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Association Urges 
Coiumbia County to 
Revise Salary Plan 

HUDSON, Oct. 2 — The Civil 
Service Employees Association has 
urged the salary committee of the 
Columbia County board of super-
visors to consider a general salary 
adjustment for county employees 
and a revision of the county's 
present classification and salary 
plan. 

The two-step proposal was made j but^a few'Ynstancesi 
at a meeting of the salary com-

$2,000 of salary or fraction 
thereof 

3. Five per cent of that por-
tion of salary moi-e than 
$4,000 or fraction thereof 

A job title comparison for Co-
lumbia County and neighboring 
counties for 16 positions showed 
Columbia trailing the others in all 

Grievance Board 
Set for Suffolk; 
Praised by CSEA 

mittee and CSEA representatives 
here last week. Data given to the 
committee showed that salaries 
for Columbia County employees 
run as much as 27 per cent below 
those in neighboring counties. 

Citing the serious inadequacies 
In the present county salary plan, 
the Association representatives 
requested that the plan be modi-
fled in accordance with the follow-
ing formula: 

1. For all full-time county 
employees a minimum sala-
ry adjustment of $300 or 
15 per cent of the first 
$2,000 salary 

2. Ten per cent of the second 

I 

All CSEA Members 
Important— 
Please Read! 

Watch for your CSEA Elec-
tion Ballot. It was put in 
mail addressed to you on Sep-
tember 20. 1961. USE IT 
PROMPTLY. It is YOUR re-
sponsibility to choose YOUR 
repre-sentatives. 

If you don't get your ballot, 
or lose it — get the necessary 
form to request a replacement 
from any of the sources listed 
below. DON'T DELAY — com-
plete the form and return it 
to any of the sources listed 
below and a replacement ballot 
will be sent to you promptly. 

DON'T DELAY - Election 
ballots must reach the Board 
of Canvassers at Albany Head-
quarters by 6 p.m. October 6, 
1961. ACT ACCORDINGLY. 
Watch For Your Election Ballot 
Use It Promptly Upon Receipt 

CSEA HEADQUARTERS, 8 
Elk Street. Albany, New York, 

or 
For Metropolitan NYC Area 

- CSEA Branch Office, 11 Park 
Place, New Yorl. City. 

For Western N.Y. area 
Field Representative Richard 
Sage, Rice Rd.. Boston, N. Y. 

For Central N.Y. Area - Field 
Representative Ben L. Roberts, 
320 South Titus Ave.. Ithaca, 
N. Y. 

As an example, in the maximum 
rate comparison, an account clerk 
in Columbia County receives $2,-
960 annually, compared with $3,-
800 in Delaware County and $3,-
450 In Washington County. 

Using an index of 100 per cent 
for Columbia County on the max-
imum rates for the 16 positions, 
the job title comparison showed 
Rensselaer County 127 per cent; 
Greene, 112 per cent; Delaware, 
126 per cent, and Washington, 
115 per cent. 

Calling for a revision of the 
county's classification and salary 
plan, the CSEA group told the 
committee there were sufficient 
classification Inadequacies within 
the county plan to warrant such 
a revision. 

They further recommended that 
the necessary arrangements for 
such a revision be made by an 

RIVERHEAD, Oct. 2—Suffolk 
County civil service workers this 
week won a major victory when 
the Suffolk Board of Supervisors 
approved a long-sought county 
civil service grievance board. 

County Executive H. Lee Dennl-
son said the establishment of the 
three-member board will give Suf-
folk's 2,000 workers a formal 
grievance machinery "free from 
Interference, restraint, coercion or 
reprisal." 

Eugene Gregory, president of 
the Suffolk CSEA Unit praised the 
action and said that the board 
would serve as a model for other 
municipalities throughout the 
state. 

No Pay Raise 
For Syracuse 
City Employees 

SYRACUSE, Oct. 2 -€ i t y Hall em- „ 
outside agency such as the Muni- ĵ̂ ^yg^g ^̂ ^ gg^^.^i many months 

David Zaron, executive secre-
tary of the Suffolk Civil Service 
Commission, said the adoption of 
the board procedure wa-s a "for-
ward step" in employee conditions 
and said it would "add dignity to 
the jobs of all county employees." 

Dennison said the new board 
will consist of "a representative of 
the taxpaying public, a county 
civil service worker and a member 
of the present county civil serv-
ice commission." 

I t will be appointed within two 
weeks. 

While winning grievance ma-
chinery, Suffolk civil service work-
ers also suffered a defeat. The 
Board of Supervisors refused to 
take up the CSEA's proposal for 
health insurance under the State 
Plan. 

It would have cost the county 
$175,000 a year. 

In executive session, the board 
split 6-4 on the measure and so 
tabled It, without bringing it to 
an open vote. Suffolk long has 
lagged behind other municipilities 
In bringing health insurance to its 
workers. The CSEA has been 
plugging for the program for 

cipal Service Division of the New 
York State Civil Service Depart-
ment. As a part of the classifica-
tion and salary plan revision, the 
CSEA representatives requested 
that longevity increments be in-
corporated in a revised salary plan 
to provide for additional incre-
ments after 10, 15 and 20 years of 
continuous county service. 

Parker Cross, president of the 
Columbia chapter, and members 
of the headquarters staff have 
been representing the Association 
in the appeals. 

Two Named To 
Institute Council 

ALBANY, Oct. 2 - Robert C. 
Roberts of Hamilton was named 
recently to the council of the 
Agricultural and Technical In-
stitute at Morrlsville by Gov-
ernor Rockefeller. He succeeds 
F. Reed Alverd of Hamilton, who 
resigned. 

Mr. Rockefeller also has re-
appointed Robert H. Palmiter of 
Bouckvllle to the council for a 
new t«rm ending July 1, 1970. 

Mr. Roberts is vice-president of 
the Siai-atoga Springs Authority 
and a prominent Upstate Repub-
lican. 

Insiders said economy was the 
main concern of the supervisors 
in turning down the CSEA health 
Insurance. It did not appear likely 

The budget provides, however, i ̂ ^̂  ^^me up again until next year. 

pay Increase In 1962, the city's 
new budget, unveiled last week, 
shows. 

recent county's salary plan, to 
provide increased pay for those 
who had been short-changed un-
der the original program. Dennl-
.son had sought an across-the-
board $100 a year raise for 270 
workers, who had received only 
about $100 increase under the 
new county plan. I t would have 
cast $80,000. 

The watea'ed-down plan ap-
proved by the supervisors merely 
allows workers, who received less 
than $100 to move up to the next 
salary step. This would add only 
56 of the 270 workers, at a co.sb 
of $16,000. The other workers al-
ready were close to the $100 mark. 

V o u i l i D i v i s i o n 
r e n t e r D e d i e a t e d 

ALBANY, Oct. 2 —The State 
Youth Division dedicated Its re-
habilitation center at Middle-
town last week in ceremonies hon-
oring the late Edmond FitzGerald, 
former chief probation officer for 
Kings County. 

The division center was named 
after the career probation officer, 
whose first job was with the State 
Parole Division in 1931. Before 
coming to this country, he served 
with the Irish Republican Army. 

a sixth annual increment averag- In another major matter, the 
Ing $150 for about 500 employees ^ ^ ^ ^ ^^^^^^^ ^^^ supervisors 
_ less than one half of the city's ^^ ^ ^̂ ^̂  ^^ 
workers excepting teachers and 
police and firemen. The Increment j 
will go only to employees with 
five years or more of service. 

Onondage Chapter, Civil Service 
Employees Association, had re-
quested a $300 across-the-board 
increase for all city employees. 
The municipal workers last gen-
eral increase came in 1959 when 
the city's new 40-grade salary 
plan was put Into effect. 

The new budget provides $250 
raises for the city's 800 police and 
firemen, boosting the salary range 
for beginning patrolmen and fire-
men to $4,915—$5,505 in five an-
nual steps. Starting salaries of 
these employees has been hiked 
$1,115 since 1958 when beginning 
police and firemen received $3,800. 
Teachers are under a separate 
salary plan. 

Department heads and their 
deputies in city departments will 
receive no new increases in the 
1962 budget, other than those 
they would normally get in the 
city's executive salary plan. 

Erie Chapter 
Wants Next 
Annual Meeting 

BUFFALO, Oct. 2—Next year's 
annual meeting of the Civil Serv-
ice Employees Association will be 
held in Buffalo with the state-
wide group's Erie chapter as host 
—chapter leader^' hope! 

Erie County delegates to the 
annual meeting in Albany Oct. 
8-10 have served notice that they 
intend to stage a vigorous drive 
to select Buffalo as the site of 
the 1962 session. 

Said Chapter President Alex-
ander T. Burke: "The Erie dele-
gation will campaign strongly to 
be host to the annual meeting 
next year. We're serving notice 
right now that we want to show 
CSEA members how hospitable 
the City ol Buffalo can be." 

Nassau County 
Grievance Plan 
Effective Soon? 

BALDWIN, Oct. 2 — Nassau 
County Executive A. Holly Pat-
terson this week told members 
of the Nassau Chapter CSEA 
that the County would shortly 
adopt a long-sought grievance 
procedure. 

Patterson, in a speech pre-
pared for delivery at the 12th 
Annual Nassau CSEA Dinner* 
said he will establish a three 
man grievance board, which will 
include a CSEA representative. 
He said: "This board will be 
established along the lines of 
the state to order a more har-
monious and cooperative rela-
tionship between the County of 
Nassau and all of its em-
ployees!" 

The establishment of griev-
ance machinery, one of the prin-
ciple objectiveb in Nassau was 
praised by Chapter president 
I r v i n g Flaumenbauni who 
termed the move "A wonder-
ful step toward the improvement 
of employee benefits." 
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Lehman is A p p o i n t e d First 
D e p u t y Ci ty Administrator 

The appointment of Maxwell 
Lehman as First Deputy City 
Administrator was announced by 
City Administrator Charles H. 
Tenney. Mr. Lehman was sworn 
in by Mayor Robert P. Wagner 

helped put into motion a variety 
of devices for the better manage-
ment of city departments. Mr. 

j Lehman has won the respect of 
those who deal and work with 
hinp." 

a member of the interstate t rans-
portation committee established 
by the governors of New York, 
New Jersey and Connecticut and 
the Mayor of New York; a mem-
ber of the first char ter revision 
staff appointed by Mayor Wagner 
in 1960; and frequently repre-
sents the city at intergovernmen-
tal conferences. He is also secre-
tary of Mayor Wagner'.s cabinet. 
He has also been Professor of 
Politicial Science at Hunter Col-
lege. 

Mr. Lehman is the author of 
various works on governmental 
affairs, the most recent being 
"Home Rule vs. 'Super-Crovern-
ment' ". 

He is a member of the Board 
of Directors, Associated Hospital 
Service; Board of Directors, 
Queers Symphony Orchestra; and 
a member of the American So-
ciety for Public Administration. 
He is also in frequent demand 
as a lecturer and speaker on gov-
ernmental problems. 

Tentative Key 
To Maintainer's 
Helper, B, Tests 

LEHMAN SWORN IN Maxwell Lehman, right, is 
vhown being' congratulated by Mayor Wagner on his appointment to ' 
First Deputy City Administrator of New York. Behind them is City 
Administrator, Charles H. Tenney. Mr. Lehman has been Deputy City 
Administrator since 1955, before which he served for 15 years as 
editor of The Leader. He is also executive secretary of the Metropolitan 
Regional Council, and professor of public administration at New 
York University. 

Your Public 
Relations IQ 

• y LEO J. M A R G O L I N 

(Mr. Marffolin is Adjunct Professor of Public Relations in the 
New York University School of Public Administration and is a vice-
president of (he public relations firm of Martial &, Company, Inc.) 

In ceremonies at City Hall last 
•week. 

Mr. Lehman has held the posi-
tion of Deputy City Administrator 
since August, 1955, af ter serving 
15 years as editor of the Civil 
Service Leader. He is al.so execu-
tive secretary of the Metropolitan 
Regional Council, and Professor 
of Public Administration at New 
York University. 

I n naming Mr. Lehman, the 
Mayor said: 

"He is a scholar in the art and 
science of goveaTimt^rkt, but a 
ficholar who doesn't sit in an 
jvory tower. He combines unique 
qualities as an idea man and a 
jp^rson who gets things done. He 
has been a major factor In bring-
ing together the elected heads of 
government in the metropolitan 
legion for dealing with their prob-
lems cooperatively; he has de-
•veloped important tr i-state t rans-
jo i ta t ion policy proposals; he has 

City Administrator Charles H, 
Tenney added: "This is in every 
sense a well-merited promotion, 
and it is good for the City. Mr. | 
Lehman has an immense knowl-
edge of the Intricacies of City 
government. He is able to get 
quickly to the core of a problem 
and find acceptable solutions. He 
brings experience, know-how and 
imagination to the Job." 

Among projects upon v.'hich Mr. 
Lehman has worked were the re-
organization of the New York 
City Housing Authority, the probe 
of private nursing homes, the in-
stallation of a management re-
porting system in city agencies, 
the disposition of municipal pow-
er plants. He recently reisolved the 
problem of artists residing In 
lofts. He is chief editor of the 
City Administrator reports, and 
under the Mayor's direction, edits 
the City's annual report. • 

The new First Deputy has been 

MEN 
SAVE 
MONEY WHY PAY MORE? 

