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What Every NYC Eligible
Should Know About His Privileges

A

INew York City should know

4pass municipal

A

1

gest of Inform ation™"

,¥3ivil Service Commission for the guidance

service

Following are excerpts from the
Digest which covers all aspects of
Ithe use of an eligible list, and
livhat the candidate must know to
protect his interests:

, 1. YOUR NUMBER
jWST. Your original
Ilist is your number
jHUI records of your
appointment, application, exam-
(Ination papers, etc. are made
Ixeadily available by reference to

civil

ON THE
place on the

on the list.
standing for

Everything that a candidate for a permanentijob with

is presented in a handy “Di-

w hich has been prepared by the C ity

of persons who

examinations.

your list number. Use it always
when writing to the Commission.
2. INFORMATION. The
mission does NOT answer inquiries
by telephone. If the answers to
any questions do not appear be-
low, you may secure more infor-

m ation by writing to the Certfi-
cation Bureau of this Commission
stating your list and list number,
and enclosing a stamped, self-ad-
dressed envelope, or by calling in
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ALBANY — The
State’'s mental

w hole
the
September under
tor John E.
last week,

hygiene
Burton. This

of a letter

salary
institutions
a new plan
action
w ritten

FOR THIS

allocation situation
w ill be settled in
developed by Budget Direc-
follows the publication,

by C lifford Shoro,

m

President

of the Association of State Civil Service Employees, force-

fully condemning

in State institutions,

to salaries.

Mr. Burton, it was learned, has
(decided that the three departments
most vitally interested solving

the 18-month old confliot over
1 salaries should get together and
clean up the problem at once.

W hether the Association and
the employees will find the solu-
tion satisfactory is another ques-
tion.

Technicians representing the
Civil Service, the Mental Hygiene,
the Budget agencies are laying the
groundwork for subsequent con-

in

ITS GO

MI

“bungling”
and demanding
Board and the Budget cease their “do-nothing"

of the Feld-Hamilton law

that the State Salary
policy with

Iferen(:es between heads of those
three units.

The State Salary Standardiza-
tion Board will get the recom-
mendations of this group, pass on
them, and then forward them to
Budget Director Burton for final
approval. It is denied that the
Salary Board is being by-passed,
the contention being that three
of the members of the board are
among the technicians who will
make the recommendations. It is
possibly significant tiiat the two
employee members of the Board
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person at the Commission’s offices
with your Result Card.

3. LIFE OF THE LIST. The list
will remain in existence for at
least one year and not more than
four years, the full term allowed
by State Law. It would terminate
within the four year period or-
dinarily only by the promulgation

comaf'a new list for positions with the

same title and grade (if graded).
No notice of the approaching
termination of a list is sent to
the eligibles.

4. NUMBER OF APPOINT-
MENTS TO BE MADE. The Com-
mission cannot inform any eligible
of the probabilities of his appoint-
ment or fix any date when he

ALARIES

MONTH

are not amon” the technicians.

Mr. Burton, under tremendous
pressure from the Association of
State CivU Service Employees, the
employees involved, and their po-
litical representatives, is reported
eager and determined to clear up
the mental hygiene salary alloca-
tion situation. The final result, it

is said, will show many alloca-
tions remaining where they are,
possibly more than the hopeful

employees expect; that some will
be re-allocated into higher grades.

The long-drawn out row over
salaries in the institutions has
gotten to the point where the em-
ployees, through their Associa-
tion, apparently are through “ne-
gotiating” and are strongly united
for a show-down with Mr. Bur-
ton. His plan to end the conflict
in September may be based upon
political considerations, among
others. Burton is represented as
having had his proposed plan un-
der way for months.

BE COLD

IOSTON n

may be reached on the list. Ap-
pointments are made as vacancies
occur subject to departmental
budgetary conditions. Eligibles
will be given full consideration in
their numerical order when reach-
ed.

5. FAILURE TO REPORT Tothe Post Office

A CALL LETTER. The name of an

eligible who fails to respond w ith-

in four days* to an offer of ap-
pointment after certification wiill
be stricken from the list from

which certification was made and
may be restored only upon written
application of the eligible setting
forth satisfactory reasons for fail-

ure to reply.

This Civil Service Rule applies
with equal force to failure to re-
spond to notices of investigation,

medical or practical examinations,
etc.

INOTE: A department may set

a time for interview which
would exceed four days. If you
are willing to accept, comply
with the insti*uctions in the
r*c>n T.pffor

6. CHANGE OF ADDRESS. No-

tify the Commission promptly of
any change of address. Notifying
is not a sufficient

(Continued on Page Five)

Health Program on Way

To Cover U.

W ASHINGTO
Federal
hearings

N— The
employees
the

for
before House
a need for such a program,
its adm inistration.

The original bill

as drafted by
the Civil Service Commission,
placed control with the Commis-

sion, which would be assisted by the
Public Health Service. Gen. Frank
T. Hines, Veterans Adm inistration
head, proposed that the health
services be conti'olled by the var-
ious agencies to avoid division of
responsibility.
Variety Of Services

Emergency health service was
provided in the Commission pro-
posal for treatment of sudden ill-
ness or injury, also treatment of
minor ailments, pre-employment
examination, referral to private
physicans and a health-education
plan.

The employee point of view was
presented at the hearing by the

NEW YCRK STATE
BVALOYEE NBAS
BEANSONPACEY

NEXT W

FUR COAT WILL KEEP YOU WARM

VENUE bet. 36th and 37th Street, NEW YORK 16, N. Y.

CLEVELAND

Emergency
is gradually shaping
Civil
resentatives of Government agencies agreed
but differed

S. Workers

Health Program
up. At recent
Service Comm ittee, rep-
that there

on the method of

is

American Federation of Govern-
ment Employees, who proposed:

1. That be
cluded.

dental service in-

2. Extension of full medical ser-
vice to employees where private
medical attention is unavailable.

3. Protection of individuals
whose physical condition makes
them specially susceptible to ill
effects from long hours of work
or excessive heat.

At present, Government agen-
cies are unable to utilize Public
Health resources which are taken
advantage of by private industry.
Legal barriers keep away the
Government employees, but this
proposed bill would put govern-
ment and private industry on a
par in that respect.

Figures show that among the
250,000 Federal employees in
W ashington, sick leave accounts
for about two million days away
from work each year. Among the
arguments presented in favor of
this legislation was the fact that
it might cut the sick-roll by one-
third, in effect adding 2,000-man
years to the working force.
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Page Two

FOR FEDERAL EMPLOYEES

All the Answers to
Your Retirement Queries

This is the second on a series of articles explaining, in question
and answer form, the workings of the Federal retirement system. Pre-
pared by the U. S. Civil Service Commission, it is based on actual
problems which have come up. Last week’ installment dealt with
Coverage, explaining who is covered under the Federal Retirement
System and why. It is recommended that U. S. employees clip and
retain this material for future reference.

I, Employee Contributions
IloH much does cach covcred employee conlribule to
meiil fund?
Five percent of his basic salary.
12. Are deductions withheld on overtime pay?

11

ihe.relire-

No. Bonuses, overtime pay, or other additional allowances are
excluded from consideration.
I.'i. W nhs this conlrihulion rule always the same?

Tlie rate of deduction was 2Ms percent from August 1, 1920, to
June 30, 1926, 3*/2 percent during the period July 1, 1926, toJune 30,
1942, and has been 5 percent from July 1, 1942.

14. hat is the >iip;nifioance of the date August 1, 19207?

This was the date on which the original Retirement Act of May
22. 1920, bcame effective for deduction purposes.

13. IVlayan employee who secured a retirement status after August 1,
1920, receive credit for his prior service?

Y ps. Credit is allowable for all service rendered as an employee
of Lhe Federal Government or of the District of Columbia Government,
as well as for honorable military or naval service not forming the basis
for benefits under some other law.

16. What is the basis for crediting military or naval service where the
individual is receiving another benefit?

If he is in receipt of compensation imder the Veterans Adminis-
tration by reason of a service-connected disability, this benefit is
based upon the disease or injury and not upon length of service and
tlie total military or naval service may be credited for civil retirement
purposes. In case a pension on account of service or by reason of
nonservice-connected disability has been awarded, he may receive
retirement crcdit for all military or naval service except the minimum
period (generally 90 days) required for title to the pension. Should
the employee be receiving retired pay, none of his military or naval
.service is available for civil retirement credit,

17. Is military or naval service performed after final separation from
civilian emplovmeni creditable?
No.
18. Is deposit in the retirement fund required to obtain full credit for

fervice tiuring which the
Itetirement Act?

The law allows service claimed from and after August 1, 1920, to
be credited for computation purposes with or without deposit, but
stipulates that if the deposit is not made the employee’s annuity shall
be reduced by the amount such deposit would purchase.

19. Must the service involved be consecutive or may broken periods
be considered?

All service for the United States or District of Columbia Govern-
ment is subject to credit regardless of breaks in employment.

the employee was not subject to

20. May deposit be made covering military or naval service?
Yes, under the same conditions as for civilian service.
21. Of what’does deposit to cover prior service consist?

The regular sums (2'2 percent from August 1, 1920, to June 30,
1926; 3V2 percent from July 1, 1926, to June 30, 1942; and 5 percent
from July 1, 1942) which would have been withheld had the employee
occupied a retirement status at the time, plus interest at the rate of
4 percent compounded on June 30, of each year.
2J. What advantage is gained by making the deposit?

The making of deposit will in most instances increase the annuity
proportionately upon retirement and, since the employee’s account
draws interest at the rate of 4 percent, compounded annually, it is
generally to an employee’s definite advantage to make the payment.

23. Can any estimate be made as to the probable loss in annuity if
the deposit is not paid?

Each $100 due the fund by a male applicant for annuity at age 60

will reduce his annuity by approximately $7.62 a year. This figure

varies based on age at retirement and increases to $9.75 at age 70.
The corresponding amounts for a female employee are $7.04 to $8.76.
On any deposit due and unpaid, interest is charged through all periods

of employment to date of retirement, and the sum then due will be
used to determine the reduction in annuity necessary.
24. llow is deposit to cover past service made?

Following receipt of properly executed Form 3012 which the

employee submits through the employing department or agency, the
Civil Service Commisison issues definite instructions regarding the
making of deposit. The payment may be made in a lump sum or, if
the employee so desires, in reasonable installments to be determined
by the Commission.

(To be Continued)

Cl s Seeking Old Jobs
May Have to See Doctor

the
the

WASHINGTON—In case of doubt as to

condition of veterans seeking reemployment in

physical
Federal

service, an appointing officer may require that the veteran
be examined by a doctor of medicine, but the expense of
the examination should be borne by the Government and

not by the veteran, says the U. S. Civil Service Commission.
When a veteran is not physi-

cally qualified to return to his for-
mer position, or to a position of
like seniority, status and pay, the
agency should make every effort
to place him in some other posi-

tion the Commission said. If the
agency finds that the veteran is
not qualified for, or cannot be
placed in any position in the
agency, all the information in the
case will be transmitted to the
Civil Service Commission. The

Commission will then try to locate
other positions in the Federal ser-
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vice for which the veteran
be qualified.

Federal appointing officers have
the responsibility of determining
whether veterans who seek re-
employment are physically quali-
fied to perform the duties of their

may

former positions, the Commission
said.
Under the Selective Training

and Service Act, returning Federal
employees, in order to have the
right of mandatory reemployment
in their foi-mer positions, or in
positions of like seniorrity, status
and pay, must still be physically
qualified to do the work.

The Commission stated that a
veteran should not be denied re-
employment on the basis of phys-
ical disability unless (1) his dis-
ability would make performance
of duty impossible, or would re-
duce his job efficiency to a level
below that normally expected of
an acceptable employee, or (2) his
presence on the job would jeopar-
dize the safety or health of him -
self or of others.

CIVIL SERVICE LEADER

Capsule Guide
To Federal
Retirement

WASHINGTON—Here’syourre-
tirement system in a nut-shell. It

is explained in pamphlet just
sued by the Civil Service Commis-
sion.

is-

You are covered unless you are
serving interm ittent job, or
were given temporary appointment
or less.

in an

for a period of one year
Your retirement benefit is joint-
ly paid by you and the Govern-

ment. Each pay day you pay five
percent of your basic salary—
not including overtime. Govern-

ment pays a dollar a month as its

part. The money you have in the
fund makes four percent interest.
When you retire, the Govern-

ment contributes at least as much

as you do toward your annuity,
and'in most cases, more. If you
leave the Government after five
years of service, money in your
account plus contributions will
earn three percent interest until
you retire.
Start by 55

You may start getting your re-

tirement benefit as early as age
55. Between 55 and 70 you may
choose to retire, as shown in the
following table:
Age Years of Service Type Ret.
55 to 59 30 Optional— with
annuity

60 to 69 30 O ptional
62 to 69 15 O ptional
70 to 15 Compulsory

If you reach the age of 70 with-
out 15 years of government ser-
vice, you may keep on with your

job until you finish this period, as

Tuesday, September 4,

NFFE Mulls Over
Vast Array of
Personnel Woes

DENVER, Colo.—A broad pro-
gram for the improvement of per*
sonnel administration in the Fed-
eral Service, with special empha-
sis upon the highly important
problems to be dealt with in the
coming period of war-to-peace
transition, was put forward by
the National Federation of Fed-
eral Employees during its seven-
teenth national convention, which
op)ened here on Monday, Sep-
tember 4.

The N.F.FE. Convention will
act upon such Federal personnel
administration issues as extension
of classification to the field ser-
vice; length of work week; salary
and overtime adjustment; im-
proved retirement system; effi-
ciency rating appeals procedure;
leave. More than 300 resolutions
on these and related problems will
be acted upon by the Convention.

Delegates will be present repre-
senting every Federal department
and agency. The National Fed-
eration of Federal Employees, old-

A
tofOf-t Wtdk «r

«<l t'vUhpj

fair

itW tittim.

est organization in its field, is
independent, has more than 850

\ ) local unions.
Eegesla |I'[t||e pamﬁhl?(tj (?]Very Leaders of the National Fed-
ederal employee shou ave. eral of Federal Employees since

Prepared by the U. s. Civil Servm

. S . . it
ice Commission, It gives la sim-

inception are Luther C. Stew-

0 ibl f h h ard, president, and Gertrude M,

pes_t possible orm the main McNally, secretary-treasurer.
outlines of the retirement sys-
tem. You can get if by sending

5 cenfs to the Superintendent of on your

Documents, Washington, D, C. u r. n promise

<forepay

| possible, ‘rersonal’

Public W orks Athlete | makes loans on signature

| only. Loans are also made on

. . J Xurnlture or auto. Whatever

Killed in Acton plan you preler. you’ll get

‘I prompt, private service. Come

long as you are still able to do A former employe_e of the NYC ’ phone or write today.
your work. Department of Public Works, who i
~ was one of the country’s leading fit"cnal FINANCE CO.
_ Any money left to your credit p,p4pa) players was reported kill- OF NEW YORK
|n. the. re“’em‘?"t fund when y_ou ed in action recently over Europe. 3 JOHN ST., Cor. Bwuj
die will be paid to your benefic- Joseph Darber, a laborer in the 7 EAST 42nd ST., 2d FI.
iary, or to your estate. department, Was Metropolitan 10r Eg}llK'zﬂclrisarlol?flEN
After five years of service, no champion in 1939, won the State
matter how old you are, you are single and with Jack London, the
eligible for disability retirement if one-wall doubles championship in
you have an accident or illness 1940.
which leaves you too disabled to He was a lieutenant in the
do your work. This may happen Army Air Forces at the time of
either on or off the job. his death.
SUITS
TROPICALS
SPORTCOATS
tatus o edera LEISURE “Goprs
RAINCOATS
- - SS.S|Q .S |5
Employeee Legislation  Originnily 3510875
Our tremendous stock
ot expertly tailorei). .
WASHINGTON— There's no chance for a general pay %Sittlsmt!iviglﬂdgtymlaend
rise for Federal employees from this session of Congress Cg;{?sl%mr/nakknegwelo?h;
any more. ing production has de-
o X . creaged—so buy now
The House Civil Service Committee met and voted to g‘mlllecg%rbsig{sclon la
shelve all pay rise bills until the next session. This was the Bujt Wtr Bohdt
result of the feeling that Congress didn’'t want to make
the “bureaucrat” the center of the presidential campaign
any more that he already is. .
Members of the committee felt
that Congress was in no mood to House after the Novemebr elec-
pass any pay raise legislation. tions
The committee essentially killed - . .
. A third bill which got the com-
the Senate-approved Langer bill mittee's stamp of approval wolud
to change the retirement system. a Customs emplovees who
It struck out the provision for pay - ploy .
S . work overtime a 15 per cent in-
raising the pension of all re- crease in salar
tired workers by 15 per cent and v
dropped the whole thing when >W W VVIW -V-VA\VWWWV-W. WAV .%nA%VW."-W.V-S%
Chairman Ramspeck suggested re-
ducing annuities for higher-paid
workers.
Reported Favorably
The committee did report fav-
orable on the Lane bill to pay a
lump sum for accumulated an-
nual leave to government workers
who quit, or to their families
on death.
Also favorably reported was the
Randolph health bill authorizing
Federal agencies to set up health
programs to give emergency
treatment and health education
to its employees. An amendment
to exclude TVA employees from
proviisons of the bill was added.
Chairman Ramspeck said he
hoped to get these bills by the
it Pays To Travel W
1
On Saturday
WASHINGTON—Federal em-
ployees paid on a per-hour I
basis, who are required to tra-
vel on official business on a
Saturday, receive overtime pay —-and in New York tliere is a chain of
for the eight hours work-time )
on Saturday. restaurants called Chock Fufl 0' Nuts
But Saturday is the official who do it automatically.
overtime day, Sunday isn’'t. So
if the same employee has to tra-
vel on Sunday, all he gets is the
regular day's pay for Sunday.
Many U. S. truck drivers find
themselves paid this way.
bvwuvwvyww vw vw w w w vvvw ftftjw w
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Abundant Post-War Job Opportunities

Clerk Eligibles

Promoted INTWO £ rageen in New York C

NYC Departments

The Clerk grade 4 eligible lists
.Which were published last week
«aw their first action in two C ity
fiepartments, to which the top
names were certified to replace
provisionals now holding Grade 4
positions.

In Sanitation, Harry Bass,

ffrumber 1, who made the highest
irrades of any candidate in the
City, Joseph A, Marcus, 2; and
M orris Gray, 3 on the list
were certified for promotion to
<$3,000. In The Departmentof M a-
rine and Aviation, The first three,
Charles M. Schwalbe, James A.
Oribbin and James E. Cunning-
tiam, were certified for promotion
ifco Grade 4, at $2,740 a year “or
less.”
Old Lists Used

In two other departments, old

lists for promotion to Clerk Grade

3 were used. In Transportation,
fi7 names, down to number 629,
were certified to make one pro-

tnotion at $1,801. The NYC Re-
lirement System is also using the
f>Id list to make a promotion. T"wo
names certified there reached
number 569. These were from the
City-wide list promulgated on
‘January 3, 1941.
Asst. Building Manacrer

The open-competitive list for
Assistant Building Manager is be-
ing used to make an appointment
IAS Assistant Housing Manager for
the NYC Housing Authority at
i$3,000 a year Six names, reach-
tng number 13, were- certified.

WNYC Gets Promotion

Station WNYC rarely sees pro-
motions, but last week the pro-
motion list to Clerk Grade 4 was
used to make promotions to $3,-
180. John De Prospo, number 1,
»nd Celia Burk, number 2 were
«>ertified.

Hospitals Boosts Steuos
The Hospitals Department is
making temporaiy promotions to
stenographer, Grade 3, at $1,801.

Twenty-one names from the list
which appeared on February 16,
1943 were certified, reaching
number 33.
Ass’t. Vets List

Numbers 5, 6 and 7 on the
Open-competitive list for Assis-
tant Veterinarian in the Health

Department were certified for ap-
pointment at $2,101. This list
dates back to November 1, 1941.

Miss't. Pharmacist to Pharmacist

The Assistant Pharmacist list
has been mad®© appropriate for ap-
pointment as Pharmacist at $1,-
i74Q in the Department of Pur-
chase. Eleven names certified
icached number 34.

: 1
Fire Dept. Won't
Give Facts About
Dismissed Fireman

“Charge: Did engage in another
business or employment.” . .
rThat's the notation on the daily
report of the NYC Fire Depart-
,ment which deals with the fact
;<that First Class Fireman John J.
*Maloney, a member of the depart-
«ient since July 1, 1939 had been
discharged for working on the out-
side.

The Secretary of the Fire De-

partment, Richard F. Warner, says
the department’'s policy is not to

disclose any information about
such cases. Maloney was tried be-
fore First Deputy Commissioner
Hon. Ferdinand Butenshoen and

ordered dismissed. That closes the
mater so far as the Fire Depart-
ment is concerned.

Two phone calls fire -

to the

man’'s home by a LEADER report-
er didn't add much light to the
situation.

E x-fireman Maloney was out
hunting for a job at the time of
the first call. Later, it seems, he
had been “advised" not to discuss

the case with anyone. The source
of this advice wasn't forthcom -
ing, but it was being followed.

B'klyn Firemen
Go Under
2-Platoon System

A lot of Brooklyn firemen said

«‘Goodbye” to their families last
week. The two-platocm system
under, which a firemen gets to
jiee his family on rare occasions,

went into effect on September 1,
for the 11th Division.

All uniformed men under the
rank of battalion chief go on the
6xtended-hours schedule. The
new area Includes Greenpoint,
Ailliam sburgh, partofLong Island
City, and the Navy Yard area.

avlL SERVICE LEADER

By FRANCIS KEIXY

An abundant future is
service employees after the
comes back and goes to work

employee who has stayed at the
find

highly paid war work will

municipal work.
Opportunities will become avail-

able to large numbers of new em-

ployees as the City's post-war
program swings into high’'gear.
During the war, construction

and road work has been held to a
minimum because of priorities on
m aterials and the labor shortage.
But the engineering staffs of all
City departments have prepared
blueprints of post-war construc-

tion which will provide work for
thousands immediately and re-
quire a constantly enlarged staff
for the future.

That means that the increased
post-war scope of the City will
provide a larger horizon for ad-
vancement, will make the City a

greater field for the career man.
Additional Centers

Additional hospitals, health cen-
ters, sewage disposal plants, play-
grounds and other facilities will
all mean more City employees, and
in turn more City employees in the
higher paid supervisory brackets.

A total of $1,270,000,000 has al-
ready been earmarked for post-
war projects within the City, and

every department is planned for
expansion.
Following, by departments, are

some of the new plans which are
set to swing into action as soon as
victory is reached.

The LEADEIR will keep you in-
formed as these plans develop into
specific jobs.

Chief Mcdical Examiner

A half-million dollar institute to
hold laboratories will be provided
for the Office of the Chief Medical
Examiner.

Board of Education

Plans to allow for an increased
youthful population mean moie
schools and playgrounds which
will be staffed by the Board of
Education. Fifty-one elementary
schools; 27 high schools and voca-

tional high schools; new athletic
fields are on the future rolls of the
Board.

This will mean jobs for teach-
ers, playground directors, clerical
workers.

Fire and Police
Twenty new fire-houses through-
out the City and an extension of

the Fire Telegraph system wi“

i c 1 wi
mean an addition of any uni-
formed men and officers to the

department, and also more civil-
ian employees.

Especially for veterans, there
will be brilliant opportunities in
the Fire and Police Departments.
Entrance exams will be held on
both departments as soon as the
war permits.

Health Department

Plans call for decentralized
health stations to serve all sec-
tions of the City. Nineteen new
health stations will call for many

trained medical and health work-
ers to assistin a program of health
protection and education.

Colonel Arthur V, McDermotf,
NYC Director of Selecttve Service,
has come to the aw of men re-
lected as psycho-neurotic by fho

armed forces. He says they're
fully quallHed to hold civilian
/obs, even if they can't meet

military sfandardst

in store for the New York C ity civil

war. Both the veteran who
for the City, and the old-time
job despite the lure of more

new outlets and careers in

Department of Hospitals

Almost $100,000,000 will be used
to add to the Hospitals Depart-
ment. Many of the present obso-
lete buildings will be replaced.
New wings \yill be added to most
hospitals, some new hospitals will
be erected, and all that means a

ity Agencies

swimming pools will requife addi-
tional personnel.
Borough Presidents

Each of the five borough offices
has prepared elaborate plans for
the expansion of roads and sewers,
but some projects like the pro-
posed concrete mixing plant in
Manhattan and a new testing lab-
oratory in Brooklyn will mean
more jobs.

Sanitation

Six new disposal stations, 15
new garages will call for many
more men in the Department of
Sanitation and justify attempts of
the department to build itself up

Will scenes like fhils be repeated after the war? This is a pre-war
crowd! awaiting applleatloH* after the announcement of a test for

New York CHy /obs.

The positions offered by the City are on -

"probably permanent” basis, and that will be a strong lure to those
who seek iob-securlty after victory. Here's a tip: Follow The LEADER
for Information of permanent civil service jobs—they’ll be coming up

in greater number

large increase in the number of
hospital workers.

Much thought is being given to
the development of attractive ca-
reer service in the untrained

hospital occupations.
Department of Marine and Aviation

This small City department is
h

Expgnsiongr%\ﬂ‘Vt ng%%rmg

Field, completion of Idlewild Air-

port, new piers to handle heavier
river traffic will all mean jobs.
Marl&ets
A new fish market on Fulton
Street; new retail markets in
Manhattan and Brooklyn, a large
wholesale produce center will re-

quire additional help for
tion and maintenance.

Parka Department

inspec-

The $78,000,000 which Will be
spent by the Parks Department
largely represents construction
works on express Parkways and

improvements to present facilities.
However, new playgrounds and

McDermott4

in the near future.

as a career service.

A Sanitation Department career
is something which men in the
armed forces should think about
seriously.

Public Worlds

The Departmentof Public Works
plans a program of modernization
which will improve the appear-
ance of many of the older City
buildings, even including City Hall,
which is due for new stone-work.
The leading project is a new
$7,000,000 Supreme Court Building
in Brooklyn.

Welfare

The only new project planned
for the Department of Welfare—
which shouldn’'t have too much to
do in prosperous periods — is a
Harlem Welfare Center to replace
present rented quarters against
which the staff is constantly com-
plaining.

The LEADER will
sues take up specific
City’'s post-war service
you how to prepare for

in future is-
jobs in the
and tell

them.

-F Statement

Cited by Subway Man

SELECTIVE SERVICE HEAD DEFENDS

MEN REJECTED FOR

Last week saw a new development in

M arch, the 4-F subway
rejected by the Army Inductio
Last week, Arthur V. McDer-
mott, NYC Director of Selective
Service came out with a blast

against employers who hesitate to
take back men who have been re-
jected by armed forces for that
reason. March’s attorney, Sidney
Fine, is using McDermott's state-
ment to defend his client.
“Many of these employers,” Col-
onel McDermott stated, “obvious-
ly labor under the misapprehen-
sion that a man who has been
discharged because of psychoneu-

rosis is either mentally defective
or insane. Nothing could be fur-
ther from the truth. Save in ex-
ceptional cases, a discharge from
the Armed Forces upon a diag-
nosis of psychoneurosis merely
means that the medical authori-

ties of the Army or the Navy have
determined that the individual
concerned cannot stand up under

the extreme emotional and phys-
ical stresses of combat training
and service. Practically all of

the.se men, however, when returned
bo their former civilian environ-

cop who was fired

'PSYCHONEUROSIS'

the case of Samuel
because he was

n Center as “psychoneurotic."”

ment, are fully capable of render-
ing useful service to the commun-

ity in their former peace time pur-
suits for the rest of their lives just
as they did before they were in-
ducted.

“l know of scores of cases which

have come to my personal atten-
tion,” the Colonel stated, “of men
earning from $5,000 to $40,000 a
year who were rejected at the
Induction Station on a diagnosis
of psychonourosis. This did not
mean that tho psyc)iiatrist who

rejected them considered that tliey
were suflering from any mental
defect. He merely concluded that
these men could not bear up under
the strenuous emotional and men-
tal stresses for active service. So
far as we have been able to deter-
mine, the great majority of those
men rejected because of a finding
of psychoneurosis are still success-
fully carrying on their civilian
activities and living in peace and
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Recent Staff
Changes in7
NYC Agencies

Following are recent personnel
changes in the various New York
City Departments:

Municipal Civil Service
Commission
Increased—Tamara Al-
from $1,440 to

Salary
per. Stenographer,
$1,560.

Retired—Estelle’ J. Elis.son, Civil
Service Examiner.

Board of Estimate—Bureau of
. lleal Estate
Appointed — Jesse M. Pru.ssin,

Property Manayer, at $2,400.
Services Ceased—John Murphy,
Property Manager, at $2,400.
New York City Housing
Authority

Promoted— To Junior Account-

ants, Sidney Schackman, Morton
Cohen, Harry Goldstein. Dante
Cacace, Jacob Ockner and Michael
Arsenyevictz, at $2,040; Diana
Mandel, at $2,208; Maurice Rug-
girello, at $2,400.

Department of Markets
Appointed—Frank Alba and Jo-
sepii C. Schettino, Temporary La-
borers at $5.50 a day.

Services Ceased — Lawrence
G ru ft, In.spector of M arkets,
W eights and Measures, at $2,250.

Department of Sanitation

Services Ceased Sanitation
Men: Boleslaw Fi-iatkowski, at
$2,200; Louis Fierman. at $2,040.
and John P. Koster, at $2,320.

Department of Public Works

Appointed Bridgeman and
Riveters at $1G a day; Rudolf
Naesheim and George J. Bullinger.
Francis J. Brantle, Cleaners at
$1,040; Annie L. Cain, Hannah
Maguire, Renee Patowe, Chemical
Laboratory Assistant at $1,500;
John T. McLaughlin. Bridge Ten-
der at $1,440. Senior Maintenance
Men at $2,500: Cornelius D. Cur-
tni, Edward Myers, Cyrus Adler,
ljaborer at $5.50 a day. Laborers
ut $1,860: T'rank La Furno and
M artiles Moreno, Joseph F. Nuc-
cio, Frank O. Dailey and Julius
M artines, John P. Feeney, Oiler
at $8.72 a day.

Salaries Fixed— Cleaners at $1,-
140 per annum: Angela R. Law-
lor, Erna Langer and Ella F. Sepp.
Laborers at $1,860 per annum:
Ernest W. Halm, Richard Kin-
sella, Clement M. Logredo, Jacob
K. Lorentzen and George Parkin-
son.

Title Changed—Prom Automo-
bile Engineman to Attendant at
$2,640 ($2,400); Frank G. Madden
end William J. Kelly.

Reassigned— M axm ilian P urc'it-
gott, Assistant Electrical Engineer
at .$3,480.

Services Ceased— Belle McCoy,
Cleaner at $1,440; Elaine M. Han-

nibal, Cleaner at $1,040; Mary A.
Gilm artin, Cleaner at $1,140.
Cleaners at $1,320: Charles A.

Butler, Luciano DiGiacomo, James
E. Bond, Ralph lovino. Cleaner at
$1,560. J. R. Flynn, Oiler at $8.72
a day; Julius Martinez, Laborer
at $1,860; John La Caruba, La-
borer.

Department of Water Supply,

Gas and Electricity
Appointed—Fred Schlagel, Vin-

cenzo M. Pungello, Luca Bianco
and Raymond M. Toumey, Tem-
porary Laborers at $1,800.

Died— Vincent Naro, Oiler.

