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Convention Photos 
See Pages 8 &9 

DONATES TREASURY — AS a final iresture by the member-
ship of the Civil Service Employees Assn. Suffolk Psychiatric Hos-
pital chapter, beingr dissolved because of the shut-down of the 
facility, Alfred Hennebom, chapter president, presents a check for 
$3,423.25, representing the funds remaining in the chapter treasury, 
to the CSEA. Welfare Fund. Receiving the check is fund coordinator 
Hazel Abrams, right. Looking on i«k Barbara Allen, chapter treasurer. 
Members of the former CSEA chapter who were transferred to 
Central Islip State Hospital are now members of the CSEA chapter 
there. 

Six Non-Teaching Chapters 
Granted Charters Following 
Change In CSEA Constitution 

(Special to The Leader) 
ALBANY — After two years of talking, planning and 

patient waiting, six non-teaching school district employee 
chapters have been approved by the Civil Service Employees 
Assn.'s charter committee and Board of Directors. 

State Stalled In Parking 
Dispute As CSEA Gears 
Up Arguments For PERB 

(Special to The Leader) 
ALBANY—The Civil Service Employees Assn. has all but stopped the State cold hi 

its attempt to impose a $5 monthly parking fee on State workers in the Albany area. 
As The Leader goes to press, the Albany State Building Campus, scene of last week's 

futile attempt by the State to enforce its threat to tow away permitless autos, is quiet. 
"No cars have been towed. No 

bargaining with the employees 
union. 

Various CSEA leaders believe 
this decision will be noted by 

tickets have been issued to mo-
torists who refused to buy the $5 
permit," a CSEA fieldman re-
ports. 

The Governor's office and the 
State Office of General Services, 
which supervises the State park-
ing facilities, indicates that there 
has been no change in policy 
and that the October parking 
permits have been put up for 
sale. 

The Public Employment Rela-
tions Board began hearing 
CSEA's Improper practice charge 
against the State last Wednes-
day, amid numerous rumors. 

A national business news mag-
azine carried an item about a 
federal labor board decision con-
cerning a private Industry case 
supposedly similar In many ways 
to CSEA's case against the State. 

The federal board ruled that 
a private firm was in violation of 
the Taft-Hartley Act when It 
discontinued a long standing pol-
icy to pay parking fees of certain 
employees without notifying and 

PERB and Harold G. Bayer Jr., 
attorney for CSEA In this mat-
ter, commented, "Although PERB 

(Continued on Page 16) 

— G e o r g e W a e h o b 
George Wachob, 46, a vice-

president of Ter Bush & Powell, 
Inc., Insurance agents to the 
Civil Service Employees Assn., 
died of a heart attack on Sept. 
22 on his way home from the 
CSEA convention that was held 
in Rochester. 

Mr. Wachob was a familiar 
and popular figure to thousands 
of CSEA members. During his 
two decades with the company, 
he had attended almost every 
major meeting of the Employees 
Association and was known for 
his dedication and service to 
CSEA members. 

He Is survived by his wife. 
Norma, and a son, Dennis. 

Services and burial were In 
Niagara Falls, N. Y. 

R e p e a t T h i s i 

Civil Service Has 
Its Work Cut Out 
For Coming Year 
AT ITS Rochester conven-

tion a couple of weeks 
ago, the Civil Service Em-
ployees Assn. cleared the 
decks for the forthcoming col-
lective bargaining negotiations 

(Continued on Page 6) 

CSEA's president Theodore C. 
Wenzl stated. "It is a great day 

Notice! 
Because the Political Action 

committee of the Civil Service 
Employees Assn. is meeting this 
week to update its reports. Its 
recommendations will not appear 
this week, as announced previ-
ously, but In a future issue. 

for the future of CSEA as this 
new concept of chapter organi-
zation reaches reality. The prob-
lems of the rion-teaching school 
district employee are just as 
imlque to that specific field as 
are the problems of state or 
other local government employ-
ees. This recognition of the dif-
ferences will help CSEA grow 

(Continued on Page 16) 

To Distribute CSEA Contract By Mid-Montli 
ALBANY — Copiea of the current contract 

between the Civil Service Employees Assn. and 
the State of New York should be In the hands of 
State employees no later than the second week 
of October. 

A CSEA spokesman stated that arrangements 
have been made with the State Office of Em-
ployee Relations to distribute the agreements in 
bulk to the various departments and agencies. 

A memorandum from OER will accompany the 
bulk delivery of contracts urging the depart-
ment and agencies to make every effort to 
provide each employee with a copy of the ap-
propriate agreement. 

According to the CSEA spokesman, the con-
tracts will be included with pay checks if the 
delivery coincides with a pay period, but dis-
tribution of the contracts will not be delayed 
If this Is not the case. 

MENTAL HYGIENE DELEGATES MEET— 
At the recent Delegates Meeting of the Civil Service 
Employees Assn., held in Rochester, one of the liveliest 
departmental meetings was held by Mental Hygiene 
Dept. representatives. Opening the session, at left, is 
William McGowan, CSEA fourth vice-president and a 
Mental Hygiene representative on CSEA's Board of 
Directors. Center phoU shows the attentive delegates. 

At right. Julia Duffy and Ronnie Smith, also MH repre-
sentatives on the statewide Board of Directors, share a 
pleasantry. The heavy program included presentation 
by Robert Guild, collective negotiating specialist for 
CSEA, of guidelines on how to combat forthcoming 
union challenges in the Institutional Unit. He warned 
members not to relax their guard while at the same 
time, expressing confidence CSEA would beat down the 

challenge. A general report on restructuring was given 
by PhiUip Del Piczo, of Middletown State HospiUl, and 
John Mrocikowski, of Mt. McGregor Division, explained 
how restructuring would affect Mental Hygiene repre-
sentation on the CSEA's Board of Directors. Ms. Duffy 
reported tiiat Mental Hygflene negotiations with ttM 
State had been concluded .tnd gave a general 
of the negotiating team's aocomplishment*. 
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Focus Mental Hygiene Hiring 
Picture in Metropoiitan Area 

P. D. Makes 175 Sgts. 

The need for mental hy-
giene assistant therapy aides 
varies considerably between 
the State hospitals and 
schools in the metropolitan 
area, The Leader learned af-
ter a survey of personnel 
needs at these institutions 
for the mentally ill or re-
tarded. A detailed round-up 
of the hiring picture at each 
Institution appears below. 

A large response was received 
by these hospitals following last 
week's story in the Leader about 
mental hygiene assistant therapy 
aide, a job open without educa-
tion or experience requirements, 
paying approximately $6,410 to 
$7,596 yearly. Duties Involve di-
rect care and contact with pa-
tients, supervising them in ac-
tivities and helping them to re-
turn to the community. 

Candidates should write di-
rectly to the Institution(s) of 
their choice for application 
forms, attention Personnel Offi-
cer, or visit in person. Applicants 
are usually called for the short 
written test as vacancies occur. 

A similar title, mental hygiene 
ward aide, with starting salary 
of $5,472, also requires no educa-
tion or experience credentials, 
and is open to non-citizens. No 
written test is required. Appli-
cants for assistant therapy aide 
who fail the test may also be 
offered jobs as ward aides. 

In most institutions, applica-
tions are dated as they are re-
ceived, and applicants are called 
for testing in the general order 
of application. "While many faci-
lities report a backlog of appli-
cants, applying now may Improve 
a candidate's chances for fu-
tiure appointment. 
South Beach Psychiatric Center 
490 Fulton St. 
Brooklyn, N.Y. 11201 

Personnel officer Patricia Oul-

S I N Q L E ? EXPAND ^^^ ̂  ̂ ^^ ̂ ^ ^ • VOUR CIRCLE OF FDIiNDS 
ANEW reUabto «My to tocUlize with your iOnd of 
peopl».,..vour ag0, your mastyl* Privitt non. 
commercial partiel in your area to whkh you can 
•iM bring your fricnda. 

^ny^Gitk 
M FREB COORDINATION CENTER B«ochŵ  eaiASTSTRkiT rr̂ O ôn/t " NEW YORK, N.Y. 10017 • 7 6 8 - 6 8 0 0 MtMOfoll 
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ton indicated that up to 65 as-
sistant therapy aides will be 
hired as new in-patient facili-
ties open early in 1973. The Cen-
ter does already have a back-
log of applications, however. 

Bronx State Hospital 
1500 Waters Place 
Bronx, N.Y. 10461 

Pour or five vacancies are ex-
pected between now and March 
1973 for assistant therapy aide, 
according to personnel adminis-
trator Paul Jayne. Applications 
are being accepted. 

Creedmoor State Hospital 
80-45 Winchester Blvd. 
Queens YiUage, N.Y. 11427 

Personnel officer Claude Le-
Monier advised tiie Leader that 
he has just filled many vacancies, 
and that because of the backlog 
of applicants for assistant thera-
py aide, applicants now on file 
will be considered first for the 
next testing, expected in March. 

Dunlap Psychiatric Hospital 
Kirby Psychiatric Hospital 
Meyer Psychiatric Hospital 
600 East 125 St. 
New York, N.Y. 10035 

These three hospitals, all lo-
cated in the Wards Island Com-
plex, present very different hir-
ing forecasts. 

Dunlap Hospital personnel of-
ficer John Frangos said that 
tests are held very frequently— 
every three weeks, on the aver-
age—to fill the two to four va-
cancies occuring each m<Mith In 
assistant therapy aide jobs. 

Kirby Hospital plans no hiring 
for a couple of months, and al-
ready has an eligible list and 
backlog of applicants, according 
to personnel officer Netty Meshel. 

Meyer Hospital is not hiring 
now, but expects to hire about 
35 temporary assistant therapy 
aides next summer, according to 
personnel officer Milton Zeler-
myer. Applications for those 
summer positions, which may 
lead to full-time employment, are 
welcome now. 

WiUowbrook State School 
2760 Victory Blvd. 
Staten Island, N.Y. 10314 

WiUowbrook, after the pub-
licity it received on understaff-
ing, has a backlog of 800 ap-
plications for assistant therapy 
aide and doesn't want any more 
for several months, according to 
personnel officer James Thurs-
ton. 

Queens State School 
37-10 114 St. 
Corona, N.Y. 10314 

Harold Podeswa, personnel of-
ficer, said that Queens State has 
enough applications for assistant 
therapy aide and for ward aide 
already on file to fill vacancies 
for the next six months. 

Become a Stenotype Stenographer 
The career is excitingthe pay Is good. 
Stenotype Academy can teach you how to 
enter this rewarding field if you have a high 
echool diploma or equivalency. 
You can study 2-evenIngs a week, Saturday 
mornings or 5 days a week. We'll teach you 
everything you need to Icnow. Stenotype Acad-
emy is the only school in New York City teach-

Stenotype exclusively that is Approved by 
the N.Y.S. Dept of Education, U.S. 

Gov't Authorized for non-immigrant 
Aliens and Approved for Veterans. 

Approved for N.Y.S. Training 
Programs 

CALL TOOAY FOR A FREE CATALOG 

m m r w M i m m Exclusively at 259 Broadway 
(Opposite City Hal l ) 

Bronx Children*! FsycUatrle 
Hospital 

1500 Waters Place 
Bronx, N.Y. 10461 

Although no hiring Is being 
conducted at the moment, said 
Elizabeth Cannon, persoimel ad-
ministrator, applications for as-
sistant therapy aide are being 
accepted (ward aide Is not of-
fered at this hospital). She in-
dicated that more male appli-
cants are sought. 

Queens Children's Hospital 
80-45 Winchester Blvd. 
Queens Village, N.Y. 11427 

"A tremendous backlog" of ap-
plications exists for assistant 
therapy aide, according to the 
personnel officer, but the hospi-
tal is interested in receiving ap-
plicatioiw from men. Also, there 
are ciu*rently six to eight open-
ings for ward aide, for which 
applications are now being ac-
cepted. 

Psychiatric Institute 
722 West 168 St. 
New York, N.Y. 10032 

No vacancies and low ttumover 
were reported by this institution 
for assistant therapy aide. 

Institute for Basic Research and 
Mental Retardation 

1050 Forest Hill Road 
Staten Island, N.Y. 10314 

This small institute, housing 
only 27 patients, employs only 14 
assistant therapy aides, accord-
ing to personnel officer Grace 
Alexander, but permanent and 
temporary vacancies do occur 
from time to time and applica-
tions are welcome. 

For a complete list of all men-
tal hygiene facilities in New York 
State, contact the State Dept. of 
Civil Service at one of the ad-
dresses listed on page 15. Re-
quest job annoiuiCMnent No. 20-
394, mental hygiene assistant 
therapy aide. 

Graphic Director 
A public hearing will be held 

Oct. 10 at 10:30 a.m. in Room 
401, 220 Chiu-ch St., Manhattan, 
on a resolution to classify direc-
tor of graphics and production, 
Dept. of Pxuchase, in the non-
competitive class. 

FIREFIGHTERS FIGHT FIRES 
. . . NOT PEOPLE 

Ninety-four promotions to 
sergeant were made Sept. 29 
by the New York City Police 
Department at ceremonies at 
the Police Academy. 

Appointments r e a c h e d 
number 1,106 on the 1,555-
name eligible list established 
Dec. 18, 1970. The names of 
the new sergeants were not 
available at Leader press-
time, but will appear in next 
week's Issue. 

Promotions of 81 police-
men to sergeant were made 
Sept. 22; their names and 
former assignments appear 
below. 

Second Grade Detectives: Wil-
liam P. Torpey, Crime Lab. Sec-
tion; James J. Doherty, Jr., Intel. 
Dlv.; WUliam V. Dunn. Intel. 
Dlv.; Prank J. Randlse, Det. 
Biu-., 12th Det. Dist. Sq.; John 
J. Vobis, Intel. Div.; William J. 
McNeioe, Jr., DB., 1 DX)., B-L 
Sqd.; Jack T. Carall, D.B., 16 
D.D., H-A Eqd.; Edwin J. Calla-
han. DJB., 17 D.D., B-L Sqd. 

Third Grade Detectives: Pas-
quale J. Martinucci, Forensic 
Technician Section; George 
Greenberg, Foren, Tech. Sect.; 
Donald E. Ostrowski, Narc. Div. 
(OCCB); Frank A. Trefcer, 
D.B., D.A.O. Sqd., N.Y. Co.; 
Charles J. Diecidue, DJ3., 3 D.D., 
B-L Sqd. 

