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CSEA's Exclusive 
Recognition Drive 

I Now Scores 43 Wins 
ALBANY—Forty-three local public employers throughout 

the State, Including seven counties, to date, have recognized 
the Civil Service Employees Assn. as the exclusive bargain-
ing agent for their employees, CSEA has announced. 

Recognition by the employers of 
the 165,000-member organization 
oi State and local government 
employees was made in concert 
with the State's Public Employees 
Fair Employment Act which be-
came effective Sept. 1, 

Under the act, State and local 
government employers are em-
powered to establish proceduies 
foi collective bargaining with their 
employees and to recognize em-
ployee organizations as bargaining 
agents on tlie basis of payroll dues 
deduction authorization or other 
tangible evidence of bona fide 
membership. 

Schenectady Gives 
The latest county to recognize 

CSEA Is Schenectady. Other 
county governments which will 
bargain exclusively with CSEA 
are: Broome, Cayuga, Fi-anlclin, 
Montgomery, Putnam and Sul-
livan. 

Attorneys for the Employees 
Association have sent letters to 
every municipal body and school 
district in the State where CSEA 
has members, asking for exclu-
sive recognition on the basis of 
majority membership. 

John Carter Rice, CSEA asso-
cLute counsel, said the response 
to the letters has been both heavy 
and extremely favorable. 

"It is not CSEA's intent to in-
timidate the municipalities into 
granting recognition, and this is 
c.early demonstratetd in these let-
ters," Rice said. "Rather, it is our 
aim to inform the public employer 

his right to select the em-
ployee representative and under 
what sections of the new law 
these provisions can be found. 
CSEA Is only asking that public 
employers follow the guidelines of 
the new law in recognizing the 
bargaining agent for their em-
ployees." 

Cities which already have cho-
sen CSEA as the exclusive em-
ployee representative in collective 
bargaining matters include New-
nurgh, Middletown, Elmira, Ma-
lone, and Glen Cove .fSnd Long 
Leach on Long Island. 

Other subdivisions recognizing 
CSEA are: 

Towns—Rotterdam, Hempstead, 
North Hempstead and Oyster Bay; 

(Continued on Paĝ e 14) 

Onondaga GOP Leader 
Says Civil Service 
Is For The Birds' 

(Special To The Leader) 
SYRACUSE—Both shocked and amazed at the Onondaga County Republican chair-

man's remark tha t "Civil Service is for the birds," Civil Service Employees Assn. chapters 
throughout the Syracuse area and are comiing to the defense of the Civil Service merit 
system as well as talking of "action at the polls" this fall. 

GOP Chairman Thad L. Col-t-~ 

$195 Complete 

Las Vegas Tour 
Offered 1st Time 

For the first time, a trip to 
Las Vegas is being offered to 
members of the Civil Service Em-
rloyees Assn. and their, 'imme-
diate families for an all-inclusive 
trice of only $195. 

The lour offers round trip jet 
transportalion, hotel rooms, night 
club entertainment at various 

Welfare Fund 
Would Apply To 
Local Aides 

A proposal that would re-
quire the State to contril3ute 
$150 for every State worker to 
use for welfare purposes 
would apply equally to employees 
(-f political subdivisions, Solomon 
Pendet, chairman of the CSEA 
Salary Committee which made the 
'velfare fund proposal, informed 
The Leader last week. 

The monies to be paid to CSEA, 
give civil servants such services as 
a dental plan, drug prescription 
purchasing plan, eye-glasses, ctc. 
New York City now provides such 
welfare funds to employee or-
ganizations. 

The welfare fund goal is In-
cluded in the salary resolution 
passed by delegates at the recent 
special CSEA meeting in New 
York City. The measure would 
have to be mandated for political 
^subdivisions. 

Still Only $299 

Thanksgiving 
Week in London • 

Despite higher prices for hotel 
rooms, food and transportation, 
the second annual "Thanksgiving 
Week" in London trip for mem-
bers of the Civil Service Em-
t-Joyees Assn. and their immediate 
families will again sell for 
only $299. 

The popular 8-day trip leaves 
New York on November 18, re-
turning there November 26. Tour 
members will again stay at the 
Hilton Hotel, near Hyde Park. The 
$299 price includes round trip jet 

mm, who is also a Syracuse area 
delegate to the Constitutional Con-
vention, made the comment after 
he voted against the CSEA-spon-
itored resolution granting deputy 
sheriffs Civil Service status. 

The resolution won an easy ap-
pioval from the convention, 106 
to 52. 

"Civil Service is for the bird.s," 
Colium told a Syracuse reporter 
who asked the reason for his 
negative vote. "It freezes a lot 
ui mediocrity into government. I 
can show you more misfits in 
Civil Service that aren't worth 
the powder to blow them off the 
:ace of the earth, but they are 
irozen in because of Civil Service." 

Mrs. Young: Reacts 
One of the first to react to 

the statemeh!~was Mrs. Hilda H. 
Young, president of Onondaga 
chapter, CSEA, who wrote Collum 
that "by dwelling on the inade-
quacies of a few, you have done 
an injustice to the merit system." 

CSEA field representative John 
J. Ray commented: "His (Col-

employees. The committee would 
icrutinize local issues and caa-
oidates for public office and keep 
members informed on the effect 
(»r candidate's views on these 
issues. 

These other chapters include the 
State University chapter at Syra-

lum's> remarks could not have : cuse, Syracuse State School chap^ 
tome at a more inopportune time, 
ar.d I certainly hope he Is not 
speaking for his party on this 
subject. 

Onondaga chapter has both city 
and county workers as members. 

Leaders of CSEA's Syracuse 
chapter, which represents State 
employees in local offices, have 
agreed to seek to form a Legis-
lative Enlightment Committee 
with other local chapters of State 

PERB Studies For LI. 
Parks CSEA Chapter 

FARMINGDALE—The Long Island Inter-County State 
Park chapter of the Civil Service Employees Assn. has 
launched a concerted drive to inform its widespread mem-
bership of the mechanics of the Public Employees Fair Em-
ployment Act and how the CSEA 
js even better representing Hs 
membership since the new law 
went into effect Sept. 1. 

Officers of the Employees As-
sociation chapter, led by Louis P. 
Colby, president, met recently 
with State CSEA representatives 
to plan methods of disseminat-

S o u t h e r n C o n f e r e n c e 
T o H e a r C a n d i d a t e s 

ORANGEBURG—The Southern 
Conference, Civil Service Employ-
ees Assn. will meet at 7:30 p.m. 
on Friday, Sept. 29 at the CSEA 
room of Rockland State Hospital. 
The CSEA office is located near 

ii.g information on the new low 
to all units and Individual mem-
bers. 

Colby has issued a call for 
unity among the chapter units 
and is touring each unit to hear 
"i.mplaints and other problems 
which require attention on both 
I he chapter and State level. 

Field representatives meeting 
with the chapter officers were 
Arthur Grey, John D. Corcoran, 
oi., James Garside and Edward 
Cleary. 

Colby said the main aim of the 
drive fs to inform the members 
that CSEA was prepared before-
hand for the new law and al-
ready has set into motion ma-
chinery needed to deal with the 
complex procedures of the act 

tej-, Thruway chapter (Syracuse 
Section), State Police chapter and 
Barge Canal Harbor Employees 
chapter. 

County Executive Mulroy, who 
IS running for re-election this fall, 
nas commented that he disagreed 
V ith Collum's statement and 
I raised the work of Civil Service 
employees. 

Letter To Collum 
Mrs. Young wrote Collum: 
"As president of the Onondaga 

chapter of the Civil Service Em>« 
rloyees Association, I take excep-
tion to your recent statement aa 
Cjuoted in the (Syracuse) Herald-
Journal, regarding Civil Service 
employees. 

"This Association represents 
over 2,000 city and county em-
ployees. There are 6,000 (local); 
State employees equally affected. 
Many of these people are dedi-
cated public servants, 

"We are a close-knit organiza-
r.ion very much concerned with 
our governmental efficiency as 
well as our public image. We feel 
tnat we are a professional group, 
-r: many cases highly skilled and 
ti ained over long periods of service. 

"By dwelling on the inadequa-
cies of the few, you have done 
ur injustice to the merit system, 
v.'hich, in spite of recognized fail-

(Contianed oa Pace » 

club, meals, etc. The plane leaves . fare, hotel rooms, breakfast, sight-
New York Nov. 16 and returns on ' seeing and a theater night. 

state Parkway. 
Invited guests include all can-

didates for Statewide office of the 
CSEA, according to Nicholas Puz-
ziferri, conference president. 

the I9lh. 
Immediate ai)plication may be 

had by writing to Samuel Em-
mett, cure ol Crown Peters Travel 
Service, 711 Eighth Ave., or call-
iivi Chcle 7-7780. 

Space is strictly limited and 
immediate application should be 
made to Irving Flaumenbaum, 
ct̂ .re of Crown Peters Travel Serv-
ice, 711 Eighth Ave., New York, 

|N Y.. 10036 or call Circle 7-77tfO. 

the South gate of the hospital 
and just west of the Orangeburg , ̂ i^jch. for the first time in the 
Road exit of the Palisades Inter- p^ate, grants public employees the 

iight to bargain collectively with 
ttieir employers through a de.sig-
ri£»ted employee representative. 

The State Association is in the 
piocess of hiring collective bar-
gaining specialists and other ex-
perts and establishing an inten-
sive labor relations training pro-
gram for its staff, especially Its 
l":eldmen. 

The Employees Association also 
has petitioned the State to be 
rtcgonized as the exclusive bar-
gaining agent for all State em-

Springer Elected 
ALBANY — Dr. Joseph G 

Springer, who heads the State 
Employee Health Service, has 
been elected to a fellowship In the 
Industrial Medical Association. 

Going F/aces?—See Page Ziployees. 

RepeatThis! 
No One Emerged 
From Convention 
A Clear Winner 
IT may be months and even 

years before a true assess-
ment of the 1967 State Con-
stitutional Convention can be 
made. One thing Is certain now, 
liowevei, no one came out of the 
convention a winner. 

This Is true of the many dis-
(Coatinued on Fuire X) 
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Your Public 
Relations IQ 

By LEO J. M A R G O L I N 

Mr. Margol in is Professor of Bus ines s A d m i n i s t r a t i o n a t 
t h e Borough of M a n h a t t a n C o m m u n i t y College a n d Adjunc t 
Professor of Public Admin i s t ra t ion in New York Univers i ty 's 
G r a d u a t e School of Public Admin i s t ra t ion , 

'H' Day In Sweden 
FRUSTRATION is one of the most frequent emotional 

hazards civil service people face. 
IT COULD arise from long months of extra work on a 

specific project, only to see the project go up in smoke be-
cause someone's expected COOD- " 

eration failed to materialize. 
OR IT m i g h t arise from the 

Srdifference of one or more pub-
hcs to message af ter message 
ttaout some urgent change in gov-
ernment rules or procedures. 

FRUSTRATION in a job cause.s 
goofs, just as frustrat ion in t ra f -
fic is responsible for many acci-
dt-nts. 

MORE OFTEN than not, f rus-
tration is at the seat of b a i 
public relations for an agency and 
i ts employees. It is not an easy 
emotion to control, but there are 
ways of reducing its effects. 

for all details. 

STENOTYPE ACADEMY 
t59 B'way WO 2-000^ 

ONE METHOD is to compare 
one's f rustrat ion with the other 
fellow's, and discover tha t the 
uther fellow has more devastat-
ing frustrations. 

TO THOSE IN civil service who 
ni;ve suffered, or are suffering, 
tiie pain of frustrat ion, we believe 
can help lessen the suffering by 
telling you about a large group 
0+ civil servants in another 'coun-
try where they had even greater 
pjoblems and frustrations. 

THE COUNTRY is Sweden. I ts 
problem began more than four 
years ago when preparations were 
fvarted to switch the country's 
t raff ic system from the left side 
oJ the road to the right. 

THERE ARE only eight million 
people in Sweden and—less the 
uabies—the changeover posed 
eight million problems. Some of 
the difficulties included break-
ing lifetime habits, the preponder-
ance of cars with steering wheels 
or the wrong side for r ight -hand 
driving, switching t raff ic signs on 
60,000 miles of highways and 
jvreets, and a others too numerous 
to list. 

THE QUESTION for the Swed-
civil .servants and the agency 

(Continued on Page 12) 

DOH'T REPEAT THIS 
(Continued from Page 1) 

tlngulshed delegates, who have 
spent the l%st six months In Al-
bany draf t ing a new State char -
ter. I t is equally t m e of the Demo-
cratic and Republican parties. 

I t was a convention without 
either political party covering It-
self with special glory and with-
out the emergence of a real s tand-
out performance on the par t of 
individuals. 

Pa r t of the reason for this may 
rest in the complex and legalistic 

•questions the convention was ask-
ed to solve, which held little ap-
peal to the public in general. 

Pa r t of the reason certainly is 
tha t too little effort was made to 
explain to the public the historic 
nature of the occasion and the 
importance of the often long and 
dull debate on many vital ques-
tions. 

Convention President Anthony 
J . Ti-avia, to those on the inside, 
provided strong leadership to the 
Democratic majority, and, in the 

N.Y .C . C h a p t e r Seeks 
Reduct ion in Increase 

At a regular monthly meeting 
of the New York City chapter of 
the Civil Service Employees Assn., 
last week, delegates instructed the 
chapter 's president, Seymour Sha-
piro, to seek an amendment to 
the CSEA by-laws which would 
reduce a proposed dues increase 
for CSEA membership. 

Delegates voted to increase 
CSEA dues to $26 a year a t a 
special meeting of the State-wide 
organization in New York City re-

j cently. Delegates from the New 
I York City chapter will seek a 

reduction of this amount a t the 
October Convention being held a t 
the Concord Hotel in Kiamesha 
Lake. 

STOP 
Wasting Money! 

O n Y o u r 

OFF 
BUREAU 
RATES 

AUTO LIABILITY INSURANCE 
SAVE 10% MORE! state-Wide subscribes to the 
Safe Driver Plan. If your present company does not, v/e 
give you an additional 1 0 % , if you qual i fy—(8 out of 10 
drivers do qualify). 

You Can't Buy Better Insurance... 
W H Y PAY M O R E ? I 

STATE-WIDE 
I N S U R A N C E C O M P A N Y 

A Sl*et Ctmftnj 

QUEENS-90-16 Sutphin Boulivard, J«maica 35 
MOOKLYN-CL 1-9100 MANHAHAN-HE 2 0100 

lAIL AT ONCE FOR EXA^RATES ONWUR CAR 
state wide Insurance Company T 
90-16 Sutphin Boulevard, Jamaica 35, N. Y. • 
Without obligation ru<h full Information on your monay-saving Inturanca I 

Name— 

Address. 

City -Zona. 

Phone No— 

k na 

Save money on your 
next visit to New York 
Check into tlie Sheraton-
Atlantic Hotel! The special 
Sheraton-Atlantic rate for all 
government employees and 
their families will save you 
real money. 

$9 .00 single 
M 4 . 0 0 double 

Great Location-Arcade con-
nects hotel to Penn Station 
and the new Madison Square 
Garden. Same block as Em-
pire State Building. Subways 
to all points of the city leave 
from right under the hotel. 
So on your next trip to New 
York, stay at the Sheraton-
Atlantic. 
*St*te, Fediral, City 

SHERATON 
-ATLANTIC 
HOTIL BROADWAY AT 

34TH STREET, NEW YORK 
(212) PE 6-5700. 

Call year aeareit therataa 
Hdtel ir Meter Inn for Iniured 
RetirvatieHi etiuerentiea retei. •J 

Budget Examining 
Trainee 

The New York City Department 
of Personnel will administer writ-
ten examinations this week to 203 
candidates for budget examining 
trainees. 

words of the Republican minority 
leader, Earl W. Brydges, proved to 
be "completely fa i r" In his con-
duct of floor debate and in pro-
viding a fair and equal distribu-
tion of s taff . 

No Individual worked harder or 
longer than the president to make 
the convention a success, and yet 
a cloud of pessimism hung over 
the convention's f inal delibera-
tions—the feeling tha t the voters 
might reject the entire work of 
the convention. 

Dr. Alan K. Campbell, a widely 
respected edilcator and close asso-
ciate of State Democratic leaders, 
had this appraisal of the conven-
tion product. He told this column: 

"We made good, solid progress. 
The convention has set important 

and Republicans coming to h im 
on the "small print ' ' of each 
resolution. His voice a t the con-
vention was highly respected and 
his influence on the f inal product 
much greater t han the population 
of his home base. 

Liberals Represented 
The Liberal Par ty was ably rep-

resented both on the floor and in 
the behind-the-scenes negotia-
tions by Alex Rose, David Dubin-
sky and the Rev. Donald S. H a r -
rington. — 

A good natured whisper went 
through the chamber when Re -
publican vice-president Peri-y B. 
Duryea rose to speak—"Watch 
him, he's making points for t h e 
next gubernatorial campaign." 

Both Minority Leader Brydges 
new guidelines 
and broadened the vision and 
scope of government. ' ' 

A Slow Star t 
The convention got off to a 

slow s tar t in April, May and June, 
with one and two day sessions 
t h a t provoked comment in the 
daily press of a "do-nothing ses-
sion. 

The closing hours of the con-
vention saw a revolt by Negro 
and Puerto Rican delegates f rom 
New York City, who sought a new 
community economic development 
article tha t would provide imme-
diate aid through a "gifts and 

for government i and Majority Leader Moses Wein-
stein kept debate in hand and 
frequently tempers from flying out 
of control with def t touches of 
humor and a solid knowledge of 
the issues. 

A peppery former Chief Judge 
of the State Court of Appeals, 
Charles Desmond, livened discus-
sions and put the debate in sha rp 
focus on innumerable occasions . 

Wagner Choosey 
Former New York^City Mayor 

Robert P. Wagner chose his issues 
and his occasions for debate care-
fully but won most praise for hia 
work off the floor and in corn-

loans" plan to rebuild the slums ; mittee. 
and breakdown the baiTiers to | To many delegates, Harold L. 
the ghettos. j Fisher, who serves as counsel to 

A number of delegates, too | Speaker Travia, was probably the 
many to mention all by name, i best informed man a t the conven-
contributed greatly to the final | tion and one of the hardest work-
product, al though without special 
mention in the press. i But who won? 

Arthur Levitt Jr., son of the • " wasn't the Democratic Party. 
Sta te Comptroller, made effective ; wasn't the Republican Party. 
points in floor debate t ha t some-
times didn't follow exactly the 
Democratic majori ty position. 

Respectful Attention 
Joseph F. Carlino, the former 

Republican speaker of the Assem-
bly, spoke rarely but when he 
did drew the respected at tent ion 
of his 185 colleagues. 

Mrs. Mariet ta Tree, the dele-
gate-at- large who came to the 
convention from the United Na-
tions, was not an open activist 
and yet spurred talk in Demo-
cratic circles as "someone the 
party might consider for elective 
office." 

Herman Badillo, the Bronx 
Borough President, demonstrated 
a grasp of the issues a t the con-
vention and a sense of timing in 
his speeches tha t had some Demo-
crats marking him for bigger 
things ahead in politics. 

