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Politi€al Action Results 
See Page 9 

P R E - E L E C T I O N V I S I T — incumbent Assemblyman Eugene 
Levy, left, and Congressional candidate Ben Oilman, right, ex-
change election jokes with George Celentano, president of the 
Rockland State Hospital chapter of the Civil Service Employees 
Assn., during a pre-election visit to the Institution. Both candi-
dates. endorsed by CSEA, were successful in their quest for election. 
(Additional political action stories on page 9.) 

Nurses' Assn. 
Backing CSEA 

ALBANY—The Civil Serv-
ice Employees Assn., current-
ly under challenge for repre-
sentation rights in two units, 

the Service Employees Inter-
national Union, has received of-
ficial endorsement from the New 
York State Nurses Assn. 

The Nurses Association, a con-
stituent of the American Nurses 
Assn., in a letter addressed to 
all registered nurses employed 
•»y the State of New York, stated 
that "it would be most advan-
tageous for nurses to continue to 
be represented by the CSEA." 

The letter also mentioned the 
CSEA career ladder for nurses 
and supported CSEA's efforts in 
that area. The Nursing Associa-
tion offered continuing assist-
ance in collective efforts with 
CSEA and urged their member-
ship to support CSEA in the up-

(Continued on Page 14) 

Training A n d Promotion 
Opportunities Stressed 
In Ward Service Ladder 

ALBANY—The State Department of Health recently reported to the Division of Clas-
sification and Compensation, Department of Civil Service, details on a subprofessional Ward 
Service Career Ladder developed jointly by the Department and the Civil Service Employees 
Assn. departmental career ladder committee, according to a spokesman for CSEA. 

Th" proposed career ladder re-
Hygiene ward aide, Grade-4." Patient Care Career Ladder. The 

The first promotional level, l^ealth Department and the 
hospital attendant II, parallels CSEA career ladder committee 
the first promotional level of the (Continued on Page 9) 

fleets the adaption of the Men-
tal Hygiene Patient Care Car-
eer Ladder to the needs and 
situations of the Health De-
partment. It has also been de-
signed to complement the Ther-
apy Career Ladder which also 
has been fully implemented in 
the Department of Mental Hy-
giene. 

The Department of Health and 
the CSEA career ladder com-
mittee have proposed some mod-
Ificatloixs of the Therapy Career 
Ladder, so at least the lower 
levels of that career ladder can 
be reached by Health Depart-
ment employees. 

The proposed levels for the 
Ward Service Career Ladder will 
also "dovetail" with those pro-
posed in the Nursing Career Lad-
der now under consideration by 
the State and the CSEA Nursing 
Career Ladder committee. 

Parallels 
The proposed Ward Service 

Career Ladder includes three 
levels of the Mental Hygiene Pa-
tient Care Career Ladder. "The 
levels have been modified in re-
spect to duties and requirements 
reflecting the needs of the kind 
of care provided In Health De-
partment Institutions," the CSEA 
spokesman said. "The entrance 
level will remain at Orade-4, 
>»ospltal attendant, non-compe-
ttUve. This parallels the Mental 

State Salary Anaual Percent-
Salary April I, Salary age In-
Grade 1966 2nd April I, crease 
Aaauat Yr. Rate 1972 

23 $11,332 $17,908 58 
24 11,945 18,836 57.7 
25 12,613 19,885 57.4 
26 13,283 20,882 57.2 
27 14,010 21,971 56.8 
28 14,755 23,097 56.5 
29 15,540 24,283 56.3 
30 16,359 25,507 55.9 
31 17,242 26,819 56.5 
32 18,167 28,193 55.2 
33 19,161 29,650 54.7 
34 20,195 31,168 54.3 
35 21,248 32,712 54 
36 22,326 34,291 53.6 
J7 23,502 36,000 5SJ2 

CSEA Scores On Free 
Housing Issue; Aides 
Will Be Reimbursed 

(Special to The Leader) 
ALBANY—The Civil Service Employees Assn. has an-

nounced "an Important victory aganist the State Office of 
Employee Relations" which will result in a "return to status 
quo for hundreds of employees who have enjoyed rent-free 
housing facilities In various state 

CSEA Demonstrates The 
Fine Job It Did, Too, 
O n Higher State Grades 

ALBANY—The Civil Service Employees Assn., in order to 
show successful wage advances for the State employee from 
1696 to the present, last week published in the Civil Service 
Leader a computation showing percentage of salary increase 
for grade 3 through grade 22. 

This week, as a continuation ceived the indicated percentage 
of the previous submission, CSEA of Increases by April 1, 1972. 
has released a history of sal-
ary adjustments for State em-
ployees in grade 23 through 
grade 37. Employees who were 
at the second year rate as of 
April 1, 1966, would have re-

MHEA Reminder 
Irene Hlllls, president of the 

statewide Mental Hygiene Em-
ployees Assn., last week issued a 
reminder to Institutional em-
ployees that MHEA is giving full 
backing and supi>oi-t to the Civil 
Service Employees Assn. in its 
fight against a challenge on rep-
roseutation. 

agencies ranging from the De-
partment of Transportation to 
the Division for Youth," as the 
result of a decision rendered on 
a fourth-stage grievance origin-
ating In the Office of Pavks and 
Recreation. 

Louis Colby, chairman of the 
CSEA labor-management com-
mittee for Parks and Recx-eatlon, 
along with his committee mem-
bers, supplied back-up statistics 
and language for the grievance, 
stating that "the action was a 
change In the State's housing 
policy, allowing for employees 
who are required to live on state 
property to pay a rental charge 
on facilities which had previous-
ly been supplied free of charge." 

Pledges Fight 

Wenzi Warns NYC 
On Merit Attack 

ALBANY—The Civil Serv-
ice Employees, has served no-
tice on New York City's Ad-
ministration that any at-
tempt to "emasculate" the Civil 
Sei-vice system will meet with 
the stiffest possible opposition 
from this giant public em-
ployee union. 

The bristling CSEA stand was 
directed toward a city commit-
tee report released last week 
generally questioning the pre-
sent and future need for Civil 
Service personnel structure and 
procedures. The report was pre-
pared by two high city officials 
and calls for many basic changes 
apparently sought by the Lind-
say Administration. 

Said CSEA president Theo-
dore C. Wenzl, "If this report 
really says what It appears to at 
first glance, our organization 
and Mayor Lindsay are unques-
tionably on a collision course. 
The same ominous factors tliat 
prompted the creation of the 
Civil Service Merit System years 
ago are every bit as much with 
us today. In fact, anybody who 

(Continued on Page 14) 

Correction 
Last week, The Leader re-

ported that the State Office of 
Employee Relations had ordered 
the State to stop collecting park-
ing fees. The order was given by 
the State Public Employment Re-
laUoitf Board, not OER. 

CSEA claimed that "before 
the rates were established and 
deducted from the affected eiu-

(Contlnued on Page 3) 

Rule State To 
Show Cause On 
Pistol Lawsuit 

Supreme Court Judge Ed-
ward McCaffrey last week 
ordered the State to show 
cause why narcotic parole of-
ficers should not be permitted 
to carry pistols In the perform-
ance of their duties. 

In an Article 78 proceeding 
against the Narcotic Addiction 
Control Commission, the Civil 
Service Employees Assn. and In-
dividual parole officer petitioners 
alleged that the Commission had 
arbitrarily refused to assist them 
in obtaining pistol permits from 
the New York City Police De-
partments and had forbidden 
them to carry pistols while oa 

(Continued on Page 14) 

Bullet in 
At Leader presstime. It was 

learned tiiat up to 100 Nassau 
chapter members have been 
picketing the Long Beach City 
Hall as a result of a contract 
negotiations deadlock. See Page 
14 for full details. 

RepeatThU! 
Speculation On 
A Fusion Mayor 
Th e ashes of the Presi-

dential election have not 
yet cooled, but maneuvers 
are already under way for 
the New York City Mayoral elec-
tion next year. The Importance 
of the City from a political and 
Bovernmental point of view Ls 
so pervasive tliat the heat gea-
erated by the maneuvers wiU 
spill over into the coming legi4H 
latlve session to a degree thai 
City politics threaten to ov«r-

(Continued on Page f ) 
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DO NOAH GUILD BREAKFAST — T h e Donsran Guild, composed of Catholic men and 
women in State service, held its annual breakfast recently, and once again Lieut. Gov. Malcobn Wil-
son, second from right, was toastmaster. Also attending were, from left, Thomas Mahoney, Guild 
vice-president; Attorney General Louis Lefkowitz, Catherine C. Haffie, president of the Guild, and 
Comptroller Arthur Levitt. The Guild devotes its efforts to religious and charitable works. 

JSEA To Hold Chanukah Party 
The Jewish State Employees 

Assn. of New York, headed by 
Sylvia Miller, will hold its 
twentieth annual Chanukah 
party at Ratner's Restaurant, 100 
Delancey St., Manhattan, on 
Sunday, Dec. 3 from noon to 3 
p.ni . 

Tickets may be obtained at 

B U Y 

U . S . 
B O N D S 

the next meeting of the JSEA 
on Nov. 15. at 5:30 p.m. in Room 
1, State Office Building, Man-
hattan. 

Monis J. Solomon, former 
president, is general chairman of 
the event. He Is being assisted 
by Benjamin Kramer, Irving 
Gelb, Charles Mallne, Abraham 
Garberg, Morris Gfimpelson, Na-
than Rogers, Rose Feuerman, 
Mamie Baritz and Louis Berko-
wer. 

J C S . E . & R . A 
F R O M C IV IL SERVICE E D U C A T I O N A N D R E C R E A T I O N 

A S S O C I A T I O N FOR Y O U A N D MEMBERS OF Y O U R F A M I L Y 

WINTER PROGRAM 
PALMA DE MALLORCA 6 Nights 

At the deluxe HOTELS ANTILLAS/BARBADOS 
K-4030 Leaving Feb. 17 Returning Feb. 24 
K-4407 Leaving March 16 Returing March 23 Price $229.00 

Taxes and gratuities 10.00 
Price Includes: Air transportation, Continental Breakfast and Dinner 

Daily. 
COSTA DEL SOL 6 Nights 

At the superior first-class HOTEL LAS PIRAMIDES 
K-4410 Leaving Feb. 18 Returning Feb. 25 Price $219.00 

Taxes and gratuities 10.00 
Price Includes: Air transportation, Continental Breakfast and Dinner 

Daily. 
HAWAII & OUTER ISLANDS 13 Nights From Rochester* or New York 

K.4408-ln Waikik -Maui-Kona and Hilo. 
Leaving Feb. 17 Returning March 3 Price $499.00 

Taxes & gratuities 49.00 
Price Includes: Air transportation, superior-class hotels, transfers and 

many extras. 
CARNIVAL IN TRINIDAD S Nights 

At the deluxe TRINIDAD HILTON HOTa 
K-4401 Leaving March 2 Returning March 7 Price $399.00 

Taxes and gratuities 15.00 
Price Includes: Airt transportation, breakfast and dinner daily. 

LONDON or PARIS 7 Nights 
At the first-class CENTRAL PARK HOTEL In London Price $229.00 
At the 3-star HOTa DES MARECHAUX in Paris Price $239.00 

Taxes and gratuities 20.00 
K-4415 Leaving March 16 Returning March 24 
Price Includes: Air transportation and Continental breakfast. 

C H O I C E O F S H O R T V A C A T I O N TRIPS FOR 3 N I G H T S 
T O N A S S A U — FREEPORT — LAS V E G A S A N D S A N 
J U A N . . . 7 N I G H T S T O ST. L U C I A A N D C U R A C O 
D U R I N G FEBRUARY A N D M A R C H . 

TOUR CHAIRMEN: 
K-4030. K-4407, K-4410, K 4401, K-4415 

MR. SAM EMMEH, 1501 Broadway, Suite 711, New York, N.Y. 10036, 
Tel. (212) 868-3700. 
K-4408 MRS. MARY McCARTHY, 104 Farmington Dr., Camillus, N.Y. 13031 
(315) GR 4-5941, Ext. 505, Evenings (315) 487-1688. 
AvtilabU ouly to CSEMlRA numbers their immediate tamilies. 
FOR D E T A I L E D I N F O R M A T I O N A N D T H E N E W W I N T E R ft 
S P R N I G P R O G R A M B R O C H U R E W R l l E O R P H O N E : 

C S E & R A . B O X 7 7 2 . T I M E S S Q U A R E S T A T I O N 
N E W Y O R K . N . Y . 1 0 0 3 6 
Tel: (212) 868-2959 

S I N G L E ? EXPAIMD ^ ^ - • • M YOURCIHCLEOF FHItNOS 

A NEW reliable way to socialize with your kind of 
people.... your aga, your lifettyla Private notv 
cuinmerclal partiei in your area to wiiich you can 
alio bring your friend*. 

T^ny^Grde 
Fti FREE COORDINATION CENTER 
B«ochur«, e a EAST 42 STREET T ^ O jT n n / \ 
Willi or call! NEW YORK, N.Y. 10017 • /OO'OOUU 

HS [quivakacy Training: 
Another CSBA Benefit 

ALBANY—High School Equivalency training negotiated 
between the State and the Civil Service Employees Assn. Is 
being administered statewide by the Department of Civil 
Service through the Education Department. 

More than 400 employees in 

\ 

Set Promotional 
State Exams In 
Engineer Titles 

Seven prcMnotlonal exams In 
the engineering field have been 
announced by the New York 
State Department of Civil Serv-
ice. Application deadline is Dec. 
11 for the Jan. 13 written exams. 
Application deadline is Dec. 11 
for the Jan. 13 written exams. 
Only State employees may apply. 

Interdepartmental exams are 
open for engineering technician 
(No. 35-037); senior engineering 
technician (No. 35-038); princi-
pal engineering technician (No. 
25-039); senior civil engineer 
(No. 35-041), and assistant civU 
engineer (No. 35-040). 

Also, promotion to senior civil 
engineer (structures) (No. 35-
042) and assistant civil engin-
eer (structures) (No. 35-043) are 
open to employees of the Dept. 
of Transportation only. 

Qualifications and more In-
formation are available from 
agency personnel offices, or from 
the New York State Dept. of 
Civil Service at the addresses 
listed on page 11 of The Leader. 

New York State have already 
enrolled in this program custom-
designed to prepare them to pass 
the examination for the State's 
high school equivalency diploma. 
The program, conducted at no 
cost to participants. Is available 
throughout the State. Employees 
are encouraged to enroll at this 
time, and earn diplomas required 
for career growth. 

Employees Interested In this 
negotiated opportunity to earn 
a high school equivalency diploma 
are urged to see their supervi-
sors or personnel administrators 
for application cards (PS 308). 
Since the program Is custom 
made to the employee. It is op-
erated on a continuing enroll-
ment basis and employees may 
enroll Immediately. The average 
training time needed is 100 hours 
of a 240-hour program. 

Since the start of this special 
program, 19 public schools' con-
tinuing education programs have 
participated. Their courses fea-
ture such innovations as the use 
of instruments to predict suc-
cess with the high school equiv-
alency examination, instruction 
leading to advanced reading skill 
development, Instnictional tech-
niques for individual and group 
work, self-teaching machines 
and practice materials and 
workbooks on graded levels for 
classroom and home use. 

In New York City, 42 out of 
48 trained employees (97 per-
cent) who took tlie high school 
equivalency test received their 
diplomas. In Albany, 32 out of 

Att: All CSEA Members 
In P-S-T Units 

Every Vote Counts 
Help CSEA Win 

A Clear Mandate 
In Negotiations 

For Your Pay Raise 
By Exercising Your Vote 
In The Representation 
Election This Month 

r 

Stenotype Academy 
The only School in N.Y.C. 

Teaching Stenotype Exclusively 
that is Approved by N.Y.S. Dept. of Education 

Approved for Veterans Training'U S. Gov't Authorized 
for non-immigrant Aliens* Approved for N Y.S. Employ-
ment Programs- W.I.N./Manpower Training/^O V.R. 

Courses available: 
COURT REPORTING. 
STENOTYPE STENOGRAPHER. 

FREE PLACEMENT 
ASSISTANCE. 

CO ED, 

Study Days. 2 evenings or 
Saturday mornings. 

CALL TODAY FOR OUR 
FREECATALOa WO 2-0002 

S T I N O T Y P C A C A D E M Y 
Exclu»iv«iy at 259 B * o a d * a y (Opposite City Hall) Manhattan 

38 employees (84 percent) were 
successful In passing the test 
and securing their diplomas. 
Nine employees have received 
their diplomas through corres-
pondence study, which origi-
nates from the South Glens Falls 
continuing education program. 

Some employees who have 
passed the high school equival-
ency test are now attending 
commimity colleges. Some have 
received advancement in grade 
and job, Including supervisory 
positions. After receiving his high 
school equivalency diploma 
through this progran*. one State 
worker took a promotion exam-
ination for the fourth time and 
earned the third highest score 
in the State. 

Court Rules Over 
29-ers Can Stay 
On Police Lists 

ALBANY — A recent deci-
sion by the Supreme Court 
in Suffolk County has over-
turned a State Civil Service 
Department ruling that persona 
over the age of 29 on eligible 
lists for the position of Patrol-
man should be removed from 
those lists. 

On July 21, 1972, the munlcl-
oal «!"vvlce division of the State 
Department of Civil Service in-
formed all municipal civil ser-
vice agencies that the special 
provision in Section 58 '1-A) of 
the Civil Service Law, which 
provided for the continued eligi-
bility of persons over the age of 
29 who were then on existing 
eligible lists, had expired. The 
Civil Service Department indi-
cated that these persons were to 
be removed from current eligible 
lists. 

State Goes Along 
In view of the Suffolk County 

Civil Service Commission's deci-
sion not to appeal the ruling of 
the Supreme Court, the State 
Department of Civil Service has 
suggested that the municipal 
civil service agencies retain those 
persons who were below the age 
of 29 on the date of the written 
examination but have since 
reached that age. 

