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Review Of Health Plan

Benefits Sought Since
Medicare Introduction

ALBANY—The Civil Service Employees Assn, has asked
for a meeting with Governor Rockefeller to review the ex-
isting benefits structure of the State Health Insurance Plan
because of the impact of State and local Government em-
ployees of the Title XIX-—Medi- =
cars legislation approved last ' in the Stats Health Insurance
weaek. |Plan, would be eligibls for medi-

In urging the governor to agree cal penefits under the Title XIX
to an lmmediate meeting, CSEAiprogmm_

prasident Joseph PF. Feily sald “As a result,” Felly sald, “many
ths Association felt & substan- of our members will be and are

tial number of its 147,000 mem- now paying premiums for health
bera, most of whom are enrollees‘msur.no. when they ars ades-

nquately. or almost completely,
protected under the terms of
Vi erwce Tite Xix
Conoern

Felly pointed out that a family
of four with a net income of less
than $6,000 would be eligible for
benefits under Title XIX. He

Won't Relent
. said more than half of “our mem-
0“ snuw Tlmelbers. after payment of taxes,

| health insurance and the lika,
{would probably have a net In-

ALBANY—The Civil Service come of less than $6.,000.
Commission has reaffirmed its| “Therefore,” Feily sald ,“many
decision bto exclude the first ©f our members will be and are
day’s absence In permitting|PoW Paving premiuma fog, health
eertain State agencies in Centra] | [NSUTance when they are ade-

1 ' B10-
atid Wastern New York to excuse | JUAtely or almost completely pro

|tected under the terms of Title

tima lost by smployees as a result |

of last January’'s snow storm.

Al bhe same time, in answer to |
a Civil Service Employees Assn.
inquiry, vhe Commission clarified
bls recent determination by speci-
fying that the “suspension of the
Atlendance Rules is not limited
to the amployees in those agencies
which had requested such suspen-
sion,” but that it applies “to all
State employees in the areas
specificd whose absences are
deemad by their agency heads to

XIX. This will have a direct im-
pact on the State Health Plan
|and should improve the benefits
structure for the remainder of the
plan”, he sald,

“Although ths Impact of this
legislation does not seem to be
fully recognized,” Felly said, “we
are anxious to meet with you to
discuss possible changes In the
State Health Plan as well as the
necessity for immediate notifica-

CSEA Board Backs Bill

For Labor Relations Law
Based On Taylor Report

ALBANY—The Taylor Report on Public Employee Relations as the basis for a new
law to replace the Condon-Wadlin Act was given unanimous backing by the board of di-
rectors of the Civil Service Employees Assn, last week.

The board met following a decision by CSEA President Joseph F. Felly and Henry

Shemin, chairman of the organi-
zations Committee on Employer-
Employes Relations ,to support to
a large degree, the recommenda-
tlons of ths Taylor report.

The recommendations in that
survey cama from a committee
appointed by Governor Rockefel-
ler and headed by George Tay-
lor,

Feily, in commenting on putting
the 137,000-member organization
behind the bill, said that *“The
Employees Assoclation has been
the leader in seeking public em-

ployes protection trough true col-

lective bargaining procedures and,
fn our opinfon, the proposed leg-
islation in this area comes the
closest to serving both the pub-
lice and the public employee In
the best possible way.”

At last week's meeting of the
CSEA board, Shemin gave an an-
alysis of the bill, based on the
Taylor report, which showed that
a large number of Employees As- |
soclation recommendations we1e|
contalned in the new legislation.
This was, sald Shemin, the re-
sult of continuing negotiations

(Continued on Page 3)

1-60th Retirement And
Supplemental Pension
Bills Reintroduced

| through the Assembly Rules Com-

ALBANY — Two bills en-
dorsed by the Civil Service
Employees Assn.., which signi-|
ficantly affect both active and
retived employees of the State
and its political subdivisions, have
begun a second journey through
the Legislature following earlier
vetoes by the Governor. l

Tha bills would establish a one-
sixtieth retirement plan for mem- |
bers of the State Retirement |

tion of all employees of the poll- i

tical subdivisions and ths State |

::::;: ,ﬁ,‘:‘ "neoe%lt-ated i meim““mmz their possible eligibil- |
: ity for benefits und :
Explaining the Commisslon's| ~ o undes. Title XIX."|
position in withholding forgive- -

ness for flrst-day absences, Com-
misstoner Mary Goode Kronge
stated that “the determination
was intended to reflect an appro-
priate balance between the needs
(Continged on Page 16)

P il

Hall To Park Comm.

ALBANY—Cecil F. Hall of East
Setauket has been named a mem-f|
ber of the Long Island State Pary!
Commission, a non-salaried pos|

Ll g 5 MMl sk A B N M A NN

Final Date—June 10 %
. ® A ~5
Deadline Set For Finkelstein |

Law Scholarship Applications

The deadline has been set for June 10, 1966 for students’
applylug for the $3,000 Jerry Finkelstein Scholarship Award
for the New York Law School.

The recipient of the unusually large award will be en-
abled to further studies leading to a law degree at the New
York Law School for tha 1066-87
scademio year,

Applicants must ba olvil serv-
los ewmployees—or Lhe children of
employess—engaged In legal or
law enforoament work In & Fed-
eral, Stale, or Loeal branch of
goveramant

The award will be made on the
basls of outstanding ecademic

or for an oulstanding oontribu-
tion to the public good In addi-
tion, all other entrance require-
ments of the New Yok Law
School must be met.
Distinguished Judges

The winner of the award will
be chosen by a distinguished
Awards Commities conslsting of

{new and liberalized benefits to

scholashilp or mertiorious service (Continued on Page 7)

System and a supplemental pen-
plan geared to a cost-of-|
| living formula for all retirees un-
| der the aystem,

The one-sixtieth bill, redrafted
by the Employees Assn. after oon-
sultation with all Interested par-
tles, would guarantee half-pay
retirement after 30 years of ser-
vice and would provivde other

slon

members of the Retlrement Sys-
tem,

In vetoing the original measurs
several weeks ago, the Governor
sald he did so because of tech-
nioal defects without reaching the
merits of the bill. The Employees
Assn, 15 confident it has overcome
the defects in the present bill, it
wad reported.

Inorease for Retirees

The supplemental bill, sponsor-
ed by Comptroller Levitt, and
strongly supported by the BEm-
ployees Assu., would provide sup-
plemental pension paymeils to
petsons now retired under the
aystem whioh would reflect in-
creased llving ocosts from the year
of their rethrement and would
glve a practical formuls under
whioh the supplemental benefits
oould ba perviodically adjusted
reflect actual living cost changes.

This measure was resubmiiled

| Plant series . .

CSEA Gets Reply
On Power Plant
Series Appeals

ALBANY-—An appeal by the
| Civil Service Employees Assn.
for salary reallocations of
State Power Plant titles prob-
ably will not be considered be-
fore July, the State Civil Service
Commission sald last week.

Responding to demands by tha
Employees Assoclation that ths
Commission act on the long-
overdue appeal, submitted in Oct~
ober 1885 Mary Goode Krone,
president of the Commission, told
CSEA that the Division of Classi«
fication and Compensation “has
been engaged in a survey of all
classes of positlons in the Power
. which will be

avallable sometime in June.'”

Consequently, she said, "It does
not appear that the appeal for
reallocation of titles in this series

will be considered before

mittee. It was orviginally passed
with bi-partisan support of both |
houses.

In urging re-passage of the
measure, Levitt last week declared
that “the present inflationary
surge makes the need for a prac- |
tlcal device to proteot retirement |
incomes imperative for senior
citizen families now ocaught be-
tween inadequate pension bene-

July "

CSEA had protested that its af-
Yected members “, ., . justifiably
|feel that a decl.slon 1.1 long over
| due."

o the Legalature last week

fits and rising living ocosts.” \
|

g o aP ity w G RN N e R A A ,;i ”
El
The Civil Service Employees

Assn. Is preparing a strong protest
to the State Civil Service Com-
mission on the establishment of |
a preferential eligible list result-
ing from an open competitive ex-
amination t0 be glven for the
position of supervising nurse (psy-
ohiatric) on June 4, 10668, It was
learned at Leader press time.

Full details on planned CSEA
action will appear next week.
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3
Elects May 26

New officers for the Metropoll-
tan Conferences of tha Civil Serv-
fce Employees Assn. will be elect-
od when the Conference meels
May 26, Salvators Butero, presi-
dent, announced,

The sesslon will be held at 6:30
p.m. in the OSBEA New York City
office, 11 Park Place. Only chapt-
ers In good standing will be al-
lowed to vote, Butero sald.

'In addition to chooslog new of-
ficers, the Conference will hold a

Repeat This!

In 1968 _Raco

Romney-Javits,
Percy-Javits
Could Worry LBJ

HILE worrled New York
Democrats, ag this col-
umn has noted, are searching
for some new faces out of which
a winner could be produced for
this  Fall's gubernatorial cone
test, Republicans are on the look-
out on the national level for two
outstanding men to head thelr
1968 Presidential ticket. At this
point, two possible combinations
are shaplng up and they ocould
spell trouble for President Lyne
don B. Johnson in 1968, but with
many “ifs" belng present sb this
time.
The GOP has two polentially

regular business asession,

(Continued on Page %)
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(Continued from Page 1)
glamorous political figures in
Michigan's Governor George
Romney and in Charles Percy,

the vital, youthful, former chair-

man of the Bell & Howell Corp,,
who ex-:r.s [figure would have
won the 1964 governor’'s race in
Illinois If it had not been for
the
_year.

I either of these men were;

~to fulfill thelr potential and be

Goldwater debacle of that

contender for that slot at um
writing—the Republicans could de-
velop a ticket with voter appeal
that could cause LBJ some real
competition~
Romney and Percy

Romney 1 in good position to
aim for the top spot. He not only
holds an elective office but uses
it well to keep himself in the
headlines with fair regularity. In
(addition, he still hag considerable

| publicity left over from the days

paired with Sen. Jacob Javits as When he was the dynamic presi-

the Vice Presidential candidate—

|dent of American Motors Corp,

and he is certainly the strongest | But he can't afford to make any
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| mistakes between now and con-
{vention time.

Percy's chances will be de-
termined by the results of his
bold move to oppose the venerable
|and respected Paul Douglas In
Elllinoh for the lalter’s U.S. Sen-
| ate seat. If Percy's long shot pays
off, he would become sensational
Presidential candidate material
for the Republicans. That kind
|of victory, accompanied by his
youthful good looks, would give
the party & man with an even
more glamorous image nationwide
than that earned by John V.
Lindsay locally when he won the
mayoralty contest last November.
Percy would be the Rockefeller
of nearly a decade ago.

e ee..- -

| Javits
:‘ Javits' desire for the Vice Pres-
1| ldency, first reported anywhere

by this column, is expected to
get additional boosts now from

nounced he would not be a con-
tender in the GOP gubernatorial
primary. His original aim, as we
noted, was to operate toward the
Vice Pxe.sldenoy by starting with
the governofship' of New 'Yoik,
which he felt he could win, thus
gaining eonwol of the large state
"delegation to the 1868 convention,

ADVERTISEMENT

ADVERTISEMENT

““Diploma
High Schoo

Break For
| Dropouts™

If you sre & High 8chool “Dropout” a special state issued High
Bchool Equivalency Diploma which receives general acceptance in
private business, civil service or for college entrance ss the full four
year High School Diploma, can mean $25-350 more for you each week,

The National School of Home Study. lHeensed by the N.Y. Slale

Dept. of Education and Chartered

by the Board of Regents now offers

& short High School Equivalency Diploma Course which you can
complete in your own home in your spare time. So why be held back
from better pay because you lack a High School Diploma?

Fer a FREE HOME STUDY HIGH SCHOOL BOOKLET, Call OR 7-7390

in N.Y, or 201-BI 26100 In N.J.

or write to

National School of Home Study, Dept. CSL
229 Park Avenue S., New York 3, New York
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PEAT THIS |

As it turns out, Javits with-
dnwn from that reace might be
wiser than first thought, Rocke-
feller, who hasn't lost any of the
“guts” he showed in trying to
defeat the Goldwater nomination,
has & natural partner in Javits in
seeking to turn the GOP back to
more liberal ways. Therefore, it
*would be logical for him to give
all-out support to Javits’' na-
tional ambitions,

Possible Switch

Even if Rockefeller should lose
the race this Fall, it is fairly
certain that leadership of the State
GOP party would then go to Javits

| Rockefeller sihce the Senator an- |

because political leaders like win-
| ners—and Javits has always been
a winner; a big winner.

| ‘The one thing that might cause
& change in this picture is if
Rockefeller should not only win
but win overwheiming. This could
revive his own ambitions for the
Presidency and then it would be
every man for himself,

What ever the end results, you
can expect the Republicans to go
for a ticket that will be appeal-
ing, glamorous and--they hope—
trouble for Lyndon B. Johnson
in 1968.

McGrath Promotes
Six Correction Dept.
Officers To Captain

|

Six correction officers were
advanced to the rank of cap-
ltaln last week by Correction
Commissioner George Mec-
Grath. The promotions are to
i1l vacancies of men now on
terminal leave prior to retirement.

Swearing in the new captains,

Commissioner MceGrath stated,
“This 18 & time for sincere con-
gratulations to you and the mem-
bexrs of your family. The De-
partment is most interested in
seeing you men develop into lead-
ers. As & captain you assume new
responsibilities and will have a
larger role in ecarrying out the
mandates of the Department of
Correction of the City of New
York. It fa a job requiring knowl-
edge, education, preseverance and
human compassion, To attain the
goal of reducing corime in the
community, every phase of the
department’s personnel education
program will be directed towards
coordinating the ocustodial and be-
havioral treatment services into
one cooperative effort of all em-
ployees. You men have the op-
portunity of continued growth in
the uniformed force, not only in
rank but in professional compet-
ence."
Advanced to the permanent
rank of Captain were: Hemy P.
Bernsen, Willlam P. Albrecht,
John G. Oza, Angelo Fasanaro,
Robert M, Naylor, Willam Fitz-
gerald,

Public Librarians
Needed By NYS

New York BState is accepiing
applications on a continual basls
for positions as lbrarians in the
various local and State jurisdie-
tions,

Balaries
location.

There s no written or oral test
for these jobs and ecandidates
will be graded on thelr education
and experience in the fleld,

For further information con-
tact the 8State Department of
Civll Service, the Btate Campus,

yary according to

'y VD N 'L

tration.

FIRST, WE urge calm and

pot given just to make you mad.
It s passed on in & spirit of sober
fact-finding, as well as some of
our brainstorming, based on 40
years of experience in our fleld.
BESIDES, MOST of the lead-
ers of olvil service employees are
so serious in their dedication to
their organizations, so0 closs to
problems of pay and working con-
ditions. that it is understand-
able if the things we see remain
unseen by those on the daily fir-
ing line.

THE MESSAGE goes
thing like this:

WHILE YOU are busy fighting
your battles of pay and working
conditions, there are strong feel-
ings being generated by equally
strong opinion leaders that the
whole civil service system needs
a long, hard look—and a drastic
change.

OURIOUSLY, THIS feeling has
deveéloped because eivil service em-
ployee organizations have become
so powerful, In fact, you should
not be surprised to hear intelligent,
knowledgeable people saying: “We
no longer need oivil service laws
and rules; the oivil service organ-
ization are more powerful than
the laws and rules”

A CLUE to such thinking comes
from Deputy Mayor Timothy V.
Costello, undoubtedly the best
informed and trained professional
in the Lindsay Administration,
LECTURING AT The City Col-
lege Baruch School recently, Dr.
ostello called for a re-examination
of the current civil service laws
to reach some objective criteria,
He added that this was necessary
because public employees were now
& powerful groups and a growing
branch of the trade union move-
ment.

EARLIER IN his lecture he sald
that & manegement problem in

State Is Accepting
Applications For
Public Health Nurse

some-

Olvil Service is accepting ap-
plications on a continual basis
for positions of public health
nurse in varlious countlies and
oitles in the State.

No oral or written test will be
required for these jobs.

Neither New York States resi-
dency nor United States cltizen-
ship is required for the positions.
Salaries vary according to
the location of the job.

For further information contact
the Staies Department of Civil
Bervice, the Stale Campus, Al-
bany or the State Office Build-
inge, New York City, Buffale or

The State Department of|

|

Your Public

Relations IQ

By LEO J. MARGOLIN

Mr. Margolin Is Dean of Administration and Professor of
Business Administration at the Borough of Manhattan Com-
munity College and Adjunct Professor of Public Relations in
New York University’s Graduate School of Public Adminis-

A PR Message!

WE HAVE an important message to all civil service em-
ployee organizations—a message you may not like, but in-
volved are such strong public relations overtones that it is
our duty to alert you to its serious implications,

serious thought., The message Is publlo administration is s “lnck

lof assoclation bettween performe
ance and reward.’' He added:

“THERE 18 little reason for a
person to do his job well, because
he gets promotions and salary
increases from various examina-
tions, and not from pest pere
formance.”

ONE OF the ways Dr. Costello
thinks the private sector of the
national economy can be made
more compatible with the publie
sector 18 & reform of the oivil
service system to restore incentive
to the civil servant.

“‘THIS BRINGS us to snother
part of our message, which we
pose as & question to all eivil
service employee organizatitons:

WHEN WAS the last time you
recelved genuine “feedbeck” from
the taxpayers? Do you poll the
taxpayers regularly to find out
what they ere thinking abous
your organiaztion? Civil service
generally? More pay incresses ad
a time of financial orisis?

WE HAVE said scores of times
that public reldtions s & two-
way street.” You communieate
your good performance to win
good public relations, but how do
you know and how to communi-
cate, If you don't know how big
or how small & problem you are
in the minds of the people whe

| sventually foot your bills?

WE REGRET to report that
all too many civil service em-
leaders erroneously think thad
good public relations consisis of &
puff story in some newspeper

ALL CIVH. service employes
leaders ought to know that they
were caught with their public re-
latoins down around their ankles at
& City Hall hearing recently. Les
me quote from Page One of “The
N.Y. Times" of May 5: “At times
Mayor Lindsay asked representa-
tives groups  requesting more
money if they formally supported
his $520-million tax program. The
answers, often sheepish, were usu-
ally in the negative."

THAT PARAGRAPH vwis 322
devastating a piece of bad publie
rvelations for ecivil serivee em-
ployee organizations s&s we have
ever seen in black type.

