Security and Law Enforcement Employees Councli 62

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES AFL-CIO

63 COLVIN AVENUE, ALBANY, N.Y. 12206 PHONE 518/489-8424

September 2, 1983

Mr. Chester LaDuke

7 Miller Circle
Newburch, New York 12550

Dear Chet:

Enclosed please find form-type letters which will assist
vour Secretary/Treasurer or yourself 1n making out letters to
be sent to past Executive Board members and Trustees of Local

399,

As you can see by these letters, they are requesting the
individuals to submit explanations along with receipts for the
items shown. If they do not submit acceptable supporting docu-
mentation to you or your Secretary/Treasurer by October 15, 1983,
all funds for which no explanation is given must be reimbursed

to the Local by the individuals.

I emphasize that the enclosed form letters should be retyped
on stationary from your local before sending the letters to the
individuals. I would also suggest that you send them to the
individuals by certified mail, return receipt requested.

Enclosed you will also find a list of sixteen names of
individuals in which the same documentation and receipts should
also be requested from them. I wish to point out that with each
individual reguest, you should attach a schedule of the dates and
checks so the individuals will know what is being requested of them.
If you have any questions, please feel free to contact me.

Fraternally,

2 i &)
_~John W. Burke \-

Executive Director

JWB/dmf
ENCS .
‘o] a4 Steve Fantauzzo




Mr. Vincent Di Giorgio

Dear Brother DiGiorgio,

In August 1983 the trustees of AFSCME Local 399 conducted an
~udit of the local's books and records, covering the years 1979,
1980, 1981 and 1982. Only 1imited records and bank statements
were available to the trustees for purposes of the audit.

The trustees have identified numerous violations of the AFSCME
Financial Standards Code by Local 399. These include but are not
limited to 1) checks to cash, 2) failure to maintain minutes, 3) dis-
bursements without apparent suthorization, 4) failure to maintain cash
receipt or disbursement books, 5) failure to file IRS form 990, and
6) failure to have a cemi-annual audit of the records of the Local.
Local 399 maintained very few receipts and, further, does not have
any minutes toO substantiate that the expenditures werTe properly
authorized. . .

Al 27/ €

From 1979 through 1982 you received a total of $65443-38& in
advances, allowances, reimbursements OT checks to cash from Local
399. That total breaks down on an annual basis as follows:

N A A2 ' /

1979 - $§§§z§§rincluding check #116/i§168.00) drawn to cash
—1980 - $ : including check #2227($45.00) drawn to cash
_~1981 - $894.99

_1982 - $4-923 00-including check #535 ($100.00) for auditing

Y75%.40 of local books

T have attached z schedule cf these checks. Please provide
explanations and recelpts for each of the items shown. In the

sbsence of acceptable supporting documentation, all funds for which
no explanation is given must be reimbursed by you to the local.

Documentation should be provided to me mno later than October 15,

1983. If you have any questions, please feel free to contact me.

Fraternally,

Secretary Treasurer
o ol Chester LaDuke
John Burke




Mr. Bruce Farrell

Dear Brother Farrell:

In August, 1983 the trustees of AFSCME Local 399 conducted an audit of
the local's books and records, covering the years 1979, 1980, 1981 and 1982.
Only limited records and bank statements were avilable to the trustees for
purposes of the audit.

The trustees have identified numberous violations of the AFSCME Financial
Standards Code by Local 399. These include but are not limited to: 1.) checks
to cash, 2.) failure to maintain minutes, 3.) disbursements without apparent
authorization, 4.) failure to maintailn cash receipt or disbursement books,

5.) failure to file IRS form 990, and 6.) failure to have a semi-annual audit

of the records of the Local. Local 399 maintains very few receipts and, further,: |

does not have any minutes to substantiate that the expenditures were properly

authorized. -
(95102

From 1979 through 1982 you received a total of $885+3tth advances, allow-
ances, reimbursements and checks to cash. The total breaks down on an annual

basis as follows:

™-1979 - $868.48 o |
__—1980 - %ﬁ%G;OST'including $300.00 to cash (check #153) and $200.00 to
|94C 5 cash (check #184)
1981 - %542-38, including $600.00 to cash (check #304); $35.46 for local
\?79G233k auditing (check #375) and $50.00 for local auditing
(check {#377).
—~— 1982 22040
AT N |
I have attached a schedule of those checks. Please provide explanation and
receipts for each of the items shown. In the absence of acceptable supporting
documentation, all funds for which no explanation is given must be reimbursed
by you to the local.

Documentation should be provided to me no later than October 15, 19&3. 1If
you have any questions, please feel free to contact me.

Fraternally,

Secretary-Treasurer

cc: Chester LaDuke
John Burke




Mr. Marion Dantzler

Dear Brother Dantzler:

In August 1983 the trustees of AFSCME Local 399 conducted an audit of the
local's books and records, covering the years 1979, 1980, 1981 and 1982. Only
limited records and bank statements were available to the trustees for purposes
of the audit.

The trustees have identified numerous wviolations of the AFSCME Financial
Standards Code by Local 399. These include but are not limited to: 1.) checks
to cash, 2.) failure to maintain minutes, 3.) disbursements without apparent
authorization, 4.) failure to maintain cash receipt or disbursement books, <
5.) failure to file IRS form 990, and 6.) failure to have a semi-annual audit of
the reocrds of the Local. Local 399 maintained very few receipts and, further, does
not have any minutes to substantiate that the expendiaﬁges were properly authorized.

2 & , '? Vi

From 1979 through 1982 you received a total of $7#86<-86—in allowances and

reimbursements. That total breaks down on an annual basis as follows:

1979 - $53.66_2GC, /O
——1980 - $683+2857 including $17.10 for local auditing (check #225)
1981 - $ 80.00, including $50.00 for local auditing (check #376)

P
//1982 - $ 50.00

I have attached a schedule of those checks. Please provide explanations
and receipts for each of the items shown. In the absence of acceptable supporting
documentation, all funds for which no explanation is given must be reimbursed
by vou to the local. '

Documentation should be provided to me no later than October 15, 1983. 1If .
you have any questions, please feel free to contact me.

Fraternally,

Secretary-Treasurer

cc: Chester LaDuke
John Burke




Mr. Raymond Tettiler

Dear Brother Tettier,

In August 1983 trustees of AFSCME Local 399 conducted an
~udit of the local's books and records, covering the years 1979,
1980, 1981 and 1982. Only l1imited records and bank statements
were available to the trustees for purposes of the audit.

| The trustees have identified numerous violations of the AFSCME
Financial Standards Code by Local 399. These include but are not
limited to 1) checks to cash, 2) failure to maintain minutes, 3) dis-
bursements without apparent authorization, 4) failure to maintain cash
receipt or disbursement books, 5) failure to file IRS form 9890, and

6) failure to have a semi-annual audit of the records of the Local.
Local 399 maintained very few receipts and, further, does not have

any minutes to substantiate that the expenditures were properly

authorized. s s &L
veCi e T
174 , / . ¥ :
5???, ‘7 During 1981 you received $175.00 and during 1982 you received
$2-83}5+67 in advances, allowances OT reimbursements from Local 399.

I have attached a schedule of those checks. Please provide explanations
and receipts for each of the items shown. In the absence of acceptable
supporting documentation, all funds for which no explanation is given
must be reimbursed by you to the local. |

Documentation should be provided to me no later than October 15,
1983. If you have any questions, please feel free to contact me.

Fratermnally,

Secretary Treasurer

cc: Chester LaDuke
John Burke




Mr. Ralph Cook

Dear Brother Cook:

In August 1983 the trustees of AFSCME Local 399 conducted an
audit of the local's books and records, covering the years 1979,
1980, 1981 and 1982. Only l1imited records and bank statements
were available to the trustees for purposes of the audit.

The trustees have identified numerous violations of the AFSCME
Financial Standards Code by Local 399. These include but are not
limited to 1) checks to cash, 2) failure to maintain minutes, 3) dis-
bursements without apparent authorization, 4) failure to maintain cash
receipt or disbursement books, 5) failure to file IRS form 990, and
6) failure to have a semi-annual audit of the records of the Loczal.
Local 399 maintained very few receipts and, further, does not have

any minutes to substantiate that the expenditures were properly
authorized.

During 1980 you received $889.29 in advances, allowances OT
reimbursements from Local 399. I have attached a schedule of those
checks. Please provide explanations and recelpts for each of the items
shown. 1In the absence of acceptable supporting documentation, all

funds for which no explanation is given must be reimbursed by you to
the local.

Documentation should be provided to me no later than October 15,
1983. If you have any questions, please feel free to contact me.

Fraternally,

Secretary Treasurer

"o ad- Chester LaDuke
John Burke




Mr. Guy Hinkson

Dear Brother Hinkson,

In August 1983 the trustees of AFSCME Local 399 conducted an
audit of the local's books and records, covering the years 1972,
1980, 1981 and 1982. Only limited records and bank statements
were available to the trustees for purposes of the audit.

The trustees have identified numerous violations of the AFSCME
Financial Standards Code by Local 399. These include but are not
limited to 1) checks to cash, 2) failure to maintain minutes, 3) dis-
bursements without apparent authorization, 4) failure to maintain cash
receipt or disbursement books, 5) failure to file IRS form 990, and
6) failure to have a semi-annual audit of the records of the Local.
Local 399 maintained very few receipts and, further, does not have
any minutes to substantiate that the expenditures were properly
authorized. e P

A il
From 1980 through 1982 you received a total of $538+80- in advances,
allowances, or reimbursements from Local 399, That total breaks down

on an annual basis as follows:

~~1980 - $45.00
— 1981 - $50.00 L
~1982 - $443-+88- ST

I have attached a schedule of those checks. Please provide
explanations and receipts for each of the items shown. In the

2bsence of acceptable supporting documentation, all funds for which
no explanation is given must be reimbursed by you to the local.

Documentation should be provided to me no later than October 15,
1983, If you have any questions, please feel free to contact me.

Fraternally,

Secretary Treasurer

oY - Chester LaDuke
John Burke




PERSON AMOUNT YEAR
N 4 &
William Carrol $225.00 1979
Harry Leonhardt” 110.00 19797
“Real Bouffard / 80.00 1978+
\\Howard Reese U 110.00 1980’f
\\Daniel Lenihan 246.50 1980~
MRz1ph Andredez 55.00 1980~
R. Quicksell 60.00 19807
*William Byrnmnes: 23250 1981~
"William Byrnes” 100.00 19827
\Joseph Ventrice %5&5;—-29-@—»2—5‘ 1981
\Joseph Ventrice 160.00 19827
NFrang Colich 100.00 19817
NR. Bentley 20.00 1981
Mortn—Fasher— £0-060— 98T
MarvimFlesher 16776 1982
{:Ronald LaDuke 150.00 1982 —
Raymond MacDermott 150.00 19827
N Mike Rooney 20 0.0 010006 19827
NJ. Terwilliger 150.00 19827

LOCAL 399

JUSTIFICATION

#219 made to cash

#305 made to caaB
#408 local audit
#571 local audit$

CAA




DOWNSTATE
CORRECTIONAL
FACILITY

President
C. LADukE

Vice President
- ., LaRocca

S-ecretary

\R. LaDuke

Treasurer
M. CooPER

Executive Board

R. ANDRADEZ
H. CHIN

Trustee
J. TERWILLIGER
R. Fiske

J. FLAHERTY
| 1

\

DOWNSTATE CORRECTION OFFICERS
LOCAL 399

RED SCHOOLHOUSE ROAD
FISHKILL, NEW YORK 12524

COUNCIL 82
A.F.S.C.M.E.
AELJCLD..

September 9, 1983

MINUTES OF MEETING HELD SEPTEMBER 8, 1983,

Meeting called to order at 7:50 P.M. 5 Executive Board
and 58 Members present. |

President LaDuke requested Vice-President LaRocca and
Secretary LaDuke read the Audit Report to the membership-
this was done. President LaDuke then read a letter from the
Executive Director, Mr. John Burke, which directed President
LaDuke to send, by Certified mail, aletter stating: 1. How
much the Officer received in Union Funds,2. that he must
either produce a receipt.for or an explaination of or return
the said funds no later than October 15, 1983. These letters
were sent to approx. 23 Members or former Members.

Discussion on the Audit Report lasted approx. two (2)
hours.

Motion made by Brother Cook, seconded by Brother Bouffard
stating that,"Whatever explaination is forth coming from the
Members who received the Certified letters be accepted by
President LaDuke as a full and acceptable explaination.”
During the discussion on the motion, President LaDuke stated,
"I cannot speak for a higher authority, every since the Trustees

- comrlieted the Audit and it was sent to the Council and AFSCME

International, it has been out of our hands. When the higher
authori1ty 18 satisfied then the Audit is over." Motion carried.
Later rualing by Council 82 and AFSCME International that
motion To curtzil zn iudit is illegal and so ruled the motion
as suck.




~ Page 2
'MINUTES OF MEETING HELD SEPTEMBER 8, 1983 (Con't)

Brather Rooney made motion, seconded by Brother B. Patrice that,"The
Minutes of all Union Meetings be posted on Union B.B." Motion carried.
(Later ruling by Council 82 and AFSCME International stated that said
motion would be construed as the Union working in collaboration with the
- Administration as the Union B.B. are in an area where they can be read not
only by the Administration but also by the Inmates. The motion was therefor
ruled out of order.) The Minutes therefor will be read at the next meeting '__
and either approved, corrected and approved or disapproved. ‘ ' L S
2 Motion made by Sister B. LaDuke, seconded by Brother LaRocca, that
'meetlng be adjourned- Motion carried. Meeting adjourned at 1ll: 02 P.M.

-

Respectfully submitted,

%MJ AL

- Ronald LaDuke,Secretary
Local 399

cc: Union Files




- —p—

STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

STATE OF NEW YORK, DEPARTMENT OF
CORRECTIONAL SERVICES and STATE OF

NEW YORK{ OFFICE OF EMPLOYEE RELATIONS, : NOTICE OF
' MOTION FOR
Respondents, 1 : INTERVENTION
- and -
THE UNION OF FEDERATED CORRECTION Case NO.
OFFICERS, - U-7385

Charging Party.
PLEASE TAKE NOTICE that upon the annexed affidavit of
Brian J. O'Donnell sworn to April 5, 1984, the undersigned
hereby moves the Public Employment Relations Board for an order

granting New York State Inspection, Security and Law Enforce-

el

ment Employees, District Council 82, American Federation of

State, County and NMnicipal Employees, AFL-CIO, as bargaining
agent for the employees 1in ‘the Securit;r Services Bargaining
Unit of the State of New York for permission to intervene 1in
the above-captioned proceeding and to consolidate 1t with PERB

Case No. U-7375.

DATED: April 5, 1984

Albany, New York
ROWLEY, FORREST AND

O'DONNELL P.C.

Attorneys for Intervenor
Office and P.O. Address
90 State Street
Albany, New York 12207
(518) 434-6187




STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of :

STATE OF NEW YORK, DEPARTMENT OF :
CORRECTIONAL SERVICES and STATE OF
NEW YORK, OFFICE OF EMPLOYEE RELATIONS, :

Respondents, : AFFIDAVIT
- and -
THE UNION OF FEDERATED CORRECTION - Case No.

OFFICERS, ' U-7385

Charging Party.

