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Fao« Two

33 State Exams H U e

APPLICATIONS ACCEPTED ABOUT JUNE 10

Filing for the July series of 33 exams of the State Civil Service Com -
m ission will open during the week of June 10, and end about July 8. The
tests them selves are to be held on Saturday, July 27-

Thirteen of the tests are for county positions. One is open to non-resi-
dents of New Y ork State as well as residents, while another is open to res-

idents of every county in the State. The others are open only to residents
of four month standing in the particular county. Two of the State-wide
tests are open to both residents and non-residents of the State.
The complete list of titles,
salaries anI()j fees alona with minimum, but may be made at at $1,680.) Pee, $1. Preferred
A L LEE g less.) Fee, $1. age—undier 40 years. Waist
certain restrictions, follows: measurement must not be over
i otri i inci inch nd m remen
Assistant District Health Assistant Principal %Gust f)eef,m&eg at et%i)u gf gpt
0fficer School of Nursing, Department plication blank.

of Mental Hygiene, (Several

Department of Health. SUS appointments éxpected at $1,500
ual salary range, $4,000-$5,()00; aﬂg malntenancg) Pee,

appointment expected at the
minimum, but may be made at
less.) Fee

Bridge Superintendent

New York State Bridge Au-
thorlt% (Appointment expect-
ontinued on Page 13

Assistant Steam and Electrical
Operating Engineer
(Power Plant Shift Engineer)
State and County Hospitals,
Departments, and Institutions.
(Salary varies; appointment ex-
pected from $900-$1,500 and
maintenance.) Pee, $1. Ap-
ointments expected at  New
ork State Training School for
Girls. Willard State Hospital,
Creedmoor State Hospital, Craig
Colciny and Pilgrim State Hos-

pita

Assistant Game Research
Investigator

Conservation Department.
(Usual salary range, $2,100-
$2,600; appointment expected at
minimum, but may be made at
less.) Fee, $2. Applicants must
be prepared to furnish and op-
erate personal car (compensa-
tion at 4'/2 cents a mile.)

Assistant Laboratory Worker

Division of Laboratories and
Research, Department of Health.
(Usual salary range, $1,150-
$1,6f>0; appointment expected at

Boiler Inspector
Bureau of Boiler Inspection,
Department of Labor. -(Salary
varies; appointments expected

SPECIAL NOTICE:

Appointment of 300 patrolmen to the Police Department will
be made this week.
94% of our men who took the physical for this test passed

W ASHINGTON. —

tors are being hired by the Im migration &

Tuesday. Jun®

New City Exams

Beginning today and tomorrow the Municipal Civii
Commission will Issue applications for a new ‘series of si
petitlve, one licensing and eight promotion tests. The gr*
eludes four exams for subway helper jobs which are benc”™~®
nounced from last month. These are Maintainer’s Helper V'
A, B, C, and D. In reopening the filing period for lo dav
Commission also has reduced the requirements and raised th
limit for applicants for these jobs.

One of the most popular exams In the new series is ad
tion test for Junior Administrative Assistant ($3,000 to $4,000)°”
reported exclusively in The Leader two weeks ago, this exa
open to any person in the competitive class makhig $2,400 or m
This includes the majority of Patrolmen and Firemen in the

Other exams in the new series are; Competitive—City \i! ',
Officer ($4,200); Junior Psychologist ($1,500); Maintainers h -
er, Group A; Maintainers Helper, Group B; Maintainer's
Group C; and Maintainer’s Helper, Group D. Licensing—
for Motion Picture Operator. Promotion—Junior Adminlstrar
Assistant (city-wide); Junior Assistant Corporation Counsel Cr!
3 ($2,400 to $3,000); Maintainer’s Helper, Groups A, B, C ad
and Marine Engineer (Uniformed Force),

Complete official requirements, filing dates, salaries and ahJ
details about all these exams are published in this issue of
Leader beginning on page 7.

Customsinspector hm
To Be Used for Hirin,
Immigration Patrol

EMERGENCY DEMAND FOR 500 ADDITIONAL MEN,;
GRADES TO BEANNOUNCED WITHIN TWO WEEKS

By CHARLES SVLLIVAN
(Exclusive to The Leader)

Between 400 and 500 Im migration Patrol Ins

N aturalization Service as a defenl

and over 49% of them attained a rating between 90% and measure, it was learned exclusively by The Leader.
100%. Compare our record in these tests with that of any I ) Lo . Lo -
other school. The U. S. Civil Service Com mission is certifying eligibles from theG
PATROLMAN and FIREMAN: New classes are nowformlng eral Investigator examination which was given more than a year ago d
Personal instruction by specialists with unequaled success In )
newtype test. (Small ee—lnstallments) which was taken by 240,000 persons. The test was one of the largest
SANITATION MAN: Only $5 for physical for those taking given by the Com mission and all the 240,000 examination papers haven'ty
medical.
been graded. ~

SCHWARTZ-CADDELL SCHOOL
147 Fourth Avenue, N. Y. C. Phone ALgonqum 4-6169

The Leader pointed out in a
recent issue that the govern-

Directors: Walter A. Caddell and James P . Casey . ment did not contemplate
using this list to lure New
Yorkers. However, the call

Special Notice!
Maintainer”s
Helper
Applicants

Thousands will file for this
exam. Only those well-prepared
can hope for success. Classes
three evenings weekly. Attend
a session without obligation.

DELEHANTY INSTITUTE

\/l 'BEfttnBES i
"Mroow

31617

fied for Immigration Patrol In- :

b will
spectors before grading was com-
pleted on the entire test.
same examination covered Cus- ,, n n j
toms Inspectors.

Preceration fir Rplar Ol Sorvice Boamreirs

will get their grades as son
possible after tiie grading,
been completed. The Gommis
has been snowed under for
formation on the progress of
examination and it didnt w
the information to leaic out th
several hundred Immigration
trol- Injectors were being @i
fied for fear another avalanche|
requests for information woud|
forthcoming.

*Grades wjll be announced with
the next few weeks, it wes
cated. Meantime, this dwn
keep informed the 1§
New Yorkers who took the te,

for additional Immigration
Patrol Inspectors was an
emergency demand in view of
the international situation.
The Commission’s examining
division has had to lay aside
most of its regular work dur-
ing the past two weeks and
concentrate on the massive
General Investigator test.
Because of the emergency the
Commission has been forced to
certify several hundred who quali-

The

91,411
Commission officials requested :~ .

CompetluVj
VTV f

The Leader to make it plain that'JCJII|p|OyeCS IH n*

examination ~ comprehensive survey ol,

competitive class in the New
Civil Service has Just been ®
pleted by the Municipal Gul

participants in the

EY ES JUNIOR INSPECTOR (WAGE & HOUR DIVISION) vice Commission.  This is
Opening class Thursday, June 6 at 8:30 pm. f'rSt.SUCh Survey in 28.3@35'
TESTED FIREMAN, PATROLMAN, MAINTAINER'S HELPER, cording to the Commission,
SANITATION MAN, HOSPITAL ATTENDANT, STATE gfl'esvrag‘g?genrj g’;aeggs'%;e‘?sw

COURT ATTENDANT, FACTORY INSPECTOR, STATE g

Some of the highlights s

WOWN blllh“I*'
W« know the Civil S«rvic« requirements in

your phyticol tell for eyesight. Why not be

sure that your vision is up to standard

requirementsf Have your eyes tested by one

of our skilled Registered Optometrists >n

attendance in our Opticol Departments. There

(s no obligation. If glasses are needed, you

will find our prices exceedingly low and our

terms eas)™.

n JIWEIERS

broom.W
4M FnNm St Off. lewr'i ﬁ?]tre
nM IrM*My Hmt Cates
S7-4f Mirtie M. Nr.OaMeak A*.

KWYOM
» vr. Mtb St Opf. Nem't

»MESMilt 0»p. Wew**d*'i AU STORES

Mn IreeAMi Car. SM St
OPEN

rmum kmmcer isiise  EVENMES

SIFE.r« NIUMN.MNIH«k'|tIM.

MHI iMVke Nv. N Menkk M.

PRISON GUARD, POST OFFICE CLERK-CARRIER, RAIL-

WAY POSTAL CLERK, FIRST GRADE CLERK, TELE-

PHONE OPERATOR (Fcmole) STENOGRAPHER, TYPIST,
BOILER INSPECTOR

For full information refardinc these examinations, the days and hours which
classes meet. Inquire at the school that has a backfround of
3800 SATISFIED STUDENTS

9 AM. to 5 P.M,

Office Hours: Daily, 9 AM. to 10 P. M.—Sat.,

The Delehanty Institute

115 East 15th Street STuyvesant 9-6900

JOIAIKITAIKIFD'C HFI PFD —Leeturef A Individual Instruction |n aII
IVIAin IAInCK d nELreKk momint, afternoons &

JR. ENG'NEER, Sign0|5 —Lectures Tuesday &Thursday, 7:38 P. M.
FACTORY |NSPECTOR—Lectures Tuesday and Thursday, 7:30 P. M.
ENGINEERING DRAFTSMAN

—Jr. Administrative Asst. (Housing

COURT ATTENDANT (StOtH A Welfare), Asst. Chemist, (All

Options), Boiler Insp., Insp. of Pipe Laying, Postal Clerlc-Carrier, Towerman,
Asst. Train Dispatcher, Rodman, Electrician’s & Plumber’s Helpers, Prison
Guard, Marine Engineer, Structural Maintainer, Navy Yard Apprentice, Con-
ductor, Jr. lud»ector (Waf« & Hour Division).

1ir*ekJcrc —Professional Enfineer, Architect, Stationary Engineer, Elec-
LICENaCa trieian, Fireman, Sefrigeration, Plumber.

Special Private Tutoring In Cirll Scrviec Mathematics, Sciences, Drafting,
Blue Print Reading, Architectural. Aeronautical, Mechanical, Ship, Struc-

" NONDELL INSTITUTE ™ ™

330 W. 41st St. N. Y. C. Tel. Wlicontln Y-«08« C«U Dally 0-9, Sat. 0-4

Instruction

—Review,
and Evening

Every Day

that:

19,346 Cop*

1) There are 91,411 enplwj
in the competitive class o _
of the total number of empiw
2) the competitive class is Q
into 46 services: 3, the i® ~
are the Police, with "
Clerical Service with
Street Cleaning and j
lection Service with
Fire Service with 10.810; t ,
Transit Railroad Service, ,
164. When transit
completed the railroad €
will number 27000—tn

group in the city’s

— JR. engineer
(Signals-Grade 3) F«* ,/\5 pM
Lectures Mon., L,uCo

PAYROLL

Div. Placement & pM
Lectures Wed.,
Pee $15 to

ATTEND ONE
ALSCADraftin ; SSmag:
Estimating; |p Drai’
matlcs Cooper Union

DTOWN SCHO;:,.,.

M WEST M
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ffhich Suhttfay Men

Nl

IS GOOD CHARACTER?

WHAT

MANY HEADACHES

Gel the Sack™?

HOW CAN TRANSFER
IN BRINGING MEN UNDER CIVIL SERVICE

BE PAIN-

Field surveys of BMT employees will be completed by July 1, according to the Muni-
So far, more than 7,000 employees have been interviewed

I Civil Service Commission.
parties who are checking the actual duties of workers on the job.

These surveys

‘ ‘jeifig made in preparation for the huge Job of reclassifying all subway employees into
i'vil Service titles, grades and salary ranges.

‘Vg termmission tackled BMIT(®

niovees first, because they are
I h first to enter the city service.
Irfp city took over the BMT lines

n Saturday. The 2nd and 9th
itveilue IRT will go under
itvcontrol on June 11. Within a

r L Of 10days, field surveys will
prt among the 15.000 IRT em-

1,'s Painless

Xlie Commission is endeavoring
I(Omake the transfer from private

concerns to the city service as
Ipainlessly as possible. Pending
[he complete reclassification.

Lhich must be completed within
oe yeat- subway employees go
into the non-competitive class of
the city service. However, once
Uiey are properly classified they
fill be given a comp>etitive status
without any examination.

One interesting angle on transit
unifications is that the city ac-
nuires a number of bus lines in
Brooklyn and Queens. Altogether,
there are 647 Bus Drivers working
on these systems. Future vacan-
be filled from the new
list.

cies will
Auto Engineman
Personol Interviews

As soon as the Commission’s
field parties have completed their
part of the investigation, subway
lemployees will be called in for
personal interviews, at which time
they will be investigated for char-
acter. Just what the Commission
will approve as a satisfactory
character record, and what it will
reject, remains somewhat vague.
However, one official of the Com-
IBission said that employees would
Ite“given the benefit of the doubt”
o any matter involving charac-
Iter.

The Commission so far has been
lunable to determine how many, if
any, employees will be dropped as
tre result of wunification. Em-
ployees who are dismissed as a
result of consolidations or econ-
ony moves will go on preferred
lists for reinstatement. It is prob-
dde that the clerical staffs of the
Board of Transportation will be
lhardest hit by unification.

Future vacancies in the IRT and
BMT lines will be filled from com-
petitve and promotion eligible

If none is available for an

Wkt title, other appropriate lists

Mlbe used.

BExom for Iron Worker
I Two vacancies for Inspector of
“Cnhand Steel Construction, Grade
will be filled from a promotion
to be held Friday, May 24 at
JO am. in the offices of the
[ Municipal Civil Service Commis-
Three city employees, who
hold Grade 3 positions, will
"""Plete for the jobs.

Conductor Exam

An official release by the
J™nicipai Civil Service Com-
i«io?i /laj ji*f; confirmed the
story in The Leader

toeefc that a competitive ex-
AMnation for Conductor has
2 ordered. The list will be

thp replace provisionals in
Suh City-Owned
to eventually
mj' Though 7io state-
duir made of the re-

for the Conductor
"hat Cnm7nissio7i hinted
no( experience may
are. p ordered tests
Caoii,,. , to Assistant
Tm,A * ~nade 4 (Board of
(s and PsychoU

(co?npe««ue).

100 Appoin

tments To

Taxation Department

Appointment of 100 Civil Service eligibles to the De-
partment of Taxation and Finance—including 52 from the
Tax Examiner list—took place Saturday. These new em-
ployees are to take part in a drive against tax delinquents and
tax evaders during the coming year; $250,000 was given the
department by the 1940 legislature for this work, to increase

revenue from existing taxes.

Five supervising tax investiga-
tors were appointed last week by
Commissioner Mark Graves, to di-
rect the work. Among the other
new employees are five Tax Col-
lectors and 38 clerks.

At the head of the expanded

operations of the department is
Leo Mattersdorf, of New York,
chairman of the Committee on

State Taxation of the New York
State Society of Certified Public
Accountants. The supervising tax

investigators are William C. Mor-
,gan and Francis S. Cassidy, of
;New York; Frank E. Muller, of

IFlushing; Lionel C. Wainewright,
of Larchmont, and Harold J. Wei-
mar, of Jamaica.

Numbers 183 to 252 on the Tax
Examiner list were certified to the
department in two groups, on May
11 and May 17.

In Albany, the Commodities Tax
Bureau moves from its space on the
second floor of the State Office

Are You on g
State List?

A flood of State lists is expected
during the next few weeks, accord-
ing to the examinations division of
the State Civil Service Commis-
sion.

Physical examinations have
been given to the 21 disabled vet-

erans who are among the 1,900
who passed the Investigator, Al-
coholic Beverage Control Board,

exam. No decision has been made
yet, however, on the matter of es-
tablishing a special list for the vet-
erans. In any case, the list should
be available by July 1.

Experience is now being rated
in the Senior and Assistant Me-
chanical Stores Clerk tests. These
lists are due shortly after July 1.

Among the lists expected this
month are Industrial Relations
Investigator, Form and Supply
Clerk in the Bronx County Dis-
trict Attorney’s Office, and Light
Maintenance Foreman. This last
is to be set up by counties.

The interviews for Italian In-
terpreter (with knowledge of Span-
ish) are scheduled for this month.
It Is not certain yet whether in-
terviews are to be held for Yiddish
Interpreter. Both these jobs are
in Kings County courts.

Union Men Charge
Discrimination

Charges that Parole Officers
have received unsatisfactory ser-
vice ratings because of their mem-
bership in the State, County and
Municipal Workers of America
(C10) will be heard Thursday at a
public hearing of the Stat® Civil
Service Commission in the State
Office Building, Albany.

According to SCMWA heads,
half a dozen officers in the New
York office of tUe Parole Division
have suffered discrimination, the
employees involved, along with
union officials, plan to be on hand
at the dlscussiM.

®
Building, to make room for the
augmented staff. The new tax

collection unit will occupy spiice
on the seventh floor of the State
Building, 80 Centre St.; the Com-
modities Tax Bureau is ousted to
2 Lafayette St.

Further action on the Tax Ex-
aminer list may also be expected
in connection with pari-mutuel
betting. Five hunts are scheduled
during the summer, starting June
15 at Belmont Park; in mid-sum-
mer, the harness races start. All
this is while the regular racing
continues on a seven-day sched-
ule.

Six Tax Examiners are working
at present; it is likely that some
others will have to be taken on to
work at these other races. The
clerical staff of the Racing Com-
mission, however, is expected to
remain at its present size through-
out the summer.

New Subway Jobs
The Municipal Civil Service
Commission will announce a

series of examinations for sub-

way jobs early in July, The
Leader learned last week. One
competitive test will he in-
cluded in the series— Toiver-
man. The promotion group
consists of Towerman, Assist-
ant Train Dispatcher, Train

Dispatcher, Motorman-Conduc-
tor, Motorman-Instructor, As-
sistant Station Supervisor and
Station Supervisor.

Full official requirements,
filing dates and other informa-
tion will be published in The
Leader as soon as they are of-
ficially announced.

SANITATION PHYSICAL

exams began on Monday, June
3, at Tompkinsville, Staten Is-
land. The exams will continue
throughout the entire summer,
just as fast as the men are
okayed after their medicals.

Big-Job Tests

tions for top jobs in the New York
City Planning Commis.sibn will be
given on Tuesday and Wednesday,

June 4 and 5 by the Muni-
cipal Civil Service Commission.
Tests will be given for four dif-

ferent administrative job.s—Junior
City Planner; As.sistant City Plan-
ner; Administrative Assistant;
and Administrat'i- Mnr-
candidates will i h
exams which the
a “landmark in
ing.” adding tha ’ >,
to be the first o ~ i oua
tered for highl J u.
planning positioi

Competitive teo.<o also oia.-...
for Associate City Planner and
City Planning Director within the

Judoe KOs

Timesheets

Chief Magistrate Henry H. Cur-
ran doesn’t like regimentation. So
he’s abolished timesheets. To his
staff, he sent this letter:

“l had enough “check in, check

ni

out” when | was in the army to
last for life. If you all get a
thrill, or what they call a “kick”

out of putting on a sheet the ex-
act moment you take off your
hat in the morning, the instant
that you depart for the midday
hot dog, the minute you resume
work with the hot dog baying in-
side, the split second when you
put on your hat once more and
fade into the night, then 1 guess
we ought to keep the time sheets
—but 1’d rather abolish them!

“1’Il do so if you all help me by
making them unnecessary, which
means continuing the good and
faithful service, with full hours,
that you are now giving to the
city. Let us make it an affair of
honor.

“Will you see me through?

“The time sheets are now abol-
ished.”

2100 Provisionals Slated
To Go by Summer”s End

PRESENT LIST LOWEST

IN TEN YEARS

The Municipal Civil Service Commission last week released the list of the remaining pro-

visionals in the city service.
and addresses of provisionals.

The number of provisionals o

This policy is hereafter to be used instead of listing the names

n the following list should be

reduced to one fourth its present size by the end of the summer, according to Commissioner
Wallace S. Sayre. The Commission would like to reduce the number to zero, but the expansion
of city services has made that ambition impossible to realize. These services show signs, now,
of becoming stabilized, and the number of provisionals entering the city service in the future

should be drastically reduced. ®

In bringing about reduction o f!

the provisional list, the Commis-I
Sion intends to concentrate first

on thA larffP-nnrnhPr

on the iars® number categories,

er (103 provisionals). The Wei-
fare Department is a problem
itself, and that problem is now be-
ing fought out in the courts.

The total number of provisionals
in the city service at the present
time Is 2,800. This Is the small-
est number In ten years. The
complete list follows:

Accompaniat, 1; Administrative
iAssistant, 3; Administrator, £; An-
nouncer, 1; Appraiser of Real Es-
‘tate, 1; Architect’s Apprentice, |;
IArchitectural Draftsman, Grade 3,
jl4; Asphalt Foreman, 1; Assessor
1(Utility Building Valuation), 1; As-
‘sessor (Junior Engineer Valuation),
;2; Assessor (Railroad Valuation),

Assistant Building Superintend-
ent, 4; Assistant Building Superin-
tendent (Heating), 1; Assistant
Chemical Engineer, 1; Assistant
City Planner, 1; Assistant Director
(Bureau of Laboratories), 1; As-
sistant Director (New York City In-
formation Center), 1; Assistant Di-
rector, 2; Assistant Director of Re-
housing, 1; Assistant Electrical En-
gineer (Signals), 4; Assistant En-
gineer (Designer), Grade 4, 103; As-
sistant Engineer (Drill Operations),
1; Assistant Engineer (Mechanical),
Grade 4, 1; Assistant Engineer
(Specifications), 3; Assistant Resi-

dent Building Superintendent, 1;
Assistant Secretary, 1;
Secretary to Commission, 1; As-,

slatant Superintendent of Demoli-lInspector, Grade 4, 80;

patpanri#t»«: "

Assistant <(Safety),

Assistant Superintendent
ii Assistant Superintendent School
~uildmgs, 1; Associate City Plan-

Attendant (pending reclass-
ification), 1; Auto Engineman, 32:
Auto Lawnmower Engineer, 10;i

in |Billing and Booking Machine Op-
cerator, 4; Blacksmith, 2; Blueprint-

er, l; Bricklayer, 1; Bridge Paint-
er, 1; Buildings Manager, 3; Build-
ing Superintendent, i; Cable Test-
er, 2; Car Draftsman, 1; Car Main-
tainer, Group E, 3; Car Maintain-
er, Group G, 1; Carpenter, 9; Chem-
ist, 4; Chief Architect, 1; Chief
Auditor o™ Public Housing Con-
struction, 1; Chauffeur-Attendant,
1; City Planner, 1; Civil Service
Examiner (Engineering), Cler-
ical Assistant, 3; College Clerk, 42;
Comptometer Operator, 12; Con-
ductor, 80; Consultant and Expert
on Landfills, 1; Continuity Writer,

1; Cook, 6; Core Drill Operator, 5;
Core Drill Operator Helper, 5;
Counsel, 5; Court Stenographer, 2;

Dental Laboratory Technician, 1;
Dentist, 2; Dietitian, 16; Director
(Juvenile Aid Bureau), 1; Director
of Rehousing, 1; Director Real Es-
tate Division, 1; District Health Of-
ficer, 1; Division Engineer, Grade
4, 1; Dockbuilder, 20; Door Check
Repairer, 3; Draftsman’s Apprent-
ice, 6; Electrical Inspector, Grade
2, 33; Electrician, 4; Elevator Oper-
ator, 3; Engineering Accountant,
11; Engineering Assistant, Grade 3,
67; Engineering Assistant (Tunnel
Construction), 33; Engineer (Hous-
i«g- Construction), 1; Engineer
Grade 4, 3; Engineering
Grade 2, 2; Engineering
Examiner,

Inspector,

:(Elevated

I; E.xamining Asnistant, 22; Fire
Telegraph Dispatcher. 2; Foreman
of Cooks. l; Foreman of Mechan-
ics, 1; Foreman of PaVcrs, 1, Fore-
man of Track and Field Jfainten-
ance, 1; Foreman (Ventilation .~nd
Draina”~D", Gen eriv -
Harness Maker, |; Head Dietitian
Grade 3, 3; Inspector of Printine
Housesmith, 3; Inspector of FJle-
vators, ©; In.spector of Equipment
Railroad Car Equip-
Inspector of Equipment
Cars and Trucks),

Gasoline Roller Engineer, 1; In-
spector of Equipment (Railroad
Signals), Grade 3, 8; Inspector of
Heating and Ventilating, Grade 3
2; Inspector of Pipes and Castings,
Grade 3, 3; Inspector of Printing
and Stationery, Grade 2 1 Inspect-
or of Public Buildings and Offices.
Grade 3, 1; Inspector of Steel, I;
Janitor, 2; Janitor-Custodian,

Junior Administrative Assistant
(Real Estate Broker), ; Junior
Administrative Assi.st uit  (Office
Planning), 3; Junior Administrative
Assistant (Methodsi, 2; .Junior Ad-
ministrative Assistant (Housing),
; Junior Administrative Assistant,
Junior Administrative Assistant
Junior Admin-
1; Junior Assist-
ant Corporation Counsel, 1; Jun-
ior Bacteriologist, 2; Junior City
Planner, 1; Junior Civil .Service Ex-
aminer (Engineering), 2; Junior
Engineer, Grade 3, 53; Junior En-
gineer (Housing Construction), 5f
Junior Epidemiologist, Junior
Anpide-~'nloorlst (Social Hygiene), 1;
Junior Mechanical Draftsman (EI-
ectrical). Grade 3. 1; Junior Me-

(Continued on Tage 9)

ment), 5;
(Railroad

3;
(Maintenance),
istrative Officer,
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Cops and Suicide

AST week, another cop toolt his life. That makes
j close to 100 in the last six years.
Why do cops, a tough breed of men earning their bread
in a tough way of life, reach a point where it appears
futile to remain any longer among the living?

New Yorkers cant keep shrugging off this curious
phenomenon.

The social welfare bureau of the Patrolmen’s Benevo-
lent Association has been working on the problem, and
provides a faint glimmering answer to the suicide prob-
lem Cops shoot themselves because of (a) too many
debts; (b) too much drinking; (c) too many troubles at
ilome (d) ramrod-like discipline; (e¢) a handy revolver.

Other men also have debts, drink hard, quarrel with
tlieir wives, and work under strict discipline. And yet
they don't take their lives with such frequency as do the
cops. The handiness of the revolver isn’t the answer
either, because the suicide rate among New York’s cops
is about the highest in the nation.

Most cops say privately they can’t stand the unrelent-
ing, almost inhuman pressure that is constantly exerted
on them from above. Time magazine reports that Com-
missioner Valentine, at a captain’s dinner, two years ago,
shot this question: “What makes you men so jittery?”
A whisper came from a near-by table: “The speaker.”

The Leader does not accuse Commissioner Valentine.
We don’t know the facts any more than the general
public.

But what has the Commissioner to say about tlie sui-
cides? What conditions exist in the department or in the
city that can’t be remedied to save men’s lives? What
is this grinding terrible force that leads men to death
rather than to face any longer whatever it is they fear?

New York City deserves a fire commissioner who really
likes his job. The Leader will continue its campaign
against the present incumbent until he resigns or is
foiced out of the job.

McElligott Must Go!
tetters
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I F IN the general area of City
Hall, you come across a small,
wiry, bombastic, profane, ener-
getic man who looks like a cross
between an old-time Tammany
politician and a Civil Service em-
ployee, you’ll know it’s Henry
Feinstein.

There is nothing deep or mys-
terious about Henry Feinstein. He
is what he appears. He tells you
straight out what he thinks and
feels—take it or leave it. And he
acts the same way.

Today Feinstein is in charge of
all rented motorized equipment
for the Borough of Manhattan.

When he first came into Civil
Service years ago, he didn’t like
the way his fellow-employees were
being pushed around.

Auto Enginemen were earning
$6 per diem. This might have
been a pretty fair wage—f you
were lucky enough to get a full
week’ work. But if you didn’t have
pull at the local Democratic club,
you didn’t get a full week’s work.

Organixer

He saw the acute necessity of
doing something to stabilize the
working conditions of those in
civil employ. So at 21, he began
his career as an organizer by per-
suading 100 Auto Enginemen to
join the Forum.

Came a period when Feinstein
returned to the hurly-burly of
Tammany politics, and gave up his
affiliations with the Auto En-
ginemen. The Manhattan Auto
Enginemen Council 209, which
Feinstein had organized, went to
seed. Only about 12 active mem-
bers remained. Feinstein got to
work again, had himself placed on
the ballot during an election, was
elected President—and in a short
time the 12 became 400, one of the
most powerful groups in the
Forum.

Dissension

Feinstein was beginning to learn
“the inner technique by which
Frank Prial was rimning the For-

What List for Which

Sirs: | wish to call your atten-

from this list since it was prom-

Merit
Men

Henry

Feinstein

. I’'m disgusted!"

imi™—and Feinstein didn’t care for
it. There was, for example (and
still is) the principle of divide and
rule. The Forum is broken into
a great many small, isolated units,
which can’t act effectively to-
gether. Feinstein advocated a cen-
tral coordinating committee, and
for his pains was threatened with
expulsion. Feinstein sponsored an
8-hour-day bill. It passed the
Forum convention unanimously.
Then it died quietly in a small of-
fice in New York.
Quirting The Forum

Finally, says Feinstein, “I re-
alized that the Forum isn't what
it purports to be. It’s a one-man
organization. There was only one
thing to do—and 1 did it.”

He withdrew from the Forum,
taking with him a large group
who had begun to understand
what was what, and formed the
Federation of Municipal Employ-
ees.

He has shown himself to be an
aggressive, capable leader. He
talks to his Enginemen, his Labor-
ers, his Asphalt Workers, his
Sewer Cleaners in their own lan-
guage. He is one of them. When
he undertakes to accomplish
something, he usually gets it done.
A case in point was his remark-
able presentation before the Board
of Estimate last month, on behalf
of the Sewer Cleaners, which
caused the only upward change in
the city’s budget.

In answer to a question about
his hopes for the future, Fein-
stein replied: “l plan to keep on
organizing the Federation. But my
real hope is eventually to see the
consolidation of all the various
Civil Service organizations, be-
cause only in this way can their
interests be best served.”

Vital Statistics: Age 35 Mar-
ried—pretty wife. Two children.
Education in Brooklyn public
schools and Boys High. Secret de-
sire; to be an attorney. Outside in-
terests: baseball, basketball, am-
ateur boxing, marksmanship.

Jobs?

tion to the following matter in
econnection with the Municipal
1Civil Service.

I am on the eligible list for
Stenographer-Typist Grade 2, my
numJjer being 1120. This list
was promulgated November 7,
W3« | understand there are still

approximately 700 on this list who
have not as yet been appointed.
Although there are many vacan-
1oies in the various city depart-
mients and some of the depart-
ments are understaffed, still veéy
4ew appointments have been made

Stop Kicking your-
self about lost
opportunities oo .

ulgated.

| have learned that there are
quite a number of provisionals
working and nothing has been
done to replace them with elig-
ibles from this list. | am also
informed that Stenotypists, whose
names appear on the bottom of
this particular list, were given
preference over regular Stenog-
rapher-Typists who are higher on
the list, even though there is a
special list out for Stenotypists.
his is unfair discrimination.

Also, the first half of the pro-
motion exam for Stenographer-
Typist Grade 2 was recently held

v
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and the second part is expected to
be given in June. It was im-
practical to give such an exam at
this time when there are about
700 qualified on the eligible list
who have not as yet been ap-
pointed. Why not wait until all
those on the list have been ap-
pointed before giving another ex-
am? It is claimed that hew ap-
pointments can”t be made be-
cause of the cuwn the city bud-
get. Yet desite this, promotion
exams are held, at our expense,
while there is still a list In ex-
istence with about 700 eligibles
waiting to be appointed. The pro-
motion list should not be prom-
ulgated until all eligibles on the
present list have received appoint-
ments.

Please realize that a person
taking a Civil Service exam un-
dergoes a great strain before and
during the exam, looking up notes,
spending evenings in the library,
etc., and then advancing money
on typewriters, books, and some
even paying fees for courses. The
exam is usually given in two
parts, at different times, and
many of the applicanta have to
take the day off from business.
By the time the exam I« over,
many of us are complete wrecks.
We wouldnt mind 1l we knew
that our efforts were not in vatak
Sut wh«» «ne worka hard «o tahi

the exam, pays his fees, passes
the exam, then keeps looking for-
ward to an appointment and finds
he is discriminated against in
such ways as | have indicated—
don’t you think this is unfair?

L MK
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Service Commission hes f
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Sidney Stern, legal >tniz d
Municipal Civil Ser\ice tom
sion, saved a young oouple i
drowning at Lake Mihopec
Memorial Day . . . Add twintjj
Fred Kuper and Arthur Caly
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of “Opportunities In Goerm
Employment,” will be on
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an important post in the
Corps back in ’17, when fe
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Twice last week the Sid
Civil Service Committee d
journed for lack of a gmij
Which makes Senator Jim Mii
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Horace Foster is the M
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Despite newspaper stories (
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Police Calls

.00 Rookle
Vew York's

s THE FIRST YEAR
HERE'

iBy BURNETT MURPHEY

5 JOIN
Finest

OF A COP'S LIFE

Tliree hundred rookies will be sworn into the Police force
morrow (Wednesday, June 5) at 6 p. m. in the Court of

ppace at the New York World

police Commissioner Valentine will

s Fair. Mayor LaGuardia and

lead the ceremonies,

ffhicli include the presentations of the annual awards of

medals to officers and men
during the past year,

tast week the Municipal Civil
gen’ice Commission certified the
~mcs of the top 450 eligibles out
529complete list of 1,427,

The announcement of the new
.ppointments was made by Mayor
uGuaidia last Tuesday. This
~dden action took the eligibles
~ well as officials of the Police
pepartment by surprise, since ap-
pointments were not expected un-
til July !e Tuesday the Police
Commissioner and the Mayor had
jnearly morning conference which
ended in one of LaGuardia’ blitz-
krcis decisions.

