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ksH IN G TO N , Auff. i  — Top 
tialj of th e  U. S. Civil Service 
nmission have discussed th e  

Ibability of holding a  Clerlc- 
rier exam ination  soon for th e  

[t offices w ith in  NYC. They 
\e made ten ta tive  arrangem ents 
ereby the  ra tin g  of papers could 

(expedited, to  enable filling per- 
Inent vacancies and  particu larly  
nporary appointm ents for th e  
(-weeks Christm as-N ew  Year's 
.h,
The prospects of holding an  ex- 
linati'on were discussed by offl- 
|ls with Jam es E. Rossell, direc- 

of the  Commission’s Second 
gional Office (N. Y. S ta te  and 
J.) He to ld  them  th a t  If th e  

lamination is to  be held, it  
lould be held th is  year. T hen  
llowed a confidential discussion 

the probability of holding it. 
Ihile no official word on th is  

Jd be obtained, it  was learned 
at the officials all felt th a t  th e  
Jly holding of th e  exam ination 

Inevitable.
How I t Will Be Held

(The exam ination is likely to  be 
pnounced by Septem ber, said 

members of th e  U. S. Civil 
jervlce Commission's Second R e- 
onal Office. They have nearly  

fimpleted a  survey ordered so th a t  
accurate determ ination  of need 
holding th e  test could be ob- 

Mned. Also, th e  period for th e  
ceipt of applications would be 

pght days .according to present 
jitentions, beginning on a Mon- 
lay and ending on th e  next Mon- 
pay, inclusive.

The eight-day period is believed 
On? enough to  perm it any  to ap- 
>Iy who so desire, and  also sho rt 

(C o n t in u e d  o n  P ag e

ALBANY, Augr. 2—Th« Nomi
nating  Committee of tb« Civil 
Service Employees Association 
th is  week filed recom m endations 
with the Secretary of the Associ
ation, Ja n e t M acfarlane. In  ac- 
cordianoe with the provisiona of 
the Association'a Constitution, the 
Committees give carefu l a n d  full 
consideration to all facts within 
the ir knowledge and to communi
cations and petitions presented to

S l a t e  o f  T o p  O f f i c e r s  
N a m e d  f o r  A s s n .  E l e c t i o n

them b j  individual members »nd 
groups of members. The officear* 
and members o f ExecutiT* 
Committee of the  S ta te  Division 
nominated by the  rep o rt a re  m  
follows:

OfBcera
P resident: F ra n k  L. Tolman
1st V ice-president: Jesse B. Me- 

F arland
2 nd Vice-president: John f .

Powera

3rd Yioe-president: J .
Walt>ers

4th Vioe-pi^eeidentt J .  Alljra 
S tearns

5th Vice-president; Wayn* W. 
Soper

S ecretary; Ja n e t M acfarlaae 
T reasurer: Hairry G. Pox 

S tate  Executive Committee 
Agrriculfcore & M arkets: Wilii- 

ata F . Keuhn
(C o n t in u e d  o n  P a g ^

ALBANY, Aug. 2—Wbfct will Um  
iState be doing next?

Are you Interested in  a 'busineM  
of your own—a  sideline, maybe, 
to bring in  a few ex tra  pennies?

J u s t  ask th e  S ta te  Commero# 
D epartm ent, if you’re a  woman. 
Tliey've ju st Issued a booklet called 

I “A Business of H er Own.” a 
snazzy job contain ing 102 m oney
m aking ideas, and  illustra ted  with 
.im art m odern-like cartoons. 
for free too.

Idea  Sources
I t ’s really quite the  stu ff f m  

women in civil service. Look • (  
some of th e  ch ap te r h ead ine t:

W here to  G et Ideas.
If  You Can Cook.
If  You Can Sew o r  K n tt «r 

Crochet.
Develop a L aten t Skill.
Pill a Commimity Need.
Advice from  th e  Experts.
Now, as a special service a a i  

because we like civil service gait, 
we’ll give you an  advance on som t 
of the ideas in the booklet.

Can you Cook?
“I f  you can give people a super

ior food and  save them  tim e and 
trouble, you can tap  a ready-m ad« 
m arket, especially in  the M et
ropolitan area.

(C o n t in u e d  o n  P a g e  10 )
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By MORTON YARMON
Clerical prom otions in  65 NYC 

governm ental bureaus are going 
th rough  w ith in  a  m onth.

This becam e evident w hen the  
Civil Service Commission revealed 
th e  long-aw aited NYC Clerk, 
G rade 3, lists would be ready  for 
use by departm en t heads on Tues
day, August 17. T he W elfare De
partm en t list, n o t published with 
th e  o thers la s t m onth , will be 
included, thus alleviating th e  fears 
of W elfare clerks th a t  the ir  p ro 
motions would be held  up.

T he lists were compiled from  a 
city-wide exam ination  conducted 
last year along w ith  o ther cleri
cal prom otion tests.

1,719 Names on th e  List*

T here are 1,719 nam es <mi th e  
eligible lists, n o t including those 
on th e  still-to-com e W elfare Hat, 
the  Commission disclosed.

W ork on th e  W elfare list is 
nearing  completion. Commission 
officials said. I t  was held  up  while 
Commission exam iners sifted 
lengthy service ra tings. Earlier

the Commission h a d  charged  th a t  
the ratinflrs were verbose an d  ap 
peared to  favor particu la r  em 
ployees because these were “ex
cessively h igh .'”

Supporting th is  charge, th e  
Commission pointed  to  hundreds 
of ratings h igher th a n  ly*, com
pared w ith only dozens in  the re 
ports of o ther departm en ts p a r 
ticipating  in th e  Clerk, G rade 3, 
test. T he work of re-scaling  these 
ratings on a p a r  w ith  those of the 
o ther departm ents should be com- 

(C o n t in u e d  o n  P a g e  14)

T r u m a n  A s k s  
H i g h e r  U . S .  
P a y  F i g u r e

WASHINGTON, Aug. 2—In  h k  
message to th e  ex tra  session v t  
Congress, P resident T rum an  asked 
for reform s of Federal 
scales. He said:

“In  the  final days before ad 
journ ing  in  June , th e  Congreai 
passed a bill raising  th e  salaries 
of some Federal employees. How
ever, th is  bill neglected long 
overdue reform s in the  Federal 
pay  scales and  d iscrim inated  u n 
fairly  against certa in  groups of 
employees. T he  Congress shouW 
take th is  opportun ity  to  enact 
more equitable and  realistic Fed- 
era l pay legislation.”

^ ^ e t e r a n s  O r g a n i z a t i o n  E n d o r s e s  

M i t c h e l l  V e t  P r e f e r e n c e  P r o p o s a l
■y  MAXWIU UNMAN

Tlie New Y ork County Council 
^  Administration^ Jew ish W ar 
yeterans of the  U nited S tates, 

endorsed th e  M itchell Bill, 
J^hlch seeks to  am end th a t  por- 

of th e  New York S ta te  Con- 
Mtutlon dealing w ith  preference 
^  veterans In civil service.

sam e time, th e  organiza- 
urged th a t  th e  Condon Bill 

"I the sam e subject be defeated, 
^a jo r H arry  Grossm an, New York 
^ounty Com mander, s ta ted  th a t  
eaorts will be made to enlist public 
^i^Port for the  M itchell Bill when 
[..introduced In the new Legisla- 

early in  1949.

B oth  Bills Passed 
> At the p as t sessioa oX tlie S ta te

Legislature, th e  two proposed 
am endm ents, th e  MitcheU Bill 
and  th e  Condon Bill, w ^ e  in tro 
duced, an d  passed, w ith  th e  result 
th a t  one of th em  m ust be passed 
a t  th e  nex t session of th e  Legis
la tu re  If i t  is to  be subm itted  to 
th e  people l a  November, 1949.

T he Condon Bill provides th a t  
all veterans shall have a  p refer
ence in  en tran ce  exam inations 
until J a n u a ry  1, 1955, and  th a t  
onlir disabled veterans shall have 
a preference In prom otional exam 
inations for all time. This means, 
the  JW V pointed out, th a t  all able- 
bodies veterans now in  civU ser
vice, would have no preference 
afte r  J a n u a ry  1, 1951.

The proposed M itchell Bill pro
vides th a t  a ll disabled veterans be

given a 10 po in t advantage, sind 
all non-disabled veterans a  5 p<^nt 
advantage in  en trance  exam ina
tions, these percentages being 
added to  th e ir  passing m arks. I t  
fu rth e r  provides th a t  all disabled 
veterans be given a n  advantage 
of 5 po in ts an d  non-dlsabled veter
ans an  advantage of 2Vt points 
in prom otional exam inations. 
However, a veteran  can  benefit by 
it only once.

I f  N either Bill Passes

C onunander G rossm an pointed 
out th a t  if ne ith e r  of the  proposed 
am endm ents is passed, th e  present 
law wiU rem ain  w ith th e  result 
th a t,  beginning Ja n u a ry  1, 1951, 
only disabled veterans will have 
any preference In en trance or p ro 
m otional exam inations. This, he

argued, would be a grave injustice 
to  non-disabled veterans.

W ithin  the  ranks of th e  Ameri
can Legion, the re  was evidence of 
m uch difference of (p in ion  on 
th e  two bills. W hile th e  Legion 
h ad  sponsored th e  Cond(m m eas
ure, no t all of Its posts have come 
out for it. A t one point, w hen 
an  im portan t New York City 
un it h ad  come ou t against the 
Condon bill, S ta te  headquarters of 
th e  Legion h a d  th rea ten ed  a 
“crackdown." T he  Queens County 
American Legion Service Commit
tee last wedc issued a  report pre
pared by Dr. P ra n k  A. Schaeffer, 
condem ning th e  S ta te  Legislature 
for passing bo th  th e  M itchell and 
the Condon bills last year. The 
report favors the Condon bill. The 
New York City F ire  D epartm en t

Post 930 of th e  Legion, la rgest tm 
th e  S ta te , had, however, previous
ly gone on record in  favor of the 
principles embodied in  th e  M ii 
bUL

Cirlliaa Interest
Lone before th e  Legislatu<« 

ready to deal w ith  th e  querrlr-- 
civilian employees are lndic i/.»/ 
the ir  in terest in  th e  m atte r. Hia 
eral groups are  mobilizing to 
tect w hat they  deem th e  Inh 
principle of com petition in 
m erit system, which they f< 
strongly violated by th e  Co ' 
measure. Some have figured out 
th a t  under th e  Condon bill, in 
certain  departm ents, It would be 
almost Impossible for a  civilian, 
however com petent, to win a  
promotion,
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K e n  S t a h l ,  W h o  H e a d s  a  C o n f e r e n c e ,  

T e l l s  W h a t  I t  M e a n s  t o  E m p l o y e e s
8pc*.ial to  Tlio LEADKU

ALBANY, Aug. 2 .— I t  took a 
tr ip  from  Albany to Rochester to 
prove th e  value of th e  oonfcrence 
organization to E. K enneth  Stahl, 
genial cha irm an  of the  Capital 
D istric t Conference of The Civil 
Service Employees Association.

One of the  big guns behind or
ganization of the  Capital D istrict 
conference less th a n  a year ago, 
Mr. S tahl points to th e  conference 
as an  Ideal m ethod of building 
unity  am ong association chapters, 
by providing a clearing house for 
Ideas and  inform ation.

No Favorites
“And I ’ve found the  Association 

plays no favorites,” he says. He 
cites a tr ip  he m ade to Rochester 
In which he received inform ation 
on his arrival th a t  had  no t been 
available to him  a t his Albany of
fice before he left.

“This incident also brought 
home to me,” he says, " th a t  th e  
conference can play an  im portan t 
role in developing closer contact 
between th e  Association and  in
dividual chapters.”

Not a m an to mince words, the 
cha irm an  of one of th e  Associa
tion ’s fastest growing conferences 
added, “’rh e re  has been a real dan 
ger in th e  Albany area  th a t  mem
bers would take the ir  organiza
tion for g ran ted .”

Stimulates Activity

He indicated th a t  the  organiza
tion of the Capital D istrict body 
in Jan u a ry  had  resulted in stiniu- 
lating  activity on the  p a rt of in 
dividual S ta te  chapters located in 
th e  Albany area.

Saying “I t  has worked out very 
well so far,” Mr. S tah l added: 
“The Association needs the  active 
Bupport of its individual members 
and  of its chapters, and  an active 
conference can provide th a t  closer 
link between chapters and  th e  
Association.”

'riie Officers
Officers for th e  Capital D istrict 

Conference, in addition to Mr. 
S tahl, are David M. Schneider, 
vice-chairm an; Eileen Dailey, sec
re ta ry ; M argaret A. Mahoney, 
treasurer.

These officers were elected in 
Jan u a ry  when the  in fan t confer
ence was set up, m ainly through  

> the efforts of chapters in the  S ta te  
D epartm ent of Audit and Control 
and  the  S ta te  R etirem ent System.

16 Chapters
Now the  conference includes 16 

chapters. Mr. S tah l said all S tate  
chapters in the  Counties of Al
bany, Pulton, Greene, Ham ilton, 
Montgomery, Rensselaer, Saratoga, 
Schenectady, Schoharie, W arren, 
and  W ashington “ are welcome to 
join in the conference program .” 

Program of Activity
W hen the Capital D istrict Con

ference holds its first annual m eet
ing in Septem ber to elect officers 
for the corfiing year, Mr. S tah l in 
dicated he expects a broad pro
gram  of activity to be developed.

This extensive program  is ex
pected to follow closely th e  broad 
aims and principles set fo rth  by 
th e  Conference when It was first 
organized.

At th a t  time, the  group pledged 
Its efforts to;

“Extend and  uphold th e  p rin 
ciple of m erits and  fitness in pub
lic employment.

“M aintain and  prom ote effi
ciency in public service.

“Advance generally the  Interests 
of the  civil service employees of 
the S tate  of New York.”

Chapters Hold Riffhts
Mr. S tahl, wlio is Assistant Ac

tu a ry  in the S ta te  R etirem ent Sys
tem, emphasized th a t  individual 
chapters do no t lose any of the ir 
rights or idendity in joining the  
conferenv^e.

He pointed to th e  Conference 
constitution, which says in p a rt.” 
This conference is organized to

serve as a  unifying agency th rough  
which member chapters m ay work 
together to m a in ta in  consistent 
support in th is area of Associa
tion activities,” as proof of th e  
dem ocratic na tu re  of th e  confer
ence.

While no t a  policy-forming 
group, Mr. S tah l Indicated th a t  
m any Association m em bers in  th e  
Capital D istrict were looking to  the  
Conference to “harness th e  
streng th . Influence and  enthusiasm  
of Its m em ber ch ap te rs” in  sup

port of the  association program .
And th is  appears to  be exactly 

w hat th e  Capital D istric t Confer
ence will do as I t launches Its fall 
program . A powerful cham pion of 
the  civil service employee Is em erg
ing.
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Spocial to n i e  L E A D £ B

A7JBANY, Aug. 2.—^Nurses In th e  
S ta te  service a re  girding to  pu t 
on a stu rdy  fight for better salary 
allocations.

The Nurses Com mittee o t  th e  
Civil Service Employees Associa
tion ;met Ju ly  25 in  Albany to  lay 
plans for the ir  appeal to  th e  Sal
ary S tandard iza tion  Board. They 
plan to give th e  B oard a more 
thorough outline of th e ir  work 
th a n  th a t  body h as  ever had.

F rancis R. Lahey, C hair
m an, of Rockland S ta te  Hospital, 
presided. O thers p resen t were 
C arm an J. George. Middletown 
S tate  Hospital, Vice C hairm an; 
Mrs. Irene O. Mason, Harlem  
Valley S ta te  Hospital, T reasurer; 
Mrs. Lida MacDonald, Brooklyn 
S ta te  H ospital; W ilfred Coiteux, 
H arlem  Valley S ta te  H ospital; 
Sam  CipoJla, Craig Colony; Miss 
A ntoniette C. Dimiccoli, Brooklyn 
S ta te  H ospital; D onald J . Napp,

Middletown S ta te  H ospital; Miss 
Florence Lascurettes, Brookljm 
S ta te  H osp ita l; Thaddeus K ra je  of 
M a n h a ttan  S ta te  H ospital; Wil
liam  Leach of C entral Isllp  S ta te  
Hospital. T he Secretary, Mrs. 
E lizabeth Rockerfeller of Pilgrim  
S ta te  Hospital, was unable to a t 
tend.

Treasurer Selected 
Business on th e  agenda Included 

th e  selection of a  T reasurer. Mrs. 
M ason was elected to  fill th e  va^ 
cancy. T he treasu ry  funds cover 
th e  cost of letters, te legram s and  
telephoning to  keep each in.stitu- 
tlon Inform ed of th e  activities of 
the  committee.

McDonough Assists 
Mr. Lahey has appointed a  sub

com m ittee chosen from  seven hos
pitals from  representative sections 
of th e  S ta te  to m eet in  th e  pe
riods between th e  regtilar S ta te 
wide meetings.

W illiam F. McDonough, Execu
tive R epresentative of th e  Asso
ciation. conferred w ith  th e  com
m ittee and  assisted w ith  th e  final 
d ra f t  of the  sa lary  appeal. A copy 
of th e  brief as i t  was subm itted  
will be sen t by th e  com m ittee to  
th e  nurses of each institu tion .

Hearing Date Not Set 
Tlie date  of th e  sa lary  hearing  

h as  no t been set. This will prob
ably occur la te  in  Septem ber. 
P lans were m ade for a  m eeting 
prior to th e  date  of th e  hearing  
and  th e  date  will be announced 
la ter. The subcom m ittee urges 
th a t  a representa tive of each n u rs 
ing title  of each Institu tion  be 
presen t a t  th is  meeting.

Election of officers for th e  en 
suing year and  selection of those 
to  appear a t  th e  hearing  will ta,ke 
place a t  such meeting. R eports  of 
th e  year’s  activities will be p re 
sented  by th e  C hairm an, Mr. 
Lahey.

$ 4 6 5  C o e s  t o  1 2  E m p l o y e e s  

F o r  U s e f u l  S u g g e s t i o n s
ALBANY, Aug. 2—One way to 

make some ex tra  cash  is to  have 
an  idea. The S ta te  won’t  make 
you rich, bu t it will help you pay 
the  ren t if you can  th in k  up  some 
way of doing tasks in your office 
more efficiently. Here are the  
nam es of a  group of 12 S ta te  
workers who am assed $465 am ong 
them  simply by doing a  little 
thinking. They got paid off by 
the New York S ta te  Employees 
M erit Award Board.

$20.00 to Alexander Fix, Dlv. 
of P lacem ent & U nem ploym ent 
Insurance, New York City for 
constructive changes in  proce
dures In connection w ith  requests 
for oflacial hearings.

$20.00 to Miss Elizabeth Lyons, 
Social W elfare. Albany, for p ro 
posed recom m endations on filing 
opei ations to  elim inate interfiling 
of inactive records.

$20.00 to Lawrence Epstein, B u r
eau of Motor Vehicles, New York 
City, for his suggested improve
m ent of M. V. Form  SR-49.

$150.00 to Alfred Weissbard, 
e e n io r  Clerk, B ureau of Motor 
Vehicles. Albany in  recognition of 
a more eflflcient operating  proce
dure which he developed relative 
to the  suspension and  revocation 
of licenses. I t  is estim ated th a t  
im plem entation of his idea will 
save from $3,000 to $4,000 annually  
in personnel, and  will result In 
Improved service to  th e  public.

$20.00 to W. G. Crandall, Pub
lic Works, Albany, fo r modifica
tions in the  record of highw ay re 
construction th a t  will provide 
more complete inform ation and in 
crease operating efficiency.

$50.00 to Mrs. M atilda Getz, 
Div. of S tandards & Purchase, 
Albany, for suggested changes in 
procedure relative to th e  proces
sing of requirem ents for m aterials, 
equipment, and  supplies. H er 
ideas have been adopted and will 
result in a considerable saving of 
tim e and labor.

$50.00 to Robert Reedy, Tax & 
Finance, Albany, for detailed 
procedures which he developed 
whereby delinquent ta x  notices 
may ^̂ e processed by tabulating  
m achine equipment.

$20.00 to Jam es F. Gardiner, 
Public Works, Newburgli, for rec
ommended changes in  forms de
signed to provide more adequate 
records on construction work.

$20.00 to Miss Florence A. Rofj^e,

Public Works, Rochester, for p ro 
posing Improved em ergency room 
facilities a t the  Barge C anal T er
minal.

$25.00 to Edw ard G. W alther,
Tax &  F inance. Albany. H e rec
ommended th a t  ca rd  board liners 
be provided for file drawers to  
facilita te  bulk tran sfe r  of m a te r 
ial a t  th e  obsolescent date  w ithout 
refiling. The procedure h as  been 
sidopted by th e  Div. of th e  T reas 
u ry  resulting in significant savings 
of labor and  equipment.

$20.00 to Charles T. D ittm er, 
A ttendan t a t  Rockland S ta te  Hos-

pttal, for suggesting th a t  certain  
safe ty  measiu-es be effected a t  one 
o t th e  In stitu tion  buildings. His 
proposal h as  already been adopted.

$50.00 to  Allen C. D ashner, P ub 
lic Works, Oswego, in  recognition 
of the  p lan  which he  developed to  
increase eflaciency in  th e  un load 
ing an d  storage of grain  a t  th e  
elevators. His system will ex 
pedite operations and  reduce t t e  
tie-up  tim e of delivering vessels.

Certificates of M erit have been 
awarded to  F rank lin  L. Schacht, 
Dept, of H ealth, Albany, and  H er
m an Berber, Dept, of Banking, 
Albany.

V a n  D e u s e n  F i l l s  L i b r a r y  
P o s t  O n c e  H e l d  b y  T o l m a n

ALBANY, Aug. 2—One of th e  
first acts of Dr. Neil C. V an Deu
sen, new ly-appointed d irector of 
th e  L ibrary Extension Division of 
the  S ta te  Library, was to  speak 
on th e  S ta te  p lan  for development 
of library  facilities before a  M on
roe C oun ty ' audience.

Dr. Van Deusen, whose p ro 
visional appoin tm ent was an 
nounced las week by Dr. Charles 
F. Gosnell, S ta te  librarian , is the  
form er director of library educa
tion  a t S ta te  Teachers College in 
Genesee.

He fills th e  vacancy caused by 
tlie resignation of H arold L. H am - 
111, who was appointed lib rarian  of 
the  Los Angeles Public Library.

Tolm an Filled Job
The position is widely known in 

S ta te  civil service circles, having 
been filled by Dr. F ra n k  L. Tol
m an. president of the  Civil Service 
Employes Association, for a num 
ber of years until h is re tirem en t 
in Dec. 1946.

Soon afte r h is appointm ent 
July  16. Dr. Van Deusen a ttended  
a meeting of the Citizens L ibrary 
Committee of Monroe County in  
Rochester where he spoke on avail
able lib ra iy  facilities in  the 
county.

He hves a t  6 S. Helderberg 
Pkwy., Slingerlands. F am ilia r w ith 
S ta te  service, he was research  as
sociate in th e  Division of Research 
of the S ta te  Education D ep a rt
m ent fi’om August 1945 to  F ebru-

i.-. • ■ f ••V' : <

ary  1946. At th a t  tim e he con
ducted a  survey of public libraries 
In th e  state. '

R o c h e s t e r
C l a s s i f i e s
E m p l o y e e s

ROCHESTER, Aug. 2—A pprox
im ately 4,000 city employes in  
Rochester have un til August 5 , 
it  was learned by The LEADER 
today, to file appeals, if they  de 
sire, on the ir new classifications.

Under a  classification survey, 
conducted by the Rochester Civil 
Service Commission an d  assisted 
by the  Municipal Service Division 
of th e  S ta te  Civil Service D epart
m ent, some 400 titles have been 
proposed for city positions.

Duties Defined
In  announcing com pletion of 

th e  survey, Rochester Civil S er
vice Commission representatives 
said th a t  duties for 4,000 city^ em
ployees, including police and  fire
men. have been defined. Specifi
cations lo r  th e  400 titles have 
been set up, and  th e  results of 
the  year-long survey are expected 
to go to the S ta te  Civil Service 
Commissiou soon lo r  final appro
val..

ALBANY, Aug. 2—Stat-e 
m ents In the  Capital Dlsti,, 
up  41 stenographers and 97 
a t  th e  Civil Service Pool 1 
in  th e  S ta te  OfQce BuiidinD 

The ‘‘lineup” was not con 
w ith a  bath ing  beauty conW 
pite com ment by a Capitol 
who rem arked when she 
sign outside H earing 
"Civil Service Pool," “oh'' 
th a t  nice. Civil Service ' 
own swimming pool.”

“n ie  "pool,” consisted oj 
viewing of ellgibles lor 
g rapher and  typ ist positio' 
various s ta te  departments 
resu lt was th a t  41 stenogri 
a n d  97 typists got positlonj

N e w  P r o g r a  
D e v i s e d  t o  FI 
H e a l t h  P o s t !

ALBANY, Aug. 2—The 
Civil Service Commission is 
n ing  s, new experim ent to 
up its  recru itm ent and  exan 
tion  procedures.

Faced w ith w hat i t  
“serious recru itm ent problemi 
the  S ta te  H ealth  Departm ent' 
commission has  directed thJ 
“continuous exam ination prJ 
dure be developed to  permit! 
speedy pla/cement of certain riaj 
of medical personnel.”

One-Year Experiment
Tiie commission, meeting 

week in  Albany, approved a 
of continuous recru itm ent and i 
am inatlon for an  experim.’n 
period of one year. I t  added 
th e  p lan  would be limited 
few professional positions, \ 
have been impossible to fill 
“norm al recru itm ent metho

Among these positions are 
tr ic t  S ta te  H ealth  Officer, A.-ii 
an t  D istrict S ta te  H ealth OffiJ 
and  several specialists in  tubfrq 
losis control.

U nder th e  proposed plan, 
commission said:

“Advertisements will be InNfr 
in  professional jo iunals throu 
th e  U nited S tates and  applid 
tions will be received continiioui

“W henever a sufficiently la 
group of applicants has been 
cruited  to  w arran t the  holding I 
an  exam ination, all such appj 
can ts  v/in be exam ined.”

O ral Tests
I t  was indicated th a t  oral te 

m ay be given by a “board of 
perts” in  th e  field of public heslt] 
Tentative plans call fo r t-he 
ting  up  of such a board in 
York City.

The Commission empnfl!̂ iz« 
however, if a t  anytim e within tl 
year, i t  appears th a t  recruitme 
h as  substantially  improved I 
any of th e  positions, th a t  norm 
recru itm en t m ethods will be 
employed.

Tfc« P e r f e e f  S e f ffn g  f o r  
Summer C o m fo rt !

A
U
C
T

VACATION 
HOME SITES

Ideal fo r  all-year-'round liTingt
B E E C H W O O D  LA KE
T ow n o f  C o r t l a a d t ,  N. Y.
On R oute 6 —  one hour lion) 

Grand Central Station  
II M ile  E a i t  o t P e e k s k i l l  

W ater Sports. H andball, Tejinit' 
Ba«ketball, Recreation Hal), 

a o  BE SOLD IN  PIX)TS Ot 
^  3 OH MORE LOTS

0  SAT. AUG. 7 .2  P-"'
<Ooinniiinity Hall, On PmniHW 

Request F R E E  B ooklet D-7 
DROKfiRS’ CO-OPERATION 

INV ITE D  
A aotioneers: B'red Berger, 
N at. K reletz, Chae. Braun

"Aotlon by A u ction ”  ̂
W all S*. N . U . 8 . **

HAnover 2 -0 99 1

U .  s . B o n d i
f.' y-.i t
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S T A T E  A N D  C O U N T Y  N E W S

ssrL Expresses Concern Over 
e w  S t a t e  Test Rating Methods

[eks A nsw ers  

Serious 

jestions R aised
MNY, Aug. 2 — Expressing 
Concern over th e  m anner in  

the new grading system  for 
civil service exam inations 

[placed in  effect, th e  Civil Ser- 
Bmployees Association h as 

ounced it is seeking a  confer- 
. ^ith S ta te  Civil Service De- 
[jijient officials regarding “th is 
irtant change in  civil service 

fcs and regulations.”
IConferences Should Precedc 
If Frank L. Tolman, president, 
1 special release to The 

jER, said; “The Association 
equestlng an  early  conference 
1 Civil Service D epartm ent of- 
■jls so it m ay have full in form a- 
j of the new p lan  and  an  op- 
■tunity to  present any  sugges- 

which, in  its  opinion, will

improve th e  new ra ting  procedure 
now being introduce'9.”

Ind ica ting  th a t  the  Association 
had  no t been invited to  confer 
w ith  S ta te  officials prior to  the 
adoption of the  new rule. Dr. Tol
m an  em phasized t h a t  th e  “As
sociation is on record as believing 
conferences should precede any 
im p o rtan t change in  the rules and 
regulations affecting th e  rights 
and  privileges of civil service em
ployees. T he Association has  no 
brief fo r th e  s ta tu s  quo. I t  be
lieves in  progress bu t i t  w ants to 
know w here i t  is going before it  
em barks on  new m ethods and  
procedures.”

T h e  new ra tin g  system, w hich 
perm its th e  rescailing of both  open 
com petitive an d  prom otion exam 
inations, was adopted by th e  S ta te  
Civil Service Commission in J a n u 
ary  and  m ade effective Ju h e  18.

W ithheld  Infornoatlon 
I t  was n o t un til af te r  an  ex

clusive story In th e  LEADER on 
Ju ly  20, however, w hich gave the  
details of the  new plan, th a t  de
p a r tm e n t officials released a n  of

ficial announcem ent on the com
mission action.

At Association headquarters in 
the S ta te  Capitol, Dr. Tolm an 
said “ the  Association natu ra lly  is 
very m uch concerned to learn  
th a t  exam ination  ratings on which 
eligibility of every employee de- 
out adequate explanation or on 
pends were m ade subject to change 
w ithout adequate explanation or on 
consultation  w ith  employee rep 
resentatives.”

I t  w as understood th a t  represen
tatives ^of th e  Association would 
seek answers to these questions 
in conferring w ith  departm ent of
ficials :

W hy was th e  new grading sys
tem  adopted?

How is th e  system to  be ap 
plied?

W h a t safeguards are contem p
la ted  to prevent possible abuse?

Association officials added th a t  
all aspects of th e  new regulations 
are now being studied to  determ 
ine th e ir  effect on  fundam enta l 
principles of th e  m erit system of 
government.

s s n .  O f f i c e r s  N o m i n a t e d
(Continued f r o m  P a g e  1)

iudit & Control: F rancis A.
jron
Banking: Victor J . Paltsits 
Civil Service: Theodore Becker 
jCommerce; Mrs. Mildred 0 .
iikil
IConservation: Angelo J . Donato 
Correction: H arry  F ritz  
Education : A lbert B. Corey 
Executive: Charles H. Foster 
Health: Charlotte Clapper 
[insurance: Solomon Bendet 
■Labor: Christopher J . Fee 
■Law; Francis C. Maher 
iMental Hygiene: John M. H ar-

i m i t h t o w n  
i r o u p  J o i n s  
a s s o c i a t i o n

I Upon the invitation  of several 
nployees of the  town of Sm ith- 

[iwn, in Suffolk County, Charles 
Culyer, Field Representative, 

ûnty Division, Civil Service Em- 
oyees Association, addressed a 

Ijeeting of employees of th e  town 
ghway D epartm ent la s t week in  
lithtown Branch. T he activ- 

Hk of the  Association were dis- 
sed and th e  m em bership of th e  

oup as a un it in  Suffolk C hap ter 
IS explained. T he group ex

pressed its desire to join  T he 
"ivil Service Employees Associa- 
•on and partic ipa te  in  th e  ac- 
vitles of Suffolk Chapter. T h irty - 

Pve employees attended  th e  m eet
ing.
: Another m eeting to be a ttended  

.all employees of th e  tow n of 
fiitlitown is planned next m onth  

pnen steps will be taken  to  se t up  
'ta it of m em bership in  the town.

Public Service: Kenneth A.
Valentine

Public W orks: A rthu r W. Moon 
Social W elfare: Charles H. Da

vis
S ta te : Isabelle M. O’H agan 
Taxation & F inance: Arnold W. 

Wise
Jud ic ia ry : W alter J . Nolan 
Legislative: William J . Kinjf 

Nom inating Committee 
Members of the Nominating 

Committees included Charles A. 
Brind, J r .,  chairm an; Mrs. Beulah
B. Thull, John A. Cromie, Clifford
C. Shoro, Mr. Becker, Ivan S. 
Flood. E. K enne th  S tah l, Mr. Val
entine and Mr. W alters. Mr. 
Flood served on th e  Com mittee to 
nom inate officers only as he is a 
member of the County Division. 
The N om inating Committees were 
selected by the Board of Diirec-

tors of the Association on June 29.
Independent Nominations

The Constitution of the Associ
ation also provides fo r  independ
en t nominations. F o r officers, in
dependent nominations m ay be 
made by petition signed by not 
less than  five per cent of the mem
bers of the Association; and for 
members of the S tate  Executive 
Committee, bu  petition signed by 
not less than  ten per cent of the 
members in the departm ent mak
ing such nomination.

In  order to make certain  th a t  
independently nominated candi
dates ' names sure printed on the 
official ballot used fo r  the elec
tion, th<e petition m ust be filed 
w ith the  Association Secretary, 
Miss M acfarlane, Room 156, S tate 
Capitol, Albany 1, N, Y., before 
September 5.

