IUE- C!O Local 301 has scor-.‘
and hzstonc

ad an. impressive
victory. B

By secret ballot in the tr '1-~'-_;;;
dilional American. way, Sche-". .
_ have
have demon:

nectady  GE  workers
bpo]wn They
denfonstrated
their officers,

“union and

confidence in
helief in their

drive for a better life, .

The election results proved
((II]LIU‘SIVC‘IV that bchenettady
GI workers want unity in the

GE chain, ])Ius a strong, mili-

_‘-st.int umon—IUE CIO——ﬁght—
ing for’ their protection and
~for the new v1ctor1es we de-
;serve ‘

determination to.
let nothing stop them in the

Now

Now we can
and we must unitedly face up
to our common problems and
our common foe—the Gener-
al Electric Company.

Chief among the tasks that
face us are the joint problems
of grievances and negotia- -
tions.

The pile of gr1evances, cre-

| ated by UL S sabotagc of our

ﬂlat tlle. election 1s '
‘over, the time for unity in our -
‘ r‘ml{‘; is here.

grievance machinery, must
and will be resolved satisfac-
torily at once. During the
campaign we pledo'ed our-
selves to this important job.
We shall redeem that pledge.

Every single grievance,

“which was not resolved with

justice to the worker, will be

. reopened and refought. And.
we shall win justice.

At the same time, we must
continue in our col]ectlve bar-

~ gaining sessions to fight for a

contract which adequately

. '
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Se==12c Package

CIO Steclworkers won a
new contract this week pro-
viding for a five-cents hourly
increase across - the - board,

plug  improvements in their.

Pension and Insurance Plans.
'The prekage gained was be-
tween 9e and 12¢ an hour. In

- wome of the big mills it was.

e Other mnlls that had not
~Sbeen paying as much into the
Pension aml Insurance fund
were foreed to raise their con-
tributions even higher.
package for them was 12e. -
GlIg refueoq to bargain on

Pensions and Insurance, de-

ypite the faet that those items
are  considered  among  the

most important by the major-

. l,"
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Sieelworkers Win

and the

Boutware Stnﬂ
His Feet in

As we go to press, the IUE-
CIO General Electric Negotia-

ting Committtee was meetmo.

with the company officials in

New York in a new effort to -

work out a settlement.:
The GE Conference Board

of TUE-CIO is slated to meet

IFriday (today) to demde

strategy.
Throughout the past few

weeks Boulware has been
~waging: psychologlcfll warfare
~against GE employees in an

attempt to make them believe
that his measly mckle offer is

‘the ;_.,reattbt thing since Socml'
| "Secumtv was htarted

o

N

mggmg

Negotiations

But GE workers aren't buy-
ing this Boulware baloney:.
- The company claims “fifty-
nine Unions have settled al-
ready.” But the truth is that

those so-called “fifty-nine un-

lons " are only different locals

which together represent just -

‘a handful of people.
The pattern will still be set
by the one big Union — and

that, ls IUI‘-CIO ~And the

only way it will be 1mpr0ved
over what has already been
offered is by mobilizing our
entive strength and showing
'Boul\ fzu'e

that we mean busi-~-

GE workers. _

The UE’s campaign of sta"
and delay deliberatey played
inte the company’s hands dur-
ing the most crucial period of

labor - management relations

—contract bargaining time.

But there is still an oppor- -

tunity for us to win some of
the gains we should have.
United with 80,000 other GE

‘workers in the TUE-CIO we
can still force GE to make a
more acceptable offer this

year—and we shall certainly

“demand and receive far more.

in the years to come.

On the local scene, IUE-CIO
Lecal 301 must continue to
ficht GE's two-fold campaign

moving jobs to newly. built
plants. - So long
tady GE workers are not ful-
ly omployed we can not—nor
will we—relax our fight for
full' employment,

UE has also stalled IUE-.

CIO Local 301 in the realiza-

r)ﬁ

new, clean
wh1ch will be a credit to our

union and a credit-to our city.

As a part of the TUE-CIO,
Local 301 '1s determined to
play its part in the national

CIO campaign ‘to achieve ‘full

employment in Amerca.

We shall join- wholeheart-
edly in the CIO’s fight for
federal programs and policies _
which will end unemployment,
restore prosperity and return

~of farming out work and of -

as Schenec-

‘tion of our long-held dream to-
build our new union. homs%:
‘Now we'can go forward witss’
our plans to build that bright,

‘headquarters

us to the full employment—

full production society which
America deserves ‘

Sisgn-up s |
_ Important

The first step in our cam-
paign to make GI& realize
that TUE-CIO Local 301 is
a fighting union is the drive
to get signatures on IUKE-
CIO authorization cards. .