STATE OF NEW YORK )

COUNTY OF ALBANY )

BRIAN J. O'DONNELL, being duly sworn, deposes and says
that:

1. I am an attorney duly licensed to practice law in the
State of New York. I am a member of Rowley, Forrest and
O'Donnell P.C., attorneys £for New York State 1Inspection,
Security and Law Enforcement Employees, District Council 82,
American Federation of State, County and Municipal Employees,
AFL-CIO (hereinafter Council 82). I make this affidavit 1in
support of the application of Council 82 to intervene in this
proceeding and to consolidate this proceeding with PERB Case
Ne. U—-7375.,

2. Council 82 is the employee organization duly certified
as the exclusive representative of the employees 1in the New
York State Security Services Bargaining Unit and is a party to

a collective bargaining agreement covering those employees

until March 31, 1985.




3. Council 82 has a right to unchallenged representation
status pursuant to N.Y. Civil Service Law, Section 208.

4. The State of New York has promulgated Uniform Rules
and”Regulations governing elections and campaigns for certifica-
tion in f:he New York State bargaining units, a copy of which
are annexed to the proposed answer as Exhibit 1.

5. Upon information and belief the facts alleged in this
charge also constitute the basis for the charge_in PERB Case
No. U-=7375,

6. Upon informati;:an and belief PERB's determination o£
this proceeding by any other means than dismissal of the charge
will necessarily affect Council 82's rights' to unchallenged
representation status and its rights under its collective
bargaining agreement with the State of New York.

7. I am enclosing with this affidavit a proposed answer
to the charge in: Case U-7385. I respectfully request the
public Employment Relations Board to grant an order permitting
Council 82 to intervene in this proceeding and to consolidate
this proceeding with PERB Case No. 7375.

g o o o g

BRIAN J. Q" DONNELL

Sworn to before me this
~tt_ day of April, 1984.

@ﬁi . Cf C/\:i’/fﬂ Lr

NOTARY PUBLIC

Notsrs B E;E_\ROSE DAVIS
/ FPubiic, State of Ne
Qualified in Rensselaer C:)vu:t?rrk

~ No. 475¢¢36
Commission Expires [arch 30, 19,?{:%

»w'w



STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

STATE OF NEW YORK, DEPARTMENT OF :
CORRECTIONAL SERVICES and STATE OF
NEW YORK, OFFICE OF EMPLOYEE RELATIONS, :

INTERVENOR'S

Respondents, - ANSWER
- and -
THE UNION OF FEDERATED CORRECTION : Case No.

OFFICERS, U-7385
Charging Party,
- and -

NEW YORK STATE INSPECTION, SECURITY

AND LAW ENFORCEMENT EMPLOYEES, DISTRICT
COUNCIL 82, AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO,

Intervenor.

Intervenor, by its attorneys, Rowley, Forrest and
O'Donnell P.C., for its answer to the <charge in this

proceeding:

1. Admits the allegations contained in paragraphs "7%,
"13" and "19°".
2. Denies the allegations contained in paragraphs "20",

¥26", 27", 28" and “29".

3. Denies knowledge sufficient to form a belief as to the
allegations contained in paragraphs "1", "2", "3", "9", "107",
nige wmigw migw,. ®=17™, "18", "22", "23" and "24°.

4. With respect to paragraphs "4", "5" and "6" of the

charge, intervenor denies the allegations and respectfully




refers the Public Employment Relations Board to its rules and
regulations for their content and meaning.

5. With respect to paragraph "8" of the charge, inter-
venor admits that on or about March 4, 1984 Officers Farrell
and McKiQney were soliciting cards pursuant to the allegations
contained in paragraph "7" of the charge and denies knowledge
sufficient to form a belief as to each and every other allega-
tion contained in paragraph "8".

6. With respect to pgragraph "14" of the charge, inter-
venor admits 1its allegat&ons, denies that the guoted portion Qf
the State's rules and regulations are the only pertinent part
of those rules and regulations and re5pectf-ully refers the
Public Employment Relétions Board to the rules and regulations

of the State of New York governing elections and campaigns

contained in the Employee Relations Manual issued May,‘l975, a
copy of which is &nnexed to this answer as Exhibit 1.

7. With respect to paragraph "25" -of the charge, inter-
venor denies the allegations and reSPectfully'refers the Public
Employment Relations Board to the document attached to the
charge as Exhibit B for its content and meaning.

8. With respect to paragraphs "12" and "21" of the
charge, the intervenor repeats and realleges 1ts answers to the
other paragraphs of the charge cited therein with the same

force and effect as if each were more fully set forth herein.

WHEREFORE, the intervenor respectfully requests that PERB:




mmm i m —— e ————
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1. dismiss the improper practice charge 1in proceeding
U-7385;

2. grant an order directing the respondents to comply
with their rules and regulations contained in the Employee
Relations Manual anﬁexed to this answer as Exhibit 1;

3. grant an order denying Charging Party the right to use
petitions or cards obtained 1in violation of the rules and
regulations annexed to this answer as Exhibit 1, specifically
denying Charging Party the right to use such petitions or cards
as were solicited at Jjob sites prior to the start of the
campaign period provided in Rule 12.3;

4. grant the intervenor such other and further relief as

to the Board may seem just and proper.

- DATED: April 5, 1984 ROWLEY, FORREST AND

O'DONNELL P.C.
Attorneys for Intervenor
Office and P.0O. Address
00 State Street

Albany, New York 12207

(518) 434-6187
STATE OF NEW YORK )

) ss.:
COUNTY OF ALBANY )

THOMAS INGLEE, being duly sworn, deposes and says that he
is the Treasurer of New York State Inspection, Security and Law
Enforcement Employees, District Council 82, American Federation
of State, County and Municipal Employees, AFL-CIO, the
unincorporated association seeking intervention 1n the within
proceeding; that he has read the foregoing Answer and knows the
contents thereof; that the same is true to his own knowledge,
except as to the matters therein stated to be alleged on

information and belief, and as to those matters he believes it

to be true. .f;/ e

THOMAS INGLEE #
Sworn to before me this

¢¥tday of April, 1984.

AN A

NOTARY PUBLIC
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OFFICE OF EMPLOYEE RELATIONS
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EMPLOYEE RELATIONS MANUAL

SECTION 12
ELECTIONS
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ExpLoYEE ReraTions MaNuvAL PaceE 12.2 May 1975

GUIDELINES FOR
ORGANIZATIONAL ACTIVITIES AND CAMPAIGNS

1. Position of the State. Employees have the right under Section 202
of the Taylor Law to form, join and participate in, or to refrain from
forming, joining or participating in, any employee organization of their
own choosing. Employee organizations have the derivative right to under-
take to persuade public employees to engage in organizational activities,
including the signing of authorization cards and election petitions.

The State’s position is one of neutrality during organizational
campaigns, pre-election periods and the election process. Management/
confidential employees shall not use their official positions to help or
hinder employee organizational campaigns or activities, nor shall man-
agement/confidential employees permit employees under their super-
vision to use their official positions to help or hinder such activities.

The State shall not harass, coerce, promise or give special treatment
to employees in an effort to influence them to join or support a particular
employee organization or to participate in its activities. Management/
confidential employees shall not distribute material or any information
to any employee organization or interrogate any employee concerning
his or her organizational activities. )

Organizational activities by employee organizations must be con-
ducted so as not to interfere with the safe and efficient conduct of State
operations and the discharge of work responsibilities by State employees.
The State shall take appropriate action to-prevent the violation of these
guidelines by any person acting on behalf of an employee organization.

9. Requests for Lists of Names and Addresses of Employees and
Related Information. Lists of names and addresses of employees and
“elated information demanded for organizational purposes will not be
released by any department, agency or board. Agencies receiving requests
for such lists should transmit them to OER. OER will provide such infor-
mation to all employee organizations, incumbents and challengers alike,
upon request and appropriate charges for such lists will be made. An
employee organization shall be provided such information unless there
is substantial evidence that the organization is seeking this information
for purposes unrelated to organizational activities among the employees

in the negotiating unit involved.
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3. Policy of Nondiscrimination Between Incumbent Organizations and
Challenging Organizations. All organizations shall have equal access to
employees for campaign purposes, i.e., soliciting memberships, distribut-
ing literature, obtaining signatures on authorization cards and petitions
and related activities during a campaign period. When an employee
organization has been recognized or certified as the representative of
the employees in a negotiating unit, the campaign period shall begin no
earlier than 90 days prior to the date upon which the incumbent organi-
sation’s representation status is subject to challenge under Section 208

of the Taylor Law.

4. Use of State Facilities for Meetings. The State will not make meet-
ing space in buildings or areas which it owns or leases available to an
employee organization for campaign purposes (as defined above in
cubdivicion 3) except under the following conditions: (a) suitable space
:c not reasonably available elsewhere 1n the area, (b) the employee
organizatién reimburses the State for any costs which the State incurs
o< a result of making such space available, and (c) the organization
requests the use of such space in advance, pursuant to the rules of the
department or agency concerned.

No employee shall be released from work for the purpose of attend-
ing such meetings. -

5. Organizational Activities in an Agency by Employees of T hat
Agency. Discussions between and among such employees concerning
organizational activities, the solicitation of organizational support, and
the distribution of membership and authorization cards and organiza-
vional literature during nonworking hours and: in nonworking areas, such
as lounges, restaurants and cafeterias, are permissible. Such activities
shall not impair the safe and eflicient conduct of :the operation, nor shall
they interfere with work duties or work performance. |

6. Organizational Activities in an Agency by Employees of Some
Other Agency or Persons not Employed by the State. Such per-
cons shall have access to employees for the purpose of soliciting member-
ships, distributing literature, obtaining signatures on authorization cards,
and other organizational activities in parking lots, entrances to buildings,
and other areas to which members of the public are admitted, provided
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ExipLoYEE RELATIONS MANUAL

‘hat such activities do not inhibit the movement of people or vehicles,
impair the safe and efficient conduct of the cperation, or interfere with
work duties or work performance.

Employee organizations shall be permitted to set up manned tables
. such areas during normal working hours subject to the proviso set

forth above.
3 7. Use of Bulletin Boards, Posting of Organizational Materials, and
Utilization of Agency Communications Systems. The policy of nondis-
crimination set forth in subdivision 3 above shall be applicable to the
uee of bulletin boards and the posting of materials for campaign pur-
poses (as defined in subdivision 3 above.)

Meeting notices and other organizational materials shall not be
hung upon. posted or otherwise affixed to the walls, doors, windows or
other appurtenances of facilities and buildings owned or leased by the
3 Qtate. The State’s inter- and intra-agency office mail, messenger, repro-
.;' duction and similar facilities shall not be used for the distribution or
duplication of organizational materials.

= PROCEDURES FOR HANDLING COMPLAINTS

Agencies should designate responsible officials at the local level to
receive initial complaints at that level. The employee organization will
be acked to direct the complaints, insofar as possible, to the appropriate
level. Complaints should be addressed in the first instance to the local
level. If the institution or local designee cannot dispose of the problem
or has any questions as to how to handle it, he should request advice of
the agency central office designee. If the central office designee cannot
dispose of the complaints or would like advice from OER as to the State’s
policy with respect to the complaint, the matter should be referred to
OER. When calling OER, the designee should state that he is a central
designee and wishes to consult about campaign practices. He will be

referred promptly to the appropriate OER staff member.
If one of the local or central office’s designees has disposed of a

complaint which he feels is particularly significant, a report of such
disposition should be sent to OER.

In connection with the disposition of complaints, local supervision
8 chould exercise its best judgment in applying the following guidelines:
1. Disposition of complaints should be handled quickly by informal
= contacts, such as a telephone call or, if essential, by an informal meeting
" of as small a group as is necessary to dispose of the matter.
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ExPLOYEE RELATIONS MANUAL Pace 12.5 May 1975

9. The general standards for disposition are (a) even-handed treat-
ment of interested employee organizations, (b) avoidance of annoyance
to the public and (c) avoidance of interference with the agency’s

operation.
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TUFCO QUESTIONS

If an Association, who are you associated with?

How
- How
How

How

will your Union be governed?
soon after your challenge can I run for president?
do I get nominated?

will TUFCO people be appointed?

What members (direct or otherwise) have input to this elite selection

process of TUFCO?

When you sign a TUFCO card, how do you know you are not joining their

Why

How

How

How

Union organization?

didn't TUFCO people bring their ideas to Council 827

aren't the TUFCO people still part of Council 82?

are TUFCO people self-appointed for 5 year terms?

won't the TUFCO people provide members with copies of bylaws and
the constitution?

don't the TUFCO people comply with the will of the majority (voted
out) of Council? l

does TUFCO want to keep the same dues structure? .

staff with outside business agents?

does TUFCO only express concern for correction officers?

does the TUFCO information not have a Union label - Union made?

does the TUFCO people want to get rid of local unions?

can workers be represented by non-working business agents?

is TUFCO run by Sergeants?

will each member have 1 vote?

will the Director and Associate Director be selected?
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How much would it cost for a professional negotiator?

How much would it cost for regional offices and staff?

How

would TUFCO get better benefits in State Contract?

What issues can they improve on? How?

Why

Why

Why

Why

did Fitzpatrick and Morfissey negotiate against Union brothers in
Council 667?

did Fitzpatrick, as a Local President in Comstock, write up a
transportion sergeant?

did Kevin Casey leave negotiations in 19797?

did Kevin Casey go to Vermont at start of strike?

was Fitzpatrick in Las Vegas at start of strike?

did Fitzpatrick get his strike fines back?

did Morrissey and Fitzpatrick use Assistant Deputy Commissioner
Coleman, the Governor's Office of Employee Relations Director,
Sandy Frucher, and the President of the Catskill Village Board,
Joe Izzo, for references in their negotiating services resumes?

was a $500,000 lawsuit filed against Morrissey at Auburn?

is paying the expenses of the TUFCO leaders throughout the State?

is the United Federation of Correction Officers paying the expenses
for the Union of Federated Correction Officers?

did the TUFCO leaders file Union charges against Council 82 for

1l man, 1 vote on 1982-1985 Contract?

Where would the money come from for offices, staff, professional nego-

Why

tiations, insurance, benefits, servicing Contract?

didn't TUFCO leaders assist in lobbying days to save Brentwood?

What is TUFCO's Legislative Program?

How would this be done?




Would TUFCO support legislation for non-correction groups?

Would TUFCO be responsible for the loss of dues check-off?

Wwould TUFCO call for a strike to save contract benefits (i.e., Sen-

Why

iority, Job Bidding, Traﬁsferé, Worker's Comp., New Hires
Personal Leave and Sick Leave)?

did Fitzpatéick as a Staff Rep of Council 82 settle a Discipline
(Ford) Loss of Peace Officer Status for 2 years?

did Fitzpatrick and Meehan refuse to return $150 each to the Ser-
geants Local after the Council 82 convention when the Vice
President and Treasurer of the Sergeants Local complied with
the vote of the Executive Board?

did Fitzpatrick quit as a Council 82 Staff Rep?

did Farrell gquit the Negotiating Committee in 198272

did Morrissey quit as Local President of Auburn?

did Morrissey quit as a Representative of Q.W.L.?

did Fitzpatrick quit as a Representative of Q.W.L.?




IMPROVEMENTS BY COUNCIL 82

A brief look at the positive improvements by Council 82 in the past year:

- Health insurance for oﬁr members. was finalized with small cost
increases for our members; 

- Optical plan a first to all our members.

- Training seminars for Union leaders were conducted state-wide.

- 0.S.H.A. upheld Council 82 position on outdated tear gas in many
correction facilities.

-  Council 82 was the first Union to protest the actions of the State
concerning A.I.D.S. inmates.

- Council 82 filed O0.S.H.A. complaints on A.I.D.S.