NOW THAT you have the mes-
sage, when will the oivil service
employee organization, particulsr-
ly In New York City, begin to do
some real public relations for
themselves, their members and
civil service.

OIVIL BERVICR LEADER
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" Board Backs
Taylor Report

(Continued from Page 1)
with the leadership of the Legls-
lature and the Administration,

Reporting to the board, Shemin
declared:

1. Bpecifically, we sald In our
statement:

“We believe that the Condon-
Wadlilna Law should be repealed.
It has a bad name, it has proved
unworkable and we should start
anew.”

The blll provides:

*“Condon-Wadlin, Repeal of sec-
tion 108 of the Civil Service Law.”

2. We urged legisiation:

“l, In consonance with the
view contained in our own Asso-
oiatlon constitution, that public
employees not strike;”

The bill provides:

“Prohibition against
Continuation of the statutory
prohibition against strikes by
public employees, ., . ”

8. We urged:

“That In order to be recognized
as an employee organization, the
employes organization and its
members must renounce the use
of the strike and subscribe to the
principle that essential and vital
governmental services must con-
tinue uninterrupted In the pub-
Ho service.”

The bill provides:

“Certifying or recognizing the
employee organizaiton f , ., , it
gives a no-strike pledge.”

4. We urged:

2. “That public employees
should be guaranteed by law the
right to organize and negotiate
with' their employer as to salaries,

Utica Chapter
Sets Election
And Installation

UTICA-—The Utica chapter,
Civil Service Employees Assn,
has announced its slate for
electlon to 1966-67 officers.

Nominations Inciude: president
—Irwin Block, Department of
State; Phillp Caruso and Lols Ann
Minozzi, Department of Tax and
Finance,

Pirst vice - president — FPred
Coons and Jane Lis, Divislon of
Employment; and Willlam Nudo,
Department of Labor, Herkimer,

Second vice-president—William
Gorton, Department of Labor;
Violet Miga, Department of
Health, and Adelalde Morgan, De-
partment of Motor Vehicles.

Recording secretary—Marguer-
ite Curcio, Department of Labor,
and Mary LoGalbo, Department
of Commerce.

Treasurer--Phyllis Bowen, De-

strikes.

partment of Motor Vehicles;
Dominick Eramo, Department of
State; Donald Grabowskl, De-
partment of Commerce; and

Florio Vitullo, Youth Opportunity
Center of the Division of Em-
ployment

Tellers for the election will be
Ray Connors, Janice Evans and
Pat Willlams, Serving on the

Nominating committee were Irwin
Bock, chalrman; Lois Ann Minozal,
Violet Miga, Adelalde Morgan agd
Ray Connors,

Purther nominations were rp-
ceievd from the floor at the regu-
lar meeting of the chapter re-

cently in the Department of State, |

Installation
eonducted May 1.
q

fringe benefits and working com-
ditions.”

The bill statest

“Right to organize. Declaration
that public employees have the
right of organization and repre-
sentation for collective negotia-
tions."

“(a) the Board would appoint
a8 mediator from a list of qualified
persons maintained by the Board;

“(b) if the impasse continued,
the Board would appoint & fact-
finding board of not more than
3 members, each representative of
the public, from & list of quall-
fied persons maintained by the
Board;

“(c) if the Impasse continued
to 45 days before the budget sub-
mission date, the faot-finding
board would submit its findings
and recommendations to the chief
executive officer of the govern-
ment involved and to the em-
ployee organization, and would
simultaneously make such find-
ings and recommendations public;
and

“(d) if either party failed to
accept the recommendations of
the fact-finding board, the chief
executive officer would, within 15
days, transmit his recommenda-
tions, together with the fact-find-
ing board's report, to the appro-
priate legislative body."”

Nassau Aide Reinstated
With Back Pay After
Commission Hearing

MINEOLA—Rudy Balsan, of
Sanitary District Seven was re-
instated to his position, with full
back pay, after & hearing before
the Nassau County Civil Service
Commission. The Commission
found that Balsan, who was fired
from his job with the Sanitary
| District *‘that there is no evidence
|whien supports the charge of in-
subordination.” Balsan was rep-
resented before the commission
by Richard Gaba, regional attor-
ney for the Civil Service Em-
|ployee Assn,
| This is another victory for the
Nassau chapter and 1s only one
of many that have been success-
fully defended by the chapter in
cooperation with our reglonal at-
torneys,"” chapter president Irving
Flaumenbaum remarked in an-
nouncing the victory.

Through On
Blood Banks

Beveral months ago, Joseph
F. Felly, president of the
Civil Service Employees Assn,,
appealed to Governor Rocke-
feller for action by the Btate to
establish blood banks to cover
publioc employees throughout the
State.

CSEA stated as the objectives
of this project the availability of
first-class blood throughout the
State, and the reduction of the
cost of blood under the State
Health Insurance Plan, which
deduction in cost would then be
used to provide other benefits un-
der the program,

Governor Rockefeller has ad-
vised CSEA that the State Civil
Service Department Is looking
into this proposal, which he felt
to be worthwhile,

Survey Conducled

CSEA as surveyed its 215 chapt-
ers throughout the BState, com-
prising its 137,000 public em-
ployee members as to whether
blood banks existed which served
its various chapters. The results
of this survey show that a sub-
stantial number of blood banks
already exist, some of which are
sponsored by CSEA chapters.

Generally, the CSEA survey
shows that blood needs are pretty
well filled by community blood
bank operations in the varlous
counties west of the capital dis-
trict. The survey Indicates that
the grealest need is in the capi-
tal, district area and the New

of the blood banks sponsored by
CSEA have been in existence for
substantial periods and cover the
members as well as thelr spouses,
children, brothers, sisters, and
parents,

CSEA s working with the State
Civil Service Department in its

"eﬂoru to establish blood bank

|arrangements that will adequately
serve the New York Ity Metro-
politan and Albany Capital Dis-
trict areas. CSEA headquarters
has received a number of in-
quiries as to the follow up action
being taken by CSEA on this pro-
Ject, and Président Felly has as-
sured the Leader that his organl-
zation will continue its efforts to
seek a satisfactory conclusion of
this project.

CSEA Follows

York ity metropolitan area. Some |

cle 78 proceeding brought by
New York Parole District chapter
of the Civil Bervice Employees
Assn.,

Weisz, through his attorney,
Willlam Goffen, applied for an
adjudication enjoining the De-
partment of Civil Service and the
Division of Parole from continu-
ous recruitment of Parole Offi-
cers and the utilization of an al-
legedly discriminatory method of
prescreening of applicants,

Weisz further seeks to Invali-
date examinations for Parole Of-
ficer glven since November, 1965
and to cancel any appolntments
made as a result of such method.
He requested the Court to direct
that & new open competitive ex-
amination for Parole Officer be
announced on behalf of all quall-
fied applicants 1rmsbectlve of
race, creed or national origin.

Asks For Trial

Golfen asked for a jury trial
of the issues.

The cross-motion was based on
the technical ground that Welsz
has no standing “either as an
|individual or in his representa-
ltive capacity'” to maintain the
|proceeding. In his opinion dis-
posing of this contention, Jus-

| Dmoch Elecied By

lSIale Bridge Chapler

POUGHKEEPSIE Eugene
| Dmoch was elected president of
|the New York State Bridge Auths
‘ur‘.ty, chapter of the Civil ‘Serv-
ilce Employees Assn, at the an-
nual meeting recently at the Mid-

lHudson Bridge.

Others named to office are Ho-
ward Davis, vice president;
Charles Clapper, secretary-Ltreas-
urer; and Irwin Band delegate,
Leonard Lowery was appolinled
| membership chairman.

Plans were made for the chapt-
er's annual picnic to be at the
"Cos” Grove at the Kingston-
Rhinecliff Bridge on July 8.
{Dmoch appointed Reynolds Van
| Keuren and Donald Beany as co-
chairmen of the event. Installa-
tion of officers will be conducted
at the pienie,

.| NSTALLED wee  William Rossiter, fourth vices

president of the Civil Service Employees Assa,

recently installed officers of the

ceremonies will be Hespital Chapler, CSEA at the Muslo Hall of the
| Hospital ou Ward's Island, Mashattan. Left to right

are:

Manhattan State

Rose Baitle,

Marjorie Louchs,

president;
third vice-president; Alexander Shaw, first vice-
president; Leon Sandman, treasurer; Sophie Sluts,
recording secrelary; Doris Polents, aliernate del-'two sisters, Mys John Stuczke
egate; Amog Royals, delegate; Eugemin Chester, and Mrs, James Harding both of

second vice-president and Rossiter,

Court Rejects Bid
To Drop Case On
Parole Recruitment

Supreme Court Justice Samuel M. Gold In New York
City recently denied a cross-motion by the Department of
Civil SBervice and the Division of Parole to dismiss an Artls

Jack Welsz, President of the

tice Gold noted that the petitioned
a3 a citizen of the State has the
right to Insist that constitutions
ally mandated Civil Service exe
aminations be given, Justice Gold
concluded that the method of
prescreening of applicants and
continuous recruitment employed
“ls not at all in accord with the
well established principles of Civil
Service which have existed In thip
State for almost 100 years and |
does violence to the constitutional
precepts of the merit system.”

Under the Court’s order, the
Department of Civil Service and
the Division of Parole have ten
days to serve their answer to the
petition,

Executive Chap.
Sets Installation
Dinner - Dance

ALBANY -— Mrs., Dorothy
MacTavish, president of the
Executive chapter, Civil Sery-
ice Employees Assn,, and
Louls Belanger, social com-
mittee chalrman, have announced
plans. for the chapter's dinners
dance and installation of officere
to be held Wednesday, May 18,
al The Jamaica Inn, Latham.

Belanger an employee of the
Civil Defense Commission, will be
toastmaster of the dinner which
will be preceded by & hospltality
hour from 6:30 to 7:30 p.m,

The guest speaker will be news-
paper columnist Arvis Chalmers,
whose commentaries under the
by-line “Off the State Cuff" are
featured In the Knickerbocker
News.

The list of honored guests ine
cludes CSEA president Joseph
Felly, Dr. Theodore Wenzl, firsh
vice-president and Gary Perkin-
son, public relations director of
the CSEA as well as executive
chapter past-president Mrs, May
de Seve, and heads of State agen-
cles whose employees are chapter
members,

The Installation of chapter of-
ficers will be followed by dancing
to music provided by Joe Cornell
and hls orchestra,

Reservations for members and
friends of the chapter may be
obtained by contacting chapter
representatives In the Civil De-
fense Commission, Division of
Military and Naval Affairs, Dl
vision of the Budget, Office for
Local Government, Division of
Veterans' Affairs, Executive
Chamber, Commission for the
Capital City and the Offices of
Economic Opportunity, Regional
Development and Identification
and Intelligence,

Estelle Tesmer

UTICA—Mzs. Estelle R, Tes-
mer, head nurse of the diagnostie
clinic at the Utica State Hospl-
tal and a member of the Civil
|Bervice Emplyees' Assn., dlied re-
cently in Utlea State Hospital,

Besides her husband, she leaves

| Utica.
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New Book Examines Zingy
Foreign Jobs & Tells How

Everyone knows that more Americans are working abroad
for the United States this year than at any time in our na-

tion’s history.

Where the jobs are and how to get them is the subject

of a recent book, “Careers And
Opportunities In International
Bervice” by Herbert and Mary
Btewart Krosney, Concerned with
Jobs that offer both travel and
high adventure — and sometimes
somthing more subtle, more re-
warding and with enthusiasm of

higher purpose, this volume brings
up to date an array of urem'
eign Serviee Officers serve at 300 |

for both public and private agen-
oles.

International Civil Service, |
working for the United Nations

and its agencies, include econo-
mies social scientists, lawyers, sta-
tistiolans, secretaries, interpreters,
scoountants, translators, technical
experts, librarians, film makers
and many other oategories, In
subsidiary organizations, like the
International Court Adjuster at
The Hague, UNICEF and even
the Becurity Council, there are
thousands of jobs for a varlety of
skills, Jobs are allotted on & quota
system and applications are taken
at the United Natlons Secretariat,

In the private sector an even
greater variety of techniques are
needed In international business
both in Burope and in the less
developed ocountries. A liberal arts
eollege graduate starts at $6,500
and & PhD. at between §9,000
and $10,000. The ohief employers
sre the oll companies, the banks
and the airlines. Newspapers have
& few jobs but they are becoming
increasingly difficult to get.

Religion too offers opportunities
for service both as missionary and
worker.

For the United States govern-
ment the Foreign Service and the
Peace Corps are the most widely
known. The Foreign Service re-
quires technical, secretarial and
clerical personnel, couriers, tech-
nicians, sdministrative specialists,
accountants, consular and tele-
commundcations speclalists. For-

overseas posts.

Entrance s by examination. |
There are no formal educational |
requirements but usually & BA is |
expeeted. Language skills help, of |
course. Pollowing the written ex-
amination an oral examination,
medieal examination, background
investigation and probationary
training period sre undertaken.

USIA oo has & gamut of jobs
for formatienal and oultural
affairs specialists, Most glamor-
ous, and lesst paying of the
Forelgn Service ocareers, s the |
Peace Corps which now has 10,000 |
volunteers with 225 different
siills, The work s difficult and
the examination s thorough. The
service, of eourse, s at mel
furtherest ends of the earth and
pay has been described as “aleven |

cents an hour,” $76 & month plus that carry out the major portion

room and boerd.

—_— ————

1,000 Island Comm.
ALBANY—Governor Rockefeller

bae reappointed John G. Ward of | Einell Answers
‘For Announcer

Ogdensburg (o the Thousand Is
land Stste Park Commission.
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| concerned over the leg because
| they can foresee a time in the

| per grades is not appropriate to

U.S. Service News Items

By JAMES F. O'HANLON

Retirement Fund In Red;
Call For Contribution Hike

Many informed Individuals in Congress and among civil
service employees are beginning to worry about the deficit
in the Civil Service Retirement Fund. By June, the fund will
have a red Ink display of approximately $44 billion and the
hue will grow richer with each
passing day. The House Appro-
priations committee has issued o
report calling for a Congressional
study of the recommendations of
the Cabinet Committee on Federal
Retirement. One such recommen-
dation was that both the Govern-
ment and the employees should
increase their contributions to the
fund.

Federal civil service leaders are

week as # commented on the
drawbacks of grade-cellings In
such an agency as the National
Institute of Health.

The report states that, in this
agency at least, competition with
private industry is so keen for
individuals qualified to carry out
its highly wspecialized technical
work that the imposition of grade
ceilings is & deterrent to its hir-
ing. The report suggests that such
agencies, and In fact, divisions
within agencies should be judged
according to their specific needs
where grade-ceilings are con-
cerned.

In one division of the National
Institute of Health, there are sixty
vacancies in highly technical
positions due to the unatiractive-
ness of the salary structure to the
skilled technicians who would

near future when a Congress will
refuse to vote for larger benefit
payments if the deficit continues
to rise.
* o -

“The nommal pyramidal grade
structure, wtih & relatively low
proportion of the staff in the up-

an activity which must rely on the
expertise, ingenuity and inven-

tiveness of its professional staff Ny e

and has relatively Mttle need for

| the sub-professional middle grades Nobody seems to be too upset
about the pay reise this year,

although i seems that no one is
overjoyed either and the overall
result of such & consensus action
and reaction policy seems to be
as columnist Murray Kempton
states it, that the President is
not so much losing his popularity
with the people ma he la their
attention.

However, John F. Griner of the

Following are the final key| american Federation of Govern-
answers for the written examina- ' ment Bmployees, coming out un-
tion for announcer given on Feb. | ;.o.ked from a losing fight with
2l. Congress for & more substantial

of the governmental operations of
the usual Government agency.” So
said another report of the House
Appropriations Committee last

1, A; 2, D; 8, B; 4 D; 5 B;|pay-hike this year, had hardly re-
6, B; 7, C; 8 D; 8 B; 10, D; moved the gloves when he made
11, B; 12, C; 18, A; 14, D; 15, |a public avowal of the Adminis-
A; 18, D; 17, D; 18, C; 19, C; | tration’s benevolent dealings with
20, B; 21, D; 22, B; 23, D; 24, |Federal employees, Griner points
D; 25, A; out and rightly, that there are

26, D; 27, C; 28, B: 29, A;|now no fewer than 187 career civil
30, C; 31, A; 32, B; 33, D; 34, !servants serving in sub-cabinet
B; 35 B; 36, C; 37, B; 38, A; and ambassadorial positions —a
39, A} 40, B; 41, A; 42, A; 43, ocream top manifestsation of the
A; 44, B; 45, B; 46, A; 47, D;;hlghly Uberalized promotion
48 A; 49, D; 50, D; goodies of the Johnson Adminis-

51, B; 52, C; 53, A; b4, B;|tration. In fact, of 177 sub-cabi-
55, C; 56, A; B7, C: 58, B; 59, |net promotions made by the
D: 60, C; 61, D; 62, D; 63, D; | President Johnson 478 per cent
64, A; 65, A; 66, A; 67, D; 68,  have been from the career civil
D; 69, D; 70, C; 71, D; 12, C; service. Griner feels that such
74, B; 15, C; | figures should be taken into con-

76, A; 77, D; 78, B; 78, A; 80, sideration in any overall evalua-'
A or B; 81, C; 82, B; 83, C; 84, tion of the Administration's atti-
C; 85, A; 86, D; 87, C; 88, C;| tude toward eoivil service and
89, A; B0, B; 81, D; 92, C; 93, evidently that now is the ripe time
A 94, C; 05, B; 96, B; 97, C;|to mention $. No doubt he is right
98, D; 99, A; 100, C. on both counts,

OPERATION &
MAINTENANGE
TRAINEE

$4.00
WALK-IN TEST

LEADER BOOK STORE

97 DUANE STREET, NEW YORK 7, MY,
BE SURE T INCLUDE 5% SALES TAX

————

Where fo Apply
For Public Jobs

The following directions tell
where to apply for public jobs
snd how te reach destinations in
New York City on the transit
system,

CITY

NEW £ORK CITY-—The Appli«
eations Seotion of the New York
City Department of Personnel is
located at 49 Thomas St, New
York 7, N.Y. (Manhattan). It 1s
three blocks north of City Hall,
sne block west of Broadway.

