ELECTRICAL UNION

Here 5 What Happens
To our $1.00 Dues

Income—l)ues und Imtmtlons..... $1 00

Thxs Is How Each "Dollar of Income
- Is Spent

Al"hhation to the Internatlonal o
Ull'u!l L E NN ‘.‘ ' an LA N} ... [ XA IR NN AR ...ICI.I."h-.j

- Affiiliation to the Dlstrxct Coun-
il NO. 3 ieririiiicinienn i 023

U E Flghts Wage
Freezing in W ashington

(Continued from page 1)

This varies from one section of the nation
- to another, according to family status, oc-
cupation, ete.

4

By "BENNIE"” GEERSEN
First, we want to thank all the committee-

Transmitter Speaking | i

“The eftective real income of the norkers '

dcpends on such factors as price levels, vol-

untary contribution toward the war effort,

- Quarterly —and-= speual “meet= —
ings of U.E. Locals in New
York State (outside greater

- New York City), District of- "
ficers, organizers, salaries ana
general organizational ex-
penses. In order. to maintain
our standards, we must organ-
ize industries in our area—and
‘bring wages up to our level in
order to go to higher stan-
dards.

Affiliation to the N. Y. State
CIO Council ....oocoivrvivnnviviennnnn 005
Carries on State legislative
- political action for all New
- York State workers,
Affiliation to Capitol. Dis- .
* triet’ Industrial ‘Union Cotneil,
Carries on legislative, po- -
litical and organizational ac-
tivities for all CIO Unions in
the Capitol District - .002

The Local Union Keeps GO Lents.
This was spent by.decision
of the membership as follows:

Dues Coulectors’ Commissions.... .097

Union Employces’ Expenses
Salaries of ten girls, steno-
graphers, clerks, cashiers.
Taid Officers ....ovvnvinnvininennn, 051
- Ifull time business agent, as-
sistant business agent and fi-
nancial secretar y. ‘
oSt e T T a1
Time puld to commitieemen
for settling grievances in shop-
. —--0\ccut1ve board membeis
fior attending meetings—booth
headquarters and G.E. mana-
ger’s office —2nd shift com-
mitteemen for attending meet-
ings. : ‘ s
ayroll Taxes oo, 008
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LnemploymentInsurance.and

_production levels, the;Wt_a_x_;_prgg;;am,_‘and
r atxomng

The failure to mcet the problems created
- by the rapid changc in priee levcls, the: im-
pact of the tax program, and the substan-
tial contributions of the workers to the war
effort, have resulted in our present dlfﬁcult
posmon on the matter of wages.

~ The matter must be disposed of i in a way
that will win the confidence of the working
people and their enthus1ast1c support |

The other ,]ob is a total approach to the-‘

problem of the United States in a war econ-
omy. There must bz a broad. approach to
this problem, which must comprise within
it a unified program of taxation with all its
ramifications; price control ratlomn apd
wages

The tle-m of wages must he ﬂe\nble be-
cause the factors of taxation ,price control
and rationing are bound to ﬂuctuate because
of the regional differences in the efl‘ectlve
mcome of the people.

If a total approach is made on taxation,
price control, rationing and wages, estab-
- lished Government agencies such as the War
Labor Board can handle.any future prob-
lems of adJustlng wage inequities without
the necéssity of entertaining anv notions of
wage freezmg |

This is no easy program. It will require
hard work and your aggressive leadership.
Actlv1t1es of certain-Congressmen do not

~instill confidence-in the-minds of the work-. .

ers that any eftectlve leadersnip can come
from Congress on this question. Your giv-
ing leadership to such a program will win
the wide support and enthusiastic accep-

tance by the people. Euthusiastic accep- -

tance is a prime essentlal 1f our war work
is to go on,

=The sooner the two problems of adJustmg
existing wage demands and the problem of
—establishing _a unified economic policy to

“menin Building 89 who are dommg such'a ‘

good job of organizing. It won’t be long
now before Bldg. 89 can boast of 100 per

-cent-Union- Mﬂmbershrp T :

Buy War Bonds e and then buy more
War Bonds. S

‘Do’ you miss: someone? No doubt it is
~Harry Herman who has just been trans-
i‘erred to Weber Works. Harry who did so
much to entertain the‘workers at noon hour
has gone to Campbell Avenue, where rumor
has it he is assistant to Joe Homer.

