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Review Of Health Plan 
Benefits Sought Sime 
Medicare Introduction 

ALBANY—The Civil Service Employees Assn. has asked 
for a meeting with Governor Roclcefeller to review the ex-
isting benefits structure of the State Health Insurance Plan 
because of the impact of State and local Government em-

ployeea of the Titl« XIX—Medi-
cara legislation approved last 
w a e k . 

In urglnar the governor to agree 
to an Immediate meeting, CSEA 
pr'dsldenb Joseph F. Peil7 said 
ttia As^sociation felt a substan-
tial r»um<ber of its 147,000 mem-
bers, most of whom ar« enrollees 

Civil Service 
Won't Relent 
On Snow Time 

ALBANY—The Civil Service 
Commission has reaffirmed its 
decision to exclude the first 
day's aj)sence in permitting 
oerbaln Sfcaba agencies in Central 
and Wasbern New York to excuse 
tlm« lost bjr employees as a result 
of lasib January's snow storm. 

At bUe same time, in answer to 
a Civil Service Employees Assn. 
inquiry, Ijhe Commission clarified 
ita racenb determination by speci-
fying that bho "suspen-sion of the 
Atitendanoe Rules is not limited 
to tlie amployees in those agencies 
whlcii had requested suoh suspen-
sion," btjb tha t it applies "to all 
Staba employees in tha areas 
specified whose absences are 
deemed by their agency heads bo 
liave bean necessitated by the 
•now storm." 

ExpkviQixig the Commission's 
posdtw>n In withholding forgiive-
ness for first-day absences, Com-
mlssioner Mary Goode Krone 
stated that "bl\a determination 
was intended tx> reflect an appro-
prliiba balance between the needs 

(Continued oa Pas« 16) 

in the State Health Insurance 
Plan, would ba eligible for medi-
cal benefits under tha Title XIX 
program. 

"As a result," Felly said, "many 
of our members will Iw and are 
now paying premiums for health 
insurance when they ara ade-
quately, or almost completely, 
protected under tha terms of 
Title XIX." 

Concern 

Telly pointed out tha t a family 
of four with a net income of less 
than $6,000 would be eligible for 
benefits under Title XIX. Ha 
said more than half of "our mem-
bers, af ter payment of taxes, 
health insurance and tha like, 
would probably have a net in-
come of less than $6,000. 

"Therefore," Peily said / 'many 
of our members will be and are 
now paying premauniA for health 
insurance when they are ade-
quately or almost completely pro-
tected under the terms of Title 
XIX. This will hava a direct im-
pact on the State Health Plan 
and should improve tha benefits 
structui-e for the remainder of the 
plan", he said. 

"Although the impact of this 
legislation does not seem to be 
fully recognized," Peily said, "we 
are anxious to meet with you to 
discuss possible changes in the 
State Health Plan, as well as the 
necessity for immediate notifica-
tion of all employees of the poli-
tical subdivisions and tha State 
concerning their possible eligibil-
ity for benefits under Title XIX." 

Hall To Park Comm. 
ALRANY-Oecil P. Hall of East 

Setauket has been named a mem-
ber of the Long Island State Par 
Commission, a non-salaried pos i 

Final Date—June 10 

Deadline Set For Finkelstein | 
Law Scholarship Applications | 

The deadline has been set for June 10, 1966 for students' 
applying for the $3,000 Jerry Finkelstein Scholarship Award 
for the New York Law School. 

The recipient of the unusually large award will be en-
abled to further studies leading to a law degree at tha New 
York Law Sctvool for tha 1966-87 
acadeitiia year. 

Appllcdats uioiit ba civil aerv-
loa empioyeei^—or the children of 
euiployaeii—len^aged in legal or 
law enforcoment work in a Fed-
eral, State, or Local branch of 
iovercuuent 

Tiia award will be mada on the 
kasLi of outtitaadintf academic 
•uUolaisUlp or lUMbiorloud Aervicti 

or for an outstanding oonti'ibu-
tlon to tha public good. In addi-
tion, all otiier entranca require-
ments of tlM New York Law 
School must ba met. 

Distlaiuiithed Judg«» 
Tiie winner of the award will 

be chosen by a dlstinguisiied 
Awards Cuuuuittea oonslstiatr oi: 

(Caatlaued <m Pact 1) 

CSEA Board Backs Bill 
For Labor Relations Law 
Based On Taylor Report 

ALBANY—The Taylor Report on Public Employee Relations as the basis for a new 
law to replace the Condon-Wadlin Act was given unanimous backing by the board of di-
rectors of the Civil Service Employees Assn. last week. 

The board met following a decision by CSEA President Joseph P. Felly and Henry 
Shemin, chairman of the organi-
zations Committee on Employer-
Employee Relations ,to support to 
a large degree, tha recommenda-
tions of tha Taylor report. 

Tha recommendations in that 
survey came from a committee 
appointed by Governor Rockefel-
ler and headed by George Tay-
lor. 

Peily, in commenting on putting 
the 137,000-member organization 
behind the bill, said tha t "The 
Employees Association has been 
the leader in seeking public em-
ployee protection trough true col-

CSEA Gets Reply 
lectiva bargaining procedures and, 
in our opinion, tha proposed leg-
islation in this area comes the 
closest to serving both the pub-
lice and the public employee in fin PnilfOr Plllllt 

the best possible way." ^ lUftCI IIOIII 
At last week's mieetln^ of the 

CSEA board, Shemin gave an an-
alysis of the bill, b a ^ on the 
Taylor report, which showed tha t 
a large number of Employees As-
sociation recommendations were 
contained in tha new legislation. 
This was, said Shemin, the re-
sult of continuing negotiations 

(Continued on Paga 3) 

1'60th Retirement And 
Supplemental Pension 
Bills Reintroduced 

ALBANY — Two bills en-
dorsed by the Civil Service 
Employees Assn.,, which signi-
ficantly affect both active and 
retii'ed employees of the State 
and Its political subdivisioixs, have 
begun a second journey through 
the Legislature following earlier 
vetoes by the Governor. 

•nia bills would establish a one-
sixtieth i-etlrement plan for mem-
b e r of the State Retirement 
System and a supplemental pen-
sion plan geared to a cost-of-
living formula for all retirees un-
der the system. 

The one-sixtieth bill, redrafted 
by the Employees Assn. after con-
sultation with all interested par-
ties, would guarantee half-pay 
retirement af ter 30 yeara of ser-
vice and would pix>vivde other 
new and libemllzed benefits to 
m-nnbers of the Retirement Sys-
tem. 

In vetoing the original measure 
several weeks ago, the Governor 
said he did ao because of tech-
nical defects without reaching the 
merits of bha bill. Tha Eimployees 
Assn, l̂ s oonfldent It has oveix>ome 
U\a defects in tih« present bill, it 
was reported. 

Increase for Retirees 
Tha auipplewiental bill, sponsor-

ed by Oomptroller Levitt, and 
abtxMigly diupported by tha Bm-
ployaes Aaisu., would pix>vide sup-
plemental pension payments to 
perM>n« now retired under ilia 
ay^tem wliioii would reflect In-
oreasad Uvlu« coata ftxxm tha yeai* 
oif tliear r«tlrament and would 
(flva a p>tw}tk)al formula luidei-
whUdi tha autppiemeivtal benefita 
oouUl ba periodioally adjusted to 
reflect actual Uvin« cofiit cimngea. 

Thid moiwura waa reaubmitt«d 
to btie Legkilatura la^t week 

bhi-ough the Assembly Rules Com-
mittee. I t was originally passed 
with bi-partisan support of both 
houses. 

In urging re-passage of the 
measure, Levitt last week declared 
tliat "tha present inflationary 
surge makes the need for a prac-
tical device to protect retirement 
Incomea imperative for senioi-
citizen families now caught l>e-
tween inadequate pension bene-
fits and I'ising living costs." 

Series Appeals 
ALBANY—An appeal by the 

Civil Service Employees Assn. 
for salary reallocations of 
State Power Plant titles prob-
ably will not be considered be-
fore July, tha State Civil Service 
Commission said last week. 

Responding to demands by tha 
Employees Association tha t tha 
Commission act on the long-
overdue appeal, submitted In Oct-
ober 1905, Mary Goode Krone, 
president of the Commission, told 
CSEA that the pivLslon of Classi-
fication and Compensation "ha« 
been engaged In a survey of all 
clas.ses of positions in the Power 
Plant series . . . which will ba 
available sometime in June." 

Consequently, she said, "it doea 
not appear tha t the appeal for 
reallocation of titles in this series 

I . .will ba considered before 
July " 

CSEA had protested that its a f -
fected meniil)ers . . justifiably 

j feel that a decision is long over-
! due." 

Bulletin 
Tha Civil Service Employees 

Assn. is preparing a strong protest 
to the State Civil Service Com-
mission on the establishment of 
a preferential eligible list result-
ing from an open competitive ex-
amination to be given for the 
position of supervising nui'se (psy-
chiatric) on Juna 4, 1966, it was 
learned at Leader presa time. 

Pull details on planned CSEA 
action will appear next week. 

Metro ConfaraRce 
Elects May 26 

New officers for tiia Mletropoli-
tan Conference of tha Civil Serv-
ice Employees Assn. will ba elect-
ed when tlia Conference meets 
May 2d, Salvatora Butero, presi-
dent, announced. 

The session will ba held a t 6:30 
p.m. in bha CSEA New York City 
office, 11 Park Place. Only chapt-
ers In good standitig will t>a al-
lowed to vote, Butero aaid. 

' I n addition to choosing new of-
ficers, the Conference will bold a 
regular business aessloa. 

RepeatThis! 
In 1968 Roce 

Romney-Javits, 
Percy-Javits 
Could Worry LBJ 
WHILE worried New York 

Democrats, as this col-
umn has noted, are searching; 
for soma new faces out of whicb 
a winner could ba produced for 
this Pall'a gubernatorial con-
test, Republicans a ie on the look-

out on tha national level for two 
outstanding men to head their 
1968 Presidential ticket. At till* 
point, two possible combinations 
ara shaping up and they could 
spell troubla for President Lyn-
don B. Johnson In 1906, but with 
many "Ifs" being present ftfe tbiJ 
time. 

Tiia GOtP ha« two pobeablalif 
(Coiitittued on Paf« t) 



fagt Two C I V I L S E R V I C E L E A D E R TucMlay, May 24, 1966 

DON'T REPEAT THIS 
(Continued from Page 1) 

glamorous political figures in 
Michigan's Governor George 
Romney and In Charles Percy, 
the vital, youthful, former chair-
man of the Bell Sî  Howell Corp., 
who ex":rws figure would have 
won the 1964 governor's race in 
Illinois If it had not been for 
the Gold water debacle of that 
year. 

If either of these men were 
to fulfill their potential and be 
paired with Sen. Jacob Javits as 
the Vice Presidential candidate— 
• n d he is certainly the strongest 

HIGH 
SCHOOL 
D I P L O M A 

MONROE 
B U S I N E S S 

. I N S T I T U T E 
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m ACCEPTED for Civil Service 
• JOB PROMOTION 
• EXCELLENT TEAOHERS 
• SHORT COURSE—LOW RATES 
Can Mr, Jerom® for Consultation 

Kl 2-S«00 
B. Trrmont A.T. A Boiton Rd., Bx. 
(RKO Chester Bldr.) KI 2-5«00 
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INVESTIGATE 
ACCIDENTS 

and 

ADJUST CLAIMS. 
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!pTa $200 a week (Full t ime) 

j HPVe $ 1 0 0 a week (port time) 
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• tMnre future. No a t e or Miiiratton 
'( t«<|uirem<>iitii. Free advisory placement 
» servlre. Call now. 
: F R E E B O O K L E T - B E 3 - 5 9 1 0 
; ADVANCE BUSINESS INSTITUTE 
: 30 E. 20 St.. N. Y. I . N.Y. 

contender for t ha t ilot a t thi« 
writinff—th» Republicans oould de-
velop a ticket with voter appeal 
tha t could cause LBJ some real 
competition,^-

Romney and Percy 
R o m n w ]« in good position to 

aim for the top «pot. He not only 
holda an elective office but uses 
it well to keep himself in the 
headlines with fair regularity. In 
addition, he still ha« considerable 
publicity left over from the days 
when he was the dynamic presi-
dent of American Motors Corp. 
But he can't afford to make any 
mistakes between now and con-
vention time. 

Percy'* chances will be de-
termined by the results of his 
bold move to oppose the venerable 
w d respected Paul Douglas in 
Illinois for the latter 's U.S. Sen-
ate seat. If Percy's long shot pays 
off, he would become sensational 
Presidential candidate material 
for the Republicans. Tha t kind 
of victory, accompanied by his 
youthful good looks, would give 
the party a man with an even 
more glamorous image nationwide 
than tha t earned by John V. 
Lindsay locally when he won the 
mayoralty contest last November. 
Percy would be the Rockefeller 
of nearly a decade ago. 

Javits 
Javlta' desire for the Vice Pres-

idency, f irst reported anywhere 
by this column. Is expected to 
get additional boosts now from 
Rockefeller since the Senator an-
nounced he would not be a con-
tender In the GOP gubernatorial 
primary. Hie original aim, as we 
noted, wajs to operate toward the 
Vice Presidency by stalling 
the govei/norshipH.df New 
which he felt he could win, thus 
gaining control of the large state 
delegation to the 1968 convention. 

Aa It turns out, Javitf with-
drawal from that race might be 
wiser t han first thought. Rocke-
feller, who hasn ' t lost any of the 
"guts" he showed in trying to 
defeat the Ooldwater nomination, 
has a natural partner in Javite in 
seeking to turn the OOP back to 
more liberal ways. Therefore, it 
-would be logical for him to give 
all-out support to Javits ' na-
tional ambitions. 

Possible Switch 
Even if Rockefeller should lose 

the race this Fall, it is fairly 
certain that leadership of the State 
GOP poi ty would then go to Javits 
because political leaders like win-
ners—and Javits has always been 
a winner; a big winner. 

The one thing tha t might cause 
a change in this picture is if 
Rockefeller should not only win 
but win overwhelming. This could 
revive hia own ambitions for the 
Pi-esidency and then it would be 
every man for himself. 

What ever the end results, you 
can expect the Republicans to go 
for a ticket tha t will be appeal-
ing, glamorous and—they hope— 
trouble for Lyndon B. Johnson 
in 1968. 

Your Public 
Relations IQ 

By LEO J. MARGOLIN 

Mr. Marfo l in Is D e a n of Adminis trat ion and Professor of 
Bus iness Adminis trat ion a t the Borough of M a n h a t t a n Com-
m u n i t y College and Adjunct Professor of Public Relat ions i n 
New York University's Graduate School of Public Adminis -
tration. 

A PR Message! 

ADVERTISBMENT ADVERTISHaiENT 

''Diploma Break For 
High School Dropouts" 
It you are a High fichool "Dropout" a special state issued High 

School Equivalency Diploma which receives general acceptance in 
private business, civil service or for college enti'aoce an the full four 
year High School Diploma, can mean $25-$50 more lor you each week. 

The National School of Home Study, licensed by the N.Y. State 
Dept. of Education and Chartered by the Board of Regents now offers 
m short High School Equivalency Diploma Course which you can 
complete in your own home in your spare time. So why be held back 
from better pay because you lack a High School Diploma? 
W r a FREE HOME STUDY HIGH SCHOOL BOOKLET, Call OR 7-7390 

in N.Y. or 201-BI 2-6100 in N.J. cr write to 
National School of Homo Study, Dtpt. CSL 

229 Park Avonuo S.. Now York 3, New York 
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McGrath Promotes 
Six Correction Dept. 
Officers To Captain 

Six correction officers were 
advanced to the rank of cap-
tain last week by Correction 
Commissioner George Mc-
Grath. The promotions are to 
fill vacanci€fl of men now on 
terminal leave prior to retirement. 

Swearing in the new captains, 
Commissioner McOrath stated, 
"Thi« is a time for sincere con-
gratulationa to you and the mem-
bera of your family. The De-
partment i« most interested in 
seeing you men develop into lead-
era. As a captain you assume new 
responsibilities and will have a 
larger role in carrying out the 
mandates of the Department of 
Correction of tha City of New 
York. I t Is a Job requiring knowl-
edge, education, preseverance and 
human oomtpassion. To attain the 
goal of reducing calme in the 
community, every phase of the 
department's personnel education 
program will be directed towards 
coordinating the custodial and be-
havloial ti-eatment services into 
one cooperative effort of all em-
ployees. You men have the op-
portunity of continued growth in 
the unifoi-med force, not only in 
rank but in professional compet-
ence." 

Advanced to the permanent 
rank of Captain were: Henry F. 
Beinsen, William F. Albrecht, 
John O. Oza, Angelo Fasanaro, 
Robert M. Naylor, William Fitz-
gerald. 

WE HAVE an Important message to all civil service em-
ployee organizations—a message you may not like, but in-
volved are such strong public relations overtones that It is 
our duty to alert you to its serious implications. 

FIRST, WE urge calm and 
serious thought. The message is 
not given Just to make you mad. 
I t is passed on in a spirit of sober 
fact-finding, as well as some of 
our brainstorming, based on 40 
years of experience in our field. 

BESIDES, MOST Of the lead-
ers of dvil service employees are 
so seiious in their dedication to 
their organizations, so close to 
problems of pay and working con-
ditions. t ha t it is understand-
able if the things we see remain 
unseen by those on the daily fir-
ing line. 

THE MESSAGE goes some-
thing like this: 

WHILE YOU ai-e busy fighting 
your battles of pay and working 
conditions, there are strong feel-
ings being generated by equally 
strong opinion leaders tha t the 
whole civil service system needs 
a long, hard look—and a drastic 
change. 

CURIOUSLY, THIS feeling has 
develbped because civil service 
ployee organizations have become 
so powerful. In fact, you should 
not be surprised to hear Intelligent, 
knowledgeable people saying: "We 
no longer need civil service laws 
and rules; tJie civil service organ-
ization are more powerful t han 
the laws and rules." 

A CLUE to such thinking comes 
from Deputy Mayor Timothy V. 
Costello, undoubtedly the best 
Informed and trained professional 
In the Lindsay Administration. 

LECTURING AT The City Col-
lege Baruch School recently, Dr. 
ostello called for a re-examination 
of the current civil service laws 
to reach some objective criteria. 
He added tha t this was necessary 
because public employees were now 
a powerful gi'oups and a growing 
baanch of the trade union move-
ment. 

EARLIER IN his lecture he said 
tha t a management problem in 

Public Librarions 
Needed By NYS 

New York fitata is accepting 
applications on a continual basis 
for positions at Ubrariana in the 
various local and fitata Jurlsdlo-
tlons. 

Salaries vaiy according to 
location. 

Tthera is no written or oral teet 
for thesa Job* and candidates 
will ba gmded on tbai# aduoation 
and expearienoa In tha field. 

For further Infoormation con-
taol tha Stata Department ol 
ClvU Berviaa, tha 8tata 
Albany. 

State Is Accepting 
Applications For 
Public Health Nurse 

The State Department of 
Clvii Service Is accepting ap-
plications on a continual basis 
for positions of public health 
Jiuis© In various counties and 
cities in tha State. 

No oral or written test will be 
raoulred for thesa Jobs. 

Neither New York States resi-
dency nor United States citizen* 
ahlp la required for tha posltiona. 

Salariea v a r y according to 
tha location of tha Job. 

For further information contact 
tha Stataa Depaitment of Civil 
Sarvlca. tha Stata Campus. Al-
bany or the Stata Office Build-
bif»» New York a t y . Buffalo or 
iymuaa. 

publio administration is a "lack 
of association bettween perform-
ance and reward " He added: 

"THERE IS little reason fox a 
person to do his job well, becausa 
he gets promotions and salao-y 
increases f rom various examina-
tions, and not from past per-
formance." 

ONE OF the ways Dr. Costello 
thlnka tha private sector ol tha 
national cconomy can be mada 
more compatible with tha publla 
sector Is a reform of the oivll 
service system to restore Incentiva 
to the civil sei-vant. 

THIS BRINGS us to another 
part of our message, which wa 
pose aa a question to all civil 
service employee organizatitons: 

WHEN WAS the last time you 
received genuine "feedback" f rom 
tha taxpayers? Do you poll tha 
taxpayers regularly to f ind out 
what they are thinking aboul 
yoiur organiaztlon? Civil servica 
genaially? Moia pay increases a t 
a tima of financial orisis? 

WB HAVE said scores of t imet 
tha t publio relations is a two-
way street. You communicata 
your good performance to win 
good public relations, but how do 
you know and how to communi-
cata, if you don't know how big 
or how small a paoblam you ara 
in tha minds of the people who 
oventually foot your bills? 

WE REGRET to report t ha t 
all too many civil aervica em-
leaders erroneously think tha* 
good public relations consista of a 
puff story In some newspaper. 

ALL CIVIL service employea 
leaders ought to know that thay 
were caught with their publio re-
latoins down around their ankles a t 
a City Hall hearing recently. Let 
me quota f rom Page One of "Tha 
N.Y. Times" of May 5: "At timea 
Mayor Lindsay asked representa/-
tives groups requesting mora 
money If they formally supported 
his $520-million tax program. The 
answers, olten sheepish, were usu-
ally in the negative." 

THAT PARAGRAPH was aa 
devastating a piece of bad publio 
relations for civil serivce em-
ployee organizations as wa havt 
ever seen In black type. 

NOW THAT you have tha mes-
sage, wlheri will the civil servica 
employee organization, particular-
ly in New York City, begin to do 
soma real publio relations for 
themselves, their membeoa and 
civil service. 

CIVIL S U V l c a LCAOBK 
•marlcA't Leadinv Weekly 
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Board Backs 
Taylor Report 

(Continued from Paf* 1) 
with tbe leadership of the Legifl-
lattif« And the Administration. 

Reporting to the board, Shemin 
declared: 

1. gpecirically, we said In our 
ftaiement: 

"We believe that the Condon-
Wadiin Law should be tepealed. 
It has a bad name. It ha« proved 
nnworltable and we should atart 
anew." 

fThe bill provides: 
"Oondon-Wadlln. Repeal of sec-

tion 108 of the Civil Service Law." 
t. We urgred lefflslationt 
"1. In consonance with the 

Tiew contained in our own Asso-
ciation constitution, that public 
employees not strike;" 

The bill provides: 
"Prohibition against strikes. 