According to the director of 
the municipal services division 
of the Department of Civil Ser-
vice, it is believed that the 
Legislatui'e will renew the pre-
vious provision providing for 
continued eligibility if persons 
meet the age qualifications at 
the time of the written test. 

S U P P O R T T H E A T T I C A 
F A M I L Y M E M O R I A L F U N D 

CIVIL SIRVICI LIAOfR 
AM«ri«a'* LMi4ii<« Weekly 

for Public fmployse* 
Published Eacti TuFsday 

669 AtUntic Screci 
Stamford, Conn. 
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'Bargain; PERB 
Orders School 
Bd. In Levittown 

ALBANY—The State Pub-
lic Employment Relations 
Board has ordered Union 
Free School District No. 5, 
Levittown, Nassau County, to ne-
gotiate with the Civil Service 
EUnployees Assn. over terms and 
oonditions of employment of non-
professional employees. 

CSEA had alleged In an Im-
proper practice charge filed with 
PERB that the school district 
had refused to negotiate in good 
faith. Tlie school district claimed 
that austerity budget restrictions 
precluded Its granting most of 
the CSEA demands and that it 
therefore wajt pointless to nego-
tiate about them. The demands 
were for salary increases and 
Improvements and fringe bene-
fits. 

The State PERB said It per-
ceived "no discord between Edu-
cation Law §2023, which restricts 
the expenditures of a school dis-
trict operating imder an austerity 
budget, and CSL 5204 (Taylor 
Law), which obligates public em-
ployers to negotiate with and 
enter into written agreements 
with employee organizations con-
cerning terms and conditions of 
employment." 

According to PERB, the lan-
guage of the Education Law that 
permits a school board to provide 
for "ordinary contingent ex-
penses" Is sufficient to permit a 
school boai'd to increase the 
compensation of Its employees 
pursuant to a negotiated agree-
ment. 

Metro Armories Meet 
Metropolitan Ai'morles chap-

ter of the Civil Service Employ-
ees Assn. will meet Dec. 14 at 
the Seventh Regiment Armory, 
according to chapter president 
A- Knight. 

T H R U W A Y U N I T I P A C T S I G N E D — Representatives 
of the Civil Service Employees Assn. and the New York State 
Thruway Authority sign a two-year contract covering maintenance, 
clerical and toll collection employees of the Thruway. The new 
two-year pact includes, among other provisions, a 4 percent raise 
effective immediately, retroactive to April 1, 1972 and a BVi percent 
raise in the second year of the contract, effective July 1, 1973. 
Standing, from left, are Edward Kierdowski, CSEA; Patsy Venditti, 

CSEA; Harold Beyer, CSEA counsel; Vincent Policano, CSEA; Walter 
Leubner, CSEA research analyst; John Naughter, CSEA collective 
negotiating specialist; Jerry Scapperoti, CSEA; Paul Frances, CSEA; 
Thomas Hayduk, CSEA; William Cookfaid, Thruway negotiator: 
John Muth, Thruway negotiator; and Albert Sibilio, CSEA. Seated, 
left to right: Jean Gray, CSEA; Vito Dandreano, CSEA negotiating 
committee chairman; Theodore C. Wenzl, president of CSEA; 
Brendan O'Carroll, Thruway director of employee relations; John 
MacArthur, Thruway laAvyer, and Helen LaPierre, CSEA. 

Agree To Extend 
Aocrual Deadline 
Till End Of Nov. 
The CMl Service Employ-

ees Assn. and the State Office 
of Employee Relations have 
reached an agreement to ex-
tend the conditions of Article 
11.2 of the Institutional Unit 
Contract. 

Employees originally had 
until Oct. 31 to reduce vaca-
tion and holiday accrual to 
the "maximum." The new date 
is Nov. 30. "Any holiday time 
earned prior to April 1, 1972, 
may be liquidated at the pleas-
ure of the employee and is not 
considered as part of his 
maximum 30 days," accoi-ding 
to Robert Guild, CSEA col-
lective bargaining specialist 
responsible for the agreement. 

More Improvements Seen 
in Food Service Career 
Ladder By CSEA Comm. 

ALBANY —The food service career ladder committee 
of the Civil Service Employees Assn. continues to meet to 
clarify details of the food service career ladder they de-
veloped during the past several months. 

Robert Guild, CSEA collective 
negotiating specialist, who has 
been working closely with the 
committee, stated, "This com-
mittee Is working not just for 
short-range goals, but for long-
range accomplishments which 
will make this developmental 
process into a real career ladder. 
It will be rewarding In both the 
personal and financial areas." 

The CSEIA food service career 
ladder, as It now stands. Is as 
follows: Food Service Aide, Grade 
6; Apprentice Cook, Grade 7; 
Assistant Dining Room Manager, 
Grade 7; Cook, Grade 9; Assis-
tant Butcher, Grade 9; Dining 

Royals Relurns Home 
Aaios Royals reports that he 

expects to be released from the 
hospital tills week, and that he Is 
looking forwau'd to resuming hb 
duties as president of the Ward's 
Island Psyclilatrlc Hospital chap-
ter of tlie Civil Service Employees 
Assn. Cleo Ranjsom has been 
servltig tlie chapter as president 
during Royal'* convale^iioe. 

Costa Holds First Restructuring 
Seminar For Jefferson Chapter 

Is3 

Room Manager, Grade 9; Dieti-
cian Trainee, Grade 9; Butcher, 
Grade 11; Food Service Instruc-
tor Trainee (new title). Grade 
11; Food Service Supervisor, 
Grade 11; Dietary Technician, 
Grade 11; Head Clief, Grade 14; 
Food Sei-vlce Iiistructor, Grade 
14; Senior Food Service Super-
visor, Grade 14. 

Members of the CSEA food ser-
vice career ladder committee and 
CSEA staff who took part In the 
planning session are Cindy Cho-
vanec, CSEA research assistant; 
Dorothy Tiner, Letchworth Vil-
lage State School; Loi-ralne Scott, 
Letchworth; Robert Guild, CSEA 
collective negotiating specialist; 
Stanley Ostraskl, Willowbrook 
State School: William Kasbu, 
Matteawan State Hospital; Harry 
Letlough, Utlca State Hospital; 
Jeanette Murray, Hudson River 
State Hospital; Brayton Little-
field, Buffalo State Hospital; Ed-
ward Cygan, Gowanda State 
Hospital; Carmen Candelarla, 
Pilgrim State Hospital, and 
Zenobla Jackson, We«t Seneca 
Statd ScliooL 

(From Leader Correspondent) 
WATERTOWN ~ Steps In-

volved In restructuring of the 
Civil Service Employees Assn. 
were outlined by A. Victor 
Costa, second vice-president of 
the Employees Association, dur-
ing a seminar Nov. 6 in Water-
tOMm, attended by 50 persons— 
officers of the Jefferson chap-
ter, CSEA, unit officers, board 
members and committee chair-
men. 

Tlie seminar, the first of many 
that Costa has announced will 
be held throughout the state, 
comes on the heels of sweeping 
changes instituted in the CSEA 
structure as adopted at the last 
three statewide CSEA Delegates 
Meetings. 

Purpose of the seminars, Costa 
has explained, is to insure uni-
form understanding of the 
changes, and to seek out sug-
gestions for Improvements to 
plug loopholes and to ferret out 
Inconsistencies resulting from 
so far-reaching changes In so 
short a time. 

Assertliig that this Is the first 
major effort In 64 years to re-
structure CSEA in accordance 
with modem techniques of man-

agement, communications and 
membership representation, Cos-
ta said the key Is standardiza-
tion of various procedures which 
must be adopted by all entitles of 
CSEA. Six regional offices will 
be established, each staffed by 
CSEA employees, to service chap-
ters and units witliln designated 
geographical sectora. The Jef-
ferson chapter will be serviced 
by the Syracuse regional office. 

Each region, he said, will have 
a president selected by chapters 
within the sector, who automatic-
ally also becomes a vice-presi-
dent of the statewide CSEA, thus 
gruaranteeing regional represen-
tation on the state president's 
official cabinet. 

Under restructuring, he said, 
every entity of CSEA will have 
a voice at every level; a new 
system of Issuing membership 
cards will be implemented; no 
officer of any chapter or direc-
tor of the statewide association 
shall be a member of a compet-
ing labor organization and no 
officer of any chapter or em-
ployee of CSEA shall be a poli-
tical candidate or hold political 
office. 

Regional offices, he asserted, 

Eleanor Percy, right, president of Jefferson chapter, and 
Donna Podvin, chairman of the chapter's education com-
mittee, welcome CSEA second vice-president A, Victor 
Costa to seminar led on "Restructuring the CSEA." 

are to be In operation Oct. 1, 
1973, at which time all restruc-
turing proposals adopted must 
be Implemented. 

Free Housing 
(Continued from Page 1) 

ployees' paychecks without their 
authorization, the matter should 
have been negotiated." An un-
fair labor practice charge was 
also filed by the miion. 

Colby's committee, as part of 
a r e c e n t labor - management 
meeting with the Office of Parks 
and Recreation, reached agree-
ment on the return of monies 
deducted from employees' pay-
checks as a result of the de-
cision. Incumbents in all state 
agencies affected will have all 
such monies returned to them, 
according to the Office of Em-
ployee Relations. "The future,** 
commented one OER spokesman, 
"will require that all new em-
ployees pay certain rental 
charges. Agreement has yet to 
be reached on what those charges 
will be." 

P&R Career Ladder 
In addition to the housing de-

cision, Colby has also obtained 
a commitment from Paries and 
Recreation to establish a career 
ladder committee to negotiate a 
career progi'am for all unita 
within P and R. 

A safety committee was also 
planned as a result of Colby's 
meeting, calling for the appoint-
ment of a safety coordinator and 
a complete training program 
providing greater checks on such 
areas as worn and unsafe mec-
hanical equipment. 

Colby stated that "all season-
a l have now received the raises 
due them and they would now 
be Included In respective bar-
gaining units to prevent delays 
In the future." He continued, 
"Another negotiation point of-
fered by the committee that wa« 
resolved concerned pictures on 
ID cards." Colby reported that 
management was "In agi'eement 
with the demand" and said that 
If money for the change wasnl 
available In the various P and 
R Unit budgets, that they should 
contact Parks and Rdcreatioa 
Headquarters. 



sweet 
\ S O N Y . 

TRINITRON* 

How sweet it isl 17 inches (measured diagonal ly) 
of sharp, true-to-llfe color made possible by S O N Y 
TRINITRON'S one BIG gun system. The all solid-state 
KV-1710 is packed with features Iil<e Pushbutton Auto-
matic Cojor and Fine Tuning Control, Instant picture 
and sound, lighted dial Indicators. Sharper corners on 
the 17-Inch screen plus a front-mounted speaker make 
the SONY KV-1710 a real joy to use. Contemporary 
walnut grain finished cabinet with gleaming brushed 
chrome. S O I ^ ^ 

$449.95 

showcase 
seventeen 

S O N Y . 
TRINITRON® Color TV 
Sony's exciting KV-1720 Color TV brings you a 
"showcase" of sharper, brighter, more life-like 
color than you ever believed possible. . .on Its 
"showcase" size 17" (measured diagonally) screeru 
TRINITRON 'S unique color system—one BIG elec-
tron gun instead of the conventional three small 
guns—makes all the difference in the world. Push-
button, automatic fine tuning and color control, 
rugged, trouble-free all solid-state circuitry, and 
Illuminated channel selectors and a front mounted 
speaker add up to a new experience in TV v iew-
ing. Deluxe v/alnut finish wood cabinet. S O N 

$479.95 

The Sony answer to a 
crowded night table 

C m p a c t F M ^ 

O n e thing you get wi th 
the Sony 8 F 0 1 0 0 W F M / 
A M Diginrtatic clock radio. 
M o r e toble space. 

T h e c o m p a c t c a b i n e t 
s a v e s t a b l e s p a c e , a n d 
looks sty l ish o n Its d is -
tinctive F i e s t a ! base.-

L a r g e i l l u m i n a t e d 
n u m e r a l s f o r e a s y t i m e -
reading. Sleep timer plays 
up to 6 0 minutes of music 
b e f o r e shut t ing set o f f 
automoticolly. 

A n d a big 3" speaker 
de l ivers f i n e F M or A M 
tonal quality—even at high 
volume levels. 

Come In for a demon-
stration today. g j Q I ^ Y * 

$39.95 

COLOR BRIGHT 
COLOR RIGHT. 

S O N Y . 
TRINITRON® Color TV 
"Color Bright"...vibrant,exciting,true-to-life color 
describes Sony's KV-1212 Color TV. The 12" (mea-
sured diagonally) screen is big-enough-for-famlly 
viewing and just right for any room In your home. . . 
with a sharp, bright, "color right" picture. This Is 
made possible by Sony's unique TRINITRON color 
system which has one BIG color gun Instead of 
three smaller guns used in conventional color sets. 
The KV-1212 sports a "set-and-forget" automatio 
color and fine tuning control, lighted channel Indi-
cators, dependable, all solid-state circuitry, instant 
picture and sound, plus a front mounted speaker. 
All neatly packaged In a styled-for-today walnut 
finished cabinet. S O N Y . 

$349.95 

LEWIN & CO. 
87 2nfl Ave. Corner of 5th St. N.Y.C. Telephone GR 5-6100 

( N o t i:ci>|>o4uiblc f u t t ypoc f i i ph i ca l c c r u n . ) 



Fi re D e p t . To N a m e 
O n e Bat ta l ion C h i e f 

The City Fire Department 
plan^ to make one promotion 
on Nov. 22 to battalion chief. To 
be promoted is James O. Pat-
terson, number 87 on the bat-
talion chief eligible list. The 
apopintment will become effec-
tive Nov. 25. 

As a captain, Patterson was 
formerly the uniformed head of 
the Fire Department's Model 
C?it>les program. 

I n c o m e M a i n t . C l e r k s 
The City Department of Social 

Services has announced that it 
has 400 vacancies for income 
maintenance clerks, with a sal-
ary of $5,200. Names will be 
taken from the 1,325 on the 
certified list, established July 20, 
1972, which resulted from an 
open competitive exam. 

UFA Sues To Bloik Fire Company Cuts 
The Fire Department's ord-

er to disband six fire com-
panies and relocate seven has 
come under serious chal-
lenge, as the Uniformed Fire-
fighters Assn. last week ob-
tained a show-cause order In 
Manhattan Federal Court on 
a suit demanding an Injunc-
tion against implementation 
of the plan. 

The order, signed by Judge 
Cliarles E. Stewart, is re-
turnable for a hearing on 
Nov. 21, the day before the 
scheduled disbanding and relo-
cation would begin. 

The suit charges that the City 
is in violation of the due pro-
cess and equal protection pro-
visions of the Fourteenth Amend-
ment to the United States Con-

B e c a u s e i t p r o t e c t s y o u a n d y o u r f a m i l y w i t h 
t o m o r r o w ' s m e d i c a l c a r e t o d a y , . . 

• PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from 
Participating Physicians, Family Doctors, and Laboratories-
regardless of what you earn 

• Free Choice of any licensed physician, anywhere 
• Preventive care to keep you well 
• Home Calls 

Office Visits 
Doctor's visits for 
medical care in hospital 
Diagnostic X-rays out of 
hospital 

Diagnostic lab exams out of 
hospital 
Surgery 
Anesthesia 
Immunizations 
Specialists' Consultations 

Doctor bill benefits from the first day,from the first dollar without deductibles. 

G GROUP HEALTH INCORPORATED 
THE GHI BUILDING 

227 West4Dth St., New York, N.Y. 1001S (212) 564-1900 

If you want to know what's happening 
to you 
to your chances of p r o m o t i o n 
to your job 
to your next ra ise 
and simi lar m a t t e r s ! 

FOLLOW THE LEADER REGULARLY! 
Here la the newapapei that tells you about what H happen-

inc in civil service, what Is happening to the Job you have and 
the Job you want 

Make sure you don't miss a single issue Enter your su)> 
scrlptlon now. 

The price is $7.00 That brings you 52 Issues of the Civil 
Service Leader, filled wlUi the iioveminent Job news you wmt 

You can sulmcrlbe on the coupon below: 

stltution. 
The Fire Department's action 

would seriously weaken fire-
fighting resources in the 13 
-,reas and thus endanger lives, 
the UFA contends. The Fire 
Department says the shifts will 
improve distribution of fire pro-
tection and that the discontin-
uance of companies is made pos-
sible by a reassessment of area 
needs. 

UFA president, fireman Mi-
chael Maye, charged in an af-
fadavit that the city is only try-
ing to save money, and that "any 
measurement o( dollars against 
lives must necessarily be re-
solved in favor of lives." 

Joining in the suit is Edward 

McAnlff, former Chief of the 
Fire Department, vho reldred in 
1965. He condemned the level of 
fire protection in the City as 
"predominantly inadequate and 
below the level of safety which 
I considered and found to be 
necessary and essential during 
my experience in the Fire De-
partment." 

He also charged that fire pro-
tection "to the blacks and His-
panlcs living in poor, ghetto 
communities Is considerably in-
ferior to that provided in the 
more affluent communities in the 
City and is substantially below 
what I would consider to be the 
minimal level of necessary and 
essential protection of life, safe-

ty of a person, and property." 
Attorney Robert A. Kennedy, 

whose law firm of Doran, Coller-
an, O'Hara and Dunn is handl-
ing the case for the UFA, has 
also joined personally in the suit. 

T A C a r M a i n t a i n o r 
" E " Lists Extended 

The City Civil Service Com-
mission voted last week to ex-
tend the eligible lists for car 
malntalner, group E, Transit Au-
thority, groups 1 through 6, 
for one year past their scheduled 
expiration date. These lists re-
sulted from open competitive ex-
am number 0120. 

