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ELMIRA DEDICATION — At the official opening of the Elmira Psychiatric Center last month
ure, from teft: Dr. Anthony Mustille, director; newly elected CSEA chapter officers Phyllis Partlow,

second vice-president;

Tony Phillips, president;

Liz Martin,

secretary; Ben Thompson,

treasurer,

and Bob Erway, first vice-president; and Commissioner Alan D. Miller, Department of Mental Hy-
giene, The opening had been long-delayed, because of a million doliars in damages from Hurricane
Agnes In 1972, The staff had been providing outpatient services for Chemung, Steuben, Schuyler and
Allegany Counties for almost five years from temporary locations. It now has its first in-patient unit,
The CSEA chapter, slthough one of the smallest in the state, can claim 90 percent membership since
its activation less than three years ago,

Region 4 Sets Workshop,

Sen. Langley

Testimonial

ALBANY-—State Senator Walter B. Langley (R.-Albany)
will be honored at a testimonial dinner on the final evening
of the Civil Service Employees Assn. Albany Reglon 4 fall
workshop meeting, Nov. 1-2 at the Friar Tuck, Inn, Catskill,

Although the affalr 1s expected
to draw many dignitaries from
around the state, Reglon activi-
tles chalrman Cosmo Lembo sald
precautions are being taken to
prevent the event from becoming
a political free-for-all just prior
to the elections.

Preserve Dignity

“We want to preserve the dig-
nity of the occaslon. We are
honoring Senator Langley for his
well-documented efforts on be-
hall of civil service employvees,
and we do not want to detract
from the sincerity of our testi-
monial, It s going to be Senator

Inside The Leader

CSEA Calendar
— See Page 3

Office A Loser
— See Page 16]

—

Nassau Talks Begin

MINEOLA-~The Nassau chap-
ter, Civil Bervice Employees
Assn., has resumed negotlations
for & ocounty contract with the
ald of a mediator. Talks resumed
Oect, 18 under the direction of
mediator Leonard Cooper, who
has been chosen by the parties
following the chapter's declara-
tion of an Impasse

Langley's day,"” he explained

In addition to the testimonial
dinner, there will be various edu-
cational programs for delegates
at the meeting, according to Re-
glon education committee co-
chairman Betty Leanon

Ms. Lennon noted that on Fri-
day evening there will be a ses-
slon on elections, nominations
and campaigning. This will be
presided over by A. Vietor Costa,
chairman of the CSEA restruc-
turing committee,

Saturday Sessions

On Saturday morning there
will be sessions for secretaries;
presidents and vice-presidents,
and treasurers. CSEA executive
vice-président Thomas H, Mec-
Donough and Reglon 4 president
Joseph McDermott will lead the
session for presidents and vice-
presidents, and CSEA asalstant
supervisor for general accounts
Joseph Balvino will handle the
sesston for treasurers, A leader
for the seoretaries seminar was
not announced st Leader press-
time

Treasurers were advised to
bring reports and forms if they
would like specific help from
Mr. Salvino,

A seminar on membership in.
formation and & mock meeting,
"How to Conduct a Meeting"
were also listed for the weekend
schedule.

Add Brunswick
To CSEA Fold

BRUNSWICK — The Civil
Service Employees Assn. has
been officlally recognized as
the collective bargaining rep-
resentative for town highway de-
partment employees by the Town
of Brunswick Town Board.

Daniel Dougherty has been
elected president of the new unit,
which will be affiMated with the
Rensselaer County CSEA chap-
ter, CSEA fleld representative
Jack Miller, who signed up vir-
tually all the department em-
ployees for CSEA sald the Town
Board recognized CSEA without
the necessity of an election due
to the large percentage of em-
ployees signing designation cards.

lon?”
Repeat This!

Right To Privacy

Are Public Officials
2nd Class Citizens?

rPHE right to privacy, Jus-
tice Brandels wrote, “is
the most comprehensive of
rights and the right most
valued by civilized men” It is a
right that belongs to each of us,
from the most powerful in the
land to the most humble.
The \ssue that s emerging
(Continued on Page 6)

Wenzl Slams State
On Career Ladders

ALBANY—"The complete fallure of the state to display
good faith in discussions on the development of career lad-
ders for thousands of state employees currently in low-
paying, dead-end jobs indlcates a total lack of understand-

Ing of the seriousness of the
problem,” the president of the
union which represents virtually
all state employees charged this
week,

Dr. Theodore C. Wenzl, presi-
dent of the Civil Service Em-
ployees Assn,, sald, “The state's
personne] policy on this entire
issue has been to treat people
ke gross numbers rather than
individual human beings, and
that s simply intolerable. CSEA
has been trying to develop ca-
reer-ladder programs to provide
training and promotional oppor-
tunities for clerical, food service,
maintenance and certain other
specialized employees, ever since
negotiating such programs into
the labor agreement, which be-
came effective way back on April
1, 1973."

No Attempt

Degpite the fact that CSEA
has submitted a number of ca-
reer-ladder proposals, Including
the last six months, Dr. Wenzl
said the “state made no visible
attempt to come to a falr and
reasonable agreement on our pro-
posals.”

Rather, the CSEA president
charged, the state has indicated
it views the whole concept as
basically an attempt by CSEA
to simply gain more in wages for
these employees. “That absurd
position c¢learly Indicates the
state does not understand or ap-
preclate the situation,” Dr. Wenzl

(Continued on Page 3)

Governor Names
McDonough To
Ethnic Info Unit

ALBANY-—Thomas H. Mc-
Donough, executive vice-

president of the Civil Service
Employees Assn.,, has been
appointed by Gov, Maleolm Wil-
son to serve on a speclal state

THOMAS McDONOUGH

committee to study ethnie in-
formation procedures.

In making the appointment,
the Governor cited the need to
review and reappraise the state's

(Continued on Page 3)

MONROE'S BEST — Town of Webster supervisor Edward
Selts, seated right, signs the new two-year contract with the CSEA
town unit covering highway and sewer department workers. It was
the employees' first collective bargaining contract, and CSEA reglonal
field representative Thomas Pomidore, standing right, termed It “the
best town contract in Menree County.” Unit president Ralph Stram-
ennlo also signs, Looking on s Robert Duthoy, unlt vice-president,
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Minority Business.

ALBANY-—The Btate Office of
Minority Business Enterprise, ad-
ministersd by the State Depart-
ment of Commerce, offers coun-
seling and other services to stim-
ulate business development
among minority groups in such
areas as federal procurement,
construction contracts, business
education, training, management
and technical assistance. OMBE
offices are located at 99 Wash-
ington Ave,, Albany, N, Y. 12245.

Free BookOnNY

2

ALBANY — “New York, the
Empire State,"” a publication of
the State Department of Com-
merce, is available free by writ-
ing to the New York State De-
partment of Commerce, Room
1001, 99 Washington Avenue,
Albany, N. Y. 12245. It contains
facts and figures about New
York BState history, natural re-
sources, government, education
opportunities, recreation facill-
ties and industry.

The career is exciting . . . the pay is good.
Stenot Academy can teach how 1o
enter lv:': rewarding field if you m a high
school diploma or equivalency.

You can study 2-evenings a week, Saturday
momings or 5 days a week. We'll ‘teach you
whatever you need to know.

the N.V.S. Dept. of E us.
Muwmmn'm

Stenotype Reporter

STENOTYPE ACADEMY W02.0002

259 BROADWAY, NEW YORK CITY (0PrOSITE CITY HALL)

Steno Brush Up
At Kings Park

KINGS PARK — A six-gses-
sion brush-up course began
last week for Grade 3 and 5
stenographers to prepare
them for the Nov. 23 promotion-
al examination for Qrade 6
stenographer.

The serles of 2-hour classes is
sponsored by the Kings Park
Psychiatric Center, Clvil Service
Employees Assn., which hired an
instructor. Sessions on the hos
pital grounds were held Oct. 22
and 24, and will be held Oct.
20 and 31 and Nov, 12 and 14.

Anyone still interegted In the
classes should call the chapter
president, Joseph Alello, at the
CSEA office, extension 250,

State Archivist List
ALBANY—A state Archivist
eligible list, resuiting from open
competitive exam 27-541, was es-
tablished Oct. 8 by the state De-
partment of Civil Service. The
list contains six names.

BUY U.S.
BONDS!

you CAN

life insurance

If you're under age 30 and are paid every other week, You—asa CSEA
member—can buy $1,000 of group life insurance for just 10¢ per pay day.
And that includes another $ 1,000 in the event of accidental death,

If you're over 30, don't despair. You, too, can get low-cost group life
insurance from The Travelers Insurance Company of Hartford, Con-
necticut, through special arrangements with your Association.

It's easy, too. Easy to buy and easy to pay for. Your premium— which

is determined by your age and how much you're eligible to receive—is
automatically deducted from your paycheck. You won't ¢ven miss the
pennies it costs to get this valuable protection.

For complete information and costs, complete and mail the coupon
below. Or call your nearest Ter Bush & Powell representative for details.

TER ?o%w@.u ING.

SCHENECTADY

SYRACUSE

NEW YORK

COMPLETE AND MAIL TODAY

TER BUSH & POWELL, INC,
Civil Service Department

Box 956

Schenectady, N.Y. 12301

insurance plan.
Name

Please give me complete information on the CSEA group life

Home Address.

Where Employed

Employee Item No.

en Continuous

State Job Calendar

ASIEOIY ACBEY .......cooocroceosisispiesimsisiis $10,714
Assistant Clinical

i Trainee (Span. Smlli
Traines (Span. Speaking)
Inspector .

o e
a ini

::“Pn Foreman ..

Junior
Labor
Limntli
Medical Specia
Moedical §
Medical e e A SR
Medical alist 11 ...
Mental Hygiene Asst. Therapy A i
Mental Hygiene Thera Asdo (TBS)
Nurses Services Consultant ...l
Nurse |
T e O S R T e B
Nurse |l (Psychiatric)
Occupational Therapist
Offset Printing Machine Operator ...
Pathologists | ...
Pathologist Il (Board Eligible)
Pathologist Il (Board Certified ...
Pathologist Il
PRt o e s
Physical Therapist
Principal Actuary (Casualty)
Supervising Actuary (Casualty)
Senior Actuary (Life)

(Continued on Page 7)

Buying Power
ALBANY—New York State has
18,265,000 people. Thelr purchas-

Morriage & Famlly
Counseli

ng
PROFESSIONAL MARRIAGE and !AH
ILY COUNSELING SERVICES, INC

Dr. 'olln- Chaain, Dinunr Pn-

ln;h. and
focs, 78-27
37th Avenve. Phons: (212) 672.1097,

ing power s reflected in thelr
combined 1973 personal income
of $103 billlon—or 10 percent of
the national total, according to

Jackson Helgha, N.Y, 11372, the New York State Department

of Commerce,

D i S s )
WINTER SPECIAL!

‘I 8 PER mmum"

OF 145 ROONS
NOV. 28 TO DEC. 12
INCLUDES 2 SUPERLAYIVE
MEALS DAILY — CHILOREN'S
COUNSELLOR~ARTS & CRAFTS
— M FREE 800 327 6642 m

NYC HEADQUARTERS

ALBANY—Of the largest 500
corporations in the nation, 103
maintaln thelr corporate head-
quarters in New York City—more
than the total of the next six
cities combined, the New York
State Department of Commerce

DAVID .Q“‘.. reports,
1007 AR CONOITIONSD
IERU» CIVIL SERVICE LEADER
et America's Loading Woskly
Diglary Laws Siricily Observed Published Each Tuasday
COLOR TV IN EACH ROOM Publisking Offica:
On the Ocean ot §7th Street, 1l Wamen .l:.‘ N.Y,, N.Y. 10007
ow ok O, Plaze 7-9526 n Wias ol W“h?"'&m
COMETANT BABBIMICAL WPERVILION
e ,,,25‘
RATE DEC. 08 TO 108 ""'.E b
N




Wenzl Slams State
On Career Ladders

(Continwed from Page 1)
commented.

“These programs,” he added,
“would involve the lowest paid
employees In state service, and
the real problem s that, unless
we are successful in developing
career ladders, these employees
are doomed to remain among
the Jowest paid employees
throughout their entire careers
—and that's unthinkable as far
as CSEA s concerned."

The CSEA president said the
unfon’s proposals call for "very
realistic training and promotion-
&l opportunities for the employ-
ees who need them most, Our
plans would provide the training
opportunities which, coupled with
experience, would enable lower-
paid employees a chance to move
up to newly created Interim job
levels on a step-by-step basls
that reflects the capabllities of
such employees to accept In-
creased responsibilities.”

Doomed Careers

Without such a program the
overwhelming majority of such
employees are doomed to spend
an entire career at the lower end
of the pay scale simply because
the opportunity to move ahead
15 50 limited, and In many cases
non-existent, he noted,

Dr. Wenzl sald CSEA head-
quarters has received a blg re-
sction from members all across
the state following the Iatest
personal pledges from Gov. Mal-
colm Wilson at a CSEA dele-
gates" convention early this
month that the state would
make some movement In the area
of career ladders, "Having seen
no such movement because
there was none — on the part
of the state since a previous
similar pledge at a convention
last March, the employee reac-
tion has become particularly in.
tense since Governor Wilson re-
peated himself just recently.

Frankly, they are just not buy-
ing his promises any longer and
are demanding some oconcrete
action — and so are we,” Dr.
Wenzl sald.

Leaders Warned

“If the state Jeaders from Gov-
ernor Wilson on down wonder
about the priority we place on
career ladders for these employ-
ees, then let them know that
CSEA views the failure of the
state to display good faith in
career ladder matters as more
serjous than the Governor's our-
rent politically motivated hard
line on public employee pensions.
And you can be certain we view
any attempts to tamper with ne-
gotiated pension programs as ex-

tremely important” Dr, Wenzl
sald.
“Gov, Wiison bhas recently

made a big thing about what he
considers the wonderful oppor-
tunity available for women in
state service. The truth ls, wom-
en employees comprise by far the
greatest group of employees In
dead-end Jobs: in the neighbor-
nood of B85 percent of all the
employees who need career lad-
ders. So the reluctance of the
state to make a positive move
on career ladders is all the more
puzzling.” Dr. Wenzl added.
“What is needed if we are to
retain the priceless dedication
and service of these thousands of
people—in truth the very back-
bone of state services—is an im-
mediate reversal of the state's
position relative to providing
them a chance to offer even
greater service In positdons of In-
creasing  responsibility. That
chanc2 can only come through
oareer ladder programs. It's time
the state took serious stock of
the mounting damage to morale
and productivity the state has
caused by its steadfast opposition

to implementing these pro-
grams,” the undon head con-
cluded.

® CSEA calendar ®

OCTOBER

30—-Central Islip Psychiatric Center chapter informational sessions

for general membership: 6:30 p.m.,

Clubhouse, Cl| grounds.

31-Orange County-chapter meeting: 7:30 p.m., Casa Fiesta, Mid-

dletown.

NOYEMBER
I—=Franklin County chapter installation: 4:30 p.m., Crossroads Res-

taurant, Moira.

I1-3—~Albany Region 4 worksho
Langley: Friar Tuck Inn,

and testimonial for Senator Walter
atskill,

2--Upstate Medical Center chapter Winter Party: 7 p.m., Ralphael's
Restaurant, State Fair Blvd., Syracuse,

6-—-Organizational meeting of New York City retirees:

3 pim,

CSEA Region 2, Room 1210, || Park Place, Manhattan.
6~Dutchess County Educational chapter general meeting: 7:30 p.m.,

Poughkeepsie High School.

7-Kings Park Psychiatric Center membership meeting: 8 p.m., Con-
ference room, Bldg. 22, Kings Park.

GLAD TIDINGS — CSEA field representative James Stewart
and Jean Bistoff, president of Local 1436, AFSCME, AFL-CIO, are
all smiles after reviewing the official vote tally in which the Civil
Service Employeses Assn. defeated AFSCME in Orleans County, Ms.
Bistoff led her local members to CSEA in March and in the recently
held representation election they chose CSEA by a vote of 68 to 5.