Patrolmen: Leon Krauss, Pen-
sion Section; William T. Mon-
ahan. Office for Programs and 
Policies; Louis J. Sassi, Public 
Morals Section; John J. Tar-
pey, Jr., Office of Programs and 
Policies; John E, Keogh, TJS.S.; 
Timothy J. Devane, S.E.E.; Rich-
ard M. Graliano, E.S.S. No. 3; 
Arthur J Rose, 4fi Pet.; Royal 
L. Einab, 94 Pet.; Edward J. 
Monks, HPJP. 1; Francis A. 
Hopkins, H.P.P. 2; GUbert R. 
Hoffman, Jr., H.P.P. 2; Francis 
A. CahUl, H.PP. 3; Jordan L. 
Zung, H.P.P. 3; Richard J. Hoff-
man, H.P.P. 3; Franzo A. Min-
go, 19 Pet.; Thomas P. Fraw-
ley, 44 Pet.; John W. Murphy, 
75 Pet.; James Creighton, DJB., 
O.C.D.; Francis J. OTJell, Narc. 
Div. (OCCB); Thomas G. Keimy, 
109 Pet.; James T. McGrath, 
105 Pet.; John E. McDonald, 
P.MX). (OCCB); Robert B. De-
Stefano, Office for Prog & Pol.; 
Allen J. Smith, Office for Prog. 
& Pol.; Andrew Perlof, Ct. Div.; 
Arr. Proc. Sec.; Robert G. Da vies, 

Engineering Titles 
Offered In Suffolk 

Three civil engineering ti-
tles have been opened for 
application by Suffolk Coun-
ty until Nov. 17. There are 
no residence requirements. 

Senior engineering aide, pay-
ing approximately $293 bi-week-
ly, requires a high school diploma 
or equivalency plus two years ex-
perience or further education in 
sub-professional civil engineer-
ing. Duties involve elementary 
technical work in assisting on 
engineering projects In field or 
office. More information will be 
found in announcement number 
.12-284. 

Assistant civil engineer (train-
ee) requires only a bachelor's 
degree in civil engineering, and 
pays approximately $369 bi-
weekly. This post provides on-
the-job tiaining In investigation, 

design and construction of pub-
lic works projects. See announce-
ment number 12-283. 

Also offered for filing Is prin-
cipal engineering aide, at about 
$353 bi-weekly, which requires 
high school graduation or equiv-
alency plus four years of experi-
ence In sub-professional civil en-
gineering. Relevant education 
may be substituted on a year-
for-year basis. Ttiese aides per-
form technical and minor super-
visory work in civil engineering. 
See announcement number 12-
284. 

For more Information and ap-
plication forms to take the Dec. 
2 written tests, contact the Suf-
folk County Civil Service Dept., 
County Center, Riverhead. N. Y. 
11901 (phone: 727-4700, ext. 
248). 

Ct. Div., Warr. Sec.; Daniel 'Stt 
Byrne. YA.D.; Peter J, MisiU, ! 
D3., D£.Qns. I 

Leonard P . Allen, Crime Lab. 
Sec.; James M. Healy, Comm. 
Dlv.; William C. Martoramo, 
T-PJ*.; Alphonsus J. Bauer. Jr., 
D.CX.M.; Thomas J. Fitzgibbons, 
M.TX).: Vlto J. Pezzulo, EJt.D.; 
Robert J. Stanulis, P.A.; Law-
rence A. Levin, H.P. Dlst.; LeRoy 
L. Brathwaite, 9 Pet.; Williai 
J. Lee. 10 Pet.; Frank J. Rc 
10 Pet.: Arthur B. Mallon, M-T 
Pet. No.; James H. Bunn. M-T 
Pet. No.; Walter J. Hopper, 19 
Pet.; William J. AlUson. 24 Pet.; 
Patrick J. Skelly, 40 Pet.; Mat-
thew P. Dall, 40 Pet.; Law-
rence Mullane, 50 Pet.; John M. 
Damone, 70 Pet.; William P. 
Burke. 73 Pet.; Pasquale Cot-
roneo, 75 Pet.; Richard A. Wind-
ram, 78 Pet.; Leroy Splvey, 79 
Pet.; Frederick O. Foster. a # 
Pet.; Edward F. Ehrenberg. 83 
Pet.; William M Stlnson, 83 Pet.? 
Ernest R. Roslnl, 84 Pet.; John 
8. Brady, 84 Pet.; Stanley E. 
Krlegsman, 90 Pet.; Francis A. 
Moblllo, 102 Pet.; Camlllo A. 
Mango, 104 Pet.; Daniel M. Gros-
sane, 107 Pet.; Richard D. Breu-
er, 110 Pet.; Robert F. Hucke-
meyer. 111 Pet.; Patrick J. CiJox, 
Pet.; Leslie H. Merrell, 122 Pet. 

Policewoman: Meryl G r a n ^ 
Deputy Commissioner, Commu-
nity Affairs. 

Feds Open Trainee 
Jobs In Suburbs 

The U.S. Civil Service Com-
mission has reopened filing for 
worker trainee, a title requiring 
no written exam and no educa^ 
tion or experience standards, for ' 
four work locations in New York 
CTlty surburbs. Starting salary la 
$3.00 per hour, or $120 a week, 
for most jobs filled through thJa 
title. 

Several vacancies currently ex-
ist at each of the following work 
locations, and high turnover is 
reported: U.S. Military Academy, 
West Pohit, N.Y.; U.S. PubUC 
Health Service Hosptal, Statei^ 
Island, N.Y.; Veterans Adminis-
tration Hospital, Northport, N.Y, 
and Internal Revenue Service, 
Brookhaven Center, Holtsville, 
N.Y. 

Jobs filled through application 
for worker trainee include food 
service worker, housekeeping 
aide-custodial laborer, laborer, 
grounds maintenance worker, 
printing plant worker, ware-
houseman, elevator operator and 
clerical jobs (this last payin/|| 
$88 per week). 

For more information and 
application forms, contact the 
Federal Job Information Center, 
at the address listed on page 15. 
Ask for announcement number 
NY-1-08. 

Applicants who wish to work 
at the UB. Public Health Serv-
ice Hospital In Staten Island 
may write directly to the hos-
pital at Bay & Vanderbilt Aves0 
Zip 10304: attention personnel 
officer. 
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cL" PERB Opts For Mail Ballot 
Proposals For fufure III ReprBSBntatioii CoHtost 

Between CSEA, Other Unions 
(Special to The Leader) 

Although no date has been set for an election challenge by two units in State service 
now represented by the Civil Service Employees Assn., a ruling on how the balloting shall 
be conducted was issued by the Public Employment Relations Board last week, which de-
clared that a mail vote would be conducted in both units. 

Highlights from the Civil Service Employees Assn's pub-
lic relations committee report, given to delegates at their 
recent Annual Meeting in Rochester, indicated advances on 
some fronts and contained recommendations in several 
public relations areas: 

The committee formulated its 
recommendations at a meeting 
held prior to the convention. In 
attendance at that session were 
Rasmiond G. Castle, chairman; 
Virginia Colgan, Helene Callahan, 
Arthur Bolton, Viola Demorest, 
Mildred Wands, John Wyld, Eve-
lyn Glenn, Joseph B. Roulier, 
Marvin G. Nailor, Paul Kyer, 
editor of The Leader, and Bud 
Johnson of Van de Car, DePorte 
and Johnson. 

Bolton opened the business 
part of the session and moved 

that the committee ask the pres-
ident to fill the three vacancies 
on the committee caused by the 
death of Fannie Smith, the 
resignation of Virginia Leathern, 
and the unavailability of William 
Forsbach, who no longer works 
for the State. It was suggested 
that the new appointees come 
from different geographic areas 
to ensure proper statewide repre-
sentation. The motion was pass-
ed unanimously. 

Bolton also asked the com-
(Continued on Page 14) 

The Employees Association Is 
being challenged for represen-
tation in the Institutional and 
the Professional-Scientific-Tech-
nical units by two other unions. 

To give our readers a full idea 
of the Issue at stake, the PERB 
ruling, signed by the board's 
Chairman, Robert D. Helsby, is 

Celeste Rosenkranz, chairman of the CSEA statewide education committee, prepares 
to introduce panelists at Health Maintenance seminar held during Rochester convention. 
From left are Dr. Harry Smith of Blue Cross/Blue Shield, James Nelson of Group Health 
Insurance and Arthur Rosen of Metropolitan Diagnostic Institute. 

Discuss Health Maintenance At Seminar 
Sponsored By CSEA Education Committee 

printed In full below: 
Context of Ruling 

My colleague, Professor Crow-
ley and I have studied the posi-
tion of the parties as set forth 
in the pre-election conference 
that was held on Wednesday, 
Sept. 20, 1972, and in the wrlt-

Secreiary MacTavish 
Accepts New Position 

ALBANY—^Dorothy E. Mac-
Tavish, statewide secretary of 
the Civil Services Employf^es 
Assn., has accepted a position 
as secretary to the Division for 
Emotionally Handicapped Chil-
dren in the State Education De-
partment. 

Ms. MacTavish started her 
new duties Sept. 7 after her ap-
pointment to the competitive 
civil service position. She had 
resigned her former post with 
the Court of Appeals in Al-
bany several months ago, devot-
ing much of her time while un-
employed to CSEA activities. She 
will continue to can-y on her 
CSEA secretarial duties. 

ROCHESTER — HMO — An exciting 
new concept In group health care — was 
discussed at a special educational session of 
CSEA's September meeting. The letters 
stand for Health Maintenance Organization 
— termed a multiple delivery system of 
health maintenance and care on a group 
basis, similar to plans currently in use 
In the Scandinavian countries. 

Panel participants included Dr. Harry 
Smith, president of the Capital Area HMO, 
Inc. and director of the School of Manage-
ment at Rensselaer Polytechnic Institute; 
James Nelson, director, pre-paid group 
practice, for the Genesee Health Planning 

Association, and Art Rosen, of Metropoli-
tan Diagnostic Institute. 

A singular feature of HMO Is that It of-
fers continual maintenance In addition to 
treatment for actual Illness. The Inclu-
sion of preventive medicine was held by all 
speakers to be a major factor In keep-
ing costs down. In addition to guaranteeing 
accessibility of doctors as needed for reg-
ular examinations as well as treatments, 
HMO backers claimed use of para-medi-
cal personnel such as technicians, thera-
pists and others, made the plans both more 
fully used and also cut total costs when 
applied on a group scale. 

Effort To Save 
29 Positions 

At Dannemora 
A I ; B A N Y — civil Gervlce 

Employees Assn. officials met 
late last week with officials 
from the Department of Cor-
rectional Services In an effort 
to save 29 positions which are 
being abolished at Dannemora 
State Hospital. 

Tom Linden, CSEA collec-
tive negotiating specialist, 
stated that CSEA was muster-
ing all available high level 
staff, including attorneys, to 
deal with this problem. He 
said: "We are trying to min-
imize the effects of the es-
tablishment of the Adirondack 
Treatment Center in Dan-
nemora." 

ten presentations that we have 
received from them. There was 
unanimous agreement among the 
four parties as to the objectives 
that should guide us in determin-
ing the form of the election. 
You are all agreed that the form 
of the election should be one 
that: 

1. Will assure a maximum 
number of employees in the 
two units an opportunity to 
vote: 

2. Will best Insulate voting 
employees against undue in-
fluence by their supervisors 
or the appearance of any such 
undue influence; and 
3. Will best safeguard the bal-
lots against being tampered 
with. 
The parties do not agree, how-

ever, oh the form of election that 
will accomplish these goals. 

The petitioner, SEIU, has 
urged us to hold an in personam, 
ballot-box election. Among the 
arguments advanced in support 
of this proposal are (1) that 
many employees, especially in the 
Institutional Services Unit, lack 
the sophistication to compre-
hend the complex Instructions 
that need accompany a mail bal-
lot, and (2) that an employee 
may be better insulated from 
imdue influence of his- super-
visors if he casts his ballot in 
a public place in the presence of 
observers, than if he receives the 
ballot at his residence and is free 
to mail it in privacy, or not in 
privacy. In the latter connection, 
the petitioner was particularly 
concerned about the employees in 
the Institutional Services Unit 
who reside on the premises of 
the employer. 

CSEA's Stand 
The employer and the Incum-

bent, CSEA, both urge the adop-
tion of a mail ballot. They have 
presented Information that ap-
proximately 16 percent of State 
employees (18 percent in the 
Secui'ity Services Unit) are ab-
sent on any given day. Moreover, 
the need to maintain institutions 
seven days a week, twenty-four 

(Continued on Page 16) 
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Morella Announces 
Two October Events 
For Westcliester Unit 

WHITE PLAINS—Westchester 
County unit of the Civil Service 
Employees Assn. has scheduled 
a meeting for Oct. 9, according 
to unit president Michael Mo-
rella. 

The meeting will be at 8 p.m. 
In the Healtli and Social Services 
Building here at 85 Court St. 

Morella also announced that 
tickets are still available for the 
unit's annual dinner-dance on 
Oot. 14 at Post Lodge in Larch-
mont. Irene Amaral Is handling 
ticket distribution, and may be 
contacted at (914) 949-1300, 
•xt. 2311. 

Flaumenbaum Hails Plan 

Nassau May Be Pilot For Produttivity fxperiment 
(From Leader Correspondent) 
MINEOLA—Nassau County 

may be selected for a pio-
neering national experiment 
in labor-management, multi-
government productivity bar-
gaining, it was announced by 
Ii-ving Flaumenbaum, president 
of the 20,000-member Nassau 
chapter of the Civil Service Em-
ployees Assn. 

The plan advanced by Nassau 
has received the endorsement of 
Secretary of Commerce Peter 
Peterson, who is chairman of 
the National Commission on 
Productivity, and Labor Secre-

tary James Hodgson, a member 
of the group. 

The commission was scheduled 
to meet Sept. 29 on the plan. 

It would be the first such ef-
fort imdertaken in the nation. 

However, an appropriation of 
$350,000 to $450,000 will be re-
quired to finance the plan. 

Flaunienbaum said the plan 
offered opportunities for labor, 
management and the public and, 
as it now stands, has the sup. 
port of (DSEA. Flaumenbaum has 
worked on the plan with the 
heads of thi-ee Town units, Alex 
Boaza of North Hempstead. Bea-

trice Jeanson of Oyster Bay and 
Kenneth Cadieux of Hempstead. 

Vincent Macrl, special assis-
tant assigned by County Execu-
tive Ralph G. Caso to explore 
the idea, said "we tliink we can 
be more productive and find a 
formula to share the results, and 
all of that redounds to the bene-
fit of the taxpayer." 

Macii said that proposals for 
increased efficiency would come 
from the employees "on the front 
lines" and that cost savings 
would provide a basis for higher 
pay even exceeding the federal 
i^age guidelines. The guidelines 

may be exceeded on the basis of 
increased productivity, he said. 

The program would have to 
devise ways of measuring in-
creased productivity, determin-
ing its extent and apportion the 
benefits. 

