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W hat’s Behind the Uniform  

Trouble in Sanitation D ept?
By M AXW ELL LEHMAN

W ho con tro ls  th e  p u rc h a se  of u n ifo rm s b y  m en  in  th e  S a n ita t io n  D e p a r tm e n t?
W ho te lls  th e  m en, in  effect, “Y ou m u s t  b u y  w h e re  w e  say, a t  a  p r ice  th a t  w e  s e t? ” 

W h y  is th e  sale of u n ifo rm s  to  m em b ers  of th e  S a n ita t io n  D e p a r tm e n t  a m onopoly?
Y o u r  c o r r e s p o n d e n t  c o m m u n i - ' f -------------------------- — ---------------------------------------------------------------------------------

c a t e d  w i t h  o f f ic ia ls  o f  t h e  D e ­
p a r t m e n t  l a s t  w e e k .  T h i s  w a s  
p a r t  of  t h e  c o n v e r s a t i o n :

I ,fader:  "Wlio deciclcs w h a t  the 
uniforin  shall look like?”

Officials; ‘'T he  men them selves.” 
Leader: “You mean the  sweepers, 

the  drivers, and o thers get together 
nnd say; 'We need .such and such a 

coat, or a blouse of such and such a 
color’?”

OfTicials: “T h ere ’s a Com m ittee  on 
Uniforms, selected by the  m en.” It 
was learned tha t  the  comm ittee 
which selects the  uniform s consists 
of these four individuals:

Abo KasofT Elias Shapiro
Anthony Greco Michael M orro 
'I’hese four individuals decide w h a t  

the  uniform  shall be. They re p o r t  
th e ir  choice to the  Commissioner. 
T here  is no record of the  choice of 
uniform s having been o v e r-ru led  by 
the  Departm ent.

W ho I 'h e y  A re
Now, the  in teresting  th in g  i.s th a t  

Kasott’, Shapiro, Greco, and M orro 
head the four big organizations 
which have departm en ta l  recogni­
tion. (You can ’t organize or deal 
w ith  the  Sanitation D e p a rtm en t as a 
g roup unless you a re  g ran ted  “recog­
n ition.") KasofF, Shapiro, Greco, 
nnd Morro were  subject, not so long 
ago, to olTicial scrutiny. A t one 
p o in t Commissioner of Inves t i ­
gation William H erlands was asked 
to look Into the ir  affairs. Several 
Councilm en heard  testim ony of the 
m an n e r  in which th e ir  respective  o r ­
ganizations w ere  built  and  operate. 
B ut of this, more later.

Thc.se four gentlemen, un ited  into 
th e  Jo in t  Council, then , decide w h a t  
e Sanita tion  m an’s uniform  shall be. 
A fte r  they  m ake  the  decision, th ey — 
not the D epartm ent of Sanita tion— 

d ra w  up a contract covering  all the  
m en  in the  departm ent.

This means. If a m an  doe.sn’t b e ­
long to one of the  o rgan i2!ations 
headed by the  Big 4, he  nev erth e -  
]es.s. mu!^f purchase  ‘ f ro m ’ the  dls- • 
t r ib u to r ’ and under  th e  conditions 
•which the Big 4 lay  down. If he 
doesn’t like It, th a t ’s Just too bad. 
Because the  D epartm en t stands b e ­
h ind the Kasoff - Shapiro - Greco - 
M orro contract.

Some y ears  ago, th e re  was a choice 
cf six firms. Now th e r e ’* only one.

C ontrac t
In October, 1938, the  Big 4 »ent 

•  le t te r  to Sweet, O rr  & Co., »how- 
Ing th a t  they  had decided to give 
W illiam Isaac a monopoly of the

PRACTICAL TEST FOR PLUMBER
Latest exam ination  techn ique says: to test a  p lum ber, h av e  
him do  som e plum bing. The sam e id ea  holds for other 
m an u a l jobs. City, s ta te  a n d  federal commissions a re  all 

a g re e d  on the good  sense  b eh in d  the prac tica l test.

T he le t te r  readSanita tion  business, 
as follows:

Sweet. Orr and Company, Inc.
15 Union Square.
New York City 
Gentlemen:

We take pleasure in Informing you 
that at a special meeting held Oc­
tober 18. 1938, at the office of the 
Department of Sanitation, 125 Worth 
Street, New York City, for the pur­
pose o£ deciding upon the below 
specifications, design and purchase 
of uniforms for the unitormed force, 
tile following gentlemen were pres­
ent:

Abe Kasoff 
Elias* Shapiro •.
Anthony Greco 
Michael Morro.
Upon motion rnade by Mr. Kasoff 

and seconded by Mr. Shapiro, it was 
unanimously resolved:

That William Isaac and Son be au­
thorized as the official distributor of 
all the uniforms lor the drivers and 
sweepers of the Department of Sani­
tation from April 1, 1939, to April 1, 
1941.

That the trade name of the uni­
form.'; must be "Sweet-Orr and Com­
pany" and union-made according to 
specifications and the approved sam­
ples submifted, and that at any time 
that the conunittee finds that the 
uniforms supplied by William Isaac

C LO S K I)  A l .L  D A Y . T I  KS.. KOV . 8 (K I .K t  T IO N  DAY )

CIVIL SERVICE PK EPARAriO IS  

FIREMAN— PATROLMAN
riiisHOH a r c  n ow  mccUiijc f o r  F I U K M .\N - P A T K O I -M A X .  T h e  e x a m i n a t i o n  f o r  
K ireni iin  nIdiuIU bo lie ld  In Uu' Hprini; o f  1941, att tlK- Hht expir»-n D e re i n b e r  15 
o f  ( liiit .v<-ar. T h e  t»'Kt f o r  l*i)tn>lnian ulioiilil be  h e ld  l a t e  In  1041, uh t h e  
p r e s e n t  l i s t  itlioiild be  e x h i iu s tc d  by th f t t  t im e .
ltc<-auKi> o f  k e e n  ro n i i i e t l t l o n  a n d  t h e  t y p e  o f  e x n m ln n t lo n ,  p r o s p e c t iv e  e n n d l -  
d a l e s  s h o u ld  be>rin p r e p a r a t i o n  N t ) W !  1‘I IY S IC A I .  A M >  M K N T A li  01 .A 8SK S  
m e e t  d a l ly  a t  h o u r s  to  s u i t  I lie t -onven ienee  of t h e  s tu d e n t .  K n r o l lm e n t  Is 
p r e e e d u d  by a  J KICK AIICDICAI. K X A .M IN A T IO N .

Clasneo D a y  a n d  K v e n ln *AUTO ENGINEMAN PHYSICAL:

UNEMP. INS. REFEREE: W e d n e s d a y ,  0:15 a n d  8 :30  1*. M.

CARD-PUNCH OPERATORS: Oitenlii);!. I n  Cuitiii 'ierviul ' n e l t l .

MOTOR VEHICLE LICENSE EXAMINER:̂ '̂"”

ASSISTANT MOTOR VEHICLE INSPECTOR: 

STATIONARY ENGINEER’S LICENSE:
MASTER PLUMBER’S LICENSE • T u e i .  & T h u m . ,  * t  8 :30  p .m .

riaHS n o w
(ormlnK.

Tues.  & X hurs . ,  
8 p .m .

City Electrician, State Court Attendant, Senior 
License Investigator, Post Office Clerk- 

Carrier, Railway Postal Clerk

Offica H ours: Daily, 9 A.iVt. to 10 P.M.— Satu rday , 9 A.M. to 5 P.M.
Attend t h e  S c h o o l  W i t h  a B a c k g r o u n d  o f  O v e r  350,000 S a t i s f i e d  S t u d e n t s  

O v e r  a  P e r i o d  o j  25 Y e a r s ,

T h e  D E t E H A N T Y  I N S T I T U T E

115; Eosfr 15th Sfreei S f  uyv«Mnt 9>6900

and Son are not according to speci­
fications, the contract is void.

We trust that you will arrange the 
details of service, deliveries, mea­
surements, etc., with William Isaac 
and Son and see to it that activity 
In this connection is begun with as 
little delay as possible.

It is further agreed that two com­
plete outfits, that is, two sweeper 
blouses, two pairs of pants, two white 
shirts, two green shirts, will be de­
livered to us at oncc as preference 
samples..

We understand, furthermore, that 
you have arranged with William 
Isaac and Son to perform office serv­
ice and deliver the garmejits to the 
individuals at the following prices:

_  ‘ j . Each
Drivers and sweepers pants. .$2.40

■ Drivers green blouse............... 2.80
Drivers green shirt................. I .35
Sweepers white blouse...........  2.35
Sweepers white shirt.............  1,10

(Signed) Abe Kasoff
Elias Shapiro 
Anthony Greco 
Michael Morro.

Officials of the  D ep a rtm en t last 
week told The L eader t h a t  they  
would have  no objection to the  m en ’s 
buy ing  th e ir  u n iio rm s  e lsew here 
th an  a t  Isaac’s, p rov ided  the  gar-  
hnents m et a ll  th e  specifications. 
Nonetheless, T he L eader know s of an 
in te r -d ep ar tm en ta l  order, issued soon 
a fte r  th e  Big 4 le t te r  to Sweet, O rr  
and Company, which contradicts the  
s ta tem en t th a t  th e  m en  have  a 
choice. The order. Issued by City 
Superin tenden t  E dw ard  C. N ugent to 
Borough S uperin tenden t  C unning ­
ham, directs th e  ijien to go to Isaac 
for uniforips. I t  reads as follows:

Beginning Monday, November 14, 
iaS8. and ending Sunday, November 
20. 1938, the sweepers and drivers as­
signed to Districts 31 and 35 Inclusive 
will report to William Isaac and Son, 
88 Bowery. New York City, to be 
measured for their uniforjtis. Store*' 
hours week days, 9:00 a.m. to 8:00 
p.m.; Sundays, 9:00 a.m. to 12.00 
noon.

The men will be Instructed to re­
turn tlie yellow (triplicate) receipt 
to their foreman who will place it on 
file. They will also be instructed that 
a deposit of $2.00 must be made when 
they are measured.
So, from  th e  fall of 1938 to the  

p resent, W illiam Isaac & Son has r e ­
m ained sole d is tr ibu to r  of uniform s 
to m en in  the  Sanitation. D epartm ent.

(Continued on Page 14)

52 Exams Ordered 
ByN, Y. C. Civil Servic

A  s e r i e s  o f  52 e x a m s ,  I n c lu d i n g  35 c o m p e t i t i v e ,  15 p ro m o tio n  
tw o  l a b o r  c la s s  t e s t s ,  h a v e  b e e n  o r d e r e d  b y  t h e  M u n ic ip a l  c 
S e r v ic e  C o m m is s io n .  T h e  f i l in g  p e r io d  f o r  t h e s e  e x a m s  will be 
n o u n c e d  l a t e r  b y  t h e  C o m m is s io n  a n d  f u l l  r e q u i r e m e n t s ,  sal' 
r a n g e s  a n d  o t h e r  i n f o r m a t io n ,  a b o u t  t h e m  w i l l  a p p e a r  in  fu t r '
I c o i i o o  r \ f  T 'Vm T a. — __________  t

M atron.
P rin c ip a l  Ped iatr ic ian .
P r iso n  Locking Device Maintain 
R adium  Technician.
R esiden t B uild ings Superintend 
R esiden t Physic ian .

.  TT T J Senior M ain ta iner  (Office
(Care  of Homeless and^gj^(,g T ypew rite rs ) .

S u p e rin ten d en t  of Camp LaGi 
dia.

S u p e rin ten d en t  of P lan t  Operati 
and  M aintenance.

Telephone  O perator, Grade 
(Fem ale).

(Civil

i s s u e s  o f  T h e  L eader. -f
T h e  following is a complete list of 

tests ordered :

C om petitive
A lien ist  (Psychia tr is t) ,  G rade 4.
A sphalt  Steam  Roller Engineer.
A ssistant Bacteriologist.
Assis tant D irector of Public  A s­

sistance 
T ransien ts) .

Assistant L ib ra r ian  (Music).
A ssistant T ra in  D ispa tcher (I. C.

O. S.).
B lueprin ter .
B ridge Pa in te r .
C ancer R esearch Assistant.
Civil Service  E x am in er  

Engineering).
C onductor (I. C. O. S.).
D irector of Cancer.
D irector of Medical Social Work, 

G rade  6.
Electrician.
F o rem an  of Pavers.
Gasoline Roller Engineer.
G enera l  Mechanic (Various Spe­

cialties).
Hospital H e lper  (Orange C ounty 

and  N ew  York City).
Inspec tor of Blasting, G rade  2.
Inspec tor of E quipm ent (Electrical 

R. R. C ar E quipm ent) ,  G rade  3.
Inspec tor of* E quipm ent (R. R. 

Cars and T rucks), G rade  3.
Ju n io r  A dm inis tra tive  Assistant 

(Office P lan n er) .
Ju n io r  A dm in is tra tive  

(Real Estate  R esearch).
Ju n io r  Civil Service  

(Civil Engineering).
Ju n io r  Epidemiologist.

ent. 

Appli,

Assistant

E xam iner

P ro m o tio n
A ctuary .
A ssistant Bacteriologist. 
Bookkeeper, G rade  1 (City-widp^ 
Chief (F. D.). '•
Chief Medical Officer (Dem.t. 

Chief), F. D.
Chief T o w erm an  (I. C. 0. S.) 
E lectr ic ian  (C ity-W ide). 
Forem an, G rade  2 (City-Wide). 
G a rd en e r  (D epartm en t of Parks) 
Inspec to r of Fuel, G rade  3 iCitl 

Wide).
In spec to r of  P ipe  Laying, Grade i 

(W.S., G. & E.). ‘
P ro g ra m  D irec to r  (Public Woricj) 
Railroad  Clerk.
Senior Investiga tor 

tion).
Sen ior Supervisor, G rade 4 (Social 

Service), City-W ide.

(Invcstiga.

L a b o r  Class
Change of T itle  to P lu m b er’s Help, 

e r  (P a rk  D e p a rtm en t) .  
E lec tr ic ian ’s Helper.

5,000 Attend Union Rally
W i t h  p u b l ic  o ff ic ia ls  a n d  l e a d i n g  t r a d e  u n i o n i s t s  a m o n g  the 

s c h e d u le d  s p e a k e r s ,  t h e  s e c o n d  b i e n n i a l  c o n v e n t i o n  o f  t h e  New York 
D i s t r i c t  o f  t h e  S t a t e ,  C o u n t y  a n d  M u n i c ip a l  W o r k e r s  o f  America 
j a m m e d  5,000 C iv il  S e r v ic e  t r a d e  u n i o n i s t s  i n t o  M a n h a t t a n  Center
--------------------------------------------------- — ♦'Over t h e  w e e k - e n d .

C i v i l  S e r v i c e  G r o u p  M ary  L ucie l M cGorkey, pre..ident

F o r m s  t o  R e - e l e c t  

F D R  a n d  M e a d

F o r m a t i o n  o f  a  C iv il  S e rv ic e  
N o n - P a r t i s a n  C o m m i t t e e  f o r  t h e  
R e e l e c t io n  o f  R o o s e v e l t  a n d  M e a d  
w a s  a n n o u n c e d  l a s t  w e e k  b y  a  
g r o u p  o f  C iv il  S e r v ic e  e m p lo y e e s  
w o r k i n g  . i n  t h e  'S t a t e  a n d  c i ty  
g o v e r n m e n t s .

In  a s t^ e m e n t  Issued from  h e ad ­
quarte rs , Room  404, Hotel Biltmore, 
the  com m ittee  said;

"We have banded  togethe r to  b r ing

of th e  District, was chairm an of thi 
opening ra l ly  F r id a y  night. On tht 
p ro g ram  w ere  P a u l  J. Kern, presi. 
den t of th e  M unicipal Civil Servici 
Commission; Solicitor G eneral Henry 
Epstein, B orough  P re s id en t  Stanley 
M. Isaacs,, C ity  Council President 
Newbold  M orris, and  W elfare Cora*’ 
m is ioner W illiam  Hodson.

Allan  Haywood, na tiona l ditfctor 
of orgariization' fo r  th e  CIO, led thi 
trad e -u n io n  leaders  on the  platform. 
O thers  w e re  A b ram  F laxer, national 
p residen t of  th e  SCMWA; Joseph 
C urran ,  p re s id en t  of th e  Greater 
New  Y ork  In d u str ia l  Union Council; 
M i c h a e l  J .  Quill, international 
pres iden t  of  th e  T ran sp o rt  Worker!

to  th e  a tten tion  of th e  public, and  j un io n ,  a n d  D aniel Allen, secretary*
p articu la r ly  of our fe llow  govern ­
m en t employees, exactly  w h a t  the  
N ew  Deal has done for Civil Service. 
T h ere  is no need to go beyond the  
reco rd  itself. H ere  is w h a t  P res iden t  
Roosevelt has done fo r  Civil Service;

“1. He increased and  m ain ta ined  
Civil Service salaries du ring  the  
y ears  of the  depression.

“2. His 1938 executive  o rders  t r a n s ­
fe r re d  m ore  th an  50,000 jobs to  the  
classified service.

“3. He placed thousands of Pos t­
m asters  u n d e r  Civil Service.

“4. He is p ro tec ting  Civil Service 
in th e  nationa l defense p rogram .

"5. He sponsored and is su p p o rt ­
ing th e  Ram speck bill, which will ex ­
tend  th e  m er i t  system  to th e  en tire  
federa l  Civil Service.

“On Election Day, we in N ew  York 
S ta te  also have an opportun ity  to r e ­
tu rn  to office the  Senato r who has 
come to  be  know n as ‘th e  Civil 
Service  w o rk e r ’s friend.* F o r  22 
years, J im  Mead has been  th e  Civil 
Service  em ployee’s cham pion in 
Congress, as rep resen ta t iv e  and  S en ­
ator.

“Senato r Mead fought fo r  th e  40-

MONDELL’S BRILLIANT 1940 CIVIL SERVICE RECORD
O u r  S tu d e n t s  p a s s e d  1 s t ,2nd  n n d  S rd  o n  m u n y  lUtN n n d  a t t a i n e d  poHltions w i t h  
t h e  F e d e r a l ,  8 t a t e  n n d  M un io i im t  t i o v e rn m e n tH  a t  HnUiries $1440-i|t3120 Y ea r ly .

JR. ENGR., MECH., GR. 3 
JR. ENGR., CIVIL. GR. I 
JR. ENGR.. FEDERAL 
ASST. ENGR. DESIGNER, B.W.S. 
BUILDINGS MANAGER 
CITY ELECTRICIAN 
PROF. ENGRS. A ARCH. LICENSES 
STATIONARY ENGR.’S LICENSE 
MASTER PLUMBER’S LICENSE 
MARINE ENGINEER

CARD PUNCH OPERATING 
UNEM. INS. REFEREE 
ELECTRICIAN'S LICENSE 
INSP. HULLS, BOILERS 
INSP. GLOS., HATS. TEXTILES 
STATISTICAL DRAFTSMAN 
ASPHALT WORKER 
POSTAL CLERK-CARRIER 
SUBWAY EXAMS. 
PATROLMAN-FIREMAN

Private tutoring In 0. 8. Arlth.. Algebra, Geometry, Trlgonametry, Calculus, Phyilei, 
Hydraulics,' Draftlnit—Blue Print Reading: Arch., Structural. Ship, Piping, Aero., Topo., 
Mecti., Electrical, Surveying. Preparation Colleges, Flyinq Cadet, Army and Navy Exams, 

Engiisii, Mental Alertness, Letter-Writing.

M O N D E L L  I N S T I T U T E
230 W. 41st St̂ , N.Y.C. Tel. AVlsconHlu 7-208Q. Cull Uully 0-0, Sat. 0-4

t r ea su re r  of th e  N ew  Y ork District 
of th e  SCMWA.

A llen Sets P ace
Allen  set th e  g rave ten o r  of the 

m eeting  in  a p re lim in a ry  .statement: 
“The p rob lem s w hich will face th« 
union an d  the  governm en t employee 
w ith in  th e  n e x t  tw o years  are goinj 
to m ak e  last y e a r ’s problem s and tli» 
y e a r  b e fo re ’* look  re la tively  unlm> 
po rtan t .”

Pan’el -discussions on Civil Servici 
p rob lem s took  up  Sa tu rday  after­
noon’s session, w hile  Local I, fro® 
the  W elfare  D epartm en t,  wa.s host 
a t  a convention  dance th a t  night.

h o u r  week, th e  Ra:nspeck bill, for 
postm asters  u n d e r  Civil Service, *nd 
fo r special delivery  m essengers under 
Civil Service. A t the  same time h« 
has been  ba tt l ing  against discrimina* 
tion against m iddle-aged workers, 
and  against an  age lim it on applicant 
fo r  Civil Serv ice  tests.”

Among the members of the Ci'"** 
Service Non-Partisan Cominittee 
the Re-election of Roosevelt and Mea® 
are: Henry Baker, Jr., H. Bass. Hero. 
S. Baucli, James A. Beakey, Bertram 
Bendit, Frank Brennan, MicW" 
Calagao, John A. Cavanaugh. 
Clements, Edward F. Coleman, 
Comfort, Alexander E. Crowley,
J. De Lury. Jr., Vito Digiglio,
Dick, Samuel Einstein, John A. 
Arthur C. Faulhaber, Henry Fein̂ s'ê  
Loretta P. Fowley, Estelle Friedm '̂ 
Tliomas Giannettino, Abe GoldiisW*- 
John J. Griffin, James Gunrdmo. 
Richard Haggerty, William E. KnkU’'®' 
Jesse Krauss, Charles A. Labdon.

Also Patzy Lembo, Samuel 
Angelo Liberl, Harry Loonant,
McAuliflfe, Edward J. McCullen- "rV 
liam McEnerney, Joseph 
John F. McGrath, Joseph 
Henry Muller, George Nelson, 
Nussbaum, Elizabeth O’Donnell, Sai«u 
Prinnan, John A. Roth, HenO 
Schiffer, J. Walter Sherman. Al 
man, Harry F. Standish, L'o.Yi 
Sutton, Arthur L. Terrian,
Vesce, Frank Viola, Jr., Marlin o, 
Alexander J. West and WiHw"* 
Wiener.
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Protection f o r  C iv i l  
Service in  th e  D r a f t

By BURNETT M URPHEY

i /b e  p a s se d  b y  C o n g r e s s ,  T h e  L eader r a i s e d  t h e  f i r s t  v o ice  c a l l -  
/ r full p r o t e c t i o n  o f  C iv il  S e r v i c e  w o r k e r s ,  e l ig ib le s  a n d  a p p l i -  

in th e  e v e n t  t h a t  t h e y  w e r e  d r a f t e d .  T h e  Leader p o i n t e d  t o  
^^recedent s e t  d u r i n g  t h e  W o r ld  W a r ,  w h e n  e m p lo y e e s  w e r e  

d i f f e re n c e  i n  t h e i r  r e g u l a r  p a y  a n d  t h a t  r e c e iv e d  f r o m  t h e  
a n d  w e re  g u a r a n t e e d  p r o t e c t i o n  i n  r e i n s t a t e m e n t s ,  t e n u r e ,  

r i g h t s ,  i n c r e m e n t s ,  s e rv ic e  r a t i n g s ,  e tc .  T h e  L eader 
f r e d  t h a t  s u c h  p r o t e c t i o n s  a g a i n  s h o u l d  b e  a d o p te d ,  a n d  

ted ou t  t h a t  n o  e x i s t i n g  l a w s  o f f e re d  a n y  l i e l p  t o  d r a f t e d  C iv il
‘ V cc e m p lo y ees  o r  e l ig ib le s .  4----------------------------------------------------------

L e a d e r ’s  c a m p a i g n ,  w h i c h ,  in -  
t l i e  d e m a n d  t h a t  a p p l i c a n t s  

S c r v i c e  jobs b e  p e r m i t t e d  

V e  c ' c a m s  i n  c a m p  o r  u i s o n  t h e i r

P ractica l T est fo r  
S tru ctu re M ainta iner

P rac tica l  tests fo r  S tru c tu re  M ain ­
ta in e r  (P lum bing  W ork) w ill  be 
given a t  the  207tli St. shops of the  
Ind ep en d en t  Subw ay  on N ovem ber 
6 , 7, 8, 12 and  13. C andida tes  have  
been  ins truc ted  to  b ring  a six-foot 
fo ld ing ru le.

irom g o v e rn m en t ofTicials, 
' ,,,01-: and o thers  th a t  such p ro- 
i s  - i l l  be g ran ted .

lia resulted  in  a genera l  ac-

Hill  D i* a w n  U p ‘

■his week, at th e  req u es t  of The 
H. Eliot K ap lan ,  no ted  Civil 

‘. (;e authority ^ n d  con tribu ting  
'■j. of this ne'sSipaper, d rew  up 
j^prehensive b ill to  p rov ide  the  

pfluard-’ necessary fo r  Civil Serv- 
empK>yees and  e ligibles w ho are  
!ted. Kaplan’s bill, w h ich  will 
introduced as soon as th e  Sta te  
ijslatuie meets in  Ja n u a ry ,  will 
if extensive am en d m en ts  to Sec- 
5 22 a, b, c and  d of th e  State 
il S e r v i c e  Law.
[aplan's am endm ents  to  th e  Civil 
vice law provide th a t  e ligibles on 
j p e t i t i v e  or p rom otion  lists for 
il S e r v i c e  jobs, in th e  e v en t  th a t  
y a r e  drafted, sha ll  be certified 
soon as vacancies occur a f te r  they  
urn f r o m  service.
hose eligibles w ho w ould  no r-  
ly ha\ e been reached  fo r  appoint- 
it will go on special lists fo r  first 
mintment to  vacancies which 
r after they  r e tu r n  f ro m  m ili- 
jervice.

he most im p o r tan t  of  K a p lan ’s 
ndments a re  in  Section  22 b of 
Civil Service Law . These p ro ­
protections fo r  a ll  employees of 
State and th e  po lit ica l subdivi- 
is of the Sta te  in  th e  m a t te r  of 
ements, seniority, pensions and  

“privileges or im m u n ity ” 
narlly given to  them . I t  also 
ides that em ployees shall receive 
difference in  th e i r  re g u la r  pay  
that received from , th e  A rm y  for 

ong as their m il i ta ry  sei*vice Iqsts 
reinstatement to  th e i r  reg u la r  
at the end of m il i ta ry  service, 

mendmehts to  22  c p ro v id e  tha t  
fted ejnployefes w ho a re  disabled 
out'h injuries o r  d isease ' sha ll  not 
disqualified f ro m  re in s ta tem en t 

less the disability is of such a  na- 
that it  p rev en ts  th e  pe rfo rm - 
of regular duties.

P r o t e c t i o n  f o r  E l i g i b l e s
Kaplan has a lte red  Section  22  d in  

to p ro v id e  th a t  d ra f ted  
gibles on com petitive  o r  promcf- 

lists who a re  notified of appoint- 
nt while in m il i ta ry  serv ice  can, 
:er their re tu rn , count th e i r  service 
ck to the day of o rig ina l appoint- 

This m eans th a t  a  p e rso n ’s 
iority will beg in  w h en  h e  was of- 
ed appointment originally , instead 
from the date  h e  ac tu a ll^  began  
work. His pension w ill  also begin 
that date, if he  pays th e  reg u la r  

ntributions fo r  th e  w hole  period..

Last Chance to Take 
Coordination T es t

A f i n a l  o p p o r t u n i t y  t o  t a k e  t h e  c o o r d i n a t i o n  t e s t  w ill  be  g iv e n  

to  S a n i t a t i o n  M a n  c a n d i d a t e s  w h o  p a s s e d  t h e  a g i l i ty ,  s t r e n g t h  a n d  

e n d u r a n c e  p a r t s  o f  t h e  c o m p e t i t i v e  p h y s i c a l  e x a m  a n d  w e r e  a b s e n t  

w h e n  t h e y  w e re  n o t i f i e d  t o  a p p e a r  a t  a  l a t e r  d a t e .

Originally , these candida tes  w e re  ------------------------------------------------------ —

s c h e d u le d  to  ta k e  t h e  c o o r d in a t io n  I m e n t s ,  s a la r i e s ,  g r a d e s ,  a n d  d u t ie s

A n s w e r s  t o  R e c e n t  C i t y  E x a m s
K e y  a n s w e r s  f o r  t h e  r e c e n t  c i t y  e x a m s  f o r  A i r p o r t  A s s i s t a n t  a n d  

J u n i o r  P s y c h o l o g i s t  w e r e  a n n o u n c e d  t h i s  w e e k  b y  t h e  M u n i c ip a l  
C iv il  S e r v ic e  C o m m is s io n .  C a n d i d a t e s  f o r  t h e  p o s i t io n s  h a v e  u n t i l  
N o v e m b e r  20 t o  f i le  t h e i r  o b j e c t io n s  to  a n y  o f  t h e  a n s w e r s .

T h e  k e y s  fo l lo w :
A irp o r t  Assistant: | Ju n io r  Psychologist:

(1) B. (2) A, (3) A, (4) E, (5) D, 
(6 ) E, (7) E, (8 ) A, (9) A, (10) C. 
(11) B, (12) C, (13) E, (14) B, (1.5)

<1) B, 12 1 B. (3) D. (4) B, (.")> B, 
(fi» E. (7) E. (8 ) E. (9) B. (10) D, 
(11) D. (12) C, (13) B. (14) A, (l.'j)

C, (16) D, (17) C, (18) C, (19) C, 'D. (KJ) A. (17) D, (18) C. (19) D
(20) A, (21) B, (22) D, (23) B, (24) E. j ( 2 0  A. (21) A. (22) C, (23) E. (24-
(25) C, (26) A, (27) D, (28) D, (29) E. (2r>) B. (2(5) A. (27) E. (28) E
A, (30) B, (31) D, (32) C, (33) C, '429) B. (. 0̂ > C, (31) D. (32) D. (3 3 )
(34) A, (35) B, (36) E, (37) B. (38) jD. (34) A. (.15) B. (30) A. (37) C,

test on  th e  sam e day the  o th er  th ree  
p a iis  were  given. Due to a delay  in 
installing th e  appara tus ,  how ever, 
they  w ere  unable  to tak e  the  co­
o rd ina t ion  test a t  the  scheduled  time. 
They  w ere  la te r  notified to  ap p ea r  
again, b u t  some did n o t  show up.

All San ita tion  candida tes  w ho fall 
into th is  category  will be  given a n ­
o th e r  opportun ity  to  tak e  the  co ­
ord ination  test if th ey  m ak e  a r e ­
quest before  N ovem ber 8 . The  last 
day on w h ich  these tests will be 
given is N ovem ber 13.

Latest Move in 
Welfare Fight

P ap ers  in  a suit b rough t by  R ich ­
a rd  Welling, p res iden t  of th e  Civil 
Service  R eform  Association, to  re -  
*frain city  officials f rom  em ploying 
and  pay ing  115 ve te rans  serv ing  (pro­
visionally as V eteran  R elief Inves t i ­
gators w ere  again filed in  Suprem e  
C ourt last week. This t im e  th e  p a ­
pers allegedly show  th a t  assign-

a re  identical w ith  those of th e  m en  
w hen  they  a re  w orked in th e  Social 
Investigator title.  T he titles w ere  
changed two m onths ago by  th e  
Board  of E stim ate  a t  th e  insistence 
of M ayor L aG uardia.

W hen Suprem e  Court Jus tice  
H am m er re jec ted  th e  suit tw o weelcs 
ago a f te r  considering  i t  fo r  a m onth , 
he left  the  door open fo r  th e  
am ended  papers. D efendants in the  
su it  a re  City  T rea su re r  Portfolio , 
C om ptro ller  McGoldrick, a n d  W el­
fa re  Com missioner Hodson. The jobs 
a re  in  th e  W elfare  D e p a rtm en t’s 
ve te ran  bureau .

M eanwhile  the  Social Investiga tor 
Eligibles Association, m ade  up  of 
eligibles who feel tha t  the  jobs a re  
r igh tfu lly  theirs, a re  fu r th e r in g  th e i r  
p ro g ram  to push  th e ir  claim  outside 
legal cham bers. T hey  a re  now  
ga th e r in g  signatures on petit ions 
w hich  th ey  will p resen t  to M ayor 
L aG uard ia  la te  this week. T hey  a re  
also corra ling  sp eakers  fo r  a mass 
m eeting  Tuesday night, N ovem ber 
12, a t  8 o’clock, a t  th e  H otel M onte ­
rey, 94th St. and  Broadway.-,

B uy  The  LEADER every  Tuesday

D, (39) A, (40) C, (41) E, (42) B, 
(43) E. (44) E, (45) A, (46) D, (47)
C, (48) C, (49) A, (50) D, (51) B, 
(52) A, (53) A, (54) B, (55) C. (5fi) 
B, (57) D. (58) C, (59) B. (60) D, 
(61) C, (62) D. (63 A, (64) B. (65) 
B. (6 6 ) B, (67) C, (6 8 ) B. (69) E. 
(70) E, (71)*B, (72) E, (73) A, (74)
D, (75) E, (76) E, (77) C, (78) C, 
(79) B, (80) A, (81) D, (82) D, (83) 
A. (84) D. (85) C, (8 6 ) E, (87) D, 
(8 8 ) C. (89) B, (90) C, (91) C, (92)
E, (93) C, (94) D, (95) C, (96) *, (97) 
E, (98) C. (99) B, (100) A.

*96 S tr icken  out.

(38) D. (39) A. (40) C. (41) B, (42)
D. (43) A. (44) *. (4.1) A. (46) B,
(47) C. (48) B, (49) A. (50) B. (51)
A. (52) C, (53) B, (.i4) B. (.5.')) C, 
(56) B. (57) *. (58) D. (5!)) C. (60 ■ 
A. (61) C. (62) A. (fir.) C. (61) D, 
(()5) C. (6 6 ) A, (67) C. (6 8 ) A. ((ji)) 
C. (70) B. (71) A. (72) C. (73) D, 
(74) C. (75) A. (76) A. (77) A. (78) 
A. (79) D, (80) A, (81) L. (82) H, 
(83) D. (84) B. (85) E. (8 6 ) S. (87)
G. (8 8 ) R. (89) .T, (90) M. (91) F.
(92) Q, (93) A. (94) C, (95) T. (96)
P, (97) I. (98) O, (99) N, ( 1 0 0 ) K.

*(44) a n d  (57) S tr icken  out.

P u b lic  JW orks A sk  
N ew  P r o m o t io n

A req u es t  from  the  D ep a rtm en t of 
Public  W orks fo r th e  creation of two 
distinct p rom otiona l u n its  w ith in  the  
d e p a r tm en t  was denied  th i j  w eek  by 
the  M unicipal Civil Service  Com m is­
sion. T he D e p a rtm en t  w an ted  sepa­
r a te  reg is te rs  m ade  u p  from  the  
C lerk , G rade  2 p rom otion  list so th a t  
th e re  would be th e  following:

1. D ep a rtm en t of Public  W orks— 
A dm in is tra t ion  an d  Engineering.

2. D e p a rtm en t of Public  W orks— 
M unicipal B roadcasting  System.

C om m issioner Huie, in  m aking  th e  
request,  sa id  th a t  the  Broadcasting  
sys tem  was a separate  a n d  distinct 
un it  w ith  its ow n budget, accounts, 
pe rsonne l a n d  adm in is tra tive  fu n c ­
tions, and  there fo re  a  separa te  p ro ­
m otion  line  should  b e  c rea ted  fo r  it.

E x a m  fo r  

Jr. E n g in e e r

P a th o lo g y
T est  R e-A n n o u n c ed

Since only  th ree  applications w ere  
rece ived  fo r  th e  exam ination  for 
Pa thologist  (O range  C ounty) last 
m onth, th e  M unicipal Civil Service 
Com mission will reannounce  th e  test.

An ex am in atio n  for -ffunior E n g i­
n eer  (Civil), G rade  3, wits o rd e red  
th is  week  by th e  M unicipal Civil 
Service  Commission. The filing p e ­
riod will p robab ly  open w ith in  a n ­
o th e r  six weeks. T he position pay* 
$2,160 a n d  vacancies occur in th e  
B oard  of W ater Supply  in m ost 
cases.

An exam  for the  position of Ju n io r  
E ng ineer  (Civil), G rade  3, was a n ­
nounced last N ovem ber and  a n  
eligible list of som e 250 name.s is e x ­
pected shortly , bu t the  Civil Service  
C ommission expects th a t  this list 
will be exhaus ted  by the time a new  
one is p repared .

]Vo D e c is io n  o n  
H o u s in g  E x am s

Action was rese rved  last week by  
the M unicipal Civil Service  Com ­
mission on a req u es t  of the  D epurt-  
m en t df Housing and  B uilding th a t  
10 new  prom otion  exam s be o rd e red  
for the  dep artm en t.  The exam s a re  
fo r  various inspectional posts, b u t  
the  exac t t it les  w ere  not announced.

1 1-SQUAD CHART CIVES COP FULL DAY OFF

ent.

la

oa

ire E ligibles Get 

anitalion Job s
Seven positions as San ita tion  Man, 

A. will b e  m ad e  from  the 
8ible list for F irepian , th e  Munici- 

Civil Service Commission ru led  
week. The Com mission’s action 

Uowed a request from  the  San ita -  
Department th a t  th e  F ire  list 

certifie'A for the  San ita tion  jobs, 
doubt was ra ised  as to  w h e th er  

' '>ot the Commission should  wait  
make the appo in tm en ts  from  the 

'̂'Jtation eligible list wh/ch w ill be 
next month, bu t i t  was de- 

to go ahead and  use the  F ire

Th# Fireman’s list was declared  
for San ita tion  jobs last 

• but few have  been m ade  from 
; U IS probable th a t  w ith  the  com- 

on of the San ita tion  exam, few, 
additional appo in tm en ts  to 

San ita t ion  D e p a rtm en t  will be 
from the F ire  list.

E x a m  C l o s e s

J'ATTITUCK. n . y . —N ovem ber 
etlf deadline fo r  an  open com-

* t̂h fo r  Substitu te  C lerk
t)i*̂ , pos t  office, announced  

V'^ited Sta tes Civil Service 
Local re siden ts  only

T h e r e ’s a  l i t t l e  i t e m  in  P o l i c e  
C a l l s  ( p a g e  9) a b o u t  t h e  11- 
s q u a d  c h a r t .

We first got In terested  in th e  11- 
squad c h ar t  w hen  a g roup  of cops 
told us th ey  couldn’t ge t a fu ll day 
off each week. This su rp r ised  us. 
I t  seem ed th a t  in  enlightened Ne\v 
York City, sijrely the  m en  who do 
the  big job of p ro tec ting  th e  c it i ­
zenry  a re  entit led  to a decen t w o rk ­
ing week. So we looked into it, and  
m uch  to our surprise, we d iscovered 
that it was true. The m en don’t have  
a p ro p e r  w orking week because cops 
op e ra te ,  u n d e r  th e  ou tm oded  10- 
squad system, which gives th em  only 
a 32-hour sw ing each week. Thus,

By DONALD M ACDOUGAL

if a cop goes off S a tu rd ay  a t 8 a.m., 
and has to come back Sunday  a t  4 
p.m., w h e re ’s his day off?

The  32-hour sw ing sounds as 
though  a m an  has a day  and  a ha lf  
off each  week, bu t  ev ery  cop knows 
it isn ’t as if he  w ere  w ork ing  a  5^-2 
day  wfcek. A  /nechanic , le t ’s say, 
quits w ork  a t 12 noon o n  Sg turday  
and  comes back  the  following Mon-, 
day  m orn ing  a t  9. H e’s hiid a rea l  
day  to  himself, a ll day  Sunday.
Tliat’s the  k ind  of a fu ll  day ev ery  
m em be^ of the police force  would  
like  to  have.

U n d er  .the p resen t  set-up, say you 
come on th e  job  at 4 p.m., yoai w ork  
8 hours, and  go off duty  a t m idnight.

N ex t day  yo u  come on at 4 p.m. 
again. T h a t ’s 8 hou rs  work , 16 hours  
rest. You do th is  six  times, and 
th en  yo u  get 32 h o u rs  off: If  yoUr 
day of re s t  begins 12 m idn igh t on 
Sunday, you  come back  on th e  job 
8 , a.m. Monday. F in e  day  off that!

We discovered th e re  w as a w ay in 
w hich  bad  w ork ing-day  setup  could 
be changed—and  easily. I t ’s th e  11- 
squad  chart.

The 11-squad ch ar t  is « m ethod 
which would  allow every  cop a full 
day  off. I t  p rov ided  fo r  a 48-hour 
swinjg each  week, a f te r  every  six 
tours.

The  11-squad system, as visualied 
by th e  PBA, could be  p u t  into e f ­

fect w ithou t  its costing the  city any  
additional money. I t  would  w o rk  
by tak ing  one m an  from  each of the  
10 squads now  in  existence, and  
m aking  up an  e leven th  squad. T h ere  
would be th ree  tours  daily, ju s t  as 
th e re  is now, and  each to u r  would 
last 8 hours, th e  sam e as it does to ­
day. B u t  hav ing  one m ore  squad 
availab le  would  m ake  it possible fo r  
each m an  to have  an o th e r  16 hours  
for himsel£-f-the fu l l  48-hour swing. 
You would  now  “sw ing w ith  th e  
clock.” Thus if you  qu it  w ork  a t  8 
a.m. on Monday, y o u ’d come back a t 
8 a.m. on  W ednesday.

The ch ar t  below  shows the  11- 
squad system  in  practice.