W E HAVE THE 

DOBBS HATS 
a t 

$ 5 9 5 
NATIONAL BRAND HATS 

Latest Colors 
EVERY SIZE AVAILABLE 

y o u c a n S i 4 V E M O N E Y o f 

ABE WASSERMAN 
HOUSE OF HATS 

46 BOWERY W O 4-0215 
Open ti l l 6 every doy. Soturdoys 9 A .M. 4o 4 P.M. 

Tht discount house for men's kofaerdiciKery 

Here are the official tentative key 
answer's to the open-competitive 
and promotion tests for maintain-
er 's helper, group B, The exams 
were given last Saturday, Sept. 30. 

Candidate who wish to file pro-
tests against these tentative key 
answers have until the 19th day of 
October, to submit their protests 
In writing, together with the evi-
dence upon which such protests are 
based. Claims of manifest error in 
key answers will not be accepted 
if postmarked after midnight Octo-
ber 19. 

1,B; 2,B; 3,A; 4,A; 5,A; 6,C; 7,B; 
8,A; 9,B; 10,B; 11,D; 12,D; 13,B; 
14.C; 15,D; 16,B; 17,B; 18,D; 19,A; 
20,B; 21,A; 22,D; 23,C; 24,D; 25,B; 
26,C; 27,C; 28,C; 29,A; 30,C; 31,B; 
32,B; 33,C; 34,A; 35,D; 36,A; 37,A; 
38,D; 39,C; 40,A; 41,B; 42,B; 43,A; 
44,A; 45,C; 46,A; 47,B; 48,A; 49,C; 
50,A; 51,B; 52,A; 53,B; 54.B; 55,C; 
56,A; 57,C; 58,D; 59,A; 60,C; 61,B; 
62,D; 63,B; 64,C; 65,C; 66,D; 67,C; 
68,D; 69,A; 70,B; 71,D; 72,D; 73,C; 
74,C; 75,C; 76.D; 77,A; 78,D; 79,C; 
80,D; 81,D; 82,B; 83,D; 84,C; 85,D; 
86,A; 87,B; 88,C; 89,A; 90,D; 91,D; 
92.A; 93,C; 94,D; 95,D; 96,B; 97,A; 
98,B; 99,B; 100,D. 

A E € S i « f f 
111 A H o s t o f A r e a s 

The U.S. Atomic Energy Com-
mission needs reactor engineers, 
nuclear physicists, heal th physi-
cists, inspection specialists, radia-
tion specialists, biochemists, nu-
clear safety engineer, industrial 
hygienists, and radio chemists. 

Positions are In New York, Ger-
mantown, Maryland and other lo-
cations. If Interested, write to the 
Personnel officer, U. S. Atomic 
Energy Commission, 378 Hudson 
St., New York 14, N. Y, for fu r -
ther information. 

This is the time of the year 
when all good politicians come 
to the aid of the cliche — and the 
wild charge. Election is near; po-
litical thermometers are rising. 
And just as sure as apples make 
applesauce, some political speaker 
will denounce "government waste 
for propaganda." 

Again—just as It has happened 
periodically for the pa-st 100 years 
—the whole concept of govern-
ment information will be a t -
tacked. 

To make matters even more in-
congruous, some newspaper edi- ^ 
tors—who should know better— j 

will join in the attack. Seeming- j 
ly, they don't want to understand 
tha t even if they had the staffs— 
and mo-st don't—they couldn't 
possibly cover the total spectrum 
of government. 

When you hear these charges, 
you have our permission to yawn. 
Later, you may get as mad as you 
wish, just as we do as we hear 
absurdity piled upon absurdity. 

The public Information func-
tion of government is here to 
stay. All civil servants know well 
tha t there can't be intelligent 
government by the people without 
accurate and fi'equent informa-
tion to the people. Govrnment has 
become fa r too complex for the 
average citizen to understand its 
intraicacie.s without a steady flow 
of factual as well as explanatory 
information. 

Practically every government 

B y R i K ' h e l l e 
The New Rochelle Civil Service 

Commis.sion has scheduled exami-
nations for the positions of assis-
tant city planner and planning 
draf tsman trainee. 

For the a^ssistant city planner 
test, applicants must be New York 
State residents. Piling deadline for 
the assistant planner test is Oct. 
11. The jobs pay* $7,100 to $8,840 
a year. Filing deadline for the 
$3,950 a year job as planning 
draf t sman trainee is Oct. 25. 

In formation may be obtained 
from the New Rochelle Civil 
Service Commission, 52 WildclifT 
Road, New Rochelle, New York. 

depar tment has public in fo rma-
tion officers and services. Many of 
the government information 
people are as good as the highest 
paid public relations practit ioners 
in private industry. All have a 
major responsibility to bring light 
where there iis darkness, and u n -
derstanding where there ia con-
fusion. But equally important , 
they nuist tell their stories 
straight and hone-stly, even though 
the t ru th be bad, good, or indif-
ferent . 

Civil service employees can help 
in the Informational process. They 
are in a better position to deter-
mine what aspect of government 
is c a u s i n g misunderstanding. 
When they run across such s i tua-
tion, it is their duty to inform the 
agency's information officer, who 
will take promp^, steps to rectify 
the condition. 

Action such as this should prove 
to today's crop of political speakers 
tha t civil servants know their jobs, 
their American history, and their 
State and Federal Constitutions. 

James Madison put it into words 
which could not pos-sibly be mis-
understood: 

"A popular government without 
popular information or a means of 
acquiring it, is but a pj'ologue to a 
farce or tragedy, or perhaps both." 

I'reimre Kctr Your 

$ 3 5 - H I G H - $ 3 5 

SCHOOL 
DIPLOMA 
1^ 5 W EEKS 

GET your High School EtiulrBlency 
Diploma which is the le*:al tQiilTa-
lent of 4-yeaig of Hiirh School. Thli 
Diploma I« aecepled for Civil BeiTlce 
poaitionf and other piiiposei. 

ROBERTS SCHOOL 
517 W. 57th St., New York 19 

PLaza 7-0300 
Please send me F R E E infor-
mation. h s l 

Nam® 

A.ddress 

:ity -Ph. 

Shoppers Service Guide 
Help Wanted 

FOR FINE HOMES 
IN ALL SECTIONS — PAGE 11 

nVII. KKK\irK LK.'XUKK 
Aiiitiifi i ' i i Leadinir Newsnia i faz int 

for i'ublic Kmployees 
I K.VDKK I'l lU.U ATIONS, INC. 

»»7 llimin' St. , Nt-w \ o r k 7, X. V . 
ri'lfiihone: KKckiiiiiii atSUlU 

Eiiernl U8 btfonU-.-latig matter October 
ma!) at tlie vvnl ollliu at Ntw 

Vnik, N. y, luul UiiiU'(i)ort, Conn., 
iiiulir ihe Act ot MMirh 3, Ib'.U 
^Itnilt r of Audit Vuircill ot Ciii iil.Vloipb 

h-ubkirl|)iluii |-rl<t< y 1.00 I'tr Vtur 
Indiviiluiil t'opfik, lUc 

KKAW Ihf l.fiiilri- r\<-r.v wtfk 
tot Jut) 0|i|iurliiiiiluk 

GUARDS—Part -Kul l Tiriie, Mut have pistol 
permit. RetrtU polce otticeis, pre lencU. 
Iniiuiie Vt t tran D t l e c t i v e Bureau, Inc.. 
4 i a 7 I'ark Ave Bx tJ6. 11 AM to 7 I'M 

Help Wonted - Male 
W A T C H M A N - G U A R D 

H S. <uiul-(.aiHnl » xp. lu lplul 
ST. VINCENTS HOSI' lTAL 

1 5 3 W. U '^t. OK 6 (1511(1. £ x t . 4 0 0 

UNIFORMS 
GKT YOI'R uniforms from WHITE HART 

UNIKOH.M SHOI', MontauU Hh«y A 
Saxon Ave., Bayshore or call 510 MO. 

Help Wanted Male & Female 
STKNOTYI 'E no l i readers day o r n ight 

home or otticu \VU 'ii,''6t«64. 

Applionce Services 
Sa l t s A; < ( i v n e • rtccnd. J{i{rit.h, StovcH, 
\V;.vh M.iihincH, foiufco fcinUb. tiiiaranti id 

T H A l V Rl'.l K U i K U A T l O N — f V. ::-6yiK» 
S4U K St. it Cat-tie Hills Av. Bx. 

I K A I V »-KKVUlNU tttltl'. 
TYIWRl'lKH BAKtMlNS 

Suiith llV 51). 'iidtiwt od Y"'.; f'l); othfis 
I'ntrl Hiv«., •I'tii Ni.ihh, Hbii, TK K«tI 
H C N D H I . r e , . I f j c HOC t' lntral Av.iii i i ' , 

Ail .aiiy. N Y 'I't I IlK 4 'JhOii y . i a l i t r 
Maiil i i i t ' l i inv . S i l u i i u U Kilcl i i i .* , 

Adding Machints 
Typewriters 
Mimeographi 
Addressing Machines 

Uuurautced, AUu Kentuli, Keyairi 
ALL LANGUAGES 
TYPEWRITER CO. 

CllrUen 8-N(IKU 
n o W. 23rU sr., M'.w YtlUK 1, N. TT. 

FOH THE lii:ST IN 
HOMES — SEE I'ACE 11 
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By W I L L I A M ROSSITER 
CSEA Mentol Hygiene Representative 

(The views expressed in tliis column are Uiose of the writer and 
do not necessarily constitute the views of this newspaper or of any 
orcani*Btion). 

MANY LETTERS were sent to J. Earl Kelly, director ot classift-
cation and compensation, re the nurses' salary appeal. 

RECENTLY WE RECEIVED a copy of a letter sent to Mr. Kelly 
by one of the head nurses at Craig Colony. 

WE FEEL THAT the letter is eii.. htening, factual, timely and 
helpful. We are passing most of the letter along to you. It Is as follows: 

Dear Mr. Kelly: 
I would like to urge you to more than just review the appeal 

for reclassification of nurese in State service. I am a head nurse at 
Craig Colong & Hospital, and work in Peterson Hospital which 
has 25 beds for acutely ill male patients. We care for many 
surgical a wjU as medical pa'ient-s. I work the afternoon shiit 
(3:15 to 11:45) all alone with no help. It is also my job to relieve the 
afternoon supervising nurse when she is off duty. This gives me 
the full responsibility of over 2,000 patients and about 50 employ-
ees besi'e-s caring for the 25 acut?ly ill patients in the Hospital. 
Sometimes I have to work a double shift, if someone calls in ill, 
which is IG hours straight. Sometimes, I am called back on duty 
on my day off, when someone is ill or for some other emergency, 
often • -rr 10 to 12 days without a day off. 

I am the father of six children. My gross salary for two weeks 
is $225.y9 but my take-home pay is only $176.96 which makes a 
weekly sa'ary of $88.45. I cannot support and feed eight people 
on this so I have to have another job for supplemental income in 
order to support my family. I am at maximum salary except for 
an extra step and longevity increment for 15 years in grade. I 
graduated from Craig Colony School of Nursing in 1951 and have 
been a graduate for ten years with a total of thirteen years in 
State service. Besides my three years in training, I attended col-
lege at the State University of New York, Geneseo, N. Y., part-
time and took courses part-time a*-, the University of Buffalo, and 
one year full time at the University of Buffalo on State scholar-
ship. At pre ent I have obtained 51 credit hours of college work. 

A nurse in State service finds himself in a very static posi-
tion. He ha-s very little chance for advancement beyond a head 
nurse position. For example, at Craig Colony we have five male 
supervising nurses which gives very little chance for the male 
head nurse to be promoted, within the next 10 to 20 years. There 
are approximately 20 candidates for the five positions. 

We are unable to keep our new graduates here because of the 
low starting pay for staff nurses. Ever since they started to com-
mission male nurses in the Army and Air Corps we have lost most 
of our younger male nurses and we continue to lose almost all of 
the new graduates because the service offers a much better oppor-
tunity for advancement and better starting pay. Many nurses 
won't consider working in State service because of the type of work 
we do and the kind of patients we have to care for. Also the heavy 
load of responsibility scares many of them away. Our type of 
work in mc-st instances is quite hazardous. My wife and children 
need me to support them, but according to experts we are not 
doing hazardous work. 

In Peterson Hospital, we have three male head nurses for 
three shifts. When one of us is off. an attendant take.s our place 
because there is no registered nurse to take our place. After a while 
it gets very discourging when you look around and see what a rut 
we are in. Most people feel ward service is the worst place to 
work in a State Hospital. As I look back ten years, nearly all the 
attendants that I worked on ward service with then are now in ^ 
the maintenance department and they are on the same levels of 
pay as I am and they did not have to go to school to be specially 
trained in the particiular trade. Most of them have worked up 
from a.ssistant carpenter, plumber, etc., to a carpenter, plumber, 
etc., title which is Grade 11, the same as head nurse. We also 
have t i wn • n—'k ends and holidays. We usually get one weekend 

amonth off and occasionally a holiday. Lately I am getting so 
discouraged that I have been considering looking for another job. 
This I do not want to do but I may be forced into it. 

I hope this letter will give you a little clearer picture of what 
nurses in State service are up against. I am sure there are other 
cases in State Service similar to my situation; in fact, we have 
many more right here at Craig Colony. I hope and pray that you 
will give us some hope for the future because our number Is grow-
ing smaller all the time. Most people ask us how we stand 
it. Our re^'y "You just get used to it after awhile," but many 
of us are tired of getting used to tilings the way they are. I have 
made up my mind that I will fight to get some help. 