1 , 0 0 0  E m p l o y e e s  

L o s e  D P U l  J o b s
ALBANY, Aug. 2 — Approx

im ately 700 employees of the S tate 
Labor D epartm ent’* Division of 
Placem ent and Unemployment In 
surance have been dismissed be
cause of a  cu t in  Federal funds 
allowed fo r  adm inistration of the 
program . Industria l Commissioner 
E dw ard Corsi announced today. 
Most of the employees affected a re  
tem porary  appointees and do not 
have perm anent Civil Service 
s ta tus .

The layoflFs necessary,
Corsi said, in  o rder to  absorb a 
reduction of nearly  $900,000. Com
m issioner Corsi sa id  th a t  in an ti
cipation of tbe cu t ia  funds the

Division haa not been filling; va
cancies forr some time and th a t  if 
it had  been m anned w ith all au 
thorized staff Ju ly  1, the reduction 
would have amounted to $1,600,000.

30# Additional Firings
Commissioner Corsi said th a t  the 

layoff of 700 employees because 
of the cut la  adm inistrative funds 
coincides w ith a  layoff of 300 em
ployees of the unemployment in
surance Claims Bureau of the Di
vision. The la tte r  is a  norm al sea
sonal layoff, however, which is reg 
u larly  anticipated b ^ u s e  of the 
regoilar mid-summer decline im the 
volume of benefit claims.

N e w  C a r d s  t o  B e  D i s t r i b u t e d  
• o r  O a t h s  W h i c h  A l l  M u s t  F i l e
ALBANY, Aug. 2  — New pro- 

•*<iures have been adopted of S ta te  
the D epartm ent of Ciyil S err-  

**•> governing the uniform  refiling 
constitutional oaths by public 

nployees in New York S tate.
Tile new procedures came as  a 

result of the revelation by 
^  LEADER th a t  tive filing of 
^  by S tate and local employees 
'*• in chaotic condition —  even 

’“?'igh the S tate  Constitution re- 
— employees to file. The pen- 

L|v for fa ilu re to  file <»atha is 
o^issaL  Under the new regula- 
jl'*, the oaths a re  te  be filed on 

I cards supplied to aU S ta te  
^®l>artments. The oath then will 

back by deparUnont to

L

th e  S ecretary  of S tate  fo r  perm a
nent filing. The departm ents a re  
requested under the  procedure to 
d istribu te the oath  cards to the ir  
employees, who will sign them and 
re tu rn  them  to the Secretary of 
S ta te’s office.

Local Procedure
U nder the agreement between the 

Civil Service Commission and the 
S ecretary  of State, a memo will 
be sent to aU local civil service 
commissions suggesting th a t  the 
same procedure Im used fo r local 
employees. F o r those political sub
divisions of the sta te  adopting the 
new system, new oaths will be 
filed w ith either the county, city 
or villiige clerk in th« jurisdiction.

The new procedure on constitu
tional oaths was adopted following 
a  conference between representa
tives of the Civil Service Em 
ployees Associations, Secretary of 
S tate, and the Civil Service De
partm ent. The oath -w in  be filed 
alphabetically and by departments.

Employees will be requested to 
sign the oath in ink. The new 
procedure was made public in a 
le tte r  to departm ent heads sent 
out this week.

H ere’s an  im portant fac t to re 
m ember: The S ta te  A ttorney Gen
eral has advised the filing of a 
new oath  every time an employee 
gets a change of title, promotion, 
or in any other m anner has his 
employment sta tus altered.

T h e  P u b l i c  
E m p l o y e e
By Dr. Frank L* Tolman
President, The Civil Service Em ploj- 
ee« Association, Inc., and Member 
o f  Em plojees’ Merit Award Board.

"Better Understanding"
I T  IS  a  g e n u i n e  p l e a s u r e  t o  f o l l o w  t h e  p r o g r a m  a n d  

t h e  a c t i v i t i e s  o f  t h e  c iv il  s e r v ic e  e m p l o y e e s  o f  C a l i f 
o r n i a  a s  s e t  f o r t h  m o n t h l y  i n  t h e i r  m a g a z i n e  “ T h e  C a l i f 

o r n i a  S t a t e  E m p l o y e e . ”

I t  is  s t i m u l a t i n g  to  n o te  h o w  k e e n  a n d  h o w  e n t h u s i a s t i c  
t h e  o r g a n i z e d  c iv i l  s e r v ic e  e m p lo y e e s  o f  C a l i f o r n i a — • 
o r g a n iz e d  a s  w e ll  in  t h e i r  o w n  in d e p e n d e n t  a s s o c ia t io n —• 
a r e  a s  t o  e v e r y  p r o b l e m  o f  c iv i l  s e r v i c e  w o r k e r s .  I t  \m  

v e r y  i n t e r e s t i n g  to  r e a d  o f  t h e  a c t i v i t i e s  o f  t h e i r  o f licera  
a n d  c o m m it te e s  w i t h  r e g a r d  to  “ th e  t h i r d  r o u n d  w a g «  
p a t t e r n / "  r e t i r e m e n t  r e f o r m s ,  S t a t e  P e r s o n n e l  B o a r d  
h e a r in g s ,  t h e i r  o w n  A s s o c ia t io n  i n s u r a n c e  m a t t e r s ,  a n d  th *  
l ik e .

West Coast Salary Approach

A s  to  s a l a r i e s ,  t h e y  p o i n t  o u t  t h a t  i n  a  p r i c e  a n d  w a g *  
s i t u a t i o n  s u c h  a s  n o w  e x i s t s  i t  i s  n o t  p r a c t i c a b l e  t o  app ly , 
p r e v a i l i n g  r a t e s  in  i n d u s t r y  t h r o u g h  t h e  r e g u l a r  p rocessen i 
o f  s a l a r y  s t a n d a r d i z a t i o n  a n d  • a d j u s t m e n t .  A p p a r e n t ly ,  
t h e y  f e e l  t h a t  t h e  t im e s  d e m a n d  t h a t  a p p r o p r i a t i n g  b o d ie s  
s h o u ld  p r o v id e  a  r e s e r v e  f u n d  to  m a k e  p o s s ib le  a d j u s tm e n t#  
in  w o r k e r  in c o m e  to  m e e t  e m e r g e n c y  p r i c e  c o n d i t i o n s  a s  
t h e y  a r i s e .  T h e y  p o i n t  o u t  a  s i t u a t i o n  n o t e d  g e n e r a l l y  a t  
t o  t h e  p a y  o f  p u b l ic  w o r k e r s ,  t h a t  “ d e s p i t e  j u s t i f i c a t io n  f o e  
a n  a p p r o p r i a t i o n  o n  a  r e t r o a c t i v e  b a s i s ,  i t  h a s  b e e n  t h «  
e x p e r ie n c e  in  o th e r  j u r i s d i c t i o n s  t h a t  t h e  l a w - m a k in g  b o d y  
t a k e s  t h e  a t t i t u d e  t h a t  t h e  e m p lo y e e s  h a v e  b e e n  a b le  t *  
s u r v iv e  a n d  t h e r e f o r e  t h e r e  i s  n o  g r e a t  n e c e s s i ty  f o r  b a c k  
p a y . ”

The New York Principle  
T h i s  c o n c lu s io n  o n  t h e  C a l i f o r n i a  e m p lo y e e ’s  p a r t  is  a  

s t r o n g  e n d o r s e m e n t  o f  t h e  W e s tc h e s t e r  C o u n ty  p l a n  o f  h i t 
c h i n g  e m e r g e n c y  s a l a r y  a d j u s t m e n t s  t o  t h e  c o s t  o f  l i v in g  
in d e x  —  t h e  p r in c i p le  p r o p o s e d  b y  o u r  A s s o c ia t io n  a n d  ac 
c e p te d  b y  t h e  N e w  Y o r k  S t a t e  L e g i s l a t u r e  in  1941 , b u t  r e 
j e c te d  b y  t h e  t h e n  g o v e r n o r  u n d o u b te d ly  b e c a u s e  i t  “ w a»  
a h e a d  o f  i t s  t i m e .”

A n  Interesting Method  
A n  i n t e r e s t i n g  i t e m  in  t h e  C a l i f o r n i a  m a g a z in e  is  a  n o t ic e  

“ T o  W h o m  I t  M a y  C o n c e r n ”  o f  “ P r o p o s e d  A d o p t io n ,  A m e n d 
m e n t ,  a n d  R e p e a l  o f  S t a t e  P e r s o n n e l  B o a r d  R e g u la t io n s ,”  
d a t e d  J u n e  3 0 , 194 8 , a d v i s in g  o f  a  p u b l i c  h e a r i n g  o f  t h e  
B o a r d  to  b e  h e ld  o n  A u g u s t  6 , 1 9 4 8 . T h e n  fo l lo w s  so m e  
p r o p o s e d  r u l e s  o r  c h a n g e s  in  r u l e s  a f f e c t i n g  p e r s o n n e l  a d 
m i n i s t r a t i o n .  T h e  n o t i c e  s t a t e s  t h a t  a t  t h e  t i m e  a n d  p la c e  
d e s ig n a t e d  “ a n y  in t e r e s t e d  p e r s o n  o r  h i s  d u ly  a u th o r i z e d  
r e p r e s e n ta t i v e ,  o r  b o th ,  m a y  p r e s e n t  s t a t e m e n t s ,  a r g u m e n t s  
o r  c o n te n t io n s  i n  w r i t i n g  r e s p e c t i n g  s u c h  p r o p o s a ls  a n d  in  
t h e  d i s c r e t i o n  o f  t h e  S t a t e  P e r s o n n e l  B o a r d  m a y  b e  h e a r d  
o r a l ly .”

T h i s  s e e m s  l ik e  a  f ine , f r a n k ,  o p e n  w a y  o f  d e a l in g  w i t h  
c iv i l  s e r v ic e  r u le s  a n d  r e g u la t io n s .  W e  w o u ld  l ik e  i t  in  t h i s  
S t a t e .  I t  d o e s  s h o w  d u e  r e s p e c t  f o r  c i t i z e n s  a n d  f o r  p u b l ic  
e m p lo y e e s  w h o  a r e  a l s o  c i t iz e n s  t h a t  is  n o t  a t  p r e s e n t  s h o w n  
i n  d e l ib e r a t io n s  b y  a l l  o f  o u r  c iv i l  s e r v ic e  a d m i n i s t r a t i o n  
a g e n c ie s .

Iron Curtain in  Civil Service 
W e  d id  n o t  n e e d  t h e  e x a m p le  o f  i r o n  c u r t a i n  d ip lo m a c y  in  

i n t e r n a t i o n a l  a f f a i r s  to  d i s c r e d i t  s e c r e c y  in  c iv il  s e rv ic e  
a f f a i r s .  T h e  s e c r e t  p r o c e s s e s  n o w  o b s e rv e d  h e r e  in  c iv il  
s e r v ic e  m a t t e r s  o u g h t  to  b e  d i s c a r d e d  f o r t h w i t h  a n d  t h e  
l i g h t  o f  m a n y  m in d s  e x p e r ie n c e d  i n  p u b l ic  s e rv ic e  a n d  lo y a l 
t o  t h e  m e r i t  s y s t e m  w e lc o m e d  in  t h e  m a k i n g  o f  r u le s  a n d  
r e g u la t i o n s  i n  w h ic h  t h e  p e o p le  a n d  t h e  c iv il  s e rv ic e  e m 
p lo y e e  h a v e  a  c o m m o n  v i t a l  i n t e r e s t .

T h e r e  is  a  f a m i l i a r  r i n g  t o  t h e  w o r d s  o f  M r .  F  M . C a r t e r ,  
t h e  P r e s i d e n t  o f  t h e  C a l i f o r n ia  C iv il  S e r v ic e  E m p lo y e e s  A s 
s o c ia t io n .  T h e y  ec h o  t h e  t h o u g h t s  f r e q u e n t l y  e x p r e s s e d  b y  
t h e  w r i t e r .  I n  h i s  J u l y  m e s s a g e  to  h i s  m e m b e r s h ip  P r e s i d e n t  
C a r t e r  s t a t e s :

“ T h e  s h a r i n g  o f  i n f o i m a t i o n  b y  t h e  m a n a g e m e n t  w i th  
t h e  e m p lo y e e  w il l  p r o m o te  b e t t e r  u n d e r s t a n d in g .  B e t t e r  
u n d e r s t a n d i n g  r e s u l t s  w h e n  t h e  e m p lo y e e  tu n e s  in  on  t h e  
i n f o r m a t i o n  s u r r o u n d i n g  h i s  jo b .  B u t  h e  c a n n o t  t u n e  in  
u n le s s  t h e r e  is  a  s o u r c e  o f  f a c t s  . . . T h e  g r a p e v in e  is  a  
v ic io u s  m e th o d  o f  s h a r i n g  in f o r m a t i o n .  T h e r e  is  no  d e v ic e  
t h a t  t e a r s  d o w n  e m p lo y e e  m o r a l  a s  d o e s  t h i s  m e th o d .  T h e  
b a d  e f f e c t s  o f  t h e  g r a p e v in e  c a n  b e  c o u n te r a c te d  a n d  r e n 
d e r e d  im p o te n t  b y  t h e  s h a r i n g  o f  i n f o r m a t i o n  . . . S h a r i n g  
i n f o r m a t i o n  is  t h e  r o a d  to  b e t t e r  u n d e r s t a n d i n g ;  m in d s  o f  
e m p lo y e e s  a r e  k e e n ly  a l e r t  to  f a c t s .  I n  a  d e m o c ra c y  wo. v, o r k  
t o g e t h e r  . . . W e  m u s t  r e s t o r e  a m o n g  o u r s e lv e s  t h e  u n d e r 
s t a n d i n g  o f  o u r  c o m m o n  i n t e r e s t  in  o u r  d a i ly  ec o n o m ic  v* eU 
b e in g , ’

A  Healthy Organization 
T h e r e  is  e n c o u r a g e m e n t  f o r  e v e r y  c iv il  s e rv ic e  e m p lo y e e  

in  N e w  Y o r k  S t a t e  a n d  in  e v e r y  o th e r  s t a t e  in  th e  h e a l th y ,  
v ig o r o u s ,  in d p e n d e n t  C a l i f o r n i a  C iv il  S e rv ic e  E m p lo y e e s  

(C o n t in u e d  on P age  6 J.
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W h e n  D e p r e s s i o n  T h r e a t e n d  S t a t e  E m p l o y e e '  

T h e i r  A s s o c i a t i o n  P r e v e n t e d  C a l a m i t y
T h is  is th e  f o u r t h  c h a p t e r  in  

th e  h is to ry  o f  th e  C iv i l  S erv ice  
E m p lo y ees  Asso c ia tion . I t  te lls  o f  
th e  te r r i f y in g  t im e  o f  depression ,  
a n d  o f  th e  f irm n es s  w i t h  w h ic h  
th e  q ro u p  m e t  th e  s i tu a t io n .

TPIE FULL ravages of the de
pression were now upon employ
ees of New York S tate . I t  was 
1933, and s ta te  workers were find 
ing themselves in a desperate 
plight, along with m any other 
A m ericans. Governor Lehm an, 
accepting the c'nallenge of adver-

.sity , put forward a “tough” bud 
get and  plan of S ta te  financing. 
R etrenchm ent h it hard . P a r t  of 
th e  policy was reduction of sal
aries.

More than  10,000 employees ra l
lied to the ranks of the  Associa
tion of S tate  Civil Service Employ
ees. The Association went as far 
as it reasonably could in seeking 
to influence the Legislature against 
pay reductions. I t  collected th e  
true facts concerning S ta te  sa l
ary relationships in all G overn

m en t operations and  com pared i m et w ith Colonel Greene, then  
them  with sim ilar salary facts in head  of the D epartm ent. Colonel 
o ther fields. Armed with statisti-1 G reene and his staff laid before 
cal inform ation, th e  Association j the Association the open facts 
m ade its case to the  Governor, th e  concerning the disastrous effect

W ^ H A T  E M P L O Y E E S  
S H O U L D  K N O W

By THEODORE DECKER

W O R L D  W A R  II VETERAJSS HAVE  
T W O  CIVIL SERVICE ACES

■ P  YOU are a World W ar I I  vet- 
■  eran  and would like to compete 
In a civil service exam ination for 
a  job for which a m axim um  age 
lim it has been announced, do not 
assume th a t you lack the  m ini
mum qualifications ju s t because 
your actual age may exceed the 
announced maximum age. Under 
the New York S ta te  M ilitary Law 
there are two ways in  which your 
a&tual age may be reduced for ex- 
ain inaljon  purposes.

In  the first, place, th e  period of 
your actual m ilitary duty  as de
fined in such law (including M er
chan t M arine service and  Red 
Cross service over.>5eas, as well as 
m ilitary service) miiy be deducted 
from your real age. For example, 
if your real age is 36 and  the 
m axim um  age is set a t  35, you 
can qualify with two years of mili
tary  duty because your age for 
exam ination purposes would be 34. 
This year, by an  am endm ent to 
the  law, its provisions were ex
tended to trea t the period of te r 
minal leave gran ted  by m ilitary 
authorities on the same basis ^s 
active m ilitary duty.

Only World W ar II  Vets

I t  should be noted th a t  these 
provisions of |aw do not apply to 
veterans of World W ar I. They 
only apply to veterans of World 
W ar II.

The question will undoubtedly 
be raised by some readers as to 
tsie value of these provisions when 
the Civil Service Law says Uiat a 
veteran entitled  to preference can 
not be disqualified from  holding 
a position because of age unless 
his age renders him incom petent 
to perform  the duties of the  p o s i- ,

I tion. However, Dhis same law 
1 makes an  exception by providing 
' th a t  th is privilege does no t ex
tend to “positions for which age 
lim itations ai’e specifically a u th o r 
ized or prescribed by law”.

Limits on Age Limits
Accordingly, where age lim its 

can properly be imposed, th e  Mili
ta ry  Lsw and not the Civil Ser
vice Law aids the over-age veter
an. But the  extent of th is a id  to 
veterans is limited by the fac t 
th a t  for the vast m ajority  of ciVil 
service positions no m axim um  age 
limits (other th a n  retirem ent age 
limits) ma.y be imposed. Section 
25-a of the  Civil Service Law pro 
vides th a t  civil service commis
sions cannot disqualify a person 
“who is physically and m entally 
qualified from competing, p a r 
ticipating or registering for a  civil 
service competitive exam ination 
* * * by reason of his or her age”.

But the Legislature did recog
nize a group of positions for 
which m axim um  age lim its m ay 
be imposed. These are cha rac te r 
ized in the Civil Service Law as 
“positions such as policeman, fire
m an. prison guard or o ther posi
tions which require ex traord inary  
physical effort”. As to these, the 
S tate  Civil Service Commission or 
a municipal civil service commis
sion may adopt reasonable m in i
mum or maximum age require
m ents where age limits for such 
positions are not already p re 
scribed by law. I t  is, therefore, 
only in connection with exam ina
tions for this la tte r  group of posi
tions requiring ex traordinary  phy 
sical effort th a t  the special age 
privileges granted by the  M ilitary 
Law are applicable.

B r i l l i a n t  Y o u n g  L a w  S t u d e n t  

W i n s  J o b  i n  S t a t e  L a w  D e p t .
Pursuing the policy of enlisting, 

outstanding Law School graduates 
for S ta te  service. S la te  Attorney 
General N athaniel I. Goldstein has 
appointed Sheldon H. Sabeau, 
Army Air Forcc veteran and New 
York University Law School ho n 
or man, to the D epartm ent of Law.

Sabeau will serve as a law clerk 
in the Appeals Bureau of the 
New York office of the D epartm ent 
until his admission to the Bar, 
following which he will be nam ed

M i d d l e b r o o k s  
G e t s  N e w  
S t a t e  J o b

ALBANY, Aug. 2—Maj. Robert 
Middlebrooks, formerly an  assist
an t to the director of the financial 
bureau in the S late  A dju tan t G en 
e ra l’s ollice, s ta ited  a new sta te 
job last week. ^

His appointm eiit as ad riin is tra -  
tive assistant in the S ta te  Division 
of Parks was eilective Aug. 1.

Jam es P. Evans, s ta te  director 
of parks, said M ajor Middlebrooks 
will handle financial m atte rs as 
an i^ s is tan t in his oilice. The 
po.sition carries an  annual sa laiy  
of $3,720.

[a Deputy Assistant Attorney G en 
eral.

Born July 12. 1926 in New York 
City, Sabeau was graduated  from 
De W itt Clinton High School and 
attended the College of th e  City 
of New York for one year before 
enhsting in the United S tates 
Army. He was trained at Cornell 
University under the Army Spec
ialist T rain ing program  and  as 
signed to the  Army Air Force as 
an Air Cadet.

On Law Review
He entered New York Univer

sity’s School of Law in February, 
1946. He served as m anaging edi
tor of the  N.Y.U. Law Q uarterly  
Review and received his law de
gree with the class of June, 1948.

The Attorney G enera l’s policy 
of providing young New York res 
idents with an opportunity  to 
serve an  apprentice:>hip a t a decent 
salajy in one of the largest public 
lav; offices in the world has won 
wide acclaim. Selection is based 
on scholastic achievement and  
character.

Appointed
Since Attorney G eneral Gold- 

steih first took office in 1943 he 
has appointed more th a n  a  dozen 
young men on th is basis, the 
last appointm ent preceding Sab- 
eau’s having been made in M arch, 
1948. Pour of tlf.e apprentices are 
now full Assistant Attorneys G en
erals o l New York.

D irector of the Budget, the  S ta te  
Budget Advisory Committee and  
the  general public.

The result was an  executive de
cision to exempt from  the pay re 
ductions all employees receiving 
less th a n  $2,000 a year — and  
th a t  m ean t about 7 5 of all em 
ployees th en  working fo r the 
S tate.

Excellent Relations
Relations with Governor L eh 

m an were excellent. The As
sociation said of him  a t the tim e; 
“Governor Lehm an enjoys th e  re 
spect and confidence of every 
worker in S ta te  service. The o r 
ganized employees in th is  As
sociation have found him  a willing 
counseler and friend in every im 
po rtan t problem presented to him. 
Never before in th e  h istory of 
the  s ta te  has there existed on 
the  p a r t  of executive, legislative 
and adm inistrative leaders such a 
fine spirit of cooperation, w ith a 
will to recognize the  trem endous 
source for good th a t  lies in the 
organized initiative and en te r 
prise of th e  thousands of profes
sional and skilled employees com
prised w ithin the civil service 
groups. This group stands ready 
to suggest m any im portan t ave
nues open to  increased efficiency 
in public functioning, and  w ith 
the  good will now established, is 
in an  adm irable position to safe 
guard the  in terests of employees 
from  unth ink ing  and persistent 
attacks. . . .”
Tolm an and  Brind on Committee

A special Com mittee was ap 
pointed to work with the  Division 
of the Budget, the  Civil Service 

I Commission and departm ent heads 
jin  applying new Civil Service p ro 
cedures in classification and  a l
location of positions along lines 
adopted for th a t  year. The Com
m ittee contained the nam es of 
two men who la ter became presi
dents of the  organization: Dr.
Charles A. Brind and Dr. P ran k  
L. Tolman, both of the Education 
D epartm ent. The work of th is 
Committee, and  the in terest a r 
oused in its members, had  effects 
which are still being felt.

Finger in the Dike
The organization had  more th a n  

a full job on its hands th a t  year. 
The forces of the  n a tion ’s econo
mic crash  had  now h it with giddy
ing intensity, and  the Associa
tion ’s officers had to run  from  
one task  to another, in order to 
Ijrevent the  whole s tm ctu re  of 
m erit, laboriously built up over 
th e  years, from crashing, too. An 
example: A reduction in appro 
priations for public construction 
resulted in the dismissal of sever
al hund ted  employees in th e  De
p artm en t of Public Works, and de
motions in rank  and  pay for 
others. The Association’s officers

on employees resulting from  de
creased appropriations, am ounting 
to alm ost $40,000,000 in two years. 
Adm inistrative heads, he pointed 
out, faced the responsibility of 
reducing the ir  forces. He was 
m aking every effort to keep em
ployees on the payroll un til all 
o ther m eans of saving money had 
been exhausted.

M onth’s Notice
The Association, distressed, but 

realistically concerned with the 
tim es through  which th e  Ameri
can people were ’passing, asked 
th a t  those to be laid off be given 
the longest possible notice. Gov
ern o r 'L eh m an  ruled th a t  a t  least 
a m o n th ’s notice m ust be given 
every employee whose dismissal 
was occasioned by depleted funds.

An indication of the advance 
m ade by public employees is the  
fact th a t  if this were to happen 
today, such employees would be 
entitled to unem ploym ent in su r
ance, a program  pushed through 
by the  Association fifteen years 
later.

The F air  Play Argum ent
The streng th  of the group’s 

argum ents struck home solidly 
with fche general public, prevent
ing w hat m ight have been a com
plete dislocation of employee gains 
up to 1933—and disrupting also 
the  essential work of the State. 
The argum ent went th is way: 
To suggest g reater reduction in 
pay would not fit in with fa ir  
play for public employees as citi
zens. This group had been under
paid over tw enty years, fifteen of 
them  the  most prosperous in the  
country’s history. I t  would be 
entirely un just to saddle upon 
these employees w hat in effect 
would be greater tax  burdens th a n  
those borne by other citizens: U n
reasonable salary  reduction would 
represent unreasonable taxation  
under ano ther name. Reduced sal
aries th rea tened  to place the  pub- 
worker a t  a  disadvantage in re 
la tion to the  cost of living. The 
anticipated  rise in commodity 
prices would inevitably throw  th e  
Civil Service employees into a 
struggle for existence on a basis 
below ordinary social levels. And 
with salaries fixed in the budget 
for a period ending fifteen m onths 
later, the  ad justm en t possible with 
private employees would leave the 
S ta te  workers w ithout possibility 
of relief.

Continuing Struggle 
While m ain ta in ing  th is fight for 

decent pay, the  Association did 
no t forget its continuing struggle 
for m ain ta inance of the m erit 
system. Less th a n  fifty per cent 
of all S ta te  employees in 1933 were 
in th e  competitive class. For fifty 
years, the  S ta te  Civil Service De
partm en t had  straggled along 
without a competitive classifica

tion or com pensation p]o. 
a f te r  year, the Association 
tm ued  to sponsor legislating 
would do the job, and con 
its constan t ham m ering 
Legislature and  the generaiv^^ 
In  1933 the  organization 
a  bill which had  been 
by th e  Civil Service C o S  
the D irector o f , the Bud^ 
representatives of emplovp 
was introduced by Senator 
N unan  and A.ssemblyman ,
W. Cornaii-e. The bill J  
signed to protect employ! 
th e  stability of the ir vi'ork, ca 
for fairness in promotion 
justice in compensation. Th 

jwas designed to amend the 
Service law, m aking it rnand 

jon the  Civil Service Conin, 
to provide a classification 

'based on duties and  respon 
ties for the  departmental se 
and  to prepare for the Gov 
and  th e  Legislature a un 
com pensation plan.

8-Hour Day Recruits

In  th a t  turbulent year, a 
Senator, Thom as E. Dcsrnoi 
Newburgh, publicly raised his 
on behalf of an  eight-hour 
for employees of the Mental 
giene institutions. Speaking 
fore th e  Association, at c 
cellor’s Hall, on March l, 
S enator Desmond said: “New 
S ta te  ought to be a model 
ployer. F ar  from  being a n 
employer, New York State 
dones conditions in the case 
institu tional employees whic! 
very unsatisfactory  indeed, 
these days, when so many o 
fellow m en and  women are 
ing the  streets looking for w 
one and  th ree -fou rth s  rnillic 
them  in this sta te  alone 
seems incomprehensible that 
S ta te  should compel its emplo 
to work twelve hours a day, 
in  m any cases, seven 
week.”

From  th a t point on, the Asso 
tion recruited more and more 
islators in favor of its camp 
for a  proper working day.

( T o  be C o n tin u ed )

U N  S o n g  
W r i t t e n  B y  
S i n g  S i n g  D u o

OSSINING, Aug. 2—Jam es A. 
M cGrane, a G uard  and Angelo 
Baccaii, Band M aster a t  Sing Sing 
Prison are a songwriting team. 
They have collaborated on several 
songs and  are becoming well 
known in the music world. To Mr. 
M cGrane this is a new field, but 
Mr. Baccari has had  a wide ex
perience in musical activities.

Their most recent song, “United 
Nations,” was the result of a re 
quest th a t  the pair write a song 
about the  UN for the United N a
tions Week program  a t T arry- 
town, last September. Mr. Mc
G rane wrote the lyrics while Mr, 
Baccari wrote the spirited tune, a 
fine m arch. The num ber was ac 
cepted by the Committee in com
petition with m any others from  all 
over the  country, and  was in tro 
duced by MarthiJ Aleson, con
tralto , of the stage and  radio. T he 
song has  the  approval of Mr. 
B enjam in Cohen, Assistant Secre
tary-G eneral in Charge of Public 
Inform ation  for the XJN, and  of

the American delegate, W arren R. 
Austin.

Mr. M cGrane had  the song pub
lished in order to get it cleared 
for broadcasting and  recording. 
U.R.A.B. Records, 245 West 34th 
S treet, NYC., has made a record
ing.

Have H ad Long Service
M cGrane entered S tate  service 

a t W illard S ta te  Hospital in 1924; 
and  was appointed a G uard  a t 
Sing Sing in 1927.

Baccari has been employed a t 
the prison nearly 19 years, as 
music Instructor.

LiQuor Authority Deputy 
Recovering from illness

George P. Butterly  Jr., deputy 
commissioner of the S ta te  Liquor 
Authority, is expected to re tu rn  to 
his office next week following a 
long illness.

W idely-known throughout th e  
state , Commissioner B utterly  has 
been ill for nearly eight weeks, 
four of which were spent ifi the  
hospital.

Publicity chief, for the au th o r 
ity, Commissioner B utterly  is lo
cated  a t 270 Broadway, New York 
City.
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loolt til* New York 
Game Protector just In the 

indack and Catskill Moun- 
or along the shores of the 

beautiful St. Lawrence 
He’s to be found In the 

le and bustle of New York 
along the great white way

mng

ue State Conservation D epart- 
which employs some 200 

[formed gam e protectors, says it 
I a full-time employee in M an- 

two in  the  Bronx and  
jjjrs in Queens and  Kings 
iiotiw-

Job Is Varied
officially th e  Gam e Protectors 
, pledged to p ro tect the  fish and 

of th e  S ta te  and  to assist 
■̂ jTyork sportsm en in seeing th a t  
, games of hun ting  and  fishing 
played according to the  rules, 

.their job is actually one of the 
varied a n d  in teresting of all 

; employees.
Oil Call 2^  Ht>iirs a Day

[This S tate  employee, who earns 
\veen $2,010 and  $2,640 a year 
lie pay. is on call 24 hours a day 
j seven days a  week.

[And among the  busiest of them  
I are those gam e protectors sta- 
ned in the  big city.

may be few wild anim als 
M anhattan’s busy thorough- 

Jres, but th e  M an h a ttan  game 
Jotector is kept busy answering 
ich calls as these:

frantic housewife w ants as- 
Itance in getting  rid of a squir- 

that chose th e  a ttic  in a  city 
artnient house as a place to 

nuts and  set up housekeep-

[br there is the  job of policing 
extensive commercial fishing 

bdiLstry, the  clam, shell-fish and 
tbster boats.
[Then th e re ’s the  rigid control 
jie Slate keeps over the  use of 
lertain plum age in the  millinery 
Jrade. The S ta te  game protector 
I!j3 is in charge of tagging all 
lild game th a t  finds its way into 
he City’s fam ous restau ran ts.
Tlie next tim e you order Chinese 

Iheasant in your favorite eating 
lilace, or buffalo steak, venison or 
|noo.se steak, rem em ber this item  

the m enu was m ade possible 
hrouRh the  cooperation of one of 
he State-’s game protectors.

Fishing Bouts See ’Em 
Any fishing boat, seai'ching for 

fmass bunkers,” the  fish used by 
he fertilizer industry, is subject 

lo occasional visits by -the S ta te ’s 
fgame troopers.”

As D epartm ent officials pu t it, 
is a job where anything can 

appen and  usually does.”
At the present time, the  S ta te

employs 150 game protectors, 42 
assistan t d istrict game protectors 
and  11 district gam e protectors.

“T here’s little  tu rnover in th is  
field,” th e  d epartm en t adds. 
“M any of th e  S ta te  gam e protec
tors are 30-year m en who like their 
work, which for the  m ost p a rt 
takes them  into the  wide - open 
spaces.”

Check Violations 
M any upsta te  gam e protectors 

find a large portion of the ir  day 
spent in checking on alleged vio
lations of hun ting  and  fishing reg
ulations. Even th is  is a year- 
round job, fo r the re  is always 
some form  of fish, fowl or gam e 
being sought by sportsm en.

Aside from violations, one of the  
big th ings he has to contend with 
is the  problem of dogs running 
a t large. These wild packs kill a 
lot of deer in th e  Catskills, espe
cially on th e  la te r  w inter snows.

Must Use Diplomacy 
The gam e p ro tec tor m ay not 

wear the w hite collar of th e  diplo
m at, bu t th is  is a job th a t  often 
calls for the  m ost delicate diplo
macy. . H e’s often public relations 
m an and  educator rolled in to  one 
in dealing w ith  the  sportsm an and 
the landowner.

He Gets Around 
P art of his job is to  call a t  th e  

schools in his d istrict a t  least once 
every two years to give a short 
talk  on wildlife. This Is quite a 
task  when you realize th a t  his dis
tr ic t averages 360 square miles.

