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Sec Paﬂc 3 Ior luo'hhrrhts of Pl‘CSlant Carey S Report to lhc Jlast IUE (JE

I Conferen(,c Board Mcetmfr he]d in Washlnﬂ'ton, D C,, Dcccnﬂ)cr 7 and 3. /////

Pres1dent James B Carey has been
invited to swear in the New Officers of
.Local 301 at a special-called meeting of
the Executive Board Jan. 14.

Originally,” it was planned to have:

President Carey swear in the New Offi-
~cers and Stewards at the regular mem-"

bership meeting Jan. 21. However be-
cause the IUE has a. meetmg of the

Iiternational Executive Board sched-
uled for the following day, it would

have been extremely d11f1cu1t for the:

International President to attend the

membership meeting-on the 21st,
So at the meeting of the Local 301 Ixecutive

Board Monday night, the Board agreed that

President’ Carey- should be invited to attend -

tha Jan, 14- meetmg swear in the officers, and

IUD llab stopped another Glu runaway-shop dead in lts tmckq'

The new plant is in Tyler, Texas. On Dee. 19 1UE overcame the wdrbt

‘campaign GE-has ever conducted—utterly uup'u'all(,l( d .t.or its brnbery- of

employes and vicious union-hating propaganda.

. The vote was 85 for 1018, 35 Jor IBIYW
an(l the IAM,

, _eﬂorL to bust IULE’s c,h..mc.es, and fll for
‘no union”.. .
Tyler is the site of GE’S new IIome

Heating and Cooling Ope ations, where
Norman K. Iaton, who is well known to
Local 301 members as a “tough bumw”,
- when he was in Bldg. 41, was hcad of

Personnel Relations. : -

-GE figured that when it picked Tyler—
Just about as far South uas it could go—it
would be “safe from IUE”. But s :soon
as GE hired the ﬁrst man IUL was on the
job,

From the very first JUR l.ud the facts
on the table- GE was exploiting the peo-
ple beeause it.was paying rates only half
as_high as the same work earne(l in IUE
plants in the North. "

Then the company. came  out with =

series of wage increases. Of course, good

who teamed up in . thejr

old Gl suid this was ,]ubt another one of
its “\'oluntary” actions.
IUE kept w orking and GE ln.pt lying.
TFinally, after GE had btallcd many
months, the clection wus ordered.
GE knew it was in trouble, so a week
he‘l’ol‘e the cleetion it passed out additional
age increases of Te to ' 16%2¢ an‘hour. And
a;,rtm, two - days before the clection the
company threw out . a third wage increase
of 5%ec an hour, | :
And then, the very night. before the
- election, the company threw a big “Christ-
inas Party” for all employes and their
families, Hundreds of high-priced pres-
ents were passed around: bicyeles, tri- -
-ccycles, ete, N -
-But the people weren’t fooled. They-
]\new that GIE was being good to them
only- because IUE wus knocking on the
"door’ and making the company grant con-
¢essions,

thc,n return to Schenecetady for
of the Shop Stewurds and momhet‘-*.lnp in the

J,an,ﬁury 11,

a full meetmg

new Union Hall in Februavy., ‘
In response to the invitation, Carey has’ine

“formed the Local that he will apprcuate very

"IUE President que

... to swear in New Officers ne\'t week and ,
addresu February membersh:p meetmg

much these opportumtleq to. nu.et with the New

“Officers, 'Exceutive Bourd and membership. \
In addition to discussing the problems of
GE workers in Schencetady, Brother Carey has,

said that he would like to discuss the overall
situation throughout the GE c¢hain, the need
for unmited action by the, GE locals, and the
program to be followed by IUE in uo;,otmtmns

-on our Contract Rc-opener with GIY next year,
That re-opener is on the issue of I‘mploy- =

ment Security.

With -the top International’ Officer preserit

1957

o o~

for the February meeting in the new Union =

Hall, every member of Local 30! can be as-
sured of a tlioroughly inspiring meeting—a

meeting that will not be looked on happily by

GE management. " Set Feb. 18th aside on your
calendar and plan to attend.
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Heres Revard
For You —GE -
Style In MIM!

