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ksHINGTON, Auff. i —Top
nin tialj of the U. S. Civil Service
nmission have discussed the
1) Ibability of holding a Clerlc-
sif rier examination soon for the
vinj [t offices within NYC. They
leril \e made tentative arrangements
ereby the rating of papers could
(expedited, to enable filling per-
Inent vacancies and particularly
nporary appointments for the
(-weeks Christmas-New Year's

h
Tre prospects of holding an ex-
linati'on were discussed by offl-
[ls with James E. Rossell, direc-
of the Commission’s Second
gional Office (N. Y. State and
J) He told them that If the
lamination is to be held, it
lould be held this year. Then
llowed a confidential discussion
the probability of holding it.
lhile no official word on this
Jd be obtained, it was learned
at the officials all felt that the
Jly holding of the examination
Inevitable.

How It Will Be Held

(The examination is likely to be
pnounced by September, said
members of the U. S. Civil
jeice Commission's Second Re-
onal Office. They have nearly
fimpleted a survey ordered so that
accurate determination of need
holding the test could be ob-
Mred. Also, the period for the
ceipt of applications would be
poht days .according to present
iitentions, beginning on a Mon-
ay and ending on the next Mon-
pay, inclusive.
The eight-day period is believed
Q® enough to permit any to ap-
Sywho so desire, and also short

(Continued on Page
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1y MAXWIU UNMAN
Tlie New York County Council
Administration® Jewish War
yeterans of the United States,
endorsed the Mitchell Bill,
JMhich seeks to amend that por-
of the New York State Con-
Mtutlon dealing with preference

A veterans In civil service.
same time, the organiza-
urged that the Condon Bill
"l the same subject be defeated,
~Najor Harry Grossman, New York
Aounty Commander, stated that
eaorts will be made to enlist public
AirPort for the Mitchell Bill when
[..introduced In the new Legisla-

early in 1949,

Both Bills Passed
> At the past sessioa oX tlie State
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ALBANY, Augr. 2—Th« Nomi-
nating Committee of tb« Civil
Service Employees  Association

this week filed recommendations
with the Secretary of the Associ-
ation, Janet Macfarlane. In ac-
cordianoe with the provisiona of
the Association'a Constitution, the
Committees give careful and full
consideration to all facts within
their knowledge and to communi-
cations and petitions presented to

for

B ein g
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them bj individual members »nd
groups of members. The officear™
and members of ExecutiT*

Committee of the State Division
nominated by the report are m
follows:
OfBcera

President: Frank L. Tolman

1st Vice-president: Jesse B. Me-
Farland

2nd  Vice-president:
Powera

John f.

lerk -C arrier

P u sh e d

B IS
Election

3rd Yioe-president: J.
Walt>ers
4th  Vioe-piteeidentt J. Alljra
Stearns
5th Vice-president; Wayn* W.
Soper

Secretary; Janet Macfarlaae
Treasurer: Hairry G. Pox
State Executive Committee
Agrriculfcore & Markets: Wilii-
ata F. Keuhn
(Continued on Pag”

Clerk Promotionsin6b NYC
Bureausto Begin August 17

By MORTON YARMON

Clerical promotions in 65 NYC
governmental bureaus are going
through within a month.

This became evident when the
Civil Service Commission revealed
the long-awaited NYC Clerk,
Grade 3, lists would be ready for
use by department heads on Tues-
day, August 17. The Welfare De-
partment list, not published with
the others last month, will be
included, thus alleviating the fears
of Welfare clerks that their pro-
motions would be held up.
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Legislature, the two proposed
amendments, the MitcheU Bill
and the Condon Bill, w”e intro-
duced,and passed, with the result
that one of them must be passed
at the next session of the Legis-
lature If it is to be submitted to
the people la November, 1949,

The Condon Bill provides that
all veterans shall have a prefer-
ence in entrance examinations
until January 1, 1955, and that
onlir disabled veterans shall have
a preference In promotional exam-
inations for all time. This means,
the JWV pointed out, that all able-
bodies veterans now in civU ser-
vice, would have no preference
after January 1, 1951

The proposed Mitchell Bill pro-
vides that all disabled veterans be

| V e

The lists were compiled from a
city-wide examination conducted
last year along with other cleri-
cal promotion tests.

1,719 Names on the List*

There are 1,719 names <ni the
eligible lists, not including those
on the still-to-come Welfare Hat,
the Commission disclosed.

Work on the Welfare list is
nearing completion. Commission
officials said. It was held up while
Commission examiners  sifted
lengthy service ratings. Earlier

Nn1zatilo

referen

given a 10 point advantage, sind
all non-disabled veterans a 5 p<”nt
advantage in entrance examina-
tions, these percentages being
added to their passing marks. It
further provides that all disabled
veterans be given an advantage
of 5 points and non-dlsabled veter-
ans an advantage of 2Vt points
in  promotional examinations.
However, a veteran can benefit by
it only once.

If Neither Bill Passes

Conunander Grossman pointed
out that if neither of the proposed
amendments is passed, the present
law wiU remain with the result
that, beginning January 1, 1951,
only disabled veterans will have
any preference In entrance or pro-
motional examinations. This, he

the Commission had charged that
the ratinflrs were verbose and ap-
peared to favor particular em-
ployees because these were “ex-
cessively high."”

Supporting this charge, the
Commission pointed to hundreds
of ratings higher than ly*, com-
pared with only dozens in the re-
ports of other departments par-
ticipating in the Clerk, Grade 3,
test. The work of re-scaling these
ratings on a par with those of the
other departments should be com-

(Continued on Page 14)
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argued, would be a grave injustice
to non-disabled veterans.

W ithin the ranks of the Ameri-
can Legion, there was evidence of
much difference of (pinion on
the two bills. While the Legion
had sponsored the Cond(m meas-
ure, not all of Its posts have come
out for it. At one point, when
an important New York City
unit had come out against the
Condon bill, State headquarters of
the Legion had threatened a
“crackdown.” The Queens County
American Legion Service Commit-
tee last wedc issued a report pre-
pared by Dr. Prank A. Schaeffer,
condemning the State Legislature
for passing both the Mitchell and
the Condon bills last year. The
report favors the Condon bill. The
New York City Fire Department

1 “A Business

See Page 7
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ALBANY, Aug. 2—Wbfct will Um
iState be doing next?

Are you Interested in a'busineM
of your own—a sideline, maybe,
to bring in a few extra pennies?

Just ask the State Commero#
Department, if youre a woman.
Tliey've just Issued a booklet called
of Her Own.” a
snazzy job containing 102 money-
making ideas, and illustrated with
.imart modern-like cartoons.
for free too.

Idea Sources

Its really quite the stuff fm
women in civil service. Look ¢(
some of the chapter headinet:

Where to Get ldeas.

If You Can Cook.

If You Can Sew or
Crochet.

Develop a Latent Skill.

Pill a Commimity Need.

Advice from the Experts.

Now, as a special service aai
because we like civil service gait,
we’ll give you an advance on somt
of the ideas in the booklet.

Can you Cook?

“If you can give people a super-
ior food and save them time and
trouble, you can tap a ready-mad«
market, especially in the Met-
ropolitan area.

(Continued on Page 10)

Truman Asks
Higher U.S.
Pay Figure

WASHINGTON, Aug. 2—In hk
message to the extra session vt
Congress, President Truman asked
for ~reforms of Federal
scales. He said:

“In the final days before ad-
journing in June, the Congreai
passed a bill raising the salaries
of some Federal employees. How-
ever, this bill neglected long
overdue reforms in the Federal
pay scales and discriminated un-
fairly against certain groups of
employees. The Congress shouW
take this opportunity to enact
more equitable and realistic Fed-
eral pay legislation.”

Kntt
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Post 930 of the Legion, largest tm
the State, had, however, previous-
ly gone on record in favor of the
%[Jilrlciples embodied in the Mii

Cirlliaa Interest

Lone before the Legislatu<«
ready to deal with the querrlr--
civilian employees are Indic i/.»/
their interest in the matter. Hia
eral groups are mobilizing to
tect what they deem the Inh
principle of competition in
merit system, which they
strongly violated by the Co
measure. Some have figured out
that under the Condon bill, in
certain departments, It would be
almost Impossible for a civilian,
however competent, to win a
promotion,



Ken Stahl
Tells W h
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ALBANY, Aug. 2.— It took a
trip from Albany to Rochester to
prove the value of the oonfcrence
organization to E. Kenneth Stahl,
genial chairman of the Capital
District Conference of The Civil
Service Employees Association.

One of the big guns behind or-
ganization of the Capital District
conference less than a year ago,
Mr. Stahl points to the conference
as an lIdeal method of building
unity among association chapters,
by providing a clearing house for
Ideas and information.

No Favorites

“And I’ve found the Association
plays no favorites,” he says. He
cites a trip he made to Rochester
In which he received information
on his arrival that had not been
available to him at his Albany of-
fice before he left.

“This incident also brought
home to me,” he says, "that the
conference can play an important
role in developing closer contact
between the Association and in-
dividual chapters.”

Not a man to mince words, the
chairman of one of the Associa-
tion’s fastest growing conferences
added, “Yhere has been a real dan-
ger in the Albany area that mem-
bers would take their organiza-
tion for granted.”

Stimulates Activity

He indicated that the organiza-
tion of the Capital District body
in January had resulted in stiniu-
lating activity on the part of in-
dividual State chapters located in

the Albany area.
Saying “It has worked out very
well so far,” Mr. Stahl added:

“The Association needs the active
Bupport of its individual members
and of its chapters, and an active
conference can provide that closer
link between chapters and the

Association.”
'riie Officers

Officers for the Capital District
Conference, in addition to Mr.
Stahl, are David M. Schneider,
vice-chairman; Eileen Dailey, sec-
retary; Margaret A. Mahoney,
treasurer.

These officers were elected in
January when the infant confer-
ence was set up, mainly through
>the efforts of chapters in the State
Department of Audit and Control
and the State Retirement System.

16 Chapters

Now the conference includes 16
chapters. Mr. Stahl said all State
chapters in the Counties of Al-
bany, Pulton, Greene, Hamilton,
Montgomery, Rensselaer, Saratoga,
Schenectady, Schoharie, Warren,
and Washington *“are welcome to
join in the conference program.”

Program of Activity

When the Capital District Con-
ference holds its first annual meet-
ing in September to elect officers
for the corfiing year, Mr. Stahl in-
dicated he expects a broad pro-
gram of activity to be developed.

This extensive program is ex-
pected to follow closely the broad
aims and principles set forth by
the Conference when It was first
organized.

At that time, the group pledged
Its efforts to;

“Extend and uphold the prin-
ciple of merits and fitness in pub-
lic employment.

“Maintain and promote effi-
ciency in public service.

“Advance generally the Interests
of the civil service employees of
the State of New York.”

Chapters Hold Riffhts

Mr. Stahl, wlio is Assistant Ac-
tuary in the State Retirement Sys-
tem, emphasized that individual
chapters do not lose any of their
rights or idendity in joining the
conferenv”e.

He pointed to the Conference
constitution, which says in part.”
This conference is organized to
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serve as a unifying agency through
which member chapters may work
together to maintain consistent
support in this area of Associa-
tion activities,” as proof of the
democratic nature of the confer-
ence.

N urses
For Sa

Spocial 10 nie LEADEB

ATIBANY, Aug. 2—"Nurses In the
State service are girding to put
on a sturdy fight for better salary
allocations.

The Nurses Committee ot the
Civil Service Employees Associa-
tion ;met July 25 in Albany to la
plans for their appeal to the Sal-
ary Standardization Board. They
plan to give the Board a more
thorough outline of their work
than that body has ever had.

Francis R. Lahey, Chair-
man, of Rockland State Hospital,
presided. Others present were
Carman J. George. Middletown
State Hospital, Vice Chairman;
Mrs. lIrene O. Mason, Harlem
Valley State Hospital, Treasurer;
Mrs. Lida MacDonald, Brooklyn
State Hospital; Wilfred Coiteux,
Harlem Valley State Hospital,;
Sam Cipolla, Craig Colony; Miss
Antoniette C. Dimiccoli, Brooklyn
State Hospital; Donald J. Napp,

Heads

Co
Em

While not a policy-forming
group, Mr. Stahl Indicated that
many Association members in the
Capital District were looking to the
Conference to  “harness the
strength. Influence and enthusiasm
of Its member chapters” in sup-

d

ns 1o

Lay Ground
ary Board A

Middletown State Hospital; Miss
Florence Lascurettes, Brookljm
State Hospital; Thaddeus Kraje of
Manhattan State Hospital; Wil-
liam Leach of Central Isllp State
Hospital. The Secretary, Mrs.
Elizabeth Rockerfeller of Pilgrim
State Hospital, was unable to at-
tend.
Treasurer Selected

Business on the agenda Included
the selection of a Treasurer. Mrs.
Mason was elected to fill the va®
cancy. The treasury funds cover
the cost of letters, telegrams and
telephoning to keep each in.stitu-
tlon Informed of the activities of
the committee.

McDonough Assists

Mr. Lahey has appointed a sub-
committee chosen from seven hos-
pitals from representative sections
of the State to meet in the pe-
riods between the regtilar State-
wide meetings.

nference,
ployees

port of the association program.

And this appears to be exactly
what the Capital District Confer-
ence will do as It launches Its fall
program. A powerful champion of
the civil service employee Is emerg-
ing.

W 0rk
ppeal

William F. McDonough, Execu-
tive Representative of the Asso-
ciation. conferred with the com-
mittee and assisted with the final
draft of the salary appeal. A copy
of the brief as it was submitted
will be sent by the committee to
the nurses of each institution.

Hearing Date Not Set

Tlie date of the salary hearing
has not been set. This will prob-
ably occur late in September.
Plans were made for a meeting
prior to the date of the hearing
and the date will be announced
later. The subcommittee urges
that a representative of each nurs-
ing title of each Institution be
present at this meeting.

Election of officers for the en-
suing year and selection of those
to appear at the hearing will ta,ke
place at such meeting. Reports of
the year’s activities will be pre-
sented by the Chairman, Mr.
Lahey.

$465 Coesto 12 Employees
For Useful Suggestions

ALBANY, Aug. 2—One way to
make some extra cash is to have
an idea. The State wont make
you rich, but it will help you pay
the rent if you can think up some
way of doing tasks in your office
more efficiently. Here are the
names of a group of 12 State
workers who amassed $465 among
them simply by doing a little
thinking. They got paid off by
the New York State Employees
Merit Award Board.

$20.00 to Alexander Fix, Dlv.
of Placement & Unemployment
Insurance, New York City for
constructive changes in proce-
dures In connection with requests
for oflacial hearings.

$20.00 to Miss Elizabeth Lyons,
Social Welfare. Albany, for pro-
posed recommendations on filing
opeiations to eliminate interfiling
of inactive records.

$20.00 to Lawrence Epstein, Bur-
eau of Motor Vehicles, New York
City, for his suggested improve-
ment of M. V. Form SR-49.
$150.00 to Alfred Weissbard,
eenior Clerk, Bureau of Motor
Vehicles. Albany in recognition of
a more eflflcient operating proce-
dure which he developed relative
to the suspension and revocation
of licenses. It is estimated that
implementation of his idea will
save from $3,000 to $4,000 annually
in personnel, and will result In
Improved service to the public.

20.00 to W. G. Crandall, Pub-
lic Works, Albany, for modifica-
tions in the record of highway re-
construction that will provide
more complete information and in-
crease operating efficiency.

$50.00 to Mrs. Matilda Getz,
Div. of Standards & Purchase,
Albany, for suggested changes in
procedure relative to the proces-
sing of requirements for materials,
equipment, and supplies. Her
ideas have been adopted and will
result in a considerable saving of
time and labor.

$50.00 to Robert Reedy, Tax &
Finance, Albany, for detailed
procedures which he developed
whereby delinquent tax notices
may e processed by tabulating
machine equipment.

$20.00 to James F. Gardiner,
Public Works, Newburgli, for rec-
ommended changes in forms de-
signed to provide more adequate
records on construction work.

$20.00 to Miss Florence A. Rofj e,

Public Works, Rochester, for pro-
posing Improved emergency room
fa_cililties at the Barge Canal Ter-
minal.

$25.00 to Edward G. Walther,
Tax & Finance. Albany. He rec-
ommended that card board liners
be provided for file drawers to
facilitate bulk transfer of mater-
ial at the obsolescent date without
refiling. The procedure has been
sidopted by the Div. of the Treas-
ury resulting in significant savings
of labor and equipment.

$20.00 to Charles T. Dittmer,
Attendant at Rockland State Hos-

Van Deusen
Post Once He

ALBANY, Aug. 2—One of the
first acts of Dr. Neil C. Van Deu-
sen, newly-appointed director of
the Library Extension Division of
the State Library, was to speak
on the State plan for development
of library facilities before a Mon-
roe County'audience.

Dr. Van Deusen, whose pro-
visional appointment was an-
nounced las week by Dr. Charles
F. Gosnell, State librarian, is the
former director of library educa-
tion at State Teachers College in
Genesee.

He fills the vacancy caused by
tlie resignation of Harold L. Ham-
111, who was appointed librarian of
the Los Angeles Public Library.

Tolman Filled Job

The position is widely known in
State civil service circles, having
been filled by Dr. Frank L. Tol-
man. president of the Civil Service
Employes Association, for a num-
ber of years until his retirement
in Dec. 1946.

Soon after his appointment
July 16. Dr. Van Deusen attended
a meeting of the Citizens Library
Committee of Monroe County in
Rochester where he spoke on avail-
able libraiy facilities in the
county.

He hves at 6 S. Helderberg
Pkwy., Slingerlands. Familiar with
State service, he was research as-
sociate in the Division of Research
of the State Education Depart-
ment fi'om August 1945 to Febru-

- e fav i<

pttal, for suggesting that certain
safety measiu-es be effected at one
ot the Institution buildings. His
proposal has already been adopted.

$50.00 to Allen C." Dashner, Pub-
lic Works, Oswego, in recognition
of the plan which he developed to
increase eflaciency in the unload-
ing and storage of grain at the
elevators. His system will ex-
pedite operations and reduce tte
tie-up time of delivering vessels.

Certificates of Merit have been
awarded to Franklin L. Schacht,
Dept, of Health, Albany, and Her-
man Berber, Dept, of Banking,
Albany.

Fills Library
ld by Tolman

ary 1946. At that time he con-

ducted a survey of public libraries
In the state. '

Rochester
Classifies
Employees

ROCHESTER, Aug. 2—Approx-
imately 4,000 city employes in
Rochester have until August 5,
it was learned by The LEADER
today, to file appeals, if they de-
sire, on their new classifications.

Under a classification survey,
conducted by the Rochester Civil
Service Commission and assisted
by the Municipal Service Division
of the State Civil Service Depart-
ment, some 400 titles have been
proposed for city positions.

Duties Defined

In announcing completion of
the survey, Rochester Civil Ser-
vice Commission representatives
said that duties for 4,000 city em-
ployees, including police and fire-
men. have been defined. Specifi-
cations lor the 400 titles have
been set up, and the results of
the year-long survey are expected
to go to the State Civil Service
C?mmissiou soon lor final appro-
val..

TMdiqr, Aiyw *,

No Swimming ai

Civil Service Poo||

ALBANY, Aug. 2—Stat-e
ments In the Capital Dlsti,,
up 41 stenographers and 97
at the Civil Service Pool 1
in the State OfQce BuiidinD

The “lineup” was not con
with a bathing beauty conW
pite comment by a Capitol
who remarked when she
sign outside Hearing
"Civil Service Pool,” *“oh"
that nice. Civil Service
own swimming pool.”

hie "pool,” consisted o
viewing of ellgibles lor
grapher and typist positio

various state departments
result was that 41 stenogri
and 97 typists got positlonj

New Progra
Devised toH
Health Post!

ALBANY, Aug. 2—The
Civil Service Commission is
ning s, new experiment to
up Its recruitment and exan
tion procedures.

Faced with what it
“serious recruitment problemi
the State Health Department'
commission has directed thJ
“continuous examination prJ
dure be developed to permit!
speedy pla/cement of certain rigj
of medical personnel.”

One-Year Experiment

Tiie commission, meeting
week in Albany, approved a
of continuous recruitment and i
aminatlon for an experim.’n
period of one year. It added
the plan would be limited
few professional positions, \
have been impossible to fill
“normal recruitment metho

Among these positions are
trict State Health Officer, A-ii
ant District State Health offi
and several specialists in tubfrq
losis control.

Under the proposed plan,
commission said:

“Advertisements will be InNfr
in professional joiunals throu
the United States and applid
tions will be received continiioui

“Whenever a sufficiently la
group of applicants has been
cruited to warrant the holding|
an examination, all such app
cants v/in be examined.”

Oral Tests

It was indicated that oral te
may be given bly a “board of
perts” in the field of public heslt]
Tentative plans call for the
ting up of such a board in
York City.

The ommission  empnfliNiz«
however, if at anytime within tl
year, it appears that recruitme
has substantially improved |
any of the positions, that norm
recruitment methods will be
employed.
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L Expresses Concern Over
eW State Test Rating Methods

[eks Answers
Serious

jestions Raised

MNY, Aug. 2 — Expressing
Concern over the manner in
the new grading system for
civil service examinations
[placed in effect, the Civil Ser-
Bmployees Association has
ounced it is seeking a confer-
.Nith State Civil Service De-
|]ijiert officials regarding “this
irtant change in civil service
fsand regulations.”
IConferences Should Precedc

fFrank L. Tolman, president,
1 special release to The
JER, said; “The Association
equesting an early conference
1Civil Service Department of-
fjlsso it may have full informa-
j of the new plan and an op-
iunity to present any sugges-
which, in its opinion, will

ssn., O ff

(Continued from Page 1)

iudit & Control: Francis A.
jron

Banking: Victor J. Paltsits

Qul Service: Theodore Becker
jCommerce; Mrs.  Mildred 0.
iikil

IConservation: Angelo J. Donato

Correction: Harry Fritz
Education :Albert B. Corey
Executive: Charles H. Foster
Health: Charlotte Clapper
[insurance: Solomon Bendet
iLabor: Christopher J. Fee
iLaw; Francis C. Maher

iMental Hygiene: John M. Har-

imithtown
iroup Joins
association

IUpon the invitation of several
nployees of the town of Smith-
[mn in Suffolk County, Charles
Culyer, Field Representative,
“unty Division, Civil Service Em-
opeess Association, addressed a
lieeting of employees of the town
ghway Department last week in
lithtown Branch. The activ-
Hk of the Association were dis-
sed and the membership of the
oup as a unit in _Suffolk Chapter
IS explained. The group ex-
its desire to join The
"Ml Service Employees Associa-
«n and participate in the ac-
vitles of Suffolk Chapter. Thirty-
Reemployees attended the meet-
Ing

:Another meeting to be attended

Al employees of the town of
fiitlitown is Planned next month
pren steps will be taken to set up
'tait of membership in the town.

New Card
0r 0 aths

ALBANY, Aug. 2 — New pro-
“qjues have been adopted of State
the Department of Ciyil Serr-
*>governing the uniform refiling
constitutional oaths by public
nployees in New York State.
Tile new procedures came as a
result of the revelation by
N LEADER that tive filing of
N by State and local employees
" in chaotic condition — even
*?'igh the State Constitution re-
employees to file. The pen-
Llv for failure to file <»atha is
o”issaL Under the new regula-
jI'*, the oaths are te be filed on
| cards supplied to aU State
®I>artments. The oath then will
back by deparUnont to

improve the new rating procedure
now being introduce'9.”

Indicating that the Association
had not been invited to confer
with State officials prior to the
adoption of the new rule. Dr. Tol-
man emphasized that the *“As-
sociation is on record as believing
conferences should precede any
important change in the rules and
regulations affecting the rights
and privileges of civil service em-
gloyees. The Association has no

rief for the status quo. It be-
lieves in progress but it wants to
know where it is going before it
embarks on new methods and
procedures.”

The new rating system, which
permits the rescailing of both open
competitive and promotion exam-
inations, was adopted by the State
Civil Service Commission in Janu-
ary and made effective Juhe 18.

W ithheld Infornoatlon

It was not until after an ex-
clusive story In the LEADER on
July 20, however, which gave the
details of the new plan, that de-
partment officials released an of-

1ICers

Public Service: Kenneth A.
Valentine

Public Works: Arthur W. Moon
~Social Welfare: Charles H. Da-
Vis

State: Isabelle M. O’Hagan

Taxation & Finance: Arnold W.
Wise

Judiciary: Walter J. Nolan

Legislative: William J. Kinjf

Nominating Committee

Members of the Nominating
Committees included Charles A.
Brind, Jr., chairman; Mrs. Beulah
B. Thull, John A. Cromie, Clifford
C. Shoro, Mr. Becker, lvan S.
Flood. E. Kenneth Stahl, Mr. Val-
entine and Mr. Walters. Mr.
Flood served on the Committee to
nominate officers only as he is a
member of the County Division.
The Nominating Committees were
selected by the Board of Diirec-

1 000
Lose DPU

ALBANY, Aug. 2 — Approx-
imately 700 employees of the State
Labor Department™ Division of
Placement and Unemployment In-
surance have been dismissed be-
cause of a cut in Federal funds
allowed for administration of the
program. Industrial Commissioner
Edward Corsi announced today.
Most of the employees affected are
temporary appointees and do not

Em

have permanent Civil Service
status.

The layoflFs necessary,
Corsi said, in order to absorb a

reduction of nearly $900,000. Com-
missioner Corsi said that in anti-
cipation of tbe cut ia funds the

s to Be D
W hich All

the Secretary of State for perma-
nent filing. The departments are
requested under the procedure tO
distribute the oath cards to their
employees, who will sign them and
return them to the Secretary of
State’s office.

