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Vermont Senator
Hits Humphrey Rim

Another Senﬁtor, !
Aiken (R, Vt.), -has spoken out

against Sen; Hubert H. Humphrey's

(D, Minn.) hearings to get legis-

lation which would permit the gov-

ernment to “select” unions for
workers, regardless of their choice,
and bar unions that are allegedly
(‘1. d n

Aiken is a member of the Com-

mittee on Labor & Public Welfare, . , '
of which Humphrey is chairman of * told them he didn’t care and was

a subcommittee holding the hear-
~-ings. So.I.u' Humplucy is the only
senator .to- turn -.up for the hear-

.. ings, which have been recéssed un- . .
. til later in April.
" In a letter to Helen Healy,, ch.;ur )

man of Uli’s local in Bcllow I‘all
Vt., Aiken' declared:

“T do not believe that we.
should cnact any legislation
which permits the Federal
Government to designate what
labor unions the working peo-
ple of this country may choose
between. I feel such a step
would result in the loss of
much of the gain which labor
has accumulated over past
years,” '

The week before, Sen. James E.
Murray, (D, Mont.) chairman .. of
the Labor & Public Welfare Com-
mittee, declared he would “continue
- .my eflorts to prevent this unneces-

sary course.” :

George D.

A foreman who said Le “was running—thé shop” regardless of safety conditions and past
policies, which he ordered changed, provoked a stoppage of work by large machine operatO'

and helpers in H Bay in Bu11d1ng 273 on Wednesday, April 2; that compelled him Wlthln

GE Sahmsm Vuctnms

- hour to change his tune.

It started on Monday, March .:31
when Foreman Sommerville started

-rotating helpers on large machines |
in turbine, violating past piactice
of not breaking up good working

teams and endangering operators

because a .strange man doesn't

know all the operations.
A meeting of section stewards

was called and told the facts, after
~which Stewards William Nolan,

Pierce Holohan and Anders Chris-
tensen, ‘301’ board member, talked
to Sommerville and explained past
policy of not changing any teams
unless absolutely necessary . be-
cause of illness, absenteeism or an
upgrading. He was also told that

- breaking up teams worked to the

disadvantage of GE. Sommerville

“1'unmng the shop ”

Worlcers Backed I-Ilm Up
‘A meetmg* of the group on Wecl-

. nesday voted full suport to Holo-
- han, who’d been the first to have a
helper removed.

When told this,
Sommerville said Holohan would
work as he was told or go home.
Holohan punched out—followed by
the rest of the operatnrs and help-
ers in H Bay.

Steward Joseph Sickenger, in J
Bay, joined H Bay Steward R.
Douglin and Christensen in an
hour-and-a-half argument in su-
pervision. Another meeting on

* Thursday morning, from 10 a.n. to

12 noon, which also ineluded Holo-
han, Nolan and ‘301’ _lLoard mem-
bers William Linka and William
Stewart, resulted in manmement’
agreement there’d be no change of
past practice and “rotating” help-
ers would be stopped. Holohan’s
helper was returned. -

March of Labor Editor M(Iresses ‘301

Board

Walter Barry, ussouate echtor of the progressive trade union

monthly magazine, March of Labor, was a guest speaker
meeting of the ‘301’ executive board.

at the last

He stressed. that organized labor in: the thirties had a policy of unity

and an initiative that led to trail-blazing progress for workers, whereas
in the forties the corporations have counter-attacked with a policy that

is responsible for the Taft-Hartley Act, and the wage freeze that un-

dermines collective bargaining.

‘The aim of March of Labor, he said,

is to ser\'e as a medium to help again unify labor so that it might re
turn to the united policies that trail-blazed progress over a decade apo.

_ Members.who. wish to.subsecribe to. March of Labou, $2 a-year, should- -

see their stew ard, who can. secure subscription forms from ‘301’ board

members.
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Case Is Pressed by UE

UE’s long campaign to compel GE to meet its obhgatmns
to 16 Schenec‘rady porcelain and 14 Elmira foundry workers,
who are partial victims of silicosis, is going to the N. Y. State |

-
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Wall St. Journal Says
Unemployment Hidden

Unemployment is not ‘“critical”
but it is substantiully greater than
indicated .by government reports,
according to the conservative big
business newspaper——the ‘Wall -St.
Journal. .