Peter J . Ciotty, the Ei'ie County 
Democratic power, added more 
muscle to his arsenal by his battle 
for the civil service employees as 
did William vanden Heuvel of 
Manha t t an . 

And Albany's perennial Demo-
cratic IV^ayor Erastus Corning kept 
such a close watch at each day's 
session tha t he had Democrats 

The Reform Democrats gained 
little. 

Even U.S. Senator Robert P . 
Kennedy and Governor Rockefel-
ler failed to convince the conven-
tion of major points they sought. 

I t was a convention whose 
greatest' fear Is tha t its accom-
plishments will be rejected by the 
voters. 

i m i - B w m a B 
'"'a/tsmmshi/ Jkmgh 6000 ^ttn 

TlicN(dwnaCMs 
Novemfer 15-21 

MAIlSflN 55fiEE viRDEN 
Qiity I (0 II P u Aim S2 00 

10 Days .—$299 

Bahama Tour 
A t Christmas 
Is Now Open 

A Christmas tour to Grand 
Bahama Island from Dec. 22 to 
Dec. 31 is now open to Civil Serv-
ice Employees Assn. members and 
theh- immediate families. The 10-
day tour will depart f rom New 
York City and return there. 

Included in the price of $299 
are round-t r ip jet t ransportat ion, 
gourmet breakfast and dinner, 
air-conditioned rooms a t t he 
Oceanus Hotel, enter ta inment and 
some parties. 

For reservations and informa-
tion brochures, write a t once to 
Sam Emmett. 1060 East 28th St., 
Brooklyn, N.Y. 11210. Telephone 
a f te r 3 p.m. Is (212) 253-4488. 

CIVIL SEUVICB LKAiyEB 
Aujerioa'i Leading Weekly 

for Public Employee* 
t 7 Duttiie St., New York, N.Y. 100«7 

Telephone! ieiij BEekinaa a-UOlV 
Publlthed Each Tueedaj 

at U f a y e t t t St. 
Bridgeport, Conn. 

Buiineci aud Editorial Office) 
• 7 Uuant St., New York, N.Y. 10007 
Entered u tecond-claM matter and 
aocoad-claM poatat* paid. October 8, 
1939 at the po«t ottlce at Bridgeport. 
Conn., under the Act of March 3. 1879. 
Member of Audit Bureau of Circula-
tion*. 

8ub»orlption Prica IFI.OO Per TCM 
Individual Co'.ilM. ! • « 
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Suffolk Chapter's School 
Members Want Protection 

(Special To The Leader) 
PORT JEFERSON—A bill to protect school employees in 

districts forced on austerity budgets and a coordinated Suf-
folk campaign for exclusive recognition and a joint salary 
and benefit program were endorsed enthusiastically at a 
recent luncheon meeting here of 
the non-teaching committee of 
the Suffolk chapter, Civil Service 
Employees Assn. 

John Reilly, committee chair-
man, announced the 80 delegates 
representing 20 school districts 
applauded the endorsement by 
four State legislators of a bill 
sponsored by State Sen. Bernard 
C. Smith (R-Northport) to pro-
tect school employees from cut-
backs when districts are forced 
on austerity budgets. Smith said 
he would press again for the bill, 
which failed to gain passage in 
both houses of the legislature last 

session. , 
Support was pledged by Smith, 

State Sen. Leon Guiffreda (R-
Centereach), Assemblyman John 
McCarthy (R-Huntington Sta-
tion) and Assemblyman Charles 
J. Melton (D-Bay Shore). 

Delegates also backed a plan 
for all 26 Suffolk school district 
units to jointly press for imme-
diate exclusive recognition of 
CSEA and to map a joint salary 
and fringe benefit program for 
simultaneous submission in all 
districts in a bold stroke at in-
equities existing between districts. 

'Birds Remark 
(Continued from Page 1) 

ures, has proven itself to be the 
best system devised to serve the 
most people. 

Buffalo State U. 
Chap Program On 
Comm. Action 

BUFFALO — The fastest-
growing Civil Service Em-
ployees unit in Western New 
York, the 3 ta te University of 
Buffalo chapter, plans a series of 
cummunity-action programs for 
the 1967-68 season. 

They began Thursday, Sept. 21 
at 8:15 a.m. in Room 5, Acheson 
Hall on the University of Buf-
falo campus when assistant detec-
tive Chief Michael A. Amico, head 
ot the narcotics unit of the Buf-
falo Police Department, discussed 
LSD and narcotics. 

The chapter held its sec-
ond annual picnic on Saturday, 
Sept. 23 at Elma Meadows, a park 
in Erie County. 

Edward G. Dudek is the chap-
ter president. 

The chapter was organized in 
1963 after the University of Buf-
falo, then a private Institution, 
became part of the State Univer-
sity system. 

"We have about 1500 members 
now," Dudek said, "and we're 
trowing fast." 

"These same people give time, 
money and support to the political 
party of their choice. Many of 
our leading officials in city and 
county government began their 
careers in public service as civil 
servants. 

"Knowing your own fine record 
r t service, we are hoping this was 
jir inadvertent statement, and does 
jiot reflect your true opinion." 

Later, Mrs. Young said that 
the Collum statement was "pav-
t'cularly damaging since, to a 
iarge degree, public support is cri-
tically vital in obtaining generous 
benefits for employees" under the 
new Pair Employment Law. , 

The chapter has asked both the 
city and county for designation 
as exclusive bargaining agent for 
their employees. 

Collum has said since receiv-
ing Mrs. Young's letter, that his 
comment was made during the 
convention voting and was meant 
'X apply only to the issue of 
deputy sheriffs' being given Civil 

Broome Co. Chapter Asks Mâ or 
Upgradings Based On Longevity 

(FROM LEADER CORRESPONDENT) 

BINGHAMTON—The Broome County chapter* of the Civil Service Employees Assn. 
seems certain to win approval of several of its Budgets requests for 1968. 

The chapter's major proposal is put an extra $1,000,000 in county paychecks through 
upgrading based on longevity 

Service status. 
But, the reporter who quoted 000 Pay request. 

CSEA representatives John E 
Herrick, chapter president, John 
"1 angi. employees committee 
chairman, have urged that all em-
ployees be placed "on the proper 
step" in the pay schedule. 

Thus, a three-year veteran 
would be placed on the third step 
m his grade and anyone with 
five or more years on the job 
would automatically draw top pay 
for his grade. The county pay 
firhedule has just five steps. 

At present many long-time em-
ployees of the county are on 
low steps because each time an 
employee is promoted to a new 
grade, or a new salary schedule 
is adopted, he is paid at the 
bottom of the new range. 

It has been proposed by Edwin 
L. Crawford the Broome County 
Eoard of Supervisor's chairman 
that all workers whose salaries are 
pegged between steps on the pay 
cicale (about 75 per cent are in 
this category) be raised to the 
H/ext step, in addition to re-
reiving their regular increments 
(»j about six per cent. 

Crawford said the county pay-
roll next year almost certainly 
will hit $8,000,000 because of the 
increments, extra raises and pay 
for new employees. Department 
heads have requested about 70 
new workers, and the board chair-
man has predicted that at least 
30 to 40 jobs will be created 
in the coming budget. 

Herrick and Tangi met re-
cently with the county employees 
committee, headed by Earle D. 
Kidley on the CSEA's budget pro-
posals. 

The CSEA requests being con-
sidered are: 

• The fore-mentioned $1,000,-

longevity raise and one-increment 
ii5.-year raise on the anniversary 
oate of employment, rather than 
c r the first of the year following 
the anniversary. 

• Payment of the two longe-
vity increments "over and above 
the minimum of the grade "in 
cases where promotions are re-
ceived. 

• A rule giving retirees one 
vacation day per month if they 
j'etire before the end of the year. 

• An evaluation of all jobs and 
salaries made by a private firm 
.hired by the county. 

• Recognition by the county as 
"sole bargaining agent" for the 
1 200 Broome employees. 

• A new rule to give all em-
ployes who don't enjoy shortened 
summer workdays an extra week 
ui vacation. 

• Non-contributory health in-
surance for em,ployees and their 
families. The county now pays 50 
per cent of the premiums for an 
j:>.dividual and 35 
ft.mily benefits. 

per cent for 

• A county-paid group life in-
surance plan with a death benefit 
ot not less than $2,000. 

• A new rule to transfox'm an 
employee's accumulated sick time 
Into health insurance benefits up-
on retirement. 

Herrick told the Ridley com-
mittee that if his group did not 
take satisfactory action on the 
c;SEA request for a "proper step" 
upgrading, the chapter would seek 
a cost of living raise for all em-
ployees. 

Crawford has recommeded ap-
proval of the county-paid group 
life insurance plan. He said it 
would cost the county about $25,-
000. It would be purchased under 
enabling State legislation effec-
tive Jan. 1, 1968. 

Ridley promised to report the 
committee's intended recommen-
dations within three weeks. The 
Broome CSEA chapter will meet 
Oct. 3 at 7:30 p.m. in the Su-
Ijreme Court Chambers to discuss 
the county's decisions on the re-
quests. 

him said Collum did not specify 
a the time that he meant the 
'.emark only in that narrow sen?e. 

Herrick, Gabor Vie For 
Broome Chap. Leadership 

BINGHAMTON—The Broome chapter of the Civil Service 
Employees Assn. is conducting a tight contest for the 
chapter presidency. 

The two candidates are John E. Herrick, the current 
president, and Joseph Gabor. 

• Payment of the $300 15-year 

L.I. Parks Chap. 
Gets Its Uniforms 

BABYLON —Tlie Long Is-
land Inter-County State Parks 
chapter Civil Service Em-
ployees Assn. recently greet-
ed the distribution of uniforms 
to park foremen, a goal pressed by 
the chane r and agreed to in 
negotiations last spring. 

Louis Colby, the chapter's 
president, commented that com-
rletion of the arrangement was 
a "good omen" coming on the 
heels of the filing with the State 
Civil Service Department nnd 
Council of Parks of a CSEA brief 
eupporting parks employees' bid 
tor a reallocation of titles. William 
Hurley, chapter vice president and 
grievance coinmittee chairman, 
j.oted that the chapter had suc-
cessfully fought for uniforms for 
laborers and equipmenl operators 
tarl ier. 

Stony Brook CSEA 
Fights Paycheck Lag 

STONY BROOK—More than 
200 State University em-
ployees at Stony Brook ral-
lied outside the campus ad-
iriinstration building here on Sept. 
15, backing a demand by their 
chapter of the Civil Service Em-
ployees Assn. that the local ad-
ministration accept responsibility 
to see that paychecks are de-
livered on time. 

The rally followed the third 
failure in four weeks of the ad-
hiinistration to deliver paychecks 
on payday. The Stony Brook CSEA 
chapter's officials bade the local 
administration accept its respon-
sibility for prompt pay, hiring 
practices and promotional oppor-
tunities .The University's president. 
1)1. John S. Toll, appeared and 
heard ^he employees' demands. 
CSEA has filed formal grievance 
capers with Samuel B. Gou'd, 
chancellor of the State University 
frvstem. Meanwhile, at Leader press 
time, employees were being watch-

Central Islip Chapter 
To Build Membership 

CENTRAL ISLIP—The Cen-
tral Islip State Hospital chap-
ter of the Civil Service Em-
ployees Assn. will kick off a 
round-the-clock membership cam-
paign with a meeting of the mem-
bership committee Oct. 5 at Hes-
llng's Inn. here. 

The CSEA unit, which has 2.-
224 members, has for years been 
the primary representative .of the 
emplo.vees and has functioned un-
officially as their representative 
in bargaining and grievances, ac-
cording to chapter president, 
Thomas Purtell. "However," Pur-
tell explained, "with the advent of 
the Taylor law governing State 
employee representation we feel 
a substantial Increase In our 
membership will enhance our abil-
ity to gain exclusive recognition 
and thus serve the employees 
more effectively,' There are about 
1,000 employees at the hospital. 

The drive will be managed by 
Lawrence Doyie, chapter member-
ship chairman, who said repre-
sentatives of CSEA will c a n v a s 

.member of Its Board of Directors. 
The 700 members of the chap-

ter will receive ballots for the 
fciection soon, a representative said. 

Herrick assumed the presi-
dency last year when it was 
vacated by Philip Bell, who moved 
from the county to take another 
job, and was later elected to the 
office. 

Gabor has been a CSEA direc-
tor for three years. 

The chapter presidency contest 
•.s the only one on a slate an-
r.ouced this week at a member-

ship meeting. Other officer nom-
inees: Mrs. Dorothy Winter, 
t'-easurer; Douglas Bentley, sec-
ond vice-president; John Tangi, 
first vice-president, and Donna 
Mastronardl, secretary. 

Five directors will be selected 
from this list: 

Gerald Allen, Elizabeth Ball, 
r irs . Lillian Box, Ida Gialenella, 
Aithur Kelly, Mrs. Sarah Mag-
nus, Pvichard Petrisco, Mrs. Al-
treda Stump, Francis Vavra, Mrs. 
Thomasine Wheeler, and Mrs. Nan 
Newman. 

ful for another recurrence of the ; all shifts around the clock in the 
paychecks gap. [next few weeks. 

Niagara CSEA Chapter 
Seeks 20 Percent Raise 

(From Leader Correspondent) 

LOCKPORT—The Niagara County chapter of the Civil 
Service Employees Assn. today sought a 20 per cent pay 
increase for Niagara County workers. 

The pay increase request, along with 23 other proposals, 
is now under consideration by the 
Niagara County Board of Super-
ivsors. 

The chapter also petitioned the 
lioard to recognize the CSEA as 
the collective bargaining repre 
tentative for county employees 
uader the new State Public Em-
ployees Law, which Is now in 
el feet. 

Other requests In the Niagara 
chapter proposal: overtime pay; 
longevity increments at 8, 12, 16. 

t.on after eight years of service, 
four weeks after 15, and five 
weeks after 25. 

! Syracuse S t a t e 
School C h a p t e r 
Dinner O c t . 21 

The Syracuse State School 
k^hapter of the Civil Service Em-
i))oyees Assn. Is holding its an-

Y and 25 years of service; over- ' uual Dinner-Dance at Hs>tel Syra-
tlme pay for night work; mileage cuse Coutry House, 1308 Buckley 
at 12 cents an hour; fully paid i<oad. North Syracuse, on Oct. 21. 
lite insurance; three weelu vaca-1 Dinner will be served at 1 p.m. 
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READERS OF THE CIVIL SERVICE LEADER 
Who Never Finished 

S H I G H S C H O O L 
are invited to write for FREE booklet. Tells how you can 

I earn a Diploma. 

g AT HOME IN SPARE TIME 
AMERICAN SCHOOL. Dept. 9AP-30 
130 W. 42nd St., New York, N.Y. 10036 Phone BRyant 9-2604 
Send me your free 55-page High School Booklet 

• i Name Age 
Address 
City _ _ 

JVpt. 
S t a t e -

OUR 70th YEAR 
Zip. 

Edi tor ia l Positions 
Writing and editing positions, 

at GS-9 ($7,696) through OS-12 
<$10,927) are currently available 
in various Federal agencies in 
Washington, D.C. and vicinity. 

Copies of the announcement 
*Nc WA-7-09, writing and edit-

H'-g positions. Printed Media, Radio 
jiPievision, Motion Pictures) and 
other related informiation may be 

'obtained from the Inter-Agency 
j Board of U.S. Civil Service Exam-
-ners for Washington, D.C, 

To Keep Informed, 
Follow The Leader. 

Good Reasons 
for joining C.S.E.A. 
Accident • Sickness 

Income 
Insurance Plan 

1. Money for living expenses when you need it most. 

2. Pays in addition to sick leave benefits. 
3. Pays in addition to other insurance. 
4. Payroll deduction of premiums. 
5. Cost is less than standard individual policies. 
6. Thirteen conveniently located claim offices throughout New 

York State. 
7. 24 Hour coverage (on and off the job if desired). 
8. World-wide protection. 
9. Underwritten by The Travelers Insurance Companies and 

approved by The New York State Insurance Department. 
10. Endorsed by The Civil Service Employees Association and 

administered by its Insurance Representatives, Ter Bush & 
Powell, Inc. for 30 years. 

R e m e m b e r — 5 5 , 0 0 0 C . S . E . A . m e m b e r s c a n ' t b e w r o n g j 

W9 will be happy to send you complete information. 

TER P O W E L L , INC u/um^ 
S C H E N E C T A D Y 
N E W Y O R K 

B U F F A L O 
S Y R A C U S E 

F I L L O U T A N D M A I L T O D A Y . . . 

TER BUSH & POWELL, INC. 
148 Clinton St., Schenectady, N.Y. 

Please send me information concerning the CSEA Accident and Sickness Income Insurance. 

N a m e . 

H o m e Address . 

Place of Employment. 

Date of Employment_ .My age is. 

P . S . Hyou have the insurance, why not take a few minutes 
and explain it to a new employee. 

Civil Service 
Television 

Television programs of interest 
to civil service employees are 
broadcast daily over WNYC. 
Channel 31. Next week's programs 
aie listed below. 

Monday, October 2 
4.00 p.m.—Around the Clock— 

N.Y.C. Police Department t rain-
ing program. 

6:00 p.m.—Community A c t i o n -
Ted Thackrey moderates pro-
gram. 

7:30 p.m.—On the Job—N.Y.C. 
Fire Department training pro-
gram: "Rescue Breathing". 

9:00 p.m.—New York Report— 
Lester Smith hosts interviews 
between City officials and visit-
ing newsmen. 

Tuesday, October 3 
4:00 p.m.—Around the Clock— 

N.Y.C. Police Department train-
ing program. 

7:00 p.m.—TV High School—Man-
power Education Insti tute pre-
sentation. 

Wcdne.sday, October 4 
4:00 p.m.—Around the Clock— 

N.Y.C. Police Department train-
ing program. 

7:00 p.m.—TV High School—Man-
power Education Inst i tute pre-
sentation. 

7:30 p.m.—On the Job—N.Y.C. 
Pire Department training pro-
gram. 

8:00 p.m.—New York's Revised 
Penal Law—Analysis of changes 
in the Penal Law: program 1— 
"Purpose and Organization of 
the Penal Law," 

Thursday, October 5 
10.30 p.m.—Community Action— 

Ted Thackrey moderates pro-
gram. 

Friday, October 6 
4:00 p.m.—Around the Clock— 

N.Y.C. Police Department train-
ing program. 

^:00 p.m.—TV High School—Man-
power Education Institute pre-
sentation. 

t :30 p.m.—Consultants-At-Large— 
Problems of Urban society — 
Program 3: "We're Speaking 
English But I Don't Under-
s tand." 

1C:0G p.m.—New Yoi'k's Revised 
Penal Law—"Purpose and Or-
ganization o.f the Penal Law." 

Saturday, October 7 
7:00 p.m.—Community A c t i o n -

Ted Thackrey moderates pro-
gram. 

i:3® p.m.—On the Job—N.Y.C. 
Fire Department training pro-
gram. 

Where to Apply 
For Public Jobs 
The foUoirinc directions tell 

irliere to apply for publie Jobf 
ind ho\» to reach destinationi in 
New Tork City on the transit 
•ystenu 

CITY 
NEW -^ORK C1T¥—The Appli-

cations Section of the New York 
City Department of Personnel Is 
located at 49 Thomas St., New 
York, N.Y. 10013. It is three 
blocks north of City Hall, one 
block west of Broadway. 