Special Notice 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changesi 
WE HAVE INCREASED THE LIMITS FOR 
THE DISABILITY INCOME BENEFITS. . . 

CIVIL SERVICE LEADIt 
11 WarrM S«r««t 
N«w York. N«w York 10007 

I enclose $7.00 (alieck or money order for a year's subscription 
to the Civil Service Leader Please enter l l i e uam« Ust«a below 
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Now, 
if your 
annual salary 
is 

Less than $4,000 
$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

FOR FULL INFORMATION AND RATES: 

You can 
qualify for a 
monthly benefit of 

$100 a month 
$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

1. Please print your name, address, place of employment and employee i tem 
number in the spaces provided on the coupon below. 

2. Mail form to: TER BUSH & POWELL, INC. 
CIVIL SERVICE DEPARTMENT 
BOX 956 
SCHENECTADY, NEW YORK 12301 

3. Or, call your nearest Ter Bush & Powell representative for details. 

T E R B C I / S H / A P O W E L L , I N C . 

S C H E N E C T A D Y B U F F A L O 
N E W Y O R K S Y R A C U S E 

FILL OUT AND MAIL TODAY . . . 

Ter Bush & Powell, Inc., Schenectady, New York 
Please furnish me with complete information about the changes in the CSEA Accident 
and Sickness policy. 

Name-

Home Address-

Place of Employment 

ADORBW U p O o d * 

Employee I tem No — 

P.S. Uon*t forget,.new employees ctui apply for basic CSEA Accident-
and Sickness Insurance non-medically during the first 120 days of 
employment J providing their age is under 39 years and six months. 
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Another Attack 
As If the Merit System weren't under attack from enough 

outsiders, a private study prepared for the New York 
City Personnel Dept. stops little short of proposing aboli-
tion of the Merit System altogether. 

The crucial argument put forth is that civil service 
examinations for open competitive jobs and promotions do 
not bring the best people into the jobs for which they are 
best suited. Here is a typical example of saving the bath 
water and throwing out the baby. Just who in the hell creates 
these examinations? And why isn't it being proposed that 
these exam writers, instead of the Merit System, be tossed 
out? 

Other recommendations in the report such as lateral 
promotions, larger promotional pools, etc., are so blatant 
an attempt to return to the Spoils System that we urge 
every public employee union in the State to wage all-out 
war against any of this foolish report's recommendations 
being enacted. 

Arresting Growth 
NICHOLAS L. Chiarkas, vice-president of the Patrol-

men's Benevolent Assn., believes his fellow patrolmen 
have enough arresting crimes to worry about without having 
to be badgered about arresting the length of their hair, 
sideburns, moustaches or beards and he has rightly gone to 
court about the whole thing. 

What the PBA is battling is a departmental memoran-
dum that orders patrolmen to conform to standards of ap-
pearance or face disciplinary action, such as being trans-
ferred, a bad mark on a police officer's record. Command 
officers are also warned that if the troops don't conform on 
this issue, they're going to be in the bag, too. However, the 
memo doesn't give a clue to what constitutes neat appear-
ance. 

When a citizen accepts a police uniform and puts on the 
badge, he also puts his life on the line. Furthermore, he gets 
enough badgering from criminal or near-criminal elements 
In the community without getting any more from thick-
headed brass. 

The court should order that this stupid memorandum 
be cancelled forthwith. 

Q u e s t t o ^ 

Answers 
Q.I am 64 and was totally de-

pendent upon my wife mitil she 
died » few weeks ago. Can I re-
ceive monthly survivors benefits 
from social security on her work 
record? 

A, Yes — If she has enough 
social security credit. Call or 
visit any social security office as 
aoon as possible for more de-
tails on how to apply. 

Q. 1 recently heard something 
about monthly social security 
payments for adults who have 
been severely disabled since 
•feildhood. I'm 25. but 1 was 

severely hurt in a ear accident 
when I was 16 and I'm not able 
to work. Since my father is co-
in to retire this year and get 
social security payments, will I 
be eligible for payments too? 

A. You may be. Severely dis-
abled adults who were disabled 
before 18 are eligible for month-
ly social security payments If a 
parent insured under social se-
curity retires, dies, or becomes 
severely disabled. Your father 
should ask about social security 
payments for you when he ap-
plies for hU retirement benefit*. 

Don't Repeat This! 
(Continued from Pare D 

shadow even the annual battle of 
the budget. 

At the moment, the Issue re-
volves around a fusion candidate 
for Mayor. This is an Idea that 
has been carefully nurtured by 
Gov. Nelson A. Rockefeller, and 
It is an open secret that one of 
the Governor's preferred candi-
dates is Congressman Hugh L. 
Carey, of Brooklyn. Congressman 
Carey, together with Congress-
man Wilbur Mills, had been a 
key figure in steering the Fed-
eral revenue sharing bill through 
the House of Representatives, 
and the Governor was deeply 
Impressed with Carey's abilities 
and skills. 

Fusion Candidate? 
The drive for a fusion candi-

date among Republicans will be 
spearheaded by Senator John D. 
Calandra, who is also the Bronx 
County Leader. While Calandra 
Is a Republican, he was virtually 
a fusion candidate for re-elec-
tion, having had the support of 
the Republican, Democratic, and 
Conservative parties. Democrats 
have thus far kept their dis-
tance from the fusion movement, 
presumably because tJie organi-
zation here is typically frag-
mented. 

The extent to which City poli-
tics will intrude into the legis-
lative deliberations is also indi-
cated by the fact tliat a number 
of legislators are potential can-
didates for Mayor and other high 
City office. Senator John Marchi, 
of Staten Island, defeated Mayor 
John Lindsay in the Republican 
Party primary in 1969, and has 
made no bones about his inter-
est in making a second attempt 
for that office. Marchi has been 
listed by the Conservative Party 
as one of their prospective nom-
inees. He also had their endorse-
ment for that office in 1969. 
Senator Roy Goodman, of Man-
hattan, who was recently ap-
pointed chairman of the City 
Charter Revision Commission, Is 
understood to have City Hall am-
bitions also. Both Senators are 
on good terms with the Gov-
ernor. Assemblyman Albert H. 
Blumenthal promised that he 
would announce early in Decem-
ber whether he will or will not 
throw his hat into the Mayoral 
sweepstakes. Blumenthal Is a 
member of the City Charter Re-
vision Commission. 

Other City legislators may be-
fore too long decide to enter the 
fray, while some legislators may 
make a run for Comptroller, 
Pi-esldent of the City Council, or 
one of the five Borough Presi-
dencies. In 1969, Assemblyman 
Robert Abrams entered the Dem-
ocratic primary for President of 
the Bronx and won the primary 
and the election. At that time, 
Senator Harrison Goldin was a 
candidate for City Comptroller 
but lost the contest to former 
Comptroller Abraham D. Beame. 

Flames of Ambition 
The Democrats are the real 

snag In any effort to agree on 
a fusion candidate largely be-
cause the five County leaders 
have no way of dousing the 
flames of ambition among Dem-
ocratic contenders. Congressman 
Mario Biaggl and Council Pres-
ident Sanford Garelik plan to 
enter the Democratic primary, 
and both are on the Conservative 
party list of potential nominees. 
Congressman Edward I. Koch of 
Manhattan is definitely plan-
ning a race. And so is fonner 
Assemblyman Jerome Kretchmer, 
who is now the Environmental 

(Continued on Page 10) 
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Mr. Gaba Is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Employer's Duty To Bargain 
(This is the first part of a two-part article.) 

One of the confusing and Inequitable aspects of the 
Taylor Law involves the duty of the public employer to bar-
gain following the implementation of fact-finding pursuant 
to the Impasse provisions of the Taylor Law. 

The most recent case Illustrating the Inequities created 
by the law is In the Matter of Central School District No. 6 
of the Towns of Bethlehem and New Scotland, Albany Coun-
ty, Respondent, and Bethlehem Central Teachers Assn., 
5 PERB 3010 (1972). The Teachers Association (BCTA) 
charged the Central District with an improper practice pur-
suant to Section 209 (a ) (1) (d) of the Act in that it failed 
to negotiate with the BCTA. 

In turn, counsel to the PERB charged that the BCTA 
had violated Section 210.1 of the Taylor Law by engaging In 
a one-day strike in September of 1970. The counsel sought to 
have the strike penalty provisions of the Taylor invoked 
against the BCTA. 

THE DISTRICT and BCTA commenced negotiations for 
a one-year agreement for the 1970-71 fiscal year in December 
of 1969. After ten negotiating sessions, the parties found 
that they had come to an impasse over several Issues. Medi-
ation was unsuccessful, and a fact-finder was appointed. The 
fact-finder submitted his report on June 17, 1970. Both sides 
took exception to some of the provisions of that report. 
The BCTA sought further negotiations prior to the as yet 
unscheduled legislative hearing. The School District rejected 
BCTA's bid for further negotiations and proceeded to hold a 
legislative hearing. 

At the hearing, the School District accepted the fact-
finder's report, except for a provision for the binding arbitra-
tion of grievances. Several times thereafter, the BCTA and 
the School District held meetings. These meetings were evi-
dently not considered full-fledged negotiations by the Board 
because "the representatives of the School District were not 
cloaked with authority to negotiate terms differing from 
those adopted by the Board of Education . . . at the leg-
islative hearing." These meetings were not fruitful and the 
BCTA voted to strike. 

The PERB found that while the strike did not endanger 
the public health or safety, it did have a negative impact 
on the welfare of the community. 

* * * 

THE PERB HELD that the School District did not com-
mit an improper practice in refusing to negotiate with the 
BCTA prior to the submission of the fact-finder's report and 
recommendations. The hearing officer had said: 

" I find that the statutory scheme Intended in the Act 
contemplates legislative action after the hearing as the 
final step in the Impasse procedtire. Therefore, there 
Is no statutory obligation up>on a public employer to ne-
gotiate in good faith after such a legislative hearing Is 
held." 

PERB added: 
"Although we do not wish to subscribe to the absolutist 
nature of the hearing officer's statement, there may be 
circumstances under which a public employer Is obliged 
to negotiate In good faith after the holding of a legis-
lative hearing — no such circumstances pertain here." 

The PERB did not elaborate as to what circumstance* 
would Impose the obligation to negotiate once a legislative 
hearing had been held. 

Another interesting Issue was raised by the strike. Ex-
treme provocation by a public employer Is held in mitiga-
tion of penalties which may be imposed on an employee or-
ganization which violates the "no-strike" provisions of the 
Taylor Law. 

The hearing officer had held that the School District 
had committed extreme acts of provocation In the refusal to 
negotiate after the legislative hearing. This ruling was based 
on PERB's decision in Matter of Vestal Teachers Association; 
3 PERB 3553-3556 (1970): 

"Under the circumstances of this case, public employees 
should have continued to negotiate until an agreement 
was reached. A public employer should not use the Act 
granting these rights (to hold a legislative hearing) as a 
shield to excuse its failure to work toward the ultimate 
objective of the Act, namely, » i^gotlated agreement." 



Letters To 
The Editor 

To th« Editor: 
Retired policemen and police-

women can still serve the public 
uoefully In a dranvatic new role: 
adult education. 

The people of the City of New 
York are justifiably concerned 
about Increases In crime. Unfor-
tunately, many of us average 
citizens have only the concern 
but not the Insight to apply. 
Former law enforcement officers 
can supply that insight. 

T would asls. that all branches 
of the City University set up 
civic vigilance workshops and 
wnploy former police persormel 
as Instructors. From their first-
hand knowledge, they'd be able 
to Impart Information on the 
following: 

—What situations make citl-
asens vulnerable to assaults, mug-
gings and other street crimes; 

—How to Identify if an as-
sailant Ls an addict or a true 
psychopath and what reaction 
will worsen things; 

—When discussion Is most 
likely to be in vain; 

—How facial characteristics 
can best be retained and accu-
rately described to the police: 

—How to minimize the n<»-
mal reaction of panic; 

—What the scope of citizens' 
rights as well as police responsi-
bilities are once a crime has been 
reported. 

These elements would be help-
ful to most of us In coming up 
with a counterstrategy to crime. 
Our own Initiative Is vital since 
the police need allies and sim-
ply cannot wage the War On 
Crime all alone. The workshop 
proposal can help In making few-
er of us tomorrow's victims. 

BARRY LEE COYNE 
Student at Hunter 

School of Social Work 
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ICEBREAKER 
.Icetjreaknr Is ti>« matt •ffectlve st«p 

you cart taka ô tneeting peopio you'll 
like, puo()le Vou car) share things with, 
perhaps even love. 
• ^ With Icabreakar you'U have this gô  
Ingfuryou: 
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A bargain is a bargain. 
Whi l e you can see the new 1973 Beetle is still at 

a nice low price, y ou really can't begin to see the 

value until you know what you ' re getting for your 

money. 
A warranty, for Instance, that's twice what you 

get with any other small car: 24 months or 24,000 
miles.** 

But then, w e wouldn't be offering it if it weren 't 
f o r our incredibly finicky factory inspection: over 

1100 inspectors poring over more than 5,000 parts. 
(It sounds compulsive, but it's the best w a y to reacfl 
perfection.) 

Cons ider also our legendary resale value. W h e n 
you compare it with other cars after three years, if 
makes our $1999* sound absolutely amazing.f 

Everything adding up to one important point* 
there's a big difference between being cheap, and 
being a bargain. 

Few things in life work as well as a Vodcswogen. 

• 1 9 7 3 Vt>«5»wogan Sedan III l o g g e s f e d re ta i l pr ice , P.O.E. l o c a l taxes and other d e a l e r c h a r g e * , if any, addi t fonol . O V o i l c s w a g e n of Amer ico , Inc. 
• • I f on o w n e r mainta in i and s e r v l c e j his vehicle in o c c o r d a n c e wi th the V o l k s w a g e n mointenonce schedule ony f a c t o r y port found t o b e d e ec t iva in m o t e r i ^ 0 9 
workmanship within 24 months or 24 ,000 miles, wh ichever comes first (except normal w e o r and t e a r and service Itemsi w i i l b e r e p a i r e d or rep loced by any U.S. o e \ 
C a n o d i o n Vollcswogen D e a l e r . And this w i l l b e d o n e f r e e o f c h a r g e . See your d e o l e r for detai ls . . . . , . ^ ^ c . c j io7<i 
t S o u r c a . 1969 nwnulacturer* ' suggestad rotoi l p r icof ood 1972 a v e r a g e used car lot re ta i l prices as q u o t e d in N A O A O f f i c i a l U i « d C o r G u « i a , Ea j ta ro tO. , U c t . , l y / A 

Ami tyv i l l e M o n f a r M o t o r s , I k L 
Awbwm Berry Vo lkswa^an , Inc. 
• a t a v M Bob H a w k e s . Inc. 
• a y S>K>ra Trans-Island Automobi les C o r p . 
t a y s i d a Boy V o l k s w a a a n C o r p . 
t tnQhomton Roger Kresge, Inc. 
• r o n x A v o x a C o r p o r o t i o n 
• r a n j t Bruckne r Vo ikswogen, Inc. 
• r o n x Jerome Volkswagen, I n c 
• r o o k l y n A l d a n V o U u w o g a i ^ I n c 
• r o o k l y M Economy V o l k s w a 9 a ^ Inc. 
• r o o k l y n Kingsboro M o t o r s Corp^ 
• r o o k l y n VoMcswogaa o f Boy U d g a , Inc. 
• w f f a l o Butler Vo ikswogaiv Inc. 
• u f f o l o Jim Kelly's, Inc. 
C o r t l a n d C o r t l o n d Fore ign M o l o f l 
C r o t o n Jim M c G l o n a Molorsk Inc. 
t W m f o r d H o w a r d Holmas, Inc. 
f o m » HiMs luby Vo lkswagen , Inc. 

Canav<a Fingar l o k a * Volkswogan, Inc. 
C U n m o A t C a p M o l Voikawogait , I n c 
G i a n t Fait Broarfay I m p o r t ^ l i i e . . 
Great H a c k N o r t h SKora VotkswagMS WK. 
Hamburg Hoi Coaay Motors, inc. 
H a m p s l a o d Smoll C o n , I n c 
N i d n v i N a W o l t a r s . D o n o l d s o ^ Inc. 
MorwaM Subarboa M o t o r s Inc. 
Hemhaadi O.C McUMll«> 

Hudson C o l o n i o l Votkswagan, I n c 
Hunt ington F e o m M o t o r s , Inc. 
b w o o d V o i k s w o g e n Five Towns, Inc. 
Mhaca Ripley M o to r C o rp. 
J a m a i c a M o n e s Voikswogen, Inc. 
Johnstown Pata Riftman Volkswogan, Inc. 
KingalOA Amarl ing Volkswagen^ Inc. 
La thoa i M a r t i n h4amer Vo lkswogan 
l o c k p o r t V o l k s w a g e n V i l lage , Inc. 
M a s s a n a S e o w o y Volkswagen. I n c 
M a r r k k Sokar M o t o r C o r p . , l t d . 
M i d d l a b l o M l Robert W a i s s Volkswogan, f n c 
M i d d l a t o w n C l a n Vo lkswagen C o r p . 
Moni ica l lo Philipp Volkswogan, I n c 
M o u n t Kbeo N o r t h Coonfy Volkswogan, l a c 
N a w H y d a P a r k , G / C Volkswogan C o r p . 
N e w Redte l la County Automot iva C o . , I n c 
N a w Y o r k C i ty V o l k s w a g e n Bristol M o t o r s . Inc. 
N a w YoH( C i ty V o l k s w a g e n Fiftli A v a n u a , Inc. 
N a w b u r g h J. C M o t o r s , Inc. 
N I o g a r o PaNt A m a n d o l o M o t o r s , I n c 
N o r w i c h S t o w a Volkswogan, I n c 
O a a o M M a Island Voikswogen, Inc. 
O l a « M V o l k s w o g a n o f O t a o ^ Inc. 
O w o i i l a i o h n E c k a ( t . U c 
P lot t tbwrah C a l a s t a M o t o r s . I n c 
^ o f t i a f f a r w M S t a . Jaf farson V « l k « w a o a ^ l a c 
N w ^ f c a a p s l e R . ! . Ahmad M o t o r s M . 

k V i l l « 9 * W a t o h w . 