Local Procedure

Under the agreement between the
Civil Service Commission and the
Secretary of State, a memo will
be sent to aU local civil service
commissions suggesting that the
same procedure Im used for local
employees. For those political sub-
divisions of the state adopting the
new system, new oaths will be
filed with either the county, city
or villiige clerk in th« jurisdiction.

ficial announcement on the com-
mission action.

At Association headquarters in
the State Capitol, Dr. Tolman
said “the Association naturally is
very much concerned to learn
that examination ratings on which
eligibility of every employee de-
out adequate explanation or on
pends were made subject to change
without adequate explanation or on
consultation with employee rep-
resentatives.”

It was understood that represen-
tatives ~of the Association would
seek answers to these questions
in conferring with department of-
ficials:

Why was the new grading sys-
tem adopted?

How 1is the system to be ap-
plied?

W hat safeguards are contemp-
lated to prevent possible abuse?

Association officials added that
all aspects of the new regulations
are now being studied to determ-
ine their effect on fundamental
principles of the merit system of
government.

Nominated

tors of the Association on June 29.
Independent Nominations
The Constitution of the Associ-
ation also provides for independ-
ent nominations. For officers, in-
dependent nominations may be
made by petition signed by not
less than five per cent of the mem-
bers of the Association; and for
members of the State Executive
Committee, bu petition signed by
not less than ten per cent of the
members in the department mak-

ing such nomination.
In order to make certain that
independently nominated candi-

dates' names sure printed on the
official ballot used for the elec-
tion, th<e petition must be filed

with the Association Secretary,
Miss Macfarlane, Room 156, State
Capitol, Albany 1, N, Y., before
September 5.

ployees
| Jobs

Division haa not been filling; va-
cancies forr some time and that if
it had been manned with all au-
thorized staff July 1, the reduction
would have amounted to $1,600,000.

30# Additional Firings

Commissioner Corsi said that the
layoff of 700 employees because
of the cut la administrative funds
coincides with a layoff of 300 em-
ployees of the unemployment in-
surance Claims Bureau Of the Di-
vision. The latter is a normal sea-
sonal layoff, however, which is reg-
ularly anticipated b~ruse of the
regoilar mid-summer decline im the
volume of benefit claims.

Istributed
M ust File

The new procedure on constitu-
tional oaths was adopted following
a conference between representa-
tives of the Civil Service Em-
ployees Associations, Secretary of
State, and the Civil Service De-
partment. The oath-win be filed
alphabetically and by departments.

Employees will be requested tO
sign the oath in ink. The new
procedure was made public in a
letter tOo department heads sent
out this week.

Here’s an important fact to re-
member: The State Attorney Gen-
eral has advised the filing of a
new oath every time an employee
gets a change of title, promotion,
or in any other manner has his
employment status altered.

The Public
Employee

By Dr. Frank L* Tolman

President, The Civil Service Emploj-
ee« Association, Inc., and Member
of Emplojees’ Merit Award Board.

"Better Understanding"

| T IS a genuine pleasure to follow the program and
the activities of the civil service employees of Calif-
ornia as set forth monthly in their magazine “The Calif-
ornia State Employee.”
It is stimulating to note how keen and how enthusiastic

the organized civil service employees of California—-
organized as well in their own independent association—e

are as to every problem of civil service workers. It
very interesting to read of the activities of their oflicera
and committees with regard to “the third round wag«
pattern/" retirement reforms, State Personnel Board
hearings, their own Association insurance matters, and th*
like.

West Coast Salary Approach

As to salaries, they point out that in a price and wag*
situation such as now exists it is not practicable to apply,
prevailing rates in industry through the regular processeni
of salary standardization and ecadjustment. Apparently,
they feel that the times demand that appropriating bodies
should provide a reserve fund to make possible adjustment#
in worker income to meet emergency price conditions as
they arise. They point out a situation noted generally at
to the pay of public workers, that “despite justification foe
an appropriation on a retroactive basis, it has been th«
experience in other jurisdictions that the law-making body
takes the attitude that the employees have been able t*
survive and therefore there is no great necessity for back
pay.”

The New York Principle

This conclusion on the California employee’s part is a
strong endorsement of the Westchester County plan of hit-
ching emergency salary adjustments to the cost of living
index — the principle proposed by our Association and ac-
cepted by the New York State Legislature in 1941, but re-
jected by the then governor undoubtedly because it “wa»
ahead of its time.”

An Interesting Method

An interesting item in the California magazine is a notice
“To Whom It May Concern” of “Proposed Adoption, Amend-
ment, and Repeal of State Personnel Board Regulations,”
dated June 30, 1948, advising of a public hearing of the
Board to be held on August 6, 1948. Then follows some
proposed rules or changes in rules affecting personnel ad-
ministration. The notice states that at the time and place
designated “any interested person or his duly authorized
representative, or both, may present statements, arguments
or contentions in writing respecting such proposals and in
the discretion of the State Personnel Board may be heard
orally.”

This seems like a fine, frank, open way of dealing with
civil service rules and regulations. We would like it in this
State. It does show due respect for citizens and for public
employees who are also citizens that is not at present shown
in deliberations by all of our civil service administration
agencies.

Iron Curtain in Civil Service

We did not need the example of iron curtain diplomacy in
international affairs to discredit secrecy in civil service
affairs. The secret processes now observed here in civil
service matters ought to be discarded forthwith and the
light of many minds experienced in public service and loyal
to the merit system welcomed in the making of rules and
regulations in which the people and the civil service em-
ployee have a common vital interest.

There is a familiar ring to the words of Mr. F M. Carter,
the President of the California Civil Service Employees As-
sociation. They echo the thoughts frequently expressed by
the writer. In his July message to his membership President
Carter states:

“The sharing of infoimation by the management with
the employee will promote better understanding. Better
understanding results when the employee tunes in on the
information surrounding his job. But he cannot tune in
unless there is a source of facts . The grapevine is a
vicious method of sharing information. There is no device
that tears down employee moral as does this method. The
bad effects of the grapevine can be counteracted and ren-
dered impotent by the sharing of information . Sharing
information is the road to better understanding; minds of
employees are keenly alert to facts. In a democracy wo. v,0rk
together . .. We must restore among ourselves the under-
standing of our common interest in our daily economic veU
being,’

A Healthy Organization

There is encouragement for every civil service employee
in New York State and in every other state in the healthy,
vigorous, indpendent California Civil Service Employees

(Continued on Page 6J
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This is the fourth
the history of the Civil Service
Employees Association. It tells of
the terrifying time of depression,
and of the firmness with which
the group met the situation.

TPIE FULL ravages of the de-
pression were now upon employ-
ees of New York State. It was
1933, and state workers were find-
ing themselves in a desperate
plight, along with many other
Americans. Governor Lehman,
accepting the c'nallenge of adver-
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pression

oclation P

.sity, put forward a “tough” bud-

get and plan of State financing.
Retrenchment hit hard. Part of
the policy was reduction of sal-
aries.

More than 10,000 employees ral-
lied to the ranks of the Associa-
tion of State Civil Service Employ-
ees. The Association went as far
as it reasonably could in seeking
to influence the Legislature against
pay reductions. It collected the
true facts concerning State sal-
ary relationships in all Govern-

WAHAT EMPLOYEES

SHOULD

KNOW

By THEODORE DECKER

WORLD WAR I

VETERAJSS HAVE

TWO CIVIL SERVICE ACES

1P YOU are a World War Il vet-
1 eran and would like to compete
In a civil service examination for
a job for which a maximum age
limit has been announced, do not
assume that you lack the mini-
mum qualifications just because
your actual age may exceed the
announced maximum aPe. Under
the New York State Military Law
there are two ways in which your
a&tual age may be reduced for ex-
aininaljon purposes.

In the first, place, the period of
¥our actual military duty as de-
ined in such law (including Mer-
chant Marine service and Red
Cross service ower>%eas, as well as
military service) miiy be deducted
from your real age. For example,
if your real age is 36 and the
maximum age is set at 35, you
can qualify with two years of mili-
tary duty because your age for
examination purposes would be 34.
This year, by an amendment to
the law, its provisions were ex-
tended to treat the period of ter-
minal leave granted by military
authorities on the same basis ”s
active military duty.

Only World War Il Vets

It should be noted that these
provisions of Jaw do not apply to
veterans of World War 1. They
only apply to veterans of World
War 1.

The question will undoubtedly
be raised by some readers as to
tsie value of these provisions when
the Civil Service Law says Uiat a
veteran entitled to preference can-
not be disqualified from holding
a position because of age unless
his age renders him incompetent

Ition. However, Dhis same law
1makes an exception by providing
"that this privilege does not ex-
tend to “positions for which age
limitations ai’e specifically author-
ized or prescribed by law”.
Limits on Age Limits
Accordingly, where age limits
can properly be imposed, the Mili-
tary Lsw and not the Civil Ser-
vice Law aids the over-age veter-
an. But the extent of this aid to
veterans is limited by the fact
that for the vast majority of ciVil
service positions no maximum age
limits (other than retirement age
limits) ma.y be imposed. Section
25-a of the Civil Service Law pro-
vides that civil service commis-
sions cannot disqualify a person
“who is physically and mentally
qualified from competing, par-
ticipating or registering for a civil
service competitive examination
* * * py reason of his or her age”.
But the Legislature did recog-
nize a group of positions for
which maximum age limits may
be imposed. These are character-
ized in the Civil Service Law as
“positions such as policeman, fire-
man. prison guard or other posi-
tions which require extraordinary
physical effort”. As to these, the
State Civil Service Commission or
a municipal civil service commis-
sion may adopt reasonable mini-
mum or maximum age require-
ments where age limits for such
positions are not already pre-
scribed by law. It is, therefore,
only in connection with examina-
tions for this latter group of posi-
tions requiring extraordinary phy-
sical effort that the special age
privileges granted by the Military

to perform the duties of the posi-,Law are applicable.

Brilliant Young

Wins Job in

Pursuing the policy of enlisting,
outstanding Law School graduates
for State service. Slate Attorney
General Nathaniel I. Goldstein has
appointed Sheldon H. Sabeau,
Army Air Forcc veteran and New
York University Law School hon-
or man, to the Department of Law.

Sabeau will serve as a law clerk
in the ApPeaIs Bureau of the
New York office of the Department
until his admission to the Bar,
following which he will be named

Middlebrooks
Gets New
State Job

ALBANY, Aug. 2—Maj. Robert
Middlebrooks, formerly an assist-
ant to the director of the financial
bureau in the Slate Adjutant Gen-
erals ollice, staited a new state
job last week. N

His appointmeiit as adriinistra-
tive assistant in the State Division
of Parks was eilective Aug. 1

James P. Evans, state director
of parks, said Major Middlebrooks
will handle financial matters as
an i’sistant in his oilice. The
po.sition carries an annual salaiy
of $3,720.

State

Law Student

Law Dept.

[a Dleputy Assistant Attorney Gen-
era

Born July 12. 1926 in New York
City, Sabeau was graduated from
De Witt Clinton High School and
attended the College of the City
of New York for one year before
enhsting in the United States
Army. He was trained at Cornell
University under the Army Spec-
ialist Training program and as-
signed to the Army Air Force as
an Air Cadet.

On Law Review

He entered New York Univer-
sity’s School of Law in February,
1946. He served as managing edi-
tor of the N.Y.U. Law Quarterly
Review and received his law de-
gree with the class of June, 1948.

The Attorney General’s Eolicy
of providing young New York res-
idents with an opportunity to
serve an apprentice:>hip at a decent
salajy in one of the Iargest public
lav; offices in the world has won
Selection is based
achievement and

wide acclaim.
on scholastic

character.
Appointed

Since Attorney General Gold-
steih first took office in 1943 he
has appointed more than a dozen
young men on this basis, the
last appointment preceding Sab-
eau’s having been made in March,
1948. Pour of tlife apprentices are
now full Assistant Attorneys Gen-
erals ol New York.

Threatend State

revented

ment operations and
them with similar salary facts in
other fields.
cal information,
made its case to the Governor, the
Director of the Budget, the State
Budget Advisory Committee and
the general public.

The result was an executive de-
cision to exempt from the pay re-
ductions all employees receivin
less than $2,000 a year — an
that meant about 7 5 of all em-

loyees then working for the
tate.

Excellent Relations
Relations with Governor Leh-
man were excellent. The As-

sociation said of him at the time;
“Governor Lehman enjoys the re-

spect and confidence of every
worker in State service. The or-
ganized employees in this As-

sociation have found him a willing
counseler and friend in every im-
portant problem presented to him.
Never before in the history of
the state has there existed on
the part of executive, legislative
and administrative leaders such a
fine spirit of cooperation, with a
will to recognize the tremendous
source for good that lies in the
organized initiative and enter-
prise of the thousands of profes-
sional and skilled employees com-
prised within the civil service
groups. This group stands ready
to suggest many important ave-
nues open to increased efficiency
in public functioning, and with
the good will now established, is
in an admirable position to safe-
uard the interests of employees
rom unthinking and persistent
attacks. . . .”

Tolman and Brind on Committee

A special Committee was ap-
pointed to work with the Division
of the Budget, the Civil Service
ICommission and department heads
jin applying new Civil Service pro-
cedures in classification and al-

location of positions along lines
adopted for that year. The Com-
mittee contained the names of

two men who later became presi-
dents of the organization: Dr.
Charles A. Brind and Dr. Prank
L. Tolman, both of the Education
Department. The work of this
Committee, and the interest ar-
oused in its members, had effects
which are still being felt.
Finger in the Dike

The organization had more than
a full job on its hands that year.
The forces of the nation econo-
mic crash had now hit with giddy-
ing intensity, and the Associa-
tion’s officers had to run from
one task to another, in order to
ljrevent the whole stmcture of
merit, laboriously built up over
the years, from crashing, too. An
example: A reduction in appro-
priations for public construction
resulted in the dismissal of sever-
al hundted employees in the De-
partment of Public Works, and de-
motions in rank and pay for
others. The Association’ officers

UN Song
Written By
Sing Sing Duo

OSSINING, Aug. 2—James A.
McGrane, a Guard and Angelo
Baccaii, Band Master at Sing Sing
Prison are a songwriting team.
They have collaborated on several
songs and are becoming well
known in the music world. To Mr.
McGrane this is a new field, but
Mr. Baccari has had a wide ex-
perience in musical activities.

Their most recent song, “United
Nations,” was the result of a re-
quest that the pair write a song
about the UN for the United Na-
tions Week program at Tarry-
town, last September. Mr. Mc-
Grane wrote the lyrics while Mr,
Baccari wrote the spirited tune, a
fine march. The number was ac-
cepted by the Committee in com-
petition with many others from all
over the country, and was intro-
duced by MarthiJ Aleson, con-
tralto, of the stage and radio. The
song has the approval of Mr.
Benjamin Cohen, Assistant Secre-
tary-General in Charge of Public
Information for the XN, and of

compared imet with Colonel

Em
Calamity

Greene, then

head of the Department. Colonel

Armed with statisti-1 Greene and his staff laid before
the Association jthe

Association the open facts
concerning the disastrous effect
on employees resulting from de-
creased appropriations, amounting
to almost $40,000,000 in two years.
Administrative heads, he pointed
out, faced the responsibility of
reducing their forces. He was
making every effort to keep em-
ployees on the payroll until all
other means of saving money had
been exhausted.

Month’s Notice

The Association, distressed, but
realistically concerned with the
times through which the Ameri- )
can people were ’passing, asked .
that those to be laid off be given)
the longest possible notice. Gov- |
ernor'lLehman ruled that at least
a month’s notice must be given
every employee whose dismissal
was occasioned by depleted funds.

An indication of the advance
made by public employees is the
fact that if this were to happen
today, such employees would be
entitled to unemployment insur-
ance, a program pusShed through
Fyt the Association fifteen years
ater.

The Fair Play Argument

The strength of the group’s
arguments struck home solidly
with fche general public, prevent-
ing what might have been a com-
plete dislocation of employee gains
up to 1933—and disrupting also
the essential work of the State.
The argument went this way:
To suggest greater reduction In
pay would not fit in with fair
play for public employees as citi-
zens. This group had been under-
paid over twenty years, fifteen of
them the most prosperous in the
country’ history. It would be
entirely unjust to saddle upon
these employees what in effect
would be greater tax burdens than
those borne by other citizens: Un-
reasonable salary reduction would
represent unreasonable taxation
under another name. Reduced sal-
aries threatened to place the pub-
worker at a disadvantage in re-
lation to the cost of living. The
anticipated rise in commodity
prices would inevitably throw the
Civil Service employees into a
struggle for existence on a basis
below ordinary social levels. And
with salaries fixed in the budget
for a period ending fifteen months
later, the adjustment possible with
private employees would leave the
State workers without possibility
of relief.

Continuing Struggle

While maintaining this fight for
decent pay, the Association did
not forget its continuing struggle
for maintainance of the merit
system. Less than fifty per cent
of all State employees in 1933 were
in the competitive class. For fifty
years, the State Civil Service De-
partment had straggled along
without a competitive classifica-

the American delegate, Warren R.
Austin.

Mr. McGrane had the song pub-
lished in order to get it cleared
for broadcasting and recording.
U.R.A.B. Records, 245 West 34th
Street, NYC., has made a record-
ing.

Have Had Long Service

McGrane entered State service
at Willard State Hospital in 1924;
and was appointed a Guard at
Sing Sing in 1927.

Baccari has been employed at
the prison nearly 19 years, as
music Instructor.

LiQuor Authority Deputy

Recovering from illness

George P. Butterly Jr., deputy
commissioner of the State Liquor
Authority, is expected to return to
his office next week following a
long illness.

Widely-known throughout the
state, Commissioner Butterly has
been ill for nearly eight weeks,
four of which were spent ifi the
hospital.

Publicity chief, for the author-
ity, Commissioner Butterly is lo-
‘é"%tEd at 270 Broadway, New York

ity.

Tuesday, Aagmt 3, j

ployee'’

tion or compensation pJo.
after year, the Association
tmued to sponsor legislating
would do the job, and an
its constant hammering
Legislature and the generaiv™”
In 1933 the organization

a bill which had been

by the Civil Service CoS
the Director of, the Bud®
representatives of emplovp
was introduced by Senator
Nunan and A.ssemblyman ,
W. Cornaii-e. The bill J
signed to protect employ!
the stability of their vi'ork, a
for fairness in promotion
justice in compensation. Th
was designed to amend the
Service law, making it rmand
on the Civil Service Conin,
to provide a classification
based on duties and respon
ties for the departmental &
and to prepare for the Gw
and the Legislature a wn
compensation plan.

8-Hour Day Recruits

In that turbulent year, a
Senator, Thomas E. Dcsmoi
Newburgh, publicly raised his
on behalf of an eight-hour
for employees of the Mental

iene Institutions.  Speaking
ore the Association, at c
cellors Hall, on March |,
Senator Desmond said: “New
State ought to be a model
ployer. ar from being an
employer, New York State
dones conditions in the case
institutional employees whic!
very unsatisfactory indeed,
these days, when so many o
fellow men and women are
ing the streets looking for w
one and three-fourths millic
them in this state alone
seems incomprehensible that
State should compel its erplo
to work twelve hours a day,

in many cases, seven
week.”
From that point on, the Ao

tion recruited more and more

islators in favor of its camp

for a proper working day.
(To be Continued)
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he Game Protector MustBe Diplomat
op. Teacher—And He Loves HislJob

loolt til* New Yark
.Game Protector just In the
indack and Catskill Moun-
or along the shores of the
mng Deautiful St. Lawrence
He’s to be found In_the

k and bustle of New York
along the great white way

e State Conservation Depart-

which employs some 200
[formed game protectors, says it
la full-time employee in Man-

two in the Bronx and
jiis in Queens and Kings
iiotiv- .

Job Is Varied

officially the Game Protectors
,pledged to protect the fish and
of the State and to assist
¥yTyok sportsmen in seeing that
,games of hunting and fishing
played according to the rules,
.their job is actually one of the
varied and interesting of all
; employees.
Oil Call 2” Ht>iirs a Day
[This State employee, who earns
ween $2,010 and $2,640 a year
liepay. is on call 24 hours a day
jseven days a week.
[And among the busiest of them
lare those game protectors sta-
red in the big city.
may be few wild animals
Manhattan’s busy thorough-
Jes, but the Manhattan game
Jotector is kept busy answering
idhcalls as these:
frantic housewife wants as-
Itance in getting rid of a squir-
that chose the attic in a city
artnient house as a place to
nuts and set up housekeep-

[or there is the job of policing
extensive commercial fishing
bdiLstry, the clam, shell-fish and
thster boats.
[Then there’s the rigid control
iie Slate keeps over the use of
ertain plumage in the millinery
Jak The State game protector
i3 is in charge of tagging all
lild game that finds its way into
ke City’s famous restaurants.
Tlie next time you order Chinese
lheasant in your favorite eating
lilace, or buffalo steak, venison or
o steak, remember this item
the menu was made possible
hrourh the cooperation of one of
heState-s game protectors.
Fishing Bouts See ’Em
Any fishing boat, seai'ching for
fmess bunkers,” the fish used by
he fertilizer industry, is subject
lo occasional visits by -the State’s
fgame troopers.”
As Department officials put it,
is a job where anything can
appen and usually does.”
At the present time, the State

employs 150 game protectors, 42
assistant district game protectors
and 11 district game protectors.

“There’s little turnover in this
field,” the department adds.
“Many of the State game protec-
tors are 30-year men who like their
work, which for the most part
takes them into the wide -open
spaces.”

Check Violations

Many upstate game protectors
find a large portion of their day
spent in checking on alleged vio-
lations of hunting and fishing reg-
ulations. Even this is a year-
round job, for there is always
some form of fish, fowl or game
being sought by sportsmen.

Aside from violations, one of the
big things he has to contend with
is the problem of dogs running
at large. These wild packs kill a
lot of deer in the Catskills, espe-
cially on the later winter snows.

Must Use Diplomacy

The game protector may not
wear the white collar of the diplo-
mat, but this is a job that oPten
calls for the most delicate diplo-
macy. . He’s often public relations
man and educator rolled into one
in dealing with the sportsman and
the landowner.

He Gets Around

Part of his job is to call at the
schools in his district at least once
every two years to give a short
talk on wildlife. This Is quite a
task when you realize that his dis-
trict averages 360 square miles.

In May, the State Civil Service
Department conducted an open-
competitive examination for Game
Protector, but department ofBcials
report there aren’t any vacancies
on their staflT at present.

20 Men Added

Nearly 20 additional game pro-
tectors have been added in the
past year. The May examination
IS expected foo take care of about
55 war-duration appointments. It’s
expected when this list is estab-
lished the department will have a
full slate of permanent employees.

One of the unusual angles to
this outdoor job is that the game
protector's salary is paid by that
group of citizens most interested
In the success of his job. The fund
for salaries comes from money
paid for various hunting and feh-
ing licenses by sportsmen.

Usually a Sportsman

While his job'is to protect wild-
life from poachers and illegal
hunting and fishing practices, the
game protector is usually an ardent

sportsman himself. And many
sportsmen call on the nearest
game protector for advice on

where to go in the woods.

Sf«rf» Gcm« Protectors oro fcnportaat ogeiitt for eoMm~oHoii edaem-

tioa. Horo't
Coaaty, holpfag -
sineo 1932, oa”
drovo 18.000 aiHM oa d«ty.

10« wbo hoM

Bry«a Burgia.

Of course, dont expeet him to
always_ know Just where the fish
are_biting, or a covey of quail are
hiding. Bnt taeH do hla beet to
come"through. .

According to tba moi wbo pa-

What Employees Are Doing

Central Conference 1

A.ssemblyman Richard H. Knauf

J*ill speak to the Central Confer-
ence Of The
civil  Service
|2fliploy”s Asso-'
tiation at the
innual outing
which is to be
held August 22.
lhe Utica State
tto-ipital chap-
ter of The Civil
Service Employ-
es Association
"ill be the host
it thLs outing.
Jhis  will be
held on Sunday,
Aumist 22 at
Beck's Grove, Blossvale, N. Y.
As.semblyman Knauf has spon-
ts.ored much civil service legisla-
lon,
Asemblyman Knauf’s subject
~ be “The Future of the Civil
eivice Employee.”
, (Chairman of the Central Con-
if'ence is Clarence P. W. Stott,
jlt'sident of the Utica chapter Is
Nargaret Fenk.

Hamburg Chapter

AThe Hamburg Chapter of the
1"il Service Employees Associa-
held its election of officers re-
ently. The followingr were elected
the year 1948-49: President,
> A Crotty; vice-prasident, Er-

win Pierce; secretary, W. Thay-
er; treasurer, Albert A. Greene;
delegate, Joseph Crotty, alter-
nate, Erwin Pierce.

Dist. 10, Public Works

The weather was warm, the beer
was cold, and a good time was had
by all at the annual picnic of Tho
Civil Service Employees Associa-
tion’s District 10, Public Works
Chapter. More than 200 employees,
with their friends and families
took part in the event, held Satur-
day, July 24, at Grove Recrea-
tion Hall Area, Heekacher State
Park, East Islip, Ix>ng Island.

There was a softball ffame, in
which the enjfineers of District 10
were defeated by the maintenance
men’s team, 8 to 2. There was
sini?inpr, by a quartet of four de-
partment employees. There were
pony rides and games for the kids,
volley ball, sack races and wheel-
barrow races. Prizes for the win-
ners included baseballs and bats
f(_)rI the boys, and knitting sets the
girls,

A few grown-ups eud caipeara ia
an egg-and-spoon race, bat most
were content to sit back, relax,
chat, and eat the W dogs that
were cooked righit on tho picnic
grounds in an open fireplace under
a canopy. District empioyees were
kept busy banding tbo dogs.

as well am ieo cream, soli driaibu
sandwiches and beer.