The T.U. No. 16 assembly line takes this
opportumty to welcome the two new Signal
Corps inspectors. Jimmy and John from
V1rg1n1a and Nebraska, respectwely

'L cal 301 1is with- uhe G D i an: all-out
effort for Victory.,

“The proud man with the bxg chest, on the
No. 28 line, is none other than Ken & Dldrldge.
The reason he is so proud is that he hasg
recently bzcome the daddy of a baby gir],

~named Dawn Marie, ‘who arrived in town
via Bellevue Maternity Hospital and tipped

the scales at 6 lbs. 3 oz. Ken’s fellow work-
-ers extend hearty congratulations to him
and his wife on the occasion. 1'he new ar-
rival has.been presented with a U. S.. War

Bond, a gift from Ken's fellow friends of
- Liocal 301.

Haven't heard much lately from the fair
horseback rider on the No. 6 line. Hope the
poor-horse wasn’t-rode to death,—

¢

ATHotTip . . Buy War Bonds . ..

A Sure Wmner.

If you have news of interest, thls column

is open to all Local 301 members. See your

committeeman; he will have news inserted.
Paper goes to press twice a month.

We wonder why some of our committee-
men and committeewomen are not wearing

tells-youhejoves Qmerxca, _yet hates labor, he is a liar. If cmy mczn tells. vouhe,jrusts Qmarlcgﬁ.‘vat

he feo:rs labor, he is « fool. There is no Hmenca wrthout lcrbor, cmd to fleece the one is to rob the

other.’ —--HBRHHHM LINCOLN

' THE VOICE OF THE UNITED ELECTRICAL, RADIO &

___4______'____,_;@. MACHINE-WORKERS- orwamarzc ~— Local301-CIO

- An enthusmstrc crowded membershlp meet-
mg ratified the 51/2 cents an hour 1ncredse cmd
controtct modlhcations at C 1.O. Headquarters on

Tuesdow evenlnq.,_____u-hr___r

5% CENTS AN HOUR BLANKET INCREASE,

-The Union won-a 5% cents an hour blanket
increase for all G-E employees with the exceptron
of salaried employees rated at $4.000.00 a year
or more. This increase is retroactive as of April

~ 8th, 1942, The retrodctive payment will be applied

o every hour worked since Hprll 8th, 1942.

bershnp before becoming delinquent in dues and

appear before a joint Compomy Umon commrttee
to justily his or her action. - o

A delmquent member is one whose dues

payments are three months in o:rreotrs.

EQUAL PAY FOR WOMEN ON MEN'S. IOBS

A1l jobs and occupattons generally per-

| formed by men shall be recognized as men's jobs.

and women assigned to such jobs shall receive
rates of pay equal to rates received by men un-

‘der similar circumstonces. Women employees

who crpply for men s jobs w1ll be gwen an oppor-

hlrmg new femcrle employees for such ]obs.

cmuss! .

The mczmtenance of Umon membersh1p is
now o part of the contract between the G-E and
the Union, and reads in part as follows: “"Em-
ployees who are now members or who may be-
come members of the Umon W111 remcun mem-

W1th the trend dehmtely towards women tak-

ing over more and more men'’s jobs in industry
because of men leaving for service in the army,

this clause assumes great importance in order to
maintain the present standards on men's jobs.

ANSWERS TO GRIEVANCES IN WRITING

Social Security,

Headquarters Oflice Expense .... .029

Stationery, supplies, print-

ing, telephone, telegrams, mes-

senger service, postage, sup-

plies from international books,

stewards’ ledgers, collection

pads, membership books, but-

Lons, elc.

House ExXpense .......c.oorvimiivinn,
Rent, light and gas, jani-
tor's wages, repairs and gen-
eral mamtenance of headquar
“terss

Local News Organ .....oeccciiinnens
- Electrical Union News, dis-"
tributed at the G.E. gate.

G.E. Union Conferences ..........
and Negotiations,
Delegates™expenses to confer-
“ences of G.E. Locals and union
~contract conferences with the
G.E. management. .
‘CIO Baseball Team .........oeeevvcnnee,. 013

Expenses for outfitting the
haseball teams.