Eleven S q u ad  C h a rt  
S chedu le  o f  P a tro l  F o r  Cops

TOURS OF DUTY
13 M to 

8 A.M.
8 A.M. to 

4 P.M.
4 P.M. to 

la  P.M.
DAY OFF

 ̂ JAN. FEB. MAR. APR. M A Y JU NE JU LY AUG. SEPT. OCT. NOV. DEC. SQUAD SQUAD SQUAD CHART
1-23 14 8-30 21 13 4-26 18 9-31 22 14 5-27 19 (5)-6-7 2-3-4 9-10-11 1
2-24 15 9-31 22 14 5-27 19 10 1-23 IB 6-28 20 6-7-8 (2)-3-4 10 -11-1 2
3-25 16 10- 1-23 15 6-28 20 11 2-24 16 7-29 21 (6)-7-8 3-'4-5 ( lO ) - l l - l 3
4-26 17 11- 2-24 16 7-29 21 12 3-25 17 8-30 22 7-8-9 (3)-4-5 11 -1-2 4
5-27 18 12- 3-25 17 8-30 22 13 4-26 18 9- 1-23 (7)-8-9 4-5-6 ( l l ) - l -2 5
6-28 19 13- 4-26 18 9 1-23 14 5-27 19 10 2-24 8-9-10 (4k-5-(> 1-2-3 6
7-29 20 14- 5-27 19 10 2-24 15 6-28 20 11 3-25 (8)-9-10 5-6-7 (D-2-3 7
8:30 21 15- 6-28 20  • 11 3-25 16 7-29 21 12 4-26 9-10-11 (5)-6-7 2-3-4 8
9-31 22 16- 7-29 21 12 4-26 17 8-30 22 13 5-27 (9)-10-ll 6-7-8 (2)-3-4 9

10 1-23 17- 8-30 22 13 5-27 18 9- 1-23 14 6-28 10-11-1 (6)-7-8 3-4-5 10
11 2-24 18- 9- 1-23 14 6-28 19 10- 2-24 15 7-29 ( lO )- l l - l 7-8-9 (3)-4-5 11
12 3-25 19- 10- 2-24 15 7-29 20 11- 3-25 16 8-30 11 -1-2 (7)-8-9 4-5-6 12

-13 ' 4-26 20- 11- 3-25 16 8-30 21 12- 4-26 17 9-31 ( l l ) - l -2 8-9-10 (4)-5-6 13
14 5-27 2 1 - 12- 4-26 17 9-31 22 13- 5-27 18 10- 1-2-3 (8 )-y-10 5-6-7 14
15 6-28 22- 13- 5-27 18 10- 1-23 14- 6-28 19 11- (D-2-3 9-10-11 (5)-6-7 15
16 7- 1-23 14- 6-28 19 11- 2-24 15- 7-29 20 12- 2-3-4 (9)-10-ll 6-7-8 16
17 8- 2-24 15- 7-29 20 12- 3-25 16- 8-30 21 13- (2)-3-4 10-11-12 (6)-7-8 17
18 9- 3-25 16- 8-30 21 13- 4-26 17- 9-31 22 14- 3-4-5 ( lO ) - l l - l 7-8-9 18
19 10- 4-26 17- 9-31 22 14- 5-27 18- 10- 1-23 15- (3)-4-5 11-1-2 (7)-8-9 19
20 11- 5-27 18- 10- 1-23 15- 6-28 19- 11- 2-24 16- 4-5-6 (11 )-l-2 8-9-10 20 .
21 12- 6-28 19- 11- 2-24 16- 7-29 20- 12- 3-25 17- (4)-5-6 1-2-3 (8)-9-10 21
22 13- 7-29 20- 12- 3-25*" 17- 8-30 21- 13- 4-26 18- 5-6-7 (D-2-3 9-10-11 22
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By CHARLES SULLIVAN

U n i f o r m  S t a n d a r d s  

O n  D r a f t  t o  B e  S e t  

U p  f o r  U .  S .  W o r k e r s

W A S H IN G T O N .—A  federal em ployee w ho believes he is 
entitled  to draft deferm ent because of the w ork  he perform s 
should take the m atter up w ith  his personnel director. 

Meantime, a board has been
c r e a t e d  in  W a s h i n g t o n  w h i c h  f j f jg j  s j j y  Q ^gj .  w ho’ll be  deferred  and 
w il l  s e t  u p  u n i f o r m  d r a f t  s t a n d -  1 who w on’t, b u t  th e  policy of the  
a r d s  f o r  f e d e r a l  e m p lo y e e s .  1 boards will be  influenced by sugges-

T h e  b o a r d  w a s  e s t a b l i s h e d  o n  
r e c o m m e n d a t i o n  of W il l ia m  H. 
M c R e y n o ld s ,  t h e  P r e s i d e n t ’s a d ­
m i n i s t r a t i v e  a s s i s t a n t  o n  p e r ­
s o n n e l  p ro b le m s .  S u c h  a  b o a r d ,  
M r .  M c f le y n o ld s  w r o te  d e p a r t ­
m e n t  h e a d s ,  “ w ill  b r i n g  a b o u t  
r e a s o n a b l e  u n i f o r m i t y  in  t h e

lions from  Washington.
The fact is th a t  th e  en tire  ques­

t ion of public  em ployees and the  
d ra f t  is be ing  studied  by Maj. Gui- 
ton Morgan, w ho was city  m anager 
of DaKas, Tex., un til  two weeks ago, 
w hen he was o rde red  to active  du ty  
here. Maj. M organ has discussed the  
effects of th e  d ra f t  on Federa l  em -

p o l ic ie s  a n d  p r a c t i c e s  o f  t h e  d e -  ployees severa l  t im es w ith  personnel 
p a r t m e n t s  a n d  a g e n c ie s . ” F ed e ra l  law  he can 't

j  • • 4 4- d icta te  to  th e  states, counties or m u-T hc P resid en t  s adm m istra live  as- I 

s istan l suggcslccl that petfaonnel di- e m p lo y ees  effected  by  the
rectors be appointed to the board. “advise .”
The appom tce. he said, would be ^  departm ents ,  such as

responsib le  for considering all re- in te r io r ,  Agriculture , Commerce,
quests for deferm ents  from  train ing  
and  re la ted  problem s.”

How D c f e n n e n t  Comes
An employee m ay be deferred  by 

one of two methods. First, by r e ­
questing  it from th e  departm ent,  and 
second, by the  d epartm en t req u es t ­
ing th e  local d ra f t  board  to defer 
th e  employee.

Of course, the  local board  has the

E N G IN E E R IN G  & T E C H N IC A L  
CIVIL SER V IC E  P R E P

J r .  Eng’r Civil
linule 3

Marine Eng’r
Terl in i i ' i i l  iuhI I ' r o f .  l.IceiiNCN

MANHATTAN TECH. INSTI.
1823 l l r o m lw a y  (BUth) C i r c le

—R eg ister  NOW—
SC H O O L FOR

C A R D  P U N C H  
O P E R A T O R S

8|in«'lulIsf>(I t r a ln ln B .  M O D E U N  
IN T IO K N A T IO N A I,  BIJSINKHH M A- 
C I I IN K S  K QIIIVMI'INT. A Ip lm l)e t lc  
u n d  Nuiu»>ri(‘ K«*y-l’iinoh. A I.SO 
p r c p u r u d o n  f o r  wrltt<*n M iin i ln -  
a t l o n .  Low  tuH lo i i .  t ' tt ll  o r  w r i t e  
f o r  fu l l  pa r t lcH la rn .
C o in p l f to  St«‘H«Krai>liIc •<Mtr««* u t a r t -  
Inir, fcnliirliiR: t h e  K le e t ro n ia t l c
T y i w w r i t e r .

250 W. 57th St. Suite 425-428 
Circle 6-6425

N avy and  War, a lready  have  issued 
m em os to em ployees on the  d ra ft  
question. The m em os vary . I t  is 
th is w hich  inspired  the  board  idea 
to p rom ote  un iform  regulations.

T em pora ry  em ployees a t  th e  Com­
m erce  D ep a rtm en t who a re  o rdered  
to m ili ta ry  service, fo r  exam ple, will 
have th e ir  jobs saved fo r  them  as 
long as the  jobs last. A t o th er  d e ­
partm ents , such as In terio r ,  tem p o ­
ra ry  employees lose all claims to 
the ir  jobs w hen  th ey  en te r  train ing. 
One of th e  first p roblem s to  be dis­
cussed by th e  board  is th a t  of tem ­
p o ra ry  employees. Also, the  status 
of N avy Y ard  employees.

M aritim e M em o
The m em o given to employees a t  

th e  M aritim e Commission has been

used as a m odel in  o th e r  G o v ern ­
m en t agencies. I t  w as d ra w n  u p  by 
Personne l  D irector J .  W. Cham bers.

I t  R ead s :
■‘The M aritim e Commission will 

do every th ing  prac t icab le  to  p ro tec t  
th e  security  of th e  em ployee’s posi­
tion d u rin g  his absence on active  
m ili tary  duty. The em ployee will be 
g ran ted  any  leave benefits to  which 
he is legally en tit led  and  w ill th e r e ­
a f te r  be carr ied  on leave  w ithou t  
pay sta tus du ring  th e  period  of t im e 
h e  serves w ith  th e  a rm ed  forces. 
Any appo in tm en t m ade  to fill h is 
positiori w ill be  of an  indefinite  n a ­
tu re  and  the  em ployee  so appoin ted  
will be  in form ed th a t  he  is occupy- 

j ing th e  position of an  em ployee  who 
is tem p o ra r ly  on active  m ili ta ry  
duty. In th e  even t  th e  position is 
abolished du ring  h is  absence due to 
^Brganizational changes, every  effort 
will be m ade  to  p lace  h im  in  a po ­
sition of equal s ta tus and  pay  upon 
his re tu rn .

"In  cer ta in  lines of w o rk  w here  
the  indiv idual is d irec tly  engaged 
on m atte rs  involving nationa l de ­
fense phases of th e  commission’s ac ­
tivities, such as th e  construction  p r o ­
gram, and cannot be  rep laced  w ith in  
a reasonable  leng th  of t im e  by a n ­
o ther  employee, th e  commi.ssion m ay 
request th a t  he  be  d e ferred  from  
active  duty. These  cases will be  
judged  individually . In all cases the  
commission’s decision will be  m ade 
in W ashington.

“A ny employee w ho feels he  
should be  d e ferred  because of the  
w ork  he perfo rm s should upon  r e ­
ceipt of questionna ire  fo r  classifica­
tion purposes req u es t  an  im m edia te  
decision as to w h e th e r  o r  no t th e  
M aritim e Commission will concur in 
his req u es t  to  a Local B oard  fo r  d e ­
ferm ent. Such reques ts  shall be  ad ­
dressed, th ro u g h  p ro p e r  superv isory  
channels, to th e  D irec to r  of P e r ­
sonnel, w ho  w ill  secure  th e  recom ­
m endation  fo r the  p ro p e r  division for 
a decision from  the coijomission, and 
will p rom ptly  notify  th e  employee 

Tof the  action taken . In  th e  field 
service, the  req u es t  for decision m ay 
b e  m ade by w ire  or  telephone  
th rough  p ro p e r  superv ision  ch an ­
nels.”

General Investigatoii\ 
Registers Set Up

The first General Investigator Test registers flnalW have
established by the Federal Civil Service Commission, 
and the number of eligibles on each are:

Assistant P h a rm acy  Investigator, ^ ________
169; Assistant G enera l  Investigator,
462; Associate A ccounting  Invest iga ­
tor, 348; Assis tant Accounting  In ­
vestigator, 585; Associate L aw  In ­
vestigator, 250; and Assis tant L aw  
Investigator, 367. The reg is te rs  w ere  
se t  up for the  Customs B ureau.

O ther  regis te rs  established: Assis-

ta n t  C ura to r,  22; Senior 
Aide, 129; P r in c ip a l  Metaii^ 
Engineer, 13; Senior Metali^ 
Engineer, 12; M etallurgical En, 
21; P r in c ip a l  M etallurgist, 23; 
M etallurgist, 61, and  Meta’iiu 
113.

R e q u i r e m e n t s  f o r  

P r i n t e r  T e s t s

B E  P R E P A R E D !
For the M any Positions 
O pen ing  in  F inger Printing

N. Y. SCHOOL
O F

FINGER PRINTS
M T E N S K D  n v  T i l K  S T A T E  

M. K. H A M IL T O N ,  IH H .

22-26 E. 8th St., N. Y. C.
D ay  At Kvir. CIuhsoh N ow  F»rii i lnK 

Phone, G Ram ercy 7-1268

EMPLOYMENT 
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S co u ie  y»>urH»‘lf  avaJuH t i ine inp loy -  
n i r i i t  l>v <*iirollliiK' w i t h  M AU Y  A. 
MOONKY, r a t l i o l l o  KcKlMtrar iiiiil 
IMaci'iiioiit l)ir<‘<'tof o f  I I K O W N K ’S 
III S IN K S S  t 'O L l .K ( iK .

7 L afayette  Ave., Brooklyn

CIVIL SERVICE AND 
COM MERCIAL PR EPA R A T IO N
l \  KtfiKiKrapliy-T.vpliiK-HiisliioHH-Ma-

a n d  K KV  I’l 'N C I l  MACIIIN’KS

ASK FOR MARY A. MOONEY
NKvliia 8-2UU

P o s t a l  C l e r k s  W o n ’ t  L e t  

D r a f t  B u f f a l o  T h e m

Postal workers aren’t taking chances: they want to be sure that 
their Civil Service rights won’t be diminished by conscription. 
Last week, the New York Federation of Post Office Clerks, Local 10, 
passed a resolution on the subject. Drawn up by Secretary Charles 
E. McLaughlin, the resolution pointed out that;

“Conscription w i l l  Involve' '■ 
postal employees; and that Civil 
Service should not be damaged 
by conscription.”

The posta l m en  ask th a t  each v a ­
cancy in th e  reg u la r  staff of the 
Post Office caused by the  d ra f t  be 
filled fo r th e  du ra tion  of m ili tary  
service by  m oving th e  n ex t  m an  on 
the substitu te  ro s te r  up to the  reg ­
u la r  position a t  th e  same salary  to 
w hich th a t  sub would be  entit led  if 
he w ere  appoin ted  as a regular.

W hen th e  orig ina l employee r e ­

turns ment, fastes t-grow ing fed era l  agency,
m an who took his place, says the  > ® f  e>
resolution, should go back oj> th e  | will greatly  expand  its p ress  r e la ­

the  C lerks a re  th a t  th e  p resen t  eli­
gible ros te r  be m ain ta ined  u n til  a 
new  one *is set up; and tJiat a ll  v a ­
cancies due to u n d e rm an n in g  and  
o ther no rm al conditions be  filled in 
the  usual m anner.

W a r  D e p a r t m e n t  T o  

E n l a r g e  P u b l i c i t y

W ASHINGTON.—The W ar Dep^j*t-

substitu te  roste r  in  the  o rd e r  of seni­
ority.

W hat about subs who should be 
called by the  d raft?

The Pos t Office C lerks have  a 
plan fo r th is problem , too. Each

tions staff in an effort to keep John  
Q. Public  in fo rm ed  on th e  progress 
of our national defense preparations.

Col. Wade H. Maris is to rem a in  in 
charge of W ar’s public  re la tions of­
fice. bu t Chief of Staff Gen. George

vacancy on the  substitu te  staff would i C. M arshall has called in a civilian 
be filled by moving up  the  senior [expert  for advice on th e  expansion 
m an on the  eligible ro s te r  to the  program. The civilian Is H arold

Jacobs, Wage and  H o u r’s in fo rm a ­
tion chief, who has been len t  to  the  
departm ent.

The W ar D ep a rtm en t hopes to  r e ­
cruit inform ation  ex p e r ts  from  e ithe r  
the regu la r  A rm y or th e  reserves. 
Few if any civilians will be hired. 
Separate  divisions fo r press, movies, 
radio and m agazines p robab ly  will 
be established. Lieut. Col. F ra n k  A. 
Allen now handles bo th  rad io  and 

Sena to r Jo h n  L. Buckley, Dem ocrat newsreels, 
runn ing  for reelection  in  th e  15th | W ar D ep a rtm en t officials were 
S.D., is au th o r  of the  law  which h a s : understood to be considering K arl

substitu te  position, and w hen the 
subs re tu rn ,  the  eligibles would then  
go back  on th e  list in  o rder  of 
seniority.

Am ong o ther  requests m ade by

B u c k l e y  S a v e d  J o b s  

O f  T e c h n i c i a n s

T he F e d e ra l  C ivil S e rv ice  C om m ission  h as  ju s t  announ 
te s ts  fo r  th e  fo llow ing  p r in t in g  jobs; ^

Linotype operator at a rate of $1.26 an hour; monotype oper 
$1.26 an hour, and hand compositor, $1.20 an hour.

The jobs a re  open a t  th e  G overn-f*------------------- ~~Xt^
m en t P r in t in g  Office in  W ashington, 
D. C. T h e  w o rk -w eek  is 40 hours  
and  tim e and  a ha lf  is pa id  fo r o v e r ­
time. The  five-day w eek  is worked, 
b u t  u n d e r  the  p re sen t  em ergency  
operations the  tw o off days m ay  not 
necessarily  be together.

The jobs a re  competitive, b u t  no 
competitive tests will be  held. C an ­
didates will be ra ted  on education  
and  experience. R equ irem en ts:

1. A m erican  citizenship.
2. A t least e igh t y ears  of school­

ing; a p r in te r ’s appren ticesh ip  of a t  
least  five years, or p ractica l e x p e r i ­
ence in the  trade . Appren ticesh ip  
or experience  m ust have  s ta r ted  a t  
16 y ears  or  m ore. A  b road  knowl­
edge of * th e  p r in tin g  t rad e  is r e ­
quired.

3. A t least  one y e a r  of jo u rn e y ­
m an  p r in te r  experience  w ith in  the  
past 10 fo r  persons desir ing  to su b ­
s ti tu te  experience  fo r  app ren tice  
training.

4. F if ty  is the  age lim it excep t fo r  
applicants c laiming m il i ta ry  p re f ­
erence.

5. L inotype applicants m u s t  Be 
able to set 4,999 ems an  hour.  The 
sam e speed applies to m onotype  
operators.

6. M ust be in sound physical con ­
dition. Good eyesight is dem anded , j

R equirem ents  appear in the 
section.

I t  is believed  th a t  the  Comr 
soon will hav e  to announce 
bookbinders  and  proofreaders, 
e rn m e n t  P r in t in g  Office has 
h ire  n ea r ly  500 additional p 
recen tly  in  o rd e r  to expand] 
operations from  five to six daj 
week.

D a v i d s o n  F o s t e r e d  

A n t i - L o a n  S h a r k  B i l

Civil Service  groups .supped 
th e  reelection  of Assemblyman In 
D. Davidson, Dem ocrat, in the \ 
A. D., M anliattan, particularly 
call his in troduction  of the 
m itt ing  employees who are men 
of th e  New York  City Emploji 
R e tirem en t System  to borrow 
40 pe rcen t  of th e ir  pension 
tions from  the  system. This me 
has he lped to  emancipate  the 
Service  w o rk e r  from  th e  loan;

R e t i r e s  A f t e r  4 6  

Y e a r s  o f  S e r v i c e

Maurice R. M urphy, an employee 
qf th e  D istrict E ngineers Office of 
the  U. S. Customs office, r e tired  
last week a fte r  46 y ears  of service 
in  the  same departm ei^ .  M urphy  
s ta r ted  his federa l service as a  m e ­
chanic in  1894 and re t i re d  last week 
as an Assistant M ain tenance  Engi­
neer.

Muriihy was honored  T h ursday  
night by a d inner a t  th e  V illage B a rn  
which was tendered  to h im  b y  his 
associates and  friends.

Civil Service 
Journalism

•  Secretari^
• Drafting!

D R A K E
154 NASSAU ST.

(Opposite City Hall)

Tel. BEekman 3-4840
There Is a Drake School b

T e l e p h o n e  O p e r a t i i

CIVIL 8KBVICE TEST 
PREPARATION JC  
Complete Speed 

CENTRAL training meth»d>
•n all lint PBX boardi. 15 
s a i l s  minute. Intentlve 
toursss an all nther Busi- 
neta Maehines given.

C E N T R A L  SCHOOL 
100 W. 42 St. BR. 9-7928

Special Training for Civil Service

N E W  Y O R K  B U S IN E S S  SCHOOL
Spsnish Taught— New Classes Starting  

Free Tuition  I f  W ith  the  Regular Secretarial Coune

Secretarial 
School

SE C R E T A R IA L  ACCOUNTING  
ALL O F F I C E  M A C H I N E S
FRENCH an d  SPA N ISH  •  fT E N O G B A PH T

Intensiv*
3-MONTH
Shorthand

Oall, Writ® 
or Phpn*for  

Catalogufl

saved jobs for hosts of technicians 
from  Civil Service lists who would

Bickle, fo rm er  U nited  Press  chief, 
for one of the  jobs, bu t  Bickle, i t  is

have  lost the ir  posts u n d e r  the  New , reported, will go w ith  Nelson Rocke- 
Y o rk 'C i ty  ch a r te r .  [feller a t  th e  Defense Commission.
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POLITICAL ADVERTISEMENT POLITICAL ADVERTISEMENT

e rv ic e

★

Em p lo yees

R O O S E V E L T ’ S M E A D ’ S
RECORD ■ ■ RECORD

' k  H e  I n c r e a s e d  a n d  M a i n t a i n e d  C i v i l  

S e r v i c e  S a l a r i e s .

-A ' H e  T r a n s f e r r e d  M o r e  T h a n  5 0 , 0 0 0  

J o b s  t o  t h e  C l a s s i f i e d  S e r v i c e .

'A '  H e  P l a c e d  T h o u s a n d s  o f  P o s t m a s ­

t e r s  U n d e r  C i v i l  S e r v i c e .

H e  I s  P r o t e c t i n g  C i v i l  S e r v i c e  i n  t h e  

N a t i o n a l  D e f e n s e  P r o g r a m .

H e  S p o n s o r e d  a n d  I s  S u p p o r t i n g  t h e

^  .  R a m s p e c k  B i l l ,  W h i c h  W i l l  E x ­

t e n d  t h e  M e r i t  S y s t e m  t o  t h e  

E n t i r e  F e d e r a l  C i v i l  S e r v i c e .

H e  A p p o i n t e d  t h e  R e e d  C o m m i s ­

s i o n ,  t o  S t u d y  a n d  I m p r o v e  C i v i l  

S e r v i c e .

“ The new Executive Orders, issued by Presi­
dent Roosevelt. . .  will prove to be one of tbe 
greatest advances in the extension and im­
provement of the Federal Civil Service."

^ A n n u a l  Reporty National Civil Service R e fo rm  League, 1938

F o r  2 2  y e a r s ,  J a m e s  M .  M e a d  h a s  b e e n  

t h e  C i v i l  S e r v i c e  w o r k e r ’s  c h a m p i o n  

i n  C o n g r e s s ,  a s  R e p r e s e n t a t i v e  a n d  

S e n a t o r .

HE HAS FOUGHT FOR:

★  T h e  4 0 - H o u r  W e e k .

' k  T h e  R a m s p e c k  B i l l .

★  P o s t m a s t e r s  U n d e r  C i v i l  S e r v i c e .

★  S p e c i a l  D e l i v e r y  M e s s e n g e r s  U n d e r

C i v i l  S e r v i c e .

HE HAS FOUGHT AGAINST;

★  D i s c r i m i n a t i o n -  A g a i n s t  M i d d l e -

A g e d  F e d e r a l  W o r k e r s .

★  A n  A g e  L i m i t  f o r  P e r s o n s  A p p l y i n g

f o r  C i v i l  S e r v i c e  T e s t s .

“ Labor never had a more devoted champion 
or sincere friend than Jim Mead."

— United States Senator Robert F. Wagner,

CIVIL SERVICE NON-PARTISAN COMMITTEE FOR THE RE-ELECTION OF ROOSEVELT AND MEAD
ROOM  404, HO TEL BILTMORE, NEW  Y O R K  CITY, M URR A Y  HILL 3-6800

J en r y  b a k e r , j r . 
"ERBERT s . BAUCH 
-IAMEs  a . b e a k e y  
Be r t r a m  b e n d i t  
[Ra n k  b r e n n a n  
MICHAEL CALAGAO 
-'OHN A. CAVANAUGH 
^RANK p . C L E M E N T S  
HOWARD F. COLEM AN 
EUGENE COM FORT ,

A L E X A N D E R  E. C R O W L EY . 
JO H N  J .  DE LURY, JR . 
VITO DIGIGLIO 
A L B E R T  DICK 
SA M U E L  E IN S T E IN  
JO H N  A. E SSE X  
A R T H U R  C. FA U L H A B E R  
H E N R Y  F E IN S T E IN  
L O R E T T A  P. F O W L E Y

E S T E L L E  FRIEDM AN 
T H O M A S G IA N N E TT IN O  
A B ^ G O L D F I S H E R  
JO H N  J .  G R IFFIN  
JA M E S  GUARDING 
RICHA RD HA GGERTY 
W ILLIAM  E. K IR K LA N D  
JE S S E  KRA U SS 
C H A R L E S  A. LABDON

PA TZY LEMBO 
SA M U E L  LEV IN E  
A N G E LO  LIBERI 
H A R R Y  LOONAN 

•JA M E S  M cA U LIFFE  
ED W A R D  J .  McCULLEN 
W ILLIAM  M cE N E R N E Y  
JO S E P H  McGARRY 
JO H N  F. McGRATH

JO S E P H  MORRIS 
H E N N Y  M U LLER  
GEORGE N E LSO N  
ROSE NUSSBAUM  
E L IZ A B E T H  O’D O N N E L L  
SA M U EL PR IN N A N  
JO H N  A. ROTH 
H E N R Y  M. S C H IF F E R  
J .  W A L T E R  SH ER M A N

AL SILVERM A N 
HARRY F. ST A N D iSH  
LLOYD A. SUTTON 
A R T H U R  L. T E R R IA N  
DAVID T H O M PSO N  
JO H N  L. VESCE 
FR A N K  V | 6 l A, JR . 
MARTIN W E R D E N  
A L E X A N D ER  J. W E S T  
W ILLIAM  R. W IE N E R

COMMITTEE IN PROCESS OF FO RM ATION
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By M O RTO N  YARiMON

Temporary Appointments 
For 6 Months in State Jobs

Regulations on future temporary appointments in the ^tate service were forwarded this week 
to heads of all State Departments. These put teeth into the Fite law that officially went into 
effect October 1. They allow temporary appointments from appropriate eligible lists under these
circumstances:    ;--------------------------------------------------------------

1. A tem porary  appo in tm en t m ay
be m ade for a period  u n d e r  six 
m onths w here  the  Civil Service 
Commission is satisfied that the  posi­

tion will no t  continue beyond th a t  
time. In requesting  the  app o in t ­
m en t the appointing officer m ust 
subm it to the Commission, in w r i t ­
ing, a s ta tem en t to the  effect th a t  
the  position will not continue beyond 
six months, giving proof.

2. A tem porary  appo in tm en t to fill 
a  vacancy caused by leave of a b ­
sence m ay be made for the  du ra tion  
of the  absence, provided it doe^ no t 
exceed one year. The appointing  
officer m ust subm it a s ta tem en t g iv ­
ing the  nam e of the  person tak ing  
the  leave of absence, the  t it le  of the  
position, and the d u ra tion  of the  
leave.

U p lo Six M onths
3. W hen a tem porary  appoin tm ent 

of less than  six m onths is found to 
be inadequate, it  m ay be extended, 
p rov ided  th a t  the  tem pora ry  periods 
do no t exceed six months. Also, at 
the  t im e of the  proposed extension, 
the  tem pora ry  employee m ust  be 
reachab le  on the  list for fu r th e r  tem ­
p o ra ry  appointmerils

These tem p o ra ry  appointm ents 
m ust be m ade from  an  appropria te  
eligible list, and m ust be m ade in 
accordance w ith  the  usual certifica­
tion and appoin tm ent procedure. The 
ru les  apply to positions filled e ithe r  
f rom  open or prom otion lists, 
w h e th er  paid from  tem pora ry  funds 
or from  lum p sum  appropriations.

The m em orandum  was sent out by 
F ra n k  H. Densler, executive officer

of the  S ta te  Civil Service  Com mis­
sion.

N o  T est  Y et  
F o r  P a tro lm en

A lthough  the  presen t  Nassau 
C ounty  P a tro lm an  list expires M arch 
11, 1941, no p lans have y e t  been 
m ade  fo r a new  test, reports  the  
Nassau County  Civil Service Com­
mission. The age lim its a re  to be 
changed, b u t  no one knows y e t  to 
what.

The list for the  C lerk  exam  which 
wa.s held  in  Ju n e  will be p ro m u l ­
gated early  in Decem ber. Delay in 
inves tigating  th e  applicants has been 
holding th ings up.

B uy  T he  LEADER every  Tuesday

USED CARS BARGAINS

A  S P E C I A L  O F F E R !

TO CIVIL SERVICE EMPLOYEES! 
NO CASH NECESSARY!

1940 CHEVROLET-BUICK-FORD-PLYMOUTH 
AS MUCH AS 50% OFF U ST PRICE

1941 MODELS AS MUCH AS 25% OFF FACTORY PRICE

YO V  MUST BRIISG TH IS AD W ITH  YOU TO A V A IL  YO U RSELF OF 
AISY OF TH ESE OVTSTAISDIISG BARG A IN S!

'34 RKO SEDAN...........................?25.;i5
’32 PONTIAC SEDAN...............  25.25
’31 FOUD KOADSTER................25.25
’31 CHEVROLET SEDAN............25.25
’34 FOUD SEDAN......................  35.35
’33 PONTIAC SEDAN..................35.35
’33 CIIEVROI.ET COUPE.........  35.35
’33 CHEVROI.ET SEDAN.......... 35.35
’33 TERRAPLANE CONV. CPE. 35.35
’33 DODGE SEDAN................... 45.45
’.33 lJUICK SEDAN..................... 55.55
•34 STUDEHAKER s e d a n ____55.55
’35 FORD SEDAN......................  55.55
’34 PLYMOUTH SEDAN...........  75.75
•34 CHEVRaLET SEDAN.......... 75.75
’35 BUICK SEDAN..................... 75.75
’34 DODGE SEDAN................... 75.75
’34 PONTIAC SEDAN................. 75.75
’36 FORD SEDAN......................  85.85
’35 CHEVROLET SEDAN............95.5J5
’35 PLYMOUTH SEDAN.......... 1»5.»5
’35 PONTIAC SEDAN...............  'J5.a5
’35 STUDEBAKER SEDAN____»5.S>5
’35 DODGE COUPE................... 116.15
’36 TI RRAPI-ANE CONV. CPE.116.15
’35 DUDGE SEDAN................... 126.25
’38 WILLYS SEDAN................... 126.25
•36 CHEVROLET SEDAN.......... 126.25

CHRYSLER AIRFLOW___ 136.35
’37 FORD SEDAN....................... 136.35

’36 PLYMOUTH SEDAN ?136.35
’35 OLDSMOBILE SEDAN.. . .  146.45
’36 LINCOLN SEDAN............... 146.45
’36 BUICK SEDAN.....................146.45
’35 CADILLAC 7-P. SEDAN.. 146.45
’36 DODGE SEDAN................... 166.65
’36 ZEPHYR SEDAN................. 1G6.65

FORD CONV. COUPE 166.65
’36 OLDSMOBILE SEDAN... .166.65 
’36 CHRYSLER CONV. SED... .196.95
’36 PONTIAC SEDAN............... 196.95
'36 PACKARD SEDAN..............196.95
’36 PONTIAC COUPE............... 196.95
'37 PLYMOUTH SEDAN 196.95
’37 DODGE SEDAN ,....196.95

CHRYSLER AIRFLOW.. . .  196.95
’38 BANTAM ROADSTER 227.25
■38 PLYMOUTH SEDAN 227.25
'37 PONTIAC SEDAN............... 237.35
'37 PACKARD COUPE............. 237.35

FORD CONV. SEDAN 237.35
'37 OLDSMOBILE SEDAN... .247.45
'38 CHRYSLER SEDAN 247.45
'37 ZEPHYR SEDAN................. 257.55
'37 PACKARD CONV. COUPE.277.75
'37 ZEPHYR COUPE................. 277.75.
'39 CHEVROLET SEDAN 277.75
'37 CADILLAC 7-P. SEDAN. .297.95 

BABY MERCEDES CONV. .297.95 
'39 BANTAM ROADSTER 297.95

'37
'39

'38

'38
'39
■38
’38
’38
'38
'39
’39

'40

'39
'39
'39
'39
'39

'40

>40
'41
'40
'40

BUICK SEDAN................... $297.95
CHAMPION SEDAN............318.15
PLYMOUTH CONV. C P .. .328.25
PACKARD SEDAN..............328.25
BUICK CONV. COUPE....328.25 
OLDSMOBILE SEDAN... .328.25
FORD SEDAN.......................328.'25
PACKARD CONV. SE D ...328.25
BUICK SEDAN.....................348.45
DE SOTO SEDAN................. 348.45
BUICK OPERA COUPE....368.65
DODGE SEDAN................... 398.95
OLDSMOBILE SEDAN... .429.25 
LA SALLE CONV. COUPE.479.75
fo r d  COUPE.......................479.75
PLYMOUTH CONV. C P .. .497.75 
PLYMOUTH CONV. C P .. .479.75
CHRYSLER SEDAN..............499.95
CHRYSLER COUPE 499.95
PACKARD SEDAN.............  499.95
BUICK OPERA COUPE...499.95
BUICK SEDAN.....................499.95
CORD CONV. SEDAN 499.95
CHEVROLET SEDAN 535.30
LINCOLN ZEPHYR SED..595.90
PACKARD COUPE..............595.90
FORD SEDAN.......................696.90
PONTIAC TORPEDO SED.732.25 
BUICK SEDAN.....................732.25

TRAD ES ACCEPTEDI TW O Y E A R S TO P A Y ! NEW  JE R SE Y  T IT L E S GUARANTEED

MIDTOWN MOTOR MART, Inc.
2040 BROADWAY, Cor. 70th ST. Near 7 2 d  St. Subway

OPEN  EV EN IN G S AND SUNDAY

How You Get Salary 
Increases* in N. Y. S tate

To the economy-minded legislator ready to lash out at thp c 
em ploye every time some budget cutting has to be done, the 
“Feld-^amilton” is anathema. Messrs. Feld and Hamilton 
a law some years back which gives the State worker a salarv 
every so often. And the economy mongers don’t like it.

T hey po in t  to  th e  annual price  of $1,000,000 lo r  these  regu lar  i 
B ut to  po in t a t  th a t  figure is to indulge in a vicious h a lf- tru th  ^
basic reason  fo r  the  Fe ld-H am ilton  law  is to s tandard ize  salarie.^ f .
tical w o rk  in the  S ta te  service. D iscrepancies a re  weeded out,,thus 
ing th e  m ora le  and  efficiency of the  employees. A nd  such standardiz'l'^^ 
tim e w ill b r in g  g re a te r  econom y to the  State, w hich  will soon have  ̂
low er sa la ry  b ill to  foot. '

Two weeks ago The L eader  pointed  ou t th a t  th e  d ra f t  program, 
th rea tens  sa la ry  increm en ts  a t  the  1941 Legislature. In  th is  and 
ing issues T h e  L ead er  is publish ing  the  an n u al  sa lary  scales set up bv r 
Hamilton. T his schedule  applies to  all positions, o th e r  than  ternpo 
part- t im e, o r  seasonal, in th e  competitive and non-com petit ive  classes of̂  
S ta te  service. Excluded, of course, a re  subdivisions of th e  State, and tkl 
positions fo r  w h ich  salaries a re  o therw ise  fixed by sta tu te .

I. C ustod ian  a n d  D om estic  Service
(Includes Cleaners, C harwom en, Jan ito rs , E leva to r O perators w 

Washers, C are takers ,  Custodians, W atchmen, and o th er  sim ila r  position^
Rates of compenaation.

Minimum Maximum 
annual 
•alary.

1,300

1,700 
1,900 
2,100 
2,400 
2,800 
8,280

annual 
Grade, salary.
la . .. 11700
b... 0(H)

2a... 1,100
b... 1,3W

3a... 1,500
b... 1,700

4__ 2,000
6 . . . . 2,400
6 ... . 2,800
7 ... . 3,400+

(Includes

Annual
Incre­
ment.
?1C0
100
100
100
100
100
100
100
120

F i r s t
year.
$700
!KH)

1,100
1..S00
l.MK)
1,7(K)
2,000
2,400
2,800

Sccond
year.
1800
1,000
1,200
1,40<J
1,«00
1,800
2,100
2,500
2,020

Third
year.
$000
1,100
1,300
1 ,5 0 0
1,700
1,000
2,200
2,000
8,040

fourth
year.

l.l'fKI
I.-ICH*
1,(i(M> 
1,8(10
2,(KK) 
2.8(H)
2,7(K>
3,1(«)

II. S u b 'P ro fe ss io n a l Service

clans. X - ra y  Assistants, E ngineering  Helpers; E ng inee ring  Aides, Assis* 
F o re s t  Surveyors , D raftsm en, Surveyors, L ib ra ry  Assistants, Horns Tê  
ers, and  o th e r  s im ila r  positions.)

Rates of compensation.
Minimum Maximum Annual

annual annual incre­ First Second Third Fourth
Ora(3e. salary. •alary. ment. year. year. year. year.
la.. . $000 11,400 $100 $900 $1,00(1, $1,100 $1,200
b.. 1,150 1,G50 100 1,150 l,2.oO 1̂ 350 1.4.')0

2a.. . 1,400 1,000 100 1,400 l..V)0 1,(!00 1,700
b.. , l.OflO 2,1,')0 100 i,(mo l,7.-)0 1,850 l.O.TO

3... . 2,000 2,.’)00 100 2,000 2,100 2,200 2,300
4... . 2,400 3.000 120 2,4(K» 2,.")20 2,040 2,700
6... . 8,000 8,7B0 IBO 3,000 3,150 3,300 3,450
6... . 3,»00 4,900 200 8,900 4,100 4,300 4, .̂ 00
7... . 5,100+

Fifth 
year. 

$i,:i()0 
1, ■'.■() 
l.Sdo
2,(l.'tO
2,KlO
‘J.SSO
•3,C(lfl
4,700

III. C lerical, S ten o g rap h ic , a n d  Office A dm in is tra tive  Ser\h, 
(Inc ludes Typists, S tenographers , T ranscribers , Clerks, F ile  Clerks, 

sengers, T elephone  O perators, Office A ppliance Operators , Blue-prlnt'ei 
Pho tosta t  Operators , and  o th er  sim ilar  positions.)

Minimum Maximum 
annual annual

Annual
Incre­ First Second Third

Grade, salary. salary. ment. year. year. year.
la .. . $000 $1,400 $100 $900 $1,000 $1,100
b .. . 1.200 1,700 100 1,200 1,300 1,4002., .̂ 1,600 2,100 100 1,000 1,700 1,800

3 .’.'. . 2,000 2. .'•>00 100 2,000 2,100 2,200
4 ... . 2,500 3,100 120 2,iS00 2,r.20 2,740
B... . 3,100 3,850 150 3 100 3,2.')0 3,400
6 ... . 4,000+

Fourth
year.

11.200
1,!500
1,!K)0
2,. 0̂0
2,800
3,o!i0

Fifth
ypar.

$1,300 
1.000 
2,00(1 
2 ,4(H) 
2,!)80 
3,700

\^uuBcrvuiiun cservice
(Includes F a rm ers ,  M arket Reporters, A gricu ltu ra l  Inspectors, Agricu 

tu ra l  Supervisors, a n d  o ther  s im ilar positions.)
Hates of cofnpensatlon.Minimum Maximum Annual

annual annual Incre­ First Second Third Fourth Fifth ?iGrade, salary. ■alary. ment. year. year. year. year. year. vila .. .  $000 $1,400 $100 $000 $1,000 $1,100 $1,200 $1.3(10 I'l,b ...  1,200 1,700 100 1,200 1,300 1,400 1,000 1,()(H) 12----  1.500 2,000 100 1,B00 1,600 1,700 1,800 1,0(10 2.3 . . . .  2,100 2,000 100 2,100 2,200 2.300 2,400 2,500 2.4 . . . .  2,(100 8.225 125 2,000 2,725 2,850 2,975 3,100 3, 
3,82,') ,1,5 . . . .  8,225 3,075 150 3,225 3,375 3J)25 8,675

« . . . .  4,200 5,200 200 4,200 4,400 4,000 4,800 B,000 5.7 . . . .  8,400
8 . . . .  T.000+

6,050 250 5,400 B.050 B.OOO 6,150 6,400 8.

(To be continued)

Kingston to Get 
Merit System

Only four groups of Kingston city employees—policemen, Are 
men, welfare workers, education employees other than teachers- 
are under Civii Service. This is about to change, though, with th 
announcement last week that the State Civil Service Commis îoi 
is about to launch an occupational and compensation survey
----------------------------------------------- -fall city employees.

M ayor C. J .  Heiselm an, in makin

A B C  E l i g i b l e s  

H a v e  I d e a s  f o r  

G e t t i n g  J o b s
Eligibles on the  1,888-name list for 

Investigator, Alcoholic Beverage 
Control Board, have  tw o ideas on 
how th ey  can get m ore  jobs: 1) 
by  hav ing  the  lis t declared  a p p ro ­
p r ia te  for o th er  Civil Service posi­
tion^ w ith  s im ila r  duties and  r e ­
qu irem ents ;  and  2) by hav ing  tlie 
b oard ’s ju r isd ic t ion  w idened so as 
to include enfo rcem en t as well as 
supervision  of th e  liquor trade.

