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33 State Exams H u e
APPLICATIONS ACCEPTED ABOUT JUNE 10

F i l i n g  f o r  t h e  J u l y  s e r i e s  o f  3 3  e x a m s  o f  t h e  S t a t e  C i v i l  S e r v i c e  C o m ­

m i s s i o n  w i l l  o p e n  d u r i n g  t h e  w e e k  o f  J u n e  1 0 ,  a n d  e n d  a b o u t  J u l y  8 .  T h e  

t e s t s  t h e m s e l v e s  a r e  t o  b e  h e l d  o n  S a t u r d a y ,  J u l y  2 7 -

T h i r t e e n  o f  t h e  t e s t s  a r e  f o r  c o u n t y  p o s i t i o n s .  O n e  i s  o p e n  t o  n o n - r e s i -  

d e n t s  o f  N e w  Y o r k  S t a t e  a s  w e l l  a s  r e s i d e n t s ,  w h i l e  a n o t h e r  i s  o p e n  t o  r e s ­

i d e n t s  o f  e v e r y  c o u n t y  i n  t h e  S t a t e .  T h e  o t h e r s  a r e  o p e n  o n l y  t o  r e s i d e n t s  

o f  f o u r  m o n t h  s t a n d i n g  i n  t h e  p a r t i c u l a r  c o u n t y .  T w o  o f  t h e  S t a t e - w i d e  

t e s t s  a r e  o p e n  t o  b o t h  r e s i d e n t s  a n d  n o n - r e s i d e n t s  o f  t h e  S t a t e .

The complete list of titles, 
salaries, and fees, along w ith
certain restrictions, follows:

A s s i s t a n t  D i s t r i c t  H e a l t h  
O f f i c e r

Department of Health. (Us­
ual salary range, $4,000-$5,()00; 
appointment expected at the 
minimum, but may be made at 
less.) Fee, $3.

minimum, but may be made at 
less.) Fee, $1.

A s s i s t a n t  P r i n c i p a l
School of Nursing, Department 

of Mental Hygiene, (Several 
appointments expected at $1,500 
and maintenance.) Pee, $2.

A s s i s t a n t  G a m e  R e s e a r c h  
I n v e s t i g a t o r

Conservation D e p a r t m ent. 
(Usual salary range, $2,100- 
$2,600; appointment expected at 
minimum, but may be made at 
less.) Fee, $2. Applicants must 
be prepared to furnish and op­
erate personal car (compensa­
tion at 4'/2 cents a mile.)

A s s i s t a n t  L a b o r a t o r y  W o r k e r
Division of Laboratories and 

Research, Department of Health. 
(Usual salary range, $1,150- 
$l,6f>0; appointment expected at

A s s i s t a n t  S t e a m  a n d  E l e c t r i c a l  
O p e r a t i n g  E n g i n e e r  

( P o w e r  P l a n t  S h i f t  E n g i n e e r )
State and County Hospitals, 

Departments, and Institutions. 
(Salary varies; appointment ex­
pected from $900-$l,500 and 
maintenance.) Pee, $1. Ap­
pointments expected at New 
York State Training School for 
Girls. Willard State Hospital, 
Creedmoor State Hospital, Craig 
Colony, and Pilgrim State Hos­
pital.

B o i l e r  I n s p e c t o r
Bureau of Boiler Inspection, 

Department of Labor. -(Salary 
varies; appointments expected

SPECIAL NOTICE:
Appointment of 300 patrolmen to the Police Department will 

be made this week.
94% of our men who took the physical for this test passed 

and over 49% of them attained a rating between 90% and 
100%. Compare our record in these tests with that of any 
other school.

PATROLMAN and FIREMAN: New classes are now forming. 
Personal instruction by specialists with unequaled success in 
new type test. (Small fee—installments).

SANITATION MAN: Only $5 for physical for those taking 
medical.

SCHWARTZ-CADDELL SCHOOL
147 Fourth Avenue, N. Y. C. Phone ALgonquin 4-6169

Directors: Walter A. Caddell and James P. Casey .

VI B E f t t n B E S

^ ^ ' g o o w  t
S l G J ?

7S* D O W N  
25< A  W EEK

W « know the Civil S«rvic« requirements in 

your phyticol te l l  for eyesight. W hy not b e  

s u r e  t h a t  y o u r  v i s io n  is u p  to  s t a n d a r d  

requirem entsf Have your ey e s  tested by o n e  

o f  o u r  s k i l l e d  R e g is t e r e d  O p t o m e t r i s t s  >n 

attendance in our Opticol Departments. There 

(s no ob ligation . If g lasses  are  n eed ed , you  

will find our prices ex ceed in g ly  low  and  our 

terms eas)^.

JC
/ / ■

E Y E S  

T E S T E D

w i l h o u l  ■ 

obligalio*'

^  J I W E I E R S

KW YOM 
»  vr. Mtb St Opf. Nem ’t  
»M E. SMi I t  0»p.W ew **d*'i 
M n  IreeAMi C«r. S M  S t

rm H M  kmm Cer. ISI*i St  
SlfE.r«NIUMN.MNlH«k'|tlM.

A U  STORES 
OPEN 

EVENM€S

broom. VN 
4M FnNm S t  Off. lewr'i Metre 
nM lrM*My Hmt Cates Dm. 
S7-4f Mirtie Mv. Nr. OaM eak A*.

MHI iMMke Nv. Nr. Menkk M.

at $1,680.) Pee, $1. Preferred 
age — undier 40 years. Waist 
measurement must not be over 
36 inches, and measurement 
must be written at top of ap­
plication blank.

New C ity Exams
Beginning today and tomorrow the Municipal Civii 

Commission will Issue applications for a new ‘series of si 
petitlve, one licensing and eight promotion tests. The gr* 
eludes four exams for subway helper jobs which are beinc'̂ *̂  
nounced from last month. These are Maintainer’s Helper V '  
A, B, C, and D. In reopening the filing period for lo dav 
Commission also has reduced the requirements and raised th 
limit for applicants for these jobs. *

One of the most popular exams In the new series is a d 
tion test for Junior Administrative Assistant ($3,000 to $4,000)°”’ 
reported exclusively in The Leader two weeks ago, this exa
open to any person in the competitive class makhig $2,400 or m 
This includes the majority of Patrolmen and Firemen in the 

Other exams in the new series are; Competitive—City VfJi! ' ,

B r i d g e  S u p e r i n t e n d e n t
New York State Bridge Au­

thority. (Appointment expect- 
(Continued on Page 13)

Officer ($4,200); Junior Psychologist ($1,500); Maintainer’s h - 
er, Group A; Maintainer’s Helper, Group B; Maintainer's 
Group C; and Maintainer’s Helper, Group D. Licensing— 
for Motion Picture Operator. Promotion—Junior Adminlstrar 
Assistant (city-wide); Junior Assistant Corporation Counsel Cr! 
3 ($2,400 to $3,000); Maintainer’s Helper, Groups A, B, C. and 
and Marine Engineer (Uniformed Force),

Complete official requirements, filing dates, salaries and oth J 
details about all these exams are published in this i.ssue of 
Leader beginning on page 7.

Customs Inspector hm 
To Be Used for Hirin, 
Immigration Patrol
EMERGENCY DEMAND FOR 5 0 0  ADDITIONAL MEN;
GRADES TO BE ANNOUNCED WITHIN TWO WEEKS

B y  C H A R L E S  SV LLIVA N
(Exclusive to The Leader)

W A S H I N G T O N .  —  B e t w e e n  4 0 0  a n d  5 0 0  I m m i g r a t i o n  P a t r o l  I n s  

t o r s  a r e  b e i n g  h i r e d  b y  t h e  I m m i g r a t i o n  &  N a t u r a l i z a t i o n  S e r v i c e  a s  a  d e f e n l  

m e a s u r e ,  i t  w a s  l e a r n e d  e x c l u s i v e l y  b y  T h e  L e a d e r .

T h e  U .  S .  C i v i l  S e r v i c e  C o m m i s s i o n  i s  c e r t i f y i n g  e l i g i b l e s  f r o m  t h e G  

e r a l  I n v e s t i g a t o r  e x a m i n a t i o n  w h i c h  w a s  g i v e n  m o r e  t h a n  a  y e a r  a g o  ai 
w h i c h  w a s  t a k e n  b y  2 4 0 , 0 0 0  p e r s o n s .  T h e  t e s t  w a s  o n e  o f  t h e  l a r g e s t  

g i v e n  b y  t h e  C o m m i s s i o n  a n d  a l l  t h e  2 4 0 , 0 0 0  e x a m i n a t i o n  p a p e r s  h a v e n ’t  y  

b e e n  g r a d e d .  ^

The Leader pointed out in  a 
recent issue th a t the govern­
m ent did not contem plate  
using th is list to lure New  
Yorkers. However, the call

Special Notice!

Maintainer^s
H elper

A pplican ts
Thousands will file for this 

exam. Only those well-prepared 
can hope for success. Classes 
three evenings weekly. Attend 
a session without obligation.

D E L E H A N T Y  I N S T I T U T E

will get their grades as soon 
possible after tiie grading, 
been completed. The Commis 
has been snowed under for 
formation on the progress of 
examination and it didn’t w» 
the information to leaic out th 
several hundred Immigration 
trol- Injectors were being cerl 
fied for fear another avalanche | 
requests for information would I 
forthcoming.

•Grades wjll be announced with 
the next few weeks, it was 
cated. Meantime, this colun 
will keep informed the 103,( 
New Yorkers who took the test,

Preparation for Popular Civil Service Examinations
J U N I O R  I N S P E C T O R  ( W A G E  &  H O U R  D I V I S I O N )

Opening class Thursday, June  6 a t  8 :3 0  p m.
F I R E M A N ,  P A T R O L M A N ,  M A I N T A I N E R ' S  H E L P E R ,  
S A N I T A T I O N  M A N ,  H O S P I T A L  A T T E N D A N T ,  S T A T E  
C O U R T  A T T E N D A N T ,  F A C T O R Y  I N S P E C T O R ,  S T A T E  
P R I S O N  G U A R D ,  P O S T  O F F I C E  C L E R K - C A R R I E R ,  R A I L ­
W A Y  P O S T A L  C L E R K ,  F I R S T  G R A D E  C L E R K ,  T E L E ­
P H O N E  O P E R A T O R  ( F c m o l e )  S T E N O G R A P H E R ,  T Y P I S T ,  

B O I L E R  I N S P E C T O R
For full inform ation re fard in c  these exam inations, the days and hours which  

classes meet. Inquire at the school that has a backfround of 
3.<SO.OOO SATISFIED STUDENTS

Office Hours: Daily, 9 A.M. to 10 P. M.—Sat., 9 A.M. to 5 P.M,

T h e  D e le h a n ty  In s t i tu te
1 1 5  E a s t  1 5 t h  S t r e e t  S T u y v e s a n t  9 - 6 9 0 0

C O U R T  A T T E N D A N T  ( S t o t e l

J b l A I K I T A I K I F D ' C  H F I  P F D  —Leeturef A Individual Instruction  in all 
I V I A i n  I A i n C K  d  n E L r E K  m o m in t ,  afternoons & eves.

J R .  E N G I N E E R ,  S i g n o l s  —Lectures Tuesday & Thursday, 7:38 P. M. 

F A C T O R Y  I N S P E C T O R — Lectures Tuesday and Thursday, 7:30 P. M. 

E N G I N E E R I N G  D R A F T S M A N  — Review, Instruction  Every Day
and Evening  

— Jr. A dm inistrative Asst. (Housing  
A W elfare), Asst. Chemist, (All 

O ptions), Boiler Insp., Insp. of P ipe Laying, Postal Clerlc-Carrier, Towerman, 
Asst. Train D ispatcher, R odman, E lectrician’s & Plum ber’s Helpers, Prison  
Guard, Marine Engineer, Structural M aintainer, Navy Yard Apprentice, Con­
ductor, Jr. lu4»ector (W af«  & Hour D iv is ion ).
■  i r * e k J c r c  — Professional E n fin eer , A rchitect, S tationary Engineer, Elec- 
L l C E N a C a  trieian , F irem an, S efr igera tion , Plumber.
Special Private Tutoring In Cirll Scrviec M athem atics, Sciences, D raftin g ,  
Blue Print Reading, A rchitectural. Aeronautical, M echanical, Ship, Struc­
tural, Topographical Preparation, Engineering Collcgei, Cooper U nion, Flying  
Cadet. MONDELL INSTITUTE
330 W. 41st St. N. Y. C. Tel. W lico n t ln  Y-«08« C«U Dally 0-9, Sat. 0-4

for additional Im m igration  
Patrol Inspectors was an  
em ergency dem and in view of 
the international situation.
The Commission’s exam ining  
division has had to lay aside 
m ost of its regular work dur­
ing the past two weeks and  
concentrate on the m assive  
General Investigator test.

Because of the emergency the 
Commission has been forced to 
certify several hundred who quali­
fied for Immigration Patrol In­
spectors before grading was com­
pleted on the entire test. The
same examination covered Cus- „  ̂ ^  j
toms Inspectors. 9 1 , 4 1 1  C o m p e t lu V j

Commission officials requested : ^  ,  • ivT V f
The Leader to make it plain th a t! J c j l l ip iO y e C S  IH  n* 
p a r t i c i p a n t s  i n  t h e  e x a m i n a t i o n  ^  c o m p r e h e n s i v e  survey  o l,

competitive class in the New 
Civil Service has Just been co 
pleted by the Municipal Civil 
vice Commission. This is 
first such survey in 28 years, 
cording to the Commission, 
titles, numbers of employees, 
all grades and salaries are w 

Some of the highlights s 
that:

1 9 , 3 4 6  C o p *
1) There are 91,411 emplwj 

in the competitive class, or _ 
of the total number of empiw 
2) the competitive class is Q 
into 46 services: 3, the fiv®  ̂
are the Police, with ' jj 
Clerical Service with 
Street Cleaning a n d  j

lection Service with ogp
Fire Service with 10.810; t ,
Transit Railroad Service, ,
164. When transit
completed the r a i l r o a d  e 
will number 27 ,000—tn 
group in the city’s

—  J R .  e n g i n e e r
(S ignals-G rade 3) F«* ,̂ 5 pM

Lectures Mon., !,uC O

P A Y R O L L
Div. Placem ent &  pM

Lectures Wed.,
Pee $15 to

ATTEND ONE 
A L SC ^ D raft in g;  S S m g :  
E stim ating; Ship Drai" 
m atlcs; Cooper Union

M ' D T O W N  S C H O ; : , . , .
m  WEST M
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ffhich Suhttfay M e n  
^ ill Gei the Sack?

W H A T

lESS?

IS G O O D  C H A R A C T E R ?  H O W  C A N  T R A N S F E R  BE P A I N -  

M A N Y  H E A D A C H E S  IN  B R I N G I N G  M E N  U N D E R  C I V I L  SE R V IC E
Field surveys of BMT employees will b e  completed by July 1, according to the  Muni- 

I Civil Service Commission. So far, more th a n  7,000 employees have been interviewed 
parties who are checking the ac tual du ties  of workers on the  job. These surveys

ijeing made in p repara tion   " i. ~..i
il S e r v i c e  titles, grades and  s 

‘Vg c o m m is s io n  ta c k le d  B M T ®

•’y ‘b̂ eTng made in p repara tion  for th e  huge j ob of reclassifying all subway employees into 
i'vil Service titles, grades and  salary  ranges.

/-’- r n m iss io n  ta c k le d  BMT(S> 
niovees f irst ,  b e c a u s e  t h e y  are  

I h first to e n te r  t h e  c i t y  se rv ice .
Irtfp city took o v e r  t h e  B M T  l in e s  
n Saturday. T h e  2n d  a n d  9 th  

itveiiue IR T  w il l  g o  u n d e r
itv control o n  J u n e  11. W i t h in  a  

r  L  Of 10 d a y s ,  f ie ld  s u r v e y s  w il l  
prt among t h e  15.000 I R T  e m -

1 , ' s  P a i n l e s s
Xlie C o m m iss io n  is  e n d e a v o r in g  

I (0 make the  t r a n s fe r  f r o m  p r iv a te  
to  th e  c i ty  s e r v ic e  a s  

as p o ss ib le .  P e n d in g
concerns

I painlessly
[h e co m p le te  r e c la s s i f i c a t io n .  

Lhich m ust be  c o m p le te d  w i t h in  
one yeat- su b w a y  e m p lo y e e s  g o  
into the n o n - c o m p e t i t i v e  c la s s  o f  
the city serv ice .  H o w e v e r ,  o n c e  

Uiey are p rop er ly  c la s s i f ie d  t h e y  
fill be g iven  a comp>etitive s t a t u s  
without any  e x a m in a t io n .

One in te r e st in g  a n g le  o n  t r a n s i t  
unifications is  t h a t  t h e  c i ty  a c -  
nuires a n u m b e r  o f  b u s  l in e s  in  
Brooklyn a n d  Q u e e n s .  A l to g e th e r ,  
there are 647 B u s  D r iv e r s  w o r k in g  
on these s y s t e m s .  F u tu r e  v a c a n ­
cies w ill be f i l le d  fr o m  t h e  n e w  
Auto E n g in e m a n  l is t .

P e r s o n o l  I n t e r v i e w s
As soon a s  t h e  C o m m is s io n ’s  

field parties h a v e  c o m p le te d  th e ir  
part of th e  i n v e s t ig a t io n ,  s u b w a y  

I employees w il l  be  c a l le d  in  for  
personal in te r v ie w s ,  a t  w h ic h  t im e  
they will be in v e s t ig a t e d  for  c h a r ­
acter. Just  w h a t  t h e  C o m m is s io n  
will approve a s  a  s a t i s f a c t o r y  
character record , a n d  w h a t  i t  w il l  
reject, re m a in s  s o m e w h a t  v a g u e .  
However, o n e  o f f i c ia l  o f  t h e  C o m -  

I Bission sa id  t h a t  e m p lo y e e s  w o u ld  
I be “given t h e  b e n e f i t  o f  t h e  d o u b t ” 
on any m a tte r  in v o lv in g  c h a r a c -  

Iter.
The C o m m iss io n  so  fa r  h a s  b e e n  

I unable to d e t e r m in e  h o w  m a n y ,  i f  
any, em ployees w il l  be  d r o p p e d  a s  
the result o f  u n i f i c a t io n .  E m ­
ployees w h o  are  d i s m is s e d  a s  a 
result of c o n s o l id a t io n s  or  e c o n ­
omy moves w i l l  g o  o n  p r e fe r r e d  
lists for r e in s ta te m e n t .  I t  is  p r o b ­
able that th e  c le r ic a l  s t a f f s  o f  t h e  
Board of  T r a n s p o r ta t io n  w i l l  be  

I hardest h i t  b y  u n i f i c a t io n .
Future v a c a n c ie s  in  t h e  I R T  a n d  

BMT lines w il l  b e  f i l le d  f r o m  c o m ­
petitive an d  p r o m o t io n  e l ig ib le

If n o n e  is  a v a i la b le  fo r  a n  
•Wet title, o t h e r  a p p r o p r ia te  l i s t s  
1̂1 be used.

1 0 0  A p p o i n t m e n t s  T o  
T a x a t i o n  D e p a r t m e n t

Appointm ent of 100 Civil Service eligibles to the  De­
p a r tm e n t  of Taxation and  F inance—including 52 from the  
Tax Exam iner list—took place Saturday. These new em ­
ployees are to take p a r t  in a drive aga inst tax  delinquents and  
tax  evaders during the coming year; $250,000 was given the 
d ep a rtm en t by the  1940 legislature for th is work, to increase 
revenue from existing taxes. ®--------------------------------------------

New S u bw ay Jobs
T h e  M u n ic ip a l  Civil  S e rv ice  

C o m m is s io n  will a n n o u n c e  a 
series o f  e x a m in a t io n s  fo r  s u b ­
w a y  jo b s  ea r ly  in  J u ly ,  T h e  
L e a d e r  lea rn ed  la s t  w eek .  O n e  
c o m p e t i t iv e  t e s t  will he i n ­
c lu d e d  in t h e  series— Toiver -  
m a n .  T h e  p r o m o t io n  gro u p  
c o n s is ts  o f  T o w e r m a n ,  A ss is t -  
a n t  T r a in  D isp a tc h er ,  T r a in  
D isp a tc h er ,  M o t o r m a n - C o n d u c -  
tor, M o t o r m a n - I n s t r u c t o r ,  A s -  
s i s ta n t  S ta t io n  S u p e rv is o r  a n d  
S t a t i o n  S u p erv iso r .

Full  o f f ic ia l  r e q u ir e m e n ts ,  
f i l in g  d a tes  a n d  o th e r  i n f o r m a ­
t io n  will be p u b l ish ed  in  T h e  
L e a d e r  as soon as t h e y  are  o f ­
f ic ia l ly  a n n o u n c e d .

Exom for Iron  W o r k e r
I Two v a c a n c ie s  fo r  I n s p e c t o r  o f  

“On and S te e l  C o n s tr u c t io n ,  G r a d e  
will be f i l le d  f r o m  a  p r o m o t io n  

to be h e ld  F r id a y ,  M a y  24 a t  
’JO a.m. in  t h e  o f f i c e s  o f  t h e  

[ Municipal C iv il  S e r v ic e  C o m m is -  

Three c i t y  e m p lo y e e s ,  w h o  
hold G r a d e  3 p o s i t io n s ,  w il l  

'"'"Plete for th e  jobs .

Conductor E xam
An o ffic ia l re lease  b y  t h e  

‘J^nicipai C ivil  S e rv ic e  C o m -  
i«io?i / la j  j i^ f;  c o n f i r m e d  th e  

s to ry  i n  T h e  L e a d e r  
toeefc t h a t  a c o m p e t i t iv e  e x -  

^^nation fo r  C o n d u c to r  h a s  
2  ordered. T h e  l is t  w ill  be  
thp replace p ro v is io n a ls  in  
Suh C i ty - O w n e d
to e v e n tu a l ly

mg j '  T h o u g h  7io s t a t e -
duir m a d e  o f  t h e  re -

fo r  t h e  C o n d u c to r  
^hat Cnm7nissio7i h i n t e d  
no( e xp e r ien c e  m a y

are. p o rd ered  te s ts
Coii,,. , to  A s s i s ta n t
Trn,,  ̂ ‘ ^ ^ a d e  4 (B o a rd  o f  
09is* a n d  P sy ch o U

(co ? n p e « « u e ) .

F iv e  s u p e r v is in g  t a x  in v e s t i g a ­
to r s  w e r e  a p p o in t e d  la s t  w e e k  by  
C o m m is s io n e r  M a r k  G r a v e s ,  t o  d i ­
r e c t  t h e  w ork . A m o n g  t h e  o t h e r  
n e w  e m p lo y e e s  a r e  f iv e  T a x  C o l ­
le c to r s  a n d  38 c lerk s .

A t  t h e  h e a d  o f  t h e  e x p a n d e d  
o p e r a t io n s  o f  t h e  d e p a r t m e n t  is  
L eo  M a t te r s d o r f ,  o f  N e w  Y ork ,  
c h a i r m a n  o f  t h e  C o m m it t e e  o n  
S t a t e  T a x a t i o n  o f  t h e  N e w  Y o rk  
S t a t e  S o c i e t y  o f  C e r t i f ie d  P u b l ic  
A c c o u n t a n t s .  T h e  su p e r v is in g  ta x  
in v e s t ig a t o r s  a r e  W i l l ia m  C. M o r -  

, g a n  a n d  F r a n c is  S . C a s s id y ,  o f  
; N e w  Y ork ;  F r a n k  E. M u ller ,  o f  
I F lu s h in g ;  L io n e l  C. W a in e w r ig h t ,  

o f  L a r c h m o n t ,  a n d  H a r o ld  J .  W e i ­
m a r ,  o f  J a m a ic a .

N u m b e r s  183 to  252 o n  t h e  T a x  
E x a m in e r  l i s t  w e r e  c e r t i f i e d  to  t h e  
d e p a r t m e n t  in  tw o  gro u p s ,  o n  M a y  
11 a n d  M a y  17.

I n  A lb a n y ,  t h e  C o m m o d it ie s  T a x  
B u r e a u  m o v e s  f r o m  its  s p a c e  o n  t h e  
s e c o n d  f lo o r  o f  t h e  S t a t e  O f f ic e

A r e  Y o u  o n  a  
S t a t e  L i s t ?

A f lo o d  o f  S t a t e  l i s t s  is  e x p e c t e d  
d u r in g  t h e  n e x t  f e w  w ee k s ,  a c c o r d ­
in g  to  t h e  e x a m i n a t i o n s  d iv is io n  o f  
t h e  S t a t e  C iv i l  S e r v ic e  C o m m is ­
s io n .

P h y s i c a l  e x a m in a t io n s  h a v e  
b e e n  g iv e n  to  t h e  21 d isa b le d  v e t ­
e r a n s  w h o  are  a m o n g  t h e  1,900  
w h o  p a s s e d  t h e  I n v e s t ig a t o r ,  A l ­
c o h o l ic  B e v e r a g e  C o n tr o l  B o a r d ,  
e x a m .  N o  d e c is io n  h a s  b e e n  m a d e  
y e t ,  h o w e v e r ,  o n  t h e  m a t t e r  o f  e s ­
t a b l i s h in g  a  sp e c ia l  l i s t  fo r  t h e  v e t ­
e r a n s .  I n  a n y  c a s e ,  t h e  l i s t  s h o u ld  
b e  a v a i la b le  b y  J u ly  1.

E x p e r ie n c e  is  n o w  b e in g  r a te d  
in  t h e  S e n io r  a n d  A s s i s t a n t  M e ­
c h a n i c a l  S to r e s  C lerk  t e s t s .  T h e s e  
l i s t s  are  d u e  s h o r t ly  a f t e r  J u ly  1.

A m o n g  t h e  l i s t s  e x p e c t e d  t h i s  
m o n t h  are  I n d u s t r ia l  R e la t io n s  
I n v e s t ig a t o r ,  F o r m  a n d  S u p p ly  
C lerk  in  t h e  B r o n x  C o u n ty  D i s ­
t r ic t  A t to r n e y ’s  O f f ic e ,  a n d  L ig h t  
M a i n t e n a n c e  F o r e m a n .  T h i s  la s t  
i s  to  be  s e t  u p  b y  c o u n t ie s .

T h e  in te r v ie w s  fo r  I t a l ia n  I n ­
te r p r e te r  ( w i th  k n o w le d g e  o f  S p a n ­
i s h )  are  s c h e d u le d  for  t h i s  m o n t h .  
I t  Is n o t  c e r t a in  y e t  w h e t h e r  i n ­
t e r v ie w s  are  to  b e  h e ld  fo r  Y id d i s h  
I n te r p r e te r .  B o t h  t h e s e  jo b s  are  
in  K in g s  C o u n ty  c o u rts .

B u i ld in g ,  t o  m a k e  ro o m  fo r  t h e  
a u g m e n t e d  s t a f f .  T h e  n e w  t a x  
c o l l e c t io n  u n i t  w il l  o c c u p y  sp i ice  
o n  t h e  s e v e n t h  f lo o r  o f  t h e  S t a t e  
B u i ld in g ,  80 C e n tr e  S t . ;  t h e  C o m ­
m o d i t i e s  T a x  B u r e a u  is  o u s t e d  to  
2 L a f a y e t t e  S t .

F u r t h e r  a c t io n  o n  t h e  T a x  E x ­
a m in e r  l i s t  m a y  a ls o  be e x p e c t e d  
in  c o n n e c t io n  w i t h  p a r i - m u t u e l  
b e t t in g .  F iv e  h u n t s  a r e  s c h e d u le d  
d u r in g  t h e  s u m m e r ,  s t a r t in g  J u n e  
15 a t  B e lm o n t  P a r k ;  in  m i d - s u m ­
m e r ,  t h e  h a r n e s s  r a c e s  s t a r t .  All  
t h i s  is  w h i l e  t h e  r e g u la r  r a c in g  
c o n t i n u e s  o n  a  s e v e n - d a y  s c h e d ­
u le .

S ix  T a x  E x a m in e r s  a r e  w o r k in g  
a t  p r e s e n t ;  i t  is  l ik e ly  t h a t  s o m e  
o t h e r s  w il l  h a v e  to  b e  t a k e n  o n  to  
w o rk  a t  t h e s e  o t h e r  r a ces .  T h e  
c le r ic a l  s t a f f  o f  t h e  R a c in g  C o m ­
m is s io n ,  h o w e v e r ,  is  e x p e c t e d  to  
r e m a in  a t  i t s  p r e s e n t  s iz e  t h r o u g h ­
o u t  t h e  s u m m e r .

B i g - J o b  T e s t s
C o m p e t i t iv e  w r i t te n  e x a m i n a ­

t io n s  fo r  to p  jo b s  in  t h e  N e w  Y o rk  
C ity  P la n n i n g  C om m is.si6n  w ill  be  
g iv e n  o n  T u e s d a y  a n d  W e d n e s d a y ,  
J u n e  4 a n d  5 by th e  M u n i ­
c ip a l  C iv i l  S e r v ic e  C o m m is s io n .  
T e s t s  w il l  be g iv e n  for  fo u r  d i f ­
f e r e n t  a d m in i s t r a t iv e  job.s— J u n io r  
C ity  P la n n e r ;  A s.sistant  C ity  P la n -  
n e r ;  A d m in is tr a t iv e  A s s i s t a n t ;  
a n d  A d m in is tr a t ' i -  M nr-  
c a n d i d a t e s  w il l  -t.. i h
e x a m s  w h ic h  the  
a  “ la n d m a r k  in  
i n g .” a d d in g  t h a  ’ > . ,
to  be t h e  f i r s t  o  ̂ ■'‘i ua
t e r e d  fo r  h ig h l  J ’.u. ni
p l a n n i n g  p os it io i

C o m p e t i t iv e  teo.<o a lso  o ia .- . . .  
fo r  A s s o c ia t e  C ity  P la n n e r  a n d  
C it y  P la n n i n g  D ir e c to r  w i th in  t h e  
n e x t  fe w  w eek s .

S A N I T A T I O N  P H Y S I C A L

exam s began on Monday, June 
3, at Tompkinsville, Staten Is­
land. The exams will continue  
throughout the entire summer, 
just as fast as the men are 
okayed after their medicals.

J u d g e  K O ’ s  
T i m e s h e e t s

C h ie f  M a g is t r a t e  H e n r y  H . C u r ­
r a n  d o e s n ’t  l ike  r e g im e n ta t io n .  S o  
h e ’s  a b o l i s h e d  t im e s h e e t s .  T o  h i s  
s t a f f ,  h e  s e n t  th is  le tter :

“I h a d  e n o u g h  “c h e c k  in , c h e c k  
o u t ” w h e n  I w a s  in  th e  a r m y  to  
l a s t  for  l ife .  I f  y o u  a ll  g e t  a  
th r i l l ,  or  w h a t  t h e y  c a l l  a  “k ic k ” 
o u t  o f  p u t t in g  o n  a s h e e t  t h e  e x ­
a c t  m o m e n t  y o u  ta k e  o f f  y o u r  
h a t  in  t h e  m o r n in g ,  th e  i n s t a n t  
t h a t  y o u  d e p a r t  for  th e  m id d a y  
h o t  dog ,  th e  m in u t e  y o u  r e s u m e  
w o rk  w i t h  th e  h o t  d o g  b a y in g  i n ­
s id e ,  th e  s p l i t  s e c o n d  w h e n  y o u  
p u t  o n  y o u r  h a t  o n c e  m o r e  a n d  
f a d e  in to  th e  n ig h t ,  t h e n  I  g u e s s  
w e o u g h t  to  k e e p  t h e  t im e  s h e e t s  
— b u t I ’d  r a t h e r  a b o l ish  t h e m !

“I ’ll d o  so  i f  y o u  a l l  h e lp  m e  b y  
m a k in g  t h e m  u n n e c e s s a r y ,  w h ic h  
m e a n s  c o n t in u in g  t h e  g o o d  a n d  
f a i t h f u l  se rv ice ,  w i t h  fu l l  h o u r s ,  
t h a t  y o u  are n o w  g iv in g  to  t h e  
c i ty .  L e t  u s  m a k e  it  a n  a f fa ir  o f  
h o n o r .

“ W il l  y o u  se e  m e  t h r o u g h ?
“T h e  t im e  s h e e t s  are  n o w  a b o l ­

i s h e d .”

2100 Provisionals Slated  
To Go by Summer^s End
P R E S E N T  L IST  L O W E S T  IN  T E N  Y E A R S

The M unicipal Civil Service Commission last week released the list of the rem aining pro ­
visionals in the city service. This policy is h e rea f te r  to be used instead of listing the nam es 
and  addresses of provisionals. The num ber of provisionals on the  following list should be 
reduced to one fourth  its p resen t size by the  end  of the  sum m er, according to Commissioner 
Wallace S. Sayre. The Commission would like to  reduce the num ber to zero, but the expansion 
of city services has made th a t  am bition impossible to realize. These services show signs, now, 
of becoming stabilized, and  the  num ber of provisionals en tering  the city service in the fu ture
should be drastically  reduced. ®---------------------------------- —

I n  b r in g in g  a b o u t  r e d u c t io n  o f ! A s s i s ta n t  S u p e r in te n d e n t  l ;  E .xam in ing  Asnistant, 22; F ir e
t h e  p r o v is io n a l  lis t ,  th e  C o m m is - I  T e le g r a p h  D isp a tch er .  2; F o r e m a n
Sion  in te n d s  to  c o n c e n t r a t e  f ir s t  i i  A s s i s t a n t  S u p er in ten d en t  S ch o o l  o f  C ooks. 1; F o r e m a n  of M e ch a n -  
on thA larffP-nnrnhPr patpanri#»«: ' ^ u i ld m g s ,  1; A s so c ia te  C ity  P la n -  ics, 1; F o r e m a n  o f  PaVcrs, 1; F o re -  
o n  t h e  iars® n u m b e r  c a te g o r ie s ,  A t te n d a n t  (p e n d in g  r e c la ss -  m a n  o f  T r a ck  and F ie ld  J fa in te n -

i f ic a t io n ) ,  1; A uto  E n g in e m a n ,  32; ance , 1; F o r e m a n  (V en ti la t io n  .^nd 
er  (103  p r o v is io n a ls ) .  T h e  W e i -  A u to  L a w n m o w e r  E n g in e e r ,  10; i Draina^D', Gen • r i v  7-
f a r e  D e p a r t m e n t  is a  p r o b le m  in  | B i l l in g  and  B o o k in g  M a ch in e  O p- H a r n e s s  M aker, l ;  H ead  D iet it ian  
i t s e l f ,  a n d  t h a t  p r o b le m  is  n o w  b e -  : erator , 4; B la c k s m ith ,  2; B lu e p r in t -  G rade 3, 3; In sp ec to r  of  P r in t in e
in g  f o u g h t  ou t  in  t h e  co u rts .

T h e  t o t a l  n u m b e r  o f  p r o v is io n a ls  
in  t h e  c i t y  se r v ic e  a t  t h e  p r e s e n t  
t i m e  Is 2 ,800. T h i s  Is t h e  s m a l l ­
e s t  n u m b e r  In t e n  y ea rs .  T h e  
c o m p le te  l i s t  fo l lo w s:

Union Men Charge 
Discrim ination

C h a r g e s  t h a t  P a r o le  O f f ic e r s  
h a v e  r e c e iv e d  u n s a t i s f a c t o r y  s e r ­
v ic e  r a t in g s  b e c a u s e  o f  t h e ir  m e m ­
b e r s h ip  i n  t h e  S ta t e ,  C o u n ty  a n d  
M u n ic ip a l  W o r k e r s  o f  A m e r ic a  
(C IO )  w i l l  b e  h e a r d  T h u r s d a y  a t  a  
p u b lic  h e a r in g  o f  t h e  Stat®  C iv il  
S e r v ic e  C o m m is s io n  in  t h e  S t a t e  
O f f ic e  B u i ld in g ,  A lb a n y .

A c c o r d in g  to  S C M W A  h e a d s ,  
h a l f  a  d o z e n  o f f i c e r s  in  t h e  N e w  
Y o r k  o f f i c e  o f  tU e P a r o le  D iv i s io n  
h a v e  s u f f e r e d  d i s c r im in a t io n ,  t h e  
e m p lo y e e s  in v o lv e d ,  a lo n g  w i t h  
u n io n  o f f i c ia l s ,  p la n  to  b e  o n  h a n d  
a t  t h e  d l s c u s s iM .

er, 1; B r ic k la y e r ,  1; B r id g e  P a in t -  H o u se s m ith ,  3; In sp ector  o f  FJIe- 
er, 1; B u i ld in g s  M a n ager ,  3; B u ild -  vators ,  6; In.spector o f  E q u ip m e n t  
in g  S u p er in ten d en t ,  i ;  Cable T e s t -  : ( E le v a te d  R a ilroad  Car E quip-  
er, 2; C ar D r a f ts m a n ,  1; Car M ain -  m e n t) ,  5; In sp ector  o f  E q u ip m e n t  
ta iner, Group E, 3; Car M a in ta in -  (R a ilro a d  Cars and T r u c k s ) ,  4; 
er, G roup G, 1; Carpenter , 9; C h em - G a so l in e  R o ller  E n g in eer ,  1; In -  
ist, 4; C h ie f  A rch itect ,  1; C h ief  sp e c to r  o f  E q u ip m e n t  (R a ilroad  

A cco m p a n ia t ,  1; A d m in is tr a t iv e  A u d itor  o^ P u b lic  H o u s in g  C on- S ig n a ls ) ,  G rade 3, 8; In sp ector  o f  
i A s s is ta n t ,  3; A d m in is tra to r ,  2; A n -  s tru ct ion ,  1; C h a u ffe u r -A tte n d a n t,  H e a t in g  and V en tila tin g ,  G rade 3, 

nou n cer ,  1; A p p ra iser  o f  R e a l  E s -  1; C ity  P lan n er ,  1; Civil S erv ice  2; In sp ec to r  of  P ip e s  and C astin gs ,  
' ta te , 1; A r c h it e c t ’s A pprentice ,  l ;  E x a m in e r  (E n g in e e r in g ) ,  1; Cler- G rade 3, 3; In sp ector  of  P r in t in g  
I A r ch itec tu ra l  D r a f ts m a n ,  G rade 3, ,  ica l  A s s is ta n t ,  3; College  Clerk, 42; and  S ta t ion ery ,  G rade 2, 1; In sp ec t -  
j l 4 ;  A s p h a lt  F o rem a n , 1; A s se s so r  C o m p to m eter  Operator, 12; Con- or  o f  P ub lic  B u ild in g s  and O ffices .  
I ( U t i l i t y  B u i ld in g  V a lu a t io n ) ,  1; A s -  ductor , 80; C on su lta n t  and E x p er t  G rade 3, 1; In sp ec to r  o f  Steel, I;
' s e s s o r  (J u n io r  E n g in e e r  V a lu a t io n ) ,  on  L a n d fil ls ,  1; C on t in u ity  W riter, Jan itor ,  2; J a n itor -C u stod ian , 6; 
;2; A s s e s s o r  (R a ilroad  V a lu a tio n ) ,  1; Cook, 6; Core D rill  Operator, 5; J u n i o r  A d m in is tra t iv e  A s s is ta n t  

A s s i s ta n t  B u i ld in g  S u p er in ten d -  Core D rill  O perator  H elper , 5; (R ea l  E s ta te  B roker),  1; J u n io r  
ent ,  4; A s s i s ta n t  B u i ld in g  S u p er in -  C ounsel,  5; Court S te nograph er ,  2; A d m in is tr a t iv e  A.ssi.st uit (O ff ice  
t e n d e n t  (H e a t in g ) ,  1; A s s is ta n t  D e n ta l  L a b oratory  T ech n ic ia n ,  1; P la n n in g ) ,  3; J u n ior  A d m in is tr a t iv e  
C h em ica l  E n g in eer ,  1; A s s i s ta n t  D en t ist ,  2; D ie t i t ian ,  16; D irec to r  A s s i s ta n t  (M e th o d s i ,  2; .Junior A d-  
C ity  P la n n e r ,  1; A s s is ta n t  D ir e c to r  (J u v e n i le  Aid B u re a u ) ,  1; D irector  m in is tr a t iv e  A s s is ta n t  ( H o u s in g ) ,  
(B u r e a u  o f  L ab o ra to r ie s ) ,  1; A s -  of  R eh o u s in g ,  1; D irector  R eal E s -  2; Ju n io r  A d m in is tr a t iv e  A ss is ta n t ,  
s i s ta n t  D ir e c to r  ( N e w  Y ork  C ity  In -  ta te  D iv is io n ,  1; D is tr ic t  H ea lth  O f- 3; Ju n io r  A d m in is tr a t iv e  A ss is ta n t  
fo r m a t io n  C en ter) ,  1; A s s is ta n t  D i-  f icer, 1; D iv is io n  E n g in eer ,  G rade ( M a in te n a n c e ) ,  1; J u n ior  A d m in -  
rector, 2; A s s is ta n t  D irec to r  o f  R e -  4, 1; D ockbuilder ,  20; D oor C h eck  i s tr a t iv e  O fficer , 1; J u n ior  A ss is t -  
h o u sin g ,  1; A s s is ta n t  E le c tr ic a l  E n -  R epairer , 3; D r a f t s m a n ’s A p p ren t-  a n t  C orporation  Counsel,  1; J u n -  
g in e e r  (S ig n a ls ) ,  4; A s s is ta n t  E n -  ice, 6; E le c tr ica l  Inspector , G rade ior B a c ter io lo g is t ,  2; Ju n io r  C ity  
g in e e r  (D e s ig n e r ) ,  G rade 4, 103; A s-  2, 33; E lec tr ic ia n ,  4; E lev a to r  O per- P lan n er ,  1; Ju n ior  Civil .Service E x -  
s i s ta n t  E n g in e e r  (D ril l  O p era t io n s ) ,  ator, 3; E n g in e e r in g  A cco u n ta n t ,  a m in e r  (E n g in e e r in g ) ,  2; Ju n io r  
1; A s s i s ta n t  E n g in e e r  (M e c h a n ic a l) ,  11; E n g in e e r in g  A ssistan t,  G rade 3, E n g in eer ,  G rade 3, 53; J u n ior  E n -  
G rade 4, 1; A s s is ta n t  E n g in e e r  67; E n g in e e r in g  A ss is ta n t  (T u n n e l  g in e e r  (H o u s in g  C o n stru c t io n ) ,  5f 
(S p e c i f ic a t io n s ) ,  3; A s s is ta n t  R e s i -  C o n stru c t io n ) ,  33; E n g in e e r  (H ous-  Ju n io r  E p id em io log ist ,  1; Ju n ior  
d en t  B u i ld in g  S u p er in ten d en t ,  1; i«g- C on stru c t io n ) ,  1; E n g in e e r  ^^pidc-^'nloorlst (Soc ia l H y g ie n e ) ,  1; 
A s s i s t a n t  Secretary ,  1; A s s is ta n t  < ( S a fe ty ) ,  G rade 4, 3; E n g in e e r in g  Ju n io r  M ech an ica l  D r a f ts m a n  (E l-  
S e c r e ta r y  to  C om m ission ,  1; A s - , Inspector ,  G rade 2, 2; E n g in e e r in g  ec tr ica l) .  Grade 3. 1; Jun ior  M e-  
s la ta n t  S u p e r in te n d e n t  o f  D e m o l i-1 In sp ector ,  G rade 4, 80; E x a m in er ,  (C o n t in u e d  on  T a g e  9)
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Cops and Suicide
AST week, another cop toolt his life. That makes 

j  close to 100 in the last six years.L
Why do cops, a tough breed of men earning their bread 

in a tough way of life, reach a point where it appears 
futile to remain any longer among the living?

New Yorkers can t keep shrugging off this curious 
phenomenon.

The social welfare bureau of the Patrolmen’s Benevo­
lent Association has been working on the problem, and 
provides a faint glimmering answer to the suicide prob­
lem Cops shoot themselves because of (a) too many 
debts; (b) too much drinking; (c) too many troubles at 
iiome (d) ramrod-like discipline; (e) a handy revolver.

Other men also have debts, drink hard, quarrel with 
tlieir wives, and work under strict discipline. And yet 
they don’t take their lives with such frequency as do the 
cops. The handiness of the revolver isn’t the answer 
either, because the suicide rate among New York’s cops 
is about the highest in the nation.

Most cops say privately they can’t stand the unrelent­
ing, almost inhuman pressure that is constantly exerted 
on them from above. Time magazine reports that Com­
missioner Valentine, at a captain’s dinner, two years ago, 
shot this question: “What makes you men so jittery?” 
A whisper came from a near-by table: “The speaker.”

The Leader does not accuse Commissioner Valentine. 
We don’t know the facts any more than the general 
public.

But what has the Commissioner to say about tlie sui­
cides? What conditions exist in the department or in the 
city that can’t be remedied to save men’s lives? What 
is this grinding terrible force that leads men to death 
rather than to face any longer whatever it is they fear?

New York City deserves a fire commissioner who really 
likes his job. The Leader will continue its campaign 
against the present incumbent until he resigns or is 
foiced out of the job.

McElligott Must Go!

I F IN the general area of City 
Hall, you come across a small, 
wiry, bombastic, profane, ener­

getic man who looks like a cross 
between an old-time Tammany 
politician and a Civil Service em­
ployee, you’ll know it’s Henry 
Feinstein.

There is nothing deep or mys­
terious about Henry Feinstein. He 
is what he appears. He tells you 
straight out what he thinks and 
feels—take it or leave it. And he 
acts the same way.

Today Feinstein is in charge of 
all rented motorized equipment 
for the Borough of Manhattan.

When he first came into Civil 
Service years ago, he didn’t like 
the way his fellow-employees were 
being pushed around.

Auto Enginemen were earning 
$6 per diem. This might have 
been a pretty fair wage— îf you 
were lucky enough to get a full 
week’s work. But if you didn’t have 
pull at the local Democratic club, 
you didn’t get a full week’s work.

O r g a n i x e r
He saw the acute necessity of 

doing something to stabilize the 
working conditions of those in 
civil employ. So at 21, he began 
his career as an organizer by per­
suading 100 Auto Enginemen to 
join the Forum.

Came a period when Feinstein 
returned to the hurly-burly of 
Tammany politics, and gave up his 
affiliations with the Auto En­
ginemen. The Manhattan Auto 
Enginemen Council 209, which 
Feinstein had organized, went to 
seed. Only about 12 active mem­
bers remained. Feinstein got to 
work again, had himself placed on 
the ballot during an election, was 
elected President—and in a short 
time the 12 became 400, one of the 
most powerful groups in the 
Forum.

D i s s e n s i o n
Feinstein was beginning to learn 

“the inner technique by which 
Frank Prial was rimning the For-

Merit 
Men
Henry  

Feinstein

. . I ’m  disgusted!"

imi”—and Feinstein didn’t care for 
it. There was, for example (and 
still is) the principle of divide and 
rule. The Forum is broken into 
a great many small, isolated units, 
which can’t act effectively to­
gether. Feinstein advocated a cen­
tral coordinating committee, and 
for his pains was threatened with 
expulsion. Feinstein sponsored an 
8-hour-day bill. It passed the 
Forum convention unanimously. 
Then it died quietly in a small of­
fice in New York.

Q u i r t i n g  T h e  F o r u m
Finally, says Feinstein, “I re­

alized that the Forum isn’t what 
it purports to be. It’s a one-man 
organization. There was only one 
thing to do—and I did it.”

He withdrew from the Forum, 
taking with him a large group 
who had begun to understand 
what was what, and formed the 
Federation of Municipal Employ­
ees.

He has shown himself to be an 
aggressive, capable leader. He 
talks to his Enginemen, his Labor­
ers, his Asphalt Workers, his 
Sewer Cleaners in their own lan­
guage. He is one of them. When 
he undertakes to accomplish 
something, he usually gets it done. 
A case in point was his remark­
able presentation before the Board 
of Estimate last month, on behalf 
of the Sewer Cleaners, which 
caused the only upward change in 
the city’s budget.

In answer to a question about 
his hopes for the future, Fein­
stein replied: “I plan to keep on 
organizing the Federation. But my 
real hope is eventually to see the 
consolidation of all the various 
Civil Service organizations, be­
cause only in this way can their 
interests be best served.”

Vital Statistics: Age 35, Mar­
ried—pretty wife. Two children. 
Education in Brooklyn public 
schools and Boys High. Secret de­
sire; to be an attorney. Outside in­
terests: baseball, basketball, am­
ateur boxing, marksmanship.

T u e s d a y .  J u » ,

tetters

What List for Which Jobs?
Sirs: I wish to call your atten­

tion to the following matter in 
•connection with the Municipal 
■Civil Service.

I am on the eligible list for 
Stenographer-Typist Grade 2, my 
numJjer being 1120. This list 
was promulgated November 7, 
W3«. I understand there are still 
approximately 700 on this list who 
have not as yet been appointed. 
Although there are many vacan- 
■oies in the various city depart- 
mients and some of the depart­
ments are understaffed, still very 
4ew appointments have been made

from this list since it was prom­
ulgated.

I have learned that there are 
quite a number of provisionals 
working and nothing has been 
done to replace them with elig- 
ibles from this list. I am also 
informed that Stenotypists, whose 
names appear on the bottom of 
this particular list, were given 
preference over regular Stenog- 
rapher-Typists who are higher on 
the list, even though there is a 
special list out for Stenotypists. 
This is unfair discrimination.

Also, the first half of the pro­
motion exam for Stenographer- 
Typist Grade 2 was recently held

Stop kicking your­
self about l o s t  
opportunities • • . I V

L e t  u t  t e n d  T h e  L e a d e r  t o  y o u r  h o u s e  e v e r y  T u e s d a y  w i t h  
n e w t  a b o u t  n e w  o n e s  .  . .

I 
I 
I
»   - .........................    I
I Addresa;  ................................      c i t y : .......................................  I
* I

1 • ■ c l « s e  l l . M  for •  « «n U ia  Q  S2.00 U r  1 year Q  <«-4) |

StU SarviM Leader, 97 D iw ne St.. N. Y. € .  
m tle n e n t  Yau M y  aand Tli« Leader ta

fikSM: ...........................................................................

Addresa;  .......................... ..........................

and the second part is expected to 
be given in June. It was im­
practical to give such an exam at 
this time when there are about 
700 qualified on the eligible list 
who have not as yet been ap­
pointed. Why not wait until all 
those on the list have been ap­
pointed before giving another ex­
am? It is claimed that hew ap­
pointments can^t be made be­
cause of the cuWn the city bud­
get. Yet desite this, promotion 
exams are held, at our expense, 
while there is still a list in ex­
istence with about 700 eligibles 
waiting to be appointed. The pro­
motion list should not be prom­
ulgated until all eligibles on the 
present list have received appoint­
ments.

Please realize that a person 
taking a Civil Service exam un­
dergoes a great strain before and 
during the exam, looking up notes, 
spending evenings in the library, 
etc., and then advancing money 
on typewriters, books, and some 
even paying fees for courses. The 
exam is usually given in two 
parts, at different t i m e s ,  and 
many of the applicanta have to 
take the day off from business. 
By the time the exam 1« o v e r ,  
many of us are complete wrecks. 
We wouldn’t mind II we knew 
that our efforts were not in vatak 
Sut wh«» «ne worka hard «o tahi

the exam, pays his fees, passes 
the exam, then keeps looking for­
ward to an appointment and finds 
he is discriminated against in 
such ways as I have indicated— 
don’t you think this is unfair?

L. M. K.

Repeat

WAR NEWS

I N CASE of war, the U. s 
Service Commission has f 
lities to step up its work 

times the present rate , j 
Wright, SCMWA biggie whosf 
cal put out the resolution 
brought that “Fifth Column" 
from the ASCS Prexy, 
Brind, was once a member of 
Association’s executive b( 
Why the greatest number of J
competitive emnloyees in 
office?

THEY'RE MAD
Employees i?i the Welfarti 

partm ent and in the Bocri\ 
Transportation are ]^enty jo 
about restrictions on oufjji 
work . . . Orchids to the HOL 

.w hich  prepared a bookkt 
how to get a job, for the 12,j 
employees it was forced to di| 
7Hiss . . .  A summary 0/ (M 
S ta te’s Civil Service ruid 
brought up to date, is to be jjhb 
lished July  1. A fifty-cent pied 
to the Commission loill bring] 
cojw.

HERO
Sidney Stern, legal >tniz of 

Municipal Civil Ser\ice tomn 
sion, saved a young couple fn 

drowning at Lake Mahopac 
Memorial Day . . . Add twintjj 
Fred Kuper and Arthur Oarfy 
Hays . . . L. J. O’Rourke, autlj 

of “Opportunities In Governn 
Employment,” will be on I 

side when aviators are 
picked in large numbers, He 
an important post in the 
Corps back in ’17, when he 
only a kid.

« ♦  Hi

CALL THE ROLL
Twice last week the Se/iol 

Civil Service Committee d  
journed for lack of a guoruij 
W hich makes Senator Jim Meii 
even more determined to /ce<j 
his nose to the grindstone 
Horace Foster is the M 
did the bang-up job ol 
licizing the Hospital Attendâ  
test . . , State Commission 
ployees were quite coniiJifi 
th a t  the Personnel TechtiicK 
jobs should he filled by p H  
tion. I t  took a stormy 
meeting to persuade them olW 
wise . . . Then there's 
unpopular Fifth Columnist ufl 
asked the Co7nmission to Midi 
promotion exam to Si:i:th Cflĵ 
umnist.