Hours are 9 AM to 4 PM.
Monday through Friday, and
Saturdays from § to 12 noon,
Telephone 566-8720

Malled requests for application
blanks must include s stamped,
self-addressed business-size en-
velope and must be received by
the Personnel Department at least
five days before the closing date
for the flling of applications.

Completed application forms
which are filed by mail must be
sent to the Personnel Departmens
and must be postmarked no later
then the last day of filing or if
stated otherwise in the exame
ination announcement.

The Applications Section of
the Personnel Department is near
the Chambers Street stop of the
main subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND B8th
Avenue Line. The IRT Lexington
Avenue Line stop to use is the
Worth Street stop and the BMT
Brighton local's stop is City Hall
Both lines have exits to Duans
Street, a short walk from the Pere
soxmel Department.

STATE

STATE—Room 1100 at 270
Broadway, New York 7, N. ¥,
corner of Chambers St., telephone
BArclay 7-1616; Governor Alfred
E. Smith State Office Building and
The State Campus, Albany; State
Office Building, Buffalo; State
Office Bullding, Syracuse; and
500 Midtown Tower, Rochester
(Wednesdays only).

Candidates may obtain applicas
tions for BState Jjobs from local
offices of the New York State
Employment Service.

FEDERAL

FEDERAL — 8econd US. Civil
Service Reglon Office, News Bulld-
ing, 220 East 42nd Street (at 2nd
Ave), New York 17, NY, Jjust
west of the United Nations build.
ing. Take the IRT Lexington Ave.
Line to Grand Central and walk
two blocks east, or take the shut-
tle from Times Square to Grand
Central or the IRT Queens-Flushe
Ing traln from any point on the
line to the Grand Central stop.

Hours are 8:30 am. to § pm,
Monday through Friday. Tele«
phone number is YU 6-2626.

Applications are also obtaine
able at main post offices, excepd
the New York, N.Y. Post Office,
Boards of examiners at the pare
ticular installations offering the
tests also may be applied to for
further information and applica=
Hon ferms No retwrn envelopes
are required with mailed requests
for application lorn?u
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Positions With State

tary engineers,
For further information contact
the BState Deparment of Civil

Serivee, the State Campus, Al-
bany or the Stats Office Build-
ings, New York Clty, Buffalo and
Syraouse,

s .' .
New York State E accept-

ing applications on & contin-

ual basls for examinations for
sanitary engineers, Salary
ranges from $8,175 to $9.880 for
assistant sanitary engineers to
$10,900 to $12,110 for senior sanl-

Prepare For

SUBWAY AND
BUS JOBS

Arco Study Book $4.00

LEADER BOOK STORE

97 DUANE STREET
NEW YORK 7, N, Y.

Be sure to Include 5% Sales Tax

T0 HELP YOU PASS

GET THE ARCO STUDY BOOK
Clerk New York City $3.00
[ ] Post Office Clerk Carrier $3.00
|| Senior Clerk $4.00
{ ] Bridge & Tunnel Officer $4.00
] College Deferment Exam $1.95
Postal Promotion Sup. Foreman $4.00
| ] Janitor Custodian $3.00
[ ] Storekeeper G.S. I-1 $3.00
[ ] Motor Vehicle Operator $4.00

—
| Sanitation Man
Patrolman

Engineering Aide
Vacation Playground Asst.

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

$4.00
$3.00
$4.00
$4.00

ORDER DIRECT—MAIL COUPON

LEADER BOOK STORE
Please send me

Name

Address
% LA R E RN

65« for 24 howurs special delivery
C.0.0.'s 40¢c extra

97 Duane St., New York 7, N. Y.

e S0Pples of books checked above,
| enclose check or money order hr - LSS
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Patrolman
Filing Is
Open Now

The New York Clty Depart-
ment of Personnel is accept-
ing applications until May 27

man in the New York City
Police Department.

This exam {8 open to men
only.

Starting salary In the position
is $7,032 with uniform allow-
ancé and other welfare benefits
added.

The written test 1s expected to
take place on June 11, Applicants
must be less then 29 years of
age but at least 20 years old.
Some exceptions to this require-
ment are made for veterans,

The written welght of the test
is 100 with T8 percent required.

applications contact the Applica-
tions Section of the Department
of Personnel, 49 Thomas Street,
New York City.

Continual Filing
For USIA Radio

Service Commisslon is accept-
ing applications on 'a con-
tinual basis for an examina-
tion for radip broadeast techy
niclan, mainly for service with
tre Volce of America. unit of the
United States Information Serv-
fce.

Most of the positions are in the
Washington, D.C. area and some
are with other agencies.

Salary ranges from $6,115 to
$7,7719 a year to start,

For further Information con-
tact ths Executive Secretary,
Board of U.S, Civil SBervice Ex-
aminers, United States Informa-
tion Agency, Washington, D.C.

Psychiafﬁc
Social Aides
Are Needed

Applications are being ac-
cepted on a continual basis

inations for psychiatric so-
clal workers.

Starting salarles range from
$7,320 for senlor psychiatric so-
clal workers. to $8,600 for super-
vising psychiatrie soclal workers.
Appointments may be made
above the minlmum.

Nelther New York State resi-
dency nor Unlted States citizen-
ship 1s required for the examina-
tion,

For furthee inoformation cone
tact the State Department of
Civil Service, the State Campus,
Albany, or the State Office Bulld-
ings, New York City, Buffalo and
Syracuse,

Asst. Mechanical Eng.
The New York Clty Department
of Persounsl eatablished an ell-
glble list May 17 with elght names
on {6 in the title of assistant

meohanical engineer. This & »
promotien iat,

for an examination for patrol-|

For further {nformation and|

Broadcast Tech

The United States Civil

Appropriate for Railroad Conductor

The New York City Depart-
ment of Personnel has tenta-
fively set January 5 to Jan-
uary 25, 1967 as flling dates
for the examination for bus op-
erator with the Transit Authority.

Recreation Resource
Specialists Needed
By Federal Gov't.

The United States Civil
Service Commission {5 accept-
ing applications on a con-
tinual basis for examinations
for recreation resource speclalists
who are needed for servica with
the Department of the Interior
land other Federal ageocles,

Balaries vary from the G8-9
level to the GS-15 level,

Recreation resources speclalists
assist governmental and non-
governmental organizations in lo-
cating and establishing needs for
recreation facllities.

For further information contact
the Executive Secretary, Board of
U.8. Civil Service Examiners, Of-
fice of the Secretary, Department
of the Interior, Washington, D.C.
20240.

Bus Drivers'
Test Expected

The written examination Is ex«
pected to take place on May 20,
1967.

The eligible list resulting from
this test will also be used to flll
vacancies for conductor in the
TA.

Starting July 1, 1967, the salary
for bus operator will be $3.3650 to
$3.7300 per hours,

Do not contact the Departmend
of Personnel until filing opens
but study material can be wused
now for the forthcoming exam.

Watch future editions of The
Leader for further Information
on this test,

Cooperate with the ZIP ocode
program of the Post Office Da«
partment—Use ZIP code numbers
In all addresses.

ADVT,

Guro, Hair Stylist, |
Refurbishes His Salon

Guro, fashionable hair stylist, s
now in & position to enlarge his
clientele,

Mr. Guro is an expert in
phases of the care and beauty
the hair with many years of ex«
perience in Europe and
A masterful hair shaper, he
& foundation for a smart longs
lasting hair-do, In halr-straightens
ing and permanent-waving his
work 1s par-excellent, His wloe-
are reasonable and his salon is
conveniently located at 19 Bast
57th Street, New York City.

—

The DELEHANTY INSTITUTE

MANHATTAN: 115 EAST 15 ST, Near 4 Ave. (Al §
JAMAICA: 89-25 MERRICK BLVD,, bet. Jamoica & Hiliside AM
OFFICE HOURS: MON. TO FRL 9:30 A.M. to § P.M, Closed Sal

50 Years of Successful Specialized Education
For Career Opportunities and Personal Advancement

Be Our Guest at a Class Session of Any Delehanty Course or Phone
or Write for Class Schedules and FREE GUEST CARD,

ADMINISTRATIVE ASST.

IN MANHATTAN — TUESDAY at 6 P.M.
IN JAMAICA — THURSDAY at 6 P.M.

® TRANSIT

CLASSES NOW MEETING IN MANHATTAN & JAMAICA

PATROLMAN

® PATROLMAN @ BRIDGE & TUNNEL OFFICER
® HIGH SCHOOL EQUIVALENCY DIPLOMA

by New York State for exam- |

CLASSES for SENIOR CLERK
In BROOKLYN - JAMAICA - MANHATTAN

Physieal Traloing Clussns: Mondaysii-7-8 P.M. at our Jamnlea Branch
80-28 Morrick Bivd, =~ $3 per sesslon,

® PRACTICAL VOCATIONAL COURSES:
Licensed by N.Y, State—Approved for Veterans

AUTO MECHANICS SCHOOL
501 45 Road at § St., Long Island City

Complete Shop Tralning on "Live"” Cars

with Specialization on Awtomatic Trensmissions

DRAFTING SCHOOLS

Manhattan: 123 East 12 St. nr. 4 Ave.

Jamaico: 89-26 Merrick Bivd, at 90 Ave.
Architectural—Mechanical—Structural Drafting
Piping, Electrical and Machine Drawing.

RADIO, TV & ELECTRONICS SCHOOL

117 East 11 S, ur. 4 Ave, Manhatton
Radle and TY Service & Repalr, Color
TY Serviclag, "HAM" License Preparation,

* DELEHANTY HIGH SCHOOL
Accredited b ""Iquh

M0 M
Co-Educational Academie
Avallable

. el
athematics for

Preparation in Sclence and
Studeats Who Wish fo Qualify
and Hogincorieg Colfeges. Oriver

¥

For information on All Courses Phone GR 3-6900
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TUESDAY, MAY 17, 1966 @
The Time Is Now

HILE the Legislature is still in session, public em-
ployee organizations in both the City and State should
ntilize every second of time to prepare for the strongest pos-
pible action to secure passage of at least three urgently need-
ed pleces of legislation.

The first of these is the passage of a bill to replace the
odious Condon-Wadlin anti-strike law. A good basis for new
fegislation 1s contamed in the recommendations of the Taylor
Report on Public Employee Relations. The civil service and
the public are entitled to action on & blll of this nature this
year.

Members of the State Retirement System have a second
chance to gain a future guaranteed half-pay retirement plan
by the reintroduction in the Leglslature of a bill designed
to overcome objections in an earlier passed bill that was
wvetoed by Governor Rockefeller, The bill also makes lberal
provisions for present members of the system,

A duty of all public employee organizations is to lend a ﬁ”‘“

hand to civil servants who retired years ago and now live on
inadequate pensions, A bill which would give them retirement |
increases based on the cost-of-lving index is now in the
hopper and should receive vigorous support from all quarters,

There are scores of other bills that yet need action and
there is still time to get that action. The technique of con-
facting Assemblymen, Senators and the Governor consistently
by mail and in person, when possible, should be used right
up to the closing day of the current session.

Elisha T. Barrett

IVIL service employees lost one of their best friends In
the Legisiature last week with the death of Sen, Elisha
T, Barrett of Suffolk County,

Senaator Barrett had a long and distinguished career
in both the Assembly and the Senate. During that time, his
name appeared on hundreds of bills sponsored by public em-
ployee organizations. 8o that no one could doubt that he
really believed In such organizations, he was a member of the
Civil Service Emloyees Assn, for some 25 years.

His memorial among public employees is contained in
the many laws he helped pass to create a better Merit System
for the civil service..

Four Appointed Teo

York City.

Bookbinding Corporation of New |

Apprenticeship Coun.

WALBANY ,—Four new appoint-
ments hae been made to the Ap-
prenticeship Councll of the State
Lasbor Department.

ameéd to the $60-a-dsy ad-

posta ave:

. Robert D, Helsby of Lath-
am, executive dean for oontinu-

education of the State Univer-

and a former deputy com-
missioner of the Labor Departs
ment,

Pack W, Zucker of New York
Oily, who represents employers
on the board. He is president of
the Bullding Industry Employers
o New York City.

A Richman of Jericho, Long
‘sland, who represents employers

d 1 president of the Biandad |

e

Danlel R. MeGraw of Albapy,
who s legislative chalrman of
the Btate Bullding Trades Coun-
cll and assistant regional director
of the International Union ef Op-
erallg Engineers. MecGraw s a
graduate of the Harvard Univer-
sity Labor Relations School,

D —

Oppose Cutting Of
Mental Hygiene Funds

ALBANY--The New York State
Assoclation for Mental Health has
urged the fiscal committees of the
Legislature to refrain from outting
sppropriations for the State De-
partment of Mental Hyglene.

Heniy J. Sohwellenbach, asso-

clatdon president, declared, In &
felegram w0 Eenate Finance Chady-

Gvil Service
Television

Television programs of interes
to oivil service employees are
broadcast dally over WNYO,
Channel 31, This week's programs
are listed below.

Sunday, May 22

2:30 p.m.—Courts and Lawy-
ers at Work—Survey of the Amer-
fcan Legal System with Prof,
David Kochery; “Professional
Ethics, Part 1.”

10:30 pm.—Viewpoint on Men-
tal Health—/'Mental Health Serv
foes In a Municipal Welfare Or-
ganization.”

Monday, May 23

4:00 p.m.—Around the Clock—
New York City Police Training
Program. “Stop and Frisk.”

7:30 pm.—On the Job—New
York City Fire Department Train-
ing Program. “Con Ed Distribu-
tion Facilities.”

Tuesday, May 24
4:00 pm.—Around the Clock—
New York City Police Deparfment
Tralning Program. “Stop and
Frisk.”
7:00 p.m—Viewpoint on Men-

the Caribbean.”
7:30 pm — Human
Forum.

0:00 pm. — Televised Clinical
Sclence Seminar “Tuberculosis”
Wednesday, May 25
2:30 p.m.—Viewpoint on Men-
tal Health-—Commissioner Marvin
Perkins of the New York City
Mental Health Board interviews
Bertram = Secaffner, M. D., on
“Mental Health in the Carib«

Rights

4:00 pm.—Around the Clock—

’*ﬂew York City Police Dept. pro-

mm. “Stop and Frisk,"

T7:30 pm.—-On the Job—New
York City Fire Department train-
ing program. “Con Edison Dis-
tribution Facilities.”

10:00 p.m —International In-
terview—United Nations Repre-
tatives are Interviewed by news-
men,

Thursday, May 26

4:00 pm.—Around the Clock—

New York City Police Department
program. “Stop and Frisk.”
7:30 pm.—On the Job-—New
York City Fire Department train-
ing program. “Inspection of Con-
verted Dwellings."”

9:30 pm. City Close-up—Patri-
cia Marks interviews Narcotics
Coordinator, Dr. Efrem Ramirez.

Friday, May 27
4:00 pm. Around the Clock—
New York City Police Department
fraining program. “Stop and
Frisk."
9:00 pm —Courts and Lawyers
at Work—"Professional Ethics,
Part 1"

Saturday, May 28
7:00 pm.—~Community Action
—"Legal Counsel For The Child."

7:30 pm—On the Job-New
York City Pire Department Train-
ing Program. “Inspection of Con-
verted Bulldings."

man Wamen H, Anderson and
Assembly Ways and Means Chadr-
man Harvey M. Lifset:

“Any reduction in services, pro-
grams, personnel suthorizations
for this department would serious-
ly impair care and treatment of
the mentally fil and mentally re-

Instead, the association wged
the commitiees to increase De-
partment funds for local mental
health programs and tot expand
the recruitment and tredning pre-

§rams for the Department,

tal Health-—'"Mental Health In

Civil Service

Law & You

By WILLIAM GOFFEN

(Mr, Goffen, » member of the New York Bar, teaches law al fhe
College of the City of New York, Is the author of many books and
articles and co-authored ‘‘New York Criminal Law.”)

SUCCESSFUL participation in the examination conduc-
ted by the Board of Examiners of the Board of Education of
the Olty of New York for licensure as a Teacher of Common
Branch Subjects, 1ssuance of the license by the Superinten=-
dent of Schools, and actual appointment to a school faculty
where services are performed satisfactorily for a year or so
do not assure permanence of license, In view of the shortage
of teachers, licenses may be issued conditionally while records
are being appraised.

AS BET forth in the examination announcement, “an
appraisal of record” is part of the examination, This part of
the examination requires evidence of loyalty to the govern=
ment of the United States and of good citizenship, Integrity,
consclentiousness in the performance of duty, sympathetio
understanding of and interest in children, and other ele-
ments of fitness.

THE TEACHER’S omission of any of his teaching ex-
perience from his application for licensure may in itself be
regarded as a falsification of record warranting discontinu-
ance of services. In a recent case, the teacher omitted refer-
ence to a year's teaching experience with a New Jersey ele-
mentary school. The Board of Examiners uncovered the
omission during an interview with the teacher.

THE BOARD'S inquiries at the New Jersey school med
with adverse response from the principal who reported that
the teacher “physically punished some puplls contrary to
New Jersey State Law,” also, he was deficlent in his willing-
ness to render services beyond the minimum required of
teachers generally. As an example, the principal stated thas
the teacher refused to chaperone school affairs unless he
was pald an extra amount.

THE ONLY other unfavorable reference to the teacher's
past record was made In a “Report on Teaching Service” at
& New York junior high school four years earlier, which
gave him a rating on “sympathetic understanding and in-
terest in children” of ““2,” meaning “not quite satisfactory.”

IN AN Article 78 proceeding for reinstatement in his
position, it was noted on behalf of the teacher that under
New Jersey Law it constitutes corporal punishment merely
to require a pupil to stand at attention, In any event, the
teacher’'s omission of the New Jersey experience was withous
intent to falsify. Indeed, the omission was based upon the
teacher’'s bellef that he could not receive salary or experience
credit in the New York license examination for teaching ser-
vice in other states. With respect to the rating of “not quite
satisfactory” by the junior high school prineipal on the item
of “sympathetic understanding and interest in children,” it
was pointed out that on six other items rated, the teacher
did quite well. Four reports by other principals rated his ser-
vices ‘8 meaning ‘Satisfactory,’ or ‘4, meaning ‘Good, or
‘8, meaning ‘Superior.,’ The principal who gave the one un-
favorable rating prepared his report without personal know=
ledge entirely on the basis or personnel files, because he was
not the principal when the teacher taught at the school
several years earller,

THE BOARD submitted a thirteen page, closely typed
exhibit of complaints In support of the charge of lack of
sympathetio understanding of children, These unproven com=-
plaints, among other things, accused the teacher of corporal
punishment, a procedure that is contrary to the bylaws of
the Board of Education. Although the teacher denled the
accusation, this was one of the reasons given for the dis-
continuance of his lxcense. In response to the teacher's re-
quest, the Board succinctly stated its reasons in full:

“1, Unsatisfactory teaching record; this judgment
is based upon reports of supervisors indicating insubor-
dination and corporal punishment,

“2. Falsification of application with respect to prier
teaching experience.

