent
or the absence of discriminatory intent
does not redeen employment proced-
ures or testing mechanisms that op-
erate as ‘bullt-in headwinds' for mi-
nority groups and are unrelated to
measuring job capability.”



WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking Jjobs with the City
should file at the Department of
Personnel, 49 Thomas 8t., N
York 10013, open weekdays be-
tween 9 am. and 5 p.m, Special
hours for Thursdays are 8:30
a.m. to 5:30 p.m,

Those requesting applications
by mall must include a stamped,
self-addressed envelope, to be
recelved by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers 8t.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on titles, call 566-8700,

Several City agencies do their
own recruiting and hiring. They
include: Board of Educsation
(teachers only), 65 Court Bt,
Brooklyn 11201, phone: 596~
8080; NYC Transit Authority,
370 Jay St, Brooklyn 11201
phone: 852-5000

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly

STATE — Reglonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 35th floor, New
York, 10048, (phone: 488-4248);
State Office Campus, Albany,
12226; Suilte 750, 1 W. Genessee
St., Buffalo 14202. Applicants
may obtaln announcements
elther In person or by sending
a stamped, self-addressed envel-
ope with their request,

Varfous State Employment
Service offices can provide ap-
plications in person, but not by
mall,

For positions with the Unified

Court System throughout New
York State, applicants should
contact the Staffing Services

Unit, Room 1209, Office of Court

Admin.,, 270 Broadway, N.Y,,
phone 488-4141
FEDERAL — The US. Civll

Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am. o 5 pm, weekdays only.
Telephone 264-0422,

Federal entrants lving upstate
(North of Dutchess County’
should contact the Syracuse Area
Office, 301 Erie Blvd. West,
Syracuse 13202. Toll-free calls
may be made to (800) 522-7407
Federal titles have no deadline
unless otherwise Indicated

INTERGOVERNMENTAL —
The Intergovernmental Job In-
formation and Testing Center
suppl'es information on NY
City and State and Federal jobs
It 15 located at 90-04 161st St
Jamaica, Queens, 11432 and of-
fice hours are from 9 am. to
5 pm. weekdays. The phone for
information about city Jobs s
523-4100; for state, 526-6000:
and for federal, 526-6192

ALBANY
BRANCH OFFICE

FOR INFORMATION

regarding ad
vartisemaent

Please write or call:
JOSEFH T, BELLEW
303 SO, MANNING BLYD,
ALBANY 8, N.Y. Phone IY 2.5474

MAYFLOWER-ROYAL COURT APARTMENTS.-
Furnished, Unfurnished, and Reems
Phose HE 41984 (hany.

NOW...

a state rate

$18.00 Single
24.00 Double
« « « af the

@Albunq

1375 Washuington Ayenge

Albany

STATE & GOVERNMENT
EMPLOYEE RATES

1927 Central Ave - Rte §
2 Mi Off Northway Ex, 2W
Call 518-869-0002
For Reservations
Visit Our
Pancake & Steakhouse
For Your Dining Pleasure

BUY
u. s
BONDS!

COLONIE MOTEL

BUDGET RATES
§10.00 SINGLE

Free Comtimental Breakfast

1901 CENTRAL AVE, ALBANY
(518) 869.8432

LUNCHEONS
OR COMPLETE LINE OF DINNERS

t DADDYO'S

PARTY PLACE—PARTIES ONLY FROM 20-200
138 Washington Ave., Albany, 463-5044
RESERVE NOW FOR CHRISTMAS PARTIES!

RETIREMENT
PARTIES

SMORGASBORD

“OQur Only Businoss Is Porties™

large type on finest English finish paper. The words of C
Richly textured gold embossed padded cover that will last a lifetime.

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE
o Comprehensive Concordance of the Holy Scriptures,
* Brief history of the caigin and purpase of the Bible,

e William Smith Bibla Dictionary,

o References to inspiring and consoling Bible Chapters,

o Dver 60,000 column references.,

s Great Events in the lives of Noted Bible Characters,

o Synopsia of the Books of the Bible
e Complete Bible

e Christian Character Analysis.

e Interesting Facts and Figures about the Bible,

e Select Scriptures for Special Needs.

s Bible Stories For Young People

Wa hi
the publist
Bible 10

our read

ive Made spec
of the Fireside mily

f this magnil "
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5 CHRISTMAS PARTIES
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SHOWERS

|
| CHAPTER MEETINGS
' WEDDINGS
Phone 482-2268
1054 Madison Ave,, Albany

CHAPTER
MEETINGS

A A A A A A A A A b & b b i

i

Size
%" x 115" x 2%".

e Palestine Where Jesus Walked,

« Family Record Section,
« Presentation Page.