The piece-workers and day-work-
ers in Bldg. 50, MIM, who,are un- "

dér Foreman Douell and’ Rosback

" and General Foreman Crombie, &
point.with pnde to their record in - 3

1956. Theirs is a record for out-
s‘andmg productlon lack of absen-
teeism and always being ready to

work overtime m cooperation w1th

supervision,

For their worthy 1ec01d they are .

'rewarded with:
LAYOI‘FS—-Day workers bemg

“laid off even though no laclc of‘ﬁ ’

work is shown.

LACK OF RECOGNITION—Not
“one day-worker given an inter-
view for a better job. Service

B local 01 ToAid
Civil Rights Rally Q

’

Jim Carey, Board Member in
Bldg. 46, APD, will represent Local
301 at the AFL-CIO Civil Rights
Rally in Waslungton, D. C. on
March 2 and 8., .

One of the pu1poses of tlus im-

, .portant meeting is to focus atten-
* odion in Washington on grass-roots
~.- sentiments for progress in Civil

nghts legislation. Part of the time
at the rally will be devoted tovis-

4 iting Senators and. Representatwes ..... |
1 and dmpressing them with ou1U

strong feelings on that subject.
Brother Carey was selected for

__the visit at the Boa1d Meeting,
Januar'y '?

Here, abbrez)zated is the first
half of IUE President James B.

Carey’s Report to the IUE Gen- |

‘eral Electric Conference Board
‘meeting, held Dec. 7-8 at IUE
v;headquarters mn

Washington.
Space does not permit a full re-

.....

(}prmt of this tzmely and exhaustive

survey of the situation throughout
the GE chain n this newspaper
However, the key sections of the
final- half of the Report, which

charts our course for. the future,

When we put out a stat’enient‘ on a cost
of living or productivity increase, we say
it was negotrated with GE. But when GE
puts these statements out, it tries the old

"vanishing trick: *“No union exists”, says

the GE magician; “we did it all with our
own little Better' meg Program

2. Instead of an- era of peace and
harmony, the whole, chain is in an up-
roar over. violations. of contracts, at-
tempts to deprive workers of the wages
from their production, various schemes
to cut wages and lay people off.

Whether it is Lynr, Holyoke, Louis-
ville, Linton, Fort Wayne, Schenectady
or Oakland the story is the same.

higher prices. What he wants is “cost-
less capital.” Instead of raising new
capital, he wants the new capital to
come from the extra work of the em-
ployes and from the pockets of con-
sumers.

So GE has boosted pr1ces 10 e a’ndl-.__- |
wants still more pr1ce h1kes | o

5. GE refuses to barcram w1th us on
matters affecting our welfare and tries
to maintain its unilateral action policy.
In addition, the Company is attempting
the old shell game: When we attempt to
pin down:an area of respons1b1hty, the

. .decentralization program is being used

to shuttle us back and forth from plant

to New York; with each party in GE
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“Firing” ﬁase l
lem'y Unigue

in the group runs from I‘IV]L.‘_{"I‘,-.

to THIRTY YEARS. s
SPEEDED UP PRODUCTION—

By “a General Ioreman who

)
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- placmg the respons1b111ty on the other,
We don't mtend to. allow this ‘shell

| r,jpartzcularly 1958 negotiations,
“will be printed in the next issue of
Local 301 News. And the com-

Obvnouslv, greed is in the saddle a,t
570 Lexmgton Avenue, New York

-

R e, M

Local 301 has won a unique case

doesn’t.even have time- to wish game to contmu(,.‘ L N

his own employes . Hdm)y. by having 'an employee reinstated. pl ote R o ]J ort ~will b o mvm 0- - Not ea.tlsﬁed with the fabulous profits | ok
New Year. _' _ on his job after he was fired by the h d d hed t - now bemg m‘tde and the cheaper wa,ges Gthat we should recogmze As tha.t ﬁ

