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OFFICIAL RULING

 SURPLUS FOOD FOR UNEMPLOYED

The International Union of 1 lc(tncal Rudio & Muachine Wm I\mq, AT L-

wm‘ker Refu5|ng lower Raied jﬁb CIO in this arcw, d its aifilinted: Loc.llc desire that all imemployed :
workers in the Schencctady arcea he wiven this vital mformdtlon. 5;

Eﬂ?li!@d To UnemploymENi Benefli‘s Cnemployed workers and their families ar ¢ vlwnl)le to receive federal 5
. surplus, food provided they are not recciving public assistance or care. :3‘_.;
An important decision handed down by the Appedls Board You are eligible if the combined monthly income of the household is ‘_{'

of the Unemployment Insurance Division clears up a trouble- i in excess of: | ¢
‘some question with respect to the riglits of a worker to un- ; @ ;
employment benefits when he refuses a lower rated job upon Number in Monthly Total Total - Liquid : ) 3
being bumped. . Houschold Income Allowed Resources  Allowed | | !
- The case in which o decision was ' . DA . - , -

1 $120 o 3» 360 . T - — —— {

made in the worker's favor was N 0 T I c E . 165 490 Yol. 4 N°° 35 1 /l(; I olce Uf CJE WOT/C(?TS, LUC(L[ .)}0[, Sc:/zenectady, N Y. August 8,:1958 ;
one of a machine repairman, Gmdo . . " o 3 . ‘ . :
:t. . Was not involve 1n his ' ‘ ; L. : ®

g 4 J 245 735 i f E E i S i' R ; ‘ - - ¢

'.ase) worlung at a $2.63 per hour xeeu ive , @ i‘ | . | 280 | 840 c !on Or m 0 men ecurl ESOU 0“ y; e Oar 0 | upervsars - :
rate. He had worked at this job for E ? a . 1 : ' ‘ - ' " | v
2 t th _ - 6 315 | 945 The following is a letter from G , - :
one yeur when he was reached for | - L : Resol g 18 a letter from dex Stratton and the While the Board of Superwsors did not endorse our 8 3
v, SR . pe 7 350 ; 1050 esolution he introduced to the City Council IUHOWuI by a point Employ S - 2 :
humping, He was offered a job as Meehn g 485 1155 leLLex' from the Business Agent: y a | smployment Security. Program, they did, however, note ;
. " \ . t. - . . . 13

an oiler in Grade V, at $2.48% per o ‘ g © 10 . 1260 o e the recession and unemploymem in- Schenectady and they ]
hour, which he refused to accept Mond Julv 14. 1958 ‘ B o — o CITY OF SCHENRECTADY ~urged that all enterprises located in Schenectady strive to ]
onday, July 14, 10 455 1365 > TN - maint top level | ‘ |

on the ground thut his severance 720 P.M e &‘\J” ( ) : NEW YORK 1}11“ a top level of employment. &
and vacation pay would have bheen Atk e For ];u:ger houscholds, llfltl' $35  for cach \ Office of the Mayor Peter Pisano, who is the, hulwl\lsm' of the 9th Ward und also an active 2
alfected if his job was to terminate UNION AUDITORIUM- person in the household in excess of ten, ‘ : July 15 1uag  Shop Steward in our Union, was very instrumental in getting the Board :
e The lower rated i | 121 Erie Blvd. ‘ Deat : " TOUTTT O Supe Cany )
while on the lower rated job. T\’])Cb of availuble commoditios . may \'ar from month fo month. | 1.John A. | : . I]I' rvisors Lo take any actign at ull , 4
rl\he .;‘\pp(u l]\ Bo.ll (l (le(_lldcd LhdL (;l.lll(‘nt, (ll%tl'l])ut,lnns ]n;lv ]n(_,lUdC th(, J_Oll()\\"]ng lt(_,n'lS. I ]n l][“("l\\lth \;()UI‘ ](‘({U(‘Sl l m (‘n(i()h“]jﬂ' N (U]]V l)r tl]{\' ][lgullutiun [ {“”““”U-; 15 th“ ll‘HUllltIUll ‘L([U]RC‘(] h\' t,h(‘ n()tll(l l)i H[l[](‘]\ 1801'S - :[j
rorker had a v use , | which submitted to the City gl ol ey X . )