9—Willard Psychiatric Center chapter dinner-dance: 7 p.m., Seneca
Falls Country Ciub, Semeca Falls

13~Buffalo Pyschiatric Center chapter general meeting: 7 p.m.,
Serbian Club, 1200 Tonawanda St., Buffalo,

14—Central lslip Psychiatric Center chapfer meeting: 8 p.m., Legion
Hal', © more St., Central lslip.

16—~Cra. 3 Lgﬂvelopmontal Center chapter annual Fall Bali: 8 p.m,,
Shanahan Hall, Sonyea,

20—-Oswald Heck Developmental Center chapter meeting,

20-Buffalo chapter dinner~meeting: Plaza Suite Restaurant, | M & T
Plaza, Buffalo.

21-SUNY at Albany chapter executive committee meeting: 5:30
p.m., Son's Restaurant, Western Ave., Albany,

29-Buffalo Psychistric Center chapter dmncc-danco 7 p.m., Shere-
ton-East, 2040 Walden Ave., Cheektowaga.
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Gov. Picks McDonough

(Continwed from Page 1)

ethnle information gathering,
storage and retrieval activities in
respect to:

® The need for such Informa-
tion In effectively carrying out
the State's equal employment op-
portunity program; and

® The establishment of a sys-
tematic procedure for meeting
these needs and the requirement
for regularly reporting ethnle
data to th2 federal government,
while preserving the confidentl-
ality and security of ethnie rec-
ords

Also appointed to the commit-
tee last week as a representative
of the public employment sector
Is Louls Welser, president of the
Council of Jewish Organizations
In Civil Service, Inc.

Governor Wilson has already
directed the State Clvil Service
Department to suspend tempo-
rarily the gatbering and record-
ing of additional ethnie informa-
tion as part of the Department’s
ethnle study and ethnie informa-
tion retrieval system.

The suspension, from Oet, 1,
will remain iIn effect pending
completion of the study and the
report of the special committiee,

Concern Shown

Procedures used by the Civil
Bervice Department for gather-
ing and recording information
pertalning to the ethnic status of
State employees and of individ-
uals taking civil service examina-
tlons, under the Federal Egual
Employment Opportunity Act of
1972 and the regulations prom-
ulgated thereunder, have led to
concern over the possibility that

NYC Retirees
Meeting Nov. 6

NEW YORK CITY-—An orga-
nizational meeting will be held
Nov. 6 with an eye toward form-
ing & New York City retiree chap-
ter of the Civil Service Employees
Assn,

Residents of the five boroughs
of New York City who are re-
tired public employees are in-
vited to come to the session at
3 pm. at the New York City
Region 2 offices, Room 1210, 11
Park Place, Manhattan, The lo-
cation is just off Broadway, and
near Oity Hall,

such information could be used
to adversely affect chances for
employment and promotion.

The Governor also named the
following members to the com-
mittee: Ersa H. Poston, chair-
man and president, State Civil
Bervice Commission; Michael
Whiteman, counsel to the Gover-
nor; T. N, Hurd, secretary to the
Governor; Jean J. Couturier, ex-
ecutive director, National Civil
Service League, Washington,
D. C.; Melvin H. Osterman, Jr.,
director, Office of Employee Re-
lations, Albany; Vernon Jordan,
executive director, National Ur-
ban League, New York City;
Debra Greenburg, NAACP legal
defense and education fund, New
York City, and Vito Castellano,
first deputy commissioner, State
Department of Commerce.

The Governor sald: “New York
State has long been recognized
as & ploneer and leader in pro-
viding equal opportunity for all
its citizens. This administration
is firmly committed to achleving
the goal of equality for all and
I am confiderdt that the findings
and recommendations of this
special committee will greatly
assist us In improving and con-
tinuing our efforts to reach this
most urgent goal."

Middlelsland
Worker Wins

MIDDLE ISLAND — The
Civil Service Employees Assn.
has won reinstatement for
an employee of Middle Coun-
try School District, although 2
representative of the American
Federation of State, County and
Municipal Employees testified
against her,

AFSCME, which was tossed
out as representative by employ-
ees In favor of CSEA, sent a rep-
resentative to testify against the
employee at a grievance brought
by CSEA.

In essence, the employee had
been released In a job cutback
In violation of senlority rules
during the time that the em-.
ployees were represented “by
AFSCME, CSBEA, after being
elected bargaining agent, took
the caze to arbitration, Despite
the adverse testimony of the
AFSCME representative, the ar-
bitrator restored the CSEA em-
ployee to her post.

“CSEA won the case even
though we were interpreting the
contract negotiated by the AFS-
CME," according to Edwin J.
Cleary, regional fleld supervisor,
Irwin Scharfeld, field represen-
tative, handled the grievance on
behalf of the Suffolk Educational
chapter,

Nov. 9 Dinner
Set By Willard

WILLARD — Willard chapter,
Civil Service Employees Assn,,
will hold its anpual dinner-dance
Nov, 9 from 7 p.m. at the Seneca
Falls Country Club, Rt, 80, Sen-
eca Falls,

Reservations should be made
by Nov. 4 by contacting Beverly
McDonald at (807) 868-3111
(work) or (607) 869-5243 (home),
or Bally Wooledge at (607) B69-
5020. Tickets are $7.50 per mem-
ber,

Eleanor Connally

GLENS FALLS—Eleanor Con-
nally, wife of William Connally,
a past vice-president of the Civil
Service Employees Assn,, dled
Sept, 30 at Glens Falls Hospital.

William Connally was an ac-
tive CSEA member and attribu-
ted his success In various Asso-
ciation activities to the patience
of his wife, who “fanned the
flames of my enthusiasm for the
Association  throughout the
years."”

COLONIE BACKS CANDIDATES — The Town of Col-
onle unit, Albany County chapter, CSEA, announced Hs suppert for
Carl E, Touhey, stale Senate candidate, and Fred Fleld, incumbent
Assemblyman, at 2 CSEA cocktall party for the

at the Royal Carribbean Restaurant, Latham. Larry Jeram, center, is
president of the bost group, Others, from left are: two guests from
State ngency chaplers, Jon Schermerbomn of Agriculture and Markets,
member of Albany region political action commitiee, and Jack
Dougherty, representative on OCSEA board of directers from Taxa-
tion and Finance; Carl Touhey and Fred G, FieM Jr,

Y261 ‘6z 1290130 ‘Sepseny, ‘WAAVAT ADIANAS TIAD
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State Job Calendar

(Continued from Page 2)

Associate Actuary (Life) ... v 318,389 20520
Principal Actuary (Life) ... $22,694 20-521
Senior Hydraulic Engineer $17.429 20-136
Assistant Hydraulic Engineer $14,142  20-135
Supervising Actuary (Life) ... $26516  20-522
Peychiatris | .. .. 327,942 20-390

iatrist || )Board Biqiblo}v ropisaii e e $33,704  20-39!
Psychiatrist |ll (Board Certified $35373  20-39|
POONOIIBIIRILL - oo st et et $15.684 20-102
AR AN N $17429  20-103
Associate P:rdvologiﬁ ook e $17 429 20-104
Public Librarians ... .. $10,155 & Up 20-339
Radiology Technologist S ($7.632-$9,004 20-334
Radiology Technologist (T.B. Service) .....($8,079-$8,79 20-334
Rehabilitation Counselor v 314,142 20-155
Rehabilitation Counselor Trainee L.$11983 20.155
Senior Pharmacist i . $14,880 20-194
Senior Recreation Therapist . .. .. ... $12,670 20-553
Steam Fireman ... v $ 7,616 20-303
Stenographer-Typist ... $ varies varies
Stationary Engineer ... ... .$ 9546 20-100
Senior Stationary Engineer ... v 310714 20-101
Specialists in Education ... o [$16,358-$22,694) 20-312
Speech & Hearing Therapist o $10,337 0 20-178
Asst. Sanitary Engineer 514,142 20-122
Senior Sanitary Engineer ... ... ... $17,429 20-123
Senior Occupational Therapist ..$12,670  20-550
Senior ical Therapist ... ... $12,670 20-551
Sr. Speech and Hearing Therapist $12,670 20-552
Senior Recreation Therapist $11,277 20-553
Supervising Dietitian ... $12,760 20-167
Supervising VYeterinarian \ $14,880 20-313/314
Unemployment Insurance Claims Examiner

(Spanish Speaking) $10,714  20-389
Varitype Operator ... ARSI R B Y ] 20-307
Yocational Instructor I-IVY e $9.546 /812,670 20-131/134

Additional information on required qualifying experience and
application forms may be obtained by mail or in person at the fol-

MANHATTAN OFFICERS — Bimalendu Ganguly, right, accepts congratulations from three
Mental Hyglene representatives to Civil Service Employees Assn. Board of Directors following his elec-
tion as president of CSEA's Manhattan Psychiatric Center chapter, The three Board members of-
fering congratulations are, standing from left, Greg Szurnicki, Ronnie Smith and James Barge. Other
Manhattan State officers, scated, are delegate Alma Hayes, second vice-president Floyd Payne, first
vice-president James Fields, treasurer Delores Edge and recording secretary Jean Jones. These and other

officers will be formally installed Iater this month.

lowing offices of the State Department of Civil Service: State Office
Building Campus, Albany, New York 12226; or Two World Trade
Center, New g:’ri. New York 10047; or Suite 750, | West Genesee
Street, Buffalo, New York 14202,

Specify the examination by its number and title. Mail your
application form when completed to the State Department of Civil
Service, State Office Building Campus, Albany, New York 12226,

NEW YORK'S SHARE

ALBANY-—Firms in New York
Btate account for nearly 17 per-
cent of the nation's wholesale
sales and 20 percent of the na-
tion's service receipts, the New
York State Department of Com-
merce reports,

The tale of a firefighter's
heroism is never old or stale.
It is as bright with inspira-
tion now as it was when per-
formed as it will be 50 years
from now when, those as yet
unborn decide to examine
and be inspired by the deeds
which have been and will
continue to be spread across
the pages of the history of
FDN.Y.

Some time ago, Fireman Rich-
ard Montana of Engine 155 in
Staten Island was about to go
off duty. It was a rainy Sunday
morning and it was 8:556 am. . .
& time when some confusion
takes place in most firehouses, It
is known as “change of tours”

The company got an address
for 130 Bay Street and with five
minutes still to go, Dick Mon-
tana decided to roll.

The bullding was over 100
years old, !mpregnated with salt
which the winds from the harbor
had blown its way for over &
century. Wood Jjolst and clap-
board, it was sort of & flophouse
for sallors 'tween trips as well
as for some who would never
sall sgain. FPlimsy cublcles were
added from time {0 time and the
place was & disaster, looking for
& time to happen.

Engine 156 s & rapld water
company thus, one man short at
all times. The man who wasn't
there was needad this day.

Pire was coming out of four
windows on the second floor. Ac-
cess via a flimsy old wooded
stalrway. Montana heard cories
for help from the upper land-
ings and, though flames were
seen seeping through the wooded

(Continued on Page §)

Volkswagen'’s

The Sublime VW 412

The Ridiculous VW Thing
Wae've just reduced the price of the Volkswagen Thing from $3150 10 $2775.* What's o Thing?

The cor that can be anything, The doors come off, the top goes up or down Ithe windshield, to0), ond it
hos on air-cooled rear engine that gives you the traction you need 1o go just about anywhere

('G’“Cipﬂ“ﬂg d“l." OI\'Y.) *Thing (1811 East Coast P.OE, suggested retall price, Loca! taxes and other desler delivery charges additional

DVolkseagen of Amarica

Sublime-to-the-Ridiculous Sale

Qur luxury 412 comes equipped with fyel injection, 4-wheel independent suspension
automatic transmission, steel-belted rodials, plush seots and thick carpeting—all at no extra cost. On top of all this,
your VW deoler is prepared 10 offer you substantiol savings on his remaining ‘74 models

Visit your local authorized Volkswagen dealer and find out why
there are over 4 million Volkswagens on the American road today.

AUTHORIZED
QUALEN
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SCHOOL DIRECTORY

Computer

MONROE INSTITUTE — IBM COURSES

Special PREPARATION FOR CIVIL SERVICE TESTS, Switchboard.

NCR Bookkeeping machioe. H.S. FQUIVALENCY, Doy & Eve. Clamses,
EAST TREM: AVE & BOSTON RD., BRONX — KI 2-5600
115 EAST FORDHAM ROAD, BRONX - 933.6700

Programming
Keypunch IRM-MO.

Approved jor Veir und Foreign Stwdents, Acored, N.Y. State Depi. of Education,

If you wani lo know whal’s happening
to you
to your chances of promotion
to your job
to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here {3 the newspaper that tells you about what is happen~
ing In civil service what Is bappening to the job you have and
the job you want,

Make sure you don't miss a single issue. Enter your sub-
scription now,

The price 1s $8.00. That brings you 52 issues of the Civil
Service Leader filled with the government Job news you want

You can subscribe on the coupon below:

R e R

CIVIL SERVICE LEADER
11 Warren Street
New York, New York 10007

I enclose $9.00 (check or money order for a year's subscerip-
below.
NAME
ADDRESS
oy

tion) to the Civil Service Leader. Please enter the name listed

Dear Friend in the Civil Service —

I am seeking your support for Attorney General Louis J, Lefkowitz,
who has consistently supported the rights of the Civil Service employees.

In his own office, Civil Service employees have been promoted with-
out regard to party affiliation. He has sponsored legislation permitting
expanded reemployment opportunities for retired Civil Service employees.
By his interpretation of the law, he has helped to assure that pension
benefits of Civil Service employees who are reemployed are not endangered
by failure of new employers to obtain required approvals.

The Attorney General's sponsorship of legislation to protect bene-

ficiaries of private pension plans has also been supportive of the rights
and future aspirations of public pension beneficiaries.

In these critical times marked by the very high cost of living, Attorney
General Lefkowitz' emphasis on protection of consumers has made a
significant contribution to the protection of worker's incomes. Some of
the actions taken by his office and legislation which he has sponsored
for the benefit of consumers has been directed toward making more
mortgage money available for prospective home buyers, payment of
interest on escrow and Christmas Club accounts, opposing unjustified
utility rate increases, opposing price-fixing and monopolistic business
practices and protecting credit purchasers in correction of billing errors.

Throughout our history, government service has attracted able and
dedicated citizens, who serve the people faithfully despite great personal
and financial sacrifices required by such unselfish service, If we are to
continue to benefit from government participation by men and women
of high character, government must be responsive to their needs as workers
and as consumers, I believe that Attorney General Lefkowitz has been
responsive to these needs and accordingly, 1 request your support for
his re-election,

Sincerely,
ALEX A. FALK

Let's Keep Attorney General
Lefkowitz On The Job

New York City

Pecple for Lefkowitz — 1974 @ 45 East 45th Strest @

grabbed the old fellow and got- tion: How does a guy get the the producer of the show swears Youth Counselor List
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- .
Good Beginning —
AST week we lauded Governor Wilson for having put
an end, temporarily, to the state's ethnic coding prac-
tices, but took him to task for failing to appoint public em-

ployee representatives to the special committee he appointed
to study the ethnic data gathering procedures.

It is only falr, therefore, to note this week that the Gov-
ernor has corrected the oversight.

Following our editorial last week, Governor Wilson
named Thomas H. McDonough, executive vice-president of
the Civil Service Employees Assn., and Louls Welser, presi-
dent of the Councll of Jewish Organizations in Civil Service,
Ine., to the committee.

It’s not that we expect Mr. McDonough and Mr. Welser
by themselves to reverse any decislon made by other members
of the committee. They are still a minority of two. On the
other hand, they may be part of the majority, since it should
be assumed that all the committee members will be striving
for the best interest of the state and its citizens.