Ranssalaar C o o l a y Vo lkswogan Corp^ 
R iverheod D o n W o l d ' s Awtohous 
Rochester Ridge Eost Vo lkswagen. I n c 
Rochester F. A . M o t o r s , Inc. 
Rochester M t . Read Volkswagen. I n c 
Fast Rochester Irmer Voikswogen. In i^ 
Roma V a l l e y Volkswagen, Inc. 
Roslyn D o r M o t o r s , l t d . 
S a r a t o g a Spa Vo lkswagen. Inc. 
SoyviHe Bianco M o t o n , Inc. 
Schenec tady C o l o n i a M o t o r s , Inc. 
Smithtown G e o r g e and Do l ton Volkswogan, 
SewlhampSon tester K a y a Volkswogan, I n c 
Spr ing V o M a y C . A . Ho igh , Inc. 
S t o t a n Is land Stoten Islond SmaN Cars , UdL 
Syracusa D o n C o i n Volkswogan, Inc. 
East Syracusa f r a c i t i o n Autos, Inc. 
H o r K i Syracuse Finnagan Volkswogan, Inc. 
T o n a w a n d a G r e n v a i a M o t o r s , I n c 
Ut ioa kAortin Vo lkswagen, Inc. 

V a i i a y S t r e a m V a l - S r t e a m V o l k s w a g a i . I n c . 
V o l k s w a g e n o f F u l t o n . I n c . 
W a t a r t o a m H a r b l l n M o t o f n , lac. 
W a a t N y o c k Fore ign C a r s o f Rockland, l i t e 
W o o d b w y Cowrtasy VOLKATWOGÂ  I K . 
W o M i s i d a Q u M a t b o r o Y o l k M w g M v l M ^ 
Y o d k o n D u n w o o d i a M o t o r Corp i . 

Mohagaa Volkswo««iw IM; 



Metro Conf Celebrates Silver Anniversary 
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Committee members for the Metropolitan Conference's 25th 

anniversary celebration last month at the Glen Chateau in 

Brooklyn were, from left, Philip Wexler, chairman Samuel 

Emmett, Cleo Patra Ransom, Michael Sewek and Mary 

Warner. 

Civil Service Employees Assn. Metropolitan New York Conference president Jack 

vjeisz, left, presents plaque of appreciation for six years' service as his predecessor 

to Randolph V. Jacobs, whose three terms as Metropolitan Conference leader set a rec-

ord. Outgoing secretary Edna Percoco and secoyid vice-president Philip Wexler were also 

recognized for their services and presented plaques. Statewide CSEA president Theo-

dore C. Wenzl oversees the proceedings. 

Mental Hygiene Employees Assn. took a table at MetropoU 

itan's anniMl dinner-dance for first time. Seated, from left, 

are Edna Percoco and Irene Hillis of Willowbrook; Mr. and 

Mrs. Richard Snyder of Wassaic; standing, Janette Vers-

teraete and Theodore Brooks of Syracuse School; Mr. and 

Mrs. Nicholas Puzziferri of Rockland, and Rebella Eufemio 

of Rockland Children's. 

Group Life Insurance Benefits Continued 
Durinsr the last few years, under the CSEA Group Life 

Insurance Flan, the amount of insurance issued to each mem-
ber has been increased by 10 percent M'ithout any additional 
increase in premium cost to the member. This additional 
benefit has now been guaranteed for another year, ending 
on Nov. 1, 1973. 

If the loss experience under the plan continues to be 
favorable, then it is expected that this 10 percent additional 
insurance protection will remain in force beyond that date. 

Buffalo College Chap. Returns Favor, 
Gets Job Back For Maintenance Man 

Weisz Vows Stand Against 
Return To Spoils System 
By Correctional Services 

NEW YORK—"No compromise on the principle of fair 
and equal opportunity. We stand against "boulerwarism,' pat-
ernalism and obvious attempts to return to the spoils system 
by the Department of Correctional Services." 

This was the statement that 
Jack Weisz, president of the Civil 
Service Employees Assn.'s Met-
ropolitan Conference, made while 
commenting on the recent un-
fair labor practice charge and 
series of grievances filed against 
the Correction Department's 
management. 

Weisz, also chairman of the 
CSEA Correctional Services de-
partmental negotiating team, fil-
ed the charge under Section 
209 of the Civil Service Law on 
the basis that the Department 
has "failed to negotiate in good 
faith." 

Failure To Negotiate 
The team had been meeting 

with Correctional Services man-
agement on departmental nego-
tiations as specified in CSEA's 
1972 contract with the State. The 
charge is based on the depart-
ment's failure to negotiate a 
transfer procedure and seniority 
clause for non-uniformed per-
«>nnel. 

' According to Weisz, CSEA has 
subsequently filed grievances, 
charging that "they are not only 
guilty of negotiating in bad faith, 
but have deliberately attenipted 
U> evade and abuse the civil 
•wvloe Merit System by u îng 

the guise of reclassification to 
promote individuals rather than 
utilizing existing civil service 
lists." 

The abuses allegedly concern 
individuals on the supervising 
parole officer list. Weisz claims 
that the depai'tment is bypass-
ing these individuals. Thomas J. 
Linden, collective negotiating 
specialist for CSEA. was in agree-
ment with Weisz, stating that 
"this was the most deliberate and 
flagrant example of bad faith 
negotiating" he had ever seen. 
Linden also said, "This is typical 
of Correctional management. 
They ignore the vei-y basis of 
the Merit System when it suits 
them and use It to their advant-
age when it is expedient." Lind-
en felt CSEA would go to the 
Supreme Court if necessary on 

(Continued on Page 14) 

To Family Court 
ALBANY — The Governor has 

named Carmelo C. Tese, of Farm-
ingdale, a judge of the Nassau 
County Family Court for a term 
ending Dec. 31, 1973, to fill a 
vacancy caused by the death of 
Judge Edward J. Pouloa. 

(From Leader Correspondent) 
BUFFALO — A hearing of-

ficer has ordered reinstated a 
State University College at 
Buffalo maintenance man 
whose superiors thought they 
were doing a favor by firing him. 
The man, Robert J. Breen, was 
temiinated three days after his 
foreman had given him his sec-
ond satisfactory work rating. 

The hearing officer, Steven 
Gittler, ruled that the dismissal 
was "arbitrary and capricious" 
and ordered that Breen be given 
back wages and other benefits 
for the period of the grievance 
from Sept. 14 to Nov. 1, his re-
instatement. 

Breen was appointed a pro-
bationary employee of the college 
May 18, 1972, and received the 
required work rating at the 7th 
and 15th weeks. 

When he was given his term-

ination notice, his case was 
grieved by the BSUC chapter of 
the Civil Service Employees 
Assn., Barbara Cliapman, presi-
dent, and Robert Brolch, vice-
president. 

Thomas B. Christy. CSEA field 
representative, was also involved. 

Gittler heard testimony from 
Breen's superiors that "they 
thought they were doing the 
grievant a favor by having him 
terminated." 

I No testimony was received, 
Gittler reported, that the term-
ination was based on unsatis-
factory work performance. 

"The personnel director's let-
ter to the grievant, stating that 
'maintenance supervision' in-
formed him that the grievant's 
work performance during his 
probationary period was not sat-
isfactory, is not supported by the 
evidence," Gittler ruled. 

In fact, Gittler said, "no men-
tion was made in the single-
sentence memorandum 'of term-
ination) that the grievant's work 
was unsatisfactory." 

BSUC officials also denied 
Breen a hearing at Step 1 in the 
procedure and Gittler found the 
denial "repugnant to the notions 
of due process and fundamental 
fairness as well as contrary to 
the explicit provision of a right 
to interview with the appointing 
authority or his representatives." 

In another matter pertaining 
to the case, Gittler dismissed a 
grievance charging that Breen 
was assigned out-of-title work 
when, as a maintenance man 
(carpenter), he was told to work 
as a maintenance man (mason 
plasterer). 

But, Gittler added, Breen never 
refused to work as a mason 
plasterer. 

An Open letter To My Fellow Employees: 
I have been a State employee for many 

years. As I look back I cannot help thinking 
how much better off we are today, thanks 
to CSEA. 

Maybe you don't remember, but I do, 
when they paid out what we call "starva-
tion wages." We often kid about those old 
salaries, but really it was nothing to kid 
about. Today we have CSEA to thank for a 
$6,000 minimum and for narrowing the wide 
gap between salaries In State service and 
those in private industry. 

Take social security, for example. What 
a battle we had. Do you know that we are 
the only state employees in the nation who 
get social security benefits without a re-
duction in retirement benefits? That's a 
fact! 

I also remember when state pensions 
didn't buy beans. Today we have one of the 
best in the country! CSEA got us a darn 
good life insurance policy, health and dental 
insurance, sickness and accident coverage, 
and many others. You just can't dismiss all 

of this with a wave of the hand. 
And even though I argue and scrap with 

CSEA Headquarters, I have to admit that 
we have come a long way in the develop-
ment of a staff to serve our needs. The one-
horse shay has become a modern, well-or-
ganized, competent unit. 

But, above all, CSEA is a truly demo-
cratic labor union—responsive to the will 
of the members. Why? Because so many of 
us serve in key positions — without pay! 
CSEA is run by the members — for the mem-
bers. We give to CSEA — and to our fellow 
members — untold hours of devoted service. 
No one can kid us about problems — because 
we are a part of the work force, not apart 
from them. It Is this unpaid army that 
makes CSEA so unique in labor unions. 

What this adds up to is my feeling that 
when I, and you, get our ballots, we shall 
be serving our own best interests by en-
dorsing CSEA. 

SAMUEL GROSSFIELD, president, 
Rochester chapter and Western Conf., CSEA 



Ward Service Career Ladder 
Stresses Training, Promotion 

(Continued from Page 1) 
proposed that this level also be 
in the non-competitive class. Ap-
pointment to this level would be 
made after completion of one 
year of satisfactory experience 
at Grade-4 and completion of a 
specific in-service training pro-
gram designed to develop pro-
ficiency in patient-care slcills 
and techniques. Upon satisfac-
tory completion of all phases 
of the in-service training pro-
gram and one year of service, the 
employee would be eligible for 
appointment at the Grade-7 level. 

In keeping with the career 
ladder concept, all hospital at-
tendant items will be classified 
at the attendant II, Grade-7 
level and "PR-50'd" to Grade-4, 
hospital attendant, as required 
(Grade-8 and Grade-6 respec-
tively for the TBS titles). 

Present Incumbents of Grade-
4 hospital attendant positions, 
as well as Grade-5 therapy and 
rehabilitation nursing aide posi-
tions who are not inunediately 
eligible for appointment at the 
hospital attendant I I level, will 
remain at their current level. 

The third level of the Ward 
Service Career Ladder, hospital 
..ttendant III, Grade-9 will be 
a nursing department position 
only. This will be the counterpart 
of the trainee position in the 
Therapy Career Ladder, 

The hospital attendant I I I 
level will be in the non-com-
petitive class, limited to a small 
number of positions consistent 
witih the nursing staffing pat-
terns and type of patient care 
provided at the institution. In-
service training will be provided 
to Grade-7 employees interested 
in the nursing area who choose 
not to pursue professional nurs-
ing careers (LPN or RN), through 
tuition support career develop-
ment programs. After the in-
cumbent has completed two 
years of satisfactory service as 
attendant I I and in the advance 
training program, he will be eli-
gible for a qualifying examina-
tion which both the Health De-
partment and the CSEA career 
ladder committee propose be de-
veloped by the Department of 
of Health and the Department 
of Civil Service. 

Educational Standards 
No minimum educational 

levels have been proposed as 
Qualifications for appointment 
to any of the three levels. The 

joint committee feels that "for-
mal education does not neces-
sarily assure better quality pa-
tient care personnel at any of 
the levels defined." 

The committee said that "em-
phasis should be placed on train-
ing personnel at each institu-
tion in the specific skills and 
techniques required for the care 
and treatment program." 

The committee believes that 
emphasis should be placed on In-
service training as opposed to 
formal education standards, es-
pecially in the trainee I level 
of the Therapy Career Ladder. 

The committee has proposed 
that an in-service training cer-
tification program in the speci-
fic techniques and skills of phy-
sical and occupational therapy 
be substituted for the require-
ment of a high school diploma 
or equivalency as a qualification 
for taking the trainee I examina-
tion. This would correspond to 
the minimum qualifications es-
tablished for the Grade-9 level 
of the Mental Hygiene Patient 
Care Career Ladder. The substi-
tution of the training certifi-
cation program for the formal 
education requirement would al-
low those who meet experience 
requirements for promotion to 
take the entrance examination 
for the Therapy Career Ladder. 

The Health Department and 
the CSEA Career Ladder com-
mittee said, that this proposal 
represents a career ladder which 
will "serve the needs of both 
the management and the em-
ployees of the Health Depart-
ment, offering realistic opportu-
nity for promotion within rea-
sonable grade levels based on 
training programs tailored to 
meet the varied treatment pro-
grams at Health Department in-
stitutions." 

K i i i i i o o l l i i r r 

SARANAC LAKE — Eunice J. 
Durr of Saranac Lake, a long-
time member of the Civil Service 
Employees Assn. and an active 
participant in the CSEA Capital 
District Conference, passed away 
recently at an Ogdensburg hos-
pital. 

Mrs. Durr was supervising 
seamstress at Ray Brook State 
Hospital until her retirement. 

She is survived by her hus-
band, Emmett Durr; a son, Wil-
liam Ci'oss; four brothers; five 
sisters, and two grandchildren. 

E N D O R S E D Nephtall Martinez, left, president of Hoch Psy-
chiatric chapter of the Civil Service Employees Assn., joins in a 
three-way handshake with Caesar Trunzo, CSEA-endorsed winning 
candidate for a seat in the State Senate from the 3rd SD, and Alfred 
O'Carlsen, civil service employee at Ifoch and Republican committee-
man from the 44th District. 

r 

November 
2 1 — N e w York City chapter executive board meeting: 5:15 p.m., 

Gasner's Restaurant, 76 Duane St., Manhattan. 
21—Metropolitan Division of Employnnent chapter, Local Office, 

523 special meeting: 6 p.m., 815 Burke Ave., the Bronx. 
24—Harlem Valley regional meeting on career ladders: 8 p.m., 

L & M, Route 22. Wingdale. 
2 7—Capita l District Conference meeting: 
27—Binghamton Area Retirees chapter meeting (includes Broome, 

Chenango, Otsego and Delaware Counties): 2 p.m., American 
Legion Post 80, 76 Main St., Binghamton. 

28—Rochester Area Retirees chapter meeting (Includes Genesee, 
Livingston, Monroe, Ontario, Orleans, Seneca, Wayne and 
Wyoming Counties): 1:30 p.m., Van de Mark Hall, Rochester 
State Hospital, 1600 South Ave., Rochester. 

December 
6—Harlem Valley regional meeting on salaries: 8 p.m., The Berk-

shire, Route 22, Wingdale. 
14—Metropolitan Armories chapter meeting: 5:30 p.m., Seventh 

Regiment Armory, 643 Park Ave., Manhattan. 

Political Action Succeeds 
A s 74 Percent W i n Office 
With C S E A Endorsement 

By M A R V I N BAXLEY 
In an election year that may be most memorable because of the percentages, per-

haps the success of the Civil Service Employees Assn.'s initial foray Into political action 
can best be indicated by use of the decimal point. 

Although Richard M. Nixon rolled up a spectacular 61 percent nationwide to guar-
antee his re-election â  President, 
CSEA did even better In its en-
dorsements. 

For the State Senate, 20 out 
of 27 CSEA-endorsed candidates 
won election. This, in terms of 
percentage, is 74.1 on the win-
ning side. This record is topped, 
however, by the 74.6 percent 
racked up by CSEA-endorsed 
candidates for the Assembly, 
where 50 out of 67 endorsed can-
didates won. 

(Moreover, the Senate percent-
age might be even higher if one 
candidate, Edward Lenthol, had 
not withdrawn in the 17th Dis-
trict, where his replacement did 
go on to victory.) 

Breaking the results down into 
party designation, the Republic-
ans were the favored party: 17 
Senate winners and 35 Assembly 
winners had GOP backing. Dem-
ocrats and Conservatives were in 
a virtual cie, with Democi-ats 
carrying the banner to 5 wins in 
the Senate to 4 for the Conser-
vatives, both scoring 16 times 
In the Assembly. Liberals had 
4 Senate wins and 6 Assembly 
wins. 

Multi-Party Backing 
The figures for party designa-

tion will not add up, however, 
to the same number of CSEA en-
dorsements, since many candi-
dates had backing from as many 
as three parties. 

Included among those being 
returned to office with CSEA en-
dorsements were major leaders 
in both parties: Assembly Speak-
er Perry Duryea (R.-lst); As-
sembly Majority Leader John 
Kingston (R.-15th); Assembly 
Minority Leader Stanley Stein-
gut (D.-41st); Senate Finance 
Committee Chairman Warren 
Anderson (R.-47th), who is ex-
pected to succeed Earl W. 
Brydges as Majority Leader, and 
Senate Minority Leader Joseph 
Zaretzki (D., L.-29th>. 

CSEA's entry into active pol-
itical action came about last 
Spring, when Employees Associa-
tion president Theodore C. Wenzl 
merged the political action com-
mittee under statewide first vice-
president Thomas McDonough 
and the legislative committee un-
der statewide third vice-president 
Richard Tarmey. This joint com-
mittee, under the chairmanship 
of McDonough, began a series of 
meetings that took committee 
members to all areas of the 
state. At one point, special in-
formational meetings were held 
in each Conference area in order 
to get ideas fi'om CSEA rank-
and-file membership on what 
direction CSEA should take in 
political action. 