310 \l\ mI\u1 311(: il( ﬁ]gﬂfd t(;ulltfh]lzt Company COHCGI‘I‘I Butter Corn meal Flour . Pork. & Gravy ‘ which failed by a bm;,la vole 1:) b “ullcll‘::n ltl I’l\t:nt o IIHt it RESOLIM I()'\ 10 ’
he lower-rated job ¢ ALres o . : ‘ | ‘ ! ‘ eoadopted by the Counei LN AL AT T : . | ;
9 or Council Cheesc Dry milk . Luncheon Meat  Shortening As vou | , MANAGEMENT — LABOR UM();\ RELATIONS. g i
ceive unemployment benefits. In : | s you know, Dr. Frank 1% Marea and Dr. Fred $dbella joined with AT TN (31 S : 3
other words, the worker had good is Touchmg It bl‘lOUl(l be noted: ’ me in supporting this resolution, ‘ STATEMENT OF POLICY }i
.;ll.l.lS(.' ],‘(nr" t.;ul.'nin,_:;..down thc. job We were amazed to read in the a. that the appl:cunt must apply in person, ov, if unable to dppe Ar in el lndm impm’ to have been uble to present this to the (mmul and 1 " "hl‘ll*."?"\'llﬁl”".()'ﬁlmnlli.,htu uﬂv:w! and mu\nd the 4([()])[1;)11 of th(l fol- }
“!"l'emd' ‘J”hls” de.c"ql-on upset . pre- loead pupers Mr. Stevens’ choice of person,-through a vepresentative iuthorized in wnlmg, to apply for him; . 'lt't l‘“l L“f ““l"l“’{‘u \\lllf-ll we e L:luwl represents o moral vietory cven ‘“'”%’ resolution; ‘Hnmlvtlﬁh\' Hupm\ isor Rogowicz: | 1
vious cases which ruled that a o C o 00 e Umun “packing: b, that the aplicant must maintain wolung facilities, md eat his meals . W cleareut majority wits not available, The action.of the Couneil cer- WITRREAS, In view ol the present business vocession and unem- !
worker under  similar  circum- the' council meeting.” at home; . g , _ , tainly points up very shurply the honest concern which responsible: lead- ployment eonditions now prevadent in Scheneetady County, the Schenee- i
. hLdnLC"‘) L()lll(l ”OL !L[‘USL HL](,]] H JO]J W] . “ l .] ( . . 1 'I“!l N .‘ (‘. t]]l:lt t]le (1]_)1)]1(:'(111(: \\ylll I'L(_Ll\'c Ol]ly 0“(_ Or(ler ])Cl‘ lTlOI]t]l’ .: ‘ vrs “( th‘ ((lll'lll]llllll.\ '('l'l ’“[ lh(' 1“{“] it “’ L]l(' (ll\ = e U”l)“]]( l[](" l l:“l,\r ("Uu“t.\' !{“:llld Ul'lel]lUl'\'ih‘Ul'H (l(‘{"i]ls iL .'_ll)l]l'll]”'i:lt(' l() \_li'g(‘ I't_?]l'.l]'l}— %_‘
and be entitled LO mlcmplovment " 'l‘(“[n (.l\l(.l B3] L“g:;“_)-lum Ld 1,b(i(,- d. that he must redeem his omle at the (l(.slgnclted store within the : feel certain thut this non- ll;lltls.lll u\pl("ﬁmn ul concern will o fae in sentatives Hf ill(]llHtl\’ .llltl Lhor located in Se ]'lmw(t'[(l\ Cuuntv to us- o
benefits. t]‘]'(‘l "St‘."é‘-l *"Ii-ﬂ” ; (;)l-t .uny 0 lobby spcufled period; | - helping to meel our need for more jubs and greater om]n[nvnu-nt soeurity  sume g broad and intelligent uutlunk on wny differences that may, arise i
One of the important prineiples j'-l\’c)l"tl)]lce 'Ul?ﬁﬁl:)‘llnl:"::;en:n T:l(:alle that he may only receive the items and quantities mdlcute(l on the in Schenectudy, , o . within the framework of contruetual agreements;-and . i
laid down by this ruling has to do '-1c1"1ce LI'l\\fs I'm:' E}er;\c wl’ J"‘leciil'i(- 01'(101" . REN R Please give my best vegards to wll of the members of your Locad, WHEREAS, We believe that all dndusteial enter prises. located in i,’
with the cuestion of how much of o e e g‘-(')i'm_._' tn.le.l.n; £, that he may LOI‘Lgo any items but let he cannot substitute or ki-) - nd Ilhu[:tnul.lll\r those \\'hu took the tmubln to he on hand for our meet: Schenectady County should encrgeti ,.1II.\'«5t||\'u to maintain 4 top level }"
loss of pay must there be at the . S T R NN hange; | - ' N ng last evening.s of employment; and \ ~ 1
v \ for the benelit of the Gener: change; ! e Y
Jdower-rated job before a worker o e workers. - When Gen-;;;i g. and that no r(.placunent will b(, made of any items. that may be - Y‘”“l all best wishes, - WHERIAS, We beliove that all plosnnt facilities should be kepl™ f
may be said to be justified in re- Wi irie umﬁlbyees see hun- Sboiled. | ‘ . L b““’“‘_""ly yours, ' expanded and maintained in Schenectady County, and that no work ;!
+ - » . ' - I " N . A vy ' I . « - . . R 4 t.“ W . T,
fusing the lower job? IIT]eletollm(. Cdreds of fellow employees leaving All persons or houscholds in Schenectady County who are eligible i enelosure S\P’l STRATTON. which eun be efficiently ,)mimmod in the county should be furmed out i
it was taken 10]l Bt lﬂt};( that lhlm‘ the Scheneetady Plunt each month  Lor the lederal surplus foods are requested to apply for sume at 487 Nott < T | clsewhere, execept during emergencies; and | 4
i“t;ou:(llvlhll)wi‘o?: Mi ttvztxl! Ztnlt:ulld Ult)': on a luck of work busis and are  Street, Schenectady, New Yorl, . D Mv. John Shambo, Acting Business Agent WHEREAS, We recognize the established right nl labor and mun- g
L Ccl LU ‘Kelt € : [ vy )1t ' ' N H . ; . N ] ITITIE O “ tot [ . ; ey L v '