Continuation of the statutory 
prohibition against strikea by 
public employees, . . 

8. We urffed: 

"That in order to be recoffnized 
at an employee organization, the 
employee organization and its 
members must renounce the use 
of the strike and subscribe to the 
principle that essential and vital 
ifovernmental services must con-
tinue uninterrupted In the pub-
lio service." 

The bill provides: 
"Certifying or recognizing the 

employee organizaiton if . . . it 
gives a no-strike pledge." 

4. We urged: 
8. "That public employees 

should be guaranteed by law the 
right to organize and negotiate 
with their employer as to salaries, 

fringe benefits and working con-
ditions." 

The bill states t 
"Right to organize. Declaration 

that public employees havo the 
right of organization and repre-
sentation for collective negotia-
tions." 

"(a) the Board would appoint 
a nuediator from a list of qualified 
persons maintained by the Board; 

"(b) if the impasse continued, 
the Board would appoint a fact-
finding board of not more than 
3 members, each representative of 
the public, from « list of quali-
fied persons maintained by the 
Board; 

"(c) If the imipasse continued 
to 45 days before the budget sub-
mission date, the fact-finding 
board would submit its findings 
and recommendations to the chief 
executive officer of the govern-
ment involved and to the em-
ployee organization, and would 
simultaneously make such find-
ings and recommendations public; 
and 

"(d) If either party failed to 
accept the recommendations of 
the fact-finding board, the chief 
executive officer would, within 15 
days, transmit his recommenda-
tions, together with the fact-find-
ing board's report, to the appro-
priate legislative body." 

Utica Chapter 
Sets Election 
And Installation 

UTICA—The Utica chapter, 
Civil Service Employees Assn. 
has announced its slate for 
election to 1966-67 officers. 

Nominations, include: president 
—Irwin Block, Department of 
State; Philip Caruso and Lois Ann 
Minozzi, Department of Tax and 
Finance. 

(First vice - president — Fred 
Coons and Jane Lis. Division of 
Emtployment; and William Nudo, 
Department of Labor, Herkimier. 

Second vice-president—William 
Oorton, Department of Labor; 
Violet Miga, Department of 
Health, and Adelaide Morgan, De-
partment of Motor Vehicles. 

Recording secretary—.Marguer-
ite Curcio, Department of Labor, 
and Mary LoGalbo, Department 
of Commerce. 

Treasurer—.Phyllis Bowen, De-
partment of Motor Vehicles; 
Dominlck Eranio, Department of 
State; Donald Grabowskl, De-
partment of Commerce; and 
Plorio Vltullo, Youth Opportunity 
Center of the Division of Em-
ployment. 

Tellers for the election will be 
Ray Connors, Janice Evans and 
Pat Williams. Serving on the 
Nominating committee were Irwin 
Bock, chairman; Lois Ann Minozzi, 
Violet Miga, Adelaide Morgan ai^d 
Ray Connors. 

Further nominations were r#-
oeievd from the floor at the regu-
lar meeting of the chapter re-
cently In the Department of State, 
luistallatioa ceremonies will be 
conducted Max. 19. 

Nassau Aide Reinsialed 
With Bacic Pay After 
Commission Hearing 

MINEOLA—Hudy Balsan, of 
Sanitary District Seven was re-
instated to his position, with full 
back pay, after a hearing before 
the Nassau County Civil Service 
Commission. The Commission 
found that Balsan, who was fired 
from his job with the Sanitary 
District "that there is no evidence 
whicn supports the charge of in-
subordination." Balsan was rep-
i-esented before the commission 
by Richard Gaba, regional attor-
ney for the Civil Service Em-
ployee Assn. 

This is another victory for the 
Nassau chapter and is only one 
of many that have been success-
fully defended by the chapter in 
cooperation with our regional a t -
torneys," chapter president Irving 
Flaumenbaum remarked in an-
nouncing the victory. 

CSEA Follows 
Through On 
Blood Banks 

Several months ago, Joseph 
P. Feily, president of the 
Civil Service Employees Assn., 
appealed to Governor Rocke-
feller for action by the State to 
establish blood banks to cover 
public employees throughout the 
State. 

CSBA stated as the objectives 
of this project the availability of 
first-class blood throughout the 
State, and the reduction of the 
cost of blood under the State 
Health Insurance Plan, which 
deduction in cost would then be 
itsed to provide other benefits un-
der the program. 

Governor Rockefeller has ad-
vised CSEA tha t the State Civil 
Service Department Is looking 
into this proposal, which he felt 
to be worthwhile. 

Survey Conducted 

CSBA as surveyed its 215 chapt-
ers throughout the State, com-
prising its 137,000 public em-
ployee members as to whether 
blood banks existed which served 
its various chapters. The results 
of this survey show that a sub-

Court Rejeits Bid 
To Drop Case On 
Parole Recruitment 

Supreme Court Justice Samuel M. Gold In New Yorll 
City recently denied a cross-motion by the Department of 
Civil Service and the Division of Parole to dismiss an Artl* 
cle 78 proceeding brought by Jack Weisz, President of tht 

New York Parole District chapter 
of the Civil Service Employees 
Assn. 

Weisz, through his attorney, 
William Goffen, applied for an 
adjudication enjoining the De-
partment of Civil Service and the 
Division of Parole from continu-
ous recruitment of Parole Offi-
cers and the utilization of an al-
legedly discriminatory method of 
prescreening of applicants. 

Weisz further seeks to invali-
date examinations for Parole Of-
ficer given since November, 1965 
and to cancel any appointments 
made as a result of such method. 
He requested the Court to direct 
that a new open competitive ex-
amination for Parole Officer be 
announced on behalf of all quali-
fied applicants Irrespective of 
race, creed or national origin. 

Asks For Trial 
Goffen asked for a jury trial 

of the issues. 
The cross-motion was based on 

the technical ground that Weisz 
s t an t i a l ' number ' o f blood banks standing "either as an 
already exist, some of which are 
sponsored by CSEIA chapters. 

Generally, the CSEA survey 
shows that blood needs are pretty 
well filled by community blood 
bank operations in the various 
counties west of the capital dis-
trict. The survey indicates that 
the greatest need is in the capi-
tal district area and the New 
York ity metropolitan ai-ea. Some 
of the blood banks sponsored by 
CSEA have been in existence for 
substantial periods and cover the 
members as well as their spouses, 
children, brothers, sisters, and 
parents. 

CSEA Is working with the State 
Civil Service Department in its 
efforts to establish blood bank 
arrangements that will adequately 
serve the New York ity Metro-
politan and Albany Capital Dis-
trict areas. CSEA headquarters 
has received a number of in-
quiries as to the follow up action 
being taken by CSEA on this pro-
ject, and Pr€?sldent Felly has as-
sured the Leader that his organi-
zation will continue its efforts to 
seek a satisfactory conclusion of 
this project. 

individual or in his i-epresenta-
tive capacity" to maintain the 
proceeding. In his opinion dis-
posing of this contention. Jus-

Dmocli Elected By 
State Bridge Chapter 

POUG-HKEiEPSIE — Eugene 
Dmoch was elected president of 
the New York S^ate Bfidge Auth-
ority, chapter of the Civil Serv^-' 
ice Employees Assn. a t tlie an-
nual mteeting recently at the Mid-
Hudson Bridge. 

Others named to office are Ho-
ward Davis, vice president; 
Charles Clapper, secretary-treas-
urer; and Irwin Band delegate. 
Leonard Lowery was appointed 
membership chairman. 

Plans were made for the chapt-
er's annual picnic to be at the 
"Cos" Gi'ove at the Kingston-
Rhinecliff Bridge on July 6. 
Dmoch appointed Reynolds Van 
Keuren and Donald Beany as co-
chairmen of the event. Installa-
tion of officers will be conducted 
at the picnic. 

tice Gold noted that the petitioned 
as a citizen of the State ha« tbt 
right to insist tha t constitution,* 
ally mandated Civil Service 
annlnations be given. Justice Gold 
concluded that the method of 
prescreening of applicant* and 
continuous recruitment employed 
"is not at all in accord with the 
well established principles of CivU 
Service which have existed In thit 
State for almost 100 years and 
does violence to the constitutiondl 
precepts of the merit system." 

Under the Court's order, the 
Department of Civil Service and 
the Division of Parole have ten 
days to serve their answer to the 
petition. 

Executive Chap. 
Sets Installation 
Dinner - Dance 

ALBANY — Mrs. Dorothy 
MacTavish, president of the 
Executive chapter, Civil Serv-
ice Employees Assn., and 
Louis Belanger, social com-
mittee chairman, have announced 
plans for the chapter's dinner-
dance and installation of officer® 
to be held Wednesday, May 18, 
at The Jamaica Inn, Latham. 

Belanger an employee of th« 
Civil Defense Commission, will be 
toastmaster of the dinner which 
will be preceded by a hospitality 
hour from 6:30 to 7:30 p.m. 

The guest speaker will be news-
paper columnist Arvis Chalmers, 
whose commentaries under th« 
by-line "Off the State Cuff" ar« 
featured in the Knickerbocker 
News. 

The list of honored guests in-
cludes CSEA president Joseph 
Feily, Dr. Theodore Wenzl, first 
vice-president and Gary Perkln-
son, public relations director of 
the CSEA as well as executive 
chapter past-president Mlis. May 
de Seve, and heads of State agen-
cies whose employees are chapter 
members. 

The installation of chapter of-
f i ce r will be followed by dancing 
to music provided by Joe Cornell 
and his orchestra. 

Reservations for members and 
friends of the chapter may be 
obtained by contacting chapter 
representatives in the Civil De-
fense Commission, Division of 
Military and Naval Affairs, Di-
vision of the Budget, Office for 
Local Government, Division of 
Veterans' Affairs. Executiva 
Chaml>er. Commission for th« 
Capital City and the Offices of 
Economic Opportunity, Regional 
Development and Identification 
and Intelligence. 

INSTALLED — William Rossiter, fourth vice-
president of the Civil Service Employees Assn. 
receutly installed officers of the Manhattan State 
Hospital Chapter, C^EA at the Mu»lo Hall of the 
Hospital ou Ward's Island, Manhattan. Left to tight 

•re: Rose Battle, president; Marjorie Louchs, 
third vice-president; Alexander Shaw, first vice-
president; Leon Sandman, treasurer; Sophie Sluti, 
recording secretary; Doris Polents, alternate del-

Estelle Tesmer 
UnCA—Mss. Estelle R. Tes-

mer, head nurse of the diagnostic 
clinic at tiie Utlca State Hospi-
tal and a member of the Civil 
Service Bmplyees' Assn., died re-
cently in Utlca State Hospital. 

Besides her husband, she leavM 
bvro sisters. Mis. John Stuczko 

egate; Amos Royals, delegate; Eugenia Chester, and Mrs. James Haixiing ^ t h of 
second vicc-presidcat and Rossitar, | Utlca. 
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New Book Examines lingy 
Foreign Ms i Tells How 

Everyone knows that more Americans are working abroad 
for the United States this year than at any time in our na-
tion's history. 

Where the jobs are and how to get them la the subject 
of a recent book, "Careers And 
Opportunities In International 
Bervlce" by Herbert and Maxy 
Btewart Krosney. Concerned wiiUi 
Jobs that offer both travel and 
hlfii adventure — and sometime® 
iomtihing more subtle, more re-
wardinfir and with enthusiasm oi 
hlirher purpose, this volume brings 
lip to d«/te an array of careers 
tor both public and private a«€n-
cdes. 

International Olvil Service, 
irorking for the United Nations 
ftnd its agencies, include econo-
miOB social scientists, lawyers, »t«,-
tlBtlolans, secretaries, interpretere, 
accountants, translators, technical 
experts, librarians, film makers 
and many other categories. In 
•ubsidiary organizations, like t4ie 
International Court Adjuster at 
The Hague, UNICEP and even 
the Security Council, there are 
thousands of Jobs for a variety of 
i^ills. Jobs are allotted on a quota 
gystem and applications are taken 
at the United Nations Secretariat. 

In the private sector an even 
tre«,ter variety of techniques are 
needed in international busdneas 
|>oth in Europe and In the lees 
developed countries. A liberal arts 
college graduate etarts at $6,500 
and a Ph.D. at between $9,000 
»nd $10,000. The chief employers 
•ore the oil companies , t h e b a n k s 
and the airlines. Newspa,pers have 
ft ivw jobs but bhey are becoming 
Increasingly difficult to get. 

Religion too offers opiportunities 
for service both as missionaa-y and 
.worker. 

For the United States govern-
ment the Foreign Sei-vice and the 
Peace Oorps aae the most widely 
known. The Foreign Service re-
quires technical, secretarial and 
clerical personnel, courleiis, tech-
nicians, fiidministrative specialists, 
acoountantfl, consular and tele-
ccmmuniofttlons epecialista. For-
eign Service Officers seiTe at 300 
overseas fwete. 

Entrance i« by examination. 
There ai-e no formal educational 
requlremente but usually a BA is 
fxpeeted. Language sklUs help, of 
course. PoHcwing the written ex-
amination an oral examination, 
medical examination, background 
inveetication and probationary 
training period are undertaken. 

T7SIA too bae a gamut of jobs 
for informational and oultui-al 
affairs epeclali«ta. Most glamor-
OU6, and le««t paying of the 
Foreign Service careers, is the 
Peace Corps whteh now has 10,000 
vohinieeis with 225 different 
aklUs. The work la difficult and 
the exaanJnaiion is thorough. The 
aervlce, of course, is at the 
furthemit ends of the earth and 
pay has been descaibed as "eleven 
oente an hour," $76 a month plus 
room and board. 

1,000 Islond Comm. 
ALBANY—Governor Rockefeller 

hae reappointed John a. Ward of 
Ogdeneburg to the Thousand Is-
land State Park Commission. 

^ J i • H I H O W TO GET A H i • • I 

•HIGH S C H O O L 
• EDUCATION 

AT HOME IN SPARE TIME 
II you are 17 or over and have left school. Our graduates 
have entered over 500 universities asd colleges. Write for 
FREE High School booklet-tells you hew. AMERICAN SCHOOL. Dept. ~9AP-57 
130 W. 4Snd St., New York 36, N.Y. Phone BH •-Sfl04| Day mt Mcht 
Send m« your free 56-pag« High Schoet lookl** 
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OUR 69th YEAR 

if you want to know what's liappening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLYl 
Here is the newspaper that tells you about what ta happen* 

Ing In civil service, what ii happening to tb« Job you have and 
the Job you want. 

Make sure you don't miss a idngle Issue. Bnter your sub-
•ertptlon now. 

The price Is $5.00. That brings you 98 Issues of the Civil 
Service Leader, filled with the government Jeb news you want. 

You can subscribe on the eoupoa below: 

CIVIL SERVICI LEADEI 
f 7 Ouan* Street 
New York 10007. New York 

1 enclose 15 00 (check or money order for s years eubscriptlon 
to the Civil Service L«ader. Please enter the name listed below: 

!«AMB 

ADDRESS 

U.S. Service News Items 
•By JAMES F. O'HANLON^ 

Retirement Fund In Red; 
Call For Contribution Hike 

Many Informed Individuals In Congress and among civil 
service employees are beginning to worry about the deficit 
in the Civil Service Retirement Fund. By June, the fund will 
have a red ink display of approximately $44 billion and the 
hue will grow richer with each 
passing day. The House Appao-
priations oommJittee has issued a 
report oallln« for a Congressional 
study of the reoommendations otf 
the Cabinet Committee on Federal 
Retirement. One euoh recommen-
dation wa« that both the Govern-
ment and the employee® should 
increase their contributions to the 
fund. 

Federal civil lervlce leaders are 
concerned over the la«r because 
they can XkMreeee a time in the 
near future when a Oooigress will 
refuse to vote for larger benefit 
payments if the <teflcii continues 
to rise. 

• • • 

"The normal i)yramidal grade 
atruoture, wtBi a relatively low 
proportion of the atalf in the up-
l>er grades it not appropriate to 
an activity which must rely on the 
expertise, ingenuity and inven-
tiveness of ite pirofeseional staff 
and has relatively little need for 
the sub-professdonal middle grades 
that caiTy out the major portion 
of the governmental off)emtions of 
the usual Government agency." So 
•aid another report of the House 
Appropriations Committee last 

Final Answers 
For Announcer 

Following aire the final key 
answers for the written examina-
tion for announcer given on Feb. 
21. 

1. A; 2. D; 8, B; 4. D; 5. B; 
5. B: 7, O; 8, D; 9. B; 10. D; 
11. B; 12, C: 13, A: 14, D; 15, 
A; 16, D; 17, D; 1«, C; 19, C; 
20, B; 21, D; 22, B; 23, D; 24, 
D; 25, A; 

26, D; 27, C: 28. B; 29. A; 
30. C; 31, A; 32, B; 33, D; 34, 
B; 35, B; 36, C; 37, B; 38, A; 
39, A; 40, B; 41, A; 42, A; 43, 
A; 44, B: 45, B; 46, A; 47, D; 
48 A; 49, D; 60, D; 

51, B; 52, C: M, A; 54, B; 
55, O; 56, A; 67, C; 58, B; 59, 
D; 60, C; 61, D; 62, D; 63, D; 
64, A; 65, A; 6«, A; 67, D; 68, 
D; 69, D: 70, C; 71, D; 72, C; 
74, B; 75, C; 

76, A; 77, D; 76, B; 79, A; 80, 
A or B; 81, C; 82, B; 83, C; 84, 
C; 85, A; 86, D; 87, C; 88, C; 
89, A; 00, B; 91, D; 92, C; 93, 
A; 94, C; 95, B; 96, B; 97, C; 
98, D; 99, A; 100, C. 

week ill oommeoiited on the 
di-awbaoka of grade-cedlings in 
such an agency u the National 
Institute of Health. 

The report states that. In this 
agency a/t leasft, competition witth 
private industry is so keen for 
indivlduails aualiined to carry out 
Its hig^hly spodaldzed technical 
work tha;t the imposition of grade 
ceilln«s is a deterrent to its hir-
ing. The repoert sug«:eets that such 
a«enicies, and In fact, divisions 
within acenoies should be Judged 
according to their specific needs 
where gtnade-ceiUdingtt are con-
cerned. 

In one ddivlslon of the National 
Institu^ of Health, there are sixty 
vacancies in higihily technical 
poflitions dus to ths unattractive-
ness of the salary structure to the 
skilled tedhnlcians who would 
qualify. 

• • • 

Nobody seems to be too upset 
about the pay raiee this yeax, 
although it seems that no one is 
overjoyed either and the overall 
result of such a eonisenfius action 
and reaotioa poUcy seems to be 
as columnist Murray Kempton 
states it, itnat the President is 
not so much losing his popularity 
with the people as he is their 
attention. 

However, John F. Oriner of the 
Amea-ioan Federation of Govern-
ment Btnployeee, coming out un-
marked from a losing fight with 
Congress for a more substantial 
pay-hike this year, bad hardly re-
moved the gloves when he made 
a puiblio avoiwal of the Adminis-
tration's benevolent dealinge with 
Federal employees. Griner points 
out and rightly, that there are 
now no fewer than 187 caa-eer civil 
servants serving in sub-cabinet 
and ambassadorial positions — a 
cream top manifestsation of the 
h i g h l y libeiralized promotion 
goodies of the Johnson Adminis-
tfration. In fact, of 177 sub-cabi-
net pa'omotions made by the 
Ptiesadent Johnson 47.8 per cent 
have been from the career civil 
service. Griner feels that such 
figures should be taken into con-
sideration In any overall evalua-
tion of the Admbinistration's atti-
tude toward dvH service end 
evidently tba/t now is the ripe time 
to mention It. No doubt he is right 
on both counts. 

OPERATION & 
MAINTENANCE 

TRAINEE 
S4.Q0 

WALK-IN TEST 
LEADER BOOK STORE 

f l OUANI STRIET. N i W Y M K 7. N.Y. 

U SOM T« INtLDMC SAUCt tAX 

Where to Apply 
For Publit Jobs 
The following directions tell 

Where to apply for public Jobs 
»nd how to reach destinations in 
New TorlK City on the transit 
system. 

CITY 
NEW CORK CITY—The Appll-

eations Section of the New York 
City Department of Personnel is 
located at 49 Thomas St., New 
York 7, N.Y. (Manhattan). It Is 
three blocks north of City Hall, 
•ne block west of Broadway. 

Hours are 9 A.M. to 4 P.M. 
Monday through Friday, and 
Saturdays from s to 12 noon. 
Telephone 566-8720 

Maned requests for application 
blanks must Include a stamped, 
•elf-addressed business-sizs en« 
relops and must be received b j 
the Personnel Department at least 
(ivs days before the closing dats 
for the filing of applications. 

Completed application forms 
wUeh ars filed by mail must b« 
sent to Uis Personnel Departmeut 
and must be postmarked no later 
then the last day of filing or If 
stated otherwise in the exam« 
ination announcement. 

The Applications Section of 
the Personnel Department is near 
the Chambers Street stop of ths 
main subway lines that go through 
the area. These are the IRT 7th 
Avenue Line and the IND Btll 
Avenue Line. The IRT Lexington 
Avenue Line stop to use is ths 
Worth Street stop and the BMT 
Brighton local's stop is City HalL 
Both lines have exits to Duans 
Street, a short walk from the Per-
sonnel Department. 

STATE 
STATE—Room 1100 at 270 

Broadway. New York 7, N. Y., 
corner of Chambers St., telephone 
BArcIay 7-1616: Governor Alfred 
E. Smith State Office Building and 
The State Campus, Albany; Stats 
Office Building, Buffalo; Stats 
Office Building, Syracuse; and 
500 Midtown Tower, Rochester 
(Wednesdays only). 

Candidates may obtain applica-
tions for State Jobs from local 
offices of the New York Stato 
Employment Service. 

FEDERAL 
FEDERAL — Second U.S. CivU 

Service Region Office, News Build-
ing, 220 East 42nd Street (at Snd 
Ave.), New York 17, N.Y., Just 
west of the United Nations build'j 
Ing. Take the IRT Lexington Ave. 
Line to Grand Central and wallc 
two blocks east, or take the shut-
tle from Times Square to Grand 
Central or the IRT Queens-Flush-
ing train from any point on ths 
line to the Grand Central stop. 

Hours are 8:30 a.m. to 6 p.m« 
Monday through Friday. Tele-
phone number Is YU 6-2626. 