Retired— w illiam Stewart, Oiler.

Services Ceased — Vvito Turco
and Raymond Corde, Temporary
Laborers at $1,800; Patrick P.

Duhig, Temporary Stationary En-

gmeer at $10 a day.
President, Borougii of Queens
Retired — Louis A. Zzahn, La-
borer, Bureau Highways.
Reassigned — Thomas Finnen,
Laborer at $1,740, Bureau High-
ways.
amity with their families, their

neighbors, and their business as.so-
ciates.”
Sidney Fine, attorney for Sam-
uel March, made sure that this
statement came to the attention
of the Board of Transportation.
He wrote letters to Commissioner
Edward C. Maguire of the Board,
on whose desk the case has been

gathering dust since last May,
and to the legal division of the
Board.

He reminded the officials that
he had written them on August

10. 1944, asking for a bit of speed,
and that his letter hadn’'t even
been answered; and suggested that
Colonel McDermott's statement
seemed to indicate that March
was entitled to immediate and full
leinstatement. March had had a
hearing on May 3.

A point of interest to civil ser-
vice workers is the fact that prior
to the issuance of this statement
by Colonel McDermott, his office
had received com plaints from
other New York City employees
who had run into the same situ*
ation.
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No Dual Job Purge
In Hospitals Dept,

No dual Job purge

Department. Despite rumors

Is In view for employees in the NYC Hospital.'
in other papers that the hospital work-

ers are due for questionings and disciplinary action, officials say that

J«n't .so,

Here's what happened, as ex-
plained by an official of the de-
partment.

When Commissioner of Inves-

tigation Edgar Bromberger inves-
lig ated private transportation
companies, he found that some
hospital workers w'ere employed
there after hours. He reported
that fact to Mayor LaGuardia,
and the Mayor asked the depart-
ment to (‘heck on these employees
to .see if their City woik was un-
satisfactory becau.se of outside
employment.

The check was made,
clo.ses the situation so far
Hospitals are concerned.

No One Fired

“No one has been fired for hold-
ing an outside position; no such
action is contemplated”, that's the
word from the Hospital front of-
fice.

Many of the top men in the de-
partment are fully aware of the

and that
as the

fact that the low salaries paid to
hospital workers makes it neces-
.sary for them to add to their in-

come by outside work.

MIlLK KAIIM FOR TRIM FIGVRRS

REDUCE & RELAX;
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Subway Worker
Gets Back Pay
As of Jan. 1, 194

Last week, another employee of
the NYC Board of Transportation

handed in a signed cost-of-living
agreement and received the extra
money. But the award was made
“effective January 1, 1944

This time, it was Norma Mar-
mor, a junior chemi.st, whose .sal-
ary was upper from $1,500 to
$1,740 when .she turned in the
waiver required ir order to get
the bonus.

i;ity firemen, who have been
told by Mayor LaGuardia that

cost-of-living bonus can’t be
made retractive, are still wonder-
ing why the transit workers <and
other City employees) get that
break.

U. S. Fire Fighters
Protest Overtime
Without Pay

The P&FRQILTTMifMVed Fire-

fighters Association of the Second

Service Command at a recent
meeting held at Phelham, New
York, unanimously voted to sign
their pay checks or payroll rec-
ords “under protest.” Such
action was on the advice of their
attorney for the preservation of
their claims for overtime due
for working more than 40 hours
each work week. Though orig-
inally hired on the bases of a

40 hour week they are now com-
pelled to work 48 hours per week

The vote was taken in con-
trast to a resolution to strike or
terminate their employment. The

members turned down drastic ac-
tion on the grounds that it would
be both unpati*iotic, and interfer-
ence with the war effort and a
jeopardy to the flow of essential
war material.

The members compared the es-
tablished wage scales for their
position with the salaries paid
to persons employed in less haz-
ardous positions and concluded
that the salaries paid to the mem-
bers were substandard.

Progressive fire prevention and

fire losses sustained by the
cussion. It was established that
fire losses usstained by the
Government prior to the es-
tablishment of the permanent
stantially reduced.

Kane to Speak

Vincent J. Kane. President of
the Uniformed Firemen’s Associa-
tion of Greater New York, who
was recently reelected for his
twelth term as Vice President of
the New York State Federation
of Labor, has been invited to ad-
dress a forth coming meeting.
Kane is also Vice President of
the International A.ssociation of
Fire Fighters and a member of
the Executive Council of the Cen-
tral Trades and Labor Council of
Greater New York.

Service Rating
Study No Longer
Nets Bromberger

The group of City officials who
have been selected by Mayor La-
Guardia to see if they can figure
out improvements on the present

service ratings system will meet
again during the second week in
September,

W illiam H. Latham, chief en-

gineer of the Parks, is now chair-
man of the committee, after Com-

missioner of Investigation Edgar
Bromberger stepped down from
that role. Reports are that after

the fuss created by the dual job
investigation, conducted by Brom -
berger's office, he felt that too
many employees would shy away
from the study if the Investiga-
tions office were too closely con-
nected with it.

NTC WELFARE EMPLOYEE
WINS NEW GUINEA
PROMOTION

Thomas A. Boyle, formerly a
social investigator with W elfare
Center 60, in Brooklyn, has just
received a promotion from the
American Red Cross, where he is
on leave from the NYC depart-
ment of Welfare.

He has been appointed Assist-
ant Field Director in New Guinea,
where he now stationed.

Cim SERVICE LEADER

7 More Agencies
Get Clerical
Promotion Lists

Here are promotion lists to
clerk, grade 3 and 4 for seven
NYC department which were re-
leased la.st week.

PromoUon t* Owk, Grad« 4, I>rp«r<MFnt
ef f'lirchnN*

} r. M. Mpypr JO .los.ph V. Gallo
3 Sanuiel Artlfr 11 Isidore Sirjrel
.1 E. R. Ja>'obBon VI H. M. S.hacfer.,
4 P. Jj. Johnson 13 Maurice Abranii
5 W. G. nimmer 14 Solly Minsky
fi E»liia R. Brrnnan 15 f'laire P. Shea
7 Timothy Cronin Ifl R. A. Giarriif>m)
ft Anna R. Lewi* 17 Bonj. Rosner
M S. E, nicunt

rmmotion to CWEk. Gra>le 4,
Offlte of whe Comptroller
Riirmn of KiriHe Taz<>s
1 ', H. lllson n Sol. MarpiilioB
a E)f>anor WeisB .4 Anna M. Whalon
Iliirraii  of Audit

1 Julius H. Grwne 8 Wm. McKeouirh
4 r. T. Armus » Daniel P. Cronin
Tr. J. Braohfpld 10 D. J. Uhlfpldcr
4 Marcus D. Verter 11 Rose A. O Neill
5 G. Blunianfeld I'Z Leon Falcon
0 M. J. Maloney 13 J. A. Califano
7 Gecorjfc Shapiro

Hurrall of AdministTaUon

1 Mary f.lapper 7 John O. Balich
2 Bert. P. Drcxler 8 Isidore Suchoff

Goo. H. HoppinK' 0 Ray. W. Kearns
4 Jean. Jacobson 10 Wm. t,. Thoma
5 Nellie Ginsburgr 11 Herbert Siegrel
6 Harry W. Ririrert 12 J. P. Slattery

Promotion to iirlide 3,
Donipstie RelatioiiH Conrt.

1 William Lisa 9 Sylvia Kaden
'Z Florence Colin 10B. H. Minken
4 S.vlvia Bff-rs 11 Rojip F. Golden
4 John J. TratTT 12 F, E. Sprinifpr
5 B. Brisknian 1.1 Jeanette Moritz
0 Joseph J. Rflfli 14 Rowpiia D. Blofk
7 Ella V. Small 15 .Anne Stern
8 Ruth Preniitka ItJ M. Grosshergr

rroiiiotioii to Clerk, firade 3,
RoroiiKh PreNident of Brooklyn

1 Martha Maloe 3 Paul P. Harlin

2 C. L. Srveranee
I’rnmotion to Clerk. Ontdr 3,
<ourt of !<pe<'ial SeKHloiiB

1 Wm. J. Schiels

I'roniotion lo Clerk. Grade 3,
Hoard of KNtiniatc
New York tity KniployeeB” Ketlreiiiefit
System

1 P. M. Cassidy * Mary A. Curlia
2 .Arthur W>-issnian 7 Harold .Anker
i Norma Spero S John F. Boltone
4 P. P. Hardinp « R. Schulmah
5 Bertram R, Klein 10 Repina Fox

Offiep of the Se<'refary
1 Harriet Stein 2 Philip G. Geai-y
rromotion to Clerk, tirade J,
Hoard of Kfttiniaie,
Keiil Khtute l)irl»ion
1 Janiee Mui't)hy
I'romotion to Clerk, (intdr 3,
Imw llepartinent

1 Morris B. Fried 10 Murray Kaplan
2 H. E. M.-iloney 17 Bertha Roberts
;i D. W. Kinpston 18 Hose G. Sparer
4 J. L. M. Laufrhlin 19 John J. SimmouB
6 John J. Lyden 'JO Freda Forman
« James J. Coyle 21 F. Sehildkraut
7 Meyer Blown 22 Ralph J. Pilla
8 A. Marenue 23 Ali.?e C. Kella
) E. Miller 24 E. C. Devlin
10 M. Sherbowsky 25 F. SteinBart
11 G. A. Fcllner 20 Anne Rothstcin
13 Julius Splaver 27 Jeanette Kaplan
LT Esther Fried 28 Fre<la Solomon
14 AuKu™Mt Mann 29 James A. D'Kon
16 Grace M. Libby ;iO Helen J. O'Leary

WSGE Enmployees-
Get Cash Help
Without Red Tape

An employee of the NYC De-

partment of Water Supply, Gas
;and Electricity who runs into a
‘minor financial jam can get help
1iright in the office.
The Welfare fund of the de-
.partment make loans up to $25 to
Iworkers who find themselves short,
with a minimum of red-tape and
no interest.

The only rules are that the em-
ployee must make the request for
a loan through his immediate su-

iperior. $25 is the maximum, and”
lit must be paid back in instal-
ments of at least $5 a month,

IThen there must be a 60-day wait
lafter one loan r, repaid before
another may be taken out.

In emergencies these rules may
be waived, and the loans are kept
quiet between the employees and
the officers of the Fund.

Employees In
Sales Tax Unit
Win Pay Increases

Supervisors and bureau heads
should get a little more money
than the people who work under
them, in the opinion of the NYC
Comptroller’'s O ffice, which was
able to arrange increases of $120

to a group of employees who
head units in the Sales Tax Di-
vision.

Following are the increases
which went to the office staff,

and 5 recent promotions approved
by the Budget Bureau:

Promoted— Anna M. Casey and
Dorothy Priedenreich, to Steno-
grapher at $1,801; Henrietta Vol-
per, Frank Cucci and Elsie Levey,
to Clerk at $1,201.

Salaries Fixed— Accountants:
Irving M. Haspel and Oscar Rub-
enstein at $2,940; George Schou-

field at $2,880; Senior Account-
ants: William P. Baurle at $3,480;
Michael Sisti at $3,600; John J.
J. Tormey at $3,780. Inspectors
of Foods: Edward Borueman at
$2,880; Piladis J. Cellai, W illiam
J. Farrell, Carl O, Luchtenberg

and Sidney Rosenwasser at $2,760.

NYC Mechani
You Can't Fig

To««d«7, S«pl«nl>er i, 1944

cs Find Out
ht City Hall

By JEROME YALE

“You can't fight City Hall",
employees are complaining tha

and a group of New York City,
tthe old adage is only too true.

Here's what happened to them.

As skilled

craftsmen, they are

lentitled by law to receive the pre-

vailing rate for their type of work.
They believe that the City wasn't
paying them enough and filed
claims with the Comptroller's of-
fice. Some of these claims have
been hanging around the Comp-
troller's office since 1939, others
resulted in law suits to compel
payment of the correct rate.

Auto machinists, mechanics,
other skilled workers, recently
won a victory and had their rates
upped and won verdicts for back
pay, “which, in some cases, will
amount to over $1,000.

Trick Up the Sleeve

But last week, the City showed

that there are still some tricks up

NYC welfare

the municipal sleeve. These MeEN.
were previously working 250 days
a year, and paid on a daily rate.
Now their total working time has
been cut to 214 days, so that
they’ll make more each day they
work, but at the end of the year
there won't be any more on their
total income.

"This can’t be helped,” say City
officials sadly. ''The budget only
allows so much money for each
man."

But the mechanics think it's
just an attempt on the part of the
City to cut some fancy corners
and take away the results of their
fight for more dough.

Staff Sour

On New Personnel Set-up

Until recently, employees of the NYC Department of Welfare had

an outlet for their woes. Edith Ale

relations which worked as a link
administration.
Miss Alexander used to meet

regularly with employees and then
present their suggestions and com -
plaints to Acting Commissioner
Harry W. Marsh, But a few weeks
ago, Miss Alexander was appointed
to the Mayor's Committee on

iRacial Unity.
I The duties which she formerly

lheld were assigned to Deputy
Commissioner Joseph P. Piccirillo,
I The employees generally like
:Commissioner Piccirillo, but they
feel that handling the many per-
sonnel problems which come up in
a department as large as W elfare,
calls for a full-time job. And the
Commissioner seems to agree w ith
them. He says there’'s no idea of
abolishing the Staff Relations Bu-
reau, and that he’s just holding
the assignment temporarily.

But the employees would like to
see some action and they feel that
their many problems are being
pushed aside.

Purpose Nullified
One employee organization has
protested that having a deputy
commissioner in charge of the staff
bureau means that the one man

Hearings Concern

H ealth O fficer," Nurse

Public Hearings affecting Health
O fficers and Hospital Nurses will
be held on Wednesday, September
6 at 2 p.m. at the offices of the
NYC Civil Service Commission,
299 Broadway ,New York City.

The Health proposal is to create
two new titles of Health O fficer
in Training and Junior Health O f-
ficer, both at $2,400 a year to al-
low for one-year interneships in
the Health E>epartment.

In the hospitals, it is proposed
to set up a classification of Pupil
Practical Nurse, at $120 a year
with maintenance, or $340 a year

without maintenance for one-year
training courses in the City hos-
pitals.

Manh

SEVEN.PASSENGER CARS TO S

Door to Door Serrie# to the Moun

TRI-BORO M OUNTAIN

xander headed the Bureau of Staff

between the employees and the
is “judge, jury and executioner”
and that this nullifies the whole
purpose of the staff relations set-
up which has been part of the
W elfare organization for over

eight years.
The Problems

Present employee problems in-
clude:
Transcribing Typists: They'd

like a boost to a $1,200 — $1,800
bracket. Now plans call for a
“small” bonus and additional civil
service credits to make up for the
lack of cash. They'd rather have
more cash.
The Bonus: Appointments to
W elfare are made at the base
salary without the cost-of-living
bonus. That makes it harder for
the department to hire new em-
ployees from civil service lists, as
they pick departments where they
can start at $120 a year more.

Promotions: Lack of promo-

tions is a perennial cause of con-
flict in Welfare. Among the pro-
motion lists which employees

would like to see used, are: Stenog-

rapher, grade 2 #nd 3; and Ac-
countant, grade 2.

Transit Board
Adds To Staff

Last week the NYC Board of
Transportation added 7 people to

its office staff. They are:
Bookkeeper; Alice Vemian, $1°
201 .
Junior Chemist: Arthur Weiss,
$1,681.

O ffice Appliance Operator iBur-
roughs Accounting or Bookkeeping
Machine No. 7800): Helen Love.
$1,560: Ruth Pearl, $1,560; Shirley
Romerfeld, $1,560; Leah Schwartz,
$1,560.

O ffice Appliance Operator (Na-
tional Cash Register Accounting
Machine): Gloria Rosenthal, $1,-
440.
attan
ULLIVAN & ULSTER COUNTIES
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"Prevailing Wage” Is
Source of Friction

One
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What NYC
Hligibles
Should Know

Paf(e Five

Temp Cops Have Problem:
Can't Afford Uniforms

constant cause of friction between New York . The temporary war-duration New York City patrolmen have
. . . i . (Continued from Page 1) k X X
City and ItS employees is the business of “prevailing ) ) a real problem on their hands—clothing. They can’'t afford it.
wage.* Under State law, workers in skilled trades are guaran_tee that you will receive The men had originally pur- n
entitled to earn the same salary as those doing similar all mail sent to your old address. chased summer vmiforms, at a tion to be held on Tuesday, Sep-
K f . . . h | li A delay in forwarding a Call Let- cost of $105 to each of them. tember 5 6 p.m. at Goddard Neig-
W or or private |ndu_5try in the ocality, ter from an old address to a new Now they're faced with the ne- borhood Center, East 34th Street
-Recently cases |Involving the ) cessity of purchasing winter uni- and FEirst Avenue.
-uto-maCchinists, machinists help- ¢ .o one may cost you appointment. ¢, s. Tailors of patrolmen’s uni-  All temporary cops not on duty
ers, sign painters, letterers, li- Sleamfitler 3 Helper 7. QUALIFYING EXAMINA- forms won’t extend credit. They'll re asked to come.
censed firemen and. cranemen E’UIITnbbeelrs Wi TION: MEDICAL, ETC. Every el- sell to t.he temps for cash only.
were settled. The daily rates for Sheet Metal Worker L . O fficials of the Temporary
other craftsmen listed below are ‘Ayto Machinist |g.|b|e mustlpas's a qualifying r'r'1e- Patrolmen’s Association took a CASH BUYERS
*11 under complaint by the work- Aulo Mtleohanio.s dical examination before appoint- gsyrvey of the men on the job. Wiiki P N 4 s-fninily  hnii
i Aiito Kle.trifian . . iiHine for and 3-fninily nii»r«
ers. These r‘atles include a $1 a Battery Consiril'-tor ment. If you have already taken a and discovered that only five of in ({uerns, Nghssii and Stin'olk.
gla_yt cost-of-living bonus. Ma.son’s Helper complete medical examination as the employees are able to make GLEESON
TVEFTOTAN s Ship Carpenter X X the necessary cash outlay.
F.leotrician's Helper .. SOO Housesniith part of the examinations you have s tyh b y f ful
\Wireman 10.00 Letterer 17 ) | ) o now e oys are fearfu and DO LAN
SE _ just completed, you will not have :
ForiMiian Carpenter Wheelwriirhi 1000 Ak th c o d about what will happens to them
Carpfiiter I“."0 Carriage t'plioUterei )00 l0 fake another Commission med-  ,,c 5 result of their inability to 7™ Ave KK
Bridge Painter 16.00 |Hai'iies<>niaker oo ical examination unless your re- i
Carriage Painter 10.r>() j Htibber Tire Repji 8.75 suit Card is marked “Conditional H the nelceSSﬁiy bl 0
House Painter 10.50 Trnotor Ope-rator , 1000 \redical”. However, most eligibles ow to solve tg problem wi
Vi»rni-.hfr 10.50 Koil.'rniaker 11.00 ; . : consitute the main subject of
IMustlerer i;t.00 | ~[ai'ine Stoker g.o0 are not examined medically until discussion at a meetin of the
Foreman Machinist 11.00 , (‘apluin (Enfrineert 11-0 after the list comes out. Moreover, ng .
Mactiini,i.t 10.00 | x-Hay El?clrieilin r.’.0o eligibles on some lists are sum- Temporary Patrolmen's Associa-
Machinist's Helper 8.00 | Cable Spli<‘fr r.’.0o e
Kia<'Usniitli 10.r>0 1Foreman |l.iiienia 11.00 mon_ed for Othe_r qualifying exam -
Bliii'k'niiiith'ii p 8.00 1 l.iiienian 10.00 inations. practical, oral, etc. of
Stationary Engineer 10.00 1 Horsephoer 10.50 which they will receive due notice. H e fR ey and Brown
Senior .Stationary Et)g-ineer. Klectric 11.50 Job Compo.iilor r..oo .
Slatioiiitry Knffineer, Elcctri*- 11.0t) ,Compo'iior 11.00 As a matter of convenience to i
Crane Enffinenian 11.40 1 Pre.iniiin .P;-r week  50.50 yourself, take these qualifying ex- S ecretarial School
Lillenerl Fireman 8.00 | Feeder . Per week 47.50 i i i THE HOME YOU'VE ALWAYS
Oiler 8.7a | Nickel Plaler 875 e hot then in a postion to  On September 5 and 11. the DREAMED OF!
Briilirenien and Riveter 17.00 ' Pattern Malo'r . IN’?'OO Zlccept appointment begause your Heffley and Browne Secretarial ’
Wel.Jer ... . Ir3.*J0 Foreman of Pavers a. i in i i i . .
Mrickla.ver Kt.0O 1 Paver 110 absence will disqualify you for ap- V\?:shooalnm(l)l:u?:zin ILSy fagrsesé'gg'e'rtt Michael Mercogliano
Stone* 111(er i:1.00 : Rammer 1500 pointment until at least the next i : ’ 10S-04 SUTPHIN BLVD.
Mar»»le Setter 1.'t.00 ' Flatrffei r.*.55 e - N Strobridge. Director.
qualifying examination. Further ) . . JAMAICA, L. I
. . R The school is located in the City e
opportunities to qualify are dis- o, i Call REfMiblic 9-9480 for
. . o avings Bank Building at 7 La- g
cretionary with the Commission. fall detdiU.
. . . fayette Avenue comer of Plat-
These exaimimations are given at Avptiiip Brooklyn
m the Commission s convenience and N complete variety of Business CIVIL SKRVU'R * GOVRRNMRNT
State y U . S- E ployees are not to be taken as a certain . KMI'.OTKKS
"indication that ou will be ap- and Secretarial Courses and Mod- Be Camfortable M
= = X y p ern Languages is offered during X -
Ipointed soon. K X Mew r»rk'« New tliib HoM
e enSIOn re I day and evening sessions. IIOTKI. PARES
I 8 CITIZENSHIP and RESI- » 3
DENCE. All appointees in muni- i 97*h St. « West End Ave.
Former New York State and Federal employees w'ho cipal civil service must be citizens @ S\?vllorr?ir(ninfion;oo'lagesrzllc;?iugivel
come into the NYC service can get credit for the time of the United Stales. They must HOMES FOR SALE Restaurant— Coektail l.ounK*
worked with the other agencies for time-service towards @also be bona fide residents of the QrKKNS Virr ACK. T. 1 rr*m SMSO  Daily Single—
i itr> Rd.)— Three one-fi»inily ft.SO Dail.'r Donble
. ) . . . City of New York for the three s : nr :
stheir retirement, but the process is a little involved, and X : ; stilec'o, a Vi:-alor.y detai'lie<l dwelling, RWeraMe W. E. l-rneb, Hgr.
. . years immediately preceding ap- with ffaraeps: rooms and one bath '
in some cases not very practical, pointment in all City agencies with extra lavator.v in basoment« plot
U. s. workers can get the cred it 30x100: prioe Ktr>!>50. terms. Will s»ell
EXCEPT
only for time worked before O c-' .0 Board of Education Board of .separately. Jo IH N J. :E IiLLy
. ’ STKKMNT. INVKHTINfi CORP. ownpre Real Estate and Inturanc*
tober 1‘b1920f'. Inf orier to obtain > ; VIn water Supply, Board of Trans- 4-i Broadway. N.V.C. BO 9-t!>80 )
pension bsnefits for the time ?'Ve” ! Vs portation, Board of Higher Ed- 1 Family Houses
to the Federal Government! the i . ucation, Triborough Bridge Auth-
employee must pay into the City | f Hif" ority, New York City Tunnel $3,950 and up
pensléor;1 fund tt_hbet Zm_(f)uhnt hh: ference between the City and Authority, New YAoArk CitylHousing FOR SALE 50 Yea_lrs' In Flatb'ush
E)Nou a\lit_? COfn r “l: e C'It et tﬁ State salary deductions. Authority, Municipal Civil Ser- 2055 FlatiMisli Ave., Biclyn. NY
een working for e ity a e ; icai i B -
titbe This may either be paid in However, the fact that these V€& Commission Kepple's Real Estate ESpianade 7-7575
a lump sum, or in regular install- pension credits are allowed does AND; | d id « family brirk ntfachw) - 11 room .
ments over two years. As the Pen- not give the new employee sen- stc))srlflocn?ty ocate outside  New  fouse, iir. Hrlioou - subway. »for(c. Flatbush - Bargain
sion Bureau explains the back- Iiority with respect to promotions " ) ) ) X )
ground: Octobef 1 1920 is the of against layoffs. His City sen- Positions paid from funds other  Phone or write - Mansfield 6-6374 Detached | Family
date on which the NYC Pension i0rty begins when he steps into than those of the City 1474 Flatbusk Ave., Bklyn., N.Y. $3750
P . o ] Positions exempt specifically from
System was officially established.!the municipal job. ;i . B Usse<l h di-ii
i ; f . Ithis requirement _rooms en U>se<l pon-h, arardi-ii.
Then legislation passed in 1929; At present some veterans or- | BiHiwre. Near park. lian.'<p<iilaln>ii.
made it possible for ex-U.S. em -j ganizations are working for 9. .'NV.EST'.GAT'ONI-I The Com- Htiupiiiiiir. HA_pterX» Y.t moiittilr
i i - i H tigates a appointees pay* everyHiintr !
ployees to gain the pension bene- ,changes in the law which would MIission inves t ! .
fits . lallow pension payments and gain [0 ascertain their general fitness BOSS & SCHOLTZ
State employees who take a City jcredit for the time spent in the
Job may obtain full credit for time ' armed forces before taking the
worked with the State. But what 1City job.
' .
Don't Be Caught Napping!
eegia Preparation NOW For PERMANENT
Thousands of Vacancies Exist at Present
Enjoy These DAY and EVENING CLASSES

Advantages
NOW FORMING FOR

PATROLMAN
& FIREMAN

Stale Trooper - POLICEWOMAN
POST OFFICE CLERK-CARRIER

AITENDANT (Male & Female)— COURT ATTENDANT
SANITATION MAN— SOCIAL INVESTIGATOR
Physical Classes for PATROLMAN — FIREMAN — POLICEWOMAN

+ LIFETIME SECURITY
« GOOD SALARY
+« PENSION

« ADVANCEMENT
OPPORTUNITIES

*« SICK LEAVE

VACATION
WITH PAY

AUTOMATIC
SALARY INCREASES

FREE MEDICAL EXAMINATION

Whar* examinationi r*qu!r« definli* phy tical tf«nd«rdt, applicants ara _invitad
to call at our offic* for examination by our physician witt«out eharga or obligation.

DR.'S HOURS: T«es. 1Z Noo«-2 P.M., 5:30-8:30 P.M.,: Wed. 5:30-8.30

Special Class in FIIS(>ERPRIISTI!ISC ISow Forming

Secretarial Training" NIGN SCHOOL

Day ft Ev«. clattai. Also brush-up ;(0# ICﬁn d_HUW D00mD|9té your High
. o chool studies, Day or Evening at our
courses in Stenography and typewriting. Jamaica School, 90-14 Sutphin Blvd.
Two convenient Secretarial Schools; 124 Accelerated courses prepare for Re-
West 42nd St. N Y. and 90-14 Sutphin gents Diploma, also non-Regents sub-
Blvd., Jamaica. jects.
Eve. Classes in MECH. & ARCHITEfTURAL DRATLTING
Free Ciyil Service Yocafional Guidance

Visit, Phone or Write for Full Information on any Conrse

1" Delehanty |hstitute

115 EAST 15th STREET, N. Y. C.

STny 9-6900

11
1.

okii ;t. 1
rlivi.l

1to serve the people of the City of
New York. This investigation wiill
cover character, job record, arrest
record (if any), experience, educa-

REAL ESTATE |
BRONX & WESTCHESTER |
COUNTY HOMES |

94» r. 317TH STRKKT BRON X

tion, et<;, THIS IS IMPORTANT: Ol.. 5-641S3

It will also check you compliance

with the advertised requirements

for the position for which you FOR KKTIKKMKNT

took the examination. Forms S Country Homes
If the needs of the service re-

Near Poughkeepsie

quire such action, the Commission

. : Send for Catalou or Call

may Certlfy y,our,name subject to New York Offire Mondays Only

future investigation. If you ac- 10 KAST 43D ST. InlU  oJ-TSHI*

cept appointment, be mindful R. B. Erhart. Realtor

that failure to qualify in investi- ’

gation will mean the immediate Pleasant Va“ey' N. Y.

termination of your services.

10. CERTIFICATION. When a .
) } ) Foretl Hilla

city agency is ready to fill vacant

positions, it asks the Commission 105-1S 68NI> DR.— Solid brick, atta<hed

to supply it with a list of eligibles « rooms, tile bath. saraBe in basement
. . with rear entrance: steanietl da.sh coal,

from which appom_tm_ents may be newly reconditioned: immediate Oiciipancy;

made. The Commission prepares pys at corner, 7/10 mile to 8th Are.

a list of available eligibles, that subway; prif-e 1>6.91*0; open for inspection

is, eligibles who are qualified and daily or call

who have not declined previous .
offers of similar appointment. Egbert at Whitestone. FL 3-7707
This list of names arranged in  \MADISON STKBET— Four-»tory, 4-family
their numerical standing on the brick, 33 rooms; all improvements; lot
list with addresses is the C ertifi- fISslOO. Income $:‘]1.00' 5 minutes In-
cation dependent Subway. Price $6,000 for quicL
: . sale. $2000 Cash. Charles J. Hilton, 384
The.C|Fy agency (and 'nOt the  Hancock st, Brooklyn. N. T GI.. 5-3547
Commission, except for its own
vacancies) then notifies the elig- KOOMH for select tenants. No cliildren.,
ibles concerning appointment by Hiiiiut, airy, safe homelike, for those
f « " who want a respectable home. Call or
S'endmg 'them Call Letters' set- write for reservations. Convenient for
ting a time and place for inter- transportation. ;J72 Lenox Ave. betwe<'n
view. Consideration and appoint- rl.jrd and I'Hth Sts.
ments are made from among those COTT.4GK, S rooms, poroli. sur-
who appear and are willing to ac- rounded by trefs; lot MO.xI0O: well
cept in their numerical order. water, electric:  ftill price _
Some agencies require a medical Mr. Frey. Harrell Ave.. Eilgai- Hill.

. . L Wooc<lbride-e, N. J.
examination as a condition of ap-

pontment. The appointing officer
may delay appointment at his dis-
cretion for a short time to suit
the personal situation of the eligi-
ble. Eligibles not accepting must
decline in writing.

After his appointments
made, the appointing officer
ports to the Commission on
certification down to at least
last eligible appointed, listing
appointments, declinations,
ures to respond, and Call
returned by the Post Office. After NO. OF ROOMS
the time of interview is passed ’ ’
and the appointments have been
made, any questions regarding the
certification should be addressed

W ANT TO

your Real Kstale Problem.

are
re- |
the
the
the
fail-
Letters « 1 1

waul lo
Uuy 1 Sell n

For l.i\ing Q]

APPROXIMATF PRICK

to the Commission and not the NAME..
City agency.
b« C*ntiaued) ADDRKSS.

BUY OR SELL A
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We will «iireel your |>roltleiii
who i«peeiali/.e8 in the type of properly you huul lo I»uy or sell.
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302 WBST 22d Si.
Annex — 350 WEST 23d ST

The ALLERTON HOUSE

FOR MEN and WOMEN

Iloinptike iCooine—other realurrs lucl
Mbrary. Mp~oial l.anndry-
Kltrlienel Sero l<<e 1eeennt,

Rates— $7 tTh $9 Ppr Wrek__

The LONGACRE

317 WEST 45th ST.
FOR WOMEN ONLY

Itiionis—otliM feMlurra
I.ibmry, (‘liithroom», Hperial l.aiiiulry-
KUi’lirnetle Service". I'r»».-<iirnnt.