Credit for tho afteiniooaNi mm>
ceas went to iJio arrangiemeiik eona-

mittee. Serving <m tho c<Mnznittoa
were Alfred W. Downs, Frank
Hirsch, Margaret Bunk, B ill

Greenaoer, Roy Gray. Cari Hmt-
stein, Charka Low and ETslyn
Cberubini.

Brookhaven Employees
Suffolk County

The July meeting of tho Town
of Brookhaven Highways E.raploy-
ees Association, a nnit of Suffolk
Chapter, Civil Servico Employee*
Association, was held at Hofbraa
Tavern, Medford. President Fred
Vopat presided over the 60 mem-
bers present. Regular busineso was
transacted, including several
changes in the constitution and by-
laws, and reports of committees
were read.

A spwial committee appointed to
meet with the town supervisor and
town board reported that tho re-
queot of tho Highway Association
for regular sick leave and vacation
time was adopted by resolution in
the June town I>oafd meeting. This
group of employees has only been
organized since June of this year,
and reports 99% membership in
the Civil Service Employees 'Asso-
ciation, Action was taken to oleot

statioaod
yeaa« fisbonaoa.

bit forrifory covors
No's typkoi
«l«WB |oba far tfco Stoto mt 9aatm Protoctors.

at Margarotvftto. Dolaworo
Burgfa hot b«o« of thts stotioa
sfz towasbipa. Lost yoor b«
of tho oxeoiloat typo o#

trol tho woodta, .the streams and

even the big city pavements of
New York, “It’s a’tough life but a
good one.”

In publle servloo, hera ia a Job
hard to beat.

Eliot Kaplan
Probes Rights
Of Employees

P\iJalte empk>yeca may Join or-
Pan_lzatlona_ and may bargain col-
ectively with public officials, but
they do not hav» the right to
strike, nor is ~ther exclusive cd-
lectivo bargaining or the closed
shop applicable to the public serv-
ice—in the considered Judgment of
H. Eliot Kaplan.

The executivo director of the
National Civil Service lieague, ex-
amining, management - labor_ rela-
tions within the public service in
the Industrial and Labor Relations
Review, declared: “The problem of
establishing a workable plan of
relationship* between public ad-
ministrators and subordinates In
tho civil senrico looma as one of

representatives to tho aawembly of
Suffolk Chapter, a9 that an active
part cam be ta”“n ia chapter ac-
tivities. The meeting also was ad-
dres.sed by William i Bums, Vice-
President of Suffolk Chapter, who
gave a report on the Chapter™*
growth and plans for the future.
Charles Culyer. Field Represen-

tative, County Division, Civil
Service Employees  Association,
also spoke on tho Association's

developmeni of tho County Divi-
sion.

P«lle Firm

Repairs Will
Make Work
Pleasanter .

ALBANY, Aug. 2 — An emer-
egency classroom building will be
built at State Teachers College
in Plattsburgh. Other projects
which will be of interest to State
employees are:

BUF'FALO — Electric work in-
volving replacement of present
lighting fixtures with fluorescent
lighting fixtures, Workmen’s Com-

ensation Board. Second Floor,

tate Office Building.

BINGHAMTON — Interior and
exterior painting. State Depart-
ment of Public Work.s District Of-
fice Building, 71 Frederick Street.

WEST HAVERSTRAW -Insula-
tion of ceilings of steam service
rooms in Laundry anri Hos'pital
Buildings, New York State Re-
habilitation Hospital.

BROOKLYN — Waterproofing
exterior concrete wall surfaces, 6th
floor, New York State Arsenal, 201
64th Street.

IROQUOIS — Reconstruction cf
roofs on two girls’ cottages, Thom-
as Indian School.

WHITE PLAINS — New roofs
on four tower balconies and ap-
purtenant work. State Armory.

ALBANY — Heating work, re-

placement of boilers, ,new gas-
fired dome.stlc boiler, Court of
Appeals building.

ALBANY — Heating work, re-
placing boilers in boiler room in

Garage building, Executive Man-
sion.

BATAVIA—New stairway in the
Laundry building, New York State
School for the Blind.

OXFORD—Construction, heat-
ing, sanitary, electrical work for
building to house a fire truck.
Woman’s Relief Corps Home.

GENEVA—New concrete fioors
in basement. State Armory.

GLOVERSVILLE—EXxterior mas-
onry repairs, State Armory.

ALBION — Concrete sidewalks,
Albion State Training School.

BATAVIA — Sound proof par-
tition in TraflQc Bureau, Main
Building, Troop “A” State Police
Barracks.

'SONYEA — Heating work, san-
itary work and equilpmeng, kit-
chen equipment. Female Infirmary
Building No. 140, Craig Colony.

BINGHAMTON Replacing
linoleum floor covering with as-
phalt tile in Wagner Hall, Broad-
moor, Edgewood, Fairmont and
Mall Building, Binghamton State
Hospital

the most Important the public
must help to solve.” He estimates

that the nation today employs
more than 5,000,000 public serv-
ants, working In Federal. State

and municipal Jurisdictions.
The Right lo Organize

On the basis of recent court and
administrative decisions, Mr. Kap-
lan comes to the following con-
clusions:

“(> There can 1™ no reason-
able restriction against public em-
ployees organizing or joining any
association or union of their cv/n
choosing. Employees may affiliate
with any outside labor union, un-
less the nature of the employ meat
is such as to make the aflliiation
incompatible (such as police. lie,
and correction departments in one
union).

“(2) There Is no inherent or im-
plied right of public employees to
strike against government. Rein-
statement after a strike is sebLled
Is discretionary.

Colle<-tive Negotiation

“(3> Exclusive collective bargain-
ing as practiced in private indus-
try is not permissible in the r*ub-
Uc service, but collective ne'rotia-
tlon between public officials and
civil service employee a.ssociations
or unions is permis.sible.

“(4» Tlie clo.”ed or union sh p
may not be applied to the public
service.

“C5) CheckofT of uninn duos is
still a moot IsAiie in mwit juris-
dictions."”

NILE' MILKS RE APPOIMI I)
TO ALJION POSI'iiON

ALBANIA, Aug. 2 Gove/nor

The next meeting of the unit pewey ha5 re-appoiuted Nile i'l.
will be in October, when a special [Miles; of Medina, as a ni:mb r

committee will bring

in a repoiti of the Board ot Vi.3itof, of A"oi n

on i-equettt lor salary adjustmetiU. iState Training School, Albion, N.Y.
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ALBANY, Aug. 2.— State em-
ployees with accrued vacation time
are going to have an additional
year in which to use their vaca-
tion credits. o

Charles L. Campbell, adminis-
trative director of the State Civil
Service Department, announced
the “good news” in a memorandum
addressed to all State department
heads. )

The memorandum, entitled
Amendment to Attendance Rules,

reads:

"The following resolution,
emending attendance rules for
employees in New York State De-

tate

M annix
0 f

ALBANY, Aug. 2—The officers
and delegates of The Association
«f Employees of the Department
of Mental Hygiene held their an-
nual meeting and election of offi-
cers for the 1948-49 period at the
Wellington Hotel on July 26.

The following slate of officers
were elected to represent the Men-
tal Hygiene employees:

J. Walter Mannix, Craig Colony,

|or|1:yea, N. Y. .
red J. Kriunman, I»t Vice
Fres. Syracuse State School.

Mrs. MacDonald, 2nd Vice Pres.
Brooklyn State Hosp.

Dorris Peck Blust, Secy-Treas-
erer.

Executive Committee:

Middletown: Fred Walters,
Ward Services, State Hospitals.

Syracuse: Charles Bcker, Ward
and Cottage Emp. State Schools.

Lctchworth: Leslie B. Ware,
Farms and Grounds.

PUgrim: Mr. Donahue, Food Ser-
vices.

Creedmore: Mr. Scott, Mainten-
ance and Power House Employees.

Middletown: Mr. Murphy, Laun-
d%.Em_ployees. )

ilgrim:” Mr. Neltsrel, Admlnis-
fcration, Stores, Allied Services.

Marcy: Charles D. Methe, Safe-
ty Division and Transportation.

Willowbrook: Mrs. Hennessy,
Frofessional Services ad Officers.

Newark: Mr. Soper, Educational
and Social Service.

The meeting was attended by
40 Chapter Presidents and dele-
gates.

MacCurdy Speaks

Dr. Frederick MacCurdy, Com-
missioner of Mental Hygiene ad-
dressed the delegates, stressing
eocial integration and team spirit
of all units of the Mental Hygiene
Department. He also expressed his
support of the Department for the
new State-wide Mental Hygiene
bowling teams. The State is div-
ided into zones the winner of each
1one to play off for the champion-
ship at tlA end of the se&son. He

State and

Elected
Mental

ClVit
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partments, was approved by the
Governor on July 19, 1948, and
filed with the Department orstate,
on July 22, 1948:

“Whereas, subdivision 2 of Rule
n of the Attendance Rules for Em-
ployees in New York State De-
partments provides that vacation
earned during an employment
year, but not used, may be carried
over from that year to the next
succeeding one only, with the ap-
proval of the department head,
and

*“Whereas, In some Departments,
with the heavy work load which
has kept many employees on the
Job at the sacrifice of part o< tbeir

Hygien

J. Wolter Mohblx, ever lber* m

W il
V acat

vacation credit, there are many
employees who will sc”rifice a large
amount of accumulated vacation
time,

“Now, Therefore, Be It . . .

“Resolved: That, subject to the
approval of the Governor, the pro-
visions of Subdivision 2 of Rule n
of the Attendance Rules for Em-
ployees in New York State De-
partments, limiting the carrying
over of accrued vacation to the
year next succeeding thakin which
It was earned, be and hereby is
waived for the purpose of allow-
ing one additional year, beginning
April 1, 1948, in which to liquidate
accrued vacation credits."”

President

e Croup

Mn left, |»residMf>elect ef the

MMtal Hygiene CoipleyeM Astedatioa, 1i coegratiriafred by retiring

Fretideat Fred Walters.

Betweea Mie«

itaad Dorris Peck Biust,

eecrtary treasarer, aed Mrs. FlorMce MaeDoaold, 2nd vice president.
KnHMiee. 1st viss prsiidsst, is «t Hie for ri~t.

also favors greater social activity
between the members of ttie Ifen-
tal Hygiene Department.

Dan Shea, Personnel Director
of the Department, spoke briefly
(m the program of intra-hospital
bowling, and stated that a meet-
ing would be held in his office Im-
mediately after the meeting to
formulate a plan lor the success-
ful operation of this league. Fred
Walters expressed the thanks of
the Association in having the Com-
missioner and the Personnel Dir-
ector at the limcheon.

In conjunction with the ideas of
the Commissioner, the Association
voted to give a trophy to the win-
ning bowling team, the winner
to have possession for one y<ear,
and if winning it for three years
to retain permanent possession.

Fred Walters Supported

The Association voted unani-
mously to support Fred Walters
for the Srd Vice Presidency of the
Civil Service Employees Associa-
tion. Mr. Walters Is a candidate

County

Lists of Eligibles

Sr. Clerk, Long Island State
Fnrk Commission, Dept, ef Con-
servation. (Prom.) Salary: $2040

$2610.—Ackerman, Louise R,
rabylon, 1; Northrop, Marion,
Babylon, 2; Mecelligott, R. F.,
Brightwater, 8; Roach, Grace, Hol-
wmn, 4.

Senior Clerk, Main Oflfice, Dept.
mt Correction. (Prom.) Salary $2040
to $2640. ssMorse, Charles, Albany,
t; #Kostens, Werner A., Troy, 2;

O’Connell, Mary T., Albany, 8;
Donahue, Genevieve, Albany, 4;
Bleming, Margaret, Albany, 5;
Mudar, Olga N. Troy, 6; Cara-

valta, Edith M., Albany, 7; Korf-
kage, Patricia, Albany, 8; Vanwie,
»velyn N., Albany, 9; Maloney,
Muriel M., Troy, 10.

guidance Supervisor, State De-

partments A Institutions. Open
Competitive. Salary: $3000 to SWO.
teOvers, Robert P., E. Aurora, 2;
Prankfeldt, Eli) W. Coxsacke, 8;
—wmKennedy, Albert J., Wallkill, 1;
Corb, Martha, N.Y.ft., 4: Klein,
Reuben, N.Y.C., 6; Robison, Ruth
L., Bedford Hill, 6.

Senior Clerk. Syracuse Dist. Of-
fice, Dept. Taxation & Finance.
(Prom.) Salary: $2040 to 2640.—
Dobrowolski, Irene, Syracuse, 1;
Hamilton. Charles. Syracuse, 2.

Principal Stenographer, Albany
Offick, Dept, of Insurance (Prom.)
Salary: $2520 to $3120. Brown,
Dorothy C., Albany, 1; Hayden,
Elizabeth, Albany, 2.

Sr. Clerk, New York Unit, Dept.
Public Service (Prom.) Salary:
$2040 to 2640—+Fisher, William
B., N.Y.C. 7, 1; Sacker, Estelle,

for re-election. It also voted un-
animously to support Mr. John
Harris of Letchworth Village for
the office of Executive Commit-
teeman, representing the Mental
Hygiene Department, on the Civil
Service Employees Association.

Mr. Walters, retiring President,
expressed his appreciation for the
support given him, during his two
years as President, and asked for
the support given him, during his
two yeetrs as President, and asked
that the delegates and officers,
carry on the splendid work they
have been doing.

President-elect Manjiix expres-
sed his gratitude for the confidence
shown him. He stated that a
vigorous campaign would be car-
ried out during the coming year,
for the benefit of all mental hy-
giene employees, and asked the
coo;i)]eration of all chapters.

The meeting closed with a rising
vote of thanks to Mr. Walters and
Mrs. Blust for their work during
the year.

Bklyn, *; Kampf, Herbert, L. I.
City, 8; McKune, James, Bklyn, 4.

Guidance Supervisor, All Institu-
tions, Dept, of Correction (Prom.)
Salary: $3000 to 3660—+Book-
binder, Saul, Catskill, 1; <tKen-
nedy, AlbertJ., Walkill, 2; #Dupre,
Paul J., Albany, 3; Woluson, Peter
J., Horseheads, 4; Carey, Ange F.,
Elmira, 6.

Probation OflBcer, Probation
Dept,. County Court, Kings Coun-
ty. (Open Competitive.) Salary
$3000 to $5000—+Edinoflf, Sidney,
508 Horne Ave., Bklyn, 1; <tNe-
chemias, Milton, 2; #Smith, Alex-
ander, 8; #Edelstein, William, 4;
teRutledge, Theodore, 5; #Kritzer,
Jesse B., 6; #Martin, Charles, 7;

#Rosenbloom, David, 8; <tPardi,
Angelo, 9; #Kaasmann, Edward,
10; +ePfeflfer, Frank, 11; #Dis-

kind, Meyer H., 12; Blaustein, Max,
13; Saltman, Elias B., 14; Green-
span, Israel, 15; Fisher, Sidney, 16;
Milchman, Daniel, 17; Keller,
Arthur, 18; Skobel, Saul, 19; Ka-
minsky, Irving, 20; Turk, Harry,
21; Mintz, Hyman M., 22; Feld-
man, Harry, 23; Rothman, Sam-
ual, 24; Schoenberg;, Esther 25;
Horowitz, George, 2(J.

H ave E

lon C re

State,

Local

X tra
d 1t

Unit

Can Learn From

Employee

New York State has always been
receptive to good ideas— whether
they stem from private industry,
from other public jurisdictions, or
full-blown from the minds of its
own public officials. One of the
organizations that has contributed
ideas to New York State has been
the General Electric Company,
whose general offices at Schenec-
tady are convenient to Albany,
New York State's capital. For ex-
ample, several years back the sug-
gestion plan of General Electric
was adapted into the Merit Award
Board plan of New York State.

With this in mind. The LEADER
presents the following nine-point
program of General Electric,
through which its management
aims to improve jobs at General
Electric. There is much here of
value to New York State and lo-
cal governments in the long-range
planning of management-emplojjee
relations in public service. It is
our hope that public officials as
well as officers and members of
The Civil Service Employees Asso-
ciation will study these points.
Perhaps such study will aid in im -
proving the morale—and the effi-
ciency— of the State service—
EDITOR’'S NOTE.

GOOD PAY

General Electric says it wants
the employee’s pay envelope "to
contain what’ right in compari-
son with pay for similar work
under similar conditions in your
plant and community. The skill,
care, and effort you put into your
work—and the way your experi-
ence and interest help you to do
a good job—count in determining
your pay. In addition to what’s
in your pay envelope, there are
paid vacations and holidays, pen-
sions and life insurance, suggestion
awards, and other valuable bene-
fits from your working here.”

GOOD WORKING CONDITIONS

General Electulc wants its em-
ployees to work in a safe, well-

equipped, convenient, pleasant
place. “We are on the lookout at
all times for possible improve-
ments. Your suggestions can play

an important part in getting the
improved working conditions we
all want.

GOOD BOSSES

A good boss helps make a good
Job better. General Electric ex-
pects its foreman and other super-
visors to give employees real help
in getting work done the best wa
—and to lead rather than pus
people around in doing this. “We
also hope that more and more
they can save you time, money,
and worry in personal matters by
reason of their training, exper-
ience, and access to information.”

A CHANCE TO GET AHEAD

General Electric wants promo-
tions to be made fairly and on
the basis of merit. Ability and
ambition, and how well the em-

The State

Policy

Elque does on his job,
eavily in his favor.

STEADY WORK

Says G. E.: “We are don
we know how towards i
a steady fiow of orders
in the future.. The bette
serve and please our astoi
with deliveries in these dift
times, the more loyal they Wi
when sales are harder to
That’s why we are pushing!
expansion of our plants and i
ment now. That’s why we i
urge you to work overtime to\
now the'urgent needs of ourl
tomers.” For public employees!
customers are the people.

BEING TREATED WTB
RESPECT

General Electric believes
every American is entitled
treated with respect. “Youc
sure that everyone in our menl
ment aims to see that
respected as an individual
that your dignity is never
way offended. The memberi
General Electric management|
continue seeking to deserve
ilar respect on your part.”

GETTING THE FACTS
G. E, believes that everyone]j
works at General Electric
to know what is going on. 1
company tries to tell empio

about its plans, succes.ses,

backs, and problems.

YOUR IMPORTANCE IN
PICTURE

“Your job — every job —is
portant. If it weren’t imports
we’d have nothing of value
offer as a result of our efo
Both you and we should fid
worth while for you to have
information about the rQ
ments, responsibilities, and
sibilities involved in your p
ticular job.”

LIKING YOUR JOB

A job is serious business
which the worker rightly in
on getting proper pay and o
important rewards. Yet G
points out, “when we have
done our best on these, there m
be plenty of extra ways we
work together to make jobs
both Interesting and deeply st
fying. We will be endeavorin
do our part toward accomp
ing? this.”

n a footnote to a panip
describing this program, L
Boulware, vice president in cn
of employee relations at GY
Electric, termed it “good sensi
try to improve jobs at the m
He added: .

“The more you find your
fairly paid, secure, challengij
interesting, and satisfying,
more surely we can “attract
hold the best kind of empwj'
and the more likely we are
succeed in deserving the
support of our customers ana
stockholders.”

Employee

(Continued from Page 3)

Association. It

is good to know that associations 0)

service employees are gaining ground in many states.

Good civil government will

enterprize just as surely as

result from such empo
day follows night- And

respect and reward for the civil service worker will inci's
with every unselfish, intelligent activity sponsored by P«

employees.

We must all seek constantly to get the over 500,000 2

service employees within

our

State enthusiastically vy.

of the merit system and good public employment

and practices generally;.
111,

N (G|



~ Covt.
iployees
Celehrate

i All,lg. %h?@Atge?st nIn«
ie» In state _ plan
Q sé)rvice celebrat?on* %ur-
yst and September with
ployees taking a hiff part
ﬁtCtit\ﬂtiﬁs'tl the bj-cent
e list Is the bj-centen-
rEied by Ogdensburg _for
August 14. Highlight
,~ K’s “activities will "be

e “the opening day. In
7y employes wil take part.
Lr Celebrations planned are:

«e centennial, Aug. 14-21.

gt\gcentermlal, Cept. 12-18.

er centennial, AU(‘i' 1-7
un centennial, Aug. 1-T

centennial, Au%; 10-15.

»le centennial, Aug. 14.

Lgo centennial, Aug. 29-

if/ille 75th anniversary, Au.

Jits Croup
Jlds Advance

ibinet Meeting'

IO%]/-_\ug. 2—Clarence W. F,
Chairman of the Central
IYork Conference held a “cab-
meeting,” consisting of of-
| and committee chairmen of
Werence, at the Utica State
hital on July 24th.
lien Musto,” President of the
la State College Chapter, read
Iproposed constitution, copies
Inich were furnished the mem-
Ichapters. All proposed revis-
Ishould be forwarded to Miss
h before the next regular con-
ﬂtrameetm% at Utica on Satur-
ust 21st.

S
[a?ﬁgjagret Fenk. Vice Chairman,
it on the progress of the
lD%/Outmg at Beck’s Grove,
k N Y., on Sunday, August

Swartwood, Chairman of

CITIL

9ERYICE LEADER

STATE AND COUNTY NEWS

State-wide

Introduce

ALBANY, Aoff. ft—TIm Stat*
CiTil S«rvio«  Commiseion  will
hold pronkotion examinations cutr

tin_lg adWM all departments.

h« decisions t« hdld inter-d”»
partmental exams (described in
previous issues of The LEADER)
came last week after a yariety of
pros and eons had been ironed

out.

Ths Ifamt examination will bs
that for Senior Account. It will
set the standards for tests to_fol-
low. iTh» Aocoimt Clerk position
pays an_entrance salary of $2-
484, whidi includes a cost-of-liv-
ing bonus of $324. In addition,
there ar* five annual increments
of $120. Applicants must hays
three months permanent status Iin
Account Clerks or in some posi-
tion of ecfuivalent status.)

1 The resulting eligible shall be
*certified in the following order
or priority:
(@) The list in the promotion unit
where the vacancy exists.
(b) Upon exhaustion of this pro-
motion unit list, the depart-
ment-wide list, in the depart-
ment where the vacancy ex-

i€ts.
() Tb» inter-departmental M,
consisting of eligibles from

aU departments.

the Resolutions Committee, an-
nounced that his committee would
meet in Syracuse on September
11th to adopt,the proposed resolu-
tions of the Conference gro'l\%) to
be considered at the Annual Meet
|n% in_Albany in_October.

. Palcic, ‘Business Director of
the Utica State Hospital, wel-
comed the members and expres-
sed his pleasure with the growing
membership of the organization,
and its accomplishments.

ccident-Sickness
¢y Continuation

fter Leaving

i?is the eleventh of a series
trticles concerning the Group
Kof Accident and Sickness In-
pC for all Public Employees
heState of New York, who are
for membership in The
Service Employees Associa-

,Inc.

CONTINUATION OF THE

DLICY AFTER LEAVING
STATE SERVICE

CHARLES A. CARLISLE, sv.

Ter Bush & Powell, Inc.
Group Plan may be con-
after leaving State Service,

The non-occupational pollc¥
Is held (see conversions, i
the occupational policy is in
force) and .

The policyholder is less than
MDyears of age, and
The policyholder is to be
ainfully . employed and not
st retiring, and .
If not leaving because of ill-
health or disablement.
Piemium payment 1s required
at least twice a year. (One @
the reasons_why the ‘cost is
lowin the Group Plan is be-
cause of the payroll deduction
System).
“Mision "number 3) causes a
deal of trouble with two

s of people: (1).women who
Soon to be married (or who
Steady married) and plan to

homemakers, and :
employees soon to go on
ouno doubt understand

these policies can not be con-
under these circumstances,
an explanation follows: .
~the first place, if a person.is
Gainfully employed, disability
iiot result in_loss of salary

._and thus this type of pro-
lon Is not needed, for there is

~AMncial loss. Remember, this

I~rtung ability protection, and

'Person has no earning power,
~ nothing to protect. Jt is

JMTsring Are insurance on a

If you sell your home and
mto an apartment, why con-
A carry firt insuraace on

f conditions o

Service

your former home? .
Secondly, the moral hazard will
not permit us to carry people in
the Plan who are not gainfull
employed. If we paid persons
a week, not because they had lost
a salary larger than this amount
but merely because they are sick,
then many of them, unfortunately,
would become sick merely to col-
lect the insurance. Would you as
a _policy holder wish your pre-
miums fo_go to this type of case?
IT continuation of the policy is
desired, application for conversion
must be made within 30 dajrs after
leaving your present service, and
a new application must be sent in
and approved by the Home Office.
Please send thé old policy along
with the new application.
_ Please note that this whole sub-
ject refers to continuation of the
BO“C and not continuation of
eneftits under a claim. A claim is
good for a maximum period if you
ecame disabled while the pre-
Pald according to the
] ‘the policy “carried,
even if you resign or leave the ser-
vice, permanen I){_ or temporarily,
during the disability. Many people
are confused on this matter, so
remember o<mtinuatioa ef policy
and continnatlon of claim are two
different things.

miums were

HAIR REMOVAL
MKM — WOHKM

Don't b* embarrMMd by unwanted hair

on lace or body. The only pennan«at

and a&te m r !t by ClecirolyBls..