Applications are also obtain-
able at main post offices, except 
the New York, N.Y., Post Office. 
Boards of examiners at the par-
ticular Installations offering ths 
tests also may be applied to for 
further Information and applica-
tion forms. No retuin envelopes 
art required with mailed requests 
for s|)f>Ucation forms. 
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Sanitary Engineer Positions With State 
New York State Is accept-

ing applications on a cont in-
ual basis for examinat ions for 
sanitary engineers. Salary 
ranges from $8,175 to $9,880 for 
aaslstant sanitary engineer! to 
$10,900 to $12,110 for senior sani-

tary engineers. 
For further information contact 

the State Deparment of Civil 
Serlvce, the State Campus, Al-
bany or the State Office Build-
ings, New York City, Buffalo end 
Syracuse. 

Prepare For 

SUBWAY AND 
BUS JOBS 

Arco Study Book $4.00 

LEADER BOOK STORE 
97 DUANE STREET 

NEW YORK 7, N. Y. 

Be SHr« fo include 5% Soles Tax 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

Clerk New York City $3.00 
Post Office Clerk Carrier $3.00 
Senior Clerk $4.00 
Bridge & Tunnel Officer $4.00 
College DefermenI Exam $1.95 
Postal Promotion Sup. Foreman $4.00 
Janitor Cuslodlan $3.00 
Storekeeper C.S. I-7 $3.00 
Motor Vehlole Operator $4.00 
Engineering Aide $4.00 
Vacation Playground Asst. $3.00 
Sanitation Man $4.00 
Patrolman $4.00 

Contains Previous Questions ond Answers and 

Other Suitable Study Material for Coming Examt 

I 

ORDER DIRECT—MAIL COUPON 
55« for 24 hei ir i special delivery 

C.O.D.'s 40c extra 

LEADER BOOK STORE 
97 Duene St.. New York 7. N. Y. 

Pleoie ••Hd m« «oiiie> t k e d a b o v e . 
oacleio clioek or nofloy order for 1 . 

Adc 

City 

Patrolman 
Filing Is 
Open Now 

The New York City Depart-
m e n t of Personnel i s accept-
ing applications unti l May 27 
for an examinat ion for patrol-
m a n in the New York City 
Police Department . 

This exam is open to m e n 
only. 

start ing salary In the position 
is $7,032 with, unifoi-m allow-
ance and other welfare benefits 
added. 

The written test ia expected to 
take place on June 11. Applicants 
must be less then 29 years of 
aea but a t least 20 years old. 
Some exceptions to this require-
ment are made for veterans. 

The written weight of the test 
is 100 with 75 percent required. 

For fur ther information and 
applications contact the Applica-
tions Section of the Department 
of Personnel. 49 Thomas Street, 
New York City. 

. S t a t e . 
f a l e e T e s 

Continual Filing 
For USIA Radio 
Broadcast Tech, 

T h e United States Civil 
Service Commission Is accept-
ing applications o n a con-
tUiuai basis for a n examina-
tion for radio b r o a i ^ s t twh--
nician, mainly for service with 
tre Voice of America unit of the 
United States Information Serv-
ice. 

Most of the positions are in the 
Washington, D.C. area and some 
are with other agencies. 

Salary ranges from $6,ITS to 
$7,779 a year to start . 

For further Information con-
tact the Executive Secretary, 
Board of U.S. Civil Service Ex-
aminers, United States Informa-
tion Agency, Washington, D.C. 

Appropriate for Uqllroqci Cottdfuefor 

Bus Drivers' 
Test Expected 

The New York City Depart-
ment of Personnel has t enta -
tively set January 5 to Jan-
uary 25, 1967 as f i l ing dates 
for the examination for bus op-
erator with the Transit Authority. 

Recreation Resource 
Specialists Needed 
By Federal Gov't. 

The United States Civil 
Service Commission is accept-
ing applications on a con-
tinual basis f o r examinat ions 

for recreation resource specialists 
who are needed for service with 
the Department of th« Interior 
and other Federal ageacles. 

Salaries vary from tha a S - 9 
level to the GS-15 level 

iRecreatlon resource specialists 
assist governmental and non-
governmental organizations in lo-
cating and establishing needs for 
recreation facilities. 

For further information contact 
the Executive Secretary, Board of 
U.S. Civil Service Exanilners. Of-
fice of the Secretary, Department 
of the Interior, Washington, D.C. 
20240. 

The written examination is ex-
pected to take place on Miay 20, 
1967. 

The eligible list resulting from 
this test will also be used to fill 
vacancies for conductor In \ii% 
TA. 

Starting July 1, 1967, the salary 
for bus operator will be $3.3650 bo 
$3.7300 per hours. 

Do not contact the Department 
of Personnel until filing opens 
but study material can be used 
now for the forthcoming exam. 

Watch future editions of The 
Leader for further Informatiwi 
on this test. 

Cooperate with the ZIP code 
program of the Post Office De-
partment—Use ZIP code numbers 
la all addresses. 

ADVT. 

Guro, Hair Stylist, , 
Refurbishes His Salon 

Guro, fashionable hair stylist, IM 
now in a position to enlarge hit 
clientele. 

Mr. Guro Is an expert In ail 
phases of the cai'e and beau^ of 
the hair with many years of ex^ 
perience In Europe and AmericAji 
A masterful hair shaper, he forma 
a foundation for a smart lonff-
lasting hah--do. In hair-straighten-
ing and permanent-waving hij 
work Is par-excellent. His prices 
are reaisonable and his salon is 
conveniently located at 19 iDasft 
57th Street, New Yorlc City. 

HM 

Psychiatric 
Social Aides 
Are Needed 

Applications are being ac-
cepted o n a continual basis 
by New Yorlc State for exam-
inations for psychiatric so-

cial workers. 
Starting salaries range from 

$7,320 for senior psychiatric so-
cial workers, to $8,600 for super-
vising p;!>ychiatrlo social workers. 
Appointments may be made 
above the minimum. 

Neither New York State resi-
dency nor United States citizen-
ship is required for the examina-
tion. 

For further Information con-
tact the State Department of 
Civil Service, the State Campus, 
Albany, or the State Office Build-
ings, New York City, Buffeio and 
Syracuse. 

A l f t . M t e h a i i c a l I n g . 
TIM New York Oitr Department 

of Pet-sonoel established an eli-
gible list Mlar 17 with eight names 
on it in tlM titU of assistant 
tneoltanicai engineer. T h i s i s ft 
ptroiaotiefl list. 

The DELEHANTY INSTITUTE 
MANHATTAN: I I S EAST I S ST., Near 4 Ave. (Al l SMbways) 
J A M A I C A : S«.25 MERRICK tLVO., bet. Jamaieo ft Hillside Aves. 
OFFICK HOURS: MON. TO FRI. 9:30 A.M. to 9 F.M. Closed Sa i 

50 Years of Successful Specialized Education 
For Career Opportunities and Personal Advancement 

Be Oar Guest at a Class Session of Any Delehanty Conne or Phone 
er Write for Class Schedules and FREE GUEST CARD. 

ADMINISTRATIVE ASST. 
IN MANHATTAN ^ TUESDAY at 6 P.M. 
IN JAMAICA ^ THURSDAY at 6 P.M. 

CLASSES NOW MEETING IN MANHATTAN & JAMAICA 

• TRANSIT PATROLMAN 
• PATROLMAN • BRIDGE & T U N N E L OFFICER 
• HIGH SCHOOL EQUIVALENCY DIPLOMA 

CLASSES for SENIOR CLERK 
In BROOKLYN - JAMAICA - MANHATTAN 

Physical Tra(alii« CU^tnfti Momlay^'i—4t-7-8 P.M. at our JaiiiitlvH Branch 
Herricfc Blvd. — fS per •essluii. 

• PRACTICAL VOCATIONAL COURSES: 
Llcenied by N.Y. Stole—Approved for Vetercni 

AUTO MECHANICS SCHOOL 
S-01 46 Rood a t S St.. Long Ulond Ci ty 

Complete Shop Training oa "Live" Can 
wlfk Speefalfiotiee oa Automatic Tran$ntl$tloH$ 

DRAFTING SCTl^LS 
MaahaHaa i 123 Cast 12 St. nr. 4 Ave. 
Jamaleot i t - 2 5 Merriek l lvd . a t 90 Ave. 

Ttrehlfoetaral—Meekaeleaf—Structural Drafting 
Uphg, f feetr leol and MoehrRe Drawing, 

RADIO. TV & ELICTRONICS SCHOOL 
117 l a t f 11 St. ar . 4 Ave.. Manhattaa 

Mia and Tf Service & Repair. Color 
TV fe rv le l i f f . "HAM" Lleewie Proparatloa, 

• DELEHANTY HIGH SCHOOL 
Accredited by l e o r d of tefpeetc 
91.91 Merriek Reelevard. Jaaiaiea 

4 C e l l e f e f r e p e i r a f e r y C e - f f d e c a f l e e e l 'Acaiamla 
High f c t o e l . S e c r e t a r i a l T r a l a l i f 4 v a l l a k l a 
tar • I r f c a c w U—Hva Sapplomoat. Spatial 
PrapanHaa l a S e l e e c e a i d Mathamatlci far 
i t a i a a h W k e WM f a Q a a l H y far r e c f t n e l e f l c a f 
• • d l a f l a e e r l t f C o M e f e t . D r i v e r f d a c a f l e a C a i r t o t . 

PMT k i H m a H m i M A l l C M M r t t s P I I « m l - 4 f 0 f 
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TUESDAY, MAY 17, 1966 

The Time Is Now 
wwjHILE the Legislature LB still In session, public em-
Y Y ployee organizations in both the City and State should 

.Utilize every second of time to prepare for the strongest pos-
iible action to secure passage of at least three urgently need-
ed pieces of legislation. 

The first of these Is th© passage of a bill to replace the 
odious Condon-Wadlin anti-strike law. A good basis for new 
legislation is contained in the recommendations of the Taylor 
Report on Public Employee Relations. The civil service and 
the public are entitled to action on a bill of this nature this 
year. 

Members of the State Retirement System have a second 
chance to gain a future guaranteed half-pay retirement plan 
by the reintroduction In the Legislature of a bill designed 
to overcome objections In an earlier passed bill that was 
Tetoed by Governor Rockefeller. Th<e bill also makes Ub^riiil 
provisions for present members of the system. 

A duty of all public employe® organizations is to lend a 
hand to civil sei-vants who retired years ago and now live on 
Inadequate pensions. A bill which would give them retirement 
increases based on the cost-of-living index is now in the 
hopper and should receive vigorous support from all quarters. 

There are scores of other bills that yet need action and 
there is still time to get that action. The technique of con-
tacting Assemblymen, Senators and the Governor consistently 
J)y mail and In person, when possible, should be used right 
lip to the closing day of the current session. 

Elisha T. Barrett 
CIVIL service employees lost one of their best friends In 

the Legislature last week with the death of Sen. Elisha 
T. Barrett of Suffolk County. 

Senaator Barrett had a long and distinguished career 
in both the Assembly and the Senate. During that time, his 
name appeared on hundreds of bills sponsored by public em-
ployee organizations. So that no one could doubt that he 
really believed in such organizations, he was a member of the 
Civil Sei-vlce Emloyees Assn. for some 25 years. 

His memorial among public employees is contained in 
the many laws he helped pass to create a better Merit System 
for the civil service.. 

Four Appointed To 
Apprenticeship Coun. 

lAUBANY,—Pour new appoint-
ments bad been made to the Ap-
porenticeship Council of the State 
LMfbor Department , 

jkamed to tha $60-a-day ad-
posta are I 

Or. Eobert D. Hel&by of La th-
am, •xecutiva dean for oontlnu-
l i ) | fducat ion of the Sta te Univer-

and a former deputy oom-
mjMioner of t^a Labor Depart-
ami. 

)Jlaok W. Zucker of New York 
Oity, who represents employer* 
on board. H« is president of 
bUit Building Industry Employers 
>f New York City. 

lAl Rlchman of Jericho, Long 
'^iOand, who represent® employeie 
Old president oi the S tanda id 

Bookbinding Corporation of New 
York City. 

Daniel R. MioGraw of Albajiy, 
who la legislative chairman of 
t he S ta te Building Taades Coun-
cil end assistant regional director 
of the International Union ©f Op-
exatlg Engineers. MlcOraw Is a 
graduate of the Harvard Univer-
sity Labor Relations School. 

Oppose Cutting Of 
Mental Hygiene Funds 

ALBANY-Tha New York State 
Astsoc^tlon f0(r Mental Heal th haa 
urged' tihe fiscal conunltteea of the 
Legdielatuira tio refradn fiXMn cutting 
appropriations for tha Stata De-
partonenit ot Mental Hygiene. 

Henry J. Schiwellenbach, a£so-
datdion paefcident, declared, In a 
tdi'giKum to Flnaiice Qha^*-

Civil Service 
Televisioa 

Television programs of Interest 
to civil aeirvloa amployeea ara 
broadcast dally over WNYO, 
Ciiannel 81. Thla week's programs 
ara listed below. 

Sunday, May 22 
2:30 p.m.—Courts and Lawy-

ers a t Work—Survey of the Amer-
ican Legal System with Prof. 
David Kochery; "Professional 
Ethics, Pa r t I ." 

10:30 pm.—Viewpoint on Men-
tal Health—("Mental Heal th Seiv-
ioes In a Mlunlclpal Welfare Or-
ganization." 

Monday, May 23 
4:00 p.m.—Around the C l o c k -

New York City Police Training 
Progi'am. "Stop and Pi-lsk." 

7:80 p.m.—On t h e Job—New 
York Olty Fire Department Tra in -
ing Program. "Con Ed Distribu-
tion Facilities." 

Tuesday, May 24 
4:00 p.m.—^Around the Clock— 

New York City Police Depar tment 
Training Program. "Stop and 
Frisk." 

7:00 p.m.—Viewpoint on Men-
ta l Heal th—"Mental Heal th in 
the Caribbean." 

7:30 p.m — Human Rights 
Forum. 

0:00 p.m. — Televised Clinical 
Science Semlnacr "Tuberculosis" 

Wednesday, May 25 
i :30 p.m.—viewpoint on Men-

tal Health—Commissioner Marvin 
Perklna of tha New York City 
Mental Heal th Board Intei-views 
Ber t ram Soaffner , M. D., on 
"Mental Heal th In the Carlb-
;ft>ean." 

4:00 p.m.—Around the Clock—. 
New York d t y Police Dept. pro-
gram. "Stop and Frisk." 

7:30 p.m.—On the Job—New 
York City Flra Depar tment t rain-
ing program. "Con Edison Dis-
tribution Faculties." 

10:00 p.m.—Internat ional In -
terview—'United Nations Repre-
tatlves ai-a interviewed by news-
men. 

Thursday, May 26 
4:00 p.m.—Around the C l o c k -

New York City Police Department 
program. "Stop and Fi lsk." 

7:30 p.m.—On the Job—New 
York Olty Fire Depar tment t ra in-
ing program. "Inspection of Con-
verted Dwellings." 

9:30 p.m. City Close-up—Patri-
cia Mark® Interviews Nax-cotios 
Coordinator, Dr. Ef rem Ramirez. 

Friday, May 27 
4:00 p.m. Around the CQock— 

New York City Police Depar tment 
training program. "Stop and 
Frisk." 

8:00 p.m.—Courts and Lawyers 
a t Work—"Pi-ofeselonal Ethics, 
Pa r t I ." 

Saturday, May 28 
7:00 p.m.-<Jommunity Action 

—"Legal Coimsel For The Child." 
7:30 p.m.—On the Job—New 

York City Fire Depar tment Train-
ing Program. "Inspection of Con-
verted Buildings." 

m a n Wawen H. Andei-son and 
Assembly Waya and Means Chair-
m a n Harvey M. LLfset: 

"Any reduction In sea vlcee, pro-
grama. peivsonnel authorizatlona 
for this depar tment would aerdous-
ly Imipelr cara and t i ea lment of 
tha mentally ill and mentalilor ra -
taxded." 

I ^ t e a d , tiha association urged 
tha oommitteea to incireaaa De-
pai-<tinent funds fo r local mental 
hea l th piogxama and text expand 
tha reci'uitment and tradning p fo-
grama for tih§ Desxu'tsnent. 

Civil Service 
Law & You 

•y WILLIAM GOFPEN 

(Mr. Ooffen, a member of tha New Tork Bar, teaches law at the 
Collega af tha City at New York, la tha author of many hooka and 
artlelea and eo-authored "New York Criminal Law.") 

SUCCESSFUL participation in the examination conduc-
ted by the Board of Examiners of the Board of Education of 
the City of New York for licensure as a Teacher of Common 
Branch Subjects, issuance of the license by the Superinten-
dent of Schools, and actual appointment to a school faculty 
where services are performed satisfactorily for a year or so 
do not assure permanence of license. In view of the shortage 
of teachers, licenses may be issued conditionally while record! 
are being appraised. 

AS SET forth in the examination announcement, "an 
appraisal of record" is part of the examination. This part of 
the examination requires evidence of loyalty to the govern-
ment of the United States and of good citizenship, integrity, 
conscientiousness In the performance of duty, sympathetic 
understanding of and interest in children, and other ele-
ments of fitness. 

THE TEACHER'S omission Of any of his teaching ex-
perience from his application for licensure may in itself ba 
regarded aa a falsification of record warranting discontinu-
ance of services. In a recent case, the teacher omitted refer-
ence to a year's teaching experience with a New Jersey ele-
mentary school. The Board of Examiners uncovered tha 
omission during an interview with the teacher. 

THE BOARD'S inquiries at the New Jersey school met 
with adverse response from the principal who reported that 
the teacher "physically punished some pupils contrary to 
New Jersey State Law," also, he was deficient In his willing-
ness to render services beyond the minimum required of 
teachers generally. As an example, the principal stated that 
thei teacher refused to chaperone school affairs unless he 
was paid an extra amount. 

THE ONLY other unfavorable reference to the teacher'i 
past record was made in a "Report on Teaching Service" at 
a New York Junior high school four years earlier, which 
gave him a rating on "sympathetic understanding and in-
terest in children" of "2," meaning "not quite satisfactory." 

IN AN Article 78 proceeding for reinstatement In hla 
position, it was noted on behalf of the teacher that under 
New Jersey Law it constitutes corporal punishment merely 
to requlro a pupil to stand at attention. In any event, tha 
teacher's omission of the New Jersey experience was without 
intent to falsify. Indeed, the omission was based upon the 
teacher's belief that he could not receive salary or experience 
credit In the New York license examination for teaching ser-
vice In other states. With respect to the rating of "not quite 
satisfactory" by the Junior high school principal on the item 
of "sympathetic understanding and Interest in children," it 
was pointed out that on six other items rated, the teacher 
did quite well. Four reports by other principals rated his ser-
vices '8/ meaning 'Satisfactory/ or '4,' meaning 'Good,' or 
'5,' meaning 'Superior.' The principal who gave the one un-
favorable rating prepared his report without personal know-
ledge entirely on the basis oi personnel files, because he was 
not the principal when the teacher taught at the school 
several years earlier. 

THE BOARD submitted a thirteen page, closely typed 
exhibit of complaints in support of the charge of lack of 
sympathetic understanding of children. These unproven com-
plaints, among other things, accused the teacher of corporal 
punishment, a procedure that is contrary to the bylaws of 
the Board of Education. Although the teacher denied the 
accusation, this was one of the reasons given for the dis-
continuance of his license. In response to the teacher's re-
quest, the Board succinctly stated its reasons in full: 

"1. Unsatisfactory teaching record; this Judgment 
Is based upon reports of supervisors indicating Insubor-
dination and corporal punishment. 

"2. Falsification of application with respect to prior 
teaching experience. 

"8. Evasiveness and lack of candor during interview 
with license committee." 

THE COURT in this case dismissed the petition on the 
ground that the action taken was supported by a record in-
dicating the teacher's falsification of his application and un-
satisfactory record. Even so, are the mistakes of inexperience 
never lived down? 
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Work Towards Job Motivatioiir And 
Provide More Challenging Jobs, 
Dr. Costello Tells Personnel Croup 

By JOE DEASY, JR. 
"After many Investigations Into the relationship between Job satisfaction and pro-

ductivity, there have been no consistent findings", Deputy Mayor-City Administrator Tim-
othy Costello told guests at the annual dinner and awards meeting of the Metropolitan 
Public Personnel Society lost week at the Tavern-on-The-Oreen. 

Dr. Costello was the principal speaker at th» dinner during which Lewis Orgel, 
fornwr City Register end now 
Cieric of the U.S. iJistrlct Court 
in tb« Eastern District and Dr. 
Sidney Mailick, director of the 
New York City Executive Pro-
gram were cited by the Municipal 
Personnel Society and the Public 
Personnel Association respectively. 

The City Administrator noted 
t h a t "We must move from the 
theory of job satisfaction to Job 
motivation. 

"Further," he added, "we must 
produce an engagement between 
the employees performance and 
his motivation and between Job 
performance and reward by in-
creasing the zone of freedom 
Around the Job and by providing 
more challenging Jobs. 

June 10 Deadline 
For Finkelstein 
Law Scholarship 

(Continued from Page 1) 
ttie following: 

Senator Robert P. Kennedy; 
Dr. Edward J. Bloustein, Presi-

dent of Bennington College; 
Dr. Alvin Eurich, former head 

of the Ford Foundation for Edu-
cation consultant to the Ford 
Foundation, and President of the 
Aspen Foundation; 

Jerry Finkelstein, whose Foun-
dation established the scholar-
•hip, Is Publisher of the New York 
Law Journal and the Civil Serv-
ice Leader, President and Chair-
man of the Board of the Struthers 
Wells Corporation, and a mem-
ber of the Board of Trustees of 
tiie New York Law School, a 
member of the Executive Coun<!il 
of Southhampton College, and a 
member of the President's Coun-
cil for tile Graduate School of 
Publio Administration of New 
York University; 

Charles W. Froessel, chairman 
of the New York Law School 
Board of Truiiteea, former New 
York State Court of Appeals 
Judge; 

Dean Daniel Gutman of the 
New York Law School; 

Dean Ray F. Harvey of the 
Graduate School of Public Ad-
ministration, New York Unlver-
•Ity; 

Nathaniel Goldstein, former 
New York State Attorney Gen-
eral, member of the New York 
Law School Board of Trustees; 

Sylvesteir C. Smith, president of 
the New York Law School and 
former president of the American 
Bar Association; and 

Edwin L Welsl, Sr., Senior 
Partner, Simpson Thatoher & 
Bartlett and member of the Board 
of Ethics of the City of New York, 
and a trustee of the New York 
Law School 

Where To Apply 
Applications for the Jerry Fink-

elstein Scholarship Award may be 
obtained from Dean Outman, New 
Yoi-k Law School. 67 Worth 
Street, New York City, New York 

I lOOlS or from Secretary, Jerry 
PinkeUUiiti Foundation. 630 Fi f th 
Aveuud. New York. N. Y. 10020. 