Applications: Filing Period — 
Applications Issued and received 
Monday through Friday from 9 
a.m. to 5 p.m., except Thursdoy 
from 8 a.m. to 6 p.m., and Sa tu r -
day from 9 a.m. to 12 noon. 

Application blanks are obta in-
able free either by the applicant 
in person or by his representative 
at the Application Section of the 
Department of Personnel a t 49 
Thomas Street, New York. N.Y. 
inoi3. Telephone 566-8720. 

Mailed requests for application 
blanks must include a stamped, 
self-addressed business-size en-
velope and must be received by 
the Personnel Department at least 
rive days before the closing date 
<or the filing of applicaxions. 

Completed application forms 
which are filed by mail must b« 
sent to the Personnel Department 
and must be postmarked no later 
hsn the last day of filing or as 

stated otherwise In the exam-
ination announcement. 

The Applications Section oi 
the Personnel Department is near 
the Chambers Street stop of tha 
main subway lines tha t go through 
the aa*ea. These are the IRT Tth 
Avenue Line and the IND 8th 
Avenue Une. The IRT Lexington 
Avenue Line stop to use is the 
Brooklyn Bridge stop and the BMT 
QT and RR local's stop is City Hall 
Both lines have exits to Duan t 
Street, a short walk fi-om th« Per* 
sormel Department 

STATE 

File This W e e k 
For U.S. Jobs 

Applications are being accepted 
until Sept, 28 by the New York 
jnteragency Board of U.S. Civil 
Service Examiners for film library 
workers, $2.85 per hour at the 
U.S. Naval Station, Brooklyn, 
N.Y., heating equipment repairer, 
J3.27 p'er hour at Stewart Ajr 
Force Base, Newburgh, N.Y. arid 
telephone lineman, $3.33 per hour 
at Fort Hamilton, Brooklyn, N.Y. 

Copies of the announcement and 
application forms may be obtained 
l iom the Interagency Board of 
U.S. Civil Service Eaminers, 
Crreater New York City Area. 220 
East 42 St., New York. N.Y. 10017. 
They are also available a t the 
ir.ain post offices in Brooklyn, 
Jamaica, Hempstead, Middletown, 
Newburgh, New Rochelle, Pa tch-
cgue, Peekskill, Poughkeepsie, 
Kiverhead, and Yonkers. 

Going f ioces?—See Page 2 

STATE—Room 1100 at 270 
Broadway, New York, N.Y. 10007, 
c 'Hier of Chambers St.. telephone 
488-6606; G o v e r n o r Alfred 
E. Smith State Office Building and 
The Sta te Campus. Albany: Suite 
750. Genesee Building 1 Wesi 
Genesee St.; Stat t Office Building, 
Syracuse: and 500 Midtown Tower, 
Rochester, (Wednesday only). 

Candidates may obtain applica-
tions for Sta te jobs from local 
offices of the New York Sta te 
Smployment Service. 

FEDERAL 
FEDERAL - Second U S. ClrU 

Service Region Office. News Build-
ing. 220 Bast 42nd Street (at 2Rd 
Ave.), New York. N.Y. 10017, just 
west af the United Nations build • 
Ing Take the IRT Lexington Ave 
Line to Grand Centrsi and walk 
two blocks east, or take the shu t -
tle from Times Square to a r a n d 
tJentral or the IRT Queens-Plnsh-
tng train n o m any point on the 
line to the Grand Central sto*-

Hours are 8.SO a m to 6 p.m., 
Monday through Friday. Also open 
Saturdays 9 a.m. to 1 p.m Tele-
>hone 573-6101 

Application!; are also obtain-
able at main post office' excepi 
the New York. NY.. Post Office. 
Boards of examiner-s at the par-
ticular installations offering the 
tests also may be applied to tot 
fur ther information and applica-
tion forms No return envelopes 
are required with mailed requeste 

i ror application foiuis. 
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File Clerks, 
$1925 Yr., 
Needed Now 

The Interagency Bureau of 
U.S. Civil Service Examiners, 
220 East 42 St.. has immediate 
positions available for file-
clerk. GS-2 ($3,925 a year) with 
the Payment Center of the Social 
Security Administration in Rego 
Park, New York. 

After six months of satisfactory 
service these positions lead to file 
clerk GS-3 ($4,269 a year). 

In order for the Social Security 
Administration to meet its needs, 
applicants can walk-in and take 
the file clerk examination without 
advance application. 

Walk-in tests will be held on 
Saturday, Sept. 30 and Saturday, 
Oct. 7 at the Federal Building, 
641 Washington St., New York, 
N Y. in Room 734 at 8:30 a.m. 
and 12:30 p.m. 

C I V I L S E R V I C E L E A D E R Page Thirteen 

P r o b a t i o n O f f i c e r 
P o s i t i o n s O p e n 
in N Y C C o u r t s 

The Adminlstraive Board of the 
Judicial Conference has announced 
tha t applications are being ac-
cepted util Oct. '20 for four pro-
motion examinations to be given 
Nov. 18. The examinations are for 
positions of senior probation of-
ficer, eupervising probation of-
ficer and principal probation of-
ficer open to qualified candidates 
•Ti the uninea court system in 
New York City and supervising 
probation officer open to quali-
fied candidates in the Nassau 
County Probation Department. 

Application forms and copies of 
the examination annoucement may 
l.t obtained f rom the Personnel Of-
ficer, Room 1212, 270 Broadway, 
New York. N.Y. 10007. 

The position pays $2.30 per hour. 
For fur ther information, contact 

David Leibowltz, Room 207, U.S. 
C ourt House, Foley Square, Man-
ha t t an or phone 264-6443. 

r.r.tlAI. NOTICE 

a t rPRE.MF. C O I ' U T OF T H K S T A T E OB' 
K K W VOKK. C d U N T V OK XKW Y O R K . — 
K.VTHARIXK C. M . C A K K U E Y , Pl . i i i i t i ff . 
•sr.iinst n o i t K R T E. ?ir(<CAFKREY, De-
fenJu tU.—IiKlfK No. , ' i l4 'J0-19t!7.—Plain- , 
tiff Xi-w York Comi ty as t h e 
pl:ipa of li-i;il .—Tlie of t h e v e n u e 
i s I ' l a i n l i l f s rc-iiiliMiof.—Aelion to A n n u l 
A M a r r i a s e — S i i m i i i o i H — P l a i n t i f f r e s i Jes 
a t 'J T u d n r Cilv I'l.-ii'i-. Coiii i ty o t New 
York-. 

Ti) t h e .iiiove ii.«nip(I l Jcfcnd: i i i t : 
You are h f r e l iy siiniiiioned to a n s w e r 

t h e ronii i lai i i t in llii^ ac t ion and to s e r v e 
a copy of y o u r .•in'^wer. or, if t he com-
p l a i n t is not si-rved wi th th is s u m m o n s , 
t o se rve a not ice of a n n e a r a n c e , on the 
P l a i n t i l t . s At t lor in-y . wit l i in 1(1 days a f t e r 
t h e service of ihiTi s u m m o n s , exc lus ive 
of the (lay of serv ice ( o r w i t h i n 3 0 d a y s 
a f t e r t h e .service is conin lc te if th is 
Buninions is no t pe r sona l ly del ivered to 
y o u wi t l i in t h e S l a t e of New York : 
a n d in ca-e of y o u r f a i l u r e to a p p e a r 
o r a n s w e r . .liKknienI will be t a k e n ag-ainst 
y o u tiy (Icfanl l f o r t h e reief d e m a n d e d 
in t h e c o m p l a i n t . nale<l. New York, Sep-
t e m l . c r .".th, lOfiT. .KRTHCR J . HOMANS. 
A t t o r n e y f o r P l a in t i f f . Office and Post 
Off ice A d d r e s s : f J - J Eas t 4 ' i nd S t ree t . 
K c w Yorlc. X.Y. I (»0 t7 . >rur ray Hil l 7-

ir.'.t.'.. 
T o ; Rober t E . > t c r a f f r e y , D e f e n d a n t 

he re in . T h e foreffoimr s u n i m o n a is se rved 
u p o n you hy pulitic.iiii)n pursu .an t to an 
o r d e r da ted SeptirTiIier 8, 1007 of the 
H o n . Sidney A. F ine , a .Tu^tice of (he 
Sur»renie Tonr t of t h e S t a t e of New 
Y o r k , and tiled a l o n ? w i t h t h e o t h e r 
p a p e r s on Sep temt ie r S. HtOT, in the 
olTica of Ilia Clerk o t New York C o u n t y . 
Thifl Is an ac t ion to a n n u l a marrlaare. 
D a t e d : New o Y r k . New York . S e p t e m b e r 
8 l h . If»li7. A R T M f ' R .). HOMANS. a t -
torna.v f o r p la in t i f f . 

E X A M I N A T I O N 
OFFICIALLY 

ORDERED FOR 

FIREMAN 
SALARY 

$191. 
A WEEK 

AFTER 3 YEARS 
(Including pay for 

Holidays and Annual 
Uniform Allowance) 

Excellent Promotional Opportunities 
RETIREMENT AT HALF-PAY 

AFTER 20 YEARS 
AGE: 20 thru 28 (Veterans may ba 
older) 
VISION; 20/20 HEIGHT: 5'6Vi" 

For Complete Information 
About 

Delehanty Preparat ion 
Call GR 3-6900 

Classes Meet' 
MANHATTAN: Tuesdays at 

1:15, 5:30 or 7.30 P.M. 
JAMAICA: Wednesdays at 7 P.M. 

JUSjr_FILL IN ANO BR ING C O U P O N 

[ THE OELEHANTY INSTITUTE 1 
! l i e East 13th St, Manhattan or 
j 89 Merr:--. Bivd., JaiMjiica j 
I MAMf̂  I 
I A D D R L .:, I 

j CITY^ ZIP 
I Admit f-Rt ~ to Ono rainen Cl.. -.s 

U.S. C o u r t H o u s e 
S e e k s C l e r k S t e n o 

The U.S. Department of Justice 
is seeking a clerk stenographer, 
»o work half time on a perman-
ent basis in its Employment 
Placement office in the U.S. Court 
House, Foley Square, Manhat tan. 

A d j u d i c a t o r J o b s 
O p e n W i t h V A 

There are immediate vacan-
cies in the position of adjudicator 
at the regional office of the Vet-
erans Administration located at 
252 Seventh Ave. in New York 
City. These positions are at the 
GS-9 grade and pay $7,696 per 
annum. 

Applicants wiJJ be rated on the 
extent of their experience and ed-
perience is required. Applicants 
with an LLB degree may substi-
tute their education for four years 
of this total. For other informa-
tion regarding experience and 
substitutions of education, see an-
nouncement number NY-7-15. 

Copies ot the announcement may 
be obtained at the Veterans Ad-
ministration Regional Office, the 
Main Post Offices in Brooklyn and 
Jamaica or the Interagency Board 
of U.S. Civil Service Examiners, 
220 East 42 St., New York. N.Y. 
10017. 

T e m p . C l e r k - T y p i s t s 
The U.S. Naval Applied Science 

Laboratory has Immediate open-
ings for temporary clerk-typists, 
beginners or experienced, on a 
part time or full time basis (mini-
mum 20 hours per week). 

Positions require U.S. citizenship 
and a minimum of 40 words per 
minute, plus six months approp-
riate experience or a high school 

Look for this symbol, it's your assurance of 
SERVICE Sc SAVINGS 

CALL EV 8-0800 for fhe address 

o f your local member of fhe: 

RETAIL PHARMACY LEAGUE 

TO ALL CIVIL SERVICE EMPLOYEES: 

SAVE ON FINE FURNITURE 
All civil service employees and their families are cordially 
invited to visit our vast furniture showrooms, offering on 
display beautifully designed bedroom and dining groups, 
sofas and club chairs, wall units, tables, lamps and many 
other distinctive pieces f rom America 's leading manu-
facturers of fine furniture. SPECIAL S A V I N G S T O C I V I L 
SERVICE EMPLOYEES A N D T H E I R F A M I L I E S A R E 
A L W A Y S I N EFFECT! 

ABSOLUTELY FREE . . . 
Bring your f loor plans for error«saving, money 

saving Design and Decorator service. 

BRING THIS AD W I T H 
YOU A N D SAVE FROM 

10-40% 

ON NATIONALLY 
ADVERTISED 
FURNITURE 

NOW! 

m M. FEIGELMAN. INC . 
119 West 24th St.. N.Y.C. 
(4fh f i r . ) 212 .WA 9-6217 

Excepfional Value 

1 9 6 5 
A m b a s s a d o r 9 9 0 
S t a t i o n W a g o n 
Aufomafic, V-8 

2 2 . 0 0 0 m i l e s 
Full P o w e r 

Exceptional Condition 
Ty^o-Tone Brown and Gold 

$ 1 , 9 9 5 
212 233-6163~-days 
914-947.2030—nights 

diploma. Entrance salary (full 
time) is $3,925 or $4,289 per an -
num, depending on qualifications. 
A written test administered on 
location. 

For fur ther information, call 
625-4500. ext. 491 or 489, or apply 
at the Civilian Personnel Office, 
Flushing and Washington Ave., 
Erooiclyn, N Y. 

Men, Women—Easily Learn fo 

INVESTIGATE 
ACCIDENTS 

and 
A D J U S T C L A I M S , 

CREDITS & C O L L E C T I O N S 

S2Q0 „ v̂ gei, (F„|, 
$ 1 0 0 

up 
Eai 
up to a week (part time) 
I.ow cost oourse, 3 n ig l i t s wkly for 
I'-i wks . (Snt . f l r tssM a l s o ) . R z c l t i n c 
aeciire f u t u r e . No a s e or mli icntion 
rpqii i rptnoii ls I'rce a i lv lsory p l a c e m e n t 
sorvi re . Call now. 

FREE BOOKLET - BE 3-5910 
ADVANCE BUSINESS INSTITUTE 

51 W. 32nd St.. N.Y. 1. N:Y; 

Open daily thru Sat. 9:30 a.m. till Free parking at Toy G a r a 9 ' 
S p.m.—Thursday tilt 8 p.m. 6th Avenue at 23rd Street, N.Y.C. 

The DELEHANTY INSTITUTE 
MANHATTAN: T15 EAST 15 ST., Near 4 Ave. (All Subwayt)| 

IJAMAICA: 89-25 MERRICK BLVD., bet. Jamaica & Hillsid* Av«t., 
OFFICE HOURS: MON. TO FRI. 9:30 A.M. to 9 P.M. 

— Closed Saturdays. — 

50 Years of Success in Specialized Education 
For Career Opportunities and Personal Advancement 

CLASSES N O W MEETING FOR NEXT EXAMS FOR 

F I R E M A N 
P A T R O L M A N 
POLICE TRAINEE 

TRANSIT PATROLMAN 
& TRAINEE 

* HIGH SCHOOL EQUIVI^IENCY DIPLOMA 
GLASSES MEET 

IN M A N H A T T A N A N D J A M A I C A 

CLASSES N O W MEETING 
Registration Open 

STATIONARY ENGINEERS LICENSE 
REFRIGERATION MACHINE OPER. LICENSE 

MASTER ELECTRICIANS LICENSE 
MASTER PLUMBERS LICENSE 

PLUMBING INSPECTORS 

PREPARATION FOR 

SUPERVISING CLERK-STENO 
CLASSES MEET 

In Manhattan, Monday or Wednesday a t 6 P.M. 
In Jamaica, Thursday a t 6:30 P.M. 

>• PRACTICAL V O C A T I O N A L COURSES: 
Llcenied by N.Y. State—Approved for Veterans 

• A U T O M E C H A N I C S 
DRAFTING 

• RADIO, T ^ J E L E C T R O N I C S 
DELEHANTY H I G H S C H O O L 
Accredited by Board of Re9entt 
ll<01 Merrick Boulevard, Jamaica 

4 College Preparatory Co-Edueoflonal Acodemfr 
Hlqh School. Secretarial Training Avallabia 
for Girls a$ an Elective Supplement. Special 
Preparation In Science and Mathematics for 
Students Who Wish to Qualify for Technological 
and Engineering Colleges. Driver Education Coursat. 

For Information on All Courses Phone GR 3<6900 
All riassi'oonis Air-C'uiiditloned 
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Collum's Birds Will 
Come Home To Roost 

ELECTED officials in Syracuse and Onondaga County 

have never been known to be rampant enthusiasts about 
the Merit System, particularly members of the Legislature 
f rom tha t area who usually show deadly steadiness in voting 
against public employee measures tha t are introduced in 
Albany each year. 

However, thes« people have not been so much against 
the merit system as they have been against the spending 
of any tax monies to improve the lot of civil servants. It 
came as no little shock, therefore, to hear Onondaga County 
GOP chairman Thad L. Collum tell a. Syracuse reporter that 
he thinks civil service "is for the birds." 

Enlarging on his comment, Collum went on to say tha t 
civil service "freezes a lot of mediocrity into government. 
I can show you more misfits in civil service tha t aren't worth 
the powder to blow them off the face of the earth, but they 
are frozen in because of civil^ service." 

The cause of Collum's contemptuous remarks was the 
passage by the State Constitution Convention, to which he 
Is a delegate, of a proposal granting civil service status to 
sheriff 's deputies. He voted against the measure. 

The Onondaga Republican Committee had better let it 
be known promptly whether C«llum is speaking for his party 
or out of petty spite because he didn't get his way on the 
sheriff 's deputies civil service status. 

As for Collum, we can't think of anything he might do 
to make up for such a gratuitous insult. I t wouldn't be worth 
listening to. 

On The Council's Victory 
CONGRATULATIONS are in order for the members and 

representatives of the Civil Service Council On Con-
stitutional Convention af ter the passage of proposition 1387-
D at the Constitutional Convention last week. The approved 
*iiowouioad puB UOW0913S aoiAjas uAp jo luâ ŝiisf aii:̂  
JO saa-̂ iiTSJisna aiî t iiis uiaoj snqjuuio ui s8s]jduioo uowisodojd 
the contractual nature of the State's civil servants pension 
benefits, and the non-taxable status of the pensioner's bene-
fit checks, which are now included in the current State Con-
stitution. 

Last year at this time when the Council was beginning 
to take form, many civil service organization leaders were 
dubious about the purpose of the new organization; to head 
off any threats to the Constitutional guarantees of the job 
and retirement protections of the public servant a t the then 
forthcoming Constitutional Convention. 

These rights have in the past few years been regarded 
as sacred, untouchable cornerstones to the viability of the 
civil service system both by conscientious politicians and civil 
servants alike, but with the passage of a few years it was 
easy to overlook that hardly more than a generation ago 
they were considered revolutionary acquirements for public 
employees. 

Under the able and imaginative leadership of Chief 
Henry Fehling of New York City's Uniformed Fire Officers 
Assn. however, the Council began to take shape and to gain 
membership as it undertook to sound the alarm to the State's 
Civil servants about the dangers to these prized foundations 
inherent in any usurping governmental project such as the 
State Constitutional Convention. 

