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An Important Public 
Service Well Done 
Dr. Walter N. Thayer 

Commissioner of Correction 

When one beginning his thirtieth 
year in State employment looks back 
over that period of service, and 
especially when those years have 
been spent either in institutional 
work or in close contact with it, 
experiences a period of depression 
like that through which the State 
has been passing recently and listens 
to the various remedies suggested 
to relieve the State of some of the 
expense under which it is laboring, 
he is bound to be impressed by the 
lack of understanding on the part 
of the average man of the status of 
institutional employees. 

In the tremendously prosperous 
period antedating the present period 
of depression, the man on the street, 
who was enjoying the most prosper
ous conditions he had ever known, 
was prone to look with amusement 
at the State employee who, in no 
measure, participated in the increas
ed compensation enjoyed by the 
average worker in civil lines. It 
was about in the middle 1920's the 
State recognized that, while practi
cally every other worker had receiv
ed increased compensation, nothing 
had been done for the State em
ployee. At this time there were 
some increases in pay allowed those 
employees who had remained faith
ful to their duties, and who had not 
been lured away by higher compen
sation in other fields. 

The difference between the atti
tude of the public of the early 20's 
and the public of today is striking. 
The amused tolerance of the State 
employee during the prosperous days 
has now changed. The security of 
his position is viewed with envy and 
recently vociferous demands for pay 
reduction were heard on every hand. 

Speaking more especially for the 
institutional employees, I do not feel 
that they ever have been over-paid 
when one considers the exacting 
nature of their employment. The 

Continued on Page 7 

HERE COMES THE BRIDE By Jerry Costello 

Courtesy Albany Evening News—A Qannett Paper 

Shall We Level 
Up or Down? 

Horatio M. Pollock, Ph.D., 
Director, Mental Hygiene Statistics, 

Association's Vacation Camp Awaits You. 
Opens July 9th. 

Last year the Association fostered the organization of the State Em
ployees' Recreational Club, Inc., the purpose of which was to take advan
tage of the good cooperation of the State Conservation Department, in the 
matter of the use of the Camp site on Meacham Lake in Franklin County 
as a desirable vacation camp for State workers. The Recreational Club 
conducted a very successful season and many workers enjoyed the cottage 
accommodations and the exceptional boating, bathing, fishing, tennis, and 
other recreational activities possible under the jdelightful and healthful 
surroundings. The camp is operated on a non-profit basis and every cent 
paid by guests goes to supply the best possible food, sleeping and necessary 
accommodations. The maximum charge at the camp will be $12.00 per 
week for adults. The rate for children under 10 years $6.00; and 10 lo 
14 years inclusive, $8.00. Make your reservations at once. 

Colonel Leonard P. Ayres, speaking 
at a joint meeting of the American 
Statistical Association and the Amer
ican Economic Association at Cincin
nati last December, said that 1933 
would be known as the year of the 
great debate The topics to be de
bated were inflation and deflation, or 
the questions: Shall we level up or 
down? Shall we increase our money 
supply or our credit so as to bring 
prices of commodities up to the level 
of 1928 or 1929, or shall we reduce 
wages, salaries, rents, rates for pub
lic utilities, fixed charges and debts 
to the level of commodity prices ? The 
question was partially answered at 
the recent session of Congress, and 
the Federal Administration has un
dertaken to raise the price level in 
accordance therewith. On its success 
depends the happiness and well-being 
of a large part of the people of this 
country. 

It needs but a brief survey of the 
income and expenditures of ordinary 
householders to see the striking ir
regularities and injustices that exist 
in the present price structure. On 
the income side we find reductions 
from 10 to 100 per cent. Practically 
no wage-earners, farmers or busi
ness men now receive the income 
they enjoyed in 1928 and 1929. Many 
have lost their positions and are en
tirely without income; workers, who 
have been fortunate enough to retain 
their positions, have suffered severe 
cuts in wages. Business men until 
recently were losing instead of gain
ing. Ten million unemployed means 
at least ten million impoverished 
homes and tremendous reduction m 
national income. 

On the expenditure side we find 
most remarkable conditions. Food 
and clothing are cheaper than in 
1928. Fuel prices remain about the 
same in spite of poor financial re-

Continued on Page 4 



2 THE STATE EMPLOYEE July 

The best 
Glass of 
B E E R 
in Albany 

You just haven't tasted real beer until you flip a lip over 
a glass of De Witt Clinton Tap Room brew. It's a real drink.... 
rich, tangy, mellow, lively. And some say as how it's potent as 
well. 