"Where are these formulas to-
day?" he asked. "Basically they 
are with the man who has never 
been asked, the employee on the 
front line of service." 

Efficiency in a service, which 
government is, is difficult tm 
measure, he admitted. 

Aides to the commission 
(Continued on Page I f ) 
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Blue QOss StatewSk 
insuiBnce plait covets 
RdiabUitation 

Medicine ̂ ^ifihswick 
Hospital Cetifei^ 

in beautiful new buildings with ejqjert resident staffs 

HiVsical Disabilities 

Mo6t niuior medical Insurance plans, the Blue Cros* Scatewide Plan 
for employees ot New York State, local subdivisions of New York Stale 
•nd appropriate pariicipatinK agencies ^nd Medicare are applicable at these Divistoat 
of this fully accredited Hospital Center. 

A color brochure will be sent upon request or call 516 264-5000 
txlension 227 lor Piiysical Rehabilitation 
Extension 280 tor Mental Health. 

An Individual treatment program Is carefully established 
by our Physlatrlsts (physician specialists) in physical 
medicine. It is Implemented by a team of rehabilltantlon 
professionals Including nurses, physical, occupational 
recreational and speech therapists, psychologists and 
social service counselors. 

The Hydrotherapy Department includes a therapeutic 
Swimming pool, Hubbard tanks, and whirlpools; the 
Physio-therapy Department administers electro-thernw 
treatments and massage in private treatment areas and 
therapeutic exercise In a professionally equipped gym-
nasium. The patient who Is chronically III can also receive 
special care in this facility. 

Joseph J. Panzarella. Jr., M.D. 
Medical Director 

MentalHealth 
Most effective is the teamwork approach of psychiat-
rists, nurses, psychologists, social workers, occupational 
and recreational therapists. All modalities of psychiatric 
treatment are avallab e—individual and group psycho-
therapy, hypnotherapy, electroshock, new multi-vitamin 
and supplemental drug therapy. Bright cheerful colors 
and spacious socialization areas Immediately key this 
modern therapeutic approach to the care of the mental-
ly and emotionally ill, the drug and alcohol addicted 
and those in need of custodial care. 

Philip Goldberg, M'.D. 
Medical Director 

^^iHnswick Hospital Ceijte^ 
Other divisions: General Hospital • Nursing Home 
366 Broadway. Aniilyville, LI., New York 11701 • 516-264-5000 
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WHY KEEP r r ? Because, based on experience, THE 
STATEWIDE PLAN delivers more payments more effectively 
and more efladently than any other plan. 327,850 eligible 
employees agree. 
WHY BUY IT? Take a look at your booklet. YouH 
notice that ALL optional plans start with Blue Cro^s 
hospital benefits. That's because, there's nothing better 
on the market. And when you add Blue Shield and Major 
Medical, you've got the best protection your money caa 
buy. Dollar for dollar. So why pay more and get less? 
MEAD YOUR BOOKIJBT CAREFULLY BEFORE 
PECmiNG. On pages 7-32, you'll find dozens of good, 
sound reasons why you ^oidd keep or buy T H E STATE-
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T H E STATEWIDE PLAN 
BLUE C R O S S / B L U E SHIELD 

Albany • Buffalo • Jamestown • New York • Rochester • Syracuse • Ulica • Watertown 
THE STATEWIDE PLAN ~ COORDINATING OFFICE— P. 0. Box 8650, Albany, New York 12208 ' 
• Amarloan Hotplul AMOcIattoa • National Aasoclatloa o( Blut Shitid Plan* ' 

Provided through 

BLUE CROSS® PLANS BLUE SHIELD® PLANS METROPOUTAM 
OF NEW YORK STATE OF NEW YORK STATE LIFE 
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T U E S D A Y , OCTOBER 3, 1972 

Second Thoughts Needed 
NEW YORK STATE reportedly is planning to experiment 

with placing juvenile offenders in private homes dur-
ing the period of their term of sentence and, thus, eventually 
close down some of the State training schools now perform-
ing the task. 

It is said that the State believes these boys will have a 
better chance of being returned to society better adjusted 
than they can be by being institutionalized. 

On the surface, this sounds like a reasonable experi-
ment. But a little poking around reveals that the basic idea 
is to save money. The State is throwing around a figure of 
$20,000 a year to take care of each delinquent, when the 
true figure appears to be slightly half that. 

The economy approach is bad enough. What is really 
wrong-headed about this idea is that helping young people 
to adjust requires experienced professionals who not only 
recognize individual problems but also know how to cope 
with them. The best-intentioned lay person could find him-
self with a load of trouble by accepting a young person with 
obvious social problems into his home. 

This whole idea needs some very deep second thoughts. 

City Provisionals 
THE MYSTERY of how many provisionals are on the 

City payroll has always been a hard thing to unravel. 
One of the reasons this is so is that some top officials in 
the Administration who could give an accurate count are 
suddenly unavailable when the subject is brought up. A 
particular dodger is the City's Budget Director, David 
Grossman, who always has a reason not to talk to reporters 
about anything unless he is forced to do so. 

These columns have long fought the retention of so 
many provisionals for two basic reasons: they keep qualified 
people who have passed exams from getting the positions 
they deserve, and, worse, the use of any large numbers of 
provisionals is a direct blow to the Merit System. 

We do not intend to pass judgment here on all the 
charges flying around about political patronage, etc. What 
we do intend to do, however, is expose any substantiated 
charge and explain its destructive effect on the Merit Sys-
tem. 

Questtonj 
Answers 

Q. Our five-year-old rrand-
daushier gets social security 
checks because her father died. 
We are thinkinsr of adopting her. 
Would this stop her social se-
curity checks? 

A. No. Adoption by a grand-
parent does not stop a child's 
«oclal security benefits. However, 
if the child were adopted by any-
one other than a grandparent, 
•tepparent, aunt, uncle, brother, 
or sister, the l>eneflts would 
•top. 

Q. I collect monthly social 
security checks and work part 
time during the year. Since I 
won't earn over $1,680 this year, 
must I file any report of my 
earnings with social security? 

A. Not unless you previously 
reported to social security that 
you would earji over $1,680. In 
that case, you would need to 
file a report to receive any 
monthly benefits that have been 
withheld on the basis of your 
previous estlul&te of earnings. 

Don't Repeat This! 
(Continued from Page 1) 

on salary scales and other work-
ing conditions for State employ-
ees. The bargaining sessions 
promise to be rough and tough, 
since they will coincide with the 
nadir of relations between the 
administration and CSEA. Rela-
tions between the administration 
and the Association have been 
strained by continued harass-
ment of the Association over an 
alleged strike last Easter and 
by the imposition of parking fees 
on what had previously been free 
parking areas for State employ-
ees. 

The basic CSEA demands for 
a minimum State wage of $6,500 
and a twenty-year pension are 
so completely supported by eco-
nomic facts of life that they 
do not require elaborate statisti-
cal documentation. Yet the 
achievement of those goals Is 
likely to run into all kinds of 
obstacles. If there is any doubt 
on that score, It is necessary 
only to observe the reaction of 
the United States Conference of 
Mayors and the National Mu-
nicipal League to a bill pending 
in Congress to establish a $2 
per hour minimum wage for all 
employees including public em-
ployees. 

Minimum Wage Law 
Bot?i of those organizations are 

violently opposed to coverage of 
public employees under the Fed-
eral minimum wage law. Both 
insist that this is a matter that 
should be left to the bargaining 
table between the public employ-
er and representatives of the 
public employees. They take this 
position In the face of their 
knowledge that collective bar-
gaining is unknown in most of 
the country's municipalities. 
They take this position In face 
of their knowledge that even 
where collective bargaining does 
take place, the table is tipped in 
favor of the employer because of 
penalties that may be invoked 
should the employees decide to 
strike. 

In addition, both of these pres-
tigious organizations of local gov-
ernments found it particularly 
offensive that coverage of their 
employees by the Federal mini-
mum wage law would require 
time and one-half pay for each 
hour worked over 8 hours a day 
and over 40 hours a week. In 
their view, a civil service em-
ployee should regard it as a priv-
ilege to work endless hours with-
out compensation. 

The atmosphere in which the 
collectiv. bargaining will take 
place is also colored by adverse 
legislative reaction to progress 
made by employee organizations. 
One indication of this is approval 
by the Legislature of a bill that 
removed from CSEA protection 
groups of administrative and 
confidential employees. A fur-
ther indication of this adverse 
legislative reaction is the estab-
lishment of a special committee 
on pensions to serve as a road-
block to pension reform and to 
improvements of benefits. 

Restricts Negotiating 
A final indication of this is 

sponsorship of a bill last year 
by the Rules Committee which 
would substantially fence in the 
area of collective bargaining on 
the negotiating table. Among 
items that would no longer be 
bargainable under this proposal 
are matters of manning tables 
and employee workloads and 
items relating to promotion, dis-
cipline and assignment, job 
standards and classification. 

(Continued on Page 19) 
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I Civil Service 
I Law & You 
I By RICHARD GABA 
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Mr. Gaba Is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee; 

Evolution Of Civil Service 
The history of civil service in the United States is root-

ed in the years when George Washington became President 
of the United States. He established high standards of in-
tegrity, nonpartisanship and permanence of tenure at the 
time when there were approximately 350 employees working 
for the Federal Government. He was opposed to nepotism and 
would not employ individuals if they were not qualified for 
the jobs they wanted, even if they were veterans of the 
Revolutionary War. However, In spite of his good intentions, 
certain things became evident that have remained en-
grained in civil service throughout its history. Preference 
in appointments for veterans developed; there was a ten-
dency to fill jobs based upon geographical distribution of 
employees; and a great reliance was placed upon recom-
mendations from legislators. 

• • • 

THIS SYSTEM continued to a great extent under John 
Adams, the second President. However, when Thomas Jeffer-
son was elected, who was a member of a different political 
party, the first real indication of the patronage system 
developed. When Jefferson took office, there were ap-
proximately 2,100 federal jobs, and almost every one was 
filled by a member of the Federalist party. Jefferson wanted 
to achieve a balance between the Federalist party and 
his own party, and indicated that once this was carried 
out, he would make appointments on the basis of ability, 
honesty and loyalty to the United States Constitution. It 
was his intention to do this not by dismissing people who 
were already in the civil service, but merely by filling new 
positions and filling positions of those who left office with 
people from his own party. Apparently, this balance could 
not be achieved quickly enough, and he wound up by re-
moving several hundred employees and replaced them with 
Republicans, members of his own party, in order to achieve 
the balance more rapidly. Interestingly enough, it was 
Thomas Jefferson who believed initially in training young 
men for public service, and he was the first President to • 
place a ban against political activity by federal employees. 

Under President Andrew Jackson, rotation in office, 
partisan and personal favoritism introduced the spoils sys-
tem on a national scale. This lasted until about 1883, when 
the present National Civil Service Act was passed, common-
ly known as the Pendleton Act. After 1883, the civil service 
system, in much the form as we know it today, was extend-
ed and refined along with the merit system. However, 
patronage continued to play an important part in the select-
ing of employees in the public service. After 1883, there 
was increasing coverage of the merit system in the Federal 
Government, not only by legislation but by means of execu-
tive order. In 1940, the Ramspeck plan was passed. Positions 
were classified by duties. A systematic pay play was intro-
duced in 1923, and a Pension Act in 1920. In 1939, the merit 
system was extended to State service which received federal 
grants. The Hatch Act was passed in 1939 and 1940 which 
curtailed political activity by federal employees. Numerous 
veterans' preferences were introduced, and in 1947 an execu-
tive order was promulgated concerning employee loyalty. 

* * * 
IN THE EARLY 1960's, the merit system included more 

than 95 percent of all permanent federal employees. It in-
cluded all state and county personnel receiving federal 
funds. Approximately 22 states had civil service statutes, 
and in several states, county employees generally, and in 
major cities, civil service systems had been introduced. 

About half of the states now have formal merit systems. 
Some are administered better than others. However, the 
number of states with formal civil service merit plans Is 
steadily increasing and the standards appear to be steadily 
improving. According to some writers, there appears to be 
a trend in changing from the traditional bipartisan three-
man civil service commission to the personnel officer type 
of administration. Although there is no formal connection 
between the fe'deral civil service system and any of the 
state or local systems, in 1906 civil service commissions found-
ed an assembly, which in 1957 became known as the Pub-
lic Personnel Association. This group is headquartered In 
Chicago, holds an annual convention, and upon request, 
furnishes technical advice and performs research, and pub-
lishes bulletins and a periodic journal. 



Letters To 
The Editor 

Sfeno List Dumped 
To Save ProvisionQis 
To The Editor: 

An adminlstraUve assistant 
clerk stenoRraplier examination 
was given In May or June of 
1970. A list was established two 
years ago and although the AA , 
clerk list has been exhausted, 
the A ^ . stenographer list Is 
about to die without one ap-
pe l l ee having been appointed. 

After having gone to the ex-
pense of taking courses at Dele-
hanty. Eastern and other schools 
and after spending $10 or $15 
to hire our own typewriter in 
order to be able to take dicta-
tion at 100 words per minute to 
qualify for the position, all these 
positions are filled with provi-
sional A.A. stenographers, and 
have been for the past two years, 
with the active list in existence. 

When we protested this un-
fair practice of Civil Service reg-
ulations, the City flagrantly 
stated that it will purposely 
change the title of the job in 
order to make the Civil Service 

} A.A. stenographer list ineligible 
And thereby retain all their pro-
visionals in these jobs regardless 
of the active list! 

Just because (Hiunan Re-
•ources Administration) Commis-
sioner Sugarman's secretary is a 
XMrovlsional A A . stenographer 
and other provisional A A . secre-
taries like her are In the upper 
echelons, is no reason to destroy 
the present Civil Service system. 

I Weeding out non-civU service 
Mnployees is just not enough. 
Since Its Inception, the civil serv-
ice system warranted passing a 
test to qualify you for a promo-
tion after you worked hard for it 
and proved yourself eligible. This 
system should not be Ignored. 
This is as much a violation as 
the other. 

I f the City Is permitted to do 
this to us now, it means the end 
of the civil service system. Hie 

' Police, Fire and Sanitation will 
be next. What is happening to 
our City? 