sui({ to huve wood cause for refus- concerned with an employment pic- I8 1S NOT CHARITY — IT IS PAID BY YOUR TAX DOLLARS [nternational _I_.m_nn_ al “Flectrical Warkers . agement Lo settle disputes and grievances through t:()“Q(_tl\l_‘ hargaining i
} L job 'L‘h'* los 0{.1 b Ly i ’Lhik. ture that causes a male employee : : : Locul 501, AFL-CIO ' -precedures; and : S I&"
ing ¢ . The loss of pe his ' N O _ ‘ . . ;
Cense however was only about 6% &L() h{lu( ](l‘l'l},(.l than 6+ vellls, 10 121 Erie BUU]E\ ard IR WHERIEAS, We lurther believe that lubor has the right to nego- f}
. b . : A v N ‘m ) 0 ) " 3 v v ] T L -
of the former pay. Ordinarily this (,U(::n:(:ﬁ' l(')ll)(')l‘“::);)l('llﬂn(l I‘en‘i-:(lj-ldv l‘l Scheneetady, NLY, K tiate for wages, seniority rights and other improvements that will pro- ;
would. not  have been a  “sub- -').l(l\’i"% I.n(u*t lJ' \1 stop “O ("]1,_ !‘ N . RESOLUTION ) . mote the dignity and raise the living standards of \\()ll\ill{., men and i
L9 Toss and its refusal vould B ces must have oetter than SMuyor Stratton offered the Collowing: ' WOomen; now therefore be it " : s
stantinl” loss and its refusal woulc years of service to work 40 hours ‘ . i
have warr 11'1te(171'0.]0.(_:ting_ the work- o week, these employees ‘11(, e . . Wl'l'l".lll'}.f\&s‘ The City nl' Schenectady hes hoon-cspecially hard it R l~,h0.I VED, That in the |_ntmu~.l of eivie umlv and the penceful gat- ;f
er’s claim for benelits, cused of “packing u council moeet-. . in the past soveral yeurs ds o result of the current ceonomic recession tlumvm of all managenent - lubor differences, this board extend to f
The Appeals Board’s decision  ng”, Our answer is, Mr. Stevens, | ~und the transfer of jobs out of Schepectady, and is now officially eluassitiod representatives of both groups an-invitation to use the facilities of the £
moves away from “loss of pay” as  that every ecitizen of Schenectady e ; o . O,y the United Stutes government as an area ol myjor unemployment; and board of supervigors at any time they feel w feal contribution cun b ift;l
the test as to \'."hc.thu.' an individual . who has the interest of the City Bldg 12: The group of M1 -; - Bldg: 72 '1‘11(;- ;,roup under ‘-nn( i , _ WHERKASR, .'”1_"' loss of thousands of jobs in eSehencetady  hass made o amieable cmployer - employee Lf‘“““.”“‘““"’”-’ &
iy entitledto unemployment bene-  at heart should  attend. couneil 'l‘dper:, undt.r ‘Shop - Steward - Steward-T. Bizoza chuarge the Lore- _. brought hurdship to the merchants of Schenectady, has inereused the k%’l‘\ll" O NEW YORK, | | " %,
Lits, Instead, the Appeals Bouard meetings  and  ask: ‘when General gll.m;{(ll.l;"t});:]l;th]ill({:ddfgvntohtebfll,;;t l\l\}f:&.(}Ll\}ht,l:(;géd}:()le)toxfl (tilllsert.t;?li:cli 1(%} - : ) locad welfare cuse loud, has hit hun(lu dds of Tamilies, has jeopudized the  C ounty of Scheneetady, LS8, h
turned to other factors wlmh it Ilectric is going to stop their run-  lost dug to faulty material used on the longer service employees while : city’s urban redevelopment program,” wnd has lt'sllltt‘u in (Ir"utu- - Office, Board of Supervisors ] R . | : g
wnhldel‘ul more important. ~oaway. shop program and provide  job 62 9C841, \ “at the same time the Company is . cline in the ‘lt\"* tuxable property; and S I have compared the I'Ji'cweilim: copy with .ihoe original resolution ‘
Thus, for exumple, thie decision  their.employees with a full yeur’s Bidg. 273: Tt hus always Dbeen i?{ltmu?;}glyolmu;léhl]];% QL:.ML rt\hlecv | W“]' REAS, The people ol Schenectady are now cagerly seeking out adopted by the Board of Supervisors of Sc-!ﬁf‘nmt‘u‘{\' County ut 2 mect- f’{
 holds that the lactors weighing in emplovmutt each yeur and not ;|ust‘ the practice when a transpose bar ‘];u;ple becuuse they ]m%*e q :Tno 3 " every pian ”_" l'.' sgram: whiel might possibly eontribute i any way o e held Juy 8, 1958, on-tile, in this office, and T do HERERY CERTIFY ;
" _tavor of ‘the work entitling him to  during “boom” years? - upelt ‘tof 1bl}\'01'l\1181, 1“11‘““’1’ to 9 obligation to them. The' foreman San dnerease injob stability: within Schenectadyy and thevefore cagerly e same to be o corvect tr anseriptthevefrom and of the whole of the ;
l)OllL[lLH ..ll"' . I ?\l.{:’l.léqd ]ri‘ll]':é)nf].}:i‘l(])u[;) ]L(I’lll()lcl]‘“n&?ll(l)]) (ll(l ]]0{, {eel thll(i \;r wy i ul]([lwhe]] an . _._.' \\'t‘l(()ll'l(‘ any and. .l“ HLU,}.,('\LIUI].H direeted tu thlx L‘I](l. \\h('lhl‘l' made h\’ 'Ul‘ij.','illill | . oo ?
. e e cnmm tocledll, M SCuires opening occurred, he failed to offer ‘ ' managenment or labor or from other U ‘ |