"The principal reward for a 
civil sei-vice employee Is promo-
tion and this Is not related to bis 
prior performance—except In a 
limited degree," Dr. Costello 
pointed out. "I t is dependent up-
on examination results". He 
noted, also, tliat the examination 
system has Its flaws. 

"Psychologists findings have 
determined that some people are 
not good examination takers al-
though they are highly qualified 
for promotions. For this reason, 
they do not come close enough 
bo the top of the eligible list for 
the administrator to appoint 
them in many cases,' he said. 

The deputy mayor agreed tha t 
that annual Increments are rea-
sonable because, "I belelve tha t 
a man becomes more valuable 
af ter each year of service in a 
Job." However, rewarding highly 
productive and top-fllght em-
ployees with merit increases Is 
hard to Implement by adminis-
trators. 

Calling for Increased flexibility 
of department managers on op-
erational personnel practices. Dr. 
Costello noted tha t commissioners 
must keep within budget lines 
under present policies. He urged 
the upgrading of the Depai'tment 
of Personnel to a level equal to 
tha t of the Bureau of the Budget. 

Ho drew comparison from his 
recommendations to present prac-
tices within the uniformed forces 
of the Police Department in 
which policemen are promoted 
through competitive examination 
to the rank of captain and then 
are promoted to higher supervi-
sory jobs through appointment by 
the commissioner. 

Citiiog the Riegelman report 
x-ecommendatlons (Editor's note: 
See page 8) on the Introduction 
of college trained personnel to 
middle and high level manage-
ment positions, he noted tha t 
there were few ways to introduce 
a college graduate to civil service 
positions except in the profes-
sional fields such as chemistry, 
medicine and engineering. 

Summing up, Dr. Costello urged 
tha t "We should strive to Imple-
ment the recommendations of the 
Riegelman report within the next 
several months. 

He noted tha t the report only 
scratched the surface of civil 
service problems but tha t was all 
It was intended to do. Further, 
in depth, studies would be neces-
sary to bring about * more com-
plete renovation of the system 
througr Legislative action, he 
noted. 

The other speaker for the eve-
ning was Nicholas Oganovlc, ex-

NOTICE 
Applications for tho Jerry Finkelstein 
Scholarship Award Will Be Accepted Until 

June 10. 1966 
THE AWARD: 

The $3,000 Jerry Finkelstein Scholarship Award Is presented 
annually to a qualified applicant, for further studies, leading 
to a law degree at the New York Law School. The award is 
made possible by the Jer iy Finkelstein Foundation, 630 Fifth 
Avenue. New York N. Y. 10020. 

THE RECIPIENT OF THE AWARD: 
The applicant must be a olvU service employee—or the son 

or daughter of an employee—engaged In legal or law enforce-
ment work in a Federal, State, or local branch of government, 

PRESENTATION OF THE AWARD: 
The awaid will be made for outstanding academic scholarship 

or merltorius service or for an outstanding contribution to the 
public good. In addition, all other entrance requirements of the 
New York Law School must be met. Next yeaa''s award will 
be presented for the academic year beginning September, 1966. 

THE APPLICATION: 
To obtain 

write to: 
an application or further Information please 

DEAN DANIEL GUTMAN. 
New York Law School, 
57 Worth Street. New York, N. Y. lOOlJ 
Secretary, 
Jerry Fiukel&teiu Foundation, 
630 Fifth Avenue. New York. N. Y. 10020 

THE AWARDS COMMITTEE: 
Selection of the recipient of the award will be made by a 

panel of ten distinguished lawyers and educatois, including 
Senator Robert F . Kennedy; Dr. Edward J . Bloustein. piesident 
of Bennington College; Dr. Alvin Eurich, president of the Aspen 
Foundation; Jerry Finkelstem, who heads the Foundation which 
established the scholaislUp, and a Trustee of New York Law 
School, publisher of the New York Law Journal and the Civil 
Service Leader; Chaiies W. Froeasel, chairman of the New York 
Law. School board of trustees. I'etued Judge of the state Court 
of Appeals; Dean Daniel Gutman of tlie New York Law School; 
Dean Ray F. Harvey of the Graduate School of Public Adminis-
tration, New York University; Nathaniel Goldstein, foimer New 
York State Attorney General; Sylvester C, Smith, president of 
the New York Law School and former president of the American 
Bar Association, and Edwla Welsl. Sr., senior partner, Simpson, 
Thatcher & Bartlett. 

eoutlv* direotor of t he U .8. Olvll 
Service CtommlMloii. 

Oganovlo d e a o r l b a d •cm* of the 
fu ture plans of th« federal agency 
in training. Job Information, re-
cruiting and internship pros^anw. 
He told of U.S. Civil Service Com-
mission Chairman John Macy's 
plans for a staff college for upper 
echelon employees and a possible 
system for joint recruiting on col-
lege campuses by Federal, City, 
State and local civil service com-
missions. 

MPPS officers for the coming 
year were Introduced by Max 
Saslow, the current president. 

Introduced were: Oeorge Mc-
Quoid of the U.S. CivU Service 
Commission, president; Bernard 
Berger of the New York City De-
partment of Personnel; Jullen 
Klen of the Port of New York 
Authority and Morton Stevenson 
of the New York Sta te Depart-
ment of Civil Service, vice-presi-
dents; Esther Llebert of the City 
Department of Personnel, secre-
tary and Samuel Brecher, of the 
City Register, treasurer. 

SPECIAL 
DISCOUNTS To All 
City, State & Federal 

Employes on 

1966 M l f R S 
INVESTIGATE! 

TRIAD RAMBLER 
1364 39th STREET 

t i e t . ISth * 14tli Aves.} 
iROOKLYN UL 4-3100 

SPECIAL DEALS FOR 
CivU Service Employees! 

SAAB 
ALL MODELS, NEW 'SS't FOB 

IMMEDIATE MBLITEET 
LOWEST PRICES, HOST 

FABULOUS DEALS AVAILABLi 
ANYWHEREI 

S»(*tr •nsrloMredt S r w r or 
«4,00e mU* warraatr . 

European DsllTerr Arruigrad 

MARTIN'S DA 3-7500 
AuthorlceS SMk Dflftler 

Tee Son then Blvd. (IBS St.) Bx. 

1966 PONTIACS 
& TEMPESTS 

QIMEDIATB DELIVERT ON MOST 
MODELS 

SPECIAL OFFER: 
Brlac la Toar Identlflcatloii Wmt 

Your CITU Sarvlea DIaeraatI 
IMMEDIATE CREDIT OK! 

Alao Larra Salectlon 01 Ua«d Cart 

ACE PONTIAC 
I M l Jarana Ava. Bronx. OT 4-44X4 

rrapara For l o n r 

$45- HIGH 
SCHOOL 
EQUIVALENCY 

DIPLOMA 
• A c c s p t t d f o r Civi l S s r v i c e 
• J o b P r o m o t i o a 
• O t i i s r P u r p o i e i 

Fiv* W M k Courae preparM ron to 
Uke the SUte ICdufJtlon Deiiartiiieiit 
Kxaiitliiution for a Hlrh Svbool 
K4iuival«ncr Diploma. 

ROBERTS SCHOOL 
517 W. 57th St.. New York 19 

PLaia 7-0300 
Please send me FREE Inform-
atioa. 
N a n u ) . . , . . . . . 

Address 
C i U P k 

Q U E S T I O N S A N D 

A N S W E R S . . . 

a . . about health 
insurance 

by 
Will̂ m GJ 

O^Brien 
Blu« Cross-1 
Blue Shield I 

Manager, 

Th9 
Statewide 

Plan 

This column will appear period-
ically. Ais a publio service, Mr. 
O'Brien will answer questions rel-
ative to the Statewide Plan. Pleas* 
submit your questions to Mr. 
O'Brien, Blue Cross-Blue Shield 
Manager. The Statewide Plan, 1215 
Western Ave., Albany, N.Y. Pleas* 
do not submit questions pertain-
ing: to speciflo claims. Only ques-
tions of general interest can b* 
answered here. 

Q. I plan to retire this sum-
mer and would like to conr 
tinue my Statewide Plan 
contract. I won't be 65 for 
a few years yet, so I won't 
be covered by Medicare. 
How do I continue my 
Statewide Plan when I j 
retire? I have carried it , 
sine* tho plan was first 
offered to State employees.' 

A. You should contact your 
payroll or personnel officer 

and sign a form authorizing 
your share of the premlutki ' 
to be taken from your re-
tkfment system check. 

^ I have a physically handi-
capped child who will be 19 
next month. I've been told 
this child will continue to 
be covered under my State-
wide Plan even though sho 
is over 19. Is that correct? 

A. Yes. This Is one of the . 
special provisions of the 

Statewide Plan, Eligible de-
pendents Include an em-
ployee's unmarried child 19 
yeai-s of age or older who is 
incapable of self-support by 
reason of mental or physical 
disability and who became so 
incapable before reaching 
age 19. 

Q. I have already incurred 
over $100 in medical bills 
this year. Can I file a 
claim now under Major 
Medical or must I wait 
until the end of the year? 

A. It is not necessary to waib 
until the end of the year 

to file a claim under the 
Major Medical portion of your 
Statewide Plan. You may file 
your claim as soon as you 
have incurred over $50 worth 
of bills for any one person 
covered under your contract 
and you will be reimbursed to 
the extent o f 80% a f t e r b h t 

first $50. 
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Complete Text Of Rie^elman Report On City Personnel 
Recommendatlona aimed ftt developing lni|)TOV€in«nti 

that will make the personnel admintotrAtioo ol New 
York City operate with greater effectivenea* and equity 
both to the City and to caty employees w e r e pu t fortlh 
recently to Mayor John V. Lindsay by the Mayar 'e T a « K 
Force on City Personnel under the chairmanship ot 
Harold Riegelman, 

An earlier report dealing with impass procedures 
to be adopted in the area of collective bargaining was 
•ubmlt ted on January 27. 

The complete report follows: 
» 

? THE TASK FORCE APPROACH 
Personnel administration is a collection of activities 

' including recruitment, selection, classification, place-
ment , training, compensation and utilization and in-
dividual development Of employees. I n our view, its 
principal purpose is to enable agencies to perform their 
jobs efficiently. While recognizing the breadth of the 
field, the Task Force, In view of the need Ipr prompt 
action and of the limited resources a t its disposal, has 
concentrated only on the most important and reward-
ing opportunitiee for Improvement of personnel admin-
ifitration. 

'Mlany of these opportunities lie within the grasp of 
the Mayor himself. The new City Charter equips the 
Mayor to discharge effectively his responsibility for 
leadership in personnel administration. He is empowered 
to define the relationships among his many staff aides. 
Including the Department of Personnel, the Deputy 

' Mayor-City Administrator, and the Bureau of the Bud-
get. He has great Influence on the degree 0(f budget and 
managerial flexibility his department heads enjoy. He 

" c a n thus set the tone for the whole municipal service. 
The fastest, most economical, and most appropriate way 
to improve the City's personnel system is for t he Mayor 
to exercise these powers fully. This is the key to per-
sonnel management, and the main focus of this report. 

We also have proposed some actions t ha t may require 
revisions of statutes, ordinances, administrative regula-
tions, and pex-haps of the State Constitution. But we 
avoided recommendations tha t should be f o m u l a t e d 
only a f te r more thorough study and deliberate Judg-
ment than our resources of time, money, and staff 
permitted. Consequently, this report should not be re -
garded as a final and complete solution of a many-
faoeted administrative problem. We believe adoption of 
our recomonendations can have certain salutary results, 
but the benefits will be neither enduring nor com-
prehensive if not followed by the more extensive ex-
ploration of certain aspects of the personnel system sug-
gested in the pages tha t follow. 

Efficiency, The Final Purpose 
The final purpose of effective personnel manage-

ment is, of course, the efficient use of people In sup-
plying City service. To achieve this purpose there must 
be a serious study of methods, procedures, systeme, and 
equipment and the definition and interrelations of 
existing programs. The Ta.sk Force is aware of the need 
for analysis of these areas, but in compliance with its 
assigned mission, has confined this report to person-
nel administration poHcies and practices within the 
existing environmental framework, the acute need for 
the improvement of which is recognized. 

Finally, we note tha t there is an immense reservoir 
of good will, devotion to the City, ability, and knowl-
edge in the municipal service. These assets are offset , 
however, by weaknesses in the City's system of person-
nel administration and by frustrat ions of officers and 

' employees at the middle and lower levels in both line 
and staff agencies. Improvement of personnel manage-
men t must therefore be regarded not as a series of 
external decisions to be Imposed on an unwilling work 
force, but as a shared goal of those who serve the City. 
Indeed, the stake of the rank and file in good person-
nel pipotices is as great as tha t of anyone else, for 

on it depends their Job satisfaction, their piide In their 
work, and their own self esteem. This great resei-ve of 
Ideas and cooperation should not be neglected, for it 
Is one of the City's invaluable assets. Through im-
proved management, and with the help of employee 
wganizations and unions, this resei-voir can and should 
be tfiuped 

It is with these premises in mind that we present the 
following findings and recommendations. 

Findings and Reeommendaflom 
1. DEPARTMENTAL INITIATIVE 

Finding; A variety of cirvunislances hav made 
it difficult for department head§ to 
display initiative and imaginative lead-
er$hip in personnel management in 
their own agenvie$. 

Operating department heads have been handicapped 
because of control over personnel decisions by t h e 
B u i e a u of t he B u d g e t (auoh a s Une B u r e a u ' f d e t e r m l n a . 

t l o n o f t h e a u a U f i c a t l o M a n d n u m b e r s o f a g e n c y p e r -
• o n n e l ) ; a n d b e c a u s e U c e r t a i n d t y a n d S t a t e l a w s a n d 
Civil Service regulations (such as ambivalent provisions 
ooncemlng the d e p a r t m e n t ' grant of authority versua 
the Mlayor's ul t imate authority for budget preparation— 
(see Section 112 to 128 ol the City Charter). There 
are also obstacles to flexible personnel adminlelxar 
tion stemming f rom judicial construction of Article 6, 
Section 6 of the New York State Constitution. 

(But many of the restraints on top departmental 
leadership were Imposed by former Mayors unwilling to 
delegate authority to their commissioners, by the re-
luctance of commilssioners to employ the authori ty they 
already have, by misconceptions on the par t of com-
missioners a ^ u t what they may and may not do in 
t he personnel field, by habits and traditions tha t persist 
long afer the restrictive rules and regulations t h a t pro-
duced them have been changed and by a failure to es-
tablish appropriate limits on the issues which may be 
the proper subjects of collective bargaining. 

New York suffers also f rom the inherent weakness 
of all large bureaucratic s t ructures:—the Instinct to 
follow past procedures and resistance to new and crea-
tive procedures for handling public business. I t is 
eternally necessary for top management to reward im-
aginatlMV and creativity and recognize t ha t new prob-
lems require new solutions. Pear or suspicion of change 
is not the proper stance for those responsible for City 
services. 

Finally, instruments fox Identifying and rewarding 
meri t are frequently tiu-ned into rigid irrelevant proce-
dural rituals. Probationary periods are generally txeated 
in a perfunctory manner with employees almost auto-
matically and without serious scrutiny being moved 
into their tenured positions. Performance ratings a r e 
now used as an effective tool for evaluating em-
ployee performance and consequently merit-increases 
are not systematically tied to pert inent nmeasures of 
evaluation. The writ ten tests now heavily relied on, 
are not always the best method of screening and select-
ing employees for promotion. 

W a n t of strong and respected leadership in the per-
sonnel funcl^pns and in line management ha s thus stul-
tifiied Initiative, f rus t ra ted remedial efforts, encouraged 
rigidity, rewarded mediocrity Artd resulted in a level 
of performai^pe out of keeping with the potential 
capabilities o t Cityi employees. 

Recoitimeii<i«tloii 

The Mayor should delegate more authority to 
agency heads making them clearly responsible for the 
management of personnel in their respective agencies. 

(a) After depar tmental budgets have been approved, 
each department head should be relieved of prior budget 
approval in determining changes in employee numbers, 
schedules, activities and programs within the total 
budget allocation. Payroll certification procedures should 
be modified to facilitate the exercise of this enlarged 
authority, (see Section 124a and b of the City Char te r ) . 

(b) Department heads should be authorized to use 
available departmental funds for the recruitment of 
new personnel a t salary levels above the opening level 
without prior clearance f rom the Bureau of the Bud-
get, where the department head believes such a proced-
ure is essential in terms of the applicants' qualifications 
and the program needs of the department . , 

(c) The Mayor should Initiate the necessary step® 
to expand to other C^ty departments the practice now 
prevailing In the Police Department , where limited 
numbers of high level administrative positions are filled 
by the commissioner f rom the ranks of competitive 
civil service incumbents of a specified title. I n the 
Police" Department, positions above the rank of captain 
(the highest comp^titltve-class) ar^ filled by the com-
missioner f rom among those holding t ha t rank, without 
jeopardy to the officers' permanent tenure and subject 
to his possible reassignment to t ha t rank a t the pleas-
ure of the commissioner. Comparable arrangements 
mdght well be established within each large dep^^rt-
ment. In smaller departments, there could be a pooling 
of those titles whose incumbents would be eligible 
for assignments to higher duties. Combined with the 
executive roster personnel (as described in Recom-
mendation 4 -a ) , and with political appointment a t and 
near the commissioner level, this machinery could 
help overcome the acute shortage of qualified execu-
tives, Improve the responsiveness of top tenured leader-
ship to the elected officials and their appointees, and 
pi-ovide f ru i t fu l opportunitiee for capable employees to 
be evaluated and designated to responsible positions on 
the basis of their on-the-job qualifications and per-
formance. This would stimulate employee Initiative 
thi'oughout the service. 

(d) Department heads should be required to demand 
f rom supervisors a systematic writ ten appraisal of new 
employees during their probationary period, in order 
to insure tha t either retention or dismissal is justi-
fied. 

(e) The Mayor should request the City Civil Service 
Ctoukmission to provide appropriate piobationary periods 

for personnel who have received promotions to insure that 
their actual Job performance meets the expectations 
of their superiors. 

(f) The Mayor should submit to the forthcoming 
Constitutional Convention, a proposal for the revision 
of Artcle 6 Section 6 of the New York State Consti-
tut ion to encourage more flexibility in the use cf "un-
assembled" and "qualifying" (as contrasted with rank-
order) examinations. 

(g) The Mayor should publicly announce and stress 
t h a t merit-Increases, as distinguished f rom m a n d a -
tory increments, should be awarded for superior per-
formance only and never as a mat te r of routine. He 
should, therefore, also stress the need for serious and 
objective application of performance evaluation, and 
permit depar tment heads to authorize up to two-step 
merit- increases above the mandatory Increments 
(within grade ceilings and available funds) without 
any outside clearance. 

(h) A course in personnel management should be 
instituted for line executives so that they will be in-
formed of personnel policy and of resources available 
to them. Such a course need not take more than a 
few days. Attendance should be manda tory for ~all 
supervisors, including top depar tmenta l officers. The 
course should be repeated as needed. Properly spon-
sored and conducted, such a program could help many 
a depar tment chief to surmount existing or imagined 
personnel obstacles, 

2 PERSONNEL OFFICES 
Finding; ISeither the Department of Personnel 

nor the personnel offices in the re-, 
spective City agencies are as yet ahlm 
to provide needed assistance to agency^ 
officers. 

There is uncertainty about the functions and a u t h -
ority of the I>epartment of Personnel. There is also 
uncertainty as to the relationships among this depart-
ment, the Deputy Mayor-City Administvator, the Budget 
Director, and the operating departments. Some com-
missioners therefore have tended to overlook the De-
partment of Person^iel as a source of potential help in 
personnel matters including the development and taain,-
ing of staff for department personnel officers. There is 
a decided dear th of properly trained personnel officers 
thoughout the (?ity. 

Recommendation: The Mayor should strengthen the 
centi>xl Department of Personnel in relation to 
other staff agencies, and strengthen personnel of-
fices in all City departments. 

(e) The City Personnel Director should in practice, 
as in theory, be the principal CJity official (af ter the 
Mayor) in personnel administration. He should occupy 
a s ta tus parallel to t h a t of the Budget Director, and 
should be authorized and equipped to help each agency 
head to develop the necessary staff for running a n 
effective program in his agency. 

(b) The Mayor should Instruct each agency head to 
develop, In conjunction with the Oity Personnel Director, 
the staffing patterns for the establishment of peitsonnel 
uni ts within sucli agencies. The City Personnel Director 
shall have a continuing responsibility for developing and 
^ tab l l sh ing personnel management s tandards and cri-
teria to be carried out by agency heads. Be should 
also be responsible for carrying out periodic person-
nel management review audits of ifrach agency and for 
making reports to the Mayor as to the effectiveness of 
personnel functions throughout the City agencies. 

(c) Personnel funct ions such as training, special 
recruitment, and employee evaluations should, as f a r 
as possible, foe decentralized to the personnel units of 
the operating departments as these units beconne prop-
erly s taffed. 

(d) The Department of Personnel's budgetary alloca-
tions shouM be increased sufficiently to enable the de-
pa r tmen t to implement Its responsibilities. 

3. CLASSIFICATION AND PAY 
Finding: The classification plan and the pay 

plan of the City are out of date. They 
have been virtually destroyed by yeare 
of ad hoc changes. 

There is such proliferation of classes and promotional 
steps tha t seven sepaiato competitive exam« are o f t en 
needed to climb from the bottom to the top of a series 
of related classes. At the same time, the plan h a s 
become overly specific in its horizontal > application a s 
well. There are now 199 "occupational groups" a n d 
each group in the competitive class has, typically, • 
or more specific Job titles. While th is proliferation was 
originally a response to meet special agency needs a s 
they arose, it now frequently operates as an impediment 
to intor-agency transfers. There are f a r too many pay 
scales and the scales fail to relate to any clear d i f -
ferences among levels of work. 