RELIABLE ELECTROLYSIS

361 liThuraloB St. near |”~oeaeva
Brooklyn IT. H. T. T* 5-2604
H. Bl XcCml — Mina U. Bydor

Tvpewritgaé% Adders

Sentala for drll Servica or by month
SPKOKAL. mMmm REMINGTOM
NOISELESS TYPE¥fIIITERS

for fse
OpoB e PJC. exowpi Saturdar

ABERBEEN

ITS TKM Am Ptiteo M. S-MM

3 Months Probation

2 Appointments from the inter-

degartmental list shall be for
ft probationary term of three
monLhs: . .
(a) During the three moirths piro-
bationary term of an em-
ployee promoted to another
department from the interde-
partmenrfial list, his perma-
nent position shall be held
open for his_possible return,
and may be filled on a tempo-
rary basis.
If the services of the proba-
tioner are satisfactory and he
is retained beyond the pro-
bationary term, his poro-
motion will become permanent
as of the date of promotion
r_rotm the inter-departmental
ist.
If the services of the proba-
tioner are unsatisfactory, he
will be returned to his perma-
nent position at the end
the probationary term.
The probationer may elect, ai
any time during tlte proba-
tionary term, to return te his
former position. .

Cancellings Lists
Any promotion eligible liet fa
existence at time an in-
ter-departmental  promotion
list for the same title is es
tablished will be automatic-
ally cancelled if it is at least
two years old; otherwise, any
»uch’list shall continue to run

(b)

(e

S h o p

CIGARETTES
glf lOO BNRL,K\GlSlUbAg

1 Caton r,esk
la s Cartoa I"ta Ploa Sliippinx Creta

MUei tYom N. Y.

150 300 <S00 1400 1600
S Ctetona..15e 17e Sl« S0«
C Cartons. 19* »6«  3»« SSa 44«
le Cartons..S6« 3»*  4»« 6S« 68«
1S Cartons.30a 40e SSa 7S« 94m
Se Cartons..30« 40« 06« 76« B4«
SS Cartons..4S« 59« S7e 1.99 IM
Se Cartons.69« 0S« 1.4S le.0e S.SI

SBMD CHKCK - HONKT ORDEK TO
Maximum 8 eartona p«r montb

RS WOEH 5

Wholesale Prices
EOi” quality men's and women’s
tro&ncal suits, slacks and spori-
eo0Ats. Made to measure. _Guar-
anteed to fit Open tm TP. M.
First floor.

A silversteui a co.
14 L IM™M St.. NY.C. AL4-1731

BCST SERViei

PRICCS
Radio*. WatcbhM. Qlitm  fMmltw*.
WMhinc Machktes, Refrigerator*.

Baby Carriajrea. Om Rancea, rreu—ia

Cookan, Houa”oM Appliances.
TUta PATMBNTS ARRANOEB
MMi.-rii. e.se AJM.-s.se pji.

CIVIL SERVICE MART
4 Lafayatte St. BE 3-S54

(Worth St. Sta., IRT Ux. kinc)

TIm Paymaijti Arraa™ad

AU Bleetrlmi AppUaneea

Televtoioa Seta an« Klta le-M
* IS ineh, Refriceraton

WasUaf* Machines S Ho«m flecMtiitai
mOTOWN SHOrPHM SERVICI

in IAST 42nd SK («aa. 4a), N. T. C
Satvrdaya MU »

W atch Repairing
BPEOIAL $2.95

OUCANINCI
7-15-1t nCWKLS
REUABIJS 4BWELKRS

SAVER10*S JEWELRY
4Se m ATIL (Bei. SS-S4 Sta.). NTC
Neveltlea — QIft — CoBtiuM
Watehea — Oiamonda

Promotion

Tests
hange

until two years, from the date

of establishment, have elapsed,
at which time it will automatic-
ally be superseded by the list re-
sulting from the inter-departmen-
tal promotion examination.

Eligibility _
4 To be eligible to compete in an
interdepartmental  promotion

examination, candidates must
have three months perma-
nent status in the competitive
class In a State department,
agency, or institution, as of
the date of the examination;
and must have met, or must
be reasonably expect™ to meet
meet within” nine months _af-
ter the date of the examina-
tion, the minimum require-
ments for promotion to the
position.

No candidate wiH have his
. name_ﬁllaced on the eligible
list nor will he be eligible for cer-
tification or appointment until he
has fully met the minimum re-
quirements, including one year as

a permanent competitive em-
ployees.
Exam Subjects
Interdepartmental  promotion

examinations will include the
following? subjects:

Written test—relative weight 4

Service record rating — relative
weight 2 .
Seniority—relative weight 3.

n G
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GOLDEN BEAUTY

SALON
QOil Bath
Machineless

Reg. $15
Note

$12.50 W

Every Curl
Bathed in 03

1#9 WEST IOth ST. WA 9-4S39

Open evenings by appt.

9

Wholesalers’ Summer

Clearance Sale
$19.91 DRESSES FOR $4.71

Or _money refunded. Sizea 9-52.

We permit tryinc on.
Weekdays A Batnrdaya

ROBERTS

Of NYC as».7tli Are. (Nr, 40 St.) M S.
300 h Are. (Nr. 83d sSt) S fl.
60 2Sth St. (Nr. 0th At.) 2d fl.
311 cniordh St. (nr. Walker) 2nd VL
2801 Bway. (Nr. 108th St.)
53S W. 907 St. (Nr. Sherman)

IN BKLTN. SO Newkirk Plasa (Bright-
OB line BMT to Newkirk Station).

5/te,
IM Oteeawlch St. N. T. T, N. X.
BAielar V-SWs
SPECIAL DISCOUNT
cniL SERVicr EMnovEn

We earry m eomplete Une af all honsa*
bold Haaaa, eleetrleal appUaa««a. radiaa,
tdarlaloa seta, aa wall aa typewriten,
lewsftry, eta.

SPECIAL

CRYSTALS FinSO 0*
4VHILI YOU WAIT
FREE USATHRB

MAINSPRINGS
24-HOUR SERVICE

Paps Smtm

Albany Man
Wins Prize
For His Art

ALBANY, Aug. 2.— An exhibit
designer with the State Health
Department not only knows how
to illustrate visual public health
programs but landscapes as well,

Howard J. Blenchfield, who has
been an artist with the Office of
Public Health Education for eleven
years, has won the Henry S. P.
Cooper prize for his watercolor
painting in the 13th annual ex-
hibiting of the Cooperstown Art
Association.

Active in Art Groups

Mr. Blanchfield ,now taking his
four-week vacation earned as a
State employee, is well known in
Capital District artist circles. He
was an organizer of the Albany
Artists Group and has served as a
director of the Albany Print Club.

The title of the prize-winning
painting is "Autumn Hues—Otsego
Countryside.” Mr. Blanchfield lives
at 127 McClellan Street, Schenec-
tady.

OPPORTUNITIES
FOR NURSES

Vacancies now exist in the Institutions
at the Department of Mental Hypirne,
New York State, for Staff Nurse,
P2080 to ?3808 and Heiid Nurse,

to $4140. yor complete information
ipply to Department of Mental Hy-
jieoe, Albany 1, K. T.

ICAM ERAS
* Photo Supplies

We ofTer to Civil S«Tvire omployers a S
n COUKTKS8Y DLSCOIINT T
tm C.-VMKIIAS and PHOTO SUP-

~  PLIES. All popularbranda of mer-
jL chundise in stock. Also hlIRheet
4c  nuality plioto flnishing. Color work
ji;  our speolnlty. n
({ 81.MMKU B81'KOIAI.
4c tine Krain, devolopvd and rnlarged *
e to 3x4 for n

Write For Dfacount Cards n

| Candid Camera EBxch, Inc, *
¢ 128 W. 23d St. (vet. 6th-7th Ae*) *

CH 2-9640 — CH 3-1160

SPECIAL OFFER TO YOU
“from appliance A furniture Hgs.”
f all makes of console A table radios
if all typea of television sets
washing machines (all makes)
~ raa ranges (all standard makea)
A Complef* Lin* of
Juvenile Furniture
of all standard makes, cribs
chiflerobea, carriakee. high
chairs and stollers.

AN M TremendoHS savings
to Civil Service Employees

9IMMONY9 BEAUTT REST box aprinfft.
and mattresses for immediate delivery

BLOOM & KRUP

204 First Av*.,, NYC OR 3-2760
(Between 12th & 13th .Sts)
OPEN UNTIL 0 P. M.

Buy U. S. Bonds

AU WATCHES CLEANED & REPAIRED

AT MODERATE PRICES

WITH COMPILETB OVKKHAIIL

MUNICIPAL JEWELRY CO.

»«T PEARL ST., IIBOOKI.YN,

OPP. CONSOLIDATED EDISON IILDG.

Wm Carry m Complets Lme of
Prewture Cookers, Radios, ilfnters, Ala-
minum Ware, Vacuum Cleaners, Electric
Irons, Lamps, Refrigerators, Washing
Machinca, and 1,000 other items.

Gnlko Products

1165 BROADWAY
(MB. »7tli St.—fitb n.) New yatft
Room 507

Si.SO EXPANSION S%L,SO
BANDS I1&Lp

WATCH STRAP

N. Y. J. GUKMI/II

DUSTKK 5-518a

MU

20%
DISCOUNT

INVEST

AND HOUSEHOLD
5 APPLIANCES

— 35mmrolls.*
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Allowance
Points a Moral

EIE Office of State Comptroller Frank C. Moore has

done a workmanlike job in the manner by which it
has raised travel allowances for State employees.
At a meeting with a committee of the Civil Service

Employees Association, the Comptroller’s aides were

formed that travelling workers are finding all costs on the
road up—agas, oil, insurance, car maintenance, hotel prices

and meals.

The State had been paying 6¢c a mile to employees us-
hx'g their own cars on public business, and ?9 a day for

living expenses.

These figures did not accord with pres-

ent-day costs, the employees maintained, and it was actu-
ally costing them money-out-of-pocket to travel for the

State.

The Comptroller’s Office set to work to gather all the

relevant information.

ough.

The study was detailed and thor-
It proved the employees were right.

While the

State did not go as high as the employees had expected
(it was felt that 8c a mile was closer to the real cost),
nevertheless, the Comptroller did go to the point where

his figures led him.

living expenses to $9.50 a day.

This is an illustration of one of the real advances made
m New York State government. Today employees and man-
agement can sit down over a problem and work it out
on the basis of facts, coolly and in a gentlemanly manner.

Other States—and many
State as well—can

local

Car costs were raised to 7c a mile;

governments within the
learn from this demonstration what

it is that makes good working relationships and better
public performance.

Per Diem U. S. Workers
Need Consideration, Too

ATAIIE salaries of Federal employees were raised »ome-

A what by Congress at the

but somewhat.
These raises did not apply to a large, important group
of Government workers—the hourly and per diem work-

ers at various Army and Navy establishments.

last session—not enough,

The »al-

aries of such workers is fixed by local wage boards, in
accordance (theoretically) with the rates of pay prevail-

ing
formed.

in the communities where the work is being per-

Now it was felt by the proponents of the Conjgressional
pay raise that the local wage boards would be influenced

to raise pay also.

It is obvious that a man who works on

an hourly or per diem basis has the same financial prob-
lems these days as does anyone else.

The wage boards have not, however, been in too great
a hurry to make adjustments. Thus it happens that men
work side by side®—some of them on annual salary, re-
ceiving $330 a year more than formerly; others, on hourly
or daily rates, receiving no more than they have formerly. fetting worried — they feel they

Hourly and per diem rates of pay should go up—just
AS the price of meat has gone up.

Wage boards in the same areas should also clear with

each other

more effectively than they do.

T

he LEADER

learns, for example, that men in the New York area, do-
ing the same work, are paid different rates by the Navy
and by the Army. Of course, this doesn’t make for good
working relationships, because the lower-paid group al-

ways feels

it is being slighted.

Certainly there should be

little trouble in establishing uniform pay standards.

Insi

By H.
A definite possibility cwitinues

to exist that
examination

next year by the NYC Civil Ser-
Ticc Commission.
1949 it will certainly be held
said President Joseph A

1950,
McNamara.

“We’re hoping it wont be ’49,”
“but
we’ll go through with it
u”~ual schedule.”

Such a schedule would call for
a written te.st

he added,

d e

J. BERNARD

Stor

applications
a Patrolman (P.D.) ¢
will be conducted in January.
If not held in
In

0 f

fore the period for the receipt of

i would

either late in December or early

The medical

woul4 be held In the spring and
the thsicals in the summer,
ist Won’t Live FuU Life

The last Patrolman examination

E X

be opened

tests

produced about 4,500 six months

if It has to be,

on the the

in Muich. 'Jhae-

ago. Its legal life would terminate
in four years, or in 1952, unless
list were exhausted sooner.
The prospect of an early new ex-
amination depends on depletioii.
As yet the Police jDepartment *

in-

TEtEY'RE already talking about
the State gubernatorial candidate
for 1950. In GOP circles,, these
names are being mentioned:
Lieutenant Governor Joe R. Han-
ley, to succeed himself; Comp-
troller Prank C. Moore; D. Mal-
lory Stephens, powerful Assembly
flgiu-e; William Bleakley, West-
chester boss, and Ozzie Heck,
Speaker of the Assembly. At this
moment, despite his age, the bet-
ting Is on Hanley. Which still
leaves an open spot on the State
ticket. If Prank Moore should get
the nomination, there will be two
open spots. So Republicans all
over the State are angling—which
makes more political hay, since
they’re angling for the good spots
in Washington, too . . . Don’t be
surprised if Paul Lockwood emer-
ges as a gubernatorial candidate
after a two-year build-up in Wash-
ington and a Dewey push. That
kind of a background might put
him over, politicos say . . .

WHAT is Harry Truman’s worth
to private Industry if he is de-
feated? Can he get a Job as head
of a university or an Insurance
company? No one knows. But the
political crystal-ball boys foresee
this kind of a deal: Truman might
appoint one of the Missouri Sen-
ators (Donnell or Kem) to a long-
term Federal Job. And Truman

himself would be appointed to
the vacant Senatorial post by
Missouri’s Democratic Governor

Phil M. Donnelly. This set up has
Interesting connotations: First, the
two Missouri Senators are Re-
publicans. One of them would be
nominated to a high Federal pos-
ition by ft lame duck President,
who himself would be appointed
to the Senatorship by a lame duck
Governor — for Donnelly must
run again in this fall’s election,
and he too might lose. That’ the
kind of speculation the master-
minds are going In for in the
summer’s heat. This strategy
would have more point if the
present Missouri Senators only
happened to be Democrats

NYC Democrats are somewhat
perturbed over the patronage-fat
Surrogate situation. They had
felt that when Hugo Rogers took
over the leadership of Tammany,
and compromised with Mayor Wil-
liam ODwyer on candidate Judge
Mullin, that Mullin would then
receive the ALP endorsement.
Wi ithout ALP endorsement, Mullin
Is almost sure to lose to GOP
candidate Prankenthaler. Enter
Vito Marcantonio. That gentle-
man’s candidate for the Job Is O.

John Rogge, former U. 8. Justice f

Department attorney. Rogge knows
he wont win, but to him the Job
is ft flrst-rate publicity build-up
for lecture tours etc. If Rogge is
nominated to the State Supreme
Court, ftt the ALP Judicial con-
yention to. September, there Is
still time for him to relinquish
the Surrogate nomination, and
the ALP endorsement to go to
Mullin. But Rogge says he wont
be party to such ft deal. Now
Tammany and ALP politicians are

cant handle Rogge. Rogge has
ft history of defying his bosses
when he disagrees with them—
to the beating of loud publicity
drums. Marcantonio may be hold-
ing Rogge in title race simﬂly to
muscle out of the way John P.
Morrissey, who is running against
Mai'c for the Congressional seat
In the district. But iIf Rogge wont
withdraw, that deal can’t be made.
This is one time when Marc’s man
might not play Marc's way . . .

d M S

unable to say how many Patrol-
man appointments will be made
by July 1, 1949. When ft clear in-
dication of that figure is obtained,
the decision on the holding of ft
new examination will be made.
“The present list will not last
Its full legal life,” said President
McNamara. “We’d like to hold the
next examination in 1950, for it
couldn’t be held later than that,
and also we’d then have all the
time we need. But if its to be a
1949 examination, though we
won’t have all the time we’ll need,

Merit

Robert K. Stilson

ANY public official who tmder-
takes to tangle with Robert Ken-
neth Stilson is ft brave man in-
deed. If the tangle Isn’t quite
on the up-and-up. It’s Just too
bad for the xmwary gentleman
on the other side of the ring.

There was a time, only a month
ago, when the Schenectady Chap-
ter of the Civil Service Employees
Association was fighting for a pay
raise. A local Supecrvisor form the
10th ward, by name Joseph Don-
nan, ran a poll among the resi-
dents of ms a<rea on the question

of a pay raise. That poll revealed
that the citizens in the 10th ward
were overwhelmingly opposed to
the proposed pay increase.
Stilson didn’t like the way the

thing looked. So he did a little
studying of the situation. He
showed that the poll was so

worded as to elicit exactly the an-
swer which Donnan wanted, that
it was in fact strictly a phony.
He showed that Donnan’ figures
were all wet. And then Bob
wound up with this haymaker;
“It is unfortunate that the Super-
visor was misinformed, and that
the misinformation found its way
to the public, endangering our
efforts under the chapter to se-
cure pay raises. | am sure resi-
dents of Bellevue would have

. shown a different attitude than

had
to

that indicated by the poll,
Mr. Donnan taken the care
obtain correct information.”

He proved to the City Council
that Donnan’s blast against ade-
quate salary increase adjustments
was filed with the Council after
Donnan had voted a wage in-
crease across the board for
county officials and employees—
a significant inconsistency. He
rounded up the Schenectady news-
papers on his side. One of them
ran interviews of its own, get-
ting completely different results
rom those Donnan achieved.
Poor Mr. Donnan appeared to be
a highly demolished politician be-
fore it was over.

Wages of Yesterday

To the employees of the City
Coimcil, Stilson drove home his
plea for a pay raise with this
statement. “You cant expect city
officials and employees to build a
town of tomorrow on the wages of
yesterday.”

This year, Stilson and his chap-
ter have pushed through raises
both for city and county employ-
ees. He Is now working on a re-
vised, liberalized set of leave rules
for county employees. Knowing
Stilson, you can lay your bets
he’ll win this one, too.

How to Do It

Bob Stilson is a brilliant exam-
le of the dynamic, aggressive
eadership which is making itself
felt at the county and municipal
level of organization. He was in

we’n certainly need all the time
we’ll have.”

Bad News for Six Lieutenants

Mr. McNamara laid that Cor-
poration Council John P. Mec-
Grath had written the Commis-
sion, upholding the contention of
H. Eliot Kaplan, counsel to peti-
tioners in the case of Carey ver-
sus Morton, that the promotion
to Lieutenant of six Firemen who
had ft disability rating of zero
per cent would have to be re-
voked. In the Carey case the
Court of Appeals held that the
percentage disability had to be at
least 10 before primary veteran
preference applied. Ttie zero per-
cent disabled veterans were pig-

Tm—

Man

ftt the beginning when tv
ployees of Schenectady
organized themselves into
Service Employees Afsoi
ftnd be has served as

of the chapter since
short period, the chapu”l
achieved such local emine”J
It is heard out with resppM
statements make the press
larly, and It is a clear WJ
good government in the are

Stilson’s Advice

Btilson oflfers this adv
county groups in the pr(W
organization, and afflict®
problems of salary and "a
conditions: “Prepare yom
carefully. Know your facts
sent that case firmly, and

Augmt 3, u

certain It’s understood in
Iocal_itr. Meet as frequentiJ
possible with the local legij,

body, and do this as a grounl
individually. Exert the d€m(«J
process of arguing, kiddine ,
ing.”

On organization, Stilson

this advice: “In organizing
employees, give them ascul
that you are not just ao

political pressure group, au
get them for political pum
Make them understand tliat

will belong to something

sets high standards and princil
for their welfare, a group

fights discriminatory  pracij
and against other groups wWH
encourage discriminatory prast]
Let them know what tlie orj
ization has accomplished in

ting better pay and better W
ing conditions for employees

like themselves. Do this,

you’ll have a tight, strong org
zation.”

Big Wheel hi Lions Al

A lean, energetic, slow-speali
affable man, Stilson has eng
“go” in him to participate in "
civic activities. As Secretaryl
the Schenectady Lions Club*
gets out a brochure for the
takes care of hundreds of
details and acts as liaison bet?
his club and the Lions Interi
tional.

He’s Done Everything

As a boy, he attended scho
“as rarely as possible”—in sdJ
ectady. He knocked around!
good deal as a young man, fin(
getting into vaudeville with
then well-known comedian, Fn
Ford. In a farce comedy set
Bob Stilson was Ford’s strai
man. He played the dapper,
looking, well dressed charac
against Ford's shabby, low-com(
appeal. He was on the road
years, working the big vaudev
circuits. Later he went into
food and merchandise retail bi
ness in Schenectady, and
later, he opened a restaura
During the war, he worked
General Electric as an expedit

In 1936 Bob came into
Schenectady city government
Deputy Sealer of Weights
Measures. He won the job
open competition, and he
holds it. The G. E. job wasn
down in his spare ‘time duri
the war years.

Stilson "has always been in
ested in the welfare of emplo:
and in the political side of 1
government, as it affects enpl<
ees. In addition to his work
the Lions, he also belongs to
Masons and the Odd Fellows,
is married, and the father of tni
children; Carolyn, 11, Williani'
and Andrea, 16 months.

Indoor Sport

A celebrated poker player,

Insists that this talent cam®
him only because he is dlef
to sunshine, and thus had
develop an Interesting 1™"
hobby.
His final word to people
county chapters is this: “You”?
look at the picture selfishly.
ever say, ‘We've got a raise iw
\_Nhﬁ/ pay more dues.” That
is Just a step in a never emi
iprogram for Improvement.”

moted before Supreme Court”
tice McGeehan held that at-
10 percent disability rating
necessary.

Mr. Kaplan contended that
court order was retroactive.

The Corporation Counsel
vised In favor of revocation
the certifications. The Com»
sion is studying all six cas™.
determine whether the &lis%,
attained 10 per cent
rating on or prior to the
tion dates. There have been
such dates since the first deci®
Therefore If any eligible
under the wire for either
will retain his promotion;

(CQntimied on Page "2).
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State
M any

The State iS lookini? for men
and women who can qualify for
joibs in 22 titles at salaries of
$2,622 to $6,700.

Applications are being issued
by State Civil Service Commission
offices in NYC at 270 Broadway,
and in Albany at 39 Columubia
Street or the State Office Build-
ing. They may be obtained in per-
«001 oir by mail, but must be filed
by Monday, August 23.

Appointments will be made in
the fields of engineering, market-
ing, education, motion pictures,
trades, laboratory work, pharma-
cy, dentistry and psychiatry* Give
the number of the exam you're
interested in when you apply.

All applications must be filed
with the Commission at the Gov-
ernor Alfred E. Smith State Of-
fice Building, Albany 1, N. Y.

Three examinations, Associate
Cancer Radiologist, “nior Psy-
chiatrist and Biochemist, are open
to non state residents; the others
are limited to residents only.

Complete information on each
examination follows:

MARKETING

8208, Marketing Investigators,
Department of Agriculture and
Markets. Three vacancies. Re-
quires high school graduation and
8 years’ experience in agricultural
marketing; or satisfactory equiv-
alent. Entrance salary $3,036
which includes a cost-of-living bo-
nus of $396 this year. Five an-
gual salary increases of $120. Fee

2.
8208, Farm Products Inspector,
Department of Agriculture and
Markets. Several vacancies. Re-
quires U. S. Department of Agri-
culture licenses to inspect and
certify 8 New York State farm
products, high school graduation
and 3 years’ experience in inspect-
ing and grading fresh fruits and
vegetables; or satisfactory equiv-
alent. Entrance salary $3,036
yhich includes a cost-of-living bo-
nus of $396 this year. Five annu-
%I salary increases of $120. Fee
2

8207, Market Reporter, Division
©f Markets, Department of Agri-
culture and Markets. Four vacan-
cies for Market Reporter—2 in
New York City, 1 in Syracuse and
1 in Buffalo; 1 vacancy in Buffa-
lo for Market Reporter (Hve-
*t~rk); 1 racancy in New York
City for Market Reporter (flow-

ers) ; 1 vacancy for Market Re-
porter (poultry). Requires high
school  graduation, graduation

from a two-year course in agri-
culture and 2 years’ experience in
dealing with froits and vegetables,
livestock, flowers, er poultry; or
satisfactory equivalent. Separate
eligible lists will be eatablished
for each specialty and candidates
m_a?/ wmpete in all options if eli-
gible. Bntrance salary $3,714 which

Air Force
Engineering
Positions

WASHINGTON, Aug. 1-Exam-
Inations have been opened In four
Engineering fields to fill positions
with the Air Force at Barlcsdale
Air Base, Shreveport, La. Appli-
cations will be accepted until
Tuesday, August 17.

There are openings In the fol-
lowing titles: ~Architectural En-
gineer, $5,232; Chemical Engineer,
Water and Sewage, $4,479; Mech-
anical Engineer, Air Conditioning
«nd Refrigeration. $6,235, and In
Jour divisions of Civil En~neering
—Construction, $5,232; Installa-
tion Utilization, $4,479 and $5,232;
Sanitary $5,232 and surfacing and
Paving,” $5,232.

Make application to the Execu-
tive Secretary, Board of U. S.
Civil Service Examiners for the
Bhreveport Area, Post Office Build-
ing, Shreveport, La. .

Applications and additional In-
formation may be_obtained from
the Commission In Washington
«it 7th and P Streets, or in NYC

841 Washington 6treet»

Opens
Occupational

CIVIL SERVICE

P e
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for

includes a eost-of-ljving bonus of
$474 this year. Five annual sala-
ry increases of $132. Fee $3.