In  May, th e  S ta te  Civil Service 
D epartm en t conducted an  open- 
competitive exam ination for G am e 
Protector, bu t departm en t ofBcials 
report th e re  a re n ’t any  vacancies 
on the ir  staflT a t present.

20 Men Added 
Nearly 20 additional gam e pro

tectors have been added in  th e  
past year. T he May exam ination 
is expected fco take care of about 
55 w ar-duration  appointm ents. I t ’s 
expected when th is  list is estab 
lished the  departm en t will have a 
full slate of p erm anen t employees.

One of th e  unusual angles to 
th is outdoor job is th a t  th e  game 
protector's sa lary  is paid by th a t  
group of citizens m ost interested 
in the  success of his job. T he  fund 
for salaries comes from  money 
paid for various hun tin g  and  feh -  
ing licenses by sportsmen.

Usually a Sportsman 
While his jo b 'is  to p rotect wild

life from  poachers and  illegal 
hun ting  and  fishing practices, th e  
game protector is usually an arden t 
sportsm an himself. And m any 
sportsm en call on th e  nea res t 
game protector for advice on 
where t o  go in th e  woods.

Sf«rf» G c m «  P r o t e c t o r s  o r o  f c n p o r ta a t  o g e i i t t  f o r  e o M m ^ o H o i i  edaem- 
t io a .  H o r o ' t  B ry « a  B urg ia . s t a t i o a o d  a t  M a rg a ro tv f t to .  D o la w o ro  
C o a a ty ,  h o lp fag  •  y e a a «  f i sb o n a o a .  B urgfa h o t  b « o «  o f  tb t s  s t o t i o a  
s in e o  1932, o a ^  b i t  f o r r i f o r y  c o v o r s  sfz  to w a s b ip a .  L o s t  y o o r  b«  
d ro v o  18 .000  aiHM  o a  d « ty .  N o 's  t y p k o i  o f  th o  o x e o i lo a t  t y p o  o# 

■ o «  w b o  ho M  «I«WB |o b a  f a r  tfco S to to  mt 9aatm  P r o to c to r s .

Of course, don’t  expeet him to 
always know Just where the fish 
are biting, or a covey of quail are 
hiding. Bnt taeH do hla beet to 
come through.

According to tba moi wbo pa

trol tho woodta, the streams and 
even the big city pavements of 
New York, “It’s a tough life but a 
good one.”

In publle servloo, hera ia a Job 
hard to beat.

R e p a i r s  W i l l  
M a k e  W o r k  
P l e a s a n t e r  .

ALBANY, Aug. 2 — An emer- 
•gency classroom building will be 
built a t  S ta te  Teachers College 
in  P lattsburgh . O ther projects 
which will be of in terest to S ta te  
employees are:

BUF'FALO — Electric work in 
volving replacem ent of present 
lighting fixtures w ith fluorescent 
lighting fixtures, W orkm en’s Com
pensation Board. Second Floor, 
S ta te  Office Building.

BINGHAMTON — In terio r and • 
exterior painting. S ta te  D epart
m ent of Public Work.s D istrict Of
fice Building, 71 Frederick Street.

W EST H A V E R S T R A W -Insu la 
tion of ceilings of steam  service 
rooms in Laundry anri Hos'pital 
Buildings, New York S ta te  R e
habilitation  Hospital.

BROOKLYN — W aterproofing 
exterior concrete wall surfaces, 6th 
floor, New York S ta te  Arsenal, 201 
64th Street.

IROQUOIS — R econstruction cf 
roofs on two girls’ cottages, T hom 
as Ind ian  School.

W HITE PLAINS — New roofs 
on four tower balconies and  ap 
p u rten an t work. S ta te  Armory.

ALBANY — H eating work, re 
placem ent of boilers, , new gas- 
fired dome.stlc boiler, Court of 
Appeals building.

ALBANY — H eating work, re 
placing boilers in boiler room in 
G arage building, Executive M an
sion.

BATAVIA—New stairw ay in  the 
Laundry building, New York S tate 
School for th e  Blind.

OXFORD—Construction, h e a t 
ing, san ita ry , electrical work for 
building to house a fire truck. 
W om an’s Relief Corps Home.

GENEVA—New concrete fioors 
in  basem ent. S ta te  Armory.

GLOVERSVILLE—Exterior mas
onry repairs, S ta te  Armory.

ALBION — Concrete sidewalks, 
Albion S ta te  T ra in ing  School.

BATAVIA — Sound proof p a r 
tition  in  TraflQc Bureau, M ain 
Building, Troop “A” S ta te  Police 
B arracks.

'SONYEA — H eating  work, san 
itary  work and  equipment, k it
chen equipment. Fem ale Infirm ary 
Building No. 140, Craig Colony.

BINGHAMTON — Replacing 
linoleum floor covering with a s 
p h a lt tile in W agner Hall, B road
moor, Edgewood, F airm ont and 
Mall Building, B ingham ton S tate  
H osp ita l

W hat Employees Are Doing

Central Conference ■
A.ssemblyman R ichard  H. K nauf 

J*ill speak to the  Central Confer
ence of The 
Civil Service 

|2fliploy^s Asso-' 
tiation a t the 
innual outing 
which is to be 
held August 22.
Ihe Utica S ta te  
tto-ipital chap 
ter of The Civil 
Service Em ploy
ees Association 
'''ill be the  host 
it thLs outing.
Jhis w il l  be 
held on Sunday,
Aumist 22 a t
Beck’s Grove, Blossvale, N. Y.

As.semblyman K nauf has spon
sored m uch civil service legisla-
tion,

A semblyman K nauf’s subject 
be “The F u tu re  of th e  Civil 

ei vice Employee.”
, (Chairman of th e  Central Con- 
if'ence is Clarence P. W. Stott, 
jl’t'sident of th e  U tica chapter Is 
^‘argaret Fenk.

Hamburg Chapter
^The H am burg Chapter of the 

■''il Service Employees Associa- 
held its election of officers re- 

ently. Tbe followingr were elected 
the year 1948-49: President,

’ A. Crotty; vice-prasident, Er

win Pierce; secretary, W. Thay
e r ;  treasu rer, A lbert A. Greene; 
delegate, Joseph Crotty, a lter 
nate, E rw in  Pierce.

Dist. 10, Public Works
The w eather was warm, the beer 

was cold, and a good time w as had 
by all a t  the annual picnic of Tho 
Civil Service Employees Associa
tion’s D istrict 10, Public Works 
Chapter. More than  200 employees, 
with the ir friends and families 
took p a r t  in the event, held S atu r
day, Ju ly  24, a t  Grove R ecrea
tion Hall Area, Heekacher S tate 
P ark , E as t Islip, Ix>ng Island.

There was a softball ffame, in 
which the enjfineers of D istrict 10 
were defeated by the maintenance 
men’s team, 8 to 2. There was 
sini?inpr, by a q uarte t of four de
partm ent employees. There were 
pony rides and games for the kids, 
volley ball, sack races and wheel
barrow races. Prizes fo r  the win
ners included baseballs and bats 
fo r the boys, and kn itting  sets the 
girls,

A few grown-ups eu4 caipeara ia  
an egg-and-spoon race, b a t  most 
were content to sit back, relax, 
chat, and ea t the W  dogs th a t  
were cooked righit on tho picnic 
grounds in an  open fireplace under 
a canopy. D istrict empioyees were 
kept busy banding tbo dogs.

as well am ieo cream, soli driaibu 
sandwiches and beer.

Credit fo r  tho afteiniooaNi mm> 
ceas went to iJio arrangiemeiik eona- 
mittee. Serving <m tho c<Mnznittoa 
were A lfred W. Downs, F ra n k  
Hirsch, M argare t Bunk, B i l l  
Greenaoer, Roy Gray. C ari H m t-  
stein, C harka Low and ETslyn 
Cberubini.

Brookhaven Employees 
Suffolk County

The Ju ly  meeting of tho Town  
of Brookhaven Highways E.raploy- 
ees Association, a nn it of Suffolk 
Chapter, Civil Servico Employee* 
Association, was held at H ofbraa 
Tavern, Medford. P resident Fred 
Vopat presided over the 60 mem
bers present. Regular busineso was 
transacted , including s e v e r a l  
changes in the constitution and by
laws, and reports  of committees 
were read.

A spw ial committee appointed to 
meet with the town supervisor and 
to w n  board reported th a t  tho re- 
queot of tho Highway Association 
for regu lar sick leave and vacation 
time was adopted by resolution in 
the Ju n e  town l>oafd meeting. This 
group of employees h as  only been 
organized since June of this year, 
and  reports  99% m em bership in  
the Civil Service Employees 'Asso
ciation, Action was taken to oleot

E l i o t  K a p l a n  
P r o b e s  R i g h t s  
O f  E m p l o y e e s

P\i]alte empk>yeca may Join or- 
ganlzationa and may bargain col
lectively with public officials, but 
they do not hav» the right to 
strike, nor is ^ ther exclusive cd- 
lectivo bargaining or the closed 
shop applicable to the public serv
ice—in the considered Judgment of 
H. Eliot Kaplan.

The executivo director of the 
National Civil Service Iieague, ex
amining management - labor rela
tions within the public service in 
the Industrial and Labor Relations 
Review, declared: “The problem of 
establishing a workable plan of 
relationship* between public ad
ministrators and subordinates In 
tho civil senrico looma as one of

representatives to tho aawembly of 
Suffolk Chapter, a 9  th a t  an active 
p a r t  cam be t a ^ n  ia  chapter ac
tivities. The meeting also was ad- 
dres.sed by William i  Bum s, Vice- 
President of Suffolk Chapter, who 
gave a rep o rt on. the Chapter'* 
growth and plans for the fu ture.

Charles Culyer. Field Represen
tative, County Division, Civil 
Service Employees Association, 
also spoke on tho Association's 
developmeni of tho County Divi
sion.

The next meeting of the unit 
will be in October, when a special [ 
committee will bring in a repoiti 
on i-equettt lo r sa lary  adjustmetiU. i

the  m ost Im portan t the public 
m ust help to  solve.” He estimates 
th a t  the  nation  today employs 
more th a n  5,000,000 public serv
ants, working In Federal. S ta te  
and  m unicipal Jurisdictions.

The Right lo Organize 
On th e  basis of recen t court and 

adm inistra tive decisions, Mr. K ap 
lan comes to th e  following con
clusions :

“ (1> T here  can 1^ no reason
able restric tion  against public em
ployees organizing or joining any 
association or union of the ir cv/n 
choosing. Employees may affiliate 
w ith any  outside labor union, un 
less th e  n a tu re  of the employ meat 
is such as to m ake the  aflliiation 
incom patible (such as police. li;e, 
and  correction departm en ts in one 
union).

“ (2) T here  Is no inheren t or im 
plied rig h t of public employees to 
strike against government. Rein
s ta tem en t af te r  a strike is sebLled 
Is discretionary.

Co!Ie<-tive Negotiation 
“ (3> Exclusive collective barga in 

ing as practiced in private indus
try  is no t permissible in the r^ub- 
11c service, but collective ne'rotia- 
tlon between public officials and 
civil service employee a.ssociations 
or unions is permis.sible.

“ (4» Tlie clo.'^ed or union sh p 
may not be applied to the public 
service.

“ C5) CheckofT of uninn duos is 
.still a moot Is.^iie in mwit ju ris 
dictions."

NILE' MILKS RE A P P O IM l I)
TO ALJJION POSI'iiON

ALBANIA, Aug. 2 Gove/nor 
Dewey ha.5 re-appoiuted Nile i'l. 
Miles, of Medina, as a n i:m b r 
of the Board ot Vi.3it.0 f ,  of A''oi n 
S tate T rain ing  School, Albion, N.Y.
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S T A T E  A N D  C O U N Y  N E W S
m m m

S t a t e  E m p l o y e e s  W i l l  H a v e  E x t r a  

Y e a r  t o  U s e  U p  V a c a t i o n  C r e d i t s
ALBANY, Aug. 2. — S ta te  em

ployees w ith  accrued vacation tim e 
are  going to  have an  additional 
year in which to use the ir  vaca
tion  credits.

Charles L. Campbell, adm inis
tra tive  director of th e  S ta te  Civil 
Service D epartm ent, announced 
th e  “good news” in a  m em orandum  
addressed to  all S ta te  departm en t 
heads.

The m em orandum , entitled  
A m endm ent to  A ttendance Rules, 
reads:

"T he f o l lo w in g  resolution, 
•m end ing  a ttendance rules for 
employees in  New Y ork S ta te  De

partm ents, was approved by th e  
Governor on Ju ly  19, 1948, and  
filed w ith the  D epartm ent o r s ta t e ,  
on Ju ly  22, 1948:

“W hereas, subdivision 2 of Rule 
n  of the  A ttendance Rules for Em 
ployees in New York S ta te  De
partm en ts  provides th a t  vacation 
earned during an  em ploym ent 
year, bu t no t used, m ay be carried  
over from  th a t  year to  th e  nex t 
succeeding one only, w ith  th e  ap 
proval of th e  departm en t head, 
and
• “W hereas, In some D epartm ents, 

w ith  th e  heavy work load w hich 
has kep t m any employees on  th e  
Job a t  th e  sacrifice of p a r t  o< tbe ir

vacation credit, the re  are m any 
employees who will sc^rifice a  large 
am ount of accum ulated vacation 
time,

“Now, Therefore, Be I t  . . .
“Resolved: T hat, subject to  the 

approval of th e  Governor, th e  pro 
visions of Subdivision 2 of R ule n  
of th e  A ttendance Rules for E m 
ployees in  New York S ta te  D e
partm ents, lim iting th e  carrying 
over of accrued vacation to  th e  
year nex t succeeding th a k in  which 
i t  was earned, be and  hereby is 
waived for th e  purpose of allow
ing one additional year, beginning 
April 1, 1948, in  which to  liquidate 
accrued vacation credits."

M a n n i x  E l e c t e d  P r e s i d e n t  

O f  M e n t a l  H y g i e n e  C r o u p
ALBANY, Aug. 2—The officers 

and  delegates of The Association 
• f  Employees of the  D epartm en t 
of M ental Hygiene held th e ir  a n 
nual m eeting and  election of offi
cers fo r the 1948-49 period a t  th e  
W ellington Hotel on July  26.

T he following slate of officers 
were elected to represen t th e  M en
ta l Hygiene employees:

J. W alter M annix, Craig Colony, 
■o n y ea , N. Y.

Fred J . K riunm an, l» t Vice 
Fres. Syracuse S ta te  School.

Mrs. MacDonald, 2nd Vice Pres. 
Brooklyn S ta te  Hosp.

Dorris Peck Blust, Secy-Treas- 
• re r.

Executive Com mittee:
Middletown: F red W alters,

W ard Services, S ta te  Hospitals.
Syracuse: Charles Bcker, W ard 

and  Cottage Emp. S ta te  Schools.
Lctch w orth: Leslie B. W are,

Farm s and  Grounds.
PUgrim: Mr. Donahue, Food Ser- 

vices.
Creedmore: Mr. Scott, M ain ten 

ance and  Power House Employees.
Middletown: Mr. M urphy, L aun 

dry Employees.
Pilgrim : Mr. Neltsrel, Admlnis- 

fcration, Stores, Allied Services.
M arcy: Charles D. M ethe, S afe 

ty  Division and  T ransportation .
Willowbrook: Mrs. Hennessy,

Frofessional Services ad  Officers.
Newark: Mr. Soper, Educational 

and  Social Service.
The m eeting was a ttended  by 

40 C hapter Presidents an d  dele
gates.

MacCurdy Speaks
Dr. Frederick M acCurdy, Com

missioner of M ental Hygiene ad 
dressed th e  delegates, stressing 
•ocial in tegration  and  team  sp irit 
of all units of the  M ental Hygiene 
D epartm ent. He also expressed his 
support of the D epartm ent for the 
new State-w ide M ental Hygiene 
bowling teams. T he S ta te  is div
ided into zones the w inner of each 
■o n e  to play off for the cham pion 
ship a t tlA  end of the se&son. He

J. Wolter M ohbIx, ever Iber* m  Mm  left, |»residMf>elect ef the 
MMtal Hygiene CoipleyeM A stedatioa, 1i coegratiriafred by retiring 
Fretideat Fred Walters. Betw eea Mie« itaad  Dorris Peck Biust, 
• •c r ta ry  treasarer, aed Mrs. FlorMce MaeDoaold, 2nd vice president. 

J . KnHMiee. 1st viss p rs iidsst, is « t Hie for r l ^ t .

also favors greater social activ ity  
between th e  members of ttie I fe n -  
ta l Hygiene D epartm ent.

D an  Shea, Personnel D irector 
of th e  D epartm ent, spoke briefly 
(m th e  program  of in tra -hosp ita l 
bowling, and  s ta ted  th a t  a m eet
ing would be held in  his office Im
mediately af te r  th e  m eeting to  
form ulate a  p lan  lo r  th e  success
ful operation of th is  league. F red 
W alters expressed th e  th a n k s  of 
the  Association in  having th e  Com
missioner and  th e  Personnel D ir
ector at th e  limcheon.

In  conjunction w ith  th e  ideas of 
th e  Commissioner, th e  Association 
voted to  give a  trophy  to  th e  w in
n ing bowling team , th e  w inner 
to  have possession for one y<ear, 
and  if w inning i t  fo r th ree  years 
to  re ta in  perm anen t possession.

Fred  W alters Supported
T he Association voted u n an i

mously to  support F red  W alters 
for th e  Srd Vice Presidency of th e  
Civil Service Employees Associa
tion. Mr. W alters Is a  candida te

for re-election. I t  also voted u n 
anim ously to  support Mr. Jo h n  
H arris  of Letchw orth Village for 
th e  office of Executive Com m it
teem an, representing th e  M ental 
Hygiene D epartm ent, on th e  Civil 
Service Employees Association.

Mr. W alters, retiring  President, 
expressed his appreciation for th e  
support given him , during his two 
years as President, and  asked for 
th e  support given him , during his 
two yeetrs as President, and  asked 
th a t  th e  delegates and  officers, 
carry  on th e  splendid work they  
have been doing.

P resident-elect M anjiix expres
sed h is gratitude for the  confidence 
shown him . He s ta ted  th a t  a  
vigorous cam paign would be c a r 
ried ou t during the  coming year, 
for th e  benefit of all m en ta l h y 
giene employees, and  asked the  
cooperation of all chapters.

The m eeting closed w ith a  rising 
vote of thanks to  Mr. W alters and  
Mrs. B lust fo r the ir  work during 
th e  year.

S t a t e ,  L o c a l  U n i t  
C a n  L e a r n  F r o m  
E m p l o y e e  P o l i c y

State and County 

Lists of Eligibles
Sr. Clerk, Long Island S tate  

Fnrk Commission, Dept, ef Con
servation. (Prom.) S alary: $2040 

$2610.—Ackerman, Louise R., 
■ab y lo n , 1; Northrop, Marion, 
Babylon, 2; Mcelligott, R. F., 
B rightw ater, 8 ; Roach, Grace, Hol- 
Wm, 4.

Senior Clerk, Main Oflfice, Dept. 
mt Correction. (Prom.) Salary $2040 
to  $2640. ••Morse, Charles, Albany, 
t ;  ♦♦K ostens, W erner A., Troy, 2; 
O’Connell, Mary T., Albany, 8 ; 
Donahue, Genevieve, Albany, 4; 
Bleming, M argaret, Albany, 5; 
Mudar, Olga N. Troy, 6 ; Cara- 
valta, Edith M., Albany, 7; Korf- 
kage, Patricia, Albany, 8 ; Vanwie, 
»velyn N., Albany, 9; Maloney, 
Muriel M., Troy, 10.

guidance Supervisor, State De

partm ents A Institutions. Open 
Competitive. Salary: $3000 to  SWO. 
♦•O vers, Robert P., E. Aurora, 2; 
Prankfeldt, Eli) W. Coxsacke, 8 ; 
—♦♦K ennedy, A lbert J., Wallkill, 1; 
Corb, M artha, N.Y.ft., 4: Klein, 
Reuben, N.Y.C., 6 ; Robison, Ruth 
L., Bedford Hill, 6.

Senior Clerk. Syracuse Dist. Of
fice, Dept. Taxation & Finance. 
(Prom .) S alary: $2040 to 2640.—
Dobrowolski, Irene, Syracuse, 1; 
Hamilton. Charles. Syracuse, 2.

Principal Stenographer, Albany 
Offick, Dept, of Insurance (Prom.) 
Salary: $2520 to $3120. Brown, 
Dorothy C., Albany, 1; Hayden, 
Elizabeth, Albany, 2.

Sr. Clerk, New York Unit, Dept. 
Public Service (Prom .) S alary: 
$2040 to 2640— ♦Fisher, William
B., N.Y.C. 7, 1; Sacker, Estelle,

Bklyn, *; Kampf, Herbert, L. I. 
City, 8 ; McKune, James, Bklyn, 4.

Guidance Supervisor, All In stitu 
tions, Dept, of Correction (Prom .) 
Salary: $3000 to  3660—♦Book
binder, Saul, Catskill, 1; • ♦K e n 
nedy, A lbert J., Walkill, 2; ♦ ♦D u p re , 
Paul J., Albany, 3; Woluson, Peter 
J., Horseheads, 4; Carey, Ange F., 
Elmira, 6 .

Probation OflBcer, Probation 
Dept,. County Court, Kings Coun
ty. (Open Competitive.) Salary 
$3000 to $5000—♦Edinoflf, Sidney, 
508 Horne Ave., Bklyn, 1; • ♦N e- 
chemias, Milton, 2; ♦ ♦S m ith , Alex
ander, 8 ; ♦♦E delste in , William, 4; 
♦•R utledge, Theodore, 5; ♦ ♦K ri tz e r ,  
Jesse B., 6 ; ♦ ♦M a rtin , Charles, 7; 
♦♦Rosenbloom , David, 8 ; • ♦P a rd i,  
Angelo, 9; ♦^K aasm ann, Edward, 
10; ♦•Pfeflfer, Frank, 11; ♦ ♦D is -  
kind, Meyer H., 12; Blaustein, Max, 
13; Saltman, Elias B., 14; Green
span, Israel, 15; Fisher, Sidney, 16; 
Milchman, Daniel, 17; Keller, 
A rthur, 18; Skobel, Saul, 19; K a
minsky, Irving, 20; Turk, H arry , 
21; Mintz, Hyman M., 22; Feld
man, Harry, 23; Rothman, Sam- 
ual, 24; Schoenberg;, Esther 25; 
Horowitz, George, 2(J.

N e w  Y o r k  S ta t e  h a s  a lw a y s  b een  
re c e p t iv e  to  good ideas— w h e th e r  
th e y  s te m  f r o m  p r iv a te  in d u s t r y ,  
f r o m  o t h e r  p u b l ic  ju r is d ic t io n s ,  o r  
fu l l -b lo w n  f r o m  th e  m in d s  o f  i ts  
o w n  p u b lic  officials. O n e  o f  th e  
o rg a n iz a t io n s  t h a t  has c o n t r ib u te d  
ideas to  N e w  Y o r k  S ta t e  h a s  been  
th e  G e n e r a l  E le c t r ic  C o m p a n y ,  
w h ose  g e n e ra l  offices a t  S c h e n e c 
ta d y  a r e  c o n v e n ie n t  to  A lb a n y ,  
N e w  Y o r k  S ta te 's  c a p i ta l .  F o r  e x 
a m p le ,  severa l ye ars  b a ck  th e  sug
gestio n  p la n  o f  G e n e r a l  E le c t r ic  
w as a d a p te d  in to  th e  M e r i t  A w a r d  
B o a r d  p la n  o f  N e w  Y o r k  S ta te .

W i t h  th is  in  m in d .  T h e  L E A D E R  
presents  th e  fo l lo w in g  n i n e - p o i n t  
p r o g ra m  o f  G e n e r a l  E le c t r ic ,  
th r o u g h  w h ic h  its  m a n a g e m e n t  
a im s  to  im p ro v e  jo bs  a t  G e n e r a l  
E le c t r ic .  T h e r e  is m u c h  h e re  o f  
v a lu e  to  N e w  Y o r k  S ta t e  a n d  lo 
ca l  g o v e rn m e n ts  in  th e  lo n g - ra n g e  
p la n n in g  o f  m a n a g e m e n t-e m p lo j je e  
re la t io n s  in  p u b l ic  service. I t  is  
o u r  h o p e  t h a t  p u b lic  offic ia ls  as  
w e l l  as officers a n d  m e m b e rs  o f  
T h e  C iv i l  S erv ic e  E m p lo y e e s  Asso
c ia t io n  w i l l  s tu d y  these p o in ts .  
P e rh a p s  such s tu d y  w i l l  a id  in  i m 
p ro v in g  th e  m o r a le — a n d  th e  effi
c ie n c y — o f  th e  S ta t e  s e rv ice .— 
E D I T O R ’S N O T E .

GOOD PAY
G eneral Electric says it w ants 

th e  employee’s pay envelope "to  
contain  w hat’s r ig h t in  com pari
son w ith pay for sim ilar work 
under sim ilar conditions in your 
p lan t and  community. T he skill, 
care, and  effort you pu t into your 
work—and th e  way your experi
ence and  in terest help you to  do 
a good job—count in determ ining 
your pay. In  addition to w h a t’s 
in  your pay envelope, the re  are 
paid vacations and  holidays, pen 
sions and  life insurance, suggestion 
awards, and other valuable bene
fits from  your working here .”

GOOD W ORKING CONDITIONS
General Electulc w ants its em 

ployees to work in  a  safe, well- 
equipped, convenient, p leasan t 
place. “We are on the  lookout a t 
all tim es for possible im prove
ments. Your suggestions can play 
an  im portan t p a r t  in  getting  th e  
improved working conditions we 
all want.

GOOD BOSSES
A good boss helps m ake a  good 

Job better. General E lectric ex 
pects its forem an and  o ther super
visors to give employees real help 
in  getting work done the best way 
—and  to lead ra th e r  th a n  push 
people around in  doing this. “We 
also hope th a t  more and m ore 
they  can save you time, money, 
and worry in personal m atte rs  by 
reason of the ir  train ing , exper
ience, and  access to inform ation.”

A CHANCE TO GET AHEAD
G eneral Electric w ants prom o

tions to be m ade fairly an d  on 
the  basis of m erit. Ability and  
am bition, and  how well th e  em 

ployee does on his job, 
heavily in  his favor.

STEADY WORK
Says G. E.: “We are doin 

we know how towards insi 
a  steady fiow of orders 
in  th e  fu tu re .. The bette 
serve and  please our custoi 
w ith deliveries in  these dift 
times, th e  more loyal they wil 
when sales are  harder to 
T h a t’s why we are pushing! 
expansion of our p lants and i 
m ent now. T h a t’s w h y  we so i 
urge you to work overtime to \ 
now th e 'u rg e n t needs of ourl 
tom ers.” For public employees! 
custom ers are the people.

BEING TREATED WITB 
RESPECT

G eneral Electric believes 
every American is entitled 
trea ted  with respect. “You c 
sure th a t  everyone in our manJ 
m ent aims to see th a t you] 
respected as an  individual 
th a t  your dignity is never 
way offended. The memberi 
G eneral Electric management | 
continue seeking to  deserve 
ilar respect on your part.”

GETTING THE FACTS
G. E, believes th a t  everyone j 

works a t  G eneral Electric 
to know w hat is going on. 1 
com pany tries to tell empio 
about its plans, succes.ses, 
backs, and problems.

YOUR IMPORTANCE IN 
PICTURE

“Your job — every job — is 
portan t. I f  i t  weren’t imports 
we’d have noth ing  of value 
offer as a result of our effo 
Both you and  we should find 
w orth while for you to  have 
inform ation  about the reQU 
m ents, responsibilities, and 
sibilities involved in  your p 
ticular job.”

LIKING YOUR JOB
A job is serious business 

which the  worker rightly in 
on getting  proper pay and o 
im portan t rewards. Yet G. 
points out, “when we have 
done our best on these, there m 
be plenty of ex tra  ways we 
work together to m ake jobs 
bo th  Interesting and  deeply sat 
fying. We will be endeavorin 
do our p a r t  tow ard accomp 
ing th is .”

In  a footnote to a  panip 
describing th is  program, L 
Boulware, vice president in cn 
of employee relations at Ĝ r 
Electric, term ed it “good sensi 
try  to  improve jobs a t the cn 
He added:

“T he more you find your 
fairly  paid, secure, challengij 
interesting, and  satisfying, 
more surely we can attract 
hold th e  best kind of empwj' 
and th e  more likely we are 
succeed in deserving the  
support of our customers ana 
stockholders.”

The State Employee
(C o n t in u e d  f r o m  P a g e  3)

A s s o c ia t io n .  I t  i s  g o o d  t o  k n o w  t h a t  a s s o c ia t io n s  o) 
s e rv ic e  e m p lo y e e s  a r e  g a i n i n g  g r o u n d  in  m a n y  s ta te s .

G o o d  c iv il  g o v e r n m e n t  w il l  r e s u l t  f r o m  s u c h  em p o  
e n t e r p r i z e  j u s t  a s  s u r e ly  a s  d a y  fo llo w s  n ig h t-  A nd 
r e s p e c t  a n d  r e w a r d  f o r  t h e  c iv il  s e rv ic e  w o r k e r  w il l  inci'^s 
w i t h  e v e r y  u n se lf ish ,  i n t e l l i g e n t  a c t iv i ty  s p o n s o r e d  b y  P«‘'‘ 
e m p lo y e e s .

W e  m u s t  a l l  s e e k  c o n s ta n t ly  t o  g e t  t h e  o v e r  500 ,000  *■ 

s e rv ic e  e m p lo y e e s  w i t h i n  o u r  S t a t e  e n th u s ia s t ic a l l y  y . 
o f  t h e  m e r i t  s y s te m  a n d  g o o d  p u b l ic  e m p lo y m e n t  
a n d  p r a c t i c e s  g e n e ra l ly ; .

.111. JtU ''I
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C e l e b r a t e
Aug. 2—At least nln« 

Qtie» In th® state plan 
service celebration* dur- 

yst and September with 
ployees taking a biff part 

rftctivities.
king the list Is the bi-centen- 

led by Ogdensburg for 
August 14. Highlight 

„^_k’s activities will be 
e the opening day. In 

„̂ y employes wiU take part. 
Lr celebrations planned are: 
«use centennial, Aug. 14-21. 
jng centermial, Cept. 12-18. 
fster centennial, Aug. 1-7 
urn centennial, Aug. 1-T 

centennial, Aug. 10-15. 
„Ie centennial, Aug. 14. 

Lgo centennial, Aug. 29- 
1 6Ijville 75th anniversary, Au«.

)tt s C r o u p  

)lds A d v a n c e  

i b in e t  M e e t i n g '
ICA, Aug. 2—Clarence W. F.

Chairman of the Central 
lYork Conference held a “cab- 
meeting,” consisting of of- 

l and committee chairmen of 
Werence, at the Utica State 
hital on July 24th. 
lien Musto, President of the 
la State College Chapter, read 
Iproposed constitution, copies 
Ihich were furnished the mem- 
Ichapters. All proposed revis- 
I should be forwarded to Miss 
h  before the next regular con- 
tlce meeting at Utica on Satur- 
[ August 21st.
largaret Fenk. Vice Chairman, 
irted on the progress of the 
1 Day Outing at Beck’s Grove, 
le, N Y., on Sunday, August

Swartwood, Chairman of

S t a t e - w i d e  P r o m o t i o n  T e s t s  
I n t r o d u c e  M a j o r  C h a n g e

ALBANY, Aoff. ft—TIm Stat* 
CiTil S«rvio« Commiseion will 
hold pronkotion examinations cutr 
ting acoxMM all departments.

Th« decisions t« hdld inter-d^ 
partmental exams (described in 
previous issues of The LEADER) 
came last week after a yariety of 
pros and eons had been ironed 
out.

Tbs Ifawt examination will bs 
that for Senior Account. It will 
set the standards for tests to fol
low. iT h »  Aocoimt Clerk position 
pays an entrance salary of $2,- 
484, whidi includes a cost-of-liv
ing bonus of $324. In addition, 
there ar* five annual increments 
of $120. Applicants must hays 
three months permanent status in 
Account Clerks or in some posi
tion of ecfuivalent status.)
1 The resulting eligible shall be 

* certified in the following order 
or priority:
(a) The list in the promotion unit 

where the vacancy exists.
(b) Upon exhaustion of this pro

motion unit list, the depart
ment-wide list, in the depart
ment where the vacancy ex- 
i€ts.

(•) Tb» inter-departmental Mst, 
consisting of eligibles from 
aU departments.

the Resolutions Committee, an
nounced that his committee would 
meet in Syracuse on September 
11th to adopt,the proposed resolu
tions of the Conference group to 
be considered at the Annual Meet
ing in Albany in October.

E. Palcic, Business Director of 
the Utica State Hospital, wel
comed the members and expres
sed his pleasure with the growing 
membership of the organization, 
and its accomplishments.

c c i d e n t - S i c k n e s s  
c y  C o n t i n u a t i o n  

f t e r  L e a v i n g  S e r v i c e
i.? is th e  e le v e n th  o f  a  series  

trticles c o n c e rn in g  th e  G r o u p  
k of A cc iden t a n d  S ickness I n -  
pncc fo r  a l l  P u b lic  E m p lo y ees  
he State o f  N e w  Y o r k ,  w h o  a r e  

fo r  m e m b e rs h ip  i n  T h e  
Service E m p lo y ees  A ssocia -  

, Inc.
CONTINUATION OF THE 
DLICY AFTER LEAVING 

, STATE SERVICE 
[CHARLES A. CARLISLE, Sv.
I Ter Bush & Powell, Inc. 