(Continued on Page I4> 
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Whitehall Jewelers & Schick 
Gives You This New Promotion 

Free blades offer to introduce you to new 
Schick Super Stainless Steel Injector Blades. 

Three Schick developments 
make the Krona Comfort Edge 
possible: New micro-grain 
steel...the 1,000 foot strop... 
a new friction-free polymer 
coating. You get consistent 
quality, extra comfort, the 
most shaves ever! 

Free trial blade now! 

What gives Schick's new 
Super Stainless Steel 
blade the edge over 
every other 
blade? 

The edge. 
( Krona Comfort Ed|« 
tnly Schick h u it.) 

Get 2 blades FREE! 

7-Pack 
Injector with 
2 free blades 

11-Pack 
.Injector with 

2 free blades 

Dial Injector k i t 
with 2 free blades —^ 

C 1 9 6 6 , Schick Safety Razor Co . , Oiv. of Eveisharp/ Inc. 

Try Our 
New Hot 
Lather 

Shave Cream 

WHITEHALL JEWELERS 
74 WEST 23RD STREET, (Cor. 6th Ave.) 

NEW YORK, N.Y. OR 54755-6 
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WHAT'S DOING IN CITY DEPARTMENTS 
Traininff for the more than 300 

•chool drop-outs and hlffh school 
ffraduat«9 in the Police Traininf 
Praffram begran last Monday, May 
ff. Current plans are for the week-
ly addition of a class of 100 until 
Ihe program quota of 1200 trai-
nofs is met. The program is be-
hif totally financed by a grant 
of %Z.9 million from the U.S. 
Department of Labor under pro-
Ttsion^ of the Manpower Train-
Ing and Development Act. * * « 

^Dr. Timothy W. Costello, De-
puty Mayor-City Administrator, 
has aco^pt^d a major post in the 
19S6 Greater New York Fund ap-

peal. Dr. Costello will direct 2.300 
employee campaigns for th« fund 
among 425,000 federal, State and 
City employees and staffs of col-
leges and welfare agencies. 

• • « 
A testimonial dianer In honor 

of Abram Mattes on the occasion 
of hit retirement as First Deputy 
Commissioner of the Department 
of Purchase will be held at the 
Tavern-On-the-Green in Central 
Park on Tuesday June 7 at 6:30 
p.m. Tickets, which are flO apiece, 
may be obtained by callinf Jacob 
Resnick at 566-2509. 

• * * 

Members of the Joint Handl-

Shoppers Service Guide 
Get The Authorized CSEA License Plate 
hr thn Civil Serrics Employees Assn. that which is told thronrb CSEA HeadquArters. 
• Elk St.. Albany. Th* plate which wile for SI, c u »laa t>* ordnred throuffli 
loe:iI chrip'er officem 

Help Wonted - Salesman 
iA^R^MA^r with Cw — Learn Real 

Estate hiniiieiu. No cash Investment, 
rjioiited tt.irtner-ihip with Bklyn'i larfrest 
flrni. Coiii'ii. pins bonufl. Eisberg:-Lenz, 
DI9 l»-r.700. 

Pet Cemetery 
HAVR YOU A THOUGHT FOR 

YOUR BKLOVED PETT 
Whnn He I'nwee On — Ditinifled OrK. 

Aninml Burlnl — Perm. OrMves $10 Dp 
OantT'il LOP. — Tran^. — Nearly 7 Aores 

^tr 3-0S«« - Free Literature 

Adding MaehiaM 
typvwri'i^rs 
Mimeographs 
Addressing Ma^kines 

Ou«r,«TitftMl. AIm Kentals, Repalre 
ALL LANOilAGES 
TYPE WRITER CO. 

CUeiMM S-SOM 
H» W. sard HT., NEW YORK 1, X.T. 

C L E R K 
Male or female, familiar witii court 
routine and procedure.^, eicperiencad In 
Court or managing: clBrk's office, need-
ed for routine clerical dntitts for lesal 
periodical. Honri, noon throusli early 
eveninr. No Saturdays. O^aeroue holi-
day. vacation and other employee 
beneflte .Bo* 310. C9L. 97 »u»u» St., 
X.Y. 7. N.Y. 

Washer & Dryer Repairs 
ALL MAKES—$3.00 SERVIOR CHAROR. 

ONE-YEAR WRITTEN GUARANTEE. 
3-HOUR SERVICE DAT AND NIGHT. 
MERIT SERVICE — LU 4-1145. 

Cemetery Lots 
BEAUTIFUL non-sectarian meinorlai park 

in Queeni. One to IS double loti. 
Private owner. For further information, 
writo: Box 541, Leader. Ouane St.. 
N.Y. 10007. Il.T. 

TTFCWBITKK VAROAINS 
8mith-$17.50: Un<lerwood-$38.60: other* 
Pearl Broi.. 476 Smith. Bkty^ Ta.R-S0!:4 

capped Council at 720 West 181 
Street in Manhattan, all civil 
servants, are strongly supporting 
a bill Introduced In Congress by 
Sen. Jacob Javltts, which would 
allow the disabled an additional 
$600 Inconue tax deduction to 
cover their extraordinary ta-ans-
portatlon costs to and from work. 
The bill, H.R. 424, U largely the 
result of the efforts of Maurice 
Ward, president of the Council, 
over the last ten years. 

« * • 

The Transit Authoritr hat 
drawn up a new plan for free 
use of the City's subway sys-
tem by social agencies, settlement 
houses, Board of Education vaca-
tion playschools, housing commu-
nity centers, and community and 
neighborhood non-profit agencie* 
sponsoring summer youth pro-
grams. The new plan will save the 
City $30,000 in administrative 
costs, eliminating as it does, 
much of the red tape resulting 
from the old system. 

File By June 30 For 
School Secretary Test 

The Board of Education Is accepting applications until 
June 30 for an examination for substitute licenses for school 
seccretary. 

Examinations will be given through the 3dth of June. 
Tht® position pays $4,400 per annum for beginning 

substitute echool aecretary and 

Merchandise For Sale 
.STKRHO CONSOLES 

S 3TRRIi)0 cmubintttion oonioles. goratfhed 
la ^hiinneiit. W»!nut & mahog-any 
or ¥l.'55 wici.r. PregtiM. LA 4-9194, 
80t i '̂iftU Aveuue. New York, N.Y. 

Business Cards 
$7.00 per 1.000 — Sioiaiat 'd enarra^ed 

(raised printinr^- finest White CITATION 
card stock. Blue or Black ink. Two 
coolre. $8.00 per l.OOt). Writo for 
price* on, letlerheadi, «uvalope». tieketi. 
statements, anything- printed. lakweil 
Printers. 1^30 Uertel Areuue. BuOalo. 
N.Y.. 14218. 

FREE BOOKLET by U.S. Gov-
ernment on Social Security. MAIL 
ONLY. Leader, 97 Duane St.. N.¥ 
City, N.Y. lOOei. 

Sewer Workers 
Key Answers 
Called Final 

The New York City Civil 
Service Commission has ap-
proved the final key answers 
for the written examination 
for sewage treatment worker 
which was held on December 18. 
The final answers are: 

1, A; 2. D; 3, C; 4, B; 5, C; «, 
B: 7, A; 8, B; 8, B; 10, C; 11, 
O; 12, C; 13, A; 14, B; 15, D; 
1«, A: 17, B; 18, A; 19, B; 20, D; 
21, A; 22, C; 23, B; 24, D; 2«, A; 

26. C; 27, A; 28, B; 29, D; 30, 
B; 31, C; 32, A; 33, D; 34, C; 3«, 
D; 36, D; 37, B: 38, A; 39, C; 40, 
D; 41, B; 42, D; 43, B; 44, A; 45, 
B; 48, A; 47, C; 48, C; 49, C; 
50, D; 

51, C; 52, A; 53, A; 54, B; 55, 
O: 56, B; 57, D; 58, D; 59, C; 
60, D; 61, A; 62, B; 63, C; 64, C; 
65, C; 66, D; 67, C; 68, A; 69, C; 
70, A; 71, C; 72, A or B; 73, B 
or D; 74, D; 75, B; 

76, B; 77, D; 78, D; 79, O; 80, 
A or B; 81, A; 82, D; 83, B; 84, 

$4,600 for school secretaries who 
can perform Additional oourse re-
quirement*. 

To acquire a substitute license 
an applicant must have graduated 
from a four-year high school in 
addition to having compiled thirty 
semester hours in courses In edu-
cation and school records and ac-
counts. 

Applicants should have one and 
one-half years in approved office 
clerical or secretarial worlc or one 
year In clerical or secretarial work 
as a regularhr appointed civil 
service clerk or stenographer for 
the Board of Education, or an 
equivalent or combination there-
of. 

A baccalaureate degree may be 
offered in lieu of one-half of the 
experience requirement. 

For information and a com-
plete circular of requirements 
along with an application form, 
please WRTTB! to the following 
address, enclosing a l a r g e 
stamped, self-addressed envelope: 

Information Office, Room 422 
Board of Examiners 
110 Livingston Street 
Brooklyn, New York 11201 

Sr. Steno List 
The New York City Depart-

ment of Personnel made public 
an eligible list May 17 with 1,311 
names for promotion to senior 
stenographer. The qualifying 
practical teyste will be given May 
23, 24, 20, 97^ and June 3. 

Job Interviewer, 
Claims Examiner 
Open Continually; 

New York State is accept-
ing applications on a contin-
ual basis for examinations for 
employment interviewer and 
unemployment Insurance claims 
examiner. 

New York State residency Is 
not required for this test. All 
appointments will be made at a 
trainee level with a salary of 
$5,359 for emiployment security 
placement trainee, which leads 
to a permanent title of employ-
ment interviewer at a salary of 
$5,748 to start. 

Employment security claims 
trainee, start at a salai'y of $5,-
359, and leads to a permanent 
position of unemployment Insur-
ance claims examiner. 

For further information contact 
the State Department of Civil 
Service, the State Campus, Al-
bany, <Hr he State Office Build-
ings in New Yoi4c City, Buffalo 
and Syracuse. 

Hi m 

I The Job Market 
By V. RAIDER WEXLER 

A LiSTINa OF NON-CIVIL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

STBNCXSlRAFilSSlS are needed 
, for a State agency in New York 

B; 85, A; 86, C; 87, A; 88, D; 89, ; ^ ^ ^ ^ ^ go words 
B; 90, D; 91, B; 92, D; 93, A; 
94, B; 95, C; 96, A; 97, A; 98, 
D; 99, B; 100, D. 

Federal Food 
Service Super. 

The Federal Government has 
openings' for food service super-
visors in various penal and cor-
rectional Institutions throughout 
the United States. Salaries range 
from $2.72 to $3.84 per hour. 

Applications are being accepted 
on a continual basis. 

For further Information con-
tact the Board of U.S. Civil Serv-
ice Examiners, United States 
Penitentiary, Leavenworth, Kan-
sas and refer to announcement 
number SL-14-3. 

i f r * * * * * * * * * * * * * * * * * * * * - ^ x * * * * * * * * * * * * * * * * * * * * * * * * * * 

and Spanish. TRAINEES start at 
$5,787 and get $6,208 after six 
montths. Experienced INTER-

JOiN THE TGIF CLUB! 
Membership now open. 
Lifetime membership card 
with I>eaiitiful gold-plated, 
hand-polished, membership 
pin. Can be used as tie tack, 
lapel pin, or dress orna-
ment. Has that f ine jewelry 
look. Nicely boxed conver-
sation piece. 

Only $1.00 ppd. 
CuMtomcraft Crealion», P.O. 
Box n i l . Dept. 877, Pro-
vidence, Uhode Isl. 02901. 

a minute. Salary starts at $3,999 
a year with good fringe benefits, 
sick leave and vacation with pay. 
Erperienoed U9QAL STBNOGI^A-
PHBRS With good stenographic 
and typing skills will earn from 
$90 to $125 a week. Apply at the 
Office Personnel Placement Cen-
ter, 575 Lexington Avenue at 51st 
Street, Manhattan. Or call PL 9-
1020 for an appointment. 

A PLATEN PIRBSSMAN with 
one year's experience will earn 
$103 a week to set up and operate 
Chandler and Pries automatic 
press for printing or die cutting 
on paper boxes. A fully experi-
enced BNORAVINa PRESS OP-
m A T O R will get from $80 to 
$123 a week to set up and operate 
Modern and Carver engraving 
presses for social stationery, let-
terheads and business cards. Ap-
ply at the Manhattan Industrial 
Office, 258 Weat Mth Street, be-
tween Broadway and Eighth Ave. 

Auto Mechanics 
EMPLOYMENT INTERVIEW-

ERiS are needed to Interview, 
counsel and place applicants in 
various kinds of Jobs. College 
graduates, any year, any major, 
or six years of combined school-
ing and business with one year of 
specialized experience In person-
nel- or counseling may qualify. 
There are some openings for in-
terviewers witb fluent English 

VIEWERS start a t $6,208. Apply 
at the Professional Placement 
Center, 444 Madison Avenue near 
50th Street, Manhattan. 

Needed in Brooklyn are AUTO 
MjBOHANIOS to do general auto-
motive repair. Work includes ig-
nition, brake, front and rear end, 
some allgiunent, engine repair 
and drive train clutch and stand-
ard transmission. Must have own 
tools and operator's license. The 
pay Is $90 to $125 for a 5 to 6-
day, 40 to 48-hour week. Experi-
enced AUTO SERVICE STATION 
ATTENDANTS are needed to sell 
gas and oil, fix flats, some minor 
repairs, car lubrication. Must 
have New York State driver's li-
cense. The pay Is $65 to $90 for 
a 6-day, 64-hour week Including 
weekends. Apply at the Brooklyn 
Industi-lal Office, 250 Schermer-
horn Street In dow town Brooklyn. 

How would you like to work and 
live in the Virgin Islands? A vari-
ety of professional, managerial, 
clerical and Industrial Jobs await 
qualified men and women. In-
cluded are openings for AC-
COUNTANT. LABORA T O R Y 
TECHNICIAN, REGIS T E R E D 
and PRACTICAL NURSES, SEC-
RETARIES, CONSTRUC T 1 O N 
WORKER, WATCH REPAIR-
MAN and TAILOR. For an ap-
l>ointinent, call Mr .Brady, MU 
3-0310. 
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Farms & C o N n t r y H O M M 

Oron9« County 
— $ T « S — 

Ohooi* 1 acr« in pine woodt Tacatlon 
land. Swlmmln r A flshlnr STallab!*. 
Br »ppt. only. 

P.8. Tn» advice on contruction. 
W / M R E A L T Y 

•wx ««•, Box 14. WMtbrookTillo, MT 
Ttlt (»14) M6-380e FRKB LISTS 

Forms & Country Homos 
Massachusetts 

BBRR9HIRBS: $3050 bu;i old fann 
hoUM. 6 acres, well, olec., phone 
ehlmner. baeement, privacy, but year 
round road. State Foreit in walitinr 
<JI»t«nce. Rlirhti to 200 a«re private n»-
tnr* park, aUo rirhti to dock * beach 
on lake nearby. Neede repaini, but a 
few hundred dollar* would make a com-
fortable four Reaason oamp. Temrii. 
Berkshire Farm Arency. Bo* 1678, 
Lenox, Masi. 

Farms & Country Real Estoto 
For Solo - Orange County 

Free List of Retirement Home* 
In Port Jervls Area 
GOLDMAN AGENCY 

85 Pike Port Jervii, NT (014) 850-6238 

Farms & Country Homes 
Orange County 

BXCBI^T^NT Retirement Home, 4 room 
Rancher — Lot 60x100, km hot air 
beat — Tax $300 P.T.. Price 818,200. 

GOLDMAN AGENCY 
80 Pike, Port Jervls, NY (014) 866-K«2S 

Summer Homes For Rent 
(Penno.) 

LAKB Wallenpanpak (Pa.), fumiehed cot-
tafee, all Improvements, 100 acres kids 
to play, low rate week/season. DUSKIS, 
fll09 Broadway, NYC. SD 7-8300. 

Town & Country Homes 
Ulster County 

SPECIAL SPRING BARGAINS 
KO.i)BNDALB. 8 rooms all Improvements. 

3 car raratre, S acres land. 87,900, 
halt cash. 

ROSENDALB. Two story, five rooms, all 
Improvements, partly furnished, brook 
in rear, near stores, school. 86,850, 
cadi $1,500. 

ROSENDALE. Near WlMiams Lake. 14 
room house converted into 8 and 4 
rooms apartment newly renovated, half 
acre land 84.000, terms arranred. 

ROSENDALB HEIGHTS. Lots 50x160. 
$350, your own terms. 

KINGSTON City, three lots near Leherbs 
Beetaurant. $1,000 for all, oaeh $260. 

JOHN DELLAY, OWNER 
Rosendale, NY Teh 0L»«711 

Farms & Country Homes 
Ulster County 

COUNTRY PROPERTY BARGAINS 
ACREAGE, HOMES. FREE LIST 

e. P. Jensen, 9 John St, KIncston, NY 

Forms & Country Homes 
Ulster County 

TFOODED acreage, 1-2-or 8 acres. State 
forest area in the Catskill. Terms: 
Howard Terwilliper, Kerhonkson 8, NY. 

Forms & Acreage 
Orange County 

HRS from NYC, 60 lovely wooded 
aoree. hlsrh elevation 685' road ftge. 
812,000—Terms avail. 

GOLDMAN AGENCY REALTORS 
86 Pike St.. Port Jerris, N.Y. 

814-856-5228 

B U Y 

U. S. 

B O N D S 

L E G A L NOTICB 

> REAL ESTATE VALUES • 
Farms & Country Hornet 

Orongo County 
SWIMMING - Boatinr - Fishinr - Oranr* 

Lake. 06 nilea to G.W. Bridim, 9 
homes, oil heat, tiled baths and kltoh 
MIS, both for 819,600, Also 4 rm, sum 
Bier bungaolw, $8000. 

C. Dann, Bkr, Walden NY (•14) 774-8(184 

Forms & Country Homes 
Ulster County 

OWN YOUR own hunting:, flshinr, raca-
tion lodire. Cabins from 81950 up. Very 
near aocwsible state lands. Acreage 
from $350. Terms; Trials End Real 
Estate, Samsonville 8, N.Y. 

Summer Homes For Rent 
Ulster County 

MT. MARION, N.Y. — Brlfrgs bungalows, 
beauty spot. Overlooks water. Vice. 
Kingston $200-$335 Seas. Refs. rreq. 

Houses For Solo 
Ulster County 

$6,900 
t bedroom house, large rooms, on I'/i 
scenio areas, adjoins state land. Bwim-
ming & hur<nBg. Terms. 

KOPP OF KERHONKSON, H.Y. 
Dial (914) 026-7600 

House For Solo 
Spring Valley, N. Y. 

a-FAMlLY frame house, $18,500. Write 
to owner. Jack Belford, 929 Columbus 
Ave.. N.Y. 25. N.Y. 

HOLLIS 817,400 
All brick. Exquisite condition. Largs 
rms, modern kitchen h bath, farare. 
Vacant and ready for occupancy'. Only 

$700 CASH DOWN 

LONG ISLAND HOMES 
ie8-l» Hillside Ave., Jam. RB ••7300 

Houses For Solo 
Ulster County 

$6,900 
S BEDROOM house, large rooms, on m 

•cenio acres, adjoins state land, fiwim-
aaing A hunting. Terms. 

KOPP OF KERHONKSON. K.T. 
Dial (»14) 626-7^00 

CAMBRIA BKlOnTS f»!»,990 

Brick, legal 9 family, I ro&ii * S rme. 
40x100. 9 eompleU sepairat* wpts. 
Only $1,600 each down. 

Act. »1A-17 Linden Blvd. 

AR 6-2000 

I 

CITATION. — File No. l»M/66. — 
THE PfX>PI.B OF THE STATE OF NEW 
YORK, By the Grace of God. Fres uid 
liadependent, 
5X): SARA JOHNSON, and to GAYLOHD 
Mn-LIKIN, if Uvlng and it dead to his 
heirs at law, uext of kin and distrrt-
butfea whoBe names and placee of resi-
flMioo are unltnown and if he died sub-
•etiuent to the decetient herein, to his 
•xeoutors, admlnletrators, legatees, devisees, 
Mslgneos and successors in interest whose 
name* and places of resilience are un-
known and to aU other heirs at law, 
next of kin and distributees of GENE 
DAVIS, the de<'eUent herein, whoK* names 
•nil plai-es of resilience are unknown 
•ml cannot, after diligent inquiix be 
•Biertalncil. 

YOU ARB HEREBY OITBD TO SHOW 
CAI'SK before the Surrogate's Court, New 
Tcik County, at Room 504 in the Hall 
ef Rei'oitls in the County of New York, 
JJew York, on the 16th day of June, 
1966. at 10:00 A.M., why certain at-
tt«led writings tiatwl Noveniher 10. 1961 
whii'h have been offered for probate by 
Joseph L. Siiiitli. resUilug at S56 East 
*2nJ Street, New York. New York, should 
not be probate«i a« contitituting the last 
Will and IVstanient, relating to retU and 
personal property of Gene Davis, de-
ceafced, '•ho w.ia at the time of hl« 
death • resident of 88 liower filoane 
street. Tendon 8.W. 1, England, and 
EOMessed of personal property situated In 
ihe City, County and Slate of New York 
•nd why certain unattested writings dated 
February 17, 1966 should not b« denied 
uiobats. 
paled. AttMted and Sealed, 
ll<gi « . 1U06. 

HON. /s/Joseph A. Cc*, 
fuiTo«ale. New York County 

/•/PhlUp A. DouHhur 
UJerk. 

WOOOSIDE. QUEENS, NEW YORK 

ONE BEDROOM 
CO-OP 

$135 Month 
$1660 Cash InvestmMf 

Bth floor cross-ventilated apartment. 
Kvcellent oloî et space, unueual kitchen 
•ppointments. diehwaeher, gas A elec-
trio included. 

2 RM STUDIO CO-OP 

$114 Month 
11200 Cath Investment 

1st floor studio with separate eatinr 
area. S very large closets refrlserator 
gas & electric Included. 