Expressing concern  over 'thc
sharp drop in retail sales in recent
months, the Journal satd part of
the cause may lie in the unemploy-
ment situation. In one month,
rom Decembery 1951 to January,
1952, 1,250,000 workers lost their
jobs.

The Journal advised readers “to
look behind the government figures

1 today’s full employment and
vou'll find a lot of idle hands.”

Win New.-'ﬂ'ime Study
On Rate Slashed job

When Job V-5356774 was made
it combination job with Job R2-97,

~ with no change in method, Fore-

man J, Plichta cut the price six
cents per hundred—but the next
time it’s
time studied for a new price as a
result of grievance action by the

~group involved,

The group appealed their priev-
ance to, management level, charg-
ing this’ Tt was a \’IOIdLlO]’I ol the
UE--contract-and won u-
ment on the time study. ' Steward
D. Pitucei handled the grievance.

Court of Appeals.
Although the New York state

~compensation laws provide that a

wmker can onlv receive silicosis
benefits if he is totally dls.lbled

.survives at ecommon law,

in production it will be

comimit-

UE has asserted that changes made
in the law in 1947 permit a par-
tially disabled vietim to start a

common law action to receive com- .

pensation.

Although a lower court last
month voted against the UE case,
one judge offered a favorable opin-

.ion that opened the door for UE to

take the case to the higher court.
The precedent-making opinion by

Judge Dore states: “if we hold

that no remedy for such injury
we hold
that, although a wrong has been
done, there may be a right N
there is no remedy. As a const®
quence, the large numbers of em-
ployees who suffer serious injuries
from partial silicosis by reason of
wrongful breach of duty by the
employers are left without any
remedy whatsoever.” |

UIZ began the case in 1950, after
it conducted its own medical sur-
vey of the silicosis problem, suing
for.$50,000 in damages for the 80

~workers. GT has been represented

in the case by Thayer & Gilbert,
a Wall St. law firm. UE General

- Counsel David Scribner has han-

dled the case for the workers.
GIE’'s Wall St. lawyers were at a
loss for arguments when Judge
Dore told them last month they
should forget the confusing, tech-
nical, legal precedents and look at
the subject as a matter of justice
and Tairness in the light of the real
purposes of the compensation law:

Rate of Real Wages

At the end of 1951 the “veal”
wage after taxes of a U. 8. worker
with three dependents was less
than one percent above 1948,
single worker’s “real” wage Wit
114 percent below 1949,

Rate of Speed-up

Between 1949 and 1951, the in- |

creased rate of production for each.
worker
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amounted to 11 percent in
‘the United ?tates. . '
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Dayton, Ohio—IURE-CIO raiders
got'a sound trouncing by UL mem-

bers working at the GHR Foundry
here. The final vote was 501 for

CE, 250 for 1UE., So desperate
was the IUK that in the final days
it tried a frame-up of three shop
workers and UR's district presi-
dent to put them in jail. They were
promptly released, while the inci-

“dent only aroused g1e.1tcr dnger

.l}.,dlll\t 1T s rndmp:
*  x "'_1*
St. Louis—Leaders of 22 LIO

AFL and independent unions in the-

oil industry warned the Wage Sta-

bilization Board that their mem-

bers’ patience is wearing out and

are prepared to strike if the WSB

doesn’t seftle their demands for a

-25 cent inerease. soon.

k% &

- Jond time since the TUE-CIO be-
tun its union-busting campaign at
the A, S. Campbell Co. here, UR

Local 262 has administered a de-
feat to TULS in an NLRB election.
In an election on April 8, 206 vot-
ed for UR, 188 for 1UE-CIO,

| k%

New York—A raid by the ARL
Commuercial . Telegraphers against
%0 New York City Western Un-
ionn employees was defeated by the
American  Communications  Assn.
(Ind.)  The vote was 2,275 for
ACA and 1,872 for the AFL,

* % *
Brooklyn, N. Y.—After a_long

C South Boston, Mass.—For the

rampaign of disruptive and union-.

busting raiding tactics by the IUE-
Cl10, " Ul Local 475 members at

Bommer Spring Hinge Co. defeated

TUE by asmargin of 112 to 42 in
an NLRB election on April 9.
I S .