These w ere  m ost p ro m in en t  points 
on th e  agenda  last week w hen  200 
eligibles fo rm ed  the  ABC Investigator 
Eligibles Association, and  piclced 
David A. Steinbock as th e ir  p re s ­
ident. The  executive  comm ittee 
m eets a t  its headquarte rs ,  36 W. 44th 
St., on F r iday , w hile  a  general m ee t ­
ing will be h e ld  N ovem ber 29.

In  a hopefu l note, the  eligibles- is ­
sued a s ta tem en t saying:

“E xcellent p robab ili ty  of success 
is evidenced by the  high reg ard  in 
which th is lis t is h e ld  by executives

the announcem ent, admitted ttia 
the su rvey  is the  preliminary sw 
to p lacing all city  jobs under " 
m erit  system. He quoted  State Ci« 
Service Com m issioner Howard 
Jones:

“There  a re  a n u m b er  of city e® 
ployees in positions th a t  w o u l d  ai 

pear  to be definitely c o m p e t i t i v e  ttj* 

have not come th ro u g h  Civil S e r v i s  

exam inations. I t  is e s s e n t i a l  tha 
this s ituation  be corrected .”

T he procedure, Heiselman 
plained, will be: su rvey , drawini/ 
n ew  regu lations by  the  Munic'  ̂
Civil Service  Commission, app̂ ®' 
by the  Mayor, approval  by the Sts 
Coifimission.

in various S ta te  departments! 
the  policy of the  Civil Service ^  ̂
mission in m ark in g  such a 
p ropria te  io r  s im ila r  position 
for w hich  have ex p ired  or are 
to expire .” «

A ppointm ents to the  county . 
in M onroe and  Dutchess Cou 
have a lready  been made, with ce^  ̂
cations in  W estchester and 
But no appoin tm ents  have yet 
made fo r  S ta te -w ide  jobs.

B uy T he LEA DER every

abou*



N o v e m b e r  5 ,  1 9 4 0 aW TL  S E R V I C E  L E A D E R P a g e  SEV Eif

tate Workers’ Rights 
II Military Service

d e t a i l e d  ejfp lan a tio n  of e x a c t ly  h o w  th e  r ig h ts  of S ta te  em p loyees  w h o  a re  in  m ill- 
 ̂ vice because  of m e m b e rsh ip  in  th e  N a tio n a l G u a rd , N av a l M ilitia , o r R ese rv e  C orps 
 ̂he pro tec ted , w as  g iv en  la s t  w e e k  b y  W. N. Shd^rritt, d ire c to r  of th e  B u re a u  of Office
jn the D e p a r tm e n t  of A u d it  a n d  C ontro l, 
d first is section 245 of^ 

fiiiitary Law, as outlined in 
mion by Attorney General 

Bennett, Jr., on Septem- 
This section provides that 
-s of these three bodies 

M receive from the Stats 
■ full pay during the first 30 
of service, and after that 
(ference between their mili- 
and civil pay. This applies 
tate employees regardless of 

%nds from which they re- 
tl̂ eir salary.
memo is p a r ticu la r ly  signifi- 

' use it m ay apply  even tua lly  
State employees w ho go into 
, draftees and vo lun teers  in- 
' It is expected th a t  one of 
'st proposals before  th e  Sta te  

Mature in Ja n u a ry  will be  a p ro ­
to grant these sam e priv ileges

I

P o in ts
Ints covered in th e  memo are: 
ayment will be  m ade  to p rov i-  
or temporary em ployees only 

jch period as they  would  have

been paid  h ad  they  rem ained  In the  
S ta te  service.

2. P a y m e n t  to  m il i ta ry  employees 
will be  m ade  from  th e  fund  from  
w hich  they  w ere  being pa id  a t  the 
t im e th ey  w ere  inducted  into service; 
e.g., gen era l  fund, social security  
fund, s ta te  insurance  fund.

3. P a y m e n t  from  th e  Sta te  will in ­
c lude th e  va lue  of m aintenance, 
w h e th e r  paid  in cash or received in 
the  fo rm  of lodging. Such va lue  is 
to be governed  by  the  law  th a t  au ­
thorized  the  m aintenance.

4. M ilita ry  com pensation will ex ­
clude th e  va lue  of m ain tenance  r e ­
ceived from  th e  federa l governm ent. 
The am oun t to be considered will be 
th e  “com pensation  pa id  to h im  for 
the  p e rfo rm ance  of such duty .”

5. S u m m er  tra in ing  will be con­
sidered  in figuring th e  30 days’ fu ll 
pay. In  de te rm in ing  th is  period, the  
n u m b er  o f  days absen t du ring  1940 
on m il i ta ry  du ty  fo r  reg u la r  sum m er 
train ing , special duty, etc., p r io r  to 
induction, will be  considered. W h er ­
ev er  possible, p aym en t fo r  this 30-

M E E T  M E  A T  T H E  A S T O R ’

HOTEL ASTOR ROOF BALLROOM

Saturday Evening^ ISovemher 9th, 1940
I S in e  O ^ C l o c k
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F A L L  D A N C E
SP O N S O R E D  BY

Association of State Civil Service E m ployees  
NEW YORK CITY CHAPTER

M u s i c  b y  H O W A R D  L A N I N  

a n d  h i s  H O T E L  A S T O R  O R C H .  

SUBSCRIPTION $ 1 .0 0  INFORMAL
Tickets available  to  all from  D e p a r tm e n t  D elega tes  or  C red it  
Union Office, Room  900, 80 C en tre  S treet,  or  L ead er  Offlc®, 
97 Duane St., N.Y.C., or  A ssoc ia tion  H eadquartei-s, Albany, N.Y.

day pe riod  will be  m ade  on th e  re g u ­
la r  pay ro ll  f rom  the  line i tem  or a l ­
location. P ay m en ts  covering  th e  d if­
fe rence  b e tw een  m il i ta ry  and  civil 
pay  will be m ade  on m ilita ry  p a y ­
rolls.

C ertificate  o f E n tra n c e
6. A certificate of en trance  into 

m ili ta ry  serv ice  (Form  M.S. 1) is to 
be filled out and  m ailed  to th e  d e ­
p a r tm e n t  o r  institu tion  in w hich  the  
soldier was employed, before  it is 
filed w ith  the  C om ptro lle r’s Ofi^ice. 
A ttached  to th is fo rm  should  appear 
a certificate  f rom  th e  agency listing 
the  n u m b er  of days d u rin g  1940 on 
m ilita ry  duty, p r io r  to  induction, for 
w hich  fu ll pay  w as received, and  the  
n u m b er  of days a f te r  induction  that 
the  n am e  will ap p ea r  on th e  regu la r  
payroll, th a t  is, th e  ba lance of the 
30-day period.

7. A t th e  t im e  m ilita ry  pay is r e ­
ceived, the  soldier and  th e  com m and­
ing ofl'icer a re  to fill ou t a certificate 
of m il i ta ry  pay (Form  M.S. 2), and 
fo rw ard  it to the  d ep ar tm en t  or  in ­
sti tu tion  w here  th e  soldier was em ­
ployed. It w ill th en  be re fo rw arded  
to th e  C o m p tro l le r’s Office.

8. P ay ro lls  will be  p re p a re d  in the  
C o m p tro lle r’s Office and  paid  m onthly  
upon rece ip t of F o rm  M.S. 2.

P en s io n  C o n tr ib u tio n s
9. Pension con tribu tions will be 

m ade from  the  am oun t pa id  by the  
Sta te  on the  sam e basis as a t  th e  tim e 
of induction. C ontributions will be 
req u ired  m on th ly  from  the  indiv idual 
w h e re  no am o u n t is paid  by the  
State, if c red it  fo r  service is de ­
sired for re t i re m e n t  purposes. S im i­
la r  a r ran g em en ts  will apply  to p ay ­
m en t of in su rance  prem ium s.

10. S ta te  agencies a re  req u ired  to 
notify  the  C o m p tro lle r’s Office of the  
severance  of th e ir  employees from  
m il i ta ry  duty.

11. G arn ishee  executions will be 
honored  only to  the  ex ten t  of the  
am oun t pa id  by th e  State.

12. T he o rig ina l copy of a pow er- 
o f-a tto rney  certificate is to be filed 
w ith  the  C om ptro l le r’s Office.

13. A  supply  of Fo rm s M.S. 1 and 
M.S. 2 is availab le  a t  th e  C om p­
tro l le r ’s Office. S ta te  agencies w ith  
em ployees in  m il i ta ry  service en ­
tit led  to these  benefits should apply  
fo r  them .

Special Notice to Candidates for 
Unemployment Insurance Referee

0 make available the maximum amount of study material, for Leader 

Baders, combination specials of study manuals are offered by

T H E  L E A D E R  B O O K S H O P
• 97 Duane S tree t

ARCO STUDY MANUAL or CORD STUDY MANUAi^
'̂Pared by Donner & H enkin , d irec to rs ,  N ational W ith  an  in troduction  by Prof. H. Harold  A xw orthy  
'''yers Guild cours  (regu la r ly  $2) of New York U niversity  ( reg u la r ly  $2).

Plus

UNEMPLOYMENT INSURANCE MANUAL t t O  2 5
P re p a red  by th e  L eader (regu la r ly  |1 )  ^  "

-ord Study M anual, p lus Arco Study M a n u a l.........................................  $3.50

Manual, plus Cord, p lus the Leader M a n u a l..................................  $4.25

You m u st  p re sen t  th is  coupon to  get th ia  oom bination  privilege 
Individually  these  book* can  ba b ough t only a t  reg u la r  prices

.............................

A d d r e s s .....................

W anted .................................................. ..................................... ...............................................

BULLETIN BOARD
All Civil  Service organizations are invited to forw ard  notice*  

of meetings and events fo r  appearance in  the Bulletin  Board,  
Please have your notice in by Friday of the week preceding datg  

of the event. There is no charge for  this service.

F a l l  D a n c e  O f  

S t a t e  E m p l o y e e s

With heads of Sta te  governm en t 
expected, th e  fall dance of the  New 
Y ork  City C h ap te r  of the  Association 
of Sta te  Civil Se rv ice  Employees is 
scheduled for th e  roof ba llroom  of 
the  Hotel A stor S a tu rd ay  night.

Invita tions have  gone o u t  to Gov­
e rnor L ehm an, L ieu tenan t-G overnor  
Poletti, P res iden t  Grace  A. Reavy, of 
the  S ta te  D ep a rtm en t of Civil S e rv ­
ice; A tto rn ey -G en era l  Jo h n  J. B en ­
nett, Jr . ,  Sec re ta ry  of S ta te  Michael
F. Walsh, M ark  Graves, P res iden t  of 
the  Tax Commission; Industr ia l  
Commissioner F rieda  S. Miller, and 
a host of o th er  m em bers of the  L eh ­
m an cabinet and heads of th e  S ta te  
departm ents.

Officials of the Association, includ­
ing p residen t C harles  A. Brind  and 
executive  sec re ta ry  Joseph  D. Loch- 
ner, a re  expected  to m ake  a special 
tr ip  from A lbany to join in the fes­
tivities.

J. Earl  Kelly, p res iden t  of the  New 
York City chapter, and Theodore  D. 
Gold are  in charge  of the  a r ran g e ­
ments. Assisting are  R uth  Hawe 
and L aw rence  Epstein, w hile  re p re ­
sentatives in all th e  d ep artm en ts  are 
cooperating  w ith in  th e ir  own of­
fices.

Telephone Operators 
To Plot Course

The n ex t  m eeting  of the  T elephone 
O pera to r (G rade 1) Eligibles Asso­
ciation will be held  on W ednesday, 
N ovem ber 6 a t  the C en tra l  C om m er­
cial High School (P. S. a t  214 
East 42nd St., M anhattan . The m ee t ­
ing, originally  announced  for M on­
day, N ovem ber 4, will begin a t  7:30 
p.m.

Eligibles on the T elephone list a re  
now ba ttl ing  for appo in tm en ts  in tha  
Police D epartm ent, which a re  being 
held by p.royisionals from the P a t ro l ­
man, P. D. list. They con tend that 
the  exam  orig inally  was announced  
for the  jobs in the  Police D e p a rt ­
m en t but that la te r  C om m issioner 
Valentine decided to use the  P a tro l ­
m an list instead.

Gillaii to Get 
T estim o n ia l D in n e r

B urns Gillan, an ex am in er  fo r  th« 
Municipal Civil Service  Commission, 
will be tendered  a testim onial d in ­
n e r  on Thursday, N ovem ber 7, at tha  
T erm inal R estauran t,  47 Vesey St. 
The d inner  will m ark  the occasion of 
G illan’s re tirem ent.  Gillan was th e  
first to in troduce practical tests in 
Civil Service exam inations  for labor  
class jobs.

C lim bers and  
P ru n ers  Meetinj?

A m eeting of th e  C lim bers and 
P ru n e rs  Eligible Association will be 
held on T hursday, N ovem ber 7, a t  
G erm ania  Hall, 16th St. and 3rd Ave., 
M anhattan , a t 8:30 p. m.

A ss’t G ardeners
The Assistant G a rd en e rs  Eligible 

Association will hold its n ex t  gen ­
e ra l  m eeting  Monday, N ovem ber 18, 
at 8 p. m. in the  aud ito r ium  of 
W ashington Irv ing  High School a t  
East 16th St. and Irv ing  Place, M an­
hattan.

Carl Schiff, a rbocu ltu ris t,  will ad ­
dress the  g roup and th e  comm ittee 
on Chris tm as em ploym en t will m ake 
a report.  All eligibles have  been 
asked to a ttend  the  session.

Sabbath  O b servers  
In C o n ieren ce

T here  ^will be an im p o rtan t  m ee t ­
ing of the Sabbath  O bservers  of th a  
Department^ of W elfare on W ednes­
day, Novem'ber 6, at 6 p. m., a t  3 
B eekm an St. The m em bers  will d is ­
cuss the  non-paym en t of increm ents.

D P U I N igh t o f  F u n
DPUI employees of the  Association 

of Sta te  Civil Service  Employees are  
runn ing  a “C abare t N igh t” T hanks ­
giving Eve, N ovem ber 20, a t  the  Ho­
tel Ten Eyck, A lbany. Joseph  J. 
Crowe, Jr., heads th e  comm ittee, as­
sisted by C hris topher J . Fee, Jo h n  T. 
Ellis, and th e  Misses Mae K azm ark, 
Alice DeBerri, M arjo rie  M axwell 
and Elizabeth C urran .

M em orial Mass
Friends of the late  Mi's. M argare t 

Tynan, State Regent, will a tten d  a 
M em orial Mass being he ld  by th e  
New York Assembly of the Catholic  
D a y ^ t e r s  of Am erica. 11 A.M.,
N ovem ber 10th, at St. Gregory, tha  
G rea t  Church, 90th St.. n e a r  A m ste r ­
dam  Avenue. The  Sta te  Chaplain, 
Rev. P a tr ick  J. O’Donnell, Ph.D.D., 
will be the  celebrant. The Day of 
Recollection at St. Regis Cenacle, 
140th St., R iverside  Drive, follows 
immediately. D inner will be served 
a t 1 P.M. The day will be spent in  
sp ir i tua l exercises ending w ith  a 
Conference and B enediction a t  7:30 
P.M. The Sp iritua l D irector is Rev. 
Jam es Kearns, C.S.S.R.

P ark  F o r e m e n  M eet
The P a rk  F o re m an ’s Eligibles As­

sociation will hold a special m eeting 
on T hursday, N ovem ber 7 a t  8 p.m. 
in the Pu li tze r  Building, 63 P a rk  
Row.

L e s s  P e o p l e  A r e  

T a k i n g  E x a m s

The havoc th a t  national defense is 
playing w ith  the  n u m b er  of app li ­
cants for Civil Serv ice  jobs came 
from  a new source th is week.

The  Nassau County Civil Service 
Commission revea led  figures of those 
who filed fo r the  la rges t series of 
open com petitive  tests: only 584 ap ­
plied for jobs th a t  have  h i the r to  

been quite  •  popular . The b reak ­
down;

S tenographer,  133; license clerk, 
221; auditor, 73; adm in istra tion  of­
ficer, 10; index  clerk, 53; fireman, 36; I 
analy tical chemist, 6; accident and  ; 
com pensation claims investigator, 28;' 
physician, 3. |

A ttend an t M essen gers
The A tten d an t  Messengers Eligible 

Association will m eet a t  3 B eekm an 
St. on Friday, N ovem ber 27, at 8:30 
p. m. The effect of the  d ra f t  on e li ­
gibles will be discussed.

'GOV’T P O S l f r O N S “
E x p e r t  I iiH tnic t lo ii  f o r  
C ity ,  S t a t e  & F e d e r a l  K x n in s  
T.ow HateH 
E x c e l l e n t  K e s u l ia

Write, phono or call for information.

RA M n KOUt'ATIONAr. I> 
A IM U 7 K. 15 St. AI,. 4-;

IN ST .
:lU!)t

B A N Q U E T S
WEDDINGS, PARTIES, Etc.

F A U L T L E S S L Y  ARRA NGED 
$1.50 P E R  PER SO N

Including Music and Dancing 
A c c o n i i i i o d a t lo n s ,  10 to  1,000 

D inner Dances from  $1.00 
Cocktails from  Z5c

c m  I O Y A l l - 5 ’^^A vE at43 '“ ŜT

FAMOUS for 

SUCCESSFUL 

AFFAIRS

16 GORGEOUS BANQUET ROOMS
for every  occasio n ,  a t  r e a ­
so n a b le  ra tes . N o  a ffa ir  to o  
la rg e  o r  to o  small. W e  sp e ­
cia lize  in e n g a g e m e n ts  a n d  

"  w eddings.

T e lep h o n e  AAAin 4-5000 

H O T E I i

ST.GEOBGE
Atvcm E. KdUinan, Mgi. 

CLARK STREET. BROOKLYN 
Claik Si. 7th Av«. I.R.T. Sla. in Hot«l 
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Political Pull?
L

a s t  w e e k  T he  Leader p u b l i s h e d  a n  a r t i c l e  e x ­
p l a i n i n g  h o w  t o  o b t a i n  a  t e m p o r a r y  C h r i s t m a s  
jo b  in  t h e  P o s t  Office.

T h e  d a y  t h a t  a r t i c l e  w a s  p u b l i s h e d  w e  r e c e iv e d  i n ­
f o r m a t i o n  t h a t  a n  a p p l i c a n t  f o r  o n e  o f  t h e s e  jo b s ,  In  
a  P o s t  Office in  t h e  v i c i n i ty  o f  N e w  Y o rk ,  w a s  t u r n e d  
d o w n  w h e n  h e  a p p l i e d — t h e  P o s t  Office p e r s o n n e l  o f ­
f i c i a l  to ld  h i m  h e  d i d n ’t  k n o w  a n y t h i n g  a b o u t  t h e  
t e m p o r a r y  jo b s .  L a t e r ,  t h e  y o u n g  m a n  r e t u r n e d  w i t h  
a  l e t t e r  f r o m  h i s  d i s t r i c t  l e a d e r .  T h a t  w o rk e d !

T he Leader a r t i c l e  w a s  b a s e d  u p o n  a  n o t i c e  I s s u e d  
b y  t h e  F o u r t h  A s s i s t a n t  P o s t m a s t e r ,  W a s h i n g t o n ,  D . C. 
T h e r e  w a s  n o t h i n g  i n  t h e  o r i g in a l  n o t i c e  i n s t r u c t i n g  
l o c a l  p o s t m a s t e r s  to  d e n y  jo b s  t o  t h o s e  w i t h o u t  p o l i t i ­
c a l  b a c k in g .  T h e  b a s i s  o n  w h i c h  C h r i s t m a s  j o b s  a r e  
t o  b e  d isD rib u ted  w a s  c l e a r l y  s t a t e d  i n  t h e s e  w o r d s :

“ C o m p e t e n t  a n d  d e s e r v in g  m e n  a n d  w o m e n  o n  t h e  
c iv i l - s e rv ic e  r e g i s t e r  o f  e l ig ib le s ,  w h o  a r e  u n e m p l o y e d  
a n d  h a v e  d e p e n d e n t s ,  s h o u l d  b e  g iv e n  f i r s t  c o n s i d e r a ­
t i o n  In  e m p lo y i i ig  e x t r a  h e l p  f o r  C h r i s t m a s .  S e c o n d  
c h o ic e  g o es  t o  t h o s e  a p p l i c a n t s ,  I n  o r d e r  o f  t h e i r  
n e c e s s i t o u s  c i r c u m s t a n c e s ,  w h o  h a v e  t h e  r e q u i r e d  
a b i l i ty ,  a r e  u n e m p l o y e d ,  a n d  h a v e  d e p e n d e n t s  to  

isu p p o r t .”
N o t h i n g  a b o u t  d i s t r i c t  l e a d e r s  i n  t h a t  s t a t e m e n t .  Is 

t h e r e ?
W e  t h i n k  t h a t  p e r s o n s  lo o k in g  f o r  a  f e w  w e e k s  

t e m p o r a r y  w o r k  h a v e  a  r i g h t  t o  r e s e n t  d e e p ly  a n y  
f a v o r i t i s m  s h o w n  th o s e  w h o  a r e  a b le  to  b r i n g  p o l i t i c a l  

I n f lu e n c e  to  b e a r .  _
W e  t h i n k  t h a t  a n y  p o s t m a s t e r  w h o  t e l l s  a  p r o s p e c t  

t h a t  t h e  j o b  “ I s n ’t  a v a i l a b l e , ” s im p ly  b e c a u s e  t h a t  p r o s ­
p e c t  c o m e s  u n h e r a l d e d ,  is p e r f o r m i n g  a n  u n j u s t  a c t .

T h e r e ’s a  m o r a l  to  a l l  t h i s :  n a m e l y ,  t h a t  t h e  m e r i t  
s y s t e m  is  t h e  f a i r e s t  w a y  o f  s e l e c t in g  e m p lo y e e s  f o r  
t h e  g o v e r n m e n t ,  g iv in g  e q u a l  o p p o r t u n i t y  t o  a ll .

An 8-Hour Day, Please
H E  8 - h o u r  d a y  a n d  t h e  5>/2-day w e e k  a r e  p r e t t y  
w e l l  a c c e p t e d  b y  m o s t  A m e r i c a n s  a s  a  r e a s o n a b l e  
w o r k in g  p r in c ip l e .

Y o u ’d  i m a g i n e  t h a t  g o v e r n m e n t  w o u ld  l e a d  I n  e s t a b ­
l i s h in g  g o o d  w o r k in g  c o n d i t i o n s  f o r  I t s  e m p lo y e e s .  B u t  
t a k e  a  lo o k  a t  s o m e  c a s e s  o f  w o r k i n g  h o u r s  i n  N ew  
Y o r k  C i ty ,  s e l e c t e d  a t  r a n d o m :

W a t c h m e n  in  t h e  B o a r d  o f  T r a n s p o r t a t i o n  w o r k  12 
h o u r s  a~ day .

C o p s  c a n ’t  g e t  a  f u l l  d a y  off e a c h  w e e k ,  u n d e r  t h e  
o u t d a t e d  “ 1 0 - s q u a d ” s e t - u p .

I n  t h e  D e p a r t m e n t  o f  P u b l i c  W o rk s ,  a u t o  e n g in e -  
m e n  w o r k  a l l  k i n d s  o f  h o u r s .

S a n i t a t i o n  m e n  p u t  i n  a n  a d d i t i o n a l  S u n d a j  e v e r j  
n o w  a n d  t h e n — n o  o v e r t i m e ,  o f  c o u rse .

C u s to d i a l  h e lp e r s  i n  t h e  s c h o o ls  a r e  s u b j e c t  to  a n y  
h o u r s  t h e i r  s u p e r io r s  c h o o s e  to  im p o s e  u p o n  t h e m .

O n e  officia l a d m i t t e d  t o  T he  Leader q u i te  f r a n k l y  
t h a t  “ w h e r e v e r  u n d e r s t a f f i n g  o c c u r s ,  t h e r e  i s  b o u n d  
t o  be  a  I o n s  w o r k in g  d a y . ’'  M a n y  o f  t h e  c i t y ’s  d e p a r t ­
m e n t s  a r e  u n d e r s t a f f e d .

W h y  n o t  e s t a b l i s h  t h o n 8 - h o u r - w o r k i n g - d a y  p r in c ip l e  
f o r  a l l  N ew  Y o r k  C i ty  e m p lo y e e s  w h o  d o n ’t  n o w  e n jo y  ^ 
I t ?  I t  w il l  m e a n  i m p r o v e d  m o r a l e ,  b e t t e r  w o r k  d o n e ,  
m o r e  of i t .

T

W e  S u g g e s t  -  -  -

THAT ELECTRICIANS, BLUEPRINTERS, GEN­
ERAL MECHANICS AND WOMEN WHO QUALIFY 
AS MATRONS watch  fo r  new  city exam s for these 
positions which a re  due fo r announcem ent soon.

THAT EM PLOYEES OF THE BMT AND IRT sub ­
way lines who find th a t  they  have  not gained citizen­
ship, and a re  in d anger  of losing the ir  jobs, organize 
now so tha t  the  Wicks hiw can be l iberalized a t  the  
next session of the Legisla ture . M any employees were  
unable to complete th e  complicated sleps leading up 
to liling fu'st papers  in the six m onths th a t  was allowed 
for th is  a f te r  passage of the  Wicks law.

Merit 
Man

J o s e p h  

F r a n c i s  

O ’N e i l l

" . . .  V m  not a t  all cynical about  
hum an  nature  . . . ”

Th e  s p e a r h e a d  o f  a l l  i n v e s t i ­
g a t i o n s  m a d e  o f  C iv il  S e r v ­
ic e  a p p l i a n t s  i n  N e w  Y o r k  

C i ty  i s  a  t a l l ,  I n t e l l i g e n t  I r i s h ­
m a n  n a m e d  J o s e p h  F r a n c i s  
O ’N eill ,  w h o  i s  I n  c h a r g e  o f  t h e  
M u n i c ip a l  C iv il  S e r v ic e  C o m m is ­
s i o n ’s  B u r e a u  o f  I n v e s t ig a t io n .  
O ’N e i l l ’s  s t a f f  o f  60 i a v e s t i g a t o r s  
a n d  c le r i c a l  a s s i s t a n t s  I n v e s t ig a t e  
t h e  r e c o r d s ,  c i t i z e n s h ip ,  e x p e r i ­
e n c e ,  f i n g e r p r i n t s ,  e tc .,  o f  s o m e  
17,000 p e o p le  e a c h  y e a r .  T o  t h i s  
t o t a l ,  a n o t h e r  27,000 w il l  b e  
a d d e d  i n  t h e  n e x t  tw e lv e  m o n t h s ,  
w i t h  t h e  b l a n k e t i n g  I n t o  C iv il  
S e r v ic e  o f  a l l  s u b w a y  w o r k e r s  o n  
t h e  B M T  a n d  I R T  l in e s .

2 6  Y e a r s  i n  S e r v i c e

O ’ N e i l l  Is a  v e t e r a n  o f  26 y e a r s  
In  C iv il  S e rv ic e .  H e  s t a r t e d  a s  
a n  I n v e s t ig a t o r  I n  1914, w a s  m a d e  
a  s u p e r v i s o r  I n  1927, a n d  l a s t  
A p r i l  h e  w a s  p r o m o t e d  t o  h e a d  o f  
t h e  I n v e s t i g a t i o n  B u r e a u .  “ I  
d o n ’t  k n o w  o f  a n y  w o r k  I  l ik e  
b e t t e r .  T h a t ’s  w h y  I ’ve  n e v e r  
c h a n g e d . ”

O ’N e i l l ’s  w o r k  b r i n g s  h i m  I n  
I n t i m a t e  c o n t a c t  w i t h  a l l  s o r t s  o f  
p e o p le .  H e  h a s  s o m e  i n t e r e s t i n g  
o b s e r v a t i o n s  a b o u t  t h e m ,  d r a w n  
f r o m  l o n g  e x p e r i e n c e .  “ I ’m  n o t  
a t  a l l  c y n ic a l  a b o u t  h u m a n  n a ­
t u r e , ” h e  s a y s .  “ I  t h i n k  p e o p le  
a r e  g e t t i n g  b e t t e r .  W h e n  y o u  
c o n s i d e r  h o w  d e c e n t  t h e  o r d i n a r y  
c i t i z e n  o f  N e w  Y o r k  is ,  I t ’s  a m a z ­
in g . ”

“ I  l ik e  t o  a s s o c i a t e  w i t h  p e o p le  
t o  g e t  t h e i r  I d e a s  o n  l i fe .  H u m a n  
n a t u r e  is  m y  h o b b y .  U n le s s  y o u  
k n o w  t h e  o t h e r  m a n ’s p r o b l e m s  
y o u  c a n ’t  b e  f a i r .  U n le s s  y o u  
k n o w  t h e  c o n d i t i o n s  u n d e r  w h i c h  
p e o p le  l iv e  y o u  c a n ’t  j u d g e  
t h e m . ”

“ T a k e  a  b o y  w h o s e  p a r e n t s  a r e  
p o o r .  T h e r e ’s  c e r t a i n l y  m o r e  

^ t e m p t a t i o n  f o r  h i m  t o  s n a t c h  a  
b a l l  o r  b a t  t h a n  o n e  w h o s e  p a r ­
e n t s  a r e  r i c h .  W e  h a v e  m a n y  
c a s e s  o f  w i ld  b o y s  w h o  g r o w  u p  
to  b e  w o n d e r f u l  c i t i z e n s .”

4 0  a  D a y
T h i s  p o i n t  o f  v ie w  Is i m p o r t a n t  

In  a  m a n  w h o  m u s t  r e v ie w  e a c h  
y e a r  t h o u s a n d s  o f  r e c o r d s  o f  p e o ­
p le  w h o  a r e  t r y i n g  t o  g e t  c i t y  
jo b s .  O ’N e ill  p e r s o n a l l y  i n t e r ­
v ie w s  a t  l e a s t  40 p e o p le  a  d a y ,

c h e c k i n g  s t a t e m e n t s  i n  a p p l i ­
c a n t s ,  r e c o r d s  o f  a r r e s t ,  c i t i z e n ­
s h i p ,  e tc .  I n  s e r io u s  c a s e s  h e  
m a k e s  t h e  r e c o m m e n d a t i o n s  o n  
w h i c h  t h e  C o m m is s io n  f i n a l ly  
a c t s .

T o d a y  o n e  o f  O ’N e i l l ’s  b ig g e s t  
j o b s  is  t h e  d i r e c t i o n  o f  t h e  i n ­
v e s t i g a t io n s  o f  27,000 s u b w a y  
w o r k e r ^ ;  a n d  o n e  o f  t h e  k n o t t i e s t  
p a r t s  o f  t h i s  j o b  i s  t h a t  o f  c i t i ­
z e n s h ip .  T h e  j o b s  o f  s e v e r a l  
h u n d r e d  s u b w a y  w o r k e r s  a r e  
t h r e a t e n e d  b e c a u s e  t h e y  a r e  
a l i e n s .  M a n y  o f  t h e m  h a v e  a l ­
w a y s  t h o u g h t  t h e y  w e r e  c i t i z e n s .  
“ I t ’s  t o u g h  f o r  a  p e r s o n  w h o  h a s  
l iv e d  h e r e  5Cr y e a r s  a n d  w h o  
t h o u g h t  h e  w a s  a  c i t i z e n  t o  f i n d  
o u t  t h a t  h i s  p a r e n t s  o n ly  t o o k  
o u t  f i r s t  p a p e r s .  W e  h a d  a  
w o m a n  r e c e n t l y  w h o  w a s  21 a n d  
a  h a l f  w h e n  h e r  f a t h e r  b e c a m e  
a  c i t iz e n .  S h e  h o n e s t l y  t h o u g h t  
s h e  w a s  o n e  to o .

V o t e d ,  B u i  N o t  C i t i z e n s
“ I n  W e s t e r n  s t a t e s  I n  t h e  

1870’s  a n d  1880’s  w h e n  a n  a l i e n  
t o o k  o u t  f i r s t  p a p e r s ,  h e  w a s  
r e c o g n iz e d  a s  a  c i t i z e n .  H e  v o t e d  
a n d  w a s  o ff ic ia lly  a  c i t i z e n  o f  t h e  
s t a t e .  H e  n e v e r  w e n t  a n y  f u r ­
t h e r .  H e  t h o u g h t  h e  w a s  a  c i t i ­
z e n  o f  t h e  U n i t e d  S t a t e s  a s  w e ll.  
W e  h a v e  s ix  c a s e s  o f  m e n  w h o  
h a v e  b e e n  i n  t h i s  c o u n t r y  f r o m  
60 t o  70 y e a r s  w h o  a lw a y s  
t h o u g h t  t h e y  w e r e  c i t i z e n s .  N o w  
w e  h a v e  t o  te ll ,  t h e m  t h e y ’r e  n o t .  
I t ’s  b r u t a l .  B u t  w e  h a v e  t o  do  
i t . ”

O n ly  a n  a c t  o f  C o n g r e s s  c o u ld  
a l l e v ia t e  t h i s  s i t u a t i o n ,  O ’N eill  
a d d e d .

A n o t h e r  c i t i z e n s h i p  p r o b l e m  Is 
t h a t  o f  w o m e n  w h o  w e r e  m a r r i e d  
t o  a l i e n s  p r i o r  t o  t h e  p a s s a g e  o f  
t h e  1922 C a b le  A c t .  M a n y  o f  o u r  
w o m e n  T i c k e t  A g e n t s  w e r e  m a r ­
r i e d  b e f o r e  1922. W e  h a v e  t o  
c h e c k  t h e  c i t i z e n s h i p  o f  t h e i r  
h u s b a n d s  b e f o r e  t h a t  d a t e .  W e  
h a v e  c a s e s  o f  A m e r i c a n  w o m e n  
w h o  l o s t  c i t i z e n s h i p  b y  m a r r y i n g  
a l i e n s .  S o m e  w o m e n  h a v e  b e e n  
m a r r i e d  t h r e e  o r  f o u r  t i m e s  a n d  
w e  h a v e  to  c h e c k  e a c h  h u s b a n d . ”

F i n g e r p r i n t  S y s t e m

O ’N e i l l ’s  d e p a r t m e n t  h a s  a 
r i g id  f i n g e r p r i n t i n g  s y s t e m  t h a t  
h a s  g r e a t l y  c u t  d o w n  o n  e a s e s  o f  
I m p e r s o n a t i o n s  i n  e x a m i n a t i o n s ,  
a l t h o u g h  a t  l e a s t  10 h a v e  t u r n e d

Repeat Th

r # s 1

nil

WE A L T H I E S T  collectio 
c o m m is s io n e r s  in 
Y o r k :  i n  t h e  Sanib 

D e p a r t m e n t . . .A  sp l in te r  
m e n t  h a s  d e v e lo p e d  in 
SC M W A . N o t  s e r io u s  yet, but 
r e a d y  p u b l i s h i n g  i t s  ow n  pape 
T h e  W a r  D e p a r t m e n t  is so h 
p e r e d  f o r  l a c k  o f  space, it 
p e r s u a d e d  t h e  N a t io n a l  Arch 
B u i ld i n g  t o  h o u s e  valuable 
o r d s . . .  S i d  S t e r n ,  C i ty  Cotna 
s i o n ’s  a t t o r n e y ,  i s  t a k in g  on 
w o r k .  I l l  h e a l t h ’s  t h e  official i 
s o n . . .  W a l t e r  W ln c h e l l : 
t h a n k s .

P r e f e r r e d  L i s t s
Just In case anyone tells yog 

ferent: employees of the city 
State reinstated from preferred 
are entitled^ to the same salary 
w ere receiving at the time of i 
la y -o ff . . . All corners of the Stat« 
be represented at the New 
chapter (ASCSE) dance Satit 
night, November 9 . . . The quota 
tem of making federal appolntn 
Is gumming up the works of the 
Commission In marking paptn 
Grace Reavy Is the only w« 
member of the Lehman flnt. 
ca b in e t . . .  Clearest, m o s t  rtij 
exam announcements coi 
Jersey.

C o m i n g  S o o n

Watch lo r  an  expose of co 
tions in  the Hospital Departm 
Some of the  stuff is sizzling, 
you'll he surprised icho’s p  
get b u r n t . . .T h e  question o/ 
was the fa th e r  of American 
Service is a toss-up among. 
m an B. Eaton, Carl  Schurz, 
George W il l iam  Curtis...AH, 
the woes of the Wage and. 
Division: The United Fed 
Workers (C IO )  accuse head 
Col. Phil ip  F leming of anti- 
tac t ic s . . .M e r i tm a n  Phil Ke 
who lacks a middle name, ha 
ceived m a i l  w ith  a t  least a 
different initials.

u p  t h i s  y e a r .  N o w a d a y s  ca 
d a t e s  a r e  f i n g e r p r i n t e d  when 
f i r s t  p a r t — u s u a l l y  t h e  phy 
o r  m e d i c a l — o f  t h e  t e s t  la g 
T h e n  t h e y  a r e  fingerprln 
a g a i n  o n  t h e  w r i t t e n  and 
p a r t s ;  a g a i n  a t  t h e  t im e  of 
v e s t l g a t lo n ,  a n d  f ina l ly  
t h e y  a r e  a p p o in t e d .

O ’N e i l l ’s  i n t e r e s t  i n  h is  wo 
g e n u in e .  S o  m u c h  so, that 
o f  h i s  o u t s i d e  a c t iv i t i e s  are t 
u p  w i t h  r e a d i n g  t h a t  will 
h i m  i n  h i s  w o rk .

letters
The Derby’s Over

Sirs:  N ow  th a t  th e  g rea t  fish­
bow l d e rby  Is over, we can settle  
dow n to  som e serious business. 
We a lready  have  a p re t ty  good idea 
w h ich  of us w ill be  going, and  
when. B u t  we Civil Service  em ­
ployees a re  still v e ry  m uch  up  in  
the  air. T h e re ’s been  an aw fu l lot 
of ta lk  abou t  how  w e a re  going to  
get this, that,  and  th e  o ther  thing. 
But as fa r  as I know, th e  only  fe l ­
lows who really  have  guaran tees 
a re  those in the  N ational Guard . 
We h e a r  th a t  ou r  jobs will be  w a it ­
ing fo r us w h en  w e get back; th a t  
we w on’t  lose any sa lary  w hile  
w e ’re  aw ay  a t  camp; th a t  w e ’ll be  
kep t  inform ed on all the  la test  
Civil Service  dope. T h a t ’s all v e ry  
fine, and  w e apprec ia te  it  v e ry  
m uch. B u t  w e w on’t really  be  sa t ­
isfied im til w e  actually  see these  
g u a ran tee s  p u t  in the  law.

E v e r  s i n c e  t h e  c o u n t r y  f i r s t  

s t a r t e d  t o  t a l k  a b o u t  t h e  d r a f t ,  

T h e  L e a d e r  h a s  k e p t  u s  p o s t e d  on 
a l l  t h e  l a t e n t  ( d e v e l o p m e n t s ,  p a r -

t icu lar ly  h o w  th e  d r a f f  w as to  
affect Civil Service  workers . W on’t 
yo u  go ju s t  one step  fu r th e r  a n d  
suggest to  th e  ap p ro p ria te  legis­
la t iv e  bodies ju s t  how  to go about 
p ro tec ting  Civil Service  w orkers  
W'ho are  called?

W. Carter.
T he L eader has already sug ­

gested editorially  a n u m b e r  of  
steps to do  jwst this. In  addition,  
w e  are no w  s tudy ing  the  various  
a m e n d m e n t  possibilities by w h ich  
the  c ity , S ta te ,  and federal laws  
can take  care o f these guarantees.  
See article  on page 3.— T he E d ito r .

R e  I n v i t i n j v  E l l i s
Sirs:  I  re ad  in  “Don’t  R epea t 

T h is” las t  w eek  th a t  “d isgrun tled” 
eligible groups in  th e  city a re  
p lann ing  to invite  Emil K. Ellis to 
address th e ir  meetings. W ithout 
saying any th ing  against Mr. Ellis, 
I would  l ike  to u rge  these groups 
not to indulge in  th is  easy p lay  fo r 
publicity. R igh t  now, Mr. Ellis is 
busy  investigating  th e  Civil S e rv -

t - ■ ' - , '

ice Commission. As such, h* 
concerned  w ith  finding 
ties in  th e  Commission’s worW 
Eligible groups a re  in te re s te d  

getting  jobs r igh tfu l ly  theirs, 
gett ing  th em  quick. To invite 
Ellis is to  seek  his c o o p e r a t io n ,  

doing that,  though, these eiit.'. 
w ill be  p lacing themselves  
square  in  th e  m iddle  of the 
te r  K ern -E ll is  battle . I 
w ill find th e ir  ow n cause lorS 
In th e  rush . r.