Ratea—$7 to $9 Per Wefk

r«kHODOI)B:NDKOIN

MAXIMI'M
J-3 ft.. 25 for $4.50; 100 lor S*K
FLAME AZALEA
2-) H., 25 for Jt.59; 100 for J25
CANADIAN HEMLOCK
2-3 ft.,, 25 for J4.50; 100 for J25
18-24 inch»i, $15 p«r 100

Plsass placa your fall order now for
later date sKipment.
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Johnion City. Te««.
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Federal Employees
Urgentk

NTE
1 quick,

At stake, if they win: Security during that period
of unemployment when, aftei’the war, they are severed from
theii’ (Jovernment jobs.

limo is here for Federal employees to put up a

At stake, if they lose: Insecurity during that period of
transition.
As reported editorially in last week's LEADER, the

W ays and Means Com mittee of the House of Representatives

killed a proposal in the George Bill (S. 2051) which would

have provided unemployment compensation for Government
employees.

Last week, Senator W alter F. George wired The
LEADBIR, explaining the proposal and its fate: “S 2051 IN -
TRODUCED BY ME AND WHICH PASSED THE SEN-

ATE PROVIDES FOR UNEMPLOYMENT COMPENSA-
TION FOR ALL CIVILIAN FEDERAL EMPLOYEES AT
THE STATE LEVEL. THE EMPLOYEE MAY FILE
CLAIM IN ANY STATE, REGARDLESS OF THE STATE
OF HIS RESIDENCE, IN WHICH ANY PART OF HIS
SERVICE FOR THE GOVERNMENT WAS PERFORMED.
HOPE THIS PROVISION W ILL BE RESTORED BY THE
HOUSE OF REPRESENTATIVES TODAY BUT OUT-
COME DOUBTFUL.”

The House did not restore

But the Senate voted in favor of the bill.

The LEADER learns that when Senate and House con-
ferees this bill, the Senators
of the pi-ovision. This means that
have powerful suppoi't. The House will
V. S. emploifefs cjet to work now— fast.
Here's the job to be done:

P'ii'st, make sure your
you.
Second,

the provision.

meet on w ill stand firm in

Federal
fall

favoi- employees

into line— if

Congressmen and Senators hear
from
let your family and friends
gentlemen in ~"“'ashington
Thii'd, every employee
strength and make
This is an you
Fourth, those organizations should not be too pi-oud
solicit the aid of other groups. And, on the other hand,
ganizations of Govei-nment employees at local and State
levels should consider it their job, too, to pitch in and help.
Not only because the principle is good, but because a victory
for unemployment compensation at the national level
help gain a victoiy foi- unemployment compensation at lower
governmental levels.

F ifth, newspapers, colum nists,
mentators, should be reached and given the emploj*ee point
of view, because they’ll be treating this m atter as news.

We suggest a perusal of last week's LEADER editorial
as a basis for establishing your
There’s no
late.

communicate with
immediately.

should muster
the political

the
organization its
felt with

know .

that strength lead-

ers. election year,

to
or-

will

newspaper radio com -

arguments.

time to lose. If you don’'t act now, it'll be

too

letters

that he has the knowledge and
experience required. The reason
for a bill of this kind is to give an
employee in this category some
incentive in his position, rather
than have him remain stagnant
in his grade; thus, recognizing his

Extra Pay For
Faithful Workorsi

Sirs: | know a Federal
Service employee who has served
the Government faithfully, for
24 years without having taken any

Civil

sick-leave. length of service.

I think that the morale of May we ask your kind indul-
the service would be lifted if gence In this matter and trust
some extra compensation was YOU can see yourF\IQvliagMcAlﬁar to get
granted to all employees who s ] COSE,\’,.“NO’
<"erve five years or more without VINCENT AL,LORO.
taking sick leave. M, BURNS.

M. G. LAKFAU.
D. A. WALKER E
rHARI.ES A. HULL.
JOHN J. FOX
Should Clerk Be M. FRIKDMAN.
H. KATZ,
Promoted After 10 \ears? SAMUEL H. GUANTZ.

Sirs: Your organization has an a I(YBJ..MSAC’:{WARZE.
outstanding record as champion ANNA L. DEEGAN,
for the welfare of the city em- W hat do other NYC clerical em-
ployee, therefore, we are appeal- ployees think Ol this proposal
ing to you to use your good of- — Editor.
fices in sponsoring a bill in our
behalf. How Public Works

It is our opinion that any clerk .. '
in the city service in one grade Haiidh'8 Dual Jobs

for a period of ten years be auto- Sirs: | am an employee of the

m atically promoted on the basis NYC Department of Public Works
and | feel that what has hap-
pened to some of my co-workers

$5 FOR BEST LETTERS should be brought to public at-

Put it in words! tention.

Each month, The LEADER Several men in the Department
will pay $5 in war stamps for were working after hours for the
the best letter dealing with a Railway Express Company. W ith
civil service problem. So, if a salary of $1,440, they didn't
there’'s a gripe bothering you, have much choice. It was
i)r if you have an idea to im - either work outside, or stand on
prove things, or just want to cornel's with a tin cup.
talk, put it into n letter! Ad- Then they were called in to
dress the Editor, Civil Service the Office and asked about their
Leader. 97 Duane Street. NYC, two jobs.

A Next step was assignment, with

aVIL SERVICE LEADER

Repeat This!

In Ilie .Service

Major Frank J. Lavery, former
civil eiiffiiicpr with (1 I'nhlic
fPorlcs, hax graduated from the
Charlottesville School of Military
Government, and is auaiting his
APO and overseas assignment. . . .
Sergeant Jesse Tompkins, formerly
a I*uhlic Works cleaner, has one of
the longest World War Il service
records— 40 months, of which 23
were spent in the Pacific. . . . Pfc.
Sal D’amico, formerly of Central
Courts, Brooklyn, has bicycled over
hundreds of miles of British coim-
try lanes, now knoivs them so well
he could be a traffic cop there. . ..
Lt. Bill Jorgensen, VSCG, formerly
NYC Custodian of Buildings, now
at 42 Broadway with a new assign-
ment. . . . Pvt. Bertram Gibbs, ex-
Bureau of Bridges worker, has a
commercial pilot license, an instru-
ment rating, and 2 ground instruc-
tor ratiftgs. He's in the glider serv-
ice. ... Pvt. Jack Braverman, who
used to be a WNYC radio opera-
tor, makes his pals envious with
stories of surf-gamboling in Wai-
kiki and spend his evenings
watching hulahula dancers. .
Kay Flynn, who used to be a sew-
age construction expert for NYC,
is notv with the Army Air Forces
in a civilian capacity. His job is
to lay out air fields, and it takes
him all over the world Arthur
Foley, ex-NYC bridge worker, now
Photographer\s Male 1/c, recently
became a grandfather. . .. Anthony
Maffetone writes to his friends in
the NYC Street Lighting Bureau
and tells about a shower which his
group of engineers erected in
France. "It consisted,” he says, “of
a large water tank with faucets,
held about six feet ofj the ground
by a barrage balloon, with a tar-
paper jence around it to assure
privacy. . , Electrician's Mate
if illiam Layden jr., also from the
street lighters, is complaining about
the torrents of rain on Russell
Island in the Solomons, where he
is stationed.

Odds 'n’ Ends

Marshall E. Diinock, Professor of
Politii-al Science, Norlhweslern
University, wrote an article about
bureaucracy which — he hoped —
would make that plienonienon
easier to iuiderstan<l. Here is the
good Professor's own definition of
bureaucracy: “The composite insti-
tutional manifestations which tend
toward in(I<*xibility and deperson-
alization.” So there! Now you
understand! . H. Eliot Kaplan,
executive secretary of the Civil
.Service Reforjn Association, wrote
the Court of Appeals brief in the
Philip Hines case in 24 hours!
Kaplan has a photographic mem-
ory, can quote legal citations and
their page numbers. . .. But if his
wife asks him to bring home let-
tuce for dinner, he forgets.
And Henri .Schwob, secretary of
the NYC Hospitals Department,
has a profound knowledge of the
Bible. The Social Register
doesn’t admit Fiorello Lal*uardia
lo its snooty pages. But Fiorello’s
secretary, (>oodhue Livingston, is
there. . . . Borough President John
Cashmore of Brooklyn never doffs
his jacket, no matter how high the
temperature. . . . This didn’t make
the papers: A woman came into
City Hall last week complaining
that she had been beaten up by a
fop. A medico from the Hospitals
Dept, rushed over and examined
her. The matter was hushed up. . ..

awkward hours of work to the
most unpleasant spots the De-
partment could find. So they had
to either give up their outside
jobs, or leave the Department
They figured that a permanent
job is worth holding, so they gave
up the outside jobs.

The employees think
shame the way these men
treated.

And another thing.
why this Department
just about the only one to put
in an extra four hours a week,
and have to work on Saturdays
during the summer.

FROM THE 18TH FLOOR

NYC MUNICIPAL B'LD'G

The LEADER checked with de-
partment officials on this business
of the men who had outside jobs
being transferred. “They were
called in,” admits the Department,
“and they might have been trans-
ferred. But there® is no connec-
tion between the two iacts.™ That
is their amswer.— Editor, d . m(,

it's a
were

We wonder
should be

T

Tuesday, September 4, 1944

Merit Men

Major Denton H. Re~d

THE PROMOTION M ajor
Denton H. Rfeed to the rank of
Lieutenant Colonelwas announced
last week by Brig. Gen. H. N. G il-
bert, Director of the Office of
Dependency Benefits in Newark,
New Jersey.

The ODB now administers near-
ly 7,000,000 monthly family allow -
ance and Class E allotment-of-pay
accounts on behalf of 20,000,000
soldiers and dependents.

Had Been in Civil Service

Colonel Reed is Officer in Charge
of the Personnel Branch of the
ODB. Before entering the Army,
he was placement officer at the
Veteran's Administration, W ash-
ington, D. C. Prior to that, he was
personnel director with the Dis-
trict of Columbia Board of Public

of

W elfare and had been with the
United States Employment Ser-
vice.

On June 21, 1942, he was com-
missioned a captain and assigned

to the Dependency Allotment D i-
vision of the Adjutant Generals
Office. He has been serving in

the ODB since that agency Waa
organized by the merger of several
war offices.

He's the descendent of an earljr,
American family. His great grand”
father, David Reed, enlisted in a
Pennsylvania artillery regiment of
the Continental Army and was
w ith Washington at the surrender
of Cornwallis at Yorktown; hia
grandfather, W illis Boone Reed,
pioneered in the development of
Minnesota. The present Lieuten-

ant Colonel Reed was born in
W estport, Minnesota.
Colonel Reed attended high

school in Sauk Center, Minnesota,
the town made famous in Sinclair
Lewis’ Main Street. After attend-
ing Hamline University in St. Paul,
Minnesota, he was principal of La
Prairie Consolidated School, Grand
Rapids, Minnesota.

Handles World-Wide Business

Coming from the civil service
into the Army handed Colonel
Reed many problems. He was faced
with the tough job of making civil
service rules and Army regulations
work together.

Then he was faced with the
task of building up an organiza-
tion of 10,000 employees. Later,
he had to set up a process for

reducing the force when Washing-

ton ordered a reduction through-
out the War Department. A few
months later, he had to go on a

recruiting spree when an OK came
through to expand the staff.

For a while there was tension at
ODB between white and colored
employees. Also the newcomers
resented the old civil service work-
ers who came from Washington
and seemed to get the “breaks’”
His job was in many ways as tough
as a field Army Command.

In its two years of operation,
the ODB has disbursed more than
five and a half billion dollars in
monthly payments. More than
95,019,825 ODB checks have gone
to homes all over the country and
to many localities outside the con-
tinental United States. In addi-
tion to the checks, the ODB has
handled a staggering volume of
other mail, aggregating 73,174,130
pieces.

POLICE CALLS

The Status

Who Was

New York City's policies
ject of considerable
uniformed force,

Both the Federal

Commission,

Civil Service
and New York City
Selective Service headquarters
have set up advisory organiza-
tions to help returning veterans
and they both had their atten-
tion called towards the City Po-
lice Department last week.

The Civil Service organization
was in a quandary over this sit-
uation: Some returning veterans
had been on City eligible lists
for the Police Department. When
they came back, they had physi-
cal handicaps, which they didn't
have when they originally took
the Police examination. Now,
they are getting a “So Sorry”
from the Municipal Civil Service
Commission, and the Federal
Commission was trying figure
some way to help them.

Selective Service came into the
picture as a result of the case
of Walter J. Carlson. He had
been on the Patrolman list when
he went into the Army. Then
he received a discharge and
when he came back was given
medical examinations by the Civil
Service Commission doctors. His
Army discharge papers cited “as-
thma” as the cause of discharge,
and the Commission doctors said
that Carlson wasn’'t fit to resume
his duties as a uniformed cop.

According to Carlson, while he
had been discharged for asthma
in Louisiana, no trace of the con-
dition could be found by phys-
icians in New York City.

The Police Department was or-

dered to release him, effective
June 30, 1944. Then the Com-
mission relented and said he
could remain on the force, but
should apply to Veterans Ad-
ministration for classification as
a disabled veteran. Then the

Commission would be able to find
some other job in the City serv-
ice for him—such as a bridge
guard, subway policeman, special
patrolman, etc.—all less desire-
able jobs than the one he has.

Carlson apparently didn't like
this counter proposal, because he
went to the Veterans Assistance
Bureau of Selective Service. That
agency is ready to give him their
medical tests, byi the >highest-
ranking fSXHtcMisteiirn.funct then

regarding
come back disabled as a result of their military service is
interest lately,
but also to Federal

of a Patrolman
Released As 4-F By The Army

returning policemen who
the sub-
and not only to members of the

and Selective Service Officials,

take the case to court, if it seems
that his rights are being violated.

However. Carlson has asked
Selective Service not to do any-
thing right now. He's been
called into the Civil Service Com-

mission for another examinaton
on September 8, and wants to
see what happens then before

doing anything.

Right now, the status of Carl-
son (and of Frank J. Murray),
who is in an identical fix) sets a
new problem for the City Civil
Service Commisson to untangle.,

Served Probation
Both of these men were ap-

pointed to the Police Department
in February, their probationary,
periods expired in August, and
according to the records of the Po*
lice Department they are nowi
permanent members of the force-,

But according to the Commis-
Sion, tMey are still under investi-
gation, and their status hasn'ti
been determined. The question
which faces the Commissioners
is: What happens when a patrol-

man’'s probation ends, and
he is still being investigatediJdi
Normally the six-month proba-

tionary period allows ample time

to complete all check-ups, but
with men returning from the
armed forces, records have {0

come from the Adjutant General's
O ffice in Washington. Other
cases call for determinations by,
Veterans Administration, and all
that consumes time.

A policy to be followed in fu-
ture cases is expected from the
C ivil Service Commissioners
shortly.

Carlson’s medical examination
is scheduled for September ».
The following Tuesday, his case
will appear on the calendar of
the Commission. It is expected
that the Commission will ask for
an opinion from the Corporation
Counsel's Office on the legal as-
pects of the situation.

Meanwhile Carlson, and Mur-
my, are both performing their
duties on the police force. They
both look as healthy os any
other cops and don’'t show any
signs of asthma« least not
la Jaymao*. .> X-- - i
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The State
Employee

By CLIFFORD C. SHORO

President,
State Civil

The Association of
Service Employees

In writing "The State Employee” <u a regular weekly feature of The
LEADER, Clifford C. Shoro discusses all and any matters of interest to
employees of the State of New York. He is uriting this column with
complete leeivay to express his own vietvs.

Albert H. Hall Joins Government Purchasing Institute

THE ANNOUCEMENT of the resignation of Albert H. Hall,
Chief of the Bureau of Public Service Training in the State De-
partment of Education, was received with much regret by every
civil service employee interested in the betterment of State service.
Mr, Hall resigned to accept the post of Executive Vice-President of the
N ational Institute of Governmental Purchasing and will be located in
W ashington, D. C. In a special message to the Association, he stated;
“l have had for many years the highest regard for the Association
and its work. | am sure you know that | shall not lose my interest
in the work and problems of my former colleagues.”

Mr. Hall was one of the pioneers and most valiant of fighters
for intelligent programs of in-service training for all workers. And
the goal of Mr, Hall's efforts was not vacillating nor indefinite. Its
purpose was to improve the worker so that he might improve the

service.
W hat the Bureau Accomplished

The last report of the Bureau of Public Service Training covered
the year 1942-43 and shows that the State of New York leads the
nation in the training of its public employees and civilian and war
volunteers. State and local employees and volunteers engaged in
public civilian war service totalled 107,502 enrolled during 1942-43
in training schools, classes of institutions and special lectures and
demonstrations operated under Bureau direction or with Bureau
cooperation. The Bureau issued Regents Public Service Training
Certificates to 2,007 State and local employes,” Financial aid for
public employee and civilian war training by the State War Council,
We agree thoroughly with the following statement in the report;
“This training will have far-reaching and beneficial social effects
on the Empire State. The influence of instruction given to 107,502

responsible public employees and leading citizens will radiate in
countless directions.”

“The Bureau of Public Service Training, the Office of War
Training and cooperating agencies have demonstrated conclusively
that centralized, professional direction of public training activity
on a service basis is feasible and economical. The pioneer work

has been done. The stage is set for the crystalization of these ad-
vances in the form of a gerat State institution devoted solely to this
effort.”

In-service training in public service has been a constant aim
of the Association of State Civil Service Employees. This was at-

tested by the programs which it initiated during past years in
conjunction with Syracuse University, New York University and
Siena College, as well as the courses sponsored directly by the

Association.

It seems highly important that the various State departments
And agencies should give active support, surpassing any previous
efforts, to assure that the work of Mr. Hall and his bright vision for
the future are sustained and enhanced.

Obviously, the Civil Service Commission
part in promoting in-service training. The objective of helping the
employee to improve his status while improving his service to the
people of the State appeals to the worker. The Career Service Law
calls for efficiency ratings. Efficiency ratings are not constructive
unless they are utilized to discover and correct errors in departmental
operation or raise the quality of service of employees. Stemming from
Civil Service Commission action would be the sound correlation of
all of the factors of personnel administration that help to increase
human efficiency.

should have a large

The classification of positions with definite salary grades and
clear-cut lines of promotion take on new meaning when supple-
mented by such in-service training as interests itself with the
employee from the day he begins service until he has attained to the
goal of service and of reward for service indicative of maximum
efficiency.

As | pointed out in a previous column, one of the greatest needs

of effective civil service administration is the establishment in each
department and institution of a personnel administrator appointed,
or closely identified with the Civil Service Commission, and through
whose actvity and mediation, in-service training programs and other
good personnel direction would flow freely to all branches of the
service and bo all employees.

They Want to Pay More
Than Retirement Aslcs

ALBANY—Can the State Retirement
accept larger contributions than it is now receiving?

An interesting and unusual case is now before the Albany courts,
whose actual effect will be—if it is won by the employees involved—
to increase the eventual retirement allowance to which certain em-
ployees may be entitled. Reason for this: retirement alowance is
based on the highest salary over any consecutive five-year period.

The petitioners in the case are
Herbert

System be compelled to

E. Olson, now employed g$2 248.
at the New York State Agricul- Now, follow what happened;
tural and Industrial School as a pyrior to April 1, the sum of $19.84
Senior Social Worker; and C lif-

had been deducted
semi-monthly

from Olson’s

ford Scott, employed at the same pay-check— based

institution as a House Father

! € | on a gross salary of $3,444 per
Their court application reads that year. Clifford Scott had $3.85
they're instituting the proceedind Gyoqucted from his semi-monthly
not only for themselves, but "on yeck These deductions repre-
behalf of others similarly sented contributions to the Re-
situated.” Attorneys in the case tjrement System.
are DeGraff SC Toy, of Albany. Then, on April 22, the Com-

Olson entered the State serv- ptroller discontinued the deduc-
ice in 1930. His salary range is tijon of these amounts, and in-
$2,400-$3,000. Until April 1 of stead chopped off only $16.60 from
this year, Olson had received his Olson’s check, and $3.26 from
pay in two items: a cash salary Scotts.
of $2,296; and maintenance, The change was made because
which was valued at $1,148. This the Budget Director had estab-
made a total annual compensa- lished new maintenance values
tion of $3,444. under section 42 of the Civil Ser-

Scott has been in the service vice Law. The value of main-
the same number of years as tenance received by Olson was
Olson. His salary range is $1,500- established at $585.12; and Scotts
$1,900. Until April, 1944, he had maintenance was set at $404.
received cash compensation of Yet, both men continued to
$1,496 a year and maintenance receive, after April 1, exactly the
valued at $748, making » total of (Continu«d on Pare 1S)> "
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Pay Raise Legal
For Temporary
State Employees

ALBANY —In an opinion to the
budget division this week, Attor-
ney General Goldstein held that
a special appropriation of $1,000,-
000 made by the 1944 Legislature
can be used to finance higher sal-
aries of persons temporarily pro-
moted.

"N o restricts salaries

temporary employees to
than those for permanent
ployees,” he told Deputy Budget
Director Craig.

“Where a policy ij, adopted
pay the same salary that
be required on permanent promo-
tion the temporary employee is
‘legally entitled’ to the same con-

lim itation
of less

em-

to
would

sideration so as to make available

the appropriation supplementing
regular items where those items
were insufficient.

“A permanent appointment to
a higher grade from an open com-
petitive list is a ‘promotion’ with-
in the meaning of sufeh appropria-
tion.”

Committee Set Up

To Study New
Budget Proposals

ALBANY—The Executive Com-
mittee of the State Association
last week expressed general dis-
satisfaction with the plan pro-
posed by the Budget Director,
John E. Burton, for a revision of
the pay scales as now set up in
the Feld-Hamilton Law.

A Committee was appointed by

Mr. Shoro to make a detailed
study of the plan and to pre-
sent objections to the Budget D i-
rector. Members of the Special
Com mittee;

Leo F. Gurry, Marcy; Milton
Schwartz, New York City; John
McDonald, Rochester; John F.
Powers, New York City; Jesse B.
McFarland. Albany; Wayne W.

Soper, Albany.
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BRIEFS

By THEODORE BECKER

Slate Troopers Proteeled

by the Civil Service Law

MEMBERS of the New York
State Police are entitled to the
same protection against arbitrary
disciplinary action which is grant-
ed other State employees. They
cannot be disciplined except in
accordance with the provisions of
the Civil Service Law. Thus ruled
the Suffolk County Supreme Court
in a recent case.

Facts ill the Case

The case involved a corporal
who entered the service in 1932 by
way of competitive examination.
He was promoted to corporal in
1939 after examination. This May,
a superior officer charged that he
had disobeyed orders. The corpo-
ral was ordered to appear before
the Superintendent of State Police
in connection with the alleged
dereliction of duty. He was given
an opportunity to explain a writ-
ten report previously submitted
by him and after stating the re-
port was true, was confronted by
two witnesses who contradicted
him. The Superintendent gave
him a chance to explain the dis-
crepancies, but the corporal was
unable to do so. Thereupon, the
Superintendent made a decision
demoting the corporal and reduc-
ing his salary by $250 per year.
Decision of the Court
these facts the Court
that the employee had not been
given the written charges of in-
competency or misconduct and the
opportunity to answer the same in

Oon ruled

writing to which competitive class
employees are entitled under the
Civil Service Law. Although the
Executive Law authorizes the

Superintendent to make rules and
regulations for the discipline and
control of the State Police, subject
to the approval of the Governor,
no such rules had been promul-
gated at the tigie of the hearing.
Inasmuch as Section 22 (2) of the
Civil Service Law had not been
complied with, the demotion was
held improper by the Court and
the employee was ordered rein-

stated. (Gaughaji v. Gaffney)
Grounds for Removing

, Policemen

In another recent case, decided

by the Appellate Division, a New
York City policeman who was re-
moved on charges was denied re-
instatement.

This policeman had been re-
moved after a hearing on charges.
Said the Court:

“Quite apart from the charges of
leaving his post and being found
in a barroom on three clifTerent
occasions within two months, peti-
tioner’s conceded and flagrant in-
i>ubordination in refusing to return
to his post when ordered to do so
by two of his superiors not only
justified but required his dismissal
from the force.” (Krause v. Val-
entine)

These grounds would, of course,
justify removal from a State posi-
tion as well.

Special Privileges Granted

State and Local Police

Apart from veterans of prior
wars and exempt volunteer fire-
men, civil service employees, in-
cluding State employees, are not
entitled to a hearing on charges
of incompetency or misconduct
before removal from service.

However, members of police
forces, both State and local are
granted this privilege even when
they are neither veterans or ex-
empt volunteer firemen.

Section 94 (2) of the Executive
Law provides that “the members
of the state police shall be ap-
pointed by the superintendent and

may be removed by him, after a
hearing.

Section 891 of the Uncon.soli-
dated Laws provides that “a po-
liceman serving in the com petitive
class of civil service in any city,
county, town or village of the

state, any provision of law, rule or

regulation to the contrary not-
withstanding, shall not be re-
moved from his position except
for incompetency or misconduct

shown after a hearing upon due
notice upon stated charges, and
with the right of such policeman
to be represented by counsel at
such hearing and to a judicial re-
view."”

Legislation introduced in recent
years to give a similar protection
to State and local competitive civil
service employees generally has
consistently failed of enactment.

MeritSystem inNewYoric StateOnly50%
Effective”™ Says Retorm Association

The Civil Service Reform Association this week issued
a report condemning the merit system in New” York State,
in strong language, as “only half as effective as it could be
made.” W ithout blaming any individuals for the condition,
but placing responsibility upon tradition, methods, and the
general inferior place of civil service commissions among

government agencies,
tions for improvement.

W liile the bulk of the report
dealt with the State, New York
City was included in the indicfc-
ment.

Positive suggestions made by the
Association included the wuse of
screening tests to weed out unfit
candidates; more fiexible promo-
tions; a better system of transfers;
pooling of manpower resources;
establishment of training and re-
search units.

The Report

The report, of high importance
to all employees and officials, fol-
lows, in somewhat condensed ver-
sion ;

The merit system in New York
is only half as effective as it could
be made.

The problem confronting the
State and New York City Civil
Service Commissions after the war
will not be solved without a gen-
eral overhauling and a broadened
concept of the Commissions’ re-
sponsibilities. We must provide for
a modern civil service system
which will furnish trained, compe-

the Association

made specific sugges-

tent employees, managed with the
same scrupulous regard for econ-
pmy and efficiency as is expected
of private enterprise.

During his campaign for elec-
tion and after his inauguration
Governor Dewey many times ex-

pressed his keen interest in giving
New York a constructive, forward-
looking civil service program. A
legislative committee had been
given the task late in 1942 of
studying the operations and or-
ganization of the civil service de-

partment. This study resulted in
a partial reorganization of the
Civil Service Department and in

some minor changes in the law.
More Important Commission
The real crux of the problem
lies in our limited concept of the
place of the Commission in the
governmental structure. It is idle
to exifct effective merit system
administration if the personnel
agency is viewed prim arily as the
balance wheel of political admin-
istration of the civil service, or as
an instrument to thwart cruder

phases of the spoils system, or
even as a passive recruiting and
examining agency.

The Civil Service Commission
must be given authority over and
responsibility for management of
government personnel affairs from
the initial phase of attracting tal-
ent, through the processes of selec-
tion, training and promotion, to
separation from the service. It
must be permitted to exercise lead-
ership and to assume the initiative
in lifting the civil service to a level
high enough to offer a worthwhile
career to the best talent.

Such a changed concept de-
mands a strong, well equipped
and adequately financed personnel
agency, fortified by the backing
and cooperation of other govern-
ment departments, and particu-
larly the Executive. We now have
the framework, but not the real
substance, of such an agency.

Our present structure of a bi-
partisan, politically selected civil
service commission does not give
us objective, nonpartisan applica-
tion of the civil service law. B -
partisan organization of the com-
mission has, unfortunately, made
the commission more conscious of
its political responsibilities than of
its responsibility for nonpartisan
service to the people.

(To be Continued)

Public Works Dept. Has New Promotion
System Affecting 2,500 Employees

ALBANY — W ith approval of the State Civil Service
Commission the Department of Public W orks is evolving
a new system for promotions affecting about 2,500 em-
ployees, it was revealed this week in an inter-office memo-
randum to: Acting Chief Engineer Harvey 0. Schermer-
horn; V. L. Ostrander, superintendent of operation and
maintenance and to all district engineers and all depart-
ment units.

Here is the official® bulletin graphic and general office ad-
which tells the whole story; ministrative nature;

(1) For engineering and” archi-
,tectural positions and any posi-
tions other than clerical, steno-

Depaitment-wide promotion with
no preference in appointment.

(2) For all positions of clerical,

stenographic and general office
administrative nature;

(a) Main office to be one unit.
This includes the offices of the

Division of Operation and Main-

tenance in the State O ffice
buildings in New York, Albany
and Buffalo.

(b) Each district office to be

a separate unit.

c) Preference in appointment
will first be given to the pro-
motional unit, and thereafter the
general list I>e wused in regitlar
order.”
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Staff Changes
In DPUI; Some
Fired, Recalled

ALBANY—Nathan Moi'rison, for
than five years a statistic-
the DUPI bureau of Re-
and Statistics, has been
appointed as actuary for the Di-

more
ian in
search

vision, it was declared this week.

He succeeds the late Harry J.
Winslow, who was a great aid
not only to Commissioner Milton
O. Loysen but also to the Leg-
islature in its studies of merit
rating, the proposed employers’
plan of assessing the unemploy-

ment insurance tax based stability
of employment.

Mr. Morrison, who was appoint-
ed by Commissioner Loysen has
been acting executive secretary for
the last two years of the Unem-
ployment Insurance Advisory
Council of DPUI. Morrison was
one of two persons who took,
passed and qualified in an ex-
amination for the job of actuary.

It was revealed also at DPUI
offices this week that Howard Sil-
berstein, deputy commissioner of
labor, in charge of press and
personnel relations for the DPUI,

who left the department on Aug.
31, has already returned to his
Catskill home to manage his
father’'s newspaper “The Catskill
Daily Mail.”
“ome Fired, Recalled

Nobody has been named to

take Mr. Silberstein's job and

there probably will be no appoint-
ment for a while. Commissioner
Loysen has found it necessary to
make many economies (more than
$800,000 worth) as a result of
federal slashes in the appropria-
tion for DPUI. W hile many per-
sons were laid off, there are still
additional savings to be made and

one of the savings will be to
leave Silberstein’s job open. His
duties, it was reported, have been
split up between several other
persons. This is what is happen-
ing also in other vacancies.

Nobody Named Yet

Incidentally some of the people
laid off in the economy wave, as
a result of the federal budget
slash, have been recalled to help
Mr. Morrison in his studies of
m erit rating. The Commissioner
and Mr. Morrison are preparing
to submit to the Legislature next
year their conclusion as the re-
sult of the studies of merit rat-
ing now under way. This is a
most important and significant
study. How many employees will

be required is not known but sev-
eral who were laid off have been
recalled to help.