Birmingham, Ala.~—ATFL Street
Railway members ended a four-
day strike -here with a five cent
hourly wige increase won.
ok %

New York, N. Y. — When the
wage frecze board tried to with-
hold” upproval ol a surgieal {nsur-
ance plan at Aenie Gear Co., which

-.had been in effeet for many years,. ..

UIZ Local 1227 members all stgned
u telegram to the WSB saying they
would tolerate no tampering with
their plan. The plan was approved
mthm 48 hours.

GE RATE SLASHING.

- paid $5.76 per hundred.
holes and a slight change in pro-~

asting became a big issue in El-
~mira.. Old casting, above left,
Four new

jection, right, and' GE tried to slash
the price to $4.76 a hundred, fore-
ing a four week strike. UE. Local

d10 members voted to return to

work last Tuesday Tor three weels
al 8§35 pcr hundred. w hile a new
method is studied.

A small -

If no new priee
by then, foundry workers will be p.ud .n'or

*v's,s,wwwmw ‘. i B
O | S5

.u..e ou'mn;,:-. wlule nuw prlcc is negotiated.

. ,-; ,;"
On n;..ht (I to r.)

UE Loecal 310 l‘u-z. Leland Austin and John J. Gush,A 310° negotiations member, visited UR Local 301 to

explain strike issues and show the change in ¢

Bernard Fasulo, induction motor

301" members feit the new (It'hl,!.,n called for inereased enmm..

asting to ‘301" board member Wllh.tm Christman and Steward
division, which had lay-off's because of (JR s altempt to slash rates, Both

If GE had any lmoer‘md doubts th

Leo Jandreau, Pres. Jumes J. Cog-
netta and Chief Shop Steward Wil-
lHam Mastrianni, met in the Works
firehouse und laid it on the line 1o

- GE's Works management as to

what they expest—and ave ready
to fight to get. (

Worker after worker told of
their special problems, the dissat-
isfaction in their groups, that even
W government survey had recom-
mended fur higher rates (45 Lellts
more is th(. demund. here), that
they receive no increused compen-
sation for increased work loads as
do piece workers and exploded the

fallacy of GE’s arguments on sea-

sonal vs. continuous work for out-
side and inside workers in their
craflts,

There’s been little or no seasonal
work for yeurs and now "scasonal”
outside workers have been hired at
Inghcr rates to work on ll‘lSIdC

“eontinuous” jobs.
The meeting resulted from tlw

‘militant fight these groups have

put up, including a lunchhour dem-
onstration on March 19 in a snow-
storm, which dec1ded to strlkc, if
necessary.

Jandreau on March 20 had out-
lined to Works Manager Lewis J.
Mule the basls for such a meeting,

when.-he-awrote - that- “while - (]ULS-
‘tions of craft rates and women’s
rates are pending before the com- -

pany nationally it is provided in
the contract . . . that rates of

groups may be negotiated locally

eages

5 ha at 1ts toolmakms and sIullecI bu1ld1no' craftsmen will
not take “no” for an answer in their demand for special adjustments—it w
Tuesday, April 15 wheén 43 representatives of these gr

s rather than an attempted cut in price.

48 shattered on

oups, together with ‘301’ Business Agent

l‘()\‘\'lllj., g‘tl[) in

‘the shoe was on the other fuot,
(which few got).

’I‘od.ly, in 1952, after 16 yea

miker p

baen lost to workers,

"GE resisted vigorously,

However, Jandreau stated,
Crease.
aiding.

a 3.58 percent inercase.