SlNCtAlR S3NUTH. J"*

C o m p e t i t i o n  K e e n  Enoug^ 
Sirs: W e are using the coju 

of th e  Civil  Service  
request o f  the  C ivil Service
mission, tha t  th ey  reconstcie
rescind th e ir  ruling  
tem porary  em ployees to 
in  the  G ardener Promotion'' 
ination. T h ere  are enouO'^J 
n en t  em ployees to  make  tn 
petit ion  k ee n  fo r  this  

P erm anen t  Employees  
. . . .  , R o b e rt  Kin^-
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POLICE CALLS
B r  B U R N ETT M U R PH E T

iV h y  N o t  N o w ?
Last J a n u a ry  P o lice  C om m iss ioner L ew is  J .  V a le n tin e  ap- 
grecl befo re  B u d g e t  D ire c to r  K e n n e th  D ay to n . H e  asked  

^ funds to ap p o in t 600 m o re  P a tro lm e n , to  b r in g  th e  D e p a rt-  
° t up to  its  a u th o r iz e d  s tre n g th . I n  th e  10 m o n th s  th a t  
’’ye followed th is  re a so n a b le  re q u e s t ,  on ly  300 m e n  h a v e  

n appoin ted , a n d  res ig n a tio n s , r e t ire m e n ts ,  a n d  d e a th s  
crea ted  m o re  a n d  m o re  vacancies. Y e t  th e  Com m is- 

inner re c e n tly  issued  a  s ta te m e n t  w h ic h  seem ed  to  im p ly  
°at i t  w ould  b e  a  lo n g  t i m e ^ -------------------------------------------
efore any  m o re  cops a re  to  

made.
W h a t  i s  t n e  J u s t i f i c a -  

...  for t h i s  p o l ic y ?  C e r t a i n ly ,  i f  
D e p a r tm e n t  n e e a e d  600 m o r e  

oDS las t  J a n u a r y ,  t h e  n e e d  is  
I n  m ore  a c u t e  t o d a y .
The n a t i o n  is  b u i ld i n g  i t s  v i t a l  
efenses a t  t o p  s p e e d .  T h e r e  
no p la u s a b le  r e a s o n  w h y  N e w  

fork sh o u ld  d e la y  p o l ic e  a p -  
lintments a n y  l o n g e r .

’ension Bill
City Councilman Schick h as  in tro ­

duced a bill in  th e  Council k n o w n  as 
Local Law 425, w hich  prov ides for 
ensions for F irem an  killed  while  

ihey are off duty, b u t  w ho a re  killed  
the actual pe rfo rm ance  of a serv - 

irt to the city. A  sim ilar  b ill  is now 
being prepared  to  cover cops k illed  
under similar c ircum stances.

Burkard On 
Security Bill

A bill introduced in the Senate by 
Senator Wagner to extend the Social 
Security Act to government em ­
ployees has been under fire by vari­
ous Civil Service groups. PBA presi­
dent Joe Burkard has asked for an  
amendment that would specifically

exclude Police who have established 
pension systems. Other groups have 
asked for similar exclusion from the 
bill’s provisions. It is expected that 
amendments to exclude New York 
City’s cops from the bill w ill  be 
adopted.

S ena to r  W agner agreed last week  
to am end  th e  b ill  to p ro tec t  es tab ­
lished pension systems. See page 11).

Same Pay 
For Same Work

A  resolution soundly  denouncing  
the  plan o f M ayor LaGuardia to add  
veterans to the  Police D epartm en t  
in  case o f w ar or other national  
emergencies was adopted last w e ek  
by the  N e w  Y o r k  C ounty  A m erican  
Legion. The  M ayor’s p lan  loasi 
scored on the  grounds that the  $25 
the  M ayor said w ould  be paid to t h e : 
veterans w ou ld  have a tendency  "to 
reduce the A m erican  type  of wages  
and reduce the  standard of living."  
The V eterans declared tha t  any  jobs  
they  filled in  the Police D epartm ent  
should be at the same pay  regular  
cops receive.

T he  resolution to condem n the  
M ayor’s plan  was su b m itted  to the  
N e w  Y o r k  C ounty  A m erican  Legion  
by the Electrical Local Union No. 3. 
The resolutions com m ittee  of the  
Legion recom m ended  disapproval, 
but a m in o r i ty  report urging adop ­
t ion  o f the  resolution  was subm itted .

W h t n  t h t  Leg ion  m em b ersh ip  cast 
if* vo t€  i t  le ft  no doubt that it  dis­
approved  o f  the  plan.

F ive  h u n d red  delegates, represen t ­
ing  18,000 m en, attended last week 's  
meeting.

63-Year Plan Still 
Knocking Around

The bill to provide for mandatory 
63-year retirements in the Police 
Department is still knocking around 
in a  city council committee, and the 
chances are that it will stay there. 
Opposition to Uie bill’s passage so 
far has been effective. It comes 
from older men in the Department 
as well  as the city’s fiscal authori­
ties.

Unless something unforeseen, such 
as direct support from the Mayor, 
happens, the chances are that the 
bilF will die.

M e n t a l  H y g i e n e i V b / e s
By JOHN F. MONTGOMERY

The Man W ith th e  Billy R ose  Com plex
T h i s  is t h e  s t o r y  o f  A n d r u  H o r t o n ,  a  m a n  w i t h  a  B illy  R o se  c o m ­

p le x .  I t  i n v o lv e s  t h e  e m p lo y e e s  a n d  p a t i e n t s  o f  R o c h e s t e r  S t a t e  
H o s p i t a l .

A fe w  y e a r s  b a c k ,  n e w  b u i ld in g s  w e r e  to  b e  a d d e d  to  t h e  h o s p i t a l  
g ro u p .  A m o n g  t h e  r e c o m m e n d a t i o n s  w a s  a n  a m u s e m e n t  h a l l ,  f o r  
r e c r e a t i o n a l  a c t i v i t i e s  o f  p a t i e n t s  a n d  e m p lo y e e s ,  s u c h  a s  d a n c e s ,  
p i c t u r e  s h o w s ,  c a r d  p a r t i e s .  I n c l u d e d  w o u ld  b e  a  s t a g e  w i t h  f r a m e s  
f o r  b a c k d r o p s ,  s c e n e r y ,  e tc .  -f----------------------------------------------------------

A n d ru  H orton  was pa r ticu la r ly  in ­
terested  in th is building. The 
th ea tre  had early  caught his fancy,

PBA Working 
O n 11-Squad Chart

Officials of the  P a tro lm en ’s B e ­
nevo len t Association a re  now w o rk ­
ing on a final d ra f t  of a bill to p ro ­
vide for th e  adoption  of the  11-squad 
chart.  T he bill will be subm itted  
in th e  c ity  council w ith in  a few 
weeks. The bill w ill face a fight 
and  the  com bined support of all 
m em bers  of th e  Police D ep a rtm en t 
is needed  to he lp  its passage.

A doption  of th e  11-squad chart  
would provide cops, for the  first 
time, w ith  a fu ll 48-hour swing, or 
in  o th er  words, a day off each week.

T he g rea t  increase  in the  overtim e 
th e  m en  have  been pu tting  in during  
the  las t  tw o y ears  com plete ly  ju s t i ­
fies the  adoption of th e  11-squad 
chart.

St. G e o rg e  Ass'n
T h e  St. George Association of the 

Police D ep a rtm en t will hold its a n ­
n ua l  affair a t  M anha ttan  C en te r  on 
N ovem ber  16.

and  he himself was quite  accom p­
lished as m usician and dancer. Va­
cations and e x tra  t im e he spent in 
New York  City, walking along 
B roadw ay and thea tr ica l  side-streets, 
developing ideas, casting some aside, 
getting  new  ones.

He thought, w ro te  to friends, dis­
cussed th e  m atte r ,  then  decided it 
w as time to spring  his p ro jec t  on 
Dr. Jo h n  L. Van de Mark, su p e r in ­
tendent. Dr. Van de M ark was im- 
m ediafely enthusiastic. The first r e ­
sult was the  a m a teu r  m instre l  and 
follies of 1939, hailed by the  home 
folks as the  best show th ey ’d ever 
seen.

T oday H orton is ready to direct 
and produce  the  1940 version, on 
N ovem ber 12-13; m atinees a re  for 
the  patients, w hile  the  public  is In­
vited  to the  evening perform ances.

ball rolling in the right direction to 
arrange things so that men will not 
lose as much time as they have in 
the past during the big day.

FIR E  B E L L S
By JAMES DENNIS

Big Day
The Committee on Election Day 

Orders, of which Trustee George 
Feaster is ciiairman, has started the

O vertim e Bill 
Tied Up

T h e  bill to provide hour- for-hour  
compensation  for  o ver tim e  p u t  in  by  
m em b ers  o f the Police D epartment,  
w hich  w as recen tly  in troduced  in  the  
C ity Council, is still tied up  in  co m ­
m ittee .  Early  action, h o w ever ,  is e x ­
pected.

Proceeds go to the  pa tien ts  and to 
the  Em ployees’ Association.

R o c k l a n d  E l e c t s
Officers of the  Rockland S ta te  

Hospital chap te r  of the  Association, 
picked a t  the recen t annual m eeting, 
a re  F ra n k  Cadigan, p resident; A nn  
Gottlieb, ’ v icc-presidcnt;  M arg are t  
M erritt ,  record ing  secretary ; E dw ard  
Robarge, financial secretary ; Oswald 
Graff, t rea su re r ;  R obert O rtlieb  and 
Miss M erritt ,  delegates; A r th u r  G if­
ford and Edm und T. Logue, a lte rna te  
delegafes.

B o w l i n g  T o u r n e y
Poughkeepsie  w ants  to house th e  

1942 w om en’s S ta te  bowling tourney. 
With th a t  in mind, the  local gals a re  
concentra ting  on th e  1941 event, 
scheduled for Buffalo beginning F eb ­
ru a ry  27. A d inner-dance  is set fo r  
N ovem ber 26 a t  the  Dells. C o-chair ­
m an of the  a r ran g em en ts  comm ittee 
is M ary Gillespie, of Hudson R iver 
State. Am ong those assisting a re  
R uth  Bickel, H arlem  Valley, and  
F rieda  Kiene, Wassaic.

G r a d u a t e  N u r s e s
G raduate  nu rses  of H arlem  Valley 

l istened to Miss E lizabeth Hall, a s ­
s istant sec re tary  of the  N ew  Y ork  
N urses’ Association, a t  the  adm in is ­
tra t ion  build ing last M onday night. 
She discussed the  A m erican  N urses’ 
A sso c ia t io n . . .  Officers of th e  m en’* 
bowling league: Dr. A r th u r  M. Su l ­
livan, presiden t;  Louis Illig, vice- 
p resident;  H a r ry  Bickel, sec re tary -  
t reasu re r .  The e igh t- team  leagu* 
s ta r ted  its season last week.

A n s w e r s  T o

C a p t a i n  E x a m

Tentative key  answ ers fo r  th e  r e ­
cent promotion exam  fo r  F i r e  C ap ­
tain were announced  th is  w eek  by 
the Municipal Civil Serv ice  C om m is­
sion. The answers lis ted  be low  a re  
for Part 1 of the  test. Candids^tes 
lor Fire Captain have  .until N ovem ­
ber 20th to file objections to an y  of 
these answers.

(1) C, (2) C, (3) B, (4) B, (5) A, 
(6) D, (7) D, (8) A, (9) C, (10) D, 
<11) A, (12) C, (13) C, (14) B (15)
B. (16) A, (17) C, (18) B, (19) B, I 
(20) B, (21) C, (22) B, (23) C, (24) I
C. (25) A, (26) C, (27) B, (28) C, 
(29) A, (30) D, (31) C, (32) A, (33) 
A, (34) B, (35) B, (36) C, (37) C, 
(38) C, (39) D, (40) B, (41) A, (42)
A. (43) C, (44) A, (45) A, (46) B, 
«7) B. (48) C, (49) A, (50) D, (51) 
A, (52) A, (53) C, (54) C, (55) D, 
(5«) A, (57) B, (58) B, (59) B, (60)

(Cl) D, (62) C, (63) B, (64) B. 
(65; D, (66) C, (67) D, (68) D, (69) 
C. m )  B, (71) B, (72) A, (73) B, 

D, (75) C, (76) A, (77) C, (78)
C. (79) A, (80) A.

‘‘A  B u n c h  o f

R e a l  F i r e m e n

“A bunch of rea l  f irem en” was the  
Wbute paid to th e  m em bers  of the  
^ondon Fire  Brigade by  th ree  New 

City F irem en  sent to th e  B rit-  
capital to s tudy  th e  effects of 

''ar on a large city. Batta lion  Chiefs 
^aniel Deasy, of th e  Bronx, and 

rederic W edemeyer, of th e  m arine  
“‘Vision, and F irem an  G eorge Scott 

to London ten  days ago fo ob- 
the w ork  of th e  English F ire -  

in dealing w ith  conflagrations 
iised by bombs. T hey  w ill  m ake  

. re p o r t  on th e ir  re tu rn ,  p robab ly  
months, and  on th e  basis of 

plans fo r dealing  w ith  fires in

w ar t im e  w ill  be  w orked  ou t fo r  a ll  
A m erican  cities.

In  com m enting  on th e  w o rk  of the  
London F irem en, Chief Deasy d e ­
clared: “I do no t know  of any  w ords 
to express our gratification a t  a  job 
so well done. E very th ing  has been  
foreseen in  such detail th a t  th e re  
seems to  be  no excitem ent. We 
m igh t hav e  m ore  excitem ent in N ew  
Y ork a t a little  fire th a n  they  h av e  
h e re  a t  w h a t  they  call a 200 
pum per,”

F i r e m a n ’s  T e x t b o o k

The F irem an’s Tex tb o o k  o f E n ­
trance and Promotional E xam ination  
Questions has ju s t  been published by  
the  College Book Company, C olum ­
bus, Ohio. T he book has been com ­
piled by Ed. P. Welch, chief of the  
Columbus F ire  D epartm ent, w ho  
says in his in troduction  th a t  “The 
F irem an’s T ex tb o o k  covers th e  en ­
t ire  field of fire-fighting engineering, 
and, used correctly, it  w ill  be  the  
m eans fo r  m any  young m en  to  be 
of g rea ter  service to th e ir  com m uni­
ties and  to them selves.”

The book contains 5,000 questions 
and answ ers on all phases of fire­
fighting. They a re  d iv ided into 
th ree  m ain  subdivisions; genera l 
firefighting: first aid  and hydraulics.

The book sells fo r  $3.50 and can 
be purchased  a t  the  Civil Service 
L ead er’s bookstore, 97 Duane St.

D o r m a n  O u t  f o r  F D R

P o p u la r  Jo h n n y  Dorman, fo rm er 
New York  City F ire  Commissioner, 
has come out fo r  Roosevelt in  a 
g rea t  big  way. H e’s issued a p e r ­
sonal message to  m em bers of the  
F ire  and  Police D epartm ents , u rg ing 
them  to reelect F.D.R. Most p ro m ­
inen t among his a rgum ents  is tha t  
w hen  Roosevelt was G overnor, he  
signed th e  bill w hich  finally gave a 
$3,000 m in im um  wage to a l l  first- 
g rade  F irem en  and Policem en in 
N ew  Y ork  City.

RfC us PAT Off

N O W  I N  T H E  H E A R T  O F  F O L E Y  S Q U A R E

SPECIALIZATION A N D  VOLUME  

ENABLE US TO OFFER AT 

NICKELS A N D  DIMES:

Q u a l i t y  F o o d  w h i c h  c a n n o t  

b e  s u r p a s s e d  a t  a n y  p r i c e  

F o o d  P r e p a r e d  a n d  s e r v e d  

i m m a c u l a t e l y

vi
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Q u e s t i o n ,  P l e a s e ?

by H. ELIOT KAPLAN

CONTRIBUTING EDITOR

This D epartm ent o f  Information f s  conducted a s  a  f r e *  
LEADER service for Civil Service employees, for eligibles, fo- 
all who desire to en ter the  Service. Address your question^ 
to  Question, P lease? , The Civil Service Leader, 97 Duane 
S treet, New York City. If space does not allow printing your 
answer, you will receive a reply by mail. Therefore, state 
your nam e and address. Questions for th is column receive 
thorough analysis by a  well-known Civil Service authority.

A l l  A b o u t  G r a d e s  >
R. A. D.: T he grade  of a position 

Is de te rm ined  by the salary* If the 
g rad e  range of the  position held  is 
$1800 to $2400, th en  all employees 
•with salaries w ith in  th a t  range  are  
In that Grade. I t  m akes no difference 
w h a t  g rade position the  exam ination  
■was originally held for, it is the  sa l­
a ry  you actually  a re  paid  th a t  fixes 
th e  Grade. Suppose Tom Jones was 
on a G rade 2 C lerk  list. If he  is ap ­
po inted  to a position w ith in  the  sa l ­
a ry  range of a C lerk G rade  1, then  
he  is a C lerk  G rade  1. As long as 
th e  original eligible list fo r  G rade  2 
rem ains in existence he m ay be elig­
ible for fu r th e r  appo in tm en t (when 
reached in reg u la r  o rd e r)  for a 
Grade  2 posilion w ith  the  sa lary  of 
th e  second Grade. A fte r  th e  orig ­
inal Grade 2 list term inates ,  h o w ­
ever, he can get a G rade  2 sa lary  
only afte r  a prom otion test for G rade  
2 and certification in reg u la r  o rd e r  
from  the prom otion test.

F ix i i i f ?  S a l a r i e s
E ngineers: T he Civil Service

Commission does not have  any th ing  
to  do with the  fixing of sa laries of 
Individual positions or p a r ticu la r  
employees. I t  can n e i th e r  increase, 
no r  decrease any em ployee’s sa lary  
any w h ere  in the  service  (excep t its 
ow n  staff employees). Sa laries are  
fixed by the d ep ar tm en t head w ith ­
in  the  appropria tions m ade  in the 
budget for the  p a r ticu la r  positions. 
T h ere  is a ccm m on m isapprehension 
th a t  the  Commission can de te rm ine  
th e  sa lary  of each em ployee in the 
service of the city o r  State. T h at  is 
erroneous. T h e  Commission can 
only de term ine  and fix the  m in im um  
end  m axim um  salary  fo r each G rade  
of position, for the  pu rpose  of con­
tro ll ing  prom otions and transfers. 
To illustrate: The Commission fixed 
th e  G rade fo r A ssistant Engineer, 
l e t  us say, ' for th e  first g rade  $1,800

to $2,400; and the second grade $2,401 
to $3,000. Jones, who receives $2,100, 
is in G rade  1. His sa lary  can be 
fixed by his d ep ar tm en t head a t  any 
am oun t w ith in  th a t  grade, a t  any 
time, and up to the  m axim um  p ro ­
vided by the  budget line fo r  the  
position, b u t  never  in excess of 
$2,400. Suppose the budget line for 
the pa r ticu la r  posilion in question  is 
increased the  nex t y e a r  to $2,580. 
The dep artm en t head cannot pay 
Jones more than  $2,400, th e  m ax i­
m um  of the  grade. If the  d e p a r t ­
m ent head wishes to pay a sa lary  of 
over $2,400, even if it  is only $2,401, 
to any one holding a G rade  1 posi­
tion, he can pay only to th e  e m ­
ployee who is on the  prom otion elig ­
ible list for G rade  2 and certified for 
promotion. He cannot single out 
Jones and give him  morfr than  
$2,400 unless Jones can be p rom oted  
from the list. Nor can th e  Civil 
Service Commission tell th e  d e p a r t ­
m ent how m uch sa lary  shall be  paid  
to Jones or anyone else. This holds, 
too, w hen  il comes to m aking  de- 

 ̂creases in salaries. The d ep ar tm en t 
can decrease an em ployee’s sa lary  
a t  any tim e so long as the  sa lary  r e ­
m ains w ith in  the range of the  grade. 
When, however, the  decrease would 
carry  the  sa lary  below the  m in im um  
of the  g rade  fixed by the  Com mis­
sion’s grading, then  the  seniority  
ru le  m ust apply  as in th e  case of 
lay-offs, the  reduction  below  the  
g rade being in effect an abolition of 
the  h igher g rade  position and  the  
creation of a new position in the  
low er grade. When, therefore ,  the  
Commission decides to change the  
range of a grade, th a t  Is, ra ise  or 
low er the  m axim um  or m in im um  
salary, it cannot affect th e  existing  
sa lary  of an  employee. The  only  
effect of th e  Commission’s action 
then Is to change the  lines of p ro ­
motion fo r  fu tu re  vacancies. Of 
course, w h e re  the  Commission r e ­

duces the  m ax im um  of a g rade  from  
$3,000 to $2,700, those  ge tting  above 
$2,700 continue to receive salaries 
abov6 $2,700; b u t  those receiving less 
than  $2,700 cannot th e re a f te r  get 
m ore  th an  the  new  m axim um  of 
$2,700. To get m ore th an  the  new  
m ax im um  of $2,700 they  will have  to 
take  a p rom otion exam ination  and  
get on the  list fo r  the  h igher  grade, 
i  hope r  have  m ade th is  pe rp lex ing  
prob lem  a l ittle  c learer.

L e a v e s  o f  A b s e n c e

H. J.; Y our desire to  he lp  the  
F ed e ra l  G overnm en t in the  e m e r ­
gency is most comm endable. You 
cannot, however, take  a leave of ab ­
sence from  y o u r  p resen t  position 
w ithou t  approval of the  B oard  of 
T ransporta tion . L eaves fo r the  p u r ­
pose of engaging in industr ies  con ­
cerned w ith  nationa l defense, like all 
o th er  leaves of absence, a re  en tire ly  
in the  d iscretion of the  departm ent.  
No leave of absence m ay be tak en  
w ithou t  express perm ission of the  
d e p a r tm en t  in w riting; o therw ise  

^ o u  m ay u nfo r tuna te ly  find th a t  you 
have  “resigned” or been  dismissed.

S u b w a y  C i t i z e n s h i p  F a c t s

L. O. M.: O ur  unders tand ing  Is 
th a t  th e  B oard  of T ransporta tion  has 
adpoted  th e  policy of n o t  dismissing 
any of the  employees of the  B.M.T. 
and I.R.T. whose c itizenship claims 
a re  in  question un til  a f te r  th e  court  
ru l ing  in the  tes t  case now before 
the  Suprem e  Court, prov ided  it ap ­
pears  in each case th a t  ev e ry  
reasonable  effort had  been  m ade  by 
th e  employees to comply w ith  the  
citizenship req u irem en t  of th e  Wicks 
Law. The B oard  will give each em ­
ployee a hear ing  and  opportun ity  to 
show th e  Board th a t  he  has tr ied  to 
comply w ith  th e  Wicks L aw  w ith in  
the  period  req u ired  u n d e r  th a t  Law. 
The court  test case, know n  as the

Mazarella  case, has been  sponsored 
by th e  B.M.T. Office and  Superv isory  
Em ployees Association. The Asso­
ciation takes  the  position th a t  the  
Wicks L aw  req u ire s  only substan tia l  
com pliance w ith in  th e  t im e requ ired ,  
th a t  is, p r io r  to D ecem ber 19, 1940, 
and  th a t  so long as an  em ployee has 
filed his application  before  th a t  da te  
and  has done every th ing  th a t  could 
reasonably  be  expec ted  of h im  in 
diligently  pu rsu ing  his application  
for citizenship the  employee comes 
w ith in  th e  Wicks Law . The M unici­
pal Commission has construed  the  
Wicks L aw  to re q u ire  ac tua l posses­
sion of “first p a p e rs” before  Decem ­
b e r  19, 1940. A court decision is ex ­
pected  soon.

D o n ’t  F a l l  f o r  I t l
L. O. P..: Don’t  be  a sucker. No 

one  can he lp  you  get a h igher  ra tin g  
in y o u r  exam ination  th an  y o u r  p ap er  
will w a rran t .  The  persons w ho told 
you th a t  ge tting  th e  n u m b er  of yo u r  
exam ination  p a p e r  o r  any o th er  iden ­
tification m a rk  w ould  he lp  are  dow n­
r ig h t  dishonest. Somebody m ust  be 
p lay ing  th e  o ld  “confidence game.” 
By all m eans re p o r t  any one to the  
Commission w ho approaches you 
w ith  any  scheme to get you a “qu ick” 
appo in tm en t or  p rom otion w ithout 
exam ination .

P r o b a t i o n a r y  P e r i o d
C. A. J.r W hen you received your 

appo in tm en t in  Novem ber, 1939, as 
“indefinite, p robational app o in tm en t” 
y o u r  p rob a tio n a ry  period  began then, 
p rob a tio n a ry  period  in  May, 1940. Un- 
ceived notice th a t  y our  s ta tus was 
changed to “probational a ppo in tm en t” 
does, no t re q u ire  you to  s ta r t  a new  
p ro b a tio n a ry  period  in May, 1940 U n ­
less y o u r  appo in tm en t is m ade  out 
of the  re g u la r  o rder  on the  list for 
tem p o ra ry  appo in tm en t only, your 
p rob a tio n a ry  appoin tm ent begins 
f ro m  th e  d a te  of y o u r  orig inal ap-

an
I M M E D I A T E  S U C C E S S !
W I T H  C I V I L  S E R V I C E  P E O P L E

SECURITY
H O M E S

OVERLOO KING PELHAM PARKV/AY
R H IN E L A N D E R  and SE M IN O L E  A V E N U E S

BRONX, N. Y.

35 Minutes to Grand Central 
Close to Split Rock Golf Club and 

Orchard Beach

HARIHG & BLUMENTHAL
Builders of Over 1000 Hornet

M O D E L  H O M E
?fou) open for inspection until 9 P.M. 

Completely furnished and decorated by 
Mallary of the Bronx

DIRECTIONS: Pelham Parkway to  Williamsbridge 
Road. Turn right. Follow signs to property.

ilwr;

- i t

ONE FAM ILY S
3 Big Bedrooms, Spacious Living Room, 
Large Dining Room, Modern Kitchen, 2 
Complete Baths, 2 Showers, Garage, Came 
Room, Landscaped Plot.

M O N T H L Y
pays ta x e s  and Interest and 
reduces m ortgage an a ' erage 
of $300  yearly.

poin tm ent. W here  you have b 
appoin ted  in  re g u la r  o rd e r  for te* 
p o ra ry  ap p o in tm en t o r  fo r  a defln^ 
pe riod  and  th e  position becomes d |  
m anent, th e  t im e  you  have sei> 
as a tem p o ra ry  will be credited** 
y o u r  p ro b a tio n a ry  te rm .

P u e r t o  R i c o  C i v i l  S e rv ic e
U, D.: P u e r to  Rico has a Civil Se J 

vice law  sim ila r  to  m ost of our sta? 
laws, and  appo in tm en ts  are n iJ  
a f t e r  com petit ive  examinatiorj 
T ransfers  a re  perm iss ib le  betwe 
th e  fed era l  positions in  Puerto 
and  th e  P u e r to  R ican service by 
ciprocal a g reem en t be tw een the 
S. Com mission and  the  Puerto 
Commission.

Q u o t a  R u l e
S. G. B.: T he quota  ru le  In thJ 

federa l serv ice  th a t  you hear J  
m uch  ab o u t  req u ires  th a t  appoint 
m ents in  th e  dep artm en ta l  serviw 
shall be  m ade  in  such manner tha| 
the  n u m b e r  of employees in 
D istrict of C olum bia  shall be in pro 
po rtion  to  tlie population  of eacL 
state, and  w h e re  one sta te  has not itj 
fu ll quota, e ligibles from  that stat< 
m ust  be  certified b e fo re  states witi 
th e ir  fu ll  quotas.

S p e c i a l  P . D .  L i s t
G. B.; T he  de te rm in a tio n  as to thJ 

use  of th e  pa tro lm an , P. D. specis 
list is en tire ly  w ith in  th e  discretioi 
of th e  Civil Serv ice  Commission. On 
un d e rs tan d in g  is th a t  th e  Commij 
sion is m ak ing  every  possible atj 
tem p t to  certify  th e  list for appro, 
p r ia te  positions. T he Commission, 
how ever, is as m uch  bound by theii 
ow n ru les  as a re  all o thers effect& 
by  them , a n d  th e  Commission probj 
ab ly  finds i t  difficult to  apply th 
use  of th e  l is t  as b road ly  as it mlg 
like  to  do.

R e i n s t a t e m e n t
W. G.: W hen  you  filed your pa<| 

pe rs  fo r  re in s ta tem e n t  w ith  the fe 
e ra l  commission, including the medî  
cal certificate, th is  was in effect 
application  fo r  ap proval  for reir 
sta tem ent. T h e  acceptance of thej 
application  o r  ap proval  of reinstate, 
m en t  does no t necessarily  mean imJ 
m ed ia te  appo in tm en t.  All the Corâ  
m ission does is approve  the rein 
sta tem ent.  I t  is up  to  the  departJ 
m en t  to  m ak e  th e  reappointmenU 
a f te r  th e  commission h as  approve! 
the  re in s ta tem en t application. Tfce] 
Commission does no t tak e  care 
y o u r  re in s ta tem en t in t th e  sense thal 
th e  Com mission w ill  find you t  vâ  
cancy o r  o rd e r  y o u r  reemploymentj 
I t  is up  to you  to  find the  vacanc] 
a n d  p e rsu ad e  th e  departm en t to re. 
employ you.

S u b w a y  

T r a n s f e r
T he M unicipal Civil Service Con: 

m ission is p roceed ing  rapidly 
th e  w o rk  of t ransferr ing  subwa,' 
w o rk e rs  f ro m  th e  non-competitiy*] 
to th e  com petit ive  Civil Service, 
far, th is  has involved only 
workers , b u t  w ith  the  next sever  ̂
w eeks IR T  w o rk e rs  will begin 
gain  a com petit ive  classification. 

This w eek  th e  Commission maxa 
th e  s ix th  t ran s fe r  of BMT worked 
—involving ra ilro ad  clerks, motoil 
m en  and  conductors. In  each 
t ran s fe r  severa l  h u n d re d  individu 
a re  involved.

C h e c k s  a n d  C h e c k s  
P r io r  to transfer ,  th e  CommissW''i 

investigation  b u re au  must 
citizenship, charac te r ,  work 
and  o th er  factors. Once an  employ 
is m ark e d  qualified and  the teĉ  
nicalities concerning titles, S3 
ranges, p rom otion  lines, etc., 
w o rk ed  out, he  is ready  to 1° 
th e  com petitive  class, where 1 
gains tenure ,  p rom otion rightSi 
a ry  increm ents  th a t  he  would or I 
na r ily  be  en tit led  to, and  other nS j  
no t accorded to  non-compet' |  
workers.

The Commission hopes to e J  
the  t ran s fe r  of th e  entire
27,000 w o rk e rs  to the  comP®|^. J  
class by n e x t  Ju ly ,  thus 'bringing 
n u m b er  of Civil Service Lei 
in N ew  Y ork  City  to an jrdl 
high, and  likewise  setting a ^1  
fo r  th e  n u m b e r  whose |
filled by  competition.



T e a c h e r s  N e w s  w e e k ly
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B a c k g r o u n d  

O f  T h e  W e e k ’ s  N e w s

W ^ a g n e r  A s s u r e s  C i v i l  S e r v i c e  

W o r k e r s  o n  S o c i a l  S e c u r i t y
Civil Service employees now covered by sound pension systems 

be excluded from Senator Robert F. Wagner’s bill to extend 
the Social Security Act to several million public employees through­
out the country. This was the assurance given last week by the 
au thor  himself, in response to a communication from the Joint 
Committee of Teachers Organizations.

A f f e c t e d  along  w ith  th e  teach ers   ̂ —
are j)olicem en, firemen, and  o ther
C i v i l  S e r v i c e  g r o u p s ,

S e n a t o r  W agner’s / rem ark s ,  called 
( ' s a t i s f a c t o r y ”  by th e  Jo in t  C om m it­
t e e  in a bu lle t in  d is tr ibu ted  F rid ay  
t h r o u g h o u t  th e  public  school system 
In New Y ork  City, c lim axed  several 
veel^s of confusion w h ich  began 
w i t h  in troduction  of th e  bill. The bill, 
k n o w n  as Senate  No. 4269, w ould  
m a k e  public  em ployees sub jec t  to 
t h e  old-age p ro v i^ o n s  of th e  Social 
S e c u r i t y  Act, and  re q u ire  th e  e m ­
p l o y e e s  and  th e ir  em ployers  to  pay  
t a x e s .

T e a c h e r  groups, coord ina ting  In 
t h e  New Y ork  S ta te  T eachers’ R e ­
tirement Board, ex p ressed  concern 
o n  t h e  grounds th a t  th e  passage of 
t h e  bill w ould  ten d  to  decrease  th e ir  
present benefits and  w ould  tak e  
a w a y  th e ir  su rv ivo rsh ip  insurance. 
T h e  Jo in t C om m ittee  w en t  ah ead  to 
d r a f t  an am en d m en t to  th e  b ill  e x ­
c l u d i n g  all pub lic  em ployees w ho  are  
members of pension, relief, or  r e t i r e ­
ment funds.

“I am in com plete  ag reem en t w ith  
t h e  principle expressed  in  th e  p ro ­
posed am en d m en t enclosed w ith  
y o u r  le tter,"  an sw ered  W agner. He 
a l s o  said:

"As I  h av e  rep ea ted ly  said, n o th ­
i n g  in S. 4269 is ca lcu la ted  to  repea l 
o r  In terfere  w ith  th e  Independent 
s t a t u s  of ex is tin g  pension systems 
c o v e r i n g  teachers, firemen, police­
m e n ,  or o th er  pulilic employees, to 
r e d u c e  th e  benefits th e reu n d er ,  or  
t o  t u r n  o ver  to  th e  F ed e ra l  G o v e rn ­
m e n t  the  rese rv e  funds of such sys­
t e m . ”

Senator W agner also revea led  th a t  
President R oosevelt has tak e n  th e  
identical i tan d .  T he  Jo in t  Com m it­
tee also re leased  a te leg ram  from  
Senator Ja m es  M. Mead w hich  
ended; “ I  p ledge  m y  cooperation  in 
f u l l y  pro tec ting  ex is ting  system .”

B o a r d  G e t s  T o u g h

A clarification of its n ew  ru les  
covering eligibles w ho  decline  a p ­
pointment w as m ad e  th is  w eek  by  
the Board of Education. Pena lties  of 
six m onths o r  one y e a r ’s suspension 
from th e  list w ill  b e  imposed h e re ­
after. A tea c h e r  w ho  tu rn ed  dow n a 
Job twice w ill  be  s tr icken  from  the  
list.

Adoption of th is r ig id  policy was 
Drought abou t b y  abuses w hich  a re  
said to hav e  exis ted  u n d e r  th e  
Board’s fo rm er  policy. In  th e  pas t  
teachers w e re  allowed to decline  ap ­
pointments if th ey  d id  n o t  l ike  the  
location of th e ir  assignm ent. M any 
wok advantage of th is  ru le  an d  the  
Board of E ducation  had  difficulties. 
In other cases, teachers  who did  not 
'vant a p a r ticu la r  assignm ent, simply 
refused to  ap p ea r  in  th e  15-day 
period a llotted to  them .

This is all to be  changed. A  teacher 
'vho im m ediately  notifies th e  B oard  
that he will not tak e  a job is p en a l ­
ized by not be ing offered an o th e r  for 
SIX months. If  he  fails to notify  the  
Board and the  actua l appo in tm en t is 
niade, and a f te rw ard s  he  fails to  r e ­
port, he w on’t  rece ive  a n o th e r  ap- 
Pomtment fo r  a fu ll  year.

W o d e r n  C h i l d r e n

A two-day session to  discuss the  
^Pic: “O ur C h ild ren— 1940; Facing 
Remands of T oday” will be  held  
Friday and Sa turday , N ovem ber 15 

16 by th e  Child  S tudy  Associa- 
lon. The sessions will be  he ld  a t  

e Hotel Roosevelt. A m ong the  
P r o b le ^  to be  discussed a re  sex  
aucation, p rogressive  education, 
aucation fo r  th e  fu tu re ,  and  p ro- 

eressive education  on tr ia l .

P r o t e c t i o n  

F o r  T e a c h e r s

P lans  to  p ro tec t  d ra f ted  g o v e rn ­
m enta l employees a re  beg inn ing  to 
shape up, and last w eek  th e  T eachers  
Union offered a  p ro g ram  specifically 
a im ed a t  giving teachers  a b reak . The 
Union’s p ro g ram  involved a p lan  to 
p rovide teachers  w ith  sa la ry  differ­
entials, and  to  p ro tec t  ten u re ,  p ro ­
motion r igh ts  and  pensions. I t  also 
calls on school officials to  fill t e m ­
p ora ry  vacancies, caused by  the  draft,  
w ith  substitu te  teach ers  to  p re v en t  
consolidation of classes and  an  in ­
c rease in  w ork ing  hours.

In  p resen ting  its p lan, th e  Union 
po inted  o u t  th a t  no exis ting  legis­
lation applies to o rd in a ry  teachers  
who a re  d rafted , a lthough  law s a re  
in effect to p ro tec t  those  w ho a re  
m em bers of th e  N a tiona l G uard , 
N aval M ilitia  and  o th er  re se rv e  
groups.

T h e  U nion’s p roposed  p la n  fo l­
lows:

S a l a r i e s
1. All employees of the Board of Ed­

ucation shall receive from the city the 
diJference in salary between their pay 
in the armed forces and their regular 
schedule salary,

2. No employee of the Board of Edu­
cation shall be deprived of his regular 
increment in salary by reason of serv­
ice in the armed forces,

3. Substitutes and other per diem em­
ployees, who are on eligible lists and 
who are available for school service, 
shall receive the difference in salary 
between their pay in the armed 
forces and their expected annual salary 
based on 180 da?^ to a year,

4. Substitutes and other per diem em­
ployees who are not on eligible lists 
and who are available for school serv­
ice shall receive the difference in sal­
ary between their pay in armed forces 
and their highest annual earnings In 
any of the preceding five years of per 
diem school service.

T e n u r e  a n d  P r o m o t i o n
1. All employees of the  Board of Ed­

ucation conscripted into military serv­
ice shall be assigned to their former 
positions In the school system In the 
same school, immediately upon com­
pletion of military service, without loss 
of seniority rights.

2. The time spent In military Bervlce 
shall be credited for purposes of pro­
motion «nd probationary status.

3. Teachers-in-training shall be per­
mitted, if they desire, to complete their 
year of school service when they re ­
tu rn  from military service.

P e n s i o n s
No members of the Teachers Retire­

ment System shall suffer any loss of 
pension rights, service credit, city an ­
nuity payments or pension benefits by 
reason of military service. In all m at­
ters relating to pension and retirement, 
time spent in the armed services by 
teacher members of the Retirement 
System who have been selected for 
service, shall be considered time spent 
in the school system.

S u b s t i t u t e s
All temporary vacancies created by 

the drafting of men into the  armed 
forces shall be filled by substitutes, so 
that there be no consolidations of 
classes and no increase in the length 
of th e .  teaching day for remaining 
teachers. The Intention is to keep the 
positions open for teachers selected for 
the armed service until they return.

O p e n  S c h o o l  W e e k

The a n n u a l  Open School Week 
luncheon of th e  U n ited  P a re n ts  As­
sociations w ill open on Sa tu rd ay  
afternoon, N ovem ber 9, w ith  Mrs. 
F ran k lin  D. Roosevelt a n d  Mayor 
L aG uard ia  as th e  keynote  speakers. 
The an n u al  convention  of the  group 
will begin  the  n ig h t  before.

I t  is expected  th a t  som e 1,600 
parents, educa tors  and  school a d ­
m in istra to rs  w ill  a ttend  th e  con­
ference w hich  will be devoted  to d is ­
cussions on th e  “Challenge to  E d u ­
cation in  These C ritical Times: How 
C an P a re n ts  and  E ducators  Help As­
su re  the  Continuance of th e  Dem o­
cratic  W ay of Life.

Speakers a t  th e  opening session 
w ill Include such  notables a s  Dr.

Ja m es  Angell, fo rm er  p re s id en t  of 
Yale; O rd w ay  Tead, ch a irm an  of the  
B oard  of H igher  E ducation; W alter  
White, sec re ta ry  of th e  N ationa l A s­
sociation fo r  the  A dvancem en t of 
Colored People; M agistrate  A nna  
Kross, and  W alter  G. Preston , J r .

F ive  panel discussions will be  he ld  
Sa tu rd ay  m orning. T hey w ill cover 
th e  following subjects: 1) How Does 
th e  P re sen t  E lem en ta ry  School C u r ­
r icu lum  Help C hild ren  A d ju st  to So­
cial Change; 2) How Does th e  P re s ­
en t High School C u rr icu lu m  Help 
C hild ren  A d ju s t  to Social Change; 3) 
How Can P a re n ts  a n d  Educators  
H elp  to Develop S p iritua l a n d  M oral 
Values; 4) How  Do Press, Radio and  
Motion P ic tu res  Help C hild ren  Meet 
the  Challenge of These Critical 
Times; 5) W hat Is the  Obligation of 
a D em ocracy T ow ard  th e  F inancing  
of Education?

T r a i n i n g  f o r  

P r o f e s s i o n a l s
A n ine-m illion  do lla r  t r a in in g  p ro ­

g ram  fo r  professional m en  in 
N ew  Y ork  City will get u n d e rw ay  
w ith in  th e  n ex t  few  days, i t  was r e ­
vealed  th is week. T he  program , 
w hich  is financed by  the  F edera l  
G overnm en t,  is being headed  by  Dr. 
T h o rn  D ike Saville, Dean of th e  E n ­
g ineering  College of N ew  Y ork  U ni­
versity , Assisting h im  a re  leading 
educa to rs  in  a lm ost all the  local col­
leges.

T he pu rpose  of th e  p ro g ram  is to 
p rov ide  tra in in g  to m en  who a re  
g rad u ates  of E ng inee ring  school bu t 
who h av e  been in  o th er  fields for 
some time. They will be given re -

fresherN courses in a va r ie ty  of su b ­
jects to p re p a re  fo r  jobs w hich  a r«  
being opened by th e  na tiona l  d f-  
fense p rogram .

T he 2nd D istr ic t  Office of th e  U, S. 
Civil Serv ice  Commission is w ork ing  
in close cooperation  w ith  Dr, Savill# 
on th is p ro g ram  and is keep ing  h im  
advised on  th e  needs of the  g overn ­
m ent fo r  cer ta in  types of t ra in ed  
men.

A dditiona l inform ation  on th is  
p rogram , includ ing  instructions on  
how to app ly  fo r  these  courses, w ill 
ap p ea r  in  fu tu re  issues of Th# 
L e a d e r .