- S+rike fines returned to 278 of our members.

- More field staff hired to lessen the work load and expand Council
services (total of eight).

- Legislation assistant hired on a full time basis.

- Public relations specialist hired on a full time basis whose duties
also include the full responsibility for the Council 82 Review.

- Legal assistants hired to assist our three full time.gtﬁorneys.

- As a result of Council 82 actions on "overcrowding", the State
continues to expand and has increased the funding by the legislature.

- On the .legislative side, the Council did support Cuomo for Governor.
The fruits of this was shown when we needed a message of necessity
by the Governor, otherwise corréction officers would have been

left out completely by the legislature for Tier III retirement

improvements.

-  Legislation by the Council on Long Island Correctional Facility was

not passed, but with lobbying efforts and continued pressure, the
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deadiine has been extended to. October i, 1984. (Court actioh possi-
ble.) '

Council 82 willrbe expanding the Legislative Action Committee's
concept state-wide to allﬁibéalsﬁ

Council 82, through negotiations with The Governo;'s Office of
Employee Relétions, reduced the impact of lay-offs within our units.
Council 82's negotiations with The Goverﬁor's Office of Employee
Relations also upgraded the starting salary and six month salary
for trainees in the Department of Correctional Services from
$12,580 to $14,200, 6 months -$15,000.

Many more improvements are forthcoming in the future. The Council
has expanded their office space, will be putting imr a computer
operation April of 1984, starting a retiree chapter for former
employees, and several other concepts are being discussed for
further improvements to our members (i.e., Scholarship Fund,

Death Benefit Insurance, Awards Program, Phone Bank System. for
Legislative Committees).. ,

Deferred pay arbitration continues and will prébably be finalized
this summer.

A consulting firm, Arthur Young Associates, was selected for our
reclassification study.

Legal action continues on the Military Leave issue.

The E.A.P. Program and Q.W.L. continue to gréﬁ and improve.
Establishment of a Camps Training Advisory Committee.
Establishment of Labor/Manageﬁent Comﬁittees for the Department of

Correctional Services Training Academy.

Establishment of E.A.P. Advisor for new hires of the Department

-
- -

of Correction Services.




Another request for 1984 to upgrade correction officer trainees

to GR 14 hiring rate.

New N.O.D. Procedure for disciplines.

Professor Peter Wickhaﬁ's éﬁrveyzof correction officers' attitudes.

Training tape on A.I.D.S.-with a doctor from Alanta Disease Control

Center.
Worker's compensation day 1 coverage.
Seniority and job bidding provisions intact.
Five personal leave days for new hires.
Thirteen sick leave days for new hires.
Time and attendance cases are still processed under Article 8 of
the Contract.
New York State/Council 82 Quality of Work Life has funded the
following improvements to the members of Council 84t

1. Employee Activity Centers

2. Weight lifting equipment

3. Officers mess equipment and furnishings

4. Air conditioning and ventilation

5. Officer locker rooms

6. Showers for officers

7. Athletic eguipment (teams and individuals)

8. Health and stress programs

9, Police Olympus (correction officer participation)

10. Kitchen eguipment

11. Microwave ovens and refrigerators for hot meals

12. Driver training (reduces insurance rates and removes marks

on license)

13. Pavilions




14. - Picnic areas

15. Athletic ball fields

16. Employee recreation areas

) Y 1 Employee'housing

18. Hostage Survival Tfaining

19. Hazardous Device Traiéing

20. Labor Management Seminars

21. Health Risk Appraisal

22. Slide presentation to improve the correction officers' image
23. Exercilse programs :

24, Food coops

25. E.A.P. assistance __ iy

26. Ongoing programs to inhance the working conditions and

image of all: employees

This 1list is a random sampling of funded projects.

COMPARE THESE BENEFITS WITH TUFCO




MAJOR 82 BILLS:

l.
2.
3.

10.
i 3 A
12.

13

14.

15.
16.
17.
18.
19
20.
.5

22
25

omnibus peace officer bill (benefit to 85% of 82 membership)
25 year half pay - no age requirement - correction officers _

Retain Article 14 E.R.S. and eliminate social security dis-
ability reguirement and own retirement section.

Indemnification of all State employees in State and Federal
courts both criminal and civil. )

Defeating the wvolunteer police bill which could forseeably
nean the loss of up to 75% of our city, town, and village

police officers.

Retaining the 50,000 death benefit of our members from the

Federal programe.

Mandatory training of county correction officers for permanent

and part-time officers.

Consecutive sentence on assault of correction officers.

peace officer status for S.H.T.A. (limited)

Appearance tickets - University Public Safety Officers

Appearance tickets - Safety Officers

Rreinstatement of funds for violent felony warrant program =

Deputy Sheriffs.

Reinstatement of funds for statewide deputy sheriffs for
navigation and snowmobile enforcement programs.

Soft body armor for Encon Police, Capital Police, State Park
Police, and Correction Cert teams. *

Physical screening for correction officers.

21 year age limit - correction officers.

Political activities for police officers.

- Budget reinstatement of

50 Forest Rangers. .

207C of General Municipal Law for County Correction Officers.

Defeating the City of Albany Police Residency Bill.

Defeat of the attempted
and rules under ex-type

Additional training for

Police officer status -
Park Police and reclass

implementing of correctional service hiring
law.

safety officers above C.P.L. regquirement.

State Park Police, 25 year half pay - State
of 4 grades (in 1972) for S regions of the &

Parks Office. Also reopener of 375H of P&F Retirement Plan.

Increase of vehicle allotment for patrol vehicles for Encon Police,
Park Police and University P.S.0.

Many changes in the Penal Law and Criminal Procedure Law on bills
+hat aid our members in the ability to perform their duties with
‘safety, dignity and professionalism. | d




SOWNSTATE CORRECTION C

":F ?r“\ 1:5 "Ii"'
Gl A &ﬂ_i‘hl ..# - 9 _
RED SECHOCILHOQOUESE RQAD
cISHKILL, NEW YORK 12524
CORRECTIONAL OUNCIL 82
FACILITY A.F.S.C M.E.
AF.L.-C 1.0
President 1087
C. LADUKE = = ¢ il
Vice President To: Members of TLocal 3 99 .
G. HINKSON T AR
Seeretois From: Trustees, Local 399
R. LaRocca subject: Audit of Financial Records for ILocal 399 AFRIOME
Treasurer
M. CooPER
Executive Board
;Iff;i; Brothers and Sisters:
H. CHIN - e & - N -~ g ' _i.. =
| Lfae Iollowing is the Audit Report for Local 399, dating
Trustee
J. TERWILLICER Trom April 1979 thru December 4, 1982,
R. FiskE
J. FLAHERTY
This Aud was conducted according to the "Tinancial
standards Code', as. set forth by AFSCME, AFL-CIO.
Respectfully submitted,
J. Terwilliger, Trustee Wﬂm\&%m
R, Fiske, Trustee ?3 7[(21% g«_,, ;
e
tj— [ ]
BT
. s




1979 Page 2 of 14 Pages

‘Records Irom Check Book ONLY Beginning With Check /# 101 Dated 6/20/79

.-JJ--]

Check # 152 Dated 12/17/79. NO OTHER RECORDS AVAILARLE.
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CASH RECEIPTS:
1) NO CASH RECEIPTS BOOK.
NO DRPOSIT SLIPS
NO BANK STATEMENTS.
2) WO DOCUMENTATION OF CASH RECEIVED
NO PER CAPITA REPORTS FROM COUNCIL 82, WERE RETAINED BY LOCAL

C ECEIPTS BOOK
4) NO CASH RECEIPTS BOOK
5) WO RECORD OF DEPOSITS IN THE CHECK BOOX.

CASH DISBURSEMENTS @

1) NO BANK STATEMENTS.
2) O CASH DISRBURSEMENT BOOXK.

CANCELLED CHECKS DO COMPARE WITH CHECX BOOK
3) 1O CASH DISBURSEMENT ROOK

PAYEE ON CHECX SAME AS CHECKRBOOX.

4) ENDORSEMENT AGRELS WITH THE PAYEE

5) SIGNATURES ON CHECKS SIGNED BY OFFICERS
NO VALID LOCAL CONSTITUTION.

NO INVOICES
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9) SAME AS /8 AROVEL.
10) BALANCE CARRIED IN CHECKBOOK USED ONLY FOR NINE ENTRIES.

e

BANK RECONCILIATION:
s b mE mcErad R . .
1) HO MONTHLY BANK RECONCILIATION DONE.
10 CASH RECRIPTS OR CASYH DISRBURSEMENT DROOKS.

.r"'} T \ TT AT 1 AT ‘ B
2) NO TINANCIAL STATEMENT DOVNE.

5) NO CANCELLED OR STOP PAYMENT ON GHECKS
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1) NO RECORD OF ANY SAVING ACCOUNT
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1979 (Con't)

REIMBURSED
1)
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A

A) AUTHORIZATION

B) SUPPORTING DOCUMENTATION

3) AS PER CHECKBOOK ONLY TOR NATURE OF
D) AS PER CHECKBOOK ONLY FOR SIGNAT

N
~—”

NOTHING TO COMPARE
FOR REIMBURSEMENT,
) N Ol TO COMPARE AMOUNT OF

4) N

FOR COMPLIANCE

\N

MINUTES FOR AUTHORIZATION OF EXPERM
ADVANCE:
IINUTES FOR

SUBMISSION

EXPENSE ADVANCE.
VOUCHERS WITH
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ACTUAL CHECK PAID.
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REPORT OF FINDINGS:
1) HO REPORT OF AUDIT @IVEN- NO RECORD OF AUDIT DONE.
2) SAME AS #1 ABOVE
- ! 2 g W TS 5 S + A Al o) J_iq

Jalance brought forward per checkbooOK ==mmcmmecmmm e ———————
Total Income for 1970 cmmmm e ————— e e -

expenses from checkbook as compared to cancelled

3alance as of 12/31/79 from records available——emeecemmcammaa o PR
onecks palid out with no supporting receipts =—==-- O S T S
Checks made out to "CASH":

| 1O~ z - Casned by V. D1Glorgio =—————=- —————————————— -
H 4 ) o ¢ /

#150= 12/11/79- Cashed by V.F. W #5915 mcmmmeeeao ————————— S

Checks written to Union Officers and/or Members
Jruce Jarrelleme e e e e —————— —————— o e
Vincent DiGlorgio==eeemmacmacm e e e o e e e o e
1lilam Carro lem e s e e e e e e ————————— -
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1980

AUDIT REPORT

1) NO CASH RECEIPTS BOOK.
sPOSIT SLIP MISSING.

JAE., :E%., mA?J“, APRIL, MAY, JUNE, JULY,

AND AUGUST BANK

2) NO PER CAPITA REPORTS FROM COUNCIL 82 WERE RETAINED BY LOCAL

OFFICERS,
3) NO CASH RECEIPTS BOOK.
4) SAME AS #3 ABOVE.
5) NO RECORD OF DEPOSITS IN CHECKBOOKXK.

U

CASH DISBURSEMENTS:

- L]

(

1) CHECKS NOT.KEPT WITH BANK STATEMENT.
2) NO CASH DISBURSEMENT BOOK
CANCELLED CHECKS DO COMPARE WITH CHECKBOOK.
%3) NO CASH DISBURSEMENT BOQK
PAYEE ON CHECK-SAME AS CHECKBOOX.
4) ENDORSEMENT AGREES WITH THE PAYELE.
5) SIGIATURES ON CHECKS SIGNED BT OFFICERS.
N0 VALID LOCAL CONSTITUTION.
6) WO INVOICES-NO EXPENSE REPORTS.
7) SAME AS #6 ABOVE.

3) IO CASH DISBURSEMENT BOOX.
9) SAME AS #8 ABOVE,

10) NO BALAMNCE CARRIED IN CHECKBOOK.

Ny, )
= A ——_—— - ey
:'.‘1" "r"rr"r-v‘ T ':‘\Iﬂ '*‘,P" b | *'-'1--“1 "n Ir"'1 ' f'--1 i
1) 110 MONTHLY RBANK RECONCILIATION DONE.
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iy 4 iy il { _.J.L b L.LJ {fj:?. H L)J.... )IL.J %1 I ]) EJ"‘J T ::(_JO};_ °
D o RTAOY " STATRME 1 TR
f.) ILIO "J AL A\ ,z:_}-’j (J IJ.:L .LJL\f L..-.l.T e l HJl'lEiJlI.L ﬂgl: :_i_'.
7 TN -’h T T am DA YVYMTONT MTT AT
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AVTING ACCOUNT:
NGO RECORD CEF ANY SAVING ACCOUHNT.
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1) NO BYPENSE REPORTS DONE. )
0 SUBMITTED LIST FOR THE FOLLOWING
A) AUTHORIZATION |

) SUPPORTING DOCUMENTATION

) PER CHECKBOOK ONLY FOR NATURE OF BXPENSE
D) PER CHECKBOOK ONLY FOR SIGNATURE OF INDIVIDUAL.
TOTHING TO COMPARE FOR COMPLIANCE WITH LOCALS POLICY
FOR REIMBURSEMENT.
NO VOUCHER TO COMPARE AMOUNT OF ACTUAL CHECK PAID.
O MINUTES FOR AUTHORIZATION OF EXPENSES.

N
e

LY
o S

\N
il Rl

=4 . S

DYPENSE ADVANCE:
1) 110 MINUTES FOR EXPENSE ADVANCE.
2) 110 SUBMISSION OF VOUCHERS WITH SUPPORTING DOCUMENTATION.

N0 IVIDENCE TO SHOW ANY WAG]

=
P
'
=
O

TLOWANORS »
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1) NO MINUTES OR CONSTITUTION FOR APPROVAL.
: ERIFY THAT IRS FORM 1099 HAS BEEN FILED WITH 1RS3.
%) ONLY MINUTES OF ONE LOCAL MEMBERSHIP MEETING 10/18/80 IN RECORDS.

LOST TINME:
O RECORD OF TOST TIME PAYMENTS.