PSYCHIATRY — DENTISTRY
PHARMACY — LABORATORY

8067, Associate Cancer Radiolo-
gist, Department of Health. One
vacancy at Roswell Park Memori-
al Institute in Buffalo. Requires
graduation from approved medical
school, license to practice in New
York State, one-year internship
and 5 years’ clinical specialization
in the treatment of Cancer. Sin
application of radiology and deep
x-ray therapy; Or satisfactory
equivalent. Entrance salary $6,-
700 which includes a eost-of-living
bonus of $700 this year. Five an-
nual salary increases of $275. Fee
$5. Open to non-residents.

8212, Senior Psychiatrist, State
Departments and Institutions. Va-
cancies in all institutions of <3ie
Department of Mental Hygiene
and at Matteawan and Dannemo-
ra State Hospitals, Department of
Oorrection. Requires graduation
from approved medical school, li-
cense to practice medicine in New
York State, one year intemeship
and 2 years’ hospital psychiatric
experience; or satisfactory equiv-
alent. Entrance valary $5,232
which includes a eost-of-living bo-
nus of $612 this year. Five annual
salairy increases Oof $220. Open to
non-residents.

8196, Biochemist, Division
Laboratories and Research, De-
partment of Health. Four vacan-
cies in Albany. Requires eollege
graduation with apecialiaation in
science, graduate study in bac-
teriology and biochemistry, and
two years' professional laboratory
experience; or satisfactory equiv-
alent. Entrance salary $3,450
which includes a eoet-of-living bo-
nus of $450 this year. Five an-
nual salary increases of $232;. Fee
$2. Open to non-residents.

8200, Dentist, State Department
and Institutions. Vacancies at
Hudson River and Rochester State
Hospitals, Department of Mental
Hygiene. Reqilires license to prac-
tice dentistry in New York State
and one year of dental practice;

or sAtisfactory equivalent. Bn-
tranoe salary $4,342 which in-
cludes a eost-of-living bonus ef

$522 this year. Five annual salary
increases of $180. Fee $3.

8206, Junior Pharmacist, State
Department and Institutions. Va-
cancies at Craig Colony, a>" at
Binghamton, Central Islip, Ch>
wanda, Marcy, and Willard State
hospitals, Department of Mental
Hygiene. R”uires  graduation
from a recognized eollege of phar-
macy and license t0 piractice In
New York State, fentranoe salar
$2,760 which Jnclude* a eost-of-
living bonus ef $MO this year.
Five anoal salary increases ti
$120. Fee $8.

8211, Senior Laboratory Tedtnl-
eian (TB), State Departments
and Institutions. One vacancy at
Hermann H, Bi«pgs Memorial HOS-
pital, Ithaca. Requires eoUege
gradoati<»i wiitfa apeeialieation ia
science and 2 years’ socperience In

tuberculosis laboratory irodk; er
satisfactory equivalent. Entranee
salary $2,622 whi” includes a

eost-of-living bonus ef $342 this
year. Five annual salary iooreas-
ea of $120. Fee $2.

ENGINEERING

t195, Associate Transportation
Engineer, Railroad Bareau, Divi-
sion of Engineering, Department
of Public Service. Otoe vacancy in
New York City. Requires license
to practice professional engrineer-
ing ia New Yiidc State and It
years’ experience INn eonstructien.
operation, anti oftaintenance ef
steam and electric railroads, 1
years in charge of major con-
struction or maintenance work; er
satisfactory equivalent. Entrance
salary $6,700 which includes a
cost-of-llving bonus of $700 this
year. Five annual aalary increases
of $275. Pee $5.

8203, Industrial Consultant, Di-
vision of Commerce and Industry,
Department of Commerce. Four
vacancies in Albany and 1 in New
Xwk City, R™uir«i college grftd-;

m anent

xams In
Fields

nation in mechanical or industrial
engineering and 4 years’ experi-
ence in industry of government,
2 years in responsible work in an-
alyzing industrial problems; or
satisfactory equivalent. Entrance
salary $4,110 which includes a
cost-of-living bonus of $510 this
year. Five annual salary increas-
es of $180. Fee $3.

8204, Industrial Research As-
sistant, Division of Clommerce and
Industry, Department of Com-
merce. ~Requires. college gradua-
tion in mechanical er industrial
engln_eer_mg and 2 years’ experi-
ence in“industry or government, 1
ear in analyzing industrial prob-
ems; or satisfactory equivalent.
Entrance salary $3,450 which in-
cludes of eost-of-living bonus of
$460 this year. Five annual salary
increases of $132. Fee $2.

8205, Junior Architect, State
Departments. One vacancy. in Di-
vision of Housing, Executive De-
partment and several in the De-
partment of Public Works. Re-
quires _college graduation with
specialization in_architecture _and
1 year of experience in architec-
ture; er aatisfactory equivalent.
Entrance salary $3,450 which in-
cludes a eost-of-living bonus of
$450 this year. Five annual salary
increases of $132. Fee $2.

8209, Senior Architectural Drafts-
man, I“partment of Public Works.
Several vacancies in Albany. Re-
guwes high school graduation and

years’ eanmeermg or drafting
experience, 1 year in architecture;
or satisfactory equivalent. En-
trance aalary $2,898 which in-
cludes a eost-of-fliving bonus of
$578 this year.. Five annual salary
Mcreases of $180. Fee S2.

EDUCATION—MOTION
PICTURES—TRADES

193, Assistant Industrial Fore
man (Chair Shop), Department of
Correction. One vacancy at Great
Meadow Prison in Clomstock. Re-
quires S years’ experience in fur-
niture manufacturing, 1 year as
supervisor. Entrance aalary $2-
622 which inclxides a eost-of-living
bonus of $342 this year. Five an-
nual aalairy itncredses ef $120.
Fee $2. No written tesf. .

8197, Oorrection Institution Vo-
cational Instructor (Electrical Ap-
pliance Repairs), Department of
Correction. One vacancy at Wall-
kill Prison. Requires completion of
Mh grade er equivalent education
and T years’ lourneyman experi-
ence in repairing diectrical appli-
ances. Entrance salary $2,898
which includes a eostM)f-living bo-
ttos ef 187s8_ihia year. Five an-
nnal salary increases ef s$120. No
written test. o

t198. Correction Instituti<Hi Vo-
cational Instructor (Masonry), De-
partment ef Correction. One va-
eancy at New York State Voca-
tional Institute at West Coxsackie.
Requires eowpletion of >th grade
or equivalent education and S
years’ joamMY™AA experience in
masonrx, Entrance iwlary $2,898
which includes a eost<of4iving bo-
nus of $378 this year. Five annu-
ef salary increases ef $120. Fee
*2. No written test. =

s199, Correction Institntion Vo-
cational Instructor (Shoemakin
and Repairing), Department e
Oorrection. One vacancy at Elmi-
*«, Refoimatory. Requires eomple-
ttton ef fth iprade er equivalent
education and i years’ journey-
man exiperienee In sho”aking
aaid lepairing. Entrance salar
2],898 Wwhich includes a eost-of-
firing bonus ef ss87s this year.
Five annual salary increases ef
fl20. Fee $2. No written test.

ssis, IVaining Assistant State
Departments. One vacancy in Al-
bany in the Civil Service” Depart-
ment, 1 in Albany in the Health
I>epartment and 1 in New York,
OHy in the Labor Department.
Re”pii”® college graduation and 4
yeairs’ expenence in a personnel
ar employment office or in indus-
try, 1'year in conducting a train-
ing  program; or satisfactory
equivalent. Eritrance salary $4,242
which includes a cost-of-Hving bo-
nus of $622 this year. Five annu-
al salary increases of $180. Fee $3.

Motion Picture

LEADER

Public

Unit, State Departments, one Vva-
cancy in Albany in the Depart-
ment of Commerce. Requires eol-
lege graduation and 6 years’ ex-
perience in directing or producing
motion pictures; or satisfactory
equivalent. Entrance salary $6,-
7(W which includes a eost-of-living
bonus of $700 this year. Five an-
nual salary increase” of $275. Fee
5

8194, Associate Education Su-
pervisor (Research), Department
of Education. One vacancy in Al-
bany. Requires eollege graduation
with education major ,3 years of
graduate study educational re-
search and 3 yeai”s’ experience ed-
ucational research or satisfactory
equivalent. Entrance salary $5,232
which includes a cost-of-living bo-
nus of $612 tills year. Five an-
nual salary increases $220.
Fee $4.

8210, Senior Education Supervi-
sor (Research), Department of
Education. One vacaficy in Alba-
ny. Requires college graduation,
two years of graduate study in ed-
ucation and 3 years’ experience in
education; or satisfactory equiva-
lent. Entrance salary  $4,242
which includes s eost-of-living bo-
nus of $522 this year. Five annual
salary increases of $180. Fee $8.

Promotion

V115. Associate Snpervisor of
Vocational Rehabilitation, Division
of Vocational Rehabilitation, De-
partment of Education (From.),
$4,638; five annual increases of
$180. Fee $4. One vacancy in the
New York OflBce and one in the
Syracuse Office. (Closes Monday,
August 16.)

7117.
Vocational

of

Rehabilitation, Divis-
ion of Vocational Rehabilitation,
Educat®ion Department (Prom.),
$5232; five annual salary increases
of $220. Fee $4. One vacancy In
Albany. Candidates who have al-
ready filed for No. 5330 Principal
Supervisor of Vocational Rehab-
Ultatlon do not need to file an-
other application, but should sub-
mit a supplementary statement
bringing their application up to
date. (Closes Monday, August 16.)

7114. Head Dictating Machine
Transcriber, (Prom.). Department
of Taxation and Finance. En-
trance salary $3,582, which in-
cludes $462 bonus. In addition,
there are five annual salary in-
creases of $132. Application fee $3.
At present, one vacanc%/ exists in
the Albany Office of the Income
Tax Bureau. Candidates must be
permanently employed In the De-
partment and must have served
on a permanent basis In the com-
petitive class for one year pre-
ceding the date of the examina-
tion in a position allocated to G-6
or higher, and must have had
four years of satisfactory responsi-
ble office experience including the
successful use of dictating ma-
Anes. Candidates must be thor-
oughly familiar with the work
handled by the Transcription Sec-
tion of the Income Tax Bureau;
they must have the executive abil-
ity to delegate responsibility in-
telligently and to assign work with
due regard to quality and quanti-
ty of production; and must have
tact and good Judgment In direct-
Ing a large group of subordinates
and in dealing with heads of bur-
eaus and other employees of the
Department. (Closes Thursday,
Augiist 12).

U.S.

105, Office Appliance Repairman,
$21750, $2,799, $3,024, $3,225. Va-
eancieg in Washington, D. C., and
vicinity. Requirements: Experience
In the repair ef office appliances.
F<«* two highest grades, experience
IN making parts for machines re-
quired. S”me supervisory experi-
ence necessary for highest grade.
No written teat. (Closes Tuesday,
August 17.

106, Medical Officer, $4,479 to

$6,235. For duty in Washington,
D. €., throughout the United
States, and the Panama Cianal
2i0One. Requirements: Graduation

from medical school; current metli-
cal and surgical license (waived
for certain persons and positions);
for two lower grades, full intern-
ship, either general rotating or in
a specialty (waived for certain
positions); for two highest gi'ades,
professional medical experience.
Maximum age for Panama Canal
Service, 45 yearai for Indian Seo'v-

Principal Supervisor of

P«g.

Job s

ice, 60 years; for other agencies,
62 years. *44- and 50-year age
limits waived to 62 years, and 6i-
year acre limit waived without limi-
tation for persons entitled to vet-
eran preference. No written test.
(Open until further notice.)

2-61-2(1948). Orthopedic Tech-,
nician; (Leather and Fabrics),
$2284 to $3351; (Metals and Plas-
tics), 02498 to $3727; (Plaster
Molder), $2284 to $2974; (Shoe
Modifier), $2498 to $3351; (Limb-
maker), $2498 to $3727; (General;,
$2284 to $3727; (Shop Supervisor),
$3351 to $3727. (Closes Thursday,
August 12).

2-61-2 (1948). Orthopedic Tech”
nologist, $4479. (Closes Tliui’sday,
August 32).

4-69.1 Inspector (Poles), $4,149.
For duty throughout the United
States, in the Rural Electrification
Administration. Requirements:
Five years of progressive experi-
ence in preservative treatment and
inspection of heavy timber pro-
ducts. At least one year of the
experience must have been in In-
specting treated poles or piles. No
written test. Send application to
the Executive Secretary, Board of
U. S. Civil Service Examiners for
the

Department of Agriculture,

Agricultural  Research  Center,
Beltsville, Md. (No closing date).
98. Social Workers, $2,644 to

$4,149 a year. Application fee $5.
Applications can be obtained at
the U.S. Civil Service Commission,
Washington 25, D. C. This is an
amendment to the previous order
of the closing date. (No closing
date).

58. Messenger, $1,690 a year.
Only persons entitled to veteran’s
preference may apply. For duty
in Washington, D, C. and vicin-
ty. Requirements: eligibility in a
written test. No experience neces-

sary. No age l'equirements. (No
closing date).
18. Stenographer and Typist.

$1,954 to $2,394 (most positions
start at $2,168.). For duty in
Washington, D. C. and vicinity,
there will be a written test, in-
cluding typewriting, general test,
and stenography (for Stenogra-
phers only). (No closing date).
8-3-7. Mecnanics, Including Au-
to Mechanic Helper, 94 cents to
$1.14; Junior Auto Mechanic, $1.02
to $1.33; Automotive Mechanic,
$1.11 to $1.45; Auto Repairman,
$1.19 to $1.45; Foreman Auto Me-
chanic, $1.24 to $1.73; General
Mechanic, $1.19 to $1.45. Location
of work Is In the Army, Air force,
Naval and Marine Corps Reserve
Training Station In the metro-
politan area of Omaha, Nebraska
and the Engineers Corps in the
Omaha district. Applications will
be given and received at the Board
of Civil Service Examiners, 1709
Jackson Street, Room 407, Omaha,
Nebraska. (No closing date).

Training
For Job
Therapy

Women who wish to serve as
Tolurvteers In a useful field of ac-
tivity may be Interested In know-
ing of plans for the 10th Occupa-
tional Therapy Volunteer Assist-
ants Training Course, scheduled to
begin October 14. The 10-week
course Is under sponsorship of the
New York State Association of
Occupational Therapists and The
Junior League of the City of New
York.

Classes will be held on Monday,
Wednesday and Friday afternoons
in the underland ~Room, St.
James Episcopal Church, Madison
Avenue and 71st Street, New York
City. Those completing the course
will qualify as aides to professional
therapists who serve on tlie staffs
of veterans, municipal and volun-
tary hospitals throughout the
New York area. Nearly five hun-
dred women have been trained in
the nine classes for volunteers
which have been conducted in the
past six years ,and they are now

serving in thirty-five different
hospitals.
Registration will take place,

from October 5th thixnigh October
7th, at the office of the Occupa-
tional Therapy WVolunteer Assl.st-
ant.c Training Coursei!, 990 Madi-
son Avenue, Information may be
secured after Reptrmhrr lat, by
telephoning Pl..aaa
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102 Spare-TimeMoney-Making Ideas forW om en

(Continued from Page 1)

**Many New York women have
ereated a business by marketing
ft homemade recipe or providing a
needed food service. Food prod-
ucts that sell to the shops and
Inna Include unusual confections,
cakes, cookies, breads, jellies, jams,
special sauces, relishes. Pood spec-

ials can also be sold on order
dIMctly to customers.”
"here are other outlets for

f«od products, women’s exchanges
church fairs, community markets,
ffirmers markets, roadside stands.
Quantity output can be placed in
neighborhood groceries, gift shops,
bakeries, candy and luxury food
shops, tearooms, hotels, quick
lunch spots. Many non-perishable
items can be sold by mail order.

Do You Sew?

lities lie in articles for which
people are willing to pay the ex-
tra cost; luxury items on which
the handmade label adds value,
items which aren’t otherwise avail-
able on the market.”

“New York State women have
found that these needlework ar-
ticles sell: infants’ wear, lingerie,
blouses, accessories, aprons, tea
sets, handmade lace doilies, sach-
ets, sewing bags, toys, dolls and
novelties

“Outlets Include women’s ex-
changes, guild and community
markets, gift shops, specialty

shops, department stores.”
While the demand for needle-
work articles is limited, the de-
mand for sewing services is wide,
we learn.
The booklet warns that success

depends not on ability, but on

If your talent is sewing, the the demand for the sérvice per-
booklet advises: formed.

“Extra skill, imagination and, . .
above all; style in design are Community Services

Use your imagination, the book-

needed, or the products must have i
advises. Almost every com-

specialized appeal. Profit possibi-

FIREMAN

PHYSICAL EXAMINATIONS START MON. AUG. 16th

FREE Are You Fit? . ..

FREE MEDICAL 1/ nof, start training NOWt
EXAMINATION CL4SSf:S DAY and EVENING
Before Enrollment SIX DAYS A WEEK

VETERANS MAY TRAIN UNDER G. I. BILL
RAILWAY POSTAL CLERK

Enlriince Salary * Week ¢ Increases to |[*T3 « Week
A”e: 18 to 35 ¢ Min. Hgt. 56" ¢ Vision 20/30 « Glasses PermiHW
40-HOUR WEEK + HUNDREDS OF VACANCIES
Clashes WEDNESDAY * FRIDAY, 1:15 ft 7:30 PJM.

let

rs'ew York State Examination Ordered

MOTOR VEHICLE LICENSE EXAMINER
Salary Range $58 to $70 « Week

DUTIES; Examine AppHeanft for Operators & Chaulfeun
('la8BC8 TUES. & TIIURS. at I;15, 6 and 8 P.M.

New York CIfy Examination Ordered— MEN & WOMEN

INVESTIGATOR

(2 Years Satisfactory Investigating Experiencm Required}

1 Make investigations for Lofw Dept., Boord of TroM*
portatioN and other City Deptk Interesting wort

Examinations Expected la Janvary — EnroilfliMt Now Opeal
a Week to Start — Promotion Opportuniti««

CLASSES WEDNESDAYS mt 7:30 PM,

Classes Starting — New Examination Expected in 1949

PATROLMAN

AITENTION Startin S0, Ajinnal $
| 9%56‘ Increases 9Q '%\t Ea¥

VETERANS! AT
You Cun Train for
Putrolinan and Many MO EDUCATIONAL REQUfKFMCNTS
olh Civil Servi

o poé\i't'ions eI cLAssEs MONDAY and WEDNESDAY

WITHOUT COST at 10:30 A.M., ItlS. 5:30 and 7:S0 PJL

1Indur O. I. Rill 'FREE MEDICAI EXAMINATION

Inquire for Details By Staff Physicians at Convenleaf Hear*

. . Tliose interested m mny of tiio
An InV|tat|0n above examinations aro invited
to attend @ clase mm oar giMsta.

Examinations Expected In January — Enrollment Now Opeol

e INSPECTOR of PLUMBING e CITY PLUMBER
e MASTER PLUMBER’S LICENSE

Classet Starting Soon Witt Be Limited m

VOCATIONAL COURSES

TELEVISION COMMUNICATIONS
Architectural - Mechanical - Structural

iSiae

KADIO . .
DKAFTIING -

Modardf* rates— payabi* In Instalimantt. Mott of our covrtes ar« avaiUbU und«r
tha provision ot th« G.l. BILL. Coniult owr advitory itaff.

7ie DEIEHANTY

11« 1. 1SSt,N. Y. 1 OR«m«rc)r 3-6fOP

OFHCI HOURS”on. ~

munity can support such a service
as repairs, baby-sitting, a place-
ment bureau and some type of
pargy service.

“Sometimes groups of women
are able to develop. a profitable
enterprise by combining their nat-
ural ‘resoiu*ces and pooling their
talents. In this way women whose
husbands raise turkeys have gone
into business togethér to market
canned turkey products. In an-
other community women have set
up a country store and Inn, one
woman contributing hotel manage-
ment, another her cakes and an-

other ‘shirt-tair aprons made
from scraps In her sewing basket.”
Home Shops

Successful haome shops range
from custom millinery and alter-
ation center* to swap and thrift
shops. Partx_ services_are a good
“once-in-awhile" business. hil-
dren are an important consumer

roup and services catering to

eir needs are on the. increase:
these include baby-sitting agen-
cies, tutoring, day” nurseries, ~day
camps, children’s part% services,
story-telling and baby butler ser-
vices which suppI)( eversrthin
from bahy foods to bibs an
blanket pins.

Mrs. Fix-It

Household needs, the Ingenious
brochure informs, are also a good
way to gather ug those extra dol-
lars. Odd-Job services are a far-
orite, from matching samples to
leaving things at the cleaners.
Shopping services, Mrs. Plx-It,
spring cleaning services, opening
and closing_houses in res<nt areas,
sports equipment_repair centers,
sweater laundries in college towns,
and wrapping services—aH these
are good, and women haw made
money out ot them.

Special Sidlls

Tlien. of course, there are the
special skills. The typist can have
a field day for herself with tlie
current demand. Any woman_who
can finish antiques—or is willing
to leam how—can cash ta on
what Is becoming a growing busi-
ness. Specialized design stenciling,
repairing furniture or dolls, mak-
ing toys, Jewelry, lamps, or woven
goods,” are aH “valuable ways of
earning additional shekels in”one's
spare fime.

Classes

Classes for adults and children.

TYPISTS

Wanting increased eamtnsi
Complete Stenography
Course In ten wedn
OL 7-9TM — 0»n Mr. Kom

ROYAL SCHOOL
Lses Sfiniwr (VHWM  « MI

Cosdfflee TmmneM o# t*e "T* fer
CIVIL SERVICE
PHYSICAL EXAMS

FIREMAN

KXCILUMT rACIUTIIS
Tlin* Cyms, Ranning Tiack,
Weigbli, Pml and Gmmml

ConditioiiiBg Eqaipin«al
Apitif Memberakip Deporfsi—#

BROOKLYN CENTRAL
Y.M.C.A.

H Houm n. ruya _IT. H.
STerling F70M
fer J Momtke

T.

Tern Mw

A tloiitic MArchemt
Morin# Academy

CAFT, A. i, BCHULNn, Mk

Any enIM«d mM «r pflR««r Wkm
ka« lufRoUat Him ef $— dmtf, hi

«r MgiiM d«p«rtmMit
of Hn U. S. Arm«d Foro«« «r
Merchant Mariaa, eaa banom* M
ofRcar ki Marchawt MariiM,
within a short pariod of tima. Na
sducatlonal raquiremanft. Cla«ta«
start weeUy.

44 wMmfehmm $K N. f. 4, N. f.
BOwHat Oreea d-TOes

offer another groap ci of>por-
tunltles. These classes can_be con-
ducted at home—In music, dan-
cing, bridge, sewinc. art and all
kinds of “crafts. Brides’ schools
have_been successful in some com-
munities. .

Consultant_ ScrrioM
. .Consultant services are possibil-
ities for the expert in such flekli
as schools, camps, travel, food,
ﬂardens, publicity, interior deconir
on and weddings.

Pets need care.” Can you board
animals for week-ends or longer,
can you set up a_“beauty parlor'
for pets, or train dogs?. These
are_a few of the possibilities.

These arent the only ideas la
the book. The souvenir market
is large and offers opportunities.

folklore and htetonr

add sales appeal to maw lwme.
made prodiiet. A spare room ca«
be turned into clubroom for pnpx
ties, a home idiop, or a tourisl
home. Gardens can easily be
turned into cash. Herfae la ail
their variatimis. and sachets, caa
be_marketed from the home.

The New York Women’s Coun«
cH—a group of 36 leading women
appointed by the Oovemor—/works
with the Conunerce Department tm
widen opportunities for. women,
You can get expert guidance If
you want o start a buSiness.

And if you want a copy of the
money-making booklet, "write te
the State Commerce Department,
112 State Street, Albany, N. Y.

Here's luck to yoni

Local

SCHOOL DIRECTORY

TKINAHtHEUMANAMMECHEINARIMURN inmitint IMBrINIIMHI

AH
AmaiOAK ABg BCHOOI<—summer ClM«ea. Day-—BT«niaf and Satordar Morniiura,
Drawinc A Palntiaa Irom Lite. Adrertisi® Deadaa. Approred far Vaterana.
8410 Broadway. K. T. SI. LO S-5960.
Xzpert indlyldoal teatru«
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Do you work I the Hospitals

peRartment? .
re you a Welfare Investigator?
I A eanitatlon man? )

A stenographer, typist, auto «i-
glneman, personnel director?

Are you one of the 180.000 hu-
man beings who work for the
City of New York, and isnt quite
sure Just what your salary rights
are, where you fit In the pro-
motion scheme, and why some-
loody-else doing the same work as
yg)u do gets a different salsiry for
It?

Perhaps the worst thing about
New York City’s civil service is
Its atrocious classification system
—*“classification through confu-
sion.” Because it is stated in such
simple, easily-understood terms,
The LEADER begins this week a
series of articles consisting of a
study made for the Citizens Bud-
get Commission. The articles deal
with a “weighty” subject, yet are
so lightly written as to be a kind
of hallmark in writing of this kind.
EverY NYC employee and official
should read this series. The
LEADER adds that a study of the
excellent New York State Feld-
Hamilton law ought to be a prel-
ude for any changes to be made.
Bui the changes must come—soon-
er or later they must come, if the
City is to work its way out of
incredible confusion — incredibl
costly confusion, it may be added.

The City desperately needs a
decent pay plan, must stop the
wastage of manpower.

VOH tAIAAY PAY OV
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Health D e
Its Book
Fascinatin

The New York City Health De-
partment this week completed a
new employee handbook, “You
and Your Department of Health,”
to replace its older and drier book
of rules.

This handbook is designed to
acquaint new employees with cus-
toms, regulations and procediires
of the Department in language
which will be meaningful to any
emFIo?/ee who picks it up. Copies
will also be given out to present
employees so that they can become
familiar with all phases of depart-
mental work.