These cards — far mori

will convince GE that Sche-
nectady workers mean ‘bus-
iness. :
~ Your steward ha,b auth-
orization ecards. If you
haven’t signed one, get one

right away.
All stewards must return
their signed authorization
cards to the union head-
qnmrlor&, 301 letrty St.,

than any election vietory—'{

~from him today; and sign it —

| ._‘by 3 p.m. Emday

.
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“1of UK's smashing defeat in
| today

~ Loverwhelming vote_ of-
| for IUK -(‘IO tn mllv

“| Schenectady Local 301 just

July 9, 1954

The UE National Negotiations Commlttee last Tuesday
promised G.E. they would retommcnd acceptance to the G. ]"

Company s offer as of May 24. The cffective date of the set-

tlement is July 2nd.

This means that National UE
has thrown in the sponge — they
have decided to accept Mr. Boul-
wiare's offer regardless of the ab-
sehce ol transler of jobs or
months closing on contraet.”

1515

- The action of National UL, with- _
out doubt, was taken” to” influence. ™
GE. workers in Bloomticld, New-

rk I vie, Cincinnati and Long Tsl-
fd AV hew N.LIRLB, elections are
pendlm,, to \nto JER DN '
I pity that \ itional

"\'x.ilg 'll

fm mull which they claimed was so
suceessful in 19 ssington, Pa., Loceal

107, to stop the transfer of work
from existing plants to new loca-

taken the role of
and accepted

They have
unions

tions,

small loek,

stock and barrel the Company's of-

fer with the proviso that if the

‘mijor union, TUK-CIO, gets o bet-

ter otfer, they will be given the
same benafits, There is plenty .of
time to talk i Mr. Boulware is
sincere, with his publie platitudes.
Jobs are important to cvery G.lIi.
worker.  How can you settle con-
tract negotiations without some ns-
surance that G.E, will not transfer

yvour work out of town and you will-
find vouwrsell unemploved?

~ '1;11(;
‘(Continu‘ed on page 4)

U Victory i in
Newark Local

As we go to press news

‘Newark, N. J. has just been
received! UE Local 429 has
Joined the ranks of
the vast, llhl]()l‘lt‘,’ of Elec-
-trical Workers i in GI by the

258.
for VL. - L
~ Newark ha*r lnllm\ed
as we pl‘m!wl(‘d — Bloom-
field is next!!. S

g ORI L T LT LT N Rt e e

: CKE
' oulclm have applivd: theiv magic

lll;;“',

< "_‘-.."rc;).:. : Kv_a ..- Q o . -
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Ccae 30, P 5557‘_5 AND
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Mayer Calls
Meeting on Jobs

Mayor Wemplt called -a meeting
at City Hall for July 8, 1954, to
discuss the ]0|)~Hlllhlh(lll in Hclw-
nectady. '

- His lttter

' l;v the L‘ltv Council last November,

W otld Ve johs to the” unemplm’vd'
and vllmumlu
. ployment in ‘the -hch('nettdcl_\_ ( 15

| ia.'plc'en( IVE Local 301.

“work
major importance to all GE \sml\- :

when a delegation from Locul ! 01'

met with. him and” the eity minu-

goer, S(.,h(‘ll(.Lf.ddV and the entire
Capitol distriet have heen elassi-
ficd by the Dept. of Labor us n
Surplus Labor Area, which means
unemployment is higher than the;
averago Lhtuup,hout the country.
JJim  Cognetta, - President, will

raise the; quustmn of . Lhmsler of
dl\d farm- out, which iy n!

ors; L:ke\nse. Scheneetady is genr-
od to do government . work  that

lho part -time em-

plant..
LUT - Tocal 801 invites ol Iw
small business men and prolession-

—alpesple” who depend- on full om-s

e R N

4‘:

initiation fee.

“prior to the election.

lelonwl Ln an cutmn

past,
joinad before Im\v sl}.,tlt'(l ll})])]ltd-.

He will -

Cimﬁeﬁge National Uf on Sympamzes
To Schenectady Workers

Business Agent Leo Jandreau sent a letter to A, I4 itz-

gerald last WLdandrl\"
Local 301,

Sets August 13
Deadline

The Executive Board
August 13 as the deadline for
receiving applications for
TUE-CIO Local 301 without

N :

Al eligible” employees. may sign
application cards, without the us-
ual - $2.00 initiation - fee, i they
- siun be fore August 13th, Applica-
tions have been streaming into Lhe

Union office sinee last Thursday,
“the  day following: the NRLB,
clection. S ‘

A number of groups hidl signed

reports show 'th‘ﬁt_- the local will

have a higher percentage of organ-

ization. than it ever has had in thi
.mplnwc “who  had nat

tions.,

.mlmous dL'L'lhl(m,

your
mvm-
hou will measure . our strength”,
siid tlw ‘Bxecutive Board. The of«

"‘l‘m;,lw and  forget

~ficers were authovized ito wwvn .m-

plications,

I the Exeeut o I.nlml {hllhmw-

ations it was pointed out that the

compuny would know ulll strenath,
- through

Lh(‘ L‘ht‘t ]\ nﬂ

. |)ln\mum in 'Sthmuct wdy Por their

livelihood, to speak’out and supporit

Cthe Unjon’s position to save johs

o htlwnuctul\ workers and - to

'hll!lt.: Hmt«\ |nl|\ imto Se hi‘nmt ltf\

")'."