Mhe wnrku‘ was bomg ollcrcd job which was only semi-skilled. btq\ al d J.. Squires feel that by. 1. job tollonp; Larvive employees. | \’t;III'R b other sources: und’ | W1 Nlihh m\' hand and the soal of the Board of Super- }
tm])h)\'lel( in a lower grade of One ol the “’“l’m' tant aspects of  taking ‘I‘""th‘ir transpose lbar - . SR 2AS, The Internutional Union of Electrical Wirkers, AR visors, at the City "of Schenectady, this 9th day of July I
I HO) - ¢ e gride . , operator from his partner and as- 3 CLO, has vecently developed : \ dele R, LN ’ o e i
work., this decision is*that an employee bll;_,mng him to wm]'l\ with anothor IUE-CIO I.OCAL 301 NEW ~ : . U1, hus ““““\ developed w program of recommendations nationwide One Thousand Nine Hundred uml Fifty-cight. I8
who turns down a lower graded, £y ha N . lt Ao or the electrical industry, which is intended to promote. ceonomice sta- O

9. e was being offered work ranspose bar operatol will eause OFFICIAL ORGAN OF LOCAL 201, \ Lo U ity { rod ; ' WILL].\M M. LLEON. \I\D L
e was deing offele Y less skilled job than the one he u loss in carnings fo the transpose REPRESENTING SCHENECTADY -hility and reduce the teadency to transfer work or joh opportunities out Clerk. Board of S sors
for which he was not fitted by  1a1d at the time of bumpmg cannot  bar operator who has to work GE WORKERS . o of such established industeind- conters s Schienectady: and lerk. Board ol Supervisors, P
training or experienee and - ac- poCampelled to accept it on the alone. | i - L5 L WHERKEAS, The present mtlv I state of SSchenectady's veonomie >
s ot H . i PRI D i . ) . . ar