(NAME WITHHELD) 
Brooklyn 

(Ed. Note: The test, promo-
tion to administrative assistant, 
was held June 20, 1970. The list 
was established Jnne 18, 1971. 
The eUcible titles included sap-
ervisuig clerk, supervising steno-
grapher, and supervising typist.) 
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NATIONAL AUTS & 
ANTIQUES FESTIVAL 
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A NEW r«llJble wiy to loclallzt with your kind of 
p«oi>l«....your ig«, your Ulwtyl*. Priviu non-
commercial partiei in your irM to wtifch you can 
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n E M P L O Y M E N T S E C U R I T Y C L K 
E X A M 34638 

TEM Held Feb. 26, 1972 
List E K . Julf 21, 1972 

1 Scewart B Jamaica 95.9 
2 Kertel E Middletown 95.9 
3 Bfeeo G Rexford 95. « 
4 Headrickson M Jamestowa 95.5 
5 Leritch B LoudonTit le 94.9 
6 Rrberg B Frewsburi; 94.7 
7 Babcock D Canastota 94.2 
S Collins J Bar Shore 94.1 
9 tMky H Brooklyn 93.7 

10 Bnaiey R Troy 93.7 
11 Ciibill R AVerill Park 93.4 
12 Griehbeck M W Babylon 93.3 
13 L i a « M Albany 93.0 
14 Cmralier L N Y Mills 92.9 
15 McCantJ R Bronx 92.g 
16 Owlngs M Bronx 92.4 
17 S«iMllef D Rome 92.3 
18 Traris M Corning 92.2 
19 Srtobel J Mt Morris 92.2 
20 Atkinson S Chenango Flea 92.2 
21 Klioowski F Troy 92.2 
22 A n k o l a T Latham 91.5 
23 Weisbecker M Buffalo 91.4 
24 McCarthy J Island Park 91.2 
25 Caracane Y Mohawk 91.0 
26 Hal l S Sanborn 90.9 

27 B r o w * R AllMBf 9 0 . 8 
29 Brook* L A AIIMIIT F90.3 
29 H a l i n a J Stillwater 9 0 . 2 
30 Gor0iler S Sherrill 9 0 . 2 
3 i M k h e b o a R A i lwa r 9 0 . 2 
32 Stoutenbars J M Keniaore 8 9 . 4 
33 B « a d J Floral Park 8 9 . 2 -
34 Gram D N e w York 8 9 . 2 
35 Kane S BiaKhamtoa 89.2 
36 Ditraai D N e w York _ _ 8 9 . 1 
37 Lord M Schenectadr 8 8 . 9 
3 » Graber E Buf fa lo 8 8 . 8 
39 Dere r r M BAIIKOO Spa „ 88.7 
40 T U Z Z O U D O C Frankfort 88.7 
41 Treadwar R Albany 8 8 . 4 
42 Elia* R Srracue 88.4 
43 Parker A Medina _ ; _ _ 8 8 . 3 
44 Gnntber H N Srracose 88.2 
45 Cring L Sjrraciue 88.2 
46 Aasel l A Gorbam — 88.1 
47 Fisfaer R Q O C C M Vi l l _ _ _ _88 .0 
4S McMaoos B I^trkport — 88.0 
49 Partridse A Painted Post 87.9 
50 W i n e G Sony Brook 87.8 
51 Doiezel P AOMwy 87.4 
52 Sperbeck S RichoMMidvil . . 87.4 
53 CMr i a V Renxelaer _ _ 87.3 
54 Breea D Albany 87.3 
55 Murray A Albion 8 7 . 3 
56 Stone J Wa lworth 87.2 

57 JepMM V MechaaicTit 87.2 
58 Kelley I Scotia 87.2 
59 Couper F Albany 87.2 
60 Klein N Maspeth 87.0 
61 Rizzotto R N e w Paltx 86.8 
62 Brodie M Canandaigua 86.8 
63 La> Thomas J EInora 86.5 
64 Barney R Dal too 86.5 
65 Ginac R Scotia 86.4 
66 Raskin S Brooklyn 86.4 
67 Rockenstyre D Albany 86.4 
68 RuMell D Schenectady 86.2 
69 Borodinsky M Brooklyn _ _ 86.2 
70 Aostin M Brooklyn 86.0 
71-Lia22i L Altamont 85.8 
72 Gabel P A lbuqr 85.6 
73 Johnson L Bronx 85.6 
74 Grady W JohnMown 85.6 
75 A c o « a E Nfagara F b 85.3 
76 Shaw T Elfliini 85.3 
77 W a l l E Amsterdaaa 85.3 
78 Mylott R T r o f 85.2 
79 Macfie C Saratoga Sps 85.2 
80 Filarecki t T ioy 85.2 
81 G r o w D Klrkwood 85.2 
82 Abramt V Schenectady 85.2 
83 Brondman M K e w GardeM 85.2 
84 Smi J Troy 85.2 
85 Hollister K Horoel l . 85.1 

86 Fiopatrick L N e w Y o f k 
S7 Charboaoean T Water ford 
88 Aadersoo V Brooklya 
89 Pericint D Binghamtoa 
90 Legree L N e w York 
91 CoorOT M Watenrliet 
92 M U S M J Brooklra 
93 PtemiBK W T r o r 
94 Haas M Amsterdam 
95 Gresaick C Amsterdam 
96 Fofte N Mechaolcril 
97 Boyd J Watenrliet 
98 Harbeck J Rensselaer 
99 Gatnt B Waterford 
100 Csmereka J Brooklya 
101 Plumadore S Mecbanirril 
102 Sapooe D Troy 
103 Forbes S Cohoes 
104 Kraemer M Bronx 
105 H o a s E Buf fa lo 
106 Goldstein I Brooklyn 
107 Reilly E S Richmnd H I 
108 Doase P Horseheads 
109 Beauharnois P Plattsburgh 
110 Jack M Elmira 
111 Hocalias P A Coxsackie 
112 Tester L Blasdell 
113 Ertel D Slingerlands 

(Contbraed MI Fare It) 

a G h H Seryicediscotmtj 
llets yottlHiy a new cat 
fot HOO oyer dealer cost, 
I what would yott say? 

CdU(212)371-9SOO 
and tell lis yottrsdf! 

How to qualify for professional diseounts on major appliances, tires, carpeting, 
furniture, stereos and radios, televisions, furs, diamonds and jewelry, 
watehes, silverware, china, luggage, plioto equipment, sewing machines, 
typewriters, iMilculators • • • and just about anything else you can think of. 

M meinbers of tho CSEA. ara eligible'for substantial savings through the Better^uying Service of America. Cdl or vnrite and 
let us knovr what you want YOU ARE UNDER NO OBLIGATION TO BUY. Zftere are no fees and'no dues hpay. You 
buy only what you vrant to buy, when and if you decide to buy it 
Instant Price Service...a BBS exclusive 
Ask for an instant I^w Price Quot^ on aU merchandise you w i ^ shipped C O D . 

tlow to Order! 
Shop for the merchandise as you normally would, flien record the model name and number. Call In this Infonnation to 
BBS. Depending on the item requested, we can save you 20%, 30%, even 40% on selected merchandise. ALL BRT^D-
NAME MERCHANDISE IS FULLY WARRANTED AND SHIPPED IN FACTORY-SEALED CARTONS. Well sendyou 
aBetter Buy Certificate to validate your discount and a Better Buying Brochure listing &e hundreds of types of goods 
and services available ̂ ough BBS. Then make your purchase at a designated dealer couVeniently located near you 

HowWeDoIt . 
BBS owes its success to colective buying power. By offering discounts to responsible organizations such as the'CSEA 
we represent a potential market of thousands of people and millions of dollars. This purchasing power allows us.to 
negotiate the best possible prices with our dealers and suppliers. By eliminating the middleman and retail costs, the 
savings are passed on to yoa Direct You pay less, we grow stronger, and your buying power increases. There is no 
eoonomic mifacle at woric Merely a substantial savings of time, efforL..and money. ' 

If what you have read appeals to you, or you would merely like to know more, write or call BBS. Our staff of experienced 
buying consultants is at your ̂ posaL They'll answer all your questions, counsel you on any purchase and, most 
importantly, save you money.' 

For (Complete details write or phone: 
BETTER BUYING SERVICE OF AMERICA 
4 0 0 Madison Avenue, Member of the Natlonol Association of Buying Sorvkws. 

New York, New York 1 0 0 1 7 M I l i B corvette and many foreign makes 

3 7 ] [ . 3 3 0 0 available at substantial savings. 
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BELOW: Quick procedural conferenc(\ is 
held by advisor Mary Blair, seated, and Oor^ 
othy Rabin, chairman of the statewi^ re?0 
lutions committee. Ms. Rabin presided over 
convention during presentation of resoUi" 
tions to delegates. 

All Roads To Rochester 

Southern Conference delegation was out in force 
during the statewide coyivention in Rochester. 
Shown here, listening to discussion, are, from 

left. Conference first vice-president James Len-
non, John Preisel, Conference president Nicholas 
Puzziferri and Dominick Ambra. 

Statewide second vice-president A. Victor Costa presents 
Phase III of restructuring report to Delegates. Phases 
I and II also got final approval and can now go into 
effect. 

Additional photo coverage of the 
September convention of the Civil 
Service Employees Assn. in Roches-
ter will appear in next week's edi-
tion of The Leader. 

Pension committee report- is delivered by 
Ernest Wager, president of Capital District 
Conference. Delegates voted to seek 20-year 
pension plan. 
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Stateivide third vice-preddent Richard Tarmey 
leayis over shoidder of president Theodore C. 
Wenzl to explain a point, while secretary Doro-

.thy MacTavish looks on. The three leaders were 
seated at the main table during presentations 
of officers' reports. 

ABOVE: Three leaders 
who have held both chap-
ter and conference presi-
dencies line up to speak 
during discussion on reso-
lutions. From left are Nas-
sau County chapter presi-
dent and former Long 
Island Cojiference presi-
dent Irving Flaumenbaum, 
Rochester chapter and 
Western Conference presi-
dent Samuel Gross field and 
New York City chapter 
president and former Met-
ropolitan Conference presi-
dent Solomon Bendet. 

LEFT: Jack Weisz, Metro-
politan Conference presi-
dent and Corrections rep-
resentative to statewide 
Board of Directors, speaks 
while assistant sergeant-at-
arms Paul St. John stands 
guard at microphone. 

LEFT BELOW: Sam Mog-
avi'ro, left, Erie County 
delegate to Board, and 
Harold Dobstaff, first vice-
president of IFesf Seneca 
School unit, give their at-
tention during intense mo-
ment of debate. 

BELOW: CSEA execu-
tive director Joseph 
Lochner, left, looks over 
convention agenda with 
statewide fifth vice-
president Hazel Abrams 
and stateivide treasurer 
Jack Gallagher, 

ABOVE: Statewide sal-
ary committee chairman 
Randolph V. Jacobs pre-
sents report to delegates, 
who approved demands 
for 10 percent raise. 

ABOVE: Albany County chapter president Howard 
Cropsey, left, and Long Island Conference president 
George Koch, both members of the restructuring 
committee, exchange ideas during convention. 

Consultation is held by two top office-holders in 
statewide organization: president Theodore C, 
Wenzl and, seated, first vice-president Thomas 
McDonough prior to McDonough's presentation 
of political action committee report. 

(Leader photos by TeU Kaplan) 

RIGHT: Statewide president Theodore C. Wenzl 
is shown here greeting three ladie».from one of 
the northernmost outposts of the Association, St. 
Lawrence County. From left are Agnes Earl, 
Marlene Sullivan and chapter president Flora 
Jane Beaton, 



Eligibles O n State and County Lists 
(Continued from P a r e 7 ) 
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l U Toomey E Glens Falls 83.2 
115 Galinski R Amsterdam 83.2 
116 Beck M Albanr 83.2 
117 Bonert B Albany — 83.2 
l i s Flores E Mt Vefaoa 93.2 
119 Haiell V Astoria 83.1 
120 Morrison R Farlawa N J 83.1 
1210'Briea K Rochester 82.8 
122 Dinoa D Trof 82.8 
123 Shivirfcevich J Peru • — .82.6 
12'< Dulin D Scheoectadf 82.4 
125 Price B Buffalo -82.4 
126 Israel N Albany 82.3 
127 Sardisco B Albany 82 .3 
128 Pulliam C Catham 82.3 
129 Richter M Brooklyn 82.2 
130 Drexel M Loudonville 82.2 
131 Mtriyneaux P Whitney Pat 82.2 
132 Ergmann M Scotia 82.2 
133 Wojtanowski E Utica . _82.0 
134 Montasue M Buffalo 81.9 

135 Samuel G Alb«ny 81.9 
136 Bennett L W Coxsackie 81.8 
137 Fernaajrs C Stafford 81.6 
138 Blawn V Massapequa 81.5 
139 AbraiM P Rot'terdam 81.5 
140 Schiffer J Brooklyn 81.3 
141 Maloaer M Waterrliet 81.3 
142 Dodds F Newburgh 81.3 
143*Thoinai G Ft Johason 81.3 
144 Lowery C Astoria 81.2 
145 Shaub B Albany 81.2 
146 Ryan T Cofaoes 81.2 
147 Kornspan L Spring Val 81.2 
148 Arcuri F Utica 81.0 
149 Schwartz A N e w York 80.9 
150 Osborne E Brooklyn 80.8 
151 Schmit* J NasMtt 80.7 
152 Tyler L Amsterdam 80.7 
153 Taylor S HollU 80.6 
154 Mazur D Middleport 80.5 
155 Vallone H Hamburgh 80.6 
156 Norris R Newfield 80.5 
157 Daris M Brooklyn 80.5 

158 Morrison D Buffalo 80,4 
159 Rogers C Buffalo 80.4 
160 Hamm D Rochester 80.3 
161 Kuhrt M Schenectady 80.3 
162 Brenker A MasMpequa 80.3 
163 Tefoe G Tror 80.3 
164 Lashore R Mornell 80,3 
165 Richards J Waterford 80.3 
166 Niedbalec P Cohoea 80.3 
167 Fatron J Troy 80.3 
168 Spaulding S SinclainrU 80.2 
169 Cooke B Albany 80.2 
170 R<ril R Alden 80.2 
171 Warfield A Syracu* 80.2 
172 Indorina P Rochester 80.1 
173 RImpel A Queens Vil 80.1 
174 Scrom T Schenectady 80.0 
175 Dejulius J Amsterdaoa 80.0 
176 Burton M Brooklyn 80.0 
177 Stringer M N Y C 80.0 
178 Leiguarda L N Y MilU 79.9 
179 Ford L Binghamton 79.9 
180 Vandusen H Troy 79.9 

When an HIP subscriber doesn't like .what happens 
to him^ he tells us. We know this. Responsibility 
to us i s more than a glib "sympathy'* letter. We 
accept responsibility for your health care. 

We just don't pay bills. We pay attention to every 
health need you and your family need. H IP i s a 
system of health care for keeping you in good 
health both dollar-wise and medically. 

We care about your health. When you need us, we 
are there. There is no one else like HIP in all 
Greater New York. 

We care. 

