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Political Action Resulis

See Page 9

PRE-ELECT'ON VISIT — Incumbent Assemblyman Eugene
Levy, left, and Congressional candidate Ben Gilman, right, ex-
change election jokes with George Celentano, president of the
Rockland State Hospital chapter of the Civil Service Employees
Assn., during a pre-election visit to the Institution. Both candi-
dates, endorsed by CSEA, were sucoessful in their quest for election.

3

(Additional political action stories on page 9.

Nurses’ Assn.

ALBANY—The Civil Serv-
ice Employees Assn,, current-
ly under challenge for repre-
sentation rights In two units,
Yy the Service Employees Inter-
national Unlon, has received of-
ficlal endorsement from the New
York State Nurses Assn.

The Nurses Assoclation, a con-
stituent of the American Nurses
Assn., In a letter addressed to
all registered nurses employed
vy the State of New York, stated
that “it would be most advan-
tageous for nurses to continue to
be represenied by the CSEA."

The lelter also mentioned the
CSEA career ladder for nurses
and supported CSEA's efforts In
that ares, The Nursing Assocla-
tlon offered continuing assist-
ance In collective efforts with
CSEA and urged thelr member-
ship to support CSEA In the up-

(Continued on Page 14)

Training And Promotion
Opportunities Stressed
In Ward Service Ladder

ALBANY—The State Department of Health recently reported to the Divislon of Clas-
sification and Compensation, Department of Civil Service, detalls on a subprofessional Ward
Service Career Ladder developed jointly by the Department and the Civil Service Employees
Assn. departmental career ladder committee, according to a spokesman for CSEA,

Th» proposed career ladder re-
flects the adaption of the Men-
tal Hyglene Patlent Care Car-
eer Ladder to the needs and
sttuations of the Health De-
partment, It has also been de-
signed to complement the Ther-
apy Career Ladder which also
has been fully implemented in
the Department of Mental Hy-
glene

The Department of Health and
the CSEA career ladder com-
mittee have proposed some mod-
ifications of the Therapy Career
Ladder, 50 at least the lower
levels of that career ladder can
be reached by Health Depart-
ment employees.,

The proposed levels for the
Ward Service Career Ladder will
also “dovetall" with those pro-
posed in the Nursing Career Lad-
der now under consideration by
the State and the CSBEA Nursing
Career Ladder committee,

Parallels
The proposed Ward Service
Career Ladder includes three

levels of the Mental Hyglene Pa-
dent Care Career Ladder, “The
levels have been modified in re-
spoct to duties and requirements
reflecting the needs of the kind
of care provided In Health De-
partment Institutions,” the CSEA
spokeaman sald, “The entrance
level will remain at Grade-4,
hospital attendant, non-compe-
tislve. This parallels the Mental

Hyzglene ward alde, Grade-4."
The [first promotional level,

hospital atiendant II, parallels

the flrst promotional level of the

Patient Care Career Ladder. The

Liealth Department and the

CSEA career ladder commitiee
(Continued on FPage 9)

CSEA Demonstrates The
Fine Job It Did, Too,
On Higher State Grades

ALBANY-—The Civil Service Employees Assn,, in order to
show successful wage advances for the State employee from
1696 to the present, last week published in the Civil Service
Leader a computation showing percentage of salary increase

for grade 3 through grade 22,
This week, as & continuation
of the previous submission, CS8EA
has released a history of sal-
ary adjustments for State em-
ployees In grade 23 through
grade 37. Employees who were
At the second year rate as of
April 1, 1066, would have re-

MHEA Reminder

Irene Hillls, president of the
statewlde Mental Hyglene Em-
ployees Asan., last week issued a
reminder tw Institutional em-
ployees that MHEA s glving full
backing and support to the Civil
Bervice Employees Assn, in ita
fight against a challenge on rep-
resentatlon,

celved whe Indleated percentage
of Increases by April 1, 1872,

Scate Salary Annual Percent-
Salary April 1 Salary age In.
Grade 1966 2ad April 1, Cremse
Annual Yo Rae 1972
23 $11.332 s$17.908 58
24 11,045 18,836 8.7
25 12,613 10,885 674
26 13,283 20,882 b7.2
2 14010 21971 56.8
28 14,766 23,007 56.6
29 15,540 24,283 56.3
30 16,359 25,607 55.9
31 17,242 26819 56.5
32 18,167 28,103 556.2
33 19,161 29,6560 547
3 20,195 31,168 543
35 21,248 32.M2 54
36 22,326 3420 653.6
N 23,502 36,009 532

(SEA Scores On Free
Backing CSEA Housing Issue; Aides

Will Be Reimbursed

(Special to The Leader)

ALBANY—The Civil Service Employees Assn, has an-
nounced “an Important victory aganist the State Office of
Employee Relations'" which will result In a “return to status
quo for hundreds of employees who have enjoyved rent-free

housing facllities in various state
agencies ranging from the De-
partment of Transportation to
the Division for Youth,” as the
result of a decision rendered on
a fourth-stage grievance orlgin-
ating in the Offlce of Parks and
Recreation.

Louls Colby, chalrman of the
CSEA labor-management com-
mittee for Parks and Recreation,
along with his committee mem-
bers, supplled back-up statistics
and language for the grievance,
stating that “the action was a
change in the State's housing
policy, allowlng for employees
who are required to live on state
property to pay a2 rental charge
on factlities which had previous-
ly been supplled free of charge.”

Pledges Fight

Wenzl Warns NYC
On Merit Attack

ALBANY—The Civil Serv-
lce Employees. has served no-
tice on New York City's Ad-
minlstration that any at-
tempt to “emasculate” the Civil
Service system wlill meet with
the stiffest possible opposition
from this glant public em-
ployee union.

The bristling CSEA stand waa
directed toward a city commit-
tee report released last week
generally questioning the pre-
sent and future need for Civil
Service personnel structure and
procedures. The report was pre-
pared by two hilgh city officinls
and ealls for many basic changes
apparently sought by the Lind-
say Administration,

Sald CSEA president Theo-
dore C. Wenzl, “If this report
really says what It appears to at
first glance, our organization
and Mayor Lindsay are unques-
tionably on a oolllsion course,
The same ominous factors that
prompted the creation of the
Civll Service Merit System years
ago are every bt as much with
us today. In fact, anybody who

(Continued on Page 14)

Correction

Last week, The Leader ge-
ported that the State Offlce of
Employee Relatlons had ordered
the State to stop collecting park-
ing fees. The order was glven by
the State Public Employment Re-
lations Board, not OER,

CSEA clalmed that ‘“before
the rates were established and
deducted from the affected eme

(Continued on Page 3)

Rule State To
Show Cause On
Pistol Lawsuit

Supreme Court Judge Ed-
ward McCaffrey last week
ordered the State to show
cause why narcotic parole of-
ficers should not be permltted
o carry plstols in the performe-
ance of their duties.

In an Article 78 proceediag
against the Narcotic Addictlon
Control Commission, the Civil
Service Employees Assn, and in-
dividual parole offlcer petitioners
alleged that the Commission had
arbitrarily refused Lo assist them
In obtaining pistol permits from
the New York City Police De-
pariments and had forbidden
them to carry plstols while on

(Continued on Page 14)

Bulletin

AL Leader pressiime, It was
learned that up to 100 Nassau
chapter members have been
picketing the Long Beach City
Hall as a resuit of a contract
negotintions deadlock, See Page
14 for full detalls.

on? "

Repeat This!

Speculation On
A Fusion Mayor

HE ashes of the Presl-

dential election have not
yet cooled, but maneuvers
are already under way for
the New York Clty Mayoral elec~
tion next year. The lmportance
of the City from a political and
governmental point of view la
50 pervasive that the heat gen-
erated by the maneuvers wild
spill over Into the coming legla~
lative session to a degree thas
Cliy polities threaten o over-

(Continued on Page §)
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DONGAN GU“-D 'REAKFAST w—The Dongan Guild, composed of Catholic men and

women in State service, held its annual breakfast recently, and once again Licut., Gov. Malcolm Wil-
son, second from right, was toastmaster, Also attending were, from left, Thomas Mahoney, Guild
vice-president; Attorney General Louis Lefkowitz, Catherine C. Haffie, president of the Gulld, and
Comptroller Arthur Levitt. The Guild devotes its efforts to religious and charitable works,

JSEA To Hold Chanukah Party

The Jewish State Employees
Assn, of New York, headed by
Sylvia Miller, will hold |itis
twentieth annual Chanukah
party at Ratner's Restaurant, 100
Delancey St, Manhattan, on
Sunday, Dec. 3 from noon to 3
pm.

Tickets may be obtained at

BUY

U.Ss.
BONDS

the next meeting of the JSEA
on Nov, 15, at 5:30 p.m. in Room
1, State Office Bullding, Man-
hattan.

Morris J. Solomon, former
president, 15 general chalrman of
the event. He 15 being assisted
by Benjamin Kramer, Irving
Gelb, Charles Maline, Abraham
Garberg, Morris Gimpelson, Na-
than Rogers, Rose Feuerman,
Mamie Baritz and Louls Berko-
wer,

C.S.E&R A.

FROM CIVIL SERVICE EDUCATION AND RECREATION

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY

WINTER PROGRAM

PALMA DE MALLORCA 6 Nights

At the deluxe HOTELS ANTILLAS/BARBADOS

K-4030 Leaving Feb.

17 Returning Feb. 24
K-4407 Leaving March 16 Returing March 23

Price $229.00

Taxes and gratuities 10.00

Price Includes: Air transportation, Contmestal  Breakfast and Dinnes

Daily.
COSTA DEL SOL 6 Ni

ghts
Al the superior first.class HOTEL LAS P'RAM!DES

K4410 Leaving Feb. 18 Returning Feb. 25

Price Includes: Air
Daily,
HAWAIl & OUTER ISLANDS

transportation,

13 Nights

Price $219.00
Taxes and gratuities ... 10.00
Continental Breakfast and Dinner

From Rochester® or New York

K-4408—In Waikik —Maui-Kona and Hito.

Leaving Feb. 17 Returning March 3
Price Includes: Air transportation,

many extras.
CARNIVAL IN TRINIDAD

5 Nights

Price $499.00
Taxes & gratuities 48.00
superior-class hotels, transiers and

At the deluxe TRINIDAD HILTON HOTEL

K-4401 Leaving March 2 Retuming March 7
Taxes and gratuities

Price $399.00
15.00

Price Includes: Airt tnmspoctation, breakfast and dinner daily.

LONDON or PARIS 7 Nights

At the first-class CENTRAL PARK HOTEL in London
At the 3-star HOTEL DES MARECHAUX in Pasis
Yaxes and gratuities ...

Price $229.00
Price $239.00
. 2000

K4415 Leaving March 16 Returning March 24
Price Includes: Air transportation and Continental breaklast.

JUAN .,

CHOICE OF SHORT YACATION TRIPS FOR 3 NIGHTS
TO NASSAU — FREEPORT — LAS VEGAS AND SAN

. 7 NIGHTS TO ST. LUCIA AND CURACO
DURING FEBRUARY AND MARCH,

TOUR CHAIRMEN:
K-4030, K-4407, K4410, K4401,
MR. SAM EMMETT,
Tel. (2120 868-3700.

K-4408 MRS, MARY McCARTMY, 104 Farmington Dr.
(315) GR 4.5941, Ext. 505, Evenings (315 487.1688.

Avwilabie only te CSEARA wiembers

K-4415
1501 Broadway, Suvite 711,

New York, N.Y. 10036,
Camillus, MY, 13031

wnd thewr dmamadicte tomilies,

FOR DETAILED INFORMATION AND THE NFW WINII:H A
SPENIG FROGRAM BEOCHURE WHITE OR PHON

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036
Tel: (212) 868-2959

Set Promotional
State Exams In
Engineer Titles

Seven promotional exams in
the engineering field have been
announced by the New York
State Department of Civll Serv-
foe. Appleation deadline {5 Dec.
11 for the Jan. 13 written exams,
Application deadline {5 Dec. 11
for the Jan. 13 written exams.
Only State employees may apply.

Interdepartmental exams are
open for engineering technician
(No. 35-037); senior engineering
technician (No. 35-038); princl-
pal engineering technician (No,
25-029); senjor civill engineer
(No. 35-041), and assistant civil

engineer (No, 35-040).

Also, promotion to senior clvil
engineer (structures) (No. 35-
042) and assistant civil engin-

eer ‘structures) (No, 35-043) are
open to employees of the Dept.
of Transportation only.
Qualifications and more in-
formation are available from
ugency personnel offices, or from
the New York State Dept. of
Civll Service at the addresses
listed on page 11 of The Leader,

SINGLE? EXPAND

YOUR CACLE GF FRaNDy
A NEW rellable way 1o soclalize with your kind of
peocle. ..o your ige, yoor Mslyla Aivate neo-
Conimmelal pariet I your s 10 wiich you can
#heo bring your Triende

Party Girtlo

Fob TACH  DOOHDINATION CENTER
Boches, SO LAST 43 STREEY

e salln NEW YORX Y, 10017 6 768 6800

HS Equivalency Training:
Another (SEA Benefit

ALBANY—High School Equivalency training negotiated
between the State and the Civil Service Employees Assn. 1s
being administered statewide by the Department of Civil
Service through the Education Department.

More than 400 employees In
New York State have already
enrolled in this program custom-
designed (o prepare them to pass
the examination for the State’s
high schoo! equivalency diploma,
The program, conducted at no
cost to participants, is available
throughout the State. Employees
are encouraged to enroll at this
time, and earn diplomas required
for career growth,

Employees Interested in this
negotiated opportunity to earn
a high school equivalency diploma
are urged to see their supervi-
sors or personnel sdministrators
for application cards (PS 308).
Since the program 1is custom
made Lo the employee, it is op-
erated on a continuing enroll-
ment basis and employees may
enroll immediately. The average
training time needed is 100 hours
of a 240-hour program.

8ince the start of this special
program, 19 public schools' con-
tinuing education programs have
participated. Their courses fea-
ture such Innovations as the use
of Instruments lo predict suc-
cess with the high school equiv-
glency examination, instruction
leading to advanced reading skill
development, Instructional tech-
niques for individual and group
work, self-teaching machines
and practice materials and
workbooks on graded levels for
classroom and home use.

In New York City, 42 out of
48 tralned empioyees (97 per-
cent) who took the high school
equivalency test received thelr
diplomas. In Albany, 32 out of

Att: All CSEA Members
In P-S-T Units
Every Vote Counts
Help CSEA Win
A Clear Mandate
In Negotiations
For Your Pay Raise
By Exercising Your Vote
In The Representation
Election This Month

Study Days, 2 evenings of

Seturday mornings.

CALL TODAY FOR OUR
FREE CATALOG.

Stenotype Academy

The only School in N.Y.C.
Teaching Stenotype Exclusively

that is Approved by NYS. Dept. of Education
Approved for Veterans Training +U.S. Gov't Authorized
for non-immigrant Aliens« Approved for NY.S. Employ-
ment Programs— W.LN./Manpower Training /0.V.R,

Exclusively at 259 Beoadway (Opposite City Hall) Manhattan

Courses available:
COURT REPORTING.
STENOTYPE STENOGRAPHER,
FREE PLACEMENT
ASSISTANCE,
COED.

WOZ 0002

38 employees (84 percent) were
successful in passing the test
and securing thelr diplomas.
Nine employees have recelved
their diplomas through corres-
pondence study, which origl-
nates fram the South Glens Falls
continuing education program.

Some employees who have
passed the high school eguival-
ency test are now attending
community colleges. Some have
received advancement in grade
and job, including supervisory
positions, After receiving his high
schoaol equivalency diploma
through this progran., one State
worker took & promotion examse
ination for the fourth time and
earned the third highest score
In the State.

