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Wenil Assai/s Governors 
Pension Plan Appointments 

ALBANY—The 200,000-member Civil Service Employees 
Assn. last week called Governor Rockefeller's newly ap-
I>olnted commission to study public employee pensions a 
"rubber-stamp which will do nothing more than give its 
quick approval to recommendations on pension changes de-
veloped by the State Administration." 

CSEA president Theodore C. Wenzl said, "The commis-
sion, which is completely dominated by political and man-
agement appointees, cannot possibly undertake an objective 
In-depth study of dozens of pension plans affect ing more than 

(Continued on Pase 8) 
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Special Team Maps 
Victory In Tompkins 
Representation Tilt 

ITHACA—A special election committee has been ap-
pointed by the Tompkins County chapter of the Civil Service 
Employees Assn. to coordinate the chapter's efforts in the 
Nov. 30 representation election for County employees. 

Charles Kehler, chairman 
the committee, said CSEIA. will 
face the Tompkins County Em-
ployees Assn. (TCSE) in the In-
person election. 

Voting will take place both 
from 6 a.m. to 9 a.m. and from 
2 p.m. to 5 p.m. on Tuesday, 
Nov. 30. Employees of the Coun-
ty Hospital and the County 
Home will vote at the hospital, 
in Ithaca, and all other County 
employees in other departments 
or agencies should vote at the 
Court House, also in Ithaca. 
Some 1,000 employees are eligi-
ble to vote. 

Kehler said that the commit-
tee will "try to let the em-
ployees know that CSEA has the 
professional experience tĉ  get 
them the kind of contract they 
want, and to represent them In 

(Continued on Page 8) 

Attica Guards 
Get Priority 
On Transfers 

AliBANY Hostages who sur-
vived the Attica rebellion have 
been offered top priority If they 
wish reassignment or transfer, 
the State Dept. of Correctional 
Services Informed the Civil Serv-

1. last week. 
vice-

L . I . Conference A t t a c k s 
D r o p p i n g Of P r o b e I n t o 
Mental Hygiene Services 

Solons, Dr. Miller Under Fire 
Delegates to a meeting of the Long Island Conference of the Civil Service Em-

ployees Assn. flayed not only the conditions in Mental Hygiene Dept. hospitals but gave 
scorching indictments of three public figures for not responding to CSEA demands to cor-
rect patient, personnel and equipment problems described as being "at the danger level." 

Dr. Alan Miller, Mental Hy-
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glene Commissioner, was a pri-
mary target, but two-Long Island 
Assemblymen—Martin CJinsberg, 
of Oyster Bay, and Robert Wertz, 
of Smlthtown, both Republicans 
—^were bitterly assailed for al-
legedly abandoning an Investiga-
tion of hospital conditions be-
cause of "political pressures." 

In letters to Wertz and Gins-
berg with copies sent to Gover-
nor Rockefeller, the Long Island 
Conference Insisted that the in-
vestigations be revived and held 
In Mental Hygiene institutions 
throughout the State. 

Both Wertz and Ginsberg de-
nied the investigations were 
dead, but neither could give The 
Leader any specific dates on 
when the public hearings would 
continue at hospitals around tlie 
State as was originally announc-
ed by a special committee head-
ed by Wertz. The special com-
mittee is a subcommittee of 
Ginsberg's standing Assembly 
Committee on Health. 

Dr. Miller told The Leader that 
the correction of problems such 
as sanitation, patient location, 

etc. was the responsibility of on-
site directors and that over-all 
problems of the department were 
the result of mandated budget 
cuts. He denied that lie was ig-
noring protests that reached 
him. 

The attack by Long Island 
CSEA members on the continued 
deterioration of treatment and 
facilities in institutions was 
launched in a press conference 
held by Mrs. Julia Duffy, presi-
dent of the Pilgrim State chap-
ter of CSEA, and Irving Flaum-
enbaum, a member of the CSEA 
Board of Directors. Tlieir alle-
gations of filthy work conditions, 
mixing of tubercular patients 
with healthy inmates, etc., re-
ceived wide press coverage in tlie 
Long Island and New York City 
news media. 

The intense criticism reached 
its peak during a meeting of 
CSEA's Long Island Conference, 
held the next day. Delegates 
from all the Mental Hygiene 
Dept. Institutions on the Island 
attended the meeting. 

The uproar began when John 
Cuneo, first vice-president of 

the Kings Park State Hospital 
chapter, fired a question from 
the floor asking "What had hap-

(Continued on Page 9) * * • 

Pilgrim Protest 
Brings Results, 
Duffy Reports 

(From Leader Correspondent) 
BRENTWOOD —Active tu-

berculosis patients at Pilgrim 
State Hospital have been 
separated from other pa-
tients following a public protest 
by the Civil Service Employees' 
Assn., Pilgrim CSEA chapter 
president Mrs. Julia Duffy said 
this week. 

However, conditions In Pilgrim 
buildings being used to house 
medical patients fi'om the Edge-
wood Division, which is being 
shuttered in a State economy 
move, continued substandard, 
she reported. 

Mrs. Duffy said the CSEA pro-
test about active tubercular pa-
tients, aired in a special press 
conference spotlighting condi-
tions created by the State econ-
omy moves at Pilgrim, had 
brought the desired results. 

(Continued on Paee 14) 

AG & MARKETS P A C T — 
Signing the new departmental agreement cover-
ins woriiinff conditions for employees in the State 
Department of Agriculture and Marketv, are rep-
resentatives from the Civil Service Employees 
Asbn.'s necotlatins team, and department officials. 
Seated left to ri«ht are Dorothy Ikler, head cierlt. 
CSEA team; William Kuehn Sr., marketing rep-
resentative and chairman of the CSEA team: 
Jameti Burue», director «< adjuiniatratimi And 

chairman of the department's team; Russell Kil-
idjian, supervisor of accounts, management. 
Standing from left are Alfred Forst, meat inspec-
tor, CSEA team; Sandra Solioiowski, sr. stenof-
rapher, CSEA team; Edgar Troidie, sr, niiiic ac-
counts examiner and Albany chapter president 
of CSE.Jt; Robert Brady, department director of 
personnel; John Weidman, tar. lab tecliniclan, 
CSE.4 team, and John J. Naughter Jr.. CSEA 
collective bargaining ipeoialiiit wtiu lusisted the 
teaui in aegoti^tioio. 

Repeat ThiaJ 
The Special Session 

Worry About Voter 
Reaction Biggest 
Headache On Budget 
Go v . Nelson A. Rockefel-

ler resolved a perplexing 
political dilemma in favor of 
fiscal necessity when he de-
cided to call a special session of 
the State Legislature to deal 
with the State's budget eioer-
gency. In reachiiig this decision, 
the Governor la taking the i l A 

(Continued on P»g« !•) 
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Firefighters' Overtime Cost 
Would Increase Sliarply 
Unless Pact Talks Resume 

The City could well wind up paying a great deal of overtime to members of Its fire-
f ighting corps if action being planned by a large segment of the Fire Department are 
carried through to fruition. 

Because of their impatience with the contract negotiations, a group of firefighters 
— members of the Uniformed 
Firefighters Assn.—petitioned for 
a special meeting last Thursday 
of the entire membership. 

When the 2,000 union members 
arrived at the Manhattan Center 
meeting place, their mood was 
one for Immediate action. Some 
went as far as calling for out-
right strike. 

Own Health First 
The UFA executive board's 

plans — still officially unan-
nounced — was said to contain 
provLsions whereby the firefight-
ers would consider their own 
health above the demands of the 
job. 

Among these proposals, the 
men would demand a rest period 
after a heavy fire, thereby put-
ting the company to which they 
are assigned "out of service" 
until they had recovered their 
strength to fight another fire. 

Further^ should a man show 
signs of carbon monoxide pol-
aonlng, he would go sick. These 
signs Include nausea, headache, 
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chest pains, and the like. The 
practices of firefighters over the 
years In reporting to work with 
minor ailments which affected 
their work only slightly, and re-
maining on duty when 111 would 
be discontinued. 

City Doesn't Give A Damn" 
"We have to stop being heroes 

at the expense of our lives," one 
firefighter told The Leader. "We 
have gone as far as we can In 
our devotion to duty. The more 
we give, the more the City Is 
using us and then discarding us 
when we are no longer physically 
fit for fire duty. That Ls where 
the City Is wrong. We wreck our 
health In our job and the Ad-
ministration couldn't care less. 
To them, we are just men filling 
a budget line with bodies and 
tax numbers. They just don't 
give a damn." 

The practice of early reliefs 
in the firehouse is also to be dis-
continued, It was learned. Men 
and officers are permitted to re-
lieve each other a half hour 
before official on-duty time at 
9 a.m. (0900 hours. Fire Depart-
ment time) and 6 p.m. (1800 
hours). Under plans now being 
worked on, the mer^bers would 
report to their quarters and dress 
in time to make actual relief 
when the 0900 and 1800 time 
signals are transmitted over the 

^ CS.E .6LR.A. 
CIVIL SERVICE EDUCATION & RECREATION ASSN. 

CHRISTMAS PROGRAM 
K-2163* ROME/FLORENCE (9 Days/8 Nights) 

L e a v i n g Dec. 23 and returninjg Ian. 1 featuring first-class hotels, 
Continental Breakfast daily, sightseeing, service charges and taxes 
and fully escorted. $329.00 

flight only $222.00 
K2218 CORTINA D'AMPEZZO (Dolomites Ski Tour) 

(10 Doys/9 Nights) 
L e a v i n g Dec. 23 and returning Jan. 2 — all meals and many extras -
very good hotels with private facilities — service charges and taxes 
- fully escorted $399.00 

K-2123* VENEZUELA (9 Days/8 Nights) 
L e a v i n g Dec. 24 and returning Jan. 1 — Deluxe hotel, breakfast daily, 
sightseeing, taxes and gratuities and fully escorted $279.00 

K-2253 CRUISE on SS UNIVERSE—CSERA SPECIAL 
sailing from N e w Y o r k — by air via American Airlines f r o m San Juan 
leavinv Dec. 24 and returning Jan. 1 . Ports of Call: A n t i g u a , Grenada, 
LaGuaira, St. Thomas and San Juan from $271.00 

K-2236A AIR/SEA CARIBBEAN CRUISE 
SS REGINA 

Leaviny Dec. 23 and returning Dec. 30. By air to Curacao — Ports 
of Call: Port of Spain, Barbados, A n t i g u a , LaGuaira, and Curacao 

from $332.00 
K-2181* FREEPORT. GRAND BAHAMAS 

(9 Days/8 Nights) 
L e a v i n g Dec. 24 and returning Jan. 1 . F e a t u r i n g the luxurious King's 
inn & Golf Club with breakfast and dinner daily and free $319.00 
golf , taxes and gratuities 20.50 

INDEX TO TOUR MANAGERS 
K-2353, K-2236At MISS I.MILV R I O K U A N , 1501 Bruadwiiy, Suite 711 . 

N e w York , N .V. 10036. Tel . ( 2 1 2 ) 868 2939. 
K-2163, K.2123. K-2218: MR. SAM KMMITIX 1060 E. 28(h Street. 

Biooklyn, N . Y . 11210. Tel . ( 2 1 2 ) 253-4488. ( A f t e r 5 P .M . ) 

For Detail*J Imformaliom Mmd Brochur* Wrilt To; 
CSE&RA. BOX 772, TIMES SQUARE STATION 

NEW YORK, N.Y. 10036 

PoUie Dept. Promotes 
128 To Sergeant Rank 

One hundred and twenty-elghft memehrs of the Police 
Department were promoted to sergeant last week as Com-
missioner Patrick Murphy announced a build-up of crime-
fighting forces in tiie Mldtown Manhattan area. 

Two of the 128 were police-

<m 

'Avai iabI* only »• CSEC.RA Member* 
• n d their immeiiiat* IsmiiUs. r 

department alarm system. 
Any («ills prior to the time sig-

nals would be responded to be 
the on-duty platoon only and 
overtime would be charged for 
the period which elapses untU 
they return to the flrehouses. 
Further, the men would require 
department transportation from 
their firehouses to the scene of 
major fires if reliefs are to be 
made at the scene. 

A department official refused 
to give statistics on the number 
of men who are examined by 
doctors following medical leave 
for trivial ailments but conceded 
that the figure Is "quite low." 
One retired member of the de-
partment who spent his later 
days in the department assigned 
to the medical office noted that 
"Firemen are a helluva lot dif-
ferent from other guys. They'd 
rather get carried in to work 
than go sick. We've all worked 
with colds and temperatures. 
We're above taking 'phony' sick 
days, even though we could have 
unlimited time off when sickness 
strikes." 

Another method to pressure 
the City Administration into act-
ing swiftly on their contract 
would be to follow Mayor Lind-
say to various political rallies 
called in his behalf. 

Plans are underway for fire-
fighters — officers and firemen 
alike—to perform picket duty at 
these rallies, showing how the 
"Mayor is treating his employ-
ees." This program Is scheduled 
to be Implemented at a later 
date, it was learned. 

Joint meetings between the 
UFA and the Uniformed Fire 
Officers Assn. are to continue 
with additional pressures to be 
implemented if the contract 
talks are not brought to swift 
conclusion. 

Court Upholds 
CSEA Election 

Supreme Court Justice Sam-
uel J. Silverman has ruled that 
irregularities were minimal at 
the recent election of Statewide 
officers for the Civil Service Em-
ployees Assn. 

A suit to set the election aside 
was brought by Solomon Bendet, 
a candidate for the office of sec-
ond vice-president. 

Upon hearing of Justice Sil-
verman's ruling, Bendet wired 
Ills opponent, A. Victor Costa, 
saying "The Supreme Court has 
rendered its decision. Congratu-
lations." 

On Downstate Council 
Raymond Fi-ench, of Locust 

Valley, has been reappointed to 
the Council of the Dowiistate 
Medical Center of the State Uni-
versity of New York for a team 
ending In 1979. Tliefe Ifi no &al-
ary. 

women — Marjorle Lewis and 
Margaret Powers. Sergeant Lewis 
iM the first black woman to at-
tain a police supervisory title. 

The new sergeants are: 
Second Grade Detective 

Donald R. Moore, from 19th 
Squad to 108th Pet. 

Third Grade Detectives 
Charles J. Adams, O.C.D. to 

26 Pet.; Joseph Q. Gordes,O.C.D. 
Ball. Sect, to 7 Pet.; Clarence A. 
Mauge, O.C.D. C.C.R.B. to 24 
Pet.; James P. Moran, Jr., O.C.D. 
Crime Lab. Sect, to 108 Pet.; 
Kevin J. O'Connell, B.L.B. to 23 
Pet.; Edward M. Bracht, Jr., 
Mar. Div. to 106 Pet.; John F. 
O'Connor, P.P. & C. Sqd. to 34 
Pet.; Owen F. McEntee, D.B. 
Qns., to 34 Pet. 

Robert T'. Gibbons, 26 Sqd. to 
88 Pet.; William K. Roe, 50 Sqd. 
to 43 Pet.; Francis A. Martin, 
Jr., 60 Sqd. to 79 Pet.; Edward 
J. Schneider, 73 Sqd. to 79 Pet.; 
Cornelius Blackshear, 79 Sqd. to 
88 Pet.; Manning J. Edmonds, 
90 Sqd. to T.P.P.; Patrick J. Mc-
Gowan, 90 Sqd. to TPJP. 

Mounted District 
Leonard Schnitzer, 42 Pet.; 

Gerald M. Stelzer, T.P.F. 
Plainclothes Divisions 

Thomas P. Houston. 3 to 32 
Pet.; George M. Hogan, 7 to 
T.P.F.; Daniel V. Fortuna, 13 to 
34 Pet.; Charles P. Carpino. 14 
to 44 Pet.; James E. Frazier, 14 
to 71 Pet. 

Joseph J. Homian , 852051, 
Public Morals Administrative Di-
vision. 

Robert L. Delmonico. 4 Div. 
to 106 Pet.; Jerome L. Robert, 4 
Div. to 10 Pet.; James F. Galla-
gher, 16 Div. to TP.F.; Thomas 
F. Brady, M.B., 20 Sqd. to 26 
Pet.; Victor A. Dadario, P.M.A.D. 
to 18 Pet.; Fortunato J. De Luca, 
D.B., 3 D.D., Marc. Sqd. to 9 
Pet.; Gregory L. Miley, D.B., 
Marc. Div. to 88 Pet.; Ricliard 
F. Gregory. D.B., Marc. Div. to 
106 Pet.; Ross D. Hagler, Plan. 
Div. to 108 Pet.; Timothy F. 
Keegan, Plan. Div. to 72 Pet.; 
Robert J. Louden, Plan. Div. to 
6 6 Pet.; Thomas J. Moi-an, 
YAl.D. to 76 Pet. ; Raymond J. 
Muchow, Y.A.D. to 6 Pet.; Louis 
J. Galetta, Comm. Div. to 60 
Pet.; Jerald E. Miooney, Comm. 
Div. to 112 Pet. 

Robert R. Hahn, TP.F. to 47 
Pet.; Alfred C. Weinhauer,T.P.F. 
to 26 Pet.; James P. Wrynn, 
TP.F. to 44 Pet.; Zachary Beja, 
S.EJS. to 43 Pet.; James A. Vittl, 
E.SJS. 2 to 26 Pet.; Jo.seph M. 
Makovics, E S S . 6 to 80 Pet.; 
Richard A. Pagano, E.S.S. 9 to 
81 Pet.; John P. Barone, A.I.S. 
to 69 Pet.; Bruce L. Feuer, T.U. 
R. to 106 Pet. 

John J. McLean, T.UJl. to 6 
Pet.; John A. Marnell, Prop. 
Clk. Div. to 72 Pet.; Herbert S. 
Wlllett, Prop. Clk. Div. to 26 
Pet.; Robert A. Bennett, Harb. 
Pat. Unit to 43 Pet.; Thomas F. 
McNulty, Hai-b. Pat. Unit to 47 
Pet.; Patrick J. Egan, Intl. Div. 
to 47 Pet.; David J. Ingram, 
Pens. Sect, to 42 Pet.; Fred C. 
Husslein, Plioto Sect, to 108 
Pet.; Joseph M. Meo, E.D.P.D 
to 6 Pet.; Thomas E. Gray 
PJS.U. to 88 Pet.; George Best, 
D.C.C.R. to 80 Pet.; Daniel A. 
De Castro. C.C.R.B. to 20 Pot. 

•ct. 