A nyth ing  you w a n t  to know abou t 
Civil Service?  Come In and  inquir*  
of the  Civil Service L ead er’s 

FR EE Info rm ation  B ureau  
I t ’s a t  97 Duane S treet,  ju s t  off 

B roadw ay, New York City.

PARK TOPICS
B. R. M EEHAN

W h a t  D o  Y o u  T h i n k ?

T he question  chosen fo r  to d ay ’s 
discussion has long been a rg u ed  p ro  
and con am ong th e  dep’t employees. 
G inks a re  reques ted  to send in  th e i r  
opinions concerning the  topic of dis­
cussion so th a t  in a subsequent col­
u m n  th e ir  view s m ay be expressed.

Question: Should ginks be en tit led  
to e x tra  m o n e ta ry  rem u n e ra t io n  fo r  
th e ir  services.

Place: C entra l  P a rk .
Opinions: As follows:
A. T ra ine r:  Yes. He should be th e  

rec ip ien t of e x tra  re m u n e ra t io n  fo r 
his services ren d ered  to  com m and 
the  respect of those u n d e r  his su p ­
ervision. I  u n d e rs tan d  it  was a cus­
tom  in th e  dep ’t a n u m b er  of y ea rs  
ago to give such rem unerations.

C. Schonheit: I t  is m y contention  
th a t  “g inks” should rece ive  a sligh t­
ly  h ig h er  rem u n e ra t io n  p a r ticu la r ly  
in  large  sections w h e re  i t  is req u ired  
of th em  to p e rfo rm  a va r ie ty  of tasks. 
In  addition  to th e  superv ising  of the  
w ork ing  force the  position en ta ils  a 
good deal of clerical w o rk  w h ich  is 
cer ta in ly  an added responsibility .

R. C linkner: No, Since th e  posi- 
tion^is non-com petit ive  th e  so-called 
“g ink” freq u en tly  receives his a p ­
po in tm en t no t because of any  p a r ­
t ic u la r  abili ty  possessed b y  h im ; b u t

th ro u g h  favoritism . If this title  
w ere  placed in th e  com petitive  field 
it would  e lim inate  the  “cut th ro a t ­
ing” m ethod  some individuals e m ­
ploy to a tta in  such appointm ent. 
Apologies, how ever, to those “g inks” 
who rece ived  th e ir  “g inkship” 
th ro u g h  ability, no t pull,

L. Grasso: Em phatica lly  yes. He 
should be  entit led  to  some e x tra  
m o n e ta ry  com pensation fo r  his se rv ­
ices because of the  responsib ility  he  
assum es on the  fo rem an ’s absence. 
The superv ising  of a n u m b er  of m en 
is no picnic. N e ith e r  is th e  m aking 
up  of payrolls, the  w ork ing  out of 
w eekly  assignm ents o r  th e  p ro p e r  
filling ou t of rep o r ts  a push  over. 
L e t  those  w ho condem n the  p aym en t 
of this ex tra  rem u n e ra t io n  spend a 
day a t  g inking th e y ’ll soon assume 
a d ifferen t a tti tude .

A. A ndrew s: No, Since his se rv ­
ices a re  ren d ered  w ith in  the  8-hour 
day  no e x tra  com pensation  should 
be necessary. In  m any  instances 
num erous  advan tages a re  accorded 
him. N ot be ing a t i t led  fo rem an he 
cannot be held  accountable  fo r  the  
misconduct of the  men.

O d d s  ’n ’ E n d s

N ex t genera l m eeting  of Ass’t 
G a rd en e rs  Eligible Association will

be he ld  M onday evening, N ovem ber 
18, in the aud ito r ium  of W ashington 
Irv ing  H igh School, M anhattan ,  All 
eligibles a re  requested  to a ttend  this 
session. The possibility of having th e  
dep’t re ta in  th e  indefinite g roup of 
tem p em ployees th rough  the  w in ­
te r  will be  d iscussed . . ,  W hen will 
the  P a rk  Special P a tro lm en  receive 
those new  badges? U nderstand  they  
certa in ly  excel the  old ones in ap ­
p e a r a n c e , . ,Wm, Mickens, p residen t 
of the  Ass’t G a rd en e rs  Eligible As­
sociation, is a s tu d en t  a t  C olumbia 
these days. Is i t  the  ensuing g a r ­
deners  p rom otion  exam  th a t  p ro m p t­
ed his p u rsu ing  a genera l ho r t icu l ­
tu ra l  course  a t  th e  school of land ­
scape a r c h i t e c tu r e ? , , .W ho’s th*  
C ham berla in  a t  the  Ball House Cen­
t ra l  P a r k ? . . .W ill the  pe r-d iem  w o rk ­
ers find them selves w ork ing  less 
hours  ab o u t th e  m iddle of Novem ­
b e r ? . , ,  F i r s t  p a rkm an : The w ife’s 
calling th e  b aby  w ea th e r  strip. Sec­
ond pa rk m an : W hy w ea th e r  str ip?  
F i r s t  p a rk m an : I t ’s keep ing  me outa  
the  d raft.  (W hew ). Thanks to P ro s ­
pect P a rk .

T r a n s f e r  D e p ’t

No, 1 Ass’t  ga rdener,  p e rm a n en t  
status, w ork in g  dow ntow n M an h a t ­
tan  desires t ran s fe r  to S ta ten  Island.

No, 2 Lab’o re r  requests  t ran s fe r  to  
S ta ten  Island. A t  p re sen t  w ork ing  
in  D istr ic t  3, M anhattan .

RUPPERT
U ghtI  M e l lo w  I Sa t is fy in g !  B re w e d  acc o rd in g  
to  th e  fa m o u s  *'OId K n ic k e r b o c k e r ”  fo rm u la .  
H ave  y o u  t r i e d  i t  re ce n tly ?
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S a n i t a t i o n  C a n d i d a t e s  

F o r i n  E l i i ^ i b l e  G r o u p
A mo Vermont has s ta rted  to form 

an eligible organization  of m en  who 
will place on the new  Sanita tion  list. 
A ny eligible who is reasonably  as­
sured  of a place on  th e  list has been 
invited to w rite  to M.S.. T he Civil 
Service Leader. 97 Duaiie St. As 
soon as a sufficient n u m b er  of eligi- 
bies l espond. The  L eader  staff w’ill 
helii the eligibles fo rm  an organ iza ­
tion.

C u s t o m s  I n v e s t i g a t o r s  

F o r m  O r g a n i z a t i o n
Eligibles on the  reg is te rs  fo r  the  

following Federal positions w ho are  
in terested  in form ing  associations 
should w rite  to Box 121, Civil S e rv ­
ice Leader, 97 D uane  St., M an h a t ­
tan. The lists are: 1) Customs P a ­
trol Inspector (Ju n io r  Investiga tor)  
2) Immi;u'ation P a tro l  Inspector 
(Jun io r  Investiga tor);  3) Inspector 
of Customs.

U: QllORME
School of Graceful Dancing 

•  Little T im e •  L ittle Effort 
•  L ittle  Cost

Von Clin <i«'t (lu* r ioi iK ure o f  
(u-accf ii l DitiK'iuK

7 E A ST  48TH* ST.
<ti i r - lmlf  K lo ck  KuKt o f  Kndi«t C ity

LEARN LATEST DANCE STEPS| 
HAVE FUN—SAVE MONEY

A/e T e a c h  Q u i c k l y — I n e x p e n s i v e l y

Z E L R A E  

D A N C E V E U S I T Y
N o Ai>i*oititn»fnt N e c e M a r y  

riltih H l . ' ^  I,t«Kluictoii A ve.  P I i ‘. S-1M33

C i t y  T e s t s
A T T E N T I O N :  ALL WHO

PLAN TO TAKE THE COMING 
FIREMAN EXAM !

The Leader has prepared a spe­
cial pamphlet to help in prepar­
ing for the coining fireman exam. 
Tu obtain a copy of this excel­
lent training material, enclose only 
10c to cover cost of handling, and 
send to Box 100, Civil Service  
Leader, 97 Duane Street, New  
York City.

D e n t i s t  ( P a r t  T i m e )
(Competitive)

This is an amended announcement. 
Candidates who filed last month, 
may, if they wish, amend their ap­
plication. Salary; $5 a day for ap­
proximately 200 days or more a year. 
The eligible list may be used for 
appropriate positions in a lower 
grade. Candidates will be appointed 
for a five-year term. Filing period; 
November 6 to 27. Fee, $1.

Duties
To examine and diagnose dental 

conditions and to care for the dental 
needs of school childien or of adults 
in institutions; to perform necessary 
operative worlc and to give instruc­
tion in diet and nutrition.

Requirements 
Candidates must be graduates of 

an accredited college of dentistry; 
licensed to practice dentistr.v in the 
State of New York, and must have 
had two years of experience in the 
practice of dentistry.

Weights 
Written, 70; experience, 30.

D e p u t y  M c d i e a l  
S u p e r i n t e n d e n t ,  G r a d e  4

(Com petitive)

Salary; $2,700, with maintenance 
or $4,000 witJiout. Filed by Novem­
ber 27. Fee $3.

Duties
To act as Deputy to the Medical ' 

Superintendent of a lar.qe hospital 
or tal<e cliarge of the adn’inistration 
of one of the small hospitals.

Requirements 
Candidates must be graduates with 

an M.D. degree from an approved 
medical school and must have 
served an interneship (after gradu­
ation) of at least one year in an 
approved hospital. Tiiey must be 
licensed to practice medicine in the 
State of New York. They must, in 
addition, have had one year’s re­
cent administrative experience, or 
one year’s recent work of combined 
administrative experience, or one 
year’s recent work of combined ad- 
mini.strative and clinical experience 
in an approved hospital or medical 
institution.

J u n i o r  E n g i n e e r  
( M e c h a n i c a l ) ,  G r a d e  3

(Competitive)

in the direction of the crew below 
deck on steam. Diesel and Diesel- 
electric powered ferry boats dur­
ing a watch, be responsible for th® 
regulation, operation, care, main­
tenance. adjustment and repair of 
all boilers, oil burnlne equipment, 
power machinery, auxiliaries, l\eat- 
ing and lighting equipment, etc.; su­
pervise the filling of fuel oil tanks, 
etc.

Requirements
Five years’ practical experience 

below decks on harbor or sea­
going self-propelled boats of more 
than 300 tons, and in addition, prior 
to the date of the practical test for 
a Department of Commerce un­
limited chief engineer’s license for 
ocean-going vessels, or a chief en­
gineer’s license for ferry boats of 
not less than 2,500 tons, or a chief 
engineer’s license for lakes, bays, 
and sounds for not less than 2,500 
tons, and in addition, a chief en­
gineer’s license for Diesel powered 
boats of not less than 300 tons. The 
steam license must be exhibited 
prior to taking the practical test 
on the steam ferry boat and the 
Diesel license mu.st be shown prior 
to taking the practical on the Diesel 
ferry boat.

Weights
Written, 40; training, exoerlence 

and personal qualifications, 20; prac­
tical, 40.

S u p e r v i s i n g  T a b u l a t i n g  

M a c h i n e  O p e r a t o r  
( I . B . M .  E q u i p m e n t ) ,  

G r a d e  4
(Competitive)

Salary: $1,800. File by November 
27. Fee, $1.

Duties
To be In charge of an I.B.M. In­

stallation in a city department. To 
have a thorougli knowledge of the 
operation and tlie basic principles 
of all the types of machines used In 
such an installation. To prepare the 
work schedules, draw wiring dia­
grams for the various machines, de­
sign tabulating cards, prepare codes, 
lay out forms and perform other 
incidental work.

Requirements 
Three years of full-time experi­

ence as a tabulating machine op­
erator. or a key punch operator, 6r 
operator of other auxiliary machines 
in an I.B.M. installation, one year 
of which must have been in the 

. supervision of a tabulating machine 
Installation which included such ma­
chines as accounting, key punch, 
sorters, collators, comparing repro­
ducers, multipliers, etc.

Weights 
Written, 60; experience. 40.

l a y
(Co

File by November 26. Fee, $2. 
Salary, $2,160 to $3,l20.

The eligible list will be certified 
as appropriate for vacancies in the 
positions of Mechanical Draftsman, 
Grade 3; Mechanical Draftsman 
(Housing and Ventilating). Grade 3; 
Junior Mechanical Draftsman (Heat­
ing and Ventilating). Grade 3; 
Mechanical Draftsman (Sanitary), 
Grade 3; and Junior Mechanical 
Draftsman (Sanitar>'), Grade 3. 

Duties
Under direct sui>ervlsion to per­

form elementary mechanical en­
gineering work in the investigation 
or development of mechanical en­
gineering projects, the design, lay­
out. construction, Inspectiton. test­
ing, operation or maintenance of 
mechanical engineering worlds or 
equipment for rapid transit rail­
roads. tunnels, movable bridges, 
schools, public buildings, sewerage 
disposal plants, etc., or In scientific 
mechanical engineering research; 
keep records and make reports.

Requirements
An engineering degree before 

June, 1941; or graduation from a 
four-year day hijjh school and eight 
years’ satisfactory practical experi­
ence in mechanical engineering; or 
a satisfactory equivalent. General 
knowledge of the fundamental prin­
ciples of mechanical engineering, of 
physics and mathematics; and of 
the ordinary sources of mechanical 
engineering information; ability to 
prepai£ field notes or data for plans 
and reports; familiarity with the use 
of drafting Instruments, instruments 
of precision and mathematical tables 
required In the performance of me­
chanical engineerinef work.

Weights
Written, BO; training, experlenc* 

and personal qualifications, 20.

M a r i n e  E n g i n e e r
(C ompetitive)

Salary: $2,520 and $2,340. Th« 
eligible Ifct may be used for appro­
priate positions in a lower grad*. 
Fee, $2. File by November 7̂.

  Duties . ■
To Bupervise and direct or assist

OTnpetitiwc)

Salary: $1,500 without maintenance 
or $1,260 with maintenance. File by 
November 6. Fee, $1.

Duties
Under general medical supervision 

to operate X-ray apparatus and aux­
iliary equipment: to make negatives 
and assist in X-ray therapy.

Requirements
High school graduatl9n and two 

years’ time experience as an X-ray 
Technician Including dark room 
work in a hospital or In the office 
of a recognized roentgenologist; or 
the equivalent in education and ex ­
perience. A baclielor’s degree, grad­
uation as a trained nurse or sult- 
abl.e courses in X-ray technique in 
an accredited school, may be sub­
stituted for the above experience.

Weights
Written, 60; training, experience 

and personal qualifications, 40.

H e a d  D i e t i t i a n
(Promotion)

This is an amended notice. Ti\e 
exam is open to employees of the 
Departn^ent of Hospitals. File by 
November 27. Fee, $1. Salary; 
$1,440 to $1,800.

Duties
To be In charge of a dietary di­

vision in the Department of Hos­
pitals.

Requirements
Open to all permanent employees 

of the Department of Hospitals who 
now hold or have held the title of 
Senior Dretitlcian and who have 
served continuously in the title for 
six months on the date of the writ­
ten test.

Weights
Record and seniorit.v, 50; written, 

35; training, experience and personal 
qualifications, 15.

M a r i n e  E n g i n e e r  •
(C ity -w ide  prom otion)

File by November 27. Fee, M- 
Salary. $2,520 and $2,320.

Duties
Same as those for the competi­

tive exam for tills position.
Reqolrementfl

Open to marine stokers, water 
tenders, marina oilers, stationary 
engineers (custodian engineers) and 
marine engineers (Diesel) who have 
had one year’s service in the title 
and six montlis’ service In tiieir de­

f f o w  t o  A p p l y  f o r  a  T e s t

For City Jobs: Obtain applications at 96 Duane Street, New York 
City, (9 a.m. to 4 p.m.), or write t* the Application Bureau of th# 
Municipal Civil Service Commission at 96 Duane Street and enclos« 
a self-addressed 9-inch stamped envelope (4 cents for Manhattan and 
Bronx, 6 cents elsewhere).

For State Jobs; Obtain appllcatlom at 80 Centre Street, New York 
City, (9 a.m. to 5 p.m.), or enclose six cents in a letter to the Examina< 
tions Division, State Civil Service Department, Albany.

For County Jobs: Obtain applications from Examinations Division, 
State Civil Service Department, Albany. Enclose 6 cents.

For Federal Jobs: Obtain applications from U. S. Civil Service Com- 
mission, 641 Washington Street, New York City, (9 a.m. to 4:3» p.m.), 
In person or by mall. Also available from first and second class post 
offices. Second District.

U. S. citizens only may file for exams and only during period when 
applications are being received.

Fees are charged for city and State exams, not for federal.
Applicants for most city jobs must have been residents of New York 

City for three years immediately preceding appointment. Applicants 
for State jobs must have been New York State residents for one year.

The "weights” listed for various titles on these pages refer to the 
relative value of each part of the exams. Therefore, if the weight of 
the written part of an exam Is 30, this means that the written part 
counts for 30 per cent of the final mark.

partment and who have the" addi­
tional experience requirements out­
lined under the competitive exam 
for this position.

Weight
Record and seniority. 50; written, 

20; practical, 30. .
S u p e r v i s i n g  T a b u l a t i n g  

M a c h i n e  O p e r a t o r  
( I . B . M .  E q u i p m e n t ) ,  

G r a d e  4
(Promotion)

This exam will be held at the 
same time the competitive test for 
tliis position is held. The salary, 
filing fee, duties, etc., arg the same 
for this as for the competitive exam.

Requirements
Open to all Office Applicants Op­

erators, Grade 2, formerly Tabulat­
ing Machine Operators, in the De­
partment of Health who have served 
for two years in that title, and who 
have been in the department six 
months.

Weight
Record and seniority, 50; written, 

50.

C o m m i s s i o n  P r o g r a m '  

C h a n g e s  t o  F r i d a y
T he regu la r  Civil Service  Com m is­

sion program  over  WNYC will be 
heard  during  D ecem ber on F rid ay  
afternoons from  5:45 to_6, instead of 
Tuesdays. A fte r  th e  first of the  year, 
th e  T uesday  schedule will be r e ­
sumed.

B e g i n  M a r k i n g  

P r i s o n  G u a r d  P a p e r s

T h e  S ta te  Civil Service  Commis­
sion today sta r ts  th e  huge task of 
m ark in g  over  6,000 P riso n  Guard 
papers , subm itted  in  the  exam , Octo­
b e r  5.

T he  old list exp ired  October 19, 
and  it w ill be  n ear ly  six months be­
fore  th e  n ew  lis t is established. In 
th e  in terim , provisional appoint­
m ents  w ill  b« m ade first from  thosg 
who w e re  on th e  old lis t and  also 
qualified fo r  th e  recen t  exam. 
Should  an  insufficient num ber be 
found, appoin tm ents  will be  made 
from  am ong those  who took the re­
cent test.

The  P rison  G u ard  list is an  active 
one, w ith  a t  least  severa l  appoint­
m ents  m ade  each m onth. Under se­
lective service th is pace will prob­
ably  be  stepped up, as m an y  Prison 
G uards a re  w ith in  th e  21-35 age 
limits.

D R .  W I L L I A M  B E L L
S u r g e o n  D e n t i s t  

X - R A Y  —  E X T R A C T I O N S  

G A S  A D M I N I S T E R E D

H o u r s ;  J :00 A.M. t o  8;S0 P.M. 

D o w n t o w n  P r o f e s s i o n a l  B Idg .  
( A t  S o u t h  F e r r y )

57-58 W h l t e l i a l l  W H i t e b a l l  4-3079

C O I V T E N T M E N T

• • .  t h e  e n v i a b l e  s t a t e  o f  m i n d  t h a t  u s u a l l y  g o e s  w ith  

p r o p e r l y  r e g u l a t e d  f i n a n c e s .  M o s t  f i n a n c i a l  w o r r i e s  can  

b e  c u r e d  b y  a  P e r s o n a l  L o a n .

Loans of from $60 to $3,500 for periods of 
12 months or longer can be arranged with*  
out co-makers. The discount rate is low—
4>/a% per annum—and life insurance costs 
only 50 cents per $100 Bronx County Trust 
Company service is prompt.

BRONX COUNTY

MAIN OFFICE: Third Avenue at 148th Street

MElrose 5-6900, Extension 50

BRANCH OFFICKS 
Tiilrd Atmiu* »t 187th Street K«*t Tremont Ave, at Eastern
Tltlrd ATeuu* at BMton Koad White riaiiu Avenue at 3S3rd
Fordhara Road at Jerome Avenue Kart Treiuout Ave. at Boston Bo.a»
Orden Avenae at Uoiveraitr Avepae U  Hu«h J .  Grant Circle

UEMBKR FBDERAL DBPOSIT INSURANCB CORPORATION



T u e s d a y ,  N o v e m b e r  5 ,  1 9 4 0 a V B L  S E R V I C E  L E A D E R

D e f e n s e  B o o m s  U .  S .  J o b s ;  M o r e  N e w  T e s t s

P a g e  T h i r t e e k

U .  Sw T e s t s
A e r o n a u t i c a l  I n s p e c t o r  

( $ 3 , 2 0 0 - $ 3 , 5 0 0 )

Associate, $3,500, and  Assistant, 
$3,200; Civil A eronautics  A u th o r ­
ity, Dept, of Com merce, File 
until  f u r th e r  notice. Age: 24-40 
(Associate), 24-35 (Assistant).

Applicants m ust have  p ilo t’s 
certificate, solo flying hours  and  
instruction  experience.

I n s p e c t o r ,  E n g i n e e r i n g  
M a t e r i a l s  ( A e r o n a u t i c a l )  

( $ l , 8 0 0 - $ 2 , 6 0 0 )  ^

Jun io r,  $1,800; Inspector, $2,000; 
Senior, $2,600. Navy Dept, for 
duty  w h e rev e r  assigned. File  u n ­
til fu r th e r  notice. Age limit: 53.

Applicants m ust have  had  two 
to six y e a rs ’ experience  in  the  in ­
spection and  tes ting  of ae ro n au ­
tical eng ineering  m ateria ls,  or 
a irc raf t  engines and  th e ir  acces- 
ories. C erta in  substitu tions a re  
allowed.

A i r c r a f t  I n s p e c t o r  ( F a c t o r y )  

A s s o c i a t e  ( $ 2 , 9 0 0 )

A i r  C a r r i e r  M a i n t e n s f n c e  
I n s p e c t o r ,  A s s o c i a t e  

( $ 2 , 9 0 0 )

Civil A eronautics  A uthority . 
File u n til  f u r th e r  notice. Age 
limit: 24'«53.

Applicants m u s t  have  an  a i r ­
c raft  m echanics’ certificate of 
competency and  (1) tw o-year  
supervisory  experience  in the  
m echanical field of m odern  civil 
a irc raf t  m an u fac tu re  o r  repair ,  or 
(2) th re e  y e a rs ’ experience  in 
the sam e field, which includes 
components, sub-assemblies, in- 
strum.ents, and  accessories, or 
final assem bly  inspection.

I n s t r u c t o r ,  A i r  C o r p s  
T e c h n i c a l  S c h o o l  
( $ 2 , 0 0 0 4 3 , 8 0 0 )

Jun io r,  $2,000; Assistant, $2,600; 
Associate, $3,200; and  Instruc tor,  
$3,800. T w elve  optional branches. 
File un til  fu r th e r  notice. Age 
limits: 21-53. A rm y  Air Corps, 
W ar Dept.,  C h an u te  Field, Ran- 
toul, 111.; Scott Field, Belleville, 
111.; and  L ow ry  Field, Denver, 
Colo.

Applicants m ust  hav e  high 
school d ip lom a o r  a  certa in  su b ­
stitution; fo u r  y e a rs ’ experience  
as in s tru c to r  in  shop subjects or 
shop supervisor, w hich  included 
six m onths in  the  optional b ran ch  
for w hich  application  Is made. 
C erta in  college credits  m ay  be 
substitu ted  fo r experience. T here  
are add itional req u irem en ts  fo r  
grades above Ju n io r  In struc to r.

E n g i n e e r i n g  D r a f t s m a n  
( O r d n a n c e )  

( $ l , 6 2 0 - $ 2 , 6 0 0 )

Assistant, - $1,620; Engineering  
Draftsm an, $1,800; Senior, $2,000; 
Principal, $2,300; Chief, $2,600. 
Navy an d  W ar Depts. F ile  until  
Ju n e  30, 1941. Age limit; 53, 

Applicants m ust  be  high school 
graduates and  m ust have  tw o to 
six y ea rs ’ d ra f ting  experience, ac­
cording to  th e  grade. One y e a r  
must be  in  e lem en ta ry  d ra f ting  
train ing o r  experience  a n d  the  
rest in  ordnance-^drafting.

E n g i n e e r i n g  D r a f t s m a n  
( A e r o n a u t i c a l )  

( $ l , 6 2 0 - $ 2 , 6 0 0 )

Assistant, $1,620; E ngineering  
Draftsm an, $1,800; Senior, $2,000; 
Pi-incip^, $2,300; Chief. $2,600. 
File by Ju n e  30, 1941. Age limit: 
53.

Applicants m ust have  tw o to six 
years’ d ra f ting  experience, ac ­
cording to  th e  grade. One y ear

m ust  be  e lem en ta ry  tra in in g  or 
ex p erien ce  a n d  the  rest  in aero ­
nau tica l drafting . C erta in  substi ­
tu tions  fo r  college education  a re  
allowed for p a r t  of experience .

E n g i n e e r i n g  A i d  
(  A e r o n a u t i c a l )  

( $ l , 6 2 0 - $ 2 , 6 0 0 )

Assistant, $1,620; Engineering  
Aid, $1,800; Senior, $2,000; P r in ­
cipal, $2,300: Chief, $2,600. A rm y 
A ir CorpS, W ar Dept. File  until  
Ju n e  30, 1941. Age limit: 55.

A pplicants m u s t^h av e  had  en ­
g ineering  experierrce in testing, 
research , design, construction, or 
o th e r  eng ineering  activities, pa r tly  
in the  field of aeronau tical e n ­
gineering.

E n g i n e e r i n g  D r a r t s m a n  
( $ l , 6 2 0 - $ 2 , 6 0 0 )

Assistant, $1,620; E ngineering  
D raftsm an, $1,800; Senior, $2,000; 
Princ ipa l,  $2,300; Chief, $2,600. 
F ile  un til  f u r th e r  notice. These 
positions a re  fo r  w o rk  on ships. 
Age limits: 45 (Assistant),  60 
(o ther g rades).

E n g i n e e r
( $ 2 , 6 0 0 - $ 4 , 6 0 0 )

O ptional b ranches; electrical,''  
hea ting  and ventilating , m aterials, 
m echanical,  m ining, radio, s t ru c ­
tu ra l,  te legraph , te lephone  and 
welding. File  by J u n e  30, 1941. 
Age limit: 55.

A pplican ts  m ust have  a bache l­
o r’s degree  in engineering, bu t  
certa in  substitu tions for education 
a re  allowed. Two to four y ea rs ’ 
experience  is req u ired  in th e  op ­
tional b ran ch  applied  for. G ra d ­
u a te  study  in eng ineering  m ay be 
subs titu ted  for p a r t  of ex p eri ­
ence.

I n s p e c t o r ,  S i g n a l  C o r p s  
E q u i p m e n t  

( $ 2 , 0 0 0 - $ 3 , 2 0 0 )

Jun io r ,  $2,000; Inspector, $2,600; 
Senior, $3,000. Signal Corps, W ar 
Dept., fo r  du ty  in th e  field. File  
un til  f u r th e r  notice. Age limit: 
55.

A pplican ts  m ust  have  had  col­
lege s tudy  in e lectrical o r  radio  
engineering . In  addition, excep t  
fo r  th e  ju n io r  grade, they- m ust 
hav e  had  experience  in  inspect­
ing  or tes ting  of parts , assemblies, 
o r  com pleted  un its  of signal corps 
equipm ent.

I n s p e c t o r ,  P o w d e r  a n d  
E x p l o s i v e s  

( $ l , 6 2 0 - $ 2 , 6 0 0 )

Jun io r ,  $1,620; Assistant, $1,800; 
Associate, $2,000; Inspector, $2,300; 
Senior, $2,600. O rdnance  Dept., 
W ar Dept. F ile  un til  fu r th e r  n o ­
tice. Age lim it: 55.

A pplican ts  m u s t  have  h ad  at 
least  18 sem es te r  h o u rs ’ study in 
organ ic  chem istry . A dditional e x ­
p e r ience  m ay  be substitu ted  for 

■ p a r t  of th is requ irem en t.  F o r  all 
g rades excep t Ju n io r  Inspector 
app lican ts  m ust  have  had  e x p e r i ­
ence in  analy tica l w o rk  in a 
chem ical labora tory ,  or inspection 
of p o w d er  and  explosives.

I n s p e c t o r ,  S h i p  
C o n s t r u c t i o n  

( $ 2 , 0 0 0 - $ 2 , 6 0 0 )

I n s p e c t o r ,  E n g i n e e r i n g  
M a t e r i a l s  ( $ l , 6 2 0 - $ 2 , 6 0 0 )

Ship  C onstruction: Inspector
(optional b ranches—hulls, m e­
chanical, e lec tr ica l) ,  $2,000; Sen ­
ior, $2,600.

E ngineering  Materials: Jun ior,  
$1,620; In spec to r ( o p t i o n a l  

I b ranches—hulls, m echanical, elec-

PO LITICAL ADVERTISEM ENT

r e -e l e c t

ST A T E  SEN ATO R  
D A N I E L  G U T M A N

D em ocrat— 9th Senatorial District Kings C ounty  
SPONSORED:

RILTj to allow representation by counsel at all lieurlngrs for clrll ser\lce 
employees.

lilMj to permit return to civil service posts of employees who lipve 
qualified for other positions and are rejected after probationary period. 

BlLli to provide free preparatory courses for civil service examination!. 
HKBATED aicainst Hatch Bill for civil service employees.

A REAL FRIEND OF THE CIVIL SERVICE EMPLOYEE

trical, rad io),  $2,000; Senior, 
$2,600.

N avy Dept,,  fo r  du ty  In t h e  
field. File  un til  fu r th e r  notice. 
Age limit: 55. A pplican ts  m ust 
have  had inspectional experience, 
ap p ro p ria te  fo r  th e  g rad e  and  op ­
tional b ranch.

J u n i o r  E n g i n e e r  
( $ 2 , 0 0 0 )

Optional B ranches: (1) A e ro ­
nautical and (2) naval a rch itec ­
tu re  and  m arine  engineering . 
File un til  f u r th e r  notice. Age 
limit; 40.

Applicants m ust have  a bach ­
e lo r’s degree  in the  optional 
b ranch  for which application  is 
made. Substitu tion  of 10 specia l­
ized college c red it  hours  or one 
y e a r ’s experience  in the  optional 
branch  is perm itted .

A e r o n a u t i c a l  E n g i n e e r  
( $ 2 , 6 0 0 - $ 3 , 8 0 0 )

Assistant, $2,600; Associate, 
$3,200; A eronau tica l Engineer, 
S3.800. T w elve optional branches. 
File  until  J u n e  30, 1941. Age 
limit: 53.

Applicants m ust h av e  a com ­
m ercial p ilo t’s certificate fo r  two 
a irc raf t  w eigh t and  engine classi­
fications; 1,000 to 2,000 hours  of 
solo flying, which included 300 
hours of instruction  in tw o classes 
of a ircraft.

M e c h a n i c a l  E n g i n e e r
( I n d u H t r i a l  P r o d u c t i o n )  

( $ 2 , 6 0 0 - $ 3 , 8 0 0 )

Assistant, $2,600; Associate, 
$3,200; M echanical Engineer, 
$3,800. W ar and Navy Depts. 
File until  J u n e  30, 1941. Age 
limit: 60.

Applicants m ust be  g raduates  
of an  engineering  school, and in 
addition, excep t fo r  cer ta in  e x ­
perience substitutions, have  had 
professional eng ineering  e x p e r i ­
ence rang ing  from  tw o to five 
years, according to the  g rade  of 
the  position.

C i v i l  E n g i n e e r  
( $ 2 , 6 0 0 - $ 4 , 6 0 0 )

Assistant, $2,600; Associate,' 
$3,200; Civil Engineer, $3,800; 
Senior, $4,600. O ptional branches: 
Cadastral, construction, soil m e­
chanics, safety, san ita ry ,  general. 
W ar and  N avy Depts. File  by 
Ju n e  30, 1941. Age limit: 55. • 

A pplicants m ust  have  completed 
a fo u r-y ea r  college eng ineering  
course and m ust  have  had  p ro ­
fessional civil engiri’eering  e x ­
perience, p a r t ly  in  one of the  op­
tional branches.

I n s p e c t o r ,  
O r d n a n c e  M a t e r i a l  

( $ l , 6 2 0 - $ 2 , 6 0 0 )

Jun io r,  $1,620; Assistant, $1,800; 
Associate, $2,000; Inspector, $2,300; 
Senior, $2,600. O rdnance  Dept., 
W ar Dept. F ile  un til  f u r th e r  no ­
tice. Age limit: 55.

Applicants m ust be  h igh  school 
g raduates  o r  have  14 un its  of 
high school w ork ; one to six y e a rs ’ 
experience  inspecting  and  te s t ­
ing of o rdnance  m ate r ia ls  as 
a rm am ent,  a rm orp la te ,  demolition 
bombbodies, etc., o r  of ra w  m a ­
terials, including m eta l shapes 
fo rm ed w ith  dies, sheets, and bars  
and m achined parts .  C erta in  col­
lege courses m ay  be substitu ted  
fo r p a r t  of experience  in  th ree  
h ighest grades.

M a r i n e  E n g i n e e r  
( $ 4 , 6 0 0 - $ 5 , 6 0 0 )

Senior, $4,600; P rinc ipa l,  $5,600. 
Optional b ranches fo r  Senior: 
pow er p lan t  lay -ou t and  piping, 
turb ines, boilers, Diesel engines, 
deck m achinery , and general. File 
by Ju n e  30, 1941. Age limit: 70.

Applicants m ust  have  a college 
degree  in eng inee ring  o r  naval 
arch itec ture ,  o r  experience  in the  
fleld to substitu te  y e a r  fo r  year. 
Also six to  seven y e a rs ’ e x p eri ­
ence in engineering , w hich  in ­
cludes fou r to five y e a rs ’ ex p er i ­
ence in m arin e  engineering. 
G rad u ate  s tudy m ay  be subs ti tu ­
ted  for experience.

M a r i n e  E n g i n e e r  
( $ 2 , 6 0 0 - $ 3 , 8 0 0 )

Assistant, $2,600; Associate, 
$3,200; M arine  Engineer, $3,800. 
Various optional branches. U. S. 
M aritim e Commission. ‘F ile  until 
Ju n e  30, 1941. Age limits: Asso­
ciate and  Assistant, 60; M arine 
Engineer, 70.

A bachelor’s degree  in eng in ee r ­
ing or naval a rch itec tu re  is r e ­
quired. Substitu tions of e x p eri ­
ence for education  is a llowed in 

.tjar);., .Tw p,to , five xe^s’,?xperi-
■ :  I . » . I i <• I 1 < » f ( »* i' *

ence, w hich  includes p a r tia l  e x ­
perience  in m arine  engineering , 
is requ ired  according to the  grade. 
P o s tg radua te  s tudy m ay  be sub ­
sti tu ted  fo r p a r t  of the  e x p e r i ­
ence requ irem ent.

N a v a l  A r c h i t e c t  

( $ 2 , 6 0 0 - $ 5 , 6 0 0 )

Assistant, $2,600; Associate, 
$3,200; Naval Architect,  $3,800; 
Senior, $4,600; Princ ipa l,  $5,600. 
Various optional branches. File  
by Ju n e  30, 1941. Age limits: 
for Senior and Princ ipa l,  70; for 
o th e r  grades, 60.

Applicants m ust have e x p e r i ­
ence as a Naval a rch itec t  up to 
seven years, according to the  
grade. College and g raduate  
s tudy m ay be subs titu ted  for p a r t  
of experience.

E n g i n e e r i n g  A i d

( T o p o g r a p h i c ) ,  S e n i o r  

( $ 2 , 0 0 0 )

U. s . Geological Survey , Dept, 
of In terio r . Age limit; 53. File  
by D ecem ber 31.

Applicants m ust be high school 
graduates  and have  four y ears  of 
civil eng ineering  experience , 
which includes t\v-o y ears  in to p ­
ographic  field surveys. C erta in  
substitu tions fo r these  educational 
and  experience  req u irem en ts  a re  
allowed.

m u st  have  had op •
a te  experience

J u n i o r  G r a i i u a U  f- 
( $ 1 , 6 2 0 )

U. S. Public  H ealth  Service. 
F edera l  Security  Agency and  
V e terans’ A dm inistra tion . Fil« 
until fu r th e r  notice. Age limit: 
35.

High school s tudy and com ­
pletion of a specified tra in in g  
course in a nursing  school a re  
required . In some cases persons 
in the ir  final y ear  of tra in ing  m ay 
file.

M e d i c a l  O f f i c e r  
( $ 3 , 2 0 0 - $ 4 , 6 0 0 )

• Associate, $3,200; Medical Of­
ficer, $3,800; Senior, $4,600. O p ­
tional branches: avia tion m ed i­
cine; cardiology; derm atology; 
eye, ear, nose and th roa t  (singly 
or com bined); general practice; 

(Continued on Page 14)

M a r i n e  S u r v e y o r  ( $ 3 , 2 0 0 )

U. S. M aritim e Commission. 
File  by Ju n e  30, 1941. Age limit; 
60.

A pplicants m ust hold a U. S. 
license issued by the  Dept, of 
Commerce, e ith e r  as chief eng i­
neer  or  as m aster, of ocean ves­
sels of any gross tonnage, and

ARCO Price  $ 2
U nem ploym ent  

Insurance R eferee
Hy DONNEIl & IIKNKIN 

Directors, Xat'l I^awycrs (iuHd Course
R. H. MACY & CO.

.’J4th St. and flth Ave., N. Y. C-

D  C  C  r  D  r  P  I>lvl«lon of
n  b  r  k  n  Cl E> T n e m i i lo y .  In^.  
O N L Y  C.ASE H O O K  I ' l ’B I . l S H E D
200 a c t u a l  c a se s  w i t h  to p ica l  Index
a n d  Off. C h a r t s .............................................BO
S T A T l^ T K  MAMMAL ( C o m p le te )  «0o 
C O M i t lN K I )  v o l . .  203 paKCH $2.00

. M E I I I D I A N  T . A W  1*1 B L I S I I I X G  C O .

220 AV. 42d 8 t .  W I h. 7-2829-30 
Alto at Mun. Blriii., Bk. & Man., 16 Court 
St., Goldsmith, 77 Nntsau St.. or Ths Leader.

There’s gold in them 
there books . . . .

Higher grades mean 
better jobs for you !

LEADER BOOK SHOP
97  D uane S tre e t ,  New York'

Border P atro lm an.  ............................................    $i.oo
Unemployment Insurance R eferee ................................................1.00 &  2.00
Card Punch Operator—Preparation for the clerical part. Spell­

ing, vocabulary, analogies, arithmetic, e tc ................................50c &  .75
Jr. &  Sr. Typist and Stenographer—Prepared for Federal

examinations ................................................  65c, 1.00 &  1.50
Clerk Typist-Stenographer—Prepared specially for City ex ­

aminations ......................................................................................................  1.50
Postal Service ................................................................................. 25c, 1.00 &  1.50
State Trooper ....................................................    i.oo
Housing ..............................................................................................................  1.50

TECHNICAL PREPARATION
Engineering R ev iew .......................................................................................  2.50
Diesel Monitor.................................................................................................. 6.00
Welder’s G uide.................................................................................................  I.OO
New Aut« G uide.............................................................................................  4.00
Mathematics & Calculation........................................................................  2.00
Diesel Engine M anual................................................................................... 2.00
New Radioman’s G uide................................................................................  4.00
Handy Book Practical E lectricity..............  .*T................................... 4.00

FIREMAN PROMOTION PREPARATION  
The Fireman Textbook of Entrance and Promotional Exam­

ination Q uestions....................................................................................... 8.50
Fireman Study B ook.............................................................................25c &  1.50
How to Become a F irem an................................................................................. 10
History of Fire Departpient........................................................................  S.50
Fir® Department Manual of Instruction—An officer’s manual

for professional fire-fighters by Lowell M. Lim pus...................  1.85
Fire Prevention Code..................................................................................  1.50

PO LICE PR EPARATION
P a tro lm an  Study T e x t ...................................................
Police M a n u a l .   .............................................................

GENERAL PREPARATION
Everyday L a w .................................................................................................
Everyday Mathematics................................................................................
General Federal Test Guide—Procedure ,  p repara tion ,  sample

test, analogies, spelling^, reasoning, v o c ab u la ry ................. ............
Civil Service Handbook— 1,000 Civil Service quest ions ...............
Guide to Municipal Governm ent.............................................................
Outline Chart of Municipal Governm ent............................................
Your Federal Civil Service—A 500-page m anual on p rocedure .  
Civil Service Handbook—Procedure, sample questions...............

MISCELLANEOUS 
Legal, Political and Business Guide—A practical handbook on 

politics, licenses, w elfare  agencies, taxes and labor l a w s . . . .  
Mental Multiplication—A pam phle t  by C harles L ipkin  tha t

tra ins  fo r  rap id  m enta l c a lc u la t io n .    ............................................
Let’s Play Vocabulary—A series of games th a t  build  vocabu ­

lary w ithout too m uch  stra in  on the  gray m a t te r .......................
Draft Facts........................................................................................................
C on scription ......................................................................................................
Building Code...................................................................................................
Sanitary Code....................................................................................................
Penal Code..........................................................................................................
C.S. Retirement L a w ......................................... ; .......................... ..............