Their appointments, however, do indicate that public
employees will have a voice in the deliberations. Even if they
are outvoted (providing they agree between themselves on
the same recommendation), public employees will at least
have someone inside the declsion-making process, and they
will be able to report to their constituents whether true de-
liberations were made by the committee in arriving at the
recommendations.

Much as we would like to take credit for prodding the
Governor into appointing two public-employee representa-
tives to the special state commlittee to study ethnic informa-
tion procedures, we prefer to praise the Governor's recogni-
tion of public employees' vital interest in the committee's
work.

For The Future

PEAKING of appointments, we hope that we are wit-
nessing the beginning of a new attitude toward em-
ployees on state committees.

To our knowledge, this marks the first time that a rep-
resentative of the Civil Service Employees Assn. has been
appointed to a state task force.

CSEA's exclusion in the past is rather remarkable, since
the union represents 230,000 public employees in this state,
Taken altogether, that 15 a greater voting strength than the
entire population of all but three citles in New York State,

While CSEA vice-president Solomon Bendet, head of the
organization’s New York City Reglon 2, has been In the fore-
front In seeking a resolution in the ethnic coding problem,
it has been another CSEA vice-president, Willlam McGowan,
leader of the union’'s Western Region 6, who has been most
insistent that CSEA be given proper recognition on state
task forces,

Now that Governor Wilson has broken the ice by ap-
pointing a CSEA representative, we dare hope that it is a
practice that will continue in succeeding administrations,

While labor and management may différ on many sub-
Jects, we think both have the welfare of the state and Its
people at heart. Public officials and public employees are
both, in the final analysis, servants of the people,

(Continued from Page 1)
which must be confronted by the
American people is whether we
are prepared to deprive aspir-
ants to public office of this com-
prehensive.

More Leaks

There were leaks reprehen-
sible and Illegal of personal
tax information voluntarily sub-
mitted by Vice President desig-
nate Nelson A. Rockeller. These
unconscionable leaks may have
titillated the public, but inform-
ed them of nothing of any sig-
nificance bearing upon the char-
acter and integrity of Governor
Rockefeller, nor upon his capac-
ity to serve in the office to
which he was designated.

Record Scrutinized

The fact is that Governor
Rockefeller has held a variety of
public offices for a quarter of a
century and served as Governor
of the State for 15 years. During
these years, his record of per-
formance has be¢n evaluated by
the voters on the four occasions
that they elected and re-elected
him as Governor. During those
years, his record has been sub-
Jected to mlcroscopic investiga-
tion by his political opponents,
No one in public life has dis
closed more of himself than
Governor Rockefeller,

Under the circumstances, it ia
unfortunate that Congress has
delayed for more than 10 weeks
in acting on the Rockefeller des-
ignation. The 25th Amendment
was adopted by Congress and
approved by the States as a
method for filling expeditiously
and urgently a vacancy in the
office of Vice President,

Senator Birch Bayh, the chief
architect of that amendment,
sald that its purpose was to “give
the new President the Individual
upon whom he can depend . . .
and help him carry on the tre-
mendous burden of the Presi-
dency."” It was to achieve this
purpose that President Ford des-
jgnated Governor Rockefeller.

One Hearing

It is unfortunate that Con-
gress has not given more atten-
tion to a recent and sensible rec-
ommendation of the American
Bar Association which was made
before President Nixon's resigna-
tion. That recommendation was
for a single joint hearing by the
Senate and House Committees in
filling a Vice Presidential va-
cancy. The ABA stated that such
a procedure would speed up the
process and increate the effec-
tiveness of the inquiry by com-
bining the resources and talents
of both Houses,

On the other hand, if we are
to have all prospective public
officlals expope themsslves
the Indignities of such invasions
of privacy, we may drive the
most qualified and most aensitive
individuals from the public
arena,

The History

Throughout our history we
have had three Presidential-suc-
cession acts and now the Twen-
ty-fifth  Amendmend. Initially,
the Act called for a special elec-
tion In the event of & vacancy
in the office of Vice President,
Subsequently, succession to the
Presidency would have devolved
upon members of the cabinet,
Under more recent law — and
that is still the law today — the
Speaker of the House stands
next in line to become President,
in the abssnce of a Vic» Presi-
dent. The Twenty-fifth Amend.

(Continmed on Page 185)

f‘? Law & You

By RICHARD GABA
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Mr. Gaba is & member of the firm of White, Walsh and Gaba,
P.C., and chalrman of the Nassu County Bar Assccistion Laber
Law Committee,

Lost Pleas At Elmira

Two separate Article 78 proceedings were brought
against the New York State Civil Service Commission by
45 teachers and vocational instructors employed at the
Elmira Correctional Facility of the Department of Correc-
tional Services.

The first proceedings sought to annul a determination
of the Commission which confirmed the action of the Direc-
tor of Classification and Compensation In establishing a
career ladder for State employees In the professional levels
of the Institutional education serles, including the 45 In-
dividual petitioners, The second case sought to reverse the
respondent Commission's confirmation of the action of the
Director of Classification and Compensation denying an
application by CSEA to upgrade the salaries of all civilian
employees of the Department of Correctional Services on
the theory that such employment was unduly hazardous.
The two proceedings were consolidated by court order in
December 1073.

THE CAREER LADDER established by the Director of
Classification and Compensation in 1970 was approved by
the Director of the Budget and confirmed by the Civil Ser-
vice Commission. In substance, it abolished certain titles
and substituted new titles. The career ladder as adopted
also placed Incumbents, including the petitioners, in the
appropriate title based on personal qualification. Since the
new titles affected employees in several State agencies, all
agencies employing individuals in the teachers’' serles, In-
cluding petitioners, were invited to submit their views to
the Director of Classification and Compensation and did
S0, He is charged with the responsibility of job and position
classification, re-classification, allocation, or re-allocation,
pursuant to Section 121 of the Civil Service Law, which
provides that the Director may re-classify the positions of
incumbents to titles allocated to higher salary grades,

The advancement of an incumbent pursuant to this
subdivision is not, and is not to be deemed, a re-allocation.
Re-allocation of titles in a career ladder would make it man-
datory to advance all employees in the title or class regard-
less of merit,

Re-classification, on the other hand, would only advance
upward those Incumbents such as petitioners possessing the
prescribed qualifications, since the Director of Classifica~
tion and Compensation acted pursuant to a statutory man-
date, the confirmation of his work product cannot be judi-
cially annulled if he acted fairly. The petitioners advanced
no reasons that would support their charge of arbitrariness
or capriciousness of the Civil SBervice Commission, and there-
fore, the first Article 78 proceeding was dismissed.

. L .
.

WITH REGARD to the second Article 78 proceeding,
the court sald: “If the respondent acted within its authority
and not arbitrarily or capriclously in affirming the conclu-
slon of the Director of Classification and Compensation
by denying the CSEA appeal, then petitioners' Article 78 pro-
ceeding based on the lssue of hazard must be dismissed.”

The Director of Classification and Compensation was
acting in quas! legislative capacity when he undertook the
task of determining if working conditions of civillan em-
ployees of all State correctional units were 50 hazardous that
sald hazard should be a factor to be considered by him in
determining if the CSEA application for job upgrading on
those grounds should be granted. The court stated that
there was nothing In the law to compel job re-classification
because of hazard, and until such time as the Legislature
acts to set job titles and salaries, the courts are powerless
to write Into the law what they might consider to be In-
adequacies, Accordingly, the second Article 78 proceeding
was also dismissed. Application of Betzler, et al v. New
rnsuummcmmmuum
Ct, Albany County,



Dear CSEA Members:

Thanks for endorsing my candidacy
for State Senator. If elected I'll
carry on in the Walt Langley tradi-
tion...as a feader standing up for

the people of New York State.

If you live in the 42nd District

I'd appreciate your vote on lNovember
5th.

Sincerely,

(2t & J

EXAM 35539 172 McGee Genndd T Albany ... T74
SR MAIL & SUPPLY CLERK 173 Robimson Lynoe Buffalo ... .774
Test Held May 11, 1974 174 Herchenroder § Albany ........774
List Ext Aug. 6, 1974 175 Mauro Theresa V Bobemin ... 772
176 Aeppl Marion E Johnsoa Ciry....77.2
(Continued from last week) 7 ghnic Cynchia Albany .......772
108 Berkowitx F New Hyde Pk ... 80.1 178 Siegel Alan Loudooville .......77.2
109 Vogel Immancel B Patersn ... 800 179 Valente Anthony Waterviier ...77.1
110 Wyles Larry ) Loudoaville .......79.8 180 Webster Viola M Bapside...........77.0
111 Rapp John C Baffalo ..o 798 181 Clenter Joseph Bay Shore ......769
112 Mauro Chester N Schenectady ... 79.7 182 Hicks Durla W Fort Aan ... .76.9
1) K en H A N ROy, X 183 Palmatier R W Bingh 769
114 Fisher Gloria € Avbure .......79% 184 Murphy Beatrice Dewict ... 76,9
115 Lizotte D J Watervlier ... w194 183 Sewoliker Dooald Kinderhook 76.4
116 McGarvey H Malone ... 79, 186 Nowak Bdward ] Latham .76,
117 Smith Maurcen L Meoands 187 Awad Evelyn H Albsay .
118 Price Winifred Brooklyn ... 188 Schaible David West Berne
119 Graves Barbara Liverpool 189 Coffey Michael Schenectady ...
120 Latrdl David C Scotia 190 Barton H W Oneoota ...
121 Peppin Mark N Troy ... o s e i
122 Waite Anoe P Graoville 192 Luvera Tracy A Utiea ...oovrovirnns
123 Andersen Amelis Westeclo 193 Harmon Jack W L City ...ooorone
124 Boggs Michael C Albany 194 Nowak Kathloen Albssy .......76.
123 Dekay D‘E‘:" ""' Auroro 195 Wolclk Samn Kenmore 76,
126 Simmons Karen J Berne ..., 16.6
127 Ovanakl N R West Seaeca .. 793 105 samet D'Z”',".'"u'“'" ,‘,_,12,5
128 Betteam Terry L Horoell .79 198 Keckei Irene Es 76.
129 Kaktins Uldis Albany ..........79 199 Dugsn Thomss ) Vlh!h
150 Brooks Dorothy W Coxsackie ..79.3 200 Scark Scephen K Albany ...
131 Kaufman George Delmar .....79.2 201 Splak Robert ] Waterviiet ..
132 Denny Donald B Buffalo 79.2 202 Duvignon C F Mechanicvil
133 Leone Cheryl D Me Moarrds .., 792 203 Ksenics V ) Bloghamwon
134 Young John R Schenecady ....79.2 204 Danaher Marion Troy .
136 Helaman Gerald Feura Bush 790 205 Keegan Kathleen Port Cra
137 Schlierer R G Slingerlands ... 789 206 Atanasio Sasan Bayport . .
136 Beilfuss V Buffalo ..o : 207 Forgoose € L Awles oonn
139 Durkee € B Hudsoa ... 786 208 Scurn Viocent E Rensselaer ......75.9
140 Furey Scephanie Deer Park ... 783 209 Vanderler K Schenectady 759
141 Seone Faye A Watertown 785 210 Beooks Lawrence Latham 759
142 Gromman Max Flushing J8S5 211 Plis Anne Y Aubufs ..o 79,9
143 Caso Lovise C W Seoeca ... 785 212 Chotkowski 2 F de.u:udy 758
144 Wollt Marion E khlﬂ“lldy 783 213 Furland Joseph Scheoectady e I
145 Caputo Gerard B J83 214 Royce Daniel B Watervliot ... 75.8
146 Yanwormer M ll Alboly ) 782 215 Robi § Bingh g, ]
147 Rush Joba A Buifalo ... TA1 216 Chandler Gail L Buffalo 5.6
148 Cecot Raymond W Albsoy T8I 217 Wismann F A Sound Beach. 75.6
149 Reeves Robert ] Greenfld Cer. 781 318 Siller Rosemary Buffalo 75.6
150 Faton Margaret Scheaectady ... 78,1 219 Plante Terry R Troy ... 756
151 Sefcik Zigmond Waterviiet 78,1 120 Landls Richard Albany 75.6
152 Ssewcayk Harry Duakirk 780 221 Murray Margaret Troy ... 756
15 Barcheser P B Rocheser 8.0 222 Jucobson Marcia Waterville ....75.%
154 Cobhn Feed D Albany 780 223 Quinn Mary A Ogslensburg ... 75.%
155 Tallini Robert Rome . T80 224 Beck James A Wallkill w135
156 Mohr Jay T Sthnddv T80 225 Beoacguisa M J Albany | g5
157 Ferlio Aogeln Poughkeopsis ™0 226 Gitwon Norma E My Moreds . 748
158 McCabe Marjocie Smithtown. .. 779 227 Minchak Joseph Albany 755
159 Suprenant T D Cohoes 779 128 Solder Susen P Tooawaods ... 759
160 Fernet Dennis P Saratoge !u L7790 229 Cole Keaneth R Balleon Spa 754
161 Malament F Poughkeepsie J19 230 Smith Michael P Albany ... 750
162 Petrak E A Wapplogr Fls L1779 201 Parry George K Albany 754
163 Moore H R Troy . 179 232 Smith Lisds A Delmar 754
164 Fleming John ) Troy 77.9 233 Spadaro Ralph G Syrecuse LI54
168 Oliver Patrick Albany 779 134 Veaua Vipor M Brooklyn 154
1606 Dumwon Karen A Wagriow ITHR 23 Quantrille § H Syracwse ... 750
167 Morey Douglas A Hamlin LTTA 236 Rinalli Linde A Schemectady . 75.3
168 Bosrdman Joan M Salamanca 778 237 Wagoner Allee | Bam Berow 753
169 Turcer Shirley Buffale . .....77.7 28 M Ellganor Sch 753
170 Gaston Rachel M Ulser P 776 139 Christy Thomas Buffalo | 753
171 Teibley Mary € Waieeford ... 77.5 240 Swick Jeffrey A Seratogs Spgs..75.3

Letters To The Editor ey

*x * *
United Fund Plea

Editor, The Leader:

In the Metropolitan Region
area, the CSEA, in all branches
of State Government, has con-
sistently cooperated and sup-
ported the annual campalgn of
the United Fund of Greater New
York.

Today's problems indicate that
substantial commitment from all
of us Is very necessary in order
for the Fund's 426 voluntary hos-
pitals, health, social service, rec-
reation and a multitude of com-
munity organizations to continue
to meet the critical needs of

“nearly four million people who

turn to these agencles for help
each year.

When CSEA members are
asked to support the 1674 United
Fund Campalgn in your area, I
hope the response will not only
be favorable, but generous as
well.

The United Fund State Em-
ployees Campalgn presents a
tremendous challenge to all of
us, To meet and surpass last
vear's record will require extra
effort, and we can make it the
success it should be if all of us
contribute our fair share.

Solomon Bendet
President,
New York City chapter

No Endorsement

Editor, The Leader:

I was disappointed to read of
the CSEA political actlon com-
mittee’s endorsement of the in-
cumbent assemblyman in the

(Continuved on Page 10)

241 Przewlocki V A Schenectady...75.5

242 Pfleger P A Tosawands . .....75.3
243 Coffey NmyDOn;hudM 753
244 Lalscona F J Newtooville ... . 75.2
245 Eckharde R G Albany ..ooovvinns 75.2
246 Slavin Richard Troy ........75.2
247 Weatherby R C Warerford ... 75.2
248 Zullo Aathooy L Sarutoga Spg...75.2
249 Keymnowski R Silver Creek ..75.2
250 Flamsburg D M Voorhoesvil ... 75.1
251 Chimelewski Z J Albany ... 75.0

252
293
254
255
256
257
258
259
260
261
162

Moore Richard ) Watervilet, . 75.0
Beajamin L S Rhinebeck
Morgan Maryjane Utica ..
Kuhian Michae! Albany ...
Neary Joha C Fayetteville

McGrath P A Cohoes . ...
Deoce Kutheyn M Ghene
Visooe L Buffalo ...