ceptance of the lower tlth. ‘Jﬂh. theory that seniority forces a thgl:lg‘%tcél;i-l l\l;e D{nl(;ql:p . UHJd‘Lll_  Publiified hv the Editorial Committee health mukes any such proposal-divected toward inerensed job stulnllt\ . LOCAL 301 {,_
~would affect his vacation: pay il lw;, worker to aceept o lower graded ‘Z]mtl' ho 1(.11510\'111{; ol"uljiiﬁ';'(l a(n(“d | Wio: Prostdontoszn oo oo doha Shambo Cund the reduction of unemployment of vitul und transeendent coneern to Sa’ 0!‘? -  EADTW  RE . L‘PtL
were terminated or bumped out of 5,5 ) o theoretical union agree- chips falls into the chip and grind Ehi‘li‘é'iﬂ';‘égazxs;y ......... Goru[ld "O'gr:;n the governmental loaders uui the people of S[ilunwi-tmlv: Now therefore | | PART v NATES W“}\i
o | . ) \ \ : QY e m e arry Gebo .
that lob. —, - | ‘ment that he mustaceept down - sussifieation, Ao thove 18 SVANIEL | gt Bt Seian-hided fokee he it " , EVERY TUESDAY 4
TR I R I ¢ liven hile - ! 5 WOUrR, —mamw YHICED orenzo i S \ . N ’ v (O | , . _ !

3. The worker was doing Sl“l%“‘l ‘{-‘"‘“l;.',‘{g or lose his unemployment p,"ivan to the group for which it | 121 sRi ouvo SCHENECTADY, N, Y 111111,\1];1:(?1?,\,:;\}1 ”: lt]“;(l f(lltl\ t(ntum o ”[1 the 1( 1|t\ “lilh( ]:( noctady, whil C.O.P,E. " 7:00 p.m. 3
vork at the time he was offered 4 heneliis, has heen Mlanned. ' ‘ ' MY dlic a ity belief that it cannot and should not propery inter- - &
. : I (Continued on Page 2) _ UNION AUDITORIUM i‘g

MTREE L0 N RATH L JTHATHE SN A LA AL IR AR L \l.v \r.\ I‘l[ﬁ--q TN ‘t U"I\?z(r e IM.* AP IR ST P L- A

VIR N ﬂi-:"v@l\ AT 13 VSN L) h. '- U.\ ARH a\l"‘

(R RIS 'li e

TG AR T RN T 8 P ST L D O
T ' . [ R . A . :
. . \ L . S .-

- . . R 4 les.

"‘ ST \' k'l\:'#'ui“-'-.

P BTy '.'-‘;l.'\‘},-’.i‘l‘lm-'\:l".\«‘lE{J‘“'d"\l.'v-b.h’.%l"‘l.ll\T‘llh‘WM\Nl\A-’M“l b
. * PR B vl
. s

nel i b LI IS VT \uulln-'\ SR L
] "

PR

A N R A LU SRR 1 » R W BT TR AL

‘\;\!l-‘j-\“-;\,:* NN TR TAR L) ALt e " \
DT A AT BN P A CREAYARAT LMr\’a\-h\\\\Mma-a*wmﬂ.m AL TN Ty 10 LR & N T T S



A

R e 2 T AT T

ST

Ryt

et RNl R eato o

ey

S relet

A R S

N

AT TR

- vy g YL
A e

oy

3

gt Pk,

i a
el

R et

| Achon for Emp!oymeni Secumy

J(*('t itsell” into uny colleetive }).u;,umnj, negotiations that m.x\' i

5 Union for the broud, constructive
he it further

~volte of our I

LMo

e e e e e A S e i s T

D T 2 et e E i a ) W o Sl 4K gl 2Y S

S Ty o m e T O e WO i e, ST T e e = ant et T kil N et M - gty
. g T .

{Continued from Puge 1)«

future herunder way in the clectricul industry between labor and mun-
agement, notes with fuvor the proposials and program put forwioed I;_\'
the International Union of Fleetrieal \Vul}\(‘lﬁ, AFL-CIO for the purpose
of promoting job stability and reducing ununpl:;pnvnt in industrial
centers of - the eleetrical industry like
ohjectives hehind these proposals; und

RESOLVIED, That the (uunul expresses its hope und helief thuat it
may be possible in the near Cfuture for labor and munageme m working

_tngethm in harmony and mutual respect, Lo find common agreements in
L forth in the

taking steps in the dircetion of objectives such as those set
Union proposals, with aview to helping to meet the threat of the current

economic decline und wstunn;, jobs and prosperity to Schepectady as

well as to other industrial centers across the country.”

| | : ~ duly 16,
The Hon, Sumuel S, Hlmttun. Mayor ‘ |
City of Schenectady

Schenectady, New York

Dear Mayor Stratton: : _

As Business Agent of Local 301 vepresenting 12,000 employees at
the GE plant in Schenectady, | have been instrueted by @ unanimous
| xecutive Bourd to write to you -expressing our heartfelt
awnd sincere thanks for introducing the resolution favoring our 8 point
vnmlovnu-nt security program, '

