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THE VOICE OF THE UNITED ELECTRICAL RADIO & MACHINE WORKERS OF AMERICA —_ LOCAL '%OI UE

Wednesday Augus+ 29, 1951

i

SCHENECTADY NEW YORK | PR A e e

__ The GE Conference Board of UE Locals mee‘rmg in New York Monday, Augusf 27 recommended |
a set of demands o the locals and served notice upon- the company ‘IhaI' UE W|I| enIer nego’nahonsc-
Sepfember |5 under the National Contract wage re- opener. . - 0o
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GENERAL ELECTRIC COMPANY
570 Lexington’ Ave.
New: York, N. Y. R
Mr. Joseph Dermody

Int. chres_entotive - N
|- TUER- & MWA G L ‘.

| 11 E. 57st St SRR T —
S New York 22 NoY., o s T o
N " Dear Mr, Dermody _— o
‘L) | As you ‘know, we huve been expecting to meet shorIly with the

U, E. representalives to discuss what should be the arrangement on

Ah we have . been studying Ihe developmenls on Ihe pay fronte—
together with “what we can understand of the new wage stabilization
regulchons-—ond we are now far’ enough aiong to be ready to sit down
with! you and discuss a wage offer for September 15th based-on the
total of {1} a 1% increase in wages for each™1% increase in the cost

across Ihe board-—-—-sub|cct to wuge SIQbIIIZClIIOI'I opproval

This offer is conhngent on an agreement to udwsl woges up or
down automatically next March 15 in accordance with cost of living
™~ mdcx, if Ihen permlssable under Government regulahons

This is, of course, a rough ouihne of what we huve in mind and
" 1'll be able 1o0- go lnIo the matter more. fully when we geI Iogelher at
' ynur convenience, . :

o " Yery truly yours,

- /s/ G, H. Pleif

‘Manager, Union Relations,.

. ~:A(‘

" Avg. 28, 1951

wuges for the period beginning Seplember 15th, 1951, v L

Jd70 ef living index since March 15 and of {2) another 2V, % flat increase™
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Wn’rhm 24 hours Ihe Company made a wage offer +o UE. (See company offer at Ieﬂ)

\\

The Conference Board recommended thc followmg
demands. | S

£

A substantial wege increase, based on accurately
- measured living costs — not' the phony BLS index.

A substantial increase in day: work rates for all
day workers. Elimination of:inequities in earnings be-
tween day workers and other production workers, with

special consideration for the skilled trades.

Removal of discrimination on. women’s rates, mth;
no rates in the plant below common labor:

.. Increase- qtepsmm_.automa.tnc prcgressmn to- fl‘Om -----------

I;o 10 cents

Threo weeks vacation _with pay after 10 ycars o

serwce. One addntlonal holiday with pay._. .

Elumnatlon of gecgraplucal (hfferentmls. A mini- -
mum pension of $165 a month, with penelon age re- -
duced to 60. Insurance plan to provide minirmum bene- .
{it of $1 an hour, with $40 a week for sickness or dis-
ability, inereased benefits and fairer a.nd specdler ad-
1mmstratlon of insurance plan. )

The UE demands recommended ' by the Conference |
Board reflect the real needs of the people.

; '.I.‘he company’s offer falls short of mectmg the

~needs of GE employees. With company profits running
“at the rate of nearly $3,000,000 a week, GE is offering.
a few pennies to its cmployecs. In addltlon, GE’s pro- -
posal completely. ignores the problem of day workers,
or the skilled trades: and of its women workers.

UE will proceed as planned to" meet GD before :
Scptember 15.

We musI make +he Schenecfady GE planI 100 percemL UE before Ihe opemng “of negohahons.

_ An overwhelming vote for UE Local 301 on SepI‘ember 14 will pu’r an end to IUE-CIO disrup-
~tion and prowde Ihe I:>esIL posslble basis. for success in obfammg our demands in the negohahons .
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