1.50
1.00

.50

.50
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.79
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(C antinued f ro m  Page  13)

industr ia l  m edicine  (a. gas an ­
alysis or toxic dust, b. general); 
In te rna l  m edicine  and diagnosis; 
medical pharm acology; neu ropsy ­
chia try ; pathology, bacteriology 
a n d  roentgenology (singly or com ­
b ined );  public  hea l th  (a. general, 
b. venerea l) :  su rg e ry  (a. general, 
b. orthopedic, c. chest); t u b e r ­
culosis; urology.

Public  H ealth  Scrvlce, Food 
and D rug A dm inistra tion , V e ter ­
an s’ A dm inis tra tion , Civil Aero- 
r a u t ic s  A u thority .  Indian Service. 
F ile  until fu r th e r  notice. Age 
limit: associate. 40; o ther grades, 
53.

Applicants must be medical 
school graduate.s. Fo r the two 
h igher g rades th ree  to five year.s’ 
t p i i i in g  is requ ired  in the  oixc 
tioii apj)licd for. For the associ­
ate  grade, one y e ar  interne.ship.

A m erica's Favorites

Packed W ith A ction !

For All The Family

lOc A t  All S tands!

general ro ta ting  o r  In a special 
b ranch, Ls requ ired . C erta in  sub ­
stitutions for these  experience  r e ­
qu irem ents  is allowed.

S e n i o r  R a d i o s o n d e  
T e c h n i c i a n  ( $ 2 , 0 0 0 )

File until  fu r th e r  notice. Ag« 
limit; 55.

Applicants m ust have four 
y ea rs ’ experience  in the  installa ­
tion, m ain tenance  and  repa ir  of 
radio equipm ent, w hich  included 
six m onths with radiosonde (ra- 
d io m e te ro g rap h ) ground  receiv ­
ing and record ing  equipm ent.

R a d i o  M o n i t o r i n g  O f f i c e r  
( $ 3 , 2 0 0 - $ 2 , 6 0 0 )

File until Ju n e  30, 1941. Age 
limits; 21-55.

Applicants m ust have had tech ­
nical experience in the  installa ­
tion, inspection, testing, or op e ra ­
tion with m ain tenance  responsi­
bility, of radio transm itte rs .

M a c h i n i s t  
( $ 6 .9 0 - $ » .< 1 0  p e r  d a y )

O rdnance  Service, W ar Dept., 
W atervliet  Arsenal, W atervliet, 
N. Y. File  until  fu r th e r  notice. 
Age limits: 18-62. File with Sec­
re ta ry ,  B oard  of U. S. Civil S e rv ­
ice Exam iners , W aterv lie t  A r ­
senal.

T o o l  a n d  G aujs;e  D e s i g n e r  
( $ l , 8 0 0 - $ 2 , 6 0 0 )

Tool and Gauge Designer, 
$1,800; Senior, $2,000; Principal.  
$2,300; Chief, $2,600. W atervliet 
Arsenal, W atervliet. N. Y. Open 
to New York Sta te  residents. 
File  until  fu r th e r  notice. Age 
limits: 18-55.

T o o h i i a k e r  
( $ 7 . 8 4 - $ 9 . 2 8  p e r  d a y )

O rdnance Service, War Dept., 
W atervliet Arsenal, W atervliet, 
N. Y. File un til  f u r th e r  notice 
w ith  Secretary , B oard  of U. S. 
Civil Service Exam iners , W ater­
vliet Arsenal. Age limits: 18-62.

C r a n e  O p e r a t o r  
( $ 6 . 2 4 - $ 8 . 8 3  p e r  d a y )

C rane O perator, Electrical 
• T raveling  Bridge, $6.24 - $7.20; 

Crane  Operator, S team  Locomo­
tive, $7.87-$8.83. Brooklyn Navy 
Yard. File  until  fu r th e r  notice. 
Age limits: 20-48.

Applicants m ust have six 
m onths’ experience  in operating  
electrical trave ling  bridge  cranes; 
or  six m on ths’ experience  o p e r ­
ating a steam  locomotive crane, 
steam  shovel or o ther portab le  
steam  hoist m achinery.

S h i p w r i g h t  
( $ 7 . 4 9 - $ 8 . 4 5  p e r  d a y )

Norfolk Navy Yard, Portsm outh , 
Virginia. File  un til  f u r th e r  no­
tice. Age limits: 20-55.

P r e c i s i o n  L e n s ,  P r i s m  a n d  
T e s t  P l a t e  M a k e r  

( $ 7 . 8 7 - $ 8 . 8 3  p e r  d a y )

U. S. Navy Yard, Washington,
D. C. File until  fu r th e r  notice. 
Age limits; 20-48.

M a c h i n i s t  ( $ 6 . 9 2 - 1 8 . 8 2 )

Dover and  M etuchen, N. J., 
and Brooklyn. F ile  until  fu r th e r  
notice. Age limits: 18-55. 

A pplicants m ust have  had  a

AHENTION  

DRAFT REGISTRANTS
A facsimile of the questionnaire 
which you will have to  fill out, 
with full instructions, a p p e a r s  in

DRAFT FACTS
\

10c On All Newsstands

fo u r-y ear  appren ticesh ip  o r  four 
y ea rs ’ p ractical experience  in  th# 
trade.

T o o l m a k e r
F o r t  M onmouth, N. J., $2,000- 

$3,000; P icatinny  Arsenal, Dover, 
N. J., $7.20-$9.28 pe r day; R a ritan  
Arsenal, Metuchen, N. J., $7.20- 
$8,40 p e r  day; B rooklyn Navy 
Yard, $8.35-$9.31. File  un til  fu r ­
th e r  notice. Age limits: 18-62.

Applicants m ust have  conv 
pleted a fo u r-y ear  appren ticesh ip  
or have had  four y ears  of p ra c t i ­
cal experience.

N a v y  Y a r d  J o b s

F orty -n in e  exam s a re  open fo r 
filing a t  the  Brooklyn N avy Yard. 
Applications m ay be secured  
from  the  Navy Yard, from  tha- 
Federa l Building, o r  from  any 
lirst-class Post OfTice. No ex am ­
inations will be given b u t  e x ­
perience  is required . The jobs 
and salaries follow;

Anglesmith, Heavy Fires, $8.54 
to $9.50 pe r day; Anglesmith, 
O ther  Fires, $7.50 to $8.54; B lack ­
smith, Heavy Fires, $8.54 to $9.50; 
Blacksmith, O ther  Fires, $7.58 to 
$8.54; Boaibuilder, $7.87 to«$8.83; 
Boilerm aker, $7.87 to $8.83; 
Caulker, Wood, $7.58 to  $8.54; 
Chipper and Caulker, Iron , $7.58 
to $8.54; Coppersm ith . $8.45 to 
$9.51; Die Sinker. $8.83 to $9.79; 
Diver, $17.58 to $18.24; Driller, 
Pneum atic. $6.37 to  $7.30; F lange 
Turner. $8.06 to $9.02; Forger, 
Drop, $7.77 to $8.73; Forger, 
Heavy. $12.09 to $13.95; Forger, 
Light, $9.50 to $10.46; F ram e  
Bender, $8.06 to $9.02; Gas C u t­
te r  or B urner, $6.62 to $7.58.

Helper, B lacksmith, O ther  Fires, 
$4.89 to $5.85; H e lper B oile r ­
m aker, $4.89 to $5.85; H elper 
Coppersm ith, $4.89 to !^3.85; 
H elper F langeturner,  $5.18 to 
$6.14; H elper Forger, Heavy, 
$5.18 to $6.14; H elper Molder, 
$5.08 to $6.04; H elper Rigger, 
$4.89 to $5.85; H elper Sheet Metal 
W orker, $4.89 to $5.85; H elper 
ShipfUter, $4.89 to $5.85; Holder- 
On, $5.38 to $6.34; In s tru m en t 
Maker, $8.16 to $9.12.

Loftsman, $8.26 to $9.22; Molder, 
$8.99 to $9.89; P ipecover and In ­
sulator, $7.78 to $8.74; Pu n ch e r  
and Shearer, $6.05 to  $7.01; R iv ­
eter. $7.78 to $8.74; Rigger. $7.87 
to $8.83; R ivet H eater, $4.80 to 
$5.76; Sailm aker, $7.68 to $8.64; 
Saw Filer, $9.02 to $9.98; Sheet 
Metal Worker. . $8.45 to $9.41; 
Shipfitter, $7.78 to $8.74; Sh ip ­
wright, $7.97 to- $8.93; Toolm aker, 
$8.35 to $9.31; W elder, Electric  
(Specially Skilled). $7.78 to  $8.74; 
Welder, Gas, $7.58 to $8.54.

E ngineering  Draftsm an, Chief 
(Aeronautical),  $2,600 per year;  
Engineerin jf Draftsm an, P rinc ipa l 
(Aeronautical),  $2,300 p e r  year;  
E ngineering  Draftsm an, Senior 
(Aeronautical).  $2,000 p e r  year;  
Engineering  Draftsm an  (A ero ­
nautical),  $1,800 per year.

A t t e n d a n t ,  N e u r o -  
P s y c h i a t r i c  H o s p i t a l  

( $ 1 , 0 2 0 )

V eterans’ A dm inis tra tion  Fac ili ­
ties, C anandaigua and  N orthport,  
N. Y. File un til  f u r th e r  notice. 
Age limits; 21-48.

Applicants m ust have  had  six 
m on ths’ residen t t r a in in g  in 
nursing, or  six m on ths’ serv ice  
in a U. S. hospital corps, o r  th ree  
m onths’ experience  as A ttendan t  
doing w ard  du ty  fo r t re a tm e n t  of 
m enta l or  nervous diseases.

S e n i o r  P u b l i c  E m p l o y m e n t  
O f f i c e  S p e c i a l i s t ,  $ 4 , 6 0 0  

P u b l i c  E m p l o y m e n t  O f f i c e  
S p e c i a l i s t ,  $ 3 , 8 0 0  

A s s o c i a t e  P u b l i c  E m p l o y *  
m e n t  O f f i c e  S p e c i a l i s t ,  

$ 3 , 2 0 0  

A s s i s t a n t  P u b l i c  E m p l o y ­
m e n t  O f f i c e  S p e c i a l i s t ,  

$ 2 , 6 0 0

Optional subjects: 1) em ploy ­
m en t otYice operations; 2) em ­
p loym ent office reporting; 3) la ­
bor m ark e t  analysis.

F ile by N ovem ber 8. B ureau  of 
Em ploym ent Security, Social Se ­
curity  Board, F ed era l  Security  
Agency. Age limit: 53.

J u n i o r  V e t e r i n a r i a n
Salary: $2,000. Bureau ot Animal 

Industry, Dept, of Agriculture. File 
by November 12. Age limit: 45.

B o i l e r m a k e r  ( $ 1 , 5 9 0 ,  l e s s  
$ 3 3 0  f o r  m a i n t e n a n c e )  

l i i n e n m a n  ( $ 1 , 2 7 2 ,  l e s s  
$ 2 5 2  f o r  m a i n t e n a n c e )

File by November 6. Place ol 
employment: Army Transport Ser-

vica, War Department, Brooklyn. 
For duty on transports plying be* 
tween Brooklyn, New York, Pana> 
ma, Puerto Rico, San Francisco, 
California and Hawaii. Age limit: 
50.

C i v i l i a n  M e d i c a l  O f f i c e r  
( T e m p o r a r y  &  P a r t - T i m e )

Full  t im e (futy, $3,200 or h igher; 
p a r t- t im e  duty, sa lary  is com m en­
su ra te  with hours  of duty. File  
until fu r th e r  notice. A ppo in t ­
m en t  w ith  U. S. A rm y hospitals, 
camps, etc.

A pplicants m ust  have  an M.D. 
w ith  ap p ro p ria te  experience.

A s s o c i a t e  B a c t e r i o l o g i s t ,
^ , 2 0 0

A s s i s t a n t  B a c t e r i o l o g i s t ,  
$ 2 , 6 0 0

Optional branches: 1) brucellosis;
2) anaerobes: 3) physiology of bac­
teria; 4) viruses; 5) rickettsiac.

File by November 12. U. S. Pub­
lic Health Service, Federal Security 
Agency. Age limit; 53.

J u n i o r  A q u a t i c  B i o l o g i s t
Salary; $2,000. File by Nov. 12. 

Optional branches: 1) fisheries; 2) 
physiology of aquatic organisms. 
Fish aud Wildlife Servicfe, Depart­
ment of the Interior. Age limit: 3S.

J u n i o r  T a b u l a t i n g  M a c h i n e  

O p e r a t o r ,  $ 1 , 4 4 0  

U n d e r  T a b u l a t i n g  M a c h i n e  
O p e r a t o r ,  $ 1 , 2 6 0  

J u n i o r  A l p h a b e t i c  A c c o u n t ­
i n g  M a c h i n e  O p e r a t o r ,  

$ 1 , 4 4 0  

U n d e r  A l p h a b e t i c  A c c o u n t -  
'  i n g  M a c h i n e  O p e r a t o r ,  

$ 1 , 2 6 0
File by November 12. Age limits; 

18 to 53. Applicants must be in 
sound physical condition.

Requirements
Junior Tabulating Machine Oper­

ator: six months of full-time paid 
experience in the operation of an 
electric tabulating machine, such as 
the Hollerith, Powers, etc. In ad­
dition, three months of this em­
ployment must have included actual 
experience in the wiring of plug­
boards or in the setting of control 
pins.

Under Tabulating Machine Opera­
tor; three months of full-time paid 
experience in the operation of an 
electric tabulaling machine, such as 
tlv' Hollerith', Poweri, etc.

Junior Alpliabetic Accounting 
Machine .Operator: six months of 
full-time paid experience in the op­
eration of an electric alphabetic 
tabulating or accounting machine. 
In addition, at least three months 
of this employment must have In­
cluded actual experience in the wir­
ing of plugboards or in the setting 
of the control pins.

Under Alphabetic Accounting Ma- 
chme Operator: three months of 
full-kime paid experience in the op­
eration of an electric alphabetic 
tabulating or accounting machine.

Weights
Competitors w'ill be rated on the 

basis of a general clerical test on a 
scale of 100.

ing be tw een  Brooklyn, N ew  York 
P an am a, Pu e rto  Rico, San F ran ­
cisco, and  Hawaii.

I n s p e c t o r  o f  H a t s ,  $ 2 , 0 0 0  

I n s p e c t o r  o f  M i s c e l l a n e o u s  
S u p p l i e s  ( H o s i e r y  a n d  K n i t  

U n d e r w e a r ) ,  $ 2 , 0 0 0  
I n s p e c t o r  o f  T e x t i l e s , "  

$ 2 , 0 0 0

J u n i o r  I n s p e c t o r  o f  T e x ­
t i l e s ,  $ 1 , 6 2 0  

I n s p e c t o r  o f  C l o t h i n g ,  
$ 2 , 0 0 0

J u n i o r  I n s p e c t o r  o f  C l o t h ­
i n g ,  $ 1 , 6 2 0

Qiwrtennaster Corps, War De- 
partfncnt. File until further notice 
Age limits; 25 to 55, except for Jr 
Inspector of Textiles and Jr. In­
spector of Clothing, which is 21 to 
55.

S t o r e k e e p e r  ( E n g i n e  D e p t . )
Salary: $1,242, less $252 a y e a r  

for m aintenance. File by N ovem ­
ber 19. Age limit: 53. P lace  of 
em ploym ent: A rm y  T ran sp o rt
Service, W ar D epartm ent, B ro o k ­
lyn. Fo r  du ty  on t ran sp o rts  ply*.

T h i r d  S t e w a r d
Salary: $1,392, less $252 a year 

for m aintenance. File  by Novem ­
ber  19. P lace of employm ent: 
A rm y T ran sp o r t  Service, w a r  De­
pa r tm en t,  Brooklyn. Fo r duty on 
t ran sp o rts  p lying betw een B rook ­
lyn, New York, Panam a, Puerto  
Rico, San Francisco, and Hawaii. 
Age limit; 50.

P r i n c i p a l  F i e l d  R e p r e s e n t a ­
t i v e ,  $ 4 , 6 0 0  

S e n i o r  F i e l d  R e p r e s e n t a t i v e ,  
$ 3 , 2 0 0

F i e l d  R e p r e s e n t a t i v e ,  
$ 3 ^ 2 0 0  *

A s s i s t a n t  F i e l d  R e p r e s e n t a ­
t i v e ,  $ 2 , 6 0 0

Apprenticeship Unit. Division of 
Labor Standards. Department of La­
bor. File by November 18. Age 
limit; 53.

Requirem ents
Applicalits must have iiad experi­

ence in industrial work, trade-union 
work, trade-associatiou work, or 
governmental work involving the 
development and promotion of im­
proved labor and employment 
standards in industry; or in the ad­
ministration of labor laws. Part 
of this experience must have been 
fuli-tnne paid employment in the 
direction, admipistration or coordi­
nation of programs dealing with 
either 1) industrial labor relations:
2) labor and employment standards;
3) labor law ladministration.

The actual amount of the experi­
ence varies from six years for the 
Senior position to two years for 
the Assistant position. The special­
ized experience required varies 
from two years to six months for 
the various grades.

W eights
Applicants will be rated on their 

experience and fitness on a scale of 
100.

J r .  A c c o u n t a n t s  

I n t o  S r .  B o o k k e e p e r s

The prom otion  list fo r  J im io r  Ac­
countant, G rade  1, has been  declared 
ap p ro p ria te  fo r  the  position of Senior 
Bookkeeper. This action by  the 
M unicipal Civil Service  Commission 
followed a req u es t  by  th e  D epart­
m en t of Hospitals th a t  th e  Junior 
A ccountan t list be  used instead of 
th e  p rom otion  list to Senior Book­
k eep e r  (c ity-w ide).

Sanitation Uniforms 
Raise Many Questions

(Continued from  Page 2)
All o ther tailors, m anufac tu re rs ,  and  
d is tr ibu tors  w ere  frozen out.

Sanita tion  officials po in t o u t  th a t  
it  is advantageous fo r th e  m en  to 
deal w ith  a single concern, because 
it m akes fo r uniform ity  of style, 
materials, and color. Yet, officers of 
the  same D epartm en t have a  wide 
choice of tailors and  d is tr ibu to rs  
from whom  they m ay purchase . 
O ther departm en ts  find no such 
necessity fo r  restr ic ting  to a single 
firm the  places w here  a m an  m ay 
buy. F o r  exam ple, a le t te r  c a r r ie r  
working in M anha ttan  has a choice 
of some 15 stores from  w hich he  
may purchase  his uniform.

W h a t  t h e  M e n  S a y
Since Isaac doesn’t m an u fac tu re  

the uniform, bu t  simply buys it from  
Sw ee t-O rr  for re-sale  to the  d r ivers  
and sweepers, i t ’s hard  to see any 
good reason for monopoly. W hy 
can ’t any o ther legitim ate  d is tr ibu to r  
buy the same uniform s from  Sw eet- 
O rr  and sell them  as Isaac does?

Men in the  dep artm en t a re  asking 
these questions. They w a n t  to know  
just why it  was necessary  fo r  Kasoff,

Shapiro, Greco, and M orro to sign a  

con tract w ith  a single firm—a con­
t rac t  b ind ing  on a ll  the  men. They 
w an t  to know  w hy  the  D e p a r t m e n t  

heads back  up th a t  contract, a n d  

w hy th ey  a re  sub ject to suspension 
if they  don’t show the  Isaiac r e c e i p t  

fo r  a deposit placed on an  o v e r c o a t ,  

(see last w eek’s a rtic le ) .
(To Be Continued)

In  runn ing  this series o f  articles, 
The Leader does not in tend  to imply 
tha t  the  essential loork o f that de­
p a rtm en t is inferior. On the con­
trary, i t  is our opinion that the men 
and officials o f the Departm ent have 
per fo rm ed  a good job of keeping 
this big, sprawling c ity  clean. The 
object is s im ply  to trace down, U 
possible, the  source of the c o m ­

plaints, suspicions and  unhapp i” -̂'* 
that seem  to beset so~many of 
workers. In  doing this job. The 
Leader is hearing all sides, takinff 
noth ing  fo r  granted. W e  again as­
sure those w ho  have brought  
ta tion problem s to our attention that 
all m ateria l is held  in  strictest con­
fidence.
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U n c l e  S a m  P r i n t  S h o p  N e e d s  S k i l l e d  ^ f e n

T e l e p h o n e  C o n s t r u c t i o n  
F o r e m a n

caiarv $2,000. File by November 
j5 Age limits: 20 to 50.

Reqairements
Applicants must Irave three years 

ftf experience in general telephone 
"instruction work including the fol- 
inwing: Constructing underground 
ronduit and manholes; placing o£ 
erial and underground cables; 

prection of poles: messenger and
guy wires. In addition, they must 
have had at leagt six months of ex­
perience in a supervisory capadity 
over such opeations.

Basis of Rating
No written test will be given. Ap- 

licants will be rated on their experi­
ence and fitness on a scale of 100.

S u p e r i n t e n d e n t  o f  L a u n d r y
Salary: $1,860. File by November 

13 Age limit: 50. Place of employ­
m e n t :  Federal Detention Headquar­
ters, Bureau of Prisons, Department 
of Justic^, New York City. 

Requirements
Five years of recent practical ex­

perience in all the operations of a 
modernly equipped laundry, includ­
ing machinery; or that they have 
had either (1) at least one year of 
experience as Superintendent of a 
modernly equipped laundry; or (2) 
two years of experience as Assist­
ant Superintendent or Foreman of 
such a laundry.

Basis of Ratings
No written test will be given. Ap­

plicants will be rated on their ex­
perience and fitness on a scale of 
100.

C a b l e - S p H c e r - S e a m a n
Salary: $1,260. File by November 

6. Age limits: 21 to 49. Place of 
employment: Signal Service, War
Department, U. S. Cable Ship Jo­
seph Henry; Home Port Army Base, 
Brooklyn.

Requirements
Six months of experience as able 

seaman, and at least three months 
of experience in the splicing of 
armored cable conductors. The lat­
ter may have been acquired con­
currently with the six months of 
seaman experience.

Basis of Ratings
Applicants will be rated on their 

experience and fitness on a scale of 
lOO. No written test will be given.

M a c h i n i s t
Salary: $1,590. File by December 

4. Age limit: 50.
Requirements

Four years of apprenticeship In 
the machinist trade or four years of 
practical experience In the trade. 
Applicants must have included in 
their experience not le§s than one 
year on marine machinery.

Basis of Ratings
No written test will be given. Ap­

plicants will be rated on their ex ­
perience and fitness on a scale of 
100.

C la s s i f i e d  A d v e r t i s e m e n t s

C O N V A L E S C E N T  H O M E S

Ilrunswick S a n i t a r iu i p ,  A n i i t y v i l l e ,  LiOPK
Isliind —  M o d e rn ;  C o n v a le s c e n t s ,  I n -  

valid.a, Cajrdlac , D iab e t ic a ,  C h r o n ic
Nervou-s, A g e d ;  S p e c i a l  D ie ts .  R e s id e n t  
Physicians. Book le t ."  (N . T.  Office: 
67 W. 44th. MU. 2-3829.)

E X T R A  D O L L A R S  

F O R  Y O U R  S P A R E  T I M E

Representing: p o p u la r ,  p r o g re s s iv e  p i c ­
ture m a g az in e .  C o m m iss io n .  (O u t - q f -  
^w n e rs  w r i t e . )  S u b s c r ip t i o n  D e n t .  
Cally lO-B, R o o m  702, 114 K. 32nd 5 t .

USED CAR 
BARGAINS

7 Outstanding Values!
RK C O N D IT IO N E D  &  G U A R A N T E E D  
103!1 S T U D E B . \ K E R ,  4 - d o o r
"••ilun ....................................
1938 D O D G E, 4 - d o o r  t r u n k  
•‘eduii, r ad io ,  s l ip  e o v e r g . . . .  «p^ iSO  

1938 F O R D  60 t u d o r  t r u n k  
sfdiin, h e a t e r ,  s l ip  c o v e r s . . .

1938 P L Y M O F T H  4 -d o o r  »e-
‘' '“ I. r ad io ,  h c u t e r ........................ $ 0 0 0

fo r t l o r  t r u n k

$ 3 9 5

suiun, low m i l e a g e .....................

$ 6 9 5
O T H E K S ,  $236 A N D  M O R E

G o o d w i n  P o n t i a c
E s ta b l i s l i e d  1912 

A T L A N T IC  A V E . ,  B R O O K L Y N  
P^n Eves ,  a n d  Run.  S T e r l ln v  3-5400

40 Reconditioned Used Cars

$ 7 5  “P-
H E . \ T E R S

oxv ttg jfio Jmvn; Mos. to pay. 
fadfs Accepted hs Down Payment 

PONTIAC LEFT-OVEB 
^  AR8 as  LOW AS 9US DOWN

IRIBORO PONTIAC CORP.
B L V D . ,  B R O N X  

_  vyu>ii 3-5400 Opon Erenlnca

S u p e r i n t e n d e n t  o f  C l o t h i n g  
F a c t o r y — C l a s s  ( A )  $ 3 , 8 0 0  
a  Y e a r ;  C l a s s  ( B )  $ 3 , 2 0 0  a  
Y e a r ;  C l a s s  ( C )  $ 2 , 6 0 0  a  

Y e a r

F o r e m a n  T a i l o r — C l a s s  ( A )  
$ 2 , 3 0 0  a  Y e a r ;  C l a s s  ( B )  
$ 2 , 0 0 0  a  Y e a r ;  C l a s s  ( C )  

$ 1 , 8 6 0  a  Y e a r
Age limit; 55. Bureau of Prison 

Industries, Department of Justice. 
File by Nov. 21.

Requirements
All Positions — Applicants must 

show tliat they have had at least 
four years of preliminary experi­
ence in the clothing manufacture 
business sufficiently broad to render 
them familiar with materials and 
processes used in outer garment 
manufacturing.

Additional roqulrements — Super­
intendent Clothing Factory (Class 
A)—Four years ot experience in a 
supervisory capacity over outer gar­
ment manufacturing, at least two 
years of which has been in com­
plete charge of a clothing factory 
employing not less than 20 persons.

Superintendent Clothing Factory 
(Class B)—Three years of experi­
ence in a supervisory capacity over 
outer garment manufactuiing, at 
least 18 months of which must have 
been in complete charge of a cloth­
ing factory employing not less th'^n 
20 persons.

Superintendent Clothing Factory 
(Class C)—Two years of experience 
in a supervisory capacity over outer 
garment manufacturing, at least one 
year of which must have been in 
complete charge of a clothing fac­

tory employing not le ; than 20 per­
sons.

Foreman Tailor (Class A)—Three 
years of experience In any depart­
ment of a clothing factory manu­
facturing outer garments, at least 
18 months of which must have been 
in a supervisory capacity over a 
specific department employing not 
less than five persons.

Foreman Tailor (Class B)—Two 
years of experience in any depart­
ment of a clothing factory manu­
facturing outer garments, at least 
one year of which must have been 
In a supervisory capacity over a 
specific department employing not 
less than five persons.

Foreman Tailor (Class C)—One 
year of experience in any depart­
ment of a clothing factory manu­
facturing outer garments, at least 
six months of which have been in a 
supervisory capacity over a specific 
department employmg not less than 
five persons.

Basis of Ratins^s 
Applicants will be rated on their 

experience and general fitness on a 
scale of 100.
S e n i o r  S p e c i a l i s t  i n  H i g h e r  

E d u c a t i o n
Office of Education, Federal Se­

curity A&ency
Salary: $4.COO. File by November 

25. Age limit: 53.
Requirements 

A colleee degree. In addition six 
years of full-time cxpcricnce in the 
field of higher education including 
or supplemented by experience over 
a neriod of three vears, in making 
m.d/or directly supervising norma­
tive and comnarrlivp studies of 

ler institutions of learning.
Basis of Ratings 

Applicants will be rated on their 
experience and fitness on a scale 
of 100.

This W eek ’s 
Federal Exams

S e n i o r  M e d i c a l  T e c h n i c i a n ,  
$ 2 , 0 0 0

Optional subject: Roentgenology

M e d i c a l  T e c h n i c i a n ,  $ 1 , 8 0 0
Optional subjects: 1) surgical; 2) 

roentgenology

A s s i s t a n t  M e d i c a l  T e c h ­
n i c i a n ,  $ 1 , 6 2 0  

Optional subjects: 1) surgical; 2) 
roentgenology

File by November 28. Positions 
will be filled in the War Depart­
ment. Age limit: 53.

Duties
Senior Medical Teclyiician: to

supervise and to perform X-ray 
photography (Including developing 
and s.^lution preparation) and pos­
turing; and to Ibstali, maintain, and 
repair X-ray apparatus.

Medical Technician: optional sub­
ject—surgical: to assist in an op­
erating room or clinic; to prepare 
solutions; to sterilize instruments 
and supplies; to prepare patients 
for operation; to assist in making 
casts; to maintain the room in a 
sanitary condition; to render first 
aid; and to perform related work.

Optional subject—Roentgenology: 
to perform X-ray photography (in- 
cliiding developing and solution 
preparation) and posturing: and to 
install, maintain, and repair X-ray 
apparatus.

Assistant Medical Technician: 
Surgical: to perform duties similar 
to those of Medical Technician but 
under supervision.

Requirements
Senior Medical Teclinician *and 

Assistant (all optional subjects): five 
years of experience in X-ray activi­
ties as outlined under "duties.” 
Applicants must have demonstrated 
by experience their qualifications 
for supervisory duty in a large op­
erating room.

Medical Technician: Optional sub­
ject—Surgical: four years of active 
operating room experience as out­
lined under "duties." Applicants 
must have demonstrated their quali­
fications for supervision of all tech­
nical activities in a large operating 
room.

Optional subject; Roentgenology: 
four years of experience in X-ray 
activities as outlined under “duties. 
Applicants must have demonstrated 
by experience their qualifications 
for supervisory duty.

Assistant Medical Technician; op­
tional subject—surgical; three years 
of active operating room experi­
ence as outlined under “duties.”

Optional subject: Roentgenology: 
three years of active experience in 
X-ray activities as outlined under 
"duties.”

Substitution up to two years of 
the required experience will be al­
lowed for a bachelor’s degree with 
major study in biology, chemistry, 
or physics.

S e n i o r  A r t i s t  I l l u s t r a t o r  
( A n i m a t i o n  A r t i s t )

Salary: $2,000. File by November 
28. Age limit: 53.

Duties
To design, execute, prepare, and/ 

or supervise the preparation of the 
following: washing drawings, plain
and fancy freehand lettering, ac­
curate Itae drawings from mechani­
cal objects or photographs; to plan 
and execute drawings in a series to 
produce animated motion pictures; 
to use an"* air brush, drawing in­
struments, and machine aids in the 
production of drawings and plc- 
ttires.

Requirements
For the purpose of this exam, ani­

mation experience is considered as 
involving the production of ani­

mated motion pictures, including 
inking, lettering, wasli drawing, and 
the shading of maps, posters, cliarts, 
and photographs, on paper and/or 
celluloid. This experience must 
have included the use of an air 
brush and must liave demonstrated 
considerable skill in the use of 
drawing and drafting instruments.

Applicants must have had at least 
four years of progressive, respon­
sible, and successful commercial art 
experience, including at least l ‘/a 
years of animation experience.

Basis of Rating
Applicants will be rated on their 

experience and fitness on a scale of 
100. No written test will be given.

S e n i o r  A r t i s t i c  
L i t h o f ^ r a p h e r ,  $ 2 , 0 0 0  

A r t i s t i c  L i t h o g r a p h e r ,  
$ 1 , 8 0 0  

N e g a t i v e  C u t t e r ,  $ 1 , 8 0 0  

A s s i s t a n t  A r t i s t i c  
L i t h o g r a p h e r ,  $ 1 , 6 2 0  

J u n i o r  C o p p e r  P l a t e  M a p  
E n g r a v e r ,  $ 1 , 4 4 0  

J u n i o r  A r t i s t i c  
L i t h o g r a p h e r ,  $ 1 , 4 4 0

Applications will be rated until 
further notice. Age limit; 20-53.

Duties
Senior Artistic Lithographer, Ar­

tistic Lithographer, and Assistant 
Artistic Lithographer—To execute 
under general supervision, exacting 
work of journeyman grade in one 
or more of the highly skilled phases 
of lithographic map reproduction 
work, including work on metal 
printing plates and lithographic 
stone. The duties of the three po­
sitions are similar, varying in the 
degree of difficulty, exactitude, or 
intricacy of work to be performed.

Negative Cutter.—To execute ex ­
acting work on photographic nega­
tives, such as painting out and in­
serting new work; to cut or engrave 
topographic and hydrographic fea­
tures, lettering, etc., on glass nega­
tives and/or zinc plates.

Junior Copper Plate Map En­
graver.—To perform under imme­
diate supervision elementary and 
less responsible and intricate op­
erations of the engraver’s art.

Junior Artistic Litlfographer.—To 
perform under immediate super­
vision elementary and less respon­
sible and intricate operations of 
lithographic reproduction processes.

Requirements
Experience—Senior Artistic Lith­

ographer, Artistic Lithographer, and 
Assistant Artistic Lithographer— 
Applicants for the position of Senior 
Artistic Lithographer must have had 
at least five years, for Artistic Lith­
ographer at least four years, and 
for Assistant Artistic Lithographer 
at least three years, of experience 
in the pro^essively skilled phases 
of lithographic reproduction work 
and the practice of the highly 
skilled phases of the lithographic 
art, preferably on lithographic re­
production of maps or charts. Ad­
ditional credit will be given for evi­
dence of experience in map or 
chart construction and experie»ce 
with the chemicals used in lithog­
raphy.

Negative Cutter.—Applicants must 
have had at least four years of ex ­
perience in the progressively skilled 
phases of negative cutting in litho­
graphic reproduction work, includ­
ing lettering, painting out, or in­
serting or "cutting in” new work of 
Intricate design and minute detail 
preferably on maos and charts. Ad­
ditional credit will be given for neg­
ative cutting experience on map

and chart work. Including topo­
graphic or hydrograpnic features.

Junior Copper Plate Map En­
graver.—Applicants must have had 
at least one year of progressively 
skilled experience in tlie practice of 
the engraver’s art.

Junior Artistic Lithographer—Ap­
plicants must have had at least one 
year of progressively skilled experi­
ence in the artistic phases of litho­
graphic reproduction work.

Basis of Rating 
Applicants will be rated on their 

experience and fitness on a scale of 
100. No written test will be given.

P r i n t e r ,  S l u g  M a c h i n e  
O p e r a t o r ,  $ 1 . 2 6  a n  H o u r  

P r i n t e r ,  M o n o t y p e  K e y ­
b o a r d  O p e r a t o r ,  $ 1 . 2 6  

a n  H o u r  

P r i n t e r ,  H a n d  C o m p o s i t o r ,  
$ 1 . 2 0  a n  H o u r

Government Printing Office, Wash­
ington, D. C. File by Nov. 28. 
Forty-hour week. Age limit: 50.

Duties
The duties of the positions listed 

above are those prevailing through­
out tlie printing trade, as Indicated 
by the titles of the positions.

Requirements 
Education and apprenticeship.— 

All applicants must show that they 
have completed at least eight years 
of formal schooling, and must have 
completed a printer’s apprentice-

s;  .. ( i '  .
ha<- li-> ■ o*'
e  " r - i  U u . ' t ;  in 
S ; ’1 '
a p p i e . i U c .

Credit will not be givtu loi duy 
part of an apprenticeship served 
prior to the age of 16 years.

A completed apprenticesJiip in the 
trade requires broad knowl-printing

edge of and experience in the varied 
composing-room occupations. The 
mere setting or distribution of type, 
or scant "pick-up” knowledge of 
composing-room work incident to 
newspaper management, or to type­
setting machine operation, will not 
be accepted as fulfilling the ap­
prenticeship requirements. Appli­
cations which do not disclose evi­
dence of a well-rounded trade train­
ing will be rejected.

E>experience.—All applicants must 
show that in addition to any experi­
ence substituted for apprenticeship 
as provided above, they have ac­
quired at least one year of experi­
ence as journeyman printer within 
the 10 years immediately preceding
the closing date for receipt of ap­
plications specified in (tal at the 
head of this announcement.

Printer, Slug Machine Or>erator.— 
Applicants must have had at least 
one year of experience in slug ma­
chine typesetting, in which they 
have demonstrated ability to set an 
average of 3,849 ems an hour of 
clean corrected matter. The bulk 
of composition will be 10 point solid. 
2 6 V2 picas. Thii! experience may 
have been acquired either during 

(Continued on Page 16)

^ ^ o ilo W  t h e  r j C e a d e r

B a r g a i n  B u y s  f o r

L e a d e r  R e a d e r s

N e w  F a s h i o n s  f o r  M e n
Y OU owe it to  you rse lf  to  d re ss  well. Good ta i l ­

o ring  and  th e  M etropolitan  quality  give you th a l  
well g room ed  and  co n fid en t a p p e a ra n c e .

D e s p i t e  t h e  r a p i d  r i s e  i n  w o o l e n s  a n d  l a b o r  c o s t s  w e  

h a v e  m a i n t a i n e d  t h e s e  v a l u e s  a t  $ 2 4 . 7 5  a n d  $ 2 9 . 7 5 ,

M E T R O P O L I T A N
C L O T H E S

2  E a s t  2 3  S t r e e t

S H O P

N e w  Y o r k  C i ty

G overnm ental Em ployees
R e c e iv e  d i v i d e n d s  phi.s s u b H tan t lu l  
saviiisrs on  t l i e i r  j i u r c h a s ^ s  o f  Konu-  
ine  n a t i o n a l l y  a d v e r t i s e d  m e r c h a n ­
d ise,  s u c h  a s  f u r n i t u r e ,  radio.s , e tc .  

W h y  N o t  I n v e s t l i f a t e  T o d a y ?  
Latest ljulltiUii explaliilni: our plan free.

Municipal Employees Service
K n ta b lU h e d  19^0 

41 P A l l K  R O W  > K W  Y O R K  C IX T  
P h o n e ;  C O rt lu i i f i t  7-53'JO-.’53»l

T R A D E  I N
.voiir d r y  H h a r e r ;  f a i r  u l l o w n n c e .  N e w  
l io l low  K round  h e a d  fa o to ry  s j n c l i r o -  
n i z r d ,  ne^v po in tn ,  a d j i i s t n i p n t ,  clenn- 
ln» ,  r u b b e r  icuard ,  e to .,  $3.00. .

K L A U B E R G
W o o l w o r t h  B i d s .

S O C I A L  C L O S E O U T
LOW PRICED MACHINES

Rpm lnK ton  T y p e w r i t e r s ,  t h o r -  f  1 0 . 5 0  
oiiKliIy r e b u i l t ;  1 -yr . K u a ru n te e .  * ^

T Y T E L L
‘N .Y .’i  I. «ud in i r  T y p e w r i t e r  IS v c h u n y e ’ 

1 23  F u l t o n  S t r e e t ,  N .  Y .  C .
(B e t .  W i l l i a n i  a n d  N a s s a u )

B E e k m a n  3 - 5 3 3 5

r

L

T Y P E W R IT E R S  
R E N T E D
— ALL MAKES —

B« S u re  o f  a  ( iood  M a c h i n e  
Cull

flbalon
1 40  W e s t  4 2 n d  S t r e e t

( N e a r  I t r o a d w a y )  
I t U y u u t  U-7785

1

J
LOSE UGLY FAT

Q u i c k l y  a n d  E a s i l y  —  W i t h o u t  
D r u g s ,  S t r e n u o u s  E x e r c i s e s  

o r  S t a r v a t i o n  

V(iu r u n  eiiHii.v lie nll in b y  ukIuk 
S I .IMAT.A X. T i l ls  m e t h o d  jflves  yo u  
11 fu l l  t h r e e  w e e k ’H Hupply f o r  o n ly  
*1. So s t a r t  rediu'infir a t  o nce .  Send  
$1 t o d a y  t o  t h e  S M M A L A X  <’OM- 
T A N V , 1450 I t ro a d w i iy  o r  p h o n e  
Tj .Ackwanna 4-5088 to  o r d e r  I t  C.O.I>. 
p lu s  p o s ta g e .  C om e s  In p ln ln  w r a p ­
per .  Y ou w il l  b e  a n m z e d  a t  t h e  
rettuU*.

(You cannot call for  it.)

SUMALAX COMPANY
1 4 5 0  B r o a d w a y  N e w  Y o r k  C i t y

RENT YOUR TYPEWRITER
F O R  E X A M S  

W e  D e l iv e r  a n d  Cal l  fo r  I t  
T Y T E W R I T K K S  F R O M  $8 

All M a k e s  
S O r .D  - R F IPA IR F .I )  -  E X C H A N G E D  

E a s y  r a y n i e n tH

I n t e r n a t i o n a l  T y p e w r i t e r  C o .  

240  E .  8 6 t h  S t r e e t  R E .  4 - 7 9 0 0
O p en  Dnt il  9

25A NEW FUR $
COAT or JACKET

F R O M  Y O U R  O L D  O N E

T his includes new linings, b u t ­
tons, loops, s team ing, e x p ert  
g laz ing  a n d  Bcientiiic re tln ish- 
ing.

You don’t need cash  — te rm s  
arranged ,

BEN SCHWARTZMAN
150 W est 281h St., N. Y. C.

R o o m  401 L O n g a r r e  B-3Q40

Maurice Hoenig
Optometri.st 

Eyes E xam ined Scientiiically 
2 3 1 3  7 t h  A v e .  O p e n  U n t i l  8  P . M .
I te t .  135th  - I.Sfiih Sis .
A L d i ib o n  3-761U F R l .  t o  6:30 P .M .