I owould also like to thank you
miade in voting for it, 'm sure that our

for the very favorahle comments”you
members will remember your
this matter may help to wake.up others Scheneetady hefore it's too
fute, .
We certainly cannot afford another 1
nectady in the next Tour yeurs, |
" With 'warmest personal regurds,

2,000 jdl:s muving out ol Sche-

remain,
Sincerely yours,

JOHN SHAMBO, Business Agent,

National Convention
The [UR, AFL-CIO will hald its.
annual  convention September 22-
26, 19588, in Philadelphia. At the
last. membership meeting, the fol-
lowing menmbers were elected o '
represent Loeal 301 at the con- his  trade
vention: | Union Hall,
Leo Jandreau—~Conference Board | Any Class B
John Shumbo—-Union Office LHT or more serviee, who was
William Kelly-—Ist Shift forced to leave the trade and
CJoseph Alois—2nd Shift tuke o downgridde should also

Notice
Any Class A Toolmaker with
1944 or more serviee who was
downgraded or lorced to leave
should  contaet  the

Toolmaker with

Schenectady, and commends the

tUHS

 forthright and courageous stand on this issue and that your foresight in-

ahd

" Businessman
. Backs Union Shop

John' 1, Snyder, president of U, 8,
Industries--a company  with
8,000 that

tures oil well equipment, steel pipe

nver
employoces manufue-
power machinery-—told . the
LD union shop conference that he
was Cfirmly opposed  to

called

Heved “the unjon shop has become

any  so-

Tight to work” luw™ and be-

ionecessity.” | o

“A businessman muy be u practi-
cal idealist,” the industrialist de-
clared, “but when he puts his ‘John
Hancock on a union contract, he

has to know what he is signing
himself into. Otherwise he will
lose  both  his and his

husiness
ideals.” '

Snyder  said businessmen avant

two major points when they sign o

contract., He.culled these the need
for a stuble and cooperative group
ol people in the plants and. Lho,
observance of the spirit as well as
the letter of the contract “with re-
gard to attenduance,

~und production standards,”

Cpromptly,

Mrank Cornicelli—Srd  Shift, contact the Union” Huall.

VACATION RATE:

Due to the number of trans-
fers and changes in rates in the
Schencetady Plant, this will pep-
haps answer some of the ques-
tions which will arise. For vaeu-
tion purposes this is the method
by ‘which the rate of vieation
pay ih"'ustitﬁutml'

“Whichever is greatei—cur-

Attend Your
Union Meetings
Regularly

rent rate or yeur end eate (aver-
age earning rate obtuined from
[ast pmm(lu- average u:uning‘
veport -in the year preceding).
The above hus nothing to do
with number of hours to be paid
—it applies only to the e of
pity.

It Pays ToBe A
Union Member

NOTICE
REGULAR

‘Executive Board
- Meefing

Monday, August 11, 1958
7:30 P.M.

UNION AUDITORIUM
21 Erie Blvd.

“such
plants, and that was the primary:

Cwith
ployoers.

Che explained, “we oan.

He said that business also wants.
to see grievinees settled fairly and
without “festering” for
weeks and months and ~wants to
avoid dealing with grievances that
are “politically pmmote(l ”

SWe want to See our men buckle
down to work without getting tan-
gled up in petty fuactional and
jurisdictional  disputes.  And  we
don't want ‘quickie strikes,” ‘“wild-
ats’ and slowdowns, ..

“All of these things can happen.

I ought Lo know. We used to meet
conditions at some of our

reason we signed union shop agree-
ments, _

“1ean say from first-hand ex-
perience,” that production  quickly
shapped baek to. normal once the
men  enjoyed . reasonable job  and
union security. Internal animosi-
ties died down, Rival organization-
al uaetivity took o breather. All

things considered, my company has
been well served by a sensible, hu-’
man and profit-conscious approach

to helping provide job and union
security.” ,

The U, 8. Industries. president
declared that “American workers
by the millions ha\'o cast their lot
with organized labor rather than

continuing a lost and lone position .

in what was an unequal struggle
ceonomically  powerlul

“Once we aceept in principle this
historical \‘(‘l'(“cl." on bargaining,”

contract for labor ag we contruct
for capital and managemoent, With

“sueh w concept the union shop he-

comues o ostraight-lorward business
proposition.”

Curbitrarily

that  this will

- . . S 3 .‘
workmanship ployees

eme-

begin to

Double Standards

(LS. fpparently has one stand-
ard for meusuring their own ue-
tions and another for measuring
the actions of our Union.

When there is a strike or a work
stoppage, G.K. issues letters to the
emplovees  and  the community,
they huve paid ads in the local
papers and even go on radio ant
television to inform everyone how
unreasonable the Union is  and
above all how muny thousands of

Cdollars the employees und the com-

munity are losing hy the uaction

of the Union.