State Assn. Urges

Employees To
Harvest Crops

ALBANY—The
State Civil
issued a

Association of

Service Employees has
statement wurging all
State employees who can possibly

do so to volunteer for crop har-
vesting for at least a part of
their vacation time. Said C lifford
Shoro, President of the Associa-
tion :

"The Army needs
vests. The progress of the war,
now approaching climax, cannot
be impeded by failure of civilian
volunteers to insure the biggest
possible crop. We've got a vast
feeding job to do—there are mil-
lions of fighting Americans who
are depending on us. Every em-
ployee who can put in any
amount of time shouuld make
himself available for crop har-
vesting.”

140,000 volunteers are
between now and the
October.

Apply at the
States Employment

full har-

needed
middle of

nearest Unit-ed

O ffice.
I.LKCAL, NOTKB

STATE OF KEW YORK. DEPARTMEKT

OF STATE, sfl.. I do hereby certify that a
wtifioate of IUsolirtige of SIDIX), INC.
has been IlleU in this dcpaitnient this day
»iul that it appears therefrom that WK'h

corporation has complied mwith Section 106
of the stock Corporation Law. and that it
is dIBSolved. Given in duplicato \indor my
hand and official seal of the Depailment of
State, at the City of Albany. (Seal)
thia 37Jiid day of Aupust, 1044.

1’honias J. Curran, Secretary of State. By
Frank S. Sharp. Deputy Secretary of State.

STATE OB NEW YORK. DEPARTMENT
OP STATE, BB.. | do hereby ccrtify that a
ficale of disRoUilion of 1"S WEST

47TH STREET PHAUMACY INt’.
lias been filed in tliia department this day
and that it appeare therefrom that eueh
corporation hM compiled with Scction 106
of the Stock Corporation Law, and that It
iB disBOlveil. Given in dnpUeato under my
hand and official seal of the Depaifment of
Siate, at ihe City of Albany. (Seal)
this »I»t day of AuBUfit, 1044.

Thomas J. Curryn. Seoreiaiy of State. By
Frank S. Sharp, Deputy Secretly of State.
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State Budget D/recfor Explains Plan
For Changing Feld-Hamilton Law

ALBANY — John E. Burton, Director of the Budget,
last week am plified his previous statement calling for
important changes in the Feld-Hamilton career measure.
This law, which set up a series of services and wage allo-
cations for State employees, and provides for methods
whereby these services and allocations could be demo-
cratically altered, has been variously known as the
“magna charta” of civil employment and the “career ser-
vice law.” It is held in high regard by State employees.

Among employees, the reaction

to Mr. Burton’s original statement
was generally negative.
The enlarged Burton statement,

calhng for a revised State salary

plan, follows:
Burton Statement
“The rigidity of Section 40 of
the Civil Service Law occasions

difficult problems of employee re-
lationship and administration. Re-
sponsible administration is made
difficult by (a) mandatory alloca-
tion to 12 specific services, (b)
the wide spreads between mini-
mums within each of the 12
services, (c) the inflexible re-
quirement of a fixed number of
increments imposed upon any
minimum. Desirable adjustments

This h
John E Burfon,
Director «#
til*
otfdge#.

of minimiun salaries due to chang-
ing recruiting conditions, or to ob-
tain a greater degree of “equal
pay for equal work” are seriously
handicapped by these inflexibili-
ties.

“Attached is a proposed salary
plan that overcomes all three of
the above objections to the Feld-

Hamilton schedules. Al present
allocations are included under
codes “A” or “B” and transposi-

tion without change can be pro-
vided by statute. Thus, the sal-
ary allocation of any employee
will not be adversely affected un-
der this plan.

“Code ‘B’ and ‘C’ provide op-
portunty for higher minimums
without change in maximums. By
reallocation to one of these codes
the entrance salary may be raised

and the employee attain in four
or three years the same maximum
he now attains in live. Any such
change in minimum salary would
also apply to incumbents re-
ceiving less than the new mini-
mum. Thus, the employee profits

and the administration
meet fluctuating

is able to
recruiting condi-

tions. Conversely, if and when
conditions warrant, minimums
may be lowered without change

in maximums, affecting only new

employees and without affecting
any one then in service.
“Eliminating the present 12

services and setting up one series
of wages with smaller differences
between salary ranges without
necessarily pushing the range of
all classes in a hierarchy to a
higher level. Administratively,
this is one of the serious difficul-
ties of the Feld-Hamilton Law.
Desirable adjustments of the low-
er grades are forestalled because
they force the upper grades be-
yond reasonable limits. Under the
proposed plain adjustments in the

lower grades would be possible
without necessarily affecting the
higher grades.

Same Jobs Worth More

“Furthermore, it is recognized
that in certain instances a posi-
tion is worth more than the pres-

present service group.
stances reallocation

In these in-
to the

scientiously.
“lIt is maintained
tached revision of

that
the .

effect no one, except that

»
|

sarily continued.
Temporary Salary '

and provides a flexible

without serious consequences.
“The proposed plan provides j -
nual increments for tihoee posi-

tions which are now allocated a
minimum salary without statutory

increments.
"The
perm it

all positions now “NS
PRESENT
— HALAKY STRUCTI'REi—
Serv. M Incre-
firade ment Min. Max.
No similar service and srrade
exists at present. iCodes
1 through 5 are set up for
the possible inclusion of
the NS labor positions.
1-la 100 700 3100
11b 100 900 3300
2-la 100 900 3400
3-la 100 900 3400
4-1tt 100 900 1400
Ob-la JOO 900 3400
I-2a 100 1100 3500
1-2»a 100 1200 3000
2-Jb 100 1150 1050
3-1b 300 1200 1700
4-1b 100 1200 1700
5-la 100 1200 1700
8c-la 100 1200 1700
8d-la 100 1200 1700
9b-1b 100 1200 1700
1-2b 100 1300 1700
12» 100 1300 1800
2-2» 100 1400 3900
t™M 100 1400 1900
I-.3a 100 1500 1900
4-2 100 3500 2000
5-1b 100 1500 2000
8c-1b 100 1500 2000
8d-Ib 100 1500 2000
9a-la 100 3500 2000
9b-2a JOO 1500 2000
10e-1 100 1500 2000
12b 100 1500 2000
3-2 100 1600 2100
«b-1 100 JOOO 2100
1-3b 100 1700 2100
2-2b 100 1050 2150
9a-lb 100 1060 2130
5-2a -« 100 1800 2300
0-2 JOO 1800 2300
- JOO 1800 2300
8a-1 JOO 1800 2300
8c-2a JOOo 1800 2300
Sd-2a Joo JSOO 2300
«a-lu 100 1800 2300
9b-2b JOO 800 2300
10b-1 JOO J800 2300
1100-U too J800 2300
12e JOO J800 2300
1-4 300 2000 2400
23 100 2000 2500
13-3 JOO 2000 2500
J1-1 300 2000 2500
12-1 J20 2000 2000
4-3 300 2100 2000
0-2b 100 2100 2G00
8b-2 JOO 2100 2000
9a-2 JOO 2100 2600
9b-.3a JOO 2100 2000
JOc-1b JOO 2100 2600
10e-2 100 2100 2000
(1-3 100 2200 2700
8c-2b 100 2200 2700
8il-2b JOO 2200 2700
1-5 JOO 2100 2800
2-4 J20 2400 ;»o000
120 2400 3000
7-2 120 2400 3000
8a-2 J20 :J400 ii000
9b-3b 120 2400 .3000
rob-2 120 2400 3000
10c-3 320 2400 3000
3-4 120 2500 3100
11-2 120 2500 3100
12-2 120 2500 3100
9a-3 126 2500 3125
4-4 125 2000 3225
8b-3 J25 2600 3225
1-6 320 2800 3280
10d-1 J20 2700 3300
8c-3 J25 2700 3325
Hil-3 J25 2700 3325
10e-.3 J26 2700 3325
5-3b 120 2700 1)360
6-4 J50 2800 3560
9b-4 J20 3120 3720
2-5 150 3000 3750
»a-4 150 3000 3750
12-3 150 3000 3760
.3-5 150 3100 3860
111-X 160 3100 3860
15-4 150 3120 3870
7-7» J50 ;J120 3870
10b-.S J60 3120 3870
10c a 150 3120 3870
4-5 350 3225 3976
8b-4 150 3225 3975
30d-2 150 3300 4060
8a-3 200 3200 4200
1-7 3400 I
8c-4 350 3450 4200
8u-4 150 3460 4200
12-4 150 3500 4260
5-6 J75 3500 4376
6-6 175 3500 4376
10e-4 175 3500 4375
9a-6 180 3600 4500
2-6 200 3900 4900
10d-S 176 4060 4026
9b-6 3040 1
3-6 4000 j-
5-6 20(1 4000 6MO
7-4 200 4000 5000
8b-5 200 4000 6000
10b-4 200 4000 5000
10c-4 200 4000 5000
11-4 200 4000 5000
12-5 200 4000 5000
4-6 200 4200 5200
8a-4 200 4200 5200
9a-e 200 4200 6200
8c-5 «00 4350 6350
8U-6 200 4350 5350
6-¢ »00 4400 6400
10e-6 200 4600 '6500
12-0 200 4500 6600
10d-4 »00 4925 5926
10b-6 «><» 6000 6250
10¢c-6 X50 6000 0260
*100i-i-

proposed plan
salary

of

will

allocation

" as in

Annual
Incr=-
O»4ie ment
1 60
3 60
3 60
4 60
6 60
6 300
7 100
)
) 8 100
)
)
(1) 8 100
(2) 10 JOO
11 100
)
)
)
) 12 100
)
)
) (8)
13 100
)
) 14 100
J(4)
)
)
)
) 16 100
)
1
)
)
)
) 16 100
) (6)
)
} 17 100
)
)
)
1
1
) 18 100
)
)
)
>
)
(6) 19 100
)
» 20 100
)
21 120
)
)
1
1 32 100
)
)
)
)
»e 28 JOO
)
(7) 24 100
)
1
)
| 25 320
)
)
)
) 26 120
)
27 126
)
) 38 125
(8) 29 120
30 320
)
) 31 126
)
32 320
33 350
34 120
)
) 36 150
)
)
) 8« 150
)
) 37 16«
)
)
)
1 38 160
39 160
40 200
(») 41 160
) 42 160
)
46 150
§ 44 176
)
46 180
46 200
47 176
)
>
)
)
) 48 200
)
)
)
)
)
) 49 200
)
)
) 60 200
51 200
3 62 200
68 200
)
) M »60
1
K'-*nMiiu«4 Ml

also
for
the

labor class of civil service.

a most desirable

plan

the Civil

feature of

and one which
tainable under the present law.

“Judge

Charles L.

tive Director
and Dr,

Conwa

Y,

is not

President
Service Commission, Mr.

This

Is
the
ob-

of

Campbell, Administra-
the Commission,

of

Newton,

J.

T.

Bigelow,

Chairman of the Salary Standard-
ization Board, join me in propos-
ing this improved approach to our
salary problems.”

Below

IS a comparison

of

the

present salary structure and what

Mr.

Burton calls the

“variable

crement salary structure.”

VARIABI.E
INCREMENT SALARY
AL B
Min. Max. Min. M»X.
900 1200 960 1200
1000 1300 1060 1300
3100 1400 1160 1400
1200 1500 1260 1500
1300 1600 1360 1600
700 1100
900 I ;100
900 3400 1000 1400
1000 1500 1100 1000
3J0O0 3000 1200 JOOO
1350 1650 1260 1«60
1200 1700 1300 1700
1300 1800 1400 1«00
3400 1900 1500 1000
3500 2000 1600 «:000
M-
1600 »100 1700 2100
1060 2150 1760 2160
1800 2;100 1900 1iaoo
31*00 2400 2000 2100
2000 2600 2100 2500
2000 2000 2120 2000
Si00 2000 2200 2000
2200 2700 2300 2700
2300 2800 2400 2800
2400 3000 2620 3000
2500 3100 2620 3KK)
2500 3125 3625 3J26
2600 3,25 3725 3226
2680 3280 2800 ;7280
2700 3300 2820 3300
2700 3326 2826 3326
2760 3300 3880 3,360
2800 3550 2960 .3550
3120 3720 3240 3720
3000 3750 3160 3760
3100 3860 3260 3860
3120 3870 3270 3870
3226 3075 3375 3076
3300 4050 3450 4060
3200 4200 3400 4200
3250 4000 3400 4000
3450 4200 3600 4200
3500 4250 3660 4250
3600 4376 3675 4376
3600 4500 3780 4600
3900 4900 4100 4tloO
4060 4926 4226 4925
4000 5000 4200 6000
4200 6200 4400 6200
4360 5850 4660 6860
4400 6400 4600 6400
4500 6500 4700 6600
4926 6926 6126 6926
6000 &260 6260 6260
Pa«c 1%*|

Comparison of Present Salary Structure with
Variable Increment Salary Structure

in-

STRUCTIR*

Min.
1020
J120
1220
i>20
1420

1100

J200
i;oo
1.360

1400

1600

1600

1700

1800

1><60

>000

2100

>200

2240

2.300

2400

2600

2«40

2740

2760
2850
2020
2040
2050

3000
.3100
3-300

3300

3400

3420

3625

3000
3000
3650

3760

3800

3860

3960
4300
4400

4400

4600
4760
4800

4000
6826

6600

Max.
1200
1.300
1400
1500
1600

1400

1600
1600
1050

1700

1800

1000

2000

2100

2150

2300

2400

3500

2600

2600

2700

2800

3000

3100

3125
3225
3280
3300
3325

.3300
.3550
3720

3760

3850

3870

3975

4050
4200
4000

4200

4260

4375

4500
4000
4925

5000

6200

6350

6400

5500
6925

6260
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LEGAL NOTICIE

The People of the State of New York,
the grace of God free and

hf
indepoidenfc.

To: MARGARETHA VOLK. WILLIAM
VOLK, ELIZABETH VOLK DeRONDE".
formerly known 'es ELIZABETH MARIB
VOLK. EDWARD WARREN VOLK.
FRANK VOLK. KENNETH VOLK and
ROLAND VOLK, WALTER DAVID
VOLK, MARGRETA VOLK, all infant*

over the age of 14 years, beingr the person*
interested ae distributees, creditors or
otherwise in the Estate of William Vo)k»
Deceased,

SEND GREETING ¢, .
the petition of ELIZABETH
residing: at R.F.D. No. ».
New Jersey, and FRANK VOLK,
residinir at 30 Fifth Avenue Borough of
Manhattan, City of New York.

You and each of you are hereby cMed
to show cause before the Surrogate'™
Court of New York County held at the
Hall of Records in the County of New
York, on the 19th day of September.
1044, at half-past ten o’clock in tbh«
forenoon of that day,

I. Why the second intermediate »c-
count of Elizabeth Schmalz and Frank
Volk, as trustees under the Last Will and
Testament of William Volk, deceased, for
the period commencing September 1, 1841
and ending April 30 1044 should not be
judicially settled and approved; and

3. Why the schedule of accounts filed
simultaneoHBly with the aforementioned
petition should not be deemed in com-
pliance with the order of this court
dated October 25, 1943; and

3. Why all of the persons adovemen-
tioned and all necessary and proper per-
sons should not be cited to show caus*
why such settlement should not be hwJ;
and

4. Why the fees of James J. Crisona.
an attorney and counselor at law, should
not be fixed and determined pursuant
to See. 231a of the Surrogate’s Cour*
Act in the sum of $20,000 and why tbo
trustees should not be directed to pay th«
same: and

5. Why
petitioners
against Nicholas

UPON
SCHMALZ,
Plainfield.

the acts and
in connection with the
Volk and Helen
should not in all respects be approver!
and confirmed and why the petitioner*
should not be discharged of and concern-
ing all of their acts and conduct a*
executors under and pursuant to the Last
Will and Testament of William Volk,
deceased; and

6. Why Eberhardt
Schmalz Frank
should not be adjudged the owners of
premises 51 Cortlandt Street in Ilho
Borough of Manhattan, City of New York;'
and

conduct of the
aotioa

Voile

Volk. Elizabeth

and Volk, as frueteep.

7. Why Eberhardt Volk. Elizabeth
Schmalz and Frank Volk, as tixisteeff.
shou'.d not recover judgment awarding

to said trustees possession of premises &1'

Cortlandt Street, in th'. Borough of Man-
hattan, City of New York and why tbhi*
court should not i”siie such mandate or
order as may be necessary to evict the
person or persons in possession of said
premises; and

8. Why the court should not instruct
the petitioners and Eberhardt Volk, m
trustees, concerning the advisability,
propriety, necessity and expediency ol
selling any and all of the real property,
constituting the corpus of the trust ««-
tate;

9. Why the court should not instruct
the petitioners and Eberhaidt Volk, a*
trustees, and construe the provisions ot
the will concerning the power of tho
trustees to inv.ade the corpus of tho
trust in order to make the payments ot
$9,000 per annum to Margarctha Volk,
pursuant to Paragraph “SEVENTH,” sub-
division “A” of the Will; and

10. Why the court should not instruct
the petitiouers and Eberhardt Voli;, a*
trustees, and construe the provisions ot
the Will concerning the manner in which
income shall be payable to the ineouio

reniaindeiinen; and
Il. Why the petitioners .should not havo

such otiicr, further and different rtOief
as to the court may appear just and
proper in the premises.

IN TESTIMONY WHEREOF, we have
caused the se.il of the Surrogate's Court
of the said County of New York to b«
hereunto affixed.

WITNESS, Honorable JAMES A. FOLRY

a Surrogate of our said County, at the
County ot Now York, the 11th .I>> of
July, in the year of our Lord one thou-
sand nine hundred and forty-four.
(SEAL)
GEORGE LOESCH
Clerk of the Surrogate s <'our*

TATE OF NEW YORK. DEPARTMENT
OF STATE, 86.: | do hereby certify that a
(~rtificate of dissolution of ACADEMT
HARDWARE AND SUPPLY CO.. INO,
has been filed in this department this da*
and that it appears therefrom that such
corporation has complied with Section 100
of the Stock Corporation Law, and that i*
is dissolved. Given in duplicate luider my
hand and official seal of the Department ot
State, at the City of Albany. (Seal)
this 18th day of August, 1944.
Thomas J. Ctirran, Secretary of Stale.

By
Frank S. Sharp,

Deputy Secretary of States

AT

BANK RATES
Usually, Without Co-Makers

Prompt, Courteous Servi««
Write, Phone or Call .

3RONX COUNTY

2804 THIRD AVENUE
NEW YORK CITY. 55, N. Y.
MElrote 5-6900

Member Federal Deposit Insurance Corp.
Member Federal Reserve Sytlem
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Progress Report

NEWS ABOUT STATE EMPLOYEES On State Bxans

Craig Colony

“PAT” RICii;, son of Mr. and
Mrs. C. B. Rice, wsis recently in-
ducted into the U. S. Army. . . .
Congratulations to Mrs. Agnes
Storey on her new appointment as
Chief Supervising Nurse. . Sid-
ney VanSkoik is convalescing
nicely after having his appendix
removed at the ripe young age
of 66 years. Thomas Hughes

Is resting at home in Mt. Morris
following a major operation at
the Strong Memorial Hospital.

“Buck” and Gladys Jones have
left for California to visit rel-
atives. ... Mr. and Mrs. Laiorence
Andrews are reinstated as attend-
ants. Harold Lathrop of
Groveland, N. Y., has been re-
employed at the Colony. Mr.

& Mrs. William Storey and Mr. &
Mrs. Charles Carney and family
are vacationing at Conesus Lake.

... Sgt. and Mrs. Paul Hally re-

cently visited their parents, Mr.
and Mrs. E. J.eHally. and also
had a reunion with Sailor Bill

Hally. Bill has been on sea duty

STATE EMPLOYEES

terrew from

New York State Employees
Federal Credit Union
0 C*nt«r Sfrcet New York Cify

Albany
Shopping
Guide

Hotels
CAPITOL — Green St.— jiiet off
Special weelily rates. Air-con_
restaurant. AlLbank 4-6171.

Hobbies

AIRPLANKS, Stamps, Boat*, Railroads.
Bought and sold. Ildyde Wylde Hobby
Shop. 448 Broadway, Albany.

HOTRn
State St,
ditioned

Schools

COMPTOMETER— Burroughs or Monroe
Machinea. Ck)mbination typing: and oalcu-
Isthigr. Brueb-up conrscB. Day or eve-
ning classes. HURLBURT OFFICE SER-
VICE. IflO0 Lark St.. ALbany 4-5931.
Hi'8. Edward J. Hurlburt. Director.

Florist

ALBERT’S FLOWER

elingr bouauets, funeral deBigne

bi'autifiil oorsases, hospital bon-

uuets. Special prices to government

~niplo.vees. 58 Columbus St. (olf
N. Pearl), ALbany 0-OOUtf.

.SHOP— Wed-

Optician
LEVY,
eyeglasses.

I''AKLKS
Modern

OPTM'I'VN—
07 State St.
<oor. .lames). Slate Bunk Buildintr.
Albany, N. Y. Dial 3-8127.

For The Ladies

TRIXV FOI ND.VTIONS and
ports. Free figure analysis at your con-
venience. CAROLYN H. VAN ALLEN.
45 Matdeu Lane. Albany. N. Y. Albany
3-.3029.

HELEN’S
North
features
bpst at
courtcKy
Evenings.
pointment.

Health Sup-

BEAUTY
Pearl St.
permanent
reasonable
to civil

Dial

SALON. 123
(1 flight up) —
waving of the
prices. Special
service personnel.
6-0433 for ap-

Neu> and Used Tires

FAT'S SERVICE STATION, 667 Central
Ave., Albany, N. Y. Battery, lIgnition
and Complete Lubrication Service. Car
washing and Accessories. Day and Night
Towing Service, Call Albany 2-9706.

FRIGID FUR STORAGE
¢ CLEANING
*« REPAIRING
+ REMODELING
H. C liff S. Menchel
26 STEt'BEN ST.. ALBANY, N. Y.

AlLbaiiy 4-aa33

LUMINOUS

Prices ¢ Largest Assorimettt
LUMINOUS FLOWERS

RELIGIOUS FIXTURES

Complete Stock of Religioiie Items

N ational System Studios
5* CENTRAL AVE., AJ-BANY, N. T.

W A NTETD

DIAMONDS AND ANTIQUE
JEWELERY

WC PAY YOUR PMICe.

UNCLE JACK'S LOAN OFfICE
8% Green St. Albany 4-8033

““310RE MONEY —
Is What You'll Get
For Your Car
See Ray Howard
ALBANY GARAGE
Used Car Lot
MENANDS 3-4233

for 20 months and was engaged
in five battles. He was promoted
from fireman third class to water
tender first class. Sailor Bill re-
lates a new trick of Jap treach-
ery—the Japs send a child to the
American lines for the purpose

of asking for food ond while the
American looks for a handout,
the Jap child pulls a grenade.
W hat next! Ensign Barbara
Trader, who is stationed at The
Bethesda Naval Hospital, and
Charles Trader, of the University
of Virginia, are presently visiting
their aunt, M7;s. Martha T, Day-
ton. Mrs Jacob Terpstra
sustained an injury to her hip
but is resting comfortably in the
Peterson Hospital Fashion
Notes: Mrs. Mary Insley re-
turned to her duties at the
switchboard immaculately dressed
in red. . Steve Cooper, the big
genial Chief of Police, is prom
enading with new red, yellow and
black galluses... . Margaret Jones
secretary of the local State As-
sociation chapter, is quite solid
with the young set after purchas-
ing a sporty blue Plymouth car.

New York City

LAST WEEK a group of mem-
bers of the New York City Chapter
State Association got together in
Charles Restaurant at an inform al
planning session to work out plans
to make next year the biggest in
Chapter history . Among those
at the gathering were John Pow-
ers, Kenneth A, Valentine, Charles
Culyer, Michael Porta Joseph J.

Byrnes and Rose N. Burns.
Heading the subjects on the agen-
da were the salary allocations
and the plight of hospital work-
ers, also plans to keep up in-
terest of the NYC membership
The first meeting of the
season, scheduled for September
12, had to be postponed because
of an Executive Committee ses-
sion the same day. It will be
held on September 14 instead. At

that time, a nominating com-
mittee will be appointed to pre-
pare a slate for the November
elections, A legislative com-
mittee will also be selected to

work out the legislative program
for next year. . . .

Industry

FROM State Agriculture and
Industrial School, at |Industry,
N. Y., comes the following data;
Sgt, Robert Sweeney son of MTr.
and Mrs. Edtoard Sweeney, has
been awarded the Purple Heart.
He was wounded while doing his

bit in France, and is now in a
hospital in England. . . . Charles
Ewing's daughter, Dorothy Jcs-
sen, is now a WAC training at
Randolph Field in Texas. . . .
James H. Surridge who was re-
cently elected secretary of the
Western N, Y, Volunteer Fire-
men’'s Association was the guest
of the Erie County Fair Auth-

orities on Friday, August 25th, at
Hamburg N, Y, Mr. Surridge par-
ticipated in the activities of the
Fair throughout the day and ac-
ted as one of the judges selecting
the prize winners in the mam-
moth Parade of Firemen and
Equipment later in the -evening.

.Mrs. Bernice Heagney en-
tertained the families of Fred
Bailey, Joseph Schroeder, and Ed-

ward Davis at Conesus Lake,
where she is spending some of
her vacation. .Mrs. Fred Bai-

ley's son Kenneth, is spending a
few days at home with her. . . .
and John Costello'

Felil Laurini
promoted a little swimming con-
test for the staffs’ children.

Billy Monoghan proved to be one
of the besi.

New York State
Eligible Lists

Court Stenog., Brie County, Open-(‘o«»p.
Oberbuescher, C. R., Buffalo. . 1 96051
Kohlmeier. H. M., Buffalo... 2 94014
Murphy, Janiee, Buffalo 94504
Harder, Marie E.. Kenmore.. 4 9t::07
Con)8took, P.E., Kenmore. ... 5 9;j.)28
Williams. B, M., Buffalo..., # 92J51
Brennan, M, A..Buffalo.... 7 91Co08
Kenney, Rita A.,Buffalo.... H 891>90
Mihal, Kathleen. Buffalo 9 89205
Blies, Theresa, Buffalo 10 8892.'$
SzyniCKyk, Florence. Buffalo.. JI 88428
Wood, Vida, Buffalo. 87U87
Bingert, G. J, Ebene 87268
Mugridge, F, A, Buffuio.... 14 80S72
Allgrini. Arlene, Tonawanda.. 15 86477
Rains, Claire, Buffalo...... Itl 8:1050
Stone, Grace M.. Buffalo 17 82619
Quinlivan, Mary, Buffalo 18 8083.{
Fisher, Lillian, Buffalo 10 78095
Clerk, Albany Office, Dept. Law., Prom.
Cockcroft Elizabeth, Elsmere. L 89U;)2
Derouville. Margaret. Albany. 2 S«864
Bourke, M. Kathleen, Troy. .. 3 84053
Typist, Rot‘h««(er OA'iee, State Ins, Fund,
Prom.
Stutz. Ana,-i J,, Rochester. ... 1 82923
Hiyzak, Katherine, Rochester. 2 82100
Privitera, J. D., Rochester... .S 80901
Lee, Ruth Stace. Rooheeter.,., 4 «02'14

Open Competitive

JUNIOR INSURANCE QUALIFICATIONS
EXAMINER, Insurance Department: 70
candidates, held January 23, 1043, The
ratinr of the written examination is
completed, Investigrations of training
and experience are completed. Rating: of
training: and experience to be done.

ASSOCIATE EDUCATION SUPERVISOR
(Bur?inesB Education): 27 candidates,
held May 6. J044. Ratinsr of the writ-
ten examination is completed. Ratinp
of training: and experience to be done.
Interviews to be held in Aug:u8t.

BUSINESS CONSULTANT. Div. of Com-
merce: 02 candidates, held May 6. 1944.
Ratine of the written examination is in
progress.

JUNIOR STATISTICIAN: 64 candidates,
held May 6. 1044, Rating: of the writ-
ten examination is completed. Clerical
work is in progrress. Rating: of training:
and experience to be done.

MOTION PICTI RE INSPECTOR, State
Education Dept.: 16 candidates, held
May 6, 1044, Rating of the written
examination is completed. Investiira-
tlons of traininfr and experience are
completed. Rating: of training: and ex-
perience to be.done,

SENIOR BUSINESS CONSULTANT. Divi-
sion of Commerce: 00 candidates, held
May 6. 1944. Rating: of the written
examination is in prog:ress.

SENIOR CIVn, SERVICE INVESTIGA-
TOR, Dept, of Civil Service: 338 candi-
dates, held May 6, 11)44. Rating: of th*
written examination is in progress.

SENIOR STATISTICS CLERK; 220 can-

Civil Service

didatec, held May 9, 3044. Ratinr of
the written examination is In progress.

JUNIOR STENOGRAPHER. Albany Area:
456 candidates, held June 17 and 24",
1044. Rating of written examination is
in progress.

JUNIOR CLERK. Albany Area: 1189 can-
didates, held June 17.1914 and June
24. 1044. Rating of the written exami-
nation is in progress.

STENOGRAPHER, Albany Area; 380 can-
didates, held June 17 and 24, 1944.
Rating of the written examination is in
progress,

JUNIOR CLERK, Albany Area: 1180
candidafes, held July 1,7. 1944. Rating

of the written examination is in progress.
Promotion

HEAt) CLERK (Motor Vehicle), Depart-
ment of Taxation and Finance; 12 can-
didates, held February 20, 1»44. Rat-
ing of the written examination being
checked.

SENIOR PAROLE OFFICER, Division of
Parole. Executive Department, New
York District, Buffalo Region; 45 can-
didates, held February 20 1944, Rating

of the written examination is completed.
Rating of training and experience is
completed. The examination for the
New York District has been sent to the
Administration Division for printing.
SENIOR DAMAGES EVALUATOR. De-
partment of Taxation and Finance: 19
candidates, held May 6, 1944. Rating
of the written examination is completed.
Rating of training and experience to be
done. Interviews to be held.
STENOGRAPHER, Department
Service: 27 candidates, held
1944. Rating of the written
tion is completed.
ASSISTANT DEPUTY CLERK. Appellate
Divipion, Supreme Court. 2nd Judicial
District: 13 candidates, held June 10,

of Civil
May 27,
examina-

Job Rights

Of Returning War Vets

P«ge NiM»

1044, Rating of
tion is completed.

the written examlnn-
Interviews to be held.

PRINCIPAL CLEP.K.
and Finan~'c: 0
10, 19t4.
nation

D~pt. ST Taxation
canditlafcB, held June
Rating of the written exanii-
is in progress.

RETAINER CLERK -TYPIST,
Division, Supreme fourt, 2nd Judicial
District; 10 eaudidates, held June 3.
1944. Rating of the written exi»minatioii
is completed. Interviews to be held,

TAX administrative SUPERVISOR
(Corp.), Taxation and Finance; 10
candidates, held ,Tune 0. 1944. Rating
of the written examination is in prog-
ress.

ADMINISTRATIVE
SIONER

Appellnl'i

ASSISTANT-COMMIP-
OF CORRE<TION. Dept, of
Correction; 10 candi<iates. held June 34.
1044. Haling of the written examina-
tion is in progress.
CLERK, Department
didates. held June

of Health: 44 can-

24, 1944. This ex-
amination has been sent to the Admin-
istration Division for printing,

CLERK, Department of Taxation and Fin-
ance: 31 candidates, held June 24, 194-t.
This examination has been tent to the
Administration Division for printing.

FILE CLERK, Health Departinent: 14
candid.'vtes, held June 24, 1944. This
examination ha” been sent to the Admin-
istration Divi-<ion for printing.