Willey F M Bay Shore

Ball Timothy K S<ota ............
Mitzel Donald W Astics ...,
Heary Linda A Rensselaer ...
270 Felice Holu: Mlnay
Hickey P Pmo’ou Hes
Heooopoo E E Troy

RN NNN
2232223

273 Christensen S B Williamavil

274 Merrits Stevea Albany ... 4.0
27% Duna Joha R Albsay ............74.1
276 Crom David R Cobleskill ... .74.1
277 North Joaathan !thuu.uéy e 74,0
2178 Willsey Warren Eamt luu ........ 740
179 Glasheen Susan Troy ... L. T40
280 Kanarek Milton Beonx ... 74.0
281 Williams Semuel Brooklyn ...7)9
252 Banaban James J Selkirk .78
283 Dallas William Huds oa........7)7
284 Balley Shirley Delmar 737
28% Nuraberg R G Namat i 736
286 Fleming Joha J Albsoy ........73.6
187 Amon Josephing Scaten Is . 706
288 Hazell Dolly EL I City ..ol 735
269 Youaw James H Hudson Falls. 734
290 Sanderson Joha Clay ..o 734
191 Dinacen M A Solvay LN

292 Henddrick Edward Nassau .....733
03V ke Duniel Sch dy ..73.3
294 Vanalsoyne R ) Albany 753
104 Scanford Joho J Albaoy .. «13)
196 T-leaylWSudhh W5
2197 Brucklier A M Buffalo, .. 732
296 Rywn Tiomthy T Cohoes 752
299 Kewmer Nosmea T Beooklyn 732
500 Wilson Walter R Schenectady .. 7.2
301 Olivieri P A Buffulo ... . 732
302 Dasnley William Wartaw 73,2
503 Halk Muriel Oukdale 733
WM Isass James G Utles = 132
305 Deunch B M Beooklya ... J50
306 Roslane Thelma Elos 75.0
107 Waldorph Perry Albun 719
W8 Lysch Linds A T2

Open Competitive

State Job Calendar

Applications Accepted Until October 21

Written Exam November 23

Associate Chemist (Air Pollution) ......................$17429
Moedical Facilities Auditor, Senior ... ... ... $13404
Medical Facilities Auditor, Associate ... $17.429
Medical Facilities Auditor, Prindpcl e e $21,545
Senior Stenographer ... ... ... $ 8,051

23.451
24-116
24.117
24-118
20989

Applications Acceptoll Until November 4

Oral Exam Nov. Thru Jan. 1975
Public Administration Internships ... $11,164

27480

Applications Accepted Until November 11

Oral Exam In December
Asst Mgr. for Teacher's Retirement

System Investment Accounts ... $17420
Associate Adirondack Park Specialist ... $17429
Associate in Higher Education Opportunity ... $20428
Enterostomal Therapy Nurse, Supvg. . $14,142

27462
27429
27459
27461

Applications Accepted Until November 11

Written Exams December 14

Associate Airport Dev. Specialist (no exam) ......... $21,545
Buoy Light Tender ... $ 6811
Canal Maintenance Foreman ..$ 9546

Canal Structure Operator .3 7616
Office Machine Operator (Various Specialties) ...$ 5,871
Senior Airport Dev. Specialist (no exam) ... .$17.429
Senior Civil Engineer ..o ...$I7 429
Senior Environmental Amlyd
Underwriter

27454
24-123
24-124
24-125
24.127
27455
24128
24-129
24-130

Latest State And County Eligible Lists

309 Dallmann Hams L Albany ...72.9 377 Sacy Carol A W Sand Lake ...70.7
310 Lisi Gregory Richmood .......72, 178 Coyoe Betry Buffalo ... WT0.
311 Haviland IhrhTLyo« T2 379 McMabhon Thomas Treoy

2 n Tod $ Troy 5 Carmen Scheoecady ...
313 Litwiler D A Eimira ey - X ;:? w:.'h B A Albany ...
314 Skubon Helen ] Hurleyville ...72.8 357 Scherer Martha Rexford ... .70,
33 w128 383 Rogers J A TIOY oo 100
316 8 384 Piche Robert ) Waterford .70,
a7 4 385 Lincoln Desoe C Gulrlod Cir ... 70.3
3B & 386 Lafar Daniel B Schenectady ...70.2
319 s w738 347 Woodmansee P R Albany .......70.2
320 Ogpbury David E Guidetland ...72.8 388 H J L Bel 7
321 Wallace Roberr Whiteshoro ;;! 3149 Mikaloais D M Accord ...

322 Holsapple D A Rhinebeck .....72.8 W Al i
325 Moody Derothy M Butfalo 728 301 Ben Dol W Namy o2e:
324 Traynor Patrick Coboes . - Poste, ™ jcoke ....70,
325 Willls Lisds M Scillwater 292 Mivest Racearn, echaie 303

Vanderlio Regis Habmurg

Sayder Joan P Scheoectady ...
Batchelor Bruce Albany ...

Miller Cheryl L Binghamton

Smith Charles F Rensselaer ...
Gorman Richard Balluoa Spa

Evangelista M L I Ciy ...
Pelkey Diane M Syracuse

Corts Jeffrey W Albany

Kruger Richard Amaterdam ...

Kubre Mary E Scheoectady

Petugoa Marlo Brooklyn ...
3 Hartig Richard Amsterdam ..
Primett Francis Meoands ...,
Kahisn Judy A Albasy ...

Ryan Ellen Middietown ... 71.6

WIS W
Skinkle Mary E Albuy SRR,
Scalls Thomas M Elmira ..,

Pasy David NYC .

Wolcort Jack K Ooeonta
Tuttle Glennae M Grevawood

Zoller Josnne M Mechanicvil ...

Cosan Linda C Albany
Smith Dwayne Coroos

Staran  Jacquie Herkimer

Piazza Dennis A Albany .

Robbios Willlam Troy oo
Adama R Amsterdam .,

Dyer Lois § Penneliville
Drozin Harrder Scheneciady
Mesgun B A Albany ...,
Vogel Jeaa B Albaoy
Debetei P K Albauy ...
Guthrle M E Scheoectady
Schenk Linda Weserlo

Rassuusen M L Humvll.l'c‘
Ambustwr R L Beooklys ...

Brucaio MB ulfalo

Linds Valatie .......o.

7I ]
715

JLS

1A
T

T4
N4

wrh
i3

713

R N |
Favler Jennete Baldwioevil ...

T
709
0.7
J0.7

ws10.7

Dinallo Doona G Mechanicvll ...

199 Raffacte D A vmh.. o i

400 Goagolatki P R Troy ... 70.1

401 Hoefs Robert H 70,1

402 Hake David N Albany ... 70.0

403 Onbarn William Delmar ........ 70.0
EXAM 33562

ASSOC CIVIL ENGR STRUC
Test Held June 22, 1974
List Fst. Sept. 19, 1974

Hall Crispin € Troy ...
14 Clamen Werner Waterford ...

17 Kallman W E Beentwood |
18 Greens Milford Syeacuse .
19 Herets Michse! Albany |
Beal David B Albeny | -
21 Harnkern Jobn F 'mun
Fastert Heney T Ravena
3 Hart Bdward J Albany
24 Hager Duniel ) Uldill-

29 Ladege Lenoard Wellsville
Desal Anil § Albsay .
Shah Pravin ) Latham

Rocky 'dll
Porry Richard W Ballos Lk .

¥L61 ‘62 9qong ‘Aepsany, ‘YAAVAT ADIANES TAD
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“ Special Civil Service (Affirmative Action) Committee Report

CIVIL SERVICE LEADER, Tuesday, October 29, 1974

The following report was delivered by
committes chairman Jean Gray. Other
committee members are oco-chalrman
Robert Lattimer, and Nicholas Abbati-
elio, Dr. Canute Bernard, Julia Duffy,
Jimmy Gamble, Timothy Melnerney,
Gerald Purcell, Ernst Strobel, Jack
Welss, and James Welch,

Your BSpecial Civil Service Commit-
tee began functioning as an Ad Hoe
Affirmative Action Committee for the
purpose of being a watchdog over the
Merit System with reference to the im-
plementation of affirmative action pro-
grams by both the State and local gov-
ernments within New York State.

Subsequently, the Committee was
changed and given an expanded respon-
sibllity, being retitled the Special CSEA
Civil Service Committee, This Com-
mittee {s provided for in the CSEA Con-
stitution and By-laws and is charged
with the responsibility of being a watch-
dog on the Merit Bystem, not only with
respect to the implementation of af-
firmative action programs, but with re-
apect to the broad area of public em-
ployment under the Merit SBystem and
under the New York State Civil Service
law.

Since this initial report to the Dele-
gates concerns itself only with affirma-
tive action within New York State gov-
ernmental jurisdictions, all problems re-
lating to affirmative action sctivities or
programs of public employers in the
Btate should be referred to this Com-
mittee for study and appropriate recom-
mendations for action.

At one of our Committee meetings,
we had the opportunity to listen to and
question Mr, Ruperto Rulz, Assistant
Commissioner for Human Rights (the
State Agency charged with the respon-
sibility of reviewing all State affirma-
tive action programs), who informed us
that affirmative action and human
rights problems relating thereto can
only be resolved under the concept of
equal opportunity for all when individ-
wals affected by discriminating prac-
tices, with respect to hiring, upward
mobility and retention, bring such prac-
tices to thelr appropriate representa-
tives such &s your Special CSEA Civil
Service Committee,

As a result of this Committee's activ-
ity In the area of affirmative action, we
have come to the conclusion that there
are two possible problem areas concern-
Ing such programs that we must bring
to the attention of our entire member-
ship.
® First, CSEA must exerclse care In
contractunl employment agreements
with the State and political subdivisions
to assure that we ure not a party to &
procedure which discriminates against
the minority groups and women with
respect to recruitment, upward mobllity
and retention of personnel.

® Secondly, CSBA must be placed In
& position where it can review changes
and minimum qualifications, as well
a5 examination content for State and
local Civil Service positions In order to
protect the Interest of its members and
t0 assure that there are no artificlal
barriers which would prevent Equal
Employment Opportunity for all,

As Chairperson of this Committee, I
strongly urge you Delegates to mandate
the immediate implementation of this
Committee’s recommendations, which
were approved by the CSEA Statewide
Board of Directors on July 10, 1974,
and which are contained In this Com-
mittee’'s report as part of your packet.

This report concerns itself only with
Affirmative Action In Governmental
Jurisdictions and is presented for in-
formational purposes,

L Definition of Affirmative Action:

Affirmative action Involves the es-
tablishunent of programs by employers
almed at eliminating or correcting
present or past diseriminstory employ-
ment procedures with respect to re-
orultment, upward mobility (promotion),
and retention of minority group mem-
bers and females,

I, The Legal Basis for Affirmative

Action:

The following lst designaties the
Laws and Orders requiring equal em-
ployment opportunity and Affrimative
Action:

A. Title VII of the Civil Rights Act
of 1964 (as amended by the Equal Em-
ployment Opportunity Act of 1872).

Title VII prohibits discrimination be-
cause of race, color, religion, sex or
national origin, In any term, condition
or privilege of employment.

The Equal Employment Opportunity
Act of 1972 greatly strengthemed the
powers and expanded the jurlsdiction of
the BEqual Employment Opportunity
Commission (EEOC) in enforcement of
this aw,

As amended, Title VII now covers:
all private employers of 16 or more
persons; =all educational Institutions,
public and private; State and local gov-
ernments; public and private employ-
ment agencies; labor unions with 18 or
more members, and joint abor-manage-
ment commitiees for apprenticeship and
training.

EROC recelves and investigates job
discrimination complaints, and when
it finds reasonable cause that the
charges are justified, attempts, through
coneiltation, to reach an agreement elim.
inating all aspects of diserimination re-
vealed by the investigation. If concilia-
tlon falls, the 1972 Amendment give
EBOC power to go directly to court
to enforce the law, Among other im-
portant strengthening provisions, the
1972 Act also provides that diserimina-
tion charges may be flled by organim-
tions on behalf of aggrieved individ-
uals, as well as by employees and job
applicants themselves, (The lsatter may
also go to court directly to sue em-
ployers for alleged diserimination aec-
tions,)

With these new powers, EEOC legal
actions against employers violating the
law will increase rapldly and slgnifi-
cantly. Five new regional litigation cen-
ters have been established, with substan-
tial legal staff to provide more rapid
and effective court action.

The certainty of increased legal ac-
tion, and consistent record of court-
required affirmative action to remedy
discrimination found under Title VI,
emphasize the advantage of instituting
an effective affirmative action program
voluntarily and speedily.

B. Executive Order 11246 (as amended

by Executive Order 11375).

This Order issued by the President In
19656, requires Affirmative Action Pro-
grams by all Federal contractors and
subcontractors and requires that firms
with contracts over $50,000 und 50 or
more employees develop and implement
written programs, which are monitored
by an assigned Federal Compliance
Agency,

Specific requirements for such “re-
sult-oriented” programs are spelled out
in revised Order No. 4 Issued by the
Office of Federal Contract Compliance,
US. Department of Labor, Those re-
quirements include identifying areas
of minority and female “underutiliza-
tion,” numerical hiring and promotion
goals and other actions to increase mi-
nority and female employment in job
classifications where they are currently
underutilized.

Firms found not in compliance with
Order No, 4 may face termination or
cancellation of contracts or be barred
from future contracts.

Requirements of Order No. 4 are simi-
Jar to court interpretations of Title VII
requirements. The actions suggested In
this Guidebook are in accordance with
Order No. 4 requirements and are neces-
sary for all employers covered by Title
VII whether or not they are government
contractors.

C. The Equal Pay Aot of 1863 requires
all employers subject to the Fair Labor
Standards Act (FLSA) to provide equal
pay for men and women performing
similar work, In 1972, coverage of this
Act was extended beyond employees
covered by FLSA to an estimated 15
million additionsl executive, adminis-
trative and professional employees (in-
cluding academic, administrtaive per-
sonnel and teachers in elementary and
secondary aschools) and to outside sales-
people.

D. The Age Discrimination In Em-
ployment Act of 1967 prohibits employ-
ers of 25 or more persons from diserim-
inating against persons 40-66 In any
area of employment because of age.

New Human Rights Committee

The following report was dellvered by
commitiee chairman Anson W, Wright.
Other committee members are Robert
Floyd, Tyrone Danlels, Floyd Brogsdale,
Patricia Miller, Manuel Ramires, Jack
Gerahty and Ewa Reld.

Raclsm and economic exploitation
still provide the key to understanding
much of the international complication
of this generation. Poverty and infla-
tion are worldwide conditions. Yet it is
in our human nature to see that which
Is far away quicker than what les
under our noses.

In 1973, as Chalrman of the New
Human Righta Statewide Committee, I
sald that the benefits to be gained by
the exercise of efforts for the rights of
others was really an exercise in self-
development and could result in better
rights for all,

This has been proven in the handling
of those cases which were brought to
this Committes for solutions. For where

we were able to perform with satis-
faction we found a greater appreclation
not only for the Committée but for
CSEA ltself. In Creedmoor, at Bronx
State, In Buffalo, at Narcotic Rehab
Centers In New York City and at a
number of social agencles throughout
the State, the work of the Human
Rights Committee was most effective
and appreciated,

Perhaps the most revealing develop-
ment has come about in the response to
requests for cooperation made to the
various regions. It is Indeed revealing
and encouraging to see what happens
when a Reglonal President does all In
his power to make human rights a
reality within the confines of his re-
glonal jurisdiction,

We would lke to lssue again the
challenge for 1475 — if we as & union
are to respond creatively we are golng to
need the help of all — and that means
You!