SPECIAL ATTENTION
T O

TRANSIT EMPLOYEES and  
THEIR FAMILIES
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C l e r k s ^  C a r p e n t e r s  i n  J e r s e y  E x a m  S e r i e s
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apprenticeship training or in the 
Journeyman experience required 
above.

Printer, Monotype Keyboard Op­
erator.—Applicants must liave had 
at least one year of experience in 
the operation of a monotype key­
board typesetting machine, in which 
they have demonstrated ability to 
set an average of 4,999 ems an hour 
on straight and tabular matter, with 
first-quality proofs. This experi­

ence may have been acquired either 
during apprenticeship training or in 
the journeyman experience required 
above.

Printer, Hand Compositor.—Ther* 
are no additional requirements for 
this position.

Basis of Rating
Applicants will be rated on the 

basis of their experience and fitness 
on a scale of 100. No written test 
will be given.

X ew  Jersey Exams
B e lo v  is a schedule of exam inations during the m o n th  o f  N o vem b er  in  the  

cities of N ew  J-crsey. A pplicants v ius t  file application ffSrms by m ail  or in  
person, in the office of the Civil Serv ice  Comm ission, S ta te  House, Trenton,  
not less than five days prior to the  announced day o f  the test. Detailed in ­
form ation  concerning specific tests m a y  he obtained f ro m  the Sta te  House, 
or at the C ity  Hall, Camden; Court House, Elizabeth; Adm in is tra tion  
Build ing, Hackensack; C ity  Hall, Jersey  City; C ity  Hall, N ew ark; Court  
House, Paterson; Civil Service  Commission, Court House, Morristown.

T H U R S D A Y .  N O V E M B E R  1 4 ,  

1 9 4 0

C a r p c H l e r
Salary: P reva iling  rates. Open 

to male citizon.s, re.sident in this 
Sta le  lo r  a t  least 12 m onths im ­
m ediate ly  precedinf' the  an ­
nounced date for th is test for se r ­
vice in the State, and to male 
ciii/.ens, residen t in the  N ew ark 
School District for a t  least 12 
m onths imm ediately preceding 
th e  announced date for service in 
the  N ew ark  School District. V a ­
cancies, Sta te  Hospital a t  G rey- 
stone Park , and M arlboro, Board 
of Fish and Game Commi.ssioners, 
and N ew ark  Board of Education.

S h e l l  F if* luT io8  P r o t e c t o r
Salary: $9(i0-$l,500 pe r annum, 

p lus allowance for partia l  m ain ­
tenance. Open to male citizcns, 
re s iden t in the  Sta te  for a t least 
12 m onths im m ediately  p recedinj ' 
th e  announced date for this te.st. 
Vacancy, Board of Shell F ish ­
eries.

P l i y s i e u l  T r a i n i n g  T e a c h e r
Salary: $720-$l,080 pe r annum, 

p lus m aintenance. Open to fe ­
m ale  citizens, residen t in E.ssex 
County for at least 12 months im ­
m edia te ly  p receding the  an ­
nounced date for this test. Va­
cancy, Es.sex C ounty Hospital, 
C edar Grove.

B a c t e r i o l o g i s t
Salary: $1,500-$1,920 per annum . 

O pen to fem ale  citizens, residen t 
in  Pa terson  for a t  least 12 m onths 
im m edia te ly  p receding the  an ­
nounced  da te  for th is test. V a ­
cancy, Boyrd of Health, Paterspfi. 
P rom otion  Test:

P r i n c i p a l  C l e r k
Salary: $l,S)20-$2,400 p e r  anniim. 

Open to p e rm an en t m ale  em ­
ployees in the Supply Division, 
B oard  of Education, Newark, who 
hav e  served for a t  least a period  
of 12 m onths im m ediately  p reced ­
ing  the  announced  da te  (T hurs ­
day; N ovem ber 14, 1940) for this 
tes t  and who possess the  neces­
sa ry  qualiiications. Vacancy, 
Board of Education, N ewark.

Note: A pplication  b lanks fo r 
th is  p rom otion test can be secured 
from  the Civil Service  Com mis­
sion, City Hall, N ewark, only. 
M O N D A Y ,  N O V E M B E R  1 8 ,  1 9 4 0  

P r o m o t i o n  T e s t :

L a b o r a t o r y  T e c h n i c i a n  
Salary, $1,500-$1,920 pe r annum. 

Open to female Ju n io r  L ab o ra ­
to ry  Technicians, in the  State De­
p a r tm e n t  of Health, who have 
served  in a p e rm an en t capacity 
fo r  at least 12 m onths im m e­
d iate ly  preceding the  announced 
da te  (Monday, N ovem ber 18, 
1940) for this test. Vacancy, Slate 
D ep a rtm en t of Health.
Prom otion  Test:
S e n i o r  L i b r a r y  AH siHtant 

Salary: $1,200-$1,560 pe r annum. 
Open to m em bers of tlie Library  
StaiT, of the  F ree  Public  L ibrary ,  
Elizabeth, pe rm an en tly  appointed 
in full and pa rt- t im e positions, 
who iH)Ssess the necessary qua li ­
fications. Vacancy, Free  Public  
L ibrary , Elizabeth.
P r o m o t i o n  T e s t :

] { a c t e r io lo g iH l  
Salary: ,'*'.3,r)01-$4,000 per annum. 

Open to A.ssistaiit Bacteriologists, 
in the D epartm ent of Public 
Works, Newark, in the grade of 
$:i,001-$:i,500, who have served as 
such in a pe rm an en t  capacity for 
a t least 12 months imm ediately 
p receding the announced date 
(Monday, Novem ber 18, 1940) for 
this test. Vacancy, B ureau  of 
Health. Newark.

Note: Application b lanks for 
th is prom otion test can be se­
cured  from  the  Civil Service 
Commission, City Hall, Newark, 
only.
P rom otion  Test:
I n v e s t i g a t o r ,  V e n e r e a l  

DitteaHc
Salary: $l,501-$2,000 pe r annum. 

Open to clerks, in the  D epartm en t 
of Public  Works, Newark, in the 
g rade of $1,001-$1,500, who have 
served  as such in a p e rm anen t 
capacity  for a t  least  five y ears  
im m ediately  p receding the  a n ­

nounced date (Monday, N ovem ­
ber 18, 1940) fo r  this te.st. Va- 
.cancy. B ureau  of Health , N ew ark.

Note: A pplication b lanks for 
this prom otion tes t  can be secured  
from  the  Civil Service  Commis­
sion, City Hall, N ew ark, only. 
P rom otion Test:

A s s i s t a n t  P h y s i c i a n - i n -  

C h a r g e ,  V e n e r e a l  D i s e a s e  
D i v i s i o n

Salary; $1,200 per annum . Open 
to District Physic ians and Clinic 
Physicians, in tha  D ep a rtm en t of 
Public  Works, N ew ark , who have 
served as such ;in a p e rm an en t 
capacity for a t least 12 m onths 
im m ediately  p reced ing  the  a n ­
nounced da te  (Monday, N ovem ­
ber 18, 1940) for this test. V a ­
cancy, B ureau  of Health, N ewark.

Note: Application  b lanks  fo r 
this prom otion tes t  can be secured 
from  the  Civil Service Com mis­
sion, City Hall, N ew ark, only. 
Prom otion Test:

A t t e n d a n t
Salary: $1,001-$1,50G p e r  annum . 

Open to male and fem ale  O rd e r ­
lies and Porte rs ,  in th e  D ep a rt ­
m en t of Public  Works, N ewark, 
who have  served as such in a p e r ­
m anen t  capacity  fo r  a t  least 12 
m onths im m ediately  preceding 
the announced da te  (Monday, 
N ovem ber 18, 1&40) for th is test. 
Vacancy, B u reau  of Health , N ew ­
ark.

Note: A pplication b lanks  for 
th is prom otion test can be se­
cured  from  the Civil Service 
Commission, City H?ll, N ew ark, 
onFy.

F R I D A Y ,  N O V E M B E R  2 2 ,  / 1 9 4 0  

l ( l e n t i ( i c a t i o u  C l e r k
Salary: $1,380 per; annum . Open 

to male citizens, re siden t in N ew ­
a rk  for a t  least 12 m onths im m e­
diate ly preced ing  th e  announced 
date for th is test. Vacancy, Police 
D epartm ent, N ew ark .
A t t e n d a n t

Salary: $960 pe r annum . Open 
to male and  fem ale  citizens, resi ­
dent in N ew ark  fo r  a t  least  12 
m onths im m edia te ly  p receding the  
announced da te  fo r  th is test. Va­
cancy, B ureau  of Health, Newark. 
I n s p e c t o r  ( W a t e r  S e r v i c e )

Salary: $1,560 p e r  annum . Open 
to male citizens, residen t in N ew ­
a rk  for a t  least  12 m onths im m e­
diate ly preced ing  the  announced 
da te  for th is test. Vacancy, De­
p a r tm en t  of Public  Affairs, N ew ­
ark.
F i e l d  S u p e r v i s o r

Salary: $1,800 per annum , plus 
one meal. Open to fem ale  c it i ­
zens, residen t in the  Sta te  for a t  
least 12 m onths im m ediately  p re ­
ceding the  annt)unced date for 
this test. Vacancy, Medical C en ­
ter, D ep a rtm en t of Public  Affairs, 
Je rsey  City.
Prom otion Test:
L a b o r a t o r y  H e l | » e r

Salary: $l,b01-$l,500 pe r annum. 
Open to m ale and female Oi'der- 
lies and Porte rs ,  in the  D ep a rt ­
m ent of Public  Works, Newark, 
who have served as such in a 
p e rm anen t  capacity  for a t  least 
12 m onths im m ediately  preceding 
the announced da te  (Friday, No­
vem ber 22, 1940) for this test. 
Vacancy, B ureau  of Health, N ew ­
ark.

Note: A pplication b lanks  for 
this prom otion test can be se ­
cured from  the Civil Service 
Commission, City Hall, Newark, 
only.
Prom otion Test:
C h i e f  I n s p e c t o r ,  C o m m u n i ­

c a b l e  D i s e a s e  D i v i s i o n
Salary: $3,001-$3,500 pe r annum. 

Open to Health  Inspectors and 
Sanita ry  Inspectors, in the  De­
p ar tm en t of Public  Works, in the 
grade of $2,501-$3,000, who have 
served as such in a p e rm anen t  
capacity for a t  least 12 m onths 
im m ediately  p receding the  a n ­
nounced da te  (Friday, N ovem ber 
22, 1940) fo r  th is  test. Vacancy, 
B ureau  of Hetilth, Newark.

Note: Application  b lanks for 
th is prom otion  tes t  can be se­

cured  from  the  Civil Service

Commission, City Hall, N ew ark , 
only.
P rom otion  Test:

C h i e f  I n s p e c t o r ,  S a n i t a t i o n
Salary: $3,001-$3,500 p e r  annum . 

Open to P lum bing  Inspectors , 
San ita ry  Inspectors and  H ea lth  
Inspectors, in the  D ep a rtm en t o£ 
Public  Works, N ew ark , in th e  
g rade  of $2,501-$3,000, w ho have  
served as such in a  p e rm a n en t  
capacity  for a t  least 12 m onths 
im m ediately  preced ing  th e  an- 
nwunced date (Friday, N ovem ber 
22, 1940) for this te.st. Vacancy, 
B ureau  of Health, N ew ark.

Note: Application b lanks for 
th is prom otion tes t  can be se ­
cured  from  the  Civil Service  
Commi.ssion, City Hall, N ew ark , 
only.
P rom otion  Test:
A s s i s t a n t  C h i e f  I n s p e c t o r ,  

S a n i t a t i o n
Salary: $2,501-$3,000 p e r  annum . 

Open to P lum bing  Inspectors, 
Hehlth Inspectors and  S an ita ry  
Inspectors, in th e  D ep a rtm en t of 

■ Public  Works, N ew ark, in th e  
g rade  of $2,001-$2,500, w ho have  
served as such in a p e rm a n en t  
capacity  fo r  a t  least 12 m onths 
im m ediately  preced ing  the  an- 
noimced date  (Friday, N ovem ber 
22, 1940) fo r  th is test. Vacancy, 
B ureau  of Health , N ew ark.

Note; Application b lanks  fo r

th is  prom otion  test can  be  se ­
cured  fro jn  the  Civil Serv ice  
Commission, C ity  Hall, N ew ark , 
only.
MONDAY, NOVEMBER 25, 1940 
O c c u p a t i o n a l  T h e r a p i s t

Salary: $1,440-$1,920 p e r  annum . 
Open to fem ale  citizens, re s iden t 
in  the  Sta te  fo r  a t  least 12 
m onths im m ediately  preced ing  
the  announced  date fo r  th is test. 
Vacancy, Sta te  Hospital a t  T ren ­
ton.
A s s i s t a n t  S u p e r i n t e n d e n t  o f  

N u r s e s
Salary , $1,800-$2,100 pe r annum , 

p lus m aintenance. Open to fe ­
m ale  citizens, re s iden t in th e  
S ta te  fo r  a t  least 12 m onths im ­
m edia te ly  preced ing  th e  a n ­
nounced date  fo r  this test. Va-- 
cancy. Sta te  Hospital a t  M arlboro. 
S t a t i o n a r y  E n g i n e e r

Salary; P rev a ilm g  rates. O pen 
to male citizens, resident in N ew ­
a rk  for a t  least 12 m onths im ­
m edia te ly  preced ing  th e  an ­
nounced da te  fo r  th is test. V a ­
cancy, D epartm en t of Public  A f­
fairs, Newark.
A d d r e s s o g r a p h  O p e r a t o r  

a n d  C l e r k
Salary: $960 p e r  annum . Open 

to  m ale  and  fem ale  citizens, re si ­
d en t  in  N ew ark  fo r a t  least  12 
m on ths  im m edia te ly  p reced ing

th e  announced  da te  fo r  th is te.st 
Vacancy, D e p a rtm en t  of Public 
W orks, N ew ark .
P rom otion  Test:
C h i e f  E n g i n e e r

Salary , $4,260 p e r  annimi, plus 
one meal. Open to San ita ry  En- 
gineers, in  th e  D ep a rtm en t of 
Pub lic  Works, N ew ark, who have 
se rved  as such in  a  perm anent 
capacity  fo r  a t  least 12 months 
im m edia te ly  preced ing  the  an ­
nounced  date  (Monday, Novem ­
ber, 25, 1940) fo r this test. Va­
cancy, City Hospital, Newark.

Note: Application  b lanks for 
th is  prom otion  test can be se­
cu red  from  th e  Civil Service 
Commission, City Hall, Newark, 
only.
I n d e x  C l e r k

Salary; $1,200-$1,500 per annum. 
O pen to fem ale  citizens, resident 
in  B ergen  County  fo r  a t  least 12 
m on ths  im m edia te ly  R e c e d in g  
th e  announced  da te  fo r  th is  test. 
Vacancy, County C le rk ’s Office. 
B ergen  County.
T e l e p h o n e  O p e r a t o r

Salary ; $960-$l,320 p e r  annum. 
O pen  to m ale  and  fem ale  citizens, 
re s id en t  in  th e  Sta te  fo r  a t  least 
12 m on ths  im m edia te ly  preceding 
th e  aniniounced date  fo r  th is  test. 
Vacancies, S ta te  Hospital at 
G reystone  P a rk ,  S ta te  Hospital at 
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Welfare Department News

The Fake Charity Racket
H o w  i t  W o r k e d — H o w  B i l l  H o d s o n  B r o k e  i t  U p

PA R T 2

This is the story of the fake  
charity racket in  New York— how  
it  works, how Commissioner H o d ­
son, w ith  the aid of the Welfare  
Department, is breaking i t  up.

E q u i p m e n t  o f  a  P h o n y
The equipm ent of a  bogus charity  

m an is simple—an  office w ith  a  b a t ­
te ry  of telephones, som e sta tionery , 
experienced  telephone salesm en and  
s tree t  solicitors, and  g rea t  gashes of 
ego. The  office is called a  boiler 
room, because the  boys h am m er 
away all day  on prospective  custo ­
m ers w ith  charitab le  instincts. A l­
though the  telephone a n d  s treet 
hustling  a re  the  chief vehicles of 
contact, th e  m ails a re  som etim es 
used. Amusing results  a re  often ob ­

it fo r  weeks and  m onths before  they  
come to sudden grief via unforeseen 
incidents. In  fact, a telephone  m an 
who could ta lk  l ike  a  p ro m in en t  
public  figure over the  telephone h ad  
a m eal t icke t in th is  racke t  as long 
as his voice lasted—and his luck  w ith  
a le r t  investigators.

“ T a p s ”
E very  salesman has his ow n list 

of suckers o r  “ taps," a s  his t rad e s ­
m en  call those w ho tak e  k ind ly  to 
th e  needle. To these  lists, w hich  
a re  his stock in  t rade ,  th e  salesm an 
affixes all m em oranda  p e r t in e n t  to 
his pecu liar  profession. The rtm -of-  
the-m ill p ressure  m an  m ere ly  
scribbles notations opposite th e  
nam es of his ev er-ready  victims, 
such as, “A sucker fo r  the  sick child 
story,” or  “ Goes a ll  th e  w ay  fo r  th e  
c ripp led  ve te ran  gag.” B u t th e  $15,-
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tained w hen  tickets fo r  balls, d in ­
ners, and y^u-th ink-of-one, a re  
mailed.

Recently  a society peacock was 
sent two $5 tickets fo r  a “charity  
dinner.” She re tu rn ed  th em  in the  
nex t mail. The p rom otor was not 
licked. He wro te  a le t te r  to h e r  
and apologized fo r sending the  $5 
tickets. I t  was an  e r ro r  on the  p a r t  
of his secretary, he p u rre d  gushing­
ly, and  enclosed two $25 pa troness 
tickets. A check fo r $50 landed in 
his lap the  nex t  day.

The telephone w ork  is the h ear t  
of the frau d u len t  charity  business. 
The salesmen a re  consum ate  actors 
and m asters of mimicry. T hey go 
about their  a r t  of fakery  as serious­
ly as any professional. In  p repar ing  
to im personate  any  w ell-know n in ­
dividual, they rehearse  voice inflec ­
tions and m annerism s as carefu lly  as 
the  most conscientious p r im a  donna 
soap opera announcer. They p ra c ­
tice various vocal effects by ta lk ing  
into telephones w ith  c lo th-covered  
receivers, m um bling into w a te r  
glasses, p inching th e ir  nostrils, j a b ­
bering  with a m outh  filled w ith  food. 
A critical colleague of .known ta l ­
ents and judic ial capacities a t  the  
o ther end of the  w ire  in  an  ad jo in ­
ing room ra tes  th e  rehearsals .

It is im pera tive  th a t  th e ir  imposi­
tion be flawless, for they  solicit p e r ­
sonal fr iends of th e  ind iv iduals they  
impersonate. Not only do they  r e ­
peat such im personations teTeral 
times in one day, bu t often continue

000-a-year tongue-w agger goes in  foi 
gaudy parapherna lia .  He has a 
cross index  file of nam es containing 
a  thum b-nail  sketch of his unw itting  
supporters, w ith  a list of th e i r  clubs, 
business interests, hobbies, and  any  
o ther m ate ria l  th a t  m igh t come in 
handy. Besides, he keeps t rac k  of 
his m eal tickets w h e rev e r  th ey  are. 
To keep him self informed, he  m ust  
be a keen  stu d en t  of newspapers . A  
solicitor who doesn’t achieve accu r ­
acy usually  gums up th e  rack e t  
sooner or  later. He m ay  im person ­
a te  Mr. W imble Doorstep phoning  
from  the  New Y ork  office of th e  
Doorstep Folding Door C om pany— 
w hen  Wimble is cavorting on the  
sands of Florida. U n tow ard  th ings 
then  s ta r t  happening. How ever, 
only the  u l tra -ex p erts  gam ble  in  
fr iend-to -fr iend  impersonations. The 
thespian rep er to ire  of the  boiler 
room  squad includes the  roles of 
governor, m ayor, judge, clergym an, 
nun, general, actor, w elfare  w o rk e r  
and  doctor.

B i g  T a k e
The salesmen trav e l  from  city  to 

city, w h e rev e r  a gullible do lla r  rea rs  
its inviting  head. They average  
about $125 w eek ly  in commissions, 
which a re  usually 40 p e r  cent of the  
take, unless they  are  both  operato rs  
and  salesmen. O perators  rece ive  50 
p e r  cent of th e  receipts, from  w hich  
they pay  overhead. Honest, inno ­
cent, messengers a re  em ployed as a 
f ro n t  and  pro tec tion  to collect the  
cash^and checks prom ised  th e  sales­

m en  by  th e  contribu tors . W herever 
possible, th e  sa lesm an a rranges for 
a m essenger to  collect th e  contribu­
tion  im m edia te ly  it  is prom ised. The 
boys believe in  collecting before the 
evanescen t ch arm  of th e ir  synthetic 
a r t  w ea rs  off. B oth operato rs  and 
salesm en usually  insist th a t  the 
messengers be  honest kids. Even a 
rack e t  can’t  be  w o rk ed  unless some­
one, someplace, sometime, is honest. 
T he inessengers ge t 10 p e r  cent of 
w h a t  th ey  collect. TTieir honesty is 
no t only p ro tec tive  color fo r  the 
ra ck e t  b u t  serves to in sure  th e  sales­
m en  and  operators  against skulldug­
gery  each m ight p rac tice  on th« 
o th e r  by  sw iping a hea lthy  haul.

T he  char i ty  solicitor’s hum anitar- 
ianism  changes w ith  th e  seasons. In 
th e  su m m er he  is profoundly  af­
fected  by  th e  p lig h t  of thousands of 
ch ild ren  suffocating in  th e  s tench of 
h o t  tenem ents . H e  w an ts  to  send 
th em  aw ay  to a  cool m ountainside  in 
Verm ont.

Come th e  w in te r  holidays, he is 
fa st  on th e  tra i l  o f  San ta  Claus and 
bubb ling  w ith  Y ule tide  emotions. 
He espouses th e  cause  of O s c a r  
Sm okeoutch  dow n in  Rivington 
S treet,  who will have  to  face his 
fam ily  on X m as Day w ithout a 
basket.  T he n ine  lit t le  Smokeoutches, 
he relates, w ill expectan tly  ask their 
fa ther, “W here  is th e  X m as basket. 
Daddy?,” and  Oscar w ill  have to 
confess th e re  is no X m as basket. Can 
w e of th is g rea t  city a llow  th e  nine 
l it t le  Sm okeoutches to be  deprived 
of th is  inalienable  A m erican  tradi­
tion  of Xm as? Not if San ta ’s new­
found fr iend  can he lp  it. And he 
usually  can. The Good Cheer 
Baskets* Association w ould  deposit 
a basket w ith  all its cheery  contents 
on Mr. Sm okeoutche’s table  on 
X m as Day for a $10 contribution. 
W on’t you  he lp  th is  fine w ork to 
succeed? T he  G o v e rn o r ' feels so 
strongly  about th is  good a s s o c i a t i o n ,  

etc., etc., etc.
D o w n  A g a i n ,  U p  A g a i n

As rap id ly  as th e  fake  charity 
agencies a re  crushed, th ey  r i s e  
again, w ith  new  names, n ew  “ off i ­
cers,” new  “sponsors,” and  new  d e ­
te rm in a tio n  to  has ten  th e  m o r e  
ab im dan t life. The i r r e p r e s s i b l e  
longevity  o f  th e  f rau d u len t  c h a r i t i e s  
is possible because of i n a d e q u a t e  
l a w s .  By m ere ly  i n c o r p o r a t i n g  
u n d e r  th e  Religious C o r p o r a t i o n s  

Act in  N ew  Y ork Sta te  any  group 
of scoundrels can opera te  w i t h o u t  

a license from  local welfare 
pa r tm en ts .  Religious c o r p o r a t i o n s  

a re  ex em p t from  th e  W elfare De­
p a r tm e n t ’s s tr ic t  regulations. Thus, 
fo r  a few dollars and  th e  s i g n a t u r e  

of some willing colleagues, a  “r®' 
ligious co rporation” can  be  o r g a n ­

ized in  N ew  Y ork  a n d  th e  boys 
s ta r te d  in  th e  “charity  business."

(To be continued)
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A T T E N T IO N !  Y O U  -  
W H O  L O V E  A M E R IC A
These 12 questions are your most important business between now and 
Vov. 5. They summarize all there is to this campaign. Here they are:
I W i l l  y o u  i g n o r e  t h e  e x a m p l e  o f  W a s h i n g t o n ,  J e f f e r s o n f  M a d i s o n  

a n d  J a c k s o n  i n  r e f u s i n g  a  t h i r d  t e r m ,  a n d  a b a n d o n  t h e  h i g h  

"  p r i n c i p l e  t h e y  e s t a b l i s h e d  t h a t  n o  m a n  i s  i n d i s p e n s a b l e ,  i n  o r d e r  
to  c o n t i n u e  i n  p o w e r  a  P r e s i d e n t  w h o  w i t h  p o l i t i c a l  s u b t e r f u g e  e l i m i ­

n a t e d  o t h e r  a s p i r a n t s ,  a n d  f o r c e d  h i m s e l i F  a n d  h i s  c h o i c e  f o r  V i c e *  
P r e s i d e n t  o n  a  s u l l e n  D e m o c r a t i c  C o n v e n t i o n ?

2

W i l l  y o u  c o n t i n u e  i n  o f f i c e  a n  a d m i n i s t r a t i o n  w h i c h  s o u g h t  t o  
a d j o u r n  C o n g r e s s  a t  a  t i m e  w h e n  t h e  P r e s i d e n t  h a d  b r o u g h t  t h e  
n a t i o n  t o  t h e  b r i n k  o f  w a r  w i t h o u t  a  p r o g r a m  f o r  i t s  d e f e n s e ?

3  W i l l  y o u  c o n t i n u e  i n  o f f i c e  a n  a d m i n i s t r a t i o n  w h i c h  m a k e s  d e a l s
w i t h  f o r e i g n  n a t i o n s  w i t h o u t  t h e  a d v i c e  a n d  c o n s e n t  o f  t h e  

* S e i \ a t e  a s  p r o v i d e d  i n  t h e  C o n s t i t u t i o n  a n d  w h i c h  d o e s  n o t  t h i n k
it n e c e s s a r y  t o  i n f o r m  C o n g r e s s  o f  w h a t  i t  i s  d o i n g  i n  d o m e s t i c  a n d  

f o r e i g n  a f f a i r s ?  <

4  W i l l  y o u  r e w a r d  w i t h  a  t h i r d  t e r m  a n  a d m i n i s t r a t i o n  w h i c h  t r i e d

t o  s c u t t l e  t h e  U n i t e d  S t a t e s  S u p r e m e  C o u r t  s o  a s  t o  c r i p p l e  a n -  

”  o t h e r  c o - o r d i n a t e  b r a n c h  o f  t h e  g o v e r n m e n t ;  w h i c h  h a s  a t ­

t e m p t e d  t o  p u r g e  i t s  c r i t i c s  a n d  h a s  d r i v e n  f r o m  o f f i c e  d e c e n t  m e n  
w h o m  i t  c o u l d  n o t  b e n d  t o  i t s  w i l l ?

5  W i l l  y o u  v o t e  a  t h i r d  t e r m  t o  a n  a d m i n i s t r a t i o n  w h i c h  h a s

f a i l e d ,  i n  t h e  f a c e  o f  t h e  w a r n i n g  o f  i t s  o w n  a g e n t s ,  t o  p r e p a r e  
■  u s  f o r  d e f e n s e ,  a n d  w h i c h  h a s  s o u g h t  t o  d e l u d e  t h e  p u b l i c  b y

c o n f u s i n g  a i r p l a n e s ,  t a n k s  a n d  m u n i t ^ n s  o n  o r d e r  w i t h  t h o s e  a c t u a l l y  

o n  h a n d ?  D o  n o t  f o r g e t  t h a t  F r a n c e  c o l l a p s e d  b e c a u s e  o f  l e a d e r s  w h o  
c o n f u s e d  t h e i r  p e o p l e  i n  j u s t  t h i s  w a y  a n d  t h a t  E n g l a n d  h a s  o n l y  n a r ­

r o w l y  e s c a p e d  t h e  s a m e  f a t e ?

\

6  W i l l  y o u  p l u n g e  u s  i n t o  i n t e r n a t i o n a l  w a r  a t  t h e  w h i m  o f  a n

e x c e e d i n g l y  w h i m s i c a l  e x e c u t i v e ,  m a d e  a r r o g a n t  a n d  d i c t a t o r i a l  

* b y  p r o l o n g e d  t e n u r e  o f  h i g h  p u b l i c  o f f i c e ?  W i l l  y o u  l e a v e  i t  t o
M r. R o o s e v e l t ,  b y  h i m s e l f  a n d  w i t h o u t  c o n g r e s s i o n a l  a n d  p u b l i c  d e b a t e ,  

to  d e c i d e  w h e t h e r  w e  s h a l l  s e n d  o u r  N a v y  t o  b a t t l e  w i t h  J a p a n  o v e r  

th e  B u r m a  R o a d ,  I n d o - C h i n a  a n d  t h e  E a s t  I n d i e s ?  W i l l  y o u  l e a v e  t h e  

i s su e  o f  w a r  a n d  a l l  i t s  h o r r o r s  i n  t h e  h a n d s  o f  a n  a d m i n i s t r a t i o n  w h i c h  
c r e a t e s  c r i s e s  f o r  p a r t i s a n  p u r p o s e s  a n d  t o  f u r t h e r  t h e  r e s t l e s s  a m b i t i o n  
of a  P r e s i d e n t  w h o  h a s  s o u g h t  i n  e v e r y  p o s s i b l e  w a y  t o  c o n c e n t r a t e  

p o w e r  i n  h i s  o w n  h a n d s ?

7  W i l l  y o u  c o n t i n u e  i n  o f f i c e  a n  a d m i n i s t r a t i o n  w h i c h  f o r  e i g h t  

y e a r s % h a s  b r e d  c l a s s  c o n f l i c t  a n d  h a t r e d ,  w h i c h  h a s  f o m e n t e d  
* s e c t i o n a l ,  i n d u s t r i a l ,  r a c i a l  a n d  r e l i g i o u s  d i s c o r d  a n d  d i v i s i o n  

a n d  w h i c h  h a s  t h u s  c r e a t e d  t h e  v e r y  w e a k n e s s e s  f r o m  w h i c h  E u r o p e  i s  

s u f f e r i n g  t o d a y ?

8  W i l l  y o u  g i v e  a  t h i r d  t e r m  t o  N e w  D e a l e r s  w h o  h a v e  a n n o u n c e d

t h a t  w e  s h a l l  a l w a y s  h a v e  t e n  m i l l i o n  u n e m p l o y e d  a n d  t h a t  r e l i e f  

* o n  a  b a r e  s u b s i s t e n c e  d o l e  i s  a U  t h a t  t h e s e  m i l l i o n s  c a n  l o o k  f o r ­

w a r d  t o  i n  p l a c e  o f  h o n e s t  w o r k  a n d  w a g e s  i n  a  r e v i t a l i z e d  i n d u s t r y  ?  D o  
y o u  b e l i e v e  t h a t  i n d u s t r y  c a n  b e  r e v i t a l i z e d  b y  i t s  s w o r n  e n e m i e s  i n  t h e  

g o v e r n m e n t  i t s e l f  w h o  h a v e  s o u g h t  b y  e v e r y  m e a n s  i n  t h e i r  p o w e r  t o

**That I should lay down my charge at a proper 
period is as much a duty as to have borne it faithfully. 
If some termination to the services of the Chief Magistrate 
be not fixed by the Constitution, or supplied by practice, 
his office, nominally four years, will in fact become for 
life, and history shows how easily that degenerates into 
an inheritance/*

THOMAS JEFFERSON, 1807.

c r i p p l e ,  h a m s t r i n g  a n d  s t r a n g l e  i t ?  D o  y o u  w a n t  e v e r y  o n e  t o  w o r k  f o r  a  
g o v e r n m e n t  b u r e a u c r a c y  w h i c h  w i l l  a b s o r b  a l l  p r i v a t e  i n d u s t r y  a n d  e f ­

f o r t ,  o r  d o  y o u  w a n t  y o u r  c h i l d r e n  t o  h a v e  a  c h a n c e  t o  e x e r c i s e  i n i t i a t i v e  
a n d  e n e r g y  i n  a  c o u n t r y  w h i c l i  s t i l l  h a s  b o u n d l e s s  o p p o r t u n i t i e s  a n d  
l i m i t l e s s  h o r i z o n s ?

9  D o  y o u  w a n t  y o u r  s a v i n g s ,  y o u r  i n s u r a n c e  a n d  a l l  t h a t  y o u  h a v e  
l a i d  a s i d e  f o r  y o u r  f a m i l y  a n d  f o r  a  r a i n y  d a y  r e d u c e d  a n d  

■  j e o p a r d i z e d  b y  a  g o v e r n m e n t  c o m m i t t e d  t o  e x t r a v a g a n c e ,  i n f l a ­
t i o n ,  u n s o u n d  f i n a n c i a l  e x p e r i m e n t s  a n d  c o m m u n i s t i c  t h e o r i e s  o f  t h e  
r e d i s t r i b u t i o n  o f  w e a l t h ?

1 0

D o  y o u  w a n t  t h e  n a t i o n  a d m i n i s t e r e d  w i t h  t h e  a i d  o f  r a d i c a l s ,  
a m a t e u r  e x p e r i m e n t e r s ,  b o o t l i c k e r s  a n d  p a r t i s a n s ,  o r  w i t h  t h e  
a i d  o f  r e s p o n s i b l e  C a b i n e t  o f f i c e r s  a n d  a d v i s e r s ?

a f  l i  y o w  b y  y o u r  v o t e  s u p p o r t  t h e  n o t o r i o u s  a l l i a n c e  b e t w e e n
I  I  t h e  m u n i c i p a l  m a c h i n e s  o f  C h i c a g o ,  J e r s e y  C i t y ,  M e m p h i s ,

■  K a n s a s  C i t y  a n d  t h e  B r o n x  a n d  t h e  ) l o o ? e v e l t  A d m i n i s t r a t i o n ?
D o  y o u  w a n t  o u r  g r e a t  c i t i e s  s o l d  d o w n  t h e  r i v e r  i n  a  t r a d e  f o r  v o t e s  b e ­
t w e e n  B o s s  F l y n n ,  B o s s  H a g u e ,  B o s s  N a s h  a n d  t h e  o t h e r  b o s s e s ?  D o  y o u  

w a n t  t o  g i v e  p e r m a n e n t  i m m u n i t y  t o  m u n i c i p a l  p o l i t i c i a n s  o f  t h i s  t y p e  
i n  o r d e r  t o  e l e c t  a  t h i r d  t e r m  p r e s i d e n t ?

a |  A  W i l l  y o u  r e p u d i a t e  t h e  N e w  D e a l  a n d  p u t  i n  o f f i c e  a  r e s p o n s i b l e

I  ^  e x e c u t i v e  t r a i n e d  i n  b u s i n e s s ,  w i t h o u t  i l l u s i o n s  o f  g r a n d e u r ,

"  w h o  w i l l  p e r f o r m  h i s  d u t i e s  f a i t h f u l l y  w i t h  s o l e  r e g a r d  t o

y o u r  i n t e r e s t ,  w h o  w i l l  a p p o i n t  c o m p e t e n t  a d m i n i s t r a t o r s  a n d  d e l e g a t e  
a u t h o r i t y  t o  t h e m ,  a n d  w i l l  k e e p  y o u  a n d  y o u r  e l e c t e d  r e p r e s e n t a t i v e s  

c u r r e n t l y ,  f r a n k l y  a n d  h o n e s t l y  i n f o r m e d  o n  t h e  d o m e s t i c  a n d  f o r e i g n  
a f f a i r s  o f  y o u r  n a t i o n ?

Y o u  h a v e  o n l y  a  f e w  d a y s  t o  t h i n k  i t  o v e r .  F o r  t h e  g o o d  o f  t h e  

n a t i o n ,  f o r  y o u r  o w n  g o o d ,  f o r  t h e  f u t u r e  o f  y o u r  s o n s  a n d  d a u g h t e r s ,  f o r  

t h e  c a u s e  o f  f r e e d o m  e s t a b l i s h e d  b y  y o u r  f a t h e r s  T H I N K  I T  O V E R  a n d  

D O  Y O U R  O W N  T H I N K I N G .

CLEAH GOVERNM ENT C O M M IT T E E  FO R  W ILLK IE, 41 Park Row, NewYork, N.Y.
L E O N A R D  M . W A L L S T E I N

Chairman
A L M E R IN D O  P O R T F O L I O  

V IC T O R  P .  R ID D E R  -

W M . J .  S C H I E P P E L I N  

P A U L  W I N D E L S

V ice-C ha irm en

E D W A R D  C O R S I

CLINDENIN RYAN, i«. " S t"
Treasurer  R O B E R T  M O S E S

V ice-C ha irm en

The above statem ent was prepared and signed by the officers of the Clean Government Committee for Willkie. commit­
tee was formed by veterans of the successful campaigns for clean government in New York City in 1933 and 1937. Among
the veterans of those campaigns who have joined the Clean Government Committee are the following:

G e o r g e  W .  A l g e r  

G e o r g e  H .  B e l l  

M r s .  H e n r y  B r e c k i n r i d g e  

W i l l i a m  G r a n t  B r o w n  

H e r b e r t  L .  C a r p e n t e r  

E u n i c e  C a iM e r  

W i l l i a m  M .  C h a d b o u r n e  

H a r o l d  F o w l e r

M r s .  M a r g a r e t  E .  G i f f o r d  

J u l i u s  H o l z

M r s .  R a y m o n d  V .  I n g e r s o l l  

O s w a l d  W .  K n a u t h  

. W a l t e r  C .  K o r n  

J e r o m e  L e w i n e  

G r a y s o n  M .  P .  M u r p h y ,  J r .  

C h a r l e s  N e w m a n

H e n r y  F a i r f i e l d  O s b o r n ,  J r .  

M r s .  J a m e s  R u s s e l l  P a r s o n s  

M a r k  R a f a l s k y  

A l f r e d  R h e i n s t e i n  

H a r r i e t  R i g h t e r  

F r a n c i s  R i v e r s  

C h a r l e s  M .  R o s e n b l u h  

L e o n  D .  S a c h t e r

L o u i s  S t e c k l e r  

T h o m a s  D .  T h a c h e r  
P h i l l i p  T h u r s t o n  
H e n r y  C .  T u r n e r  

C h a r l e s  H .  T u t t l e  

O s w a l d  G a r r i s o n  V i l l a r d  
E d m u n d  W a t e r m a n  
M a x  W e i l  
W a l t e r  N .  W e i s

VOTE FOR WILLKIE and McNARY
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So You’d Like to Be a G-Man!

G-MEN AT WORK

U nder the steps of the F edera l C ourt H ouse on Foley Square  in New York, G-M en h av e  
their ov/n praciice  range . It cost them  a b o u t  $15,000 to build, is s teel-w alled, sound-proof 
a n d  air-conditioned. Note the d ea d ly  a ccu racy  of the two a g en ts  firing tracer bu lle ts  from 
Thom pson subm ach ine  guns. Each  a g e n t  m ust p ass  a  shooting test once  a  month. If he 

falls be low  special FBI s tandards , h e  m ust practise  until he  ca tches  up.

E v e ry  y e a r  tho u san d s  of le t te r s  a re  rece ived  by  th e  F e d e ra l  B u re a u  of In v es tig a tio n  
f ro m  those  d es ir ing  to ap p ly  fo r  ap p o in tm en ts  as G-M en. I t ’s a job  th a t  has  g lam o r an d  p re s ­
tige . B u t  it i s i r t  easy  to be  a  Specia l A g en t for th e  F B I. •

A ll Specia l A gen ts  a t  th e  t im e  of th e ir  appo in tm en t, m u s t  be b e tw e e n  th e  ages of 2o and  
35 T he  m in im u m  age r e q u ire m e n t  fo r  th e  position of S pecia l A g e n t is h ig h e r  th a n  th a t  of 
a n y  E u ro p e a n  n a tio n a l  police o rg an iza tio n  and, h ig h e r  th a n  th a t  of th e  m a jo r i ty  of law  en ­
fo rc e m e n t agencies in  th e  U n ite d  S ta tes . T he  reason : i t  is obv iously  n ecessa ry  th a t  these  
in v es t ig a to rs  be suffic ien tly  m a tu re  to recognize th e ir  ow n  resp o n sib ili t ie s  a n d  a t  th e  sam e

tim e  be  ab le  to im press  o thers . ^   ̂ ^
collecting evidence, th e  t r a i n e d ; cial A gent was t ra in ed  to  handle  all

I n  o r d e r  to  q u a l i f y  f o r  t h e  p o ­
rn
man is m ore sncce.'^sful th an  the

* l t lo n  of S p e c ia l  A g e n t ,  a n  a p -  j novice. He does the job m ore qiiick- 
p l i c a n t  m u s t  b e  a  g r a d u a t e  o f  a  : ly. He gets the evidence tha t  is ma- 
l a w  sc h o o l  of  r e c o g n iz e d  s t a n d -  terial, doesn’t bring  back useless in ­

form ation, rum ors and  gossip which 
have  no bearing  on the  investiga­
tion. He does the  job econon\ically.

types of investigations w ith in  the  
B u re au ’s jurisdic tion.