TYPIST, Depprtm”'nt of Health;
didates, held July 8, 1944.
the written ex.ui’ination is
Clerical work in progixes.

ASSISTANT LIBRARIAN
braries). Edu”’ation

20 cjiti-
Rating of
completed.

(Traveling [li-

DeparimcTtt; 7 ciin-
didates, held July 1S, 1944. Rating of
the written examination is in progress*.

STENOGRAPHER (Law), Dep.irtnient of
Taxation and Finance: 5 enndidates.
held July 15. 1944. Rating of the wnt-
ten ex.iminaiion ie completed. Clericnl
work in progress.

Dannemora Lilies
Feld-Hamiiton
Law As It Stands

The last of three articles prepared for The LEADER ALBANY—1In a letter to W illiam
by Joseph Schecter, counsel for State Department of Civil F. McDonough, Executive Repre-
Service, deals with the rights of returning vetei'ans who Sentative of the Association of
have service-incurred disabilities, and the preference State Civil Service Emplf)yees, the

. . Dannemora State Hospital Chap-
granted to veterans by State law. The previous articles, . .
ter offered the following appraisal
in preceding issues of The LEADER, explained other as- gf Director Burton's proposed
pects of the civil service rights of war veterans. “State Salary Plan Revision”.

If you receive a war-incurred “We have made no demands for
disabilit_y which is recogniz?d by adopted, will become part of Uje @2 revisio_n of the Feld_- H_amilto.n
the United Stahtes Veterans Ag' Consttiution of the State. law. As it stands, we like it. It is
ministration, then o ma e ) ; ; ! ; ;
ablleI to l:laiym disablyedu vete¥ans’ Apart from the preference given the first piece of legislation in a
preference on any eligible list t© disabled war veterans, a vet- long while that stands up on its
upon which your name now ap- <'an of the present war is not phjng jegs and speaks. Properly
pears or may appear in the fu- g.ranteq any privileges. | empha- implemented and applied, it is
ture, If your claim for preference size this because veterans of the ) " .
is allowed. then your name will last world war are given certain capable of demonstrating its in-
be placed 'at the head of the e li- special privileges in connection herent worth. Give it teeth—sharp
) . . .. Wwith the termination of their serv- (geth—and it will successfully at-
gible list and no eligible who is . - ) | | P y
not a disabled war veteran can be c€S Py dismissal or lay-off. tack and repel any invasion. Re-

i _ In the event of a lay-off, a move the muzzle—the Wicks Bill
appointed before you are ap i
pointed, |If there are other dis- Vveteran of World W"ar | is en- —and it will be effective.
abled war veterans on the list, jtitled to be transferred to a va-
then you are ranked in accord- ¢ancy in any other_ p_osmon in Pay Tailorod lo Job
ance with jrour final average. -the service that is similar to the ) o
Under the State's regulations, ©one from which he is laid off. We stand against any Mini-
where three or more disabled vet. ThiS rightis notgiven to ordinary |[mum Salary Level which can be
erans head a list, an appointing Civil service employees and is not jraised or lowered by personal
officer may select any one of the 9¢iven to veterans of the present Whim, fancy, caprice, or other
first three war. In addition, veterans of |Manipulation. Wg cannot Qeclare

d lifv for disableq World War I are entitled to a1that too emphatically. W ith us,

Itn order to fqualy or disa et hearing on charges of incompet- [the Job is the thing. Let the mini-
veterans  prelerence you MUSL goncy and misconduct before they Mum and the maximum salary
show that you were a citizen and ;. pe removed. This right again levels be tailored to the job; then
resident of this State at the time is not given to veterans of the require the potential employee to
you entered the armed forces of iesent war. No doubt there will measure up. The two will meet
the United States and are a citi- |ogisjation introduced in 1945 to then on a common ground, the job
zen and resident of the State al gjye yeterans of the present war Will be properly filled, the em-
the time you make application for he gsame rights and privileges Ployee satisfied. By the same
disabled vetlerar?s'preference.This which are granted to veterans of token, the necessity for raising
preference is given on open-com- world War II, an otherwise standardized mini-
petitive [liPts and on promotion mum of itself definitely marks
lists and does not apply to pre- that minimum as being in first

ferred eligible lists containing the

names of persons who were laid
off when their positions were
abolished.

No Special Credit to Vet*ans

Contrary to popular notion, war

vetemns (whether disabled or
not) do not receive any special
credit points on examinations.

The preference rights granted to
disabled war veterans are granted
only to those who are .successful
in pa!3sing the examinations. In
the Federal service, disabled vet-
erans are given ten points and
ordinary veterans are given five
points, which points may be used
to assist them in pa.ssing the ex-

a-ninatlon.

It should be nuted Uiat at the
last legislative se'.sion, a resolu-
tion known as the Hampton-
Devaney resolution was adopted
by the Legislature. This resolu-
tion called for a con.stitutional

amendment which would grant all
veterans, whether disabled or not,
ftn absolute preference in ap-
pointment or promotion from eli-
gible lists, with disabled veterans
given priority over ordinary vet-
erans, There is no time lim it for
disabled veterans' preference in
the resolution, but the ordinary
veterans’' preference is not to con-
tinue beyond December 31, 1950,
or for more than five years after
honorable discharge, whichever
period is the longer. In order for
the Hampton-Devaney resolution
to become effective, it will be nec-

essary for the Legislature to ap-
prove it again either in 1945 or
1946. |If so approved, it will be
presented to the People at the

following general election, and, if

State Promotion
Examinations

The following promotional ex-
amination have been announced

by the State Department of Civil
Service, For ~complete details
and eligibility requirements write
to State Department of Civil
Service, State O ffice Building,
Albany or New York City. Re-
fer to the examination number
listed below. Enclose a large,
stamped, self-addressed envelope,
9150. Chief Law Clerk, Albany
n
$4,000 to $5,000. One
1Jembefo
9151. Typist (3-1b), Albany
O ffice, Department of Law, Sal-

ary $1200 to $1,700, Closes Sep-
tember 9, 1944,

9152. Stenograher <3-lb), Main
O ffice, Department of Public
Works. Salary $1,200 to $1,700.
Several vacancies in Albany,

Closes September 9, 1944.
9153. Photostat Operator, Coun-

ty Clerks Office Westchchester
County. Salary $1,440 to $1,800,
plus War Bonus. At present,
one vacancy. Closes September
9, 1944.

9154. Housing Management
Supervisor, Division of Housing,
E xecutive Department. Salary
$5,200 to $6,450. Closes Septem-
ber 12, 1944.

1955. Clerk, Grade 3-lb, Al-
bany and Rochester Offices,
State Insurance Fund, Salary
$1,200 to $1,700, Two vacancies
in Albany. Closes September 11,
1944.

place too loio, while pointing out
the solution: BETTER MINIMUM
PAY, through a wider range.

“We disapprove of discarding
present classes in order to replace
them w ith flexible - minimum
groups, whether under a Code,
Number or other system. Our
stand will not permit it. Grouped
or Coded, our job changeth not;
and the Feld-Hamilton law pro-
hibits any variation in pay levels
for a particular job. Much Ad-
ministration soft soap has poured
into our ears <“the Wicks Bill, for
instance); nevertheless, we readily
appreciate that to create a mini-
mum that is readily adjustable,
ie,, varying levels for the same
work, is NOT the same thing as
to set up higher salary scales. The
lower brackets initiated by the
Wicks Bill for the Prison Safety
Service have nothing in common
w ith the Prison Guard Status, and,

therefore, we feel they should be
absolutely discontinued, those al-
located therein being raised to a

proper, higher salary group.

“Our appraisal sums up in dis-
approval of any change in the
Feld-Hamilton law that permits of
an adjustable minimum. We be-
lieve it unfair to the employee.
One who moves up through the
several increments, on a TEMPO -
RARY APPOINTMENT, when
changing over to a PERMANENT

APPOINTMENT, is suddenly
plummeted down to the perma-
nent minimum level. Not, you will

note, to the adjusted temporary
minimum, but to the fixed PER-
MANENT MINIM UM . Thus a
paradox is seen: An experienced
institution worker reduced in sal-
ary for no rea.son other than a
change of appointment.”
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Government Openings

Thig is general information whicli yon sliould Icnow at>out
United States Government employment. (1) Applicants must be cit-
izens or owe allcRiance to the United States; (2) Applicants must be
physically capable of performing the duties of the position and must
be free of defects which would constitute employment hazards.
Handicapped persons who feel their defects would not interfere with
their ability to perform the duties of the positions, are urjed to ap-
ply. (3) Veterans preference is granted to honorably discharged
members of the armed services. Wives and widows of honorably dis-
charged veterans are also entitled to consideration for preference
benefits; (4) AppoinCments are made under war service regulations,
which means they will generally be for the duration of the war and

in no case will extend more than six month’s after the war’s end;
(5) Persons now employed in essential occupations must receive
statements of availability In ord”™ to be eligible for Federal Jobs*.

An offer of a position will be accompanied by Instructions advisinf
what steps to take in order to secure the necessary clearance; (6)
unless otherwise noted, application forms are available at the Sec-
ond Regional Office, Federal Building, Christopher S W ashington
Streets, New York 14, New York.

other than aeronautical.

(2) Six months experience as com-
mercial or military aeronautical dis-
patcher ; or, twelve montha experience
as an air traffic controller.

(3) 150 hours of flying time as an
aircraft radio operator; or 100 hours
of flying time as a military or airline

Aircraft Communicator (Trainee)
$2,190 A Year
(BaUry TncludcB the Amount Paid f«r
Overtime as Shown Below)
CIVIL AERONAUTICS
ADMINISTRATION

CLOSING DATE; Applications will b« re-
ceived until the need# of the Service haye

pilot, co-pilot, or navigator: er possea-

SAbIe?AnR\TetAND HOURS OF WORK: The aion of a valid commercial (or higher)

Standard Federal worlcweek of 48 houn pll&t)s ég;}g"ecﬁgeﬁ of at least a six
include* 8 houri of required overtime. The

. months course of study in aeronautical
increase

amountH 1;?1 acnon;%%nusaaltlggsisf"otro g\;g?)rrtc;Tie- meteorology or navigation at a Civil
mately 21 pcrcent of the basic salary. Aeronautica  Administration approved
Annual salary for this position is as technical school or at a COI!ege. or uni-
follows: Basic Salary, $1,800; OT«r* versity of recognized standing; or suc-

cessful completion of Elementary, Sec-
ondary, and Cross-country War Train-
ing Service Ground School Course*
NOTE: Persons entitled to veterans pre-
ferencii should include in their experi-

time Pay, $390; Total Salary, $2,190.
PLACE OF EMPLOYMENT: KPJGION I,
CIVIL AERONAUTICS ADMINISTRA-
TION. DKPARTMENT OF COMMERCE

(Headquarters: New York, New York), ence statement tho duties performed
comprisinK the States of Connecticut, while serving in the armed forces.

Delaware, Maine, Maryland, Massachu- Credit shall be given to all valuable
.setts, New Hampshire, New Jersey, New experience, including experience
York, Pennsylvania, Rhode Inland, Ver- gained in religious, civic, welfare, ser-
mont, Virprinia, West Virginia, and the vice, and organizational activities, re-

District of Columbia.
PUTIES: To receive trainingr for Aircraft
Communicator positions:
In all phases of operation of necessary
equipment including radio-telegraph,

gardless of whether any compensation
was received therefor. Such experience,
however, must be pertinent to the dutiea
of the position. Actual time spent in
such activities must be shown.

radio telephone, teletype, long line tele- Substitution of Education for experi-
phone equipment and services, plus in- ence; Successful completion of two
structions in required supplementary years of study in tho fields of Com-

maintenance.

In securing, abstracting and dissemina-
tion of information essential to the safe
and expe<litiou8 flight of aircraft.

In the taking and reporting of weather
olwervatiiins and the use of meteorological
and asRociated equipment.

In the preparation of station acllvny
records and the maintenance of filea.

In the performance of other duties as
may be required. To perform designated
duties in connection with airways com-
municationa activitien.

minimum QUALIFICATIONS;

Written Test: Competitors will be rated
on the basis of a written test designed
to mea.sure the applicant’s aptitud«
for the poeltion.

AH competitors will be rated on the

munications. Engineering, Physical
Sciences, Auditing, Accounting or Busi-
ness Administration in a college or uni-
versity of recognized standing may be
substituted in full for the experience
required above.

CONDITIONS OF EMPLOYMENT
TRAINING — Trainees will first enter
on duty at the Aircraft Communicator
Training Center, 385 Madison Avenue,
New York, New York, and must report
at personal expense. Normally, the in-
tensive period of training will be ap-
proximately six months. Progress while
in training will be measured at regular
intervals to determine suitability for
continued participation in training
course and readineea for assignment to
regular operation duties. Transportation

A from the training school to the first field
written test on a scale of 100. Non- assignment will b* at Government ex
reference competitors must attain « hi i includ :
rating "ot “at Vssst© 70 “competfiors  penee, Taie Wil nof include mouing of
granted 6-point preference, a rating of p ;

The first training ciass will start about
October 2, 1944. For future training
classes, appointees may first be assigned
to one of the stations listed, neareat
their homes, for on-the-job training wd
til a sufficient number of persons have
been appointed to form a training claee
at New York, N. Y.

PROMOTION Upon completion of
training, and subject to existing vacan-
cies, trainees will be eligible for promo-
tion to the position of Aircraft Com-

at least C5, excluding preference credit;
and ci>mpetitors granted 10-point pre-
fcTcni’e, a rating of at least 60, exclud-
ing preference credit.

Qualifying Experience: Except as pro-
vided under "Subatitulion of Education
for Experience”, applicants must have
had, aH a minimum the experience
spetitied in (1), (2), (3), or (4) imme-
diately below:

(1» Twelve month* of military _
commercial aeronautical communica-

f : . h municator at $2438 a year (including
B'fonfagfge”Ceonn??n'u3{éaﬁlognhsteeenxprgr?g;2z overtime). Positions and salaries in the
Communication Branch progress upward

to $6000.
Physical Regairements—Applicants must

Accredited Courses—

For Men and Women
Acct"g, Auditing, Cost, Bui. Matk.,

bo physically capable of performing the
duties of the position and be free from such
defects or diseases as would constitute em-
ployment hazards to themselvea or would

_ endanger their fellow employees or others.
Bus. English, Personnel Mgt., Real |, 3qdition to the general physical require-

Estete, Purchasing, Public Speaking, ments stated above:
Frgt. Traf. Mgt., Insurance, Bus. Law 1. Speech — No accent or speech defect

. which would interfere with the intel-
Freight Traf. MgK, Imar., Bs. Law ligibility of voice transmission,
Term Begins Oct. 2 t. Vision—a visual acuity of at least
Includes gym and swimming 20/50 in each eye se?arately withgut
correction; However, if vision in either
N. Y. BUSINESS INSTITUTE . or both eyes is not less than 20/100
5B West »3d 84. SU 7-440 and is corrected to 20/30 or better in
each eye by glasses, the applicant

may be qualified. Must also have nor-
mal color vision (color chart test).
Hearing—Must be able to hear and
understand ordinary conversation with
each ear at a distance of at least 16
feet.

HOW TO APPLY;

BE<'OMK A PROFESSIONAL

HYPNOTIST S
Increase your earnings— Help othera

"ENTERTAIN AT CLUBS

AND PARTIES" 1. Applicants must file the forms and
oK materia(;s Iistﬁd hbelow, all properlé/

executed, with tho Director, Secon

**PRACTICE HEALING U. S. Civil Service Region, Federal
BY SUGGESTION" Building, Christopher Street, New

York 14, New York:
Traffic and Transportation

Specialist Positions
$<1,168 to $7,iaS a Year
SPECIALIZED BRANCHES:

We twich yoa t« become expert
Low rates. Guaranteed Result*.
institut* of Applied Hypnology
1674 BROADWAY, Cor. 52nd St

CIRCLE 7-34S0

1. Railroad, including street railway;
2. Highway, including local bus ;
S. Water (inland, coastal and ocean”
4. Air
FOR MEN AND WOMEN (Salaries include the amount paid

for overtime as shown below)
|. Location of Positions.

Positions are located in Washington,
C., and throughout the United States.
IL Salariss.

The standard Federal

0.

workweek of 48

MILITARY CIVILIAN hours includes 8 hours of required overtime.
The increase in compensation for overtime
SE%D;XJFI#E%HE‘I?TC}):SN% Ia':’lreiieieMa‘f\v' amounts on an annual basis to approxi-

mately SI percent of the basic salary.

3,000 Ittboratorloe. Tou can atart NOW. A i
Annual salaries for these positions are

Call dally 10-0, phane or writ* »*»*. C

folk>ws:

M’\:I)<(\)AII-| AT\‘CI’CRA(L sg E?‘?'I‘NOBFT Grade of Batic Overlima Total
1+ W, 31 St, N.T. rhone;CH.4-3+94  _ Position  Salary Pay . Sdlary
K*-ier*lcemen— prepare for post-war CAF-IS 78900 628 6228

CAF-12 4,600 G2K 6,228
CAF-11 .. 3,800 628 4,428
CAF-9 e 8,200 628 3,888
CAF-7...... 2,600 56S 8.16S

1 XPIRT PRSPARATION

FM Ktorrs MO MNNISIM n
CMUOIM PMfESNOMLSMCM.

AO basic salaries are subject to a deduo-
tion of 6 percent for retirement purposes.
Most of the poaitions will pay $8,148,
$8,828, and $4,428 a year; only a few will
bo filled at $6,228, $6,228 and $7,128 a year.

. . . Cautifint Be sure to indicate the low«st

RagoftHIxomi InQurlvllding Iniune, Awayit salary you ar« willing to accept.

and Januory.Our Diploma Admiti to Cellia* 1L Datiss.

Also SeerMarlal an4 BiNl«oes-Ma«ItliM The duties of these positions are:
Cowrsss. I/NswrfMisssMof A. To plan, direct, and supenriae

BORO HALLACADEMY traffic and transportation programs do-

signed for alleviating and preventing trafllo

Fully Accrsditsd— leading Private Higli congestions, for expediting and regulating
School and Rsiult-Oettlito Prep S«hool the movement of local, Intra- and inter-
state, and ocean freight and passenger
traffic, for conserving existing transporta-

tion equipment and facilitiea, and for da-
termining the>necessity for additional eqtlip

am SERVICE LEADER

ment and facilities, including terminals and

ports.

B. To plan, dircct, conduct, and report
upon research, inspections, surveys, and
studies leading to the establishment of such
programs and to the revision thereof as
necessary.

C. To perform related duties as re-
quired. The duties and responsibilities of

appointees will vary with the nature of the
assignments.

EXPERIENCE RESQIUIREMENT TABLE
al

ar
(includ|¥1u Lcvpth of
iradt of overtime Experience
it.ion cquired
CAF-14 8 years
CAF-18 7 years
CAF-12 6 years
CAF-11 5 years
CAF-9 4 years
CAF-7 3 years

Persona with qualifying experience in the
traffic and transportation field, or with
qualifying experience in services accessorial
thereto, in such activities as the following,
are invited to apply: traffic and operating
management; rate construction or analysis;
traffic or transportation coot studies; main-
tenance of equipment or maintenance of
way, including construction ; purchasing;
appraisal or valuation; terminal® or port
management: inspectional and investiga-
tional work : warehousing; ship stowage:
packaging and crating; management of
stevedoring activities ; freight forwarding;
exporting and importing; executive or ad-
ministrative work ; or in such positions as
analyst or statistician, superintendent, train
master, yard master, dispatcher, or servic-
ing agent. It is suggested that persons who
are qualified as professional Construction,
Valuation or Maintenance Engineers apply
under examination Announcement No. 382
(Unassembled) dated January 4, 1948.

Credit will b« given for all valuable ex-
perience of the type required, regardless of

whether compensation was received or
whether the experience was gained in a
part time or full time occupation. Such

experience will be credited on the basis of
time actually spent_in appropriate activities.

Nonguall%{mg Experience. — Experience
of a routine character or as a stevedore or
other laborer requiring little judgment or
initiative and involving only an elementary
knowledge of traffitt and transportation, or
of services accessorial thereto, will not be
accepted as qualifying.

No written test is required. Applicants'
qualifications will be judged from a review
of sworn statements as to their education
and experience, and on corroborative evi-
dence secured by the Commission. Appli-
cants may be required to present to the
Commission proof of qualifications claimed.
Proof will be requested by the Commission
if required. Exaggerations or misstatements
will be cause for disqualification or later re-
moval from_office.

Veteran Preference. — Preference in ap-
pointment (including the addition of extra
points to earned ratings) is given under
certain conditions to: ex-service men and
women, unmarried widows of deceased ex-
service men, and wives of such disabled ex-
service men as are disqualified for appoint-
ment because of service-conected disability.
In rating the experience of a preference
applicant, the time spent in military ser-

vice will be regarded as an extension of
time spent in the position the applicant
held when he enter”™ such service. The

veteran on whose service a preference claim
is based must have been honorably separated
from the military service.
HOW TO APPLY

1. Applicants must file the folk>winc
forms and material with the United States
Civil Service Commission at Washington 26,
D. C.;

a. Application Form 67.

b. Form 14 with proof of honorable
discharge, if applicants desire to claim pre-
ference because of military or naval service.

SUBSTITUTE MAIL HANDLER
POST OFFICE SERVICE

NEW YORK
Broklyn, Far Uockaway, Flushing. Jamaica,
Long Island City, New York, Staten Island
CLOSING DATE: Applications will be
received until the needs of the Service
have been met; but if an excessive num-
ber is re<-eived, only a number sufficient
to meet tho needs of the Service will be
examined in the order of receipt thereof.
NATURE or APPOINTMENTS; Ap-
pointments will be War Service appoint-
ments. Such appointments gronerally will
bo for tho duration of the war and in no
case will extend more than six months be-
yond the end of the war.
SALARIES
f>l«lary and Promotion.

Substitutes are
paid at the rate of 55 cents an hour. The
entrance salary for regular Mall Handler

in the Post Office Service is $1600 a year.
After one year of satisfactory service,
automatic promotion is made to $1,800 a
year, tho maximum salary for this posi-
tion.

The salary nan ed is in each case subject
to a retirement deduction of 6 per cent.

Night Work. Mail Handlers in first
and second post offices who are required
to perform night work are paid extra for
such work at tho rate of 10 per cent of
their hourly pay: Provided, night work is
defined as any work done between the
hours of 8 o’clock P.M. and 6 o’clock
A.M.

Additional Compensation. The present
per annum compensation is increased $il00
except that an employee paid on an hourly,
fee, part-time, or per diem basis, shall re-
ceive an increase of 16 per cent of their
earned basic compensation, but such in-
crease shall not exceed an average of $26
per month for the fiscal year or fractional
part thereof.

MPLOYMBNT OPPORTUNITIES

From tho eligibles resulting from thU
examination it is expected to make certifi-
cation to fill existing and future vacanciea
in the position of Substitute Mail Handler,
and occasionally in the position of regular
Mail Handler, unless it Is found In the

Continued on Pa«e Twelve)

Help Wanted Agencies
A BACKOROUND OF SA-
TISFACTION in Person-
nel sorylco slnoa 1#10.
Male and Female Secretaries, Stenog-
raphers, File— Law Clerka, Switch-
board Operator. BRODY AGENCY
(Henrietto Roden Licensee), «40
Broadway, BArclaiy 7-8133 to 8137

CIVIL SERVICE COACHING
Apprentice mechanical trades,
technical adviser. Electric Insp.,
Jr. Oaa Engr., P.O. Clerk-Carrler

ALL city, state, federal, prom, exams

DRAFTING, DESIGN, B1<UEPBIMT

READING, MATHEMATICS

LICENSES— Prof. Engr, Architect, 8ur-

yeyor, Stat'ry, Electrician, Plumber
MONDELL INSTITUTE
280 W. 41st St. State Lie. W1 7-1*08«

STSNOGRJIPHT
TYKW «lfIN« + [OOKKIIPIIM

SimmM 4 MmMn tmns -

CMCUUTNW Ot COMPTOMIIWr

BORO HALL ACADEMY

417 PLATBUSH AVENUI IXT.
OMP/httM M. MAia M 447

Tuesday, September 4, 1944

Help Wanted— Mate & Femt

M EN

Over 18 Yrs. of Age

STOCK MEN
Permanent Position for
Men Over 45
40 Hours—5 Day Week

NIGHT PORTERS
Hours 6 P.M. to 3 A.M.
Except Thursday
9 P.M. to 6 A.M.

40 Hours 5 Day Week
Apply Employnnent Office

BLOOMINGDALE'S

Sttli ST and LEXINGTON AVI.
New York City

To taks
largs

care
retail

of ttocli
apparel

In
store.

PART TIME

Daily from 5 P.M. or

6 P.M. fo 10 P.M.

S.KLEIN

6 UNION SQUARE
NEW YORK CITY

MECHAKIGS
Second Class Machinistf

INSPECTORS

Machine Operators
M EN

Light Stock W ork
40 HOUR—5 DAT WEEK

HELPERS and

LEARNERS

High Hourly Rate
Plus Over+ime

Also Part
Evenings 6

Time

to 10 P.M.

GIRLS'WOMEN

Stock W ork
In Women's Fashion Department

$24.15 Plus Bonus

REPUBLIC STEEL

CORPORATIOH

STEEL & TUBE DIVISION
72 SCOTT AVE., BKLYN, N. Y.

Near Flushing and Mefropolifati
FOR HOURS N
Trolley Lines also Jefferson St.
Also Part Time Sfation 14th St. Subway.
Evenings 6 to 10 P.M.
TYPISTS MEN 1850
Full or Part Time
. ANV DRAFT STATUS
Evenings 6 to 10 P.M.

E.S.SENTIAL FOOD INDUSTRY

r.00D WAGE«f WITH OVRRTUVIS
Sears Roebuck Co.

.300 W. SI »T., 6TH n,O0OR
Interviews to 6:.30 P. M. daily

THE
N ational Sugar
R efining Co.

M EN & WOMEN (QUEENS4PLANT)

For interview with Company repi-e-
for

eentative Apply daily 8:30 a.m. to
TRAIN SERVICi 5:30 p.m.
and STATION DEPT.
No experience necessary. U.S.E.S. - W .M .C
SIXTH FLOOR
Apply by letter only
B.ANK OF MANHATTAN BLDG.
HUDSON & MANHATTAN QUEENS PLAZA L. I.CITT
R.R. CO.
Room 113-E. 30 Chnroh St.
New York 7, N. Y.
Essential workers need
release statement. PORTERS
NIGHTS
GIRLS - WOME)"
16 or Over Vending Machine Attend’ts
NO EXPERIENCE REQUIRED
Maintenance Handymen
$22.44 to start M .
5 DAYS — VACATION essengelr’s
Good Working Conditions Modern offices; engineering firm.
Other Employee Benefits Steady employment, overtime.
NEW YORK LINEN
SUPPLY & LAUNDRY GIBBS & cCOX
352 EAST 62nd ST.
Corner First Ato. 31 WEST ST, N. Y. C. Rm. 180«

Advertisement

SCHOOL DIRECTORY

LISTING OF CAREER TRAINING SCHOOL

Academic and Commercial— College Preparatory

BOKO HALI. ACADEMY— Flathuah Ext. Cop. Fulton St.. Brooklyn. Rerente Ac«re*»
Itod. MA. 2-2447 o
Auto Driving
A. It. B. DRIVING SCHOOL— Expert Instructors. 620 Lenox Ave..

Now York Cltr,
AUdubon 3-1433.

Business Schools
COMBINATION BUSINESS SCHOOL, 139 W. 135th St.-r-Filinir, bookkeepingr,
secretariftl irainiaff, linfferprintinr and all olficd machine*.

Business and Foreign Service

sliorthan”
UNiveraity 4-317i».

Liktia American InstHate, H W. 42nd St— All secretarial and buslneis "wW~"ts
Bntlish, Spanish, Porturuese. Special couraoa in International administratioo
and loreim aenrioe. LA. 4-2836.

High School

DELEHANTY INSTITUTE--90-14 Sutpbio Blvd.. Jamaica, L. 1. — Jam”“ca 6-8200.

Ereninr Claasea. .

BKDItMtD ACADBMY—296 New York At#., Brooklyn. H. Y.. Tel. PR. 4-»4»4—

HIfh School and Collera Preparatory.

Languages and Business

POZA INSTITUTBS— «| W. 4ld. <LO 8-4«««).

HnKlish, Spanish. Portugue*»
Commercial Course*.

Musie
N»W YOKE COLIJEOB OI' MUSIC (Chaptered 1878). AM branches. Day and erenint
instruction. 114 Baet 86tli Bt. H.Y.O. BUtterlield 8-9877.

Radio Television

*ADIO TKLEVISION INSTITUTE—48# LexingtoB Aye.—“Laboratory Trainlnr—»ar
Mid Evening Claasea. PLasa 8*458ft— Dept. I*

Secrmtaritd
BBAITHWANB BUSINKSa SCHOOL— 2878 Seventh Are.
Couroea for Clrll SetTioe Jobs.
HErrLKT * BROWN* SECBBTAIUAL SCHOOL—Day A Bre.-T Lafayette
Cor. Flatbush. Brooklyn 17. NXriaa 8-2941.

MANHATTAN BUSfNMB INSTITUTB— 14T West 42nd St.
Comptometer Oper, Shorthand. Steootype. BB 9-4181.

(1391h). AUduboa &'S8M,

Summer Coursea, TyplIn*
Open eyeninrs.

RADIO-TELEVISION

STUDY AT PACt ELECTRONICS

EVENiN«—t«at It, la. »:

AMouatwMy (AHrjdltsd 0. I* A BMtaws PREPARE NOW lor postwar oppor-

AdmlnlmauMg hart Attt tini Cour«s Hr tunities. New classes day and eveninff.

Wi ri and 8»KMcrial Omtm. Start Sept. 11th. CaU daily 9-9, Sat.

Publls «iMaklns, MmiMayU 9-3, or write Dept. H
'RADIO.TELEVISION INSTITUTE

Cfty Nall ftirtL)

PACE INSTITUTE HWrgT

480 LexlInctoa Ato.

o 00 Lext (at 46th St.)
aaa -

lioensod by N. Y. 8itrt«
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ifefp fFanted— Help Wanted— Male

AERO

MACHINE OPERATION

SHEET WRITERS
OPERATORS
TOOL DESIGNERS

TOOLMAKERS METHODS ENG'RS

TOOL GAUGE

DRILL PRESS DRAFTSMEN

HAND SCREW
ENGINE LATHE
MACHINIST
GRINDERS

INSTRUCTION

SHEET WRITER

PROJECT & TEST

ENGINEERS

Jobs In Bellevlife and Bloomfield
8-12:30 P.M.

A ttractive Interviews 8-6; Sats.

Starting R ates

W ALTER KIDDE

JOBS IN BELLEVI1.L.E. N. J. & COMPANY,

BOWEST ST.
USES REFERRAL NECESSARY

INC .

liitervlewB 8-6: Safp.
ikPPLY EMPI>OYMENT OFFICE

WALTER KIDDE
& COMPANY. INC.

«0 WEST ST., BLOOMFIELD, N. J.

WANTED!

TEST T
TECHNUANS

USES Referral Necessary

MEN
*1 AND OVER

PART TIME EVENINGS
LIGHT PACKING WORK

Radio or electrical back-

GOO,D PAY ground desirable for build-

No experience nee<Jed ing and maintaining elec-

(Hoan, Modern, Daylight Plant tronic testing equipment
Apply in Person Monday thru

Friday, fl-6 P.M.