E, Title VI of the Civil Rights Aot of
1964 prohibits discrimination based on
race, color, national origin In all pro-
grams or sctivities which receive Fed-
eral financial ald. Employment diserim
ination is prohibited if a primary pur-
pose of Federal assistance is provision
of employment (such as apprenticeship,

discriminatory employment practices in
all programs (f such practices cause
discrimination in services provided to
program beneficiaries. This could be
unequal treatment of beneficiaries, or
in hiring or assignment of counsellors,
trainers, faculty, hospital staff, social
workers or others in organizations re-
celving Federal funds, Although Title VI
does not explicitly bar sex discrimina-
tion, various Federal Agencles have pro-
hibited such discrimination in their own
regulations.

F. State and Looal Laws:

Many State and local government laws
prohibit employment discrimination.
When EBEOC recelves discrimination
charges, it defers them for & lmited
time period to certain State and local
agencles with comparable Jurisdiction
and enforcement sanctions. Determina-
tion of which agencles meet this “de-
ferral” standard is a continuing pro-
cess, Procedures of these agencles and
thelr requirements for affirmative ac-
tlon vary, but if satisfactory remedies
are not achleved, charges revert to EROC
for resolution. In any case, employers
should be famillar with requirements
of their local laws,

G. The National Labor Relations Act
and Related Laws:

Discrimination on the basls of race,
religion, or national origin may violate
rights arising under these laws. It mmy
be unlawful for employers to participate
with Unions {n the commission of any
discriminatory practices unlawful under
these Acts, or to practice discrimination
in & manner which gives rise to raclsl
or other divisions among employees, to
the detriment of organized Union ac-
tivity; or for Unlons to exclude individ-
uals diseriminatorialy from Union mem-
bershlp, thereby causing them to lose
job opportunities, to discriminate in the
representation of Unlon members or
non-members in collective bargaining, in
processing of grievances, or in other re-
aspects, or to cause or attempt to cause
employers to enter into diseriminatory
agreements or otherwise discriminate
aguinst Union members or non-members,

H, Title IX, Education Amendments
Act of 1972:

In addition to extending coverage of
the Equal Pay Act, prohibits discrim-
ination on the basls of sex against em-
ployees or students of any educational
institution recelving Federal financial
wnid. Provisions covering students are
similar to those of Title VI of 1964
Civil Rights Act,

I. Other Laws:

Employment discriminstion has also
been ruled by courts to be prohibited
by the Civil Rights Act of 1886 and
1870 and the Equal Protection Clause
of the 14th Amendments to the Consti-
tution, Action under these laws on be-
half of Individuals or groups may be
taken by Individuals, private organi-
zations, trade Unfons and other groups.

In March 1973, Congress amended
Title VII, giving EEOC direct acoess to
the ocourts. As a result, legal actions
have increased substantially, and will
increase far more rapidly in the future,
The impact of legal rulings and court-
ordered affirmative remedies now will
be felt far more directly by employers.

It  important, therefore, to know
what the courts have identified as dis-
erimination prohibited by law, and what
kinds of remedies have been ordered.
The law ls developing constantly: how-
ever, there Is no doubt of the consistent

(Continued on Page 9)



Affirmative Action Plan, Dept. Of Civil Service

PFREAMBLE

The New York State Department of
Civil Service has over the course of
vears, but more particularly during the
past several years, adopted, within the
framework of the Merit System, various
policles, practices and procedures de-
signed to encourage and facilitate the
éntry into the advancement within the
Civil Service of the State of members
of minority groups. These policles, prac-
tices and procedures taken together con-
riltute an affirmative action plan of the
department but they have never been
brought together and presented as such
In a single document.

The United States Civil Service Com-
mission has now requested the depart-
ment to prepare a written affirmative
action plan dealing particularly with the
department’s responsibilities for Merit
System administration In regard to
grant-alded programs in State Agencles,
This formal affirmative action plan s
the program of the Department of Civil
Service for all State positions and agen-
cles under its Jjurisdiction but is pre-
pared primarily In response to the re-
quest of the United States Civil Service
Commission.

POLICY

It has been, and continues to be, the
policy of the Department of Civil Service
to take all measures within its power
to assure equal opportunity In the public
service In the State of New York—that
ls. consideration of applicants and em-
ployees on the basis of their qualifica-
tlons and potential without regard to
such factors as political affiliation, race,
color, national origin, sex or religious
creed. This 1s a basic prineiple of the
Merit System In New York State. The
mere pronibition of discriminatory prac-
tices, however, will not assure full fair.
ness In employment. An affirmative ac-
tion plan is required to work toward
that goal. Accordingly, the Department
of Civil Service promulgates the affirm-
ative action plan set forth herein be-
low.

It shall be the duty and obligation of
all employees of the Department of Civil
Service to support and ald in all proper
ways the implementation of this affirm.
ative action plan.

ADMINISTRATION OF AFFIRMA-
TIVE ACTION PLAN

Each Division of the Department of
Civil Service shall deslgnate an Affirm-
ative Action Officer. SBuch officer shall
be a high ranking employee of the Divi-
sfon and shall report directly to the
Divislon Director, The Affirmative Ac-
tion Officer In each Division shall have
the following responsibilities:

1. To take action commensurate with
his authority and in other instances to
recommend action to higher authority
necessary to carry out those aspects of
this affirmative action plan that fall
within the programmatic area of his
Division,

2. To take action to Ilmplement and
facllitate approved affirmative action
plans of the other State Agencles inso-
far as they affect or are affected by
activities of his Division.

3. To i{dentify and recommend new or
additional measures to strengthen and
expand this affirmative action plan,

4. To make periodic progress reports
to the Executive Office.

The Affirmative Action Officer of
the Career Opportunities Division shall
be responsible for coordinating affirma-
tive action efforts between the Depart-
ment of Civll Service and other State
Agencies. The Affirmative Action Offi-
cer of the Municipal Service Division
shall be responsible for coordinating
affirmative action efforts between the
Department of Clvil Service and Mu-
nicipal Agencies.

The coordination of the affirmative
action efforts of the respective divislons
shall be the responsibllity of the Execu-
tive Office and shall be assigned pri-
marily to the Deputy Administrative
Direotor. He shall be assisted by an
Affirmative Action Committee which
shall be comprised of the Division Af.

firmative Action Officers. Such Com-
mittee will select & Chairman (which
office may be rotated) and will meet
regularly to evaluate progress and de-
velop new strategies for affirmative aec-
tion. Subject to general direction of the
Deputy Administrative Director, the
Commtitee will have operational respon-
sibility for the Affirmative Action Plan.

In order to develop and eénhance af-
firmative action capabllity for the en-
tire State service, the Department of
Civil Service sets forth and establishes
this Affirmative Action Plan,

Each Divislon of the Department of
Civil Service has a positive action role
i implementing the pollicy of affirmu-
tive action. To that end, the following
responsibility of the several Divisions
are enumerated:

THE CAREER OPPORTUNITIES
DIVISION WILL:

1. Provide technical assistance o
grant-in-ajd agencles, and other agencles
as time permits, in developing their af-
firmative action plans,

2. Encourage State Agencies to avall
themselves of the services provided so
that maximum effectiveness of affirma-
tive action may be obtained throughout
the State service.

3. Provide a trained, ethnleally bal-
anced staff of recrulters who can be
utilized to meet specific recruitment
goals of affirmative action plans.

4. Maintain personal contact with the
various community and employee or-
ganizations which can provide assist-
ance in recrulting for specific needs, and
utilize such groups in meeting thess
needs.

5, Provide training to recruiters sta-
tioned In other agencles or offices in the
proper techniques of recruiting to meet
particular program needs.

6. In conjunction with the Classifica-
tion and Compensation Division, assist
agencies in setting up career oriented
training programs which will provide
advancement and upgrade capabllities
10 the disadvantaged,

THE CLASSFICATION AND
COMPENSATION DIVISION WILL:

1. Review on a continuing basis all
minimum qualifications to establish
that they do not pose artificial barriers
W the employment of particular classes
of individuals,

2, In cooperation with the Career
Opportunities Division, develop career
ladder and trainee programs to ensure

merited advancement within State ser-
vice,

3. Evaluate jobs for possible restruc-
turing so that all cltizens of New York
State will be provided with an oppor-
tunity for employment in the State ser.
vice,

THE EXAMINATIONS
DIVISION WILL:

1. Establish a validation program W
assure that recrultment and selection
are job relevant, performance related
and unblased. To this end It will:

(a) analyze jobs for purposes of spe-
cifying the knowledge, skills and abil-
Hies needed to perform the appropriate
duties of the positions involved,

tb) evaluate the oritical Incidents in
job performance which reveal different
levels of competence in the perform-
ance of the duties of the positions, and

1¢) develop selection and performance
measures which are job relevant and
unblased.

2, Conduct positive recruitment pro-
grams to reach target populations,

3. Collect data on race, sex and other
incidental variables of open-competitive
and promotion examination candidate
and potential candidate populations so
a5 to evaluate all steps in the selec-
tion procedure including recruitment,
selection and placement, with regard to
blas, Intentional or unintentional.

4, Refer agencles seeking examination
assistance to the affirmative action
plans' technical assistance staff, when
it appears that affirmative action
might be appropriate,

5. To bring all instances of apparent
bias in the use of eligible lists to the
attention of the Affirmative Action Of-
ficer for further action

THE PERSONNEL SERVICES
DIVISION WILL:

1. Apply affirmative action principles
in the establishment and conduct of
training programs which support career
development. These Include:

(@) Pre-service Training.

() Orientation 0 government,

(¢) Principles and practices of equal
employment opportunity for managers,
employees, and pre-service trainees.

(d) High School! equivalency courses,
and

{e) Tultion-free courses In specific
Job-related skills or subjecta,

2. Conduct management development
programs o increase the awareness and
effectiveness of management In dealing

Lydia Clark, director, EOC deferral unit, speaks on affirmative action at the OSEA
Convention at the Hotel Concord as Jean Gray listens,

with problems, attitudes and commid-
ment to equal opportunity and non-
diseriminating principles,

THE MUNICIPAL SERVICE
DIVISION WILL:

1. Take positive steps to contact Mu-
nicipal Civil Service Commissions to
encourage and assist them In the for-
mulation of appropriate affirmative ac-
ton plans.

2, Act for the Civil Service Depart-
ment in discharging such responsibilities
a5 may be assigned to the Department
for review of affirmative action plans
for local Merit System Agencles.

THE EXECUTIVE DIVISION WILL:

1. Develop a detalled affirmative ac-
tion plan with regard to the staffing
of the Department of Clvil Service. This
plan will provide the means for this
agency to become a model for other
State and local agencies with respect
to equal employment principles.

2, Review existing legislation for its
conformity with equal opportunity prin-
ciples, and propose such new leglslation
a5 15 required to facilitate affirmative
aotion In achieving full Implementation
of these principles.

3, Develop the necessary procedures,
records and reporting systems to ensure
efficient operations, and the capture of
data for evaluating the effectiveness of
the affirmative action plan, and to meet
such demands as may be placed on the
department or data in this area.

Special

(Continued from Page 8)
trend in ocourt decisions, developing
these basic principles:

¢ Employment discrimination, by de-
finition, Is class-wide discrimination.
Where it 1s found to exist, action to
eliminate {t must apply to all members
of the “affected class” to which an
individual complainant belongs. This
concept of “class diserimination” has
been very broadly Interpreted by the
courts,

® 1t is the consequences of employ-
ment practices, not the intent, which
determines whether discrimination re-
quiring remedial action exists,

® Any employment practice or policy,
however, neutral In intent, and how-
ever fairly and impartially administered,
which has a “disparate effect” on mem-
bers of 8 ‘“protected class” (those
groups specified In the law) or which
perpetuates the effect of prior diserim-
inatory practices, constitutes unlawful
discrimination unless it can be proven
that such policy is compelled by “busi-
ness necessity.

® In the words of Supreme Court
Chlef Justice Warren Burger: “Under
the (Cvil Rights) Act, practices, pro-
cedures, . neutral on their face,
and even neutral in terms of intent
cannot be maintained i they operate
to freeze the status quo of prior dis-
criminatory employment practices. . .
Congress directed the thrust of the Act
to the consequences of employment
practices, not simply the motivation."

® Statistles—such as highly dispro-
portionate representation of minorities
of females In any Job classification in
relation to their presence in the popu-
Rtion or work-force—constitute strong
evidence of discriminatory practices,
Where such statistics exist, the burden
of proof Is on the employer to show
that they are not the result of overt
or Institutional discrimination,

® To justify any praotice or policy
which has “disparate effect' on groups
protected by the law, an employer must
demonstrate compelling “business neces-
sity" and thwt no alternaitve non-dis-
criminatory practice can achieve the
required purposes,

Courts have Interpreted “business
necessity” very narrowly, requiring over-
riding evidence that a discriminatory
practice 15 “essential” to safe and of-
ficlent operation of the business, and/or
a4 showing of extreme adverse financial
impact.

(Contined Next Week)
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CIVIL SERVICE LEADER, Tuesday, October 29, 1974

Letters To The Editor

(Continued from Page 7)
13th A D. (Nassau County).

As a resident of sald district,
I have followed closely Mr.
Jones's record. Let me be quite
candld and remark that my as
semblyman has a marvelous rec-
ord of speaking one way and
voting another, He i no friend
of unions or organized labor,

As a member of CSEA, I be-
lleve Sam Millman, the Demo-
cratic challenger in the 13th
AD, should have been endorsed.

Edward M, Myers,
Bellmore

Donate Blood.

The Most Precious Gift.
Call UN 1.7200.

The Greater New York
Blood Program.

New Guided Tour Program

Police Commissioner Michael
J. Codd announced last week the
inauguration of a gulded tour
program for the New York City
Police Department Headquarters
building at One Police Plaza.

The tours will be conducted
twice daliy, at 10 am. and 1 pm.,
Monday through Friday. Exhib-
its In the lobby will include a
19th Century horse-drawn wagon
and mannequins of police of-
ficers in the 19th and 20th Cen-
tury uniforms. Among the tour
features are the “911" communi-
cations center and a slide pres-
entation of the various services
and operations of the depart-
ment. For more information call
374-5322.

‘,
~
¢y Admission
(S

X

BOAthues &ho |
Under One Roo |

Open 10:30.6,

SPECIAL EXHIRT ,
imdian mINIAtURE pamtinGs
ARts and antiques |

IT'S ALL AT 962 THIRD AVE.

688 2293 (ver STih anc BN Sty )

Sun. 1.6
Closed Fridays

nponLy LONGEST
RUNNING SHOW ON BROADWAY

' There's a reason for that!

ROYALE THEATRE ' 45TH STREET W of BROADWAY
(SEE ASC ADS FOR DF TALS)

New Federal Guidelines
For Maternity Leave

New guldelines for women on
absence leave for maternity rea-
sons have been issued by the
U. 8. Civil Service Commission.
They are designed to Insure that
Federal leave policies are applied
to pregnant employees In the
same manner in which they are
applied generally,

The principal changes from
previous policy are as follows:
The former guldeline suggested
a 6 weeks' absence before dellvery
and 8 weeks after the birth of a
baby., This has been removed
and no specified time is included
In the instructions. The length
of absence from work is to be
determined by the 2mployee, her
physician, and her supervizor on
an individual case basis,

The former guldeline against
advancing sick leave for preg-
nancy has also been eliminated.
Rather, the same policles, regu-
lations, and procedures that gov-
ern advancing slek leave gener-
ally, should be applied in preg-
nancy cases too,

Prior policy contained no state-
ment that continued employment
should be assured after an ab-
sence for maternity reasons, al-
though most agencies made such
an effort. The new guidelines
emphasize the employing agen-
cy's responsibility for continued
employment in the same or com-
parable position following the
maternity absence.

Previously, the term ‘“mater-
nity leave” appeared throughout
the Instructions and guldance
provided to agencies on this mat-
ter. This term has been replaced
by “absence for maternity rea-
sons” in recognition of the fact
that under the law there is no
special kind of leave called "ma-
ternity leave," Just annual leave,
sick leave, and leave without pay
The change is expected to help
eliminate such a misunderstand-
ing.