\

Laying A Ghost To Resf

A ghost was Taid to rest at the skilled trades meeting wnh
WorI\s management last Tuesday, GF blamed the Union for a4 nars
rates between skilled and cominon l.lhm'vr GE
said it was (:lll'wt‘d by the Union nmslm;.; on flat cent incereases,

301 Business Agent Leo Jandreau cited a fow fligures to puwo

in 1936, before UR, he ]mmtc(l out, top toolmakers-made $1 ().\
Lommon lahorer rate was 40 vvnls.
a gap of 68 cents bot\\cen the Lwo.
rs ol UE, l(mlm.ulml‘s at” the top of
pmtrrossum, o A rate, make 8$2.21.
The [-,d}) is now 78 wn!.s--shmnm, the Union has raised the tool-
gap upwards approximately 15 percent,

UE up to 1948 sought flat cents an hour inero: tses, as did most
of the Iabor movement as & nativnal pattern to get back what had

UL at the same fime, sougrht speeial ad-
Justmcnls in every negotiations for wonien .md skilled workers.

This made

Conunon lahorer rate is S1.43.

e in T8 Uld won an 8 |)v|cont in-
Ihere was no GR inerease in 1949 Deeause of TUR-CIO
In 1950, howe\or it was GU, not 5UR, that arbitp arvily
announced a flat 10 cent increase and m I‘I.al it was again GI
that .ll‘I)lll‘dl'lI\' announced a flat 9 cent increase, Followed then by

In the face of the lacts that UE has hoosted skilled rates and
CGE was guilly of what it tried to blame the Union tm'——(‘F'
“spokesman dropped his .u'"mnunl like a hot potato.

and adjusted at any time.”

Jandreau warned that “end-
less discussion of these ques-
tions has built up a considor-
able amount of dissatistaction
among  these highly skilled
mcclmmcs” that “may lead to-

locally or nationally does not
propose & solution satisfactory
to those involved.”

#The Ieeling of skilled workers

- was forcxbly brought out to Works

management u€s representatives of

serious_trouble il the .company...- .

the various groups spoke out. Some
of the comments were?
Hank Caputo, Bldg, 107, masons:
“We're not getting as much as out-
side masons and we're damned sore

because our w 011\ 1‘equlres nmch

more knowledys?”

Otto Gau, Knolls-1, toolmuIier:
“Our skills and responsibilitics are
continuously inercasing. We are
required to design and develop .

Clantinued an {Jagf' 1

s



Airport: Alfred \ Clni%topher
flight test, demands adjustment in
pay retroactively, oni buasis he was
hired as ¢lass C aireraft mechanic
on Sept. 26, 1951 and started more
than two
—a violation of the Union contract,

Bldg, 10C: James. A. Ledbetter,

A&O, kept on Picce Work, Day
Work, worked two jobs. On one he”
hid nine hours PWDW, the other
16 hours PWDW. e demands Lo
be put on regular picee work and:
these |obs and similar ones be reg-
ular picce work with @ price put
on them.

Thomas S. Lont lLL, A&O, is
working on a radial drill job with
an 87 cent timing-rate, while a
similar jobh in Bldg. 4(: has n §1.01
timing rate. He demands hl 01 for
his job.

An overall time study ol all op-
crations on shell job ‘)h]b()(;'? 1 to
cstablish adequate prices under
normal conditions is demanded by
a group of bmummltlc operators
under Foreman 1. Harley. The
foreman has used a price set in
Bldg. 28 under different conditions,
After money is used up, foreman
pays. PWDW. Operators can’t make
carnings on present pn(cs, but
foreman told them they'd either
work at the. Bldg.
home.

Bldg. 13: Leon Kiskel, shop elec-
tric, a B clectrician jnr six yeurs,
demands reclassification to A, wlth
inerensed rate, since he is clomg, A
~work and this violates ' Union un-
derstanding with GIi.

Bldg, 17: A group of jig bore
* operators demand a revaluation of
their job, maintaining their skill
has increased and additional re-

sponsibilities have heen added to_

the job in recent ycars,

Bldg, 24: A group on winding
machines, wor king on temporary
prices for six months, ask the pric-
es be made standard.

A group on spot welding feel the
$1.34 rate is too low lll(l should he.

ated higher.

Assembly groups wm'l\mp, on five
job.s at $1.34 rate demand a higher

ute.