ON THE JOB
Despite newspaper stories ( 

contrary, Murry B ergtraum  

tinues as Fiscal O f f i c e r  of 

Commission . . .  W atch  

Lyons Law explosion 
after the District H e a lth  

list is established.

H a n d s o m e  C o p  C o m t e k  

j u d g e d  h y

D O R O T H Y  L A M O U R — C O B I N A  W R I G H T  

G E R T R U D E  L A W R E N C E

Y o u r  B a t t o t

H a n i l M m M f  C o p  E d itor  

u v i l  S « r v ic «  L a ad « r  

91 D u a n o  S t . .  N « w  Y o r k  C i ty

Y o u r  M a r c ii  f o r  N o w  Y.ork S to lo n s  k a n d M i i i M t  c o p  i t  o v « r l  
r m  o n e l o t l N t  h is  p i e t u r o l

N « * t  .  

t f  t h e .
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P o l i c e  C a l l s
iBy BURNETT MURPHEY

3 OO R o o k i e s  J o i n  
V ew  Y o r k ’s  F i n e s t
HERE'

s  T H E  F IR S T  Y E A R  O F A  C O P 'S  LIFE

Tliree hundred rookies will be sworn into the Police force 
m orrow  (W ednesday, June 5) a t 6 p. m. in the Court of 

ppace at the New York World’s Fair. Mayor LaGuardia and  
police Commissioner Valentine w ill lead the ceremonies, 
ffhlcli include the presentations of the annual awards of 
medals to officers and m en who distinguished them selves
during the past year, 

tast w eek  the M u n ic ip a l  C iv i l

p h y  b u t  h e  w as v in d ic a te d  a n d  a 
d e p a r t m e n ta l  t r ia l  fo l lo w ed .  A n  
a d d i t io n a l  c h a rg e  o f  fa i l in g  to  
m a k e  a  re p o r t  o f  t h e  case  tvas 
a d d e d  in  t h e  d e p a r tm e n ta l  tria l,  
a n d  L t ,  M u r p h y  loas f o u n d  g u i l ty  
a n d  f in e d .

gen’ice C o m m is s io n  c e r t i f i e d  t h e
^mcs of th e  to p  450 e l ig ib le s  o u t  
5? 9 com plete l i s t  o f  1,427.

The a n n o u n c e m e n t  o f  t h e  n e w  
.ppointments w a s  m a d e  b y  M a y o r  
uGuaidia la s t  T u e s d a y .  T h i s  
^dden a c t io n  to o k  th e  e l ig ib le s  
^  well as o f f i c ia l s  o f  t h e  P o l ic e  
pepartment b y  su rp r ise ,  s in c e  a p ­
pointments w e r e  n o t  e x p e c t e d  u n ­
til July !• T u e s d a y  t h e  P o l ic e  
Commissioner a n d  t h e  M a y o r  h a d  
jn early m o r n in g  c o n f e r e n c e  w h ic h  
ended in o n e  o f  L a G u a r d ia ’s  b l i tz -  
krcis decis ions .

T h e  F i r s f  Y e a r
The new a p p o in t e e s  to  t h e  P o ­

lice D c i)a r tm en t  f a c e  a  s i x -  
month’s p r o b a t io n a r y  p er io d  d u r ­
ing which t h e y  w il l  be  p a id  a t  th e  
jjte of $1,200 a  y ea r .  T h e n ,  i f  
they pass t h e  p r o b a t io n a r y  p e ­
riod, their p a y  is  s t e p p e d  u p  to  
$2,000. For t h e  f ir s t  th r e e  m o n t h s ,  I 
tl;e rookies w il l  a t t e n d  t h e  P o l ic e  , 
Academy fo r  sp e c ia l  t r a in in g .  !

Within th r e e  w e e k s  t h e y  m u s t  
buy initial e q u ip m e n t ,  a t  th e ir  
own expense. T h i s  in c lu d e s  a  s u m ­
mer uniform  ( th e  w in te r  a p p a r e l  
does not h a v e  to  b e  o b ta in e d  for  
several m o n th s )  a t  $30 to  $40; a  
revolver ($ 2 8 ):  n ip p e r s  ( $ 1) :  a n d  
a wiiistle ( $ 1 ) .  I n  c a s e s  w liere  
the men d o n ’t  h a v e  t h e  r e a d y  c a s h  
ior these p u r c h a s e s  t l ie y  wil l  
probably be e x t e n d e d  cred it .

P e n s i o n s
As soon a s  t h e y  are  a p p o in te d ,  

the new m e n  m u s t  d e c id e  w h a t  
pension o p t io n  t h e y  w a n t .  T h e  
scale of a c t u a l  p a y m e n t s  w o n ’t  
be available u n t i l  to m o rr o w . B u t  
in general t h e  m e n  w il l  h a v e  to  
pay from 6% to  12% o f  th e ir  s a l ­
aries in p e n s io n  c o n tr ib u t io n s .  T h e  
actual ra tes  w i l l  va ry  a c c o r d in g  
to age and  w h e t h e r  t h e y  s e l e c t  a  
20 or 25 -y ea r  r e t i r e m e n t  d a te .

The P olice  D e p a r t m e n t  in  r e ­
questing t l ie  c e r t i f i c a t io n  o f  450  
names, f ig u r ed  t h a t  a b o u t  20% o f  
the men w o u ld  d e c l in e  t h e  jobs ,  
f»il to p ass  t h e  m e d ic a l  t e s t s ,  or  
•>e unavailable for  s o m e  o th e r  
reason.

At present  184 o f  t i ie  P o lic e  
6llgtbles are w o r k in g  a s  p r o v is io n ­
al Telephone O p e r a to r s  in  t h e  D e ­
partment. A f te r  t h e y  are  a p p o in t ­
ed to re^'ular P a tr o lm a n  jo b s ,  o t h ­
er eligibles f a r th e r  d o w n  t h e  l is t  
Will be g iv en  a n  o p p o r tu n i ty  to  

the $1,200 T e le p h o n e  jobs .
The full l i s t  o f  P o l ic e  c e r t i f i c a -

in  t h e  l in e  o f  d u ty  w h i l e  l i f t in g  
h e a v y  b a rre ls  o f  a s h e s  a t  t h e  s t a ­
t i o n  h o u s e  o f  t h e  6 4 th  P r e c in c t .  
H e  a d d e d  t h a t  h e  r e c e iv e d  v e rb a l  
a s s u r a n c e s  f r o m  a  s u b - c o m m it t e e  
o f  t h e  b o a rd  o f  t r u s t e e s  o f  th e  
p e n s io n  f u n d ,  t h a t  h e  w o u ld  r e ­
c e iv e  m o r e  t h a n  h a l f - p a y .

T h e  A p p e l la te  D iv is ion  last  
w e e k  vo id ed  a f in e  o f  20 d a y s ’ p a y  
a g a in s t  L i e u te n a n t  P h il ip  M u r p h y  
o f  t h e  8 th  D e tec t iv e  D iv is ion . L t .  
M u r p h y  w a s  c h a rg e d  w i th  a n  a t -  

! t e m p t  to  h e lp  o n e  J o se p h  D ra g -  
I g ion i  g e t  a  l iquor l icense  fo r  h is  
; E a s t  4 2 n d  S t .  ca fe .  A  c r im in a l  a c -  
\ t io n  luas t a k e n  a g a in s t  L t .  M u r -

P a t  H a r n e d y ,  v ic e -p r e s id e n t  o f  
t h e  P B A ,  h a s  b e e n  r e a s s ig n e d  to  
t h e  P e n s io n  a n d  R e l ie f  B u r e a u  for  
a  p e r io d  o f  15 d a y s ,  b e g in n in g  
J u n e  15.

T h e  M u n ic ip a l  C iv i l  S e r v ic e  
C o m m is s io n  la s t  w e e k  m a d e  a n ­
o th e r  c h a n g e  in  t h e  f in a l  a n s w e r s  
fo r  t h e  p r o m o t io n  t e s t  to  P o l ic e  
L ie u t e n a n t .  L a s t  m o n t h  14 
c h a n g e s  w e r e  a n n o u n c e d  b y  th e  
C o m m is s io n .  I t e m  42 h a s  n o w  b e e n  
c o r r e c te d  s o  t h a t  t h e  a n sw e r  to  
t h e  q u e s t io n  is  B  a n d  C.

T h e  Police A th l e t i c  Lea g u e  is 
g iv in g  m e d a ls  to  253 hoys a n d  
girls o f  t h e  c i t y  because  o f  th e ir  
success  in  ba ske tb a l l ,  ro ller  h o c ­
k e y  a n d  ta b le  t e n n i s  t o u r n a m e n t s .  
T h e  to u r n a m e n t s ,  c o n d u c te d  in  
L e a g u e  C e n te rs  a n d  p la y  s tree ts ,  
tvere su p e rv ise d  b y  t h e  E d u c a ­
t io n  a n d  R e c r e a t io n  D iv is ion  o f  
t h e  W P A .

F i r e  B e l l s
iBy J A M E S  D E N N I S i

J a m e s  J .  B e n n e t t .  Jr .,  A t t o r n e y - 
G e n e ra l  o f  N e w  Y o r k  S ta te ,  d e l iv ­
ered  a n  o p in io n  last  w e e k  on  th e  
legal s ta tu s  o f  g a rn ish ees  a g a in s t  
p en s io n s .  T h e  N e w  Y o r k  S t a t e  R e -  
t i r e m e n t  S y s t e m  re c e n t ly  to o k  over  
a  local f i r e m a n ’s p e n s io n  f u n d  a n d  
o n e  o f  t h e  p e n s io n er s  w h o  w as r e ­
ce iv in g  $85 a m o n t h  h a d  a g a r ­
n i sh e e  o f  $8.50 a g a in s t  th is .  T h e  
a t to r n e y - g e n e r a l  w as a sk e d  i f ,  in  
h is  o p in io n ,  t h e  g a rn ish e e  w as  
v a lid  w h e n  th e  S t a te  to o k  over  th e  
p e n s io n  s e t - u p .

B e n n e t t ’s o p in io n  folloios:
“U n d e r  S e c t io n  76, Civil Serv ice  

L a w ,  w h e re  a local p e n s io n  f u n d  
is t a k e n  in to  t h e  S t a te  S y s t e m ,  t h e  
provisioJis o f  A r t ic les  4 a n d  5 o f  
t h e  C ivil  S e rv ice  L a w  ap p ly ,  w i th  
a n  e x c e p t io n  in  t h e  case o f  e x i s t ­
in g  p e n s io n er s  or a n n u i ta n t s  w h o  
are to  be c o n t in u e d  a n d  p a id  a t  
t h e  e x is t in g  ra te s  by  t h e  S t a te  
S y s t e m .

“U n d e r  S e c t io n  70 o f  t h e  Civil 
Se rv ic e  L a w ,  f u n d s  a n d  b e n e f i t s  
u n d e r  t h e  S y s t e m  are  e x e m p t  f r o m  
e x e c u t io n ,  g a r n i s h m e n t  or  a t t a c h ­
m e n t .  A p p a r e n t l y  u n d e r  t h e  p r o ­
v is ions  o f  t h e  local p e n s io n  f u n d  
a  p e n s io n  cou ld  be rea c h ed  b y  a 
g a rn ish e e  e x e cu t io n .

“T h is  p a r t i c u la r  p e n s io n e r ’s e x ­
i s t in g  r a t e  w as  $85 p e r  m o n t h  e x ­
c e p t  as i t  w a s  a f f e c te d  b y  t h e  g a r ­
n ish ee .  I  w o u ld  t h i n k  t h a t  u n d e r  
t h e s e  c ir c u m s ta n c e s  t h e  R e t i r e -

T h e  a n n u a l  a w a r d s  o f  m e d a ls  to  
m e m b e r s  o f  t h e  fo r c e  w h o  h a v e  
d is t in g u i s l i e d  t h e m s e lv e s  d u r in g  
t l i e  l a s t  y e a r  w i l l  b e  m a d e  o n  
W e d n e s d a y ,  J u n e  5 a t  t h e  W o r ld ’s  
F a ir .

 _____________ _____ _ m e n t  S y s t e m  s h o u ld  c o n t in u e  t h e
is p u b lis h e d  in  t h i s  i s s u e  o f  1 p a y m e n t s  u n d e r  t h e  e xe cu t ive .”

Leader o n  p a g e  16. -----------
,T he M u n ic ip a l  C iv il  S er v ic e

Former P a tr o lm a n  A n d r e w  T .  
Browne, o f  V in e la n d ,  N .  J . ,  i s  

Police C o m m is s io n e r  V a le n -  
“he for a r e t ir e m e n t  p a y  o f  t h r e e -  
quarters, in s t e a d  o f  o n e  h a l f .

p e n s io n  i s  n o w  $ 1,- 
contends t h a t  h e  w a s  in ju r e d

C o m m is s io n  la s t  w e e k  a c c e p t e d  t h e  
r e c o m m e n d a t io n  o f  C o m m is s io n e r  
M o r to n  t h a t  t h e  f in a l  k e y  for  
p r o m o t i o n  to  L ie u t e n a n t  be  
a m e n d e d  so  t h a t  t h e  co r r e c t  a n s ­
w e r  t o  i t e m  37 w o u ld  be  C or  B ,  
in s t e a d  o f  C a lo n e .

Jhis co lum n  is 
to readers

J*" 'W M  u m -  
.y e  complaints 
Ihfli a b o u t  

’obs, sa lar-  
d,/’' c o n -

letters.

d is c r i m in a t io n

N O N -R E S I D E ^

lii(e' o u t - o f - S t a t e r ,  I w ould
the M ^®®*ster a  p r o te s t  a g a in s t

S t a t e  C iv i l  S e r v ic e  
«erta P olicy  o f  o p e n in g
the,  ̂ g t o  n o n -r e s id e n t s ,
tifino.j^'^^^ting p refe i-ence  in  c e r -  

to r e s id e n ts .  T h i s  P0I7

c o m p l a i n t
c o m e r

icy is  a d o p te d  o n ly  w h e n  N e w  
Y o rk  S t a t e  b e l ie v e s  i t  h a s  a n  i n s u f ­
f i c i e n t  n u m b e r  o f  q u a l i f ie d  a p p l i ­
c a n t s .  W e  t a k e  t l ie  t e s t  o n  a n  
eq u a l  f o o t i n g  w i t h  r e s id e n ts ,  
s o m e t im e s  p a y in g  c o n s id e r a b le  
tr a v e l  m o n e y  to d o  so .  Yet w h e n  
t h e  job  c o m e s  a ro u n d ,  w e  a re  d i s ­
c r im in a te d  a g a in s t ,

M. Lorwin

L a s t  w e e k  th e  c i t y  lo s t  a  r o u n d  
in  i t s  f i g h t  to  r e s c in d  th e  p e n s io n s  
g r a n t e d  la s t  F e b r u a r y  b y  C o m m is ­
s io n e r  M c E l l ig o t t  to  fo u r  r a n k in g  
o f f ic e r s  a n d  a  F ir e m e n — all  o f  
w h ic h  w e r e  m a d e  a t  m o r e  t l ia n  
h a l f  p a y ,  d e s p i t e  t h e  f a c t  t h a t  d i s ­
a b i l i ty  w a s  n o t  g iv e n  a s  t h e  r e a s o n  
fo r  e x t r a  a l lo w a n c e s .  T h e  A p p e l ­
la t e  D iv i s io n  h e ld  t h a t  M c E l l ig o t t ’s  
a c t io n  w a s  le g a l  a n d  t h a t  h e  h a d  
n o t  a c t e d  in  “b ad  f a i t h .” M c E l ­
l ig o t t  a lso  re t ir e d  h im s e l f  a t  fu l l  
p a y  a t  th e  s a m e  t im e .  H e  is  n o t  
a p a r t y  in  t h e  p r e s e n t  l i t ig a t io n  
b u t  t h e  o u tc o m e  will  d e t e r m in e  
t h e  s t a t u s  o f  h i s  o w n  p e n s io n .

T h e  A p p e l la te  D iv i s io n  ru led  
t h a t  M c E l l ig o t t  a s  t r u s te e  o f  th e  
p e n s io n  f u n d  h a d  t h e  r ig l i t  to  
m a k e  r e t ir e m e n ts  a t  m o r e  t h a n  
h a l f  p a y ,  e v e n  th o u g h  s u c h  a p o l ­
ic y  h a d  n o t  b e e n  f o l lo w e d  s in c e  
th e  fu s io n  a d m in is tr a t io n  c a m e  
to  p o w er .

J u s t ic e  C a l la h a n ,  w h o  w r o te  th e  
d e c is io n ,  p o in te d  o u t  t h a t  w h i le  
M c E l l ig o t t  h a d  m a d e  m o s t  r e t ir e ­
m e n t s  a t  h a l f  p a y ,  u n d e r  p rev io u s  
a d m in i s t r a t io n s  m a n y  h a d  l ieen  
m a d e  a t  m o r e  t h a n  h a l f .

“T h e  la w  s a y s  t h a t  t h e  C o m m is ­
s io n e r  m a y  f ix  t h e  p e n s io n  a t  n o t  
l e s s  t h a n  p n e - h a l f  o f  t h e  s a la r y  
b e in g  p a id ,” h e  a d d e d .  “T h i s  la w  
m e r e ly  im p o s e s  a  m in im u m  o f  o n e  
h a l f ,  n o t  a  m a x im u m .  I n  fa c t ,  i t  
a p p e a r s  f r o m  t h e  r e co r d  t h a t  in  
prior  a d m in i s t r a t io n s  th e r e  w ere  
a  la r g e  n u m b e r  o f  f i r e m e n  w h o  r e ­
c e iv e  p e n s io n s  in  e x c e s s  o f  o n e -  
h a l f  p a y .”

I t  is  e x p e c t e d  t h a t  th e  c i ty  wil l  
ta k e  t h e  c a s e  to  t h e  C o u rt  o f  A p ­
p e a ls .  U n le s s  t h e  c i ty  aslcs for  
sp e c ia l  c o n s id e r a t io n ,  t h e  C o u rt  o f  
A p p e a ls  m a y  n o t  r e n d e r  a  f in a l  
d e c is io n  u n t i l  S e p te m b e r ,  in  w h ic h  
c a s e  M c E l l ig o t t  w i l l  c o n t in u e  in  
o f f i c e  u n t i l  t h a t  t im e .  R e l ia b le  o b ­
se r v e r s  b e l ie v e  h e  h a s  a  g e n t l e ­
m a n ’s  a g r e e m e n t  w i t h  t h e  M a y o r  
to  r e m a in  u n t i l  t h e  p e n s io n  c o n ­
tro v ersy  i s  se t t le d .

A n o th e r  c h a n g e  h a s  j u s t  been  
m a d e  b y  t h e  M u n ic ip a l  Civil  
S erv ice  C o m m is s io n  in  t h e  k e y  
a n sw ers  to  t h e  r e c e n t  p ro m o t io n  
t e s t  fo r  F ire  L ie u te n a n t .  I t e m  
62 h a s  been  c h a n g e d  so t h a t  t h e  
co rrec t  a n s w e r  i$ e i t h e r  B  or  D.

Why?

By C h a r le s  S u ll iv a n

6 0 , 0 0 0  M e n  W a n t e d
T l ie  C iv il  S e r v ic e  C o m m is s io n  is  

p la n n in g  a  n a t i o n - w i d e  c a m p a ig n  
in  a n  e f fo r t  t o  r ecr u it  s o m e  60,000  
sk i l le d  w o r k e r s  fo r  t l ie  A r m y  a n d  
N a v y .

W h e n  i t  is  d e f in i t e ly  d e te r m in e d  
h o w  m a n y  jo b s  are  u n f i l l e d  a t  e a c h  
N a v y  Y a r d  a n d  A r m y  A r s e n a l ,  t i ie  
c o m m is s io n ,  th r o u g l i  c o a s t - t o -1 
c o a s t  r a d io  h o o k -u p s  a n d  n e w s -  : 
p a p ers ,  w i l l  b e g in  i t s  r e c r u it in g  
job . N e w s p a p e r s  a n d  rad io  s t a ­
t io n s  w il l  c a rry  d e t a i le d  i n fo r m a -  ! 
t io n  o n  job  o p e n in g s  a n d  q u a l i f i -  ' 
c a t io n s  n e c e s s a r y  to  f i l l  t h e m .  !

B y  t h i s  m e th o d ,  t l ie  C o m m is -1  
Sion h o p e s  t o  m o v e  su r p lu s  lab or  
f r o m  o n e  p a r t  o f  t h e  c o u n tr y  to  
a n o th e r .  F o r  e x a m p le ,  t h e  B r o o k ­
l y n  N a v y  Y a r d  m a y  be  s h o r t  o f  
c o p p e r s m it h s  a n d  th e r e  m a y  be a 
su r p lu s  in  N e w  O r le a n s .  T h e  C o m ­
m is s io n ,  t h r o u g h  n a t io n - w id e  p u b -  i 
l ic i ty ,  h o p e s  to  be  ab le  to  m o v e ' 
t h e  C o p p e r s m ith s  fr o m  N e w  O r -  , 
l e a n s  to  B r o o k ly n .  i

N a v y  o f f i c ia l s  e s t im a te  t l i e /  
w il l  n e e d  55,000 a d d i t io n a l  sk i l le d  
w o r k e r s  a n d  t h a t  15,000 w il l  h a v e  
to  be  t r a in e d .  , I t ’s  o n ly  a  g u e ss ,  
b u t  t h e  A r m y  p rob a b ly  w ill  n e e d  
5,000 m e n .

S t a f e  Q u o t a s
H o u se  a n d  S e n a te  C o n ferees  

o n  th e  F ed era l  S e c u r i t y - L a b o r  

a p p ro p r ia t io n  bill are  d e a d ­
lo cked  o ver  a H o u se  r ider  w h ic h  
w o u ld  c o m p e l  all n o n -C iv i l  S e r ­
v ice jo b s  h e re  to  be se lec ted  on  
a s ta t e  q u o ta  basis. S e n a te  c o n ­
f e r ee s  h a v e  re fu se d  to  accep t  th e  
r id e r  a n d  so fa r  no  c o m p ro m is e  
h a s  been  w o rk e d  out.

T h e  r ider  is a im e d  a t  N e w  
Y o r k  S t a t e  w h ic h  has,  a m o n g  
o th e r  s ta tes ,  m o re  th a n  its sh a re  
o f  non-C iii i l  Serv ice  jobs  in  
W a s h in g to n .  B o t h  S e n a to r s  
J a m e s  M e a d  a n d  R o b e r t  W a g ­
n e r  loere i n s t r u m e n t a l  in  g e t ­
t in g  t h e  r id e r  s t r i c k e n  o u t  in  th e  
S e n a te .

Ban Reds^ Nazis
To keep clear of what it calls “fifth  colum n” activities, the 

U.S. Civil Service Commission last clamped down on Nazis, 
Communists, members of the G erm an-Am erican Bund, Com­
m unist organizations in general, and members of fellow -trav- 
eler groups. In the future, no person with Communist or 
Nazi affiliations will be certified to any position in the U. S. 
governm ent. This applies not only to jobs in the emergency  
defence program, but to those in all governm ent departments.

A u t h o r i t y  for  t h i s  d r a s t ic  move*?  
i s  g i v e n  to  t l ie  C o m m is s io n  j fo l lo w  t h e  e f f i c i e n t  p a tte r n  o f  the  
t h r o u g h  e a c h  s e p a r a te  a p p r o p r ia -  i G - M e n  in  t l ie ir  in v e s t ig a t io n s .
t io n  a c t  w h ic h  C o n g r e s s  l ia s  
p a s s e d  in  t l ie  la s t  year .

T h e  W e e d i n g  P r o c e s s
O ff ic ia l s  o f  th e  U . S .  C iv il  S e r ­

v ice  C o m m is s io n ’s  o f f i c e s  in  N ew  
Y o rk  la s t  w e e k  e x p r e s se d  c o n f i ­
d e n c e  t h a t  t h e y  w o u ld  h a v e  no  
tro u b le  in  w e e d in g  o u t  N a z is  an d  
C o m m u n is t s  f r o m  th e  t l io u s a n d s

M e a n t im e ,  P a u l  J. K e r n ,  p r e s i ­
d e n t  o f  th e  M u n ic ip a l  C iv il  S e r ­
v ice  C o m m is s io n ,  d ec la red  th a t  h is  
C o m m is s io n  w o u ld  n o t  a d o p t  a 
s im i la r  p o l ic y .  “W e a r e n ’t Roing  
to s ta r t  a w i t c h  h u n t  now," h e  
sa id ,  a d d in g  t l ia t  t h e  C o m m is s io n  
h a s  “c o m p le te  c o n f id e n c e  t h a t  ou r  
e x c e l l e n t  P o l ic e  force  c a n  d ea l

o f  e l ig ib le s  o n  fe d e r a l  l is ts .  T h e y  1 w i th  t r e a c h e r o u s  e l e m e n t s .” 
p o in te d  o u t  t h a t  b efo re  a person  ' G r a c e  A. H e a v y ,  p r e s id e n t  o f  
is  c e r t i f ie d  a n d  a p p o in te d ,  h e  is | th e  S t a t e  C iv il  S e r v ic e  C o n in i i s -  
th o r o u g h ly  in v e s t ig a te d .  O f f ic ia ls  
r e fu s e d  to d iv u lg e  w l ia t  g rou p s  
t h e y  c o n s id e r e d  f e l lo w -tr a v e le r s ,  
a n d  a d d e d  t h a t  th e  w ork  w ou ld

Sion, in  a  s t a t e m e n t  to T h e  Licad- 
er r e ferre d  to th e  a c t io n  of  
t h e  U . S .  C o m m is s io n  a n d  sa id :  
“I a m  q u ite  su re  we will  fo l lo w  a

p r o c e e d  in  se c r e c y  a n d  t h a t  t h e y ’d s im i la r  p o l ic y .”
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C a s e  H i s t o r i e s
A weekly column devoted to the interests 
of employees In the Welfare Department.

B y  H E N R Y  T R A V E R S

W ith the Field Office Super­
visors.

D id  Y ou  K n o w ?
That Edward Smith is called 

“loquacious Eddie” by his asso­
ciates because he rarely speaks 
unless spoken to? . . .  That the 
two youngest members, Henry 
Lilienfield and Dennis Morgan, 
have the largest families. . . .  That 
stern-looking Alex Weinberg has 
a spontaneous and ready wit? . . . 
That Dick Kennard was once a 
famous “miler” at NYU—until a 
broken ankle cut short his running 
career? . . . That Henry Maples 
is a grandfather? . . . That Ted 
Schoenfeld is an accomplished 
pianist and has played with pro­
fessional orchestras?

« « *

Girls, Girls, Girls: It's posi-
iively uncanny. In  D.O. 5, 5 
cmplo.yees had 5 babies— and all 
5 were girls.. . .  Here’s the stork’s 
list: Mrs. Bernice Wallach, in ­
vestigator, m a in a to Judith  
Frances. . . . Charles Durlach, 
office manager, a pappy to Dor­
o thy Durlach. . , . Mrs. Jeanne 
Elster, assistant supervisor, m o­
thering Elizabeth Patricia. . , . 
Mrs. Pauline Aversa, invesiiga-

tor, fondling little Regina. . . . 
Mrs. Isabel May, investigator, 
whose offspring is Linda May.

And tha t ain’t all the gals, 
either: Two of ’em showed up  
at D.O. 46, daughters to Max  
Danzig, investigator, and to 
Mrs, Emma Kaplan, Unit super­
visor. Max calls his Adrianne; 
Emma calls hers Cora Lottie 
Kaplan. . . . And glory be, here 
comes a son— to Mrs. Harriet 
S. Bickart, assistajit supervisor 
in D.O. 48. His name: Paul 
Henry.

The New York Fire D epartm entt

MANUAL 
OF INSTRUCTION

C ontaining the fundam enta ls  o f  f ire ­
f ighting and the  B asic  Instructions  
of the  N.Y. Fire College. Essential 
m aterial for Civil Service tests:  en ­
trance or promotion. C learly ex ­
p lains all technical and a d m in istra ­
tive aspects, Rules and Regulations, 
special problems, tactics  and appa ­
r a tu s -c o m p ile d  from  off ic ia l sources. 
Edited by Lowell M. L lm p u s . . .  .fl.S.'i

if Also newly published: HISTORY  
OK THE NEW YORK FIRE DE- 
I'ARTMENT, fully  Illustrated 13.50

Both books available a t  E. P. D U T­
TON & CO., :tOO Fourth Ave., N.Y.C., 
or at The LEADER Office.

THE BEST BOOK
For the Thousands Taking  

the Exam for

M a in ta in e r ’s
H elper

GROUP A -B-C-D
NEW YORK SUBWAY RYSTE^IS. 
The largest study book available, 

over ISO pages, containing:
E lectrical Work, P lum binr, Carpen­

try, Masonry and Fainting . Repaira of 
Lighting Equipment, Repairs of Power 
Feeders. Identification  of Tools, S ig­
nal Apparatus, M achine Work. The 
Subway System s w ith  6 N. Y. C. Maps. 
City Governm ent, D uties of various  
positions. Trial Exams, Q uestions and  
Answers, D iagram s and everything else  
for complete preparation.

This Complete Book 
is Only $1.

Telephone Orders Accepted—MIK 3-0320 
By Mail $1.05; COD $1.15

Civil Service Aid
PUBLISHERS

605—6th AVE, (12nd ST.)
NEW YORK CITY

Travers say: Welfare Depart­
ment people are not only intelli­
gent, but amazingly fecund.

* * *

Odds ’n’ ends: Sally Finger 
Halpern, steno in the Statistical 
Division, is a ‘honeymoonin’. . . . 
The chubby little man with the 
arrows has caught up with Gladys 
Schwartz, one of the new inves­
tigators in D.O. 65. . . . Investiga­
tor Bertha Geller, O.A.A., and in­
vestigator David Milstein, D.O. 65, 
have merged.

Ellis Ranen, fiery-lool(ing con­
tact man for the administration, 
doesn’t like Magistrate Curran’s 
idea of doing away with time 
sheets. It’s n.g. on efficiency, says

he. . . , Many in the Department
arc wondering about World War
II, and what it’s going to do to
the relief setup. Plenty, is the
guess of those in the know. . . .
What’s doing on the stamp plan
that’s soon to be going in NY. Is
everybody mum until official
Washington gives the word to go?
, , . If you want to have real fun,
don’t mi.ss Civil Service Day at
the World’s Fair, Saturday, June
15. There’ll be special low prices
in many of the restaurants, and
an inexpensive ticket ($1) which
provides a full day’s enjoyment.
Page 20 will tell you about it.

* « *

Fourteen case supervisors and 
32 assistant supervisors have been 
appointed In the past few days. 
Case supervisors get $2,400; As­
sistant Supervisors $1,800.

* * •
Are they permanent? Are they  

temporary? T ha t is the ques­
tion.

Maintenance Workers who 
will soon be appointed to the  
Dept, of Welfare will enjoy a 
permanent status, so far as the  
Municipal Civil Service Commis­
sion is concerned, but the  B ud ­
get Director will place the  m en  
in the  temporary category. 
W hich side o f the fence will the  
Welfare D epartment sit on?

As permanent Civil Service 
employees, the  m en will enjoy 
seniority and promotion rights, 
w h i c h  the Commission can 
grant them. B u t they won’t get 
salary increments, because the  
Budget Director says they’re 
temporaries. W hether they get 
vacations, sick leaves and other 
such benefits depends upon the  
attitude of the Welfare Dept.

Reason for the double status 
is this: The Commission can 
find no reason why the jobs 
should not be permanent; the  
vien will work steadily. B ut the  
Budget Director will allow the  
jobs to be filled only by tempor­
aries.

D I C T A T I O N
$ 1  W E E K  ( D A I L Y )

6 0  t o  2 0 0  w o r d S /  g r a d e d  
C i o s s r o o m s

T Y P I N G  $ 1  W E E K

CREGG-PITMAN 
BEGINNERS REVIEW

P r i v a t e  C O U R T  R E P O R T I N G  
C o u r s e  $ 7 5

BOWERS
i28 W. 42 ST. BKyant 0-0092

( S t e n o t y p i s t s  W e l c o m e !

K e r n  I s  
R e a p p o i n t e d

Paul Jerome Kern, 32-year old 
president of the Municipal Civil 
Service Commission, was reap­
pointed for a full six-year term 
on Saturday by Mayor LaGuardia. 
Kern’s term ended Friday and un­
til he was summoned to the May­
or’s office at noon the following 
day, Kern had no idea whether he 
would be reappointed or not.

Kern has been a frequent storm 
center in Civil Service circles. The 
attacks have generally been level­
ed against him by a handful of 
officials of the Civil Service Fo­
rum. A councilmanic investiga­
tion of Kern and the Civil Service 
Commission was recently voted at 
the suggestion of Alfred E. Smith, 
Jr. The actual investigation will 
get underway late this month.

The Commission in the last two 
years has been busy with large 
scale reclassifications of titles and 
salary grades of thousands of Civil 
Service positions. In addition, the 
Commission has greatly reduced 
the labor class, and intends to 
abolish it entirely by next year.

Kern has dismissed most of the 
criticism against him with the 
one word “Tammany.” Recently 
he said that his “great.ambition 
was to become public enemy No. 1 
to Tammany Hall.”

M e n t a l  H y g i e n e  Notes
B y  J O H N  F .  M O N T G O M E R Y

Present Attendants should not 
take the June 29th exam. This is 
the recommendation of the Asso­
ciation, in answer to numerous in­
quiries. The Bulletin goes on to 
repeat that present employees get 
competitive status on January 1, 
1941, without being required to 
take exams. They get no advan­
tage from taking the test. They 
will get the same rights, status, 
and privileges, just as though they 
had been appointed after taking 
a competitive test.

« « «

Credit unions are moving right 
along in the institutions, with all 
paying from 4 to 6 per cent . . . 
At Newark State School, the 
fourth annual meeting, held re­
cently, attracted the greatest at­
tendance in the history of its 
chapter. 79 Io.'\ns were made dur­
ing 1939, representing a total of 
$11,488.50; the average loan was 
for $145.42. Newly-elected offi­
cers of the Board of Directors are 
Mary W. BIdwell, president; Benn

I CREDIT I 
I iJlilfitcl

I M F

Fire A la r m
Magistrate James A. Blanch-  

field, in West End Court, Brook- j 
lyn, slapped a 30-day jail sen­
tence on one Willie Harris last 
week for turning in a false 
alarm. Present at the sentenc­
ing were several Firemen who 
were waiting to attend the fu n ­
eral of Patrick Devlin, of Eng. 
Co. 277, who was killed in an ­
swering a false alarm May  26. 
This circumstance helped in flu ­
ence Magistrate Blanchfield who 
gave Harris a jail term, with no 
alternative of a fine.

H o s p i ta l  A t t e n d a n t  
D e a d l in e  E x t e n d e d

Candidates for Hospital A i-  
tendant, State and County I n ­
stitutions, were granted  10 more 
days in which to file; the 12- 
m an commission appointed last 
fall to extend the competitive 
class in the State service ruled 
this late yesterday at a meeting  
in the State Office Building, 80 
Centre St.

The filing deadline now is Fri­
day, June  14. I t  is known tha t  
the response to the exam, which  
is open to every m an and wo- 
7na?i in the S tate between 18-45, 
has been much below expecta­
tions. No previous training is 
required. The possibility that  
all who pass the written test, set 
for June  29, will get jobs still 
holds.

Application blanks are avail­
able at 80 Centre St., at local 
offices of the New York State  
Employment Service, and by 
mail from the examinations di­
vision, State Civil Service Com ­
mission, Albany, with six cents 
enclosed to cover postage.

Townley Jr., vice president; Ora 
S. Cutting, clerk, and Francis V. 
Dedrlck, treasurer. On the credit 
committee are Edna Mae VanDe- 
Velde, Lowell A. Dunlap, and 
Hel«n T. Smith; on the super­
visory committee, Harold S. Saw­
yer, Ann Synesael, and Harold C. 
Lytle . . . Eight new cars have 
been financed by Central Islip em­
ployees in the past month. Assets 
now rtach $26,000, the member­
ship Is close to 700, and not a pen­
ny has been lost since the chap­
ter was formed four years ago, al­
though $75,000 was loaned during 
that period.

* * *

Nineteen employees h a v e  
worked a t Matteawan State  
Hospital a total of 575 years. 
This amazing record is divided: 
David Clark, chief engineer, 39 
years; Joseph Shields, assistant 
chief engineer and electrician, 
and Michael Kirby, head farmer, 
37 years; Dr. R . F. C. Kieb, 
superintendent and former Cor­
rection Commissioner, and A u ­
gust Vix, master mechanic, 35

department at Hudson Riv-r w. 
Hospital, is riding around 
new Plymouth. It came fromV* 
affair which was to benefit lu* 
Vassar Horse Show Fund. Look.« 
if Harry benefitted too. . . 
golf course recently saw a to h 
stone tournament. Know

years; William Quinn, baker, 30 
years; John Miller, machinist, 
Emanuel Johansson, chief a t ­
tendant, and Frank Deveson, 
special attendant, 29 years; Mil­
dred Harris, bookkeeper, Peter 
Lasco, chef, Joseph Browne, 
night supervisor, A rthur Charda- 
voyne, attendant, Robert Taylor, 
mason, Frank Osaba, chief su­
pervisor, and Edward Master, 
assistaiit engineer, 28 years; 
Karl E. Alderman, steward, 27 
years; Clem Anschuts, female 
supervisor, and Charles Rowe,
blacksmith, 26 years.

« « *

Harry Hixson, o: the laundry

that is? Each entrant has 
with him. When he has used mI 
the par strokes and his own han 
dicap strokes for the nine hoU. 
he is finished; he puts his flag .♦ 
the point where his ball icst«d 
after the last stroke. The plavfr 
who gets furthest on the course 
wins.

•  * *

Miss Mary Brykala left Uar, 
lem Valley S ta te  Hospital on 
Sunday. She’s been acting 
principal of the nursing school 
. . . Welcomed back to building 
H after half a year’s illness is 
Dr. Kenneth  F. Schneider.
Mrs. Helen Cride has resigned,
. . . W ith vacation memories- 
Frank White, from  Granville; 
Mr. and Mrs. Donald Howerth, 
from Buffalo: Mrs. Beatrice 
Jendrick, from  Danbury; Alice 
Sullivan, from  Tarrytoion; Mrs. 
Fern Cox, from  Whitehall; Mrs, 
Margaret Rylander, from Con­
necticut;. Mary Louise Baker, 
from Albany; Mrs. Jane Cox, 
from  Poughkeepsie; Mr. and 
Mrs. John  Wall, from New 
York; Helen Haluska and Ray 
Gabrione, from  New York.

Resignations out at Wassaic 
State School: Irving Proe, Nor­
man Harte, John Langdon, Mrs. 
Beatrice Sullivan. . . . Back home 
after brief rests: Robert Seguin, 
from Hewlitt, L. I.; Flossie Jack­
son, from Pennsylvania; Mrs,  
Myrtle Erickson, from Pennsyl­
vania: Mrs. Thelma Dunlop, from 
Bangor, Me.; Elva Kimball, from 
Carmel.

Maintainer’s Helper
This excellen t book presents  
a com plete exam ination  cover-  
ace. See the  valuable m aterial 
on M echanical Work, Elec­
trical Work, Masonry, P lum b­
ing, Carpentry, P a ln tin r , Ap­
titude Testa, Shop A rithm etic, 
New York City Subway System , 
T ests o f  Tool Recognition,  
Diagram s, Q uestions and  
Answers, 134 p a ic s .
P o s t p a i d ..............  $1.60

Hospital Attendant
A thorouch study text. 110 
paces. Postpaid  ................ |1 .M

I f  you are interested  In any  
other exam s send for th e  com ­
plete, 1940 ARCO Civil Service 
Catalocue. Free for the  a sk ­
ing.

WOHK WITH

'ffficoUmtsbJijCtni/ists
I'ou can’t m iss trith m ateria l like th is . 
Don’t take chances  w ith  your chances  
for a Job. Insist  on A rcs Guides to a  
Civil Service Career at: R. H. Macy, 
Abraham and Straus, Gimbel Bros., 
Barnes and Noble, M anhattan  Book  
Shop, M unicipal Building, City Hall 
Book Shop, and at the Publisher’s 
Office.

N i n e  L i e u t e n a n t s  
C e r t i f i e d  F o r  
C a p t a i n  P o s t s

The names of nine men on the 
promotion list for Captain. Police 
Department were certified to fill 
five vacancies this week by the 
Municipal Civil Service Commis­
sion. Two of the men appointed 
will be assigned to supervise Spe* 
cial Patrolmen on the city-owned 
subways lines, which now include 
the BMT.

The following are the nam es of 
the men certified: Albert Douglas; 

Michael B. Meade; David Zimms; 

Michael McKenna; Jacob J. Levy; 
Andrew J. Sarosy; William P- O’­
Brien; Jesse A. Upham, a n d  Louis 

Goldberg.

Factory Inspecfor
$1(180 to $3000 p»r a nn um  

Exam  expected In July 
Coaching Course Start.s

T u e s . ,  J u n e  4 , 6 :3 0  p->̂ - 

P A Y R O L L  I N S P E C T O R
T u m ., & Thurs., fi:30 P. M.

E m p l o y m e n t  C o u n s e l o r
Tues., & Thurs., 6:30 r . M.

R a  n  O ’- '
Ed. in st.

"LET'S PLAY 
VOCABULARY"

thrilling new  way to learn JI'* #n 
difficult  words. Vocabulary 
im portant part of do
serv ice  exam . Be su.;e YOV

word puzzles—now it s j,i n OW
VOCABULARYI” Send 25  ̂
for your copy, sen t postpaid.

Psychology
V V.

246 5th Ave. _
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HOW TO APPLY
OK tests

S. c i t i z e n s  m a y  a p p l y  t o  

e x a m s  d u r i n g  t h e  p e r i o d  

*nen a p p l i c a t i o n s  a r e  b e i n g
ffceived.

Por a p p l i c a t i o n  b l a n k s  a n d  

I n f o r m a t i o n  w r i t e  o r  

JPPly in  p e r s o n  ^  t h e  f o l l o w -

offices:

f'ly j o b s — 9 6  D u a n e  S t ,  

of B r o a d w a y .

*‘aie j o b s — R o o m  5 7 6 ,  8 0

“‘fe S t . ,  c o m e r  W o r t h  S t .  

'e jera i  j o b s — 6 4 1  W a s h l n c -  

St', c o r n e r  C h r i s t o p h e r  S t .  

I^JPPlicants f o r  C i t y  j o b s  m u s t  

for M r e s i d e n t s  o f  t h e  C i t y

Daih! a t  t i m e  o f  a p ­
ply T h i s  d o e s  n o t  a p -

J o  j o b s  i n  t h e  B o a r d  o f  

Tr»i E d u c a t i o n .  B o a r d  o f  

“J P o r ta t io n .  B o a r d  o f  W a -  

jjuni E d u c a t i o n  D e p t . ,

C i v i l  S e r v i c e  C o m -

*^ihor> H o u s i n g
^  Y .  C .  P a r k w a y  

N .  Y .  C .  T u n n e l  

a n d  T r i b o r o u g h  

® A u t h o r i t y ,  u .  S .  c i t i z e n s  

thesg p o s i t i o n s  I n

^ ^^“̂ t m e n t s ,  b u t  m u a t  

»re ^®*^^ents o f  t h e  S t a t e  

d e c e iv in g  a p p o i n t m e n t .

CITY TESTS
M a i n f a i n e r ' s  H e l p e r — G r o u p  A
Independent City Owned Subway

System
Simultaneously with the hold­

ing of this examination a de­
partmental promotion examina­
tion will be held. The names ap­
pearing on the eligible list re-, 
suiting from sunh promotion ex­
amination will De used first to 
fill vacancies.

Salary: 65 cents an hour. 37 
! vacancies at present: aprroxim- 
; ately 200 expected in 1940. Open 
1 to all persons who have not 
I reached their 46th birthday on 

the first day for the receipt of 
.applications. This position re­
quires extraordinary physical 
effort. Pee, $1. File by June 14.

DMities
To assist the maintainers in 

the performance of the following 
work: (1) Maintenance and
field repair of railroad signal ap­
paratus including color light 
signals, automatic train stops, 
alternating current track circuit 
equipment, interlocking ma­
chines and allied apparatus. (2) 
Maintenance and repair of tele­
phones, emergency alarms, fire 
alarms, clocks and associated 
apparatus. (3) Maintenance and 
repair of power feeders in the 
subway and yards, contact rail 

[ connections, negative track con- 
I nections, electric switches and 

allied equipment. (4) Mainten­
ance and repair of the station 
and tunnel lighting equipment 
and associated equipment. (5) 
Maintenance and repair of re­
mote controlled D. C. line cir­
cuit breakers and associated 
control equipment. (6) Perform 

' such other duties as the Board 
of Transportation is authorized 
to prescribe in its regulations.

Requirements
i At least three years recent 
I satisfactory experience as a 
! helper or mechanic along the 

general electrical lines described 
under “Duties” except that rail­
road experience is not necessar­
ily required. Candidates with 
education in the electrical field 
in a vocational or technical high 
school or college who have grad­
uated from a three or four year 
day course in such institutions 
will be admitted without futher 
experience. June 1940 graduates 
from such institutions will be 
admitted. This position is one 
of the principal means of en­
trance to a railroad career ser­
vice in the United Tansit Sys­
tem.

Weights
Written, weight 80; Physical, 

weight 20. Tile passing grade 
will be set in accordance with 
the needs of the service. All can­
didates who pass the competitive 
written and physical tests will 
be required to pass a qualifying 
practical test prior to certifica­
tion. Candidates for the qualify­
ing test will be called for exam­
ination in groups according to 
the needs of the service.

Medical and Physical 
Requirements

No disease, injury or abnor­
mality that tends to impair 
health or usefulness. The com­
petitive physical examination 
will consist of tests designed to 
grade the candidate’s strength 
and agility.

M o i n t a i n e r ' s  H e l p e r — G r o u p  B
Independent City Owned Subway 

System
Simultaneously with the hold­

ing of this examination a de- | 
partmental promotional exam­
ination will be held. The names 
appearing on the eligible list 
resulting fom such promotion 
examination will be used first 
to fill vacancies.
Salary: 621/2 cents to 65 cents 

an hour at present. 18 vacan­
cies at present; approximately 
200 expected in 1940. Open to 
all persons who have not yet 
reached their 46th birthday on 
the first day for the receipt of 
applications. This position re­

quires extraordinary physical 
effort. Pile by June 14.

Duties
To assist the maintainers in 

the performance of the follow­
ing work depending on assign­
ment: (1) Maintenance, repair 
and inspection of all parts of the 
multiple-unit car equipment, in­
cluding car bodies, motors, 
trucks, air brakes .and associ­
ated equipment; shop equip­
ment and heating plant equip­
ment. (2) Maintenance and 
heavy repair of ventilation and 
drainage equipment including 
electric and air driven pumps, 
air compressors, sewage ejec­
tors, large fans, blowers, mag­
netic and air valves, louvres, 
air piping, and all associated 
equipment. (3) Perform such 
other duties as the Board of 
Transportation is authorized to 
prescribe.

Requirements
At lesust three years’ recent 

satisfactory experience as a 
helper or mechanic along the 
general mechanical lines de­
scribed imder “Duties” except 
that railroad experience is not 
necessarily required. Candidates 
with education in the me­
chanical field in a vocational or 
technical high school, or col­
lege who have graduated from 
a three or four year day course, 
in such institutions will be ad­
mitted without further experi­
ence. June 1940 graduates from 
such institutions will be admit­
ted. This position is one of the 
have not yet reached their 46th 
by June 14.

Weights
Written, weight 80; Physical, 

weight 20. The passing grade 
will be set in accordance with 
the needs of the service. All 
candidates who pass the com­
petitive written and physical 
tests will be required to pass a 
qualifying practical test prior to 
certification. Candidates for 
the qualifying test will be called 
for examination in groups ac­
cording to the needs of the ser­
vice.

Medical and Physical 
Requirements

No disease, injury or abnor­
mality that tends to impair 
health and usefulness. The com­
petitive physical examination 
will consist of tests designed to 
grade the candidate’s strength 
and agility.

M o i n t a i n e r ' s  H e l p e r — G r o u p  C
Independent City Owned Subway 

System
Simultaneously with the hold­

ing of this examination a de­
partmental promotion examin­
ation will be held. The names 
appearing on the eligible list 
resulting from such promotion 
examination will be used first 
to fill vacancies.

Salary: 70 cents an hour at 
present. 6 vacancies at pres­
ent; from 20 to 30 expected in 
1940. Open to all persons who 
have not yet reached their 41st 
birthday on the first day for the 
receipt of applications. This 
position requires extraordinary 
physical effort. Fee $1. Pile 
by May 27.

Duties
To clean electric power and 

line equipment, enclosures and 
buildings under live and hazard­
ous conditions; act as helpers 
for power maintainers, when 
required, in the test inspection 
and adjustment of electric sub­
station equipment; make rec­
ords; perform such other duties 
as the Board of Transportation 
Is authorized by law to prescribe 
in Its regulations.

Requirements
At least three years recent

Improve Your Swiinining
SPECIAL SUMMER KATES 
NOW AVAILABLE at  the

2 %  t t .  Y M C A
at 7th Ave.

Speoii^l Equipment and Inatruotlon for 
OlvU Service Physical Test* 

Phone: WILEY 0 .  CLEMENTS, 
CHelaes 8-1DK4

satisfactory experience as a 
helper or mechanic in connec­
tion with high voltage power or 
substation maintenance, testing, 
or installation along the general 
lines described under “Duties” 
except that railroad experience 
Is not necessarily required. Can­
didates with relevant education 
including courses in generation 
or trasmission of electrical pow­
er in a vocational or technical 
high school or college who have 
graduated from a three or four 
year day course in such institu­
tions will be admitted without 
further experience. June 1940 
graduates from such Institutions 
will be admitted. This posi­
tion is one of the principal 
means of entrance to a railroad 
career service In the United 
Transit System. The most Im­
portant attributes which will be 
required for this position are an 
aptitude for the type of work 
listed under “Duties” and evi­
dence of an ability to learn.

Weights 
Written, weight 80; Physical, 

weight 20. The passing grade 
will be set In accordance with 
the needs of the service. All 
candidates who pass the com­
petitive written and physical 
tests will be required to pass a 
qualifying practical test prior to 
certification. Candidates for the 
qualifying test will be called for 
examination in groups accord­
ing to the needs of the service.

Medical and Physical 
Requirements 

No disease, injury or abnor­
mality that tends to impair 
health or usefulness. The com­
petitive physical examinations 
will consist of tests designed to 
grade the candidate’s strength 
and aglUty.

M o i n t a i n e r ' s  H e l p e r — G r o u p  D
Independent City Owned Subway 

System
Simultaneously with the hold­

ing of this examination a de­
partmental promotion examin­
ation will be held. The names 
appearing on the eligible list re­
sulting from such promotion 
exawiinatlon will be used first to 
fill vacancies.
Salary: 65 cents an hour at 

present. From 30 to 60 vacan­
cies expected in 1940. Open to 
all persons who have not yet 
reached their 46th birthday on 
the first day for the receipt of 
applications. This position re­
quires extraordinary physical 
effort. Fee, $1. File by June 14. 

Duties
To assist structure maintain­

ers in the maintenance, and al­
teration of all parts of the sub­
way structure including stations 
and enclosures, and related 
buildings, and including the 
following classes of work: car­
pentry, ornamental iron work, 
masonry, plumbing, sheet metal 
work, painting and cleaning; 
perform such other duties as the 
Board of Transportation Is 
authorized by law to prescribe 
In Its regulations.

Requirements 
At least three years’ recent

satisfactory experience as a 
helper or mechanic along any 
of the structural lines described 
under “Duties” except that rail­
road experience is not neces.sa- 
rily required. Candidates will 
be expected to ha a good
knowledge of one of Uhps
of work and some k ' : .n
the other lines. Cane 'h
relevant education, 
structural trades, in vo<’a. 
al technical high scl (Oi or cu; 
lege, who have grad 'cl from 
a three or four year ' . /  cc •=« 
in such Institutions wiii oe aa- 
mltted without further experi­
ence. June 1940 graduates from 
these institutions wll b e‘admit­
ted, This position is one of 
the principal means of entrance 
to a railroad career service in 
the Unified Transit System.

Weights 
Written, weight 80; Physical, 

weight 20. The passing grade 
will be set in accordance with 
the needs of the service. All 
candidates who pass the compe­
titive written and physical tests 

(Continued on Page 8)

Y O U  T O O !
Join  the  thousands who know  
th a t  Cord Study T exts  oost no  
m ore th an  ordinary question*  
and answers.

H o s p if ’o l  A t t e n d a n t ’
" . . .  well organized, easily  as-  
»lmllated and should prove to  be 
of  considerable ben efit  In pre ­

p aring prospective a tten d ants  
not only for an exam ination  but 
to carry on the work after su c ­
cessfully  passing the  exam ­
ination  . . .  ” , says the Super­
in ten d en t of one of the largest  
S ta te  Hospitals. 115 page* $1.00

O u t l in e  C h a r t  o f  N e w  

Y o r k  C ity  G o v e r n m e n t
Including: City Bureaus Sc
A g e n c i e s ,  organization  and  
Jurisdiction or City Sc County  
Courts. The City C h a r t e r -  
Elected & Appointed officers, etc.
The com plete picture of m u ni­
cipal gov't, a t  a glance. In ­
dispensable to all Civil Service  
candidates ........................ ............ .....

E n g in e e r in g  R e v ie w
Reinforced Concrete & Structural Steel. 

Including: So lutions of structural 
design problems given In exam* 
lor llcensend professional e n ­
gineers in New York State.