181 Dorn R SchenectMlf 
182 Vodron S Peru 
183 Teetsel M Scheaectndy .... 
184 Thomas B Jamaks 
185 Herkenham G MechanicrU 
196 Brown V Schenectady 
187 Streeter B Brooklyn _ 
188 Brandt M Rochester 
189 Williams M Albany 
190 Wolfson L Albany 
191 Punris N Brooklyn 
192 Rose M Albany 
193 Mausert F Albany 
194 Spass R Watervliet 
195 Jackson E Troy 
196 Studnickl J Tror 
197 Goosby E Jamaica 
198 Crannell M Amsterdam 
199 Radish C Tooawanda 
200 Harris V Bronx 
201 Lattimer J Far Rockaway 
202 Sessions K Binghamton 
203 Hihok E Saratoga Spg 
204 Hudson E Brooklyn 
205 Daquino A Bnx^ lya 
206 Jablow N Lefrak a t y 
207 Manger E Brooklyn 
208 Roberts M Cohoes 
209 Johnston B Albany 
210 Spieler P Anrerne 
211 Barone C Albany 
212 Bellardini R AmKerdam . . 
213 Elder J Norwich 
214 Williams M N Y C 
215 Fulton L Etmhurst 
216 Kast C -We l l s Vt 
217 Galarneau P Waterford 
218 Blesser D Schenectady 
219 Buckley J Schenectady 
220 Stumpf E Rochester 
221 Hladik H Schenectady 
222 Berkun T Elmoat 
223 Reynolds D AveriU Park 
224 Reiter P Troy 
225 Womer D Albany 
226 Vanamburgh C Albany 
227 Margoliuf S Albany 
228 Selekof M Bro<Alya 
229 Ires B Troy 
230 Krutka E Troy 
231 Diminick J Trof 
232 Coleman P Almond 
233 Martin B Rome 
234 Russell L Schenectady 
235 Hertiel E Albany 
236 Dessingue D Cohoes 
237 Rehm C Troy 

__79.8 
—79.7 
—79.7 
—79.6 
—79.6 
—79.6 
—79.6 
—79.5 
—79.5 
—79.3 
—79.3 

79.3 
—79.3 
—79.3 
—79.3 
—79.3 
—79.2 
—79.2 

79.2 
—79.2 
—79.2 
—79.2 
—79.2 
—79.1 
—79.0 
—79.0 
—79.0 
—78.8 
—78.8 
—78.7 
,—78.7 
—78.7 
—78 .7 
.__78.6 
—78 .6 
—78.5 
—78.5 
—78 .5 
.—78.4 
.—78.4 
— 7 8 . 3 
— 7 8 . 3 
.__78.3 
— 7 8 . 3 
— 7 8 . 3 
.—78.3 

78.2 
78.2 
78.2 

— 7 8 . 2 
78.1 
78.1 
78.0 
78.0 
77.9 
77.8 
77 8 

238 Levitt I N e w York 77.7 
239 Mahar D Rensselaer 77.7 
240 Coadoluci J Eagle Harbor ....77.6 
241 Lyons R Mechantcril 77.6 
242 Schuttig M Amtserdam 77.6 
243 Occhino J Buffalo 77.6 

77.5 
77.4 
77.4 
77.3 
77.3 
77.3 

,.77.3 

244 Lery R Bklys 
245 Fry M Bklyn 
246 Green L Albany 
247 Lind A Bklyn 
248 Freer K Binghamton 
249 Sharpley E Sand Lake 
250 Mutterer M Loudonville 
251 Currier S Castletoa 77.3 
252 Jacobs J Freeport 77.3 
253 Deraul C Syracuse 77.3 
254 Lamanche P Schenecudy 77.3 
255 Addy J Cohoes 77.3 
256 Suhocki J Schenectady 77.3 
257 Roberts M Glenmont 77.2 
258 Fitjgerald A Troy 77.2 
259 Daniebon J Ashrille 77.2 
260 Ristaa M Delmar 77.2 
261 Williams N Endcott 77.2 
262 Beebe D Syracuse 77.2 
263 Aceate M Bklya 77.2 
264 Dawes D Binghamton 77.2 
265 Tierman M MechanicrU 77.1 
266 Lyons S Mechanicvil 77.1 
267 Roberts A Utica 77 0 
268 Elser E Auburn 77.0 
269 Petrelli M Hornell 77.0 
270 Schonfeld G Bklyn 76.7 
271 Schonfeld G Brooklyn 76.7 
272 Glenn M N Y 76.7 
273 Lerine Clara Levittown 76.6 
274 Moran B Cohoes 76.6 
275 Shoddy P aarksrl l ie 76.6 
276 Brown J Rochester 76.6 
277 Graffunder J Waterford 76 6 
278 Panetta S Elmira 76.5 
279 Kacxor E Schenectady 76.4 
280 Bednarski H Syracuse ^^....76.4 
281 Paratore D LiTerpool 76.4 
282 Callahan I Freeport 76.4 
283 Eina M Bklya 76.4 
284 Schaible J Schenectady 76.3 
285 MaUonowski H N e w Hyde Pk 76.3 
286 Ingraham D MechanicrU .^....76.3 
287 Leake R Rensselaer >....76.3 
288 Porter M Buffalo 76.2 
289 Kelleher E Buqalo 76.2 
290 Conti G Jericho 76.2 

(To Be Continued) 

NATDBAL AND ORGANIC FOODS 

m m N A T I O N A L 
HEALTH 

Ig^af. §ct. 7 — gues. lict. 10 
1 • X O 1 > . a M i « d v m t X •> 7 

X - t a 9 X « o O 

J k ^ n & t M i o n Q S 3 . 0 0 

madison square garden center^'' 
exposition rotunda 

HIP 
HEALTH INSURANCE PUN OF GREATER NEW YORK 

625 MADISON AVE, NEW YORK 10022 

VORK CITV EnROliniEnT 
SEPT. 25 to o n . 20 

Cj 

WRITING INSTRUMENTS 
IN LUSTROUS CHROME 

Pen or Pencil $ 6.00 
The Set 10.00 
Mechanically guaranteed for a lifetime of 
writing pleasure. 

MID-TOWN TRADING CD, 
MORRIS & BOBBY YARMAK, Props. 
Silverware • Jewtlry • Giftware 

50 West 47th St.. New York, N.Y. 10036 
Tel.: JUdson 2-1375 • Circle 5-6860 
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TRINITRON* 
COLOR T^ 

How sweet it !sl 1.7 inches (measured diagonally) 
of sharp, true-to-life color made possible by SONY 
TRINITRON'S one BIG gun system. The all solld-stato 
KY-1710 Is packed with features like Pushbutton Auto-
matic Color and Fine Tuning Control, Instant picture 
and sound, lighted dial Indicators. Sharper corners on 
the 17-inch screen plus a front-mounted speaker make 
the SONY KV-1710 a real Joy to use. Contemporary 
walnut grain finished cabinet with gleaming brushed 
chrome. S O N ' V ! 5 i 

$449.95 

showcase 
seventeen 

TRINITRON® Color TV 
Sony's exciting KV-1720 Color TV brings you a 
"showcase" of sharper, brighter, more life-like 
color than you ever believed possible...on Its 
"showcase" size 17" (measured diagonally) screen. 
TRINITRON'S unique color system-one BIG elec-
tron gun Instead of the conventional three small 
guns-makes all the difference In the world. Push-
button, automatic fine tuning and color control, 
rugged, trouble-free all solid-state circuitry, and 
Illuminated channel selectors and a front mounted 
speaker add up to a new experience in TV view-
ing. Deluxe walnut finish wood cabinet. S O K ^ 

$479.95 

The Sony answer to a 
crowded night table 

Cmpact F M ^ 
Digimatic clock radio 

One thing you get with 
the Sony 8FC-100W FM/ 
AAA Diginnatic clock radio. 
AAore toble space. 

The compac t cab inet 
s a v e s tab le space, a n d 
looks styl ish on its d is -
tinctive pedestal base.-

L a r g e i l l u n n i n a t e d 
numerals for easy time-
reading. Sleep timer plays 
up to 60 minutes of music 
before shutting set off 
automatically. 

A n d a big 3" speaker 
delivers f ine FAA or AAA 
tonal quality-even at high 
volume levels. 

Come In for a demon-
stration today. S O N Y ' 

$39.95 

COLOR BRIGHT. 
COLOR RIGHT 

S O N Y . 
TRINITRON® Color TV 
"Color Bright"...vibrant, exciting, true-to-iife color 
describes Sony's KV-1212 Color TV. The 12" (mea-
sured diagonally) screen Is big-enough-for-famlly 
viewing and just right for any room In your home... 
With a sharp, bright, "color right" picture. This Is 
made possible by Sony's unique TRINITRON color 
system which has one BIG color gun instead of 
three smaller guns used in conventional color sets. 
The KV-1212 sports a "set-and-forget" automatic 
color and fine tuning control, lighted channel indi-
cators, dependable, all solid-state circuitry, instant 
picture and sound, plus a front mounted speaker. 
All neatly packaged In a styled-for-today walnut 
finished cabinet. S O N Y » 

$139.95 

LEWIN & CO. 
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87 2nd Ave. Corner of 5th St. N.Y. C. Telephone GR 5-6100 
( N o t (cspootibU for typosrapbical crron. ) 
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Nov. 6 Deadline 

Teaching 
Jobs Top 

A varied series of State 
jobs are now open for appli-
cation from the general pub-
lic until Nov. 6, covering 
entry - level administrative 
positions, teaching, motor 
vehicle work and other fields. 

College graduates without edu-
cation credits or license may ap-
ply for the title of teacher I, 
with State agencies such as Cor-
rectional Services, Health, Men-
tal Hygiene, Narcotic Addiction 
Control Commission and the Di-
vision for Youth. Application 
deadline is Nov. 6. 

Nineteen teaching specialties 
are offered for this $8,497 post, 
covering elementary and sec-

. Admin. Entrance 
New State Series 

Do You Need A 

High School 
EquNaleney 
Dlploma^^ 

for civil service 
for personal satisfaction 

6 Weeks Course Approved by 
N.Y. State Education Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NT 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 

Name 
Address 

Boro XI 

A 
D 

MIMIOS ADDRESSIII», . 
T »TINOTYPI$ * 
E STINOORAPHS for s«to R 
H an4 rant. 1,000 ethers. 5 
S Lew-Low Pr/eos 

ALL LANGUAGES 
TYPEWRITER CO. Inc. 

II* W. 23 St. (W. of 6th Ave.) NY, NV 
CHelseo 3-8086 

ondary levels. Candidates are re-
quired to present a specified 
number of credit hours in their 
specialties, varying between 12 
and 36, and take a written test 
slated for Dec. 9. Subjects In-
clude agriculture, art, commer-
cial subjects, English, homemak-
ing, mechanical drawing, music, 
foreign languages, special edu-
cation for the handicapped, and 
others. More details are available 
In anouncement No, 23-6830. 

For more Information and how 
to apply for these and the fol-
lowing jobs, contact the State 
Department of Civil Service at 
the addresses listed on page 15 
under "Where To Apply." 

Other Tests 
Administrative Services (Edu-

cation) ($9,005)—bachelor's de-
gree with six credit hours in edu-
cation. Includes Education Aide 
and Teacher Education Aide 
titles. See announcement No. 23-
741. 

i IF YOU 
I Have Left School Without Completing 

I HIGH SCHOOL 
You are invited to send now for 
FREE Brochure that tells you how 
to earn your D IPLOMA A T HOME 
AMERICAN SCHOOL of Chicago 
Metro New York District 
P.O. Box 95, Dept. 9 A P - 8 8 
East Meadow. N.Y. 11554 

3- or call (516) 4 8 3 - 1 9 8 4 

"Founded in 1897" 
I Name I Address 
j City State Zip 
I Approved for Veteran Training 

J" "HTgh"School" • ] 
I Equiv. Course . 
, 5 Weeks-$75 , 

Complete by Home Study or i a _ 
evening classes. Prepare you for exam I 
leading to • State issued H i g h " 
School Equivalency Diploma. FR££_ 
BOOKLET. I 

I P L 7 - 0 3 0 0 I 

- Roberts Schools, Dept. L, -
• 517 West 57tli St.. • 

New York. N.Y. lOOlf j 

Prepare Now For Your 

^^OH SCHOOi 
Equlvafeiiey 
DIPLOMA PreparatloB Court* 

Thla N.Y. Stat* di-
ploma is th« iaaol 
•quivaUnt of arodw-

atioN froM • 4-y«ar High SCIMOI. 
It ia valiiabi* te Men-sradwatM 
•« High School lort 
•tr impioymoHt Hr Promotlo* 

•it Advancod IdiKatioa Trainlns 
A Portonal Satisfaction 

Car Spocial intonaivo 5-W**k 
Cowr** proparos for official 
oxams conducted at rogular in* 
tervals by N.Y. Stato Dopt. of 
Education. 

ENROLL NOW! Classes Meet 
I N M A N K A T T A N , 

Moo. & Wed.. 5:30 or 7:30 P.M. 
I N JAMAICA. 

Tue«. & Thurs., 5:45 or 7:45 PJ4. 

SPECIAL SAT. M O R N I N G 
C L A S S E S NOW FORMING 

Phone or W r i t e for I n f o r m a t i o n 

Phone: GR 3-6900 
DELEHANTY INSTITUTE 

l i s E. ISt l i St., MonhaHaa 
91-01 Merrick llvd., Jamaica 

SCHOOL DIRECTORY 
Computer Prograniming. 

Keypunch. 360. 

Administrative Services (Park 
Management) ($9,005) —bache-
lor's degree with 24 credit hours 
In engineering, landscape archi-
tecture, forestry or public or bus-
iness administration, with at 
least 12 hours in one of these 
fields. See announcement No. 23-
742. Includes Park Management 
Trainee title. 

Assistant Investment Officer 
($11,929) — bachelor's degree 
plus three years of banking or 
investment experience. Current-
ly one vacancy In Albany. See 
armouncement No. 27-203. 

Chemist ($9,535) — bachel-
or's degree with at least 30 hours 
in chemistry, plus either a year 
of laboratory experience or 30 
graduate semester hours in chem-
istry. Five vacancies in Brook-
lyn with Narcotic Addiction Con-
trol Commission; one Manhat-
tan vacancy with Dept. of Labor. 
See announcement No. 27-108. 

Chief System Planner ($26-
230) — bachelor's degree plus 
seven years experience Involved 

bi pTannlnfir for new or expanded 
facilities In Gas (announcement 
No. 27-208), Power (announce-
ment No. 27-213) or Communica-
tions (announcement No. 27-
223). All vacancies in Albany. 

Dentist I. Public Health ($20,-
197) — State dentist's license, 
one year of general dentist prac-
tice and one year of specialized 
practice. See announcement No. 
27-118. Currently one vacancy in 
Albany. 

