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Express 

CANDIDATES IN 
FOR DEPARTMENT 

CSEA'S ELECTION 
REPRESENTATIVES 

The fo l lowing biographical sketches and 
photographs have been submitted by candidates 
f o r election as departmental representatives in 
the State Division, Civil Service Employees Asso-
ciation. They are listed in the order of appearance 
on the o f f i c ia l ballot. Where photographs or bio« 
graphical sketches do not appear, they have not 
been submitted. 

Rlographies and photos received f r om the 
remaining candidates f o r representative wil l be 
published in next week's LEADEU. 

I.ast week's L E A D E R carried biographical 
sketches of candidates f o r state-wide oHice. 

W I I X I A M F. KUEHN 
Candidate for Representative, 

Agriculture and Markets 
WILL IAM F. KUEHN entered 

State service in 1932 as a messen-
ger in the State Department of 
Agricuiture and Marlcets. After 
earning severai promotions he is 
now serving as market reporter 
In the Bureau of Marlcets. 

He entered the U.S. Navy In 
March 1942 and served as a 
ciassiflcation specialist until his 
discharge in November 1945. Upon 
his return to State service he was 
elected to the board of governors 
of the State Association, repre-
senting Agriculture and Markets. 
He has served continuously in this 
capacity until the present time. 
As a member of the board of di-
rectors he was elected to the char-
ter committee and directors com-
mittee for two years, and served 
on the grievance committee. 

He was also instrumental in or-
ganizing a chapter in the De-
partment of Agriculture and Mar-
kets, and served two years as 
president. He also served as a 
member of the ways and means 
committee, a member of the exe-
cutive council, transportation and 
entertainment committees, and as 
chairman of tiie membership com-
mittee. 

A firm believer in adequate sal-
ary and working conditions for 
all State employees, he has long 
sought an eflective grievance ma-
chinery. 

EDWARD G. SOKENSON 
Candidate for Representative, 

Audit and Control 
EDWARD G. SORENSON was 

appointed in 1939 to the position 
of clerk in the Department of Au-
dit and Control and has been 
with tliat department continuous-
ly, except for military service in 
1943 and 1944, for which he had 
volunteered. Early education was 
In the public schools of New York 
City. Completed his high school 
education at Albany Evening High 
School since coming to Albany 
from New York City in 1939, and 
subsequently received the degrees 
of bachelor of business adminis-
tration from Siena College in 1950, 
with a major in accounting, and 
master of public administration in 
1954 from Syracuse University. Is 
a member of the American Society 
lor Public Administration. 

Has been responsible for the 
administration of the special as-
sistance, supplemental pension, 
and Social Security programs. In 
turn, and is presently chief of the 
itate Social Security Agency, a 
ivlsion of tlie Department oX 
•udit and control. 
Mr. Sorenson is earnestly hi-

iterested in the welfare of employ-
tees of the State and its political 
•subdivisions, particularly with re-
sard to retirement benefits and 

^ social security coverage. 
i M * photo subiuittedJ. 

ai 

F r is 

FRANK C. MAHER 
Candidate for Representative, 

Banking: Department 
No biographical sketch or photo 

submitted. 

MARIE ROSE DEBES 
Candidate for Representative^ 

Civil Service Department 

MARIE ROSE DEBES is pres-
ently employed as a personnel 
technician in the Examinations 
Division of tlie Department of Civil 
Service. Since she entered State 
service in 1951, she has been an 
active member of the Civil Service 
Employees Association, serving for 
two years as a representative of 
the Examinations Division on the 
executive council of the Civil Ser-
vice chapter. In addition, she has 
acted as chairman of the chapter's 
legislative committee. During the 
past year, she attended several 
Capital District Conference meet-
ings as proxy delegate from the 
Civil Service chapter, and was also 
proxy delegate from the chapter 
to the annual March meeting of 
the Association. 

Miss Debes is a graduate of the 
College of New Rochelle and Ford-
ham University Law School. She 
was admitted to the New York 
State Bar in 1951 and has, since 
that date, been engaged in private 
practice of law in addition to her 
State employment. 

Consistent with her belief that 
an individual has a right and an 
obligation to work toward the 
betterment of the business or pro-
fession in which he is engaged, 
she is an active member of the 
Albany County Bar Association 
and the New York State Bar As-
sociation. She recently served as 
chairman of the membership com-
mittee. Albany chapter of tlie 
Civil Service A.ssembly. 

(No photo submitted.) 

PETER H. HILTON 
Candidate for Representative, 

Civil Service Department 
PETER H. HILTON is now a 

senior personnel technician in the 
Division of Classification and Com-
pensation, State Department of 
Civil Service. He entered State 
service after World War I I as a 
clerk, was promoted to senior of-
fice machine operator, principal 
clerk, head clerk and junior ad-
ministrative assistant under the 
Director of Examinations. 

He has been a delegate three 
years for the Department of Civil 
Service chapter and has been very 
active in the chapter social and 
business activities. 

In 1951, Mr. Hilton was a pub-
lic administration interne la his 
department. 

During World War n , he was a 
navigator In the Navy Air Force, 
and at the present time Is a lieu-
tenant in tlie Naval Reserve. 

Mr. Hilton, born in NYC. lived 
most of his life in Albany and has 
boen a resident of Troy since his 
marciaee to liie lormer Mary f U -

WILLIAM F. KUEHN 
AgricultHre & Markets 

JAMES L. ADAMS 
Correction 

gina Kenny. He is the father of 
three children. 

He graduated from Albany High 
School and Siena College with 
a business administration di-
ploma after five and one-half years 
of night classes. 

MILDRED O. MESKIL 
Candidate for Representative, 

Department of Commerce 
MRS. MILDRED O. MESKIL 

was educated in Albany public and 
private schools, and received a 
bachelor of science degree from 
New York State College for Tea-
chers. Her majors were in chemis-
try, English and art. 

She taught English and art at 
Highland Falls for a year, and af-
ter working hours gave American-
ization instruction to a factory 
class of men. 

She joined the staff of the State 
Department of Agriculture and 
Markets as a food chemist, ana-
lyzed foods and did research work 
and trial work. Including food 
adulteration investigation, for 13 
years. 

She transferred to the newly or-
ganized Division of Milk Control 
as milk control investigator and 
eventually became dairy and food 
Inspector in tlie Division of Feed 
Control, also working on seed en-
forcement, and in the Cold Stor-
age Division. She is the only wo-
man in these fields throughout 
State service. 

Loaned to the State Department 
of Commerce in 1946 to work un-
der Jane H. Todd on a newly or-
ganized woman's program, Mrs. 
Me.skil liked it so well that she re-
mained. Slie is now Albany man-
ager of the Woman's Program, 
couuseUia^ women on all phases ot 

MILDRED O. MESKKIL 
Commerce 

HAZEL G. ABRAMS 
Education 

DELORAS G. FUSSELL 
Executive 

small business, speaking at clinics 
across the State and County fairs. 

Mrs. Meskil has been represen-
tative of Agriculture Department 
members, for Commerce, and was 
first president of the Commerce 
chapter. She was chairman of the 
Association nominating commit-
tee, member of the committee on 
revision of the civil service law, 
the balloting committee and the 
committee on revision of the con-
stitution. 

GEORGE H. SIEMS 
Candidate for Representative 

Conservation Department 
GEORGE H. SIEMS, born In 

Brooklyn. 1S94. uioviug t « W»a< 

GEORGE H. SIEMS 
Conservation 

JACK M. DE LISI 
Executive 

ALBERT C. KILLIAN 
Executive 

tagh, L. I. in 1901. A veteran t t 
World War I. h« Joined SUte 
service in 1938, becoming actlw 
in the Long Island Inter-county 
State Park chapter. Served in a l 
the offices of this chapter. Was 
present at the formation ot llie 
Metropolitan Conference nat 
served as 1st vica president lor 
two years. Served on the grievaoee 
committee ol the chapter duitof 
the four years as president. 

A quiet, soft-spoken man, who 
has often gone out of hla way to 
help individual employees. Wins 
the respect of all who know him, 

^ ^ lCoatinue4 oa Vh0 i ^ y 



Mental Hygiene Expands; 
300 New Jobs Created; 
First Listing of Titles 

ALBANY, Sept. 19 — The Har-
riman administration has put in 
a "rush call" for more than 300 
new State employees to staff a pilot 
program to help the mentally ill 
in State institutions. The LEADER 
obtained previously unpublished 
ramifications of the program. 

Governor Harriman announced 
the recruitment drive to obtain the 

needed profession-
al and clerical 
staff to man ex-
panded reception 
facilities at four 
State hopitals, two 
after-care clinics 
and two day-care 
hospitals. 

The cost of the 
program Is placed 

Dr. p«ni Hoch at morc than a 
million dollars for the la.st six 
months of the State's current fis-
cal year, April 1 to March 31, 
1955. 

Immediate Hirinjr 
Dr. Paul Hoch, State Commis-

iioner of Mental Hygiene, told The 
LEADER he hoped the pilot pro-
gram could be launched within 

the next few weeks. He said the 
department would begin Imme-
diately to recruit staff. 

The department will work close-
ly with the State Civil Service 
Commission. Some of the Jobs 
might be filled on a part-time 
basis, to avoid delay. Where to get 
specialists is a problem that vexes 
the Commissioner. Each year the 
department finds it more difficult 
to get them. 

The Commissioner also an-
nounced a stepped-up in-service 
training program in State hospi-
tals, utilizing "more teaching phy-
sicians." The main purpose of the 
program is to train psychiatrists. 

Under the program developed 
by Commissioner Hoch, there are 
immediate job openings for senior 
psychiatrists, resident psychia-
trists, head nurses, staff nurses, 
attendants, occupational thera-
pists, occupational instructors, 
recreation supervisors, social work-
ers, clinical psychiatrists, steno-
graphers, typists, psychiatric as-
sistants, psychiatric nurses, assist-
ant cooks, kitchen helpers. 

Treatment facilities for newly 

NYC Weighs Limitafions 
On Supervisors Organizing 
But Not Denial of Right 

The labor relations problems 
concerning supervisors are dis-
cussed in a preliminary study is-
sued by the NYC Department of 
Labor, the fifth study in a series. 
NYC is heading toward the es-
tablishment of a permanent Code 
of Labor Relations. Public hear-
ings, and the series of studies, are 
part of the determination to find 
Bolutions to controversial issues. 

The problem of supervisors, in 
the main, is whether they repre-
sent management, and therefore 
should not be entitled to collective 
bargaining and other rights en-
Joyed by those they supervise. It 
has tormented both government 
and private industry. The Federal 
government itself has been on both 
sides of the fence successively, al-
though has reverted to affirma-
tion of the rights of organization' 
and separate recognition of super-
Tisors. 

The Taft-Hartley law bars su-
pervisors from such benefits, but 
that law does not apply to public 
employees. 

Court Decisions Liberal 
The general trend, as shown in 

the NYC Labor Department's 
•tudy, is to deny that any conflict 
of interests prohibits supervisors 
from being represented separately 
as union members. The argument 
Is that most supervisors render 
routine decisions, hence serve as 
sort of traffic cops. The Federal 
government reached that conclu-
sion, and so did the New York 
State Labor Relations Board. The 
tr.S. Supreme Court and the State 
Court of Appeals affirmed, respec-
tively, findings of that nature. 

The courts generally recognize 
that there are residual problems, 
which may require limitation, 

admitted patients are being ex-
panded at Brooklyn, Manhattan, 
Rockland and Rochester State 
hospitals. 

Where New Aides Are Needed 
Here is a detailed outline, ob-

tained by The LEADER, of the 
staff expansion planned for each 
of the four hospitals. All are new 
positions. 

Rockland: Seven senior psychia-
(Continued on Page 12) 

Looking Inside 
•y H. J . lERNARD 

without denial, of the rights of 
supervisors. The NYC report deals 
with these aspects, too, and, while 
taking no sides, makes certain as-
sumptions that indicate that NYC 
will probably follow more liberal 
lines. This is particularly true since 
organizations of supervisors now 
exist, and enjoy all the rights that 
the study subjects to inquiry. The 
report mentions, for instance, the 
Uniformed Fire Officers Associa-
Uon. 

Single Group Theory 
Among the questions posed In 

the report is one relating to any 
necessity for restrictions: 

"Assuming the appropriate 
course to be that of restriction 
and limitation, does it call for 
restraints on the grant of recog-
nition for collective dealing. In 
terms particularly of the bargain-
ing unit and the bargaining repre-
sentative? This would involve pri-
marily considerations of whether 
and to what extent supervisors and 
their subordinates should be per-
mitted to be represented together 
as a single group in the actual 
collective negotiations." 

Nearine End 
A public hearing on the mper-

visory topic will be held at the 
Department of Labor, 93 Worth 
Street, NYC, on Tuesday, Septem-
ber 27, at 10:30 A.M. On October 
4 a hearing will be held on the 
right of the police to organize. 

The department hopes to com-
plete all hearings by the end of 
next month, and soon therefore 
submit a proposed local law, es-
tablishing a permanent labor rela-
tions code, to supplant the present 
interim and experimental set-up 
created by executive order of 
Mayor Robert P. Wagner. 

Leader Increases Subscription Price 
Effective October 1, 1955, the subscription pric« 

• f the Civil Service LEADER will be |3.50 a year. 
The newsstand price will remain at 10 centa a 

copy. 

James M. Watson, executive 
director, National Civil Serv-
ice League, will become the 
director of the Senator's stafF 
investigating civil service. He 
accepted on condition that 
the inquiry be conducted en 
an objective and nonpartisan 
basis. He will be on leave 
from his league {ob mean-

while. 

NYC Studying 
Nurses'Fear of 
Wrong Titles 

The NYC Department of Per-
sonnel announced it is weighing 
a complaint by hospital supervisory 
nurses included in the Career and 
Salary Plan that they may be 
slotted in titles that do not pro-
perly reflect their higher duties. 
A review of the table of equivalen-
cies for the Nursing Occupational 
Group is under way, said Person-
nel Director Joseph Schechter. 

'"The Board of Estimate resolu-
tion of July 9, 1954 clearly stated 
that no employees coming under 
the Plan should be adversely af-
fected," Mr. Schechter added. "Tn 
carrying out the Board's wishes, 
the Personnel Department has pro-
ceeded with this principle in mind. 
The review affects an estimated 
1,500 supervisory nurses." 

The title and grade changes re-
quested would result in pay In-
creases for the supervising nurses. 

State Issues 
Social Worker List 

ALBANY, Sept 1»—Ten candi-
dates qualifieil in the State's-open-
competitive exam lor social work-
er (medical). The general list Is 
headed by RoberU Klein of Sout-
hampton, with Sadie A. Welsh of 
Orwell second, Helen Danile •< 
Newburgh third and Alicia K. La-
kas of Buffalo. 

Miss Lukas, Barbara Davis 
Hartford, Conn., and Eloise Coley 
of Buffalo are on the special lUt 
for Roswell Park aD4 West Haver-
straw iasUtuUon£. 

Provisionals Are Entitled 
To Retroactive Raises 
Refusal by the NYC Board of Estimate to grant retroactive ralaes 

to provisionals, that other employees get, Is discriminatory. 
True, the provisionals were appointed without having to pass aa 
exam, but because NYC did not have any eigible lists ready tn 
their title. Those employees went to work for the City when the Ctty 
needed them, and they ran the risk of job insecurity, besides. ThoM 
are no reasons for punishing them. 

Pay increases for a title are made retroactive to July 1, 1954, 
an employee at the minimum of a grade, if the pay of the grade 
increased under the Career and Salary Plan, and he was a Clt» 
employee for that full year. The Board of Estimate resolution, how-' 
ever, made some exceptions, provisionals among them. When a unioa 
protested at a public hearing, it was given to understand that the 
provisionals were to be included among those benefitting. A plea waa 
made to the Board to amend the resolution. The latest action is tb* 
Board's rejection. 

It is easy to understand why employees who do not fit into the 
Career and Salary Plan, like those paid under the Labor Law, caa 
constitute exceptions, but not why those among the 8,000 who other-
wise qualify should be denied the 40 retroactive lump-sum payment 
of 40 percent of the raise. 

The Board should reconsider the subject, and grant the proirt-
sionals' request. 

Benefits Derived from Employee Paying 
Higher Rate of Annuity Contributions 

PUBLIC EMPLOYEES who are making only normal contrfbu-
tions to a retirement system have an opportunity to increase their 
contributions, usually by up to 50 percent more than what they ara 
now paying. If they can at all afford to do so, they should increase 
their constributions, not necessarily to the full extent allowed, but at 
least to some unit percentage of salary, say, 2 or 3. Delay is avoided 
by preferring such a fixed-percentage plan. The retiremefit system 
then can come up quickly with the answer. The employee would be 
notified of the exact amount of contribution. 

The time to think about making the annuity as large as possible 
is not just a month before retirement, but now. It does not mattw 
what the employee's age is. The earlier one starts contributing ttae 
extra amount, the smaller the deduction from pay check to accom-
plish a given goal. 

The money one puts up is his own and, remains so, except 
he can not draw it out, unless he resigns. The employer pays inter 
on the deposits, which are called the employee's annuity account. 

Effect of Salary Increase 
When one's salary is raised, pension benefits Increase proportion-

ately. The pension is the part of the retirement allowance that tbe 
employer finances by his own contributions. Also, without any increase 
in rate, the annuity will Increase, because the absolute amount mt 
contribution by the employee will rise. In other words, the same rat* 
will be applied to the higher salary. 

The pension and the annuity increases are automatic. The Idea 
is to compound the benefit. But whether one is or is not willing er 
able to pay a higher contribution rate, the pension will rise. It will 
equal a certain fraction of one's final average salary, for each year U i 
member-service. Multiply the number of years by th fraction, and 
ascertain what the pension will be. Finding out the annuity amount 
is more difficult, since that is not based on the average of any flw 
consecutive years, but on aU the years of service, including the early 
years of much lower pay. 

Avoiding Hard Times 
With some exceptions, resulting from excessive length of serrtee 

usually,*the annuity will not be nearly as much as the pension. la 
otlir words, the employer will be more generous to the empoyee tbaa 
the employe is to himself. That is as it shouldbe. The whole pen-
sion idea is based on the employer doing more for the employee. la 
some systems, the entire cost is borne by the employer. In those la-
stances, however, except lor corporation officials, the pension will be 
comparatively smaller than that which the public employee gets. 

When retirement Ume comes, one often finds that he is too « « 
to increase his pension Income by much, if anything; and if he hae 
not laid aside a nest egg, he may be bard up to live on at least a lalc< 
standard. That is why the employee should give serious and aai 
attention to increasing his contribution rate, unless he is wealthy 
his own right, but how many public employees are? 

' . I 

Costanzo Is Named 
SLA Buffalo Deputy 

Robert P. Costanzo of Buffalo 
has been aworn in as a Deputy 
Commissioner of the State Liquor 
Authority. He has been assigned 
to the BLA's Buffalo office. 

Prior to his appointment, Mr. 
Costanzo ierved as deputy direc-
tor of the Buffalo Water Depart-
ment and had been ODaployed 

^tbere lor 20 year*. 
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Caistle and Poweris Speak Out 
As interest grows in the 1955 election of the Civil Service Employees As-
sociation, partisans of the two presidential candidates have requested that 
their views be printed. They urge this particularly because the current 
election will put the winning candidate in office for a two-year period. 
Both candidates — incumbent John F. Powers and challenger Raymond 
G. Castle — have agreed. Two of their addresses, incorporating their 
views, are printed below. 

By Raymond G. Castle 
Full Partnership" Is Aim 

I would like to see the civil service employee on a plane of respect and 
prestige that will enable him to deal with the Governor, the Legislature and 
other Administrative bodies directly and on a man-to-man basis, rather than 

have to continue, hat in hand, entreating where he should 
be presenting reasonable demands based on provable facts — 
taking crumbs when he should be receiving the entire loaf 
to which he is entitled. 

I would like to see the civil service employee able to 
meet the Governor and the Legislature, or anyone else for 
that matter, on the same equal basis as the worker in private 
industry meets his employer around the conference table. 

I would like to see the civil service employee able to 
enter the bargaining room by the front door, rather than by 
the back door. I would like to see him present his case in 
the open, where it can be judged by the public, rather than 

Karmood o. riinii* in closed bargaining sessions where he always seems to come 
out second or third best. 

I would like to see the civil service worker given some say in the disposition 
of his fate, in his salary, in his hours, in his working conditions — in fact, 
in the whole labor relations structure. I don't want any of this disposed by 
outsiders — or by one man, secure in the secrecy of his operations, who can 
dispose of the case of the civil servant, without appeal, without recourse of 
any kind. 

Blueprint for Action 
That is my goal. Now here is how I propose that we achieve it. Here are 

mjr four points — my Blueprint for Action. 
1. Strong, effective business-like leadership. 
2. A forceful, professional public relations program. 
3. Open, front-door negotiation. 
4. The same working conditions as private enterprise currently gives its 

employees. 
Effective Leadership 

When I speak of strong leadership, I do not personally impugn any of our 
present or past officers. In fact, I commend them for carrying on as well as 
they have under difficult conditions imposed by our traditional ways of doing 
things and by our present Constitution and By-Laws. Our Constitution sets 
forth premises that are as sound today as they were when first promulgated, 
but our By-Laws are terribly inadequate. Our officers have been forced to 
work with tools which were designed not for an organization over 60,000 strong, 
but for an organization of perhaps 10,000 They have been forced to work with 
organizational tools originally designed to be largely social, not of a group'dealing 
in labor relations and other complex situations. 

No, I do not blame our past and present officers, because they were working 
under very difficult conditions imposed on them by an outdated system of 
operations. Yet I do feel that they have neglected a sorely needed job of 
By-Law revision. 

It is my intention, if you elect me president of the Civil Service Employees 
Association to work for a revision, a modernization of the ground rules of our 
operation to meet the changing conditions enforced by our greatly enlarged 
membership and the present day needs of our membership. 

I pledge myself to begin this work immediately by employing the talents 
which are available to us in our own membership. But this process should 
logically be started, let me say, by changes in our By-Laws which are subject 
to change by the Board of Directors. 

One of the changes I would make is in the duties of our five vice presidents. 
According to our present requirements, their only function Is to take over, in 
order of rank, when the president Is unable to function or be present for one 
reason or another. Aside from that their function is purely social. 

Our vice presidents, both now and in the past, have been able men elected 
from the ranks of our membership. They have been elected because our members 
had confidence in their personal qualities. They have outstanding leadership 
abilities and are capable of doing far more than a stand-by or social job. It is 
my proposal that we give them sometlpng to do to utilize their talents, to realize 
some of the potential that is now lost to the Association. ^ 

Each of our five vice presidents, for instance, could supervise and coordinate 
some of our important committee activities, and would be responsible for co-
ordination within his group, and for coordination with the activities supervised 
by other vice presidents. This would not only result in better committee work 
but would relieve the president of many tasks which now deprive him of the 
time that could be devoted to administrative duties in other areas. Such an 
arrangement would be of great help to the staff also. It would, in effect, make 
for a stronger leadership at the top and result In a stronger Association. 

A Treasure House of Talent 
We have within the membership of this Association just about every skill 

known to man. We have, for Instance, skilled, experienced researchers; we have 
accountants and auditors and attorneys; analysts of all kinds; public relations 
men of the highest talents — yes, we have wage and hour experts and labor 
relations experts. We have them — but how often do we use them, how often 
do we really call on them to give the Association the benefit of their intelligence, 
their skills, their experienceT Not often enough, I contend. 

But this is a way we can build a strong leadership, and an effective, highly-
akilled organization to help us do our job — because it is their job and their 
Mu»e. That is my number one point — the keystone of a strong CSEA. 