—Other Organization_and Admin-———

-

_lHtl‘tltl\'e Expenses ..o .061
Literature, ~ trade union

classer, advcrtlsi-ng, promotion

of U.S. War Bond sales, dona-

tions, legislative conferences,

bonding, insurance, CIO News

subscriptions for committee-

men and miscellaneous.

S
]

Total Bxpenses .., ‘h 342

Balanee remaining in the
'l‘l.e lslll‘y LA AN NERY EEE R RN E R R RN N RN ] .158

Totul Income .....occivviniininnndinnnn o $1.00

govern the country for the duration of the
war, are solved, the better it will be. We
have already done much on the question of
war production. We can do much more if we

fan] devote our undivided attention to this
a8k,

Sincerely yours,

(Signed) JULIUS EMSPAK,
General Secretary~Treasurer.

theit Targe red buttons; ask your represefi-
tative to wear his or her button at all tlmes.

Although most bosses in 89 are going

along with the idea of equalization of over-
time, there are a few who are dishing it out
just to a few pets. If you don’t like this
practice, report to your commltteeman or
~ direct to the Unlon office,

-« l.ll'll.E LUTHER  »

'HOW ABOUT YOU?

Ye Editor certamly appreclates and___

welcomes the return to these pages of
the news column 01 “Bennie” Geersen,
page 4 of this issue. .

This is a real cooperation for the
good and welfare for our paper and
org'-anizatlon. which a number of others
might follow. Won't you please send
us your items of interest?

Thanks a million! |
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“Whny,” asked Little Luther “hasn’t__ ..

})ee‘;t’a second front opened up agamst Hit-
er?

“Well, my boy,” answered Mr Dilworth,
“there are many reasons. For example, the
summer nights are mighty short in Europe

now and that makes an oﬁ'enslve very dif-
- ficult.”

“But aren’t they just as short for. Hltler

and he’s making an oﬁenslve agamst

Russia.”
“Hitler has moved the guns from the

Maginot line to the French coast and will

use them ag*amst our forces.”

“Didn’t Hitler get past those guns when
‘they were pointing the other way 7"

“A second front is.a mlghty risky thing.
Hitler’s awtully strong, you know, and we
got to wait and be sure we can beat him.”

“Yes, Daddy, but won’t he be a lot

- stronger if he smashes Russia, gets its re-

sources and can send his army back to. the
western front?” 1

“Luther, T fear you have been readmg
Communist propag'anda.”

1]

“Oh, what a horrid thing to say about
the New York Times’'!

bers of the Union.”
‘A member must give the Union 60 days no-

tice in writing of intention of dxscontmumq mem-

A grieance submitted in writing by the Union

1o the foreman or to mancagment shall receive a

wr1tten reply if so requested by the Union.

The July membershlp drwe ‘wound up with

AEMBERS

utive Board members omd Umon Commxtteemen

~huge success. All previous dues collectron“emd“'m the shops..

membershlp gains were shatterd.

LARGEST UNION LOCAL IN UE

We are now the largest dues paying local in
the United Electrical Radio and Machine Work-
ers of America and the second 1otrgest local of
any Union in the country.

" 26,500 PRESENT MEMBERSHIP .
The present union membership of Local 301
“is 26 500-. :—'-;_—uud growing rapidly.

FULL CREDIT TO EXECUTIVE BOARD,
' MEMBERS AND SHOP COMMITTEEMEN

G-E EMPLOYEES HAVE CONFIDENCE
IN THE UNION

G-E employees in the Schenectady Works
hdve definitely proved to the "doubling Thomas-

es”, including Charlie, that the 7 have the utmost
confidence in Local 301.

The remarkable success of our July organi-
zational drive is the conclusive proof.