TV ARACT AT ii'f"'f
:,'_,-__;4111'4{.J_1__;'L_1_J ' 1 pOJ'LJ T :

1) NO MINUTZS TO INDICATE MONTHLY FINANCIAL REPORT.
2) SAME AS /1 ABOVE:
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) AUDIT DONE ON 8/8/80 BY MARION DANTZLER, TREASURER OF LOCAL 399
1D

CK #225 TOR %17.10

) NO RECORD OF RECOMMENDATIONS

NO EVIDENCE OF ANY AUDIT REPORT

AR i B2 I A T A
uililg g D W8 ;‘r1 ﬂ.BO 'uE.

e N

bDalarnce brought forward as pPer checkbooKememm o am e G R e

Total

(Augus

if .1 A A

f'_,"-n'--&—

L4 a7

4/24/80 Cashed by Bruce TFarre

income for 1980 £rom deposit slins

e as of 12/31/80 2s stated in checkbooKmmemmm oo ————

-"""--r! 4 2 ] = -
Dalad out WTtﬁ_SU?pOfung EQCGlUuu*——-—-—————————~————*———

nald out without 5unmor+1ﬂ~ recelniSmmmm e e e e

a2d
/7/8O :—j::““]r]‘ﬁ:'-ra 'DE\‘? '_}ruoe H?i:ur]:.ell_- ________ — . —— . —— S S — S w— — —— S —— —

/'ﬁ" 4 tﬂ}‘? Toalhp fi Iy 13 ) 3 ] | |
o ) [ i s " B L] { | — r
| [ =\ SN Vo LL 5L s - e r-',..ll-.i.ul C:.LSG TR TN TS 0 ST S mn mmm s v v v —— — — — —— —_ — —— ——— — — —

Solois MR-
F -~ " —
AN -

;1 f :“'\ i N | . L v E . . ~ "

3/4/80 Cashed by V, DiGIORGI0-—=——mmcrmmcc e e e e e e
[Q/R0 (Caahed hv NITIWI JTNT 1Y

'f ___.flf! -_:"«-.J _j':-..a’-h.z'._l :: ] ;f,' '._,? ,_'.l'.-.,‘g -T.._l SR R TS RS PSS e N el e S SRR i T WA e el S e S — —— — e ames S S S —— = —

T I F e & oo Pl u :
written fo Union Officers and/or Members

Sy 3 —
R Yy |
Lt JL*_—ﬂ-—“—“i——-—--—q——-—ﬂ_ﬂ——“—-—-ﬂ_——_—_-—_-“.—,.--__ﬂ-.—,._.-—_—___
| | -
| { l"'"\| T B I ——
)h_,*l-__.a‘_ —i_lﬁl———-—-l—————-——m—-“—-_“————_———__———_“—-
[.l 'Ji—J e — o cho e T D S D — S R S — S w— — N ——— D Sm— —— S SIS S— N W — — — e e WS GSS S S
AT YYIIm o
'_J.J.J-L. 1 -J.._,'.__ —_--—I-—ﬁi_-—I-_-._Hll-—I--I-I——a-—-—_-_-“-—-—-ﬂ“—_-—-—“-—_.—--———-—-—_-—“
|- ,'.']'.’“11'("1 ) (YT ¢
|_" -i-...-i_.__"k.,._".._xA E= —_-'—-——h_-ﬂﬂ———-—-l-'--—————-_-—Hi—-———__-—-—-—-—_-————-—_—_—
-}’.l(-'fr-:}_——-_—_—q“-——
- -Il-—-——_--—q_———_—_—-*-———_—--—_ﬁﬂ—————_*-—_-
v Ano
wﬂl" ! 1”’:’"—_
L _.l...l'-.'-"-" ,.I e 3 —“—-—i-—_-ﬁ—_--—-———-—__—-_—‘—-—_—--__-l——-——-—-——-—_——-
) | » e~
-Llrk‘..-' -) }_—-“-—_--_“———H_H—--—m—u——__“““-——__—p——‘__“ m— . —
— amy — — . e

U1 T*;"\T

. -I-}--.Lli

<
@)
O
() > =

O WO O

®
~J] &~ WO

N — O

O""-.

DO
- '\._..I-l"‘ht
I?BJLJ.

\N
; o
i [

hF
i\
3
C
L ]

'___,.-..r'
(
—_
Yy

L ]

"}
.-;;—'-‘.

~
\Jl Ul
L

A F
| A.0)
'
110
1\.‘_1 o
== It
L]
- .
A &
o

T“TTL,I

Q

o O
5 T

o,

O QD
O O O

# T S i L

\O O



- A7 ‘.LL} i

1981
“AUDIT REPORT
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1) A\ MOUNTS

PER CAPITA REPORTS TF'OR AUGUST, NOVEMBER AND D

\N

2)
) CASH BOOK AGREES WITH RECEIPTS.
)

S

NCORRECT ADDITION.
5) DEPOSIT NOT RECORDED IN CHECKXBOOK.

NAK ¥ oTT TN TINT A
CASH DIDRURSEMENTS:

J

CHECKS NOT WITH BANK STATEMENTS.

CHECKS COMPARE TO CHECKBOOK AND LEDGER 300X,
AS CHECKBOOK AND LEDGER BOOK.

1)

2)

3) PAYEE ON CHECK SAME

4) ENDORSEMENT AGREES WITH THE PAYEE.
)

KO VALID LOCAL CONSTITUTION.

CASH BOOK WAS CORRECTED BY PREVIQUS OFFICERS

SLIGHATURES ON CHECKS ARE SIGNED BY OFFICERS

Page 38 of 14 Pages

CASH RECEIPTS BOOK DO COMPART WITH DEPOSIT SLIPS.

LK
JOVEMBER DEPOSIT SLIP MISSING AND oEPT,., BANKS

TATEMENT MISSING.
BCEMBER MISSING.

6) SOME EXPEZENSE REPORTS AND/OR RECEIPTS ARE IN RECORDS.

7) SAM
8) EXPENSES ARE CLASSIFEIED IN GENERAL TERMS,.

‘ ION OF PFIGURES HAS BEEN CORRECTE
10) BATANCEH NOT CARRIED IN CHECKBOOK.

5
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N
N
g
L
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S T

1) MO MONTHLY BALANCING OF BANK STATEMENT.
2) 110 FINANCIAL STATEMENT DONE.
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ANK RBCONCILIATION:
p—— e e i e S, e . S =5

|
N

\N
S

S L Ll A\

l—-h-h-.‘..

(YT '_ (Y Y A O ) MRS TN YT | g ¢ 15 I, v Sl ™ ™A NTT
by )QI J__JLJ Ao A *” VB LLJIAG 1‘;:-.‘-TH "r X F"_.-L- =Y, Hi{

SAVING £ YCOUNT .
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A CHECK FOR 3%,900.00 WAS DRAWN ON THE LOCALS
ON 12/23/81 AS PER BANK STATEMENT, THE CHECK

BY PREVIOUS OFFICERS.

ACCOUNT ON 12/22/81.
FOR $3%,900.00
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NOTHING TO COMPARE FOR COMPLIANCE EXCEPT PAST PRACTICE

v
OF THE RECCRDS ON FILE, AMOUNT OF CHECK COMPARES WITH RECEIPT.
MINUTES FOR MEETINGS O 1/31- 3/10- 4/14- 5/14- AWD 6/9/81 ARE
O FILE, REMAINDER FOR THE YEAR ARE MISSING. MINUTES OF 6/9/81
INCLUDE THE ACCEPTED TREASURER'S REPORT. THE MINUTES ONLY

T In

1
THORIZE A SUM OF $60.00 TO BE SPENT FOR A CONTRIBUTION,

e

-

MThC
'ﬁ}.u“a_“

T
N0
-

| E ADVANCE
SOME SUBMISSION OF RECEIP WITH SUPPORTING DOCUMENTATION.

LVIDENCE TO SHOW ANY WAGES PAID,

;. 1.7 w.-lr AT o
i_.j J . \. 1J ..-'h.--)'

NO MINUTES OR CONSTITUTION FOR APPROVAL.

UNABLE TO VERIFY THAT IRS FORM 1099 HAS BEEN FILED WITH IRS.

"
MO REC

CORD OF LOST TIME PAYMENTS.

AT }_.! PO MT N (Le

R o L_._._J._.. '._.,J':_I'L.. A | |

L

O RECORD TO INDICATE MONTHLY FINANCIAL REPORT.

GOVERIMENTAL REPORTING:
— _—. "'._ - - = Horimi Ao b —
A ‘1 g 1 Y T T .—") rm =~ ™ T3 T = r1 —~ T ’ T
b 0D RTTPORT 1 TTOODRT M aygnly MITA N MADM ( TAQS NN W in
) #0 REPORT OF RIECORD TO SHOW THAT IRS TFORM. 990 HAS REEN FILTT .
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MAINTENANGE OF RECORDS:
AECORDS ON TILE OF LOCAL UNION ARE WHAT WERE TURNED OVER AT ELECTION
MTMR
A 18 il J e
ATIDTME o
op L == 3 B ) SR A
14 \ ""‘r* ' ™™Cr T T T . T T /
1) AUDIT DONE BY MARVIN FIASHER ON 11/2/81, CHECK #408- 3$60.00- N0
NO RECORD ON FILE.

™ ﬂ‘[‘j(‘\ ‘1’71 m'r“\

e b e e,

™Y

NO RECORD OF RECOMENDATIONS.

“‘r‘“l "'TT"\"""“HT(‘\‘{"‘
Ti -L -aka_'J :

1) NO RECORD ON TILE.
2) NO RECORD ON FILE.
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paid

51100, 79

from deposit slipS==—mmemmmmmm --=317354,25
s Deposit ullp Missing)

brought forward

come for 1981,
er‘

AS DEer CchecKDOOK=mme e e p—ee——

TTO0 OO G D00 i e s e e s s s s s s i i 55 s -—==3519%46, 03

as of 12/31/ from ledger booK===—ccmeeaaao ————— e — e 2049,31
id out with gutporting receipts-~———-—-—- ———————————————— B 7072.95
S

out without 183% .89
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writted=-

made out to

19 /76 als 1SS i
B8/87— Cashed by Prudt TaPPe] ] e Smm o o—————— --- 600,00
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1981 (Con't | Page 11 of 14 Pages
Checks written to Union Officers and/or Members; )
fruce arrell—————mm e —————————————— —————— ——===33856,52
Vincent DiGIORAGI0====————- o e e e e e b GY94.,.99Y
William ByrneS————————e—o—m B T P M — g Sl ——3 232,50
Josenh Tenftricom—mmm—m————e———— ————————————————— ————————————————— , 290,25
Ravmond Tettler———————- —————————— —————— ——————————————— e —————— -5 175.00
Frand Colichem—m—mmmmmm e ————————— e e e e ———————— --3 100.00
1y Hinkson———m—mmmmmm———— —————————————————— e ——————————— —————— —-————=3 50,00
arion Dantzler=—em— e e e e e e -3 30,00
Total 55029, 00

Checks written for audit of Local'S Books, Information taken from
Checkbook (NO DATE IN CHECKEBOOK)

575- Paid to Bruce Farrell-—————ecececem—e—-- ——————————— 535,46

*376= Paid to Marion Dantzler————————- ————— e ————— —-——B550,00

27 7= Tz2id to DPruce Parrelle——memmmemme e e e 350,00

JURING THE YEAR OF 1981, LOCAL %99 BORROWED $1500,00 FROM GREEN HAVEN
LOCAL 152, THIS MONEY WAS DBPOSITED IN THE LOCAL 399 ACCOUNT IN JAN. 1982.
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AUDIT RIEPORT

JASH RIBCEIPTS:
b nr T MmOy - AT - - -
') AMOUNTS IN CASH RECEIPTS BOOX DO COMPARE WITH DEPOSIT SLIPS. ‘

SH T

SLIPS AND BANK STATEMENTS ARE ON FILE FOR 1982. !

2) PEI PORTS FROM COUNCIL 82 ARE 0 PILE FOR 1982,

3) CASH BOOK AGREES WITH RECEIPTS. |

4) CASH BOOK FOR THE FIRST EIGHT MONTHS OF YZAR HAS BEEN CORRECTED
REMAINDER OF YEAR CORRE

5) DEPOSIT NOT RECORDED IN CHECKBOOK.

CASH DISBURSEMENTS:

1) CHECKS FOR THE FIRST EIGHT MONTHS OF YEAR NOT WITH BANK STATEMENTS.

REMAINDER OF YEAR - CHECKS ARE WITH BANK STATEMENTS.
CHECKS COMPARE TO CHECKBOOK AND LEDGER BOOK.

PAYEE ON CHECK SAME AS CHECKBOOX AND ILEDGER BOOK.
ENDORSEMENT AGREES WITH THE PAYEE.

SIGHATURES ON CHECKS ARE SIGNED BY OFFICERS-

NO VALID LOCAL CONSTITUTION.

o~

"N N
U Bl A Ao

U

N

) SOMET ZXPENSE REPORTS AND/OR RECEKIPTS ARE IN RECORDS.

AME AS #6 ABOVE.

8) SXPENSES ARE CLASSIFIED IN GENERAL TERMS.

S) ADDITION CORRECTION IN FIRST EIGHT MONTHS CF LEDGER-REMATINDER
O YEAR ALL IS IN CORDIR.
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FACTS YOU SHOULD KNOW

Sergeant's Local

Did not elect delegates to the Convention.

Two officers are scabs - Tessier & Block

Two officers are T.U.F.C.0 - Meehan & Fitzpatrick
T.U.F.C.0

Directors: Fitzpatrick a Sgt.

cCasey a Sgt.
Farrell a Sqgt.

Many T.U.F.C.O supporters are sergeants and involved. Tessier,
Block, Meehan and B. Smith.

Goal to Replace Council 82

Morrissey -

Casey -

Fitzpatrick -

President of Auburn - is now being sued for failure to
represent female employees - $500,000 suit

Negotiated a contract for management at Catskill - against
Council 66 employees. Letters of protest filed by Council
66 members to AFSCME and Council 82.

Requested the Department of Correctional Services send
him to a management school that was conducted by CSEA.

Made job request to Commissioner Coughlin
Make job request to Commissioner Coleman
Lost Correction Policy election in 1981
Non productive member for years

Left 1979 negotiations 2 days before a settlement was
reached

Went to Vermont to hide out at the beginning of the strike

Signed a statement on Sgt F. Sulka - Sulka was disciplined
by the Department of Correctional Services

Negotiated a contract for management in Catskill against
Council 66 employees, this action was protested by members
of Council 66 to AFSCME and Council 82

Make a job regquest to Meyer Frucher




Fitzpatrick Con't" Went to Las Vages during strike

Siattery -

As a Council 82 staff representative he gave up a
C.0's peace officer status for 2 years

EnCon settlement labor/management setting gave up the

right of employees to live in home area, now the agency
can make an ENCON officer live in a specified area.

Gave away seniority for campus security - only officers
on the day shift can bid on day shift jobs.

Lost election bid for Council 82 Vice President at the
1981 convention.

Sent letters to Commissioner Couchlin wanting a Sgts.
appointment.

Sent letters to Commissioner Coughlin requesting the
Department to re-examine their position on hiring female
correction officers - does not want them in the prisons

Testified at Ossining hearings on

(1) Against seniority

(2) Freeze on transfers

(3) Wanted nationwide T.V. inside facility to meet
inmates - was in agreement with riotous inmates

i S — —
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GREAT MEADOW COP Etl—-CTI().\ AL -\LILIT\
INTE PDEPA.‘?T!VE VTAL COu’!MU J!CA TION

_DATE'Ju:LyI 7. 198’:;. e
TO: Dep. Supt. Winch
FROM: C.0. D. Fitzpatrick

. ! SUBJECT: Inclde_ut in Chart Office an_ 7.23.81  _ '

I wes ass:.@ed to 'the Chart 0“"fice on: 7-23—8]_, et e.ppmnmtely 12 15 p.m.
= trernsportetion Sgb. entered the Office =nd regrested to use tke phone. _Scr.r...

[ = o e k.

one commented to the Sgt. that things were not going too we‘L’L. He was refen—mg '.

to the Committment papers being left at Fishikill. He indicated not very well well 204 .