Patrolmen 
Gerald M. Lennon. 5 Pet. to 

106 Pet.; John J. Hotchkiss. 6. 
Pet. to 120 Pet.; Dennis M. 
O'Brien. 6 Pet. to 68 Pet.; Wal-
ter M. Pawlyk. 7 Pet. to 71 P e t : 
William J. Murphy, 13 Pet. to 
88 Pet.; Andrew F. Murray, 14 
Pet. to 48 Pet.; Manfred H. 
Petsch, 14 Pet. to 73 Pet.; Jame« 
D. Cassidy. 18 Pet. to 34 Pet.; 
Howard J. Lynch, 18 Pet. to 9 
Pet.; Gerard S. Doherty, 20 Pet. 
to 106 Pet.; John P. Duggan, 
20 Pet. to 110 Pet. 

James P. Morrisroe, 20 Pet. 
73 Pot.; William D. McLoughlin, 
23 Pet. to 34 Pet.; Robert 
Curtis, 25 Pet. to 40 Pet.; Charles 
M. Bryeeland, 26 Pet. to T P P . ; 
John J. Lane, 26 Pet. to 17 Pet.; 
Phillip J. McManaway, 26 Pot. 
to 40 Pet.; Robert J. O'Malley, 
26 Pet. to 28 Pet.; James F. 
Heigman, 34 Pet. to 44 Pet.; 
Anthony Kissik, 40 Pet. to 47 
Pet.; Michael J. McAteer, 43 
Pet. to 112 Pet.; George J. Kyr i -J j jk 
azls, 46 Pet. to 47 Pet. ^ ^ 

Ronald P. Meszaros, 48 Pet. to 
23 Pet.; Martin J. Shea, 48 Pot. 
to 32 Pet.; Edward J. Moran, Jr^ 
50 Pet. to 43 Pet.; John T. 
Burns, 52 Pet. to 44 Pet.; An-
thony P. Creaney, 52 Pot. to 47 
Pet.; George Slavls, 61 Pot. to 
24 Pet.; Jack L. Morano, 62 Pet. 
to 78 Pet.; Richard Cole, 61 Pet. 
to 73 Pet.; Jack B. Sweeney, 62 
Pet. to 14 Pet.; Thomas P. G l l ^ ^ 
Ian, 61 Pet. to 107 Pet.; R i c h a r d ^ 
M. Rlcca. 61 Pot. to 17 Pet.; Ed-
ward J. Quigley. 61 Pet. to 89 
Pet.; Walter F. Walden. 70 Pet. 
to 112 Pet.; Michael Bartouck, 
71 Pet. to 18 Pet.; Raymond C. 
Stuberg, Jr.. 71 Pet. to 78 Pet. 

Frank J. Carty, 72 Pet. to 17 
Pet.; James F. Kelly, 73 Pet. to 
13 Pet.; Edwin J. Donovan, 76 
Pet. to 80 Pet.; John W. Loehner, 
76 Pet. to 48 Pet.; Thomas 
Savoldy, 83 Pet. to 110 P c t . r H 
Carl I. Larsen, 84 Pet. to 107 
Pet.; Raymond T. MeCauley, 84 
Pet. to C.P. Pet.; Edward W. 
Slverson, 84 Pet. to 17 Pet.; 
Frank W. Kisel, 90 Pet. to 48 
Pet.; Donald J. Kipp, 94 Pet. 
to 34 Pet.; Charles A. Lerow, 102 
Pot. to 107 Pet.; WUliam H. 
Haws, 103 Pet. to 24 Pet.; Wil-
liam F. Odierno, 103 Pet. to 48 
Pet. Edward T. Kennavanc, 104 
Pet. to 42 Pet. 

Jeremiah J. O'Shea, 105 Pv't.^pfl 
to 23 Pet.; Thomas J. Santlse, 
105 Pet. to 79 Pet.; Martin M. 
Sheehan, 105 Pet. to 9 Pet.; 
William T. Wem, 105 Pet. to 107 
Pet.; William J. Wrobleskl, 105 
Pet. to T.P.F.; William C. Henry. 
106 Pet. to 17 Pet.; Carl D. A. 
Bergstrom, 108 Pet. to 4« Pet.; 
Arthur J. Young, 110 Pet. to 107 
Pet.; John Comparetto, Jr., I l l 
Pet. to 108 Pet.; Pel/er W. Holub, 
111 Pet. to 105 Pot.; Gerard 
Trogllo, 114 Pet. to 73 Pet."J 
Gerard F. Brierley, 120 Pet. to 
18 Pet.; Enrico Cucco, Jr., 123 
Pet. to 9 Pet.; Joseph E. Haider-
man. 123 Pet. to 120 Pot.; Den-
nis Miller. C.P. to 13 Pet. 

Policewonie 
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Sigrung the SUNYA agreement is Dr. 
Lewis Welch of SUNYA, with CSEA chap-
ter vice-president Frank Gilder seated 
alongside. In the back row looking on are, 
left to right: CSEA field representative 

James Cooney; CSEA team member Ken-
neth Wolven; Dr. Sorrell Chesin, a SUNYA 
official; Robert Whittam and Daniel Gry-
gas, both CSEA chapter ynembers, and 
Grace C. Smith, secretary of the chapter. 

Signing At SUNYA Tal(es Place 
ALBANY—After several weeks of ne-

gotiations at the local level, a contract 
was finally signed, by the members of 
Chapter 691, Civil Service Employees Assn., 
and management at State University of 
New York at Albany. 

The chapter was represented by the 
following persons from the four bargaining 
units: Frank Gilder, vice-president of the 
chapter and chairman of the negotiating 
team, Robert Whittam, co-chairman, Ken-

neth Wolven, Daniel L. Grygas, and Mrs. 
Grace C. Smith, secretary. 

SUNYA's management was represented 
by Dr. Lewis P. Welch, vice president for 
university affairs; Dr. Sorrell Chesin, as-
sistant vice president for university af-
fairs; Robert A. Stierer, assistant vice-pres-
ident for management and planning; Dr. 
Elmer Mathews, dean, personnel adminis-
tration, and John F. Buckhoff, Jr., direc-
tor of the physical plant. 

School Employee Wins 

Award In White Plains 
George A. Washington of 

White Plains, treasurer of 
the White Plains non-teach-

Mental Hygiene Youth 
Program Receives Grant 

ALBANY—At Leader presstime it was learned that 
the financially floundering Youth Opportunity Pro-
gram of the New York State Mental Hygiene Dept. has 
received a grant of $155,480 from the New York State 
Office of Crime Control Planning, to continue two 
program units of 25 students each in Rockland County 
for one yeai*. 

The Civil Service Employees Assn., in conjunction 
with the program's staff , the Department of Mental 
Hygiene and the Office of Employee Relations, is con-
tinuing its attempts to secure the funds necessary to 
continue the Statewide program for the rest of this 
fiscal year. The program is currently running on an 
extension from the original budget cut-off date of 
Nov. 4 to Dec. 2. 

Wenzl Cites Better Service 
As Key Issue In CSEA Bid 
To Represent Security Unit 

(Special to The Leader) 
ALBANY—Ballots will be counted Tliursday, Nov. 18, in 

the hotly contested election for union representative for the 
7,000 members of the State Security Services Unit. 

Vying for the right to represent the employees are the 
Civil Service Employees Assn., 
which represents State employ-
ees In the four other major State 
bargaining units, and Council 82, 
American Federation of State, 
County and Municipal Employ-
ees, which currently represents 
the unit. 

CSEA, which has put on a 
strong campaign to win the Se-
curity Unit employees, predicted 
victory. President Theodore C. 
Wenzl said: "Our whole cam-
paign has been based on a com-
parison between the service, at-
tention and results CSEA gives 
to the employees it represents, 
versus the no-show, no-actlon 
brand of representation that 
Council 82 has given to the Se-
curity Unit people. 

' 'I think It's obvious that the 
many different employees in the 
Security UrUt are fed up with 
being neglected. Ignored and left 
to fend for themselves by Coun-
cil 82. For the two years that 
Council 82 has had the respon-
sibility of representing" them, 
CSEA has been besieged with 
cries for help and bitter com-
plaints from these employees, 
who have asked that we do 
whatever we can to help them. 
Since CSEA has not been their 
legal representative, In many 
matters Involving Security Unit 
people our hands were tied. But 

there were several areas where 
we could, and did, step In. Time 
after time, in individual griev-
ances and disciplinary cases. In 
matters of job protection, secu-
rity and even general Informa-
tion, CSEA has come to bat for 
Security Unit members. They 
have learned to look to CSEA 
for help, even though Council 
82 is supposed to protect their 
Interests. 

"The fact Is," Wenzl contin-
ued, "CSEA Is a serious alterna-
tive for the thousands of Secu-
rity Unit members who have 
been struggling to get Council 
82 to notice them and to listen 
to their problems. We think that 
the employees are ready for a 
change, and I am confident that 
they will elect CSEA to repre-
sent them." 

The Public Employment Rela-
tions Board will count the mall 
ballots In Albany beginning the 
morning of Thursday, Nov. 18. 
All ballots must be received by 
PERB by that date In order to 
be tallied. 

Named Man of the Year 
Commissioner Jack M. Sable 

of the New York State Division 
of Human Rights has been 
named Civil Service Man of the 
Year by the Council of Jewish 
Organizations In Civil Service. 

CS£A And Nassau County 
Agree To Mediated Talks 

MINEOLA—A mediator has been named to get contract 
talks between the Civil Service Employees Assn. and Nassau 
County going again. 

Attorney John F. Coffey, chairman of the Nassau minl-
PERB, was the man agreed on 

GEORGE A. WASHINGTON 
Ing uni t of the Westchester 
chapter. Civil Service Eitnployees 
Assn., has been selected to re-
ceive the Distinguished Service 
Award for 1971 by the White 
Plains Commission on Human 
Rights. 

Chosen from among 40 nomi-
nees. Washington is president of 
the Wlilte Plains Community Ac-
tion Program and Is a member 

' of the race relations advisory 
committee to the Superintendent 
of Schools, the White Plains 
Housing Authority, and the ad-
visory conmiittee of the Urban 
Development Corp. He has also 
been active on the White Plains 
Youth Board. 

Stores clerk for the White 
Plains public cchools, Washing-
ton lias been a Board of Educa-
tion employee since August 1949. 

The award will be presented to 
Washington in a public ceremony 
at 8:30 p.m., rov. 18 at the Beth-
el Bttptidt Church, White Plains. 

by the parties following the dec-
laration of an Impasse by the 

" " m 

FREDONIA DINNER — civu service 
Employees Assn. officials and members fathered 
In Fredonia recently for a dinner honorluf r«-
tir«e« and lonf-tlme employees at State Unlver-
bity CoUece at Fredonla. At the dinner, the unit 
officers were aliM installed. Seated, from kit. 

are: Mrs. Ruth Corsl, A Victor Costa. Mrs. Ver-
onica Scharer and Roy A. Gloss. Standing, from 
left, are: Mrs. Marian Anderson, Harold W. Hop-
kins. Mrs. Josephine Westllnf, Joseph Woloszyn, 
Mn. Alice Rich, Robert Gens, Thomas B. Christy. 
Melody Stioek, Mm. Sara Sievert and Edward G. 
Oudek. 
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17,000-member Nassau chapter. 
Chapter president Irving Flau-

menbaum expressed satisfaction 
with the choice and the resump-
tion of negotiations. The CSEA 
bargaining team had halted talks 
last week after the County pro-
duced a pay offer for the flr.st 
time since talks were started 
July 2 and it was "very small." 
In addition, the County refused 
to budge from a demand for an 
end to the graded salary plan. 

The chapter had demanded on 
behalf of more than 13,000 
County workers a 135-polnt 
package topped by a 20 percent 
pay boost. Negotiators noted tliat 
the pay Issue became academic 
after the Federal wage-price 
freeze order because the boost 
would be limited by Federal 
guidelines. 

It was noted that a fiscal ad-
visor to County Executive Ralph 
O. Caso had been quoted in the 
daily press estimating the pay 
boost expected to come out of 
the negotiations at about six 
percent. This, negotiators noted, 
was far in excess of tlie negotia-
ting offer finally placed oo Uia 
table by the County. 
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EXAM NO. 1512 
Promotion To Quantitative 
Analyst (Sabbath Observer) 

Test Held Oct. 29, 1971 
EXAM NO. 1513 

Promotion To Senior 
Quantitative Analyst 
(Sabbath Observer) 

Par t I Of The Test 
Held Oct. 29, 1971 

Candidates who wish to file 
protests against these proposed 
key answers have until Dec. 2, 
1971 to submit their protests in 
writing, together Avith evidence. 
Claims of manifest eri-or in Itey 
answers will not be accepted if 
postmarked after midnight, Dec. 
2, 1971. 

1, B; 2, B; 3, D; 4. A; 5, A; 
6, D; 7, C; 8, A; 9, C; 10, A; 
11, A; 12, D; 13, C; 14, A; 15, A; 
16, C; 17, D; 18, A; 19, D; 20, D; 
21, C; 22, B; 23. C; 24, D; 25, C; 

26. B; 27, D; 28. B; 29, B; 
30, D; 31, B; 32. A; 33. A; 34. D; 
35, C; 36, D; 37, D; 38, B; 39, B; 
40, A; 41, A; 42, D; 43. D; 44, D; 
45, D; 46, D; 47, D; 48. B; 49, C; 

50, A; 
51, D; 52, A; 53, A; 54, C; 

55, C; 56, D; 57, A; 58, A; 59, D; 
60, D; 61. B; 62, C; 63, D; 64, C; 
65, B; 66, B; 67, B; 68, A; 69, A; 
70, C; 71, A; 72, B; 73, C; 74, C; 
75, B; 76, D; 77, B; 78, A; 79, A; 
80, B. 

EXAM NOS. 7710 and 1676 
Promotion To Princiual Bud«ret 

Examiner 
Revised Proposed Key Answers 

Test Held on Oct. 16, 1971 
Candidates who wish to file 

protests against thes« proposed 
key answers have until Nov. 18, 
1971 to submit their protests in 
writing, together with the evid-
ence upon which such protests 
are based. Claims of manifest 
error in key answers will not be 
accepted if postmarked after 
midnight, Nov. 18, 1971. 

1, B and/or C; 2, A; 3, B; 
4, B: 5. B; 6, A; 7, D; 8. C; 
9, C; 10, C; 11, D; 12, D; 13. D; 
14, A; 15, C; 16, D; 17, A; 18. C; 
19. D; 20. B; 21, B; 22. A; 23, A; 

FEDERAL 
EMPLOYEES 

IT'S YOUR FAM/LY! 
You may transfer to GHI 
November 15 to December 31 .1971 . 

You may choose the GHI Option and enjoy all benefits 
below if you live within New York State and the 
New Jersey Counties of Bergen, Essex, Hudson, 
Morris, Passaic and Union. 

Choose GHI for doctor-bill benefits 
that best meet family needs. 
The GHI Option combines mt/ iout WAITING PERIODS: 

• BROAD PROTECTION: Home Calls and Office V i s i t s -
Specialists' C o n s u l t a t i o n s - S u r g e r y - A n e s t h e s l a -
Medical Care In-Hospltal-Diagnostic Tests-Maternity 

• SIGNIFICANT " E X T R A S " including: Out-of Hospital 
hychiatric Care; Drugs, Nursing, Oxygen and Appliances 
Benefits (with Coinsurance and a Deductible). 

• PAID-IN-FULL BENEFITS FROM PARTICIPATING DOCTORS 
REGARDLESS OF WHAT YOU EARN. 

• F R E E CHOICE OF A N Y DOCTOR, ANYWHERE. 
• With B L U E CROSS hospital bill protectlon.-

GHI provides doctor-bill benefits from the FIRST D A Y , 
from the FIRST D O L L A R , and without deductibles. 

CHOOSE CAREFULLY! CHOOSE GHI! 

FOR ASSISTANCE, GALL OR 
WRITE NEAREST OFFICE: 
GHIAiberty Bank BIdg./Buffalo, 
N.Y. 14202/(716) 852-1224 
GHI/41 State St./Albany, N.Y. 
12207/(518)463-6623 
GHI/State Tower BIdg./ 
Syracuse, N.Y. 13202/ 
(315)4220163 
GHI/GOVT UNIT SUB. REL 
DEPT./227 W. 40 St., N.Y.C. 
10018/(212)736-7979 

24, B; 26, A; 
26, C: 27, C; 2S, D; 29, B; 

30, A: 31. C; 32, C; 33, D; 34, A: 
35, Delete; 36, D; 37. D; 38, B; 
39, A; 40, A; 41. A; 42, D; 43, C; 
44, A; 45, A; 46, D; 47. A and / 
or D; 48. A; 49. B; 50. D; 

51, C; 52. B; 53, D; 54, B; 
55, C; 56, B and/or C; 57, C; 
58. C; 59, B: 60, A; 61, A; 62. D; 
63. C; 64. C; 65. D; 66. D; 07. D; 
68. D; 69, C; 70. B; 71. D; 72, D; 
73, A; 74. B; 75. C; 

76. D; 77. D; 78. C and/or D; 
79. C; 80. A; 81. A; 82. D; 83. 
B and/or C; 84, C; 85. A; 86, C; 
87. B; 88. D; 89. A; 90. C; 91. C; 
92, C; 93, B; 94, D; 95, A; 96. D; 
97. B; 98. B; 99. B; 100, C. 

EXAM NO. 0182 
Quantitative Analyst 

Test Held Oct. 30, 1971 
EXAM NO. 0204 

Senior Quantitative Analyst 
Par t I Of Test 

Held Oct. 30. 1971 
EXAM NO. 1017 

Principal Quantitative Analyst 
Part I Of Test 

Held Oct. 30. 1971 
Following are tlie key answers 

to be used for rating of candi-
dates' papers In these tests, pub-
lished now for Information only. 
Protest or appeals may be made 
only af ter official notiilcation 
of test results. 

1. D; 2. A; 3. A; 4. C; 5. C; 
6. D; 7. A; 8. A; 9. D; 10, D; 
11, B; 12, C; 13, D; 14. C; 15. B; 
16. B; 17. D; 18. D; 19. D; 20. D; 
21. D; 22. D; 23. B; 24, C; 25. A; 

26. A; 27. A; 28, D; 29. C; 
30, D; 31. D; 32, B; 33. B; 34. A; 
35. A; 36. B; 37. A; 38, A; 39. C; 
40. A; 41. B; 42. C; 43. C; 44. B; 
45. D; 46. A; 47. D; 48. C; 49. A; 
50. A; 

51. C; 52. D; 53. A; 54. D; 
55. D; 56. B; 57. A; 58. A; 59, B; 
60. B; 61, D; 62, B; 63, B; 64. D; 
65. B; 66. C; 67. B; 68. C; 69. D; 
70. C; 71, A; 72. A; 73, B; 74. D; 
75. D; 76. B; 77, C; 78. A; 79. D; 
80. D. 