REVLON rRODUCTS CORP.

«19 W. 84th St. S. T. City

Part Time Full Time . L
Machinists or men with in-
strument making experience

for building mechanical parts
for electronic testing equipment.

SALESMEN
WITH CARS

Employment Dept.
through Sat.

Apply;
Mon.

) 8:80-4 :30
To sell low-priced, near-
by Long Island acreage .
for Victory Gardens. No WeStem EleCU'IC CO

ROOM 4(H», 4TH FI.00B
403 HUDSON ST.. N. Y. C.

previous real estate or

selling experience neces-

sary. You simply make
appointments, E V E -
NING S, with families in
the M etropolitan area MEN

iWHO HAVE ANSWER-
ED OUR ADS, to
our property,
closers w ill consumm ate

NO EXPERIENCE

MEALS AND UNIFORMS
FURNISHED

FULL OR PART TIME
BAKERS

DISHWASHERS
POTWASHERS

visit
where
the sale. Tremendous ad-

vertising campaign un-
der way— hundreds of

leads on hand. Generous

commission basis PLUS PORTERS. Day or Night
a $10 CASH BONUS SODA MEN,
for each trip you make GOOD APPEARANCE
w ith your <car to the SALESMEN
property. e P.M. TO 1 AM.
WAITERS
Apply » P.M. TO i A.M.
Dally 9 A.M. to 9 P.M. BONUSES— PAID VACATIONS

PERMANENT POSITIONS

SCHRAFFT'S

APPLY ALL DAY
56 W. 23rd St.. N. Y.
Or 4ppfy 5 foi P. M.
1381 Bway, nr. 38 St.

Rm. 806. 500 5th Ave. N.Y.C.

M E N

No Experience Reouired
PACKERS

COUNTERS
WASHROOM

5 DAYS — GOOD PAY
OVERTIME — VACATIONS PORTERS
Other Employee Benefits

NEW YORK LINEN

SUPPLY & LAUNDRY HORNI StGNAL

862 EAST 62nd ST.
i Corner First Ave.
MFG.CORP.

73 VARICK ST., N. Y.

C»nal St. Station— All Subways
M E N
SHIPPING DEPT,, Essential Workers Need Release
40-Hour Week
Plus Over+ime
M A N
ANREND COMPANY Wanted as

52 Duane St., New York

Lacquer and Color Mixer
TO $35.75 PLUS BONUS
5 day week 50 Hours

Coll CH 4-S059
Ask for Mr. Saunders

M EN— M EN
GENERAL FACTORY WORK

IXPERIENCE NOT NECESSARY
Opportunity For Advancement
OVERTIME and BONUS
Good Work Condilionn

Luncheon Facilities BOYS WANTED

HENRY HEIDE, Inc. Mechanically Inclined
Biuployment Dept., 84 Vandain (7(h MACfHINE, GRINDERS. ETC.
Ave. Sub, to lloutiton or 8th A\e, OPERATE LATHE, MILLING

8ub. t« Spring). EsBential workers

1 rel fitotcnieut. .
eed release otenteu No Experience Necessary

MESSENGER
RETIRED MAN

Must be ifeady.
$22.50 per week.

Advance Tool &
for airtin« terminal.
Any age. Start

Permanent job.

AMERICAN EXPORT AIRLINES
Marin* las* LaGuardla Field

AJi WMC Rvim Obttry«di

M achine Co.

682 BWAY OR 3-2760
(Near 8rd St.)

APPLY EMPLOYMENT OFFICE

BMOMFIELD, N.J.

CIVIL SERVICE LEADER

Afefp Wanted— Mate Help Wanted— Male

KEEP 'EM ROLLING
THE PULLMAN CO.

LIMITED EXPERIENCE REQUIRED

URGENTLY

Upholsters, Electricians, Mechanics

NO EXPERIENCE REQUIRED

Pullman Porters, Laundry W orkers

Car Cleaners

Upholsterers, Electricians, Mechanics

Essential War Workers Need USES Release
Statement And Consent of The Railroad
Retirement Board

APPLY

THE PULLMAX CO.

EMPLOYMENT OFFICE

Room 2612, Grand Central Terminal, New York City
Or Rnllrond Retirement Botird, 341 Ninth AvMne, N. Y. C.

YOUNG MEN

16-18
CfCourse You're Going Backto School

But you can sign up
ROLLER SKATING Squads,
INSIDE OUR OPERATING ROOMS from
7 P.M. to

now in one of our

and skate

midnight, 2 or 3 nights per

week at 50c per hour.

SKATES FURNISHED
100 VACANCIES
WESTERN UNION

ROOM 400 60 HUDSON ST.

New York City

Interviews daily 9 AM. to 5 P.M.
On Saturday.s to 1 P.M.

P S, THERE ARE SQUADS FOR GIRLS, TOO—
3 PM, TO 7 PM. ON THE SAME BASIS.

P.P.S. MORNING SQUAD ASSIGNMENTS ARE
ALSO OPEN TO THOSE WHO ATTEND
SCHOOL IN THE AFTERNOONS.

MEN

Able Bodied For Factory Work
ESSENTIAL FOOD INDUSTRY

Steady nights, 84c per hour

The A merican Sugar Co.

South 4th St. and Kent Ave., Brooklyn
Essential workers need release statement

R efining

EXPERIENCED
WOOD PATTERN
MAKER

STOCK CLERKS
Young Man 21 to 30
No experience necessary

Permanent position with I0eal -workiner conditions
A Exuellent sulary

Iarge corporation. Downtown

Manhattan. In mail and

Alm)
stock room. Stock consists of

stationery and office sup- CORE MAKERS

plies. Clean and interesting

work. $25 per week—40 FOUNDRY &

hours. MAINTENANCE
Post War Opportunity LABORERS

Give age, education, etc.
BOX 262
CIVIL SERVICE LEADER
97 Duane Street

900d Postwar Future for All

COLUMBIA MACHINE

W ORKS
iiAfi ‘hobtiiut St., 1l kl.vii, N. V.
M E N e (B.OM,'II'I.UJamaicamiin:”to
Day and Night Porters Orescent St. Sla.
Full Time
M E N
STOCK HEN Shipping Room Helpers
Full lime or 10 AM. -2 P.M. GOOD PAY-PERMANENT
And 2 P.M. to Cloi®Ning Full or Part Time
Apply

H E A RN 'S
H INe*v VorW- City

U.S. Packing & Shipping Co.
417 MST 28tli 5T.c,N.Y.C; ,

Help Wanted— Male

Page Elevea
Help Wanted— Female

WANTED— MEN AND WOMEN
We need salespeople and atockpeople, re-
ceiving clerks, elevator operators, matrons,
and day and night porters— full-tim e and
part-tim e.

W e offer a 40-hour week, pleasant working

conditions, and

roundings.

Apply all week at

OHRBACH'S,
New York, N. Y.

841 Broadway,

R adio Technicians

for International Point-to*Point |

congenir.)

the

and happy sur-

Personnel O ffice of

IN C .

GIRLS & WOMEN

NO EXPERIENCE

RADIO communication stations. |

Must possess at
radioielegraphers license.

Code speed 20 words per minuf*.

Assignment outside N. Y. C.

Radio Telegraphers

JR. CLERKS

We will employ you ifyou possess
a knowledge of typing and pro*
vide you meanwhile with an op-
portunity to leam radiotelegraph

operating.

Apply weekdays except Satur-

day between 10 a.m.and 4 p.m.
Espontial

R.C.A. Communieatient,

workers need release.

Inc.

66 BROAD STREET. NEW YORK

Help Wanted— Female

GIRLS &
WOMEN

16 YEARS AND OVER

For Stock W ork
and Receiving Dept.

DAILY FROM
5 or 6 P.M. to 10 P.M.

Attractive Pay

s. KLEIN

ON THE SQUARE, INC,

6 UNION SQUARE
NEV/ YORK CITY

GIRLS— W OMEN,,
W AR W ORK
EXI'EKIENCK NOT NKCES.SAKT
General Factory Work. Opportiin-
Hy for Advancement and
Overtime. Good work

Luncheon facilities.

HENRY HEIDE. INC.
Employment Dept., 84 Vanduni (7tli
Ave. Sub. to Houston or 8th Ave.
Sub. to Spring), Essential worker*
need release HtAteinent.

conditioue.

AERO

STENOGRAPHERS
TYPISTS
CLERKS

Jobs in BtMleville and Bloonilield
APPLY EMPLOYMENT OFFICE
WALTER KIDDE

& COMPANY, INC.
60 WEST ST. BLOOMFIELD. N. J.
USES ReferiHl Nrcessary

GIRLS - WOMEN
21 to 45

PART TIME EVENFNGS
lilGHT PACKING WORK
GOOD PAY

No fxpcrience ntjeded
Modprn, Daylifflu Plant
in Person Monday tliiu
Fi iday, -« P.M.
KCVLON PRODUCTS CORP.
611) W. 34th St. N. V. tity

Ck*nn,
Apply

CLERKS - TYPISTS

FILE CLERKS
GOOD OPPOUTUNITY
AnVANCEMKNT
PLEASANT SURROUNDINGS

W.L.MAXSON Corp.

«i«0 WEST .ltli ST. (Ilth Fluor)
NEW YORK CITY
TYPISTS

Part time; eveiiinR's fl to 10 PM.

GOOD SAI-ARY

Roebuck & Co.
N.V.c. &U M.

Sears,
.,.Ust trr,.
lii 1-v V'jMtvi vidvwi

lesst 2nd class

Boiiiia.

FULL OR PART TIME

BAKERS
COUNTER GIRLS
PANTRY WORKERS
SALAD MAKERS

STEAM TABLE
DISHWASHERS
WAITRESSES

Fiill Tiine-Part Time
l.unch Hours
Also 6 P.M. to 1 A.M.

HOSTESSES
COOKS
DESSERT MAKERS
POOD CHECKEBS
I LAUNDRY WASHERS
SALESGIRLS

"MEALS AND ONIFORMS

FURNISHED
dONUSES— PAID VACATIONS
PERMANENT POSITIONS

OPPORTUNITIES FOB
ADVANCEMENT

SCHRAFFT'S

APPLY ALL DAY
56 W. 23rd St.. N. Y.

Or Apply 5 to 8 P.M.
1381 Bway, nr. 38 St.

JR. CLERKS"'2«,

(at least 15 years Ot age)

No experience necessary.
Knowledge of typing preferred.
We will employ you in interestiiyg
work, handling
Intermational RADIOGRAMS.
Opportunity meanwhile to learn
Teletypt or Radiotelegraph
Operating in our free school.

Apply weekdays except Satur-
day between 10 a.m.and 4 p.m.

Essential workers need release.

R.C.A. CommunieatioRs, Inc.
66 BROAD STREET. NEW YORK

IAAAAA

WOMEN S GIRLS

PART OR FULL TIME
LAUNDRY WORK

CANDY PACKING

SCHRAFFT'S
56 West 23d St., N. Y.

CANDY PACKERS

KHrii rroiii
«0c |[Mr hour
wiiick<  iHrvntivtt

Bfi to
with

and NI(tht Work

Kk<'«'lIMi( VCurkiiie
Post >\«r

Overtime, Time atid Half
Paid Vneiilioii ond HolidAy

i‘onditioiit

QUAKER
80. 39th ST..

M AID CO.
BROOKLYN. N.Y.

SALESWOMEN

Full Time

And 1 IMVL to (;io6>iiig

CLERICAL, CASHIERS
STOCK GIRLS

WRAPPERS

SODA FOUNTAIN
ATTENDANTS
5 DAY — i0-li0Ol R VKKK

No experlenee »u*<'ed,wiry.
We will truin you.

HEARN" S
74 FM'lh Ave.. NeW V«i* OI*
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Apply for One of These Well Paid U. 5. Jobs Today

(Continued from Pae« 10)

liilcrost of the service to fill aiiy vaoaiicjr

Ur roii«st.-itf'ni(»nl.  traimlor, or proiiiotioii.
Aliiionl invariably appoiiiltiicntn are nia<le
t<» hiibstitiite positi(ni9 .'ntd promotions are
Ktaiin to rf*BU(;ir positions a'TordiiKr to
HiMliorily of appointiii(?iit. Svil>8litutps arp
r<*<mire(i to )« availabli? for duty on »tiorl
riotioo, and tlinir pniploynicnt may consist
ol only a few hours a day or w<"k.
NATIRK or DIiTIl-iS
T<» load and wunload trucks, tru'k mail
REUPHOLSTIll
BOTK * CHAI*
OOKPLITSLT
RCaUtLT
LIKE NIW
Lkteit Fall P»tt«rM
Sprint*  r«tl«d.
tramet r«ptfrra,
ollihH. n«w web-
int Ihrouthout.
n«w ttllint: 9 yr.
rukTtntM  for your
prottetlon.
-
1O 547 .60
SLIP COVIBS,
BMotlful mtterltU.
r.uitom m»4« to ypowr
furnl- .
. $2T7T.i0
RANDELL'S STUDIOS
tA*-31 Jkm&le« Av«, JMtklet, t> t.
rOR fHEM ESTIMATE WRIT* OR PHON»
_ JAmak* «s7323*7324 -

JOHN EMANUEL

Telephone CHickering 4-1010

iS# Fine Furs
20S W. 29ih St

New York ('ily

Furt Made
Reinodfliiie
Repairiiifi

Order
and

to

10% Di»count to All Civil S»rvic«
Upon Identification

Employ***

LALOR S H OE S
215 Broadway, New York City

Here good newt for youl At last
A shoe that really fits the mo*f im-
portant part of th* foot . . . the
Bottom.

Thousands of men and women in
every walk of Iife find that long
hours "on their feet' seem shorter,
much les tirirg, thanks to the fati-
gue-free comfort of LALOR SHOES.

Remember, the fit ¥ the thing it
combines comfort and appearance.

D. J. L ALOR
For the Record
ahhott aimm.iance &
MUSUJ lia» a complete
line of tlie npwest rec-
Olds. Kadio Ui'Pt. will
8l'ivice and repair your
radio. Tulx'h aviiilable.
,10. Grand Concourse, Bronx

FO 7-4108

USED FURNITURE,

PIANOS WANTED
iii<;iii<;sT ( A"H i*iu< Ks i*\m
Citll or Wrilc
MR. MACK
W7 ATLANTI( (WF;.
AP 6-7430

1PKlyii

arc mnrvelons for your sii;hl and your
uppearaiuc! .Saf» iitid uiiln fiiUiihle.

You'll se< luMti-r an<l look hetler. iluvc
f'KI'IK trial fillini;. Coiisnltulioii wel-
eonitsl 10-S p.ni ilall.* : VJ-1 p.m. Stindiiy

J. H. WILDAY

TiiiioMItldK- ( I'M ICwviiy I IIK.vant

M EN'S SUITS —mmeeee
8LIGIITLY HSi:i)
i iian ni.w
$7.50 and Up
Also liny
Diuiiionds niiil
of Jewelry

We
For

I'awnlirket*
all Kinds

Al's Clothing E xchange
1.1;! Myrtle Ave., off Flatbush Kxt.
Ilrooklyn. N. Y. 'I'Kiangle S-OlI(>«
AT TOP PRICES.
Complete Apartments, Pianoa, Odd
Piece*, RugA, Kefi-IKeratora, Comb.
Rtdioi, Sewinir Machines, etc.

FURNITU RE

lInitrtif ~ Security At# 0 * 6 4 8 7
«171i Third Ave.
I.LKi*Al. NUTIt n

When Your Doctor Pruoribes CiUl

M ARTOC C I
All Proscriptions Filled by Hegistored
Graduate I’harmaci#*

PRESCRIPTIONS ~ DRUGS

MARTOCCI PHARMACY

7ti01 1Sili Ave. Brooklyn, N. Y.

C«ll BKiisonliuia o-70a%

Kidce's l.endiiig rre<«erip(ltt«
IMtaraiaoy

Bar

in the post office, set up and take down
heur racko. make simple distribution ol
parcel post: operate, clean and oil cancel-
limr machines, and to perform similar
dutie.”).
MINIMCH QI'AMNCATIONS

Applicants must have had at least i}
months of experience in manual work in-
volving atrengrth and sustained physical
effort.

ISOTK: Tn any ease, applicants must

show that they are able to read and write.

XOTK; Pei'sons entitled to veterans prel-
orence should include in their experience
‘ttalcmeiit the duties perf<»rmed while serv-
int" in the armed forces.

Credit will be g-iven
experience of the type
of whether compenHation was receive<| or
whether the experience was gained iu a
pait time or full time occupation.

HTKKNOTH TI')ST

Applicants will I>e given a slrentrth
whir-h  will  coMsisl of shouldering
carryhig- a mail sack and
mir 100 pounds. This strenuth lest will
be Kiven to su'h number of applicants at
(he head of the refflster iis the needs of
the service may icquire. Those who fail
to pass the streni~th test will not be eli(fi-
ble for appointment. Ap|>licants will I>
notified where and when to api>ear for the

valuable
regardless

for all
required,

test
and

strenatti test.

Un the (late of XiliiiK appli<'atioii. ai>j)li-
caiits mii.st liave reached their 18th birth-
day. Th’re is no maximum ape limit Xor
this e.xiiniination.

(‘crtil'initlon— In filling vacancies, certi-
ficalion will be n)ade of local elitjlblus—
that is. of bona fide patrotis of the post

orfi<-(> fi) 1 wtiii'h the examination is an-
nonnecd, and of noni>atrons who i)reHent
with their applications satisfactory evi-
ileiice showlni; that the office for which
the examinalKMi is announced is neaier
their hom.' than the office throuKh which
they reccie their mail. No perHon, how-
ever. who lives within the city delivery
zone of a first- or second-class post office

ma,v be considered as local
po.1t offic-e. If innnediate
necessary to meet the needs ol the I"ed(Mal
War Proffram, eliifiblea who are imtiiedi-
ately available may be certified. Nonlocal
eliiribles will be considered Xor appoint-
ment only in the absence ol sufficient lo-
cal eliffibies.

The I'oHt

to any other
appointment is

the
in
Kor

0ffi<'6 Department h;w
Ic(fal rifihl lo specify the sox desired
requestiiiff certification of elisfibles.
Itii.s position, men aer desired.
No wi'itten test is refiuircd.
quail fieations will be judifed
view of their experience.
ffor appointments in
branch of the Federal ffoveriniient pref-
erence is ){:ranted, luider the Veterans'
Preference Act of If)44, to honirabiy dis-
(*harg-ed ex-.service men and women who
have served in any branch of ttie armed
forces of tlie United Status during' any
war or in any campaiKTn or expedition (for
which a ean\puig:ii badne has been author-
ized'. The widows ol such honorably dis-
chare:('d dciceased ex-servicemen, and the
wives of certain honorably discharffCd dis-
abled ex-servicemen are also entitled to
consideralinn lor preference benefits.
HOW TO AIM'L.V: Applicants must
the forms and material li.ated below, all
properly executed, with Ihe I)ire<lor, Sec-
ond U. 3. Civil Service Region, i’eUcral

Applicitnts’
from a re-

the executive

file

No Ration rotins Necessary!
Larg:est Selection of
VIl Kinds of
FRESH SAUSAGES. BOILED
and SMOKED HAM and
FRESH PROVISIONS
the 18 years we have
O.NK qunlily— the

KAST,

K»r
ilncnl

HENRY

past
onlv

pro-
BKM'I'

Inc.

277 Greenwich Street

Bet. .Murray and Wurien Sts., N.Y.
1

7 Beach St.,, Stapleton, S. 1.

AM,
PIANOS BOUGHT

Tvrns

DpriRhls - Crunds - Tlayers - ,<4pinel«

APOIJ.O .STIJIIOS

iMH  WK«ST 1-{5th NT.. NKW YOKK
liNiversity [1-87"i;J

Ey««

Examined

Glasses

Fitted

4i FiatbHsh Ave., Irooiilya

FOFULAR LOW PRICES

FOR f40rs SAKE

Use

Sterlii/ed Diaper Servica
San!tar) -SeaIMi

I>mMI(iri/(HI [luNpilal (‘on<<iiner«

AMERICAN

DIAPER SERVICE.

(ity Wide Service

6'40 W. STth St.,, N. Y.C. CH.

Anierifuii

Inc.

4-53:]8

CASH ON SIGHT FOR ALL

PAWN TICKETS

VROVIDENT TICKeTS OUR
SPECIALTY

PR ICES ur 75 %

Top Prices Diamonds, Watches. Etc.
Responsible Bnyers, Room 201

.40 W .42nd. LO 5-8370

contents weiifh- '

Bulldin«r. Christopher .Street, New York 1*. sey, $8200 p,a, $1.14-$1.90 per hr..
New York: $10.08 per diem.

A. Application Form 80, Firefighter, Rome, $1(180-$1800 P.a.

B. Form 14 with the evidence it calls Stationary Boiler Fireman. New York,
for. if applicants desire to claim prefer- Upstate, $1.T!0-$1500 p.a., $.87 per
ence because of military or naval service. hr.

Guard. Now York. New Jersey $1500-

. $:J200 p.a.
When you have spotted the job HBI.PKKS:
that suits you, do down to the of- /-\U(t:t?t M$97C(hlanic hHelpef- Jjong Island
i . f f ity, 8. per hr.
f|_ce of the Civil _Serwce Commis- Sheet Metal Helper. New York. $.84
sion, 641 Washington St., New per hr.
York City. Remember that you'll Electrichian Helper. New York, $.77-$.80
0 . per hr.
get about 21% more than the sal Mock Tracers Helper, Rome, $1500 p.a.

ary listed because of overtime pay. Ordnance Helper, New Jersey, $.64 per
r.

No rience—
Social Securify
Long-Term Jobs

The Federal Social Security

Board has opened a recruiting of-
fice
men and women without business
experience for special training for

in New Yorlc to hire 400

And- yo_u_II -need ,a certificate of Mac hinist Helper. Ungraded. T.ong Island trainee jobs in Baltimore.
_avallablllty |f_ youre nO\_N.engaged Cily, $I(r;o0 p.a. Miss Marion McGinley is now
in an essential occupatioi*. Trades Helper, New York, $.80 per hr. at the United States Employment
ACCOUNTANTS ($4000 to ««500, Incl.) : Tyg_e;';”t’)eer,’\ﬂf_‘:hamc Helper, New York, O ffice, 10 East 40th Street. 10th
Commercial Cost. Fiscal. Chief. Janitor. New York. Long Island. $1300- floor, and she is interviewing and
AI>VI.<">KN (11-4000 to »5<S00. in t.) : $1500 p.a., $.50-$.«5 per hr, iri i
Recreational, Civilian. r.aborer. New York. Rome, Upstate. hiring appllcantsl on the spot,
AUMIMMTKATIVK A.ISISTANTS Liong Island and New Jersey, $5.95. @after a short aptitude test.
to f'<%00. Inelnsive) : $0.40 per diem. The starting rate of pay is
AGKNTM (f:<tOO to $((>00. Inel.): Laundry Operator, New York. $19J00- i i i
Purchasing, Internal Revenue. Plant, $1500 p.a., $'M 80 $90.00 per wk.. i 3’?56,*0 4?—1 )(/?_oaiir,. including overtlm.e
Sptcial. .$.57-%.8" iKjr hr. I 48-hour Week, for the foi-
AIDK ($It»i0 to Inclusive): Offset Operator. New York. $1020 p.a." IOWIng types Of WOI'k; Machine
~laboratory, Physical Science, Conserva Marine Positions. New York. l.ong .operator, card DUnch ODPrnlnr
tion, Ensrineerins, Allowance. Photo- Inland cit.v, $ui8o-$-;s00 p a.. Tin- . opeiaior,
ffiaphic. $.IM) per hr. typist and under-clerk.
ANALYSIS <*;J000 lo J.VJOO, Ind.): Machinist, Rome. New  York. Ix>n? There are opportunities for ad-
Statistical. Cost, Administrative, Market- Island City, $1.(H-"1'N .10 per hr.. H .
inff. Management. Corporate. Classifi- $18t)0-?:fM)0 p.a, Vanc_ement to field aS_S_IStant’ su-
cation, Pictorial, Uudgret, Research. MKCIIANICM: pervisor and other positions. Prom
Procedural, Principal Cost, Depot Op- Jr.$|Atl(t)0 Mecganic IRome. NIGW York. the post-war employment point
eration.s. «t p.a., $.87-7il <10 per lir. f .
AKCIITKCT ($,{800). General Me<hanic, New Vork, $1.04 per ©! View these jobs should offer
A.SSISTANTS (SIHJO lo SilJOO, Incl. : hr. good opportunity for perman-
JSmployee Relation, Passenger Traffic, Auto lr\]/Iechanic. New York. $.81-$1.10 ~cnt employment. Both the Re-
ijaboratory Attendant, l.aboiitorian. per nr. - v .
AINDITOKH (SHUMI fo. 95K00, Inclusive-:  Sub. General Mechanic, New York, .70 Publican ~and Democratic plat-
Principal, Cost, Construction Cost, t'om- per hr. forms call for expansion of tite
missary. Sub. General Auto Mechanic. New York. Socjal Security system,
BACTKKIOI/KilHT («NOOO Ui $Ah70 per hr. ‘
Inclusive : Mechanic. New York. New Jersey,
Jr., A.ssistant. F0r08 PUT dieii. SLDUY p.a. o FOX CHINCHILLA
CH1<.MI.ST <9;!000 to $.TMO, Inclusive). Rigger Mechanic. New York, $1800 p.a. | FEATURttD IN CLICK MAG
CHIKF'H to *8000, Inclusive : Addressograph Mach. Mech.,, New York, 1 The October Issue Oof Cllck Mag-
Deputy, Storage Section, Drugh-s A
Chemicals, Routing' Unit, Personnel, Mexhan?c Learner. Rome. $1°>00 p a. N Stands September
Machine Tool Costruction Equip.. Edi- Aircraft Moohaiiic. New York, otii, icaturcs a three page layout
torial 4 Prod. . i>» iof the American Chinchilla in-
(I.LKKKH ($iG;jO lo *3J00, Inclusive):
i.aw, Cheni. Warfare Matis., In-Service- R.R. Brakcman, New Jei'sey. .$.1)4 p.h.
Traininff Film Editor. Fiscal Account- Blacksmith (Marine.i, New York, $1.16 country’'s only full length Amer-
ing-, Elditorial (French . Principal Au- per hr, i i i i
diting:. Statistical, Censorship Transla- Jr. Aircraft Welder. Rome. $1860 p.a. Ibcar; %h;:nocxhllla fur coat, designed
tion, Freight Rate, Accounting, Super- Apprentice Toolmaker. New Jersey. $.55 y I ' '
vising, Assistant Chief. Peisonnel, per hr. Mr. Fox, at the suggestion of
Ptlannli_ng', cTrtoogh’Kn-iba”Zati;n' ~Con- Tﬂﬁ'mak‘”' New Jersey, $1.r)I-$1..18 per the National A.ssociatlon of Chin-
struction Cost, ippin eceiving. r. .
Traffi'i. Property PRuditor. o Caulker. New York. $1.1.1 per hr, chilla Breeders, made up a num -
CON.SKKVATIOMHT to Fumigator, New York. $.!»8 per hr. ber of garments using American
Inclusive : Welder Gas Sc Elec. (Marine), New Chinchilla
Soil. viigeriLanKoDs S "
CON%Li;,'T;NfT.ioogjlol'n%f\usi\llz :ft|A.OO per Stereotyper, Wash. D.C.. $1.46 per hr.
Expert, Technical Trainee. Letterer, New vork. $I-fi(» p.a. TO BE SUR
1'0-UKDINATOK ($-i«>00 to «.'t800, Ind.): Pressman, Pla_leprlnter, W'ash.. B.C.. YOU OKT
Asst. Price Panel. Material. $10.56 per diem. $}»«.00 per wk.
COI;N»KI.OK (f\000 to Ind.>; Jr. A, C Woodworker. Rome, $1860 p.a. HIGHEST PRICE
Employee. Gardener, Rome, $1680 p.a.
DKSIGNKK (I'i0UO). Sub-Pneuinatic Tut>e Oper., New York. .
Tool. $.60 per hr. For Your I.av
UIKI'X TOK  ($3000 to Inclusive) : Distributor. New York. $.64 per hr. ANY YKAK OK MARK
Training. Handler (Qluallfle_d as WHtchman, New sf-rr o r lion iz
DRAFTSMAN ($1.ti0 lo Ind.): vork, $1>00 . iba New York o L :
Eng-in(H-rlng, Trainee, Set Designei’. Sta- Jr. Power achine Operator. ew vork. DEX-I-A
tistical. Ma;slga‘tjlz? pel\lrev;".Vork Long Island
KDITOR to JOO, Inclusive): " . ’
Technical, Film. ) Sorctletry. ’\?éivs Ypoerrk hr. 67 iser hr AT. 9'2998
. _ e , R . .
KN,;gyh?::é'asl’ ($(.:hlJe[)m(JiCtaoL '5K<(|§étr:cr]a(jl_') ‘Ma- Seamstress. New York. $.TU per hr. 1st Ave.-97ih St., I\. Y.
terial. f'rincipal Lubrication, Salely. Packer, New York. New lJersey, $.77-
Production  Security, Carlographie, $.>1> per hr. $1800 p.a. .
Mining, Junior. Welding, E.xhibits. Pa';ltgz' N:;’V h\:o'k' Loin;* Island, $.1*0-
. : 00 .
Gage Designer. Studio Control. Pro- p, i, L’ogilions. New York. $.8-4-31.10
' er r. -
K.STIM.ATOK 0'Stf00), KF.PKIK.MAN: W endel-Hall Pontiac Co.
KXMAa'\;IeIrr\llaIJ; («.((7 to $1500, Inclusive): Offii;e Ai)pliance Repairman. New Yorlc.
Rating',  fariff  Hate, =~ Pre-foaiiingr, o 200 Il O tman, New v, 4TS HIGHER PRICES
i 1 i . .
_?_lezxetri,le.Marker S I*'older. Clothing & $186C_) $1040 poa. ) 1-OK
10.XPKUITKK  ($7¢»00). Typewriter Rei>airman, New York,
FOKKMAN ($.8« I* H.). $1860 p.a. ; USED CARS
Ir. Tel(>i)hone Repairman (Teletyiw), New 15> | , el
HKI.riOK (».«7 to 9M40. Indusive) : Vork, $1.03 per hr. S>1G to 101-t mmlels.
Mcchanical Uage Checker, j.aboralory, Sr. Tire Repairman, New York. $1.04- W* will give you < postwar
Cutters. $1.10 per hr. i new car priority.
11.M'SIKAIOR ($1(J-40 lo $%i00, Ind.): Armament Repairman. Dunwoody ‘Insti-
Artist. tute, Minnesota. $5.!CJ I>er diem. W ill send buyer with CASH
INSPK("I'OIt>i ($1110 lo 1400, Incl): Sheet Metal Worker, New York, New
EiiKiiieering Materials, Textiles. Ord- SI‘]erieyl $1 0?\"“ ,I.;pir hrN ) 1700 Jerome Ave.
nance Materials, Radio. Supplies & orekeei)er ew ork, ew ersey. Near 17..1h St
Equip., Materials. Tool S¢ Clage. ;jhip- $1440-$rs00 p.a. . (Nea o 2
building. Fire Prevention, Paper St Overseas Vacancies TR. 8-3048
Paper Prod., Mechanical. Air Carrier. Ice Plant Operator, Bernuida, $t}t)0-
Marine, Rail, Plant (Quarantine, $.’875 per annum.
Safety. Construction, Pilectrical, Ship- Evaporator Operator, Bermuda. $t!600-
yard. Chem, Warfare, Administrative $+'875 p.a. )
Proc.. Subsistence (Coffee), Heavy Armature  Winder, Bermuda, $'1600- C‘ARS WANTED
Kiiuip.. Clieniicals, Procui'ement. p;iec- _$**8/0 p.a X
trical. Transp. IOiiuip., Metal Pro(t. Diesel Oiler. Bermuda, $".“$(10 $7i500 p.a. All MiiLeN. 1
INTFRVIKWKK ($1i>80): Mechani<  (Sheet Metal 1. Bermuda. HLEN, .
Employment. $47600 p.a. TOP IMtIC'KS I*All>
ILNVKSTIGATUK (ftiOOU lo «.NH)U. Ind.): Tinsmith. Bermuda. $2600 p.a. H
Clhositiaatian I ainate, Commod)ity. ) Firefighter. Bermuda, $'140)0 p.a. PriKk IN AUTO
IJKUARIAN ($18()0). Plumber, Bernuida. $!1600 p.a. Oe.Soto - Plyniitiilli Dealer
UKTAILI [itMST ($-'000). t'ar)ienter. Bermuda. $3J(J00 p.a. i 1*I0\.\'SVLV.VMA AVK., KKLY!V.
NKtiATIVK CITTKK (SPMVB  tu »;tfi00, Fire Truck Driver. Bermuda. $"-*400 p,n. Al* 7-00SS
Inclusive). Boiler Operator. Bermuda, $?J600-$'J875
NICIiOTIATUR («;<800 lo >8000, 1Ind.): p.a.
Contract Termination. Electrician, Bermuda. $7600-$9875 p.a.
NTKSK (f.'tUt.0O lo »1S00. Inclusive): Armature 4 Coil Winder. Bermuda.
Student, Head, Ciraduate. $+4600 p.a. CARS W ANTED
OPFFRATOR ($lilu): ALL MAKIOS Il»»G-ind{
rojector. i i
I'ilOTOIIRAPHKR ($1140 to Ind.): LKC.AL NOTICK Top Prlceg Pald
Dark Room Operator.
FIY S icion. (*'c00). Joseph  Somand, Helen Sonand. Carole £ |E) DSTONE MOTORS
TROJKCI'IOMST (Hill 10 to »%00«, Inel,): Sonand, Max Sonand. Benjamin Kochman, k's Old Sol I
Motion Picture. ’ e :arry KK()'Shman,AGusyTvI Kgchman, fbra- IVevT Y ork's Dpnl:iSIN DeSola. PlLv.
. s . am ochman, nna , Turno, *“Jane” y
PROPKRTY MAN  (»*tMM> : Proch. the name “Jane" being fictitious URO.ADWAY nt 239th STttI<]BT
Ungraded. d all other daught f Esther Pioch
PSVCIIOILO(IST («-J«0c te «4AO« Inel,), BNC &0 O U s e ters of
RKPORTKR (o) paries iniended, being 1ne GRUgNErs ©f 1y coumt of THE GITY oF NKW
KKPKi-"_KNTATIVK t«l»K« to «.S800, In- “ane" being’ fictitioui and all  other YORK, COUNTY OF NEW YORK-A
_clusive) : . daughters of Pincus Proch, parties in- Manuel Orellana Cardona, plaintiff, ag-ainst
Field. Farm Placcnient. tended bein the daughters of Pinkus Victor Orellana C.. as executor oi the es-
SPKCIALIST = ($-{(>00 to 90500, Ind.): . .\~ being the ersgns interested as tate of Manuel Orellana Contreras, dt.
Commodity Price, Food Preservation. In- . %0 IegateeB gevisees beneficiaries, ©ea.sed, defendant.
dustrial, Coiivi*rsion, Training. Mate- distrib t’ P l|"| N o th tat f To the above named defendant:
rial.  Procurement, (‘ominercial. De- BllsOng;IAeeskooerolNgl;(WYlse,d;(r:\easeed eswahg 2t You are hereby summoned to answer th«
tense Securities, Form. the time of her death was a resident of complaint in this action, and to serve »
STATIS''ICIANS (SRIIOO to (t00O. Ind.): o7 "\oc o th st. New York City. Send COPY of your answer, or, if tlie complaint
SI":SKSF?ICri\Ia‘}'eI-ON'\,I[;E?\le‘lrlanf;usdoo) Greetings: o v is not served with this summons, to aerv<»
! -> : h iti a notice of appearance on the plaintiff'>
SUI'KRVISOR ($1800 to $J000, Ind.): Upon-ihe petition of PEARL SAMUELS. 2 P0rAs (o CoPed ittt O rter the servica
l.aundry. res\l(dolﬂgaﬁtd »eJaOCh480tfh ySUtL'I' al?’éoohkelryensy Néit(:d of this sumnions, exclusive of the day of
Tabiilatiiir Machine, Ptiolostat  Unit. ) service, and in case of your failure to
Payi'oll Clerk, to show cause before the Surrogate’s Court appear o answer, judgrmenyt will be takei*
TBCIIMCIANS (SHfv*0 to $l4b0, Ind,) : Of New York County, held at the Hall of ag'ainst you by default for the relief d«<
Medical. Personnel. Record.s in the County of New York, on manded in the complaint.
TRANSL.ATOR ($18U0 to $.00, Ind.): the 15th day of September. 1944, at half- Dated July ;J0, 1044.
- hiiiese. ‘rcclinicai. i'eiisorship, French. Fil-st ten o'clock in the forenoon of that HARRY GOIlIfvU.
TELETVILST  (MO(M) : dity. why - the - account proceedings of Attorney for Plaintiff.
Priiiuipal. TE-UIL SAMUELS as executrix and why  qeq00 204 pist Office address, 11 West 41)(l
VETKRIMAN («<iO0U). le?al fees of Nathan R. Shapiro of $400.00 Streei. Borough of Manhattan, Cily of
WRITFR (§.'<i00): of which _$100,00 has been paid, should New York.. '
Kditor. not be paid and for leave to sell prop- To the abovev named defendant:
I'OSITI(»>N: erty ~located at 475 West 130th = St The foregoin? summons is served ui>on
Attendants, New Jerscy. tlj»slate. New N. Y. (.. for the purpose of paying debts, ., by yypiication pursuant to an order of
Vork, $1'.700-$1 1 H) ii.a., per ailmiiiistration expenses and for distribu- {y¢° \'onoraple Rocco A. Parella. a Jiistii**
hr.. $.>i.U()-$5ti.00 tier wk. " tion. ~should not be judicially settled. of the City Court of the City of New York,
Chauffeur, Rome. New York. $1330- IW TESTIMONY WHEREOF, we have (ounty of New York, dated August 17.
$1ii00 p.a., ,1Lri51n8t per hr. caused the seal of the Surrogate's Court 3,47 ,ng filed with the complaint in the
Carpenter, New York. i>8-I-j>l s> per hr. ©0f the said County of New York to be ¢rice of the clerk of said court, at 58
Checker. New Jersey, New York. $Itj*0- hereunto affixed. W'itness. Honorab!e Chambers Street, New York City.
ii’000 p.». James A, Foley, a Surrogate of our said Dated New York, N. Y, Autruat 32(L.
Cook St Uaker, Rome. New York. $l.t30 county, at the County of New York, the 154,
p.a., $.75 1l»! per hr,, $I{R,40-§;i4.00 -Ust day of July iin the year of our Ix)rd HARRY GOULD,
per wk. one thousand nine hundred and forty-four, Attorney for Plaintiff,
F.levator Operators New York, New Jw- (L.3) GEORGE LOESCH, . Office aiid P. O. address. 11 West 4>d
sey. $f:00-*i;t*J0 pa. ' Cleck ol the Surrogate™ Oouri. Street. Borough i»f Maiihattaii, CA/tjr
KlectrieiMi, Konie, New Ywk. M«w J«r< < Mow Y«rk.
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STATES OF NEW YORK, DEPARTMENT
OF STATE, ss.: | do hereby certify that a
certificate of diesoUition of 149 EAST
73RD STREET, INCORPORATED,
lias been filed in this department this day
and that it appears therefrom that such
corporation has complied with Section 106
of the Stock Corporation Law, and that it
is dissolved. Given in duplicate under my
hand and official seal of the Department of
State, at the City of Albany (Seal)
this 23rd day of Ausfust, ]n44.