' United Eloctriceal,

01k

set

The present

mate

The Iu\otutnv Bo.nd. in an un. s follows:
~recomntended
: tlmt .1ll emplm'oes -.hm|l(l he sign-
_vd up.
" (hffclenuls——-lhc number of

asking~him to release the funds of

In.making a report to the Executive Bourd of IUE-
CIO Local 301, Jandreau said:

)} pathetic National UE is to Lecal Schenectady GE Worlu,r 3

Executive Beam

“'This will prove, how sym-

< Thoe letter x-\ as - follows:

T Albert J. Pitzgerald, President -
Radia, and
Machine Workers of \mullt 0
ast A1 Street |
Now Yor k, New’ York.

Drear My, Fitzgerald:

The clection which was held ot

the -Sehenectady Plant of the Gen-
cral. Fleetrie: Company on June
BOth, 1954 clears up every doubt,
by its conclusive results, as to
which union the workers in Sche-
nectiedy wish in the future to have
as their bavgaining representative,

I \nu had any doubt in this re-

girds when you -commenced  your
legul suit tying up the funds be-
longing to these warkers prior to

'Hw'ulm ‘tion, then the results of the

eleetion thultl have cleared up any
questions for you! .

At the outset of the ulectum cam-
Paign, you managed to pet a New
York City Judge to tie up the funds
belonging to the orgunized Sche-
nectady G115 workers. - The approxi- -
amounts of monies involved
and the categories thov 'all': in-are

(1) Building  Fund—up.

to April 1, 19534 $120,006.13
Land Value ..., 16,000.00
(2). General Funde— ' ,
. Maveh 12 (il 54,900.00
() Cheek: ot held in” .
eserow—I1 months l(i:’i,ﬂt)().m) S

: _ 'l‘uldl CR355,906. H
O 1Lonn loand 2 \nu have re-
eeiv ml your full per ¢

. The per capita Trom  the
Qe honmtul\ Gl workers, has run’

in the nou.,hhmhnml nI $200,000, «

vour, which wo Ii nu s(‘]lt Lo you -
uuulnl\ g
.( ondintied nn

sapitd; of $1. GOl
coper niember o month i $12.00. 4 -
Svear

‘l',”_'...!;.‘ "‘ )
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Notify Comp Compensation Cash Benefits
Turn Over Funds | Cer“fy Mday ‘

| It was somewhat of a surprise to the editors of this papef
to read the comments of Local GE Management, hoping for a

. . . . . ” — ~lhe officers notified the local i . . x . L - R
. peaceful relationship with the union, after a history of 17 { :) B } wroment of GF ta tiom oeas Under the law, certification is Union Lawyer Reports on Cases Handled o
years.. This record can be compared with that of any union- § == =l ANAi e 00 o § N\ 4 wAnagement of Glv Lo turn over hlcld up for 5 working days to o First Six Months 1954 I i
’ ; ; w ] the Union dues that have been allow the contesting parties to . nis g | ;
PR management. relations anywhere in.the country, insofar as la- kad G and Rl 1 oxeqe fon 5 fil¢ objections as to the outcome . S ' ;
; bor trouble is concerned. In order to have peaceful and con- checked off and hgld in eserow {o1 of the election. Therefore, the ~ While preparations were being ;
structive relations there must be stability of DOli"C'y as well as four months. The Genernl Electric : I\‘.Lil}{.B. l:-‘.t-t(li\:est(';"(lzl}'. July Bth, made for the Lubor Board Election i
¥ . ) . e N~ it will codlv e as the deadhine lor any com- which ended in a smashing vietory i}
i atd Management. will undoubtedly go . nind « . \ a4 smashing victory !
! qualified, mature and experienced people on both sides of the - ' - - plaints. for IUE-C10, Local 301, the un- ;

As we po to press, the UE has
not filed objections so far—in
any event the N.L.R.B. has not )
received any complaints. )