Strong Public Relations Program 
This utilization of our resources would make possible a forceful pro-

fessional public relations program. We have the experts in our ranks. Some 
have participated in our programs — many more have never been called upon. 
Yet these are men and women who are skilled enough to write speeches for 
governors and other high State officials, experienced enough to advise com-
munities, talented enough to write copy that is read and understood by millions 
of people each day. These men and women are a gold mine to an organization 
that Is wise enough to employ their services in a public relations program. 
_ So we have the equipment without doubt. What then does this public rela-

(Coatluued on Page 14 i. 

By John F. Powers 

John F. rowftffv 

The Presidency of the Civil Service Employees As.soclatlon Is not a prize 
to be won. 

The Presidency of the Civil Service Employees A.ssociation is not a sweet-
tasting dish for an Individual or group that seeks power. 

The Presidency of the Civil Service Employees Associa-
tion is not a plush job, where a man sits at a fancy desk 
smoking a big cigar and giving out orders. 

Shall I tell you what the Presidency of Association really 
Is lik^' 

It is a difficult, wearying, thankless, tension-producing 
job. It is a job that requires of a man his time his energy, and 
all the capacities of which he is capable.Churchill once spoke 
of "blood sweat and tears." He might have been speaking of 
the Presidency of this organization. 

And for all that a man puts into his job, what is recom-
pense? Not money. Not even thanks. Only the satisfaction 
that he has done honestly, with the help of God, what 

needed to be done for the employees. 
So why am I running for re-election? 

A Job to Be Finished 
You are my fellow-employees. This is a fair question. And you are entitled 

to a straight answer. 
I am running for re-election because I started something which must be 

finished. 
I started a campaign to make this the largest civil service organization of 

lU kind. 
I started a campaign to build up our resources so that we would have the 

strength to meet the grave problems that face us. 
I started a campaign to gain salaries that would place the employees of 

New York State and all its counties and towns at the top. 
I started a campaign to build for tlie employees a labor relations program 

that would give real security and dignity to our jobs. 
I am running for re-election because I believe in my heart these are im-

portant objectives, and I can't drop them in the middle. 
Personal Will versus Democracy 

Now let me become specific. I want you to know how I work and think. 
First, I consider my job to be following the directives laid down by your 

representatives. These representatives serve on the Board of Directors. They 
are elected by you. They are a cross-section of the employees. State and County. 
Every matter concerning public employee welfare comes before this Board. 
Their decisions are not arrived at lightly. When those decisions are made, I 
consider it my duty to carry them out. This is the same as the duty imposed 
upon the President of the United States to carry out the laws enacted by 
Congress. Often, the decisions made by the Board are not those which I recom-
mend. But we are a democratic organization. And whatever the decisions, I 
carry them out with all the vigor at my command. I will never impose my will 
over the united will of the employees as expressed by their representatives. 

Leadership With a Conscience 
Second, I believe that a man in the position of President must at the same 

time exercise leadership. It is very easy to talk, to condemn, to berate. It Is a 
different thing to sit on the "hot seat' and to do what in good conscience you 
know has to be done. Early this year, I brought to the attention of the members 
the existing financial condition of the Association. That condition wasn't good. 
We had grown enormously in recent years, and this growth justifies the con-
fidence in our policies. But with growth came growing pains, and the growth 
cost money. Many services were being demanded by the membership — services 
which they ought to have. I could have slunk away from this problem. I pre-
ferred to face It. I told the Board of Directors and the members that in my 
opinion we needed a dues increase. I explained the fact that we were facing 
new conditions in 1955 — pwwerful competition from other civil service organi-
zations, the need for supplying extended legal service for the membership 
to effectuate the legislative gains we had won, the need for additional repre-
sentation with the legislature, expansion of the field service, and other things. 
I pointed out that our dues were the lowest of any employee organization. 

You know the battle that ensued. You know how often and how bitterly I 
was personally berated. I could have pulled away from this battle. That would 
have been the cowardly thing to do. That would have meant I was giving up 
an objective which to me was most important — assuring the future strength 
of this organization. I stuck it out. The delegates did raise the dues, not to the 
figure originally suggested, but to a figure that will enable the organization 
to do more for you. 

Higher Pay, 40-Hour Week for AU 
On top of my agenda is this: PAY RAISES FOR THE EMPLOYEES HAVE 

GOT TO COME. I am not waiting until the Legislature opens. I am not waiting 
hat in hand until the Governor says "Let's talk about this." Two months ago, 
I Instructed our Salary Committee to gather for me all the facts. I have already 
communicated with the Governor. Our negotiations have already opened. And 
we will not be satisfied with half-measures. We will not take a bone. I am dedi-
cated to this battle, and I will fight with all my energy to bring the salaries 
up to the point where they must be. And this goes not only for State employees. 
It is not fair that the salaries of County and other local aides be lower than 
the salaries of State people working in the same areas. The fight for higher pay 
—the grand objective for this year — includes ALL OUR MEMBERS. 

And with that fight goes another, one that we can't let go by the board. I 
want to see the true 40-hour work-week established where It does not exist. We 
are no longer living in the nineteenth century. I am putting myself heart and 
soul into this campaign. I want you to help as employees in getting this through. 

Adequate Labor Relations Program 
Now our other major objective — a decent, modern, workable labor relations 

plan. It Is easy enough to sneer at the executive order on labor relations Just 
signed by Governor Harrlman. But good working conditions are not built by 
sneers. Good working conditions are obtained by study and negotiation, by 
"knowing the score," and pressing for the attainment of objectives. This we 
have done. The new executive order on labor relatlona was approved by tb« 

(CuutinKed on Page 14) 
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Motor Vehicle Inspector Test To Open Soon 
ALBANY, Sept. 19 — State Jobs 

M motor yehlcle Inspector, $3,920 
to M.950. wUl be filled from MI 
•oum which opens for receipt of 
•pplicatlons on Monday October 3. 
Do not Attempt to apply before 
lhat date. 

The test Is among 16 state-wide 
•Bd six local exams scheduled to 
be held on Saturday, December 10. 

Application forms may be ob-
tained In all 31 exams from Oc-

FLEET DISCOUNTS 
FOR YOU I 

Mam TBDLTLDNAI CtT« Bcrrlefi Bm 
rIoTM CM eiiio7 the Hune aenutionallT 
tow piiM > l T « Mr u l o fleet bverc I 
And weTl »1T« TOO hlrheet TR»de-ln 
•Uowance wid eulmt bndret temu, too 
Tour eredlt ti rood here , eee kow 
WMllr TO« e*B own • 1»B6 Pontlae ar 
lr*-a>lle«*e Deed Cmrt 

Avtliertaed P M M M Dealer 

R O C K Y I L L E 
Centre Motors 

R o 6 - 0 7 2 0 
SS3 Snnriae Highway 

KockTillc Centre, L. I., K. T. 
0 « MKMTIOM THIS AB 
worn, wnMH eiFT 

Questions answered on elTil ser-
rice. Address Editor, The LEADER, 
trj Dnane Street, New York 7. N.Y. 

tober 3 through November 14, at 
offices of the State Civil Service 
Department, in NYC, Albany and 
Buffalo. 

Candidates must be U.S. citizens 
and residents of New Yorlc State, 
except where special residence r«-
qulrments are given. 

Railroad, Accounting Jobs 
The exams: (See next column.) 

$75 DOWN ON 
THESE A-1 GARS 

•51 FORD FORDOMATIC SSfS 

•52 PLYMOUTH^. $575 

•50 lUICK RIVIERA $575 

•50 CHEVROLET SEDAN $4»5 

•51 HUDSOM SEDAN $475 

•50 OLDSMOBILE $475 

•4» MERCURY $375 

•4» f t Y MOUTH .$375 

MANY MORE CARS TO 
CHOOSE FROM 

TRADER TOM 
571 ftraad CencourM •» 1 4 m 
Opp. Ironx Post Office MO 9-9302 

^ A U T O M O B I L E S 

t o D e l i v e r 

V f ^ f e t H 
<OFTFT88 DOWN 

LOWEST PRICES 
EASIEST TERMS 
FINEST SERVICE 

HIGHEST TRADES 

r s . Call !• TOW 
uune and addreaa 
inrt *e 'U BPproTe 
) " r credit la mt» 
hour. 

VICTOR E I Autboriacd 
»e8ato-rl jm. 

DmIOT 
Bit . I M t 

1 9 5 5 

PLYMOUTH 
D E U V E R E D 

CM l o w M 1 0 X D O W N O N L Y $ 1 0 . 8 5 W E E K L Y 

A L S O A G O O D S E L E C T I O N O F 

H E C O N D I T I O N E D y j g Q C A R S 
ft G U A R A N T E E D 

4 7 t h S t . & 4 t h A v e . , B ' k l y w . I 
H Y 2 - 7 2 0 0 

OPEN 9-9 

Why Pay 5th Ave. Prices! 

'55 OLDS "88" 
l - d o o r , h U t f e q u i p p e d w i t f c H y d r a m a t i c , r a d i o , h c a t o r , 

» p > c l » l d c i u o i t M r i a g w h e e l , l a r g e c h r o m e , d i s c s , s p * . 

d o l 2 - t e e e poiat , s I g M l O g b t s , t v b e l e s s t i r e s '2445 
Paragon Oldsmobile 

D M * O e a l M - O v w 2 5 f e a r s 

M v A M b W ^ w e y , 

Senior civil engineer (traf f ic ) , 
$«,590 to $8,070. 

Railroad equipment liupector, 
$4,350 to $5,460. 

Railroad eciuipment taspeetor 
(electric). $4,.350 to $5,400. 

Railroad in.spector, $3,030 to 
$4,950. 

Motor vehicle inspector, $3,920 
to $4,950 . 

Motor carrier investigator, $3,-
920 to $4,950. 

Transportation -service inspec-
tor. $3,540 to $4,490. 

Assistant admlnistratlTe super-
vlaor of machine Ekccountlnt, $5,-
090 to $6,320. 

Assistant accountant, $4,130 to 
$5^00. 

Assistant accountant (public 
•ervice), $4,130 to $5,200. 

Senior clerk (interpreting Spen-
l A ) , $2,870 to $3,700—open only 
to residents of NYC, N«SMMI end 
SufTolIc Counties. 

Junior photographer, $S,OM to 
$3,880. 

Senior physician, $7,300 to |8,-
t » 0 . 

Other Vacanelw 
Bacteriologist, $4,130 to $5,200. 
Junior scientist (anatomy), $4,-

130 to $5,200. 
Histology technician. $3,090 to 

$3,880. 
Consultant on child detention 

eare, $5,090 to $6,320—opes to all 
qualified U. S. citizens. 

Intermediate social ease woricer 
(child welfare), Westchester C^oun-
t j , $3,170 to $4,050. 

Intermediate social case worker 
(public assistance). Westchester 
County, $4,170 to $4,050. 

Senior social case worker (child 
welfare), Westchester County, $3,-
780 to $4,860. 

Senior social case worker (pub-
be assistance), Westchester Coun-
ty, $3,780 to $4,860. 

Psychiatrist. Westchester Oxm-
tjr $9,320—open to an qualified 
UJB. citizens. 

"Loekinc Inside," L E A D E R ' S 
weekly column of analysis and 
forecast, by H. Bernard. Bead 
it retnilarly. 

» 

Limiis Proposed 
On Governmenf 
ForbiddingStrike 

The controversy over whether 
public employees should have the 
right to strike U in the news 
again. 

The subject was discussed la a 
standing committee's report to the 
labor section of the American Bar 
Association. While the committee 
did not recommend that public 
employees should have the right 
to strike. It did Indicate that if 
government has such an anti-
strike law, the necessity for having 
a prompt and effective means of 
dealing with grievances Is accen-
tuated. 

The committee, headed by H. 
Eliot Kaplan, former New York 
State Deputy Comptroller, said: 

"Government which denies to 
Its employees the right to strike 
against the people, no matter how 
Just may be the grievances, owes 
to its public servants an obliga-
tion to provide working conditions 
and standards of management-
employee relationships which 
would make unwarranted any need 
for such employees to resort to 
stoppage of public business." 

House of Delegates Tet to Act 
The labor section unanimously 

approved the report, which will 
now go before the association's 
house of delegates for action. 

While the report did not take 
any stand In favor of the right 
to strike. In various State and 
local Jurisdictions, opposition to 
the an ti-strike laws is growing. 
Governor Averell Harriman is ex-
pected to renew his efforts to have 
the Condon-Wadlin Law repealed 
by the State Legislature. That law 
prohibits strikes by employees of 
the State or its communities, 
opposite anti-strike laws, not be-
oppose anti-strike laws, only be-
cause they want to strike against 
the government at any time, but 
because they feel that the proper 
solution is to earn freedom from 
strikes, or even strike threats. Is 
proper labor relations. 

BMPLOVKKS 
ACTIV IT IKS 

Attica Aides 
Hold Dinner 

ATTICA, Sept. 19 — A group ef 
officers assigned to B Block, Attica 
State Prison, held a steak dinner 
at Eddie's Restaurant on Septem-
ber 7. Nineteen couples attended. 

Francis Bottonc, Alden Logan 
and Joe Conway were the commit-
tee on arrangements. Joseph Inglia 
was toastmaster. assisted by the 
dry humor of Bill Kolberg and 
Ben Davis. 

Highlight of the party was the 
masterful dancing of Dorman Har-
rington, with Joe Conway taking 
the honors for his ballroom danc-
ing. Andy Blujus was disappointed 
because the juke box did not carry 
enough polkas. 

At the event were Mr. and Mrs. 
F. Bottone, Mr. and Mrs. J. Con-
way. Mr. and Mrs. A. Logan. Mr. 
and Mrs. P. Carnevale. Mr. and 
Mrs. J. Inglis, Mr. and Mrs. A. 
Hcen, Mr. and Mrs. G. Stamp. Mr. 
and Mrs. V. Andrews. Mr. and Mrs. 
H. Pargo. Mr. and Mrs. R. Pargo. 
Mr. and Mrs. W. Kolberg, Mr. and 
Mrs. A. Blujus, Mr. and Mrs. R. 
Snyder, Mr. and Mrs. H. Hay, Mr, 
and Mrs. R. Jones, Mr. and Mrs. 
B. Davis, B. Bernard and daughter 
Cathy, D. Harrington and JuHa 
Gatgen, and Sgt. and Mrs. WIV-
liard Baker. 

Bridge Autiiority Unit 
Names Maurice Keating 

KINGSTON, Sept. 19 — The 
New York State Bridge Authority 
chapter, CSEA, held its annual 
meeting and clam bake here Sep-
tember 7. Maurice Keating o i 
Hopewell Junction was elected 
president. 

Other officers: Charles H. Clap-
per, Hudson, vice president; Alo-
ysius Curran. Hudson, .secretary-
treasurer. and John J. Gallagher, 
Poughkeepsie, delegate. 

H. Cosgrove and his committee 
were in charge of the fine clam 
bake. 

CHINCHILLAS 
$1,000 investment — Get started 
in business for yourself. Invest-
ment can be financed. Time Pay-
ment Plan available. See story la 
September 13th Issue of Civil 
Service Leader. Write to Dept. 
"C." Associated Breeders Chinchil-
la Corp.. 995 Broad St., Newark, 
N.J. 

SOCIAL SECURITY f o r p a b l i s 
employees. Follow the news en this 
subject in the LEADER. 

P H O T O I r y C o v i S<WUfYs . 

Q l J I ^ C t f i c t i n ^ A cast...a •trike...itTved baas for nipper! Freese 
W H I I w a ^ U l l g e tbe fish you a m ' t cat w m in your rofrigerator,and 
Mijoy 'em latar. Too get the finest food protection, ph« plenty of freezer space, for 
about 44 a day. Con Edison electricity does ao mudu.. .eoeta ao little. 
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THE PUBLIC 
EMPLOYEE 

B y J O H N F . P O W E t S 

President 
Serv ice E m p l o y 

wmmmmm^mmmmm 

Government Must MbM Iu (Hon Standards 
THE LAST REPORTS glTlac th» Biunbcr ot pubUc servanU In 

IMted States stated there wen aoBM •even milUon. TbU total 1« 
iMVw tb&n the combined number of «aployee« In sever*! of our large 
iBdustries. It makes government—aU government—In tlila country the 
Mccwt employer of all, and tt Rive* to government a* an employer an 
iBVwrtant and dominant role In the IMd at labor relaUonjk 

Oovernmenl's attitude In the area of the public employee has 
laggard and far from progressive. Government has generally 

I unwilling to regard the worker In this field with the same respect 
understanding with which It regards the workers In other fields. 
In industry, government has imposed standards of work, pay and 

Mifety upon the owners of the concerns, whether they be large cor-
porations or individuals. It has protected the worker against ex-
ploitation, through legal restrictions on all conditions of his employ-
ment. And it has insisted that the worker shall have a voice in deter-
mining the conditions of his employment by protecting the rights of 
ttM employee to organize into unions and bargain collectively. 

,, Lag:g'ard i n H o u r s , P a r , S a f e t y S t a n d a r d s 

However, in its own field—that of the public employee—govern-
ment has shown neither the same tolerance nor understanding of the 
•nxployee's problems. In industry it has insisted upon the minimum 
wage, the 40-hour week, the maximum safety. Yet many governmental 
agencies today—in our own state—insist that its employees work more 
than the 40-hour week, pay the employees less than the minimum 
wag*, and are neglectful of the ordinary safety factor which its safety 
iBapectors would demand of any business organization. 

In this indictment of the careless attitude of government against 
tti workers, we are joined by a committee of the American Bar Asso-
eiaUoD. In a report which has just been issued, the conmiittee says 
"Oovernment as an employer has failed In many instances to practice 

It compels industry to do." 

Vitrorous, United A«tlea 1m the Answer 
There are many reasons for this attitude rooted deeply in our own 

MMory. The discussion of them would take too long for this column. 
However, whatever the reasons, the government workers have become 
naontful over the careless attitude of Us managers. They are showing 

resentment by rapidly organizing unions or associations to rep-
them in their human problems with their governmental man-
These organizations are becoming vocal and vigorous in their 

kMlsteoce that the public employer regard its employees as human 
keings. having the same needs and desires a« the employees of a 
•Muiufacturing concern or other industry. 

Your Association is part of this movement. It has been actively 
mpresenting the employees of the State and municipalities for many 

It knows the problems. It has the knowledge to solve them .It 
the help of its members. It needs more members. It needs the 

strength, loyalty, and solidarity of ail public employees in its insistence 
ttMt the same conditions of work which government forces upon 
kidustry, it provides for its own workers. 

Full Text of Appeals Section 
Of Governor's Grievance Plan 

In the August 16 issue, the LEA-
DKR published the full text of the 
Oovemor's Executive Order which 
Mtablished a new, 3-man grlev-
anoe board for Slate employees, 
nirough a mechanical inadvert-
MMO two lines were omitted from 
Section VI, as published in "She 
LSAOER. The full text of the 
provision: 

Section VI, on appeals, read as 
Mlows: 

"An employee, within a time 
••Ut and upon compliance with 
tbm regulations of the board, may 
appeal to the board from a deter-
mUiation of the head of his de-
partment or agency, or his desig-

representative, as the case 
bo made pursuant to this 

order. Such employee shall be 
granted a hearing on such appeal 
bofor* the board, at which he 
ihall be entitled to a representative 
•f hia own chousing, except that 
wttk the consent of the employee 
mmk bearing may be conducted 
fer MM or more members of the 
board Instead of the full board. 
• tlw appeal involves the enforce-
•aat of a law, a civil service rule 
V nculation or a written rule. 

or order of a depart-
t or agency, the findings of 
and the recommendation of 
board shall b« transmlttad 

to the departments or agencies 
involved for appropriate action in 
accordance with the facts found 
by the board. In all other cases, 
the determination of the board 
shall contain a statement of the 
facts and an advisory recommen-
dation to the departments or 
agencies involved, to his repre-
sentative and to the President of 
the State Civil Service Commis-
sion, and a copy shall be filed In 
the Department of Civil Service 
a public record." 

CM)LDEN HEADS LIST 
ALBANY, Sept 19—Leon Golden 

of Albany heads a five-name State 
open-competitive list for educa-
tion publications editor. There had 
been 31 applicanU for the $6,090 
to $6,320 Jobs. 

Visual Training 
OP CANDIDATES For 

PATROLMAN 
PO« THI fYESIAHT TESTS Of 
C im SHVICI REQUIREMENn 

DR. JOHN T . F L Y N I 

1 0 0 W A R F 2 3 N I ST.. N . Y , A 
• r App«. Ou l j _ WA . S - M I t 

Important Facts 
For Persons Interested in Civil Service Exams 

TIM percentage of failures in popuiar examinations is extremely high 
FOR EXAMPLE: In the last exam for PATROIJVIAN, 14,710 participated in 
the written test; ONLY 2,449 NAMES F INALLY APPEARED ON THE ELI-
GIBLE LIST. 
AND, in t h e l a s t examination for POLICEWOMAN, 934 took th« t«st, 114 
ATTAINED A PLACE ON THE ELIGIBLE LIST. 

. . . But Over 80% of AH Those on Each List Were Delehanty StudentsI 

R E A S O N FOR SO M> tES 

Persons who compete in these examinations 
are of course adults. However, most of them 
hav« been away from school for years and 
have never competed in a civil aervice exam-
ination. They merely learn that an examina-
tion Is approaching, become interested, file an 
application, pay a fee but give little or no fur-
ther thought to the test untU the day of the 
mental examination. Because they are not 
prepared and are not famiUar with the tech-
nique of taking an examination, they misin-
teniret the reading matter and questions that 
are asked, fail to properly apply the time 
alloted and make careless m l s t a k t i s on ques-
tions based on mathematics, grammar, vocal>-
ulary, civics. Judgment, and the Uka. 

W H A T A N I N C R E A S E O F 10- lS P O I N T S 

MEANS IN A C I V I L S E R V I C E EXAM 

It may mean the actual difference between 
failure and success. If you pass. It may mean 
being hundreds of places higher on the ell-
glbte list, assuring you of appointment one t* 
lour years earlier. This will rwult In earlier 
advancement and eventually a rtnt'im at an 

W H A T A C O U R S E O F P R E P A R A T I O N 

W I L L DO FOR Y O U 

It will give you a much better approach to the 
examination, teach you the technique of 
properly reading and Interpreting questlona, 
show how to allot the time allowed In an 
examination and refresh you In tlM proper 
exercise of judgment, the solving if mathe-
matics problems, and In questlotM on gram-
mar, spelling, vocabulary and etiMr subjecU. 

H O W T H I S IS P O W l 

By attending class sessions scheduled for your 
convenience, taking the 15-mlnute written 
quiz at the beginning of eadi olasi session, 
listening attentively to each lecture which la 
of an hour aiMl fifteen minutes duration and 
is illustrated en the VU-ORAPH machine. 
Also by carefully studying the home study 
material that la issued and by participating In 
monthly trial examlnatlona eonducted under 
conditions eloeely paralleling tlie oOeial amak. 

A R E C O R P O F A C H I E ¥ E M E B T 

We IMV* been successfollj preparing persons for entrance and praaaetieaal 
nations for over 40 yeasa ami tens of thonsands of oar graduates are new employed 
m or have retired from high peationa in the Police and Fire Departments, tke 
eenrta, elerical, inspectionel MMI e t W positions in all branehee mi gaissnm—I 

C L A S S E S N O W M E E T I N G iW M A N H A T T A N k J A M A I C A A T C O N V i M I E M T H O U R S F O R 

PATROLMAN salary aflM- 3 yMwi of sMrlce 
Now Officially (himmi — Exceptional P R ( » I O T I O N A L O P P C M t T U N m B S 

POLICEWOMAN— SHH SMM XIW 3 ywn .< mnk. 
FREE MEDICAL KXAM — Pbyaieian in Attendanee Dey «ad 

P A R K I N G M E T E R C O L L E C T O R - ( m ^ I Oniyi - storti., s i ^ y i i ^ 
Applicatumt Nm» Opm — Must B e Filed by S*pt, 29 

O f f i c i a l E x a i n i i u t i « a 1 M > — A n n o ^ I n c r e a K . U K S M a f t e r i ytm» *t imum. 