Court Rules Over
29-ers Can Stay
On Police Lists

ALBANY — A recent decl-
sion by the Supreme Court
in Suffolk County has over-
turned a State Civil Service
Department ruling that persons
over the age of 29 on eligible
lists for the position of Patrol-
man should be removed from
those lists,

On July 21, 1992, the munici-
pal soryice division of the State
Department ot Civil Service in-
formed all municipal civil ser-
vice agencies that the szpecial
provision in Seetion 58 (1-A) of
the Civil Service Law, which
provided for the continued eligl-
billty of persons over the age of
20 who were then on existing
eligible lists, had expired. The
Civil Service Department indi-
cated that these persons were to
be removed from current eligible
lists,

State Goes Along

In view of the Suffolk County
Civll Service Commission's decl-
slon not to appeal the ruling of
the Supreme Court, the State
Department of Civil Service has
suggested that the municipal
civil servioe agencies retain those
persons who were below the age
of 29 on the date of the written
examination but have since
reached that age.

According to the director of
the municipal services division
of the Department of Civil Sere
vice, It is believed that the
Legislature will renew the pre=
vious provision providing for
continued eligibllity 3if persons
meet the age qualifications at
the time of the written test,

SUPPORT THE ATTICA
FAMILY MEMORIAL FUND
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‘Bargain,’ PERB
Orders School
Bd. In Levittown

ALBANY - -The State Pub-
llec Employment Relations
Board has ordered Union
Free School District No. 5,
Levittown, Nassau County, to ne-
gotiate with the Cilvil Service
Employees Assn, over terms and
oonditions of employment of non-
professional employees.

CSEA had alleged In an im-
proper practice charge filed with
PERB that the school district
had refused to negotiate in good
faith. The school district claimed
that austerity budget restrictions
preciuded its granting most of
the CSEA demands and that it
therefore was pointless to nego-
tiate about them. The demands
were for azalary increases and
fmprovements and f{ringe bene-
fits

The State PERB sald {t per-
celved '‘no discord between Edu-
catlon Law §2023, which restricts
the expenditures of a school dis-
trict operating under an austerity
budget, and CSL §204 (Taylor
Law), which obligates public em-
ployers to negotiate with and
enter Into written agreements
with employee organizations con-
eerning terms and conditions of
employment.”™

According to PERB, the lan-
guage of the Education Law that
permits a school board to provide
for ‘“ordinary contingent ex-
penses'” s sufficlent to permit a

school board to increase the
oom wsation of Its employees
pursunnt o a negotiated agree-
men'

Metro Armories Meet

M wpollitan Armories chap-
e vil Bervice Employ-
e ) meet Dec, 14 at
the Sey 0 Reglment Armory
a0 Lo caapler preside
A .

.

Agree To Exiend
Accrual Deadline
Till End Of Nov.

The Civil Service Employ-
eds Assn, and the State Office
of Employee Relations have
reached an agreement o ex-
tend the conditions of Article

Employess originally

accrual
e new date
y hollday time
to April 1, 1972,
ted at the pleas-

ure of the employee and Is not
considered as part of his
l maximum 30 days,"” according
to Robert Guild, CBEA col-
leckive Dbargaining specialist
esDo he agreement,

More Improvementis Seen
In Food Service Career

Ladder By CSEA Comm.

ALBANY —The food service
of the Civll Service Employees Assn
'tails of the food service :
veloped durlng the past several months

clarify de

Raobert Guild, CSEA collective
negotiating speclalist, who has
been working closely with the
commities, stated, '"This com-

mitt working not Jjust for
short-range goals, but for long-
ranze accomplishments which
will make thls developmental
process Into a real career ladder.
It will be rewarding in both the
personal and financial areas."
The CSEA food service career
ladder, as it now stands, 1s as
follows: Food Service Alde, Grade

8: Apprentice Cook, Grade 7,
Grade 7: Cook, Grade 0; Assls-
tant Butcher, Grade 9; Dining

Royals Returns Home

Amos Royals reports that he
oxpects Lo be released from the
hoapital this week, and that he is
looking forward to resuming his
duties as president of the Ward's
Island Psychiatrio Hospltal chap-
ter of the Civil Service Employees
Assn, Cleo Ransom has been
sorving the chapter as president
durlng Royal's convalescence,

career ladder committee
to meet O

ladder they de-

continues

Cal

Room Manager
clan Trainee
Grade 11

Cirade 9; Dietl-
Grade 9; Butcher,
Food Service Instruc-

tor Traines (new title), Grade
11; Food Service Supervisor,
Grade 11; Diletary Techniclan

Crade 11; Head Chel, Grade 14;
Food Bervice Instructor, Grade
14; Senlor Food Service Super-
visor., Grade 14

Members of the CSEA food ser-
vice career ladder committee and
CSEA staff who took part in the
planning session are Cindy Cho-
vanae, CSEA research assistant;
Dorothy Tiner, Letchworth Vil-
lag=s State School; Lorraine Scott,
Letohworth: Robert Gulld, CSEA
collective negotiating specinlist;
Stanlsy Ostraskl, Willowbrook
State School; Willlam Kasbu,
Matteawan State Hospital; Harry
Letlough, Utica State Hosplital;
Jeanette Muwray, Hudson River
State Hospltal: Brayton Little-
fleld, Buffalo State Hospital, Ed-
ward Cygan, Cowanda State
Hospltal; Carmen Candelaria,
Plgrim State Hospital, and
Zenobla Jackson, Weat Seneca
State Schwol

THRUWAY UNIT | PACT SIGNED — Representatives
of the Civil Service Employees Assn. and the New
Thruway Authority sign a two-year contract covering maintenance,
olerical and toll collection employees of the Thruway. The new
two-year pact includes, among other provisions, a 4 percent raise
effective immediately, retroactive to April 1, 1972 and a 6'2 percent
ralse in the second year of the contract, effective July 1, 1973.
Standing, from left, are Edward Kierdowski, CSEA; Patsy Venditti,

York State

committee chairman;

CSEA; Harold Beyer, CSEA counsel; Vincent Policano, CSEA; Walter
Leubner, CSEA research analyst; John Naughter, CSEA collective
negotiating specialist; Jerry Scapperoti, CSEA; Paul Frances, CSEA;
Thomns Hayduk, USEA; William Cookfaid, Thruway negotiator;
John Muth, Thruway negotiator; and Albert Sibilio, CSEA, Seated,
left to right: Jean Gray, CSEA; Vito Dandreano, CSEA negotiating
Theodore C.
Brendan 0'Carroll, Thruway director of employee relations; John
MacArthur, Thruway lawyer, and Helen LaPierre, CSEA.

Wenzl, president of CSEA;

Costa Holds First Restructuring
Seminar For Jefferson Chapter

(From Lead=r Correspondent) agement, communications and

WATERTOWN — Steps In-
volved in restructuring of the
Civll Service Employees Assn.
were outlined by A. Victor
Cosla, second vice-prasident of
the Employees Assoclation, dur-
ing a seminar Nov. 6 {in Water-
town, at ed by 50 persons—
officers of the Jefferson chap-
CSEA, unit offlcers, board
members and committee chalr-

men.,

ter,

The saminar, the i

Lt of many

1

hat Costa has announced will
be held throughout the state,
comes on the heels of sweepling

changes instituted in the CSEA
structure as adopted at the last
three statew

vide CSEA Delegates
Meetings

Purpose of the saminars

has explained, s to

Costa

insure unl-

form understanding of the
changes, and w0 seek out sug-
gestions for Improvements

plug loopholes and to ferret out
inconsistencles resulting from
s0 far-reaching changes in so
short a time,

Asserting that this 1s the first
major eoffort In 64 years o re-
structure CSEA (n acoordance
with modern technlques of man-

Eleanor Percy, right, president of Jefferson chapter, and
Donna Podvin, chairman of the chapter's education com-
mittee, welcome CSEA seoond viee-presidemt A, Vietor
Costa to seminar he led on “Restructuring the CSEAN

membershlp representation, Cos-
ta sald the key is standardiza-
tion of various procedures which
must be adopted by all entities of
CSEA, Six reglonal offices will
be established, each staffed by
CSEA employees, to service chap-
ters and units within deslgnated

geographieal sectors, The Jef-
ferson chapter will be serviced

by the Syracuse rezional office,

Each reglon, he
a president sel
within the s
ally also

sald, will have
ed by chapters

, who automatic-

becomes & vice-presi-
dent CSEA, thus
guaranteeing regional represen-
tation .on the state
official cabinet

Under restructuring, he sald,
every entity of CSEA will have
A volce i
system of issuing membership
cards wil be implemented; no
officer of any chapter or direc-
tor of the statewlde assoclation
shall be & member of a compet-
ing labor organization and no
officer of any chapter or ems-
ployes of CSEA shall be a poll-
tical candidate or hold political
office.

Reglonal offices, he

ne state

president’s

at every ley n new

asserted,

are to be In operation Oct, 1,
1973, at which time all restruce
turing proposals adopted musé
be Implemented.

Free Housing

(Continued from Page 1)
' paychecks without thelr
ation, the matter should

ploye
author

have been negotiated.” An un-
falr labor practice charge was
also {lled by the unlon

Colby's committee, as part of
a recent Iabor-management
meating with the O { Parks
and Recreation hed agree-
ment on the return of monies
deducted from /ees’ pAy-
checks as a rest the de-
clslon, Incumbents In &ll state
agencies affected will have all
such monles returned to them,
according to the Office of Ema
ployee Relations. "The

future,”™
commented one OER spokesman,
“will require that all new
ployees pay certain rental
charges, Agreement has yet to
be reached on what those charges
will be."
P&R Career Ladder

In addition to the housing de-
clslon, Colby has also obtained
a commitment from Parks and
Recreation to establish a career
Indder committee o negotinte a

em-

career program for all units
within P and R.

A safety committee was also
planned as a result of Colby's

meeting, calling for the appoint.
ment of a safety coordinator and
A& complete tralning program
providing greater checks on such
areas as worn and unsafe mec-
hanical equipment,

Colby stated that "all season-
als have now received the ralses
due them and they would now
be included in respective bar-
galning units to prevent delays
in the future." He continued,
“Another negotiation point of-
fered by the committee that was
resolved concerned pletures on
ID cards.” Colby reported thas
management was “in agreement
with the demand” and sald thas
if money for the change wasa's
avallable in the various P and
R Unit budgets, that they should
contact Parks and Recreation
Headquarters.

ZL61 ‘1T *oquieaoy ‘depsen] “YAAVAT DIAMES TIAD



CIVIL SERVICE LEADER, Tuesday, November 21, 1972

How sweet It isl 17 inches (measured diagonally)
of sharp, true-to-life color made possible by SONY
TRINITRON'S one BIG gun system, The all solid-state
KV-1710 is packed with features llke Pushbutton Auto«
matic Color and Fine Tuning Control, instant picture
and sound, lighted dial Indicators. Sharper corners on
the 17-Inch screen plus a front-mounted speaker make
the SONY KV-1710 a real joy to use. Contemporary
walnut grain finished cabinet with gleaming brushed

chrome. SONYe

$449.95

showcase
seventeen

TRINITRON®*Color TV

Sony’'s exciting KV-1720 Color TV brings you &
“showcase" of sharper, brighter, more life-like
color than you ever belleved possible...on its
“showcase' size 17" (measured diagonally) screen.
TRINITRON's unique color system—one BIG elec-
tron gun instead of the conventional three small
guns—makes all the difference in the world. Push-
button, automatic fine tuning and color control,
rugged, trouble-free all solid-state circuitry, and
IMluminated channel selectors and a front mounted
speaker add up to a new experience in TV view=
Ing. Deluxe wainut finish wood cabinet. S ON Ye

$479.95

One thing you get with
the Sony BFC-100W FM/
AM Digimatic clock radio.
More table space.

The compact cabinet
saves toble space, ond
looks stylish on its dis-
tinctive pedestal base,-

Large Illuminated
numerals for easy time-
reading. Sleep timer plays
up to 60 minutes of music
before shutting set off
automatically,

And a big 3" speaker
delivers fine FM or AM
tonal quality—even ot high
volume levels, I

Come in for a demon-

siration today. & ONY.
$39.95

COLOR BRIGHT...
COLOR RIGHT.

Rl = N

SONY.
TRINITRON®Color TV

¥Color Bright"...vibrant, exciting, true-to-life color
describes Sony's KV-1212 Color TV. The 12” (mea-
sured diagonally) screen is big-enough-for-family
viewing and just right for any room in your home...
with a sharp, bright, “color right" picture. This is
made possible by Sony's unique TRINITRON color
system which has one BIG color gun Instead of
three smaller guns used in conventional color sets.
The KV-1212 sports a "set-and-forget" automatic
color and fine tuning control, lighted channel Indi=
cators, dependable, all solid-state circuitry, instant
picture and sound, plus a front mounted speaker.
All neatly packaged In a styled-for-today walnut
finished cabinet. SONY:

$349.95

LEWIN & CO.

87 2nd Ave. Corner of 5th St. N. Y. C.

Telephone GR 5-6100

(Not respossible fur wpographical ecrom.)
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Fire Dept. To Name
One Battalion Chief

The City Pire Department
plans o make one promotion
on Nov. 22 to battalion chief. To
be promoted is James O, Pat-
terson, number 87 on the bat-
tallon chief eligible list. The
apopintment will become effec-
tive Nov. 26.

As a captain, Patterson was
formerly the uniformed head of
the Fire Department’s Model
Clules program.

Income Maint. Clerks

The Clty Department of Soclal
Services has announced that it
has 400 wvacancies for Income
malntenance clerks, with a sal-
ary of $5200. Names will be
taken from the 1325 on the
certified list, established July 20,
1972, which resulted from an
open competitive exam,

The Fire Department’s ord-
er to disband six fire com-
panies and relocate seven has
come under serious chal-
lenge, as the Uniformed Fire-
fighters Assn. last week ob-
tained a show-cause order in
Manhattan Federal Court on
a sult demanding an Injunc-
tion against implementation
of the plan.

The order, signed by Judge
Charles E. Stewart, Is re-
turnable for a hearing on
Nov. 21, the day before the
scheduled disbanding and relo-
cation would begin.

The sult charges that the City
Is In violation of the due pro-
cess and equal protection pro-
visions of the Fourteenth Amend-
ment to the Unlted States Con-

Home Calls
Office Visits

Doctor’s visits for
medical care in hospital

® Diagnostic X-rays out of
hospital
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Because it protects you and your family with
tomorrow’s medical care today...
@ PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from

Participating Physicians, Family Doctors, and Laboratories—
regardless of what you earn

Free Choice of any licensed physician, anywhere
Preventive care to keep you well

Doctor bill benefits from the firstday,from the first dollar without deductibles.

GROUP HEALTH INCORPORATED
THE GHI BUILDING
227 West 40th St., New York, N.Y, 10018 (212) 564-8900

Diagnostic lab exams out of
hospital

Surgery

Anesthesia
Immunizations
Specialists' Consultations

i

stitution.

The Fire Department's action
would seriously weaken fire-
fighting resources In the 13
sreas and thus endanger lves,
the UPFA contends, The Fire
Department says the shifts will
improve distribution of fire pro-
tection and that the discontin-
uance of companies is made pos-
sible by a reassessment of area
needs.

UFA president, fireman Mi-
chael Maye, charged In an af-
fadavit that the city is only try-
ing to save money, and that “any
measurement of dollars against
lives must necessarily be re-
solved In favor of lives."

Joining In the sult is Edward

MecAniff, former Chief of the
Fire Department, who relired In
19656. He condemned the level of
fire protection in the Clty as
“predominantly Inadequate and
below the level of safety which
I considered and found to be
necessary and essentinl during
my experience In the Fire De-
partment.”