The Firsf Year
The new appointees to the Po-
lie Dci)artment face a six-
months probationary period dur-
ing which they will be paid at the
jjte of $1,200 a year. Then, if
they pass the probationary pe-
riod, their pay is stepped up to

$2,000. For the first three months, 1

tle rookies will attend the Police
Academy for special training.

Within three weeks they must
buy initial equipment, at their
own expense. This includes asum-
mer uniform (the winter apparel
does not have to be obtained for
several months) at $30 to $40; a
revolver ($28): nippers ($1): and
a wiiistle ($1). In cases wliere
the men don’t have the ready cash

ior these purchases tliey will
probably be extended credit.
Pensions

As soon as they are appointed,
the new men must decide what
pension option they want. The
scale of actual payments won’t
be available until tomorrow. But
in general the men will have to
pay from 6% to 12% of their sal-
aries in pension contributions. The
actual rates will vary according
to age and whether they select a
Dor 25-year retirement date.

The Police Department in re-
questing tlie certification of 450
names, figured that about 20% of
the men would decline the jobs,
il to pass the medical tests, or

<e unavailable for some other
reason.
At present 184 of tiie Police

6Igtbles are working as provision-
ad Telephone Operators in the De-
partment. After they are appoint-
edto reN'ular Patrolman jobs, oth-
er eligibles farther down the list
Wil be given an opportunity to
the $1,200 Telephone jobs.
The full list of Police certifica-
is published in this issue of
Leader on page 16.

Former Patrolman Andrew T.
Browne, of Vineland, N. J., is
Police Commissioner Valen-

“he for a retirement pay of three-
quarters, instead of one half.
pension is now $1-

contends that he was injured

Jhis column is

to readers
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discrimination

NON-RESIDE~”

lii(e' out-of-Stater, 1 would
the M ~®®*ster a protest against

State Civil Service
«erta Policy of opening
the™ g to non-residents,

tifino.j~N""Ming prefei-ence in cer-

to residents.

This POI7

who distinguished themselves

in the line of duty while lifting
heavy barrels of ashes at the sta-
tion house of the 64th Precinct.
He added that he received verbal
assurances from a sub-committee
of the board of trustees of the

pension fund, that he would re-
ceive more than half-pay.
The Appellate Division last

week voided a fine of 20 days’ pay
against Lieutenant Philip Murphy
of the 8th Detective Division. Lt.
Murphy was charged with an at-
Itempt to help one Joseph Drag-
lgioni get a liquor license for his
;East 42nd St. cafe. A criminal ac-
\'tion luas taken against Lt. Mur-

phy but he was vindicated and a

departmental trial followed. An
additional charge of failing to
make a report of the case tvas

added in the departmental trial,
and Lt, Murphy loas found guilty
and fined.

Pat Harnedy, vice-president of
the PBA, has been reassigned to
the Pension and Relief Bureau for

a period of 15 days, beginning
June 15.
The Municipal Civil Service

Commission last week made an-
other change in the final answers
for the promotion test to Police
Lieutenant. Last month 14
changes were announced by the
Commission. Item 42 has now been
corrected so that the answer to
the question is B and C.

The Police Athletic League is
giving medals to 253 hoys and
girls of the city because of their
success in basketball, roller hoc-
key and table tennis tournaments.
The tournaments, conducted in
League Centers and play streets,
tvere supervised by the Educa-
tion and Recreation Division of
the WPA.

Fire Bells

! James J. Bennett. Jr., Attorney-
General of New York State, deliv-
ered an opinion last week on the
legal status of garnishees against
pensions. The New York State Re-
tirement System recently took over
a local fireman’s pension fund and
one of the pensioners who was re-
ceiving $85 a month had a gar-
nishee of $8.50 against this. The
attorney-general was asked if, in
his opinion, the garnishee was
valid when the State took over the
pension set-up.

Bennett’s opinion folloios:

“Under Section 76, Civil Service
Law, where a local pension fund
is taken into the State System, the
provisioJis of Articles 4 and 5 of
the Civil Service Law apply, with
an exception in the case of exist-
ing pensioners or annuitants who
are to be continued and paid at
the existing rates by the State
System.

“Under Section 70 of the Civil
Service Law, funds and benefits
under the System are exempt from
execution, garnishment or attach-
ment. Apparently under the pro-
visions of the local pension fund
a pension could be reached by a
garnishee execution.

“This particular pensioner’ ex-
isting rate was $85 per month ex-
cept as it was affected by the gar-
nishee. | would think that under
these circumstances the Retire-
ment System should continue the
Ipayments under the executive.”

,The Municipal Civil Service
Commission last week accepted the
recommendation of Commissioner
Morton that the final key for
promotion to Lieutenant be
amended so that the correct ans-
wer to item 37 would be C or B,
instead of C alone.
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icy is adopted only when New
York State believes it has an insuf-
ficient number of qualified appli-
cants. We take tlie test on an
equal footing with residents,
sometimes paying considerable
travel money t0 do so. Yet when
the job comes around, we are dis-
criminated against,
Lorwin

iBy JAMES DENNISi

The annual awards of medals to

members of the force who have
distinguislied themselves during
tlie last year will be made on

Wednesday, June 5 at the World’s
Fair.

Last week the city lost a round
in its fight to rescind the pensions
granted last February by Commis-
sioner McElligott to four ranking
officers and a Firemen—all of
which were made at more tlian
half pay, despite the fact that dis-
ability was not given as the reason
for extra allowances. The Appel-
late Division held that McEIlligott’s
action was legal and that he had
not acted in “bad faith.” McEI-
ligott also retired himself at full
pay at the same time. He is not
a party in the present litigation
but the outcome will determine
the status of his own pension.

The Appellate Division ruled
that McElligott as trustee of the
pension fund had the riglit to
make retirements at more than
half pay, even though such a pol-
icy had not been followed since
the fusion administration came
to power.

Justice Callahan, who wrote the
decision, pointed out that while
McElligott had made most retire-
ments at half pay, under previous
administrations many had lieen
made at more than half.

“The law says that the Commis-
sioner may fix the pension at not
less than pne-half of the salary
being paid,” he added. “This law
merely imposes a minimum of one
half, not a maximum. In fact, it
appears from the record that in
prior administrations there were
a large number of firemen who re-
ceive pensions in excess of one-
half pay.”

It is expected that the city will
take the case to the Court of Ap-
peals. Unless the city aslcs for
special consideration, the Court of
Appeals may not render a final
decision until September, in which
case McElligott will continue in
office until that time. Reliable ob-
servers believe he has a gentle-
man’s agreement with the Mayor
to remain until the pension con-
troversy is settled.

Another change has just been
made by the Municipal Civil
Service Commission in the key
answers to the recent promotion
test for Fire Lieutenant. Item
62 has been changed so that the
correct answer i$ either B or D.
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Why?

By Charles Sullivan

60,000 Men W anted

Tlie Civil Service Commission is
planning a nation-wide campaign
in an effort to recruit some 60,000
skilled workers for tlie Army and
Navy.

When it is definitely determined
how many jobs are unfilled at each
Navy Yard and Army Arsenal, tiie

coast-to-1 on

commission, througli

coast radio hook-ups and news- :
papers, will begin its recruiting
job. Newspapers and radio sta-

tions will carry detailed

informa- !

tion on job openings and qualifi- ’

cations necessary to fill them.

By this method, tlie Commis-1
Sion hopes to move surplus labor
from one part of the country to
another. For example, the Brook-
lyn Navy Yard may be short of
coppersmiths and there may be a
surplus in New Orleans. The Com-
mission, through nation-wide pub- i
licity, hopes to be able to move’
the Coppersmiths from New Or-
leans to Brooklyn. i

Navy officials estimate tlie/
will need 55,000 additional skilled
workers and that 15,000 will have
to be trained. ,It’s only a guess,
but the Army probably will need
5,000 men.

Stafe Quotas
House and Senate Conferees
the Federal Security-Labor

appropriation bill are dead-
locked over a House rider which
would compel all non-Civil Ser-
vice jobs here to be selected on
a state quota basis. Senate con-
ferees have refused to accept the
rider and so far no compromise
has been worked out.

The rider is aimed at New
York State which has, among
other states, more than its share
of non-Ciiiil Service jobs in
Washington. Both Senators
James Mead and Robert Wag-
ner loere instrumental in get-
ting the rider stricken out in the
Senate.

Ban Reds™ Nazis

To keep clear of what it calls “fifth column” activities, the
U.S. Civil Service Commission last clamped down on Nazis,
Communists, members of the German-American Bund, Com-
munist organizations in general, and members of fellow-trav-

eler groups.

In the future, no person with Communist or

Nazi affiliations will be certified to any position in the U. S.

government.

This applies not only to jobs in the emergency

defence program, but to those in all government departments.
Authority for this drastic move*?

is given to tlie

through each separate appropria- i

tion act which Congress lias

passed in tlie last year.

The Weeding Process

Officials of the U. S. Civil Ser-
vice Commission’s offices in New
York last week expressed confi-
dence that they would have no
trouble in weeding out Nazis and
Communists from the tliousands
of eligibles on federal lists. They
pointed out that before a person *
is certified and appointed, he
thoroughly investigated. Officials
refused to divulge wliat groups
they considered fellow-travelers,
and added that the work would

is |[the State Civil

Commission jfollow the efficient pattern of the

G-Men in tlieir investigations.

Meantime, Paul J. Kern, presi-
dent of the Municipal Civil Ser-
vice Commission, declared that his
Commission would not adopt a
similar policy. “We aren’t Roing
to start a witch hunt now,” he
said, adding tliat the Commission
has “complete confidence that our

excellent Police force can deal
lwith treacherous elements.”
Grace A. Heavy, president of

Service Coniniis-

Sion, in a statement to The Licad-
er referred to the action of
the U. S. Commission and said:

“l am quite sure we will follow a

proceed in secrecy and that they’d similar policy.”
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Case Histories

A weekly column devoted to the interests
of employees In the Welfare Department.

By HENRY TRAVERS

With the Field Office Super-
visors.

Did You Know?

That Edward Smith is called
“loquacious Eddie” by his asso-
ciates because he rarely speaks
unless spoken to? ... That the
two youngest members, Henry
Lilienfield and Dennis Morgan,
have the largest families. ... That
stern-looking Alex Weinberg has
a spontaneous and ready wit? . . .
That Dick Kennard was once a
famous “miler” at NYU—until a
broken ankle cut short his running
career? . . . That Henry Maples
is a grandfather? . . . That Ted
Schoenfeld is an accomplished
pianist and has played with pro-
fessional orchestras’.i

Girls, Girls, Girls: It's posi-
iively uncanny. In D.O. 5 5
cmplo.yees had 5 babies—and all
5were girls.... Here’s the stork’s
list: Mrs. Bernice Wallach, in-
vestigator, maina to Judith

Frances. . . . Charles Durlach,
office manager, a pappy to Dor-
othy Durlach. ., . Mrs. Jeanne

Elster, assistant supervisor, mo-
thering Elizabeth Patricia. . , .
Mrs. Pauline Aversa, invesiiga-

tor, fondling little Regina. . . .
Mrs. Isabel May, investigator,
whose offspring is Linda May.

And that ain’t all the gals,
either:  Two of ’em showed up
at D.O. 46, daughters to Max
Danzig, investigator, and to
Mrs, Emma Kaplan, Unit super-
visor. Max calls his Adrianne;
Emma calls hers Cora Lottie
Kaplan. . . . And glory be, here
comes a son—to Mrs. Harriet
S. Bickart, assistajit supervisor
in D.O. 48. His name: Paul
Henry.

The New York Fire Departmentt

MANUAL
OF INSTRUCTION

Containing the fundamentals of fire-
fighting and the Basic Instructions
of the N.Y. Fire College. Essential
material for Civil Service tests: en-
trance or promotion. Clearly ex-
plains all technical and administra-
tive aspects, Rules and Regulations,
special problems, tactics and appa-
ratus-compiled from official sources.
Edited by Lowell M. LImpus... .fL.S."i

If Also newly published: HISTORY
OK THE NEW YORK FIRE DE-
I'ARTMENT, fully Illustrated 13.50

Both books available at E. P. DUT-
TON & CO., 100 Fourth Ave.,, N.Y.C.,
or at The LEADER Office.

THE BEST BOOK

For the Thousands Taking
the Exam for

Maintainer’s
Helper

GROUP A-B-C-D

NEW YORK SUBWAY RYSTE”"IS.

The largest study book available,
over ISO pages, containing:

Electrical Work, Plumbinr, Carpen-
try, Masonry and Fainting. Repaira of
Lighting Equipment, Repairs of Power
Feeders. Identification of Tools, Sig-
nal Apparatus, Machine Work. The
Subway Systems with N. Y. C. Maps.
City Government, Duties of various
positions. Trial Exams, Questions and
Answers, Diagrams am_j everything else

T
s

Telephone Orders Afcepted—MIK 3-0320
By Mail $1.05; COD $1.15

Civil Service Aid

PUBLISHERS
605—6th AVE, (12nd ST.)
NEW YORK CITY

Travers say: Welfare Depart-
ment people are not only intelli-
gent, but amazingly fecund.

Odds 'n’ ends: Sally Finger
Halpern, steno in the Statistical
Division, is a ‘honeymoonin’. . . .
The chubby little man with the
arrows has caught up with Gladys
Schwartz, one of the new inves-
tigators in D.O. 65. . . . Investiga-
tor Bertha Geller, O.AA,, and in-
vestigator David Milstein, D.O. 65,
have merged.

Ellis Ranen, fiery-lool(ing con-
tact man for the administration,
doesn’t like Magistrate Curran’s
idea of doing away with time
sheets. It’s n.g. on efficiency, says

he. . ., Many in the Department
arc wondering about World War
I, and what it’s going to do to
the relief setup. Plenty, is the
guess of those in the know. . . .
What’s doing on the stamp plan
that’s soon to be going in NY. Is
everybody mum until official
Washington gives the word to go?
,, . If you want to have real fun,
don’t miss Civil Service Day at
the World’s Fair, Saturday, June
15. There’ll be special low prices
in many of the restaurants, and
an inexpensive ticket ($1) which
provides a full day’s enjoyment.
Page 20 will tell you about it.

Fourteen case supervisors and
32 assistant supervisors have been
appointed In the past few days.
Case supervisors get $2,400; As-
sistant Superyisofs $.1,800.

Are they permanent? Are they
temporary? That is the ques-
tion.

Maintenance Workers who
will soon be appointed to the
Dept, of Welfare will enjoy a
permanent status, so far as the
Municipal Civil Service Commis-
sion is concerned, but the Bud-
get Director will place the men
in the temporary category.
Which side of the fence will the
Welfare Department sit on?

As permanent Civil Service
employees, the men will enjoy
seniority and promotion rights,
which the Commission can
grant them. But they won’t get
salary increments, because the
Budget Director says they’re
temporaries. Whether they get
vacations, sick leaves and other
such benefits depends upon the
attitude of the Welfare Dept.

Reason for the double status
is this: The Commission can
find no reason why the jobs
should not be permanent; the
vien will work steadily. But the
Budget Director will allow the
jobs to be filled only by tempor-
aries.

DICTATION

W E E K (DAILY)

60 to 200 wordS/ graded
Ciossrooms

TY K

Private COURT REPORTING
Course $75

BOWERS

i28 W. 42 ST. BKyant 0-0092

(Stenotypists Welcome!
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Kern |
Reappointed

Paul Jerome Kern, 32-year old
president of the Municipal Civil
Service Commission, was reap-
pointed for a full six-year term
on Saturday by Mayor LaGuardia.
Kern’s term ended Friday and un-
til he was summoned to the May-
or’s office at noon the following
day, Kern had no idea whether he
would be reappointed or not.

Kern has been a frequent storm
center in Civil Service circles. The
attacks have generally been level-
ed against him by a handful of
officials of the Civil Service Fo-
rum. A councilmanic investiga-
tion of Kern and the Civil Service
Commission was recently voted at
the suggestion of Alfred E. Smith,
Jr. The actual investigation will
get underway late this month.

The Commission in the last two
years has been busy with large
scale reclassifications of titles and
salary grades of thousands of Civil
Service positions. In addition, the
Commission has greatly reduced
the labor class, and intends to
abolish it entirely by next year.

Kern has dismissed most of the
criticism against him with the
one word “Tammany.” Recently
he said that his “great.ambition
was to become public enemy No. 1
to Tammany Hall.”

Fire Alarm

Magistrate James A. Blanch-
field, in West End Court, Brook-
lyn, slapped a 30-day jail sen-
tence on one Willie Harris last
week for turning in a false
alarm. Present at the sentenc-
ing were several Firemen who
were waiting to attend the fun-
eral of Patrick Devlin, of Eng.
Co. 277, who was killed in an-
swering a false alarm May 26.
This circumstance helped influ-
ence Magistrate Blanchfield who
gave Harris a jail term, with no
alternative of a fine.

Hospital Attendant

Deadline Extended

Candidates for Hospital Ai-
tendant, State and County In-
stitutions, were granted 10 more
days in which to file; the 12-
man commission appointed last
fall to extend the competitive
class in the State service ruled
this late yesterday at a meeting
in the State Office Building, 80
Centre St.

The filing deadline now is Fri-
day, June 14. It is known that
the response to the exam, which
is open to every man and wo-
7na?i in the State between 18-45,
has been much below expecta-
tions. No previous training is
required. The possibility that
all who pass the written test, set
for June 29, will get jobs still
holds.

Application blanks are avail-
able at 80 Centre St., at local
offices of the New York State
Employment Service, and by
mail from the examinations di-
vision, State Civil Service Com-
mission, Albany, with six cents
enclosed to cover postage.

Mrtang's Hioy

Tuesday, June 4,

Mental Hygiene Notes

By JOHN F. MONTGOMERY

Present Attendants should not
take the June 29th exam. This is
the recommendation of the Asso-
ciation, in answer to numerous in-
quiries. The Bulletin goes on to
repeat that present employees get
competitive status on January 1,
1941, without being required to
take exams. They get no advan-
tage from taking the test. They
will get the same rights, status,
and privileges, just as though they
had been appointed after taking
a competitive test.

« « «

Credit unions are moving right
along in the institutions, with all
paying from 4 to 6 per cent . . .
At Newark State School, the
fourth annual meeting, held re-
cently, attracted the greatest at-
tendance in the history of its
chapter. 79 lo."\ns were made dur-
ing 1939, representing a total of
$11,488.50; the average loan was
for $145.42. Newly-elected offi-
cers of the Board of Directors are
Mary W. Bldwell, president; Benn

ICREDITI
1 iJlilfitcl

IM F

Townley Jr., vice president; Ora
S. Cutting, clerk, and Francis V.
Dedrlck, treasurer. On the credit
committee are Edna Mae VanDe-
Velde, Lowell A. Dunlap, and
-Hel«<n T. Smith; on the super-
visory committee, Harold S. Saw-
yer, Ann Synesael, and Harold C.
Lytle . . . Eight new cars have
been financed by Central Islip em-
ployees in the past month. Assets
now rtach $26,000, the member-
ship Is close to 700, and not a pen-
ny has been lost since the chap-
ter was formed four years ago, al-
though $75,000 was loaned during
that period. N

Nineteen employees have
worked at Matteawan State
Hospital a total of 575 years.
This amazing record is divided:
David Clark, chief engineer, 39
years; Joseph Shields, assistant
chief engineer and electrician,
and Michael Kirby, head farmer,
37 years; Dr. R. F. C. Kieb,
superintendent and former Cor-
rection Commissioner, and Au-
gust Vix, master mechanic, 35

years; William Quinn, baker, 30
years; John Miller, machinist,
Emanuel Johansson, chief at-
tendant, and Frank Deveson,
special attendant, 29 years; Mil-
dred Harris, bookkeeper, Peter
Lasco, chef, Joseph Browne,
night supervisor, Arthur Charda-
voyne, attendant, Robert Taylor,
mason, Frank Osaba, chief su-
pervisor, and Edward Master,
assistaiit engineer, 28 years;
Karl E. Alderman, steward, 27
years; Clem Anschuts, female
supervisor, and Charles Rowe,
blacksmith, 26 years.

« «

Harry Hixson, o: the laundry

WOHK WITH

1 - -
a complete examination cover-

ace. See the valuable material
on Mechanical Work, Elec-
trical Work, Masonry, Plumb-
ing, Carpentry, Palntinr, Ap-
titude Testa, Shop Arithmetic,
New York City Subway System,
Tests of Tool Recognition,

Diagrams, Questions and
Answers, 134 paics.
Postpaid ... $1.60

1 Attt

A thdrouch study text. 110
paces. Postpaid ... 11.M

If you are interested In any
other exams send for the com-
plete, 1940 ARCO Civil Service
Catalocue. Free for the ask-
ing.

I'ou can’t miss trith material like this.
Don’t take chances with your chances
for a Job. Insist on Arcs Guides to a
Civil Service Career at: R. H. Macy,
Abraham and Straus, Gimbel Bros.,
Barnes and Noble, Manhattan Book
Shop, Municipal Building, City Hall
Book Shop, and at the Publisher’s
Office.

department at Hudson Riv-r w
Hospital, is riding around

new Plymouth. It came fromV*
affair which was to benefit lu*
Vassar Horse Show Fund. Look.«
if Harry benefitted too. . .

golf course recently saw a to h
stone tournament. Know

that is? Each entrant has

with him. When he has used m
the par strokes and his own han
dicap strokes for the nine hoU.
he is finished; he puts his flag .+
the point where his ball icst«d
after the last stroke. The plavfr
who gets furthest on the course
wins.

* *

Miss Mary Brykala left Uar,
lem Valley State Hospital on
Sunday. She’s been acting
principal of the nursing school
... Welcomed back to building
H after half a year’s illness is
Dr. Kenneth F. Schneider.
Mrs. Helen Cride has resigned,
... With vacation memories-
Frank White, from Granville;
Mr. and Mrs. Donald Howerth,
from Buffalo: Mrs. Beatrice
Jendrick, from Danbury; Alice
Sullivan, from Tarrytoion; Mrs.
Fern Cox, from Whitehall; Mrs,
Margaret Rylander, from Con-
necticut;. Mary Louise Baker,
from Albany; Mrs. Jane Cox,
from Poughkeepsie; Mr. and
Mrs. John Wall, from New
York; Helen Haluska and Ray
Gabrione, from New York.

Resignations out at Wassaic
State School: Irving Proe, Nor-
man Harte, John Langdon, Ms.
Beatrice Sullivan. . . . Back hone
after brief rests: Robert Seguin,
from Hewlitt, L. I.; Flossie Jack
son, from Pennsylvania; Mrs,
Myrtle Erickson, from Pennsyl-
vania: Mrs. Thelma Dunlop, from
Bangor, Me.; Elva Kimball, from
Carmel.

Nine Lieutenants
Certified For
Captain Posts

The names of nine men on the
promotion list for Captain. Police
Department were certified to fill
five vacancies this week by the
Municipal Civil Service Commis
sion. Two of the men appointed
will be assigned to supervise Spe*
cial Patrolmen on the city-owned
subways lines, which now indude
the BMT.

The following are the names of
the men certified: Albert pouglas;
Michael B. Meade; David zimms;
Michael McKenna; Jacob J. Lew;
Andrew J. Sarosy; William P- O-
Brien; Jesse A. Upham, and Louis
Goldberg.

Factory Inspecfor

$1(180 to $3000 p»r annum
Exam expected In July
Coaching Course Start.s

Tues., June 4, 6:30 p>
PAYROLL INSPECTOR

Tum., & Thurs., fi:30 P. M

Employment Counselor
Tues., & Thurs, 6:30 r. M
71

R anoO:

Ed. inst.

"LET'S PLAY
VOCABULARY"

thrilling new way to learn JI* #n
difficult words. Vocabulary

important part of do
service exam. Be su.;e YQ/

word puzzles—now its ji nOW
VOCABULARYI” Send 25"
for your copy, sent postpaid.

Psychology
246 5th Ave.
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CITY TESTS

Mainfainer's Helper— Group A

Independent City Owned Subway
System

Simultaneously with the hold-
ing of this examination a de-
partmental promotion examina-
tion will be held. The names ap-
pearing on the eligible list re-,
suiting from sunh promotion ex-
amination will De used first to
fill vacancies.

Salary: 65 cents an hour. 37
vacancies at present: aprroxim-
ately 200 expected in 1940. Open
to all persons who have not
reached their 46th birthday on
the first day for the receipt of
.applications. This position re-
quires extraordinary physical
effort. Pee, $1. File by June 14.

DiVities

To assist the maintainers in
the performance of the following
work: (1) Maintenance and
field repair of railroad signal ap-
paratus including color light
signals, automatic train stops,
alternating current track circuit
equipment, interlocking ma-
chines and allied apparatus. 32)
Maintenance and repair of tele-
phones, emergency alarms, fire
alarms, clocks and associated
apparatus. (3) Maintenance and
repair of power feeders in the
subway and yards, contact rail
connections, negative track con-
nections, electric switches and
allied equipment. §4) Mainten-
ance and repair of the station
and tunnel lighting equipment
and associated equipment. (5)
Maintenance and repair of re-
mote controlled D. C. line cir-
cuit breakers and associated
control equipment. (6) Perform
such other duties as the Board
of Transportation is authorized
to prescribe in its regulations.

Requirements

At least three years recent
satisfactory experience as a
helper or mechanic along the
general electrical lines described
under “Duties” except that rail-
road experience is not necessar-
ily required. Candidates with
education in the electrical field
in a vocational or technical high
school or college who have grad-
uated from a three or four year
day course in such institutions
will be admitted without futher
experience. June 1940 graduates
from such institutions will be
admitted. This position is one
of the principal means of en-
trance to a railroad career ser-
vice in the United Tansit Sys-

tem.
Weights
Written, weight 80; Physical,
weight 20. Tile passing grade
will be set in accordance with
the needs of the service. All can-
didates who pass the competitive

citizens may apply towrjtten and physical tests will

be required to pass a qualifying
practical test prior to certifica-
tion. Candidates for the qualify-
ing test will be called for exam-
ination in ?roups according to
the needs of the service.

Medical and Physical
_ Requirements

No disease, injury or abnor-
mality that tends to impair
health or usefulness. The com-
petitive physical examination
will consist of tests designed to
grade the candidate’s strength
and agility.

Mointainer's Helper— Group B

Independent City Owned Subway
System

Simultaneously with the hold-
ing of this examination a de-
partmental promotional exam-
ination will be held. The names
appearing on the eligible list
resulting fom such promotion
examination will be used first
to fill vacancies.

Salary: 621/2 cents to 65 cents
an hour at present. 18 vacan-
cies at present; apgroxnmately
200 expected in 1940. Open to
all persons who have not yet
reached their 46th birthday on
the first day for the receipt of
applications. This position re-

quires

extraordinary physical
effort.

Pile by June 14.
Duties

To assist the maintainers in
the performance of the follow-
ing work depending on assign-
ment: (1) Maintenance, repair
and inspection of all parts of the
multiple-unit car equipment, in-
cluding car bodies, motors,
trucks, air brakes .and associ-
ated equipment; shop equip-
ment and heating plant equip-
ment. (2)  Maintenance and
heavy repair of ventilation and
drainage equipment including
electric and air driven pumps,
air compressors, sewage ejec-
tors, large fans, blowers, mag-
netic and air valves, louvres,
air piping, and all associated
equipment. (3) Perform such
other duties as the Board of
Transportation is authorized to
prescribe.

Requirements

At lesust three years’ recent
satisfactory experience as a
helper or mechanic along the
general mechanical lines de-
scribed imder “Duties” except
that railroad experience is not
necessarily required. Candidates
with education in the me-
chanical field in a vocational or
technical high school, or col-
lege who have graduated from
a three or four year day course,
in such institutions will be ad-
mitted without further experi-
ence. June 1940 graduates from
such institutions will be admit-
ted. This position is one of the
have not yet reached their 46th
by June 14.

Weights

Written, weight 80; Physical,
weight 20. The passing grade
will be set in accordance with
the needs of the service. All
candidates who pass the com-
petitive written and physical
tests will be required to pass a
qualifying practical test prior to
certification.  Candidates for
the qualifying test will be called
for examination in groups ac-
cording to the needs of the ser-
vice.

Medical and Physical
Requirements

No disease, injury or abnor-
malltz that tends to impair
health and usefulness. The com-
petitive physical examination
will consist of tests designed to
grade the candidates strength
and agility.

Mointainer's Helper— Group C
Independent City Owned Subway
System
Simultaneously with the hold-
ing of this examination a de-
partmental promotion examin-
ation will be held. The names
appearing on the eligible list
resulting from such promotion
examination will be used first

to fill vacancies.

Salary: 70 cents an hour at
present. 6 vacancies at pres-
ent; from 20 to 30 expected in
1940. Open to all persons who
have not yet reached their 41st
birthday on the first day for the
receipt of applications. This
position requires extraordinary
Bhysmal effort. Fee $1. Pile
y May 27. )

Duties

To clean electric power and
line equipment, enclosures and
buildings under live and hazard-
ous conditions; act as helpers
for power maintainers, when
required, in the test inspection
and_adjustment of electric sub-
station  equipment; make rec-
ords; perform such other duties
as the Board of Transportation
Is authorized by law to prescribe
in Its regulations.

Requirements
At least three years recent

Impoe Yor Sy

NOW AVAILABLE at the

at 7th Ave.
Speoii®l Equipment and Inatruotlon for
OlvU Service Physical Test*
Phone: WILEY 0. CLEMENTS,
CHelaes 8-1DK4
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satisfactory experience as a
helper or ‘'mechanic in connec-
tion with high voltage power or
substation maintenance, testing,
or installation along the general
lines described under “Duties”
except that railroad experience
Is not necgassarllly required. Can-
didates with relevant education
including courses in generation
or trasmission of electrical pow-
er in a vocational or technical
high school or college who have
graduated from a three or four
year day course in such institu-
tions will be admitted without
further experience. June 1940
graduates from such Institutions
will be admitted. This_posi-
tion is one of the principal
means of entrance to a railroad
career service In the United
Transit System. The most Im-
portant attributes which will be
required for this position are an
aptitude for the type of work
listed under “Duties” and evi-
dence of an ability to learn.
Weights
Written, weight 80; Physical,
weight 20. The passing grade
will " be set In accordance with
the needs of the service. All
candidates who pass the com-
petitive written and physical
tests will be required to pass a
qualifying practical test prior to
certification. Candidates for the
qualifying test will be called for
examination in groups accord-
ing to the needs of the service.
Medical and Physical
Requirements

No disease, injury or abnor-
mality that tends to impair
health or usefulness. The com-
petitive physical examinations
will consist of tests designed to
grade the candidate’s strength
and aglUty.

Mointainer's Helper— Group D
Independent City Owned Subway
System

Simultaneously with the hold-
ing of this examination a de-
partmental promotion examin-
ation will be held. The names
appgarln(}; on the eligible list re-
sulting from such  promotion
exawilnatlon will be used first to
fill vacancies.

Salary: 65 cents an hour at
present. From 30 to 60 vacan-
cies expected in 1940. Open to
all ﬁersons_who have not yet
reached their 46th birthday on
the first day for the receipt of
applications. This position re-
quires extraordmari/) physical
effort. Fee, $1. File by June 14.
Duties
To_ assist structure maintain-
ers in the maintenance, and al-
teration of all parts of the sub-
way structure including stations
and _enclosures, = and related
buildings, and including the
following classes of work: car-
pentry, ornamental iron work,
masonry, plumbing, sheet metal
work, painting and cleaning;
erform such other duties as the
oard of Transportation Is
authorized by law to prescribe
In Its regulations.
Requirements
At least three years’ recent

pAas Sse\éif

satisfactory experience as a
helper or “mechanic along any
of the structural lines described
under “Duties” except that rail-
road experience is not neces.sa-
rily required. Candidates will

be expected to ha a good
knowledge of one of Unhps
of work and some k ' n

the other lines. Cane 'h
relevant education,
structural trades, in
al technical high scl (@ or cu;
lege, who have grad 'd from
a three or four year './ cc x
in such Institutions wiii oe aa-
mitted without further experi-
ence. June 1940 graduates from
these institutions wll be‘admit-
ted, This position is one of
the principal means of entrance
to a railroad career service in
the Unified Transit System.
Weights

Written, weight 80; Physical,
weight 20. The passing grade
will” be set in accordance with
the needs of the service. All
candidates who pass the compe-
titive written and physical tests

(Continued on Page 8)
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YOU TOO!

Join the thousands who know
that Cord Study Texts oost no
more than ordinary question*
and answers.

Hospifol Attendant’

. well organized, easily as-
»Imllated and should prove to be

of considerable benefit In pre-
paring prospective attendants
not only for an examination but
to carry on the work after suc-
cessfully passing the exam-
ination ... 7, says the Super-
intendent of one of the largest
State Hospitals. 115 page* $1.00

Qutline Chart of New
York City Government

Including: City Bureaus

Agencies, organization and
Jurisdiction or City S County
Courts. The City Charter-

Elected &Appointed officers, etc.
The complete picture of muni-

cipal gov't, at a glance. In-
dispensable to all Civil Service
candidates ..

Engineering Review
Reinforced Concrete & Structural Steel.
Including: Solutions of structural
design problems given In exam*
lor llcensend professional en-
gineers in New York State.

. Well written and very
practical,” says a Professor of
Engineering at a well-known
University. 165 pagesS........... 12.r>0

Mointainer's Helper
Groups A-B-C-D

Out very soon. Will include:
Complete aptitude tests for Elec-
trical Work, Mechanical Work,
Sub-Station  Work. Carpentry.
Ornamental Iron work, masonry,
plumbing, sheet metal work,
painting. etc. An excellent
preparation for the exam; worth
waiting  for ... $L(KI
Bn sure to get
CORO at:
Macy's, Gimbels,
Abraham and
raun, Barnes
Noble, City
Hall Bk. Store,

Municipal Bldg.,
The Leader and

CORD

Publliher*
147 Fourth A»x*.