B U Y 
U. S. 

B O N D S 

KXAM N a 181S 
FromoUon to QnantitailT* 

Analyst 
Test Held October M, l t71 

EXAM NO. 1513 
Promoiion To Senior 
Quantitative Analyst 

Part 1 o r Test 
Held Oct. 30. 1971 
EXAM NO. 1514 

Promotion To Principal 
Quantitative Analyst 
• Part 1 Of Test 

Held Oct. 30, 1971 
Candidates who wish to file 

protests against these proposed 
key answers have unUl Dec. 2, 
1971 to submit their protests in 
writing, together with evidence. 
Claims of malnfest error in key 
answers will not be accepted if 
postmarked af ter midnight, Dec. 
2, 1971. 

1. D; 2. A; 3. A; 4. C; 5. C; 
6. D; 7. A; 8. A; 9. D; 10. D; 
11. B; 12. C; 13. D; 14. C; 15. B; 
16, B; 17. D; 18. D; 19. D; 20. D; 
21. D; 22. D; 23. B; 24. C; 25. A; 

26. A; 27, A; 28. D; 29. C; 
30. D; 31. D; 32. B; 33 B; 34. A; 
35, A; 36. B; 37. A; 38. A; 39. C; 
40. A; 41. B; 42. C; 43. C; 44. B; 
45. D; 46. A; 47, D; 48. C; 49. A; 
50. A; 

51. C; 52. D; 53. A; 54. D; 
55. D; 56, B; 57. A; 58. A; 59, B; 
60. B; 61, D; 62, B; 63, B; 64, D; 
65, B; 66, C: 67, B; 68, C; 69, D; 
70, C; 71. B; 72. B; 73. D; 74, A; 
75, A; 76, D 77. C 78. A 79, C; 
80. A. 

EXAM NO. 1019 
Sabbath Observer Test 

Budgret Examiner 
Revised Ratine: Key Answers 

Test Held Ot. 15, 1971 
Following are the key answers 

to be used for rating of candi-
dates' papers In this test, pub-
lished now for information only. 
Protests or appeals may be made 
only after official notification 
of test results. 

1. A; 2. D; 3. C; 4. Delete; 5, C; 
6. A; 7. C: 8. D; 9. B; 10. B; 
11. B; 12. D; 13. A; 14. A; 15. B; 
16. B; 17. C; 18. C; 19. D; 20. C; 
21. D; 22. A: 23. B; 24. D; 25, B; 

26, B; 27, C; 28, B; 29. D; 
30, D; 31. D; 32. B; 33. A; 34, B; 
35, B; 36, C; 37, A; 38, C; 39. A; 
40. A; 41. B; 42. D; 43. A; 44. D; 
45. C; 46. C; 47. B; 48, C; 49. C; 

feds To Fill 
Guard Posts 
With Vets. 

Posi t ions for guards I n 
Federal agenc ies In the M e t -
ropol i tan area are c o n t i n u -
ous ly o p e n for persons e n -
titled to Veteran's Fi'eferencc, 
These Jobs are restricted by law 
to only those eligible for Veter-
an's Preference, with GK3-2 
through OS-4 positions available. 

Competitors for GS-2 positions 
(salary: $4,231) take a written 
examination for which Card 
Form 5000 AB should be submit-
ted. Applicants for QS-3 and 
GS-4 ($4,600 and $5,145 respec-
tively) will be rated on the 
length and quality of their ex-
perience. No written test is re-
quired for C3fS-3 and GS-4. and 
forms SP 171 and Card Form 
5001 ABC should be filed. 

Applications may be filed with 
the Executive Officer. Inter-
agency Board of U.S. Civil Ser-
vice Examiners. Greater New 
York C^ty Area, Federal Build-
ing. 26 Federal Plaza, New York 
City 10007. Necessary forms are 
available from this office, or a t 
any of the larger post offices. 

Guard positioixs are open un-
til fur ther notice in Federal 
Agencies In the five boroughs of 
New York City and the counties 
of Nassau. Suffolk. Dutchess. 
Orange, Putnam, Rockland and 
Westchester. 

New Chairman 
The new chainnan of the 

Taconic State Park Commission 
is Edward V. K. Cuimingham, 
Jr., of LaGrangevUle. He suc-
ceeds Alexander Aldrlch in the 
luisalarled position in a term 
ending January 31, 1973. 

50. A: 
51. C; 52. D; 53. A; 54, B; 

55, C; 56, D; 57, D; 58. D; 59. B; 
60. A: 61. C: 62. C; 63. B; 64. B; 
65. B; 66. D; 67. C; 68. A; 69. B; 
70. B; 71. B; 72. B; 73. B; 74. C; 
75. C; 76. A; 77. D; 78. A; 79, D; 
80. A. 

^Illilllllllllllillllllllillllllllllllllllllllllllllllllllllllillllllllllllllllllllllllllllllllllllll^ 

S A V E T h e Merit System [ 
n C H T l - 0 u ^ 0 f - 3 ' Rule I 

ALL PERSONS PASSED OVER FOR APPOINTMENT OR 
PROMOTION — CAREER CIVIL SERVANTS, EMPLOYEE 
GROUPS, a V I C ORGANIZATIONS FOR BETTER GOV-
ERNMENT are invited to join a legal action in Federal Conrt 
to challenge conBtitiitionality of that law. 

FOR I M O K M A T I O N WKITK: 

C i m SERVICE MERIT COUNCIL 
Ad'Hoc Committee Against l-out-ofS Rule 

3 2 5 BROADWAY, N.Y.C. 10007 SUITE 5 0 5 
•rivp Health Insuranct, liic./227 West 40th SUeet, New York, N.Y. 10018 



No Formal Standards 

Reopen City Typist Testing 
"No formal education or experience requirements," declares tlie Olty exam notice 

In announcing the newly opened po&ltlon of typist. 
Qualifications for hiring are based entirely on a practical, with testing expected 

to resume in December. Seventy percent is required, and candidates can expect to type 
from printed copy at a mini-
mum speed of 35 wpm. The limit typed at that maximum speed. 
Is eight errors for 175 words Manual typewriter will be fur-

WHOLESALE DISTRIBUTOR WANTED 
NO SELLING . . . KEEP YOUR PRESENT JOB! 

Siinplf service companf e M b l i s h e d , all cash accouots in this area. Tlii* i* not 
a coin opera ted r e n d i n g route . O u r p roduc t is sold in locat iotu such as offices, 
employee lounges in retai l moeea, financial iost i tut ions, small manufac tu r ing 
plants , warehouses, schools and hospitals. T h e d i s t r ibu tor we select wil l be 
responsible fo r ma in ta in ing these locat ions and restocking inventory. All 
locations are established b r o u r 10 r e a r o ld companjr . W e need a dependab le 
d is t r ibutor , male or female , in this area w i th $ 9 0 0 m i n i m u m to invest in 
equipment and inventory, wh ich wil l t u rn over abou t t w o times month l r -
Earnings can g row to $25 ,000 annual ly and up . W e wil l consider par t - t ime 
applicants. W r i t e fo r comple te i n fo rma t ion , inc luding p h o n e n u m b e r and 
Area Code. Alt inquir ies Kr ic t l r confident ial . 

CONSOLIDATED CHEMICAL CORPORATION 
Freeze Dried Products DivisieD 

3815 Montrose Blvd., Suite 12Q Houston. Texas 77006 

in 

DELUXE ELECTRIC 
SLICING KNIFE M O D E L E K - 7 

The knife with 2 sets of blades 
one for slicing— 
one for paring and trimmine 

1 

Light • Compact 
Powerful 

• N e w s m a l l h a n d l e easily f i t s y o u r h a n d 

• T w o s e t s o f b l a d e s f o r e f f i c i e n t c a r v i n g 

• N e w e a s y t o u s e b l a d e r e l e a s e 

• H a n d s o m e s t o r a g e c a s e in w o o d t o n e a n d 
b l a c K d e s i g n 

White Electric Appliance Co, 
1694 — 2nd Ave. SA 2-0771 

Middle East. 
Middle Button 

1 0 1 0 W l N S W 
All News. All The Time 

ndshed. 
Exam Notice No. 1136, no dlf-

feirent than the previous iu>tlce 
Issued last April, goes on to de-
pict typical tasks: typ<ln«: reoords. 
reports, letters, forms and sched-
ules; cutting stencils; proof read-
In® typed work; transcribing 
from a dictating machine and 
operating varl-typer and grapho-
tjrpe machines. 

Starting salary now stands as 
$5,200 for typist and $6,600 for 
transcribing typist. Promotional 
opportunities to senior clerk or 
senior tsrplst can be antddpated. 

Eligible lists will be establish-
ed periodically, having the longe-
vity of one year. Health «fe Hos-
pitals CJorp. will utilize this list, 
as will other municdpal agencies. 

Piling is conducted at the Per-
sonnel Dept. Application Sec-
tion, 49 Thomas St., Manhattan, 
Monday through Friday. Tliere 
Ls no closing date in effect for 
applicants. 

Physical & Occup. 
Therapist Openings 
OK Applicants Daily 

Oppwtunlties in the fields 
of occui>ational therapy and 
physical thei^py can be pur-
sued any morning—Monday 
through Friday—if you meet 
minimum license requirements. 

Waiving citizenship, the Per-
sonnel Dept. has indicated that 
occupational therapists will need 
graduation from an approved 
therapy school or registration 
by the professional organiza-
tion. The physical therapy jobs 
are open to those with State li-
censes as well as persons with 
a one-year certificate of eligibil-
ity. 

Both posts offer $8,600 upon 
entrance. Training and experi-
ence takes total weight, 70 per-
cent being required for passage. 

Dally lists are to be estab-
lished and made available to the 
City Health Sc Hospitals C?orp., 
the appointing agency. Further 
details can be learned by con-
sulting Announcements No. 1131 
and 1138. 

Entries may be submitted in-
definitely to Room M-1, 40 
Worth St., Manhattan. Advance 
Information can be had by call-
ing 566-8700. 

Tap Sieradzki 
To Inspec. Gen. 

Housing and Development Ad-
mlrUstrator Albert A. Walsh, has 
named Maurice Siei'adzkl, 30. to 
the post of Inspector General. He 
replaces Edward A. Davis, who 
retired last month after 39 years 
oi Government service. 

The Inspector General Is re-
sponsible for coordinating the 
security and Investigative staffs 
In HDA, as well as checking on 
contractors and firms building 
City-sponsored housing. 

milllliiilllllllllllllllllllllllllltllllllllllllllltilililllllUll 
SUPPORT THE ATTICA 

FAMILY MEMORIAL FUND 

SUCCESSFUL DRIVE —— The St. Lawrence State Hos-
pital's 1972 United Fund Campaign produced satisfying results— 
$6,511.10 collected to date, already exceeding last year's drive by 
51.5 percent. Delbert "Red" Langstaff, president of the hospital's 
Civil Service Employees' Assn. chapter, and Daniel Herzog, person-
nel officer of the hospital, headed the campaign. Left to right are: 
Herzog: Everett Stephens, deputy director; Dr. Lec Hanes, director, 
and Langstaff. 

Inhalaiion Therapist Opening At VA Hosp. 
The Veterans Administration 

Hospital at 800 Poly Pace, Brook-
lyn, New York, 11209, near the 
Verrazano-Narrows Bridge and 
Fort Hamilton, has a vacancy 
for a supervisory inhalation 
therapy technician. 

The applicant must be a reg-
istered or certified Inhalation 
therapist. Starting salary stands 
as $10,470 per annum. Fringe 

benefits Include genierous re-
tirement program, life Insurance, 
and health benefits. 

For further information, call: 
836-6600. Ext. 389 or visit the 
hospital personnel office (Room 
58A), on the first floor. 

Illlllilllllllltlilllllllltllllllilllllllllllllllllllltllllllltllllli 
To Keep informed. 

Follow The Leader. 
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The DELEHANTY INSTITUTE 
58 years of education to more than a half million students 

NEW FALL COURSES 

POLICE SERGEANT 
Exam Now Scheduled for March '72 

Enroll now in pronnotion course featuring new 
Cassette method of preparation. 

Classes meet in Manhattan, Yonkers, Jamaica. 
Melville & Staten Island 

FIRE CAPTAIN 
Exam Now Scheduled for March '72 

Classes meet in Manhattan, Yonkers, Jamaica, 
Melville & Staten Island 

CONDUCTOR 
TJL PROMOTION EXAM TO BE HELD 

JAN. 29lh, 1972 
CLASSES START TUESDAY. NOV. 16th 

AT 7 P.M. 
126 E. 13th Street. N.Y., N.Y. 

Administrative Associate 
Examination to be held April 1972 

CLASSES MEET MONDAY AT 6 P.M. 
126 E. 13th Street. N.Y., N.Y. 

SENIOR CLERK 
Examination scheduled for June 1972 

CLASSES NOW FORMING 

The DELEHANTY INSTITUTE 
For information on all courses 

CALL C212) GR 3-6900 
Manhattan: 115 E. 15th Street 
Jomaica: 89-25 Merrick Blvd. 

Office Op«« Doily 9 A.M.-S P.M. 
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Auterh'a'it ijargcHt Weekly tor rnhlic Employeea 
Member Audit Bureau of Circulations 

Published every Tuesday by 
LEADER PUBLICATIONS. INC. 

Publishing Office: 669 Atlantic Street, Stamford, Conn. 06902 
lusiness & Editorial Office: 11 Warren Street, New Yoric, N.Y. 10007 

212-BEeckman 3-6010 
Bronx Office: 406 149tli Street, Bronx, N.Y. 10455 

Jerry Finkelstein, Fublisher 
Paul Kyer, Editor Joe Deasy, Jr., C/ty Editor 
Marvin Boxley, Assoeiafe Editor Barry Lee Coyne, Assistant Editor 

N. H. Mager, Business Manager 
Advertising Representatives: 

ALBANY — Joseph T. Bellow — 303 So. Manning Blvd.. IV 2-5474 
KINGSTON. N.Y. ~ Charles Andrews — 239 Wall St.. FEderal 8-8350 

15c per copy. Subscription Price: $3.00 to members of the Civil 
Service Employees Association. $7.00 to non-members. 

' TUESDAY, NOVEMBElTie , 1971 

The Governor s Insult 
ONE OF Governor Rockefeller's major arguments in seek-

ing public employee support of the Taylor Law was that 
It would accomplish the long-desired goal of civil service 
unions to be "equal partners with management" in resolv-
ing public employee problems. Despite this lofty appeal, the 
Governor has shown once again that his basic interpreta-
tion of Taylor Law machinery is to promulgate the wishes 
of government, not to give equal voice to the rights of civil 
servants. 

His appointments to a special committee to study public 
employee pensions make our allegations indisputable. This 
committee, as we have stated, was originated to keep a New 
York City union from obtaining pension improvements in-
cluded in a contract already reached with the City and to 
keep other public employee unions from getting similar or 
better benefits. 

As we all know, higher goals in retirement were Insti-
gated by the handsome benefits members of the State Leg-
islature had voted for themselves earlier. 

Now, just look at the appointments made by the Gov-
ernor. Two members of the committee are retired employees 
who are now drawing pension benefits. Other members of 
the committee are public officials who benefited enormously 
from the retirement bonanza voted them by the Legislature. 
The remainder of the committee is composed of figures 
from the business community, men who also have to de-
termine what pension benefits they are willing to concede 
to the private employees working under them. 

Can anyone doubt for a minute what the conclusions 
are going to be from this "study"? 

Despite repeated demands from Dr. Theodore C. Wenzl, 
president of the Civil Service Employees Assn., that labor 
representatives be named to this group, the Governor has 
Ignored any attempt to give civil servants a voice in a matter 
of such vital concern to their futures. This is no mere out-
rage. It is a scandal. 

In order to obtain the fullest cooperation on his pro-
gram to fight the country's wage and price spiral. President 
Nixon made sure that the panel dealing with this urgent 
problem was composed of representatives from all the sec-
tors involved—business, labor and the people. 

When the President of the United States recognizes that 
people involved in vital actions and decisions are entitled 
to representation, is it too much to ask the Governor of the 
State of New York to follow his example? 

Mr. Rockefeller has delivered a gratuitous insult to all 
public employees in this State; an insult that must be im-
mediately rectified. 

A Lack of Imagination 
NEW YORK CITY'S firemen last week edgeO back toward 

the tactic of job action and the City Administration 
has no one to blame but itself should this maneuver actually 
occur. Certainly, no one in City Hall can claim unaware-
ness of the pressures being built up among rank-and-file 
firefighters these past two months. 

The Uniformed Firefighters Assn., representatives of 
the men, have cooperated right down the line in an attempt 
to renew a contract with the City that ended nearly 11 
months ago. Despite that cooperation, the Administration 
ha^ shown an unbelievable lack of imagination in producing 
new proposals that might lead to the solution of remaining 
contract problems. 

Firemen give their lives to protect the City. The least 
the City can do In return Ls to give them a decent .working 
contract for their dedication, a dedication that Ls as personal 

Civil Serviie 
Television 

Television programs of inter-
est to civil service employees are 
broadcast daily over WNYC-
TV, Channel 31. 

Tuesday, Nov. 16 
12:30 p.m.—Around the Clock— 

"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
Reorganization of the Detec-
tive Bureau." P.D. training 
series. 

6:30 p.m.—R.eturn to Nursing— 
"Patient with CVA." Re-
fresher course for nurses. 

7:00 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

Wednesday, Nov. 17 
12:00 Noon — The Police Com-

missioner. R.eport on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:00 p.m.—Return to Nursing— 
"Patient with Cancer." Re-
fresher course for nurses. 

6:30 p.m.—Around the Clock— 
"Auto Theft." Police training 
seriejs. 

7:00 p.m.—On the Job—"Radia-
tion Detection." Fire Dept. 
training series. 

Thursday, Nov. 18 
12:00 Noon — The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.—Return to Nursing— 
"Problem of Infection." Re-
fresher course for nurses. 

7:00 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

9:00 p.m.—The Police Commis-
sioner—A report on ongoing 
Police Dept. activities. 

Friday, Nov. 19 
12:00 Noon—The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.—Aromid the Clock— 
"Auto Theft." Police Dept. 
training series. 

7:00 p.m,—On the Job — Fire 
Dept. training series. 

Saturday. Nov. 20 
7:00 p.m.—On the Job—"Radia-

tion Detection." Fire Dept. 
tiaining series. 

Sunday, Nov. 21 
10:30 p.m.—Mayor Lindsay: Dis-

cussion of issues of the day. 
Monday, Nov. 22 

12:00 Noon —The Police Com-
missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Arornd the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:00 pjn.—Return to Niu-sing— 
-Patient with CVA." Refresher 
course for nurses. 