Craig Colony and Hospital Picks 
Most Promising Civil Servant 

Rochester Drive 
Gets Good Start 

ROCHESTER, Oct. 2 — The 
drive here to recruit 2,000 new 
members to the Monroe county 
chapter of the Civil Service Em-
ployees Association is off to an 
encouraging start with a report 
that most of the municipal hospii-
tal staff had pledged. 

Agnes Brown, campaign chair-
man. said that many of the h~. 
pital workers have signed and 

others will. However, she said, i' 
is too early to determine whether 
or not the capaign will succeed. 

Miss Brown pointed out that in 
last year's drive to recruit county 
employees there was little indi-
cation at the start that it would 
be a success. One thousand joined 
the chapter, she said. 

So far, 25 persons from the 
municipal hospital and other city 

ROCHESTER, Oct. 2 — James 
Scaccia has been recognized as the 
Craig Colony and hospital nurs-
ing student "who showed the 
greatest promise as a future civil 
service employee." 

Arthur Lawson, president of the 
hospital's chapter of the Civii 
Service Employees AssociaMor 
presented "most promising" award 

to Scaccia. 
Scaccia was one of 17 senior 

nursing students at the Colony 
who received pins and diplomas in 
annual commencement exercises 
at Craig Colony last month. About 
half the graduates era expected 
to stay on at the hospital, accord-
in? to Dr. Vincent I. Bonasede, 
director. 

CIVIL SERVANT CODE Mrs. Agnes Brown, chair-
man of the City of Rochester membership committee of the Monroe 
chapter. Civil Service Employees Association, is shown presenting a 
framed copy of the Code of the Civil Servant to Rochester Mayor 
Peter Barry, in recognition of his continued Interest in the problems 
and welfare of public employees In his city. 

Committee for New 
Rochester Federal 
Building Is Formed 

ROCHESTER, Oct. 2 — A Cit-
izen's committee to obtain a new 
Federal building for government 
employee-s here Is being formed. 

Milton Offen, president of the 

Chautauqua Aides 
Get Pay Raise 

MAYVILLE, Oct. 2 — It was 
Christmas in September for ap-
proximately 400 Civil Service em-
ployees of Chautauqua County. 

Wage Increases amounting to 
about $80,000 annually have been 
approved by the Board of Super-
v l^rs . 

The board's action on Sept. 8 
represented the first direct wage 
Increase in three years for Civil 
Service workers. 

The pay increases will amount 
tx) approximately 5%. 

Two years ago the board "held 
the line" on wage increases. A 
year ago a hospital medical care 
plan with monthly premiums of 
$S.7i per worker was instituted 
lu lieu of a general wage increase. 

National Federation of Federal 
Employees, Local 68, said that the 
committee includes prominent lo-
cal citizens. A committee meetini" 
is planned for the "near future" 
he said. 

The local last week unanimously 
resolved to urge the Federal gov-
ernment to accept the City Coun-
cil's offer of land for a new Fed-
eral building. Federal employee* 
here contend their quarters are 
crampted, outdated, inadequate, 
and makeshift. Most of them work 
in the 76 year old Federal build-
ing on Fitzhugh St. Copies of the 
Local's resolution are being for-
warded to Senator Kenneth B. 
Keating, and Senator Jacob J . 
Javlts and Representatives Har-
old C. Osertag and Judy Weis. 
Offen says the land offer had not 
been accepted by the Govern-
ment and that Federal officials 
have been indifferent to leasing 
a newly constructed building. 

There are about 600 Federal 
employees In Rochester. The res-
olution said "there ia ft definite 
need for" a new federal building 
In this city. 

agencies have joined the asso. 
elation. Miss Brown said. From 
scattered departments a number 
have been recruited, she said. 

Officials of the chapter con-
tend, that it is too soon to judge 
the driver's potential. "The first of 
this week we will start canvassing 
in earnest", said Miss Brown of 
the City's comptroller's office. 

"We don't want the workers to 
feel that we are too agr&sslv» 
about it" she added. 

The County chapter has grown 
In the past year from about 300 
members to Its present high. 
Chapter leaders are encouraged 
by the fact that City manager 
Gordon A. Howe has permitted it 
to stuff city pay envelopes with 
literature supporting the drive 
and pointing out advantages of 
membership. 

Rochester 
Unit Forms 
Committees 

President Samuel Grossfield of 
the Rochester chapter. Civil Ser-
vice Employees Association, has 
announced the following appoint-
ments to committees for the 1961-
62 season. 

Social: Merely Blumenstein, 
chairman; and Robert Dobmeier, 
Rose Nicoletta, Sara D'Amico, 
Frank Straub, Joseph Polvino, Rob-
ert Campbell and Frances Bird. 

Legislation and resolutions: 
Frank Matthews, Leo Bernstein, 
Tony Binacchi, and Frank Dl 
Prima. 

Grievance: Melba Binn, chair-
man, and Walter Corcoran and 
Ruth Lazarus. Program chairman: 
Leo Bernstein. 

Membership: Peter Andrialis, 
chairman; and Pauline Ruppel, 
Betty Morris, Joseph Polvino, Ray-
mond Welch, Patricia Billotti, Cal 
Rosenboum, and Marie Laudisi. 

On Columbus Day, October 12, at 
2:30 p.m., the members of the 
Chapter will be guests on a con-
ducted tour of the Eastman Kodak 
Company. 

3 Court Stenos 
Await App'tment 

(From Leader Correspondent) 
ROCHESTER, Oct. 2 — Thre t 

court stenographers are expected 
to be chosen from a civil servlct 
list to handle the work of n^^ 
Supreme court justices in the 
seventh judicial district. 

The posts pay $11,304 a year. 
Eleven persons took the examina-
tion and these four qualified, ac-
cording to the Civil Service Com-
mission in Albany. 

Hyman Kreitzman, Helen J . 
Cassidy, Raymond A. Michel, and 
Anna Meyers all of Rochester. 
The prospective stenographers 
were to be interviewed by the su-
preme court justices before the 
appointment. The new justics are: 
Jacob Ark, and William O. East-
on of Rochester, and Dominick 
Gabrielll of Bath. 

FREE BOOKLET by I). 8. Go?, 
ernment on Sosial Security. Mail 
only. Leader. 97 Duaua Street, 
New York 1. N. Y, 
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Where to Apply 
For Public Jobs U.S. Service News Items 

= = = • By CAROL C H R I S T M A N = 
The following directions tell 

W h e r e to apply for public Jobs Bell ISoteS Inereme.d s h i p given to career Civil service 
I r ^ / v . . t iri A - 1 a t t ract the Nations best tal-

a n d how to reach destinations in Efficiency of Aides gnt into the Federal servicie. 
Mew York City on the transit 
HyHtem. 

NEW YORK CITY—The Appll-
CAtlons Section of the New York 
City Department, of Personnel Is 
located at 96 Duane St., New York 

Federal emplcj/ees me doing a The development of talent with-
l : job. l iuJget L ' - .^ ior David in the career service. 
Bell gave tome ttntj j l i ical ex- | Greater mobility within the ca-
amples in fuppei t cl this in a leer service. 
•speech to the Life OJBce Manage- i An adequate and equitable pay 
merit A^.^rcjalien. . system for the Federal Civilian 

For instance, the : of work force. 
1. N.Y. (Manhat tan) . It is two |pa.s>pjr^s eithej ji^siied or lenewed j To rai.se the pre.stige of the 
blecks north of City Hall, just by o'-e employee of the pass^o -' ' Federal service in American so-
west of Broadway, across from unit jumped from 1,700 to 2,200 ciety. 

over the past five yearfi. j • • « 
Another example that , al- . / » > rt-r i 

though the Post Office's work load ( nm Judge orlpy 
increased by 41 pciccnt ever the To Be Feted TIds Week 
last ten years, the numb--
postal ck iks cnly :-:icr.ccd 25 
percent in the feui years from 
1955 to 1959; and tha t the relative 
admini.5tratjve coste in the Veter-
ans Administiation ^ a s reduced 
by 13 percent. 

The Leader Office. 

Hours are 9 A.M. to 4 P.M 
closed Saturdays except to answer 
iBquiries from 9 to 12 A M. Tele-
phone COrtland 7-8880 

Mailed requests for application 
blanks must include a stamped 
B«lf-addressea Du.siness-size enve-
lope. Mailed application forms 
wust be sent to the Personnel 
Department, including the sped- i 200 Federal Aides Due 
M filing fee in the form of a j V e t f 
check or money-order, at least 
five days before the closing date 
U>f filing applications. This is 
to allow timr- for handling and 
lor Ibe Department to contact 
the applicant in case his applica-
tion is incomplete. 

The Applications Section of 

Mr. Justice Tom Clark of the 
United States Supreme Court will 
present the thirteenth annual 
Americanism Award to Chief 
Judge Eugene Worley of the Uni-
ted States Court of Customs and 
Patent Appeals in Washington. 
The dinner will be given by the 
Col. Francis Vigo Post No. 1093, 
American Legion at the Waldorf 
Astoria, Saturday, Oct. 7. 

Mayor Robert Wagner, honor-
Some 200 foimer Federal em- ' ary chairman of the dinner, will 

ployees or their raivivors who be one of the principal speakers. 

Public Works 
Promotes Two 

ALBANY. Oct. 2 — Two career 
employees •vith the State Public 

n o W i t t r i l n l o n I e n t e r . ^ 
O f f e r K F i r s t A i d r i a n s V 

The DeWltt Clinton Adult Cen-
ter, 100 W. Mosholu Parkway, the 

Works Department have been giv-1 ^ ^^ 
en provisional promotions as dis- i s tart ing Monday October 2 
trict engineers. ' Wednesday October 4. from 

Norman w 7 Krapf will be in P P m. Register 
charge of the department 's Buf- P ^o 9:^5 p m. The 
falo district and Jame.s C. Norton | mclude.s the emergency 
will head the Watertown district. ; 
Both men formerly were assistant ^ physician can be 
district engineers. 

Mr. Krapf filLs the vacancy left 

obtained. You learn control of 
bleeding, artificial re.spiration, 

by the dea th ' of Elmer G. ' h ' I fi'^ctures, burns, poisons and com-
Youngmann. Mr. Norton succeeds i emergencies as well as t rans-
Robert W. Sweet, who was named ? PO^'tatipu of an injured or ill per-
chief engineer for the depar t - ; ^^ ' ' ^ ^ ^ ^ ^ 
ment in July I P ® ^ ' ^ ® ' ^ ^̂  a two hour practical 

Start ing salary for the men in A Red Cross S t an -
their new jobs will be $17,690 a Certificate is is- k 
year. Mr. Norton has served with ^ duamy. New 

York City teachers iriay use this 
course to qualify for salaiy in -
crement. For fur ther information 
call KI 3-4794. 

the department for 34 year-s. Mr. 
Krapf hfls 33 years of service. 

week training schedule at U.C.L.A. 
will work as teachers in Nigerian 
secondary schools. 

FOR FINE HOIVIES 
IN ALL SECTIONS — I'AGE 11 

Hiss Aci Ammendments 

• • • I YOU C A N COMPLETE | • • 

• HIGH SCHOOL 
have been denied civil service an-
nuities under the to-called His-s 
Act will be eligibile to receive an 
estimated 1^950,000 in tack annui-

the Personnel Department is near ties under a new law signed by 
the Chambers Street stop of the President Kennedy last week, 
main s u o w a y lines that go The Hiss act of 1954 was de-
through the area. These are the signed primajjjy to pievent n-v- ^h . ^f 
IRT 7th Avenue Line and the ment of annuities or retired pay 
IND 8th Avenue Line. The IRT to disloyal or subvertive per-sons 
Lexington Avenue Line stop to in Goverrjm.nt service. The act 
use is the Brooklyn Bridge stop h o w e v e r jncJuded provisions 

Paul Screvane, deputy mayor, will 
act as toastmaster. 

50 Selected For Peace 
Corp Training Prog, 

Peace Corps Headquarters re-

and the BMT Brighton Local's 
Btop is City Hall. All these are 
but a few blocks from the Per-
eeflnel Department. 

STATE — First floor at 270 
Broadway. New York 7. N. Y. 
corner of Chambers St.. telephone 
BAclay 7-1616; Governor Alfred 
i : Smith State Office Building and 
The State Campus, Albany; State 
Office Building, Buffalo; Room 
4e« at 155 West Main Street. 
Rochester (Wednesdays o n l y ) ; 
and 141 James St., Syracuse (first 
and third Tuesdays of each 
month. 

Any of these addresses may be 
used for jobs with the State. The 

which denied benefits for reason.s 
which had nothing to dc with 
loyalty or national security. Most 
of the annuity deniais were based 
on conviction for violation of the 
postal law.*. 

The new law amends the Hiss 
act to make the penalty of deny-
ing annuity or iCtirement pay 
apply only jn caftes involving na-
tional secuiity. 

The Civil Service C'ommj.ssion. 
which piopcMfl the amendments, 
is arranging pxompt restoration of 
denied annuities. 