TO MEN— WOMEN

WANT A GOVERNMENT 0B ?

START $1260 TO $2100 A YEAR

GET READY

FOR NEW YORK,

IMMEDIATELY
BROOKLYN AND

VICINITY EXAMINATIONS

DONT LOSE THIS
OPPORTUNITY

Full Porticulars ond 32 /
Page Civil Service n
Book FREE

Call or moil coupon ot j

once. Open until 9 p.m. .
Saturday until 6 p.m. /[

This may result m /

you getting a big

paid, U. S. Gor- / i0%s.

ernment job. ~  Name ..
~  Address .

| FNINTUR

Dept. G247. 130 W. 42nd St.
(Near Broadway)

Rush to me entirely free of charge

(1) a full description of U.S. Gov-
ernment Jobs; (2) Free copy of illus-
trated 32 page book, “U.S. Govern-
ment Positions and How to Get Them”:
0) List of U. S. Government Jobs; (4)
Tell me how to qualify for one of these

/ Use This Coupon Before You Mislay 1t~
Write or Print Plainly.
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City Helper Jobs

(Continued from Page 7)
will be required to pass a quali-
fying practical test prior to cer-
tification. Candidates for the
qualifying test will be called for
examination in groups according
to the needs of the service.

Medical and Physical
Requirements
No disease, injury or abnor-
mality that tends to impair
health or usefulness. The com-
petitive physical examination
will consist of tests designed to

grade the candidate’s strength
and agility.
PROMOTION

EXAMINATIONS

These position!® are open only
to those already in the city ser-
vice. Temporary and provision-
al employees are not eligible to
file for these examinations. Any
employee serving under a title
not mentioned in the eligibility
requirements, but which he be-
lieves falls within the provisions
of the above rule, may file an
application and an appeal to
compete in the examination
during the period stated in the
advertisement. No appeal will
be received after 4 p.m. 07i the

closing date for the receipt of
applications. Appointments to
graded positions are usually

made at the minimum salary of
the grade. Fees must he paid at
the time of filing application
hut will be refunded if the ap-
plication is rejected. Applica-
tions for promotion do not have
to he approved by departmental
representatives. It is necessary
that applicants file their appli-
cations luith this Commission
and not with their departments.

Promotion to
Mointoiner's Helper— Group A

This examination is open only
to employees of the Independent
City Owned Subivay System

Salary: 65 cents an hour at
present; 37 vacancies at pres-
ent. The written examination

will be held July 11, 1940. Fee,
$1. File by June 14.

Requirements

Open to all Porters who have
served at least one year in the
position on the date of the writ-
ten test, and who have had in
addition: At least three years’
recent satisfactory experience as
a Helper or Mechanic along the
general electrical lines described
under "Duties,” except that rail-
road experience is not necessa-
rily required. Candidates with
relevant education in the elec-

trical field in a vocational or
technical high .school or trade
school, or ~college who have

graduated from a three or four
year day course in such institu-
tions will be admitted without
the additional experience. June
1940 graduates from such in-
stitutions will be admitted. Can-
didates seeking credit for
courses of study completed since
November 15, 1939, will be re-
quired to file a study form with
the promotion application.
Duties

To assist the'Maintainers in
the performance of the following
work depending on assignment:
(1) Maintenance and field re-
pair of all types of railroad sig-
nal apparatus including color
light signals, automatic train
stops, alternating current track
circuit equipment, interlocking
machines, and allied apparatus.
(2) Maintenance and repair of
telephones, emergency alarms,
fire alarms, clocks and associat-
ed apparatus. (3) Maintenance
and repair of power feeders in
the subway and yards, contact
rail connections, negative track
connections, electric switches
and allied equipment. (4) Main-
tenance and repair of the sta-
tion and tunnel lighting equip-
ment and associated equipment.
(5) Maintenance and repair of
remote controlled D. C. line cir-
cuit breakers and _associated
control equipment. (6) Perform
such other duties as the Board
of Transportation prescribes.

Weights
Record and Seniority, weight
50; Written, weight 50. The

passing grade will be set in ac-
cordance with the needs of the
service. All candidates who pass
tbe competitive test will be re-
quired to pass a qualifying prac-
tical test prior to certification.
(Candidates for the qualifying
test will be called for examina-

tion in groups according to the
needs of the service.

Promotion to
Maintainer's Helper— Group B

This examination is open only
to employees of the Independent
City Owned Subway System

Salary: 62*/2 cents to 65 cents

an hour at pre.sent. 18 vacan-
cies at present. The written
examination will be held July

18, 1940. Fee, $1.

14.

File by June

Requirements
Open to all Porters who have
served at least one year in the
position on the date of the writ-

ten test, and who have had in
addition; At least three years
recent satisfactory experience

as a helper or mechanic along
the general mechanical lines de-
scribed under "Duties,” except
that railroad experience is not
necessarily required. Candidates
with relevant education in the
mechanical field in a vocational
or technical high school or trade
school, or college who have
graduated from a three or four
year day course in such institu-
tions will be admitted without
I,he additional experience. June
1940 graduates from such in-
stitutions will be admitted. Can-
didates seeking credit for
courses of study completed since
November 15, 1939, will be re-
quired to file a school study
foim with the promotion appli-
cation.
Duties

To assist the Maintainers in
the performance of the follow-
ing work depending on assign-
ment; (1) Maintenance, repair
and inspection of all parts of
the multiple-unit car equipment,
including car bodies, motors,
trucks, air brakes, and associa-
ted equipment: shop equipment
and heating plant equipment.
(2) Maintenance and heavy re-
pair of ventilation and drain-
age equipment including electric
and air driven pumps, air com-

pressors, sewage ejectors, large
fans, blowers, magnetic and air
valves, louvres, air piping, and
all a~ociated equipment. (3)

Perform such other duties as the

Board of Transportation pres-
cribes.
VVeiffhts
Record and Seniority, weight
50; Written, weight 50. The

passing grade will be set in ac-
cordance with the needs of the
service. All candidates who pass
the competitive written test will
be required to pass a qualifying
practical test prior to certifica-
tion. Candidates for the quali-
fying test will be called for ex-
amination in groups according
to the needs of the service.

Promotion to

Maintainer's Helper— Group C
This examination is opened only
to employees of the Independent

City Oivned Subway System
Salary: 70 cents an hour at
present. vacancies at present.
The written examination will be
held July 25, 1940. Fee, $1. File
by June 14.

Requliements

Open to all Porters who have
served at least one year in the
position on the date of the writ-
ten test, and who have had in
addition: At least three years
recent satisfactory experience as
a helper or mechanic in connec-
tion with high voltage power of
substation maintenance, testing,
or installation along the general
lines described under "Duties”
except that railroad experience
is not necessarily required. Can-
didates with relevant education
including courses in generation
or transmission of electrical pow-
er in a vocational or technical
high school or college who have
graduated from a three or four
year day course in such institu-
tions will be admitted without
the additional experience. June
1940 graduates from such in-
stitutions will be admitted. Can-
didates seeking credit for
courses of study completed since
November 15, 1939, will be re-
quired to file a school study
form with the promotion appli-
cation.

Duties
To clean electric power and
line equipment, enclusures and

buildings under iwe and hazard-
ous conditions: act as helpers
for power maintainers, when re-
quired, in the testing, inspection
and adjustment of electric sub-

CIVIL SERVICE LEADER

station equipment; make rec-
ords.

Weights
Record and Seniority, weight
50; Woritten, weight 50. The

passing grade will be set in ac-
cordance with the needs of the
service. All candidates who pass
the competitive written test will
be required to pass a qualifying
practical test prior to certifica-
tion. Candidates for the quali-
fying test will be called for ex-
amination in groups, according
to the needs of the service.

Promotion to
Maintainer's Helper— Gioup D
This examination is open only
to employees of the Independent

City Owned Subway System
Salary: 65 cents an hour at
present. Vacancies occur from
time to time. The written ex-
amination will be held July 30,
1940. Fee, $1. File by June 14.

Rc(ruirements

Open to all porters who have
served at least one year in the
position on the date of the writ-

ten test, and who have had in
addition; At least three years’
recent satisfactory experience

as a helper or mechanic along
any of the structural lines de-
scribed under "Duties,” except
that railroad experience is not
necessarily required. Candidates
will be expected to have a good
knowledge of one of these lines
of work and some knowl-
edge in the other lines. Candi-
dates with relevant education,
such as in structural trades,
in a vocational or technical
high school or trade school, or
college  who have graduated
from a three or four year day
course in such institutions will
be admitted without the addi-
tional experience. June 1940
graduates from such institutions
will be admitted. Candidates
seeking credit for courses of stu-
dy completed since November
15, 1939, will be required to file
a school study form with the
promotion apnlication.

Duties

To assist Structure Maintain-
ers in the maintenance, repair
and alteration of all parts of the
subway structui'e including sta-
tions and enclosures, and re-
lated buildings and including the
following classes of work: car-
pentry, ornamental iron work,
masonry, plumbing, sheet metal
work, painting and cleaning;
perform such other duties as the
Board of Transportation is
authorized by law to prescribe
in its regulations.

Weights
Recwrd and Seniority, weight
50; Written, weight 50. The

passing grade will be set in ac-
cordance with the needs of the
service. All candidates who pass
the competitive test will be re-
quired to pass a qualifying prac-
tical test prior to certification.
Candidates for the qualifying
test will be called for examina-
tion in groups according to the
needs of the service.

Ramspeck Dodo

The Ramspeck bill, the lar-
gest Civil Service reform meas-
ure in history, looks to he as
dead as a dodo at this writing.

Chairman Bulow of the Sen-

ate Civil Service Committee
three times has called meetings
of his committee and three

times a quorum has failed to ap-
pear. He has promised to try it
again hut frankly he isn’t any
too optimistic.

Unless the President puts the
heat on Democratic leaders the
bill will be allowed to die and so

far the Chief Executive has had
his hands filled with national de-
fense matters and no one can see
the time when he will have a few
free minutes.

Even if it is reported out of the
committee the bill won’t be called
up on the floor unless the Presi-
dent insists that it be done.

Anything you want to know about
inquire

Civil Service? Come in and
of the Civil Service Leader's

FREE Information Bureau

It's at 97 Duane Street, just off

Broadway, New York City.

—_ _——— -

« City Medical Officer

Police Surgeon and Medico!
Officer (Fire Department)

Medical Exominer
(Department of Sonitotion)
Salary: $4200 in the Dept, of
Sanitation; $5000 in Police and
Fire Departments. The eligible
list may be used for appropriate
positions in a lower grade. Fee,
$4. File by June 24. Vacancies:
1in the Police Department.

Duties

To examine and give medical
and surgical care to members of

the City Departments. To ex-
amine into the validity of ab-
sences for illnes.s. To render

emergency aid.
Requirements

License to practice medicine in
New York State; M.D. degree
from accredited medical school.
Candidates must have been con-
tinuously engaged in the practice
of medicine for five years prior
to the date of filing applications.
They must have served at least
eir'iceeu (]''* iio.? hs in™.i ic.”*hip
in a general hospital, which shall
be counted as part of the five
years’ required practice. In ad-
dition, the candidates must have
had two or more years of experi-
ence on the in-patient staff of an
approved hospital. Consideration
will be given for certification by
a National Board, and a'so for
expcrienPR in teaching institu-
tions and for other activities of
merit.

Weights
Wrritten, weight 50; Training, ex-

perience. personal qualifications,
weight 50. The passing grade
will be set in accordance with

. grade will

Tue«day,

the needs of the service t
Ing, experience and per«or«i
ifications may be rated
examination of the eanri
application and after an nrf?
terview. in.

Junipr Psychologisf

Salary: Up to $1800 p”~r nnn
Vacancies at $1600 and
the Depytment of
Fee, $1 File by June 24 v«
cies: ' e

Dufjes

To perform the routine adr«i
istration of group and individJa‘l
psychological tests to
and adults; preliminary anaiv*”
of test data to gdggemmihe/tke>Js
visability of more detailed
chometric investigation; assem
bling results of such test* o0 j
case record data.

Requirements

A master’s degree in psychri
ogy from an institution accreT
ited by the University of th
State of New York; or a bad
laureate degree with at least
semester hours of courses in pgv
chology plus one year of exper
ience in administering psycholoe’
ical tests in an approved clinic'
or an equivalent combination of
education and experience.

Weights

Written, we " 70; Vv ,ing
experience and personal qualifi®
cations, weight 30. The passing
be set in accordance
with the needs of the service
Trainin':, exnerience and person-
al qualifications may be rated
after an oral interview.

Promotion to Examining
Inspector, Grade 4
(Senior Investigator)

Department of Investigation

This examination is open only

to employees of the Department
of Investigation.
(Continued on Page 13)

There’s a (Good
Neighbor Policy" in

L M «

1 M

Folks are neighborly in this friendly

town.

terested

No aloofness...just folks, ii>

in the common good au<l

working for it. Proud of their town?

W hy

not!

W ithin a generation,

they’ve builtacommunity that Avins

the

sees in

admiration

of the visitor who

their handiwork not only
beautiful homes, gardens and lan<l-
boulevards, but generous

scaped

provision for schooling, recreation,

cultural and social activities as well.

It’sanideal family town.Long Beath

is, and

its

people welcome you to

become their good neighbor.
apartment and bungalow accom-
modations now open for inspection.

Free on request: four descriptive booklets

on Long Beach life,

profusely niustrated-

Address City Hall, Long Beach, Long
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Commission: N o.

By FRANK C. MOORE

This is the ninth in a series
| articles on the work of the
Cominission for the exten-
1! nf Civil Service in the State
yorn.

Ifftheir problems of local gov-
ernment, our towns disclose
equivalent variations,

jiew Yorki towns are divided

b two classes. Generally
“gking, all towns having a
ilation of more than 10.000
jreincluded in the first class,
ad the remaining towns, in the
sood class. There are 44 towns
o the first class, and 888 towns
o the second class.

There are two methods of fi-
jincing the cost of town gov-
ernment.  Under one system,
taxes are levied annually to pay
the past expenditures. Under the
other System, commonly known
a the budget system, taxes are
levied to raise, in advance, an-
ticipated expenses of local gov-
ernment.

Al towns of the first class are
required to operate under the

get system, but few of these
towns have exercised this op-
tion.

Although the Town Law speci-
fies that certain town officers
must be chosen at the biennial
town election, it permits the
town board to determine that
the other town officers may be
appointed by the town board,
rather than elected by the peo-
ple of the town. In few in-
stances have appointive town of-
ficers been substituted for elec-
tive officers.

In addition to the officers and
employees required by statute,
a town operating under the bud-
get system

“may have such other em-
ployees as the town board may
determine necessary for the
proper conduct of the affairs
of the town.”

Towns not operating under the
budget system are limited in
their officers and employees to
those specifically authorized by
statute.

In towns operating under the

budget system. Any town of the

second class may adopt the bud-  budget system, all officers and

Provisionais to Go

(Continued from page 3) .

thanical Draftsman (Heating and, Topographical Draftsman, Grade 3,
Ventilation), Grade 3, 8; Junior 114; Towerman, 3; Trackman 14;
Pjycliologist, 2; Junior Statistician, |Tractor Operator, 11; Trained Nurse
3uaunior Topographical Draftsman, (pendin% classification),_5; Type-
Gat3 13; Laundry Bath Attend Writer Accountant, 1;,” Typewriter
at 7. Laundrywoman, 1; Letterer, Bookeeper, 417 Wireman, 1
0 I3; Loiksm'\i/}h_, 1; Ma- Total

elper, 1, aintainer’s  «Telephone Operators are provis-

Group A, 35 Maintainer’s jonals 'in a technical sense onlal.
Group B. 29; Maintainer’s All appointments have been made
Higr, Group C, 6; Maintainer’s from the Patrolman, P. D. list pend-
Higr Group D, 1; Maintenance |ing the establishment of i[he Tele-
inter, 21; n men i nt,!'phon r r r Mal
P@%é& § l\%laanaa e%e%ttWSssﬁg%gntt,' phone Operator, Grade (Male)
Gaia\”élO' Management Assistant . rr acc

Gak LABOR CLASS

Lineman,

thinist’s

Hie,
b

59; Matron, 1; Mechanicl’
_SI\E‘Ihevator), 5;MechanicalDrafts-" Asphalt Worker, 46; Baker, 5;
iMy Grade 3, 1; Mechanical En-.Blacksmith’s Helper, 4; Cable Splic-

lire;, Grade 3, 5; Mechanical er’s Helper. 2; Climber and Prun-
Maintairer, 1; Medical Social Work- er, 154; Electrician’s Helper, 2;
Medical Social Worker (So-1Fireman. 28; Laboratory Helper
till Hygiene). 1; Medical Super-lﬁOtisviIIe), 2; Laborer (Otisville),
Inecrt, 1; Mimeograph Operator,'4; Laborer, 13; Laundry Worker,
) Motorman-Instruction (Promo-ill; Maintenance Man, 29; Mason’s
3 Music Librarian, 1; Nurse Helper, 2; Mechanic’s Helﬁ)er (El-
(Redrg classification), 1; Occu- evator), 8; Messman, 3; Plumber’s
Wordl Aide, 18; Office Appliance Helper, 5; Shoemaker, 1
Oy, 12; Oiler (Marine), 11; Total v, 319

wirter, 13; Paver, 8; Personal
Roprir, & e PSS RN

joinic Special, Cardiology), 3; Pipe
n p g}/) ?6; Administrative Assistant to the

wdler, 12; Porter (Railroad), lini §

”*g Maintalner, 2; Principal Commissioner, 1; Assistant to the
(Sanitaryz,_l; Program DI- Commissioner, 2; Assistant Counsel,

i, 1; Psychiatric Social Work- 1; Assistant Director, 2; Assistant

* 2 Public Address Operator, 1; to Director, 2; Assistant to Execu-

tive Director, 2; Assistant Super-

fubicity Assistant. 1; Railroad
J&tsmen (Railroad Operation), 1; intendent, 2; Assisant Supervisor,
0Dramatic Assistant, 1; Radio 7. (Veteran Status), Chauffeur, 3.
o, 6; Radio Publicity As- (Veteran Status); Chief Dental
tat, 1; Radium Technician, 2; Supervisor. 1; Chief Statistician, 1;
S, i; Research Assistant, 2; Cleaner, 28, (Veteran Status);
'6egah Worker In Cancer, 1; Clerk, Grade 1, 33, (Veteran Stat-
us); Clerk, Grade 2, 193 (Veteran

sicent JBuildings  Manager, 1;

['dent Buildings Superinfendent, Status); Clerk, Grade 3, 16, (Vet-

Resident Physician. 1; Seam? eran Status); Cook, 3; Custodian,
2; Dentist (with maintenance), 1,

*F 3, Searcher, 3; Section . :
“Qen (Spec. Timber Basin), 1; (Camp LaGuardia); Director, 3;
Director of Public Assistance, 1;

3 Stockman %Storek_eepeé), 1; Di A )
ngi- Director of Community Relations,

B. JMetltian, 25; Senior ] :
SriA Plant Operation), 1; 1, Director of Staff Relations, 1,
Munch Assistant, 14; Seénior Engineering Assistant, 8; Examin-
jydhooglat, 2; Senior Statistician, er, 1; Field Dental Supervisor, 2;
Investigator. 5; Station Foreman, 3, (1 with Veteran Stat-

Mt Stationary Engineer, 32; Us); Foreman of Laborers, 2; (Vet-
S Engineer” (Electric) 14; eran Status); Foreman of Mechan-
tS Clerk. Grade 2 1; Sta- ics, 3; Foreman of Skilled Work'-
t ers, 1; Housing Adviser, 2, (Litiga-

__ Medical Records (Pend-
« ciaaaification), 1; Steamfitter,
Iyajt ) ffitter’3 Helper, 2; Steno-

2; Stock Assistant,

tion); Inspector of Equipment, 4;
Inspector of Textiles, 1; Inspector
of Lumber, 1; Investigator (Non-

lue Draftsman, 60; Struc- Social Service 21, (Litigation, Ward
<Cld 25; Superintendent vs. Kern); Junior Administrative
i Ta Plants), 1; Supervis- Assistant, 33, (Pending Examina-
1 Machine Operator, tion); Junior Architectural Drafts-

f,"\® “ater Operator, 1; Sur-
*h « Tabulatingl_ Machine Op.
thre 3, 1; Tabulating Ma-
Grade 2, 81; Tab-

. Operator _(Holle-

I. Tailor, 1; Technician (X-
'« Telephone Operator*, 269;

man, 5, él with Veteran Status);
Junior lectrical Draftsman, 1,
(Veteran Status); Junior Topo-
gral;_)hlcal Draftsman, 1; Laborer,
; Lunchroom Helper, 2; Mainten-
ance Worker, 25; Medical Social
Worker, 9, (3 with Veteran Status),!

)

Service Goes To Towns

When the Fite Commission Gets Down to Serious
Work, It WiM Face the Problem of What to Do with

the Many Towns that Dot New York State.

The

Executive Secretary of the Association of Towns
Outlines Some of the Problems

employees, other than day labor-
ers, must be compensated by
salaries. In towns not operating
under the budget system, town
officers and employees are com-
pensated by fees, or by “per
diem” allowances for each day
actually and necessarily devoted
to the services of the town, or
by both.

Designated by
Town Board

Appointive town officers and
employees are wusually desig-
nated by the town board of the
town. Although the rules of the
State Civil Service Commission
had been extended to one town
of Newburgh, and to the town
police of Westchester, Rockland,
and Erie Counties, it is unlikely
that any town officer considered
the Civil Service provisions of
our State Constitution as appli-
cable to the selection of town
employees, until the decision of
the Court of Appeals in the
Geddes Case.

The decision has not been re-
ceived with enthusiasm by town
officers, town employees, or

Messenger, 3C (Litigation, Rindone
vs, Kern); Medical Inspector (Oph-
thalmologist%, 3; Nurse, 1, (Veteran
Status); Office Aﬁ)pliance Operat-
or, 81, Personnel Secretary, 2;
(Pending list of Jr. Administrative
Asst.); Pharmacist, 2, (1 Veteran
Status); Placement Interviewer. 1,
(Veteran Status); Public Health
Nurse, 1, (Veteran Status); Real
Estate Agent, 7, (3 with Veteran
Status); Resource Consultant, 16,
Litigation); Section Stockman, 13;
enior Placement Interviewers, 4,
Supervisor in Training, 6, (Veter-
an Status); Social [Investigators,
199 (Veteran Status), (Non-Veter-
ans), (Litigation); Special Patrol-
man, 40 (Veteran Status); Statisti-
cal Clerk (knowledge of typing),
12; Steward, 1, (Camp LaGuardia);
Superintendent, 1; Stenographer
and Typewriter, 1, (Veteran Stat-
us); Typewriter Bookkeeper, 10;
Typewriter Repairman, 14; Tailor, 1

townspeople.

In every section of the State,
townspeople regard the exten-
sion of Civil Service with more
or less apprehension. They are
fearful that it will result in
further centralization of local
government, or the surrender of
a portion of their home rule
powers. They anticipate the
substitution of *‘carpet baggers”
for experienced local employees
with long service records. It has
even, been suggested that a con-
stitutional amendment be spon-
sored, to exempt towns from
Civil Service.

District Eliminated

Under the leadership of As-
semblyman Fite, the Commis-
sion for the Extension of Civil
Service has made important pro-
gress during the past year. In
eliminating this atmosphere of
distrust and suspicion in our
towns.

The surveys made by the Com-
mission in several counties in-
dicate that relatively few town

properly classifie - m rotnp -
tive. If the incum o h;
positions are perrui,Le ’ u
tinue to serve witfiout c;
tion, opposition fbouid />u
dwindle.

There Is a strong feeling, how-
ever, in our towns that the ad-
ministration of .Civil Service
should be through the creation
of local, county, or regional com-
missions. It will be recalled that
the Hastings-Vincent bill, per-
mitting the establishment of
county commissions, received
fifty votes In the 1940 Assem-
bly.

As Miss Heavy, president of
the State Civil Service Commis-
sion. pointed out some time ago:

“The ultimate success of the
application of our rules to the
subdivisions of the State will
depend upon the attitude of
the taxpayers and voters of the
local units.”

In a forthcoming issue, 77.
Eliot Kaplan, executive secretary
of the Civil Service Reform

League, will discuss “Rights Un-

officers and positions can be  der Civil Service.”

Sanitation Medical Situation

The medical examinations for Sanitation Man will probably
run well Into August, It was announced yesterday by Paul
M. Brennan, Examiner In charge of the Medical and Physical
Bureau of the Municipal Civil Service Commission. According
to the schedule of these tests. 21,960 candidates will have been
summoned for the qualifying medicals by June 22.

The first session of the physical examinations on the day
force and the first session of the night force will have reduced
the number to permit the ironing out of any unforeseen difficul-
ties. However, thereafter, 640 candidates will be summoned cach
day starting at 7:30 a.m., and continuing to 11 o’clock In the
evening.

It now appears that the medical examination will not be
able to supply a sufficient number of candidates to permit the
physical examinations to run consecutively day after day. It
will therefore be necessary to have physical examinations run
somewhat Intermittently. This may make It necessary to con-
tinue the physical examinations Into early September.

Filing Extended to June 14th

HOSPITAL AHENDANTS

6,000 [0

10000 J0DS EXPECTE

Get application at 80 Centre Street or ani; State

Employment Office. Study material

has been prepared by The

CIVIL SERVICE LEADER

25¢

O N

in a 32 page printed booklet

SALE O N ALL N EW S STANDS

Or send coins or stamps direct

CIVIL SERVICE LEADER

97 Duane Street,
New York City

Gentlemen:

Please send me immediately a copy of HOSPITAL
ATTENDANT HOME STUDY GUIDE.

I enclose 25c (coin or stamps)

in full payment, plus a 3-cent stamp to cover handling and mailing cost.



You
and |

hy M ay

A ndres

H e aly

g ICK teachers report for work daily.
Why?—Absence refunds are inadequate and indefin-

ite.

Pressure from Dr. Altman.

Are you aware that teachers are the only group of pub-
licly paid employees who have no definite rights of compen-
sation when absent due to illness?

Do you know that you are worth more absent than when

present?
for each day. Whdn absent

When present you are paid 1/30 of a month’s salary

there is deducted f/25 of a

month’s salary for each day absent.
Do you know that the m~ter of refunds is optional with

the Board of Education?

I am sure you do know that at best you may receive only
half pay as a refund and then—perhaps.—

Thi.s unju.st situation must
righted—and at once. Teachers,
like other people, get sick, have
colds, get the flu, need emergency
operations, but are compelled to
drag themselves to their work be-
cause they cannot afford to stay
at home. An ounce of prevention
Is worth a pound of cure. A day
or two In bed when a cold is de-
veloping prevents more serious
complications.

Loss of Rights

The appropriation for absence
relunds was cut during the iin-
uncial emergencjj period of the
city in 1932. Although teachers
and all other employees paid
wholly or in part by the city
suffered drastic salary cuts dur-
ing this financial emergency, no
other group lost such rights as
days off due to personal illness.
The emergency has long since
been declared at an end; how-
ever, the teachers have not had
their absence refund money re-
turned.

Teacher groups have appear-
ed before the Board of Educa-
tion. the Board of Estimate and
the State Legislature, but the in-
justice still persists. The State
Legislature did pass a bill re-
storing absence refunds and set
up a definite schedule based on
years of service for the payment
of refunds to teachers absent
due to personal illness. This bill
was vetoed bji the Governor at
the request of Mayor LaGuardia
and the Board of Education.
When teachers find it impos-
sible to attend to their duties be-
cause of illness, the extra hazard
of being hounded by Dr. Altman
presents itself. They are order-
ed to his office, many of them in
no condition to leave their homes;
but the great fear engendered by
this man compels them either to
return to their work before they
arc fit or to submit to his insults
because they are ill. It looks now,
that in the near future, we will be
rid of the Altman hazard, but
the injustice of the absence re-
fund situation lingers on.

Whot Others Do
| have taken the trouble to in-
quire wliat other large corpora-

The Legislative

Investigation oC

State Aid Will
Vitally Affect Yo

To prevent salary cuts
commended
mer for
other school news.

intimate details of the
Don't miss an item. Let us send the

tions do about the matter of pay-
ing employees when absent due
to illness. | was agreeably sur-
prised to discover that every firm
Interviewed reported that they pay
their employees for a stated num-
ber of days and depending on the
record of the employee for longer
periods if necessary. The teachers
are not asking for anything un-
usual. They do not want any
privilege not given to other pub-
licly paid employees. They are
simply asking for the rights for-
merly granted them before the
emergency was declared.

Parents, you have a large
stake in this controversy, A sick
teacher cannot do justice to his
class, his efficiency lags and the
great danger to the health of
the children is menacing. 'The
amount needed to restore this
item is S7nall.

I don’t refer to the teacher who
is chronically ill nor to the indiv-
idual who might seek to take ad-
vantage of a stated number of
days allowed for personal illness.
We have no sympathy for the so-
called malingerer. We want stated
rights for the teacher who be-
comes ill and who tries to stay on
duty because financial obligations
prevent him from staying at home
when necessary.

Whol- the Boord Con Do

The Board of Education can set
up definite regulations for a li-
mited number of days depending
on years of service, restore full
pay for these limited number of
days and thus give to the teach-
ers the same rights granted to
other publicly paid employees.

WHAT IS MORE, THE BOARD
OF EDUCATION MAY DO THIS
NOW. NO LEGISLATION IS
NECESSARY. They spoke up nobly
when an attempt was made'to cut
teachers’ salaries and no others.
Arent they willing to have
restored to teachers the same
rights other groups enjoy? | am
sure they can find the way.

full State Aid must be re-

. Watch the Leader through the sum-

investigation and all

Leader to you every week, wherever you go.

Snut The Lradcr to me EVERY week
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THE CIVIL

Background
Of The Week’s Jlews

Teachers in War

A few weeks ago the U. S.
chances of becoming involved in
World War Il seemed remote, but
rapid-fire events of the last few
days have shattered that early
assurance. President Roosevelt ex-
presses fear that present dangers
are world-wide, it has become
respectable to suggest that the
\3© S. aid the Allies with every-
thing "short of war”—and hiaybe
more.

If war comes what happens to
the thousands of teachers in New
Y'~rk City?

A survey by THE LEADER last
week turned up the following
facts:

For one thing, nearly a fourth
(24%) of New York’s school teach,
ers are men, half of these of mil-
itary age. In the event of immed-
iate mobilization of all man-power
and industrial resources, nearly
one-eighth of the teachers in New
York City would be called to
arms.

If this happened, it would mean
the virtual exhaustion of all ex-
isting eligible lists, with one or
two exceptions.

Teachers who were drafted
would be given leaves of absence,
without pay. They would be re-
instated at the war’s end; their
pension and other rights would
be protected.

During the first World War, New
York kept its schools in session
at all times. Towards the end
special Instructions were in force
for the dismissal of children to
school cellars in case of air raids.

It is probable that little thought
has been given in the present cris-
is to the problem of air raids over
New York and other eastern coast-
al cities. But if war comes and
with it the dread threat of air
raids, it is likely that most of the
city’s 1,000,000 children, would be
evacuated. There are many ways
this might be accomplished. One
thing is certain: evacuation would
lean heavily on federal supervis-
ion, since no one locality would
be able to coordinate the job ef-
fectively. School children prob-
ably would be sent to inland spots,
as far away as Kansas or Neb-
raska.

At the outbreak of War, a con-
troversy would probably arise over
keeping schools open. One group
would argue that, for safety’s sake,
schools should be closed and child-
ren evacuated. Another would say
that children should remain in
school as usual (and through the
summer months) so they would be
under competent supervision at all
times.

More than diuing World War 1,
it is realized how powerful is the
effect of a teacher on growing
minds. The curricula of the
schools and methods of teaching
would be carefully watched—prob-
ably by a section of the propa-
ganda bureau to be set up in
Washington. Teachers would be
considered an adjunct of the na-
tional propaganda service. Abso-
lute loyalty would, of course, be
demanded. And for a time, it is
reasonable to suppose that many
teachers would be subjected to ma-
licious gossip and “squealing” by
disgruntled pupils or others.

Well, that’s what life is like
when a nation must get coordin-
ated for war.

Cut and Slash'

A salary cut through the med-
iijm of reduced servicj credit for
high school supervisors was ad-
(~ted laet week by the Board of
Education in an effort to save

nearly $1,000,000 a year. Hither-
to, new appointees to positions as
first assistants, administrative as-
sistants, and teachers-in-charge
have gone from the top teaching
salary of $4,5€0 to the maximum
supervisory pay of $5,688.

This has resulted from a pro-
vision in the salary schedules for
these positions which provides that
credit be given for total service
above five years. In other words
a teacher with 15 years’ experi-
ence who receives $4,500 would be
jumped to $5,688 when assigned
to a supervisory job. Teachers
with less than the maximum ser-
vice received credit according to
the number of years they worked
over and above five, and were ac-
cordingly placed in a similar scale
in the supervisory scale.

SERVICE

LEAD e'T?

Under the Boards new con
teachers appointed to the sun ’
visory service will receive onlv til’
next higher, or second-year snio
of the supervisory service ’
the hicrease will be $84, In"eariM!
$1,188 in most cases. N

This policy may mean thef
many former supervisors will b
reassigned next year at
rates; and in any event, F
assignments will be made at th
former maximum salary level

uced

Residence
Laws Pooped

The movement in several West,
Chester communities to adopt rejl
idence laws for teachers seems to
have petered out, largely because
of pressure the Joint Committee of
Teachers Organizations exerted
against the step. This action hes
bolstered the Joint Committee's
strength in Westchester and next
year this county, along witJi Nas.

JOHN
CONROY

Profile

OHN FRANCIS CONROY be-

lieves that you can’t educate

boys and girls by ringing
school bells.