Debate was held on whether 
to limit CSEA endorsement to 
just a handful of the most pub-
lic-employee oriented candidates, 
wiietlier to concentrate on de-
feating the five or six most vul-
nerable anti-civil service legisla-
tors, whether to spread the en-
dorsements around the state in 
order to give each region a 
chance to take an active part 
in the campaign. 

In the end, the committee 

tended toward the last-named 
determination, accepting recom-
mendations from chapters, re-
gional groupings and conferences 
throughout the state, then giv-
ing approval to those candidates 
meeting CSEA standards. 

McDonough Satisfied 
McDonough expressed a gen-

eral satisfaction with the results 
of this year's political action. 
"It's our first organized attempt 
at Influencing elections," he 
said, "and we have made a be-
ginning and we'll know even 
better what to do next time. 

Meanwhile, we'll be watching the 
perfoimance of the winners to 
see that they live up to our ex-
pectations. 

"When public employees have 
to endure a one-sided Taylor 
Law, then they have to be doubly 
aware of who the members of tiie 
Administration and of the Legis-
lature are. We cannot tolerate 
tampering by the Legislature 
with an agreed-upon contract, as 
happened last year, and the bal-
lot box is our means of exerting 
pressure on the elected officials 

(Continued on Page 14) 

Backing Made A Difference 
In At Least One Island Race 

SMITHTOWN—The Long Island Conference of the Civil 
Service Employees Assn. made the difference in at least one 
legislative race on Long Island in the Nov. 8 elec.ion. 

The endorsement of the 50,000-member Conference that 
went to Assemblyman Milton 
Jonas (R-North Merrick) appar-
ently made him the winner by 
a margin of about 500 votes— 
a figure that appeared to be 
shrinking in the official recan-
vass recount—in a tight battle 
with Assemblyman Stanley Har-
wood (D-Levittown). 

"A lot of people lielped iiim, 
but he wouldn't have won with-
out our help," declared Long 
Island Conference president 
George Koch. 

Jonas was among those who 
had indicated particular com-
prehension of tiie problems of 
civil servants, had a record of 
helpfulness, and were given en-
dorsenients. 

Jonas opposed Harwood, who 
was also an incumbent, becaus«» 
their Assembly Districts had 
been redrawn in the last reap-
portionment so that both 
wer« in the new dlstiiot. 
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Conference endorsees also won 
throughout Suffolk County with 
one exception in the legislative 
races. 

In Nassau County, there were 
victories for CSEA-endorsed As-
semblyman Joseph Margiotta, 
Jonas, Assembly Majority Leader 
John E. Kingston, Stuart Levine 
in Assembly races and Senator 
John Dunne in his re-election 
bid, all Republicans. Democrat 
Arthur J. Kremer was aided by 
the CSEA endorsement in his 
re-election to the Assembly. 

Judge Martin Ginzburg, who 
had gained CSEA respect during 
his term as an Assemblyman, 
won handily Ui his bid for re-
election to the Nassau family 
court with CSEIA endorsement. 
Of the two men endorsed for the 
Court of Appeals, Supi;eme Court 
Justice Sol Wachtler won and 
Jujstice Bernard S. Meyer did not. 
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West Pt. Needs Reporter, ^ 
Elec. Equipment Repairer 

H E L P F O R F L O O D V I C T I M S — industrial Commissioner Loiris L. Levine. head of the Ne\i 
York State Labor Department, accepts check from Maryanne Gardineer, co-ordinator of the agency's 
Flood Disaster Relief Fund, as Executive Deputy Industrial Commissioner Gerald E. Dunn looks on. 
Department employees donated more than 6̂,000 to help fellow workers who were victims of the 
disastrous flood which struck the southern tier of the State in late June. Forty-one employees will 
receive aid, allocations to be made according to their loss. 

THIS LITTLE LADY A N D 
YOUR O R G A N I Z A T I O N 
C A N S A V E Y O U B I G 
MONEY ON MAJOR AP-
PLIANCES, CARS ($100 
OVER DEALER'S WHOLE-
SALE COST)% TIRES, 
FURNITURE, CARPETING, 
STEREOS, RADIOS, TELE-
V I S I O N S , FURS, D I A -
MONDS, WATCHES, SIL-
VERWARE, CHINA, LUG-
GAGE, PHOTO EQUIP-
MENT, SNOWBLOWERS, 
TYPEWRITERS, CUSTOM 
DRAPERY SERVICE • . . 
AND ALMOST ANYTHINGl 

HERE'S H O W IT W O R K S . . 

C h o o s e t h e i t e m y o u w a n t , p r i c e it a n y w h e r e , 
t h e n ca l l B B S i o r ' a B e t t e r B u y C e r t i f i c a t e di-
r e c t i n g y o u t o o n e of o u r c o n v e n i e n t l y lo-
c a t e d p c r t i c i . p a + i n q d e a l e r s ' O R u s e B B S s 
i n s t a n t p r i c e s e r v i c e a n d BBS w i l l h a v e t h e 
n a e r c h a n d i s e s h i p p e d t o y o u C O D . 

BBS PRE-XMAS NOVEMBER SPECIALS: 
1. ZENITH 19 Inch Chromacolor Refail price: $ 4 2 9 . 0 0 
portable color TV. BBS price: $ 3 3 9 . 0 0 

2. OLYMPIA elecfrlc portable typewrfter, Refaif prfce: $ 2 2 5 . 0 0 
ing case°^* ' c a r r y gBS price: $ 1 3 0 . 0 0 

3." RCA 78 fnch portobte coforTV, walnut Retail p r k e : $ 3 5 9 . 0 0 
cabinet with stand. . BBS price: $ 2 6 6 . 0 0 
4 . STRATOLOUNGER reclining chdtr I n . 
vinyl or cloth, warehoused for 7 2 hour BBS price: $ 1 0 8 . 0 0 
delivery. 
5. PANASONIC AAA/FAA stereo radio . Retail price: $ 1 8 9 . 9 5 
with phonogroph. BBS price: $ 1 2 4 . 9 5 
6. H A M M O N D organ, Model V -322 . Retail price: $ 9 4 5 . 0 0 
7. SONY A M / F M 4 8 watt receiver. BSR P'''^®^ $ 6 5 0 . 0 0 
31 OX automatic turntable with base and , ' eo*7A a a 
dust cover, SH'JRE diamond needle, FISH- P""'*̂ ®' 
ER XP 44 speaker system. BBS price: $ 2 4 9 . 0 0 

•Lincoln, Cadillac, 
Corvette and nnany 
foreign mokes also 
available at substantiol savings. 

BETTER BUYING SERVICE 
OF AMERICA, INC. 
4 0 0 Madhon A v e n u e 

Suite 1 2 0 9 
N e w Y o r k , N . Y . 10017 

(212)371-9800 

Two specialized lialents, 
those of shorthand reporter 
and electronic equipment 
repairer, are needed at the 
U.S. Military Academy at 
West Point. 

Duties of the shorthand re-
porter Include recording pre-
trial Investigations, preparation 
of motions, briefs, etc., and the 
ability to record high-speed ver-
batim. Applicants must have had 
two years of progressively re-
sponsible experience as a court 
or hearing reporter, and will be 
required to take a written ver-
bal abilities test and a dictation 
test at 175 standard words per 
minute. Availability to work eve-
nings Is also considered. Salary: 
$10,013. 

The electronic equipment re-
pairer tests, calibrates, trouble-
shoots and repairs a variety of 
equipment. Including audio and 
radio frequency oscillators and 
signal generators, frequency 
meters, and teletype transmitters. 
No specific number of years of 
experience Is required except suf-
ficient training to satisfactorily 
perform the duties of the posi-
tion. Applicants will be rated ac-
cording to ability, knowledge of 
equipment, theory of electronics, 
trouble-shooting, and Ingenuity. 
Pay Is $4.70 per hour. 

The Academy also has an 
opening for a supervisory me-
chanical engineer (GS-0830-11) 
to be responsible for the op^a-
tion, maintenance, and repair of 
boiler plants, steam distributor 
systems, heating equipment and 
pliunblng systems. 

Applicants must have four 
years of a professional engineer-
ing curriculum leading to at least 
a bachelor's degree In mechan-
ical engineering, or four years of 
sufficient technical experience. 

Supervisory appraisals will be 
considered In the evaluation pi-o-
cess. Those with the best qual-
ifying experience wlU be re-
quired to give a personal inter-
view. 

There Is also an opening for a 
water treatment plant operator 
at $3.98 per hour. Duties include 
collecting water samples and 
checking equipment, as well as 
maintaining and repairing water 
plant equipment and swimming 
pools. Operator must wear pro-
tective mask while handling 
chemicals. 

Sufficient apprenticeship or 
closely related experience Is 
necessary for qualification. Ap-
plicants will be Judged on their 
dexterity and safety, knowledge 
of equipment assembly, and 
ability to work without super-
vision. They must also have or 
be able to obtain a government 
operator's license to drive a Va 
ton truck. 

Clerk-typist and clerk-steno 
Jobs axe still available at West 
Point. 

The typist titles are GS-2 and 
GS-3, offering $5,166 and $5.82S. 
Requirements specify graduation 
from high school for the GS -2 
post, but six months of typing 
experience U also acceptable. 
GS-3 typist* must have had one 
year of training beyond high 

school, or a full year of relevant 
work history. 

Clerk-steno vacancies are 9X 
GS-3 ($5,828) andGS-4 ($6,544). 
Requirements parallel those for 
the typist Jobs In terms of train-
ing and experience. 

Many jobs as food service ^ 
worker are also open. These re- ^ 
quire "sufficient experience or 
training" to perform the duties. 
Rotating shifts are expected b> 
Include weekends. Civilian dorm 
facilities are available for food 
service workers, who earn $2.93 
per hour. 

Additional details may be ob-
tained by calling the Civilian 
Personnel Division at West 
Point: (914) 938-2115. ^ 

Name I i Provisional 
Deputies At Stale 
Correctioiial Sites 

ALBANY — State Correction 
Commissioner Russell G. Os-
wald Is expanding the executive 
staff of correctional facilities 
across the State by naming two ^ 
new positions—deputy superln- " 
tendent for administration, and 
deputy superintendent for pro-
gram^at each of the State's 
eleven correctional Institutions. 

The new positions will pay 
$19,175 to $21,971. 

Selected In the first group of 
deputy superintendents for ad-
ministration—all provisional ap-
pointments pending an exajn-
inatlon for the Job later this fall ^ 
—were the following: 

Attica, George Berbary; Au-
burn, Abraham Taylor; Clinton, 
Gordon H. Deyo; Coxsackle, Mil-
lard Noel; Elimar, Michael Sa-
vino; Great Meadow, Joseph Le-
bate, Jr.; Green Haven, Robert 
Mitchell; Matteawan State Hos-
pital, Roy F. Bombard; Ossining, 
John Daley; Wallklll, Joseph 
Snow; Adirondack, Jared N. 
Keysor. ^ 

The list of provisionals for the 
new post of deputy superintend-
ent, program, will be announced 
shortly. 

Don't Repeat Ttiis! 
(Continued from Page 6) 

Administrator in the Lindsay Ad-
ministration. 

Last week City Councilman Ro-
bert Postel became the first ^ 
formal candidate by announcing 
he, too. Is available for the job. 

With so many candidates In 
the wings, if the Democrats agree 
with Republicans on a fusion 
ticket, whoever is so designated 
may find himself embroiled In a 
bitter Democratic primary, witli 
a prospective of a further run-
off, If the winner of the primary 
falls to get 40 percent of the 
total votes cast. The law provld- ^ 
Ing for a runoff primary was en-
acted last year, but if the fusion 
movement makes headway, re-
peal of the law may become a 
matter of early business for the 
State Legislature. 

uiiiiiiiiiiiiiiiiiiiiiiiiiiiuiniiiiiniiiiHiiiiiiiiinHiiiiiuuiHiiiimiuuuiiiiiiiiiiiiiiiiiiiiiiiiiî  

C S O U R M E r S G U I D E 
PERSIAM • I T A U A N • A M E I I C A N 

TEHERAN 4) m 
KNl 

4 4 T H ANR.. N B W V O K K S N « . I C O C K T A U LOUNGA 
flUUI UOMS D'diUKJtt ^ LUNCJUJiON OfNNUL 



Eligibles on 
SR CLERK PURCHASE 

EXAM 34793 
Test Held M.y 13, '72 
List EM. Sept. 23. '72 

1 Lyoni M Utic« 97.3 
2 Ziegler J Poughkeepsie 97.1 
3 Heller K Maiden Brg 93.8 
4 Bailey L E Meredith 91.3 
3 Price B Buffalo 89.9 
6 Gutschow J Lyons 89.9 
7 Didomenico F Troy 89.5 
8 Kerbel E Middletown 89.4 
9 Byrne L Pt Jffrsn St 88.3 

10 O'Connor J Middleburgh 88.0 
11 Finning S Albany 87.6 
12 Fuller D Ogdensburg 87.3 
13 Allerti L States Is 87.1 
14 Schreiber J East Aurora 87.0 
15 Owings M Bx 86.9 
16 Carp DMechanicvil 86.8 
17 Soiith A East Nassau 86.8 
18 Paolucci J Albany 86.7 
19 Hastings K Lancaster 85.3 
20 Gormley S Sherrill 85.3 
21 Hovey D Ballston Spa 85.2 
22 McConnell F Millbrook 85.2 
23 Becker M Troy 85.1 
24 Newman W Albany 85.0 
25 Toop J N Y 84.0 
26 Hamjnersonith J Gtoversville ....83.8 

State and County Lists 

WHERE TO APPLY 
FOR PUBLIC JOBS 

27 Mylott R Troy «3.t 
28 Hallum J Stillwater 83.8 
29 Radigan E Albany 83.8 
30 Low A Scotia 83.8 
31 Stasilk J Schenectady 83.3 
32 Conroy M Watervliet 82.4 
33 Chanada J Depew 82.4 
34 Vanravensway V VoorbeesTil ..82.3 
35 Cady M Vestal 82.3 
36 Blum D Albany 82.0 
37 Hand N Utica 82.0 
38 Brown R Albany 81.8 
39 Gabner M Cheektowaga 81.7 
40 Pate D Northport 81.0 
41 Milliner S Rome 81.0 
42 Harton D Latham 80.9 
43 Bailey D Syracuse 80.8 
44 Cady E Mechanicvil 80.8 
45 Pugash H Buffalo 80.8 
46 Co« D Rennellville 80.8 
47 Patterson D Orangeburg 80.8 
48 Sapone D Troy 80.0 
49 Devilen C Groton 79.7 
50 Ranalli B Schenectady 79.6 
51 Mallet K Schenectady 79.5 
52 Fletcher T Oswego 79.5 
53 Hill C Tonawanda 79.5 
54 Bauharnois P Plattsburgb 79.4 
55 Glickman J Albany 79.4 
56 Breault E Latham 79.4 
57 Rafferty M Slingerlands 79 3 
58 Rapp J Buffalo 79.3 
59 Forte N Mechanicvil 79.3 
60 Bissell D Ballston Spa 79.3 
61 Klages T Port Kent 79.3 
62 Ringwood C Niverville 79.3 

63 Moccia C ForcM Hills 79.2 
64 Norrish J Menands 79.1 
65 V i a H Worcester 79.0 
66 Davenport P Albany 79.0 
67 Wildman R Staatsburg 78.9 
68 Slattery J Watkins Glen 78.9 
69 Gifford R Mayfield 78.8 
70 Lansing S Schenectady 78.6 
71 Villaflor G Salt Point 78.5 
72 Giordano S Corbettsvil 78.5 
73 Wetzel J Buffalo 78.5 
74 Dorn R Schenectady 78.3 
75 Degrassi A Deer Park 78.0 
76 Needham A Athol 78.0 
77 Kross S Albany 77.9 
78 Munson E Centerport 77.9 
79 Friguletto R Schenectady 77.9 
80 Aust R Ballston Spa 77.8 
81 Bentham M Silver Creek 77.8 
82 George 1 Albany 77.8 
83 Broderick V Albany 77.7 
84 Dibble R Albany 77.7 
85 Morrison R Fairlawn, NJ 77.7 
86 Jarosz A Waterford 77.6 
87 Elderbroom P Syracuse 77.6 
88 Forbach N Buffalo 77.6 
89 Reilly K Albany 77.5 
90 David J Brockport 77.3 
91 Kuhn K Snyder 77.2 
92 Faber E Syosset „77.1 
93 Udwary S Averill Park 76.9 
94 Harding A Belmont 76.9 
95 Thornton L Tupper Lake 76.9 
96 Davis V Hornell 76.8 
97 Campion S Voorheesvil 76.7 
98 Schlierer R Albany 76.7 

99 TedeschI t Albany 76.6 
100 Ciesla O Buffalo 76.6 
101 Hallock C Buskirk 76.5 
102 Martell S Poughkeepsie 76.5 
103 Haskins H Castile 76.5 
104 Herrick R Albany 76.4 
105 Westphal E Albany 76.4 
106 Vollmar J Buffalo 76.4 
107 Tabor E Saratoga 76.4 
108 Carhart P Albany 76.4 
109 Eckert M Walden 76.4 
110 Jennings R Hoffmans 76.4 
111 Hayes S Binghamton 76.4 
112 Rucinski V Elnora 76.3 
113 Drexel M Loudonville 76.3 
114 Probst D Delanson 76.3 
115 Simmons C Cheectowaga 76.1 
116 Anold J Gloversville 76.0 
117 Felton J Perrysburg 75.6 
118 Mikolajek L Buffalo 75.6 
119 Tornesello H Green Isl 75.3 
120 Quackenbush M Albany 75.3 
121 Margolis A Flushing 75.0 
122 Dolezel P Albany 74.9 
123 Swift F Haverstraw 74.9 
124 Breen G Albany 74.9 
125 Anthony J Pearl River 74.9 
126 Drobny A Troy 74.9 
127 Saxe H Catskill 74.8 
128 Kane S Binghamton 74.7 
129 Linder J Buffalo 74.7 
130 Meshel N N Y 74.7 
131 Reger D Spencerport 74.5 
132 Sears P Schenectady 74.4 
133 Sindoni L Schenectady 74.2 
134 Krotman S Glen Head 74.1 
135 Duclos H Albany 74.1 
136 Maggio C Hicksville 74.0 
137 Bancroft D Groton 73.7 

NEW YORK CITY—Persons 
seeking Jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.ni. Special 
hours for Thursdays are 8:30 
».in. to 5:30 p.m. 