(Continued on Page 15) 

LeTTCRS 
TO THE EDITOK 

R e t i r e m e n t System 
Seen As U n f a i r 

Editor, The Leader: 
The present New York State 

r?etii-ement system Is unfair, un -
just and discriminatory to its 
civil servants who have served 
this Eanpire Sta te of ours fa i th -
lully with more than 30 years of 
service. Employees with service of 
3C years or moi'e, and one with 
service of 39 years, liTce the writer, 
"/hen eligible to retire can ' t get 
half pay as a ret irement allow-
ance under "No Option", whereas 
new employees af ter 1960, who are 
on a non-cotributory basis are 
guarateed half pay retirement up-
on completing 30 years of service. 

The retirement system there-
lore, has two classes of fu ture re-
tirees. Those with over 30 years 
of service who contributed to-
wards the $3 billion retirement 
fund accorded "second class citi-
ezns" treatment, and the new -em-
ployees af te r 1960 being the fav-
«,red ones to enjoy a proper and 
equitable fu tu re pension (guar-
.inteed half pay af ter 30 years) 
upon retirement. 

My pension estimate on the date 
I qualify for ret i rement under "No 
Option", a f te r completing 39 years 
of service will approximate 48% 
of my present annua'l salary. Note 
—not a f te r 30 years, but upon 
completion of 39 years of State 
rervice. The inequity causing my 
estimated pension to be less than 
naif pay af ter 39 years of service 
Is due to my deficiency being 
i-o high, that it's impossible to 
repay same. 

The money in cur pension sys-
tem which the senior employees 
0* the State paid into is almost 
$3 billion, which earns over 4,5% 
lier annum. The State Retirement 
System credits 4% to the in-
dividual accounts of its senior em-
fioyees at interest on the money 
contributed over the years. In all 
Jalrness to the older employee, 
the excess investment income tha t 
money earns should be applied 
cotwtards allowing the 1/60 pen-
sion credit to all empTbyees. Note, 
one-half of one percent on ap-
proximately $3 billion is almost 
$16 milUon annually. 

The trend on our present so-
ciety is to take care of Its older 
citizens so t h a t their ret i rement 
income is adequate. Senior em-
ployees only ask to be guaranteed 
half pay retirement- a f te r 30 years 
of seiTice like the employees en-
tering service af te r 1960. Thea-e 
should be no distinction in our 
S ta te regardless of the years spent 
in civil service. I t rust t ha t the 
legislature and the executive 
branch of our Government, and 
the Comptroller, the trustee of 
the Retirement System will cor-
rect this Inequity a t the next ses-
sio nof the legislature. 

A STATE EMPLOYEE 
Flushinff 

t i 

Civil Service 
Law & You 

\ 

By W I L L I A M GOFFEN 

G o v e r n o r N a m e s T w o 
ALBANY — Governor Rocke-

ieller has named two new mem-
bers of the Industrial Exhibits 
Authority in the State Department 
of Agriculture and Markets. They 
ere: 

John W. Lyons of Willlams-
vllle, who succeeds Clayton C. 
Taylor of Lawtons, and Ralph R. 
Whitney Jr . of Pompey, who suc-
ceeds George L. Babson Br. of 
Syracuse. 

Substantial Evidence 
THE DETERMINATION tha t a civil service employee is 

guilty of charges of incompetency or misconduct is subject 
to judicial review. The employee may attack the adverse 
termination as unsupported by substantial evidence. 

WHAT IS SUBSTANTIAL evidence? The administrative 
agency's ruling is sustained by substantial evidence when 
upon a reading of the entire record (the charges, the minutes 
of the hearing, and the Hearing Officer's report), the Court 
concludes that the ruling is supported by the evidence. Such 
a conclusion does not necessarily mean tha t the Court would 
have reached the same decision as the agency. On the par-
ticular record, a contrary decision may likewise be unsup-
ported by substantial evidence. 

IN APPLYING THE substantial evidence rule, the Court 
need not condone an arbitrary detennination merely be-
cause it finds support in selective portions of the record if 
no consideration Is given to conflicting proof. I t Is the 
Court's burden to study the entire record. As observed' in 
the preceding paragraph, the administrative ruling is jus-
tified only when the whole record establishes it to be based 
upon adequate proof. 

JUDGE VON VOORHIS provides a much needed clari-
fication on the substantial evidence rule in his valuable 
opinion in Francis J . Kelly v. Michael Murphy, decided by 
the Court of Appeals on July 7, 1967. The case is reported 
in full in the New York Law Journal of September 15, 1967. 

NEW YORK CITY Police Lieutenant Francis J. Kelly 
was charged with having advised Patrolman f e r r ance W. 
McPhillips to deny falsely the presence of Ralph Cozzino a t 
the station house a t 3:30 a.m. on February 23, 1962. Patrol-
man Byrne and Flynn demanded $500 from Cozzino so as not 
to press charges. McPhillips was aware of the extortion plot 
and became a party to it, but he declined Flynn's offer 
to split the $500 with him and cut Byrne out of the deal. 

THE PLOT WAS foiled when Cozzino who had done 
nothing wrong failed to pay and reported the at tempt a t 
extortion to District Attorney. 

APART FROM McPhillips' testimony at the hearing 
supporting the charge against Lieutenant Kelly, there was 
no corroborating evidence, circumstantial or otherwise, 
pointing to his guilt. Some corroboration Is required in po-
lice trials upon charges involving criminality. Corrobora-
tion guides the judicial conscience and commands judicial 
confidence. 

CORROBORATION IS not limited to testimony of sup-
porting witnesses. An unsupported complaining witness may 
deserve full credence. For example, proven accuracy of 
much of his testimony regarding many details not the 
basis of his complaint lends credence to all of his testimony. 
As noted, nothing In the Kelly trial corroborated McPhillips' 
complaint. 

POLICE COMMISSIONERS and superintendents are 
fond of the observation tha t policemen and state troopers 
are par t of a para-military organization. Therefore, it Is ap-
propriate to subject police personnel to harsh discipline. 

JUDGE VAN VOORHIS placed the emphasis where it 
belongs. He stressed tha t police work "is a career service, the 
stability of which Is recognized to be due in considerable 
part to their tenure of office, from which they cannot be 
removed for political reasons or at the whim or caprice of 
superior officers or of the municipal administration but only 
on evidence af ter a hearing on charges." 

THE "EVIDENCE" mentioned by Judge Van Voorhis as 
warranting punishment may no longer be regarded as sub-
stantial evidence merely because considered apart from the 
rest of the record it justifies the ruling. Contradictory 
evidence or evidence from which conflicting inferences may 
be drawn must also be weighed. 

IN THE KELLY case, the trial commissioner exonerated 
the officer. Yet, the police commissioner found him guilty. 
While the hearing officer's report and recommendations are 
not binding upon the police commissioner, it should not 
be overlooked tha t the latter has not seen or heard the 
witnesses. 

THE TRIAL EXAMINER'S report should be considered 
on the issue of substantial evidence especially as to the 
credibility of witnesses as shown by their demeanor at the 
heal'ing. 

(Continued on Paire 11) 
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Last Day To File For 
Seven Competitive Tests 

One day remains in which to file for seven City open 
competitive examinations. The New York City Department 
of Perronnel is accepting applications through Sept. 26 for 
following exams. 

Audio - visual aid technician, 
exam number 7008, $5,750. 

•Civil engineering draf tsman, 
exam number 6095, $7,450. 

"Computer programmer, exam 
number 7025, $7,450. 

•Dental assistant, exam num-
ber 7030, $4,900. 

Hospital clerk, exam number 
7055, $4,000. 

•Plumbing inspector, exam 

number 7012, $7,450. 
Statistician, exam number 7027, 

$7,100. 
•Experience papei's are re-

quired for these exams. 
Applications may be obtained 

and filed a t the Applications Sec-
t)on. Department of Personnel, 49 
i 'homas Street, 

Use Zip-Codes 
your mail. 

to help speed 

M e r i t , Pension C u a n a n t e e s R e t a i n e d 

C. S. Council's Biggest Victory! 
Proposition 1387-D Is Approved 

The Constitutional guarantees of the Merit System, the contractual nature of civil 
servants pension benefits and protection of pension^ funds against taxation, were secured 
at the State Constitutional Convention last week when delegates voted to approve Prop-
osition 1387-D for inclusion in the new State Constitution. 

Retention of the three guaran-
tees had been the initial purpose 
for which the Civil Service Coun-
cil On Constitutional Convention 
was formed. 

The guarantees had arisen in 
proposition form singularly in 

form with the addition of an osition assures the State 's civil 
amendment concerning the waiver servants in all jurisdictions t ha t 
of educational rights for promo-: there will be no depreciation of 
tional tests under certain condi-1 their rights to a merit system of 
tions for passage by the delegates selection and advancemenit', or 
eai-ly last week. 

Henry Fehling, chairman of the 
their pension guarantees as now 
stated by the current Sta te Con-

past weeks at the Convention and j Civil Service Council, stated last j stitutlon. 
were flnallv arranged in omnibus week tha t the passage of the prop-

VViiliam G. O'Brien 
Blue Cross-Blue Shield Manager 
The Statewide Plan 

l l i e President of the Civil Service Commission lias designated the pe-
riod June 1, 1967 through October 31, 1967 as an open enroHment 
period for eligible employees to join T H E STATEWIDE PLAN. Employees 
and retirees of the State and participating agencies who failed to enroll 
themselves and/or their eligible dependents when they were first eligible, 
may do so during this five month period without proof of insurability. 

Eligible -for evrolh/ieiit are: 
1. Eligible employees and retirees who 

have not previously applied for en-
rollment, 

2. Eligible employees, retirees ai\d/or 
their dependents wlio M'ere denied cov-
erage on the basis of unsatisfactory 
^'Statements of Health", 

3. Eligible employees and retirees who 
voluntarily cancelled their coverage, 

4. Eligible employees whose coverage was 
cancelled for non-payment of premium 
while on leave without pay or in any 
other direct pa\' status, 

5. Retirees w ho have had a minimum of 
5 >'cars' service, ^\'ere covered as active 
employees and who, at the time of re-
tirement, cither failed to continue their 
coverage or were ineligible to continue 
their coverage because they did not sat-
isfy the required minimum period of 
enrollment, 

6. Eligible dependents on hose behalf 
the retired employee was not insured 
prior to retirement. A spouse, a De-
pendent Student, acquired after the 
employee's retirement, or children 
born to the retiree after retirement, 
mav also be enrolled at this time. 

T h e benefits of T H E S I ATKWIOE PLAK are now available to every eligible 
person during the open enrollment period. T h e combination of Blue Cross, Blue 
Shield and Major Medical (Metropolitan Life Insurance Company) available 
under 1 ' H E STATEWIDE PLAN offers one of the finest programs of protection 
against the cost of hospital and medical care. 

Don ' t delay. If you are not now protected by T H E STATEWIDE PI.'AN see 
your Payroll or Personnel OfHcer immediately. Enroll now and enjoy the se-
curity of T H E STATEWIDE PLAN which was spccificall\' designed to meet the 
needs of public service employees and their dependents. 

BLUE CROSS Symbols 

Security 
A L B A N Y • B U F F A L O ' J A M E S T O W N * N E W Y O R K • R O C H E S T E R * S Y R A C U S E • U T I C A * W A T E R T O W N 

BLUE SHIELD 
THE STATEWIDE PLAN - COORDINATING OFFICE - 1215 WESTERN AVENUE, ALBANY, N. Y. 

"The passage of proposition 
1387-D," Pehling pointed out, 
"amounts to a fruition of the 
primary goals of the Civil Service 
Council and all who took an active 
part in our canlpaign to preserve 
these Constitutional guarantees 
should be proud of their achieve-i 
ment." 

The Council is composed of or-
ganizations representing the m a -
jority of over 300,000 civil ser -
vants in the State. However, F e h -
ling pointed out tha t as the Con-
vention progressed the goals of 
the Council expanded. As it turned 
out. the Council • has found it 
necessary bo take a strong position 
on many other matters t ip to thia 
point a t the Convention,' where a 
threat to the welfare of the State ' s 
civil servants was apparent . A re -
cent victory for the Council in 
bringing its forces to bear to de-
feat proposition 1390 which would 
have limited the right of the S ta te 
legislature to a mandate changes 
in the status of civil servants in 
municipalities and county govern-
ments in the State, in fact , was 
so hard fought tha t " the passage 
of 1387-D might seem almosb 
anti-climatical," a Council spokes-
man said. "Its importance cannot 
b? diminished, however,"' he add-
ed. 

Because of the importance of 
1387-D to every civil servant , in 
the State, The eLader is print ing 
the proposition in its entirety be-
low. 

The amendment to 1387-D 
which is mentioned above, calls 
for a waiver of educational r e -
quirements for a promotional ex«* 
amination in the case of a career 
employee who has served a t least 
five years in the position directly 
below the position for which the 
examination is called, If the two 
are in a direct line of advance-
ment. This amendment was spon-
sored by Jack J , Weiser, a Demo-
cratic delegate from the 24th Sen -
ate district In Manha t t an 

The Civil Service Council Is 
scheduled to disband on Nov. 7, 
the day the new Constitution goes 
to the voters. However, at an ex-
ecutive and general membership 
meeting of the victorious gi'oup 
this Wednesday, Sept. 27 at the 
Penn Garden Hotel in Manha t t an , 
a vote will be taken on a proposal 
to make the Council a permanent 
organization which could operate 
effectively In Instances such as 
the Convention, where a th rea t 
to all the State 's civil servants is-
Inherant. 

The complete wording of the 
body of proposition 1387-D fol-
lows. 

SECTION 1. a. Members of the 
I legislature, elected Sta te officers, 

and such other public officers 
and employees as may be provided 
by s tatute or local law shall, be-

(Continued on Page 11) 
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It's been replaced. 
For the 19th consecutive year, we 've replaced 

the bug. W i th another bug. 
To those of you who were expecting something 

fanc ie r , so r ry . (The '68 looks just l ike the '67 
crossed out above.) 

To those of you who now own a Volkswagen, 
congratulat ions. (Once again your model has not 
gone out of style.) 

To those of you who 've been thinking about 
buying a new one, nice thinking. 

The front seats are more comfortable. (They 

have built-in headrests.) 
The windshield wipers are much more eff icient. 

(They're larger.) 
Even the shifting is easier. ( W e put a decal on 

the w indow to show you how.) 
Al l in all, we feel that the 36 nice litt le changes 

on thisyear's Volkswagen make i t the best ever. 
O f course, every year w e build the "pe r fec t " 

Volkswagen. 
And then we do a masterful job of proving our-

selves wrong. 

5^m^tyville Monfer Motors, ltd. 
Auburn Morlin Berry, Inc. 
Batavid Bob Howkes, Inc. 
Boy Shore Trons-Islond Automobiles Corp, 
Baysida Boy Volkswogen Corp. 
Binghamfon Roger Kresge, Inc. 
Bronx Avoxe Corporation 
Bronx Brown-Bolk Motor Corp. 
Brooklyn Aldon Volkswogen, Inc. 
Brooklyn Economy Volkswogen, Inc. 

• Brooklyn Kingsboro Motors Corp. 
Buffalo Jim Kelly's, Inc. 
Elmsford Howard Holmes, Inc. 
Fulton lokelond Volkswogen, Inc. 
G e n e v a Dochok Motors, Inc. 
C l e m Falls Bromley Imports, Inc. 
Homburg Hoi Cosey Motors, Inc. 
Harmon Jim McGlone Motors, Inc. 
Hempstead Smoll Cors, Inc. 
Hicksvilla Wolters-Donoldson, Inc.' 
Hornell Suburbon Motors, Inc. 
Hofseheods H. R. Amocher & Soni, Infii 
Hudson John f « o r e M g l e i i k Ins* 

Huntington Feorn Motors, Inc. 
Inwood Volkswogen 5 Towns, Inc. 
hhoca Ripley M o t o r C o r p , 
Jamaica Mones Volkswagen, Inc. 
Jamestown Stateside Motors , Inc. 
Johnstown Volley Smoll C a r C o r p . 
Kingston Amerling Volkswagen, Inc. 
La Grangevilltt Ahmed Motors , l td . 
Lothom Academy Motors , Inc. 
Mossena Seoway Volkswagen, Inc. 
Merrick Soker Motors Corp . , l td . 
fAiddletown Greenspon Motors, Inc. 
Mount Kisco N o r t h County Volkswagen, Inc. 
N e w Hyde Pork Auslander Volkswagen, Inc. 
N e w Rochelle County Automotive C o . , Inc. 
N e w York City Volkswagen Bristol Motors, Inc. 
N e w York City Volkswogen Fifth Avenue, Jnc. 
Newburgh F & C Motors , Inc. 
N i a g a r a Fal l i Pot Dillon, Inc. 

O l e a n Dick Har t Motors , Inc. 
Oneonta John Eckert, Inc. 
PlaHsburgh Celeste Motors, Inc. 

Qvwtni Yitlog* W«ii Velktwoflon Corp. 

Rensselaer C o o l e y Motors C o r p . 
Riverhead Autohous Corpora t ion 
Rochester Breton Motors , Inc. 
Rochester F. A . Motors, Inc. 
Rochester M t . Read Volkswagen, Inc. 
Rome Seth Huntley and Sons,-Inc. 
Roslyn Dor Motors, l td . 
Sayville Bianco Motors , Inc. 
Schenectady Co lon le Motors, Inc. 
Smithtown G e o r g e and Dolton Volkswagen, Inc. 
Southampton Brill Motors , l td . 
Spring Val ley C . A . Hoigh, Inc. 
Staten Island Stolen Island Small Cars, l td . 
Syracuse Sprague Motors, Inc. 
East Syracuse Precision Autos, Inc. 
Tonawanda Granvi l le Motors , Inc. 
Utica Mar t in Volkswagen, Inc. 
V a l l e y Stream Vol-Streom Volkswagen, Inc. 
W a t e r t o w n Harbl in Motors , Inc. 
W e s t Nyack Foreign Cars o f Rockland, Inc. 
W o o d b u r y Courtesy Volkswagen. Inc. 
WoodskJe Queensboro Volkswogen, Inc. 
Y e n k t n D u n w o e d i t Motor C o r p . AuthoriiH 

V A H o s p i t a l N e e d s 
Inha la t ion Therap is ts 

The Veterans Administration 
f-Tospital, 800 Poly Place, BrooJt-
lyn, N.Y., has announced exam-
inations for Inhalation therapist , 
GS-5, 6, 7, and 8, start ing salaries 
S5 331, to $7,068. There is no wri t -
ten test. 

Requirements include appropri-
ate experience of one year, two 
J ears, three years, or more years, 
in a hospital, or in a clinical cop-
trol, medical research, or o ther 
;cientific laboratory, in one or 
n«ore of the fields of medical, bio-
logical, or physical science work. 
HS degree with major in biology, 
chemistry, or physics, including 
laboratory work, may be substi-
tuted in full grade GS-5. 

There is no discrimination in 
employment. For furtlier in forma-
tion, write or visit the Personnol 
Office a t this hosptial, or call the 
Personnel Officer a t 836-6600, 
f x t 839. 

G o i n g Places?—See Page 2 

SPORTS NIGHT for .ill (ype of p r ^ 
aff.iirs — inchulcs clianipionf^hip l ight 
films, demonstrations, fiiiCBtion and 
answer eessions. For further informa-
tion: Phone MO 4-4571 eves. 