What he means—and he isn’t
by himself in this contention—is
that a school child should not be
taught history for 30 minutes and
then switched over to geography.
Instead, elementary education
should be divided into five or six
general fields, containing the
twenty-odd subjects now being
taught, but rearranged in such a
way that the child sees a definite
relationship in the many phases
of his work.

Mr. Conroy’s belief is backed by
four years of active study as
chairman of the Curriculum Com-
mittee of the New York Princi-
pal’s Association. This summer he
will have a final report to issue—
and if the Board of Education
members, supported by the vari-
ous teachers organizations, think
it’s good, the New York elemen-
tary school system may be revolu-
tionized.

So confident is the Principal’s
Association in the work of this
47-year-old Irish principal, that
it elected him the association
president last week.

Personal History

Conroy has been in the schools
for 25 years, and he has advanced
through Civil Service procedure
from a geography &nd science
teacher to the Principalship of
New Yorks newest and most
modern Junior High School. This
latest position came to him last
September when he moved into
the newly constructed P. S. 118 in
the Bronx. The job was a coveted
one, and his competition was as
strong as New York’s education
system can offer,

Right now Conroy’s big jo) is
his new presidency and the lour-
year study which Is just being
completed.

The study, as he explains it, pus
to work a new philosophy of ed
cation which New York has adop
ted. This philosophy imnvolves
those “intangibles” of education
which have been neglected here*
tofore. It involves making effi-
cient use of the time the sdiool
has to spend with the child esry
day ”o that his sociological «d
individual needs can be met. Al
this has just been theory hefore;
now, if the study is a success, it
will become practice.

No Bookworm

Conroy has run the gamut oi
education in New York City. Hes
taken degrees from C.C.Ny. and
Columbia, studied at N.Y.U. ad
Pordham, and even taught a
Hunter.

But this lrishman isn’t bogged
down in books. He takes pait
a dozen extra-curricular activities.
Including the Joint Teachers O~
ganization; in fact, he’s on tre
executive committee.

You'd think that with all these
outside jobs Conroy wouldn't hav
time to be principal of his schoo ¢
Never you worry. For instanc <
when Miss Jones, 7A teacher, s
11-year-old Henry in to
principal what a fine
Henry had drawn, principal @
roy didn’t give the lad
signal.

“Must be Sittin” Bull!” ComlJ
began. And he went into a
study of the youngster’s mas
piece.

When a man can head an
ganization of principals
Joy an eleven-year-old’s art
he must be O.K. Everybody w
knows John Conroy says h€
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Mill be included- in the polltl-
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full for 8,000,000
Alecreation program to accom-
an aggregate attendance
f more than 8,000,000 will be
funched by the Board of Educa-
inon July 5. with the opening
7 XLl playgrounds, 25 athletic
40 swimming pools and 10
@y schools.  Provisions will be
P jp for adult recreation as well
J for child play. At 195 of the
Jjgygrounds special facilities will
L available for small children,
~th kindergarten teachers, music
ttachers and teachers of health
“ucation in attendance. For older
children there will be equipment
forsoftball, paddle tennis, volley-
Iidl and basketball. The program

All extend through August 31.
Al very nice. But expect a
jhortage of playground directors,
jpqect grumbling among those
playground directors now on the
joif a downward-salary reclassi-
fication goes through. They’re
puting up a stiff fight to prevent

it

Hanipulation

Tre delay in appointing an as-
todate superintendent to replace
Ednad Mandel, who retired last
A, is being called a fine case
dpolitical manipulation by teach-
asin the city. They can't figure
at any other reason why the
250 post has been allowed by
teloard of Education to remain
vecat so long. The Board of Ed
st up into three factions, each
pupging a particular candidate.
Tre teachers feel the high-sound-
igtalk of the BoarJl about fill-
irgjobs on a basis of merit rings
»litte hollow in this particular

&

Little Hope
'‘or Eligibles

Cfficials of the Board of Eudca-
tinlast week gave out some frank
wd discouraging news to thou-
Mics of eligibles on elementary
*tad teaching lists. The Board
“idflatly that appointment pos-
shilites from the license No. 1
Hgte list were very slim, that
®ya handful of those on the list
VilWreasonably expect jobs be-

June, 1943, when the list ex-
Aes  This list was established
Saly lo years ago, originally to

three years. But even then
“owved slowly and through pres-

on the Legislature, the life
~file list was repeatedly extend-

Officials said that few appoint-
can be expected because of
Mits (which have wiped out

teaching posts), con-

i “ion of classes, and the drop

e Population of elementary

1

~MManyTeachers,
« Few Pupils?

hext year the outlook for High
rtie i is none too prom-
Itis’ ~°~'ding to school officials.
200 that a drop —some
lyif will occur, especial-
& ,,~V'time conditions particip-
louh * permits many
tle fi, ,®"set jobs part year for
iy enroliment In high
Sletj ""°PPed, by 2,000. This,
e ti next year’s anticip-
’ cause an excess
=101 ~ with them
school officea fii'st-
~Naclache.

TgJACHGgRS

Organi
News

Teochers Union
Re-Elects Hendley

Incumbent officials of the Teach-
ers Union were returned to office
last week, in polling which found
the so - called *“liberal” opposition
slate completely outclassed. Charles
J. Hendley defeated Alexander
Fichandler for the presidency, 3,282-
842.

Also victorious were Dale Zys-
man, vice president for elementary
schools; Eugene Jackson, vice pres-
ident for high schools; Mabel Haw-
kins, vice president for private
ischools; Bella V. Dodd, legislative
representative; Louis J. Rosenthal,
secretary - treasurer; Laurence E.
Prendergast, recording secretary.

By wuse of pro-portional repre-
sentation, the opposition slate elect-
ed four of the 26 members of the
executive board.

Teachers of German

A joint luncheon was held Sat-
urday by the metropolitan chap-
ters and the junior auxiliary of the
American Association of Teachers
of German, at Mike’s Restaurant,
71 Macdougal St. Native German
songs featured the entertainment
program.

Signpost

Delegates and members of the
American Education Signpost As-
sociation meet Tuesday afternoon,
Juno 4, at 4 o’clock, at the Hotel
McAlpin.

Mrs. Lelash Elected
Formerly a vice president, Mrs.
Ethelyn L. Lelash has been ele-

vated to the presidency of the pri-
vate schools section of the Com-
mercial Education Association of!
New York and vicinity. Mrs. Le-
lash is affiliated with Miller Sec-
retarial Schools.

Teachers Alliance

Officers and executive commit-
tee members of the Teachers Alli-
ance will be chosen Tuesday night,
June 4, by the delegate assembly
at the Herald Tribune building, 230
W. 41st St.

Crippled Children Society

The National Society of Crip-
pled Children sponsors its second
annual training course for admin-
istrator of State and community
programs and workers for the
physically handicapped, from June
7-14 at Cleveland.

Educationa

Trade Teachers

Trade and industrial teachers
usually work on part-time sched-
ules for small salaries . . . They
do it as a community service, and
hence are unwilling to spend sev-
eral nights a week learning fur-
ther how best to teach . .. Denver
Opportunity School has gone a
long way toward solving the prob-
lem , . . Here it’s all very infor-
mal . . . After the teacher has
dismissed his class, he discusses
his problems with a “coordinator”
who has sat in with him . .. This
éympathetic approach works won-

ers . ..

Vacation

Seven years ago, Virgil Bork, of
Roselle, N. J., hit upon a bright
idea for the summer . .. The hot-
weather vacation period, he fig-
ured, would be a good time to train
children to take an active part in
music, tJ appreciate music, to im-
prove the school band he direct-

June 4, 1940

Zation
Briefs

Queens Teachers Day

Queens Teachers Day will be
marked at the Fair Tuesday, June
4. A dinner at Perylon Hall is to
be the highlight; guests at this
function will be Borough President
and Mrs. George U. Harvey, Grov-
er A. Whalen, Associate Superin-
tendent Stephen F. Bayne, Assist-
ant Superintendents Lucille Nicol
and Arthur Bowie, and Helen L.
Baldwin, president of the Queens-
b'oro Teachers Association.

lik

Parents See
Handwriting Analyzed

The mysteries of analyzing hand-
writing were unraveled last Mon-
day night by Dr. Eldridge W. Stein
before the Parent-Teachers Asso-
ciation of P.S. 139, Brooklyn.

School and
Library Employees

Employment conditions in the
public schools is the topic of a
meeting of the School and Library
Employees Union, No, 74, to be held
Saturday afternoon at 3 o’clock, at
Irving Plaza Hall, 15th St. and Irv-
ing PI.

Biology Teachers Outing

Fusing business with pleasure,
the New York Association of Biol-
ogy Teachers sponsored its Spring
field outing Saturday at the Ward
Poundridge Reservation in West-
chester. The group divided into the
various phases of natural life, and
did much investigating.

Gregg Shorthand Teacher
Officials just elected by the New
York City Gregg Shorthand Teach-
Association include Dean Alice
Ottun, of Pace Institute, president;
Max H. Scheinbach, of Central
Commercial High School, and Nellie

M. Hall, of New Rochelle High
School, vice presidents; A. A.
Bowie, secretary.

Nudd Is McDonald's Sec.

Howard W. Nudd, director of the
Public Education Association, was
named last week as secretary to
James G. McDonald, newly-ap-
pointed member of the Board of
Education.

M athematics Teachers
Etta Greenberg, of Washington
Irving High School, has been elect-
ed president of the Association of
Teachers of Mathematics.

| Adianeesi

ed ... Whereupon he started a Six-
week summer music school, on a
non-profit basis . . . Hes about
to start a new season . . with a
roll that numbers over 600 boys
and girls from 30 towns ., .

Search

Whether or not we agree that
the great expansion of federal
agencies has benefitted the na-
tion, it has worked some hardship
... For example, it keeps gobbling
up promising young men and wo-
men who might otherwise go into
the teaching profession . . . The
lack is being felt particularly in
rural areas, has reached the criti-
cal stage in the South . . . New
teachers must be found to meet
the shortage . . . Now going on is
a hunt for teachers of agricultural
economics, rural sociology, and al-
lied subjects . . , Sponsored by the
American Council on Education,
it is being conducted by the In-
stitute of Economics, Brookings
Institution ..«

LIFE THROUGH PLAY
In New York's schools, children play whil

what it is like to live in the world.

Here, a little giri

ond' her playmate are catching on to some of the

amenities of home life.

The picture was caught by

Howard Shiebler, editor of the Board of Education re-
port "All the Children.”

LICENSE NO. 1 EXAM

T 1j—When will another license
number one examination be
given? | graduated from college
in 1934 and completed the re-
quired courses in 1935, and | have
been patiently waiting for the
Board of Examiners to announce
this examination ever since. Ans
—There is a strong likelihood of
a license number one examination
being given in the spring of 1942.
The present eligible lists, which
contain thousands of names, have
been extended several times, and
under a law recently enacted b
the State Legislature they and all
other expiring lists were extended
until June 30, 1943. It is un-
likel*r that another extension will
be granted by the Legislature.
The Board of Examiners will
probably require ac?/ear to give
the examinations and prepare the
eligible lists, hence our prediction
of an examination in the spring
of 1942,

VACATION

D.W.—What are the opening
and closing dates of the summer
vacation period for teachers?
Ans.—No official announcement
has been made yet, but school
probably will close on the after-
noon of Friday, June 28 and open
Monday. September 9. Members
of the staff, including teachers,
will probably have to report for
duty Wednesday, September 4, to
organize the schools for their
opening the following Monday.
SAFETY FIRST

LW.L—I am a teacher, and I
would like to go on a cruise dur-
ing my vacation. | am consider-
ing a cruise which goes to San-
tiago, Cuba, and Jamaica, Bri-
tish West Indies. Do you think it
is safe, in view of the war? Ans.—
If you will be traveling on an
American or neutral vessel, it ap-
pears to be safe. No American
ships have been sunk or attacked
during the present war. The
ships of other neutrals have been
sunk only in waters near Europe.
The only submarine attacks re-
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ported in the West Indies wer$
against British vessels, and then
oglry in the opening months of the
war.

LANGUAGES

G.V.N.—I am the parent of ’li
child about to attend his first
year of high school. What foreign
languages are taught in the city
high .schools? Ans.—Latin, French,
Spanish, German, Italian, Hebrew
and in a few schools Greek.

RETIREMENT

L.M.P—I
for thirty-eight
York City schoo
seven years as a regularly ap-
pointed teacher. 1 am sixty-six
years old. Am | eligible for re-
tirement? Is so, what would be
the amount of my pension? | am
a license number one teacher.
Ans.—You are eligible for retire-
ment. To ascertain the amount
of your annual pension, con.sult
the Teachers Retirement Board at
139 Centre Street.

WHAT SCHOOL?
D.F.—l live at 88-98 146th
Street. Jamaica, Queens. My child
is now six years old. What school
would he attend? Ans.—Public

have been teaching
ears in tiie New
system, thirty-

School 82 at 144tJi Street and
88th Avenue, Jamaica.
LUNCHROOM

M.B.B.--My son will attend
John Adams High School next
term for the first time. | do not

like him to eat in corner lunch-
rooms, Does that school have its
own restaurant? Ans.—Yes, and
high school luncluooms are ex-
cellent. The food is wholesome
and appetizing, and because of
a non-profit policy, tJie lunches
are inexpensive.
ELIGIBLE

P.B.—My name appears near
the end of the most recent Kin-
dergarten-6B eligible list. What
are my chances of appointment?
Ans.—Virtually negligible. No ap-
pointments are being made this
year and there are almost 3,000
aread of you on the list.
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OUTSIDS WORK

J.W.F.—Nothing In th« civil
service law prevents one from
carrying on any business outside
of office hours and not incom-
patible with his public position.
However, the Mayor has re-
quested his department heads not
to permit city employees to en-
gage in private positions while
employed by the city.

FEDERAL INTERVIEWS

A.B.—An eligible on a list
such as stenographer or clerk for
appointment to a Federal field
position up-state may be inter-
viewed for appointment In New
York City. This practice is not
the general rule, however. In
most instances appointment s
made after certification from the
list without preliminary inter-
view. An eligible may be re-
quested to appear up-state for in-
terview before appointment (at
his own expense), but the federal
agencies try to avoid any such
expense or inconvenience to elig-
ibles.

PROVISIONALS AND ELIGIBLES
J.E.L.—If ther« are any persons

serving provisionally under the

title of asphalt worker, and there

CIVIL SERVICE BRIEFS

Future State Ttests

The State taw says that titles
of open competitive lists re-
quested by departments and in-
stitutions must be publicly an-
nounced for 15 days before the
State Commission takes action.
The following lists are now be-
ing advertised (the date denotes
.when the 15 dcy/s are up):

June 8—Kings Park State

Hospital—Occupational ~ Ther-
apist.
June 13—Education—Senior

Education Supervisor
Health Education).

June 13—New York Psychia-
tric Institute and Hospital—As-
sociate Research Neurochemist.

June 13—Mount Morris Tu-
berculosis Hospital—Senior La-
boratory Technician.

(School

County Exams

Tests for the Superintendent
of Highways jobs in three coun-
1les (Broome, Schenectady,
.Warren) are now open by the
State Commission. Filing dead-
lines are: Broome and Warren
—June 15; Schenectady—June
21. In brief, the requirements
call for a license as professional
engineer, a number of years of
practical construction experi-
ence supervising the building or
maintaining of modern paved
highways and bridges. Technical
education may be substituted in
proportion to its value, gradua-
tion from a general civil en-
gineering course being credited
for two years.

Residents of the Third,
Fourth, and Fifth Judicial Dis-
tricts are eligible for the Case
Supervisor test to be held at
aiens Palls on June 21. Filing
ends June 11. These districts
take in Syracuse, Utica, Schen-
ectady, Albany, Kingston, and
Newburgh.... Employees of the
Watertown Welfare Department
came under Civil Service on Sat-
urday. Thursday was the sched-
uled day, but technical difficul-
ties forced the postponement...
The Onondaga County. Charter

son for this

is an eligible list for the position,
you should bring the matter to
the attention of the Civil Service
Commission. The civil service law
does not permit the commission
to certify payrolls of provisional
appointees where there Is an elig-
ible list for the position available.

NATIONAL GUARD

F.D.—Members of the National
Guard are not granted any special
privileges in civil service exam-
inations. Experience gained as a
national guardsman may be given
consideration for such positions
where such experience may be of
value or related to the duties of
the position.

PENSIONS FOR THOSE OVER 50
C.M.—The City will not exclude
persons over 50 years of age
from the city pension system.
The retirement allowance is not
based on the age of the entrant at

the time of entrance but on the
years of service rendered. While
the pension allowance may not
be large, it will be much more
than one could get anywhere else
for the amount Invested. The rea-
Is that the city Is

P lease?

CiyiL 8BRVICE LEADIiat

New Yorl< City.

Twhsday, June 4.

This department of information is conducted as a free
LEADER service for Civil Service employees, for eligibles, for
all who desire to enter the Service. Address your

to Question, Please? >The Civil Service Leader, 9
St.,

uestions
Duane

If space does not allow printing your
answer, you will receive a reply by mail.
your name and address.

Therefore, state

estions for this column receive

thorough analysis by a welUknown Civil Service authority.

required under the pension plan
to match the contribution made
by the employee.

TRANSFER TO LOWER GRADI
A.S.—An employee who obtains
a transfer to a position In a lower
grade does not have thfe privilege
of being placed on a preferred
list for the higher gra.de position
from which he was transferred.

The right to go on a preferred
list Is based on the terms of the
statute which grants the privilege
only where one’s position is abol-
ished through lack of work or
funds. This applies both to the
state and city services.

STATE TO CITY TRANSFERS
A.G.—1 see no means by which
you may be transferred from a
position in a state institution to
a similar position In the service
of a city department. Unfortun-
ately, we have not yet developed
any plans for inter-transfers from
state to city, or city to state, ex-
cept in the case of abolition of
positions in a state agency paid
out of city funds, In which case
transfers to similar positions in
the city service may be made
with the approval of both the
State and City Commissions.

STA

Commission is in the market for
sample copies of tests given by
the State Commission several
years ago to welfare workers.. ..

Tests for City Assessor and
Probation Clerk will be held Sat-
urday afternoon by the Yon-
kers Commission. , . Mean-
while Common Council member
Mrs. Edith P. Welty has called
for an investigation of the
Commission. It’s been charged
that men who can’t read have
been appointed to the police
force. ... An exam for Assist-
ant Engineer in the Rome Pub-
lic Works Department will be
held very soon. Piling has al-
ready ended. To fill part-
time Jobs at Mount Vernon’
playgrounds opening July 1, an
outdoor practical is to be held
June 15 at Memorial Field. A
written is scheduled two days
later at City Hall. . . . Buffalo
has Just gone through its first
agility test for Patrolman. In-
terested spectators had a good
time even if some of the con-
testants didn't.

From A Trooper Eligible

Sirs; Many thanks
ing the complete State
list. | particularly liked the form,

giving each name a separate line.

Since the eligibles are predom-

inantly from the metropolitan area,
if anybody has thought

I wonder

of, or has plans for starting an

Association of State Trooper ellg-
the eligibles

Ibles, | am sure all
will appreciate it.

Personnel

Charles Fischer has succceed-
ed Harold A, Root as chairman
of the Schenectady commission.
His term doesn’t expire until
June 30, 1944. Meanwhile, the
position of commissioner Thom-
as P. Moffett ends June 10 . . ,
The term of Charles Wornham,
secretary of the Rensselaer
1ICommission, was up Saturday.
But Charlie is carrying on, un-
til the police list is made ready”™
Twenty competed last week, and
the results are expected any day,

for publish-
Trooper

now . , . Harold W. Vogt has
just succeeded himself as Com-
missioner at Geneva.... Herbert
J. Evans has served as secretary
of the Gloversville Commission
for 22 years. Last week he was
unanimously elected by the
Common Council to serve six
more.

New State Lists

SENIOR INVENTORY RECORDER
GROUP B, C, D
Department of Pulalic Service.
Open competitive no. 201. ($2,400-
$3,000). Exam held December 9,
1939; list established May 8, 1940.

GROUP B
1. David Scott
(Kings); 2. Lawrence L. Lyman
(prov) 89.00 (Richmond); 3. C.
Charles Martin, 89.00 (Queens);
4. Arnold Naess, i8.00 (Kings);
5. Anthony M. Colombo, 84.00
(Westchester); . Harry A.
Ostroll, 81.50 (Kings); 7. Pierson
V. Curtis, 80.50 (Westchester); 8.
Eugene A. Silva, 79.75 (Suffolk);
9. Frank Silvio, 78.50 (Bronx).
GROUP C

1. Harold M. Loonstrom, 89.00

(Kings); 2. Walter E. Coyle, 89.00
(Kings); 3. Gilbert E. Mandeville,
87.00 (Kings); 4. Benedict Stone
(prov) 86.00 (New York); 5. John
R. Crellin, 8550 (Columbia); 6.
Joseph A. Selgal, 85.50 (Sullivan);
7. Harry A. Ostrlll, (prov) 85.25
(Kings); Harry Jessen, 85.00
(Dutchess); 9. George O. Thomp-
son, 85.00 (Kings); 10. Arnold
Naess, 84.50 (Kings); 11. Roswell
E. Brett, 8450 (Jefferson); 12.
Frank J. Aluislo, 84.25 (Kings);
13. Joseph Urban, 83.50 (Queens);
14. Hugh W. Sweeney, 83.50
(Kings); 15. Frank J. Brady, 83.50
(Westchester); 16. Chsurles H.
Hoag (prov) 82.50 (Westchester);

17.  Arthur W. Illing, 82.50
(Bronx); 18. John J. Doyle Jr.,
82.00 (Kings); 19. William T.

Morahan, 82.00 (Queens); 20, Wil-
liam H. Penny, 81.25 (Kings); 21.
Vincent A. Snyder, 81.00 (Rich-
mond) ; 22. Paul G. Leo, 80.50
(Queens) ; 23. Joseph J. Flechaus,
80.00 (Westchester); 24. Robert J.
Carter, 80.00 (Madison); 25. Chris
F. Cramer, 79.50 (Onondaga); 26,
William M. P. Taylor, 79.50
(Tompkins); 27. James J, Hasson,
78.50 (Onondaga).

ORQUF 0
1. Charles F. Eilanberger, MQO

gOrange); 3. Melvin W. P«ttU
prov) 93.00 (Nassau); 8. Franoii

(prov) 90.00

RETIREMENT AT 55 can be reinstated within on«
H. M.—The Coughlin-Crews law Y&&r after resignation if the de
(Chapter 550 of Laws of 1940) per- Partment wishes to take him

mits any member of the City Em-
ployes Retirement System to con-
tribute on the basis of a mini-
mum retirement age of 55, if he
applies prior to October 1, 1940,
irrespective of his age at that
time.

MAINTAINER'S HELPER EXAM

0. V.—There will
petitive written test for Maintain-
er’s Helper and a competitive
physical test, with weights of 80

and 20 respectively. The writ-
ten test will be a simple intelli-
gence test, somewhat like that

recently held for Sanitation Man.
Men who pass both these tests
will have to pass a qualifying
practical test, also. Final ratings
will be based on marks attained
in all three tests, not on date of
filing application.

RESTORED TO A LIST

W.F.—An employee who re-
signs during his probationary per-
iod may have his name restored
to the eligible list. One who re-
signs after his position has be-
come permanent, however, can-
not be restored to the list. He

be a com-

back; but this is entirely discre,
tionary with the department.

ARMY SERVICE

M. F.—Your peace-time ser.
vice in the army would entitle
you to a 5 per cent extra credit
added to your earned rating
a federal civil service examina-
‘tlon. You would be given no per.

centage credit In a city or state
examination, but you might get
some credit under the heading of
“experience,” depending on the
position for which you were com>
peting.

PART-TIME RESIDENCE

M. L. M.—There
the Lyons residence law which
prohibits a city employee from
having a part-time residence (for
instance, a summer home> out-
side the city, provided he main*
tains his principal, legal residence
here. The Board of Estimate
may make an exception for pres-
ent employees of the city who
have purchased homes elsewhere
and upon whom the law would in-
flict financial hardship.

is nothing in

AND LISTS

J. Engel (prov) 91.50 (Albany);
4, Joseph P. Daratt, 91.00 (On-
tario); 5. Ralph Van Vliet, 89.50
(Westchester); Francis J.
Brooks, 3. (Westchester); 7.
William J. Walsh (prov.) 85.00
(Suffolk); 8. Louis A. Straehl,
85.00 (Bronx); 9. Clarence M. Tol-
man, 85.00 (New York); 10.
Charles P. Roselle, 81.00 (West-
chester). '

ASSISTANT
CANCER LARYNGOLOGIST
Division of Cancer Control, De«
partment of Health. Open com-
petitive No. 6. ($3,120-$3,870).
Exam held March 2 1940; list es-
tablished May 8, 1940.

1. Mortimer R. Camlel, M.D.,
86.18 (Kings); 2. Henry D. Tater-
ka, M.D., 8570 (New York); 3.

Have You Filed for

Christ J. Christy,
83.45 (Erie); 4. Irving V. Berney,
M.D., 79.70 (Albany); 5. Samuel
M. Bloom, M.D., 78.28 (Kings).

Passed—5; Failed—3; Absent—
0; Rejected—2; Total—10; Prov
—1.

M.D, (prov)

SENIOR
TUBERCULOSIS ROENTOLOGIST

Division of Tuberculosis, De*
partment of Health, Open compe-
titive No. 18.  ($4,000-$5,000).
Exam held March 2, 1940; list es-
tablished May 8 1940.

1. Charles Gartenlaub,
80.44 (New York); 2. J. Fuhrman
.Heinrich, M.D., 80.00 (Queens);
3. John W. Karr, M.D., 78.76 (On-
tarlo).

Passed—3; Failed—3; Absent
1; Rejected—2; Total—9; Prov.—L

Morton Yarmon

Hospital Attendant ?

HOME STUDY GUIDE

A 33-PAGE PRINTED BOOKLET PREPARED
AND PUBLISHED BY THE

iy

In this booklet, you will find:

EADER

COMPLETE FIRST AID INFORMATION
CARE AND TREATMENT OF PATIENTS
DUTIES OF A HOSPITAL ATTENDANT
HOW TO PREPARE FOR THE MEDICAL EXAM
ATTITUDE TOWARD PATIENTS
WHERE YOU WILL WORK
DO’S AND DON'TS IN THE ATTENDANT’S JOB
which will acquaint you with th* kind of exam you will take on Jun«
THIS BOOK MAY MEAN THE DIPPBRENCE BETWEEN SUCCESS AND

FAILURE ON THE EXAM.
CANDIDATE.

IT IS A MUST FOR EVERY HOSPITAL ATTEND.M*

Bur tblf booklet on your nowi-itand or use the coupon below

today for your copy. Only ft limited number printed

~ CIVIL SERVICE LEADER,
I 91 buane Street, New York City.

Qentlemen:
TENDANt UOMRC SttjDY QUIDB.
payment, plus |

NAMI

AODRESa

ONLY |

Pleas? send m« immediately a copy of HOSPITAL AT*
J enclose J6o (coin or stamps) w 1
3-ceht «tamp to eovet handling and mailing cost.

CITY.

M.D,
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00 and over. Va-

' 1 anticipated. Date of

““{ October 9, 1940. Fee $2.
5

B«quirementB

to Senior Accountants;

Anuntants; Clerks Grade 4 and

Assistant Engineers, Grade 4;

5 Inspectors, Grade 4;

A"ANining Inspectors, Grade 3

have served six months in
titles- Candidates seeking
for courses of study com-
. since November 15, 1939,
P.I®be required to file a school

> dy form with the promotion
tfP™"™*"" ™. Dutie,
To make such investigations

inspections in connection
*"ththe work of the department
. may be required.
> Weights
Becord and Seniority, weight
u, Written, weight 50. The pass-
Il «<rade will be set in accord-
>nceWith the needs of the ser-

uicf
Promotion to Junior Admin-
istrative Assistant
City Wide
Salary; $3000 to $4000 per an-
Vacancies; Occur from time
“time. Date of Test; The writ-

Ln examination will be held No-
limber 2. 1940. Fee $2. File by

Requirements
Open to all permanent employ-
es in the competitive class who
hae been earning not less than
J40 per annum for a period of
'c months, and who are other-
wise eligible accorc’ing to the
ruies of the Commission. The
nare of an employee who is
otherwise eligible but who has
not served six months in the de-
partment in which he is employ-
edat the time of the examination
will be placed only on the city-
wide list. Candidates seeking
credit for courses of study com-
pleted since November 15, 1939,
will be required to file a school

ttudy form with the promotion
application.

Duties
To act as the head of a sub-

division of a department, or an
assistant to the director of a bu-
el
Scope of Examination
Part | of the written test will
ke designed to test candidate’s
ability to perform the duties out-
lined above. The questions will
cover such matters as principles
dmanagement and personnel ad-
ministration, purchase and stor-
ing of supplies, payrolls, accounts
»d pensions, office practice in-
cluding the use of business ma-
chines, and other related matters.
Candidates who pass Part | of
the written test will t;.er be call-
ed for Part Il, which will cover
matters of similar importance
that are of special interest to the
departments in which they are
employed.

Weights
Record and Seniority, weight
8® VVritten, weight 30; Training,
wperience and personal qualifi-
cations, weight 20. The passing
irade will be set in accordance
Jith the needs of the service,
gaining, experience and person-
*1 Qualifications may be rated
after an oral interview.

Promotion to Junior
Assistant- Corporotion
Counsel, Grade 3

examination is open only
employees o/ the Law De-
Wment.

salary; $2400 up to but not in-
““ilng $3000 per annum. Va-
‘ancies; 4. Date of Test: October
N"940. Fee $2. File by June 25.

STATE

Hospital Attendont

State and County Institutions.
1 5 4 (Usual salary,
anrl  a month, plus mainten-
nai appointments will not be

J» minimum.) Pile by
Pee. 50 cents.

tj Duties

m immediate supervision

fouih ~signed shift, perform
tiets work in the care of pa-
Seft ~heir  quarters in
hospitals and other insti-
Dhysintii ° mentally and
Niti ill. mental defectives
xSisii*\Ptics; related work as
il fiho bathing, feed-
dressing of patients;
patients and their beds,

City

T ests

Requirements

Open to permanent employees
of the Law Department who have
served continuously the required
periods of time in the titles and
grades set forth below prior to
the date of the written test and
who are otherwise eligible.

Law Clerk, Grades 2and 3; Law
Assistant, Grades 2 and 3; Title
Examiner, Grades 2 and 3; Ex-
aminer, Law Department, Grades
2 and 3; 1 year—Eligibles must
possess a license to practice law
in this state at time of certifica-
tion. Candidates seeking credit
for courses of study completed
since November 15, 1939, will be
required to file a school study
form with the promotion appli-
cation.

Duties

To perform such duties as are
required of a Junior Counsel in a
large law office.

Weights

Record and Seniority, weight
50; Written, weight 40; Training,
experience and personal qualifi-
cations, weight 10. Training, ex-
perience and personal qualifica-
tions may be rated after an oral
interview.

Promotion to Marine Engin-
eer (Uniformed Force),
Fire Department

This exaviinatio7i is open only
to employees of the Fire De-

partment.
Salary: $3400 per annum. Va-
cancies: Occur from time to time.

Date of Test: July 23, 1940. Fee
$3. File by June 25.
Requirements

Open to all qualified uniformed
Firemen of all Grades possess-
ing the required Marine Engin-
eer’s License. Candidates seek-
ing credit for courses of study
completed since November 15
1939, will be required to file a
school study form with the prom-
otion application.

Duties

To supervise and direct crew
below deck; to act as watch en-
gineer and be responsible for
care, maintenance and operation
of all power machinery, auxilia-
ries, boilers, fire pumps, heating
and lighting equipment, etc., for
steam, gasoline, and Diesel elec-
tric powered fire boats and others
operated by the New York City
Fire Department; perform all
duties of inspection officer be-
low decks; make necessary re-
pairs while in service; perform
related work.

Weights

Record and Seniority, weight
50; Practical-Oral, weight 50. The
practical-oral examination will
be held on three different types
of fire boats; and will be divided
into three parts, weighted as fol-
lows: Steam, weight 30; Gasoline,
10; Diesel-electric, weight 10.

Trade License
License for Motion Picture
Operator
Applicants who filed under the
advertisement of April 2 to April

22, 1940, need not file again.
Applications: Give in full de-
tail all information required on
application form. All statements
will be investigated. Fee $5. File
by June 12.
Requii-einents
Candidates must be at least 21
years of age and citizens of the
United States.
Exaniination
Those candidates who pass the
written exam will be given an
oral practical test. All candidates
must pass both parts. No exemp-
tion from either part will be al-
lowed to candidates who have
passed any previous written or
practical parts.

TESTS

clothes and quarters clean;
Iceeping order and maintaining
the welfare of patients; watch-
ing over patients and reporting
upon their action and condi-
tions; escorting patients to and
from work, church, recreation,
assemblies and meals; assisting
doctors and nurses in preparing
patients for treatments and at-
tending them while undergoing
prescribed treatments; distribu-
ting clothing, laundry and sup-
plies; assisting in the dining
room, kitchen and laundry when
required; overseeing the activi-
ties of patients while at work
and during recreation; attend-
ing and escorting visitors; as-
sisting in the outside mainten-

Cim SERVICE LEADM

ance and operation of institu-
tion buildings and grounds other
than ward service.