“3, Evasiveness and lack of candor during interview
with license committee.”

THE COURT in this case dismissed the petition on the
ground that the action taken was supported by a record ine
dicating the teacher's falsification of his application and un=
satisfactory record, Even so, are the mistakes of mexperlenco

never lved down?
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Work Towards Job Motivation, And
Provide More Challenging Jobs,
Dr. Costello Tells Personnel Group

By JOE DEASY, JR.

“After many Investigations into the relationship between job satisfaction and pro-
ductivity, there have been no consistent findings”, Deputy Mayor-City Administrator Tim-
othy Costello told guests at the annual dinner and awards meeting of the Metropolitan
Publie Personnel Soclety last week at the Tavern-on-The-Green.

Dr. Costello was the principal speaker at the dinner during which Lewis Orgel,

former Clty Register and now
Cierk of the U.S. District Court
in the Eastern Distriot and Dr.
Bidney Malllck, director of the
New York City Executive Pro-
gram were cited by the Municipal
Personnel Soclety and the Public
Personnel Assoclation respectively.

Tha City Administrator noted
that “We must move from the
theory of job satisfaction to job
motivation.

“Further,” he added, “we must
producs an engagement between
the amployees performance and
his motivation and between job
performance and reward by In-
oreasing the zona of freedom
around ths job and by providing
more challenging jobs.

June 10 Deadline
For Finkelstein
Law Scholarship

(Contmued from Page 1)

the following:

Senator Robert F. Kennedy,

Dr. Bdward J. Bloustein, Presi-
dent of Bennington College;

Dr. Alvin Eurich, former head
of the Ford Foundation for Edu-
catlon consultant to the Ford
Foundation, and President of the
Aspen Foundatlon;

Jerry Finkelstein, whose Foun- |

dation established the scholar-
ship, is Publisher of the New York
Law Journal and the Civil Serv-
fos Leader, President and Chair-
man of the Board of the Struthers
Wells Corporation, and & mem-
ber of the Board of Trustees of
the New York Law School, a
member of the Executive Coungil
of Southhampton College, and a
member of the President’s Coun-
ocll for the Graduate School of
Public Administration of New
York University,

Charles W. Froessel, chalrman
of the New York Law 8School
Board of Trustees,
York State Court

of Appeals

B Judge;

Dean
New York Law School;

Dean Ray F. Harvey of the
Graduate School of Public Ad-
ministration, New York Univer-
sity;

Nathanlel Goldstein, former
New York State Attorney Gen-
eral, member of the New York
Law 8chool Board of Trustees;

Sylvester C. S8mith, president of
the New York Law School and
former president of the American
Bar Assoclation; and

Hdwin L Welsl, 8r, BSenlor
Partner, Simpson Thatoher &
Bartlett and member of the Board
of Ethlcs of the City of New York,
and a trustes of the New York
Law School

Where To Apply

Applications for the Jerry Fink-
elsteln Scholarship Award may be
obtained from Dean Gutman, New
York Law School, 8T Worth
Street, New York Clty, New York
10018 or from BSecretary, Jerry
PFinkelstein Foundation, 630 Fifth

j Aveaus, New York, N. ¥, 10020,

former New |

Danlel Gutman of the

“The principal reward for a
civil service employee Is promo-
tion and this is not related to his
prior performance—except In a
limited degree,” Dr. Costello
pointed out. “It is dependent up-
on examination results”, He
noted, also, that the examination
system has its flaws.

“Psychologists findings have
determined that some people are
not good examination takers al-
though they are highly qualified
for promotions. For this reason,
they do not come close enough
to the top of the eligible list for
|the administrator to appoint
them in many cases,’ he said,

The deputy mayor agreed that
that annual increments are rea-
sonable because, “I belelve that
& man becomes more valuable
after each year of service in a
Job.” However, rewarding highly
productive and top-flight em-
ployees with merit increases s
hard to implement by adminis-
trators.

Calling for Increased flexibllity
of department managers on op-
erational personnel practioes, Dr.
Costello noted that commissionsrs
must keep within budget lines
under present policies. He urged
the upgrading of the Department
of Personnel to s level equal to
that of the Bureau of ths Budget.

He drew comparison from his
recommendations to present prac-
tices within the uniformed forces
of the Police Department In
which policemen are promoted
through competitive examination
to the rank of captain and then
are promoted to higher supervi-
sory jobs through appointment by
the commissioner,

Citing the Riegelman report
recommendations (Editor's noje:
See page 8) on the Introduction
of college trained personnel to
middie and high level manage-
ment positions, he noted that
there were few ways to introduce
a college graduate to civil service
positions except in the profes-
sional fields such as chemistry,

ecutive direotor of the US. Clvil
Servios Commission,

Oganovic desoribed some of the
future plans of the federal agency
in training, job information, re«
cruiting and Internship programa.
He told of U8, Civil SBervice Com-
mission Chalrman John Macy's
plans for a staff college for upper
echelon employees and a possible
system for joint recruiting on col-
lege campuses by Federal City,
State and local oivll service com-
missions.

year were introduced by Max
Saslow, the ourrent president.

Introduced were: QGeorge Me-
Quoid of the U.8. Civil Service
Commisston, president; Bernard
Berger of the New York Clty De-
partment of Personnel; Julien
Kien of the Port of New York
Authority and Morton Stevenson
of the New York State Depart-
ment of Civil Service, vice-presi-
dents; Esther Liebert of the City
Department of Personnel, secre-
tary and Samuel Brecher, of the
City Register, treasurer.

SPECIAL
DISCOUNTS Te All

City, State & Federal

medicine and engineering.

Summing up, Dr. Costello urged
that “We should strive to imple-
ment the recommendations of the
Riegelman report within the next
several months.

He noted that the report only
scratched the surface of clvil
service problems but that was all
It was Intended to do. Further,
in depth, studies would be neces~
sary to bring about & more com-
plete renovation of the system
througr Leglslative waction, he
noted,

The other speaker for the eve-
ning was Nicholas Oganovie, ex-

NOTICE

THE AWARD:

THE APPLICATION:

write to:

of Bennington College;

Service Leader;

York State Attorney General;

Thatcher & Bartlett,

Applications for the Jerry Finkelstein
Scholarship Award Will Be Accepted Until
June 10, 1966

The $3,000 Jerry Pinkelstein Scholarship Award is presented
annually to a qualified applicant, for further studies, leading
to & law degree at the New York Law School. The award is
made possible by the Jerry Finkelstein Foundation, 630 Fifth
Avenue, New York N. Y. 10020,

| THE RECIPIENT OF THE AWARD:

The applicant must be a clvil service employee—or the son
[| or daughter of an employee—engaged in legal or law enforce-
ment work in a Federal, State,

PRESENTATION OF THE AWARD:

The award will be made for outstanding academic scholarship
or meritorius service or for an outstanding contribution
pubile good. In addition, all other entrance requirements of the
New York Law School must be met. Next year's award will
be presented for the academic year beginning September, 1966,

To obtain an application or further {information please

DEAN DANIEL GUTMAN,
New York Law Schoel,

57 Worth Street,
Secrelary,

Jerry Flokelstein Foundation,

630 Fifth Avenue, New York, N. Y, 10020

THE AWARDS COMMITTEE:

Selection of the reciplent of the award will be made by a
panel of ten distinguished lawyers and educators,
Senator Robert F, Kennedy; Dr. Edward J. Bloustein, president
Dr. Alvin Eurich, president of the Aspen
Foundation; Jerry Finkelstein, who heads the Foundation which
established the scholarship, and a Trustee of New York Law
School, publisher of the New York Law Joumal and the Civil
Charles W. Froeasel, chalrman of the New York
Law School board of trustees, retired Judge of the siate Cowrt
of Appeals; Dean Danlel Gutman of the New York Law School;
Dean Ray F. Harvey of the Graduate 8chool of Public Adminis-
tration, New York University; Nathanlel Goldsteln, former New
Sylvester
the New York Law School and former president of the American
Bar Association, and Edwin Weisl, 8r., senlor partner, Simpson,

or local branch of government,

to the

New York, N, Y, 10013

including

C. Smith, president of

Employes on

1966 RAMBLERS

INVESTIGATE!

TRIAD RAMBLER
1366 394k STREET
(Bt 13th & 144k Aves.)
BROOKLYN UL 4-3100

SPECIAL DEALS FOR
Civil Service Employees!

SAAB

MODELS, NEW ‘84’ FOR
IMMEDIATE DELIVERY
LOWEST PRICES, MOST
FABULOUS DEALS AVAILABLE
ANYWHERE!
Safely englneered! B yoar or
24,000 mile warranty.
Buropean Delivery Arranged

MARTIN'S DA 3.7500
Authorized Saad Dealer
768 Southera Bivd, (156 St.) Bx.

ALL

1966 PONTIACS
& TEMPESTS

IMMEDIATE DELIVERY ON
MODELS

SPECIAL OFFER:
Bring In lolr I‘uulullu Feor
Your Olvil Discount!

IMMEDIATE CIlDI'I' OK!

Also Large BSelection Of Used Care

ACE PONTIAC

1981 Jeromas Ave, Broax, OY &-44%4

MOST

Frepare For Your

si5— HIGH —s4s
SCHOOL

EQUIVALENCY

DIPLOMA

® Accepted for Clvil Service
® Job Promotion
¢ Other Purposes
Five Week Course prepares you to
take the State Educatlon Depariment
Examination for & High School
Equivalency Diploma.

ROBERTS SCHOOL
517 W. 57th 8t., New York 19
PLaza 7-0300

Please send me FREE inform.
ation,

Nama
Address
City .

MPPS officers for the coming |.

=A

QUESTIONS AND
ANSWERS . . .

. -.ﬂbom "““"
insurance

vm}“rim

Blue Cross-
Blue Shield

Manager,

This column will appear period-
fcally. As a public service, Mr,
O'Brien will answer questions rel-
ative to the Statewide Plan, Please
submit your questions to Mr.
O'Brien, Blue Cross-Blue Shield
Manager, The Statewide Plan, 1215
Western Ave., Albany, N.Y. Please
do not submit questions pertaine
(ing to specific claims. Only ques-
tions of general Interest can be
answered here.

Q. I plan te retire this sum-
mer and would like to con-
tinue my Statewide Plan.
contract. I won’t be 65 for
a few years yet, so I won't
be covered by Medicare.
How do I continue my
Statewide Plan when I,
retire? I have earried it
since the plan was first
offered to State employees. '

A. You should contact your
payroll or personnel officer
and sign a form authorizing
your share of the premium
to be taken from your re-
theement system check.

' @ I have a physically handi-
capped child who will be 19
next month, I've been told
this child will continue to
be covered under my State-
wide Plan even though she
is over 19, Is that correct?

A. Yes. This is one of the

special provisions of ths
Statewide Plan. Eligible de-
pendents include an em-
ployee’s unmarried child 19
years of age or older who 1s
incapable of self-support by
reason of mental or physical
disability and who became so

incapable before reaching
age 19.
Q. I have already incurred

over $100 in medical bills
this year, Can I file a
claim now under Major
Medical or must I wait
until the end of the year?

A, It is not necessary to walt

until the end of the year
to file a claim under the
Major Medical portion of your
Statewide Plan. You may file
your clalm as soon as you
have Incurred over $50 worth
of bills for any one person
covered under your contrach
and you will be relmbursed to
the extent of 80% after the
first $50,

advy
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Complete Text Of Riegelman Report On City Personnel *

Recommendations almed at developing improvements
that will make the personnel administration of New
York City operate with greater effectiveness and equity
both to the City and to City employees were put forth
recently to Mayoy John V. Lindsay by the Mayor's Task
¥orce on City Personnel under the chairmanship of
Harold Riegelman,

An earlier report dealing with impass procedures
to be adopted in the area of collective bargaining was
‘submitted on January 27,

The complete report followa:

! THE TASK FORCE APPROACH

Personnel administration is a collection of activities
Ancluding recrultment, selection, classification, place-
ment. training, compensation and utilization and in-
(dividual development of employees. In our view, its
principal purpose is to enable agencies to perform their
jobs efficiently. While recognizing the breadth of the
‘field, the Task Force, in view of the need for prompt
"setion and of the limited resources at its. dispo¥al, has

" eoncentrated only on the most important and reward-
ing opportunities for improvement of personnel admin-
istration.

Many of these opportunities lie within the grasp of
the Mayor himself. The new City Charter equips the
Mayor to discharge effectively his responsibility for
leadership in personnel administration, He is empowered
to define the relationships among his many staff aides,
including the Department of Personnel, the Deputy
' Mayor-City Administrator. and the Bureau of the Bud-
get. He has great Influence on the degree of budget and
managerial flexibllity his department heads enjoy. He
~can thus set the tone for the whole municipal service.
The fastest, most economical, and most appropriate way
to improve the City's personnel system is for the Mayor
to exercise these powers fully, This is the key to per-
sonnel management, and the main focus of this report.

We also have proposed some actions that may require
revisions of statutes, ordinances, administrative regula-
tions, and perhaps of the State Constitution. But we

avoided recommendations that should be tornmlﬁ!e'd""”

only after more thorough study and dellberate judg-
ment than our reseurces of time, money, and staff

permitted. Consequently, this report should not be re~'/

garded as a final and complete solution of a many-
faceted administrative problem. We believe adopﬁou’t
our recommendations can have certain salutary resu i\
but the benefits will be neither enduring 'nor " eom-

prehensive 1 not followed by the more! extensive ex-
ploration of certain aspects of the personnel system sug-
gested in the pages that follow,

Efficiency, The Final Purpose

The final purpose of effective personnel manage-
ment is of course, the efficient use of people in sup-
plying City service, To achieve this purpose there must
be a serious study of methods, procedures, systems, and
equipment and the definition and interrelations of
existing programs. The Task Force is aware of the need
for analysis of these areas, but in compliance with its
assigned mission, has confined this report to person-
nel administration policies and practices within the
existing environmental framework, the acute need for
the improvement of which is recognized.

Finally, we note that there is an immense reservoir
of good will, devotion to the City, ability, and knowl-
edge in the municipal service. These assets are offset,
however, by weaknesses in the City's system of person-
nel administration and by frustrations of officers and
employees at the middle and lower levels in both line
and staff agencies. Improvement of personnel manage-
ment must therefore be regarded not as s series of
external decisions to be imposed on an unwilling work
force, but as a shared goal of those who serve the City.
Indeed, the stake of the rank and file in good person-
nel precticss Is as great as that of anyone else, for
on it depends their job satisfaction, their pride in their
work, and their own self esteem. This great reserve of
ideas and cooperation should not be neglected, for it
15 one of the City's invaluable assets. Through im-
proved management, and with the help of employee
ovganizations and unions, this reservoir can and should
be tavped

It is with these premises in mind that we present the
following findings and recommendations.

Findings and Recommendations
1. DEPARTMENTAL INITIATIVE

Finding;: A variety of circumstances have made
it difficult for department heads to
display initiative and imaginative lead-
ership in personnel management in
their own agencies,

Operating department heads have been handicapped
because of control over personnel declsions by the
Bureau of the Budget (such as the Bureau's determinge

tion of the qualifications and numbers of sgency per-
sonnel); and because of certain City and State laws and
Civil Service regulations (such as ambivalent provisions
concerning the departments’ grant of authorily versus
the Mayor's ultimate authority for budget preparation—
(see Bection 112 to 123 of the City Charter). There
are also obstacles to flexible personnel adminietra-
tion stemming from Jjudicial construction of Article B,
BSection 6 of the New York State Constitution.

But many of the restraints on top departmental
leadership were imposed by former Mayors unwilling to
delegate authority to thelr comumissioners, by the re-
Juctance of commissioners to employ the authority they
already have, by misconceptions on the part of com-
missioners :bout. what they may and may not do in
the personnel field, by habits and traditions that persist
long afer the restrictive rules and regulations that pro-
duced them have been changed and by a failure to es-
tablish appropriate limits on the issues which may be
the proper subjects of collective bargaining,

New York suffers also from the inherent weakness
of all large bureaucratic structures:—the instinet to
follow past procedures and resistance to new and crea-
tive procedures for handling public business, It is
eternally necessary for top management to reward im-
aginationp and creativity and recognize that new prob-
lems require new solutions, Fear or suspicion of change
{8 not the proper stance for those responsible for City
services,

Finally, instruments for identifying and rewarding
merit are frequently turned into rigid irrelevant proce-
dural rituals. Probationary periods are generally treated
in & perfunctory manner with employees almost auto-
matically and without serious scrutiny being moved
into their tenured positions. Performance ratings are
now used as an effective tool for evaluating em-
ployee performance and consequently merit-increases
are not systematically tled to pertinent measures of
evaluation. The written tests now heavily relied on,
are not always the best method of screening and select-
ing employees for promotion,

Want of strong and respected leadership in the per-
ns and in line management has thus stul-
!rustnwd remedial efforts, encouraged
aed mediocrity and resulted in & level

out of koem.pg with the potential
cityl amployeed.’v

Pl SO A i 11

Rec m

"The Mayor "lhmﬂd clclmb ‘meore authority to
agency heads making them clearly responsible for the
management of personnel in their respective agencies,

(a) After departmental budgets have been &approved,
each department head should be relieved of prior budget
approval in determining changes in employee numbers,
schedules, activities and programs within the total
budget allocation, Payroll certification procedures should
be modified to facilitate the exercise of this enlarged
authority, (see Section 124a and b of the City Charter),

(b) Department heads should be authorized to use
avallable departmental funds for the recruitment of
new personnel at salary levels above the opening level
without prior clearance from the Bureau of the Bud-
get, where the department head believes such & proced-
ure is essential in terms of the applicants’ qualifications
and the program needs of the department. a

(¢) The Mayor should initiate the necessary steps
to expand to othér City departments the practice now
prevailing in the Police Department, where limited
numbers of high level administrative positions are filled
by the commissioner from the ranks of competitive
civil service Incumbents of & specified title. In the
Police Department, tions above the rank of captain
(the highest oompq titve-class) are filled by the com-
missioner from among those holding that rank, without
Jeopardy to the officers' permanent tenure and subject
to his possible reassignment to that rank at the pleas-
ure of the commissioner, Comparable arrangements
might well be established within each large depart-
ment. In smaller deparuments, there could be a pooling
of those titles whose Incumbents would be eligible
for assignments to higher duties. Combined with the
executive roster personnel (as described in Recom-
mendation 4-a), and with political appointment at and
near the commissioner level, this machinery ecould
help overcome the acute shortage of qualified execu-
tives, improve the responsiveness of top tenured leader
ship to the elected officials and their appointees, and
provide fruitful opportunities for capable employees to
be evaluated and designated to responsible positions on
the basis of their on-the-job qualifications and per-
formance, This would stimulate employee initiative
throughout the service,

(d) Department heads should be Mmud to demand
from supervisors a systematic written appraisal of new
employees during their probationary peried, in order
to insure that either retention or dl-nuul is justi~
fied.