CLASSES ALSO FORMING N O W FOR 

CLERK - TYPIST - STENOGRAPHER 
StoHisfl S « l v y $2.75« a Year — S53 • Weak 

l a e r e a s e . o f $1S« a IIM m a x i m o i . . f Cnda, a | M a W m k t -
M u c i i m o r e r a p i d p t i B i i H i a to C n d c 4 — S t a r t i n g Sadary $ 3 , 6 5 1 — t h r M g k p n n t i i e a l m m 

h w r t i — . A c r 2 or 3 y e a n a f mrwitm. 

Also PrepoTM Ur Cmaimq F M i c r o i Test «M> S T E N O G R A P H i f t & T Y P I S T 

A D V A N T A G E S O F 

C I V I L S E R V I C E O V E R 

PRIVATE E M P L O Y M E N T 

• P e n u a i i e u c j 
• Anniml Raise* 
• 4 0 - H o u r W e e k 
• L ibera l Vacat ioa 
Health lusurauoe 
• Pens ion 

O p p o r t a a i t y f a r M e e a f I f i d d k A g e 
a r S p e c i a l S k i l l t « O b t a i a P o a i U o n a a . 

• A T T E N D A N T S • A S S T . G A R D E N E R S 
• B R I D G E TENDERS • C A R E T A K E R S 
• P R O C E S S SERVERS • M E S S E N G E R S 

• W A T C H M E N 

M r A A T I N e A M A I A M M V A I . W f l l l 
w K t m I T e M A x n i u i f o r # f W 

N a E d u c a U M u l a r K s p a r i a a a a R m i i i r i e n n t i 

A g t a n d P h y a i o d 9taa< lanfa E x t r o e a l y 

Be Our Cnest at Opening dam 
TUESDAY, SEPT. 20 at 7 FJL 

• VOCATIONAL COURSES • 
A U T O M E C H A N I C S • D R A F T I N G • R A D I O & T E L E V I S I O N REPAIR 

• S E C R E T A R I A L , S T E N O G R A P H Y oad T Y P E W R I T I N G 

The DELEHANTY INSTITUTE 
M A N H A T T A N : 115 E A S T IS fh S t„ NEW Y O R K 3 
J A M A I C A : 90-14 SUTPHIN tLVD^ J A M A I C A 3S 

0 « e e Hours: MON. «e FRI. froM 9 A.M.te 9 P.M. 

— P h o M G R S-«90 i 
— PliOM J A 6 - t 2 M 

SAT. from 9 A.M. I 

1 > i I • I I I I I 
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A Job Is Only as Good 
As the Protection It Gives 
\ Imost a year to the day after they complained of in-

terference by the hospital director's wiff!, seven em-
ployees of the Onondaga TB Sanitarium were discharged. 

Three other hospital employees made similar com-
plaints but are still on the job. These three are in the 
competitive class—the seven were non-competitive. 

From this distance, one can only surmise the obvious 
—that the seven unprotected employees paid the price of 
their complaints with their jobs. 

The unlucky seven have no legal recourse to get back 
their positions. Their plight serves only to accent the ur-
jgent need to make competitive as many jobs as possible. 
There is no other way such dismissals, as in the case of 
the seven, can be prevented. 

NYC Laying Basis for 
Good Labor Relations Code 
NYC is preparing well for a permanent Labor Rela-

tions Code. In a series of reports, the basic problems 
are being analyzed, and experience in both government 
and private industry cited, but all questions are left open 
for final decision. 

The problems are divided into the separate groups 
into which they naturally fall. Each report is factual, tem-
perate, and searching, and gives the arguments on both 
aides. 

The latest report deals with the supervisor. Should 
he be permitted to unite with his own kind, to form a sepa-
rate unit for collective negotiation, or does a supervisor 
represent management and thereby forfeit the right that 
others enjoy, because otherwise he would be on both sides 
•f the fence? 

While no conclusions are reached, the tone of the re-
port indicates clearly that NYC will affirm the right of 
supervisors to be members of associations and unions, for 
collective dealings with their employer. The report cites 
present examples of such collective action. The Uniformed 
Fire Officers Association, as well as groups of supervisors 
in the Transit Authority and the Department of Sanita-
tion, has been in successful existence for years. 

Any change as to the rights they enjoy must be for 
those that bespeak progress, not hedging in a situation 
that demands foresight and courage. 

Firemen's Heart Bill 
Deserves Enactment 
THe coming session of the State Legislature should en-

act the law that fire-fighters want almost as desper-
ately as they want anything else—a declaration that heart 
ailments be presumed to be caused by the nature of their 
duties. 

This goal is so important to firemen because heart 
condition has become an occupational hazard. A survey, 
made for the NYC Uniformed Firemen's Association, con-
firmed statistically the long realized hazardous nature of 
the fire-fighter's job. 

When the eligible was appointed a fireman he was in 
excellent physical and medical condition, otherwise he 
would have been promptly disqualified. If, in later years, 
heart condition develops, all that the fire-fighter asks is 
that the ailment be presumed to be the result of perform-
ance of duties. That would not prevent the employer from 

Question, 
Please 

WHAT IS the situation In regard 
to pay for jury duty? L.M. 

Answer — When one Is called 
to jury duty, he should take the 
matter up with his supervisor, who 
will usually recommend a visit to 
the departmental personnel offi-
cer. The rules differ somewhat in 
different jurisdictions, but, in gen-
eral, an employee on jury duty is 
not charged with an absence for 
sick leave or annual leave, but Is 
simply excused from duty In his 
office. It is known as jury leave. 
The department usually deducts 
from the employee's pay the 
amount he receives for doing jury 
duty, if the jury fee is less than 
one's pay; if the jury fee is more, 
most unlikely, then only the pay 
for the absence period is deducted. 
In some jurisdictions the pay goes 
right on, for the jury leave period, 
but the jury duty fee must be given 
to the employer. 

WHAT IS the reason for the age-
50 retirement benefit granted to 
FBI agents and some other spe-
cialists in U.S. service? L.I.C. 

Answer — The arduous and 
perilous nature of the work. 

IS THE parking meter collector 
exam, for which NYC is now re-
ceiving applications, open to wom-
en, too? W.C.D. 

Answer — No. It is restricted to 
men because of the heavy load col-
lectors have to carry. 

J. B. KELLEY NAMED 
AT.BANY, Sept. 19 — Commerce 

Commissioner Edward T. Dickin-
son has named Dr. James B. Kel-
ley of Uniondale, Long Island, as 
special assistant on technical re-
search. 

Dr. Kelley, who has been presi-
dent and technical director of 
Physical Research Laboratories 
since 1952, will assume duties of 
his $10,000-a-year State post on 
October 1. 

Comment 

T I M E OFF 
We hear that the latest "Do It 

Yourself Books" are on "Brain Sur-
gery Self-Taught" and "How To 
Get Out of Doing It Yourself." 

A lawyer named Ilgsbrtzlopvitznx 
decided he wasn't getting any busi-
ness because of his complicated 
name so he changed it to Greene. 

Shortly after the change, he 
called his wife and asked her to 
meet him at his club for dinner. 
She was to ask for him when she 
arrived. > 

The lawyer got to the club first 
and decided to play a little poker 
while waiting for his wife. Sud-
denly he realized two hours had 
passed. 

He ran down to the club lobby 
and there sat his wife. 

"Good gravy," he said, "Why 
didn't you call for me?" 

Shrugging her shoulders she 
said, " I forgot your name." 

NYC police were chuckling last 

week over the "Man Wanted" bul-
letin tacked on to the end of m 
gangster movie playing the City. 

After giving a grim description 
of this "desperate killer" the movi* 
announcer showed a picture of UM 
man wanted. 

It was none other than Elmer 
(Trigger) Burke, who had l^ea 
captured days before the movie ar-
rived in town. 

A clerk in the Motor "Vehicle 
Bureau was particular that every-
thing in an application for a driT-
er's license must be just to. If 
there was the least thing wrong, 
even a misplaced comma, when the 
applicant asked if the application 
was all right, the answer would 
be, "Yes, but—" 

The same applicant had the 
same experience with the same 
clerk two years in a row. On the' 
third year he asked the clerk: 

"Say, can't you just transpo«e( 
those two words?" 
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M O D E R N P U B L I C 
A D M I N I S T R A T I O N 

This column is designed to be of service to administratort^ 

supervisors, and employees who are interested in new ideas per-

taining to government operations. The material is gathered from 
communities throughout the United States. 

READER GIVES REASON 
FOR PENSION LOAN RISE 
Editor, The LEADER: 

A recent LEADER article, en-
titled "Pension Loans Hit New 
High" curmised that members of 
the State Retirement System must 
have a lot of new cars, television 
sets, washing machines and swim-
ming pools, or are in debt for 
nothing. 

Are not State employees, most 
with long years of service, entitled 
to borrow our own money and pay 
Interest on it, to have a new car 
or television set or a washing 
machine? 

In order to have these things, 
the average State employee has 
to borrow from the Retirement 
System (his own money) and 
spread payment over a long 
period. He can not pay the high 
payments required by finance com-
panies or banks. 

What does this mean? Only 
one thing, as I see It after 37 years 
of service as a eanal structure 
operator with take-home pay very 
Uttle over $100 for 15 days' work 
— "low State wages." 

I have a family and home, no 
new car or swimming pool — and 
how can we? 

L. W. BARLOW SR. 
Rochester. N. Y. 

Village Publicizes Municipal Services 
A public relations program in Oak Park, 111. shows taxpayers how 

their money is being spent on municipal services. 
There, the American Public Works Association reports, citizens la 

a certain neighborhood are Informed when the city Is performing a 
municipal service for them. 

For example, when a sewer cleaning crew is scheduled to clean 
the main sewer on a particular street, one crew member places » 
brochure in each mail box of the residences fronting on the street 
while other workers set up the equipment. The brochure describes the 
objectives of the program, how the citizen can cooperate, progress o( 
the program, whom to contact for service, source of money for the 
work, and other items of interest. Tripod signs have also been placed 
at job sites telling what is being done. 

Program to Be Expanded 
The brochures are attractive, colored, one-page folded sheets, 

entirely prepared by village employees and run off on the village 
multillth. And the scheme has been so successful In emphasizing sewer 
cleaning and forestry operations that the village is planning tc extend 
it to other activities. These include street marking, regulatory parkins 
signs, street repair, and street lighting projects. Variations are also 
being developed for parking violations, refuse collection, water mala 
repairs, and various inspection services. 

Law Cases 
Sidney M. Stern, counsel, sub-

mitted to the NYC Civil Service 
Commission the following sum-
mary of new law cases: 

DECISIONS: 
Supreme Court. 

Ruchalsky v. Adams. Petitioner, 
a candidate for patrolman, was 
rejected because of high blood 
pressure. The court held that the 
action of the Police Commissioner 
was not arbitrary, capricious or 
uru-easonable. as the candidate re-
ceived three examinations, with 
rest period between tests. 

Klernan T. McCarthy. The peti-
tioner challenged the Personnel 
Department's selective certification 

proving, in any particular case, that the condition arose 
from some other cause. 

The fire-fighters have been striving for years to have 
the bill enacted. They have proved their case, and are 
ready to prove it anew. This time they must not meet dis-
appointment again. 

of the list for assistant directori 
(child welfare) as appropriate lor* 
filing the position of assistant se-i 
cretary of the Commission for the 
Foster Care of Children. The court 
held that it was not shown tbat 
the action was arbitrary or m -
reasonable. hence would not Mk 
aside the determination. 

Cooper v. Patteron. The peti-
tioner seeks reinstatement m 
transit patrolman. 

Adams v. Department of Per-
sonnel. The petitioner seeks a re-
view of the medical examination 
for social Investigator. He was in-
jected by the Civil Service Com-
mission. 

Dellcatl v. Sehechter. The poU-i 
tioner was passed over on Hat f w 
patrolman (P.D.). He seeks 
compel his appointment. 

PROCEEDINGS INSTITUTED: 
Municipal Court. 

Kosstrin v. NYC. The plalnttS. 
a former chief of the fiscal 
of the Civil Service Comi 
sues for $1,613.32 allegedlj 
him, (or accumulated 
and vacation not allowed wbea k « 
reaigned. — ' 



r « i 
ToMidajr, September 20, 1955 r i T I L S E R V I C E L E A D E R Page Semi 

Sept. 24 Meeting Set 
By County Workshop, 
Central Conference 

«OME, Sept 19—The Central 
CooXerence, Civil Service Employ-
'•M Association, and the County 
JITorfcshop of Central New York 
Win meet on Saturday, September 
M at the Beeches here. 

The all-day sessions will feature 
kosiness meetings of the two or-
tanlzations, an address by CSEA 
•xecutive Secretary Joseph D. 
Ijochner, and a dinner at which 
ft«sldent John P. Powers will 
w e a k . 

AU candidates for CSEA ofllce 
Will be allowed time to address the 
groups. 

I Raymond O. Castle, 1st vice 
president of the Conference, will 
•hair a morning session, at which 
frwldents will discuss Conference 
M p to the chapters and to the 

, parent Association. 
Mr. Lochner will discuss "Field 

Representatives, Their Assign-
ments and Duties" at an after-
noon session chaired by Confer-
ence President Charles D. Methe. 
The County Workshop will hold a 
short business meeting, under the 
guidance of Vernon A. Tapper, 
CSEA 4th vice president, then join 
the State Conference delegates to 
hear Mr. Lochner's address. 

Fort Stanwix Is Host 
Dinner in the main dining room 

of The Beeches will start at 6 
P.M., following a cocktail hour. 

Dinner reservations, $3.25 per 
person, should not be made later 
than Tuesday, September 20, with 
Miss Lennea Swanson, Rome State 
School, Rome N Y. 

Fort Stanwix chapter, composed 
of Rome State School aides. Is 
host to the meeting. Mrs. Irma 
German la chapter president 

Reforms in Non-Teaching 
SchoolJobs Asked by CSEA 

ALBANY, Sept. 19 — A program 
I w the benefit of non-teaching 
• c h o o l employees in the vairous 
K f a o o l employees in the various 
approved by the Civil Service Em-
ployees Association board of di-
M C t o r s at the September 15 meet-

The program was drawn up by 
CM County Executive Committee 
•f the CSEA, headed by Vernon 
A. Tapper. Its main points include 
•llmination of abuses of temporary 
i V P o i n t m e n t s ; establishment of a 
40-hour five-day work week, and 
iroader Social Security coverage. • 

The points, as approved, are: 
(1) A request that the Associa-

ittoa through its board of directors 
••commend to the State Civil Serv-
IM commission an Investigation 
« ( the use of the title "cleaner," 
• non-competitive position which 
Ik now being used by certain school 

rict to eUi;ninate the competl-
title of school custodian and 

affect the going wage scale of 
custodians. 

<a> A recommendation to the 
Civil Service Department 

closer attention be paid to 
•ppointments from proposed lists 
ki the titles of school custodian, 
K f a o o l custodian — bus drivers, 
•lalntcnance men and etc., and 
t* correct tlie abuse of appoint-
•wnt temporary and provisional 
appointees to jobs which should 
tm filled from going lists. 

(3) Request a clearer definition 
mt Uie application of residence re-
quirements in the posting of ex-
mlnations for non-teaching 
M b o d positions other than that 
WMd In present examination an-
Muncements. 

(4) The enacting of legislation 
provide a 40-hour five-day work 

week with overtime provision for 
i-teaching school employees. 
<5) Submitting a recommenda-

to tlie Slate Civil Service De-
partment to consider the title of 
kw driver being placed in the 
•ompetltive service and the pos-
ifMhty of their approval on year-
tr pay Instead of prevailing hour-

ly coverage now used In the school 
systems. 

(6) The enactment of further 
coverage in the Social Security 
System for non-teaching school 
employees not members of the 
New York State Retirement Sys-
tem through a recommendation 
from the State Department of 
Education to have school districts 
take this action. 

In its discussions the commit-
tee also asked that the Associa-
tion through the County Execu-
tive Committee request that a 
study be made by Counsel of the 
"Authority of School Board to set 
salaries, grades and working con-
ditions over the action of the 
taxpayers who voted new salary 
scales at a regular school board 
meeting.- If this question could 
not be satisfactorily answered by 
Counsel or by the State Depart-
ment of Education or the Attor-
ney General's Office In an opinion 
then it was felt that a legal action 
should be Instituted to bring the 
Issue to a conclusion. 

Health Aide 
Wins $250 for 
Good Idea 

AIJ3ANY, Sept 19—The design 
and construction of an automatic 
numbering machine has earned 
$250 and a certificate of merit for 
Arthur Connellls. 

"The device has provided a 
speedier and more efficient method 
of imprinting identification num-
bers upon X-ray record cards," 
said State Health Department of-
ficials. Mr. Connellls is a senior 
photofluographer in the depart-
ment's Albany office. 

The award was made by the 
State Employees Merit Award 
Board, of which Dr. Frank L. Tol-
man is chairman. 

Other Awards Total $150 
Five downstate aides have also 

won cash awards and certificates 
of merit 

To Theodore Kaner and George 
Hughes, income tax examiners In 
Tax and Finance-$50 for their 
joint proposals revising a State 
income tax form. It was declared 
helpful to taxpayers In ascertain-
ing taxable income on annuities. 

To Morris Klrschenbaum, prin-
cipal statistics clerk. State Insur-
ance Fund—$50 for suggesting 
time-saving procedural changes in 
the processing of policy records in 
the Fund. 

To Joseph L. Callacl, a clerk In 
the Brooklyn office of the Motor 
Vehicles Bureau—$25 for a sug-
gested revision of a motor vehicle 
registration form. It Is being 
adopted by the Bureau. 

To George Seeger of Ossining, 
senior unemployment insurance 
claims examiner. Division of Em-
ployment—$25 for his suggestion 
to use an instruction sheet as an 
aid to claimants In obtaining baick 
credit 

Deputy Commissioner's 
Routine Duties Save Him 
His Job, Since He's a Vet 

ALT DEAD, TA PATROLMAN 
Louis Alt, patrolman with the 

NYC Transit Authority since that 
fore* was organized, died Sept 
1 o< a heart attack. He was 4S. 

LOOKINO INSIDE, news and 
Tlews by H. i. Bernard, appears 
weekly in Th« LEADER. Don't 
miss it 

ALBANY. Sept. 19 — A Supreme 
Court Justice has ruled that a 
deputy commi.ssloner in one State 
agency is a subordinate office hold-
er and entitled to retention In 
his exempt job because he is a 
veteran. 

The decision will result in a 
Republican appointee's reinstate-
ment with back pay, unless there 
is an appeal, and a reversal. 

Justice Herbert D. Hamm of Al-
bany ordered the reinstatement of 
Albin E. Erikspn of Brooklyn as 
Deputy Commissioner of the State 
Athletic Commi.ssion. 

Word 'Deputy' Not Enough 
Mr. Erikson was appointed In 

March, 1953 by former Commis-
sion Chairman Robert K. Chrls-
tenberry, a Republic. In March, 
1955 Mr. Erikson received a letter 
from Chairman Julius Helfand, a 
Democrat, telling him his services 
were terminated as of April 30. 
His job pays $7,200 a year. 

Mr. Erikson contended that he 
couldn't be fired without a hear-
ing on charges of Incompetency 
or misconduct because he was a 
veteran. 

The Democratic administration 
argued that a deputy commissioner 
Is an Independent officer and can 
be appointed and removed at the 
pleasure of the Commission. 

Justice Hamm ruled that the 
mere use of the word deputy does 
not remove the office-holder from 
job security as a veteran. 

Subordinate Duties 
Justice Hamm noted that the 

Commission is empowered by law 
to "direct a deputy to be present 
at each place where boxing, spar-
ring or wrestling matches or ex-
hibitions are to be held" and to 
"ascertain the exact condition of 
such match or exhibition and make 
a written report." 

The Justice added: "These du-
ties reqxilre little if any more than 
adequate literacy and reasonable 
faculty of observation. They are 
wholly subordinate." 

Judge Hamm continued: "The 
Commls-slon's authority to make 
rules for the administration of its 
office does not permit It to create 

Independent position where 
exists by statute through 

an 
none 

conferring Independent powers t « 
deputies by the adoption of rules 
and regulations." 

"If such a thesis were sound," 
Justice Hamm said, "the Commis-
sion could create independent offi-
cers at will by the grant and im-
position of broad but revocable 
powers and duties and could make 
independent officers also of all 
such other officers mentioned in 
the statute by merely bestowing on 
them extensive but revocable au-
thority." 

Sfafe Approves 
2 NYC Pay Plans, 
Defers Others 

ALBANY, Sept. 19—The Stat® 
Civil Service Commission approved 
two more reclassification resolu-
tions in the NYC Career and Sal-
ary Plan. One deals with the or-
rection Service, the other witU 
Custodial and Allied Services. 

Held over for next month's 
meeting was decision on the fol-
lowin greclasslfications NYC voted: 
Fire Marshall, Dockmaster, Photo-
graphic, Rehabilitation Therapy 
and Health Technician, Medical 
and Hospital Administrative, La-
borer Park Management, Sheriff, 
and Sanitation. 

Busy Month for 
Correction Aides 

ALBANY, Sept. 
Correction 

19—The Stata 
Department's Bureau 

of Statistics had a busy month in 
August. Bureau aides received and 
processed records of prosecutions 
of 2,627 persons during the month. 
Commissioner Thomas J. McHugU 
announced. 

The Statistics Bureau and th® 
Division of Criminal Identification 
also processed fingerprints of 3,-
245 persons arrested and charged 
with major crimes during August 

HOUSE HUNTING? 
SEE PAGE 11 

Questions answered on civil ser-
vice. Address Editor. The LEADER, 
97 Duane Street New York 7, N.Y. 

Exam Study Books 
ixc*llent ftudy books by 4rc« , 

h praparaflou for current amd 
• • • Ing etami for public lobs, a i « 
•• sola at Tha LEADER Bookstoro, 
f7 Duana Sfreef. Now Fork 7, 
N. r , . two bJocki north of City 
HmM, last west of Broadway. S« « 
mdvorflsamaaf. Pajo IS. 
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^ QUALIFY for SAVINGS up to 3 0 % 

on Auto Insurance 
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MAIL TODAY FOR "RATES"—No obligation! 
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statistics prove that Civil Service employees arc 
better than average drivers and deserve lower 
auto insurance rates. 

Our modern plan qualifies yoa for savings oa 
your automobile insurance of up to 30% below 

manual rates. You deal directly with the Company 
and eliminate the added expense of soliciting 
agents and brokers. 

Wherever and whenever you need service, over 
550 professional claims aajusters are ready and 
waiting to help you 24 hours a day. Send for rates 
on your car. 

OViK A QUARTiM MILLION POLICYHOLDERS OVEk $30,000,000 IN ASSETS 

BUY YOUR HOME NOW! 
See Page 11 
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Bulletin for 
Mental Hygiene 

Employees 
W h a t is the Mental Hygiene Employees Asso-
c iat ion? 

It is an organization of employees in the De-
partment of Mental Hygiene who have banded to-
gether for the purpose of promoting those objectives 
which would insure better working conditions; ade-
quate salaries; promotional opportunities; realistic 
personnel policies; resolution of problems and the 
general welfare of its members. 

Who, except an association of the employees 
themselves, is in the best position to know institu-
tional problems and has a keen interest in the solu-
tion of these problems? 