Personnel Director  WilUam
Brody first visualized the new
handbook back in 1945. “The for-
mer book of rules” he said, “con-
sisted almost exclusively of a
series of don’ts, and we are get-
ting away from that entirely by
telling the employee what he fe
allowed to do, what he has a
right to expect, and what his
privileges are. We also have en-
deavored to print It In attraetire
ityle and format.”

A special feature la the fllustra®
Md “organization 1 chart.” Hie
reader can see at a glance Just
how the Department functions
*Ad what serrices It Includea.

is Important In an orfanlaa-
Hon of 4,000, where the IndiTldual
"Ployee Is apt to kwe toneh with
A tJOé;oes €B Mlde 1tom hb w €i-

How Ac lai*erM

a Stud
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Beings
in uUn

How you ean start reading the
report ltself. And please don't
skip anything — this is too im-
ixxrtant!

The People Who Work for Us

“Government of the people, by
the people, for the people . .
Abraham Lincoln appreciated In-
tensely that government is the
people, but most of us tend to think
about our government—national,
state and municipal—as an ab-
straction. Our government is com-
posed of people like ourselves. One
out of every fifty persons In the
City of New York works for the
municipal government. This means
that forty-nine of us employ our
fiftieth neighbor to work in our
government for us.

The cost of employing this army
of our neighbors Is a half billion
dollars a year—aproximately half
of the total annual budget. But
that is only part of the story. The
remainder  of the story 1is the
human element. We have 150,000
employees, almost 190,000 if we in-
clude certain quasi-City agencies.
We the people of the City are
the largest employers in the City
of New York. We have a right
and a duty to concern ourselves
with the welfare of our employees.

d N

Plain Talk about Personnel
Double-Talk
There has been much loose

thinking and looser talking about
City personnel problems, particu-
larly about the classification of
positions in the government, for
as long as the memory of living
man. There may be reasons why

THJ nn WORK

ft» Mfipleyees MKl«r«tmd IMr Hb*.

pt.M akes

of Rules
g Stuff

Fictura** Underneath li .
chart ~ this one blank, timt
the new employee's Job ean kc
Uterally **drawn™ In. Hell under-
stand in what lecard_ his Job |8
Important; why he himself 1a a
¥It3| pturt of thé <nrer-all organisa-
ion.

There are full explanatiom if
subjects the run-of-the-mill nde
book doesnt usually touch on.
Illness or death In” the family,
airing of grievances and other per-

sonal” matters are dealt_with, aa
well as wages, hours, Tacaticms,
advancement and retirement.

Idr. Brody announced that 2,000
copies are” now ready tor <Us-
tributlon. One thousand of these
will go to the twenty-one district
offices. Hie other “ousand wuUl
be mostly reserved for new em-
Bloyees. A few will be given to

ureau Directors at Departmental
headquarters. Four thousand ad-
ditional e(@>les_are on order, and
will be ready bj the end of August.

Ifr. Brody and Earl Pretschold
of the Department’s Press Rela-
UooM planned and wrote the book.
Artwcrk was done bir Tom Darttng
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the subject has not been treated
realistically. If there are such rea-
sons, we. do not know any that
warrant evasion or failure to ap-
proach the subject directly now.

This section of our report pivots
upon the five departments under
study, but the weaknesses in per-
sonnel administration are City-
wide. And, therefore, illustrations
of those weaknesses are cited from
both the subject departments and
other departments in pointing up
the following observations.

Our study has made it clear that
one reason why there has been
so much diflBculty about the City’
personnef problems, is that per-
sonnel administration in the
New York City government is a
wonderland of technical gobblede-
gook. It is cluttered with termin-
ologies that confuse the unitiated.

Another reason Is that words
like position classification, job an-
alysis, class specification, salary
standardization, service rating and
others have been made to appear
formidable and frightening. In dis-
cussing the problem we find that
we too have to use these words
Acause they are a kind of com-
mon coin, but the misinterpreta-
tion of these words In the past
cannot defeat plain talk if there
is a will now to think simply.

Business Administration

In the business world there are
certain axomatic principles. They
have been tested by time and by
the most practical test all—
namely, that they work. .

One of these princiides li that

the New York TabrnmOo&U and
Acealth Aasoeiatlon.

Owhig

Aa dianges aart Made hi ttie
tDnwrtment, and as suggesticms
fctifd, % will ha revised.
Brody pointed cot that em-
fiojee suggestions played an hn-
partant part la formidatiag the
It maw stsnds.
with aaeh eopy two ltitens will
I glTen «nt One InTltas aug-
VesUans and erttldsins. The other,
41reeted wpfidaHy «a MW «n-
ployees. veads In part, . we
realise ttiat going mx a mew Job
Is very wmoi Uke mtering a new
adiool . ttkose already in the
Dex>artaMDt af Health are pre-
pared to gire a aordlal welcome
to sewoMners ... we want you
take pride in the fact that you
are a member af ttie hirgest dtg/
health department hi the world,
and to reaUae that you ar anyone
le who contributes to the public
health Is ghring a Ane eerrioe.*'
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when you go out to find a person
to do a job, you first have to know
what the job is. You have to know
what the work is in order to de-
cide how much it is worth in dol-
lars to have the work done. After
that, you look for a person quali-
fied by education and experience
to do the work.

Another simple fact is that you
have to give the person you employ
a chance to get ahead. You have
to help train him to do his work
effectively, evaluate his services
fairly and give him an opportunity
for promotion. If an employee
cannot progress, he can hardly be
blamed if he loses interest and his
work suffers. Stagnation is the
enemy of production.

Government Administration

The principles that apply to em-
ployment in business are similar
to those in government. But be-
cause the profit motive is lacking
as a spur, we have had to learn
through long and bitter experience
that we must have a systematic
merit system in government. We
have taken.the first step against
abuses of public funds by re-
quiring most people who are to
be employed to demonstrate their
fitness to do the work for which
they are employed. But we have
not taken many of the steps that
should follow.

Necessarily, there has to be a
certain amount of order in the
administration of government per-
sonnel. This does not mean that
there can be no fiexibility. In any
well devised sKstem of government
employment there can be adequate
preservation of fiexible operation
without opening the public treas-
ury to wasteful expenditures.

As part of the machinery to ac-
complish this goal, professional
workers In the field of personnel
administration have devised what
they eall a **Position Classifica-
tion.”

This Is @ system which studies
ererything important about all
the jobs in the government service
and” tells exactly what the work
consists of, and arranges the Jobs
fci a definite order so that every-
ene who does the same kind of
work is given the same kind of
title and ean get the same kind
cf pay. The employee in the job
ttien knows to which Job he can
be promoted, ana me employer
knows what kind of person he
needs to fill any position that be-
comes vacant.

Household Administration

Our City hires firemen and po-
lleemen who are trained to do
a certain technical Job. Frequent-
ly, however, it assigns them, and
even sergeants, lieutenants and
captains, to do the work of clerks
or typists for which they have not
been hired or trained.” A visitor
to these departments and also
the Sanitation Department would
find a remarkable amount of one-
lingered t3‘ing.

If a housewife were to employ a
trained nurse to wash the clothes
and a porter to advise her on in-
terior decoration, her neighbors
would tap their skulls suggestively,
and she might eventually find
herself regarded as being quite
out of her senses for employing
people, as the personnel technic-
1ans say, “out-of-title.” Her neigh-
bors would know that a trained
niu'se gets more money, and
properly so, than a laundress, and
they would think it wasteful and
silly for her to employ a skilled
person to do that work. They
would also believe that a porter
Is. generally, not Mkely to be in-
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formed on Interior decoration, and
they would think that she was
wasting a lot of money by taking
his advice.

If this housewife would adopt
a “position classification,” it would
be quite simple. It would consist
of two title.s—one would be laun-
dress and the other would be in-
terior decorator. She would also
know exactly what work each per-
son would do. She would employ
a laundre.ss to wash the clothes
and an interior decorator to sug-
gest how to furnish her home.

For her purposes, a “position
classification” is as simple as that.
Of course, if there are 150,000
jobs involved, they would have to
be arranged in logical order, and
some other matters would also »

Involved, but this is the basic
principle.

That is not all. In order to
make the position classification

work, the housewife would have
to go a step further. She would
have to decide what she should
pay for the work done. Of course,
she would have to give some at-
tention to how much her neigh-
bors are paying for the services
of a laundress. The technicians
sometimes call this the rate of
pay prevailing in the community.
The housewife would decide, In
view of these facts, how much
she should pay for the work. She
would then make the same deci-
sion on how much she will pay,
based upon the work to be done.
She has adopted what the tech-
nicians call a “pay plan” to go
with a “position classification.”

For her purposes a “pay plan”
is as simple as that.

Now a housewife might then go
to an employment agency to hire
a laundress and perhaps to her
neighbors to get suggestions on a
good Interior decorator. This is
her WaP/ of “recruiting personnel.”™
The Black Book of Classification

The Civil Service Commission is
the employment agency for the
City of New York. Its problem
Is also to do for Father Knicker-.
bocker’s 150,000 jobs what the
housewife has to do for two.

To maintain some semblance of
order, the Commission has pub-,
lished a 262-page black-covered
book which it calls its “Rules and
Regulations.” In this book we fIndl
what the City is using as a Pos-
ition Classification. The Citya
employees are grouped into tw»
“services,” the “classified” and thf
“unclassified.” One of these ser*
vices, the classified service, is diw
ided into four “classes.” The big.
gest of these classes is called the
“competitive” class. This class is
also divided, into forty-six “ser-
vices” which are also known as
“parts.” Already you can see
that we have two kinds of “ser-
vices”—one a big service and the
other a little service.

We have made a thorough an-
alysis of the classification book,
and In the following chapters we
discuss many of the matters that
are bound to bewilder employees
and administrators, unless desir-
able clarifications ai'e forthcoming.

¢ The study of personnel administration
was directed by Dr. John J. Pnria, asHisto(i
by Harold A. Winson, Harry Uciner, Paul-
Ine Rogers, Georfre Fescoe, Victor Johnson
and George Maxim,
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(Continued from Page 8)

earlier instance without loss of
.seniority, in the later instance
with loss ol seniority represented
by the intervening period. The
IlaGSt promotions were as of June

Sanitation Dei>artment Lista

The disabled veteran claimants
In the Foreman, Sanitation De-
partment, promotion examination
have been called for interview.
There were 31 claimants. One
candidate withdrew his claim.
Five candidates failed to submit
the required forms. As there are
17 vacancies, all will be filled by
di.sabled veterans as .soon as the
Veterans Administration clears
the certificates, all of which have
been submitted to the VA.

The Sanitation Man, Class B,
eligible list will be promulgated
any day. It was published by the
Commission a couple of months
ago. Promulgation will permit im-
mediate appointments. There are
600 disabled veteran claimants.

“We have to clear the DV
claims before we can promulgate
the list,” explained President
McNamara.

Also the Lieutenant ()P.D) list
will be published any day. It was
held up purposely, pending de-
cision In the case of Patrolmen
who protested the multiple “best”
answers in the examination for
promotion to Sergeant. Tlie Court
of Appeals affirmed the lower
courts’ finding that there could
be only one “best” an.swer. Some
multiple “best” answers were in
the ofiicial key of the Police Lieu-
tenant examination. The same
method, of .selecting only one final
key answer, or, if that seemed
untenable, knocking out the ques-
tion entirely, was followed in the
Police Lieutenant examination as
in the final disposition of the
Sergeant examination problem.
The Sergeant key has not been
finally revi.sed, because more com-
plex problems arose, but comple-
tion Is expected in a week to 10
days.

liere is no heat on to get out
the Litutenant list, although the
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former Lieutenant list waj; ex-
hausted a few months ago by the
promotion of 82 Patrolmen. The
demand from the Police Depart-
ment is for the Sergeant list. The
Commission says that it is proce&-
sing this as fast as possible.
Conflict on Schick Law

President McNamara has writ-
ten to Police Commissioner Arthur
W. Wallander, inquiring whether
he would join in asking an opin-
ion from ~e Corporation Counsel
on a construction of the Schick
local law which reduced from five
years to three the time a Patrol-
man had to serve before attain-
ing top grade and pay. The bill
provided for attainment of first
grade in three years, but excepted
candidates in the recent Sergeant
examination, the one contested in
the courts on the multiple “best”
answer score. Thus a contradic-
tion exists between this law and
the Administration Code, which
makes the first grade decisive of
eligibility in promotion examina-
tions, says the Commission, and
has to be ;5ettled.

The petitioning Pa4;rolmen in
the “best” answer test cfise, head-
ed by George Bliunenthal, say
that they insist that the Cona-
mission abide by the provision*
of the Schick law, and if it fall*
to do so, will sue to compel It
The Ph” Grade Patrolmen who
have not been five years in the
job say that if the” Schick law
1s followed, in respect to except-
ing the Sergeant candidates, they
will sue to prevent what they call
the practice of arrant discriminar
tion. So, either way, the Com-
mission expects a law suit, and
that would delay th« promulga-
tion of the eligible list for nearly
a year, certainly at least for eight

month .
I\/fclilamara Praise* Brcmuwa

President McNamara comm«ii-
ed on the huge tadc that t»
Medical Bureau of th* Commis-
sion is now performing. » lee» -
amining from 400 to 800 persom
a day, almost exclusively in con-
nection with the Fireman exam-
ination test. Last week, worl”
six days, the bureau tested 3,800
in the Fireman exam, besiOM 71
Bookkeeper candidate# an* 2
Cashier candidates.

“That’s a real accomplishment,
said President McNamara, “ana
It is a pleasure to report th»
Commission’s appreciation of th*
grand job that Paul Brenaaa to
dol!’%%'l M. Brennan Is'direc?or o<
the Medical-Physical Bureau. It
was learned that tha Commlssic«
will recQIpimend him to Budget
Director\lioniaiS J. Patterson and
the Board of Estimata for a
Increase in salary.

Welfare Dept. Batiaca

The Commission receiyed
70 Welfare Department employeai
appeals from servica ratings as
revised downward by tha Commis-
sion. It la expected that th* Con»-
mlssion wiU dispoaa of thesa ohJa»>

B ajslde, L- !
iaa.41—24tli daUehaa in
rooina, etaam-eoalL ikMMe i
taDd*»M>«> plot 75x100. Ooeld alM
quiat Mtion. Immediate oocapMMW.
«j«.70a — t Am*
108KRT WP—lrrKerroMM
FUiafaiaC S-TTV
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tions swiftly and that all of them
will be denied. A union delegation
that visited President McNamara
was given that impression, for Mr.
McNamara told them that he had
,conferred with Commissioner Ray-
mond M. Hilliard, of the Welfare
Depeurtment, who had agreed with
Mr. McNamara that certain em-
ployees had been picked by their
supervisors for higher jobs and
given higher efiBciency ratings
than they deserved, to help them
to get the jolMr by promotion ex-
amination in which record and
seniority count 50 per cent, and
thus they would have gotten a
handicap benefit in the written
test as against unfavored candi-

Of the 370 rated, the appeal by
70, or nearly 20 per cent, was
higher than the Commission had
ever experienced before, but it was
made clear that that fact would
in no way influence the result.

The LEADER was first to break
the story about the Commission
craclcing down on Welfare De-
partment servica ratings, a week
before tha dally newspapers pub-
lished their own versions, based
on what tha LEADER had ra-
vealed.

Door OpcM to Emploteea

President McNamara made It
clear that ha Is always glad to
take up with employees and their
representatives whatever _ griev-
ances they hava. As for his own
department, he maintains an open
daor, Any employee of tha Com"
mission may sad him persona_llh/
within 48 hours, and bring wit
him whom he chooses, friend or
lawyer or any other representa-
tive or advocate. The employees
are utilizing the opportunity more
and mora, ristUng _him ‘mostly
alone. somt just grievances were
brought t» his attention this way,
President . McNamara admitted,
and ha did or Is doing what ha
can to hava them corrected.

Stricter Boks aa Attendanea
~Tha Commlsskm has become
firmer am Its tlma regulations,

especially reswd to~absences
and lateness, tat persons seised
with Us at work are not

enalised for being allowed to go
ome early, hr an interpretation
mada by~ President McNama”
Ha insists that there must ba
proof id booa mm IUneas suffic-
ent ta convinca the bureau head,

decidaa a« penaltj-4~ varly-
Uittlns. . n
Q . If ttiara was_much abuaa
of sick leaixa In Um Commfaarion'i

Mr. IfcNaunan answared
In tha negatlTS. but thought that
tha problem might ha aeota m
larOs departmmta.

Thxaa Uats IMayadl
.ProbaUy no modloai m
sical wiU ba hald
liwta October, other than for Flra-
. which afloeta partlcularIE/
tim tor Attandant,
Auto igngiTiconrw and dork, Qrada
a. Tha Madioia-Fhysical Bnreaa
could not add any axtn load to
tha medical tastinc of Fireman

and tho phystmala for

tha comUnod Transit Patrohnan-
OorracttOB  Ofllcer-Brld»a and
Tunzurt OAoer Hr.
McNamara reported. Uhtfl tbs
and phyirinala ara oomr

tifea delajad rramtna-

Ham lists can not ba
promulgated, hanoa «a« ha
cartiflad_ Jor ainointmwi<fc Iteit
eartiflcatioDa to lato  Oetobar
saemed Ukaly. Attendaa
derk, Orado"1 ara laivs
Inatlons.

Xha ** ]
Patro?man—O— orxaction Oflkwr m
Bridge and Tunnai OfBcar tnm

ilava besB completad.
8peed-a» Mathad

Aa sooB aa tha idiyalcafti ara

pletad

completed in_larga eXamtnattfSML

NYC begins investlgatioB o<
ersn Ejre erenoa claims, etnMclall
dlsablUty claims by veterans. Bot
medicals and phi“cals ara .
before a candidate Is ofBC|aIIX
notUted that ha passed tha wrl
ten test, but tha call to the mad.
leal. Mr. McNamara said, may ho
taken as assurance that tha cand”™

data did paas tha writtoi, and
.call to tho phgsmal, assarau
that ho passed both tha wrtttan
and tha No notices are
sent out to passing candldatao
untH tho rrftminatimi s

pleted. except failure noticas,
Tha last of tho Fireman ci
dates ara being notified la appaar
for tha mcdlcala.
OaUook for Next Tear
As to the outlook for next .
Mr. Mcxrrara 3a<t thid ttiA

Tribute to Denny Mahoney

DENNY MAHONEY was always my answer to those who smugh
tell you that public employees are dull and stodgy people. No matte*
wha4; life worlt he would have chosen, Denn?/ was bound to make
people happy and to make this a better world.

Denny picked out the New York City Police Department a« hi.
life’s work. It waa only natural that in time he would have becomt
.t';l,ttd%tective, for that was the sort of work for which, he was so aptl\//\
itted.

It was only natural, too, for Denny to become one of Now York
City s most lovable people. In, time he knew everyone in the city”
bi<f and small, mighty and weak—and everyone came to appreciate
bus goodness and his heartiness.

I was among the fortunate ones who knew Denny a little better
than did the thousands to whom he always waved a cheery hello,
I Urst got to know him when | was civil service editor of the New
York Mirror, and he was in my corner from the day | started. To me
Dermy was not only a great friend and a fellow to pull one out oi
any sadness, but he was a fine public servant. As publisher of a Civil
Service newspaper, | came to understand just why Denny had started
the Detectives (Endowment Association and why his fellow worker*
kept h ~ as their president for twenty-five consecutive years, | learn-
ed to respect and admire him for the wisdom he showed in expressing
the wishes of his fellow workers, and for the soundness of his proposals.

Denny died in the line of duty, and if he had to choose a way to
die, that’s the way he would Have wanted it. Denny was shot in tii*
stomach in a hold-up twenty years ago, and his death was directly
attributable to the bullet that could never be removed.

He was a warm, decent human being. | feel | have lost, and the
CSty of New York haa lost, a friend of rare excellence.

JERRY PINKELSTEIN

NYC Promotion
Eligible Lists

53CS. Foreman, Grade 3. Presi-
dent af the Borough of Brooklyn,
(Prom.) John A. MulvLhill, Joseph
T. Sheridan (V), Thomas J. Mc-
Donald, George E. Fitzroy, John
Donohue, Michael Gorman, John
Cox (V), Wilfred C. Mcinnls (D),
Bernard J. McNulty (D). Richard
Kirk, Morris Spom (V), Robert
T. Monds, James Demieri ﬁV),
Joseph F, Carey, John H._ Gall.
53&8. Foreman, Grade 3, Presi-
dent af the Borongh of The Bronx.
(Prou.) Edward F. Martin, Joseph
Soda, Eugene J. Farrell (D), Mat-
thew Lynch. J.ohn V. Maguire
(V), George P. Hicks, Leo N, Ker-
rigan. Harry J. Lutters, John Bor-
kowski (V), Philip a Claramella,
Lester B. Harms (V), James J.
Fkm, Peter M. Russo, Joseph Ver-
deoacma, James F. lively, Victor
S. Scarano (V), Louis Bortugna,
Sydney Simon, Thomas R. Boylsui,
Joseph Monahan, Louis J. Lai>-
enna (V), John P. TaUa
oreman, Grade S _Presl*
dent of the Borom” ef Queens,
(Pram.) Valentina Goepfert, Har-
old J. Casey éY). Charles_A Ho-
gan, Harold B. Norton, Richard

amtnatlnm'for Jobs in the Board
of Transportation, mastly promo-
tion tests, will loom large in the
picture: tha Patrolman éxam is a

{Itar and, in addition, ex-
amlnationa wiU ba held to fill
poslttons iHieio provisionals ara
now employed.

Major_Arthnr Tata, ohe of the
star StafZmen of tho Commission,
laOBloan to Bud” Director’s of-

Tho Comlsskm could usa
hla ssryices to heip axpedtte smna
amacté of eiamtnatlon work, tout
Is not rashinc ICr. Patterson.

BIG

GOVERNMENT

JOBS

P, Donlon (V), Harold B. Griffiths,
James J. Fitzpatrick (V?, Charles
Herzberg, Lester R. Ziegler, James
T. Barry, William J. O Brieii,
William F. Myers, James P. Tink-
ler Jr., Henry D. Tagliabue (V),
George L. Bushman (V), John T.
Kohler, Joseph J. Meehan, Louis
P. Volkomer (V), Joseph C. Bren-
nan, John J, Smith, Thomas J.
Joyce, Harry T, Hillmann Sr. (V),
Raymond C. Barto, Frank C. Clay,
Bennie E. Molese, Joseph P. Shep-
herd (V). Paul Maranzano (D),
Iver Albert, Jacob Burkholz.
5291. Foreman of Mechanics
éMotor Vehicles), Sanitation,
Prom.), Harry L. Schneider (V),
Thomas B. Burns (V), Peter J.
Andrews, Charles Kraus. Edward
E. Kauff, Henry Seguine (V,
Charles Vogt (V), Pierre J. Mini.
aux (V), Murray Eisenberg (V),
William J, Cohane (V), Herbert
Fritz, Francis J. O’Sullivan, Rocco
DAmato, August J. Dawsoii,
Henry T, Rubis (V), George Lip-
schltz (V), Anthony C. Carroll,
Arthur J. Nelson, Kenneth R
Douglas (V), Joseph A. Sheridan,
Prank P, Platnick (V), Paul J.
Kenny (V), Emanuel L. Rappon,
Walter Curren, Mervin Marks Jr.

(V) Denotes veteran preference
claim.

(D) Denotes disabled veteran
preference claim.
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One af Mi* brfglit yeanqg mefl la
the NYC Fire Deportment is
Stephan A. Moore, LEADER Merit
Man (July 27, 1948), who WM
graduated summa cam foitde from
City College. He was elected to
?hi Beta Kappa, was awarded the
Ward Medal for la
Latin, ond olso received a pott-
gradnate researdi fraat, Ifce
Bonnie Wallace LeClear Award.
He is a Cierli with the MankattiHi
Hre Marshal's office.

Revised Key
On Police
Lieut. Test

Following are the revised ftoal
key answers in the examination
for promotion to Lieutenant, NYC
Police Department. These final
key answers, resulting from care-
ful consideration of all protests
Eubmitted by candidates and in-
cluding modifications of the ten-
tative key as were allowed by the
Commission, have been revised In
accordance with the decision of
the Court of Appeals in the case
of Blumenthal vs. Morton, decid-

ed July 16.
1,C; 2,B; 3,A; 43; 53; 6,D;
7,D; 8,D; 9, strike out; 10, strike

out; 11,D; 12,D; 13,C; 143; 15,B;

exeellesce

16,D; 17,B; 18J5; 193; 20J>;
21,C; 22,C; 23,D; 24,C; 25,D;
26,D; 27,A; 28,C; 29,D; 303;
31,0; 32,B; 33.C; 343; 35, strike
out; 36,D; 37,A; 383; 393;
403; 41,A; 423; 43, strike out;

44, strike out; 45;D; 46,B; 474>;
48,0; 49,C; 50,A; 51,C; 52,C; 53A;
54,D; 55,A; 56,D; 57,A; 58, strike
out; 59,A; 60,B; 61,D; 62,0; 633;
64,0; 65,D; 66.B; 67, strike out;
68,A; 69. strike out; 70,A; 713;
72,D; 73,D; 74,B; 75,0; 76,B; 77,C;
78,0; 79,B; 80,A

Sanitation
Lists to

More than 2,300 Immediate vac-
ancies are expected to be filled
from the Sanitation Man, Class B,
list, which has been OK’d for use
this week.

The list heightens the expecta-
tions of 4,959 men for promotion
to the coveted Sanitation positions.
That many have passed the ex-
amination. enhances are that most
of them will reach the higher
Post before the list has run its
course.

(The NYC Civil Service Com-
iiiission also declared the Sanita-
tion Man, Class C, list ready for
Use last week.)