General Administrative Ser-
vice series ($9,005)—bachelor's 
degree. Includes titles of Jvmlor 
Administrative Assistant, Busi-
ness Management Assistant, Civil 
Service Representative, Staffing 
Services Representative, Employ-
ee Insurance Representative, 
Personnel Administrator, Person-
nel Technician, Planning Coordi-
nator and Public Employment 
Mediator Trainee I. See An-
nouncement No. 23-740. 

Junior Physicist ($9,535) — 
bachelor's degree with 30 semes-
ter hours in physics or nuclear 
engineering, plus either a year 
of teaching, technical or research 
experience, or 30 graduate semes-
ter hours in the field. Current-
ly two vacancies in Albany. 

Maintenance Man (Mechanic) 
($6,778)—two years experience 
in automotive or diesel repair 
shop under a journeyman me-
chanic, or AAS degree in auto 

LaGUARDIA 
COMMUNITY COLLEGE 

Tuition - Free 

Secretarial Upgrading Program 

A limited number of evening open-
ings for persons presently employed 
as typists, but who have some knowl-
edg of Gregg Stenography. 

Requirements: 

Completion of basic G r e g g course 

or ability to write 40 words a minute. 

For further details, 
call Miss Flood 

937-9200 
Extension, 307 

between 2 and 5 p.m. 

or diesel technology, or two-year ^ 
post-high school program in auto 
or diesel mechanics plus six ^ 
months experience, or comple- ^ 
tion of high school program In 
auto or diesel mechanics plus 
one year of experience. Vacan-
cies in Binghampton and Syra-
cuse areas; see Announcements 
29-169 and 29-163, respectively. 

Motor Equipment Repairman 
($8,497) — four years experience / 
as automotive or diesel mechan- j 
ic; satisfactory study at technl- > 
cal school substituted on a year-
for-year basis. Vacancies In 
Binghamton and Syracuse areas; 
see Announcement No. 29-159 
and 29-153, respectively. 

Motor Vehicle License Exam-
iner (seasonal) ($325.91 bi-week-
ly) — high school graduation 
plus either two years of college 
or business school, or work ex-
perience. Also, driver's licensa 
held for three years, age mini-
mum of 21. For mid-May to S e p - ^ 
tember, 1973, vacancies expect-
ed statewide. See announcement 
No. 27-108. 

Principal System Planner 
($23,599)—bachelor's degree plus 
six years of experience In plan- . 
nlng expansion or new facilities 
for Gas (annoimcement No. 27-
209), Commimications (an-
nouncement No. 27-224) or Pow-
er (announcement No. 27-214). 
All vacancies in Albany. ^ 

Railroad Track and Structure 
Inspector ($9,535)—four years of 
experience In railroad mainte-
nance of way, Including one year 
In supervisory capacity. See An-
nouncement No. 23-680. Vacan-
cies In New York and Albany. 

Real Estate Appraiser ($11,-
929)—four years of responsible 
experience in real estate or ac-
quisition of real estate for a 
governmental agency or l a r g ^ ^ 
business. See Announcement No. 
23-682. 

Supervisor of South Mall 
Grounds ($9,535) — four years 
experience in maintenance of 
formal gardens or special parks, 
including one year In supervisory 
capacity. One vacancy In Al-
bany. See announcement No. 23-
681. 

All State jobs provide a $200 
yearly salary differential to r e s - ^ 
Idents of the metropolitan New 
York area. 

_ S COURSES AVAILABLE 
M Ŝ RMI Estata Agent -TWIdi 

a I A l l I . Travel Agent ..7WktL 
T B • iVNotary PubKc «3Wkt. 

M if99K mi I *oeT UCENSE on FULL REFUNO 
Educotioil • UoMbnt h N.V.C. WMdi, U. E« 
UnliwiifJ iCdl CoHect (212) 86t-S23l 

MONROE INSTITUTE ~ IBM COURSES 
Special P R E P A R A l l O N FOR CIVIL SERVICE TESTS, "Switthboard, 

NCR Bookkeeping machine. H.S. EQUIVAI.LNCY. Day & Eve Classes. 
EAST T R E M O N l AVE. A BOSTON RD.. BRONX — K1 2-5600 

115 EAST FORDHAM ROAD, BRONX — 933 6700 Approvtd for FWi unU For^tgn Studeuh. Mcred. N.Y. Stait Dtpt. ot Educaliom. 
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GOUBMET'S GUIDE 
PERSIAN • ITALIAN • AMER ICAN 

T i m C D A I I W 44TH ST.. NEW YORK'S N& 1 COCKTAIL LOUNGB 
I b l i b n i l n FOR fB£M UOKS D 0£UKliS — LUNCUJiONDINNUL 

EVERY SUNDAY 

The New Ifork 
IFLEMARKETI 

Noon to 7:00 P.M. At 6tli Avenue and 25th Street Admission S I .00 



9 FirefigMers Upped Qon't Repeat This! 
Nine promotions were made 

by the City Fire Department 
last week at ceremonies at de-
partment headquarters, 110 
Church Street, Manhattan. The 
appointments took effect Sept. 
30. 

Promoted to battalion chief 
was number 77 on that 215-name 
list, established April 8, 1971, 
Michael Gerus of Ladder Co. 17. 

Appointed to the rank of cap-
tain were Walter L. Sutton, E. 
241; Albert K. Pearce, E. 153; 
John M. Klett, L. 116; John 
J. Malone (1), E. 219; Robert S. 
BUe, E. 201; Michael F. Laffey. 
IA. 2; George J. Bennett, E. 231, 
and Thomas Zuecher, 7. 230. 
The last number reached on the 
455-name captain eligible list, 
established Nov. 4, 1968, was 
number 348. 

(Continved from Fafe 6) 
These and other factors that 

come Into play Indicate that the 
CSEA negotiation committee will 
have its work cut out for its 
members. 

Note: Last week, this column 
discussed the interest mounting 
In the races for seats coming 
open on the New York State 
Court of Appeals, the State's 
highest tribunal. The candidacy 
of Nassau County Supreme 
Coiu-t Justice Sol Wachtler, run-
ning on the Republican-Liberal 
Party tickets, was inadvertently 
omitted. 

Final Key Answers 
Prom, to Towerman, Transit 

Authority — Test held Sept. 18, 
1971, taken by 581 candidates. 
No answers changed. 

NEW YORK STATE AND 
LOCAL SUBDIVISION 
EMPLOYEES 

HOW YOa CAH SHAH ews 
aemnr md smami 
Pick the GHI Plan for comprehensive 
solid health protection. 
GHI Plan... What's in a name? 

GHI is Group Health Incorporated and 
' stands for stability in the health field; 

Plan is a .. Method or scheme of action; 
a way proposed to cariy out a design 
—Webster 's Unabridged Dictionary. 

No matter how many methods, schemes or 
ways of medical care are open to you, the 
time-tested GHI Plan is one that provides 
comprehensive doctor bill benefits FROM 
THE FIRST DAY and FROM THE FIRST 
DOLLAR, without deductibles, and gives you 
free choice of doctor. 

You have from October 1st to December 3 1 , 1 9 7 2 to 
revle\^, decide and transfer to GHII * 

The GHI Plan provides: 
• The same Blue Cross Hospitalization 

as the other medical plans. 

PLUS 
HEALTH SECURITY THROUGH: 

• PrevtntiviCara 
• Practical Pretectloi 
• Paid-in-Full Binefits from GHI Participants 

niardiessifincomt 
• Fret Choice af any dector, anywhere 

• Ntw York City Enployiist Sfpt. 29 0ct. 20,1172. 
Fidiral EivUyHK Ntvinbir 15-30,1072. 

For GHI Optional Benefits available and details of 
GHI's Standard Plan, consult your group's official 
materials during re-enrollment and transfer period. 
If you still need information: 

Call: (21»7SS-7l7t 
•rWrltii fin'tURit, 

S«k.llartB«tl 
fiROUPNEALTII 
INCOIPOIATCO 
TIM 8NI IviMiitf 
227 West 4001 StrMt 
llt«YMk.lltwY«rk100te 

OCB Reserves 
Decision On 
Court Officer 
Representation 

The Office of Collective 
Bargaining last week re-
served decision on an ap-
peal for reconsideration of 
their decision to deny Term-
inal Employees Local 832 
I.B.T. exclusive represent-
ation of the Uniformed court 
officers in the City. 

Arvid Anderson, chairman of 
the board, and other board mem-
bers, questioned Eugene Fried-
man, attorney for Local 832, and 
Prank Prial, attorney for the 
Uniformed Court Officers Asso-
ciation, on the representation Is-
sue which involved Local 832 pe-
titioning to the sole bargaining 
agent after the last contract with 
the court officers expired. 

Friedman argued that the OCB, 
in its earlier decision against the 
Local, had failed to consider that 
most of the court officers no 
longer wanted to be represented 
by UCOA, He said the last con-
tract expired June 31, 1971 and 
that a new contract had been 
agreed upon at that date. Local 
832 filed their petition last Feb-
ruary and the contract still had 
not been officially ratified by the 
membership. Friedman suggest-
ed that the OCB rules be amend-
ed to allow for replacement of 
the delinquent union or at least 
allow another representation 
election. 

Prial suggested that reconsid-
eration of the original OCB de-
cision not be permitted as no 
additional evidence was submit-
ted and no overlooked facts were 
presented at the hearing. He 
added that a change In the de-
cision would result in chaos in 
management-employment rela-
tions as it would open the door 
to any union claiming bargaining 
rights after a contract had ex-
pired and a new contract had 
been negotiated within a seven 
month period. 

S r . Tellers 

The City Dept. of Personnel 
has declared nine of the 90 
applicants for promotion to sen-
ior housing teller, exam 2622, 
ineligible to take the Oct. 9 
written exam. 

D E E R H U N T I N G . . . 
on 2,600 Catskill Mts. acres. Bucks 
everywhere. Deluxe steam heated 
rooms. Cocktail Lounge, For reserva-
tions: 
paramount motel/hotel 

PARKSVILLE. N. Y. 
DIRECT WIRE: (212) 524-3370 

Recommended by Worid-Famous 
Hunter, JOE De FALCO 

Per 
Day 3 Meals Daily $ | 0 

ROSENBERG'S 
F a r m • Bullville, N.Y. 
IN THE BEAUTIFUL FARM COUNTRY 

914-FO 1-1650 

Weslchesler Seminar 
WHITE PLAINS—The educa-

tional committee of Westchester 
Coimty chapter. Civil Service 
Employees Assn., is sponsoring a 
"Basic Ship Steward Seminar" 
for all representatives of the 
chapter from Oct. 4 through 
Nov. 31, in conjunction with 
Cornell University. 

Rochester Retirees 
ROCHESTER—The Rochester 

Area Retirees chapter of the Civil 
Service Employees Assn. will 
meet Oct. 4 at 1:30 p.m. In Van 
De Mark Hall, Rochester State 
Hospital, according to chapter 
president Claude Rowell. The 
hospital is located here at 1600 
South Ave. 

Patterson Home 
Gives To Welfare 

MINEOLA — The Patterson 
Home imit of the Nassau chap-
ter, Civil Service Employees 
Assn., has contributed $100 to 
the statewide welfare fund, it 
was announced this week by 
chapter president Irving Flau-
menbaum. The county chapter 
had earlier contributed $1,000. 

The Plalnvlew Division of the 
Nassau County Medical Center 
unit chimed In with a $50 con-
tribution, Flaimienbaum said. 
Th« Patterson Home unit is 
headed by Pauline Szymanskl 
and the Plalnvlew Division unit 
by Robert Short. 

OA 

Help Wanted 

REAL ESTATE VALUES 
Farms & Country Homes 

Ulster Co., N.Y.S. 
HUNT, FISH & SKI 

2 bedroom modern ranch w-w carpeting 
all utilities, ideal retirement or va-
cation, one mile to village $16,000. 
Terms. 

KOPP OF KERHONKSON, N.Y. 
Dial: 914-626-7500 

183 ST. EAST OF CONCOURSE 
TIEBOUT TOWERS 

2332 Tiebout Ave. . . New B/dg. 
2^2 rooms, $195 

3'A rms, $235, rms, $275 
Renting offc apt 3B or 2A; 

5 8 4 - 9 7 5 4 

CAMBRIA HEIGHTS $26,990 
Sacrifice sale! Magnificent det. 7 rm 
Dutch Colonial res. Like new! 3 
kingsized bedrms, 22' livrm, ban-
quet sized dinrm, modern 2-tone col. 
tile bath, modern Hollywood eat-in 
kitch, enclosed front porch, sump-
tuous bsmnt, beautiful garden plot 
on quiet residential St. Many extras 
included. Low down payment. Gi -

l l A mortgage arranged. 

LONG ISLAND HOMES 
168-12 Hillside Are. Jam. RE 9-7300 

HOLLIS GDNS $28,990 
SUPER-SPECIAL HOUSE 

Det with all new alum siding fo 
double insul. 7 Ige rms. 2 baths 
newly decorated, rentable basmt apt 
garage. All on m uee-lined street 

SPFD GDNS $32,990 
ONE OF A KIND DREAM 
Gorgeous det 10 jr young brk 
shingle wide ranch. All Ig rms. on 
one floor situated on garden ground 
with room to roam. Many extras too 

HOLLIS $37,990 
2-FAMILY 6 & 4 

Det Spanish Stucco in garden sec 
tion of Hollis. Gar. Fin bsmt, many 
extras. Call for appt. 

Queens Homes OL 8-7510 
170-13 HilUide Ave. Jamaica 

LAIJRELTON 
9 3 2 , 9 9 0 

D U T C H COLONIA I . 
This house is on a approximately 
4,000 sq ft landscaped grounds, 7 
rooms. 3 bedrooms, modern eat-in 
kitchen plus Florida room. Automatic 
gas/HW heating system. Everything 
goes: Wall/wall carpeting, garage 
and loads of other extras. Low 
down payment can be arranged for 

everyone. Ask for Mr. Soto. 

C A M B R I A H T S 
1^29 ,000 

COLONIA I . 
Detached 6 rooms, fenced all around, 
brand new kitchen, completely dec-
orated. Move right in! Only GI buy-
ers accepted. Full down payment 
$1,000, including closing costs. Ask 

for Mr. Rogers. 

H O L L I S P A R K GDNS 
1^34 ,990 

SHORT WAI.K 
TO SUBWAY 

If you are a veteran, and have only 
a small down payment, this is a 
once-in-a-lifetime opportunity to ac-
quire a house with only $1,000 down. 
Must have G I eligibility. This house 
has 7 huge rooms, 3 large bedrooms, 
modern streamlined newly-equipped 
kitchen. The whole house is dec-
orated! Ready to move in! Over 
6,000 sq ft of landscaped grounds. 
Secluded street — only 2 blocks from 

Jamaica Avenue. Ask for 
Mr. Fredericks. 