However, we
warm concern for
when G.I. notifies

hear none of this
the employees
us that six of

the departments will vluse down -
IFriday, August 22nd, o I*mldy
September  26th,  for lmonton

"This inventory is usually done on

4 Saturday without any loss to the
echiployees. However, this year G,
says we will have to
lose o day’s pay, but they won't
go to the commuriity and tell them
mean many.
dollars lost to the em-
and  the community. -1
depends on “Who's at

ands  of

guess it
hat"!

NOTICE '
GOMBHNED

Stewards
Meeting

MONDAY, AUG. 18, 1958

2nd Shift—1:00 p.m.
~1st and 3rd Shifts—7:30 p.m.

Union Auditorium
121 Erie Blvd.

DISCU.:SIOH of commg
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“Reports of Committees
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 Pressurein
Work Drive Hii

Cincinnati — United Organized
Labor of Ohkio has backed up its
charge that many persons circulat-
ing so-called “right-to-work” pe-

. titions do so because they are in- -
'f;)nmddted by top muanagement.

‘The UOLO made public the re-

sults of a survey in Cincinnati of

the occupations of TH0 persons cir-
culating petitions to put a “work”
' ‘the Ohio constitu-
tion on the November ballot. The
survey showed that G0 percent of
the circulators are on the manuge-
ment level,

“Out of the 750-person sam-
ple,” the UOLO said, “we dis-
13 company presidents,
10 vice
presidents  and - 31 seeretary-
treasurers.” |
“More than a third of the 750 ¢ir-
culators were supplied by just eighi
compuanies “ull with long records
of resisting uniunism,” the united
labor committec sel up to oppose

the adoption of “work” legislation
in Ohio declared. '
Management Sets Tone
“Clearly, top management sets

the tone, and the people down be-
low hop to ity UOLO said. “Where
top management is taking the lead,
we often found most of the middle

foremen

@mnngnmmt people, the foremc
wtind the engineers, circuluting pe-

titions also, possibly out of fear of
‘their  jobs or to protect their
chances for advancement.”

The group pointed out that the
bargest bloe of circulators, 160,
ame from middle management,
“where the big boss can wateh
your every move, and where you.
hiave no union to protect you.'

White collar workers made up

only 9 percent of the total and -

blue . collar "workers ~comprised
even less—8.5 percent.

“The survey results should throw
into a cocked hat any notion that
'he ‘right-to-work’ is a people’s

ovement,” UOLO spokesmen said
“W(‘ have reason to helieve that
the Cincinnuali pattern is repeated
in other communities, At least in
Cincinnati, the ‘right-to-work’ boils
down to a disguised assauit by anti-
labor managements on tnu'whole
labor movement.” .

The eight corporations, whick
- UOLO found are supplying 272, or
36 percent, of the 7H0 petition cir-
culators were nanied und deseribed
\s Follows: Andrew Jergens, “basic-
llv unorganized”; American Laun-
dly, Co.,  “largely  unorganized”;
Cincinnati Milling Machine, “com-
pany unions”; [Formiea, “orgun-
jred”:  General - Eleetrie, “soveral
unions”; LeBlond "Tool,
union’; Proctor & Gamble, “basie-
ally unmg*uuzed” and American
Tool Works, “basically unorgan-
ized.”

_ No Compensation
Industrial Injuries If Loss in Wages
s Caused by Other Factors

“compuny

When a worker has been injured

in an industrial aceident and has a
permanent physical disability from

the accident, he is not entitled to
compensation benefits for his hand-

icap when not working unless his

lack of work is caused by his dis-
ability. Such was the ruling of a

“high “stute court in o case involy-
ing o Schenectady General Electric
“worker who had returned to work

after he wus permanently injured
but who was retired thereafter
when he reached age GH,

In 1944, Willinm Roberts worked
as an armature winder in Building
52, He fell off a ladder injuring his
back severely. He was totally dis-
abled -for about < months after

« which he returned to lighter work.

In 1947 he was declared to be
permunently disabled with a par-
tinl. disability and his case was
closed us he wuas not losing pay at
his job despite his injuries. Later
in 1953, Roberts” began  having
trouble with his buack ‘and started
losing time . from work.: "Compen-
sation was awarded to him for the
pay loss which he'suffered.