.. pade the inlerence OW &Quke up end S'bated,'h Beca.reﬁﬂ., .
Xhere is a Tady gresen‘b The Draft Sgt. stated,” If she is working for the
De-oe.rtnant of CO"'I‘&C"IOD.S, she S ) no La.dy', a.nd 'bes:f—s It hate femz-ﬂ.e Correc"ions

Officers.”
Officer Behr stated, " I beg to d_:.ffer m."c.h yon, F_‘D.d. 'e:ho a.sk.d for your-

opinion?” -
To oy ]mcwled.ge, nothing nore was s‘ca.ted. by elth,r pe.rby T.her-e wes & host of

uniform and civilian employees present slong m:th. a Federal F.‘a.rsha.'ll vho 'uas
se_rn_ng papers e Grea.t Meadow emylcyees._{ - ? -

,_._-

L]
.
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SING SING LOCAL™413 ~ " ™™

i

/ ' P.O.BOX 510 | ==
| OSSINING, NEW YORK 10562 <t cage
ROBERT B. SLATTERY . PJEy =8 z..or*’jq CC ©T MICHAEL‘STOKESr TR
PRESIOENT ‘ VICE PRESOENT - e A
THEODORE EDLOW LA T X " JAMES HAYWOOD | o
SECRETARY TREASURER - : RECORDING Ay
ciaal  pA rrmeee, e emms e e .
¢ - s ~ e et Sm e wm 3
. - September 2, 1980
Thomes Coughlin 111 ‘ IR I I v

Co—missioner, D.C.S..

Sirs | o Bk
I reelize that you may be tired of seeling this

épauione"y, but, when I uhiﬂk of Albeny, I ‘cbink Mwho ca.n I
Htrust for & straight enswert”, and I keep coming up with you. |
E'y problem is this."I wes evalueted for Sergee:nt by
+, Robert Jackson here at Ossining. This fact was uncovered
uring my eppeal process, I hed not, to ’cha‘b moment, EVER been

under his supervision, or near his worlking a.rea., in m'_r entire

Eareerl t staggers me to think that he would do an 'e'&ai'uétion

cf such impor"ba.nce under those circmnsta.nces, end ‘moreso, 'tha'b

he was even assigned the task in the first place. In a personal
confrontation, he said, "Yesh, I've spoken with other supervisors,
end, if I could do:it over, you would rate higher." He added that,
if I ever mentioned that conversation, ‘he would deny 1% took plgce.
- a0 ﬁ.o‘c l:novr- which Ifeutenent took part in my evaluation, - I'm
elmost afreid to knowe Pending your reply, I will-wlthhold-meer
coapleint to an "outside" agency.

Eoping to hesr from you soon, I remeln,..

Resnectfully,
ROBERT B. SLATTERY F
PRESIDENT LOCAL 1413 '

n, »
3 SEE A, ENCLOSED SING .SING OFFICERS

25-01 45th ST.

1 MY 1YyyA-s -
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BOARD OF DIRECTORS

DENNIS J. FITZPATRICK
JAMES P, MORRISEY
KEVIN W, CASEY

ERUCE J. FARRELL
MARION L. DANTZLER

. p. 0. BOX 72.
KUDSON FALLS, NEW Yom:
12228
| - {51B) 782-252%

!

’.

Dear Member

We the Directors of T.U.F.C.0. are looking forward to the
upcoming Council 82 Convention in September.

| As we have expressed in the past, the Department of Correctional
Serv1ces, and the present Council 82 leadership, must be replaced.
This Union is in collusion with management, examples of which appear
~daily, military leave, time abuse and promotional exams. Why hasn't
the State implemented the loss of dues checkoff?

We believe changes can come about if we all band together, with
a2 cozlition of borther dedicated to the cause, that correction officers .
should have their own union, separate and apart from others.

We request your support for the followlng Tkl C O. candidates:

Dennis Fitzpatrick Bernie Smith

Kevin Casey Ron Wert
Bruce Farrell Don Hall
Jim Morrissey Phil Dobie
Marion Danzler Jim Brooks
‘Thomas Meehan Sal Florio

" Jim Shannon

Leander McCall

rre eernally ’

Dennls F fbaerlck

Chairman o The Board




TThe %Lﬁac{ G&ismf:wn of (lonrection (Dﬁfics'_zi, Tne.

\W,O | P. 0. BOX 72.
BOARD OF DIRECTORS Nw | HUDSON FALLS, NEW YORK
;1 ! 7,

DENNIS J. FITZPATRICK 12838

JAMES P. MORRISEY \(518) 792.3535
KEVIN W. CASEY ot ,

BRUCE J. FARRELL
MARION L. DANTZLER

Dear Member

We the Directors of T.U.F.C.0. are looking forward to the
upcoming Council 82 Convention in September.

As we have expressed in the past, the Department of Correctional
Services, and the present Council 82 leadership, must be replaced.
This Union is in collusion with management, examples of which appear
daily, military leave, time abuse and promotional exams. Why hasn't
the State implemented the loss of dues checkoff?

We believe changes can come about if we all band together, with
a2 coalition of borther dedicated to the cause, that correction officers -

should have their own union, separate and apart from others.

We request your support for the following T.U.F.C.O. candidates:

Dennis Fitzpatrick Bernie Smith
Kevin Casey Ron Wert
Bruce Farrell Don Hall
Jim Morrissey Phil Dobie
Marion Danzler Jim Brooks
‘Thomas Meehan | Sal Florio
Jim Shannon Leander McCall
Fraternally,
Dennis %P patrick

Chairman of The Board




LOCAL PRESIDENTS INFORMATIONAL MEETING
APRIL 23, 1984

= _iA
r

D. Bischert “ copy of Executive Board activities-and hand as- (//

to Exeecutive Boarq-membe%&-an%fpfggidents,
... nresponsibility to each local present alse
7 "AFSCME manuel on what it does for members.

Explanation of how local Unions should

structure activity on TUFCO and who to
contact by area of state to report to

Council to Frank Benedetto.

Council 82°s responsibility to local
presidents and local presidents to the
local members. If there is anyone present
advocating TUFCO get out of Council 82.

C. Abraham |
Long Island C.F. Requested regional presidents meeting as
per handout breakdown.

D. Bischert If there is a meeting a person should be
there from Council. If a meeting is scheduled
to notify Council 82. h

F. Benedetto Explanation as to his area of responsibility
as special staff. Double agents must go.
Entering period of open access where locals
are open to be addressed by unions.

Daily business will be conducted as usual
Council 82 will still be responsive to the
needs of its members. Look to local leaders
to keep Council 82 informed on TUFCO
activity. To report grievances and problems
within Council 82.

What we need is a small test for each local
as to services and problems.

LOCAL PROBLEMS

LOCAL 1240 No L/M problems. No TUFCO activity.
Elmira

Local 152 George Schneider - more notice as to this
Green Haven process of problems address to J. Burke as

per Review article. What are we going to
do exactly when a strong statement is made.
Be more specific.

*keep open communications to Council.
*No response as per cancellation of
meeting or appointments.

*Some TUFCO literature being passed but
members don't know why.







J. Burke

Local 2458
R. McCarthy
Building Gds.

Local 1040

J. Mann
Attica

Local 1792
J. Emmett
SUNY

Local 1872
Lynn Day

Forest Rangers

Local 1873
Larry Johnson
Conservation

Local 26355
C. Cambareri

Mid-Hudson Psy

Local 2965
V. Sparace
C.NIY'P‘C

Local 738
J. Halvorsen
Hudson

F. Benedetto

Local 300
Lvyon Mt.

LOCAL PRESIDENTS INFORMATIONAL MEETING
APRIL 23, 1984

stated he must give priority to certain
areas be it Albany or work cites. If
staff representatives are not responsive
to inform him and they will be dealt with.

No péoblems. Atmosphere getting better.
Some will sign cards to break buns.

Problems being dealt with OK. Staff
representative at facility very responsive
to local. TUFCO very small problem.

Good response from Council 82.

No problems. No report of TUFCO
getivity.

Members have just rejoined because of
good response.

No probléms. No TUFCO activity.
Asshole back on street

Problem of title change

Problem of title change. No TUFCO
getivity

TUFCO past president tried to get
them in. Lack of communication
from Council 82 but getting
better.

asked what are needs. Contact Joe
Puma. Past practice was problem
now Council 82 is responding.

Carl Rounds - No problems but is
glad Council 82 Executive Board
has changed. See Council 82
address New recruits. No TUFCO
problems.







Local 1272
T. Rounds
Clinton

Local 1653
C. Abraham
Long Island

Local 1413
W. Jakes
Ossining

Local 1041
Eastern
Karl Simons

Local 1871
Sgt.
Herb Jones

Local 923
Albion
D. Seefeldt

Local 1406
Collins
R. Lomanto

LOCAL PRESIDENTS INFORMATIONAL MEETING

APRIL 23, 1984

Grievance about Master joseph
female correction officer who
is screwing who contractually.
Wants to see I.P. on this
problem because agency backs

off but Clinton is not in support
of TUFCO as per mail gram

TUFCO in back yard. Only friends of
TUFCO are signing cards. Some of
these are coming back due to Larry
Germano. Keep facility opened.

Communication problem. Information

not being distributed. No feed back
on contract, if seniority is lost the
members would walk. Having problems.

TUFCO some curiosity about TUFCO

Some people trying to use TUFCO to
make out for personal benefits.
Looking to Council 82 for the outcome
on Time class, Military leave, etc.
Some disappointment with QWL.

First six months of new Board TUFCO
really worked on Council 82. Turned
this around by active assistance.

No major problems. some involvement

due to ignorance. Staff representative

excellent response.

Needs more information as to open
period. Rules to take and show
superintendent as to open period.
GIVEN COPY BY WOODBOURNE







LOCAL PRESIDENTS INFORMATIONAL MEETING
APRIL 23, 1984

Local 2556

Groveland

M. Clark No TUFCO at all. 7 old members
question on new recruits. Some
questions by new employees as to
benefits pay increases. Staff
representative good response.
New Board coming on soon.

Local 1447

Auburn

Ed Brewster Along with Dave DeChick and Mr. Holmes
alot of turmoil due to boss. Council 82
handled their meeting well. TUFCO very
strong. Possibly under control. Would
like to see more regional activity.

Local 866

Adirondack

P. Dobie The law firm is the problem as far as
Council 82. TUFCO some movement to get
Council 82 off ass to wakeup.

Local 1285

Gabriels

C. Hugaboom New board here. Needs to get information
on how union things get done. Some TUFCO
move since the end of March. TUFCO is due
to curiosity. Council 82 is the main stay
as far as members need.

Local 1279

Great Meadow

T. Badman Along with Dennis Fletcher and Nick Catalfamo.
Staff representative good. Stewards on all
shifts. TUFCO very big because of internal
union. End is still Council 82. TUFCO
because of health spa, fratermnal order.
This not a part of local business.

Local 2398

Arthurkill

N. Grinnage TUFCO there on three occasions. Did not
good response. Feeling that TUFCO is only
dealing where people are in need.

Local 2967

Otisville

D. DiGerlando Some small groups of problems. Council 82

there at any request.







LOCAL PRESIDENTS INFORMATIONAL MEETING

Local 1264
Coxsackie
Je Kraft

Local 1798

OGS
G. Floyd

Local 1876
Camps
R. Fitch

Local 2825
Bayview
B. Moses

Local 1996

Edgecombe, Lincoln,
Fulton, Parkside

We. Hill

Local 1255
Fishkill
R. Brown

Local 1548
Watertown
M. Booth

Local 1790
Safety Officers
R. Lesniak

Local 781
Ogdensburgh
M. Estes

Local 1151
Woodbourne
P. Healy

APRIL 23, 1984

Few problems on TUFCO, very hazardous to
TUFCO - Pro Council 82

Members undecided.
length of response,

Problem on grievance

TUFCO very quiet

TUFCO in Lincoln.
Fulton

Not in Edgecombe or

No problem'with Council 82,
intimidating new officers.
now on defense.

TUFCO
TUFCO is

Along with Frank Guerin and Lance Mason.
Beginning to look like Auburn due to the
transfers. Management some problem. .

Council 82 has begun to gain the confidence
of members.

Not present

Same as Watertown. Good response from staff
and Clinton. "No TUFCO there at all.

TUFCO trying hard with little success. Even
young officers are rejecting. Problems are
from Department not due to union. Grievance

Procedure at agency level. All in support
of Council 82. |
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TO: The Membership DATE . April 9, 1984

{
|

FROM . R,Ts Lomanto, President Local o6 .

SUBJECT . Challences To Council 82 Representation_

On Tuesday April 3, 1964, this Local attended a meeting chaired by the
president of Council 82, Mr. Richard Bischert.. Mr. Bischert addressed
this Recional Policy Meeting consisting of representatives of the Attica,
Albion, Alden,Groveland and Collins facilities regarding the impending
challenge by an organization calling themselves THE UNITED FEDERATION OF
CORRECTION OFFICERS, TUFCC for short. Also in attendance at this

meeting was Bob Maloney, Field Rep from Council 82 for this area. Mr,
Bischert pointed out that he is aware of TUFCO and TUFCO!'S tactics to

jump the gun by misrepresenting themselves to anyone who will listen to
their propaganda. There is nothing wrong with a challenge for the sole
bargaining rights currently enjoyed by Council 32, The problem lies 1in
the fact that there is a certain time for this challenge, May 1, 1984 to
be specificé, and TUFCO has jumped tThe gun here as well as at other facil-
ities. TURCO has passed out literature maligning Council 82 here at this
facility. Mr. James, the Superintendent has jssued a memorandum directed
ot the individual responsible for these acts To stop this unlawful be-
havior irmediately. Council 82 is fully prepared to file formal charges
against any member who 1s found guilty of violating pnper challenge proce=-
dures. Mr. Bischert and Mr., Maloney reguest our assistance in reporting
any Pro-TUFCO activity at our facility prior to the beginning of the

May 1, 1984 challenge period. These reports are to be specific, who

did or said what, when and to who.

Any member of this Local who witnesses any Pro-TUFCO activity 1s directed to
contact your Stewvard or any Executlve Roard Member as soon as possible.
Remember, no literature is to Dbe passed-out, peitions signed, notilces
posted prior to May 1, 1984, Your cooperation will insure that apropriate
action is taken.

What is TUrCO, who is behind it, what does it stand for, what does 1T
také?a sucessful challence are questions that must be answvered. Do not
miss the next Union Meeting, Tuesday April 2L, 1984 at L4Lpm on the second
floor of Bldg. #12. A separate meeting will be held for the afternoon
shift at 12:00 am, April 25,1984+ at the same locatlon. Refreshments to

follow both meetings.

Fraternally Yours,

(P 7.z A

R.T. Lomanto, Pres. Local 1406

CC: Council 82-Jack Burke, Executive Director
Dick Bischert,President
Jim Mann, Exec., VP
Joe Puma, Chairman Correction Policy h

Bob Maloney, Field Rep.
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BUSINESS OFFICE
- Local treasurer training.
- IRS law.
- Form filing.
- Proper expenditure/accounting.
- Field auditors, Councils, Locals = suspicion of misappro-

priations.

- The International Union also maintains bonds for all locals.

- AFSCME Local 826 1in Binghémton, New York, received over $11,000
based on an Internationally filed bonding"claim against
former officers.

- Computer system - Council 82.

- Computer expertbsent in.

- Council can purchase new computers at about 60% retail cost.

- International Union - necessary software programs - free.

< .

- In the case of Council 82 - $75,000. g;g;_,;fﬂa;;ﬂ

| in - S 7o WL
- Training of office. ;f«gﬁ/ HEse K

COMMUNITY SERVICES

- The AFSCME/Council 82 booth at the State Fair.

EDUCATION

- Training is received at the local union level.

- Full time Education Coordinator (Shirley Reeder) assigned to

New York and Council 82.

" -
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EDUCATION (cont'd.):

( - Additional trainers and resources are available from Washington,
D.C.

- Steward Training, Officer Training, Write a Newsletter, Lobbying,
Safety and Health? Union History, Grievance Handling.

- During 1983, Council 82 conducted a series of education classes
statewide for both corrections and law enforcement - Every
local within Council 82 - except Auburn.

- Maintains a film library - Educational Union films.