(e) The Meyor should request the City Civil Service
Commission to provide appropriste piobationary periods

A

for personnel who have received promotions to insure that
their actual job performance meets the expectations
of their superiors,

(f) The Mayor should submit to the forthcoming
Constitutional Convention, a proposal for the revision
of Artcle 5 Section 6 of the New York State Constl-
tution to encourage more flexibility in the use of “un-
assembled” and “‘qualifying” (as contrasted with rank-
order) examinations,

(g) The Mayor should publicly announce and siress
that merit-increases, as distinguished from manda-
tory increments, should be awarded for superior per-
formance only and never as s matter of routine. He
should, therefore, also stress the need for sericus and
objective application of performance evaluation, and
permit department heads to authorize up to two-step
merit-increases above the mandatory increments
(within grade ceilings and available funds) without
any outside clearance.

(th) A course in personnel management should be
instituted for lne execulives so that they will be in-
formed of personnel policy and of resources available
to them. Such a course need not take more than &
few days. Attendance should be mandatory for &l
supervisors, including top departmental officers, The
course should be repeated as needed. Properly spon-
sored and conducted, such a program could help many
& department chief to surmount existing or magined
personnel obstacles.

2 PERSONNEL OFFICES
Finding: Neither the Department of Personnel

nor the personnel offices in the re-
spective City agencies are as yet able
to provide needed assistance to ageney
officers.

There is uncertainty about the functions and suthe
ority of the Department of Personnel., There is also
uncertainty as to the relationships among this departs
ment, the Deputy Mayor-City Administiator, the Budges
Director, and the operating departments. Some come
missioners therefore have tended to overlook the De«
partment of Personhel as a source of potential help in
personnel matters including the development and train-
ing of staff for department personnel officers, There is
a decided dearth of properly trained personnel officers
thoughout the City.

Recommendation: The Mayor should sirengthen the
centmnl Department of Personnel in relation te
other staff agencies, and strengthen personnel of-
fices in all City departments,

(e) The City Personnel Director should in practice,
as in theory, be the principal City official (after the
Mayor) in personnel administration. He should occupy
& status parallel to that of the Budget Director, and
should be authorized and equipped to help each agency
head to develop the necessary staff for running an
effective program in his agency,

(b) The Mayor should instruct each agency head to
develop, in conjunction with the City Personnel Director,
the staffing patterns for the establishment of personnel
units within such agencles. The City Personnel Director
shall have a continuing responsibility for developing and
establishing personnel management standards and eri-
teria to be carried out by agency heads. He should
also be responsible for carrying out periodio person-
nel management review audits of each agency and for
making reports to the Mayor as fo the effectiveness of
personnel functions throughout the City agencles.

(¢) Personnel functions such as training, special
recruitment, and employee evaluations should, as far
as possible, be decentralized to the personnel units of
the operating departments’ as these units become prop=
erly staffed.

(d) The Department of Personnel's budgetary allocas
tions should be increased sufficiently to enable the de-
partment to implement its responsibilities

3. CLASSIFICATION AND PAY

Finding: The classification plan and the
lan of the City are out of date. T
: ave been virtually destroyed by years
of ad hoe changes.

There is such proliferation of classes and promotionsl
steps that seven separate competitive exams are eften
needed to climb from the bottom to the top of a series
of related classes, At the same time, the plan has
become overly specific in its horizontal: application as
well, There are now 199 “occupational groups” end
each group in the competitive class has, typleally, @
or more specific job titles, While this proliferstion was
originally s response to meet special agency needs a8
they arose, it now frequently operates as an impediment
10 inter-agency transfers., There are far (oo many pay
scales and the scales fall to relate to any clear dif-
ferences among levels of work,

(Continued on Page 14)
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Whifehall Jewelers & Schick

Gives You This New Promotion

Free blades offer to ihtroduce you to new
Schick Super Stainless Steel Injector Blades.

Three Schick developments
make the Krona Comfort Edge
possible: New micro-grain
steel...the 1,000 foot strop...
a new friction-free polymer
coating. You get consistent
quality, extra comfort, the

most shaveg ever!
Free trial blade now!

Buy this! ) Get 2 blades FREE!

What gives Schick’s new
Super Stamless Steel

blade the edge over 4 6

every other ek 5 e i

blade? e
2 free blades v.nh2rrocbhdes e -

© 1968, Schick Salety Rares Co., Div, of Evertharp, beg,

Try Our
New Hot
IE&SS‘g“ Lather

bnly Schick has it.)

—

Shave Cream

WHITEHALL JEWELERS

74 WEST 23RD STREET, (Cor. 6th Ave.)
NEW YORK, N.Y. _ OR 5-4755 - 6
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™ “WHATS DOING IN CITY DEPARTMENTS |

Tralning for the more than 300
school drop-outs and high school
graduntes in the Pollce Training
Pragram began last Monday, May
9. Current plans are for the week-
ly addition of a class of 100 until
the program quota of 1200 trai-
moes is met. The program is be-

ing totally financed by a grant |
$29 million from the US,

of
Department of Labor under pro-
visions of the Manpower Train-
fng and Development Act,

. L ]

Dr. Timothy W. Costello, De-
wty Mavyor-City Admlnutralor
has accépted a major post In the
1088 Greater New York Fund ap-

peal. Dr. Costello will direct 2,300
employee campaigns for the fund
among 425,000 federal, Stata and
City employees and staffs of col-
leges and welfare agencies

. L -

A testimonial dimner fn honor
of Abram Mattes on tha eccasion
of his retirement as First Deputly
Commissioner of the Department
of Purchase will be held at the
Tavern-On-the-Greean in Central
Park on Tuesday June 7 at 8:30
p.m, Tickets, which ars $10 aplece,
may be oblained by ealling Jaceb
Resnick at 566-2509.

L

Members of the Joint Handl-

+ Shoppers Service Guide

Get The Authorized CSEA License Plate ., *..

cnr  [loense
suthorined

by tha Clvil Servios Employees Awmn. (s that which is sold through CSI.A Headguarters,

also ba ordered through

8 Eix St., Albany. The plate which sells for $1, ean
Socal chapter officera
v TR, T e
Help Wanted - Salesman CLERK
PALEAMAN With Car - Learn Real
Eatain business. No ocash (nvestment Male or female, familiar wilh court
Limited partoership with BRIyn's lurgest routine and procedures, experiencad In
fivas. Comm, plus boaus, Eisberg-lenz, Court or managing clerk's office, nead-
DR $-4700 | | od for routine clerical dutiss for isgal
= periodical. Hours, noom through sarly
Pet Ctmohry avening, No Saturdaye. Gensrous holl-
day vacation and other amployes
HAVE YOU A THOUGHT FOR benefits Box 210, C3L, 97 Duaus 38,
YOUR RELOVED PET!? NY. 1. N.Y.
Whaa He Passes On — Dignified Org.
Animal Burial — Peerm, Graves $10 Up = s e o e
Omatral Lor, —w Traos. — Nearly 7 Acres WHlb.l‘ & Dl’vﬂ .m'"

UALL JU 20508 - Free Literature

Addiag Machines

Typewriters

Mimeographs

Addressing Machines

Guarantesd, Alse Rontals, Repalrs
ALL LANGUAGES
TYPEWRITER CO.
Ctielson 3.8086

ALL MAKES—$%.00 SERVICE CHARGR,
ONE-YEAR WRITTEN GUARANTEE
3-HOUR SERVICE DAY AND NIGHT
MERIT SERVICE — LU 4.1145

Cemetery Lots

BEAUTIFUL non-ssctarian memorfal park
' im Queens. One to 1T doubls lots
Private owner. For further Information,
writy: Box 541, Leadsr, 97 Duass 8t&.
N.Y. 10007, N.Y.

149 W. 334 8T, NEW YORK 1, N.Y.

-—

' Merchandise For Sale

STERRO CONSOLES

B ATEANO combinstion consoles, scratched |
i shipment, Walnut & mabhogany $54
or S1.95 wkir. Prestige. LA 4-0194,

BO& Fifih Avennts, Now York, !\ Y.

TYPEWRITER BARGAINS

Smith-317.50: Underwood$28.50: othars
Paarl Broa., 41‘ Smith, Bklya TR 53024

Iuslnm ccm

$700 per 1000 ¢ Simoialsd eograved
(raised printing by Ansst white CITATION
card astock. Blue or Black Ink Two |
| Coolre, $EO0 per 1000 Wrile fu-
pricos on, letiacheads, envalopes, tickets, |
statemonty aoyihing printsd. Takwell !
Printers, 1520 Hertsl Avenus, Buffalo,
V\

14218,

FREE BOOKLE'I‘ by U.S. Gov-
ernment on Social Security. MAIL
| ONLY. Leader, 97 Duans St., N.¥
| City, N.X¥, 10001.

—

1:00-7:00 P.M.

and 250 81,
Y6

capped Council at 720 West 181
Street in Manhattan, all elvll
servants, are strongly supporting
a bill iIntroduced in Congress by
Sen, Jacob Javitts, which would
allow the disabled an additional
$600 income tax deduction to
cover their extraordinary trans-
portation costs to and from work.
The bill, HR. 424, is largely the
result of the efforts of Maurice
Ward, president of the Councll,
over the last ten years,
L) L .

The Transit Authority has
drawn up s new plan for free
use of the City's subway sys-
tem by social agencies, settlement
houses, Board of Education vaca-
tion playschoolks, housing commu-
nity centers, and community and
neighborheod non-profit agencles
sponsoring summer youth pro-
grams, The new plan will save the
City $30,000 in administrative
costs, eliminating as it does,
much of the red tape resulting
from the old system.

Sewer Workers
Key Answers
Called Final

The New York City Civil
Service Commission has ap-
proved the final key answers
for the written examination
for sewage treatment worker
which was held on December 18.
The final answers are:

1,A;2,D;3,C;4B,850C; 8¢

B; 7. A; 8 B; §, B; 10, C; 11,
©; 12,'C; 13, A; 4, B; 15, D;
16, A; 17, B; 18, A; 19, B; 20, D;
21, A; 22, C; 23, B; 24, D; 25,
26, C; 27, A; 28, B; 29, D; 30,
I B; 31, C;:32, A; 33, D; 34, C; 38,
| D; 38, D; 37, B; 38, A; 39, C; 40,
D; 41, B; 42, D; 43, B; 44, A; 45,
IB; 46, A; 47, C; 48, C; 4, C;
30, D;

81, C; 52, A; 53, A; 54, B; 55,

C; 66, B; 57, D; 58, D; 59,
60, D; 61, A; 62, B; 63, C; 64,
65, C; 66, D; 67, C; 68, A; 69,
70, A; 11, C; 72, A or B; 13,
or D; 74, D; 15, B;

SaN

16, B; 77, D; 18, D; 19, O; 80, |
A or B; 81, A; 82, D; 83, B; 84,

B; B85, A; 86, C; 87, A; 88, D; 89,

B: 80, D; 81, B; 92, D; 98, A:|

94, B; 085 C; 96, A; 07,
D; 99, B; 100, D.

Federal Food
Service Super.

The Federal Government has
openings” for food service super-
visors in varlous penal and cor-
rectional institutions throughout
the United States. Salaries range
from $2.72 to $3.84 per hour.

Applications are belng acoepted
on a continual basis,

For further {nformation econ-
tact the Board of U8, Civll SBerv-
ice Examiners, United States
Penltentiary, Leavenworth, Kan-
sas and refer to announcement
number SL-14-3.

A; 98,

JOIN THE TGIF CLUB!

Membership now open.
Lifetime membership card
with beautiful gold-plated,
hand-polished, membership
pin, Can be used as tie tack,
lapel pin, or dress orna-
ment, glu that fine jewelry
look, Nicely hoxed conver.
sation piece,

Only $1.00 ppd,
Customeraft Creations, PO,

Box 1111, Dept, 877, Pro-
videuce, Rhodo Isl, 02901.

seccretary.

substitute sohool secretary and
$4,600 for school secretaries who
can perform additional course re-
quirements.

To acquire a substitute llcense
an applicant must have graduated
from a four-year high school 1n
addition to having compiled thirty
semester hours in ocourses In edu-
cation and school records and ac-
counts,

Applicants should have one and
one-half years in approved office
clerical or seoretarial work or one
year in clerioal or secretarial work
as a regularly appointed ecivil
service olerk or stenographer for
the Board of Education, or an
equivalent or eombination there-
of.

A baccalaureate degree may be
offered in lleu of one-half of the
experience requirement.

For information and a com-
plete olrcular of requirements

Jalong with an application form,

please WRITE to the following
address, enclosing a large!
stamped, self-addressed envelope:

Sr. Steno List

'ment of Personnel made
' an eligible st May 17 with 1,311

htenozupher
A: pracucnl testa will be given May

The New York City Depart-

public

inames for promotion to senior
The qualifying

{28, 24, 20, ﬂ.tndluml

The Job

)

File By June 30 For !
School Secretary Test

The Board of Education Is accepting applications until
June 30 for an examination for substitute licenses for school

Examinations will be glven through the 30th of June.
This position pays $4,400 per annum for beginning

Information Office, Room 422
Board of Examiners

110 Livingston Street
Brooklyn, New York 11201

Job Interviewer,
Claims Examiner
Open Continually;

New York State Is accept-
ing applications on a contin-
ual basis for examinations for
employment interviewer and
lunemployment Insurance claims
examiner,

New York State residency is
not required for this test. All
appointments will be made at a
traines level with a salary of
$5,359 for employment security
placement trainee, which leads
|to & permanent title of employ-
iment interviewer at a salary of
1$5,748 to start,

Employment security claims
trainee, start at a salary of $5-
359, and leads to a permanent
position of unemployment insur-
ance claims examiner.

For further information contact
the BState Department of Civil
Service, the State Campus, Al«
bany, or he State Office Build-
ings in New York City, Buffalo

and Syracuse.

FA R NAW NN R I IH 10 16902003 6 20NN
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STENOQGRAPHERS are needed
 for a State agency in New York
City. Will be tested at 80 words
a minute. Salary starts at $3,999
a year with good frings benefits,
sick leave and vacation with pay
Erperienced LEGAL STENOGRA-
PHERS with good stenographic
and typing skills will earn from
$90 to $125 & week. Apply at the
Office Personnel Placement Cen-
ter, 575 Lexington Avenue at 5ist
Street, Manhattan. Or call PL 9-
1020 for an appointment.

A PLATEN PRESSMAN with
one year's experience will earn
$103 a week to set up and operate
Chandler and Price automatic
press for printing or die cutting
on paper boxes. A fully experi-
enced ENGRAVING PRESS OP-
ERATOR will get from 880 to
$125 a week to set up and operate
Modern and OCarver engraving
presses for soolal statlonery, let-
terheads and business cards. Ap-
ply at the Manhattan Industrial
Office, 258 West 54th Street, be-
tween Broadway and Eighth Ave.

Auto Meohanles

EMPLOYMENT INTERVIEW-
HERS are needed to Interview,
counsel and place applicants In
various kinds of Jjobs. College
graduates, any year, any major,
or six years of combined school-
ing and business with one year of
speclalized experience in person-
nel* or counseling may qualify

There are some openings for In-
terviewers with fluent English

By V. RAIDER WEXLER

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

B W F I NI I P 00 30 345 12030 300 00 0000 A I e 3000 306 36 16 H ¥ 1636

’nnd Spanish. TRAINEES start at
185,787 and get $6,208 after six
Imontths. Experienced INTER-
VIEWERS astart at $6,208. Apply
at the Professional Placement
Center, 444 Madison Avenue near
50th Street, Manhattan,

Needed in Brookiyn are AUTO
MECHANICS to do general auto-
motive repalr. Work includes g«
nition, brake, front and rear end,
some alignment, engine repalr
and drive train clutch and stand-
{ard transmission, Must have own
tools and operator’s license. The
pay is 890 to $125 for a 5 to 6-
day, 40 to 48-hour week. Experl-
enced AUTO SERVICE STATION
ATTENDANTS are needed to sell
gas and oll, fix flats, some minor
repairs, oar lubrication. Mush
have New York State driver's I«
cense. The pay is $66 to $90 for
{a 6-day, 84-hour week including
| weekends, Apply at the Brooklyn
| Industrial Office, 250 Schermer-
| horn Street in dowtown Brooklyn,
|  How would you like to work and
live in the Virgin Islands? A vari-
ety of professional managerial,
clerical and industrial jobs awailt
| qualified men and women. Ine
cluded are openings for AC-
| COUNTANT, LABORATORY
| TBCHNICIAN, REGISTERED
and PRACTICAL NURSES, SEC-

RETARIES, CONSTRUCTION
| WORKER, WATCH REPAIR~
| MAN and TAILOR., For an ap-

pointment, call Mr Brady, MU

3-0540,
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Farms & Country Homes

Orange County
Choose 1 ncre In pine woods vacation

land. Swimming & fehing avallable.
By wsppt. only,

PA. Free advice on conirnetion.