_ . This vote of confidence on the part of the G.E.
employees in the Union is greaily appreciated

by the leadership and the leadership pledges to

) ;.__'\fmd The success of this drive is entirely due to the do its utmost to maintain that confidence.
L i pplendid orgdmza’uonal work done by our Exec-

[} Y
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Local 301 Purchases Additional $25,000.9° Worth of WAR

V ...—
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“' OTE — READ CAREFULLY “HISTORY OF WAGE NEGOTIATIONS" — Page 3 this Issue.
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And

twe ergaanme

' In l‘ev1ewmg the hlStOPy of the wage @gotlatlons be- |
tween the G-E representatlves and the union it can be

easily seen that a.change ‘of policy has taken place on the

part of the Company management. This change of policy |

1s not in harmony with the forthrlght honest policy pur-

sued by the Company management durmg the past SIx

years of our collective bargammg with the company.

The Company must assume full responsibility for the

demoralizing results of such a change of policy. We want |
“to remind the Company that management always gets the [
kind of Union-leadership-that-it-deserves: Double deahng

will bring about touO'h union leadershlp

‘For Example Charles E. Wllson Pres1dent of the G.E. B
Company in a message to G.E. Dmployees in the Schenee- §
- tady G.E. Works News of August 14th stated that the de-

- lay in granting the Wwage increase “was not due to any fun-
- damental disagreement. between the Company and the

Union.” My. 'Wilson would lead us to believe that govern-
ment agencies or the president of the Umted States had

blocked the wage negotlatlons._

BEFORE
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Delegates Meet at Emergency Sessxon o
Your delegates from Local 301, Leo J andreau, E Wal-
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d1t10nal not. only on L1tt1e bteel but also on the General
Motors case.- -

“The General Motors case 1nvolv1ng the U. E and the

e hngford and.A..( ‘h}‘tsflsnn elegted;t-n repreésent.vou-in nn]-*_-T_I,____W haﬂ, not._even gone. to the .War.-Labor Board until:
- lective bargaimmng through the U.E. Natlonal (,onferencc;__‘,

ot General Hlectric Locals, met in special emergency ses- -
~sion in New York City on August 1st and 2nd to discuss’

" ruary 23rd of this year, more than five months ago.
status of our wage negotiations with the Company. has

the status of negotiations for a Wage increase for the 100 -
000 employees.

Negotiations for the new agreement started on’ Feb

taken such a grave turn that we find ourselves obliged to
submit to the whole membership this additional report on
what has happened during these five months so that the

The:

| membershlp may decide on the _c'_ourse of actlon to take |

°

This statement of impression is not true. The Wagner

Act or the Natlonal Labor Relations.Aet,which-is-now-the— -
“law of the land, gives unions the right to bargain collec-"

-tively for hours, wage and conditions of work . . . and in

collective bargaining gives the right for parties involved, =
in this case the G.E. Company and the U.E., to reach a

voluntary agreement on wage increases.

To date no law or any executive order of Pres1dent
Roosevelt to any government agency has been made to the
effect that it gives the right to any government agehcy to

irom th1s point oniward; = TEmemee

Main Issues inN egotlatnons
‘The majn issues in negotiations were:

(1) a general

——wage increase; (2) a union shop; (3) equal vay for equal”

work for wonien employees; (4) certain other smaller
issues of which you are already fully informed. .‘

We conducted these particular negotiations—with Mr.
Burrows, Mr. Spicer, and Mr. Pfeif—from February 23rd

~to- Afprll Zord without’ makmg any progress toward an

agreement.

On the Wage question, the company contcnded that the
_ Little Steel case was pending before the:National War La-
" bor Board, and that when this Steel case was decided, the

without any great difficulties. The Union therefore re-

such a wage increase—and that jt be April 8, the same date
on which the wage agreement last year went into effect.
The Company agreed to a limited retroactive clause—for
‘three weeks—which was later twice extended, and which
was finally made to apply from April 8th up to whatever
dlate don which the new wage agreement nnght be com-
plete

Maintenance of Membership in Lieu of Union Shop

Company - could then settle the wage demand of the U 109

May. Therefore the. Union refused to concede to this arbi-

trary change in the Company’s positign, ¢onsidering that

the Company’s effort to condition our case on the General

- Motors case was simply an.attempt to stall. This is.borne
--out by the fact that to,this. day there has been no de01s1on

in the General Motors case.

Wth N o A_lternatlve Left, Case Was Taken to Government

The U.E. Conference of General Electric locals, con-
fronted by this change of policy by the Company, decided

- we had no choice but to take the case to the Government.
Several conferences were consequently arrangd in Wash-

ington among the Union, the Company; and Dr. John R.