This is good old GE, “Doing & . company for allogedly “sleopmg‘” O'?‘a/) ed. an ](’LL?‘T'LZS e 0. every at'new lOC&hOHS, the drlve 18 on. against t1on: bﬁcs)lbcieaﬂ?ligoac{ltto thﬁ {)abor rela- 33:
right by everyone, voluntarily”. i ,-«0“1:3116 Jth f Christorh -, A) I’Lop S teward . the standards in the older locatlons. or fregly arrive a?oagr%esriintsarlg{matherg [;‘»;
ST SR e - RN ) . ) is the case o ristopher _. ‘ . A 5
[T ) | | | | B S ' Meleo, & third-shift watchman who ( ‘?@ _ ) "What we are seeing is simply a carry- by a massive propaganda campaign, GE- = |
Uﬂﬂ@n Dues BASKETBALLS TO TEA SETS—Everything necessary t0 5 one of the toughest “rounds”. ) ;\ m:ggl evrvlﬁﬁe égnfa%ttk;eeaﬁrvig e&gsag\;leteh ’mg out of the policies adopted at the  seeks to overwhelm your minds and that | E}
. make Cllrlstmd,s Party a smashing success was on hand for  The company claimed it had high hopes that this could open up. a famous Schenectady “Executives’ Con- ?kfle}l’l?ufwrlrllmlflllzer;zhl‘}?bigii SO l:iend you to ;{
. . > re apvad farnn gt " vt . - i
Encr@@se Fﬂday Local 301's Annual Kiddies Christmas Party. The X arty was  served “warning notices’ on Broth new era in our relationship.. We felt. ference” on GE’s 10-Year Program. ducted within a democrzgas ung-  con- B
 held Dec. 23 in the new Auditorium on Erie Biv. ~er Meleo for “sleeping” and “ab- that GE had at last learned that Boul- y: N

The final voté on the increase in _ senteeism”. The day after Christ- . In ‘some cases our locals are resisting GE'’s new publicity campaign is great- i
,_.,, warism was as out-dated as the dodo, . i

Local 301 Union dues. from $3.18 mas the compuany™ gave Melco a that Unions were here to stay, that col- thebe efforts to smash down thelr stand- er than any I have seen‘before. The cor- i
to $4.00 a thonth was 5411 “yes” w cek’s notice of discharge. ’ - ards by walkouts. And the company is oration must be spending millions .

’ g lective bargaining was not a nasty word. M P p p g

and 8651 “no”. - Nearly 9,000 mem- @@mpany V@ﬁ@% @ﬂ Shu? d@Wﬁ Brother ‘Meleo imtmediately con- using these protests to tr}’ to brand the Al]l this is bu1lt around its slogan !
- bers participated in the referen- tacted Union Headquarters and the We thought that GE would realize Umon as “1rrespons1ble - “Progress is our. most 1mporta.nt prod- ,
dum. . - Discharge Committee went to work. - that Unions can be. worked with, as well uct.” , ’3;'
The additional 82¢ a month will S@E‘H@ﬂgﬂl@ “Several mectings ‘with the company as fought with, and ‘that COHSUltdtlon 3. Thp compa,ny is not. only putting s .. T T £
provide for a GOc increase in Na- | ‘were held., The Union pleaded for and agreement on new programs was  thg pressure on us, but a.lso on the com- While dthlls is guo in " a technical