6:30 p.m.—Around the Clock. 
7:00 p.m.—On the Job—FUe 
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I Civil Service 
I Law & You 
I By RICHARD GABA 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiniiiiniiiiiiinmiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Mr. Gaba is a member of the New York State Bar and chair-

man of the Labor Law Committee of the Nassau County Bar Assn. 

Sick Leave 
A RECENT COLUxMN contained a discussion of how 

the State Comptroller is attempting to exclude payment for 
unused sick leave from the determination of any pension 
benefits. This exclusion is now being contested in the 
courts. In addition, the State Comptroller has in the pa^t 
made other attacks upon payments for unused sick leave 
upon separation from service by a public employee. The 
purpose of this article is to discuss these other attacks and 
their consequences. 

PRIOR TO 1966, the position of the State Comptroller 
was that a municipality could under no circumstances pay a 
public employee for unused sick leave upon separation 
from service. In 1966, the State Legislature passed two bills 
with regard to payment upwn separation for unused sick 
leave. One bill would have permitted municipalities to pay 
for such unused sick leave. The Governor vetoed this bill, 
citing the following recommendation of the State Comp-
troller: 

"The occurrence of illness is the condition precedent which 
activates the employer s obligation tc pay for absences caused 
by such illness. Where there is no llhiuess, the condition never 
occurs and the employer's obligation never comes into being. 
To pay the employee in cash for unused sick leave in the event 
of the occuri-ence of the expressed condition, could be deemed 
to violate the provisions of Article VH, section 1, and to con-
stitute an unconstitutional gift of municipal funds to an in-
dividual." 

THUS, THE GOVERNOR supported the State Comp-
troller's opinions which had been consistently issued prior 
to 1966. Shocking as it may seem, the Governor and the 
State Comptroller permitted the other bill concerning un-
used sick leave to be enacted into law. This law authorized 
the New York State Thmway Authority to contribute to-
ward the payment of health insurance premium charges for 
retired employees to the extent of the dollar value of their 
accumulated and unused sick leave at the time of their 
retirement. The Comptroller, therefore, for unknown reasons, 
took the position that the payment of something which was 
equivalent to cash was not the same as an actual cash 
payment. To date, the Comptroller has not actually reversed 
his ix)sition. In fact, he has supported legislation which 
has now expanded the payments granted to employees of 
the New York State Thruway Authority to all municipal 
employees. In addition, in 1970, a law was enacted to pro-
vide that, for retirement purposes, accumulated and unused 
sick leave could be used for service credits with regard to the 
basis of the percentage amount of pension payments. 

NEVERTHELESS, It should be noted that many muni-
cipalities in the State of New York pay for accumulated 
and unused sick leave for employees upwn separation from 
service, not just retirement, at the rate of either 100 p>er-
cent or less. The Comptroller has never litigated the issue 
of whether or not such payments are permissible. In fact, 
as pointed out in last week's column, he no longer appears 
to be of the opinion that such payments are illegal. The 
courts have upheld the right of a municipality to make such 
payments of unused sick leave. The theory of the courts Is 
two-fold. (1) It Ls not an unconstitutional gift since the 
public employer receives a benefit because such a payment 
"deters absenteeism for trifling ailments." (2) The other 
basis for the decision is of major consequence with regard 
to collective negotiations in the public sector. 

THE LOWER COURT had upheld the State Comptrol-
ler's opinion that the Taylor Law did not enlarge the legal 
benefits that public employers may confer upon their em-
ployees so that specific authorization was necessary before 
a municipality could negotiate on any term or condition of 
employment, and there is no such specific authorization 
for such payment for sick leave. The higher court, in re-
versing the lower court's decision and allowing such pay-
ment for unused sick leave stated: "In the absence of an 
express legislative restriction against bargaining for that 
term of employment contract between a public employer 
and its employees, the authority to provide for such pay-
ment resides in the respondent under tlie broad powers and 
duties delegated by statutes." Thus, since the enactment of 
the Taylor Law, the courts have taken the position that, 
unless a statute specifically restaicts collective negotia-
tions upon a specific term and condition of employment, 
authorization shall be deemed to exist through the Taylor 
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Before you look at their new ones, look at their old ones. 

Now fhaf new car time is upon us, 
gosh linows, we hate to be the ones 
to spoil ail the fun. 

After all, what's more exciting than 
taking the family down to" see the 
shiny new models or to hear the fast-
talking salesmen? 

It's just that during all that hoopla, 
you may not want to pick up one of 
those exciting new cars. 

For the unpleasant fact of the mat-
ter is that junkyards throughout the 

country ore doing a thriving business 
on automobiles that seemingly just 
yesterday were showroom stars. 

Which is why we suggest o trip to 
the junkyard before you decide to 
put a new car in your own yard. 

And why we suggest that that new 
car be a Volkswagen. 

For while we can't promise you 
how long one will last, we can tell 
you that over 13 million Volkswagens 
are still on the road. 

And when one drops out, even 
then it's not always destined to b® 
dropped in a pile. For old Volks-
wagens have a habit of becoming 
other things: Like new dune buggys. 

All in all, we owe it all to a decision 
we made 24 years ago.- To spend very 
little time making our little car look 
better. And a great deal of time mak-
ing it work better. 

So far, that one decision has kepr 
us out ofa lotof trouble. 

VISIT ONE OF YOUR LOCAL AUTHORIZED 
NEV/ YORK, NEW JERSEY OR CONNECTICUT 

VOLKSWAGEN DEALERS. 
® 

M f T M O a i C M 



rl 

« I 
o 
« 

'g « 
H 
« 

O 
c s 
u u 

fci 
u 

u 

OGS HAS A WINNER Joinine Number 6 in the 
winner's circle at the finish of the Civil Service Employees Assn.'s 
Office of General Services Chapter feature race at the Saratoga 
Raceway are, from left. Earl Kilmartin, Boris Kramarchyk, chapter 
president; Richard Higgins, administrative director of the Office of 
General Services; Betty Film; Elaine Ret, chapter secretary; Cosmo 
Lembo, treasurer and chairman of the event; the winner's ovrner, 
and the winning driver. The running of the CSEA feature culminated 
an evening of dining and fun for the more than 100 chapter mem-
bers who attended. 

Wassaic Slate School Pension Study 
(Continued from Page 1) 

a million public employees in 
New York State and make rec-
ommendations to the State Leg-
islature In two months. 

"It's apparent to CSEA that 
the report is being prepared, not 
by the Commission, but by the 
Governor's staff," Wenzl de-
clared. 

Wenzl said that he had sent a 
letter to the Governor more than 
two months ago requesting that 
he be appointed to the panel, 
"since CSEA Is the largest pub-
lic employee union in the State 
representing the most diverse 
grouping of public employees. 

"My request went imanswer-
ed," Wenzl said, "and the Gfov-
ernor went ahead and appointed 
a retired career State employee 
who was a member of top man-
agement, a long-time political 
appointee of the Governor, both 
of whom are receiving public 
pensions, and three high-level 
management executives from 
private industry. 

"CSEIA views the apE>ointmenta 
and the delay in making them 
as another manifestation of the 
Governor's intentions to i^more 
the Taylor Law and the concept 
of bilateral discussions and ne-
gotiations on employee benefits 
and rights which he originally 
had championed,** Wenzl con-
cluded. 

CSEA Chapler Hosis 
Dinner-Dance, Guesis 

AMENIA — Approximately 125 
persons attended the annual din-
ner-dance of the Wassaic State 
School chapter, Civil Service Em-
ployees Assn., conducted Oct. 30 
at the Brookside Plestaurant. 

Door prizes were won by Roger 
Cookingham and Joseph Ga-
doury, a farmer employee of the 
facility who is now retired. 

Guests were Mi-s. Anna Bes-
sette, president of the Harlem 
Valley State Hospital chapter, 
CSEA, and CSEA Mental Hygiene 
representative for the Southern 
Conference area, and Mrs. Edna 
Kimball, secretary-treasurer of 
Harlem Valley chapter. 

CORRECTION 
In the Nov. 2, 1971, edition 

of The Leader, the chairman of 
the Civil Service Employees 
Assn.'s Institutional Services 
Unit negotiating team was in-
correctly identified. 

Ronnie A. Smith, a Mental Hy-
giene Department employee, Is 
the team's chainnan. Smith re-
sides in Brooklyn. 

Negotiations began receaitly 
between CSEIA and the State for 
employees of the Institutional 
Services Unit and the three other 
units that CSEA represents. 

The Rossiters: Just Starting To live 
ROCHESTER^WlUlam J. Rosslter put 

down a paint brush and wiped the sweat 
from his brow before he told the visitor 
how "easy" he was going to take life In 
his retirement. 

Rosslter, president of the Civil Service Em-
ployees Assn. chapter at Rochester Stat« Hos-
pital for eight years and president of the 
CSEA ' b Western Conference Cor two terms, 
was spending his first week of retirement 
putting his eight-room house in shipshape 
order. 

"It's too big for us now, so we're going 
to sell It," he said. "We plan to buy a new 
home near tlfe State Hospital or Strong 
Memorial Hospital In the Spring." 

He and his wife, Betty, who Is also retiring 
this month from the State Hospital, want to 
be near enough so that they can do volun-
teer work In the mental health field. 

Both supervising nurses and graduates of 
the Rochester State Hospital School of Nurs-
ing, the Rossiters recently were honored at 
a dinner for their 68 years of combined State 
service. 

They also plan to add another room to 
their cottage on Loon Lake, some 50 miles 
from Rochester, so that there will be room on 
visits for the families of their two sons, who 
also work at the State Hospital. 

"Betty and I want most of all to become 
involved in community activities," Rosslter 
said. "I've always been interested in busi-
ness, politics, the stock market and all of 
the current problems facing all of us—unem-
ployment, racism and so on, 

"There's a lackadaisical interest on tl^e 
part of »o many people about these prob-
lems. But neighborhood associations are be-
ginning to make a dent, and we'll look over 
the possibility of working for one of them." 

He'U remain as the nurses's representative 
of the State Hospital's CSEA chapter, and 
he plans to attend more meetings of the 
Western Conference. 

The Rossiters look back fondly on their 
loyal work for the OSEA. 

"It's probably the greatest civil service as-
sociation in the world," Rosslter said, and 
most certainly the greatest in this country." 

"I stlU draw inspiration from the hundreds 

Former Western Conference 
Leader And Wife Had 
Total Of 68 Years' Service 

and himdreds of people who take over CSEA 
responsibilities above and beyond the call of 
duty, and who devote so many hours and so 
much hard work without pay. And if things 
don't go right as far as legislation is con-
cerned, they might even suffer a bit of abuse." 

Rosslter's satisfaction wsts In seeing people 
work together towards a common goal of 

helping fellow employees, the patients and 
even the administration. 

"We did many things for the Administra-
tion," he said. "For example, many times 
when we got the ball rolling with the legisla-
tors, we'd help to overcome problems that 
both employees and administrators face." 

People who cared for the mentally 111 were 
unique, "a special kind of person. How else 
would they be able to stay on the job? It 's 
very trying work, especially in years like the 
past one when the austerity budget prevented 
jobs from being filled," Rosslter said. 

He said it only takes a few months for 
employees of mental institutions to learn 
how difficult the Job Is. Most who stay In U 
do a marvelous job, but they're still under-
paid." 

Salaries were so low only a few years ago 
that Mental Hygiene employees had to hold 

* People Who Cared For 
Mentally III Are Special 
Kind Of Person^ 

two jobs, which made their work even more 
difficult, because they were overtired. 

"It took a long time getting the work week 
reduced fi'om 46 to 40 hours, and it was only 
four years ago that we w êre able to get 
time-and-one-half for overtime," he said. 

Patient admissions have changed so radi-
cally in the 30 or so odd years that Rosslter 
has worked in the field that he can recall 
when only five percent were voluntary, as 
compared to today, when only five percent 
are Involuntary. 

Rosslter enjoyed writing "Mental Hygiene 
Memo," a column he authored for four years 
for The Civil Service Leader. 

"Most of the thoughts were my own," he 
said. "I tried to keep up with current prcrt)-
lems and legislation affecting Mental Hygiene 
workers. For a time It was the only mental 
health news they had. There was a satisfac-
tion in meetings I attended across the State, 
when people told me they enjoyed the column 
and to keep xip the good work. 

Election Committee Is Set Up 
For Tompkins County C o n t e s t ^ 

(Continued from Paee 1) CSEA shows you how to eet th« 1 

Members of the special County Employees 
Committee to Elect CSEA gather in Ithaca 
to discuss plans for the upcoming represen-
tation election between the Civil Service 
Employees Assn. and the Tompkins County 
Employees Assn. Seated, from left, are 
Nels Carlson, CSEA collective bargaining 
specialist from the organization's Albany 
headquarters, who is assisting the eommit-
Us; Charles KelUsr, County hospital, chair-

man of the committee, and Lawrence Mc-
Laren, president of the County CSEA 
chapter. Standing, from left, are: Charles 
Robinson and Roger Newhart, County 
hospital: Neil Contini, Social Services; 
Carol Snyder, Doris Potter and James 
Wilson, County hospital; Ruth S. Miller, 
County library; Vincent Soderholm and 
Lillian Nemeth, County hospital; Barbara 
Barrus, Health Department, and Julia 
Ryant, hospitaL 

(Continued from Page 1) 
evexy way, better than aiiy 
other organization can. 

"When It comes to negotiat-
ing a contract, CSEA is the only 
organization in the election that 
exists solely to represent em-
ployees in all dealings with their 
employer. CSEIA has negotiated 
hundreds of contracts with pace-
setting benefits for other coun-
ty employees across the State— 
In fact, CSEA represents the 
employees of &3 of tlve State's 
62 counties. CSEA knows what 
It's doing, and negotiating Is Its 
job."-

Laurence McLaren, Tompkins 
County CSEIA chapter president, 
also predicted victory for CSEIA, 
saying: "We all know what 
CSEA can do. We kiu>w that in 
negotiations, C3EA brings In 
professional negotiators who ad* 
viM the chapter negotiating 

but dou't <Uctat« to ttiem. 

CSEIA shows you how to get the 
benefits you want, and heUw 
you out if you are In any trou-
ble with the employer. But the 
employees run the show. We 
need CSEA here in Tompkins 
County, and I am sure that the 
other County employees agree 
with me." 

Members ol the election com-
mittee are Kehler; McLar 
Charles Robinson, Roger New-
hart, Doris Potter, Carol Snyd-
er, James Wilson, Vincent Sod-
erholm, Lillian Nemeth and 
Julia Ryant, all employed by the 
County Hospital: Nell Contini, 
Social Services; Ruth S. Miller, 
County library; Barbara Barrus, 
Health Dept., and a representa-
tive from tlie Sheriff's depart-
ment, yet to be named. 

CSEA collective bargai 
specialist Nels Carlson is aaslst-
in« the committee in coordliuki-
log Um •iecUoo. 

H B e w - ^ 

n l i ^ ^ 



Irving Flaumenbaum Albert Varacchi Eileen G or ski John Cuneo Ben Kosiorowski 
WK. ; 

Julia Duffy 

LI . Conference Demands Probe Reyival 
(Continued from Page 1) 

pened to the Wertz Committee?" 
Julia Duffy, president of the Pil-
grim State Hospital chapter, was 
at the microphone at that time, 
explaining to the delegates the 
deplorable conditions at Pilgrim 
State that had Intensified since 
the closing of the Edgewood Di-
•Ision Building and consolidation 
of patients from that building 
with those a t the main Pilgrim 
State facilities. 

This resulted, she claimed, in 
the mixing of active tubercular 
patients in wards with physically 
healthy mental patients. 

Mrs. Duffy said that patients 
were being shoved into buildings 
that were never intended for 
more than custodial use. To drive 
this point home, she said that 
there is one sink to care for 
•ome 60 patients. . . and that 
this one sink had to do for bath-
ing purposes as well. 

"If need be," she threatened, 
•we will petition the American 

Medical Association to get ac-
creditation taken away from Pil-
grim State." 

Numerous other Long Island 
CSEA leaders rose to support 
Mrs. Duffy's contentions. 

"It is not for ourselves, argued 
Harry Raskin, chairman of the 
grievance committee at Pilgrim 
State, "but for the helpless pa-
tients who have no one to fight 
for them." 

Irving Flaumenbaum, presi-
dent of the Nassau chapter, said, 
"I can assure you that there will 
be deatlis because of this." 

Mrs. Duffy, who Is a head 
nurse at Pilgrim State, told the 
delegates that there had been a 
diarrhea epidemic since over-
crowding became the policy at 
the hospital, and that "the build-
ings were held together by cc>ck-
roaches." 

"We are just as bad as the De-
partment of Mental Hygiene if 
we do not stand up and fight," 
she exclaimed. To this extent. 

she and other participants in 
the press conference were lobby-
ing throughout the Long Island 
meeting in face-to-face confron-
tations with other delegates to 
make sure that everyone realized 
the plight of the patients. 

Besides Mrs. Duffy, Flaumen-
baum and Raskin, other partJci-
pantr, In the press conference the 
day preceding the LI Conference 
meeting were Ben Kosiorowski, 
first vice-president at Pilgrim 
State, and CJus Menzel, president 
of Suffolk State Hospital chap-
ter. 

They had articulated four de-
mands to be met by the State: 

1. Reopen the Edgewood Divi-
sion medical hospital at Pilgrim. 

2. Repaint the entire building. 
3. Repair and maintain four 

elevators in the 13-story build-
ing. 

4. Dismiss Mental Hygiene 
Commissioner Dr. Alan D. Miller. 

The Leader asked Aseembly-
(Continued on Page 16) 

{Leader Photos by Sulo Aalto) 

Toasting to their wedding anniversary are Arthur and 
Josephine Miller. Arthur, now retired, was the first presi-
dent of the Long Islarid Conference, and his wife is re-
tired from Central I slip. 
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Virginia Colgan, left, headed the Farmingdale State U chapter delegation, 
one of the host chapters. Next to Virginia are Nora Fortner and 
Joseph McKnight of Farmingdale, Dorothy Rabin and Ruth Berger of 
Old Westhury chapter, and others from Farmingdale: Norma Murphy, 
Marsha Mason, Wilhelminu Massari and Art Hennessy. 

Helen and Ralph Natale, left, are joined in celebration of their 31s t 
wedding amiiversary by, from left, Irving Flaumenbaum, James Hollitian, 
Joseph Gambino, Michael Villano and Robert Stanwood. Natale is Nassau 
chapter second vice-president, and his unfe is fiyiancial secretary far 
Town of Hempstead unit. 