On” October 1, 1954 Roberts
reached the uge of 656 and was re-
tired on pension by the Company
Roberts _tried to find some
but was unsuccessful,
luwyer reopened the case for the
purpose of getting compensation

oy,

henefits for Roberts following the

date of his retirements

The medical evidence in the case
showed that Roberts was physical-
ly qualified despite his injuries to
du the work which he was doing at
the time of his retivement. The
question was whether Roberts wus
entitled to benefits
tirement, |

When Roberts testified as to his
efforts to find employment after
his retirement

that it was. “pretty hard to 5(\t.
unything suitable.” When asked

why he could not get jobs that he

had applied for his answer infer-
red that his injuries did not play

part in his rejection for these
jobs us he stated ‘that the places.

work  “did

The UOLO charges came as
Colorado labor spokesmen point-
ed out that supervisory employ-
ces of the Denver  Heiland di-
vision of Minneapolis-Honeywell,
who know they can he tired if
they refuse to lollow instructions
hy management, bepan cirewlat-
ing-computsory open-shop
amendment pemmna- among em-
ployees, Heiland is managed by
Stephen Keller, chairman of the
newly formed Denver Right-to-
Work Committee.

where he applied for

The union's

after his re-

he stated that he
wus “looking around for u job” but

Benefits Despite

-not need help.”

‘The Court which reviewed Rob-
erts’ cluim for compensation bene-
fits felt that Roberts was not en-
titled to these benefits as his un-
empoyment was not caused by his
bud back. The Court said:

“There

earning
plovment; following his retirement,
was due to his disability.”

Then the Court made its ruling
as follows:

“Where the ussatlon of employ-

compulsory ‘1'etire|1‘mmt on & -pen-
sion because of age, and other
causes unrelated to (llsablllty from
an industrial accident, to pay com-
pensation benefits would result in
a4 situation where employees would
obtain retirement henefits supple-

menting, as in this -case, their
pension  and  social D(lll‘lt.\' pays
ments, without the employee be-

ing compelled to show casual con-
nection between the disability and
the inability to find work., Such
would not seem to be the intent of
the  Workmen's
Law.” ‘ )

The Court’s decision makes it
clear that an injured wovrker can
get compensation benefits if there
is u “easual connection” between
his disability and loss of earnings,

Roberts will still be eligible to ob-
tain such benefits if he
asual connection,

an show
such a

sua. People
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is nothing in the record
. to indicate that claimant’s reduced
capacity or lack of em--

,nmpe nsation.

is It Fmr 7

G.E, is askmg people if it is
fair for IUE leaders to ask people
for a strike vote now before mem-
bers know what they will be called
out on strike for.

It might be well to remind G.E.

~that if the people have to strike, it

ment is apparently due solely to

will be because the Company re-
fuses to give them Employment
Security and not because Jim Carey
or any other TUE leader wants a
strike for the sake of striking. All
G.E. has to do to prevent a strike
is to give our members some as-
surance that they won’t wake up
some morning to hear that their
department is moving to Shelby-
ville, Ind., Roanoke, Virginia or
Jonesboro, Arkansas, without even
the opportunity to move with their
Job or severance pay to help them
get sturted again. Therefore, if
G.IZ. is really interested in
venting' a labor dispute, all they
have to do is put the IUE 8 Point
Employment Security Program in-

to effect or come up with some--

thing better and when we say bet-

ter, we don't mean another slogan,
-~ such as “Operation Upturn”,

G.E, says it's not fair to ask
people for u strike vote this early.

What G.£5, is veally saying is that

our negotiating committee should
meet with the Company without
proof that the
Union are behind the 8 Point Pro-
gram, The Company knows the
people are behind our program and
the people know toe that the time
to fight for Employment Security
is while you still have a job and
not after they have joined the
12,000 people who have lost their
jobs in the Schenectady plant in
the past five years.

'lhc ~Company says if we
“yes" on a strike issue,

vote

the other hand, if we vote “no”;

will G.I5. give us Employment. Se-"
~will they eontinue to -

curity  ov
move out of Schenectady ?

‘By G.E. standards it would ap-
pear that if a Union official tells
people ‘who are on strike to return
to their jobs, he is a leader, but if
when he is going into negotiations
and he asks for u strike vote, He is
& Dictator. This Local always has
and always will give all the mem-
bers an opportunity to vote for or
against a strike.

Some of the members of our Un-
ion have seen ‘fit to express their
opinions-in the G.E. Works News
and whether or not the leaders o
this Union agree with "their state-
ments, there will be no resprizals,
This is proof of the democracy with
which this Union is run.” We won-

“der what would happen to a G.E,

supervisor who publicly agreed
with our 8 Point” Program? Ine::
dentally, many foremen have p;--

vately voiced their approval of :
We wonder, too, if G.LE. pohc:*,r is
decided by a secret ballot of ail
stockholders ?

SATETITITIIEN M»ﬂmmsm&‘ﬂ A

pre-

members of our

it will .
~mean a long and costly strike. On
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