Social Workers ond 
Social Work Supervisors 

For e x p a n d i n g , d y n a m i c Soc ia l . Ser -
v i c e Bureau in t h e N Y C H o u s i n g 
a n d D e v e l o p m e n t A d m i n i s t r a t i o n . 
L i m i t e d case loads , g o o d superv is ion . 
Soc ia l W o r k e r s : M S W , no e x p e r i -
e n c e r e q u i r e d ; $ 8 , 0 0 0 t o s t a r t . S u p -
ervisors: M S W a n d 2 years c a s e -
work e x p e r i e n c e ; $ 9 , 1 0 0 t o s t a r t . 
N Y C H e a l t h insurance a n d Pension. 
C o n t a c t A n s e l m o S a n t i a g o , 2 
L a f a y e t t e S t r e e t , N . Y . . N . Y . T e l e -
p h o n e : 5 6 6 - 7 6 7 6 . 

New York 
State 

Employees: 

Unwind with 
special room rates 
($8.00 single) at 
these Sheraton 
Motor Inns 
BINGHAMTON — Sheraton Motor 
Inn (call 462-6401) 
BUFFALO Sheraton Motor Inn, 
Sberaton-Camelot (call RA 3-8341) 
ITHACA — Sheraton Motor Inn 
(call 273-8000) 
ROCHESTER — Sheraton Motor 
Inn (call 232-1700) 
SYRACUSE — Sheraton Motor Inn 
(caU 463-6601) 
(IN ALBANY CALL 434-4111 FOR 
RESERVATIONS. IN NEW YORK 
CITY, CALL CH 4 0700.) 

Sheraton Hotels & 
Motor Inns g ) ^ 
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Ho Experience^ Education 

Border Patrol Has Openings 
For Immigration Inspectors; 
Pays $6,451 While Training 

The Border Patrol of the United States Immigration and Naturalization Service has 
an urgent need for a large number of physically fit young men desiring a career in Fed-
eral law enforcement work. This is a career opportunity for those who like action and 
outdoor work. 

nearest post office or from any 
office of the Immigration and 
Naturalization Service. Applica-
tions should be submitted to the 

Interagency Board of U.S. Civil 
Service Examiners for Washing-
ton, D.C., 1900 E Street, N.W., 
Washington, D.C. 20415. 

The Border Patrol is the armed, 
uniformed enforcement branch of 
the Immigration and Naturaliza-
tion Service. Its purpose is to 
cetect and prevent the smuggling 
and the illegal entry of aliens into 
the United States and to appre-
hend those guilty of such viola-
tions. The job is both arduous 
find dangerous. Officers are re-
quired to work irregular hours, 
uiider all weather conditions, and 
must be available to work in any 
section of the country. The duties 
demand mental alertness as well 
ft!, exceptional phy-sical vigor and 
itamina. 

No experience is required for 
these positions. To qualify, appli-
cants must pass a written test of 
verbal abilities, judgment, and 
aptitude for learning a foreign 
language. Candidates who pass the 
written test will be- called for oral 
interviews in the order of their 
^tanding on the list. The oral 
ii terview is designed to determine 
if the applicant has the personal 
qualities needed for the work. 
Candidates must also pass a rigid 
physical examination. 

The entrance salary of an im-
migration patrol, inspector is $6,-
451 a year. After satisfactorily! 
completing a year of intensive 
tiaining, a new officer's salary is ' 
raised to $7,303. Further advance- i 
ment can be achieved through ' 
regular within-service promotions, j 

Applications are now being ac-
cepted for the civil service exam 
illation for Immigration Patrol In-

spector which will be held on 
Nov. 16. Additional examinations 
are scheduled for Januai-y and 
April. However, those wishing to 
be tested in November must sub-

mit their applications before Fi'i-
day Sept. 29. 

Full information is given in 
Announcement No. WA-7-16 
which may be secured from the 

F I R E M A N , 
FIRE D E P A R T M E N T 

$ 4 . 0 0 
LEADER BOOK STORE 

9 7 D U A N E S T R E E T , N E W Y O R K 7 , N . Y . 
Be Sure To Include 5 % Sales Tax 

Last Day! 

File For Computer 
Programmer Jobs 
Paying $ 7 , 4 5 0 a Yr. 

Today, Sept. 26, is the last 
day in which to file for an ex-
amination for computer pro-
grammer offered by the City 
Personnel Department. Salaries 
range from $7,460 to $9,250 a year. 

Candidates for this position 
must have a baccalaureate degree, 
successful completion of a stand-
ard course of instruction in the 
programming of medium or large 
«cale digital computer systems arid 
one year of satisfactory full-time, 
experience-in the programming of 
an electronic stored program all-
purpose computer of at least the 
complexity of an IBM 1401 or 
Univac SS90; or a satisfactory 
equivalent of the above. Approp-
riate experience may be substitut-
ed for the baccalaureate degree on 
ft year-for-year basis. 

Applications must be accom-
panied by a completed experience 
paper (form A), both of which 
may be obtained and returned at 
the application section, Depart-
ment of Personnel, 49 Thomas 
Street, Manhattan. 

To Keep Informed, 
Follow The Leader. 

We understand. 
Our men understand. 
The sorrow a family feels. 
The need to lessen the burden. 
One's financial limits. 
And they understand, through human experience 
and training, how to arrange a funeral service 
with both tact and sympathy. 
When the need arises, talk to the man at your 
neighborhood Walter B. Cooke chapel. 

Walter B. Cooke. 
FUNERALS FROM $250 

CALL 295-0700 to reach any of our 9 neighborhood funeral homes. 
• Manhattan (E. 85th St.) • Manhattan (W. 72nd St.) • Bronx (Fordham) 

• Bronx (Concourse) • Bronx (Parkchester) • Brooklyn (Bay Ridge) 
Brooklyn (Flatbush) • Queens (Jackson Heights) • Queens (Jamaica) 

BABY 
YOURSELF 

with 

baby powder 
Only 89 cts. Reg. $1.05 

LGE. $1.19 

Look for this symbol, it's your assurance of 
SERVICE & S A V I N G S 

MiWil 
CALL EV 8-0800 for the address 

of your local member of the: 

RETAIL PHARMACY LEAGUE 

Rinse Instant Lather 
11 oz Size 

Regular & IVIenthol 
Now ONLY 79c 

A. ROSENBLUM DEPT. STORE 
129 FIFTH AVE.. Corner EAST 20th STREET 

NEW YORK C ITY Tel. 473-S«11 

NewYork City Employees 

a 
don't be a 
STICK IN THE MUD" 
change to GHI's 
MEDICAL INSi'^ANCE PLAN 

From now to September 29th, you can 
change your doctor bill insurance, just 
by filling out a New York City Form 
No. 1053. Get it from your Payroll 
or Personnel Department. 
FREE CHOICE OF DOCTOR 

Select any doctor ycu want. There are no 
barriers, financial dr personal, to 
early diagnosis and prompt care. 

NO INCOME r.EILlMGS 
Under GHI, many services are paid in full 
no matter what yoi»'income. 

PAYMENT IN FULt 
You get many types of doctor care, without 
out-of-pocket expense, when you 
choose GH! Participating Family Doctors 
and GHI Participating Physicians. 

NO DEDUCTIBLES OR COINSURANCE 
Physician services are never subject to 
either coinsurance or deductibles. 

N O W IS T H E T I M E TO C H A N G E ! 
Choose Carefully... Choose GHI 

HEALTH 

8HI/221 PARK AVENUESOUTH, NEWYORK. N.Y. lOOOJ < 
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CSEA COMMITTEE REPORT 
Non-Teaching School Aides 

By THEODORE C. W E N Z L 
On August 2, this committee met to discuss the prob-

lems of non-teaching school employees and to make 
recommendations which would serve to remecfc' the 
problems. 

This committee is distressed that no change has come 
about with respec t ' to the movement to replace non-
teaching personnel with personnel in the unclassified 
service. While the position of business manager had 
once been a competitive position within the classified 
service, it now has been eliminated from competitive 
civil service status. Presently, there has been a con-
certed effort in many districts to eliminate superin-
tendent of buildings and grounds as a competitive, civil 
service position. Our committee is quite aware that 
should this practice continue within the schpol systems 
throughout the State, little will be left of a recog-
nizable merit system, and promotional opportunities 
for non-teaching personnel will virtually disappear. 
Therefore, we strongly urge that CSEA do everything 
in its power to prevent further moves in this area. 

Since the principle of equal pay for equal work has 
long been advocated by the Association, we recommend 
to the delegates that the Association support the es-
tablishment of a State salary minimum of $4,800 per 
year for all custodial personnel employed by a scliool 

system. Our committee also seeks the support of the 
delegates that everything be done by the Association to 
see that there is no school district whose employees 
are without retii-ement j-nd social security benefits. 

Again, this committee stresses the need to improve 
communications between the school districts within 

each county. We urge the delegates' support for the 
estaljlishment of a single unit for school districts 
within each county, and that all districts within each 
county have a representative on the board of directors 
of such unit. We feel this is necessary in order to 
provide a more adequate exchange of information and 
to provide a stronger and more effective foundation from 
which the interests of non-teaching personnel can be 
protected. 

In many school districts, several male members have 
been denied coverage under the Association's group life 
insurance plan since the majority of employees, who are 
female, have no interest in or need for such insurance 
coverage. In Ught of this situation, this committee 
recommends that consideration be given to altering the 
requirements for CSEA's group life insurance so tha t it 
may be made available to any interested member, re-
gardless of the number of employees of a particular local 
government who indicates a desire for such insurance. 

Our committee estimates that tthere are approxim-
ately 1000,000 non-teaching school employees in New 
York State. At the present time, approximately 7,500 of 
thase are CSEA memebrs. In view of this tremendous 
potential, the committee recommends that CSEA head-
quarters assign one of the roving fieldmen to work spe-
cifically on soliciting membership among the non-teach-
ing school employees. The committee wishes to stress 
urgent need for additional help and support from the 
Association, particularly in view of the impact of the 
Public Employees' Pair Employment Act upon all local 
government employees. 

Other committee members were: Edward Evans, 
Charles L. Haight, James Kearns, Alfred Llgammari, 
Edward Perrott and Edwin A. Stumpf. 

Legal 
By ABRAHAM A. KRANKER 

With the growth of oui- Association membership, 
there has been a corresponding increase in the number 
of members requesting and obtaining legal assistance 
under our legal aid program. 

We have found th^t in many instances the proper 
procedure has not been followed by chapter officers to 
obtain such assistance, thereby creating a delay in 
having such assistance approved. It is essential that 
all chapter officers and chapter legal committees be-
come more knowledgeable with the procedures neces-

sarily set up to insure prompt approval of requests 
for such legal aid. 

We refer you to letter from our president, Joseph P. 
Peily, (0-639-6(3), to chapter presidents detailing our 
legal aid program and outlining the procedures to be 
followed to obtain such help. Please also make your 
members aware of these procedures and follow them. 

Our commitee will then be in a better position to 
promptly pass on such requests. 

Our committee is still endeavoring to work up a 
panel of qualified attorneys from which panel tha 
member in need of legal assistance would choose aa 
attorney to represent him. The work involved is much 
more complex than our committee envisioned. We could 
us® the help of each one of the delegates here ass«m-

bled. If each one of you would forward, to the chair-
man of our comntttee, the name and address of an 
attorney in your area who might be willing to serve 
on such panel, it would be very helpful. 

At a recent meeting of our committee, we were asked 
to consider authorizing legal action in connection with 
the practice of the Superintendent of State Police in 
connection with the operation of the State Police Re-
view Board. The Review Board is used to obviate the 
necessity of prosecuting a trooper under the disciplin-

ary procedures outlined under Section 75 of the Civil 
Service Law where the first deputy superintendent de-
termines that the charges, if true, would not provide 
a basis for dismissal of the member against whom the 
complaint is made. The procedure before this Board 
is very informal—the trooper is called in and asked to 

explain his conduct and is given an opportunity to 
present any factual data to exculpate himself. The Board 
then makes a finding regarding the charges or com-
plaint and notifies the trooper. BY TELEPHONE, of 
its determination; the penalty it recommends in cases 
of findings of guilty; and allows the trooper to accept 

such penalty (such as, demotion, suspension, or fine) and 
adviser, him that, if he fails to accept the penalty 
recommended, formal charges will be presented and the 
matter prosecuted under Section 75. No mention is made 
of a transfer. Immediately after the member indicates 
his agreement to the penalty, he is transferred from his 
current station to another, often as a considerable dis-
tance from his home. 

The police superintendent claims that such transfers 
are necessary in the best interests of the State Police, 
It is his contention that inasmuch as charges against 
a trooper are public information when made, and are 
alway generally known to his fellow troopers in his 
division, a resulting loss of that trooper's effectivene,ss 
as a law enforcement officer occurs, even if he is 
found not guilty. 

Member of the State Police feel that the transfer Is 
an additional penalty added to the recommended penalty. 

While our committee feels that litigation, in such 
case, would be unavailing in view of the contention that 
such transfer is "for the good of the service", and, as 
such, is entirely within the superintendent's sole dis-
cretion, we nevertheless feel that this practice should 
be condemned by our Association in no uncertain terms. 

Accordingly, we have recommended to our Board of 
Directors, at its last meeting on August 17, (and the 
Board concurred) that our president take such steps 
administratively, as may be necessary to effectuate the 
abandonment of that objectionable feature—i.e., transfer 
of the trooper in addition to the other punishment. 

We also urge that the fact of our Intervention, on 
behalf of the troopers, be made known to them through 
their chapters. 

Our committee is working on a plan to more ex-
peditiously handle requests for legal assistance in Arti-
cle 76 proceedings, the final authorization for which 
rests with our Board of Directors. 

Our committee has recommended to counsel, and 
agreement was reached, that legal action be commenced 
against the Civil Service Commission to declare illegal 
the present review procedures in connection with ap-
peals regarding examinations and key answers, and to 
reinstate former procedures whereby unsuccessful can-
didates were given the opportunity (for appeal purposes) 
of copying the questions, the key answers, and the can-
didate's own answers which were marked incorrect. 

We will keep you informed as to the progress of 
such action. 

During the current fiscal year, i.e.. from October 1. 
1966, to date, our committee has been requested to grant 
legal assistance in 82 cases under all three categories. 
Included in the above were about 20 requests for assist-
ance in Article 78 proceedings. There were also about 
10 requests for assistance in grievance appeals. 

All of these requests were granted, except about 
six or eight which were rejected for good reasons. 

There are presently pending before our committee 
for consideration (out of the above 82 requests) about 

six or eight in which insufficient information has been 
given our committee. As soon as full information Is 
received by our committee, recommendations for such 
assistance will be forthcoming. 

The committee wishes to express it thanks to the 
Association staff for its invaluable assistance. 

Other committee members were: Frank Corr, John 
Dnscoll, Irving Levine, John Maginn, Bernard Silber-
man and Edward Wilcox. Theodore C. Wenzl, served 
as consultant. 

President's Report 
By JOSEPH F. FEILY 

This meeting was necessary to take action on re-
ports and resolutions which will form tUe basis for 
our programs for the coming year. We have to adopt 

our programs earlier than usual because of the new 
Public Employees' Fair Employment Act. Under this 
new law, a sufficient negotiating period is necessary if 
the impasse procedures available are to be used >60 
days prior to budget submission date. Thus, for the 
State and local government employers who have a bud-
get submission date around the first of the year, 
programs must be adop^ted very early in September 
at the latest. 

Working together I am confident we will make this 
meeting constructive and very worthwhile. The progress 
and future goals are reported in detail in reports of 
officers and committees distributed to the delegates 
when they register. Only the highlight will be touched 
on In this report. 

I t is a real pleasure to note our all-time membership 
record—namely, over 153,000. The recognition we are ac-
corded, and our future effectiveness, will always depend 
in large measure on expansion of our membership 
strength. # 

We have now entered into a new era, with the Public 
Employees' Fair Employment Act taking effect only 
Sept. 1. We have every confidence that, under this 
new law," CSEA will be more effective than ever before 
in negotiating improved terms and conditions of em-
ployment for our members, even though our record 
of accomplishments in the past is unequalled by any 
employee organization in public service that we know 
of, independent or Union. 

A large number of our local government members 
groups attained general salary adjustments in their poli-
tical subdivisions since the last Delegate Meeting. In i 
the State service we could not achieve a general pay j 
increase, but did win time and a half for over-time; 
non-contributory State health insurance; geographic 
area allowances for retired employees. We are now 
having difficulty in getting the rules established to 
implement the geographic area salary and work shift 
pay differentials, as this report is being written, but 
you can be sure that further adequate attention is 
being given to this problem. 

We are striving for recognition as the collective bar-
gaining organization for all State employees on a State-
wide basis, and for our local government employees in 
each political subdivision, I am confident our Associa-
tion will gain the recognition which is properly due to, | | 
it, based on its membership strength and its long 
history of representing its members with reference to all 
terms and conditions of employment. Adequate steps ^ 
will be taken to assure this, I am certain, j 

This is a new ballgame, however, and we must bd , 
fully prepared to meet our additional responsibilities. 
The report issued by our special committee to study 
dues adjustment points out expansion of staff per-
sonnel and other additional funds which are necessary 
to assure the effectiveness of CSEA under the new 
law. I t is important that our delegates adjust th« 
membership dues, as recommended by this special com-
mittee, as we cannot afford to gamble with our future 
by failing to make necessary adequate funds available 
to underwrite the effective operation of om- organization 
in the future. I feel very confident that salary and other , 
benefits, which we will win for our members while 
negotiating for them under the new law during the 
coming few months, will repay manyfold the moderate 
additltonal Investment in membership dues which is 
recommended. 

Prior to November 1, we hope to move into our new 
CSEA headquarters building, 31-35 Elk Street, Albany. 
We are very overcrowded in our present headquarters, . 
and the new modern headquarters facilities will enable 
greater efficiency of staff operation and productivity 
for our members throughout the State. 

I wish to congratulate the leaders of our County 
Division chapters throughout the State for the great 
progress they have made during the past year. I am 
confident that they will be very alert during the coming 
months to assure that every step that is necessary is " 
taekn to gain recognition of CSEA as the bargalnins 
agent for all members employed in each political sub- . 
division, and to expand our membership into the local 
governments where we now may not have membership. 

While I will not continue as president of CSEA, I 
assure you that I enjoyed every minute serving as an 
officer of CSEA and I am proud of the progress tha t 
we have made working together through these years. 
You may be sure that my interest in CSEA will never 
falter, and I am confident that under the new leadership 
selected by our members, our great organization will 
continue to grow and prosper and give effective repre-
sentation to all its members, 

I treasure highly the many friends I have made 
through the Association and shall never forget the 
great cooperation I have received from everybody as-
sociated with it. 

I extend my best wishes to all of you for • ereat 
future in CSEA. 

(To Ue CtviUiaued Next Week) 

1 
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C.S. Council Victory 

ipi 
ms 

I ( C o n t i n u e d f r o m Pasre 7 ) 
• fore taking office, subscribe to the 
I following oath or af f i rmat ion: "I 

do solemnly swear (or a f f i rm) 
I t h a t I will support the constitu-

tion of the United States and the 
constitution of the State of New 
York, and t ha t I will fai thfully 
discharge the duties of the office 
of according to the 
best of my ability," 

b. No other test of belief, oath, 
or declaration shall be required 
as a qualification for any public 
office or employment, nor shall 
the ownership of property ever 
be made a qualification for the 
same. 