« * * 

110/295 Aides Honored 
For Sugf^estions^ 79,072 

50 men and women selected for 
training at the University of Cal-
ifornia at Lo.s Angeles. Candidates 
who successfully complete the 10 • 

I 
I 
I 
I 

N e w — A * Home—Low Payments 
All Books Furnished—No Classes 

Diploma or Equivalency Certificate Awarded 
If yoit hove not finished HIGH SCHOOL and are 17 yeors or 

ever send for free 56-page BOOKLET. 

FREE SAMPLE LESSON 
American School, Depf. 9AP.|2, 130 W . 42 St.. N X 
36, N.Y. or phone: MRyant 9-2604 Day or Night. 
Stnd ine jour free fi6-page Iii£li School Booklet 
Name _ 
Address 
City 

_Age_ 
-Apt.. 
-State. 

State's New York City Office is For ]ob Per/ormtmce 
twe blocks south of Broadway A total of 110,288 Government 
fi-em the City Personnel Depart- employees tflined special lecogni-
j»«nt's Broadway entrance, so the ^ tion for Jdeas and 79,072 were re-
name transportation instructions | ^varded for job perfoimance 
ftt)Ply. Mailed applications need ; "above and beyond the call of 
not include return envelopes. ' duty." 

Candidates may obtain applica- | fj^^^pg ^^^ j.g. 
t lens for State Jobs from local ! gently completed fiummaiy of the 
otBces of the New York State Government's .incentive awards 
Employment Service. I program. 

Measurable ieturn t-o the Gov-
ernment J or jdeas and high per-

FEDERAL - Second U.S. Civil ; formance was computed at $101,-
Bervice Region Office. News Build- I 467,874. Civil Seivice Commission 
liig 220 East 42d Street (at 2d chairman John Macy, who quoted 
Ave.), New York 17, N. Y.. Just; the^e figures in a recent San 
west of the uni ted Nations build-1 Francisco speech before a joint 
Ing. Take the IRT Lexington Ave. | Business 
line to Grand Central and walk Association and the F^deial Per-
two blocks east, or take the shuttle t m p h ^ m e d tha t 
Irom Times Square to Grand 
Ccjitral or the I F T Queens-Flush-
ing train from any point on the 
line to the Grand Central stop. 

Hours are 8:30 A.M. to 5 P.M. 
Monday through Friday Tele-
phone iiuml er is YU 6-2626. 

Applications are also obtaln-
»ble at main post offices, except Macy Lists Six Ma tor 
llie New York N. Y., Post Office. , . 
Buaids of examiners at the par- , S e r v w e 

unmeasmable i e tu in to the Gov-
ernment might fttbily exceed this 
figure in importance. 

The Goveinment* awards tot-
aled $.10,8tJ7,870 .for sustained 
high p t i fo imance and $2,669,998 
for accepted tuggettionfi. 

tleular installations offering the 
tests also may be applied to for 

The six major contemporary 
goals of ihe r t d n a l fccivict ac-

lui'ther Information ana appl ica- | cording lo ComH)je^ion iha i iman 
tlop forms. No return envelopes John Macy aie: 
lire rtquired with named requests ' To (apitaJiv.e on tiic strong 
lor application forms. ' Prefcidtntial suppwk «j)<1 ImUw-

T H R E E S Y M B O L S O F S E C U R I T Y 

YOUR ASSOCIATION 
C.S.E.A. works in your behalf to provide the protection you and 

your family deserve. It is your association, made up of people like you who 
seek mutual security. As a member of this association, you benefit from 
its programs. , 

YOUR AGENCY 
Ter Bush & Powell, Inc., of Schenectady, New York, has been a 

pioneer in providing income protection plans for the leading employee, 
professional, and trade associations of New York State. Its staff of trained 
personnel is always ready to serve you. 

YOUR INSURANCB COMPANY 
The Travelers of Hartford, Connecticut, was the first insurance 

company to offer accident insurance in America. More than 3,000,000 
employees are covered by its Accident and Sickness programs. The Com-
pany pays over $2,000,000 in the average working day to or in behalf of 
its policyholders. 

Let them all help you to a fuller, more secure way oj lije. 

TER jBUySH/A POWELL, INC T ^ / f t 4 ( m m ' J 
MAIN OFFICI ^ 
141 Clinton St., Schencilody t . N.Y. • Franklin 4 7 7 i 1 • Albony 3 3032 
Welbrldg* Bidg., Buflale 2. N.Y. • Madison 83i3 
342 /Modlion Avf,, N«w Yoih 17, N.Y. . Murray Hill 2-7893 
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Filing Open for State Trainee 
& 39 Other N.Y. State Tests 

r 

i 

Applications are now being ac-
cepted foi 40 N. Y. State exams. 
The exams are listed below along 
with the examination number and 
the salary range. 

Closing Oct. 16 
• Professional library examina-

tion, No. 6(ilJ», salary varies with 
location. New York State resi-
dence is not required. 

• Senior stenographer, No. 6145, 
$4,020 to $4,950 a year. 

• Senior hardware specifica-
tions writer. No. 6151, $9,030 to 
$10,»60 a year. New York State 
residence is not required. 

• Assistant architect, No. 6161, 
$7,360 to $8,910 a year. New York 
State residence is not required. 

• Senior youth parole workers, 
No. S162, $6,1)30 to $8,040 a year. 
New York State residence is not 
required. 

• Accounting trainee. No. 6163. 
appointments at $5,200 and $5,620 
a year. New York State residence 
not required. 

• Bu.sines.s consultant, No. 6164, 
$7,000 to $8,480 a year. 

• General industrial foreman 
(all specialties.) No. 6164. $6,280 
to $7,620 a year. 

• Industrial superintendent, No. 
6166, $9,50 to $11,400 a year. 

• As-sistant industrial superin-
tendent, No. 6167, $8,150 to 
$9,840 4 year. 

• Landscape architect, No. 6168, 
$7,360 to $8,910 a year. 

• Setiior iandscape architect, 
No. 6169, $9,030 to $10,860 a year. 

» • Senior plumbing engineer. No. 
6176, $9,030 to $10,860 a year. 

• Senior draf t sman (architect-
ural) , No. 6171, $4,160 to $5,840 
a year. 

• Chief bureau of education 
guidance. No. 6174, $11,710 to 
$13,890 a year. 

• Director of secondary educa-
tion, No. 6175, $13,680 to $16,085 a 
year. 

• Museum technician. No. 6176, 
$3,800 to $4,730. 

• Senior compensation claims 
examiner. No. 6187, $6,280 to $7,-
620 a year. 

• Associate compensation claim 
examiner. No. 6188, $7,360 to $8,-
910 a year. 

• Parkway foreman, No. 6189, 
$4,020 to $4,980 a year. 

• Specialists in education, No. 
312, asociate level position, No. 
500 to $11,400 a year and a.ssistant 
level positions. $7,740 to $9,360 
a year. New York State residence 
not required. 

Closinff Oct. 30. 
New York State residence is not 

required for the first 10 tosts 
listed 

I • Princioal biostatisticinn, No. 
6172, $11,120 to $13,230 a year. 

• Senior biostatistician, No. 
6180, $7,000 to $8,480 a year. 

• Associate biostatistician. No. 
6181, $9,030 to $10,860 a year. 

• Senior planning technician, 
No. 6li2, $7,000 to $8,480 a year. 

• Associate planning techni-
cian, No. 6183, $8,580 to $19,340 
a y&M-

• Senior nutritionist. No. 6185, 
$7,000 to $8,480 a year. 

• Consultant public health 
nuisd ( h o s p i t a l N o . 6186, $7,360 
to $d,9l0 a year. 

• Professional c a r e e r tests 
trainee). No. 2220. Appoint-

Biedts I t $5,200 a year. 
• Public administration Intern-

fttiui. No, 6260. Appointments al 
a year. 

• Maua i id^ editor, "New York 

S ta te Conservationist". No. 8177, 
$10,020 to $11,990 a year. 

• Senior building construction 
engineer. No. 6178, $9,030 to $10,-
600 a year. 

• Pore>3t pest control technician. 
No. 6178, $3,800 to $10,860 a year. 

• Assistant hydraulic engineer. 
No. 6190, $7,366 to $8,910 a year. 

• Senior hydro-electric operat-
or, No. 6192, $5,020 to $6,150 a 
year. 

• Assistant supervisor of stream 
improvement. No. 6193, $5,630 to 

$6,850 a year. 
• Forestry ..ide. No. 6194, $3,800 

to $4,720 a year. 
• Head housekeeper. No. 6196. 

$4,760 to $5,840 a year. 
• As.sistant director of work-

men's Compensation Board oper-
ations. No. 6195, $15,200 to $17,755 
a year. 

• Hydro-electric operator. No. 
6191, $4,490 to $5,530 a year. 

For application forms write or 
visit the State Office at 270 
Broadway, N.Y.C. 

M a n h a t t a n Vet 's Hospital 
Seeks Practical Nurses 

Practical nurses are urgently | and license requirements, appli-
needed by the Veterans Admin- ' cants must have had one year of 
istration Hospital in Manhat tan . ; progressively re.sponsible experi-
Women only are wanted for these' ence as a practical nurse under 
jobs which pay $4,040 a year. 

Applicants must have success-
fully completed a full-t ime pro-
gram of study in practical nurs-
ing. Applicants must be licensed 
to practice in a state or territory 
of the U.S. or the District of 
Columbia. 

Applications will be accepted 
from per.soas who are qualified 

professional nurse supervision. 
Applicants must be physically 

able to perform the duties of the 
position. They must also appear 
for an oral interview to deter-
mine whether they possess per-
sonal qualities such as tact, pa-
tience, understanding and emo-
tional stability. 

Applications and fur ther In-
except for the license, provided ap- formation may be obtained from 
plication for the license has been 
made. Such applicants may be 
appointed, but they must obtain 
the license during the probation-
ary period. 

the Executive Secretary Board of 
U.S. Civil Service Examiners, Vet-
erans Hospital, 1st 
Ave. at E . 24th St. Applications 
will be acccpted until fur ther 

In addition to the education j notice. 

Courtesy TRUE, The M)n't Mi|i2in« 

You don't need a box seat to see how the city 
is growing. Just look around. New office build-
ings, new hotels, new apartment houses are 
going up everywhereand each one uses far 
more electricity than the building it replaces. 

To keep ahead of this constantly growing de* 
mand for electricity, we've been kept busy ex* 
panding our plants and distribution 
system. The work we're doing this 
year alone is costing more than a 
million dollars every working day 
. . .w i l l total more than a billion 
dollars In the next five years. 

I 
I • 

m • 

Attention! POST-OFFICE EMPLOYEES 
SUPERVISORY PROMOTION EXAM 
Now Postponed to October 28-, 1961 

ACT TODAY to Get This VALUABLE BOOK 
That Has Helped Thousands to Be Successful 

in Supervisory Promotion Exams 
Pr»par®d by sxparh with long •xptrienc® in Post Office field, If 
covers thoroughly ail arsis of the Official Examination and contain* 
more than 400 umple queitioni and answers, about 
225 pages in all. Now an sale at our Manhattan 
& Jamaica offices, FULL PRICE 

RetarB WithiM 5 Dayj for FULL C A S H REFUND If Not Satisfied. 
To order by mail send chock or money order to our Manhattan 
Office. Same price postpaid but please include EXTRA POSTAGE 
for any Special Handling desired. Approximate weight 32 ounces. 

ion ana conrains 

» 8 7 5 

THE DaEHANTY INSTITUTE 
M A N H A T F A N : 115 EAST 15 ST., New York 3, N. Y. 

J A M A I C A : f l -01 Merrick Boulevard, Jamaica. 
Telephone Orders Cannot Re Accepted. 

A SMALL INVESTMENT PAYS BIG DIVIDENDS! 
Today'* Cl»ll Sorvlce Kxaiiis rrniilre a broHd kiiowIeilKP of nmny divfrM 

lubjwlH. <'i>ni|>etUieH Im f\trpiiu'ly kPi-ii in KiilrHiKf niul I'roiiiotioiiiit tf»U. 
A hicii ratine in n>><-4>i>«iy (o oltlain a position on tiip Kll'{ilil«> I.iiitK that will 
asMurn mtrly ai*i»(>intnit>nt. Ilalf-hi-arlcd »finly nietliiiils IpikI only to (liitapiNiiiit• 
nipnt! Thniivanil* <«f I I I P I I and wonipn Imve fonnil SI'KCIALIZKH DKLKHANTT 
rRf̂ i'ARATION U (»« Jlic key to *iicc'P«ni. Fees are nioiliTHte and may be |»aiil 
In in«tallmrfi(<i, turpi at ponvpnipnt IiourH. Bp our KiipHt at a cla:<9 
•estion of any retintn thai intirpiit* you and convlnre youritpir of tli« wUrinm 
of makluK IIiIh itiniill InvnttniPiit in your fiiturp. 

PATROI,MAN • S7.258 After Only 3 Years 

NEW EXAM TO BE HELD OCTOBER 28! 
rn̂ jf ft;* auil tilted now. .\tt*fi who urt) upixkiiitfd will 

rmiuirpd t» liVB in N.Y. City, Nansan or \vp»l«lip*tpr Countlp* liiit llipr* i« ittf 
rpKidPnt-fl rmiiiirmiiKnt al time of a|)|>Ii(Htioii. Minlmiiin Hpiniit: 5 ft. tl In., 
Inquire for <'omt«lp|i> dplailt. 

TheroHgh Preparation for Written & Physical Exams 
MANHATTAN: TUES. and FRI. at 1:15, 5:30 or 7:30 P.M. 