W/M REALTY
Hwy 909, Box 14, Westhrookville, NY
Tel: (P14) A5G-3800 YRER LISTS

Farms & Country Homes

Massachusetts
PERKSHIRES: S$3050 buyw ol farm
bouse, § amcres, well, elec, phone
chimneay, basement, privacy, but year

round road. Siate Forest In walking
Qistance. Rights 10 200 acre private na-
tore park, also rights to dock & beach
on lake nearby, Needs repalrs, but s
fow hundred dollars would make a com-
fortabla four seasson camp. Terms,
Berkshire Farm Agency. Box 1673,
Lenox, Mass,

Farms & Country Real Estate
For Sale - Orange County

Fres List of Retirement Homes
In Port Jervis Area
GOLDMAN AGENCY

88 Pike Port Jervie, NY (014) 850-5228

Farms & Country Homes
Orange County

EXCELLENT Retirement Home, 4 room
Rancher — Lot G0x100, gsa hot alr
beat — Tax $300 P.Y., Price $18.200.

GOLDMAN AGENCY

88 Pike, Port Jervia, NY (D14) 8560.-5228

Summer Homes For Rent
(Penna.)

LAEKR Wallenpaupak (Pa.), furmished oot
tages, all improvements, 100 sores kids
to play, low rate week /season. DUSKIS,
2109 Broadway, NYC, SU 7-8300.

Town & Country Homes
Ulster County

SPECIAL SPRING BARGAINS

ROSENDALE, 6 rooms all improvements,
3 car garage, § acres land. $7900,
half eash,

ROSENDALRE, Two story,
improvements, parily

rear, near etores, school. 85850,
cash $1.500,

ROSENDALE, Near Willlams Lake, 14
yoom houss converted fnto & and 4
rooms apariment newly removated, balf
acre land 84000, terms arranged.

ROSENDALE HEIGHTS. Lotse §0x1850.
$350, your own terms,

KINGSTON City, three lote near Laherbs
Reatanrant, $1.000 for all, cash $250.

JOHN DELLAY, OWNER

Rosendale, NY Tel: OL8-6711

five rooms, all
furnished, brook

Forms & Country Homes
Ulster County

COUNTRY PROPERTY BARGAINS
ACREAGE, HOMES, FREE LIST
0. P, Jensen, % John Bf, Kingston, NY

Farms & Country Homes
Ulster County

WOODED acreage, 1-%-or 3 acres. Biate
foresl area In the Catakill, Terue:
Howard Terwilliger, Kerbonkson 8, NY.

Farms & Acreage
Orange County

1% HRS from NYC, 80 lovely wooded
sores, high elovation 635' road fige,
$12.000-Torms navall.

GOLDMAN AGENCY REALTORS
88 Pike 81, Port Jervls, N.Y.
P14-856-5228

BUY

U. 8.

BONDS
LEGAL NOTICR

CITATION. File No. 1863/66 —
THE PEOPLE OF THR STATE OF NEW
YORK, By the Grace of God. Free and
Independent,

TO: SARA JORNSON, and to GAYLORD
MILLIKIN, {f Uving and If dead to his
helrs at law, next of kin and distrrd.
bittees whose names and places of resl-
Gence are unkoown and if he dled sud-

stquent to the decedent herein, to hls
execulors, adminlstratom, legatecs, dovisess,
aanignecs and successors In Interest whose
names and places of resldence are un-
koown and to all otber lelrs st law
next of kin and distributees of GENBE
DAVIS, the decedent herein, whose names
and places of resldence are unknown
aud  cannot, after diligent inguiry, be

ascertained

YOU ARE HEREBY QITED TO SHOW
CAUSE belfore the Surrogate's Court, New
York County, at Room 6504 in the NWall
of Recornds In the County of New York,
New York, on the 15th day of Junme,
1906, st 10:00 AN, why cerialn at-
tonied writings dated Novemper 10, 1861
which bave besn offered for probate by
Joseph L. Smith, residiog st 355 East
9¢nd Street, New York, New York, shonld
vol be probated aa constituling the lsat
Wil snd Teslamont, relating to real and
personal  properly of Gene Davis, de
eeased, who wase At the Ume of hie
death » resldent of 38 Jower Slonne
Street, Yondom SW. 1, Eagland, and
ostessed of personal properiy sltusied in
(e City, County and Sinte of New York
aud why coriain uoatiested writings dated
February 17, 19006 should not be denled

robale.
hu-o Atlealed and Bealed,

w 4, 1000,
HON. /o/Joseph A, Cox,
Surrogate. New York Coungy
Jo/Pullp A. Dounabue
Clerk.

e

+ REAL ESTATE VALUES +

Farms & Country Homes
Orange County

SWIMNING - Boating « Fishing < Orange
Lake. 658 miles to GW. Bridge, 2
homes, ofl beat, tlad bathe and kitoh-
ens, both for $18.500. Also 4 rm, sum-
mer bungaolw. $8000.

Donn, Bkr, Walden NY (914) TY4-8584

Forms & Country Homes
Ulster County

OWX YOUR own hunting, fishing, yaca-
tlon lodge. Cabing from $1950 up, Very
pear nacoeesible  sinte lsnde,  Acrears
from $350. Termsa: Triale End Real
Estale, Samsonville B, N.Y.

Summer Homes For Rent

Ulster County
MT. MARION, N.Y. — Hrigge bungalows,
beanty wspot. Overlooks water, Viee,
Kivgston $200-9335 Seas. Refs, rreq.

Houses For Sale
Ulster County
$6,900

§ bedroom house, large rooms, en 114
scenlo arean, ndjolne elste Jand. Swim-

ming & burmng, Terms,
EOFP OF EERHONKSON, N.Y,
Dial (914) 6287500

House For Sale
Spring Valley, N. Y.

S-FAMILY frame house, $16.500. Write
to owner, Jack Belford, 920 Columbus
Ave., NY. 20, N.Y.

HOLLIS $17.400

All brick, Bxquisite conditionm. Large

rme, modern kitchen & bath, garage.

Yacant snd ready for eoccupancy. Only
$700 CASH DOWN

LONG ISLAND HOMES

168-12 Hillside Ave, Jam, RE 97300

Houses For Solo
Uister County
$6.900

$ BEDROOM house, large reoms, on 134

scenlo scres, sdjoins siate land, Bwim-

ming & honting. Terme

EOPP OF KERHONKSON, N.X.
Dial (#14) 620-7500

CAMBRIA HEIGNTS 22,990

Brick, legnl 3 family, § rma & § rme
402100, B eomplels separale  apis,
Only #1800 esnsh down.

Agt. 216-17 Vindea Bivd.

AR 6-2000

WOODSIDE, QUEENS, NEW YORK

ONE BEDROOM

CO-OP

$135 Month

$1660 Cash lnvestment
Bth  fNoor erose-venillated apartment,
Excellent closet space, unusual kitchen
sppointments, dehwasher, gas & elee-

-

wio Included,
2 RM STUDIO CoO-OF
$114 Month

$1200 Cosh lnvestment
18t flcor stndlo with separate ealing
ares. 3 very Jarge closels refrigerator
sne & elecirio Inclnded.

MODERN 12 STORY
FIREPROOF BUILDING
ONLY 134 MINS TO MANHATTAN
2 BLES TO SUBWAY-5th AVE, BUS

BERKELEY TOWERS

B2-40 39tk Drive TW 90008
Sales OMlce: 12ih floor
Dlrections: TRT Fhushing Moe to % Bt,
Lincoln Ave. Walk 8 blocks north.

Farms & Country Homes
New York State

8 BEDROOM ranch house. Convenlencee,
drillsd well, sshool bus and mall, black
top rd. $8000 EZ Terms. Free List
BLOODGOOD REALTY, Upper Elm Bt
Cobleskill, N.Y.

BRONX SPECIAL
MURDOCK AVE VIC.

SOLID BRICK RANCH

Dotachoed, 4 yro old. on 88x100 lot.
All Hollywood kitchen with Dmich
oven & ocounfer-top Trange: earport,
Many exiras. Tiness forces sale.

KEY WITH US!
$1000 DOWN — PRICE $1# 060

FIRST-MET REALTY

8528 BOSTON RD, BRONX

OL 4-5600

OPEN 7 DAYS--OPEN BRVENINGS

LEE ROY SMITH — Lic. Reol
Estate Broker & Notary Is back
on Linden Bivd.

MR. & MRS. BUYER
It s your Interest that s our Intecest,
LEE ROY SMITH
187-26 Linden Bivd.

St. Albans, N.Y. 11412
Phones: OFFICE AR 6.8508
HOME HO 4.7550

St. Petersburg - Florida

St 7 7
RETIREMENT GUIDE

Wonderful 72 Page Color Book
About Exciting S$t. Petersburg

Florida's sunshine retirement Meces
on the West Const averages 360
sunny days each year.“#t. Peteraburg
bas the purest sir and healthiest oil-
male, breathiakingly beautiful . semi-
tropical scenery. plus all msodern eoii-
yepionoes designed to make your re
Ureament the happlest time of your Mte
The free booklot—with waps and
complets Information on Homes, Apts,
Hotels, Motels, Guest Houses; Beaclies,
Restaurants, Attractions Boasting,
Fishing, Swimming or otber aotive se
wall aa Speotator Sports, Night Life,
Schoole, Churches, Hobbles and Re-
tirement Aotivi(les—explaine bow jou
eAn enjoy seml-retirement or foll re
Urement on & moderaste Income.

With 68 miles of sconle waterfront
and world famous white ssnd beaches,
bomes in St Pelarsburg start s low
s 38,500 for 2 bedrooms, 1 bath up
to laxurious waterfront estises, With
homes priced to 8t svery pocketbook
home buying as esey as both down
payments and taxes are low, The flret
$6,000 In valus s exempt under the
Homestead section ef the Florida
Constitution.

FILORIDA HAS NO INCOMBP TAX!
Write J. A. Jerkins, Dept. 2.27, Yox
1871, S84,  Petorsburg, Fia, 83741,
SAVE ON YOUR MOVE TO FLORIDA
Compare our cost per 4,000 lbe 10
B8t Petersburg from New York Cliy,
$388; Philadelphin, $360: Albany,
$414. For an estimate to any desil-
natlon in Florida write SOUTHERN
TRANSFER & BGTORAGR 0O, INC
Dept, O, PO, Box 10217, Bt. Pelers-

Furnished Rooms - Manhattan

158 B 30 HWamilleon Pl B of Bway

HOTEL HAMILTON PLACE

Newly dee & tastefully furn., hakpg

rooe fr $17.650 wk, compl 1 rm kitchie

spla. fr. $25.00 wk. firanslents fr

$5.50 dally, elovy tele mald avoe.
8-5200

House For Sale - New Jersey

VACATION & relivement llving at North
NJ. Iake, brk hee, Sweeping view of
lake, large rms, firepince, oll heal, gar,
P.O. Pax 255, NY 33, NY.

CONCRETE and BRICK
WORK

Driveways, ®ldewnlks, Curbs. Patios,
Walks, Garage Floors. Concrote and
Brick Stoops, Yard & Cellar Clean-up

F. Fodera
CALL: 516 IV 9-9320

ALBANY, NEW YORK

@ Albany's Most Progressive Real
Esiate Firm Covering The Entire
Greater Albany Area Incuding All
Fuburbs.

@ Fhoto Brochures Avallable.

Philip E. Roberts, Inc.
1525 Western Ave., Albany
Phone 489-3211

burg, Florida

1
~ s
Business Opportunity For Sale |
NICE small superette for & semi-rotired
ocouple. Excellant bulldiog with liviog
quartere. Large shoded lawn, garage,
good locallon. Owner retiring, Offers com-
plete at 510,500

BAGNARDI REALTY

22 Elm 5t Ounconis, NY (607) 4525702

FRL

A
AL ds

A CATSKILL MOUNTAIN VACATION PARADISE
2 hours from N. Y. C,
8 miles from MONTICELLO

OFFICE OPEN 7 DAYS WEEKLY-~RESORT ESTATES, IND. apente

';iz

N0 “OLUB" s MAINTENANOE FEES.

ousTo wwfmtun L

¥ree Nlusiranted Wolder Wrile

Pwpt. X, Box 1, Bmallwood, N.¥,
phome (D14) B83-4041,

N. Y. O, p81-3039

ATTENTION!!
No Down
Payment

For Qualified Buyers
2 Family
All Brick

MASTER APT.
81/ tms — 11/; baths |
Rental APT — 31/, RMS ‘

I Block Subway

Sbeltered portico enirance, sun deck,
Hollywood Xkitchens, eto,

FREEDOM HOMES

Van Biclen Ave. bet, Hegoman Ave,
& New lots Ave. Bkiyn.
PHONE--BR 2-9600 - OH 1.8888
DIRECTIONS: BY CAR—Belt Park-
way 1o Peonsylvania Ave. then to
Linden Bivd., turn right to Van Siclen
Ave., then Jeft to model, BY SUBWAY
~IRT New Lots traln to Van Siclen
Ave, walk 1 Dblock te model.

Sales Rep. Delcoa Realty

Only $28,500 |
|

Real Estate - New Jorsey

MONMOUYH COUNTY

FARMS - HOMES
AORRAGE
Write your requiremenis

FREE LISTS

ALPERN REALTOR
Freehold, N. J.

TAKE OVER MTGE.

Jamalon 8 Family, ¢ & 3 newly
decorated. Cash required $3.6000.
Mortgage $10.000.

CAMBRIA HTS.

4 bedroom, brick, fin. basement,
garage. modern,
92,900 Down

341-1950

192-05 Linden Blvd.
St. Albans

Asking $24,900

LEGAL 2 FAMILY

TOP LOCATION
HOLLIS - CORNER
INSUL - BRICK
2ND FLOOR 3 RMS plus BATH
1ST FLOOR 5 RMS plus BATH
WITH FINISHED BASEMENT
OVERSIZED GARAGH
PRICE #18,750
ONLY $800 DOWN
VETERANS NO CASH DOWN

CALL
NOW

AX 7-2111
E. J. DAVID RLTY

15808 Rillside Ave.
Jamalea, Near Parsons Bivd.
Open Every Day 9:30 to & 50
Including Satorday & Sunday

RS T T
3 BRICK TWO FAMILY
$14.9%

12 rooms, é§ rooms avoil-
able for buyer, other &
rooms brings enough In-

come to r¢¥ all monthly
. costs. Civilian $200 on
contract. G.l. no caosh
down.

BETTER
JA 9-4400

135-19 Rockaway Bivd.
SO. OZONE PARK

(Open 7 Daye, 9:30-85:20)

R D R e

"

ONE FAMILY SPECIALS
ROSEDALE $15,990

.1 SACRIFICE
Detpcbed 6 Room Ranch. All Roowma
On 1 Floor plus Expanslon Attic For
2 Mare Rooms, With Ultra Modern
Kichen & DBalhe, Bem! F¥in. Bamt
MUST SELL

SPRINGFIELD GDNS VIC.
$16,990

ALL BRICE RANOH

This 4 yr. old bouse consisiing of
5 large romes, sl on one ftioor,
wlira modern kiteh & bath, fin bamt.

$17,990

ST. ALBANS

10 YR OLD ALL BRICK

Conalsiing of 634
balhe, Terrace, Garage, Moderm Kit- |

Intge roms, %
chen, NMollywoed Bath With Siall
Shower, Finleh Bemi, which oan be
used e rentahle apt. Loads & loads |
of exiros

e A AN L o 2 1 BT

LEGAL 2 FAMILIES
JAMAICA PK. $18,990

DETACHED 6 & 6§ RM APIS
Detached Laegal 6 Family, Spanish
Stucco, Comeisting of 6 & 5 Rm
Apla. Sireamlined Kitobens & Bulbe,
Surrounded by Trees and Ebrube,
Many Extras, 61 Approved, Im-
mediate Occupancy.

HOLLIS PROPER $24,990

FORECLOSURE SALE

8§ yr. o Tapestry brick Jesul 3
famlily, oconsisting of a l&t & B34
room apts. plus Nnished basement,
ghrage, completsly modern sbhroogh-
out, Immediate oocupaney, Newly
decorated. No walllng.

SPRINGFIELD GDNS.
$31,500
WIDOW'S BAORIFIOR @ & )
Deinched 4 Yoar Old Legul 8 Funuily
Selling Below lla Origloal Coet, Con-
slating of 8 Six Room Aple. B Bed-

rooms nch, Modern Nitchens, Wall
Oven, Hollywood Bath, Al) Ceuv.

Many other 1 & 2 Family homes available

QUEENS HOME

17018 BlllsMe Ave. ~—

OL 8-7510

Ol for Apph

SALES
Jauatea

Spn Every Dey
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NEW PLATZ 5, N.Y. 914 TU 3.9368

N-AMERICAN CUISINE
'::'L'l:mmn Rewort — Swim Pool

EW
DRIFTWOOD LOUNGE

RIDING MORSES ON PREMISES
1% milss out of N, Y. City
1% miles off N, Y, State Thruway
Call or writa for Brochure

—__JOE'S MT. VIEW—

Box 61, RDI, Catskill 5, N.Y.
Tel, — 518 - 943 - 5907
Hosts: GIlL & Jos Soalldl

mer, Colslne — Home Baking
g AD. Luxe accom — Pri Bemi pri
baths ~— Swimming Pool - Orch &
Enterialnment — Dancing — Cockiall
Loungs — All Spls, — Lake Boating.

FREE (OLOR BROCHURE & RATES

VALLEY INN

East Dorham 4, N.¥. Dial 518-034-

ROSEMARY TIERNEY
Amenia

S

/518, Swim, Fish, Bloyeles, Innd.h-ll.
Tennls, Shuffla Board, Movies, Coek- -
il Lounge, Casino, Orch, omn Prem,,
Horses, Golf, All churches near, 3
dolicians meals daily. Showees, Baths,
HEC Water all Rms, Aco. 100,
$45 to 350 wkiy.

Your Host NANCY & ALFRED

INN
Hunter 2, N.Y, (518) 263.4241
Congenial Family Resort

Family Sultes—Priv. & Ad).
Professional Eatertalnmsnt Nitely
Cocktall Lounge = Swim Fool

ANl Athlstie Activities
Freo Movies & Woeenle Rosale
Froo Eveniny Snacks

BT

PLEASANT
ACRES

Rides, Game Farm, Carson City,
Summer Stock Theatres Nearby
Froe Brochure & Sample Meau

June Rates $40 #o $50

Sheila & Jorry O'Shea “Hosls™

Batlis

VA 4k TTRET SRS T

Golf, Horses, Bowling, Bicycles., Sky

been announced.