Thomas J. Curran. Secretary of State. By
Franli S. Sharp; Deputy Secretory of State,

STATE OF NEW YORK, DEPARTMENT

OP STATE, es.: | do hereby certify that a
certificate of dissolution of GRAYBAR
SILVER SPINNING CO, |INC.

has t>ecn filed in this department this day
and that it appears therefrom that suoli
corporation has complied with Section 106
of the Stock Corporation Law, and that it
is dissolved. Given in duplicate ander my
band and official seal of the Department of
State, at the City of Albany (Seal)
this 15th day of August,

‘rhomas J. Curran, Secretary of State. By
Fiank S. Sharp, Deputy Secretary of Stat«.

STATE OF NEW YORK, DEPARTMENT
OP STATE. S9.: | do hereby certify that a
certificate of dissolution of IBLA *PANTS
liORP.
has been filed in this department this day
and that it appears therefrom that such
corporation has complied with Section 105
of the Stock Corporation Law, and that it
is dissolved. Given in duplicate under my
hand and official seal of the Department of
State, at the City of Albany (Seal)
this 20th (lay of AuKust, 1044,

Thomas J. Curran. Secretary of State. By
Frank S. Sharp, Deuuty Secretary of State.

STATE OP NEW YORK, DEPARTMENT
OP STATE, ss.: | do hereby certify that a
t;ei'tifioate of dissolution of HARLEM-
JULA CO., INC,
has been filed in this department this day
and that it appears therefrom that such
corporation haa complied witii Section 106
of the Stock Corporation Law. and that it
is dissolved. Given in duplicate under my
hand and official seal of the Department of
State, at the City of Albany. (Seal)
tliiH 20(h day of Auffust, 1,044,

Thomas J. Curran. Secretary of State, By
Frank S. Sharp, Deputy Secretary of State.

STATE OP NEW YORK. DEPARTMENT
OP STATE, ss.: | do hereby certify that a
*<>rtificate of dissoUition of G & G FOODS.
INC.
has been filed in this department this day
and that it appears therefrom that such
corporation has complied with Section 105
of the Stock Corporation Law. and that ft
is dissolved.” Given in duplicate under my
hand and official seal of the Department of
State, at the City of Albany. (Seal)
this 26ih day of August, 1044.

Thomas J. Curran. Secretary of State. By
Frank S. Sharp. Deputy Secretary of State.

STATE OP NEW YORK, DEPARTMENT
OF STATE, ss.: | do hereby certify that a
(rertificate of dissolution of HOE APART-
MENTS. INC,

h.ia been filed in this department this day
and that it appears therefrom that eueb
corporation has complied with Section 106
of the Stock Corporation Law. and that it
is dissolved. Given in duplicate under my

LHGAL NOTH'B

Thomas J, Curran, Secretary of State. By
Frank 8. Sharp, Deputy Secretary of State.

STATE OF NEW YORK. DEPARTMENT
OP STATE, ss.; 1 do hereby certify that a
certificate of dissolution of LIN TR.ADING
CORP.
has been filed in this department this day
and that it appears therefrom that anch
corporation has complied with Section 106
of the Stock Corporation Law. and that it
is dissolved. Given in duplicate under my
hand and official seal of the Depar{ment of
State, at the City of Albany. (Seal)
this 24th day of August. 1044.

Thomas J. Curran, Secretary of State. By
Frank S, Sharp, Deputy Secretary of State.

STATE OP NEW YORK, DEPARTMENT
OF STATE, ss,: 1 do hereby certify that a
certificate of dissolution of ALBERT
CORRUGATED CORP.
has b>%en filed in this department this day
and that it appears therefrom that such
corporatioa hM complied with Section 106
of the Stock Corporation Law. and that it
is dissolved. Given in duplicate under my
hand and official >eal of the Department of
State, at the City of Albany. (Seal)
this 23rd day of August. 1944,
Thomas J, Curran, Secretary of State. By
Frank S. Sharp, Deputy Secretary of State.

STATE OP NEW YORK, DEPARTMENT
OP STATE, ss,: | do hereby certify that a
certificate of dissolutiin of CAPSUTO
AMUSEMENT CO., INC.
has t>een filed in this department this day
and tliat it appears therefrom that such
corporation has complied ..ith Section 106
of the Stock Corporation Law. and that it
is dissolved. Given in duplicate under my
hand and official seal of the Department of
State, at the City of Albany. (Seal)
this 21 St day of August, 1944.

ThomasJ. Curran, Secretary of State. By
Frank S. Sharp. Deputy Secretary of State.

STATE OP NEW YORK, DEPARTMENT
OP STATE, ss,: | do hereby certify that a
certificate of dissolution of CAROLYNE
MINK RANCH. INC.
has been filed ir. this department this day
and that it appears therefrom that such
corporation has complied with Section 106
of the Stock Corporation Law. and that it
is dissolved. Given in duplicate under my
hand and official seal of the Department of
State, at the City of Albany. (Seal)
this a5th day of .August, 1044.

Thomas J. Curran. Secretary ol State. By
Frank S. Sharp, Deputy Secretary of State.

CITATION
THE PEOI'LE OF THE STATE OF NEW

YORK by the Grace of God. Free and

Indrpeiuient, to AGNES DAHM, Consul

General of Norway, being the person

interested as creditors, next of kin or

otherwise in tiie estate of CHRISTIAN

DAIIM, deocasPd. who at the time of

his deatli was a resident of Villa Giul-

lerniina. La Forestal, F, C, Santa Fe,

Argentine, Send GREETING;

Upon the petition of The
ministrator of the County of New York,
having his office at Hall of Records,
Room ,308, Borough of Manhattan, City
tor of the goods, chattels and credits of
said deceased:

You and each of you are
to show cause before the Surrogate’s
Court of New York County, held at the
Hall of Records, in the County of New
York, on the 3rd day of October, 1944,
and County of New York, as administra-
at half-past ten o'clock in the forenoon

Public Ad-

hereby cited

ji— Efficient Servica

a m SERVICE LEADER

CORPORAL COMIi'ANY— Notice ia hereby
tiven that the persons herein named
have formed a limitctl partnership for

the transaction of business in the State of
New York and elsewhere, and have filed
a certificate in the office of the Clerk of
the County of New York, which is sub-
stantiuliy as follows:

The name of the
PORAL COMPANY.
The character of the
theatrical producers.
The location of the principal place
business is 1664 Broadway, Borough
M .inhattan, City of New York.

The name and pince of residence of
the members are; William B. Friedlander,
154 West 70th Street. New York City,
who is the general partner, and E. Rich-
ard Bagarozy 730 Riverside Drive. New
York City. Harry Fromkes, 336 Central
Park West, New York City, Otto Simetti.
213 East 58th Street New York City,
who are limited partners.

The term for which the partnership is
to exist ia at the will of the partners.
The amount ol cash contributed by each
limite<l partner is as follows; E. Richard
Bagarozy, Eleven thousand ($11,000.00)
Dollars. Harry Fromkes, Seven thousand
five hundred (f7.500.00) Dollars. Otto
Simetti. One thousand five hundred ($1,-
500.00) Dollars, No other property is
contributed and no additional contribu-
tions are agreed to be made by any limited
partnership.

The time when the contribution of each
limited partner is to be returned is upon
the dissolution of the partnership.

The compensation of all the limited
partners is seventy (70%) per cent of
the net gyofits of the partnership to be
divided among them in the ratio of their
respective contributions to the total cap-
ital contributed.

No right is
substitute an assignee as
his place, nor may the partners admit
additional limited partners. No right to
priority is given any limited partner over
the others as to contribution or as to
compensation by way of income or other-

partnership is COR-

business is that
of
of
of

limited partner to
contributor in

given a

wise. In case of the death or insanity of
the general partner, the partnership shall
be terminated unless the remaining part-
ners elect otherwise.

The certificate referred to above ha«
been signed and acknowledged by all th«
partners, general and limited.

Dated, July 12th. 1944.

CROWN LEATHER PRODUCTS.— We,
the wundersigned do hereby give notice
that we have signed the following in sub-

stance on a certificate of limited copartner-
ship. subscribed and acknowledged by all
the partners and filed in the New York
County Clerk’s office on the 24th day of
July. 1044.

The name of the partnership is Crown
|.«ather Products; its business is manu-
fa».ture, purchase and sale of leather ar-

- For Kind, Sympathetic and “

E CONSULT
CHARLES W. BRYANT, Director
COMMUNITY

FUNERAL HOME
1899A FULTON SI., BROOKLYN

m
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tides or any other pro<luets akin thereto.
Its principal place of business ia 137 East
2oth Street, in the City of New York, 'Phe
name and ad<Ircsses of the general part-
ners are Isidor# Cohen, 1049 Montgomery
Street, Brooklyn, New York, and Elias
Avi'am. 753 East 51St Street. Brooklyn,
New York. The name and address of
the limited partner is Philip D. Firman,
310 West 72d Street, New York City,
,The termination of the partnership is
definite, commencing July 20th, 1944, tht
amount of cash contributed by the Ilim-
ited partner is four thousand (74,000)
dollars and no other property is con-
tributed and no additional contributions
are agreed to be matle by any of the lim-
ite<l partners; the contributions of the
limited partners are to bo returned
upon dissolution of the partnership; the
compensation of the limited partner is
fifty (60% ) per cent, of the net profits
of the partnership after the payment of
salaries and other expenses.

That the limite<l pai-tner shall
priorities over the general partners in the
return of the contributions, but shall be
returned to the general and limite<l part-
ners on a pro rata basis. That the gen-
eral and limited partners have the right*
to continue in business upon the death,
retirement or insanity of the general or
limite<l partners. In the event of death,
retirement or insanity of a general or
limitetl partner, his estate shall be paid
his interest according to the book value
as to the net worth of the business, plus
Nie good will.

That the limited partner shall have no
right to rec.?ive other than cash in return
for his contribution.

Said certificate was
acknowledged by all of
limited partners.

in-

have no

and
aa<l|

duly
the

nigned
general

STATE OF NEW YORK, DEPARTMENT
OP STATE, ss.: | do hereby certify thnt a
certificate of dissolution ALTO M.ACHINE
& TOOL WORKS. INC.
has I>een filed in this dep.ii tment
and that it appears therefrom
corporation has complied witli Section 106
of the Stock Corporation Law. and that it
is dissolveo'. Given in duplicate under my
hand and official seal of the Department of
State, at the City of Albany. (Seal)
this 24th day of August. 1944.

Tiionias J. Curran. Secretary of State. By
Frank S, Sharp. Deputy Secretary of State.

this day
that such

STATE OF NEW YORK. DEPARTMENT
OF STATE, ss.; | do hereby certify that a
(eertificate of dissolution of JOHN RA.ATZ,
INC.,

has been filed in this department this day
and that it appears therefrom that such
corporation has complied with Scction 105

DR. H. SCHLISSEL

Dental Surgeon

STAPLETON, S. I.
,*80 BAV .ST. <i
Tiies,, Thnrs,, .Saf., » AM,-T

BRONX, N. Y.
| EAST KOKDHAM RD, SK
Mon,, Wed., Fri,, 9 AM, -7

1’.M.

1-T«10
1*M.

A fhurs. 9to 4 Only. Sun. S Holidays
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NOTICB

of tbe Stock Corporation Law. tkat M
ia dissolved. Given In duplicate under any
band and official seal of the Department of
State, at the City of Albany. (Seal)
this 24th day of August, 1044.

Thomas J. Curran, Secretary of Slate, By
Frank S, Sharp, Deputy Secretary of Slate.

We Refused To Sell
G lasses To Mr. B— !
He w.is one of the thonfiands who
come to us for an c.ve e1xamination— hf
h.nd frec<iiient hta<la<hcs— thought it
might be his ejcs.

We refused to bell Klasses to Mr. B--.
bec:iiise our expert examination showed
he didn't ncf/d them— HUT— if your
vision is faulty , . . if you're bothered
by e.vestraiii, blurry vi>>ion or e'v<'ep-
tional eye fafigue, you may need
glasses. »»in' examination will tfll yon
the truth abt>ut .“our eyes. Our staff
of expert optonielrists will prescribe
the proper glassfs for .vou— if .von
ne><l  them! Our own highly «<I<iHe<l
tCf-hni.iaiiH  will make them up ac-
curately. to fit .vour needs— at a mod-
erate honest |llice!

Don't Ikt faulty vision handicap yon
in your work ! t'onif In toila.v. “Pecial
coni-idciation to I/»'adcr reiKlcrs.

Rudolph Katz
OPTOMETRIST

3819 THIRD AVE., BRONX 51
JEromc 7-5101

CHRONIC DISEASES

of NERVES, SKIN AND STOMACH

Kidney, Bl,i(1der. General Weaknesi,
Lame B.-»ck, Swollen Glands.

PILES HEALED
Prtsitile I'roof? Former patient*;
ean tell .you how | healed their
pileN without hospitals, knife or
p»in.

ECons‘uIta.tlon,& X-RAY
xamination AVAILABLE
Laboratory Test $2

VAKIirOSK VKINS TRKATED
iVIODKItATK FKKS

Dfi Burton Davis
I 415 Lexington fluv
| Hours Daily: 9 ann. o 7 p.m., iua>. i

10-1

Chronic and Neglected Ailmenta
8KIN and NERVES

BLADDER

RECTAL DISEASES

KIDNEV

hand and official seal of the Department of Of that day, why the account of proceed- o - E
State, at the City of Albany. (Seal) ings of The Public Administrator of the B‘S" GL 2| 5622 ﬁm" GIL 5-7537 E SWOLLEN GLANDS
this 2.3rd day of August, 1044. County of New York, as administrator of SS (Colored Clientele) S lieti and Women Treated
Frank S. Sharp, Deputy Secretary of State. the goods, chattels and credits of said o . . S
W alter J. Going, Deputy Secretary of State. deceased, should not be judicially settled. Palmer's "SKIN SUCCESS" So«p [SatlHtl‘lsoap
IN TESTIMONY WHEREOF. We have containing the same costly mcdication as 104 year .
STATE OP NEW YORK, DEPARTMENT caused the seal of the Surrogate's Court JACOB PASS & SON Inc. ELW:;‘: i?clﬂneglzanssi}:;’\‘S%CMC\ES,aES'K"ITSE\',WWmE
OP STATE, ss.: | do hereby certify that a of the said County of New Yoi'k to be ESTABLISHED 1805 finger tips. washcloth.or brush and allow to remain 128 EAST 86«h STREET
r-f>rtificate of diKSolutiou of MID YONK- hereunto affixed. o : e . i i
Harry Weinitein, Lie. Managar on 3 minutes. Amazinitly quick results come lo many Above LexlInptcn Ave, Subw.iy Station
ERsbPAR?I"\[‘]GJ L’:C d ¢ ¢ this d WITl\éESS. HONf. JAM Es_d/s&. FOLEY, F{JNERAL DIRECTORq shins, afflicted with pimples, blacl<heads, itching of Centrally located, easily reached
as been filed in Is departmen Is day a urrogate of our sai ounty, at cczema, and rashes extern.nlly r,Tuscd that need the from everywhere
and tha; it appears Fherefrom that such the County of New York, the 2nd DIGNIFIED SERVICE, REASONABLE scientific hygiene action of Palmer’s "SKIN SUC- Jeparate waiting: rooms for women
«'corporation has complied with Section 105 day of August in the year of our RATES, CHAPEL FACILITIES. CESS™ Soap. For your youth.cle.ir, soft loveliness, i )
of the Stock Corporation Law. and that it Lord one thousand nine hundred IN ALL BOROUGHS give J'our skin this luxurious 3 minute foamy medicn- Daily 10-3, 4-9. Sundays 10-3
is dissolved. Given in duplicate u»der my and forty-four. 21 AVENUE C, N. Y. O tion-trentnient. At loiU’try counters everywhere 25¢ THOROUGH EXAMINATION IN-
band and official seal of the Department of GEORGE LOESCH, Day and Night Phone or from E. T. Browne DruR Companv, 127 Water St., CLUDING BLOOD TEST — 53.00
Isht_asieé ‘Jartj 12; C(';fy O\f g—Asltban{QM (Seal) (Seal) Clerk of the Surrogate’s Court. GR amercv 7-5922 New York 5 N. Y.
i 5 y August, .
Mexican Arts
iMR. FIXIT ALMANE??uoty Sz(i?i?i?il Griint MEXK.AN AUTH-CKAITS. Las
..... . . . N ii 87 Christoph Sl.
MISS & MRS. Foiiiiiler) Term.s very reason- i -\?.\f\e/d,“ggs 00 A ’us O‘po erll 0
Clockic (nT I z E ‘! D E I z 7 S able. Call, phone or wiitc for ! j> « ' : : .
ockiC(nTi particular.'r, ~157 Seventh Ave.
KEEP IN TI.ME! Have your watch (nr. 128th St.) 'JN, 4-9306.
PAIRING. 109 Park  Row. New Wedding Goivna Tires
York City. Telephone W'Orth 2 3371, Mine. Baldwina will coinpleto your S E R V I C E TIRES-TIIKS-TIRES— Have .h/m HEALTH SERVICES
wedding gown and oullit your entire i i i
N S lleeappeii. Rebuilt, Helreailed and
Patent Attorney wedding party within 34 hours.
. . h Vulfantzed by Experts Tt the .
GEORGE V. IIEINICKF.— Resister- Mine. Baldwina, 301 and 387 E. RIVERSIDE TIRE SEHVUE Dentists
ed in all States. Have you an idea Fordham Rd. SEdgwiok 3-4769. G U I D E 270 »th Ave,. l.Ongacre 5-8301  DR. S. GLOIUKRMAN, IfiOS Town-
or Invention that should be pat- . i
i i PliOlOS send Ave., nc;ir Mt. Eden Ave.,
ented? Come in and talk it over Beauty Culture ANGELA AND HER CAMERA Bronx Trl. THemont 8-0758. tFor-
at no cost lo you. Open 10 A.M. rp. BEAyUTY Bar. Specializing in — uieriy at 33 East 170th St,)
to 4 P.M. 147 Fourth Ave., RoOM .. " granches of Beaut Culture Make natural—hard to get— pic- .
330, N. y, C. Tel: AL»onquin  gypeit Operators. M Snymh. Prop. s tures of your babies and pets at Optometrist
4-0686, _ 303 West 145th St Aud 3-8085 EVERYBODY’'S BUY your home or her studio. By ap- EVEOL.ASISK.S— s low iis 27, which
Piano Tunlng pointment ANGELA Ova Jane St. |r_1cUuIes_ t|_|_rough examination and
JOLA WHITE, rroprietor of The ) CU 3-1735 firs', tiualiiy lenses and _frames.
ExfiléLEg;ai,'ﬁnzlfIAreBCIBﬁdittigmrl]grg Washington Beauty Salon, former- AFTER HOURS Clothing S ially sh Dr. A. H. Hansen, Optometrist, 118
reasonable. Go any distance. Refer. Y of Washington, D, C.. is now HARLEM FUR EXCILANGE pecia op _ E. 30th St, New York City. LEk-
. y : established at 764 East 105th St - NOW OPEN — TITO’s Ppc-ialty iiiKton 2-1000. Hours 10 A. M. to
ences; Hunter College, Bd. of EUuc, B o tunit f t s Buys, Sells, Exchanges Furs. Stor- Shop, Eit.*lUh Ave rin-ar 8 P. M.
JOSEPH ALFREDGE. 330 73nd ronx. DApporunslgsoaor wo oper MARRIAGES ARE NOT MADE IN age, Insurance, Clean, Glaj:e, Re- 140th .St), ED -t-liilHI. i-'ull Ime Dru ists
Bt, Brooklyn. SH. 5-4733. ators. yton  3- ! HE.AVEN! IntruOuetlons arranged model. Restyle. New coats, individ- ¢ Ivadies’ Hosiery Lingerie 99
i ually styled. Phone Ed. 4-0040 or ’ ' SPECLM.ISTS IN VITAMINS AND
Typewrltert - 1IAITii’'S BEAUTY SALON, lo- CAREFULLY. Call Mr. Chaucis, ), W80y S S0 @ onth Ave, (131 st)  Dresses. etc. PreseriptioiiB, Blood and urine tipe-
TYPEWRITERS, adding:, caleulatiur Ccateéd at 34,34 Eighth Ave. (bet. ’ ’ ' I>fv Cleaniii:i einiens analyzed. Argold DruR Co.
jachl Add hs, i . 130th & 131st Sts.), offers the } prescriptions to Sept. 15, 1043 re-
niachlnes ressographs mimeo finest in Beauty Culture, All syis- NEW AND SLIGHTLY USED SUITS EIGHT-HOUR DRY (LEANING Jilled on our premises. Notary Pub-
rraphs Rented, Bought, Repaired, tems. Closed Tue.sdays. Tel. Ay SOCIAL INTRODUCNON SERV- and Top Coats, Such standard .SKRVICE — NEW ENGLAND lic. 15¢ per signature. J-iv Drug Co
Bold.  Serviced. = Wormser Type- 3.9345  for a éintﬁwént "Lena |CE opens new avenues to pleasant brands as Bonds, John David. Kus- (LEANER.S. Also pressing, repair- oo BV\E"V 3\,0 2_.47.30y 9 ’
‘writer and Adding Machine Corp., Haith. Pro PP : associa*tions lor men and women. niart Clothes, All  3-piece suits. ing, Furs cleaned,glazed, stored, -y !
*53 Broadway at 33 St. AL 4-1772. ' P Responsible, dignified clientele. Non- !fl0.50 to $33.50 for all sizes and Israel Lane, I’rop., 100 Northern Masseur
scctarian. Personal introductions. shapes. Grand Clothing Co., 519 Blvd, Corona. L, I, H.\ 9-0804. Louis W\ittien, Lioensicd Masseur.
Carpets Confidential. MAY RICHARDSON, Lenox Ave.. Bet. 136 h 136 Sts, Dogs for Adoption Lie. No. 370705, Residence Serv-
OSED CARPETS. BROADLOOMS, WHERE TO DINE 36 W. 69th (Central Park So,) RED SETTER. English Setters, iee. Mi><lioal massage, DAyton S-
I(?:uge, Stéelllrs Irlnoleém, Iﬁubbedr ;'lllz, PLaza 8-3345, 10 am, to 8 p.m. PAY A VISIT TO THE BORO cCollie Pup!l«. Toy Spitz, Pox Ter- 6039. 1031 Trinity Ave, Bronx.
arpet Cleaning. ought an old. daily and Sunday. Clothing Exchange. 39 Myrtle Ave., riers, Poodle, Spaniel, Pomeranean, Office Hours 4-9 P.M,
3;317457,8West 33rd— CHelsea 2-8707 — SQI-I—CKANQES"I\'AAELIJE;—ANa'It' th1847RE|E BKlyn. We carry a full line of men's, Hounds, Spitz, Police Dog and Po. Convalescent Hornet
. - A . " women’s and children’s clothes of lice Puppies. Chow and Collie.
Auto Service 51st St, Enjoy "Home A-imosphere.” ARE yOU FRIENDSHIP OR MAR- the best advertised brands. All dry Little Home for Friendless Animals, CONV.%LESCENT & CHRONIC caees;
Good Food— The Way You Like It. RiAGE MINDED? Investigate my cleaned and pressed lor jusrt a frac- Inc., East Itlip, N, Y. Phone Islip Swedish massages and medicated
CV- Ll'AE{-}wSTS'\{IONID' f°fmel”yt°é 371 Sorry— Closed Saturday & Sunday. ethod ol Personal Introduction. tion of their original cost. Write 1359 baths; nurses; day-night; dicfte;
. .- Is now Jocate a s i - : : .nci ds; re.asonable rate*.
FREE TE.\ CUP READING. Hed Finest references and recommenda lor Catalog C. Ea«y to reach by sp.ncious grounds; €
aog-s f¥v. 1g3rd Isdt.. nr,1 8th Ave.d, Tea Garden. Tea and Cookiese3ges tions. CONFIDENTIAL  Service, all cars, and buses and subways. For GoodL:I\ggltchblucykeIR/i chickens PARKER SANATORIUM, 49 Waring
an offers is o customers an - : ' vE : Pl, Yonkers, N, Y, YOnk 3-8887.
friends the same reliable collision Weekdays 11:30 A.M. to 9 P.M., Helen Brooks. 100 W. 43d St. . , ) ) and fresh eggs at RifUin Live onkers nkers
T . S 11:30 0 P.M 401  WI 7-3430. T.AUB'S MEN’S Clothing Sliop, " *
.ad towing service. ED. 4-3320. at. & : to M. new and slightly used bants tq Poultry Markets. Ino, Broilers, fry- Bald Head
Radio R : East Tiemont Ave. Near Crotona match. We  buy and sell used ©rS 40e Ib. Cleaned and dressed. CLARENCE (iREEN'S MIRAOU-
adio Repairs Thea. 1 flight up. A PUBLIC SERVICE — Meet new ., bulo “siits and eoats from .g5 SPecial prices to ehurcliee,. Social LOUS DIL.SCOVERY restores hair to
FOR GUARANTEED RADIO RK- . frlend_s: men-women, all ages, non- up Qulalil brands. 500 W. 43 'St functions. bald heads; age or condition of bald-
r.AIR Service, Call GRam, 3-3093. VIRGINIA ~ RESTAURANT. 71 seotarian; thousands new members; : y ' : © 154 We«t 145th St ED 4-07*25 ness does not matter; Roots don’t
All makes. Limited quantitx of West 119 St. (Between St. Nlc_hplaa oldest internationally known or- new branch die. For particulars call, phone,
all tubes now available, CITY- zr)d 8th U/-:\‘VE.%BSSGEJVESM dellgltc))us ganization; offices in Hotel Went- Thrift Shop 3143 Madison Ave. AU 3-48ti4 Clarence Green, 04 Bradhurst Ave.
WIDE mADIO SERVICE. B0 secang  YTE, U 0800 Mary AveR wail DA s, S S Secretarial Services - (cor 14501 S0 MY AU 357iE
Ale. (Nr. 3rd St,) ' : BR 95043 end’ stamp‘ed ca. BEAT THE RISING PRICES! Buy Typing, mineogr.aphing, multigraph- Scalp-Hair Treatments
Scientific Rug Cleaning MRS. BROWN'S, YOUR FAVORITE velope tor particulars. Qu_allty Mer_chandlse at Bargain i»ng, maihng, printing .—\{nd adver_tis— EDITH BRADLEY gives seientift«
eating place, is now located in its Prices. Clothing Ior_m_en, women, ing. Full and part time typists scalp and hair treatments in your
ORIENTAL AND DOMESTIC RUG? own spacious establishment— op- children. Homo furnishings, novel- and stenographers available, UNi- home. Over 20 vyears experiene*
CLC.ANED and Shampooed, If it’s posite the Old Stand, 2416 Seventh Numerology ties, THE TIPTOP, 38 Greenwich versity 4-3170. in New York, Paris. Free con-
coer. exten §8"’Si‘s,'¢°ﬁ”, MS 2" Avenue, N, W. corner 141 St, Spe- IT PAYS TO KNOW YOUR LUCKy Ave, WA. 9-0838 Household Appliances sultation. Call JA 9-0178.
o e la o iTotes AYE.  cializing in southern home cooking. days, Weai' lucky colors, be- REFRIGERATORS, PIANOS, RA- TOLCHIN, 48 E. 8th St. AL 4-0017.
vntil sept. 1st L oTree viomeE come attractive, populiw and cap- Household ISecessities DIOS,  WASNINTIi  MACHINES—
pt. : tivating, Let numbers tell you Highest prices paid. Boro Ti'atling MERCHANDISE WANTED
Furniture Bar'B'Q about yourself, Iriends, your hus- SUBSTANTIAL S.IVINGS, GIFTS Co. Dlckfiis 3-9385,
MR FIXIT — Furniture bought, BARaNS BAR-B-Q> ROTISSBRIB. band, wile, children; how to man- _—all oeeasions. Also appliances: Business Machines CASH PAID IMMEDIATELY lor
aoid; bric-a-brac, china works ol Famous lor tastily cooked 1loo<ib, 29 influence people. Educational, alarm clocks, juicers, etc. FOR FOR SALE: Stenotype Model A in- Pianos and Musical In~Inmients.
art.  Lamps mounted. Kerosene Breakfast, luncheon and dinner. DHrodressive. Mail birth —date and  SMALL gift shops, Unitjue pcrson-  cluding study manuals, Perfeet SILVERWARR FLAT AND HOIr-
lamps converted. Furniture repaired. Serving a la carte. 3400 7th Ave. 306 Be\;‘}f\‘é"R’ EI;‘%" PED’:EP ’4--‘28";3’\,\-/- :}Ilzeét, pllan-ES_mIall lotss \fholesaiel- condition. $40. ?Rammzrey 3h-3508- I-OW. Urggitly” ntjedwl. High prioee
* i R (Next io Roosevelt Theater.) " Lo ’ unicipa niployceu Solvice, Mrs. Antman. e/o Zuckermah,'71T ftTirnr J. Sl'ove* ~ canad 8U
7 ereenwich Ato. CB S-8783. 134th St, New York 31, N. Y. Paik Row. Ocean Ave,, Bklyu. WA. 6 0606.
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YOUR BLOOD CAN SAVE BIS LIFE