Tap Room is where the Coffee Shop used to be.... one 
flight down at State Street entrance. And what a meal you 
can get there....a whole Luncheon or Dinner at way low prices. 
Top quality De Witt Clinton food. Come soon for one of these 
good meals or just for a glass of beer in the evening. It's a 
grand place to sit and talk it over. Open till 1 A. M. 

DE WITT CLINTON TAP ROOM 
State & Eagle Streets Albany 

JOHN J. HYLAND, Manager 

Your Most 
Vital 

Protect your income 
with 

Continental 
Sickness and Accident 

Insurance 

Continental Casualty 
Company 

Don't Put It Off 
INSURE N O W ! 

In Albany Call 

FRANKJ.McGARRY 
Insurance 

51 STATE 
Albany 

4-2916 
New York 

In Syracuse Call 

D. O'C MACKEN 
Accident and Health Dept. 

201 LINCOLN BANK BLDG. 
Syracuse 

2-5689 
New York 

Why 290,000 Men 
Are Not Bald 

Making Work More Interesting 
By HON. DAVID C. ADIE 

State Commissioner of Social Welfare 

In these days of pressure of work 
and increased duties, we are, without 
special effort, in danger of being in 
the position of the efficiency expert 
who so narrowed his interest in life 
that his very specialization was the 
means of intellectual strangulation. 
Nature seems to work that way, too; 
when a living creature over many 
centuries specializes in ways of liv
ing, nature adjusts his physical or
ganism accordingly. 

Routine, order and system nec
essarily press more rigidly on one 
person than on another. It is, for 
instance, a well known fact that per
sons in my profession have become 
interminable bores by the constant 
discussion of the particular "cases" 
they are called upon to handle. How 
can one run away from this danger? 
From my windows in the tower of 
the State Office Building, I look now 
and then over the city to the staunch 
hills of the Catskills. The long vista 
rests my eyes and my mind, and I 
can wander pleasantly in the fields 
of memory. Such pauses are ex
tremely beneficial in escaping what 
might well be the tyranny of a task. 
The state employee who has to work 
day by day in one of the many in
stitutions may have a more difficult 
time in avoiding a fixed life problem 
than his fellow worker in a state 
office in Albany. But everywhere for 
all of us, there is a bit of blue sky 
to look up to. 

There is, too, our old friend Fa
miliarity which, according to the 
adage, breeds contempt. System al
ways tends to bind a person. Just 

More than a quarter-million men 
have come to the 45 Thomas offices 
to stop falling hair and dandruff and, 
promote hair growth. Such popular
ity MUST be deserved. 

You, too, may avoid baldness or 
increase the amount of hair on your 
head by consulting a Thomas scalp 
expert. 

He will frankly tell you what the 
16-year proved Thomas treatment 
will do for you. No charge is made 
for scalp examination and consulta
tion. 

Special Rates to Men and Women 
of the State Service 

The THOMAS 
Suite S Y S T E M 316 

486 BROADWAY — ARCADE BUILDING 

ALBANY, N. Y. 

as the treadmill worked on the spirit 
of the victim, so may we develop a 
sort of dullness and flatness at our 
task. The long hours of work, and 
the necessity of living in constant 
close proximity to the job seems 
sometimes an oppressive burden. 

It isn't easy to run away from rou
tine, depression and narrowing influ
ences; yet we must all have change 
and interest. No dynamo is worth 
shucks until it is connected up and 
at work. We must not fail to notice 
that the most interesting people in 
the world are always interested in 
other people. "He who would have 
friends," says Hazlitt, "must first 
show himself friendly." Friendship 
soothes many a sore hour. 

Continued on Page 6 

White Hats for Summer 

Linens! 
Crepes! 

Felts! 
Piques! 
Straws! 

Smartest hats in Albany, 
Headsizes 2 1 H to 24 
inches. Exceptional 
values,— offered for the 
summer months. 

sP e c i a l $1.95 

130 kratdmy — Albany 

iviTfTI-l'lTlvi^lTri-lTiTiviviTiv^iTjaanTrnT 

ir you WANT IO WIN A 
LADY-LOOK THE PART J 

These New 
PALM BEACH 

SUITS 
These new Palm Beach 
Suits are the only wash
able togs of summer that 
keep a fellow looking his 
best on the dance floor... 
or anywhere else, for that 
matter. They hold their 
smart lines and keep 
looking fresh and hand
some all summer long. 

12.50 

XgcXXmm 
53 State St., Albany 

Il.'.IJ.lilJ.IJLlIU.Ill.'lMiilJ.NilJiHi'iUl.'I.Mmg 
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Time Service 

One of the outstanding problems 
of State service is the adoption of a 
compensation plan based upon the 
principle of rewarding workers ac
cording to the character of service 
rendered. 