H o w does the Mental Hygiene Employees As-
sociat ion gain its object ives? 

Working closely with C.S.E.A.; and through its 
representative, this association prepares resolutions 
and promotes legislation for the welfare of Mental 
Hygiene employees. 

The M.H.E.A. also has several meetings each 
year with the Commissioner of Mental Hygiene and 
•he Director of Personnel. At these meetings those 
problems are discussed which do not require legis-
lation but may be solved by a directive from the 
Commissioner's office. This is a common meeting 
ground and sounding board for Mental Hlgiene 
problems. Many problems have been solved by this 
conference. 

W h a t can the M.H.E.A. do for me? 
Through its power and prestige, as it composes 

the largest departmental group of employees in the 
State of New York; it therefore, can influence the 
realization of the following objcetives: 

1. A serious s a l a r y study to ref lect ih« 
duties and responsibil it ies of each title. 

2. A 40-hour, 5 day work week. 

3. S a l a r y sca le comparable with tfc* CMr> 
m t trend in industry. 

4. Modernised pension system. 

5. Fringe benefits comparable with Ihos* 
la industry. 

4. Promotional ser ies for Attendants . 

7. A c loser working arrangement wif|l 
C .S .E .A . 

5. Modernized Attendance Rules. 

9. A continued study for an adequate and 
effect ive gr ievance machinery. 

10. Encourage C i v i l Serv i ce as a c a r e e r 
through a study to improve promotional op-
portunities in a l l t itles. 

W h a t can I do for the M.H.E .A .? 
I can become a member; an active member. I 

can recruit members and in so doing I will help the 
M .H.E.A, to help me. 

Dorr is Blust, S e c r e t a r y 
Mental Hygiene Employees Associat ion 
Marcy S tate Hospita l 
Marcy , N. Y . 

1 wish to join the Mentol Hygiene Employees 
Associat ion. Enclosed U $1, in payment 
• f dues for 1955-56. 

N Q I H ^ o e e e e e e a e e e e e e e e e e e e o T l ^ l t f • e e e e e o * 

Institution 

Home Address 

Tost OflRce 

or 

>e« your Institution representat ive who is a 
member of the Board of Directors of M.H.E.A. 

Commission Approves Idea 
Of a Civil Service Brain Trust 

WASHINGTON, Sept. 19 — The 
recommendation of the Hoover 
Commission, which is headed by 
former President Herbert Hoover, 
that a corps of senior civil ser-
vants be established, has been in-
dorsed In principle by the U.S. 
Civil Service Commission. Before 
detailed plans can be applied, more 
study Is needed, the Civil Service 
Commission stated in a report 
made to President Ei.senhower at 
his request. 

The corps would consist of from 
1,500 to 3,00 competitive employ-
ees. They would be selected and 
supervised by a board of five ap-
pointed by the President. Instead 
of being located in any one Job 
or department, a corps member 
would be sent anywhere. His salary 
would range from $10,800 to 
$17,000 a year. He would be "com-
missioned," like an officer of the 

Two Erie County 
Rosters Are Issued 

ALBANY, Sept. 19 — Two Erie 
County open-competitive eligible 
lists have been Issued by the State 
Civil Service Department. 

Ellen M. Kenny of Buffalo is the 
lone eligible for the $4,920 post of 
senior librarian I I I (music). There 
had been one other applicant. 

Two qualified for police clerk 
with the Town of Lancaster's Po-
lice Department. They are George 
Eberhardt of Depew, heading the 
list, and Harold L. Glor of Bow-
mansville. 

SOUND EQUIPMENT 
O T I S O N D E . Inc. 

Hi-Pi, Industrial, P.A., & Inter-
coms. 
380 Clinton Ave., Albany, N.T. 

62-0312 

la TIM* mt Nead. Coll 

M. W. Tebbutt's Sons 
174 State 420 Kenwood 
Alboiiy 3-2179 Delmor 9-2212 

OTfr I M T f i l rs of 
DiltlnsQUIlcd FuiierHl b*rv ic « 

A I J I A N V , X V . 

Dining . Dancing . Banquets 
Wedding Part ies 

H E R B E R T ' S 
1054 Madison Ave., Albany 

Tel. 2-2268 

PREPARE FOR THE 
NEW YOR STKATE CIVIL 

SERVICE EXAMINATION for 
Key Drive Calculating 

Machine Operators 
t o be hvlil on 

Saturday, Oct. 22, 1955 
Call for liifurmation regtirUinc npn-iiil 
rcfrrblier claHw, 

A L B A N Y C O M P T O M E T E R S C H O O L 
170 8ta(e Strett A l .ba i i j 4 -00 I0 

BAMER & M C D O W E L L 
Over 45 Y e a n Service to Public 

Complete Line of HARDWARE 
Mechanict Tools • Household Goods 

PAINTS 
38 Central a v. ....4-1347 
1090 Madisea a v. ...2-0401 

ALIANY, N. Y. 

armed forces or the Foreign Serv-
ice. Each member would be select-
ed for his special skills, and as-
signed wherever his services are 
necessary, to stay as long as neces-
sary. 

Learn to Drive Now 
AMERICAN AUTO ACADEMY 

3 Central Avenue, Albany 3.6150 

Tobacco Tailored fo Me Tasfe 

P IPES C I G A R S 
1080 MADISON AVE. TEL-89-1715 

Choice midweek leairue spot 
available — 10 alle.rs. Rome 
alleys for State Income Tax 
League. 

Midway Bowling C e n t e r 
Albany.Schenectady R d . 

Stop 22 
UN 9-8936 

SNACK BARS 
HI, Folks; I 'm now at CHKIS ' PNACK 
BAR, 223 S T A T R , opposite Albanr 'a 
Capitol Park (downstnirB). tpiTln* the 
b^Bt homeniado pif?B and 6an4lwiftii>« y oa 
ever t»Bte<l. AjneB, formerly Capitol C » f -
teria. 

H O U S E H U N T in Albany wifh Your 
Lady Licensed Real Esfafe Broker 

MYRTLE C . H A L L E N E E C K 

Bell Real Estate Agency 
50 Robin Street Albany. N . Y . 

Phone: 5-4838 

Readers have their say in The 
LElADER's Comment column. Send 
letters to Editor. The LEADER. 
97 Duane Street, New York 7. N.Y. 

MEN'S S H O E S 
MANUFACTURERS' SHOE OtlT-
LET, Nationally advertised men's 
shoes at cut prices. 25 S. Pearl S t . 
(Near Beaver) Albany. 

Home of Tested Used Cars 

ARMORY GARAGE 
DESOTO - PLYMOUTH 
926 C e n t r a l Avenue 

Albany, N. Y . 

ARCO 
C I V I L S E R V I C E B O O K S 

and al l tests 
P L A Z A BOOK S H O P 

380 B r o a d w a y 
Albany. N. Y. 

Mai l & Phone O r d e r s Fi l led 

50 STOCKS WITH 
50-YEAR DIVIDEND RECORDS 

• YIELDS UP TO 7.8% • 9 SELLING UNDER $30 
WE have compiled this FREE list of 50 stocks that have 

_ _ divide B^s_for ^^ 

Fill Out nis Coiipon 

SUTRO BROS. & CO. 
Member N. Y . Stock Exchange and other principal exchanges 

J . E R W I N H Y N E Y , M G R . Ph. 5-454^> 
17 ELK STREET. ALBANY 

Name 
A d d r e j j 
C i ty State 

Why Don't You Sing? 
in the 

Capitol Hill Choral Society? 
Albany's New. Exciting. Ckorof Group 

H O N - S E C T A R I A N 

Rehearsals on Tuesdays a t 8 P.B.. N e w members 
wi l l rece ive a f ree voice analys is by Judson Rand, 
Conductor . 

ST. PETER'S PARISH HALL 
107 Stote S t r e e t — A l b a n y — T e l . 4-3502 

u 

= THE "petit LEON GERBER 
HOST 

ana 
1 PRIVATE ROOM FOR 
m CSEA BANQUETS 

EXCLUSIVE FOR 
1 REAL FRENCH 
= CUISINE 

1 
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NEW YORK 
STATE JOB 
OPENINGS 

Open-Competitive 

The following State open-com-
pctitive exams are now open for 
reccipt of applications. Candidates 
must be U.S. citizens and residents 
of New York State, unless other-
wise indicated. Last day to apply 
Is given at end of each notice. 

2136. RECREATION SUPERVI-
SOR, $4,350 to $5,460; one vacancy 
In Hudson-Taconlc region. Re-
quirements: (1) bachelor's degree; 
(2) one year of administrative or 
supervisory experience In recrea-
tion work; and (3) either (a) one 
more year's experience, or (b) 30 
graduate hours in appropriate field, 
®r (c) equivalent. Fee $4. (Friday, 
October 21). 

2137. RECREATION INSTRUC-
TOR, $3,540 to $4,490; 16 vacan-
cies. Requirements: (1) bachelor's 
degree, or three-year course with 
diploma in physical education; and 
(2' either (a) bachelor's degree 
•with specialization in physical edu-
cation or recreation, or (b) one 
year's experience In recreation 
work, or (c) 30 graduate hours in 
appropriate field, or (d) equivalent. 
Fee $3. (Friday, October 21). 

2138. ASSISTANT RECREA-
T ION INSTRUCTOR, $2,720 to 
$3,520; 45 vacancies. Require-
ments: (1) high school graduation; 
and (2) either (a ) one year's ex-
perience in recreation work, or (b) 
bachelor's degree with four semes-
ter hours in physical education or 
recreation, or (c) equivalent. Fee 
$2. (Friday, October 21). 

2139. INSTITUTION EDUCA-
TION DIRECTOR, $5,090 to $6,-
320; one vacancy each at State 
Training School for Girls, Hudson, 
and one at State Training School 
for boys, Otisville. Requirements: 
(1) State certificate as principal 
ct secondary or elementary school, 
or supervisor of elementary educa-
tion; and (2) one year of super-
Tisory or edministration experience 
In secondary or elementary educa-
tion, including supervision of In-
structional personnel. Fee $5. (Fri-
day, October 21). 

2140. EXAMINATIONS EDITOR, 
$4,130 to $5,200; one vacancy in 
Albany. Requirements: (1) bache-
lor's degree, and (2) three years' 
experience teaching English or 
languages in secondary schools. 
Fee $4. (Friday, October 21). 

2142. SUPERVISOR OF MATH-
EMATICS EDUCATION, $7,936 to 
$8,890; one vacancy in Albany. 
Open to all qualified U.S. citizens. 
Requirements: either (1) either 
(a ) State certificate for supervis-
ing mathematics education in pub-
lic secondary schools, or (b) 
equivalent qualifications; (2) 60 
graduate hours in mathematics; 
<3) either (a) five years' teaching 
niathematics in secondary schools 
including two years in supervisory 
capacity, or (b) three years' of 
teaching in secondary schools and 
two years at college level; and (4) 
either (a) one more year of teach-
ing, or (b) completion of require-
ments for doctorate, or (c) equiva-
lent combination. Fee $5. (Friday, 
October 21). 

2084. SUPERVISOR OF ENG-
LISH EDUCATION, $7,936 to $8,-
890; one vacancy in Albany. Re-
quirements: similar to supervisor 
of mathematics education, above, 
except that certificate and experi-
ence must be In English education 
•pecialty. Fee $5. (Friday, October 
a i ) . 

2143. ASSOCIATION INDUS-
TRIAL HYGIENE PHYSICIAN, 
$9,346 to $10,810; one vacancy in 
Buffalo. Open to all qualified U.S. 
citizens. Requirements: (1) State 
Ucense to practice medicine In 
New York State; (2) medical 
ichool graduation and completion 
of internship; (3) three years' full-
time practice. Including one year 
of industrial medicine; and (4) 
either (a) one year of full-time 
Industrial medical practice, or (b) 
post graduate course in public 
health or Industrial medicine, or 
<c) one year of full-time medical 
research in industrial employment 
or health. Fee $5. (Friday, October 
ID. 
' 2144. SENIOR INDUSTRIAL 
BYGICNE PHYSICIAN, $7,618 to 
18,890; three vacancies In NYC. 
Open to all qualified U.S. citizens. 
Requirements: (1) licen.se to prac-

mMUis in tiew YQtk 

(2) medical school graduation and 
completion of internship; (3) one 
year of full-time practice; and (4) 
same as a.ssociate Industrial hy-
giene physician, above. Fee $5. 
(Friday, October 21). 

2141. SENIOR OCCUPATIONAL 
THERAPIST (PSYCHIATRIC) , 
$4,350 to $5,460; one vacancy each 
at Central Islip, Marcy and Middle-
town State Hospitals. Require-
ments: (1) either (a) occupational 
therapy school graduation, or (b) 
bachelor's degree plus 10 months' 
training in O.T. school; and (2) 
two years' experience Including 
one year in treating mentally ill 
patients. Fee $4. (Friday, October 
2 1 ) . 

2145. PHOTOFLUOROGRA-
PHER, $2,720 to $3,520; one va-
cancy in Department of Health. 
Requirements: (1) high school 
graduation or equivalency diploma; 
and (2) either (a) two years of 
X-ray or photofiuorographlc ex-
perience, or (b) one-year course 
in photofluorography including 
course in theory, or (c) equivalent 
combination. Fee $2. (Friday, 
October 21). 

2147. MARKETING FACBLITIES 
SPECIALIST, $4,350 to $5,460; one 
vacancy in Albany. Requirements: 
(1) high school graduation or 
equivalency diploma; (2) two 
years' experience either (a) as 
solicitor for commercial or whole-
sale house buying and selling farm 
products, or (b) iii large scale pro-
duction and sale of farm products, 
or (c) as buyer for large scale 
cannery; and (3) either (a) bache-
lor's degree in appropriate speci-
alty. or (b) two year agricultural 
course and one more year of ex-
perience, or (c) two more years' 
experience, or (d) equivalent com-
bination. Fee $4. (Friday, October 
2 1 ) . 

2149. TREE PRUNER FORE-
MAN, $3,180 to $4,070; one vacancy 
at Rochester. Requirements: two 
years' experience in tree care and 
tree removal. Fee $3. (Friday, 
October 21). 

2150. BUOY LIGHT TENDER, 
$2,580 to $3,350; two vacancies in 
Albany. Requirements: either (a ) 
one year's experience in repair or 
operation of gasoline-driven motor 
boats, or (b) two years as helper 
or service man in repair and serv-
icing of automobiles or other 
equipment powered by Internal 
combustion engines, or (c) equiva-
lent combination. Fee $2. (Friday, 
October 21). 

2151. CAMP SANITARY AIDE, 
$265 a month. Requirements eitlier 
(a) high school graduation or 
equivalency diploma and «ix 
months' experience as sanitary in-
spector or Investigator; or (b) one 
year's experience as seasonal sani-
tary Inspector of investigator; or 
(c) completion of one year study 
of engineering, sanitary science 
appropriate study at technical or 
vocational institute; or (d) certifi-
cate to teach biological or physical 
sciences in secondary or higher 
schools; or (e) two-year course 
two years' study of general science 
of college study; or ( f ) equivalent. 
Pee $3. (Friday, October 21). 

2152. SUPERVISOR OF TOLL 
AUDIT, $5,090 to $6,320; one va-
cancy in Albany. Requirements: 
(1) three years' experience in fi-
nancial credit. Insurance, collec-
tion or tax records, including xise 
of mechanical tabulating eqiUp-
ment, including two years of which 
must have been in supervisory or 
administrative capacity; and (2) 
either (a) bachelor's degree with 
specialization in accounting or bus-
iness administration, or (b) four 
more years' experience, or (c) 
equivalent combination. Pee $5. 
(Friday, October 21). 

2148. AUTOMOTIVE MAINTE-
NANCE INSPECTOR, $4,130 to 
$5,200; one vacancy in Albany. 
Requirements: five years' experi-
ence in maintenance and repair 
of automotive equipment, includ-
ing one year with supervisory re-
sponsibility, plus New York State 
chauffeur's license at time of ap-
pointment. Pee $4. (Friday, Octo-
ber 21). 

2153. EXECUrrv'E OFFICER, 
ABC Board, Yates County. $3,540 
to $4,490; one vacancy. Require-
ments: (1) one year of busine.ss 
or Investigative experience; and 
(2) cither (a) college graduation, 
or (b) high school graduation or 
equivalency diploma plus two more 
years' experience, or (c) four more 
years' experience, or (d) equivalent 
combination. Pee $3. Open only to 
residents of Yates County. (Friday, 
October 21). 

2154. ASSISTANT SANITARY 
ENGINEER (DESIGN), $5,360 to 
$6,640; four vacancies in Albany. 
Requirements: (1) high school 
graduation or equivalency diploma; 
(2) one year's experience in design 
of sewage systems, treatment 
plant« or other sanitary engineer-
ing facilities; and (3) either (a) 
bachelor's degree in engineering 
p.lwi one more y^su's expmeave 

Where to Apply for Public Jobs 
C. 8.—Second Regional OCQce. V. 8. Civil Service Commission 

841 Washington Street, New Yorii 14, N. (Manhattan). Hou/s 8:3C 
to 5, Monday through Friday; closed Saturday. Tel. WAtkins 4-1000 
Applications also obtainable at post offices except the New York, N. Y. 
post office. 

STATE—Room 2301 at 270 Broadway. New York 7, N. Y.. Tel 
BArclsy 7-1616; lobby of State Office Building, and 39 ColuDibia 
Street, Albany. N. Y., Room 212, State Office Building, BufTalo 2, N. Y. 
Hours 8-30 to 5. exceptin" Saturdays. 9 to 12. Also. Room 400 at 155 
West Main Street, Rochester. N. Y., Tuesdays, 9 to 5. All of foregoinc 
applies also to exams for county Jobs. 

NYC—NYC Department of Personnel, 96 Puane Street, New York 
7, N. Y. (Manhattan) two blocks north of City Hall, Just west of 
Broadway, opposite the LEADER office. Hours 9 to 4. excepting Sat-
urday, 9 to 12. Tel. COrtlandt 7-8880. Any mail intended for the 
NYC Department of Personnel, should be addressed to 299 Broadway. 
New York 7. N. Y. 

NYC Education (Teaching Jobs Only)— Board of Examiners, 
Board of Education, 110 Livingston Street, Brooklyn 1, N. Y. Hours 
9 to 4:30, except Saturdays and Sundays. Tel. ULster 8-1000. 

NYC Travel Directions 
riapld transit lines for reaching the U, S., State and NYC Civil 

Service Commission offices in NYC follow: 
State Civil Service Commission. NYC Civil Service Commission— 

IND trains A, C, D, AA or CC to Chambers Street; IRT Lexington 
Avenue line to Brooklyn Bridge; BMT Fourth Avenue local oi 
Brighton local to City HalL 

U. S. Civil Service Commission—ERT Seventh Avenue locai to 
Christopher Street station. 

Oaia on Applications by Mail 
Both the U. S. and the St ate issue application blanks and receive 

Ulled-out forms by mail. In applying by mail for U. S. Jobs do not 
enclose return oostage. If applying for State Jobs, enclose 6-cent 
stamped, self-addressed 9-lnch or larger envelope. Both the U.S. and 
the State accept applications if postmarked not later than the closing 
date. Because of curtailed collections, NYC residents should actually 
do their mailing no later than 8:30 P.M. to obtain » postmark of 
that date. 

NYC does not Issue blanks by mall or receive them by mall except 
for nationwide tests and for professional, scientific find administrative 
lobs, and then only when the exam notice so states. 

The D. S. charges no application fees. The State and the local 
ClTlI Service Commissions charge fees at rates fixed by law. 

and one year assisting in civil en-
gineering work, or (b) master's 
degree In sanitary engineering plus 
either one more years' experience, 
or (c) five years' assisting in civil 
engineering plus one more year of 
professional experience, or (d) 
equivalent combination. Pee $5. 
(Friday, October 21). 

2156. SUPERVISOR OF SOCIAL 
WORK (ADOPTION), $5,090 to 
$6,320; one vacancy each at Ro-
chester and NYC. Open to aU qual-

ified U.S. citizens. Requirements: 
(1) two years' graduate study in 
school of social work; and (2) 
four years' experience in child wel-
fare work in public or private 
agency, with one year in super-
visory capacity and one year in 
adoption work. Fee $5. (Friday, 
October 21). 

2903. FARM PLACEMENT REP-
RESENTATIVE, $3,730 to $4,720; 
one vacancy in Malone. Require-
ments: (1) high school gradiiation 

J. G. Kovalcik 
Named to State 
University Post 

ALBANY, Sept. 19—Jerome O. 
Kovalcik has succeeded Daniel E. 
Button as public relations officer 
for the State University. Tlie ap-
pointment was announced by Dr. 
William S. Carlson, Univer.sity 
president. The post pays $8,520. 

Mr. Button recently was named 
executive assistant to the presi-
dent. Mr. Kovalcik resigned as 
public relations director for the 
State College of Forestry in Syra-
cuse to accept the new post. He 
will take office Oct. 1. 

17 Pass Factory 
Inspector Test 

ALBANY, Sept. 19—There are 
17 names on the State's open-
competitive roster for factory in-
spector, $3,730 to $4,720 a j'ear. 
Daniel Blattberg of Brooklyn heads 
the list, with a rating of 94.75, in-
cluding 10 points as a disabled 
veteran. Lambert F. Duffy of Sta-
ten Island is second, Robert I * 
Wright of Livingston Manor third,, 
Joseph P. Romano of Utica fourth, 
and Charles D. Lawler of Roches-
ter fifth. 

LANDSCAPE ARCHITECT LIST 
ALBANY, Sept. 19—The State 

Junior landscape architect list has 
l)een announced. There are seven 
names on the roster for the $4,350-
$5,460 jobs, headed by Gordon C. 
DeAngelo of Campbell Hall. 

or equivalency diploma; and <2) 
either (a) three years' experience 
as practical farmer, including one 
year supervising farm laborers, or 
(b) three years' experience involv-
ing agricultural contracts with 
farmers, or (c) graduation from 
agricultural Institution and one 
year's experience, or (d) gradua-
tion from agricultural college, or 
(e) bachelor's degree and one 
year's experience, or ( f ) equivalent 
combination. Fee $3. (Friday, Oc-
tober 21). 

TO NEW YORK CITY EMFLOYBES 

H I P , 4 
B L V E C R O S S 

Enrollment Now Open 
SEPTEMBER 26-30 

Half the Cost is 
Paid by the City 

S E E Y O U R P A Y R O L L C L E R K 

HEALTH INSURANCE PLAN 
O F GREATER NEW YORK 

rounded im 1944, H IP it a voluntary, non profit itrganiaati4tn, lUtufnl by tht Miin 
yark Stat* Imturare Vepartmet. 

7 Eost 12fh Street. New York 3, N.Y. 

ORegon 5-S200 
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U. S. Civilian Workers 
Took Home $10 Billion 
WASHINGTON, Sept. 19 — Al-

•lost ten billion dollars In wages 
went to civilian employees of the 
Federal Government in the last 
fiscal year, a Senate-House com-
mittee has reported. 

Tlie figure was $9,621,000,000. 
which represents an lncrea.<;e of 
$168 million over the fiscal 1954 
total. 

The report, by the Joint Commit-
tee on Reduction of Non-Essential 
Federal Expenditures, said the 
number ot civilian aides averaged 
2,367.290. That was just 487 under 
the average reported for the pre-
vious year. 

It was pointed out that the pay-
roll figure reflected only a small 
part of the pay raises Congress 

Qualify for One of the Better Positions in 

Government — Advance Your Knowledge 

of Management Techniques 

Enroll in 

GRADIJATF. PROGRAM IIS 

PUBLIC ADMINISTRATION 

Conducted jointly in Albany by New York 
University and Syracuse University, with the 
cooperation of the State University of New York. 