- Available for local union meetings.

- Publishes a monthly Steward's Magazine.

- Council 82 regularly sends its staff to the George_Meany Labor

Studies Center - arbitration preparation and video-

techniques.

( - Open to Council 82 staff members.

FIELD SERVICES

- In New York, thirteen (13) International staff %ﬁfizgfﬂFSCME

'ceunciiSi;_payroll cost of about $1/2 million.\)
T A e

JUDICIAL PANEL

~ The Judicial Pane% disputéq resolution procedure.
- Preventing the various courts from intervening in Union affairs.
- Eight rank and file AFSCME members are selected to sit on

the Judicial Panel.

- Judicial Panel rules on elections, procedure is fair and demo-

cratic.




JUDICIAL PANEL (cont'd.):

-~

- The AFSCME constitution is the only major constitution containing
a bill of rights for union members.
- The rights of the individual are protected against abuse of

power by union officials.

LEGISLATIVE AFFAIRS

- Two full time lobbyists on staff to assist Council 82 in Albany.

- Five temporary staff are now assigned to New York.

- Major legislative advances = correction officers in specific.

- Reform of Tier 3 pension.

- Presently, the‘staff is acting to keep Brentwood-oﬁen.

- International Union annually - one or two lobbying days for
Counicil 82,

- With the assistance of International staff, Council 82 has
become one of the most respected lobbying forces on
Capitol Hill. .

- Twenty lobbyists workTin Washington, D.C. - Cohgressional
legislafioh programs favorably affect our members around .-
the country and in Council 82.

- Passing LEAA - general revenue sharing funds directly used by
correctional services.

- Maintains voting records on all New York congressmen.

- Computerized ability to tell Council 82 or its members how
an individual congressman voted.

- The Public Employee Conference is the major lobbying effort

cf public service unions.

o o




POLITICAL ACTION

- Political Action field workshops throughout.
- Phone banking, preparation of leaflets and palm cards, how to

write a letter to your representative, and how to lobby.

PUBLIC AFFAIRS:

- International Union's use of a television studio.
- Councils to produce tapes dealing with specific problems,

tailored specifically to your members.

- Such as the closing of Brentwood on Long Island, and to present

the Union's views instantaneously to the public.

PUBLIC POLICY

- Public Policy Department recently produced county by county

analysis.

- Every federal source:of revenue which the state's (corrections)
local government may receive, describiné-the cuts which
have taken place since 1980.

- Public Policy Department - access to economic forecasting data

which is essential during negotiations.

- Forecast what state revenues will be over the next three years.

RESEARCH DEPARTMENT

- The correction officer stress study was conducted through the

Research Department by Francis Cheeks.




RESEARCH DEPARTMENT (cont'd.):

e

- Two professional staff whose sole and exclusive function is
the analysis of pension and health care programs.

- Analyze pension proposals or health care proposals submitted
across the table by the employer.

- Computer system.update ana improve its wage and benefit infor-
mation.

- Information to Council 82 and your members on wages received

by correction officers or other classifications around the

country.

- Computer is also capable of providing contractual language,
(i.e., sick leave, vacatisn, holidays) from”sther'contracts
around the country.

- Assist Council 52 with onsite contract negotiations.

- _Oren's Safety and Health booklet.

- Services provided by the International Union,a provision of
budget analysis. i

- Outside consultant may run anywhere from $3000 to $20,000.

- Budget experts_ability to analyze the state's budget, Depart-

ment of Correction's budget - determine where expenditures
have been over-estimated, revenues under-estimated, or
potential surpluses.

- Contract negotiations,
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COUNCIL 82 FACT SHEET

THE FOLLOWING IS THE IMPORTANT FACTS THAT HAVE BEEN COMPILED TO

DATE BY COUNCIL 82 IN ANSWER TO TUFCO ALLEGATIONS:

GENERAL DECLARATION:

It is easy for someone to make false and unfounded statements about
an organization when they know they don't have to prove or substantiate
those statements. It is easy to criticize and take "pot shots" at an
organization, and then say how great the new organization is going to be
without having to come out and explain their own structure.

Council 82 was reluctant to even recognize TUFCO, but reconsidered when the
lies and unfounded statements, half truths, and fairy tale fantasy woven by
TUFCO reached a point to endanger the well being of every officer 1in the

state.

One can ignore slander and lies for only so long. Hundreds of
dedicated union leaders of Council 82 are being lied about, and knowlng
what is behind .  TUFCO and their intentions has brought Council 82 to the
decision to let it be known to all its union members the truth and the
facts they should know about TUFCO.

COUNCIL 82 WILL DO THIS TRUTHFULLY AND IRREGARDLES OF HURTING
TUFCO'S FEELINGS. THE TRUTH IS THE TRUTH, AND A LIE IS A LIE, NO MATTER

HOW HARD TUFCO TRIES TO TURN IT AROUND.

TUFCO ALLEGATION:




1. C82 cannot be challenged from within.
2. C82 1is ruled by an elite.

3. C82 1is controlled by a relatively small group of people

4. C82 members do not have a direct vote.

COUNCIL 82 FACTS:

The COUNCIL 82 structure and democratilic electlion process answers
the four allegations, but let it be known that the same present leaders or
directors of TUFCO all have held office at one level or another within the
COUNCIL 82 structure and had no objections to it. Infact, when another
organization several years ago tried to challenge this same structure of
democratic elections, those same leaders came out and fought agailnst that
alien organization. The TUFCO leaders didn't complain until they lost an
election or were not even nominated to hold a position. Then the structure
and democratic eleétion process of COUNCIL 82 was inferior. It was no good
because the present TUFCO leaders couldn't get elected through a democratic
election process, couldn't get elected by the majority, couldn't get
elected by their own peers, the hundreds of union leaders of COUNCIL 82

located throughout the state of New York. Oh, how bruised thelr egos must

be.

Now the "malcontents" (their own definition) figured they could
only hold high office in one way. Organize their own union, and they did.
They self-appointed themselves as directors for a term of five years.
Their first approach was to sell insurance. Not only did the member who
signed up for insurance get insurancé, he received membership into TUFCO.
Only, in most cases he didn't realize his signature was for the latter.

This fact sheet will let you know why some of the present leaders

of TUFCO had a hard time getting elected within the COUNCIL 82 structure.

And 1t says a great deal for the democratic process of COUNCIL 82. Like




Watergate, they said it proves the system woOrks.

The COUNCIL 82. structure and democratic election process (the same
process TUFCO leaders became a part of and endorsed, until they couldn't
get elected or couldn't hold high'enough office in, or held high office
on1§ to be not elec%ed next term) begins at the facility level. Each
facility forms a Local Union called the Local, and 1s assigned a number.
The MEMBERS of each facility elect their Local union representives through
an open election. All MEMBERS have the opportunity to vote and to
nominate. From President to Exec. Board members. The Local union have
their own autonomy. Their own constitution. The members of each facility
discuss and vote on their own issues or issues that will go to the council
level.

The local union leaders (elected by the members) participate in the
Annual Council 82 Convention. At the Council 82 Convention the local union
leaders attend with the local facility members position on Council 82
issues, amendments to Council 82 Constitution, on nominations, and the
voting stand for Council 82 Convention electilons.

This democratic process of local and council electlons are
conducted on an ongoing basis. New leadership, new concepts, all contin&e
to improve the Council 82's responsiveness to membershilip concerns.

Does the system work? At the past Council 82 Convention 1n
September of 1983 the Council Executive Board was chénged with 15 new board
members elected. Nine new members from corrections.

Correction leadership at Council 82 is comprised of hundreds of
yvears of combined correction experience; democratically elected from the
rank and file membership. Who better knows the problems confronting the

correction officers. -

In fact, Council ‘82 is comprised of 27 elected officials, 16 from




corrections, including the President, Vice President, and two trustees.
The Exec. Director and Assoc. Director are appointed by the elected
officials of the Exec. Board. Both of these positions are held by former
correction officers with yearé of experience in corrections and unilons.
The same can be said for the other positions listed, including the
President of the Council.

Overall! There are three hundred and ten plus (310 +) elected

union leaders representing Council 82. Three hundred and twenty six (326

+) plus total!

TUFCO HAS FIVE DIRECTORS, ALL SELF APPOINTED FOR A FULL FIVE YEAR
TERM. WHAT MEMBERS HAD INPUT, NOT TO SPEAK OF A DEMOCRATIC VOTE, TO THIS

NICE SMALL ELITE GROUP?

WHAT ABOUT TUFCO STRUCTURE? WHY WON'T THEIR LEADERS PROVIDE
MEMBERS WITH COPIES OF THEIR STRUCTURE, BY-LAWS, CONSTITUTION, HOW WILL THE

MEMBERS GET TO VOTE, WHO WILL NOMINATE?

SOME REASONS TUFCO DOESN'T SPREAD THIS INFORMATION AROUND IS
BECAUSE THEY DON'T WANT THEIR NEW MEMBERS (SIGNED INSURANCE CARD) TO KNOW
HOW MANY JOBS AND DIFFERENT POSITIONS HAVE BEEN PROMISED THROUGHOUT THE
STATE. IF TUFCO WERE TO HAVE AN ELECTION, ONE WONDERS WHAT THE ELECTION

WILL BE ABOUT.

IF TUFCO LETS THE MEMBERS KNOW WHAT THEIR STRUCTURE IS GOING TO BE
ONE MAY BE SURPRISED TO DISCOVER THE LARGE NUMBER OF ORGANIZED REGIONS, AND

TERRITORIES, AND SUB-GROUPS, AND BUSINESS MANAGERS, AND ASSITANT TO

ASSITANT, ETC. THERE ARE! MAYBE THIS WILL TELL YOU SOMETHING ABOUT THE




NUMBER OF POSITIONS THE PROMISES HAVE TO COVER.

COUNCIL 82 continues to be and always will be DEMOCRATIC in theilr
elections. There are 326 plus union leaders representing you the member to

be sure of that. HOW MANY WILL BE SURE THE TUFCO ELECTIONS ARE DEMOCRATIC?

TUFCO ALLEGATION:

1. Should you be loyal to a union that has been disloyal to you?

2. Council 82 has broken its covenant with its membership.

-

COUNCIL 82 FACTS:

Let's talk about loyalty.

COUNCIL 82 is comprised of dedicated union people elected by the
members to represent them the best way they know how to make COUNCIL 82 a
strong and credible union that cannot be treated but wilith respect by the
State of New York. COUNCIL 82 is also comprised of the membership, for the

membership. Anyone that says different is either blind or organizing their
own union!
See the individual listing of benefits obtained by COUNCIL 82 and

vou will see what the loyal leadership of COUNCIL 82 has accomplished!

DARE WE ASK ABOUT THE LOYALTY OF SOME OF THE TUFCO LEADERS, SOME OF

THE PRESENT DIRECTORS OF TUFCO? YES, AND WE ASK YOU TO ASK THEM, FACE TO

FACE.

-

ASK THEM, WHO HAD FORMED A NEGOTIATING SERVICE WHILE HOLDING OFFICE




IN COUNCIL 82 AND THEN NEGOTIATED AGAINST OUR SISTER UNION, COUNCIL 66, BY

REPRESENTING MANAGEMENT IN THE VILLAGE OF CATSKILL! MEMBERS OF COUNCIL 66
PROTESTED THIS ACTION THROUGH COUNCIL 82 EXECUTIVE BOARD AND AFSCME.

JIM MORRISSEY WAS CHAiRMAN OF CORRECTION POLICY AND ON THE COUNCIL
82 EXEC. BOARD WHEN HE CHAIRED A PARTICULAR MEETING IN WHICH DENNIS
FITZPATRICK WAS PRESENT REPRESENTING GREAT MEADOW LOCAL. THE MEMBERSHIP OF
CORRECTION POLICY ASKED MR. MORRISSEY TO STOP NEGOTIATING AGAINST CATSKILL

AND COUNCIL 66.

MR. MORRISSEY AND MR. FITZPATRICK BOTH TOOK THE STAND THAT WHAT
fhnwnt:/&uomhnch
THEY DID OUTSIDE OF COUNCIL 82 WAS THEIR BUSINESS.
CLINTON CORRECTIONAL FACILITY EXEC. BOARD ASKED FOR THE RESIGNATION
OF MR MORRISSEY. A COPY OF THIS LETTER WAS SENT TO ALL LOCALS IN THE
STATE. MR. MORRISSEY REFUSSED TO STEP DOWN AND CONTINUED TO NEG. AGAINST

COUNCIL 66. MR. DENNIS FITZPATRICK ALSO CONTINUED.

THE FACT OF THE MATTER IS THAT BOTH JIM MORRISSEY AND DENNIS
FITZPATRICK WENT ABOUT THE STATE OF NEW YORK ASKING OTHER VILLAGES AND
COUNTIES FOR A JOB AS NEGOTIATORS USING THE FORMER DIRECTOR OF THE
GOVERNORS OFFICE OF EMPLOYEE RELATIONS, SANDY FRUCHER, ASST. DEP. COMM. OF
CORRECTION, WILLIAM COLEMAN, AND THE MAYOR OF CATSKILL, AS REFERENCES ON
THEIR RESUME'S. THEY USED THEIR UNION BACKGROUND AND KNOWLEDGE FOR

MANAGEMENT IN NEGOTIATIONS.

HOW CAN THESE TWO PEOPLE ASK COUNCIL 82 ABOUT LOYALTY, EVEN SUGGEST
ANYTHING ABOUT COUNCIL 82 NOT BEING LOYAL. AND THEY WONDER WHY THEY COULD
NOT GET ELECTED TO HOLD FURTHER OFFICE IN THIS UNION. MR. MORRISSEY WAS
SUCESSFUL IN BEING RE-ELECTED AS PRESIDENT OF AUBURN, BUT LATER RESIGNED TO

HELP ORGANIZE TUFCO.

BUT, WE CAN GO ON ABOUT LOYALTY. ASK MR. DENNIS FITZPATRICK, WHO




WHILE HOLDING OFFICE IN COUNCIL 82, AND BEING A MEMBER OF THE NEGOTIATING
8‘L
TEAM FOR THE 1979 - ETFCONTRACT DID IN FACT GO TO LAS VAGAS DURING THE 1979

STRIKE, AND DID NOT GET FINED FOR THE DAYS HE WAS IN LAS VAGAS. THIS IS A

UNION LEADER?

ALSO, MR KEQIN CASEY, ANOTHER MEMBER OF GREAT MEADOW LOCAL UNION, A
MEMBER OF THE NEG. COMMITTEE, AND ONE OF THE LEADERS OF CORR. POLICY LEFT
EOR—IERMONT. TWO DAYS BEFORE THE TENTATIVE AGREEMENT WAS REACHED. ALSO,
DURING THE STRIKE, WHERE WAS HE? MR. CASEY WANTED THE STRIKE, BUT COULD HE

FACE IT? ﬁ‘.e whe I~ YVerononT .

THIS IS A UNION LEADER?

GETTING BACK TO MR. MORRISSEY, THERE IS AT PRESENT A LAWSUIT OF

$500,000 DOLLARS AGAINST MR. MORRISSEY FOR FAILURE TO REPRESENT FEMALE cO'S8

AT AUBURN.

BRUCE FARRELL, ANOTHER TUFCO LEADER, WHEN A MEMBER OF 1982-85

NEGOTIATING TEAM LEFT TO BECOME GSGT. PRIORITIES? A UNION LEADER?

