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The Veica of G,

Lo hozhers,

Local 301

REPORT OF G.E. CONFERENCE BOARD

A great deal of interest was shown' by Local 301, members in Lhe

report made by the Local 301 G.E, Conference Board Delegates on. theiyﬁwu

1963 contract proposals. Delegates presented their repor

December Membership Meeting.

Many questions were asked by 301" members and cdn_leﬂ
‘discussion took place on the various

Delegates reported that the problems

t at the

_eble )
Conference Board
workers 1n 1963

contract issues,
facing the G,E,

weresnot much dlfferent than those which they faced in 1960,

- 2nd shift and the lst and 3rd shift,

'dlacharged w1th a vote of thanks for

,'1on 40 possible contract proposals
ﬂ”Wthh fhey ‘thought weze important, .

ELECTION COMMITTEE REPCRT APPROVED

- John SaCCOC1o, Chalrman of the
Election Committee which conducted
the election of officers of Local~
301, made his report to the December
membershlp meetings, covering the

The report was unanimously adOpLed
by both meetlngs.“ \

The- Electlon Commlttee was

W

doing an outstandlng Jobw

Presmdent John Shﬂmbo congrat-
ulated the members of Local 301 for
the interest shown by them in the
election of officers. Approxlmately
706 of the members of Lecal 301
turned out during the dO hours to
cast their vo*es. a o

THE l96o CONTRACT SURVEY

The‘Unlon Offlce has com leted

- .the. tabulatlon of the. 4,000 Ques-ww~~.'
; tlonnalres that were dletrlbutud

among the members of IUE Local 301-_
for the purpose of giving express-.

The Queeilonnalre provided for
21 dlfferent items affecting the

‘benefits also are among the: iOpa

.foffered by the Corpany in-3960, has .
| been tried and tested and does not
‘provide the laid~ oLihwovker with a

iother Companlese,ﬁgm _ *'”_

1 the Contract, .
{ General Electric Company is refu51ng
to arbitrate. many .requests for

(cont'd, reverse 51qe}

v

In the older plants, the
Pension Plan is the most pOpular kg
issue. A request for a 1owerkpenvf E
sion age and higher benefits, “im~ =
proved hospitalization and madid cals’

lssues in the

lder planus.

Employmegiﬂaqd Jncome securlty
become an issue affe ecting all the o
plants according to the exnre551on5vn f
of the Conference Board Delegates, -
The closing down of the G, E, plants @
in Annloton, Alabama, and horae ter,
Mass., along with the continual d:s~f¢f
placement of employees and jobs = -
raise questions, such as a shorter"
work week, more leisure times by |

' liberelizing the vacatLon plan and

more paid holloays,

The Income Extension Aild Plan

O

fair amount of protection as commar'#”f‘g
pared te other unemployment,: plans
Wthh have been’ necotlated w"*-.~

A cen51derable amount of- tlme

was conqumed in a dlSCUSSlOD of

the present Arbitration Clause in
It seems that the

arbltratlon by Local Unlons,

o (COnt'd;‘r@V@TSG side)



'”Tbontraci 1¢sues.¢,mpmbers

~ing,
- ative 1mportance._ ;.;\

”jfTHE 1963 CONTRACT SURVEY (Cont d, ) .

vmre‘
asked to mark them numerlcally giv=
1n their opinion,- thplr rel-

The one 1tem That rdnﬁcd the
highest as the No, 1 Issue was:
"Lower Pension Age vith Full Ben-
efits", The No., 2 Issue was:

"ngher Pen51on Beneflts"

| The next item in line of im-
portance was: "The Shorter Work
Weck“ R

Contract issues which were
aiven about the same consideration
" of importance were: "Improved ded-~
ical and Hospital ‘Plan", which in-
cluded higher sick pay, “Liberal-
ization of Vacation Allowances",
"Cost of Living Escalator", "Union
-‘Shop" and "Ellmlnatlon of Falm—outs"

| "More Paid Ho¢1days“- “Nage
Increase” and "Ellmlnatlon of Loss
of Service after 3-Year Layoff"
were issues that were also among