Sec. 2. No appointment to fill a 
vacancy In an elective public of-
fice shall continue beyond the 

i#est day of December following 
the first general election at which 
the vacancy can be filled. 

Sec. 3. If a person refuses to ex-
ecute a waiver of immunity 
against subsequent criminal prose-
cution or to testify pursuant 
thereto when called to testify be-
fore a grand jui-y concerning the 
conduct of his present public office 
or employment or the perform-

^ance of any official duties within 
five years prior to such refusal, 
the appropriate authority, as pre-
Bcribed by law, or the attorney 
general shall conduct a hearing 
Into the fitness of such person to 
serve in public office or employ-

' ment. If as the result of such 
hearing, it is determined t ha t the 
person's refusal substantially im-
pairs his fitness to sftrve in public 
office or employment then such 
person shall be disqualified f rom 
holding any public office or em-
)loyment for five years from the 
late of such determination and 

shall be removed f rom his public 
office or employment. If any. The 

I immunity f rom subsequent prose-
'cution, If any, obtained by a per-
son called to testify before a grand 
Jury shall not preclude an inquiry 
into the fitness of such person to 
hold public office or employment. 

Sec. 4. Appointment and promo-
tions in civil service shall be made 
according to meri t and fitness to 
be ascertained, as fa r as practic-
able, by examination which, as 
fa r as practicable, shall be com-
petitive; provided, however, (1) 
t h a t on promotion examinations 
educational requirements shall be 
waived for persons who have had 
pei-manent s ta tus for a t least five 
years in the next lower grade In 
the depar tment and If such lower 
grade positions are in direct line 
of promotion, and (2) t ha t any 
member of the armed forces of 

^ h e United States- who sei-ved 
rthei-eln in time of war, who is a 
citizen and resident of this Sta te 
and was a resident a t the time of 
his entrance Into the armed forces 
of the United States and was hon-
orably discharged or released u n -
der honorable circumstances f rom 
6uch service, shall be entitled to 
receive five points additional cred-
it In a competitive examination 
for original appointment and two 
and one-half points additional 
credit tn an examination for pro-
motion or, if such member was 
disabled in the actual performance 
of duty in any war, is receiving 
disability payments therefor from 
the United States v'eterans admin-
istration, and his disability is cer-
tified by such administration to be 
In existence at the time of his 
application for appointment or 
promotion, he shall be entitled to 
receive ten points additional cred-
it in a competitive examination 
foa- original appointment and five 

point« additional credit in an ex-
amination for promotion. Such 
additional credit shall be added to 
the f inal earned rat ing of such 
member a f te r he has qualified In 
an examination and shall be 
granted only a t the time of es-
tablishment of an eligible list. No 
such member shall receive the ad-
ditional credit ' g ran ted by this 
section a f te r he has received one 
appointment, either original en-
trance or promotion, f rom an 
eligible list on which he was al-
lowed the additional credit grant-
ed by this section. 

Sec. 5, a. After July first, nine-
teen hundred forty, membership in 
any pension or retirement system 
of the State or any local govern-
ment, or any agency or instrumen-
tality of either, shall be" a contrac-
tual relationship, the benefits of 
which shall not be diminished or 
impaired, but benefits may be in-
creased for pensioners of any such 
system or for their dependents 
or beneficiaries. 

b. Pensions paid by the Sta te 
or any local government, or any 
agency or instrumentality of 
either, to officers and employees 
thereof, shall not be subject to 
income taxation. 

Sec. 6. No laborer, workman or 
mechanic, in the wnploy of a con-
tractor or subcontractor engaged 
In the performance of any public 
work, shall be paid less than the 
rate of wages prevailing in the 
same t rade or occupation In the 
locality within the State where 
such public work is to be siluated, 
fabricated or erected. 

B U Y 
U. S. 

B O N O S 

• • • • • • • • • • • • • • • • • • • • • 
CO ED Days, Eves., Sat. < 

LEARN TO PROGRAM | 

IBM/360 I 
COMPUTERS ; 

$250 FOS 180 HOURS | 
LOW COST MORE HOURS | 

IBM KEY PUNCH I 
$99 FOR 60 HOURS < 

COMPARE!! i 
CALL — V I S I T — W R I T E j 

Commercial Programming i 
UNLIMITED, INC. < 

853 B'way (14th St.). N.Y.. N.Y. ; 
YU 2-4000 

Hospital Offers 
Therapist Jobs 

Therapists are needed at the 
Outpatient Clinic of the Veterans 
Administration in Brooklyn. 

The clinic is recruiting to fill 
the following positions: occupa-
tional therapist, GS-6, 7 and 8, 
$5,867 to $7,068 per annum; man-
ual arts therapist, GS 6, 7 and 8, 
$5,867 to $7,068 per annum; phy-
sical therapist, GS-6, 7 and 8, 
$5,867 to $7,068 per annum. 

Qualifications for these positions 
are graduation from an accredited 
professional school and appro-
priate experience for each grade 
level. 

For fur ther information write 
t f : Chief, Personnel Division, VA 
Outpatient Clinic, 35 Ryerson 
Street, Brooklyn N.Y. 11205, or 
telephone (Area Code 212) 696-
3044. 

Law Column 
(Continoed from Page 6) 

McPHILLIPS SUPPLIED the 
entii-e case against Lieutenant 
Kelly. Yet, McPhillips had con-
cealed the bribery incident, and 
he never made an entry in his 
book concerning Cozzino's arrest 
before his alleged meeting with 
Lieutenant Kelly who supposedly 
advised h t o to deny the t ru th . 

In contemplation of the entire 
record, there was no substantial 
c\ idence to support the police com-
missioner's determination of guilt, 
and Lieutenant Kelly has been 
conclusively exonerated. 

D « You Need A 
High School Diploma? 

( E q u i v a l e n c y ) 
• Per Personal Satlifactlen 
• Per Jobs Promotion 
• Per Additional Education 

START ANY TIME 

T R Y T H E " Y " P L A N 
S60 
Y.M.C.A. EVENING SCHOOL 

15 W. 63rd Street 
New Yorii 10023 
ENdicott 2-8117 

D E T E C T I V E T R A I N I N G 
Easy home ttudy coui«e pre-
pares men and women for 
the exciting and rewarding: in-
vestigation profession. SEND 
NOW FOR FREE DETAILS 
about course, lapel pin and 
diploma. No salesman will call 

UNIVERSAL DETECTIVES 
Box 8180 GO, Universal City, Calif. OlttO.) I 

O N L Y BUSINESS SCHOOL IN NEW YORK 
OWNED AND OPERATED BY 

CERTIFIED S H Q R T H A N D REPORTERS 
N.Y. STATE BD. OF REGENTS. 

A N D 
OFFICIAL COURT REPORTERS 

STu«?Y o f m m coiJ i t r^a i^ iB^ WHQ TAK« YOM, PROM 
THg- fUNDAA^III-^ TO ON Wk Jqif TtAlHtNO PUCPMiK^ - ^ 1 
f̂ ^ ONIY ^ ' M 

FRP SCHOfARSHiP'ORANTS 0«H " \ 

ACADEMIC 
BUSINESS 
INSTITUTE 
INC. 

116 NASSAU ST., N.Y.C. 
(Fulton Sirest Station, A l l Trains) 

" ' 9 6 4 - 2 8 9 4 - 5 
Formerly 

STENOGRAPHIC ARTS INST., INC. 

SCHOOi 
J i ^ [quivaltntu* 

• D I P L O M A 
T f f j ^ Thil N.Y. State diploma 
/VVA ''0°' 

of graduation from a 4-
year High School. It it valuable to 
non-graduate» of High School fori 

e Employmanf e Promotion 
0 Advancad Educational Training 

e Per iana l Sat i i fac l ion 
Our Special Intensive 5-VVeek 

Courie prepares for official exami 
conducted at regular intervali by 
N. Y. ^tate Dept. of Education. 
Attend In Manhattan or iamatea 

ENROLL NOW! Classes IMeet 
In Miiiihattan, 

Meets Monday & Wednesday at 
7::iO I'.AI. 

In JHumira, 
Meets Tuesdays and TliurHdays at 

8 :46 or ';:J« P.M. 

BE OUR GUEST 
Fill In and Bring: Coupon 

815 j 
DELEHANTY INSTITUTE ! 
l i n East 15 St., Manhattan 

Bl-Ol Merrick Blvd., Jamaica 
Noma 
A<idr«il 
C!t>- Zon« 

Admit to On* H.S. EquiV. Cfoit 

Do You N e e d 4 

High School 
Equivalency 
Diploma 

tor civil service 
for personal satisfaction 
fl Weeks Cotirte Approved by 
M.T. State Education Dept. 

WHte or Phone for Iniformatlon 

Eostern School AL 4-5029 
721 B r o a d w a y N .Y . 3 ( a t 8 St.) 
PIea«e write me free about Uie Btvb 

School EqulTa'ency elaae, 
Name . . 
Addreii 

PZ LI 

L E A R N 
P L U M B I N G — O I L BURNER 

A I R - C O N D . & R E F R I S . 
M A S T E R PLUMBERS 

L I C E N S E — P L U M B I N G 
I N S P E C T O R E X A M . 

BERK T R A D E S C H O O L 
384 Atlantic Ave. Biclyn 

UL 5-5603 

Use Zip-Codes—Its Faster 

FOR ALL TESTS 
AIICO ROOKS AVAILABLE 4T 

0>AUL'S BOOK STORE 
f ' l E. 125th St.. N.y.Ctty 35, N.Y, 

BOOKS MAILED 
SAMB DAT AS ORDERED 

10 A.M. to 4 P.M. 
Saturday 11 A.M. to « P.M. 

I'lione or Miiil Ordere 
TR 6-7760 

S A N I T A T I O N M E N 
WHO NEED CLASS 3 LICENSES. 

SPECIAL LOW RATES FOR 
INSTRUCTION AND ROAD TESTB 

TRACTOR TRAILOR, BUS 
ft TRUCK INSTRUCTION 

P.O. Truck Instruction 
$10.00 Per Hour 

Lowest Rates Anywherm 
Bronx Professional 

Driving Sclioei 
td. L. Grant Hiehway at 170tb St. JE 8-1900 

THY 
STENOTYPE 

FREE 
Stenotype Academy of 259 Broadway at City 
Halt Offers A FREE 2-HOUR CLASS LESSON 
On The S T E N O T Y P E - S T E N O G R A P H M A C H I N E 

CHOOSE WEDNESDAY. SEPT. 27 A T 6:00 P.M. 
OR SATURDAY, SEPT. 30 A T 1:00 P.M. 

Entire first lesson of Beginner's Course given 

F R E E AT THIS ADDRESS ONLY 

T O RESERVE YOUR FREE SEAT PHONE 

WO 2-0002 
Ext. 5, 

259 BROADWAY 
(tr»ln to Chamberg 8t. or Brooklyn Bridge or C 

STENOTYPE ACADEMY 
at Chambers St. 

(tr»ln to Chamberi 8t. or Brooklyn Bridge or City Hall Stations) 

SCHOOL DIRECTORY 
M O N R O E INSTITUTE — IBM COdlRSES Keypunch. Tab w u i n r . 

Computer Programming 
Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard Electric Tjpln*. 

NCR Bookkeeping machine. H.S. EQUIfALENCY. Day & Eve Claesee. 
EAST TREMONT AVE. & BOSTON HD.. BRONX - - KI 2-6600 

20 E. ford Rd. Bx. 033 U700. Veteran Training, Aotredited by N.Y. State Dept. of Ed. 

BUSINESS SCHOOLS. TOP T R A I N I N G I 
PRESTIGE. IBM Keypunch, Tabs, etc. Computer Prograniuiin». 

SECRETARIAL. Bkkpng, Swtchbd, Comptometry. Dlc tapb. 
3TEN0TYPy (Macb Shorllid). PREP, for CIVIL SVCE. Co-Ed. Day A ETC. F H E D 
Placmnr Svce 1713 King* Hiehwny, BUlynt Next to Avalon Theatre). D l 9-7200 
47 MIneola Blvd.. .Mineola. L.l (at bus A LIRR depot). CH 8-8tl00. 

ACCKEDITU) bjr NY» BO.^KU et KE(il::MS • AffKOVEO fet VKT£KANe 

ADEL 
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ANNOUNCING-

NEW SERVICE DRUG PROGRAM 
For the first time under the City Health Program, H.I.P. now covers 100 

per cent of the cost of prescription drugs and medicines* when obtained 
through the designated nriaii order pharmacy under contract with H.I.P. The 
drugs must be prescribed by H.I.P. physicians, or by non-H.I.P. physicians 
in covered emergencies. Prescriptions for drugs and medicines are filled and 
mailed without charge. There are no bi l ls. . .no claim forms. . .no deductible 
. . . n o limit on cost or number of prescriptions. 

*For which a prescription is required. 

IMPROVED INDEMNITY DRUG PROGRAM 
For prescriptions not filled through the mail order service program de-

scribed above, and for appliances, H. I. P. will pay 80 per cent of the cost after 
a $25 annual deductible per person. There will be no annual or lifetime maxi-
mum. The drugs and appliances must be prescribed by H.I.P. physicians (or 
by non-H.I.P. physicians in covered emergencies). 

PRIVATE DUTY NURSING 
For the first time also, H. I. P. is including in-hospital private duty nursing / 

as one of the optional benefits under the City Health Program. 
H.I .P. will pay 80 per cent of the cost of private duty nursing for a maxi- \ 

mum of 504 hours after the first 72 hours of such care per confinement, when -
ordered by an H.I.P. physician or when needed in a covered emergency. 

THE COMPLETE PACKAGE 
H.I.P.'s completQ package of expanded optional benefits now consists of: 
• 120-day Blue Cross full benefit days plus 180 discount days provided 

through Associated Hospital Service of New York. 
• Combined service and indemnity drug programs and prescribed appliances 
• Anesthesia payments up to $iOO. 
• in-hospitai private duty nursing payments. 
• Emergency care indemnities increased from $350 to $750. 
The bl-weekly cost to you for H.I.P.'s new package is: 

BI-WEEKLY DEDUDCTION 

One Person 
Two Persons 
Family 

New Expanded Option 
.83 

1 . 6 S 

2.21 

Present Limited Option* 
.46 
.92 

1.10 

iNot ivailabia to now applicants. 

Tha new benefits will be provided for employees who authorize the payroll deductions 
for the new expanded option during the reopening and transfer period. 

IF YOU WISH TO ENROLL FOR H.I.P.'s EXPANDED BENEFITS OPTION 
If you now have H.I.P.'s Limited Option, or if you have no option and 

wish the new Expanded Option, please see your payroll clerk for a postcard 
^ ' authorization to be mailed to H.I .P. 

If you wish to keep the Option you now have it is not necessary to do 
,'t'' anything., 

H.I.P. members, 63 and over, either active or retired, who ars enrolled In Medicare 
Part B, are already covered for these benefits. 

HEALTH INSURANCE PLAN OF GREATER NEW YORK 
625 MADISON AVENUE, NEW YORK, N. Y. 10022 

P.R. Column i 
(Continned f rom P a r « <> ^ 

with the public relations task for 
the changeover, Rimt-Hand T r a f -
' jc Commission—was how to d o 
the public relations communica-
tions job painlessly but effec-
tively. Failure of the campaign 
would have increased accidents, 
injuries, and even deaths. 

THE PROBLEM was solved by 
using the very public relations 
techniques with which our read-
ers are familiar . 

FIRST, A symbol was adopted 
—the letter H, which stands for 
the Swedish word hoeger (r ight) . 
From that point on, the govern-
ment Right Hand Traf f ic Coni-
jitiission and its citizens-sponsored 
National Association for Introduc-
ing Right-Hand Traffic, worked 
the letter H for all it was worth. 

MORE THAN eight million bro-
chures in nine languages served 
as the basic public relations docu-
ment tto educate the various 
Swedish publics to r igh t -hand 
vraffic. 

THEN THE country was in-
undated with posters, stickers, 
leaflets, all featuring the big H. 
But that wasn't enough. The H ' l 
were imprinted on such unlikely 
items as socks, ties, gloves, under-
shorts. There were H games, H 
milk containers, H soda bottles, H 
cups, H paper bags, even an H 
song. In the nation's schools, H -
day cram courses were featured. 

ALL THIS didn't take place in 
one day or one year. This was a 
campaign whi«h spanned four 
J ears and three months. And 
Civil servants—police, highway 
workers, mailmen, radio and TV 
personnel and just about every-
i,ne in the civil service corps had I 
specific duties in connection with 
tlie H-campaign. 

WE'RE HAPPY to report t ha t 
I" day was a picnic—^a happy pic-
nic, at that . The Swedes made ' t 
a gala holiday, which was the 
general idea the Right Hand Tra f -
.'xc Commission had in mind. There 
were many fewer accidents, very 
few snafus, and the letter H be-
Cf.me something of a national sym-
bol of a job well done. 

THE FRUSTRATION was in tha 
n i n d s of all civil servants because 
they didn't know whether little 
letter like H would do such a bis 
job. But frustrat ion turned into 
tangible, happy results. 

THE NEXT TIME you feel tha t 
feeling of frustration overcom-
ing you, pause for a moment, 
think of someone else with (i 
greater f rustrat ions than yours, 
end the feeling will pass away 
quickly and painlessly. 

HIGH 
SCHOOL 
E Q U I V A L E N C Y 

DIPLOMA 
• Acccptvd for Civil S«r^lc« 
• Job PromoiioH 
• Other Purpostt 

Five Week Course |ii«i>urei yuu tu 
Uke tli« Mliitr l':iliii'.^lloii Urimrliiiriit 
KtlitiiiiiiMlioii for n ll it l i tscliuul 
KiiiiU nlriicy l)i|iloi|ii«. 

ROBERTS SC HOOL 
S17 W. S7th St.. New York 19 

PLaztt 7-U30U 
Please send me FREE inform-
ation. 
Name 
A d d r e s s 

CUy P h 
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• REAL ESTATE VALUES ^ 
Farms ft Country Homes 

Oronge County 
Bulk Acreage • Retirement Hotne«, 
Busineases In the Tri State area. 

GOLDMAN AGENCY 
SB Ptke. Port Jerrfe. NY (914) 866-5228 

For Sale - Albany Area 
A HOME PLUS APT. All brick — with 

inc. apt. Exe. Westmere loc., many 
extras — $37,000. ^ 

ACREAGE. 3 Br Farm Hoiifb on Iwpnty 
acres. With additional aore.nKe available 
$14,900 
WILLOW RROOK RF.XLTY, Rcnltor 

TeL 38B-ft;{61, Bo* Alfninont, N.T. 