The peculiar requirements as to ef
ficiency and faithfulness attaching to 
work in hospital, correctional and 
social welfare branches of State 
service have not been fairly evalu
ated any more than have the respon
sibilities and training required in 
hundreds of other positions in vari
ous lines of public service. 

In state institutional service, the 
pay for a twelve hour day starts at 
$54 per month or $646 a year, with 
moderate allowance for maintenance. 
Strenuous efforts over many years 
to obtain recognition of faithful 
work resulted in appropriations to 
accord increases of $4.00 per month 
at the end of three, five, ten, fifteen 
and twenty years, as an award for 
continuous time service. 

For the fiscal year beginning July 
1, 1933, these time service rewards 
were eliminated, under law prohibit
ing increases of any sort. It is dif
ficult for employees in any branch of 
the service to subscribe to the ne
cessity for the small economy in
volved. This Association believes it 
to constitute disregard of a very im
portant labor principle. If the em
ployees concerned were highly paid 
the matter would not be so important. 
Unless continued devotion to duty is 
recognized, initiative and zeal are 
placed upon a par with indifference 
and slothfulness. One of the great
est assets to progress is the. response 
in human hearts to appreciations of 
good work. The State cannot afford 
for the pittance of saving involved 
to overlook the great moral value 
inherent in honest recognition of 
faithful and interested service. 

Every proper effort will be made 
by this Association to secure a de
ficiency appropriation by the Gov
ernor and the Legislature to restore 
for the fiscal year the abandoned 
time service allowance. 

The Civil Service System 
It would be strange indeed if any 

institution in American life so im
portant as the civil service system 
escaped entirely the demoralizing ef
fect of the depression. In the panic 
occasioned by fear and in the haste 
of experimental adventure for recov
ery, not only have policies and agen
cies long suspected of inefficiency 
been attacked, but popular education, 
the rights of labor, and other well 
recognized theories have been threat
ened. 

Public service from the standpoint 
of efficiency and economy is much 
the same as private enterprise. But 
from the standpoint of selection of 
personnel it is vastly different. Every 
citizen regardless of political affilia
tion, of religion, of race, whether 
rich or poor, has the right to serve 
the people as a public officer or em
ployee, providing he possesses the 
requisite merit and fitness. The civil 
service system was founded to as
sure that political favor, personal 
friendship, racial or religious prefer
ence, snobbery or intolerance of any 
sort would not interfere with the 
inherent rights of citizens to prove 
in a common and intelligent way 
their merit and fitness to serve the 
State. 

Legislation to improve business and 
industrial conditions, however, hon
estly conceived or carried out, will 
fail of its purpose if it destroy the 
principle of fair play embodied in 
the civil service system. 

No intelligent human being ex
pects permanent well-being for the 
majority of mankind unless the sal
aried and wage earning populations 
are prosperous. Making up as they 
do the vast preponderance of the 
citizens of this country, they will al
ways be the final arbiters of the 
country's fate. Political, religious and 
racial freedom cannot be achieved 
without the civil service plan of pub
lic personnel administration. It is a 
deep and far reaching matter. Truly, 
as the great Theodore Roosevelt once 
proclaimed, the civil service system 
is as necessary as the common school 
system itself. 

Everyone of the State and Federal 
employees is vitally interested, not 
only in the preservation of the civil 
service system everywhere through
out the United States, but also in its 
development along wise and practical 
lines, because they are an integral 
part of that sytem. But they are 
most interested as part of the whole 
citizenry who cannot without loss of 
patriotism forsake the principle in
volved in firm adherence to the prin
ciple of an equal opportunity to qual
ify for any post within the public 
service. 

JOHN G MYERS Qk 
*#7b*J%*e/«ux 1670 

Abma>tix. 

Extra 
Special 
Value 

at Myers 

94-Piece China Dinner Set and 
A 36-Piece Glass Set 

to Match. 

Both Sets $ 
for 

49.50 
The 94-piece china dinner set is beautifully decorated. 
A very fine, thin china. Makes a complete service for 
12 persons. The 36 piece set of glassware is a fine 
quality crystal and is cut to match the china. 

Phone and Mail Orders Filled Promptly 

Yes:—we clean 
MEN'S SUITS and LADIES' DRESSES 

Z O R I C 
Wilke's 

Phone 

4 - 1 2 5 1 

Brilliant 

ALBANY 

N. Y. 

Odorless 
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Albany Hardware & Iron Co* 
39-43 State Street, Albany, N. Y. 

Start Your 
Vacation 
with a new 
"JANTZEN" 
Swim Suit. 