Inasmuch as the election was
run in a' very orderly fashion )
with hardly any complaints andg
with the substantial majority
that voted TULE, it will be diffi-
cult for UE 1o find justified rvn-g

bargaining table, to settle justified grievances arising from the
employees. o LT
To say the above is our objective, without looking at the
changes that have been made, which have a direct bearing on
the continuance of good relations is merely paying lip service,
for public consumption. There have been many arbitrary
changes made by management in the last seven years. The
decentralization policy which has been established results in
placing the representatives of plant management in such a re-
S mote position, that they serve in the capacity of Diplomatic
0 Envoys of the department heads, with no authority to say yes
' or no without the full consent of those responsible for the de-
partment. The department heads take full advantage of this

- on’s lawyer proceeded to file claims
and represent workers at their
compensation hearings, In the first
six” months of 1954, the total
amount of cash awards made to in~
jured workers represented by 1UR-
Cl10, Loecal 301Us lawyer totalled
$163,205.67, These awards are
‘entirvely exclusive of other costs
pitid for by the Company, such as
medical bills and costs of opera-.
tions and hnspital- bills.

to Court, for direction, requesting
a decision us to who is entitled to ?
~ the check-off. .The procedure will’
he necessary because of National
UR'’s objections. The letter sent to-
“Manager Stevens of the Schenec- |
, ~ tady GEE works, on - Wednesday,
. : July Tth, is as follows: ‘

B . son to hold up certification,

Mr. A. C. Stevens; Works Mgr. - In the meantime, the local
‘General. Electric Company ( management " has  objected to
I River Road 0
Schenectady, New York

recognizing us until final certifi-
y cation comes through, .Howc\'er,-,)
" grievances are being lined up)
for processing in Bldg. 41. The ‘-]

T B T et

- Cash awards for permanent in-

. : . . . Aey Y s J 3 'I L . . ] » [ 3 . . ?‘

procedure, and aggravate a complaint, until the employees . “t,“" _"-\l'-' 3"“‘“‘-“-. S Assistant Business Agents will ¢ juries to two injured workers ex- 5

refuse to work, knowing they can charge violation of the Con- Fhe recent election conducted by schedule éases and will operate ceeded $7,000 to eachiof the two :
' under designations until we are PR \

the National Labor Relations Board
among the einplloyces, of the Sche- , . - ’ ;
nectady Plant of the General Ilec~ | | R o

tric Compuny in the preduetion und

, maintenance unit has proved by un
RN TSR . overwhelming majority tllzlt”ft_]\esé_"'

- - S “employees wished ‘to confirm their
iei?er #0 C@m any _intentions. — intentions indicated
el TV WU p P ¥ Nrly. in March — of disaffiliating

%..—" : N om the United Electrical, Radio

workers. One of theése workers in-
jured his legs and is“now back at .
“his usual work. The other, injured

his hand -and has also returned (o
work. Two additional workers re-
ceived awards of over $5000 eack, .
one for an injury to an eye and the
other to a leg. Other cash awards -~ .
made-to 118 additional workers in-
cluded sums ranging from $100 to

‘tract if work is stopped, while at the same time they refuse
to make any effort to settle the complaint within the depart-
ment. | | ‘ = o

The contract procedure forces the grievance to plant man-
agement, whereby time is consumed, and bargaining can only
‘be accomplished in the most remote way: The final disposition == A«

of the complaint lies in the hands of the department heads, | N '
_ even though the case may be on Management level. " E.OC& Agreemeni . ,‘ ‘
tainly can not be designed as an objective towards peaceful 0“ Senioriy gniati - ﬁiears 5! pCheCk“Of

~ertified,

ot

e T A T s meas i WL b L o

CART: Nils Pédersen hus been " Bldg 273: Steward Puorfo hus

The company's unilateral changé in this procedure cer-
laid off due to lack of work but = processed w.case so that Welders

. . R
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At s - e N Tt i W 3

it 28

A T e e L P

I m e ima e a——

FE e

- apply to our own community.
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e . . . and Machine Workers of America’ .« not offered combirable dobs. . being displaced will receive proper  $4000 for various types of initries
and constructive relations. The arbitrary transferring of iobs e R , was not offered compurable jobs, . being displaced will veceive proper or varigus types of injuries, §
' 4 g ] July 7, 1954 (UE) and affiliating with the In-  He should recdive a mare suitable = bunmips according to Contract. - In addition to cash benefits paid 4

- to other localities, and the letting out of work, to out of town
companies, in the face of serious unemployment, is not con-
ducive to good will on the part of the employees or the Union.

An employer, particularly in a town like Schenectady,
where the prosperity of the entire community depends on full
employment and the standard of wages paid to employees of
the major employer, must have responsibilities that exceed
satisfying selfish desires for more efficiency and profit. The
Union has made a modest request, in the light of a serious
problem of unemployment-—namely, to call a moratorium on
transfer of jobs and farming out of work, in order to provide
the fullest employment for local citizens, who are willing and
able to-work. So far-the company has refused the request and
“has offered no adequate solution.