There may be one hitch before
the appointments go through,
however. It's this:

Several candidates must be
called for hearings first. They
have two weeks in which to ap-
pear. If they do not appear at the
August 2 meeting of the Com-
mission, the “promulgation” of
the list (that means the right to
'“se it) must be held up until the
ljext meeting of the Committee on
Tuesday, Au%ast 17.

lass C Jobs
The Sanitation Man, Clan c,

See Ac

CITIL SEftVICE LEAOXR

NEW YORK CITY NEWS

149 Voets
On NYC

The New Yotk Cfté pnmrotkm
Hat to Park Poremaa Grade 2 has
been released_by the CITil Senriee
Commission. The positions in the
Department of Parks will raise
the status «T many appointees
although the total” number of
those o be appornted during the
life of the list was unavailable as
the LEADER was %orng to press.
The final number of names on the

list is 252.

Toi) man Is Herman Duester,
of 424 60th Street. Brooklyn.
However, he will be preceded on
the fixial list by 149 veterans, dis-
abled and non-disabled, before he
becomes eligible to get the Job.
Second man on the list is Murray
Hochman, of 9841 93rd Drive,
Queens, who is also a non-veteran,
and will have to wait his turn for
appointment while 150 men are
in_line ahead of him.

e first name among the dis-
abled veterans is Anthony S. Car-
lantone, 24 Metropolitan Oval,
Bronx, and be will, under the law,
be the first name up for appoint-
ment to the Foreman post. His

rade of 86.12 makes him number

in terms of the actual earned

ark.

The list follows. The letter D
next to a name means disabled
veteran, the letter V means aon-
disabled veteran.

PromoUoB to Park Foreman,

Grade *. (Men Only), Dcpvt-
ment of Faria (From.)
1—fi0

Herman Deuster, Murray Hodt-
pnan, Anthon 8. Carlantone (D)
Jack Cloldsteln, Edmxmd Prxetak-

iewicz. (D), Lawrence V. Kenny
Francis Crotty évl) Nathan
Imowitz (D), GUbert oleman (
Richard Hite V) William
Do¥le V)J George Dooley (V)
hony Gadzinski George
W.  Griffin,_ Nicholas Lobmeyer

Rudolph Miller, Norbert E. Ham-
mer (D), Louis M. Spina, William
P. Dawson, Mrlton J. Kennerth
é) Warren A lrwin é\/c) IX)Uls
uchbinder (sD) Edwar Brggs
Guido Gui E\)/)} Samuel
Sharkovsky alter V. Rud

g E ward Herrmann Sr.,
Henry ergamisi E; ), WiOter W.
Schroeder, Lyman Berto (V), John
Siriani, Joseph F. Gattun (V),
Nathan Tankenbaum (]D) ohn
Gronowski, Uxomas Killelea,
Norman J. Clark, Leo R. Bisele
(v erlram M. rfrynn D), Alex

er W. Mcintosh d)

Masrck (I\-|/) John J. Madden <D)<
Hercule Trudel (]D) Dominic
Desetta (V), J

Reardon
V), Thomas P. KeIIy V) George
oseph, _Dominick DeSalvo,
Charles B. McCann (ff) (Thomas

P. Murray, Harry Bal

51—100

Neal T. Flanagan, John P.

B & C
10 N

list will be used to fill over 300
{obs ‘liere. are 1,181 names on
Ahe Ilrst which was published last

ri

F?\/Ieanwhlle Sanitation Workers
Local 333, United Public Workers,
complained about the delay _in
ﬁ;_romulgatron of the Class B list.
he union called for Imrlnetdlate
is

appointments | from the to

replace provisionals.

Restaurant Offers
Part Time Woilc
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To Managers in Restaurant
Chain

'NO KXreRIENCK KKCKSBARV
Hoara: 11 S p.n.
GOOD PAV— LVNCH
Apply to
EXCHANGC MIPFET tESTAURANT
44 Cortland Street, New York

Hadson Terminal Buliaiur

mm

Precede Top M an
Park Foreman List

Burke (V) Patrick P. CaIIahanrsIcahro Arnold J. Simon, Jesse C.
, Alexander Tlanl. enry . Reyno ds.
EIott Charles S. Graham V) 151—200
Peter P. Rossi, Albert P. Barisky

ward J. Coiulney (}/) B

ECraseeJr D). Hugh T. Leddy (D) ’

Dominick Gror ano (VI) Pat- (V). Martin Molloy, Jo.sreph C.
rick J. Smith (V). Jose Rose Tillmann, Edwin J." Meade (D),
(V), Frank V\; K/IcCarPhy, ‘Albert Martin P. Schaick, Walter W.
Narone, John s, Maloy,” Maurice C?hilds, Douglas E. Kenny (D),
Pericelli (D), Barney  Rydzeski, Alexander Pecomas (V), John S.
David Lane (V), Arthur Siebrecht Mantovi, Anthony Lobat, Joseph
<D), George R. Larsen, Carl D’An- G Purcell (V) = Aaron Racken-
tonio. Bernard Freyland Frank i}%gengv)éofaonggloWO%%'ngnhss\'NS'fA'\
G}ggllone I§aV|s Richard  Power, Daniello (D), Carmine Sarlo (D),

John G. Firsch- : :
John Mercurio (D). Daniel Mac-
Paul S/I)_eoBemalggankp%rgglrn Neil, George Margto)vi (V), Francis
Lawrence HaI?pendy (D),

X. Byrnes (D), William J. Har-
Kremenlc Harol Darc

q(U%il J:. v), Grevil(lje J.dO’Brieln
oseph A Binaldo John £ Rosiin (V). Almer® Frey, Edward Nosal,
S/&J%dwardG OTtonneII William Jvose h SS“SSJk'h (J/)’C Fgart'rtk JC'
onnell’ (D), William J. Novel- Meehan (D), John J. Corbett, Jr.,

ano Thomas A Himt, Herbert A
Phelan, Harry Richman, John M.
Thomson (V Stanley Wolynlec
Jacob Goldman 9/) William
Krack Vincent browski éV)
a -

Joseph A- Fulco, James J.
bett (D), Gilbert F. McOormick,
Fred Geisberger, John Kulick,

Eric Elo (D), Joseph J. Spagnolo
G. (V), Harvey T. Briell (D), Walter
H. Potorski (V), William V. Pas-

Al red . Martin, Charles ;

chke (V). Eugene P. Doris (V),
cese g F'{—OLé'S P'ChF'arO (D} John J. Scibelli (V), Herbert R.
B inton D). eid (T), Fraiwis Willisuns, David Singer. Arnold A.
rennan Boxman (V), John J. Mooney,

Francis Breen, James C. (Cumber-
land (V), Anthony J. Bencivenga,

Nathan Slavln , August Bog- ; ;
danowicz, Edward " Rossol ( E{gﬁcﬁ' JBeCé‘g'tgg’ ('\‘,‘;“'S J. Liotta,
Edward J. Bo le, Walter T '

Schwaraer Edward Stanko 01—252
Charles A McCormack Geo- Philip A. Valenti (D), Raphael
rge D. Russell (V) GeOI’ Ros- Piero (V), James P. McElligott
si (D) Felix Cleaewskl (:) Mlch (V), Anthony InCristo, Harry J.
ael Solebello (V), Francis J. Tyson (V), William J. Norton (D),
Grant (V) Geor e Sauter (\Q Arthur E. Bauer (V), CHyde S.
William H. Woo George Jones (V), Albert T. Hutchins (D),
Macomb (V, Samue ranet. BenJ, Milton  ~Rosenzweig  Benjamin
amin ShaSer Henry Modrelewski Prince. Michael J. Morton (V),
CDE Philip D. Riley (V‘? Henry Harold A. Carlson (V), C?harles
rehan George A’ Jackmari, Kulis (V), William G. Klinkel,
James J. Coyne (V) Richard Thomas J. Sheehan (V), Edward
Neumann, Camrlle DiClerico P. Johnson, Thomas N. Coleman,
§D?j Philip BOChettO Michad Anthony Seccia (V), Ralph A.
rinzi (VI% Srdney Rosenbeg Darrigrand Narbert P. Volz (V),
Ernest C. Damlano, Darrue John "T. Brusger (V), Nelvin K.
Whltton (D),, Walter H. Hoshn, Hendrickson, ~Theodore Cemik

Arthur P, Cronin, Peter Knateus

(V), Israel Bendersky (V). Reni J.
Sharwood J. Zimmer, Punzrol Per-

Bohart (V), Benjamin P. John-

Icem (D), Lawrence P. Ruh g son (D). Sidney C. Goldberg, Wal-
Joseph Natale (V), Jules I ter Haase, (D), Chtirles H. Schon-
miick. Joseph P. Rudden, Jose lieit. Harry J. Bullinger (D), Pas-
L. Pipczynskl, Bruno A Jatdonka quale R. Yaccaro, Salvatore Vig-
Lawrence J. Berger (V), WalterA neri (V), Joseph Soluri (V), James
Brown, Walter P. Cavanaugh (V), Rodl, Vincent R. Glickman (D),
John J. PetruzBi (Y) Jose h Larry Ruffinl (V), John A. Serio
Pecoraro (V), Herb? arter. D) Saverio Cicerani (V), John
Robert J. Kdwarc? Joseph Y. Anr- McDermott (V), David Wons-

V.-acation

Cor-

Page ThirtcM

Re-rating of
Police Lieut.
Test Begins

Re-rating of the Lieutenant (P.
D.) written test has been started
by the NYC Covil Service Com-
mission. It is using a new set of
key answers in which multiple
“best answers” for 15 questions
have been eliminated.

In revising the key, the Com-
mission struck out eight questions,
and limited seven others to one
“beat answer.” This was in ac-
cordance with the Court of Ap-
peals ruling in the Blumenthal
case directing the Commission to
select one best answer for each
question in the Sergeant test, or
where this was not feasible, to
strike the question out. Because of
its similarity to the Sergeant test.,
the Lieutenant test was made to

conform to the court order, the
Commission said.
The Revisions
The revisions in the key In-
clude; Question 8, A or D, to D;
9, A or C, stricken out; 10, A, O
or none, stricken out; 35, A or D,

stricken out; 41, A or D, to A; 43,
A or B, stricken out; 44, A, B, C
or D, stricken out; 53. A or D, to
A; 58, A or C, stricken out; 67,
A or B, stricken out; 69, A, B, C
or D, stricken out; 71, A or B, to
B; 72, C or D, to D; 74, B or C,
to B, and 80, A or B, to A

Pass Mark Change

As a result of this action, the
pass mark for Part | of the writ-
ten test will be based on a mini-
mum of 50 or 51 correct answers
instead of the 56 set as the pre-
vious minimum. The ratings will
be made on a basis of 72 correct
answers equalling 100 per cent;
before it was 80.

When a list is established. It
will be used to fill 35 existing
vacancies. 'The test was taken last
June by 846 candidates.

ever (V), Louis DeLello (V),
Franklin V. Johnston (V). Peter
P. Prank, Jack Wiederman (D),

George A. Novellano (D), William
J. Green (V), Abe Resnick (V),
John J. (?uirk, CSerald A. Cliccola
(V). William A. Jens (D), Edward
Cummings (V).

la n d

HESOHTSATRAVEL

ADULTS ONLY —
aSSBKVK MOW FOK iCTLV*
ENTERTAINMENT
SWIMMING « BOATING -

\ BROADWAY STARS A SHOWS
i( Knjoy Our Modem Camp FarilHipfi if

I* « *

rm Vm .

POCONOS

»0S VOitft tftIMSS «iCf.VACAVIOW

DANCING -
DfPORMAL DRK8Sn40 -
HORSEBACK RIDING -«

18 to 35 Yrs.

AL'GVST « 8KPTKMBER

TKKXI8

araCIAL INTRODtICTORY RATE t>ICOO JACK LE.STER

N* Hicher - Per Peraon

®fT THE MOST OUT OP YOUKk
VACATION THIS YEAR AT

- Pet Week

Latin American Rum

mtsm

HttNTINGTON N.Yw—P *eiie Lake

VILLA LEWIS

M O tN I POCONO, I‘A.
Privof* Bafbs
3 Honi»*Cooli*d M*«ls D«Hy

AMERICAN-ITALIAN STYLE
Wrftlfcfng Ditf«enc« to Storas, ChurchM

Adjacant to &olf
Crayhound-Martz ItitM Stop N*«rby

HATES: $7 DoHy— $45 W«ekly
MT. POCONO 5311

K *RUVBAIANO
<Md«or DANCE PAVILION
+ Caaliaiiaut Dancin9 «

IMiITANUKIIT T m m i PlayiMM
*A U SPORTS™*

PREE BOATING on IVivate Ulc*
HORSEBACK RIDING

A koJiM9 1an 97 mL Irom N. T.

Perfect lor » boneymoo: 1
h eery room*; home-cooUe
meals; k«t abowerB;

aportfl, lwtbiiir, tiorses,

inoriea; Booklet. Tel. HOMELtKE CUISINE DIETARY LAWS
BuehkiU 8174 K S, Xctao MAKE AUGUST RESERVATIONS N W
ake 1 Pe. N HOICE ACCOMMOBATION?

SEPTEMKK
AU Acnvijifs m Fua swiNe
ENTERTAINMENT -ORCHESTRA
S«r*icM aa Ptmmmi lor HI6H HOUOAYS
MM j

AIMmoipM«w» « i
|EAtT HAMPlON CONN fmoiphfec> = Tp w

"RKSviur,
Icei %ﬁ\ﬁ
(tftt nhMtrl'a—Sl,JtI ag*étan
'K M i Meadlic, MIban]lI hiTa.s<«m Buy U. S. Bonds

iUw rarft »»Mc«; DA f-4MX

KR. SUfion: FAwlin®, M
T«l.: Hop«WGI| Junction 2741

Only 65 Miles from NYC
KVERY SPOHT tACIOTY
Many New Irniirovrmpnta

Thla Ypar at Hilltop
Directors:

Paul WolfBon A Sol Rotkiauaer

N. Y. OlTicp: 25 Ann St
Tel.! I'OrtUtnilt 7-;i»f>8

Kujoy a Vacation on 100-Acre Farni

THE RIVERVIEW Per Week
Acord, N. Y. $37.00
Swimming on prenilsea. sports, dietary
laws: Write for booklet "C” Telephone

CLoverd.'ilP 6-1472.
Reaerre Now for Lfibor Day

en flte majesHc HJmn
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UNDER THE HELMKT:

The final class in connection
ewith the Accident (‘onlrol Pro-
grram was held last Friday in the
Quarters of Engine 31. In the fu-
ture any instructions in connec-
tion with the program will be in-
cluded in the curriculum of the
f’ire Collepre. . .

Commanding Officers to forward
reports, to the Office of Chief of
Staff and Operations by Septem-
ber 15, of all members of their
units between the ages of 21 and
25, who have registtired for mil-
|tarh/ duty. .

e F|re Department Baseball
Team will do some travelling this
week when it goes all the way
down to Washington, D. C., to
play against the Fire Department

Baseball Team of that city, on
Wednes<lay and Thursday eve-
nings, August 4 and 5 at

8:30 p.m. This will be one of the

TYPEWRITER REATAILS

9p«oial Pareh« *Un»
Bar M Ulto M IR “Wvidr

iHerling TjpewrHer Service
M W« 30th M. uv. S$135*
Opea Sstardaya

ATrfWWTETW I

CIVIL SERVICE

LEADER

NEW YORK CITY NEWS

rare occasions that the F. D. N. Y.
team will play the F. D. Team of
another city. .

That was qulte a detail of men
provided by the Fire Dept, to help
see that things ran smoothly at
the New York International Air-
port on Saturday and Sunday
last. They did their job very well
under the supervision of the new-
ly designated Deputy Chief of
Staff and Operations John J. T.
Waldron.

Effective as 8 a.m. August
1, the 2nd Battalion and the 2nd
Division in Manhattan, and the
10th Division in Brooklyn are dis-
continued. This is in keeping with
the streamlining program of Fire
Commissioner Frank J. Quayle...

Under the streamlining pro-
gram the newly designated Depu-
ty Chiefs of Staff and Operations
(Borough Commanders) will be in
command of the following units:

Manhattan Office: 1st, 3rd. 4th
Divisions and the 13th Battalion.

Bronx Office: 7th and 5th Divi-
sions, excluding the 13fch Batta-
lion.

Richmond Office: 8th Division.

Brooklyn Office: 11th, 12th and

15tii Divisions.
Queens Office: 13th and 14fch
Divisions.

1,100
To G et

Eleven hundred men and women
on the NYC Social Investigator,
Grade 1, eligible list will have jo>bi
within the nexit twelve weeks.

The Welfare Department an-
nounced it will make 200 ap-
pointments every pay period un-
til 1,100 current Social Investiga-
tor vacancies are filled. This will
mean an average of 400 appoint-
ments a month.

The first 200 appointments were
made yesterday (Monday) from a
list of 600 names certifi® by the
NYC Civil Service Commission, it

NYC M USs

Provisional

ALBANY, Aug. 2—Although the
State CivU Servio* Conunission
last week refused to approve a
resolution extending the war-time
provisional hiring rtile for another
year, as requested by the NYC
Civil Service Commission. The
LEADER learned today that the

rTfrrrewwwwwjtwwww jwTEW i

READER'S SERVICE GUIDE

Everybody’*

Buy
Hoapitalizalion
INSURANCK
Call or write for AppoiHImenl
FKANK GOVKKNAI.K
SM W. 34th_Sst. New Vork 1, W T.

rEiinsylvaula 8-!i40

Household ISecessttie»
rOR YOIJK HOMK MAKING
8IK»i*I>ING NBKD8
Turnituro, appliances, gifts, etc. (at real
Hiiviiiirs). Municipal Employeeii Service, 41
Park Row, CO. 7-B300 147 Naaeuu Street,

SuTInyt on all natlonnlly-ailFPrtlsed liemt,
Viflit our show roomii

SALES CO.
105 NASSAD STRKKT
N*w York City Dlgbf 91649

Photography

Special dlscounte on photograpbic eqnip.
Libnral timo payments. Boat pricei paid
Ml used equip. Spec. Smtn film rentalt.

CITY CAMERA EXCHANGE

11 John St, N.Y. DI 8-2966

FROGRKSSIVIC BOOK CL€» current

booUs you want to own . . . $3.00, r»-
eardlpss of published price. No feea. Free
aclcction for Jolntngr. Book dividends. For
full list write Dopt. 607 Third At*.
New York 16.

GIMIOCK APPUANCBS, INC., 100 WU-
Jouirhby St.. Bklyn,, N. Y. Hom» appli-
ance!. television. radio, FM,, records,

photo Buppllea, iritts. etc. Bi» savinrs dvU
*orvico personnel. Arit for Itf. MA. 6-1984,
Ul/stcr B-3331.

Television - Radio* ¢ Klectrleal AppUaneM
Special priccB to Civil Service Employee*

Marla* BreHi«rs, Iae.
13U7 St NloUolas Ave N.Y.O.
Ne«r 170th St. Phone WA. 8-2081

ACCURATE TAN.ORa, Ino,—Smartly de-

aig'ned rentlemen's elotbea. custom tai-
lored (on preniisea> to Individual meas-
nrcments; sensibly priced 554.50. $06.60.
11-day delivery. 084 Sixth Art. Bst. 18S1.
OH 8-5206.

SINGER SEWINO MACHINES
Ifs pay up to $30, for old Sinifer drop hd,
~IRED 11 EL-ECTRIIriED
Terms as low aa $1.85 weekly
EENTAI?S & 8BWINO ON PREMI3HS

OH, 3-0980 «74 BLBRKER ST.
Store Hour* « A.M. t« 8P.M.
A fter Honrs

LBI'S GET AOQUAIN'IKDJ

Miilu new friends. World Wide Contacts
International Bureau. P. Bo* 167
ON. VY, 1.N Y

MEET YOUtt TYVa

AT PAIUJINES
AND LOOK FORWARD
1-0 A HAPPY JUTIIRK
FINEST CLIENTEI-E

AlIX AGK.SI
CALL; HI~cum 6-7532

1448 St. Johns PI, B’klyn. N. Y.

Hours i4 to 8:30 P. M.

SKI.LKCTED INTRODDCTIONS

“Scrvice Thai’s Different”
Ask for Free Circular
IMm Br«oks, i«e w. 4:74 St.

wi 7-a«af Broadwii/.

SELECTED COMFANIONSHIP
Conauer that lonely feelinr and cnjor a
fuller happier life. 'WB WILL ARRANOB
PERSONAL INTRODUCTIONS with dla-
crimlnating ladies and gentlemen. Distinct-
ive organization since 1033. Open every
day 1 to 10 P.M. Phono or write for in-
formation. SOCIAL FRIENDSHIP CIRCLH,
43 west 70 St., NYC. Tel. ENdicott 2-0760.

EXIT ILOXELINESS

Somewhere there Is someone yon would
like to know. Somewhere there i* some-

one who would like to know yon. Ib m
exclusive and discreet manner “Social
Introduction  Service”™ has brought to-

gether many discriminating men and wo-
men, With great solicitude and pradenoe
you can enjoy a richer, happer life. Write
for booklet sc or phone EN, 2-203S.

MAY RICHARDSON
111 W. 72d St.. N.Y.C, Dly. 10-7; Son. I*-«

LONESOME? Meet interesting men-women
through correspondence club all over the
country. erte today. P.O. Box 68. Verd-
ham 68.

DSAPP(]NTEIT

For best resnlt* write: THK BKLPAH
CORRESPONDENCE CLVB, P. O. 1B«&Z
33« Tims* Sg. Ste., New York 18, M. T.

MEET NEW ntiINDS
INDIVIDUAL INTRODUCTION!
age* accepted for social contact*

MIENDSHIP CENTER

LADOW OVER18; QENI'LEMEN O m M

THE ART OP LIVINO
DOBS NOT MEAN LIVB ALONE * U te B.
Phone, come in person for privato Intw”
view (no obligation), or send stamped e1-
Tolopo for descriptlT* literataro. Fk«M
LU. a-2017.

CLARA LANE

6S W. 47. N.Y.19. "1 th* Hotel Wentw«rth
Op*a Daily 10-8 p.m.. Sunday 12-« »4B.
Branches: Uiaml, Atlantia City

MV

PERSONAL INTBODUCMOIf SBaYICS.

ladle* over 18. gentlemen over 2S: 1
discriminating servico lor discriminatins
people. 6 to 10 P.m..
reau. Suit 238.

Emcee Social Ba>
40 M. 40th St.. V. T. O.

MEN A WOMEN. plaa to
And fill* friends. For Free Informattoa
aend postcard to JEWISH AMKRIOAH
INTRODUCTION SERVICE, O. F. O.
Boot 873, Brooklyn L, N. T.

Tho nniqu*

ALBERT DETECTIVB AGENCT,
DETECriVB SERVICES. Family personal
problems: Financial problems; Trailing;
Locating missing persona; promptly con-
ducted. 18 Court St, Bklyn. [B. 6-1947.

ADBLPHI TERRACB HOTBL
TBANSIISNTa— PERMANENTS— SUITBS8
Newly Dec’r’ted, Low Ratea. Baths, Sh'w’m

1140 PaciHo Street, Broofclya IT, V.
MA 2>068« ST 8-0438
HEALTH SERVICES
Eyas Examined — Prescriptions Filled

KARL HIRSCHFEJLD
Optomrtrist
670 SARATOGA AVE., near BUke Ato.
DIl S-»347 BROOKLYN, N. X.
DAILY 10—+ - CLOSED FRIDAY

ANNOUNCEMENT—Dr. M. B.

Office hours are from 10-1
daily. X-ray. Compensation, etc.
appointment, 141 Kingston
N. Y. PB 2-8664.

Baaklo.
and 8-8
Daily and
Ave. Bklyn,

SPECIALISTS IN VITAMINS and pre-

scriptions. Blood, urino speclnients an-
alyzed. Notary Public (Lie. N.Y.t Gen
uine DDT liquid 5% . Jay Drug C*, aOB

WO 8

WOMEN: INTSRESTBD XM  BEinnm
HEALTH; AND A HAPPT MARRIAOS.
Writ* for latest folder oa planned parent
bood. AIll inquirle* answered by nurao.
PREB SAMPLE ON BLUEST.
&VNB X CORPORATION. Boom
Park Roir. WO. 2-2240.

"THB
10S. «1

Mr. FixlIt

EXPriftfWATtfa BtfAikfi. aR—

STANDARD BRAND WATCHES

SIJBSTAIfTIAI< DISCOUNTS
Royal Watchmaker* and Jeweler*, A.N.
41 John SM. Iff. T. C. Boom 80 CO 7-1100

KEEP IN TIUKt Have yoor watch checked
at SINOBB’'S WATCH BEPAIBING, ia«
Park Bow, New Toik GUr. Telsphoae
worth 2-3271.

SetMT Cleaning
SEWEBS OB DBAINS BAZOB-ELBBNBA.
No digging—/™f no resulta, no charge.
Electric Boto-Booter Sewer Service. Pheae
JA 8-8444: NA 8-0688: TA S-0128.

Typmwrttmn
VTPaWBITBB SALS
If*w Model S B«mlingtoM Oiriy
work at right pricee Bmgea, 13S5 Pro*-
peet Ave. Bklya,, V .t. (Cer. Ocean Fkwr.)
SO. 8-5187

OLKABANOH NEW FOBTABUiI TTPS*
WBITBBS— Dcmonstratore to 30% off:
BoyiO. Bern,. Und., A Corona. ABALOV
14* W. 4»nd St. NTO—BB. 0-77S*.