3 . o i e £ e . ' . R c 1 - ) y 1] - : r\'.l
.tmml Per Capita,.which takes ef- I\f[andﬁunwvt hag mfor‘m(,d Umun Ho.ldqua.rtels of | the company to consider the em- better than gr1ev1nces and strikes aft munities. - | § Sﬁnb(’ "rl ‘ga m%;: “:l ! materials and e o)
fect, this ‘month’ and."82¢ to meet - its -Hchedule Ior Voo 'Ltlon shut-downs this “stimmer. |+ ploye’s personal.situation and the erward. a h Ic hi t chinery, it certainly is not true in its %
lncreaSEd cost Of 100'1] ’ulmlmstl i< H he date ‘ (.. : " | cause 0[ soma of the 'ﬂleged “\’IO"- H . frr ].l{l r T hav b 1i GE as: put out a ong pa.mp et on d(\ahngb with hum‘ln b()lngq. I‘Or l“ ltS _ !J:};
N o ere are the dates for dL}){LI tments as sct forth in a ations? owu_er, frankly wave been dis-  \yhat brlngs it to and makes it leave a  |ahor relations, GE is slipping back into i
.o . ) letter from F. H Schaaff: " . B oL appointed and shocked by the fact that comniunity ... GI bluntly declares that the dark f Bo 1 o
From: the $4. 00 mon hly dU(.S, \ _ In a meeting on Jan. 4, the com- iy - o . ages o ulwarism. o
$1.69 is paid out in Per Capita and | . bhut-dom} f‘?" any ‘agreed to inform tl ~  ~~ GIE. is relapsing again into Boulwarism: unless a commumty toes  the "line’ to -
B¢ frompthe dues of each member Department Weeks Beginning Ll‘ \{'hattgit' ould do in t] ]i Uélmﬂ (_) X« -) . | GE's views, unless its - newspapers, Now I don't want to give the. 1mpres- 5
" ia deposited into the Building Fund Aireraft Products ...l T-15:57 & 7-22-57 0 9 | oy Monda;o Jano’?n tl:E Scloﬁ?plxonlli " 1. GE has contmued and intensified  schools, courts and churches follow the  sion that everything that GE does is T
by order of the Constitution. This Carbon Products ..ot F-92-57 & T-20-57 'l informed the Discharse Comml’lccto‘ its CffOI‘t to.keep us from organizing its GE line, GE will either not go there or wrong, and that everyone in GE has ,’f
13;\;@5 a total of $1.81 for local ad- Foundrics (incl. Pattern Shop). 7-22-57 & 7-29-57 that Brother Meleo E,Ould rem: u:, new plants. Degpite its hypocritical  not stay thére, The increase in the num-  evil motives. What I am showing is that 4
ministration. | Laminated & Insul. Prods. ... 0 7-15-67 & 7-22-57 on the Yob. o statements that it'leaves to the workers ber of GE plants m; V1rg1n1a tells the there is a pattern of ‘behavior that is 8
The largeet-single expense in the Mica Prods, & Conted Materials... 7-1b-57 & 7-22-57 o éic];illg‘er and Miles Moon - the question of whether they shall join  story. %hsheartemng v IWhO had foped i