He also charged that fire pro-
tection "“to the blacks and His-
panies lving In poor, ghetto
communities 1s considerably In-
ferior to that provided In the
more affluent communities in the
City and s substantially below
what I would consider to be the
minimal level of necessary and
essentinl protection of life, safe-

UFA Sues To Block Fire Company Cuts -~

ty of a person, and property.™
Attorney Robert A, Kennedy,
whose law firm of Doran, Coller-
an, O'Hara and Dunn is handl-
Ing the case for the UFA, has
also Joined personally in the sult,

TA Car Maintainer
"“E" Lists Extended

The City Civil Service Com-
mission voted last week to ex-
tend the eligible lists for car
maintainer, group E, Transit Au-
thority, groups 1 through B8,
for one year past thelir scheduled
expiration date. These lsts re-
sulted from open competitive ex-
am number 0120,

to you

to your job

the Job you want,

scription now,

CIVIL SERVICE LEADER
11 Warres Sireet
New York, New York 10007

NAME

If you want to know what’s Eppening

to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here 1a the newspape: that tells you about what Is happen-
ing in civil service, what Is happening to the Job you have and

Make sure you don't miss s single lssue Enter your sub

The price Is $700 That brings you 52 lssues of the Civil

Bervice Leader, filled with the government 1ob nDews you wen
You can submoribe on the coupon below:

- -

I enclose §7.00 (sheck or money order for a year's subscription
o the Civil Service Leader Please enter e Damue lated below

Zip Code

Special Notice

regarding your

GSEA BASIC ACCIDENT
AND SICKNESS PLAN

There have been changes!

WE HAVE INCREASED THE LIMITS FOR
THE DISABILITY INCOME BENEFITS...

Now,

if your
annual salary
is

Less than $4,000

$4,000 but less than $5,000

$5,000 but less than $6,500

$6,500 but less than $8,000

$8,000 but less than $10,000
$10,000 and over

You can

qualify for a
monthly benefit of

FOR FULL INFORMATION AND RATES:
1. Please print your name, address, place of employment and employee item

number in the spaces provided on the coupon below.

2. Mail form to:

TER BUSH & POWELL, INC,
CIVIL SERVICE DEPARTMENT
BOX 956

SCHENECTADY, NEW YORK 12301

$100 a month
$150 a month
$200 a month
$250 a month
$300 a month
$400 a month

3. Or, call your nearest Ter Bush & Powell representative for defails,

/’
TER BUSH/& POWELL, INC.
7l 7(//(((’/

SCHENECTADY
NEW YORK

FILL OUT AND MAIL TODAY ...

Ter Bush & Powell, Inc., Schenectady, New York ‘
Please furnish me with complete information about the changes in the CSEA Accident

and Sickness policy.

Name

BUFFALO
SYRACUSE

Home Address

Place of Employment

Employee Item No

P.S. Don’t forget, new employees can apply jor basic CSEA Accident-
and Sickness Insurance non-medically during the first 120 days of
employment, providing their age is under 39 years and six months.
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Another Attack

S if the Merit System weren't under attack from enough
A outsiders, a private study prepared for the New York
City Personnel Dept. stops little short of proposing aboli-
tion of the Merit System altogether,

The cruclal argument put forth is that civil service
examinations for open competitive jobs and promotions do
not bring the best people Into the jobs for which they are
best suited. Here 1s a typlcal example of saving the bath
water and throwing out the baby. Just who In the hell creates
these examinations? And why isn't it being proposed that
these exam writers, Instead of the Merit System, be tossed
out?

Other recommendations in the report such as lateral
promotions, larger promotional pools, ete., are so blatant
an attempt to return to the Spolls System that we urge
every public employee union in the State to wage all-out
war against any of this foolish report’s recommendations
being enacted.

Arresting Growth

ICHOLAS L, Chiarkas, vice-president of the Patrol-
N men's Benevolent Assn,, believes his fellow patrolmen
have enough arresting erimes to worry about without having
to be badgered about arresting the length of their hair,
sideburns, moustaches or beards and he has rightly gone to
court about the whole thing.

What the PBA is battling is a departmental memoran-
dum that orders patrolmen to conform to standards of ap-
pearance or face disciplinary action, such as being trans-
ferred, a bad mark on a police officer's record. Command
officers are also warned that If the troops don't conform on
this issue, they're going to be In the bag, too. However, the
memo doesn’t give a clue to what constitutes neat appear-
ance,

When a citizen accepts a police uniform and puts on the
badge, he also puts his life on the line. Furthermore, he gets
enough badgering from criminal or near-criminal elements
in the community without getting any more from thick-
beaded brass.

The court should order that this stupid memorandum
be cancelled forthwith,

Question

an | o320
0 3 T 1 —-

QI am 64 and was totally de-
pendent upon my wife until she
died a few weeks ago, Can I re-
eeive monthly survivors benefits
from soclal security on her work
record?

A. Yes — If she has enough
social security credit, Call or
vislt any social security office as
800N as possible for more de-
talls on how L apply,

Q. I recently heard something
about monthly soclal security
paymenis for adults who have
been  severely disabled since
shildhood, Fm 25, but | was

severely hurt In a car aocident
when I was 16 and I'm not able
to work. Since my father Is go-
in (o retire this year and get
soclal security payments, will I
be eligible for payments too?

A. You may be. Severely dis-
abled .adults who were disabled
before 18 are eligible for month-
ly soolal security payments if a
parent insured under social se-
curity retires, dles, or becomes
severely disabled. Your father
should ask about soclal security
payments for you when he ap-
plies for his retlrement benefits,

Don't Repeat This!

(Continued from Page 1)

shadow even the annual batlle of
the budget,

At the moment, the lssue re-
volves around a fusion candidate
for Mayor. This is an jdea that
has been carefully nurtured by
Gov. Nelson A. Rockefeller, and
it is an open scoret that one of
the Governor's preferred candi-
dates is Congressman Hugh L.
Carey, of Brooklyn, Congressman
Carey, together with Congress-
man Wilbur Mills, had been a
key flgure In steering the Fed-
eral revenue sharing bill through
the House of Representatives,
and the Governor was deeply
impressed with Carey's abilities
and skills.

Fusion Candidate?

The drive for a fusion candl-
date among Republicans will be
spearheaded by Senator John D.
Calandra, who is also the Bronx
County Leader. While Calandra
is a Republican, he was virtually
a fusion candidate for re-elec-
tion, having had the support of
the Republican, Democratic, and
Conservatlve parties, Democrats
have thus far kept their dis-
tance from the fusion movement,
presumably because the organi-
zation here 5 typleally frag-
mented,

The extent Lo which City poli-
tics will Intrude Into the legis-
lative deliberations is also indi-
cated by the fact that a number
of legislators are potential can-
didates for Mayor and other high
City office, Senator John Marchi,
of Staten Island, defeated Mayor
John Lindsay {n the Republican
Party primary in 1969, and has
made no bones about his inter-
¢st In making a séecond attempt
for that office, Marchi has been
listed by the Conservative Party
as one of their prospective nom-
inees. He also had their endorse-
ment for that office in 1969,
Senator Roy Goodman, of Man-
hattan, who was recently ap-
pointed chairman of the City
Charter Revision Commission, is
understood to have City Hall am~
bitions also. Both Senators are
on good terms with the Gov-
srnor. Assemblyman Albert H.
Blumenthal promised that he
would announce early in Decem-
ber whether he will or will not
throw his hat into the Mayoral
sweepstakes. Blumenthal is a
member of the Clty Charter Re-
vision Commission.

Other City legislators may be-
fore too long decide w enter the
fray, while some legisiators may
make 4 run for Comptroller,
President of the City Couneil, or
one of the five Borough Presi-
dencies, In 1969, Assemblyman
Robert Abrams entered the Dem-
ocratic primary for President of
the Bronx and won the primary
and the election. At that time,
Senator Harrison Goldin was a
candidate for City Comptroller
but lost the contest to former
Comptroller Abrahinm D. Beame.

Flames of Ambition

The Democrats are the real
snag In any effort to agree on
a fusion candidate largely be-
cause the five County leaders
have no way of dousing the
flames of ambition among Dem-
ocratic contenders. Congressman
Marlo Biaggl and Council Pres-
ident Sanford Garellk plan 0
enter the Democratic primary,
and both are on the Conservative
party lst of potential nominees,
Congressman Edward I. Koch of
Manhattan s definitely plan-
ning a race, And s0 s former
Assemblyman Jerome Kretchmer,
who s now the Environmental

(Continued en Fage 10)

Civil Service
Law & You

By RICHARD GABA
e B TR D BT

Mr. Gaba Is = member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassam County Bar Association Labor
Law Committee. ‘

Employer’s Duty To Bargain

(This is the first part of a two-part article.)

One of the confusing and Inequitable aspects of the
Taylor Law involves the duty of the public employer to bar~
gain following the implementation of fact-finding pursuant
to the Impasse provisions of the Taylor Law.

The most recent case {llustrating the inequities created
by the law Is In the Matter of Central School District No, €
of the Towns of Bethlehem and New Scotland, Albany Coun-
ty, Respondent, and Bethlehem Central Teachers Assn,,
5 PERB 3010 (1972). The Teachers Association (BCTA)
charged the Central District with an Improper practice pur-
suant to Section 209 (a) (1) (d) of the Act In that it falled
to negotiate with the BCTA.

In turn, counsel to the PERB charged that the BCTA
had violated Section 210.1 of the Taylor Law by engaging In
a one-day strike in September of 1970. The counsel sought to

have the strike penalty provisions of the Taylor invoked
against the BCTA,

THE DISTRICT and BCTA commenced negotiations for
a one-year agreement for the 1970-71 fiscal year in December
of 1969. After ten negotiating sessions, the parties found
that they had come to an impasse over several issues. Medi-
ation was unsuccessful, and a fact-finder was appointed, The
fact-finder submitted his report on June 17, 1970. Both sides
took exception to some of the provisions of that report
The BCTA sought further negotiations prior to the as yet
unscheduled legislative hearing. The School District rejected
BCTA's bid for further negotiations and proceeded to hold &
legislative hearing.

At the hearing, the School District accepted the fact-
finder’s report, except for a provision for the binding arbitra-
tion of grievances. Several times thereafter, the BCTA and
the School District held meetings. These meetings were evi-
dently not considered full-fledged negotiations by the Board
because "“the representatives of the School District were not
cloaked with authorily to negotiate terms differing from
those adopted by the Board of Education . . . at the leg-
islative hearing.” These meetings were not fruitful and the
BCTA voted to strike.

The PERB found that while the strike did not endanger
the public health or safety, it did have a negative impact
on the welfare of the community.

THE PERB HELD that the School District did not com-
mit an improper practice in refusing to negotiate with the
BCTA prior to the submission of the fact-finder's report and
recommendations, The hearing officer had said:

“I find that the statutory scheme intended In the Act

contemplates legisiative action after the hearing as the

final step in the impasse procedure, Therefore, there

15 no statutory obligation upon a public employer (o ne~-

gotiate In good falth after such a legislative hearing is

held.”

PERB added:

“Although we do not wish to subscribe to the absolutist
nature of the hearing officer's statement, there may be
circumstances under which a public employer !s obliged

to negotiate In good faith after the holding of a legis-
lative hearing — no such circumstances pertain here.™

The PERB did not elaborate as to what circumstances

would Impose the obligation to negotiate once a legislative
hearing had been held,

Another Interesting issue was raised by the strike. Ex-
treme provocation by a public employer 1s held in mitiga=
tion of penalties which may be imposed on an employee or-
ganization which viclates the “no-strike" provisions of the
Taylor Law,

The hearing officer had held that the School Districs
had committed extreme acts of provocation in the refusal to
negotiate after the legislative hearing, This ruling was based
on PERB's decision In Matter of Vestal Teachers Association;
3 PERB 3553-3556 (1070):

“Under the circumstances of this case, public employees
should have continued tw negotiate until an agreement
was reached. A public employer should not use the Act
granting these rights (Lo hold & legislative hearing) as &
shield to excuse its fallure to work toward the ultimate
objective of the Act, namely, & negotlated agreement.”
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Letters To
The Editor

To the Editor:

Retired policemen and police-
women can still serve the publie
usefully in & dramatic new role:
adult aducation,

The people of the City of New
York are justiffably concerned
about Increases in crime. Unfor-
funately, many of us average
cltizens have only the concern
but not the Insight to apply.
Former law enforcement officers
can supply that insight,

T would ask that all branches
of the City University set up
civic vigilance workshops and
employ former police personnel
as Instructors. From thelr first-
hand knowledge, they'd be able
to lmpart Information on the
following:

—What situations make citi-
zens vulnerable to assaults, mug-
gings and other street crimes;

—How to dentify if an as-
sallant Is an addict or a true
psychopath and what reaction
will worsen things;

—When discussion is most
likely to be in vain;

--How faclal characteristics
can best be retalned and accu-
rately described %o the police:

—How %0 minimize the nor-
mal reaction of panic;

—What the scope of citizens'
rights as well as police responsi-
blilities are once a crime has been
reported.

These elements would be help-
ful to most of us in coming up
with a counterstrategy to crime.
Our own Initiative iz vital sinece
the police need allies and sim-
ply cannot wage the War On
Crime all alone. The workshop
proposal ean help In making few-
er of us tomorrow’s victims,

BARRY LEE COYNE

Student at Hunter
School of Social Work

SINGLE?

Poople. .. your e, your (ifestyle Priete noos
commer i3 parties in 10 which
S bringyou ey il

EXPAND
VEUR CINCLE OF PERGS

L GLFAST @ sTiaeT
wilteoe colt NCW YORY, K, 1orre Z08-6800

A bargain is a bargain.

While you can see the new 1973 Beetls is still af
a nice low price, you really can't begin to see the
value until you know what you're getting for your

moneay.

A warronty, for instance, thot's twice what you
get with any other small car: 24 months or 24,000

miles.**

But then, we wouldn't be offering it if it weren't
for our incredibly finicky factory inspection: over

perfection.)

1100 inspectors poring over more than 5,000 parts,
(It sounds compulsive, but it's the best way to reach

Consider also our legendary resale value. When

you compare it with other cars after three years, it
makes our $1999* sound absolutely omazing. |

Everything odding up to one important poink

Few things in life work as well as a Volkswagen.

there's a big difference between being cheap, and
being a bargain,

giving
BL

say, lives

THECITY OF Niw YORx
DECARTMENT OF PERSONMEL
ENMPLOYEE BLOOD CREDST PROGRAM
TEL M0

¢ s lswagen of America, Inc,

01973 Volkswogen Sedan lil suggested retall price, P.OE, Local taxes and other dealer charges, if ony, odd tionol, ©Vo

*% on awnar maintains and services his vehicle in occordance with tha Volkswagen maintenanca schadute aay lociary past found 10 be dof‘u'lu In Mlod:i or'
workmanship within 24 months or 24,000 miles, whichever comas first lexcept nor wol wear and 1ear and service itams! will ba repoired or reploced by ony US, o
Conodian Volkswogen Dealer. And this will be done fres of chorge. Ses your deoler for details.