JANTZEN announces new 
fabrics, new styles in Swim 

Suits . . . exclusive creations 
which reflect the latest Ameri
can and Continental trend. 

Included in the new styles are the Jantzen 
Moulded-Fit, Bra-Lift Maillot, Formal and Sun-
aire in many popular color combinations. 

For Men, Women and Children 
Priced from $1.25 to $9.50 

(^LOWERS . . „ . 
~ Jf Birthdays Should Be Remembered . . . . 

Anniversaries MUST. ' 

40-42 MAIDEN LANE 

ALBANY N. Y. 

PHONES 

3-4258 — 3-4259 

Bonded Member Florists' Telegraph Delivery Association 

The Place You Have Always Hoped to Find 

Ainslie Hewett, Inc* 
RESTAURANT :: TEA ROOM 

184 State Street Albany, N. Y. 
Telephone 3-9490 

PARTICULAR 
WITH YOUR 

LINEN ? 
WE ARE 

SHEETS, PILLOW CASES, TOWELS 
Refreshed and Neatly Ironed 10c per lb. 

WATERVILLE LAUNDRY, INC. 
289 CENTRAL AVE. 5-2241 

IN THE HEART OF TIMES SQUARE 

lOOO L A R G E R O O M S 
Each room contains a private bath, shower, 
radio, circulating ice water, large cloieu, full 
length mirrors . . . Sun-Ray Health lamp*, 
Roof Solarium . . . air cooled restaurant. 

ROOMS from * 2 5 ° a * * 
Oarage opposite hotel 

Level Up or Down? 
Continued from Page 1 

ports by coal and oil companies. 
Railroad rates for passenger and 
freight service remain at practically 
the former level. Telephone rates 
have not materially changed. Gas 
and electricity rates stay about where 
they were in 1928; hospital rates are 
maintained at former levels. Doc
tors, dentists and lawyers charge the 
rates established in boom times, even 
though they cannot collect them. 

It is thus evident that in spite of 
greatly reduced income the average 
householder has to meet many 
changes that were fixed on a much 
higher level than that which pre
vails today. Naturally, he and his 
family save in every possible way. 
Thus the general standard of living 
is lowered. 

Assume we had adopted the policy 
of leveling down as advocated by 
Colonel Ayres and had decided 
henceforth to do business with less 
money and lower prices, what would 
have happened? All agree that if 
such a policy had been adopted the 
present depression would continue 
until a great many adjustments had 
been made. The serious nature of 
these adjustments can easily be imag
ined. The following may be men
tioned as typical of the economic dis
turbances that would have taken 
place: Debts of individuals, corpor
ations, municipalities, states and per
haps those of the Federal govern
ment would have been scaled down 
or repudiated. Bankruptcies and re
organizations of corporations would 
have been multiplied. Railroads 
would have defaulted on their bonds 
and eventually would have fallen into 
the hands of the government. Rates 
of all public utilities would have 
been reduced and all corporate in
comes lessened so that dividends 
would have become smaller and 
scarcer. Public enterprises and char
itable institutions would have been 
neglected, and regression to more 
primitive conditions would have fol
lowed. The abandonment of land 
and houses already common in many 
places would have become wide
spread. Insurance companies would 
have been unable to meet their ob
ligations and the security planned for 
by millions would have disappeared. 
If readjustment had been pursued to 
the bitter end, our civilization might 
have collapsed. 

Fortunately the leveling up process 

will be fraught with much happier 
consequences. The only danger is 
that the process may be carried to 
extremes. Excess of this kind, how
ever, is not likely to occur in this 
country in times of peace. 

In leveling up the price structure 
the amount of money in circulation 
will have to be increased and confi
dence in the future will have to be 
restored. Various safe ways of in
creasing currency in circulation may 
be used: Bonds may be purchased 
by Federal reserve banks; loans may 
be made to corporations and indi
viduals at low rates of interest; gold 
or silver certificates may be issued 
directly by the Federal treasury and 
be used to defray government ex
penses; bank note circulation may 
be expanded. Some of these meth
ods are now in use. 
What will happen during the proc

ess of leveling up? The first result 
will be the restoration of hope in the 
hearts of producers and merchants. 
They will prepare for the expanding 
market that will certainly follow. 
Merchants will stock up; factories 
will resume operations; laborers will 
be employed. The demand for farm 
products will increase; wages will be 
restored, and the normal cycle of 
production and distribution will again 
operate. Many doubtful debts will 
be paid in full and taxes will cease 
to be an intolerable burden. Rail
roads and other public utilities will 
again be freely patronized. The 
standard of living will again rise. 
The happy state that existed in 1928 
will gradually be restored. Steps 
should then be taken to prevent the 
vicious changes in the price level 
that have always been so productive 
of misery. 