J A M A I C A : TUES. and THURSDAY at 7:00 

Applications issued Beginning Nov. l i t for 

AUTO MECHANIC • $6,640 a Year 
PENSION & FnH Civil Service Benefits - Promotional Opportunities 
N'l) ««« lliniti. S yrmra Irailp pYppripnce or satiKfurtory voinbinatioii of vu<'aiiou:i1 
training anii P(|Mir|pn)'<? <|ualiHp4. 

THOROUGH PREPARATION FOR OFFICIAL WRITTEN EXAM 
CLASS IN MANHATTAN ON THURSDAYS AT 7 P.M. 

7-Hour Day 
250 Days a Year PAINTER - $6,457 a Yr. 

Accw l» ."Ml. H fPitr^ tradp px|>pripnre or Hiiiiraleiit roinlthialion of Pi|>priPHP4 
and *iM-atiunal (raintni; <|nalil1ps. 

THOROUGH PREPARATION FOR OFFIC IAL WRITTEN EXAM 
CLASS IN MANHATTAN ON MONDAYS AT 7 P.M. 

Prepare for NEXT N. Y. CITY LICENSE EXAMS for 
• M A S T E R PLUMBER - S art TUES. or FRI. at 7 P.M. 

• REFR IGERAT ION OPER. - start TUESDAY a t 7 P.M. 
• M A S T E R E L E C T R I C I A N - start FRIDAY at 7 P.M. 
• S T A T I O N A R Y ENG INEER - start MONDAY at 7 P.M. 

HIGH SCHOOL EQUIVALENCY DIPLOMA 
Niipded hy Not i -Ci ra i l iu lP i of H igh Sohool f o r M a n y Civi l Servi i 'e ExaHin 
6 \Veelt ColiiHO. P rcn ' inM f o r E X A M S comluc tc i l by .N.Y. S t a l e D e p t . of Kd, 

Enroll Now! Classes Forming in Manha t tan & J a m a i c a 

P r e p a r e NOW for Promotional Exams for 

S E N I O R & S U P E R V I S I N G C L E R K 
& Open Competi ive and Promotional Eram for 

SENIOR & SUPERVISING STENOGRAPHER 
lin Prac t ica l ly All City Ic Borough Depts. and Agencies 
MANHATTAN: MON. a t 6:00 P.M. or THURS. a t 5:15 P.M. 

Classes Meet a t 126 East 13th S t r ee t 
JAMAICA: FRI., 6:15 P.M. a t 91-24 168th St. 

Important! ALL SANITATION MAN CANDIDATES 
AltoiU (HMi wil l l>e runiitptinK for tiiPHe a t t r a c t i v e carepr* JoIm, Yoii 
nin.Ht imutt tlia Wrlttitn Kcani or Iih di»(|iialil1p4l from furtlipr romiiptltion. Thpn 
all will ilp|>tNi4 ui>i*fi liitvs wi-li you do in tlip HtrpniioiiH I'ii.vitical TphI*. A 
small iuvKttlHiMit u»w in SI'KI IAl.l/.KU TItAlMNU for ItOTH Wrillmi nuA 
I'tiyHiral «iitni« nii*y detprniiiiP y o u r future vpCMirity. He our Kup*it at • claiM 
»i)Mii»ii aud »oti fur ruurvelf llie t r e a t value of Delpiianty IrainiuK. 

START NOW—PAY MODERATE FEE IN INSTALMENTS 
Lec te fo i Gyw Classes in Manha t tan & J a m a i c a « Day 4 Eve. 

POST OFFICE CLERK-CARRIER BOOK 
On sale a t oe r offices or by mail. No C.O.D.'s. Refund f i I C 
in 5 d a y t if wet sat isf ied. Send checit or money o rde r . 

V O C A T I O N A L COURSES 
DRAFTING AUTO MECHANICS TV SERVICE A REPAII 

HMbMltM • J«m»iee I.ouf bland Cil; Maiiliattao 

T h e D E L E H ^ t T I n S T I T U T E 
MANHATTAN: I I S EAST 15 STREET Phone «K 3-MOt 

JAMAICA 89-2S MERRICK ILVO.. bet. Jamaica & HilUid* Avm. 
<ll*r.N MON TO KKI • \ M » f.M —4'MIHRII ON HATDKOATil 
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Tug-of-War With the City 
THE WAYS of b u r e a u c r a c y a r e w o n d e r f u l to b e h o l d -

especially w h e n g o v e r n m e n t p lays t u g - o f - w a r w i t h i tself . 
Almost despera te ly , t h e City F a t h e r s h a v e appea led for 

m o r e a n d b e t t e r a p p l i c a n t s fo r g o v e r n m e n t pos i t ions—par -
t i cu la r ly fo r app l i can t s to t h e police force . Rep re sen t a t i ve s 
h a v e scoured s u r r o u n d i n g count ies a n d cities, even to t h e 
p o i n t of giving specia l e x a m i n a t i o n s in Br idgepor t a n d 
Albany . Yet, even in t h e face of a " labor surplus"—i.e. h igh 
u n e m p l o y m e n t , — t h e r e c r u i t m e n t record fo r t h e p a s t year h a s 
d ispayed a s imple f a c t : t h e r e is no su rp lus of c a n d i d a t e s for 
ski l led jobs in civil service. 

T h e r easons fo r th i s a re m a n y a n d bur ied deeply in our 
society, b u t one s imple f a c e t is s t a r t l ing ly c lear : a n a p p l i c a n t 
f o r a job w i t h New York City m u s t pay a fee j u s t for fi l ing. 
T h e cand ida te s , so badly needed for police jobs, m u s t pay $5. 
e a c h fo r t h e privelege of app ly ing for t h e job. I n p r iva te 
h i d u s t r y t h e s a m e policy would be cons idered n o t only 
foo l ha r dy b u t a violat ion of t h e law. 

Similar ly, t h e Police D e p a r t m e n t decided t h a t , in a city 
w h e r e t h e r e a re mpre t h a n 600,000 P u e r t o Ricans , a n d th i s 
g roup r e p r e s e n t s a subs t an t i a l policing prob lem, i t m i g h t 
be wise to have some P u e r t o R i c a n - b o r n pol icemen. T h e call 
w e n t out . B u t P u e r t o R icans t e n d to come in smal le r sizes 
t h a n t h e average New Yorkers . T h e m i n i m u m h e i g h t to 
a police c a n d i d a t e m u s t be 5'8". Resu l t : few f o r m e r P u e r t o 
R i c a n s or t he i r ch i ld ren can qua l i fy . 

Somewhere in t h e ci ty a d m i n i s t r a t i o n t h e r e should be 
a r a t i ona l e t h a t m a k e s city civil service policy real is t ic a n d 
pu l l in one di rect ion. 

At Long Last 
GRIEVANCE procedures will soon be g r a n t e d to employees 

of Nassau County . Th i s was t h e promise of A. Holly 
P a t t e r s o n to some 500 m e m b e r s of t h e Nassau CSEA C h a p t e r 
a t t h e un i t ' s a n n u a l d inne r dane , on S a t u r d a y n i g h t . 

Ear l ie r in t h e week, t h e Suffo lk County Boa rd of Supe r -
visors h a d g r a n t e d t h e s a m e to the i r employees. We hope t h e 
m e a s u r e con t inues on i ts rou t e a n d is passed by t h e ru l ing 
bodies of every city, town a n d village in t h e s t a t e . 

A s h o r t t ime ago, in a n o t h e r Met ropo l i t an County, a 
police se rgean t , a m a n w h o m t h e coun ty h a d seen f i t to 
p r o m o t e to a posi t ion as a supervisor of m e n was b r o u g h t 
o n cha rges by his Chief . T h e cha rges were prosecu ted by 
t h e s ame ch ie f ; a n d t h e j u r y inc luded h i s chief . P rosecu te r 
judge , c o m p l a i n a n t a n d ju ry in t h e role of one m a n can lead 
to a personal i ty c lash a n d abuses. 

As a r e su l t of these cha rges a n d t r ia l , t h e m a n was de-
m o t e d to t h e r a n k o f - p a t r o l m a n in add i t ion to a l eng thy Rearets S a V S 
suspens ion . An appea l is soon to be h e a r d by t h e Supreme - . ^ ^ 
Court . All eyes will be on t h e case, to see w h e t h e r or n o t t r i a l • r O C T I C a i N U r S G 
procedures in Civil Service t h r o u g h o u t t h e s t a t e a re legal or 
no t . 

However, in t h e m e a n t i m e , A. Holly Pa t e r son a n d t h e 
Suffolk County Boa rd of Supervisors deserve credi t for r i g h t -
i ng a long s t a n d i n g in jus t i ce . 

LETTERS 
TO THE EDITOR 
Charges W e l f a r e 
Police "Forgot ten" 
Editor, The Leader: 

The topic of salary increases 
for various police groups ha.s been 
very much discussed in the weekly 
civil service publications recently. 
On January 1, 1962, Housing of-
ficers and Transit patrolmen will 
receive a pay scale of $5,600 to $6,-
981 a year. City Court officers will 
reach $4,946 to $6,261 a year, and 
City deputy sheriffs receive $5,422 
to $6,808. There is no argument 
that these groups are deserv-
ing of police salaries for police 
work, and the Mayor states that 
he understands their problems and 
wishes to equate their salaries 
whenever possible. 

Yet there is still one police group 
that remains shackled with an 
outdated mode of pay, the for-
gotten Welfare patrolmen of the 
City of New York. I t is completely 
inconcei"able how this group is 
forced to lag behind in this day 
and age when everyone knows they 
perform a police type of function 
in every sense of the word. 

The crux of their problem stems 
from the fact that they are with a 
social agency, but this does not 
alter the fact that they are sworn 
to uphold law and order by the 
Police Department; the Welfare 
Department's own regulations re-
quire these patrolmen to keep the 
peace and protect life and prop-
erty. The discrimination against 
this group is unworthy of an city 
administration and should be cor-
rected with the other election 
promises. 

Last year the Mayor orderd 
Commissioner Jame-s R. Dumpson 
to evaluate his Welfare police, 
which he did, thus producing hi.s 
recommendations among which 
was stressed a pay scale at least 
on par with the Housing Police. 
The Welfare police receive only 
$3,500 to $4,580 a year, which by 
no stretch of the imagination can 
be considered police pay for police 
work. 

If being with a social agency 
means these men must be saddled 
with pay less than that of a la-
borer, then I suggest they be 
placed under supervision of the 
P o l i c e Department altogether, 
which is better than being bossed 
by a clerk who has never worked 
in the police line, or been in-
clined to do so. 

NAME WITHHELD 
BRONX N.Y. 

% 

Civil Service 

LAW & YOU 
Of HAROLD L. HERZSTEIN 

Questions Answered 
On Social Security 

My father died in April. He was 
divorced from my mother but he 
toad not remarried. My sister has 
three children under 18 years of 
ege. Aio they entitled to any 
Isenefits on my father's social 
•ecurlty? 

No benefits are payable to tJbe 
grandchildren of » wa«e e«riicr. 

• • • 

How much i« being paid in so-
cial security benefits? 

For January 1961, the flsure 
WM ft iitUe over »82 mJiUoa dol-

lars. This means benefits of over 
10 billions of dollars was paid out 
across the Nation last year from 
the Social Security Trust Fund. 
In 1940, total benefits paid out 
were about 36 million dollars. 

How long must a wife be a wife 
in oi"der to collect on her hus-
band's social security? 

Before September i960, the 
must have been married to the 
beneficiary for a t leatt three 
years; now she can qualify after 
the marriage baa been in effect 
for one year. 

Editor, The Leader: 
I was tempted to write when the 

staff attendants and practical 
nurses were feuding. I t was when 
I read the letter from "only an 
attendant" that decided me. Don't 
belittle yourself as an attendant. 
No one knows better than I what 
a tough job it is, as I was once 
one myself. 

For years I wanted to take up 
nursing, but couldn't because of 
responsibilities. Seven years ago, 
I was finally able. After obtaiining 
a year's leave of absence, I took 
a course in practical nursing at a 
very reliable school. 

This meant forfeiting a year's 
salary plus training expenses. Af-
ter completing the course and 
passing the State board exam, I 
received my license and returned 
to the Institution as a licensed 
practical nurse. 

I don't feel superior to an at-
tendant, and certainly luaow I 

Mr. Herzstein is a member of the New York bar 
(The views expressed in this column are those of the writer and 

do not necessarily constitute the views of this newspaper or of any 
organiiation). 

MentalStrain and Workmen 'sComp. 
UNDER ITS HEADING, "The Law", "Time" of August 25, 1961, 

had an article entitled "Death by Overwork". I t described how the 
Dean of the Denver University Law College, collapsed and died from 
overwork on his job, and It summarized the decision of the Colorado 
court which sustained a workmen's compensation award to the Dean's 
family. 

"TIME" WENT ON to state that : "New York has for some years 
held that physical or mental strain, resulting in a fatal heart attack, 
was overexertion under the workmen's compensation laws. ' Most'Of 
us think of workmen's compensation only in terms of physical acci-
dents. I began to wonder. I have known public employees who suffered 
breakdowns from the stres-s of their work. Are such people entitled 
to workmen's compensation? Are such people entitled to accidental 
disability retirement? 