{Sovrce: 1947 monvlaciuren’ supgested retail pricos oad 1972 average uiad car [of retail prices os quoled in NADA Official Used Cor Guide, Eastern Edy Oct, 1772,

KNOW WHAT YOU WANT

OUT OF LIFE?
Write your own
ticket with

ICEBREAKER

Jleebirsiukar [s the most effective step
you can taka fo meeting people you'll
like, people you can share things with,

haps

per even love, y
* _ With fcabroaker you'll huve this go-
g for yous i
& The country’s NUMBE R ONE deting ser-
vice with neee werestng, educstad,
foonty puople than sny other tervion,
Jurvicn whose sueens

The dating
Joacdabout an radio and T.V,

® Tho_ uncompe teabeoaker match:
Ingsrogram , . . 'y the one that consuen
oach paran In 8 porsonal wey.
Dist (2121 T68-6804 tanyrmul
OF write for our FREE gqumtionners,
One took it 1ails the whabe stery,

Tetbroaker Emt

ma%

opecnbenr . Plationak

"

Amityvitle Monfer Malors, Lad,
Avburm  Berry Voltswoges, Inc,
Bolovie Bob Hawkes, Inc.
Bay Shoce  Translilond Automobiles Corp.
Baypside Boy Volkawogea Corp.
Binghamton Roger Kresge, lnc,
Bronx  Avoxe Corporation
Broax  Beuckner Volkswogen, Inc,
Bronx Jerome Volliwogen, Inc.
Brooklyn  Aldan Volswogen, lac,
Beooklyn  Economy Volkswogens, lnc.
Brookiyn  Kingsbore Molon Corpy
Brookiyn Volkswagen of Boy Ridge, Inc,
Buffalo Butler Yolkswagen, Inc,
Buffale  Jim Kelly's, Inc.
Cortland Cortiond Foreign Molomns
Croton Jm McGlone Motors, Inc,
Bmaford Howard Holmes, Inc,
Forest Hillh Luby Volkswagen, Ing,
Genava Finger Lakes Volkswogen, Inc,
Gleamont Copitol Vollawegen, lnc,
Glems Folls  Bromley mporis, Ing, .
Great Neck Noth Shore Yolkswages, inc.
Hombwg Hal Casey Motom, lac,

Hudion Colonial Volkiwagea, e,

Huntingtom Feom Motors, Inc,

Inwood Volkiwogen five Towns, lnc.

hhaca Ripley Motor Corp,

Jamoice  Manres Volkswagen, Inc,

Johnstawn Pete Rittman Volkswogen, nc.
Kingston  Ameding Volkswogen, Inc,

Lotham Martia Nemer Volkswagen

Llockport  Volkswogen Villoge, Inc,

Mauena Seowoy Volkswogen, Ine.

Merrick  Saker Motor Corp,, Ud.

Middle kland Robert Waeiss Volkrwogen, fne,
Middietown Glen Volkswogen Corp,
Monticalio Philipp Volkawogen, Inc,

Mount Kinco North County Volkswogen, inc.
New Hyde Park, G/C Yolkswogen Corp.
New Rochelie County Automotive Co., lac,
MNew York City  Voltawogen Bristol Motors, lnc.
New Yok City  Volkswogen Filth Aveave, Inc,
Newburgh 1. C. Molor, lnc.

Niogoro Falls  Amendola Molors, Inc.
Norwich Stowe Volkawogen, Inc.

Ocsomide Idond Volkawogen, lac.

Olsan Voltswagan of Olesn, lnc,

Onsondw  Joha Ecken, lac.

Plattsbwgh Celaste Motom, Inc.

Port Jottenon Sta. Jelforson Volkswagen, loc.
Poughkeapsie R.E. Ahmed Motors, bid,

Queoms Vilege Wou Vollswogen, lnc.

Ronssaloer Cooley Voltswogea Corp.
Riverheod Don Woald's Avtohous
Rochaster Ridga Eost Volkswogen, Ing,
Rochaster F. A Molon, Inc,
Rochester M1, Reod Volkswagen, lnc,
Eost Rochester  Irmar Volkawogen, lna,
Rome Valley Volkswogen, Ine,

Roslyn DorMoror, Ud,

Soratoga Spo Volkswogen, lnc.
Soyville Bionco Motor, Inc,
Schenectady Colonie Motors, Inc.

Smithiown  George and Dalloa Volkswogen, lag,

Southampion Lever Kaye Volkswogen, Inc,
Spring Yolley C. A. Maigh, lne.
Statenilond  Staten lilond Small Cars, Und,
Syrocme Don Caln Volkswoges, lnc.

Eost Syracue  Precihion Aulog, Inc.
North Syrecue Finnegan Volkswogen, lne,
Tonawanda Gronville Moton, lac.
Utica Maria Voltswagen, lac.

Valley Stream Val-5rteam Volkswages, Inc.

Volkswagen of Fulton, Inc,
Watertown Marblin Motom, Inc,

Woest Nyack  Foraign Can of Rocklond, lnc.
Weodbury Courtery Volkswogen, lec.
Woodiide Quesnshoro Volkswogen, lac.
Yookers Dunwoodie Molor Comp,
Yorktown Mobegan Voltinoges e

3
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Civil Service Employees Assn. Metropolitan
weisz, left, presents plaque of appreciation for six years' service as his predecessor
to Randolph V. Jacobs, whose three terms ag Metropolitan Conference leader sel a ree-
ord. Qutgoing secretary Edna Percoco and second vice-president Philip Wexler were also
recognized for their services and presented plaques. Statewide CSEA president Theo-

dore C.

New

Wenzl oversees the proceedings.

York Conference president

increase In premium cost

on Nov, 1, 1973,

Group Life Insurance Benefils Continued

During the last few years, under the CSEA Group Life
Insurance Plan, the amount of insurance Issued to each mem-
ber has been Increased by 10 percent without any additional
to the member.,
benefit has now been guaranteed for another year, ending

If the loss experience under the plan continues to be
favorable, then it is expected that this 10 percent additional
Insurance protection will remain

This additional

in force beyond that date.

Weisz Vows Stand Against
Return To Spoils System
By Correctional Services

NEW YORK—"No compromise on the principle of falr
and equal opportunity. We stand against “boulerwarism,’ pat-
ernallsm and obvious attempts to return to the spoils system
by the Department of Correctional Services.”

This was the statement that
Jack Weisz, president of the Civil
Service Employees Assn,'s Met-
ropolitan Conference, made while
tommenting on the recent un-
falr labor practice charge and
series of grievances flled against
Lhe Correction
management,

Weisz, also chalrman of the
CSEA Correctional Services de-
partmental negotiating team, fil-
ed the charge under Section
208 of the Clvil Service Law on
ihe basis that the Department
nas “falled to negotlate in good
faith.*

Fallure To Negotiate

Department's

The team had been meeung
with Correctional Services man-
agement on departmental nego-
Hatlons as specified In CSEA's
1992 contract with the State. The
charge is based on the depart-
ment’s fallure 0 negotiate =&
transfer procedure and senlority
clause for non-uniformed per-
sonnel,

According to Weisz, CSEA has
subsequently filed grievances,
charging that “they are not only
gullty of negotiating in bad faith,
but have deliberately attempted
W evade and abuse the eivil
service Merit System by using

the gulse of reclassification to
promote individuals rather than

utilizging existing eivll service
lists.”
The abuses allegedly concern

individuals on the supervising
parole officer list. Welsz claims
that the department is bypass-
ing these Individuals. Thomas J.

Linden, collective negotiating
specialist for CSEA, was in agree-
ment with Welsz, stating that

“this was the most deliberate and
flagrant example of bad faith
negotiating” he had ever seen.
Linden also sald, “This is typical
of Correctional management,
They lgnore the very basis of
the Merit System when {t sults
them and use It to their advant-
age when it s expedient.” Lind-
en felt CSEA would go to the
Supreme Court If necessary on
(Continued on Page 14)

To Family Court

ALBANY — The Governor has
named Carmelo C, Tese, of Farm-
ingdale, a judge of the Nassau
County Pamily Court for a term
ending Dee. 31, 1873, to il a
VAcancy caused by the death of
Judge Edward J. Poulos,

Warner.

Jack

Mental Hygiene Employees Assn.
itan's annual dinner-dance for first time. Seated, from left,
are Edna Percoco and Irene Hillis of Willowbrool; Mr. and
Mrs. Richard Snyder of Wassaie; standing, Janette Vers-
teraete and Theodore Brooks of Syracuse School; Mr. and
Mrs. Nicholas Puzziferri of Rockland, and Rebella Eufemio

Committee members for the Metropolitan Conference's 25th
anniversary celebration last month at the Glen Chateaw in
Brooklyn were, from left, Philip Wexler, chairman Samuel
Emmett, Cleo Patra Ransom, Michael Sewek and Mary

e 3

took a table at Me h'.upol-

of Rockland Children’s.

Buffalo College Chap. Returns Favor,
Gets Jobh Back For Maintenance Man

(From Leader Correspondent) ination

BUFFALO —A hearing of-
ficer has ordered reinstated a the
State University College at
Buffalo maintenance man
whose superiors thought they
were doing a favor by firing him,
The man, Robert J, Breen, was

Civil

dent,
president,

his case
grieved by the BSUC chapter of
Service
Assn., Barbara Caapman, presi-
and Robert

notlce,

Thomas B, Christy, CSEA field
representative, was also involved,

In fact, Gittler sald, ''no men-
tion was made In the single-
sentence memorandum (of term=-
ination) that the grievant's work
was unsatisfactory.”

BSUC officlals also denled
3reen a hearing at Step 1 in the
procedure and Gittler found the

WaS
Employees

Brolch, vice-

terminated three days after his Gittler heard testimony from denial “repugnant to the notions
foreman had given him his sec- Breen's superfors that “they of due process and fundamental
ond satisfactory work rating. thought they were doing the falrmess as well as contrary to

The hearing officer, Steven grievant a favor by
Gittler, ruled that the dismissal terminated.”
was “arbitrary and capricious" No testmony

and ordered that Breen be glven
back wages and other benefits
for the perlod of the grievance
from Sept, 14 to Nov. 1,
instatement

Breen was appointed & pro-
bationary employee of the college
May 18, 1972, and received the
required work rating at the Tth
and 15th weeks,

When he was given his term-

ination
nis re-
‘malntenance

formed him
work

evidence,”

Gittler reported, that the term-
was based on
factory work performance

“The personnel director's let-
ter to the grievant, stating

supervision' in-
that
performance during his
probationary period was not sat-
isfactory, is not supported by the
Gittler ruled.

the explicit provision of a right
to interview with the appointing
authority or his representatives."”

having him

was recelved,
In another matter pertaining
to the casze, Gittler dismissed a
grievance charging that Breen
was asslgned out-of-title work
when, as a maintenance man
carpenter), he was told w work
as a4 mainténance man (mMsason
plasterer),

But, Gittler added, Breen never
refused to WwWork as s mason
plasterer.

unsatis-

that

the grievant's

| An Open Letter To My Fellow Employees:

I have been a State employee for many
years. As I look back I cannot help thinking
how much better off we are today, thanks
to CSEA.

Maybe you don't remember, but I do,
when they paid out what we call “starva-
tion wages.” We often kid about those old
salaries, but really it was nothing to kid
about, Today we have CSEA to thank for a
$6,000 minimum and for narrowing the wide
gap between salaries in State service and
those in private industry.

Take soclal security, for example, What
a4 battle we had, Do you know that we are
the only state employees in the nation who
get social security benefits without a re-
duction in retirement benefits? That's a
fact!

I also remember when state pensions
didn't buy beans. Today we have one of the
best In the country! CSEA got us a darn
good life insurance policy, health and dental
Insurance, sickness and accident coverage,
and many others, You just can't dismiss all

of this with a wave of the hand.

And even though I argue and scrap with
CSEA Headquarters, I have to admit that
we have come a long way In the develop-
ment of a staff to serve our needs. The one-
horse shay has become a modern, well-or-
ganized, competent unit,

But, above all, CSEA Is a truly demo-
cratic labor union—responsive to the will
of the members. Why? Because so many of
us serve in key positions— without pay!
CSEA is run by the members — for the mem-
bers. We give to CSEA — and to our fellow
members — untold hours of devoted service,
No one can kid us about problems - because
we are a part of the work force, not apart
from them. It is this unpald army that
makes CSEA so unique in labor unions.

What this adds up to is my feeling that
when I, and you, get our ballots, we shall
be serving our own best interests by en-
dorsing CSEA,

SAMUEL GROSSFIELD, president,
Rochester chapter and Western Conf,, CSEA



Ward Service Career Ladder
’ Stresses Training, Promotion

(Continued from Page 1)
proposed that this level also be
in the non-competitive ¢lass. Ap-
pointment to this level would be
made after completion of one
year of satisfactory experience
at Grade-4 and completion of &
specific in-gerviee training pro-
gram deslgned to develop pro-
ficleney In  patient-care skills
and techniques. Upon satisfac-
tory completion of all phases
of the in-service training pro-
gram and one year of service, the
employee would be ellgible for
appointment at the Grade-T7 level,

In keeping with the career
ladder concept, all hospital at-
tendant items will be classified
at the attendant II, Grade-7

level and "PR-50'd” to Grade-4,
. hospl

tal attendant, as required
(Grade-8 and Grade-6 respec-
tively for the TBES titles).
Present Incumbents of Grade-
4 hospltal attendant positions,
as well as Grade-5 therapy and
rehabliitation nursing alde posi-
tions who are not immediately
eligible for appointment at the
hospital attendant IT level, will
remain at thelr current level,

The third level of the Ward
Service Career Ladder, hospital
ttendant III, Grade-9 will be
a nursing department position
only, This will be the counterpart
of the trainee position in the
Therapy Career Ladder,

The hospital attendant III
level will be in the non-com-
petitive class, limited to a small
number of positions consistent
with the nursing staffing pat-
terns and type of patient care
provided at the institution., In-
service training will be provided
o Grade-7 employees {nterested
in the nursing area who choose
nol to pursue professional nurs-
ing careers (LPN or RN), through
tuition support career develop-
ment programs. After the in-
cumbent has completed two
years of satisfactory service as
attendant IT and In the advance
training program, he will be ell-
gible for a qualifying examina-
tlon which both the Health De-
partment and the CSEA career
ladder commitiee propose be de-
veloped by the Department of
of Health and the Department
of Civil Service,

Educational Standards

No minimum educational
levels have been proposed as
qualifications for appointment
to any of the three levels. The

Joint commitiee feels that “for-
mal education does not neces-
sarily assure better quality pa-
tlent care personnel at any of
the levels defined.”

The committee sald that “em-
phasis should be placed on train-
ing personnel at each Institu-
tion in the specific =kills and
techniques required for the care
and treatment program."”

The committee belleves that
emphasis should be placed on In-
service training as opposed to
formal education standards, es-
peclally {n the trainee I level
of the Therapy Career Ladder,

The commitiee has proposed
that an in-service training cer-
tification program in the speci-
ic techniques and skills of phy-
sical and occupational therapy
be substituted for the require-
ment of a high school diploma
or equivalency as a quallification
for taking the trainee I examina-
tion. This would correspond to
the minimum quaiifications es-
tablished for the Grade-9 level
of the Mental Hygiene Patient
Care Career Ladder, The substi-
tution of the training certifi-
cation program for the formal
education requlrement would al-
low those who meel experience
requirements for promotion to
take the entrance examination
for the Therapy Career Ladder.

The Health Department and
the CSEA Career Ladder com-
mittee sald. that this proposal
represents a career ladder which
will “serve the needs of both
the management and the ems-
ployees of the Health Depart-
ment, offering realistic opportu-
nity for promotion within rea-
sonable grade Jeyels based on
training programs tallored to
meet the varied treatment pro-
grams at Health Department (n-
stitutions.”

Eunice Durr

SARANAC LAKE - Eunlee J.
Durr of Saranac Lake, & long-
time member of the Civll Service
Employecs Assn, and an active
participant in the CSEA Capital
District Conference, passed away
recently at an Ogdensburg hos-
pital,

Mrs. Durr was supervising
seamstress at Ray Brook State
Hospital until her retirement,

She is survived by her hus-
band, Emmett Durr; a son, Wil-
Ham Cross; four bhrothers; flve
sisters, and two grandchiidren.

o CSEA calendar ©

November

21—New York City chapter executive board meeting: 5:156 p.m.,
Gasner's Restaurant, 76 Duane St.. Manhattan.