The new federal guldelines also
provide that a male employee
may request only annual leave or
leave without pay (le. not sick
leave) for purposes of assisting
or caring for his children or
the mother of his newborn child
while she s Incapacitated for
maternity reasons. Approval of
leave for this reason should be
consistent with the agency's pol-
lcy for granting leave in similar
altuations, and each leave request
should be considered on its own
merita,

New Federal Elections Law

Opens Political Activity
A new federal elections cam-
paign law has freed several mil-
lion state local and government
workers from the prohibitions
against partisan political activity
contained in the Hatch Act, The
changes In the law don't affeot
federal workers as of yet, but
it & extremely likely that federal
employee unions will push next
year for the same lberalization
of the 1639 law that the 12 mil-
lion state, county and city em-
ployees now have.

Untll President Ford signed
the act into law, state and local
government workers who are
pald In whole or part with fed-
eral funds were under the same
Hatch Act restrictions as federal
workers. Now state local workers
may serve as officers of political
clubs or parties, organize or re-

organize political clubs, sell tie-
kets or ralse money for political
causes, solicit votes, serve as
delegates to political conven-
tions and address conventions or
act as election officials.

The only thing that state and
local people may not do now In-
clude being candidates for elec-
tive office In a partisan elec-
tion, to use their authority or in-
fluence to tamper with an elec-
tion or nomination, or direotly
or indirectly coerce fellow em-
ployees to work in or contribute
to campalgns,

The 600,000 member American
Federation of State, County and
Municipal Employees is expected
t0 use these new found freedoms
under the new campalgn law to
strengthen its political muscle at
the courthouse and state house
level.

SAVE MONEY, ENERGY
WEATHER STRIP WINDOWS

Federal Budget Cut

News sources In Washington
expect that the federal budget
that will go to Congress next
January will reflect relatively
hard times for most federal op-
erations. Job outs are anticipated
In most agencles; slowed funds
for programs (except In energy
canservation fields) are also an-
ticipated, and monetary re-
straints that will have the effect
of slowing promotions are also in
the offing. President Ford, the
sources say, has given the Of-
fice of Management and Budget
the order to cut costs, and this
will be most strongly felt in the
salaries and expenses section of
each agency money package,

Bldg Engineer List

ALBANY—A senlor bullding
electrical engineer elgible list,
resulting from open competitive
exam 24-184, was established
Oot, 18 by the state Department
of Civll Service, The list con-
tains 11 names.
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s a mile-a-minute adventure excitement!”
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—Kathleen Carroll, NY Daily News
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CANDIDE AT THE BROADWAY THEATRE

THE MOST DYNAMIC MUSICAL
ON BROADWAY
IS AT THE SHUBERT THEATRE —

-

QOVER HERE!

SHUBERT THEATRE 223w 46m 51 MY C /200 0000




State Promotional
Job Calendar

Applications Accepled To October 15
Written Exams November 2-3
Interdepartmental Promotion !xm

Senior Stenographer . .69  35-603
Somor Stenographer (Law) 69  35.604
vg. Toll Collector . . (A L 38R
Toﬁ Section Supervisor ¢ 35.623
*Salary varies with agency.
Correctional Services
Senior Commissary Clerk . 69  35-593
Principal Commissioner Clerk . .. . G-12  35-594
Health
Associate Medical Facilities Auditor G-23  35-601
Principal Medical Facilities Auditor .. .. 627  35-602
Senior Medical Facilities Auditor G-18  35-600
Senior Sanitary Chemist .G-18  35.595
Laber
Senior Chemist (Industrial Hygiene) . .G-18  35.511

Applications Aceepted To llovelher 4
Written Exam December 14

Interdepartmental
Senior Civil Engineer ... G-23 35-616
Departmental

Administrative Aide . ... G-11 35-581

Agriculture & Markets
Supv. Dairy Products Inspector e G-19 35624
Senior Dairy Products Inspector (FERTE AT G-16  35-625
Supv. Farm Products Ins rercirmsienisnene i e l9 35626
Senior Farm Products Inspector ... ... G-16  35-627
Supervising Food Inspector ... .. .. ... G-16  35-628
Senior Food Inspector . KR e T G-16  35-629
Senior Horticultural lmpoc'or et AvaR G-16  35-630
CRIOE NERE TRBOEIOE ... srerssisisiensrereirars 621 35631
Supervising Meat Inspector W G-19 35-632
Senior Meat Inspector ... ... G-16 35633
Associate Marketing Rep. .. . ‘ 6-19 35651
Senior Marketing Representative .. ... ... G-15  35-652
Chief Marhﬂng Representative .. ... 622 39036
(Oral exam held in Dec. 1974)

Audit & Control

Principal Retirement Benefit Examiner ...G-20 35641
Associate Retirement Benefits Examiner G-17  35-642
Senior Retirement Benefits Examiner . G-14 35643
Retirement Benefits Examiner : G-l 35-644

Correctional Services
Correction Captain ; G-24  35-635

Dept. Of Transportation
Canal General Foreman G-17  35-647

Environmental Services
Senior Environmental Analyst R G-18  35-655
Principal Fish & Wildlife Tochnlcun e =14 35857
Senior Fish & Wildlife Technician ... .6-10  35.658
Associate Director, Div. of Pure Water G-34 39044
(Oral exam held in Dec. 1974)

Executive
Supervising Natural Disaster
Civil Defense Representative 6-22  39.046
(Oral exam held in Nov. 1974)
Health (Exch. of Hospthls)
Senior Radiological Chemist ... . .. ... . G-18  35-683
(Labor (Shh Insurance Fund)

Associate Underwriter .. ... . 621 35-636
Senior Underwriter .G-18 35837
Underwriter . G-14 35-638
Principal Underwriter ............................... ..G-24 39045
(Oral exam held in Nov. 1974)

Teachers Retirement
Se. Retirement Benefits Examiner .. ... ..G-14  35.645
Rotirement Benefits Examiner LSl 35-646

Continuous Recruitment
Senior Hydraulic Engineer .6-23  30.202
Assistant Hydraulic Engineer ... G-19 30203

Additional information on required qulifymg experience and
exam subject can be obtained by requesting a job announcement
from the state Dept. of Civil Service or your state agency

Rogiml offices of the Dept. of Civil Services are located at
the World Trade Center, Tower 2, 55th floor, Manhattan 10047,
488-4248; State Office Compu Albmy. N, Y, 12226; and Suite 750,
| W. Genesee St., Buffalo 14202,

Applunhmo obtain announcments either in or by
sending a uhmpod self-addressed envelope with request. Be
sure to the exam title and number.

KEY ANSWERS

EXAM 4105
HOUSE PAINTER
Test Held Ootober 12, 1974

Of the 607 candidates called to
this exam, 443 appeared. Candi-
dates who wish to flle protests
against these proposed key an-
swers have until the 13th day of
November 1974 to submit their
protests in writing, together with
the evidence upon which such
protests are based.

1,Ci 2, B; 3,C 4 C; 5 A

6, D; 7 A: 8 B: 9 B; 10, C;
11, A; 12,B; 13,C; 14, D; 15, D
16, B; 17, B; 18, D; 19, A; 20, C

21, B; 22, D; 23, D; 24, B;
25, C; 26, D; 27, D; 28, B; 20, D:
30, B; 31, A; 32, A; 33.D; 34, D
35336.\311\30 ; 38, A;
40, C;

41, C; 42, C; 43, C, 4, C;
45 B; 46, A; 47, A, 48, C; 49, A;
50, C: 51, B; 52, D; 53, C; 54, C;
55, B; 56, D; 57, B; 58, C; 59, B;
60, A
61, A; 62, C; 63, D; 64, A;
65, A; 66, B: 67, B 68, C: 68, C!
70, B,

EXAM 4568

PROM TO FOREMAN
(POWER DISTRIBUTION)
Transit Authority
Test Held October 12, 1974

Of the 175 candidates called
to this exam, 121 appeared. Can-
didates who wish to file protests
against these proposed key an-
swers have untll November 13,
1974 to submit thelr protests, in
writing, together with the evi
dence upon which such protests
are based.

1, D; 2,B; 3, C; 4 D; 5.B
and/or D: 6. A; 1,D. 8 A; 8, C;
10, A; 11, B; 12, A; lasmd/o
D: 14, C: 15, B; 16, C; 17, A;
18, C; 18, B; 20, D;

21, C; 22, D; 23, B; 24, C;
25, A; 26,C; 27,C; 28, D; 20, A
and/or B; 30, B; 31, A; 32, B:
33, D; 34, D; 85 B; 36, C: 37.D;
38, A; 39 B, 40, D;

41, A; 42, C and/or D; 43,

Transit Authority
Test Held October 12, 1974

MABSTOA Is Held
To Fair Test Bylaws

Employees of MABSTOA
(Manhattan and Bronx Sur-
face Transit Operating Auth-
ority) have been accorded
judicial recourse for com-
plaints of testing procedures
of the authority that are un-
fair or not competitive as a
result of a recent declsion by
Justice Sidney H. Asch.

Although MABSTOA is a sub-
sidiary of the New York City
Transit Authority, the operating
authority is a private corporation
and as such its employees do not
have the status of civil servants
nor the statutory and judiclal
protections of such status.

The declsion resulted from a
case brought by Harold Martin,
& dispatcher with the authority
who, after taking a promotional
exam to senlor dispatcher, con-
tended that fair testing proce-
dures had been abused, Mr. Mar-
tin had specifically complained
that examinees taking the oral
on the second day of testing had
knowledge of the questions from
leaks by those who were tested
previously, Mr, Martin also has
brought into question the in-
structional sessions held by
Thomas McCarrick, an officer of
MABSTOA.

Justice Asch referred Mr.
Martin's specific complaints to a
referee for further investigation;
the Justice also rendered an
opinjon  effecting MABSTOA
which, according to Mr, Martin's
counsel (the law firm of Mwray
A. Gordon), s without precedent,
The decision, in effect, says that
the court will hold MABSTOA to
its own bylaws that provide for
falr and competitive testing.

Judge Asch clarified the ne-
cessity for MABSTOA, unlike
most private corporations, to
have fair testing procedures.
“MABSTOA," he sald, "ls more
than & private corporation, It
Is a private benefits corporation
engaged In the performance of &
conventional and essential ser-
vice for the public.” Because of
the Quasi-public pature of the

corporation Judge Asch held
that “fair and competitive ex-
aminations are needed to assure
the public of competence In the
performance of public functions.”

Of the 105 candidates called
to this exam, 76 appeared. Can-
didates who wish to file protests
against these proposed key an-
swers have until November 13,
1074 to submit their protests, in
writing, together with the evi-
dence upon which such protests
are based.

1, B; 2, C; 3, A;

8, Band/or D; 7, C; 8,
10, C; 11, A; 12, C; 13
15, B; 16, A; 17, C; 18,
20, A;

21, A; 22, D; 23, B: A
25,B; 26, C; 27, A; 28, B; D:
30, B; 31,B; 32,C: 33,C; 34, B;
35,C; 36, C; 37, D; 38, C; D:
40, B;

41, C; 42 B: 43, D; &4, A;
45,B; 46, D; 47, C; 48, A; 40, B!

(Continwed on Page 15)
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Do You Need A

721 Broadway, NY 3 (at 8 8t)
Pleate write me free sbout the

L

CALL THE

Call563-7450

Your Direct Line for

WHATEVER THE OCCASION
Luncheon, Dinner, Shower,
Wedding, Bar Mitzvah,
.. Yor 8 guests or 800 . .,
let us plan a party to suit
your taste and budget, at
one of more than
200 RESTAURANT & MOTEL
facilities in Manhattan
that we represent, at
NO COST TO YOU!

We are paid by the house,
(like your Travel Agent)
and we guarantee you cannot
get 2 lower price than we
quote. But time is of the
essence; call right now for

PARTY PLANNING | (nformation, especially for

NO FEE!
NO OBLIGATION!

CHRISTMAS AND NEW
YEAR'S OFFICE PARTIES,

STUDY NOW
For The Exam For
ADMINISTRATIVE AIDE

(G-11/New Yock State

Scheduled for Doe 14

Get This Up-to-Date Book Which Includes Material on:
Y 1— Reasoning and Drawing Logical Conclusions.

2 — Understanding and Interproting Written Material,

3 — Preparing Written Material,

4 — Armanging Numerical Data in Tables,

National

(516) 935.5800
Gentlemen:
Plosse send e  the

Ddh-vx

Learning Corporation
20 DuPont Scoer, Plainview, N.Y. 11803

w

(pl- lli-ll

CSL/102974
book  for

14

=5 3
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ALBANY — Included in New
York State's extensive private
banking structure are 283 state
and national commercial banks,
with 3,108 operating offices lo-
cated throughout the state, rep-
resenting nearly $150,100,000,000
in total assets, the State Com-
meroe Department reports.

Keep On Truckin’

ALBANY—New York State is
served by nearly 1,000 trucking
ocompanies, the State Commerce
Department reports. These can
reach 50 percent of the U.8.

population within two days
trucking distance of any loca-
tion In the state,

000 0
City Open Continuous

Job Calendar
Competitive Positions

Title

Architectural Trainee

Landscape Architectural Trainee
Psychiatrist ... L)
Public Health Nurse
School Lunch Manager
Shorthand Reporter

Salary Exam No.

$11,500 4135

$11,500 4157

i .. $17550 4200
$11,950 4165

.$ 9900 4201

$ 7800 4171

OPEN COMPETITIVE — Additional information on required qualifying
education and experience and exam subject can be obtained by request-
ing a job announcement in person or by mail from the Dept. of Personnel

n Section, 49

Thomas St., Manhattan, 10013 or the Intergovern-

meptal Job Information and Testing Center, 80-04 161 St, Jamaica,

Queens, 11432. Be sure to specify the exam

number and title and, if

requesting an annonucement by mail, a stamped self-addressed envelope.
PROMOTIONAL — These titles are open only to those already employ-

ed by the city in various agencies.

REAL ESTATE VALUES

Farms - NY State

GREENE NY 3V: HRS NYC
4 ACS BARN $14,900
Poad 450" om River Terms

Lll‘! barn. Level, tillable uld.
views. Boat, fish,
S-K.S R!.W 2146917274 Ever 619 5131

SPFD GARDENS 437,500

4 BDRM BRICK CAPE
Det on 4000 sq ft of garden grouncls
plus niteclub bemt, gar & many xtras,
Completed from top to botcom, Call
for spptmi. A resl good good bay!

QUEENS VILL $41,990
DET LEGAL 2-FAM

! . whith two § e spos plus fin
bamt, gar. All this oa garden grounds.
Priced for a fas sale, Terrific value
ot this pricel!

QUEENS HOME SALES

Houses For Sale - City Line
CUSTOM HOUSES, So, Floral Park,
Mige. available, 15% dowon. Musm see
to believe. $47,000.$60,000, Call 633-
9638,

VETERANS

If you have served in the military
and have an hooorsble discharge you
uce enticded 0 buy w home withour
any cash down payment.

CIVILIANS

You can’t buy s home withoout a
cuh dowm payment, but you cam
buy n $30,000 home for just $250
or & $35000 home for jus $1.,750
down, Over 150 1 & 2 family
properties available,

Morigage Money Plestifwl ~— We
bandie ouly the better areas of Queens

Call now for more information.

VE'I’S $500 CASH
723.8400
MOTHII/DAUGHT!I
FULL PRICE $28,990

A uue showplace with 8 me, 2 full
baths, 2 kiwchs, fully detached on
47x100 land with garage.