Group Plan may be con- 
after leaving State Service,

The non-occupational policy 
Is held (see conversions, if 
the occupational policy is in 
force) and
The policyholder is less than 
70 years of age, and 
The policyholder is to be 
gainfully employed and not 
Just retiring, and 
If not leaving because of ill- 
health or disablement. 
Piemium payment is required 
at least twice a year. (One of 
the reasons why the cost is 
low in the Group Plan is be
cause of the payroll deduction 
System).
“Vision number 3) causes a 

deal of trouble with two 
ses of people: (1) women who 
Soon to be married (or who 
Steady married) and plan to 

homemakers, and (8), 
employees soon to go on 

^̂on. You no doubt understand 
these policies can not be con- 

under these circumstances, 
an explanation follows:
 ̂the first place, if a person is 
Gainfully employed, disability 
iiot result in loss of salary 
and thus this type of pro- 

‘lon is not needed, for there is 
,^'^^ncial loss. Remember, this 
l^rtung ability protection, and 
'Person has no earning power, 

^  nothing to protect. Jt is 
J^tTsring Are insurance on a 

If you sell your home and 
mto an apartment, why con- 
^  carry firt insuraace on

your former home?
Secondly, the moral hazard will 

not permit us to carry people in 
the Plan who are not gainfully 
employed. If we paid persons $25 
a week, not because they had lost 
a salary larger than this amount 
but merely because they are sick, 
then many of them, unfortunately, 
would become sick merely to col
lect the insurance. Would you as 
a policy holder wish your pre
miums to go to this type of case?

If continuation of the policy is 
desired, application for conversion 
must be made within 30 dajrs after 
leaving your present service, and 
a new application must be sent in 
and approved by the Home Office. 
Please send the old policy along 
with the new application.

Please note that this whole sub
ject refers to continuation of the 
policy and not continuation of 
benefits under a claim. A claim is 
good for a maximum period if you 
became disabled while the pre
miums were paid according to the 
conditions of the policy carried, 
even if you resign or leave the ser
vice, permanently or temporarily, 
during the disability. Many people 
are confused on this matter, so 
remember o<mtinuatioa ef policy 
and continnatlon of claim are two 
different things.

H A I R  R E M O V A L
MKM —  WOHKM 

D on't b* embarrMMd b y u nw anted  h a ir  
on la c e  or  body. T h e  on ly  p en nan «at  
and a&te m r  ! ■  by ClecirolyBls..

RELIABLE ELECTROLYSIS
361  liThuraloB  St. near I^oeaeva

Brooklyn  IT. H. T . T *  5 -2 6 0 4  
H. B l X cC m I —  Mina U .  Bydor

T v p e w r i t e r s  A  A d d e r s
$a5-$35

S en ta la  fo r  d r l l  Servica or  by m onth  
SPKOKAl. mm R E M IN G T O M  
N O I S E L E S S  T Y P E ¥ f l l lT E R S  

fo r  f s e
OpoB e  PJC . exowpi S aturdar

A B E R B E E N
IT S  T k M  A m  P t i te o  M .  S -M M

3 Months Probation 
2^ Appointments from the inter

departmental list shall be for 
ft probationary term of three 
mon1;hs:
(a) During the three moirths piro- 

bationary term of an em
ployee promoted to another 
department from the interde- 
partmenrfial list, his perma
nent position shall be held 
open for his possible return, 
and may be filled on a tempo
rary basis.

(b) If the services of the proba
tioner are satisfactory and he 
is retained beyond the pro
bationary term, his poro- 
motion will become permanent 
as of the date of promotion 
from the inter-departmental 
list.

(«  ̂ If the services of the proba
tioner are unsatisfactory, he 
will be returned to his perma
nent position at the end 
the probationary term.
The probationer may elect, a i  
any time during tlte proba
tionary term, to return te his 
former position.

Cancellings Lists 
Any promotion eligible liet fa 
existence at time an in
ter-departmental promotion 
list for the same title is es
tablished will be automatic
ally cancelled if it is at least 
two years old; otherwise, any 
»uch list shall continue to run

until two years, from the date 
of establishment, have elapsed, 

at which time it will automatic
ally be superseded by the list re
sulting from the inter-departmen
tal promotion examination.

Eligibility
4  To be eligible to compete in an 

interdepartmental promotion 
examination, candidates must 
have three months perma
nent status in the competitive 
class In a State department, 
agency, or institution, as of 
the date of the examination; 
and must have met, or must 
be reasonably expect^ to meet 
meet within nine months af
ter the date of the examina
tion, the minimum require
ments for promotion to the 
position.

No candidate wiH have his 
name placed on the eligible 

list nor will he be eligible for cer
tification or appointment until he 
has fully met the minimum re
quirements, including one year as 
a permanent competitive em
ployees.

Exam Subjects
Interdepartmental promotion 
examinations will include the 
following? subjects:

.Written test—relative weight 4 
Service record rating — relative 

weight 2 
Seniority—relative weight 3.

A l b a n y  M a n  
W i n s  P r i z e  
F o r  H i s  A r t

ALBANY, Aug. 2. — An exhibit 
designer w ith  th e  S ta te  H ealth  
D epa rtm en t n o t only knows how 
to il lu s tra te  visual public hea lth  
program s but landscapes as well,

H ow ard J . Blenchfield, who has 
been an  a r tis t  w ith th e  Office of 
Public H ealth  Education for eleven 
years, has  won th e  H enry S. P. 
Cooper prize for his watercolor 
pain ting  in th e  13th annual ex
hibiting of th e  Cooperstown A rt 
Association.

Active in Art Groups

Mr. Blanchfield ,now taking his 
four-week vacation earned as a 
S ta te  employee, is well known in 
Capital D istric t a r tis t circles. He 
was an  organizer of the  Albany 
Artists G roup and has served as a 
director of th e  Albany P rin t Club.

T he title  of th e  prize-winning 
pain ting  is "A utum n Hues—Otsego 
Countryside.” Mr. Blanchfield lives 
a t 127 McClellan S treet, Schenec
tady.

O P P O R T U N I T I E S  
F O R  N U R S E S

Vacancies n ow  ex ist  in th e  In st itu t ion s  
at th e  D ep artm ent o f  M ental Hypirne, 
N ew  York State, for Staff Nurse, 
P2080 to ? 3 8 0 8  and Heiid Nurse, 
to $ 4 1 4 0 . y o r  com p lete in form ation  
ip p ly  to  D epartm ent o f  M ental Hy- 
jieoe , A lb an y  1, K. T .

+  S h o p p i n g  G u i d e  ♦

CIGARETTES
O l f  O O  ALL POPULAR
$ 1 B R A N D S

■  Carton r,esh
la S Cartoa I t̂a Ploa Sliippinx Ooata 

MUei tY om  N . Y.
1 5 0  3 0 0  <S00 1 4 0 0  16 0 0  

S C teto n a . . 15 e  1 7 e  S l«  S0«
C C artons. . 19* »6« 3»« SSa 44«

l e  C artons. . S6« 3»* 4»«  6S« 68«
I S  C arton s. . 30a  4 0 e  SSa 7S« 94m
S e  Cartons. .3 0 «  40«  06« 76« B4«
SS C artons. .4S «  59« S7e 1.99 I M
S e  C artons. 6 9«  0S« 1 .4 S  !e.0e S .S l

SBMD CHKCK - H O N K T  ORDEK TO 
M axim um  8  eartona p«r m on tb

■ERGEN SAiLES CO. (Dept. C«1
r. •. BOX 1S4S, WILJflNOTON DKU

W holesale  P rices
EOi^ quality men's and women’s 
tropical suits, slacks and spori- 
eoAts. Made to measure. Guar
anteed to fit Open tm T P. M. 
First floor.

A. silversteui a co .
14 L 17MI St.. N.Y.C. AL 4-1731

BCST SERViei
LO<WEST PRICCS

Radio*. W atcbM . Qlitm fM m ltw * .  
WMhinc M achktes, R efrigerator*. 
B aby Carriajrea. Om  Rancea, r reu— i a 
C ookan , H o u a ^ o M  A ppliances.

T U t a  PA T M B N T S A R R A N O EB  
MMi.-rii. e .s e  AJM.-s.se p j i .

CIVIL SERVICE MART
E4 Lafayatte St. BE. 3-S5S4

(Worth St. Sta., IRT U x . kinc)

S P E C I A L  D I S C O U I tT  mmL SBM¥ICM fMfLOrHi
TIm  Paymaijti Arraa^ad 

AU B leetrlm i AppUaneea 
Televtoioa Seta an« Klta l e - M  

*  IS  ineh, R efriceraton  
WasUaf* Machines S  Ho«m flecM tiitai 
mOTOWN SHOrPHM SERVICI 
i n  lAST 42nd SK. («aa. 4 a ) ,  N. T. C  

Satvrdaya MU »

W a tch  Repairing
BPEOIAl. 

OUCANINCI
7 - 1 5 - l t  nCWKLS

$2.95
R E U A B IJ S  4BW ELKRS

SAV £R10*S JEW ELRY
4 S e  m  ATIL (B e i . SS-S4 S ta .) .  N TC  

N eveltlea  —  Q lft  —  CoBtiuM  
W atehea —  Oiamonda

GOLDEN BEAUTY
S A L O N  
Oil B ath  

Machineless 
Reg. $15  

Note

$12.50 W
Every Curl 

Bathed in 03
1#9 WEST lOth ST. WA 9-4S39

Open even ings  by appt.

Wholesalers’ Summer 
Clearance Sale

$19.91 DRESSES FOR $4.71
Or m oney refunded. Sizea 9 -52 .  

GORGEOUS COTTONS, CREPE PRINTS 
AND SOLID COLOM IN EVERY 

FABRIC IMAGINABLE 
W e perm it try inc on. 

W eekdays A Batnrdaya

R O B E R T S
Of NYC a s » .7 t l i  A re . (N r, 4 0  S t .)  M  S. 

3 0 0  5 th  A re . (N r. 8 3d  S t.)  S fl. 
6 0  W. 2S th  St. (N r. 0 th  A t . )  2d  fl. 
3 1 1  cniordh St. (nr. W alker) 2nd VL 

2 8 0 1  B w a y . (N r. 1 0 8 th  S t.)
5 3 S  W. 9 0 7  St. (N r . Sherm an)

IN  BK L T N . SO N ew kirk  P la sa  (Bright-  
OB line  BM T to  N ew kirk  S ta t io n ) .

5 / t e ,
I M  O teeaw lch St. N . T . T, N . X.

B A ie la r  V-SWS 

SPECIAL DISCOUNT 
c n i L  SERVicr E M n o v E n

W e earry m eom plete Une a f  a ll honsa* 
b old  Haaaa, eleetrleal appUaa««a. radiaa, 
td a r la lo a  seta, aa w all aa ty p ew riten , 
lewsftry, eta.

i C A M  E R A S
* P h o t o  S u p p l i e s
*  We ofTer to  Civil S«Tvire om ployers a S  
^  COUKTK8Y DLSCOIJNT T

tm  C.-VMKIIAS and PHOTO SUP- 
^  PL IES. All popular branda o f mer-
jL chundise in stock . A lso  hlRheet 
4c nua lity  p lioto  fln ishing. Color work
jj; our speolnlty. ^
:({ 81.MMKU 81'KOIAI. —  35m m  rolls. *
4c tine Krain, devolopvd and rnlarged *  
:|c to  3 x 4  for  ^
♦  W rite For Dfacount Cards ^

I  Candid Camera Exch., Inc, *
♦  128 W. 23d St. (bet. 6th-7th At*.) *
^  CH 2 -9 6 4 0  —  CH 3 -1 1 6 0  ^

SPEC IA L OFFER TO YOU
“ from  applian ce  A fu rn iture H g s .” 

i f  a ll m a k es  o f  conso le  A table radios 
i f  a ll typea o f  te lev is ion  sets  

w a sh in g  m ach in es  (a ll  m ak es)
^  raa ranges (a l l  standard m akea)

A  C o m p l e f *  L i n *  o f  
J u v en i l e  F u r n i t u r e  

o f  all standard m akes, cribs  
chiflerobea, carriaKee. high  

chairs and stollers.

AN M  TremendoHS S a v in g s
to  Civil Service Em ployees

9IM M ON9 B E A U TT REST box aprinfft. 
and m attresses  for im m ediate delivery

BLOOM & KRUP
204 F i r s t  A v*., NYC OR 3-2760

(B etw een  12th  & 13th  .Sts)
OPEN UNTIL 0  P. M.

Buy U. S. Bonds

S P E C I A L  

50*CRYSTALS F inSO  
4VHILI YOU WAIT

A U  W A T C H E S  CLEANED & REPAIRED 
AT MODERATE PRICES

MAINSPRINGS S 1 .50  E X P A N S I O N  S O  SO 
24-HOUR SERVICE I B A N D S  i&’up

F R E E  U SA T H R B  WATCH STRA P  
W ITH COMPI.ETB OVKKHAIIL

M U N I C I P A L  J E W E L R Y  C O .
» « T  P E A R L  S T . ,  I IB O O K I.Y N , N . Y.

O PP. CONSOLIDATED EDISON IILDG.
J. G U K M / I I

DUSTKK 5 -5 1 8a

Wm Carry m C om plets  L m e  o f
Prewture Cookers, Radios, i l fn ters , A la- 
m lnum  Ware, Vacuum  Cleaners, E lectric  
Irons, Lam ps, R efrigerators, W ashing  
M achinca, and 1 ,0 0 0  other item s.

G n lk o  P r o d u c t s
1 1 6 5  B R O A D W A Y

(MB. » 7 tli  S t.— fitb n . )  N ew yatft  
Room  50 7

INVEST MU

5

C
2 0 %

DISCOUNT 
ON ALL GIFTS 

AND HOUSEHOLD 
A PPLIANCES
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Travel Allowance 
Points a  M oral
T EIE Office of S ta te  C om ptro ller F ra n k  C. M oore has  

done a w orkm anlike  job in the  m anner by w hich  it 
has  raised travel allow ances fo r  S tate  employees.

A t a m eeting w ith  a com m ittee of the  Civil Service 
Employees Association, the  Comptroller’s aides were in 
form ed th a t  travelling  w orkers  are finding all costs on th e  
road  up— gas, oil, insurance, ca r  m aintenance, hotel prices 
and meals.

The State had been paying 6c a mile to em ployees us- 
hx'g th e ir  own cars on public business, and ?9 a day  fo r  
living expenses. These figures did no t accord  w ith  p res 
ent-day costs, the  em ployees m aintained, and  it w as a c tu 
ally costing them  m oney-out-of-pocket to trave l fo r  the  
S tate.

The C om ptroller’s Office se t to w ork to g a th e r  all th e  
re levan t inform ation. T he study  w as detailed  and  th o r 
ough. It proved the  em ployees w ere righ t. W hile  the  
S tate did not go as h igh  as th e  employees had  expected 
( i t  w as fe lt  th a t  8c a mile w as closer to the  rea l cost) , 
nevertheless, the  C om ptro ller did go to the  poin t w here  
his figures led him. C ar costs w ere raised  to 7c a m ile ; 
living expenses to $9.50 a day.

This is an illustra tion  of one of the  rea l advances m ade 
m  New York State governm ent. Today employees and  m an 
agem ent can sit down over a  problem  and  w ork  i t  out 
on the  basis of facts, coolly and  in a gentlem anly  m anner. 
O ther S tates— and m any local governm ents w ith in  the  
S tate  as well— can learn  from  th is  dem onstration  w h a t  
it is th a t  m akes good w orking  rela tionships and  b e tte r  
public perform ance.

P e r  Diem U. S. Workers 
Need Consideration, Too
^ T ^ IIE  salaries of F ed e ra l employees w ere raised »ome- 

A  w h a t by Congress a t  the  last session— not enough, 
bu t som ew hat.

These raises did not app ly  to a large, im portan t g roup  
of Governm ent w orkers— the  hourly  and  p e r  diem  w ork 
ers a t  various A rm y and  N avy establishm ents. T he »al- 
aries of such w orkers is fixed by  local w age boards, in  
accordance (theoretica lly ) w ith  the  ra te s  of pay  p reva il
ing  in the  communities w here  the  w ork is being  p e r 
form ed.

Now it w as fe lt  by the  proponents of the  Conjgressional 
pay raise th a t  the  local w age boards would be influenced 
to raise pay  also. I t  is obvious th a t  a m an  w ho w orks on 
an  hourly  or per diem  basis has  the  same financial p ro b 
lems these days as does anyone else.

The w age boards have  not, how ever, been  in too g re a t  
a  hu rry  to m ake ad justm ents . Thus it  happens  th a t  m en 
w ork side by side^— some of them  on annual sa lary , re 
ceiving $330 a y ea r  m ore th a n  fo rm erly ; others, on hourly  
or daily  rates, receiving no m ore th a n  they  have form erly .

H ourly  and p e r  diem ra te s  of pay  should go up— ju s t  
AS the  price of m eat h as  gone up.

W age boards in the  sam e areas  should also c lear w ith  
each  o ther more effectively th a n  th ey  do. The LEADER 
learns, fo r  exam ple, th a t  m en in the  N ew  York a rea , do
ing the  same work, are  paid  d ifferent ra te s  by the  N avy 
and  by the Arm y. Of course, th is  doesn’t  m ake fo r  good 
w orking  relationships, because the  low er-paid group a l
w ays feels it is being sligh ted . Certain ly  th e re  should be 
little  trouble  in establishing uniform  pay  standards.

TEtEY’R E already ta lk ing about 
th e  S ta te  gubernatorial cand ida te  
for 1950. In  GOP circles,, these 
nam es are  being m entioned: 
L ieu tenant Governor Joe R. H an 
ley, to  succeed him self; Com p
tro ller P rank  C. Moore; D. M al
lory Stephens, powerful Assembly 
flgiu-e; W illiam Bleakley, W est
chester boss, and  Ozzie Heck, 
Speaker of th e  Assembly. At th is 
mom ent, despite his age, th e  b e t
ting  Is on Hanley. W hich still 
leaves an  open spot on th e  S ta te  
ticket. I f  P ra n k  Moore should get 
th e  nom ination, the re  will be two 
open spots. So Republicans all 
over the  S ta te  are  angling—w hich 
makes more political hay, since 
th ey ’re angling for the  good spots 
in  W ashington, too . . . D on’t  be 
surprised if Paul Lockwood em er
ges as a  gubernatorial candidate 
a f te r  a two-year build-up in  W ash 
ington and a  Dewey push. T h a t 
k ind of a  background m ight pu t 
h im  over, politicos say . . .

WHAT is H arry  T ru m an ’s w orth  
to  private Industry if he is de 
feated? Can he get a  Job as head  
of a university or a n  Insurance 
com pany? No one knows. B u t the  
political crystal-ball boys foresee 
th is  kind of a  dea l: T rum an  m ight 
appo in t one of th e  Missouri Sen
ato rs (Donnell or Kem) to  a  long
te rm  Federal Job. And T ru m an  
him self would be appointed  to  
th e  vacan t Senatorial post by 
M issouri’s Democratic Governor 
P h il M. Donnelly. This set up  has 
Interesting connotations: F irst, the  
two Missouri Senators are R e 
publicans. One of them  would be 
nom inated  to  a h igh Federal pos
ition by ft lame duck President, 
who him self would be appointed 
to th e  Senatorship by a  lam e duck 
Governor — for Donnelly m ust 
run  again  in th is  fa ll’s election, 
and  he too m ight lose. T h a t’s the  
kind of speculation th e  m aste r 
m inds are going In for in  th e  
sum m er’s heat. This strategy  
would have more point if th e  
present Missouri Senators only 
happened to be Democrats . . .

NYC Democrats are  som ew hat 
perturbed over the  p a tronage-fa t 
S urrogate situation. They had  
felt th a t  when Hugo Rogers took 
over th e  leadership of Tam m any, 
an d  compromised w ith Mayor W il
liam  O’Dwyer on candidate Judge 
Mullin, th a t  Mullin would then  
receive th e  ALP endorsem ent. 
W ithout ALP endorsement, M ullin 
Is alm ost sure to  lose to  G OP 
cand ida te  P rankentha ler. E n ter 
Vito M arcantonio. T h a t gentle
m a n ’s candidate for th e  Job Is O. 
Jo h n  Rogge, form er U. 8 . Justice 
D epartm ent attorney. Rogge knows 
he won’t  win, bu t to  h im  th e  Job 
is ft f lrs t-ra te  publicity build-up 
for lecture tours etc. I f  Rogge is 
nom inated  to  th e  S ta te  Suprem e 
Court, ftt th e  ALP Judicial con- 
yention to. September, the re  Is 
still tim e fo r h im  to  relinquish 
th e  Surrogate nom ination, and  
th e  ALP endorsem ent to  go to 
Mullin. B u t Rogge says h e  won’t  
be pa rty  to  such ft deal. Now 
T am m any and  ALP politicians are 
f e t t in g  worried — they  feel they  
c a n ’t  handle Rogge. Rogge has 
ft h istory  of defying h is bosses 
w hen he disagrees w ith  them — 
to  the  beating of loud publicity 
drums. M arcantonio m ay be ho ld 
ing Rogge in  title race sim ply to  
muscle ou t of th e  way Jo h n  P. 
Morrissey, who is runn ing  against 
Mai'c fo r th e  Congressional sea t
In th e  district. B ut if Rogge won’t  
w ithdraw, th a t  deal can ’t  be made. 
This is one tim e when M arc’s m an 
m ight n o t play M arc's way . . .

M e r i t  M a n

R o b e r t  K .  S t i l s o n

ANY public official who tm der- 
takes to tangle w ith R obert K en 
n e th  Stilson is ft brave m an  in 
deed. I f  the  tangle Isn’t  quite 
on  the  up-and-up . I t’s Just too 
bad  for the xmwary gentlem an 
on th e  other side of th e  ring.

There was a time, only a m on th  
ago, when the  Schenectady C hap 
te r  of the  Civil Service Employees 
Association was fighting for a pay 
raise. A local Supecrvisor fo rm  the  
10th ward, by nam e Joseph Don- 
nan , ran  a poll am ong the resi
dents of m s a<rea on th e  question 
of a  pay  raise. T h a t poll revealed 
th a t  the citizens in  th e  10th  ward 
were overwhelmingly opposed to 
the  proposed pay increase.

Stilson didn’t like th e  way th e  
th ing  looked. So he did a  little 
studying of the  situation . He 
showed th a t  th e  poll was so 
worded as to elicit exactly th e  a n 
swer which D onnan w anted, th a t  
i t  was in  fac t stric tly  a  phony. 
He showed th a t  D onnan’s figures 
were all wet. And th e n  Bob 
wound up w ith th is  haym aker; 
“I t  is un fo rtunate  th a t  th e  S uper
visor was misinformed, and  th a t  
th e  m isinform ation found its  way 
to the  public, endangering our 
efforts under the  chap te r to  se
cure pay raises. I  am  sure resi
dents of Bellevue would have 
shown a different a ttitu d e  th a n  
th a t  indicated by the  poll, had  
Mr. D onnan taken  th e  care to 
obtain correct inform ation .”

He proved to the  City Council 
th a t  D onnan’s blast against ad e 
quate sa lary  increase ad justm en ts 
was filed w ith  th e  Council af te r  
D onnan h ad  voted a wage in 
crease across th e  board for 
county  officials and  employees— 
a  significant inconsistency. He 
rounded up the  Schenectady news
papers on his side. One of them  
ra n  interviews of its own, ge t
ting  completely different results 
from  those D onnan achieved. 
Poor Mr. D onnan appeared to  be 
a  highly demolished politician be 
fore i t  was over.

Wages of Yesterday

To the  employees of th e  City 
Coimcil, Stilson drove hom e his 
p lea for a  pay raise w ith  th is  
s ta tem ent. “You c a n ’t  expect city 
officials and  employees to build a 
town of tomorrow on the  wages of 
yesterday.”

T his year, Stilson and  h is chap 
te r  have pushed th rough  raises 
bo th  for city and  county  employ
ees. He Is now working on a re 
vised, liberalized set of leave rules 
for county employees. Knowing 
Stilson, you can lay your bets 
he’ll win th is one, too.

How to Do I t

Bob Stilson is a b rillian t exam 
ple of th e  dynamic, aggressive 
leadership which is m aking itself 
felt a t  th e  county and  m unicipal 
level of organization. He was in  i

ftt th e  beginning when tv I 
ployees of Schenectady 
organized themselves into 
Service Employees Af-sooi 
ftnd be h as  served as 
of th e  chap te r since 
sh o r t period, th e  chapu^l 
achieved such local em ine^J 
It is h eard  out w ith  resppM 
sta tem ents m ake the  press 
larly, and  It is a clear W J 
good government in  the are 

Stilson’s Advice
Btilson oflfers th is adv 

county groups in  the pr(v̂  
organization, and  afflic t^  
problems of sa lary  and ^a, 
conditions: “P repare yom.
carefully. Know your facts 
sent th a t  case firmly, and 
certain  I t’s understood in 
locality. M eet as frequentiJ 
possible w ith  th e  local legiji, 
body, and  do th is  as a  grounl 
individually. Exert the d€m(«J 
process of arguing, kiddine , 
ing.”

On organization, Stilson 
this advice: “In  organizing 
employees, give them  as.curl 
th a t  you a re  no t just ano 
political pressure group, oqu 
get them  for political pum 
Make them  understand  tliat 
will belong to  something 
sets h igh s tandards and princil 
for the ir  welfare, a group 
fights discrim inatory pracij 
and  against o ther groups wH 
encourage discriminatory pra<;t| 
Let them  know w hat tlie orj 
ization has  accomplished in 
ting  b e tte r pay  and  better w] 
ing conditions for employees 
like themselves. Do this, 
you’ll have a tigh t, strong orgJ 
zation.”

Big Wheel hi Lions Club I
A lean, energetic, slow-speali 

affable m an, Stilson has eno| 
“go” in  h im  to  participate in ^ 
civic activities. As Secretaryl 
the  Schenectady Lions Club,* 
gets out a  brochure for the 
takes care of hundreds of 
details and  acts as liaison bet? 
his club and the  Lions Interi 
tional.

H e’s Done Everything

As a boy, he a ttended  scho 
“as rarely  as possible”— in SdJ 
ectady. He knocked around! 
good deal as a young man, fin( 
getting in to  vaudeville with 
then  well-known comedian, Fn 
Ford. In  a farce comedy sket 
Bob Stilson was F ord’s strai 
man. He played the dapper, go 
looking, well dressed charac 
against Ford 's shabby, low-com( 
appeal. He was on the  road 
years, working the  big vaudev 
circuits. Later he  went into 
food and m erchandise retail bi 
ness in  Schenectady, and 
la ter, he  opened a  restaura 
During the war, he worked 
G eneral Electric as an  expedit

In  1936 Bob cam e into 
Schenectady city  government 
D eputy Sealer of Weights 
Measures. He won the job 
open competition, and he 
holds it. The G. E. job was n 
down in  his spare time duri 
th e  w ar years.

Stilson has  always been in 
ested in th e  welfare of emplo: 
an d  in  th e  political side of 1 
government, as it  affects emp!< 
ees. In  addition to  his work 
the Lions, he also belongs to 
Masons and  the  Odd Fellows, 
is m arried, and the  fa ther of tni 
children; Carolyn, 11, Williani' 
and  Andrea, 16 months.

Indoor Sport
A celebrated poker player, 

Insists th a t  th is  ta len t cam® 
h im  only because he is allerf 
to  sunshine, and  thus had 
develop an  Interesting 1"“'' 
hobby.

His final word to  people 
county chapters is th is: “Y o u ^  
look a t  the  picture selfishly. 1̂ ' 
ever say, ‘W e’ve got a raise iw 
why pay more dues.’ That 
is Just a  step in  a  never er»i' 
program  for Improvement.”

I n s i d e  S t o r y  o f  E x a m s
By H. J .  BERNARD

A definite possibility cw itinues 
to exist th a t  a P atro lm an  (P.D.) 
exam ination will be conducted 
next year by the NYC Civil Ser- 
Ticc Commission. If  not held  in 
1949 it  will certainly be held In 
1950, said President Joseph A. 
McNamara.

“W e’re hoping it won’t  be ’49,” 
he added, “but if It has to be, 
we’ll go through w ith  i t  on the  
u^ual schedule.”

Such a schedule would call for 
a  w ritten te.st in M uich. 'J’h a e -

fore th e  period for th e  receipt of 
applications would be opened 
either la te  in December or early 
in  January . The medical tests  
woul4 be held In th e  spring and  
the  physicals in the  summer, 

l i s t  W on’t  Live FuU Life 
T he las t P atro lm an exam ination 

produced about 4,500 six m onths 
ago. I ts  legal life would te rm inate  
in four years, or in  1952, unless 
the list were exhausted sooner. 
The prospect of an  early new ex- 
am ination depends on depletioii. 
As yet the  Police jDepartment ^

unable to say how m any P a tro l
m an appointm ents will be m ade 
by Ju ly  1, 1949. W hen ft clear in 
dication of th a t  figure is obtained, 
the  decision on the  holding of ft 
new exam ination will be made.

“The present list will no t last 
Its full legal life,” said P resident 
M cNamara. “We’d like to hold the 
next exam ination in  1950, for it 
couldn’t  be held la te r th a n  th a t ,  
and  also we’d th en  have all the 
tim e we need. B ut if i t’s to  be a 
1949 exam ination, though we 
won’t have all the  tim e we’il need,

we’n  certainly need all th e  tim e 
we’ll have.”

Bad News for Six L ieutenants 
Mr. M cNam ara la id  th a t  Cor

poration  Council Jo h n  P. Mc
G ra th  h ad  w ritten  th e  Commis
sion, upholding th e  conten tion  of 
H. Eliot K aplan, counsel to  peti
tioners in  the case of Carey ver
sus M orton, th a t  th e  prom otion 
to L ieutenant of six F irem en who 
h ad  ft disability ra tin g  of zero 
per cent would have to  be re 
voked. In  th e  Carey case the  
Court of Appeals held th a t  th e  
percentage disability h ad  to be a t  
least 10 before prim ary  veteran  
preference applied. Ttie zero p e r 
cent disabled veterans were piq-

m oted before Supreme Court ̂  
tice M cGeehan held  th a t  a t ' 
1 0  percent disability rating 
necessary.

Mr. K aplan  contended that 
court order was retroactive.

The Corporation Counsel 
vised In favor of revocation 
the certifications. T he Com»‘; 
sion is studying all six cas^'. 
determ ine w hether th e  ‘elis*,, 
a tta ined  10 per cent 
ra ting  on or prior to  the 
tion dates. There have been 
such dates since th e  first decî  
Therefore If any eligible 
under th e  wire for either 
will re ta in  his promotion;
_  (C Q n t im ie d  o n  P a g e  ^2).
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M a n y  O c c u p a t i o n a l  F i e l d s
The S tate  is lookini? fo r  men 

and women who can qualify  for 
joibs in 22  titles a t  sa laries of 
$2,622 to $6,700.

Applications are  being issued 
by S tate  Civil Service Commission 
•ffices in NYC a t  270 Broadway, 
and in Albany a t  39 Columubia 
S treet or the S tate Office Build- 
in g . They may be obtained in per- 
•001 oir by mail, bu t m ust be filed 
by Monday, A ugust 23.

Appointments will be made in 
the fields of engineering, m arke t
ing, education, motion pictures, 
trades, laboratory work, pharm a
cy, dentistry  and psychiatry* Give 
the num ber of the  exam you’re 
interested in when you apply.

All applications m ust be filed 
with the Commission a t  the Gov
ernor A lfred E. Smith S tate Of
fice Building, Albany 1, N. Y.

Three examinations, Associate 
Cancer Radiologist, ^ n i o r  Psy
ch ia trist and Biochemist, are  open 
to non s ta te  residents; the others 
are limited to residents only.

Complete inform ation on each 
examination follows:

MARKETING
8208, M arketing Investigators, 

Departm ent of A griculture and 
Markets. Three vacancies. Re
quires high school g raduation and 
8 years’ experience in ag ricu ltu ral 
m arketing; o r sa tisfac tory  equiv
alent. Entrance sa lary  $3,036 
which includes a  cost-of-living bo
nus of $396 th is year. F ive an 
nual sa lary  increases of $120. Fee 
$2 .

8208, Farm  Products Inspector,
Departm ent of A griculture and 
Markets. Several vacancies. Re
quires U. S. D epartm ent of A gri
culture licenses to  inspect and 
certify 8 New York S tate  farm  
products, high school graduation 
and 3 years’ experience in inspect
ing and grad ing  fresh  fru its  and 
vegetables; o r  sa tisfactory  equiv
alent. E ntrance sa lary  $3,036 
yhich includes a cost-of-living bo
nus of $396 this year. F ive annu
al salary  increases of $120. Fee 
$2 .