Rayvmond X. Peacock demands
revaluation in relation to skills and
knowledge required on thrust sel-
celor job, clmmmn‘ $1.29 is too low
for a job that is done from blue-
prints and is complicated.
 Bldg. 287 Josephine Riggi, prom-
1sed a transfer in TFebruary fHirom a
job she is physically unsuitable for
to a1 more suitable one, has not
‘been given an ,\opportumtv on sev-
- eral openings.  She demands an in-
vestigation.

- Bldg, 29: Luther Dexter, mict
stock room, demands that a pen-
alty be le.scin(lcd, since the condi-
tion that ¢
supervision.

Bldg, 46 Discrimin: 1t10n an(l \'10-'

Dues Refund Payment Date
Members who are dhtitled to
dues refunds because of crrovs of
deduetions in check-off, illness, ov
other such reasons should net ap-
ply for a relund until the 15th of
-each-manth,
in the hands of the Union, Marshall
White, office manager, announces,

2 ® Friday, April 18, 1952

steps helow his job rate

28 prices or gae

aused 1L was the i‘ault of -

when-the check-off s -

Jaborer

Thousrmds of gnevanccs are handled by UE Local 301
ey each year at all levels from the steward up to final appeal

B! ' in New York City. To keep members posted, we shall
1w B each week list some of the grievances that have not been
. i settled at the steward-foreman level and have been re-

ferred to the execulive board-management level,

].1tion of contract, pertaining to

upgrading of oldel employees, is

charged to supervision in Bldg. 46,
hy trying through i new procedure
to break the existing standards of

inspection  established over the
y Cirs, he
Bldg. 49: Mechanieal inspectors

of the bucket section, on all three

shifts, request a revaluation and

Lwo step, inerease in rate, since
their work is in line with A work
done in building and  the B rate
does not meet the skills and knowl-
edge required for the job.

Bldg. 60: Cablc gang and rig-
gers, building trades, demand each
10b have an inspector, When cable
gang inspector left, the rigger in-
spector awvas assigned to both jobs,

which they feel one man cannot do

officiently.
Bldg., 67:
¢lassified from cleaner to common
last November, has had
mote duties added than ag‘ree‘d up-

on. An investigation is demanded.

- Bldg. 68: Harold L.” Sheldon, in

poreelain, is (-lasslﬁed “repair re-

h actories” at §1. (:0 4, though job
is primarily mason’s work. A re-
cinssification and job rate of mason
is demanded.

Bldg. - 73:

material  handler, demands over-

time work on Satuulavs, instead:

of a leader doing the overtime, -
Bldg. 73A+ Crane followers de-

mand equal distribution of over-

timé and to be called in, for over-

time when their group is, instead

of work bemg‘ given on overtime
to leader or ‘plC(_L worker.

Bldg. 77
mands ]esto ation of schedule and
work as in the past. e, was cut
214 hours and given additional du-
ties, with unauthorized pusonnel
assipgned to his work.

A second shift group under Fore-
man Sharke charges they’re speed-
ed up to do six days’ work in five,
climinating Saturday work. They
demand better scheduling so that
all shifts receive proper share of
overtime,

Bldg. 81: IHMerbert R. Rhodes,
test, given an assignment on class
I3 teqt work without a change in
classification or rate, dcmamls re-

classification and n one step in-
- creuase.
Bldg. 107: A group in grouuds _

and buildings demands_equal dis-
tribution of overtime. They charge

Foreman Dillenbecl brings in men

with maximum hours while
with minimum hours
and overlooked.

Bldg. 109: - John Dmmelh’ wite
and cable, demands his proper job
rate on basis that his:work is as
;_.ood as anyone else on job,

Bldg. '273: Joseph Bullis de-
mands opportunity for higher rat-
ed part of job. Though classed a
(! stator frame assembler for a long
time, Bullis has not been given op-
portunity for ‘higher B work.
Shorter service men, meanwhile,

men
ave not asked

~have been given such opportunities.

ayeki,

Mitchell Kracko, Edward Pur-
Paul F. Buller, William Pol-
.umlw lEupene B. Kettnm, Carl
| X 1\1und John Sukala and Bart Me-
_Gee,. e\pemenced welders,.