Requirements

An elementary knowledge of
the skills involved in the bath-
ing, clothing, feeding and care
of patients, and in the making
of beds, cleaning of wards, and
caring for the clothing and other
property of patients; an ele-
mentary knowledge of "first
aid” and of common health,
safety, and precautionai*y meas-
ures required in the care of pa-
tients. Candidates must be able
to speak, read and write the
English language undertanding-
ly; must have the ability to
understand and carry out simple
oral and written directions; to
oversee the work, amusements,
and exercise of patients; to keep
simple written records and make
simple reports; to size up and
adapt themselves to situations
arising in the performance of
the work; to accep” discipline,
and to get along well with oth-

ers. Candidates must have good
moral  character, temperate
habits, reliability, cheerfulness,

tact, patience, neat personal ap-
pearance, sympathetic attitude
toward the mentally and physi-
cally ill, and willingness to live
in an institution when neces-
sary. Candidates must be in
good physical condition; possess
satisfactory vision and hearing,
and be physically proportioned
within the range of accepted
standards.  Candidateo  must
undergo and pass satisfactorily
a through medica examination
at time of appointment. For the
purpose of character investiga-

tion, candidates must submit
the names of not fewer than
three reputable persons (not

relatives) at the time of filing

application. Candidates will be
fingerprinted.
Mental and Physical: Candi-

dates must be free from any
physical defect which may tend
to prevent present an» future
satisfactory performance of the
duties of the position; and they
will be rejected for any of the
following:

Ears: Defective hearing, in-
ability to hear normal conversa-
tion at 20 feet.

Eyes: Vision poorer than 20/
70 in either eye without glasses,
or poorer than an average of
20/40 for both eyes with glasses.

Respiration; Tuberculosis.

Circulation: Heart ailments,
arteries; blood pressure.

Varicose (enlarged) veins: Va-
ricocele; hydrocele.

Hernia (rupture):
double.

Rectum: Hemorrhoids (piles);
fistulas.

Single or

Mental  diseases, epilepsy;
mental deficiency.

Plat feet: Third degree in
either foot.

Deformities: Hands, feet;
curvature of the spine.

Swollen joints:  Arms, legs,
hands, feet.

Teeth: In poor condition; de-
cayed; pyori-hea; gingivitis.
Venereal diseases; and all
serious defects.

Excessive overweight or un-

derweight in  proportion to

height.
Weights
Written. 100.

Principal Personnel
Technician
Department of Civil Service.
(Usual salary range, $5,200-

$6,450; appointment expected at
minimum.)  Pile by June 18
Fee, $5. (Open to residents and
non - residents of New York
State.)
Duties

Under general direction, have
charge of the technical person-
nel work in connection with aid
offered, municipalities of the
State on all phases of Civil Ser-
vice administration; related
work such as making surveys,
preparing classification and
compensation plans, drafting
administration procedures for
the installation and mainten-
ance of such plans; devising
plans and administrative pro-
cedures for in-service activities
such as service ratings, training,
safety, and employment welfare;
supervising the preparation and
rating of Civil Service exams,
Including written tests, practical
tests, Interviews, physical tests.

M ore

etc.) making studies for the
Commission on major problems
of public personnel administra-
tion generally, both at the State
and municipal levels.
Requirements
Bachelor’s degree with special-
ization preferably in political
science or public administration;
seven years experience in public
personnel administration with
an organized Civil Service or
merit principle agency with a
well-rounded personnel program,
including classification, stand-
ard compensation, recruitment
and placement, service rating,
etc. of which three years were
in an administrative or super-
visory capacity, and two years

in personnel administration in
municipal subdivisions of a
State. Post-graduate work in

public administration may be
substituted in proportion to its
value for experience, up to two
years. Candidates must be fa-
miliar with modern develop-
ments in public personnel prin-
ciples and practices.

Associate Personnel
Technician

Department of Civil Service.
(Usual salary range, $4,000-
$5,000; appointment expected at
minimum.) Pile by June 18
Pee, $3. (Open to residents and

non - residents of New York
State.)
Duties
Under direction, do difficult

and responsible technical per-
sonnel work in connection with
aid offered to municipalities of
the State on all phases of Civil
Service administration; related
work. )
Requirements
Bachelor’s degree with special-

ization preferably in political
science or public administra-
tion; five years experience as

listed above, with two years in
an administrative or supervisory
capacity and one year in per-
sonnel administration in muni-
cipal subdivisions of a State.
Post-graduate work may be sub-
stituted up to two years. Can-
didates must be familiar with
modern developments in public
personnel principles and prac-
tices.

Senior Personnel
Technician

Department of Civil Service.
(Usual salary range, $3,120-$3,-
870; appointment expected at
minimum.)  File by June 18
Pee, $3. (Open to residents and
non - residents of New York
State.)

Duties

Under general direction, per-
form technical personnel work
in connection with aid offered
to municipalities of the State on
all phases of Civil Service ad-
ministration; related work.

Requirements

Bachelor’s degree with spe-
cialization preferab’ in political
science or public administration:
three years experience as above.
One year of post-graduate work
may be .substitute<l. Candidates
must be familiar with modern
developments in public person-
nel principles and practices.

Payroll Examiner
Open Competitive
Division of Placement and Un-
employment Insurance, Depart-
ment of Labor. (Usual salary
range, $1,800-$2,300; appointments
expected at minimum but may be

made at less.) Fee, $L

‘Continued

ed at $5,000.) Pee, $4. Maxi-
mum age: 40 years.

Dentisf-
Department of Mental Hy-
iene. (Usual salary range,

2,000-$2,400 and maintenance,
with an increase from minimum
to maximum at the rate of $200
at the end of each year of con-
tinuous service.) Fee, $2

Factory Inspector

Bureau of Factory Inspection,
and Bureau of Mercantile In-
spection, Department of Labor.
(Usual salary range, $1,680-
$3,000; appointment expected at
$1,680, with automatic increas-
es to a maximum of $3,000.) Pee.

State

Paoi

T ests

Duties
Under general supervision, de»
termine the status of employerg
under the New York State Un-
employment Insurance Law and
correct taxable payroll of sub*

ject employers by field audits and
examination of books of accounts,
records, and documents, such
field audits and examinations to
include all types of business or-
ganizations; related work as ex*
amining general books and sub-
sidiary records of large business

organizations to determine cor-
rect amount of tn. 'ui- sd1
Unemployment I'-"iurnn.
explaining to er, .;lny<'r

ions of the law J

of the Industrial c.oinr
advising employers with ret>p«c-

to the proper prei irHtion and fil-
ing of reports ana most eTf'Ct' =
methods of record keeping ). rr
ing to unemploynieiiL insurance
reports and taxes; testifying at
hearings before Unemployment
Insurance Referees. Appeal Board,
etc.
Requirements

Either a) five years experience
in accounting or auditing work,
one year of which was in field
auditing and examining of finan-
cial accounts and payroll records
as an accountant; or b) one year

of the specialized field auditing
experience described under a),
and a bachelor’s degree in ac-
counting, insurance, business ad-
ministration, or economics; or 0)
a satisfactory combination, in-
cluding the one year of special-

ized field auditing experience de-
scribed under a). Candidates
must be thoroughly familiar with
provisions of the New York State
Unemployment Insurance Law
and with the general purposes and
scope of unemployment compen-
sation; must have demonstrated
ability to deal effectively with
and secure co-operation of em-
ployer.s. College transcript re-
quired.
Weights

Written, 6; training, experience,
and general qualifications, 4,

Employment Counselor
Promotion and Oven Competitive
Division of Placement and Un-
employment Insurance, Depart-
ment of Labor. (Usual salary
range, $1,800-$2,.300; appointments

expected at the minimum but

may be made at less.) Fee, .$L
Dufies

Under immediate supervision,

interview, counsel, and register

for employment applicants whose
limited experience or training ne-
cessitates special techniques for
effective placement; related work

as explaining the provisions of
the Unemployment Insurance
Law; receiving job orders from

employers and contacting employ-
ers for the purpose of soliciting
job orders, follow-up, etc.; se-
lecting and referring applicants
to job openinsfs: submitting re-
ports of activities.
ItofiuircniiMits

Either a) five years businea.s,
industrial, or professional experi-
ence, of which one year was in
full-time paid employment work
for applicants under 21 years of
age, and graduation from a sen-
ior high school; or b) one year
of the specialized employment ex-

perience as described under a),
and a bachelor’s degree; or c) a
satisfactory combination, includ-
ing the one ye" ' of specialized
employment er- ‘nee. Candi-
dates must ha a thorough

knowledge of the New York State

Unemployment Insurance Law.
College transcript required.
Weights

Written, 5; training, experience,
and general qualifications, 5.

from Page 2'

| $1. Preferred age: under 35.

r *«sparc*> Investiaator

Conservation Departm ent.
(Usual .salary range, $2,600-
$3,225; appointment expected at
minimum, but may be made at
less.) Pee, $2. Applicants must
be prepared to furnish and op-
erate personal car (compensa-
tion at 4V2 cents a mile.)

Game Research Inspector

(Food Habits)
Conservation Department.
(Usual salary range, $2600o-
$3,225; appointment expected fti
minimum, but may be made ai
less.) Pee, $2. Candidates mu«!t
(Continued on Page 14)
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IContinued from Page 13)
be prepared to furnish and op-
erate personal car (compensa-
tion at 4V2 cents a mile.) This

exam is open to residents and
non - residents of New York
State. ’

Junior Comp Sanitarian

Division of Sanitation. De-
partment of Health. Pee, $L
(Several seasonal appointments
expected at $150 a month.)

Medical Director

Division of Savings Bank Life
Insurance, Department of In-
surance. (Usual salary range,
$5,200-$6,450. Appointment ex-
pected at $2,510 for part-time
service.) Fee, $5.

Physiotherapy Technician
Department of Mental Hy-

giene. (Salary varies; one ap-
pointment expected at Pilgrim
State Hospital at $1,200 and
maintenance.) Pee, $1.

Senior Laboratory Technician
(Analytical Chemistry)

Division of Bedding, Depart-
ment of Labor. (Usual salary
range, $1,650 - $2,150; appoint-
ments expected at minimum, but
may be made at less.) Fee, $1.

Senior Medical Social Worker

Bureau of Services for the
Blind, Department of Social
welfare. (Usual salary range,
$2,760-$3,360. Appointment ex-
pected at minimum, but may be
made at less.) Pee, $2. This
exam is open to residents and
non - residents of New York
State, but reference in certifi-
cation will be given to legal res-
idents.

Senior Public Welfare

Physician
Department of Social Welfare.
(Usual salary range, $4,000-

$5,000; appointment expected at
minimum, but may be made at
less.) Fee, $3.

Senior Sonitary Chemist

Division of Laboratories and
Research, Department of Health.
(Usual salary range, $3,120-
$3,870; appointment expected at
minimum, but may be made at
less.) Pee, $3.

Senior Underwriter
(Life)

Division of Savhigs Bank Life
Insurance, Insurance Depart-
mnt.  (Usual salary range,

#800-$3,550; appointment ex-
pected at minimum, but may be
inade at less.) Fee. $2.

Tuberculosis Occupational
Therapist
Department of Health. (Us-
ual salary range, $1,650-$2,150
with suitable deductions for
maintenance. Appointments ex-
ected at Mt. Morris Tubercu-
osis Hospital at $1,150 and

maintenance.) Pee, $1.

COUNTY EXAMS
Supervising Public Health
Nurse
Department of Health, Catta-
raugus bounty. (Usual salary

State

§>-

Series

range, $1,800-$2,00; appointment
expected at $1,900 plus main-
tenance.) Fee, $1. This exam
is open to residents and non-
residents of New York State, but
preference in certification will
be given to legal residents.

Janitor
County Court House, Chau-
tauqua County. (Usual salary
range, $1,200-$1,500.) Fee, $1.

Stenogropher-Clerk
Division of Old-Age Asslstant-
ance. Department of Public Wel-
fare, Chautauqua County. (Us-
ual salary range, $720-850; ap-
pointment expected at $780.)
Fee, 50 cents.

Title Searcher
Office of County Clerk, Chau-
tauqua County. {Salary varies;
appointment expected at $1,380.)
Fee, $L

Probation Officer
Franklin CJounty. (Appoint-
ment expected at $1,500.) Fee,
$1. Age limits: 21st to 55th
birthday. Appointment of a wo-
man is expected.

Dentist

Public Health Service, Oneida
County. (Appointment expected
at $2,500 without maintenance
or quarters.) Fee, $2.

Analyst
Ley Creek Sewage Treatment
Plant, Onondaga Public Works
Commis.sion, Onondaga County.
(Several appointments expected
at $2,000.) Fee, $1.

Assistant Operator
Ley Creek Sewage Treatment
Plant, Onondaga Public Works
Commission, Onondaga County.
(Several appointments expected
at $2,000.) Fee, $1.

Business Manager
Onondaga County Sanitorlum.
(Appointment expected at $3,000
plus maintenance, exclusive of
heat.) Fee, $4.

Chief Operator

Ley Crek Sewage Treatment
Plant, Onondaga County Public
Works Commission, Onondaga
County. (Appointment expected
at $3,600.) Fee. $3. This exam
Is open to residents of any coun-
ty in New York State, but pref-
erence in certification will be
given to legal residents of On-
ondaga County.

Institution Farm Suoervisor
Department of Public Welfare,
Suffolk County. (Appointment
expected at $2,200 plus main-
tenance for self and family.)
Fee. $2.

Law Librarian
Third Judicial District Law Li-
brary. at Kingston. Ulster Coun-
ty. (Appointment expected at
$1,500.) Fee. $1.

Investigator.
Department of Public Welfare,
City and Town of Newburgh.
(Usual salary range, $1,000-
$1,800; appointments expected
at $1,040.) Pee, 50 cents.

U.s. TESTS

Machinist

Ordnance Service, War De-
partment, Watervliet Arsenal.
Watervliet. N. Y. ($6.48-$8.08 a
day). Filing open. Age limits:
18-50. File with secretary. Board
of U.S. Civil Service Examiners,
Watervliet Arsenal.

Duties

Operate machines and tools of
all types common to a modern
machine shop, read drawings,
make construction lay-outs and
set-ups; obtain from blueprints
a full knowledge of all tools,
fixtures, and material required;
be familiar with and use the
various precision measuring in-
struments: be acquainted with
matliematics of pulley ratios,
gear ratios, taper computations,
speeds, and feeds.

Requirements

Pour years' apprenticeship or

exi>erience.

Bombsight Mechanic

Salary{ $9.60, $10.08 and

$10.56 a day (five-day week).
Place of employment; Navy
Yard. Portsmouth, Virginia.
Open to New York residents.
Pile by June 5. Age limit: 20
to 48.

Complete duties and require-
ments appeared in the May 28
issue of The Leader.

Chief Tool and Gauge
Designer ($2,600)

Principal Tool and Gauge
Designer ($2,300)

Senior Tool
Designer

and Gauge
($2,000)

Tool and Gauge Designer
($1,800)

Place of employment: Water-
vliet. New York. Open to any
resident of New York State. No
closing date has been set for
filing. Age limit: 18 to 55.

CIVIL SERVICE LEADER

Weight*

Applicants will be rated on
the quality and quantity of
their experience and fitness, on
a scale of 100.

Toolmaker

Ordnance Service. War De-
partment, Watervliet Arsenal,
Watervliet. N.Y. ($7.52-$8.88 a
day). Piling open. Afe limits,
18-50. File with  Secretary,
Board of U.S. Civil Service Ex-
aminers. Watervliet Arsenal.

Duties

Under general supervision,
perform work of average diffi-
culty in bench, machine, and
hand work in the making of
gauges and tools in machine or
instrument shop, cut. grind,
lap, polish, tempei, anneal, and
harden tools and gauges; relat-
ed work.

Requirements

Four years’ apprenticeship or
experience.

Junior Graduate Nurse
Open

($1,620); not over 35 years
old; filing open. U. 8. Public
Health Service, Federal Security
Agency and Veterans’ Adminis-
tration.

Duties

Under immediate supervision,
do general nursing work in hos-
pital wards, infirmaries, or san-
atoria.

Requirements

Completion of a four-year
high school course; completion
of a course in a recognized
nui-sing school with a residence
of two years In a hospital with
a daily average of 50 bed pa-
tients; registration as a gradu-
ate nurse. Those in the final
year in nursing school will be
accepted if they furnish proof
of fulfilling requirements dur-
ing life of register.

Shipwright

Salary: $7,488; $7,968; and $s.-
448. Place of employment: Nor-
folk Navy Yard, Portsmouth,

irginia. Age limit: 20 to 55.
Applications will be received un-
til further notice.

Duties

To install ship’s decking, guard
rails and boat and gun stowages
on all types of vessels; to erect

and install framework and dry-
dock timbers from blueprints.
RequirementH
Four years of apprenticeship,
or four years of practical experi-
ence in the trade. Applicants
must be able to read and speak
English sufficiently to wunder-
stand written and spoken in-
structions.
Weights

Applicants will be rated on the
basis of their fitness and experi-
ence on a scale of 1o00.

Student Dietitian

Salary: $420 a year (less
$360 a year for subsistence and
guarters). Army Medical Cen-
ter, War Department. Pile by
June 6. Ten female students
will be enrolled September 1,

Age limit: 21 to 28.

Student Physiotherapy Aide

Salary: $420 a year, less $360
for maintenance and quarters.
Age limits: 21 to 28. Army Med-
ical Center, War Department.
Pile by June 6. Ten female
students will be enrolled Sep-
tember 1.

Complete duties and require-
ments appeared in the May 28
Issue of The Leader.

NAVY YARD JOBS
Open
Twenty-eight jobs are open
for filing at the Brooklyn Navy
Yard. Applications may be se-
cured from the Navy Yard, from
the Federal Building or from any
first class Post Office. No exam-
ination will be given, but experi-
ence is required. The jobs are:
Anglesmith, Heavy Fires; An-
glesmith. Other Fii’es; Black-
smith, Heavy Fires; Blacksmith,
Other Fires; Boatbullder; Boil-
ermaker; Chipper and Caulker,
Iron; Coppersmith; Die Sinker;
Driller, Pneumatic; Flange
Turner; Frame Bender; Gas
Cutter or Burner; Holder-On;
Loftsman; Molder; Plpecoverer
and Insulator; Puncher and
Shearer; Riveter; Rivet Heater;
Sailmaker; Saw Filer; Sheet

FEDERAL

Metal Worker; Shipfitter; Ship-
wrlght; Toolmaker; Welder, EI-
ectric (Specially Skilled): and
Welder, Gas.

Chief Administrative Analyst
($6,500)

Principol Administrative
Analyst ($5,600)

Optional Branches: 1) Management Ana-
lysis; 2) Constructive Accounting.

Senior Administrative Analyst

' ($4,600)

Optional Branches; 1) Managerocnt Ana-
lysis; 2) Constructive Accounting; 3) Bud-
get Examining; 4) Procedural Analysis.
File by June 6. Age limit; 53. Appli-
cants must be in sound physical con-
dition. B )

Complete duties and require-
ments appeared in the May 28

issue of The Leader.
Administrative Analyst
($3,800)

Associate Administrative
Analyst ($3,200)

Assistant Administrative
Analyst (2,600)

Branches; 1)
Constructive

Optional
Analysis; 3)
3) Budget Examining; 4) Procedural
Analysis. File by Ju_ne S. Age Ilmit_: 53.

Complete duties and require-
ments appeared in the May 28

issue of The Leader.

Management
Accounting;

Senior Tool ond Guage
Designer

Salary: $2,300 to $2,900. Place
of employment: U, S. Navy
Yard. Washington, f). C, File
by June 12. Age limits: 20 to 53.
Open to New York residents.

Complete duties and require-
ments appeared In the May 28
issue of The Leader.

Boatswain

Salary: $1,272. File by June
20. Place of employment: Army
Transport Service, War Depart-
ment, Brooklyn—for duty on
transports plying between
Brooklyn, Panama, Puerto Rico,
San Francisco, California and
Hawaii. Age limit: 50.

Complete duties and require-
ments appeared in the May 28
issue of The Leader.

Maritime Personnel
Representative

U. S. Maritime Commission.
Salary: $2,600. File by June 10.
Age limit; 53.

Duties

Under general supervision, to
make inspections and prepare
reports on conditions aboard
vessels under jurisdiction of the
Maritime Commisison to deter-
mine compliance with rules and
regulations of the Commission
pertaining to vessel personnel;
interview the ships’ officers and
crew members to establish facts
pertaining to conditions of quar-
ters, hours of duty, morale of of-
ficers and crew, condition of
food, cleanliness, adherence to
prescribed manning scales, etc.

Requirements

Four years of paid experience
aboard active merchant or Gov-
ernment vessels, either in Great
Lakes or ocean-going, of not less
than 1,000 tons.

Substitution: for this general
experience, applicants may sub-
stitute year for year, up to a
maximum of two years, full-
time experience Involving the es-
tablishment or maintenance of
minimum working conditions,
minimum wage scales and mi-
nimum manning scales In the
U. S. Merchant Marine.

Special: applicants must have
one year of experience aboard
an active merchant vessel of not
less than 1,000 tons, as boat-
wain or boatswain’s mate, chief
steward, or executive assistant
to the chief steward, englneer-
storekeeper, or in comparable
or superior supervisory capaci-
ties.

Weights

Candidates will be rated on
the basis of their fitness and
general experience on a scale of
100.

Mochinist
Salary: $7,488; $7,968; $8,448
(five day week). Appointments
are usually made at the mini-
mum salary. Place of employ-
ment: U, S. Navy Yard, Wash-
ington, D. C. File by June 12

Age limits: 20 to 48.

|
{

Tuesday. June 4

TEST l«

Requirements n

Pour years of apprenticeshi,»
in trade or four years of pracf
leal experience. Applicants must
be able to read and speak En?
lish sufficiently well to under*
stand _ written and spoken in'
structions.

Weights

Applicants will be rated on th?
basis of their experience and fit
ness on a scale of 100.

Junior Inspector
Wage and Hour Division, Dept o( r

W.000 per year. Pile by June m
21 to 53. A€
Duties
Duties.—To carry on the less diif,-,,,,
field work In the administration of 'h,
Pair Labor Standards Act; to assist

securing compliance with the act; to
investigations of pay rolls and time
other
of unpaid wages to workers;
ports on inspections;

records; to Supervise the paynZf
to make

to assist Insncctarl

of higher grade with the more comDi«

and difficult field work;
related duties as required.

for

and to

Requirements

Experience.—General experience.—Excem
the substitution provided for below

applicants must have had at least 3 ye»fl

of progressive
paid employment in governmental,
trial,
involving the exercise of initiative and in
dependent

full-time«
Indus

and successful

or other organizations, in positioni

Judgment and requiring abiu’

ities of a high order.

eral

Specialized experience.—"The above aen-
experience must nave included or

have been supplemented by successful full-

time

paid specialized experience of ki,*

and amount specified in one of the follow-

taining
living costs,

Ing:

(A) At least 1 year engaged in ascer-
and appraising living conditions,

or home working condition!

through investigations in homes.

(Note.—In addition to having their

names Included on the general register es-
tablished as a result of this examination
ellglbles who qualify under (A) will havt
their names placed on a separate reginer

for

certification to positions involving

home inspections and visits in connection
with the development of employment facts
particularly with reference to women anJ
children.)

vestlgator engaged in
of State labor laws;

(B) At least 1 year (a) as a field ia-
the adminlstratioa

or (b) as a field in-

vestigator In a governmental employment

service,

minimum wage department, or

unemployment compensation agency

(€)

At least 1 year of responsible ei-

perlence as Investigator or attorney Inves-
tigator engaged In making field investiga-
tions concerning pay rolls and time and

other

records

(O) At least 1 year as a bona fide

recognized employee representative or dui/
authorized management representative en-
gaged In negotiating satisfactory employer-
employee relationships and improved work-

ing

conditions.
(E) Any combination of at least 1 ye»r

of the specialized experience prescribed In

(A),

(Bt, (C), and (D), provided that

credit under any one will not be allowed
for experience of less than 6 month."* dura-
tion.

months of the general experience,
a
«ice,

for each |
up to

Applicants may substitute
maximum of 2 years of such experi-

each full year of successfully com-

pleted study in (a) a college or university

of recognized standing;
law school; or
accountancy in an
ness administration course.

(b) a recognized
a residence school of
accountancy or busi-
Education may

(c)

not be substituted for arvy of the special-

ized experience prescribed above.

Recency—The prescribed specialized ex-

perience must have been secured within the
7 years immediately preceding the closing
date for receipt of applications specified

1
2

in tb) at the head of this announcement.

Weights
General test (written)
Labor legislation and

labor prob-
lems (written) =

Associate Merchandising specialist

(Writer) ($3,200
Assistant Merchandising Specialiit
(Writer)  ($2,600)
Utilization Representative ($3,2001
Field Home Electrification specialist
($2,600)

Rural Electrification Administration.
Dept, of Agriculture. File by June
Age limit: 53.

itequirements
Education. — Associate Mercliandii|"**

Specialist (Writer).
ing

Assistant Merchandis-

Specialist (Writer), and

Representative.—There are no educatlonsi

requirements for these

Applicants

positions.
Home Electrification Specialist™"”
must have successfully

Field

pleted a full 4-year course leading to
bachelor’s degree In home economics,

plemented
credits in physics or household

tion.~One

by at least S semester-no

Substitution of experience for

additional

eauc
year of

experience of the type required below > J

be substituted

for the 8 semester-n

credits In physics or household eq«IP>

required above.

Specialist

MerciiandiM'**
Assistant

Experience. — Associate
(Writer), and

chandlslng Specialist (Writer).—Appi" -j*

for
(Writer) must nave had 7 years, “

Associate Merchandising Sp"

que-

pllcants for Assistant Merchandising

clalist
of full-time
or promotional experience.

;Writer) must have had 6
paid responsible
Cff ie»!S

Merchandising Specialist (Writer) *e

2 years, and for Assistant Merchand'."iu
Specialist (Writer), least 1JeV
this experience must have Inci®uQ

writing of advertisements and
tides designed to further the

of electrical,
equipment.
to plan,

mechanical, or aut
Applicants n'ust sho»
and suggest Ulustratlons

for layout. » pef*"
Substitution of education 10"

erce.—For the experience yi *f-

applicants moy subr.titute, year i .

successfuUy completed study “y w

bachelor's degree: no substitution

made for the prescribed exper Jiiei

writing advertisements and relate

°ry BAMPALES Representative.—ST0t

the

substitution provided for u
(Continued on pr»e«
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Municipal

read this first

~gftification doe* not
, .e»n appointment

Th« Departmenf Head who r«-
~ ife Certification from the Civil

neces-

comm~@r MY IBKIMER

~ _who head the eligible list to
vacancies.
, He doe* not necessarily notify all

appointments for fifteen

Therefore, those listed below

o way P@ *% notified of their
or appointment.

5 Anyo'« 7% 1 question eon-
rg a position for which he is eer-
+d jhoutd call or write the Infor-
Bureau, Municipal Civil Service
ijjion, 299 Broadway; telephone
7-8880

MON., MAY 27

,.,.C HEALTH NURSE GR. 1 <com-
list, women); prom. 8-B-38;
fTf jjurse Or. 1, Dept, of Park*, all
‘0o, 19 vacancies at «2\ cents
hour; temporary, not to exceed
months (seasonal)— 205, Myrtle
f Laphnm; 212, Carol L. Glttins;
iK HPlen M. Strang; 217. Ethel M.
uitchell; 218, Anna M. Molloy; 223,
uiry Ruben; 227, Helen S. Trice;
13) Catherine R. Greehey; 234, Edith
| Battcy; 237, Estelle L. Caron; 238,
Mjrgucrite A. Harrison; 239, Jane S.
Connors, 243. Teresa DuKer; 256.
Bfssie Elliott; 257, Ruth H. Piclcett;
J9 Catherine Clark; 261, Sarah L.
Teiincisre; 267, Anna E. Rector; 269,
Audrey M. Proctor; 274, Lynnette B
Vissell: 301. Rose G. Menaker; 303.
Anna W hltright; 304, Vivian M.
Biike: 705, Mildred L. Brovrnewell;
Jal Evelyn A. Williams.

HATIONARY engineer (promotion,
eitywide. In Charge); prom. 7-7-37;
ler Stationary Engr. (In Charge),
Dtpt. of Hospitals, Bronx; »9.50 per
d»y; probable permanent—12, Jo-
seph D. King; 13, John Hulsman; 15,
Sttphcn McLaughlin.

JTATION.ARY ENGINEER (preferred
list, temporary service only); for
EHUonary Engr.; certified to four
d«pts.;; Dept, of Parks. Queens; Dept.
o Hojpltals, Dept, of Public Works,
md Dfpt. of Water Supply, Gas
litc.; $9 per day; temporary, not to
(iceed six months—Thomas D. Hal-
ton.

SUNOGRAPHER * TYPEWRITER
GR i icompetltlve list, HRD); prom.
11-7-38; lor Steno and Typist Gr. 3,
Dfpt. of Health, Bronx; one va-
oncy at $1,200; probable permanent
-34, Marlon E. Shea; 93, Dori«
Bondel; 110. Anna Metz; 212, David
D Levine; 283, Marie A. Pfaffmann;
3«, Ilrene M. Poggi; 376, Mary E.
Brennan; 566 Rose C. Karp; 683,
Dorothy M. Leonard; M9, Margaret
Sheridan; 679. Fannie Morganiteln;
I, Carmen Cerra.

ntSOGRAPIIER Si TYPEWRITER
(B 7 icompetitive list, HRD); prom.
11-7-38; for Steno & Typist Gr. 3,
I>pt. of Welfare, Manhattan; on*
ucancy at »1,200; probable perma-
«nt-34, Marion E. Shea; 93, Doris
Bondel; 116, Anna Metx; 213, David
D Levine; 283, Marie A. Pfaffmann;
W, Irene M. Poggi; 376, Mary B.
Brennan; 566, Rose C. Karp; 577,
Cladys Karasch; 582, Dorothy M.
Uonard; 669, Mgt. M Sheridan;
*'9, Fannie Morgenstein; 870, Sylvia
Rubin; 881, Helene W. Ader; 883.
Gertrude Brown.

ttE.NOGRAPHER & TYPEWRITER
iR -. (competitive list. HRD); *p-
PfopriRte for Steno & Typist Gr. 1,
«Pt. of Hospitals, Brooklyn; one
‘Kancy at $960; probable perma-
“ent-582, Dorothy M. Leonard; 1167,
A. Suskewich; 1178, Mrs. Ray
"'Itt; 1189, Hortense L. Felman;
““M. Beatrice Horowitz; 1207, Esther
««rowUz; 1230, Rose Adler; 1231, Ei-
Bernstein; 1239; Angela Citar-
1241, Minnie Katz; 1242, Gene-
“ve Hawkins; 1249, Rosalind Las-
1255, Adele Spelgel; 1259, Jo-
“Pnme Licause.

"?7"OGRapher & TYPEWRITER

1 1 "eeompetitlve list, HRD); prom.

for Steno & Typist Gr. 3,

, P- of Hospitals. Seavlew Hospl-

""e vacancy at 11.200; probabla

I ™«nent (name to be considered

svUi on earlier certification)—
" fa Rubin.

OPERATOR GR. 1 (com-
3."'e list, female); prom. 7-15-
j¥ 'Of Telephone Operator Gr. 1,
OeV ‘'~Af®nsportation, Manhattan;

at $1,300; probable per-
frthfri~ o Greenberg; s8s,
Rob.r( ® Saltzwedel; 105, Genevieve
Mirgar', 1®® Fannie Levine; 184,
~ndaS Tierney; 183, Betty H

V dm- Mary P.Molloy; Ifll,
SuttSnl™* S- Jewitt; 193, Mary S.
13 a', « Catherine A. Wheelen;
P. plca”dyn* 314, Veronica

operator GR. 1 (com-

1« female); prom. 7-15-
Nvc Ug "®lephone Operator Gr. 1,
Vnne 8 Authoriy, Manhatianq
‘njnent at igsp; probable per-
<aitarr @ FRRRIO [EMWE; 184,
8. Tierney; 191, Josephine

129, 220, Anna V. Braittkwalte;

239, Clare S. Brown;
tine Jackowskl; 254, Caro-
Oit>b™ 260, Florence A. Co-

® Cla'ri, A Martha Kelly; 264, Ann
275, Ruth K. Gaston.

TYPEWRITING-BOOKKEEPER GR.
i (competitive li«t, male); prom. 5-
27-36; appropriate for Type-Book-
keeper Gr. 2, Dept, of Finance; $1,*
500 or $1,200; indefinite, may ex-
ceed six months and is therefore
considered probable permanent (same
names certified to office of Comp-
troller).—39, Alvin Boxer, 91.60; 30,
Abraham Wadler, 91.00.

TYPEWRITING COPYIST GR. * (com-
petitive list); prom. 6-23-38; appro-
priate for Type Copyist Gr. 1, Civil
Service Commission, Manhattan;
one vacancy at $960; temporary,
less than S months (same name*
certified to Dept, of Purchase and
to NYC Housing Authority)— 1413,
Ethel Dubin; 1879, Celia Reitman;
3356. Stella M. Batson; 2334a, Mgt.
M. Carabine; 2356, Mildred Chmela;
2404, Julius Frank; 3414, Helen W.
Moss.

TYPEWRITING COPYIST GR. t
(competitive list); prom. 6-23-38;
appropriate for Type Copyist Gr. 1,
Law Dept., Manhattan; 2 vacancies
at $960; probable permanent— 1412,
Ethel Dubin; 1489. Frieda Mosko-
witz; 1644a, Ruth Marcu; 1865, Ruth
Langfelder; 1879, Celia Reitman;
2037. MIHIcent Eichel; 2051. Ger-
trude Diehl; 2123. Estelle Roxland;
2182, Regina Abchlm; 2217, Jennie
Dworkowitz; 2243, Eva Goldstein;
3356, Stella M. Batson; 2264, Lena
Modell; 2274a, Jacob Rubenstein.