L

It is possible the State of New York wants a challenage so they can
improve their bargaining position during the next negotiations. Remember
the pressure is on concerning C.0O. transfers, senority, Jjob bidding,
workers compensation, article 8, discipline, and new'hires at 5 plfs. Just

to name a few. We must maintain these benefits!

Most of the TUFCO leaders held positiéns in this council. 1If their
ideas had merit and their leadership valid; then the Local Unions of
Council 82 would not have voted them out of office. This happen, and 1t

was done in a democratic manner so change could be made. THE FACT IS, B

TUFCO LEADERS were ineffective while holding office 1n Council 82.




What covenant was broken with membership? All i1ssues presented to

the COUNCIL have been addressed. Maybe not all resolved to our
satisfaction, but efforts havé been and will continue to be made through
Grievances, Labor Management, and by Legal means whenever possible.

If we were always sucessful, then there wouldn't be a need for a
union or a contract. COUNCIL 82 Staff work on a full-time schedule

addressing membership needs.

TUFCO ALLEGATION:

1. COUNCIL 82 HAS LOST TOUCH WITH ITS MEMBERS.

COUNCIL 82 FACTS:

Just the opposite! COUNCIL 82 has 1ncreased 1t communications with
the membership and local leadership. They publish the Review, along with
the Quality of Work Life 1nsert, "The Connection". They have hired a
full-time Public Relations man, 1increased staff, conduct Presidents
meetings, Policy meetings, Legislative meetings, Local union seminars,
Exec. Board meetings. Also, Council 82 staff attend grievance hearings,

local labor/management meetings, and membership meetings. Staff are on

call seven days a week.

TUFCO ALLEGATION:

1. COUNCIL 82 dues are excesslve.

2. What do you get for your money?




COUNCIL 82 FACTS:

COMPARE COUNCIL 82 DUES with other unions, the Teamsters, auto
workers, trades, etc. The COUNCIL 82 dues are much lower.

COUNCIL 82 dues maintain the staff and office space needed. Pays
for the increased communications with its members, the Review, etc. Pays
for*the large legal‘expenses Zéwag’in-house attorneys, plus the services of
the best Labor Attorneys in the country, Rowley & Forest), the increased
Public Relations staff, negotiations, field staff, new computer operations

to be installed in near future, grievence expenses, legislative staff, and

-

arbitrations, to name a few.
Also, monies are returned on a monthly basis to each local union
for their operational and service costs. The money reinbursed is computed
on a per capita formula.
Another percentage is sent to the International union. Council 82

will issue a special listing of the benefits, both monetary and 1n services

receilived.

Even though dues for membership with Council 82 1s low for the
services and expendures needed for maintaining a strong and financially
responsible union, TUFCO has painted a picture of fantasy 1in regard to wh;t
they will give in benefits and charge in dues. Infact, 1f you read theif
literature carefully, they contradict themselves: Under additional benefits

to be provided by Tufco Union, section #5, it states, "TUFCO Union will

provide its members with a statewide prepaid 1legal program." Now they

stated, PREPAID, that should mean a legal proéram paid by the union. Yet,

in the next two sentences they state with key words, "Thilis program will

provide group rates for legal representation..... , " and, "Such a program

will guarantee you legal representation by a competent attorney practicing

in your area at reasonable rates.” The PREPAID program 1s prepald except




for the group rates and the reasonable rates.

Throughout the TUFCO literature we will ask the questions that need
to be asked, then you make your own analysis about their benefits,

services, and dues structure.

TUFCO ALLEGATION:

1. C82 is controlled by a chosen few, thus excluding the rank and

file from meaningful input into the workings of the Union.

COUNCIL 82 FACTS:

We have already addressed this above, but 1t should be said that
COUNCIL 82 is controlled by the ELECTED LEADERSHIP, LOCAL AND COUNCIL
LEVEL,A;EE the Exec. Board, which reviews all policy and procedures of the
Council, and by the Constitution with its amendments and by-laws.

COUNCIL 82 will not be controlled by a select few, self-appoilnted,

with no known established Constitutiion or structure.

TUFCO ALLEGATION:

1. C82 is a passive union with no specialized representation for

specialized needs of co's.

COUNCIL 82 FACTS:

COUNCIL 82 is not a passive union, we have taken many legal actions
against the State of N.Y. and OSHA, and-will continue to do so. A review
of the 1982 - 85 Contract would show the difference between COUNCIL 82 and
other Public employee unions. We maintained 13 sick days, 5 personal leave
days, Workers Compensation from day one, senority, and Jjob bidding system.

Including additional wages. 4\)8(6 f)*‘“- A ('U“)

With membership support we have become a union that will stand up




/O

for its rights and has spent millions of dollars in legal actions to prove

1Es

surely has many connotations, but passive isn't one of them.

Specialized services? We read what TUFCO'S 1s going to be: They
say they wll be a specialized union{ a union which can provide for the
spe&ialized needs o% a specialized group. Sorry, but once again TUFCO
makes a statement with no detail or structure. Maybe the non-union printer
they use for their publications left something out?

You can see and read our combined list of services and benefits

compiled on a separate sheet.

TUFCO ALLEGATIOIN:

1. Representation provided by COUNCIL 82 on the local level has

been inconsistent and passive.

COUNCIL 82 FACTS:

The Local Union members elect their local leaders and they are
given the best of representation by the Council. Experienced field staftf
are on daily call for assistance, and will supply professional assistance
when requested by the local. The action and attitudes of the council are‘

not passive as detailed above. There is no deviation of action or attitude

toward the local union when help is requested.

1. COUNCIL 82 has failed to deliver tﬁe best possible package of

benefits for 1ts members.

COUNCIL 82 FACTS:

\
i
TUFCO ALLEGATION:
Just read the last contract, and compare to any other public




employee union. Infact, compare the wages and benefit package with the
auto unio?§ the other private sector unions, compare with the steel

181 7o 85 D il

industryr//Compare this present contract with the one before, the one 1n

which present TUFCO leaders were members of the negotiation team. Go back

farther, COMPARE!

ONCE AGAIN TUFCO TALKS WITH FOOT IN MOUTH. ISN'T IT EASY TO SPREAD

LIES ON PAPER AND NOT HAVE TO PIN POINT YOUR ALLEGATIONS.

TUFCO ALLEGATION:

1. COUNCIL 82 has failed to provide adequate wages and benefits for

those correction officers with less service.

COUNCIL 82 FACTS:

New Hires have not lost any benefits under the present contract.
Starting salary 1is $14,200, after 6 months $15,000. After one year grade
14 hiring rate $20,000 plus in 1984. Receives uniform allowance, line-up
pay, nite differential, $150.00 after 10 weeks, and whatever other benefits

provided by contract to all employees. Only article 8 does not apply to

the new hire.

TUFCO ALLEGATION:

1. TUFCO 1s led by a dedicated group of correction officers with

many years of union service.

COUNCIL 82 FACTS:

This has already been addressed, but lets review the dedicated

group of leaders of TUFCO: Jim Morrissey: Neg. contract agalnst sister




union council 66 for management of the Villagé of Catskill. Also, being
sued for not representing the female C:O.'s at Auburn.

Dennis Fitzpatrick: Negotiated contract against sister
union council 66 for management of the village of Catskill. Ask him where
he was during the 79 strike, even though he was the union leader at Great
Meadow, Correction folicy, and on tﬁe negotiation team. Now a sgt. at
Great Meadow.

Also, signed a statement concerning an incident by a DOCS transportation
agt,
The signed statement helped the Sgt. to be charged and was disciplined.

Bruce Farrell, left the negotiation team to become Sgt.

Kevin Casey, ask him where he was during the strike.

£
Compare the years of correction experience g—b COUNCIL 825 ﬁcg...«f
(leadership)/to the leadership of TUFCO. How about over 500 comblned years

just on the Exec. Board alone.

TUFCO ALLEGATION:

1. TUFCO can serve you better within its dues structure (does not

have to send vast sums of money to a national of international union.

COUNCIL 82 FACTS: '

(M

AFS Cin




TUFCO ALLEGATION:

1.TUFCO has established a streamlined legal structure. Will be an
open system controlled by the members themselves, not a chosen elite. Will

guarantee a democratic one man - one vote system of union government.

COUNCIL 82 FACTS:

COUNCIL 82 has one of the best legal structured systems now 1n

place. COUNCIL 82 already has a democratic one man, one vote system of

union government. . . «
'F T Hﬂ&*@ﬁﬂ?
WHAT IS THE TUFCO LEGAL STRUCTURE? T3 HAS=-R¥ ESTABLISHED, SO WHY

NOT SHARE IT FOR COMPARISON.

TUFCO ALLEGATION:

1. TUFCO 1s structured as a specialized union, a union which can
provide for the specialized needs of a specialized group such as security

and correction personnel. It is not controlled by a distant bureaucracy.

COUNCIL 82 FACTS:

WHAT IS THE SPECIALIZED STRUCTURE? HOW WILL. TUFCO BE CONTROLLED?
WILL IT BE CONTROLLED BY BUSINESS AGENTS, OR A REGIONAL OFFICE THAT WILL

COMMUNICATE WITH THE HOME OFFICE AND THE BUSINESS AGENTS, AND THE GUY IN

BETWEEN THEM. MAYBE THE HOME OFFICE WILL COMMUNICATE WITH THE BUSINESS




AGENT WHILE.THE REGIONAL LEADER IS DEALING WITH THE OTHER GUY?

COUNCIL 82 does provide speclalized services and needs to its
members. Each groups problems are assessed and responded to accordingly.
Distant bureaucracy? Every facility has a local union that 1s elected by
the rank and file mémbership. They\have yvears of experience 1n dealing
with the problems of corrections and they are availlable at all times to

give the services and needs of the local membership.

TUFFCO ALLEGATION:

1.TUFCO provides a comprehensive system of local representation to
be staffed by professional business agents. There will be frequent access

and communication between the locals and Union Headquarters 1n Albany.

COUNCIL 82 FACTS:

TUFCO JUST MADE AN ALLEGATION THAT COUNCIL 82 IS CONTROLLED BY A
DISTANT BUREAUCRACY. CRITICIZED COUNCIL 82'S STRUCTURE. BUT YES! TUFCO

3T o7
WILL HAVE A UNION HEADQUARTERS IN ALBANY (DISTANT BUREAUCRACY?) WILL/HAVE

rocaLs, LVvons - |

Fﬁoﬁ\ .
THE B 'WILL HAVE BUSINESS AGENTS, HOW MANY, WHO WILL THEY BE, ARE THEY
GOING TO BE PAID A SALARY? SINCE THEY ARE PROFESSIONAL PEOPLE THEY MUST BE
HIRED, AND BE NON-CORRECTION PEOPLE, BUT THEY WILL BE THE ONE HANDLING YOUR

PROBLEMS IN THE PRISONS. JUST ONE TO A LOCAﬁ? COUNCIL 82 believes the

local elected officials should also be co-workers with the membership.

COUNCIL 82 1s located throughout the state of New York! COUNCIL
82 has a min. of seven union representives at each local. In most cases at

least ten or more. Poxrty-four locals plus in corrections. At present,

with the field staff on daily call, every region of the state is covered

with its own staff representive.




The central office 1n Albany is installing a computer system that

will 1mprove services and communications with all union leaders throughout

the state. W 3-<1m- har b 1n W o
Ry qrAns .

/éLﬁlbeatég /L*gﬁivéﬂpgr Cosd— T2 VS .‘% oL ::Bﬂﬁf'

TUFCO ALLEGATIONS:

1.TUFCO can provide tax attorneys, certified public accountants,

and pension consultants, a comprehensive program of insurance coverage and

other benefits atjJgreat savings)to the membership.

“#—-—

COUNCIL 82 FACTS: -~

TUch—ALLEGATIO

| //1\\bmth@‘ 3
\ 1.TUPCO will b sitive t fﬁg;;;\thii}/é;f2>§h29mgg;s,




regardless of lengthof/service_emrmrank. o
)

COUNCIL 82 CISt

e

2

TUFCO ALLEGATION:

1.COUNCIL 82 1s uncomfortable as this challege period approaches.

COUNCIL 82 FACTS: gum
G

/€



TUFCO SERVICES:

TUFFCO will provide you with an attorney to represent you at all
major disciliplinary proceedings. Wi1ill provide a professional outside
negotiator at contract time. Council 82 has been outgunned and outmanned
by experts who have provided service to the State. TUFFCO will establish a
statewide "disaster fund" 1in order to assist correction officers and their
families who are 1n need. Will establish a system of Educational
Scholarships. Will provide its members with a statewide prepaid legal
program. W1ill provide a comprehensive program of tax and retirement
planning services. Will provide lower rates for life insurance and
disabillity i1nsurance. Wi1ill undertake a comprehensive public relations

campalign. W1ill have a computer system. Will have a one man one vote

State-wide election for our State-wide leadership.

COUNCIL 82 FACTS:




COUNCIL

82 - SERVICES:
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APR1 71984

FROM: Ronald Edwards, Acting President/Local 12554 UL &S0
AFSCME AFL-CIO

T Theodore C. Reid, Superintendent

DATE: April 5, 108l

Slr: I am writing to thank vou for allowing our

Staff Representative, Mr. Edward Dean to tour the facility
vesterday afternoon.

Mr. Dean was escorted by myself, Cindy Trimble and

James Vasile. When the tour was over, we gll Telt that 1t
was a success.

There 1s,however, one incident I would like to make
vou aware of, just as a point of information.

e toured the Main Building last. Our tour began at
approximately 2:35 p.m. and was completed at approximatelv
L:00 p.m. As we entered the Dining Room of the Main Building,
Officer Henry Miglianti was obviously prepared for us to
arrive. Fe began by calling Cindv Trimble 1 scab, followed
by telling me I was not an elected official of the local, but
rather appointed along with other insinuations. He continued
wlth statements regarding T.U.F.C.0. and among, other accusations,
directed toward the four (L) of us, he announced loudlv in
front of several inmates that we were, "Reid's flunkies". He

finished with thumbing his nose at us and making further remarks
as he walked away.

The reason I would like to make note of this, i1s that
I am annoyed that i1t was done in the oresence of several inmates.

I would also like to bring to vour attention, the attached
posters, of which I have taken down from several areas of the
facllity, 1ncluding the Key Office window and our bulletin boards.

Perhaps a rule should be instituted that all material
to be posted on the miscellaneous bulletin board, such as ad-
vertisements, announcements for parties, etc. should be signed
or 1Initialed by the Watch Commander to avold further suggestive

remarks.
Respectfully submitted,
Ronald FEdwards
Acting President/Local 1255
RE/emt

Ed Dean notified, letter read to him and he concurs. 4/5/9l
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TO: Richard J. Bischert, President/Council 82

FROM: Ronald Edwards, Acting President/Local 1255
James Daniels, Treasurer/Local 1255
Cindy M. Trimble, Executive Board Member/Local 1255

DATE: April 16, 1984

SUBJECT: Security Procedures at Fishkill Correctional Facility

Please be advised that on Saturday evening, April 14,
1984, we, as officials of Fishkill Loeal 1255 received telephone
calls informing us that officers on our afternoon shift were
utilizing a security procedure to solicit for The United Federation
of Correction Officers.

Attached is a memorandum from our former Deputy Super-
intendent for Security Services, Roy E. Black pertaining to Half
Hour Security Calls. 1In this memorandum, you will note, numbers
are to be used as codes. Since 1974 this polievy has been 1in
effect at this facility. Up until this time, this procedure has
been followed with no problem or confusion.