VETS $500 CASH
BTO 723-8400

Save A Child—Donate Blood
Call UN 1-7200

17013 Hillside Av, Jamaica AMWAY
OL 8-7510 297-4221
' For Sale - Condominium
ST ALBANS $29,990 Florid
Super apecial price for this lage 4 2 > hd a
bdrm  home, Formal din mm, mod CORAL SPRINGS, FLA., nr. Pompano
kitch & bath Iz garden grosods & Beach, 1 Bdrm, 1 Bath, Condo, w
pyvt gar. Vacant, Move in 2 weeks carper, 317,500, to be comp, end of
venr, pools, recreation ball  Evags.

Wkrmh (212) NI 587”

BRYANT LAKE
BEAUTIFUL! 2.5 acre wooded cormer
parcel. High elevation, good views,
minutes w© S-mile lake. $4,160, 209%
down. Owner. J. Sweenie, Chestettown,
N.Y, 12817,

Farms - N.Y, State

FALL Camlog of Hundereds of Real
Estate & Busioess bargains. All types,
sizses & prics. DAHL REALTY,

Cobleskill 7, N. Y,

I G e e b - Florida i

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our com per 4,000 Ibs
S enburg from New York Ciy,
$343.20; Philadelphia, $533.20; Hasfrord,
Conn., 4000 Ibs, $612.80. or am et
mate 0 any destination in Flocida,

Write
SOUTHERN TRANSFER
and STORAGE CO,, INC.

Tel (813) 822.424)

DEPT. €, BOX 10217
ST. PETERSBURG, FLORIDA, 33733

VENICE, FLA, ~— INTERESTED?
SEE M. N. WIMMERS, REAL
ZIPF CODE 33395

Highland Meadows

Offers you the good way of life
in o § Star r with & § Year
Lease with l\omn priged from
$7.99%.00,

MHIGHLANDS MORILE HOME
SALES, 4689 N. Dixie Hwy..
Pompano Beach, Fla, 33044,

FLORIDA JOBS

Foderal, Stats, County, City,
FLORIDA CIVIL SERVICE BULLETIN,

$5 yoarly, § lssues.

P.O. Box 410846 L,
Miomi, Fle. 33161

m-nmlllv

Jor railroads; a 14,500-mile mod-
ernized highway system and the
nation's greatest superhighway,
the Govemnor Thomas E. Dewey
Thruway; 19 airline alrports in-
cluding 11 jJetports; an 800-mile
free waterway system; the Port
of New Yark on the south, and
the St. Lawrence Seaway on the
north through which 80 percent
of the world's merchant ships
can reach Buffalo, Rochester,
and other inland ports, more
than 1,100 miles from the sea.
The New York State Department
of Commerce calls it “an indus-
trial growth-land."

Atomic Power?

ALBANY - New York State
already generates more electric
power than any other state east
of the Mississippl, the New York
State Commerce Department re-
ports, But owing to the demands
of a growing industrial complex,
work ls under way to Increase
the available power capacity by
80 percent by 1980—much of it
through nuclear generation,

Fischetti Backed In Race
For SI Civil Court Judge

STATEN ISLAND—Gennaro (Jerry) Flschettl, a Work-
men's Compensation Board referee and long active in the
New York City chapter, Civil Service Employees Assn.,, has
earned the endorsement of the chapter, New York City

Region 2 and the state-wide po-
litical action committee in his
current race for judge of the civil
court on Staten Island.

He §5 running on the Republi-
can and Liberal lines In the vot-
ing Nov. 5.

Solomon Bendet, chapter and
region president, in a statement
sald In part:

“Gerry Pischettl, according to
the Staten Island Advance, was
trained to be a judge, while his
opponent Is a political appointee,
fllling & vacancy of an unexpired
term.

“For the past 12 years Gerry
Flschett! has been a referee on
the Workmen's Compensation
Board, where he has rendered
Just decisions to thousands of
employees injured while on the
Job, Referee Fischettl's record
for justice Is hard to beat, His
reversal rate s one for every
thousand cases handled.

HURRY WHILE THEY LAST!

AT THESE '73 PRICES
THEY'RE GOING FAST!

2 Level, 3-Bedroom Town Houses

Directions: Taconic Pkwy Nori

H4 Wen to Exit 12 (l‘uhkill)
Left 2/10 of & mile to fork then
follow signs to model

e i 2l ¢ e §
ot $2.8.490
Immediate Occupancy
Luxurious - Swimming Pool - Wall-to-Wall Carpeting - 2 Bath-

rooms - Energy Saving Construction - Convenient - Close
to public and parochial schools.

(Roundiree TownHouses

Liberty St. & Washington Ave., Beacon, N.Y,

A wm. l-dmlrk: Development

(914) 831-8940 Anytim:

This s not an oﬂn-np of interest in the Metra Homeowners Association, Inac,
which can only be made by formal prospectus,

Liberal Financing
Terms Available

()-0-4

INVESTMENT PLUS

Secure your future for Fun, Recreation and Retirement

with the best investment today LAND!

Under 3 hours from NYC in the heart of hunting, fishing
country with excellent mountain and valley views.

14.28

Many more listings
Businesses.

HIGHLAND FARMS REALTY

Main St. Rt 30
Roxbury, N.Y, 12474
607-326-2261

i.
23.10 Ac.
5.46
6.92
13.94

on Farms,
Financing availabje. Send for free
Catalog,

$19,200
4,500
6,800
10,900
12,500

Homes and
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GOURMET'S GUIDE

PERSIAN - ITALIAN
m ummn-mnxmlmum
hors d'osuvres. Howard Millman, a top author New Guide
Book Inside MY, Famed for Seafood — Steshs — Perslan and
Curtain time dinner. After thealre cochtalls. Parties of 400. — uuuu—
Cocktails — Dianer.

JERRY FISCHETTI

. . . He has also been active
in the community sponsoring ac-
tivities like the Christmas pro-
gram and pienic committees at
Willowbrook Developmental Cen-
ter, He is chairman of the com-
mittee which is working to insure
the safest conditions possible for
all state employees.

“Gerry Flschett! s a CSEA
delegate and representative.
Gerry has often ussd his legal
abilitles to assist fellow CSEA
members who are brought up on
hearings, free of charge,

"Now It Is time for all CSEA
members, friends and relatives
to thank Gerry PFischetti for his
service to CSEA, and band be-
hind him at the polls on Election
my.u

Snowmoblie Trails

ALBANY - There are 2800
miles of snowmoblie trails for
public use on state-owned land
in New York State, according to
the State Commerce Department,
Most of these are in the Adiron-
dacks and Catskills. Many of
these are in loops, ranging from
three to 44 miles, and utilizing
asbandoned logging roads, foot
tralls and old town roads.

Golf, Any One?

ALBANY — There are more
private golf clubs—281.—in New
York State than In any other
state, the State Commerce De-
partment reports.

Farms - N.Y. State
NEAT RETIREMENT
HOME

No. 2775 located 72 miles from NYC
in city of Port Jervis i this 4 room (2
bedeoons) & bath rancher, 50 x 100 los.
Slab foundation. New fursace & hot
water hester. Taxes 8410 per yr. 73 10
100% morgages avallable. Price $25,000
GOLDMAN AGENCY BROKERS
545 Ball Sc, Port Jervis NY 914.856.5228

oo»

MIMEOS ADDRESSERS, ©
STENOTYPES
§ STENOGRAPH for sale §

S Lew-Low Prices
ALL LANGUAGES
TYPEWRITER CO., Inc.
119 W. 23 50 (W. of 6tk Ave.)
MY, MY,  CHelsen 3-0004

H—mEmuo<-




TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountont Awditor .............. APPSR SRt | |
Administrative Assistant Officer .........coovvvivivvee . 600
Assessor Appraiser (Real Estate) ....... sevaresssnesssve sl
Auto Machinlst ..............0 VivaEeree L T O R 6.00
Auto Mechanle .............. B e Oy Vevovens Sovaend 6.00
Beginning Office Worker ..... o S VIS Soevbsedns 5.00
Beveroge Contrel Invest. . ................. veeeens 800
Bookkeeper Account Clerk . .............ccovvvvvrinnrans .6.00
Bridge ond Tunnel Officer .. ... 5.00

Bus Maintainer — Group 8 ....

Coptain Fire Dept. ....... sFAv e o sk e A R 8.00
Captain PD. ...... P PR A SRR A A R AP 8.00
- N T L G A S R SRS P 4.00
Civil Engineer .. .....covvvvvrnvserscnns R D 0 .00
Civil Service Arith. and Vocebulary . ... ..c.covevve oy 4.00
Civil Service Handbook ... .........ccocvivivimnivoiiniiacs 1.00
Clork WY CHY .c.cvivniiniiiiaivinrsssanpisnisnanannss 4.00
Complete Guide #0 C.5. Jobs ........covvvvvuivinnninia. 2.00
Computer Progrommer ........ .6.00
Const. Supv. and Inspec, . .........iiiviinninnrnrininans 5.00
Correctlon Officer . .........cccviivimnirinrnssnnnnianns 5.00
BONEE IRRRE s s o i/snsssonsvasssesseseesssssvnsedssdsss 6.00
L R e R L A L Er A R A 5.00
i N R R ) R B AP ER KSR 6,00
Electrical Englimeer .. ...........iiiiuiuiiiiiiiiiniiniininns 5.00
Federal Service Ent. Exom ... .......c.ivviurivnarniiinins 5.00
PRI Tl 05 700,00 000 0nitsrtontsinssnoniesensssbiaseess 5.00
A G O e A S T T T L KL A 5.00
General Enfrance Serles . ...........c0 cvinnrrarriiaaig un 4.00
Geaneral Test Pract, for 92 US. Jobs .........ovvvviinnnnnn 5.00
HS. Diplome Tess .......coccoonevvirrnressssssossscnces 5.00
High School Entrance and Scholarship Test .............. 4.00
H.S. Entrance Exominotions .......co.oivviiivnineiannians 4.00
Homestudy Course for €5, .. ... ... . oo iiiiiinnninanan 5.00
How fo get o fob Overseas ........cooeivcencnsnannnans 1.45
Hospital Attendant .............. PSSR Ry PRSI IR 4.00
Houslng Astlofant .........ccocvovvesvorenarsinasssssoes 5.00
Investigator-Inspector . .......c.iciiiiniiivniianiiaarnns 5.00
Jonltor Castodlen .......ccvverecvarrrrrranrissseaisorane 6.00
Laboratery AMe ........ccoovitesnerncnsnnssasssnsnssay 5.00
B0 Fire Dapt. .. . iiiavireisssnsnnsssacrarssasisransios 8.00
RO Pollge DOPE ...iccocrisvanntorasraisnsenss savsones 8.00
RN 20 s la s v s s w88 5 AT B0 o B o v Ve N Bim w W TRV, KV o A )Y 4.00
Machinists Melper . ........ccoiiuvnnnnsssessssciossasans 6.00
Malntenance MAR ... ... .ccoiivnrranarnrsncnarasrssninisrs 5.00
Maintainer Helper A and C . .. ... 4.00
Maintainer Helper Group D ........ . 5.00
Management and Administration Quizxer .6.00
Mechanical Englneer . .........c.i0ieivainrnnns .8.00
Moter Vehicle License Examimer ... .......cc0ivivvunvasas 5.00
Netary Publle .. cocicoisonsrnrssssarersmponssnstnssssany 4.00
Nurse (Practical and Public Health) ... ... ... ... 0une 5.00
Parking Enforcement Agent .. ... ... ... .ciiviiiiiiiiiinns 4.00
Police Administrative Alde . ............c.iiiiiiinnnnnns 5.00
Prob. ond Parole Officer ........ 6.00

Police Officers (Police Dept. Trainee) ...
Pharmacists License Test

Playground Director — Recreation Leader ................ 4.00
POlRBWEIIE o« ot'e < verssssoesnsnsesaiannanssassisassss et 5.00
POstMEIIEP .. i ciiiictorsarsnrsrscncccsssssssenssasress 5.00
Post Office Clerk Carrler ... .....ovuvnvinsvsanrarsriasrs 4.00
Post Office Motor Vehicle Operator ........ .. coviiiinnn. 4.00
Postal Prometional Supervisor-Foremam ............ ...t 6.00
Preliminary Practice for the H.5. Equivalency Diploma Test . .4.00
Principal Clerk-Stemo . .. ... vvvviiriivirrinnrnriiianaies 5.00
Probation and Parele Oflcer .. ... ... .civvinnranannannans 6.00
Professional Career Tests NY.S. ... .o iiiiiiiiiniinras 5.00
Profestional Trainee Admin. Alde .............. st vNe ey 5.00
Rolirond Clork .....corvvssssrasratsasenstsrassstnssnsess 4.00
SHNRGMHAE MOB .00 o vcrvsansenessnss sssssssrsssenssvesssse 4.00
Schoo! Secraf@ry ...... . .ciiiiiiiiniarainarannts  aees 4.00
R N P PR 6,00
Senior Clerical Serfes . ... .. .. i iiiiriiiriirararnrnanas 5.00
Soclal Case Worker .........rviteserssvsannrnsrasnsnasn 5.00
Staf? Attendant and Sr. Attendont . .. .. .. .. .oiiiiiiiiiaan 4.00
Stationary Eng. and Fireman . ... ...oiiiiivinriiianinenns 5.00
Storekeeper Stockman ,.........iovririiiiraiiriainiaane 5.00
Supervision Course ,.....viviiiriiiiiiiiiriaiatirrataias 5.00
Traoslt POtrOlBBN  cocccravsnssesscssssssssnsrserssnnevey 5.00
Vocabulary, Spelling and Grammar . .......c.coiiiervinains 4.00

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

:-——-l
| LEADER BOOK STORE
I 11 Warren St., New York, N.Y. 10007
Mease send me . ....... coples of books checked anove.
| enclose check or money order for §.........
Name
Address .
City State

Be sure 1o include 8% Sales Tax

ORDER DIRECT—MAIL courou| =
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We're No. |

ALBANY — New York BState
surpasses all other states in the
number of manufacturing estab-
lishments, the number of people
employed, and the variety of
goods produced. according to the
New York State Department of
Commerce,

N Y MANUFACTURING

ALBANY — New York State
claims 12 percent of the nation's
manufacturing companies, 13
percent of its wholesale concerns,
and almost one-third of the
country's portof-entry imports,
according to the State Com-
merce Department.
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DA Ends Investigation
Into Creedmoor Security -

QUEENS — District Attorney Nicholas Perraro has an-
nounced the completion of an investigation by Assistant
District Attorney Peggy Anne Heinkele and Chief Rackets
Investigator Ralph Salerno, Into security at Creedmoor Hos-

pital,

“The genesis of this investiga-
tion,” sald Mr. Ferraro, "“was a
concern In the community and
among legislators that lax se-
curity measures at this facility
permitted patierts easy egress
into the surrounding community
while at the same time allowing
unauthorized persons access to
the grounds.

‘“The Iimport of this problem
was compounded,” continued Mr.
Ferraro, "with a change in New
York State Law which mandates
that all mentally incapacitated
criminals be committed to 4 men-
tal health Institution rather than
a correctional institution; New
York State Law no longer, in the
placement of these patients con-

| renTiON
GIVIL

SERVICE
TEST

TAKERS

Maximize your
chances of passing
your Civil Service

test with
courses at the

CIVIL SERVICE
INSTITUTE
Of St. Francis College

in
ENGLISH

6 Week Course Starts

Oct. 31 Thursday, 6-8 PM
Nov, 2 Saturday, 3:30-5:30 PM
Fee $75

MATHEMATICS

6 Week Course Starts
Oct. 28 Tuesday, 6-8 PM
Nov. 2 Saturday, 1:15-3:15 PM
Fee $75
For Further Information
Call 522-2300, Ext. 208
or Send Coupon Below
DEAN OF CONTINUING EDUCATION
| ¢/o St. Francis College |
180 Remsen St., Brooklyn, N.Y. 11201
| name

ADORESS |
ciTy

| srare 2P |
et gty s

LEGAL NOTICE

THE HOSANNA COMPANY. — Sub-
stance of Cervificate of Limited Pastoer-

ship of The H Comp bed
snd acknow by ol and
filed o New York Counmty s Otfice

siders whether they are danger-
ously incapacitated and may be
& threat to the other patients.