Those requesting appllcatloris 
® by mall must Include a stamped, 

self-addressed envelope, to b« 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge), For advance Informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Autiiority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the Individ-
ual schools; non-faculty jobs are 

• filled through the Personnel De-
partment directly. 

STATE—Regional offices of 
the department of Civil Serv-
ice are located at: 1350 Ave of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus. Albany, 
12226; Suite 750, 1 W Genessee 
St.. Buffalo 14202. Applicants 
may obtain announcements 
either In person or by sending 
a stamped, self-addressed envel-

• ope with their request. 
Various State Employment 

Service offices can provide ap-
plications in person, but not by 
mall. 

Judicial Conference Jobs are 
filled at 270 Broadway. New 
York. 10007, phone: 488-4141. 
Port Authority Jobseekers should 
contact theli offices at 111 
Eaghth Ave.. New York, phone: 
820-7000. 

• FEDERAL—The UJS. CnvU 
Service Commission. New York 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. ' 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Eile Blvd. Weet, 

M b Syracuse 13202. Toll-fi-ee call* 
may be made to (800) 522-7407. 
Federal titles have no deadUnt 
unless otherwise indicated. 

138 StanTey W ApalacWo 73.« ^ 
139 Drebitko A Albany 73.6 
140 Zobre D Rensselaer 73.4 
141 Sager B Albany 73.4 
142 Merihew B McGraw 73.4 
143 HIadik H Schenectady 73.4 « 
144 Hamilton L N Babylon 73.4 
145 Gendron J Cohoes 73.4 
146 Rosenzweig M New Paltz ....73.3 
147 Addy J Cohoes 73.3 
148 Lynam S Kings Pk 73.3 
149 Myrhol J Staten la 73.3 ft 
150 Wright F Cohoes 73.3 H 
151 Boyd J Mechanicvil 73.^ 2 
152 McCann M Yorktown Hts 73.? C^ 
153 Bernardi E Queens Vill 73.? rji 
154 Dwire C Bay Shore 73 2 fl 
155 Simpson K Albany 73.1 ^ 
156 Arnheiter G Selkirk 73.1 
157 Adams L Clarksville 73-0 ^ 
158 Kussack F Schenectday 73.0 Q 
159 Fisher J Oneonta 72.8 ~ 
160 Salvadore T Mechanicvil 72.6 
161 Massimi C Kenmore 72.4 SJ 
162 Amon J Staten Is 72.1 
163 Herkenham S Albany 72.1 O 
164 Slavin E Latham 71.9 M 
165 Insalaco B Tonawanda 71.9 ^ 
166 Colvin V Rensselaer 71 9 -
167 Vaughn J Albany 71.9 H? 
168 Schiffer J Albany 71 9 ^ 
169 Haas J Sechenectady 71 « * 
170 Vanamburgh C Albany 71.8 
171 Yeates E Buffalo ..: 71.8 '<5 
172 Spencer C Old Chatham 71.>i * 
173 Disisto D Cohoes 71.8 ^ 
174 Picone J Buffalo 71.8 5 
175 Travis K Sand Lake 71.7 ^ 

(Continued on Page 15) S 
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BLUE CROSS AND BLUE SHIELD 
RA1ES REDUCED FOR 

FDERAL EMPIOYEES IN 1973. 

Ws still the most comprehensive health care plan available to all 
federal employees. For at least 10% less than last year! 

Pleasant news. This year, 
Blue Cross and Blue Shield rates 
will be reduced on the Federal 
Employee Program. 

The precise reduction will 
depend on whether you choose 
the high or the low option. 

But, don't think this rate 
reduction will cost you in benefits. 
We haven't taken a thing away. 
We still pay basic benefits in full, with 
no limit on the amount. In fact, 
we've added new benefits we didn't 
have last year. 

Now, more than ever, your 
choice should be Blue Cross and 
Blue Shield. 

BLUE CROSS.and BUUE SHIELIX 
If you've got it« keep (t. 

If you don't hove it« get \L 
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U.S. Jobs Still Open To City Technicai, Secretarial 
Typists, Stenos, Clerks Titles Open Without Deadline 

The search for stenos and steno at GS-3. You can quaiif; 
typists continues In high 
gear, according to the U.S. 
Civil Service Commission's 
metropolitan area office. 
Openings are r e p o r t e d 
throughout the area, with 
many Federal agencies In 
great need of personnel. 

Basic pay scales indicate that 
GS-2 typists begin at $5,166; 
GS-3 appointees at $5,828. Add 
to that benefits such as paid 
vacation, annual leave, «lck 
leave, liberal health and life in-
surance, and inclusion in the re-
tirement plan. 

Stenos start at GS-3 ($5,828) 
or GS-4 ($6,544) and receive 
similar benefits. Qualifications 
offer the choice of educaticm or 
related job experience. 

For example, six montlis of 
appropriate experience or high 
school graduation will prove ade-
quate for typist at GS-2 and 

P r e p a r e N o w For Y o u r 

SCHOOi 
Equivalency 

J ^ H f r DIPLOMA 

^ t ^ K F Course 
ploma i* tha legal 

' ' equivalent sf gradw-
ation from a 4-year H<gb School. 
It is valuable to non-graduatet 
of High School f on 

Hr Employment ir Promotion 
A- Advanced Edw^tation Training 

Personal Satisfaction 
Our Special Intensive 5-Weefc 
Course prepares for official 
exams conducted at regular ii»-
tervals by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meet 
IN MANKATTAN, 

Moo. & Wed.. 5:30 or 7:30 P i « . 
IN JAMAICA. 

Tues. & Thurs., 5:45 or 7:45 PJA. 

SPECIAL SAT. M O R N I N G 
CLASSES NOW F O R M I N G 

Phone or Wri te for Information 

Phone: G R 3 - 6 9 0 0 
DELEHANTY INSTITUTE 

115 E. ISth St.. Maiiliattoa 
91-01 Merrick Blvd.. Jamaica 

I 5 Weeks - $75 

I P L 7 - 0 3 0 0 

for the next level of appointment 
if you have either one year of 
experience or one year of post-
high school studies. 

After applying, candidates face 
written and practical exams. As 
a typist, you must type 40 wpm 
with no more than thre« errors. 
To become a steno, you'll need 
to take dictation ot 80 wpm. 

However, those who have 
scored 80 or above on the state 
English Regents (within the past 
five years) will not have to take 
the written competitive exam. 
Persons who have received a 
"certificate of proficiency" from 
an accredited school—in typing 
or In steno—will be exempted 
from taking those tests. Similar-
ly, the practical will be waived 
for all candidates with 80 or 
above on the State Begents in 
typing and stenography. 

The general age minimum is 
18, except high school graduates 
and persons having completed a 
formal job training program, who 
.nay apply at age 16. 

For how to apply, turn tjo 
page 11. 

A 
D 
D 

MIMEOS ADORKSERS. _ 
T STINOTYPES " 
E STENOORAPHS f o r t a l e R 

K a n d rent. t.OOO o thers . 5 

S Low-Low Price* 
A L L L A N G U A G E S 

T Y P E W R I T E R C O . Inc. 
119 W. 23 St. (W. ef 6th Ave.) NT, NY 

CHelsea 3-8086 

Secretarial and technical 
titles, botii open competitive 
and promotional, predomin-
ate in the City's roster of 
exams open for application 
without deadline. Testing 
and eligible lists are set up 
periodically, in order of ap-
plication. 

For more information on 
how to apply, see the "Where 
to Apply" column on Page 11. 

Secretarial Titles 
Promotion to Sr. Shorthand 

Reporter, Exam 2641 ($7,800) — 
open to City-employed shorthand 
reporters who have served a 
year in that title. Separate eligi-
ble lists established for each 
agency or unit. Testing begins 
Oct. 2. 

Shorthand Reporter, Exam 
2160 ($6,600)—open to the pub-
lic with no formal requirements 
set. Practical testing: dictation 
at 150 words per minute; trans-
cription at tjrpewriter. 

Stenographic Reporter Series 
($7,650 and $7,800)—open to the 
public, with no formal require-
ments. Senior Shorthand Re-
porter. Exam 2157 ($7,800); 
Hearing Reporter, Exam 2091 
($7,650); Grand Jury Stenogra-
pher, Exam 2089 ($7,650). Hear-
ing Reporters may be required 
to work at night, weekends and 
holidays. Practical testing: dic-
tation at 160 words per minute, 
of legal and technical material. 

Stenographer, Exam 2167 
($5,600)—open to the public, with 
no formal requirements. Practi-
cal testing: dictation at 80 words 
per minute. Qualifying tj^ping 
speed: 35 words per minute. 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E — I B M C O U R S E S ^Te^'^unch^^'iBiTiSo'^ 

Special PREPARATION FOR CIVIL SERVICE TESTS^^'witcfiboard] 
NCR Bookkeeping machine. H.S EQUIVALENCY. Dar & Eve Oasses. 
EAST TREMONT AVE. & BOSTON RD.. BRONX — K1 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved tor Vets and Poretgm Students. Accrtd. N.Y. Stata Dept. ot EductHiom. 

Typist, Exam 2175 ($5,200)— 
open to the public, with no for-
mal requirements. Practical test-
ing: typing from printed copy at 
35 words per minute. 

Engineering Titles 
Applications for the following 

engineering and related titles are 
accepted in person only from 9 
a.m. to 10 a.m. Thursdays, in 
Room M-9. 40 Worth St., Man-
hattan. 

Promotion to Civil Engineer, 
Exam 2558 ($14,000)—open to 
City employees who have served 
for a year as assistant civil en-
gineer and possess N.Y. State 
Professional Engineer's License. 

Promotion to Civil Engineer 
(Highway Traffic), Exam 2560 
($14,000) — open to City-em-
ployed assistant civil engineers 
with N.Y. State Professional En-
gineer's License. 

Assistant Civil Engineer, Exam 
2034 ($12,100)—open to the pub-
lic. Required: possession of a 
N.Y. State Professional En-
gineer's license or a baccalau-
reate degree in civil engineering, 
plus two years of paid profes-
sional experience as a civil en-
gineer. Training and experience 
evaluation. Note: qualifying writ-
ten test may be required; con-
sult exam announcement. 

Civil Engineer, Exam 2060 
($14,000)—open to the public. 
Required: N.Y. State Profession-
al Engineer's License and (a) a 
bachelor's degree plus four years 
of experience, or (b) high 
school graduation plus eight 
years experience. 

Architect, Exam 2028 ($14,-
000)—open to the public. Re-
quired: N.Y. State registration 
as archdtect, to be presented at 
time of application. 

Promotion to Architect, Exam 
2538 ($14,000)—open to City em-
ployees who have served as as-
sistant architect for a year and 
who possess N.Y. State registra-
tion as architect. 

To Park Commission 
ALBANY—The Governor 

named David Cummins Mort4|H 
II, of Brooklyn, eui a member o f ^ 
the State Park Commission for 
New York City, for a term end-
ing June 1, 1977. At the same 
time, the CJovernor announced 
the reappointment of Emmanuel 
Clmlnello, of the Bronx, to » 
term on the Commission ending 

June 1. 1979, 
• 

CivU Engineer (Highway Traf-
fic), Exam 2062 ($14,000)—open 
to the public. Required: N.Y. 
State Professional Engineer's li-
cense, plus B.A. and 'our year« 
experience or high school di-
ploma and eight years experi-
ence. 

Promotion to Mechanical En-
gineer, Exam 2585 ($14,000) ^ 
open to City employees who have 
served for one year as assistaij^ 
mechanical engineer and possess 
N.Y. State Professional En-
gineer's license. 

Medical Titles 
Applications for the following 

titl̂ es are accepted in person only 
from 9 a.m. to 11 a.m., weekdays, 
in Room M-1, 40 Worth St., 
Manhattan. 

Occupational Therapist, Exaoi 
2114 ($9,850)—open to the pub-
lic. Required: graduation f r o i # 
accredited school of occupational 
therapy or registration as thera-
pist by the American Occupa-
tional Therapy Assn. Citizenship 
not required. 

Physical Therapist, Exam Z f l i 
($9,850)—open to the public. Re-
quired: N.Y. State llcenae in 
physical therapy, or certificate 
from licensing authority pending 
receipt of license, or eligibility 
certificate ("green card") plt^i^ 
letter of recommendation and 
five years of experience. Citizen-
ship not required. 

Veterinarian, Exam 2117 ($11,-
850)—open to the public. Re-
quired: N.Y. State license In 
veterinary medicine. 

X-Ray Technician, Exam 2180 
($8,000)—open to the public. Re-
quired: N.Y. State license a« 
General X-Ray Technician. 

"HTglTSchool" 
I Equiv. Course ^ 

I 

IComplece br Home Study or in_ 
evening classes. Prepare you for exam I 
leading to a State issued H i gh * 
School Equivalency Diploma. FREE — 
BOOKLET. I 

I 
I Roberts Schools, Dept. L, -
• 517 West 57«b St., • 
^ New York, N.Y. 10019 j 

Do You Need A 

High School 
Equivalency i 
Dlploma^^ 

for civil service 
for personal satisfaction 
6 Weeks Course Approved bf 
N.Y. State Educatioc. Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 S t ) 

Please write lue tree about ikc 
High School Equivalency clau, 

Name 

Addret 

Boro . •tl 

C B S * ® 



West Pt. Needs 
^ Cadet Hostess 

The U.S. Military Academy 
at West Point is inviting ap-
plications for cadet hostess, 
paying $9,053 to start. Appli-
cations must be received by 
Dec. 15. 

Job duties entail serving as 
hostess to cadets and their guests 

^ and chaperoning at cadet dances 
' and social functions on weekends 

and holidays. Cadet hostesses al-
so assist In planning social func-
tions and In doing typing, clerical 
work and extensive social cor-
respondence. 

Applicants must be between 35 
and 55 years of age, high school 
graduates and have three years 
of experience In an administra-
tive capacity involving extensive 
participation In the "social cus-

# toms and courtesies of commis-
sioned military service," includ-
ing carrying on social correspon-
dence within the military service. 

College graduates may apply 
without experience. A combina-
tion of college or university edu-
cation and the above experience 
may also be acceptable. 

Applicants should complete 
Standard Form 171, Application 
for Federal Employment, and 

^ forward it to the Civilian Person-
nel Office, U.S. Military Aca-
demy, West Point, New York 
10996. The forms are available at 
any U.S. Post Office or from the 
Federal Job Information Center 
at the address listed on page 11 
of The Leader. 

Workmen's Comp. Bd. 
Honors 7 Employees 

^ Seven employees of the Work-
men's Compensation Board of 
the State of New York, including 
five from New York City, will be 
honored at a luncheon on Nov. 
21 for having served with dis-
tinction with the State for more 
tlian 35 years. 

S.E. Senior, WCB chairman, 
said that each employee will re-
ceive a plaque in recognition of 
-A Lifetime Of Dedicated Ser-

^ vice And Devotion To Duty." 
"As distinguished from retire-

ment parties," Senior said, "the 
•Chairman's Citation' is designed 
to recognize these workers and 
show our appreciation while 
they are In our midst—actively 
employed." 

The seven recipients are: Mary 
E. Alexander, senior workmen's 
compensation examiner, N.Y.C.; 
Fannie Applebaum, principal 
stenographer. N.Y.C.; Lawrence 

^ L. Cullano, workmen's compen-
sation examiner, Rochester; Al-
bert D'Antonl, general counsel to 
Workmen's Compensation Board, 
N.Y.C.; Lucile Dunn, hearing re-
porter, Albany, and Rose W. Lan-
dau, workmen's compensation 
examiner, N.Y.C. 

The luncheon is to be held at 
LaBoi'sa DiRoma Restaurant, 215 
Pearl St., New York City. Mox-c 
than 150 fellow workers are ex-

A pected to attend. 

MABSTOA Driver 
List Expected Soon 

The eligible list for bus driver, 
Manhattan-Bronx S u r f a c e 
Transit Operating Authority, is 
expected to be established at 
the end of this month, a 
MABSTOA spokesman told The 
Leader last week. 

There were 16,795 applicants 
for the Oct. 14 written exam; 
10,445 took it. The old list for 
bus driver expired on Sept. 30 
after a 2»/2-year life, leaving 
MABSTOA with no existing list 
at the moment. 

The Leader will publish the 
new list as soon as It has been 
established. 

Slale Hearing On TA 
PBA Overtime Dispute 

A hearing has been scheduled 
for Nov. 30 on a suit brought by 
the Transit Authority Patrol-
men's Benevolent Assn., charg-
ing that TA patrolmen are be-
ing made to work overtime In 
violation of civil service law. 

The hearing, to be held In 
Manhattan Supreme Court be-
fore Judge Joseph Difede, is In 
response to a show-cause order 
granted recently by Judge Thom-
as C. Chimera. The PBA is ask-
ing for a court order barring 
fui'ther assignment of overtime. 

P a s s y o u r c o p y o f 
T h e L e a d e r 

o n t o a n o n - m e m b e r . 