MODERN 12 STORY 
FIREPROOF BUILDING 

ONLY 18 MINS TO MANHATTAN 
I BLKS TO 8UBWAY-5th AVE. BUS 

BERKELEY TOWERS 
*»-40 a»th Drive TW »-tiU06 

Hales OirUet i m floor 
DireotionB: IRT Flushlne Une to 68 St., 
linooln Ave. Walk 8 block* north. 

Farms & Country Hornet 
Now York Stato 

8 BBDROOtM ranch house. Conyenlence*. 
drilled well, school bus and mall, b!ack 
top rd. $8,900 BZ Terms. Free Llet. 
BLOODGOOD RBALTY, Upper Elm gt„ 
Cobleskill, N.Y. 

BRONX SPECIAL 
MURDOCK AYE VIC. 

SOI>ID BRICK RANCH 
Detached. 4 yr» old. on SflxlOO lot. 
All Hollywood kitchen with Dutch 
oven A oounter-top ranre; carport. 
Many extras. Dlnees forces sale. 

KEY WITH US! 
$1000 DOWN — PRICE 81fl,»flO 

FIRST-MET REALTY 
BOSTON RD*, BRONX 
OL 4-5600 

OPEN 7 DAYS—OPEN EVENINGS 

LEE ROY SMITH — Ue. Reel 
Ei tat* l r « k » r It Notary U bock 
on LIndon llvd. 

MR. & MRS. BUYER 
It Is your Interest that Is our Intcrcet. 

LEE ROY SMITH 
187.26 Undon l lvd. 

St. Albans, N.Y. 11412 
Phones: OFFICE AR 6.850B 

HOME HO 4-75B0 

St. Petersburg - Florida 

F R E E 
RETIREMENT GUIDE 

WonderfMl 72 Pago Co lo r l o o k 
AboHt ExclHng St. Petersburg 

Florida's sunshine retirement Mecca 
on the West Coast averaeee .360 
sunny days each year.'Nit. Petersburg 
has the purest air and healthiest cli-
mate, breath taking-ly beautiful semi-
tropical scenery, plua all modem con-
Tenienoes designed to make your re-
tirement the happiest time of your Mte. 
The free booklet—with maps and 
complete Information on Homea, Apts, 
Hotels. Motels. (Juest House*; Beaches, 
Restaurants, Attractlone Boating. 
Fishing:, Swimming or other aotire a« 
wall as Spectator Sports. Night Life. 
Schoota, Churches, Hobbies and Re-
tirement Activities—explains how you 
can enjoy semi-retirement or full re-
tirement on a moderate Income. 

With 68 miles of tcenio waterfront 
and world famous white sand beacheg, 
homee in St. Petersburg start as low 
as $8,500 for 2 bedrooms, 1 bath up 
to luxurious waterfront esttaes. With 
homea priced to fit avery pocketbook, 
home buying as easy a* both down 
payments and taxes are low. The first 
$5,000 In value ia Mempt under the 
Homestead •ectlouj of the Florida 
Constitution. 

FLORIDA HAS NO INCOME TAX! 
Write J. A. Jerkins, Dept. 8.37, Box 
1S71. St. Petersburg, Fla. 83731. 

SAVE ON YOUR MOVE TO FLORIDA 
Compare our cost per 4,000 lbs to 
St. Petersburg from New York City, 
$388; Philadelphia. $860; Albany, 
$414. For an estimate to any desti-
nation in Florida write SOUTHERN 
TRANSFER & STORAGE CO., INC. 
Dept. 0, P.O. Box 10217. St. Peters-
burg, Florida 

Business Opportunity For Sole 
NICE small superette for a senil-rotirfcil 

oouple. Excellent building with ilviug 
Quartere. Large ehaded lawn, garage, 

good location. Owner retiring. Offers com-
plete at $19,500 

BAGNARDI REALTY 
aa Elm St . Oneonta. NY (607) 482-5708 

^^otunXalfo 

AT SMAUWOOD, N. Y. 
A CATSKIU MOUNTAIN VACATION PARADISE ^ 

2 hours from N. Y. C. 
8 milot from MONTICELLO 

e {•rivats M^tra fi'W'CswM — NOW m 
SEE MODEL HOME EXHIilT 

T r M IUu(trat«« Foldw Wr iU l 
Otopt. Y, Box 1. Smallwood, N . t . 

lUMwiy »hoii« (014) 68a .40 i l . 
N . Y . 0 . 6 » l - 8 0 8 » 

o r r i c i OPKN 1 OAY« W f C K L Y - m O R T t t T A T I t , INO. Mento . 
•SUIA^in'^A 

Furnlihod Rooms • Manhattan 
] » 8 8t. 80 Hamilton PI. B ef Bway 

HOTEL HAMILTON PLACE 
Mewly dee A tastefully furn, hskpg 
nns fr $17.60 wk. eompl 1 rm kitchte 
apt«. fr. $26.00 wk, trsnsienU fr 
96 60 daily, •!«• tele maid arc*. 

FO 8-6200 

Houso For Solo - Now Jersey 
VACATION A retirement Hying at North 

N.J. lake, brk hse. Sweeping view of 
lake, large rms, fireplace, oil heat. gar. 
P.O. Bo* 266. NY 88. MY. 

C O N e R E n and BRICK 
W O R K 

Drlvewsyt, ildewalks. Curbs. Patios, 
Walks, Oarage Floors. Concrete and 
Briek Stoops, Yard A Cellar Clean-up 

F. Fodera 
CALL: 516IV 9-9320 

ALBANY, NEW YORK 
Albany's Most ProgresslTa Real 
• • ( • t o Firm Covering The Entire 
dreator Albany Area Including All 
Suburb*. 

Pboto Broehnree Available. 

Philip E. Roberts. Inc. 
1825 W«sf«ni Av».. Albgny 

Phaa* 4*9.3211 

ATTENTION!! 
No Down 
Payment 

F o r Q u a l i f i e d B u y e r s 

2 Family 
All Brick 
M A S T E R A P T . 

r m s — l ' / 2 b a t h s 

R e n t a l A P T — 31 /2 R M S 

I Block Subway 
Sheltered portico entrance, snn deck, 

Hollywood kitoheras, eto. 

Only $28,500 
FREEDOM HOMES 

Van Biolen Ave. bet. Hegeman Ave. 
A New Jjcta Ave.. Bklyn. 

PHONE—BR «-966fl - OH 1-B868 
DIRECTIONS! BY CAR—Belt Park-
way to Pennsylvania Ave. then to 
Linden Blvd. turn right to Van Siclen 
Ave., then left to model. BY SUBWAY 
—IRT New Iiots train to Van Siclen 
Ave., walk 1 block to model. 

Sales Rep. Delcoa Realty 

Real Estato - New Jortoy 
MONMOUTH COUNTY 

FARMS - HOMSe 
AORIBAOB 

Writ* your reqiiiremeDtt 

FREE LISTS 
ALPERN REALTOR 

Freehold, N. J. 

TAKE OVER MTGE. 
Jamaica S Family, 4 * 1 newly 
decorated. Cash required IB.MO. 
Mortgage flO.OOO. 

CAMBRIA HTS. 
A bedroom, brlok, fin. baaement, 
garage, modem. 
Askin* fX4,)M)0 Dowa 

HOMEFINHERS 
341-1950 

192-05 Linden Blvd. 
St. Albans 

LEGAL 2 FAMILY 
TOP LOCATION 

HOLUB • OORiNIIR 
INSUIi - BRICK 

2ND FLOOR S RMB p l u s BATH 
1ST FLOOR 6 RMB IilUB BATH 
WITH FENIBHED BASDEIMBNT 

OVERSIZED OARAGSI 
PRICB $18,760 

ONLY leOO DOWN 
VETERANS NO CASH DOWN 

CALL 
NOW 

AX 7-2111 
E. J. DAVID RLTY 

159-OS BlUslde Ave. 
Jamale*, New Parsons Blvd. 

Open Hrery Day »:80 t« »;80 
Includinr Saturday A lunday 

BRICK TWO FAMILY 
$14,990 

12 rooms, 6 rooms avoil-
able for buyer, otfier 6 
rooms brings enough in-
come to pay all monthly 
costs. Civilian $200 on 
contract. G.I. no cosh 
down. 

BEHER 
J A 9-4400 
135-19 Rockoway Blvd. 

SO. OZONE PARK 
(Open 7 Days, 8 : 80 -8 :80 ) 

ONE FAMILY SPECIALS 
ROSEDALE $15,990 

G l. SACRIFICE 
Detached 0 Room Ranch. All Rooms 
On 1 Floor plus Expansion Attio For 
a More Rooms. With Ultra Modern 
Hitoben A Baths. Semi Fin. Bemt. 

MUST SELL 

SPRINGFIELD GDNS VIC. 
$16,990 

ALL BRICK RANCH 
This A yr. old bouse oonslstinr of 
5 larre roms, all on one floor, 
nltra modern kltoh A bath, fin bemt. 

ST. ALBANS $17,990 
10 YR. OLD ALL BRICK 

OoMilstliif of IVi larfe roms. « 
baths, Terrace, Oarace, Modem Kit-
fhen, Hollywood Bath With Stall 
Shower, Finish Bemt, which can be 
used MS rfAtab^e apt. Loads A loads 
of u t r a s . 

LEGAL 2 FAMILIES 
JAMAICA PK. $18,990 

DETACHED 6 A 6 RM APT8. 
Detached Lejral 0 Family, Spanich 
Stucco, Con«l8tlnr of ft A 5 Rni. 
^pta. Streamlined Kitchens A Bathe, 
Surrounded by Treee and Sbnitie, 
Many Extras, G.I. Approved, Im-
mediate Occupancy. 

HOLLIS PROPER $24,990 
FORECLOSURE SALE 

8 yr. oM Tapestry briek legal % 
family, consisting of a 6H A 
room apts. plus finished baoimeiit, 
rarage, completely modem tbroiiKh-
out. Immediate oeoupaiiey. Ntwly 
decorated. No waiting. 

SPRINGFIELD GDNS. 
$31,500 

WIDOW'S SAORIFICB • A • 
Detached A Year Old Legal » Ftuiiily 
Selling Below lt« Original Cost. Con-
slstiug of 8 Six Room Apta. A Bed-
rooms aoh. Modern Kitchens, Wall 
Oven, Hollywood l^th, AU Ooov. 

Many other 1 & 2 Family homes availabU 

9UEENS HOME SALES 
110-1* BUisM* A t * . — femalM 

c u e t w ApiA OL 8-7510 90tm Bvwy 
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ITALUN .AM1IHCAH CIMSIHI 
New Siimmpr R««or» — Swim Fool NEW 
DRIFTWOOD LOUNGE 

RIIIINO H<lKHEft ON PREMISES 
7« oat of N. Y. City 

l y . mllM off N. Y. Thruway 
Iflll or write for Brochnr* 

JOE'S MT. VIEW 
Box 61, RD1. Cahkill 5. N.Y. 

— 518 . 943 . 590» 
HnvU: flUI * io« Scnfidl 

Amer. Cuisine — Home Bahinff 
_ De T>uxe accom — Prl Semi pri 
baths — Swimuilnff Pool — OrcU & 
E n t e r t a i n m e n t - Danclnjr - Cocktail 
I^^nee — All Spts. — Lake BoaUnf. 
FRKB rOI.OR BROf HORE * BATES 

VALLEY INN 
Ba^t Durham 4. N.T. Dial 
»r,13. Swim, Blcyclee, Handball. 
Tennis, Slinffle Board. Movies, Cork-
tall T.onnsc. Casino, Orch. on Prem., 
HorfM. All cliurcliee near, 
delirious n.f«U dally. Showert, Bat^. 
HAC Water all Km*. Aeo. 100. 
f4S to I.̂ O wkly. 

Your Host NANCY * ALFRED 

PLEASANT 
ACRES 

Leed* S. N.Y. Dial S18-943-4011 

S P E C I A L L O W R A T E S 
Memorial Day Wk-end 

FEATURING 

VINCE GARRI--HOST 
^Dancing Fri.-Sat.-Sun. 
^Professional A c H 
^ Holian-Amer. Cuisine 
^ O l y m p i c Stylo Pool 
^ All Sports 

JUNE RATES 
$45 to $50 "-" îVr 
OOUBLI OCCUPANCY 

Early Res«rvafiens tiiggtsM ^ 
g; -k Pre* color brochur* and ratof 

J. Sautfo & Son 

m ^ 

JAN 
Buffalo 

C o l o n e l ' s T a b l e 
INN 

Hunt*r 2. N.Y. (518) 263-4241 
Congenial Family Resort 

Family Suites—Prir. & Adj. Hatha 
Professional Entertainment Nltely 
Cocktail Ii0un«re — Swini Pool 

AM Atbletlo Actlvitiea 
Free Movies & Weenie Roa«U 

Free Evenlnr Snackt 
Golf, Horse®, Bowlinx', Bicycles. Sky 

Rides, Game Farm, Carson City. 
Summer Stock Theatres Nearby 
Free Brochurs ft Sample Menu 

June Rates $40 to $50 

ROSEMARY TIERNEY 
Amenia 

PATRICIA MONACK 
Baldwia 

JANIS BEACHLER 
White Plains 

ShelU ft Jerry O'She* 'Hosts" 

Haines Falls 5. N.Y. 
(518) 589-6430 

DeHcioM* French Cuisin* 
Gay Informal Rasert 

Fun For Entire Family 
Modorn Aeeom. Privafo Bollif 
Heated Swim Pool Loiinqef 
Planned Activities Ciiiidrens 
Counsellor Dane* Orchestra 

Entertainment 
Colorfal Booklet ft Sample Mena 
SPECIAL LOW JUNE & 

WEEKEND RATES 
(.ouU ft liOeiea Jamet, Your Hostt 

Bavarian m p r 
Tfce Medere Kesorf with the " Tfce Medere Kesorf with the "Most" 

POURLING, 12 , N.Y. ( 5 1 8 ) 6 2 2 - 3 2 6 1 
*'FAMOVS FOR GERMAN AMERICAN FOOD*' 
Olympic Style Pool — All Athletics & Planned Activities 
Oanee to our popular Bond in the Fabulous Bavarian Alpha 
Gardens Cobaret & enjoy Professional Acts every «it«. 
Romp & play in our 100 acre playlond; fishing & boatinq 
in our well stocked lake. Send for Colorful Brochure — 
Rates & Sample Menu. Low June ft Weekend Rates. 

-: BUI 6 Johanna Bauer -- Hosts 

CEDAR HILL LODGE 
RD 2, Catskiil 6, N. Y. 

In the glorious Northern Catskiil Mts.—l ftoars 
from N.Y. City. Tel. area code 518-943-2357 

"ITALIAN-AMERICAN CUISINE' 
• New Double Decker Motels - Some With 
Air Conditioning ft Heat • Spacious Swim Pool 
ft New Enlarged Sun Patio • Dancing Nitely 
• Weekly Broadway Stage Review o Cocktail 
Lounge • Free Wenie Roasts • Movies o Social 
Director • Children's Counselor o Teenage 
Activities o All Sports o New Recreation ft 
Movie Hall o SEND FOR FREE COLOR 
BROCHURE ft MENU. 

FERN CUFF HOUSE 
Ea8i Durham 428, N.Y. (518) 634-7424 
A Chaiiipagiie Vacation ou A Beer Pocket Book 

Catering To The Family Trade 
• HOLLYWOOD STYLE POOL • CHAISE LOUNGES 
• TENNIS • BASKETBALL • SHUFFLEBOARD AND 
• ALL OTHER OUTDOOR ATHLETIC ACTIVITIES. 

Popular Entertaiumeut in the Sumptioiu 
0*Connell Cocktail Lounge 

OUR RATES f iO |||b||| INCLUDES 8 HEARTY 
START AT WMy MEALS A DAY 

FRRB OOLOBJ-UL BOOKLBT WITH BATES * SAIIPLI MBNU 
**Th0 van Bmrg^tu/* Your Ho$t$ • Ownenhtp • Mgi, 

Miss Civil Service 
Contest Closes Soon 

May 25 ia the last day for entries In this year's Miss Civil 
Service Contest. The date for Judging of f inalists , wrho v̂ rill 
be introduced i n the Leader's May 31 Issue, h a s n o t yet 
been announced. 

Si!c flnaTBSiu, from each cate-
gory of civil servloe, City, State, 
Federal and Local government, 
will be chosen by our judges. 

Tt i a winner In each category 
will receive a weekend for two a t 
Orossingens Oounitry Club, a mink 
vestlet from Lily Dache, furs by 
Wells-Triester of New York and 
a Jonatlian Lofgan dress. 

To enter, us® fthe coupon on 
this page and aend It to The 
Leader, Mlsa Civil Service Con-
test, 91 Duane Street?, New York 
City along with a photograph. 

FREE BOOKLET by U. S. Gov-
ernment on Social Security. Mall 
only. Leader, 97 Doane Street; 
New York 7. N. T. 

Miss Civil Service Contest 
Nam« 

Address 

City 

Area of Employment circle one » 

Federol State New York City Locol 

I'ment 

Business Address 

Send entries to Miss Civil Service Contest, c / o The Civil 

Service Leader, 97 Duane Street. New York City. 

Continual Filing 
For Assistant 
Civil Engineer 

Applications are being a c -
cepted o n a continual basis 
for an examinat ion by the 
New York City Department 
of Personnel for assistant civil 
engineer. 

Salary to start ia $8,600. 
A written test will be given the 

day the application is filed. I t 
will be given in one session of 
approximately four and a half 
hours. 

Qualified assistant civil engi-
neers are accorded promotion op-
portunities to civil engineer witli 
a starting salary of $10,300. 

For further Information and 
applications contact the Ne«r 
York City Department of Per-
sonnel, Applications Section, 49 
Thomas Street. 

\ 

Correction Officers 
The Federal Bureau of Prisons of the United States De-

partment of Justice is offering careers for m e n and women 
as Correction Officers to safeguard, train and supervise in -
mates of Federal prisons, reformatories and camps. These 
positions, listed in Federal grade 

Filing Open For 
Asst. Plan Examiner 

The New York City Depart -
m e n t of Personnel will accept 
applications on a cont inual 
basis for an examinat ion for 
assistant plan examiner (build-
ings) . 

Salary in this position to starb 
is $9,000. A written examination 
will be given at the time of tha 
filing of applications and lasts ap-
pix)ximately four and a half houns. 

Promotion opportunities from 
this position to plan examiner po-
sitions are accorded to qualified 
employees at a starting salary of 
$10,750. 

For further infonnation and ap-
plications contact tiie Appilcationj 
Section of the Department of Per-
sonnel, 49 Thomas Street, New 
York City. 

7. pay an initial salary of $6,050 
a year. 

Appllcant« mu3t be able to 
show that they have a t least 
three and a half years of experi-
ence dealing with individuals in 
a supervisory or Instructional 
'apacity. Educational advance-
ments past the high school level 
may be substituted for experience 
requirements In many cases. 

Character and other personnal 
attributes wlU be taken Into oon-
sideratioa ae trainee* wiU be re-
quired to perform arduous tasks, 
adapt to diolpline and show other 
oapacities related to such work. 

Compeatiow will be requUed 
te take • wxlttoa toit to qualify 

for Appointment. Competitors 
will also be Interviewed by a panel 
of specialists. No lieight or weight 
specificationa have been made but 
applicants must be in good phy-
sical condition and be vigorous 
in relation to size. 

Further information may be 
obtained at New York Region Of-
fice of the Civil Service Commis-
sion, 220 Bast 42nd Street, New 
York City. The appUoatloa num-
ber AOOO-AB. 

fiend appUcatioaa to Executive 
Secretary. Board of Û SI. Civil 
Service EKamlaere. United (EHiates 
Penltentlarr, Leavenworth. Kaa-

Car Mointainer, A 
Promotion Exam Is 
Open For Filing 

The New York City Department 
of Personnel will accept applica-
tions from May 4 through May 
24 for an examination for promo-
tion to oar maintalner. Group A. 
In the New York City Transil 
Authority. 

This exam is open only to quali-
fied employees of tha Ti'auaH 
Authority. 

Salary in the position Is 93.2750 
to $3.6000 an hour. 

For further information arul 
appUcatLons eontaofa the AppUoa-
tions Section of Uie Depai tmenl 
of Pereonnel, 49 Thomas atreet. 
New Yotk our. 
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A B E T T E R J O B - H I G H E R PAY 
T H E Q U I C K , E A S Y A R C O WAY 

For o v e r 2 8 y e a r s , f a m o u s ARCO C I V I L S E R V I C E BOCKS 

h a v e h e l p e d c a n d i d a t e s s c o r e h i g h on t h e i r t e s t . 