Jlation of the UL contract.

-

Theresa Monaco, 1'0-”

,cnmpensatmp,

Walter Borowski, a

mon Lh 8, &

s A ]*0110, chemlml%, de-

were.....
hired at more than two steps be-
low the job'rate of the job, a vio-

H. Russo and A. Young, exper-
ienced welders, c¢laim  they were
started more than two stLps be-
low ]Ob rate and should receive
$1.86% for work they're now per-
fm'ming They demand an adjust-

‘ment in both their starting  and

present rate, with retroactive pay.
T.. W. Dierce, hired as aexperi-

enced combin: Ltmn welder, started

at $1.46% instend of $1.75%, which
it two steps helow joh, mte of
S$1.8645, A retroactive ad-just;mcnt
to date he started is demanded.

Bldge, 285: B. C. Anun chau,es
tunmg' d1t(1 of a set-up man and
inspeetor is used by foreman to es-
tablish a P.R. table to establish
prices, a compl'ete violation of un-
dorstandings and agreements with
GE on establishment of tables and
micos of job. “Tt's demanded Lhdt

. honor its agreement,

\ G. Carrara demands a new
time study on 206 coil, with a prop-
¢ compensating al]ow ince. The 50
cent o ‘hundred price is called in-
adequate because there are 15 dif-

“ferent types of coils and the 206

coil time study did not give proper
allowances ,in rela-~
tion to cubie inches of c¢oil.

Battery truck oper 1tms, undcr
Foreman . Luther in shipping, dé-
mand a one step increase and

elimination of porters’ duties from-

their present classification. They're

now doing tiering work and re-
quired to sweep flovrs and do othe1

porter work.
Cap. Ave-Race Track:
Ward,

I"red

ot rate up on April 7 to
first step of B, though for some-
time he has done full B work on his
job. He demands the job rate of
:»:‘1.87 % immediately.

Iidward E. Alto, general engin-
cering lab, hired as experienced

sheet metal worker on Nov, 11, 1950

at $L.A3 an hour, charges he was
net started two steps helow job
rate and not advanced on rate in
.mvmrl.mce with performance, A
praper adjustment is demanded,

Floyd Thomas demands that man-
agement Investigate and instruet
Foreman TV, Brush to cease an de-
sist harassing. him, a violation of
Ul contract Article IV-1. |

Russell A. Huazzard demands a
cne  step  inerease’ retroactive to
FFeb. 18, 1952, Classified as weld-
cr-hand developmental, which has a
5199 rate, his present rate is $1.93.
When on Feb. 18 his foreman put
in for an incrense, it was turned
down at- management level.

A proup of sheet metal A work-
ars demand ‘a revaluation.. They
claim their worl\ warrants higher

ate than §1,8734, since they're per-

Torming w otk bm'ond their clussi-

fication, such as designing and de-

velopmental work of a cmnphcated "

nature,

cliss B machinist for mnc'

workers with 15
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WSB Approves Two
Contract Gains

The Wage St.lblllzatmn Board
last week approved two gains ne-

gotinted with GE' last fall. Ohe
provides four instead of three

hours “ report-in time. The other

adds - an additional step in pro- -

gression for those workmg on jobs

paying. two steps over and above

the top of a progression. It pro-

vides an additional automatic step

three months after reaching the
top of the progression. !

On old jobs of $1.65 or under in
the Schenectady Works, a worker
hired for a job
above §1. Go——paymg $1. '74-——-would
get $1. 65 after five months. The
new provision, effective Jan. 1,

1952, provides that .dtcr-.mother
'tln‘ee months the worker
tomatically: receive $1.69, with t@

will au-

last step of- $1.74 to be re .1ched
the basis of meuvit.

Urge WSB Approval
Of 3 Week Vacaiions

Prompt approval of paid three
weeks vaeation after 15 years, won
in GIZ negotiations last fall, was
requested of the Wage Stabiliza-

. tion Board. last week, in a letter

sent Chairman Nathan Feinsinger
by ‘301’ Business Agent. Leo Jan-
dreau.