It is believed that means are at 
hand for the control of the price 
level. It certainly should not be al
lowed to get unreasonably high or 
unreasonably low. A constant uni
form price level constitutes an en
during basis for prosperity. It 
makes for confidence and security 
and encourages economic planning 
for the future. 

Inflation and deflation are both 
forerunners of evil days. 

A W N I N 
FOR O V E R 5 0 

PHONE 

Telephone 4-8210 

WILLARD G. MYERS 
Dispensing Optician 

Glasses of Distinction at 2 5 % Less 
Than Elsewhere. 

Prompt Service. Adjustments 
and Consultation Free. 
OPEN TILL 7:00 P. M. 

To Serve State Employees 

25 C l i n t o n A v e n u e 
R. K. 0. Palace Bldg: 

Albany, N. Y. 
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The Public Should 
Know Their Servants 
Hon. WILLIAM GORHAM RICE, 

President State Civil Service Commission 

(From Address at Annual Meeting 

of the Civil Service Reform 
Association) 

As to the future, of civil service, 
I desire to offer what may at first 
seem to be a radical proposal. But 
I feel my proposal has a sound foun
dation, for its basis is in the State 
Constitution which at the beginning 
of Article V, Section 6, contains the 
following words: "Appointments in 
the Civil Service of the State and 
all of the civil divisions thereof shall 
be made according to merit and fit
ness . . ." 

The time has arrived, I believe, 
when this merit and fitness declara
tion of the Constitution should be 
definitely applied to exempt and 
unclassified appointments as well as 
to competitive positions. Possibly 
you may regard such a suggestion as 
visionary and outside the pale of 
practical administration. But if 
careful consideration is given to the 
suggestion, it seems to me you will 
be convinced of its usefulness and 
value, particularly at this time when 
attention is much directed toward the 
constantly enlarging scope of State 
activities. 

Concretely, I hope to see in the 
immediate future public sentiment so 
awakened that it will require that 
all exempt and unclassified appoint
ments shall be accepted only when 
such appointments are made accord
ing to disclosed merit and fitness 
definitely recorded. This record, 
substantiated by the signature of the 
appointing authority, ought to be filed 
in some public office where it will be 
accessible to all citizens and tax
payers. In other words, the recording 
publicly of the qualifications of every 
exempt appointee should hereafter be 
an understood obligation on the part 
of the appointing officer making 
such exempt appointment. 

The Governor of New York State 
already essentially follows this course 
in the case of officials appointed by 
him. By means of a newspaper 
press statement, which promptly 
reaches readers throughout the State, 
he announces not only the name but 
also the qualifications, that is to say 
the merit and fitness, of each person 
whom he selects for appointment. 

My proposal is that a record for 
subordinate departmental appoint

ments should be required from and 
be filed by all appointing officers. 
The principle can well be applied to 
all exempt appointments in cities, 
counties, towns and villages. 

Public sentiment, it seems to me, 
can be so awakened at this time that 
it will become the natural thing to 
expect always such an authoritative 
statement, filed in a public office, 
available to the press, giving the 
qualifications of all civil appointees. 
The publication of such a statement 
would be a matter of news quite as 
interesting as the name of an ap
pointee. The procedure suggested 
would honor those who are qualified; 
equally it would disclose those who 
lack fitness. 

Is not the proposal reasonable? 
In exempt and unclassified appoint
ments, the appointing official is allow
ed entire freedom of choice. Should 
he not, in proper regard for the tax
payers whose money pays the salary 
of his appointee, tell why he chooses 
a particular person? And is it not 
desirable that all citizens should 
know from each appointing agent of 
the State exactly what kind of merit 
and fitness has moved him to a 
choice? Indeed should not every 
appointing officer count it a privilege 
to admit his fellow citizens to his 
confidence in this matter of appoint
ments ? 

Finally I would specially call to 
your attention that each appointing 
officer of this State has solemnly 
sworn upon assuming office to obey 
the constitutional provision requiring 
appointments to be according to 
merit and fitness. Is it anything 
out of the way to ask that in every 
case such qualifications as are found 
existing should be definitely and 
openly recorded. To me this seems 

,only a proper administrative require
ment. 