Another host chapter for the meeting was Suffolk State School. From 
left are Gus Menzel, president, and David Groger, John and Teresa 
Feeney, John Passiglio, George HarUey, Mrs. Passiglio, Mrs. Hanley, 
Artwld Kam, Edith Lovaman and Mrs. MtiusL 

Stony Brook was one of three chapters that hosted the Nov. 6 meeting. 
From left are Betty Dow, Libby Lorio, Alexander Castaldi, W. T. Dexter, 
Bill Weber and Jerry Lenox. Chapter president Albert Varacchi, CanfeT' 
$nc€ treasurer, was seated at the head table. 
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DON'T REPEAT THIS! 
(Continued from Faire 1) 

of contending with an unruly, 
partisan special session that may 
run smack Into the regular ses-
sions tha t opens the first week In 
January. 

The fact Is that the State bud-
get Is surrounded by a treacher-
ous sea of red Ink and the ques-
tion is whether the Administra-
tion can swim to a safe fiscal 
wharf, without capsizing too 
many political boats. In essence, 
the budget deficit is made up 
of two major components: a 
short-fall In State revenues 
against optimistic estimates 
made up of two major compon-
ents: a short-fall In State rev-
enues against optimistic estim-
ates made last Spring amounting 
to $450 million and a budget 
hole of $300 million that came 
about when the voters torpedoed 
the $2.5 billion Transportation 
Bond proposition. These fiscal 
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problems were compounded thla 
paat Thursday, when Federal 
District Court Judge Irving Ben 
Cooper Issued a preliminary In-
jimction restraining the State 
from making cutbacks in benefits 
under the Medicaid program. 
Unless the restraining order Is 
lifted by a higher court, Judge 
Cooper's ruling may cost the 
State $150 million In unbudgeted 
Medicaid services. 

The Governor has not yet 
made public his plans for meet-
ing so huge a crisis and may 
keep his plans secret until he 
springs his program at the open-
ing moments of the special ses-
sion. While budget officers are 
typically practiced experts In the 
arts of fiscal legerdemain, the 
calling of a special session indi-
cates tliat the Governor has 
nothing in store for the Legisla-
ture except blood, sweat and 
tears in terms of new or Increas-
ed taxes and in terma of re-
trenchment in State appropria-
tions for State programs, for 
education and for localities. 

Some Serious Risks 
The Republican legislative 

leaders, Senate Majority Leader 
Earl W. Brydges and Assembly 
Speaker Perry B. Duryea, Jr., 
are likely to experience agoniz-
ing moments in keeping their 
members in line. In a general 
way, the Republican leadership 
hopes to convince Senators and 
Assemblymen that bloody deeds 
done In December will be forgot-
ten by the voters next November, 
when all members of the Legis-
lature come up for election. On 
the other hand, the leaders are 
taking the risk tha t new taxes 
and budget cuts will arouse so 
much heat among State and lo-
cal government employees, coun-
ty executives, town supervisors, 
city and village mayors, and 
school boards as to make the 
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^ Employment -A- Premotloa 
i t Advanced Educatioa Trainina 

i t Personal SatisfactioN 
Our Special Intensive 5-Week 
Coarse prepares for official 
exams conducted at regular in-
tervals by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meet 
I N M A N K A I T A N , 

Moo. A Wed. , 5 : 3 0 o r 7 : 3 0 FM. 
I N JAMAICA, 

Tues. * Thurs . . 5 :45 o r 7 : 4 5 P J i . 

SPECIAL SAT. MORNING 
CLASSES NOW FORMING 

Phone or Write for Information 

Phone: GR 3-4900 
DELEHANTY INSTITUTE 

115 E. ISMi St.. Ma*li«H«i 
fl-01 M*rrick Mvd.. Jonaica 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES 

Special P R E P A R A T I O N FOR CIVIL SERVICE TESTS. Swifcfebowd, 
NCR Buokl(e«pin« maihiae. H.S. EQUIVALENCY. Day * Eve Qasscs. 
EAST T R E M O N T AVE. ft B O S T O N HO. . B R O N X — KI 2-5600 
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hydrogen bomb explosion In tht 
Almtlanfl appear like a spark 
frtnn a cigarette lighter. 

Senate Minority Leader Joseph 
25aretzkl and Assembly Min-
ority Leader Stanley Stelngvtt 
are certain to demand public 
hearings by the appropriate 
legislative committees on all 
phases of the Governor's pro-
posed fiscal program. Mayor 
John V. Lindsay Is certain to 
take advantage of the budget 
crisis to promote his prospects 
for the Democratic Presidential 
nomination. And Republican leg-
islators, elected with Conserva-
tive Party support, will face a 
rough time in trying to maintain 
happy relations with their two 
constituencies. 

New Faces 
When the special session 

meets, there will be some new 
faces in the Senate and Assem-
bly Chambers, all from Queens. 
Assemblyman Elmanuel R. Gold 
will make his first appearance 
on the Senate floor as successor 
to Sejrmour R. Thaler who was 
elected to the Supreme Court. 
Gold's seat In the Assembly will 
be taken by Alan G. Hevesl. As-
semblymen John A. Esposito and 
Alfred A. DelU Bovl will replace 
Joseph J . Kunzeman and Alfred 
D. Lerner, respectively, both of 
whom were elected Supreme 
Court Judges. Assemblyman Saul 
Weprin will succeed Martin Ro-
dell, who was elected a Civil 
Coiu-t Judge. 

The tensions tha t will be gen-
erated by the special session will 
make these new faces Instant 
legislators. 

W. Point Wants 
Personnel With 
Clerical Skills 

Clerical jobs have been re-
ported at four d i f ferent hir-
ing levels at the U.S. Milit-
ary Academy. Clerks w i th 
typing skills as well as stenoa 
are being sought at the moment. 

High school grads who can 
pass the appropriate test will 
be appointed as GS-2 clerk typ-
ist and GS-3 clerk steno. For 
non-grads. an alternate of six 
months of pertinent experience 
will also be fine. 

If you have a year of poat-
hlgh school studies to your 
credit, you might try the GS-3 
typist title or the post of steno 
at GS-4. A full year of work 
history In the relevant office 
skills will be acceptable aa weU. 

Details on the test, adminis-
tered monthly, can be learned 
by writing: Civilian Personnel 
Dlv.. UJS. Military Academy, 
West Point 10966. If you have 
a specific question, phone (914) 
938-2115. 

j l i i ^ s d i ^ I 
I Equiv. Diploma | 
1 5 Week Course — | 

$60. I 
•comple te bf H O M E STUDY or i a . 

(E V E N I N G UASSIiS, Ir^idius to State I 
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loma. FREE B O O K L ^ . . 
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(Roberts Schools, Dept. L. | 
SI 7 Weft S7Hi St., • 
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Certlllcd? Uncertain? 
Follow Tb« Leader 

TO H H P YOU PASS 
S E T T H E A R C O S T I D Y B O O K 

•OOKS 
A c e e N n t a n t A a t i l t o r 
Administrative Assistant Officcr _ 
Assessor Appraiser (Real Estate) 
Attendant 
Attorney 
Auto Maeiiinist 
Anto Mechanic 
Beginning Office Worker 
Beverage Control Invest. 
Bookkeeper Account Clerk 
Bridge & Tunnel Officer 
Bos Maintainer — Groap B 
Bus Operator 
Buyer Purchasing Agent 
Captain Fire Dept. 
Captain P.D. 
City Planner 
Civil Engineer 
Civil Service-Arith. & Vocabniary 
Civil Service Handbook 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide 
Federal Service Ent. Exan 
Fingerprint Technician 
Fireman, F.D. 
Fireman in all State O.P. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
U. Police Dept. 
Librarian 
Machinists Helper 
Maintenance Man 
Maintainer Helper A ft C 
Maintainer Helper Groap B 
Maintainer Helper Group D 
Management & Administration Qnnser 
Mechanical Engineer 

PRICES 
5.00 
6.00 
5.00 
3.00 
5.00 
4.00 
5.00 
5.00 
4.00 
4.00 
4.00 
4.00 
5.00 
4.00 
6.00 
6.00 
4.00 
5.00 
3.00 
1.00 
4.00 
5.00 

_ _ 1 . 0 0 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
4.00 
4.00 
4.00 
5.00 
4.00 
5.00 
4.00 
4.00 
4̂.00 

3.00 
4.00 
5.00 
3.00 
4.00 
5.00 
5.00 
5.00 
4.00 
5.00 
6.00 
4.00 
5.00 
4.00 
4.00 
4.00 
5.00 

Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical & Public Health) 
Parking Enforcement Agent 
Prob. & Parole Officer 
Patrolman (Police Dept. Trainee) 
Personnel Assistant 
Pharmacists License Test 
Playground Director — Recreation Leader 
Policewoman 
Postmaster . 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Preliminary Practice for the H.S. Eqnivafeacy Diplonia Test. 
Principal Clerk-Steno 
Probation ft Parole Officer 
Professional Career Tests N.Y.S. _ 
Professional Trainee Admin. Aide 
Pnblie Heolth Sanitarim 
Railroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker — 
Staff AHendant ft Sr. Attendtaal 
Stationary Eng. ft Firemaa 
Storekeeper Stockman 
Supervision Coarse 
Transit Patrolman 

-5.00 
_4.00 
_5.00 
_4.00 
..4.00 
-5.00 
-4.00 
-6 .00 
_5.00 
_4.00 
_4.00 
_4.00 
-4.00 

5.00 
_4.00 
-4.00 
-4.00 
_5.00 
_6.00 
-5.00 
-5.00 
-5.00 
_4.00 
_4.00 
_4.00 
-4.00 
-5.00 

5.00 
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-4.00 
_4.00 
_4.00 
-5.00 
_4.00 

Contoins Previous Questions and Answers ond 
Other Suitable Study Material for Cominq Exams 
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80c for 24 ko«rs special delivery 

LEADER BOOK STORE 
11 Warren St.. New York. N.Y. 10007 

Pleose send me • ' copies of books checked above. 
I enclose check or money order for $ 
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It's Completely Immersible 

For Thorough Cleaning! 

P - 1 5 

Special Pr ice 

$ 1 6 8 8 

AUTOMATIC 
IMMERSIBLE 
COFFEE MAKER 

• It's complfttely immeriibl* — you know il's clean 
, Maktt 3-9 five ounce cupi of perfect coffee 
• Peek-a-Brew® gauge serves as reminder for cups of 

coffee left. 
• NEW mini-brew basket packed with 11 I Lets you 

make only 2-3 oups of coffeel 
« Brew selector gives you the coffee strength you prefer 
• Coffee ssays at serving temperature automatically 
e Accented in today's decorative colors of Avocado, 

WKIU or Harvest. 

SEE THRU P O R E WINDOW 
Leb You View Baking P r o p e u ! 

Special Price 

$ 2 4 8 8 
DELUXE 

TOAST-R-OVEN 

MAKES A GREAT GIFT, TOO! 
• It's • toaster—for all kinds of bread—both tides toast 

•venly 

• It's an oven—for frosen meat pies, meat loaf, potatoes, 
frosen pastries, etc. 

• It's • top browner only—ideal for English muffins and 
melted cheese sandwiches 

• It can be your silent servant 

DRAKE BROTHERS 
114 F U L T O N ST. N E W Y O R K C I T Y 

INSTALLATION IN ISLIP — thc 
new executive board of the Central Isllp chapter. 
Civil Service Employees Assn., with raised hands, 
prepares to take the oath of off ice from Henry 
Pearsall, far right, a former chapter president. 

Amonp the inaugurated are, left to r ight: record-
ing secretary Eileen Gorski; president Joseph 
Keppler; treasurer Gloria Bradford; first vice-
president Steve Crandall; corresponding secretary 
Shirley Dixon; second vice-president Douglas Dix -
on, Jr., and delegate Harold Dermitt . 

Stenos /S fenos /S tenos | 

- S T E N O S ^ 
N.Y. City has many openings for 
qualified Stenographers who can 
take 80 wpm dictation and 35 
wpm typing. 
Salary begins at $5,600, plus ex-
cellent benefits including promo-
tion opportunities, pension plan, 
4 weeks vacation, health and 
medical insurance plan, sick leave, 
holidays with pay, etc. 
Immediate openings in a variety 
of City agencies. Apply Mon. to 
Fri. 9 to 10 a.m. 

N.Y. C i t y D e p t of 
Personnel 

Room M-10 (Mezzanine) 
220 Church St., Manhattan 

For further information, call 
(212) 566-8700, Mr. Law 

im e</ual opportunity employer 
Stenos /S tenos /S tenos 

K N O W W H A T Y O U W A N T 
O U T O F L I F E ? 

Wr i te y o u r o w n t i cke t 
w i t h Icebreaker 

I ceb reake r is t h e m o s t e f f e c -
t i v e s tep y o u c an t a k e t o 
m e e t i n g p e o p l e y o u ' l l l i ke , 
p e o p l e y o u c a n sha re t h i ng s 
w i t h , pe rhaps even love . 

W i t h I ceb reake r y o u ' l l have 
th i s going f o r y o u : 
. The New York area's No. 1 

dating service with more inter-
esting, educated, friendly 
people than any other service . 
. . the one whose success 

you've heard about on radio 
andT.V . 

. T h e uncompromising Ice-
breaker matching program . . . , 
the one that considers each 
persof^ in a personal way. 

Dial 7 8 7 - 0 6 0 9 (anytime) 
or write for our free questionnaire. 

One look tells the whole story. 

Icebreaker Inc. 
1966 Broadway 

N«w York. N.Y. 10023 
Member 

National Computer Dating Association 
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GHOIIP. ^ 

1 0 1 0 W I N S W 
All N e w s . All T h e T i m e . , 

GHI? 
Because—GUI protection 
provides tomorrow's 
medical care TODAY 
through all of these 
features: 

. PROTECTION WITH 
PREVENTIVE CARE: 

from Home Calls and 
Office Visits to Surgery; 
Immunizations to 
Specialists' Consulta-
tions; Diagnostic X-rays 
and Laboratory Tests 
from Your Personal 
Physician. 

• PAID-IN-FULL BENEFITS 
FROM PARTICIPATING 
DOCTORS 

• FREE CHOICE OF ANY 
DOCTOR, ANYWHERE 

• NO INCOME LIMITATIONS 
NOTE: Remember that the GHI Optional Extended Benefits in the 

New York City "Choice ol Health Plan" programs give you 
the same Blue Cross hospitalization, retirement, disability 
and dependency protection provided by the other plans. 
TItt GHI Buildinf For inlormation call 
Group HeiltN Insurjnce. Inc. GHI Government UniJ 
227West40lhSlieel Ne*Yak NY 10018 212-736-7979 
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Must Possess MSW 

Seek Social Work Consultants 
Any weekday will be satisfactory to apply for consultant 

openings in public health social work, says the City Person-
nel Dept. 

The $12,500 title bases appointment on possession of a 
master's in social work plus four 

T T T T T T T ^ ^ 
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The Job Market 
By BARRY LEE COYNE 

A LISTING o r NON-CIVIL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

M. 

Duo Of Architect 
Titles To Accept 
Tliurs. Entrants 

A pair of architect titles 
was unveiled by the City last 
Thursday and will stay open 
for filing each Thursday at 
9 a.m. until further notice. 

The titles Involved are those 
of architect at $14,000 and as-
sistant architect at $12,100. In 
either case, experience and train-
ing will weigh the full 100. 

Appointment to architect will 
hinge on having State registra-
tion in this field. "The registra-
tion must be presented to the 
examiner on the Thursday when 
the application is filed," says the 
City, as well as "to the Investi-
gation Division at the time of 
investigation." 

Typical tasks after hiring may 
concern planning, assigning and 
reviewing the work of subordin-
ates as head of a major archi-
tectural design section. 

Assistant archl'tects must meet 
tiie prerequisite of a baccalaure-
ate in the field with approved 
course work plus two years full-
time experience. The alternate: 
registration by the State. 

The assistant's duties focus on 
engaging in research investiga-
tions and examinations of archi-
tectural activities of various 
agencies. Drafting specifications 
and preparing cost estimates will 
consume a major portion oi tl\e 
job. 

Applicants should appear in 
Room M-9, 40 Worth St. in Man-
hattan, at the designated time. 
Eligibility list will remain effec-
tive for one year after their date 
of establishment. 
miiiiittiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii' 
FIREFIGHTERS FIGHT FIRES 

. . . NOT PEOPLE. 

years of appropriate experience. 
Such experience is defined eis 

"full-time paid casework experi-
ence in a public health, medical 
or psychiatric agency adhering 
to acceptable standards." Two 
of those years must be In an 
administrative job. 

However, teaching of social 
work subjects will be credited sus 
a substitute for the supervisory 
exposure noted above, on a 
year-for-year basis. 

While a -."aiver of citizenship 
has been effected, candidates 
must have social worker certi-
fication within 18 months of ap-
pointment. The State Education 
Dept. issues such certifications. 

Typical work situations find 
the consultant providing short-
term direct casework In selected 
situations to evaluate the needs 
of families and individuals. An-
other phase Involves program 
plamiing and policy-making In-
sofar as community health pro-
grams. 

Check out Exam Notice No. 
1201 for a full statement of du-
ties. In filing, go any weekday 
between 9 a.m. and 11 a.m. to 
Room M-1, 40 Worth St. in Man-
hattan. Only in-person applica-
tions will be eligible for con-
sideration. 

PtI. Richard Cornish 
Funeral services were held Oct. 

29 for Patrolman Richard A. 
Cornish, assigned to traffic duty 
In the 92 Pet., Brooklyn. Ptl. 
Cornish was appointed to the 
Police Department on June 29, 
1961. 

Note 43 Contestants 
Management analyst competi-

43 of them—recently took 
written exam at Bix)nx's Taft 

tors 
a 
High School. 

There are joba in hotels for 
experienced Room Clerks to rent 
rooms, check in guests and han-
dle cast. Must be able to operate 
NCR 2000 or 4200. The job pays 
$105 to $115 a we'>k including 
night work shifts and week ends 
from 12 midnight to 8 a.m. . . . 
Also Hotel Night Auditors to 
work night and week ends from 
12 midnight to 8 a.m., are need-
ed. The jobs pay $115 to $130 a 
week . . . There are openings 
for Hotel Telephone Operators 
to handle all Incoming and out-
going calls. Must be good at fig-
ures and able to compute charges 
and willing to work nights and 
week ends at $106 to $108 per 
week . . . Apply at the Hotel & 
Restaurant Placement Center, 
247 West 54th St., Manhattan. 