WATCHMAN-ATTENDANT G R . 1
(competitive list, men); prom. 5-11-
38; for Watchman Gr. 1, Dept, of
Parks; one vacancy at $1,200; prob-
able permanent— 193, Chas. Dono-
van; 332, James A. McDonald; 382,
James Lynch; 427, John H. Cough-
lin; 428, John P. Bohman; 429, Mi-
chael Kennedy; 433, Leonard A,
Harper; 439, Jacob Gralitear; 441,
Frederick Meyer; 445, Vincent Lam-
busta; 446, Samuel Perlmutter; 447,
Charles E. Maxson; 454, Clarence Re-
cord; 455, Joseph P. Barry; 458,

John A. Murray: 459, John J.
Crean.
WATCHMAN-ATTENDANT GR. 1

(competitive list, men); prom. 5-11-
38; for Watchman-Attendant Gr. 1,
NYC Tunnel Authority, Manhattan
and Queens; one vacancy at $1,080;
probable permanent— 433, Leonard
A. Harper; 459, John J. Croan; 463,
Harry Slmberg; 469, Walter P.
Henry; 489, Jacob Schwald; 499,
Samuel Rose; 501, Charles B. Hola-
day; 509, Richard J. Powell; 513,
Thomas Cook; 513. Francis Whidd-
Ing; 533. Otto W. Gerke; 536, Vernon
L. Sween; 537, Wm. L. Raftery; 538,
James P. Whelan; 539, Joseph Gold-
berg; 540, John P. W. Collins; 541,
Peter Calamiello; 542, Sydney G.
Thelwell; 543. Carl Harris; 544, John
P. Wickal; 545, Harry Moskowitx;
547, Otto C. Nauss; 548, Geo. Pan-
pest; 549, Geo. P. Woods; 550, Morris
Rothstein.

TUES., MAY 28

ACCOUNTANT GR. 2 (promotion,
ERD); prom. 10-4-39; for Acct. Gr.
3, Office of Comptroller, ERD; 10
vacancies at $2,400; indefinite, may
exceed six months and is therefore
considered probable permanent—1.
Louis Michlin; 2, Arthur Wolf; 3,
Irving L-ivltt; 4, Morris Abbey; 5,
Sidney P. Lefton; 6, Leon Berkman;
7, John J. Barreca; 8, Joseph C.
Train; 9, Morris Rosenberg; 10, Ro-
bert O. Persky; 11, William A.
Lewis; 12, Harold Newman; 13, Abr».-
ham J. Heller; 14, Samuel N. Le-
bowitz; 15, Bertram Steinberg; 16,
Philip Miller; 17, David Kirsch; 18,
Emil C. Rehman.

ASSISTANT GARDENER (competitive
list); prom. 4-12-39; for Asst. Gar-
dener, Dept, of Parks, all boros; 107
vacancies at $5.50; temporary, not
to exceed 6 months (seasonal) (12
on preferred list certified ahead of
this).—95, Robert Clickner; 253,
Fred H. Cetzel; 381, August Kalrieso;
479, Joseph Ghessi; 618, John Kor-
otsky; 687, Marvin P. Smith; 720,
Andrew Salvatore; 722, Herbert Tulk;
724, George J. Murphy; 726, Philip
Santo; 727, Arthur Wall; 729, Hugo
J. DePolo; 731, Carl D. Beers; 735,
Salvatore Rizzo; 736. Felix Reich;
737, Peter Plsseri; 738, David Kron-
gold; 739, Rudolph Prucha; 740, Ro-
bert Sinnott; 742, Joseph A. Vitale;
743, Harry Olsen; 745, Dominic Mlg-
ione; 746, Bruno Dal Bo; 747, John
Skolowski; 748, Thomas Campenni;
749, John Oath; 751, Lawrence Stern*
berg; 753, Vincent Tristano; 753,
Barnard Occholi; 754, George Novel-
lano; 755, John J. Gagliardi; 758,
Joseph Arancio; 760, Eugene A. Nev-
IJans; 761, John Gonlan; 762, Lud-
wig Colangelo; 767, Joseph Pszosola;
768, Joseph Hollan; 769, Anthony
Gulgllano; 770, Vincent J. McGr«th;
771, John J. Russert; 773, Abraham
Sherman; 773, Frederick Will; 774,
Haman L. Engstrom; 775, Robert
Nevins; 778, Nicholas DeMaria; 777,
Stephen Fllak; 778, Robert Sadlo;
779, Vincent P. Scalera; 780, Robert
Newton; 781, Michael Coppela; 783,
Albert Di Stefano; 783, Louis Cur-
otto; 784, John Olekshuk; 785 Ro-
bert Spence; 786, Frank Palese; 787,
John Balurdo; 788, James J. Man-
gino; 789, Henry Reese; 790, Alfred
Simonetti; 791, Le Roy Schneider;
850, Henry Mlott; 851, Edmund Ge-
mlno; 853, Raymond Stanley; 863,
John Santo; 854, Vincent Pavolino;
855, James Hamilton; 856, Joseph
Salerno; 857, John Haring; 858, MI*
cholas Innuccl; 859, Henry Kraui;
860, Michael Tedone; 861, Adrian
O’'Berle; 863, John Rogener; 883,
Henry Schlosser; 864, Ralph Puntil-
lo; 865, Thomas Carbone; 866, George
Ledwith; 867, Joseph Rlcco; 868,
Peter Incardone.

CIVIL SERVICE LEADER

Your Chances for Appointment
Eligible Lists Certified to City Agencies During Week Ended

May 28, 1940:

Last Number

Certified
Accountant, Grade 2 (Promotion) ... 18
Assistant Engineer, Grade 4 (Specifications: Paints,

Varnishes, etC.) . 5
Assistant Gardener (for temporary appointment).... 868
Associate Assistant Corporation Counsel, Grade 4 (Ad-

ministrative Code) ... 12
Attendant-Messenger, Grade 1 (for temporary ap-

POINTMENT) oo 3,774
Automobile Engineman, City-wide (Promotion) . 147
Auto Truclc Driver (for appropriate appointment) 26,452
Booklceeper, Grade 1 (for temporary appointment)... 865
Buyer, Textiles and Clothing (for appropriate appoint-

MENT) 4
Cashier, Grade 3 (for appointment at $1,320).......... 86
Cashier, Grade 3 (for temporary appointment) ......... 309
Clerk, Grade 2 (for permanent appointment) ............. 957
Clerk, Grade 2 (for temporary appointment).............. 1,125
Clerk, Grade 2 (for permanent appointment at $840).. 3,230
Clerk, Grade 2 (for temporary appointment at $840).. 3,809
Court AteNdant ... 78*
DENTIST oo 18
Elevator OpPerator ......iseneisneseseneseseseees 132
Fireman, Fire Department ..., 3,173*
Foreman (Ventilation and Drainage), Board of

Transportation (Promotion) ..., 3
Foreman of Laborers, Grade 2, City Wide (Promotion) 50
GArAENET bbb bbb 86*
Harnessman (for appropriate appointment) 35,318
Inspector of Food, Gr. 2. . 73*
Inspector of Lumber, Grade 3 (for appropriate appoint-

ment) .. . 17
Inspector of Masonry and Carpentry, Grade 3 ............. 27
Inspector of Plumbing, Grade 3 (for appropriate ap-

POINTMENT i 38
Junior Accountant, Grade 1 City-Wide (Promotion).. 44
Junior Engineer (Electrical) Grade3 ... 109
Laboratory Assistant (Bacteriology) ... 76*
Laboratory Helper (Women) (for appropriate ap-

POINTMENT) i 334*
Landscape Draftsman, Grade 3 (for appropriate ap-

POINTMENT .o 4
Law Clerk, Grade 1—Law Examiner, Grade 1 .... 29
Medical Inspector (Opthalmology) ..., 4
Medical Inspector, Grade 1 (Venereal Diseases) ........... 50
PAVEE e 12
Pile Driving ENQINEEr ... 7
Porter (for appointment at $780) 1,284
Power Maintainer 6
Printer 12
Probation Officer, Domestic Relations Court. 48*
Radio Publicity ASSIStant ... 3
Senior Supervisor (Home Economist) Grade 4— Re-

lief DIVISION o 65
Social Investigator (for temporary appointment) .... 630
Special Patrolman (for appointment at $1,769)............. 55
Special Patrolman (for temporary appointment) 310
Stationary ENQINEEr ... 56
Stenographer-Typewriter, Grade 2 (for permanent ap-

POINTMENT) e 955
Stenographer-Typewriter, Grade 2 (for temporary ap-

POINTMENT) oo 1.251
Supervisor of Markets, Weights and Measures............... 42*
Temporary Title Examiner, Grade 2 .......ccccoveveicnnnas T2a*
Tyewritei'-Bookeeper, Grade 3........coovieivirvenne. 26
Typewriting-Copyist, Grade 1 ......ccccovvceevrrceinnnnnnn, 2,297
Watchman-Attendant, Grade 1 (for temporary ap-

pointment) . 547

tLast eligible"permanently appointed.

ATTENDANT (preferred list, men,
temporary service); for Attendant
(men). Dept, of Parks; 50 cents per
hour and $4 per day; temporary, not
to exceed 6 months—3, Milton Gold-
enberg; 201, Maurice Schlelder; 319,
Jack J. Arnold; 250, Leo Wilson;
268, Henry Grossman; 296, Maurice
G. Shev; 303, Edward Shimansky.

ATTENDANT-MESSENGER GR. 1
(competitive list, men); prom. 12-
21-37; for Attendant (men). Dept,
of Parks; 55 cents per hour and $4
per day; temporary, less than 8
months (seasonal).— 1996, Chai. F.
O'Connell; 266la, Frank McLaugh-
lin; 2874, Wm. J. Hart; 4060, Dom-
inick Angotti.

BUYER (competitive list, Textiles M
Clothing); prom. 1-27-37; appro-
priate for Insp. of Textiles Gr. 1,
Dept, of Welfare; one vacancy at
$1,740; probable permanent—3. Meyer
Epstein; 3, Abraham Pinkelstein; 4,
Wm. J. Barron.

CASHIER GR. 3 (competitive Ilist);
prom. 8-10-36; for Ticket Agent Or.
3, Dept, of Parka, all boros; 63);"
cents per hour; Indefinite, may ex-
ceed 6 months and la therefore con-
sidered probable permanent—80, Jen-
nie W. Schechter; 144, lugene V.
Turner; 150, Chas. F. Buechert; 177,
Joseph A. Fanelli; 193. Joseph Mat-
thews; 339a, Harry Klein; 350, John
P. McKeon; 254, Abraham Wlno-
grad.

CASHIER GR. 3 (competitive list);
prom. 6-10-36; appropriate for Tic-
ket Agent Or 3, Dept, of Docks,
Queens; one vacancy at $1,320; in-
definite, probably will exceed 6
months and 1i therefore considered

probable permanent (4 on Ticket
Agent list certified ahead of this).—
64, Irving Friedlander; 65. Abraham
M. Mereson; 87. George Mazza; 73,
Harry Greenberg; 78, Simeon J. Mes-
sltte; 80, Geo. S. Darling; 86, Vin-
cent D. P. Clayton.

CI.LERK Gr. 2 (competitive list); prom.

2-15-39; for Clerk Gr. 3, Dept. Of
Welfare; $1,300; probable perma-
nent— 869, Tlllie Block; 113, Eugene
Goldberg; 118, Solomon Moskowltz,
356, Tamar R. Gray; 286a, Joseph
Camhi; 313, Harold Glazer; 323, Rose
H. Pack; 352a, Ethel A. Llpnack;
358a. Paul Silverman; 377, Milton
D. Scheckner; 382a, Sylvia Zellner;
403, Catherine Cosgrove; 412, Joseph
P. Goldberg; 420, Isidore Bogen; 434,
Helen M. Kotasok; 431, Myer Bo-
land; 439, Sohl Schoen; 461, Hattie
F. Schleslnger; 465a, Arthur L. Eng-
lander; 467, Theodore Welnkrants.
522, Joseph M. CicatoJr.; 525a, Eve
Weissenberg; 531, Pincus Stillman;
544, Sidney Celler; 572, Jerome S.
Levy; 582, Isidore A. Balton; 606,
Nathan Baunhut; 816, Bessie K.
Stahl; 617. Dorthy Shupack; 831,
Aaron Maioff; 634, Irving S. Price;
648, Leon Brown; 667, Ethel Frled-
owitz; 683, Alex Mazel; 686a, Oeo
V. Boyle; 727, David B. Deblinger;
756, Catharine J. Delaney; 757, Pran-
ces Baltman; 771, Lena Breiman;
765, Alice Fischer; 799, Selma W.
Klein; 825, Abraham Berkowitz.
834a, Samuel J. Lobenfeld; 853,
Fanny E. Koral; 878, Dorothy Wein-
er; 902, Evelyn Horowitz; 935, Sam-
uel Lless; 938, Alma K. Bolk; 939,
Charlotte Neuburger; 941, Martha
Golden; 942, Miriam R. Feller; 945,
Goldie Shamenzon; 946, Roy M.
Wohl; 948, Minna Ente; 949, Jennie
Goldman; 851, Agnes M. Furlong;

Pace Fiftekw

Certifications

S54, Maurice Strcl.snnd; 955, Mar*
gery Lowensteln; 957, Katy Lert*-
man.

DENTIST (competitive list); prom. 13-
27-39; for Dentist (full time with
maintenance), Dept, of Hospitalff,
Manhattan & Richmond; 2 vacancies
at $1,200; probable permanent— J,
Louis Krltchnian; 10, Leonard B.
Louis Krltchnian; 10, Leonard B.
Shapiro; 11, Nathan RosenfeM-
IX)uls Kraus.

GARDENER (compe c I;i'- prom.
9-30-36; for Garde t wwVC Housing
Authority, Brooklyi* t*tid Qi'-'fr,*; a
vacancies at $1,620 bnid*- i
nent— 84, Henry Es
Ray; 92. Je.sse M. s -«r.k.
Simonetti; 94. Samuel I'n» * i
uel L. Gayle; 96, Arthur R. S
brecht; 98, Herman ‘~lat; PP. Krar./
A. Zullkowsky; 101, ‘rank > u,
103, John Hovorka.

INSPECTOR OF LUMBER GR. 8 (two
lists certified): appropriate for In-
spector of Lumber Or. 2, Dept, of
Welfare; one vacancy at $1,680;
probable permanent—

Preferred list—Charles Veaton,

Competitive list—DV-14, Calvin
Finley, 82.40; DV-17, Denis Bohan,
81.08.

GARDENER (preferred list, temporary
service only); appropriate for Asst.
Gardener, Dept, of Parks, all boros;
$5.50 per day; temporary, not to
exceed six months (seasonal).—
James O'Brien, Sadie Hecht, Thomas
McGauron, James J. Oulnane, Mi-
chael Merrigan, George E. Halpin,
Charles Gallagher, Patrick Garrlgan,
Israel C. Reis, John J. O'Donnell,
Thomas J. Burke, George H. Wood.

JUNIOR ACCOUNTANT OR. 1 (prom.
otlon, ERD); prom. 8-9-39; for Jr
Acct. Gr. 1, Office of Comptrollerj
probable permanent—5. David Wex*
ler; 7. Kalman Marshak; 8, Aaron
Rubin; 9, Joseph Kabell; 10, Irving
Nelson; 10a, Jack L. Modell; 11,
Solomon Globerman:; 12, Frank Lev-
ine; 13, Morris Goidenberg; 14, Rob-
ert M. Karp; 15, Jo.seph Wolfire;
16, Herman T.Uscott; 17, Angelo

P. Pagano; 18 Herman Musnick;
19, DavidTarshls; 20, Jo.sephine
Kurzweli; 21, Sydney L. Kravett;

22, John C. Devney.

JUNIOR ACCOUNTANT GR. 1 (two
lists certified); for Jr. Acct. Or. 1,
Tax Dept.; one vacancy at $1,800;
probable permanent—

Promotion, Tax Dept, list—1, Ray-
mond Panetta, 80.35.

Promotion, Citywlde list—35, Sey-
mour A. Weiss; 36, Warren B, Zet-
tler; 38, Benjamin Sorokin; 39, Kal-
man Marshak; 41, Joseph Relsman;
43, Aaron Rubin; 44, Albert A. Fried.

PAVER (competitive list); prom. 8-
1-40; for Paver, NYC Housing Au-
thority; $13.20 per day; probable
permanent— 1, James Raftery; I,
Thomas P. Cooney; 13, Charles F.
Doyle; 15, Allen Moen; 18, James
J. O'Shaughnessy; 19, David J. Ro-
nayne; 21, Otto Albrecht; 22, James
McManus.

SENIOR SUPERVISOR GR 4 (com-
petitive list, HRD, Dept. Welfare);
prom. 12-21-38; for Sr. Supervisor
Gr. 4, Dept, of Welfare; $3,000;
probable permanent—19a, Catherine
Brown, 82.11; 65, Harriet Goldberg,
78.53.

SOCIAL INVESTIGATOR icompetltlive
list); prom. 2-7-40; for Social In-
vestigator, Bd. of Child Welfare;
12 vacancies at $1,500; temporary,
not to exceed six months (leave of
absence of regular employee.”)-113,
Sol Hofstein; 117, Philip Wti.vs; 505,
Beatrice Goldstein, Temp.; 597, June
H. Levine; 598, Emanuel Fox; 599,
Milton L Woif-son; 600, George A.
Griggs; 601, Kenneth Sa.snlk; 602,
Sidney Mattls; 603, Bernard J. Good-
man; 604, Albert S. Kaplun; 605,
Irving Chait; 606, Sidney Tanenb-
baum; 607, Isidore Bady; 608, Sid-
ney Malter; 609, Monroe M. Corn;
610, Owen J. Shulman; 611, Arthur
L. Koenig; 812, Doris L. Long; 613,
Richard V. Meehan.

614, Henry Seaft; 615, Ben Levin-
son: 616, Harriet D. Plager; 617,
Muriel R. Koenig; 618, lIsabel Wein-
stein; 619, Sylvia Sidransky; 620,
Blanche B. Jaffee; 621, June P. Wax;
622, Rena Schulman; 623, Helen Al-
pert; 624, David Randolph: 625,
Helen Klein;*'627, Joseph H. Rubin-
stein; 627, Mortimer Todel: 628, So-
phie C. Estow; 629, Murray Hammer-
man; 630, Freda Hoffman.

STENOGRAPHER & TYPEWRITER
GR. 2 (competitive list, male, HRD);
prom. 11-7-38; for Steno & Typist
Gr. 2, NYC Housing Authority, Man-
hattan; $1,200; probable permanent
—312, David D. Levine; 1365 Anthony
J. Ploli; 1397, Max H Flechner;
1410, Albert Moscowltz.

STENOGRAPHER * TYPEWRITER
GR. 2 (competitive list. HRDI; prom.
11-7-38; for Steno & Typist Gr. 2,
Bd. of Education; 5 vacancies at
$1,200; probable permanent— 34,
Marion E. Shea; 93, Doris Bondel;
116, Anna Metz: 212, David D. Lev-
ine; 213, Marie Pfaffmann; 343, Irene
M. Poggi; 376, Mary E Brennan;
566, Ro.se C. Karp; 562, Dorothy M
Leonard; 669, Margaret M. Sheri-
dan; 679, Fannie Morganstein: 721,
Carmen Cerra

TICKET AGENT GR. 2 ipreferred llsti;

for Ticket Agent Gr. 2, Dept, of
Docks, Queens: one vacancy at
$1,320: Indefinite, probably will ex-
ceed 6 months and is therefore con-
sidered probable permanent.

TYPEWRITING COPYIST GR. 2 icom-

petitive list); prom. 6-23-38; appro-
priate for Type Copyist Or. 1 Dept,
of Water Supply,‘Gas & Elec., Man-
hattan; probable permanent—1286,
Evelyn Betsky: 1412, Ethel Dubin:
1418, Hellen Geller: 1644a, Ruth
Marcu: 1865 Ruth Lannfelder: 1879,
Celia Ri'itman: 2037, Millicent Kichel:
2051, Gertrude Diehl: 2123, E.stell<

(Continued from [I'ajfe (¥
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What will happen to Civil
war—just in case?

Public officials refuse to talk.

Comes

Service should America go to

But these same uncom-

lyiunicative officials have been making plans since Septem-
per, when the invasion of Poland launched the second World

War. ®

6ome expansion of jobs has al-
Wady been seen since the fall: in
FBI, the U.S. Maritime Com-
Ittission, and In various divisions
6f the federal government that do
~pection work. The navy yards
have been clamoring for skilled
tnen, and have Increased the age
~its when the calls were insuf-
ficiently answered.

If America goes to war, the
U.S. Civil Service Commission has
the Job of recruiting competent
givilian personnel to supply and

equip our armed forces. Reports
say the commission can gear its
machinery to 20 times its current
pace.
Batting Zero

Already, patronage-minded leg-
islators have started their cry.
Once the national defence pro-
gram was mentioned, they called
to have the door opened for poli-
tical appointments. So far,
though, they’re batting zero. De-
partment heads want nothing but
Civil Service. The reason is
simple: under any other recrult-

Latest Cegtifications

(Continued on Page 15)

RoxlInnd; 2182. neprina Abchlm; 2217,

Jennie Dworkowltz; 2243, Eva Gold*

stein: 2258, Stella M. Batson: 2264,

Lena Modell; 2274a, Jacob Kuben-

Bteln.

WED., MAY 29

PATROI,MAN fcompetiMve list, P.D.,
prom. 10-4-39): for Patrolman (P.D.),
Police Dept.; 300 vacancies at $1,200;

bablo permanent—1, Peter Schneider:
Jnobcrt U. J. Gallatl: 3. Richard F.
4, Edwin J. Stokienj 8, Philip
0, Thomas J. Cavanagh, Jr.;

Jupiter; 8, Israel Klein; 0,
Ander.son: 10, John A. Ron-
David Hofsteln; 12, James J.
13, Samuel Bres.s; 14, William
tt, Dycako: 15, Jules | Nalakoff; 16,
Alfred R. Gunz; 17, William J. Averlll;
18, Jacob Chwast; 19, George Blumcn-
thal; 20, Benjamin Heilman; 21, James
Wm. O.sterburg: 22, Irving Abrams; 23,
Philip R. Sheridan: 24. Ellsworth A,
Monahan: 25, August W. Harms; 26,
Benjamin Stalzcr; 27, Edward J. Lorch;
28, Philip V. O’Brien: 29, Michael J
Murphy; 30. Edward T. Kenny; 31, Wil-
Uam Fox; 32, James Wm. Johnson; 33,
Frederick 1l. Jones; 34. Jules Tesler; 35,
Robert Clark Segura; 36, Wm. R. Lona-
lian Jr.: 37, Edward J. Murphy Jr.; 38,
Saul Findler; 39, Thos. F. Caffrey; 40,
Alexander Kaplan; 41, Nathan H. Bauer;
42, Harry Farkas; 43, Wm. G. Rockwcll;
44. Jo.seph Hartman; 45 Lawrence J.
LUcey; 46, Terence M. McGuirk; 47, Sam-
uel S. Hershfield; 48, William J. Dohrn;
5ft, Gerald Corln; 51. Richard J. Fer-
gUson; 52, Sidney RocUer; 83, John T,
Madden; 04, Thomas A. Cox; 57, George
Fishman; 58 Wm. Jo.seph Cotter: 59
laymond C. Clyne; 60, Solomon Gross;
;1 Martin Mazel; G2, Emanuel Berson;
13’ John Walcer; 64, Jack Chason; 65,
sJney M. Firestone; 66, Charles E.
Siara; 67, James M. Taylor; 68, Sam-

el Zeller; 69, Ruloph Blaum; 70, Daniel
Oreonfleld; 71, Irvin Fendel; 72, Arnold
Rlvin; 73, Adolph Friedel; 74, David
Beokhardt; 75. Wm. J. Walsh, Jr.; 76,
Harold Murgolis; 78, Robert L. Gately;
79, Richard F. Davis; 80, Anthony Rag-
onotti; 81 Benjamin Gang; 82, Sey-
mour M. Blau; 83, John A. Reilly

84. Donald J. 85. Walter J.
Flaherty; 86, John L. Kin.sella; 87,
James M. Sullivan; 88. Abner Llpschitz;
RO, Leonard Gordon; 90, Saul Schislcr;
01, Edfjar S. Lavoie; 92, Louis Martone;
03! Randolph C. Powers; 94, Vincent W.
Ambrose; 95 Edward R. Brown; 96. Ger-
ald F. Eck.stein; 97, Alfred W. Lelcht-
98, Joseph A. Brandt; 99, Louis
100, Anthony F. Vecchlo; 101, Ber-
nard Shurin; 102. Donald Blasteln; 103,
Aohn A. Foley, Jr.; 104, Alex Greene-
baum; 105, Sidney Levine; 106, Wm. A.
urke, Jr.; 107, Roy A. Hatem: 108,
g;jamln Turchin; 109, Harold Teltel-

um; 110, Otto W. Rakow; in,.

McGovern; 112,

113 Gordon F. Dale; 114, Stephen V.
iCiliorIln. Jr.: 115, Leonard W. Webster;
118 Philip C. Hor.stlng: 117, Frank X.
Zollo; 118, Daniel S. Doyle; 119, Fran-
?[» X. Farrell; 120, Sidney T. Cohn; 121,
James T. Ffllton; 123, Jolm A. Motto;
120. Solomon Zaretsky; 127, Milton JI-
rak’ 128, Samuel Wallach; 129, Leon C.

Ilchelskl: 130, Arthur Arond Asclier;
il Edward J. Blahnik; 133, Joel S.
[Veinberg: 134, Donald*~. Wiseman; 135,
irnest J, Vohs; 136, Francis X. Le-
Joger; 137, Bernard Pollock; 138, Mar-
~ Bonardette; 139, Sidney F. Gage; 140,
i“rank Hlavsa; 141, Milton Meyer.

142, Gabriel Mosner; 144,
Plynn; 143, Stanley Horowitz:
?vard J. Breslln; 147, George David; 148,
Jame.s T. Lane; 149, Robert W. Hergart;
150, Irwin Kafka; 151, Frederick J. Lud-
wig’® 132, Benson Ellis; 133, Leon Wech-
ftler; 154, Francis M. O’Connor; 155, Ed-
yrard M. Harrison; 156, Harold John
Dorp; 157, Thomas F. H. McGuire; 158,
Peter P. Miltenis; 159, James P. J, Con-
«ldlue; 160, Harry Hershkowitz; 161,
Oeorge M. Shapiro; 162, John M. C.
Margraf; 163, Thomas J. Finnerty; 165,
Conroy Yahle; 106, Ralph Green; 167,
Sidney R. Rosenbloom; 168, Saul Pol-
lack; 169, Timothy J. Dowd; 170, Adam
F. J. D’Alcssaudro; 171, Arthur Nieder-
hoffer; 172, Wilbur Ehrlich; 173 Herbert
H. Bungard; 174, Joseph E. Duval;
B. P. Merkin; 176, Sidney J. Graetz;
177, Frank J. Owens; 178, Emanuel
Soliarf; 179, Harold T. Ander.son; 180,
John C. Riewerts; 181, John Joseph
Truta; 182, Bernard Abramson; 184,
John H. Rice; 185 Thomas F. Maher;
186, Jerome J. Felner; 187, Milton Zarch-
In; 188, Edward J. Hilton; 189, Walter
3. Kendall, Jr.; 190, Valentine Pfaffman,
Jr.; 191, Joseph A. Healy; 193, EIli A.
Schneer; 194, Nlchn'.as Wolcuff; 195,
Samuel Actenberg; 196, Wm. R. O'Con-
nell.

197, Karl, Jr. Peter.sen;
Slayton; 201, John J. Ryan; 202, Joel
Oohen; 203 Louis Halman,
nerllhy; 205, Carl Schwartz;
f, Lewln; 207, William F.
jimanut‘l Spiro; 209,

uUlvan;
p. Brody:
7, Robert H
William R,
Rvr.e: 11.
Burke, Jr.:

Kiernan;

Gold;

Wm. J. P. O’Sullivan:

James P.
146, Ed-

175,

198, Sidney M.

204, James
206, Robert
Nevins; 208,
Edgar N. Beyer;

. Michael J. Ward, Jr.; 211, Michael
S‘(orke: 213, Bernard Berkowitz; 214,
ank W. Albrecht; 215, Gerard E.

Mc-

Guirk; 216, Elmer Fcrber;
O’Brien: 218, Jacob H- Schoenbaum; 219,
Samuel N. Jacobs; 220, Ira J. Schwartz;
221, Bernard N. Klein; 222, Peter C. Mc-
Dowell; 223, Eugene T. Horgan; 224,
Harry E, Kaiser; 225, Eugene Epstein;
226, Morris Chechek; 227, Saul Green-
berg; 228, Peter J. QarroU: 229. Walter
G. Monaghan: 230, Harry Harwood; 231,
Daniel F. O’Sullivan; 233, Sanford D.
Garolik; 234, Ooorge F. Campbell: 235,
Vincent J. McGrath: 236, Edward R.
Kast; 237, Herbert L. Schenker; 238,
Richard Saeger; 239, Rudolph R. Bedno-
vlc; 240, Victor A. Damlsno; 241, Don-
ald G. F. Cleary; 242, Adolph Cooper;
243, Sidney Shatzer; 244, Herbert Rubin;
245 John F. Viking; 246, William Feeley;

217, Robert J.

247| Richard T. Lynch; 248, Joseph W.
Mulligan; 249, Andrew Letz; 250, Fred
G. Steiner.

251, Allen D. McCarthy; 252, Irving
Rosensteln; 253, Wm. L. Apfel; 254, Ar-
thur Adamson; 255, Kenneth D. Mac-
Lennan; 256, Benjamin Brodkin; 257,
Am. C. Brennan; 258, Terence F. Gaff-
ney; 259, Harold Reldman; 260, Morris
Schulslaper; 261, Marvin Kalfus; 2G2,
Arthur F. Brennan; 263, Robert Ostrowe;
264, Gerard Stolkj 265, Robert F. Kuh;
265A, Henry Adelson; 266, Edwin Hart;
267, Edmund H. Lewis; 268, Vincent E.
Bis.sert; 269, Lewis T. Gott, Jr.; 270, John

J. O’Connor; 271, Herman Schulhafter;
273, George Rogers; 274, Francis P. O’-
Hagan; 275, James McEvoy; 276, Dennis
V, Shea: 277, Frank R. Loeffler; 278,
Daniel J. Denver; 279, Irving L. Stern;
280, Thomas J. Gleason; 281, John P.
Hennessey. 284, Eugene Scaranellino;
285, William P. Brown; 286,
Symonds; 287, Raymond J
Abraham Hertzen; 289,
gher; 290, Emanuel Wlinderman; 291,
Raymond R. Wleboldt; 292, Willard E.
DlInan; 293, Philip G. Kramer; 294, Ste-
phen J, Gecewlcz; 295, John J. Cronin;
297, Shephard Kol<j; 298, Sidney Becker;
299, Harry Diamond; 300, James J. Mc-
Keon.

301, Martin G. RoChe;
berg; 303, Matthew H
Frank A. Sullivan® 305,
306, Samuel Siegel; 307,
per; 308, Murray Cutler;
Feller; 311, Edward F.
than Sheftman: 314,

Martin M.
Hayes; 288,
Pearse P. Mea-

302. Harry Gil-

Conlon; 304,
Morris Kluger;
Morris B. Jas-

310, Richard
Ryan; 313, Na-
Max Hensher; 315,

Paul Glaser 31«, George R. Wright; 318,
Jerome J. O’'Neill, Jr.; 320, Paul A. Pul-
lets; 321, Johrt J. Corcoran; 322, Hen-
ry Kaufman: 323, Thomas E. O’'Brien;

324 George E. McLaughlin; 326, Edward
J. Sommers; 327, Rodger Whelan; 309,
Jacob Cohen: 330, John A. Goonan; 331,

Charles Masterson; 332, William R.
Ronaghan; 333, William W. Still; 334,
Alfred J. Gregorltoh; 336, Alexander A.
Yontov; 336, Hugl) W. Cleary; 337, Frank
E. Morgal; 33«, Daniel P. Taylor; 339,
Wm. P. McCarthy; 341, Fredric J. Steln-
hause; 342, Eugene T. Fischer; 344, Ira
Bluth; 345, Tneodore J. Sunila; J46,
Howard C. Llebl; 347, -Louis G. Shanes;

348, A. Howard Wiener;
wlrtz.

351, Alfano; 352,
Kaplan; 354, Samuel Sonenklar;
ney Schroeger; 356, Michael
357, Henry K. Schnitzer; 358, Frank E.
Weldon: 359, Hyman Llpschitz; 360,
James T. Brown; 361, Sidney Hyman;
362, Carl Ravnltsky; 363, Charles F.
Mocker; 304, Jack Miller; 366, Thomas
J. McCabe; 367, Martin; 368,
Martin J. Rooney; 369, Lander C. Hamil-
ton; 370, James J. W. Finn; 371, Abra-
ham Fendller; 372, Sidney Bershatsky;
373, Frank C. Stack; 374, Mattl J. Mati-
lalnen; 375, Robert M. Donohue; 376,
Charles T. Lupton; 377, George F.
Stevens; 378, Abe Fine; 379, Peter
B. Kolasnlkoff; 381, Allan B.
pless; 382, John J. Sullivan; 383, John
J Sulger; 385, Joseph Feldman; 386,
James C. Jasinskl; 387, Edward Jenkens;
388, Raymond C. Burghoff; 389, William
V. Rooney; 390, Eugene Ahern; 391,
Grant R. Pierce; 392, Stephen A. Nlebr-
zdosky; 393, Edward Hochberg; 394,
Aldo J. Cappellazzl; 395, Edward F. Du-
gan; 396, James P. Nally; 397, Charles
Smyth: 398, Louis Weiser; 399, William
P. Hartnett; 400, John Blessinger.

