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"v‘_;'¢  UNION OFFICERS CONDEMN COMPANY'S PROPAGANDA .-'“
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SEANES A : The Union’ offlcers in meetlngs with Plant Manager, Mr. LerS J Male, condemned
| ) , - R S | the Comnany's mlsleadlng publlclty that skilled rateés had received an additional
. om0 8¢ pere “hour, While it may have been beyond the control of local managemont to
T e T - _publicize the facts affectlng additional incrodses to skllled occupatlons, |
* {7 nevertheless, the Company's propaganda machlno, ‘a8 usual, pot in on some cheap.
| . - | . S w.«puh11c1ty'when they announced additional increases to skilled occupations.,. The_
U - v+t o . fact is that many skilled Jobs did not receive any adjustment whatsoever,  The
S . ..e.o | officers pointed out to Mr. Male that the Company 8 appllcation of this ewtra
o N A *gﬁg R . “increase was applled lndlscrlmmnately without using a formula, rule or anythlng elso
T R I that could be understood by the average worker. Whlle certain Jobs going down the’
| I swage scale to 1.51 per hour were increased, others that were adjusted only- went
| o IR ¢ .down the wage scale to 1,61 per hour. Moreover other jobs paylng 1,67 per hour or
e T e R AT above were not adJustcd at alls The local management claimed that certain .
- " | o s B preferential rates would be wiped out, For example, the highest paid tool and die
o b makers (about 70). in the Schenectady Works did.not receive an ad]ustment while =
R T e e - preferential rates still exist and the Cnmpdny rerbes to wipe’ them out for Dme
- ¢ S A S Sottors, Tallymon and others, - . | : . T

Tho clamm made by tho Comoany iuotlfylng the addatlonal ralsw was bocausp 1nv_‘

: - skilled trades and thoy proposod to Pcﬁtlfj thls 1nJustlco. Tho Company S motlve
IR R may have had merit; however, - instead of resolvmng this 1njustLCu, it results-into.
mf}ﬁ(“a”_ ;3ﬁ~gg' ﬁ*gﬂgl-an actloa of dlborlmlnatlon and creates more lnuqultlts than exmstod beforo._5~

.
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At thlo tlmc, accordin to manapoment thore are approxmmutoly 10, 000 day
‘workers and 6,000 piece workors in the ochonoctady Works, About 3, 600 received an
addmtlonal increase of 5¢ over the 10¢ received as a result of controct nepotlatlonso
S " The Uniom requested that all day workers above the automatic progrr331on point =
P .. o+ receive, equal consideration, but the Commany refuscd the Union's request. The

N Company's actions on this matter have gncruraged numerous domands by many groups

-.of workers for an increase and these casss will be prooessed by the Unlon. Likewise.
the action of the Company his provoked many workers, We don't think that the new;

| | | S PR - speakers' bureau created recently by tho local manmgoment carn talk away thms one’
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' YVOTE NEXT TUESDAY, NOV. 7TH .  TAPT-H&RTLEY AFFID.VITS O.K.'D

- Remember you get paid next Tuesday ~* The national office has Jjust been.
R e all day, You should make the most of it notified by the National Labor Relations
iy [ - /. by voring, While you have won'this =~ Board that -our compliance status is
LI EENE | gf nonoession‘through your Union, don't"™ " . maintained and continued until July 31,
PR | N "~ let politicians. take your hard~woq “ _w~fi 1051.‘ Approval is granted after
gains away from you by anti~labor ' 1nvest1gatnon by ‘the Federal Dept s of
legislation. Kemember we still have " Justice, We write this only for the
T&ft—Hartley Llaws, Remember we‘stlll B bonoflt of. a few of the. dle-hards who .
have unrcasonable tax laws, Do you hf}‘,,ﬁaru still’ whispering obout the Communiss
know that one day out of each wesk you . bogey, & convenient vehicle for back-
work to pay taxes? Remember yourfState'*f;rxders and wntlmUnlon olemontb to.usc. -
eompensation laws are inadequaté., You -*} S ‘
ean help yourself on Election Day ift L R S .
you vote, and vote rlght. | - v%fg’;-“ o o S
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fikf&i' o - '°‘- | WRONG RATLo PAID IN BLDG 269 ” 'r;s X \- o 'hjv””

o T The Unlon has been notlfled by Rxecutlve Board member bay H1ldreth that
e T women working on P.W, 1,20. A,E.R, have not been reéciving their proper-.rite
il »|while on day work, Managemont has notified the Union that a correction will
| SEP B*I ‘]950 i Py ot o | be made,  Plece workers are entitled to not léss than three steps: bélow their -
h-‘ agﬂwsgf.t oo b AGEG Ry, while standing around (doing nothing) waiting ‘for their machines or
dﬁhhmuuﬂmn_md W ummd=€ T e et e BT eqnloment to be repaired; or waiting for mateérial. - If they are requesttd 10 work
C. 81 [;VEJQ R R R qon the joh-while being paid day'work, they are entitled to at least the A, R,
“ oy N Jof 1,20 per hour. - A piece worker should be requested to work day work only when
oo e Ty exceptional circumstances warpant it, Otherwise, spocial prices should be
SRS v o papplicd.in order to make average earnings. | o
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