Bix finansts, from each cate-
gory of olvil service, City, State,
Federal and Local government,

" Memorial Day Wk-end

FEATURING 7
' VINCE GARRI--HOST f |
| % Dancing Fri.-Sat.-Sun.
. % Professional Acts i

£y

La Cascade

Haines Falls 5, N.Y,

(518) 589-6430
Delicious French Cuisine
Gay Informal Resort

| % ltalian-Amer. Cuisine =
| % Olympic Style Pool

DOUBLE OCCUPANCY Counsellor

Early Reservations Suggested '
i % Fres color brochure and rates
J. Sauste & Son

EE b b

; Entertainment
i Colorful Booklet & Ssmple Meon

SPECIAL LOW JUNE &
WEEKEND RATES

Lonis & Luciea Jamwb, Your

" % All Sports udis FnAlor llﬂn":amlly..“
odern Accom, vate s

JUNE RATEsr thrd Swim Pool Lounges

$45 to $50 Lo Planned Activities  Childrens

Dance Orchestra

will be chosen by our judges.

Tha winner in each category
will receive a weekend for two at
! Grossingers Country Club, & mink
| vestlet from ILdly Dache, furs by
| Wells-Triester of New York and
| & Jonathan Logan dress,

PATRICIA MONACK
Baldwin

Miss Civil Service
Contest Closes Soon

May 25 is the last day for entries in this year's Miss Civil
Service Contest. The date for judging of finallsts, who will
be introduced in the Leader's May 31 Issue, has not yet

To enter, uss the ocoupon on
this page and send it to The
Leader, Miss Civil Service Con-
test, 7 Duans Btreet, New York
City along with a photograph,

FREE BOOKLET by U. 8. Gov-
ernment on Secial Secwrity. Mall
only. Leader, 97 Duane Street,
New York 7, N. Y.

AVARIAN ~|\{ANOR
The Modera Resort with the "Most”
POURLING, 12, N.Y. (518) 622-3261

“FAMOUS FOR GERMAN AMERICAN FOOD”

Olympiec Style Pool — All Athletics & Planned Activities —
Dance to our popular Band in the Fabulous Bavarion Alpiae
Gardens Cabaret & enjoy Professional Acts every nite.
Romp & play in our 100 acre playland; fishing & boating
in our well stocked lake, Send for Colorful Brochure —
Rates & Sample Menu, Low June & Weekend Rates.

- Bill & Johanna Baaer «- Hosts :-

RD 2, Catskill 6, N. Y.

In the glorious Northern Catskill Mts.—2 hours
from N.Y. City, Tel, area code 518-943.2357

“ITALIAN-AMERICAN CUISINE"

® New Double Decker Motels -« Some With
Air Conditioning & MHeat ® Spacious Swim Pool
& New Enlarged Sum Patio * Dancin Nitely
® Weekly Broadway Stage Review * %lcthli
Lounge * Free Wenie Roasts ® Movies ® Social
Director * Children's C lor ® T

:‘mym:: " All :porh ® New Recreation &

ovie Hall * END FOR F
BROCHURE & MENU, o

Address .

...........

City ....

| Federal State

------------------

Business Address

| Miss Civil Service Contest

----------------

Area of Employment — circle one —

New York City

Sead entries to Miss Civil Service Contest, c/c The Civil
Service Leader, 97 Duane Street, New York City.

Local

Correction

positions, listed in Federal grade

FERN CLIFF HOUSE

East Durham 428, N.Y. (518) 634.-7424

A Champagne Vacation on A Beer Pocket Book
Catering To The Family Trade

* HOLLYWOOD STYLE POOL * CHAISE LOUNGES

* TENNIS * BASKETBALL * SHUFFLEBOARD AND

* ALL OTHER OUTDOOR ATHLETIC ACTIVITIES.

Popular Entertainment in the Sumptious

0'Connell Cocktail Lounge

OUR RATES m wkly INCLUDES 8 HEARTY

START AT MEALS A DAY
YRES OOLORSUL BOOKLET WITH BATES & SAMPLE MENU

“The van Bergens,” Your Hosts « Ownership « Mgt.

7, pay an Initial salary of $6,050
& year.

Applicants must be able to
show that they have at least
three and & half years of experi.
ence dealing with individuals in
& supervisory or instructional
apacity. Educational advance-
ments past the high school level
may be substituted for experience
requirements in many cases,

Character and other personnal
attributes will be taken into con-
sideration as trainees will be re-
quired to perform arduous tasks,
adapt to dioipline and show other
oapacities related to such work,

Competitions will be required
e take & written test to quality

Officers

The Federal Bureau of Prisons of the Unlted States De-
partment of Justice is offering careers for men and women
as Correction Officers to safeguard, train and supervise In-
mates of Federal prisons, reformatories and camps. These

for dppolntment, Competitors
will also be Interviewed by a panel
of specialists. No height or weight
specifications have been made but
applicants must be In good phy-
sical condition and be vigorous
in relation to size,

Further information may be
obtalned at New York Reglon Of-
fice of the Civil Service Commis~
slon, 220 East 42nd Street, New
York City. The application nume
ber 5000-AB.

Send applications to Executive
Becretary, Board of US. Civil
Service Examiners, United States
Penltentiary, Leavenworth, Kan.

s, 46048,

"JANIS BEACHLER
White Plains

Continual Filing
For Assistant
Civil Engineer

Applications are being ac-
cepted on a continual basis
for an examination by the
New York City Department
of Personnel for assistant civil
engineer.

Salary to start is 88,600.

A written test will be given the
day the application is filed. It
will be given in one session of
approximately four and a hall
hours.

Qualified assistant clvil engl-
neers are accorded promotion op-
portunities to civil engineer with
a starting salary of $10,300.

For further information and
applications contact the New
York City Department of Per-
sonnel Applications Section, 49
Thomas Street.

Filing Open For
Asst. Plan Examiner

The New York City Depart-
ment of Personnel will accept
applications on a continual
basis for an examination for
assistant plan examiner (bulld-
ings).

Salary In this position to stars
Is $9,000. A written examination
will be given at the time of the
filing of applications and lasts ap-
| proximately four and a half hours.

Promotion opportunities from
this position to plan examiner po-
sitions are accorded to qualified
| employees at a starting salary of
$10,750.

For further information and ap-
plications contact the Applications
Section of the Department of Per-
| sonnel, 49 Thomas Street, New
| York City.

Car Maintainer, A
Promotion Exam s
Open For Filing

The New York City Departmend
of Personnel will accept applioa=
tions from May 4 through May
24 for an examination for promo=-
tlon to oar maintainer, Group A,
in the New York City Transis
Authority,

This exam is open only to quall-
fled employees of the Transié
Authority,

Salary in the position is $3.2750
to $3.6000 an hour.

For further information and
applications contact the Applica-
tlons Section of the Departmend
of Personnel, 40 Thomas Stveet,
New York Olly.
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A BETTER JOB — HIGHER PAY
THE QUICK, EASY ARCO WAY

ARCO CIVIL SERVICE BOOKS

28 years, famous

ovel

ielped candidates score high on their test
MAINTAINER'S HELPER, Oroup B l:“
ACCOUNTANT AUDITOR 1] :::::::::: HELPER, Grovp : :‘:
PCCOUNTANT tNew York City) 40 ST 'mm“‘ Grewp I'W
ACCOUNTING & AUDITING CLERK 3.00 -
ADMINSTRATIVE ASSISTANT (Clerk Gr, 5) 400 MECHANICAL TRAINEE s
ADMINISTRATIVE ASSISTANT-OFFICER 400 MESSENGER i
AMERICAN FOREIGN SERVICE OFFICER 400 Nm’“‘ o s =
APPRENTICE—Ath CLASS 300 :m vm“mut . e
. 400 OPERA :
o 400 NURSE PPractical & Pudlic Mesith) 00
ASSISTANT  ACCOUNTANT .
) 400 OFFICE MACHINES OPERATOR 400
ASSISTANT DEPUTY COURT CLERK B A P
R T o PARKING METER ATVENOANT Mieler Waid 300
ASSISTANT STOCKMAN 300 prrsspostad po P
« MTENDANT el omcumu b
femanitd 400 oLTROL INSPECTON 40
» '“‘“"‘"!: :: PATROLMAN, Pelice Depariment-TRAINEE 400
TTALION CHI !
MINER L 1)
BEGINNING OFFICE WORNER 3o TERSOMEL [;:ucm SR
BEVERAGE CONTAOL INVESTIGATOR 400 :”“W 3 -
: mmm;m:m:;u :: PLUMBER—PLUMBER'S HELPER 40
e oodbig POLICE ADMINISTRATION AND CRIVINAL
CAPTAIN, FIRE DEPARTMENT 400 B -
¢ SHRPENTER :': POLICE CAPTAIN 400
OAgien veg OUCE LEUTENANT a0
fi So—y POLICE PROMOTION, Vels. 1 & 2 exed se0) 1000
CJ@IVIL SERVIEE ARITHWENC 200 PORT PATROL OFFICER 400
'ewu SERVICE HANDBOOK 100 Locr oRFICE CLERKCARMIER 200
IS RS, :‘; POST OFFICE MOTOR VEHICLE OFEMATOR 400
CLERK, CS 14 ;
'Cl(ll 08 47 300 POSTAL INSPECTOR 400
'CLERK (New York City) 300 ;:::m PROMOTION SUPERVISOR- G
« BLERK, SENIOR AND SUPERVISING 400
' QLERK-TYPIST, CLEAK STENOGRAPHER, CLERK. POSTMASTER 1131, 2nd, 31d Clasy) 400
QICTATING MACHINE TRANSCRIBER 200 :::L:g"’:.“:wi“:’”u . :-::
CLIMBER AND PRUNER 300 PROMO !
PRACTICE
COMPLETE GUIDE TO CIVIL SERVICE J088 1,00 mc's'fm;‘”:!g‘s"““ LA il
CONSTRUCTION SUPERVISOR AND INSPECTOR 4.00 FaaE Sl G
CORRECTION OFFICER Mew York Gitg 400 oo ”'m"”“"'ﬂ 100
) COURT ATTENDANT-UNIFORMED ot mwm :.:
T OFFICER 400
COURT REPORTERLAW AND COURY ::‘;:::m :W'm :xmp::s nYS ::
ENOGRAPHER 400 RAINEE
) :'m,,“ 400 PUELIC HEALTH SANITARIAN 400
ELECTRICIAN 400 ::quc M:'::ﬁ;mm AKD ADMINISTRATION 4.95
ELEVATOR OPERATOR 300 mm o ::
NT INTERYVIEWEP 400 LROAD
| ::3::;‘ :nm.[ e 400 RESIOENT BUILDING SUPERINYLNDENT 400
| ENGINEER, ELECTRICAL a0 ::'("t ")"‘"I'&i”""“ 300
| ENGINEER, MECHANICAL 400 epsdiii :g:
ENGINEERING AIDE 400 , \
| FEOERAL SERVICE ENTRANCE EXAM qop SOHOOL CAOSING GUMD 300
} PE cueek 300 SENIOR CLERICAL SERIES 400
FIRE ADMINISTRATION AND TECHNOLOGY  4.00 SENIOR CLERS 400
FIRE HYDRAULICS by Bonadio 400 :::“;:N;"" :1“" :z
FIRE LIEUTENANT, F.0, 400 . PD.
! SIMEMAN, £.0. 000 :2:;: INVESTIGATOR TRAINEE RECREATION e
+ FOREMAN 400 :
| GENERAL TEST PRACTICE FOR 52 US. JoBS 300 S o SUPLRVISOR ™
| GUARD-PATROLMAN 3.00 SOCIAL WORKER 40
{ HIGH SCHOOL DIPLOMA TESTS 4.00 STAFF ATTENDANT 40
HOMESTUDY COURSE FOR CIVIL SERVICE STATE CORRECTION OFFICER=
JOBS by Tuiner 455 PRISON GUARD 400
HOSPITAL ATTENDANT 300 STATE TROOPER 40
I HOUSING ASSISTANT 400 STATIONARY ENGINEER AND FIREMAN an
HOUSING CARETAKER 300 STENOGRAPHER, SENIOR AND
PRRUSING GUARD 300 SUPERVISING (Grade 34) 40
HOUSING INSPECTOR 400 STENOGRAPHER-TYPIST, 68 12 0
HOUSING MANAGER-ASS'T HOUSING STENO-TYPIST M, Y. State) 300
'MANAGER 8§00 STENO-TYPIST iPractical 150
HOUSING PATROLMAN 400 STOREKCEPER, GS 17 3.00
| HOUSING OFFICER~SERGEANT 400 STUDENT TRAINEE i ::
\ RA
b ONTERNAL REVENUE AGENT 400 SURFACE LINE OFC
b INVESTIGATOR (Crimingl and Law 400 ::Ulc:‘::c:‘::m“ TRAINEE Liove ::
|
:::0:.‘:: s:sot'u:n Y0 Juermone oremTon 100
AT 8. S 50 o couecior a0
JUNIOR AND ASSIST MECH ENGINEER §.00 JOWERMAN 400
[ JUNIOR DRAFTSMAN-CIVIL TRACKMAN %
ENGINEERING DRAFTSMAN 400  TRAFFIC DEVICE MAINTAINER 0
LABORATORY AIDE 400  TRAIN DISPAICHER LLY
LABORER 250  TRANSIT PATROLMAN 400
LAW ENFORCEMENT POSITIONS 400  TRANSIT SERGEANT LIEUTENANT 400
LIBRARIAN AND ASSISTANT LIBRARIAN 4.00  TREASURY ENFORCEMENT AGENT a
IMACHINIST - MACHINIST S MELPER 400  VOCABULARY, SPELLING AND EAAMMAR 14
WAL HANOLER aoo XRAY TECHNICIAN 10

MAINTAINERS'S WELPER. Geoup A and ©
mmmnnmnes ORDER DIIICT ~ MAIL COUPON ey

§5¢ for 24-howr special delivery

.
C.0.0.'s 40c extre -

LEADER BOOK STORE
97 Duane St New York 7, N.Y,

Please send me pies of books cheched above.
| enclose check eor money erdes

NAME

ADDRESS

ciry _STATE

OUNTY
Iouuhluludoi%iduhl

Earn While l.urnlng_

Applications Being Accepted
For Work-Study Program At
US. Applied Science Lab.

The U.S. Naval Applied Science Laboratory is offering a
special undergraduate work-study program designed to pro-
vide student trainees with valuable diversified experience in

the following flelds:

Electrical engineering, elec-
tronic engineering, mechanical
engineering, metallurgy, chemis-
try and chemistry (biochemistry
specialization).

The program consists of § years
of planned work experience and
related academsie study in an
undergraduate ocurriculum at =
participating accredited college or
university., The first year will in-
clude summer employment at the
Laboratory followed by two se-
mesters of full time college study
beginning in September 1866. The
second, third and fourth years
will provide for alternate periods
of full time work and full time
oollege study. The fifth and final
year will be devoted to full time
ocollege study and completion of
all the requirements for s Bach-
elor's degree,

Tuition and related fees for the
first and fifth years of full time
school attendance will be pro-
vided by the laboratory, A Student
Trainee will be able to pay tui-
tion and related fees for the see-
cond, third and fourth years of
school attendance by means of
the salary earned during periods
of employment,

Candidates should submit Ap-
plication Form 57 to the following
address:

Civilian Personnel Office (Code

161)

DEWITT CLINTON

STATE & EAGLE STS., ALBANY

A KNOTT HOTEL

A FAVORITE FOR OVER 3¢
TEARS WITH STATE TRAVELERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANQUET FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H. GORMAN, Gen. Mgr.

U.S. Naval
Laboratory
Flushing and Washington Aves.
Brooklyn, New York 11251
‘These applications may be ob-
tained at the
New York Reglon, U.S. Civil
Service Commission
News Bullding, 220 Bast 42nd
Btreet
New York, New York 10017
or by calling the Student Trainee
Placement Coordinator of the
U.S. Naval Applied Science La-
boratory at MAin 5-4300, Ext. 481
or 384. Brochures containing all
the features of this program will
be meiled upon request.

Applied Sclence

Dental Hygienist

Applications are being accepted
by the New York City Depart-
ment of Personnel until further
notiee for an examination {for
dental hygienist.

Salary fto start is $5,150.

Por further Information and
applications contact the Applica-
tions Section of the Department
of Personnel, 49 Thomas Street.

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding adverlsing
Please write or oal)
JOSEPH T. BELLEW
208 80. MANNING BLVD,
ALBANY 8 N.Y. Phoone IV 3-B474

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N. Y.
Mail & Phone Orders Filled

CLOTHES

621 RIVER STREET, TROY

NOW SPRING CLOTHING AT A SAVING TO YOU

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

Tel. As 2-2022

SINCE 1370

SERVICE

Without Service Charges

The Keeseville
National Bank

«+ TWO OFFICES TO SERVE YOU . , .,

Keesaville, N.Y,

? am till 3 pm, delly
Open Sab. Hll neen

Pern, MY,
7:30-am, Hil 2 jum, dally

Open Sot. till noon

Member of FDOQ

BOOK SHOP |

I JOE'S

|
|
]

&
&
~
=

Wellingto;

DRIVE-IN GARAGE

o greet
hetel .. . with
Albeny's drive-tn
"Mhbn
fort ond convenience, teel
Pamily rates, Cocktall loungs,
136 STATE STRE
Beo yoor frivadly trevel egant.
SPECIAL WEZKLY RATES
FOR EXTENDED STAYS

MILTON MUSI0 OENTER .
Fender Gibson Gultars. 'mn
PIANDS. New and uted Instre-
ments sold and loaned. Lessons on
all instruments. 53 COLUMBIA ST.
ALB, HO 30045,

Help Wonted
Ontarie County

HELP WANTED: Ontarlo County., Assis-
tant Engloncer $6600-37000; Junfor” En-
gineer $5000-58400: Engineer Alde
$4500-5200. Applications are  being
accepled for fmmediate appointments.
Examination dates te be announced.
Contact Ontarfe County Civil Service
Commlirsion, Court House, Cansndalgus,
New York. Opem to New York Sisle
eligiblen.

MAYFLOWER - ROYAL COURT
APARTMENTS - Furnished, Un-
furnished, and Rooms. Phone HE.
1994, (Albany).

READY MONEY:

HOW TO
INCREASE
YOUR CAPITAL

32.6%
IN TEN YEARS

Put it in Troy Savings Bank
now (up te $25,000).
Untouched, at our current
annual interest rote com-
pounded and added to
the balance every three
months your initiol deposit
will increase by 52.6% in
ten years. You con add to
your account at any time,
or withdraw money if
needed without delay,
with interest earned.