“Creedmoor Hospital, situ-
ated on 314 acres in the County
of Queens, Is a complex of more
than 60 bulldings, has an in-
patient population of 1954 and
an out-patient population of
5,036 and employs 2,664 persons
as of Sept, 30. With 34 security
officers (an Increase of nine
over the approximately 25 which
were employed at the commence-
ment of this Investigation) the
ratio of security officer to popu-
lation is 1,136. However, consid-
ering that 34 must be divided
among shifts, weekends, holidays
and vacations, the truer ratio is
closer to 1,275."

In conclusion, the report
noted: "A stricter and more sys-
tematic securily system would
not conflict with the ‘community
psychology’ theory that slow as-
similation eases the burden on
the patient but rather would
serve as a positive monitoring de-
vice to assure the safety of pa-
tients from unauthorized out-
siders. Conversely, it would act
as a control on the location of
patients and assure that patients
who are defendants in the crim-
inal process are kept in custody.”

Elect Ersa H. Poston
As President of IPMA

ALBANY—Ersa H. Poston,
president of the New York State
Civil Service Commission has
been elected president of the In-
ternationu]l Personnel Manage-
ment Association, She will as-
sume leadership of the 7,000-
member organization on Jan, 1,
1075, for a one-year term.

Ms, Poston s the first woman
and the first black elected to
head this professional nssociation
since Its beginning in 1906. She
hras served IPMA for three years
a5 & member of its Executive
Councll and for two years as a
member at large of the Eastern
Reglon Executive Committee, As
president of the New York State
Civil Service Commission since
1967 Ms, Poston has been deep-
ly involved In the area of labor-
management relations and the
problems associated with the em-
ployment and advancement of
women and ethnic minorities.

Public Health Nurses

ALBANY—A distriot Supervis-
ing Public Health Nurse eligible
list, resulting from open competi-
tive exam 27-441, was established
Oct, 16 by the state Department
of Civil Service. The list con-
tains two names.

BUY
uCSI
BONDS!
FRIENDSHIP INNS
SKYLANE

STATE & GOVERNMENT
EMPLOYEE RATES
1927 Cenfral Ave - Rte §
2 Mi Of Norhway s 2W
Call 518-869-0002
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NICK ABBATIELLO DOROTHY KING GAIL BARR MICHAEL DAY PAT COMERFORD
Nassau County Creedmoor Psych Executive SUNY at Buffalo Helen Hayes Rehab
A

New York City's Jack Schuyler, center, takes notes at Education departmental meeting, as advisor

Francis Martello, Region 5 supervisor, observes, Others in photo, from Mr. Schuyler's right, are Al

(Leader photos by Ted Kaplan) .5y Raueation chapter president Boyd Campbell, George LaFleur, Dorothy Nadoraskl, Robert Zimmer-

~ ] man and Ray Leizer.

-9
®

Southern Region 3 president James Lennon, left, checks over some Nassau's Anne Rehak takes turn at microphone as Aitica treasurer Thomas Middiebrook and presi-

notes with David Nance, center, president of Mid-Hudson chapter, Willowbrook’s Pat Frazier and Westchester's Wil- dent John Beaver seem to be saying “Aren’t they

and Seymour Kats, former chapter president, llam Magrino awailt their turns to participate in somethin' " as they look over brochure on insur-

discussion. ance benefits.
&
" ® iy '!2...‘{_’ .
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At Labor departmental mocting are, from left, advisor Goorge Bispham, Region 2 supervisor: Robert Indusiry president James Viconro, left, and former president Carmen
Lattimore, Buffalo; John Welfe, Albany, and Canute Bermard, New York City. Mr. Lattimere, Mr. Farrugia oheck program with Highland chapter president Rese
Wolfe and Dr. Bernard are Labor departmental representatives to CSEA Board of Directors. Marcinkowskl during one of the educational seminars,




WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking Jobs with the City
should file at the Department of
Fersonnel, 40 Thomas 8t., New
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special
hours for Thursdays are 5:30
am. o 5:30 pm.

Those requesting applications
by mall must include s stamped,
self-addressed envelope, to be
recelved by the Department at
least five days before the dead-
line. Announcementa are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers 8t.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on tities, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 65 Court B8t
Brooklyn 11201, phone: 598-
8080; NYC Transit Authority,
370 Jay B8t, Brooklyn 11201
phone: 852-5000.

The Board of Higher Educa-
tlon advises teaching staff ap-
plicants to contact the Individ-
ual gchools; non-faculty jobs are
filled through the Persoanel De-
partment directly

STATE — Regilonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York, 10048, (phone: 488-4248);
State Office Campus, Albany,
12226; Buite 750, 1 W. Genessee
8t, Buffalo 14202. Applicants
may obtain announcements
elther In person or by sending
a stamped, self-addressed envel-
ope with their request.

Varfous State Employment
Bervice offices can provide ap-
plications In person, but not by
mail.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin.,, 270 Broadway, N.Y.,
phone 488-4141.

FEDERAL —The US. Civil
Service Commission, New York
Region, rung & Job Information
Center at 26 Pederal Plaza, New
York 10007. Its hours are 8:30
am, o 5 pm., weekdays only,
Telephone 264-0422,

Federal entrants lving upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erie Blvd. West,
Syracuse 13202, Toll-free calls
may be made to (800) 522-7407.
Federal titles have no deadline
unless otherwise indicated.

INTERGOVERNMENTAL -
The Intergovernmental Job In-
formation and Testing Center
supplies Information on N.Y.
City and Btate and Federal jobs.
It 13 located at 50-04 161st St.,
Jamalcs, Queens, 11432 and of-
fice hours are from # am. to
5 pam, weekdays. The phone for
Information sbout city jobs is
523-4100; for state, 5326-6000;
and for federal, 520-6192.

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding od
vertisament, Ploass write or calls
JOSEPN 7. BELLEW
383 5O, MANNING BLYD.
ALBANY 8, N.Y, Phone IV 2.5474
MAYFLOWERRQYAL COURT APARTMENTS -
Furnished, Usfurnished, aad Resms
Maoss HE 41904 (Alhany).
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Williams Renamed

ALBANY — Henry Kirk Wil-
llams, III, has been reappointed
s member and redesignated
chalrman of the Councll of
SUNY College at Predonla for a
term ending July 1, 1983. There
s no salary.

Page 6)

ment asimply Interposed a pro-
cedure for filling the office of
Vice President, while the Speak-
er of the House remalns in a

stand-by position untll the
Twenty-fifth Amendment pro-
cess is completed.

With life uncertain as it is,
Speaker Carl Albert may be-
come President at any moment,
In the past two years, the Speak-
er has been In that position for
more than 100 days.

It is no derogation of Speaker
Albert's oapacity, integrity or
character to point out that he
could become President without
FBI and Internal Revenue in-

ARCO
CIVIL SERVICE BOOKS
and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N.Y.
Mail & Phone Orders Filled

on 2600 Cawmkill Mo scres. Bucks
everywhere. Deluxe steam  hested
rooms. Cockeall Lounge. For reser-

vations:
paramount
motel/hotel

PARKSVILLE, N.Y,
DIRECT WIRE - (212) 3524-3370

vestigations to the degree to
which President Ford was ex-
amined and Mr. Rockefeller now
is being subjected.

What has made the Rocke-
feller confirmation controversial
is not the reprehensible leaks
and Invasions of his privacy.
Obviously, in the course of his
Jong history in public service,
Mr. Rockefeller has sponsored
policies which were controver-
slal and which many people
found offensive. He is by no
means the unanimous cholce of
Congress. No candidate for of-
fice is elected unanimously. In
fact, the Twenty-fifth Amend-
ment merely requires majority
oconsent.

However, that does not justify
Congressional failure to move
promptly on the confirmation in
accordance with the Constitu-
tional process.

Sr Artist Designers

ALBANY—A senior artist de-
signer eligible list, resulting from
open competitive exam 24088,
was established Oct. T by the
state Department of Civil Ber-
vice. The list contains 35 names,

Willowbrook Change

ALBANY — The Commissioner
of Mental Hyglene has an-
nounced that Dr. Miodrag Ris-
tich has been succeeded as head
of Willowbrook Developmental
Center by James A, Forde, direc-
tor of the Department's Mid-
Hudson office, Mr. Forde will
perve as aoting director of Wil-
lowbrook for at least three
months, assisted by a group of
management experts from the
Department’s top echelon.

Artist Designer List

ALBANY — An artist designer
eligible lst, resulting from open
competitive exam 24026, was es-
tablished Oct. 7 by the state De-
partment of Civil Service. The
list contains 16 names.

Planning Asst. List

ALBANY—A natural resources
planning assistant list, resulting
from open competitive exam
24075, was established Aug. 28
by the state Department of Civil
Service. The list contains 21
names,

This distinguished beautiful Bible is one of the most
large type on finest English finish paper. The words of Christ in red to facilitate reading and understa
Richly textured gold embossed padded cover that will last a lifetime.

OQUTSTANDING INSTRUCTIONAL FEATURES INCLUDE
» Comprehensive Concordance of the Holy Scriptures.,
o Brief history of the origin and purpose of the Bible,
« William Smith 8ible Dictionary.

« Relerences to inspiring and consoling Bible Chapters.
e Over 60,000 column references.

e Great Events in the lives of Noted Bible Characters.
» Synopsis of the Books of the Bible.

o Complete Bible course on Personality Development,
« Christian Character Analysis.

* Interesting Facts and Figures about the Bible,

» Select Scriptures for Special Needs.
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Fireside Famly Bible
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The Department of Labor's WIN program office in Buffalo is the

Mgy« <353

cause of many complaints about working conditions. Electrical cords

form one hazard,

Employees at the WIN office report that promises to them of better quarters have never been kept.

There are no shares or blinds on the windows, and here desk blotiers are used as makeshift shades to
reduce glare,

( Leader photos by Hugo Unger)

Buffalo WIN Office A Loser For Staff

(From Leader Correspondent)

BUFFALO — Employees of
the State Department of La-
bor's WIN (Work INcentive)
program here have renewed
& Jongstanding grievance and
volced a litany of complaints
about working conditions at the
WIN offices,

The workers, members of the
Civll Service Employees Assn,
Manpower Services/U.IL Divisions
chapter, also charged that ef-
forts to relocate the WIN offices
were hobbled by political inter-
ference.

Former Store

The grievance stems from
conditions at the WIN offices
at 950 Broadway, a former Sears,
Roebuck & Co. store where lawn-
mowers and sporting goods were
sold.

The offices, the CSEA mem-
bers charge, feature unsafe and
unsanitary conditions, and vio-
late the dictates of the federally
funded WIN program by not
providing ample space for man-
datory Employability Orientation
(EO).

“Due to the lack of any type
of privacy, plus the fact that
there are no confereénce or test-
ing-room facllities, Employability
Orientation cannot be conduct-
ed," said Elaine Todd, grievance
chairman of the chapter,

List Complaints

Ms, Todd also lists a serles of
complaints against the offices
that include:

® Telephone

and electrical

lines strung across the floor that
caused one employee to trip,
fracture her skull and miss work
for three months.

® No restroom facilities for
the public,

® Poor lighting.

® Poor acoustics that force
personnel to shout when using
the telephone and rule out pri-
vate conversations, even with
management staffers,

® Store-front windows that in-
crease office temperatures in
warm months and let in chilling
drafts during cold months.

Others Agree

Even management staffers in
the office agree

Sald Harry P. McKeown, a
manager: “Efficiency of the of-
fice is lessened because of acou-
stics, lghting and clutter™

Said Marjorie R, Seaman, also
a manager: “T know from work-
ing on the premises myself that
the dreadful noise is very tiring
and, I am sure, 18 sapping every-
one's efficlency.”

The CSEA chapter at WIN,
which was moved Into the 950
Broadway location in 1060 as
temporary quarters, filed a griev-
ance against the conditions in
October 1871,

The grievance was recently re-
newed, after promised relocation
to another office was cancelled
for the fourth time in July,

Suspect Politics

Ms. Todd said “those involved
in this situation have very strong
suspicions  that politics have

played an important role in the
stifling of the three previous
moves and, most likely, the
fourth proposed move,

“Since 1971, we have recelved
nothing but promises which have
been subsequently broken. We
are curious to know who is pull.
Ing the strings.”

Ms. Todd sald the state has

This is the narrow passage at the
door to the men's room for em-
ployees. There are no restroom
facilities for the public in the
WIN office,

At the left is the “conference room" of the WIN office, separnied by only filing cablnets for privacy.

continued to lease the offices
as a "temporary” location for
WIN, even though the offices
fail to meet the requirements for
a permanent state office.

“We aren't selfish employees
who want & plush office” sald
Ms. Todd. “Not only are things
bad for employees, but the WIN
program ftself is affected.”

GOP Landlord

Ms, Todd's suggestions that
politics have been involved in
the cancelled WIN moves stem
from reports that the bullding
owner, a Republican Party sup-
porter, wasn't happy about losing
his tenants.

The WIN office's first move to
a downtown Buffalo office was
cancelled at 4:45 p.m., the day
before the move. Staff members
worked out of cardboard boxes

loaded with necessary paperwork
for nearly two weeks until they
found out they werent going
anywhere, Ms. Todd sald.

The second move, to another
downtown Jocation, was stopped
when the owner of the bullding
complained he didn't .want wel-
fare clients entering his facility,
Ms, Todd charged.

The third proposed move was
cancelled with no explanation
and the fourth move, now sup-
posedly in the works, has ear-
marked offices on the second
floor at 950 Broadway for WIN.

“This move would resolve the
grievance, since that location has
had some remodeling and is ac-
tual office space,” said Ms. Todd.
But she added: "The question is,
however, will the move actually
take place?"

Nassau Employee's Case
Due For Federal Court

MINEOLA—The Nassau chapter of the Clvil Service
Employees Assn. last week authorized the preparation of
a federal lawsuit on constitutional grounds because of a pat-
tern of persecution against a mechanic who Is active In

union affairs.

The resort to federal courts
was decided upon when the Nas-
sau Police Department ignored
the fact that a disclplinary ac-
tion against the leader is under
appeéal and hit him with iden-
tical charges

The mechanle, a civillan em-
ployee, had been suspended for
10 days without pay after refus-
ing to take out garbage, and the
departmental action was belng
appealed to the Appellate Divi-
sion-of State Supreme Court.

Last week, according to the
chapter, supervisors again at-
tempted to force the employee to
take out garbage,

He refused because:

1) The earlier disciplinary ac-
tion was belng litigated in the
courts, and

2) He wus physically unable to
ocomply because of an earlier on-
the-job injury to his back.

CSEA Regional asttorney Rich-
ard C. Gaba sald that removing
garbage was not a designated
part of the mechanic's job, and
therefore he was not obliged to
comply with the order,

The official pressures against
the member followed the time
when he became active In CSEA

leadership, Mr. Gaba asserted,

““He sticks by us, and we are
going to stick by him.," chapter
president Irving Flaumenbaum
declared.

Collect Supplies
At Stony Brook

STONY BROOK-—Members
of the SUNY at Stony Brook
chapter, Civll Service Em-
ployees Assn.,, and students
and faculty at the campus are
collecting food, medicine and
clothing this week as relief sup-
plies for hurricane-stricken Hon-
duraa

Collection centers are being
operated Oct. 20, 30 and 31 be-
tween 10 am. and 3 p.m, at four
locations: main desk of the
Stony Brook Union; Administra-
tion Bldg. first floor lobby; Room
114, Bldg. C, South Campus, and
the garage of Anne Coates 7
Rising Rd,, Setauket,

Donated material should be
boxed. Further information may
be obtained from chapter preal-
dent Al Varraochi at (516) 246-
6060,