Pointing out many people arve
now taking . vacations and their

r1ghts are impanired by WSRB’s fail-

ure to approve the schedule, Fein-
singer was told approval “does not

“require the setting up of new pol-

ey or regulations.”

‘GE Will Schedule
3 Week Vacations ‘

Three week wvacations for all
years or
service \\'111 be scheduled this year
by G, Though the Wage Stabili-
zation Board has not yet approved
the third week after 15 years,
company will schedule these v
tions and pay for two now—and
pay for the third when the WSB
approval comes through.

The Union received this commit-

“ment from GE-last week. The third-— -+ -
was won in

“week after 16 years
last fall's negotiantions.
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ate two  steps

niore -
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.l‘-“We feel

“work.
work comes back, we have to re-
Cwork it.

~are satisfied.

“higher
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‘Skilled Workers

Step Up Fight

For Increases

Continued from Pagel
tools’ to c¢lose tolerances. 1 know

~un outside job shop “GIE has sub-
dontracted to for turbine tool work.
and pays $3 an houxr.

. C. Selke,
maler:

Camphell Ave., tool-
“TPoolmakers are dissutis-

fied at Campbell Ave. and are look-

ing for jobs outside that pay more
money-—or want transfers to picce
work production jobs.” /
Frank Dichsner, tinsmith: “The
helpers on inside work are reguir-
ed to know as mue h as outside tln-

‘smiths.”

George (nwﬂ‘m, H(lllCtllI'.ll steel:

piece workers.
constantly but not paid for it.”
Mario Pantalone, Bldg. 46, tool-
maker: “GE pays more for tool
contracted outside.

GI2 could save money by
giving us an increase and let us do
it-in the first place.” :

C. A. Jacob, Bldg. 269, toolmak-
er: “While working as a superin-

“tendent for IBM, I found workers
are-much more efficient when Lhev
The IBM peofle pay
I could
~Lecognize the difference in feeling-
hen T came to GE.

much higher than GE.

I also"know
G0 has an agreement with the

Watervliet arsenal not to pay high-
er than what’s paid in G '

‘ﬂ

J. Ruzzo, Bldg. 28 aeronautics,
toolmaker: “The requivements for
toolmakers are becoming higher
continually. Wages just don’t keep
pace with this.” .

Ray Ellis, Bidg. 273, toolinaker:
“How much longer teolmakers stay

“in line depends on what GE does.”

Anthony Esposito, Bldg. 53, tool-
makers: “Toolmakers are not com-
pensated for skills and cifort re-
quired—and this has been going on
too long to suit toolmalkers.”

D. L. Santore, Bldg. 60, mill-
wright: “Outside contractors set-
ting up machines in turbine had «
ate and then we had to
take it apa.r t and 1'mnsto.ll it al‘t-

erwards.”

Though management said it “‘ex- -

pected no changes in the offing,”

skilled workers again made clear

they intend to create some changes
at a “report-back” lunch-hour dem-
onstration held on Thursday, April
17 outside Building 41..

Why not us ?”

we're first cousins to
We're speeded up

When'

I's

\lO\"l‘llL\ \ILF']‘I\‘G.
bership meeting on April 2.
- for action, A burning problem all GE -pensioners face these days is-the inercased cost of living——some-

thm g they

Members of the Local 301 l’onsloner s Club are seen- above

at their monthly mem-

The Club discusses pension problems and brmgs them to the Union’s attention

are demanding lhe comp.my move to remetly

Westinghouse Bulb
Boycoﬁ Urged

1 -An appeal for every . ‘301’ mem-
ber to hoycott Wf‘htln"hOLlSO light
bulbs has been‘issued by the lo(' al’s
executive board. '

Wcstmghoum forced ‘a strike at
its Trénton bulb plant some w ceks
ago when it tried to jack up pro-
duetion 75 percent and fired a wo-
man worker with top seniority.

UL appealed the grievance to
the top national level. Westing-
house not only refused to budge
but locked out the workers, and
threatened to move the work to a
low wage plant in Arkansas.

- UE Locul 443 has accepted “a
citizens’ committee proposal to av-

bitrate, but Westinghouse refuses.