^CCOUNTANJ AUDITOR 
ACCOUNTANT (New York Oily) 
ACCOUNTING & AUDITING CLERK 

; ADMINSTRATIVE ASSISTANT ICItrk, 6r. 5) 
ADMINISTRATIVE ASSISTANT-OFFICER 
AMERICAN FOREIGN SERVICE OFFICER 
APPR£NTICE-4lh CLASS 
ASSESSOR APPRAISER 
ASSISTANT ACCOUNTANT 

' ASSISTANT DEPUTY COURT CLERK 
I' ASSISTANT FOREMAN (Sanitation) 

ASSISTANT STOCKMAN 
^TENDANT 

| j | T O MECHANK; 
H T O MACHINIST 
K T A L I O N CHIEF 
M E G I N N I N G OFFICE WORKER 
, K V E R A G E CONTROL INVESTIGATOR 
I BOOKKEEPER-ACCOUNT CLERK 
I BRIDGE AND TUNNEL OFFICER 

CAPTAIN, FIRE DEPARTMENT 
, CARPENTER 

CASHIER 
I , CHEMIST 

CIVIL SERVICE ARITHMEIIC 
CIVIL SERVICE HANDBOOK 

t j C U I M S EXAMINER 
^ CLERK, OS 1-4 

I CLERK, OS 4 7 
CiERK (New York City) 

> , CLERK. SENIOR AND SUPERVISING 
! CLERK-TYPIST, CLERK STENOGRAPHER, CLERK-
I BICTATING MACHINE TRANSCRIBER 3.00 
I CLIMBER AND PRUNER 3.00 

COMPLETE GUIDE TO CIVIL SERVICE JOBS 1.00 
CONSTRUCTION SUPERVISOR AND INSPECTOR 4.00 

. CORRECTION OFFICER (New York City) 4.0Q 
^ COURT ATTENDANT-UNIFORMED 

4 0 0 
4.00 
3.00 
4.00 
4.00 
4.00 
3.00 
4.00 
4.00 
4.00 
4.00 
3.00 
3.00 
4.00 
4.00 
4,9S 
3.00 
4.00 
3.00 
4.00 
4.00 
4.00 
3.00 
4.00 
2.00 
1.00 
4.00 
3.00 
3.00 
3.00 
4.00 

P P I I R T OFFICER 
^ O U R T REPORTER-LAW AND COURT 

STENOGRAPHER 
^ DIETITIAN 
, ILECTRICIAN 

ILEVATOR OPERATOR 
IMPLOYMENT INTERVIEWED 
INGINEER. CIVIL 

j INGINEER. ELECTRICAL 
'ENGINEER, MECHANICAL 

INGINEERING AIDE 
I FEDERAL SERVICE ENTRANCE EXAM 
i FILE CLERK 
' FIRE ADMINISTRATION AND TECHNOLOGY 
I FIRE HYDRAULICS by Bonadio 
[ FIRE LIEUTENANT. F.D. 
\ FIREMAN, F.D. 
^ FOREMAN 

CINERAL TEST PRACTICE FOR 92 U.S. JOBS 
GUARD-PATROLMAN 
HIGH SCHOOL DIPLOMA TESTS 
HOMESTUDY COURSE FOR CIVIL SERVICF 
JOBS by Turner 
HOSPITAL ATTENDANT 
HOUSING ASSISTANT 

^ H O U S I N G CARETAKER 
I ^ U S I N G GUARD 

HOUSING INSPECTOR 
HOUSING MANAGER-ASST HOUSING 
MANAGER 
HOUSING PATROLMAN 
HOUSING OFFICER-SERGEANT 

[ INTERNAL REVENUE AGENT 
' INVESTIGATOR (Criminal and Llw 

lANITOR CUSTODIAN 
JUNIOR AND ASSIST CIVIL ENGINEER 
JtJNIOR AND ASSIST MECH ENGINEER 
JUNIOR DRAFTSMAN-CIVIL 
INGINEERING DRAFTSMAN 
lABORATORY AIDE 
lABORER 

lAW ENFORCEMENT POSITIONS 
IIBRARIAN AND ASSISTANT LIBRARIAN 
AMCHINIST-MACHINISTS HELPER 
H A I L HANDLER 
HAINTAINERS'S HELPER; Group A and C 

ORDER DIRECT — MAIL COUPON _ 
f i c for 24<keur sp«cial dtliv«ry 

C.O.D.'i 40c extra 
L IAO i l BOOK STORf 
f 7 OHOR* St.. N t w York 7 . N.Y. 

f U « i « t«nd m« c o p i * i «f bcob ch«el«W nbov*. 
I • n c l o M chcck w mon«y order $ 

^ N A M I 

4.00 

4 0 0 
4.00 
4.00 
3.00 
4.00 
4.00 
4.00 
4.00 
4.00 
4.00 
3.00 
4.00 
4.00 
4.00 
4.00 
4.00 

3.00 
3.00 
4.00 

4 9 5 
3.00 
4.00 
3.00 
3.00 
4.00 

5.00 
4.00 
4.00 
4.00 
4.00 
3.00 
5.00 
S.OO 

4.00 
4.00 
2.50 
4.00 
4.00 
4.00 
1.00 
4 0 0 

MAINTAINER'S HELPER, Qroup B 4 .01 
MAINTAINER'S'HELPER, firoup D 4.00 
MAINTAINER'S HELPER. Group C 4.00 
MAINTENANCE MAN 3.00 
MECHANICAL T R A I N U 4 00 
MESSENGER 300 
MOTORMAN 4.00 
MOTOR VEHICLE LICENSE EXAMINER 4.00 
MOTOR VEHICLE OPERATOR 4.00 
NURSE (PrKtical i Futlic Htaltli) 4.00 
OFFICE MACHINES OPERATOI 4.00 

'OIL BURNER INSTALLER ' 4.00 
PARKING METER ATTENDANT IMcter Maid) 3.00 
PARKING METER COUECTOR 3.00 
PAROLE OFFICER 4.00 
PATROL INSPECTOR 4;00 
PATROLMAN, P o l k i Befarlmint-TRAINtl 4.00 
PERSONNEL EXAMINER f OO 
PLAYGROUND DIRECTOR-RECRIATiON 
lEADER * 0 0 
PLUMBER-PLUMBER'S HELPER 4.00 
POLICE ADMINISTRATION AND CRIMINAL 
INVESTIGATION SOO 
POLICE CAPTAIN 4.00 
POLICE LIEUTENANT 4.00 
POLICE PROMOTION. Vbls. 1 1 2 ftoxd set) lO.OO 
PORT PATROL C F F I C E * 4.00 
POST OFFICE CURACARRIER S.OO 
POST OFFICE MOTOR VEHICLE OPERATOR 4.00 

POSTAL INSPECTOR 4.00 
POSTAL PROMOTION SUPERVISOR-
FOREMAN 4.00 
POSTMASTER list, 3nd, 3r4 Class) 4.00 
POSTMASTER {4th Class) 4.00 
PRACTICE FOR CIVIL SERVICE PROMOTION 4.00 
PRACTICE FOR CLERICAL. TYPING 
AND STENO TESTS 300 
PRINCIPAL CLERK IStati Positions) 4.00 
PRINCIPAL STENOGRAPHER 4.00 
PROBATION OFFICER 4.00 
PROFESSIONAL CAREER TESTS H Y . S L 4.00 
PROFESSIONAL TRAINEE EXAMS 4.00 
PUBLIC HEALTH SANITARIAN 4.00 
PUBLIC MANAGEMENT AND ADMINISTRATION 4.9S 
RAILROAD CLERK ' 3.00 
RAILROAD PORTER S.OO 
RESIDENT BUILDING SUPERINTENDENT 4.00 
RURAL MAIL CARRIER 3.00 
SAFETY OFFICER 3.00 
SANITATION MAN 4,00 
SCHOOL CROSSING GUARD 3.00 
SENIOR CLERICAL SERIES 4.00 
SENIOR CLERK 4.00 
SENIOR FILE CLERK 4.00 
SERGEANT, P.O. 4.00 
SOCIAL INVESTIGATOR TRAINEE RECREATION 
LEADER 4.00 
SOCIAL SUPERVISOR 4.00 

SOCIAL WORKER 4.00 
STAFF AHENDANT 4.00 
STATE CORRECTION O F F I C E R -
PRISON GUARD 4.00 
STATE TROOPER 4.00 
STATIONARY ENGINEER AND FIREMAN 4.00 
STENOGRAPHER, SENIOR AND 
SUPERVISING (Grade H ) 4.00 
STENOGRAPHER-TYPIST, GS 1-7 300 
STENO-TYPIST (N.Y. Statf) 3.00 
STENO-TYPIST (Practical) 1 5 0 
STOREKEEPER, GS 1-7 3.00 
STUDENT TRAINEE 3.00 
SURFACE LINE OPERATOR 4.00 
TABULATOR OPERATOR TRAINEE IIBMI 300 
TAX COLLECTOR 4.00 
TELEPHONE OPERATOR 3.00 
TOLL COLLECTOR 4.00 
TOWERMAN > 0 0 
TRACKMAN 400 
TRAFFIC DEVICE MAINTAINER 4.00 
TRAIN DISPATCHER 4.00 
TRANSIT PATROLMAN 4.00 
TRANSIT SERGEANT LIEUTENANT 4 00 
TREASURY ENFORCEMENT AGENT 4 0 0 
VOCABULARY, SPELLING AND GRAMMAR f .Of 
](-RAY TECHNICIAN 1 0 0 

EornWhile Learning 

Applkations Being Aitepted 
For Work-Study Program At 

Applied Stieme Lab. 

AOPRISS 
CITY 

B« »ur« 
-COUNTY. 
to includo B% Soioi T u 

^ T A T L 

DEWin CLINTON 
STATE ft EAGLI STS., ALBANY 

A KNOTT HOTEL 
A FAVORITE I 'OB OVEK SO 

nC.AKS WITH STATE TRAVBMCR8 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

BANQUET FACILITIES AVAILABLE 

Call Albany HE 4-«111 
THOMAS H. OORJIAK. Gen. Marr. 

The U.S. Naval Applied Science Laboratory is offering a 
special undergraduate work-study program designed to pro-
vide student trainees with valuable diversified experience in 
the following fields: 

Electrical engineering, elec-
tronic engineering, mechanical 
engineering, metallurgy, chemis-
try a n d chemistry (biochemistry 
apecialization). 

T h e program consists of 5 years 
of planned work experience and 
related aoademdc study in an 
undergraduate curriculum a t a 
participating accredited college or 
university. The f irs t year will in-
clude summer employment a t the 
Laboratory followed by two se-
mesters of ful l t ime college study 
beginning in Septeralber 1966. The 
second, third and fou r th years 
will provide for a l ternate periods 
of ful l t ime work and ful l t ime 
college study. The f i f t h and f inal 
year will be devoted to full t ime 
college study and completion of 
all the requirements for a Bach-
elor's degree. 

Tuit ion and related fees for the 
f i rs t and f i f t h yeaxe of full t ime 
school at tendance will be pro-
vided by the laboratory. A « u d e n t 
Trainee will be able to pay tui-
tion and related fees for the sec-
cond, third and fou r th yeara of 
school a t tendance by means of 
the salary earned dm-ing periods 
of employment. 

Candidates should submit Ap-
plication Form 67 to the following 
address: 

Civilian Personnel Office (Code 
161) 

U.S. Naval Applied Science 
Laboratoi-y 

Flushing and Washington Aves. 
Brooklyn, New York 11251 
These applications may be ob-

tained a t t he 
New York Region, U.S. Civil 

Service Commission 
News Building. 220 Eas t 42nd 
Street 
New York, New York 10017 

or by calling the Student Trainee 
Placement Coordinator of the 
U.S. Naval Applied Science La-
boratory a t MAin 5 - 4 ^ 0 , Ext. 481 
Or 384. Brochures containing all 
the features of this program will 
be mailed upon request. 

Dental Hygienist 
Applications are being accepted 

by the New York City Depart-
ment of Personnel unti l fu r the r 
notice for an examination for 
dental hygienist. 

Salary to s t a r t is $5,130. 
For fu r the r Information and 

applications contact the Applica-
tions Section of the Depar tment 
of Personnel 49 Thomas Street . 

ALBANY 
•RANCH OFFICE 

rOB mrORJtATIOll ravvdlnt «lT*rtMiif 
PIMM writ* or mOi 

JOSEPH T. B U X X W 
SOS s o . IIANMINQ BLVD. 

AL3AIIY S. H . I . PhooM IV S-B4T4 

A R C O 
CIVIL SERVICE BOOKS 

•nd oil ttstf 
PLAZA BOOK SHOP 

380 Broodway 
Albany. N. Y. 

Moil & PlioB* Orders Filled 

TROY'S FAMOUS 

FACTORY STORE 

Men's & Young Men's 
Fine Clofhes 

NOW SPRING CLOTHING AT A SAVING TO YOU 
421 RIVER STREET. TROY Teh A» 2-2022 

S I N C I 1 8 7 0 

SERVICE 
Without Serv ic t ClKir««s 

The Keeseville 
National Bank 

. . . TWO OFFICES TO SERVE YOU . . . 
Keeievllle. N.Y. ^ 

t a.m. till 3 P.M. 4ally 7:30* «.M. till I'IJM. imlhi 
Sat. till Opea Sat. till • •ea 

MewkOT mt r » . l . « . 

BOOKS 
of all publishers 

J O E ' S BOOK S H O P 
n Stegbe" bf 

ALBANT, NEW YORK 

CIVIL SERVICE BOOMS 

S P E C I A L R A T E S 
for Civi! Service EiiiiJloyees 

^ V K • 

NOTBL 

Wellington 
Omvi-Hi ttAIIAM 

Am eoNomoNfiM • TV 
N » » w M H t 

pr«M«M* mf 
Ahewy'c I w f w i 

l e t e l • . . w i t k 

f cwy^*^ ' ^^ ' ^ MM CMM* 
t m i MiivMiiMc*, I m I 

hHRily r« lM. CMklsH iaun^* . 

f s e S T A T S S T P I M T 
•prMmtrAncAHroi ^ ^ 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

HILTON MOBIO OBMTBB . . 
FenSer flibMS ealtan. TAMaBA 
PIANOS. N«w nicd l u f r a -
DIEDTO w i s u i iMiicd. Lctaons o a 
mU i M t r a n e a t a . COLDMBIA ST. 
ALB., BO 

Help Wonted 

Ontario County 
HELP WANTED: Ontario County. Afsi*. 

tant Engineer 95600-$7000; Junrdr"En-
rineer $6000-$6400; Engineer Aldt 
$4500-5200. Application* are beinv 
accepted for immediate appointment*. 
Examination date® to be announced. 
Contact Ontario County Civil Seivica 
CommlFslon. Court Eonte, Canandaifua, 
New York. Open to Kew Tork Stat* 
elieriblee. 

MATFLOWER • ROTAL COURT 
a p a r t m e n t s — Furnished, On' 
furnLshed. and Rooms. Pbone HB. 
i-1994. (Albany). 

READY MONEY: 
H O W T O 
INCREASE 

YOUR CAPITAL 
52.69b 

IN TEN YEARS 

Pot it In Troy Saving* Bank 
n o w (up to 125,000) . 
Untouched, at our current 
annual int«r«tt ra t * com-
pounded a n d o d d c d to 
the balance every three 
month* your init ial deposit 
w i l l increase by 52.6% in 
ten year*. You can add to 
your account at any time, 
or w i t h d r a w money i f 
needed w i t h o u t de lay , 
w i th interest earned. 

Send for Compound Interest 
Factiheet now—no obli^a-
ticn. Write OfclBn J. ROM, 
Secretary. 

4V4% 
i n te re* t ra te b a t e d on 
anticipated earning* 

rmYu SAVINGS 
A N K 

M * t(«l« T<iMli/AS 3 1100 
9p*m r } fhu'Uay M hUft 

.M*mk«i fc^Mal P«|wiil UwiMn 

i P P ^ 
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Riegelman Report Seeks Improved Administration Plan 
(Conttnaed f rom Page 8) 

Becomnwndatton: The Mayor should Institttte a re-
Tlew of both the classification plan and the career 
and salaiT plan eo that they become more effeo-
tive tools for admlnisterinK the recently proposed 
labor management policy. 

4. TALENT DEVELOPMENT 
Finding: The City ha$ made only halting^ half" 

hearted endeavors to identify, develop, 
and advance outstanding executive 
talent within its own ranks. 

There la a dangerously small resei-ve of potential top 
leeulers, many of whom entered Qty service during 
the depression of tiie l&30's and are now close to 
retirement. Adequate replacements for these talented 
people iiave not yet been cleaaly identified. The present 
"Executive Roster" includes the names of only a few 
dozen self-nominated as well as agency-nominated peo-
ple Interested in managerial appointmente and willing 
to transfer In order to qualify for them. But thers is 
no systematic screening of applicants and nominees, 
no search for other possible eligibles who may be too 
modest or diffident to nominate themselves or too 
valuable to their agencies for their supervisors to risk 
losing them by nominating them, no training or orien-
tation program for the nominees, no systematic effort 
to match supplies of able executives with demands for 
eicecuttve talent, no regular procedures for advising 
department heads of the status and rights and obliga-
tions of the members of the pool. In short, the iden-
tification, training, and placement of qualified execu-
tives within the municipal service is still primitive. 

Recommendation: 'Hie Mayor should Issue the neces-
sary orders to expand and revitalize a program of 
id«ntificatlon, training, and development of ex-
ecutive talent. 

(a) The Mayor should direct all Cfity commissioners 
to prepare lists of ail persons now doing supervisory 
work and to furnish data on the experience, educa-
tion, performance and other relevant background of 
each such person. Responsible officers of the execu-
tive development program and of the departmental 
personnel unit should then interview and rate these 
individuals for higher managerial positions. Prom such 
an inventory might come an expanded "Executive 
Roster" of leaders earmarked for transfer opportuni-
ties among a designated group of top positioria with-
out prejudice to status and benefits already earned. 
This inventory should be kept cuirent by periodic re-
vision. 

(b) Additional training programs in various uni-
versities of the City should he initiated and properly 
funded. Consideration should also be given to the pos-
sibility of paid educational leaves of absence for top 
executive talent to study advanced management tech-
niques. 

(c) Funds for implementing the 1963 Brookings 
recommendations for evecutive development, having 
been appropriated, should be immediately released for 
expenditure. 

5. COLLEGE GRADUATE RECRUITMENT 
Finding: Recent college graduates are now 

effectively excluded from management 
positions because these positions are 
filled almost entirely by promotion 
from clerical grades. 

Titles and examinations for recruiting lll)eral arts 
eoiiege graduates for management positions exist In 

the "adminlstratdve aide" and "trainee" classifications. 
But the "administrative aide" title has been used so 
sparingly and hesitantly by department heads that it 
ha« not been an adequate means of attracting and 
advancing college graduates. The "management analy-
sis trainee" and the "personnel examining trainee" 
which are the other existing vehicles for supplying 
college graduates to general managerial areas are limit-
ed by their job descriptions to very few agencies. More-
over there Is no suitable title for the lateral entry of 
persona with advanced degrees into this area, or any 
other form of special recognition for them. 

Reconunendation: The Mayor should stimulate the 
use of college graduates and persons with advanced 
degrees. 

(a) The Mayor should Include In the budget of each 
agency, funds for an appropriate number of "admin-
istrative aide" positions, thus making it clear that he 
wishes agency heads to avail themselves of a limited 
numiber of these posts. Since "administrative aide" ex-
aminations are open to applicants in the City's service 
who have not gone to college they do not prevent able 
high echool graduates from competing for these 
openings. Nor does this recommednation close off 
the regular line of advancement through the clerical 
grades. We believe this procedure would improve the 
City's capacity to utilize college graduates without 
barriers to others. 

(b) The Mayor should request the City Civil Service 
Commiission and the City Personnel Director to make 
the eliglblea on the "management analysis trainee" and 
the "personnel examining trainee" lists available for 
appointment to appropriate titles in all agencies and 
departments. 

(c) Opportunity for training and advancement for col-
lege graduates must be made clear and favorable. 

(d) The college recruitment program should also be 
designed to give additional recognition to holders of 
degrees and post baccalaureate professional certificates. 

(e) The Mayor should establish a permanent com-
mittee composed of top City officials and selected staff 
members from among the City's universities and pri-
vate industries to act as an advisory group to the 
Mayor in the field of college-trained manpower needs. 

6. PUBLIC ATTITUDE 
Finding: The public has a poor impression of 

the City civil service, which has a 
damaging effect on City employee 
morale and ultimatelyf therefore, on 
productivity. 

The Brookings Institution Report of 1963 concerning 
New York City personnel summarized this situation 
by stating: 

The City has little appeal as an employer. A 
eurvey of 7,000 to 8,000 people revealed that the 
City of New York is not as attractive an em-
ployer as other employers. City enoployees are 
clearly less satisfied with their jobs than are em-
ployees of other organizations surveyed. These other 
employees, too, think poorly of City employment. 
Students and recent graduates of local colleges 
and universities (people one would expect to be the 
eource of future skilled employees) have little in-
terest in working for the City. They think tha t 
tlve pay is not good and that opportunities for ad-
vancement are poor. ^ 

Reoommencyition: The Mayor should use every means 
at haod to build up the self-esteem of the City's 
employees and to develop the resources necessary 
for establishing a positive public image of the City 
civil service. 

(a) The Mlayor should express his own respect for 
the ability and accompiishmente of the City's dvU 
servants by giving them public recognition whenever 
possible. 

(b) A continuing campaign should be undertaken by 
the central Departnjent of Personnel to inform all City 
employees of the benefits of City employment, the im-
portance and usefulness of City progranu in general 
and the value of the specifio Job skills utilized In 
these programs. Real pride comes only from the sense 
of achievement tha t stems from high standards and 
group discipline. Security benefits should not be ent-
phaslzed, but the positive social usefulness and im-
portance of the work should be stressed. City pay 
scales and benefits should be comipared to the criteria 
which led to their adoption with particular emphasis 
on favorable comparability to outside pay scales for 
similar Jobs. 

(c) Awards for exceptionally high performance should 
be Initiated wherever possible and given all possible 
publicity. 

(d) The Mayor should continue to stress his visits 
to City agencies and his evidence of personal interest 
In the work of people a t all levels in these agencies. 

(e) The Department of Personnel should Institute 
long-range continuing efforts a t establishing contacts 
a t secondary schools and colleges throughout the area 
with a view to informing key faculty memlbers of the 
advantages of City work. 

(f) City employees in professional categories should 
be encouraged to attend and participate in professional 
and civic meetings. 

(g) Employee titles should be carefully revised with a 
view to their Impact on the community in general. The 
work "clerk", for example, is archaic and should be 
used sparingly. 

(h) A publicity campaign (perhaps conducted by 
professionals) should be undertaken to implant in the 
public mind an attractive image of City employees and 
City employment. 

1 
(1) Funds for implementing the 1963 Brookings rec-

ommendations concerning improving the image of the 
City Civil Service, having been appropriated, should be ^ 
immediately released for expenditure. ^ 

CONCLUSION i 
Early Improved productivity of New York City per-

sonnel will be gained by recognition, development and 
encouragement of the abilities presently in civil serv-
ice. Future improvement depends on continuance of 
these policies and greater stimulation of promising j 
sources of quality recruitment. ^ 

To the extent tha t our recommendations are ap-
proved by the Mayor,-—statements of policy, executive 
orders, amendments of statutory, regulative and pos-
sibly constitutional provisions must be prepared. I n 
the opinion of the Task Force, this work can be done 
to best advantage by a committee of appropriate City 
officials. 

The Task Force believes that this report properly 
concludes Its immediate assignment. Its officers, how-
ever, will continue to be available to assist the de-
signated City officials In furthering the implementa-
tion of those i-ecommendations which the Mayor adopts. 

Joining with Riegelman in submitting the report were 
the other members of the conunittee: Fiederick a . mi 
Atkinson, Timothy Costello, George Deming, John 
Everett, Henry Heald and Herbert Kaufman. 