W hy A ccoun ting?
As for e x p e r t  accountants, their  

services a re  nece.ssary in investiga t­
ing N ational Bank  Act and Federal 
Reserve Act violations, as well asT h e  . w o l l . - l r r v i n e ^ - S p e c i a l  A g e n t - f i a s  R e s e r v e  A c t  v i o l a t i o n s ,  a s  w e u  

s t u d i e d  e v i d e n c e  a n d  i s -  a b l d ’ t o  r e c - ! a g a i ^ s  t h e , G o v e r n m e n t ,  • a n d

ogiiize it.

I i i v r s l i g a l e  F r a i u U

in coping wit{i the  accounting p ro b ­
lems -involved, in m ail .fraud cases; 
A fte r  they  h av e  m ade th e ir  investi-

In g ,  a n  e x p e r i e n c e d  a c c o u n t a n t ,  
o r  h a v e  h a d  a  c o n s t r u c t i v e  t y p e  
o f  l a w  e n f o r c e m e n t  e x p e r i e n c e .
T h i s  l a s t  m a k e s  i t  p o ss ib le  f o r  
c o p s  to  c o m p e te .  I n  a d d i t i o n  t o  
t h e  e d u c a t i o n a l  r e q u i r e m e n t s ,  
t h e  a p p l i c a n t  is  r e q u i r e d  to  J iave  
h a d  a t  l e a s t  tw o  y e a r s ’ p r a c t i c a l  
e x p e r i e n c e  i n  c o m m e r c i a l ,  b u s i ­
n e s s  o r  p r o f e s s i o n a l  f ie ld s .

W h y  L a w
The need  for those qualified In 

law  and  accountancy in a law en^ m e re  are  uul a  i«w u .c . .
lo rcem en t agcncy f  ̂   ̂ b e ' <500 Special Agents in the F e d - ' re su lt  of y ears  o
e r a l  Bj^reiui of Investigation  y I of Investigation. When has lea rn ed  to
best Explained by th e  following 
illustra tion:

An expert ,  w e ll- tra ined  geologist 
i.i accom panied  by a tenderfoot. 
Both of them  arc  desirous of finding 
gold. The t ra in ed  geologi.st goes one 
way, while the  tenderfoot takes a n ­
o ther  trail. Two m onths la te r  the  
geologist r e tu rn s  w ith  six bags of 
gold, l ie  has been  successful and  
has accomplished his purpose. 
T w elve m onths la te r  the  tenderfoot 
return.s. He, too, has six bags, bu t 
th ere  is very  little  gold in th e  col­
lection which he has b rough t back 
a f te r  sea rch ing  six tim es as long as 
the geologist. In collecting gold or

W ashing ton  B usiness School
‘•A Giciit N.inif—A Great 8choor’ 

da y  — AFTER BUSlt^ESS — EVENINQ 
('OMi’LirrK .‘Ji:nu'i'AuiAi, 

lU SINKSS ('()ntsi:s - llANKI.Na 
ISOOUKKKl'INC - ACCOl.NTINd 

.'<Ti:NO<:itAlMI V - I' II,INC - CO.Ml-TO.MKnilY
W e  C a i a r a n t e o  t o  P l a c e  Y o u  1

130 W. 42nd St. N. Y. C.
Nl'ur  I l ’wa.v WIst'o ii s l ii  7-8811

M A C H I N E

S H O R T H A N D
a l so

IMTM.W X’ (iKlAUi STKNO<;U.Vl*UY
P r e jM i 'e  f o r

CIVIL SERVICE TESTS
l»n.v-Kvt‘iilnK .Sfssloiis

H U N T E R
s i ;{ 'k i ; ta k i . \ i -  s < h o o l  

F o r d h a m  R d .  a t  G r a n d  C o n c o u r s e  

r i i u n e s i  I ’O r d h u m  — 2«8S

W hen it is understood th a t  Spe- gations, they  m ust be able tp qualify  
cial Agents investigate involved as e .\perts  on the  witness stand, in 
bankrup tcy  frauds and a n ti- t ru s t  v i o - ' o rd e r  th a t  th e ir  conclusions will be 
lations, and  m ake exam inations o f , adm itted  as evidence before the 
judic ial and bank robberies, the  Court.
necessity for insisting upon tra in ed  ] W ith reg ard  to th e  e ligibility of 
men vvill be readily  u n d e rs to o d . : the  experienced  law  enforcem ent of- 
Then, loo, th e re  a re  but a  few m ore ; ficer, it  is understood  that, as the

experience, he 
conduct his in-

an  Agent a rr ives  in a town, he m ust vestigations efficiently, th e reb y  ac- 
be qualified to handle  all th e  in- qu ir ing  the  knowledge and  ability  
vestigations pending  In th a t  city, to qualify  for th e  position of Special 
Othcrwi.se, if there  were four types Agent of th e  Federa l B ureau  of In- 
of investigations to  be m ade a n d  it j vestigation.
each of the  B u reau ’s Special Agents M e d i c a l  R e q u i r o n i e n t s  
was qualified la  only one field of Before  an  applicant is appointed
service, four m en would be req u ired  ^,,3 service, it is necessary th a t  he
in tha t  cily. It would be  impossible United  Sta tes Public
for the  B ureau  to perform  its large  Health  physician, or his family 
volume of w ork  imle.ss every  Spe^ physic ian  certify  that,  from  a p r e ­

l im inary  exam ination , be appears  
capable  of perform ing  the  vigorous 
physical activities req u ired  of Sp e ­
cial Agents, in addition, each of 
those appoin ted  is req u ired  to u n ­
dergo a m ore  thorough and  rigorous 
physical exam ination  af te r  he  has 
reached  W ashington, w here  blood 
tests. X -ra y  photographs, and o th er  
exam in ing  m ethods a re  employed 
by g o v ernm en t specialists.

Applican ts  m ust be  citizens of the 
U nited  States, and  m ust be  willing 
to se rv e  in any  p a r t  of the  United 
S ta tes or  its te rr i to r ia l  possessions 
w here  th e ir  services m ay  be r e ­
quired. I t  is frequen tly  necessaiTi 

, because of the  large  volume of work 
j handled  by the  B ureau  and  the  com­
para t ive ly  sm all n u m b er  of Special 
Agents in the  service, to transfer  
Agents from  one p a r t  of the  coun ­
t ry  to  th e  other. Fo r example, if 
the  volum e of w ork  in one of the 
B u re au ’s eas te rn  offices should de ­
crease, a n d  there  is a corresponding 
increase in th e  am ount of w ork  
pending  In a m idw estern  office, it Is 
obvious th a t  the  nu m b er  of m en  a s ­
signed to th e  eas tern  office m ust be 
reduced  and there  m ust be an  in ­
crease J n  th e  assignments to the  
m idw es te rn  office.

This fea tu re  will be continued.

REV. CORNELIUS J. DREW
New pasto r  of St. Paul's  R. C. 
C hurch  on E. 117th St., w ho 
will b e  oiiicially w elcom ed Fri­
d a y  evening, N ovem ber 15, a t  
a  reun ion  %and d a n ca  i n  York- 

ville C asino
(based on a department of Justice 

publication).

J e r s e y  E x a m s
(Continued from P»r« 16)

M arlboro, B o y i  Horn* a t  Jam eg- 
burg. Home fo r  Feeb lt-M lnded , 
Vineland, R e fo rm a to ry  a t  R a h ­
way, U nem ploym en t C om pensa­
tion  Commission and  Sta t*  H o u s t  
Commission.

FRIDAY, NOVEMBER Iff, 1940

C l i n i c a l  P s y c h o l o g i s t
Salary, $2,400-13,000 p a r  annum . 

O pen to  m ala  citizens, re siden t 
in th a  U n ited  States. Vacancy, 
N ew  Je rse y  R efo rm ato ry  a t  
Annandale.

C a l c u l a t i n g  M a c h i n #  O p e r a ­

t o r  ( B u r r o u g h s )
Salary: $1,080-$1,440 p e r  annum . 

Open to m ale and  fem ala  citizens, 
re siden t in th e  S ta te  fo r  a t  least 
12 m onths im m edia te ly  p reced ing  
the announced  da ta  fo r  th is  test. 
Vacancy, U nem ploym en t Com ­
pensation  Commission.

S u p e r v i s o r ,  J u v e n i l e
D e l i n q u e n t s

Salary: $1,800-$2,160 p e r  annum . 
Open to m ale citizens, re s iden t in 
the  Town of I rv in g to n  fo r  a t  least 
12 m onths im m edia te ly  p receding 
the  announced da te  fo r  th is test. 
Vacancy, Police D epartm en t,  I r v ­
ington.

G r a d u a t e  N u r s e  
Salary: $840-$l,440 p a r  annum , 

plus m aintenance. O pen  to fe ­
m ale  citizens, re s id en t  in  Essex 
C ounty fo r  a t  least  12 m onths im ­
m ediate ly  p reced ing  th a  a n ­
nounced d a te  fo r  thi# test. V a ­
cancy, I rv in g to n  G enera l  Hos­
pital.

P u m p  A t t e n d a n t
Salary, $1,500-$1,900 p a r  annum . 

Open to m ale  citizens, residen t in 
P a rs ippany-T roy  H il l i  fo r  a t  
least 12 m on ths  im m edia te ly  p re ­
ceding the  announced  d a ta  for 
th is test. Vacancy, D ep a rtm en t of 
Public  Works, P a rs ip p an y -T ro y  
Hills.

L i b r a r y  A s s i s t a n t
Salary: $1,020 p e r  arifium. Open 

to female citizens, re s id en t  in th a  
S ta te  fo r  a t  least  12 m o n th i  Im ­
m edia te ly  p reced in g  th a  a n ­
nounced d a ta  fo r  thia tast. V a ­
cancy, F re e  Public  L ib ra ry ,  Mill- 
burn .

L i b r a r i a n  
Salary, $1,800 p e r  annum . Open 

to fem ale  citizens, re s id en t  in  th a  
S ta te  fo r  a t  least 12 months- im ­
m ediate ly  p reced ing  tha_ ; a n ­
nounced d a ta  fo r  thia te a t '-  'V a ­
cancy,. F re a  Public  L ib ra ry ,  Mill- 
burn, ”  ■ .

E l e c t r i c a l  E n g i n e e r i n g  
I n s p e c t o r

Salary, $2,160-$2,700 p e r  annum . 
Open to m ale  citizens, re s iden t  in  
th e  S ta te  fo r  a t  least  12 m onths 
im m edia tely  p reced ing  th a  a n ­
nounced da ta  fo r  th is  test. V a ­
cancy, L ab o r  D epartm en t.

THURSDAY, DECEMBER B, 1940

E d u c a t i o n a l  A s s i s t a n t  t o  t h e
C l i n i c a l  D i r e c t o r

Salary, $1,740-$2,160 p e r  annum. 
Open to m ale  citizens, re s iden t  in 
th e  S ta te  fo r  a t  least  12 m onths 
im m ediately  p reced ing  th e  a n ­
nounced d a ta  fo r  th is  test. V a ­
cancy, S ta te  H ospita l a t  Greystona 
Park .

P r o p e r t y  C u s t o d i a n  ( P o l i c e  
D i v i s i o n )

Salary, $2,100 p e r  annum . Open 
to m ale  citizens, re s iden t  in  N ew ­
a rk  for a t  least  12 m o n th i  im m e ­
diate ly pi’eceding th e  announced 
da te  fo r  th is test. Vacancy, De­
p a r tm en t of Public  Safety. N ew ­
ark.

S u p e r v i s o r  o f  M a i n t e n a n c e
Salary, $1,800-$2,400 p e r  annum . 

Open to m ale  citizens, residen t in 
N ew ark  for a t  lea^t 12 m onths im ­
m ediate ly  p reced ing  the  a n ­
nounced da te  fo r  th is  test. V a ­
cancy, E m ergency  Relief Divi­
sion, D e p a rtm en t of Public  Works, 
Newark.
Prom otion  Test:
S u p e r v i s o r ,  S u r p l u s  C o m ­

m o d i t i e s  P r o j e c t
Salary, $2,400-$3,000 p e r  an ­

num. O pen to p e rm a n en t  m ale  
em ployees in  th e  D ep a rtm en t of 
Public  Works, N ew ark , in  th e  
g rade  of $l,501-$2,500 p e r  annum, 
who have  se rved  fo r  a pe riod  of 
a t  least 12 m o n th s  im m ediately  
p reced ing  th a  announced  date 
(Thursday, D ecem ber 5, 1940) for 
this test. Vacancy, E m ergency 
Relief S tam p  Issuing Office. D e­
p a r tm e n t  of  Pu b lic  W orks, N ew- 
arK.
Promotion Testi 
A s s i s t a n t  S u p e r v i s o r ,  

S u r p l u s  C o m m o d i t i e s  
P r o j e c t

Salary. $l,800-$2,400 p e r  annum. 
Open to p e rm a n en t  m ale  em ­
ployees in th e  D e p a rtm en t of P u b ­
lic  Works. N ew ark , in  th a  g rade

of $l,001-$2,000 p e r  annum , v,h, 
h av e  served fo r  a  pe riod  of at 
lea.st 12 m onth* imm ediateljr 
ceding th e  announced  dato 
(T hursday, D ecem ber 5, 1940) fo,. 
th is test. Vacancy, Emergencv 
Relief S tam p Issuing Office, r>(;. 
p a r tm e n t  of Public  W orks, New­
ark .

MONDAY, DECEMBER 9, lf)|o 
M o o n  H o p k i n s  M a c h i n e  

O p e r a t o r
Salary. $1,400 p e r  annum . Oppr. 

to fem ale  citizens, re s iden t ii, 
N ew ark  fo r a t  least  12 m onths im, 
m edia te ly  preced ing  th e  nn. 
nounced date  fo r  th is  test. V ., 
cancy. D ep a rtm en t of Reveiuia 
and Finance. N ew ark .

A s s i s t a n t  C a s h i e r ,  S t i v p l u s
C o m m o d i t i e s  P r o j e c t

Salary. $1.320-$1,680 p e r  annn 
Open to m ale  citizens, resident , 
N ew ark  for a t  least  12 m onths i ,, 
m ediate ly  p reced ing  th e  n . 
nounced da te  fo r  th is  test. \  . 
cancy. Em ergency  Relief Sto>' 
Issuing Office, D e p a rtm en t ,)f 
Public  Works. N ew ark . 
C o m p t o m e t e r  O p e r a t o r

Salary. $1,080 p e r  annum . Opi-ti 
to female citizens. ' res iden t  , 
N ew ark  fo r  a t  least 12 m onths i- . 
m ediate ly  p reced ing  th e  ; 
nounced date  fo r  th e  test. V,i. 
canc.y. Em ergency  R elief Divisioi,. 
D ep a rtm en t of Pu b lic  Worlds’ 
Newark.
Prom otion  Test:

A s s i s t a n t  C h i e f  I n s p e c t o r .  
C o m m u n i c a b l e  Di.<ica8e 
D i v i s i o n

Salary, $2,760 p e r  annum . Open 
to San ita ry  Inspectors in th e  De­
p a r tm en t of Public  W orks, New- 
ark. in the g rade  of $2.001-$2,5UO. 
who have  se rved  as such in a 
p e rm an en t capacity  fo r  a t  least 12 
m onths im m edia te ly  p reced ing  tlie 
announced da te  (Monday. Decem­
b e r  9. 1940) fo r  th is  test. V.\- 
cancy. D ep a rtm en t of Public 
Works, N ew ark.

S e c o n d  A s s i s t a n t  H e a l t h
O f f i c e r

Salary, $3,001-$3,500 p e r  annum. 
O pen to all em ployees w ho a re  rt_‘- 
ceiving be tw een  $2,001-$3,000. whi 
have  served in  a p e rm a n en t  ca­
pacity  in  th e  D ep a rtm en t of Pub ­
lic Works. N ew ark , fo r  a t  least 12 
m onths im m edia te ly  p reced ing  the 
announced date  (Monday. Decen’- 
b e r  9. 1940) fo r  th is  test, and-who 
possess a H ealth  Officer’s License. 
Vacancy, B u reau  of H ealth ,  New­
ark.

Note; Application  b lanks  for 
th is  prom otion tes t  can  be secured 
from  th e  Civil Service  Commis­
sion. City Hall, N ew ark , only. 
P rom otion  Test:
P r i n c i p a l  C l e r k

Salary. $2,001-$2,500 p e r  annum.. 
Open to m ale  Clerks, Cleric- 

•Tvpi<s. and  Clerk-Stenographer.-, 
in th^ D ep a rtm en t of ' Publi. • 
Works^ N ewark; in  th e  g rade  of 
$2,001-$2.500 who have  served as 
such in a p e rm a n en t  capacity  f n- 
a t  least 12 m onths immediately 
p reced ing  th e  announced  dati» 
(Monday, D ecem ber 9. 1940) fur 
th is test. Vacancy, B u reau  of 
Health. N ew ark .

Note: A pplication  b lanks  for
th is  prom otion t ^ t  can  be  secured 
from  th e  Civil Se rv ice  Commis­
sion, City Hall. N ew ark , only.

BE READY!
F O R  T H E  N E W  D A N C I N G  S E A S O U

Learn tli# Waltz, Foxtrot, Peabody, 
Lindy,’ Tango. Rumbt. Conga. Competent 
teachers. Pleasant surroundings. It i 
EASY. Anyone can learn by our method.

Call /or Guest Lesson at No Cost

L O U I S E  J O Y C E
I A M O I S D.VXCE S T ID IO .S  

HO K a s t  iVJtli S t.  r r - a i i i

7OFFICE JITTERS
R e l a x  b y  d a n c i n g  s m a r t l y .  
H o s t e t l e r ' s  m e t h o d  d e f i n i t e l y  
i m p r o v e s  y o u r  p r e s e n t  s t y l e ,  
ind q u i c k l y  t e a c h e s  t h e  n e w ­
e s t  c o n g a ,  ru m b a  and  t a n g o  
s t e p s .
O r g a n i z e  a g r o u p  i n  y o u r  
o w n  o f f i c e .  S p e c i a l  r a t e s  to  
C i v i l  S e r v i c e  E m p l o y e e s .

Write o r  P h o n e  f o r  a  
F R E E  G U E S T  L E S S O N

L a w r e n c e  H o s t e t l e r
(liistriK'tor ut SaviiKe ScIuh)1 ft'f 

rii.v8lciil K(liicutiuii)
4 3  W .  5 2 d  S t .  P L a z a  3-0590^

H i G H  a f  SCHOOL
NO CLASSES. Studq for ,

Off
PMpar* at horn* durind »p<»r4 tinw. Oo a* w* 
as. WJUf gbilLin pgrmtfs. Individual

T i i i M Y  f  IN IIK H  IN X
Tuition Rwjwunb 15 Montklq.All

I* AMERicA IT SCHOOL* «. jjoJ I
1 130 West 42(1 St, N.Y.eL “  I

I  

I  
I

flean lend m» fRE{ OetfrlpHv* Sookltl » K '
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^ P a u u le

By JAM ES CLAIVCY M UNROE

The Castleholm re s ta u ra n t  has an  
. t e s t i n g  innovation fo r  election  
’" ?ach d iner will be g iven a bal- 

the 48 states and  th e  num - 
of their e lectoral votes; resu ltslot
ni 11*'-**    ^ . . .

„  be received over a special wire. 
Sirticipants may pred ic t w h ich  way 

.h a a te  will go and  es t im ate  p rob-

r e c e i v i n g  a bo ttle  of cham - 
- If you feel like gusta to ry  

ntificatio-n w ith  y our  favorite  can- 
J,- ' =e you may p a r tak e  of th e  favor-  

- l in e r  of Mr. Roosevelt o r  Mr. 
ie . . “Knute  Rockne, All A m er-  

L n ' ’ wiil stay one m ore  w eek  a t  the  
ctrand to be followed by  “T ugboat 
•Lnie Sails Again,” w ith  M arjo r ie  
R a m b e a u . . .Beginning T uesday (elec­
tion day) certain RKO th ea tre s  will 
add “name” bands to  th e ir  re g u la r  
d o u b le  feature  p r o g r a m s . . . “The 
jlark of Zorro” cam e to  th e  R oxy 
iust too late for review ; T yrone  
p o w e r  plays the  role once filled by 
Doug Fairbanks.

Kscape (MGM) Music Hall. We 
don’t like Robert Taylor, bu t despite  
our prL-judice we’ve got to  ad m it  th is 
is easily the best anti-Nazi film th a t  
};as come out of Hollywood w ith  the  
ex c e p t io n  of Pasto r Hall.

-S-bi . X

ETHEL MERMAN
Popular  songstress, a p p e a r in g  
in B uddy De Sylva 's  third su c ­
cessive hit on B roadw ay, 

"P an a m a  Hattie."

This film version of E thel V ance’s 
best-se lle r  concerns th e  efforts of a 
young  A m erican  to ge t his G erm an-  
b o rn  m other, a fam ous actress, ou t 
of sa Nazi concentra tion  camp. 
N orm a S h ea re r  plays the  Countess

Is Your Exam Here ?
Beloio is the latest news fro m  the Municipal Civil Service Com­

mission on the status of exams which attracted 300 or more candi­
dates. T h e  L e a d e r  will  publish changes as soon as they are made

; know7i. •
The ra tin g  of th e  experi-COMPETITIVE

Accompanist: T h e  ra tin g  of th e
lentire written te$t will be  completed 
next week.

.Administrative A ssistant (Wel­
fare): Part  II was he ld  O ctober 30th 
and 31st.

Automobile Enginem an: R ating  of 
[the written tes t  is complete. Medical 
[examinations have begun. Physica l 
(tests will probab ly  begin  on N ovem - 
Iber 25.

Assistant Engineer, G rade  4; Th^ 
loral Interview h a s .  begun  apd. will 
Iconti'nue through N ovem ber 22.

Baker: A re p o r t  o n  thie final key 
Ils being p rep ared  fo r  th e  approval 
iof the Commission.

Clerk, Grade 2 (Board of H igher 
Ifducation): T he ra tin g  of th e  w r i t -  
|ten test is in progress.

Cooii: A re p o r t  on th e  final key  Is 
being prepared.

Court Stenographek-: T he  ra t in g  of 
ĥe written tes t  ia  in  progress.
Engineering Assistant (Electrical)

" 's t a r t s  t o m o r r o w

(iAKY »IADEl.EINfi!
COOPER - CARROLL

In Cec i l  B .  D e M ll l e ’a

NORTHWEST 
MOUNTED POLICE

in  Te^cnnlcolor 
IN  P E R S O N

GLEN GRAY and Hi* 
Casa Loma Band

A1 Slppral - C o n n ie  R u s sp l l  
RED SK EL T O N

T y r o n e  P o w e r

H ie MARK of 
ZORRO”

Basil RATHBONE 
Linda DARNELL 

/LUS BIG STAGE SHOW 
''Seventh Ave. 
& 50tli Street

■ - w o  D I U  o  I f

ROX’K

Grade  2:
ence is in  progress.

E leva tor M echanic’s Helper: All
pa r ts  of th is exam ination  have  been 
completed. T he lis t w ill  p robab ly  
ap p ear  soon.

J r .  A dm in is tra tive  Assistant (Wel­
fa re) :  Sam e as A dm in is tra tive  As­
s is tan t (W elfare),

J r .  E ngineer Sanitary , G rade  3: 
R ating  of P a r t  I has been  completed. 
R ating  of P a r t  II  is now  in progress.

J r .  Engineer (Civil) (Housing Con. 
s truc tion ) ,  G rade  3: ' The lis t will 
p ro b ab ly  be available  th is  week.

M anagem ent Assistant (Housing) 
G rade  3: R ating  of w r i t ten  tes t  has 
been completed. T he  o ra l  in te rv iew  
will be  conducted  as soon as p ra c ­
ticable.

M anagem ent Assistant (Housing) 
G rade  4j R ating  of P a r t  2 is in 
progress.

M arine  Stoker (F ire  Dept.): The
list w ill be  published soon.

Office -Appliance O peratort  The 
practica l tests a re  continuing.

P layground  D irector (Male): Q ual­
ify ing  practica l tests a re  being  given 
as needs require .

P lay g ro u n d  D irector (Fem ale): 
Rating  of th e  w r i t te n  tes t  has been 
completed. The  oral p rac tica l test 
will be  adm in istered  in  a m onth .

Research  Assistant (City P la n ­
ning) : The ra tin g  of the  w r i t ten  test 
has been completed. R ating  of ex ­
perience  has begun.

Sanita tion  Man, Class A: C oor­
d ination  tests have  been completed. 
F ina l com putations a re  be ing p r e ­
pared .

S tenographer (Law) G rade 2: 
R ating  of the  w ri t ten  tes t  is now  in 
progress.

’S tru c tu re  M ainta iner: R ating  of
the  w r i t ten  test has begun.

T ypew riting  Copyist, G rade 1: 
R ating  of the  w ri t ten  exam ination  is 
still in  progress.

M ain ta iner’s Helper, G roup A: The 
ra t in g  of the  w ri t ten  tes t  is in p rog ­
ress.

M ain ta iner’s Helper, G roup B: The
ra tin g  of the  w ri t ten  test is in  p ro g ­
ress.

M ain ta iner’s Helper, G roup C: The
ra ting  of the  w rit ten  lest is in  p ro g ­
ress,

M ain ta iner’s Helper, G roup D: 50

Von Treck, who falls in love w ith  
T aylor; o th e r  supporting  charac te rs  
a re  Nazimova, C onrad Veidt. D irec ­
to r  M ervyn  LeRoy (I Am a  Fugitive  
f rom  a  C hain  Gang, A nthony A d ­
verse) has done a beau tifu l job of 
c rea ting  the  fear-r idden  psychopathic 
G erm any  of today.

H aun ted  Honeym oon (MGM). This 
is a w eak  sto ry  of a gentlem an d e ­
tective, u n w o rth y  of th e  ta len ts  of 
Bob M ontgom ery and  Constance 
Cummings,

M averling  to  Sarajevo a t  the  L itt le  
Carnegie. This film tu rn s  out, as you 
m ight expect, to  be a ra th e r  pom pous 
costume piece. Jo h n  Lodge heads 
the  adequate  b u t  unexciting  cast.

M exican Spitfire O ut W est and 
Slightly  T em pted are  a couple of 
w ash-outs w orth  no one’s time. 

Cabin in the  Sky is a new  all ­
negro rev iew  w ith  E the l W aters 
heading th e  cast. I t  follows, no t too 
closely, the  story of “Litt le  Jo e ” who, 
killed in a dice game, is allowed to 
re tu rn  to ea r th  fo r six m onths to 
p rove  th a t  he is w orthy  of heaven. 
F ro m  th en  on it’s a struggle  be tw een  
p u r i ty  and the  fieshoots. E very th ing  
f ro m ' Miss W aters’ singing to the  
staging is fine.

LAUGH ST A R T S  E LEC TIO N  DAY AT 9:30 A. M.

PRESTON ( ) STURGES^

CHRISTMAS IN JULY
"A H IT !”— W A L T E R  W IN C H E L L

IIMTEI)
AKTIMXS RIVOU H ’W A Y  & 49 th  ST. 

M I D M T E  S H O W S

pe rcen t  of the w ri t ten  test has been 
rated.

PROMOTION
Assistant Engineer, Grade 4 (City 

Wide): The o ra l  in te rv iew  has b e ­
gun and  will continue until  N ovem ­
b er 22.

C lerk , G rade  3: 75 pe rcen t  of the 
w r i t te n  tes t  h as  been  completed.

C lerk, G rade  4: 60 pe rcen t  of the 
w rit ten  tes t  has been  completed.

L ieu ten an t  (Fire Dept.): The
ra tin g  of th e  w r i t te n  tes t  has been 
completed. The list p robab ly  will be 
availab le  th is  m onth.

S tenographer-T ypew rite r ,  G rade 2 
(City W ide): R ating  of th e  dictation 
test has been  completed. The  list is 
being compiled.

Supervisor, G rade 3 (Social Ser­
vice) (City W ide): This exam ination  
is being he ld  in  abeyance pending  
th e  outcom e o f  litigation.

LICENSING T E S T S
Motion P ic tu re  Operator: Rating 

of t h ^ ‘w r i t te n  tes t  h as  been  com ­
pleted. T he o ra l-p rac tica l began  on 
October 19th and  will continue un til  
D ecem ber 28th.

Oil B u rn e r  Insta ller:  The w ri t ten  
tes t  was conducted O ctober 26th.

U .  s .  W a n t s  M o r e  

I n s p e c t o r s

M ore  P ro c u re m e n t  Inspectors are  
needed  a t  th e  A ir  Corps, W righ t 
Field, Dayton, Ohio, fo r  th e  fo llow ­
ing  b ra n ch e s  of Inspection: aircraft,  
engines, instrum ents , parachutes, 
a irc ra f t  p ropellers, a n d .  tools and 
gauges.

The U. S. Civil Service  Cqmmission 
has been  seeking experienced  m en 
fo r  these  jobs b u t  i t  announces 
th a t  a new  ty p e  of position has 
ju s t  been  added  to  those  a lready  
open, th a t  of Ju n io r  P ro cu rem en t 
Inspector, $1,620. T he  u p p e r  grades 
p ay  f ro m  $2,000 to $2,600.

F o r  th e  ju n io r  grade, college 
g raduation  in  eng ineering  m ay  be 
subs titu ted  fo r  experience  as fo l­
lows: g raduates  in  aeronau tical en ­
g ineering  w ill  be eligible fo r  a i r ­
craft, engines, instsum ents  and  p ro ­
pellers; g raduates  In m echanical en ­
g ineering  will be  eligible fo r  en ­
gines, instrum ents , and  tool and 
gauges; g raduates  in e lectrical e n ­
gineering  w ill  be  eligible fo r  in s t ru ­
m ents;

C o h a la n  H a s  

3 6 - Y e a r  R e c o r d
T hir ty -s ix  years  of legal p ractice  

is beh ind  th e  candidacy of Denis 
O ’L ea ry  Cohalan, Democrat, r u n ­
n ing  fo r  Jus tice  of th e  S uprem e 
Court, F irs t  and  Second Jud ic ia l  
District (M anha ttan  and  the  B ronx).

F o r  th e  F irs t  News—
Of all  City; State and  Federal 

exam inations, read  The Leader. 
F u ll  official requ irem ents ,  filing 
dates, an d  o ther  im p o rtan t  in ­
fo rm ation  ap p ea r  first in  The 
Leader.

Your Chances for Appointmen.
Eligible L ists Certified to City Agencies up  to  October 29, 1940:

T itle  Last N um ber Certi,.
A ble  Bodied Seam an .......................................................................................  225
A ccountant, G rade  2 (for p e rm an en t  a p p o in tm e n t ) ............................  45
Assistant G a rd en e r  ...........................................................................................  33fi*
Assis tant E ng inee r  (D esigner) G rade  4-Board of W ater S u p p ly . .  46
Assistant Supervisor, G rade  2 ......................................................................  617*
A ttendant-M essenger, G rade  1 (for appo in tm en t as P o rte r ,  R.R.) 1.011
A ttendant-M essenger, G rade  1 (for appo in tm en t a t  $840)...............  775
A ttendant-M essenger, G rade  1 (for app o in tm en t a t  $1,200)............  585
A utom obile  Enginem an, C ity-w ide (P ro m o t io n ) ..................................  135
A uto  T ru ck  D rive r  (for appropria te  a p p o in tm e n t ) ..............................  26,637
C arp en te r  .......................................................................................................................  5
Chief M arine  Engineer (Diesel) .................................................................  12
C em ent Mason ................................................................ / ................................. '  3*
Clerk, G rade  2 (for appo in tm en t of wom en at $840).......................... 2.!)(i0*
Clerk, G rade  2 (for appoin tm ent of men at $840).....................................  4.488
C lim ber and  P ru n e r  .........................................................................................  2ri3
C ourt  A tten d an t  ...............................................................................................  H4*
D ental H ygienist (for tem pora ry  a p p o in tm e n t ) ..................................  64*
D rille r  ............................................................................................................................  14
E levator O p e ra to r  (for appoin tm ent at $1,200) .............•.................... 199*
Firem an, F ire  D ep a rtm en t ............................................................................  3,290*
F ire  T elegraph  D ispa tcher and Radio O p e ra to r ....................................  18
Inspec tor of M asonry and  C arpen try ,  G rade  3 ....................................  31*
Insilector of P lum bing, G rade  3 .................................................................. 14*
Ja n i to r  (C ustodian) G rade  3  ......................................................................  24*
Ja n i to r  E ngineer (Custodian E ngineer)  .............................. '.................  27
Ju n io r  Accountant, D ep a rtm en t of Hospitals (P ro m o t io n )   4
Ju n io r  Bacteriologist, D ep a rtm en t of Hospitals (P ro m o t io n )   2
Ju n io r  Engineer (Civil) G rade  3 ................................................................ 161
Ju n io r  E ng inee r  (E lectrical) G rade  3 .......................................................  103
L ab o ra to ry  Assistant (Bacteriology) .......................................................  65
L ab o ra to ry  H elper (W omen) ...................................................................... 73
Mcdical Inspector, G rade  1 (Ped iatr ics)  ............................................... I l l
Medical Inspector. G rade  1 (Tuberculosis) ........................................... 4
M edical Inspector, G rade  1 (Venereal D iseases) ..................................  28
Pa tro lm an , Police D ep a rtm en t (List No. 3 ) ............................................. 50
P h a rm ac is t  (for tem p o ra ry  appom tm en t)  ............................................... 48
P lu m b er  (for ap propria te  appo in tm ent)  ............................................... 27
Policew om an ........................................................................................................ 60*
P o r te r  ................................................ ; .................................................................  790*
P ro b a tio n  OfTicer, Domestic Relations C o u r t ........................................  60*
Public  Health  Nurse, G rade  1 ....................................................................  177*
R esident Physician, G rade  3, D ep a rtm en t of C orrection  (P rom o­

tion ) .........................................................................................................................  2
Road C ar Inspector ...........................................................................................  39
Social I n v e s t ig a t o r .............................................................................................  636
Station A gen t .....................................................................................................  847*
Steam fitte r  (for ap p ropria te  appo in tm en t)  ...................................................  9
S ten o g rap h er  and  T ypew rite r,  G rade  2 .................................................  1,003
Counsel, G rade  4 ...............................................................................................  15
T elephone O perator,  G rade  1 ......................................................................  11
Title  E xam iner,  Gi'ade 2 (T em porary  Serv ice) ..................................  73a*
T ypew riting  Copyist, G rade  2 (for appo in tm en t a t  $960).............. 2,432
W atchm an-A ttendan t,  G rade  1 (for appo in tm en t a t  $940).............. 937

• -Last eligible pe rm an en tly  appointed.

W o r k s  O u t  C o m p l e x  

H o m e - B u i l d i n g  P l a n

C harles  F. Haring , p res id en t  of 
H a r in g  an d  B lum enthalj  w ho , ' d u r ­
ing the  past two decades, has erected  
and" sold m ore  th a n  1,000 p rivate  
hom es in th e  B ro n x  and  W estches­
ter, sta tes th a t  his organization  has 
t im ed  its p re sen t  developm ent p ro j ­
e c t  of 400 contem pla ted  Security  
Hom es according to definite cyclic 
e ras  re la ted  to p resen t  economic and 
locational t rends .

T he  Security  Hom es developm ent 
a t  R h in e lan d er  and Sem inole A v e ­
nues will com prise  400 units. They 
consist of six  rooms, tw o  baths, w ith  
a ttach ed  garage a n d  all m odern  
features . T hey  w ill be  sold a fte r  a 
m o d era te  dow n  p a y m en t on  a 
m on th ly  basis of $53, w hich  covers 
taxes. Insurance, in te re s t  and  an an ­
nua l  pay-off on  th e  m ortgage  of 
$300.

T e a c h e r s  S u p p o r t  

A s s e m b l y m a n  C r e w s
M em bers of the  adm in istra tive  and  

teaching staffs of th e  Board of E du ­
cation a re  p a r ticu la r ly  active in sup ­
po rting  the  candidacy of A ssem bly ­
m an  R obert-  J .  Crews, R epublican  
seeking reelec tion  In the  6th A. D., 
Brooklyn.

I 1I  A CORDIAL W ELCO M E! |

I
C u l t u r r d  la i l leg  a n i l  ic rn t le -  
n i e n  w h o  o r e  In qneHt o f  ii«‘\v 
f r i e n d s  m e e t  e v e r y  M'ediieN- 
<l«y a n d  S a t i i r d i i y  a t  a  
p l e a s a n t  g e t - to iw ; t l i e r  p a r t y  
apoHHor'ed b y  a  yonnsr p la n lh t  
c o u ipo§o r  In  h i s  v ll luKe r e s i ­
d e n c e .  P l e a s e  'w r i te  C a r l  
C a ro ,  45 G ro v e  St . ,  M A t k l n s

I

C W \ L

SERM\CE

re for . . . . YOU

L ense« . ■whlt« . .  
vlBlon, a n y  e t r e n g l  
m a d e  on ly  on  y o u r  
o w n  p r e s c r i p t i o n .

-TO H E L P  Y OU  G E T  T O U K  J O B .  k e e p  
y ^ u r  Job, « a d  f o r  m o r e  h a p p ln e h #

r K l l o u . ' y i . l t  c o m m u n i t y  t o O a , - .

PAY 50® wkkly

CD M M U N ITV  OpUciaM
MANHATTAN: A^J- ^  BROOKLYN': ”

34th St. »  Mvc. m c w a h i c * Broad A. Market  8t*. 
BRONX: I4flth St .  &. 3rU Ave. ELIZABETH : 1140 E.  J«r»»y 8t .
JAMAICA: Ibl-il* I N G : 36 s" M . “ st”  _  .  „ ^

ALL OFFICES ONE FLIGHT UP — ‘ 
Dispensing Qpticlana Exclusively

o l  E ve  C lass H o p p to C M
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.nSE M E N T  POLITICAL. ADVERTISEMENT POLITICAL ADVERTISEMENT

A personal message 

to my friends in the 

Police and Fire Departments

A n o t h e r  i m p o r t a n t  e l e c t i o n — ^ p e r h a p s  t h e  m o s t  i m p o r t a n t  i n  o u r  l i f e t i m e — i s  a l m o s t  u p o n  

u s .  F r o m  w o r k i n g  s i d e  b y  s i d e  w i t h  y o u  i n  p a s t  y e a r s ,  I  k n o w  t h a t  t h e  p o l i c e m e n  a n d  f i r e m e n  

o f  N e w  Y o r k  d o  n o t  v o t e  a s  a  u n i t .  Y o u r  i n d i v i d u a l  o p i n i o n s  w i l l  p r e v a i l  o n  T u e s d a y ,  j u s t  a s  

t h e y  a l w a y s  h a v e .

I  w o u l d  l i k e  t o  t e l l  y o u  a b o u t  a  m u t u a l  f r i e n d — F r a n k l i n  D .  R o o s e v e l t ,  a  f r i e n d  o f  m i n e  

a n d  a  t r u e  f r i e n d  o f  y o u r s .  M a n y  o f  y o u  m e n  k n o w  w h a t  h e  d i d  f o r  t h e  p o l i c e m e n  a n d  f i r e m e n  

o f  N e w  Y o r k  w h e n  h e  w a s  G o v e r n o r .  L e t ’s  b r u s h  u p  o u r  m e m o r i e s  a  b i t !

O f  t h e  m a n y  l a w s  h e  p u t  i n t o  e f f e c t  d u r i n g  1 9 2 9 - 3 2 ,  o n e  i n  p a r t i c u l a r  h a s  r e a l l y  a l l o w e d  

y o u  t o  k e e p  y o u r  c h i n s  u p .

R O O S E V E L T  S I G N E D  T H E  B I L L  W H I C H  F I N A L L Y  G A V E  A L L  F I R S T - G R A D E  

N E W  Y O R K  C I T Y  P O L I C E M E N  A N D  F I R E M E N  T H E  $ 3 , 0 0 0  M I N I M U M  W A G E .

I  w e l l  r e m e m b e r  t h a t  b i l l ,  f o r  I  r e c a l l  w i t h  p a r d o n a b l e  p r i d e  t h a t  I  w o r k e d  w i t h  t h e  

c o m m i t t e e  t h a t  s t e e r e d  i t  t h r o u g h  t o  v i c t o r y .

S i n c e  1 9 3 3 ,  F r a n k l i n  D .  R o o s e v e l t  h a s  b r o u g h t  t h i s  s a m e  p e r s o n a l  c o n c e r n  f o r  p e o p l e  s u c h  

a s  y o u r s e l v e s  t o  t h e  e n t i r e  n a t i o n .  F o r  e i g h t  y e a r s  h e  h a s  s e e n  t o  i t  t h a t  a l l  A m e r i c a n s  e n j o y  

a  f u l l e r  l i f e .  Y o u r  w i v e s ,  c h i l d r e n ,  a n d  y o u  m u s t  b e  s u r e  t h a t  t h e  d e s t i n y  o f  A m e r i c a  r e m a i n s  

i n  t h e  h a n d s  o f  o n e  w h o s e  e x p e r i e n c e ,  t r a i n i n g ,  a n d  s y m p a t h i e s  a r e  w i t h  t h e  m e n  w h o  p r o t e c t  

a n d  d e f e n d  A m e r i c a .

L e t ’s  r e e l e c t  t h i s  f r i e n d  o f  a l l  A m e r i c a — F r a n k l i n  D .  R o o s e v e l t *

F O R M E R  N E W  Y O R K  C I T Y  F I R E  C O M M I S S I O N E R .

C IV IL  SERVICE NON-PARTISAN C O M M ITT E E  FOR THE R E-ELEC TIO N  OF ROOSEVELT AND MEAD

R o o m  4 0 4 ,  H o t e l  B a t m o r e ,  N e w  Y o r k  C i t y ,  M U r r a y  H i U  3 - 6 8 0 0