21—-Metropolitan Division of Employment chapter, Local Office,
523 special meeting: & p.m,, 815 Burke Ave, the Bronx,

24—-Harlem Valley regional
L & M. Route 22

meeting on

Wingdale.

career lacders: B p.m..

27—Capital Disirict Conference meeting:
27—Binghamton Area Retirees chapter meeting (includes Broome,

Chenango, Otsego and Delaware Counties): 2 p.m,,

American

Legion Post 80, 76 Main St., Binghamton,
28—Rochester Area Retirees chapter meeting (includes Genesee,

Livingston, Monroe, Ontario, Orleans,
1:30 p.m,, Yan de Mark Hall Rochester

Wyeoming Countles):

Seneca, Wayne and

State Hospital, 1600 South Ave., Rochester,
December
b—MHarlem Valley regional meeting on salaries: 8 p.m,, The Berk-

shire, Route 22, Wingdale.

l4—Metropolitan Armories chapter meeting: 5:30 p.m., Seventh
Regiment Armaory, 643 Park Ave., Manhattan.

_—

Political Action Succeeds
As 74 Percent Win Office
With CSEA Endorsement

By MARVIN BAXLEY

In an election year that may be most memorable because of the percentages, per-
haps the success of the Civil Service Employees Assn.'s initial foray Into political action
can best be indicated by use of the decimal point.,

Although Richard M. Nixon rolled up a spectacular 61 percent natifonwide to guar-

antee his re-election as President,
CSEA did even better In its en-
dorsements.

For the State Senate, 20 out
of 27 CSEA-endorsed candidates
won election. This, in terms of
percentage, i85 74.1 on the win-
ning side. This record is topped,
however, by the %746 percent
racked up by CSEA-endorsed
candidates for the Assembly,
where 50 out of 67 endorsed can-
didates won.

(Moreover, the Senate percent-
age might be even higher i{f one
candidate, Edward Lenthol, had
not withdrawn in the 17th Dis.
trict, where his replacement did
go on to victory.)

Breaking the results down into
party designation, the Republic-
ans were the favored party: 17
Senate winners and 35 Assembly
winners had GOP backing. Dem-
ocrats and Conservatives were in
a virtual Jde, with Democrats
carrying the banner to 5 wins In
the Senate to 4 for the Conser-
vatives, both scoring 16 times
in the Assemuly. Liberals had
4 Senate wins and 6 Assembly
wins.

Multi-Party Backing

The figures for party dezigna-
tion will not add up, however,
to the same number of CSEA en-
dorsements, since many candi-
dates had backing from as many
&S three partles.

Included among those belng
returned to office with CSEA en-
dorsements were major leaders
in both parties: Assembly Speak-
er Perry Duryea (R.-1s5t); As-
sembly Muajority Leader John
Kingston (R.-156th); Assembly
Minority Leader Stanley Steln-
gut (D.-41st); Senate Finance
Committee Chalrman Warren
Anderson (R-47th), who s ex-
pected to sticceed Earl W
Brydges as Majority Leader, and
Senate Minority Leader Joseph
Zaretzki (D, L.-29th)

CSEA's entry into active pol-
itical actlon ec¢ame about Jlast
Spring, when Employees Associa-
tion president Theodore C. Wenazl
merged the political action com-
mittee under statewide first vice-
president Thomas McDonough
and the legislative commitiee un-
der statewide third vice-president
Richard Tarmey, This joint com-
mittee, under the chairmanship
of McDonough, began a serles of
meetings that took committee
members W all areas of the
state. AL one point, special in-
formational meetings were held
in each Conference area in order
o get ldeas from CSEA rank-
and-file membership on what
direction CSEA should take In
political actlon.

Debate was held on whether
to limit CS8EA endorsement to
Just a handful of the most pub-
He-employee oriented candidates,
whether to concentrate on de-
feating the five or six most vul-
nerable anti-eivil service legisia~
tors, whether to spread the en-
dorsements around the state in
order to glve each region a
chance W take an aclive part
ir the campaign,

In the end, the committee

ENDORSED — Nephtali

Martinez, left, president of Hoch Psy-

chiatric chapter of the Civil Service Employees Assn., joins in a
three-way handshake with Caesar Trunzo, CSEA-endorsed winning
candidate for a seat in the State Senate from the 3rd SD, and Alfred
O'Carlsen, civil service employee at Hoch and Republican committee-

man from the 44th District,

tended toward the last-named
determination, accepting recom-
mendations from chapiers, re-
glonal groupings and conferences
throughout the state, then glv-
ing approval to those candidates
meeting CSEA standards
McDonough Satisfied
McDonough expressed & gen-
eral satisfaction with the results
of this year’s political action.
“It's our first organized attempt
at Influencing elections,” he
sald, "and we have made a be-
ginning and we'll know even
better what to do next time.

Meanwhile, we'll be watching the
performance of the winners to
see that they live up to our ex-
pectations.,

“When public employees have
to endure a one-sided Taylor
Law, then they have to be doubly
aware of who the members of the
Administration and of the Legis-
lature are. We cannot twlerate
tampering by the ILegislature
with an agreed-upon contract, as
happened last year, and the bal-
1ot box Is our means of exerting
pressure on the elected officials

(Continued on Page 14)

Backing Made A Difference
In At Least One Island Race

SMITHTOWN-—-The Long Island Conference of the Civil
Service Employees Assn. made the difference in at least one
legislative race on Long Island in the Nov. 8 elec.ion.

The endorsement of the 50,000-member Conference that

went to Assembiyman Milton
Jonas (R-North Merrick) appar-
ently made him the winnér by
an margin of about 500 votes—
a flgure that appeared w be
shrinking in the offielal reécan-
vass recount—in a tight battle
with Assemblyman Stanley Har-
wood (D-Levittown).

“A lot of people helped him,
but he wouldn't have won with-
out our Lelp," declared Long
Island Conference president
George Koch.

Jonas wus among those who
had Indicated particular com-
prehension of the problems of
eivil servants, had a record of
helpfulness, and were glven en-
dorsen.enta.

Jonas opposed Harwood, who
wad also an incumbent, because
thelr Assembly Districts had
been redrawn in the last reap-
portionment so that both me~
were in the new distriet,

Conference endorsees also won
throughout Suffolk County with
one exception In the legislative
races,

In Nassau County, there were
victorles for CSEA-endorsed As-
semblyman Joseph Margiotta,
Jonas, Assembly Majority Leander
John E, Kingston, Stuart Levine
in Assembly races and Senator
John Dunne In his re-election
bid, all Republicans. Democrat
Arthur J. Kremer was alded by
the CSEA endorsement in his
re~election to the Assembly

Judge Martin Ginzburg, who
had galned CSEA reapect during
his term as an Assemblyman,
won handily in his bid for re-
election to the Nassau famlily
court with CSEA endorsement.
Of the two men endorsed for the
Court of Appeals, Supreme Court
Justice Sol Wuchtler won and
Justice Bernard 8, Meyer did nod,

"HAAVAT ADIAUES HAD .
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CIVIL SERVICE LEADER, Tuesday, November 21, 1972

HELP FOR FLOOD VICTIMS — industrisl Commissioner Louls L. Levine, head of the New
York State Labor Department, accepts check from Maryanne Gardineer, co-ordinator of the agency’s
Flood Disaster Relief Fund, as Executive Deputy Industrial Commissioner Gerald E. Dunn looks on.
Department employees donated more than $6,000 to help fellow workers who were victims of the
disastrous flood which struck the southern tier of the State In late June. Forty-one employees will
receive aid, allocations te be made according to their loss,

THIS LITTLE LADY AND
YOUR ORGANIZATION

CAN SAVE YOU BIG
MONEY ON MAIJOR AP-
PLIANCES, CARS (S100
OVER DEALER’'S WHOLE-
SALE COST)®, TIRES,
FURNITURE, CARPETING,
STEREOS, RADIOS, TELE-
VISIONS, FURS, DIA-
MONDS, WATCHES, SiL-
VERWARE, CHINA, LUG-
GAGE, PHOTO EQUIP-
MENT, SNOWBLOWERS,
TYPEWRITERS, CUSTOM
DRAPERY SERVICE . . .
ANDALMOSTANYTHING!

HERE’S HOW IT WORKS..

BBS PIE-XMAS NOVEMBER SPECIALS:
1. ZENITH 19 inch Chromacolor Retail price: $429.00

portable color TV, BBS price: 3339_.00

2. OLYMPIA electric porfable typewriter, Retail price: $225.00
11" carrioge, fully automatic with carry~  pae price: $130,00

ing case.
3. RCA 18 Inch portabla colar TV, walnut Retail price: $359.00

cabinet with sfand. : BBS price: $266.00
4, STRATOLOUNGER reclining chdlr In,
BBS price: $108.00

vinyl or cloth, warehoused for 72 hour
. Retail price: $189.95

delivery.
5. PANASONIC AM/FM stereo radio
BBS price: $124.95
Retail price: $945.00

with phenogroph.
6. HAMMOND organ, Model V-322,
7. SONY AM/FM 48 woit receiver, Bsg B89 price: $650.00
10X automatic turntoble with base and : >
dust cover, SHURE diamond needle, FISH- Retail price: $370.00
BBS price: $249.00

ER XP 44 speaker system.

’ .

*Lincoln, Cadillac, 400 Madison Avenue
Corvetteé and many Suite 1209
forelgn makes also New York, N.Y. 10017
available at substantial savlngs (212) 371-9800

West Pt. Needs Reporter, ,
Elec. Equipment Repalrer

Two speclalized talents,
those of shorthand reporter
and electronic equipment
repalrer, are needed at the
U.S. Military Academy at
West Point.

Duties of the shorthand re-
porter Include recording pre-
trial Investigations, preparation
of motions, briefs, ete., and the
ability to record high-speed ver-
batim. Applicants must have had
two years of progressively re-
sponsible experience as a court
or hearing reporter, and will be
required to take a written ver-
bal abilities test and a dictation
test at 175 standard words per
minute. Avallability to work eve-
nings is also considered. Salary:
$10,013.

The electronic equipment re-
palrer tests, caifbrates, trouble-
shoots and repalrs a variety of
equipment, including audio and
radlo frequency oscillators and
signal generators, frequency
meters, and teletype transmitters.
No speciffc number of years of
experience 1s required except suf-
flctent tralning to satisfactorily
perform the dutles of the posi-
tion. Applicants will be rated ac-
cording to ability, knowledge of
equipment, theory of electronics,
trouble-shooting, and ingenuity.
Pay is $4.70 per hour,

The Academy also has an
opening for a supervisory me-
chanical engineer (GS-0830-11)
to be responsible for the opera-
tion, maintenance, and repair of
boiler plants, steam distributor
systems, heating equipment and
plumbing systems.

Applicants must have four
years of a professional engineer-
ing curriculum leading to at least
a bachelor's degree In mechan-
ical engineering, or four years of
sufficlent technical experience.

Supervisory appralsals will be
considered In the evaluation pro-
cess. Those with the best qual-
ifying experience will be re-
quired to give a personal Inter-
view.

There is also an opening for a
water treatment plant operator
at $3.98 per hour. Dutles include
collecting water samples and
checking equipment, as well as
maintalning and repaliring water
plant equipment and swimming
pools. Operator must wear pro-
tective mask while handling
chemicals.

Bufficient apprenticeshlp or
closely related experience Is
necessary for qualification. Ap-
plicants will be judged on thelr
dexterity and safety, knowledge
of equipment assembly, and
ability to work without super-
vision. They must also have or
be able to obtaln a government
operator’s license to drive a %
fon truck.

Clerk-typist and elerk-steno
jobs wre stlll avallable at West
Polnt,

The typlst titles are GS-2 and
GS-3, offering $5,166 and $5,828.
Reguirements specify graduation
from high school for the GS8-2
post, but six months of typing
experience s also acceptable,
GS-3 typlsts must have had one
year of tralning beyond high

school, or a full year of relevant
work history.

Clerk-steno wvacancies are af
GB8-3 ($5,828) and GS-4 ($6,544).
Requirements parallel those for
the typist Jobs in terms of traln-
ing and experience.

Many Jjobs as food serviee
worker are also open. These re-
quire “sufficlent experience or
training” to perform the dutles.
Rotating shifts are expected to
include weekends. Civilian dorm
facilities are avaflable for food
service workers, who earn $2.93
per hour.

Additional detalls may be ob-
tained by calling the Clvillan
Personnel Division at West
Point: (914) 938-2115,

Name || Provisional
Deputies At Stale
Correctional Sites

ALBANY — State Correction
Commissioner Russell G, Os-
wald Is expanding the executive
staff of correctional {facilities
across the State by naming two
new positions—deputy superin-
tendent for administration, and
deputy superintendent for pro-
gram-—at each of the State's
eleven correctional Institutions,

The new positlons will pay
$18,175 to $21.971,

Selected In the first group of
deputy superintendents for ad-
ministration—all provislonal ap-
pointments pending an exam-
ination for the job later this fall
—were the following:

Attlea, George Berbary: Aue
burn, Abraham Taylor; Clinton,
Gordon H. Deyo; Coxsackie, Mil-
lard Noel; Elimar, Michael Sa-
vino; Great Meadow, Joseph Le-
bate, Jr.; Green Haven, Robert
Mikchell; Matteawan State Hos-
pital, Roy F, Bombard; Ossining,

John Daley; Wallklll, Joseph
Snow; Adirondack, Jared N.
Keysor,

The list of provisionals for the
new post of deputy superintend.
ent, program, will be announced
shortly.

Don't Repeat This!

(Continued from Page 6)

Administrator in the Lindsay Ad-
ministration.

Last week City Councilman Ro-
bert Postel became the first
formal candidate by announcing
he, too, 1s avallable for the job.

With so many candidates In
the wings, If the Democrats agree
with Republicans on a fuslon
ticket, whoever s so designated
may find himself embroiled in &
bitter Democratic primary, with
& prospective of a further run-
off, if the winner of the primary
falls to get 40 percent of the
total votes cast. The law provid-
ing for & runoff primary was en-
acted last year, but if the fusion
movement makes headway, re-
peal of the law may become »
matter of early business for the
State Leglslature,
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99 Tedeschl L ABGEY oo 766 138 Stanley W ApaTachl oo 73,6
Eligibles on State and County Lists yim.cfms, e oy o\

SR m PURCHASE
EXAM 34793
Test Held May 13, '72
List Est, Sepr. 235, '72
Lyons M Utien .iimmmminnins 97.3
Zicgler ) Poughkeepale .
Heller K Malden Brg ..
Bailey L E Meredith ..
Price B Bufalo
Guischow J Lyons ...
Didomenico F Troy ..
Kerbel E Middictown ..,
Byroe L Pt Jffrsm S¢ ...
10 O'Connor J Middleburgh

VRN AWN-

11 Fioning S Albany ... .87.6
12 Puller D Ogdenshurg  occicnniinins 873
13 Allerti L S B 871
14 Schreiber J East Aurors ... £7.0
15 Owingp M Bx ... ..B69

16 Carp DMechanicvil ..

17 Smith A Fast Nassau ..868
18 Paolucci ) Albany ... 86,7
19 Hustings K Lancaster . ~B53
20 Gormley S Sherrill ... «83.3

21 Hovey D Ballston Spa .,
22 McConnell F Millbrook ...
23 Becker M Troy ...
24 Newman W Albany
23 Toop J NY vvreeins v 840
26 Hammersmith ) Glmem-lle ..B38

WHERE TO APPLY |
FOR PUBLIC JOBS

e =

NEW YORK CITY—Persons
seeking Jobs with the City
should flle at the Department of
Personnel, 49 Thomas St., New
York 10013, epen weekdays be-
tween 9 am. and 5 p.m, Special
hours for Thursdays are 8:30
am, to 5:30 pom,

Those requesting applications
by mafl must include a stamped,
self-addressed envelope, to be
recelved by the Department at
least five days bedore the dead-
#ine. Announcements are avall-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
HalDd; Lexington IRT (Brooklyn
Bridge) For advance informa-
tion on titles, call 566.8700,

Several Clity agencles do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 65 Court St,
Brooklyn 11201, phone: 596-
$060; NYC Transit Authority,
370 Jay S8t., Brooklyn 11201
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE—Reglonal offices of
the Department of Civil Serv-
fce are located at: 1350 Ave of
Americas, New York 10019;
(phone: 765-9790 or 765-8791);
State Office Campus, Albany,
12226; Suite 750, 1 W Genessee
St., Buffalo 14202, Applicants
may obtain anaouncements
either iIn person or by sending
a stamped, self-addressed envel-
ope with thelir request.