SCOOTER PATROL Manhattan State 
Hospital'!! Department of Safety recently started tho 
first motor scooter unit in the State for the De-
partiiiiMit of Mental Hygiene, under the guidanoo 
^ ItM 't^r. Dr. Osoar K^ Diamond. Pictured 

from left to right are: Safety Officers, Walter La 
Coste, Murray Sohmer, in charge ef unit, Leon 
Sandman Jr., Chief Raymond Keough, Dr. 
Diamond, James Holman, Richard Solomon, and 
Edward Vnaqmrn. 

Franeis Mylot t 
Commissioner Francis T. My-

lott, 67, a memil>er of the Pub-
lic Sei*vlce Comanission since 1949 
and its deputy chairman since 
1960 died recently. 

Commissioner Mylott had a long 
career as a public utility ac-
countant and as an active mem-
l)er of the Commission. He was 
a p p o i n t e d Commissioner in 
March, 1949 by Governor Thomas 
E. Dewey and was re-appointed 
by Govei-nor Nelson Rockefeller 
in 1961 and named deputy chair-
man by Ciiairman James A. 
Lundy. An outstanding expert on 
utility financing and other regu-
latory matters, tiie employees of 
fche Commission knew him a 
good friend. 

Mylott is survived by his wife, 
% daughter end two graadsons. 

Wi l l i am H. W a K h 
HOIiMES—William H. Walsh, 

63, a male nurse at Green Haven 
Pi-ison, died at Castle Point Vet-
erans Hospital recently. Walsh 
was a member of the Green 
Haven chapter. Civil Service Em-
ployees Assn. 

Chauffeurs Unit Elects 
Vincent Lettiere 

MINEOLA — Vincent Lettiere 
has been elected paesident of the 
Police Department chauffeurs 
unit of the Nassau chapter, CivU 
Service Employees As«sn. 

Eiiected to serve with him were: 
Richard Regan, vice-president; 
Joseph Levy, treasurer and Eld-
ward Zimmerman. Elected bo the 
Board of Directors weve: William 
Mamndos, George Benedict, Ste-
ven Foster, Dominick Savastano 
and W a l ^ Vogt. 
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752 
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751 
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Scandinavian And 
Grand Tours Now 
Open For Bookings 

A t o u r o f S c a n d i n a v i a a n d a 
G r a n d T o u r o f E u r o p e "wil l 
b o t h d e p a r t o n J u l y 1 9 f o r 2 2 
d a y s e a c h a n d a r e o p e n f o r 
b o o k i n g s n o w t o C i v i l S e r v i c e fim-
p l o y e e s A s s n . m e m b e r s , t h e i r f a m -
i l i e s a n d f r i e n d s . 

T h e n o r t h c o u n t r y p i - a g r a m w i l l 
o f f e r v i s i t * t o H o l l a n d , D e n m a r k , 
S w e d e n a n d N o r w a y a n d w i l l a l s o 
i n c l u d e a v i s i t t o E n g l a n d a n d 
S c o t l a n d . I n a d d i t i o n t o v l s l t i n f f 
S c a n d i n a v i a n c a p i t a l s o f C o p e n -
h a g e n , O s l o a n d S t o c k h o l m t h e r e 
w i l l b e t h e p o p u l a r t h r e e - d a y 
j o u r n e y a m o n g t h e f j o r d s o f N o r -
w a y . A f u l l p r o g i * a m o f e l g h t s e e l n g 
i n t h e o t h e r c i t i e s o f A m s t e r d a m , 
L o n d o n a n d E d i n b u r g h i s a l s o i n -
c l u d e d . 

T o t a l p r i c e of t h e S c a n d i n a v i a n 
t o u r i s $899 a n d i n c l u d e s r o u n d 
t r i p J e t a i r f a r e , a l l h o t e l r o o n u , 
m o s t m e a l s , s i g h t s e e i n g , l a n d 
t r a n s p o r t a t i o n , p o r t e r a n d g u i d e 
s e r v i c e . 

T h e G r a n d T o u r of E u r o p e i s 
d e s i g n e d e s p e c i a l l y f o r p e r s o n s 
v i s i t i n g a b r o k d t h e f i r s t t i m e . I t 
w i l l t a k e O S B A m e m b e r s t o H o l -
l a n d , S w i t z e r l a n d , I t a l y , F r a n c e 
a n d E n g l a n d a n d o f f e r s c e n e r y 
r a n g i n g f r o m t h e A l p s of S w i t z e r -
l a n d t o t h e c a n a l s of V e n i c e . A l s o 
I n c l u d e d a r e v i s i t s t o R o m e , t h e 
P i - e n c h R i v i e r a , P a r i s , L o n d o n a n d 
A m s t e r d a m . T o t a l p i ' i c e i» $ 8 3 5 
a n d i n c l u d e s a l l i t e m s m e n t i o n e d 
f o r t h e S c a n d i n a v i a n T o u r . 

A p p l i c a t i o n f o r e i t h e r v a o a t d o n 
t x l p m a y b e h a d bar w r i t i n g t o 
C l a u d * R o w e l l , M L a n g e l o w 0 t . . 
R o c h e s t e r , N . Y . 

On Advisory Council 
1/Vilfred D . B i t e l l o f H a m b u r g . 

h a « b e e n a p p o i n t e d a « a m e m -
b e r o f t h a A d v i s o r y C o u n c i l o n 
F a r m a n d F o o d P r o c e s s i n g L a b o r , 
t o aerve a t e r m a l t h « p l e a s u r e 
o f t h e O o v e r n o r . T h e p o s t la u n -
s a l a r i e d . Bi-tel l s u c c e e d s Ml f i t L U -
l i a a U i l a n o f f , Hfh* rt» igBCd. 

Mexico Fiesto 
Tour Now Open 

A 1 6 - d a y " M e x i c a n F i e s t a " t o u r 
Is n o w o p e n t43 C i v i l S e r v i c e E m -
p l o y e e a A s s n . m e m b e r s , t h e i r 
f a m i l i e s a n d f r i e n d s . T h e t o u r , 
w h i c h w i l l u.se a s c h e d u l e d 
f l i g h t f r o m N e w Y o r k C i t y o n 
J u l y 30, Is n o w o p e n f o r b o o k i n g s . 

H i g h l i g h t s of t h i s e x c i t i n g v a -
c a t i o n o f f e r i n g w i l l i n c l u d e a s t a y 
i n t h e g l a m o r o u s c a p i t a l of M e x -
i c o C i t y w i t h i t ' s g l i t t e r i n g s h o p s 
a n d n i g h t l i f e a n d a s e a t a t t h e 
b u l l f i g h t s . O n t h e w a y d o w n 
t o t h e f a b u l o u s r e s o r t c i t y of 
A c a p u l c o . m u c h of t h e b e a u t y of 
o l d C o l o n i a l M e x i c o w i l l b e s e e n 
v i a G u a n a j u a t o , P a t z c u a r o . S a n 
J o s e P u r u a , I x t a p a n , T a x c o . 

T h e p r i c e of o n l y $545 , i n c l u d e s 
a l l f i r s t c l a s s h o t e l r o o m s , m o s t 
m e a l s , r o u n d t r i p j e t p l a n e f a r e , 
a c c o m p a n y i n g E n g l i s h - s p e a k i n g 
g o v e r n m e n t - l i c e n s e d g u i d e l e c -
t u r e r s , s i g h t s e e i n g t o u r s aaid s u c h 
e x t r a f e a t u r e s a s a . p i c n i c l u n c h 
a t a f a m o u s b e a u t y s i t e ; b a l l e t , 
s u l p h u r ba tJ iB a n d c o c k t a i l p a r -
t i e s . : V. 

I m m e d i a t e a p p l i c a t i o n m a y b e 
m a d e b y w r i t i n g a t o n c e t o S a m 
E m m e t t , 1060 E a s t 2 8 t h S t r e e t , 
B r o o k l y n , N e w Y o r k 11210 . 

B U Y 

U . S . 

B O N D S 

LEARN 

m 
CQ.ED 

• 1401 — 1460 
. PROGRAMMING 

j | $225 • 180 Hours 

r l • KEY PUNCH 
$90 For 60 Hours 

* LOW C O S T ^ M O R E HOURS • 
COMMERCIAL PROGRAMMING 
•53 t ' w o y (cor. 14 St.) N.Y., N.Y. 

Y U 2 - 4 0 0 0 

FOR ALL TESTS 
ARCO BOOKS AVAn.ABLB AT 

PAUL'S BOOK STORE 
I t E. 12S«li S t . . N .Y.Ci ty 35 . N.Y. 

All B00k$ Orr fc rc t f I c f e r * 
12 M m l M S a m * D a y 

10 A.M. t o « P.M. 
S « t « r d « y 11 A.M. U « P.M. 

(•boil* Ar Mtiil Orders 

T t 6-7760 

GRADED DICTATION 
• PITMAN 

AIM ffcfttnnM 
AND SEVLCW 
CbiWM 

•TENO.TYPINa, 
BOOKKEEPING, 
COMPTOMETKT, 
CLERICAL 

DATi AFTER BUSINESS: EVENING 
IS PARK ROW 

(Opp.NYC Hall Pk) 
BEekmbn 3-4840 

SOIOOIS IM ALL BOROUOHSHj 
DRAKE 

D o Y o u N e e d ^ A 

High School 
Equivalency 

Diplomo I 
f o r e i v n l e r v l c e | 

f o r p e r s o n a l s a t h . a e t l o n j 
8 Week* Conree ApproTfd by | 

N.T. s ta te EduoBllon Dept. ' 

W r i t e o r P h o n e f o r I n l o r m a t l o r j 

Eastcm School AL 4-5029 ' 
721 B r o a d w a y N . T . 3 <at 8 S t . ; | 
P l eve writ* me free •^out tli* Hivfc , 

School l!(]iilT»lra«7 d a a . 
Nam. I 
Addi^M i 
Boro PZ.,. . . M ^ 

CITT EXAM COMTNO 0OON FOB 

ADMINISTRATIVE 
ASSISTANT 

INTENSIVE COURSE 
COMPLETE PREPARATION 

Uond«7 ClM» e:.30-8:.30 P.M. n 
WednMday Clans e:80-8:.10 P.M. n 

Saturday Cla«» 0:30-11:8© A.M. 
Wrlta «r Phone for Information 

Eastern School • AL 4-5029 
7 a i BROADWAY, N. I . B ( B f r • Bt) 

Please wrtle me, free, about tb t 
ADMINISTRATIVE ASSISTANT cliiaa. 

Name 

Addrwi , , , 

Boro Zip U 

SCHOOI 
j i l ^ [ q v i v a l e n t i i 

B DIPLOMA 
Thif N.Y. Stot» diploma 

' •f lo ' •quivol«nt 
of graduation from a 4» 

year High School. It it valuoblo to 
non-graduat t i of High School fori 

• ImpleymenI • Piemellen 
• Advanced Edgteliena! Tr«inlnf 

• Personal Salltfocllen 
O u r Sp tc i a l Intansiv* 5-Weal | 

Court* preporat for official oxamt 
conduct td of r tgu lar intarvois by 
N. Y. State Dept. of Education. 

Attend la Manhattan ar JsmalM 
ENROLL NOW! Cla«t,M •tar* 

In Manhattan—Wrdnt^day. Jioae 1 
mt 6;S0 or 7:80 PJtf. 

In Jamaica—TuMday, May >1 
a t S:40 or 7:4« P.M. 

V i s i t ' — W r i t e — P h c n . 

Delehanty Instituto 
115 East 15 street. N.Y.C. 
91-01 Merrick llvd.. Jom. 

GR 3-6900 

F R E E B O O K L E T b y U S . G e v -

e r n m e n t o n S o c i a l S e c u r l i j . M A D 

O N L Y . L e a d e r , 97 D u a n e St . , N . T . 

C i t y . N . Y . 1 0 0 0 7 . 

SCHOOL DIRECTORY ^ 
mmmmmmmmmmimmmmmmmmmmm^m^mmimm^mmmmmmmmmmmtitmmmmmmmmmmmmmmm^mmmmmSSSBSStlK 

SjHIIIFTPE ffiHIIEif 
t "Te le A Sfftciilirt—study With 8p»cl»ll7u" 

2 7 Y i m D E V O T E D T O T E A C H I N B S T E N O T Y P E 
OUR ONE COURSE TAKES YOU FROM 
B E G I N N E R TO f T E N O T Y P E R E P O R T E R 

€ Mo.or - DAYS or E V E S . 
i O M o X o u f f * Of ONLY SATS. 
Vroe Typist * Traneerlotlon 

• • r o l l Now for June, July or S«pt. Claeice 

U«rB Troctor Trailer But Driving In Tho I rom 
l an l t e t l en — P.O. Toitt — Individuel Treinin^ Only — Road T«if« ~ Re*. 
T««m>t«r Training — Bronx Profeiiionel Driving Sch«el. M . L • r a n t H'w«)i 

a t 170th $t . — J g 1-1900 

MONROE INSTITUTE—IIM COURSES 
SKHVH'KS TKS'ix. I tell board. Klectrlo Trfinv, NOR Bookkeeping wac-lilDe. 
EQDiVALKNcY, MM). J.»-I,HI & Ah--l.ine Mcretvial . Day 4k Eve C-'aa^ea. Vol MMp'^ 

lCM>'«e Ji»»w<>M iMiitiit*. JCaat 'XVeuiont AVft * Boataa JSd.. tfroBv. M V-ltOe 
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For Competitive Positions ~ 

Onondaga Personnel Director 
Advocates Local Grading Of 
Civil Service Examinations 

SYRACUS'E — Local grading of a civil service examin-
ation on an experimental basis has convinced Onondaga 
County's personnel director his staff can do the grading 
job much faster locally. 

Commissisoner Louis A. Harrolds said he would be will-
ing to have his staff do the grading of all tests on the recrult-
m-'ttb leval, where "long waits" 
are avaided while tests graded 
by the State Civil Service Depart-
ment in Albany "cause problems." 

Harrolds' office gives about 50 
recruitment level tests annually 
—for positions in county and 
Syracuse city departments, towns, 
villages and school districts 
throughout the county. 

The te.st graded locally was for 
City policemen. Results of the 
examination were known the day 
of the grading and candidates 
were notified within a few days, 
he said, rather than the "few 
months" required when the tests 
are sent to Albany for grading. 

WanU Faster Results 
His "only concern," Harrolds 

added was "to be able to get re-
sults more raidly. Long waits for 
results from te State Civil Serv-
ice D?partment causes recruit-
ment problems." he said. 

The commissioner said he re-
quested the local grading experi-
ment of the policemen's test. His 
staff graded the examination 
papers, under the supervision of 
the State Civil Service Depart-
ment's area office. 

Candidataes accept other posi-
tions If there is too long a wait 
between the test and the certifi-
cations, he noted. 

ooal grading would decentralize 
this operation, now centralized in 
one office, he said. He does not 
know the reasons for the long 
time lag in grading in Albany, 
he notedetaoinshrdlucmfwypL 
he added. 

But he said, local grading 

"would be worth the investment" 
of his staff 's time. 

The county office has a (<)n-
tinuous recruitment program 
underway for such posts as typists 
and stenographers. This program 
has helped to eliminate provi-
sional appointments in these two 
categories, the commissioner de-
clared. 

Shapiro Chosen 
Seymour Shapiro has been re-

elected president of the New York 
City chapter of the Civil Service 
Employees Assn., it was an-
nounced last week. 

Others elected as a result of the 
chapters Miay 10 election meeting 
were: Albert D'Antonl, first vice-
president; William Herman, 2nd 
vice-president Allan Stagg, 3rd 
vice-president; Edward S. Azari-
gian, treasurer; James Chiara-
valle, financial secretary; Ann 
Collins, recording secretary ;Min-
na Weckstein, corresponding sec-
retaty. 

In addition to the election of 
officers, the following chairmen 
wera appointed by Shapiro and 
confirmed by the executive com-
mltt-ee: Solomon Bendet, person-
nel; Henry Shemin, legislative; 
Mark Juckson, audit; Irving Le-
vln«, publicity; and Lawrence 
Newman meml>ershlp. 

Rockefeller Vefoes 
Police Holiday Bill 

ALBANV-Oovernor Rockefel-
ler had vetoed « bill to givt 
poUoe two additional paid holU 
day^i a year. New York City Po-
lloo ware not Included in tlie 
bUl'a provlsloiu. 

Tlis uieadur* was iponsored 
by Aa^mblymaa Charlet Btock-
melster, a Democrat, and had 
beea approved by both houses 
prior to the Easter rece«j. 

Cummings Re-eleeted 
By Erie Chapter 

BUFFALO — "Our membership 
will continue to strive for a great-
er public awareness of the serv-
ices and problems of employees 
engaged in public service," Nell 
A. Cummings said after being 
re-elected to a t\vo-year term as 
president of Erie chapter. Civil 
Service Employees Assn. 

The chapter has about 4,000 
members in 13 units, including 
civil service workers in Erie 
County, Buffalo, schools and other 
branches of local government. 

Othea- officers elected were: 
vice-presidents, Robert Dobstaff, 
Joseph V. Drago, Harold Dobstaff 
and Phillip Fahrer; secretary, 
John T. Pay; financial .<»ecretary, 
Regina Madep; treasurer, Adele 
Hanovan; chapter representative, 
Donald Griffin, and aergeanb at 
arms, Heru-y Powell. 

Oneida CSSA Chapter Honors 
William Blom And Mrs. Rauber 
During Meeting On Membership 

UTICA — Irving Flaumen-
baum of Hempstead, chair-
man of the state-wide mem-
bership committee and presi-
dent of the Nassau County Civil 
Service Employees Aaen., discussed 
the growth of hts chapter a t a 
membership meeting of the Onei-
da County chapter, OSEA, here 
recently. 

Piaumenbaum told of the 
growth of his chapter from a few 
hundred members to more than 
10,000 and offered suggestions 
that he feels will lend new weight 
to solving public employees' prob-
lems and a method of increasing 
membership. 

Also at tending the meeting was 
William Blom, Albany, CSEA re-
search director. Blom and Mrs. 
Helen Rauber, ohalnnan of the 
salary committee for the Oneida 
County chapter were honored for 
outstanding service during the 
pa.5t year. 

Receiving soix>ll» foi- service 
were Mrs. Eldna Fredrick*, Louis 
Wroblewskii and Mrs. Marian 
Dersherl of Rome; and William 
Frelberger of New Hartford. 

Louis Sunderhaft was chairman 
and Louis Eddy was in charge of 
refreshments. He was as-sisted by 
Mrs. Jean Coiuzzi, Mrs. Lillian 
Roberts, Miss Loretta Pomilio, 

I 

HONORED - - The Oneida County chapter. Civil Service Em-
ployees Assn. recently presented service plaques to William Blom. 
CSEA dfa>eotor of research and Mrs. Helen Rauber, chapter salarf 
committee chairman. Shown during the ceremonies are, left to right, 
Roger Solimando, chapter president; Blom; Mrs. Rauber and Louis 
Sunderhaft, meeting chairman. 

Rome; Mias Vlncenza Glgiiotto, | of Marcy State Hospital chapteri 
Mrs. Beatrice DeSantls and Miss ! Nicholas Cimino, president of New 
Lucille ,D'Alleisaiklro, Utlca. 

Other 08BA officials attending 
were Mrs. Claira Boone, president 
of Utioa ohasJt'er; Arthur Tennis, 
president of Utloa State Hosptlal 
chap te f r Roibert Guild, president 

York State Public Works chapt-
er; Mrs. Lois Ann Minozzl, publl« 
relations chairman for Central 
New York Conference; and A. 
Joseph Donnelly, state field rep-
resentative. 

Snow Time 
(C6ntInu«<I from Page 1) 

of State service and the obligation 
of the State as an employer to 
provide a reasonable measure 
agahiat loas of income by its em-
ployees because of ciroumstonces 
i>eyond the conbi-ol of either." 

According to Misa ^ Ki'one, the 

Commission i» sftWafled that sudi 
balance la achieved bjr requiring 
that one day of absence be 
changed aocumulated credits, par-
ticularly, she ftdded-^lluding to 
personal leave—"when these cred-
its were designed for this pur-
pose." 

At last week's meeting of the 

CHATER INSTALLS—iNsiriot t . D -
partment of Public Works chapter of the Civil 
Service Employees A&iu. installed its new slats of 
officers at a recent dinner in the Diplomat Res-
taurant, Utioa. Seated are Mary»an lacovelU, left, 
financial secretary, and Efelya Bell, secretarf. 

Standing from left, A. loflAph DouieUy. CSEA 
field representative who installed the slate t Kay 
Smith, ft director t John Evans, firs! vice presi-
dent: Floyd WUte^ « director| Ntoholas M. CHmlno, 
president I WiUiam W«imer, ft dbvetert and Ed-
ward Gaynor, treasurer. 

Association's Board of Director's, 
representatives of affected em-
ployees reported consldemble dis- ^ 
satisfaction with the Commission's 
ruling. The Board agreied that in-
dividuals or groups seeking fur -
ther relief should initiate fonnaJ 
grievances through their respec-
tive chapters. ^ 

1 
Matfeawan Stale Aides 
Set Communioii B'kfsl 

BEACON—(Employees of th« 
Matteawan State Hospital will 
sponsor their 12th annual Com-
munion Breakfast a t St. Joa -
chim's Church, Beacon, on Thurs-
day, Miay 19. Mass will be cele-
brated at 7 a.m. and the break-
fast will be a t 3 a.m. 

Guest speaker will be Dutchesji 
County Family Court Judge Ray-
mond E. Aldrlch who will discuss 
"The Pamnjr and Court Occur- • 
ences." ' 

The chairtoan and co-chairman 
are Charles Davies and Mrs. Joy 
MteNulty, respectively. Also assist-
ing with arrangements are Mrs. 
Mabel Powell, MIi-s. Florence Roux, 
and Larry Pereira. 

Adamski Elected To 
Roswell Presidency 

BlIFPALO—John Adamski is 
the 1966-67 president of the Ros-
well Park chapter. Civil Service 
Employees Assn. 

He was elected Miay 6 and suc-
ceeds Ann Pulvino. Other offioers 
are: 

Vice president, Ann Hartlst 
delegate, Genevieve Clark; secre-
tary. Ann Jozwaik and treasuier. 
Andy Ad'^rman. 

Chapter officers will be In-
stalled June 4 at a meeting of th» 
Western OSBIA Conference la th» 
Haliinark Manor Motor Xua, Buf-
falo. ^ 