N I W 

1 9 7 3 FORD 
B R I N G T H I S A D A N D 
P A Y 

O N L Y $99 O V E R 
C O S T 

M o t o r G r a d e O p e r a t o r 
Of the 261 applicants who ap-

plied to take the City's motor 
grade operator promotional ex-
am (2587), 14 were foimd not 
qualified and 31 were not eligi-
ble. The written exam will be 
held Dec. 9 . 

Housing Assf. 
Eighty-one of the 2,096 appli-

cants for housing assistant, ex-
am 1074, have been judged not 
qualified on the terms of the ad-
vertisement by the City Dept. 
of Personnel. Filing was accept-
ed in May. 

B u s i n e s s O p p o r t u n i t y 
S c h e n e c t a d y A r e a 

VILLAGE STORE — small family oper-
•ted Grocery and General Store. Build-
ing is 5 years old, has full cellar. 
Comes fully stocked and equipped. 
Owner taking Civil Serv. Position. 
Abo newly remolded 8-room home 
next to store. 1 acre of land. $42,500. 
RASK REALTY DUANESBURG. 
N .Y . 12056. Ph. 518-895-2577 or 
895-2729. 

V A C A T I O N • V I R G I N I S L E S 

IN OUR VAST INVENTORY 
258-7200 

PREMIER™ 
llilNiO:» a W A V <L U l l C A AVt., B K L Y N 

When only the best is good enough! 
LeCoultre is the apex of Swiss watch 

perfection. Meticulously crafted, a LeCoultre 
watch is a significant murk of distinction for 
the man who wears it. 

Left : The only one of its kind. Anywhere. 
Fully automatic, high-frequency movement, 
convenient wrist alarm. Blue dial with dale and 
raised hour markers. Satin-bruslied stainless 
steel case. Bracelet, $175., strap, $160. 

Right: Aulomatic, high-frequency movement. 
Day & Date with raised hour markers. 
Satin-brushed stainless steel case. Strap, $125., 
bracelet. $135. 

INTERSTATE WATCH CO. 
2 9 J O H N S T R E E T 

( Su i te 1003) 

N E W Y O R K C I T Y Te l . : BE 3 - 1 4 5 0 
Com« in, wdie or phont for free LeCoulliti siyl«i biocnuie. 

Engineering T e c h s 
The City Dept. of Personnel 

haa declared 105 of the 258 ap-
plicants for engineering techni-
cian (drafting) not qualified 
after reviewing the applications. 
The remaining candidates face 
a written test Jan. 13. 

D o n o r s o r e S p e c i a l P e o p l e — 
G i v e B l o o d . 
C o l l U N 1 - 7 2 0 0 
T h e G r e o t e r N e w Y o r k 

B l o o d P r o g r a m 

C o r r e c t i o n 
The eligible list for plan ex-

aminer, buildings, was made 
public last week by the City 
Civil Service Commission, not 
established on that date as in-
dicated in The Leader last week. 
Official date of establishment, 
after which appointments frc«n 
the list may begin, will be re-
ported by The Leader when It 
occurs. 

B U Y 
U . S . 

B O N D S ! 

REAL ESTATE VALUES 

V I L L A F O R R E N T 

S t . C r o i x , V i r g i n I s l a n d s 

H a l f P r i c e R o t e s 

For true island living, try jrour 
own de-luxe vacation villa. Res-
ident maid, cooks, cleans or baby 
;iis. Beaches, golf, tenni* a n d 
snorkellng. 

C a l l ( 2 1 2 ) 4 4 2 - 1 8 2 7 

D R I V E O U R C A R S ~ F R E E 
TO FLORIDA 

NOVEMBER-DECEMBER & J A N U A R Y 
GAS ALLOWANCE 

AAACON Auto Transport, 239-8892 

F o r m s , C o u n t r y H o m e s 
N e w Y o r k S t a t e 

45 BEAUTIFUL wooded acres at Palen-
ville, N.Y., priced for quick sale, also 
IV i acres, Victorian Mansion, Hud-
son River frontage. Coxsackie. N.Y. , 
owner, 212-852-2464. 

F o r S o l e - A l b a n y A r e a 
GUEST HOUSE — 20 rooms — also 2 

cottages. Furnished $14,000. 
HOUSE — 7 room — 3 large barns 

— suitable for a Business — $44,000. 
P A N K O REALTY 

518-895-2729 Delan*)n, N .Y. 

L A U R E L T O N $ 3 2 , 9 9 0 
S U P E R S P E C I A L H O U S E 

True Brk Engl Tudor, 2 fplcs, beam-
ed ceilings, tremendous rms. Fin 
bsmt, gar. Owner transfrd. 

Q U E E N S V I L L G $ 3 5 , 9 9 0 
B R I C K 

M O T H E R & D A U G H T E R 
Only 8 yrs yng with 5 rm5 Ig ultra 
mod at^ plus rentbl studio apt. 
Hlywd kits & baths. Grage. Cyclone 
fence. Many extras. Price reduced 
$3,000—must sell. 

C A M B R I A H T S $ 3 6 , 9 9 0 
W H Y R E N T ? 

D«t legal 2-f:tm brk & shngle 
with goregous 5 rm apt plus fin 
bsmt, gar for yourself plus a 3-rm 
apt for income. Many extras. 

Q U E E N S H O M E S 
O L 8 - 7 5 1 0 

170-13 Hillside Ave., Jamaica 

183 ST. EAST OF CONCOURSE 
TIEBOUT TOWERS 

2332 Tiebout Ave. New BIdg. 
2V2 rooms, $195 

3V i rms, $235, 4'A rms. $275 
Renting offc apt 3B or 2A; 

5 8 4 - 9 7 5 4 

H o u s e F o r S o l e - Q u e e n s 

S T . A L B A N S 
$ 2 9 , 9 9 0 

S O L I D B R I C K 
English Tudor architecture. Beautiful 
homej 61/., huge rooons, ll/>, baths, 
extra main floor powder room, 3 
tremendous sized bedrooms, modern 
up-to-date kitchen, finished niteclub 
basement. Oil heating system, patio 
and a long, long list of extras. This 
is our best offer in age». Low down 
payment can be arranged for GI or 
FHA buyers. Ask for Mr. Fredericks. 

L A U R E L T O N 
$ 3 9 , 9 9 0 

B R I C K 
Beautiful custom built Cape Cod. 7 
rooms, 4 bedrooms, II/, baths, nite-
club basement with summer kitchen, 
garage, 40x100 landscaped grounds. 
Wall-to-wall carpeting and air con-
ditioned throughout. Near huge shop-
ping center and all schools. Down 
toearth sacrifice. Exceptional buy for 
qualified buyer. Ask for Mr. Soto. 

C A M B R I A H E I G H T S 
$ 3 0 , 9 9 0 

W E S T C H E S T E R S T Y L E 
7 rooms, 3 large bedrooms, 2 full 
baths, finished basernent, 2-car gar-
age, modern streamlined full equip-
ped kitchen — plus all essential ap-
pliances and extras. Low down pay-
ment can be arranged for GI"* or 
other buyers. Ask for Mr. Rogers. 

Q U E E N S V I L L A G E 
$ 2 7 , 9 9 0 

B R I C K R A N C H 
All rooms on 1 floor. 60x100 land-
scaped grounds. Oversized garage, oil 
heat, finished basement. Beautiful 
home and neat as a pin! Very small 
down payment needed for GI or 
FHA buyers. Call for appointment 

Ask for Mr. Alex. 

8UTTERLY 
& GREEN 

168-2 5 Hillside Avenue 

J A 6 - 6 3 0 0 

H o u s e F o r S a l e . L . I . , N . Y . 
1/3 OF A N ACRE — Central Islip. 

Beautiful 3 bedroom Ranch, full base-
ment, 1 car garage, <»wimming pool 
4x18 plus Duny extras. (516) 234-

B U Y 

B O N D S 
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F o r m s , C o u n t r y H o m e s 
N e w Y o r k S t a t e 

FALL CATALOG OF HUNDREDS OF REAL 
ESTATE & BUSINESS BARGAINS All 
types, sizes & prices. DAHL REALTY 
Cobleskiil 7. N.Y. 

ijoy Your Golden Days in 
ps:. is ait: Florida 

J O B S 

FLORIDA JOBS? Federal, State 
County, City. FLORIDA CIVIL SERVICE 
BULLETIN. Suscription $3 year. 8 
Issues. 

P.O. Box 846 U 
N. Miami, Fla. 33161. 

F L O R I D A L I V I N G 
Live the good life at prices you can 
afford in Highland Village Mobile 
Home Community Choose from over 
20 medals with prices startmg at 
$7,950. Complete recreation program. 

Write: 
HIGHLAND VILLAGE. 275 N. E. 48th St. 

POMPANO BEACH, FLORIDA 33064 

VENICE, FLA. - INTERESTED? 
SEi H. N WIMMERS. REALTOR 

ZIP CODE 33595 

SAVe ON 
YOUR MOVE 

TO FLORIDA 
Compare our cost per 4,0()0 lbs. i « 
Sc. Peiervburg from New York City, 
$472; Philadelphia, $448; Albany, »506. 
For an estimate to any destination w 
Florida 

Write 
S O U T H E R N T R A N S F E R 

a n d S T O R A G E C O . I N C . 
DEFI C. BOX 10217 

ST P t lLKSUUKG. f LUK lOA . ) » 7 » | 
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Rockland Chapter Calls Special Meeting Of Units 

Albert J. Loivry, right, president of 
Rockland County chapter of the Civil 
Service Employees Assn., consults with 
chapter delegate John Mauro, who is 
also president of Orangeburg unit, dur-
ing special meeting to update chapter 
units on current issues. 

Here chapter president Loivry goes over 
some notes for the meeting with Joseph 
Moschetti of Clarkstown, left, and Felice 
Amodio, CSEA field representative. The 
chapter meeting ivas held last month at 
the Holiday Inn in Orangeburg. 

Arthur Rosen, representing Metropoli-
tan Diagnostic Institute, explains health 
services offered by his organization. List-
ening in foreground are, from left, Doin-
inick Filippone of Rockland Community 
College and Ann Moller of the Health 
Complex. 

Arthur Bolton, left, vice-chairman of the 
statewide CSEA County Executive Board 
and third vice-president of the Southern 
Conference, both of which include RocJc-
land County as a member, listens to some 
advise from CSEA regional field super-
visor Thotnas Luposello. 

Nurses Association Backs 
CSEA In Challenge Election 

(Continued from Page 1) 
coming election. 

The complete text follows: 
"Prom Ita founding in 1901, 

Tlie New York State Nurses Assn. 
has maintained that the unifi-
cation of registered nurses In 
the State was essential if the 
nursing profession was to pro-
gress and to meet effectively Its 
responsibilities to the public. As 
we are all aware, unity among 
nurses has not been one of the 
profession's strongest character-
istics. However, no one can deny 
the tenacity of our pursuit of 
this collective goal, nor our re-
markable ability to close ranks In 
times of crisis. We believe an-
other crisis is at hand. Therefore, 
this message. 

"The current critical situation 
affects you directly as an em-
ployee of the State of New York. 
Regretfully, the perception of 
the nursing role by your em-
ployer Is woefully archaic. How-
ever, what is more dangerous is 
the State's attitude toward its 
niurse employees—^which is one 
of wanton neglect. It would ap-
pear, particularly In Uie Depart-
ment of Mental Hygiene, there is 
no recognition or appreciation 
of the unique talents and serv-
ices of nurses. Obviously, In the 
interest of patients as well as 
nurses, this situation requires Im-
mediate change. 

"As many of you know. The 
New York State Nurses Assn. has 
attempted In the past to repre-
sent nurses employed by the State 
of New York. Due to the unit 

Syracuse Opens 
Command Post 
For Elections 

SYRACUSE — A special Civil 
Service Employees Assn. Cam-
paign Headquarters was sche-
duled to be opened late last week 
at the County House here, to 
serve as an information center 
and telephone contact post dur-
ing the current representation 
challenge period. 

CSEA regional field supervi-
sor Frank Martello announced 
yie opening and said that the 
office would operate under the 
auspices of the Syracuse State 
School CSEA chapter and Clar-
ence M. Laufer, chapter pres-
ident. 

Weisz Adamant 
(Continued from Page 8) 

the charges against the Depart-
ment. 

Substance for the greivances 
also included the Department's 
promotion of counselor trainees 
without examination. This item 
was settled when the Depart-
ment agreed to make the ap-
pointment provisional only, 
pending an examination in Jan-
uary of 1973. 

Pistol Lawsuit 
(Continued from Page 1) 

•lie job. 
In papers sworn to by Peter 

Walter, a narcotic parole officer 
and a CSEA delegate, the peti-
tioners showed they were regu-
larly required to arrest and hand-
cuff narcotic addicts who were 
•ometlmes armed and who were 
often convicted felons. 

The order was presented to Su-
preme Court for signature on 
AprU 17tlh. 

Nassau Chapter Fights To 
Save 30 Long Beach Jobs 

MINEOLA—Up to 100 CSEA members have been picketing the Long Beach City Hall 
since City officials last week revived a threat of layoff as contract negotiations deadlocked. 

At a membership rally, employees voted 197 to 3 to authorize their officers to take 
any action necessary. 

Nassau chapter pi'esident Irv-
ing Plaumenbaum and unit 
president Stephen Hayes con-
ducted a series of mediation ses-
sions with an aide of the Public 
Relations Employment Board. 

The City, claiming that a pre-
vious administration that had 
been swept out of office last fall 
and left the City almost bank-

rupt, had refused to make any 
wage offer. After CSEA declared 
an Impasse, City Manager James 
Nagourney unveiled a budget 
that proposed to eliminate the 
jobs of 30 employees. 

"Tlie feeling is that the fir-
ings were Included not because 
the employees ax-en't needed, but 
as a hammer to foi-ce us to set-

F O R T H E L O V E O F G O L F —- Members of utioa State Hos-
pital's Golf Association gei togetlier for » rroup photo at the State 
Hospital Golf Tournament at Willard State Hospital last summer. 
The picture is a little late appearing, because it got blown off 
course on its way to The Leader, but It's good to see those summer 
smiles anyway. Kneeling, from left, are Vio Costello, who was one 
of the big winners, and John Dyman, chapter president; standing 
are Zig Morasiii, JuUe Milius, Boger PierKall, Earl Nestved and 
Dave PalczynskL 

tie our negotiations for noth-
ing," declared Flaumenbaum. 

"They say the previous admin-
istration left the City broke, but 
that is their problem," the CSEA 
leader continued. "Our employ-
ees do not have to suffer be-
cause of the stupid handling of 
the previous administration." 

A layoff threat affecting 44 
jobs last spring had been suc-
cessfully disposed of in confer-
ences among Flaiimenbaum, 
Hayes, Nagourney and other City 
and CSEA officials. 

Hayes said that the employ-
ees "had moderated our contract 
proposals" in view of the Ad-
ministration's financial woe, but 
that the employees had been 
anirered by the City's response. 

"Hie City has offered zero 
and Is adamant," Hayes com-
mented. "Well, you can say that 
our organization is pretty ada-
mant in its demands for some 
increase." 

Hayes noted that the City had 
received a windfall $233,000 in 
federal revenue sharing for the 
current year. 

Pickets were using their lunch 
hour to express their greivance. 
Signs read: "Coxmcilmen! Cor-
rect Nagourney's Goof" and "We 
Want Work Not Welfare." 

They were to stage weekend 
picketing and to voice protests 
in force at a hearing on the pro-
posed budget this week. 

The CSEA represeuis 350 em-
ployeea. 

determination ruling by Public 
Employment Relations Board, 
this was not legally possible. Such 
denial in no way changes our 
belief that The New York State 
Nurses Association is the best 
qualified and most appropriate 
bargaining representative for 
nurses. However, until such tim'3^ 
as we can secure the legal right 
to represent State-employed 
nurses, we believe it would be 
most advantageous for nurses to 
continue to be represented by 
the Civil Service Employees Assn. 
CSEA has initiated formulation 
of a career ladder program with-
in the State system. This is a 
concept which we support and 
which we believe should be rap-
Idly finalized and implemented.— 

"The New York State Nurses 
Assn. is prepared to increase and 
strengthen its collective efforts 
with CSEA in an attempt to im-
prove the employment conditions 
of registered nurses employed by 
the State of New York. A variety 
of liaison vehicles will be utilized 
in these efforts. 

"We urge your serious consid-
eration of this message—and 
look forward to your continuing 
cooperation and support." ® 

Nassau Rec Unit 
Elects Paienge 

MINEOLA — Recreation and 
Parks unit of Nassau County 
chapter, Civil Service Employees 
Assn., elected new officers last 
week, according to chapter pres-
ident Irving Flaumenbaum. 

Elected as unit officers were ' 
Angelo Paienge, president: 
Thomas Garguilio, first vice-
president; Willy White, second 
vice-president; Alice Heaphy, 
secretary, and Pauline Rosenfeld, 
treasurer. 

Members of the unit board of 
directors were also elected. Th<«y 
are Edward Fitzgerald, William 
Kenna and Vincent Sclafanl. 

Political Action ^ 
(Continued from Page 9) 

to play fair with the people who 
studied and worked hard to earn 
their civil service positions." 

In the past, specific chapters 
or imits of the Employees Asso-
ciation have given their endorse-
ments to local candidates. TWs 
year, many chapters continued 
to avail themselves of this op-
tion by giving endorsements tO| 
judges, sheriffs, school board 
candidates — and for the most 
part these candidates, too, bene-
fitted from this CSEA backinj. 

Merit Attack 
(Continued from Page 1) 

reads and hears should admit 
that the thi-eat of corruption and 
the spoils philosophy seems more 
serious now than it was then." i 

Wenzl noted that his group 
had not yet "digested the whole 
document," but would do so ae 
soon as possible and then make 
known CSEA's final stance la 
the matter and whatever step* 
it might take. 

Brady Appointed 
ALBANY — Richard J. Brady, 

of Poughkeepsle, has been ap- ' 
pointed a deputy Secretary of 
State at 119,175 annually. He 
lucceedA Edward L. Warren. 