For Sale - Columbia County 
COPAGB LAKE — » rm house & 4 rm 

cottare on 32 acres. AM improvements. 
Oil heat & large wood-burnine fireplace; 
2 drill wells, electric. Can be sold in 
separate parcels of 10 acres each. Ask-
ing $22,000. Wm. M. Jaclteon. 281 1380 

Rooming House For Sole 
N e w York C i ty 

18 Rnis—Kitchenelen 4 1 apt. Income 
$10,800 per yr. Askinr $34,000. Cash 
$4,000. Owner take 2nd mige. 76 W. 
105lh St. William Jackson, 281-1380 

ANNOUNCING 
A B R A N D NEW 

VACATION COMMUNITY 

DESIGNED FOR 
TOTAL FAMILY PLEASURE IN THE 

DEAUTIFUL UNSPOILED ADIRONDACKS 
Rainbow Lake Lodges, nestled, gemiike, amidst the awe 
inspiring beauty of the nearby Adirorxtack Mountairvs, has 
every convenience and recreational facility for every member 
of your family to enjoy... Swimming, boating, rtdi^, hiking, 
fishing, hunting, skiing, and water skiing...all in a care-
fully planned community, complete with your own club house 
(with dining room and bar), full width roads, year-round water 
and fire hydrants... already in and waiting for your pleasure. 

ACT NOW, and see how easy it is to have the vacation home 
of your dreams, designed to fit your family and your budget. 
Take advantage of the special introductory prices on fully 
improved Vz acre homesites. 

At l i t t le as $195 down, now, can star t you on your way 
to vacation fun and a good sound future Inves tmeRt 

RAINBOW U K E LODGES 
INDIAN LAKE, NEW YORK 12842 

Cregtlva Management by Devalopment Group Incorporated 

Drive out today. From Albany area, simply go north on the Northway to 
Warrensburg and Route 28. Go west on Route 28 to Rainbow Lake 
Lodges at Indian Lake, N.Y., 

or send coupon today. 

Gentlemen: Please forward complete details about big new Rainbow 
Lake Lodges. gg 

m i 
ADDRESS PHONE 

CITY STATE ZIP 

FREE FLORIDA BOOKS 
O N AMERICA'S N O . 

" L I V I N G C I T Y " 
For your rftcatton or happier retire 
ment on a moderate Income, choose a 
winner I Come to St. Pete, famous sun 
shine resori. prinripal city of PTNRL 
LAS COUNTY* — the WINNER of 
the 1067 LOOK MAGAZINE - NA 
TIONAL MTTNICIPAL LEAGUE "ALL-
AMRRTCAN CITY" AWARD YfiB' an 
averaire of 3(50 daye of siinBhine each 
year Purnet air. healthiest climate 
Swmmting on clean, white bcachrg 
PishinB boatinir. ?olf. fine home*, 
hotels, motels and Sliest housea in all 
price ranees. Wide variety of Res-
taurants. (Atlrnntions. Spectator Sport*. 
Churohps. Hobbies and Retiremonl 
Activitips WRITE TODAY for our 
new sn-pe "SUNSHINE ANNUAL" 
& "LIVING iN ST PETERSBURG" 
They're P R E E ' Romembpr. too — 
Florida has KO STATE INCOME TAXI 

C. I. Jprkins, Dept. S.10, Chnmher 
of Commrrce, Box 1.171. 

ST. I'ETKK.siBl'KG, FLA. 3.3731. 
Over 1.000,000 Visitors a Year 
Now Prefer St. Petersburg 1 

U.S. G o v e r n m e n t Seeking Nurses 
Applications to fill Immediate 

vacancies for nurses will continue 
to be accepted by the Interagency 
Board of U.S. Civil Sei-vice Ex-
amjners, Greater New York City 
area. Positions will be filled 
throughout the states of New 
\ o r k and New Jersey. In New 
York [Vacancies are at such in-
Eiallations as Stewart Air Force 
aBse, the U.S. Military Academy 
at West Point, the U.S. Naval 
Hospital a t St. Albans and the 
U.S. Public Health Service Hopsi-
thl in Staten Island; and at Fort 
Dix, in New Jersey. 

HOLLYWOOD BEACH. 
FLORIDA 

Want an Inpxpensii e ocean-front va-
cation which includes everylhint 
Free- Pool. Bdatlnj? & Fishing, Loiinje. 
DlBcount Golf. Free Country Club 
facilities, etc. 

YES, EVERYTHING! 
LOVELY EFFICIENCY AND 

BEDROOM FAMILY 
TYPE APARTMENTS 

8l)«l 'KISIN0I.T Low weekly 
rates from Low monthly rates 
from $100 Per Fnniily out of season. 

Winter Rates Naturally fliRher 
COMIMKE For romplete colorful 

Informntion. 

BALI HAI — 310 McKinley St. 
SANDS — 2404 N. Surf Road 

Or 
J. J. BURTON, 2404 N. Surf Rd. 

Farms & Country Homes — 
New Jersey 

Mfit of Retirement Home* 
F.»rniM — Estates — Acreage 

Farm & Home Realty 
Newton. NJ {Closed on Sundays) 

SOUTH JERSEY 
IS GROWING by leaps and bounds There 

are many fine homes, small farms, 
apartment houses, fresh & salt water 
fishing, golf cour.see, splendid climate 
These leadins Brokers, Builder Realtors 
offer these choice listing. Consult them 

now . . 

HOLLIS $17,500 
Brick Colonial. Like new. Large rnis, 
mjjdern kitch 4 baths, fenced-in gar-
den plot. Rem with option. 

L O N G ISLAND HOMES 
1B8-1;> IllllNlile Ave., JamaUa 

RE 9-7300 

Houses For Sale - Queens 
Queens Vllli«Be — 7 rnis. detacheil. 4 
beiiroums, 1V-' batha, nr. trans., 
schoolK, $llt».500, $900 dn, pay. 
G.I. $:J00(». 
FlusliInK, KUseiia I'ark — Z-faniily 
(5 & 5 ) , car brick iraraKc. 
$3fi,.5(t0, $';,5()0 dn payment. G.l. 

r .RKKMtAl .M RK.4LTY 
M7-(ll Sutphlii Blvd. 

Jumuiftt AX l-TftUi 

A T T E N T I O N 
VETERANS! 

Kliifibility fxpirL'ii'f Call for details 
about new <il hill which enabltts you 
to buy »i housr with very . . . 

LOW DOWN PAYMENT 
FIRST-MET REALTY 

3525 BOSTON ROAD. BRONX 
OL 4.5600 

CONC VIC (184 ST) 
I)ct, !• liMTi- iiiiH, off foyt-r; 'Z balhii. 
full bsiiil. Lovi'b kitchens. Gardtn. 
purkint; "• lui's: l)ra»-t<, oil licat. 

VETS . $750 DOWN 
($1500 DOWN . NON-VETS) 

FEIN6ERG BROS. 933-1800 

SPECIAL CIVIL SERVICE 
RELOCATION DEPT. 

r o ASSIST STATK EiMI'hUYERS IN 
FINDING APARTMKNTS AND 

HOMES IN THE CAPITAL DISTRICT 
FREE SEKVICP/—NO OUI ir.ATION 

CAPITOL H O M E S 
Serving Capital Uistrh" for Over 

.10 Venrs 

1593 Centra l Ave., Albany 
UN 9-0916 

RETIRE IN 
SUNNY SOUTH JERSEY 

COUNTRY ROMES, small farms, acieaee 
small apartments houses, home sitec 
Write your specifie requirement*: 
BRAY & MACGRORGE REALTORS.' , 
634-C Landis. Vineland, NJ . . Phone' 
69 . -5525 . Est. 1801. 

Starting salaries range from | 4 , -
776 to $7,303 depending on ex-
ix;rience and education of the ap -
plicant and the location of the 
position. The minimum qualif ica-
tions for a position require com-
pletion of two year course at an 
ai)proved school of nursing. 

Aplication forms and copies of 
the announcement NY-01-6 which 
outline the duties and require-
n-.ents may be obtained from the 
Interagency Board of U.S. Civil 
Service Examiners, 220 East 42nd 
Street, New York City. They are 
also available at the installations 
mentioned above and at main post 
offices in New York and New 
Jersey. 

EXCLUSIVE 
7 rooms, detached, 1V2 
baths. Civilians $600 dn. 
G. l . no cash. Move right 
in. 

BETTER 
J A 9-4400 ^ 
135-19 Rockaway Blvd. 

SO. OZONE PARK 

N e w Trusfee 
ALBANY — Mrs. Margaret De-

Graff of Amsterdam has been 
named by Governor Rockefeller to 
the Beard of Trustees of the Guy 
Park House and Grounds. 

Houses For Sale - Queens 

Govt . Ovt^ned Homes 
H O O On. No Closing Fees 
.'t & 4 bpiirni homes in all sections of 
Queens, N.ifjsau and Suffolk. Pnynifiits 
from .S(i4.()() ))pr nio. For inform-itinn, 
rull tin lo-(lay. 
Gutieber M l 1-1008 

»(i-13 Liberty Ave. 

IV 9-9320 
CONCRETE CEMENT 

F IN ISH 
Dr iv tway i • Sidewalks • Curbs 
Paflot • Walks • G a r a g ; Floors 
Concrete Stoops • Brick Stoops 

PRANK FOOERA 

Farms & Country Homes, 
Orange County, N.Y. State 

1 ac. 7 rms, view $10,.=i00. 
40 ,ics. lirooU. hs, barn 000 

C. Dunn, Hkr. Walden. NY 
(!HJ) 771-8554 

Stuart , Florida 
RETIREMKWT HOMES $6,500. up 

EVERYTHING IN REAL EST.^TE 
L FUI.KORD. s r i l A R T . FLA. 

WRITE REQUTRRJIEITXS. Ph. 287-1288 

Venice, F b r i d a 
VENICE FLA _ INTER ESTEHT 

SEE H N. WIMMERS. REALTOR. 
ZIP COPE .3.3505 

SAVE ON YOUR MOVE TO FLORIDA 
Ci)nii)are our cost per 4.000 Ibi to 
St Peler.'hnrp from New Yorli City, 
$406: Philadelphia. $.382: Albany. 
$4.33 For an entimate to any desti-
nmion in Florida write SOUTHERN 
TRANSFER I STORAGE CO.. INC. 
Dept. C. P.O Bo* 10317. St. P-'«r». 
hurt Florida 

LAURELTON $20,990 
NEW C O L O N I A L 

H O M E 
ConsielB of: 6 ' i rooms. 
bathi, S airy bedroom*, excep-
tional basement — ONLY 1 
HOUSE LEFT I Comulfit«ly dec-
orated — $600 on oontract need-
ed — Ko cle«iu(r fees, no red 
tape. FHA appioved. 

CAMBRIA HGTS 
$23,990 

BRICK R A N C H 
Only few years young- — 4 bed-
rooms. modern streamlined kitch-
en with built-in wall oven, huise 
Ranch type living room, full 
•ized dining room, finished base-
ment, ifarage. waU-to-wall carpet-
in? and every conceivable extra 
imluded. G1 and FHA niortiraife 
approved. ONLY $750 needed on 
contract. 

BUTTERLY & GREEN 
168-25 HILLSIDE AVE. JAmaica 6-6300 

iFarkinif FaciMtieg Available) 

31 K -.'00 St., I trons Upeii Siinihi,^ 

S T . A L B A N S $LFI.91»0 
OWNER RETIRING 

Sacrificiur this det. dutch ccJouial 
contietint: of 1 .'ge. rooms, finished 
basement, fireplace, parage, modern 
Ult t bath. Ige laidt^caped plot. Many 
extras. , 

H O L L I S $18, . 'S00 
ALL BRICK TUDOR 

Consistiufr ol Ige rooms with 8 
baths. fin. b«mt. patio, garden 
grounds, a must to eee. Call for appt. 

TA.MHKIA HfiTS. f'̂ M.SOO 
6 YEARS YOUNG HRICK 

Coiifcistiug of 6 ' i tremendous rooms, 
'Z baths, fin. li«int., siiuuted ou a 
tree lined itrect in a ihoice area, 
mod & inimaculnte thru-out, every-
thing goes. 

L.\rHELTON iHio 
'i FAM MOTHER & DAUGHTER 

Contiists of 1 separate apts. 6 rooms 
down pluH room apt. upstairs, fin-
ishable l)snit.. garage, mod. kits & 
baths, oonvcnient to schools, shop-
ping & subway bue. 

t.VMHKIA HGTS. »';ft,»«M» 
LEGAL a FAMILY 

Owmr suiriticing this 10 yr. old 
brick & shingle legal 2 amily with 
a 5 & 3 room apt., finished b^mt 
4000 sq. ft. of trees & shrubs. 

SPKINGFIKLU (il>X8. »J»,ftOO 
WinOWS SACRIFICE 

Del. all brick 4 year old legal " 
fumily Hclliiiir below c'(i«t, conKlstN of 
!MI room ai)l8. (.3 bedrooms In each 
apt.) Mod kit with wall oven, Molly 
wood batliH, must see so call for 
apiit. 

Many other 1 & 2 Family homes a v a i l i b l * 
QUEENS H O M E SALES I N C . 

110-l« IlllUid* Ave — jHiiiatre 

OL 8-7510 
rMX FOR INKOKM \ T 1 0 N oi'KN 7 i>AYs w r m 

IB« 
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Rochester's Deputies 
Want Civil Service 

(From Leader Correspondent) 

ROCHESTER—Most of the 230 sheriff 's deputies in Mon-
roe County favor a provision in the proposed n«w State 
Constitution that would place deputies under civil service, 
a survey indicates. 

Their boss, Sheriff Albert W. 
Skinner, however, is opposed to 
the provision and defends the 
promotional system in hs depart-
ment, the only police agency in 
tne- county not under civil service. 

"The way I look at It," one 
deputy said, "we should have been 
placed under civil service years 
ago. I'm tired of being liable to 
suspension or being fired any 
time for no reason." 

While the survey, made by a 
Rochester newspaper, did not In-
clude all deputies, estimates from 
most of those Interviewed con-
eluded that from more than half 
to at least 95 per cent are in favor 
of a civil service system. 

"We've got to remember that 
rlpht now, we've got a pretty 
grood boss," another deputy said. 
'But anyone who can't look ahead 

find see what might happen In the 
future is foolish." 

"I like civil service, another 
deputy said, "because for those 
o: us who constitute the nucleus 
of younger deputies. It offers the 
only possibility for promotion 
without waiting years to accumu-
late party seniority." 

Promotions are now at the dis-
cretion of the sheriff. 

Just Resignations 
I don't really care what the 

men think about civil service," 
Sheriff Skinner said. 

"My men have to pass a test, 
be high school graduates, have a 
clean criminal record and be of 
good moral character." 

Any deputy accused of wrong-
doing has a chance to appear and 
answer the complaint, Sklncr 
raid. 

"We have a hearing, all right. I 
get all the facts In front of me. 
call the deputy In and confront 
him with them. I've never fired a 

man. They've all resigned." 
Skinner also defended his pro-

motional system. "When a man 
shows he got the capability, he 
sets pi'omoted. f don't care If he's 
only been here a year." 

Deputies, however, disagree, and 
contend that promotions are de-
termined In large part by party 
seniority and other political con-
siderations. 

New CSEA Chapter 
In Clinton County 

ALBANY—A new Civil Ser-
vice Employees Assn. chapter 
has been formed in Clinton 
County, with Charles A. Sul-
livan as Its first president. 

The new Northern New York 
chapter which • represents a clear 
majority of the country's em-
Pioyees, h a s h a d Its cons t i tu t ion 
approved and Is awaiting Its 
charter from the State Assoclalton. 

Other officers of the new group 
l! elude Jerry Blanch, first vice 
president; Prank Lawson, second 
v:ce president; Mrs. Dorothy Me-
coi, third vice president; Mrs. 
Irene Gero, secretary; Francis 
Broderlck, treasurer; Prank Sliver,, 
Siate representative, and Mi's. Jo-
sephine Speare, delegate. 

The chapter has formulated an 
employee benefit program for fis-
cal year 1968 and plans to pre-
sent it to nvembers of the County's 
Board of Superlvsors shortly. 

At the same time, the chapter 
is expected to petition the board 
asking to be designated as the 
Sole bargaining agent for all 
county employees in line with the 
ew Public Employees Fair Em-
ployment Act which became ef-
fective Sept. 1. 

Buf fa lo C h a p . Holds 
Fal l D inner -Mee t ing 

The Buffalo chapter of the 
Civil Service Employees Assn. 
opened the Fall season with a 
olnner meeting Sept. 20, held at 
the Charter House In Wllllams-
vllle. 

Chapter president Gary Cannell 
conducted the business meeting at 
which the 1967-1968 budget was 
approved and committee reports 
gwen. Delegates to the recent Spe-
cial CSEA Convention held In New 
York City also gave their report. 

The ne.xt Buffalo chapter meet-
li.g will be held Oct. 18 It was 
announced. 

Poughkeepsie Uni t 
C o m m i t t e e N a m e d 

POUGHKEEPSIE — Gerard 
Rcllley, chairman of the nom-
inating committee for the Pough-
keepsie unit, Civil Service Em-
ployees Assn. ,has made known 
ihe members of the nominating 
committee In preparation for elec-
tion of officers on Oct. 18. 

The committee Includes George 
Newkirk, Edith Mewklll, Emily 
Masten, Alice Rohan, Fi-ed Vet-
ter, Patricia Lassi, Arlene Miles. 
Catherine Ollvo, Richard Whlte-
£ell, Philip Roslno, Carl Johnsen 
rnd Andy J. D'Aqulllo. 

MERIT A W A R D Mrs. Lora LaRosa, 
head seamstress at the Bronx State hospital is 
shown above as she receives a merit award present-
ed by Dr. Israel Zweriing, the director of the State 
institution. Mrs. LaRosa received her award for 
a sugg:estion she made which greatly increased the 

productivity of her department. Pictured at the 
presentation are (from the left): Dr. Harry H, 
Gonda, the hospital's assistant director; F. H. Neit-
zel, business officer; Mrs. LaRosa; Dr. Zweriing; 
M. LaRosa, the head industrial shop worker at the 
institution; and Mario Costa, senior maintenance 
supervisor. 

Dr. Charles A. Brind, Ex-CSBA 
Chief, Retires From State Service 

ALBANY—Dr. Charles A, Brind, chief counsel to the State Education Department 
since 1940 and the 13th president of the Civil Service Employees Assn., will retire Oct. 1 
after a distinguished career -in State service spanning 45 years. 

Dr. Brind, a leader in the quest to provide benefits for State employees, served as 
CSEA president from 1935-41. | — 
During his tenure, the Employees'' He has been a member of the "outstanding contributions 
Association established a note- i l>oard since Its formation in 1936 mankind," Including four presi-

C S E A Recogni t ion 
(Cuntltiued from Pase 1) 

Villages - Freeport, Lynbrook, 
Massapequa Park, Valley Stream, 
Garden City. Wllliston Park, 
Floral Park. Mineola, Sea Cliff, 
bayvllle and Matlnecock; 

School Districts—Warwick Val-
ley, Averill Park, Malone, Garden 
City .Fa-mingdale, Oceanslde, 
Jericho, Valley Stream, Plalnvlew, 
and Monhonasen; 

Mlscellun ous—South Farming-
dale Water District, Long Beach 
Librar System, Atlantic Bridge 
Authority, and Sanitary Districts 
I and i of Sufflok County. 

U t i c a S t a t e C h a p t e r 
Holds Its C l a m b a k e 

The Utica State Hospital chap-
I'-r of the Civil Service Employees 
Assn. held a clam bake recently 
Ht the Old Spain Hotetl, Chad-
wlcks, according to chapter presi-
dent Joseph J . Umstetter. 