. Well written and very 
p ractica l,” says a Professor of  
Engineering at a well-known  
University. 165 p a g es .....................I2.r>0

M o in t a in e r ' s  H e lp e r
Groups A -B-C-D

Out very soon. Will include: 
Complete aptitude tests for E lec­
trical Work, M echanical Work, 
S ub-Station  Work. Carpentry. 
O rnam ental Iron work, masonry, 
plumbing, sheet m etal work, 
painting. etc. An excellent  
preparation for the exam; worth
waiting for .......................................... $I.(KI

Bn sure to get 
CORO at: 
Macy's, Gimbels, 
Abraham and  
Straun, Barnes  
& Noble, City 
Hall Bk. Store, 
M unicipal BIdg., 
The Leader and

CORD
Publliher*

147 Fourth A»*.

T O  M E N — W O M E N

WANT A GOVERNMENT lOB ?
S T A R T  $ 1 2 6 0  T O  $ 2 1 0 0  A  Y E A R

G E T  R E A D Y  I M M E D I A T E L Y  
F O R  N E W  Y O R K ,  B R O O K L Y N  A N D  

V I C I N I T Y  E X A M I N A T I O N S

D O N T  L O S E  T H I S  
O P P O R T U N I T Y  

F u l l  P o r t i c u l a r s  o n d  3 2  
P a g e  C i v i l  S e r v i c e  
B o o k  F R E E  
C a l l  o r  m o i l  c o u p o n  o t  j  
o n c e .  O p e n  u n t i l  9  p . m .  .  
S a t u r d a y  u n t i l  6  p . m .  /

/  FRANKLIN INSTITUTE
/  Dept. G247. 130 W. 42nd St.
 ̂ (Near Broadway)

Rush to me entirely free of charge 
(1) a full description of U.S. Gov­

ernment Jobs; (2) Free copy of illus­
trated 32 page book, “U.S. Govern- 

. , , ment Positions and How to Get Them”:
T h i s  m a y  r e s u l t  m  /  o )  List of U. S. Government Jobs; (4) 
y o u  g e t t i n g  a b i g  '  Tell me how to qualify for one of these 
p a i d ,  U .  S .  G o r -  /  i o ^ s .
e r n m e n t  j o b .  ^  Name .....................................................................

 ̂ Address ...................................................................

/  Use This Coupon Before You Mislay I t^  
Write or Print Plainly.



IPaob E ig h t

C i t y  H e l p e r  J o b s
CIVIL SERVICE LEADER

( C o n t in u e d  fro m  P a g e  7)
will  be requ ired  to p a ss  a  q u a l i ­
f y in g  p r a c t ic a l  t e s t  prior  to  c e r ­
t i f i c a t io n .  C a n d id a te s  for  th e  
q u a l i fy in g  t e s t  w ill  be ca l le d  for  
e x a m in a t io n  in  g rou p s a c c o r d in g  
to th e  n e e d s  o f  th e  serv ice .

M e d ic a l  an d  P h y s ic a l  
R e q u ir e m e n ts

N o  d isea se ,  in ju ry  or  a b n o r ­
m a l i t y  th a t  t e n d s  to  im p a ir  
h e a l t h  or u s e fu ln e s s .  T h e  c o m ­
p e t i t iv e  p h y s ic a l  e x a m in a t io n  
w ill  c o n s i s t  o f  t e s t s  d e s ig n e d  to  
g r a d e  th e  c a n d id a t e ’s s t r e n g th  
a n d  a g i l i ty .

P R O M O T I O N
E X A M I N A T I O N S

T h e se  position!^ are  open on ly  
to  th o se  a lready  in  t h e  c i ty  se r ­
vice . T e m p o r a ry  a n d  p ro v is io n ­
al em p lo ye es  are n o t  eligible to  
f i le  fo r  th ese  e x a m in a t io n s .  A n y  
e m p lo ye e  se rv ing  u n d e r  a t i t le  
n o t  m e n t io n e d  in  th e  e lig ib ili ty  
re q u ire m e n ts ,  b u t  w h ic h  h e  be ­
lieves fa lls  w i th in  th e  prov isions  
o f  th e  above  rule, m a y  fi le  a n  
a p p l ic a t io n  a n d  a n  appea l  to  
c o m p e te  in  th e  e x a m in a t io n  
d u r in g  th e  per iod  s ta te d  in  th e  
a d v e r t i s e m e n t .  No appea l  will  
be received  a f te r  4 p .m . 07i th e  
c los ing  d a te  fo r  th e  receip t  o f  
app l ica t io n s .  A p p o in tm e n t s  to  
g ra d ed  p osi t ions  are  usua l ly  
m a d e  a t  th e  m i n i m u m  sa lary  o f  
t h e  grade. Fees m u s t  he pa id  a t  
t h e  t im e  o f  f i l in g  a p p l ica t io n  
h u t  will  be r e fu n d e d  i f  t h e  a p ­
p l ic a t io n  is re jec ted .  A p p l ic a ­
t io n s  fo r  p ro m o tio n  do n o t  h a v e  
to  he app ro ved  by d e p a r tm e n ta l  
rep re se n ta tiv e s .  I t  is necessa ry  
t h a t  a p p l ic a n ts  f i le  th e ir  a p p l i ­
ca t io n s  luith th is  C o m m is s io n  
a n d  n o t  w i th  th e ir  d e p a r tm e n ts .

P r o m o t i o n  t o
M o i n t o i n e r ' s  H e l p e r — G r o u p  A

T h is  e x a m in a t io n  is o p en  o n ly  
to  em p lo ye es  o f  t h e  I n d e p e n d e n t  

C ity  O w n e d  S u b iva y  S y s t e m

S a la r y :  65 c e n t s  a n  h o u r  a t  
p r e s e n t;  37 v a c a n c ie s  a t  p r e s ­
e n t .  T h e  w r i t te n  e x a m in a t io n  
w ill  be  h e ld  J u ly  11, 1940. F ee ,  
$1. F i le  by J u n e  14.

R e q u ir e m e n ts

O p e n  to a ll  P o r te r s  w h o  h a v e  
s e r v e d  a t  l e a s t  o n e  y e a r  in  th e  
p o s i t io n  o n  th e  d a te  o f  t h e  w r i t ­
t e n  te s t ,  a n d  w h o  h a v e  h a d  in  
a d d it io n :  A t  le a s t  th r e e  y e a r s ’ 
r e c e n t  s a t i s f a c t o r y  e x p e r ie n c e  as  
a  H e lp e r  or M e c h a n ic  a lo n g  th e  
g e n e r a l  e le c tr ic a l  l in es  desc r ib ed  
u n d e r  " D u tie s ,” e x c e p t  t h a t  r a i l ­
r o a d  e x p e r ie n c e  is n o t  n e c e s s a ­
r i ly  requ ired . C a n d id a te s  w i th  
r e le v a n t  e d u c a t io n  in  th e  e l e c ­
t r ic a l  f ie ld  in a v o c a t io n a l  or  
t e c h n ic a l  h ig h  .school or tra d e  
sc h o o l ,  or c o l leg e  w h o  h a v e  
g r a d u a te d  fr o m  a  th r e e  or four  
y e a r  d a y  co u rse  in  s u c h  in s t i t u ­
t io n s  w ill  be a d m it t e d  w i t h o u t  
t h e  a d d it io n a l  ex p e r ie n c e .  J u n e  
1940 g r a d u a te s  f ro m  s u c h  i n ­
s t i t u t io n s  w ill  be a d m it t e d .  C a n ­
d id a te s  s e e k in g  c r e d i t  for  
co u r s e s  o f  s tu d y  c o m p le te d  s in c e  
N o v e m b e r  15, 1939, will  be r e ­
q u ired  to  f i le  a  s tu d y  fo r m  w ith  
t h e  p r o m o tio n  a p p l ic a t io n .

D u t ie s

T o  a s s is t  t h e ' M a i n t a i n e r s  in  
t h e  p e r fo r m a n c e  o f  th e  fo l lo w in g  
w ork  d e p e n d in g  on  a s s ig n m e n t :
(1 )  M a in t e n a n c e  a n d  f ie ld  r e ­
p a ir  o f  all ty p e s  o f  ra i lro a d  s ig ­
n a l  a p p a r a tu s  in c lu d in g  color  
l i g h t  s ig n a ls ,  a u to m a t ic  tra in  
s to p s ,  a l t e r n a t in g  c u r r e n t  tra ck  
c ir c u it  e q u ip m e n t ,  in te r lo c k in g  
m a c h in e s ,  a n d  a l l ied  a p p a r a tu s .
( 2) M a in t e n a n c e  an d  rep a ir  o f  
t e le p h o n e s ,  e m e r g e n c y  a la rm s,  
f ir e  a la rm s,  c lo ck s  a n d  a s s o c ia t ­
ed  a p p a r a tu s .  (3) M a in t e n a n c e  
a n d  rep a ir  o f  p ow er fe e d e r s  in  
t h e  s u b w a y  a n d  yards,  c o n t a c t  
r a i l  c o n n e c t io n s ,  n e g a t iv e  track  
c o n n e c t io n s ,  e lec tr ic  s w it c h e s  
a n d  a ll ied  e q u ip m e n t .  (4)  M a in ­
t e n a n c e  a n d  rep a ir  o f  th e  s t a ­
t io n  a n d  tu n n e l  l ig h t in g  e q u ip ­
m e n t  a n d  a ss o c ia te d  e q u ip m e n t .  
(5 )  M a in t e n a n c e  a n d  rep a ir  o f  
r e m o te  co n tr o l le d  D . C. l ine  c ir ­
c u i t  b reak ers  a n d  a ss o c ia te d  
c o n tr o l  e q u ip m e n t .  (6) P e r fo r m  
s u c h  o th e r  d u t ie s  a s  th e  B o a r d  
o f  T r a n s p o r ta t io n  prescr ibes .

W e ig h t s  
R eco r d  a n d  S e n io r i ty ,  w e ig h t  

50; W r it te n ,  w e ig h t  50. T h e  
p a s s in g  g r a d e  will  be se t  in  a c ­
c o r d a n c e  w ith  th e  n e e d s  o f  th e  
s e rv ice .  A ll c a n d id a te s  w h o  p a ss  
t b e  c o m p e t i t iv e  t e s t  w il l  be r e ­
q u ired  to  p a s s  a  q u a l i fy in g  p r a c ­
t ic a l  t e s t  prior to  c e r t i f ic a t io n .  
(C andidates for  th e  q u a l i fy in g  
t e s t  w il l  be c a l led  fo r  e x a m i n a ­

t io n  in  g r o u p s  a c c o r d in g  to  th e  
n e e d s  o f  t h e  serv ice .

P r o m o t i o n  t o  
M a i n t a i n e r ' s  H e l p e r — G r o u p  C

T h is  e x a m in a t io n  is o p e n ed  on ly  
to  em p lo ye es  o f  t h e  I n d e p e n d e n t

C i ty  O ivned  S u b w a y  S y s t e m
S a la r y :  70 c e n t s  a n  h o u r  a t  

p r e s e n t .  6 v a c a n c ie s  a t  p r e s e n t .  
T h e  w r it te n  e x a m in a t io n  w ill  be  
h e ld  J u ly  25, 1940. F ee ,  $1. F i le  
by J u n e  14.

R e q u l i e m e n t s
O p e n  to a ll  P o r ter s  w h o  h a v e  

se rv ed  a t  le a s t  o n e  y e a r  in  th e  
p o s i t io n  o n  th e  d a te  o f  th e  w r i t ­
t e n  test ,  a n d  w h o  h a v e  h a d  in  
a d d it io n :  A t  le a s t  th r e e  y e a r s  
r e c e n t  s a t i s f a c t o r y  e x p e r ie n c e  as  
a  h e lp e r  or  m e c h a n ic  in  c o n n e c ­
t io n  w i t h  h ig h  v o l ta g e  p o w er  o f  
s u b s ta t io n  m a in t e n a n c e ,  t e s t in g ,  
or in s ta l la t io n  a lo n g  t h e  g e n e r a l  
l in e s  d esc r ib ed  u n d e r  " D u t ie s ” 
e x c e p t  t h a t  r a i lro a d  e x p e r ie n c e  
is  n o t  n e c e s s a r i ly  requ ired . C a n ­
d id a te s  w i th  r e le v a n t  e d u c a t io n  
in c lu d in g  co u rses  in  g e n e r a t io n  
or t r a n s m is s io n  o f  e le c tr ic a l  p o w ­
er in  a v o c a t io n a l  or t e c h n ic a l  
h ig h  s c h o o l  or c o l le g e  w h o  h a v e  
g r a d u a te d  fro m  a  th r e e  or four  
y ea r  d a y  co u rse  in  s u c h  i n s t i t u ­
t io n s  wil l  be a d m it t e d  w i th o u t  
th e  a d d it io n a l  ex p e r ie n c e .  J u n e  
1940 g r a d u a te s  fr o m  s u c h  i n ­
s t i tu t io n s  wil l  be a d m it t e d .  C a n ­
d id a te s  s e e k in g  c r e d i t  for  
c o u rses  o f  s tu d y  c o m p le te d  s in c e  
N o v e m b e r  15, 1939, w il l  be  r e ­
qu ired  to f i le  a  s c h o o l  s tu d y  
fo r m  w ith  t h e  p ro m o t io n  a p p l i ­
c a t io n .

D u t ie s

T o  c le a n  e le c tr ic  p o w er  a n d  
l in e  eq u ip m en t ,  en c lu su r e s  an d  
b u ild in g s  u n d er  iw e  a n d  h a z a r d ­
o u s  co n d it io n s :  a c t  a s  h e lp e r s  
for  p ow er  m a in ta in e r s ,  w h e n  r e ­
quired , in t h e  t e s t in g ,  in s p e c t io n  
a n d  a d ju s tm e n t  o f  e le c tr ic  s u b -

P r o m o t i o n  t o  
M a i n t a i n e r ' s  H e l p e r — G r o u p  B

T h is  e x a m in a t io n  is o pen  o n ly  
to  e m p lo yees  o f  t h e  I n d e p e n d e n t

C i ty  O w n e d  S u b w a y  S y s t e m

S a la r y :  62*/2 c e n t s  to  65 c e n t s  
a n  h o u r  a t  pre.sent. 18 v a c a n ­
c ie s  a t  p r e s e n t .  T h e  w r i t te n  
e x a m in a t io n  w ill  be h e ld  J u ly  
18, 1940. F ee ,  $1. F ile  by  J u n e  
14.

R e q u ir e m e n ts

O p en  to  a ll  P o r te r s  w h o  h a v e  
se r v e d  a t  l e a s t  o n e  y ea r  in  th e  
p o s i t io n  o n  t h e  d a te  o f  th e  w r i t ­
t e n  te s t ,  a n d  w h o  h a v e  h a d  in  
a d d it io n ;  A t  l e a s t  th r e e  y e a r s  
r e c e n t  s a t i s f a c t o r y  e x p e r ie n c e  
a s  a  h e lp e r  or m e c h a n ic  a lo n g  
t h e  g e n e r a l  m e c h a n ic a l  l in e s  d e ­
sc r ib ed  u n d e r  " D u t ie s ,” e x c e p t  
t h a t  ra i lro a d  e x p e r ie n c e  is  n o t  
n e c e s s a r i ly  requ ired . C a n d id a te s  
w it h  r e le v a n t  e d u c a t io n  in  th e  
m e c h a n ic a l  f ie ld  in  a  v o c a t io n a l  
or  t e c h n ic a l  h ig h  s c h o o l  or t r a d e  
sc h o o l ,  or  co l leg e  w h o  h a v e  
g r a d u a te d  fr o m  a  th r e e  or fo u r  
y e a r  d a y  co u rse  in  s u c h  i n s t i t u ­
t io n s  w il l  be a d m it t e d  w i t h o u t  
l,he a d d i t io n a l  e x p e r ie n c e .  J u n e  
1940 g r a d u a te s  f r o m  s u c h  i n ­
s t i t u t io n s  w il l  be a d m it t e d .  C a n ­
d id a te s  se e k in g  c r e d i t  for  
co u r s e s  o f  s tu d y  c o m p le te d  s in c e  
N o v e m b e r  15, 1939, w il l  be  r e ­
q u ired  to  f i le  a  s c h o o l  s tu d y  
f o i m  w i th  th e  p r o m o t io n  a p p l i ­
c a t io n .

D u t ie s

T o  a s s is t  t h e  M a in t a in e r s  in  
t h e  p e r fo r m a n c e  o f  t h e  f o l lo w ­
in g  w ork  d e p e n d in g  o n  a s s ig n ­
m e n t ;  (1 )  M a in t e n a n c e ,  rep a ir  
a n d  in s p e c t io n  o f  a ll  p a r t s  o f  
t h e  m u l t ip l e - u n i t  ca r  e q u ip m e n t ,  
in c lu d in g  c a r  b od ies ,  m o to rs ,  
tru ck s ,  a ir  brak es ,  a n d  a s s o c ia ­
t e d  e q u ip m e n t :  s h o p  e q u ip m e n t  
a n d  h e a t in g  p la n t  e q u ip m e n t .  
(2) M a in t e n a n c e  a n d  h e a v y  r e ­
p a ir  o f  v e n t i la t io n  a n d  d r a in ­
a g e  e q u ip m e n t  in c lu d in g  e le c tr ic  
a n d  a ir  d r iv en  p u m p s ,  a ir  c o m ­
p resso rs ,  s e w a g e  e je c to r s ,  la rg e  
fa n s ,  b low ers ,  m a g n e t ic  a n d  air  
v a lv es ,  lou vres ,  a ir  p ip in g ,  a n d  
a l l  a ^ o c i a t e d  e q u ip m e n t .  (3)  
P e r fo r m  s u c h  o t h e r  d u t ie s  a s  t h e  
B o a r d  o f  T r a n s p o r ta t io n  p r e s ­
cr ibes .

VVeiffhts

R e c o r d  a n d  S e n io r i ty ,  w e ig h t  
50; W r it te n ,  w e ig h t  50. T h e  
p a s s in g  g ra d e  w il l  be s e t  in  a c ­
c o r d a n c e  w i t h  t h e  n e e d s  o f  th e  
se rv ice .  A ll  c a n d id a te s  w h o  p a ss  
t h e  c o m p e t i t iv e  w r i t te n  t e s t  w il l  
b e  req u ired  to  p a s s  a  q u a l i fy in g  
p r a c t ic a l  t e s t  prior  to  c e r t i f i c a ­
t io n .  C a n d id a te s  for  th e  q u a l i ­
f y in g  t e s t  w il l  be c a l le d  fo r  e x ­
a m in a t io n  in  g ro u p s  a c c o r d in g  
to  t h e  n e e d s  o f  t h e  serv ice .

s t a t io n  e q u ip m e n t ;  m a k e  r e c ­
ords .

Weights
R e c o r d  a n d  S e n io r i ty ,  w e ig h t  

50; W r it te n ,  w e ig h t  50. T h e  
p a s s in g  g r a d e  w ill  be s e t  in  a c ­
c o r d a n c e  w i t h  t h e  n e e d s  o f  t h e  
se rv ice .  A ll  c a n d id a te s  w h o  p a s s  
th e  c o m p e t i t iv e  w r i t te n  t e s t  w il l  
be req u ired  to  p a s s  a  q u a l i fy in g  
p r a c t ic a l  t e s t  pr ior  to  c e r t i f i c a ­
t io n .  C a n d id a te s  fo r  t h e  q u a l i ­
f y in g  t e s t  w il l  be ca l le d  for  e x ­
a m in a t io n  in  gro u p s ,  a c c o r d in g  
to  t h e  n e e d s  o f  t h e  se rv ice .

• C i t y  M e d i c a l  O f f i c e r

P o l i c e  S u r g e o n  a n d  M e d i c o !  
O f f i c e r  ( F i r e  D e p a r t m e n t )

M e d i c a l  E x o m i n e r  
( D e p a r t m e n t  o f  S o n i t o t i o n )

Tue«day,

P r o m o t i o n  t o  
M a i n t a i n e r ' s  H e l p e r — G i o u p  D

T h is  e x a m in a t io n  is o p e n  o n ly  
to  e m p lo ye es  o f  t h e  I n d e p e n d e n t  

C ity  O w n e d  S u b w a y  S y s t e m  
S a la r y :  65 c e n t s  a n  h o u r  a t  I 

p r e s e n t .  V a c a n c ie s  o cc u r  fr o m  i 
t im e  to  t im e .  T h e  w r i t te n  e x -  ’ 
a m in a t io n  w ill  be h e ld  J u ly  30,  
1940. F e e ,  $1. F i le  by J u n e  14.

R c(ru irem en ts

O p e n  to  a ll  p o r te r s  w h o  h a v e  
se rv ed  a t  l e a s t  o n e  y e a r  in  th e  
p o s i t io n  o n  t h e  d a te  o f  t h e  w r i t ­
t e n  te s t ,  a n d  w h o  h a v e  h a d  in  
a d d it io n ;  A t  l e a s t  th r e e  y e a r s ’ 
r e c e n t  s a t i s f a c t o r y  e x p e r ie n c e  
a s  a  h e lp e r  or m e c h a n ic  a lo n g  
a n y  o f  th e  s t r u c tu r a l  l in e s  d e ­
sc r ib ed  u n d e r  " D u t ie s ,” e x c e p t  
t h a t  r a i lro a d  e x p e r ie n c e  is  n o t  
n e c e s s a r i ly  requ ired . C a n d id a te s  
w ill be  e x p e c te d  to  h a v e  a  good  
k n o w le d g e  o f  o n e  o f  t h e s e  l in e s  
o f  w o rk  a n d  s o m e  k n o w l ­
ed g e  in  th e  o th e r  l in es .  C a n d i ­
d a te s  w i t h  r e le v a n t  e d u c a t io n ,  
s u c h  a s  in  s t r u c tu r a l  tra d es ,  
in  a  v o c a t io n a l  or  t e c h n ic a l  
h ig h  s c h o o l  or t r a d e  sc h o o l ,  or  
co l le g e  w h o  h a v e  g r a d u a te d  
f r o m  a  th r e e  or  fo u r  y e a r  d a y  
co u r s e  in  s u c h  in s t i tu t io n s  w il l  
be  a d m it t e d  w i t h o u t  t h e  a d d i ­
t io n a l  e x p e r ie n c e .  J u n e  1940  
g r a d u a te s  f r o m  s u c h  i n s t i tu t io n s  j 
w ill  be a d m it t e d .  C a n d id a te s  
s e e k in g  c r e d i t  fo r  co u r s e s  o f  s t u ­
d y  c o m p le te d  s in c e  N o v e m b e r  ! 
15, 1939, w il l  be  req u ired  to  f i le  ! 
a  s c h o o l  s tu d y  fo r m  w i t h  th e  
p r o m o t io n  a p n l ic a t io n .  :

D u t ie s  I

T o  a s s i s t  S tr u c tu r e  M a i n t a in -  j 
e r s  in  t h e  m a in t e n a n c e ,  rep a ir  
a n d  a l t e r a t io n  o f  a ll  p a r t s  o f  th e  
su b w a y  stru ctu i'e  in c lu d in g  s t a -  , 
t io n s  a n d  en c lo s u r e s ,  a n d  r e -  I 
l a t e d  b u i ld in g s  a n d  in c lu d in g  t h e  
fo l lo w in g  c la s s e s  o f  w ork :  c a r ­
p e n tr y ,  o r n a m e n ta l  iron  w ork ,  
m a s o n r y ,  p lu m b in g ,  s h e e t  m e ta l  
work, p a in t in g  a n d  c le a n in g ;  
p e r fo r m  s u c h  o th e r  d u t ie s  a s  th e  
B o a r d  o f  T r a n s p o r ta t io n  is  
a u th o r iz e d  by la w  to  p rescr ib e  
in  i t s  re g u la t io n s .

W e ig h t s

Recwrd a n d  S e n io r i ty ,  w e ig h t  
50; W r it te n ,  w e ig h t  50. T h e  
p a s s in g  g r a d e  w il l  be s e t  in  a c ­
c o r d a n c e  w i th  t h e  n e e d s  o f  th e  
se rv ice .  A ll  c a n d id a te s  w h o  p a ss  
th e  c o m p e t i t iv e  t e s t  w il l  be  r e ­
q u ired  to p a s s  a  q u a l i fy in g  p r a c ­
t ic a l  t e s t  prior  to  c e r t i f ic a t io n .  
C a n d id a te s  for  t h e  q u a l i fy in g  
t e s t  w il l  be c a l le d  fo r  e x a m i n a ­
t io n  in  g r o u p s  a c c o r d in g  to  th e  
n e e d s  o f  t h e  se rv ice .

S a lary :  $4200 in the  D ept ,  o f  
I S a n ita t io n ;  $5000 in  P o l ic e  and  

F ir e  D e p a r tm e n ts .  T h e  e l ig ib le  
; l is t  m a y  be used  for a p p rop ria te  
I p osit ion s  in a  low er grade. F ee ,  
j $4. F ile  by J u n e  24. V a c a n c ie s :
I 1 in  the P o lic e  D e p a rtm e n t .

I D u t ie s

T o e x a m in e  and g ive  m ed ica l  
an d  su rg ic a l  care  to m e m b e r s  o f  
th e  City D e p a r tm e n ts .  T o  e x ­
a m in e  in to  the  v a l id ity  o f  a b ­
s e n c e s  for  illnes.s. To render  
e m e r g e n c y  aid.

R eq u ir e m e n ts

L ic e n s e  to p ract ice  m e d ic in e  in 
N e w  Y ork  S ta te ;  M.D. d egree  
from  a ccred ited  m ed ica l  school.  
C an d id ates  m u s t  h a v e  b een  c o n ­
t in u o u s ly  en g a g ed  in the  p ract ice  
of  m ed ic ine  for f ive  y e a r s  prior  
to  the d ate  o f  f i l in g  a p p lica tion s .  
T h e y  m u st  h ave  served  a t  least  
eir ' iceeu  (]''' i i o . ’. hs in^.i ic.^hip 
in  a  gen era l  hosp ita l,  w h ic h  shall  
be cou n ted  as  part o f  the  f ive  
y e a r s ’ required practice . In  a d ­
dition, the  c a n d id a tes  m u s t  h ave  
had tw o or m ore y e a rs  o f  exp er i-  j 
en ce  on  the in -p a t ien t  s t a f f  o f  an  I 
a pproved  hospita l.  C on sid era tion  
will be g iv e n  for  cer t i f ic a t io n  by  
a N a t io n a l  Board, and a'.so for  
expcrienPR in t e a c h in g  in s t i tu ­
t io ns  and for o ther  a c t iv i t ie s  o f  
m erit.

W eig h ts

W ritten , w e ig h t  50; T ra in ing ,  e x ­
perience. personal q u a lif ica t ion s ,  
w e ig h t  50. T h e  p a ss in g  grade  
w ill  be se t  in a cco rd a n ce  w ith

th e  n eed s  o f  th e  serv ice  t  
Ing, ex p e r ie n c e  and  per«or«i 
i f ic a t io n s  m a y  be rated  
e x a m in a t io n  o f  the  eanri 
ap p lica t io n  an d  a f te r  an nrf? 
terv iew . in.

J u n i p r  P s y c h o l o q i s f
Sa lary :  U p  to  $1800 p^r nnn 

V a c a n c ie s  a t  $1600 and  
the  D e p y t m e n t  o f  
F ee ,  $1. F i le  b y  J u n e  24 v«  
c ies :  2. ' ”̂’1*

D u fje s
T o  p er fo rm  the  routine  adr«i 

i s tra t io n  o f  grou p  and individr'
p sy c h o lo g ica l  t e s t s  to ual
an d  ad u lts ;  p re lim inary  anaiv*” 
of  t e s t  d a ta  to d e t e r m i n / » K > ' sdeterm ine  the J  
v isa b i l i ty  o f  m ore  detailed  
c h o m e tr ic  in v e s t ig a t io n ;  assem 
b lin g  resu lts  o f  su ch  test,*, o j 
ca se  record data.

R eq u ir e m e n ts  
A  m a s te r ’s d egree  in psychri 

o g y  from  a n  in st itu t ion  accreT 
ited  by  the  U n iv ers ity  of th 
S ta te  o f  N e w  Y o rk ;  or a b a d  
lau rea te  d egree  w ith  at least 
s e m e s te r  hours o f  courses in pgv 
c h o lo g y  p lus on e  y ea r  of exp'er' 
ien ce  in a d m in is te r in g  psycholoe' 
ica l te s t s  in an  approved clinic' 
or an  eq u iv a len t  combination of 
ed u ca t io n  and experience .

W e ig h t s  
W ritten , w e '̂  70; V  ,,ing

ex p er ien ce  and personal qualifi  ̂
ca t ions,  w e ig h t  30. The passing 
grad e  w ill  be se t  in accordance 
w ith  the n eeds o f  the service 
Trainin':, exn er ien ce  and person- 
al q u a l i f ica t io n s  m a y  be rated 
a fter  a n  oral in terv iew .

P r o m o t i o n  t o  E x a m i n i n g  
I n s p e c t o r ,  G r a d e  4  

( S e n i o r  I n v e s t i g a t o r )
D e p a r tm e n t  o f  Investigation  
T h is  e x a m in a t io n  is open only 

to  em p lo ye es  o f  t h e  Department  
o f  I n v e s t ig a t io n .

( C o n t in u e d  o n  P a g e  13)

There^s a ^^Good 

Neighbor Policy" in

L M «  i m
------

R a m s p e c k  D o d o
T h e  R a m s p e c k  bill, t h e  la r ­

ge s t  Civil S e rv ice  r e fo r m  m e a s ­
ure  in  h is to ry ,  looks to  he as  
d e a d  as a  dodo  a t  th i s  w r i t ing .

C h a ir m a n  B u lo w  o f  th e  S e n ­
a te  Civil S e rv ice  C o m m i t t e e  
t h re e  t im e s  ha s  ca lled  m e e t in g s  
o f  h is  c o m m i t te e  a n d  th re e  
t im e s  a q u o ru m  h a s  fa i le d  to  a p ­
pear.  H e  h a s  p ro m ised  to  t r y  i t  
a ga in  h u t  f r a n k ly  h e  i sn ’t  a n y  
too  o p t im is t ic .

U n le s s  t h e  P r e s id e n t  p u ts  th e  
h e a t  o n  D e m o c r a t ic  le a d e r s  t h e  
bill w il l  be a l lo w e d  t o  d ie  a n d  so  
fa r  t h e  C h ie f  E x e c u t iv e  h a s  h a d  
h is  h a n d s  f i l le d  w i t h  n a t io n a l  d e ­
f e n s e  m a t te r s  a n d  n o  o n e  c a n  se e  
t h e  t im e  w h e n  h e  w ill  h a v e  a  f e w  
free  m in u te s .

E v e n  i f  i t  is  rep o r ted  o u t  o f  th e  
c o m m it t e e  t h e  bil l  w o n ’t  be c a l le d  
up  o n  t h e  f lo o r  u n le s s  t h e  P r e s i ­
d e n t  in s i s t s  t h a t  i t  be d o n e .

Anything you want to know about 
Civil Service? Come in and inquire 
of the Civil Service Leader's

FREE Information Bureau 

It 's a t  97 Duane Street, just off 
Broadway, New York City.

F o l k s  a r e  n e i g h b o r l y  i n  t h i s  f r i e n d l y  

t o w n .  N o  a l o o f n e s s . . . j u s t  f o l k s ,  i i >  

t e r e s t e d  i n  t h e  c o m m o n  g o o d  au<l 

w o r k i n g  f o r  i t .  P r o u d  o f  t h e i r  t o w n ?  

W h y  n o t !  W i t h i n  a  g e n e r a t i o n ,  

t h e y ’v e  b u i l t  a  c o m m u n i t y  t h a t  Avins 

t h e  a d m i r a t i o n  o f  t h e  v i s i t o r  w h o  

s e e s  i n  t h e i r  h a n d i w o r k  n o t  o n l y  

b e a u t i f u l  h o m e s ,  g a r d e n s  a n d  Ian<l- 

s c a p e d  b o u l e v a r d s ,  b u t  g e n e r o u s  

p r o v i s i o n  f o r  s c h o o l i n g ,  r e c r e a t i o n ,  

c u l t u r a l  a n d  s o c i a l  a c t i v i t i e s  a s  w e l l .  

I t ’s  a n  i d e a l  f a m i l y  t o w n .  L o n g  B e a t  h  

i s ,  a n d  i t s  p e o p l e  w e l c o m e  y o u  to  

b e c o m e  t h e i r  g o o d  n e i g h b o r .  

a p a r tm e n t  a n d  b u n g a lo w  accom­
m odations now  open fo r  inspection.

F ree o n  r e q u e s t :  f o u r  d e s c r i p t i v e  b o o k le ts  

o n  L ong B e a c h  l i f e ,  p r o f u s e l y  n iu strated -  

A d d r e s s  C ity H a l l ,  L ong B e a c h ,  Long

' i
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C i v i l  S e r v i c e  G o e s  T o  T o w n s
B y  F R A N K  C .  M O O R E

W hen the Fite Commission Gets Down to Serious 
Work, It WiM Face the Problem of W hat to Do with 
the Many Towns that Dot New York State. The  
Executive Secretary of the Association of Towns 

Outlines Some of the Problems

This is the n in th  in a series 
I articles on the work of the  

Cominission for the exten-  
■ ! nf Civil Service in the  State  

yorn.

Iff their problems of local gov­
ernment, our towns disclose 
equivalent variations, 

jjew Yorki towns are divided 
to two classes. Generally 

‘̂ gking, all towns having a 
i la t io n  of more than 10.000 
jre included in the first class, 
and the remaining towns, in the 
second class. There are 44 towns 
of the first class, and 888 towns 
of the second class.

There are two methods of fi- 
jjncing the cost of town gov­
ernment. Under one system, 
taxes a re  levied annually to pay 
the past expenditures. Under the 
other system, commonly known 
as the budget system, taxes are 
levied to  raise, in advance, an­
ticipated expenses of local gov­
ernment.

All towns of the first class are 
required to operate under the 
budget system. Any town of the 
second class may adopt the bud­

get system, but few of these 
towns have exercised this op­
tion.

Although the Town Law speci­
fies that certain town officers 
must be chosen at the biennial 
town election, it permits the 
town board to determine that 
the other town officers may be 
appointed by the town board, 
rather than elected by the peo­
ple of the town. In few in­
stances have appointive town of­
ficers been substituted for elec­
tive officers.

In addition to the officers and 
employees required by statute, 
a town operating under the bud­
get system 
“may have such other em­
ployees as the town board may 
determine necessary for the 
proper conduct of the affairs 
of the town.”

Towns not operating under the 
budget system are limited in 
their officers and employees to 
those specifically authorized by 
statute.

In towns operating under the 
budget system, all officers and

employees, other than day labor­
ers, must be compensated by 
salaries. In towns not operating 
under the budget system, town 
officers and employees are com­
pensated by fees, or by “per 
diem” allowances for each day 
actually and necessarily devoted 
to the services of the town, or 
by both.

D e s ig n a t e d  b y  
T o w n  B o a rd

Appointive town officers and 
employees are usually desig­
nated by the town board of the 
town. Although the rules of the 
State Civil Service Commission 
had been extended to one town 
of Newburgh, and to the town 
police of Westchester, Rockland, 
and Erie Counties, it is unlikely 
that any town officer considered 
the Civil Service provisions of 
our State Constitution as appli­
cable to the selection of town 
employees, until the decision of 
the Court of Appeals in the 
Geddes Case.

The decision has not been re­
ceived with enthusiasm by town 
officers, town employees, or

townspeople.
In every section of the State, 

townspeople regard the exten­
sion of Civil Service with more 
or less apprehension. They are 
fearful that it will result in 
further centralization of local 
government, or the surrender of 
a portion of their home rule 
powers. They anticipate the 
substitution of "carpet baggers” 
for experienced local employees 
with long service records. It has 
even, been suggested that a con­
stitutional amendment be spon­
sored, to exempt towns from 
Civil Service.

D is t r ic t  E l im in a te d
Under the leadership of As­

semblyman Fite, the Commis­
sion for the Extension of Civil 
Service has made important pro­
gress during the past year. In 
eliminating this atmosphere of 
distrust and suspicion in our 
towns.

The surveys made by the Com­
mission in several counties in­
dicate that relatively few town 
officers and positions can be

properly classifie - m  rotnp • 
tive. If the incum o- h.; 
positions are perrui,Le ’ u 
tinue to serve witfiout c; ’''i- 
tion, opposition fbouid />u 
dwindle.

There Is a strong feeling, how­
ever, in our towns that the ad­
ministration of .Civil Service 
should be through the creation 
of local, county, or regional com­
missions. It will be recalled that 
the Hastlngs-Vlncent bill, per­
mitting the establishment of 
county commissions, received 
fifty votes In the 1940 Assem­
bly.

As Miss Heavy, president of 
the State Civil Service Commis­
sion. pointed out some time ago: 

“The ultimate success of the 
application of our rules to the 
subdivisions of the State will 
depend upon the attitude of 
the taxpayers and voters of the 
local units.”

I n  a  f o r t h c o m in g  issue,  77. 
Eliot  K a p la n ,  e x e c u t iv e  s e c re ta ry  
o f  th e  C ivil  S e rv ice  R e f o r m  
League ,  will d iscuss  “R ig h t s  U n ­
d er  Civil S e rv ic e .”

Provisionais to Go

Grade 3, 13; Laundry Bath Attend 
ant, 7; Laundrywoman, 1; Letterer, 
J; L i n e m a n ,  3; Locksmith, 1; Ma- 
t h i n i s t ’s  Helper, 1; Maintainer’s 
Helper, Group A, 35; Maintainer’s 
Helper, Group B. 29; Maintainer’s 
Helper, Group C, 6; Maintainer’s 
Helper, Group D, 1; Maintenance

(Continued f r o m  p age  3) 
thanical Draftsman (Heating and, Topographical Draftsman, Grade 3, 
Ventilation), Grade 3, 8; Junior 114; Towerman, 3; Trackman 14; 
Pjycliologist, 2; Junior Statistician, | Tractor Operator, 11; Trained Nurse 
3; Junior Topographical Draftsman, (pending classification), 5; Type­

writer Accountant, 1; Typewriter 
B o o k e e p e r ,  41; Wireman, 1.

Total ...............................1942
•Telephone Operators are provis- 

ionals in a technical sense only. 
All appointments have been made 
from the Patrolman, P. D. list pend- 

I ing the establishment of the Tele-
Painter. 21; M a n a g e m e n t  A s s i s t a n t , ! p h on e  Operator, G rade 1 (M ale)
Grade 4. 3; Management Assistant,
Grade 3, 10; Management Assistant,, ’ .  r^r acc
Grade 2, 59; Matron, 1; Mechanic! LABOR CLASS
(Elevator), 5; Mechanical Drafts-' Asphalt Worker, 46; Baker, 5;
iMn, Grade 3, 1; Mechanical E n-. Blacksmith’s Helper, 4; Cable Splic- 
lineer, Grade 3, 5; Mechanical er’s Helper. 2; Climber and Prun- 
Maintainer, 1; Medical Social Work- er, 154; Electrician’s Helper, 2;

Medical Social Worker (So-1 Fireman. 28; Laboratory Helper 
till Hygiene). 1; Medical Super-1 (Otisville), 2; Laborer (Otisville), 
Intendent, 1; Mimeograph Operator,' 4; Laborer, 13; Laundry Worker, 
1) Motorman-Instructlon (Promo-ill; Maintenance Man, 29; Mason’s 

3; Music Librarian, 1; Nurse Helper, 2; Mechanic’s Helper (El-
(P«nding classification), 1; Occu- 
Wional Aide, 18; Office Appliance 
Oixrator. 12; Oiler (Marine), 11; 
winter, 13; Paver, 8; Personal 
ôperty Appraiser, 1; Physician 

jpinlc Special, Cardiology), 3; Pipe 
wulker, 12; Porter (Railroad), 36; 
”*'er Maintalner, 2; Principal 

(Sanitary), 1; Program Dl- 
rector, 1; Psychiatric Social Work- 
*‘■' 2; Public Address Operator, 1; 
fubicity Assistant. 1; Railroad 
J&'tsman (Railroad Operation), 1;

0 Dramatic Assistant, 1; Radio 
Ŵrator. 6; Radio Publicity As- 
tant, 1; Radium Technician, 2; 
>*>mer, i; Research Assistant, 2; 

!'6«earch “
JBuildings Manager, 1;

_ eych Worker In Cancer, 1; 
sident Buildings Manager, 1; 

/'dent Buildings Superintendent, 
Resident Physician. 1; Seam?

‘tress,St.T' 3; Searcher,
‘“CKman (Spec. Timber Basin), 1; 

Si>ni Stockman (Storekeeper), 1; 
Bj. J^ietltian, 25; Senior Engi- 
SeniA Plant Operation), 1;

^̂ unch Assistant, 14; Senior 
j.ycho oglat, 2; Senior Statistician, 

Investigator. 5; Station 
StaMft ’ Stationary Engineer, 32;
Sta Engineer (Electric) 14;
tS Clerk. Grade 2. 1; Sta-
ti» Medical Records (pend- 
« ciaaaification), 1; Steamfitter, 

lypijt ;̂)̂ fitter’3 Helper, 2; Steno-

3; Section

Messenger, 3C (Litigation, Rindone 
vs, Kern); Medical Inspector (Oph­
thalmologist), 3; Nurse, 1, (Veteran 
Status); Office Appliance Operat­
or, 81; Personnel Secretary, 2; 
(Pending list of Jr. Administrative 
Asst.); Pharmacist, 2, (1 Veteran 
Status); Placement Interviewer. 1, 
(Veteran Status); Public Health 
Nurse, 1, (Veteran Status); Real 
Estate Agent, 7, (3 with Veteran 
Status); Resource Consultant, 16, 
(Litigation); Section Stockman, 13; 
Senior Placement Interviewers, 4; 
Supervisor in Training, 6, (Veter­
an Status); Social Investigators, 
199 (Veteran Status), (Non-Veter- 
ans), (Litigation); Special Patrol­
man, 40 (Veteran Status); Statisti­
cal Clerk (knowledge of typing), 
12; Steward, 1, (Camp LaGuardia); 
Superintendent, 1; Stenographer 
and Typewriter, 1, (Veteran Stat­
us); Typewriter Bookkeeper, 10; 
Typewriter Repairman, 14; Tailor, 1.

Sanitation Medical Situation
The medical examinations for Sanitation Man will probably 

run well Into August, It was announced yesterday by Paul 
M. Brennan, Examiner In charge of the Medical and Physical 
Bureau of the Municipal Civil Service Commission. According 
to the schedule of these tests. 21,960 candidates will have been 
summoned for the qualifying medicals by June 22.

The first session of the physical examinations on the day 
force and the first session of the night force will have reduced 
the number to permit the ironing out of any unforeseen difficul­
ties. However, thereafter, 640 candidates will be summoned cach 
day starting at 7:30 a.m., and continuing to 11 o’clock In the 
evening.

It now appears that the medical examination will not be 
able to supply a sufficient number of candidates to permit the 
physical examinations to run consecutively day after day. It 
will therefore be necessary to have physical examinations run 
somewhat Intermittently. This may make It necessary to con­
tinue the physical examinations Into early September.

2; Stock Assistant,
lure Draftsman, 60; Struc-
<Cold 25; Superintendent
in» 'To. Plants), 1; Supervis-
1; Machine Operator,

Sur-
Op.

f,‘̂ ®_̂ «ater Operator, 1;
*'»toh « Tabulating Machine 
thine 3, 1; Tabulating Ma-

Grade 2, 81; Tab- 
'*«») Operator (Holle-

I . Tailor, 1; Technician (X- 
' • Telephone Operator*, 269;

evator), 8; Messman, 3; Plumber’s 
Helper, 5; Shoemaker, 1.

Total ................................ 319
PROVISIONAL EMPLOYEES IN

WELFARE DEPARTMENT
Administrative Assistant to the 

Commissioner, 1; Assistant to the 
Commissioner, 2; Assistant Counsel, 
1; Assistant Director, 2; Assistant 
to Director, 2; Assistant to Execu­
tive Director, 2; Assistant Super­
intendent, 2; Assisant Supervisor, 
7. (Veteran Status); Chauffeur, 3. 
(Veteran Status); Chief Dental 
Supervisor. 1; Chief Statistician, 1; 
Cleaner, 28, ( V e t e r a n  Status); 
Clerk, Grade 1, 33, (Veteran Stat­
us); Clerk, Grade 2, 193, (Veteran 
Status); Clerk, Grade 3, 16, (Vet­
eran Status); Cook, 3; Custodian, 
2; Dentist (with maintenance), 1, 
(Camp LaGuardia); Director, 3; 
Director of Public Assistance, 1; 
Director of Community Relations, 
1; Director of Staff Relations, 1; 
Engineering Assistant, 8; Examin­
er, 1; Field Dental Supervisor, 2; 
Foreman, 3, (1 with Veteran Stat­
us); Foreman of Laborers, 2; (Vet­
eran Status); Foreman of Mechan­
ics, 3; Foreman of Skilled Work'- 
ers, 1; Housing Adviser, 2, (Litiga­
tion); Inspector of Equipment, 4; 
Inspector of Textiles, 1; Inspector 
of Lumber, 1; Investigator (Non- 
Social Service 21, (Litigation, Ward 
vs. Kern); Junior Administrative 
Assistant, 33, (Pending Examina­
tion); Junior Architectural Drafts­
man, 5, (1 with Veteran Status); 
Junior Electrical Draftsman, 1, 
(Veteran Status); Junior Topo­
graphical Draftsman, 1; Laborer, 
6; Lunchroom Helper, 2; Mainten­
ance Worker, 25; Medical Social 
Worker, 9, (3 with Veteran Status),!

Filing E xtended to June 14th

H O S P I T A L  A H E N D A N T S
6 , 0 0 0  t o  1 0 , 0 0 0  J o b s  E x p e c t e d

G e t a p p l ic a t io n  a t  80 C e n tr e  S t r e e t  o r  ani; S t a t e  

E m p lo y m e n t  O f f i c e .  S t u d y  m a te r ia l  

h a s  b een  p r e p a r e d  b y  T h e

C I V I L  S E R V I C E  L E A D E R

2 5 c
in  a  32 p a g e  p r in t e d  b o o k le t  

O N  S A L E  O N  A L L  N E W S  S T A N D S

O r s e n d  c o in s  o r  s ta m p s  d ir e c t

CIVIL SERVICE LEADER
97 Duane Street,
New York City

Gentlemen: Please send me immediately a copy of HOSPITAL 
ATTENDANT HOME STUDY GUIDE. I enclose 25c (coin or stamps) 
in full payment, plus a 3-cent stamp to cover handling and mailing cost.

Name ..........................   i ....................................................................................

A d d r e M  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

City .......................................................................................................................



You
and I

h y  M a y  A n d r e s  H e a l y

S ICK teachers report for work daily.
Why?—Absence refunds are inadequate and indefin ­

ite. Pressure from Dr. Altman.
Are you aware th a t teachers are the only group of pub­

licly paid employees who have no definite rights of com pen­
sation  when absent due to illness?

Do you know th at you are worth more absent than  when  
present? When present you are paid 1/30 of a m onth’s salary  
for each day. Whdn absent there is deducted f/25 of a 
m on th ’s salary for each day absent. ^

Do you know th at the m ^ te r  of refunds is optional w ith  
the Board of Education?

I am sure you do know th at at best you m ay receive only  
h a lf  pay as a refund and then—perhaps.—

Thi.s unju.st situation must -----------------------------------------------
righted—and at once. Teachers,
like other people, get sick, have 
colds, get the flu, need emergency 
operations, but are compelled to 
drag themselves to their work be­
cause they cannot afford to stay 
at home. An ounce of prevention 
Is worth a pound of cure. A day 
or two In bed when a cold is de­
veloping prevents more serious 
complications.

L o s s  o f  R i g h t s
T h e  a p p ro p r ia t io n  fo r  absence  

r e lu n d s  was cu t  d u r in g  th e  i i n -  
u nc ia l  em ergenc j j  per iod  o f  th e  
c i t y  in  1932. A lth o u g h  tea ch ers  
a n d  all o th e r  em p lo ye es  pa id  
w h o l ly  or in  p a r t  by t h e  c i ty  
su f f e r e d  d ra s t ic  sa lary  c u ts  d u r ­
in g  th is  f in a n c ia l  e m e rg en c y ,  no  
o th e r  gro u p  lost su c h  r ig h ts  as 
d a ys  o f f  d u e  to  perso n a l  illness.  
T h e  e m e rg e n c y  h a s  long since  
been  d ec lared  a t  an  en d ;  h o w ­
ever,  th e  tea c h e rs  h a v e  n o t  h a d  
t h e i r  a b sence  r e fu n d  m o n e y  r e ­
tu rn e d .

T e a c h e r  gro u p s  h a v e  a p p e a r ­
ed  be fore  th e  B o a rd  o f  E d u c a ­
t ion .  th e  B o a rd  o f  E s t im a te  a n d  
t h e  S ta te  Leg is la tu re ,  b u t  th e  i n ­
ju s t ic e  still  pers is ts .  T h e  S ta te  
L e g is la tu re  d id  pass a bill r e ­
s to r in g  a b sence  r e fu n d s  a n d  se t  
u p  a d e f in i te  s c h e d u le  based  on  
y ea rs  o f  serv ice  fo r  th e  p a y m e n t  
o f  re fu n d s  to  te a c h e rs  a b se n t  
d u e  to  perso n a l  i llness. T h i s  bill 
w a s  v e to ed  bji t h e  G o v e rn o r  a t  
t h e  req u es t  o f  M a y o r  L a G u a rd ia  
a n d  th e  B o a rd  o f  E d u ca t io n .

When teachers find it impos­
sible to attend to their duties be­
cause of illness, the extra hazard 
of being hounded by Dr. Altman 
presents itself. They are order­
ed to his office, many of them in 
no condition to leave their homes; 
but the great fear engendered by 
this man compels them either to 
return to their work before they 
arc fit or to submit to his insults 
because they are ill. It looks now, 
that in the near future, we will be 
rid of the Altman hazard, but 
the injustice of the absence re­
fund situation lingers on.

W h o t  O t h e r s  D o
I have taken the trouble to in­

quire wliat other large corpora­

tions do about the matter of pay­
ing employees when absent due 
to illness. I was agreeably sur­
prised to discover that every firm 
Interviewed reported that they pay 
their employees for a stated num­
ber of days and depending on the 
record of the employee for longer 
periods if necessary. The teachers 
are not asking for anything un­
usual. They do not want any 
privilege not given to other pub­
licly paid employees. They are 
simply asking for the rights for­
merly granted them before the 
emergency was declared.

P a re n ts ,  y o u  h a v e  a large  

s ta k e  in  th is  co n tro ve rsy ,  A  s ick  

t e a c h e r  c a n n o t  do  ju s t ic e  to  h is  

class, h is  e f f i c i e n c y  lags a n d  th e  

grea t  d a n g e r  to  t h e  h e a l th  o f  

t h e  c h i ld re n  is m e n a c in g .  'T h e  

a m o u n t  n e ed e d  to  res tore  th is  

i te m  is S7nall.

I don’t refer to the teacher who 
is chronically ill nor to the indiv­
idual who might seek to take ad­
vantage of a stated number of 
days allowed for personal illness. 
We have no sympathy for the so- 
called malingerer. We want stated 
rights for the teacher who be­
comes ill and who tries to stay on 
duty because financial obligations 
prevent him from staying at home 
when necessary.

W h o l -  t h e  B o o r d  C o n  D o

The Board of Education can set 
up definite regulations for a li­
mited number of days depending 
on years of service, restore full 
pay for these limited number of 
days and thus give to the teach­
ers the same rights granted to 
other publicly paid employees.

WHAT IS MORE, THE BOARD 
OF EDUCATION MAY DO THIS 
NOW.  NO LEGISLATION IS 
NECESSARY. They spoke up nobly 
when an attempt was made'to cut 
teachers’ salaries and no others. 
Aren’t they willing to  h a v e  
restored to teachers the same 
rights other groups enjoy? I am 
sure they can find the way.

Pages 10 and 11

T e a c h e r  Si
T H E  C I V I L  S E R V I C E  L E A D  e ' T ?

B a c k g r o u n d  
O f  T h e  W e e k ’s  ] \ e w s

The Legislative 
Investigation oC 
State Aid W ill 
Vitally Affect Yo

To prevent salary cuts full State Aid must be re­
commended . . . W atch the Leader through the sum ­
mer for intimate detai ls of the investigation and all 
other school news. Don't miss an item. Let us send the 
Leader to you every week, wherever you go.

S nu t The Lradcr to me EVERY week

Nniiie ........ ............. ....... ............ ......................... ........................ .......

Siiininer Adciresa  ___ _________ _____ _____________________

Enclosed »2,00 for 82 Issues Q  $1,00 for 26 issues □ (T 6-4)

Teachers in War
A few weeks ago the U. S. 

chances of becoming involved in 
World War II seemed remote, but 
rapid-fire events of the last few 
days have shattered that early 
assurance. President Roosevelt ex­
presses fear that present dangers 
are world-wide, it  has become 
respectable to suggest that the 
\3‘. S. aid the Allies with every­
thing "short of war”—and hiaybe 
more.

If war comes what happens to 
the thousands of teachers in New 
Y' r̂k City?

A survey by THE LEADER last 
week turned up the following 
facts:

For one thing, nearly a fourth 
(24%) of New York’s school teach, 
ers are men, half of these of mil­
itary age. In the event of immed­
iate mobilization of all man-power 
and industrial resources, nearly 
one-eighth of the teachers in New 
York City would be called to 
arms.