TYPCWBITHfl BoQgbt— Sold Bzchansed.
Boaenbaam’iC 168dl Broadwar. Brooklva
(Near Hala~r St. SUtton). tpedala
Beoondltloned Machlnea. OL S-MOO.
TYPKWBRBBa. NEW, VBKB Portable *
etandard a& makes. Bzpert repair 1
low coat rentals to Ctvfl Servicew A.
TYPBWBITHB CO. 101 Waet 4S St.
8tk At*.) Bm. 807 BByant +-SB49.

<V.

BEACOM TTPEWBITU CO.—CITIL Sm*
nCJi ABBA. Bourkt. Sold, Bepatred.

Bented fer teete or bf montk. 9 KatdM

Lane™ near Broadway. WOrtt S-886S.

CBOCKT'S TTPEWBITBB O*. 8ALM B
BBNTAIil for dva ”“ervlee Bxami.
including tax. deUvery and pick ap. Alee kv
month. BXPBBT BBPAIB WOBK DONB.
CaU WA. 4-6S4S. 108 Weet M St. 9.TA

FBANOBiI TTPEWBITBB B BADIO 0*.
aa lew as I0o a day. Buya,

pair* any make typewriter or radio. 40
GreenwiA Are. CH S-77M. 141 W.
10tk Si. OB X-1037.

fFIck-BP* & Deliveries aB H.T.)
1«M B. I (neat Mnpsea M.)
Bronx, DAyton 8<1«M

M iss mmd M rs,

REGULAB f7,60 CREMB OH. Permanent

or HAIB COLORING-Touek Upl $3,60
complete wltk *etting. Hotel Lincoln, Mea-
eanlne fl., oer. 8tk ave. and 46tk *1
PL. 7-8088.

OBEMB OIL PERMANENT WAVB
ffi.00 COMPLETE
Presentation of thi* ad entitles bear
to 10% discount on natlor.aliy advertised
machine or machineless permanent wavi
FRED'S BBAUTT SALON. 317 Bleecker
St. (cor. Grove) N. T. O. (CHeloe» 2-0804
for appointoMBt. Mon. thrm SaU 0.SO

to 7 P. H.

Electrolygi*
ELECTROLYSIS by Registered Nurse —
Elcctrolatlon and multiple electrolysis
methods, Albina Janca. R. N., liondon
; W. XA

Social
Fas

renter re-

Inves
D 0

was announced by Mrg. Marflraret
Burke, Director of Personnel and
Training for the department.
Monday, August 16, hM been
scheduled for the next group ef
appointments, she said.

Salary i« $2,71«

Appointments are beinff made
at a total annual salary of $2,710.
This includes a base pay of $2,050,
plus a $660 cost-of-livinj bcmus,
and is the, same salary received
by investigators in other city de-
partments.

t Cease H
Emoploy

State Commission might approve
a six-montha extension if asked
to do so.

Following last week’s State Com-
mission meeting, it was announced
that the NYC resolution, which’'
had been approved by Vincent R.

Impellitteri, Acting Mayor, had
been denied.
'Unnecessary*
The commission stated It felt

that it is unnecessary to extend the
use of a war-duration rule for an
additional year.

A brief statement issued by the
Commission cited the fact that

Tnwedayi, Avgwl S, 194S

lgators
intments

TheM ar* neourly 1,000 pre”
sionahi im tiie Social Inveflti«:at«t
title, and Raymond Hilliard, Wa«i.
far* Commissioner, has indicate
his eageonese ie have eligible* mp.

pointed «e soon «i possible. TIit
eligible* include a large number
of persona whe ar* working

the department o« a provisionn4
basis. Because appointments fr<Ma
the list must b* made in the or.
der of standing, some of these pro.
viaionals may lose out, only to b«
i~alled for appointment later.

Iring
ges

war-duration appointments “hav«
been discontinued in State ser-
vice.

Short Period O K

A spokesman for the Commis-
sion, however, indicated that “fui -
ther consideration” would be given
to a resolution which limited the
duration of the use of the war
appointment rule to December
31, 1948—*“in view of the admini.
strative problems which would
face the NYC Commission if the
use of this rule were discontinued
immediately.”

EDITORIAL

Merit Promoti

0ns

In NYC Fire Dept

N YC Fire Commissioner

Frank J. Quayle gave gen-

erous recognition to the merit system M'hen he promoted

all six remaininig eligibles on the list for Chief of De-
partment to be Deputy Chiefs of Staff and Operations.

He didn’t have to select them,

since the designation

could have been given to any Deputy Chiefs of his selec-

tion.

There was only one vacancy,
fire-fighting position of Chief of Department,

naturally, for the top

and the

post went to the No. 1 eligible, Deputy Chief Peter Loftus.
The former No. 1 eligible who was promoted to the post,

Harold J. Burke, retired.

There was considerable agita-
tion abH)ut making the promotions in both instances,

€s-

pecially by those who felt that the Chief of Department

post must be filled from the

coveted position from the competitive class.

differences are adjusted,

list without removal of the
Now those

and with an added gesture by

the Commissioner that is most welcome and heartening.
And Deputy Chiefs of Staff and Operations Richard Burke,

in charge of Brooklyn and Queens; Edward Connors,
Edward G. Conway, Daniel

charge of The Bronx;

in
A

Deasy, John L. Holian and John J. T. Waldron, the sex-
tet of beneficiaries, must be doubly grateful to the Com-
missioner for his graciousness and his demonstrated re*
spect for the merit system. He gave the utmost possible
effect to a list which was theoretiqally good for only one

promotion.
grew before is in the right

SpeelallzIRg hi Sates t

Gferleal PosHtom

Commercial;  Teehnlealt Mid

Sales _ PosltioBS (befflnnem or

experienced). Apply wMK.
Positions to 913|

Progressive
PiageffleHi Serviee

154 NASSAU STREET
BEelcmaa S-6S73-4

Our Job Centers oa Your
Placement Problems

JOBCENTRE

31 WEST 47lh STREET
MALE FEMALE

Buy U. S. Bonds

To have seven promotions where only one

direction of bumper crops.

Clerk Promotions

(Continued from Page 1)
pleted shortly, the Commissios

said.
Promotion *Weiffhts'

la promotion examinations
record and seniority, which con*
stitute the service rating, have »
combined weight of 50 per ceoti
it was explained. Therefore.
sons receiving High ratings get *
substantial boost, since the rat®
ing is combined with that received
on the written test to produce ¢
flnal score.

Followin? the Commission com®
plaint. Welfare CommIlsioner Bay-<
mond Hilliard ordered his depart®
ment to institute a simplified ai®
expeditious service rating systev
conforming with the general metp*
od used In other department?®
The now discarded system
been in effect long before-»
his predecessor Benjamin Flelo®
ing took off

AII Publlsh d Clerk,
lists a available for mspecu’\
at The LEADER Bookstore, »
Duane Street® opposite the cow'.
mission.
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FEDERAL NEWS

Tlm Superieieedeef !

f goHMS won and 1 lost.
Ifails, Cashiers Money Order and

wtanlng fhe championship two eonsecntive years.
Thomas C. Keane,
Manager, Stephea P. Calllns, Abe Schepps and Michael 0.
eoldberQ, IIModore Allman,

lloGale, fldward Lessing,
Serdfllo,

pheie«raph ore WHIliam Pear, Abrahnm

U. S.

Molls Tmnb has
f>enoral Post Oflie* Exocvtiv* Sofiball Leagac Clianiplofiflilp for
Hie ieagae eensists of fve teams,

the
Permanent possession ef
Photo shows,

Personnel.

Civil Service Advised

To Apply 'Disabled' Label
Only to '10% Veterans'

The U. B. Civil Service Commls-
i*n has been requested to ask the
Attorney General’s opinion On the
toterpretatlon of the Veteran Pref-
irence Act of 1944 as related to
iivil tervice preferences for dis-
abled vetersuos rated zero per cent
hjr the Veterans’ Administration.

In a letter addressed to the
Commission by the National Civil
Bervice Lesigue, the belief Is ex-
w-essed that the ruling of the New
liorlc Court of Appeals, handed
down on April 22, In a case in-
rolving the New York civil service
preference law, applies to the Ped-
tral civil service preference act be®
cause the Ia}n%uag.e of the two laws
iB substantially similar. The New
York coiut ruled that veterans
rated less than 10 per cent dis-
abled—"the minimum degree of dis-
ability required for compensation
purposes—were not entitled to civil
eervice preference as "disabled”
veterans.

Minor Disabilities

In the federal service, explained
R. Eliot Kaplan, Executive E>irec-
lor of the League, veterans who are
oertifled by the Veterans’ Admin-
istration as disabled, even if they
have such trivial or minor phys-
ical defects as flat feet, pyorrhea,
hemorrhoids , or slight varicose
veins, are entitled to the same

U.s. Job

Opportunities
To Increase

WASHINGTON, August 2—EXx-

pansion of army and air force
sivlllan staffs Is expected to get
taderway shortly, after being

rtalled by emﬁloyee ceilings in the
Byrd Law. The departments have
I"overed a provision In the Se-
JAve Service Act which permits
(be additional hiring.

“though Congress has appro-
priated funds for increasing the
humber of classified employees in
eoth departments, no action could
»e taken because of the Byrd law
miitatlon.

This latest announcement of
bew hirings follows the recent up-
Ward surge in Federal service job
*PPortunlties. President Truman
has signed bills authorizing funds
w 100,000 new positions, mostly
«fflce jobs.

The positions will be filled from
examinations yet to be announced,
worn existing eligible U«ts, and a
ww will be exempted from regu-
lations of‘the U. S. Civil Service
Commission. Th e jobs are located

A most major Federal depart-
ments.
DANCE

— TWO ORCHESTRAS—
. Rhumba A American
n Folks Over 35 No Jitterbug*
Adm. W«d., 70« — Fri., 85e
Sftt. fl.«a IneladiBS tox

STARDUST BALLROOM

lose BOSI*ON ROAD

** Treniont Are. and 177 St. Brons

preference as aeriously disabled
war veterans such as amputees
and other permanently handicap-
ped veterans. Said Mr. Kaplan:
"Disabled veterans, besides being
entitled to a 10-polnt credit, added
to their examination ratings (even
If they get less ttian the required
passing mark ot 70) are placed at
the top of the dvll service regis-
ter ahead of all other veterans and
non-veterans. They have priority
in appointment. This has resulted
In considerable abuse and grave
Injustice among the veterans them-
selves, and such preferences are
worth In many cases thousands of
dollars. In many Instances genu-
inely disabled veterans are de-
prived of an opportunity for ap-
gointment In the federal service
ecause some nominally “disabled”
veteran has a slightly higher rat-
ing and must be appointed first.
The League Is sedkding to end these
abuses In fairness to all veterans."

ALL 7HC PASSIONS AMD PBOfLB Of A M C

CORNEL UN.DA
WILDE DARNELL
“THE WALLS
with ANN

Ditcrted by JOHN M. STMN.

left to
Pred Dafley. Captain, Postmaster Albert Goldman, Peter L.
Cmrtin.

SERVICE

Inmm awarded Mi* Albert Goldmaa Trophy for winning Hi*
M« yoor
ceneral

194« hi NYC, with a record of
Superintendent of Mails, G.P.O.
the Trophy Is obtained by a team
right: Joseph C. lend, James P.

Other team memben not In
Arthnr Roth and WiHiam Carr.

Lemer Heads
Revenue Workers

Joeepth J. Lemer taken of-
Aoe al President of Local 665,
American Federation 0< Govern-
ment _Employees, AFL, which
takes in the Office of tlie Collector
of Internal Revenne, Third Dis-
trict, New York.

Other officers of the Local in-
dtide Arthur Clark, for President

and currently Vice-president;
Florence Dodson, Recording? Sec-
retary; Joseph Grill, Financial
Secretary; Miiiam  Rosenson,
Treasurer, and Edward Reilly,
Sergeani>-at-anns.

The Local has just pxtblished
the first issue of “The Reve-
news” and Mr. Lemer asks em-

ployees In the office to simibit to
the publication local items of in-
terest to the employees.

IT'l SIMMINQ WEATHER!
Q Qym*8wlms
Only $S

K«ght«r Now

BoadynY. W. C A

30 Third Am. TlUngk $-114

r-seuai
AMNE KIRK

BAXTER DOUGLAS

OF JERICHO"
DVORAK

ProdaoKl by LAMM TfcOTTI

20th Omtury-Fox

Om STAGE!

Im foraool

DICK HAYMES

TOMMY TRENT

0m mce:

Summer
Holiday on fee

CAROL LYNNE
ARNOLD SHODA

with JEAN STURGEON

Exira! BUSTER SHAVER o1iui FRITZ DIETL
STAItTS
WEDNESDAY R O X Y 7fk A¥E. ~ MNi ST.
Alan LADD « Donna REED - peRson
PEGGY LEE

'BEYOND GLORY"'

DAVE BARBOUR A KHt Qvfntct
JIAM  MURRAY

A P*ramo*mt Kehire

K> | p. M.
55¢C PARAMOUNT
BK«pt S«t., TIMES SQUARE
S«m h Holt.

RUDY CARDENAS

piM RAY EBERLE
and HIf Orch«tt<-a
P»«tunng BILLY MAXTED

Midnight F«ahir« Nightly

Zimmerman's Hungaria
AMERICAN HUNGARIAN
M8 WEST 46th ST., E«it ot B'wiif

KamoOB for ita Huperb food. DistinculBhed
for ItB Gypsy Music. Dinner from fl.ffO,
Dally from 6 P.M. Sunday from 4 I*M.
Hparkline Floor NhowB. Two Orrhexitru6.
No Cover Ever. Top* for Parties, n
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CIVIL SERVICE
SUCCESS!

START STUDYING
IMMEDIATELY— FOR
SEVERAL JOBS

AT ONCE!
Just Pick The

Time
Worry
Money

PLAN NOW FOR
YOUR FUTURE!

You may have a xood jolt now—
earniniKk Kood money— hut i*
your future safe? Uo you know
wiiere you will be a year, two

G Oy'fJObS YouWant years, three years from now?

ra
o*

You can attain lifetime security

*1. Ac«eouiitlog ond Awditing for yourself and your ioved ones

— if you have a Governmen!
ExoHiiliiatioiis $2.00 job!
H Sfo«o-Typltt, CAM «7 Our Government offera good.
$2.00 higii-paying, interesting jobs—
AmorleoB Foroiga Serv- * MNal, secure future!
— | * RA ** doesn t lake long or re-
Ice Tests $x.50 hard work to prepare for
0 Apprentice $2.00 2,000,000 positions
— if you use the famous Arco
g] *34. Attorney $2.00 Study Guides!
m *35. Bookiieeper............ $2.00 Every Arco book is a com-
r— o . A lu. Jtplete study course for the job
0 *J. Civil Service ArHkmetl. S cd ill. lar.l-
and Yoeobuiory 1.50 to-get information, invahiable
. s .
0I %“ rcslv\le Service Handboolt ansxvcers will,pr\?vvhlloc%S tgxat\géts
$1.00 yourself!Tliousnnds of men and
n *43 Clerk,CAM tfcru CAF-4 women hain already “made
— $2.00 good in  Civil Servic€s— and
’ made sure their future was se~
m 44. Clerk, CAF-4 to CAF-7 ‘"'1e— by using the Arco meth-
$2 00 Don’t hesii.'tle! Prepare now
for Tourlifelong Government
B3 *100. Jr. Accountant...... $2.50 joh! And ihe best way to do it
studying now for sev-
Q f. Clerk - Typist - Stenog- “rai tests, just check the books
ropher.................. $2.00 youwant, enclose purchase prior
ekl t f h i
B f% Conductor 22%% roc ggﬁpa ne. Oife%ﬁe rglg
m*38. Coert Attendant.... $2.00 want i« not listed, let us
— know— we’re sure we can help
o *83. Dietitian $2.00 y*>w with otir hundreds of titles!
1 *84. Electrician-$2.50 p, *41 Vehicle License
g*5;l. Elevator Operator.. $2.00 Examiner--—--- $2.00
8. Employment Interviewer 1 Appliance
$2.00 Operator--——-— $2.00
0 *82. Engineering Tests.. $2.50 Q *96. Oil Burner Installer S2.50
0 *». Factory Inspector$2.00 ~ jg Probation Officer.... $2.00
m *52. Hngerprint Technician . ..
A 200 0 Inspect $2.00
*
o *10. FtroMon IFire Dept.) n \"85. Plumber — $2.00
$1.50 0*21. Postal Clerk”arrier and
g] *88. *-Mam (F.8.1) $2.00 Railway Mall Clerk,$2.0C
O Il -eneral Test suide t« Q *44, Postmaster $2.00
Civil Service Jobs. $1.50
0 *43. Practice for fhe Postwar
. . .
0 f7. High School Diploma Army Tests $1.50
Tost* $2.00
’ 0 *23. P ti f Civil Serv-
0 12, Hospitol Attendant $1.50 ractice for Livil - serv
ice Promotion $1.50
n *tSe InsiiraaM Agent «nd
iroher $3.00 0 ***e Building Super-
intendent ... $2.00
EH 100. Investigotor ........... $2.00
. . .
0*14. Jnnlor Profsslonal Rwral Mail Carrier $2.00
Assistant $2.00 0 *28. $ocial Supervisor. $2.00
0 *5f. Low WMI CourtStenog- 1 *78. State Trooper $2.00
ropher -—-----meem oo $2.00 0*70. Stationary Engr-  $200
0 *60. Librarian $2.00 ~ *30. Statistician $2.00
o 49. Liguor Investigator 0 *33. Telephone Op.___  $2.00
$2.00 Q *74. Title Examiner $2.00

Perfect Preparation;

FREE!

With Every N.Y.C. Arco
Book — Invaluable New

Arco

“Qutline Chart of

New York City Gk>wt.”

HARD -TO - GET
MADE EASY-FOR-YOU-TO-STHDY

INFORMATIO"

mMwaminBaiaiMHaiHHnHHIiB/BiBi

LEADER BOOK STORE
97 Duane Street. N. Y. 7. N. Y.
Please send me coplet
of boohe cheeked above.
I enclose chcch or monfy

Add 10c for po«tmre.
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Truman's
Order Coa

WASHINGTON, Auf?. %— CivU
eervice experts ar« discountinfc
President Truman’s recent execu-
tiv« order outlawing discrimina-
tion in the Federal service.

They point out that th« President
did nothinpr to alter the T>olicy al-
ready on the books; that the only
change is to set up a 7-man board
of Civil Service Commission em-
ployees and call it a Fair Em-
ployment Board — but the Com-
mission gets no powers it does
not already hav”.

They ad<i, too, that CJeneral Omar
Bradley, Army Chief of Staff,
pointedly made the statement,
1after the President’s order, that
segregation would nét I>e outlawed
in the Army; and that this S'Cemed
to weaken the effect of the or<ler
as it applies to civil service.

It Doefi Exist

The need of an o.rder at this
time, they feel, is also a tacit ad-
mission that discrimination doe*
exist in the Federal service, even
though it is exprefwly forbidden
iby law and by existing executive
orders.

On the positive si(te, it ia pointed
out that it is always a good thing
when a President of th« United
States re-aftrmfl th« democratic
principle that discrimination must

CIVIM

8ERVICI

LKADEK

FEDERAL NEWS

mmmm

No-Discrimination

| led

noi b« permitted ia a ddmocrafeU
Grovwnment.
Ord«r 9980

Th* Psresident's order follo”™t
WHEREAS th* principles on
Which our Govemmen* is based
require a policy of fair employ-
ment throughooit the Federal
establishment, without di'Scrimina-
tion because of race, color, religion,
or national origin; and
WHERIIAS it is desirable and in
the public interest that «U steps
be taken necessary to insure that
this long-established policy shall
be more effectively carried out:
NOW, THEREFORE, by virtue
of the authority vested in me as
President of the United States, by
the Constitution and the laws of the
United States, it is herefby ordered
aa follows:
All personn” actions taken by
Federal appointing officers
shiall be base*I solely on merit and
fitness; and such officers »re ?iu-
thorized and directed to tak« ap-
propriate stejwi to insure that in
all such actions there shall be no
discrimination because of race, col-
or, religion, or national origin.
2" The head of each department
in the executive branch of the
Government shall be personally
responsible for am effectiv* pro-

Inegffec

gram insure that fair employ-
ment policies are fully observed in
all personnel actions within his de-
partment.

9 Th« head of each depart*

* ment shall designate an official
therof aa Fair Employment Officer.
Such OfiBcer shall be given full op-
erating responsibilty, under the
immediate “pervision of the de-
partment head, for carrying out
the fair-employment policy herein
stated. Notice of the appointment
of auoh Officer shall be given to
au officers and employees of the
department. The Fair Employment
Officer shall, among other things—

(a) Appraise the personnel ac-
tions of the department at regular
intervals to determine their con-
formity to the fair-employment
policy expressed in this order.

(b) Receive complaints or ap-
peals concerning personnel actions
taken in the department on grounds
of alleged discrimination because
of race, color, religion, or na-
tional origin.

() Appoint such central or
regional deputies, committees, Or
hearing boards, from among the
officers or employees of the depart-
ment, as he may find necessary or
desirable On a temporary or perma-
nent basis t0 investigate, or to re-

New York’s best!

Best Night ILofi Sa the whole

fun-loving world, is found

in

little Old New York. Even
owls don't hare as much fun
as New Yorkers after dark.

BEST BEERyouVe ever had from New Y ork's most
famous brewery—that's Ruppert. Smooth? Say, it’s
extra®amooth. Mellow? Why, you'ye never tasted
such flavorl Light—just right? Check again! Very
logical, too: each and every drop is aged s-l1-0-w-I-y
to the very to” in beer quality. Want the best?

Get the best! Today, say:

Mine Rupp9rt™\

Jbdav.getme BEST BEER YET

o. from New York’s

Most Famous Brewery R

u

Kwopeit Knickerbocker Beer &d RupiMrt Al«, J*c«4> Ruppert, N*w Yortt

Tue«d«b» Aug«#| S, 1 7

Post Office Clerk-Carrier
Test for NYC in The Making

(Continued Irom Page 1)
enough to limit the number of
applicants to a figure that can be
handled with dispatch. The short-
age of personnel and. to a degree,
equipment at the regional office
would make it impossible to get
the registers out in time for holi-
day appointments, should an un-
expectedly large number of candi-
is that a seven-day filing period
would produce 25,000 candidates,
far more than enough to assure
an adequate number of ellgibles to
fill all vacanmes until at least
January 1 ,1952

List” Expected by November

Even if that many apply, the

ceive, of discrimina-
tion.

(d) Take necessary corrective or
disciplinary action, in consultation
with, or on the basis of delegated
authority from, the head of the de-
partment.

A The findings or action of the

* Fair Employment Officer shall
be subject to direct appeal to the
head of the department. The deci-
sion of the head of the department
on such appeal shall be subject to
appeal of the Fair Employment
Board of the Civil Service Com-
mission, hereinafter provided for.
C There shall be established in

the Civil Service Commission
a Fair Employment Board (here-
inafter referred to as the Board)
of not less than seven persons, the
members of which shall be offi-
cers or employees of the Commis-
sion. The Board shall—

(a) Have authority to review
decisions made by the head of any
department which are appealed
pursuant to the provisions of this
order, or referred to the Board by
the head of the department for
advice, and to make recommenda-
tions to such head. In any instance
in which the recommendation of
the Board is not promptly and
fully carried out the case shall be
reported by the Board to the Pres-
ident, for such action as he finds
necessary.

(b) Make rules and regulations,
in consultation with the Civil Serv-
ice Commission, deemed necessary
to carry out the Board’s duties
and responsibilities under this
order.

(c) Advise all departments on
problems and policies relating to
fair employment.

(d) Disseminate information per-
tinent to fair-employment pro-
grams.

(e) Coordinate the fair-employ-
ment policies and procedures of
the several departments.

(f) Make reports and submit
recommendations to the Civil
Service Commission for transmit-
tal to the President from time to
time.

complaints

Second District office would ha”
to get rating assistance from th«
central office in Washington, it
reported that if as many as 25,000
do apply, the central office will
undertake the rating of 20,00Q
paFers, while the Regional Office

ill rate the 5,000 others, and by
that method the registers of elu
gibles can be ready for use sortu
about the middle of November.

When new registers of eligibles
are issued, the Commission has th«
authority to kill eligible lists in th«
same title that are more than «
year old. It is reliably reported
that the Commission intends to
terminate all existing lists in tha
title, for all the post offices withia
the NYC, as soon as the new lists
come out, to create a uniform ex-
piration date. This was one fear
that made eligibles on the Cleric
list and the Carrier list in Brook-
lyn, and on the Carrier list 1g
New York, N. Y. post office, hope
against the holding of a new ex*
amination.

The reason for holding the ex-
amination for all post offices in
NYC, and setting up registers oa
the basis of the separate tests that
assay the two different skills, ia
off what sound theory the oity caa
be considered as five separate
that the Commission does not see
components.

Goldman Reported Willing

Postmaster Albert Goldman, oC
New York, N. Y., asked last year
that such an examination be held,
but had not pressed the point. It
is believed that he would readily
assent to holding the test, esp®.
cially as the Clerk list for hla
post office is exhausted, although
there is a small Carrier list,

The Clerk-Carrier examination
is one of the most popular in the
Federal service and is for jobs in
the largest U. S. department. What
would prove an incentive to r@
cruitment would be the recent pay;
raise of $450 a year, which brings;
the starting entrance salary te
$2,550 a year, or $51.60 a week.

Job Rights
Of Draftees
Are Secure

Federal employees who are in-
ducted for military training un-
der the new draft law are given
the same job reinstatement righta
that were afforded draftees under
the Selective Service Act. Tha
law provides that federal employ-
ees, as well as employees of the
District of Columbia, are to be
returned to their old jobs without
loss of seniority on completion of
their training period. Similar re-
instatement rights axe given to.
employees in private industry.

Sum m ed

HEWLETT POINT BEACS
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