Various State Employment
Service offices can provide ap.
plications in person, but not by
mall,

Judicial Conference jobs are
filled at 270 Broadway, New
York, 10007, phone: 483-4141.
Port Authority jobseekers should
contact theli offices at 111
Bighth Ave., New York, phone:
620-7000

FEDERAL—The US Civil
Service Commission, New York
Reglon, runs & Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am, to 5 pm., weekdays only,
Telephone 204-0422.

Federal entrants lving upstate
(north of Dutchess County)
should contact the Syracuse Ares
Office, 301 Erie Blvd West,
Syracuse 13202, Toll-free calls
may be made to (800) 522-7407.
Pederal ttles have no deadline
unless otherwise indicated.
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BLUE CROSS AND BLUE SHIELD
RATES REDUCED FOR
FEDERAL EMPLOYEES IN 1973.

It's still the most comprehensive health care plan available to all
federal employees. For at least 10% less than last year!

Pleasant news. This year,
Blue Cross and Blue Shield rates
will be reduced on the Federal
Employee Program.

The precise reduction will
depend on whether you choose
the high or the low option.

But, don't think this rate
reduction will cost you in benefits.
We haven't taken a thing away.
We still pay basic benefits in full, with
no limit on the amount. In fact,
we've added new benefits we didn't
have last year.

Now, more than ever, your
choice should be Blue Cross and
Blue Shield.

2V

BLUE CROSS.and BLUE SHIELD.

If you've got it, keep It,
¥ you don't have it, get it

ZL6T ‘12 Bquasoy *sepsen], ‘YAAVAT HOIAHAES TALD
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U.S. Jobs Still Open To (ity Technical, Secretarial

Typists, Stenos, Clerks

The search for stenos and
typists continues In high
gear, according to the U.S.

Civil Service Commlission’s
metropolitan area offlce.
Openings are reported

throughout the area, with
many Federal agencles In
great need of personnel.

Basic pay scales indicate that
GS-2 typists begin at $5,166;
GS-3 appointees at $5828. Add
to that benefits such as pald
vacation, annual Ileave, sick
leave, liberal health and life in-
surance, and inclusion in the re-
tirement plan.

Stenos start at GS-3 ($5.828)
or GS-4 ($6,544) and recelve
similar benefils, Qualifications
offer the cholee of education or
related job experlence.

For example, six months of
appropriate experience or high
school graduation will prove ade-
quate for typlst at GS-2 and

Prepare Now For Your

Q\GW SCHO,

Equivalency
DIPLOMA
Preparation
Course
m'?ll N."‘. "‘O:Nl di
:.:l.v.-loc' of -r:::
ation from a 4-year High Scheeol.

it is valuable o nen-groduates
of High School for:

* Employment % Promotion
* Advanced Eduiation Training

* Personal Satistaction
Our Special Intonsive 5-Week
Course prapares for officiel
exams conducted at regwlor im-
tervals by N.Y. State Dept of
Iducation.

ENROLL NOW! Classes Meel
IN MANEATTAN,

Moa, & Wed., 5:30 or 7:30 PM.
IN JAMAICA,
Tues, & Thum., 5:45 or 7:45 P.M.

SPECIAL SAT. MORNING
CLASSES NOW FORMING

Phone or Write for Information

Phone: GR 3-6900

DELEHANTY INSTITUTE
115 E. 15th 5S¢, Manhatton
91.01 Merrick Blvd., Jamaica

:' " High School
¢ Equiv. Course ”
1 5 Weeks -§75

Complete by
evening classes
leading 10 a
School  Equivaleocy
BOOKLET,

PL 7-0300

Roberts Schools, Dept. L,
l 517 West 57th St

L New York, N.Y. 10019
S W e s s .

Do You Need A

High School
Equivalency
Diploma

Home Saudy or
Prepare you for exam
State  dssued  High
Diploma. FREE

for civil service
for personal satisfaction

6 Weeks Course Approved by
N.Y. Some Educatioe Depe
Write or Phone for
Information

Eastern Scheool AL 4.5029
721 Broadway, NY 3 (at 8§ St)

Plosse write me shout vhe
High School class

frve
Equivaleocy

ABRIUED | caiorsrrsrtsrsns tosansammmnisston

steno at GS-3. You ean quaiilly
for the next level of appointment
if you have either one year of
experience or one year of post-
high school studies.

Alter npplying, candidates face
written and practical exams, As
a typlst, you must type 40 wpm
with no more than three errors.
To become a steno, you'll need
to take dictation ot 80 wpm.,

However, those who have
soored 80 or above on the state
English Regents (within the past
five years' will not have to take
the written competitive exam,
Persons who have recelved a
“certificate of proficiency” from
an accredited school—in typing
or In steno—wlll be exempted
from taking those tests. Similar-
ly, the practical will be waived
for all candidates with 80 or
above on the State Regents In
typing and stenography.

The general age minimum s
18, except high school graduates
and persons having completed a
formal job training program, who
Jnay apply at age 16,

For how to apply, turn to
page 11,
T
Y
P
E A
w D
R D
| MIMEOS ADDRESSERS,
T STENOTYPES 3
E STENOGRAPHS for sele R
R wnd rent, 1,000 others. S
S Low-Low Prices
ALL LANGUAGES
TYPEWRITER CO, Inc.
119 W. 23 51 (W. of 6th Ave.) NY, NY
CHelsca 3-8086

Titles Open Without Deadline

Secretar'al and technical
titles, botix open competitive
and promotional, predomin-
ate In the City's roster of
exams open for application
without deadline, Testing
and eligible lists are set up
perlodically, In order of ap-
plication.

For more information on
how to apply, see the “Where
to Apply"” column on Page 11,

Secretarial Titles

Promotion to Sr. Shorthand
Reporter, Exam 2641 ($7,800)—
open to Clty-employed shorthand
reporters who have served =
year in that title, Separate eligi-
ble lists established for each
agency or unit., Testing begins
Oct. 2.

Shorthand Reporter, Exam
2160 ($6,600)—open to the pub-
llec with no formal requirements
set. Practical testing: dictation
at 150 words per minute; trans-
cription at typewriter.

Stenographic Reporter Serles
($7,650 and $7,800)—o0pen to the
publle, with no formal require-

ments, Senlor Shorthand Re-
porter, Exam 2157 ($7,800);
Hearing Reporter, Exam 2081
($7,650); Grand Jury Stenogra-

pher, Exam 2089 ($7,650), Hear-
ing Reporters may be required
to work at night, weekends and
holidays. Practical testing: dic-
tation at 160 words per minute,
of legal and technical material,
Stenographer, Exam 2167
($5,600) —open to the public, with
no formal requirements. Practi-
cal testing: dictation at 80 words
per minute, Qualifying typing
speed: 356 words per minute,

_SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

Special PREPARATION FOR
NCR Bookkeeps machine. H.S
EAST TREMO

Approved lor

CIVIL SERVICE TESTS,
AVE. & BOST s
115 EAST FORDHAM ROAD, BRONX — 933.6700
Vets and Foreigm Studewts, Acoved. N.Y. State Dept. ot Bduwcation

Computer Pr

rammiag.
Keypuach,

1BM-360,
Switc Lbond.

UIVALENCY. Day & Eve Classes.
RD., BRONX — K

1 2.5600

Typist, Exam 2175 ($5,200)—
open to the public, with no for-
mal requirements, Practical test-
ing: typing from printed copy at
35 words per minute.

Engineering Titles

Applleations for the following
engineering and related titles are
accepted in person only from 9
am. to 10 am, Thursdays, in
Room M-8, 40 Worth 8t., Man-
hattan,

Promotion to Civil Engineer,
Exam 2558 (514,000)—open to
City employees who have served
for a year as assistant clvil en-
gineer and possess N.Y. State
Professional Engineer's License,

Promotion te Civil Engineer
(Highway Traffic), Exam 2560
($14,000) — open o Clty-em-
ployed assistant ecivil engineers
with N.Y. State Professional En-
gineer's License.

Assistant Civil Engineer, Exam
2034 ($12,100)—open to the pub-
lle. Required: possession of a
N.Y. State Professional En-
gineer's llcense or a bacealau-
reate degree In clvil engineering,
plus two years of pald profes-
slonal experience as a civil en-
gineer., Training and experience
evaluation. Note: qualifying writ-
ten test may be required; con-
sult exam announcement.,

Civil Engineer, Exam 2060
($14,000) —open to the publle,
Required: N.Y. State Profession-
al Engineer's License and (a) a
bachelor's degree plus four years

of experience, or (b) high
school graduation plus eight
Years experience.

Architect, Exam 2028 ($14,-
000)—open to the public. Re-

quired: N.Y. State registration
as architect, to be presented at
time of application.

Fromotion to Architect, Exam
2538 ($14,000)—open to City em-
ployees who have served as as-
slstant architect for a year and
who possess N.Y. State reglstra-
tion as architect,

To Park Commission
ALBANY—The Governor

named David Cummins MOr:a
II, of Brookiyn, as a member of

the State Park Commission for
New York City, for a term end-
ing June 1, 1977. At the same
time, the Governor announced
the reappointment of Emanuel
Ciminello, of the Bronx, to a

term on the Commission ending
June 1, 1979.

Civil Engineer (Highway 'l'n?
fic), Exam 2062 ($14,000)—open
to the public. Required: N.Y.
State Professional Englneer's U«
cense, plus B.A, and ‘our years
experience or high school dl-
ploma and elght years experl-
ence.

Promotion te Mechanical En-
gineer, Exam 2585 ($14000) —
open to City employees who have
served for one year as assista
mechanical engineer and possess
NY. State Professional Ene
gineer's license,

Medical Titles

Applications for the following
titlgs are accepted in person only
from 9 a.m. to 11 am., weekdays,
in Room M-1, 40 Worth St,
Manhattan,

Occupational Therapist, Exa.n
2114 ($9,850)—open to the pub-
llc. Required: graduation frodl
accredited school of occupational
therapy or registration as thera-
pist by the American Occupa-
tional Therapy Assn. Cltizenship
not required.

Physical Therapist, Exam 2718
(§9,850)—open o the public. Re-
quired: N.Y. State license in
physical therapy, or certificate
from licensing authority pending
receipt of license, or eligibllity
certificate (“green card™) pl:;?
letter of recommendation a
five years of experience. Cltlzen-
ship not required.

Veterinarian, Exam 2117 ($11,-
850)—open to the public. Re-
quired: N.Y. Stale lcense in
velerinary medicine,

X-Ray Technician, Exam 2180
($8,000) —open to the public. Re-
quired: N.Y. State license s
General X-Ray Techniclan.

,__ﬂ



West Pt. Needs
"™ cadet Hostess

The U.8, Military Academy
at West Point is Inviting ap-
plications for cadet hostess,
paying $9,053 to start. Appli-
cations must be received by
Dec. 15,

Job dulles entall serving as
hostess to cadets and thelr guests
and chaperoning atl cadet dances
and social functions on weekends
and holidays. Cadet hostesses al-
#0 assist in planning soclal fune-
tions and In doing typing, clerical
work and extensive social cor-
respondence.

Applicants must be between 35
and 55 years of age, high school
graduates and have three years
of experience in an administra-
tive capacity involving extensive
participation In the "“soclal cus-
toms and courtesies of commis-
sloned military service,” includ-
ing carrying on social correspon-
dence within the military service.

College graduates may apply
without experience. A combina-
tion of college or university edu-
cation and the above experience
may also be acceptable,

Applicants should complete
Standard Form 171, Application
for Federal Employment, and
forward it to the Civilian Person-
nel Office, US. Military Aca-
demy, West Point, New York
10996. The forms are avallable at
any US, Post Office or from the
Federal Job Information Center
at the address listed on page 11
of The Leader.

Workmen’s Gomp. Bd.
Honors T Employees

Seven employees of the Work-
men's Compensation Board of
the State of New York, Including
five from New York City, will be
honored at a luncheon on Nov,
21 for having served with dis-
tinction with the State for more
than 35 years

S E. Senlor, WCB c¢halrman,
said that each employee will re-
ceive a plaque in recognition of
“A Lifetime Of Dedicated Ser-
vice And Devotlon To Duty."

“As distinguished from retire-
ment parties,” Senlor sald, “the
‘Chairman’s Cltation' is deslgned
to recognize these workers and
show our appreciation while
they are in our midst—actively
employed."

The seven reciplents are: Mary
E. Alexander, senifor workmen's
compensation examiner, NY.C.;
Fannle Applebaum, principal
stenographer, N.Y.C.; Lawrence
L. Culiano, workmen's compeén-
sation examiner, Rochester; Al-
bert D'Antoni, general counsel to
Workmen's Compensation Board,
N.Y.C.; Luecile Dunn, hearing re-
porter, Albany, and Rose W, Lan-
dau, workmen's compensation
examiner, NY.C

The luncheon is o be held at
LaBorsa DIRoma Restaurant, 215
Pearl St., New York City. More
than 150 fellow workers are ex-

. pected W attend.
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BRING THIS AD AND

PAY 399 OVER

ONLY COST
| IN OUR VAST INVENTORY

Tostant Credit 2“.1200

Low Bank Kares

ol PREMIER P20

BANGS M WAY & ULICA AVE, BEKLYN

MABSTOA Driver
List Expected Soon

The eligible list for bus driver,
Manhattan-Bronx Surface
Transit Operating Authority, is
expected to be established at
the end of this month, =a
MABSTOA spokesman told The
Leader last week,

There were 18,795 applicants
for the Oect, 14 written exam;
10,445 took it. The old st for
bus driver expired on Sept. 30
after a 2'5-year Ilife, leaving
MABSTOA with no existing list
at the moment.

The Leader will publish the
new list as soon as it has been
established.

Slate Hearing On TA
PBA Overtime Dispute

A hearing has been scheduled
for Nov. 30 on a suit brought by
the Transit Authority Patrol-
men's Benevolent Assn, charg-
ing that TA patrolmen are be-
ing made to work overtime in
violation of civil service law.

The hearing, to be held In
Manhattan Supreme Court be-
fore Judge Joseph Difede, 18 in
response to a show-cause order
granted recently by Judge Thom-
as C. Chimera. The PBA 1s ask-
ing for a court order barring
further assignment of overtime.

Pass your copy of
The Leader
on fo a non-member,

Motor Grade Operator

Of the 281 applicants who ap-
plied to take the City's motor
grade operator promotional ex-
am (2587), 14 were found not
qualified and 31 were not eligi-
ble. The written exam will be
held Dec. 9.

Housing Asst.

Elghty-one of the 2,096 appli-
cants for housing assistant, ex-
am 1074, have been judged not
qualified on the terms of the ad-
vertisement by the City Dept
of Personnel, Filing was accept-
ed In May.