The present plans of the company to transfer the Indus-

The Local™ Apreement covering
the :dpplication of seniority on a
C plant-wide basis  will remain in

GIYGCt; I

out between the loeal management
and the local Union back in 1951,
and which has been applied since,
is  satisfactory to local manage-
ment aceording  to Mr. Stevens,
Scheneetady Works Manager, and
will remain in effect. -
My, Stevens pointed out that he
was in hopes that we would be able
to sign the Seniority Agreement

. trial Control work out of town, affecting several-thousand em- which has been unsigned since
. ployees, is not a peaceful or constructive outlook for next 195l This certainly proves con-

year. The expansion of the Research Laboratory, which will' clusively the lic made by the UL
employ a couple of hundred professional skilled scientists, and  thut  the Schenectady  workers
technicians, will not come near to offsetting the displacement  would lose their senfority in TUL-
of the Control employees. Morecver, the new professional help C10. T

will most likely come largely from other communities,

- The local union plows back 1/3 of its income in the form
of lost time to settle complaints, in order to maintain peaceful -
and constructive relations. We agree with at least one sent- ..

~ence of Managements statement: ‘“Both must make a contri-
~ bution for the common good of all. Both must recognize their
- responsibilities.” . . . Provided these platitudes of Management

GOP Shows Speed in Cutting
Welfare and Labor
Appropriations
Washington — The  GOP-con=

‘major approprintions bills before

T IUE-CIO LOCAL 301 NEwS Retail Sales Decline
OFFICIAL ORGAN OF LOCAL 301, Retail sules have declined 344 -

- GE'WORKERS .

. The foreign aid, money and several
. o . , - supplemental appropriations | bills
For the fiest .four months of 1954

[ £ R SRR SUNUREN
f

. 30L LIBERTY, ST, SCHENEGTADY 8. M. Yo fqqpe - = v oo oo e

CamdTwelfare approprintions,
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The Agreement that was worked

trolled” Conpress achieved the un-
~usual feat of -having passed the 10

the new fiseal year began July 1.

Cwere all that remained to be han.

| = e TRt as comipitrdd with the sameperiod T dled ind supplying the ‘government
- - Published' by the Editorial Commifteo , i " {or the vear Conpress . |
Prosident.._. .‘.............‘.....'..Ju_umsfj’ IF Ci.;uum:liu fast yoen. Durmg‘ the four weeks 01" Lhe year, ongress gave the
J] Vico Prosidont.aecaician. ol Jotoph. Alois ‘ . , ' ‘ a Prosident €49 ¢ Miar - e ,
TrOOsUrOr wanecmcaoam—— w-Jotoph- Whithack (:H\(lll]p; June 12, (lcep:n'tment store ‘--l 10&1(‘(3111- |‘$1-2'(’ b““‘o" . l.n , 11(!,.\\’
- | Rocording Socretary.—- - . Miles Moon | 3 v R . - money, which was $1.5 billion less
~Ass't Rocording Secrotary-...Rudy Rissland siles were down q)r/'r, mail order t] he Wi il 3 S |
Chisf Shop StOWGrdemm. Willlam Maoteian! : 1"’"' bel : 1 y . , wn  he wanted.,  Heaviest cuts
: o T ™ DT v+l o » N ] . . P .
Buslnatt Agontaccicccmonuen Lleo Jandreaw SLes 1S e Delow L]e \ l]\ﬂ _pel lOd _ln came I ]uho}l’ . educ“t]()n’ he“lth

I A IR T S LAt

~.-Q ) " .
4 S0 ‘..»l

Mr. A. C. Stevens, Manager®
Schenectady Relations & Utilities
General Eleetrie Company

1 River Rd., Scheneetady, N. Y.
Dear Mr, Stevens: |

With respect to the Authoriza-
tien Cards now being submitted to
you for check-oftt of Union dues
from the wages of the employees
signing such eards, T should like to
clarify two matters, ]

First, it is understood that these
Authorization Cards are not in-
tended to authorize the deduction
of initiation fees, hut are intended
only to authorize the deduction of
dues. - At a later date initiation
Fees will wo into cffect and at that .
time we will indicate by covering
letter, sctting forth the names of
the persons whose initiation fees
should be deducted.

Second, it should also be clear
that, by the submission of these
Authorization Cards to you, it is

intended that the Company. = o ! . . T
hot int ‘d",‘. t,_. he r.} ! rl ©yyind the early part of - August,
should deduct from- the wages ¢ 8 s fhe Executive Board has set a

the employees during the month o=

“July inasmuch as deductions have

already been made on the UE Au-
thorization Cards., We do not pro-

pose a second deduction - in- the
same month, However, the present .
_cards will_ automatically eancelany. .
© previous authorization and be in

eflcet. for the August deductions.