The fo l lowing courses, given in the evening, wil l be 
offered during the Fall Term of 1955: 
Private Law for the Administrator Mon. 5:50- 7:50 P.M. 
Governmental Reporting—Government 

Publicity Mon. 5:50- 7:50P.M. 
Social Security in the United States Mon. 8:00-10:00 P.M. 
Financial Administration Tues. 5:50- 7:50P.M. 
Intergovernmental Relations—Federal— 

State—Local Tues. 8:00-10:00 P.M. 
Constitutional Law—Civil Rights Wed. 5:50- 7:50P.M. 
Organization and Management Wed. 5:50- 7:50 P.M. 
Introduction to Public Administration Wed. 8:00-10:00 P.M. 
Basic Statistics Thurs. 5:50- 7:50 P.M. 
Current Problems in American Public Policy Thurs. 8:00-10:00 P.M. 

Registration begins Sept. 19; Classes start Sept. 26 
198 Slate Street, Albany, N.Y. Phone 62-0617 

Shoppers Service Guide 
Moving and Storagm 

L,0AD9. psri loadf oil ovei USA •peeijiity 
CK1I( Slid r innda Spcpiai rate» u> C IT I I 
Sar¥io* Worker». Douihboyi WA 7-0000 

WALLPAPER 
Va off 

5 0 * ore—On standard Wul lpwers 
Aiiia/.iiiB Wliolesale Dle-ounlii on any 
Spool al Wall Covcrintr aiich m SeoaioB. 
Di-cniator I'auirs, Plastlc-coatod l>a-
p.-ni. etc. Virllliilly any wall coverinm. 
anr quaiitUy ai '-•"•tion of Hie lisl 

" " c a m i n I ' A T T U R N N l M B r . R 
IMIONK OI!OKK.S T A K K N 

DE 9-4240 
M«w York's No. I DiKCOunt Houw 

B & L W A L L P A P E R C O . 
Tia I ' , cue. K. 8tll St., B'klyo 

4 Kitchen Chairs 
Reupholstered $20.00 

I 'rrr pickup * deliverr 

Mott Haven Upholstery 
3 B 7 E . 1 4 0 S t . MO 5-8108 
TYPEWRITERS RENTED For Civil Service Exams 

WE DELIVER TO THE EX.\M ROOM AH IMakes — Easy Terms 
MIMEOGRAPHS, ADDING MACHINES 
I N T K K N A T I O N A I . T Y r E W K I T E B CO. 
10 I' Jtfiili St RKi^yoo 

_ 1 U t . . o o i n a i . Open till 0 .10 p a . 

tlKI-P WANTED FEMALE 
Alli-nlliin — Part Tlnif 

Stan own bu^incsa from home. Imtned 
band and wife teams UNIVERSITV 4-
iueouie—n<i litveslment. Ideal t<ir lius-
ban.l and wifeleams. UN IVERS ITY *• 
OaftO or ACADEMV 2 9.J5a. 

HELP WANTED 
Male & Female 

Keep your job and come with u s 
—part time. 
No previous training or education 
required. 

write 
Box No 63, C. S. LEADER 

BLi;S! KITCHEN 
M5TAURANT 

Mun. • I'rU 7 a.m. to SutO p.lB 

RE 2-6568 X 

D e l i v e r y 

S e r v l o a 

SOl).\ FOl NTAIN 
Comfortabl.v Air Conditioned 

Kaiorie Kounter Menu 
115 WORTH STREET 

Cor. r . a f a y e t t e A; Worth St 

iU Lf n miEu 

WOMEN: Karn part-time money 
at tiome, aUciru .̂sing envt;lope;> 
(typing or ionghand" for advurtis-
MS. Mail $l lor InstrucMcn Man-
ual tolling now (Money-back 
guarantee) Sail ling. Dept. 707, 
Great Nccit, N. V. 

T y p e w r i f e r s 
Add ing M a c h i n e i 
A d d r e s i i n g M a c h i n e ! 
Mimeographs 

Guaranteed, AUo KentaU, Keimirs 
A L L L A N G U A G E S 
T Y P E W R I T E R C O . 

119 W. ',>3rd S T . , NKn %OI(k 11, N . T 
Cllelsra KOtlli 

CHRIS' SNACK BAR. 2':i3 State. oppoBite 
CaDjtol Park, Albany, HoiiR-uiaile lijee 4 
saciiln |i'lic«. 

IVVI tTTlMK OK T l iMI 'OKAKY 
Stenns - T.vpista likkprH - Clrrka 

orfi i 'c Maoliines OlU'i-alorB 
NO rDK TO Al-I ' l . l l ANTS 

.\tnie Uosenlhal Office Scivioe 
:ir>o E, M i u St. OR y 3 i 5 » 

I'ett 

TIlEl 1 I.K'U S I'ET SHOP 
2?8 Fulton St., N,Y,C. CO 7-4060 
ALL BREEDS OP PEDIGREED 
PUPPIES & A PULL LINE OP 

ACCESSORIES 

Hoiisfltiilil 'Secessitiet 

I I K M T I K K Kl tib 
AT l ' l t l t l : > » O l (A.N A r i 'UKU 

I'urnittirr. uppliant en, ell'lH, rIotliiiiB, e(«. 
tat rt-al oatinKHi ,\lnnii'i|ial l',ni|(lo>t'e« SflT 
vi i « . Kooni «•!», IS I'aik l!ow. l O > r>:<U« 

r oSCANOS Nl;vv INSURKU VANS 
Ur I'Mat itaiF to All f o i n K CY 

PANTS OR SKIRTS 
I'o nial'U voui is<'k(jt> 4iiu,(IU0 paltom* 
.,aw«uii i'tbilonui A Weaving Co.̂  IttA 
i*'iaiou Si- eornei Brostlwftf. N VjC- ( I 
'li(tit upl, WUrib 4 ' . !AI7a 

Ur, fiAU 

U.S. EMPLOYERS STAT 
LONGER THAN THEY MUST 

WASHINGTON, Sept. 19 — Al-
though employees of some U.S. 
agencie.s. like the FBI, may retire 
at age 50, after 20 years of serv-
ice, among the 260 who retired last 
year under that provision, the 
average age was 59.7 years. 

voted for U.S. workers last June. 
These increases will show fully on 
the payroll for fiscal 1956, the 
current year. 

Police Lieut. 
Study Aid 

The LEADER continues publi-
cation of study material for the 
NYC promotion exam for lieuten-
ant (P.D.). Sample questions are 
given. Key answers are at the end. 

66. In all counties in New York 
City except Richmond, in what 
court would you arraign a person 
charged with driving while in-
toxicated at an excessive rate of 
speed? 

67. In what court in New York 
City should a person charged with 
a violation of the Alcohol Beverage 
Control Law be arraigned? 

68. What elements, if any, are 
common to the crimes of black-
mail and extortion? 

69. What elements, if any, are 
common to the crimes of extor-
tion and robbery? 

66. Vehicle Acident Court. 
67. Gamblers Court. 
68. Similar threats are made. 
69. Taking or obtaining proper-

REAL ESTATE 
BROOKLYN 

ST ALBANS 
NEW HOME 

1 fumitr, aenii-detached, brick, « 
rooms oa plot 24 x 100, ceramic tile 
bHlli, extr » lavatory on eroimd floor, 
ffaraffe space, concrete dr ivewaj , f a l l 
basement. Priced for quick nnle at 
JSin.SOO. 5% down for aualified T«te-
raiifl. 

HERMAN CAMPBELL 
KKAI , E.ST ATE 

3.3 ' i l JuneUM Blvd., 
MA n - I I 51 

Jneksoa Hi* . 
HI «-307= 

* 
* 
* 
* 

BROOKLYN'S 
BEST BUYS 

* n iRECT FROM OWNERS % 
I ALL VACANT * 
^LINCOLN P^—3 family. $16,-1 
|500. I 
liHERKIiVIER ST. (Nostrand)—| 
*3 and basement. $17,000. I 

* 
PULASKI ST. (Marcy) — 10* 

brooms. Cash required $800. ^ 

*PARK PL. — 8 family, box? 
i. rooms. Cash required $2,800. S 
% A 
*Sl!LLAVAN PL. (Rogers) — 3* 
Jstory, semi-detached, garage.* 
^Modern. Bar. Porch $19,500. * 
>1= * 
I MONROE ST.—1 family, semi-* 
;|;detached. Garage. Price $11,000. J 
•liCash $600. * 
* X 
* Manj SPECl .MJ (val laMe to O U T 
sm O O N l WAIT AC ! TO DAT J 

I CUMMINS REALTYI 
* A * Ask for Leonard Cummins A 
* « • UarUuuKitl St. UrooUra; ) : 

% PR. 4-6611 I 
•!: einndur* 11 C« « ^ 
* * * * * * * * * * * * * * * * * - » * * * * * * 

Thit column is for employees mf tke Sftm Corrtctiou Depwtmmtt. It k 
ivritten by Jack Solod, himself am employee of th« department with intimaM 

knowledge of tvorker problems ui his agency. Mr. Solod has beam givam i 
"free hand" in writing his material, and his views ara his own. Membtri ai 
the department who would like Mr. Solod to discuss matters of especial in* 

parlance to them are urged to writa him im cmra of tha Civil Servicf 
LEADER, 97 Duane Street, New York City 7. 

BY JACK SOLOD 

Principles ( ? ) of Penology 
Sheriff Donald P. Tuiloch, president of the Massachusetts County j 

Commissioners and Sheriffs Association, gets off some real gems ia 
the Boston papers. Some of these dillies can really be appreciated by 
prison personnel. Here is some of his "expert" advice: 

1. We have found that we can learn a great deal by listening to th« 
advice of prison inmates. Although they already have their own news-
papers in some institutions, perhaps it would be better to set up » 
television station in each prison so that they could get their gems oX 
wisdom out to the public more effectively. 

2. If we are going to solve the crime problem we must listen mors 
to those who are actually committing the crimes and less to biased and 
narrow-minded police and prison officials. Inmat« councils should b« 
encouraged, but the members should be allowed to elect not only their 
own officials, but also the guards, who shall be employed to wait oa 
them. 

Happiness Is the Go«l 

3. We are told that there is » new treatment for the noncon-
formist. If an inmate stuffs his shirt in the toilet in his cell and floods 
the cell block, or kicks the plumbing off the wall, it is simply because b « 
is unhappy, and modern study tells us that we certainly don't waofc 
anyone to be unhappy in jail. We must have happy prisoners s o — » 

lovely furnished room with light and ventilation, tasty meals, recres-
tion, radio, television, books, visits from relatives and friends and very 
little work. 

4. During recent Investigations of prison disturbances we havs 
found out some things about human nature that we never knew be-
fore. We have discovered that as soon as a person is locked behind bars 
of a penal institution, he or she suddenly loses all tendency to deviats 
from the truth. Everything is the truth, so help me. 

These are but a few "suggestioos" of tlie Sheriff. 

Plaudits for a Monumental Task 

The Southern Conference resolutions containing 47 full pages 
have just come in the mail, a tremendous job which covers all pos-
sible improvements for State employees. These resolutions have beea 
submitted to the Civil Service Employees Association. Who was re-
sponsible for this splendid job? You guessed it! Charlie Lamb of Sing 
Sing Prison, president of the Southern Cooferencs. 

40-Hour Week Must Sharm Top BUling 

As we approach the annual CSEA meeting In October, sounds srs 
heard from the State prison personnel. 

In the forefront of the Association's resolutions is a 10 percent 
general raise for all State employees. It is assumed from this that ths 
full resources of the CSEA will be expended toward this end. It is to bs 
hoped the 40-hour week, with the same pay, for institution employees 
will get equal support. We in the State prisons are interested first ia 
the 40-hour week, same pay. We are prfectly willing to support and 
fight for a 10 prcent raise for eUl other State empoyees, but we want 
a 40 hour week! 

Correction employees for years have sat back in amazement as 
State employees discussed air-conditioning in State buildings, tims 
oft for Christmas shopping, 35 hours a week instead of 37' 2, half holi-
days due to excessive heat. The record will show we have supported 
all groups in their fight to improve working conditions. 

Now we ask this same support. We want the 40-hour-wcck-same-
pay bill given equal priority with the 10 percent general raise. 

J . G. ROSENBLUM PROMOTED 
BY EDUCATION BOARD 

Superintendent of Schools Wil-
liam Jansen appointed Joseph Q. 
Rosenblum assistant chief clerk of 
the Office of Superintendent of 
Schools Mr. Rosenblum started 
working for the NYC Board ot 
Education 30 years ago. 

We Have A Selected Group 
OF FINE 1.2. 4 FAMILY 

AND APT. HOUSES FOR SALE 
AT SACRIFICE PRICE ! ! I 

INVESTIGATE AT ONCE ! I 
PHONE NOWt 

HERMAN ROBINS, INC. 
GLENMORE 5-4600 

Probation Meeting 
Held by Correction 

ALBANY, Sept. 19 — The f ln l 
regional institute on probation wUI 
be held in Albany at the De Witt 
Clinton Hotel on Tuesday, Septenv-
ber 20, under the auspices of ttis 
Division of Probation of the Stats 
Department of Correction and ths 
State Probation Commission. 

All interested officials and ths 
general public in the ten partici-
pating counties are Invited to at-
tend. The Institute U designed to 
set forth the effectiveness of pr»-
batlon treatment as a protectloa 
to ths conmiunlty. 

Ths iem counties ars AIbtm«, 
Pulton. Bfontgomery, Otsego, Ren-
sselaer. Saratoffs, Schenects*^ 
Scohsiis, Warrsa MMI Wastil— 
tarn. 

Lstsr, sUnUsr tastltutss wM ks 
held St Cominc. Osrdea 
Poughkeepsls, Ssrmnss Lsks,' 
verneur, Syracuse 
RocbestsiU 



REAL ESTATE 
HOUSES — HOMES — PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 

LONG ISLAND LONG ISLAND LONG ISLAND L O N G I S L A N D 

1 
• A Y S I D E H I L L S 

NEW 
BUNGALOW 

RANCH 
B U I L D E R A U T H O R I Z E D 

U S T O S E L L L A S T 4 
H O M E S — 2 B U N G A L O W S 

A N D 2 B E A U T I F U L 
C O L O N I A L H O M E S 

$65.87 Mo. 
C A R R I E S 

30 YR. 4'/2% M T G E 
In Q u e e n s N o r t h , on l y 10 
m inu tes to 7th A v e . Sub-
w a y . B e a u t i f u l b r i ck 
konnes, b roon^s, 3 b e d -
rooms , l ' /2 b a t h r o o m s , 
h u g e l i v ing r o o m , ban-
q u e t s i zed d i n i n g room, 
s t r e a m l i n e d fu l l y equip-
p e d k i t chen w i th knot ty 
p i n e c a b i n e t s , m a i n floor 
• x t r a l a v a t o r y , g o r g e o u s 
b a s e m e n t , H o l l y w o o d 
c o l o r e d -Kle b a t h r o o m , 
walk- in c lose t s , b rass 
p l u m b i n g , fu l l y i n su l a ted , 
G E h e a t i n g , c i t y sewers , 
p a v e d s t r ee t s . 
W e ' v e g i v e n l u n t r y a 
new m e a n i n g h e r e hi 
Q u e e n s E s ta te s . I t i< w r a 
to b e a r e v e l a t i o n . 

Y O U N E E D O N L Y A 
S M A L L C A S H D O W N 
P A Y M E N T O F $700. A N Y -
O N E C A N A F F O R D T O 
B U Y T H I S H O M E . . . . 

$13,490 

B u H e r l y & Green 
J A m a i c a 6-6300 
168-25 H i l l s i d e A v e . , J a m a i c a 

P A R K I N G F A r i T . m i S 
A V A I L A B L E 

I 
I 
5 

Springfield Gardens 
I Family Brick and Stone. 40x100 
•nd Garage. 5 and 4 room apart-
ment. priced $19,500. Also Frame 2 
family with 3 and 4 room apts. 
»nd garage; Priced $16,500. 
Whrr rood buys In Rt. Albani Mid Hollie 
Atoso house* in Nawail Countj 
Bnsinnn proiA.'rt7a and k iU t m n i i i 
irteed 

LOW G.I. & FHA 
DOWN PAYMENTS 

Other 1 ft 2 family homes 
Priced from $8,000 up 

Stores With Apts. — Bargains 
Business & Residential lots from $1,000 - $12,000 

LEE ROY SMITH 
192-11 Linden Blvd., St. Albans 

LA 5-0033 JA S-4592 

G. I.'s SMALL GASH 
BRANCH OFFICE 

SPECIALS 
HOLLIS 

Beantitul tree lined atreet. Featnr-
tnc S larre roome, 6 bedrooms. 
X.an« plot. Oil heat. Oarace. 

B. I. Jl.OOO Down 
Price J13,700 

BAISLEY PARK 
1 family atta<'hM, 6 % raoaia. 
•team heat. Garago. Hear acboott 
aad transportation. 

A Barrain at (6.000 
a. I. »600 Down 

ST. ALBANS 
1 tamUy. S-rooni dotai-bed kanr. 
Stoam heat, new plumblof, 1 % 
hatha. Oarage. Loads at eatraa. 

« . I. »700 Down 
Price » l 1,700 

SPRINGFIELD 
GARDENS 

1 tanlUr. • rooms, detached. Hot 
M X 100. Oil heat. K iUaa. 

I. (1.000 Down 
Price >10.DUO 

M A N X a T U K K S T O C B O O B S n O M 

MALCOLM BROKERAGE 
106-S7 New York Blvd. 

j M n a i c * S. N . X . 
B E . 9 - 0 6 4 5 — J A . S - Z 7 1 « 

J A M A I C A 

Walk to Subways 
Oaly 1 block to 

schools 

LEGAL 3FAMILY 
6 nn. apartment vacant. 
High Income from 2 apts. 
Each apt. has private en-
trance. 

3 stoves—2 refregirators 
included. Oil heat, small 
down payment to all. 

s n T E Q S B A & S A I K A T 

HOLIDAY REALTY 
147-07 Hinside Ave.. 

Jamaica 

JA. &4034 
• P K M T B A T S A W m 

»Ut A T « . t O B W A T 
m A H f TO B V T P m v S L T B . 

»TA . HORTH i x r r 

HOLLIS PK. $14,990 
$990 CASH 

TO G. I. 
SOLID BRICK 
5 YEARS OLD 

LARGE LANDSCAPED 
PLOT 

S Rms., 3 Bdrms., 
V/2 Baths 

Knotty Pine Fin. Bsmt. 
Fully equipped with refrig-
erator, wa.shlng machine, 
screens and storm windows. 
This immaculate brick home 
will delight the most dis-
criminating buyer. We'll 
guarantee a shout of Joy at 
the exquisite knotty pine 
bsmt., sparkling ranch styled 
kitchen and carefully tended 
lawns and gardens. Oversized, 
farage. 

CTerms Ot Course 
H A N I eOOD BUYS 

fiasalea 9t. Albans. So. Ozona Pwk 

C A L L JA 6-0250 

Htffi Goodwill Realty Co . 
WM. RICH 

Lie. Broker aeal BsUte 
1M-4S Mew Cork Blvd., temalea. M.X. 

BUY IN LOKG ISLAND 
SMALL CASH FOR YETS 

S P R I N G F I E L D G A R D E N S 
2 family Insul brick; semi 
attached; 5 and 4; two mod-
em kitchens & baths: oil 
heat; newly decorated 20x100 
Price $9,500 

C H A P P E L E E G A R D E N 
H O L L I S 

8 room stucco; natural fire-
place; modern kitchen Sc 
bath; finished basement with 
bar; beautifully landscaped 
plot 50x100; 1 car garage; 
barbecue pit In back yard. 
G.I. $1,000 down. 
Pr ice $12,500 

S P R I N G F I E L D G A R D E N S 
2 family brick; 5 and 5; fin-
ished knotty pine basement 
with a playroom; modern 
baths and kitchens; oil heat; 
2 car garage. GI $1,200. 
Pr ice $12,800 

H O L L I S 
6 room frame with partly 
finished attic; flinlshed base-
ment with bar & reading-
room; beautifully landscaped 
corner plot 30x100; 2 car ga-
rage; gas heat. GI $800 
down. 
Pr ice $10,500 

LOWEST CASH DOWN FOR CIVILIANS 

WE SPECIALIZE IN G. L * F.H.A. MORTGAGES 

ARTHUR WATTS, Jr. 
112-52 175 Place, St. Albans 

JA (-8269 
t A.M. to 7 PJM. — SUN. 11-6 P.M. 

Don't Be Half Safe! 
I N S T A L L O I L H E A T 
BETTER HEAT WITH 

OIL HEAT 
OIL BURNERS 

BOILERS 
TANKLESS HEATERS 

GENERAL MOTORS 

DEICO-HEAT 
C a n f « r M e w S a r v e y 

r e p u b l i c 9 - 6 1 0 0 

« M ( I I U > H Y y C 0 1 B p a i f f ! » > 
o i l H I A T - I N O S P I C I A I I S T S 

tr 

178-28 J A M A I C A AVE . 
CAST IRON U N I T 

Mera far r N « w T o r h O i l H c o H a g A i s o c i a t i o H 

A P A R T M E N T S 
U N F U R N I S H E D 

KEW GDNS HILLS. 3-$83; 3>A-
$93; 4 (2 bdrms) $94; 4Va-$108; 5 
(3 bdrms) $112. Pvt. gars. BO 8-

»817; LI 4-3674 

FOB RENT 
FURNISHED APT . 

Elevator apt. house. 2Va rooms. 
$85.00 monthly. Incinerator, 

Interracial 
CALL MR. KAHN 

GL 5-4600 

ST A L B A N S $12,990 

LEGAL 2-FAHILY 
If you are one of tho.'ie who hae a finmll amount of oafb, hut makon $80 per 
wef'k or more, this is the house lor you! DETACHKD. M, a rm tipa: tnu-iiU, 
taioonio. fun basomont. oil h^at.. Raragc. Scon by appoinimrnt only. 

QUEENS HOME SALES 
lea-15 iiii.i.iiiioe a> k. JAMAICA 

ASK FOR MR. GUINIER 
K E » 1500 

L Biggest Value! with Least Gash! 
^ -m fc^rw ^ ^ m 

G I 2 
1. 

PRICE 
» 7.700 

r.Or.\TtON 
BA ISLEY I 'K. 

J 8,600 8. OZONE PK . 

s. 9 8,600 JAMAICA 

4. $10,000 g. OZONE PIT. 

SIO.OOO SPGFLD. ODNS. 

>10.600 P K W y . GDNS. 

7. $10,600 S. OZONE PK. 

s. $11,000 SPGFIJ) . ODNS. 

t. $11,600 P K W T . SDNS. 

1«. $12,000 KICHMI). HTU, 

11. $12,600 L A K E V W . QNS. 

1«. $12,600 r r . ALBANS 

IS. $12,600 ST. ALBANS 

DESCRIPTION HOr«:E No. 
£ Rooms, Modern Garage 

B No. 3K5 
6 Rooms. New Hi'ulins'. MoOi rn . . 

B No. 400 
e Rooms. (If taolipd. oil walk lo . . 

Train. B No. -lli'! 
Rooms, drt.i<-li«l. 40x100, . . 

Garage. B No. :j*;0 
fi Rooms. Corner, Oil, Modern 

B No. 4 ;n 
ft Room«. Corner, Oil, Gar.iee , . 

B No. 4r>!) 
ft Rooms. Briek, Oil, Modern . . . . 

B No. 455 
6\it Rooms, Bunffalow. Oil 

40x100. Garaffo. B No. 4;.'4 
e ' . i Roome 3 BiHlrooms, Oil, . . . 

