risat 301 July"éo 1902

i Board held on June 25th and 26th,

- distoxtions of fact, and outright

- Occasionally|

. the U¢E, will run a signed leaflet |
~which will be on a slightly higher

-FDISCRIMIKATION FORCED SHOCKED,

™ description of a fictional story
-+ that would make Horatlo Alger a

VOl. 93 NOo .- 29

Ihe V01ce of G E. Uorkers,

G

GENER\L ELECTRIC CONFERFNCE BOARD MEETING

At the second quarterly meeting of the General Flectrlc Confercnce .

in Louisville, Kentucky, discussions

. took place on the issues thaL wnll be of major‘l“pprtance in the 1963

'ﬁﬂContract Negotlatlonso |

o

The current Nat:onal Contract runs until September 29, 1963, and

| 15 subject at that time to modification or termination,
usually start a. couple of months prior to the above date so,

Negotlatlons .
therefore,

in about a year from now, the present provisions of the IUE GE Contract
“will be subgect to collectlve bargalnlng and change.‘ _ |

...  U E, DISRUPTION 1S5 NO SECREI

As the election of Offlcers Ofeten51oh‘A1d Plan, while an improve=

‘ment over what we had prior to the
-1960~-63 Contract,
| ”1nadequate after nearly two years

~l'of experience, 'in light of the lay~-
Voffs and lack of steady work that
*‘affected many G, E. workers durlng
'thls period, .

ﬁ”Local 301 draws closer, we can ex=-
pect more U,E, leaflets dlstrlbuted
by some of " thelr stooges. B

| The leaflets w1ll mostly be
anonymous ‘hecause of the smears,'

- lies they will Carry, -

level, but will carry the usual
theme song, "Come On Over To My ,
House, and we will glve “you everyw
thing",. , |

If Rosemary Clooney signed
such a quib, there may be reason
for some attractlon but coming l
from Fitzgerald and Matles there
doesn't seem to be the same appealu1

}

The deliberate use of chomce L

~a“worde in anonymous leaflets, that
. are intended to excite the average
Local 301 member, is one of U.E.'s
old trlckS...StCRET SPEED~UP,RE~
EVALUATION,VAGE CUT,RED CIRCLE

OPPORFUNIbT...these are only a few
~ we picked out of the last leaflet, |
- The ghost writers (a la U.E.) pick
out Cranes, Large Lathes, Incen-
tive Systems, and with a hashing

plkero

The only new item the last

T?'cooked up for themselves, M.D.A.

leaflet came up with is a name they

- Looks impressive, but when it 1e
* spelled out: “it:sdoesn't smell sof
s;;good MEMBERS DIoRUPTIVL ACTIVIIY

" The Local 301 members have had|

-~ their share of these false promises!
- (cont'd reverse 31de) "

| has been

'sqecordlng to our National
}m$l lal OOO OOO as of Dec.

and the. investment income
{ to 90 million, while pen51on pay=
ﬂments ‘amounted to 32 million,

Income and Job Securlty are
§¢0p issues, again,
gotiations. The Income Ex-

R

has proven 1tself,

The more recent Steel settle=

jment and Auto agreements provide a
more. adequate income to those emp=

loyees layed off or working short
tlmeo

Contracting out of work was

another issue discussed by the Conf-
' erence Board delegates,

that also
has a bearing on Job Security,
particularly, when the work can be
done w1th1n the affected plant,

rrlght to move with a job
incorporated in the Steel
settlemtntqn |

The
and Auto
The Pen51on Plan was also a

topic of lengthy discussion as being
inadequate and does not provide for

a standard of llVlng thatlanyone can

be proud of,

" The Pensmon Pund has assets,
Union, of
31, 1961,

In 1961 the Compeny, employees9

‘amounted

Therefoxe, it is clear that there 13

*'onough money coming into the Pens:on
- | Fund to- substantlally increase Pen=
‘Slon beneflte.' |

The quesLlon oE loelng reuall

.rights when out of work after

(cont'd rtverse side)

in the'i“



. G.E,

» “because we keep

' ULE, DISRUPTION (Cont*d)
im"oAs we look back,

g,‘venture for our membershlpo

. never say everything is qatlafac~.