~~Steelina, lead of the” Conclhatlo“x Servxce of: the Y8 i » PO

- partment of Labor.

- On July 15th, at 10 A, M., at 4 conference in Washln
ton "Dy Steelman advised the Company that the dec1s1on
in the. Little Steel case was expected that day or the next,
and that it provided for 5% cents per hour wage increase.

The Union asked the Company representatives to
make an offer of at least five and a half cents. The Com-
pany replied that they could not do this until they read
the Little Steel decision—but that within 48 hours after
the decision had come out, they would take a definite stand.

Throughout all this time, the Union was also conduct-
ing negotiations. on 2 similar bas1s Wlth the Westmghouse
‘Company. -

On Jul

-quested that the Company agree to s retroactive date for ~ Unioxn, and Dr Steelman took place in ‘Washington—the

day after the meetmg Wlth G-E. The Westinghouse Com-

pany made an offer, sighed and in writing, for"at least five

and a half cents per hour wage rise.

Timediately alter-Westinghouse made this’ ertten
offer of a wage raise to the Union, Dr. Steelman advised
the General Electric Company and tried to arrange a meet-
ing with Company representatives the followmg day,
J uly 17th, |

delay_or stop-a wage-inerease-voluntarily-ne gouated be-

“tween management and unions.

The Wagner Act is.still the law of the land and presi-

dent Wilson knows it.
Thls is weasel bargammg Ce
The Company has demonstrated a wﬂhngness to klck

out of the wndow a genuine collectlve bargaining relation-

~ ship that has been built by sincere Company and Union
‘representatives over a period of six years. Six years of
careful, patient, peaceful negotiations over the conference.
~table . . ..a willingness on both-sides to give and-take
to learn the mutual problems and most of all belief
in each other S s1ncer1ty

However when one side agrees to certain proposals

and then hauehtlly turns about face on these same argu- :

ments, loss of faith takes place.

Then it is a question of takmg the proper means to
prevent a repetition of such dupllclty

Genuine collective bargaining is cast out. of the win-
dow and pressure groups develop. .

The Company officials respons1b1e for this change of
policy during a period when our country is at war .. . a
death struggle that will decide whether we are to remain
free men or become slaves . . . at a time when every

ounce of united effort is needed on the production lines:

« «ocertainly are going to be held .responsible by the peo-

]ﬂw of our country for any d1srupt1on in the harmonious |
- collective bargaining relationship-the Union and the Com- - |

pany have enJoyed in tlns Pperiod.

Anv loss of morale on the part of our memhers on the
production lines aat will affect the production effort will
he definitely laid at the doorstep of those who have changed
:trom straight to crooked dealing.
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Have You: Contrlbuted
Your 10% Thxs Week"

On the basis of “these ‘definite commitments by the
Company-as-to the wage question the Union proceeded to

work out a maintenance of membership provision in_lieu -

of the unon shop which we had demanded and to which
we were entitled.

'The maintenance of membership provision, as finally
worked out, was clearly recognized as one meeting satis-
factorily every possible objection the Company raised. It

~was less favorable to the Unjon than the maintenance pro-
.vision ordered by the National War Labor Board in all of
‘its cases. The Union was willing to accept. this arrange-
_ment, because the Union continues to believe in the prin-

c1p1e of voluntary agreement, réached by direct negoti-—

| ation, as preferable to directive orders from Government

agencies. We were glad to accept this arrangement, even
thou h we were entitled to more, 1n view of the need to

- give und1v1ded attentlon to further increases in war pro-

ductlon.

Throughout this perod, both. Company and Union—

especially the Company—-—contmued to-express their keen

. desire to come to an agreement without going to the Na-

tional War Labor Board. This was consistent with the
whole relationship between Umon and Company during
the past five years.

Company Welches <.« Won'’t State Its’'Positon in Writing

In June, ‘the-Union- reconvened conferences W1th the

General Electric Company.

At this June meeting, the Union asked that the Com-

pany put its position in writing . ... which was that when
owand.if Little Steel gat a wage raise, the Company Would
+‘pifer us at least as much.