\ ' - ) " LY I I " U T PO R o * . - - . . _ Ly
“cost of operating ‘the Union locally Ijnsullltn‘u,, Varnish éu Paint. Plo(l. 7-15-57 &. 7-28-5% comprise the Discharge Committee. the Union or I.lOt every ca.mpzugn of S cg;la new era in OUl‘ relations with the ¢
‘ia the payment of lost time to over Power Tube Dept. i e 7-16-57 & 7-22-57 ours has met with not only bitter hostil- 4, GE President Corchn_er has made pany.
500 Shop Stewards and Officers b} qtlll)lllellt Dev. (CAR'I‘) 7- 1-87 & 7- 867 R R - ‘ 1Ly but outmo"ht lies and mlsrepreeenta- many statements-in the public press as Perhaps. thef'e are people in GE who ;3
which is caused while in the process Medium Induction Motor - Local Pitches\alnu A . tien. S to how generously GE was going to  Oppose the present policles. But either y
of negotinting grievances under the High Integral "H.P. L ) To Help Hungarlans In the Roanoke, Va., campa1°'n the share the fruits of 1ncreased produc- th?y are meffectwe or have gll{en up the iy
contract. This item alone consuies Bldgs, 11, 18, 40, 40-B, 42........... 7-15-57 & 7-22-57 Local 301 has gone on record to- ) ) company went all-out in persuading the  tivity. He talked of an $8000-$9000 fight and remain as sort of a ‘front’ for E
60c of the total amount left for M”df““} I“f'f{-“"‘l “H.D. ‘ help rehabilitate Hunmu'mn m[‘u L workers that a Union wins them noth- average benefit level and so on. the present company POIICY | I8
local administration. From the ro- Bldgs. 81, 89 s, None : gees in Schenectady. . ng, that c'l.ll they do is to pay a lot of Y 3 iting r b . And there is no- basic hOStlllty be- o
“maining $1.21, items’ such as sup- Small Tntegral H.P. = | I The Exceutive Boau_l agreed to” dues to some big officials in Washing- Sut t.m activities of GE are directly  tween myself or our staff or member- i
vlies, light, fuel, insurance, taxes, Stndard Sies - co0sn @ snsr o] carry out the program outlined by ton; that in fact their future jobs de-  contradictory. In Puerto Rico, GE es-  ship with GIE. No one is poisoning my o
pensions, compensation and legal, Speciil’ Lines .. o None i | the International Union in a letter ~ pended upon remaining 1101'1 Union. tablished three plants with wage rates ;:Tl}lmd t?r c}{ourls‘ VV? \’Zant Iil‘Oltthlng betﬁer }‘
salaries, newspaper. und other misc. i . to all Locals Dec. 20, That pro- ot i . M an to develop what we felt was a he- oy
" t bi I ¥ _ Wire Dept.” . - - rou'l 0}?; 0‘1‘1 ec. 20, That pro When we demanded the Union Shop, set as IQW as 80(3 an hour. Ma_,ny of ginning to a neliv and better relationshi o
items must be paic Film Cont Opvmtlon On]\ N 7L00-57 & 8-5-57 gram calls for: we were told by GE that that was “not  these operations were taken from work ; N 10 pY
As we see the trend of the Com- waneh T | 1. Assisting in finding sponsors " T | ’ 1 - on collective bargaining, recognition of - ¢
.. . Punch Press — Bldg, 17 | None 5 mding sponsors possible.” GI said that we should sell in Lv M: and Plainville. C o

pany’s program to cut c¢ost through Speeialties — B](lg‘\" 50, 75 Nono for the refugees; ‘ Unlomsm to people and if pOOplC want- In Lynn, Mass.,, and-amvile, Gonn. the mghts of the other self respect and s

1 A » - \ . :~ . ' L.. ! Hremmeee i o y ' : . . t'{:."
.Itll:é-th'(':(ﬁ:"‘t%‘;;‘f':;i l‘(l((\‘““ :l(lmll: f“ld._ lf,llg‘l;t.!ul‘lng & Drafting............ W . None. 2 _.l\:;ll\rel lltlltlllallt:otll\l,fece?, and de~ ed to 301&—1 it was 1‘_111 right with’ GE, But. . .The Southern plants are being estab- . falr dealmg | R
» more serviee will'be re- Large Motor & Generator - irst month’s dues pay- cver and over the company has given  lished under low wage rates and will GE b ﬁ ] NP
quired from the Union to safe- Bldes. 52 & 66 . e ment, if necessary, if the ref > | : _— . ; . can hene tgreaty by SUCh a POI'CJ’ b
cuard carnings and working con Bldgs, 52 & 66 oo, - T-22-57 & 7-20-57 uiee finds employment at L | nlllenltlse to these pious hypocritical state- (ie};tli:g(l}v(}lﬁu(he;gé 11133}(:1' than raise the .4 06 up to the company to determine L
ditions and the Local Union will All departments not mentioned w111 not have an The Board aerced to annoint : | | ‘ ~ what knd of a relations! N
‘ womd the additional income ba el shut. downer Schaalf advised, Y r~“:L .Bsa}tltdalal}—ull to appoint . ~In our organized shops, GE still pre- Now, Cordiner has stated that in sp1te W : a relationship it wants. 3
" this increasing cost, ° ?Iltll 1’. “_? ‘fms‘ ed 1n tlw—‘ affairs to tends to the public and even its em- of all the profits GE is making, and its (Tho final hait of this Ropot, loylng ewphasis on 1958 L&‘f
- e THCTRASHIE €osh - eaed  TOH0W through with the program. _ploy(s that no union exists. wage cutting drive, the company needs oI\ for ieb socurity, will bo printod In the nest local Ky
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