If this happened, it would mean 
the virtual exhaustion of all ex­
isting eligible lists, with one or 
two exceptions.

Teachers who were drafted 
would be given leaves of absence, 
without pay. They would be re­
instated at the war’s end; their 
pension and other rights would 
be protected.

During the first World War, New 
York kept its schools in session 
at all times. Towards the end 
special Instructions were in force 
for the dismissal of children to 
school cellars in case of air raids.

It is probable that little thought 
has been given in the present cris­
is to the problem of air raids over 
New York and other eastern coast­
al cities. But if war comes and 
with it the dread threat of air 
raids, it is likely that most of the 
city’s 1,000,000 children, would be 
evacuated. There are many ways 
this might be accomplished. One 
thing is certain: evacuation would 
lean heavily on federal supervis­
ion, since no one locality would 
be able to coordinate the job ef­
fectively. School children prob­
ably would be sent to inland spots, 
as far away as Kansas or Neb­
raska.

At the outbreak of War, a con­
troversy would probably arise over 
keeping schools open. One group 
would argue that, for safety’s sake, 
schools should be closed and child­
ren evacuated. Another would say 
that children should remain in 
school as usual (and through the 
summer months) so they would be 
under competent supervision at all 
times.

More than diu’ing World War I, 
it is realized how powerful is the 
effect of a teacher on growing 
minds. The curricula of the 
schools and methods of teaching 
would be carefully watched—prob­
ably by a section of the propa­
ganda bureau to be set up in 
Washington. Teachers would be 
considered an adjunct of the na­
tional propaganda service. Abso­
lute loyalty would, of course, be 
demanded. And for a time, it is 
reasonable to suppose that many 
teachers would be subjected to ma­
licious gossip and “squealing” by 
disgruntled pupils or others.

Well, that’s what life is like 
when a nation must get coordin­
ated for war.

Cut a n d  Slash'
A salary cut through the med- 

ii}mi of reduced servicj credit for 
high school supervisors was ad- 
(^ted laet week by the Board of 
Education in an effort to save

nearly $1,000,000 a year. Hither­
to, new appointees to positions as 
first assistants, administrative as­
sistants, and teachers-in-charge 
have gone from the top teaching 
salary of $4,5©0 to the maximum 
supervisory pay of $5,688.

This has resulted from a pro­
vision in the salary schedules for 
these positions which provides that 
credit be given for total service 
above five years. In other words 
a teacher with 15 years’ experi­
ence who receives $4,500 would be 
jumped to $5,688 when assigned 
to a supervisory job. Teachers 
with less than the maximum ser­
vice received credit according to 
the number of years they worked 
over and above five, and were ac­
cordingly placed in a similar scale 
in the supervisory scale.

Under the Board’s new con 
teachers appointed to the sun ’ 
visory service will receive onlv til' 
next higher, or second-year snio 
of the supervisory service ’ 
the hicrease will be $84, In̂ eariM! 
$1,188 in most cases. ^

This policy may mean thaf 
many former supervisors will b
reassigned next year at

reducedrates; and in any event, no 
assignments will be made at th 
former maximum salary level

Residence  
Laws Pooped

The movement in several West, 
Chester communities to adopt rejl 
idence laws for teachers seems to 
have petered out, largely because 
of pressure the Joint Committee of 
Teachers Organizations exerted 
against the step. This action has 
bolstered the Joint Committee's 
strength in Westchester and next 
year this county, along witJi Nas.

J O H N

C O N R O Y

P r o f i l e

J OHN FRANCIS CONROY be­
lieves that you can’t educate 
boys and girls by ringing 

school bells.
What he means—and he isn’t 

by himself in this contention—is 
that a school child should not be 
taught history for 30 minutes and 
then switched over to geography. 
Instead, elementary educ a t i o n 
should be divided into five or six 
general fields, containing the 
twenty-odd subjects now being 
taught, but rearranged in such a 
way that the child sees a definite 
relationship in the many phases 
of his work.

Mr. Conroy’s belief is backed by 
four years of active study as 
chairman of the Curriculum Com­
mittee of the New York Princi­
pal’s Association. This summer he 
will have a final report to issue— 
and if the Board of Education 
members, supported by the vari­
ous teachers organizations, think 
it’s good, the New York elemen­
tary school system may be revolu­
tionized.

So confident is the Principal’s 
Association in the work of this 
47-year-old Irish principal, that 
it elected him the association 
president last week.

P e r s o n a l  H i s t o r y
Conroy has been in the schools 

for 25 years, and he has advanced 
through Civil Service procedure 
from a geography &nd science 
teacher to the Principalship of 
New York’s newest and most 
modern Junior High School. This 
latest position came to him last 
September when he moved into 
the newly constructed P. S. 118 in 
the Bronx. The job was a coveted 
one, and his competition was as 
strong as New York’s education 
system can offer,

Right now Conroy’s big jot) is 
his new presidency and the lour- 
year study which Is just being 
completed.

The study, as he explains it, puts 
to work a new philosophy of edu« 
cation which New York has adop­
ted. This philosophy involves 
those “intangibles” of education 
which have been neglected here* 
tofore. It involves making effi­
cient use of the time the scliool 
has to spend with the child every 
day ô that his sociological «nd 
individual needs can be met. All 
this has just been theory before; 
now, if the study is a success, it 
will become practice.

N o  B o o k w o r m
Conroy has run the gamut oi 

education in New York City. Hes 
taken degrees from C.C.N Y . and 

Columbia, studied at N.Y.U. and 
Pordham, and even taught at 
Hunter.

But this Irishman isn’t bogged 
down in books. He takes pait 
a dozen extra-curricular activities. 
Including the Joint Teachers Or­
ganization; in fact, he’s on tne 
executive committee.

You’d think that with all these 
outside jobs Conroy wouldn't hav 
time to be principal of his schoo • 
Never you worry. For instanc < 
when Miss Jones, 7A teacher, se 
11-year-old Henry in to 
principal what a fine 
Henry had drawn, principal Co 
roy didn’t give the lad 
signal.

“Must be Sittin’ Bull!” ComJJ 
began. And he went into a 
study of the youngster’s mas 
piece.

When a man can head an 
ganization of principals 
joy an eleven-year-old’s art ' 
he must be O.K. Everybody w 
knows John Conroy says h€
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îll be included- in the polltl- 
yestionnaires which the Joint 

nwiltte® sends out to all can­
didates.

full fo r  8 , 0 0 0 , 0 0 0
A lecreation program to accom- 

an aggregate attendance 
f more than 8,000,000 will be 

f unched by the Board of Educa- 
ion on July 5. with the opening 
7 361 playgrounds, 25 athletic
fields, 40 swimming pools and 10

O r g a n i z a t i o n  
N e w s  B r i e f s

lik

T e o c h e r s  U n io n  

R e -E le c t s  H e n d le y

lay schools. Provisions will be 
P jp for adult recreation as well 
J! for child play. At 195 of the 
Jjgygrounds special facilities will 
L available for small children, 
t̂h kindergarten teachers, music 

ttachers and teachers of health 
^ucation in attendance. For older 
children there will be equipment 
for softball, paddle tennis, volley- 
Ijall and basketball. The program 
îll extend through August 31.
All very nice. But expect a 

jhortage of playground directors, 
jxpect grumbling among those 
playground directors now on the 
job if a downward-salary reclassi­
fication goes through. They’re 
putting up a stiff fight to prevent
it.

}lanipulation
The delay in appointing an as- 

tociate superintendent to replace 
Edward Mandel, who retired last 
August, is being called a fine case 
of political manipulation by teach­
ers in the city. They can’t figure 
out any other reason why the 
U2.500 post has been allowed by 
the loard of Education to remain 
vacant so long. The Board of Ed 
is split up into three factions, each 
plugging a particular candidate. 
The teachers feel the high-sound­
ing talk of the BoarJl about fill­
ing jobs on a basis of merit rings 
»little hollow in this particular 
ca?€,

Little Hope 
'or E ligibles
Officials of the Board of Eudca- 

tion last week gave out some frank 
wd discouraging news to thou- 
Mnds of eligibles on elementary 
*«hool teaching lists. The Board 
“id flatly that appointment pos- 
•ibilitles from the license No. 1 
Hlgible list were very slim, that 
®'y a handful of those on the list 
WiiW reasonably expect jobs be- 

June, 1943, when the list ex- 
Pires. This list was established 
Searly lo years ago, originally to 

three years. But even then 
 ̂“loved slowly and through pres- 

on the Legislature, the life 
 ̂tile list was repeatedly extend-

Officials said that few appoint- 
, can be expected because of 

t̂its (which have wiped out 
teaching posts), con- 

i- “̂ tion of classes, and the drop

I n c u m b e n t  o f f ic ia ls  o f  th e  T e a c h ­
ers U n io n  w e r e  retu rn ed  to o f f ice  
last  w e e k ,  in  p o l l in g  w h ic h  foun d  
th e  so  - ca lled  “l ib era l” op p o s it io n  
s la te  c o m p le te ly  o u tc la sse d .  C harles  
J. H e n d le y  d e fe a te d  A l e x a n d e r  
F ic h a n d le r  for  the  p res idency ,  3,282- 
842.

A lso  v ic to r io u s  w e r e  D a le  Zys-  
m an, v ic e  p re s id e n t  for  e le m e n ta r y  
schoo ls ;  E u g e n e  J a c k so n ,  v ic e  p res ­
ident  for  h ig h  sc h o o ls ;  M ab el H a w ­
kins, v ic e  p re s id e n t  for  pr ivate  
ischools; B e l la  V. D odd, leg is la t iv e  
rep r e s e n ta t iv e ;  L o u is  J . R o sen th a l ,  
se c r e ta r y  - treasu rer;  L a u r e n c e  E.  
P r e n d erg a st ,  r e c o r d in g  se cretary .

B y  u se  o f  pro-portional rep re ­
sen ta t io n , t h e  o p p o s it io n  s la te  e le c t ­
ed four  o f  th e  26 m e m b e r s  o f  the  
execu t iv e  board.

T e a c h e r s  o f  G e r m a n
A  jo in t  lu n c h e o n  w a s  held  S a t ­

urday  by  th e  m etr o p o l i ta n  c h a p ­
ters  a n d  th e  ju n io r  a u x i l ia ry  o f  the  
A m e r ic a n  A s so c ia t io n  o f  T e a c h e r s  
o f  G erm an, a t  M ik e ’s  R e s ta u ra n t ,  
71 M a cd o u g a l  St. N a t iv e  G erm an  
s o n g s  fea tu r e d  th e  en te r ta in m e n t  
program .

S ig n p o s t
D e le g a te s  and m e m b e r s  o f  the  

A m e r ic a n  E d u c a t io n  S ig n p o s t  A s ­
so c ia t io n  m e e t  T u e s d a y  a fternoon ,  
J u n o  4, a t  4 o ’clock, a t  the  H o te l  
M cA lpin .

M rs. L e la s h  E le c te d
F o r m e r ly  a  v ic e  pres ident , Mrs.  

E th e ly n  L. L e la s h  h a s  b een  e le ­
v a ted  to th e  p r e s id e n c y  o f  the  pri ­
va te  sc h o o ls  s e c t io n  o f  the  C om -

Q u e e n s  T e a c h e r s  D a y
Q u e e n s  T e a c h e r s  D a y  wil l  be  

m a r k e d  a t  th e  F a ir  T u esd ay , Ju n e  
4. A  d in ner  a t  P e r y lo n  H a l l  is  to  
be  th e  h ig h l ig h t ;  g u e s t s  a t  th is  
fu n c t io n  w il l  be B o r o u g h  P r e s id e n t  
and  M rs. G eorge  U. H a rv ey ,  G rov ­
er  A. W h a len ,  A s s o c ia t e  S u p er in ­
te n d e n t  S te p h e n  F .  B a y n e ,  A s s i s t ­
a n t  S u p e r in te n d e n ts  L ucil le  N ico l  
an d  A rth u r  B o w ie ,  and  H e le n  L.  
B a ld w in ,  p re s id e n t  o f  the  Q u een s-  
b'oro T e a c h e r s  A sso c ia t io n .

P a r e n t s  S e e  

H a n d w r it in g  A n a ly z e d
T h e  m y s te r ie s  o f  a n a ly z in g  h a n d ­

w r i t in g  w e r e  u n ra v e led  la s t  M o n ­
d a y  n ig h t  b y  D r. E ld r id g e  W . S te in  
b efo re  the  P a r e n t -T e a c h e r s  A s s o ­
c ia t io n  o f  P .S .  139, B r o o k ly n .

S c h o o l  a n d  

L ib rary  E m p lo y e e s
E m p lo y m e n t  co n d it io n s  in  the  

public  sc h o o ls  is th e  topic  o f  a  
m e e t in g  o f  th e  S chool an d  L ibrary  
E m p lo y e e s  U nion , N o , 74, to be held  
S a tu r d a y  a f te r n o o n  a t  3 o ’clock, at  
I r v in g  P la z a  Hall,  15th St. and  I r v ­
in g  PI.

B io lo g y  T e a c h e r s  O u t in g
F u s in g  b u s in e s s  w ith  p leasure ,  

the  N e w  Y o r k  A s so c ia t io n  o f  B io l ­
og y  T e a c h e r s  sp o n so red  i ts  S p r in g  
fie ld  o u t in g  S a tu r d a y  a t  the  W ard  
P o u n d r id g e  R e s e r v a t io n  in W e s t ­
ch es ter .  T h e  grou p  d iv ided  into  the  
v ar iou s  p h a se s  o f  n a tu ra l  life , and  
did m u c h  in v e s t ig a t in g .

G r e g g  S h o r th a n d  T e a c h e r
O ffic ia ls  ju s t  e lec ted  by  the  N e w  

Y o rk  C ity  G reg g  S h o rth a n d  T e a c h -  

m erc ia l  E d u c a t io n  A s so c ia t io n  o f ! A s so c ia t io n  include D e a n  A lice

L I F E  T H R O U G H  P L A Y
In New York's schools, children play whil 
what it is like to live in the world. Here, a little giri 
ond' her playmate are catching on to some of the 
amenities of home life. The picture was caught by 
Howard Shiebler, editor of the Board of Education re­

port "All the Children."

Q i i e s t i o i i i i  &  A n s w e r s

® theichft Population of elementary

^^ManyTeachers, 
«o Few Pupils?
Next year the outlook for High

■“tie i is none too prom-
Itis’^°^'ding to school officials. 
2,000 that a drop —some
ly if will occur, especial-
at« „ ^ '̂time conditions particip- 
louth. * permits many
tile fi, , ® ŝet jobs part year for 
VhoQU enrollment In high 
Sletj '”'°PPed, by 2,000. This, 
»ted ti next year’s anticip-
“Qteache ’ cause an excess

causiĵ '̂ ’ with them

^ ^ a c la c h e .
school o f f i c e a  fii'st-

N e w  Y o rk  an d  v ic in ity .  Mrs. L e ­
la sh  is a f f i l ia te d  w ith  M iller  S e c ­
retaria l  Sch oo ls .

T e a c h e r s  A l l i a n c e
O fficer s  an d  e x e c u t iv e  c o m m it ­

tee  m e m b e r s  o f  the  T e a c h e r s  A ll i ­
a n c e  w il l  be c h o se n  T u e s d a y  night,  
J u n e  4, by  the  d e le g a te  a ss e m b ly  
a t  the  H era ld  T r ib u n e  building, 230 
W . 41st St.

C r ip p le d  C h ild r e n  S o c ie ty
The National Society of Crip­

pled Children sponsors its second 
annual training course for admin­
istrator of State and community 
programs and workers for the 
physically handicapped, from June 
7-14 at Cleveland.

Ottun, o f  P a c e  In s t i tu te ,  pres ident;  
M ax H . S ch e in b a ch , o f  C entral  
C o m m er c ia l  H ig h  S chool,  and  N e l l ie  
M. H all,  o f  N e w  R o ch e l le  H ig h  
School,  v ic e  p res id e n ts ;  A. A.  
B ow ie ,  secre tary .

N u d d  Is M c D o n a ld 's  S e c .
H o w a r d  W . N u d d ,  d ir e c to r  o f  t h e  

P u b l ic  E d u c a t io n  A s s o c ia t io n ,  w a s  
n a m e d  la s t  w e e k  a s  se c r e ta r y  to  
J a m e s  G .  M c D o n a ld ,  n e w l y - a p ­
p o in te d  m e m b e r  o f  t h e  B o a r d  o f  
E d u c a t io n .

M a t h e m a t i c s  T e a c h e r s
E t t a  G reenberg , o f  W a sh in g to n  

I r v in g  H ig h  School, h a s  b een  e le c t ­
ed p r e s id e n t  o f  th e  A s so c ia t io n  of  
T e a c h e r s  o f  M a th e m a t ic s .

E d u c a t i o n a l  A d i  a n e e s i
Trade Teachers

Trade and industrial teachers 
usually work on part-time sched­
ules for small salaries . . . They 
do it as a community service, and 
hence are unwilling to spend sev­
eral nights a week learning fur­
ther how best to teach . . . Denver 
Opportunity School has gone a 
long way toward solving the prob­
lem , . . Here it’s all very infor­
mal . . . After the teacher has 
dismissed his class, he discusses 
his problems with a “coordinator” 
who has sat in with him . . . This 
sympathetic approach works won­
ders . . .

Vacation
Seven years ago, Virgil Bork, of 

Roselle, N. J., hit upon a bright 
idea for the summer . . . The hot- 
weather vacation period, he fig­
ured, would be a good time to train 
children to take an active part in 
music, t(J appreciate music, to im­
prove the school band he direct­

ed . . .  Whereupon he started a Six- 
week summer music school, on a 
non-profit basis . . . He’s about 
to start a new season . . with a
roll that numbers over 600 boys 
and girls from 30 towns . , .

LICENSE NO. 1 EXAM
T Ij.—When will another license 

number one examination be 
given? I graduated from college 
in 1934 and completed the re­
quired courses in 1935, and I have 
been patiently waiting for the 
Board of Examiners to announce 
this examination ever since. Ans 
—There is a strong likelihood of 
a license number one examination 
being given in the spring of 1942. 
The present eligible lists, which 
contain thousands of names, have 
been extended several times, and 
under a law recently enacted by 
the State Legislature they and all 
other expiring lists were extended 
until June 30, 1943. It is un- 
likel*r that another extension will 
be granted by the Legislature. 
The Board of Examiners will 
probably require a year to give 
the examinations and prepare the 
eligible lists, hence our prediction 
of an examination in the spring 
of 1942.
VACATION 

D.W.—What are the opening 
and closing dates of the summer 
vacation period for teachers?
Ans.—No official announcement 
has been made yet, but school 
probably will close on the after­
noon of Friday, June 28 and open 
Monday. September 9. Members 
of the staff, including teachers, 
will probably have to report for 
duty Wednesday, September 4, to 
organize the schools for their 
opening the following Monday. 
SAFETY FIRST 

L.W.L.—I am a teacher, and I 
would like to go on a cruise dur­
ing my vacation. I am consider­
ing a cruise which goes to San­
tiago, Cuba, and Jamaica, Bri­
tish West Indies. Do you think it 
is safe, in view of the war? Ans.— 
If you will be traveling on an 
American or neutral vessel, it ap­
pears to be safe. No American 
ships have been sunk or attacked 
during the present war. The 
ships of other neutrals have been 
sunk only in waters near Europe. 
The only submarine attacks re­

ported in the West Indies wer$ 
against British vessels, and then 
only in the opening months of the 
war.

LANGUAGES
G.V.N.—I am the parent of ’li 

child about to attend his first 
year of high school. What foreign 
languages are taught in the city 
high .schools? Ans.—Latin, French, 
Spanish, German, Italian, Hebrew 
and in a few schools Greek.
RETIREMENT

L.M.P.—I have been teaching 
for thirty-eight years in tiie New 
York City school system, thirty- 
seven years as a regularly ap­
pointed teacher. I am sixty-six 
years old. Am I eligible for re­
tirement? Is so, what would be 
the amount of my pension? I am 
a license number one teacher. 
Ans.—You are eligible for retire­
ment. To ascertain the amount 
of your annual pension, con.sult 
the Teachers Retirement Board at 
139 Centre Street.
WHAT SCHOOL?

D.F.—I live at 88-98 146th
Street. Jamaica, Queens. My child 
is now six years old. What school 
would he attend? Ans.—Public 
School 82 at 144tJi Street and 
88th Avenue, Jamaica.
LUNCHROOM

M.B.B.-.-My son will attend 
John Adams High School next 
term for the first time. I do not 
like him to eat in corner lunch­
rooms, Does that school have its 
own restaurant? Ans.—Yes, and 
high school luncluooms are ex­
cellent. The food is wholesome 
and appetizing, and because of 
a non-profit policy, tJie lunches 
are inexpensive.
ELIGIBLE

P.B.—My name appears near 
the end of the most recent kin- 
dergarten-6B eligible list. What 
are my chances of appointment? 
Ans.—Virtually negligible. No ap­
pointments are being made this 
year and there are almost 3,000 
aread of you on the list.

Search

For News an d  Inform ation  
O f Vital In terest to You

T e a c h e r s  I V e w s w e e k l y

Every W eek

Whether or not we agree that 
the great expansion of federal 
agencies has benefitted the na­
tion, it has worked some hardship 
. . . For example, it keeps gobbling 
up promising young men and wo­
men who might otherwise go into 
the teaching profession . . . The 
lack is being felt particularly in 
rural areas, has reached the criti­
cal stage in the South . . . New 
teachers must be found to meet 
the shortage . . . Now going on is 
a hunt for teachers of agricultural 
economics, rural sociology, and al­
lied subjects . . , Sponsored by the 
American Council on Education, 
it is being conducted by the In­
stitute of Economics, Brookings 
Institution . . «
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to
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Icientiflcation essen tia l

M o n t h  o f  J u n e  o n l y  

2 3 6  U s e d  C a r s  f r o m  $ 5 0  u p
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OUTSIDS WORK
J .W .F .— N o t h in g  In th «  civil  

se r v ic e  la w  p rev en ts  on e  from  
c a r r y in g  on  a n y  b u s in e s s  ou ts ide  
o f  o f f ic e  h o u rs  and  n ot  in c o m ­
p a tib le  w i th  h is  public posit ion .  
H o w e v e r ,  th e  M a y o r  h a s  re ­
q u ested  h is  d ep a r tm e n t  h e a d s  n o t  
t o  p erm it  c i ty  em p lo y ees  to  e n ­
g a g e  in pr iva te  p osit ion s  w h ile  
em p lo y ed  by  the  city .

FEDERAL INTERVIEWS
A .B .— A n  elig ib le  on a  l i s t  

s u c h  a s  s ten o g ra p h er  or c lerk  for  
a p p o in tm e n t  to  a  F e d e r a l  f ie ld  
p o s i t io n  u p -s ta te  m a y  be in te r ­
v ie w e d  for a p p o in tm en t  In N e w  
Y o r k  City. T h is  p ract ice  is  n o t  
t h e  g e n e r a l  rule, h ow ever .  In  
m o s t  in s ta n c e s  a p p o in tm e n t  is  
m a d e  a f te r  c e r t i f ica t io n  from  th e  
l i s t  w ith o u t  p re l im in a r y  in te r ­
v ie w .  A n  elig ib le  m a y  be r e ­
q u e s te d  to ap pear u p -s ta te  for in ­
t e r v ie w  before  a p p o in tm en t  ( a t  
h is  o w n  ex p e n se ) ,  but the  fed era l  
a g e n c ie s  try  to avo id  a n y  such  
e x p e n s e  or in co n v en ien ce  to e l ig -  
ib les.

PROVISIONALS AND ELIGIBLES
J .E .L .— I f  ther« are a n y  p ersons  

s e r v in g  p ro v is io n a l ly  un d er  th e  
t i t le  o f  a sp h a lt  w o rk er ,  an d  th e re

is  a n  elig ib le  l i s t  for  the  posit ion ,  
y o u  sh ou ld  b r in g  the  m a tte r  to  
t h e  a t te n t io n  o f  th e  Civil  S e r v ic e  
C o m m iss io n . T h e  c iv i l  se r v ic e  la w  
d oes  n o t  p e r m it  the  c o m m is s io n  
to  cer t i fy  p ayro lls  o f  p rov is ion a l  
a p p o in te e s  w h ere  there  Is a n  e l ig ­
ib le  l is t  for  th e  p osit io n  a va ilab le .

NATIONAL GUARD
F .D .— M em b ers  o f  the  N a t io n a l  

G uard  are not  gran ted  a n y  sp ec ia l  

p r iv i leg es  in civil s e rv ice  e x a m ­

in ation s .  E x p e r ie n c e  g a in ed  a s  a  

n a tio n a l  g u a r d sm a n  m a y  be g iv e n  

co n s id e r a t io n  for su ch  p o s it io n s  

w h e r e  su ch  ex p er ien ce  m a y  be o f  

v a lu e  or re la ted  to the  d u ties  o f  

th e  posit ion .

PENSIONS FOR THOSE OVER 50
C.M.— T h e C ity  w il l  n o t  exc lu d e  

p e r s o n s  over  50 y e a r s  o f  a g e  

f r o m  the c i ty  p e n s io n  s y s te m .  

T h e  re t ir e m e n t  a l lo w a n ce  is n o t  

b a sed  on  the  a g e  o f  the  e n tr a n t  a t  

th e  t im e  o f  en tra n ce  but on  the  
y e a r s  o f  serv ice  rendered . W h ile  
th e  p e n s io n  a l lo w a n ce  m a y  n o t  
b e  large, it  w il l  be  m u c h  m o re  
th a n  one could  g e t  a n y w h e r e  e lse  
fo r  th e  a m o u n t  Invested . T h e  r e a ­

so n  for  th is  Is th a t  the  c i ty  Is

This department of information is conducted as a free 
LEADER service for Civil Service employees, for eligibles, for 
all who desire to enter the Service. Address your questions 
to Question, Please? > The Civil Service Leader, 97 Duane 
St., New Yorl< City. If space does not allow printing your 
answer, you will receive a reply by mail. Therefore, state 
your name and address. Questions for this column receive 
thorough analysis by a welUknown Civil Service authority.

requ ired  under the  p e n s io n  p lan  
to  m a tc h  the  con tr ib ut io n  m a d e  
b y  th e  em ployee .

TRANSFER TO LOWER GRADI
A.S .—A n  em p lo y ee  w h o  o b ta in s  

a  t r a n s fe r  to a  p osit ion  In a  lo w e r  

g r a d e  d oes  n o t  h a v e  thfe p r iv i leg e  

o f  b e in g  p laced  on  a  p referred  

l i s t  for  th e  h ig h er  gra.de p o s it io n  

f r o m  w h ic h  he  w a s  tran sferred .  

T h e  r ig h t  to go  on a  p re ferred  
l i s t  Is based  on th e  t e r m s  o f  th e  
s ta tu te  w h ic h  g r a n ts  the  p r iv ilege  
o n ly  w h e r e  o n e ’s p osit ion  is a b o l ­
i sh ed  thr o u g h  lack  o f  w o r k  or  
fun d s .  T h is  ap p lies  b o th  to th e  
s ta te  a n d  c ity  serv ices .

STATE TO CITY TRANSFERS
A.G.— I  se e  no m e a n s  b y  w h ic h  

y o u  m a y  be tran sferred  fro m  a  
p osit io n  in  a  s ta te  in s t i tu t io n  to  
a  s im ila r  p osit io n  In th e  serv ice  
o f  a  c i ty  d ep artm en t.  U n fo r tu n ­
ate ly ,  w e  h a v e  n ot  y e t  d ev e lo p ed  
a n y  p la n s  for in te r -tr a n s fe r s  f ro m  
s t a t e  to city , or c i ty  to s ta te ,  e x ­
ce p t  in the  ca s e  o f  a b o lit ion  o f  
p o s it io n s  in a  s ta te  a g e n c y  paid  
o u t  o f  c i ty  funds, In w h ic h  ca s e  
t r a n s fe r s  to s im ila r  p o s it io n s  in  
th e  c i ty  serv ice  m a y  be m a d e  
w it h  th e  approval o f  b o th  th e  
S ta te  an d  C ity  C o m m iss io n s .

RETIREMENT AT 55
H . M.—T h e  C ou gh lin -C rew s la w  

(C h a p ter  550 o f  L a w s  o f  1940) p er ­
m it s  a n y  m em b e r  o f  the  C ity  E m ­
p lo y e s  R e t ir e m e n t  S y s t e m  to  c o n ­
tr ib u te  on the  b a s is  o f  a  m in i ­
m u m  r e t irem en t  a g e  o f  55, i f  he  
a p p lie s  prior  to O ctober  1, 1940, 
irresp ect ive  o f  h is  a g e  a t  t h a t  
t im e .

MAINTAINER'S HELPER EXAM
O. V.— T h er e  w ill  be a  c o m ­

p e t i t iv e  w r i t te n  te s t  for  M a in ta in -  
e r ’s  H e lp er  and  a  co m p e t i t iv e  
p h y s ic a l  test, w ith  w e ig h t s  o f  80  
a n d  20 resp ect ive ly .  T h e  w r i t ­
t e n  te s t  w il l  be a  s im p le  in te l l i ­
g e n c e  test ,  s o m e w h a t  l ik e  th a t  
r e c e n t ly  held  for  S a n ita t io n  M an.  
M e n  w h o  p a ss  b o th  th e se  t e s ts  
w il l  h a v e  to p a ss  a  q u a l i fy in g  
p r a c t ic a l  test, a lso . F in a l  r a t in g s  
w il l  be based  on  m a r k s  a t ta in e d  
in  a ll  three  tests ,  n o t  on  d a te  o f  
f i l in g  app lication .

RESTORED TO A LIST

W .F .— A n  em p lo y ee  w h o  r e ­
s ig n s  d u r in g  h is  p r o b a tio n a ry  p er ­
iod m a y  h a v e  h is  n a m e  restored  
t o  th e  e l ig ib le  list .  O ne w h o  re ­
s ig n s  a f te r  h is  p osit ion  h a s  b e ­
c o m e  p erm an en t,  h o w ever ,  c a n ­
n o t  be  restored  to the  list . H e

c a n  be  r e in s ta ted  w ith in  on« 
y e a r  a f te r  re s ig n a t io n  if the de 
p a r tm e n t  w is h e s  to  take him 
b a ck ;  b u t  th is  is  en t ire ly  discre, 
t io n a r y  w i th  th e  department.

ARMY SERVICE

M. F .—Y o u r  p eace - t im e  ser. 
v ic e  in  the  a r m y  w ould  entitle 

y o u  to a  5 per  ce n t  extra  credit 
a d d ed  to y o u r  earn ed  rating 

a  fe d era l  c iv i l  se r v ic e  examina- 

‘t lon .  Y o u  w o u ld  be g iv en  no per. 
c e n ta g e  cred it  In a  c i ty  or state 
e x a m in a tio n ,  b u t  y o u  m ight get 
s o m e  cred it  u n d er  th e  heading of 
“experience ,"  d ep en d in g  on the 
posit io n  for  w h ic h  y o u  were com> 
pet lng .

PART-TIME RESIDENCE

M. L. M.— T h er e  is  nothing in 
t h e  L y o n s  res id en ce  law  which 
p ro h ib its  a  c i ty  em ployee  from 
h a v in g  a  p a r t - t im e  residence (for 
in s ta n ce ,  a  su m m e r  home> out­
s id e  th e  c ity , provided  he main* 
ta in s  h is  principal,  leg a l  residence 
here. T h e  B oard  o f  Estimate 
m a y  m a k e  a n  ex c e p t io n  for pres- 
e n t  e m p lo y ees  o f  the  city who 
h a v e  p u rch a sed  h o m e s  elsewhere 
an d  upon  w h o m  the la w  would in­
f l ic t  f in a n c ia l  hardsh ip .

STA
C I V I L  S E R V I C E  B R I E F S  A N D  L I S T S

F u tu r e  S t a t e  T t e s t s
The State taw says th a t  titles 

of open competitive lists re­
quested by departments and in-  
stitutions m ust be publicly an-  
nounced for  15 days before the  
State Commission takes action. 
The following lists are now be­
ing advertised (the date denotes 

.when the  15 dcy/s are u p ) :
June 8—Kings Park State 

Hospital—Occupational Ther­
apist.

June 13—Education—Senior 
Education Supervisor (School 
Health Education).

June 13—New York Psychia­
tric Institute and Hospital—As­
sociate Research Neurochemist.

June 13—Mount Morris Tu­
berculosis Hospital—Senior La­
boratory Technician.

Commission is in the market for 
sample copies of tests given by 
the State Commission several 
years ago to welfare workers.. . .

C o u n t y  E x a m s
Tests for the Superintendent 

of Highways jobs in three coun- 
11 e s (Broome, Schenectady, 
.Warren) are now open by the 
State Commission. Filing dead­
lines are: Broome and Warren 
—June 15; Schenectady—June
21. In brief, the requirements 
call for a license as professional 
engineer, a number of years of 
practical construction experi­
ence supervising the building or 
maintaining of modern paved 
highways and bridges. Technical 
education may be substituted in 
proportion to its value, gradua­
tion from a general civil en­
gineering course being credited 
for two years.

Tests for City Assessor and 
Probation Clerk will be held Sat­
urday afternoon by the Yon­
kers Commission. . , . Mean­
while Common Council member 
Mrs. Edith P. Welty has called 
for an investigation of the 
Commission. It’s been charged 
that men who can’t read have 
been appointed to the police 
force. . . .  An exam for Assist­
ant Engineer in the Rome Pub­
lic Works Department will be 
held very soon. Piling has al­
ready ended. . . .  To fill part- 
time Jobs at Mount Vernon’s 
playgrounds opening July 1, an 
outdoor practical is to be held 
June 15 at Memorial Field. A 
written is scheduled two days 
later at City Hall. . . . Buffalo 
has Just gone through its first 
agility test for Patrolman. In­
terested spectators had a good 
time even if some of the con­
testants didn’t.

F rom  A  T r o o p e r  E lig ib le
Sirs;  M a n y  th a n k s  for  p u b lish ­

in g  the  com p le te  S ta te  T r o o p e r  
list . I p a rt icu lar ly  l iked  th e  form ,  
g iv in g  each  n a m e  a  se p a r a te  l ine.

S in ce  the  e l ig ib les  are p r e d o m ­
in a n t ly  fro m  th e  m etr o p o l ita n  area ,  
I w on d er  i f  an y b o d y  h a s  th o u g h t  
of, or h a s  p lan s for  s ta r t in g  a n  
A s so c ia t io n  o f  S ta te  T rooper  e l lg -  
Ibles, I a m  su re  a ll  the  e l ig ib le s  
w il l  a p p rec ia te  it.

Residents of the T h i r d ,  
Fourth, and Fifth Judicial Dis­
tricts are eligible for the Case 
Supervisor test to be held at 
aiens Palls on June 21. Filing 
ends June 11. These districts 
take in Syracuse, Utica, Schen­
ectady, Albany, Kingston, and 
Newburgh.. . .  Employees of the 
Watertown Welfare Department 
came under Civil Service on Sat­
urday. Thursday was the sched­
uled day, but technical difficul­
ties forced the postponement. . .  
The Onondaga County. Charter

P e r s o n n e l
Charles Fischer has succceed- 

ed Harold A, Root as chairman 
of the Schenectady commission. 
His term doesn’t expire until 
June 30, 1944. Meanwhile, the 
position of commissioner Thom­
as P. Moffett ends June 10 . . , 
The term of Charles Wornham, 
secretary of the Rensselaer 

■Commission, was up Saturday. 
But Charlie is carrying on, un­
til the police list is made ready  ̂
Twenty competed last week, and 
the results are expected any day,

now . , . Harold W. Vogt has 
just succeeded himself as Com­
missioner at Geneva.. . .  Herbert 
J. Evans has served as secretary 
of the Gloversville Commission 
for 22 years. Last week he was 
unanimously elected by the 
Common Council to serve six 
more.

J. E n g e l  (prov) 91.50 (A lb a n y ) ;  
4, J o se p h  P . D a ra tt ,  91.00 (O n ­
ta r io ) ;  5. R a lp h  V a n  Vliet ,  89.50 
( W e s tc h e s t e r ) ;  6. F r a n c i s  J .  
B r o o ks ,  88.00 ( W e s t c h e s t e r ) ; 7. 
W ill ia m  J . W a ls h  (prov.)  85.00 
(S u f fo lk ) ;  8. L o u is  A . S traeh l,  
85.00 ( B r o n x ) ; 9. C larence  M. T o l-  
m a n , 85.00 ( N e w  Y o r k ) ; 10.
C h arles  P .  R ose l le ,  81.00 ( W e s t ­
c h e s te r ) .  '

C hrist  J. C hristy , M .D, (prov) 
83.45 ( E r ie ) ;  4. I r v in g  V. Berney, 
M.D., 79.70 (A lb a n y ) ;  5. Samuel 
M. B loom , M.D., 78.28 (Kings).

P a s s e d —5; F a i le d —3; Absent— 
0; R e je c te d —2; T o ta l—10; Prov 
— 1.

N e w  S t a t e  L is ts
SENIOR INVENTORY RECORDER 

GROUP B, C, D
D e p a r tm e n t  o f  Pulalic S erv ice .  

O p en  c o m p etit iv e  no. 201. ($2,400-  
$3,000). E x a m  held  D e c e m b e r  9, 
1939; l is t  e s ta b l ish ed  M a y  8, 1940. 

GROUP B
1. D a v id  S co tt  (prov) 90.00 

(K in g s ) ;  2. L a w r e n c e  L. L y m a n  
(prov)  89.00 ( R ic h m o n d ) ; 3. C. 
C h arles  M artin , 89.00 ( Q u e e n s ) ;
4. A rnold  N a e s s ,  i8.00 (K in g s ) ;
5. A n th o n y  M. (Colombo, 84.00 
( W e s t c h e s t e r ) ; 6. H a r r y  A.  
Ostroll,  81.50 (K in g s ) ;  7. P ie r s o n  
V. Curtis, 80.50 (W e s tc h e s t e r ) ;  8. 
E u g e n e  A. S ilva, 79.75 (S u f fo lk ) ;
9. F r a n k  Silvio, 78.50 (B r o n x ) .

GROUP C
1. H aro ld  M. L oon strom , 89.00 

( K i n g s ) ; 2. W a lte r  E. Coyle, 89.00 
( K in g s ) ; 3. G ilbert  E . M an d ev il le ,
87.00 (K in g s ) ;  4. B e n e d ic t  S to n e  
(prov)  86.00 ( N e w  Y o r k ) ; 5. J o h n  

R . Crellin, 85.50 (C o lum b ia );  6. 
J o se p h  A. S elga l,  85.50 ( S u l l i v a n ) ;
7. H a r r y  A. Ostrlll, (prov)  85.25 
(K in g s ) ;  8. H a r r y  J e s se n ,  85.00 
( D u tc h e s s ) ;  9. G eorge  O. T h o m p ­
son, 85.00 ( K in g s ) ; 10. A rnold  
N a e s s ,  84.50 (K in g s ) ;  11. R o s w e l l
E . B rett ,  84.50 (J e f f e r s o n ) ;  12. 
F r a n k  J. A luislo , 84.25 (K in g s ) ;
13. J o se p h  U rban, 83.50 (Q u e e n s ) ;
14. H u g h  W . S w een ey ,  83.50 
( K in g s ) ; 15. F r a n k  J. B rady , 83.50 
(W e s tc h e s t e r ) ;  16. Chsurles H .  
H o a g  (prov) 82.50 (W e s tc h e s t e r ) ;  
17. A rth u r  W . I l l ln g ,  82.50 
(B r o n x ) ;  18. J o h n  J .  D o y le  Jr.,
82.00 (K in g s ) ;  19. W il l ia m  T.  
M orah an , 82.00 ( Q u e e n s ) ; 20, W i l ­
l ia m  H . P e n n y ,  81.25 ( K in g s ) ; 21. 
V in c e n t  A. Snyder, 81.00 ( R ic h ­
m o n d )  ; 22. P a u l  G. L eo, 80.50 
(Q ue en s)  ; 23. J o se p h  J .  F le c h a u s ,
80.00 ( W e s t c h e s t e r ) ; 24. R o b e r t  J .  
Carter, 80.00 ( M a d is o n ) ; 25. C hris
F .  C ram er, 79.50 (O n o n d a g a ) ;  26, 
W ill ia m  M. P .  Taylor , 79.50 
(T o m p k in s ) ; 27. J a m e s  J, H a ss o n ,
78.50 (O n o n d a g a ) .

OROUF 0
1. Charles F. Eilanberger, M.OO 

(Orange); 3. Melvin W. P«ttU 
(prov) 93.00 (Nassau); 8. Franoii

ASSISTANT 
CANCER LARYNGOLOGIST

D iv is io n  o f  C a n cer  C ontrol, De«  

p a r tm e n t  o f  H ea lth .  O p en  c o m ­

p e t it iv e  N o .  6. ($3,120-$3,870).
E x a m  h e ld  M arch  2, 1940; l is t  e s ­

tab l ish ed  M a y  8, 1940.

1. M ort im e r  R . C am lel ,  M.D.,  
86.18 ( K in g s ) ; 2. H e n r y  D . T a te r -  

ka, M.D., 85.70 ( N e w  Y o r k ) ;  3.

SENIOR
TUBERCULOSIS ROENTOLOGIST

D iv is io n  o f  Tuberculosis ,  De* 
p a r tm e n t  o f  H ea lth ,  O pen compe­
t i t iv e  N o . 18. ($4,000-$5,000).
E x a m  he ld  M a rch  2, 1940; list es­
ta b l is h e d  M a y  8, 1940.

1. C h arles  G arten laub , M.D, 
80.44 ( N e w  Y o r k ) ; 2. J . Fuhrman 

.H einr ich ,  M.D., 80.00 (Queens); 
3. J o h n  W . K arr, M.D., 78.76 (On- 
ta r lo ) .

P a s s e d —3; F a i le d —3; Absent 
1; R e je c te d —2; T o ta l—9; Prov.—1.

M orton  Y armon

Have You Filed fo r 
Hospital ̂ Attendant ? .. 4

H O M E  S T U D Y  G U I D E
A 33-PAGE PRINTED BOOKLET PREPARED  

AND PUBLISHED BY THE

f f  G i i K i S ^ M n e t .

1 j E A D £ R
In  th is  booklet, you will find:

COMPLETE FIRST AID INFORMATION 
CARE AND TREATMENT OF PATIENTS 
DUTIES OF A HOSPITAL ATTENDANT 
HOW TO PREPARE FOR THE MEDICAL EXAM 
ATTITUDE TOWARD PATIENTS 
WHERE YOU WILL WORK 
DO’S AND DON’TS IN THE ATTENDANT’S JOB 

which will acquaint you w ith  th* kind of exam  you will take on Jun« 
THIS BOOK MAY MEAN THE DIPPBRENCE BETWEEN SUCCESS AND 

FAILURE ON THE EXAM. IT  IS  A MUST FOR EVERY HOSPITAL ATTEND.^^* 
CANDIDATE.
B u r tb lf  booklet on  your n o w i- ita n d  or use the  coupon below

today for your copy. Only ft lim ited  number p r in ted  ONLY |

 ̂ CIVIL SERVICE LEADER,
I 91 Duane Street, New York City.

I

Qentlem en: Pleas? send m« im m ediately a copy o f  HOSPITAL AT*
T E N D A N t UOMPC S t t j D Y  QUIDB. J enclose J6o (coin or stamps) w  I
paym ent, p lus i  3 -ceht «tamp to eovet handling and mailing cost.

N A M I

AODRESa ..........................................................................  CITY.



June *,1940 C im  SERVICE LEADM Paoi

M o r e  C i t y  T e s t s

rontlnued from  P age  8)
$3000 and over. Va- 

' 1 anticipated. Date of 
“̂ *̂1 October 9, 1940. Fee $2.

25
B«quirementB

„ to S e n io r  A c c o u n t a n t s ;  
^nun tan ts ;  C l e r k s  G r a d e  4 a n d  
Assistant E n g in e e r s ,  G r a d e  4; 

5’ I n s p e c to r s ,  G r a d e  4;
^''^^ining I n s p e c t o r s ,  G r a d e  3, 

have s e rv e d  s ix  m o n t h s  in  
titles- C a n d id a t e s  s e e k i n g  
for c o u r s e s  o f  s t u d y  c o m -  

. since N o v e m b e r  15, 1939, 
P’.'!®be r e q u i re d  to  f i le  a  sc h o o l  
’  dy fo rm  w i t h  t h e  p r o m o t i o n

tfP"'*''™- D u tie ,
To m ake s u c h  in v e s t i g a t i o n s  

inspec t ions  in  c o n n e c t io n  
*"ththe w o rk  o f  t h e  d e p a r t m e n t  
!. may be r e q u i re d .
>' W e i g h t s

B e c o r d  a n d  S e n io r i ty ,  w e ig h t  
u, W r i t t e n ,  w e i g h t  50. T h e  p a s s ­
' l l  « r a d e  will be  s e t  in  a c c o r d -  

with t h e  n e e d s  o f  t h e  s e r -

Promotion to Junior 
Assistant- Corporotion  

Counsel, Grade 3
examination is open only 

employees o/ the Law De- 
Wment.

salary; $2400 u p  to  b u t  n o t  in -  
‘“'ilng $3000 p e r  a n n u m .  V a -  

'ancies; 4. D a te  o f  T e s t :  O c to b e r  
^ 9 4 0 .  F ee  $2. F i l e  b y  J u n e  25.

»nce
vicf’ _______

Promotion to Junior A dm in ­
istrative A ssistan t  

City W ide
Salary; $3000 to  $4000 p e r  a n -

V aca nc ies ;  O c c u r  f r o m  t im e  
"time. D a te  o f  T e s t ;  T h e  w r i t -  
Ln exam ina tion  wil l  be  h e ld  N o ­
limber 2. 1940. F e e  $2 . F i l e  b y

R e q u i r e m e n t s

Open to al l  p e r m a n e n t  e m p lo y ­
ees in the c o m p e t i t i v e  c l a s s  w h o  
have been e a r n i n g  n o t  less  t h a n  
J2400 per a n n u m  f o r  a  p e r io d  of  
lî ic months, a n d  w h o  a r e  o t h e r ­
wise eligible accorc’. in g  to  th e  
ruies of th e  C o m m is s io n .  T h e  
name of a n  e m p lo y e e  w h o  is 
otherwise e l ig ib le  b u t  w h o  h a s  
not served s ix  m o n t h s  in  t h e  d e ­
partment in  w h i c h  he  is e m p lo y ­
ed at the t im e  o f  t h e  e x a m i n a t i o n  
will be p laced  o n ly  o n  t h e  c i ty -  
wide list. C a n d id a t e s  s e e k i n g  
credit for c o u r s e s  o f  s t u d y  c o m ­
pleted since N o v e m b e r  15, 1939, 
will be r e q u i r e d  to  f ile  a  sc hoo l  
ttudy fo rm  w i t h  t h e  p r o m o t i o n  
application.

D u t i e s
To act a s  t h e  h e a d  o f  a  s u b ­

division of a  d e p a r t m e n t ,  o r  a n  
assistant to  t h e  d i r e c t o r  o f  a  bu-
eau.

Scope o f  E x a m i n a t i o n
Part I  of  th e  w r i t t e n  t e s t  wil l  

be designed to  t e s t  c a n d i d a t e ’s 
ability to p e r f o r m  t h e  d u t i e s  o u t ­
lined above. T h e  q u e s t i o n s  wil l  
cover such m a t t e r s  a s  p r in c ip l e s  
of m anagem ent a n d  p e r s o n n e l  a d ­
ministration, p u r c h a s e  a n d  s t o r ­
ing of supplies , p a y ro l l s ,  a c c o u n t s  
»nd pensions, o f f ice  p r a c t i c e  i n ­
cluding the  u se  of  b u s in e s s  m a ­
chines, and  o t h e r  r e l a t e d  m a t t e r s .  
Candidates w h o  p a s s  P a r t  I  o f  
the written t e s t  will  t ; . e r  be  c a l l ­
ed for P a r t  I I ,  w h ic h  will  c o v e r  
matters of s im i l a r  i m p o r t a n c e  
that are of s p e c ia l  i n t e r e s t  to  t h e  
departments in w h ic h  t h e y  a r e  
employed.

W e i g h t s
Record a n d  S e n io r i ty ,  w e ig h t  

5®: VVritten, w e i g h t  30; T r a i n i n g ,  
wperience a n d  p e r s o n a l  q u a l i f i ­
cations, w e ig h t  20. T h e  p a s s i n g  
irade will be se t  in  a c c o r d a n c e  
JJ’ith the n e e d s  of  t h e  se rv ic e ,  
gaining, e x p e r ie n c e  a n d  p e r s o n -  
*1 Qualifications m a y  be  r a t e d  
after an o ra l  in te rv ie w .

Requirem ents
O p e n  to  p e r m a n e n t  e m p lo y e e s  

o f  t h e  L a w  D e p a r t m e n t  w h o  h a v e  
s e r v e d  c o n t i n u o u s l y  th e  r e q u i r e d  
p e r io d s  o f  t im e  in  t h e  t i t l e s  a n d  
g r a d e s  s e t  f o r t h  b e lo w  p r i o r  to  
t h e  d a t e  o f  t h e  w r i t t e n  t e s t  a n d  
w h o  a r e  o t h e r w i s e  e l ig ib le .

L a w  C le rk ,  G r a d e s  2 a n d  3; L a w  
A s s i s t a n t ,  G r a d e s  2 a n d  3; T i t l e  
E x a m i n e r ,  G r a d e s  2 a n d  3; E x ­
a m i n e r ,  L a w  D e p a r t m e n t ,  G r a d e s  
2  a n d  3 ; 1  y e a r — E l ig ib l e s  m u s t  
p o ss e s s  a  l i c e n s e  to  p r a c t i c e  l a w  
in  t h i s  s t a t e  a t  t im e  o f  c e r t i f i c a ­
t ion .  C a n d id a t e s  s e e k i n g  c r e d i t  
f o r  c o u r s e s  o f  s t u d y  c o m p le t e d  
s in c e  N o v e m b e r  15, 1939, w il l  be  
r e q u i r e d  to  file a  sc h o o l  s t u d y  
f o r m  w i t h  t h e  p r o m o t i o n  a p p l i -  

! c a t io n .
; D u t i e s
! T o  p e r f o r m  s u c h  d u t i e s  a s  a r e  

r e q u i r e d  o f  a  J u n i o r  C o u n s e l  in  a  
i l a r g e  l a w  office .
I W e i g h t s

R e c o rd  a n d  S e n io r i ty ,  w e i g h t  
50; W r i t t e n ,  w e ig h t  40; T r a i n i n g ,  
e x p e r ie n c e  a n d  p e r s o n a l  q u a l i f i ­
c a t io n s ,  w e ig h t  10. T r a i n i n g ,  e x ­
p e r i e n c e  a n d  p e r s o n a l  q u a l i f i c a ­
t i o n s  m a y  be r a t e d  a f t e r  a n  o ra l  
in te rv ie w .

Promotion to M arine Engin­
eer (U niform ed  F orce) ,  

Fire D epartm ent
This exaviinatio7i is open only 

to employees of the Fire De­
partment.

S a l a r y :  $3400 p e r  a n n u m .  V a ­
c a n c i e s :  O c c u r  f r o m  t im e  to  t im e .  
D a t e  o f  T e s t :  J u l y  23, 1940. F e e  
$3. F i l e  b y  J u n e  25.

R e q u i r e m e n t s  
O p e n  to  a l l  q u a l i f i e d  u n i f o r m e d  

F i r e m e n  of  a l l  G r a d e s  p o s s e s s ­
in g  th e  r e q u i r e d  M a r i n e  E n g i n ­
e e r ’s L ic e n s e .  C a n d id a t e s  s e e k ­
in g  c r e d i t  f o r  c o u r s e s  o f  s t u d y  
c o m p le te d  s in c e  N o v e m b e r  15, 
1939, will  be  r e q u i r e d  to  f i le  a  
sc h o o l  s t u d y  f o r m  w i t h  t h e  p r o m ­
o t io n  a p p l i c a t i o n .

D u t i e s
T o  s u p e rv i s e  a n d  d i r e c t  c r e w  

b e lo w  d e c k ;  to  a c t  a s  w a t c h  e n ­
g i n e e r  a n d  be  r e s p o n s ib l e  fo r  
c a re ,  m a i n t e n a n c e  a n d  o p e r a t i o n  
o f  a l l  p o w e r  m a c h i n e r y ,  a u x i l i a ­
r ies ,  bo i le rs ,  f i r e  p u m p s ,  h e a t i n g  
a n d  l i g h t i n g  e q u ip m e n t ,  etc., f o r  
s t e a m ,  g a s o l in e ,  a n d  D ie s e l  e le c ­
t r i c  p o w e r e d  f i r e  b o a t s  a n d  o t h e r s  
o p e r a t e d  b y  t h e  N e w  Y o r k  C i ty  
F i r e  D e p a r t m e n t ;  p e r f o r m  all  
d u t i e s  o f  in s p e c t io n  o f f i c e r  b e ­
low  d e c k s ;  m a k e  n e c e s s a r y  r e ­
p a i r s  w h i le  in s e rv i c e ;  p e r f o r m  
r e l a t e d  w o rk .