While the idea which I have just 
presented may at first seem a counsel 
of perfection, nevertheless I think 
reflection will justify it as a reason
ably progressive step in civil service 
procedure. I believe it to be an ad
vance step which will assuredly vivify 
an existing constitutional declaration, 
a step which will surely raise the 
standard of all appointments, a step 
which will make more effective the 
whole organization of the State 
government. 

r\etmee 

Descriptive booklet on request 

Your bulging spots can be 
rolled away by the Roller 
Reducer. Fifteen to twenty 
pounds in a few visits is 
simply easy, and enjoyable, 
too. But, if you*re very 
much overweight, the Apol
lonian baths and massages 
will literally melt away 
even greater poundage. 

APOLLONIAN 
National Savings Bank Bldg. 

Eighth Floor 
90 State Street Tel. 3-8140 

A HELPFUL LOAN SERVICE 
State Employees always come to us when they need 

money quickly. Prompt, Confidential service. 
Small monthly repayments. 

PERSONAL FINANCE COMPANY 
75 STATE ST. ROOM 510 TEL. 3-6631 ALBANY, N. Y. 

FROMM PEDIGREED SILVER FOXES 
Cold Fur Storage — Fur Repairing 

MAC MILLEN FURS, INC. 
TELEPHONE 3-5410 

119 State Street Opposite De Witt Clinton 

Sport Coats Suits 
Flannel Trousers Swim Suits 
Tropical Weight Suits Neckwear 

Vacation Luggage Straw & Panama Hats 

Boyce & ^JMilwain 
66-68 STATE ST. ALBANY, N . Y. 

I Discriminating 
STATE EMPLOYEES 

USE I 
BOULEVAItlft 

iWIIJt 
BOULEVARD CREAM - BOULEVARD BUTTER 

BOULEVARD BUTTERMILK - CHOCOLATE FLAVORED DRINK 
Old Fashioned Whole Milk Cottage Cheese 

BOULEVARD DAIRY CO., INC. 
Phone 4-4158 
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• To supply the needs 
of all our patrons we 
provide funeral mer
chandise at various 
price levels. 

• Our policy demands 
that the best quality ob
tainable for the money be 
the first consideration. 
This combined with ade
quate equipment and the 
services of a skilled staff 
insures a satisfactory fu
neral service at any de
sired price. 

Families who desire informa
tion about funeral procedure 
and cost are invited to call at 
our Advisory Department. 
There is no obligation. 

TEBBUTT 
FUNERAL SERVICE 

176 Slate St. Phone 3-2179 

Join Your Association 
N O W ! 

f.SPARKLINGBRIGHT 1 
WITH O U R ' / / 

WASHING POLISHING 

Sum***-

Quality Dentistry 
Y o u c a n h a v e p r o p e r d e n t a l 
a t t e n t i o n by v i s i t i n g D r . 
Berney ' s office for free ex
a m i n a t i o n a n d advice . Le t 
u s p r o v e t h a t y o u c a n h a v e 
t h e bes t w i t h o u t s p e n d i n g a 
great dea l of m o n e y . 

Moderate Fees. 
Laboratory on Premises. 

Broken Plates Repaired While You Wait. 

DR. BERNEY 
The Gentle Dentist 

52 No. Pearl Street 10 Third Street 
Albany, N. Y. Troy, N. Y. 

No Appointment Necessary 

Making Work Interesting 
Continued from Page 2 

It is impossible for me to be spe
cific about the different avenues of 
interest that surround the state em
ployee in institutions; one might be
gin by developing a certain atten
tion to things outside of the job it
self, and before long the job will be
gin to have new aspects. Find a 
hobby—get away from the ego cen
tric or the over concern with the 
pathological, and you will be sur
prised at what happens to your en
vironment. There is also a lifetime 
study in any phase of institution life, 
as well as in life outside the institu
tion. 

HOURS 9:00 to 5:30 AND BY APPOINTMENT 

RAYMOND V. HEALY, Pod. G. 
Chiropodist 

Next to State Office Building 
249 STATE STREET Telephone 4-5030 

H 5" \J 
A R R Y S I M M O 

"Dependable Furniture Since 1865' 

84 NO. PEARL ST., ALBANY 219 RIVER ST., TROY 
"Old enough to be reliable" "Young enough to be progressive" 

Never again will your furniture dollar 
equal today's value. 

$1,000 LIFE PROTECTION 
POLICY OBTAINED FOR $1 

To Age 55 Without Medical Examination 
The El Dorado Mutual Life Insurance Association, Dept. 17 B 

Pershing Square Bldg.. Los Angeles. Is issuing to men, women and 
children between the ages of 10 and 65 a Life Protection Policy 
without medical examination for only |1.00, which pays $1,000 
for death from any cause. Send no money: just your name, age, 
beneficiary's name and a Life Policy will be sent you absolutely 
FREE, for twenty days inspection. No agents will call, no doctors 
to pay. If satisfied with this wonderful policy, send only $1.00 to 
put your protection in force for 45 days—then about 3 cents a day. 
If not satisfied you owe nothing. Don't delay—write today. 

