- wena —-—u-m st e sinm

{iﬁ Vol 8 Vo, MS 'The V01Le of G E. Worﬁers, LOCﬁl ?01 NOV ”10 1961

. O NSTI TUTI.N COI\A M 7 £ 3 5 2 o

: . o B A
: '8 N EE I A - oL PR X ! . - . . -‘li Ty
o . ¢ -, '."' B o s ' ' - . ] ) e b TS

PEREE o A e o

The Lonstltutlon Commltte w111 make recommondatlons for changes
in the Local 301 Constitution at the Membership Meetings on. Monday,
November 20, 1901 , Therefore ln accordance Wlth Artlcle kXVl Section

'73; B "”_ ARTICLE xv””DECTI 0N C.

ﬂ,ft (Preoeﬂt) A candldabo for E gcutive'Board hember nust

(2nd paragrdph) "be a Shop Steward with a total experlence as.
e a Steward of et least one. year.”.“ .
(Proposed) ”A candldate for EXecutlve Roard Member must e
( Change ) ;,ﬂbe a' Shop. Steward elect with a- tetalﬂexperlence ER
(?nd paragreph) as - a SLeward ot eL 1east onc Jeqr o S |

Thls recommendatlon 15 made for the purpoeo of cldrltv. " The Shop
. Stewards! election takes place prior to the election of the Executive
{ . Board, Therefore to qualify as-a candidate for the Executive Boar& |
elections, the member must be elected or reelected a Shop oteward
durlng the current electmon for Shop Stewardso BT -
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(?resent)' e "They shell meot at’ leaSL once every two weeks
o | or on call by Lhe Preeldent & -
e - (Proposed) “u”There shall be onefregular Executive Board
7 ( Change )  meeting a month to be held on the 2nd Monday

- of each month, Other Executive Board meetings
" may be called by ‘the President . or a maJorJty
‘oj the Lxecutlve Board Membere

LT Thls change was vecemmended bv Lhe Executlve Doerd in- ]1ght of the o
- experiences of having two B ‘oard meetings on a compulsory basis each
- month, Many times the amounﬁ"of business that came before the Executive
~Board did not justify the inconvenilence nor the expense, The recommen-
dation for change provides. for a regular meeting the Monday prior to o
the regular . Membershlp Meeting., It also provides for eddltlonal meetu“gy*

-_1ngs if the c1rcumstances werrent such mootlngs. ,_;\g:-
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(e s ;- S | "'g f AhTICL Xva SDCTION c |
fae One constltutlonal change was re[erred %o the Constltutnon Comm-- :
- ittee by a member of lLocal 301, to the effeet that a present Bxecutlve%;“,-
Board Member should be quellfled to run for reelection even though he T
was defeeted as a Shop Steward in hlS partlcu]ar groupﬂ T R AP

The Constitution Comm¢ttee reeommends nonmconcurrence w1th thls T
proposal. The committee says that a person not elected in hlo.OWN -w;ux o
~group as Steward should not bo lJ lb]@ Lo be a candedate for the s
‘Executlve Board, B ) _ ‘. . NS



w273 results in 1ncrease 1n Ioreeg.
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A formal grievance filed on behalf of Scaffold Buxlder ’iﬁﬂBldg:}
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A few months ago, an 1ncadent occurred in the Large Wachlne Sect- . @

1on in Steam Turbwne'whe” _ShUCPVISlon dlrccted inéxperienced. Workers

;to erect wooden" scaffolds, The Union: rcpresentatlves entered a,strong
protest noting that the use of 1nexPer1enced ‘workers in. erectlhg such

.. scaffolds crsated a’ safety hazard, The reasons why- they were being

fjused were because the Scaffold Builders ‘group was‘andermanned Thei“w'
fUnlon recommended that this group be augmented to take care of che
iincrease in the work 1oad 2 ‘ | |

.(“

~The Company took a negatlve p031tlon.. Several meetlnos were held,

at the 2nd level of the grlevance procedure, In the 1nter1m while
" these meetings were being held, Union representatives were able to
~gather sufficient information to substantiate the claims in their ©

grievance, Finally, after hearing the Union's eV1dence,.the Comoany

u;agreed to add more Scaffold Buljderc to the group,,,;-‘

‘Thls is another good example of how the 1nvest10at1ve work of

'h-Unlon representatives resulted in a satlsfactory se ttloment.- The

 ',fol]ow1ng representatives took pert in the investigation and presentdt~

ion of the case: Board Members Alois, Stockheim; Shop Stewards uorey,

‘Polsum, Weaver and Asslstent Busmneas Agent Vitallo. Co s
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Mondav, Novembor 13th, 30 p m.r.“
Officet 'Wlll meet t 6 p m.“

Uhlon Heddquarters Alalhhrme;Blvd,

MORE ABOUT WORKPPN b COMPEN&ATTON

')j"The Importance of a Full MedJcal HlstOTM - T e

- 1'(';] "-.'*' :

Some of the most serious dlfilcultles encount red by worhers 1rie
jured on the job have resulted from the failure to give the doctors and

 hospital a full description of the accident and of all the parts of the

" body which were hurt. Many cases hdve been lost because the lack of a
- . proper history prevented the doctors from :connecting a’ later developmeht
,ggto the orlglnal ac01dent Here 1s a. typlCdl examplc, ) ;‘ ‘ T

A worker s]lpped off the edge ot a platform SLTl{lnE hlS lower back

- ‘against a. nearby machine, At the same timey; his -head was caused to snap .
. back sharply giving him a typical “whlplash” 1n]ury to the neck, Although.
“ his neck .gave him some dlscomfort his greatest pains were in the lowexn,;,g
. back, so he. did not mention the neck condition to the doctors who treeted"'
ohim oro at the" hOSpntal where he was confined for several ‘weeks,. About
~ o cedight months Jatcr walter cont:nued treatment, the lower bac% cleared up
;,“;Pcompletely, By thls time, however, the neck condltlon had become worse, aff_ﬂ
. and he now_had paing radlatlnc 1nto the shoulder and right arm,. When e
| “he finally d1d seek medical assistance for this condition, he wagitold

“v@that he had a pbssmble herniated cerv1cal dise and would. probably need

. operatlon. However, the- doctors refused to relate the condition to

,-iif;the accident™since he had not complained of it eariicr ~and the: Company
“Tﬁihas denlcd respon51b¢11ty for any clalm relatlng Lo thefneck,, ¥¢Mo
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Thls 1s only one oi manv similar caeee whlch have come to our’

]fauattentlon, Perhaps it is only. human natiure for a man to concentrate
| all his thinking on the conditici which is giving him the most dlff-

ﬁu_'egjlcu]ty at the moment, end to disregard what he considers minor palns :
3 'fjgor aches in the hope that they soon will. clear up -by themselves,: However'-

nature does not always operate that way. If this worker-had consulted

Jjan attorney . xperlenced in handling. Workmen's compcneetlon cases soon
- wafter the a001dent the result could have been .different, Most llkely,
» the attorney would have queéstioned” hmm in detail about all his. injurlies -
- and would have warned him to be sure: to report a]l of them to the attend-

Coednge phy5101ans A complete hlstory ine the- record, at an early date would

o have eetabllshed his claim for the neck: conlJtlon beyond question, ==

| ‘Q‘Rcmember your Tnion can .help you to get prepcr advice and a551stence
CAif you get hurt on the JOb but onlv lf you ask for Lt before it is-

| }ntoo ldte, | B . | |