The ‘301" board stated that West-
inghouse is using the situation in
an attempt to force speed-<up, break
the contract and destroy unionism
in the entire Westinghouse chain.

301’ Dance Date Set

The date has been set Tor an
evening of daneing, fun and frolic
forr Local 301 members, |

The Activities Committee an-
nounces that a ‘301" Dance will be
held at the Edison Club in Rexford
from 9 p.m. to 1 aam, on the eve-
ning of Saturday, June. 7. Tickets
for the affair are selling for 80
cents each, including tax.

' Jandreau on YMCA Sponsoring Committee

Leo Jandreau, ‘201" business agent, has accepted membership on the

sponsoring committee of a YMCA drive to raise funds to modernize the

George,

port,” stated Jandreau in accepting the appointment.
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Y main .bulldmg, built an addition to ‘Y’ House in Mt. Pleasant, a new
swimming -pool-in Tippecanoe and improve the-summer-
“The ‘Y’ has through the years shown its worthiness of sup--

'

To See Kearney

"The 300 executive bhoard has.
appointed. a delegation to visit
~and officially urge on behalf of
“the Union that Congr. Patrick
Kearney oppose remewal of the
- Defense Production. Act, which -
Cexpires June 30, 1952, |

The BI’A, which lesislates the
wage llCQ!L and undermines
colleetive -bargaining, has bheen
characterized hy UE Pres. Al-
hert J. Pitzgerald as a law that
“takes from those who have too.
little and gives to those who
have much.”

Members of (he delegation,
which  will visit  Kearney in
Gloversville during the congres-
stonal Easler  recess, mcludos
Itoy Schafler, 301 vice presi-
dent; Rudy Rissland, recording
seeretary; Dewey Brashear, leg-
islative chairman; Board mem-
bers  Hank Kaminski, Larry
Gebo, Wiliam Stewart, William
Christman, Floyd Thomas and
Sadie Tovinelli,  Also included
is Ethel Furman,

camp-at- Lake -

Community Figures

Hit Humphrey

Nearly 40 community leaders
have already signed .a statement

directed to Sen. Hubert H. Humph-
rey’s (DD, Minn,) subcommittee urg-
ing that it “twim its efforts in di-
rections that would aid the wel-
fare, health and prosperity of the
American people,” instead of try-
ing to enact legislation that would
end workers’ democratic choice of
unions through ;,overnment selec-
tion of unions.

Among those signing the state-
ment to date are 17 small business
men and nerchants and four polit-

ical leaders. Also included are
pharmacists, --lawyors; - professors; -

doctors, social workers, ministers

and a-funeral director.

éﬂeﬂa‘te Bldg. 273

“Big Head' AGF

- R .'Sclm_’lsenburg, Bldg. 2
sistant gencral foreman, who has

73 as-

earned himself. the “title of “Big

_ Head” among the workers, got de-

flated 2 bit on Wednesday, April 9,
when he got too Dbig for l}is
britehes. '

Two stewurds cﬂlul upon Wil-
linm Linka, ‘301 board member, to
assist on a grievance they were
unible to solve with. Foreman L.
Weller, c '

While Linka was walking down
the aisle to investigate, “Big Head”
Schulenburg rushed over to him
and shouted: “I don’t give a damn
it you pull the switches—or for
that nmtter the whole turhme di-
vision.”

Linka promptly filed a grievance
against Schulenburg, charging in-
timidation and trying to ereate an
impression among 0])0["11;0!'8 neal-
by that Linka was going to try to
create trouble. ;

The result was that in 24 hours

Linkn got o written answer that
‘Schulenburg had made a “hasty re-

“in no way re-
attitude

mark” and that it
fleets Mr. Schulenberg’s

~toward Mr Linka in the carmrying

out of his duties as a Board mem-
ber nor does it reflect the attitude
ol management.”

- Turbine workers dubbed Schul-
enburg as “Big Heuad” because- of
his overzealousness on behalf of
management,. They feel he is try-
ing to prove he is a “good man,”

-since-he- used- to-be-a-UR-steward--- -

in the twrbine division when it was
in Bldg. 60. '
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