This letter in no way waives our
rights to all of the deducted funds
that have already been made.

Leo Jandreau
R ’V*_,."i?"‘% .;.‘;{'

'
M ETER Y . D
Y DR P T .t

I downs during the last of July

1 joint Shop Stewards and Mem-

Very truly yours, =~ R |

o v L IGATE WO 35

ternational Union of  Electrieal,
Radio and Muchine Workers.

The demand is therefore made
upon you now to remit to TUE-CIO,
Local 801, all monies checked off
since March 1st, 1954, by the Gen-

eral  Electrie Company from the

wages of its cemployees as dues,

these funds heing the ‘property. of

JTUE-CIOQ, Loceal 301, and not the

B property ol the United Electrical,

Radio and Mauachine Workers of
America (UI).
Very truly yours,
Leo Jundredu
Business Agent.

August Schedule
| Of Meetings

Beceause of department shut-

“bership meeting* for - Monday,
August 16th. S
-~ The Executive Board has can-
celled their regular mectings of
the 2nd and  4th Mondays and
will be on call; during this
period,, o

September in accordance with

"——Shop Stewards: 2nd Monday
efixecutive Board; 3rd Monday

YR but was

| Regular Stewards “and-Mem« |
‘| bership meetings will resame in

“our usual schedule: 1st-Monday |

| --Membership; 4th  Monday— ¢
| Exeeutive Board..- oo
. L—\...-;....T,:--‘r,.u“.‘,...-\-lw I.-.-._‘ : __
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offer based on his seniority and ex-
perience,
Bldg. 13:
off at CAR'T as a Machinist Class
not given proper
bump., This must be corrected and
proper bump offered, _ '
Bidg. 273: J. Patnode was not

Cpaid  report-in according  to Con-

tract.. Board Member. MeColl will
process case with manugement for
proper payment, ‘ ‘

Bldy, 109: William Blaha should
receive 1D months’ service cradits
sinee he notified the Compuany of
his absence due to illness aecording:
Lo Contract. o .

Bldg. 227: Joseph Romano was
laid off due to luck of work bhut
offered no” bump.  Uhion  records
show shorter vervice employees on

jobs that should properly be oflered.

as a bump, _—
Bldgz| 269: J. Matuszak has rve-
ceived notice of luck of ework but,

“no offer in Tube Division. She

should reccive offers buased on her
seniority and experience, ©
Bldg, 269: Mary Flicker  wus

transferred (rom_a 1545 DW, job |
to a LO1 P.W, job onawhich: she -

was started at only 1445 D.WE Un-
der Contract, Article N-2-(n) (6),

‘she should have been paid the Ak

R. for 3 woeeks, T o

Bldg, 273 This group of AA In-
spectors iy protesting the excessive
reduction  of force on their job

even though the nature and quuan-
Ctity of work prohibits this action,
Thev specifizally protest removal

ol William-Stuezko from the group.

o Bldge 278 The proup ol 40 meni
-under Steward Podell protests”the -
gaeneral uttitude of Foreman Wil-
bard as contrary to Company policy
and lacking even in common cour-

tesy, This is a repetition of a prev.

tous complaint by 23 men ot an-m.
other group when under this same

. Toreman,

A | T o Wl A
= TR T

Ly e AR

-

o
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L. De Lucas was laid-

© xent due to illness from Sept. 19

N ‘Ml\'u\\.\u“.;.,.‘..r..nu\-uo;un.-minhwmﬂ"m\cl\."nb-ll‘d-kh\’uluunqﬂn\;y‘\""“;cnn. . ) - .
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o Bldg, 273: Steward Aldrieh has
processed o cuse protesting  the
arbitrary reduction of lforce among
N, S I e , . e de .
ool Crib personnel regardless ol
work load requirements.
Bldg, 28: Elvira Maneini was ah-
—
N
to May 1854, Upon return to work
she wias informed her service was

broken, Her service should be re-

stored ncecording Lo Contraet.

Bldp, 273: Stanley- Martin is de-
manding  our  plantwide  seniority
agieement be enforced. for he has
been bumped off his job and con-

tends that men with less service

continue to work, Board Member

Yitallo has been designated to han-

dle the cuse in Bldg, 41,
Bldg., 60: J. - W. Karlan is de-

‘manding  three weeks breaking-in

period as provided for in our Con-

tract for his new job as Turret

Lathe Operator—Hand, Class B,
The foreman is trying to limit
Brother Karlan to only one week to

learn the new job. Shop Steward
Milkins  has  been - desipnated  to

handle the case in Bldg. 41.