After considerable discussion, the three company rep-

fresentatives. agreed that this was a reasonable request by
he Unlon They agreed to recommend such a written

The Company declined to put the offer in ertmg“ The

- ompany insisted that a wage rajse for us be ‘made con-
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The-Companyn equested-a-delay until July oISt so that
Comrplany officials nnght consider what deﬁmte pos1t10n
to take, -

16th a meetmg among Westmghouse, | the |

“Arconference W1th”thL,-Company“ano“Dr-—Steelma'ra"ld
the Union was reconvened in Washington on July 21st.
The three representatives of the Company stated that they
had been instructed to convey to the Union that the posi-
tion of the Company remained the same, that there could
be no wage raise granted, that the Unlon should either
take the case to the War Labor Board or else wait until
1ahe c(l?recllleral Motors wage case before the Board would be
ecide

22U

‘Wilsen Prevents Settlement

The General Officers requested that President Wllson
of the General Electric Company come immediately to
Washington, since it was he with whom the Union does not
negotiate, who was in fact preventmg a settlement of the
wage issue.

The Company’s negotiators suggested that instead the
General Officers of the Union proceed to New York to
meet Mr, Wilson. A conference was held the same day,
July 22nd, in the office of Mr. Wilson in New York.

The General Officers thereupon stated to Mr., Wilson
that in view of the Little Steel award and the Westing-
house- offer, the Company clearly had not other course of
action but to grant the wage raise, if it had any sincere
desire to-preserve the present relatlonshlp with the Union -
and live with its employees.

The General Officers were at ﬁrst surprised to ﬁnd
that Mr, Wilson agreed as to the importance of the Little
Steel and Westinghouse wage raises, and that he made no

‘attempt to support the arguments of his negotlators as to

waiting for the General Motors case.

On top of this, however, he stated that the Company
would, nevertheless, not grant the wage raise.
The only reason Mr. Wilson could give for denvmg us
this wage rajse was that, according to him, the government
(contlnued on tollowmg page) .




T e

Ly
e

T T e e

L I e
. J/r-"l-yl'l'ﬂulu“nn|-|u. rettonin
.

marer B A b g /R by 4 0

Ny
-

- ir . . : R -,

‘ ‘ L g '. ' B - - ELECTRICAL UNION NEWS . August 24, 1942
M e — .
" LOCAL 301 SPCNSORS “"BOMB TOKYO” CAMPAIGN FOR ’WAR‘;BOND SALES
- IR : 0y S S, AT S

omoedid-not-want-him-to-do se-The-Union-asked Mr: Wilsonto~ befo re-hinr-on-the basis'of the simiple faet thaut the West- =

give'us'a written statement—to the effect that the Com-
pany will offer 2 wage raise of five and a half cents per
hour providing the Government permits him to do so. This
Mr. Wilson refused to do. | o |

inghouse Company had_ settled, that the General Electric
Company could do no less than Westinghouse . . ."and that
Davis, on the basis of this very clear-cut and practical
proposition, should take whatever action was necessary to -

clear the question. .. -

Government Calls For Voluntary Agreement A . R e

We call your attention to the following facts: . This procedure is being carried out at present. It

~ There is.only one executive order of the President .simply represents a willingness on the part of the Union to
‘which deals® with collective bargaining. This order pro- ~explore every avenue for a peaceable settlement of the

vides that a Company and a Union shall make every effort ~Wage question in the face of great difficulties and in the
_ placed in its path by the General %:) |