T h e New Deal 
and Membership 

This is the most important period 
in American history so far as sala
ried employees are concerned. Na
tional measures to stimulate business 
recuperation inevitably deal with la
bor matters. State employees in com
mon with all other employees must 
depend upon organization not only 
to protect sound employee practices 
but to be in a position to help with 
the Nation's new deal. You owe it 
to yourself and fellow workers to 
join this Association and support its 
program. 

The Misses DEE'S Rest Home 
353 New Scotland Avenue 

Convalescing, 

Inva l ids a n d 

Elder ly W o m e n 

C a r e d for i n 

T r a i n e d N u r s e s 

LOW RATES P leasan t H o m e 

TEL. 2-3644 ALBANY, N. Y. 

^Bonnie "Brae 
in the AMRONDACKS 

WARRENSBURG, N. Y. 

T h e Center of the Resort District 

Excellent beach and bathing 
at ECHO LAKE 

Golf—Tennis 

Popular Rates. Write for Circular 

E. W. SHEEHAN, Manager 

Furnished Bungalow for rent by week or 
season. 4 rooms and bath. 

ALL CARS WASHED 

Wire $ J . O O Wheels 

FREE D A Y STORAGE 
While Car is 

Greased or Washed 
Phone 3-9700 

STATE GARAGE 
ABOVE SWAN 

^ O E L K S T R 
S T IN REAR OF FOBMFR 

CENTRAL DAIRY 
Grade "A" 

Pasteurized Milk and Cream 
Chocolate Milk 
Cottage Cheese 

Telephone 8-2028 
816-822 

Livingston Avenue 
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Better Times 

Business indices are showing a 
healthy response to an awakened 
public confidence. 

The Federal administration is ap
pealing to citizens everywhere to co
operate toward the successful appli
cation of the laws recently enacted. 
This legal machinery needs men. The 
human element capable of coping 
with each of the tremendous prob
lems which it is sought to solve is 
the indispensable necessity of the 
times. The success or failure of the 
government's efforts will rest wholly 
upon the integrity and ability of the 
human beings selected. This is a 
100 per cent civil service function. 
Government is in its most vital parts 
a personnel problem. Everything 
good and everything bad that results 
from government is a reflection of 
human action. Salaried workers 
everywhere and in every line of hu
man endeavor will be affected by the 
new Federal Laws. Organizations 
are the means of giving life to co
operation. Civil service employees, 
fully organized in a solid, state-wide 
Association is needed at this time as 
never before. 

Help the 10,500 members of this 
Association on to the "15,000 mem
bership for 1933" goal! 

'Arthritis Gone ? 
Why, I'm as good as 
new. Henry was 100% 
right about what the 
baths would do for me" 
. . . . For rheumatism, neuritis, 
gout, you should gain real relief 
at Saratoga. Ask your d o c t o r ! 
. . . . For your preliminary in
f o r m a t i o n , w r i t e for b o o k l e t 
" T h e Mineral Baths at Saratoga". 
Address: Saratoga Springs Com
mission, 177 Saratoga Springs, N.Y. 

Owned and Operated 
BY THE STATE 
OF NEW YORK 

FISHING TACKLE 7°/ 
ATHLETJC GOODS 
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Important Public Service 
Continued from. Page 1 

average Correctional institutional em
ployee, for instance, is working from 
ten to twelve hours per day, many 
of them without one day in seven 
to themselves. It is true that these 
employees are entitled to, and re
ceive, two weeks vacation with pay. 
It is true that after they have labored 
for thirty-five years they may be 
retired on half-pay. It is true that 
there are several other options about 
retirement, or in connection with it, 
but nowhere, to my knowledge in 
industry, are men required to work 
longer hours. 

It might be said in passing, as 
well, that the nature of the employ
ment of many institutional employees 
places them in the hazardous class, 
insofar as life and limb are con
cerned, and their work is so viewed 
by insurance companies. 

It seems to me it is highly proper, 
therefore, for some one to say a 
word about these faithful servants 
of the State, and that the impression 
held by many uninformed individuals 
that the State employee occupies an 
easy berth with short hours and long 
vacations be dispelled by a state
ment of the facts. The success of 
our institutional programs depend 
upon the loyalty and intelligence of 
the staffs of the institutions. That 
these programs have been so success
ful indicates that the employees have 
performed, and are performing their 
duties in a splendid way. 