Both Saturday, April 14, 1984 and Sunday, April 15, 1984
this procedure was changed by the followers of T.U.F.C.0. The
word was put out by them to pay close attention to the Security
Calls as there was a message in them. On Saturday evening, the

message was T.U.F.C.0. and on Sunday evening, the message was
oDl e Ve Ls 0T

On Monday, April 16, 1984, Ronald Fdwards, James Daniels
and Cindy Trimble went to see Superintendent Theodore C. Reid and
Deputy Superintendent Carmine Placente. We made them aware of the
situation and provided both of them with copies of the memorandum,
in addition to the log sheets which are kept for these half-hour
Security Calls (please see attached).

We explained to them our feellngs regarding this issue.
We also stressed the Importance of correcting matters which violate
facility security procedures. They were both in full agreement with
us and stated that something would be done.

In addition to bringing this matter to their attention,
Ronald Edwards presented g sign which he removed from the Mess Hall
wall early on the morning of April 16, 1984. The sign had obviously
been made from materials obtainable in our Industry Shop. The sign
stated, "VOTE T.U.F.C.0." and was surrendered to the Superintendent.

The Information provided as to the officer making the
Security Calls on Saturdav evening was that of one female officer,
Alicia Boyce. This female officer was received at Fishkill Correctional
Facility on January 13, 1983 and was given Facility Orientation by
Cindy Trimble at which time was Instructed on the proper procedure
for Half-Hour Security Calls.




%d é édwardés R

Acting President/Local 1255

e lolid

James W. Daﬁiels
Treasurer/Local 1255

Executivel/Board Member/Local 1255

/emt

cc: John W. Burke, Executive Director/Council 82
Joseph Puma, Correction Policy Chairman/Council 82
Edward Dean, Staff Representative/Council 82
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SECURITY RECOMMENDATIOIS

Security Calls (Code answering system)

Securlity Calls are to be made to the Key Oiffice each
half hour from 7:00 P.M. to 6:00 A.M. seven days a
week.

Each half hour when the ward offlicer calls the Key
Office, the switchboard operator will tell the ward
officer &8 number. Numbers should not be in any num-
erical sequence and a different number will be used
each half hour to maintain confidentiality. Each
time the ward officer makes a security call to the
switchboard he will give the ward # and the code #
(Wa 11-23). The switchboard operator will then give
the ward officer a new security code # to be used

for the next security call. A memo was issued on
June 5, 1974 regarding security calls: "Whenever a
ward does not make g security call to the switch-
board operator, the switchboard operator will imrmedi-
ately notify the supervisor, the switchboard operator
will not call the ward. The supervisor on duty will
Immedliately investigate to determine why the required
gsecurity call was not made,"

One officer will be in the immediate viecinity of the
phone at all times, so that in the event of an emer-’
gency he can use the phone without unnecessary delay.

Other custodlal personnel assigned to ward will continue
normal activities concerning welfare and safety of pati-
ents.

At no time should all the offlicers assigned to the ward
congregate in one area.

Recommendation 1s made that on each ward's dayroom and
dormitory there be constructed a screened in area 6 feet
by 6 feet enclosing the office door. This enclosure
should be of chain link fenclng or a similar material
and should have & door made of the same material as an
enclosure. The door wlll be equipped with a lock and
this lock should have a keyhole on the inside and a
blank plate on the outside, so that it can be opened
only by the offlicer inside the enclosure,




r~

b) In case of an incident, the officer in the enclosure
will call for help first, and if needed will assist,
1f possible.

c) Alternate - On some wards the enclosed area would not
be situated properly to observe the ward. In this case

the phona could be moved to a better location and the
enclosure built at thils location.

Deputy Superintendent for
Security Services

REB:by
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1625 L Street, N.W., Washington, D.C. 20036
Telephone (202) 429-1000

Ed Dean : From: Jim S % Date 4(2{84

To: =4 LYee . e
Re- Training Programs é Local No.Cn 82

Attached are the copies of the sign-in sheets I told
vou I'd send. I'm also enclosing a copy of the TUFCO handout
I picked up at the Fishkill program. Thanks for helping out.

Call on me agailn.

Jo1eg

cc: John P. Dowling
COUNCIL 82

Attachments

APKR (O 61384

AFSCME AFL-CIO

vl Y eC %/CU -' .
FoF 7 P

ﬂwﬁ

it the public service
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TEIS ORGAKIZATION THEY CALL T.U.F.C.O.

Yhen this organization was first formed, they claimed their goal
vwas to represent the. Correction Officer.

Since that time, thev have been soliciting the MNon-Correction
Groups. TIIATS RIGHT!, the same people that they claim to want
to break away from: Lifegruards, FnCon, Bullding Guards, Safety
Officers, etc. | ‘

It ma¥%es one wonder if their devotion i1s really with the Correctlon
Officers, or do they lack support or are they Jfust power hungry?

For those who have been mislead with the notion that the Triboro

Noctrine will protect vcur present benefits, this 1s also a sales *

-pitch. The Triboro Law allows benefits to be carrled over until |

the next contract is ratified. This is arplled when you have the

same bargaining unit doing vour negotiating, not durlng a challenge

period. EXAMPLE: | -
While Council 22 1is nerfotiating your new contract,
the past benefits that Council 82 obtained for vou
will continue past March 31st, until ratification

of the new contract by Council B82.

If T.U.F.C.0. attemnts to negotiate your contract,
after March 31st, what do we fall back on?........
........... Council 82's benefits? NO WAY!, and

thats from the Governors Office of Fmplovee Relatlons.

Once again, we should all very seriously conslder what we may be .
sacrificing.

CAN YOU AFFORD TO TAKE A CUT IN PAY?

CAN YOU DEAL WITHE NO TRANSFER LIST OR BID SYSTEM? ASSIGNMENTS
SUBJECT TO THE DISCRETION OF THE ADMINISTRATION.

DO YOU WANT TO PAY. FUJ.I, PRICE FOR YOUR PRESCRIPTIONS?

IF YOU SEOULD GET HURT ON THE JOB, DO YOU WANT TO USE YOUR'ONN
TIME FOR THE FIRST TEN DAYS, LIKE C.S.E.A.?

DO YOU WANT TO GIVE BACK TWO OR TEREE PERSONAL LEAVE DAYS, LIKE
P.E.F. DID?

p

POINT OF INFORMATION:

DO YOU KNOW THAT T.U.F.C.O. WANTS TO DO AWAY WITH LOCAL UNIONS.

NO GRIFVANCES. NO MONEY. A SMALL GROUFP OF PEOPLE COMTRCLLING

£LL, TEE MONEY AT REGIONAL LEVELS, TELLING YOU IF YOU CAN HAVE

MONEY FOR CERISTWMAS PARTIES OR OTEFER EVENTS. SUBJECT TO TFEIR
APPROVAL, AND WEO ARE TEOSE PFOPLE GOING TO BE..... ELFCTED OR ‘
AFPOINTED. -

TV ALSO WANT TO APPOINT CEIEF STEWARDS AT EACH FACILITY (ONE)
V20 WILL BE ON FULL TIME UNION LEAVE WITH SALARY PLUS FXPENSES.-
"0 ARE TEOSE FPEOPLE GOING TO BE.......... WEO APPOINTS TEEM®
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TO TEF MEMBERS OF LOCAL 1255:

RECENTLY A LOT OF T.U.F.C.0. LITERATURF EAS REER CIRCULATED. ARF
yOl AVARF. SHOULD TPEY EVFR BFECOMF YOUR RARGAINING AGENT IN PLACE

OF COUNCIL £2, THAT #1 - THF AGREEMENT BETWEEN TEZ STATE OF NFV YORK
AND COUNCIL 82, RFEFERRED TO AS OUR CONTRACT IS NO LONGFR IN EFFFCT,
WEICF RESULTS IN #2 - HAVING TO RE-NEGOTIATF THE ENTIRE PACKAGE.
RTLOW IS A LIST OF SOME OF THOSE AGREEMENTS TEAT IT TOOK COUNCIL

0> APPROXIMATELY FOURTEEN (1l) YEARS TO ATTAIN FOR TEEIR MEMBERS

AND ARF SUBJECT TO LOSS SEOULD T.U.F.C.0. TAKE OVER:

1. Union Rights. Article 5
> QGrievance and Arbitration Procedures. Article 7
3. Disciplinary Procedures. Article R
L. Out of Title Vork. Article ©
5. Comnensation. Article 11
6. Fezlth Insurance. (Ontical Plan) Article 12
7. Dental Insurance. Article 12
8 Prescription cards. Lrticle 12
a. Vacation Leave. : | _ Article 1N
10. Personal Leave. Article 11
11l. Siek Leave., E Article 14
12. Vorkers Compensation. Articls 14
13. Time off for Cilvil Service Exams. Article 15
1L, Uniform allowance. Article 20
15. Indemnification. Article 21
16. Reimbursement for property damage. Article 23
17. SENIORITY (Think about it!) | Article 24
APE YOU WILLING TO GIVE UF ANYTHING WE ALREADY FAVE? T.U.F.C.O.

MUST START FROM THE VERY BEGINNIRG VITE NOTHEING AND TRY TO GET US
QOMETFING WF ALREADY IIAVE. GOING BACKVARDS IS NOT THE ANSVER.

VE'VE GOTTEN TEIS FAR, VE SHOULD MOVE AFEAD.




WHAT HAS COUNCIL 82’s bargaining done for you?

A hell of a lot. Let’s just capsulize the highlights:

* In 1957, our job rate was keyed to grade 11. In 1966, we pushedittograde12;in
1970, to grade 13; in 1972, to grade 14.

* In 1971, our job rate was $9,000 a year. I'n.October it will be $24,827 including
line-up pay, which Council 82 negotiated, and uniform allowance, which Council 82
negotiated. For officers with longevity, it will be $27,095, more than triple the 1971

rate.

* Council 82 increased the trainee scale stunningly. Now an officer starts at
~ $14,200, gets 5.6 per cent more ($800) in six months and another 34.8 per cent ($5,214)
atthe end of ayear. This $6,014 raise amounts to $115.65 a week. Such increments are
almost unheard of in any other union, public or private sector!

% An officer hired in April, 1982, for $12,920 is now earning $20,572, a 59.2 per
centincrease. Do you know any one of your neighbors who got a 60 per cent raise in
the last two years? |

JUST OFF THE PRESS
As of April 1, 1984, New Recruits:
15,052 First 13 Payroll Periods
15,900 Second 13 Payroll Periods

* Because of the effort of your Council 82 negotiating team, the present contract
increases base salaries 30 per centin 30 months. No other public employee union can
make that boast. It would be ludicrous to think a new bargaining unit without depth
of experience and extremely limited financial resources could come anywhere near
this figure, much less surpass it.

* Governor Cuomo, addressing our 1983 convention, said he knew of “no union
that did more for its members’” than Council 82. That’s hardly something he’d say
about an idle or do-nothing union, '

__ % Health insurance, dental plan, GHI allowances, one-dollar co-pay drug pre-
scriptions and fully paid vision care: all were either initiated or vastly upgraded by
Council 82 negotiators in the current contract. And that’s just the frosting on a
tremendous economic cake. Spell that y-o-u-r s-a-l-a-r-y.

HOW ACCESSIBLE IS COUNCIL 82 ASSISTANCE TO YOU?

Totally accessible. Through your president, shop steward or an executive board
member on your shift, you can contact the Council’s staff representative foryour
region. For questions oninsurance, publications (such as the Review or assistance
on local newsletters) or unusual problems, you can call Council 82 headquarters
at (518) 489-8424 and talk to a union officer.

COUNGIL B2, Security and Law Enforcement Employees
. John W. Burke ~ Richard J. Bischert

Executive Director ' President -
63 Colvin Avenue |

Albany, New York 12206 e o

(518) 489-8424 | B
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|
hat's the Truth
| That's the Trut
| G o ernor Cuomo, in hisrecent address to the Pub-

lic Employees Conlerence, described a government
employee. One of his few choices for a portrait: “the
government (employee) is the correction officer who
isn't paid enough to walk through Auburn withouta
weapon among criminals who have proven their
capability to kill."” '

T ———— e L

- " And who was the Governor addressing?
: Officers of major state public employee
| unions. Particularly, your Council 82.
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I1've worked as. a New .York State correction officer'for 23 years.
Eighteen of these years have been here 1in At?wc?. When I )
started out in the correctional system, we didn't have a

union. Officers Were underpaid and completely under
management's control. Really, there was only one d1ffegezﬁe
between the way they treated us and the way they treate e

prisoners. . . They let us @0 home at nighﬁ. §
AFSCME has more than doubled our pay. The union has brought

<ome fairness into shift assignments, grievance systems,fand
promotions. Above all, the union has given us a sense-0 —
dignity on the job. We're free working people, notEpr;si o
ourselves. We've made important progress with AFSCM E % e
<+i11 have a long way to go. [This 1s oOneE of the toughest J

r ' nting us."
in America. I'm glad we have a tough union represe€ g

e (a1 ES5 Biggihg
Correction Officer

| Attice
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_ T ki o O . HUDSON FALLS — Lodge_ 1 et
L e @ - @“\ Mg | of The United Federation of - R
- R I e e - Erd ST e +~.._Correct10n .Officers (TUFCO) | et
i L, 4‘ 5 -3 R At W SR S s ~recently mstalled ofﬁcers at a | ..
ChsEans st aliethe v () S K S TN R XY SRl ,.___ g i S Bl
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' s 'Byers -president; Robert
. | -LaFrance vice preSIdent ‘Nick
: Catalfamo, treasurer, and John
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"'retarded people “and "he said
also allowed him to return to a
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" :Brooks, ‘secretary. Dennis Fitz-
patrick is ; chairman of .the
oard, and Thomas Campbell is

delegate atlarge st b
iz 40 EEi S i

s The Board of Dlrectors are:
-Ron Butler, = Reginald - Cote,

. ‘Walter . Mylott Sr., Dave

: a regmn he loves BT
f te L : Er}-‘ : ;- ! St
- -~ Williams and Doug Wl%lamS---. i
At | . N = oL Trustees ‘are: - Kevin (Casey, {1 = "%
SN "--“'The Best[n ’ Y  three-year term, .Joseph ..} oo
e B Entertamment ® i .Trackey, = Awo .years; and_ﬂh_ |
. 'I'he STUDY HALL I.OIIHGE 4 R ' W o oneyear. 3.
s At TUFCO Cen - REE :* Public relatlons “officers are:
q i . enter .. 15 'ea ¢ : ~.Robert Doll, Mount McGregor;
: h ‘.‘THURSDAY&FRIDAY NITE L '--.;_";---Matt Cronin, Great Meadow; -
RS F A “ER AHK'E A“D | , H %2gnlt{;}2101131€;1ne¥18, ‘Washmgton. 1
i THE HUB (APS" b i .27 & Approximately 70 attended the
| '*'] % k ~ ,mstallatlon held at the TUFCO
et - : § Sunda &Monduy nght ‘e ‘ lodge, Main Street. TUFCO
-~i. AR WATCH YOUR FAVORITE i 8 "E R ‘Lodge 1 meets at -3 P khe oo
ShZestsesst 0 FOOTBALLTEAMON B8 :ggﬁ,g‘ggesdax of each month &t |kl
- OUR 45" SCREEN  H kb TR e e e s S
Ry f, , Plentyof Food & i S e
: A Drink for Your | 33
ol emeyment. ;_}_Census slated
: FORT "EDWARD * Jane
.Roberts, census enumerator for
e Fort Edward Public Schools,
‘will conduct the school district
g census during July and August
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