Business Opportunity

Schenectady Area

VILLAGE STORE — small family oper-
sted Grocery and General Store, Build.
ing # 5 years old, has full cellar,
Comes fully stocked and cc‘ﬂipp(d.
Owner miking Civil  Serv, Position,
Also oewly semolded S-room home
next 1o more, 1 acre of land, $42.500,

Engineering Techs

The City Dept, of Personnel
has declared 1056 of the 258 ap-
plieants for engineering techni-
elan (drafting) not qualified
after reviewing the applications,
The remaining candidates face
a written test Jan, 13.

Donors are Special People—

Give Blood.

Call UN 1-7200

The Greater New York
Blood Program

Correction

The eligible list for plan ex-
aminer, bulldings, was made
public Inst week by the Clty
Civil Service Commission, not
established on that date as in-
dicated In The Leader last week.
Official date of establishment,
after which appointments from
the list may begin, will be re-
ported by The Leader when it
occurs,

BUY
U.’s.
BONDS!

REAL ESTATE VALUES

Farms, Eounff'y- Homes
New York State

43 BEAUTIFUL wooded scres ar Palen.
ville, N.Y., vimd for quick sale, also

For Sale - Albany Area
GUEST HOUSE — 20 rooms -~ sho 2

cottages. Furnished  $14,000,
HOUSE — 7 room — 3 large barmy
= suitable for a Businesy —— $44,000,

PANKO REALTY
518.895.2729 Delaason, N.Y.

RASK HEALTY DUANESBURG, TVa acres, Victorian Mansion, Hud-

N.Y. 12056. Ph. 51K.895.2577 or son River frontuge, Coxsuckie, N.Y.,

§95.2729, ownoer, 212.852.2464,
VACATION - VIRGIN ISLES | LAURELTON $32,990
AT RXNNNS SUPER SPECIAL HOUSE

VILLA FOR RENT
St. Croix, Virgin Islands

Half Price Rates

For troe aland living, try your
own de-Juxe vacation villa Res
ident maid, cooks, cleans or baby
dts.  Beaches, golf, tetinin and
snorkellng.

Call (212) 442-1827
AXERREERRERRRRERRRRRNR
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DRIVE OUR CARS — FREE
TO FLORIDA
NOVEMBER-DFCEMBER & JANUARY
GAS ALLOWANCE

AAACON Auto Tramsposr, 2398892

True Brk Engl! Tudor, 2 fples, beam.
ceilings, tremendous rms.  Fin
basme, gar. Owner traoefrd,

QUEENS VILLG
BRICK
MOTHER & DAUGHTER

Only 8 yrs yng with 5 rma g ultra
uol .T plus  reaebl sudio  apt.
Hiywd kits & baths. Grage. Cyclone
fence. Many extras. Price redwced
53,000 must el

CAMBRIA HTS $36,990
WHY RENT?

Det legal 2-fam bek &  shogle
with goregows 5 rm apt plun fio
bame, gar for yourelf plos 2 Lrm
for income, Many exiras,

QUEENS HOMES
OL 8-7510

170-13 Hillvide

$35,990

Ave.,, Jamaica

bracelet, $135,

NEW YORK CITY

When only the best is good eﬁoughl

LeCoultre is the apex of Swiss waich
perfection, Meticulously crafted, a LeCoultre
watch is a significant mark of distinction for
the man who wears it,

Left: The only one of its kind, Anywhere.
Fully autematic, high-frequency movement,
convenient wrist alarm, Blue dial with date and
raised hour markers, Sq
steel case. Bracelet, $17

Right: Automatic, high-frequency movement,
Day & Date with raised hour markers,
Sulin-brushed stainless steel case. Strap, $125,,

stin-brushed stainless
§., strap, $160,

INTERSTATE WATCH CO.

29 JOHN STREET
(Suite 1003)

e In, wiite or phone for fies Le

Tel.: BE 3-1450

‘oulie syl brachivie

| 183 ST. EAST OF CONCOURSE !

TIEBOUT TOWERS

2332 Tiebout Ave. New Bldg.
2% rooms, $195
IVa mms, $235, 4'3 s, $275
Renting offc apt 38 or 2A;
584.9754

" House For Sale - Qdeens

CAMBRIA HTS. $35,990)

10% CASH
Solid brick, fully deached home,
| located in a choice area, near every. J
thing. Every room i large with
enormous  closes space, Fin.  bami,
science kitchen, Hollywood hath, over.
sized garage, patio, garden plor, new

heating system, many exrras,

BIMSTON REALTY
Tel.
170 - 24 Hillside Ave.,

5234594

Jamaica

| . Open 7

dayr 1«

House For Sale, le.. N.Y.-

1/3 OF AN ACRE Central
Beautiful § bedroom Runch, full base.
ment, | ¢ar garage, swimmiog pool
Ax18 plus many excras, (516) 234
2875,

-

Ialip,

BUY
BONDS

ST. ALBANS
$29.990
SOLID BRICK

English Tudoe architecture, Beautiful
home! 6/, buge rooms, 11/, boths,
extra main floor powder room, 3
wemendous sized bedrooms, modern
up-to-date kitchen, finished niteclub
basement. Oil heatiog system, patio
and a loong, long list of extras, This
is our best offer in ages. Low down
gn;mrm can be arra for GI or
FHA buyers. Ask for Mr. Predericks.

LAURELTON
$39,990
BRICK

Beauriful custom built Cape Cod. 7
rooms, 4 bedrooms, 11/, baths, nite.
club basement with summer kitchen,
arage, 40x100 landscaped grounds

all.to-wall carpeting and air con-
ditioned throughout. Near huge shop-
ping center and all schools, Down
toearth sacrifice. Fxceptional buy for
qualified buyer. Ask for Mr. Soto.

CAMBRIA HEIGHTS
$30,990
WESTCHESTER STYLE

3 large bedrooms, 2 full
baths, finished basement, 2-car gar
age, modern streamlined full equip
ped kitchen — plus all essential ap-
plinnces and extras. Low down pay-
ment can be arranged for Gl's or
other buyers. Avk for Mr. Rogers

QUEENS VILLAGE
$27,990
BRICK RANCH

T rooms,

All rooms on 1 floor. 60x100 land

scuped grounds. Oversized garage, oil

heat, finished basement.  Beautiful

home and near as a pin! Very small

down pavment neceded for Gl o

FHA buyers. Call for uppointment
Ask for Mr. Alex

BUTTERLY
& GREEN

16825  Hilside Avenve

I JA 6-6300

Farms, Country Homes
New York State
FALL CATALOG OF HUNDREDS OF REAL
ESTATE & BUSINESS BARGAINS Al

types, sizes & prices. DANL REALTY
Cobleskill 7, N.Y.

©w BT
ST E T

FloridaX=xd

JOBS

FLORIDA  J0BS?  Federal,

State

County, City. FLORIDA CIVIL SERVICE

BULLETIN,
lssues.

Suscription $3 year. 8

P.O. Box 846 |,
N Miami, Fla. 33161,

FLORIDA LIVING

Live the good life at peices you can
afford In Highiang  Village Mobile
Home Community Choose from over
20 ‘medeis with peices starhing o
$7,950, Complete recrestion program

Wiitle:

HIGHLAND VILLAGE, 275 N, E. 48th St
POMPANO BEACH, FLORIDA 33064

VENICE, FLA, — INTERESTED?
SEE H. N WIMMERS, REALTOR
ZIP CODE 33593

SAVE ON
YOUR MOVE
TO FLORIDA
Compare  our ot per 4,000 |bs W
5. Peoteesburg from New York Cuy,
$4721 Philsdelphia, $448; Albany, 3506,

For an estimate 0 any destioation
Vievida

Write

SOUTHERN TRANSFER
and STORAGE CO, INC,

DEFT C. BOX 10217
ST PEIEKSBURG, FLORIDA, 3378

ZL61 ‘12 wquescy “Aepsan ], ‘YaAvAT IDIANIS TIAD
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units on current issues.

Complez.

Rockland Chapter Calls

Rockland County chapter of the Civil
Service Employees Assn., consults with
chapter delegate Jokn Mauro, who is
also president of Orangeburg wunit, dur-
ing special meeting to update chapter

Arthur Rosen, representing Metropoli-
tan Diagnostic Institute, explains health
services of fered by his organization. List-
ening in foreground are, from left, Dom-
inick Filippone of Rockland Community
College and Ann Moller of the Health

Special Meeting Of Units

- A .
Here chapter president Lowry goes over
some notes for the meeting with Joseph
Moschetti of Clarkstown, left, and Felice
Amodio, CSEA field representative. The
chapter meeting was held last month at
the Holiday Inn in Orangeburg.

Ry g SR ST G

Arthur Bolton, left, vice-chairman of the
statewide CSEA County Ezecutive Board
and third vice-president of the Southern
Conference, both of which include Rock-
land County as a member, listens to some
advise from CSEA regional field super-
vigor Thomas Luposello.

Syracuse Opens
Command Post
For Elections

SYRACUSE — A speolal
Service Employees Assn, Cam-
palgn Headquarlers wos sche-

duled to be opened late last week
at the County House here, to
serve a5 an Information center
and telephone contact post dur-
ing the current representation
challenge period.

CSEA reglonal fleld supervi-
sor Frank Martello announced
g opening and sald that the
office would operate under the
ausplees of the Syraocuse State
Bchool CSEA chapter and Clar-
ence M. Laufer, chapier
ldent

pres-

Weisz Adamant

(Continued from Page 8)
the charges against the Depart-
ment

Substance for the grelvances
also Included the Department's
promotion of counselor tralnees
without examination, This {tem
was settled when the Depart-
ment agreed to make the ap-
pointment provisional only,
pending an examination in Jane
uary of 1973,

-
Pistol Lawsuit
(Continued from Page 1)

fhe job.

In papers sworn to by Peler
Walter, a narcotic parole officer
and a CSEA delegate, the petl-
tloners showed they wers regu-
larly required to arrest and hand.
ouff narcotie addicts who were
sometimes armed and who were
eften convicted felons,

The order was presented to Su-
preme Court for signature on
April 17th,

Nurses Association Backs
(SEA In Challenge Election

(Continued from Page 1)
coming election.

The complete text follows:

“From its founding In 1901,
The New York State Nurases Assn.
has maintained that the unifi-
cation of registered nurses in
the Stale was essential if the
nursing profession was to pro-
gress and to meet effectively its
responsibilities to the public. As
we are all aware, unity among
nurses has not been one of the
profession’s strongest character-
istlcs, However, no one can deny
the tenacity of our pursuit of
this collective goal, nor our re-
markable ability to close ranks in
times of crisls, We helleve an-
other crisis is at hand. Therefore,
this message,

*“The current critical situation
affects you directly as an em-
ployee of the State of New York.
Regretfully, the perception of
the nursing role by your em-
ployer is woefully archale, How-
ever, what 1s more dangerous is
the State's attitude toward its
nurse employees—which 15 one
of wanton neglect. It would ap-
pear, particularly in the Depart-
ment of Mental Hygiene, there is
no recognition or appreciation
of the unique talents and serv-
fces of nurses. Obviously, in the
interest of patients as well as
nurses, this situation requires fm-
mediate change.

“As many of you know, The
New York State Nurses Assn. has
attempted In the past to repre-
sent nurses employed by the State
of New York, Due to the unit

Nassau Chapter Fights To

.. Save 30 Long Beach Jobs

MINEOLA—Up to 100 CSEA members have been picketing the Long Beach City Hall
since City offlcials last week revived a threat of layoff as contract negotiations deadlocked.
At a membership rally, employees voted 197 to 3 to authorize thelr officers to take

any action necessary.
Nassau chapter president Iry-
ing Flaumenbaum and unit
president Stephen Hayes con-
ducted a serles of modiation ses-
slons with an alde of the Public
Relations Employment Board.
The City, clalming that a pre-
vious administration that had
been swept out of office last fall
and left the City almost bank-

rupt, had refused to maks any
wage offer, After CSEA declared
an lmpasse, Clty Manager James
Nagourney unvelled a budget
that proposed to eliminate the
jobs of 30 employees,

“The feeling is that the fir-
ings were included not because
the employees aren't needed, but
a5 a hammer to foree us to set-

1 ] ¢ 9 ’
FOR THE LOVE OF GOLF — Members of Utica State Hos-
pital's Golf Association get together for a group photo at the State
Hospital Golf Tournament at Willard State Hospital last summer,
The picture Is & little late appearing, because it got blown eoff
course on its way to The Leader, but it's good to see those summer
smiles anyway, Kneeling, from left, are Vie Costello, who was one
of the big winners, and John Dyman, chapler president; standing

are Zig Moraskl, Julie Mikus, Roger Piersall, Earl Nestved and
Dave Paloaynskl,

tle our negotiations for noth-
ing,"” declared Flaumenbaum,

“They say the previous admin-
istration left the City broke, but
that is thelr problem,” the CSEA
leader continued. "Our employ-
ees do not have to suffer be-
cause of the stupld handling of
the previous administration."”

A layoff threat affecting 44
Jobs last spring had been suc-
cessfully disposed of in confer-
ences among Flaumenbaum,
Hayes, Nagourney and other City
and CSEA officlals,

Hayes sald that the employ-
ees "had moderated our contract
proposals” In view of the Ad-
ministration’s financial woe, but
that the employees had been
angered by the Clty's response.

“The City has offered zero
and Is adamant,” Hayes com-
mented. “Well, you can say that
our organization is pretty ada-
mant in {ts demands for some
increase.”

Hayes noted that the Clty had
recelved a windfall $233,000 in
federal revenue sharing for the
current year,

Pickets were using thelr lunch
hour to express thelr greivance,
Signs read: “Councllmen! Cor-
reot Nagourney's Goof" and “We
Want Work Not Walfare."

They were to stage weekend
ploketing and to volce protests
in force at a hearing on the pro-
posed budget this week,

The CSEA represenis 350 em-
ployees.

L

determination ruling by Publle
Employment Relations Board,
this was not legally possible. Such
denial in no way changes our
bellef that The New York State
Nurses Assoclation 15 the best
qualified and most approprinte
bargaining representative for
nurses. However, until such tim
as we can secure the legal right
to represent State-employed
nurses, we belleve it would be
most advantageous for nurses to
continue to be represented by
the Clvil Service Employees Assn,
CSEA has Initiated formulation
of a career ladder program with«
in the State system. This 1s &
concept which we support and
which we belleve should be rap-
idly finallzed and lmplomenwd..

“The New York State Nurses
Assn, is prepared to increase and
strengthen its collective efforts
with CSEA {n an attempt to im-
prove the employment conditions
of registered nurses employed by
the State of New York. A variety
of Ualson vehlcles will be utilized
in these efforts.

“We urge your serlous consld-
eration of this message—and
look forward to your continuing
cooperation and support.”

Nassau Rec Unit
Elects Palenge

MINEOLA — Recreatlon and
Parks unit of Nassau County
chapter, Civil Service Employees
Assn, elected new offlcers last
week, according to chapter pres-
ident Irving Flaumenbaum,

Elected ns unit officers wersa
Angelo Palenge, president;
Thomas GCGargullio, first vice-
president; Willy White, second
vice-president: Alice Heaphy,
gecretary, and Pauline Rosenfeld,
treasurer,

Members of the unit board of
directors were also elected. They
are Hdward Fitzgerald, Willlam
Kenna and Vincent Sclafand

Political Action

(Continued from Pagze 9)
to play falr with the people who
studied and worked hard to earn
thelr civil service positions.”

In the past, specific chapters
or units of the Employees Asso-
clation have given their endorse-
ments to local candidates. This
year, many chapters continued
to avail themselves of this ope-
tlon by glving endorsements to.
Judges, sheriffs, school board
candidates — and for the most
part these candidates, too, bene-
fitted from this CSEA backing.