- those at the top of the list

aacord;ng to the results of the
ourvey. |

FMPLOVMEPT OJTLOQK IN FOUNDRY

| The employecs in the Fuvndry
Dept, recently received the first
of several letters which will be
issued explaining the problems fac-
ing the Depaerent as a rerult of
a slow-down in business,

They p01nt out in the letter
that the sales forecast for next

’rnferred to the’ Court‘

“lsufficient tlme to gather material

‘tof Newington, Conn

_G.E; CONrERENCE BQAED jcont d. RS

ﬁgxe been
in an effort
o“arbltrate.

eny of thece caqr

to get a Court Ordé

| With all the problems facidg
the 1963 Contract. Negotlatlons, |

it is. the hope that the Unlcn and

‘1the Company will be able to work

out a satisfactory- and peaceful
aettlument SR e |

\\\\\\5QH \\\\\

Publlqhed next week because Xmas,

falls on Tuesday, this year. This®
does not: allow- th@ Editorial Staff

which must be prepq;od during the
middle of the weekﬁfor publlcatlon
on. Frlday, }_“ﬁ; R .

- The Offlcefs ;Lodal 301 |
extend Season's: Greetlngq_toaall_the5m
members of oqr Unlon. PR S -

RN \\‘\h\; \_‘\

ELECTION WINN'R”_QNVINPFD
ONE VOIH CLUvTS X

~Don't try to tellMR berL Satter
hat one vote -
NOWS BETTERI

doeon't counta.Hﬂg

?unnlng for't ta+e Leglsw
lature, uaftel vuxv1vod Lhe Sept.27
primary by, you quebsed S EAACTLY
ONE VUTF 609 608, “As if that |
weren 't enough six weoks 1atﬂr in

the general c]ecflon ‘Nov, 6th, he
went througb‘anoibor cllffwhanger
AGAIN WINNINb BYLA ”INFLE VOFE
4164~4163 e f |

year 1ndlcate9 a pOS%lble drop off

of 15% to 20% in the work load .
aiving several reasons for. it, cuch
as lLarge Steam Turbine Dept., their

~ biggest customer, will not requ1re
as many castlngq next yearu -

| foundrlhaa,

They are not content in Earmlng
out work to ULST concerng, but are
purcha51ng c&utlnqs trom Canadian
In Splie of “the Company
‘pledgeto curtail.farme outs to an

r
ol
. -

. good one becalse they had received

. figure, however, has not been re=-

absolute mlnlmumy““*xreat deal of it
still goes ‘ong: Ma Offort and’ con=" S
- Centration in thi ﬁartacular phase Y
_of Operdflonb could go-a leng. way in -’
solving some. of.the problems, It's
~ the same-old. :tory9 domestic and .
foreign Lompemgtion ds keen and s
| _‘cuttlng into: ow bu51ne53° thereiore_ |
. in order to compete, we must first .
Ihcy falled to tell the emm,.s* of all cut the! wages, ofour workers,_u
.ployeps the real facts concerning . We feel ‘that there are. many other
. the closing of the Everett Foundry@?r ays to combat: compeLLtlon without
- Union officials and the communlty digging dinto’ the* pocketq of workers L
were told by the Company that the by CUttlﬂq their Wag@sn e -
“work dome in Everett would be transe~c o o
- ferred to Schenectady, While there -
- were 400 people working in the - "
Everett Foundry at that time,  this.

(Ol

Another factor Wthh they C.OMm~
‘plained about were the wages paid
Foundry workers. Also ment¢oned
was the fact, that this year was a

additional work from the hvorott
-Foundry Wthh haq been closed,

| Une beglns to wond@r whe1hmr
this” sort 'of “letter writing is &
forerunner of thousands of others
- that wmll be floodlnq Lhe UeSe .
“mails in the comlnq moriths in an

.. flected in the Schenectady Foundry | -
effort to gain'a- psycho]oglcal oo

©employment. This is due-in large
. measure to the fact that work . prev«_ -advantage in. the 1963 Contract
_ lously done in Everett is being negotlatlonsnvq,.-, AR
- farmed out to other foundries and .- B T ‘
18 not coming into Schenectady, e T

1l(cont'd next, column)‘.v