8207, M arket Reporter, Division 
©f M arkets, D epartm ent of A gri
culture and Markets. Four vacan
cies fo r M arket Reporter— 2 in 
New York City, 1 in Syracuse and 
1 in Buffalo; 1 vacancy in Buffa
lo fo r M arket R eporter (Hve- 
* t ^ k ) ; 1 racancy  in New York 
City fo r M arket R eporter (flow
ers) ; 1 vacancy fo r M arket Re- 
porter (poultry). Requires high 
school graduation, graduation 
from  a  two-year course in  ag ri
culture and 2  years’ experience in 
dealing w ith f ro its  and vegetables, 
livestock, flowers, e r  poultry ; or 
satisfactory  equivalent. S eparate 
•ligible lists will be eatablished 
for each specialty and candidates 
may w m p ete  in  all options if  eli
gible. B ntrance sa lary  $3,714 w hich

A i r  F o r c e  
E n g i n e e r i n g  
P o s i t i o n s

WASHINGTON, Aug. 1 - E x a m -  
Inations have been opened in four 
Engineering fields to  fill positions 
with the  Air Force a t  Barlcsdale 
Air Base, Shreveport, La. Appli
cations will be accepted un til 
Tuesday, August 17.

There a re  openings in th e  fo l
lowing titles: A rchitectural En
gineer, $5,232; Chemical Engineer, 
W ater and  Sewage, $4,479; M ech
anical Engineer, Air Conditioning 
«nd Refrigeration. $6,235, and in 
Jour divisions of Civil E n ^ n ee rin g  
—Construction, $5,232; In s ta lla 
tion Utilization, $4,479 and  $5,232; 
Sanitary $5,232 and  surfacing and  
Paving, $5,232.

Make application to th e  Execu
tive Secretary, Board of U. S. 
Civil Service Exam iners fo r th e  
Bhreveport Area, Post Office B uild
ing, Shreveport, La.

Applications and  additional in
formation m ay be obtained from  
the Commission in W ashington 
•it 7 th an d  P Streets, or in NYC

841 W ashington 6 treet»

includes a eost-of-ljving bonus of 
$474 this year. Five annual sala
ry  increases of $132. Fee $3. 
PSYCHIATRY —  DENTISTRY 
PHARMACY — LABORATORY 

8067, Associate Cancer Radiolo
gist, D epartm ent of Health. One 
vacancy a t Roswell P a rk  Memori
al In stitu te  in  Buffalo. Requires 
graduation  from  approved medical 
school, license to practice in New 
York State, one-year internship 
and  5 years’ clinical specialization 
in  th e  trea tm e n t of Cancer. S in  
application of radiology and deep 
x-ray  the rapy ; or satisfactory  
equivalent. E ntrance sa lary  $6 ,- 
700 which includes a  eost-of-living 
bonus of $700 th is year. F ive an 
nual sa lary  increases of $275. Fee 
$5. Open to  non-residents.

8212, Senior Psychiatrist, S tate 
D epartm ents and Institu tions. V a
cancies in all institutions of <3ie 
D epartm ent of Mental Hygiene 
and a t  M atteaw an and Dannemo- 
ra  S tate  Hospitals, D epartm ent of 
Oorrection. Requires g raduation  
from  approved medical school, li
cense to practice medicine in New 
York State, one year in tem eship  
and 2  years’ hospital psychiatric 
experience; or satisfactory  equiv
alent. E n trance valary $5,232 
which includes a eost-of-living bo
nus of $612 this year. F ive annual 
salairy increases of $220. Open to 
non-residents.

8196, Biochemist, Division 
Laboratories and Research, De
partm ent of Health. F our vacan
cies in Albany. Requires eollege 
graduation w ith apecialiaation in 
science, g raduate  study in  bac
teriology and  biochemistry, and 
two years ' professional laboratory  
experience; o r  sa tisfactory  equiv
alent. E ntrance sa lary  $3,450 
which includes a  eoet-of-living bo
nus of $450 th is year. F ive an 
nual sa lary  increases of $232;. Fee 
$2. Open to non-residents.

8200, Dentist, S tate  D epartm ent 
and Institutions. Vacancies a t  
Hudson River and Rochester S tate  
Hospitals, D epartm ent of Mental 
Hygiene. Reqiiires license to p rac 
tice dentistry  in New York S tate 
and one year of dental practice; 
or sAtisfactory equivalent. Bn- 
tranoe salary  $4,342 which in
cludes a eost-of-living bonus ef 
$522 this year. F ive annual salary 
increases of $180. Fee $3.

8206, Junior Pharm acist, S ta te  
D epartm ent and Institutions. Va
cancies at Craig Colony, a>^ at 
Binghamton, Central Islip, Ch>- 
wanda, Marcy, and W illard S ta te  
hospitals, D epartm ent of M ental 
Hygiene. R ^ u ire s  graduation 
from  a recognized eollege of phar
macy and  license to piractice in 
New York State, fentranoe salary 
$2,760 which Jnclude* a eost-of- 
living bonus ef $M0 this year. 
Five anoal salary increases t i  
$120 . Fee $8 .

8211, Senior Laboratory Tedtnl- 
eian (TB), S ta te  D epartm ents 
and Institutions. One vacancy at 
H erm ann H, Bi«pgs Memorial Hos
pital, Ithaca. Requires eoUege 
gradoati<»i wiitfa apeeialieation ia  
science and 2  years’ socperience In 
tuberculosis laboratory  irodk; e r  
sa tisfactory  equivalent. E ntranee 
sa la ry  $2,622 w h i ^  includes a 
eost-of-living bonus ef $342 th is 
year. F ive annual sa lary  iooreas- 
ea of $120. Fee $2 .

ENGINEERING

tl9 5 , Associate Transportation 
Engineer, Railroad B areau, Divi
sion of Engineering, D epartm ent 
of Public Service. Otoe vacancy in 
New York City. Requires license 
to  practice professional engrineer- 
ing ia  New Yii4c S ta te  and I t  
years’ experience in eonstructien. 
operation, anti oftaintenance ef 
steam  and electric railroads, 1  
years in charge of m ajor con
struction or maintenance w ork; er 
satisfactory  equivalent. E ntrance 
sa lary  $6,700 which includes a 
cost-of-llvlng bonus of $700 th is  
year. Five annual aalary increases 
of $275. Pee $5.

8203, Industrial Consultant, Di
vision of Commerce and Industry , 
D epartm ent of Commerce. Four 
vacancies in  Albany and 1 in New 
X w k City, R ^ u ir« i  college grftd-;

nation in mechanical or industrial 
engineering and 4 years’ experi
ence in industry or government, 
2 years in responsible work in an
alyzing industrial problems; or 
satisfactory equivalent. Entrance 
salary $4,110 which includes a 
cost-of-living bonus of $510 this 
year. Five annual salary increas
es of $180. Fee $3.

8204, Industrial Research As
sistant, Division of CJommerce and 
Industry, Department of Com
merce. Requires college gradua
tion in mechanical er industrial 
engineering and 2 years’ experi
ence in^ industry or government, 1 
year in analyzing industrial prob
lems; or satisfactory equivalent. 
Entrance salary $3,450 which in
cludes of eost-of-living bonus of 
$460 this year. Five annual salary 
increases of $132. Fee $2 .

8205, Junior Architect, State 
Departments. One vacancy in Di
vision of Housing, Executive De
partment and several in the De
partment of Public Works. Re
quires college graduation with 
specialization in architecture and 
1 year of experience in architec
ture; er aatisfactory equivalent. 
Entrance salary $3,450 which in
cludes a eost-of-living bonus of 
$450 this year. Five annual salary 
increases of $132. Fee $2 .

8209, Senior Architectural Drafts
man, l^partment of Public Works. 
Several vacancies in Albany. Re
quires high school graduation and 
S years’ engineering or drafting 
experience, 1 year in architecture; 
or satisfactory equivalent. En
trance aalary $2,898 which in
cludes a eost-of-living bonus of 
$578 this year.. Five annual salary 
Mcreases of $180. Fee S2 .

EDUCATION—MOTION 
PICTURES—TRADES

•193, Assistant Industrial Fore 
man (Chair Shop), Department of 
Correction. One vacancy at Great 
Meadow Prison in C!omstock. Re
quires S years’ experience in fur
niture manufacturing, 1 year as 
supervisor. Entrance aalary $2,- 
622 which inclxides a eost-of-living 
bonus of $342 this year. Five an
nual aalairy itncreases ef $120. 
Fee $2. No written test.

8 1 9 7 , Oorrection Institution Vo
cational Instructor (Electrical Ap
pliance Repairs), Department of 
Correction. One vacancy at Wall- 
kill Prison. Requires completion of 
Mh grade er equivalent education 
and f  years’ lourneyman experi
ence in repairing diectrical appli
ances. Entrance salary $2,898 
which includes a eostM)f-living bo- 
ttos e f  1 8 7 8  ihia year. Five an- 
nnal salary increases e f  $ 1 2 0 . No 
written test.

t l9 8 . Correction Instituti<Hi Vo
cational Instructor (Masonry), De
partment e f  Correction. One va- 
eancy at New York State Voca
tional Institute at West Coxsackie. 
Requires eowpletion of >th grade 
o r  equivalent education and S 
years’ joam^Y™^^ experience in 
masonrx, Entrance iwlary $2,898 
which includes a eost<of4iving bo
nus of $378 this year. Five annu- 
e f  salary increases e f  $120. Fee 
•2. No written test.

S 199, Correction Institntion Vo
cational Instructor (Shoemaking 
and Repairing), Department ef 
Oorrection. One vacancy at Elmi- 
•«, Refoimatory. Requires eomple- 
ttton ef fth iprade e r  equivalent 
education and i  years’ journey
man exiperienee in sho^aking 
aaid lepairing. Entrance salary 
2 | , 8 9 8  which includes a eost-of- 
firing bonus ef $ 8 7 8  th is  year. 
Five annual salary increases e f  
f l 2 0 . Fee $2 . No written test.

8S1S, IVaining Assistant State 
Departments. One vacancy in Al
bany in the Civil Service Depart
ment, 1 in  Albany in the Health 
l>epartment and 1 in New York, 
OHy in the Labor Department. 
Re^pii^ college graduation and 4 
yeairs’ expenence in a personnel 
ar employment office or in indus- 
try, 1 year in conducting a train
ing program; or satisfactory 
equivalent. Eritrance salary $4,242 
which includes a cost-of-Hving bo
nus of $622 this year. Five annu
al salary  increases of $180. Fee $3.

Motion Picture

Unit, S ta te  D epartm ents, one va
cancy in Albany in the D epart
ment of Commerce. Requires eol
lege graduation and 6 years’ ex
perience in d irecting  or producing 
m otion pictures; or sa tisfactory  
equivalent. E ntrance sa lary  $6 ,- 
7(W which includes a eost-of-living 
bonus of $700 this year. F ive an 
nual sa la ry  increase^ of $275. Fee 
$5.

8194, Associate Education S u 
pervisor (Research), D epartm ent 
of Education. One vacancy in Al
bany. Requires eollege graduation 
w ith education m ajor ,3 years of 
g raduate  study educational re 
search and 3 yeai^s’ experience ed
ucational research or sa tisfactory  
equivalent. Entrance sa lary  $5,232 
which includes a cost-of-living bo
nus of $612 tills year. Five a n 
nual sa lary  increases of $2 20 . 
Fee $4.

8210, Senior Education Supervi
sor (R esearch), D epartm ent of 
Education. One vacaficy in Alba
ny. Requires college graduation, 
two years of graduate study in ed
ucation and 3 years’ experience in 
education; or sa tisfactory  equiva
lent. E ntrance sa lary  $4,242 
which includes s eost-of-living bo
nus of $522 this year. F ive annual 
sa lary  increases of $180. Fee $8 .

P r o m o t io n
V115. Associate Snpervisor of 

Vocational R ehabilitation , Division 
of Vocational R ehabilita tion , De
p a r tm en t of Education (From .), 
$4,638; five annual increases of 
$180. Fee $4. One vacancy in  th e  
New York OflBce an d  one in  th e  
Syracuse Office. (Closes M onday, 
A ugust 16.)

7117. Principal Supervisor of 
Vocational R ehabilitation , Divis
ion of Vocational R ehabilita tion , 
Educat^ion D epartm en t (Prom .), 
$5232; five annua l sa lary  increases 
of $220. Fee $4. O ne vacancy In 
Albany. C andidates who have a l
ready filed for No. 5330 Principal 
Supervisor of Vocational Rehab- 
Ultatlon do no t need to  file a n 
o ther application, bu t should sub
m it a  supplem entary s ta tem en t 
bringing th e ir  application up  to  
date. (Closes Monday, August 16.)

7114. Head D ictating  M achine 
Transcriber, (Prom .). D epartm en t 
of T axation  and  Finance. E n 
tran ce  sa lary  $3,582, which in 
cludes $462 bonus. In  addition , 
the re  are  five an nua l sa lary  in 
creases of $132. Application fee $3. 
A t present, one vacancy exists in  
th e  Albany Office of th e  Incom e 
T ax  Bureau. C andidates m ust be 
perm anently  employed In th e  De
p a r tm en t an d  m ust have served 
on a  p e rm anen t basis In th e  com 
petitive class for one year p re 
ceding th e  d a te  of th e  exam ina
tion  in  a  position allocated to  G -6  
or h igher, and  m ust have h ad  
four years of sa tisfactory  responsi
ble office experience including th e  
successful use of d ic ta ting  m a- 
^ n e s .  C andidates m ust be th o r 
oughly fam iliar w ith  th e  work 
h and led  by th e  T ranscrip tion  Sec
tion  of th e  Incom e T ax B ureau; 
they  m ust have th e  executive abil
ity to delegate responsibility in 
telligently and  to assign work with 
due regard  to  quality  and  q u an ti
ty  of production; and  m ust have 
tact an d  good Judgm ent In d irec t
ing a large group of subordinates 
and in dealing w ith heads of b u r 
eaus and  o ther employees of th e  
D epartm ent. (Closes Thursday, 
Augiist 12).

U.S.
105, Office Appliance Repairman, 

$2^50, $2,799, $3,024, $3,225. Va- 
eancieg in W ashington, D. C., and 
vicinity. Requirements: Experience 
in the repa ir  e f  office appliances. 
F<«* two highest grades, experience 
in m aking p a r ts  fo r  machines re 
quired. S^me supervisory experi
ence necessary fo r  highest grade. 
No w ritten  teat. (Closes Tuesday, 
A ugust 17.)

106 , Medical Officer, $4,479 to 
$6 ,235. F o r duty in W ashington, 
D. €., throughout the United 
States, and the Panam a Cianal 
2iOne. Requirem ents: G raduation 
from  medical school; cu rren t metli- 
cal and surgical license (waived 
fo r certain  persons and positions); 
fo r  two lower grades, full in te rn 
ship, e ither general ro ta ting  or in 
a specialty (waived for certain 
positions); for two highest gi'ades, 
professional medical experience. 
Maximum age for Panam a Canal 
Service, 45 yearai fo r Indian Seo’v

ice, 60 y ears; fo r  other agencies, 
62 years. *44- and 50-year age 
limits waived to 62 years, and 6 i -  
year acre limit waived w ithout limi
tation for persons entitled to v e t
e ran  preference. No w ritten  test. 
(Open until fu rth e r  notice.)

2-61-2(1948). O rthopedic Tech-, 
n ic ian ; (Leather and  F ab rics), 
$2284 to $3351; (Metals and  P la s 
tics), 02498 to $3727; (P laste r 
M older), $2284 to $2974; (Shoe 
M odifier), $2498 to $3351; (Limb- 
m ak er), $2498 to $3727; (G eneral), 
$2284 to  $3727; (Shop Supervisor), 
$3351 to  $3727. (Closes T hursday, 
August 12).

2-61-2 (1948). O rthopedic Tech^ 
nologist, $4479. (Closes Tliui’sday, 
August 32).

4-69.1 Inspector (Poles), $4,149. 
F or duty th roughout the  U nited 
S ta tes, in the  R ural E lectrification 
A dm inistration. R equirem ents: 
Five years of progressive experi
ence in  preservative trea tm e n t an d  
inspection of heavy tim ber p ro 
ducts. At least one year of th e  
experience m ust have been in In
specting trea ted  poles or piles. No 
w ritten  test. Send application to  
th e  Executive Secretary, Board of 
U. S. Civil Service Exam iners for 
th e  D epartm en t of Agriculture, 
A gricultural R esearch C enter, 
Beltsville, Md. (No closing da te ) .

98. Social W orkers, $2,644 to  
$4 ,149 a year. Application fee $5. 
Applications can be obtained a t  
th e  U.S. Civil Service Commission, 
W ashington 25, D. C. This is an  
am endm ent to th e  previous order 
of th e  closing date. (No closing 
date).

58. Messenger, $1,690 a  year. 
O nly persons en titled  to v e teran ’s 
preference m ay apply. For du ty  
in  W ashington, D, C. and  vicin
ity. R equirem ents: eligibility in  a  
w ritten  test. No experience neces
sary. No age I'equirements. (No 
closing date).

18. S tenographer and  Typist. 
$1,954 to $2,394 (m ost positions 
s ta r t  a t  $2,168.). For du ty  in  
W ashington, D. C. and  vicinity, 
the re  will be a  w ritten  test, in 
cluding typewriting, general test, 
an d  stenography (for S tenogra
phers only). (No closing date).

8 -3 -7 .  Mecnanics, Including Au
to  M echanic Helper, 94 cents to 
$1.14; Ju n io r  Auto Mechanic, $1.02 
to $1.33; Automotive M echanic, 
$1 .11 to  $1.45; Auto R epairm an, 
$1.19 to  $1.45; Forem an Auto M e
chanic, $1.24 to $1.73; G eneral 
M echanic, $1.19 to $1.45. Location 
of work Is In the  Army, Air force, 
Naval and  M arine Corps Reserve 
T ra in ing  S ta tion  In th e  m etro 
po litan  area  of O m aha, N ebraska 
a n d  th e  Engineers Corps in  th e  
O m aha district. Applications will 
be given a n d  received a t  the  B oard 
of Civil Service Exam iners, 1709 
Jackson S treet, Room 407, O m aha, 
Nebraska. (No closing da te ) .

T r a i n i n g  
F o r  J o b  
T h e r a p y

W omen who wish to  serve as 
Tolurvteers In a useful field of ac
tivity  m ay be Interested In know 
ing of plans for th e  10th O ccupa
tional T herapy  V olunteer Assist
an ts  T ra in ing  Course, scheduled to 
begin October 14. The lO-week 
course Is under sponsorship of th e  
New York S ta te  Association of 
O ccupational Therap ists and  T he 
Ju n io r  League of the City of New 
York.

Classes will be held on Monday, 
W ednesday and  F riday  afternoons 
in  th e  S underland  Room, St. 
Jam es Episcopal Church, Madison 
Avenue and  71st S treet, New York 
City. Those completing the course 
will qualify as aides to professional 
th e rap is ts  who serve on tlie staffs 
of veterans, municipal and  volun
ta ry  hospitals th roughou t th e  
New York area. Nearly five h u n 
dred women have been tra in ed  in 
th e  n ine classes for volunteers 
which have been conducted in the  
pas t six years ,and they are now 
serving in thirty-five different 
hospitals.

R egistra tion  will take place, 
from  October 5th thixnigh October 
7th, a t  th e  office of the O ccupa
tional Therapy  Volunteer Assl.st- 
ant.c T rain ing  Coursei!, 990 M adi
son Avenue, In fo rm ation  may be 
secured afte r R eptrm hrr lat, by 
telephoning PI..aaa
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**Many New York women have 
•re a te d  a  business by m arketing  
ft hom em ade recipe or providing a 
needed food service. Food prod
ucts th a t  sell to the shops and 
Inna Include unusual confections, 
cakes, cookies, breads, jellies, jam s, 
special sauces, relishes. Pood spec
ials can also be sold on order 
dlM ctly to  customers.”

^ h e r e  are o ther outlets for 
f«od products, women’s exchanges 
church  fairs, com m unity m arkets, 
ffirmers m arkets, roadside stands. 
Q uantity  output can  be placed in 
neighborhood groceries, g ift shops, 
bakeries, candy and luxury food 
shops, tearooms, hotels, quick 
lunch  spots. M any non-perishable 
item s can  be sold by m ail order.

Do You S e w ?

I f  your ta len t is sewing, th e  
booklet advises:

“E xtra skill, im agination and, 
above all; style in design are 
needed, or the products m ust have 
specialized appeal. Profit possibi

lities lie in  articles for which 
people are  willing to pay the ex
t r a  cost; luxury item s on which 
the  handm ade label adds value, 
items which aren ’t otherwise avail
able on th e  m arket.”

“New York S ta te  women have 
found th a t  these needlework a r 
ticles sell: in fan ts’ wear, lingerie, 
blouses, accessories, aprons, te a  
sets, handm ade lace doilies, sach 
ets, sewing bags, toys, dolls and  
novelties . . . .

“O utlets Include women’s ex
changes, guild and  com m unity 
m arkets, gift shops, specialty 
shops, departm ent stores.”

W hile the  dem and for needle
work articles is limited, th e  de
m and for sewing services is wide, 
we learn.

The booklet w arns th a t  success 
depends no t on ability, bu t on 
the dem and for the  service pe r 
formed.

Com munity Services 
Use your im agination, the book

let advises. Almost every com-

FIREMAN
PHYSICAL EXAMINATIONS START MON. AUG. 16th

FREE
FREE MEDICAL 
EXAMINATION

B e fo re  E n ro llm en t

A re  You Fit?  . . •
1 /  n o f ,  s ta rt  t r a in in g  N O W t  
C L 4 S S f:S  D A Y  a n d  E V E N IN G  

S I X  D A Y S  A  W E E K

V E T E R A N S  M A Y  T R A IN  U N D E R  G . I .  B IL L

RAILWAY POSTAL CLERK
E n lr i i n c e  S a la r y  * W e e k  •  I n c r e a s e s  to  | ^ T 3  •  W e e k

A ^ e :  18 to  35 •  Min. H g t .  5 ' 6 "  •  V ision 2 0 /3 0  •  G la s se s  P e rm iH W  
40-HOUR WEEK •  HUNDREDS O F  VACANCIES

Clashes W E D N E S D A Y  *  F R ID A Y , 1 :1 5  f t  7 : 3 0  PJM .

rs'ew York State Examination Ordered

M O T O R  V E H IC L E  L IC E N S E  E X A M IN E R
Salary Range $58  to $70  « Week

DUTIES; Examine AppHeanft for  O p e r a t o r s  & Chaulfeun
(!la8BC8 TUES. &  TIIURS. at I;1 5 , 6  and 8  P.M.

N ew  Y ork C Ify  E x a m in a tio n  O r d e r e d — MEN & W O M EN

I N V E S T I G A T O R
(2  Years Satisfactory Investigating Experiencm R equ ired}

■  M ake in v e s t iq a t io n s  f o r  Lofw D ep t., B o o rd  o f  T roM *
p o r ta t io N  a n d  o t h e r  C i ty  D e p tk  In te r e s t in g  w o r t  

E x a m in a tio n s  E x p e c te d  la  J a n v a r y  —  E n ro ilf l iM t N o w  O p e a l

a  Week to Start —  Prom otion Opportuniti«« 
CLASSES W E D N E SD A YS mt 7 :3 0  P M ,

Classes Starting —  New Examination Expected in 1949

P A T R O L M A N
Starting $/LA.SO. Ajinnal $gQ A

^ ^OU Increases At Ea¥
o i j r « .

MO EDUCATIONAL REQUfKfMCNTS

A IT E N T IO N

VETERANS!
You Cun T ra in  fo r 
Putrolinan and M any  
O lhcr C iv il Service 

Positions

W ITHOU T C O ST

IJndur O. I .  R ill 

Inquire for Details

C L A S S E S  M O N D A Y  a n d  WEDNESDAY 
a t  1 0 : 3 0  A .M ., I t l S .  5 : 3 0  a n d  7 : S 0  P J L

'FREE M E D IC A l EXAMINATION 

By S ta f f  P h y s ic ia n s  a t  C o n v e n le a f  H e a r*

An Invitation:
T lio s e  i n t e r e s t e d  m  mny o f  t i io  
a b o v e  e x a m i n a t i o n s  a r o  in v i t e d  
t o  a t t e n d  a c la se  mm o a r  g iM sta.

E x a m in a tio n s  E x p e c te d  In J a n u a r y  •— Enrollment Now Opeol

e  INSPECTOR of PLUMBING e  CITY PLUMBER 
e  MASTER PLUMBER’S LICENSE

Classet Starting Soon  W itt B e L im ited  m  iSiae

V O C A T IO N A L  C O U R S E S
KADIO . . 
DKAFTIING

TELEVISION . . . COMMUNICATIONS 
-  Architectural - Mechanical - Structural

Modardf* rates— payabi* In Instalimantt. Mott of our covrtes ar« avaiU bU  und«r 
tha provision ot th« G .l. BILL. Coniult owr advitory itaff.

7i(e D E I E H A N T Y
11« I. 1 S St., N. Y. 1 OR«m«rc)r 3-6fO P

O F H C I H O U R S ^ o n .  ^

munity can support such a service 
as repairs, baby-sitting, a place
ment bureau and some type of 
party service.

“Sometimes groups of women 
are able to develop a profitable 
enterprise by combining their nat
ural resoiu*ces and pooling their 
talents. In this way women whose 
husbands raise turkeys have gone 
into business together to market 
canned turkey products. In an
other community women have set 
up a country store and Inn, one 
woman contributing hotel manage
ment, another her cakes and an
other ‘shirt-tair aprons made 
from scraps In her sewing basket.” 

Home Shops
Successful home shops range 

from custom millinery and alter
ation center* to swap and thrift 
shops. Party services are a good 
“once-in-awhile" business. Chil
dren are an important consumer 
group and services catering to 
their needs are on the increase: 
these include baby-sitting agen
cies, tutoring, day nurseries, day 
camps, children’s party services, 
story-telling and baby butler ser
vices which supply eversrthing 
from baby foods to bibs and 
blanket pins.

Mrs. Fix-It
Household needs, the Ingenious 

brochure informs, are also a good 
way to gather u«p those extra dol
lars. Odd-Job services are a  far- 
orite, from matching samples to 
leaving things at the cleaners. 
Shopping services, Mrs. Plx-It, 
spring cleaning services, opening 
and closing houses in res<nt areas, 
sports equipment repair centers, 
sweater laundries in college towns, 
and wrapping services—aH these 
are good, and women haw made 
money out ot them.

Special Sidlls
Tlien. of course, there are the 

special skills. The typist can have 
a field day for herself with tlie 
current demand. Any woman who 
can finish antiques—or is willing 
to leam how—can cash tai on 
what Is becoming a growing busi
ness. Specialized design stenciling, 
repairing furniture or dolls, mak
ing toys, Jewelry, lamps, or woven 
goods, are aH valuable ways of 
earning additional shekels in one's 
spare time.

Classes
Classes for adults and children.

offer another groap c i  of>por- 
tunltles. These classes can be con
ducted at home—In music, dan
cing, bridge, sewinc. art and all 
kinds of crafts. Brides’ schools 
have been successful in some com
munities.

Consultant ScrrioM 
Consultant services are possibil

ities for the expert in such flekli 
as schools, camps, travel, food, 
gardens, publicity, interior deconir 
tlon and weddings.

Pets need care. Can you board 
animals for week-ends or longer, 
can you set up a “beauty parlor" 
for pets, or train dogs? These 
are a few of the possibilities.

These aren’t  the only ideas la 
the book. The souvenir market 
is large and offers opportunities.

Local folklore and htetonr 
add sales appeal to maw Iwme. 
made prodiiet. A spare room ca« 
be turned into clubroom for pm>« 
ties, a home idiop, or a tourisl 
home. Gardens can easily be 
turned into cash. Herfae la ail 
their variatimis. and sachets, caa 
be marketed from the home.

The New York Women’s Coun« 
cH—a group of 36 leading women 
appointed by the Oovemor—^works 
with the Conunerce Department tm 
widen opportunities for women. 
You can get expert guidance If 
you want to start a business.

And if you want a  copy of the 
money-making booklet, write te 
the State Commerce Department, 
112 State Street, Albany, N. Y.

Here's luck to yoni
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i n  U n c l a s s i f i e d  J o b

f o r  N Y C -  
C o n f u s i o n

I A U K  T O a  *  City vnployeeT
Do you work In the Hospitals 

pepartment?
Are you a Welfare Investigator? 

I A •anitatlon man?
A stenographer, typist, au to  « |i- 

glnem an, personnel director?
Are you one o f  th e  180.000 h u 

m an  beings who work fo r th e  
City of New York, an d  isn ’t  quite 
sure Just w h a t your sa lary  righ ts 
are, w here you fit In th e  p ro 
m otion scheme, a n d  why some- 
l9ody-eIse doing th e  sam e work as 
you do gets a  different salsiry for 
It?

P erhaps th e  w orst th ing  about 
New Y ork C ity’s civil service is 
Its atrocious classification system 
—“classification th rough  confu 
sion.” Because i t  is sta ted  in  such 
simple, easily-understood term s, 
The LEADER begins th is  week a 
series of articles consisting of a 
study m ade for th e  Citizens B ud
get Commission. The articles deal 
with a “weighty” subject, yet are 
so lightly w ritten  as to be a kind 
of hallm ark  in w riting of th is  kind. 
Every NYC employee and  official 
should read this series. The 
LEADER adds th a t  a study of the  
excellent New York S ta te  Feld- 
Ham ilton law ought to  be a p re l
ude for any changes to  be made. 
Bui the changes m ust come—soon
er or la te r they  m ust come, if th e  
City is to work its way out of 
incredible confusion — incredibly 
costly confusion, it  m ay be added. 
The City desperately needs a 
decent pay plan, m ust stop the 
wastage of manpower.

How you e a n  s ta r t  reading the 
report Itself. And please don’t  
skip an y th ing  — th is  is too im - 
ixxrtant!

T he People W ho W ork f o r  Us
“G overnm ent of th e  people, by 

th e  people, fo r th e  people . . 
A braham  Lincoln appreciated In 
tensely th a t  governm ent is th e  
people, b u t m ost of us tend  to th in k  
about our governm ent—national, 
s ta te  a n d  m unicipal—as an  a b 
s trac tion . O ur governm ent is com
posed of people like ourselves. One 
ou t of every fifty  persons In th e  
City of New York works for th e  
m unicipal government. This m eans 
th a t  fo rty -n ine  of us employ our 
fiftie th  neighbor to  work in  our 
governm ent for us.

T he cost of employing th is  arm y 
of our neighbors Is a  h a lf  billion 
dollars a  year—aproxim ately half  
of th e  to ta l annua l budget. B ut 
th a t  is only p a r t  of th e  story. T he  
rem ainder of th e  story is th e  
hum an  element. We have 150,000 
employees, alm ost 190,000 if we in 
clude ce rta in  quasi-C ity  agencies. 
We th e  people of th e  City are  
the largest employers in  th e  City 
of New York. W e have a  rig h t 
and  a  du ty  to  concern ourselves 
w ith  the  welfare of our employees.

P la in  T alk  about Personnel 
Double-Talk ,

T here h as  been m uch loose 
th ink ing  and  looser ta lk ing  about 
City personnel problems, particu 
larly  about th e  classification of 
positions in  th e  government, for 
as long as th e  memory of living 
m an. T here m ay be reasons why

the  subject h as  no t been trea ted  
realistically. I f  the re  are  such re a 
sons, we. do no t know any th a t  
w arra n t evasion or failure to a p 
proach th e  subject directly now.

This section of our report pivots 
upon th e  five departm en ts under 
study, bu t th e  weaknesses in pe r 
sonnel adm in istra tion  are City- 
wide. And, therefore, illustrations 
of those weaknesses are cited from  
both  th e  subject departm ents and 
other departm en ts in pointing up 
th e  following observations.

O ur study h as  m ade i t  clear th a t  
one reason why the re  has been 
so m uch diflBculty about th e  City’s 
personnef problems, is th a t  p e r 
sonnel adm in istra tion  in  the  
New York City governm ent is a  
w onderland of technical gobblede- 
gook. I t  is c lu tte red  w ith  te rm in 
ologies th a t  confuse th e  unitiated .

A nother reason Is th a t  words 
like position classification, job a n 
alysis, class specification, sa lary  
standard ization , service ra tin g  and  
others have been m ade to  appear 
form idable and  frightening. In  dis
cussing th e  problem  we find th a t  
we too have to  use these words 
^ c a u s e  th ey  a re  a  k ind  of com
m on coin, b u t th e  m isin te rp reta 
tion  of these  words In th e  pas t 
can n o t defeat p la in  ta lk  if there  
is a  will now to  th in k  simply. 

Business A dm inistration
In  th e  business world there a re  

ce rta in  axom atic principles. They 
have been tested  by tim e and  by 
th e  m ost p rac tica l te s t all— 
nam ely, th a t  they  work.

One of these princiides li that

VOUH tAlAAY PAY OAV THU* n n  WORK

One of the interesting little lllMsfratioat fn ffi* be«kl«f |Mrf Mrt kv Nm NVC H saHli l i p f il f l  • •
ft» Mfipleyees MKl«r«tmd I M r  Hb*.

H e a l t h  D e p t . M a k e s  
I t s  B o o k  o f  R u l e s  
F a s c i n a t i n g S t u f f

The New York City H ealth  De
p artm en t th is  week com pleted a 
new employee handbook, “You 
and Your D epartm ent of H ealth ,” 
to replace its older and d rier book 
of rules.

This handbook is designed to 
acquaint new employees w ith cus
toms, regulations and  procediires 
of the D epartm ent in language 
which will be m eaningful to  any 
employee who picks i t  up. Copies 
will also be given out to present 
employees so th a t  they  can  become 
fam iliar w ith all phases of depart
m ental work.

Personnel D irector WilUam 
Brody first visualized the new 
handbook back in  1945. “T h e  fo r
mer book of ru les” he  said, “con 
sisted alm ost exclusively of a  
series of don’ts, and  we are get
ting away from  th a t  entirely by 
telling th e  employee w hat he te 
allowed to do, w hat he has a 
right to  expect, and w hat his 
privileges are. We also have en
deavored to p rin t It In attraetire 
■ty le and  format."