Protestant edition is the autharised King James translation cantaining both the Old

and New Testamenta
Cathelic edition

Catholic hierarehy in the United Stutes. Nibi) Obatar
O F M, 55 L and Rev, Cheistion P. Cerwhe, ) Coem. 5. T.D
+ Patrick Cardinal (FBoyle, D D. Archbishop of Washington Catholic edition sl
containe fubl leur<olor sections uf the Vaticen, 32.page fourcolor Mese Section snd
fullenlng illuatrations wi the Life of Mary with the Story of the Rossry. In addition
the Bible contasns & Catholic Eacyclupedin and s profusely illystrated with repeodue.
tions in (ull colur of world-famous paintings by the old masters of religivus srt

MAIL TO:

|| Warren St.,
City

\W\m

Name
Address

Civil Service Leader

11 Warren Street
New York, N.Y. 10007

This distinguished beautiful Bible is one of the most un{‘ul ever published. Designed especially to give you easy understonding. Has
t in red to focilitate reading and understanding, Gold stained page e¢dges

SPECIAL COLOR FEATURES INCLUDE
¢ Great Moments in Old Testament History,

e The Land of Israel in Modern Times.

e Full Color Section of the Twelve Apostles.

e Full Color Bible maps with cross reference index 1o
give visual understanding of the Holy Land.

THE NEW AMERICAN BIBLE
sinple, madern, casily readable English for 10day. The First New Bikde in l'nt)
for the Roman Cathelic Church in moee than 200 years, under the sponsorship o

CIVIL SERVICE LEADER
New York, N.Y. 10007

Please send me the number of
Fireside Family Bibles | have

/ Indicated in the squares at right,
, My check (or money order) in the
amount of § Is enclosed

Morrisville Party

VERNON — The Morrisville
chapter, Civil Service Employees
Assn,, will conduct its annual
Christmas party Dec. 7 from 7:30
p.m. at Dibble's Inn, Rt, 5, Ver-
non, There will be entertain.
ment. According to the an-
nouncement from the chapter
vice-president, Doris Noble, reser-
vations should be made by Dec. 1.

SOUTH MALL TOWERS
Senior Citizens Apts.

101 S, Pearl St, Albany, N.Y. 12207

Based on income;: priced from
$111; closed circuic tv security;
sponsared by Council of Churches,

Call (518) 463-0294

ARCO
CIVIL SERVICE BOOKS
and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N.Y.
Mail & Phone Orders Filled

A faithivl new anelstion in

Rev iuwlull Hartdegen
Imprimatur —
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Offlcers face delegates during Western Region 6 business session. From left are parliamentarian Celeste
Rosenkranz; second vice-president Robert Smith; County Workshop chairman Victor Marr; CSEA vice-
president Willlam McoGowan, head of Region 6; secretary Judy Burgess, and third vice-president June
Boyle., An estimated 125 delegates attended the weekend session last month,

( Leader photos by Jim Laragy)

Ontario Chapter Hosts Western
Region Meeting In Canandaigua

£

Chapter president Sara DaRe, right, led Buffalo Psychiatric Center
chapter delegation of, from left, Al Long, Betty Kaminski and Joe
MeCormick. Health Research chapier president Barbara Fauser is

recognizable in background.

RIGHT: President of the host
Ontario County chapter, Frank
Christian welcomes delegates
from Western Region 6 chapters
to Trenholm Inn in Canandaigua,
Western Reglon meeting was one
of three regional events held
during same week in October.
Leader coverage in next week's
issue will be of the Syracuse Re-
gion 5 meeting.

Western Region supervisor James
Powers explains staff realign-
ments to provide better service
by the Region's eight field repre-
sentatives,

CSEA executive vice-president
Thomas H. MoDonough congrat-
ulates Erke and Orleans members
on their recent successes,

During Saturday afternoon business session, delegates gathered to
discuss regionwide issues, Three chapter presidents, identifiable in
foreground, are, from left, Gowanda chapter president Maye Bull,
Industry chapter president James Vicarro and West Seneca chapter
president James Bourkney.

T e . -
Collective bargaining speclalist Nels Carlson speaks to delegates at
Saturday morning County Workshop, as Workshop chalrman Vie
Muarr, Erie chapter, watches for audience reaction, Dorothy Hy s
secretary-treasurer, and Jean Freeman s vice-chalrman,

SUNY at Buffalo chapter president Edward Dudek, right, makes a
point during debate as Erie Educational chapter president Salvatore
Mogavero looks over notes. Mr. Dudek is also a University represen-
tative to CSEA State Executive Committee, and Mr. Mogavero is
chairman of CSEA County Executive Counnlt‘m

Arthur Robinson, Rochester Puy-
chiatric Center, seeks clarifica-
tion of issue as he addresses the
delegate body.

Niagara County chapter president Willam Doyle makes forceful
point during discussion on welghted vote, Region determined that
chapters will have one vole for each 100 members, beocoming second
CSEA region to adopt the weighted vote,