In Brooklyn, apparel manu-
facturers are in n^ed of Sew-
ing Machine Operators to sew 
buttons and buttonholes using 
specialized machines. The pay 
range is from $65 to $85 a week, 
most week work but there Is 
also some piece vyork . . . Knit-
ting Machine Operators are 
wanted to operate flat or circu-
lar type knitting maclilnes to 
knit fabric. May also be required 
to set up machines. The pay 
range for these jobs Is from 
$2.50 to $3.50 per hour . . . There 
are openings for both Hand and 
Machine Pressers to work on 
men's, women's and children's 
garments. Hand Pressers using a 
dry or steam Iron can earn $65 
to $125 per week; week work 
or piece work and Machine 
Pressers experienced in using a 
Hoffman press machine can 
earn from $70 to $150 a week 
. . . Apply at the Brooklyn Ap-
parel Industries Office, 58 Bond 
Street. 

Youiig men 18 through 21 
have a fine opportunity to learn 
to be Electricians. A large train-
ing program is opening up for 

CIVIL ENGINEERS 
Including these specialties: 

* Sanitary Water Supply 
* Building Construction * Structural Design 

* Building Plan Examiner 
Great professional challenges are available with the City o f N e w Y o r k in Civil Engineering and Civil Engineering 
specialties. Assignments will involve you with the prob'ems of the world's greatest city . . . providing essential 
public services such as housing, school construction, sanitation, water 
pollution control and subway construction. 

Salaries and benefits are greater than ever before. Starting 
salaries: Civil Engineer, $ 1 4 , 0 0 0 ; Plan Examiner, $14,500. 
Rapid advancement for qualified individuals; 20 days vaca-
tion; free hospital and medical plan; retirement benefits 
and more. 

Ki:OUIKt:MliNTS-. Ciiil Eusineer-. N e w York St.ite 
Hrufessiutuil KnKineer's Liceiue PLUS ci iher ( I » 
ha i i a l au rca t e degree in app rop r i a t e specialty at»d four 
years experience O R ( 2 ) hiish school and eight year» 
experience. Plan Examiner (Huildiugs) •. N e w VorL 
State Professional l -nginetr ' s License O R New York 
State Registrat ion a* an Architect aod ei ther (1 ) 
b a n alaurcate degree in civil engineer ing or archi tecture 
and four year* experience, including two years in 
bui ld ing design O R ( 2 ) high school and eight years 
experience, including four years in bui lding de>ign. 

IIOVI' TO APPLYs In person on any Thursday , beiwee. 
y a.m. and 10 a .m., ac the D e p a n n i e n i of Personnel , 
RiK>m M-9 ( M e i z a n i n e ) . 220 Church Street, in Man-
liattan. Please br ing P.E. license. 

Par fuilitr de/ailt, pleas* uriit »r <ait: 
Mr. Lanc«, Bccrwitmcnt Divition • 

New York City Department of Personnel 
220 Church »»r«*r. N«w Ysrk, N«w York, N.Y. 10013 
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500 trainees. Approximately 260 
wlU start In January 1972 and 
the other 250 wUl start In June 
1072. Under this four-year ap-
prenticeship training program 
Trainees will learn all job du-
ties connected with becoming a 
Journeyman Electrician. Ap-
plicants must have a high school 
or equivalency diploma and also 
be residents of the metroi>olltan 
area for the past two years. An 
aptitude test will be required 
as well as a physical exam to 
Insure ability to perform the 
required work. The starting wage 
for apprentices is $2.50 per hour. 
Proof of citizenship or Inten-
tion to become a citizen Is also 
required. Applications must be 
filed no later than Nov. 11, 1971. 

Applicauts interested in this 
apprentice program should ap-
ply at any one of the Indus-
trial Offices of the State Em-
ployment Service or Youth Op-
portunity Centers. The address-
es for the Industrial Offices are: 
Manhattan, go to 255 West 54th 
St.; in Brooklyn go to 250 Scher-
merhorn St.; in Queens, go to 
42-15 Crescent St., Long Island 
City, and in Staten Island, 25 
Hyatt St., St. George. 

The addresses for the Youth 
Opportunity Centers are: Man-
hattan, go to 330 West 34th St.; 
in Brooklyn, go to 394 Bridge 
St.; in the Bronx, go to 558 
Southern Blvd. and in Queens, go 
to 91-14 Merrick Blvd., Jamaica. 

There are job openings in the 
commercial field, for example. 
Accounting Clerks with a knowl-
edge of typing. Some college ac-
counting credits are preferred 
for these jobs paying from $115 
to $150 a week . . . There are 
openings for Monitor Board Op-
erators experienced In No. 507 
board with a knowledge of typ-
ing for jobs naylng $100 to $110 
a week and Plugboard Opera-
tors can get jobs paying $100 to 

Health Planner 
Post Remaining 
Open To Dec. 27 

Two vacancies are available 
for the post of health facilities 
planner, at a starting salary of 
$18,438. This title calls for a 
bachelor's plus six years of per-
tinent experience. 

Such experience could be in 
hospital or medical care ad-

' ministration, health program 
management, or an allied spe-
cialty. Candidates will be sub-
ject to an exam slated for Jan-
uary. 

Applications will close E>ec. 27. 
For a description of duties, con-
sult Announcement No. 27-123. 
For obtaining an application, 
write the State Civil Service 
Dept., l̂ '̂ O Washington Ave., 
Albany 12226. 

Ferro Selection 
Anthony J. Ferro of Utlca, 

executive secretary and legis-
lative representative of the 
Council of Brewery Workers, has 
been reappointed by Governor 
Rockefeller to the Council of tlie 
Upper Division College of the 
State UiUverfilty In the Uerkl-

$126 a week . . . Law firms are 
looking for Legal Stenographe 
and Secretaries with skills of 100 
words per minute and 50 words 
In typing on electric t3ri>ewrlter. 
These jobs call for heavy sten-
ography from one or more lawy-
ers and can be flUed by those 
with or without legal experience. 
The pay range is $135 to $186 a 
week depending on ability . . . 
Biller Typists who are good at 
figures and can type 35 words 
per minute with accuracy are, 
needed in all Industries and lo-
cations. The pay range is from 
$110 to $126 a week . . . Apply 
at the Office Personnel Place-
ment Center, 575 Lexington Ave., 
Manhattan. 

MATERNITY 
CARE 

Q. What does an OBSTE-
TRIC IAN charge for 
his services? 

A. We don't know exactly 
because fees vary con-
siderably but It can be 
expensive. 

If you are a member of 
H.I.P.your H.I.P. Obste-
trician will provide all nec-
essary maternity services 
and you never worry about 
extra charges. 
Most other health insur-
ance programs place strict 
limitations on maternity 
care. This often comes as 
a surprise to families who 
forget to read their health 
insurance policies. 
H.I.P. places no limitation 
on maternity care provid-
ed during pregnancy, de-
livery and following 
delivery. 

One of 
the many 
reasons 

for joining 
H.I.E 

1 

1 



GS-5, 7 Tifles On Tap 

It s Baccalaureate Or Exp. 
For Federal Job Entrants 

Possession of a bachelor's degree or three years of "responsible experience" can 
lead to appointment for one of 200 titles on the revised Federal Service Entrance Exam. 

Most positions exist at the GS-5 and 7 levels. 
Appointments at GS-5 now start at $6,938. The minimum grade required remains 

fO percent at thla level (OS-7 
requirements discussed later). 

Testing will be waived for cer-

Where fo Apply 
For Public Jobs 

NEW YORK CITY—The Ap-
plication Section oif the New 
York City Department of Per-

^sonnel is located at 49 Thomas 
• s t . . New York, N.Y. 10013. It is 

three blocks north of City Hall, 
one block west of Broadway. 

Applications: Filing Period — 
AppUcatlona issued and received 
Bfonday through Friday from 9 
Ajnu to 5 p.m., except Thursday 
from 8:30 a.m. to 5:30 p.m. The 
Saturday filing hours are in siis-
pension. 

Application blanks are on hand 
at those times at the Applica-

f | t l o n Section, City Personnel 
Dept., 49 Thomas St., New York 
10013. Exam notices will be 
posted there, but are no longer 
distributed. Ti you have further 
questions, phone (212) 566-8700. 

Mailed requests for application 
blanics must include a stamped, 
self-addressed business-size en-
velope and must be received by 
the Personnel Department at 
least five days before the closing 
dat« for the filing. 

Completed application forms 
which are filed by mail miist be 
sent to the Persormel Depart-
ment and must be postmarked 
no later than the last day of 
filing or as stated otherwise in 
the examination announcement. 

The Application Section of 
the Personnel Department is 
near the Chaml>ers Street stop 
of tlie main subway lines tliat 

^ ^ j o through the area. These are 
j f lp ihe IRT 7th Avenue Line and 
^ ^ t h e IND 8th Avenue Line. The 
^ IRT Lexington Avenue Line stop 
r to use is the Brooklyn Bridge 

stop and the BMT's QT, RR 
local's stop is City Hall. Both 
lines have exits near Chambers 
St., a few blocks away, 

t STATE—Department of Civil 
Service now has four regional 
offices, open weekdays until 
until 4:45 p.m. Tiieir addresses 
are: 1350 Ave. of the Americas 

^ ^ o f f 55th St.), N.Y. 10019; 1220 
^ ^ W a s M n g t o n Ave., Albany 12226; 

1 West Genesee Srt... Buffalo 
> 14202; State Office Bldg., Syra-

cuse 13202. 
A special phone recording serv-

ice for late-hour application re-
quests has been installed at the 
New York City office. If calling 
after 5 p.m., phone (212) 765-
S8I1. 

Candidates may obtain appli-
^ | | | ca t ion8 only in person at the 
^ ^ o f f i c e of the New York State 
' Employment Service. 
' FEDERAI^New York Region, 
' U.S. Civil Service Conmiission, 
\ Federal Plaza at Duane and La-

fayette Sts., New York, N.Y. 
f 10007. Take the IRT Lexington 
1 Ave. Line to Worth St. and walk 
^ two blociifl north, or any other 
I train to Cliambeis St. or City 
I ^ H a l i stop. 

Monday through Friday hours 
^ ^ a r e 8:30 a.m. to 6 p.m., and 
W offices stay open Saturdays, 9 
r a.m. to 1 p.m. The telephone is 

(212) 264-0422. 

tain <3S-5 candidates, however. 
If you have earned a college de-
gree within the last two years 
and rank either at the top 10 
percent of yoiu* class or have 
compiled a 3.5 average on a 
4.0-point scale, you can skip over 
the written exam. 

GS-7 appointments (at $8,582) 
are based on a different set of 
requirements. A year of gradu-
ate study, a law degree or four 
years of the experience related 
to job duties will be satisfactory. 
In this case, a 70 percent test 
grade is called for. 

By contrast, a 90 percent 
grade minimimi has been set for 
GS-7 candidates who have only 
the bachelor's and have earned 
liigh scholastic honors. Ranking 
in the upper-third of the class 
or gaining 2.9 on the 4.0-point 
system will qualify you, as will 
scholastic society membership. 
Obtain the FSEE pamphlet for 
comprehensive information here. 

Other Important points out-
lined in the booklet include: 

—The availabiUty of a $1.26 
Job information booklet, "Federal 
Career Directory — A Guide to 
College Students," should be ex-
plored. Write: Superintendent of 
Documents, (jovt. Piinting Of-
fice, Washington, D.C. 20402, 

—College students who expect 
to have their degree within the 

Exper. Necessary 

next nine months are eligible to 
take the FSEE. Of course, actual 
appointment depends on success-
fully getting the degree. 

—Special arrangements are 
made for applicants who are 
blind, deaf or otherwise handi-
capped. List such information 
along with the application. 

—Previous eligibility will stay 
in effect only until registers are 
established ui\der this latest 
exam. If you wish future con-
sideration, contact the office 
where your FSEE eligibility is 
held. 

—Several technical and inter-
nal security agencies do their 
own hiring. These are sp>ecified 
in the FSEE booklet, as are typ-
ical jobs not filled through this 
particular test. 

Career briefs appear in An-
nouncement No. 410 for nearly 
two dozen of the more i>opular 
titles. They run from administra-
tive assistant to social service 
representative and supply spe-
cialist. 

To secure a copy, write or visit 
the New York City Area Office 
of the U.S. CiJivil Service Com-
mission, at 26 Federal Plaza, 
Manhattan. This office has 
weekday hours until 6 pjn. and 
closes at 1 p.m., Saturdays, with 
continuous filing allowed. Exanis 
are held virtually every month. 
The next one is Nov. 20. 

Fotog Positions Set 
To Offer 30 Openings 

In fcxjus at the moment aî e some 30 City vacancies for 
the $8,550 post of photographer. More openings are expected 
to occur. 

Three years of photographic experience—within the last 
12—wUl satisfy the job require-
ment, as will two years of this 
sort of professional exposure In 
combination with "sufficient ac-
ceptatkle related educational 
training in an approved trade, 
vocational or technical school." 

The training accreditation al-
lows up to two school years to 
be used. Each school year, hence. 
Is equated to half a year of ex-
perience. 

Typical tasks deal with pre-
parina photographic reproduc-
tions of various subjects, such 
as fingerprints, surgical and au-
topsy specimens, unsafe build-
ings and sti'uctures, unsanitary 
condition in living quarters and 
restaurants. In this role, the 
pliotographer serves to produce 
evidence necessary to investiga-
tions. 

In early February, a practical 
exam will be conducted. Its 
weight is 100, and candidates 
must sliow tiielr abilities in tak-
ing photos, developing aivd print-
ing negatives, marking slides and 
copy work. "Candidates may tte 
required to pass a qualifying 
written test," the exam notice 
states, although a determiimtion 
has not been made defiiiite. 

FOSTER PARENTS ARE 
SPECIAL PEOPLE 

Parenu who can share their home 
and familf life with a foster child 
are verr ijpecial i>eople, and axe 
greatir needed. 
We need foster home* for children 
o f ' all aKM, particularljr black and 
interracial. Please call or write: Tbt 
Children't Aid Society, 150 East 4'itb 
St.. N.Y.C. 10017. 682-9040, 
Ext. 329. 

RETIRING CIVIL SERVICE 
EMPLOYEE 

D O N T SELECT AN O P T I O N BE-
FORE YOU TALK T O US. Cooiatt 
i>*rfonalis*4 Pcntlenf, Inc. 42 W. 
39tli St., NY, NY 100U. Sam Saa»* 
• r Irv. Mechanic. T*l. 2U-S69-S365 

Na Cl iary* fyir ( ^ n s y l ^ a f l ^ , 

New SUNY Trustees 
Governor Rockefeller has ap-

pointed two new members and 
reappointed one serving member 
of the State University Board of 
Trustees, the personnel ot which 
serve without salary. All of the 
appointments require Senate 
confirtnation. 

New members appointed are 
Mrs. Edward Siegel of Platts-
biu-gh, and William D. Hasset, 
Jr., of Snyder; reappointed is 
Clifton W. Phalen of New York 
CVty. 

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIMIIIIIII 
BUY U.S. BONDS 

The medical screening, given 
to all applicants, will pay spe-
cial stress to vision and hearing 
factoi-s. Defective color vision, 
for example, will disqualify. 

After Nov. 23. no more en-
tries for photographer will be 
accepted. Those desiring an ap-
plication are urged to contact 
tlie NYC Personnel Dept. at 40 
Thomas St. in Manhattan. 

SUPPORT THE ATTICA 
FAMILY MEMORIAL FUND 

ATTICA. N.Y. 14011 

REAL ESTATE VALUES 
CAMBRIA HTS $31,990 

SOLID BRICK DUPLEX 
6 tremendous rms, formal dining 
rm, 3 Ige bedrms, ultra mo kit & 
bath. Garage. Air-cond. Carpeting 
and many other extras. 

LAURELTON $34,990 
4 BR BRICK CAPE 

7 Ig rms; on a Ige landscaped lot. 
Patio, carport. Mod & immaculate. 
Finishable basement. Loads of extras. 

LAURELTON $39,990 
LEGAL 2-FAMILY 

8 yr» young with two 5-rm apts. plus 
fin rentbl bsmt apt. Excint value. 
Terrif ic income. 
CALL A T ANY TIME FOR APPT. 

QUEENS HOMES 
170-13 Hillside Avc.-Jamaic* 

OL 8-7510 

BUILDERS SPECIAL 
TO BE BUILT 

Hempstead, Roosevelt, Unlendale, 
Freeport 

Ultra modern room hi ranches, in 
superb residential area. 5 bedrooms, 
2 full baths, 1 with ceramic tile with 
double yanity . . . Huge 10x14 kitch-
en with wall oven. Loads of birch 
cabinets, formica tops. Can be con-
vened to mother & daughter or 
rentable apartment. 1 car garage, 
landscaped, from $29,990 includes 
closing costs. 
NATLIN HOMIS (516) IV S-1100 

LAURELTON $34,990 
Brick/stone/t imber. Sumptuous 7 rm 
English Tudor Senior Tavern res. 
Exquisite condition. Spacious sunken 
Hvrm / beametl ceiling / wood-burng 
fireplace, huge dinrm, ultra modern 
kitch with breakfast nook, 3 modern 
coL tile baths, luxurious finished 
basement/bar & 2nd fireplace. Gar-
age. Garden. All major appliances 
included. Excellent mortgage terms 
arranged. 

LONG ISLAND HOMES 
168-12 Hillside Ave, Jam. RE 9-7300 

CAMBRIA HTS. VIC. 
$26,990 

7.ROOM HOUSE 
Exceptional home on a beautiful tree-
shaded quiet street. Near everything 
. . . shopping centers, houses of wor-
ship Sc 1 block to bus or subway. 
Huge living room, full-sized dining 
room, kitchen plus dinette on the 
main floor. 3 large bedrms with 
Hollywood-style colored tile bath. 
Sensatiotial basement, garage, oil 
heat, refriegrator, washing machine 
& loads of other extras. FHA & GI 
low down payment terms can be ar-
ranged. Ask for Mr. Alex. 

CAMBRIA HTS 
$32,990 
BRICK 

Custom-built 12-yr old home con-
sisting of 6Vi rooms, main floor 
powder room, 3 extra large bedrooms 
with color tile bath and stall shower. 
Professionally - fini^ed recreation 
basement. Property fenced all around. 
This house has everything . . . pa-
tio, airconditioner, wall /wall cari^t-
ing, screens & storms, washing ma-
chine & all other essential extras. 
Low down payment can be arranged. 
Ask for Mr. Rogers. 

CAMBRIA HTS 
$35,990 

RANCH CAPE 
This detached home is all brick on 
40x100 grounds with 3 extra large 
bdrms, finished bsmt, gar, oil heat, 
wall /wall carpeting, all appliances 
left without extra charge. Nr shop-
ping centers, bus & subway transpor-
tation. GI & FHA ternu can be u -
ranged. Ask for Mr. Soto. 