Workmeti's Compensation 
I SUBMITTED THE "TIME" statement, quoted above, to Haskell 

Schwartz, the Vice Chairman of the Workmen's Compensation 
Board and, in my opinion, one of the leading authorities on workmen's 
compensation law - and a career public official who worked with me 
on the law staff of the Joint Legislative Committee investigating the 
administration of the Unemployment Insurance Law in 1939. We are 
from the old neighborhood and I believe we are the only ones left 
who follow the old custom of meeting at the candy store evenings to 
discuss the solutions to the world's troubles. Haskell sent me a 
memorandum promptly. In it he told me that the "Time" statement 
was "essentially correct" if by "strain" is meant that "the work was 
sufficiently strenuous to require more than normal exertion." He 
referred me to a case decided by the Court of Appeal-s during the 
summer, which has not been reported yet, Klimas v. Trans-Caribbean 
Airways. 

IN THE KLIMAS case, the Court of Appeals held in favor of the 
employee's family by a four to three vote. Judge Froessel, who wrote 
the majority opinion, noted that the court below had rejected the 
claim "holding that in the absence of any physical strain an industrial 
accident cannot be made out". The Judge tersely added: "We do not 
agree." 

The Courtis Opinion 
THE JUDGE WENT ON and made it clear that mental or 

emotional strain could be the basis of a workmen's compensation 
award. He wrote, as follows: 

"Despite the claim to the contrary, there is ample authority In 
this court and in the Appellate Division sustaining awards of 
compensation for physical injuries resulting from mental or 
emotional strain, where the evidence was clear, and our present 
decision merely follow.s those precedents. We think it may not 
be gainsaid that undue anxiety, strain and mental stress from 
work are frequently more devastating than a mere physical injury, 
and the courts have taken cognizance of this fact in sustaining 
awards where no physical impact was present." 
IN THE KLIMAS CASE, the employee had been fatally stricken 

with a heart attack. Of course, the principle remains the same where 
the employee Is disabled and lives. In fact. Judge Froessel discussed 
such a case in the Klimas opinion, and the employee he referred to 
was a public employee. The Judge wrote, as follows: 

"And in the Anderson case, supra, the Board found that claimant, 
a supervising Inspector employed by the State Department of 
Labor, had sustained accidental injuries in the nature of a 
coronary occlusion at home as the result of the continued anxiety 
and excessive exertion at work under trying circumstances. Here 
too claimant worked long hours and was under severe pressure 
and exces-slve strain for a period of approximately 18 months 
before the attack. We again denied leave to appeal from the 
unanimous affirmance by the Appellate Division of the award of 
compensation." 
IN NEXT WEEK'S column I will discuss "Mental Strain and 

Accidential Disability Retirement." 

haven't the knowledge of a reg-
istered nui'se, but am much more 
qualified In caring for the ill. 
We are trained to work under 
and assist a registered nurse, but 
a L.P.N, is often asked to take 
charge in the absence of the 
R.N. When this occurs, I am 
thankful tha t I have the knowl-
edge and ability to do so. 

Of course, we want .more money. 
Who doesn't? But only to be 
brought up at least to the grade 
of the staff attendant, which Is 
only fair. 

W« all work hard in an Institu-

tion—from the lowest grade to the 
highest, but all for the same pur-
pose—to care for the ill and 
those poor unfortunates unable to 
care for themselves—to try to 
bring a little love and sunshine 
into their lives. It is more than 
just a job to me. 

Perhaps I am wrong, but do 
I detect a note of "sour grapes"? 
Why? If you have an Inclination 
to become a L.P.N., I would sug-
gest that you do so. I'm sure you 
won't regret It. I haven't. 

DOROTHY LEAIRD. L.F.N. 
NEWARK, N.T. 
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GOVERNMENT 
EMPLOYEES 

Federal • State • Local 

SAVE A S 
M U C H 

A S 

30Z AND 
NOT L E S S 

T H A N m 
CM AUTO 

INSURANCE 
IN N E W Y O R K S T A T S 5 
y o u s a v e 3 0 % on C o l l i s i o n and 
Comprehensive coverages and 15% 
on Liability coverages. 

IN O T H E R S T A T E S 
y o u s a v e 3 0 % on C o l l i s i o n a n d 
C o m p r e h e n s i v e c o v e r a g e s . Y o u 
save as much as 25% on Liability 
coverages (exact savings depend on 
the state in which you l ive) . 

...And You May Fay Your Pre-
mium in Three Convenient Install-
ment);. 

C'fKICO r a t e s are on f i l e w i t h 
state insurance regulatory authori-
ties and represent the above sav-
ings from Bureau Rates. 

H O W GEICO S A V I N G S 
A R E P O S S I B L E 
1.CiKICO pioneered and perfected 

the "direct- to- the - policyholder" 
s a l e s s y s t e m which s u c c e s s f u l l y 
el iminates the major expenses of 
the customary method of selling 
auto insurance. 

2. GIOICO insuies only persons in 
it.H e l i g i b l e " p r e f e r r e d r i sk" 
groups—liiat is, lareful drivers 
w h o are e n t i t l e d to p r e f e r r e d 
rates. 

3. The low GKICO premium is the full 
cost of your insurance—there are no 
m e m b e r s h i p fees, no a s s e s s m e n t s or 
other sales charges of any kind. 

H B R S I S T H E P R O T E C T I O N Y O U O B T 
You GKT K.XACTLY THE 8A.ME STANDARD FAMILY AUTOMO»I(,R POMCY Used by 
modt leading insurance companies, and you a r e fully protected wherever 
you drive in the United States and its posseaaions. A GKfCO automobils 
insuranie jiolicy can comply with the Financial Reaftonnihility f.aw.<t ot 
all states, including the compulsory insurance requirements of New York 
and North Carolina. 

GEICO is one of the largest insurers of automobiles in the nation. GRfCO 
is rated A + (t^xcellent) by Best's Insurance Reports, the industry's au-
thority on insurance company reliability. 

C O U N T R Y - W I D E P E R S O N A L C L A I M SERVIClE 
More than 800 professional claim representatives are strategically located 
throughout the United States and its possessions (45 of them are in the 
N e w York City area). T h e y are ready to serve you day or night —24 hours 
a day. You get prompt sett lement without red tape or delay. The s|)eed 
and fairness of claim handling is one im[)ortant reawon why more than 
600 .000 persons now insure with GKICO and wt«y o u t o f eve iy 100 
renew their expiring policies each year. 

Mai l this coupon, visit our offic* a t 150 Nassou Street 
or Phone DIgby 9-0202 for exact GE ICO rates your car . 

No Obligation. No Salesman Wi l l Ca l l 

• 
• • • • • • • • • B a a B a i a a a B a a B a a a M a a a a a a a a a i i i a i i t a i 

Government Employees Insurance Co., 150 Nassau St., N.Y. 38, N.Y. 
Yok viutl be over 21 and under 65 years of 

Name 170 
Residenc« Addrtss _ _ _ _ _ 
City Zone County 
Age • Singlt • Married • Mais 
Location of Car it not at above address 
Occupation lor rank if on active duty) 

Stats 
• Femals 

Yr. Make Mcdel IDIX., CtC.) Cyl. Body Style Purchaia date • New 
Mo. Yr. O tlied 

Days per week car driven to work? .One way distance 1$ 
Is car used in business other than to and from work? T] Yes • N(J 
1$ car ptincipaliy kept «nd used on a farm or ranch? • Yes • No 
AdJitional male operators under age 25 in household at present time: 

-miles. 

Age Relation Married or Sin|{le % of U>e 

I * / " 
Government Employees 

INSURANCE COMPANY 
Capitol Stock Company not itltiat>i* mth V. S. Guufrnfientt 

J50 Xubkaii St.. New Kork SK. N.*. • I'»iihi« l » i « » « -•«« 
Hillll* OHIrr. WaxlllilllttM. *.( . 

N o M / " f b g t ' r t i e w i i n 5 e r ] 5 ^one^ 

• No more hand-chapping, time-taking tub rlns€» 

• No more extra lifting of heavy, wet laundry 

• No more wringing the life out of delicate fabrlet 

• Guards against button breakage 

NEW 
1961 FRIGIDAIRE 

MOBILE 

WASHER 

SOMERSAULT 
WASHING ACTION 

of Patented 3-Rmg 

'?UMP"AGITATOR 
Gently "Somersaults" 

each garment under water 
again and again to bathe 

deep dirt out without 
beating. No blades. 

No lint problem! 

NEW 

Model W D A - 6 1 ~ " B « b y Care" Washer 

IT'S MOBILE! 
Use it at a sink. Roll it away 
when done. Portability Kit 
optional at slight extra cost. 

Soiric fHa^ri^i 
b a l ^ l M s . 

SAFE BLEACHING! 
Just put powder or liquid 

bleach into the underwater 
dispenser. Same for 

•^^ter^ent—even dyes! 

SEE JOSEPH 
FOR OUR 
LOW 

PRICE 
LESS A BIG TRADE-IN ALLOWANCE 

FOR YOUR WRINGER WASHER! 

ADVANCED APPLIANCES . . . 
DESIGNED WITH YOU IN MIND! 

J. EIS & S O N S 
NEW YORK CITY 105-07 FIRST AVENUE GRamercy 5-232S-6-7.8 

( • • t . Ea«» 4H( and 7»li SU.l 

IAN5ES — WASHING MACHINES — AU ELECTRICAL APPLIANCES — 
iBFVGERATO'^S — TELEVISION — lADlOS ~ DRYERS 
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Truck Inspector Jobs 
W i t h I.C.C. Pay $ 4 , 3 4 5 

Men with experience in truck 
safety inspection may qualify for 
U. S. safety inspector jobs paying 
$4,345 a year. 

Tliese jobs are with the 
Interstate Commerce Commission's 
Bureaus of Motor Carriers located 
throughout the country. After sat-
l,sfactory completion of six months 
of training in enforcing the ICC's 
safety regulations, appointees will 
be promoted to GS 7 at a salary of 
$5,355 a year. 

Applicants must h a ; e had at 
least two years of experience in 
Investigation of highway acci-
dents, supervision of maintenance 

Continuous State Social Work Tests 

M o t o r V e h i c l e 
B r e a k f a s t Het 

The Department of Motor Ve-
hicles will hold their First Annual 
Communion Breakfast on Sunday, 
Oct. 8th at Siena College. 

The Rev. Sixtus O'Connor, vice 
pres., of Siena College will be the 
principal speaker and Ellis T. 
Riker, administrative director will 
be toastmaster. 

Reservations may be made thru 
Mrs. Thelma Oboyski, chairman, 
or Mrs. Gertrude Watkins, ticket 
chairman. 

S l a t e S e t s T h r e e 
S t a s t i s t i e i a n T e s t s 

Qualified statisticians may com-
pete in three New York State civil 
Bervice tests on Dec. 2. Salaries 
range from $7,000 to $11,120 a 
year. Applications will be accep-
ted until Oct. 20. New ^ork State 
residency is not required. Addi-
tional information and applica-
tion forms may be obtained from 
the recruitment Unit, Box 30, 
New York, State Department of 
Civil Service, The State Compus, 
Albany 1, N. Y. 

H E A L T H Y A N D H A P P Y FEET 
K e e p Y o u r C h i l d r e n 
They romp around quite a lew more milec 
than we adults. They must wear pIiopk 
built to cushion the shock of streiiuoiis 
exerciee and ruKgrcd eratnes only the Toiing 
heart can stand. That 's why our manu 
lacturer inRtalls such features as the 
True-Glide broad base leather-wedge heel 
• teel shank and extra-lonp leather insioe 
counter, Individual left and r isht auartem 
confornDiiK to the child's ankle bone 
POLL-PARROT Vita-Poige shoes assure 
your children every step in comfort All 
• i zrs and idih- alway scoriepllv flit'd 

J U L E S S H O E S 
Family of Fine Shoes 

WESTOATE I'LAZA SHOl'lMNO OEM'KK 
Colvin Ave. at Central, Albany. N V 

F o s t e r H o m e s F o r C h i l d r e n 
TAMll -Y and CHILDREN SERVICK of 

Albany, a non-seclarian Rfd Ki'aihfr 
Agciipy wi th social gervices In.ludinK 
fami ly rounseling', foster <'are of chil-
dren, adoption and counseling- wi th \in-
niarried mothers, is in need of priv.ite 
foster homes for infants and older chil-
dren. Those desirinif to become foKier 
parents, please phone or write Family 
anil Cluldren'a Service, 12 S. LaUe Ave-
inie, Albany, New Yorli, Hobart 3 -1107 . 

of vehicles of motor carrier fleets, 
and/or development and execu-
tion of highway safety programs. 
Education may be substituted for 
experience. 

Applicants must be ^j, s . citi-
zens, over 18 and phy.sically fit. A 
written test is required of all ap-
licants. 

The required length of experi-
ence will not in itself be accepted 
as proof of qualification for the 
position. The applicant's record of 
experience or training must show 
that he has the ability to perform 
the duties of the position. 

Such experience as selecting, 
training and supervising commer-
cial motor-vehicle drivers is con-
sidered qualifying. Experience in 
routine Inspection and report of 
traffic accidents or as a truck or 
bus driver is not considered quali-
fying. 

For fur ther information and ap-
plication forms, visit the second 
region of the U. S. Civil Service 
Commission, 220 E. 42nd St., New 
York 17, N.Y. The announcement 
is No. 259B. There is no closing 
date. 