J A M A I C A N O . 
1^28 ,990 

W A L K T O S U B W A Y 
Exquisite house consisting of 6 rooms, 
beautiful basement, garage, auto-
matic gas heat, and a long list of 
extras. Only short walk to subway, 
public and high schools. Low down 
pyment can be arranged. 

Ask for Mr. Alix. 

BUTTERLY 
& GREEN 

168-25 HilUide Ave. 

JA 6-6300 

Forms, Country Homes 
New York Stote 

Bulk Acreage - Retirement Homes. 
Business in the Tri-State Area. 

G O L D M A N AGENCY, REALTORS 
85 Pike Pt. Jervis, N .Y . 1 914-856-5228 
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Forms, Country Homes 
New York State 

FALL CATALOG OF HUNDREDS OF REAL 
ESTATE & BUSINESS BARGAINS. All 
types, sizes & prices. DAHL REALTY 
Cobleskill 7. N.Y. 

ijoyYour Golden Days in F l o r i d a J i a ^ 

J O B S 

aORIDA JOBS? Federal, State 
County. City. FLORIDA CIVIL SERVICE 
BULLETIN. Suscriptien $3 year. 8 
issues. 

P.O. Box 846 L. 
N. Miami. Fla. 33181. 

EARLY RETIREES 
Position available as messengers, 
bank guards, vault atetndants, etc. 

MOST POSITIONS FEE PA ID 
PRESS AGENCY 

141 E 44 ST (Lex) 682-8250 

DRIVE OUR CARS — F R E E 
T O FLORIDA 

OCI'OBER-NOVEMBER-DECEMBER 
GAS ALLOWANCE 

A A A C O N Auto Traiwport. 239-8892 

FLORIDA LIVING 
Live the good life at prices you can 
afford in Highland village Mobile 
Home Community. Choose from over 
20. mrdels v îth prices starting at 
$7,950. Complete recreation program. 

Write: 
HI6HLAN0 VILLAGE. 275 N. E. 48th St. 

POiylPANG BEACH, FLORIDA 33064 

VENICE, FLA. - INTERESTED? 
SEE H. N. WIMMERS, REALTOR 

ZIP CODE 33595 

SAVE ON 
YOUR MOVE 

T O FLORIDA 
Compare our C06C per 4,000 lbs. M 
St. Petersburg from New York Ciijr, 
$472; Philadelphia, $448; Albany, »506. 
For an estimate to any destinaciun la 
Florida 

Wrifm 
S O U T H E R N T R A N S F E R 

a n d S T O R A G E C O . I N a 
DEPT. C. BOX 10217 

ST. PETERSBURG. FLORIDA. SS7I1 
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Kukoleca Disagrees 
With Fact-Finder On 
Lacl(awanna Wages 

(From Leader Correspondent) 
LACKAWANNA — The president of the Lackawanna 

chapter of the Civil Service Employees Assn. disagrees with 
the wage recommendations of a fact-finder, but approves 
other elements of the fact-finder's report. 

The chapter represents 240 
non-teaching ennployees in the 
city bordering Buffalo and has 
been without a contract since 
the former pact expired June 30. 

"The fact-finder has been 
more than fair and, except for 
the wage Increase, we could live 
with this report," said William 

Glazier Elected 
New President 
At Cortland U 

CORTLAND—Roger Glazier 
is new president of the 
Cortland State University 
chapter of Civil Service Em-
ployees Assn. 

other officers elected for the 
1972-74 term are: Carl Huff, 
vice-president; Louise Morton, 
secretary; Judy Knupp, treasur-
er; Ruth Webster, Rita Franklin, 
Clayton Dawley and William 
Burns, representatives, and Ed-
ward Zwack, Sillvio Sardo, Betty 
Hitchcock and Marie Ray, dele-
gates. 

Glazier succeeds Patricia 
Crandall as h«ad of the CSEA 
chapter whose members are em-
ployees In various State Univer-
sity of New Yox'k departments at 
Cortland. 

HONOR 
ROLL 

Below is a list of those 
Individual CSEA members 
and chapters who have con-
tributed to the CSEA Welfare 
Fund. In deference to the 
privacy of the Individual 
contributors, this list does 
not include the amounts of 
their donations. The amounts 
given by CSEA chapters and 
units, however, will be print-
ed. Names of contributors 
will be printed each week 
under the Honor Roll. 

Frances Hammill, Carmella Nardi. 
Moclesia Flanders. Glotila Glasgow-Gill, 
Gloria Hausner, Mary Dawson. Maime 
Buratz, Addle DiGuiseppi, Anne Maenza, 
Maria De Jesus, Geraldine Knight. 
Nelida Henderson, Mary Colangelo, Dor-
oihy Reich, Sam Graziano, Maryaaa 
Roc, Peggy Cooper, Jestine Anderson, 
Arvella Haynes, A- Rieder, Agnes Lo-
calzo, Willis Martin, Arthur Bitzenberg, 
J. Treshinao, Eyomitov, Josh Simon, 
H. Hirschberg, D. Frompecer. R. Shultz, 
C. Rose. S. Dwyer, E. Zitron, H . 
Celez, Mary Zimmerman, J. Arent, C. 
Sinmi, M. Stern, B. Ricciardi, T. Aery, 
R. Bailey, H. Balkus, R. Bietry, C. 
Broms, V. DeSimone, A. Labita, J. 
Byrne, J. Stein, J. O'Bryan, W , Quinn, 
L. Shear, R. Wilkes. J. CulWin. 

CHAPTER A N D U N I T S 
Cayuga County, 1200; Bronx Tax 

Ollice Unit. $261: S U N Y College at 
Oswego, $$00; Rochester, $14.90; Black 
River Valley Wacertown Unit, $50; Scate 
Bingo Control . N Y C . $30; Mid-State 
Armory. $20; Hamburg D O T , $2S2; 
Schoharie County. $140; Poughkeepsie 
School District Unit. $25; S U N Y at 
Albany, $100; N Y S School for Blind, 
$100; Gowaoda State Hosp., $1,000; 
Buffalo Scate Hosp., $1,000; Nassape-
qua School Distrln Unit, $50; D O T 
Region No. 8, $518.06; Hudson Rivet 
State Hospital. $1,000} Central Islip 
•tatt Hoapjital. $5,000. 

Kukoleca, chapter president. 
The fact-finder recommended 

a wage boost of 30 cents an 
hour over two years compared to 
the 22- to 44-cent-an-hour hike 
sought by the CSEA. 

Within Guidelines 
Kukoleca said the fact-finder's 

wage suggestion amounted to 
under 4 percent. The chapter's 
proposal, he added, was still 
under the 5.5 guidelines estab-
lished by the Federal Govern-
ment. 

The fact-finder, Robert K. 
Gailey of Lewiston, also recom-
mended that the Lackawanna 
Board of Education continue to 
pay full medical insurance pre-
miums for all full-time em-
ployees. 

Another recommendation was 
three personal days a year and 
an incentive sick-day plan that 
allows an extra sick day to an 
employee who works six months 
without an absence. 

Kukoleca praised the fact-
finder for the medical insurance 
recommendation. He said the 
board, which has been negotiat-
ing with the CSEA since Febru-
ary, had been trying to rescind 
the full-payment clause of the 
contract. 

Dragging On 
"We want to solidify what we 

have," Kukoleca said. 
He added that the CSEA, 

which represents nurses, cafeteria 
aides, custodians and other non-
teaching classifications, has 
reached tentative accord with the 
board on a seniority agreement 
he said was needed "to protect 
our present employees." 

Field representative James 
Stewart is advising the Lacka-
wanna chapter during the nego-
tiations, which Kukoleca said, 
have been dragging on because 
the board Is using a consulting 
firm "which can't make any de-
cision when talking with us with-
out going back for the board's 
approval." 

WILLARD INSTALLATION — officer installation for WUlard State Hospital chapter of the 
Civil Service Employees Assn. was conducted recently at Meadowbrook Restaurant in Waterloo. From 
left are Gertrude Brown (stand-in for Alice Hilkert, delegate); Norman Favreau (stand-in for Ed Lim-
ner, second vice-president); Beverly McDonald, secretary; Joseph McDonald, third vice-president; Geor-
gianna Stenglein, first vice-president; Dorothy Moses, president; Harriet Casey, treasurer; Sara Wool-
edge, delegate, and regional field supervisor Frank Martello, who was installing officer. 

PR Committee Report 
(Continued from Page 3) 

mittee to reaffirm Its Intentions 
to meet at least four times a 
year. The committee agreed. The 
next meeting was scheduled for 
5 p.m. on Sept. 19, the first day 
of the current Annual Meeting. 

Bolton also commented on the 
effectiveness of CSEA's Mobile 
Office which Is under the super-
vision of the Public Relations De-
partment. He then made a mo-
tion which was passed that the 
committee ask the president, the 
budget committee, and the Board 
of Directors to immediately study 
the feasibility of renting six 
smaller mobile units, one for each 
conference area, particularly dur-
ing the SEIU election period. 

Leader Series 
As part of CSEA's ongoing edu-

cation program for members. It 
was recommended by the com-
mittee that The Civil Service 
Leader should run a series of 
articles on the headquarters' and 
field staff and the services they 
provide. Kyer, editor of The 
Leader, agreed to assign his re-
gional correspondents to under-
take such a series. 

Roulier, director of public re-
lations, reported that two pro-
fessional public relations posi-
tions became vacant as a result 
of resignations this summer and 
have been filled by Daniel Camp-
bell and Margaret Eighmey, both 
of whom have had experience In 
the PR area. He also recom-
mended that the PR staff sub-
mit to the committee each Spring 
budget recommendations for his 

Flaumenbaum Critical 
Oyer Inability Of N M U 
To Reach Settlement 

(From Leader Correspondent) 
MINEOLA—After two months of a slowdown, two weeks 

of strike, heavy Taylor Law fines and a series of arrests, the 
National Maritime Union finally secured for Valley Stream 
garbagemen a pay offer equalling the one that the Civil 
Service Employees Assn. peace-
fully negotiated for its bargain-
ing unit nine months ago. 

Tlie situation was pointed up 
in fliers distributed by the Nas-
sau chapter this week, It was 
announced by chapter president 
Irving Flaumenbaum. 

"Isn't that something?" Flau-
menbaum commented after 
hearing of the NMU perfor-
mance. 

The NMU was, nevertheless, 
still unable to settle the strike 
late last week as the Village 
prepared to assign the work to 

department, including cost fig-
ures on personnel services and 
estimates for on-going and 
plarmed programs and unanti-
cipated expenditures. 

Castle recommended that 
Headquarters be commended for 
the marked improvement in tele-
phone communications in recent 
months. 

Johnson reported to the com-
mittee that the slide presenta-
tion on CSEA, along with slide 
projectors, is in the hands of 
the six regional field supervisors 
and the Mobile Office. He noted 
that, as time passes, his firm 
plans to develop shorter slide 
presentations geared to specific 
a i^s of CSEA. 

He stressed the need for more 
literature of a lasting nature for 
internal education and Johnson 
also spoke of the need to initiate 
a year-round statewide radio 
conditioning campaign, an idea 
which has been discussed for the 
last three years. 

Burch Praised 
Ms. Glenn moved that the 

committee commend Paul T. 
Burch, a staff collective nego-
tiating specialist for the State 
Division, for his efforts in be-
half of State Social Service em-
ployees. Virginia Colgan joined 
In praising Burch for his work 
with State University employees. 
The motion was approved. The 

meeting adjourned at 10:50 pjn. 
The committee felt It was 

worth reiterating certain points 
Included in its report to the 
Delegates' Meeting last March. 
Whereas some progress In rec-
ommendations made at that time 
has been made, there are still 
many areas in which little or 
nothing has been done to imple-
ment our suggestions. The con-^ 
sensus of our committee In our 
last report noted that: 

1.'ln general, a negligible ex-
penditure was now being made 
by CSEA for public relations 
compared to other labor groups. 

2. The relative Increase In PR 
personnel compared to the in-
crease in other CSEA depart-
ments was totally disproportion-
ate. The various departments 
should all share commensurately < 
in the continuing staff growth. 

3. As a stopgap measure to 
meet immediate PR needs, the 
committee urgently recommend-
ed the hiring of at least five 
experienced journalists at Grade 
21. These would be based at 
Headquarters but be free to trav-
el at once to areas of specific 
need throughout the State, in 
the manner of our collective 
negotiating specialists. , 

4. Our PR staff operation 
should be decentralized so that 
everyone would not be covering 
the same areas of responsibility. 

a private contractor. 
The Valley Stream unit is the 

only one in Nassau to have cho-
sen representation by the NMU. 

CSEA, representing other Vil-
lage employees, negotiated a pact 
last December. The garbagemen, 
CSEA officials noted, could have 
been imder that settlement. 

The strikers have been hit with 
fines of up to $600 for the slow-
down prior to their walkout. Pre-
sumably, they may face addi-
tional penalties. 

ONONDAGA CLAMBAKE — Attendance far surpassed aU 
previous records for the Onondaga County chapter, Civil Service 
Employees Assn., annual clambake, according to Andrew H. Placito, 
Sr.. chapter president, third from right. The clambake, Placito said, 
afforded CSEA members and political candidates an opportunity 
to exchange views on legitOative Issues. From left are CSEA state-
wide first vice-president Thomas McDonough, chairman of the poli-
tical action committee; Assemblyman Leonard Bersani, 118th As-
sembly District; Edward J. McLaughlin, candidate for Family Court 
Judge; Placito; chapter first vice-president William Massey, and 
Family Court Judge Ormand N. Gale. 



WHERE TO APPLY 
FOR PUBLIC JOBS 

NEW YORK CITT—Pereons 
•eekinc JOIM with tbe City 
should file at the Department of 
Personnel. 40 Thomas St., New 
Tork 10013, •pen weekdays fce-
tween 9 a.iii. and 5 pjn. Speelal 
h « «n for Thursdays are S:30 
».m. to 5:30 pjn. 

Those requesting appllcatloiis 
by mall must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Annoimcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.): BMT (City 
Hall): Lexington IBT (Brooklyn 
Bridge). For advance informa-
tion on Uties, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only), 85 Court St., 
Brooklyn 11201, phone: 596-
8060; NTC Transit Authority, 
370 Jay St.. Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teiu^hing staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
fUled through the Personnel De-
partment directly. 