W e i g h t s  
R e c o rd  a n d  S e n io r i ty ,  w e i g h t  

50; P r a c t i c a l - O r a l ,  w e i g h t  50. T h e  
p r a c t i c a l - o r a l  e x a m i n a t i o n  will 
be  h e ld  on  t h r e e  d i f f e r e n t  t y p e s  
o f  f i r e  b o a t s ;  a n d  wil l  be  d iv id e d  
in to  t h r e e  p a r t s ,  w e i g h t e d  a s  fo l-  

I lo w s:  S t e a m ,  w e i g h t  30; G as o l in e ,
I 10; D ie s e l -e le c t r i c ,  w e i g h t  10.

Trade License  
License for M otion Picture 

Operator
A p p l i c a n t s  w h o  f i le d  u n d e r  th e  

a d v e r t i s e m e n t  o f  A p r i l  2 to  A p r i l  
22, 1940, n e e d  n o t  f ile  a g a in .

A p p l i c a t io n s :  G iv e  in  fu ll  d e ­
t a i l  a l l  i n f o r m a t i o n  r e q u i r e d  on  
a p p l i c a t i o n  f o rm .  All s t a t e m e n t s  
will  be  i n v e s t ig a te d .  F e e  $5. F i le  
b y  J u n e  12.

R e q u i i - e in e n ts  
C a n d id a t e s  m u s t  be  a t  l e a s t  21 

y e a r s  o f  a g e  a n d  c i t i z e n s  o f  t h e  
U n i t e d  S t a t e s .

E x a n i i n a t i o n  
T h o s e  c a n d i d a t e s  w h o  p a s s  t h e  

w r i t t e n  e x a m  will  b e  g iv e n  a n  
o ra l  p r a c t i c a l  t e s t .  All c a n d i d a t e s  
m u s t  p a s s  b o th  p a r t s .  N o  e x e m p ­
t i o n  f r o m  e i t h e r  p a r t  will  be  a l ­
low ed  to  c a n d i d a t e s  w h o  h a v e  
p a s s e d  a n y  p re v io u s  w r i t t e n  o r  
p r a c t i c a l  p a r t s .

S T A T E  T E S T S
Hospital A tten d on t

State and County Institutions. 
1 5 4 ( Usual  salary, 
anrl a month, plus mainten- 
mari appointments will not be 
Jun» minimum.) Pile by

Pee. 50 cents.
tj Duties

on immediate supervision 
foutih ^^signed shift, perform 
tients work in the care of pa- 
Statft ^heir quarters in

hospitals and other insti- 
Dhysintii ’ mentally and 
Miri ill. mental defectives 
»«sisiî ‘*^Ptics; related work as 
iiitl fiho bathing, feed-

dressing of patients; 
patients and their beds,

clothes and quarters clean; 
Iceeping order and maintaining 
the welfare of patients; watch­
ing over patients and reporting 
upon their action and condi­
tions; escorting patients to and 
from work, church, recreation, 
assemblies and meals; assisting 
doctors and nurses in preparing 
patients for treatments and at­
tending them while undergoing 
prescribed treatments; distribu­
ting clothing, laundry and sup­
plies; assisting in the dining 
room, kitchen and laundry when 
required; overseeing the activi­
ties of patients while at work 
and during recreation; attend­
ing and escorting visitors; as­
sisting in the outside mainten­

ance and operation of institu­
tion buildings and grounds other 
than ward service.

R equirem ents

An elementary knowledge of 
the skills involved in the bath­
ing, clothing, feeding and care 
of patients, and in the making 
of beds, cleaning of wards, and 
caring for the clothing and other 
property of patients; an ele­
mentary knowledge of "first 
aid” and of common health, 
safety, and precautionai*y meas­
ures required in the care of pa­
tients. Candidates must be able 
to speak, read and write the 
English language undertanding- 
ly; must have the ability to 
understand and carry out simple 
oral and written directions; to 
oversee the work, amusements, 
and exercise of patients; to keep 
simple written records and make 
simple reports; to size up and 
adapt themselves to situations 
arising in the performance of 
the work; to accep^ discipline, 
and to get along well with oth­
ers. Candidates must have good 
moral character, temperate 
habits, reliability, cheerfulness, 
tact, patience, neat personal ap­
pearance, sympathetic attitude 
toward the mentally and physi­
cally ill, and willingness to live 
in an institution when neces­
sary. Candidates must be in 
good physical condition; possess 
satisfactory vision and hearing, 
and be physically proportioned 
within the range of accepted 
standards. Candidateo must 
undergo and pass satisfactorily 
a through medica examination 
at time of appointment. For the 
purpose of character investiga­
tion, candidates must submit 
the names of not fewer than 
three reputable persons (not 
relatives) at the time of filing 
application. Candidates will be 
fingerprinted.

Mental and Physical: Candi­
dates must be free from any 
physical defect which may tend 
to prevent present an» future 
satisfactory performance of the 
duties of the position; and they 
will be rejected for any of the 
following:

Ears: Defective hearing, in­
ability to hear normal conversa­
tion at 20 feet.

Eyes: Vision poorer than 20/ 
70 in either eye without glasses, 
or poorer than an average of 
20/40 for both eyes with glasses.

Respiration; Tuberculosis.
Circulation: Heart ailments,

arteries; blood pressure.
Varicose (enlarged) veins: Va­

ricocele; hydrocele.
Hernia (rupture): Single or 

double.
Rectum: Hemorrhoids (piles); 

fistulas.
Mental diseases, epilepsy; 

mental deficiency.
Plat feet: Third degree in

either foot.
Deformities: Hands, feet;

curvature of the spine.
Swollen joints: Arms, legs,

hands, feet.
Teeth: In poor condition; de­

cayed; pyori-hea; gingivitis.
Venereal diseases; and all 

serious defects.
Excessive overweight or un­

derweight in proportion to 
height.

Weights
Written. 100.

M o r e  S t a t e  T e s t s
etc.) making studies for the 
Commission on major problems 
of public personnel administra­
tion generally, both at the State 
and municipal levels.

R equ irem en ts  
Bachelor’s degree with special­

ization preferably in political 
science or public administration; 
seven years experience in public 
personnel administration with 
an organized Civil Service or 
merit principle agency with a 
well-rounded personnel program, 
including classification, stand­
ard compensation, recruitment 
and placement, service rating, 
etc. of which three years were 
in an administrative or super­
visory capacity, and two years 
in personnel administration in 
m u n i c i p a l  subdivisions of a 
State. Post-graduate work in 
public administration may be 
substituted in proportion to its 
value for experience, up to two 
years. Candidates must be fa ­
miliar with modern develop­
ments in public personnel prin­
ciples and practices.

A sso c ia te  Personnel 
T echnician

Principal Personnel 
T ech nician

Department of Civil Service. 
(Usual salary range, $5,200- 
$6,450; appointment expected at 
minimum.) Pile by June 18. 
Fee, $5. (Open to residents and 
non - residents of New York 
State.)

Duties '
Under general direction, have 

charge of the technical person­
nel work in connection with aid , 

' offered, municipalities of the 
: State on all phases of Civil Ser- 
; vice administration; r e l a t e d  i 
i work such as making surveys, i 
i p r e p a r i n g  classification and 
I compensation plans, drafting 
I administration procedures for 
I the installation and mainten- 
I ance of such plans; devising 

plans and administrative pro­
cedures for in-service activities 
such as service ratings, training, 
safety, and employment welfare; 
supervising the preparation and 
rating of Civil Service exams, 
Including written tests, practical 
tests, Interviews, physical tests.

Department of Civil Service. 
(Usual salary range, $4,000- 
$5,000; appointment expected at 
minimum.) Pile by June 18. 
Pee, $3. (Open to residents and 
non - residents of New York 
State.)

Duties
Under direction, do difficult 

and responsible technical per­
sonnel work in connection with 
aid offered to municipalities of 
the State on all phases of Civil 
Service administration; related 
work.

Requirements
Bachelor’s degree with special­

ization preferably in political 
science or public administra­
tion; five years experience as 
listed above, with two years in 
an administrative or supervisory 
capacity and one year in per­
sonnel administration in muni­
cipal subdivisions of a State. 
Post-graduate work may be sub­
stituted up to two years. Can­
didates must be familiar with 
modern developments in public 
personnel principles and prac­
tices.

Duties
U n d e r  g e n e r a l  s u p e rv i s io n ,  de» 

t e r m i n e  t h e  s t a t u s  o f  e m p lo y e r g  
u n d e r  t h e  N e w  Y o r k  S t a t e  U n ­
e m p l o y m e n t  I n s u r a n c e  L a w  a n d  
c o r r e c t  t a x a b l e  p a y ro l l  o f  sub* 
j e c t  e m p l o y e r s  b y  f ie ld  a u d i t s  a n d  
e x a m i n a t i o n  o f  b o o k s  o f  a c c o u n t s ,  
r e c o rd s ,  a n d  d o c u m e n t s ,  s u c h  
f ie ld  a u d i t s  a n d  e x a m i n a t i o n s  to 
i n c lu d e  all t y p e s  o f  b u s in e s s  o r ­
g a n i z a t i o n s ;  r e l a t e d  w o r k  a s  ex* 
a m i n i n g  g e n e r a l  b o o k s  a n d  s u b ­
s i d i a r y  r e c o r d s  of l a r g e  b u s i n e s s  
o r g a n i z a t i o n s  to  d e t e r m i n e  c o r ­
r e c t  a m o u n t  o f  tn. 'ui-  sd ■ 
U n e m p l o y m e n t  I'-'iurnn. 
e x p l a i n i n g  to  er, .;!ny<'r 
io n s  o f  t h e  l a w  J 
o f  t h e  I n d u s t r i a l  C . o i n r  

a d v i s in g  e m p lo y e r s  w i t h  ret>p«c- 
to  t h e  p r o p e r  p r e i  i r H t io n  a n d  f i l ­
in g  o f  r e p o r t s  a n a  m o s t  eTf'Ct ' = 
m e t h o d s  o f  r e c o r d  k e e p in g  ). r r  
in g  to  u n em p lo y n ie i iL  in s u r a n c e  
r e p o r t s  a n d  t a x e s ;  t e s t i f y i n g  a t  
h e a r i n g s  b e fo re  U n e m p l o y m e n t  
I n s u r a n c e  R e fe r e e s .  A p p e a l  B o a rd ,  
e tc .

R e q u i r e m e n t s
E i t h e r  a )  f iv e  y e a r s  e x p e r i e n c e  

in  a c c o u n t i n g  o r  a u d i t i n g  w o rk ,  
o n e  y e a r  o f  w h ic h  w a s  in  f ie ld  
a u d i t i n g  a n d  e x a m i n i n g  o f  f i n a n ­
c ia l  a c c o u n t s  a n d  p a y ro l l  r e c o r d s  
a s  a n  a c c o u n t a n t ;  o r  b)  o n e  y e a r  
o f  t h e  s p e c ia l iz e d  f ie ld  a u d i t i n g  
e x p e r i e n c e  d e s c r ib e d  u n d e r  a ) ,  
a n d  a  b a c h e l o r ’s d e g r e e  in a c ­
c o u n t in g ,  i n s u r a n c e ,  b u s in e s s  a d ­
m i n i s t r a t i o n ,  o r  e c o n o m ic s ;  o r  o) 
a  s a t i s f a c t o r y  c o m b in a t io n ,  i n ­
c lu d in g  th e  o n e  y e a r  o f  s p e c i a l ­
ized  f ie ld  a u d i t i n g  e x p e r i e n c e  d e ­
s c r ib e d  u n d e r  a ) .  C a n d id a t e s  
m u s t  be  t h o r o u g h ly  f a m i l i a r  w i t h  
p ro v i s io n s  o f  t h e  N e w  Y o r k  S t a t e  
U n e m p l o y m e n t  I n s u r a n c e  L a w  
a n d  w i th  t h e  g e n e r a l  p u r p o s e s  a n d  
s c o p e  o f  u n e m p l o y m e n t  c o m p e n ­
s a t io n ;  m u s t  h a v e  d e m o n s t r a t e d  
a b i l i t y  to  d e a l  e f f e c t i v e ly  w i t h  
a n d  s e c u r e  c o - o p e r a t i o n  o f  e m -  
ployer.s. C o l leg e  t r a n s c r i p t  r e ­
q u i re d .

W e i g h t s
W r i t t e n ,  6 ; t r a i n i n g ,  e x p e r ie n c e ,  

a n d  g e n e r a l  q u a l i f i c a t i o n s ,  4,

Senior Personnel 
T echnician

Department of Civil Service. 
(Usual salary range, $3,120-$3,- 
870; appointment expected at 
minimum.) File by June 18. 
Pee, $3. (Open to residents and 
non - residents of New York 
State.)

Duties
Under general direction, per­

form technical personnel work 
in connection with aid offered 
to municipalities of the State on 
all phases of Civil Service ad­
ministration; related work.

Requirements
Bachelor’s degree with spe­

cialization preferab' in political 
science or public administration: 
three years experience as above. 
One year of post-graduate work 
may be .substitute<l. Candidates 
must be familiar with modern 
developments in public person­
nel principles and practices.

Payroll Examiner
Open Competitive 

D iv is io n  o f  P l a c e m e n t  a n d  U n ­
e m p l o y m e n t  I n s u r a n c e ,  D e p a r t ­
m e n t  o f  L a b o r .  ( U s u a l  s a l a r y  
r a n g e ,  $l,800-$2,300; a p p o i n t m e n t s  
e x p e c te d  a t  m i n i m u m  b u t  m a y  be 
m a d e  a t  less .)  F e e ,  $1.

Em ploym ent C ounselor
Promotion and Oven Competitive 

D iv is io n  o f  P l a c e m e n t  a n d  U n ­
e m p l o y m e n t  I n s u r a n c e ,  D e p a r t ­
m e n t  o f  L a b o r .  ( U s u a l  s a l a r y  
r a n g e ,  $1,800-$2,.300; a p p o i n t m e n t s  
e x p e c te d  a t  th e  m i n i m u m  b u t  
m a y  be  m a d e  a t  less .)  F e e ,  .$1.

D u f i e s
U n d e r  im m e d i a t e  su p e rv i s io n ,  

in te rv ie w ,  c o u n s e l ,  a n d  r e g i s t e r  
f o r  e m p l o y m e n t  a p p l i c a n t s  w h o s e  
l im i te d  e x p e r i e n c e  o r  t r a i n i n g  n e -  

! c e s s i t a t e s  sp e c ia l  t e c h n i q u e s  fo r  
j e f f e c t i v e  p l a c e m e n t ;  r e l a t e d  w o r k  
I a s  e x p l a i n i n g  t h e  p r o v is io n s  o f  
I t h e  U n e m p l o y m e n t  I n s u r a n c e  

L a w ;  r e c e iv in g  jo b  o r d e r s  f r o m  
e m p lo y e r s  a n d  c o n t a c t i n g  e m p lo y ­
e r s  fo r  t h e  p u r p o s e  o f  s o l i c i t in g  
jo b  o rd e r s ,  fo l lo w -u p ,  e tc . ;  s e ­
l e c t i n g  a n d  r e f e r r i n g  a p p l i c a n t s  

: to  jo b  open insfs :  s u b m i t t i n g  re -  
' p o r t s  o f  a c t iv i t i e s .

ItofiuircniiMits 
E i t h e r  a )  f ive y e a r s  businea.s,  

in d u s t r i a l ,  o r  p r o f e s s io n a l  e x p e r i ­
ence ,  o f  w h ic h  one  y e a r  w a s  in  
f u l l - t im e  p a id  e m p l o y m e n t  w o r k  
fo r  a p p l i c a n t s  u n d e r  2 1  y e a r s  o f  
age ,  a n d  g r a d u a t i o n  f ro m  a  s e n ­
io r  h ig h  sc h o o l ;  o r  b)  o n e  y e a r  
o f  t h e  s p e c ia l iz e d  e m p l o y m e n t  e x ­
p e r i e n c e  a s  d e s c r ib e d  u n d e r  a ) ,  
a n d  a  b a c h e l o r ’s d e g r e e ;  o r  c) a  
s a t i s f a c t o r y  c o m b in a t io n ,  i n c lu d ­
in g  t h e  o n e  ye"  ’ o f  s p e c ia l iz e d  
e m p l o y m e n t  er- 'n e e .  C a n d i ­
d a t e s  m u s t  h a  a  t h o r o u g h  
k n o w le d g e  o f  th e  N e w  Y o r k  S t a t e  
U n e m p l o y m e n t  I n s u r a n c e  L a w .  
C o l lege  t r a n s c r i p t  r e q u i r e d .

W e i g h t s  
W r i t t e n ,  5; t r a i n i n g ,  e x p e r ie n c e ,  

a n d  g e n e r a l  q u a l i f i c a t i o n s ,  5.

‘Continued
ed at $5,000.) Pee, $4. Maxi­
mum age: 40 years.

Dentisf-
Department of Mental Hy­

giene. (Usual salary range, 
$2,000-$2,400 and maintenance, 
with an increase from minimum 
to maximum at the rate of $200 
at the end of each year of con­
tinuous service.) Fee, $2.

Factory Inspector
Bureau of Factory Inspection, 

and Bureau of Mercantile In­
spection, Department of Labor. 
(Usual salary range, $1,680- 
$3,000; appointment expected at 
$1,680, with automatic increas­
es to a maximum of $3,000.) Pee.

f r o m  P a g e  2 '

I $1. P r e f e r r e d  a g e :  u n d e r  35.

r  *^«sparc*> Investiaator
Conservation D e p a r t m ent. 

(Usual .salary range, $2,600- 
$3,225; appointment expected at 
minimum, but may be made at 
less.) Pee, $2. Applicants must 
be prepared to furnish and op­
erate personal car (compensa­
tion at 4V2 cents a mile.)

G am e Research Inspector 
(Food H abits)

Conservation D e p ar t m e nt. 
(Usual salary range, $2,600«»- 
$3,225; appointment expected ft;i 
minimum, but may be made a i 
less.) Pee, $2. Candidates mu«!t 

(Continued on Page 14)
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I Continued from Page 13) 
be prepared to furnish and op­
erate personal car (compensa­
tion at 4V2 cents a mile.) This 
exam is open to residents and 
non - residents of New York 
State. ’

Junior Comp Sanitarian
Division of Sanitation. De­

partment of Health. Pee, $1. 
(Several seasonal appointments 
expected at $150 a month.)

M edical Director
Division of Savings Bank Life 

Insurance, Department of In­
surance. (Usual salary range, 
$5,200-$6,450. Appointment ex­
pected at $2,510 for part-time 
service.) Fee, $5.

Physiotherapy T echnician
Department of Mental Hy­

giene. (Salary varies; one ap­
pointment expected at Pilgrim 
State Hospital at $1,200 and 
maintenance.) Pee, $1.

Senior Laboratory T echnician  
(A n alytica l Chem istry)

Division of Bedding, Depart­
ment of Labor. (Usual salary 
range, $1,650 - $2,150; appoint­
ments expected at minimum, but 
may be made at less.) Fee, $1.

Senior M edical Social W orker
Bureau of Services for the 

Blind, Department of Social 
welfare. (Usual salary range, 
$2,760-$3,360. Appointment ex ­
pected at minimum, but may be 
made at less.) Pee, $2. This 
exam is open to residents and 
non - residents of New York 
State, but reference in certifi­
cation will be given to legal res­
idents.

Senior Public W elfare  
Physician

Department of Social Welfare. 
(Usual salary range, $4,000- 
$5,000; appointment expected at 
minimum, but may be made at 
less.) Fee, $3.

Senior Sonitary C hem ist
Division of Laboratories and 

Research, Department of Health. 
(Usual salary range, $3,120- 
$3,870; appointment expected at 
minimum, but may be made at 
less.) Pee, $3.

Senior Underwriter 
(Life)

Division of Savhigs Bank Life 
Insurance, Insurance Depart-

?ient. (Usual salary range,
2,800-$3,550; appointment ex­

pected at minimum, but may be 
inade at less.) Fee. $2.

Tuberculosis O ccupational 
Therapist

Department of Health. (Us­
ual salary range, $1,650-$2,150 
with suitable deductions for 
maintenance. Appointments ex­
pected at Mt. Morris Tubercu­
losis Hospital at $1,150 and 
maintenance.) Pee, $1.

COUNTY EXAMS
Supervising Public Health  

N urse
Department of Health, Catta­

raugus bounty. (Usual salary

range, $l,800-$2,00; appointment 
expected at $1,900 plus main­
tenance.) Fee, $1. This exam 
is open to residents and non­
residents of New York State, but 
preference in certification will 
be given to legal residents.

Janitor
County Court House, Chau­

tauqua County. (Usual salary 
range, $1,200-$1,500.) Fee, $1.

Stenogropher-Clerk
Division of Old-Age Asslstant- 

ance. Department of Public Wel­
fare, Chautauqua County. (Us­
ual salary range, $720-850; ap­
pointment expected at $780.) 
Fee, 50 cents.

T itle  Searcher
Office of County Clerk, Chau­

tauqua County. (Salary varies; 
appointment expected at $1,380.) 
Fee, $1.

Probation O fficer
Franklin CJounty. (Appoint­

ment expected at $1,500.) Fee, 
$1. Age limits: 21st to 55th 
birthday. Appointment of a wo­
man is expected.

D en tist
Public Health Service, Oneida 

County. (Appointment expected 
at $2,500 without maintenance 
or quarters.) Fee, $2.

A nalyst
Ley Creek Sewage Treatment 

Plant, Onondaga Public Works 
Commis.sion, Onondaga County. 
(Several appointments expected 
at $2,000.) Fee, $1.

A ssistant Operator
Ley Creek Sewage Treatment 

Plant, Onondaga Public Works 
Commission, Onondaga County. 
(Several appointments expected 
at $2,000.) Fee, $1.

Business M anager
Onondaga County Sanitorlum. 

(Appointment expected at $3,000 
plus maintenance, exclusive of 
heat.) Fee, $4.

C hief Operator
Ley Crek Sewage Treatment 

Plant, Onondaga County Public 
Works Commission, Onondaga 
County. (Appointment expected 
at $3,600.) Fee. $3. This exam 
Is open to residents of any coun­
ty in New York State, but pref­
erence in certification will be 
given to legal residents of On­
ondaga County.

Institution Farm Suoervisor
Department of Public Welfare, 

Suffolk County. (Appointment 
expected at $2,200 plus main­
tenance for self and family.) 
Fee. $2.

Law Librarian
Third Judicial District Law Li­

brary. at Kingston. Ulster Coun­
ty. (Appointment expected at 
$1,500.) Fee. $1.

Investiqator.
Department of Public Welfare, 

City and Town of Newburgh. 
(Usual salary range, $1,000- 
$1,800; appointments expected 
at $1,040.) Pee, 50 cents.

U. s . TESTS
M achin ist

Ordnance Service, War De­
partment, Watervliet Arsenal. 
Watervliet. N. Y. ($6.48-$8.08 a 
day). Filing open. Age limits: 
18-50. File with secretary. Board 
of U.S. Civil Service Examiners, 
Watervliet Arsenal.

Duties
Operate machines and tools of 

all types common to a modern 
machine shop, read drawings, 
make construction lay-outs and 
set-ups; obtain from blueprints 
a full knowledge of all tools, 
fixtures, and material required; 
be familiar with and use the 
various precision measuring in­
struments: be acquainted with 
matliematics of pulley ratios, 
gear ratios, taper computations, 
speeds, and feeds.

R equirem ents
Pour years' apprenticeship or 

exi>erience.

$10.56 a day (five-day week). 
Place of employment; Navy 
Yard. Portsmouth, Virginia. 
Open to New York residents. 
Pile by June 5. Age limit: 20 
to 48.

Complete duties and require­
ments appeared in the May 28 
issue of The Leader.

C hief Tool and G auge  
Designer ($ 2 ,6 0 0 )

Principal Tool and G auge  
D esigner ($ 2 ,3 0 0 )

Senior Tool and Gauge 
Designer ($ 2 ,0 0 0 )

Tool and Gauge Designer  
( $ 1 ,8 0 0 )

Bom bsight M echanic
Salary { $9.60, $10.08 and

Place of employment: Water­
vliet. New York. Open to any 
resident of New York State. No 
closing date has been set for 
filing. Age limit: 18 to 55.

W eight*
Applicants will be rated on 

the quality and quantity of 
their experience and fitness, on 
a scale of 100.

Toolm aker
Ordnance Service. War De­

partment, Watervliet Arsenal, 
Watervliet. N.Y. ($7.52-$8.88 a 
day). Piling open. Afe limits, 
18-50. File with Secretary, 
Board of U.S. Civil Service Ex­
aminers. Watervliet Arsenal.

D uties
Under general supervision, 

perform work of average diffi­
culty in bench, machine, and 
hand work in the making of 
gauges and tools in machine or 
instrument shop, cut. grind, 
lap, polish, tempei, anneal, and 
harden tools and gauges; relat­
ed work.

R equirem ents

Four years’ apprenticeship or 
experience.

Junior Graduate N urse
Open

($1,620); not over 35 years 
old; filing open. U. 8. Public 
Health Service, Federal Security 
Agency and Veterans’ Adminis­
tration.

D uties
Under immediate supervision, 

do general nursing work in hos­
pital wards, infirmaries, or san­
atoria.

R equirem ents
Completion of a four-year 

high school course; completion 
of a course in a recognized 
nui-sing school with a residence 
of two years In a hospital with 
a daily average of 50 bed pa­
tients; registration as a gradu­
ate nurse. Those in the final 
year in nursing school will be 
accepted if they furnish proof 
of fulfilling requirements dur­
ing life of register.

F E D E R A L  T E S T ! «
Metal Worker; Shlpfitter; Ship- 
wrlght; Toolmaker; Welder, El­
ectric (Specially Skilled): and 
Welder, Gas.

Shipwright
S a l a r y :  $7,488; $7,968; a n d  $8 .- 

448. P l a c e  o f  e m p l o y m e n t :  N o r ­
fo lk  N a v y  Y a r d ,  P o r t s m o u t h ,  

i r g in ia .  A g e  l im i t :  20 to  55. 
A p p l ic a t io n s  w il l  be  re c e iv e d  u n ­
til f u r t h e r  n o t ic e .

D u t i e s
T o  in s t a l l  s h i p ’s  d e c k in g ,  g u a r d  

r a i l s  a n d  b o a t  a n d  g u n  s to w a g e s  
on  a l l  ty p e s  o f  v e s se ls ;  to  e r e c t  
a n d  in s ta l l  f r a m e w o r k  a n d  d ry -  
d o c k  t i m b e r s  f r o m  b lu e p r in t s .

R e q u i r e m e n tH  
F o u r  y e a r s  o f  a p p r e n t i c e s h ip ,  

o r  f o u r  y e a r s  o f  p r a c t i c a l  e x p e r i ­
en ce  in  t h e  t r a d e .  A p p l i c a n t s  
m u s t  be  a b le  to  r e a d  a n d  s p e a k  
E n g l i s h  s u f f i c i e n t ly  to  u n d e r ­
s t a n d  w r i t t e n  a n d  s p o k e n  i n ­
s t r u c t io n s .

W e i g h t s
A p p l i c a n t s  w il l  be  r a t e d  on  th e  

b a s i s  o f  t h e i r  f i tn e s s  a n d  e x p e r i ­
en c e  o n  a  s c a le  o f  1 0 0 .

Student D ietitian
Salary: $420 a year (less

$360 a year for subsistence and 
quarters). Army Medical Cen­
ter, War Department. Pile by 
June 6. Ten female students 
will be enrolled September 1, 
Age limit: 21 to 28.

Student Physiotherapy Aide
Salary: $420 a year, less $360 

for maintenance and quarters. 
Age limits: 21 to 28. Army Med­
ical Center, War Department. 
Pile by June 6. Ten female 
students will be enrolled Sep­
tember 1.

Complete duties and require­
ments appeared in the May 28 
Issue of The Leader.

N A V Y  YARD JOBS
Open

Twenty-eight jobs are open 
for filing at the Brooklyn Navy 
Yard. Applications may be se­
cured from the Navy Yard, from 
the Federal Building or from any 
first class Post Office. No exam­
ination will be given, but experi­
ence is required. The jobs are: 

Anglesmith, Heavy Fires; An- 
glesmith. Other Fii’es; Black­
smith, Heavy Fires; Blacksmith, 
Other Fires; Boatbullder; Boil­
ermaker; Chipper and Caulker, 
Iron; Coppersmith; Die Sinker; 
Driller, Pneumatic; Flange 
Turner; Frame Bender; Gas 
Cutter or Burner; Holder-On; 
Loftsman; Molder; Plpecoverer 
and Insulator; Puncher and 
Shearer; Riveter; Rivet Heater; 
Sailmaker; Saw Filer; Sheet

C hief A dm inistrative A nalyst
( $ 6 ,5 0 0 )  I

Principol A dm in istrative | 
A nalyst ( $ 5 ,6 0 0 )  {

O p t i o n a l  B r a n c h e s :  1) M a n a g e m e n t  A n a ­
l y s i s ;  2 ) C o n s t r u c t i v e  A c c o u n t i n g .  j

Senior A dm inistrative A nalyst  
' ( $ 4 ,6 0 0 )

O p t i o n a l  B r a n c h e s ;  1) M a n a g e r o c n t  A n a ­
l y s i s ;  2 ) C o n s t r u c t i v e  A c c o u n t i n g ;  3 )  B u d ­
g e t  E x a m i n i n g ;  4 )  P r o c e d u r a l  A n a l y s i s .

F i l e  b y  J u n e  6 . A g e  l i m i t ;  53 . A p p l i ­
c a n t s  m u s t  b e  i n  s o u n d  p h y s i c a l  c o n ­
d i t i o n .

Complete duties and require­
ments appeared in the May 28 
issue of The Leader.

Requirements ^  
Pour years of apprenticeshi,» 

in trade or four years of pracf 
leal experience. Applicants must 
be able to read and speak En? 
lish sufficiently well to under* 
stand written and spoken in' 
structions.

W eights
Applicants will be rated on th? 

basis of their experience and fit 
ness on a scale of 100.

M och in ist
Salary: $7,488; $7,968; $8,448 

(five day week). Appointments 
are usually made at the mini­
mum salary. Place of employ­
ment: U, S. Navy Yard, Wash­
ington, D. C. File by June 12. 
Age limits: 20 to 48.

Junior Inspector
W a g e  a n d  H o u r  D i v i s i o n ,  D e p t  o (  r 

W.OOO p e r  y e a r .  P i l e  b y  J u n e  m  
21 t o  53.

Duties
D u t i e s . — T o  c a r r y  o n  t h e  l e s s  d i i f , - , , , ,  

f i e l d  w o r k  In  t h e  a d m i n i s t r a t i o n  o f  ' h ,

A«e;

P a i r  L a b o r  S t a n d a r d s  A c t ;  t o  a s s i s t  '  
s e c u r i n g  c o m p l i a n c e  w i t h  t h e  a c t ;  to  
i n v e s t i g a t i o n s  o f  p a y  r o l l s  a n d  t im e  
o t h e r  r e c o r d s ;  t o  S u p e r v i s e  t h e  p a y n Z f  
o f  u n p a i d  w a g e s  t o  w o r k e r s ;  t o  m a k e  r» 
p o r t s  o n  i n s p e c t i o n s ;  t o  a s s i s t  Insnccta r l  
o f  h i g h e r  g r a d e  w i t h  t h e  m o r e  c o m D i«  
a n d  d i f f i c u l t  f i e l d  w o r k ;  a n d  to  '
r e l a t e d  d u t i e s  a s  r e q u i r e d .

R equirem ents  
E x p e r i e n c e . — G e n e r a l  e x p e r i e n c e . — Excem  

f o r  t h e  s u b s t i t u t i o n  p r o v i d e d  f o r  below 
a p p l i c a n t s  m u s t  h a v e  h a d  a t  l e a s t  3  ye»fl  
o f  p r o g r e s s i v e  a n d  s u c c e s s f u l  full -t im«  
p a i d  e m p l o y m e n t  i n  g o v e r n m e n t a l ,  Indus 
t r i a l ,  o r  o t h e r  o r g a n i z a t i o n s ,  i n  pos it ion i  
i n v o l v i n g  t h e  e x e r c i s e  o f  i n i t i a t i v e  and  in 
d e p e n d e n t  J u d g m e n t  a n d  r e q u i r i n g  abiu' 
i t i e s  o f  a  h i g h  o r d e r .

S p e c i a l i z e d  e x p e r i e n c e . — ^The a b o v e  aen-  
e r a l  e x p e r i e n c e  m u s t  n a v e  in c lu d e d  or 
h a v e  b e e n  s u p p l e m e n t e d  b y  s u c c e s s f u l  full- 
t i m e  p a i d  s p e c i a l i z e d  e x p e r i e n c e  o f  ki,,,* 
a n d  a m o u n t  s p e c i f i e d  i n  o n e  o f  t h e  follow-  
In g :

( A )  A t  l e a s t  1 y e a r  e n g a g e d  in  ascer­
t a i n i n g  a n d  a p p r a i s i n g  l i v i n g  condit ions,  
l i v i n g  c o s t s ,  o r  h o m e  w o r k i n g  cond it ion!  
t h r o u g h  i n v e s t i g a t i o n s  i n  h o m e s .

( N o t e . — I n  a d d i t i o n  t o  h a v i n g  their 
n a m e s  I n c l u d e d  o n  t h e  g e n e r a l  r e g i s t e r  es ­
t a b l i s h e d  a s  a  r e s u l t  o f  t h i s  e x a m in a t io n  
e l l g l b l e s  w h o  q u a l i f y  u n d e r  (A )  w il l  havt  
t h e i r  n a m e s  p l a c e d  o n  a  s e p a r a t e  re g ine r  
f o r  c e r t i f i c a t i o n  t o  p o s i t i o n s  involv ing  
h o m e  i n s p e c t i o n s  a n d  v i s i t s  i n  co nnect ion  
w i t h  t h e  d e v e l o p m e n t  o f  e m p l o y m e n t  facts  
p a r t i c u l a r l y  w i t h  r e f e r e n c e  t o  w o m e n  anJ 
c h i l d r e n . )

( B )  A t  l e a s t  1 y e a r  ( a )  a s  a  fi e ld  ia-  
v e s t l g a t o r  e n g a g e d  i n  t h e  a d m i n l s t r a t i o a  
o f  S t a t e  l a b o r  l a w s ;  o r  (b )  a s  a  fi e ld  in­
v e s t i g a t o r  In  a  g o v e r n m e n t a l  e m plo y m e nt  
s e r v i c e ,  m i n i m u m  w a g e  d e p a r t m e n t ,  or 
u n e m p l o y m e n t  c o m p e n s a t i o n  a g e n c y

(C )  A t  l e a s t  1 y e a r  o f  r e s p o n s i b l e  e i -  
p e r l e n c e  a s  I n v e s t i g a t o r  o r  a t t o r n e y  Inves­
t i g a t o r  e n g a g e d  In m a k i n g  f i e l d  inv e s t ig a ­
t i o n s  c o n c e r n i n g  p a y  r o l l s  a n d  t im e  and 
o t h e r  r e c o r d s .

(O )  A t  l e a s t  1 y e a r  a s  a  bo na  fide 
r e c o g n i z e d  e m p l o y e e  r e p r e s e n t a t i v e  or dui/  
a u t h o r i z e d  m a n a g e m e n t  r e p r e s e n t a t i v e  en­
g a g e d  In n e g o t i a t i n g  s a t i s f a c t o r y  em ployer-  
e m p l o y e e  r e l a t i o n s h i p s  a n d  i m p r o v e d  work­
i n g  c o n d i t i o n s .

(E )  A n y  c o m b i n a t i o n  o f  a t  l e a s t  1 ye»r 
o f  t h e  s p e c i a l i z e d  e x p e r i e n c e  p r esc r ib ed  In 
( A ) ,  ( B t ,  ( C ) ,  a n d  ( D ) ,  p r o v i d e d  that 
c r e d i t  u n d e r  a n y  o n e  w i l l  n o t  be  allowed 
f o r  e x p e r i e n c e  o f  l e s s  t h a n  6  month.'* dura­
t i o n .

A p p l i c a n t s  m a y  s u b s t i t u t e  f o r  ea ch  i 
m o n t h s  o f  t h e  g e n e r a l  e x p e r i e n c e ,  up to 
a  m a x i m u m  o f  2  y e a r s  o f  s u c h  experi-  
« i c e ,  e a c h  f u l l  y e a r  o f  s u c c e s s f u l l y  com­
p l e t e d  s t u d y  i n  ( a )  a  c o l l e g e  o r  universi ty  
o f  r e c o g n i z e d  s t a n d i n g ;  (b )  a  recognized  
l a w  s c h o o l ;  o r  ( c )  a  r e s i d e n c e  schoo l  of 
a c c o u n t a n c y  in  a n  a c c o u n t a n c y  or busi­
n e s s  a d m i n i s t r a t i o n  c o u r s e .  E d u c a t io n  may 
n o t  b e  s u b s t i t u t e d  f o r  arvy o f  t h e  specia l­
i z e d  e x p e r i e n c e  p r e s c r i b e d  a b o v e .

R e c e n c y — T h e  p r e s c r i b e d  s p e c ia l i z e d  ex­
p e r i e n c e  m u s t  h a v e  b e e n  s e c u r e d  w ith in  the 
7 y e a r s  i m m e d i a t e l y  p r e c e d i n g  t h e  closing 
d a t e  f o r  r e c e i p t  o f  a p p l i c a t i o n s  specified 
in  tb )  a t  t h e  h e a d  o f  t h i s  a n n o u n c e m e n t .

W eights
1 . G e n e r a l  t e s t  ( w r i t t e n )  ......................  W
2 L a b o r  l e g i s l a t i o n  a n d  l a b o r  prob­

l e m s  ( w r i t t e n )  ........................................  **

A dm inistrative A nalyst  
($ 3 , 8 0 0 )

A ssocia te  A dm inistrative  
A nalyst ( $ 3 ,2 0 0 )

A ssistan t A dm in istrative  
A nalyst (2 ,6 0 0 )

O p t i o n a l  B r a n c h e s ;  1) M a n a g e m e n t  
A n a l y s i s ;  3) C o n s t r u c t i v e  A c c o u n t i n g ;
3) B u d g e t  E x a m i n i n g ;  4 ) P r o c e d u r a l  
A n a l y s i s .  F i l e  b y  J u n e  S. A g e  l i m i t :  53.

Complete duties and require­
ments appeared in the May 28 
issue of The Leader.

Senior Tool ond G uage  
D esigner

Salary: $2,300 to $2,900. Place 
of employment: U., S. Navy 
Yard. Washington, f). C, File 
by June 12. Age limits: 20 to 53. 
Open to New York residents.

Complete duties and require­
ments appeared In the May 28 
issue of The Leader.

Boatswain
Salary: $1,272. File by June 

20. Place of employment: Army 
Transport Service, War Depart­
ment, Brooklyn—for duty on 
transports plying b e t w e e n  
Brooklyn, Panama, Puerto Rico, 
San Francisco, California and 
Hawaii. Age limit: 50.

Complete duties and require­
ments appeared in the May 28 
issue of The Leader.

M aritim e Personnel 
R epresentative

U. S. Maritime Commission. 
Salary: $2,600. File by June 10. 
Age limit; 53.

D uties
Under general supervision, to 

make inspections and prepare 
reports on conditions aboard 
vessels under jurisdiction of the 
Maritime Commisison to deter­
mine compliance with rules and 
regulations of the Commission 
pertaining to vessel personnel; 
interview the ships’ officers and 
crew members to establish facts 
pertaining to conditions of quar­
ters, hours of duty, morale of of­
ficers and crew, condition of 
food, cleanliness, adherence to 
prescribed manning scales, etc.

R equirem ents
Four years of paid experience 

aboard active merchant or Gov­
ernment vessels, either in Great 
Lakes or ocean-going, of not less 
than 1,000 tons.

Substitution: for this general 
experience, applicants may sub­
stitute year for year, up to a 
maximum of two years, full­
time experience Involving the es­
tablishment or maintenance of 
minimum working conditions, 
minimum wage scales and mi­
nimum manning scales In the 
U. S. Merchant Marine.

Special: applicants must have 
one year of experience aboard 
an active merchant vessel of not 
less than 1,000 tons, as boat- 
wain or boatswain’s mate, chief 
steward, or executive assistant 
to the chief steward, englneer- 
storekeeper, or in comparable 
or superior supervisory capaci­
ties.

W eigh ts
Candidates will be rated on 

the basis of their fitness and 
general experience on a scale of 
100.

Associate Merchandising S p e c i a l i s t  

(Writer) ($ 3 ,2 0 0

Assistant Merchandising Specialiit 
(Writer) ($2,600)

Utilization Representative ($3,2001

Field Home Electrification S p e c i a l i s t

($2,600)
R u r a l  E l e c t r i f i c a t i o n  A d m in is tra t ion .  

D e p t ,  o f  A g r i c u l t u r e .  F i l e  by  June  
A g e  l i m i t :  53.

itequirem ents
E d u c a t i o n .  —  A s s o c i a t e  M e r c l ia n d i i | ' ‘* 

S p e c i a l i s t  ( W r i t e r ) . A s s i s t a n t  M e rc ha n d is ­
i n g  S p e c i a l i s t  ( W r i t e r ) ,  a n d  
R e p r e s e n t a t i v e . — T h e r e  a r e  n o  educat lons i  
r e q u i r e m e n t s  f o r  t h e s e  p o s i t i o n s .

F i e l d  H o m e  E l e c t r i f i c a t i o n  Spe c ia l is t^ "  
A p p l i c a n t s  m u s t  h a v e  s u c c e s s f u l l y  
p l e t e d  a  f u l l  4 - y e a r  c o u r s e  l e a d in g  to 
b a c h e l o r ’s  d e g r e e  In  h o m e  e c o n o m i c s ,  
p l e m e n t e d  b y  a t  l e a s t  S s e m e s t e r - n o  

c r e d i t s  i n  p h y s i c s  o r  h o u s e h o l d
S u b s t i t u t i o n  o f  e x p e r i e n c e  fo r  eauc  

t i o n . ~ O n e  a d d i t i o n a l  y e a r  o f  
e x p e r i e n c e  o f  t h e  t y p e  r e q u i r e d  below > J 
b e  s u b s t i t u t e d  f o r  t h e  8  s e m e s t e r - n  
c r e d i t s  In p h y s i c s  o r  h o u s e h o l d  eq«lP> 
r e q u i r e d  a b o v e .  ,

E x p e r i e n c e .  —  A s s o c i a t e  MerciiandiM''*  
S p e c i a l i s t  ( W r i t e r ) ,  a n d  A s s i s t a n t  ‘ 
c h a n d l s l n g  S p e c i a l i s t  ( W r i t e r ) . — Appi'  -.j  ̂
f o r  A s s o c i a t e  M e r c h a n d i s i n g  S P "  
( W r i t e r )  m u s t  n a v e  h a d  7  y e a r s ,  “ ‘" q u e -
p l l c a n t s  f o r  A s s i s t a n t  M e r c h a n d i s i n g

c l a l i s t  ; W r i t e r )  m u s t  h a v e  h a d  6  

o f  f u l l - t i m e  p a i d  r e s p o n s i b l e  
o r  p r o m o t i o n a l  e x p e r i e n c e .  . ' ‘f f  ie»!S 
M e r c h a n d i s i n g  S p e c i a l i s t  ( W r i t e r )  * •
2 y e a r s ,  a n d  f o r  A s s i s t a n t  M e r c h a n d ' . ' i u  

S p e c i a l i s t  ( W r i t e r ) ,  l e a s t  1. J e V  
t h i s  e x p e r i e n c e  m u s t  h a v e  Inci^uQ 
w r i t i n g  o f  a d v e r t i s e m e n t s  a n d  
t i d e s  d e s i g n e d  t o  f u r t h e r  t h e  
o f  e l e c t r i c a l ,  m e c h a n i c a l ,  o r  a u t  . 
e q u i p m e n t .  A p p l i c a n t s  n ' u s t  s h o »  
t o  p l a n ,  a n d  s u g g e s t  U l u s t r a t l o n s  

f o r  l a y o u t .  » pef*'
S u b s t i t u t i o n  o f  e d u c a t i o n  lO' '  

e r c e . — F o r  t h e  e x p e r i e n c e  yi *f-
a p p l i c a n t s  m o y  s u b r . t i t u t e ,  y e a r  i ,
s u c c e s s f u U y  c o m p l e t e d  s t u d y  “ y w
b a c h e l o r ' s  d e g r e e :  n o  s u b s t i t u t i o n  
m a d e  f o r  t h e  p r e s c r i b e d  e x p e r  .j j ie i  
w r i t i n g  a d v e r t i s e m e n t s  a n d  r e l a t e  

o r  p a m p h l e t s .  s.,r(>ot
U t i l l M t i o n  R e p re se n ta t iv e .—

t h e  s u b s t i t u t i o n  p r o v i d e d  f o r  u

(C on tin ued  on p»e«
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M u n i c i p a l  C e r t i f i c a t i o n s
r e a d  t h i s  f i r s t

^ g f t i f i c a t i o n  d o e *  n o t  n e c e s -

, „e»n appointment 
T h« D e p a r t m e n f  Head who r«- 

 ̂ if,e Certification from the Civil
osMAvallw ■nnAiMtaComm'**'®" generally appoints 

^ . who head the eligible list to
vacancies.

, He doe* not necessarily notify all

appointments for fifteen

Therefore, those listed below 
or way I*®* **• notified of their 

or appointment.
5 Anyo"« ’’** ■  question eon- 

ng a position for which he is eer- 
f"d j h o u l d  call or write the Infor- 

Bureau, Municipal Civil Service 
ijjion, 299 Broadway; telephone 

7-8880  _

MON., M A Y 2 7
, . , ,C  H E A L T H  N U R S E  G R .  1 < co m -  

l i s t ,  w o m e n ) ;  p r o m .  8 - B - 3 8 ;  
fTf jjurse O r .  1, D e p t ,  o f  P a r k * ,  a l l  
‘ o', 19 v a c a n c i e s  a t  « 2 V<i c e n t s

hour; t e m p o r a r y ,  n o t  t o  e x c e e d  
m o n t h s  ( s e a s o n a l ) — 2 05 ,  M y r t l e  

f  L aphnm ; 212 , C a r o l  L . G l t t l n s ;  
iK HPlen M .  S t r a n g ;  2 17 .  E t h e l  M .  
uitchcll; 218, A n n a  M .  M o l l o y ;  22 3 ,  
uiry R u b e n ;  227 , H e l e n  S .  T r i c e ;  
13J C a t h e r in e  R .  G r e e h e y ;  234 , E d i t h  
I Battcy; 237 , E s t e l l e  L . C a r o n ;  23 8 ,  
Mjrgucrite A. H a r r i s o n ;  2 39 ,  J a n e  S .  
Connors, 243 . T e r e s a  D u K e r ;  256 .  
Bfssie E l l i o t t ;  257 , R u t h  H .  P i c l c e t t ;  
J59 C a t h e r i n e  C l a r k ;  2 61 ,  S a r a h  L .  
Teiincisre; 26 7 , A n n a  E .  R e c t o r ;  269 ,  
Audrey M. P r o c t o r ;  274 , L y n n e t t e  B .  
Vissell: 301. R o s e  G .  M e n a k e r ;  30 3 .  
Anna W h l t r l g h t ;  304 , V i v i a n  M .  
Biike: ^05, M i l d r e d  L. B r o v r n e w e l l ;  
JOJ. Evelyn  A. W i l l i a m s .

HATIONARY e n g i n e e r  ( p r o m o t i o n ,  
eitywide. I n  C h a r g e ) ;  p r o m .  7 - 7 - 3 7 ;  
Icr S tat ionary  E n g r .  ( I n  C h a r g e ) ,  
Dtpt. of H o s p i t a l s ,  B r o n x ;  » 9 .5 0  p e r  
d»y; p r o b a b l e  p e r m a n e n t — 12, J o ­
seph D. K i n g ;  13, J o h n  H u l s m a n ;  15,  
Sttphcn M c L a u g h l i n .

JTATION.ARY E N G I N E E R  ( p r e f e r r e d  
list, t e m p o r a r y  s e r v i c e  o n l y ) ;  f o r  
EHUonary E n g r . ;  c e r t i f i e d  t o  f o u r  
d«pts.; D e p t ,  o f  P a r k s .  Q u e e n s ;  D e p t .  
c( H ojp lta ls , D e p t ,  o f  P u b l i c  W o r k s ,  
md D f pt .  o f  W a t e r  S u p p l y ,  G a s  
Iltc.; $9 p e r  d a y ;  t e m p o r a r y ,  n o t  t o  
(iceed s ix  m o n t h s — T h o m a s  D .  H a l -  
ton.

SUNOGRAPH ER *  T Y P E W R I T E R  
GR. i  i c o m p e t l t l v e  l i s t ,  H R D ) ; p r o m .  
11-7-38; l o r  S t e n o  a n d  T y p i s t  G r .  3, 
Dfpt. o f  H e a l t h ,  B r o n x ;  o n e  v a -  
oncy a t  $ 1 ,2 0 0 ; p r o b a b l e  p e r m a n e n t  
-34, M a r lo n  E .  S h e a ;  93 , D o r i «  
Bondel; 110. A n n a  M e t z ;  212 , D a v i d  
D. Levine; 283 , M a r i e  A . P f a f f m a n n ;  
3«, Irene M .  P o g g i ;  3 76 ,  M a r y  E .  
Brennan; 566  R o s e  C . K a r p ;  683,  
Dorothy M. L e o n a r d ;  M 9 ,  M a r g a r e t  
Sheridan; 679 . F a n n i e  M o r g a n i t e l n ;  
■Jl, C ar m en  C e r r a .

n tS O G R A P IIE R  Si T Y P E W R I T E R
(<B. 7 i c o m p e t i t i v e  l i s t ,  H R D ) ;  p r o m .  
11-7-38; f o r  S t e n o  &  T y p i s t  G r .  3,  
I>pt. o f  W e l f a r e ,  M a n h a t t a n ;  o n *  
ucancy a t  » 1 , 2 0 0 ; p r o b a b l e  p e r m a -  
« n t - 3 4 ,  M a r i o n  E .  S h e a ;  93 ,  D o r i s  
Bondel; 116, A n n a  M e t x ;  2 13 ,  D a v i d  
D Levine; 283 ,  M a r i e  A . P f a f f m a n n ;  
W, Irene M . P o g g i ;  376 ,  M a r y  B.  
Brennan; 566 , R o s e  C .  K a r p ;  5 77 ,  
Cladys K a r a s c h ;  582 ,  D o r o t h y  M .  
Uonard; 669 , M g t .  M .  S h e r i d a n ;  
•'9, F a n n ie  M o r g e n s t e i n ;  870 , S y l v i a  
Rubin; 881, H e l e n e  W .  A d e r ;  88 3 .  
Gertrude B r o w n .

ttE.NOGRAPHER &  T Y P E W R I T E R  
‘iR. -i. ( c o m p e t i t i v e  l i s t .  H R D ) ;  * p -  
PfoprlRte f o r  S t e n o  &  T y p i s t  G r .  1, 
«Pt.  o f H o s p i t a l s ,  B r o o k l y n ;  o n e  
'Kancy a t  $ 9 6 0 ;  p r o b a b l e  p e r m a -  
“•n t-582 ,  D o r o t h y  M .  L e o n a r d ;  11 67,  

A. S u s k e w i c h ;  1178 ,  M r s .  R a y  
"'It t; 1189, H o r t e n s e  L . F e l m a n ;  
‘‘M. B e a t r i c e  H o r o w i t z ;  1207 , E s t h e r  
««rowUz; 1230, R o s e  A d l e r ;  1 231 , E i -  

B e r n s t e i n ;  1 2 3 9 ;  A n g e l a  C i t a r -  
1241, M i n n i e  K a t z ;  1242 ,  G e n e -  

“ ve H a w k in s ;  1 249 ,  R o s a l i n d  L a s -  
1255, A d e l e  S p e l g e l ;  1259, J o -  

“ Pnme L i c a u s e .

’^ ? ^ O G R a p h e r  &  T Y P E W R I T E R  
1 1 " ••o m pe t i t lv e  l i s t ,  H R D ) ;  p r o m .

fo r  S t e n o  &  T y p i s t  G r .  3, 
, P'- o f H o s p i t a l s .  S e a v l e w  H o s p l -  

""e v a c a n c y  a t  1 1 .2 0 0 ; p r o b a b l a  
I ™«nent ( n a m e  t o  b e  c o n s i d e r e d  
8vUi o n  e a r l i e r  c e r t i f i c a t i o n ) —  
"'‘' ‘a R u b in .

O P E R A T O R  G R .  1 ( c o m -  
3, . '  ' e  l i s t ,  f e m a l e ) ; p r o m .  7 - 1 5 -  
jJj' 'Of T e l e p h o n e  O p e r a t o r  G r .  1, 
One V ' ^ f ® n s p o r t a t i o n ,  M a n h a t t a n ;

a t  $ 1 ,3 0 0 ;  p r o b a b l e  p e r -  
f» t h f r i~  • G r e e n b e r g ;  8 8 ,
Rob.r(. ® S a l t z w e d e l ;  105 , G e n e v i e v e  
Mirgar', I®®- F a n n i e  L e v i n e ;  184,
^ndaS T i e r n e y ;  1 83 ,  B e t t y  H .  
V d m - M a r y  P .  M o l l o y ;  I f l l ,
SuttSnl"* S- J e w i t t ;  193 , M a r y  S .  
’13 a '., • C a t h e r i n e  A .  W h e e l e n ;
P. ’p|ca"dy^'  314 ,  V e r o n i c a

o p e r a t o r  G R .  1 ( c o m -
1«; f e m a l e ) ;  p r o m .  7 - 1 5 -
Nvc U q ^ ® l e p h o n e  O p e r a t o r  G r .  1,
<in( 8  A u t h o r i t y ,  M a n h a t t a n ;V nn«  *  *v j r ,  vv«>««|

'njnent a t  i g s o ;  p r o b a b l e  p e r -  
'<«rita,.rr“ ® F a n n i e  L e v i n e ;  184 ,ânnio i<evine;
8 . T i e r n e y ;  191 ,  J o s e p h i n e
129, 220, A n n a  V .  B r a i t t k w a l t e ;

239,  C l a r e  S .  B r o w n ;  
■ine J a c k o w s k l ;  254 ,  C a r o -
0it>b  ̂ 2 60 ,  F l o r e n c e  A .  C o -
® Cla'ri, A M a r t h a  K e l l y ;  2 64 ,  A n n  

275, R u t h  K. G a s t o n .