Blood plasma is ammunition.

Only you on the home front can provide that blood so necessary to
carry on at the battlefront.

There are many others in your department who are helping to
provide life blood for America's fighting men.

Have you done your part?
Coll your Red Cross blood donor service today for appointment.

The pint of blood you give, painlessly, may mean the difference
between life and death for someone’s brother or husband or father.

In New York City

BIAOD DONOR SERVICE -2 East 37th Street, N.Y.C
Murray Hill 56400

il
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By J. RICHARD BURSTIN

On Thursday, Sept. 7th, the M -
G-M comedy “Meet The
people” with Lucille Ball, Dick
Powell, Virginia O'Brien,BertLahr,
“Rags” Ragland and June Allyson

film ,

and the bands of Vaughn Monroe
and Spike Jones and his Slickers,
will open at Loew’s State. ... At
the Strand Theatre is the “homo-
cidal” comedy, “Arsenic and OlId
which stars Cary Grant
and Raymond Massey Charlie
Barnet and his orchestra will head
the in-person show Katherine

Hepburn, Walter Huston and the
supporting cast of “Dragon, Seed”
are still turning in magnificent
performances at the Radio City
Music Hall “Janie” in the per-
son of Joyce Reynolds ,is still
holding forth at the New York
Strana The Abbott & Costello
duo are tickling capacity crowds
in their latest film, “In Society”
which is showing at Loew’'s Cri-
terion . “Wing And A Prayer.”
and Gotham Theatres . “The
the new 20th Century Fox film, is
being screened at both the Globe
Doughgirls,” the Warner Bros, film
version of the successful New York
stage comedy, has found favor
with the audiences at the Holly-
wood Theatre. .

Resort Note: . The directors
of Klein’s Hillside, announce the
extension of their vacation enter-

Lace,”

tainment, through the month of
September. The Klein’s Hillside
“little theatre” which has added
enormously to the guests enter-
tainment, plans at least 2 major
ventures in September, namely,
“The Student Prince” and the
ever-popular “Blossom Time.”
Among the bright stars contrib-
uting to the entertainment at

Klein's Hillside are: Arline Wayne,
Danny De Lane, Abby Lee, Bar-
bara Hall. Lew Rose, Jesse Simms
and Marion Noble.

Case of Enlarged
Pension Payments

(Continued from Pagre 7)

same maintenance to which they
had previously been accustomed.
No change in rooms, meals, or

other services. No change in duties
or responsibilities. The only change
that a lower value had been
their So
contributions to Re-

was
maintenance.
their the

tirement System were reduced.

If the view of the Budget
fice this
the value of maintenance means
a reduction of $562.88 in Olson’s
gross annual compensation; and a
reduction of $344 in Scott's gross
annual compensation.

The attorneys for the petitioners
cite a bit of history. They point
out that shortly after the estab-
lishment of the Retirement Sys-
tem, the Comptroller of the State
established i*.les that the value
of maintenance received by em-
employees in State institutions
was equal to one-half the cash
salary. These rules have been in
effect throughout the entire per-
iod of Olson’s and Scott's em-
ployment. These rules were used
in determining their gross tax-
able income.

It’s a Contract

And then it is pointed out that
membership in the Retirement
System, by virture of the pro-
visions of the Constitution of the
State of New York, “constitutes a
contractual relationship the bene-
fits of which shall not be dim-
inished or ompaired.” Olson and
Scott wanted to continue paying
at the old rate. They even sent
a written request saying so. “No
dice,” answered the Comptroller.

The proceeding is grounded
primarily in subdivision 13a of
Section 50 of the civil Service
Law, which provides, in sub-
stance, that a salary reduction
shall not reduce the employees’
salary for pension purposes so
long as he continues to make
contributions on the salary be
received before the reduction
took effect. |If the proceeding is
successful it will benefit several
hundred employees in the Mental
Hygiene and Social Welfare De-
partments. No accurate estimate
of the number, effected Is avail-
able.

placed on

O f-

is accepted, lowering of

The case is scheduled to be tried
on September 22.

C>4Rir GRANT
At the New York Strand Is ffc«
Warner Bro$. film delight, "Ar-
senic and Old Lace” which stars
Cary Grant.

Salary Increase

Means Loss of Job

The
vides

Mead-Remspeck Act
automatic salary
creases. the requirements
of this act have been met, the
increase must be granted even if

pro-
for in -
Once

the employee doesn’t want it.

Under a strange quirk in U.S.
law, receiving the in-grade in-
crease may mean the loss of the
job.

An Act of July 31, 1894, pro-
hibits a Federal employee earn-
eral job from receiving “~ay for
holding another government o f-
fice.

Under tthis act it was ruled that
a retired Army officer holding
a civilian position had to be dis-

charged when the salary was In-
creased to $2,500 by an auto-
m atic raise.

Restaurants

Zimmerman's Hungarla

AMERICAN HUNGARIAM

16S West 46th St., East of Bwsf.

a m SERVICE LEADER

A Good Break for
Hunters Among

State Employees

ALBANY—New York's wood-
cock got a break
when the change in zoning urged
by Commissioner
John A. White was approved to-
day by the U.S. Fish & W ildlife
Service, federal agency controlling
the open seasons and bag limits
of all migratory game species. The

hunters real

Conservation

woodcock season will open Octo-
ber 1 in the north-eastern sec-
tion of New York in an area;
bounded by the N. Y. Central!
tracks from Oswego south to
Syracuse, thence east along the
same railway to Albany and then
to the Massachusetts State line
along the Boston and Albany
tracks. In that zone the season
ends October 15. Elsewhere in
the State, except Long Island,
the season is October 16-30. On i
Long Island its November 1-15
as before.

Shooting hours are the same
as for waterfowl—from a half
hour before sunrise to sunset.
Dally bag Ilimit of woodcock is
four and possession lim it 8. A

duck stamp is not required.

Romapo Im provement

M orton K lin e, developer of
Ramapo Mountain Lakes, Oak-
land, N. J., aruiounced the award-
ing this week of the largest single
contract for physical improvement
on any private real estate de-
velopment since pre-depression
days. This contract for improv-
ing all of Section 2 includes the
grading and hard surfacing of
eight miles of roads, the sanding
of several acres of bathing beach,
the building of tennis courte,
handball courts baseball diamonds
and a huge children’s playground.

Six miles of roadwork was re-
cently completed in Section 1
which was sold out to 200 pur-
chasers in five weeks time for ap-
proximately $300,000.

COME IN AND PARTAKE OF OUR
DAILY SPECIALS. Dolicloui Chow Msln.
taity landwlchoi, appstixing saladt. Toa
Uaf Raadingi an entertalnmant Uatur*.

Alma’'s TEA ROOM
773 L*xl«g*o« Av*. M. T. C.

Restaurants

Nationally famous for it« quality foo4.
Dinner from $1.25 served till eloBing. Ex-
cellent Floor Show. Gypsy and Dance
Orchestra. No cover ever, no mln., ex.
Saturday, after 9 P. M. Tops for parties.
Air conditioned. liOnK. S-0115.

HARBOR REST

SEA FOOD HOUSE, lac.

N EW MANAGEMENT
Famous for
SHORE DINNERS . LOBSTER
STEAK +« CHOPS ¢ CHICKEN

Wines and Liquors

Catering to Parties and Conventions

Oh tli« Bay—B.
Reekaway Park

103 HENRY STREET

FOET

Plymouth

116tli St. & Beach Channel Dr.
Free Parking BEile Harbor 5-0777

85 CLARK STREET

IFY YOURSELF to meet the hardships ol

war with rood wholesome vitamin-burstingr food at

iensible prices. Regular Luncheon and Dinner.
RESTAURANT Bar and Cafe. Also a la Cart«9. Air Conditioned
Bar and Grill . Serving the Finest I«

THIRD AVENU

E RENDEZVOUS

(Formerly B & K Bar & Grill)

Wine* -

Tour Genial Hosts — C.

8877 THIRU AVKNUE. Cor. 106th
ELS|E1 DINING
ROOM

975 ST. NICHOLAS AVE.

Liquor* -

Beers
HOOPER and A. WEEKS
Street WItW YORK CITY

the FINEST FOODS

Strictly Home Cooking
«—Sptcial C«t«ring to Clubi —
Reservations Tel. WAdsworth 3-95M

I59TH I60TH STREETS

For

Bet.

ELSIE TAYLOR, Prof

"The Biggest Small

Listen This Sun.

If

Program on fhe Ah-

N ite to TOM NIURRAY

Send FREE SMOKES to the SERVICE

SUNDAY NIGHTS: 11 to 12 M .
"VOICE OF THE SERVICE"™ HOUR
Station WHOM — 1480 on Your Dial
SPONSORED ]

BY Jeiuelers,

MUSIC I1A IX

Showplaco ot the Nation
ROCKEFKLLER CENTER

Powerful picture of love and courage
based on Pearl Buck's p-eat novel ...
M-O-M'8 Production

“DRAGON SEED”

KATHARINE HEPBURN

W alter Huston - Aline MacMahon
Akim Tamiroff - Turhan Bey
ON THE GREAT STAGE: “SKY
HIGH"— Tops in melody and glamour
. .. featuringr tiie Roclfcttes, Glee Club,
Corp de Ballet, and Music Hall Sym-

phony Orchestra.
First Mezzanine Seat« Re«erved.
PHONE CIRCLE 6-4600 _ _ _

An Artkiny \
Rnleape
EXTRA

Moscow Melodies
3rd and Final Week!

'AfR CONO/r/ONfD
bet.

STAN L EY 142nd & 41 St.
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From the Momentthey Mgl
It Was Murder!

PARAMOUNT PRESENTS

FREO BARBARA

MacMurray — Stanwyck
Edward 6. Robinson

"Double
Indemnify”

THE STORY OF AN UNHOLY LOVE
with

PORTER HALL -
BYRON BARR -«

JEAN HEATHER
Richard GAINES
JOHN PHILLIBER

Diected by Billy Wilder

Scresn Play by Billy Wilder
and Raymond Chandler

IN PERSON

ANDREWS SISTERS

The Top Trio of the
plut

Nation
PAT HENNING
MACK and DESMOND

FREDDIE STEWART

EXT RAI
MITCHELL AYRES
AND HIS CBS ORCHESTRA

P ARAMOUNT
T(MES S9UAHE IUY MORE BONOS

P T T .
| 1111 | .
Continuous Performance! < Popular Pr*#, |
UM)RS OPEN 0 A.M.

ff

0. K. JAPSI CMON OUT AND FIGHT I*

Oolt Am*ch* « Dana Andrews « WMISam Eyth* * Richard
« ChariM Bickford « Sir Codric Hardwick*

TWO Th*alf$

MANOTS

GLOBE

I'm iw o(1 S

BRANDT'S

GOTHAM

emi 47t St

DOCRS CPEN 1:30 Alll
MDNIGHT SHOWS

CARY GRANT

FRANK CAPRA'S
Arsenic And Old Lace

WARISER HIT!
in person

t'H ~U fL IK :

ITA ItN E T

and HIS ORCHESTRA

WEST & LEX/NG

Extral
BUY BONDS!

Strand

B’'wav & 17ill St,

ANN SHERIDAN « ALEXIS SMITH « JACK CARSON

JANE WYMAN -

IRENE MANNING -

EVE ARDEN

CHARLIE RUGGLES
WARNER BROS. HIT

"THE DOUGH GIRLS

CONTINUOUS AT POPULAR PRICES

B'W AY AT 5lsf ST.

HOLLYWOQD
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Student Trainees Sought; SeenandHeard
Excellent Opportunity

Young men and women who wish to serve their country and at

lhe same time acquire skill

in an occupation which offers post-war

jK)Ssibilities in private industry, should be intei-ested in the W ar Dept’s

Aircraft Mechanic Trainee program

Every two weeks, 50 young
men and women from the New
York City area begin a month’'s

training course during which they
ure paid $125. Upon completion of
the course, the students are as-
.signed to duty at the Rome Army
Air Field. Rome, New York, with
transportation paid by the War
Department. Their salary is also
raised at this time to $152 a
month. While undergoing training
in New York City the students re-
ceive instruction under the super-
vision of the Army Air Forces in
tlie mechanical maintenance,
overhaul and repair of aircraft
and aircraft engines and their
ar*semblies, sub-a.s.semblie3 and
accessories.

At Rome Army Air Field,
duties will involve the repair
battle-damaged planes and it
of interest to note that 80%
the work done at Rome is
turned overseas.

their
of
is
of
re-

Facilities.

is available in
itself, there are
at the Air Field

Housing:
W hile housing
the town of Rome
also dormitories

where a .single room can be rented
There is an ex-
cellent cafeteria at the field and

for

it is

$3.50 a week.

estimated
expenses should
There

per week.

that total living
not exceed $10
is a U.S.0. and

other recreational facilities at the

field a
this

nd

all
opportunity

things

to

considered,
learn,

earn

and serve should be attractive to
many young people.

The only requirements are that

applicants be citizens at

years of age and able

simple
which

eral Building,

mechanical
is given daily at the Fed-
Christopher
Those

New York City.

should

Building,

Y. C,;
son Av

U. S. E. S. Office,

enue,

horn Street,
All appointments in the federal

service
with W

are
ar

regulations.

Christopher
U. S. E. S Office, 87 Madi-
New York City

to

aptitude

least
pass a

16

test

Street,

interested
inquire at any of the fol-
lowing places; Room 544, Federal

Street,

N.

or

205 Schermer-

Brooklyn,

made

in

New

Coiiipurisoii of Present salary Siruclure with
Variable TJiicreiiieiil Salary Structure
(Continued from Page 8)

ritfWKNT
s,\r.\Kv. Aviiiiiul
SV, Vo liicrw l«<rrn-
(ol <« iiioiit ~ Mid.  Aim. nirnt
T-r. Pl «I5t» »
K J5(t t
L > (i45(t 1 or. fjro
L 0150 >
07 >Tn; >
1T 5U)0 o(;r.o 56
1 »
H(-C fc'xK) | 5T  “r.o
)
ti-J aoo  ri5(M» 700t» >« fi00
Jlhinr 75<» 5750 700(» 5<  sif.o
l«-7 '»
loa fi J5> (000 7us0 » so  Sutt
10b 0> (>0 7rro )
JOc-(i 0 t1-J50 7750 > <tl 300
Sl»-7 (WOod ;
70 o0 700 so0
o J(>n €700 & ;<to | 300
Al-(i ;ioo (1700 8%00 >
-8 7000 1 tI3 300
IUd « 400 7-.50 “»o000 Ui 400
ti-8 7:too or. 300
10c-7 7&00 «« 300
JOb 7 8000 !-
10c 7 HOOO 400
h; 400 8500 10500 >
-7 400 8500 10500 » 66 400
u-7 400 8500 10500 »
7-8 11000 |- )
11000 le > 6»
11-8 lio000 |- )
Per SiilarMt*
00 10 It 70 .60
Joa-ii 70 J1 17 50 7770
10a-.Sit 1.00 18 i< 7:: 1.00
JQa-.'lb 1.00 Cif ‘M 73 1.00
ion-'l ;<0 . 74
(tR_I'o r lratisiiioii, 1-Jii would be 0-b.
Cli For truiiMitioii.1-;;au woiilil be 10-b.
Cl) For tran.silion.I-*Jti would be |‘J-b,
14) For trunHitioii.l-\J.'t would" be 14-b,
(5) For traiisiliou.l-."tb  would be 10-b.

U. s. Employee
Wins $5 For Best
Letter To Editor

in The
the best
the editor
who will

The second winner
LEADER’'S contest
of the month

Tliomson,

for
letter to
is Henry E.
receive, $5

He’'s a property and supply of-
Ilcer with tlie War Department.

Among the suggestions his
letter, whicti in The
LEADER on July 23, 1944 was

that the Government institute
training courses to pi'epare em-
ployees within the Civil Service
for higher administrative jobs in-
stead of going outside and seek-

in war stamps

in
appeared

ing new appointees with tlie de-
sired background.

All persons who write letters to
the editor of The LEADER are
eligible to win tlie $5 in war
stamps. EKJtaiii will be found in
the Letter section, page 6.

Personnel Courses

Opened by NYU
Courses in Personnel Training

which are of special interest to
civil service employees aiming at
a<lininistrative posts are offered by
tluTDivision of General Education
of MTew York University, Washing-
ton Square, New York City.

{September 18 is opening date of
the 12-week session and the sub-
jec»« include: Principles of per-
soimel management; Interviewing,
Job Analysis and Training Tech-
iiiQue«.

York.

accordance
Manpower Commission

VAKIAIIT.R
IM'KKMUNT  S.ALLAKV ~ 8TRr<T[IKK
A 1t p
‘x<to  (54-0 5150 0450 5700 0450
r4W>  «»)50 5050 0050 5000 0050
5500 OToO 5750 0750 0000 0750
00 7000 5500 7000 0100 7000
5750 7000 (i0(»0 7000 «i50 7000
floOO  7°>50 o--0 750 0500 7250
fitjro 7750 0550 7750 0850 7750
0700 s-"o0 7000 S200 7300 8200
7000 8500 7300 8500 7000 8500
71150 0000 7050 9000 8050 0000
7;«)0  HKOO 7({00 8800 7000 8800
7500 0000 780 0000 8100 9000
8000 10000 8400 10000 8800 10000
8500 10500 8000 10500 0300 10500
11000-f.
I'er Di«‘n» .Salaried
10 1l 10.00 13 J1€0 11
14 17.50 1t.70 17.50 15.10 17 50
18 13 10 st fio 33
1 Hit
W -
G) For transilloii, T-4 would be 19-b.
7) For traiiHjlioii. 1-5 would be SJ4-h.
(8) For tranaition. 1-6 would bo rJOb.
(») For transition, 1-7 would be 41-b.

MING YOU*
W IU HESTYLE IT-"AKI

DAYS SALE

In'Yet Agency

RECENT
James Jones Caf tto Caf 8 . . .
Chief Assistant McKinnis Caf 5

promotions:

to Caf 7 ... Chief Chester Healy
to Caf 8 ... Chief Assistant Mad-
dox to Caf 7 . Chief Bernadine
Harley, wife of Chief Joe Harley

(Preliminary Operations) to Caf 8

.and so forth throughout Pre-
mium Accounts . Assistants to
the Chiefs, formerly Caf 4's were
made Caf 5's

. * «

SPEAKING of new events, well,

that New Jersey car doesn’'t call
for that highly placed gal any
longer. It’'s someone new again.
As she puts it: ‘T intend having
what | want.” Did you know
that quite U number of the
bosses drop in for a cup of coffee
and donuts at about ten a.m. at
the corner lunch-room Navy
N 1 has some purty lasses work-
ing there Several of the

newer employees are complaining
that they have been placed at
desks and had work heaped in
front of them without proper ex-
planation . Direct is expanding
at 350 B'way ... N 10, a new sec-
tion, will be set up and generally
there will be a change in the
physical make-up of the newly
set-up sections A Vet Agency

Efficency Expert is in town

SALLY KORAN, Addresso-
gfraph, and that Searcher, Ad-
justment and Refund, are a duet,

Chief H. Hazard, N Corres-
pondence, 2 Lafayette, is inter-
viewing again for Caf 4’'s to fill
vacancies in her section . Chief
Joseph Harley’s position is agree-
ing with him—he’'s raised his own
corporation on the matter. ... An
Assistant-to the Chief on one of

the lower floors doesn’t mind so-
cializing on the various floors but
let her personnel dare to wander
from their floor . wow! That
W. W. Il Veteran in Adjustment
and Refund,, who has been active
in helping his fellow-veterans, is
leaving the agency at a high
grade . Local Vet makes good.

Chief Tom Harvey, 350 Broadway,
has written some good poetry .
Chief Clarence Hoover, 350-B'way
Level, has some very gorgiss gals
working for him have you
noticed him sprucin’ up lately?

Tip to Vefs;

0

Tuesday, September 4, 194i

This Might

.. B€ Something You'll Lik

ALBANY — The Veterans’ Advisory Commissio
created by the 1944 Legislature, with an initial appro
priation of $100,000, probably will have scores of choic
jobs as the organization goes along.

General Hugh A. Drum, head of
the State Guard, is also chairman
of the Veterans’ Commission with
offices at 80 Center Street, New
York City. Under him are an ex-
ecutive assistant, a retired Army

Bkiyn Depot Staff
Wants to Bargain;
Govt. Says "No!"

Employees of the Naval Cloth-
ing Depot, represented by the
United Federal Workers of Amer-
ica, want to set up a collective
bargaining procedure at the de-
pot.

Captain Charles D. Kirk, supply
officer, has offered to meet with
the employees, but turns thumbs
down on collective bargaining. He
says he hasn’'t the authority.

Here are examples of typical
grievances which Depot workers
hope to solve through collective
bargaining:

The female operators, until re-
cently had been receiving 76 cents
per hour for work which in private
industry is customarily paid $1.18
per horn*. A fter the wunion had
submitted full evidence on the
case to the Navy Department,
raises of 18 cents per hour were
announced. However, 12 cents of
the 18 cents was made dependent
on a speedup system virtually im -
possible to meet. Thus, the actual
increase was 6 cents from 76 cents
to 82 cents.

There is also the <case of a
Depot operator who has long ex-
perience and who teaches gar-
ment machine operation at aai
industrial trades school in the
evenings. Recently she was as-
signed to fill a supervisory post
which had been vacated. She
performed the supervisory duties
for four months but never re-
ceived supervisor's pay. Another

worker with less seniority and ex-
perience was then promoted to
the supervisory job and the work-
er in question was reassigned as
an examiner.

Another grievance of Depot
workers is that people doing the
same work often receive differ-
ent rates of pay. The union asks
that the principle of equal pay for
equal work be adhered to.

Whafs a p/cn/e without

T

4

N
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OLVBK”™O

eA T CRISPS

-KiTO CmS>S

Always Fresh — — At your delieatesseii

R

C

O N

ECLAIMED

FUR

O ATS

These are the Fur Coats you'll see going everywhere this Winter
— fashioned in fine quality, long wearing skins with an eye to

versatility warmth and beauty.

Come in now and choose from

our outstanding collection of more than 300 coats at almost give

away

PRCES RANGANG FRIM$30 p

THIS SALE WAS
SEPTEMBER AND WILL

NIGHT SEPTEMBER 30+h

FURRIERS AT YOUR

GEO. L. SMITH
WILLIAM HOLMES
ROXIE RAYFORD

H. e. FIERCE

STORE & SALES ROOM
210 W. 135th STREET
Near Cor. 7tli AVE.

OLD F«t COAT TO tfS FOR FACE LIFTING!
IT LOOK NEW NOW—AND SAVE MONEY.

INITIATED ON THE

1st DAY OF
SATURDAY

CLOSE ON

SERVICE

M. M. VANN
DAVID GEORGE
M. A. GREEN

I. H. rORTER

OFFICE & SHOWROOM

200 W. 135th ST.

Room 215A ED. 4-8300
Protected wiM HOLMES
ELECTRIC PROTECTION

OUR EXfERT CRAFTSMCN

Colonel, and a chiefresearch maiC
It is obvious, however, that tK
agency will have many officJ
field workers, and other helii
Most of the personnel, it is
sumed, will be drawn from thi
ranks of veterans of military sei®
vice. |

The whole show is just begin<
ning, so there Is still plenty o
time for discharged veterans t
make connections and seek
place in the new set-up.

In Albany the office beini
run by General Ames T. Browil
who is the Adjutant General o
the State, Col. C. O. Edwarl
Thomas, who is State civilial
protection director, is in chargj
of the information office for th-
Veterans’ Commission

is

Veterans seeking inform atio
or looking for a job in a set-u
that will last for years are advise
to communicate with Genera

in New York City or Gen”®
in Albany.

Di'um
eral Brown

I'm walking on
FOOT-STICK. Cools a
soothes tired, hot fe *
Relieves itching, setlti. ®
and cracking of
Athlete’s Foot. Anti >
Deodorizing.

Purchased separately o »

R esults are quhrut

SItAVE-STICK. Brushlt
Works whether wat<
cold, hot, hard or soft.
Contains Active Ozone.
Purchased separately .50

You’'re breathless!

MOUTH MIST. Refreshing
mouth wash. Marvelous
dentifrice. Excellent for
massaging gums, too.
Purchased separately 1,00
NO ftdtral tMX

HOUSE OF GOURIELU
-16 E.55th St.. New York 22.N.Y.—.

CEMETERY

(Noii-Sectorlan) !

BUSHWICK AV. A

CONWAY ST.
Brooklyn

GLenmore 5-5300-5301 j
The new Gibroa SectioWw
completely landscaped ant

all with perpetual care,
now open lor both ainyl®
ffi'aves anU plots. |
price; of LOTS }
Depending: upon Location
Persons desiring: tima tat-
will be accomodated. /
tor three interment* i)
Park Section with perpetual*

includinr tho first S
for three internments lii
without perpetual car
the first openiner, flO(

payment

vr

New
and

the
care

Sing-le Graves
other sections
but includins:

SUMMER HAIR CUTS

Tor a beautiful, easy-to inanag:e coifi
lure. Its the cutting: that counts*
Bring: out your beat features. Natural
wave encouraged by celebrated person
ahty molder. Consultation and stylin;
(Includes shampoo and set) 93.00
B ill BAILEY 379 5th Av. (35-.16St«.!

Murray Hill S-3314
HAIE SXrUNG

DON'T FORGET!

Send tliat boy overseas his

CHRISTMAS GIFT
Sept. 15 to Oci. 15
Na ReQUwt Reauired

EATON’S GIFT BASKET SHOM
948 FLATBVSU AVE., BROOKLin|
. BU 4-4T4S
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