GREYHOUND 
TRIPS ARE 

COOL 
I t 's cooler, breezier I 1 
—and it costs far &mmm^ n p v S 
less! Aren't these ^ 2 2 * w l 
excellent r e a s o n s 
for making every summer trip by Grey
hound bus? Direct, dependable service 
to all principal cities and vacation areas. 

Low Summer Fares 
Chicago.... $15.50 Washington $9.50 
New York... 4.00 Detroit 13.25 

Philadelphia 6.00 Clayton (1000 Islands) 5.90 
Boston 5.00 Minneapolis 23.50 
Montreal 7.00 Los Angeles 41.75 

Eastern Greyhound Terminal 
350 BROADWAY Tel. 4-6165 

Merritt Travel Bureau 
40 State St., Tel. 4-2220 

GREY/HOUND 

BARRETT'S 

BALD MOUNTAIN HOUSE 
3RD. LAKE-FULTON CHAIN 

OLD FORGE, N. Y. 
41st Year under the same management. 

Many guests with us 10, 20, 30 
consecutive seasons. 

THOROUGHLY MODERN 
ALL AMUSEMENTS 
GOLF PRIVILEGES 

NEW BATHING BEACH 
Large illustrated booklet, full information, write: 

E. S. BARRETT, OLD FORGE, N. Y. 
Rates including meals from $5.00 per day and 

$32 per week. Two persons $8.50 per day 
and $53 per week. 

Much lower in September 

GENERAL ELECTRIC 
OIL FURNACE 

and 

AIR CONDITIONING 

"Where to Buy i t " 

WESTOVER-WOLFE 
I N C O R P O R A T E D 

170 Washington Avenue 
Telephone 5-3324 

FAMOUS SEARCHLIGHT ROUTE TO 

HfWWHK 
MAGNIFICENT NIGHT-LINE STEAMERS 

"BERKSHIRE"-"TROJANn-"RENSSELAER" 
Featuring 

WILBUR SWEATMAN 
R. K. O. Artist 

With His Band and Unique Entertainers 
Each Evening, Leaving Steamboat Square, Albany Daily 9 P. M., D. S. T. 

DINING AND DANCING 
Autos Carried, Low Rates Clean, Modern Staterooms, $1 & $2 

HUDSON RIVER NIGHT LINE 
M C A L L I S T E R N I G H T LINE, Inc., Le.se* 

Call Albany 3-1131 

J. T. WEST Dtp. 

Welcome 
State 

Employees I 

The New and Beautiful 

HOTEL LINCOLN 
44th-45th Streets, Eighth Avenue 

NEW YORK CITY 
"Just a Step from Broadway" 

Those Who Know consider the LINCOLN 
"Home" in New York, because here they find 
a cheery welcome . . cleanliness . . courtesy 
. . and MAXIMUM COMFORT— at reasonable 
rates::::: 

Single: $2.50 to $4.00 
Double: $3.50 to $6.00 

1400 Rooms 30 Stories of Sunshine 

Every room with tub and shower bath, radio, 
Servidor — every modern convenience. 

http://Le.se*


Delightful, Economical Cruises 
A DAY.. . A WEEK... OR LONGER 

To the Chicago World's Fair . . . to Duluth 

• . . via Great Lakes Transit Liners 

This summer save money. Spend your vaca

tion on palatial Great Lakes Transit liners. 

Visit the Chicago World's Fair. See Duluth. 

Enjoy sun-swept lounging decks, meals fit for 

a king, spacious staterooms at greatly reduced 

fares. Dancing and deck sports daily. A fine 

vacation for all the family. Ask about our 

Chicago All - Expense - Plan. Other cruises as 

low as $4.25. 

7 DAY GREAT LAKES 
TRANSIT CRUISE 

B U F F A L O 
C H I C A G O 
A N D RETURN 60 
Including Meals and Berth. Correspondingly low 

rates from other ports. (Railroad Tickets Honored). 

9 DAY GREAT LAKES 
TRANSIT CRUISE 

B U F F A L O 
D U L U T H 
A N D RETURN 75 
Including Meals and Berth. Correspondingly low 

rates from other ports. (Railroad Tickets Honored). 

GREAT LAKES TRANSIT CORPORATION 
S.S. Octorara, S.S. Juniata, S.S. Tionesta sailing frequently between Buffalo, 
Cleveland, Detroit, Mackinac Island, Sault Ste. Marie, Houghton, Duluth, 

Chicago, Milwaukee. 

AUTOMOBILES CARRIED BETWEEN ALL PORTS 

For full information apply any Tourist or Railroad Agent or J. F. Condon, P. T. M. 
120 Delaware Avenue, Buffalo, N. Y. 