Eligibles 
(Continued from Page 11) 

176 Bernstein G Kew Gardens 71.7 
177 Herick R Albany 71.7 
178 Gunenbcrg R N e w Hyde Pk ....71.6 
179 Shank H Albany 71.5 
180 Kolbinski J Wappingr FU 71.3 
181 Molyneaux P Binghamton 71.2 
182 Hollister K Hornell 71.2 
183 Fydrch G Buffalo .70.6 
184 Wi l l ia iM M Albany 70.5 
185 Andrews S Depew 70.5 
186 Callahan I Freeport 70.'4 
187 Whitbeck W Loudonville 70.4 
188 R.ipin A Ogensburg 70.4 
189 Womer D Albany 70.3 
190 Rainville L Amsterdam 70.3 
191 Gabriele M Athens 70.3 
192 Bernard Y Grahamsvil 70.3 
193 Howe M Cohoes 70.2 
194 Wilson M Albany 70.1 
195 Marriott L Buffalo 70.1 
196 Moody A Saranac Lake 70.1 
197 Toppal F Troy 70.0 
198 Delamater G Albany 70.0 

109 HeffJcfc * Anhxtn 
110 Lasky A Amsterdam 
111 Conniff E W Babyloa 72.4 
112 Alaimo C Fredonia 72.3 
113 Mignacci J Mechanicvil 72.3 
114 Musco J Cohoes 72.2 
115 Morgan D Albany 72.0 
116 Slade R Syracuse 71.8 
117 Ksenics G Biyghamton 71.7 
118 Catroppa R Scotia 71.5 
119 Heint i M Syracuse 71.4 
120 Case L West Seneca 71.3 
121 Lajoy R Sartoga 71.1 
122 Hrib G Mechanicvil 71.1 
123 Westfall T Troy 71.1 
124 Sloan E Troy 71.0 
125 Vanderpoel J Glenmont 71.0 
126 Willsey F Voorheesvil 70.8 
127 Vanleuven J Avrill Park 70.6 
128 Schuttig M Amsterdam 70.6 
129 Jehli E Brentwood 70.6 
130 Glcnkowski J Troy 70.5 
131 Mensing B Albany 70.3 
132 Griffith P Bklyn 70.3 
133 a i n e B Albany 70.3 
134 Ta t f o J Poughkecpsie 70.2 
135 Phillips J Bx 70.2 
136 McGuinness J Bklyn 70.1 
137 Moore D Stillwater 70.1 

SR MECHL STORES CLK 
P R O M E X A M 34785 

Test Held June 3, '72 
Est. Sept. 12, '72 

1 Cady M Vestal 92.9 
2 Clan H Brentwood 91.2 
3 Rapp J Buffalo 90.3 
4 Gifford R Mayfield 89.9 
5 Sapone D Troy 89.0 
6 Bassett B Saratoga Spg 88.8 
7 Ippolito H Tonawanda 87.7 
8 Brown R Albany 87.4 
9 O'Shea J Utica 86.5 

10 Demars B Tupper Lake 86.4 
11 Bissell D Ballston Spa 86.3 
12 Peck W Newark 85.9 
13 Chotkowski Z Schenectady 85.9 
14 Hammersmith J Gloversvil 85.3 
15 Kendrick F Schenectady 84.0 
16 VC'oodbridge R Tupper Lake ....84.4 
17 Cox D Penncllville 84.3 
18 Norsen R Clifton Spgs 84.3 
19 Desieoo A Mechanicvil 83.5 
20 Steves K Warrensburg 83.3 
21 Caputo G Buffalo 83-3 
22 Band J Floral Park 83.3 
23 OConnor J Middleburgh 83.2 
24 Mowry A Cattaraugus 83.2 
25 Bernardi E Queens Vi l l 83.2 
26 VCainio S Miller Place 82.4 
27 Hall E Poughkeepsie 82.3 
28 Auricchio P Amsterdam 82.3 
29 Mylott R Troy 82.3 
30 Cusack T Rexford 82.3 
31 Beach J Schenectady 82.3 
32 Molatch J Blauvelt 82.1 
33 Schlierer R Albany 81.7 
34 Rogers W Middletown 81.7 
35 Barley R Oneonta 81.4 
36 Johnson A Troy 81.4 
37 Crozier S Saratoga 81.3 
38 McEneny J Baldwinsvil 81.0 
39 Havens R Albany 80.9 
40 Quackenbush M Albany 80.8 
41 Worth H Albany 80.6 
42 Suhocki J Schenectady 80.3 
43 Baraniihyn J Huntngtn Sta ....80.1 
44 Clow L Albany 80.0 
4 5 Stanley W Apalachin 79.6 
46 Schinzel R Hamburg 79.6 
47 Lenkicwicz A Johnson City ....79.6 
48 Sodergren K Deer Pk 79.6 
49 Forte N Mechanicvil 79.3 
50 Salinbury J Albany 79.3 
51 Way C Scotia 79.3 
52 Gardner J Mechanicvil 79.2 
53 Kuperman J Albany 79.1 
54 Wilson W Schenectady 79.1 
55 Tasick J Schneceady 78.8 
56 Dallas W Hudson 78.7 
57 O'Hara G Buffalo 78.5 
58 Gurncy R Wiogdale 78.4 
59 Henzel M Watervliet 78.4 
60 Crounse J Guldrlnd Ctr 78.2 
61 Farry T Schenectady 78.1 
62 Nichols J Mt Morris 77.8 
63 Dranchak M Binghamton 77.6 
64 Smith E Binghamton 77.6 
65 Ebert A Bkl jn 77.5 
66 Kabat W Johnson City 77.4 
67 Hayes S Binghamton 77.4 
68 Everetts C Helmuth 77,3 
69 Alsford B Buffalo 77.1 
70 Moody A Saranac Lake 77.1 
71 Parker W Troy 77.1 
72 Galli G Millbrook 76.8 
73 Thompson G Ogensburg 76.7 
74 Martin G Rome 76.7 
75 Blair D Cohoes 76.6 
76 Maxian T Binghamton 76.6 
77 Russ«^ll F Mechanicvil 76.5 
78 Martin N Rome 76.5 
79 KiUoye W Albany 76.4 
ItC Tunny G Albany 76.3 
• 1 Pur&rio T Howe Cavei 76.2 
82 Peculi* P Amsterdam 76.2 
83 Westiall D Broadalbin 75.8 
»4 Schonfeld G Bklyn 75.8 
85 Zimmermann M Elnora 75.6 
116 Mullins J Ghent 75.5 
h7 Kulik N Conklin 75.1 
1)8 Buirym P Albany 74.9 
1(9 Greenfield J Horoell 74.8 
90 Humphrey S Schenectady 74.6 
91 Smith W Stuyvesant 74.6 
92 Sclunidt M Sthenectady 74.5 
93 Zimmer W Schenectady 74.5 
94 liWert C Buffalo 74.4 
95 Farron J Troy 74.3 
96 Klinowski F Watervliet 74.2 
97 Bjiokstauer H Middletown 74.2 
98 Barki\ith P Amsterdaai 74.0 
99 Wolf f M Rochester 73.7 
100 Kruger R Amsterdam 73.7 
101 Tresselt G Buffalo 73.7 
102 Hurke M Troy 73.4 
103 Haas J Schenectady 73.3 
10^ AikinMtn S Chenango Fks 73.2 
105 Harlow W Albany 7 3.2 
106 Plan R Troy 73.1 
107 Kyratiis A Albany 72.9 
108 Ofccuc L Albany 72.9 

A S S I S T A N T DIRECTOR OF M E A T 
I N S P E C T I O N G-26 

P R O M E X A M 34721 
Test Held Sept. 21, 7 2 

1 Gilmour J Delmar 86.7 
2 Fish R Canisteo 84.0 
3 Milks R Sodus Point 79.7 

SR H O R T I C U L T U R A L I N S P C T R 
P R O M F X A M N O . 34794 

Test Held June 3, '72 
Est. Sept. 1, '72 

1 Hinzmann R Napanoch 83.8 
2 Sheehan T Newark 83.0 
3 Fllkins J Prattsburg 80.8 
4 Deth P Flma 78.6 
5 Cocca A Troy 78.6 
6 Wilson T Newark 77.0 
7 Pearl J Glens Falls 76.1 
8 Brehm K Coram 74.7 
9 Virkler R Barneveld 74.1 

10 Palmer S Maybrook 72.8 
11 Mello L Astoria 72.7 
12 Davis M Buffalo 71.5 

D A T A PROCESSG C O N T R O L CLK 
E X A M 51116 

Test Held May 13, '72 
List Fist. Sept. 19. '72 

1 Berschek K Cheektowaga 87.9 
2 Fames C Buffalo 85.2 
3 Hibschweiler J Buffalo 78.8 
4 Hawkins B West Seneca 76.4 

SR CLERK T R A N S MTCE 
P R O M E X A M 34783 

Test Held June 3, 1972 
List Est. Sept. 28, 1972 

1 Cox D Pennellville 85.3 
2 Bedell A Owego 85.1 
3 Farry T Schenectady 85.1 
4 Scott D Canandaigua E 82.8 
5 Beyer M Hamburg 81.0 
6 Fickelscherer E N Tonawanda _.80.3 
7 Kommcr P Lyons 80.1 
8 Harper C Fort Edwards 79.7 
9 Hollister K Hornell 78.2 

10 Wo l f f M Rochester 77.7 
11 Seager J Albion 77.3 
12 Koeser B Syracuse 77.2 
13 Harley L Troy 77.2 
14 Will iams K Piirdy Sta 77*1 
15 Giordano S Corbettsvil 77 0 
16 Roberts E Watkins Glen 77.0 
17 Zimmermann M Elnora 76.6 
18 Flanigan C Watervliet 76.4 
19 Hayes S Binghamton 76.4 
20 Rabbins C Waterloo 76.3 
21 Goddeau J Auburn 75.5 
22 Laaning J Geneve 75.4 
23 Forbes S Cohoes 74.9 
24 Smith F Binghamton 74.6 
25 Mulder M Albany 73.9 
26 Lewosko S Frankfort 72.8 
27 Zamrok J Tonawanda 72.4 
28 Boltz B Portland 72.0 
29 Greenfield J Hornell 71.8 
30 Terranova K Rochester 71.3 
31 Johnson G Bay Shore 71.2 
32 Terranova D Depew 70.3 

LANDSCAPE A R a i l T E C T G-19 
PROM E X A M 34741 

Test Held April 22, 1972 
List Est. Sept. 28, 1972 

1 Bartow D E Syracuse 97.4 
2 Tinney J Syracuse 89.8 
3 Pihlblad D Bemus Point 88.0 
4 Gersh L Kenmore 86.7 
5 George M Poughkeepsie 84.2 
6 Dunn R Gloversville 83.3 
7 Zofcki W Buffalo 79.3 
8 Burnett R Saratoga Spg 78.3 
9 Ciampa T Saratoga Spg 77.5 

10 Wohlbaih D Wappingr FU 76.3 
11 Buckley C Pt Jefferson 75.7 
12 Ryan D Rensselaer 75.3 
13 Dumond B L^ndilla 74.9 
14 Marvel C Wading River 73.4 
15 Tymczuk A Rhinebeck 73.0 
16 Rienzo D Coram 71.5 
17 Sulitka D Jamesville 70.7 

A S S O a A T E LANDSCAPE A R C H I T E C T " 
PROM EXAM 34739 

Tew Held April 22, 1972 
L I * Est. Sept. 28, 1972 

1 Lewthaite G Voorheesvil 86.0 
2 McCready R Clarence 78.1 
3 Newhard E Hopewell Jet 76.5 
4 Stuckert W Bay Shore 76.3 
5 Jensen J Latham 75.9 
6 Wriden D Latham 74.5 
7 Partelow L Loudonville 74.2 
8 Benosky P Far Hills NJ 73.4 

ASSOCIATE A R C H I T E C T 
P R O M E X A M 34795 

Test Held June 3, 1972 
List Est. Sept. 28, 1972 

1 Pena R Schenectady 88.4 
2 Doreson N Albany 84.5 
3 Davis H Albany 81.4 
4 Gander E Albany 81.2 
5 Thompson J Troy 80.9 
6 Baker J Troy 76.5 
7 Sekellick D W Sand Lake 76.0 
8 Landrigan J Averill Park 73.2 
9 Todorov T Schenectady 72.7 

A L B A N Y 

B R A N C H O F F I C E 
POR INFORMATION regarding adver 
tisement. Please write or call: 

JOSEPH T. BELLEW 
303 SO. MANNING BLVD. 

ALBANY. 8. N.Y. Phone IV 2-5474 

• G O V E R N O R S * 
: M O T O R I N N : 

STATE AND GOVERNMENT 
EMPLOYEE RATES 

RESTAURANT . COCKTA IL 
LOUNGE OPEN DAILY FOR 
L U N C H E O N A N D DINNER. 

LARGE BANQUET HALL 
SEATS UP TO 175 DINNERS 

A N D BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

• DANCING TO A FINE TKIO 
• r K I D A Y - S A T U R D A Y N I T U 
• 9:30-1:30 
I FOR RESERVATIONS 
• CALL 438-6686 
• 4 Miles West of ALBANY Rt. 20 * 
• Box 387, GUILDERLAND, N.Y. 120S4, 
• • • • • • • • • • • • • • • • • • • • • • • 

A R C O 
C I V I L S E R V I C E B O O K S 

a n d a l l tes ts 
P L A Z A B O O K S H O P 

380 B r o a d w a y 
A l b a n y . N . Y . 

M a l l & Phone O r d e r s Fi l led 

S P E C I A L RATES 
f o r Civi l S e r v i c e E i i i p l oyees 

< # 

H O T I L 

l ^ e : ^ ! c L o m t t %J 

T R O Y ' S F A M O U S 
F A C T O R Y S T O R E 

Men's & Young Men 's 
Fine C l o t h e s 

2S^/o O F F O N A N Y O U T E R C O A T 
W I T H T H E P U R C H A S E O F A S U I T 

TO HELP YOU PASS 
CET THE ARCO STUDY BOOK 

BOOKS 
Accoantant Auditor 
Administrative Assistant Officer _ 
Assessor Appraiser (Real Estate) 
Attendant 
Attorney 
Auto Macliinist 
Auto Mechanic 
Beginning Office Worker 
Beverage Control invest. 
Booiilceeper Account Cleric . 
Bridge & Tunnel Officer 
Bus Maintainer — Group B 
Bus Operator 
Bayer Purchasing Agent 
Captain Fire Dept. 
Captain P.D. 
City Planner 
Civil Engineer 
Civil Service Arith. & Vocabulary 
Civil Service Handbooii 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide 

Wellington 
omv i - iN a A R A a i 

AW CONOITiONINa • T f 
N» p<vki«fl 

problams at 
Albun/i lor 111 

hotel . . . wltb 
Afbony't only drtv hl 

Carao*. YowH like |(m 

Pmlly rales. CMktal leuuf. 
I S e S T A T B S T R M T 
«»rCMTi CTATl CAPnOi ^ J ^ 

§m tmm UmmMf IrmrtI 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

MAYFLOWER-ROYAL COURT APARTMENTS-
Furnished, Unfurnished, sad Roomi 
Phone HE 4-1994 (Albany). 

Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.D. 
Fireman in all State O.P. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-lnsppctor 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
Lt. Police Dept. 
Librarian 
Machinists Helper 
Maintenance Man 
Maintainer Helper A & C 
Maintainer Helper Group B 
Maintainer Helper Group D 
Management St Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical & Public Health) 
Parking Enforcement Agent 
Prob. & Parole Officer 
Patrolman (Police Dept. Trainee) . 
Personnel Assistanf 
Pharmacists License Test 
Playground Director — Recreation Leader 
Policewoman 
Postmaster 

PRICES 
6.00 
6.00 
5.00 
3.00 
5.00 
4.00 
5.00 
5.00 
4.00 
5.00 
4.00 
4.00 
5.00 
4.00 
6.00 
6.00 
4.00 
5.00 
3.00 
1.00 
4.00 
5.00 
1.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
5.00 
4.00 
5.00 
4.00 
5.00 
4.00 
5.00 
4.00 
5.00 
4.00 
3.00 
4.00 
5.00 
3.00 
4.00 
5.00 
5.00 
5.00 
5.00 
5.00 
6.00 
4.00 
5.00 
5.00 
4.00 
4.00 
5.00 
5.00 
4.00 
5.09 
4.00 
4.00 
5.00 
4.00 
6.00 
5.00 
4.00 
4.00 
4.00 
5.00 
5.00 
4.00 
4.00 

Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Preliminary Practice for the H S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation & Parole Officer 
Professional Career Tests N.Y.S _ 
Professional Trainee Admin. Aide 
Public Health Sanitarian 
Railroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker _ 
Staff Attendant & Sr. Attendant 
Stationary Eng. & Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 

.6.00 

.5.00 

.5.00 

.5.00 
-4.00 
.4.00 
-4.00 
.4.00 
-SO** 
-5.00 
,5.00 
_4.00 
_5.00 
_4.00 
_5.00 
-4.00 

621 RIVER STREET, T R O Y 
OPEN TUKS.. THDKS. & FRl NH ES UNTIl 9 

Te l . A S 2 - 2 0 2 2 
tXOSH) MONDAYS 

C o n t a i n s Previous Quesf ions a n d A n s w e r s a n d 
O t h e r S u i t a b l e S tudy M a t e r i a l f o r C o m i n g Exams 

ORDER DIRECT — MAIL COUPON — 

80c for 24 hours special delivery for each book. 

LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Please send me copies o4 books checked above. 

I M c l c s e check or money order for % . 

Name 

Address 

tn 

C i ty State 
ie sure to include Sales Tax 
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N.Y. STATE EMPLOYEES 

Run by its members 
For its members 
200,000 strong* 
Civil Service Employees Association 