A special feature la the fllustra^ 
Md “organization ■ chart." Hie 
reader can see at a glance Just 
how the Department functions 
•Ad what serrices It Includea.

is Important In an orfanlaa- 
Hon of 4,000, w h e r e  the IndiTldual 
^Ployee Is apt to kwe toneh with 
^ t  goes €B Mlde Ito m  h b  W € i -  
• •  Job.

How Ac la i^erM

Fictura.** Underneath li 
chart ~  this one blank, tiMt 
the new employee's Job ean  kc 
Uterally **drawn'* In. Hell under
stand in what lecard his Job |§ 
Important; why h e  himself la a  
vital pturt of the <nrer-all organisa
tion.

There are full explanatiom i f  
subjects the run-of-the-mill nde 
book doesn’t usually touch on. 
Illness or death In the family, 
airing of grievances and other per
sonal matters are dealt with, aa 
well as wages, hours, Tacaticms, 
advancement and retirement.

Idr. Brody announced that 2,000 
copies are now ready tor <Us- 
tributlon. One thousand of these 
will go to the twenty-one district 
offices. Hie other ^ousand wUl 
be mostly reserved for new em
ployees. A few will be given to 
Bureau Directors a t Departmental 
headquarters. Four thousand ad
ditional e(q;>les are on order, and 
will be ready b j the end of August.

Ifr. Brody and Earl Pretschold 
of the Department’s Press Rela- 
UooM planned and wrote the book.

the New York TabrnmOo&U and  
Aealth Aasoeiatlon.

Owhig
Aa d ia n g es  aart Made h i ttie 

tD nw rtm ent, an d  as suggesticms 
f c t i f d ,  %  will ha revised. 
B rody pointed  cot t h a t  em- 

f io je e  suggestions played a n  hn - 
p a r ta n t  p a r t  l a  fo rm idatiag  th e  

M I t  maw stsnds. 
w i th  aaeh  eopy tw o Ititens will 
I glTen « n t  O ne InTltas aug- 

VesUans a n d  erttld sins. T he  other, 
4 lree ted  wpfidaH y «a MW « n -  
ployees. veads In  p a r t,  . we 
realise t t ia t  going mx a  mew  Job 
Is very w m O i Uke m te r in g  a  new 
ad iool . . . ttkose a lready  in  th e  
Dex>artaMDt a f  H ea lth  a re  p re 
pared  to  g ire  a  aordlal welcome 
to  sewoMners . . .  we w an t you 

tak e  pride in  th e  fa c t  th a t  you 
a re  a  m em ber a f  ttie  h irgest dty  
h ea lth  dep a rtm en t h i  th e  world, 
a n d  to  reaUae th a t  you a r  anyone 

le who contribu tes to  th e  public 
h e a lth  Is ghring a  Ane •errioe.*'

A rt w crk was d o n e  bir Tom  D arttng

S C T T

NEDICAL LABORATORY 
TRAINING

• ■• M e d  lecluucians fat demand! 
liey «r Eveating course*. Write for 
^  booklet RegiMer now!
Wrntr mmM AeetpUd Vmdmr G l BiU 

ST. S M M O N O S  S C H O O L  
S l a s t  M M  f t . ,  N .Y X . ■  I - 3 4 M

when you go out to find a person 
to do a  job, you first have to  know 
w hat th e  job is. You have to know 
w hat th e  work is in order to  de
cide how m uch it is w orth in dol
lars to have th e  work done. After 
th a t, you look for a person quali
fied by education and  experience 
to do th e  work.

A nother simple fac t is th a t  you 
have to give th e  person you employ 
a  chance to  get ahead. You have 
to  help  tra in  h im  to do his work 
effectively, evaluate his services 
fairly  and  give h im  an  opportunity 
for prom otion. I f  an  employee 
canno t progress, he can  hard ly  be 
blam ed if he loses in terest and  his 
work suffers. S tagnation  is the  
enem y of production.

G overnm ent A dm inistration

T he principles th a t  apply to em 
ploym ent in  business are sim ilar 
to those in  government. B ut be
cause th e  profit motive is lacking 
as a  spur, we have h ad  to  learn  
th ro u g h  long and  b itte r  experience 
th a t  we m ust have a  system atic 
m erit system  in  government. We 
have ta k e n . th e  first step against 
abuses of public funds by r e 
quiring m ost people who are to 
be employed to dem onstrate the ir  
fitness to do th e  work for which 
they  are  employed. B u t we have 
no t ta k en  m any of the  steps th a t  
should follow.

Necessarily, the re  h as  to be a  
ce rta in  am ount of order in  the  
adm in istra tion  of governm ent p er
sonnel. T his does no t m ean th a t  
the re  can  be no fiexibility. In  any  
well devised system  of governm ent 
em ploym ent there  can be adequate 
preservation  of fiexible operation 
w ithout opening th e  public trea s 
u ry  to  w asteful expenditures.

As p a r t  of th e  m achinery  to  ac
com plish th is  goal, professional
workers In th e  field of personnel 
adm in is tra tion  have devised w hat 
th ey  eall a **Position Classifica
tion .”

T his Is a system which studies 
e re ry th ln g  im p o rtan t abou t all 
the jobs in  th e  governm ent service 
and tells exactly w hat th e  work 
consists of, an d  arranges th e  Jobs 
fci a definite order so th a t  every- 
ene who does the  sam e k ind  of 
work is given th e  sam e k ind  of 
title and ean  get th e  sam e kind 
c f  pay. T h e  employee in  th e  job 
ttien knows to  w hich Job he can 
be prom oted, a n a  m e  employer 
knows w hat k ind  of person he 
needs to  fill any  position th a t  be
comes vacant.

Household A dm inistration

O ur City h ires firemen and  po- 
lleem en w ho are tra in ed  to  do 
a certa in  techn ical Job. F requen t
ly, however, i t  assigns them , and  
even sergeants, lieu tenan ts and  
cap tains, to  do th e  work of clerks 
or typists fo r w hich they  have no t 
been h ired  o r trained . A visitor 
to  these departm en ts  an d  also 
the S an ita tion  D epartm en t would 
find a rem arkable am ount of one- 
llngered t 3̂ in g .

I f  a housewife were to employ a 
tra in ed  nurse to  w ash th e  clothes 
an d  a porter to advise h e r  on in 
te rio r decoration, h er neighbors 
would ta p  th e ir  skulls suggestively, 
and  she m ight eventually find 
herself regarded as being quite 
ou t of h e r  senses for employing 
people, as th e  personnel technic
ians say, “ou t-o f-title .” H er neigh
bors would know th a t  a  tra ined  
niu'se gets m ore money, and  
properly so, th a n  a laundress, and  
they  would th in k  it  w asteful and 
silly for h e r  to  employ a  skilled 
person to  do th a t  work. They 
would also believe th a t  a porter 
Is. generally, n o t Mkely to be in 

formed on Interior decoration, and 
they would th in k  th a t  she was 
w asting a  lot of money by tak ing  
his advice.

I f  th is  housewife would adopt 
a  “position classification,” i t  would 
be quite simple. I t  would consist 
of two title.s—one would be la u n 
dress an d  the o ther would be in 
te rio r decorator. She would also 
know exactly  w hat work each per 
son would do. She would employ 
a  laundre.ss to wash th e  clothes 
and an  in te rio r  decorator to sug
gest how to  fu rn ish  h e r  home.

For he r  purposes, a  “position 
classification” is as simple as th a t. 
Of course, if there  are 150,000 
jobs involved, they  would have to 
be arranged  in logical order, and 
some o ther m atte rs  would also ^  
Involved, bu t th is is the  basic 
principle.

T h a t is no t all. In  order to 
m ake th e  position classification 
work, th e  housewife would have 
to  go a  step further. She would 
have to  decide w hat she should 
pay  for the  work done. O f course, 
she would have to give some a t 
ten tion  to  how m uch her  neigh
bors are  paying for the services 
of a  laundress. The technicians 
sometim es call th is  the  ra te  of 
pay prevailing in th e  com munity. 
T he housewife would decide, in  
view of these facts, how m uch 
she should pay for th e  work. She 
would then  m ake the  sam e deci
sion on how m uch she will pay, 
based upon th e  work to be done. 
She has  adopted w hat the  tech 
n ic ians call a  “pay p lan ” to go 
w ith a  “position classification.”

F o r h e r  purposes a “pay p la n ” 
is as sim ple as th a t.

Now a housewife m ight th en  go 
to an  em ploym ent agency to h ire  
a  laundress and  perhaps to her 
neighbors to get suggestions on a 
good In terio r decorator. This is 
he r  way of “recruiting  personnel.’* 
T he Black Book of Classification

T he Civil Service Commission is 
th e  em ploym ent agency for th e  
City of New York. I ts  problem 
Is also to  do for F a th e r  Knicker-. 
bocker’s 150,000 jobs w hat the 
housewife has  to do for two.

To m a in ta in  some semblance of 
order, th e  Commission has pub-, 
lished a  262-page black-covered 
book which i t  calls its “Rules and  
Regulations.” In  th is book we flndl 
w hat th e  City is using as a  Pos
ition Classification. The City’a 
employees are grouped into tw » 
“services,” the “classified” and  th f  
“unclassified.” One of these ser* 
vices, th e  classified service, is diw 
ided in to  four “classes.” The b ig . 
gest of these classes is called the  
“com petitive” class. This class is 
also divided, into forty-six “ser
vices” w hich a re  also known as 
“p a r ts .” Already you can see 
th a t  we have two kinds of “ser
vices”—one a big service and  the  
o ther a little  service.

W e have m ade a  thorough a n 
alysis of th e  classification book, 
and  In th e  following chapters we 
discuss m any  of the  m atte rs  th a t  
a re  bound to bewilder employees 
and  adm in istra to rs, unless desir
able clarifications ai'e forthcoming.
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•elsg Te Hlgk Scfcoel
■ • r e ’a yo u r  op portun ity  to  re t  « 
■U r h  S cb ool D ip lom a w ith o a t  at-  
tooding H igh S cb oo l or p u tt in g  in  
lo n g  houra » t  'n ight dchool; H igh  
S ch o o l E q uiva len cy  T ests  b«-
! ■ *  g iv en  co n stantly  —  »nd If 
y o n  pas« th em , y ou  get »  diplo- 
■ a o l  CiJid ou t a ll about your test  
Mid prepare for It now  w ith  th is  
new . com p lete  A rco etudy guide. 
C ram m ed w ith  testa, questiona, an* 
■w era  —  th e  kind o f  in form ation  
y o n  need —  y o u ’ll find it  easy  to 
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• T h e stud y  o f  personnel adm inistration  
w as  directed by Dr. John J. Pnria, asHisto(i 
by Harold A . W inson, Harry Uciner, Paul-  
Ine Rogers, Georfre Fescoe, V ictor Johnson  
and George M axim ,

S T E N O G R A P H Y
TY PEW R ITIN G  •  BOOKKEEPING
SpMial 4 Months Course • Day or Ev*.
CALCULATING OR COMPTOMETRY

Intenswe2 Months Courso
BORO HALL ACADEMY
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CIVIL SERVICE COACJIING
Civil Enirr. Prom ., Unirinecr, D raftsm an  
(C ivil, M eeh ’l. E leotr’l)  Insp, Carpentry  
and M asonry, Sewer Constr.. Paver, 
P. O. Clerk, R ailw ay Post.il Clerk.

L icense Kxam s and Coach CourHes 
P rof. Engineer, A rchitect. Surveyor, 
Electrician , P lum ber. Stationary, Rcfrigr. 
Oil Burner, P ortable Engr. Civil Service 
A ritb ., A lgebra. Geometry, Trig. Cal
cu lus, Physios, Engineer Deelgn, Bldg. 
Constr. E stim atin g .

MOINDELL IN.STITLTE
8 3 0  4 1 . Api>r. foT Vets. W l. 7-'^08«

ARISTA BUSINESS SCHOOL
In d iv id u a l  I n s t r u c t io n  e  H o u rs  to  8 u i t  
SPEED DICTATION - REVIEW COURSES
•  Pr*p. for H IG H  SCHO O L EQUIVA

LENCY DIPLOMA
•  Pr«p. fo r  CIVIL SERVICE EXAMS
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earlier instance w ithout loss of 
.seniority, in the  la ter instance 
with loss ol seniority represented 
by the intervening period. The 
last promotions were as of June 
16.

Sanitation Dei>artment Lista
The disabled veteran claim ants 

In the Forem an, S an itation  De
partm ent, promotion exam ination 
have been called for interview. 
There were 31 claim ants. One 
candidate withdrew his claim. 
Five candidates failed to subm it 
the required forms. As there are 
17 vacancies, all will be filled by 
di.sabled veterans as .soon as the 
Veterans A dm inistration clears 
the certificates, all of which have 
been subm itted to the VA.

The S an itation  Man, Class B, 
eligible list will be prom ulgated 
any day. I t  was published by the 
Commission a couple of m onths 
ago. Prom ulgation will perm it im
mediate appointm ents. There are 
600 disabled veteran claim ants.

“We have to clear the DV 
claims before we can prom ulgate 
the list,” explained President 
McNamara.

Also the L ieutenant ()P.D) list 
will be published any  day. I t  was 
held up purposely, pending de
cision in the  case of Patro lm en 
who protested the m ultiple “be57t ” 
answers in the  exam ination for 
promotion to Sergeant. Tlie Court 
of Appeals affirmed the lower 
courts’ finding th a t  the re  could 
be only one “best” an.swer. Some 
multiple “best” answers were in 
the ofiicial key of the  Police Lieu
tenan t exam ination. T he same 
method, of .selecting only one final 
key answer, or, if th a t  seemed 
untenable, knocking out th e  ques
tion entirely, was followed in  the 
Police L ieutenant exam ination as 
in the final disposition of the 
Sergeant exam ination problem. 
The Sergeant key has no t been 
finally revi.sed, because m ore com
plex problems arose, bu t comple
tion is expected in  a  week to 10 
days.

Tliere is no hea t on to get out 
the L itu tenan t list, a lthough the
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form er L ieu tenant list waj; ex
hausted  a few m onths ago by the 
prom otion of 82 Patrolm en. The 
dem and from  th e  Police D epart
m ent is for th e  S ergeant list. The 
Commission says th a t  i t  is proce&- 
sing this as  fast as possible.

Conflict on Schick Law
President M cNam ara has writ

ten  to Police Commissioner A rthur 
W. W allander, inquiring w hether 
he would join in asking an  opin
ion from ^ e  Corporation Counsel 
on a construction of th e  Schick 
local law which reduced from  five 
years to th ree the  tim e a  Patro l
m an had  to serve before a t ta in 
ing top grade and pay. The bill 
provided for a tta in m en t of first 
grade in th ree  years, bu t excepted 
candidates in  the recen t Sergeant 
exam ination, the one contested in 
the courts on the  m ultiple “best” 
answer score. T hus a  contradic
tion exists between th is  law and 
the A dm inistration  Code, which 
makes the first grade decisive of 
eligibility in  prom otion exam ina
tions, says th e  Commission, an d  
has to be ;5ettled.

The petitioning Pa4;rolmen in  
the  “best” answer test c£ise, head 
ed by George B liunenthal, say 
th a t  they insist th a t  th e  Cona- 
mission abide by th e  provision* 
of the Schick law, and  if i t  fall*
to do so, will sue to  compel It. 
T he P h ^  G rade P atro lm en who 
have no t been five years in  th e  
job say th a t  if th e  Schick law 
is followed, in  respect to  except
ing the  Sergeant candidates, they  
will sue to  prevent w h at they  call 
the practice of a r ra n t  discriminar 
tion. So, either way, th e  Com
mission expects a law suit, and  
th a t  would delay th«  prom ulga
tion  of the  eligible list for nearly 
a year, certainly a t  least for eight 
months.

McNamara Praise* Brcmuwa
P resident M cN am ara com m «ii- 

ed on th e  huge tadc th a t  t ^  
Medical B ureau of th* Commis
sion is now perform ing. » ! • • » -  
am ining from  400 to  800 persom  
a  day, alm ost exclusively in  con
nection w ith  th e  F irem an  exam
ination  test. L ast week, w o r l ^  
six days, th e  bureau  tested  3,800 
in the  F irem an exam, besiOM 71 
Bookkeeper candidate# an*  2  
Cashier candidates.

“T h a t’s a real accom plishm ent, 
said P resident M cNam ara, “a n a  
It is a  pleasure to  report tb»  
Commission’s apprecia tion  of th*  
g rand  job th a t  P au l B re n a a a  to
doing.- . . .  4 ,

Paul M. B rennan  Is director o< 
th e  M edical-Physical Bureau. I t  
was learned th a t  th a  Commlssic« 
will recQpimend h im  to  B udget 
D irector\lionia iS  J. P atte rson  a n d  
the Board of Estim ata for a  
Increase in  salary.

Welfare Dept. Batiaca
T he Commission re c e iy e d ____

70 W elfare D epartm en t employeai 
appeals from  servica ra tings as  
revised downward by th a  Commis
sion. I t  la expected th a t  th*  Con»- 
mlssion wiU dispoaa of thesa  ohJa»>

B a j s l d e ,  L -  ! •
ia a .4 1 — 24tli daUehaa i n

rooina, •taam-eoaJL ikMMe i
taDd*»M>«>l p lo t 7 5 x 1 0 0 .  Oo e J  alM 
quiat M tion. Im m ed iate  oocapMMW. 

« i« .7 o a  —  b t  A m * .
■OBKRT wHrrKerroMM

FUiafaiaC S-TTVT

[ D R I V I N G  S C H O O L S

V E T E R A N S
Learn to  D rive  undftr G.l. BUI

Curg fo r  Koad

V elcM *aiiH  

A*ilo Driviii)i{ S tfh o o l 
BROOKLYN

•JISI s r .  ( i ir .  t?a y  E ^ k w a y .)
It 10 u-o::t(u 

17:»S < o i i e y  I.**. A v e .  ( n r .  A v * .  N )
1 ) 1 0 u-::.'.os

t o  l l r i v e
IN TR.AFFIC

K\I>i‘r( liiili viiliiitl Li^shoiia 
Si»ctliil ( liisHCR for I aiiictt 

l)ii.ii-roiitrolli-(l Cura In^iiired

P lym outh  A u io  School
3?.ii Rueblinff St., Blilyn., N.T.

I£V l-iXiU?

NdlOOtt

L e c a m t o l M h i w
| | Q  III T « A f f l« ^ $ |0

Ailfo Driving S<iM
1911 Broadwmr • M. Y. C»
<b««. asm uitf Mm s t r a i t

VETERANS . « .
L E A R N  T O  D R IY l

U n ile r  G .l .  BUI 
10 O n e -H o u r  Lessona  

G e n e r a l  A u ta  Driviag Scbaal 
1 0 4  J a f  S t .  2 5 A  H a n a o i i  P L

B K I.VN . N .T .  D Latar 9-17a&
Often from 8  A.M. to l a  P.M.

tions swiftly and  th a t  all of them  
will be denied. A union delegation 
th a t  visited P resident M cN am ara 
was given th a t  impression, for Mr. 
M cNam ara told them  th a t  he  had  

, conferred w ith Commissioner Ray
m ond M. Hilliard, of the  W elfare 
Depeurtment, who had  agreed with 
Mr. M cN am ara th a t  certa in  em
ployees h ad  been picked by their 
supervisors for h igher jobs and  
given h igher efiBciency ratings 
th a n  they deserved, to  help  them  
to get th e  jolMr by prom otion ex
am ination  in  which record and  
seniority count 50 per cent, and  
thus they would have gotten a  
handicap benefit in  th e  w ritten  
tes t as aga inst unfavored candi-

Of th e  370 rated , th e  appeal by 
70, or nearly  20 per cent, was 
h igher th a n  th e  Commission h ad  
ever experienced before, bu t it  was 
made clear th a t  th a t  fac t would 
in  no way influence th e  result.

T he LEADER was first to  break 
th e  story  about th e  Commission 
craclcing down on W elfare De
partm en t servica ratings, a week 
before th a  dally newspapers pub
lished the ir  own versions, based 
on w hat tha LEADER h ad  ra- 
vealed.

Door OpcM to Emploteea
President McNamara made It 

clear that ha Is always glad to 
take up with employees and their 
representatives whatever griev
ances they hava. As for his own 
department, he maintains an open 
door. Any employee of tha Com  ̂
mission may saa him personally
within 48 hours, and bring with 
him whom he chooses, friend or 
lawyer or any other representa
tive or advocate. The employees 
are utilizing the opportunity more 
and mora, ristUng him mostly 
alone. Som t just grievances were 
brought t» his attention this way, 
President McNamara admitted, 
and ha did or Is doing what ha 
can to hava them corrected. 

Stricter Boks aa Attendanea 
Tha Commlsskm has become 

firmer am. Its tlma regulations, 
especially reswd to absences 
and lateness, ta t  persons seised 
with whUs at work are not
penalised for being allowed to go 
home early, h r  an interpretation 
mada by President M cNama^ 
Ha insists that there must ba 
proof id  booa M m  lUneas suffici
ent ta convinca the bureau head, 

decidaa a« pena ltj-4^  varly-
QUittlns. _̂__

If ttiara was much abuaa 
of sick leaixa In Um Commfaarion'i 

Mr. IfcNaunan answared 
In tha negatlTS. but thought that 
tha problem might ha aeota M  
lar0s departm mta.

Thxaa Uats IMayadl 
ProbaUy no modloai m  

sical wiU ba hald
iiwta October, other than for Flra-
   which afloeta particularly
tiM t o r  Attandant,
Auto igngiTi«»m̂ w and dork, Qrada 
a. Tha Madioia-Fhysical Bnreaa 
could not add any ax tn  load to 
tha medical tastinc of Fireman 

and iho phystmala for 
tha comUnod Transit Patrohnan- 
OorracttOB Ofllcer-Brld»a and 
Tunzurt OAoer Hr.
McNamara reported. Uhtfl tbs 

and phyirinala ara oomr 
pletad tifea delajad r r amtna- 

Ham lists can not ba
promulgated, hanoa «a« ha 
cartiflad Jor ainointmwi<fc Ite it 
eartiflcatioDa to lato Oetobar 
saemed Ukaly. Attendaa 
derk , Orado 1 ara laivs 
Inatlons.

Xha ** _____  __ __
Patrolman - Oorxaction Oflkwr ■■ 
Bridge and Tunnai OfBcar t n m  

iiava besB completad. 
8peed-a» Mathad 

Aa sooB aa tha idiyalcafti ara 
completed in larga examtnattfSML
NYC begins investlgatioB o< 
ersn preferenoa claims, etnMclally 
dlsablUty claims by veterans. Both 
medicals and ph:^caJs ara 
before a candidate Is ofBcially
notUted that ha passed tha wrl^ 
ten test, but tha call to the mad. 
leal. Mr. McNamara said, may ho 
taken as assurance that tha cand -̂ 
data did paas tha writtoi, and 

.call to tho physical, assarau 
that ho passed both tha wrtttan 
and tha No notices are
sent out to passing candldatao 
untH tho rrftminatimi is 
pleted. except failure noticas.

Tha last of tho Fireman ci 
dates ara being notified la appaar 
for tha mcdlcala.

OaUook for Next Tear
As to the outlook for next .

M r. M c x r ^ a r a  3a|<t tbi4 ttiA

Tribute to Denny Mahoney
DENNY MAHONEY was always my answer to  those who sm ugh 

tell you th a t public employees are dull and stodgy people. No matte* 
wha4; life worlt he would have chosen, Denny w as bound to make 
people happy and to make th is a better world.

Denny picked out the New York City Police D epartm ent a« hi. 
life’s work. I t  waa only n a tu ra l  th a t  in  tim e h e  would have becomt 
a  detective, for th a t was the sort of work for which, he was so aptlv 
fitted. ^

I t  was only natural, too, fo r Denny to become one o f Now York 
City s  most lovable people. In, time he knew everyone in the ci^y^ 
bi<f and small, m ighty and weak—and everyone came to appreciate 
bus goodness and his heartiness.

I was among the fortunate ones who knew Denny a little better 
than did the thousands to whom he always waved a cheery hello, 
I  Urst got to know him when I was civil service editor of the New 
York Mirror, and he was in my corner from  the day I started . To me 
Dermy was not only a  g rea t friend  and  a  fellow to pull one out oi 
any sadness, but he was a fine public servant. As publisher of a Civil 
Service newspaper, I came to understand ju s t why Denny had started 
the Detectives (Endowment Association and why his fellow worker* 
kept h ^  as the ir  p residen t for twenty-five consecutive years, I  learn- 
ed to respect and admire him for the wisdom he showed in expressing 
th e  wishes of h is fellow workers, and  for the  soundness of h is proposals.

Denny died in the line of duty, and if he had to choose a  way to 
die, th a t’s the way he would Have wanted it. Denny was shot in tii* 
stomach in a  hold-up tw enty years ago, and his death was directly 
attribu tab le to the bullet th a t  could never be removed.

He was a warm, decent hum an being. I feel I have lost, and the 
CSty of New York haa lost, a friend of ra re  excellence.

JE R R Y  PINK ELSTEIN

N Y C  P r o m o t i o n  
E l i g i b l e  L i s t s
53CS. Foreman, Grade 3. Presi

dent af the Borough of Brooklyn, 
(Prom.) J o h n  A. MulvLhill, Joseph 
T. S heridan  (V), T hom as J . Mc
Donald, George E. Fitzroy, John  
Donohue, M ichael G orm an, Jo h n  
Cox (V), W ilfred C. M clnnls (D), 
B ernard  J . McNulty (D). R ichard  
Kirk, M orris Spom (V), Robert 
T. Monds, Jam es Demieri (V), 
Joseph F, Carey, Jo h n  H. Gall.

53SS. Forem an, G rade 3, Presi
den t af th e  Borongh of The Bronx. 
(P ro u .)  Edw ard F. M artin , Joseph 
S oda , Eugene J . F arre ll (D), M at
thew A, Lynch. J.ohn V. M aguire 
(V), George P. Hicks, Leo N, K er
rigan. H arry  J . Lutters , John  Bor- 
kowski (V), Philip  a  Claramella, 
Lester B. H arm s (V), Jam es J. 
F km , P eter M. Russo, Joseph Ver- 
deoacma, Jam es F. lively , Victor 
S. Scarano (V), Louis Bortugna, 
Sydney Simon, Thom as R. Boylsui, 
Joseph M onahan , Louis J . Lai>- 
enna (V), J o h n  P. TaUa

5S<2. Foreman, Grade S, Presl* 
dent of the Borom^ ef Queens, 
(Pram.) Valentina Goepfert, Har
old J. Casey (Y). Charles A. Ho
gan, Harold B. Norton, Richard

amtnatlnm'for Jobs in the Board
of Transportation, mostly promo
tion tests, will loom large in the 
picture; tha Patrolman exam is a 
poBStbHltar and, in addition, ex- 
amlnationa wiU ba held to fill 
poslttons iHieio provlsionals ara 
now employed.

Major Arthnr Tata, ohe of the 
star stafZmen of tho Commission, 
la OB loan to B u d ^  Director’s of- 

Tho Comlsskm could usa 
hla ssryices to heip axpedtte smna 
amacte of eiamtnatlon work, tout 
Is not rashinc ICr. Patterson.

P, Donlon (V), H arold  B. Griffiths, 
Jam es J. F itzpatrick  (V), Charles 
Herzberg, Lester R. Ziegler, James 
T. Barry , W illiam J . O ’Brieii, 
William F. Myers, Jam es P. Tink- 
ler Jr., H enry  D. Tagliabue (V), 
George L. B ushm an (V), John  T. 
Kohler, Joseph J. M eehan, Louis 
P. Volkomer (V), Joseph C. Bren- 
nan , Jo h n  J, Sm ith, Thom as J. 
Joyce, H arry  T, H illm ann Sr. (V), 
Raym ond C. B arto , F ran k  C. Clay, 
Bennie E. Molese, Joseph P. Shep
herd  (V). Paul M aranzano (D), 
Iver Albert, Jacob Burkholz.

5291. F orem an of Mechanics 
(Motor Vehicles) ,  Sanitation, 
(Prom .), H arry  L. Schneider (V), 
Thom as B. B urns (V), Peter J. 
Andrews, Charles K raus. Edward 
E. Kauff, H enry Seguine (V , 
Charles Vogt (V), P ierre J. Mini. 
aux (V), M urray  Eisenberg (V), 
William J, Cohane (V), Herbert 
Fritz, F rancis J. O’Sullivan, Rocco 
D A m ato, August J . Dawsoii, 
H enry T, Rubis (V), George Lip- 
schltz (V), A nthony C. Carroll, 
A rthur J . Nelson, K enneth  R. 
Douglas (V), Joseph A. Sheridan, 
P rank  P, P latn ick  (V), Paul J. 
Kenny (V), Em anuel L. Rappon, 
W alter Curren, M ervin Marks Jr.

(V) Denotes veteran  preference 
claim.

(D) Denotes disabled veteran 
preference claim.

C I G A R E T T  E S
B o r  by m ail and save. A ll popular 
brand*. S 1 .3S  per carton. N o extra 
ehargM . Delivierod any'whi«« in TT. S. 
M inim um  order S cartons. Send check 
OT* m on ey  order.

STANDARD COMPAm
AOmnOm B14«. W ashlngtM i, D. C.

B# p a ck s  par m a. t*  M.Y. S ta te  residents

B I G  P A Y I N G
GOVERNMENT

JOBS
N O W

O P E N !

I LMMPH BOOCTOM  
\ n  B o a o a  S*., N o w  T a f f t J L  ■ .  1 .  
* an* M  Aaco c m L  sa m d f 

•ooa. 1 mA

■ iiiwiiH . wWrewwi* pM steM , bi^ starting salari«<> 
wiHl pay, «ck Im v *—« nd many o+har benefit 

k*  yewn yo« woHt for U. S. G ov'tl
«M Y O U t M m *  i« t afa— pr apar i ng for a 
K t-p a y if  J o ^  RIGHT N O W ! Thic Raw Arc<

Sacrioa Haii<li»ook >K«wi yo« hew fa  g a t 
y ea  wa«»' <alh  yo« whara *a apply, how to  ga+ 
a raM a, W aNglbla. salariaa, dutiat, quaiifica'Kons, 
CairiaiM  avar 100 ACTUAL SELF-TESTS for hundr»d‘ 

a# Cav*. Jo b a—C la r^  Rramai^ Postal
Padcad wHh kard-to -gat iwformaHon^ 

kliHi m  haw H  paw  your 
a l  ymr 9mt4km, aa CM

hum. ocMifON worn
Yai. Im m  b  A a  graataa*, MOST 
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farad  t a  thiaara e araar l aalwri.
a M ^ M  to d ay  fa r  YOUR a o » y - ^ * t 2
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1 4 9  V e t s  P r e c e d e  T o p  M a n  

O n  N Y C  P a r k  F o r e m a n  L i s t

O n e  a f  Mi* b r fg l i t  y e a n q  mefl la  

th e  NYC F ire  D e p o r tm e n t  is 

S te p h a n  A. M o o re , LEADER M e r i t  

Man ( J u ly  27 , 1 9 4 8 ) ,  w h o  WM 
g r a d u a t e d  summa cam  fo itde  f ro m  

C ity  C o l le g e .  H e  w a s  e l e c t e d  to  

?hi B e ta  K a p p a ,  w a s  a w a r d e d  th e  

W a rd  M e d a l f o r  e x e e l l e s c e  la  

L atin , o n d  o ls o  r e c e iv e d  a  p o t t -  

g r a d n a t e  r e s e a r d i  f r a a t ,  Ifce 

Bonnie W a l l a c e  L e C le a r  A w a r d .  

H e is a  C ie r l i  w i th  t h e  M a n k a ttiH i 

H r e  M a rs h a l 's  o f f ic e .

R e v i s e d  K e y  
O n  P o l i c e  
L i e u t .  T e s t

Following are the revised ftoal 
key answers in  th e  examination 
for prom otion to L ieutenant, NYC 
Police D epartm ent. These final 
key answers, resulting  from  care
ful consideration of all protests 
Eubmitted by candidates and in
cluding modifications of the ten
tative key as  were allowed by the 
Commission, have been revised In 
accordance w ith  the decision of 
the Court of Appeals in  th e  case 
of B lum enthal vs. M orton, decid
ed Ju ly  16.

1,C; 2,B; 3,A; 4 3 ;  5 3 ;  6 ,D; 
7,D; 8 ,D; 9, strike out; 10, strike 
out; 11,D; 12,D; 13,C; 1 4 3 ; 15,B; 
16,D; 17,B; 18J5; 1 9 3 ; 20J>;
21,C; 22,C; 23,D; 24,C; 25,D;
26,D; 27,A; 28,C; 29,D; 3 0 3 ;
31,0; 32,B; 33.C; 3 4 3 ;  35, strike 
out; 36,D; 37,A; 3 8 3 ;  3 9 3 ;
40 3 ; 41,A; 4 2 3 ;  43, strike out; 
44, strike out; 45;D; 46,B; 474>; 
48,0; 49,C; 50,A; 51,C; 52,C; 53,A; 
54,D; 55,A; 56,D; 57,A; 58, strike 
out; 59,A; 60,B; 61,D; 62,0; 6 3 3 ;  
64,0; 65,D; 66 .B; 67, strike out; 
68,A; 69. strike out; 70,A; 7 1 3 ;  
72,D; 73,D; 74,B; 75,0; 76,B; 77,C; 
78,0; 79,B; 80,A.