Send for Compound Interest
Facisheet now—neo obligo-

tion, Write Ogden J, Ross,
Secretory,

4%%

interest rate based on
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Riegelman Report Seeks Improved Administration Plan

(Continued from Page 8)

Recommendation: The Mayor should Institute s re-
view of both the classification plan and the oareer
and salary plan so that they become more effec-
tive tools for administering the recently proposed
labor management polcy.,

4. TALENT DEVELOPMENT

Finding: The City has made only halting, half-
hearted endeavors to identify, develop,
and advance outstanding executive
talent within its own ranks.

There i3 a dangerously small reserve of potential top
jeaders, many of whom entered City service during
ths depression of the 1930's and are now close to
retirement. Adequate replacements for these talented
people have not yet been olearly identified. The present
“Executive Roscer” includes the names of only a few
dozen self-nominated as well as agency-nominated peo-
ple interssted in managerial appointments and willing
to transfer in order to qualify for them, But there is
no systematic screening of applicants and nominees,
no search for other possible eligibles who may be too
modest or diffident to nominate themselves or too
valuable to their agencies for their supervisors to risk
losing théem by nominating them, no training or orien-
tation program for the nominees, no systematic effort
%0 match supplies of able executives with demands for
executive talent, no regular procedures for advising
department heads of the status and rights and obliga-
tlons of the members of the pool. In short, the iden-
titicatlon, tralning, and placement of qualified execu-
tives within the municipal service is still primitive,

Recommendation: The Mayor should Issue the neces-
sary orders to expand and revitalize s program of
identification, training, and development of ex-
ecutive talent,

(a) The Mayor should direct all City commissioners
to prepare lists of all persons now doing supervisory
work and to furnish data on the experience, educa-
tion, performance and other relevant background of
each such person, Responsible officers of the execu-
tiva development program and of the departmental
personnel unit should then interview and rate these
individuals for higher managerial positions, From such
an inventory might come an expanded “Executive
Roster”™ of leaders earmarked for transfer opportuni-
tles among a designated group of top positions with-
out prejudice to status and benefits already earned.
This Inventory should be kept current by perlodic re-
vision

(b) Additional training programs ‘in various uni-
versities of the City should be initiated and properly
funded. Consideration should also be given to the pos-
sibility of paid educational leaves of absence for top
executive talent to study advanced management tech-
nlques.

(¢) PFunds for implementing the 1663 Brookings
recommendations for evecutive development, having
been appropriated, should be Immediately released for
expenditure.

5. COLLEGE GRADUATE RECRUITMENT

Finding: Recent college graduates are now
effectively excluded from management
positions because these positions are
Jilled almost entirely by promotion
Jrom clerical grades,

Titles and examinations for recruiting liberal arts
ecollege graduates for lmnagemem poaitlom exist in

the “adminlstrative alde” and "trainee” classifications.
But the “administrative aide” titls has been used so
sparingly and hesitantly by department heads that it
has not been an adequate means of attracting and
advancing ocollege graduates. The “management analy-
sis traines” and the “personnel examining trainee’
which are the other existing vehicles for supplying
ocollege graduates to general managerial areas are limit-
ed by their Job descriptions to very few agencies. More«
over there is no suitable title for the lateral entry of
persons with advanced degrees into this area, or any
other form of special recognition for them,

Recommendation: The Mayor should stimulate the
use of college graduates and persons with advanced
degroees,

(a) The Mayor should Include in the budget of each
agency, funds for an appropriate number of “admin-
istrative aide’ positions, thus making it clear that he
wishes agency heads to avail themselves of a limited
number of these posts, Since “administrative aide' ex-
aminations are open to applicants in the City's service
who have not gone to college they do not prevent able
high school graduates from competing for these
openings. Nor does this recommednation close off
the regular line of advancement through the clerical
grades, We believe this procedure would improve the
City’'s capacity to utllize college graduates without
barriers to others.

(b) The Mayor should request the City Civil Service
Commission and the City Personnel Director to make
the eligibles on the "management analysis trainee” and
the “personnel examining ftrainee” lists available for
sppointment to appropriate titles in all agencies and
departments,

(e) Opportunity for training and advancement for col-
lege graduates must be made clear and favorable.

(d) The college recruitment program should also be
designed to give additional recognition to holders of
degrees and post baccalaureate professional certificates.

(8) The Mayor should establish a permanent com-
mittee composed of top City officials and selected staff
members from among the City’s universities and pri-
vate industries to act as an advisory group to the
Mayor in the field of college-trained manpower needs,

8. PUBLIC ATTITUDE

Finding: The public has a poor impression of
the City civil service, which has a
damaging effect on City employee
morale and ultimately, therefore, on
productivity,

The Brookings Institution Report of 1963 concerning
New York City personnel summarized this situation
by stating:

The City has little appeal as an employer, A
survey of 7,000 to 8,000 people revealed that the
City of New York Is not as attractive an em-
ployer as other employers, City employees are
clearly less satisfied with their jobs than are em-
ployees of other organizations surveyed. These other
employees, too, think poorly of City employment.
Students and recent graduates of local colleges
and universities (people one would expect to be the
source of future skilled employees) have little in-
terest in working for the City, They think that
the pay is not good and that opportunities for ad-
vancement are poor.

Recommendation: The Mayor should use every means
at hand te build up the self-esteem of the City's
employees and to develop the resources necessary
for establishing a positive public image of the City
oivil service.

(a) The Mayor should express his own respect for
the abllity and accomplishments of the City's eivil
servants by giving them publie recognition whenever
possible,

(b) A continuing campalgn should be undertaken by
the oentral Department of Personnel to Inform all City
employees of the benefits of City employment, the im«
portance and usefulness of City programas i{n general
and the value of the specifio job skills utilized in
these programs. Real pride oomes only from the sense
of achlievement that stems from high standards and
group discipline. Security benefits should not be em-
phasized, but the positive social usefulness and ime-
portance of the work should be stressed. City pay
scales and benefits should be compared to the oriteris
which led to their adoption with particular emphasis
on favorable comparability to outside pay scales for
similar jobs.

(e) Awards for exceptionally high performance should
be {nitiated wherever possible and given all possible
publicity.

(d) The Mayor should ocontinue to stress his visits
to City agencies and his evidence of personal interest
in the work of people at all levels in these agencies.

(8) The Department of Personnel should institute
long-range continuing efforts at establishing contacts
at secondary achools and colleges throughout the area
with a view to informing key faculty members of the
advantages of Clty work,

(f) City employees in professional categories should
be encouraged to attend and participate In professional
and civic meetings,

(g) Employee titles should be carefully revised with a
view to their impact on the community in general. The
work “clerk”, for example, is archalc and should be
used sparingly.

(h) A publicity campalgn (perhaps conducted by
professionals) should be undertaken to implant in the
public mind an attractive image of City employees and
City employment.

(1) Punds foy !mplementing the 1963 Brookings rece
ommendations concerning Improving the image of the
City Civil Service, having been appropriated, should be
immediately released for expenditure,

CONCLUSION

Early Improved productivity of New York City per-
sonnel will be gained by recognition, development and
encouragement of the abilities presently in civil serve
fce. Future improvement depends on continuance of
these policles and greater stimulation of promising
sources of quality recruitment.

To the extent that our recommendations are ap-
proved by the Mayor,—statements of policy, executive
orders, amendments of statutory, regulative and pos-
sibly constitutional provisions must be prepared. In
the opinlon of the Task Force, this work can be done

to best advantage by a committee of appropriate Clty
officials,

The Task Force believes that this report properly
concludes its immediate assignment, Its officers, how=
ever, will continue to ba available to assist the de-
signated City officials in furthering the implementa-
tion of those recommendations which the Mayor adopts.

Jolnlng with Riegelman in submitting the report were
the other members of the comunittee: Frederick G.
Atkinson, Timothy Costello, George Deming, John
Everett, Henry Heald and Herbert Kaufman,

Franecis Mylott
Commissioner Francis T, My-

William H. Walsh

HOLMES—William H, Walsh,

8

SCOOTER 'A“OL— Manhattan State
Hospital's Department of Safety recently started the
first molor seooter unit in the Stale for the De-
partment of Mental Hyglene, under the guldance
of Its dicoctor, De, Oscar K, Diamond, Pletured

from left to right are: Bafely Officers, Walter La
Coste, Murray Schmer, in charge of unit, Leon
Sandman Jr, Chief Raymond Keough, DPr,
Diamond, James Holman, Richard Solemon, and
Edward Vasques.

lott, 67, a member of the Pub-
lic Seryice Commlission since 1949 |
and its deputy chairman since
1960 died recently.

Commissioner Mylott had a long
career as a public utility ac-
countant and as an active mem-
ber of the Commission. He was
appointed Commissioner in
March, 1949 by Governor Thomas
E. Dewey and was m-appolnwdl
by Governor Nelson Rockefeller
in 1961 and named deputy chalr-
man by Chairman James A,
Lundy. An outstanding expert on
utility financing and other regu-

latory matters, the employees of
the Comumission knew him as a
good friend.

Mylott s survived by his wife,
& daughter and two grandsons.

| | Police

| 63, & male nurse at Green Haven

Prison, dled at Castle Point Vet-
erans Hospital recently, Walsh
was & member of the Green
Haven chapter, Civll Service Em-
ployees Assn,

Chauffeurs Unit Elects

Vincent Lettiere

MINEOLA — Vincent Lettiere
has been elected president of the
Department chauffeurs
unit of the Nassau chapter, Civil
Service Employees Assn.

Elected to serve with him were:
Riochard Regan, vice-president;
Joseph Levy, treasurer and Ed-
ward Zimmerman, Eleoted to the
Board of Directors were: William
Marandos, George Benediol, Stes
ven Foster, Dominick Savastane
and Walter Vogt.
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For Competitive Positions —

Onondaga Personnel Director
Advocates Local Grading Of
Givil Service Examinations

SYRACUSE — Local grading of a clvil service examin-
ation on an experimental basis has convinced Onondaga
County's personnel director his staff can do the grading

job much faster locally.

Commissisoner Louis A. Harrolds said he would be will-
ing to have his staff do the grading of all tests on the recrult-

m=>akt levael, where "long walts"
ars avoldea while tests graded
by the State Civil Service Depart-
ment in Albany “cause problems.”

Harrolds' office glves about 50
recruitment level tests annually
~for positions in  county
Syracuse city departments, towns,
villages and school districts
throughout the county.

The test graded locally was for
City policemen. Results of the
examination were known the day
of the grading and candidates
were notified within a few days,
he said, rather than the
months’
are sent to Albany for grading.

Wants Faster Resulls

His “only concern,” Harrolds
added was "“to be able to get re-
sults mare raildly. Long walts for
results from te State Civil Serv-

fce Department causes recruit-
ment problems.” he said,
Ths commissioner said he re-

quested the local grading experi-
His

ment of the policemen’s test.
staff graded the examination
papers under the supervision of

the State Cilvil Service Depart-
ment's area office,

Candidataes accept other posl-
tlons if there 1s too long a wait
between the test and the certifi-
catlons, he noted.

ocal grading would decentralize
this operation, now centralized In |
one office, he sald, He does not
know the reasons for the long
e lag in grading in Albany,
he notedetaoinshrdluemfwypL
he added

But, he

L

Shapiro Chosen

Seymour Shapiro has been re-
elected president of the New York
City chapter of the Civil Service
Employees Assn, It was an-
nounced last week.

Others elected as a result of the
chapters May 10 election meeting
ware: Albert D'Antoni, first vice-
president; Willlam Berman, 2nd
vice-president  Allan  Stagg, 3vd
vice-president; Edward 8. Azari-
glan, treasurer; James Chiara-
valle, [(inancial secretary; Ann
Collins, recording secretary ;Min-
na Weckstein, corresponding sec-
retatry

In addition to the election of
officers, the following chalrmen
wera appointed by Shapliro and
conllrmed by the executive com-
mittee: Solomon Bendet, person-
nel; Heanry Shemin, legislative;
Mark Jackson, audit; Irving lLe-
ving, publicity; and Lawrence
Newman, membership,

Rockefeller V—efoes
Police Holiday Bill

ALBANY —Governor Rookefel-
fer has vetoed & DIH to give
pollce two additional pald holl-
days a year. New York City Po-

sald, local grading

loa were not loncluded In the
bill's provisions
The wmeasure was sponsored

by Assemblyman Charles Stock-
melster, & Democrat, and had |

prior to the Esasler recess

and |

| categories,

“few |
required when the tesis |
|wi]1 continue to strive for a great-
| er public awareness of the serv-

“would be worth the lnvestmmt
of his staff's time.

The county office has a «pn-
tinuous recruitment program
underway for such posts as typists
and stenographers. This program
has helped to eliminate provi-
sional appointments in thess two
the commissioner de-
clared.

Cummings Re-elected
By Erie Chapler

BUFFALO — “Our membership

ices and problems of employees
engaged In public service,” Nell
A. Cummings said after being
re-elected to a two-year term as
president of Erie chapter, Civil
Service Employees Assn,
The chapter has about
members in 13 units, Including
civil service workers in Erie
County, Buffalo, schools and other
branches of local government.
| Other officers elected were:
| vice-presidents, Robert Dobstaff,
Joseph V, Drago, Harold Dobstaff
and Phillip Fahrer;
John T. Fay: financial secretary,
*R«mns Madep; treasurer, Adele
Hanovan; chapter representative,
Donald Griffin, and sergeant ay
| arms, Henry Powell,

4,000

secretary, | of

Oneida (SEA Chapter Honors
William Blom And Mrs. Rauber
During Meeting On Memberslnp

UTICA — Irving Flaumen-
baum of Hempstead, chair-
man of the state-wide mem-
bership committee and presi-
dent of the Nassau County Civil
Service Employees Assn., discussed
the growth of his chapter at a
membership meeting of the Onel-
da County ohapter, CSEA, here
recently.

Flaumenbaum told of the
growth of his chapter from a few
hundred members to more than
10,000 and offered suggestions
that he feels will lend new weight
to solving public employees’ prob-
lems and a method of increasing
membership.

Also attending the meeting was
Willlam Blom, Albany, CSEA re-
search director. Blom and Mrs.
Helen Rauber, chairman of the
salary ocommittee for the Oneida
County chapter were honored for
outstanding service during the
past year.

Receiving scrolls for service

HONORED — 1he Oneida

ployees Assn, recently presented

wers Mrs, Edna Fredricks, Louis |

Wroblewski and Mrs,
Dersherl of Rome;
Freiberger of New Hartford.

Marian

Louis Sunderhaft was chairman |

and Louis Eddy was In charge of |
refreshments. He was assisted by |
Mrs. Jean Coluzzl, Mrs. Lillian
Roberts, Miss Loretta Pomilio,

and William |

Rome; Miss Vincenza Gigliotto,
Mrs. Beatrice DeSantis and Miss
| Lucille .D'Allesandro, Utica. |
Other CSHEA officlals attending |
were Mrs. Clara Boone, presndent|
of Utioa chapter; Arthur Tennls, |
president of Utioa State Hosptial |

County ohapter, Civil Service Em«
service plagques to Willlam Blom,
CSEA director of research and Mrs. Helen Rauber, chapter salary
commitiee chairman. Shown during the ceremonies are, left to right,
| Roger Solimande, chapter president; Blom; Mrs., Rauber and Louls
Sunderhaft, meeting chairman,

of Marcy State Hospital chaptery
Nicholas Cimino, president of New
York State Public Works chapte
er; Mrs. Lois Ann Minozal, publis
relations chairman for Central
| New York Conference; and A,
Joseph Donnelly, state field repe-

chaptél™ Robert Gulld, president |1eaemat.lve

Snow Time

(Continued from Page 1)
of State service and the obligation
the State as an employer to
provide a reasonable measure

against Joss of income by its em-
ployees because of circumstances '
beyond the control of either

| financial secretary,

CHATER INSTALLS —pisiciot 3, De-
partment of Public Works ohapler of the Civil
Service Employees Assn. installed its new slaie of
officers at a recent dinaer In the Diplomat Res-
beea approved by bol.h houwl taurant, Utica, Seated are Maryana Iacovella, left,
sod Evelya Bell, seoretary,

Aooordinx to Miss Krono the

balance is achieved by requiring
that one day of absence be|
charged acoumulated oredits, par- !
tleularly, she edded—alluding to |
' personal leave—'‘when thess cred- |
s were designed for thils pur- |
pose.”

Ab last week's meeting of the

Standing from

fleld representative whe installied the slate; Kay
Smith, & director; John Evans, firsl vice presi-
dent; Floyd White, a director; Niocholas J. Cimine,
president; Willlam Welmer, a directer; and Ed-
ward Gaynor, treasurer,

Commission is satistied that such | Association's Board of Director’s,
| representatives of affected em«

ployees reported considerable dis«
satisfaction with the Conunission's
| ruling. The Board agreed that in-
dh'tdua.ll or groups seeking fur-
| ther relief should initiate formad
| grievances through their respegs
tive chapters, d

b |
Malteawan State Aides

Set Communion B’kfst

BEACON—Employees of the
Matteawan State Hospital will
sponsor thelr 12th annual Coms-
munion Breakfast at St. Joa«
chim’s Church, Beacon, on Thurs-
day, May 10. Mass will be celes
brated at 7T a.m. and the break-
fast will be at 8 am.

Guest speaker will be Dutchess
County Famlly Court Judge Ray-
mond E. Aldrich who will disouss '
“The Famiy and Court Occur~
ences."

The chairman and co-chairman
are Charles Davies and Mrs. Joy
McNulty, respectively. Also assist-
ing with arrangements are Mrs,
Mabel Powell, Mrs. Florence Roux,
and Larry Pereira,

Adamski Elected To

Roswell Presidency

BUFFALO--John Adamskl 1
the 1066-87 president of tha Ros«
well Park ohapter, Civil Seuvice
Employees Assn.

He was eleoted May 8 and suc»
ceeds Ann Pulvino. Other officers
are:

Vice president, Ann Harelsp
delegate, Genevieve Clark; seore-
tary, Aun Jozwalk and treasurer,
Andy Aderman.

Chapter offioers will be lne
stalled June 4 at a meeting of the
Waestern OSEA Conference lu the

Hallmark Manor Motor Inn, Bul« ‘

-~

(alo.