Garage. B No. 43!J 
'•iO Rooms, 50x100, dclaclied . . 
B No. 450 
6 Rooms, Solid Brick, Oil, Garage 

B No. 450 
S '^ Rooms. Detached, Oil, Garage 

B No. 420 
Rooms. Detached. Oil, Garage 
B No. 304 

CASn 

T170 

»1I»0 

$ 2 0 0 

T'-'OO 

r . ' i o 

$220 

J230 

$240 

$250 

$250 

$250 

E-S-S-E-X 
143-01 Hillside Ave. 

JAMAICA. L. L 
Call for Detail Driving Directions — Open Every Day 

7 . 7 9 0 0 fc. A . A . A . 

i 
i 
i 
i 
A 
< 

< < < < < < 

EXCLUSIVE HOMES in NASSAU&QUEENS 
M O R T G A G E S A R R A N G E D FOR GI 'S & C I V I L I A N S 

BARGAINS AND RESALES 
LOCUST MANOR: Attractive. 7 room detached bungalow: oil 
steam heat; nice size plot; crarage; C I ? ^ A A 
rood location d V U 

ST. ALBANS: 4 bedroom, stucco & shingle home; newly de«i-
rated interior; oil heat; large plot; O A A 
rarage. Price 

CHAPPELLE GARDENS, HOLLIS: 2 family brick, detached; 
S rooms down, 3 up; 2 car garage; oil steam I^c^t i^ lQ Q A A 
extra large rooms; wonderful buy. Price * ' 0|TWU 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and Evenings 

OLympia 8-2014 - 8-2015 
Lois J. Allen Licensed Real Estate Andrew Edwards 

168-18 Liberty Ave. Brokers Jamaica, N. Y. 

plllillllillllllliliiililllllliiililllllllllllillllillillllilllllllllllllllllilllill^ 
I SPRINGFIELD GARDENS O N L Y $9,900 | 
I 5 ROOM BUNGALOW | 
= Modern large kitchen, steam heat, garage , c lean = 
= throughout. Must sell this week. ^ 

^ MANY OTHER GOOD BUYS IN 1 & 2 FAMILY HOMES = 

S TOWN REALTY = 
— 186-11 Merrick Blvd. Springfield Gardens, L. L = 
= LAurelton 7-2500 - 2501 M 

? 

FURNISHED APTS . 

White - Coiorea. 1 and 2 room 
apts,, beautifully furnished, kitch-
enettes, bathrooms, elevators. Kis-
met Arms Apartments, 67 HerW-
mer St., between Bedford and Nos-
trand, near 8th Ave. and Brighton 
lines. 

S E C U R E Y O U R FUTURE 

O W N Y O U R O W N H O M E 

Questions answered on civil ser-
vice. Address Editor, The LEADER, 
97 Duane Street, New Yorti 7, N.Y. 

Unfurnished Apt.. Bklyn. 

Guard or watchman. Lamllord o I f « r « la 
Broukljii A-1 location choice 3 larg* 
rooniB, corner apartment, oil healed, luil-
able for couple Kcni free m e »ch«nre tor 
part-time scr«lc«. Bux ^o . 81 C .8 . LmuIc* 

STOP P A Y I N G RENT! 
O W N Y O U R O W N H O M E ! ! 

For an anal>sis of civil service 
problems in the f»>r>.front of the 
news, road H. J. Rcrnaid's weekly 
column, "Looking Inside." S«« 
Page 2. 

Readers have their aay In The 
LEADER'S Comment eolumn. Send 
letters to Editor, 'llie I.KADERv 
97 Duane Street, New York 7, K.Y, 
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Mental Hygiene Expands 
(Continued from Pace t ) 

tvM« . 12 resident psychiatrists. 
IS head nurses, nine staff nurses, 
n attendants, eight occupational 
therapists, one occupational tn-
•tructor, 12 recreation supervisors. 
I t social workers, eight cHnlcal 
psychiatrists, 12 stenographers, 13 
tjrplsts. 

Brooklyn: Eight more senior 
psychiatrists, 12 resident psychia-
trists, 10 head nurses, three staff 
nurses, 40 attendants, Ave occu-
pational therapists, five recrea-
t ion supervisors, 13 social workers, 
•even clinical psychiatrists, one 
stenographer. 

Rochester: Six additional resi-
dent psychiatrists, four attend-

I , i : ( iM. NOTK R 

CBRTIFK 'ATK Ol' CONTINUED USK OF 
PAUTNKU'^HIL' NA.MK Ol' J. V. K A U ^ 
M A N N & t o . .17 Wall Street, Boroorh of 

Pu"3Unnt'"io Arti'. lc 7 of the I>arlnor.W» 
Law of Now Ynrli 

W l tW lKAS . llic businmB of ttw nri « M 
J K K:iiitriuinri i Co., a partnership 
Which h:w iriinsuclwl businpss in thl» 
Stite. continues to lie conrtiictcd br Mr-
tain of the parliicrs therein, and 

Wirr.RKAS, the Imsiness heretolor* 
eoniUioteil by siiiil Arm i« to ^ e ^ -
dactrti licre:iller iis u Innited partnerehip 
br the unrterii-ned in the nume of J. F. 
Kaiifnmnn A Co. , 

NOW, Tn i - l i i : rOUK. the undereitrnod ta 
pursuance of the statute in snch (Mm 
UHI Droviileil, do tualie, wirn and K k -
nowlcdire this cirtil leale and declare t h ^ 
tha persons iiit.'ndins to deal undw tlw 
name of J. F. K'aufnianr, & Co. with t h ^ 
PMpectiTe places of residence are aa 

Ocncral ParlTicr'i (Names and PlaeM 
Besidencel: William P. Kovcney, 1601 
Metropolitan Avenue. Bronx, New TorK. 
KniMt K. Wa^enbach. (1117 Ride® Bonla-
nral, Urooltlvn. New York. 

Liniilcd Par tner; Jesse T. Kaufman 
t09 BuckiuKham Ko.vl, F o i Chapat, 
PltUburKh, I'a. 

IM WITNKSS WHF.UEOI'. 
harcunto net our bauds and aoala Ikia 
SSl4 liar of June. 11)55. 

William 1). Kevcner 
Erncssi F. WaBCnbacfc 
Jesse F. Ka\ifmann 

W A T * o r NKW YOKK, COCNTT S » 
VBW YOKK—ss. : 

Oa the ;;:lrd <lay of June, 19SB ^ ^ 
M personally came JESSE F. KAUF-
M A N N . to me known, and known » • * 
tp ba tha individual described in, and w » » 
•zamtail the forcsroinir instrument, imd 

affknowljdpcd to mc that ha axeeelaS 
mm aame. 

C.crtrude Miano 
Notary Public, Stata ®t Warw 

No. 41-!;t!87200 
Quablicd in Qiieena C«. 
Cert, filed with N. T . Ca. O k 
Tcrin K.viiires March .10. 1957 

W A T K OF NKW YOKK, COONTT ST 
« 5 W YORK—ss.- ^ 

0 « the i;'lrd day of June. 1955, beiaa* 
M peraonaiU' came Wir . I . lAM D. KKV» -
mST and EltNUST F. WAOENBAC-H. « • 
•M known, and known to me to ba IfcP 
todlTiduale dc.siribed in. and who tm»-
anted the foresoini; instrnment, and i a t r 
•eknowlcdffed to mo that ther e*e«rta4 
Ik* eame. 

Ccrtrilde Miano 
Notary Public. Slate of New Taak 

No. 4 l-';tiS7i:00 
Oiialilicd in Oiieens Co. 
Cert, liled with N. Y. Co. Clk. 
Term I'-xpires March 30, 19»T 

•OTICB OF FOI IMATION OF L IMITMD 
PA l tTNEKS I I l P 

Notice i« iicreby Riven that the p 
aoiM herein named have formed a limited 
partnership for the transaction of b o ^ 
•eaa in the Stale of New York and elaa-
where. and have tiled a certificate tn tha 
Clerk's olliie of the County of New Yortt, 
the substance of which is as fol lows: 

The name of the limited partnership h 
j;, F. K.-lurmaim & Co. 

The charactecr of the buslneaa ta pi 
tte a<-countinT. 

ITie localiun ol the princii»ia place » t 
hnainesa is .'IT Wall Street. Uoron»h 
Maiihatt.an. New York City. 

Tha name nnd place of roeidcnoa a « 
each member is a.s fo l lows: 

General P;irlncr.s: William D. Kevenev. 
1501 Mi'tropolilan Avenue. Bronx, Maw 
Tork : Ernesst F. Wauenbach. 9447 Rldva 
Boulevard. Bi-ooklyii, Ni-w York. 

I jmited I'artner: Jesse F. Kaufmaj 
S M IhU'Uinulcim Itoad. Pox Chapat. 
Flttsburt;!!. Pa. 

The term for wliich the partnerBhip la 
ta exist is friim .laiuiary 1, 11)55 ta Da-
aembrr 31. IK.'i.'i inclusive, and from year 
ta year thcreiifler unle.ss terminated hy 
aotloe as provi.led in the partnerahlp 
agreement. 

l-he limited partner Is to contrlbata 
aertaui accounts for servit-inir by tha r 
aral partners. No cash is to be contrtb-
ated t»7 tlie linuled itartner and the ci 
tribtition of the limited partner is not ta 
ha returned. 

The <'oni|iensalinn of the limiteil partuer 
l i 15% of llic cross fees billed to M 
accounts during- the term set forth in tha 
partnership lu'reement. 

No ri(rht is given to the limited partner 
ta snljetituli' an assitrnee as contributor 
la hla i>l:tce nor may the partnershii* 
ailmit adition;U limited (lartners. In coaa 
«C the death of a treueral iiartner tJ 
aurrirtiir fjeiieral partner may eontlni 
tha partnership 

Tho ccrlili.;tie rcfcrrcil to above haa 
baaa sworn to by all the general a 
Itmitad pariTiers, 
Datad: Au;:usl 11155. 

Willi.im D. Kcveuey 
Kriicst F Waifeiiba 
Jesse F. Kaufmanii 

STATU OF M:W VOKIC. COI NTY OR 
HBW yoUK 

On the ;ll day of Alltust, 11165 before 
M pe.rHou:ill/ Ciimc Wl l . l . lAM 1). KEVB-
•IBT. K U N I . I - F. WAUKNl lACH and 
inSAS F. KAI FMANN, to me known. 
• •4 known to mo to be the individual* 
leacribed in. an.! who executed the fora-
(Uijw lustrumeiu, and duly a i 'knowle. . !^ 
ta aaa that they cxei iilcd th.. same, 

Slruad. Beatrice S. TOni>. N D T A K T 
RVBLIC. Sti lcof New York, No. Oty 
IS*487A. Qu ililied ill Westcliestcr t;ounly. 
tarUOcalr tiled in New VoiU County. Com-
mtmtmm Uipirea March SU. ll>67 

tbr« « occupational thera-
pists. four clinical psychiatrists, 
four psychiatric assistants. 

MsnhattAn: Fire more senior 
psychiatrists, three head nur.ses, 
seven staff nurses, 11 attendants, 
two occupational therapists, seven 
social workers, four cllncial psy-
chiatrists. 

A/ter-Caj^ Day-Care Clinics 
Additional help is being sought 

for State after-care clinics In 
Brooklyn and the Bronx. The job 
openings Include two part-time 
psychiatrists, one occupational 
therapists, one psychiatric nurse, 
for each clinic, or a total of eight 
new Jobs. 

The new program also calls for 
additional employees at day-care 
hospitals or clinics to be set up In 
Hudson River State Hospital and 
at the Brooklyn clnllc. 

At Hudson River, a senior psy-
chiatrist will be required, as well 
as OM additional resident psy-
chiatrist, one head nurse, one staff 
nurse, U attendants, one occu-
pational therapist, one social 
worker, one occupational Instruc-
tor, one social worker, one recrea-
tion supervisor, one stenographer. 

Brooklm I>«y-HospitaJ 
Hew staff requirements for the 

Brooklyn day-hospital will be the 
same m those tor the Hudson 
River proiect, with the addition-
al positions ot one assistant cook 
and tw» kltchan helpers. Only six 
new attendants )obs, however, win 
b« sst «p for Brooklyn, In com-
p*rtWMi wtth ate IS attendant 
ttflOM tar Rndsosi River. 

62 More Provisionals 
Occupy NYC Jobs 

Seasonal employment helped 
cause the number of NYC provi-
sionals to rise by 62, .so that the 
total figure stood at 8,166, as of 
August 1. 

Topping the list is social investi-
gator, with 396. 

Provisionals In other titles: Jun-
ior civil engineer, 339; clerk, grade 
3, 308; stenographer, grade 3, 308; 
typist, grade 3, 290; housing care-
taker, 365; assistant gardener, 
222; public health nurse. 194. The 
grade 3 titles were formerly grade 

Water Inspectors 
Elect Officers 

The Water Inspectors chapter. 
City Employees Union, Teamsters, 
elected the following officers: 
George Hauser, chairman; Walter 
W. Keller, treasurer; J. Robert 
J. Rycsek, rice chairman; Pred 
Boe, secretary. 

The eacecutire committee con-
sists sf Charles Serle, Murray 
Blum, Oeorge Lodes, Harry An-
sorge, Louis Schmidt, David Plsh-
er and Bdward Shanahan. 

Eligible Lists 
STATE 

O p e n - C u n n p e t i t i v e 
WORKRR. J I M O R SOOIAI. 

CASE WOKKKK 
(Caatlnned from l jut Weak) 

17«. Hunt. Alyca M., Syracuaa , 7B6S0 
171. Soodrieh. Isabolle, Olean . . . 78020 
17t. Darata. Rosalie M.. Iiuffala . 786^0 
17». Hardr, Roslyn J., NYC 78520 
174. r e m a o a . Kathleen. Cobleskll 78620 
176. araadoa. William A., Schtdy 77780 
175. Waaaerman. Hilda. Syracuse . 77780 
177. WilUama. Mary I,.. Syracuse 77780 
178. Spedala, Vincent, Syracuse . 77780 
179. Curraa, Coletta C.. Canandira 77780 
180. Wblttiar, Maude J. N. Rachel 77780 
181. Waldorf Mary T., Bronx , . 77040 
188. Fvlkeraon, Kathryn. Wtkn Oa 77040 
185. Oaaoa. Michael K., Endieott . 77040 
184. OonneU, Elfa M., Champlaia 77040 
186. Seatt, Cornell B.. Buffalo . . 77040 
186. Ol oaMiiaii. Barbara. Syractiaa 77040 
187. Caray, Harriet C., I.k IMacid 77040 
185. Haaard, Junea E., I'atehoma 77040 
18». KnippeL Dorothy J.. Troy . . 77040 
I M . Knap*, Marie J., Syracuse . 70300 
191. Moaaar. Mary K., Larchmont 70300 
IBS. SUwari, Barry J., Buffalo . 76300 
las . SaboK, Irene, Auburn 76560 
104. PoHta, Maria, * . Brflmorti . 75560 
105. W m i , Bemloa K., Potsdam . 75560 
ISS. Cartlcr, CatheHne, Gleng Pla 76560 
197. Mnrpkr, Franeia A., Lockport 76560 
I M . Deterta, Lodlla T., Utiea . . 76560 
109. Waater, Krelyn K.. Conenia 74810 
20e. Kathceber, Nancy L.. Fmmle 71810 
201. ScBlly. M. T.. Schtdy 74810 
tot. B a m l a r , Lotty J., Wliit Plna 74810 
20S. T a i i i i H U . Thelma, Rocheetr 74810 

MS. Day. Idna L.. Canaadalaa . 
20«. Laroaa. Patricia. Palhaaa . . 
207. Cllna. Madeline O., HadM Wit 
208. Mnrrin. Johnson. OirdenabtUT 

CLINi rAL P8YCH0I>001»T 
1. Topp. Richard S., T a i i y f w a 
t. Priedman. Bert, Comatoek . . . 
5. Weinman. Bernard S., Bklya . 
4. Alexander, Euitene. Coloav. Ta. 
5..AA>eIl. William T.. Jamaica . 

6. Seltier, Saniuel M., LaacaaUr 
7. Smith, Archibald D.. Boekaatar 
8. BoBiraor, Irwin, Bronx 
9. Bird, H. Robert, MTC 

10. Welner, Paul 9., Chieca, H . 
11. Hausman, Ruth H., NTC 
I t . Bedlenar, Joe, Bklya 
15. Thomaa, William K., »aftala . 
14. Oluskin, Samuel W., Batayta . 
16. Marx. Virginia B., Pkeepata . 
16. Nisftman, Howard 3.. Bklya 
17. Sermonr, John H., Siataa M 
18. SohoTic, Paul P., Otica 
19. Schwartz. H. A., Brandon, Vt. 
SO. McFarland, Gloria, CaUklB . 
t l . Walker, Harry A., Oranrebwir 
M . Landy, Jack C., P e n 
25. Friedman. Gloria B., Vtaahlar 
24. Un . Tint, Albion 
26. Tadelowit i . Irr inr, Bklya . . 
26. Lipachiti, Tred, Waodhar ia . , 
27. Ooo<tetein, Martin. BMya . . . . 
21!. Montg-omery. Ruth P., Plaa Mr 
29. Peck, Rosalind, NYC 
30. Manna. Oerald I.. Roma 
31. Nickena. I,. R , Onrnarl, I M . 
32. Rome. Howard S., Roefai 
33. Sottaeren, Monroa, Bronx 
34. Oottacren. Gloria, Broas 

8S4SS 
S848* 
8780* 
87t4« 
»704« 
SSIS* 

S4S9e 
842SS 

82^8* 
82eas 
SS49S 
ssses 
S I M S 
8170* 
S09M 

35. Mlelo, John A., Bklya 
a M . MaMgr. KathaHne, Moera Fka 74810 SS. Jabin, Norma, Jamaica 

s o e s * 
8044* 
8 0 « 0 « 
8000* 
8000* 
T9S0S 
T89«S 
788SS 
T804S 
777SS 
T7SSS 

« ON PAROLC WORKER LIST 
ALBANY, Sept 19—Six appU-

cants passed the State's open-
competltlTe test for youth parole 
worker. The list established last 
w e ^ li beaded by Fern Urllng ot 
New Rodielle. There had been 23 
cMKlktatM for the $3,920 jobs. 

L « » f c l f for m Homo? 
Soo Pago 11. 

GET THE STUDY BOOK 
PARKING METER COLLECTOR 

S4«4y Material, Exam Questions and Answers to help 
yoa poss th« test. Exam to open in the f a l l 

Price $2.50 
LEADER BOOK STORE 

97 Duane St.. New York 7. N. Y. 

Af M Ctmplete Pnpafsfhn to Help Yoa 

GET ANY GOVERNMENT 
JOB YOU WANT 

B i g P a y l L i f t t l M t S t c i r i t y C o n B e Y o v r s I 
A Civil Servic* )ob a* « « ymt • •(•• 
time of tecurityl High aalaryl Ait«»> 
matic pay increaieal PUatjr at •fpm 
tunity (or advancement! Skk lean 
and vacation) with pay! A gaaeioin 
retirement peitiioni la fact, tnryMnt 
you've ever dreamed oil 
About one-half miliioii 
be offered thit year alone I And eat et 
the hundredi of different Undi that 
wiH be open, you ean perhapa qualify 
for ai many as 7$ or morel Her* b tlM 
great opportunity ti 
entire life I 
Find out for youreelf how ^ 
one of thcK big-pay, UfetinM (o 
ment Jobt. The new ARCO HOMK 
STUDY COURSB FOR CIVtt. 
SERVICE JOBS it apt«f*ty 4*. 
•igned to show you hoarl It help* yaa 
make the beat •election for y««i, MHI 
yuu what work i* performed in 
job, givea you complete (alary 
telU you how to get raioe* and f 
tioni. Then, when youVe decided 
which job you want, (hit mm^uiM 
Arco Courae prepare* you ior the aft-
imporunt Competitive Itriwlinttta 

*2.25 S 
IA<W J'/, f», N.Y.C. S4JM T«J 

•• Prsfursdi 
It May MSM Ths MsrsKs 

Bsfwssn A Jsfc ttf Ns Jsirf 
Evejy week, the Chril lerviee Caa»-
miMion announce* what )ob* are ape* 
and when the exant* win be (ivam. 
The appointment! ge «* th* BMS aad 
women who make the higtmt iMcki 
on the exam*! Th«t'*.dH th*** I* «* k. 
Th« importano* oi («tting a Wgh 
cannot be oventretaed. ta • 
teat. 70% of the appHcantt laiM. 
becau*e they wen not pnfetty pre. 
pared/ Don't make tU* mittakel 
ARCO prepare* you «a pmm with • 
high icore. Bated on IS yean' e>p»* 
ricnce in preparing thoyeand* al a p ^ 
canu, the ARCO HOME STUDY 
COURSE ii cot 

PRICE, only $4.tS 
Cloth bound. Ceoa 

all e< 
the special 27 diHena* kiwh quea-
tion* for mil the )ofa*l Ya« SM givea 
special study material mat aaaapta 
teito to practice. Ab*oiutaty aethitm 
that wiU help yon gat • M«k man *m 
jrour exam i* left out) Ym gs «e yoor 
te*t 100% prepanad —wMh a 
edge over thoee who an aatl 
Ru*h the couposi NOW, Ths 
you get the Couns, tlw 
prepare —and (st —tks* •nadiiW 
new Civil Servios J|«M 

BE PRS^AFS^ TT MSY MSAA TLIS 
Dlfferents tstwssw k 8a*d Jsk 

I L E A D E t • o o K s r o m *• 
I n DKOO* Str « « t , N.Y.C. | 
i Please' send HM Horn* \ 
I Study CotUTM for CiYil SMTV̂  i 

ie« job*. * 
I anclos 

I N Y O , 
> m m f w o t m taK j 

i A d d M M 

• C H , 



nwptvmhm' M , C I T I L S E H T I C K L E A D E R P a g e T h i r t c m 

COURT REPORTINft 
tmr S m « * M 

mmm M tan O M H B i n • t 

Sap*. M . 
Sf—otyp» iMtitvt* i 

• • M m b A * * , M D m r • • 
I C T . 

Da Yoa Need A 
High School Diploma? 

|Eq . r f v .U . cy ) 

• r w P a r M a o l S o t l i f o H l M 
• Pmr M PrMotiea 
• 9mr U a e a N M 

TRY T1IE""Y" P U R 
• C O A C H t N « C O U R S E 
• FOK M E N A N D W O M I M 
• S M A L L CLASSES 
• VISIT A C L A S S FREE 
• START ANYTIME 

1 4 0 ^ A L C O S T $ 4 0 

Smmd Po t l o o M a t C « 

Y M C A EVENING SCHOOL 
W W M t U r d S t , N .W York 2 } . N . Y . 

TEL: ENdicot f 2-8117 

Civil Service 
Chapter Ads 

A L B A N T . S e p t . 
VDK M i d l i M w r e n M K a r w i a . 
dldaUs, rccpectlTelT, for 
treMurar and first Tie* 
9t ttw OtU 8eryt«e K m p l o y a e i M-
aodaUon. haye been Indoraad hr 
thi CItU BOTICC Departmrnt c' 
tar o f t h a A a s o d a U o n . A t e 

•ZI I IOUII66d toy 
dMptar pnatdeot. 