The New Y o tk  Cftj pnmiotkm 
Hat to Park Poremaa Grade 2 has 
been released by the ClTil Senriee 
Commission. The positions in the 
Department of Parks will raise 
the status «T many appointees, 
although the total number of 
those to be appointed during the 
life of the list was unavailable as 
the LEADER was going to press. 
The final number of names on the 
list is 252.

Top man Is Herman Duester, 
of 424 60th Street. Brooklyn. 
However, he will be preceded on 
the fixial list by 149 veterans, dis
abled and non-disabled, before he 
becomes eligible to get the Job. 
Second man on the list is Murray 
Hochman, of 9841 93rd Drive, 
Queens, who is also a non-veteran, 
and will have to wait his turn for 
appointment while 150 men are 
in line ahead of him.

The first name among the dis
abled veterans is Anthony S. Car- 
lantone, 24 Metropolitan Oval,
Bronx, and be will, under the law, 
be the first name up for appoint
ment to the Foreman post. His 
grade of 86.12 makes him number 
S in terms of the actual earned 
''mark.

The list follows. The letter D 
next to a name means disabled 
veteran, the letter V means aon- 
dlsabled veteran.

PromoUoB to Park Foreman, 
Grade *. (Men Only), Dcpvt- 
ment o f  F a r i a  ( F r o m . )

1—fiO
Herman Deuster, Murray Hodt-

pnan, Anthony 8. Carlantone (D), 
Jack CJoldsteln, Edmxmd Prxetak- 
iewicz (D), Lawrence V. Kenny, 
Francis J. Crotty (V), Nathan 
Imowitz (D), GUbert Coleman (V), 
Richard Hite (V), William M, 
Doyle (V), George T. Dooley (V), 
Anthony T. Gadzinski (V), G e o rg e  
W. Griffin, Nicholas Lobmeyer, 
Rudolph Miller, Norbert F. Ham
mer (D), Louis M. Spina, William 
P. Dawson, Milton J. Kennerth 
(V), Warren A. Irwin (V), Ix)Uls 
Buchbinder (D), Edward C. Biggs, 
Guido Guidi (D), Samuel S. 
Sharkovsky (V), Walter V. Rud
olph (V), Edward Herrmann Sr., 
Henry Bergamisi (V), WiOter W. 
Schroeder, Lyman Berto (V), John 
Siriani, Joseph F. Gattung (V), 
Nathan Tankenbaum (D), John J. 
Gronowski, Uxomas J. Killelea, 
Norman J. Clark, Leo R. Bisele 
(V), William M. Flynn (D), Alex
ander W. McIntosh (D), Otto 
Masick (V), John J. Madden <D), 
Hercule H. Trudel (D), Dominick 
Desetta (V), Joseph P. Reardon 
(V), Thomas P. Kelly (V), George 
Joseph, Dominick A. DeSalvo, 
Charles B. McCann (V), Thomas 
P. Murray, Harry Ballff (Y).

51—100
Neal T. Flanagan, John P.

S a n i t a t i o n  B & C  
L i s t s  t o  S e e  A c t i o n

More th a n  2,300 Immediate vac
ancies are expected to be filled 
from th e  S an ita tion  M an, Class B, 
list, which has  been OK ’d for use 
this week.

The lis t heightens the  expecta
tions of 4,959 m en fo r prom otion 
to the  coveted S an ita tion  positions. 
T hat m any have passed th e  ex
am ination. enhances are th a t  most 
of them  will reach  th e  h igher 
Post before th e  list has ru n  its 
course.

(The NYC Civil Service Com- 
iiiission also declared the  S an ita 
tion M an, Class C, list ready for 
Use last week.)

There m ay be one h itch  before 
the appoin tm ents go through, 
however. I t 's  th is:

Several candidates m ust be 
called for hearings first. They 
have two weeks in  which to ap 
pear. If they  do not appear a t  th e  
August 2 m eeting of th e  Com
mission, the “prom ulgation” of 
the list ( th a t  m eans th e  rig h t to 
'^se it) m ust be held up un til the 
Ijext m eeting of th e  Committee on 
Tuesday, August 17.

SOO Class C Jobs 
The Sanitation Man, Clan C,

list will be used to fill over 300 
jobs. 'Iliere are 1,181 names on 
the list, which was published last 
April.

Meanwhile, Sanitation Workers 
Local 333, United Public Workers, 
complained about the delay in 
promulgation of the Class B list. 
The union called for Immediate 
appointments from the list to 
replace provisionals.

Burke (V), Patrick P. Callahanislcahio, Arnold J. Simon, Jesse C.
<V), Alexander Tlanl. Henry E. 
Elott, Charles S. Graham (V). Ed
ward J. Coiulney (V) .Joseph 
ECrasse Jr. (D). Hugh T. Leddy (D) 
Dominick L. Giordano (V), Pat
rick J. Smith (V), Joseph E. Rose 
(V), Frank W. McCarthy, Albert 
Narone, John S . Maloy, Maurice 
Pericelli (D), Barney Rydzeski, 
David Lane (V), Arthur Siebrecht 
<D), George R. Larsen, Carl D’An
tonio. Bernard Freyland, Frank 
Gtaglione (D), Richard Power, 
Linzy W, Davis, John G. Firsch- 
ing (V), Bernard Sperber (V), 
Paul DiLeo (V), Prank Bobin (V), 
Lawrence Halfpenny (D), John 
Kremenick, Harold M. Darcy, 
Joseph A. Binaldo, John E. Reslin 
(V), Edward G. OTtonnell, William 
O'CJonnell (D), William J. Novel- 
lano, Thomas A. Himt, Herbert A. 
Phelan, Harry Richman, John M. 
Thomson (V), Stanley Wolynlec, 
Jacob Goldman (V). William C. 
Krack, Vincent Zabrowski (V), 
Alfred y. Martin, Charles Cac- 
cese OD), Louis Dichiaro (D), 
Clinton B. Reid (T), Fraiwis J. 
Brennan (D).

Nathan Slavln CV), August Bog- 
danowicz, Edward J. Rossol (V), 
Edward J. Boyle, Walter A. 
Schwaraer (V). Edward Stanko, 
Charles A. McCormack (V), Geo
rge D. Russell (V), George J. Ros
si (D), Felix Cleaewskl (V), Mich
ael M. Solebello (V), Francis J. 
Grant (V), George E. Sauter (V), 
William H. Wood (V). George R. 
Macomb (V, Samuel Granet. BenJ. 
amln ShaSer, Henry Modrelewski 
CD), Philip D. Riley (V), Henry 
D. Brehan, George A. Jackman, 
James J. Coyne (V), Richard 
Neumann, Camille A. DiClerico 
(D), Philip A. Bochetto, Michad 
J. Prlnzi (V), Sidney Rosenberg, 
Ernest C. Damlano, Darrue A. 
Whitton (D),, Walter H. Hoshn, 
Arthur P. Cronin, Peter Knateus, 
Sharwood J. Zimmer, Punziol Per- 
Icem (D), Lawrence P. Ruh (D), 
Joseph P. Natale (V), Jules Slg- 
miick. Joseph P. Rudden, Joseph 
L. Pipczynskl, Bruno A. Jatdonka, 
Lawrence J. Berger (V), Walter A. 
Brown. Walter P. Cavanaugh (V), 
John J. PetruzBl (Y), Joseph A. 
Pecoraro (V), H e rb ^  J. Carter. 
Robert J. Kdwarc^ Joseph Y. Anr-

Reynolds.
151—200

P eter P. Rossi, Albert P. Barisky 
(V), M artin  Molloy, Jo.sreph C. 
T illm ann, Edwin J . Meade (D), 
M artin  P. Schaick, W alter W. 
C?hilds, Douglas E. K enny (D), 
A lexander Pecom as (V), John  S. 
Mantovi, A nthony Lobat, Joseph
G. Purcell (V), Aaron Racken- 
ste in  (V), Jo h n  Wojciechowskl, 
Vincent Colangelo, Thom as A. 
Daniello (D), C arm ine Sarlo (D), 
J o h n  M ercurio (D ). Daniel Mac- 
Neil, George M antovi (V), F rancis 
X. Byrnes (D), W illiam  J . H ar- 
quail Jr . (V), Greville J. O ’Brien 
(V), Almer^ Frey, Edw ard Nosal, 
Joseph Shusski (V ), F ran k  C. 
M eehan (D ), Jo h n  J. Corbett, Jr., 
Joseph A- Fulco, Jam es J. Cor
be tt (D), G ilbert F. McOormick, 
F red  Geisberger, Jo h n  Kulick, 
Eric Elo (D), Joseph J. Spagnolo 
(V), H arvey T. Briell (D), W alter
H. Potorski (V), W illiam V. Pas- 
chke (V). Eugene P. Doris (V), 
Jo h n  J. Scibelli (V), H erbert R. 
Willisuns, David Singer. Arnold A. 
Boxm an (V), Jo h n  J .  Mooney, 
F rancis Breen, Jam es C. (Cumber
land  (V), A nthony J. Bencivenga, 
F red  A. Beckm an, Louis J. Liotta, 
F rancis J . G ates (V).

*01—252 
Philip  A. V alenti (D), R aphael 

Piero (V), Jam es P. McElligott 
(V), A nthony InCristo, H arry  J. 
Tyson (V), W illiam  J. N orton (D), 
A rthur E. B auer (V), CHyde S. 
Jones (V), A lbert T. H u tch ins (D), 
M ilton Rosenzweig B enjam in  
Prince. M ichael J . M orton (V), 
H arold  A. Carlson (V), C?harles 
Kulis (V), W illiam  G. Klinkel, 
Thom as J . S heehan  (V), Edward 
P. Johnson , T hom as N. Coleman, 
A nthony Seccia (V), R alph  A. 
D arrig rand  N arbert P. Volz (V), 
Jo h n  T. B rusger (V), Nelvin K. 
Hendrickson, Theodore C em ik 
(V ), Israel B endersky (V ). Reni J. 
B o h a rt (V), B enjam in  P. Jo h n 
son (D). S idney C. Goldberg, W al
ter H aase, (D), Chtirles H. Schon- 
lieit. H arry  J .  Bullinger (D), Pas- 
quale R. Yaccaro, Salvatore Vig- 
neri (V), Joseph Soluri (V), Jam es 
Rodl, V incent R. G lickm an (D), 
Larry Ruffinl (V), Jo h n  A. Serio 
(D), Saverio C icerani (V), Jo h n  
P. McDermott (V), David Wons-

R e - r a t i n g  o f  
P o l i c e  L i e u t .  
T e s t  B e g i n s

R e-rating  of the  L ieu tenan t (P. 
D.) w ritten  test has been s ta rted  
by the  NYC C?ivil Service Com
mission. I t  is using a new set of 
key answers in which multiple 
“best answ ers” for 15 questions 
have been elim inated.

In  revising the key, the Com
mission s truck  out eight questions, 
and lim ited seven others to one 
“beat answ er.” This was in ac
cordance w ith th e  C ourt of Ap
peals ruling in  th e  B lum enthal 
case directing the  Commission to 
select one best answer for each 
question in  the  S ergeant test, or 
where th is  was not feasible, to  
strike the  question out. Because of 
its sim ilarity  to th e  Sergeant test., 
the L ieu tenan t te s t was made to 
conform  to th e  court order, the  
Commission said.

The Revisions

The revisions in the key In
clude; Q uestion 8 , A or D, to D; 
9, A or C, stricken out; 10, A, O 
or none, stricken out; 35, A or D, 
stricken out; 41, A or D, to A; 43, 
A or B, s tricken  out; 44, A, B, C 
or D, stricken  out; 53. A or D, to 
A; 58, A or C, stricken out; 67, 
A or B, stricken out; 69, A, B, C 
or D, stricken  out; 71, A or B, to 
B; 72, C or D, to  D; 74, B or C, 
to B, and  80, A or B, to A,

Pass M ark Change

As a resu lt of th is  action, the 
pass m ark  for P a r t I  of the w rit
ten  te s t will be based on a  m ini
m um  of 50 or 51 correct answers 
instead  of the  56 set as the  pre
vious m inim um . The ra tings will 
be m ade on a  basis of 72 correct 
answers equalling 100 per cent; 
before i t  was 80.

W hen a list is established. It 
will be used to fill 35 existing 
vacancies. 'The tes t was taken  last 
Ju n e  by 846 candidates.

ever (V), Louis DeLello (V), 
F rank lin  V. Johnston  (V). P eter 
P. P ran k , Jack  W iederm an (D), 
George A. Novellano (D), W illiam 
J. G reen (V), Abe Resnick (V), 
Jo h n  J. (?uirk, CSerald A. CJiccola 
(V). W illiam A. Jens (D ), Edw ard 
Cum mings (V).

V a c a t i o n l a n d
H E S O H T S ^ T R A V E L

 r m  V m  •  I* «  *

P O C O N O S
»OS VOtft tftlMSS •iCf.VACAVlOW

Restaurant Offers

Part Time Woilc
For Responsible Men As

FLOOR ASSISTANTS
To Managers in Restaurant 

Chain
'NO KXr£Rl£NCK KKCKS8ARV 

H o a r a :  1 1  S p . n .

GOOD P A V — LVNCH

A pply to

EXCHANGC MIPFET tESTA U R A N T

44 Cortland Street, New York
Hadson Terminal Buliaiur

® fT  THE MOST OUT OP YOUk 
VACATION THIS YEAR AT

V I L L A  L E W I S
M O t N I  P O C O N O ,  l ‘A .

P rJv o f*  Bafbs 
3 H on i»*C oo li*d  M *«ls  D«Hy

AMERICAN-ITALIAN STYLE 
Wftlfcfng Ditf«nc« t o  Storas, ChurchM 

A d jacan t  to  &olf 
Crayhound-M artz I ti tM  Stop  N*«rby

HATES: $7 D o H y — $4 5  W « ek /y  
MT. P O C O N O  5311

A  koJiM9' I a n  97  m L I r o m  N. T .
P e r f e c t  lo r  »  boneym oon. 

h  e e r y  room*; home-cooUed  
m eals; k « t  a b o w e r B ;  
aportfl, Iw tb iiir , tiorses, 
inoriea; B ooklet. Tel. 
BuehkiU 8 1 7 4  K S, Xctao 
Lake 1 P«.

>n. 1

J

I K . O O  C  E
i.E A tT  H A M P 1 ON, C 0 N N

I c e i
Formerh WOPOWOG LODGE 
MfCfKLY RATES S37.S0 4 UT 

2 DAY WCEKEMDS S19.S0 
Prtv«t« Lalia— BMtiM

AN tMftt—OnhMtra—Sttaa Stan 
CxMitMrt itwlib CuiJi 

L«tfH PhMu; E.
■ K M i i  M€a«llC,Mlbnil.ll.T

: itwlili CuiJa*
; E. MaaiMM m
,ii.T.n.tTa.s<«m

A D U L T S  O N L Y  —  1 8  to  35 Y r s .
a S S B K V K  MOW FOK iCTLV* AL'GVST «  8KPTKM BER

D A N C IN G  •  ENTERTAINM ENT
D fPO R M A L  D R K 8Sn 40  •  SW IM MING «  BOATING •  TK K XI8  

HORSEBACK RID ING  •  BROADW AY STA R S A SHOWS  
i (  Knjoy Our M odem  Camp FarilHipfi i f  

a r a C I A L  INTRODtlCTORY R ATE t>ICOO JACK LE.STER 
N *  H icher - Per Peraon - P e t  W eek Latin  Am erican Rumba

mnmmtsmf
LAKE HttNTINGTON. N.Yw—P*eiie  Lake No. 2

iUw rarft »»M«; DA f-4MX

OKCHESTRApf«*RUMBA lANO
< M d«or DANCE PAVILION

•  Caaliaiiaut Dancin9 •  

■ m i T A N U K I I T  T m m i  PlayiMM

* A U  S P O R T S *
PR E E  B O A T IN G  o n  IVivate U lc* 

H O R S E B A C K  R ID IN G
HOMELtKE CUISINE DIETARY LAWS 

MAKE AUGUST RESERVATIONS NOW, 
fM-CHOICE ACCOMMODATIONf

SEPTEMKK 

AU. Acnviji£s m Fua swiNe 
ENTERTAINMENT -O RCHESTRA  

S«r*icM aa Ptmmmi lor HI6H HOUOAYS 
MofOMl Ffi«Hlly AimoipM«» • i p w  RATESj

I

K.R. SUfion: FAwIin^, M. T. 
T«l.: Hop«WGl| Junction 2741

O n ly  65 M ile s  f r o m  N Y C  
KVERY SPOHT t̂ ’A C lO T Y  
Many New Irniirovrmpnta 

Thla Ypar a t Hilltop
Directors:

Paul WolfBon A Sol Rotkiauaer 
N. Y. OITicp: 25 Ann St 

T el.!  I'OrtUtnilt 7-;i»f>8

^ R K S v i u r ,

Buy U. S. Bonds

Kujoy a V acation on 100-Acre Farni
THE RIVERVIEW Per Week 

Acord, N. Y. $37.00
S w im m ing on prenilsea. sports, dietary 
la w s: Write for booklet "C” Telephone
CLoverd.'ilP 6-14 72.

R eaerre N ow  for  Lfibor Day

•n flte majesHc HhJmn
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UNDER THE HELMKT:
The final class in connection 

•with the Accident ( 'onlrol Pro- 
grram was held last F riday  in the 
Q uarters of Engine 31. In the fu 
tu re  any instructions in connec
tion with the program  will be in 
cluded in the curriculum of the 
f ’ire Collepre. . . .

Commanding Officers to forward 
reports, to the Office of Chief of 
Staff and Operations by Septem
ber 15, of all m em bers of the ir  
units between the ages of 21 and 
25, who have regist^ired fo r  mil
ita ry  duty. . . .

The F ire D epartm ent Baseball 
Team will do some travelling  this 
week when it  goes all the  way 
down to W ashington, D. C., to 
play against the F ire  D epartm ent 
Baseball Team of th a t  city, on 
Wednes<lay and Thursday eve
nings, August 4 and  5 a t 
8:30 p.m. This will be one of the

TYPEWRITER RE^TAI.S
9p«oial -  Pareh«M  1*U»»

Par M UUto M fl.iM wM»klr

iHerling TjpewrHer Service
M W«^ 30th M. UV. S-135*

Opea Sstardaya

rare occasions th a t the F. D. N. Y. 
team will play the F. D. Team of 
another city. . . ,

That was quite a detail of men 
provided by the F ire Dept, to help 
see th a t  things ran  smoothly a t 
the New York In ternational A ir
port on Saturday and Sunday 
last. They did the ir job very well 
under the supervision of the new
ly designated Deputy Chief of 
Staff and Operations John J. T. 
Waldron. . . .

Effective as 8 a.m. A ugust 
1, the 2nd Battalion and the 2nd 
Division in M anhattan, and the 
10th Division in Brooklyn are dis
continued. This is in keeping with 
the stream lining program  of F ire 
Commissioner F rank  J . Q uayle.. .

Under the stream lining pro
gram the newly designated Depu
ty  Chiefs of Staff and Operations 
(Borough Commanders) will be in 
command of the following un its:

M anhattan Office: 1st, 3rd. 4th 
Divisions and the 13th Battalion.

Bronx Office: 7th and 5th Divi
sions, excluding the 13fch B a tta 
lion.

Richmond Office: 8th  Division.
Brooklyn Office: 11th, 12th and 

15tii Divisions.
Queens Office: 13th and 14fch 

Divisions. . . . .

1 , 1 0 0  S o c i a l  
T o  G e t  F a s t

Eleven hundred men and women 
on the NYC Social Investigator, 
Grade 1, eligible list will have jo>bi 
within the nexit twelve weeks.

The W elfare D epartm ent an
nounced it  will m ake 200  ap 
pointments every pay  period un
til 1,100 curren t Social Investiga
to r vacancies are  filled. This will 
mean an average of 400 appoint
ments a month.

The first 200 appointm ents were 
made yesterday (Monday) from  a 
list of 600 names certifi«^ by the 
NYC Civil Service Commission, it

I n v e s t i g a t o r s  

A p p o i n t m e n t s
was announced by Mrg. Marflraret 
Burke, Director of Personnel and 
Training fo r th e  departm ent. 
Monday, A ugust 16, hM  been 
scheduled fo r  the  nex t g ro u p  e f  
appointments, she said.

Salary i« $2,71«

Appointments a re  beinff made 
a t  a  to ta l annual sa la ry  of $2,710. 
This includes a base pay  of $2,050, 
plus a  $660 cost-of-livinj bcmus, 
and is th e , same sa lary  received 
by investigators in o ther city de
partm ents.

TheM ar* neourly 1,000 p re ^  
sionahi im tiie Social Inveflti«:at«t 
title , and Raymond H illiard, W«i. 
far*  Commissioner, has in d ic a te  
his eageonese ie  have eligible* mp. 

pointed «• soon « i  possible. Tlit 
eligible* include a  la rge  number 
of persona whe ar*  w orking 
the departm ent o« a  provisionn4 
basis. Because appointm ents fr<Ma 
the  lis t m ust b* made in the or. 
der of standing, some of these pro. 
viaionals m ay lose out, only to b« 
i^ a l le d  fo r  appointm ent la ter.

N Y C  M u s t  C e a s e  H i r i n g  
P r o v i s i o n a l  E m p l o y e e s

ALBANY, Aug. 2—A lthough th e  
S ta te  CivU Servio* Conunission 
las t week refused to  approve a  
resolution extending th e  w ar-tim e 
provisional h iring  rtile fo r ano ther 
year, as requested by th e  NYC 
Civil Service Commission. T he 
LEADER learned  today th a t  the

^ T r f W W T f T W J r T f ’r r r w w w w w w j t w w w w j w T f W i

I,
READER'S SERVICE GUIDE

S ta te  Commission m igh t approve 
a  six-m ontha extension if asked 
to  do so.

Following las t week’s S ta te  Com
mission m eeting, i t  was announced 
th a t  th e  NYC resolution, which' 
h ad  been approved by V incent R. 
Im pellitteri, Acting Mayor, had  
been denied.

'Unnecessary*
T he commission s ta te d  It felt 

th a t  i t  is unnecessary to  extend th e  
use of a  w ar-du ra tion  ru le  fo r an  
additional year.

A  brief s ta tem en t issued by the 
Commission cited  th e  fac t th a t

E v e r y b o d y ’*
B u y

Hoapitalizalion  
INSURANCK

or w rite  for AppoiHlm enl 
FKANK GOVKKNAI.K  

S M  W. 3 4 th  St. N ew  Vork 1, W. T .
r E iin sy lv a u la  8-!i400

Call

H ousehold ISecessttie» 
rO R  YOIJK HOMK MAKING  

8IK»i*l>ING NBKD8  
Turnituro, appliances, g ifts , etc . (a t  real 
Hiiviiiirs). M unicipal Em ployeeii Service, 4 1  
Park R ow , CO. 7 -B 300 1 4 7  Naaeuu Street,

SuTlnyt on a ll natlonnlly-ailFPrtlsed liem t,  
Viflit our sh ow  roomii

BENCO SALES CO.
1 0 5  NASS AD STRKKT  

N*w York City D lg b f  9 1 6 4 9

Photography
Special d lscounte on photograpb ic  eqnip. 
Libnral tim o paym ents. Boat p ricei paid  
Ml used equip. Spec. Smtn film rentalt.

CITY CAMERA EXCHANGE
11 John St„ N .Y . DI 8 -29 6 6

FROGRKSSIVIC BOOK C L € »  —  current  
booUs you  w ant to ow n . . . $ 3 .0 0 , r»- 

eardlpss o f published price. N o feea. Free  
aclcction for Jolntngr. B ook dividends. For  
fu ll  list  w rite Dopt. 6 0 7  Third A t*.. 
N ew York 16.

GlM iO CK A P P U A N C B S , INC., 1 0 0  WU-
Jouirhby St.. Bklyn,, N . Y . H om » appli
ance!. te lev ision . radio, FM „ records, 
p hoto  Buppllea, iritts. e tc . B i»  sa v ln rs  d v U  
*orvico personnel. Arit for  Itf . M A. 6 -1 9 8 4 ,  
U l/stcr B-3331.

Television  - Radio* • K lectrleal AppUaneM  
Special priccB to C ivil Service Em ployee*  

Marla* BreHi«rs, iae.
13U7 St NloUolas A ve., N.Y.O.

Ne«r 1 7 0 th  S t. Ph on e W A. 8 -2 0 8 1

ACCURATE TAn.ORa, Ino,—Sm artly  de- 
aig'ned rentlem en's elotbea. cu stom  ta i 

lored (on  preniisea> to  Individual m eas-  
nrcm ents; sensibly priced 5 5 4 .5 0 .  $ 0 6 .6 0 .  
11-day delivery. 0 8 4  S ix th  A r t .  B st. 1 8 S 1 .  
OH 8 -5 2 0 6 .

SIN G ER  SEW IN O  MACHINES  
I f s  pay up to  $ 3 0 , for old Slnifer drop hd, 

RE.^IRED ■  EL-ECTRIiriED  
Term s as low  aa $ 1 .8 5  w eek ly  

EENTAI^S & 8B W 1 N 0  ON PR EM I3H 8  
OH, 3 -0 9 8 0  « 7 4  BLBR K ER  ST.

Store Hour* •  A.M. t«  8P.M .

A f t e r  H o n r s

L B l 'S  GET AOQUAIN'IKDJ
M iilu  new friends. W orld W ide Contacts  
International Bureau. P . O. B o*  1 6 7  
ypo N . y, 1. N . y.

M EET YOUtt T Y V a  
AT P A IU J N E S

A ND  LOOK FORW ARD  
1-0 A H A PPY  J’UTIIRK 

FIN E S T  CLIENTEI-E  
A I X  AGK.SI 

CALL; H l^cum  6 -7 5 3 2  
1 4 4 8  St. Joh ns PI, B ’klyn. N. 

Hours i4 to 8 :3 0  P . M.
Y.

.SK I.K C TED  IN T R O D D C T IO N S  

“ S c rv ic e  T h a i ’s  D i f f e r e n t ”
Ask for Free Circular 

IMm Br«ok«, i«e w. 4:^4 St. wi 7-a«af

SELECTED COMFANIONSHIP  
Conauer th a t  lonely  fee lin r  and cn jo r  a  
fu ller happier life . 'WB WILL A R R A N O B  
PE R SO N A L INTRODUCTIONS w ith  dla- 
crim lnating ladies and gentlem en . D istin ct
ive  organization  s ince 1 0 33 . Open every  
day 1 to 10  P.M . Phono or w rite  fo r  in 
form ation. SOCIAL FR IE N D S H IP  CIRCLH, 
4 3  w est 7 0  St., NYC. T el. E N dicott 2 -0 7 6 0 .

E X I T  I . O X E L I N E S S
Som ew here there Is som eone y o n  w ould  

like  to  k now . Som ew here there i* som e
one w ho  w ould  like to  k now  yo n . Ib  m  
ex c lu siv e  and discreet m anner “ Socia l  
Introduction  Service" h as brou ght to 
geth er  m any d iscrim inating m en and w o 
men, W ith great so lic itu de and pradenoe 
you  can enjoy a richer, happer li fe .  W rite  
for booklet sc  or p hone E N , 2 -20 3 S .

MAY RICHARDSON  
111  W. 72d  St.. N .Y.C, D ly . 10 -7 ;  S on . l*-«

LONESOME? M eet in teresting  m en-w om en  
through correspondence c lub  a ll  over the  
country . W rite today. P.O. B o x  6 8 . Verd- 
ham  6 8 . N . Y.

DISAPPOINTED?
F or b est resnlt* w r ite :  THK BKLPAH  
CORRESPONDENCE CLVB, P . O. 1B«Z 
3 3 «  Tim s* Sg. S te .,  N ew  Y ork 1 8 , M. T .

MEET NEW  n t i l N D S
IN D IV ID U A L  INTR O D U CTIO N !  

age* accepted fo r  socia l contact* MV

M IE N D S H IP  CENTER
LADOW  O V E R 1 8 ; Q EN l'L E M E N  O m M

THE ART O P  LIVINO
DOBS NOT M EAN L IV B  A LONE *  U t e  B .  
P h on e, com e in person fo r  p rivato  Intw^ 
view  (n o  o b lig a t io n ) ,  o r  send stam ped  • ■ -  
Tolopo for descriptlT* literataro . F k « M  
LU . a - 2 0 l7 .

CLARA LANE
6S  W . 4 7 .  N .Y .1 9 . ! ■  th*  H ote l W entw «rth  
Op*a D aily  10-8  p .m .. Sunday 1 2 -«  »4B . 

Branches: U ia m l,  A tlan tia  City

PE R SO N A L  IN T B O D U C m O lf S B a Y IC S .
ladle* over 18 . gentlem en  over  2S : ■  

d iscrim inating serv ico  lo r  d iscrim in atin s  
people. 6  to  10  P.m .. E m cee Socia l Ba> 
reau. S u it  2 3 8 . 4 0  M. 4 0 t h  S t.. V . T .  O.

M EN  A W OM EN. T h o  nniqu* p laa  to  
And fill* friends. F o r  F ree  Inform attoa
aend postcard to  JE W ISH  AMKRIOAH  
INTRODUCTION SERV ICE, O. F .  O. 
Boot 8 7 3 , Brooklyn L , N . T .

WOMEN: IN T S R E S T B D  XM B E in n m
HEALTH; A N D  A H A P P T  M A R R IA O S.  
Writ* for  la te st  fo lder o a  p lanned p a r e n t  
bood. A ll inquirle* answ ered by nurao. 
P R E B  SAM PLE  ON B L U E ST . "THB  
&VNB X CORPORATION. B o om  lO S. «1  
Park R oir. WO. 2 -2 2 4 0 .

M r .  F i x l t

EXPriftfWATtfa BtfAikfi. aR—■
STAN D AR D  B R A N D  WATCHES  
S lJ B S T A I f T I A I <  D I S C O U N T S  

R oyal W atchm aker* and Jeweler*, A .N .  
41  Joh n  S t̂.. Iff. T . C. B oom  8 0  CO 7 -1 1 0 0

KE E P IN  T IU K t H ave y o o r  w a tch  checked  
at SIN O B B ’S WATCH B E P A IB IN G , i a «  
Park B o w , N e w  T o ik  GUr. T elsp h oa e  
w o r t h  2 -3 2 7 1 .

SetMT Cleaning 
S E W E B S OB D B A IN S  B A Z O B-E LBB N BA .  
N o digging— Îf n o  resulta, n o  charge.  
E lectric  B o to -B o o ter  S ew er Service. P h e a e  
JA 8 -8 4 4 4 :  N A  8 -0 6 8 8 :  T A  S -01 2 8 .

T y p m w r t tm n  
V T P a W B I T B B  S A L S  

If*w  M odel S  B «m ln gtoM  Oiriy 
w ork a t r ight pricee Bm gea, 1 3 S 5  Pro*- 
peet A ve. B k lya ,, V . t .  (C er. Ocean F k w r .)  
SO. 8 -S 18 7

OLKABANOH N EW  F O B T A B U i T T PS*  
W B IT B B S— D cm onstratore to  30 %  off:  
BoyiO. Bern,. Und., A Corona. ABALOV  
1 4 *  W . 4 » n d  S t. NTO— B B . 0 -7 7 S * .

T Y P C W B IT H fl  BoQgbt— Sold  B zch a n sed .  
B oaenbaam ’iC 168dl Broadw ar. B rooklva  
(N ea r  Hala^r S t. S U t t o n ) .  t p e d a la  
Beoondltloned M achlnea. O L  S-MOO.

T Y P K W B R B B a . N E W , VBKB P o r tab le  *  
•tandard a& m ak es. B zp er t  repair ■  

low  coat renta ls  to  Ctvfl Servlcew A .  
TY PBW BIT H B CO. 1 0 1  W aet 4S  S t. < V .  
8 tk  A t*.)  B m . 8 0 7  B B y a n t •-S B 49 .

BEACOM T T P E W B I T U  CO.— C IT IL  S m *  
n C J i  A B B A . B o u rk t. Sold, Bepatred. 

B ented  f e r  teete o r  b f  m o n tk . 9  K atd M  
Lane^ near Broadw ay. W O rtt S -8 8 6S .

CBOCKT'S T T P E W B IT B B  O *. 8 A L M  B  
B B N T A I il  fo r  d v a  ^ erv lee  B x a m i.  

includ ing  ta x . deUvery and  p ick  a p . A lee  kv  
m onth. B X P B B T  B B P A I B  WOBK DONB. 
CaU W A. 4 -6 S 4 S . 1 0 8  W eet M  S t .  9 . T A

A L BER T DETECTIV B AGENCT,
DETECrriVB SERVICES: F a m ily  personal  
problem s: F inancia l problem s; T railing;
L ocating m issing persona; p rom ptly  con 
ducted. 1 8  Court St., Bk lyn . TB. 6 -1 9 4 7 .

ADBLPHI TERRACB HOTBL
TBA NSIlSNTa— PE R M A N E N T S— SU IT B 8  

N ew ly D ec’r’ted, L ow  Ratea. Baths, S h 'w ’m  
1 1 4 0  P a c iH o  S t r e e t ,  B r o o f c l y a  IT, V .  

M A  2 > 0 6 8 «  S T  8 - 0 4 3 8

H E A L T H  S E R V IC E S

Eyas Exam ined  —  P rescriptions F illed  
KARL HIRSCHFEJLD 

Optom rtrist 
6 7 0  SARATOGA A V E ., near B U k e  Ato. 
Dl S-»347  BROOKLYN, N . X.