Committee members in charge 
of arrangements were Edward 
Zucker, first vice president, 
George Collins and Howard Shan-

chapter officers. 
Handling tickets for a fund 

raising drawing were Ethel Brazle 
and Esther Dyman. Stanley Bird 

In charge of entevtainment. 

worthy record of achievements In 
obtaining wage increases and 
hospital benefits and In other 
areas. 

and J ias served as Its president dents. 
for most of the Intervening years. 

In 1937 under Dr. Brind, CSEA 
won a long battle for a State 
salary plan providing equal pay 1 s 
for equal work and definite mini-
mum salaries for all titles and 
annual Increments for satisfac-
tory service. 

In his first year as president, 
he helped CSEA to establish 
a low-cost accident-health Insur-
ance plan for Its members. 

During Dr. Brlnd's presidency, 
the CSEA grew tremendously in 
membership. Prom slightly more 
than 9,000 members In 1931, the 
organization splraled to a mem-
bership of more than 35,000 In 
1941. 

Dr. Brind was honored by 
his colleagues, fellow em-
ployees, State officials and 
friends at a reception last 
Friday In Albany. 

A graduate of Union College 

CHARLES A. BRIND 
Earlier this year, the promin-

ent attorney was awarded the 
Eloy Alfaro Grand Cross, the 

Dr. Brind Is a member of the 
Board of Visitors of the Union 
University School of Nursing and 
the Board of Governors of Albany 
Medical Center. 

From 1935-42, the veteran law-
yer edited the "State Employee" 
and also was co-author of a series 
of articles on New York State 
Government. He also has lectured 
widely at colleges and universities 
In the Northeast. 

Other major gains won by CSEA 
under Da*. Brlnd's guidance was 
the establishment In 1939 of a 
low-cost life Insurance plan; re-
duction of the work week for 
canal employees In 1938; a budget 
appropriation of 2V2 million dol-
lars to abolish the 72-hour work 
week in State Institutions; a law 
establishing right of appeal of 
employees for title reclassifica-
tion and salary reallc—^on; and 
secured amendment to State Con-
stitution during Constitutional 
Convention making State retire-

highest honor of the International j ment benefit a contractual rela-
Fouridatlon of the Republic of | flonship between State and par-
Panama which bears' the s a m e ; tlclpatlng member and assuring 
name. Dr. Brind joined an ellt^ 

and Albany Law School, the noted ! group of American citizens who 
specialist on State Educational' have been awarded the honor for Albany, 

j law was admitted to the New York j . ^ " , " 
I State Bar In 1922. The following! C S E A O r a n g e C o u n t y 
I year he became associated with! C h o p . B o o r d M e e t S 

no diminution In benefits. 
Dr. Brind makes his home in 

the State Education Department 
as an attorney. In 1933, Dr. Brind 
was named principal attorney and 
director of the law division pf the 
department. He was named chief 
counsel to the State Board of 
Regents and the Education De-
partment In 1940 and, that same 
year, counsel to the State Teach-
ers Retirement System and State 
Dormltoi-y Authority. 

Active In State and local med-
ical circles. Dr. Brind is president 
of the Board of Directors of Blue 

GOSHEN—The Orange County 
chapter of the Civil Service Em-
r'oyees As-sn., Executive Officers 
ai.d Board of Directors meeting 
7/as conducted at the Goshen Inn, 
here recently. 

Representatives of the follow-
:ng units were present: Mlnlslnk 
School District, Warwick Valley 
rv'hool District; Orange County 
Employees. City of Newburgli, City 
of Mlddletown, City of Pqrt Jervls 
and the Town of Wallklll. 

The meeting was called by 
Cross of Northeastern New York. \^'i-ank J. uhsllsh, president of 

•1 

the chapter, "lom Brann, field 
itpresentatlve was present to an-
swer questions from the floor 

ABC Board 
Chapter Meets 

The A B C . Board's Members 
and E m p l o y c h a p t e r of the 
Civil Service Employees Assn. will 
hold their quarterly meeting at 
tnt Mayfair Inn Motel, in Syra-
cuse, Sept. 23. A report on tha 
recent delegates meeting held din 
N Y.C. will be given. A representa-
tive of the CSEA Is expected to 
speak to the chapter on variou* 
issues. 
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Asst. Budget Examiner 
Some 437 candidates for assis-

t a n t budget examiner will take 
written examinations this week, 
It was announced. 

Housing Asslstont 
Medical examinations will be 

administered to 272 candidates for 
housing assistant this week, ac-
cording to the Personnel Dept. 

A F INAL REMINDER! 
R E G I S T R A T I O N S C L O S E SEPT. 2 9 T H 

F A L L S E M E S T E R 1 9 6 7 

The College of Saint Rose - Albany 
ADULT EDVCATIOIS . . . Knowletlge & Enrichment 

TE!\-WEEK Conrups For Men & Women 

These courses are NOT credi t courses. No special educational background !s 
necessary. There are no examination or pre-requisites. No registration 
f e e is required. You may register by call ing one of the numbers listed below 
• n d requesting registration forms be mailed to you, or you may register in 
person at MEDAILLE HALL, 409 Western Avenue, Albany, New York. 

• ELEMENTARY FRENCH 
• GERMAN FOR BEGINNERS 

• INTRODUCTORY SPANISH 
• AFRICA: AN AREA STUDY 

• FUNDAMENTAL OF CORRECT GRAMMAR • HOW TO BUY 
STOCKS* • INTRODUCTION TO THE ART OF MUSIC 
• MODERN PAINTING • STUDIES IN CONTEMPORARY 

LITERATURE • INTRODUCTION TO LINGUISTICS 
• PRACTICAL PUBLIC SPEAKING 

T U I T I O N FEE FOR E A C H COURSE IS $25.00 
or 

$40 for a married couple enroll ing for one course each in the program 
•Tuition fef for flie coiirsc How (o Kiiy Stoik* Ik for clx weekg 

C L A S S E S B E G I N O C T O B E R 2 . 1 9 6 7 
For further information call or write: 

Adult Education Division, The Coltege of Saint Rose. 
432 Western Avenue, Albany, New York 12203, 

Phone: HE 8-3567 Ext. 67 or 69. 

The Colieice reserves the rlitht to limit the ni/e of, or to enneel iiny class for 
which there are InHuflieieiit reiristrants. 

OPEN SUNDAYS 

Tlie NewTork 
IFLIAIMARKETI 

AT 6th AVE. & 25th ST. 
T A K E A T R I P I N T O T H E P A S T F O R 

S O U V E N I R S O F E V E R Y A G E & C I V I L I Z A T I O N 

A d m i s s i o n 7 5 c O p e n 1 P . M . - 7 P . M . P h o n e : BE 3 - 6 0 1 0 

Shoppers Service Guide 

EDITORIAL 
(Continued from Page 6) 

A l t h o u g h r i g h t u p to t h e b e g i n n i n g of t h e C o n v e n t i o n 
m a n y of t h e S t a t e ' s p u b l i c s e r v a n t s w e r e u n a w a r e of t h e 
t h r e a t , F e h l l n g a n d h i s f e l low m e m b e r s o n t h e C o u n c i l h a d 
swe l l ed i t s m e m b e r s h i p t o o v e r 300,000. n 

As t h e C o n v e n t i o n p r o g r e s s e d a n d t h e t h r e a t s d i d i n -
d e e d r i s e w i t h s o m e c o n s i d e r a b l e b a c k i n g f r o m t h e m o s t 
d i s s i m i l a r p o l i t i c a l p o c k e t s of t h e S t a t e , t h e C o u n c i l w a s a b l e 
t o m o r e t h a n h o l d i t s o w n w i t h t h e r e s u l t t h a t n o m a j o r 
a s s a u l t o n t h e s t a t u s of N e w Y o r k ' s civil s e r v a n t s w a s s u c -
c e s s f u l . 

T h e C o u n c i l is d u e t o d i s b a n d w i t h t h e p r e s e n t a t i o n t o 
t h e v o t e r s of t h e n e w C o n s t i t u t i o n o n E l e c t i o n d a y . H o w e v e r , 
t h e r e a r e i n d i c a t i o n s t h a t t h e m e m b e r s h i p m i g h t v o t e t o r e -
t a i n t h e C o u n c i l f o r o t h e r s u c h b a t t l e s , w h e r e a l l c ivi l s e r v -
a n t s c a n c o n s i d e r t h e m s e l v e s t h r e a t e n e d , d e s p i t e o t h e r d i f -
f e r e n c e s , C o n s i d e r i n g t h e r e c e n t a t t a c k by t h e g e n t l e m a n 
f r o m S y r a c u s e , a b o u t wh ic i i t h e a b o v e e d i t o r i a l Is c o n c e r n e d , 
if t h e C o u n c i l does m a k e a dec i s ion to r e m a i n i n t a c t , i t m i g h t 
f i n d i t se l f q u i t e b u s y l o n g a f t e r t h e C o n v e n t i o n Is ove r . 

VA Hosp i ta l Seeks 
Card io -Pu lmonary 
Function Technicians 

The Veterans Administration 
Hospital, 800 Poly Place, Brook-
lyn, N.Y. adjacent to Fort Ham-
iiton and the Verrazano-Narrows 
Bridge, has vacancies for cardio-
pulmonary function techicians, 
GS-5 and 7, with three to four 
years of experience in carrying 
out cardiopulmonary procedures 
and research investigations. Sal-
ary Is $5,331 to $8,368 depending 
on amount of experience and any 
previous federal service. There is 

^^^^ License Plate Sk'teT, 
by the Civil Service Eniployeeg A.Mn. it that whtch la lold through CSEA Headau»rt«r« 
8 Elk St.. Albany. The plat* which mIU for $1. can »lao b. ordered throurh 

I local chapter officer*. 

Adding Machinat 
Typ«writ«rs 
Mimaegraphs 
Addressing Machints 

Ouaranteed, AUo Kentnli, Repairs 
ALL LANGUAGES 
TYPEWRITER CO. 

CHeUe* .S-808« 
II* W. sard ST., NBW VOHE 1. N.T. 

H e l p W a n t e d - M a l e 
FART TIME-MessenKers. Mom * Aft, It 

deliveriei, 28 W. 31 St., 1 Fit Up. 

SALEM OARGKK OPPOKTUMTY 
WILL PKUVIUB TKAIMNti AND 
LBAD OBVBLOl'MKNX. I1>£AL 
WAV TO B0<)8'1' PHESENT IN-
COME. FOK I l KTHEH INtUKMA-
TION CALL I 

Irving Chipkin OL 7-1700 
Olv. Mgr. 

Prudcntiol IniuraRC* C*. 

C E M E T E R Y L O T S 
Becufrful non-stcfarlan m«mori«l park 
in Queeni. One to 12 ioubU lots. 
Private owner. For further information, 
write Box 541, Leader, 97 Duane St., 
N.Y. 10007, N.Y. 

VATICAN CITT XMA8 SET mint com-
plete .60. approvaU, James Barrieka, 
5ox r i M , Detroit. Mich. 48«08. 

H e l p W a n f e d - M a l e 

TOP PAY 
PLUS BENEFITS 

D A Y S H I F T ^ 
S T E A D Y W O R K 

OfteuiuKt all boroe. 
N o A g e n c y F e e 

.Mutt have |>ermit H carry yUtoL 
C A L L M R . L A N E 

P L 7 - 9 4 0 0 

B u i V .S. l a v i i K s Bonds. 

T R Y 

S T E N O T Y P E 

F R E E 

SEE PAGE 11 
for all details. 

STENOTYPE ACADEMY 
«59 B'way WO 2-0002 

nondiscrimination in employment. 
For fu r ther information, write 

or visit the Personnel Office at 
this hospital, or call the personnel 
officer at 836-6600, ext. 389 or 392. 

C a r Ma in ta iner , G r . E 
New York City Department of 

Personnel is Expected to adminis-
ter practical examinations this 
week to 80 candidates for pro-
motion to car maintainer—Group 
E in the Transi t Authority, 

if I wanted 
Service with iVo 

Service Charges^ 
I ' d c o n t a c t . . • 

The Keeseville National Bank 
KeesevUIe, N.Y. 834-7331 

Member r.D.l.C. 

M O N E Y 
WE PAY at the rate of $10 hr for 
NOTHING but your opinions, writ-
ten from home about our clients" 
products and publications, gent you 
free Nothing to buy, sell, canvass, 
or learn. NO SKILL, NO GIM-
MICKS. Just honesty. Details from 
UESEARCH. No. CSL. Box 660. 
Mineola, N.Y. 11601. 

MOTEL 7 
Single 
7.00 

100 
Brand new units 

Double 
9.00 

DKLIXE 
KOO.M.S 
thoughtfully ap-

and pointed for the finest lomfort „..„ 
service. Continental breakfast Included 
in above rates. 
Location . . . Riffht at 7th North 
street interc^ante of Route 81. min-
utes from Thruway exit 36. and fi 
minutes from downtown Syracuse. 

A L B A N Y , NEW YORK 
C I V I L S E R V I C E B O O K S 

Half Mile 
RANCH 

R f . 9 N L a k e L u z e r n e , N . Y . 
O P E N A L L Y E A R 

O N D U D E R A N C H T R A I L 
• Motel . Pool - Ranch House 
* Italian-American Restaurant 
* Bar,- Coclitail Lounge 
• EnterraTnmenT - Dancing to Livt 

Mgsic 

C a t e r i n g To Parties 
Picnics - fiakes - W e d d i n g s 

Ca l l 696 . 3113 

EMPLOYEES - - - FREE! 
E m p l o y e e s in t h e D o w n t o w n A l b a n y a r e a a r e i n v i f e d 
t o v i s i t t h e s c h o o l d u r i n g t h e N o o n h o u r . F R E E d e n n o n -
s t r a t i o n a n d P e r f o r m a n c e T e s t w i l l b e g i v e n . A l s o 
e v e n i n g s , 6 - 8 . 

STENOGRAPHERS -
S t e n o g r a p h e r ^ d e s i r i n g t o p r e p a r e f o r H e a r i n g 
R e p o r t e r E x a m i n a t i o n , S a l a r y $ 6 , 6 7 5 t o $ 8 , 1 3 5 a r e 
i n v i t e d t o v i s i t o r c a l l . 

STENOTYPE SCHOOL OF ALBANY 
i i North Pearl Street, H o m e Savings Bank Building, Albany New York 

P H O N E : 465-1716 (Day er N i g h t ) 

A R C O 
C I V I L S E R V I C E B O O K S 

a n d o i l tettf 
P L A Z A B O O K S H O P 

3 8 0 B r o a d w a y 
A l b a n y . N . Y . 

M a i l & P h o n e O r d e r s F i l l e d 

Delicious 
and, of course, so 
reasonable. 
Just a "hopaway" 
from State Campus 
& Downtown Albany. 
Savor fine food In 
SILO's warm 
Americana atmosphere. 
Luncheon from $1.45 
Entertainment Nightly 
Famous SILO Girls 
Silo is perfect for 
lunch & dinner 
parties. Banquets too. 
Your host—Bruce Meli 

"the distinctive one" 
1228 Western Avenue 
Albany, N.Y. ' 

A L B A N Y 
B R A N C H O F F I C E 

rOR fNFOKMATlON ri/tarding advwUalnf. 
Please write or call 

JOSEPH T BKLXEW 
SOS SO. MANMINQ BLVD. 

ALBANV 4. n.T Phooofl IV S-B47* 

HILTON MUSIC CBNTEH . . . 
Fender GIbgon Uultars. YAMAHA. 
PIANOS. New and used Inttm-
ments lold and loaned. Lessons oil 
all Initriiments. COLITMIIIA 81'. 
ALB., no 2-n*4B. 

MAYFLOWER - ROYAL COURl 
APARTMENTS - Furnished, Un. 
furnished, and Rooms. Phone HE. 
4-1994. (Albany 

S P E C I A L RATES 
for Civil Service Eniployfins 

o f E O 

H O T I k 

Wellington 
DRIVI-IN OAllAai 

MR OONOITIONINO • TV 
N» parMiif 

•roblvmi af 
Aibcny'i icrftH 

l » t a l . . . wl tk 
Albany's tnly 

•arH».Y«u'liMi«lli««M» 
hrt id ttnvMlMMVi IMI 

NmNy ratal. C*<kl«ll Itiiiie*. 
t M S T A T B • T f U m r 
ePrOMTI ITATI CAPIfOi ^ ^ 

fWWttm^ WmwW9 VipW* 

SPECIAL WEEKLY RATES 

FOR EXTENDED STAYS 

U m Z i p - C o d e i f b t l » 
ycur maU. 
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State Employees, Do You Want 

^ ^ S E A lias asked reouguitiou by llie Stale under llie 
new Public Kniployees Fair Knipluynient Act as exclu-

sive representative f o r all State employees in one State-
wide bargaining unit . As representative of all State em-
ployees in one unif ied, powerful group, CSEA has the 
effective strength in its experienced officers , committees, 
staff specialists—and the voting power of its sheer number s 
— t o continue winning ma jo r improvements fo r everyone 
in salaries, ret i rement, f r inge benefi ts and all conditions 
of employment . Through its long-established Statewitle net-
work of chapters , units and field s taff , CSKA will also 
provide the best representat ion fo r State employees at the 
b>cal level—at all work locations and in all State titles, 

unity there is s t rength" still makes sense. 

F(M{ STATE EiVIPLOYEES, O M A VlMTY WILL GET 
Rt:SLLTS! 

DISUNITY & DISASTER ? • # 

i' W / / / / 

^ O U N C I L 50, AFSCME, has asked that employees in 
each State title have their own bargaining un i t—tha t 

each negotiate separately with the State on all terms and 
conditions of employment . This means 3,332 bargain ing 
units ( the n u m b e r of titles in State service) , each one 
spread out in even smaller pieces in work locations through-
out the State. This is absurd , any way you look at it. These 
3,3.112 tiny, uncohesive, inexperienced bargaining units 
would be nothing more than voices in the wilderness that 
would never be heard by the State's negotiators and leg-
islators. Even if they met with State officials, these small 
units could not possibly enjoy the assistance of adequate 
labor relations specialists—legal, research, public relat ions 
and the like—to be able to suppor t their negotiations against 
the State's top talent. In effect , the workers would be at 
the mercy of their employers. 
FOK STATE EMPLOYEES, SUCH DISHSITY MEANS 
DISASTER! 

I 

NUMEKICALLY and historically, CSEA's demand fo r recognition by the State, as the 
sole representative fo r all State employees in one bargaining unit , makes sense. 

Over 103,000 State employees are members of CSEA out of a total of 130,000 em-
ployees. Throughout the years, CSEA has s uccessfully negotiated fo r all State employees 
with State legislators and State adminis t ra tors f o r improvement of salaries, re t i rement , 
f r inge benefi ts , and all terms and condi t ions of employment . Moreover, recent guide-
lines issued by the State's Pid)lic Employment Relations Board specificially state that a 
collective bargaining unit can be composed of "all employees employed by a single gov-
ernnient or pidilic employer ," and be base d on "past pat terns of conducting nego-
t iat ions." 

Civil Service Employees Association, Inc. 
8 Elk Street Albany, New York 