Vaa ARriiorgh Dead; 
Was D'Uya Slala Aide 

BBOOKLTM. aapt W — Ba 
ploTM fl< Brooklyn Btata 

•tuA tor tba 
of Hward Van Amburgb. Ham 
j«ar-old graduate tt I 
oi "n vas employed at 
8Ut« ontU recenUy wImb he 
to Newburgfa'foUowlnc Ml 
rla«e to the former Jmm 
also or the Y3 class. Jooai* 
president, represented tho 
Alumni at the funeral li 

H o s p i t a l - M e f c a l - S e r g i c a l P l a n 

ENROLLMENT NOW OPEN TO ACE 10 
• P a j r s F u l l H o s p i t a l B e n e f i t s R e g a r d l e s s o f A « s 

• N o A g e L i m i t A f t e r E l n r o l l m c i i t 

• Y o s i C h o o s e Y o u r O w n H o s p i t a l , D o c t o r o r N « s o a 

• P a y s f o r R e g i s t e r e d N o r s e a t H o m e 

• M a t e r n i t y Bene f iu U p t o # 2 0 0 . 0 0 

• C o v e n S i c k n e s s , A c c i d e n t , S a r g i e a l O p e r a t i o n s 

la a c c o r d a n c a w i H H h « f w m t of N i * p o l i c y . 
M o f l C o s p o s N O W tor Fall Imformaflom! 

Easiwn Casualty Company. Now York. N,Y. FAMILY • 
151 East Post Road, White Plaint, N.Y. INDIVIDUAL • 
W M k M » O U i 9 « K M S«>d U * M H w w i t i w u 

Acnvr roM K M F I J O Y M M T H M O P C M O P T N B W yonK S T A T K 

Aides 
IMaRSepL2 l 

AlAAirr . S a p t 1»—Ray C t e O s . 
• redonal B u n a K e r tt t h e Con-
• M r o s Oapartment and eandldato 
•or CSKA presidency, win address 
members of the Commerce chapter 
•t their fan hmcheon-meetlng In 
A l fmv M Wodnosday, Soptanbw 

Mporta wm aim ko 
hr the foUowlnc wimmtttos 

Jane OilTsr for mam-
bsrahlp, Oeorge Von Frank for 
tho IsdslaUTe oommittoe, Mra. 
Lorraine Brundage, publicity. Ha-
rold RuMn. faisuranoe, Ylrftnia CSa-
talaao, sodal oommlttoa, 
Ooorgo Haynea, pal 
eommlttos. 

Tho BMtloa for a 
top SSCCUUTC, which HM ths back-
tec o( ths Commereo ohaptar. ti 
to bo Included In a Hat a< raaola-
tkMM to be presented for approral 
a* the MS* AssortattSM iiiiiHiig 

Returned from sick leavo arc 
Madge Langehorne, Agnes Searson 
and Mrs. Martha Oarvey. 

OonvalesclnR In sick bay: Bea-
trleo Baldln, Frances Wilson, Kmlly 
Torres, Mary Sealy, Carrie Mc-
Cauri. and Stlney Russelevage. 

9 t John's University win eoa-
tlauo to hold extra-mural dasses 
for Brookljm State Hospital nurses 
this year. The classes win meet on 
Wednesday afternoons a* 4:16 
r s L 

Tbo dass of '46 held a soceoss-
M dass reunion In the nurses 
nsldence on August ST. Tho class 
•f '«T held a reunion at tho Latin 
Quarter In NYC. . . . Mary MeHa 
wired that die Is stranded te I f « -
l a n d due t o ku^ of reserrattons 
to leium. . . . A group of sm-
ptoyess were entertained reeently 
a* the home ci James Plaeatais, 

neighborhood restaoran-
. Dean Nason stadytag 

In Albany. . . . Aime 
Oaoper returned frooi l a « < * « o f ate-

»AVI TUMI for 
I KIENTS.COLLESE.MISMni I 
I w o ™ * Swwn* MWi l * w l I 

MT T M . CO4». AIWIAND 
•Ml siwoiM ADMin 10 cettsol 

I »ORO HALL ACADIMY • 
I Q u i a i . f i c i i t . s . f c i i a w n I 

^ S T E N ^ O J J P ^ 

•kSi iRr i iEroRTEK 
1 M Mmtmm M . 

Addrosi 

PATROLMAN 
NEW YORK CITY POUCE DEPARTMF.NT 

M E N T A L and P H Y S I C A L C L A S S E S 
EnroB Note I 

• DAY AND EVENING SESSIONS 
• SMALL CROUPS 
• INDIVIDUAL INSTRUCTION 
• FREE MEDICAL EXAMINATION 
• HJLL MEMBERSHIP PRIVILEGES 

Y M C A Schools Bronx Union YMCA 
15 West 63id 8t. — EN 2-niT 470 E. 141st St. — ME S-7tM 

For those who want to set into Civil Service 
Haro you a relative or a friend who would like to work Isr 

Ifeo SUtc. the Federal government, or some local uult of govem-

Wby not enter a subscrlpUon to the ClvU Service Leadw Isr 
Mm? Ho win find full Job Ustlngs, and learn a lot about drfl 
Hrrlee. 

Tho price is $3 — That brings him 63 Issues of the Ctvll 
• w l c e Leader, filled with the government Job news be waata. 

Ton caa subscribe on tho eoupon below: 

CnriL 8EBV1CB LEADER 
IT Dnaae Street 
N o w Y o r k T. N o w Y o r k 

I snokws $3 (check or money order) for a 
y N V s subscrlpUon l o the Civil Service 

PleMO s o t o r tiM aams listed below: 

B O I T B 

ARRUCATIONI 
SKIT. S-CS ROB 

O Ksnr TVMCB (BcflaMn 
O TMM < r r w i a t l r a ) 
A U O < 1 IU7 M M i r i M s MMT 

MACHIKE 
ACCOUNTING 

SCHOOL 
St., M.T. 

ra •-4r7s 

HANDS TIED? 

B o c a u s o Y o o Lack A 

HIGH SCHOOL 
DIPLOMA 

T m o w i 9 o t o n o a t H O M E h 
y o o r » p a r o t i m o . K y e « a r o 17 
o r onror and have l o f t tcltMl. « r l l o 
f o r b i t o r o s t i n g b o o l d o t — tali 
yoo Im>wI 

Conference 
Coverage 
Next Week 

Stories on the C8EA Western 
and Metropolitan Conference 
meetings will appear In nsoKt 
week s issue of The LEADER. 

The Central and Southern 
Conference meetings will be re-
ported the week after that. 

I B M A T B M I 
KEV PUNCH AND TAB 

Prepare For Clrll Serrlce 
Positions with High Pay 
TESTS IN OCT. A NOV. 

40 HOtm COURSE 
LOW TUITION 

Free Placement Serrtoe 

B U S I N E S S MACHINE 
I N S T I T U T E 

f̂ Hotel Woodward. IS 81, B'wm 
JU S-5tll 

A M E R I C A N S C H O O L . EmTW. 
I M W . 42nd S t , N . Y . I t , M. Y . I 
SMd M yMT (tm H l « l i Um.1 fculhi 

O I , . Slat*.. 

"Looking Inside." L E A D E R ' S 
weekly eolumn ct analysia aL_ 
forecast, by U. J. Bernard. Read 
It MguUrly. 

COURT 
REPORTERS 

Pbonograph 
s o o t o h l 

L s s a l Opinloa. 2 * 4 
ttmony dlctatkm. Leog ptav 
and T8 rpm records. Speeds 14« 
to XO warn Wide rarlety of 
material, high tamable 
d t y . 

D I C T A T I O N DISC CO. 
Sk StK, MLM. 

CNy Exam Coming tar 

I X 

HELPER 
$ 1 7 3 S a D o r — 2 0 J o b s O p M i 

M ^ «a Bart, c a — RMM Dm . 17 

I N T E N S I V E C O U R S E 
C O M P L E T E P R E P A R A T I O N 

W i n a Wrd.. Srpt. IK » t A.15 
WHte ar Phone tor Infornialion 

S c h o o l A L 4 -5029 
133 2m l A v a . , N . Y . 3 ( o t SHi S I . ) 

wri t « mi*, fret. Rl>o«t the 
'» Helper Claf^s. 

P.Z 

S o d l e i r o w f i s o y s : * 

VETERANS 
and CIVILIANS 

I * H a t i m e t o p r e p a r e f o r 

EXCELLENT JOBS 
PP<M P l a c e m e n t S e r v i c * 

0 > i r AND E V E N I N G 
i V S I N E S S A D M I N I S T R A T I O N 

• X E C U T I V E S E C R E T A R I A L 
wHk •pMUllznllan In gnlnmanBhl*, 

ASrectlllnK, MerchnndUint, 
•aiaaimc, Flnanrr, MiinafiirtaHac 

AnAa atid Television. f i « . 
- A L S O -

HIGH SCHOOL 
• 9 U I V A L E N C Y DIPLOMA 

C O L L E G I A T E 
BUSINESS INSTITUTE 

sot Madaon ATC. IBS St.) PL S-187X 

HOUSE HUNTING? 
SEE PAGE 11 

Questions answered on civil 
vlee. Address Editor, The LEADER, 

Prepare Yourself Now For 
Coming D. S. Civil Service Tests 

Dariitg Hm aaal t i A n aMalkt A a r a w 0 ka many appoinfmentt to 
•L&. O v S Sarvica ( a W h aMvy parts ml A a aountry. 

T U m w « U t a U p a y i a « « y « i i M $377.00 a month to ><art. 11>ay 
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By Raymond C. Castle 
(Continued from Paje ";) 

tlons program consist of? Simply enough. It Is a program to bring the story 
of the civil service worker at all levels In the State to the tax-paying public — 
and we all know how urgently this Is needed. 

The Public and Civil Service 
Ask yourself — what is the average man's opinion of the civil service 

worker? You know the answer. In the main, his feeling is that the civil servant 
is a politically appointed loafer, who does nothing but sleep at his desk and 
collect a fat check twice a month. 

We know the truth. Our Governor and the Legislature are aware of some 
of the truth. And many of the people to whom we give dally faithful service 
know the truth. But not enough of the public does. And until everyone knows, 
we are at a continual disadvantage in every negotiation, because the public's 
attitude acts as a brake on the thinking of legislators and administrators at all 
level.s. 

The simple truth Is this — over 90 per cent of us get our jobs through 
competitive examinations, and our promotions — such as they are — through 
the merit system. But the public doesn't know this — and should. 

The truth is that close to 100 per cent of us are hard workers. Many of us — 
our institutional workers In hospitals and prisons, for instance work longer, 
liarder and more dangerous hours than anyone In private employment. How 
many people in private jobs still work 48 hours a week? How many in privatie 
industry have to buy their own special uniforms? How many work in conditions 
as continually dangerous as in our prisons? Very few. But does the public 
know this? It doesn't, but it should. 

As for fat pay checks — that'i a joke, and I won't go into it on this serious 
occasion. It is sufficient to say that our level of wages in private industry would 
bring about a strike. Does the public know about this — or care? They dont 
care, because they don't know. 

I propose that they shall know all of thi.s, and that when they do know, 
they will care enough to back us up. 

Front Door Negotiations 

My third point- is open negotiations through the front door. This, I assure 
you, is something radically new in this Association. We are too accustomed to 
using the back door to participate in secret conferences to completely under-
stand what this means. 

It is also a bad thing for all of us. We gain nothing by doing business 
out of the public limelight. We gain nothing by having our negotiations con-
ducted under conditions in which our own membership knows little or nothing 
about what is going on. 

Basically it is a hangover from the days when we were a small organiza-
tion, with no real strength, when we ha4 to do things quietly and had to a.sk 
favors because we felt our case was weak or unpopular. But it is not the way 
in which an organization of 60,000, sure of itself and-possessed of talents and 
resources, should do the job. 

I believe we reached the point when we can go in the front door and forget 
this side-door secrecy. As president of this Association, it would be my policy 
to go directly to the Governor, to go directly to the Legislature, and to any 
other division of government whicli employs our people, and present our ca.se 
openly. 

I would have every step of the negotiations open and public so that every 
one of our 60,000 members would know e.xactly what was going on. It would 
prevent bad bargains, and most important, it would put the burden of a refusal 
where it belongs. The Association would not have to apologize to its members; 
No — it would be the Civil Service Commission that would have to explain. 
It would be the Budget Director who would have to give his reasons. It would 
be the Director of Classification and Compensation who would be on the spot, 
not the officers and Board of Directors of this Association — as they are under 
pre.sent conditions. 

We have nothing to lose by being open and forthright and willing to have 
the light of publicity on our negotiations. We have nothing to lose but our 
disadvantages, which we now have by this secret method of back-door bar-
gaining. We have nothing to hide. We are not being unreasonable. 

All right then — why not work in the open, as we should? That is what I 
pledge myself to do. 

Attainment of Sound Working Conditions 
My fourth point concerns wages, hours, labor relations and working con-

ditions. All are sore points with every one of us. Briefly, I pledge myself to the 
utmost possible effort to see that all these situations are Improved. 

Perhaps I'm a poor politician not to promise an immediate remedy or quick 
results for everything that ails us. But I am also trying to be realistic — and 
honest. My feeling is that we can expect only token gains, perhaps more promises 
and a few crumbs as in the past, until we have strong leadership to show us 
the way, to bring our story out in the open, and to negotiate openly and on an 
equal footing with the other parties to the bargain. 

I repeat again, I can make no cure-all promises or big pronouncements 
because I recognize a fundamental truth — we have to creep before we walk, 
we have to walk before we run. I do not propose to run until we can win the race. 

But I will assure you that If we build the type of organization that I want 
to build, we will find ourselves running a four-minute mile almost before we 
realize it. 

That type of organization is what we need. We can accomplish little or 
nothing without it. And personally, I don't care who heads that organization — 
as long as we liave it. 

But I am committed to it. I understand the basic needs of such an organi-
zation. I think I know how to put it together. I think I know how to get the help 

from within our own ranks. 
If you feel that is what we need, then let's work together for it. If you feel 

that I can supply the necessary drive and coordination and imagination to put 
tliis plan to work for our Association and its members — then let It be known 
by your ballots. 

If you want an effective organization, work for it — starting right now. 

Bozek Withdraws 
Edmund J. Bozek of the State 

Insurance Fund has withdrawn 
as a candidate for Labor De-
partment representative on tlie 
State Executive Committee of 
the Civil Service Employees As-
sociation. The announcement 
came too late, however, to re-
move his name from the ballot. 

Harlem Valley 
Graduate Five 

WINGDALE, Sept. 19 — Harlem 
Valley State Hospital School of 
Nursing graduation exercises on 
September 8, in the Alfred K 
Smith Hall, were attended by 
about 200 people. 

Reubin Sirlin, member of the 
Board of Visitors, and judge of the 
local court in Mamaroneck, wa« 
speaker of the evening. 

By John F. Powers 
(Continued from Page 3) 

Board of Directors of the Civil Service Employees A.ssoclation. The Board studied 
it for several months. The recommendations of its members are incorporated 
In it. We must give the order a fair chance to work. If it doesn't work as well 
as we like, we'll find a better way. We know the Governor feels that way too. 

Let me point out that labor relations has advanced on other fronts, too. 
We have won the right of counsel and witnesses in disciplinary hearings. We 
have won the right of reinstatement where an employee is wrongfully dis-
mis.sed. These gains didn't just happen. They were won, if I may use the phrase 
again — by blood, sweat and tears — not by sneers. 

I am not going to make va.st promises. I am not going to say, "Re-elect 
John Powers, and you'll get the moon." With A1 Smith, I say only this: "Look 
at the record." The only promise I give you is that I will work for you, work 
for you with all the energy at my command, work to'bring to a successful con-
clusion the program I undertook when you first elected me to ofHce. 

Scenes at State Fair at Syracuse 

Governor and Mrs. Harriman (center) visiting the State University's 
booth. Esther Northridge, assistant professor at Teachers College. 
Oswego, explains teaching methods in the classroom. The youngsters 

are from Liverpool, N. Y., schools. 

Herbert Simon and Cindy Wellisch of the Stat* Civil Service Depof^ 
ment can tell folks they "went water skiing" at the Commerce De-
partment's exxhibit. Taking the picture is Donald RoinowsM, OMI 
Marcio Griffin distributes department pamphlets on vacationloMk 

througbmit ifc* Stat*. 
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"Big Stick' Songiit 
For DE Counselors 

ALBANY. Sept. 1»—Assembly-
Vtad W. Preller. Queens Repub-
•e«n, wmato to glTC State Em-
ployment counselors who help the 
•Clns find Jobs a 'n>K sUck" to 
prevent discrimination In employ-
Bent ot "senior citizens." 

Mr. Preller reports be wHl In-
troduce legislation at the next 
Mssion 9t the Ijcelslature to 
•mend the Executire Law, which 
Aeclares that "practices of dis-
crimination iB employment be-
•ause 9t race, creed, color, and 
•ational Mlgln Is nnlawful," by 
•ddlnc the words "or ase." 

Fine REAL ESTATE bvys. See 
Face 11. 

Bus Driyor Woric Load 
Endangers Scliooi Tots 

WAPPENGER PALLS, Sept. 19 
—Bus drivers employed by the 
Board of Education here are com-
plaining that their worlc schedules 
may be endangering the lives of 
school children. 

The men arc compelled, during 
part of their time on the Job, to 
work 16-hour shifts. Then, on top 
of that, they have to make "ac-
tivity runs," like taking students 
to and from athletic events. 

"It Just isn't possible for us to 
work at full efficiency with such a 
killing schedule," one of them said 
last week. "We're really worried 
about the chldren we drive when 
we come to the job with Insuffi-
cient sleep. 

HERE IS A LISTING OF ARCO 
COURSES for PENDING EXAMINATIONS 

INQUIRE ABOUT OTHER COURSES 
n Administrative Asst. _$2.50 
• Aceountast & Aaditor 

M. Y. C. $2.50 
• Apprentice 
• Auto Engineman 
• Ante Maeliinltl 
• Anto Mechanic _ 
• Army It Navy 

fract iec Tests -
• Asi 't Foreman 

(Sanitation) 
• Attendant 
• AHornoy 
• Bookkeeper 

. .$2.00 

..$2.50 
-$2.50 
$2.50 

.$2.00 

....$2.50 

....$2.50 

.,.$2.50 
..$2.50 

• Bridge & Tunnel Officer $2.50 
• Bns Malntalner $2.50 
• Captain (P.D.) $3.00 
• Car Malntalner $2.50 

Chemist $2.50 
8 Civtt Engineer ..$2.50 
• Civil Service Handbook $1.00 
• Claims Examiner (Unem-

ployment Insurance __.-$4.00 
• Clerical Assistant 

(Colleges) $2.50 
• Clerk, es T-4 $2.50 
• Clerk 3-4 $3.00 
• Clerk. Gr. 2 $2.50 
• Clerk. Grade 5 $3.00 
• Conductor $2.50 
• Correction Officer U.S $2.50 
• Conrt Attendant 

(State) $3.00 
• Depirty U.S. Marshal $2.50 
• Dietitian $2.50 

Electrical Englnew $3.00 
..$3.00 
..$2.50 

• 
• Electrician 
• Elevator Operator 
• Employment Interviewer $3.00 
• Fireman (F.D.) $2.50 
• Fire Capt. $3.00 

Fire Uentenant $3.50 • • Fireman Tests ic eU 
Stotes 

Foreman 
..$4.00 

• Gardener Assistant . 
• N. S. Diploma Test* 
• Hospital Attendant . 
• Hooslng Asst. 
• Hooslng Caretaker . 
• Honslbg Officer 

..$2.50 
..$2.50 
-.$3.00 
—$2.50 
_..$2.50 
- . . $ 2 . 0 0 
..$2.50 

• How to Pass College En-
trance Tests $3.50 

• Hew te Stndy Pest 
Office Schemes $1.00 

• Home Study Conrse for 
CIvn Service Jobs $4.95 

• Hew to Pass West Point 
end Annapolis Entrance 
E»ams $3.50 

n Insnronce Argent $3.00 
• Internal Revenne Agent $2.50 
• Investigator 

(Loyalty Review) $2.50 
n Investigator 

(Civil and Low 
Enforcement) $3.00 

n Investigator's Handbook $3.00 
• Jr. Accountant $3.00 
• Jr. Management Asst. -.$2.50 
• Jr. Government Asst. _S2.50 
• Jr. Professional Asst. -.$2.50 

Janitor Custodian $2.50 
_ Jr. Professional Asst. _$2.50 
• Law Enforcemeat Posi-

tions ..$3.00 
n Law & Court Steno $3.00 
• Lieutenant (P.D.) $3.00 
• Librarian $3.00 
• Maintenance Man $2.00 
• Mechanical Engr. $2.50 
• Maintainer's Helper 

(A a C) $2.50 
n Maintainor's Helper (B) $2.50 
• Malntoiner-s Helf>er (D) $2.50 
a Mointolner-s Helper (E) $2.50 
• Messenger (Fed.) $2.00 
• Messenger, Grade 1 $2.00 
a Motorman — - $2.50 
• Motor Vehicle License 

Examiner $3.00 
• Notary Public $2.00 
a Oil Burner Installer $3.00 
• Pork Ranger _$2.5G 
a Parking Meter Collector $2.50 
• Patrolman $3.00 
• Patrolman Tests in All 

States .$4.00 
.$2.50 
.$2.50 

n Playground Director 
• Plumber 
n Policewoman $2.50 
• Postal Clerk Carrier -..$2.50 
• Postal Clerk in Charge 

Foreman —$3.00 
n Fower Mointainer $2.50 
• Practice for Army Tests $2.00 
• Prison Guard — $2.50 
• Probation Officer $3.00 
• Pnbllc Health Nurse $2.50 
• Railroad Clerk $2.00 
a Railroad Porter $2.00 
• Real Estate Broker $3.00 

..$3.00 

..$3.00 
• Refrigeration License 
• Rnrol Mail Carrier _ . 
• Sanltationman 
• School Clerk 
• Sergeant (P.D.) 

..$2.00 

..$2.50 

..$3.00 
• Social Investigator $3.00 
n Social Supervisor $2.50 
• Social Worker $2.50 
• Sr. File Clerk _$2.50 
• Surface Line Dispatcher $2.50 
• State Clerk (Accounts, 

File a Supply) $2.50 
• State Trooper $3.00 
n Stationary Engineer & 

Fireman .$3.00 

8 

• steno Typist (GS 1-7) -.$2.50 
• Stenographer, Gr. 3-4 ..-$2.50 
a Steno-Typist (Practical) $1.50 
• Stock Assistant $2.50 
• Structure Mointainer -.$2.50 
• Substitute Postal 

Transportation Clerk _$2.00 
n Surface Line Opr. $2.00 
• Tax Collector $3.00 
• Technicol & Professional 

Asst. (State) $2.50 
n Telephone Operator —..$2.50 
• Title Examiner $2.50 
n Thruway Toll Collector $2.50 
• Trackman $2.50 
• Train Dispatcher $2.50 
• Transit Patrolman $2.50 
• Treasury Enforcement 

Agent $3.00 
• Uniform Court AHendant 

(Ci ty ) $2.50 
• War Service Sckolor-

ihlps $3.00 

FREE! W H h Every N . Y. C . A rco B o o k — 
Yoc W i n Receivc MI Invaluable 
New A r co "Outl ine Chart cf 
New York C i ty Government." 

ORDER DIRECT—MAIL COUPON 

K * tar 24 hour special darivary 
C O. O.'s Mt wdra 

U A D B l BOOK STORE 

V I W c St., New Ycri 7. N. Y. 

Wilis saad M a . - . —...ccplaa e l beek i ahaaUd above , 

I o m U m atMat m manay erda* tar 

Civil Service Commission 
To Weigh CSEA Proposals 
For New Attendance Rules 

ALBANY, Sept. 19—The Civil traveling on official business be al-
Servlce Employees Association hasi lowed. 
been assured by the State Civil 
Service Commission that very care-
ful consideration will be given to 
the changes in the State attend-
ance rules proposed by the Asso-
ciation, and that the Commission 
Is working on a tentative draft of 
new attendance rules which may 
be studied by the Association be-
fore their final adoption. 