STATE—^Regional offices of 
the Department of CHvil Serv-
ice are located at: 1350 Ave. of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may obtain announcements 

eitlMr in penon or by tendlnff 
a itamped, Mlf-addressed envel-
ope with their request 

Various State Employment 
Service offices oan provide 
pUeations tn person, but not by 
malL 

Judicial Conference Jobs are 
filled at 270 Broadway. New 
York, 10007, phone: 488-4141. 
Port Authority Jobseekers sho\iId 
contact tiielr offices at 111 
Eighth Ave., New York, phone: 
820-7000. 

FEDEBAIJ—The UJS. Civil 
Service Commission. New Yoric 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007. Its hours are 8:38 
ajn. to 5 p.ni., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess Ck>unty) 
should contact the Ssrracuse Area 
Of/ice, 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

Admin. Auditors 
Six applicants for promotion 

to administrative auditor of ac-
coimts, exam 2526, have been 
declared ineligible by the City 
Dept. of Personnel. 

Suffolk School Plans Carnival •inr U.S. lONDs cn 

MELVILLE—Civil Service Em-
ployees Assn. members through-
out Long Island will stage a car-
nival day Oct. 4 for residents of 
the Suffolk State SchooL 

Joseph Lavalle, president of 
the Suffolk State School chap-
ter of C ŜEA, said members 
would provide three mechanical 

Orange County Ciu 
Plans For Eleciion 

MIDDLETOWN—The nomin-
ating committee of the Orange 
County chi4>ter of the Civil Serv-
ice Employees Assn. will hold its 
first meeting on Oct. 4, 1972, 
at 8 p.m., at the Grace Episcopal 
Church in Middletown, for the 
purpose of electing a chairman, 
vice-chairman and secretary, as 
well as dealing with any other 
biisiness pertaining to the up-
coming election to be held by the 
Orange County chapter of CSEA. 

Members of the nominating 
committee are Harold McGuigan. 
Joseph Lilly, Larry Peterson, 
Kenneth Bouglll, Jurgen Wekerle, 
Carol Dubovlck, Dom Berry, Lou 
Serra and Ken Hunter. 

rides, food booths and games In 
whkh "everyone is a winner." 
The carnival will be staged on 
the lawn outside Buildings 2, 3 
and 4 from 10 a.m. to 3 pjn. 
Most of the 1,600 residents will 
be brought to the carnival for 
escorted tours. 

The Long Island Conference 
and other chapters have shoul-
dered part of the financing. 
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MAYFLOWER-ROYAL COURT AfARTMENTS-
Fimiishttf, Unfumishctf, sitf R m k 
n§H HE 4-1994 (Albany). 

DEWm- CLINTON 
STATI A RA«LR STS.. ALIANY 

A KNOTT HOTEL 
A PAVOIUTB FOK OVER 30 

YEARS WITH STATE TRAVELERS 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 
lAWttUET FAGILITIES AVAILABLE 

Can Alb«ay HE 4-4111 
THOMAS H. GORMAN. Gtm. Mft 

S P E C I A L R A T E S 
for Civil Servirp hiii 

Dr. Arthur Jacket 
O P T O M E T R I S T 

A N N O U N C E S T H E R E L O C A T I O N 

O F H I S O F F I C E S T O 

110 STATE ST., A L B A N Y 
OYER MARINE MIDLAND BANK 

PARKING 436-4361 

ALBANY 

T F f l o m 
A FINE NEW HOTEL IN 

A NETWORK TRADITION 

$ 1 ) 0 0 SINGLE 
STATE RATE 
FOR RESERVATIONS — CALL 

1230 WESTERN AVENUE 
ALBANY 489-4423 

Opposit* Sfat* CompMSCt 

A R C O 
CIVIL SERVICE BOOKS 

ond oil tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Moll & Phone Orders Hlled 

Wellington 
DRIVI4N •A l IMB 

tm coHomoHmm • vf 
pr9bl*M* at 

Afcen/e lorfMl 
ft«ff«l . . . with 

forog*. YewH Mi* Ik* mm 
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Niirtty ratM. CMktal Imngt, 
• M S T A T B • T f t W r r 
•PFOMTItrATICAMiei ^ j p 

tM iMir MMĴ t taMf «VMIL 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

A L B A N Y 

BRANCH OFFICE 
FOR INFORMATION regarding 
tlsement. Please write or call; 

JOSEPH T. BELLEW 
303 SO. MANNING BLVD. 

ALBANY. 8. N.Y. Pheii* IV 2-5474 

Have You Read 
i 

The New Column? 
/ 

* MORE FEATURES 

* NEW, BIGGER 
HOROSCOPE 

* TOP COMICSv 
V 

* CARTOONS, PERSONALITIES, COLUMNS 

It Goes on Sale Thursday and All Week, 25 Cents i 
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Approve Six School Chapters 

SOCIAL COMMITEE —— SmiUne: to show their relief at the conclusion of another successful 
convention banquet, members of the statewide social committee get together for a group photo. Seated, 
from left, are Mary Hart, Mary McCarthy, Ethel Chapman anfl Irene Carr; standing, John Sousa, 
chairman Deloras Fussell and John Tanzi. 

PBRB Opts For Mail Ballots In Vote 
(Continued from Page 3) 

hours a day necessitates sched-
ules which involve a substantial 
proportion of employees being 
absent for two consecutive days 
at any given time, and a major 
proportion of the remaining em-
ployees not working at any given 
time by virtue of their assign-
ment to a different shift. On the 
basis of this information, the 
employer and the Incumbent 
argue that a mail ballot would 
better serve the agreed-upon ob-
jectives. 

The Intervener, AFSCME, took 
no position regarding the ques-
tion of what form of election 
would best achieve the agreed-

Westchester Unit 
To Honor Flood 
At Oct. 14 Affair 

WHITE PLAINS — West-
chester County unit of the Civil 
Service Employees Assn. will 
honor Ivan Flood at Its annual 
dinner-dance Oct. 14 at the Post 
Lodge Restaurant In Larchmont. 

Flood, a recent retiree, was 
the first president of the West-
chester chapter as well as a 
member of the statewide Board 
of Directors ..and legal counsel 
for the chapter. 

The Saturday evening affair 
will begin at 7:30, according to 
dinner chairman Irene Amaral. 
The restaurant is located on 
the Boston Post Road. 

Tickets for the prime ribs din-
ner at $12.50 a person are avail-, 
able from Ms. Amaral, Marilyn 
Matthews and unit president 
Michael Morella. 

While Plains Unit 
To Honor Doherty 

WHITE PLAINS — Robert J. 
Doherty, past president of the 
City of White Plains unit, Civil 
Service Employees Assn., will be 
honored at a dinner Oct. 30 in 
recognition of his retirement. 

The dinner, according to luiit 
president Stanley Boguskl, will 
be at 6:30 p.m. at the Knights 
of Columbus Hall here, 137 
North Broadway. 

upon objectives. 
This procedural issue was care-

fully considered by our Board in 
advance of the first elections 
which were held in these xmits in 
July, 1969. At a similar confer-
ence held June 16, 1969 in ad-
vance of those elections, we ex-
plored these and many other ar-
guments in depth. Nothing that 
the parties have revealed in this 
most recent conference has per-
suaded us to change our minds; 
indeed, no significant arguments 
have been made at this time that 
were not made In 1969. 

Mail CaUed 'Best' 
Having reviewed the argu-

ments of the petitioner, the em-

Southern Conf 
Meets Oct. 12 

NEWBURGH — The Southern 
Conference of the Civil Service 
Employees Assn. has scheduled 
a special meeting Oct. 12 at the 
Holiday Inn on Route 17K here 
to discuss the pending challenge 
election for representation rights 
in the Institutional and the Pro-
fessional - Scientific - Technical 
Units of CSEA. 

The meeting, called by Con-
ference president Nicholas Puz-
ziferri, is slated to begin at 7:30 
p.m. with separate departmental 
and county chapter meetings. A 
full meeting of Conference dele-
gates will be held at 9:30. 

Nassau Experiment 
(Continued trom Page 3) 

in Washington that the plan 
was expected to gain approval. 
"We find the circumstances in 
Nassau ideal," said George 
Kuper, special assistant to the 
director. The Nassau experiment 
would involve a large body of 
CSEA workers in the county 
and three township governments. 
Officials said it was possible that 
the experiment could lead to a 
master contract for all employees 
of the county and towns, and 
might possibly be extended to 
employees of villages, cities, 
school and other districts, also 
represented by CSEA. 

ployer and the incumbent, we 
conclude that a mail ballot would 
best achieve the objectives. The 
high absentee rate and the work 
schedules of the employees in-
volved mean that an in personam 
ballot-box election will disen-
franchise many of the employees. 
Moreover, the large number of 
locatiorLs at which the election 
would have to be held and the 
extended time during which 
balloting would have to be per-
mitted in order to reach a maxi-
mum number of employees would 
expose the ballots to an excessive 
opportunity for tampering. Fi-
nally, we are persuaded that the 
mailing of ballots to the home of 
an employee, or even to his 
residence at the Institution, ex-
poses him to undue influence by 
supervisory employees. We have 
conducted such mail ballots In 
both these units in the past and 
have had an opportunity to study 
the procedures and results of 
such elections. These studies have 
not revealed significant prob-
lems to us. 

Capital Armories 
Sets Anniversary 
Meeting On Oct. 6 

ALBANY — Capital District 
chapter of Ai-mory Employees, 
Civil Service Employees Assn., 
will have its quarterly meeting at 
the Glens Falls Armory on Oct. 
6, according to chapter presi-
dent Charles W. Shatley. 

There will be a program in 
observance of the chapter's 25 
years as a part of CSEA. Since 
the granting of its charter on 
Sept. 18, 1947, chapter secretary 
John D. Corcoran pointed out, 
there have been 15 chapter presi-
dents, with four of the eleven 
living presidents still serving as 
active employees. 

Tompkins Installation 
ITHACA—Tompkins County 

chapter of the Civil Service Em-
ployees Assn. will have statewide 
fix'st vice-president Hiomas Mc« 
Donough as Installing officer for 
the chapter Installation cere-
monies Oct. S. 

(Continued from Page 1) 
stronger In Its total understand-
ing of the public employee, his 
various needs, problems and po-
tential." 

Wenzl conceived this idea two 
years ago when he addressed a 
group of CSEA members In Nas-
sau County and stated that the 
non-teaching school district em-
ployees should be able to form 
their own chapters to provide 
such employees with the neces-
sary specialized problem-solving 
apparatus needed by such a 
group. 

Constitutioral Change 

The CSEA Constitution and 
Bylaws, however, did not provide 
for such a chapter concept, rath-
er it limited the structure of 
CSEA chapters — to one per 
coimty, with separate non-teach-
ing school district employee units 
within these chapters. After es-
tablishing a committee to study 
the organizational needs of such 
a chapter, Wenzl, assisted by 
state and local chapter leaders 
serving as committee members, 
proceeded with a series of state-
wide hearings and planning ses-
sions. 

In September of 1971, the 
committee reported its findings 
and recommended the formation 
of non-teaching school district 
employee chapters. The commit-
tee stated that if this concept 
were to work, the following cri-
teria of formation must be met 
before CS-IA could recognize 
such a chapter: First, 50 percent 
of the school districts of a county 
must participate In the chapter, 
and second, at least 200 members 
must belong to the chapter. The 
committee's recommendations 
were accepted at the September 
1971 CSEA delegates meeting 
and the first of two required 
Constitutional amendment votes 
was recorded. 

In March 1972, the second re-

1 quired vote of approval was 
talned and the CSEA Constitu-
tion was amended to recognize 
the non-teaching school district 
chapter concept. 

Committee Appointed 
A non-teaching school district 

committee, made up of 15 non-
teaching school district employ-
ees, was appointed in March and 
has been working with various 
interested districts In the State 
to see if chapters could be ^ 
formed along the guidelines es-
tablished by CSEA. 

The charter committee con-
sidered the recognition of six 
new non-teaching school district 
employee chapters at the recent 
delegates convention in Roches-
ter. All six chapters, the Educa-
tional chapter of Nassau County, 
the Educational chapter of 
Oneida County, the Educational 
chapter of Erie County, the Edu- _ 
cational chapter of Saratoga ® 
County, the Educational chapter 
of Dutchess County and the Ed-
ucational chapter of Broome 
County, were approved. 

Parking Dispute 
(Continued from Page 1) 

is not governed in any way by 
this decision, it can not be una-
ware of It." A 

CSEA has Introduced various 
documents, letters and lists of 
demands into its PERB case, 
which show that the State rec-
ognized parking as a negotiable 
item in 1968. 

CSEA's court case has been 
stalled by the State's contention 
that CSEA has yet to exhaust 
the administrative remedies, 
n a m e l y binding arbitration 
through the Office of Employee 
Relations, and the improper 41 
practice charge through PERB. 
CSEA is moving to get the case 
on the court calendar as soon a« 
possible. 

Information for the Calendar may be submitted directly to • 

THE LEADER. It should include the date, time, place, address 

and city for the function. 

October 

4—Rochester Area Retirees chapter meeting: 1:30 p.m., Van De 
Mark Hall. Rochester State Hospital, 1600 South Ave., Rochester. 

5—Tompkins County chapter Installation of officers. 
5—Metropolitan Arnnories chapter meeting: 2 p.m., Jamaica 

Armory, 93-05 168th St., Jamaica. 
7—Nassau County chapter. Installation and dinner-dance: 7 p.m., 

Carl Hoppl's, Baldwin, L.I. 
9—Binghamton Area Retirees chapter meeting: 2 p.nn., A m e r i c a n ^ 

Legion Post 80, 76 Main St.. Binghamton. 
9—Westchester County unit meeting: 8 p.m.. Health and Social 

Services Building 85 Court St., White Plains. 
13-14—Western Conference meeting: Holiday Inn, Geneseo. 

13-14—Central Conference meeting: Country House, off Thruway 
Exit 37, Syracuse. 

14—Sullivan County chapter fall dinner-dance: 7:30 p.m., Reber's 
Restaurant, Barryville. 

14—NYS Mental Hygiene Dentists luncheon meeting: I p.m., Hyatt 
House, Albany, ^ 

14—Westchester County unit annual dinner-dance; 7:30 p.m.. Post 
Lodge Restaurant, Boston Posl- Road, Larchmont. 

21—St. Lawrence County chapter annual fall banquet: 6 p.m.. Uni-
versity Treadway Inn, Canton. 

27—Metropolitan Conference 25th anniversary dinner-dance: Glen 
Chateau, Brooklyn. 

28—Long Island Conference meeting: 12 noon, Carl Hoppl's, 
Baldwin, L.I. 

30—Whi te Plains unit retirement dinner honoring Robert Doherty; 
6:30 p.m.. Knight of Columbus Hall. 137 No. Broadway, White 
Plains. ^ ^ 