Merit Attack

(Continued from Page 1)
reads and hears should admit
that the threat of corruption and
the spolis philosophy seems more
sérlous now than !¢ was then" @

Wenzl noted that his group
had not yet “digested the whole
document,” but would do so as
soon as possible and then makes
known CSEA’'s final stance in
the matter and whatever sieps
It might take,

Brady Appointed
ALBANY - Richard J. Brady,
of Poughkeepsie, has been ap-
pointed a deputy Secretary of
State at $19.175 annually. He

succeeds Edward L. Warren.,
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23 O'Connor J Middleburgh

28 Auricchio P Amswerdam .,

40 Quackenbush M Albany .
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72 Galli G Millbeook ...
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(Continued from Page 11)

Bernstein G Kew Gardens ......7T1.7
Herick R Albany ciinnnn 1.7
Guttenberg R New Myde Pk ...71.6
Shank H  Albany ...
Kolbinski J Wapping

Hollister K Horoell ...
Fydeeh G Bauffalo ...
Willisms M Albany ..
Andrews S Depew
Callals 1 F P
Whithock W Loudonville ... J0.
Rapin A Ogensburg ... e
Womer D Albany
Raioville L Amsterdam
Gabricle M Athens
Beroard Y Grahamsvil

Howe M Cohoes ..
Wilkon M Albany
Murriottr L Baffalo 70U
Moody A Saranuc Lake .. J0.1
Toppal F Troy ....cocrimsssnnnt0.0

Delumater G Albany i 70.0

SR MECHL STORES AKX
PROM EXAM 34785
Test Held June 3, 72
Eat, Sepe. 12, '72
Cady M Vestal  .ooervimissnd 9229
Olan M Brentwood "
Kapp J) Baoffalo
Gifford R Mayfield "
Sapone D Troy i . 89.0
Bassert B Saratoga Spg ..
Ippoliteo H Tonawanda
Brown R Albany ... - 874
Q'Shea J Utica ..
Demars B Tupper Lake ..
Bisell D Ballston Spa .
Peck W Newark oot
Chotkowski Z Schenectady .
Hammersmith J Gloversvil
Kendrick F Schenectady o
Woodbridge R Tupper Lake ..Ri.4
Cox D Peoncliville ... o
Norsen R Clifton Spgs ..
Desieno A Mechanicvil
Steves K Warrensburg
Caputo G Bufialeo ...
Band J Flotal Park ...

Mowry A Cattarmugus ...
Bernurdi E Queens Vill
Wainio § Miller Place .
Hall E Poughkeepsie ..

Mylott R Troy
Cusuck T Rexford
Beach J  Scheoectady
Molarch J Blauvelt |
Schlierer R Albany ...
Rogers W Middletown
Barley R Oonconta
Jobhoson A Troy ...
Crozier §  Saratoga
McEocoy J Baldwinsvil .
Havens R Albany ...
Worth M Albany
Suhocki ] Schepectady

Clow L Albany
Scanley W
Schunpel R Hambarg ...
Lenkiewicz A Johmson City
Sodergren K Deer Pk,
Forte N Mechanicvil
Salisbury J Albany ...
Way € Scotia ...
Gardoer ) Mechanicvil
Kuperman ) Albany ...
Wilson W Schencctady
Twick ] Schooceady
Dallas W Hodson ..,
O'Hars G Baffalo ...
Gurney R Wiagdale
Heoael M Watervlier ...,

Farry T Schencctady
Nichols J Mt Mogrm ...
Dranchak M Bioghamion
Smith E Bioghamton
Fbert A Blyn .o
Kabat W Johmson City
Hayes § Binghamion .
Everetn © Helmuth ...
Alsford B Buflalo ...
Moody A Saranac Lake
Parker W Troy

Thowpson G O‘.n.b“ u;

F  Mechaaicvil
Mortia N Rome ...
Kilfose W Albany
Tunny G Albany ...
Porkrio T Howe Caves
Peculs P Aowterdam
Westfall D Beoadalbio

Schonleld G Bhlyn ...
Zimmermann M Floors
Mullios ] Gheat ..
Kulik N Cooklin
Buinym P Albany .
Greenticld ] Hoenell
MHumpheey § Schonectady .
Smich W Scoyvesamt ...
Schmidi M Schomectady |
Zimmer W Schenoctady
Eckent € Butlalo ...
Farrow ) Tioy ...
Klinowski F Watervligr .
Bookstauer M Middietowan
Burkevich P Amsierdam
Woll M Rochester

Kruger R Amsierdam
Tresseht G Bullale ...
Buike M Troy .
Ham ) Schenectady +
Atkinson 8 Chenango Fhs .......732

Harlow W Albaay | T2
Plas R Teoor i AN |
Kyratels A Albany ... J29
Grovne L Albany i WA, - X

————
109 Mertlck R Acbura —----«?’l’:: MAE‘WW,AM” —
N i 5 O R Tew Held Apeil 22, 1972
T ot € PA T2 Li Est. Sept. 28, 1972
113 Mignacel J Mechanicyil 723 1 Lewthaite G Voorheesvil .. 860
14 M Cohoes U232 McCready R Clarence ... 781
115 Morgan D Atbeay w720 3 Newhaed B Hopewell Jei 763
116 Slade R Syracuse e T1.8 - o
117 Ksenio G Bigghamion ... 717 z J',um JD li::?.:.':'. :: """ ":;:_g G ET T " E A n c o s T “ n Y B o o K
:,I; (}'."n‘ropp;‘lsys:«lu o ..;:: 7 Partelow L Loud .me""—- 24.2
einrs 1ACUSE cconisrsemnnen TIA g Boposky P Far Mills NJ 734 PRICES
120 Case L West Senecn . 13 BOOKS
ey e e Y ASSOCIATE  ARCHITECT Acsestont Asditer 6.00
122 g’:"(‘-’l .:."Td“”i"n essssmssreessT 1.1 T:‘:,‘:”E’j::: :‘?;72 Administrative Assistont Officer 6.00
::2 e & T"':Y iy Lise Ese. Sepe. 28, 1972 Assessor Approiser (Real Estate) _;00
125 Vanderpoel ) Glenmon 1 Penmn R Schenectady oo B84 Attendant .00
126 Will F ' Voorheesvil 2 Doteson N ABADY  covvceanns 54,5 Attorney 5.00
s v-‘wv fanpreygpeie 3 Davis H Albany oo . F1 Auto Machinist 4.99
L3 e e 3 A d kol A Gander E Albany —________._ 812 Auto Mechanic 5.00
IZ‘B Sdm_m; M Amsterdam .. § Thompson J 'Troy ......_.. 809 Beginnin co Worker 5.00
129 Jebli E  Breotwood 6 Daker J Troy o 1Y g Offi ‘.00
130 Glenkowski J 'Troy 7 Sekellick D W Sand lake —.._.. 76.0 Beverage Control Invest. f
131 Mensing B Albany .3 8 Landeigse J Averill Park _.._. 73.2 Bookkeeper Account Clork 5.00
152 Grifich P Bkiyn e 703 9 Todorov T Schenectady o 727 Bridge & Tunnel Officer 4.00
133 Qlioe B Albany . imnen 703 Bus Maintainer — Group B 4.00
154 Tawro J Poughkecpsie .. +70.2 A L . A N Y Bus 5.00
135 Phillips J Bx st .70.2 Buyer Purchasing 4.00
e g s e BRANCH OFFICE Captain Fire Dept. 6.00
i e oo ilconinn i T POR INFORMATION tegarding adver Captain P.D, 6.00
ASSISTANT DIRECTOR OF MEAT usement, Plemse write or ealls City Planner 4.00
INSPECTION G-26 JOSEPH T. BELLEW Civil Eagineer :oo
PROM EXAM 34721 303 SO. MANNING BLYD. Civil Service Arith. & Yocabulory .00
Test Held Sept. 21, *72 Civil Service Handbook 1.00
1 Gilmour J Delmar ... 867 ALBANY, 8, N.Y, Phone IV 2-5474 | c100) NY, City 4.00
2‘ '\;::'L‘RR‘*Q";Z:‘ e Sessssrsesscecssessnone glﬂ’i"G’S' ;-7“ e :::
a9 SOdi omnt . omplete Guide to C.5, Jobs .
SR HORTICULTURAL INSPCTR : GOVERNOR s: Computer Programmor 5.00
PROM EXAM NO. 34794 + MOTOR INN g""' l"""‘o"m"""' ::
Test Held Jume 3, 72 - _ © 5.
Est, Sepe. 1, '72 ® STATE AND GOVERNMENT e | Court Officer -00
| R TR < EMPLOYEE RATES A By i
2 Shechan T Newark ..., gy0 ® P . »
3 Filkine ) Pravsbors "sns @ RESTAURANT . COCKTAIL s | Electrical Engi 5.00
4 Deth P Flma ... ..786 o LOUNGE OPEN DAILY FOR § Engineering Alde 4.00
: f\;(xl.-. "‘r '\ru\v s 15_6 : LUNCHEON AND DINNER. o :‘.‘cul Sorv'::‘l?f'. Exam :g:
q \son Newark ... 77.0 —_—— e ——- - m nician +
7 Pearl ) Glens Falls .. 761 ‘g LARGE BANQUET HALL S Fireman, F.D. 5.00
8 l!r.:hm K Coram 747 @ SEATS UP TO 175 DINNERS ° Fireman in all State O.P. 4.00
13 :.;nn (R“B.un:vtld o - AND BUFFETS SERVED, . Foreman 5.00
1t el B Al o 737 8 FINEST FOOD ALWAYS. | General Entrance Series 4.00
12 Davis M Bulfalo o715 @ DANCING 7O A FiNE TRIO o | General Test Pract. for 92 U.S. Jobs 5.00
e  FRIDAY — SATURDAY NITES o H.S. Diploma Tests 4.00
DATA PROCESSG CONTROL CLK : 9:30-1:30 ° High School Entrance & Scholarship Test 3.00
EXAM 51116 H FOR RESERVATIONS . H.S. Entrance Examinations 4.00
Test Held May 13, '72 ° CALL 430.6686 . Homestudy Course for C.S. 5.00
List Fat, Sepe. 19, 72 e 4 Milas West of ALBANY Rr. 20 8 How to get a job Overseos 3.00
1 Berchek K Choektowagn . ® Box 387, GUILDERLAND, N.Y. 120844 Hospital Attendant 4.00
2 Farnes C Buffalo ... $0000080000000000000000 Housing Assistant 5.00
3 Hibschweiler ) Boffalo .. lnvuﬂgohr-lnp’chr 5.00
4 Hawkios B West Sencca Janitor Custodion 5.00
. Laboratory Aide 5.00
SR CLFR N
PROMKFRD}V:FZ?CB ARCO Lt. Fire Dept.
Test Held Jone 3, 1972 CIVIL SERVICE BOOKS Lt. Police Dept,
List Est. Sept. 28, 1972 Librarian 3
1 gm IP Pcn)nrlhillc S and all tests Machinists Helper X
: ! A ’,
3 Farry T s.(r.:n::’nur"""::;::l: PLAZA BOOK SHOP ::';:1:'::::%:1::: A& C
kR e M i 380 Broadway Maintainer Helper Group B ¢
6 Fickelscherer E N Tonawanda _ 80,3 Albany, N. Y. Maintainer Helper Group D
7 Kommer P Lyons LA LR

8 Hamper € Fore Fdwards

..79.7  Mail & Phone Orders Filled

9 Hollimer K Hornell

10 Wolff M Rochester _
11 Seager ) Albion = TATHL el
12 Kovser B Syracose . 77.2

14 Wil K Pardy S 112 SPECIAL RATES

15 Giordano § Corbetrwil ... 770 il Service Emiployee:
16 Roberts E Watkins Glea ______77.0 for Civil Service t b b e
17 Zimmermann M Flooex ______76.6 o

18 Planigan € Warterviiet _—_____76.4

19 Haves § Bioghamion _______ 764 0‘ o

20 Robbins € Waterjoo 76.3

21 Goddesu J Auburn ... 75.% & ’(
22 Lamaing J Geoeve . 75.4 o L
23 Forbes S Cohoes . ___ 749 b~
24 Smith F Bioghamion S, L »
12 Mulder M Albany __________ 73,9 a &
26 Lewosko S Frankiorr _______ 728 - THL
27 :.-mrul ) Tonawanda _____ 724 -"o i
28 Boltx B Poctland ____________ 720 W l]
ig Greenficld J Hornell it R e lngton
30 Terranova K Rochester ... 713 RIVE- GARAGHE
A1 Johoswa G Bar Shore 712 n:oo::mm -
32 Tetranova D Depew PSS T Ne purking
LANDSCAPE ARCHITECT G.19 problems at
PROM FXAM 34741 Albeny’s lorgest
Teste Held April 22, 1972 hetel , . . with
List Fsr. Sepe. 28, 1972 Albany’s only drive-le
1 Bastow D E Syracase — . 97.4 porsge. You'll lhe ihe camr
;:":lﬂ ) Syracuse . . 898 for! and comvenlence, tesd
ihiblad D Bemus Point ... _BSR.0 Pamilty raler Cochiall lovags,
4 Gorsh L K * - 867
5 Goorge M Poughkoepwie - 542 18206 STATE
6 Duon R Gloversville __________ 8§33 GPPOSITE STAYE CAPITOL
T Zoski W Bolfale _________ 793
8 Barsest R Sarstops Spg ... 783 Bas yeor friendly truvel agosd.

H S :
11 Bockler € P Joise ¥u 763  SPECIAL WEEKLY RATES

12 Ryas D Keoswelser 75.3 FOR EXTENDED STAYS

e e ey
“_ IVEE o

16 Rty %ommincbeck ———730  purnighed, Unfumished, sad Rooms

17 Sulidka D Jamesville .. 707 Phone HE 41994 (Albanyl

Management & Administrotion Quizzer
Mechanical Engincer
Motor Vehicle License Examiner
Motor Vehicle Operator
Notary Public
Nurse (Proctical & Public Heolth)
Parking Enforcement Agent
Prob. & Parole Officer
Patrolman (Police Dept. Trainee)
Personne! Assistant
Pharmacists License Test
Playground Director — Recreotion Lead
Policewoman
Postmaster
Post Office Clerk Corrier e
Post Office Motor Yehicle Operator
Preliminary Practice for the H S. Equivolency Diploma Test___
Principal Clerk-Steno
Probation & Parole Officer
Professional Carecer Tests N.Y.S
Professional Troinee Admin, Aide
Public Health Sonitorion
Railroad Clerk
Real Estate Monoger
Sanitation Man
School Secretary
Sergeant P.D.
Sealor Clerical Series
Social Cose Worker
Staf! Attendant & Sr. Attendont
Stationary Eng. & Firemon
Storehecper Stockman
Supervision Course
Troasit Patrolman
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Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

TROY'S FAMOUS
FACTORY STORE

Mea's & Young Men's

|ﬂ crornes «&J ' Fine Clothes

25% OFF ON ANY OUTER COAT
WITH THE PURCHASE OF A SUIT
621 RIVER STREET, TROY Tel, AS 2.2022

OPEN TUFS, THURS & FRL NITES UNTIL 9 @ CLOSED MONDAYS

ORDER DIRECT — MAIL COUPON

80c for 24 hours special delivery for each beok,

LEADER BOOK STORE
11 Warren St., New York, N.Y, 10007

Please send me———copies of books checked above.
| enclose check or moncy order for §

M. -.-c.oaooo.'on-u-oou..--tnouotc-o-.ouocnooo.c-'

7 A PP P P C Y e I R T LY T Y L) ©
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Be swre to include 7% Sales Tox
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