BUTTERLY 
& GREEN 

168-25 Hillside Ave 
JA 6-6300 

Property For Sale 
Delaware County 

FARM H O U S E — 1 0 Rms. Barn. 75 
ACRES. $35,000. Also 48 ft. Trailer. 
35 acres, $12,000. Owner will divide 
terms. P.O. Box 885, Bellmore, N.Y. 
11710. 

L E V m O W N VIC — 
3 BEDROOM RANCH 

$26,990 
N o Dn G.I. 1800 Dn F.H.A. 

McNEELY REALTY 
516 735-8540 

For Sale - Fulton County 
ADIRONDACK VILLAGE BUNGALOW 

25 ^'ears old. 6 rooms, 1 Vi baths. 
8 miles exit 29 Thruway. Lot borders 
trout stream. $17,000. 

N. Rask, Bkr, Duanesburg, N.Y. 12056 
Ph. (518) 895-2577. 

For Sale - Schoharie County 
RETIREMENT OPPORTUNITY 
GENERAL COUNTRY STORE 

in beautiful mountain village west 
of Albany. Good building with room 
for large apartment. $12,000. plus 
inventory. 

N. Rask, Bkr, Duanesburg, N.Y. 12056 
Ph. (518) 895-2577 OR 895-2729. 

Send for free list. 

U.S. Government Foreclosures 

VACANT HOMES 
SPRINGFIELD GARDENS 

Priced From $17,000 
To $30,000 

No extra cost. No extra fees. Call 
rieht now. W e have the keys. 
Bimston (212) 523-4594 

BRONX SPECIAL 
Fordham Road Vicinity 

Semi-attached brk 8 rm Duplex; 
bsmt, porch, overlooking the water. 
Veteran.*—low, low down payment. 

N O CLOSING FEES 

FIRST-MET REALTY 
4375 White Plains Rd, Bronx 

324-7200 
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Farms & Country Homes, 
New York State 

NEW FALL Cawlog and Hundred* 
of Real Estate & Business Bargain*. 
All Type». Sizes & Prices. Dahl Realty, 
Cobleskill, N.Y. 

Forms & Country Hornet, 
Orange Covnty 

Bulk Acreage — Ketirement Homw 
BUHineM In the Trl-State Area 

OOLDMAM AGBMCT RBALTORS 
M Pike Port Jervia. NT ( S U ) 85e-6XM 

njoyYour Golden Days in p | Q | . j | | g 

J O B S 
FLORIDA JOBS? Federal . Sta te . 
County, City. Florida Civil Service 
Bulletin. Subscription $3 year • 8 
I t tuev 

P.O. Boi 846 L, 
N. Miami. Fla. 33161. 

VBMCB FLA. — nn'EUESTKOr 
SHB B. M wmilEttS. REALTOH 

HP CODK 33686 
FIBEFIGHTERS FIGHT FIRES 

. . ..NOT 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our coM |>er 4.000 lb* tm 
St. Petersburg from New York City, 
I43S: Phiadelphia, «412.80; Albany, 
$469.20. For an estimate to any dee-
t iouio am Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC* 
DEPT. C, BOX 10217 

n . P J r r f K & B U A G . I L O J U D A . 3 > 7 » » 
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Cooperation Wfifh CSEA 
Promised By U.S. In 
Public Job Hirings 

ALBANY—Officials of the Civil Service Employees Assn. met with the State's liaison 
office to Washington recently to determine what effect certain provisions of the Federal 
Emergency Emplojrment Act, which authorizes State and local governments to hire unem-
ployed persons for public service jobs using Federal money, will have on the civil service 
rules and regulations governing 
public employees throughout 
New York State. 

By a provision of the Emerg-
ency Employment Act of 1971, 
organizations representing pub-
lic employees in any State or 
local jurisdiction which has ap-
plied for money imder the Act. 
must be consulted before money 
Is granted. 

The Act allows funds to be 
made available for public serv-
ice employment programs when-
ever the Secretary of Labor de-
termines that the nationwide un-
employment rate equals or ex-
ceeds 4.5 percent for three con-
secutive months. This criteria 
was met in August 1971. 

One section of the law, pro-
viding financial assistance for 
areas with particularly severe 
unemployment problems, states 
that If unemployment in an 
area has reached six percent or 
more for three consecutive 
months, it may I^eceive money 
and hire unemployed persons for 
public service jobs. 

Merit System Concern 
CSEA president Theodore C. 

Wenzl expained CSEA's inter-
est In the law: "As an employee 
organization representing State 
and local goverrunent employees 
throughout New York, some of 
whom are in areas with severe 
unemployment, CSEA has a vital 
interest in the applications for 
funds provided by this law. 

"•Under New York State law, 
very strict civil service rules reg-
ulate the employment of public 
employees. CSEIA has fought for 
the merit system in public em-
ployment In this State for more 
than SO years. We would not 
want to see It weakened, or the 
rights of present public employ-
ees jeopardized, by the provisions 
of the Emergency Employment 
Act. 

"^Therefore, we have consulted 
with Washington and with offi-
cials in charge of the program 
In New York State to make sure 
that Che public employees we 
represent are protected in their 
jobs." 

CSEA research director Wil-
liam L. Blom, assistant research 
director Thomais M. Coyle, and 

assistant counsel Harold G. Bey-
er, Jr., met recently with Ed-
ward J. McCarthy, dh-ector. 
Emergency Employment Act 
Program for the State of New 
York. McCarthy, of the State 
Labor Dept.. acts as liaison be-
tween the State and the Fed-
eral Government In administer-
ing the Act. 

Word From Washington 
Blom told The Leader that 

CSEA has received a commit-
ment from Secretary of Labor 
James Hodgson, assuring his co-
operation with CSEA's efforts to 
protect CSEA-represented em-
ployees. 

Wenzl added, "I want all our 
members to know that CSEA is 
keeping on top of this Issue and 
we will see that they receive all 
their rights. I have asked our 
chapter and unit presidents to 
assist CSEA by getting copies of 
applications for money under 
this Act from their employers, 
and send them to Mr. Blom at 
CSEA, so that we may study 
each situation to ensure that 
our people are protected." 

Myron Evans Ends 29-Year Public Career 
(From Leader Correspondent) 
SYRACUSE—Myron Evans, 

a Syracuse employee of the 
State Department of Social 
Services, retired recently 
after 25 years in State employ-
ment and four years as the 
Tompkins County commissioner 
of Social Services. 

Evans, a native of Oneida 
County and 1929 graduate of 
Syracuse University, first joined 
the State's work force as a 4-H 
Club extension agent in Chen-
ango, Ulster and Delaware coun-
ties. 

He moved to Tompkins County 
III 1937 and to the Department 
of Social Services there in 1952. 
He became commissioner In 1958 
and continued in that office un-
til 1963. He joined the Syracuse 
office In 1964 as a senior social 
services representative, and con-
tinued In that post until hLs 
retirement. 

Myron Evans, left, receives well wishes of C. Walter 
DriscoU, Area 3 director of State DDS. 
Employees of the Syracuse of-

fice will attend a retirement din-
ner for Evans In Valle's Steak 
House, here. 

After retirement, Evans and 
his wife plan to leave for a 
long trip—by auto and travel 

trailer—through the South and 
Southwest. 

Dinner chairman was R. L. 
Blalsdell. He was being assisted 
by a committee of staff members, 
Including Anne Clyne, who was 
In charge of reservations. 

NEW EDUCATION OFFICERS — j a m es Cooner, 
center, Civil Service Employees Assn. field representative, swears 
in new officers of CSEA's Education Dept. chapter: from left, 
Kathleen Keeler, secretary; Ernest DuMond; vice-president; Alvin 
Rubin, president, and Nicholas Fiscarelli, treasurer. The four took 
office at the opening of a recent chapter meeting. 

Pilgrim Protest Gains Results* t 
(Continued from Page 1) 

She noted that officials had 
denied that there was any need 
to segregate the active tubercu-
lar patients, but ordered emerg-
ency weekend transfers the day 
after the press conference. About 
300 tubercular patients were 
brought together In separate 
wards in Building 82, the CSEA 
leader reported. 

In addition, the complaint 
aired at the press conference 
about the need to move an X-ray 
unit along with the patients 
also bore fruit. Mrs. Duffy said 
that notice that there would ix; 
no money for the shift had been 
withdrawn, and It was made 
known that the money would be 
made available. 

The buildings being used to 

Attica Priority 
(Continued from Page 1) 

ment's director of manpower and 
employee relations, said: "Cog-
nizant of the deep concern ex-
pressed by you and your union 
for their (the hostages') wel-
fare, we have offered to these 
brave men the department's co-
operation in arranging any reas-
slgnments or transfers they pre-
fer, on a priority basis." 

VanDeCar further noted tliat 
"The mental anguish and emo-
tional strain they have under-
gone make It imperative that we 
assist them In this regard . ." 

The department official told 
McDonough that representatives 
of the commissioner's office had 
visited almost all of the surviv-
ing hostages and that the em-
ployees "were assured of the de-
partment's concern for their 
present welfare and future job 
In the agency . . . " 

house patients from the Edge-
wood medical facility were de-
signed for custodial care only, 
the CSEA had reported. The 
wards are equipped with one 
sink, no showers and doors that 
are too narrow to permit l>ed-
rldden patients to l>e transported 
In their beds. 

In addition, the buildings are, 
dirty, infested with vermin a n c 9 
in need of painting, Mrs. Duffy 
reported. These conditions re-
main to be rectified. 

Buffalo SUNY 
CSEA Awards 
6 Scholarship 

BUFFALO—The State Unl 
versity of Buffalo chapter of 
the Civil Service Employees 
Assn. has awarded six $100 
scholarships to two CSEA mem-
bers and to four children of 
CSEA members. 

The winners were: 
Cynthia D. Forster, daughter 

of Mr. and Mrs. Henry Forster 
of Snyder. She Is a ctudent at 
Buffalo Medallle College. 

Janet A. Bucholz, daughter oi 
Mrs. June M. Bucholz of Buffalo. 
She Is also a student at Medallle. 

Mark A. Hoepllnger, son of 
Mr. and Mrs. Frank C. Hoep-
linger of Buffalo. He is a stu-
dent at the State UB. 

John M. Hutchhis, son of Mr. 
and Mrs. Roy T. Hutchlns of 
Snyder, also a State UB student. 

Florence K. Bender of Ken-
more, a senior typist in the State 
UB library. ^ ^ 

Letlzla A. Vlsone, of Buffalo^"^ 
an account clerk In student ac-
counts at the university. 
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CSEA TO SEEK SEVEN CHANGES IN TAYLOR LAW 
with negotiations on the 

State contract due to begin 
soon, Civil Service Elmployees 
Assn. members should be in-
terested in reviewing revisions to 
the Taylor Law that delegates at 
the September Statewide meeting 
voted to seek. 

The pi'oposals, advanced to 
the delegates by a special ad lioc 
committee for the revision of 
the Taylor Law, would stream-
line the law by closing up some 
of Its loopholes and by making 
it more equitable and fair to 
public employees. 

These seven proposal's are: 
1. Union Security. RESOLVED, 

tiiat the Association sponsor or 
•upporl legMatlon to amend the 

Taylor Law by the additloii 
thereto of a new section which 
would provide employee organi-
zation.s with the right to nego-
tiate union security In the form 
of a union shop, agency shop, or 
closed shop. 

2. Provide Public Employees 
With The Right To Strike. RE-
SOLVED. that the Association 
sponsor or support legislation to 
provide public employees the 
right to strike subsequent to the 
exhaustion of the pi-esent forms 
of resolution of contract dis-
putes, to wit: mediation and 
fact-finding. 

3. Provide That AU Public 
Euipluyeet* Be Allowed Represen-
tatioa Under The Taylor Law 

And The Right To Membership 
In Employee Organizations. RE-
SOLVED, that the Association 
sponsor or support legislation to 
repeal the provisions of Chapter 
503 and 504 of the Laws of 1971 
which precludes "management" 
and "confidential" employees 
from maintaining membership In 
an employee organization which 
Is or seeks to become a certified 
or recognized bargaining agent. 

4. Provide Legislative Repre-
sentation At Negotiations. RE-
SOLVED. that the Association 
sponsor or support legislation to 
provide for direct legislative I'ep-
resentatlon duiing negotiations 
as a means of avoiding rejection 
of negoUat«d agieements by leg-

islative bodies. 
5. Provide For Examination Of 

Competing Organizations' Show-
ings Of Interest. RESOLVED, 
that the Association sponsor or 
support legislation which would 
provide the certified employee 
organisation In any bargaining 
unit with the right to Inspect 
any showing of Interest filed 
with the Public Employment Re-
lations Board by a competing 
organization in a decertification 
proceeding. 

6. Provide For The Inclusion 
Of Retirees Within The Defini-
tion or "PubUc Employee." RE-
SOLVED, that the Association 
sponsor or support legislation to 
provido for the ameivdment of 

the Taylor Law to include re-
tirees within the definition of 
"public employee" for tlae pur-
pose of providing them with tltf 
right to collective bargaining. ™ 

7. Provide F o r P e n a l t i e s 
Against Employers. RESOLVED, 
that the Association sjwnsor or 
support legislation to provide an 
amendment to Section 209(a) of 
the Taylor Law which would 
allow for tlie imposition of mon-
etary penalties against any ad-
ministrator or supervisor wlio. 
by use of force, coexclon, dur 
or intimidation, Interferes wltl 
an employee representative 
tiie performance of his dutie* 
under any collective baigaitUnf 
agreemeat. 



OK Filing For TA 
* C a r Mtnr. B Title 

Piling has begun far the Transit Authority tttle for 
car malntalner "B." The new bulletin lists pay scales as 
$4.8175-5.30, the top rung being reached after three years 

» of seniority. 
Requirements ask basically for 

five years of mechanic-level ex-
posure. Candidates who have a 
hlRh school diploma or equival-
ency, however, need only four 
years of work experience. 

Direct participation in mach-
inist and bench work operations 
li emphasized, though, with spe-
cial stre;» on operating the 
lathe, milling machine, boring 
mill and drill press. 

Applicants will also find that 
the exam announcement men-
tions several other substitution 

SPECIALIST 
CARE 

How much does an Ortho-
pedist charge for each visit? 
How much does a Gyne-
cologist charge for each 
visit? 
How much does a Skin 
Specialist charge for each 
visit? 
We don't know exactly 
but it can be expensive. 

If you are a member of 
H.I.P. you have no finan-
cial worries. Unlimited 
specialist care and treat-
ment is available in and 
out of the hospital. 
Most other health insurance 
programs place strict limi-
tations on specialist care, 
both in service and cover-
age. And the patient has 
the worry of seeking out 
proper specialist care. 
As a member of H.I.P. you 
do not have to search for 
medical specialists. Your 
specialist care is provided 
by a team of 14 medical 
specialists and the entire 
medical resources of H.I.P. 

One of 
the many 
reasons 

ing 

areas: three years of helper's ex-
perience will be equated to one 
year of mechanic-level exposure, 
for instance. Also, a year of 
post-high school studies will 
equal three months of such ex-
perience, according to the TA's 
formula. 

A t,wo-part physical test, but 
no written test, will be used in 
screening persons who apply. 
Both sexes are eligible. Filing Is 
scheduled weekdays, 8:30-4:30, 
at TA headquarters. The loca-
tion: 370 Jay St., Brooklyn. Only 
in-person applications are per-
mitted. 

On Ecology Unit 
Jerome Wilkenfeld, of Presh 

Meadows, has received a recess 
reappointment to the State En-
vironmental Board for a term 
ending In 1977. 

At Foreman Level 

Thurs., Nov. 1 1 
Architect Jobs 
Come Into View 

To land a position as a 
landscape architect, you 
must have a bachelor's de-
gree in this branch of archi-
tecture. Possession of State reg-
istration as an architect will also 
be considered okay. 

Supervisory experience is an 
added plus. Credited, too, will be 
graduate work leading to a mas-
ter's. 

Salarywise, junior architects 
start at $10,100; the assistant's 
tttle of fens $12,100. Those who 
have State registration may vie 
for the full title, which provides 
$14,100 upon entry. 

No written test is conducted, 
but a rapid referral evaluation 
Is set every Thursday, starting 
9 a jn . 

The place to apply is 40 Worth 
St., Manhattan. Go immediately 
to Room M-9. No preapplications 
are needed, but evidence of li-
cense or registration may be re-
quired. 

Board Of Ed Makes 
For 35 Custodial Aides 

Successful candidates for custodial foreman Jobs with 
the NYC Board of Education will receive $6,575 per year on 
appointment. Both a written test and practical-oral are 
pending for the 35 existing vacancies. 

The filing period has been 
scheduled for Dec. 1-21, with the 
written test, described below, on 
the calendar for Feb. 26. 

Requirements to meet are basi-
cally three full years in the 
cleaning and maintenamce of 
buildings. In addition, elemen-
tary school graduation will be 
needed. 

The coming open-competitive 
test will be held in conjunction 
with a promotional exam, but 
sufficient vacancies are antici-
pated to make use of both lists. 

The wTlrtten and practical will 
each weigh 50. In both cases, 
70 percent constitutes passing. 

Expect questions on the writ-
ten dealing with supervision, 
cleaning and maintenance of 
buildings and grounds, safety 
and minor repairs.: The practi-
cal-oral will be held in a col-
lege building and will pose sit-
uations on cleaning and main-
tenance work. 

Announcement No. 1080 out-
line® duties. If hired, you will 
be responsible for supervising a 
group of custodial assistants en-
gaged in sweeping, dusting, 
scrubbing, polishing, washing and 
cleaning sidewalks, operating 
elevators and moving school 
furniture. Other duties are men-
tioned in this announcement. 

Pile at tlie City Personnel 
Dept., 49 Tliomas St., New York 
10013. 

TROY'S FAMOUS 
FACTORY STORE 

Men's 6 Young Men's 

Fine Clothes 

SPORT COAT SALE NOW ON 
OUR 40th ANNIVERSARY YEAR! 

Cite Many Benefits 

Mechanic Level Exp. Linked 
To Car Mtnr. E Requisites 

An unassembled exam for car maintainer, Group E, was 
scheduled late last week by the Transit Authority. Pay for 
the post begins at $4.8175 and rises progressively to $5.30 
an hour. 

Wesfchesferifes Only 

Clerk-Typist Tests 
Held Once A Month 

The third Tuesday of each 
month has been designated 
as exam day for clerk-typist 
posts existing in White 
Plains. The starting salary with 
the City is $5,750; with the 
Board of Education, $5,350. 

Candidacy is confined to West-
chester residents who have an 
eighth-grade education with a 
diploma either from an approved 
business school or public school. 
Inclusive of a course in typing. 
Manpower Development Training 
studies will be acceptable. 