401, Charles J. Conllsk; 402, Gerald C.
Sylvester; 403, Jesse H. Plutzer; 404, Al-
bert Brust; 405 George LoPlInto; 406,
John D. Jacoberger; 408, Louis Schlif-
stein; 411, James Peter Brown;
J. Callahan; 413, Joseph Langer;
Willlain J. Ahearn; 415, Stephen T
Walsh; 416, Mandel Fischer; 417, Fran-
cis H. McGuire; 419, Elmer Jerome
Scheinberg; 420, Abo Becker; 421, Ken-
neth F. Johnston; 423, Joseph A. Tea-
han; 424, Patrick J. Gallagher; 425,
Prunci.s J. Schneller; 427, Ernest W.
Wldmayer; 428, Raymond P. Campbell;
429, James V. Campise; 430, Douglas J,
Miller; 431, Harold T. J. Graves; 432,
Wm. H. Johnson, Jr.; 433, John B. Ha-
gan; 434, John J. Henry; 435, John N,
McGuinness; 436, John F. Graney; 437,
Thos. Jos. P. Cummins; 438, Stanley
Koutnik; 439, Francis E. Keogh; 441,
Sidney Raphael; 442, John Henry Doyle;
443, Lto Loulson; 444, Neslon B. Jaslow;
445, John J. Stack; 446, Lawrence M.
Walsh: 447, Joseph F. Shanahan; 448,
Sam W. Kleinreld; 449, Charles Herta;
off; 450, Philip Goldberg.

350, Morris Ge-

Felix J. Lewis R.

358, Sid-
Duriak;

James J.

sur-

412, John
414,

CIVIL SERVICE. LEADER

Ing system, the pressure
them will be unbearable.
Both the Army and Navy au-
thorization bills carried provisions
that would have opened up na-

upon

tional defense appointments to
the patronage hounds. But the
President and Congress joined

hands on the axe.

The figures of a generation ago
give an Inkling of how Civil Ser-
vice rolls increase in time of war.
The executive branch of the U.S.
government had 480,300 employ-
ees in July, 1916. By June, 1917,
this had jumped to 518,000. When
the Armistice was signed in No-
vember of the following vyear,
917,760 men and women were on
the payroll; that represented a
gain of close to 100 per cent in
less than a year and a half.

The increase was divided rough-
ly into: trade employees, picked
from Civil Service lists for em-
ployment In the shipyards: cleri-
cal workers, stenographers, typ-
ists, etc. In normal days, the
Commission holds exams for cleri-
cal workers every second year;
during the war, as many as three
exams a day were given.

Some of the elder statesmen
still active In Washington recall
what happened last time; on the
basis of past experience, they are
leading the battle for Civil Ser-
vice recruitment. During the
1918 fiscal year, the Commission
examined 550,000 persons, put
213,000 to work. In the main, the
story that civilian personnel—re-
cruited by Civil Service—did its
bit on this side of the Atlantic is
borne out.

There were two notable excep-
tions: labor on cost-plus con-
tracts, and Inspectors of airplanes
and airplane engines under the
Bureau of Aircraft Production.
Congress eventually ordered an In-
vestigation of tills latter episode,
hiring Charles Evans Hughes as
counsel. In his report, Hughes
lambasted tlw recruitment of air-
craft inspectors, pointing out that
bellhops, fai-m hands, high school
pupils were taken on at fat sal-
aries to Investigate machines that
were complete mysteries to them.

The Draft

And what about those already in
the service?

In 1917-18, thousands of city.
State, and federal employees vol-
unteered or were drafted; there is
no reason to believe that this
won’t hold true again. However,
when a department felt the ser-
vices of an employee were Indis-
penslble, he received deferred clas-
sification allowing him to stay on
the job. The exemption board
thereupon took action on the
recommendation. When the sit-
uation was believed to h”ve
changed and the services no
longer indlspenslble, the draft of-
fice was notified.

Extensions

Federal employees who entered
military service were granted ex-
tension of time for reinstate-
ment. This applied as well to
members of the National Guard,
which is significant in light of
President Roosevelt’s recent re-
quest for permission to call
guardsmen to service. The State
Legislature followed by granting
employees reinstatement for one
year after their military service
ended.

By declaration of the State Leg-
islature, State and city employees
received the difference in salary
between their military stipend and
that given them, on the job.

Those on lists likewise were
helped. City, State and federal
ellglbles who were passed over be-
cause of military  service were
continued as eligible for a certain
period after the end of the war.

How many of these and other
practices would be followed is a
matter of conjecture. One thing
is certain—a new army of vet-
erans, disabled and otherwise, will
be created after the cessation of

hostilities, and the problem of
preference  will again become
acute.

All this, of course, Just in case.

Subscribers are requested to In-
form The Leader of any change of
address at least one week in ad-
advance.

Tuesday, Ju™ A

Key Answer”/i

To Recent City Exams

Candidates have until June 17 to file objections with the pi
Service Commission against any of the answers with whicli th "
disagree.

ASSISTANT MECHANICAL ENGINEER. GRADE 4. ,
OPEN COMPETIITIVE AND CITY WIDE PROMOTION °
(1)D (2)D (3)E (4)A (5)D (6>B (7)C (8)C (9)E (10)A nn.

(12)C (13)D (14)D (15)B (16)E (17)E (18)D (19)A (20)B 2u

(22)C (23)E (24)D (25)C (26)C (27)C (28)B (29)A (30)D J

(32)A (33)D (34)E (35)B (36)C (37)B (38)B (39)A (40)D (iu,

(42)B (43)C (44)B (45)E (46)C (47)C (48)D (49)B (50)D

ASSISTANT SECRETARY TO COMMISSION, CITY pranning
(1)B (2)C (3)D_(4)A (5)D (6)B (7)E (8)A (9)C (10)B (U)c

12)D (13)A  (14)E (15)C (16)B (17)E (18)D (19)A (20)A 21~
(22)A (23)D  (24)E (25)A (26)C (27)D  (28)C (29)E M

(32)D (33)D  (34)B (35)D (36)E (37)C  (38)B (39)B E4ogD 24133
(42)A (43)E  (44)E (45)A (46)B (47)C  (48)E (49)C 51)e

(52)A (53)C  (54)B(55)D (56)A (57)B  (58)A (59)E (60)B ((61;

(62)C (63)C  (64)E (65)B (66)C (67)A (68>E (69)C (70)D (71)p
(72)D (73)A (74)E (75)D (76)B (77)A (78)D (79)B (80»C.

ATTENDANT-MESSENGER. GRADE 1 (MALE) SPECIAL-
WATCHMAN-ATTENDANT. GR\DE 1 (MALE) SPECIAL
(DC (2)B (3)D (4)D (5)C (6)D (7)A (8)A (9)B (IOB (IDa

(12)B (13)C (14)A(15)A (16)A (17)A (18)B (19)D (2Q)B (2Da
(22)C )23)C  (24)B(25)D (26)D (27)/. (28)D (29)C (30)C (3DC
(32)D (33)D (34)B(35)A (36)A (37)B (38)A (39)D (40)D (4Dd
(42)C (43)C  (44)C(45)A (46)B (47)A (48)A (49)C (50)B (51,™
(52)C (53)B  (54)A(55)A (56)A (57)D (58)A (59)B (60)D <6LC

62) were (63) correct (64)his/her  (65) correct (GGcorrect

67)rang (68)between (69)B (70)A (71)B (72)C (73"D 174)3

(75)B.

The Commission had modified the tentative keys for the ex-
aminations listed below. The following answers are now acceptable
for the items indicated:

Playground Director: (13)BorC; (16) Stricken out; (®>
Section C—B or D; (80) Section C—B or C,

JUNIOR ENGINEER (SANITARY) GRADE 3
(DC (2)B (3)C (4)C (5)D (6)E )(7)[2 (8)A (9)C (10D ai)B

(12)C (13)E  (14)C(15)B (16)D (17)B (18)C (19)B (20)C (21D
(22)B (23)C  (24)E(25)B (26)A (27)A (28)E (29)E (300 (3DA
(32)C (33)E  (34)E (35)C (36)B (37)C (38)A (39)E (40)C (4HA
(42)A (43)D  (44)D (45)E (46)A (47)D (48)A (49)E (50)D (5HA
(52)C (53)B  (54)E(55)A (56)B (57)C (58)E (59)A (60*0 (6DE
(62)B (63)A (64)E(65)D (66)E (67)E (68)A (69)E (70)B i7DD
(72)C (73)B  (74)E(75)A (76)E (77)D (78)E (79)E (8Q)A (8DA

(82B° (83)E (84)C (85)A (86)E (87)A (88)D (89)D (90»E 'AbC
(92)E (93)B (94)C (95)C (96)B (97)E (98JE (99)D (IOO)B.

PROMOTION TO PARK FOREMAN, GRADE 2
(DC §2)D (3)C (4)B (5)D (6)C (7)B (8)A (9)A (IO°C ilDC

(12)A (13 (14)A(15)B (16)D (17)D (18)A (19)B (20°C ‘2DB
(22)A (23)D  (24)D (25)C (26)A (27)C (28)A (29)C (30)D
(32)B (33)A  (34)A(35)B (36)B (37)D (38)B (39)A  (40>A™MID
(42)A (43)D (44)A(45)C (46) Out (47)C (48)B (49)D (50D
(51)A (52)A  (53)B(54)D (55)C (56)C (57)D (58)D (59'B i60)B
(61)A (62)B (63) Out (64)A (65)C (66)D (67)D (68)A (BHC
(7T0)A (7DC (72)C (73)C (74)B (75)C.

DPUI Tests

Three new State tests have been opened for filing: fiig]
are an open exam for Payroll Examiner, and open competiUva
and promotion exams for Employment Counselor, all in e
Division of Placement and Unemployment Insurance, Depart-
ment of Labor. Filing ends June 21, and the tests themselve:
will be held July 20. Full requoirements begin on Paf?%e 13

The list to be established from
the Payroll Exammer test will be
used only for appointments out-
side the metropolitan New York
area until the existing list expires

Real Estate News
for

or is exhausted. With all the Civil Service Readers
lists, certification is to be made -
by judicial districts except for 1by FRED H. ASIILEV.

sefviuee within Albany estnty.

The promotion tests for Assist-
ant Clerk...and....Assistant  File
Clerk, DPUI, went ahead as sched-
uled on Saturday. Attempts to
secure a court injunction were de-
nied last Tuesday. The tests for
Assistant Account Clerk and As-
sistant Statistics Clerk are set for
June 22,

In these days of wars ‘o
political upsets, more ana
people are turning to wu ™'
as an Investment. o
a year-around home or
place for vacations
ends, it is a comforting hou™
in these troubled times to
a piece of ground that is >

* * * tl"
The court action was brought by The owners announce
representatives of Junior em- first unit of the Kew t,.en
ployees who accepted what was project, a two story
originally called “temporary” building to accommodate ~ #
work. However, they have been ilies, will shortly be .o»
retained beyond the six-month cupancy. This develoi*"
period: under the terms of the Vleigh Place and 78tl>
Appellate Division’s ruling in the when completed, have S

Hilsenrad case, they maintain that
they have permanent standing,
and are thus entitled to take the
promotion tests.

and apartments for 423

The first unit
the Madison Home devc ~
Gerritsen Ave. and Ave. -
lyn, has been complctei.’

H : the owners proudlv - ]

Flngerprlnt Cards Ground for a new jiateb
simplified  fingerprint cards homes will be broken »«o

liave just been placed In use by

the State Civil Service Commis- . &

sion. Each card has room for the North Shores Beach i

print of the right Index finger as ggiﬁtlveLglrjlqusﬁrand a1

taken during two parts of a writ Middie Island.  Since N

ten test, at the oral or physical, h tarted
and at the practical. ers have starie .

P this iDaterfront comvi
than 200 sales

Buy The Leoder Every Tuesday (O civil service employ
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promotion Opportunities
i1 New York City Services

A tentative outline of the promotional opportunities for employees in the New York
Civil Service was announced this week by the Municipal Civil Service Commission. The

ipaclcr 6afries the plan below.

nv respects is experimental, the
mrnission invited the criticism of
M1 employees and asked them to
their objections and sugges-
fnns to- Committee on Promotion
' "es care of Civil Service Com-
Inission, 299 Broadway, New York
City. All letters should be in by
June 25.
in general, promotional oppor-
tunities are provided in each ser-
Le for employees within that ser-
vice The city now has f' services
contain titles similar in
character. Promotions are made
fiom Grade 1 to Grade 2, etc. An
employee will have a chance to
take a promotion exam to another
service "where it appears that the
duties of positions in one service
clearly and unmistakably tend to
qualify the incumbents for higher
P co-ordinate positions in other
services,” the (Commission said,

Wliere practicable, the Commis-
sion will give city-wide promotion
exams in preference to depart-
mental exams. If economy is nec-
essary, or if the number of promo-
tions Is small, promotion exams
vill be held only for individual de-
partments.  This also applies to
departments whose work is so spe-
cialized that only employees of the
department can qualify for higher
positions.

The Commission listed the fol-
lowing services as those which will
ke open at the first grade by prom-
otion exams for city employees:
Attendance Service

All competitive and labor class

employees making less than

$1800 will be eligible to com-
pete for positions in the first
grade.

Stores Service

All employees in the competi-
tive class making less than $1800
can compete in the promotion
exitm to Stock Assistant.

Yire Telegraph Dispatching Service
The nature of the work done
by Fire Telegraph Dispatchers
Issuch that it can best be learn-
ed by employees of the Fire Dept.
The Commission proposes to en-
courage the employees of the
Fire Department to prepare
themselves for promotion to Fire
Telegraph Dispatcher, by estab-
lishing at this time a promo-
tion line for all competitive and
labor class employees of the Fire
Department to the position of
Fire Telegraph Dispatcher and
Radio Operator.

Idnitification Service
To broaden promotion possibil-
ities for employees with scien-
tific background the Commis-
sion proposes to open promotion
examinations to Fingerprint
Technician, the first grade of
the Identification Service, to
employees of the following ser-
"ices: Chemical, Physicist, Phar-
”Nijst, and Bacteriological. The
Commission believes that the
training and experience of em-
ployees in these services tend to
Prepare them for entry into the
Wentification Service which, of
<urse, will also require a spe-
< study of modern fingerprint
Methods,

~ministrative Service
All competitive employees mak-
'ng $2400 or more will be admit-
ted to a promotion examination
g%t\]unior Administrative Assist-

and Medical

®"%‘stralv« Service
All employees in Grades 3 and
of the Medical Service will be
~mitted to the promotion ex-
Nination for Deputy Medical

~w»>erintendent.

thne

group of services are

Will allow promotion

above the low -

Njneerint and
*««Pectlon Servlee

OSS promotions between 2nd.
Bi””’ *th grades of the Bn-
Inspection s8er-

Will be permitted. Prwno-

will be permitted from po-
sitions in the next lower or the
same grade of the services, e, g.,
a promotion examination in the
4th grade Inspectors and 3rd
and 4th grade Engineers, Can-
didates may be required to show
that they are qualified in spe-
cialized types of work in order
to be eligible to take the promo-
tion examination.

Parole and Probation Services
The great similarity existing be-
tween the duties of employees
in these two services leads the
Commission to the belief that
city-wide promotions should be
permitted at all grades of both
services, open to the same or the
next lower grade of the other
service, e, g., Parole Officers will
be permitted to take the promo-
tion examination to Senior Pro-
bation Officer, and Probation
Officers will be admitted to the
examinations for Senior Parole
Officer, Due to departmental
lists an employee will have prio-
rity in his own service and his
own department over passing
candidates from the other ser- i
vice or from other departments. ;

Bacteriological, Chemical, j

Employees in the first grade of
each of these services will be
permitted to compete for promo-
tion to the 2nd grade of the
other three services as well as

for the 2nd grade of his own

service, e. g., the positions of

Junior Chemist, Junior Physi-

cist, Pharmacist, and Junior

Bacteriologist which are the 2nd

grades of their respective ser-

vices will be open to Chemical

Laboratory Assistant, Physicist’s

Assistant, Bacteriological Assis-

tant and Assistant Pharmacist,
Administrative Service

All competitive employees mak-
ing $3000 or over, except mem-
bers of the uniformed forces,
will be permitted to take the
promotion examination to Ad-
ministrative Assistant, the 2nd
grade of this service.

The Commission did not an-
nounce a promotion plan for three
services—the Ungraded Service,
the Skilled Craftsman and Opera-
tive Service and the Rapid Transit
Railroad Service, Ungraded Ser-
vice positions are now being re-
classified as swiftly as possible in-
to other Services,

The Commission surveyed the 46
Services in the city, and below is
a listing of all the positions in
these services, together with the
number of departments which em-
ploy persons in the services. Num-

jPhysicist, and Pharmacist Services ibers in the righthand column in-
:dicate

the number of persons
working under the title. The sur-
vey does not include the labor,
non-competitive and exempt class-
es. These will be surveyed later.

CompeHHve Class
Part 1—Ungraded Service—4344 Employees

Number of Departments—46

Aboriculturist 5
Assistant Curator 1

Auto Truck Driver
Blueprinter

Assistant Fire Marshal 24 Cable Tester
Assistant Supervisor ol Custodians A Chief Examiner (Bureau of Fire
Automobile Kngineman 1751 Prevention)
Automobile Engineman (Police) 113 Chief Life Guard
Chief Luncheon Assistant 1 Life Guard (Summer Employment)
Court Attendant 382 Manager of School Lunches
Court Stenographer 151 Nurse
Curator 1 Occupational Aid 41
Custodian 2 Pathologist
Custodian Engineer 1 Policewoman 132
Dentist 16 Photographer 19
Dentist (Part Time) 76 Searcher 42
Dockmaster 13 Senior Luncheon Assistant 3
Elevator Dispatcher 1 Steward 6
Elevator Operator 296 Superintendent
Gardener 210 Superintendent of Laundries
Gasoline Engineman (Marine) 2 Superintendent of Motor Equipment
General Superintendent (Parks) 1 Supervisor of the City Record 1
Head Gardener 2 Technician (X-Ray) 90
Interpreter zié Miscellaneous ungraded titles 667
Investigator I
Part 2—Clerical Service—13,034 Employees
Number of Departments— 57
Grade 1—$ 600to but not including $1200
Grade 2—$1200to but not including $1800
Grade 3—$1800to but not Including $2400
Grade 4—$2400to but not including $3000
Grade 5—$3000 and over
Grade 1 Grade 2 Grade 3 Grade 4 Grade S Total
Addressograph Operator 4 4
Book. Typewriter 15 134 4 203
Buildings Manager 2 2 4
Cashier e 88 12 80
Chief Clerk 1 13 14
Clerk 3<M6 3778 1037 838 833 7868
Computer of Assessments..... 1 7 8
Director of Bureau of Tenant Re-
1ations s 1 1
Examiner 17 8 36 64
Examiner (Bd. of Trans.) 3 3
Financial Clerk 3 3 4 3 12
Management Assistant (Hous.) 10 34 2 46
Office Appliance Operator 1 78 1 77
Personnel Secretary 1 1
Proofreader ... 2 2
Reporting Stenographer 14 1 2 17
Secretary to Parkway Authority. I 1
Stenographer Sc Typewriter 88 ir/9 386 187 43 2483
Stenographer 30 30
Stenotypist S a 1 12
Tabulator e 1 1
Ticket Agent 11 48 80
Typewriter Accountant ... 16 19 1 36
Typewriting Copyist ... 1468 113 40 3 1636
Miscellaneous Clerical Titles. 2 369 73 16 22 383
Total number of employees....... 4864 5176 1848 787 689 13034
*Part 3—Engineering Service—4960 Employees
Number of Departments—36
Grade 1—$1200 to but not Including $2800
Grade 2—$1560 to but not including $2160
Orade 3—$2160 to but not including $3130
Orftde 4—$3120 and over
Grade Z Grade 3 Grade 4 Tatal
Architectural Draftsman 36 169 194
Assistant Engineer 4 199 793
Assistant Bnglaeer (Various 206 206
Engineering ASSiStant ..., a m «33
Engineering Assistant (Various Specialties) 3 186 If19
Engineering Inspector (Bd. of Water Sup.) 167 167
Junior Topographical Draftsman ... 1 108 106
Mechanical Draftsman (Var. Specialties).. 19 122 141
Structural Designer 173 173
Structural Draftsman 168 1 186
Structural Steel Draftsman 44 176 219
Topographical Draftsman 124 304 428
Transltman 236 236
All other Engineering Titles .. 38 489 <ilg 1149
TOUTD i 41 1902 2960 4960

*Includes many titles. Only commonly used
tPart 4—Inspection Se
of

to
to
to

Number
Grade 1—liaoo
Orade 2—41800
Grade 3— 13400

titles enumerated in detail here.

rvice—3441 Employees

Departments 3«

butnot Including $1M)0
butnot Including $3400
butnot IncludIBf 13000

Grade 4—$3000 and over

Bleotricul Inspector
oremM .........cooeeee
SMitb InajM*r
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(Continued from Page 14)
plicants must show, aa a minlmuifi,
of progressively responsible paid
ence In the field of electrification,
3 years of which must have been promo-
tion work in an organized program de-
signed primarily for the utilization of elec-
tric power and equipment in rural areas.

S .

7 years
experi-
at least

Substitution of education for experience.

AFor the required general experience In
the field at electrification, applicants may
substitute, year for year, the successful

completion of study leading to a bachelor’s
degree at a college or university of rec-
ognized standing In every case, however,

the 3 years of specialized promotion ex-
perience, as well as contact with rural
people, must be shown

Field Home Electrification Specialist.—
Except for the substitution provided for
below, applicants must have had at least
2 years of full-time paid successful ex-
perience in commercial or other home

service demonstration work with electrical
equipment such as electric ranges; refrig-
erators, washers, ironers, or other house-
hold appliances. In connection with, or
in addition to, the above demonstration
experience, they must have had demon-
stration experience or other regular busi-
ness or professional contact with rural
people over a period of at least 2 years.
Substitution of education for experience.
—A year of postgraduate study in a col-
lege or university in home economics, In-
cluding one or more courses in household
equipment or physics, may be substituted

for 1, and only 1, year of the required
demonstration experience. In every case,
however, contact with rural people over a

period of 2 rears must be shown.

Recency.—At least 1 year of the re-
quired experience must have been secured
within the 5 years Immediately preceding
the closing date for receipt of applications
specified in (b) at the jiead of this an-
nouncement.

Sr. Inspecl-or, Ordnance

Moferiat ($2,600)

Inspector, Ordnonce
MaferioK $2,300)

Asso. Inspector, Ordnonce
Materiol ($2,000)

Asst. Inspector, Ordnance
Material (1,800)

Junior Inspector, Ordnance
Material ($1,620)

Open
Junior and assistant grades,
20-48 years; other grades, 21-55
years. Piling open. Ordnance
Dept,, War Dept,
Complete duties and require-
ments appeared in the May 28
issue of The Leader.

Senior Chemist (Any Special-
ized Branch), $4,600

%Senior Chemical Technologist

(Any Specialized Branch),
$4,600

Chemist (Any Specialized
Branch), $3,800

Chemical Technologist (Any
Speciolized Bronch), $3,800

Associate Chemist (Any
Specialized Branch), $3,200

Associate Chemical Tech-
nologist (Any Specialized
Branch), $3,200

File by June 24. Vacancies
exist in Philadelphia, New Or-
leans, Peoria, Berkeley (Cal,),
Norris, (Tenn,), and elsewhere.
Age limit: 53,

Stationary Fireman (High
Pressure), $1,320

Stotionory Firemon (Low

Pressure), $1,200

~ Public Buildings Administra-
tion, Federal Works Agency (for

JO BS

OPEN

appointment in Washington, D.
C, and immediate vicinity only).
File by June 24, Age limits)
20 to 48. Applicants must b6
in sound physical condition.

Complete duties and require*
ments appeared in the May 28
issue of The Leader.

Assistant Moteriols Inspector
($3,200)

Assistants Materials Inspector
($2,600)

Optional branches: 1) paints,
chemicals and drugs; 2) lub-
ricating and fuel oils; 3) elec-
trical and mechanical supplies
and equipment; 4) furniture; 5)
textiles; 6) general.

United States Maritime Com-
mission, File by June 24. Age
limit 55. Applicant must be In
sound physical condition.

The option branches set forth
include generally the following
classes of supplies, materials,
and equipment to be used in
outfitting newly completed ves-

sels of the Merchant Marine:

Option 1: Various types and gradei
of marine paints; paint removers; primfc
ers; varnishes, enamels; rust preventatlvesj
animal, vegetable, and mineral oils; piA,
ments; refrigerating liquids; acids ano
allcalis: plastics and mastics; disinfectant!))
plies.

Chief Instrument Maker

($2,600)

Instrument Moker
($2,300)

Principal

Senior Instrument Maker

($2,000)

Instrument Maker
($1,800)

Various depaitments;

July 1; age limit; 50.
Duties

Design, construct, and repair
scientific and technical instru-
ments and apparatus high
precision.

Requirements

file bj

of

Completion of a _four-year
apprenticeship as instrument
maker in a first-class instru-

ment shop or high-grade physi-
cal laboratory shop, or four
years experience in the trade; in
either case, including construc-
tion, machining, and/or repair
of high-precision physical, as-
tronomical, geodetic, or similar
scientific instruments. In ad-
dition, three ye s journeyman
experience for Chief Instru-
ment Maker; two years for
Principal Instrument Maker;
one yeai’ for Senior Instrument
Maker. Each completed year of
a machinist’s or toolmaker’s ap-
prenticeship or each year of
physical experience in such
trades, up to a maximum of
four years, may be substituted
for six months of the required
instrument maker or appren-
ticeship experience. Experience
as watchmaker or modelmaker,
or as machinist or toolmaker
beyond the amount substitut-
able. is not acceptable.
Weights

No written test will be given.
Applicants will be rated on the
basis of their experience and
%Sgeral fitness, on a scale of

Anything you want to know about
Civil Service? Come in and inquir*
of the Civil Service Leader'*

FREE Information Bureau

It's at 97 Duane Street, Just off

Broadway, New York City,

Inspector of Construction 6 134 S 146
Inspector of Housing 196 83 7 289
Inspector of Markets, Weights, Measures.. 141 8 7 55
Inspector of Meters & Water Consumption 168 34 10
Inspector of Regulating, Grading & Paving 67 79 2
All other Inspection TitleS .o 63 410 610 164 55?7
Total number of employees . 303 1893 1396 389 3441
eIncludes many titles. Only those commonly used are shown here in detail, The
others are summarized.
Part 6—Attendance Service—2248 Employees
Number of Departments— S3

Orade 1--11200 to but not including $1800

Orade 3—$1800 to but not Including $3400

Grade 3— $3400 and over

Grade 1 Grade i Grade 3 Total

Attendant 781 338 7 1096
Caretaker 24 10 i4
Chief Telephone Operator 1 1 a
Guard 1 \
Janitor 3 39 10 62
Messenger 103 82 31 186
Mortuary Caretaker 80 80
Process Server - 4 14 a 3%
Resident Building Superintendent (Housing). 6 a
Telephone Switchboard Operator 368 *9 10 434
W atchman 327 9 33«
Miscellaneous Attendance Titles .. 14 18 3 3&
Total number Of EMOIOYECS irccrerieciiviesisiiesinsennns 1631 647 M

(Continued on pace 19)



Pacc Biohiteen

M ail Delive

~If an examination notice is lost in the mails, the Civil Ser-
vice Commission will acknowledge the fault and allow the can-
didate a second chance, it was ruled last week by the Municipal

Commission.

~ When the United States Post Office advised the Commis-
sion that throul__goh an error on its part a notice was not delivered
X, the Commission decided to permit Mr. Fox
ar for another medical examination. _
\e recognize the Post Office as our agent,” explained
Commissioner Wallace S Sayre
Other items on the weekly calendar follow:

to Samuel L.
to ap

Nursing, Recreational Services
2618, 2619.

vice and the Recreational
held over one week.

Occupational Aide

2620. Per.sons working under the title
Of Occupational Aide in the Dept, of Hos-
pitals were reclassified into the competi-

tive service.

Job Xchange

If you wish to exchange your pres-
ent job for another in the Civil Ser-
vice, send your requests to Xchange
Positions Editor, Civil Service Leader,
97 Duane St-, New York City. In-
clude all necessary details- Service
it free.

Your ad will be run a minimum of
four weeks-

When answering an ad, send letters
lo appropriate box number, c”o The
Leader- They will be forwarded to
the proper party.

Exchanging jobs is permissible un-
der Civil Service rules if the depart-
ment heads of the transferees give
their approval.

ATTKNDANT, $4 per day permanent.

Dept, of Parks, day work, Staten Island.
Tran.sfer to Brooklyn. Box 151.
ASSISTANT GARDENKK, $5.50 per day,

temporary, Oept. of Parks, Manhattan.
Transfer with Asst. Gardener, Brooklyn.
doK 16».

AUTO ENGINEMAN, $1,860, Police Dept.

Transfer with Auto Englneman In Dept,
of Water Supply at any of the water
sheds, outside city. Box 158.

CLERK, Grade 1 (CAF-1), $1,260, Navy

Dept., Wa.shing:ton, D. C. Permanent
Status May 23. Transfer with Grade 1 Clerk
in any Federal dept. In New York City.
Box 165. —memeeeee
CLERK, Grade 1, $1,260, Treasury Dept.,

W ft.shington, D.C. Transfer to any Fed-
eral Dept. In New York City. Will ac-
cept lower salary. Box 170.

OLERK, Grade 1

Patent Office,
manent. Transferwith Clerk
any Federal dept.
159.

(OAF 1), $1,260, U.S.
W ashington, D. C. Per-
Grade 1 in
In New York City. Box
clerk, Grade 2, $1,200. 151st St. Traffic
Court, Manhattan. Hours; 8 to 4.
Transfer to Bd. of Transportation, prefer-
ably 250 Hudson St., hours 9 to 5 Box 1S9.

CLERK, Grade $1,200. Dept, of Wel-
fare, downtown. Transfer to any other
city dept., day or nlgiit work, any bor-
ough. Box 141.
CLERK, Grade «, $1,740. Federal Civil
Service, Brooklyn. Excellent sten-
ographer. Will accept same grade and
salary In New York City. Box 142,
JUNIOR CLERK, $900. DPUI offices, Al-

bany. Promotion exams to be given
.soon. Transfer to any State dept. In New
York City. Box 154.

JUNIOR CLERK, $900, State Dept, of Taxa-
tion and Finance, Albany. Transfer to

any Slate dept. In New York City. Box 166.

JUNIOR CLERK, $900, DPUI offices, Al-

bany. Transfer to any State dept, any-
where in New York City, Including Staten
Island. Will accept any Junior po.iltion
at $900 or less.
JUNIOR CLERK TYPIST (CAF-2), $1,440,

Brooklyn Navy Yard. Promotion op-
portunity for engineering graduate. Trans-
fer with Substitute Post Office Clerk or
Substitute Railway Mall Clerk Inside or
outside New York City. Box 156
LETTER CARRIER, top grade, $2,100.

namillon Orange Station. Manhattan.
Transfer lo Brooklyn post office. Box 143.

LETTER CARRIER, $2,000. Mldtown Man-
Uattan. Transfer lo any federal posi-
tion. Will consider lower salary. Box 148
MIMEOGRAPH OPERATOR (CAF-1), ~1,-
2(i0. Tariff Commission, Wa.sl)Inglon,
p. C. Transfer lo any Federal dept, in
Now York Olty. Box 107.

PLAYGROUND DIRECTOR, $1,260, Parks

Di‘pt., Bway at 78th St., Elmhurst, L, I.
Hpur.s: 10 a.m. to 5 p.m., 6 day week.
T~ljjinsfor to Brooklyn or Manlimltun. Box
P. O. OLERK, $1,900 Midlown Manhat-

tan, alternating hours.
daytime Federal position
vicinity, $1,600 minimum.

Transfer lo any
In N. Y. C. or
Box 144,

Reclassification of per-
sons in the Public Health Nursing Ser-
Service was

CIVIL SERVICE LEADER

Able Bodied Seaman

2629. The list of Able Bodied Seaman
was declared appropriate to fill Deck-
hand jobs.

ry Ruling
Medical Inspector

2630. The Medical Inspector, Grade 1
(Venereal Diseases) list was declared ap-
propriate for Assistant Physician, Grade 1.

Stock Assistant

2635. Candidates for Promotion to
Stock Assistant who previously were de-
clared ineligible because their rating in
the physical test was between 70 per cent
and 75 per cent will be placed on the
eligible lists in accordance with their
final rating. This ruling came as the
result of a typographical error in the
City Record. The City Record stated the
rating must be at least 75 per cent, where-
as the official requirements of the Com-
mission stated 70 per cent. The City
Record copy was used when the physical
exam grades were computed several weeks
ago.

Janitor Engineer

2623. The Janitor
todian Engineer) list was declared ap-
propriate to fill a $3,600 position as
Building Superintendent in the Dept, of
Hospitals.
Junior Epidemiologist

2626. Positions of Medical Consultant
(Social Hygiene) will be filled from the

Engineer (Cus-

Structure Maintainer

2642. Whether persons who filed for
both the open competitive and promotion
exams for Structure Maintainer will get
back their fees for the open exam was

Junior Epidemiologist list. not decided by the Commission. The
h Da | Stan€l
ere Da an€l?
The following are the latest permanent appointments from
popular State lists, in Albany and Rew York: Is Your

JUNIOR CLERK

matter was referred to the fiscal off
of the Commission. The problem
when the Commission first ordered '
open exam and later decided to h,
promotion exam. Many of those who°
for the promotion exam do not wdi?
take the open exam.

Psychological Service

2648. The Commission will ik,
adding two new titles to the Psych%foﬂe
Service when a public hearing ij
Thursday, June 6. The titles are
chologist ($1,800 to but not includ
$2,400) and Senior Psychologist
to but not including $3,000).