Bidg, 2856: John Pasquarello is
protesting the arbitravy cutting of
standurd prices oun jobs and time

studies on jobs where there huy
“been no cehange in method., Board

Member Paul Landolfo will handle
the cuse and is demanding that the

standard prices be réstored:

Bidg. 52: K. C. Stafford, D. W,
Sutherland, R, Perrvetta, G, Mfannes,

B, Knowland, F. Nehring, P. Cog-
netta and 30 Cognetta are protest-
Angthescutting ol stundind prices

on-thesjob of straightening of erec-
tion plates, The price orviginully set
un these jobs was agreed to by the

‘company and considered fair, Now
it looks like the company is trying.

to cut prices without justifieation.

Shop Steward Della Roceo will pro--

" cess the grievance.

out Lo these injured workers, 20
other workers .were certified ' at
court hearings as having been per-
manently handicapped by their in-
Juries.  These workers are now -
protected for the rest of their lives
for any medical treatment they
may need as a result of these in-
juries  and  for  weekly  benefits
whenever they should lose time bee
cause ol these injuries.

During the first six months of
1954, the families of four injured

workers who died as a result of

their injurids or oceupational dis-
cases, were represented by the un-
ion's lawyer with the result that
the widows of these workers will
receive compensation for life, while
theiv children will receive benefits
until they wre 18 years ol age.
The compensation serviee offered
by IUE-CIO, Local 301 through’ )
the help of a lawyer without -
charge (o the workers was set up

by Local 301 in 1947, It was the

first service of its kind set up by
any labor union” on a full-time .
hasis. T e T

Washington—aAs a solid proces- .-

Csion of withesses voiced - militant
“opposition to two bills by Atty..
Gen. Browiiell which would wreck &7 i

the Ameriecin  labor. " movement;

~Chalvman’Lodis Kraham (R, Pa.)
of a Housetudiciary subeommittee

lost his temper and ordeved an’ eld-

erly member of the Bar out of the =« &

hem'illg""l'o'om;“ ‘
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[Continued from - Page [)

GR Inereinse Tooks prefty

"
ethe faeo of this predicament,
The <fatns of the G offer s
of the present time ix as follows:
W pes—iN
Lo the Jean hovr, B
Vacations rlaYective Date
Jan 1, 10A507, o
EooFmployecs who quit, die, e
l“.‘-‘('[l.‘ll'_’-l'l_'trl or retire will e

Deceive Pt voeation allow-

e,

2o Fmphovees Laid off for Laek of
work will aeecive fall
tion, -

oo mployvecss lln |H|

zer
eation: <hnll receive Ltheir va.

Cenlion: o end of

w o f!ltlg.l-lr-'ir.M,‘r'vi\"i- \it-

such nh-
e,

Fey (!('l'(-)'-.

Fmployee may use
mine vieation pay rate, either
GO The veguline rate in effect
ab the time vaention hegins,
ar () "The coiployee’s regu-
e hourly eate in effeet dur-
g the dast full

veding year, .

-

hn!i(l-t\" ltslml 1 Hw (untt wi Tall

“’_nn Sifuid: iy, Lhe holid: av will he oho

served on the ;nmu[m“ Friday amd
paid for,

Continuous
days—IT sueh cmployee:
work s schedaled,
paid for holiday. 17,
failire to work on
due to o verilied pu'!'wn:tl‘
death in the Family, jur

he o will not be
however, such
the holiday s
iliness,
Cdduty op

mnergency illness al home, the cm-

ployvec will he paid, e

”I\'l'l‘“llll‘ Provision—tn  excess

L hours in any single work day
;nn\ulml that an employes has not
heen awny from work for 8 hours

or more and shall have worked he-

Cvond that work day, overtime shall

be paid ot rate of double time,

Ingrade Progression—Automatie

Italian American
Night

August 14 - 7:30 P. M
at Schenectady Stadium

Free Trcmsporlmt‘ibns to and
from Ball Park |
‘ also,
Fireworks and 'Prizes

Lo Chcmmrm John mecmo

Benefil for
AMITY HAL‘IL.‘

l]l‘ill‘

Hierease huat, not

Viten -

Fram wark
heviod the end of o N tion

calendary
week worked during t]w pu--

‘ : L e provided we
Holidays—W hent any of the 7

Operations — Holi-"
Fails too

“lon anud

the needs of the people .