T Y P E W R I T I N G - B O O K K E E P E R  G R .
:i ( c o m p e t i t i v e  l i « t ,  m a l e ) ; p r o m .  5 -  
2 7 - 3 6 ;  a p p r o p r i a t e  f o r  T y p e - B o o k -  
k e e p e r  G r .  2, D e p t ,  o f  F i n a n c e ;  $1 ,*  
5 0 0  o r  $ 1 ,2 0 0 ;  i n d e f i n i t e ,  m a y  e x ­
c e e d  s i x  m o n t h s  a n d  i s  t h e r e f o r e  
c o n s i d e r e d  p r o b a b l e  p e r m a n e n t  ( s a m e  
n a m e s  c e r t i f i e d  t o  o f f i c e  o f  C o m p ­
t r o l l e r ) . — 3 9 ,  A l v i n  B o x e r ,  9 1 .6 0 ;  30, 
A b r a h a m  W a d l e r ,  9 1 .00 .

T Y P E W R I T I N G  C O P Y I S T  G R .  *  ( c o m ­
p e t i t i v e  l i s t ) ; p r o m .  6 - 2 3 - 3 8 ;  a p p r o ­
p r i a t e  f o r  T y p e  C o p y i s t  G r .  1, C i v i l  
S e r v i c e  C o m m i s s i o n ,  M a n h a t t a n ;  
o n e  v a c a n c y  a t  $ 9 6 0 ;  t e m p o r a r y ,  
l e s s  t h a n  S m o n t h s  ( s a m e  n a m e *  
c e r t i f i e d  t o  D e p t ,  o f  P u r c h a s e  a n d  
t o  N Y C  H o u s i n g  A u t h o r i t y ) — 1413,  
E t h e l  D u b i n ;  1 8 79 ,  C e l i a  R e i t m a n ;  
3 3 5 6 .  S t e l l a  M .  B a t s o n ;  2 3 3 4 a ,  M g t .  
M . C a r a b i n e ;  2 3 5 6 ,  M i l d r e d  C h m e l a ;  
2 4 0 4 ,  J u l i u s  F r a n k ;  3 4 14 ,  H e l e n  W .  
M o s s .

T Y P E W R I T I N G  C O P Y I S T  G R .  t  
( c o m p e t i t i v e  l i s t ) ;  p r o m .  6 - 2 3 - 3 8 ;  
a p p r o p r i a t e  f o r  T y p e  C o p y i s t  G r .  1, 
L a w  D e p t . ,  M a n h a t t a n ;  2 v a c a n c i e s  
a t  $ 9 6 0 ;  p r o b a b l e  p e r m a n e n t — 1412,  
E t h e l  D u b i n ;  1489 .  F r i e d a  M o s k o -  
w i t z ;  1 6 4 4 a ,  R u t h  M a r c u ;  1865, R u t h  
L a n g f e l d e r ;  1 8 79 ,  C e l i a  R e i t m a n ;  
2 0 37 .  M l H l c e n t  E i c h e l ;  2 0 5 1 .  G e r ­
t r u d e  D i e h l ;  2 1 2 3 .  E s t e l l e  R o x l a n d ;  
2 1 8 2 ,  R e g i n a  A b c h l m ;  2 217 ,  J e n n i e  
D w o r k o w i t z ;  2 2 4 3 ,  E v a  G o l d s t e i n ;  
3 356 ,  S t e l l a  M .  B a t s o n ;  2264 ,  L e n a  
M o d e l l ;  2 2 7 4 a ,  J a c o b  R u b e n s t e i n .

W A T C H M A N - A T T E N D A N T  G  R . 1
( c o m p e t i t i v e  l i s t ,  m e n ) ;  p r o m .  5 - 1 1 -  
3 8 ;  f o r  W a t c h m a n  G r .  1, D e p t ,  o f  
P a r k s ;  o n e  v a c a n c y  a t  $ 1 ,2 0 0 ;  p r o b ­
a b l e  p e r m a n e n t — 193, C h a s .  D o n o ­
v a n ;  332 ,  J a m e s  A.  M c D o n a l d ;  382 ,  
J a m e s  L y n c h ;  4 27 ,  J o h n  H .  C o u g h ­
l i n ;  428 ,  J o h n  P .  B o h m a n ;  429 , M i ­
c h a e l  K e n n e d y ;  4 3 3 ,  L e o n a r d  A. 

H a r p e r ;  4 3 9 ,  J a c o b  G r a l i t e a r ;  441 ,  
F r e d e r i c k  M e y e r ;  4 45 ,  V i n c e n t  L a m -  
b u s t a ;  446 ,  S a m u e l  P e r l m u t t e r ;  447 ,  
C h a r l e s  E . M a x s o n ;  45 4 ,  C l a r e n c e  R e ­
c o r d ;  455 ,  J o s e p h  P .  B a r r y ;  458 ,  
J o h n  A.  M u r r a y :  459 ,  J o h n  J.
C r e a n .

W A T C H M A N - A T T E N D A N T  G R .  1
( c o m p e t i t i v e  l i s t ,  m e n ) ;  p r o m .  5 - 1 1 -  
3 8 ;  f o r  W a t c h m a n - A t t e n d a n t  G r .  1, 
N Y C  T u n n e l  A u t h o r i t y ,  M a n h a t t a n  
a n d  Q u e e n s ;  o n e  v a c a n c y  a t  $ 1 ,0 8 0 ;  
p r o b a b l e  p e r m a n e n t — 4 3 3 ,  L e o n a r d  
A . H a r p e r ;  4 59 ,  J o h n  J .  C r o a n ;  463 ,  
H a r r y  S l m b e r g ;  4 69 ,  W a l t e r  P .  
H e n r y ;  4 89 ,  J a c o b  S c h w a l d ;  499 ,  
S a m u e l  R o s e ;  501 ,  C h a r l e s  B .  H o l a -  
d a y ;  509 ,  R i c h a r d  J .  P o w e l l ;  513,  
T h o m a s  C o o k ;  5 13 .  F r a n c i s  W h i d d -  
I n g ;  533 .  O t t o  W .  G e r k e ;  536 ,  V e r n o n  
L. S w e e n ;  537 ,  W m .  L .  R a f t e r y ;  538,  
J a m e s  P .  W h e l a n ;  539 ,  J o s e p h  G o l d ­
b e r g ;  540 ,  J o h n  P .  W .  C o l l i n s ;  541 ,  
P e t e r  C a l a m i e l l o ;  542 ,  S y d n e y  G .  
T h e l w e l l ;  5 43 .  C a r l  H a r r i s ;  544 ,  J o h n  
P .  W i c k a l ;  545 ,  H a r r y  M o s k o w i t x ;  
5 47 ,  O t t o  C .  N a u s s ;  548 , G e o .  P a n -  
p e s t ;  549 , G e o .  P .  W o o d s ;  550, M o r r i s  
R o t h s t e i n .

TUES., M AY 28
A C C O U N T A N T  G R .  2  ( p r o m o t i o n ,  

E R D ) ;  p r o m .  1 0 - 4 - 3 9 ;  f o r  A c c t .  G r .  
3, O f f i c e  o f  C o m p t r o l l e r ,  E R D ;  10 
v a c a n c i e s  a t  $ 2 ,4 0 0 ;  i n d e f i n i t e ,  m a y  
e x c e e d  s i x  m o n t h s  a n d  i s  t h e r e f o r e  
c o n s i d e r e d  p r o b a b l e  p e r m a n e n t — 1 . 
L o u i s  M i c h l i n ;  2 , A r t h u r  W o l f ;  3, 
I r v i n g  L - i v l t t ;  4, M o r r i s  A b b e y ;  5, 
S i d n e y  P .  L e f t o n ;  6 , L e o n  B e r k m a n ;  
7, J o h n  J .  B a r r e c a ;  8 , J o s e p h  C.  
T r a i n ;  9 , M o r r i s  R o s e n b e r g ;  10, R o ­
b e r t  O .  P e r s k y ;  11, W i l l i a m  A.  
L e w i s ;  12, H a r o l d  N e w m a n ;  13, A b r» .-  
h a m  J .  H e l l e r ;  14, S a m u e l  N .  L e -  
b o w i t z ;  15, B e r t r a m  S t e i n b e r g ;  16, 
P h i l i p  M i l l e r ;  17, D a v i d  K i r s c h ;  18,  
E m i l  C. R e h m a n .

A S S I S T A N T  G A R D E N E R  ( c o m p e t i t i v e  
l i s t ) ;  p r o m .  4 - 1 2 - 3 9 ;  f o r  A s s t .  G a r ­
d e n e r ,  D e p t ,  o f  P a r k s ,  a l l  b o r o s ;  107  
v a c a n c i e s  a t  $ 5 .5 0 ;  t e m p o r a r y ,  n o t  
t o  e x c e e d  6  m o n t h s  ( s e a s o n a l )  ( 1 2  

o n  p r e f e r r e d  l i s t  c e r t i f i e d  a h e a d  o f  
t h i s ) . — 9 5 ,  R o b e r t  C l i c k n e r ;  253 ,  
F r e d  H .  C e t z e l ;  3 81 ,  A u g u s t  K a l r i e s o ;  
479 ,  J o s e p h  G h e s s i ;  618 ,  J o h n  K o r -  
o t s k y ;  6 87 ,  M a r v i n  P .  S m i t h ;  720 ,  
A n d r e w  S a l v a t o r e ;  722 ,  H e r b e r t  T u l k ;  
724 ,  G e o r g e  J .  M u r p h y ;  726 , P h i l i p  
S a n t o ;  7 27 ,  A r t h u r  W a l l ;  729 ,  H u g o  
J .  D e P o l o ;  731 ,  C a r l  D .  B e e r s ;  735,  
S a l v a t o r e  R i z z o ;  736 .  F e l i x  R e i c h ;  
737,  P e t e r  P l s s e r i ;  738 ,  D a v i d  K r o n -  
g o l d ;  739 ,  R u d o l p h  P r u c h a ;  740 ,  R o ­
b e r t  S i n n o t t ;  7 42 ,  J o s e p h  A .  V i t a l e ;  
74 3 ,  H a r r y  O l s e n ;  745 ,  D o m i n i c  M l g -  
i o n e ;  746 ,  B r u n o  D a l  B o ;  747 ,  J o h n  
S k o l o w s k i ;  7 48 ,  T h o m a s  C a m p e n n i ;  
7 49 ,  J o h n  O a t h ;  7 5 1 ,  L a w r e n c e  S t e r n *  
b e r g ;  753 ,  V i n c e n t  T r i s t a n o ;  753,  
B a r n a r d  O c c h o l i ;  754 ,  G e o r g e  N o v e l -  
l a n o ;  7 5 5 ,  J o h n  J .  G a g l i a r d i ;  758 ,  
J o s e p h  A r a n c i o ;  760 ,  E u g e n e  A .  N e v -  
I J a n s ;  761 ,  J o h n  G o n l a n ;  76 2 ,  L u d ­
w i g  C o l a n g e l o ;  767 ,  J o s e p h  P s z o s o l a ;  
768 ,  J o s e p h  H o l l a n ;  769 ,  A n t h o n y  
G u l g l l a n o ;  77 0 ,  V i n c e n t  J .  M c G r « t h ;  
771 ,  J o h n  J .  R u s s e r t ;  773 ,  A b r a h a m  
S h e r m a n ;  7 7 3 ,  F r e d e r i c k  W i l l ;  774 ,  
H a m a n  L .  E n g s t r o m ;  775 ,  R o b e r t  
N e v i n s ;  778 ,  N i c h o l a s  D e M a r i a ;  777 ,  
S t e p h e n  F l l a k ;  7 78 ,  R o b e r t  S a d l o ;  
779 ,  V i n c e n t  P .  S c a l e r a ;  780 ,  R o b e r t  
N e w t o n ;  78 1 ,  M i c h a e l  C o p p e l a ;  783 ,  
A l b e r t  D i  S t e f a n o ;  78 3 ,  L o u i s  C u r -  
o t t o ;  784 ,  J o h n  O l e k s h u k ;  7 85 ,  R o ­
b e r t  S p e n c e ;  7 8 6 ,  F r a n k  P a l e s e ;  787 ,  
J o h n  B a l u r d o ;  7 8 8 ,  J a m e s  J .  M a n -  
g i n o ;  789 ,  H e n r y  R e e s e ;  7 90 ,  A l f r e d  
S i m o n e t t i ;  7 91 ,  L e  R o y  S c h n e i d e r ;  
850 ,  H e n r y  M l o t t ;  8 51 ,  E d m u n d  G e -  
m l n o ;  8 53 ,  R a y m o n d  S t a n l e y ;  863 ,  
J o h n  S a n t o ;  8 54 ,  V i n c e n t  P a v o l i n o ;  
8 5 5 ,  J a m e s  H a m i l t o n ;  856 ,  J o s e p h  
S a l e r n o ;  8 57 ,  J o h n  H a r i n g ;  8 58 ,  Ml*  
c h o l a s  I n n u c c l ;  859 ,  H e n r y  K r a u i ;  
860, M i c h a e l  T e d o n e ;  8 61 ,  A d r i a n  
O ’B e r l e ;  863 ,  J o h n  R o g e n e r ;  883 ,  
H e n r y  S c h l o s s e r ;  864 ,  R a l p h  P u n t i l -  
l o ;  8 6 5 ,  T h o m a s  C a r b o n e ;  8 6 6 , G e o r g e  
L e d w i t h ;  8 6 7 ,  J o s e p h  R l c c o ;  8 6 8 , 
P e t e r  I n c a r d o n e .

Y o u r  C h a n c e s  f o r  A p p o i n t m e n t
Eligible Lists Certified to City Agencies During Week Ended 

May 28, 1940:
Last Number 

Certified
Accountant, Grade 2 (Promotion) ....................................  18
Assistant Engineer, Grade 4 (Specifications: Paints,

Varnishes, etc.) ...............................................................  5
Assistant Gardener (for temporary ap p oin tm en t)... .  868
Associate Assistant Corporation Counsel, Grade 4 (Ad­

ministrative Code) .........................................................  12
Attendant-Messenger, Grade 1 (for temporary ap­

pointment) ........................................................................ 3,774
Automobile Engineman, City-wide (Promotion) ...........  147
Auto Truclc Driver (for appropriate appointment) . . .  26,452
Booklceeper, Grade 1 (for temporary appointm ent)... 865
Buyer, Textiles and Clothing (for appropriate appoint­

ment) ................................................................................  4
Cashier, Grade 3 (for appointment at $1,320)..........   86
Cashier, Grade 3 (for temporary appointment) ...........  309
Clerk, Grade 2 (for permanent appointment) ...............  957
Clerk, Grade 2 (for temporary appointment)...............  1,125
Clerk, Grade 2 (for permanent appointment at $840).. 3,230
Clerk, Grade 2 (for temporary appointment at $840).. 3,809
Court Attendant ...................................................................... 78*
Dentist ........................................................................................  18
Elevator Operator ...................................................................  132
Fireman, Fire Department ................................................... 3,173*
Foreman (Ventilation and Drainage), Board of

Transportation (Promotion) ......................................  3
Foreman of Laborers, Grade 2, City Wide (Promotion) 50
Gardener ..................................................................................  86*
Harnessman (for appropriate appointment) .................  35,318
Inspector of Food, Gr. 2 .......................................................  73*
Inspector of Lumber, Grade 3 (for appropriate appoint­

ment) ................................................................................ 17
Inspector of Masonry and Carpentry, Grade 3 .............  27
Inspector of Plumbing, Grade 3 (for appropriate ap­

pointment .......................................................................... 38
Junior Accountant, Grade 1 City-Wide (Prom otion).. 44
Junior Engineer (Electrical) Grade 3 ...............................  109
Laboratory Assistant (Bacteriology) ................................  76*
Laboratory Helper (Women) (for appropriate ap­

pointment) .......................................................................  334*
Landscape Draftsman, Grade 3 (for appropriate ap­

pointment ............................................................................ 4
Law Clerk, Grade 1—Law Examiner, Grade 1 ....  29
Medical Inspector (Opthalmology) ..................................  4
Medical Inspector, Grade 1 (Venereal Diseases) ...........  50
Paver ..........................................................................................  12
Pile Driving Engineer ...........................................................  7
Porter (for appointment at $780) ..................................  1,284
Power Maintainer ...................................................................  6
Printer ......................................................................................  12
Probation Officer, Domestic Relations C o u r t ...............  48*
Radio Publicity Assistant ..................................................... 3
Senior Supervisor (Home Economist) Grade 4— Re­

lief Division .....................................................................  65
Social Investigator (for temporary appointment) . . . .  630
Special Patrolman (for appointment at $1,769).............  55
Special Patrolman (for temporary appointment)  310
Stationary Engineer ...............................................................  56
Stenographer-Typewriter, Grade 2 (for permanent ap­

pointment) .....................................................................  955
Stenographer-Typewriter, Grade 2 (for temporary ap-

pointment) .......................................................................  1.251
Supervisor of Markets, Weights and M easures............... 42*
Temporary Title Examiner, Grade 2 ................................ 72a*
Tyewritei'-Bookeeper, Grade 3 .................................. 26
Typewriting-Copyist, Grade 1 ....................................  2,297
Watchman-Attendant, Grade 1 (for temporary ap­

pointment) .......................................................................  547
♦Last eligible permanently appointed.

A T T E N D A N T  ( p r e f e r r e d  l i s t ,  m e n ,  
t e m p o r a r y  s e r v i c e ) ; f o r  A t t e n d a n t  
( m e n ) .  D e p t ,  o f  P a r k s ;  50  c e n t s  p e r  
h o u r  a n d  $4  p e r  d a y ;  t e m p o r a r y ,  n o t  
t o  e x c e e d  6  m o n t h s — 3, M i l t o n  G o l d -  
e n b e r g ;  201 ,  M a u r i c e  S c h l e l d e r ;  319 ,  
J a c k  J . A r n o l d ;  250 ,  L e o  W i l s o n ;  
268 , H e n r y  G r o s s m a n ;  2 96 ,  M a u r i c e  
G .  S h e v ;  303 , E d w a r d  S h i m a n s k y .

A T T E N D A N T - M E S S E N G E R  G R .  1 
( c o m p e t i t i v e  l i s t ,  m e n ) ; p r o m .  1 2 -  
2 1 - 3 7 ;  f o r  A t t e n d a n t  ( m e n ) .  D e p t ,  
o f  P a r k s ;  55  c e n t s  p e r  h o u r  a n d  $ 4  
p e r  d a y ;  t e m p o r a r y ,  l e s s  t h a n  8  

m o n t h s  ( s e a s o n a l ) . — 1996, C h a i .  F.  
O ' C o n n e l l ;  2 6 6 1 a ,  F r a n k  M c L a u g h ­
l i n ;  2 8 74 , W m .  J .  H a r t ;  4 0 6 0 ,  D o m ­
i n i c k  A n g o t t i .

B U Y E R  ( c o m p e t i t i v e  l i s t ,  T e x t i l e s  M  
C l o t h i n g ) ;  p r o m .  1 - 2 7 - 3 7 ;  a p p r o ­
p r i a t e  f o r  I n s p .  o f  T e x t i l e s  G r .  1, 
D e p t ,  o f  W e l f a r e ;  o n e  v a c a n c y  a t  
$ 1 ,7 4 0 ;  p r o b a b l e  p e r m a n e n t — 3. M e y e r  
E p s t e i n ;  3 ,  A b r a h a m  P i n k e l s t e i n ;  4 ,  
W m .  J .  B a r r o n .

C A S H I E R  G R .  3  ( c o m p e t i t i v e  l i s t ) ;  
p r o m .  8 - 1 0 - 3 6 ;  f o r  T i c k e t  A g e n t  O r .  
3,  D e p t ,  o f  P a r k a ,  a l l  b o r o s ;  63);^  
c e n t s  p e r  h o u r ;  I n d e f i n i t e ,  m a y  e x ­
c e e d  6  m o n t h s  a n d  la  t h e r e f o r e  c o n ­
s i d e r e d  p r o b a b l e  p e r m a n e n t — 80,  J e n ­
n i e  W .  S c h e c h t e r ;  144, l u g e n e  V .  
T u r n e r ;  1 50 ,  C h a s .  F .  B u e c h e r t ;  177, 
J o s e p h  A. F a n e l l i ;  19 3 . J o s e p h  M a t ­
t h e w s ;  3 3 9 a ,  H a r r y  K l e i n ;  3 50 ,  J o h n  
P .  M c K e o n ;  2 54 ,  A b r a h a m  W l n o -  
g r a d .

C A S H I E R  G R .  3  ( c o m p e t i t i v e  l i s t ) ; 
p r o m .  6 - 1 0 - 3 6 ;  a p p r o p r i a t e  f o r  T i c ­
k e t  A g e n t  O r .  3 , D e p t ,  o f  D o c k s ,  
Q u e e n s ;  o n e  v a c a n c y  a t  $ 1 ,3 2 0 ;  i n ­
d e f i n i t e ,  p r o b a b l y  w i l l  e x c e e d  6  

m o n t h s  a n d  l i  t h e r e f o r e  c o n s i d e r e d

p r o b a b l e  p e r m a n e n t  (4  o n  T i c k e t  
A g e n t  l i s t  c e r t i f i e d  a h e a d  o f  t h i s ) . —  
6 4 ,  I r v i n g  F r i e d l a n d e r ;  6 5 .  A b r a h a m  
M . M e r e s o n ;  87.  G e o r g e  M a z z a ;  73, 
H a r r y  G r e e n b e r g ;  78,  S i m e o n  J .  M e s -  
s l t t e ;  8 0 ,  G e o .  S .  D a r l i n g ;  8 6 , V i n ­
c e n t  D .  P .  C l a y t o n .

C I . E R K  G r .  2  ( c o m p e t i t i v e  l i s t ) ; p r o m .  
2 - 1 5 - 3 9 ;  f o r  C l e r k  G r .  3, D e p t .  Of 
W e l f a r e ;  $ 1 ,3 0 0 ;  p r o b a b l e  p e r m a ­
n e n t — 86 9 ,  T l l l i e  B l o c k ;  113 , E u g e n e  
G o l d b e r g ;  11 8 , S o l o m o n  M o s k o w l t z ,  
356 , T a m a r  R .  G r a y ;  2 8 6 a ,  J o s e p h  

C a m h i ;  31 3 , H a r o l d  G l a z e r ;  3 23 ,  R o s e  
H . P a c k ;  3 5 2 a ,  E t h e l  A .  L l p n a c k ;  
3 5 8 a .  P a u l  S i l v e r m a n ;  3 7 7 ,  M i l t o n  
D .  S c h e c k n e r ;  3 8 2 a ,  S y l v i a  Z e l l n e r ;  
403 ,  C a t h e r i n e  C o s g r o v e ;  4 12 ,  J o s e p h  
P .  G o l d b e r g ;  4 20 ,  I s i d o r e  B o g e n ;  434 ,  
H e l e n  M .  K o t a s o k ;  4 31 ,  M y e r  B o ­
l a n d ;  439 ,  S o h l  S c h o e n ;  4 61 ,  H a t t i e  
F .  S c h l e s l n g e r ;  4 6 5 a ,  A r t h u r  L . E n g ­
l a n d e r ;  4 67 ,  T h e o d o r e  W e l n k r a n t s .

522 , J o s e p h  M .  C i c a t o J r . ;  5 2 5 a ,  E v e  
W e i s s e n b e r g ;  531 , P i n c u s  S t i l l m a n ;  
544, S i d n e y  C e l l e r ;  572, J e r o m e  S .  
L e v y ;  5 82 ,  I s i d o r e  A .  B a l t o n ;  606 ,  
N a t h a n  B a u n h u t ;  816 , B e s s i e  K .  
S t a h l ;  617 .  D o r t h y  S h u p a c k ;  831 ,  
A a r o n  M a i o f f ;  634 ,  I r v i n g  S .  P r i c e ;  
648, L e o n  B r o w n ;  6 6 7 ,  E t h e l  F r l e d -  
o w i t z ;  6 83 ,  A l e x  M a z e l ;  6 8 6 a ,  O e o  
V. B o y l e ;  727 ,  D a v i d  B .  D e b l i n g e r ;  
756, C a t h a r i n e  J .  D e l a n e y ;  7 57 ,  P r a n ­
c e s  B a l t m a n ;  771 ,  L e n a  B r e i m a n ;  
765 ,  A l i c e  F i s c h e r ;  79 9 , S e l m a  W .  
K l e i n ;  825 , A b r a h a m  B e r k o w i t z .

8 3 4 a ,  S a m u e l  J .  L o b e n f e l d ;  853,  
F a n n y  E .  K o r a l ;  878 , D o r o t h y  W e i n ­
e r ;  902 ,  E v e l y n  H o r o w i t z ;  935 ,  S a m ­
u e l  L l e s s ;  938 ,  A l m a  K .  B o l k ;  939,  
C h a r l o t t e  N e u b u r g e r ;  9 41 ,  M a r t h a  
G o l d e n ;  942 ,  M i r i a m  R .  F e l l e r ;  94 5 ,  
G o l d i e  S h a m e n z o n ;  946 , R o y  M.  
W o h l ;  948 ,  M i n n a  E n t e ;  949 , J e n n i e  
G o l d m a n ;  8 5 1 ,  A g n e s  M .  F u r l o n g ;

S54,  M a u r i c e  S t r c l . s n n d ;  955 , M a r *  
g e r y  L o w e n s t e l n ;  957 ,  K a t y  L e r t * -  
m a n .

D E N T I S T  ( c o m p e t i t i v e  l i s t ) ;  p r o m .  1 3 -  
2 7 - 3 9 ;  f o r  D e n t i s t  ( f u l l  t i m e  w i t h  

m a i n t e n a n c e ) ,  D e p t ,  o f  H o s p i t a l f f ,  
M a n h a t t a n  &  R i c h m o n d ;  2 v a c a n c i e s  
a t  $ 1 , 2 0 0 ; p r o b a b l e  p e r m a n e n t —  J,  
L o u i s  K r l t c h n i a n ;  10, L e o n a r d  B .  
L o u i s  K r l t c h n i a n ;  10, L e o n a r d  B .  
S h a p i r o ;  11, N a t h a n  R o s e n f e M -  
I x ) u l 8  K r a u s .

G A R D E N E R  ( c o m p e  c II; i ' -  p r o m .  
9 - 3 0 - 3 6 ;  f o r  G a r d e  t ■v V C  H o u s i n g  
A u t h o r i t y ,  B r o o k l y i*  t*tid Q i '- ' fr ,* ;  a  
v a c a n c i e s  a t  $ 1 ,6 2 0  ; bnid*- i  ■ 
n e n t — 84, H e n r y  E s  
R a y ;  9 2 .  J e . s s e  M .  , -«r .k.
S i m o n e t t i ;  94 . S a m u e l  I ’n »  * .i' -
u e l  L .  G a y l e ;  9 6 ,  A r t h u r  R .  SJ ■ 
b r e c h t ;  9 8 ,  H e r m a n  ‘^'la.t; PP. K r a r . /  
A . Z u l l k o w s k y ;  101,  ' r a n k  ’>  u ,  
1 03 ,  J o h n  H o v o r k a .

I N S P E C T O R  O F  L U M B E R  G R .  8  ( t w o  
l i s t s  c e r t i f i e d ) :  a p p r o p r i a t e  f o r  I n ­
s p e c t o r  o f  L u m b e r  O r .  2, D e p t ,  o f  
W e l f a r e ;  o n e  v a c a n c y  a t  $1 ,6 80;  
p r o b a b l e  p e r m a n e n t —

P r e f e r r e d  l i s t — C h a r l e s  V e a t o n ,  
C o m p e t i t i v e  l i s t — D V - I 4 ,  C a l v i n  

F i n l e y ,  8 2 .4 0 ;  D V - 1 7 ,  D e n i s  B o h a n ,  
81 .08 .

G A R D E N E R  ( p r e f e r r e d  l i s t ,  t e m p o r a r y  
s e r v i c e  o n l y ) ;  a p p r o p r i a t e  f o r  A s s t .  
G a r d e n e r ,  D e p t ,  o f  P a r k s ,  a l l  b o r o s ;  
$ 5 .5 0  p e r  d a y ;  t e m p o r a r y ,  n o t  t o  
e x c e e d  s i x  m o n t h s  ( s e a s o n a l ) . —  
J a m e s  O ' B r i e n ,  S a d i e  H e c h t ,  T h o m a s  
M c G a u r o n ,  J a m e s  J .  O u l n a n e ,  M i ­
c h a e l  M e r r l g a n ,  G e o r g e  E .  H a l p i n ,  
C h a r l e s  G a l l a g h e r ,  P a t r i c k  G a r r l g a n ,  
I s r a e l  C .  R e i s ,  J o h n  J .  O ' D o n n e l l ,  
T h o m a s  J .  B u r k e ,  G e o r g e  H .  W o o d .

J U N I O R  A C C O U N T A N T  O R .  1 ( p r o m .  
o t l o n ,  E R D ) ;  p r o m .  8 - 9 - 3 9 ;  f o r  J r .  
A c c t .  G r .  1, O f f i c e  o f  C o m p t r o l l e r j  
p r o b a b l e  p e r m a n e n t — 5. D a v i d  W e x *  
l e r ;  7 . K a l m a n  M a r s h a k ;  8 , A a r o n  
R u b i n ;  9,  J o s e p h  K a b e l l ;  10, I r v i n g  
N e l s o n ;  1 0 a ,  J a c k  L .  M o d e l l ;  11,  
S o l o m o n  G l o b e r m a n : ;  12, F r a n k  L e v ­
i n e ;  13, M o r r i s  G o i d e n b e r g ;  14, R o b ­
e r t  M .  K a r p ;  15, J o .s e p h  W o l f i r e ;  
16, H e r m a n  T .  U s c o t t ;  17, A n g e l o
P .  P a g a n o ;  18, H e r m a n  M u s n i c k ;
19, D a v i d  T a r s h l s ;  20,  J o . s e p h i n e
K u r z w e l i ;  21, S y d n e y  L . K r a v e t t ;  
22,  J o h n  C. D e v n e y .

J U N I O R  A C C O U N T A N T  G R .  1 ( t w o  
l i s t s  c e r t i f i e d ) ;  f o r  J r .  A c c t .  O r .  1, 
T a x  D e p t . ;  o n e  v a c a n c y  a t  $ 1 ,8 0 0 ;
p r o b a b l e  p e r m a n e n t —

P r o m o t i o n ,  T a x  D e p t ,  l i s t — 1, R a y ­
m o n d  P a n e t t a ,  8 0 .3 5 .

P r o m o t i o n ,  C i t y w l d e  l i s t — 35,  S e y ­
m o u r  A .  W e i s s ;  36 , W a r r e n  B ,  Z e t -  
t l e r ;  38 , B e n j a m i n  S o r o k i n ;  39, K a l ­
m a n  M a r s h a k ;  4 1 ,  J o s e p h  R e l s m a n ;  
43 ,  A a r o n  R u b i n ;  44 , A l b e r t  A . F r i e d .

P A V E R  ( c o m p e t i t i v e  l i s t ) ;  p r o m .  8 -  
1 - 4 0 ;  f o r  P a v e r ,  N Y C  H o u s i n g  A u ­
t h o r i t y ;  $ 1 3 .2 0  p e r  d a y ;  p r o b a b l e  
p e r m a n e n t — 1, J a m e s  R a f t e r y ;  I I ,  
T h o m a s  P .  C o o n e y ;  13, C h a r l e s  F.  
D o y l e ;  15,  A l l e n  M o e n ;  18, J a m e s  
J .  O ' S h a u g h n e s s y ;  19, D a v i d  J .  R o -  
n a y n e ;  21, O t t o  A l b r e c h t ;  22, J a m e s  
M c M a n u s .

S E N I O R  S U P E R V I S O R  G R .  4 ( c o m ­
p e t i t i v e  l i s t ,  H R D ,  D e p t .  W e l f a r e ) ;  
p r o m .  1 2 - 2 1 - 3 8 ;  f o r  S r .  S u p e r v i s o r  
G r .  4, D e p t ,  o f  W e l f a r e ;  $ 3 ,0 0 0 ;  
p r o b a b l e  p e r m a n e n t — 19a ,  C a t h e r i n e  
B r o w n ,  8 2 .1 1 ;  65,  H a r r i e t  G o l d b e r g ,  
78 .5 3 .

S O C I A L  I N V E S T I G A T O R  i c o m p e t l t l v e  
l i s t ) ;  p r o m .  2 - 7 - 4 0 ;  f o r  S o c i a l  I n ­
v e s t i g a t o r ,  B d .  o f  C h i l d  W e l f a r e ;  
12 v a c a n c i e s  a t  $ 1 ,5 0 0 ;  t e m p o r a r y ,  
n o t  t o  e x c e e d  s i x  m o n t h s  ( l e a v e  o f  
a b s e n c e  o f  r e g u l a r  e m p l o y e e . ^ ) - 113, 
S o l  H o f s t e i n ;  117, P h i l i p  W ti .v s ;  505,  
B e a t r i c e  G o l d s t e i n ,  T e m p . ;  597 , J u n e  
H. L e v i n e ;  598 , E m a n u e l  F o x ;  59 9 ,  
M i l t o n  L  W o i f - s o n ;  60 0 , G e o r g e  A. 
G r i g g s ;  601 , K e n n e t h  S a . s n l k ;  60 2 ,  
S i d n e y  M a t t l s ;  603 , B e r n a r d  J . G o o d ­
m a n ;  604 , A l b e r t  S .  K a p l u n ;  60 5 ,  
I r v i n g  C h a i t ;  606 , S i d n e y  T a n e n b -  
b a u m ;  60 7, I s i d o r e  B a d y ;  60 8 , S i d ­
n e y  M a l t e r ;  6 09 ,  M o n r o e  M . C o r n ;  
6 10 ,  O w e n  J .  S h u l m a n ;  6 11 ,  A r t h u r  
L. K o e n i g ;  81 2 , D o r i s  L. L o n g ;  61 3 ,  
R i c h a r d  V .  M e e h a n .

6 14 ,  H e n r y  S e a f t ;  61 5 , B e n  L e v i n ­
s o n :  6 16 ,  H a r r i e t  D .  P l a g e r ;  6 17 ,
M u r i e l  R .  K o e n i g ;  61 8 , I s a b e l  W e i n ­
s t e i n ;  6 19 ,  S y l v i a  S i d r a n s k y ;  62 0 ,  
B l a n c h e  B .  J a f f e e ;  621 , J u n e  P .  W a x ;  
6 22 ,  R e n a  S c h u l m a n ;  623 , H e l e n  A l -  
p e r t ;  624 , D a v i d  R a n d o l p h :  625,
H e l e n  K l e i n ; ' 6 2 7 ,  J o s e p h  H . R u b i n ­
s t e i n ;  627 , M o r t i m e r  T o d e l :  62 8 , S o ­
p h i e  C. E s t o w ;  629 , M u r r a y  H a m m e r ­
m a n ;  630 , F r e d a  H o f f m a n .

S T E N O G R A P H E R  & T Y P E W R I T E R
G R .  2  ( c o m p e t i t i v e  l i s t ,  m a l e ,  H R D ) ;  
p r o m .  1 1 - 7 - 3 8 ;  f o r  S t e n o  & T y p i s t  
G r .  2, N Y C  H o u s i n g  A u t h o r i t y ,  M a n ­
h a t t a n ;  $ 1 , 2 0 0 ; p r o b a b l e  p e r m a n e n t  
— 3 12,  D a v i d  D .  L e v i n e ;  1365, A n t h o n y  
J .  P l o l i ;  13 97, M a x  H F l e c h n e r ;  
1410,  A l b e r t  M o s c o w l t z .

S T E N O G R A P H E R  *  T Y P E W R I T E R
G R .  2  ( c o m p e t i t i v e  l i s t .  H R D I ; p r o m .  
1 1 - 7 - 3 8 ;  f o r  S t e n o  &  T y p i s t  G r .  2, 
B d .  o f  E d u c a t i o n ;  5 v a c a n c i e s  a t  
$ 1 ,2 0 0 ;  p r o b a b l e  p e r m a n e n t — 34,  
M a r i o n  E. S h e a ;  93 , D o r i s  B o n d e l ;  
116,  A n n a  M e t z :  212, D a v i d  D. L e v ­
i n e ;  213 , M a r i e  P f a f f m a n n ;  343,  I r e n e  
M . P o g g i ;  37 6 , M a r y  E. B r e n n a n ;  
56 6, Ro.se  C.  K a r p ;  56 2 , D o r o t h y  M.  
L e o n a r d ;  66 9 , M a r g a r e t  M. S h e r i ­
d a n ;  679 , F a n n i e  M o r g a n s t e i n :  721,  
C a r m e n  C e r r a .

T I C K E T  A G E N T  G R .  2 i p r e f e r r e d  l l s t i ; 
f o r  T i c k e t  A g e n t  G r .  2, D e p t ,  o f  
D o c k s ,  Q u e e n s :  o n e  v a c a n c y  a t
$ 1 ,3 2 0 :  I n d e f i n i t e ,  p r o b a b l y  w i l l  e x ­
c e e d  6  m o n t h s  a n d  i s  t h e r e f o r e  c o n ­
s i d e r e d  p r o b a b l e  p e r m a n e n t .

T Y P E W R I T I N G  C O P Y I S T  G R .  2 i c o m ­
p e t i t i v e  l i s t ) ;  p r o m .  6 - 2 3 - 3 8 ;  a p p r o ­
p r i a t e  f o r  T y p e  C o p y i s t  O r .  1. D e p t ,  
o f  W a t e r  S u p p l y , ‘ G a s  & E l e c . ,  M a n ­
h a t t a n ;  p r o b a b l e  p e r m a n e n t — 1286, 
E v e l y n  B e t s k y :  1412, E t h e l  D u b i n :
1418 , H e l l e n  G e l l e r :  1644a , R u t h
M a r c u :  1865, R u t h  L a n n f e l d e r :  1879,  
C e l i a  R i ' i t m a n :  20 37, M i l l i c e n t  K i c h e l :  
20 51, G e r t r u d e  D i e h l :  2123 , E.stell<

(C o n t in u e d  fro m  I’ajfe !(*)

r -
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I £  W a r  C o m e s
What will happen to Civil Service should America go to

war—just in case?
Public officials refuse to talk. But these same uncom- 

lyiunicative officials have been making plans since Septem- 
per, when the invasion of Poland launched the second World 
War. ® --------------------------------------

6ome expansion of jobs has al- 
Wady been seen since the fall: in

FBI, the U.S. Maritime Com- 
Ittission, and In various divisions 
6f the federal government that do 
^ p e c t io n  work. The navy yards 
have been clamoring for skilled 
tnen, and have Increased the age 
^ i t s  when the calls were insuf­
ficiently answered.

If America goes to war, the 
U.S. Civil Service Commission has 
the Job of recruiting competent 
qivilian personnel to supply and

equip our armed forces. Reports 
say the commission can gear its 
machinery to 20 times its current 
pace.

Batting Zero
Already, patronage-minded leg­

islators have started their cry. 
Once the national defence pro­
gram was mentioned, they called 
to have the door opened for poli­
tical appointments. So far, 
though, they’re batting zero. De­
partment heads want nothing but 
Civil Service. The reason is 
simple: under any other recrult-

•

Latest Certifications
  ®------------------------------------------

(Continued on Page 15)
R o x l n n d ;  2 1 8 2 .  n e p r ln a  A b c h l m ;  2217,  
J e n n i e  D w o r k o w l t z ;  2 243 , E v a  G o l d *  
s t e i n :  2 2 5 8 ,  S t e l l a  M .  B a t s o n :  2264,  
L e n a  M o d e l l ;  2 2 7 4 a ,  J a c o b  K u b e n -  
B te ln .

W ED., M A Y 2 9
P A T R O I , M A N  f c o m p e t l M v e  l i s t ,  P . D . ,  

p r o m .  1 0 - 4 - 3 9 ) :  f o r  P a t r o l m a n  ( P . D . ) ,  
P o l i c e  D e p t . ;  3 00  v a c a n c i e s  a t  $ 1 ,200;

J
V o b a b lo  p e r m a n e n t — 1, P e t e r  S c h n e i d e r :  

n o b c r t  U .  J .  G a l l a t l :  3.  R i c h a r d  F .  
a ’u U l v a n ;  4,  E d w i n  J .  S t o k i e n j  8 , P h i l i p  

p .  B r o d y :  0, T h o m a s  J .  C a v a n a g h ,  J r . ;
7, R o b e r t  H .  J u p i t e r ;  8 , I s r a e l  K l e i n ;  0,  
W i l l i a m  R ,  A n d e r . s o n :  10 , J o h n  A .  R o n -  
R vr .e :  11.  D a v i d  H o f s t e l n ;  12,  J a m e s  J .  
B u r k e ,  J r . :  13 , S a m u e l  B r e s . s ;  14, W i l l i a m  
t t ,  D y c a k o :  15, J u l e s  I .  N a l a k o f f ;  16,  
A l f r e d  R .  G u n z ;  17, W i l l i a m  J .  A v e r l l l ;  
18, J a c o b  C h w a s t ;  19 ,  G e o r g e  B l u m c n -  
t h a l ;  20 ,  B e n j a m i n  H e i l m a n ;  21 ,  J a m e s  
W m .  O .s t e r b u r g :  2 2 ,  I r v i n g  A b r a m s ;  23,  
P h i l i p  R .  S h e r i d a n :  2 4 .  E l l s w o r t h  A.  
M o n a h a n :  25 , A u g u s t  W .  H a r m s ;  26,  
B e n j a m i n  S t a l z c r ;  27,  E d w a r d  J .  L o r c h ;  
28 ,  P h i l i p  V .  O ’B r i e n :  29, M i c h a e l  J .  
M u r p h y ;  3 0 .  E d w a r d  T .  K e n n y ;  31 ,  W i l -  
U a m  F o x ;  32 , J a m e s  W m .  J o h n s o n ;  33 ,  
F r e d e r i c k  I I .  J o n e s ;  34. J u l e s  T e s l e r ;  35 ,  
R o b e r t  C l a r k  S e g u r a ;  36, W m .  R .  L o n a -  
l i a n  J r . :  37 , E d w a r d  J .  M u r p h y  J r . ;  38,  
S a u l  F i n d l e r ;  39,  T h o s .  F .  C a f f r e y ;  40 ,  
A l e x a n d e r  K a p l a n ;  41, N a t h a n  H .  B a u e r ;  
4 2 ,  H a r r y  F a r k a s ;  43 , W m .  G .  R o c k w c l l ;  
4 4 .  J o . s e p h  H a r t m a n ;  45 ,  L a w r e n c e  J .  
L U c e y ;  46 ,  T e r e n c e  M .  M c G u i r k ;  47 ,  S a m ­
u e l  S .  H e r s h f i e l d ;  4 8 ,  W i l l i a m  J .  D o h r n ;  
5ft, G e r a l d  C o r l n ;  51 . R i c h a r d  J .  F e r -  
g U s o n ;  52,  S i d n e y  R o c U e r ;  83 , J o h n  T ,  
M a d d e n ;  04 , T h o m a s  A .  C o x ;  57 ,  G e o r g e  
F i s h m a n ;  58, W m .  J o . s e p h  C o t t e r :  59.  

l a y m o n d  C .  C l y n e ;  60 ,  S o l o m o n  G r o s s ;
;l M a r t i n  M a z e l ;  G2, E m a n u e l  B e r s o n ;  
13,’ J o h n  W a l c e r ;  64,  J a c k  C h a s o n ;  65,

S
i d n e y  M .  F i r e s t o n e ;  66 ,  C h a r l e s  E .  
' H a r a ;  6 7 ,  J a m e s  M .  T a y l o r ;  68 ,  S a m -  
Xiel Z e l l e r ;  69 , R u l o p h  B l a u m ;  7 0 ,  D a n i e l  

O r e o n f l e l d ;  71 , I r v i n  F e n d e l ;  7 2 ,  A r n o l d  
R l v l n ;  7 3 ,  A d o l p h  F r i e d e l ;  74 ,  D a v i d  
B e o k h a r d t ;  7 5 .  W m .  J .  W a l s h ,  J r . ;  76,  
H a r o l d  M u r g o l i s ;  78,  R o b e r t  L .  G a t e l y ;  
7 9 ,  R i c h a r d  F .  D a v i s ;  80,  A n t h o n y  R a g -  
o n o t t i ;  81 B e n j a m i n  G a n g ;  82, S e y ­
m o u r  M .  B l a u ;  83 , J o h n  A .  R e i l l y  

84 . D o n a l d  J .  K i e r n a n ;  85.  W a l t e r  J .  
F l a h e r t y ;  86 , J o h n  L .  K i n . s e l l a ;  87,  
J a m e s  M .  S u l l i v a n ;  88.  A b n e r  L l p s c h i t z ;  
RO, L e o n a r d  G o r d o n ;  9 0 ,  S a u l  S c h i s l c r ;  
0 1 ,  E d f j a r  S .  L a v o i e ;  92 , L o u i s  M a r t o n e ;  
0 3 ! R a n d o l p h  C. P o w e r s ;  94 , V i n c e n t  W .  
A m b r o s e ;  95 , E d w a r d  R .  B r o w n ;  9 6 .  G e r ­
a l d  F .  E c k . s t e i n ;  97,  A l f r e d  W .  L e l c h t -  

98 , J o s e p h  A.  B r a n d t ;  99 , L o u i s  
G o l d ;  10 0 , A n t h o n y  F .  V e c c h l o ;  10 1 , B e r ­
n a r d  S h u r i n ;  102 . D o n a l d  B l a s t e l n ;  103,  
A o h n  A .  F o l e y ,  J r . ;  104,  A l e x  G r e e n e -  
b a u m ;  105, S i d n e y  L e v i n e ;  10 6 , W m .  A.

g
u r k e ,  J r . ;  10 7 , R o y  A. H a t e m :  10 8,  
e n j a m l n  T u r c h i n ;  10 9 , H a r o l d  T e l t e l -  
b a u m ;  11 0, O t t o  W .  R a k o w ;  i n , .  

M c G o v e r n ;  11 2 , W m .  J .  P .  O ’S u l l i v a n :  
1 13  G o r d o n  F .  D a l e ;  114 , S t e p h e n  V .  
i C i l i o r l n .  J r . :  11 5 , L e o n a r d  W .  W e b s t e r ;  
l l 8  P h i l i p  C .  H o r . s t l n g :  117 , F r a n k  X .  
Z o l l o ;  1 18 ,  D a n i e l  S .  D o y l e ;  119, F r a n -  
?[»  X .  F a r r e l l ;  12 0 , S i d n e y  T .  C o h n ;  121,  
J a m e s  T .  F f l l t o n ;  123 , J o l m  A. M o t t o ;  
120 . S o l o m o n  Z a r e t s k y ;  12 7 , M i l t o n  J l -  
r a k ’ 12 8 , S a m u e l  W a l l a c h ;  129 ,  L e o n  C.  

l l c h e l s k l :  130 , A r t h u r  A r o n d  A s c l i e r ;  
i l  E d w a r d  J .  B l a h n i k ;  l 3 3 ,  J o e l  S .  

[ V e in b e r g :  134 , D o n a l d * ^ .  W i s e m a n ;  13 5 ,  
i r n e s t  J ,  V o h s ;  13 6 , F r a n c i s  X .  L e -  
J o g e r ;  13 7 , B e r n a r d  P o l l o c k ;  138 ,  M a r -  
^  B o n a r d e t t e ;  13 9 , S i d n e y  F .  G a g e ;  140,  
i^ ra n k  H l a v s a ;  141, M i l t o n  M e y e r .

1 42 ,  G a b r i e l  M o s n e r ;  144,  J a m e s  P .  
P l y n n ;  143, S t a n l e y  H o r o w i t z :  146 ,  E d -  
?vard  J .  B r e s l l n ;  147, G e o r g e  D a v i d ;  148, 
J a m e . s  T .  L a n e ;  149, R o b e r t  W .  H e r g a r t ;  
150 , I r w i n  K a f k a ;  151 , F r e d e r i c k  J .  L u d ­
w i g ’ 132, B e n s o n  E l l i s ;  133, L e o n  W e c h -  
f t le r ;  154, F r a n c i s  M .  O ’C o n n o r ;  155 ,  E d -  
y r a r d  M .  H a r r i s o n ;  15 6 , H a r o l d  J o h n  
D o r p ;  15 7 , T h o m a s  F .  H .  M c G u i r e ;  158,  
P e t e r  P .  M i l t e n i s ;  15 9 , J a m e s  P .  J ,  C o n -  
« l d l u e ;  160, H a r r y  H e r s h k o w i t z ;  161,  
O e o r g e  M .  S h a p i r o ;  162 , J o h n  M .  C.  
M a r g r a f ;  16 3 , T h o m a s  J .  F i n n e r t y ;  165,  
C o n r o y  Y a h l e ;  10 6 , R a l p h  G r e e n ;  167,  
S i d n e y  R .  R o s e n b l o o m ;  168,  S a u l  P o l ­
l a c k ;  16 9 , T i m o t h y  J .  D o w d ;  17 0 , A d a m  
F .  J .  D ’A l c s s a u d r o ;  171, A r t h u r  N i e d e r -  
h o f f e r ;  172,  W i l b u r  E h r l i c h ;  173 H e r b e r t  
H .  B u n g a r d ;  174,  J o s e p h  E .  D u v a l ;  175, 
B .  P .  M e r k i n ;  176, S i d n e y  J .  G r a e t z ;  
177 , F r a n k  J .  O w e n s ;  17 8 , E m a n u e l  
S o l i a r f ;  17 9 , H a r o l d  T .  A n d e r . s o n ;  180, 
J o h n  C. R i e w e r t s ;  18 1 , J o h n  J o s e p h  
T r u t a ;  182,  B e r n a r d  A b r a m s o n ;  184, 
J o h n  H .  R i c e ;  185,  T h o m a s  F .  M a h e r ;  
186, J e r o m e  J .  F e l n e r ;  18 7 , M i l t o n  Z a r c h -  
I n ;  188, E d w a r d  J .  H i l t o n ;  189,  W a l t e r  
3 .  K e n d a l l ,  J r . ;  19 0 , V a l e n t i n e  P f a f f m a n ,  
J r . ;  191, J o s e p h  A. H e a l y ;  193,  E l i  A .  
S c h n e e r ;  194, N l c h n ' .a s  W o l c u f f ;  195,  
S a m u e l  A c t e n b e r g ;  19 6 , W m .  R .  O ' C o n ­
n e l l .

197 , K a r l ,  J r .  P e t e r . s e n ;  198,  S i d n e y  M .  
S l a y t o n ;  20 1 ,  J o h n  J .  R y a n ;  202 ,  J o e l  
O o h e n ;  20 3  L o u i s  H a l m a n ,  20 4 , J a m e s  
n e r l l h y ;  205 , C a r l  S c h w a r t z ;  20 6 , R o b e r t  
f ,  L e w l n ;  2 0 7 ,  W i l l i a m  F .  N e v i n s ;  208,  
j j m a n u t ‘1 S p i r o ;  20 9 , E d g a r  N .  B e y e r ;

S
lO. M i c h a e l  J .  W a r d ,  J r . ;  21 1 , M i c h a e l  
, Y o r k e ;  213 , B e r n a r d  B e r k o w i t z ;  214 ,  
F r a n k  W .  A l b r e c h t ;  21 5 ,  G e r a r d  E .  M c -

G u i r k ;  216 ,  E l m e r  F c r b e r ;  217 ,  R o b e r t  J .  
O ’B r i e n :  2 18 ,  J a c o b  H -  S c h o e n b a u m ;  219,  
S a m u e l  N .  J a c o b s ;  220 , I r a  J .  S c h w a r t z ;  
2 21 ,  B e r n a r d  N .  K l e i n ;  22 2 ,  P e t e r  C .  M c ­
D o w e l l ;  2 2 3 ,  E u g e n e  T .  H o r g a n ;  224 ,  
H a r r y  E ,  K a i s e r ;  225 ,  E u g e n e  E p s t e i n ;  
226 , M o r r i s  C h e c h e k ;  2 2 7 ,  S a u l  G r e e n ­
b e r g ;  2 28 ,  P e t e r  J .  Q a r r o U :  2 29 .  W a l t e r  
G .  M o n a g h a n :  230 , H a r r y  H a r w o o d ;  2 3 1 ,  
D a n i e l  F .  O ’S u l l i v a n ;  2 33 ,  S a n f o r d  D .  
G a r o l i k ;  23 4 ,  O o o r g e  F .  C a m p b e l l :  235 ,  
V i n c e n t  J .  M c G r a t h :  236 ,  E d w a r d  R .  
K a s t ;  2 3 7 ,  H e r b e r t  L .  S c h e n k e r ;  238 ,  
R i c h a r d  S a e g e r ;  23 9 ,  R u d o l p h  R .  B e d n o -  
v l c ;  240 , V i c t o r  A .  D a m l s n o ;  2 41 ,  D o n ­
a l d  G .  F .  C l e a r y ;  242 ,  A d o l p h  C o o p e r ;  
2 43 ,  S i d n e y  S h a t z e r ;  244 , H e r b e r t  R u b i n ; .  
2 45  J o h n  F .  V i k i n g ;  246 , W i l l i a m  F e e l e y ;  
2 4 7 | R i c h a r d  T .  L y n c h ;  248 ,  J o s e p h  W .  
M u l l i g a n ;  2 49 ,  A n d r e w  L e t z ;  250 , F r e d  

G .  S t e i n e r .