The Association is most hope-
ful that the new proposed tenta-
tive rules, when completed, will 
contain many of the improvements 
sought by the Association to cor-
rect conditions which have been 
a source of dissatisfaction to em-
ployees for some time. 

The appeal of the Association 
to the State Civil Service Commis-
sion embraced the following recom-
mendations for Improvements of 
the attendance rules: 

1. Remove from Article I X of At-
tendance Rules for institutional 
employees the requirement that 
death be imminent in.sofar as leave 
with pay for sickness or death in 
immediate family is concerned. 
Employees generally feel that this 
requirement is unfair and indefin-
able in many ways. 

Lump Sum Payment 
2. That the Attendance Rules 

provide for payment in a lump sum 
of accrued vacation, overtime and 
sick leave on retirement or separa-
tion from service, and that this 
payment be made to the Retire-
ment Fund beneficiary in case the 
employee becomes deceased while 
in service. It is felt that this would 
encourage a better attendance rec-
ord of employees generally and 
would result in more just and uni-
form treatment of all employees. 

3. That the Attendance Rules be 
amended to prohibit the "split shift 
in State service." 

4. That the Attendance Rules 
provide a uniform 37̂ /4 hour week 
for all office employees in both the 
administrative departments and 
State institutions. 

5. Amend the Attendance Rules 
relative to time off for sickness or| 
death In immediate family to in-
clude brother-in-law and sister-in-
law of married, as well as unmar-
ried employees. The present rules 
cover only unmarried employees in 
this respect. 

Paid Holidays for Per Diems 
6. All lecal holidays with pay for 

per diem and seasonal employees. 
7. That time off with pay be al-

lowed employees for nece.ssary at-
tendance at their naturalization 
ceremonies. 

8. That a uniform allowance for 
religious observance be establi.shed. 

«. That credit for time spent in 

I .EGAL NOTICE 

10. That employees who regular-
ly work on a 5-day a week or 
day a week basis be given same 
guarantee in Attendance Rules as 
to number of days off duty with 
pay each year as is accorded insti-
tutional employees who work regu-
larly the 6-day week, so that de-
partmental employees do not lose 
time off by reason of holidays fall-
ing on Saturdays. 

The Association also urged the 
Commission to survey the various 
state departments to determine the 
various systems in effect relative 
to penalization of employees for 
tardiness, for the purpose of dis-
continuance of such systems which 
result in over-drastic penalizations 
for tardiness. 

'Personal Business Leave* 
CSEA also requested careful con-

sideration of the possibility of tlie 
attendance rules being amended to 
provide a "personal business leave" 

with pay to replace time off now 
granted for various reasons inchid-
ing sickness or death in the imme-
diate family, dental and medical 
visits, and religious observance. 
The Association suggested that m 
"personal business leave" with pay 
of eight days a year would, in the 
long run, provide more uniform 
and just treatment of all em-
ployees. 

The CSEA appeal urged consi-
deration of a more favorable and 
equitable rule relative to closing of 
state offices during periods of in-
tolerable heat. Suggestion was also 
made tliat consideration be given 
to the possibility of changing the 
year in which vacation leave cre-
dits are accumulated. Suggestion 
has been made by some Associa-
tion members that if this year was 
changed to end on September 30 
each year. Instead of March 31, It 
might enable employees to more 
readily use accumulated vacation 
and overtime credits. 

A C T I V I T I E . S O F E M P l . O V E E S I N S T A T E 

Now's the Time to Gel 
DE Gliapter Dance Tlx 

N E W ' YORK CITY, Sept. 19 — 
This is your last chance, says the 
Division of Employment chapter, 
metropolitan area, to secure tic-
kets in advance for the annual 
dance on September 30, at the 
Beekman Tower Hotel. 

Tickets may be obtained from 
Local Office representatives, or 
from committee members: Robert 
Rubin, A1 Reinhardt, George 
Moore, Carl Mueller, William 
Kleinman, Dick Feitz, Dwight 
Hawkins, Etta Steinman, A1 
Baumgarten, Pat Ricci, Ed Croft 
and Mary Malm. 

Bernaid Federgreen, publicity 
chairman, is also selling tickets. 
Call ES 5-9456 after 6 P.M. 

Tickets will also be sold at the 
hotel's grand ballroom before the 
social event gets under way at 
9 P.M. 

Local office representatives will 
meet September 21 at 6:30 P.M. at 
One East 19th Street. 

Dist. ID, Public Works 
Holds Quarterly Meet 

HICKSVILLE, Sept. 19 — Dis-
trict 10, Public Works chapter held 
its quarterly meeting on Septem-
ber 8 in the Public Works Store-
house here. 

The CSEA members discussed 
paid holidays for per diem work-
ers, and the general increase in 
pay for all State employees. The 
Highway Bond Amendment met 
with the approval of the group. M ^ ^ ^ f — 

The chapter was advised that | | e i | S l l O i e S i r O I u 
a State Retirement System infor- j 
mation bureau is being set up. 

Oh Slete. 

SUPRRME COURT OF THK STATE OF 
NEW TORK, COUNTY OF NEW Y O R K — 
IDA KING. Plaintitt. wrainst JOSEPH 
KING, IVIendant.—SUMMONS W I T H NO-
T ICE .—Ind f * No. .nil.1318,%5.—Action 
FOR ABSOLUTE DIVORCE.—Plainti f f re-
« i d « in New York County.—PlaintiB dM-
irnatea * « w York County P1»c« 
Trial. 

To MM Above named SelendaBt: TOO 
ARB HKREBY SUMMONED to anawer the 
complaint in this action, and to aerr* a 
copy of rour answer, w , il iht complaint 
ia not Mrved with tbii rummona, to aerre 
a notica at appearance, aa the PlaintiVi 
Altomer, within twenty daya altar the 
aerriee af thia aiimmona, esclualTC ot the 
day of •errire; and in eaae ot yonr fai lnn 
ta aippear, or answer, Judirment win ho 
taken acainol you by defaolt. tor lb« ra-
hef demanded in the complaint. Dated; 
New York, March Sth 1966. ANDREW M. 
TYUCB. Attoiney for HainU*. OtBce * 
Poat Offlce Addreaa t i t Browiway, Mew 
York r. n. r. 

TO JOeCPU KING: Tha ioreioinv aoa 
mona la MTTed upon yon hy publiraUon 
purauant ta an order ot Bon. Vincent A 
Lupluno a Jaelice ot tha Snpremo Court 
ot tha SUto of New York dated Anruat 
Mrd. 1066, aiul filed with the eoiupliuot 
ta the alHce ol the Clark ot Mew York 
Camity. Foley Square, Borough ot Man-
hattan, City and Blato of New York 
Dalel. Mew York. AuruM U t h , 1 » M . 
ANDREW B. T Y U I R 
AKwuair i M rtaini i f l . 

the memebers of the Recreation 
Department. The ceremony was 
followed by refreshments and 
dancing. 

The Annual Fun Day was held 
September 8. More than 3.500 pa-
tients and visitors enjoyed them-
selves at the various events. 
Among the highlights was a wheel 
chair parade which had a repre-
sentation from each building. The 
NYC Sanitation Department Band 
furnished the marching music and 
the Creedmoor Band and Glee Club 
rendered selections which were 
enjoyed by all. 

Congratulations to Mr. and Mrs. 
Ferguson and to Mr. and Mr.-;. 
Roland. Your reporter understands 
they are waiting for "that bird." 

T O W i y A N D C O U I ^ T Y 

Dutchess Unit 
Elects Flynn 

POUGHKEEPSIE, Sept. 19 — 
Joseph H. Flynn was elected presi-
dent of Dutchess chapter, CSEA, 
at its September 7 meeting at the 
Nelson House here. Others elected 
for 1955-56: Frank B. Smith, 1st 
vice president; Anthony J. Cuche-
lo, 2nd vice president; Aubrey B. 
Coons, treasurer. Chapter secre-
tary will be chosen at the next 
meeting. 

At the meeting were Vernon A. 
Tapper, CSEA 4th vice president 
and chairman of the County Divi-
sion, and Charles R. Culyer and 
Francis M. Casey, field represen-
tatives. 

Installation will take place Wed-
nesday, October 5 at Morse School, 
101 Mansion Street, Poughkeepsie. 

Creedmoor Chapter 
To Meet Sept 29 

QUEENS VILLAGE, Sept. 19 — 
Creedmoor chapter, CSEA, will 
meet in the hospital's social room 
on Thursday, September 29. 

The chapter was host to the re-
cent Metropolitan Conference 
meeting, Dr, Harry A. LaBurt, di-
rector, welcomed the delegate and 
extended them a cordial invita-
tion to return at their pleasure. 

The Creedmoor World War Vet-
erans are planning the annual fall 
dance. Tickets will soon be on 
•ale. The usual fine turn-out and 
iwell time are expected. 

Edward Flemming, George Na-
deau. Max Relderer, Joe Leonard, 
Chris Tucker, Gertrude Grant, 
Bessie Sabine and Mary Clark are 
In the sick bay. All wish them m 
ipeedy recovery. 

A party was held for Tyrom 
McEvoy, P. T. instructor, who 
goes on record as the first em-
ployee to retire who spent bis en-
tire career at Creedmoor Hospi-
tal. Dr. LaBurt presented Mr. Mc-
Bvoy with a watch, on behalf ofEnsIand Statai. 

Tompkins Chapter 
ITHACA, Sept. 19 — Mrs. Char-

lotte D. Taber of Tompkins chap-
ter, CSEA, reports the following 
news of employees: 

At the County Hospital — Clara 
Woolsey was welcomed back after 
11 months' absence. Be.st wishes to 
Mrs. Catherine Reed Howley on 
her recent marriage to Andrew 
Howely. Harriet Main has left the 
hospital staff and is now em-
ployed in Cortland. Dr. Murray 
P. George, Mi's. Vera Fatula, Mrs. 
Dorothy Hayden and Mrs. C^iar-
lotte Taber are back from vaca-
tions. 

Sympathy Is extended to Adolph 
Kastenhuber of the County High-
way Department on the death ef 
his sister, Mrs, Mary Landort. 

Thirty-three of the County 
Highway men are back on duty 
after a one-week vacation. 

At the Board of Education — 
Principal Frank R. Bli.ss is a pa-
tient In the hoapital, and Harrisoa 
Muckey Is back from vacation. 
Joseph Minardi b u returned from 
A vacalion trip to Ohio. 

Adelltv* Lull, cltApter treasure* 
and City CThamberUan has return-
ed from a vwcatloa la the He« 



CSEA Candidates 

EUGENE J. CAHALAN 
Health 

(Continued from Page 1) 

JAMES t,. ADAMS 
Candiiilalc for Representative. 

Correction Department 
JAMES L. ADAMS has been a 

member of Sing Sing Prison cliap-
ter since its organization in 1939. 
Served as chapter president 1951-
52, delegate 1952-53. At present a 
member of the executive commit-
tee, and has been on this com-
mittee for the past nine years. 
Chairman of the chapter griev-
ance committee. Has been active 
in the Sing Sing Employees Fed-
eral Credit Union. 

As for a platform, he will only 
promise the Correction Depart-
ment chapters that he will be an 
active representative, and strive 
constantly for passage of their 
program as adopted at the Correc-
tion Conferences, as well as the 
programs of the various chapters; 
and will be ever alert on their be-
half at the board of directors 
meeting. 

Jim has a pleasant personality, 
a willing ear to listen, and tre-
mendous energy which he is ready 
to throw into the scales on the 
Side of his colleagues. 

IIAZEI, G. ABRAMS 
Candidate for Representativa, 

Education Department 
HAZEL G. ABRAMS Is presently 

serving iier second term as Edu-
cation representative for the 
CSEA executive committee. She 
served two terms as the first 
woman president of the Education 
Department chapter. 

Possessed of abundant energy 
and the spirit of service. Hazel 
has been a leader and an active 
participant in employee and or-
ganizational affairs. She is a past 
president of the Council of Wo-
men of the Education Department 
and is active in the Education 
Ciiorus and Bowling League. Since 
1947, Hazel has been* a CSEA 
chapter delegate to the State As-
sociation meetings. 

For 29 years Hazel Abrams has 
been in the State Education De-
partment and has been a lifelong 
resident of Albany, always active 
la church and civic affairs. She 
attended Albany High School and 
Syracuse University and is a senior 
account clerk in the Accounts 
Section, Education Department. 

JACK M. DE LISI 
Candidate for Representative, 

E.vccutive Department 
JACK M. DE LISI was born In 

New Yotlc City on June 30, 1901, 
attended old St. Patrick School 
and was graduated from Public 
School 21. Manhattan. He has been 
employed as a plasterer, cement 
finisher and construction super-
visor, at H. Q. Battery 258 Field 
Artillery, the Bronx, and at the 
Kincsbridge State Armory since 
1933. 

He was delegate of the Armory 
employees to the New York City 
chapter, before the Armorers re-
ceived chapter certification la 
1947. Mr. DeLisi was Instrumental 
In organization of the Armory Em-
ployee chapters around the State. 

He served as president of the 
Armory Employees, Metropolitan 
chapter, for two years, and at the 
present time is that chapter's ex-
ecutive secretary. 

Mr. DeLisi proposed 25-year 
service awards of pins and certi-
ficates to CSEA members. This was 
later adopted by the Armory and 
other chapters. His CSEA posts 
have Included: delegate to the 
Metropolitan Conference for many 
yeari, to the CSEA annual meet-
ings since 1947; proxy at the 

EMMETT J. DURR 
Health 

chairman of his chapter's legis-
lative committee. 

"If I am elected," Mr. DeUsl 
said, '"I will fight for this program 
for every division and chapter in 
the Executive Department: 1. 40-
hour week for all State employees; 
2, uniform allowances for all State 
and county employees where uni-
forms are required; 3, four weeks' 
vacation for all State departments; 
4, extra pay for all employees ex-
cluded in the October 1, 1953 sur-
vey; 5. increases in pay and fringe 
benefits as proposed in the CSEA 
re.solutions; 6, one year death 
benefit after 10 years' State serv-
ice; 7, necessary legislation to pro-
vide for promotions in Armories." 

DELORAS G. FUSSELL 
Candidate for Representative, 

Executive Department 
DELORAS G. FUSSELL of Al-

bany was selected as one of Gov-
ernor Harriman's two personal 
secretaries in March, 1955. She 
had been a secretary to the A.sso-
ciate Commissioner of Education, 
State Education Department, since 
1939. 

Miss Fussell has served as dele-
gate. representative and secretary 
of the Education Department 
chapter, and as a member of that 
chapter's grievance committee. 
She wa.'j named delegate of the 
Education chapter to the Capital 
District Conference for three 
years, was chairman of the Con-
ference's annual meeting for two 
years, and a member of its nomin-
ating committee. 

She was educated at Albany 
High School, has taken extension 
courses at Cornell University and 
Russell Sage College, and traveled 
extensively in the United States 
and Europe. 

Miss Fussell is active In girl 
scouting, the National Secretaries 
Association and the Nurses Aid of 
the American Red Cross. 

" I have been a member of CSEA 
since joining State service," Miss 
Fussell said. " I believe thoroughly 
in the Association and have been 
active and interested from the be-
ginning." 

ALBERT C. KILLIAN 
Candidate for Representative^ 

Executive Department 
No biographical sketch submit-

ted. 

WILLIAM O'MORRISSET 
Candidate for Representative^ 

Executive Department 
No biographical sketch or photo 

submitted. 

EUGENE J. CAHALAN 
Candidate for Representative, 

Health Department 
EUGENE J. CALAHAN has 

been active in the James K 
Christian Memorial chapter, hav-
ing served as a member of the 
employee relations committee, 
chairman of the social committee, 
member of the executive council, 
and delegate to the annual meet-
ing of the CSEA. 

He is a graduate of the New 
York University School of Com-
merce, Accounts and Finance, and 
holds a master of public adminis-
tration degree from the Maxwell 
School of Syracuse University as a 
result of work done through the 
Albany Graduate Program in Pub-
lic Administration. He is a mem-
ber of the American Society for 
Public Administration and the As-
sociation of Business Management 
In Public Health. 

Mr. Cahalan joined the Depart-
ment of Health in 1949 as a junior 

Groundwork Is Laid for 
CSEA Membership Drive 

Board of Directors meetings, and administrative assistant ia tin 

SOLOMON BENDET 
Insurance 

Division of Tuberculosis Control. 
Since 1951 he has been with the 
staff of the Office of Planning and 
Procedures as a senior examiner 
of methods and procedures. He 
is married to the former Margaret 
Mary Chambers of New York City 
and resides in Albany. 

EMMETT J. DURR 
Candidate for Representative, 

Health Department 
THE STATE nominating com-

mittee has placed Emmett J. 
Durr's name in nomination for 
Health Department representa-
tive. 

As far as Ray Brook chapter is 
concerned, Emmett's outstanding 
achievement was the organi-
zing of the chapter. In January, 
1945 it occurred to him that the 
formation of a chapter would as-
sure the members of a direct con-
tact with the parent organization 
in Albany and also provide the 
means for various types of enter-
tainment and relaxation. He can-
vassed every employee at Ray 
Brook and not only reached the 
required quota but increased the 
membership threefold. He served 
as president for eight years, and 
since stepping down from office 
he has been available in any way 
possible on the various committees 
of the chapter. 

Emmett also assisted in the or-
ganizing of the Central New York 
Conference 10 years ago and has 
been its treasurer ever since. He 
has been a member of the Associa-
tion's resolutions committee, and, 
for the past year, a member of the 
membership committee. 

His efforts to gain TB service 
for institution employees are 
known throughout the Association 
and Emmett will not rest until 
this has been accomplished. 

Locally, Emmett is chairman of 
the Red Cross and Boy Scout fi-
nance drives. 

To sum up, Emmett's hobby 
would seem to be "in the in-
terest of his fellow employee." 

STEPHEN J. BANKS 
Candidate for Representative, 

Insurance Department 
STEPHEN J. BANKS, president 

of the Insurance Department Al-
bany chapter, who is a candidate 
for the office of Insurance Depart-
ment representative, has been ac-
tive in the CSEA for several years. 
From a member of the executive 
council of his chapter and other 
committee memberships he has 
been vice president, acting presl-

ALBANY Sept. 19—CSEA's Al-
bany headquarters has completed 
preparation of material for the 
statewide membership drive for the 

dent, and is now rounding out his 
second term as president of the 
Albany chapter. He is a member of 
the executive committee and au-
diting committee of Capital Dis-
trict Conference, and a member of 
the pension and insurance com-
mittee of CSEA. 

Mr. Banks is a native of Colum-
bia County and was graduated 
from St. Mary's Academy, Hudson, 
and resides with his family in Al-
bany. He pursued his pre-legal 
education at Catholic University 
at Washington, D.C. and Columbia 
University, and studied law at Al-
bany Law School. 

Mr. Banks' interest in civic and 
public affairs has been extensive. 
He was a member of the Common 
Council of the City of Hudson, an 
associate member of Columbia 
ounty Draft Board and member of 
Junior Chamber of Commerce. He 
is past president of C. H. Evans' 
Hook & Ladder Co. of Hudson; a 
former director and treasurer of 
Columbia County Volunteer Fire-
men's Association and treasurer of 
Col. Co. Fire Chiefs' Association, 
and was chairman of County Vice 
Presidents of 15 counties of the 
Hudson Valley Volunteer Firemen's 
Association. 

For 10 years he was City Court 
Clerk and secretary of the Police 
Department of the City of Hud-
son. Since his connection with the 
State Insurance Department he 
has served in the capacities of law 
assistant to Deputy Superintend-
ent and Chief Counsel, an aide to 
the Superintendent of Insurance, 
and in the position of supervision 
of the General Office of the de-
partment. 

SOLOMON BENDET 
Candidate for Representative, 

Insurance Department 
SHORTLY AFTER receiving the 

degree of bachelor of science in 
education from New York Uni-
versity, Mr. Bsndet received a 
civil service appointment as ex-
aminer in the State Insurance De-
partment. As a result of promo-
tion examinations, he has risen 
to his present position of assist-
ant chief of his Bureau. 

During his 25 years in State 
service, he has been very active 
in civil service affairs. At the pres-
ent time he is president of the 
New York City chapter; a mem-
ber of the CSEA Board of Direc-
tors; treasurer of the New York 
State Employees Federal Credit 
Union; and a member of the ex-
ecutive committee of the Associa-
tion of New York State Insurance 
Department Examiners, as well as 
chairman of that organization's 
civil service committee. He has 
served on the following CSEA com-
mittees: budget, education, com-
mittee to study cost of life in-
surance, pension insurance, nom-
inating, and charter. 

He believes that State employ-
ees are entitled to an across-the-
board salary increase; increased 
benefits fi-om the Retirement Sys-
tem, and a prepaid insurance pro-
gram by means of which the State 
will pay premiums for employees 
for life, accident and health, med-
ical and surgical benefits and Blue 
Cross coverage. He seeks re-elec-
tion as representative of the In-
surance Department on the State 
Executive Committee. 

year beginning October 1. Asso-
ciation field representatives were 
in Albany on September 6 to meet 
with Jlxecutive S«cretary Joseph 
D. Lochner who supervises the 
membership campaign insofar a« 
Association staff members are con-
cerned, under the direction of 
President John P. Powers and the 
statewide membership committee. 
Alex Greenberg and Norma Scott, 
co-chairman. Mr. Greenberg is 
president of the State Insurance 
Fund chapter, NYC, and Mrs. Scott 
is former president of Onondaga 
chapter which embraces CSEA 
members employed by the city of 
Syracuse, county of Onondaga, and 
its local units of government. 

The field representatives and 
headquarters staff within the next 
few days will distribute the cam-
paign material to the 180 CSEA 
chapters throughout the state. 

Vital Year Ahead 
Most Association chapters have 

organized special committees for 
the new campaign. President Pow-
ers has urged all chapters to es-
tabli.sh complete membership com-
mittees with representatives in 
every unit of employees in each 
chapter to assure a thorough can-
vass of all eligible employees for 
membership in CSEA. 

The coming year is expected to 
be a vital one for CSEA and its 
62,000 members. 

"Success of our program," said 
the Association, "which includes 
salary improvements, establish-
ment of fringe benefit programs, 
and retirement liberalizations, will 
always depend, to a great extent, 
on our membership strength." 

CSEA has issued a new brochure 
for its State Division In connec-
tion with the new membership 
campaign. It is entitled "THIS 13 
THE YEAR" and calls attention t » 
the need for unity and membership 
strength. 

62,435 Are 
CSEA Members 

ALBANY, Sept. 19— Mem-
bership in the Civil Service Em-
ployees Association stood at 62,-
435 as of September 15, an in-
crease of exactly 2,177 over 
the figure at the same time last 
year. Sixty-three State and 18 
county chapters have recorded 
membership increases. 

Alex Greenberg and Norma 
Scott are co-chairmen of the 
membership committee. 

Tlie CSEA Board of Directors 
extended Us congratulations to 
the committee for its outstand-
ing efforts in boosting member-
ship. 

The accomplishments thus 
far are seen as a prelude to 
even g r e a t e r membership 
strength In the months to come, 
come. 

The mefflbership commitiee of ih « CSEA. Saoted. from left, Mrt. FouifUe La&reage, A«eclat i «a prlaci|M< 
memberthip clerk; Katherlae Lawlon Patrlcle P r e « e ; Hetee McGrowj A le i Greenberg, aed Nerma SeoH 
ce-cholrmMi; Berethy MacTovith, liea<i<|iiartert' secretary te t<M eommifte*: Helee Loaergoa, and Kcrthleee 
Ceril le, m gu**^ Standing, from left. Vlte J. Ferre. Emmett J. Derr, Richard Rien. Francis f . Ce iey , fieM 

repreieatfltlvei Robert Selleckj Ray (reedrldfe , a «4 l y r e * Robbies. 