Jhes Boeenu .ol

' Tukefs are’ $1 .00 each

FUND |

National UE Capitulates to GE

Wil inelhade in the Contraet pro-
vision providing aatamatic inereis-

e ta Jah pate For the additional ocs

Lcipations:

Maintenaneeo Machinisi

Tanl \'\ IS Jeloy
M. Hll{t'l..tlu ¢ We JIII '

Upgrading-—The
to the extent practical wive first
consideration for joh openings and

upgridding  to present employees

when employees with the necessary

cuatifieations are available, B

Inh npg'l‘:idin};‘ cmployees 1o high-
Company  will
take into consideration as an -
portant the relative Tength
of conlinuous service of the em-
plovees whom it finds are qualificd
for such upgrading., ‘

Continuity of Scerviee — Whoere
absenee of an cmployee 18 due 1o
a compensable aeeident and where
the cmployee is reemplovel with-
continuity of serviee,
servien eredits will he restored for
a period of his absence up to |

oro Fted  jobs the

fnctor

it ‘]ns.s' nf

Ve, )

The above offer has been made
sigas a 1Aty month
freczing  wapes  and
employment

.l"u-vnwnt
nth(-: conditions  of -

‘during this period.

CIn the meantime, Geneial Flec-
tric will continue its plans Lo trans-

e johs from Liorge plants to small-
communifios.

. Schenectady Workers

i plants in new
Sebeneclindy is seheduled
the  Lree Industeind Cont
pirtment  whieh
thousand peaple,
General  Fleetrie refuses to o do
anyvthing on Pensions, Insurancee oy
Hospitalization this yehr, They of-
fered Lo sel up a mmmll.tme ol Un-
Company  representatives
to study the plitns and
make sugeestions for next vear,
The offer

present

falls short of meeting
.. that is
why it was rejected by an over-
whelming vote of the majority of

(.l workers throughout the coun-

try.

Newspaper Guild
Condemns St. Geo. Bill

Now \Hl]\“‘“l ho American News-
papoer (
St George hill, which would deny
seenind and thivd elass postad pri-

Cviloges Lo cortain publications and

ilms, ax “contrary o the consti-
futional gunrantee of Drecdom of
the pross” ,

Washington- Lalest figures from
Purcan, ol Fmployment SSecurity
~how that the current load on un-
cinployment compensation is much
Loenvier than o yvenr aeo while the

Cfnetory employment rade continunes

beadeeline,

Company will

Cemploys Cseveral

Guild (CI1OY condemned the

Lathor Statistic-nnd -

GONGRESSMAN DRIPP

e f':l ,'?z. f i’
! $i :-cﬁl BT
1oet o ba
SRS & 153
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Now Lem (lmnln are) you a!np ll‘ln'-nfl‘lllll" |ohs or lll he Im)l\nm fog
dhat LU S

One, Siys

I)vlo cation.

Challenge National UE on Sympathies

(Continued from Dage 1)

With regards (o item 1 we want
yvou to know that the organized GR
workers increased their dues $.50
on January 1, 1953 for the sole
purpose of construeting a building
as a Union Hall. The plans for
that building  had already  been
completed when the unwarranted
legal suit was brought by you, ty-
ing up these funds. The hmldmg
wils (o include not only office space
for the union, butl also a welfare
and social center for the use of

“Seheneetady workers who are pay-

ing for this out of their own pock-
ets, The building was to have heen
started April 1st of this year.
About o week ago, our loead
newspapers  announced  that  the
City of Scheneetady has purchased
the property in which this loeal
Union is now lnv'llml atid intends to

tear down this buildine as soon ns

possible,  This puts the workers
of Schenectady in danger of h'l\'im.'
ne home_for their use (I('\I)lt(' the
Fret that over a period of many
months they have contributed out
af- thein wages for a new building.

CWe-therefore eall PO
Hng aside all “other  differences
which may exist, to immediately
apply to the same New York City
Court which you asked to tie up
these Tunds to rulo.lw them immed-

dately to the Seheneed tady Gld waork-

»

of 1954,

“the puhlw
Sworth of

ers, ]f your sympathies with the
Scheneet .1(]3 workers will not allow
you 1o he so generous, then at
least, you should consider releasing
the Builditig Fund deposited in the
Bunks"spéuiﬁc;lll_\-' under that ac-
count, in order that we may pro-
ceed immediately without delay (o
let out contracts in order to have
the use of the building by the end

Your action in this matter will
weigh heavily on the size of the
Jobh our local union will have in
carrying out our responsibility in
|)Int.(.‘(?l.lnj:',' the wapes, hours
working conditions of Schencetady

GFoworkers in the mnnl]N to comu,

Vor \' truly vours,

- Leo Jundrenu,

Oregon Federation
Of Labor Convention

Astorin, Ore.—~The Oregon IFod-
cration of Labor opened its 52
annual convention here hy putting
Hs full weight behind the AT and

195

ashed in 8279,0 nnllmn
life instraned, n
over the (nuv:\[mnciln'-' periogd
sl vour, | |

In the first four months of

rise of
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