2 5 1 ,  A l l e n  D .  M c C a r t h y ;  2 5 2 ,  I r v i n g  
R o s e n s t e l n ;  2 53 ,  W m .  L .  A p f e l ;  2 54 ,  A r ­
t h u r  A d a m s o n ;  25 5 ,  K e n n e t h  D .  M a c -  
L e n n a n ;  2 56 ,  B e n j a m i n  B r o d k i n ;  257 ,  
A m .  C .  B r e n n a n ;  2 5 8 ,  T e r e n c e  F .  G a f f ­
n e y ;  2 59 ,  H a r o l d  R e l d m a n ;  260 ,  M o r r i s  
S c h u l s l a p e r ;  261 ,  M a r v i n  K a l f u s ;  2G2, 
A r t h u r  F .  B r e n n a n ;  263 , R o b e r t  O s t r o w e ;  
264 , G e r a r d  S t o l k j  2 6 5 ,  R o b e r t  F .  K u h ;  
2 6 5 A ,  H e n r y  A d e l s o n ;  266 ,  E d w i n  H a r t ;  
267 , E d m u n d  H .  L e w i s ;  2 68 ,  V i n c e n t  E .  
B i s . s e r t ;  2 69 ,  L e w i s  T .  G o t t ,  J r . ;  270 ,  J o h n  
J .  O ’C o n n o r ;  27 1 ,  H e r m a n  S c h u l h a f t e r ;  
273, G e o r g e  R o g e r s ;  274 ,  F r a n c i s  P .  O ’- 
H a g a n ;  2 75 ,  J a m e s  M c E v o y ;  276 ,  D e n n i s  
V ,  S h e a :  2 77 ,  F r a n k  R .  L o e f f l e r ;  278 ,  
D a n i e l  J . D e n v e r ;  27 9 ,  I r v i n g  L .  S t e r n ;  
2 80, T h o m a s  J .  G l e a s o n ;  281 ,  J o h n  P .  
H e n n e s s e y .  284 ,  E u g e n e  S c a r a n e l l i n o ;  
285 , W i l l i a m  P .  B r o w n ;  286 ,  M a r t i n  M .  
S y m o n d s ;  2 8 7 ,  R a y m o n d  J .  H a y e s ;  288 ,  
A b r a h a m  H e r t z e n ;  289 ,  P e a r s e  P .  M e a ­
g h e r ;  2 90 ,  E m a n u e l  W l n d e r m a n ;  291 ,  
R a y m o n d  R .  W l e b o l d t ;  292 , W i l l a r d  E .  
D l n a n ;  2 93 ,  P h i l i p  G .  K r a m e r ;  294 ,  S t e ­
p h e n  J ,  G e c e w l c z ;  29 5 ,  J o h n  J .  C r o n i n ;  
2 97 ,  S h e p h a r d  Kol<j; 298 , S i d n e y  B e c k e r ;  
299 , H a r r y  D i a m o n d ;  300 , J a m e s  J .  M c -  

K e o n .
301 , M a r t i n  G .  R o C h e ;  302 .  H a r r y  G i l -  

b e r g ;  3 0 3 ,  M a t t h e w  H .  C o n l o n ;  304 ,  
F r a n k  A .  S u l l i v a n ^  305 ,  M o r r i s  K l u g e r ;  
306, S a m u e l  S i e g e l ;  307 ,  M o r r i s  B .  J a s ­
p e r ;  308 ,  M u r r a y  C u t l e r ;  310 ,  R i c h a r d  
F e l l e r ;  311 ,  E d w a r d  F .  R y a n ;  3 1 3 ,  N a ­
t h a n  S h e f t m a n :  3 14 ,  M a x  H e n s h e r ;  315 ,  
P a u l  G l a s e r  31« ,  G e o r g e  R .  W r i g h t ;  318 ,  
J e r o m e  J .  O ’N e i l l ,  J r . ;  32 0 ,  P a u l  A .  P u l ­
l e t s ;  32 1 ,  J o h r t  J .  C o r c o r a n ;  322 ,  H e n ­
r y  K a u f m a n :  3 23 ,  T h o m a s  E .  O ’B r i e n ;  
32 4  G e o r g e  E .  M c L a u g h l i n ;  3 26 ,  E d w a r d  
J .  S o m m e r s ;  3 27 ,  R o d g e r  W h e l a n ;  309 ,  
J a c o b  C o h e n :  330 ,  J o h n  A .  G o o n a n ;  331 ,  
C h a r l e s  M a s t e r s o n ;  332 , W i l l i a m  R .  
R o n a g h a n ;  333 ,  W i l l i a m  W .  S t i l l ;  334 ,  
A l f r e d  J .  G r e g o r l t o h ;  336 ,  A l e x a n d e r  A .  
Y o n t o v ;  3 3 6 ,  H u g l )  W .  C l e a r y ;  33 7 ,  F r a n k  
E .  M o r g a l ;  33« , D a n i e l  P .  T a y l o r ;  339 ,  
W m .  P .  M c C a r t h y ;  341 , F r e d r i c  J .  S t e l n -  
h a u s e ;  34 2 , E u g e n e  T .  F i s c h e r ;  34 4 ,  I r a  
B l u t h ;  345 , T n e o d o r e  J .  S u n i l a ;  J46 ,  
H o w a r d  C .  L l e b l ;  347 , -L o u is  G .  S h a n e s ;  
3 48 ,  A .  H o w a r d  W i e n e r ;  350 , M o r r i s  G e -  

w l r t z .
3 5 1 ,  F e l i x  J . A l f a n o ;  352 , L e w i s  R .  

K a p l a n ;  354 , S a m u e l  S o n e n k l a r ;  358 , S i d ­
n e y  S c h r o e g e r ;  356 , M i c h a e l  D u r i a k ;  
357 , H e n r y  K .  S c h n i t z e r ;  358 , F r a n k  E .  
W e l d o n :  359 , H y m a n  L l p s c h i t z ;  360 ,
J a m e s  T .  B r o w n ;  361 , S i d n e y  H y m a n ;  
362 , C a r l  R a v n l t s k y ;  363 ,  C h a r l e s  F .  
M o c k e r ;  304 , J a c k  M i l l e r ;  366 , T h o m a s  
J .  M c C a b e ;  3 6 7 ,  J a m e s  J .  M a r t i n ;  368 ,  
M a r t i n  J .  R o o n e y ;  369 ,  L a n d e r  C.  H a m i l ­
t o n ;  370 , J a m e s  J .  W .  F i n n ;  371 , A b r a ­
h a m  F e n d l l e r ;  372 , S i d n e y  B e r s h a t s k y ;  
373, F r a n k  C. S t a c k ;  3 74 ,  M a t t l  J .  M a t i -  
l a l n e n ;  37 5 ,  R o b e r t  M .  D o n o h u e ;  376 ,  
C h a r l e s  T .  L u p t o n ;  377 , G e o r g e  F .  
S t e v e n s ;  3 7 8 ,  A b e  F i n e ;  3 79 ,  P e t e r  
B .  K o l a s n l k o f f ;  3 81 ,  A l l a n  B .  S u r -  
p l e s s ;  382 , J o h n  J .  S u l l i v a n ;  38 3 , J o h n  
J  S u l g e r ;  385 , J o s e p h  F e l d m a n ;  386 ,  
J a m e s  C. J a s i n s k l ;  387 , E d w a r d  J e n k e n s ;  
38 8, R a y m o n d  C. B u r g h o f f ;  38 9 , W i l l i a m  
V . R o o n e y ;  3 90 ,  E u g e n e  A h e r n ;  391,  
G r a n t  R .  P i e r c e ;  392 , S t e p h e n  A. N l e b r -  
z d o s k y ;  393 , E d w a r d  H o c h b e r g ;  39 4 ,  
A l d o  J .  C a p p e l l a z z l ;  39 5 , E d w a r d  F .  D u ­
g a n ;  396 , J a m e s  P .  N a l l y ;  39 7 , C h a r l e s  
S m y t h :  398 , L o u i s  W e i s e r ;  399 , W i l l i a m  
P .  H a r t n e t t ;  400 , J o h n  B l e s s i n g e r .

401 , C h a r l e s  J .  C o n l l s k ;  402 , G e r a l d  C. 
S y l v e s t e r ;  403 , J e s s e  H .  P l u t z e r ;  404 , A l ­
b e r t  B r u s t ;  405 , G e o r g e  L o P l n t o ;  406 ,  
J o h n  D .  J a c o b e r g e r ;  408 , L o u i s  S c h l i f -  
s t e i n ;  411 , J a m e s  P e t e r  B r o w n ;  412 , J o h n  
J . C a l l a h a n ;  413 , J o s e p h  L a n g e r ;  414 ,  
W i l l l a i n  J . A h e a r n ;  415 , S t e p h e n  T .  
W a l s h ;  416 , M a n d e l  F i s c h e r ;  417 , F r a n ­
c i s  H .  M c G u i r e ;  41 9 , E l m e r  J e r o m e  
S c h e i n b e r g ;  420 , A bo  B e c k e r ;  42 1 , K e n ­
n e t h  F .  J o h n s t o n ;  423 , J o s e p h  A. T e a -  
h a n ;  424 , P a t r i c k  J .  G a l l a g h e r ;  425 ,  
P r u n c i . s  J .  S c h n e l l e r ;  4 ’27, E r n e s t  W .  
W l d m a y e r ;  42 8 , R a y m o n d  P .  C a m p b e l l ;  
429, J a m e s  V .  C a m p i s e ;  430 , D o u g l a s  J ,  
M i l l e r ;  43 1 , H a r o l d  T .  J . G r a v e s ;  43 2 ,  
W m .  H .  J o h n s o n ,  J r . ;  433 , J o h n  B .  H a ­
g a n ;  43 4 , J o h n  J . H e n r y ;  435 , J o h n  N ,  
M c G u i n n e s s ;  436 , J o h n  F .  G r a n e y ;  43 7 ,  
T h o s .  J o s .  P .  C u m m i n s ;  438 , S t a n l e y  
K o u t n i k ;  43 9 , F r a n c i s  E . K e o g h ;  441 ,  
S i d n e y  R a p h a e l ;  44 2 , J o h n  H e n r y  D o y l e ;  
443, L t o  L o u l s o n ;  44 4 , N e s l o n  B .  J a s l o w ;  
445, J o h n  J . S t a c k ;  446 , L a w r e n c e  M .  
W a l s h :  4 47 ,  J o s e p h  F .  S h a n a h a n ;  448 ,  
S a m  W . K l e i n r e l d ;  44 9 , C h a r l e s  H e r t a ;  
o f f ;  450 , P h i l i p  G o l d b e r g .

Ing system, the pressure upon 
them will be unbearable.

Both the Army and Navy au­
thorization bills carried provisions 
that would have opened up na­
tional defense appointments to 
the patronage hounds. But the 
President and Congress joined 
hands on the axe.

The figures of a generation ago 
give an Inkling of how Civil Ser­
vice rolls increase in time of war. 
The executive branch of the U.S. 
government had 480,300 employ­
ees in July, 1916. By June, 1917, 
this had jumped to 518,000. When 
the Armistice was signed in No­
vember of the following year, 
917,760 men and women were on 
the payroll; that represented a 
gain of close to 100 per cent in 
less than a year and a half.

The increase was divided rough­
ly into: trade employees, picked 
from Civil Service lists for em­
ployment In the shipyards: cleri­
cal workers, stenographers, typ­
ists, etc. In normal days, the 
Commission holds exams for cleri­
cal workers every second year; 
during the war, as many as three 
exams a day were given.

Some of the elder statesmen 
still active In Washington recall 
what happened last time; on the 
basis of past experience, they are 
leading the battle for Civil Ser­
vice recruitment. During the 
1918 fiscal year, the Commission 
examined 550,000 persons, put 
213,000 to work. In the main, the 
story that civilian personnel—re­
cruited by Civil Service—did its 
bit on this side of the Atlantic is 
borne out.

There were two notable excep­
tions: labor on cost-plus con­
tracts, and Inspectors of airplanes 
and airplane engines under the 
Bureau of Aircraft Production. 
Congress eventually ordered an In­
vestigation of tills latter episode, 
hiring Charles Evans Hughes as 
counsel. In his report, Hughes 
lambasted tlw recruitment of air­
craft inspectors, pointing out that 
bellhops, fai-m hands, high school 
pupils were taken on at fat sal­
aries to Investigate machines that 
were complete mysteries to them.

T he D raft
And what about those already in 

the service?
In 1917-18, thousands of city. 

State, and federal employees vol­
unteered or were drafted; there is 
no reason to believe that this 
won’t hold true again. However, 
when a department felt the ser­
vices of an employee were Indis- 
penslble, he received deferred clas­
sification allowing him to stay on 
the job. The exemption board 
thereupon took action on the 
recommendation. When the sit­
uation was believed to h^ve 
changed and the services no 
longer indlspenslble, the draft of­
fice was notified.

K e y  A nsw er^i 
T o  R e c e n t  C i t y  E x a m s

Candidates have until June 17 to file objections with the pi 
Service Commission against any of the answers with whicli th " 
disagree.
ASSISTANT MECHANICAL ENGINEER. GRADE 4. ,

OPEN COMPETIITIVE AND CITY WIDE PROMOTION ‘
(1)D (2)D (3)E (4)A (5)D (6>B (7)C (8)C (9)E (10)A n n .  

(12)C (13)D (14)D (15)B (16)E (17)E (18)D (19)A (20)B 2 u  
(22)C (23)E (24)D (25)C (26)C (27)C (28)B (29)A (30)D J 
(32)A (33)D (34)E (35)B (36)C (37)B (38)B (39)A (40)D (iu, 
(42)B (43)C (44)B (45)E (46)C (47)C (48)D (49)B (50)D

ASSISTANT SECRETARY TO COMMISSION, CITY
(1)B (2)C (3)D (4)A (5)D (6)B (7)E (8)A (9)C 

(12)D (13)A (14)E (15)C (16)B (17)E (18)D (19)A
(22)A (23)D (24)E (25)A (26)C (27)D (28)C (29)E
(32)D (33)D (34)B (35)D (36)E (37)C (38)B (39)B
(42)A (43)E (44)E (45)A (46)B (47)C (48)E (49)C
(52)A (53)C (54)B (55)D (56)A (57)B (58)A (59)E
(62)C (63)C (64)E (65)B (66)C (67)A (68>E (69)C
(72)D (73)A (74)E (75)D (76)B (77)A (78)D (79)B

planning
(10)B (U)c 
(20)A ,21,  ̂
(30)B (31)c 
(40)D (41)3 

(51)e 
(60)B (61)d 
(70)D (71)p 
(80»C.

ATTENDANT-MESSENGER. GRADE 1 (MALE) SPECIAL- 
WATCHMAN-ATTENDANT. G R\D E 1 (MALE) SPECIAL
(DC (2)B (3)D (4)D (5)C (6)D (7)A (8)A (9)B (lOB (IDa 

(12)B (13)C (14)A (15)A (16)A (17)A (18)B (19)D (2Q)B (21)a
(22)C )23)C (24)B (25)D (26)D (27)/. (28)D (29)C (30)C (31)C
(32)D (33)D (34)B (35)A (36)A (37)B (38)A (39)D (40)D (4Dd
(42)C (43)C (44)C (45)A (46)B (47)A (48)A (49)C (50)B (51,^
(52)C (53)B (54)A (55)A (56)A (57)D (58)A (59)B (60)D <61)C
(62) were (63) correct (64)hls/her (65) correct (GGicorrect 
(67)rang (68)between (69)B (70)A (71)B (72)C (73^D 174)3 
(75)B.

The Commission had modified the tentative keys for the ex­
aminations listed below. The following answers are now acceptable 
for the items indicated:

Playground Director: ( 1 3 ) B o r C ;  (16) Stricken out; (76> 
Section C—B or D; (80) Section C—B or C,

JUNIOR ENGINEER (SANITARY) GRADE 3
(DC (2)B (3)C (4)C (5)D (6)E (7)D (8)A (9)C (10»D ai)B 

(12)C (13)E (14)C (15)B (16)D (17)B (18)C (19)B (20)C (21)D
(22)B (23)C (24)E (25)B (26)A (27)A (28)E (29)E (3 0 0  (3DA
(32)C (33)E (34)E (35)C (36)B (37)C (38)A (39)E (40)C (4HA
(42)A (43)D (44)D (45)E (46)A (47)D (48)A (49)E (50)D (5HA
(52)C (53)B (54)E (55)A (56)B (57)C (58)E (59)A (60*0 (6DE
(62)B (63)A (64)E (65)D (66)E (67)E (68)A (69)E (70)B i7DD
(72)C (73)B (74)E (75)A (76)E (77)D (78)E (79)E (8Q)A (8DA
(82B (83)E (84)C (85)A (86)E (87)A (88)D (89)D (90»E '91»C 
(92)E (93)B (94)C (95)C (96)B (97)E (98)E (99)D (lOO)B.

PR O M O TIO N TO PA R K  FOREM AN, GRADE 2
(DC (2)D (3)C (4)B (5)D (6)C (7)B (8)A (9)A (lÔ C ilDC 

(12)A (13)D (14)A (15)B (16)D (17)D (18)A (19)B (20'C '2DB
(22)A (23)D (24)D (25)C (26)A (27)C (28)A (29)C (30)D
(32)B (33)A (34)A (35)B (36)B (37)D (38)B (39)A (40>A ̂ 41)D
(42)A (43)D (44)A (45)C (46) Out (47)C (48)B (49)D (50)D
(51)A (52)A (53)B (54)D (55)C (56)C (57)D (58)D (59'B i60)B
(61)A (62)B (63) Out (64)A (65)C (66)D (67)D (68)A (69»C 
(70)A (7DC (72)C (73)C (74)B (75)C.

D P U I  T e sts
Three new State tests have been opened for f i l in g :  tiiej 

are an open exam for Payroll Examiner, and open competiUva 
and promotion exams for Employment Counselor, a ll in tne 

Division of Placement and Unemployment Insurance, Depart­

ment of Labor. Filing ends June 21, and the tests themselve: 

will be held July 20. Full requirements begin on Paf?e 13.
o -------------- —-------------

The list to be established from

Extensions
Federal employees who entered 

military service were granted ex­
tension of time for reinstate­
ment. This applied as well to 
members of the National Guard, 
which is significant in light of 
President Roosevelt’s recent re­
quest for permission to call 
guardsmen to service. The State 
Legislature followed by granting 
employees reinstatement for one 
year after their military service 
ended.

By declaration of the State Leg­
islature, State and city employees 
received the difference in salary 
between their military stipend and 
that given them, on the job.

Those on lists likewise were 
helped. City, State and federal 
ellglbles who were passed over be­
cause of military service were 
continued as eligible for a certain 
period after the end of the war.

How many of these and other 
practices would be followed is a 
matter of conjecture. One thing 
is certain—a new army of vet­
erans, disabled and otherwise, will 
be created after the cessation of 
hostilities, and the problem of 
preference will again become 
acute.

All this, of course, Just in case.

the Payroll Exammer test will be 
used only for appointments out­
side the metropolitan New York 
area until the existing list expires 
or is exhausted. With all the 
lists, certification is to be made 
by judicial districts except for 
services within Albany county.

Real Estate News 
for

Civil Service Readers

■ by FRED H. ASilLEV.

Subscribers are requested to In­
form The Leader of any change of 
address at least one week in ad- 
advance.
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The promotion tests for Assist- political upsets, more ana

- ........................................  people are turning to w U ™ '
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a year-around home or  ̂
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ends, it is a comforting hou  ̂
in these troubled times to 
a piece of ground that is >

* * * till
T he owners a n n o u n c e

first u n it  o f th e  Kew t„,en
project, a  tw o story
build ing to a c c o m m o d a t e   ̂ ^

ilies, w ill shortly  be . »
cupancy. T his  develoi*" 
V leigh P lace  and 78tl> 
w h en  com pleted, have ' .,ies. 
and apartm ents for 423
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G erritsen  Ave. and Ave. - 
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th e  owners proudl.v • .jj 
Ground for a new jiateb 
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ant Clerk and Assistant File 
Clerk, DPUI, went ahead as sched­
uled on Saturday. Attempts to 
secure a court injunction were de­
nied last Tuesday. The tests for 
Assistant Account Clerk and As­
sistant Statistics Clerk are set for 
June 22,

The court action was brought by 
representatives of Junior em­
ployees who accepted what was 
originally c a l l e d  “temporary” 
work. However, they have been 
retained beyond the six-month 
period: under the terms of the 
Appellate Division’s ruling in the 
Hilsenrad case, they maintain that 
they have permanent standing, 
and are thus entitled to take the 
promotion tests.

Fingerprint Cards
simplified fingerprint cards 

liave just been placed In use by 
the State Civil Service Commis­
sion. Each card has room for the 
print of the right Index finger as 
taken during two parts of a writ­
ten test, at the oral or physical, 
and at the practical.

at-

Buy The Leoder Every Tuesday

North Shores Beach i 
tractive summer pasi
Point. Long Island, a 1 
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ers have started 
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promotion Opportunities 
111 New York City Services

A tentative outline of the promotional opportunities for employees in the New York 
Civil Service was announced this week by the Municipal Civil Service Commission. The 

carries the plan below.ipaclcr c a n  ICO tuc ____________________________________ ____________________
will be permitted from po- for the 2nd grade of his own 

" service, e. g., the positions of
Junior Chemist, Junior Physi­
cist, Pharmacist, and Junior

nv respects is experimental, the 
mrnission invited the criticism of 

1̂1 employees and asked them to 
their objections and sugges- 

fnns to- Committee on Promotion 
' "es care of Civil Service Com- 

Inission, 299 Broadway, New York 
City. All letters should be in by 
June 25.

in general, promotional oppor­
tunities are provided in each ser- 
L e  fo r employees within that ser­
vice The city now has f ' services 

contain titles similar in 
character. Promotions are made 
fiom G rade 1 to Grade 2, etc. An 
employee will have a chance to 
take a promotion exam to another 
service "where it appears that the 
duties of positions in one service 
clearly and unmistakably tend to 
qualify the incumbents for higher 
P, co-ordinate positions in other 
services,” the (Commission said, 

W liere practicable, the Commis­
sion will give city-wide promotion 
exams in preference to depart­
mental exams. If economy is nec­
essary, or if the number of promo­
tions Is small, promotion exams 
v ill be held only for individual de­
partments. This also applies to

sitions in the next lower or the 
same grade of the services, e, g., 
a promotion examination in the 
4th grade Inspectors and 3rd 
and 4th grade Engineers, Can­
didates may be required to show 
that they are qualified in spe­
cialized types of work in order 
to be eligible to take the promo­
tion examination.

Parole and Probation Services 
The great similarity existing be­
tween the duties of employees 
in these two services leads the 
Commission to the belief that 
city-wide promotions should be 
permitted at all grades of both 
services, open to the same or the 
next lower grade of the other 
service, e, g., Parole Officers will 
be permitted to take the promo­
tion examination to Senior Pro­
bation Officer, and Probation 
Officers will be admitted to the 
examinations for Senior Parole 
Officer, Due to departmental 
lists an employee will have prio­
rity in his own service and his 
own department over passing

Bacteriologist which are the 2nd 
grades of their respective ser­
vices will be open to Chemical 
Laboratory Assistant, Physicist’s 
Assistant, Bacteriological Assis­
tant and Assistant Pharmacist, 

Administrative Service 
All competitive employees mak­
ing $3000 or over, except mem­
bers of the uniformed forces, 
will be permitted to take the 
promotion examination to Ad­
ministrative Assistant, the 2nd 
grade of this service.
The Commission did not an­

nounce a promotion plan for three 
services—the Ungraded Service, 
the Skilled Craftsman and Opera­
tive Service and the Rapid Transit 
Railroad Service, Ungraded Ser­
vice positions are now being re­
classified as swiftly as possible in­
to other Services,

The Commission surveyed the 46 
Services in the city, and below is
a listing of all the positions in 

candidates from the other ser- i these services, together with the 
vice or from other departments. ; number of departments which em- 

Bacteriological, Chemical, j ploy persons in the services. Num-
departments whose work is so spe- j Physicist, and Pharmacist Services i bers in the righthand column in-
cialized that only employees of the 
department can qualify for higher 
positions.

The Commission listed the fol­
lowing services as those which will 
be open at the first grade by prom­
otion exams for city employees: 
Attendance Service 

All competitive and labor class 
employees making less than 
$1800 will be eligible to com­
pete for positions in the first 
grade.

Stores Service 
All employees in the competi­
tive class making less than $1800 
can compete in the promotion 
exitm to Stock Assistant.

»̂ ire Telegraph Dispatching Service 
The nature of the work done 
by Fire Telegraph Dispatchers 
Is such that it can best be learn­
ed by employees of the Fire Dept. 
The Commission proposes to en­
courage the employees of the 
Fire Department to prepare 
themselves for promotion to Fire 
Telegraph Dispatcher, by estab­
lishing at this time a promo­
tion line for all competitive and 
labor class employees of the Fire 
Department to the position of 
Fire Telegraph Dispatcher and 
Radio Operator.

Idnitification Service 
To broaden promotion possibil­
ities for employees with scien­
tific background the Commis­
sion proposes to open promotion 
examinations to Fingerprint 
Technician, the first grade of 
the Identification Service, to 
employees of the following ser- 
' ices: Chemical, Physicist, Phar- 
”̂ i s t ,  and Bacteriological. The 
Commission believes that the 
training and experience of em­
ployees in these services tend to 
Prepare them for entry into the 
Wentification Service which, of 
<̂ «urse, will also require a spe- 
<̂ lal study of modern fingerprint 
•Methods,

^^ministrative Service 
All competitive employees mak- 
'ng $2400 or more will be admit­
ted to a promotion examination 
to Junior Administrative Assist­
ant.

and Medical 
®'"‘»‘‘straUv« Service 
All employees in Grades 3 and 

of the Medical Service will be 
^mitted to the promotion ex- 
^ination for Deputy Medical
^»>erintendent.

thnc g r o u p  o f  s e r v i c e s  a r e

W i l l  a l l o w  p r o m o t i o n  

a b o v e  t h e  l o w -

Njneerint and 
*««Pectlon Servlee

OSS p r o m o t i o n s  b e t w e e n  2 n d .  

B i ” ’ * t h  g r a d e s  o f  t h e  B n -  

I n s p e c t i o n  8 e r -  

W i l l  b e  p e r m i t t e d .  P r w n o -

Employees in the first grade of : dicate the number of persons
each of these services will be 
permitted to compete for promo­
tion to the 2nd grade of the 
other three services as well as

working under the title. The sur­
vey does not include the labor, 
non-competitive and exempt class­
es. These will be surveyed later.

CompeHHve Class 
Part 1—Ungraded Service—4344 Employees

N u m b e r  o f  D e p a r t m e n t s — 46

5 A u t o  T r u c k  D r i v e rA b o r i c u l t u r i s t  
A s s i s t a n t  C u r a t o r  1
A s s i s t a n t  F i r e  M a r s h a l  24
A s s i s t a n t  S u p e r v i s o r  o l  C u s t o d i a n s  .'i 
A u t o m o b i l e  K n g i n e m a n  1751
A u t o m o b i l e  E n g i n e m a n  ( P o l i c e )  113
C h i e f  L u n c h e o n  A s s i s t a n t  1
C o u r t  A t t e n d a n t  3 82
C o u r t  S t e n o g r a p h e r  151
C u r a t o r  1
C u s t o d i a n  2
C u s t o d i a n  E n g i n e e r  1
D e n t i s t  16
D e n t i s t  ( P a r t  T i m e )  76
D o c k m a s t e r  13
E l e v a t o r  D i s p a t c h e r  1
E l e v a t o r  O p e r a t o r  2 96
G a r d e n e r  210
G a s o l i n e  E n g i n e m a n  ( M a r i n e )  2
G e n e r a l  S u p e r i n t e n d e n t  ( P a r k s )  1
H e a d  G a r d e n e r  2
I n t e r p r e t e r  72

l.’i2

B l u e p r i n t e r  
C a b l e  T e s t e r
C h i e f  E x a m i n e r  ( B u r e a u  o f  F i r e  

P r e v e n t i o n )
C h i e f  L i f e  G u a r d
L i f e  G u a r d  ( S u m m e r  E m p l o y m e n t )  
M a n a g e r  o f  S c h o o l  L u n c h e s  
N u r s e
O c c u p a t i o n a l  A id
P a t h o l o g i s t
P o l i c e w o m a n
P h o t o g r a p h e r
S e a r c h e r
S e n i o r  L u n c h e o n  A s s i s t a n t
S t e w a r d
S u p e r i n t e n d e n t
S u p e r i n t e n d e n t  o f  L a u n d r i e s
S u p e r i n t e n d e n t  o f  M o t o r  E q u i p m e n t
S u p e r v i s o r  o f  t h e  C i t y  R e c o r d
T e c h n i c i a n  ( X - R a y )
M i s c e l l a n e o u s  u n g r a d e d  t i t l e s

41
21

132
19
4 2  

3 
6 
1 
2 
1 
1

90
6 67

U .  s .  J O B S  O P E N

(Continued from Page 14)
p l i c a n t s  m u s t  s h o w ,  a a  a  m i n l m u i f i ,  7  y e a r s  
o f  p r o g r e s s i v e l y  r e s p o n s i b l e  p a i d  e x p e r i ­
e n c e  I n  t h e  f i e l d  o f  e l e c t r i f i c a t i o n ,  a t  l e a s t  
3 y e a r s  o f  w h i c h  m u s t  h a v e  b e e n  p r o m o ­
t i o n  w o r k  i n  a n  o r g a n i z e d  p r o g r a m  d e ­
s i g n e d  p r i m a r i l y  f o r  t h e  u t i l i z a t i o n  o f  e l e c ­
t r i c  p o w e r  a n d  e q u i p m e n t  i n  r u r a l  a r e a s .

S u b s t i t u t i o n  o f  e d u c a t i o n  f o r  e x p e r i e n c e .  
^ F o r  t h e  r e q u i r e d  g e n e r a l  e x p e r i e n c e  In  
t h e  f i e l d  a t  e l e c t r i f i c a t i o n ,  a p p l i c a n t s  m a y  
s u b s t i t u t e ,  y e a r  f o r  y e a r ,  t h e  s u c c e s s f u l  
c o m p l e t i o n  o f  s t u d y  l e a d i n g  t o  a  b a c h e l o r ’s  
d e g r e e  a t  a  c o l l e g e  o r  u n i v e r s i t y  o f  r e c ­
o g n i z e d  s t a n d i n g .  I n  e v e r y  c a s e ,  h o w e v e r ,  
t h e  3  y e a r s  o f  s p e c i a l i z e d  p r o m o t i o n  e x ­
p e r i e n c e ,  a s  w e l l  a s  c o n t a c t  w i t h  r u r a l  
p e o p l e ,  m u s t  b e  s h o w n

F i e l d  H o m e  E l e c t r i f i c a t i o n  S p e c i a l i s t . —  
E x c e p t  f o r  t h e  s u b s t i t u t i o n  p r o v i d e d  f o r  
b e l o w ,  a p p l i c a n t s  m u s t  h a v e  h a d  a t  l e a s t  
2  y e a r s  o f  f u l l - t i m e  p a i d  s u c c e s s f u l  e x ­
p e r i e n c e  i n  c o m m e r c i a l  o r  o t h e r  h o m e  
s e r v i c e  d e m o n s t r a t i o n  w o r k  w i t h  e l e c t r i c a l  
e q u i p m e n t  s u c h  a s  e l e c t r i c  r a n g e s ;  r e f r i g ­
e r a t o r s ,  w a s h e r s ,  i r o n e r s ,  o r  o t h e r  h o u s e ­
h o l d  a p p l i a n c e s .  I n  c o n n e c t i o n  w i t h ,  o r  
i n  a d d i t i o n  to ,  t h e  a b o v e  d e m o n s t r a t i o n  
e x p e r i e n c e ,  t h e y  m u s t  h a v e  h a d  d e m o n ­
s t r a t i o n  e x p e r i e n c e  o r  o t h e r  r e g u l a r  b u s i ­
n e s s  o r  p r o f e s s i o n a l  c o n t a c t  w i t h  r u r a l  
p e o p l e  o v e r  a  p e r i o d  o f  a t  l e a s t  2  y e a r s .

S u b s t i t u t i o n  o f  e d u c a t i o n  f o r  e x p e r i e n c e .  
— A y e a r  o f  p o s t g r a d u a t e  s t u d y  i n  a  c o l ­
l e g e  o r  u n i v e r s i t y  i n  h o m e  e c o n o m i c s ,  I n ­
c l u d i n g  o n e  o r  m o r e  c o u r s e s  i n  h o u s e h o l d  
e q u i p m e n t  o r  p h y s i c s ,  m a y  b e  s u b s t i t u t e d  
f o r  1 , a n d  o n l y  1 , y e a r  o f  t h e  r e q u i r e d  
d e m o n s t r a t i o n  e x p e r i e n c e .  I n  e v e r y  c a s e ,  
h o w e v e r ,  c o n t a c t  w i t h  r u r a l  p e o p l e  o v e r  a  
p e r i o d  o f  2  r e a r s  m u s t  b e  s h o w n .

R e c e n c y . — A t  l e a s t  1 y e a r  o f  t h e  r e ­
q u i r e d  e x p e r i e n c e  m u s t  h a v e  b e e n  s e c u r e d  
w i t h i n  t h e  5 y e a r s  I m m e d i a t e l y  p r e c e d i n g  
t h e  c l o s i n g  d a t e  f o r  r e c e i p t  o f  a p p l i c a t i o n s  
s p e c i f i e d  i n  ( b )  a t  t h e  j i e a d  o f  t h i s  a n ­
n o u n c e m e n t .

I n v e s t i g a t o r

Part 2—Clerical Service— 13,034 Employees
N u m b e r  o f  D e p a r t m e n t s — 57 

G r a d e  1— $ 6 00  t o  b u t  n o t  i n c l u d i n g  $12 0 0
G r a d e  2— $ 1 2 0 0  t o  b u t  n o t  i n c l u d i n g  $18 0 0
G r a d e  3— $ 1 8 0 0  t o  b u t  n o t  I n c l u d i n g  $ 2 4 0 0
G r a d e  4— $ 2 4 0 0  t o  b u t  n o t  i n c l u d i n g  $30 0 0
G r a d e  5— $ 3 0 0 0  a n d  o v e r

G r a d e  1 G r a d e  2 G r a d e  3  G r a d e  4 G r a d e  S T o t a l
A d d r e s s o g r a p h  O p e r a t o r  ................... 4 4
B o o k .  T y p e w r i t e r  ....................................... 15 134 4 203
B u i l d i n g s  M a n a g e r  .................................. 2 2 4
C a s h i e r  ................................................................. e 8 8 1 2 80
C h i e f  C l e r k  . , , , . ....................................... 1 13 14
C l e r k  ...................................................................... 3<M)6 3 7 7 8 1037 838 833 7868
C o m p u t e r  o f  A s s e s s m e n t s ................... 1 7 8

D i r e c t o r  o f  B u r e a u  o f  T e n a n t  R e ­
l a t i o n s  ....................................................... 1 1

E x a m i n e r  ............................................................ 17 8 36 64
E x a m i n e r  ( B d .  o f  T r a n s . ) ................... 3 3
F i n a n c i a l  C l e r k  .......................................... 3 3 4 3 1 2

M a n a g e m e n t  A s s i s t a n t  ( H o u s . ) , . . 1 0 34 2 46
O f f i c e  A p p l i a n c e  O p e r a t o r  .............. 1 78 1 77
P e r s o n n e l  S e c r e t a r y  ................................ 1 1

P r o o f r e a d e r  .................................................... 2 2

R e p o r t i n g  S t e n o g r a p h e r  ................... 14 1 2 17
S e c r e t a r y  t o  P a r k w a y  A u t h o r i t y . I 1

S t e n o g r a p h e r  Sc T y p e w r i t e r .............. 8 8 i r / 9 386 187 43 2483
S t e n o g r a p h e r  ( L a w )  ............................. 3 0 30
S t e n o t y p i s t  ............................. ................... .. S a 1 1 2

T a b u l a t o r  .......................................................... 1 1

T i c k e t  A g e n t  ..................................... .. 1 1 48 80
T y p e w r i t e r  A c c o u n t a n t  ........................ 16 19 1 36
T y p e w r i t i n g  C o p y i s t  ................................ 1468 113 40 3 3 1636
M i s c e l l a n e o u s  C l e r i c a l  T i t l e s ........... 2 3 69 73 16 2 2 383

T o t a l  n u m b e r  o f  e m p l o y e e s ............. 4 864 5176 1848 787 6 89 13034

*Part 3—Engineering Service—4960 Employees
N u m b e r  o f  D e p a r t m e n t s — 36  

G r a d e  1— $ 1 2 0 0  t o  b u t  n o t  I n c l u d i n g  $ 2 8 0 0  
G r a d e  2— $ 1 5 6 0  t o  b u t  n o t  i n c l u d i n g  $21 6 0  
O r a d e  3— $ 2 1 6 0  t o  b u t  n o t  i n c l u d i n g  $ 3 1 3 0  
O r f t d e  4— $ 3 1 2 0  a n d  o v e r

A r c h i t e c t u r a l  D r a f t s m a n  ..........................................
A s s i s t a n t  E n g i n e e r     ..................................................
A s s i s t a n t  B n g l a e e r  ( V a r i o u s  S p e c i a l t i e s ) , ,
E n g i n e e r i n g  A s s i s t a n t  ..................................................
E n g i n e e r i n g  A s s i s t a n t  ( V a r i o u s  S p e c i a l t i e s )  
E n g i n e e r i n g  I n s p e c t o r  ( B d .  o f  W a t e r  S u p . )
J u n i o r  T o p o g r a p h i c a l  D r a f t s m a n .....................
M e c h a n i c a l  D r a f t s m a n  ( V a r .  S p e c i a l t i e s ) . .
S t r u c t u r a l  D e s i g n e r  .................................. .. ..................
S t r u c t u r a l  D r a f t s m a n  ..................................................
S t r u c t u r a l  S t e e l  D r a f t s m a n  .....................
T o p o g r a p h i c a l  D r a f t s m a n  .......................................
T r a n s l t m a n  ............................................................................
A l l  o t h e r  E n g i n e e r i n g  T i t l e s ..................................

T o U l  .......................................

* I n c l u d e s  m a n y  t i t l e s .

♦Part

G r a d e  Z G r a d e  3 G r a d e  4 T a t a l
36 169 194

4 '199 793
206 206

a m «33
3 186 lfl9

167 167
1 108 106

19 1 2 2 141
173 173

168 1 186
4 4 176 219

124 304 4 2 8
236 236

38 489 <il8 1149

41 1902 2960 4 9 6 0

B l e o t r l c u l  I n s p e c t o r  ...............................................
PoremM ...................................................
SMltb InajM^r ............................... .
f i i a p « c t * r  A  (N ur pM itry  M d  M « M n r y . . « « « *

O n l y  c o m m o n l y  u s e d  t i t l e s  e n u m e r a t e d  i n  d e t a i l  h e r e .

4—Inspection Service—3441 Employees 
N u m b e r  o f  D e p a r t m e n t s  3«

G r a d e  1— l i a o o  t o  b u t  n o t  I n c l u d i n g  $1M)0
O r a d e  2 — 4 1 8 0 0  t o  b u t  n o t  I n c l u d i n g  $ 3 4 0 0
G r a d e  3— 1 3 4 0 0  t o  b u t  n o t  I n c l u d l B f  I3OO0
G r a d e  4— $ 3 0 0 0  a n d  o v e r

G r a d e  1 O r a d e  a  O r a d e  8  G r a d e  4
............................................................. m  71 13
............................................................. aw M 1*

IN M 
1  4  1 «»  M

T e t a l
336
M 3
a4«
>34

Sr. Inspecl-or, Ordnance  
M oferiat ( $ 2 ,6 0 0 )

Inspector, Ordnonce  
M aferioK  $ 2 ,3 0 0 )

A sso . Inspector, Ordnonce  
M ateriol ( $ 2 ,0 0 0 )

A sst. Inspector, O rdnance  
M aterial (1 ,8 0 0 )

Junior Inspector, O rdnance  
M aterial ($ 1 ,6 2 0 )

Open
Junior and assistant grades, 

20-48 years; other grades, 21-55 
years. Piling open. Ordnance 
Dept,, War Dept,

Complete duties and require­
ments appeared in the May 28 
issue of The Leader.

Senior C hem ist (Any Special­
ized  B ran ch ), $ 4 ,6 0 0

Senior C hem ical T ech n o log ist  
(A ny Specia lized  B ranch), 

$ 4 ,6 0 0

C hem ist (A ny Specialized  
B ranch), $ 3 ,8 0 0

C hem ical T ech n o log ist  (Any  
S pecio lized  B ron ch ), $ 3 ,8 0 0

A ssociate C hem ist (Any  
Specia lized  B ranch), $ 3 ,2 0 0

A ssocia te  C hem ical T ech ­
nologist (Any Specia lized  

B ranch), $ 3 ,2 0 0

File by June 24. Vacancies 
exist in Philadelphia, New Or­
leans, Peoria, Berkeley (Cal,), 
Norris, (Tenn,), and elsewhere. 
Age limit: 53,

Stationary Fireman ( Hi gh 
P ressu re), $ 1 ,3 2 0

Stotionory Firemon (Low
P ressu re), $ 1 ,2 0 0

Public Buildings Administra­
tion, Federal Works Agency (for

appointment in Washington, D. 
C, and immediate vicinity only). 
File by June 24, Age limits) 
20 to 48. Applicants must b6 
in sound physical condition.

Complete duties and require* 
ments appeared in the May 28 
issue of The Leader.

A ssistan t M oterio ls  Inspector
($ 3 ,2 0 0 )

A ssistants M aterials Inspector  
($ 2 ,6 0 0 )

Optional branches: 1) paints, 
chemicals and drugs; 2) lub­
ricating and fuel oils; 3) elec­
trical and mechanical supplies 
and equipment; 4) furniture; 5) 
textiles; 6) general.

United States Maritime Com­
mission, File by June 24. Age 
limit 55. Applicant must be in 
sound physical condition.

The option branches set forth 
include generally the following 
classes of supplies, materials, 
and equipment to be used in 
outfitting newly completed ves­
sels of the Merchant Marine:

O p t i o n  1: V a r i o u s  t y p e s  a n d  g r a d e i  
o f  m a r i n e  p a i n t s ;  p a i n t  r e m o v e r s ;  p r im fc  
e r s ;  v a r n i s h e s ,  e n a m e l s ;  r u s t  p r e v e n t a t l v e s j  
a n i m a l ,  v e g e t a b l e ,  a n d  m i n e r a l  o i l s ;  p i A , 
m e n t s ;  r e f r i g e r a t i n g  l i q u i d s ;  a c i d s  a n o  
a l l c a l i s :  p l a s t i c s  a n d  m a s t i c s ;  d i s i n f e c t a n t ! ) )  
p l i e s .

C hief Instrum ent M aker
($ 2 ,6 0 0 )

Principal Instrum ent M oker
( $ 2 ,3 0 0 )

Senior Instrum ent M aker
( $ 2 ,0 0 0 )

Instrum ent M aker
($ 1 ,8 0 0 )

Various depaitments; file bj 
July 1; age limit; 50.

Duties
Design, construct, and repair 

scientific and technical instru­
ments and apparatus of high 
precision.

Requirements
Completion of a four-year 

apprenticeship as instrument 
maker in a first-class instru­
ment shop or high-grade physi­
cal laboratory shop, or four 
years experience in the trade; in 
either case, including construc­
tion, machining, and/or repair 
of high-precision physical, as­
tronomical, geodetic, or similar 
scientific instruments. In ad­
dition, three ye s journeyman 
experience for Chief Instru­
ment Maker; two years for 
Principal Instrument Maker; 
one yeai’ for Senior Instrument 
Maker. Each completed year of 
a machinist’s or toolmaker’s ap­
prenticeship or each year of 
physical experience in such 
trades, up to a maximum of 
four years, may be substituted 
for six months of the required 
instrument maker or appren­
ticeship experience. Experience 
as watchmaker or modelmaker, 
or as machinist or toolmaker 
beyond the amount substitut­
able. is not acceptable.

Weights
No written test will be given. 

Applicants will be rated on the 
basis of their experience and 
general fitness, on a scale of 
100.

Anything you want to know about 
Civil Service? Come in and inquir* 
of the Civil Service Leader'*

FREE Information Bureau 
It's at 97 Duane Street, Just off 

Broadway, New York City,

I n s p e c t o r  o f  C o n s t r u c t i o n  .......................................
I n s p e c t o r  o f  H o u s i n g  ..................................................
I n s p e c t o r  o f  M a r k e t s ,  W e i g h t s ,  M e a s u r e s . .  
I n s p e c t o r  o f  M e t e r s  &  W a t e r  C o n s u m p t i o n  
I n s p e c t o r  o f  R e g u l a t i n g ,  G r a d i n g  &  P a v i n g  
A l l  o t h e r  I n s p e c t i o n  T i t l e s  .................................... 63

303

6 134 S
196 83 7
141 8 7
168 34 1 0

67 79 2

410 610 164

1893 1396 389T o t a l  n u m b e r  o f  e m p l o y e e s  ..................................

• I n c l u d e s  m a n y  t i t l e s .  O n l y  t h o s e  c o m m o n l y  u s e d  a r e  s h o w n  h e r e  i n  d e t a i l ,  
o t h e r s  a r e  s u m m a r i z e d .

Part 6—Attendance Service—2248 Employees
N u m b e r  o f  D e p a r t m e n t s — S3 

O r a d e  1 - - I 1 2 0 0  t o  b u t  n o t  i n c l u d i n g  $18 0 0  
O r a d e  3— $18 0 0  t o  b u t  n o t  I n c l u d i n g  $34 0 0  
G r a d e  3— $34 0 0  a n d  o v e r

146
289
ise
212

.55?
3 441

T h e

G r a d e  1 G r a d e  i  G r a d e  3 T o t a l
A t t e n d a n t  ..................................................................................................... 781 338 7 1096
C a r e t a k e r  ........................................................................................................ 24 1 0 i 4
C h i e f  T e l e p h o n e  O p e r a t o r  ............................................................ 1 1 a
G u a r d  ............................................................................................................ 1 \
J a n i t o r  ........................................................................................ .. .................. 3 39 1 0 62
M e s s e n g e r  ........................................................................................... 103 82 31 186
M o r t u a r y  C a r e t a k e r  ............................................................................ 80 80
P r o c e s s  S e r v e r  ........................................................................... .. 4 14 a 3%
R e s i d e n t  B u i l d i n g  S u p e r i n t e n d e n t  ( H o u s i n g ) .............. 6 a
T e l e p h o n e  S w i t c h b o a r d  O p e r a t o r  ........................................ 368 • 9 1 0 4J4

W a t c h m a n  ................................................................................................... 327 9 3 3«
M i s c e l l a n e o u s  A t t e n d a n c e  T i t l e s  ............................................. 14 18 3 3&

T o t a l  n u m b e r  o f  e m o i o y e c s  ....................................................... 1631 64 7 M

(Continued on pace 19)
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M a i l  D e l i v e r y  R u l i n g
If an examination notice is lost in the mails, the Civil Ser­

vice Commission will acknowledge the fault and allow the can­
didate a second chance, it was ruled last week by the Municipal 
Commission.

When the United States Post Office advised the Commis­
sion that through an error on its part a notice was not delivered 
to Samuel L. Fox, the Commission decided to permit Mr. Fox 
to appear for another medical examination.

“We recognize the Post Office as our agent,” explained 
Commissioner Wallace S. Sayre

Other items on the weekly calendar follow:
Nursing, Recreational Services

2618, 2619. Reclassification of per­
sons in the Public Health Nursing Ser­
vice and the Recreational Service was 
held over one week.

Occupational Aide
2620. Per.sons working under the title 

Of Occupational Aide in the Dept, of Hos­
pitals were reclassified into the competi­
tive service.

Janitor Engineer
2623. The Janitor Engineer (Cus­

todian Engineer) list was declared ap­
propriate to fill a $3,600 position as 
Building Superintendent in the Dept, of 
Hospitals.

Junior Epidemiologist
2626. Positions of Medical Consultant 

(Social Hygiene) will be filled from the 
Junior Epidemiologist list.

Able Bodied Seaman
2629. The list of Able Bodied Seaman 

was declared appropriate to fill Deck­
hand jobs.

Medical Inspector
2630. The Medical Inspector, Grade 1 

(Venereal Diseases) list was declared ap­
propriate for Assistant Physician, Grade 1.

Stock Assistant
2635. Candidates for Promotion to 

Stock Assistant who previously were de­
clared ineligible because their rating in 
the physical test was between 70 per cent 
and 75 per cent will be placed on the 
eligible lists in accordance with their 
final rating. This ruling came as the 
result of a typographical error in the 
City Record. The City Record stated the 
rating must be at least 75 per cent, where­
as the official requirements of the Com­
mission stated 70 per cent. The City 
Record copy was used when the physical 
exam grades were computed several weeks 
ago.

Structure Maintainer
2642. Whether persons who filed for 

both the open competitive and promotion 
exams for Structure Maintainer will get 
back their fees for the open exam was 
not decided by the Commission. The

matter was referred to the fiscal off 
of the Commission. The problem 
when the Commission first ordered " 
open exam and later decided to h , 
promotion exam. Many of those who° 
for the promotion exam do not wu  
take the open exam.

fil?,

Psychological Service
2648. The Commission will conside,

adding two new titles to the Psycholoe 
Service when a public hearing ijj 
Thursday, June 6. The titles are 
chologist ($1,800 to but not includ 
$2,400) and Senior Psychologist 
to but not including $3,000).

90-Day Rule
2652. Ironing out of wrinkles in 

90-day rule on temporary appointtnem' 
passed last fall, continued. The latfH 
amendment provides that a person 
pointed to a temporary position will ,< 
be eligible for a permanent position 
the same department. However, 
persons must be reached for permanen 
appointment and do not enjoy an 
precedence over persons ahead of theiL 
on the list. This change In the ruledoo 
not alter the original purpose of 
rule, namely, to prevent a rapid tum 
over of personnel in departments

Clerk, Grade 2
2653. The Dept, of Welfare win 

allowed to use the Clerk, Grade 2 ceri 
fication of May 22 to fill the positi 
of Placement Interviewer.

Job Xchange ^ h e r e  Da I  Stan€l?
If you wish to exchange your pres­

ent job for another in the Civil Ser­
vice, send your requests to Xchange 
Positions Editor, Civil Service Leader, 
97 Duane St-, New York City. In­
clude all necessary details- Service 
it free.

Your ad will be run a minimum of 
four weeks-

When answering an ad, send letters 
lo appropriate box number, c^o The 
Leader- They will be forwarded to 
the proper party.

Exchanging jobs is permissible un­
der Civil Service rules if the depart­
ment heads of the transferees give 
their approval.

A T T K N D A N T ,  $4 p e r  d a y .  p e r m a n e n t .
D e p t ,  o f  P a r k s ,  d a y  w o r k ,  S t a t e n  I s l a n d .  

T r a n . s f e r  t o  B r o o k l y n .  B o x  151.

A S S I S T A N T  G A R D E N K K ,  $ 5 .5 0  p e r  d a y ,  
t e m p o r a r y ,  O e p t .  o f  P a r k s ,  M a n h a t t a n .  

T r a n s f e r  w i t h  A s s t .  G a r d e n e r ,  B r o o k l y n .  
d o K  16».

A U T O  E N G I N E M A N ,  $ 1 ,8 6 0 ,  P o l i c e  D e p t .
T r a n s f e r  w i t h  A u t o  E n g l n e m a n  In D e p t ,  

o f  W a t e r  S u p p l y  a t  a n y  o f  t h e  w a t e r  
s h e d s ,  o u t s i d e  c i t y .  B o x  158.

C L E R K ,  G r a d e  1 ( C A F - 1 ) ,  $ 1 ,2 6 0 ,  N a v y  
D e p t . ,  W a .s h in g : t o n ,  D .  C . P e r m a n e n t  

S t a t u s  M a y  23. T r a n s f e r  w i t h  G r a d e  1 C l e r k  
i n  a n y  F e d e r a l  d e p t .  In  N e w  Y o r k  C i t y .
B o x  165. -----------
C L E R K ,  G r a d e  1, $1 ,2 6 0 ,  T r e a s u r y  D e p t . ,  

W f t . s h i n g t o n ,  D .C .  T r a n s f e r  t o  a n y  F e d ­
e r a l  D e p t .  In N e w  Y o r k  C i t y .  W i l l  a c ­
c e p t  l o w e r  s a l a r y .  B o x  17 0.