90-Day Rule

2652. Ironing out of wrinkles in
90-day rule on temporary appointtnem'
passed last fall, continued. The lafH
amendment provides that a person
pointed to a temporary position will
be eligible for a permanent position
the same department. However,
persons must be reached for permeren
appointment and do not enjoy a
precedence over persons ahead of theil
on the list. This change In the ruedmo
not alter the original purpose of
rule, namely, to prevent a rapid wm
over of personnel in departments

Clerk, Grade 2

2653. The Dept, of Welfare \
allowed to use the Clerk, Grade 2 ei
fication of May 22 to fill the pxti
of Placement Interviewer.

E xam Here?

Albany—$900 2063
New York—3900 ASSISTANT CLERK 164 Hrlow is the latest news from the Municipal Ciinl 3
Albany—$1,200 302 vice Coynniission on the status of exams which atlrmi
' JUNIOR FILE CLERK ,WO0 or more candidates. The Leader will publish chon
Albany—$900 956 as soon as they are made known.
New York—$900 61 ) — . -
ASSISTANT FILE CLERK COMPETITIVE SO g T et
A|bany_$1,200 42 Accompanist: The written examination Comeg of migation'y P o
New York—$1 080 43 will be held in June for the 321 candidates. o _
! Archi I Assi , Grade i: Rati Clerk, Grad 3: Th ligible list
JUNIOR STENOGRAPHER of Pr;:rlneznoufr?he SV\flrsi:taennt tesrtalsE more althlgg DTObiler br: :Ub”ShEd e'”e {]gL:We ISC-V
Albany—$900 1115 one-half completed. record ratings are now being conipita
New York—$900 ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 348 Administrative Assistant (Welfare): Ob- Clerk, Grade 3: The report on the fii
ASSISTANT STENOGRAPHER J;2;tiocril)snsit§erteedntaf})irvefil;eayl arre];\grelrs are be- ey has been prepared for the approvil
— . the Commission.
ﬁllgany $%’ggg 122 Assistant Engineer, Grade 4: Rating of lerk de 4: Th ne
any_$ 1 Part 2 of the written test Is In progress. Clerk, Grade 4: e report on the In
New YOrk—$1,160 570 Automobile Encineman: Objections to key has been. prepared for the apprn
New York_$960 405 tentative key answers are being consider- of the Commission.
ed for final report. Lieutenant (Fire Departuient): Riti
B i i i i f th itt i ti is i «r».
Albany—$900 1267 1,5 e ance anding reciassitication o the  Licutenant (Police): Rating of thew
New York—$900 404 position. ten test is in progress.
Carpenter: Rating of the written test Stenographer-Typewriter Grad* S (@l
A|bany_$1’200 ________________________________________________________________ 119 will be completed this month. Wide): The dictation test will be sira
i . Ist d J 1t th 169 fi-1
Rew Yore 3960 BB o eitons o Seeste Yoy ahoes camaaaces,
New York—3$1,140 8 are being considered. Supervisor, Grade » (Social Serrt

The following are the latest certifications, with ratings, made
from these lists:
JUNIOR CLERK

Albany—$900—permanent 83.10 2152
Albany—$900—temporary 81.675 3260
New York—$900—permanent 88.375 216
New York—$900—temporary 86.075 746
ASSISTANT CLERK
Albany—permanent—=3$1,200  .....cccccoeceiiveieineeene 88.89 302
Albany—temporary—$1,060 87.23 795
Albany—temporary—3$960 80.32 7784
Albany—temporary—$1,200 87.58 665
Albany—temporary—$900 80.74 7135
New York—temporary—$1,200 89.33 236
New York—temporary—$960 87.11 837
ASSISTANT FILE CLERK
Junior File Clerk—Albany—permanent—$900 ... 86.00 946
Junior File Clerk—New York—permanent—$900.. 88.10 264
Asst. File Clerk—Albany—temporary—$1,200 86.20 806
Asst. File Clerk—Albany—temporary—$960 ......... 85.20 1291
Asst. File Clerk—New York—temporary—$960.... 88.00 283
Jr. & Asst. File Clerk—New York—temporary—$960 87.70 356
Jr. & Asst. File Clerk—Albany—temporary—$900.. 84.30 1847
JUNIOR STENOGRAPHER
Albany—permanent—3$900 ........ccccceerenne 85.60 1174
Albany—temporary—$900 ...... 79.70 2266
New York—permanent—3$900 88.80 390
New York—temporary—$900 87.10 765
ASSISTANT STENOGRAPHER
Albany—permanent—$1,200 89.60 120
Albany—temporary—$960 ...... 78.70 1974
Albany—temporary—$1,200 81.199 1758
New York—temporary—$960 80.40 1857
New York—temporary—$1,060 86.09 686
JUNIOR TYPIST
Albany—permanent—3$900 87.00 1254
Albany—temporary—3$900 83.50 2429
New York—permanent—$900 89.74 450
New York—temporary—$900 87.34 1138
ASSISTANT TYPIST
Albanj*—temporary—$900 1239
Albany—temporary—$1,200 ... 879
New Tork—permanent—$960 594
New iTork—temporary—3$960 1240
p. O. CLERK, $1,900, downtown Manhat- STENOGRAPHER, Grade 3, $1,62Q. Fed-
tan. Transfer to Customs Dept, as eral dept., Bronx. Transfer other
clerk or guard, etc., at minimum salary federal dept, in Monhattan of Brooklyn.
of $1,700 in city or vicinity. Box 126. Box 152.
V. ] LABORER, 1,600, Manhattan.
Transfer to any odoral position  at STOEr“;Cd’fRZA”';szOO ‘(‘5“1'3320 TYPEWRITER:
$1,600 minimum. Box 149. d ' ! of wevlfare. Old Ace As-
s ;iuij , 'O !, (v Iway. Transfer to
P. O. CLERK, $2,000, G.P.O. Transfer with f.ir, < oth >ept. in Brooklyn.
P. O. Clerk In Brooklyn P. O. Box 164.
SANITATION MAN CLASS B, $1,020, Dept. n<K IPf I? m TYPEWRITER,
of Sanitation, Brooklyn. Transfer to nil 1, . 1 lew Hospital, Staten
same position in Queens, preferable in 1l TTinir=; < to 5 p.ni. Transfer
63-64-65 district. Box 168. o )il attau. 1 100.

Court Stenographer: Objections to ten-
tative key answers are being considered.

Electrical Inspector, Grade 2:

EnKineerinr Assistant (Electrical), Grade
3: Rating of Part Il of the written test
will begin shortly.

Elevator Mechanic’s Helper: The rating
of the written examination |Is completed.
The practlcals will be held this month.

Encineerinr |Inspector, Grade 4 (Board
of Water Supply): Rating of both parts
of the written test has been completed.

House Painter: Rating of the written
test is completed.

Junior (Custodian) Grade 3: The eligible
list will probably be published this month.

Junior Administrative Assistant (Wel-
fare): Objections to tentative key answers
are being considered for final report.

Junior Admiaistrative Assistant (Hous-
ing): Objections to tentative key answers
are being considered for final report.

Junior Architect, Grade 3: Part 2 of
the written examination |Is being rated.

Junior Engineer (Civil) (Housing: Con-
struction), Grade 3: Rating of Part | of
the written test is completed. Work on
Part 1l will begin shortly.

Junior Statistician: Final experience is
now being rated.

Maintainer's Helper, Group A: The writ-
ten test will probably be held on July 11.

Maintainer’s Helper, Group B: The writ-
ten test will probably be held on July 18.

Maintainer’s Helper, Group C: The writ-
ten test will probably be held on July 25.

Maintaner’s Helper, Group D: The writ-
ten test will probably be held on July 30.

Management Assistant (Housing) Grade
3; Rating of the written test is in progress.

Management Assistant (Housing) Grade
4: Rating of the written test Is in progress,

Marine Stoker (Fire Department): Rat-
ing of the written examination is In prog-
ress for 471 participating candidates.

Office Appliance Operator: The qual-
ifying tests this
month.

Playground Director (Female and Male):
Rating of the written test is in progress.

Research Assistant (City Planning): Ob-
jections to tentative key answers are be-
ing considered.

Sanitation Man, Class A: Rating of t}ie
written examination is in progress. The
medicals are now being held. The physi-
cals began June 3.

Stenographer (Law) Grade 3: Objec-
tions to tentative key answers are being
considered.

Structure Maintainer: 1484 candidates
were qualified for the examination which
wiU be held on June 8.

Telephone Operator, Grade 1 (Male);
Rating of the written examination Is com-

practical will continue

pleted.

Title Examiner, Grade 3: A repprt on
the final key being prepared for the
approval of the Commission.

‘lrackmani The practical tests will be
administered from June to

Typewriting Copyist, Grade It Rating

Of the written test is In progress.

PROMOTION

Assistant Engineer, Grade 4 (City-Wide):
Rating ot the written test U ID progress.
Assistant Supervisor, Gradi X (Social

(City-Wide): This examination u W
held in abeyance pending the outcome
litigation.

LABOR CASS
Climber and Pruner: The practic*M<
will contmue this month as the needs

the Parks Department require.

LICENSING TESTS

Master or Special Electrician: Thei

ing of the written exam has been i,
pleted. The practical tests began
month.

Motion Picture Operator: T

exam will probably be held during tw

ter part of June.
OH Burner Installer: Rating of
ten test is In progress. The tec

oral will probably begin in three »«

USED CAR

GUIDE

35 Plymouth Sedan

35 Dodge Sedan..

36 Chevrolef Sedan

36 Buick Sedan

37 Chevrolef Sedan..
38 Dodge Sedan ... J
37 Pontiac Sedan n
38 Chevrolet Sedan

Dexter Motors

Authorized Dodge-Plyniout

l1st Ave. at 97thJ~n
VACATION

‘34 Studeboker Scd. »»

'36 Pontloc Con»..- -i

'39 Olds 4-Dr. Sed.

'40 Packard Sedan.
SAXON PONTIAC
Authorized Pontiac

1730 JEROME AVE.

Open Evenings » n
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fiffice appliance
operator el.gibles

Ameeting of the Office Appli-
pOperator Eligibles Association

*ii ke Peld on Tuesday, June 4
v30 P

BULLETIN BOARD

POLICE ELIGIBLES

The last regular meeting for sev-
eral months will be held by the Pa-
trolman Eligibles Association on
Tuesday, June 4 at 7:30 p.m. in the

Washington Irvinj High School,
office of the jTrying Place and East 17th St. The
3 Beekman 1Rev. A. Hamilton Nesbitt, Police

JL{\VA.  roo™" {
fteet Manhattan. The business
ndft includes the election of per-

Chaplain, will be guest speaker.

*vert officers and committee re-istenographer-typists
on the latest conferences with j The next meeting of the Stenog-

te SV Service Commission.

fiLE ALERK ELIGIBLES

jhe State File Clerk Eligibles
association Will hold a meeting on
tvichy. 7, at 8 p.m., in the
Rand school, 7 East 15th St.

(gOfjx LABORERS

Ameeting of the Bronx Labor-j
Ser-!
“cc Forum, will be held on Thurs- |
dy; June 6, at the Bronx County’

5 Council 192, of the Civil

Buidinyr. St. and Washington
Ae

assistant forem an eligibles

Tre next meeting of the Assist-
id Foreman Eligibles of the De-
pertment of Sanitation will be held
Wednesday, June 5, in the Confer-
tee Room of the Sanitation Build-

ig 15 Worth St. The meeting is
Igedjed for 8 p.m.

Social Investigator
Ruling This Week

Social Investigator eligibles and
provisionals in the veterans bu-
reu in the Welfare Department
indowly await the Appellate Di-
visiols ruling- on- the matter of
replacing the provisionals by the
dighles. 1t all comes to the court
Fiday, June 7; decision is ex-
pected several days afterwards.
Treeligibles will hear ljitest de-
wvelopments in the case at a meet-
ing Tuesday night, June 11, at 8
odak in room 622, 3 Beekman
it

Teo cases were consolidated
quirg the week on the same is-
SIf: the Sherman v. Hodson case,
lifogt by the eligibles associa-
tiy with H. Eliot Kaplan as at-
“rey; and the Moatz case, in
*hich Supreme Court Justice Mc-
Grchas denied a stay on the part
d the provisionals.

BLOdD-SKINI

pimples,itching,arthbiti *
VITALIXy, WEAKNESS. BLADDER

STOMACH

Bclchlinf,
Diie»ses

Burninf,

“Wr) Abdominal, Women’s
~tefuuj treated; Fluoroscopic
I'rinalysis, Blood Tests and
**“"inatlon, Medicine: TWO Dollars.

K SPEED

Practice

Satetian Min

*<*HVARtz-CADDELL school

Sunday 11 to 1
Abroad and Here-

Corner 13th St., at 4th Ave.

‘ase .send me a copy of “Complete
Snnltation
“se.” 1 enclose

Physical Training
50c (check or

“1"'er). Add Ic sales tax and 3c
wieng fee,

"N

train for

AMNITATION man

““VSICAL EXAM AT

RHEIN'S GYM
Third Ave.—at S3rd St.
in weixht-iUting

nmonthl T.

rapher and Typewriter, Grade 2,
Eligible Association will be held on
Thursday, June 6th, at the Dele-
hanty Institute, 105 East 13th St.
The meeting is scheduled for 6:15
p.m. in Room G

WATCHMAN-ATTENDANT

ELIGIBLES *

'An election of officers will be
held at the next meeting of the
Watchman-Attendant, Grade 1
Eligible Association on Friday,
June 21 at Germania Hall, 16th St.
and 3rd Ave. The meeting is
scheduled for 8 p.m. The following
men have been nominated: For
president, John F. Collins and Ed-
ward Weber; vice-president, Harr
Wolk, Henry Feistel, Harry Glad-
stone, and Sigrriund Reiser; record-
ing secretary, James J. Coughlin,
Henry W. Waelke, and H. Jennys;
treasurer, Peter Camiello; finan-
cial secretary, Thomas Murphy and
Jacob Schwaed.

COLUMBIA ASSOCIATION

The next meeting of the Colum-
bia Association of the Independent
Subway System and the Board of
Transportation will be held on
Tuesday, June 4, at 305 Fulton St.,
Brooklyn. Two sessions, one at
noon and the other at 8 p.m., are
scheduled.

MACHINISTS AND HELPERS

The next meeting of the Brother-
hood of Certified Civil Service Ma-
chinists and Helpers of the City of
New York will be held on Friday,
June 7 at 8 p.m. in Germania. Hall,
160 3rd Ave.

RAILWAY MAIL ELIGIBLES

The Railway Mail Eligibles Asso-
ciation will hold its next meeting
on Thursday, June 6 at the Library,
4th Ave. at Pacific St.,, Brooklyn.

BRONX PARK EMPLOYEES

The Bronx Council of the Great-
er New York Park Employees As-
sociation, Inc., will hold its reg-
ular meeting Friday, June 7, at
8:30 p.m. in the Bronx County
Building, 161st Street and Wal-
ton Avenue, Bronx.

STENOS, TYPISTS

The Stenographer and Typewrit-
er, Grade 2, Eligibles Association
will hold a meeting on Thursday,
June 6, at 6:15 p.m., at 105 E. 13th
St., Manhattan.

City Promotion List

uioaj p9nunuo3l)

Part 5—Legal Service—441 Employees,

Number of Departments— 19

1—$1200 to but not it.viuding $1800
2—$1800 to but not including $2400

including $3000

Grade

Grade

Grade 3—$2400 to but not
Grade 4—$3000 and over

Grade 2 Grade S Grade 4 Total
Assistant Court Clerk ... 1 83 10 94
Assistant Cvunsel . 7 7
Associate Assistant Corporation Counsel 1 20 21
Clerfc of Court 1 10 11
Court Clerk 19 72 91
Deputy Assistant Corporation Counsel 46 46
Deputy Clerk of Court 1 7 8
Deputy Director of Administration 2 2
Examiner iLaw) . 9 5 14
Junior Assistant Corporation Counsel 33 23
Junior Tax Counsel s e 1 1
Law Assistant 43 4 47
Law Clerk 1 3 6 10
Title Examiner 29 18 3 50
Title Closer . 1 1
Miscellaneou.” Legal Titles ., 1 14 15
Total number of employees 74 160 207 441
Part 7—The Police Service—19346 Employees
(Police Department)

Patrolman ....$1200-$3000 16U7

Sergeant $3500 1047

Lieutenant .$4000-$4500 622

Captain .. .$4800-$9000 172

Supt. of Telegraph.. $5750 1

Asst. Sup. of Telegrap $4260 1

Miscellaneous Titles ...$3200-$5900 786

Part 8—The Fire Service—10810 Employees
(Fire Department)

Fireman . $1200-$3000 8973 Captain . ., $4500%$5000 365
Engineer of Steamer $3400 51 Battalion Chief 160

Pilot s $3500 40 Chief Fire Marshal
Chief Manlne Engineer Deputy Chief . 54
(Uniformed) s $3400 3 Chief 1

Marine Engineer (Uni
formed . $3400 76

Part 9—The Correctional Service—841 Employees

(Department of Correction)

Correction Officers (Men and Women)
Supervising Correction Officer (Women)..
Captain
Deputy Warden
Deputy Superintendent
Warden ..
Superinten
Chief Inspector of Prisons
(Prison Matron)

ofWoman

Prisoners

2

Prisoners

. to but not Includlag $2400 791
.$2400 to but not Including $3000 S

8
4 )..$3000 to but not including $3600

7
1

)..$3600 and over
1)

Part 10—Street Cleaning and Waste Collection Servi«c->
11259 Employees

Sanitation Man, Class A $1860 453
Sanitation Man, Class B $1920 5921
Sanitation Man, Class C...... $2040 4020
Assistant Foreman $2280 470

Foreman
District Superintend

Part 12—The Medical
Number

Grade 1—$1200

Grade 2—$1800

Grade 3—$2400

Service—486
of Departments— 13

to but not including $1800
to but not including $2400
to but not Including $3000

327
68 n

$2460-$2760
. $3500-$5000

Employees

Grade 4— $3000 and over

Alienist
Assistant Director of Bureau of Public
Health Education

Assistant Medical Elxaml
Assistant Physician
Assistant Sanitary Sup
Chief Medical Examiner
Chief Medical Officer .
Director of Bureau of Child Hygiene ....
Director of Bureau of Public Health

Education
Director of Bureau of Tuberculosis
Director of Bureau of Cancer...
Director of District Health Ad
Director of Hospitals ..

Total
20

Grade 1 Grade Z Grade 3 Grade 4
20

1
18

[
-

[ESTRRN
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POSTAL FESTIVAL

The Tremont Post Office Mut-
ual Benefit Association is staging
its annual Summer Nights Festi-
val, on Saturday, June 15 at 8:30
p.m. at Chester Palace, Boston
Road and Tremont Ave.

INVESTIGATOR ELIGIBLES

A meeting of the Social Investi-
gator Eligibles Association will be
held Tuesday, June 11, at 8 p.m,,

in room 622, 3 Beekman St., Man-
hattan.
STOCK ASSISTANT ELIGIBLES

The Stock Assistant Eligibles As-
sociation will meet at 5:30 p.m.
Thursday, June 6 in Room 1013,
63 Park Row, Manhattan. Tem-
porary President Herbert Levy
urged all eligibles to attend.

POST OFFICE CLERKS

Benjamin Tarshis, former presi-
dent of the New York Federation
of Post Office Clerks, will be hon-
ored at a testimonial dinner Satur-
day, June 8 at the Hotel McAlpin.

CIVIL SERVICE ASSOCIATION

The annual convention of the
Civil Service Association of the
State of New York will be held
June 21 to 23 at Kingston. Head-
uarters will be at the Governor
linton Hotel.

Director of Tuberculosis
District Health Officer
Epidemiologist

Medical Clerk

Medical Examine
Medical Expert .
Medical Inspector
Medical Officer
Physician .
Physician fCllnic)
Physician. (Clinic)
Resident Physician
Roentgenologist
Police Surgeon ..
Miscellaneous M

(.M ale)

P KWRIEIt

JUNE 4, 1940

CORRECTION OFFICERS

The Grievance Committee of
th3 Correction Officers Benevolent
Association met last Tuesday, May
28, to form a program for the im-
provement of working conditions
for the officers. Also meeting with
the committee was a delegation of
women Correction Officers.

MECHANICS ASSOCIATION

The Civil Service Mechanics As-
.sociation will hold a regular meet-
ing on Thursday, June 6 at the
County Court House, 52 Chambers
St. All members have been urged
to attend the session. Henry J.
O’Sullivan, executive chairman of
the group, will present a report on
prevailing rate of wages.

This is the last scheduled meet-
ing for the summer. Members
who attend will be able to pur-
chase the special $1 combination
tickets for Civil Service Day at the
World’s Fair on Saturday, June
15. These $1 tickets have a total
value of $2.50 and include admis-
sion to the Fair, admission to five
concessions and $1 in scfip.

TELEPHONE OPERATOR
ELIGIBLES

The State Telephone Operator
Eligibles Association will hold a
regular meeting on Monday, June
10 at the Olympia Restaurant, 107
West 43rd St. The meeting starts

at 7 p.m.
1 1
16 16
1 1
9 3 8
18 la
1 1
3 3
11 11
4 5 1 1 11
2 2
5 6
14 2 1 2 19
3 16 18
34 24
197 84 8 7 296

230 91

By ED MARKEL

LEADER LINES . .. The advent
of commercial television originally
slated for this Fall has been post-
poned indefinitely. Mechanics, de-
signers, etc. needed for additional
experimentations will be put to
work on our defense program in-
stead. . . . Things can’t be so bad
if Bob Hope can net himself more
than $20,000 for a week of per-
sonal appearances.. Or maybe
folks don’t care how they spend
their money. . . . 20th Pox films’
successor to Shirley Temple will be
a moppet named Ann Todd.

The "World’s Pair hasn’t made any
“bulge” into the box offices along
Broadway this year. . .. There are
hints of a mass emigration of
foreign actors and actresses to
serve their native lands now that
things look bad for them. . . .

oo

THEATRE TIDBITS . , . Two
openings this week. Last night
"Love For Love,” a revival with
an all-star cast, raised its curtains
for a week’s run. Advance reports
have it a solid hit .. . Number Two
is "Walk With Music," a sad Shu-
bert experiment originally tagged
"Three After Three.” They've
chanaed the story, the cast, etc.
In fact everything, but the smell!
.. . "Louisiana Purchase,” last
week’s entrant, was accorded the
greatest critical accolade since the
heydeys of Flo Ziegfeld. And it
merits every laurel wreath
"There Shall Be No Night” re-

mains as the top hit, and only
sellout, in the straight drama
field . . . "Keep Off The Grass,"

the Durante-Bolger tun festival is
doing well at the booL office de-
spite mixed notices . . . ""Romeo &
Juliet” with Olivier & Leigh in the
titles roles will do their final death
scene this Saturday. The box of-

fice receipts died, too, from the
first day on. ..

CINEMA CHATTER ... "My
Favorite Wife” cavorting on the
Music Hall screen with Cary Grant
and Irene Dunne was labeled as
just a good rehash of a corny plot
—made more edible by Garson
Kanin's direction . . . “Women In
War” at the Criterion is a so-so
story of the femme side of blitz-
krieg . . . “Confessions of A Nazi
Spy" has gone in for a few al-
terations and the up-to-the-
minute version is being shown at
the Globe. Don’t miss it. . . .New
films awaiting release are “Our

Town,” the Broadway Pultizer
Prizer, rumored a b.o. hit;
“Brother Orchid,” a different

gangster yarn, made better film

fodder thru Mark Hellinger’s cap-

able supervising; and “Four Sons,"

a 1940 remake of a 1930 picture

and just 10 years better, too. . . .
oo

NITTERY NOTES ... The Jack

Whit e-Pat Harrington-Prankle
Hyers fun front at the 18 Club is

town. See the 18 Club show and
the best buffoon blitzkrieg in
die laughing. . .. The Torch Club

was a new entry in the 52nd Street
handicap with jockeys Jack Wald-
ron and Jack Gleason guiding it
along to a cinch winner . .. Char-
lie Buscaglia announces that his
Place Elegante will remain open
all summer. .
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Governor Herbert H. Lehman has given official recognition to Civil Ser-
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vice Day at the World's Fair on Saturday, June 15, by proclaiming it a holi-
day for employees in New York City and others in the State who wish to

ien<! tl»c event.

Lehman made
i- > ii.il " in a letter to
oy pit kK 1.S'.ein, publisher
id 1 CIM* Service Leader,
u*, . 'soring the day.
Il hN proci  lation the Gov-
ernor eaia, It is particularly

gratifying for me to witness
the great enthusiasm with
which the employees of New
York State are greeting Civil
Service Day at the World’s
Fair.”

He also called attention to the
value of the merit system and the
civil employee In safeguarding de-
mocracy in these troubled times.
He said;

“In other countries, all hearts
are filled with war. While we In
America are fully aware of the
implications that the second
World War has for us and for
democracy everywhere, we are
bending every effort to further
strengthen our own democracy.

“No single Instrument is more
typical of democracy than the mer-
it system, which gives public jobs
to those who prove they are most
worthy. Only a few weeks ago |
was pleased to report that hence-
forth competitive tests will fill
10,000 attendant jobs in New York
State’s institutions. A commission
is now studying possibilities of
even further extensions of the
merit systm. Those are hopeful
signs.

“The Worlds Fair is dedicated
to peace and freedom. The great-
est application of Civil Service will
help in keeping peace and freedom
on these shores.

“l am urging every department
head in the State to cooperate in
making Civil Service Day at the
Fair the success it deserves to be.
So that as many employees as pos-
sible may attend, | take pleasure
in proclaiming Saturday, June 15,
a holiday for the Civil Service em-
ployees in New York City. | have
asked that skeleton staffs only be
on hand for that day. Outside of
New York City, I am asking the
department heads to cooperate by
excusing those individual employ-
ees who plan to attend the cere-
monies at the World’s Fair on that
day.”

Bargain rates are being offered
by The Leader to employees and
their families and friends. Spe-
cial $1 combination ticket books,
which include admission to the
Fair, admission to five concessions
and $1 in scrip, may be obtained
from officials of various employee
groups, or directly from the offices
of The Leader. The deadline for
the sale of these combination
ticket books has been set for June
10. None will be sold after that
date.

Officials Coopcrafe

Mayor Fiorello H. LaGuardia,
Senator James M. Mead, and
Lieutenant Governor Charles Po-
lettl are honorary co-chairmen for
Civil Service Day. City, State and
federal officials, employee repre-
sentatives. members of the City
Council and friends of the merit
system in general have accepted
membership on other committees
sponsoring Civil Service Day.

A program of interest to all Civil
Service employees will be staged
at the Court of Peace between 2
and 3 p.m. At that time it is ex-
pected that a competition will be
held between the bands of various
departments and employee groups.
In addition, many prominent of-
ficials will make brief addresses.

Later, a soft ball game will be
played. Civil Service teams which
would like to play at the Fair on
June 15 should write to The
Leader.

Low-Cotf Food
The Leader has arranged with

a group of restaurants for spe-
cial discounts to Civil Service em-
ployees and school teachers. These
discounts will range from 10% to
25%. The complete list of the
restaurants will be published In
The Leader next week. The Lead-
er is negotiating for reduced
transportation and hotel rates for
upstate employees.

The next meeting of the execu-
tive group will be held on Tues-
day, June 4 at 5:30 p.m. on the
second floor of 299 Broadway. At
that time a complete program will
be outlined.

Among those who have accept-
ed membership on various com-
mittees are the following, listed
alphabetically:

Honorory Cooperoting
Committee

Joseph C. Baldwin; Henry
E. Bruckman; James A. Burke;
William A. Carroll; Edward S.
Godfrey, Jr.; Frank Plerrepont
Graves; Mark Graves; William
Herlands; Paul M. Herzog;
Charles E. Keegan; Harry W.
Laidler; Milton  O.  Loysen;
John A. Lyons; David Mar-
cus; James Marshall; Carroll E.
Mealey; Salvatore Ninfo; Holton
V. Noyes; John J. Phelan; Alfred
E. Smitti, Jr.; William J. Tiffany,
M.D.; Michael F. Walsh; John A.
Warner; Abraham S. Weber; Wil-
liam R. White: Hon. William Wil-
son.

Charles A. Brind, Jr.; Joseph J.
Burkard; James A. Burke; James
E. Cox: Henry Felnsteln, Al-
bert Goldman; Mrs. May An-
dres Healy; William Hodson;
Stanley M. lIsaacs; Howard P.
Jones; Vincent J. Kane; H. Eliot
Kaplan; Paul J. Kern; Jesse
Krauss; Harry Langdon; John
Livingstone; James J. Lyons; Ed-
ward J. McCullen; W. F. McDon-
ough; Charles McGovern; William
McHale; Newbold Morris; Ferdi-
nand Q. Morton; Samuel H. Ord-
way, Jr.; Joseph A. Palma; David

E xclusive:

GOVERNOR LEHMAN

who has proclaimed Satur-
day, June 15 a holiday for
State employees to attend
Civil Service day at the
World's Fair

Popper; Grace A. Reavy;
E. Rossell; Wallace S. Sayre;
Frank A. Schaefer; Henry
Schiffer; Lloyd Sutton.

Generol Committee

Herbert S. Bauch; C. H. Bellin-
ger, M.D.; Harry E. Blake; E. P.
Brender; Wsflter T. Brown, Jr.;
Francis A. Byrne; Guido Ralph
Caflero; Evelyn Marce Chamber;
Elisha Chapin; Peter Calmiello;
James J. Coughlin; Eugene Crum,
Arthur A, Dub; Waymon A
Evans; Anton J. Feggeler; Abe
Gloser; Abe Goldflsher; Jacob L.
Goldberg: Nathan Herbsman;
John J. Hughes; August W. Kali-
meyer; Morton D. Kintisch; Her-
bert Klein; Israel Kraemer; Mor-
ris Kudatsky; James P. McKier-
nan; Charles E. McLoughlin; A
F. Maloy; John Maguire; J. H.
Mason; Charles McGovern; Earl
W. Metz; William T. Mickens; W.
R. Mitiguy; Carlo Montecalvo;
Joseph Morris; Rose Nussbaum;
Lauwerenoe J. O’Connor; Henry
J. O’Sullivan; Thomas M. Polo;
Edward Quinn; Dorothea M.
Schmeizsing; James A. Scurry;
Abe Shapiro; Peter P. Sheehan;
J. Walter Sherman; Phllii) Smo-

James

19 Police Women To Be Appoinfed

Nineteen eligibles from the Policewoman list will be
appointed this week, it was learned exclusively late yester-

day, as The Leader was going to press.

In addition, three

Lieutenants will be promoted to Captain, from a group of

nine certified early this week.

There were originally 308 names on the eligible list
but there are only 150 Policewoman positions In the de-
partment, and last month the Civil Service Commission
began using the list for Attendants, Parole Officers, Cor-
rection Officers, Prison Matron, Inspector.

The full list of those certified for Policewoman will be
published in The Leader next week.

For CW»L

your

suit and

M.

Tutgfay, Jan. ,

Reform League Oppos

Anti-Strike

ANNUAL
AND

REPORT
FITE COMMISSION

A “sense of responsibility’

LAUDS

Legislatii

LEHMAN

" rather than legislation sh

serve to outlaw strikes against the government, accordin*
the annual report of the Civil Service Reform Leagnp

this week.

The League declared that legis-
lation disqualifying striking em-
ployees might Impair civil liber-
ties, and that It would be better
to rely on the restraint of the em-
ployees not to strike against the
general public.

The League’s report referred to
the recent fight between Mayor
LaGuardia and the Transport
Workers Union, whose 27.000

rodinsky; Bernard Stapleton; An-
thony Strumpfler; Samuel Tol-
mach; Vincent J. Totorelll; Law-
rence |. Waks; Benton Wells; Wil-
liam R. Wiener; Miss Margy Wlne-

garten; Warren J. Woolsey; Ar-
nold S. Zanderk; Waymon A.
Evan.

JDomV 3 ¢is
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members will soon receij(”™
Service status.

New Officers

The League also announced
re-election of Richard Wiling
president of the New York
Service Reform Association, o
officers elected are:

Treasurer Roger H. WUi
Executive Committee Cwair
Charles Burlingham Jr., and:
ecutlve Chairman H. Eliot Kqt

Former Governor Afred
Smith and Harold Phelps
were added to the list of vicep
Idents.

S

Civil Service Day
atthe World’s Fair

Saturday,

June 15

SPONSORED BY THE CIVIL SERVICE LEADER

For the first time in the
gala event

is being staged for all

history of Civil Service oe
governmenf em

ployees, whether they are in the city. State or federol

This is Civil Service Day at the World's Far
For the first time,

all Gl

Service employees are getting the same break— speciol

service.
— Saturday, June 15.
rotes on admission to

the
concessions, and discounts on food.

and the variows
And to top il off

fair

Governor Lehman has declared a holiday for Sta®
employees in New York City and elsewhere who wsh
to attend Civil Service Day.

The Leader, through the cooperation of World's Fof
officials, is able to offer special prices for Civil Service
employees, their families, and their friends.

HERE'S WHAT YOU GET;
‘1.

Special combination $1 ticket. This combination

includes admission to the Fair plus admission to &
concessions, plus a dollar in scrip. Actual value:

2. Special combination 50c ticket for children. This
includes admission to the Fair and admission to

concessions.

Take advantage of these outstanding bargains ™

mediately.

Simply indicate which combination yp*
sire, and forward the money either to the

A

Committee member of your organization or #>‘%ctly
The Civil Service Leader at 97 Duane Street,

City.

Your ticket will be sent to you at once.

Thes

offers ore good only until June 10: that's the |
These tickets are good only on June 15, and wH
be honored on any other day.

Civil Service Leader, 97 Duane Street, N. Y. C.

Please send me

Adult books for Civil Service Day, June 15th, at
1
................ children’s books for Civil Service Day, June

I am enclosing.....cccccoeevenne

order ().
Name

Address.....ocoeeieieeeceeeeeee

Department

You can order as many books as you

Sl exdi
R (it

in Check (

like.