in good faith to reach an agreement; failing to do so, they face of serjous obstacles
should call on the Conciliation Service of the Department  Electric Company. S _
of Labor, under whose auspices additional attempts should The agreement on the part of the Union and G.E. was
be made to reach a voluntary agreement; and if this medi- _contingent on the_ outcome_of_the negotiations_hetween ... .1
~ation panel which again tries to bring about a voluntary W estinghouse and the Union. - o ,
- agreement; only as a last vesort is the case taken up for The Union and Westinghouse agreed upon a five and
a decision. . , " a half cents an hour increase for the Westinghouse em-
Therefore, it was clear that Mr. Wilson’s position had ployees. o S
no foundation. All existing law and policy called for VOl-........_The wage.increase agreement-between the Union and
untary agreements. o _- Westinghouse was submitted to the War Labor Board for
- The General Electric Company has to do what the rest ratification. ' o - -
of the electrical manufacturing industry has done. The The members of the U, S. War Labor Board unani-
U. E. completed negotiations of 600 agreements covering. mously_concurred withthe increase becanse-it-was-a-vol—-
250,000 members providing for an average of $4.00 per untary agreement between the Union and Westinghouse.
week increase this year. The Westinghouse Company has . | -
given the U.E. a written offer for five and a half cents per Text of Directive Order By U. S. War Labor Board
hour increase which~has now been ratified by all of the In Relation toe Westinghouse Wage Increase
- Westinghouse locals. : | L Under Section 3 of the Executive Order,No. 9017, Jan-
_The General Electric Company is duty bound to do at Uary 12, 1942, and after consultation with the Secretary
least as much as the 600 other companies, including West- 0L Labor on the recommendation of the United States Con-
inghouse, have done for their employees. N ciliation Service of the Department of Labor, the National
: " Wage Question Develops : War Labor Board takes jurisdiction of this case and enters
On Monday, a sub-committee of the Conference Board

the following order: | |
. h " YR y . Whereas,-a wage increase of five and a half cents per
met with Mr. Burrows and M. Wilson of the General "} <"y edn” oodied in a signed agreement betwgen
Electric Compa:ny in a last minute effort to try to settle the Westinghouse Electric and Manufacturing Company
the wage question. The Company freely admitted that the o4 the United Electrical, Radio and Machine Workers of -
-~ Union was justified in feeling that the'Company had made ’ -
a commitment on the question of a wage increase based on

America; and .
the Little Steel decision, and that the retroactive dates Whereas, upon the basis of figures presented to the
worked out was with that understanding.

Board by the Westinghouse Electric and Manufacturing
The meeting on Monday with the Company concluded Company from its book, and certified to by the Company, -
on the point that the Company and the Union would en-

1t appears that the wage increase of five and a half cents
deavor to work out a mutually acceptable statement which Per hour is necessary to make up a deficiency between the
would incorporate the ided: that since negotiations began

average straight ti'me. hourly earnings of Westinghouse

last February, since there had been a commitment on the le.m_plc?yefesﬁcizn January 1?;4% ;%nd theJlncrease in the cost of *
part of the Company that the wage question could be easily 113 ilzlg ti)‘ 5 Steen tp?l celn LELWEEN aﬁma%y 1941 and May {7}
settled upon the rendering of the Little Steel decision, and 744 the 0. cent hourly increase is hereby appr oved and ™
since the Westinghouse Company had settled with the the parties are dnected, to make eﬂ‘ethe their agreement - - - .
Union, the General Electric Company should. On the basis byrlncllu‘?mgl 11 tf:.hf} cq;{;)_trgnct-l?etwl(e?ndﬂlle 9;1}}1331?37 and the

- of the statement, the Company and the Union would jointly S€Veral locais of the Union involved the following provi-
make representations to those agencies which the Cp’tm-

e
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'-‘c.. E‘:?’e‘_z’ ‘-

sions relating to wages which shall become effectve as of

pany claims are holding up a wage settlement. - May 81,1942, . ,

On Tuesday, thé Company prepared a statement which i dli) "1;%1@1'@ Wtil} b‘i a \fyag% ilncl'@i;‘c;lse flqr all employegs COV™ oo
it showed the Union informally. The statement was subject ©8red by the contracts of not less than five and a half centegh. .-

-

o )
v e

per hour. - S
- 2. The above wage proposal was made by the Com¥
pany with the understanding that it is to be effective on
the first day of the accounting month preceding the monthj:
in which settlement is made. ~ (May 31, 1942.)
3. Existing differentials between male and female em:
ployee wage rates shall be reduced two cents per hour.

to the approval of Mr., Wilson before it could be submitted
to the Union. Late in the afternoon, the Union was in--
formed that the Company could not go along on any kind
of a statement. : |

‘ L The Company suggested that the officials of the Com-
B LSRRI B ‘pany, along with the General Officers, appear before W.
N N R P S H. Davis of the War Lahor Board and present the prohlem
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