The written test takes in both 
clerical aptitude and arithmetic. 
On the performance test, you 
must demonstrate typing skills 
of 35 wpm. 

For further data, write: Mu-
nicipal Civil Service Commis-
sion, White Plains. Request No-
tice No. 1971-1 when writing. 

Toke Promotion Test 
Eyeing promotion to principal 

management analyst, two candi-
dates recently were given that 
exam at high schools in Man-
hattan and the Bronx. 

Potential employees were in-
formed to expect a 40-hour 
week, which may include eve-
ing or night shifts as well as 
Saturdays, Sundays a i ^ holi-
days, depending on the needs of 
the service. 

Minimum requirements must 
have been gained within the last 
10 years. Asked for is five years 
on the mechanic level, perform-
ing electrical inspection and 
maintenance on multUile-unlt 
electrical cars or, alternately, 
the constructing and installing 
of eletcrlcal-mechanical equip-
ment. A high school diploma or 
equivalency will be credited to-
ward one year of the above. 

Also, a maxlmiun of two years 
of experience as a helper in elec-
trical work will be accepted as 
equal to one year or required 
experience. Specific background 
should be spelled out carefully 
when you subnait your Experi-
ence A Form. 

Conduct Broadjump 
A qualifying physical t«st and 

medical test are both In store. 
In the first, a four-foot broad-
jump and a shoulder dumbeU lift 

Selects Propst 
Rudyard Propst, former chief 

of rehabilitation services for the 
Illinois Mental Health Dept. has 
been named consultant in psy-
chiatric rehabilitation for the 
State Department of Mental Hy-
giene. A 16-year veteran with 
the Illinois agency, Propst ha* 
Joined the Mental Hygiene 
Dept.'* office of manpower, em-
ployee relations and training 
her«. 

O E W i n e i l N T O N 
STATI ft EA«LE STS., ALIANY 

A KNOTT HOTEL 
A rAVOHITB 1X1H UVKK M VBARB WITB STATF rKÂ KI.KHH 
SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

BANQUET FACILITIES AVAILABLE 
Call Albany HE 4-4111 

THOMAS H GORMAN 0«o Mvr 

421 RIVER STREET, TROY 
, O P B N ITJBS., T H U K S . ft FRI . N I T E S U N T I L 9 

Tel. AS 2-2022 
CLOSED M O N D A Y S 

JOHNSON LAKE RESORT 
& MOTEL 

IDEAL PLACE FOR H U N T E R S 
269 sere* of lajid at distM>sal. 

C o m f o r t a b l e r o o n u , p r iva te ba th , 
T .V . a a d courtesy coffee. 

G o o d h o m e cooked meuls. Break-fast, lunch box and d inner . i!3ocktail 
lounge and macks . Gume room. 

Br ing your thermos and we ' l l 
supply the coffee. Skiers: 10 miles t o 
Scotch Valley. W e e k e n d rates fo r 
r o o m aitd food , combined . Special 
rates f o r groups. For in fo rmat ion 
and reservations call Summit , N . Y . 
Opr . , Area 518 for No .49 . 
W r i t e : Rt . 10. Summit , N .Y. 12175 

R 

EDISON 
i M O T O R I N N 
RT. POUGHKEEPSIE. N.Y. 

YOU'LL LIKE IT! 
\ i r cood. Del use R o o n u , T.V., 
ReM. ft L o u i s e on premises. 24 l i t 
phone $etr. Golf ft Fishing nearby 
vor iodividuals , families, g roup* 
busines* or pleasure! 

STATf i RATES H O N O R E D 
wfiu 454-3080 
MEBIING Ahlt 

will be required, as outlined in 
Exam Notice No. 0120. 

VLslon of 20/30 and adequate 
hearing will be ascertained in 
the medical. Use of drugs or ex-
cessive use of alcohol, or any 
disease or abnormality that 
would impair effectiveness on 
the job will be screened out. 

Announced for filing "until 
further notice," this title insists 
that applicante file in person at 
the TA's Lobby Application Of-
fice, 370 Jay St., Brooklyn, any 
weekday up to 4:30 p.m. Appli-
cations can be obtained in per-
son or via the mails, however. 

ROCKLAND 
RESIDENTS 

Need a second car—or a good first 
car? Gworantevd top shape used 
cars wholesale prices, retail vatwe. 
Civil service employees only, show 
yowr identification and get 10% 
discouat. Call 914-352-8219 - ask 
for Charlie Smytli. 

20% OFF TO STATE WORKERS 
O N ALL MUSICAL I N S T R U M E N I S 

HILTON MUSIC CENTER 
346 C E N T R A L AVE. O p p . State Bank 

ALBANY H O 2-0945 

ARCO 
CIVIL SERVICE BOOKS 

and oil tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

n 

r/5 
M 

o 
M 

> 

a 
m 

-B 

% § 

O 

ALBANY 
BRANCH OFFICE 

tOR INFORMATION r ega rd lns adT«r(la»> 

meoL Please wri te o t call : 
JOSEPH T. BILLiW 

303 SO. MANNING •LVD. 
«LIANY, t , N.1. Phane IV 2-S474 

RLWFLOWER - ROTAL COURT 
APARTMENTS—Furnished. Cn-
furnished, and Rooms. Phone HE 
4-1994. (Albany). 

S P E C I A L R A T E S 
for tivil SeivicB EiiiployRes 

r # 

HOTIL 

Wellington 
DRIVI-IN « A R A a i 

AIR CONDITIONlNa • TV 
Ne parking 

probicmt at 
Afcoiiy'i larfMt 

. . . wllk 
Aibony't only drhrMft 

forage. Yew'll llio Hi* 
9irt oftd voirroiiloNM, tool 

PnoHy rolot. Cofktall biNi««. 
t S e STATB • T l t B J 
«m«ITI ITATI CAmOl 

•M roor MmMf fcevel 

St*t:CIAL WEEKLY RATES 
FOR EXTENDED STAYS 
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Hospital P r o b e -
Where Is It Now? 

(Continued from Paî e 9) 
man Wertz last week whether 
his subconunlttee probe Into 
Mental Hygiene facilities, be?run 
last July and accused of having 
been abandoned, is still func-
tioning. He replied that "it cer-
tainly Is," referring to meetings 
that he and the other three 
members of the subcommittee 
have had with each other. He 
then proceeded to detail results 
of his recent personal investiga-
tions. 

"Totally Unfit" 
Wertz said that, in conjunc-

tion with the Suffolk County 
Welfare Dept. and other Suffolk 
legislators, he has been person-
ally touring State hospitals and 
convalescent facilities in Suffolk 
County. He called the convales-
cent facilities he saw "totally 
unfit" and condemned the 
"wholesale dumping of patients 
onto the welfare rolls." 

Wertz deplored the condition 
of homes and institutions Into 
w h i c h convalescent patients 
have been placed. On Nov. 8 he 
made an Inspection of Linkhurst 
Lodge in Bayshore, an old hotel 
where outgoing patients are liv-
ing. 

"Social workers have been 
placing people in there," he said, 
"and It's Just not equipped to 
handle them. We found people 
lodged in the basement, where 
there was a cesspool, and racs 
and cockroaches all over the 
place. The whole place stank of 
urine." 

Wertz went on to deplore the 
lay-offs of hundreds of civil ser-
vice hospital workers throughout 
the State, what he termed "an-
other horrible impact of the 
budget cuts. We found that. In 
some cases, people with the most 
seniority were the first to so. 
Also, 82 percent of he people laid 
off were In the Gf-3 to G-8 sal-
ary ranges. This policy of lower-
level lay-offs Is absolutely con-
trary to the legislative intent 
of the civil service law." Wertz 
said he planned to urge passage 
of legislation prohibiting this 
kind of mass lay-off." 

Validity and Merit 
Assemblyman Ginsberg, who 

sits on the Wertz subcommittee 
as an ex officio member, said 
that there was some dispute as 
to whether the allegations were 
true, "although at first blush 
there does seem to be validity 
and merit in what has been al-
leged. We hope to have this re-
solved within the next few dayi." 

Ginsberg said that he had met 
with Plaumenbaum and with 
Mrs. Duffy, who had given hiui 
a report on conditions at Pilgrim 
State. He furthered these state-
ments on to Dr. Miller, request-
ing a determination of the con-
ditions-and Immediate rectifica-
tion If they do exist. GiÎ sbel̂ ^ 
said he was assured by Paul 
Thomas, firs^, administrative a.s-
slstant In Miller's office, that the 
report would receive their utmost 
and lmmedl?it« attention. 

More Hearine^ 
Recommendations had pre-

viously been made, Ginsberg 
said, 111 reports to Miller and 
Governor Rockefeller based on 
the Hauppaugue session last July. 
If these recommendations are 
not acted upon, he explained, 
tixen there will be further hear-
ings In Upstate ai'eas. 

At the time of the July Inves-
tigatory meeting, Weru WM 

quoted as saying "We are ex-
tremely concerned about the cal-
lous way budget cuts were tele-
scoped on four State hospitals 
and two State schools, complete-
ly contrary to the intent of the 
Legislature, with the result that 
thousands of hard-working, de-
dicated civil servants were re-
moved from jobs to which some 
of them had devoted In excess of 
20 years of service. Many of 
these employees have been asked 
to testify and many will be ac-
commodated at the hearings, 
whlcli will be held throughout 
the State In coming months." 

Dr. Miller responded to the 
charge of substandard conditions 
in State hospitals by stressing 
the inadequacy of funding for 
hospital programs. 

"No one thinks resources are 
adequate, and certainly we don't, 
to do everything necessary for 
the patient," MlUer said In a 
telephone Interview. But he de-
nied that conditions In State 
hospitals and convalescent homes 
were as "appalling" as had been 
charged. 

Denies Charge 
Responding to Mrs. Duffy's 

charge that active tubercular 
patients have been placed with 
healthy mental patients in Pil-
grim State Hospital, Miller said 
that "this is just not true." He 
added that "we do not treat 
patients so flippanly as to en-
danger their health." 

Miller explained that the clos-
ing of the Edgewood facilities 
had been planned for some time, 
"as we try to cope with Inade-
quate resources." He denied that 
ousted Edgewood patients have, 
a.3 Mrs. Duffy charged, been 
moved Into Pilgrim buildings not 
intended for patient care. 

On the issue of imsanltary 
conditions being found at some 
convalescent homes, particularly 
at Linkhurst Lodge in Bayshore. 
Miller admitted that "no one 
thinks conditions like these are 
adequate." He acknowledged 
that the commotion kicked up 
by Wertz and the press over the 
Linkhurst conditions "did help 
draw our attention to the prob-
lem. although we knew of it 
simultaneously through our own 
staff." The patients at Linkhurst 
are now being transferred. Miller 
added. 

Monthly Checks 
Miller pointed out that each 

hospital's own staff is respon-
sible for finding convalescent 
homes for it£ outgoing patients, 
although the central staff of his 
Commission makes monthly 
checks. "This -Linkhurst) was 
the only place we are aware of 
where conditions like this were 
so bad." 

As to the lay-off of civil ser-
vice employees, Miiler said that 
thl^ was, of course, motivated by 
budget cuts, but tliat not one 
was laid off because of the Edge-
wood transfer. He said that in 
the Statewide layoffs only 1,700 
employees actually were dis-
missed, another 2,500 leaving 
tluough natural retirement or 
other reasons. 

Miller called the civil service 
law governing layoffs "Inequit-
able," but said that the "vast 
majority of those who lost their 
jobs were people with provision-
al Jobs or the least seniority." 

His reply to the CSEA demand 
for Ills dismissal, was to say, 
"They'll have to talk to my boaii 

CSEA Member Acquitted^ 
Of Charges Wins Major^ 
Decision On Back Wages 

SOUTH GLENS FALLS—An important decision from 
the office of the State Comptroller favoring the rights of 
a South Glens Falls village employee who was suspended 
from his job pending a hearing and then acquitted and re-
Instated, has been announced by 

Lo7ig Island Conference 
president George Koch calls 
for "working political action 
committee to be heard in 
1972 election:' 

about that." 
Won't Satisfy CSEA 

None of the answers given by 
Dr. Miller and the two Assem-
blymen is expected to satisfy 
Long Island Conference mem-
bers. 

"We've heard it all before," 
said one Mental Hygiene insti-
tution delegate. "No matter 
which way you view It, the In-
vestigation is dead and Dr. Mil-
ler is doing nothing. We Intend 
to keep right on raising hell 
about thlvS issue until something 
IS done." 

In other action at the Long Is-
land Conference meeting, George 
Koch called the meeting to order 
with a strongly worded state-
ment on the need for all mem-
bers of CSEA to join together 
to present a solid front to with-
stand pressures resulting fi'om 
the State's austerity program and 
the Nation's wage-price freeze. 
He warned against public em-
ployees "being called upon to 
accept sacrifices that will offset 
our economic attainment to 
date." 

Discussing political action, he 
said that "together here on Long 
Island, we represent the largest 
organized labor group in this 
area. We must let it be known 
that we support our friends and 
will work to defeat those who 
oppose our goals. 

Various si>eakers addressed the 
delegates. They were Paul Kyer, 
editor of The Leader; Richard 
Gaba, regional CSEA attorney; 
Edward Cleary, CSEA regional 
f i e l d sui>ervlsor, and Paul 
Holmes, of GHI. 

CSEA Metro Housing 
To Swear In Officers 

The Metropolitan Housing 
chapter of the Civil Service Em-
ployees' Assn. Installation lunch-
eon is set for Penn Garden. 31st 
St. and 7th Ave., in Manhattan 
at noontime on Friday, Nov. 19. 

Officers to be sworn In are 
Martin E. Geraghty, president; 
Thomas A. DlNatale, first vice-
president; Lester M. Chance, 
second vice-president; Fred 
Maltz, third vice-president; 
Phyllis Nunco, tidasurer, and 
Phyllis Ferguson, secretary. 

Additional Information IA 
available from Martin Geraghty 
ac 971-1164. 

the Civil Servlcc Employees 
Assn., which defended the em-
ployee In the action. 

The Comptroller's Office has 
ruled that where a village em-
ployee has been acquitted of a 
charge of misconduct, compensa-
tion received by him for off-
duty, part-time employment 
which he had held prior to his 
being suspended, as well as dur-
ing his suspension, should not be 
deducted from the salary due 
him from the Village during the 
periods of his suspension. 

CSEA regional attorney Henry 
Metzner of Glens Falls handled 
the case for the employee, who 
was suspended in June 1970 for 
alleged misconduct. Following a 
hearing and by i-esolutlon of the 
South Glens Falls Board of Tims-
tees, the employee was acquitted 
of the charges and reinstated in 
July, effective as of the date of 

suspension. 
During the period of his em-

ployment by the Village, the 
employee was also employed as 
a night clerk In a motel with 
the knowledge of the Village 
superintendent of public works. 
During his suspension, he con-
tinued this outside employment 

When the Village Inquired 
about having the employee's sal-
ary from the outside job deduct-, 
ed from the full back pay ow< 
him for the period of suspenslorC 
CSEA stepped In to defend hlta. 

"It's obvious," said a CSEA 
spokesman, "that the employee 
should not be penalized for con-
tinuing his outside employment. 
This extra employment never did 
Interfere with or take the plao* 
of his main position with the 
Village. CSEA Is happy to have 
set the record straight on thle 
matter." 
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Insurance Rate Changes 
CSEA insurance rate changes are made on the first pajrroll in 

November of each year. This applies to the bsEA group life in-
surance, accident and health insurance and supplemental life in-
surance as explained below. To avoid many unnecessary contacts 
.with CSEA headquarters in Albany, you should be guided by the 
following information: 

CSEA Gi'eup Life Insurance 
Effective on the firsFpayioll in November of each year amount® 

of insurance Issued are adjusted In accordance with the annual 
^ lary based on the following table: 

losurasce 
C1»M 

lit. 
IV . 
V . 

V I . 
V I I . 

V I H . 
I X . 

Annual Salarr 

L«]t than $1,400 
«t,-(00 but les« than $3,100 

2.100 3.500 
3.500 " " 4 ,500 
4 ,500 « " " 5,500 
5.500 " 6.500 
6.500 " " 7,500 
7 .500 8 ,500 
8.500 and over 
__ , ; dollars of_ 

insurance, increases each five years, after age 30, in accordaiK»i 
with the following table: 

Mates FenaTcC 

$1,500 $1,900 
2 ,600 - 1.500 
4 .000 1.500 
5 .500 2 .600 
6 .500 2 .600 
8,000 4 ,000 

lO.OOO 5.500 
11.500 5 .500 
12.500 5 ,500 

T h e Bi WetVIr 
UeUuctioB U 

$.10 
.15 
.20 .25 
. 34 .51 
.70 .95 
1.20 

Attained Age 
Ase (Nearest Birthdajr a* 

C r o u p ttf November 1 ) 
A -29 and under 
B 30 to 3-*. in t lus i re 
C 35 to 3y. 
D 4 0 to 44. " 
E 45 to 49 . 
F 50 to 54. 
G 55 to 59. 
H 6 0 to 6i, -
I 65 to 69 . " 

Supplemenfoi Life Insurance 
On the Nov. 1 following attainment of 39 Vi years of age the 

premiums under the CSEA accident and health Insurance Increase 
between 10 percent and 20 percent depending upon the type of 
coverage. The Increased payroll deductions for these rate adjust-
ments are made effective on the first payroll period ending after 
Nov. 1 each year. This occurs because a number of years ago 
CSEA negotiated with the Insurance company a reduction of 
premiums for people under age 39la, which reduction the employee* 
enjoy up to that particular age. 

Supplemental Life Inusuronce 
Under the CSEA supplemental life ii\surauce plan, starting 

at age 30 the cost of the insurance Increases each five years la 
accordance with the following table, which sliows premium rate* 
per $5,000 amount of insurance Issued to tlie member, Tliese par-
ticular rates do not apply to coverage for spouse or chlldien, which 
is available under the program. The premium rates for spouse an 
children, under the supplemental plan, also increase every five 
years starting at age 30. 

Ace* 
Umdet 50 

50-34 
31i9 
40 4t 
45-49 
50-94 
5S-S9 
60-64 
63^9 

The above Information will furnish 
enjoys CSEA low-co&t lusuranoes wlti 
has been an adjustment In ded^ 
salary beginning with the 
eliminate unnecessary 
tUMUc* or to UM 

i 

iM 

H 
Bi Weekljr S«in!-Moi>thljr 

.50 .99 
.80 .85 

1.00 1.10 
1.30 1.40 
1.75 1.90 
2 .60 2.80 
3.6S 
5 .30 
7 .60 