O L E R K ,  G r a d e  1 ( O A F  1 ) ,  $ 1 ,2 6 0 ,  U . S .
P a t e n t  O f f i c e ,  W a s h i n g t o n ,  D .  C .  P e r ­

m a n e n t .  T r a n s f e r  w i t h  C l e r k  G r a d e  1 in
a n y  F e d e r a l  d e p t .  In  N e w  Y o r k  C i t y .  B o x
15 9. ---------------
c l e r k , G r a d e  2, $1 ,2 0 0 .  1 5 1 s t  S t .  T r a f f i c

C o u r t ,  M a n h a t t a n .  H o u r s ;  8  t o  4. 
T r a n s f e r  t o  B d .  o f  T r a n s p o r t a t i o n ,  p r e f e r ­
a b l y  250  H u d s o n  S t . ,  h o u r s  9 t o  5. B o x  1S9.

C L E R K ,  G r a d e  $1 ,2 0 0 .  D e p t ,  o f  W e l ­
f a r e ,  d o w n t o w n .  T r a n s f e r  t o  a n y  o t h e r  

c i t y  d e p t . ,  d a y  o r  n l g i i t  w o r k ,  a n y  b o r ­
o u g h .  B o x  141.

C L E R K ,  G r a d e  «,  $1 ,7 4 0 .  F e d e r a l  C i v i l  
S e r v i c e ,  B r o o k l y n .  E x c e l l e n t  s t e n ­

o g r a p h e r .  W i l l  a c c e p t  s a m e  g r a d e  a n d
s a l a r y  In N e w  Y o r k  C i t y .  B o x  142.

J U N I O R  C L E R K ,  $ 9 00 .  D P U I  o f f i c e s ,  A l ­
b a n y .  P r o m o t i o n  e x a m s  t o  b e  g i v e n  

.soon. T r a n s f e r  t o  a n y  S t a t e  d e p t .  In  N e w  
Y o r k  C i t y .  B o x  154.

J U N I O R  C L E R K ,  $900 , S t a t e  D e p t ,  o f  T a x a ­
t i o n  a n d  F i n a n c e ,  A l b a n y .  T r a n s f e r  t o  

a n y  S l a t e  d e p t .  In  N e w  Y o r k  C i t y .  B o x  166.

J U N I O R  C L E R K ,  $900 , D P U I  o f f i c e s ,  A l ­
b a n y .  T r a n s f e r  t o  a n y  S t a t e  d e p t ,  a n y ­

w h e r e  i n  N e w  Y o r k  C i t y ,  I n c l u d i n g  S t a t e n  
I s l a n d .  W i l l  a c c e p t  a n y  J u n i o r  p o . i l t i o n  
a t  $ 900  o r  l e s s .

J U N I O R  C L E R K  T Y P I S T  ( C A F - 2 ) ,  $1 ,4 4 0 ,  
B r o o k l y n  N a v y  Y a r d .  P r o m o t i o n  o p ­

p o r t u n i t y  f o r  e n g i n e e r i n g  g r a d u a t e .  T r a n s ­
f e r  w i t h  S u b s t i t u t e  P o s t  O f f i c e  C l e r k  o r  
S u b s t i t u t e  R a i l w a y  M a l l  C l e r k  I n s i d e  o r  
o u t s i d e  N e w  Y o r k  C i t y .  B o x  15 6.

L E T T E R  C A R R I E R ,  t o p  g r a d e ,  $ 2 ,1 0 0 .
n a m i l l o n  O r a n g e  S t a t i o n .  M a n h a t t a n .  

T r a n s f e r  l o  B r o o k l y n  p o s t  o f f i c e .  B o x  143.

L E T T E R  C A R R I E R ,  $2 ,0 0 0 .  M l d t o w n  M a n -  
U a t t a n .  T r a n s f e r  l o  a n y  f e d e r a l  p o s i ­

t i o n .  W i l l  c o n s i d e r  l o w e r  s a l a r y .  B o x  148

M I M E O G R A P H  O P E R A T O R  ( C A F - 1 ) ,  ^ 1 , -
2(iO. T a r i f f  C o m m i s s i o n ,  W a . s l ) l n g l o n ,  

p .  C .  T r a n s f e r  l o  a n y  F e d e r a l  d e p t ,  in  
N o w  Y o r k  O l t y .  B o x  107.

,  • P L A Y G R O U N D  D I R E C T O R ,  $1 ,2 6 0 ,  P a r k s  
D i ‘p t . ,  B w a y  a t  7 8 t h  S t . ,  E l m h u r s t ,  L, I.  

H pu r.s :  10 a . m .  t o  5 p . m . ,  6  d a y  w e e k .  
T^ljjinsfor t o  B r o o k l y n  o r  M a n l m l t u n .  B o x

P .  O. O L E R K ,  $ 1 ,900 .  M i d l o w n  M a n h a t ­
t a n ,  a l t e r n a t i n g  h o u r s .  T r a n s f e r  l o  a n y  

d a y t i m e  F e d e r a l  p o s i t i o n  In N. Y .  C. o r  
v i c i n i t y ,  $1 ,6 0 0  m i n i m u m .  B o x  144,

The following are the latest permanent appointments from 
popular State lists, in Albany and New York:

JUNIOR CLERK
Albany—$900   2063
New York—$900   164

ASSISTANT CLERK
Albany—$1,200 ..................................................................................  302

JUNIOR FILE CLERK
Albany—$900   956
New York—$900   61

ASSISTANT FILE CLERK
Albany—$1,200 ..................................................................................  42
New York—$1,080 .............................................................................. 43

JUNIOR STENOGRAPHER
Albany—$900   1115
New York—$900 ................................................................................ 348

ASSISTANT STENOGRAPHER
Albany—$1,200 .................................................................................. 98
Albany—$1,060 .................................................................................. 166
New York—$1,160 .............................................................................. 570
New York—$960 ..........................................................    405

JUNIOR TYPIST
Albany—$900   1267
New York—$900 ................................................................      404

ASSISTANT TYPIST
Albany—$1,200 ................................................................   119
Albany—$900   386
New York—$960 ................................................................................  173
New York—$1,140 ...................................   8

The following are the latest certifications, with ratings, made 
from these lists:

JUNIOR CLERK
Albany—$900—permanent ..........................................
Albany—$900—temporary ..........................................
New York—$900—permanent ......................................
New York—$900—temporary ......................................

ASSISTANT CLERK
Albany—permanent—$1,200 ......................................
Albany—temporary—$1,060 ................................ ..
Albany—temporary—$960 ............................................
Albany—temporary—$1,200 ........................................
Albany—temporary—$900 ..........................................
New York—temporary—$1,200 ..................................
New York—temporary—$960 ......................................

ASSISTANT FILE CLERK 
Junior File Clerk—Albany—permanent—$900 . . .
Junior File Clerk—New York—permanent—$900..
Asst. File Clerk—Albany—temporary—$1,200 . . . .
Asst. File Clerk—Albany—temporary—$960 .........
Asst. File Clerk—New York—temporary—$ 9 6 0 ... .
Jr. & Asst. File Clerk—New York—temporary—$960 
Jr. & Asst. File Clerk—Albany—temporary—$900..

JUNIOR STENOGRAPHER
Albany—permanent—$900 ..........................................
Albany—temporary—$900 ..........................................
New York—permanent—$900 ....................................
New York—temporary—$900 ......................................

ASSISTANT STENOGRAPHER
Albany—permanent—$1,200 ......................................
Albany—temporary—$960 ..........................................
Albany—temporary—$1,200 ....................... ................
New York—temporary—$960 ......................................
New York—temporary—$1,060 ....................................

JUNIOR TYPIST
Albany—permanent—$900 ..........................................
Albany—temporary—$900 ..........................................
New York—permanent—$900 ......................................
New York—temporary—$900 ......................................

ASSISTANT TYPIST
Albanj^—temporary—$900 ..........................................
Albany—temporary—$1,200 ........................................
New Tork—permanent—$960 ....................................
New iTork—temporary—$960 ......................................

I s  Y o u r  E x a m  H e r e ?

Hr low is the latest new s from  the M unicipal C.iinl Si 
vice Coynniission on the  sta tus o f  ex a m s  which atlrmi 
,W0 or more candidates. T he  L ea d er  will publish chon 
as soon as they  are m ade know n .

83.10 2152
81.675 3260
88.375 216
86.075 746

88.89 302
87.23 795
80.32 7784
87.58 665
80.74 7135
89.33 236
87.11 837

86.00 946
88.10 264
86.20 806
85.20 1291
88.00 283
87.70 356
84.30 1847

85.60 1174
79.70 2266
88.80 390
87.10 765

89.60 120
78.70 1974
81.199 1758
80.40 1857
86.09 686

87.00 1254
83.50 2429
89.74 450
87.34 1138

81.09 1239
83.56 879
84.90 594
81.06 1240

p. O . C L E R K ,  $ 1 ,9 00 , d o w n t o w n  M a n h a t ­
t a n .  T r a n s f e r  t o  C u s t o m s  D e p t ,  a s  

c l e r k  o r  g u a r d ,  e t c . ,  a t  m i n i m u m  s a l a r y  
o f  $1 ,7 0 0  i n  c i t y  o r  v i c i n i t y .  B o x  126.

V. O. L A B O R E R ,  $ 1 ,6 00 , M a n h a t t a n .
T r a n s f e r  t o  a n y  f e d e r a l  p o s i t i o n  a t  

$ 1 ,6 0 0  m i n i m u m .  B o x  149.

P . O. C L E R K ,  $ 2 ,0 00 ,  G . P . O .  T r a n s f e r  w i t h  
P .  O. C l e r k  In B r o o k l y n  P .  O .  B o x  164.

S A N I T A T I O N  M A N  C L A S S  B ,  $1 ,0 2 0 ,  D e p t .
o f  S a n i t a t i o n ,  B r o o k l y n .  T r a n s f e r  t o  

s a m e  p o s i t i o n  in  Q u e e n s ,  p r e f e r a b l e  in  
6 3 - 6 4 - 6 5  d i s t r i c t .  B o x  168.

S T E N O G R A P H E R ,  G r a d e  3, $1,62Q. F e d ­
e r a l  d e p t . ,  B r o n x .  T r a n s f e r  o t h e r  

f e d e r a l  d e p t ,  i n  M o n h a t t a n  o f  B r o o k l y n .  
B o x  15 2.

S T E N O G R A P H E R  A N D  T Y P E W R I T E R ,
O r a d e  2, $ 1 ,2 0 0  ($ 1 ,3 2 0  u n d e r  W e x l e r  

d o f  w e l f a r e .  O l d  A « e  A s -
s ;iuij , 'O’. !, :(■ I w a y .  T r a n s f e r  t o
f . i r ,  < o t h  >ept. i n  B r o o k l y n .

n <K ■ P f  I?
nil 1, ■
■ I TTinir-:
■ (’ )1

m  T Y P E W R I T E R ,
l e w  H o s p i t a l ,  S t a t e n  

• t o  5 p .n i .  T r a n s f e r  
a t t a u .  1̂  1 0 0 .

COMPETITIVE
A ccom pan is t :  T h e  w r i t t e n  e x a m i n a t i o n

w i l l  b e  h e l d  i n  J u n e  f o r  t h e  321 c a n d i d a t e s .
A r c h i t e c t u r a l  A s s i s t a n t ,  G r a d e  ‘i :  R a t i n g  

o f  P a r t  2 o f  t h e  w r i t t e n  t e s t  Is m o r e  t h a n  
o n e - h a l f  c o m p l e t e d .

A d m i n i s t r a t i v e  A s s i s t a n t  ( W e l f a r e ) :  O b ­
j e c t i o n s  t o  t e n t a t i v e  k e y  a n s w e r s  a r e  b e ­
i n g  c o n s i d e r e d  f o r  f i n a l  r e p o r t .

A s s i s t a n t  E n g i n e e r ,  G r a d e  4 :  R a t i n g  o f
P a r t  2 o f  t h e  w r i t t e n  t e s t  I s  In p r o g r e s s .

A u t o m o b i l e  E n c i n e m a n :  O b j e c t i o n s  t o
t e n t a t i v e  k e y  a n s w e r s  a r e  b e i n g  c o n s i d e r ­
e d  f o r  f i n a l  r e p o r t .

B a k e r :  T h i s  e x a m i n a t i o n  Is  b e i n g  h e l d
In a b e y a n c e  p e n d i n g  r e c l a s s i f i c a t i o n  o f  t h e  
p o s i t i o n .

C a r p e n t e r :  R a t i n g  o f  t h e  w r i t t e n  t e s t
w i l l  b e  c o m p l e t e d  t h i s  m o n t h .

C l e r k ,  G r a d e  2  ( B o a r d  o f  H i g h e r  E d u c a ­
t i o n ) :  O b j e c t i o n s  t o  t e n t a t i v e  k e y  a n s w e r s  
a r e  b e i n g  c o n s i d e r e d .

C o u r t  S t e n o g r a p h e r :  O b j e c t i o n s  t o  t e n ­
t a t i v e  k e y  a n s w e r s  a r e  b e i n g  c o n s i d e r e d .

E l e c t r i c a l  I n s p e c t o r ,  G r a d e  2:
E n K i n e e r i n r  A s s i s t a n t  ( E l e c t r i c a l ) ,  G r a d e  I 

3 :  R a t i n g  o f  P a r t  I I  o f  t h e  w r i t t e n  t e s t
w i l l  b e g i n  s h o r t l y .

E l e v a t o r  M e c h a n i c ’s  H e l p e r :  T h e  r a t i n g
o f  t h e  w r i t t e n  e x a m i n a t i o n  Is c o m p l e t e d .  
T h e  p r a c t l c a l s  w i l l  b e  h e l d  t h i s  m o n t h .

E n c i n e e r i n r  I n s p e c t o r ,  G r a d e  4  ( B o a r d  
o f  W a t e r  S u p p l y ) :  R a t i n g  o f  b o t h  p a r t s  
o f  t h e  w r i t t e n  t e s t  h a s  b e e n  c o m p l e t e d .

H o u s e  P a i n t e r :  R a t i n g  o f  t h e  w r i t t e n
t e s t  i s  c o m p l e t e d .

J u n i o r  ( C u s t o d i a n )  G r a d e  3 :  T h e  e l i g i b l e  
l i s t  w i l l  p r o b a b l y  b e  p u b l i s h e d  t h i s  m o n t h .

J u n i o r  A d m i n i s t r a t i v e  A s s i s t a n t  ( W e l ­
f a r e ) :  O b j e c t i o n s  t o  t e n t a t i v e  k e y  a n s w e r s  
a r e  b e i n g  c o n s i d e r e d  f o r  f i n a l  r e p o r t .

J u n i o r  A d m i a i s t r a t i v e  A s s i s t a n t  ( H o u s ­
i n g ) :  O b j e c t i o n s  t o  t e n t a t i v e  k e y  a n s w e r s
a r e  b e i n g  c o n s i d e r e d  f o r  f i n a l  r e p o r t .

J u n i o r  A r c h i t e c t ,  G r a d e  3: P a r t  2  o f
t h e  w r i t t e n  e x a m i n a t i o n  Is  b e i n g  r a t e d .

J u n i o r  E n g i n e e r  ( C i v i l )  ( H o u s in g :  C o n ­
s t r u c t i o n ) ,  G r a d e  3: R a t i n g  o f  P a r t  I  o f
t h e  w r i t t e n  t e s t  i s  c o m p l e t e d .  W o r k  o n  
P a r t  I I  w i l l  b e g i n  s h o r t l y .

J u n i o r  S t a t i s t i c i a n :  F i n a l  e x p e r i e n c e  i s
n o w  b e i n g  r a t e d .

M a i n t a i n e r ' s  H e l p e r ,  G r o u p  A :  T h e  w r i t ­
t e n  t e s t  w i l l  p r o b a b l y  b e  h e l d  o n  J u l y  11.

M a i n t a i n e r ’s  H e l p e r ,  G r o u p  B :  T h e  w r i t ­
t e n  t e s t  w i l l  p r o b a b l y  b e  h e l d  o n  J u l y  18.

M a i n t a i n e r ’s  H e l p e r ,  G r o u p  C :  T h e  w r i t ­
t e n  t e s t  w i l l  p r o b a b l y  b e  h e l d  o n  J u l y  25.

M a i n t a n e r ’s  H e l p e r ,  G r o u p  D :  T h e  w r i t ­
t e n  t e s t  w i l l  p r o b a b l y  b e  h e l d  o n  J u l y  30.

M a n a g e m e n t  A s s i s t a n t  ( H o u s i n g )  G r a d e  
3 ;  R a t i n g  o f  t h e  w r i t t e n  t e s t  i s  i n  p r o g r e s s .

M a n a g e m e n t  A s s i s t a n t  ( H o u s i n g )  G r a d e  
4 :  R a t i n g  o f  t h e  w r i t t e n  t e s t  I s  i n  p r o g r e s s ,

M a r i n e  S t o k e r  ( F i r e  D e p a r t m e n t ) :  R a t ­
i n g  o f  t h e  w r i t t e n  e x a m i n a t i o n  i s  I n  p r o g ­
r e s s  f o r  471  p a r t i c i p a t i n g  c a n d i d a t e s .

O f f i c e  A p p l i a n c e  O p e r a t o r :  T h e  q u a l ­
i f y i n g  p r a c t i c a l  t e s t s  w i l l  c o n t i n u e  t h i s  
m o n t h .

P l a y g r o u n d  D i r e c t o r  ( F e m a l e  a n d  M a l e ) :  
R a t i n g  o f  t h e  w r i t t e n  t e s t  i s  i n  p r o g r e s s .

R e s e a r c h  A s s i s t a n t  ( C i t y  P l a n n i n g ) :  O b ­
j e c t i o n s  t o  t e n t a t i v e  k e y  a n s w e r s  a r e  b e ­
i n g  c o n s i d e r e d .

S a n i t a t i o n  M a n ,  C l a s s  A :  R a t i n g  o f  t} ie
w r i t t e n  e x a m i n a t i o n  i s  i n  p r o g r e s s .  T h e  
m e d i c a l s  a r e  n o w  b e i n g  h e l d .  T h e  p h y s i ­
c a l s  b e g a n  J u n e  3.

S t e n o g r a p h e r  ( L a w )  G r a d e  3 :  O b j e c ­
t i o n s  t o  t e n t a t i v e  k e y  a n s w e r s  a r e  b e i n g  
c o n s i d e r e d .

S t r u c t u r e  M a i n t a i n e r :  1 484  c a n d i d a t e s
w e r e  q u a l i f i e d  f o r  t h e  e x a m i n a t i o n  w h i c h  
w i U  b e  h e l d  o n  J u n e  8 .

T e l e p h o n e  O p e r a t o r ,  G r a d e  1  ( M a l e ) ;  
R a t i n g  o f  t h e  w r i t t e n  e x a m i n a t i o n  Is  c o m ­
p l e t e d .

T i t l e  E x a m i n e r ,  G r a d e  3 :  A  r e p p r t  o n
t h e  f i n a l  k e y  b e i n g  p r e p a r e d  f o r  t h e  
a p p r o v a l  o f  t h e  C o m m i s s i o n .

' I r a c k m a n i  T h e  p r a c t i c a l  t e s t s  w i l l  b e  
a d m i n i s t e r e d  f r o m  J u n e  t o  16.

T y p e w r i t i n g  C o p y i s t ,  G r a d e  I t  R a t i n g  
Of t h e  w r i t t e n  t e s t  i s  In  p r o g r e s s .

PROMOTION
A s s i s t a n t  E n g i n e e r ,  G r a d e  4  ( C i t y - W i d e ) :  

R a t i n g  o t  t h e  w r i t t e n  t e s t  U  ID p r o g r e s s .  
A s s i s t a n t  S u p e r v i s o r ,  G r a d i  X ( S o c i a l

S e r v i c e )  ( C i t y - W i d e ) :  T h i s  exammatioj 
b e i n g  h e l d  i n  a b e y a n c e  p ending  the 
c o m e  o f  l i t i g a t i o n .

C l e r k ,  G r a d e  3 :  T h e  eligible  list
p r o b a b l y  b e  p u b l i s h e d  In July  Sc., 
r e c o r d  r a t i n g s  a r e  n o w  b e in g  conipita

C l e r k ,  G r a d e  3 :  T h e  r e p o r t  on the fii 
k e y  h a s  b e e n  p r e p a r e d  f o r  th e  approvil 
t h e  C o m m i s s i o n .

C l e r k ,  G r a d e  4 :  T h e  r e p o r t  on the In 
k e y  h a s  b e e n  p r e p a r e d  for  the apprn 
o f  t h e  C o m m i s s i o n .

L i e u t e n a n t  ( F i r e  D e p a r t u ie n t ) :  Riti 
o f  t h e  w r i t t e n  e x a m i n a t i o n  is in pr«r»

L i e u t e n a n t  ( P o l i c e ) :  R a t in g  of the wr 
t e n  t e s t  i s  i n  p r o g r e s s .

S t e n o g r a p h e r - T y p e w r i t e r  Grad* S (Cil 
W i d e ) : T h e  d i c t a t i o n  t e s t  will be sJrai
I s t e r e d  o n  J u n e  1 t o  t h e  169 succfi-l 
c a n d i d a t e s .

S u p e r v i s o r ,  G r a d e  »  (Social Serrt 
( C i t y - W i d e ) :  T h i s  e x a m i n a t i o n  u W
h e l d  i n  a b e y a n c e  p e n d i n g  th e  outcome 
l i t i g a t i o n .

LABOR cASS
C l i m b e r  a n d  P r u n e r :  T h e  practic*M< 

w i l l  c o n t m u e  t h i s  m o n t h  as  the needs 
t h e  P a r k s  D e p a r t m e n t  require.

LICENSING TESTS
M a s t e r  o r  S p e c i a l  E l e c t r i c ia n :  The i 

i n g  o f  t h e  w r i t t e n  e x a m  has  been i, 
p l e t e d .  T h e  p r a c t i c a l  t e s ts  began 
m o n t h .

M o t i o n  P i c t u r e  O p e r a t o r :  T"*
e x a m  w i l l  p r o b a b l y  b e  h e l d  during tw 
t e r  p a r t  o f  J u n e .

O H  B u r n e r  I n s t a l l e r :  R a t in g  of 
t e n  t e s t  i s  In  p r o g r e s s .  The tec 
o r a l  w i l l  p r o b a b l y  b e g i n  in  three » «

U S E D  C A R  

G U I D E

3 5  Plym outh Sedan

3 5  D odge S ed an ..

3 6  C hevrolef Sedan
3 6  Buick Sedan . .
3 7  Chevrolef Sedan..

3 8  D odge Sedan .. . J
3 7  Pontiac Sedan ’ 3̂
3 8  C hevrolet Sedan

D e x t e r  M otors
A u t h o r i z e d  D o d g e - P l y n i o u t

1 s t  A v e .  a t  9 7 t h J ^

V AC A TIO N  
'3 4  Studeboker Scd. »» 

'3 6  Pontloc Con»..- -i 

'3 9  Olds 4-Dr. SeJ.
'4 0  Packard Sedan. 

SAXON PONTIAC
A u t h o r i z e d  P o n t i a c  

1 7 3 0  J E R O M E  A V E .

O p e n  E v e n i n g s  »  ^



P U B L I S H E D  W E E K L Y

B U L L E T I N  B O A R D

PaOb' KWRIEIt

J UNE  4 , 1 9 4 0

f l f f lC E  appliance  
o p e r a t o r  e l . g i b l e s

A meeting of the Office Appli- 
p Operator Eligibles Association 

*"ii be I’eld on Tuesday, June 4, 
v30 P office of the j

JL{\VA. roo”' 3 Beekman 1
fteet Manhattan. The business

ndft includes the election of per- 
*̂ nent officers and committee r e - : 

on the latest conferences with jports
the C i v i l  Service Commission.

fiLE CLERK ELIGIBLES
jhe State File Clerk Eligibles 

A s s o c ia t io n  will hold a meeting on 
tviday. 7, at 8 p.m., in the
Rand S c h o o l ,  7 East 15th St.

(gOfjX L A B O R E R S  j
A meeting of the Bronx Labor- j
5 Council 192, of the Civil Ser-! 
ĉc Forum, will be held on Thurs- | 

day, June 6, at the Bronx County' 
Buiidinjr. St. and Washington 
Ave.

assistant f o r e m a n  e l i g i b l e s

The next meeting of the Assist- 
ind Foreman Eligibles of the De­
partment of Sanitation will be held 
Wednesday, June 5, in the Confer- 
tnce Room of the Sanitation Build­
ing, 125 Worth St. The meeting is 
Kheduled for 8 p.m.

POLICE ELIGIBLES
The last regular meeting for sev­

eral months will be held by the Pa­
trolman Eligibles Association on 
Tuesday, June 4 at 7:30 p.m. in the 
Washington Irvlnj High School, 
Trying Place and East 17th St. The 
Rev. A. Hamilton Nesbitt, Police 
Chaplain, will be guest speaker.

st e n o g r a p h e r- t y pist s
The next meeting of the Stenog­

rapher and Typewriter, Grade 2, 
Eligible Association will be held on 
Thursday, June 6th, at the Dele- 
hanty Institute, 105 East 13th St. 
The meeting is scheduled for 6:15 
p.m. in Room G.

WATCHMAN-ATTENDANT 
ELIGIBLES *

'An election of officers will be 
held at the next meeting of the 
Watchman-Attendant, Grade 1 
Eligible Association on Friday, 
June 21 at Germania Hall, 16th St. 
and 3rd Ave. The meeting is 
scheduled for 8 p.m. The following 
men have been nominated: For 
president, John F. Collins and Ed­
ward Weber; vice-president, Harry 
Wolk, Henry Feistel, Harry Glad­
stone, and Sigrriund Reiser; record­
ing secretary, James J. Coughlin, 
Henry W. Waelke, and H. Jennys; 
treasurer, Peter Camiello; finan­
cial secretary, Thomas Murphy and 
Jacob Schwaed.

COLUMBIA ASSOCIATION
The next meeting of the Colum­

bia Association of the Independent 
Subway System and the Board of 
Transportation will be held on 
Tuesday, June 4, at 305 Fulton St., 
Brooklyn. Two sessions, one at 
noon and the other at 8 p.m., are 
scheduled.

MACHINISTS AND HELPERS
The next meeting of the Brother­

hood of Certified Civil Service Ma­
chinists and Helpers of the City of 
New York will be held on Friday, 
June 7 at 8 p.m. in Germania. Hall, 
160 3rd Ave.

RAILWAY MAIL ELIGIBLES
The Railway Mail Eligibles Asso­

ciation will hold its next meeting 
on Thursday, June 6 at the Library, 
4th Ave. at Pacific St., Brooklyn.

BRONX PARK EMPLOYEES
The Bronx Council of the Great­

er New York Park Employees As­
sociation, Inc., will hold its reg­
ular meeting Friday, June 7, at 
8:30 p.m. in the Bronx County 
Building, 161st Street and Wal­
ton Avenue, Bronx.

STENOS, TYPISTS
The Stenographer and Typewrit­

er, Grade 2, Eligibles Association 
will hold a meeting on Thursday, 
June 6, at 6:15 p.m., at 105 E. 13th 
St., Manhattan.

POSTAL FESTIVAL
The Tremont Post Office Mut­

ual Benefit Association is staging 
its annual Summer Nights Festi­
val, on Saturday, June 15 at 8:30 
p.m. at Chester Palace, Boston 
Road and Tremont Ave.

INVESTIGATOR ELIGIBLES
A meeting of the Social Investi­

gator Eligibles Association will be 
held Tuesday, June 11, at 8 p.m., 
in room 622, 3 Beekman St., Man­
hattan.
STOCK ASSISTANT ELIGIBLES

The Stock Assistant Eligibles As­
sociation will meet at 5:30 p.m. 
Thursday, June 6 in Room 1013, 
63 Park Row, Manhattan. Tem­
porary President Herbert Levy 
urged all eligibles to attend.

POST OFFICE CLERKS
Benjamin Tarshis, former presi­

dent of the New York Federation 
of Post Office Clerks, will be hon­
ored at a testimonial dinner Satur­
day, June 8 at the Hotel McAlpin.

CIVIL SERVICE ASSOCIATION
The annual convention of the 

Civil Service Association of the 
State of New York will be held 
June 21 to 23 at Kingston. Head­
quarters will be at the Governor 
Clinton Hotel.

CORRECTION OFFICERS
The Grievance Committee of 

th3 Correction Officers Benevolent 
Association met last Tuesday, May 
28, to form a program for the im­
provement of working conditions 
for the officers. Also meeting with 
the committee was a delegation of 
women Correction Officers.

MECHANICS ASSOCIATION
The Civil Service Mechanics As- 

.sociation will hold a regular meet­
ing on Thursday, June 6 at the 
County Court House, 52 Chambers 
St. All members have been urged 
to attend the session. Henry J. 
O’Sullivan, executive chairman of 
the group, will present a report on 
prevailing rate of wages.

This is the last scheduled meet­
ing for the summer. Members 
who attend will be able to pur­
chase the special $1 combination 
tickets for Civil Service Day at the 
World’s Fair on Saturday, June
15. These $1 tickets have a total 
value of $2.50 and include admis­
sion to the Fair, admission to five 
concessions and $1 in scfip.

TELEPHONE OPERATOR 
ELIGIBLES

The State Telephone Operator 
Eligibles Association will hold a 
regular meeting on Monday, June 
10 at the Olympia Restaurant, 107 
West 43rd St. The meeting starts 
at 7 p.m.

Social Investigator 
Ruling This Week

Social Investigator eligibles and 
provisionals in the veterans bu­
reau in the Welfare Department 
inxiously await the Appellate Di­
vision's ruling- on- the matter of 
replacing the provisionals by the 
eligibles. It all comes to the court 
Friday, June 7; decision is ex­
pected several days afterwards.

The eligibles will hear Ijitest de­
velopments in the case at a meet­
ing Tuesday night, June 11, at 8 
o'clock, in room 622, 3 Beekman
it,
Tt̂o cases were consolidated 

•luring the week on the same is- 
S'lf: the Sherman v. Hodson case, 
lifought by the eligibles associa­
tion, with H. Eliot Kaplan as at- 
m̂ey; and the Moatz case, in 

*hich Supreme Court Justice Mc- 
Cooic has denied a stay on the part 
of the provisionals.

BLOdD-SKINl
p i m p l e s ,  i t c h i n g , a r t h b i t i  *

V lT A L I X y ,  W E A K N E S S .  B L A D D E R

STOMACH
B  u  r  n  i  n  f  ,  B c l c h l n f ,

“ Wr) A b d o m i n a l ,  W o m e n ’s  D i i e » s e s  
•tefuUj t r e a t e d ;  F l u o r o s c o p i c  

I ' r i n a l y s i s ,  B l o o d  T e s t s  a n d  
" “ " in at lon , M e d i c i n e :  T W O  D o l l a r s .

KR. SPEED
P r a c t i c e

S u n d a y  11 t o  1 
A b r o a d  a n d  H e r e -

Sanitation Men
*<^H'VARt z - C A D D E L L  s c h o o l  

' Corner 1 3 t h  S t . ,  a t  4 t h  A v e .

'ase .send m e  a  c o p y  o f  “ C o m p l e t e  

S n n l t a t i o n  P h y s i c a l  T r a i n i n g  

'“ se." I e n c l o s e  5 0 c  ( c h e c k  o r  

“’■ ' 'er) . A d d  I c  s a l e s  t a x  a n d  3 c  
“" ‘'‘ng fee,

'‘AMe

t r a i n  f o r

^^NITATION m a n
‘‘“ V S I C A L  E X A M  A T

RHEIN'S GYM
T h ir d  A v e . — a t  S 3 r d  S t .

i n  w e i x h t - i U t i n g  
monthlT.

City Promotion List
uioaj p9nunuo3)

Part 5—Legal Service—441 Employees,
N u m b e r  o f  D e p a r t m e n t s — 19 

G r a d e  1— $12 0 0  t o  b u t  n o t  i t . v i u d i n g  $ 1 8 0 0  
G r a d e  2— $ 1 8 0 0  t o  b u t  n o t  i n c l u d i n g  $24 0 0  
G r a d e  3— $24 0 0  t o  b u t  n o t  i n c l u d i n g  $ 3 0 0 0  
G r a d e  4— $30 0 0  a n d  o v e r

G r a d e  2  G r a d e  S G r a d e  4 T o t a l
A s s i s t a n t  C o u r t  C l e r k  ...............................................
A s s i s t a n t  C v u n s e l   ...............................................
A s s o c i a t e  A s s i s t a n t  C o r p o r a t i o n  C o u n s e l
C le r fc  o f  C o u r t  .................................................................
C o u r t  C l e r k  ........................................................................
D e p u t y  A s s i s t a n t  C o r p o r a t i o n  C o u n s e l  . ,
D e p u t y  C l e r k  o f  C o u r t  ............................................
D e p u t y  D i r e c t o r  o f  A d m i n i s t r a t i o n  ..........
E x a m i n e r  i L a w )  ..................... ........................................
J u n i o r  A s s i s t a n t  C o r p o r a t i o n  C o u n s e l  . . ,
J u n i o r  T a x  C o u n s e l  .......................... .. ......................
L a w  A s s i s t a n t  ...................................................................
L a w  C l e r k  ..........................................................................
T i t l e  E x a m i n e r  ............. .. ................................................
T i t l e  C l o s e r  ........................................................................
M i s c e l l a n e o u . ^  L e g a l  T i t l e s  , . ,   ..........................

T o t a l  n u m b e r  o f  e m p l o y e e s

1 83 1 0 94
7 7

1 2 0 2 1

1 1 0 1 1

19 72 91
46 46

1 7 8

2 2

9 5 14
33 23

1 1

43 4 47
1 3 6 1 0

29 18 3 50
1 1

1 14 15

74 160 207 441

Part 7—The Police Service— 19346 Employees
( P o l i c e  D e p a r t m e n t )

P a t r o l m a n  ...................................$ 1 2 0 0 - $ 3 0 0 0  16 U 7
S e r g e a n t  ....................................  $ 3 5 0 0  1047
L i e u t e n a n t  ................................ $ 4 0 0 0 - $ 4 5 0 0  6 22
C a p t a i n  ........................................ $ 4 8 0 0 - $ 9 0 0 0  172
S u p t .  o f  T e l e g r a p h .............  $57 5 0  1
A s s t .  S u p .  o f  T e l e g r a p h .  $ 4 2 6 0  1
M i s c e l l a n e o u s  T i t l e s  . .  . $ 3 2 0 0 - $ 5 9 0 0  786

Part 8—The Fire Service—10810 Employees
( F i r e  D e p a r t m e n t )

F i r e m a n  .....................................$ 1 2 0 0 - $ 3 0 0 0 8973 C a p t a i n  ................................ . ,  $4 5 0 0 * $ 5 0 0 0

E n g i n e e r  o f  S t e a m e r . . . $3400 51 B a t t a l i o n  C h i e f  .............
P i l o t  ............................................. $3500 40 C h i e f  F i r e  M a r s h a l
C h i e f  M a n l n e  E n g i n e e r D e p u t y  C h i e f  ...................

( U n i f o r m e d )  ................ $34 0 0 3 C h i e f  .......................................
M a r i n e  E n g i n e e r  ( U n i ­

f o r m e d  ............................. $34 0 0 76

365
160

1
54
1

Part 9—The Correctional Service—841 Employees
( D e p a r t m e n t  o f  C o r r e c t i o n )

C o r r e c t i o n  O f f i c e r s  ( M e n  a n d  W o m e n ) ........................... t o  b u t  n o t  I n c l u d l a g  $ 2 4 0 0  791
S u p e r v i s i n g  C o r r e c t i o n  O f f i c e r  ( W o m e n ) .......................$ 2 4 0 0  t o  b u t  n o t  I n c l u d i n g  $30 0 0  S
C a p t a i n  ...................................................................................... 28  )
D e p u t y  W a r d e n  .................................................................  4  ) . . $ 3 0 0 0  t o  b u t  n o t  i n c l u d i n g  $3600
D e p u t y  S u p e r i n t e n d e n t  o f  W o m a n  P r i s o n e r s  )
W a r d e n  .................................................   7 )
S u p e r i n t e n d e n t  o f  W o m e n  P r i s o n e r s   1 )
C h i e f  I n s p e c t o r  o f  P r i s o n s  ....................................  ) . . $ 3 6 0 0  a n d  o v e r
( P r i s o n  M a t r o n )  ..............................................................  1 )

Part 10—Street Cleaning and Waste Collection Servi«c->
11259 Employees

S a n i t a t i o n  M a n ,  C l a s s  A   $18 6 0  453
S a n i t a t i o n  M a n ,  C l a s s  B   $1920  5921
S a n i t a t i o n  M a n ,  C l a s s  C . . . . . .  $2 0 4 0  4020
A s s i s t a n t  F o r e m a n  ..........................  $ 2 2 8 0  4 70
F o r e m a n  .......................................  $ 2 4 6 0 - $ 2 7 6 0  327
D i s t r i c t  S u p e r i n t e n d e n t . . $ 3 5 0 0 - $ 5 0 0 0  6 8  ^

Part 12—The Medical Service—486 Employees 
N u m b e r  o f  D e p a r t m e n t s — 13 

G r a d e  1— $1200  t o  b u t  n o t  i n c l u d i n g  $18 0 0  
G r a d e  2— $1 8 0 0  t o  b u t  n o t  i n c l u d i n g  $2400  
G r a d e  3— $2 4 0 0  t o  b u t  n o t  I n c l u d i n g  $30 0 0  
G r a d e  4— $30 0 0  a n d  o v e r

G r a d e  1 G r a d e  Z G r a d e  3  G r a d e  4 T o t a l
A l i e n i s t  .........................................................................................
A s s i s t a n t  D i r e c t o r  o f  B u r e a u  o f  P u b l i c

2 0 2 0

H e a l t h  E d u c a t i o n  ................................................. 1 1

A s s i s t a n t  M e d i c a l  E l x a m l n e r  .................................. 18 18
A s s i s t a n t  P h y s i c i a n  ............................................ 3 3
A s s i s t a n t  S a n i t a r y  S u p e r i n t e n d e n t ................... 1 1

C h i e f  M e d i c a l  E x a m i n e r  ............................................ 2 2

C h i e f  M e d i c a l  O f f i c e r  ................................................. 1 1

D i r e c t o r  o f  B u r e a u  o f  C h i l d  H y g i e n e  . . . .  
D i r e c t o r  o f  B u r e a u  o f  P u b l i c  H e a l t h ,

1 1

E d u c a t i o n  ...................................................................... » 1

D i r e c t o r  o f  B u r e a u  o f  T u b e r c u l o s i s ................ 1 1

D i r e c t o r  o f  B u r e a u  o f  C a n c e r ................................ 1 3

D i r e c t o r  o f  D i s t r i c t  H e a l t h  A d m i n i s t r a t i o n 1 1

D i r e c t o r  o f  H o s p i t a l s  .................................................... 1 1

D i r e c t o r  o f  T u b e r c u l o s i s  . . . . ' .
D i s t r i c t  H e a l t h  O f f i c e r  .............
E p i d e m i o l o g i s t  ....................................
M e d i c a l  C l e r k  .....................................
M e d i c a l  E x a m i n e r  ..........................
M e d i c a l  E x p e r t  ..................................
M e d i c a l  I n s p e c t o r  ..........................
M e d i c a l  O f f i c e r  ...............................
P h y s i c i a n  .................................................
P h y s i c i a n  f C l l n i c )  ..........................
P h y s i c i a n .  ( C l i n i c )  ( M a l e )  . . .
R e s i d e n t  P h y s i c i a n  .......................
R o e n t g e n o l o g i s t  ..................................
P o l i c e  S u r g e o n  .................................. ..
M i s c e l l a n e o u s  M e d i c a l  T i t l e s

T o i a l s  .......................................................

1 1

16 16
1 1

9 3 8

18 l a
1 1

3 3
1 1 1 1

4 5 1 1 1 1
2 2
5 6

14 2 1 2 19
3 16 18

34 24
197 84 8 7 2 96

2 30 91 15 150 4 8 0

By ED MARKEL

LEADER LINES . . . The advent 
of commercial television originally 
slated for this Fall has been post­
poned indefinitely. Mechanics, de­
signers, etc. needed for additional 
experimentations will be put to 
work on our defense program in­
stead. . . . Things can’t be so bad 
if Bob Hope can net himself more 
than $20,000 for a week of per­
sonal appearances.. Or maybe 
folks don’t care how they spend 
their money. . . . 20th Pox films’ 
successor to Shirley Temple will be 
a moppet named Ann Todd. . . . 
The "World’s Pair hasn’t made any 
“bulge” into the box offices along 
Broadway this year. . . . There are 
hints of a mass emigration of 
foreign actors and actresses to 
serve their native lands now that 
things look bad for them. . . .

♦  ♦ ♦

THEATRE TIDBITS . , . Two 
openings this week. Last night 
"Love For Love,’‘ a revival with 
an all-star cast, raised its curtains 
for a week’s run. Advance reports 
have it a solid hit . .  . Number Two 
is "Walk With Music," a sad Shu- 
bert experiment originally tagged 
"Three After Three.” They’ve 
chanaed the story, the cast, etc. 
In fact everything, but the smell!
. . . "Louisiana Purchase,” last 
week’s entrant, was accorded the 
greatest critical accolade since the 
heydeys of Flo Ziegfeld. And it 
merits every laurel wreath . . . 
"There Shall Be No Night” re­
mains as the top hit, and only 
sellout, in the straight drama 
field . . . "Keep Off The Grass," 
the Durante-Bolger tun festival is 
doing well at the booL office de­
spite mixed notices . . . "Romeo & 
Juliet” with Olivier & Leigh in the 
titles roles will do their final death 
scene this Saturday. The box of­

fice receipts died, too, from the 
first day on. . .  .

CINEMA CHATTER . . . '‘My 
Favorite Wife” cavorting on the 
Music Hall screen with Cary Grant 
and Irene Dunne was labeled as 
just a good rehash of a corny plot 
—made more edible by Garson 
Kanin's direction . . . “Women In 
War” at the Criterion is a so-so 
story of the femme side of blitz­
krieg . . . “Confessions of A Nazi 
Spy" has gone in for a few al­
terations and the up-to-the- 
minute version is being shown at 
the Globe. Don’t miss it. . . .New 
films awaiting release are “Our 
Town,” the Broadway Pultizer 
Prizer, rumored a b.o. hit; 
“Brother Orchid,” a different 
gangster yarn, made better film 
fodder thru Mark Hellinger’s cap­
able supervising; and “Four Sons," 
a 1940 remake of a 1930 picture 
and just 10 years better, too. . . . 

♦ ♦ ♦
NITTERY NOTES . . . The Jack 

W h i t  e-Pat Harrington-Prankle 
Hyers fun front at the 18 Club is 
town. See the 18 Club show and 
the best buffoon blitzkrieg in 
die laughing. . . . The Torch Club 
was a new entry in the 52nd Street 
handicap with jockeys Jack Wald­
ron and Jack Gleason guiding it 
along to a cinch winner . . . Char­
lie Buscaglia announces that his 
Place Elegante will remain open 
all summer. .
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By BURNETT MURPHEY

Governor Herbert H. Lehman has given official recognition to Civil Ser­
vice Day at the World's Fair on Saturday, June 15, by proclaiming it a holi­
day for employees in New York City and others in the State who wish to

ien<! t!»c event.
Lehman made 

i- > ii.il ' in a letter to 
«»orrv' jp it k l.S'.ein, publisher 
i d  ■ Cl Vi* Service Leader, 
u*. ’ .. ' soring the day.
Ill hl̂ i proci lation the Gov­
ernor eaia, It is particularly 
gratifying for me to witness 
the great enthusiasm with  
which the employees of New 
York State are greeting Civil 
Service Day at the World’s 
Fair.”

He also called attention to the 
value of the merit system and the 
civil employee In safeguarding de­
mocracy in these troubled times. 
He said;

“In other countries, all hearts 
are filled with war. While we In 
America are fully aware of the 
implications that the second 
World War has for us and for 
democracy everywhere, we are 
bending every effort to further 
strengthen our own democracy.

“No single Instrument is more 
typical of democracy than the mer­
it system, which gives public jobs 
to those who prove they are most 
worthy. Only a few weeks ago I 
was pleased to report that hence­
forth competitive tests will fill
10,000 attendant jobs in New York 
State’s institutions. A commission 
is now studying possibilities of 
even further extensions of the 
merit systm. Those are hopeful 
signs.

“The World’s Fair is dedicated 
to peace and freedom. The great­
est application of Civil Service will 
help in keeping peace and freedom 
on these shores.

“I am urging every department 
head in the State to cooperate in 
making Civil Service Day at the 
Fair the success it deserves to be. 
So that as many employees as pos­
sible may attend, I take pleasure 
in proclaiming Saturday, June 15, 
a holiday for the Civil Service em ­
ployees in New York City. I have 
asked that skeleton staffs only be 
on hand for that day. Outside of 
New York City, I am asking the 
department heads to cooperate by 
excusing those individual employ­
ees who plan to attend the cere­
monies at the World’s Fair on that 
day.”

Bargain rates are being offered 
by The Leader to employees and 
their families and friends. Spe­
cial $1 combination ticket books, 
which include admission to the 
Fair, admission to five concessions 
and $1 in scrip, may be obtained 
from officials of various employee 
groups, or directly from the offices 
of The Leader. The deadline for 
the sale of these combination 
ticket books has been set for June
10. None will be sold after that 
date.

O fficials C oopcrafe
Mayor Fiorello H. LaGuardia, 

Senator James M. Mead, and 
Lieutenant Governor Charles Po- 
lettl are honorary co-chairmen for 
Civil Service Day. City, State and 
federal officials, employee repre­
sentatives. members of the City 
Council and friends of the merit 
system in general have accepted 
membership on other committees 
sponsoring Civil Service Day.

A program of interest to all Civil 
Service employees will be staged 
at the Court of Peace between 2 
and 3 p.m. At that time it is ex­
pected that a competition will be 
held between the bands of various 
departments and employee groups. 
In addition, many prominent of­
ficials will make brief addresses.

Later, a soft ball game will be 
played. Civil Service teams which 
would like to play at the Fair on 
June 15 should write to The 
Leader.

Low-Cotf Food
The Leader has arranged with

a group of restaurants for spe­
cial discounts to Civil Service em­
ployees and school teachers. These 
discounts will range from 10% to 
25%. The complete list of the 
restaurants will be published In 
The Leader next week. The Lead­
er is negotiating for reduced 
transportation and hotel rates for 
upstate employees.

The next meeting of the execu­
tive group will be held on Tues­
day, June 4 at 5:30 p.m. on the 
second floor of 299 Broadway. At 
that time a complete program will 
be outlined.

Among those who have accept­
ed membership on various com­
mittees are the following, listed 
alphabetically:

Honorory C ooperoting  
C om m ittee

Joseph C. Baldwin; Henry 
E. Bruckman; James A. Burke; 
William A. Carroll; Edward S. 
Godfrey, Jr.; Frank Plerrepont 
Graves; Mark Graves; William 
Herlands; Paul M. Herzog; 
Charles E. Keegan; Harry W. 
Laidler; Milton O. Loysen; 
John A. Lyons; David Mar­
cus; James Marshall; Carroll E. 
Mealey; Salvatore Nlnfo; Holton 
V. Noyes; John J. Phelan; Alfred 
E. Smitti, Jr.; William J. Tiffany, 
M.D.; Michael F. Walsh; John A. 
Warner; Abraham S. Weber; Wil­
liam R. White: Hon. William Wil­
son.

Charles A. Brlnd, Jr.; Joseph J. 
Burkard; James A. Burke; James
E. Cox: Henry Felnsteln, Al­
bert Goldman; Mrs. May An­
dres Healy; William Hodson; 
Stanley M. Isaacs; Howard P. 
Jones; Vincent J. Kane; H. Eliot 
Kaplan; Paul J. Kern; Jesse 
Krauss; Harry Langdon; John 
Livingstone; James J. Lyons; Ed­
ward J. McCullen; W. F. McDon­
ough; Charles McGovern; William 
McHale; Newbold Morris; Ferdi­
nand Q. Morton; Samuel H. Ord- 
way, Jr.; Joseph A. Palma; David

GOVERNOR LEHMAN

who has proclaim ed Satur­
day, June 15 a holiday for 
S ta te  em ployees to  a tten d  
Civil Service day a t th e  

W orld's Fair 
Popper; Grace A. Reavy; James
E. Rossell; Wallace S. Sayre; 
Frank A. Schaefer; Henry M. 
Schlffer; Lloyd Sutton.

Generol C om m ittee
Herbert S. Bauch; C. H. Bellin­

ger, M.D.; Harry E. Blake; E. P. 
Brender; Wsflter T. Brown, Jr.; 
Francis A. Byrne; Guido Ralph 
Caflero; Evelyn Marce Chamber; 
Elisha Chapin; Peter Calmiello; 
James J. Coughlin; Eugene Crum, 
Arthur A. Dub; Waymon A. 
Evans; Anton J. Feggeler; Abe 
Gloser; Abe Goldflsher; Jacob L. 
Goldberg: N a t h a n  Herbsman; 
John J. Hughes; August W. Kali- | 
meyer; Morton D. Kintisch; Her­
bert Klein; Israel Kraemer; Mor­
ris Kudatsky; James P. McKier- 
nan; Charles E. McLoughlin; A.
F. Maloy; John Maguire; J. H. 
Mason; Charles McGovern; Earl 
W. Metz; William T. Mickens; W. 
R. Mitiguy; Carlo Montecalvo; 
Joseph Morris; Rose Nussbaum; 
Lauwerenoe J. O’Connor; Henry 
J. O’Sullivan; Thomas M. Polo; 
Edward Quinn; Dorothea M. 
Schmeizslng; James A. Scurry; 
Abe Shapiro; Peter P. Sheehan; 
J. Walter Sherman; Phllii) Smo-

E x c l u s i v e :
19 Police Women To Be Appoinfed

Nineteen eligibles from the Policewoman list will be 
appointed this week, it was learned exclusively late yester­
day, as The Leader was going to press. In addition, three 
Lieutenants will be promoted to Captain, from a group of 
nine certified early this week.

There were originally 308 names on the eligible list 
but there are only 150 Policewoman positions In the de­
partment, and last month the Civil Service Commission 
began using the list for Attendants, Parole Officers, Cor­
rection Officers, Prison Matron, Inspector.

The full list of those certified for Policewoman will be 
published in The Leader next week.
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Reform League Oppos 
Anti-Strike Legislatii
A N N U A L  R E P O R T  L A U D S  L E H M A N  

A N D  F I T E  C O M M I S S I O N

A “sense of responsibility” rather than legislation sh 
serve to outlaw strikes against the government, accordin'̂  
the annual report of the Civil Service Reform Leagnp 
this week. ®------------------------ — I j ’

The League declared that legis­
lation disqualifying striking em­
ployees might Impair civil liber­
ties, and that It would be better 
to rely on the restraint of the em­
ployees not to strike against the 
general public.

The League’s report referred to 
the recent fight between Mayor 
LaGuardia and the Transport 
Workers Union, whose 27.000

rodlnsky; Bernard Stapleton; An­
thony Strumpfler; Samuel Tol- 
mach; Vincent J. Totorelll; Law­
rence I. Waks; Benton Wells; Wil­
liam R. Wiener; Miss Margy Wlne- 
garten; Warren J. Woolsey; Ar­
nold S. Zanderk; Waymon A. 
Evan.

members will soon receij(^  
Service status.

N ew  Officers
The League also announced 

re-election of Richard Welling 
president of the New York 
Service Reform Association, ot 
officers elected are: 

Treasurer Roger H. WiUii 
Executive Committee Chair 
Charles Burlingham Jr., and: 
ecutlve Chairman H. Eliot Kapt 

Former Governor Alfred 
Smith and Harold Phelps 
were added to the list of vice pi 
Idents.
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Civil Service Day 
at the World’s Fair 
Saturday, June 15

SPONSORED BY THE CIVIL SERVICE LEADER

For the first t im e in the history o f  Civil Service one 
gala ev en t  is being staged  for all governmenf em­
p loyees, whether they  are in the city. S tate or federol 
service. This is Civil Service Day at th e  World's Foir 
— Saturday, June 15. For the first tim e, all Civil 
Service em p loyees are g e tt in g  th e  sam e break— speciol 
rotes on adm ission to the fair and the various 
con cession s, and d iscou nts on food. And to top il off 
Governor Lehm an has declared a holiday for Sta  ̂
em p loyees in N ew  York City and elsew here who wish 
to  a ttend  Civil Service Day.

T he Leader, through the cooperation o f  World's Foif 
offic ia ls , is able to o ffer  sp ecia l prices for Civil Service 
em p loyees, their fam ilies ,  and their friends.

HERE'S W H A T  YOU GET;

‘ 1. Special com bination  $1 tick et. This combination 
includes adm ission to th e  Fair plus adm ission to f>̂  ̂
con cession s, plus a dollar in scrip. Actual value:

2 .  Special com bination  5 0 c  t ic k e t  for children. This 
includes adm ission to  the Fair and admission to 
concessions.

T ak e advantage o f  th ese  ou tstand in g  bargains i^‘ 
m ed iate ly . Simply in d icate  which com bination yp*' 
sire, and forward the m oney e ith er to the A
C om m ittee  m em ber o f  your organ ization  or #>‘ectly 
T h e Civil Service Leader at 9 7  D uane S treet,
City. Your t ick et  will be se n t  to you a t once. Thes 
offers ore good only until June 10 : that's the | 
T h ese tick ets  are good only on June 15 , and wiH 
be honored on any other day.

$1 eacli

Civil Service Leader, 97 Duane Street, N. Y. C.
Please send me

 Adult books for Civil Service Day, June 15th, at
1R (it

................children’s books for Civil Service Day, June
each.

I am enclosing.................................... in Check (
order ( ).

Name ........................... .............................................................

Address........................................................................................

Department ............................................................   • • •
You can order as many books as you like.