- cant change in the rate of unem=~ |
~Vployment w1th1n the past 4 months,

B n

only 5 yeare ago,
a Slate -of OfflCETS were elected

that kept our Local Union in tur-
moil and: 1nternal fight for 2 YIS,
It proved to be a very oostlv ad~-~

' l

Now” 1f these eo«called ded1~;'

cated M. D A. members ‘would have: the B

courage to'.show their faces and
speak up -zt a Memhership meeting,
‘the Officers and Executive Board »
- members of IUE Local 301 would cer=!
ﬂtalnly apprec1ate the opportunity
of proving.that they are unmiti-
| gated liars a1neofar as the phony
ujlssues relsed 1n thelr“leafleto. ¢

The Offlcers of'Local 301 w1ll

tory and CK, because it never was'

fmm and we don't GXpeCt it ever welJ beL

| Moreover, the fact that gr1ev~
ance meetings are gomng on in.
various departments in the plant
dally, whereby the Union is fight-:
ing in behalf of our members,‘

. a{proves that our Union is continual=! -
. ly protecting the rlghfs of our -
' ,Zgimembers,

o As Al Smlth at one tlme samd

_"Let's look at rhe record"

la Wages are among the hlghest in

chaine =

2, Working oondltlons are good

them that way,
‘3, Senlorlty Supplement equal to

or better than other supplements, -
4, Overtime.lowest it- has been

durlng vacation time in many .years,|
5., Bargaining Unit Employment 662

hlgher than one year agon o

' These are 5 p051t1ve pomnts of
.progresa for Local 301 membereo
- R
. The Waction boys" say be more‘
mllltantu.athey mean more-strikes, |
Well, the real test of Union lead-
;erahlp is to make- progress without
the need of the strlke weapon.,‘-,

. Whlle we still need the rlght
to strike, conscientious and dedi- |{
cated Union leaders will not use
this weapon, in lieu of a bankrupt

Cability to represent Union members,
and get thelr problems aatlsfactor—
.1ly settled, .

FACTS ON UNEMPLOYMENT
The "unemployment sxiuatlon in

the Nation has reached a critical
stage, There has been no signifi=~ |

TN The percentage uf nnemployment
‘based on the total work force of
the Nation stands,at 95 porcent
~The 1ndlcatlons are that this rate
Wl]l remain static for the remalnm

“‘2 mars came up. for [
sign, along w1tn Toss of service’ ity

the Unlon s policy on this quest:onn JEN

] ever,

Jfovertime is doing so because

1 former Job,
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Gy CONF BOARD MEETING (Cont'd)

serious d:scus~?ﬁf¢““~w

uniemp loyed more. than 3 years, It
was the consensus of the delegatee
that these Company policies were
unjuotlflable and’ should be ellm
1nated - s |

. It was pomnoed out that AUth:
mation in some plants, and new - o
eQu1pment and methods in others . .. =
were - continually cau51ng a loss of N
Jobs.*‘ ” o - I

. ThlS matter has been brought
{to the attention of the G,E, offi- =~ =
cialdom in New York°.whereby, the
Union has suggested a joint comm-
ittee to make a study of technolog-
ical ohanges and rediiction of emp= e
loyment OpportunltyM TEE -

w@,;e Company hae ao far turned "i"\
thls pLOposaJ down. This matter -

| has “"been gradually becoming a

serious problem over the years., |
UNION.AvsweRa QUERIEo ON OVERTIME . “-ff

To answer an 1tem Wthh |
appeared in an anonymous ,leaflet
recently and several inquiries made
by our members redarding the Union's.
p051tlon on overtime, the follow1ng
is a. portlon of :an arflcle which -

approx1mately 3 months ago. coveflng‘ ‘o;

~

| -"The Union and its leade 2rs are © .
cognizant of the law affecting’ con»;,,gm

{certed action on refusal of over-.

time, and we try to keep all the
repreaentaflve of the Union in=
formed on these matters, and where
Union representatives find causal
overtime is justified, they encour~~,:_nﬁf
age the members to COOperate. Howw' oo e
individuals are not requlred¢"‘ "
by law or copntract to work beyond
their work schedule if they have a o
justified reason(to ‘tefuse, Over- a
time results in'ah .inconvenience.

ta employeea asxvgll as extra cost
due to premlums forxthe employer,. . .
In fact, the purpose’of the over~
time premium was to discourage
overtime due to excess cost, It

was not intended. to buy addltlonal
‘hours of work, Therefore, an em~. o
ployee who is willing to work -causal |
he feer.,
it to be absolutely necessary due S
to an emergency. His mind and .~ - " ).
conscience are cledar because he is
not supportlng a program that w1ll E R
lessen the opportunity for one of i
his co~workers who has been laid ‘ﬂ3T-T45,§“
0ff "or downgraded to return to his FAS U
And finally,“he is = .= -
wmlllng to work the overtime be-~ - S
cause it resulted from a mutual e e
Junderstanding and a- Lesponsible R T
relationship: between hlmself and BN

- . o
- - i

- der of tHe year or move - somewhat™
hlgher unless thero 1is 1mmed1ate

{the boss, . SEIE | .enfﬂfﬁﬁf

“and, direct actlon by The government
“to stimulate the laggmng recovery .
from the lQoO OJ rece581on.f T R

. . Y L
NE ‘ . oo o : ; . ‘