Several New York Sta te exams 
in the field of social work are 
currently open on a continuous 
basis. New York State residence 
is not required for any of these 
tests. 

College graduation and one or 
more years of graduate training 
or experience is required for all 
of the positions. 

Following are the titles, salary 
range and announcement num-
bers. 

• No. 147, welfare representa-
tive (public assistance), $6,630 to 
$8,040 a year. 

• No. 152, welfare representa-
tive (child welfare), $6,630 to 
$8,040 a year. 

• No. 153, senior medical social 
worker, $6,630 to $8,040 a year. 

• No. ]r^4. youth parole worker, 
$5,940 to $7,220 a year . 

• No. 169. State social worker, 
(entrance level-all specialities,, 
$5,320 to $6,500 a year and $5,620 
to $6,850 a year. 

• No. 183, senior psychiatric so-
cial worker, $6,630 to $8,040 a 
year. 

• No. 196, parole ofTicer, $6,280 
to $7,620 a year. 

• No. .306, supervising psychia-
tric social worker, $7,740 to $9,360 
a year. 

For detailed announcements of 
these or other social work posi-
tions, write, specifying the field 

FOR T H E 
CAPITAL DISTRICT HOMEBUYER: 

REDUCED TO $12,900 
Modern Pour Bedroom Cape Cod on 
TlnrPBtricted, Rural Acre—Plus . Double 
(JjiraBe, One Quarter Mile to Bus, 
Shopping-, Air-Conditioned Upstairs. 
Albany, 11 Miles - Easi ly Financed -
Consider Rental Option. 

BOSTICK, R.I>. 1 , NAS.siAr, N .Y. 
TEL. NAH.SAU 8-RI«'i 

AAAAAAAAAAA4>AAAAAAAAAAA 
G O O D F O O D 
• • • • t V y f V V V y v r > f 

A blR rambling quiet Kpot back from 
the road and gasoline fumes . Voii'll 
l ike the rouiitryslile ozone and food 
tiH only THE T l KNPIKE serves It. 
Dinner only, R-ll:00 (Sundays, noon 
'till 8 ) » . Plenty «f parkin);. A swell 
place for banquets and rocktall parties. 

T U R N P I K E R E S T A U R A N T 
Cnllderlnnd, N. X. 

Phone IV •f-JMU4 
•Closed Mondays 

•••TVVTTVTVTTtTVTTYTTTTV 

Save 
Cash! • 

Save 
Top Value 

Stamps 
f o r excit ing 
FREE gif ts 

LOVELY CORNINGWARE SAUCEPAN SET 
Smartly styled in white with blue dec-
orations. You set a 1 qt; V,̂  qt. and 
lYi qt. saucepan cradle and handle. 
See-thru lids provide range lop or 
oven cooking convenience. 

Only 4 Books 
A l b a n y P u b l i c M k t s . * W e s t g a t e * D e l m a r • R e n s s e l a e r 

HIK rHK KES'I in Books — ( i l f t i — 
(jreetlns Cards Stationery 

Artists' Supplle* and Office EqulpnieDl 

VISIT 

UNION BOOK CO. 
Incorporated 1911j 

237-241 Stat* Stratf 
Schenictady, N. Y. 

E.\ 2-8141 

Tk« 

M c V e i g h 
F U N E R A L H O M E 

208 N. ALLEN SI. 
ALIANY. N. Y. 

IV. 9.0188 

Jamtt P. OWENS Joni«f J. 
Kstabllshed IBie 

Albany's Must Centrally 
l.orated Home at Time of 
Need...At No Extra Cost 

Air riinilltlunril. Parking 
220 Quail St.. Albany. N. Y. 

HE. A-1860 

See lis for Cash to Build, 
Remodel or Repair! 

1 THUtsgAT' 

As you know, we offer the finest terms 
on loans to home buyers. But do you 
know that we also offer such advantages 
to people who want to build their own 
home, repair or remodel their present 
home? Let us show you! 

HOME SAVINQS 

11 No. Pearl St. ~ 77 Central Ave . 

A l b o n y , N e w Y o r k 

BOTH OFFICES OPEN 
THURSDAY UNTIL 8 P. M. 

Member Federal Deposit 
lasuraDce Corporation 

of interest ,to: Mrs. Norma Kuno-
fsky, Sect. 3-W, State Department 
of Civil Service, The State 
Campus, 1220 Washington Ave., 
Albany 1, N. Y. 

r t i a r w o i i i o n S o u g h t 
B y P o s t 

Post offices in the metropolitan 
area are recruiting charwomen a t 
$1.64 an hour. 

The jobs are open only to those 
who have veterans preference. 

Applications for these jobs may 
be obtained f rom the Board of 
U. S. Civil Service Examiners, 
General Post Office, Room 413, 
271 Washington St., Brooklyn 1, 
N. Y. Filing will continue unt i l 
fu r ther notice. 

S P E C I A i m r E S 
for C iv i l S e f v i c e r f m p l o y e e s 

> 

V e l l i n g t o n 
DRIVE-IN GARAGE 

AIR CONDITIONING • TV 
No parking 

problemt at 
Albany's largest 

hotel . . . with 
Albony'i only driv«-iit 

Qoraga. You'll like the com* 
fort ond convenience, tool 

Family rates. Cocktail loungt. 

1 3 6 S T A T E S T R E E T 
OPrOSITI ITATE CAPITOL 

See jrour Mend// trove/ agtnt. 

SPECIAL WEEKLY KATES 
FOR EXTE.M)E1) STAYS 

ALBANY 
B R A N C H O F F I C E 

FOR INFOKMATION riKHUline aUveitieing. 
Please write or call 

JOSEPH T BEI.LEW 
8 0 3 s o . M A N N I N G BLVD. 

ALBANY 8. N.Y. I'lioono IV 2 - 6 4 7 4 

PETIT PARIS 
RESTAURANT 

W H E R E D I N I N G I S 
A D E L I G H T 

COLD BUFFETS. $2 UP 
FULL COURSE DINNERS. $2.50 UP 
ACCOMMODATIONS FOR ALL 
TYPES OF MEETINGS AND 
PARTIES. INCLUDING OUR 
COTILLON ROOM. SEATING 

200 COMFORTABLY. 
LUNCHEON DAILY IN T H I 

OAK ROOM — 90c UP 
12 TO 2:30 

— F R E E PARKING IN REAR 

1 0 6 0 M A D I S O N A V E . 
A L B A N Y 

Phon* IV 2-7864 or IV 2.98t1 

A R C O 
C I V I L S E R V I C E B O O K S 

a n d a l l t e s t s 
P L A Z A B O O K S H O P 

3 8 0 B r o a d w a y 
A l b a n y . N . Y . 

M a i l & P h o n e O r d e r s F i l l e d 

MAYFLOWER - ROYAL COURT 
APARTMENTS — Furnished. Un-
furnished, and Rooms. Phone HE. 
4-1994, (Albany). 

In Time of Need, Call 
M. W. TebbutrsSons 
1 7 6 * S t a t e 12 C o l v i n 

Albany Mhany 

H O 3 - 2 1 7 9 I V 9 - 0 1 1 6 
A l b a n y 

4 2 0 K c n \ / o o d 
D e l m a r H E 9 - 2 2 1 2 

11 E l m S t r e e t 
N a s s a u 8 - 1 2 3 1 
Ovtr 111 years of 

DlttlnguUhed Funeral Sorvic* 
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I Continuous Filing Set 
For Engineering Jobs 

Applications are being accepted 
continuously for two civil engi-
neering exams in New York City. 
The test are for junior civil en-
gineer and for assistant civil en-
gineer. 

ounior civil engineers get $5,lo0 
a year, and assistant, civil engi-
nc-rs get $6,400 a yea; 

Candidates for the junior civil 
en ..leei- test muot auve a bac-
calaureate degree in civil engi-
neering or graduation from high 
school and four years of practical 
experience in civil engineering 
work. 

For assistant civil engineer can-
didates, a baccalaureate degree in 
civil engineering and three years 
of experience in civil engineering 
work is required. 

High school graduation and 
seven years of experience or a 
satisfactory equivalent combina-
tion of education and experience 
is also acceptable. 

Experience counts for all of the 
total grade for thf junior civil 
engineer test. Applicants for these 
jobs who do not have a civil en-
gineering degree must, a'̂ ^o ppss 
a qualifying written test. For the 

c.v'il riv n: c i.i. 1 )i' 
written test counts for all of the 
to.?.l • a. . 

Applications may be obtained at 
the Applications Section of the De-
partment of Personnel, 96 Duane 
St., New York 7, N.Y. Applications 
may be filed in person only, be-

( B r o e i i e N a i i M ^ d 
State L K B 

ALBANY, Oct. 2 — Assistant 
Attorney General Mart in Greene 
of The Bronx ha-s been named for 
a six-year term on the State La-
bor Relations Board. He succeeds 
Joseph DiPede, whose term ex-
pired. The post carires a salary of 
$19,500 a year. 

A member of the GOP county 
committee in the Bronx, Mr. 
L-.eene also has served at one 
time with the State Labor Depart-
ment . 

Publ i c on J r . 
P s y c h i a t r i s t is Svt 

A public hearing will be held 
Tuesday, Oct. 10 at 10:10 a.m. on 
the resolution to classify junior 
psychiatri,st, salary grade 18, in 
the non competitive clas. Pa r t I, 
Rule XI, for the Department of 
Correction. 

tween 9 a.m. and 10 a.m. 
Test Times 

Written tests for both titles will 
be given on any week day, from 
9 a.m. to 11 a.m. when requested 
by a canaidate, provided the can-
didate has not failed a previous 
test in the title in the preceding 
two months period, or failed a se-
cond test within a six months pe-
riod prior to the uate of applica-
tion. 

For both titles the test will take 
about four and a half hours. Pros-
pective canuidaies should come 
prepared with a slide rule and 
lunch when they present their 
application for filing. 

C i t y OfFermg Test 
For Prom, to Ass't. 
Mechanical Engineer 

An examination for promotion 
to assistant civil engineer In vari-
ous departments of the City gov-
ernment will open for the filing of 
applications on October 4. 

xhis i.s a $(j,iOO to v ,:.00-a-year 
title, and vac?nc:ps in it occur 
from time to time. To take the 
test, candidates must be perman-
ently employed as either junior 
mechanical engineers or mechani-
cal engineering draf tsmen. 

Complete information and ap-
plication forms will be available 
af te r October 4 at the Applica-
tion Section of the Department of 
Personnel, 96 Duane St., New York 
7, N.Y. Filing will close October 24. 

H o u s e k e e p i n g Of f i cer , 
Therap i s t s In M a n u a l 
Arts Sought a t 

The Veterans Administration is 
seeking manual arts therapists 
and hospital housekeeping officers 
for vacancies in a number of its 
hospitals across the nation. En-
trance salary for both jobs is 
$4,345 a year. 

Additional information and ap-
plications forms may be obtained | 
from the personnel officer at any; 
VA Hospital or from the Person-

nel Service, Depar tment of Medi-
cine and Surgery, Veteran-s Ad-
ministration, Central O f f i c e , 
Washington 25, D.C. 

Superv i s ing R u r e r 
In P u r c h a s i n g fvroup 

In a public hearing held recent-
ly a resolution to classify super-
vising buyer in the purchasing 
occupational group, in the com-
petitive class, subject to rule XI 
was approved. 

ii ROBERT ROSSEN'S 

^ wsHOsmu 
WE sifllSOII r"" 

WST. PLAYHOUSE:.'-^ ^ ^ Fiiturt tt: I J;0», J:80. 4;»0,7.10, • 38 

N o t i c e o f X i i i i i r s o f I V r s o n n 
A p i i e u r i i i s QH Uwi ierM o f C e r t a i n 

I ' l ic I i i In i iHl r r o p e r t y 
H e l d By 

GRACE NATIONAL BANK 
OF NEW YORK 

7 H.\NOVKK 8Ql AKK, NKW YORK CITY 
The persons whoso iianit's aiul laet 

Uiiuwn atldriisses are set l o r i h below ap-
pcar from the records of the ubove-nanied 
banUinif org'anization to he entitled to 
imi'laimed property in nmounts of twenty-
l ive dollars or more. 

.X i i io i int i i D u e on D e p o s i t * 
T & O Real izat ion Corp., Address U n U n o w i 
.XniuuntM H e l d or OWIIIK: f o r the r u y n i c n t 

o f N r g o t i u b l e l i i s t r i i i n e i i t s or 
O r t l H e d C h e c k s 

Marjoria Boulton C.. Address Vnknowii 
MiKuel Carvajal, Address I'tiUnown 
Kelix ChiaiiB', Address I'nUnown 
Mrs. Loi i isn Pu Fernandez, Address Un-

Uiiown 
Helin TaeUle Co., . \ddies8 Unknown 
I'itihas l l i l le l Lanierniau. Aditrebs Unknown 
Kuuion MuKnany, Adilress Unknown 
Dr. lleotop Maximo, Address I 'nknown 
-Montgomery Ward Co., Address Unknown 
l .oii ina Klena Do Neva, Address Unknown 
Senorii Hernia G. Ovalle, Address U n k n o w n 
I'erera I'o., Address I 'nknown 
K. N. .1. I'irnian. Addre-is I 'nknown 

(}. Kinier, Address I' ldinown 
l . i l l ian Kui/., Address I 'nknown 
Kaniay San, Address I 'nknown 
Slate Tux I'omniission, Aditress TTnknown 

.\ report of iinelainied pro|)erty has lietn 
n\aile to the State ("omiitioller purKuani to 
Section a o i or tho Al)andoned Properly 
l . a w , A list of the names eontained in 
KUi'h notice is on lile anti open to public 
in-peclion at tho iirincipal oltiee of ihe 
li.ink, located at 7 i lanover Siiuare, in ihc 
I'iiy of New York, New York, where t i l th 
itbaiidoned properly is payable. 