DAILY 10— •  - CLOSED FR ID A Y

A NNOUNCEM ENT— Dr. M. B . Baaklo.
Office h ours are from  10-1  and 8-8  

daily. X-ray. C om pensation, etc . D aily  and 
appointm ent, 141 K ingston A ve. Bklyn, 
N. Y. P B  2 -8 6 6 4 .

SPECIALISTS IN V ITA M IN S and pre
scriptions. Blood, urino specln ients an

alyzed. N otary P u b lic  (L ie . N .Y .t Gen 
u ine DDT liquid 5 % . Jay Drug C*„ aOB 
Broadwii/. WO 8

F B A N O B i T T P E W B IT B B  B  BADIO 0 * .
aa le w  a s  lO o a  day. Buya, renter re 

pair* an y  m a k e  typ ew riter  o r  radio. 4 0  
G reen w iA  A re . CH S -7 7 M . 1 4 1  W.
lO tk  S i .  OB X -1037.

fFlck-BP* dt 
1 « M  B . I

Bronx, N .T .

D eliveries aB H .T .)  
(n ea t  M n p s e a  M .)

D A yton  8<1«M

M i s s  m m d  M r s ,

REG U LAB f 7 ,6 0  CREM B OH . Perm anent  
or H A IB  COLORING-Touek Up I $ 3 ,6 0  

com p lete  w ltk  *etting . H ote l L incoln, Mea- 
ean ln e fl., oer . 8 tk  ave . and 4 6 t k  *1. 
PL . 7 -8 0 8 8 .

OBEMB OIL PE R M A N E N T  W A V B  
f f i .0 0  COMPLETE  

P resentation  o f  thi* ad en tit les  bear 
to  10%  d iscount on  n atlor.a liy  advertised  
m achine or m ach in eless  perm anent wavi 
FR ED 'S B B A U T T  SALON. 3 1 7  Bleecker  
St. (cor . Grove) N . T . O. (C H eloe» 2 -08 0 4  
for appointoM Bt. M on. thrm SaU 0.SO 
to  7  P . H .

Electrolygi* 
ELECTROLYSIS by R egistered N urse  —

Elcctrolatlon  and m u ltip le  electrolysis  
m ethods, A lb ina Janca. R. N., Iiondon  
;Cori-ac9, W.. XA

w ar-dura tion  appoin tm ents “hav« 
been discontinued in  S ta te  ser
vice.”

Short Period O K

A spokesman fo r th e  Commis
sion, however, ind icated  th a t  “fui - 
th e r  consideration” would be given 
to  a  resolution w hich lim ited the 
duration  of th e  use of th e  war 
appointm ent ru le t o  December 
31, 1948—“in view of th e  admini. 
s tra tive  problems which would 
face th e  NYC Commission if  the 
use of th is rule were discontinued 
im m ediately.”

EDITORIAL

M e r i t  P r o m o t i o n s  
In  N Y C  F i r e  D e p t

N YC F ire  Com m issioner F ra n k  J . Q uayle gave gen
erous recognition to the m erit system M'hen he promoted 

all six remaininig eligibles on the list fo r  Chief of De
p a rtm en t to  be D eputy  Chiefs of Staff and  Operations. 
He d idn’t  have  to  select them , since th e  designation 
could have been  given to  any  D eputy  Chiefs of his selec
tion.

There was only one vacancy, naturally , fo r the top 
fire-fighting position of Chief of D epartm en t, and  the 
post w ent to  the  No. 1 eligible, Deputy Chief P e te r  Loftus. 
The fo rm er No. 1 eligible who was promoted to the  post, 
H aro ld  J .  B urke , re tired . T here  w as considerable  agita 
tion abH)ut m ak ing  th e  prom otions in both  instances, es
pecially  by  those  w ho fe l t  t h a t  the  Chief of D epartm ent 
post m ust be filled from  the  list w ithout removal of the 
coveted position from  th e  com petitive class. Now those 
differences a re  ad ju s ted , and  w ith  an  added  gesture  by 
the  Commissioner t h a t  is m ost welcome and  heartening. 
And D eputy  Chiefs of Staff and  O perations R ichard  Burke, 
in  charge  of B rooklyn and  Q ueens; E d w ard  Connors, in 
charge  of T he  B ronx ; E d w ard  G. Conway, D aniel A. 
Deasy, Jo h n  L. H o lian  and  Jo h n  J .  T. W ald ron , th e  sex
te t  o f beneficiaries, m ust be doubly  g ra te fu l to  th e  Com
m issioner fo r  his graciousness and  his dem onstra ted  re* 
spect fo r  th e  m erit  system. H e gave th e  u tm ost possible 
effect to  a  lis t which w as theoretiqally good fo r  only one 
prom otion. To have  seven prom otions w h ere  only one 
grew  before  is in  th e  r ig h t  d irection  of b u m p er  crops.

SpeelallzlRg hi Sates t  
Gferleal PosHtom

Commercial; Teehnlealt Mid 
Sales PosltloBS (beffinnem or 
experienced). Apply all wMk. 

Positions to 913i

Progressive 
PiaeeffleHi Serviee

154 NASSAU STREET 
BEelcmaa S-6S73-4

O ur Job Centers o a  Your 
Placement Problem s

JOBCENTRE
31 WEST 47 lh  STREET 

M A L E  F E M A L E

Buy U. S. Bonds

C l e r k  P r o m o t i o n s
(C o n t in u e d  f r o m  P a g e  1) 

pleted shortly, th e  Commissios 
said.

Promotion *Weiffhts'
l a  prom otion exam inations 

record and  seniority, w hich con* 
stitu te  th e  service ra tin g , have » 
combined w eight of 50 per ceoti 
i t  was explained. Therefore. 
sons receiving High ra tings get * 
substan tia l boost, since th e  rat^ 
ing is com bined w ith  th a t  received 
on th e  w ritten  te s t to  produce • 
flnal score.

Following th e  Commission com  ̂
pla in t. W elfare Commlsioner Bay-< 
m ond H illiard ordered h is depart^ 
m en t to in stitu te  a simplified ai^ 
expeditious service ra tin g  systev 
conform ing w ith th e  general metp* 
od used in  o ther department^ 
T he  now discarded system 
been in  effect long b e f o r e - ^  
his predecessor, B en jam in  Flelo^ 
ing took office. .

All published Clerk, 
lists are available for inspecii^ 
at The LEADER Bookstore, ^  
Duane Street^ opposite the Cow'. 
mission.



C i y i L  S E R V I C E  L E A D E R Paga FIftMM

F E D E R A L  N E W S

TIm  S u p e r i e i e e d e e f  • !  M olls Tm n b  h a s  Im m  a w a r d e d  Mi* A lb e r t  G o ld m a a  T ro p h y  f o r  w in n in g  Hi*
f>enoral P o s t  O flie*  E xocv tiv*  S o f ib a l l  L e a g a c  C lia n ip lo f lf li lp  f o r  M «  y o o r  194« hi NYC, w i th  a  r e c o r d  o f  
f  goHMS w o n  a n d  1 lo s t .  H ie  i e a g a e  e e n s i s t s  o f  f v e  t e a m s ,  t h e  • e n e r a l  S u p e r in te n d e n t  o f  M a ils , G .P .O . 
I fa i ls ,  C a s h ie r s  M o n e y  O r d e r  a n d  P e r so n n e l .  P e r m a n e n t  p o s s e s s io n  e f  t h e  T ro p h y  Is o b t a i n e d  b y  a  t e a m  
w tan lng  f h e  c h a m p io n s h ip  t w o  e o n s e c n t iv e  y e a r s .  P h o to  sh o w s , l e f t  to  r ig h t :  J o s e p h  C . l e n d ,  J a m e s  P. 
l lo G a le ,  f l d w a rd  L e s s i n g ,  T h o m a s  C . K ean e , P re d  D afley . C a p ta i n ,  P o s t m a s t e r  A l b e r t  G o ld m a n ,  P e t e r  L. 
S e rd f l lo ,  M a n a g e r ,  S t e p h e a  P. C a ll ln s , A b e  S c h e p p s  a n d  M ic h a e l  0 .  Cm rtin . O t h e r  t e a m  m e m b e n  n o t  In 

p h e i e « r a p h  o r e  W H Iiam  P e a r ,  A b ra h n m  • o l d b e r Q ,  I lM o d o r e  A llm a n , A r th n r  R o th  a n d  W iH iam  C a r r .

U. s .  Civil Service Advised 
To Apply 'Disabled' Label 
Only to '10% Veterans'

The U. B. Civil Service Commls- 
i^ n  has  been requested  to ask the  
Attorney G enera l’s opinion on the  
toterpretatlon of th e  V eteran  Pref- 
irence Act of 1944 as re la ted  to  
iivil tervice preferences fo r dis
abled vetersuos ra te d  zero per cent 
hjr the  V eterans’ Adm inistration.

In a  le tte r  addressed to th e  
Commission by th e  N ational Civil 
Bervlce Lesigue, th e  belief Is ex- 
w-essed th a t  th e  ru ling  of the  New 
liorlc Court of Appeals, handed 
down on April 22, In a case in- 
rolving th e  New Y ork civil service 
preference law, applies to  th e  Ped- 
tral civil service preference ac t be^ 
cause th e  language of th e  two laws 
iB substantially  sim ilar. T he New 
York co iu t ru led  th a t  veterans 
rated less th a n  10 per cen t dis
abled—^the m in im um  degree of dis
ability required fo r com pensation 
purposes—were n o t entitled  to  civil 
•ervlce preference as "disabled” 
veterans.

M in o r  D is a b ilit ie s

In th e  federal service, explained 
R. Eliot K aplan , Executive E>irec- 
lor of th e  League, veterans who are 
oertifled by th e  V eterans’ Admin
istration as disabled, even if they  
have such tr iv ia l o r  m inor phys
ical defects as f la t feet, pyorrhea, 
hemorrhoids , or slight varicose 
veins, a re  en titled  to  th e  same

U. s .  J o b
O p p o r t u n i t i e s  
T o  I n c r e a s e

WASHINGTON, August 2—Ex
pansion of a rm y  and  a ir  force 
•ivlllan staffs Is expected to get 
taderw ay shortly , a f te r  being 
rtalled by employee ceilings in  the 
Byrd Law. T he  departm ents have 
l^ o v e re d  a  provision In th e  Se- 
J ^ v e  Service Act w hich perm its 
(be additional h iring .

^ th o u g h  Congress has appro 
priated funds for increasing th e  
humber of classified employees in  
•oth departm ents, no  action could 
»e taken because of th e  Byrd law 
■niitatlon.

This la tes t announcem ent of 
bew hirings follows th e  recent up- 
Ward surge in  Federal service job 
•PPortunlties. P residen t T rum an 
has signed bills authorizing funds 
w  100,000 new positions, mostly 
•fflce jobs.

The positions will be filled from  
examinations yet to  be announced, 
worn existing eligible U«ts, an d  a 
ww will be exem pted from  regu
lations o f ‘th e  U. S. Civil Service 
Commission. T h  e jobs are located 
^  most m a jo r  Federal d epa rt
ments.

D A N C E
— TWO ORCHESTRAS—

.  R hum ba A Am erican
^  F o lk s  Over 3 5  N o Jitterbug*  

Adm. W«d., 70« —  Fri., 8 5 e  
Sftt. f l . « a  IneladiBS to x

STARDUST BALLROOM
l o s e  BOSl*ON ROAD

•* Treniont A re. and 1 7 7  S t . Brons

preference as aeriously disabled
w ar veterans such  as am putees 
and  o ther perm anen tly  h and icap 
ped veterans. Said  Mr. K aplan : 
"Disabled veterans, besides being 
entitled  to  a  10-polnt credit, added 
to  th e ir  exam ination  ra tings (even 
I f  they  get less t t ia n  th e  required 
passing m ark  o t  70) a re  placed a t  
th e  top of th e  d v ll service regis
te r  ahead  of all o ther veterans and  
non-veterans. They  have priority  
in  appointm ent. This has resulted 
In considerable abuse and  grave 
Injustice am ong th e  veterans them 
selves, an d  such  preferences are 
w orth  In m any  cases thousands of 
dollars. In  m any  Instances genu
inely disabled veterans are de
prived of a n  opportun ity  for ap 
po in tm ent In th e  federal service 
because some nom inally  “disabled” 
veteran  has  a  slightly h igher r a t 
ing and  m ust be appointed first. 
T he League Is sedkding to  end these 
abuses In fairness to  all veterans."

Lemer Heads 
Revenue W orkers

Joeepth J. L em er taken of- 
Aoe acL President of Local 665, 
American Federation o< Govern- 
m ent Employees, A FL , which 
takes in the Office of tlie Collector 
of In ternal Revenne, T h ird  Dis
tr ic t, New York.

O ther officers of the Local in- 
d tide A rth u r Clark, fo r  President 
and curren tly  Vice-president; 
Florence Dodson, Recording? Sec
re ta ry ;  Joseph Grill, F inancial 
Secretary; M i i i a m  Rosenson, 
T reasurer, and E dw ard Reilly, 
Sergeani>-at-anns.

The Local has ju s t  pxtblished 
the first issue of “The Reve- 
news” and Mr. L em er asks em
ployees In th e  office to  simibit to 
the publication local items of in 
te rest to the employees.

IT 'I  SlIMMINQ WEATHER!
Q Qym*8w1ms 

Only $S 
K«ght«r Now

Brootcfyn Y. W. C  A.
30 Third Am . T lU n g k  $ - 1 1 ^

ALL 7HC PASSIONS AMD PBOfLB O f  A  M C  

COR NEL UN.DA AMNE

BAXTER

r-seuai
KIRK

DOUGLAS
II

WILDE DARNELL

“THE WALLS OF JERICHO
with  A N N  D V O R A K

D itc r te d  b y  J O H N  M. S T M N . P ro d a o K l b y  L A M M  TfcOTTI 

20th Omtury-Fox

O m  S T A G E !

Im f o r a o o l

D IC K  H A Y M E S

TOMMY TRENT 

Exira! BUSTER SHAVER

0 m  m c e :

Summer 
Holiday on fe e

C A RO L LY N N E 
ARNOLD SHODA 

with  J E A N  S T U R G E O N  

P l t u I  FRITZ DIETL

STAItTS
WEDNESDAY R O X Y 7 fk  A/¥E. ^  M N i ST.

Alan LADD •  Donna REED 
'BEYOND GLORY'

K> I p. M.

55c
BK«pt S«t., 
S«m h Holt.

A P*ramo*mt Kehire

PARAMOUNT
T I M E S  S Q U A R E  

Midnight F«ahir« Nightly

IN PERSON

P E G G Y  LE E
DAVE BARBOUR A KHt Qvfntct

JIAM MURRAY
RUDY CARDENAS

piM R A Y  E B E R L E
and Hlf Orch«tt<-a 

P»«tunng BILLY MAXTED

Zimmerman's Hungaria
A M ERICA N H U N G A R IA N

M 8  WEST 4 6 th  ST., E « it  o t  B ’w iif

KamoOB for ita Huperb food . DistinculBhed  
for  ItB Gypsy M usic. Dinner from  fl.ffO , 
D ally from  6  P.M. Sunday from  4 l*.M. 
Hparkline Floor NhowB. Tw o Orrhe«itru6. 
N o Cover Ever. Top* for Parties, n 
Ai l  Conditioned

HEKE IT IS!

'" •Q U IC K  
EASY < 
W A Y  TO
CIVIL SERVICE 
SUCCESS!

S T A R T  S T U D Y IN G  
IM M E D IA TE LY — F O R  

S E V E R A L  J O B S

T i m e

W o rry
M o n ey

PLAN NOW FOR 

YOUR FUTURE!
A T  O N C E ! 

Just Pick The
Y o u  m a y  h a v e  a  x o o d  jo l t  n o w —  
earn in iK  K ood  m o n e y — hut i* 
your fu tu re  sa fe?  U o  y o u  k n o w  
w i ie r e  y o u  w ill b e  a  y e a r ,  tw o

G o y 'f  J o b s  You W ant  y e a r s ,  t h r e e  y e a r s  f r o m  n o w ?
Y o u  c a n  a t t a i n  l i f e t im e  s e c u r i ty

r a  *1 . A « e o u ii t lo g  o n d  A w ditinq  f o r  y o u r s e l f  a n d  y o u r  io v e d  o n e s
•-* — i f  y o u  h a v e  a  G o v e r n m e n !

ExoHiiliiatioiis $2 .00  jo b !

H  S fo « o -T y p l t t ,  C A M  « 7  O u r  G o v e r n m e n t  o f f  e ra  g o o d .
$ 2 . 0 0  h ig i i - p a y in g ,  i n t e r e s t i n g  jo b s —

A m orleoB  F o ro ig a  S e rv -  *  ^ a l ,  s e c u r e  f u t u r e !
'—' I T *  RA ** d o e s n  t l a k e  lo n g  o r  re-

Ice  T e s t s  $ x .50  h a r d  w o rk  to  p r e p a r e  f o r

0  A p p r e n t i c e  $2 .00  2 , 0 0 0 ,0 0 0  p o s i t i o n s
— i f  y o u  u s e  t h e  f a m o u s  A rco  

g ]  *34 . A t to r n e y   _____  $2 .00  S tu d y  G u id e s !

m  *35 . B o o k iie e p e r  ............ $2 .00  E v e ry  A rc o  b o o k  is  a  c o m -
r—. • A lu .  Jit p le t e  s tu d y  c o u r s e  f o r  t h e  jo b
□  * J .  C iv il  S e r v ic e  A r H k m e t l .  „ . „ , _ p „ c k c d  . i l l .  I ,a r .l -

a n d  Y o e o b u i o r y  1.50 to -g e t  i n f o r m a t i o n ,  i n v a h ia b l e

f - i  AA rsw ii p r e v io u s  e x a m s
0  40 . C iv il S e r v ic e  H a n d b o o l t  ansxvcrs w ill , w h ic h  to  te s t

$ 1 . 0 0  y o u r s e l f !  T l io u s n n d s  o f  m e n  a n d

n  *43. C le rk ,  C A M  tfcru C A F - 4  w o m e n  h a i ^  a l r e a d y  “ m a d e
— g o o d  in  C iv il Servic€ 5— a n d$2.00 m ade sure the ir fu tu re  was se~
m  44 . C le rk ,  C A F-4  t o  C A F-7  ‘•" '■e — b y  u s in g  t h e  A rco  m e th -

$ 2  0 0  D o n ’t h es ii. ' t le !  P r e p a r e  n ow  
f o r  T o u r  l i f e lo n g  G o v e r n m e n t

B3 *100 . J r .  A c c o u n ta n t . . . . . .  $ 2 .50  j o h !  A n d  ih e  b e s t  w ay  to  d o  it
s t u d y in g  n o w  f o r  sev-

Q  f .  C le rk  -  T y p is t  - S ten o g -  ^ r a i  te s ts ,  j u s t  c h e c k  t h e  b o o k s
r o p h e r  . . . . . . . . . . . . . . . . . .  $ 2 . 0 0  y o u  w a n t ,  e n c lo s e  p u r c h a s e  p r io r

n  A < 2  0 0  ***'? 1 0 c  p o s ta g e  f o r  e a c h  ImioU
g  ft. C o n d u c t o r  .... $ 2 . 0 0  c o u p o n .  I f  t h e  h o o k

m * 3 8 .  C o e r t  A t t e n d a n t . . . .  $2 .00  w a n t  i« n o t  l i s t e d ,  le t  u s
'—' k n o w — w e’r e  s u r e  w e  c a n  h e lp
0  *83 . D ie t i t ia n   ______  $ 2 .00  y*>w w ith  o t i r  h u n d r e d s  o f  t i t le s !

□  *84 . E l e c t r i c i a n --$ 2 .50  p ,  * 4 1  V eh ic le  L ic en se

g * 5 ; l .  E le v a to r  O p e r a t o r . .  $2 .00  E x a m i n e r ------  $2 .00

□  8 . E m p lo y m e n t I n t e r v i e w e r  □  A p p l ia n c e
$ 2 .00  O p e r a t o r ------  $2 .00

0  *82 . E n g in e e r in g  T e s ts . .  $ 2 .50  Q  *96. O il B u rn e r  I n s ta l l e r  S2.50

0  *» . F a c to r y  I n s p e c to r  $ 2 .00  ^  jq  P ro b a t io n  O ffice r... .  $2 .00

m  *52. H n g e r p r i n t  T e c h n ic ia n  „  . .
^  $2  00  0  I n s p e c t  $2 .00

_  n  *85 . P lu m b e r  _____ ______ $2,00
0  *10 . F troM on I F i r e  D e p t .)  ^

$1 .50  □ * 2 1 .  P o s ta l  C l e r k ^ a r r i e r  a n d

g] *88 . •-Mcm (F.8.1.) 

0  II

$2.00

• e n e r a l  T e s t  • u i d e  t «  

C iv il  S e r v ic e  J o b s .  $ 1 .50

0  * f 7 .  H ig h  S c h o o l D ip lo m a

T o s t *   _________  $2 .00

0  12, H o s p i to l  A t t e n d a n t  $1 .50

R a ilw a y  M all C le rk „$ 2 .0 C  

Q  *44 , P o s t m a s t e r  $ 2 . 0 0

□  *43. P r a c t i c e  f o r  f h e  P o s tw a r

A rm y  T e s t s _________$1 .50

□  *23. P r a c t i c e  f o r  C iv il  S e rv 

i c e  P r o m o t i o n   $1 .50
n  *tSe In s i i r a a M  A g e n t  « n d

■ r o h e r ______________$ 3 .0 0  □  ***• B uild ing  S u p e r-

in t e n d e n t  .....______  $ 2 . 0 0

EH 100 . I n v e s t i g o to r  . . . . . . . . . . .  $2 .00
■  X* I I Rwral M ail C a r r i e r  $2 .00

0 * 1 4 .  J n n lo r  P ro f e s s io n a l  '
A s s i s t a n t  _______  $ 2 .00  □  *28. $ o c ia l  S u p e r v i s o r .  $2 .00

$2.00 

$2.00 

$2.00 

$2.00 

$2.00

□  * 5 f .  Low  WMl C o u r t  S te n o g -  □  *78 . S t a t e  T ro o p e r  . . .

r o p h e r  ------------ ------  $2 .00  □ * 7 0 .  S t a t i o n a r y  E n g r -

□  *60 . L ib r a r ia n   ....... $2 .00  ^  *3 0 . S t a t i s t i c i a n  _______

0  49 . L iq u o r  I n v e s t i g a t o r  □  *33. T e le p h o n e  O p . ___

$2 .00  Q  * 7 4 . T it le  E x am in e r  . . .

Perfect Preparation:

F R E E !
With Every N.Y.C. Arco 

Book —  Invaluable New 

Arco “ Outline Chart of 

New York City Gk>vt.”

H A R D  - T O  - G E T  IN F O R M A T I O ^  
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F E D E R A L  N E W S
'm m m m

T r u m a n ' s  N o - D i s c r i m i n a t i o n  

O r d e r  C a l l e d  I n e f f e c t i v e
W ASHINGTON, Auf?. % — CivU 

•ervice experts ar«  discountinfc 
President T rum an’s recent execu- 
tiv« order outlaw ing discrimina
tion in the Federal service.

They point out th a t th« P resident 
did nothinpr to alter  the T>olicy al
ready on the books; th a t  the  only 
change is to set up a  7 -m an board 
of Civil Service Commission em
ployees and  call i t  a  F a ir  E m 
ploym ent Board — but the  Com
mission gets no powers i t  does 
not already hav^.

They ad<i, too, th a t CJeneral Omar 
Bradley, Army Chief of Staff, 
pointedly made the statem ent, 
■after the P resident’s order, th a t 
segregation would nx>t l>e outlawed 
in the Arm y; and th a t  this S'Cemed 
to weaken the effect of the or<ler 
as it applies to civil service.

I t  Doefi Exist
The need of an o.rder at this 

tim e, they  feel, is also a tac it ad 
mission th a t  discrimination doe* 
exist in the Federal service, even 
though it is exprefwly forbidden 
iby law and by existing executive 
orders.

On the positive si(te, it ia pointed 
out th a t it is always a good thing 
when a President of th« United 
States re-aftlrmfl th« democratic 
principle th a t discrimination m ust

noi b« perm itted ia  a ddmocrafeU 
Grovwnment.

Ord«r 9980
Th* Psresident's order f o l l o ^ t  
W H EREA S th* principles on 

Which our Govemmen* is based 
require a policy of fa ir  employ
ment throughooit the Federal 
establishment, w ithout di'Scrimina- 
tion because of race, color, religion, 
or national o rig in ; and

W H ERIiA S it is desirable and in 
the public in terest th a t  «U steps 
be taken necessary to insure th a t 
this long-established policy shall 
be more effectively carried  out: 

NOW, T H E R E FO R E , by virtue 
of the authority  vested in me as 
President of the  U nited  S tates, by 
the Constitution and the laws of the 
United States, i t  is herefby ordered 
aa follows:

All personn^  actions taken by 
Federal appointing officers 

shiall be base*l solely on m erit and 
fitness; and such officers »re ?iu- 
thorized and directed to tak« ap
propria te  stejwi to  insure th a t  in 
all such actions there  shall be no 
discrimination because of race, col
or, religion, or national origin.
2^ The head of each departm ent 

in the executive branch of the 
Government shall be personally 
responsible fo r am effectiv* pro

gram  insure th a t  f a i r  employ- 
ment policies a re  fully  observed in 
all personnel actions within his de
partm ent.
9 Th« head of each depart* 

* ment shall designate an official 
therof aa F a ir  Employment Officer. 
Such OfiBcer shall be given full op
e ra ting  responsibilty, under the 
immediate ^ p erv is io n  of the de
partm en t head, fo r carry ing  out 
the fair-employment policy herein 
stated. Notice of the appointment 
of auoh Officer shall be given to 
aU officers and employees of the 
department. The F a ir  Employment 
Officer shall, among other things—

(a) A ppraise the personnel ac
tions of the departm en t a t  regular 
intervals to determine the ir  con
form ity to the fair-employment 
policy expressed in this order.

(b) Receive complaints o r ap
peals concerning personnel actions 
taken in the departm ent on grounds 
of alleged discrimination because 
of race, color, religion, or na
tional origin.

(e) Appoint such central or 
regional deputies, committees, or 
hearing boards, from  among the 
officers or employees of the depart
ment, as he may find necessary or 
desirable on a tem porary or perm a
nent basis to investigate, or to re-

N e w  Y o r k ’s  b e s t !

Best Night ILofi Sa th e  w hole 
fun-loving w o rld , is found in 
little  O ld  N e w  Y o rk .  E ven  
ow ls d o n 't  h a r e  as m uch  fun 
as N ew  Y o rk e rs  afte r d a rk .

BEST BEER youV e ever had from N ew  Y o rk 's  m ost 
famous brew ery—that's  R uppert. Smooth? Say, i t’s 
extra^amooth. M ellow ? W hy, you 'ye never tasted 
such flavorl L ight— just righ t?  Check again! Very 
logical, too: each and every drop is aged s-l-o-w-l-y 
to  the very  to ^  in beer quality. W an t the best? 
Get the best! Today, say: Mine Rupp9rt^\

Jbdav. g e t m e B E S T  B E E R  Y E T
. • .  f rom  New Y ork’s 

M ost Fam ous Brewery R U P P E R T

Kwopeit Knickerbocker Beer &ad RupiMrt Al«, J*c«4> Ruppert, N*w Yortt

m m

Post Office Clerk-Carrier 

T e s t  for N YC  in The Making
(C o n t in u e d  I r o m  P a g e  1)  

enough to limit th e  number of 
applicants to a figure th a t  can  be 
handled w ith dispatch. T he  sho rt
age of personnel and. to a degree, 
equipm ent at th e  regional office 
would m ake i t  impossible to  get 
th e  registers ou t in  tim e for holi
day appointm ents, should an  u n 
expectedly large num ber of candi- 
is th a t  a seven-day filing period 
would produce 25,000 candidates, 
fa r  more th a n  enough to  assure 
an  adequate num ber of ellgibles to 
fill all vacancies un til at least 
J a n u a ry  1 ,1952.

List Expected by November 
Even if th a t  m any apply, th e

ceive, complaints of discrimina
tion.

(d) Take necessary corrective or 
disciplinary action, in consultation 
with, or on the basis of delegated 
authority  from, the head o f the de
partm ent.
A The findings o r action of the

* F air  Employment Officer shall 
be subject to direct appeal to the 
head of the departm ent. The deci
sion of the head of the departm ent 
on such appeal shall be subject to 
appeal of the F a ir  Employment 
Board of the Civil Service Com
mission, hereinafter provided for.
C There shall be established in 

th e  Civil Service Commission 
a F air  Employment Board (here
inafter referred  to  as the  Board) 
of not less than  seven persons, the 
members of which shall be offi
cers or employees of the Commis
sion. The Board shall—

(a) Have authority  to review 
decisions made by the head of any 
departm ent which are appealed 
pursuant to the provisions of this 
order, or referred  to the Board by 
the head of the departm ent for 
advice, and to make recommenda
tions to such head. In  any instance 
in which the recommendation of 
the Board is not prom ptly and 
fully carried out the case shall be 
reported by the Board to the P res
ident, for such action as he finds 
necessary.

(b) Make rules and regulations, 
in consultation with the Civil Serv
ice Commission, deemed necessary 
to carry  out the Board’s duties 
and responsibilities under t h i s  
order.

(c) Advise all departm ents on 
problems and policies re la ting  to 
fa ir  employment.

(d) Disseminate inform ation per
tinent to fair-em ploym ent pro
gram s.

(e) Coordinate the fair-employ
ment policies and procedures of 
the several departm ents.

(f) Make reports and submit 
recommendations to the Civil 
Service Commission fo r transm it
ta l to the President from  time to 
time.

Second D istric t office would h a ^  
to get ra ting  assistance from  th« 
cen tra l office in  W ashington, i t  
reported  th a t  if as m any  as 25,000 
do apply, th e  cen tra l office will 
undertake th e  ra tin g  of 20 ,00Q 
papers, while th e  Regional Office 
will r a te  the  5,000 others, and by 
th a t  m ethod th e  registers of elu 
gibles can be ready for use sortu 
about the  middle of November.

W hen new registers of eligibles 
a re  issued, th e  Commission has th« 
au tho rity  to kill eligible lists in  th« 
sam e title  th a t  are  m ore th a n  « 
year old. I t  is reliably reported 
th a t  th e  Commission in tends to 
te rm inate  all existing lists in  tha 
title, for all th e  post offices withia 
the NYC, as soon as th e  new lists 
come out, to  create  a  uniform  ex
p iration  date. This was one fear 
th a t  m ade eligibles on th e  Cleric 
list and  th e  C arrier list in  Brook- 
lyn, and  on th e  C arrie r list 1q 
New York, N. Y. post office, hope 
against th e  holding of a  new ex* 
am ination.

T he reason for holding th e  ex
am ination for all post offices in 
NYC, and  se tting  up  registers oa 
th e  basis of th e  separa te  tests that 
assay th e  two different skills, ia 
off w hat sound theory  th e  oity caa 
be considered as five separate 
th a t  th e  Commission does no t see 
components.

G o ld m a n  R e p o rte d  W il l in g
P ostm aster Albert Goldman, oC 

New York, N. Y., asked la s t year 
th a t  such an  exam ination  be held, 
bu t h ad  no t pressed th e  point. It 
is believed th a t  he  would readily 
assent to holding th e  test, esp©. 
cially as th e  Clerk list for hla 
post office is exhausted, although 
the re  is a sm all C arrie r list.

T he C lerk-C arrier examination 
is one of th e  m ost popular in  the 
Federal service and  is fo r jobs in 
the  largest U. S. departm ent. What 
would prove an  incentive to r©. 
c ru itm ent would be th e  recen t pay; 
raise of $450 a year, which brings; 
the  s ta rtin g  en trance sa lary  te 
$2,550 a year, or $51.60 a  week.

J o b  R i g h t s  
O f  D r a f t e e s  
A r e  S e c u r e

Federal employees who are in
ducted fo r  m ilitary  tra in in g  un
der th e  new d ra f t  law  are  given 
the  same job re in sta tem en t righta 
th a t  were afforded draftees under 
th e  Selective Service Act. Tha 
law provides th a t  federal employ
ees, as well as employees of the 
D istrict of Columbia, are  to be 
re tu rned  to  the ir  old jobs without 
loss of seniority on completion of 
the ir tra in ing  period. Similar re
insta tem ent righ ts axe given to. 
employees in  private  industry.

S u m m e d

H E W L E T T  P O I N T  B E A C S
No Long, Costly Drivot—East Rdckaway Cnoar lynbrooW 

SAFES APPROVED BY HEALTH DEP’f*
PARENT$: Relax and en i6 « |
y ou rse lv es ,w ith  the  assurance i

. t . » that your children a re  not ea-
o f  clean, sandy beach, d iv in a  dangered. N o  undertow^ oQ 
floats, himdbaiircourta. wa<y pounding surf at conveniMti 
~S g  pool, slides, p la y g r o u p  private* sheltecea Hewl«e| 

itcteria, lifeguards, brstaid* Point Beaclu

SAFE: Swim and dive 
' in high-rated, inlainl 
waters . , .  1500 feet

w i t l i  c o A b e n o M  b each  e i |u ip m e n t . ,
n m m  m  smvi s t?  •'UflMUSK • • t i m

M l
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HEWLEn POINT k P
K I D D I E S  P O O L  • D I V I N G  F L O A T S