Such abanduned proitcrly will be paid 
on or befora October .'Ust next to persons 
fstablishinir to its sat is laution their r t h t 
to receive the name. 

In the succeeding NovenibiT, aiul on 
or before fh« tenth day thereof, such iin-
I'lainied property will l)e paid to Arthur 
Levitt the State ComptroMer ami ii khull 
ihtieupon cease to be liable ih-relor. 

Security takes many forms • • • 

SYMBOLS 
OF 

SECURITY 

We find security m the professional competence, under-
standing and skill of our doctors and surgeons. We find 
security in the competence with which our hospitals 
are operated. 

There is real security too in the protection offered all 
New York State employees by the STATEWIDE 
PLAN . . . a combination of Blue Cross, Blue Shield 
and Major Medical that offers the most liberal benefits 
at the lowest possible cost. This three-part program is 
the only plan that provides uniform coverage for all 
New York State employees. 
In case of illness or the need for hospital care in your 
family, the Statewide Plan offers the same kind of 
security you find in the skill and competence of the 
medical profession. 

Don't take chances. Give your family the security it 
needs. For full information about the Statewide Plan, 
see your Personnel or Payroll Officer. Do it now! 

BLUE CROSS" & BLUE SHIELD' 
ALBANY, BUFFALO, JAMESTOWN, NEW YORK, ROCHESltR, SYRACUSE. UTICA, WATERTOWN 
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Specialists in Missiles 
Earn $ 8 , 9 5 5 with U.S. 

The Federal equipmpnt special-
ist test will be used to All Jobs 
throucfhoLit the U.S. and perhaps 
abroad. Thefle jobs are with the 
U.S. Army Ordnance Mi.«ssile Com-
mand and pay $8,955 a year. 

A m r sM" .sn-̂ clali.«(t act«! as tech-
r.^oal rrf'.vi^or and instructor in op-
eraticu, icjpair and supply of U.S. 
Army Ordnance ml&sile material 
in either surface to air or surface 
to surface mis.sile systems. 

Applicants must have had ex-
perience or traln\ng of sufficient 
scopa and quality to perform the 
duties of the position. Applicants 

N. Y. C. Sets Feb. Filing 
For Batteryman Exam 

Senior Steno 
OC Prom. 
Exams Set 

There are about 200 senior ste-
nographer vacancies in various 
Cit^' d-nartmpnts. and both open 
competitive and promotion exams 
v.'ill be used to Hil them. 

Senior .stenographer is a $4,000 
to $5,030 a year position. Applica-
tions for it will be accepted from 
October 4 to October 24. 

Promotion Test 
To apply for the promotion 

exam, candidates must have been 
employed for six months in one 
of the following titles: stenog-
rapher, typist, senior typi.st, clerk, 
senior cleric, department library 
aide, public health assistant, 
dental assistant, or any title in 
salary grade 8 or lower in the 
office appliance operator occupa-
tional gvoup. 

Open Compf-tltive 
Required for the open competi-

tiV3 test are graduation from a 
senior high school and one year 
of stenographic experience, or two 
years of experience. Those lacking 
in some of the experience or edu-
cation may take the test, but mu.st 
meet the requirements by the time 
of appointment. 

There wil be a written test and 
a practical test, each weighted 30 
and requiring 70 per cent to pass. 
The written te.st may include 
qu(>st!- office practir"«. 
grammer, spelling, vocabulary, and 
aritiunetic problems. 

For the practical test, candi-
dates must be able to take dicta-
tion at the rate of 80 words per 
minute for five mmutes and t ran-
scribe the dictated pa.ssage on a 
typewriter within a specified time. 

Apply to the Application Sec-
tion of the Department of Per-
.sannel, ]>v;r.ne St., New York 
7, N. Y 

Coast Guard 
Entrance Exam 
¥i\mq Now Open 

Future Coast Guard officers | ' 
should file now for the Coast 
Guard Academy entrance exam. 
Tiie tests will be held on Feb. 19 
and 20, 1962. Filing deadline is 
Jan . 16, 1962. 

The examination is open to all 
unmarried men who will have 
re iched their 17th but not their 
22ad birthday on July 1, 1982, 
and who are or will be high 
«chool graduates with 15 units 
by June 30. 1962. Three units of 
Englisii, two units of algebra and 
one unit of plane geometry are re-
quired. 

For iu ru i r r information about 
tli2 test and requirements write 
to Commander, Third Coast 
Ouiird District, Room 129, C m -
totu House, New York 4, N. Y. or 
phoiii? HAnovcr 2-5700. 

wiii be r»nlcel on the basi3 of ex-
perience and traininij. 

Interview 
AppUcanU wtio meet the ex-

perience and t r a inmg require-
ment? for gligibility will be re-
quired to report for an oral in-
terview. 

Veberani preference will be 
granted to eligible applicants. 

Further informablotr and appli-
cation forms available at the U.S. 
Civil 3erviW Ootnmtssion'.s re-
gional omc3 at 220 E . 42nd St., 
New York 17, N. Y. The an-
nouncemsnt u No, 5-35-17 (61). 
There Is no closiog data. 

P h y M i r f A n y Cdis^mif i t Jl 
Kxaini.«« i n 

Test.? for re.stdanfc phy.sician, 
clinical a.wistant, chemist II and 
III wilt be hjell Nov. 13 according 
to announsement f r o m t h e 
Pennsylvania Sta te Civil Service 
Commiision. 

The New York City Civil Ser-i 
vice Commission has scheduled 
the filing period for the battery-
man examination to open Feb. 1, 
1962. The practical test is sched-
uled for May 23. 1962. Bat tery-
men earn a start ing salary of 
$5,265 a year. 

Candidates must have had five 
years of experience in the repair 
and maintenance of batteries to 
qualify for this test. 

A practical test will count for 
all of the total grade. In this test, 
candidates will be required to de-
monstrate their compatence in the 
building of a wet type storage 
battery as well as their ability to 
mix acids and use test and charg-
ing equipment. Candidates may 
have to pass a qualifying written 
test. 

During the filing period, appli-
cations will be available at the 
Applications Section of the De-
par tment of Personnel, 98 Duana 

St.. Nevr York 7. N. Y. Do not try 
to apply now m application forms 
are not available, 

i n H i ^ a r l i i g o n 
C o n s u l t a n t P u b l i c 
H i ^ a l t h T i t l e 

A public hearing will be held on 
a resolution to deleta consultant 
public heal th nursa (program 
evaluation), f rom the competitive 
class, subject t-j Rula XI, public 
heal th nursing occupational 
group. The hearing will take place 
Oct. 10 a t 10 a.m. 

REAL ESTATE i 
BEST BUYS 

Farms - D t l a w a r * County 
Full Price $6,500 

VlfX/VOE, 8 room Uoini, »ar, Vi acre, all 
utilltiad. fully InmiUfe.J. Ejsy termn. 
H»mlltoa Rdslty. Statutordt. NY. Pli. 
OLlrer 2-3531. 

H o m e i • Sullivan County 
RANCH HOMEJ 

Tear round-ratlraaKsut or racation 
Laka 8U9 »n(l Mt. Vlaw 

with B>4sy Toraiii 
SPRINO OL/HM LA.KE ROTATES 

Sprlnof Qloa, N Y. Tal. Ellc'nville 40-4 

2 GOOD BUYS 
M O L L I S 
SOLID BRICK 

Mother & Daughter 
8 LARGE rooms, 2 complete 
kitchens, 1 car garage, 12 yeani 
old, steam heat. Many extras, 

$18,900 
SPRINGFIELD 

GARDENS 
Legal 2-Family 
SOLID BRICK 

DETACHED on 50x100 plot, 2Vi 
baths, finished banquet sixe 
baspment, 7 years old, both aptsi 
on title, oil heat, barbecue pit, 
combinations storms, Venetians. 

$29,500 
OffiT 1 & 2 Family Hornet 

HAZEL B. GRAY 
168-33 LIBERTY AVE. 

JAMAICA 

A X 1-5858 - 9 

• 

p l a y t e x 2 5 0 b r a s 

playtex playtex playtex 
magic-cling* bra cotton -Dacron* bra fashlon-magic* bra 

Noiviiip panalt in baeli and cloitic in th« 
tirap* M> the bock won't ride up. Whit*. 
32A to 40C. Re«. $2.50 - 2 for $3.99, 

luNwry in ths soft, Mnooth fobric. Tlia coof. 
n«u of cotton, the •osy cara of docroi* 
p»lye»t«r. Whit«. 32A to 40C. Ro«. $2.50 
- 2 for $3.99. 

Special underlift poneU for the youna 
Rea.$2.M 

- 2 for $3.99. "D" lizet reg. $3.50-
lifhire look. White. 32A to 40C. R« 

2 for $5.99. 

»M>r«Mir *M rM roi. 

Take your choice of these three exciting brat at a tp^iol "ol® pHce and d iKOver 

for yourself the EXTRAS that mean EXTRA value in oU f k i ^ x $2.90 Sros. 
Each of these three Playtex Bros has the famous noylM WTRA fmahMm - double 

elastic in the bock to give double wear/ Hurry ond idw CMtvcNitoQ* of tliis extra 
special offer today. You save $1.01 for a short time only. 

• » I M T K H M A T I O N A K K A T S L C O H R O A A T I O N RMLHRTO IN U. A . 

L A C E Y'S 
206 West 125th Street New York Cfty 
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^ R E A L 
HOMES BE 3-6010 

E S T A T E V A L T E S 
LONG ISLAND LONG ISLAND LONG ISLAND 

THE ADVERTISERS IN THIS S E C T I O N H A V E ALL PLEDGED T O THE SHARKEY-BROWN L A W O N H O U S I N G 

4 
INTEGRATED 

OFFICES READY TO 
SERVE YOU! 

Call For Appointment 
NO CASH Gl 

SO. OZONE PARK 
$ 1 2 , 5 0 0 

DETACHED, 6 rooms, cabinet 
lined kitchen, modern bath, full 
basement, oil heat. Nr. Schools, 
shopping and transportation. 
Eitras included. 
ONLY $400 ON CONTRACT 

159-12 HILLSIDE AVE. 
j a k : a i c a 

J A 3-3377 
HOLLIS AREA 

LEGAL 2-FAMILY 
DETACHED 
12 OVER SIZED ROOMS 
FULL BASEMENT 
CENTRALLY LOCATED 
APT. FOR BUYER ON TITLE 
PRICE $15,000 
DOWN $450 
Gl NO MONEY DOWN 

STONE & SHINGLE 
CAPE 

HEMPSTEAD 
LOVELY 2 bedroom Cope on 
large fenced, corner plot. This 
10 year old home is modern and 
and '^vi'e^ with estrnr. 

Full Price $14,250 
17 South Fronhlin St. 

HEMPSTEAL* 

IV 9-5800 

135-19 ROCKAWAY BLVD. 
s o . OZONE PARK 

J A 9-4400 

SPLIT LEVEL 
Gl $190 CASH 

CIV. $590 CASH 
MAGNIFICENT. 5 year old, ul. 
tro modern home on lovely V̂  
acre plot featuring full dining 
room, cabinet lined hitchen, 
Hollywood bath and beautifully 
finished recreation room. Price 
Only . . . 

$ 1 5 , 9 9 0 

277 NASSAU ROAD 
ROOSEVELT 

M A 3-3800 

BETTER REALTY 
ALL 4 OFFICES OPEN 7 DAYS A WEEK 

FROM 9:30 A.M. TO 8:30 P.M. 

Cooperative Apartment 
Queens 

ST. ALBANS 
D U T C H C O L O N I A L 

• 3 SPACIOUS BEDROOMS 
• OVERSIZED GARAGE 
• FRUIT TREES ON PLOT 

FULL DOWN PAYMENT $500 

G.L NO CASH D O W N 

OCTOBER 
OCCUPANCY 

CEDAR 
MANOR 
1lfi-;"il ir.TMi s t ree t 

JAMAICA. N.Y. 
>'nntl i l" ' f "s F r o m : 

3V2 (1 Bedroom) ... 
$83.50 

4V2 (2 Bedrooms) .... 
$93.00 

5V2 (3 Bedrooms) .... 
$120.00 

D o w n paynipnts i inder $ 5 0 0 per 
room. DRDUCT larite part of 
.veatly c.'U'ryinir charges f rom 
y o u r State & Federal I n c o m e 
Taxes . 
Modern apt?, wi th in everyone's 
prioe ranKe, 3 hcdrnis', on 5 aere 
landscaped s i te w i t h p lay-
grounds . Overlooliin(r Bals ley 
Pond Park wi th fabu lona v i e w s 
Sc love ly recreat ional fac i l i t ies . 
Inoludes wir ing f o r air-condit ion-
inp, opt ional m a s t e r T V an-
tenna, larpe romninn i ty room, 
separate laundry rooms. 

ON PTTK P . \ R K I N G . 

SEE YOUR APT. NOW!! 
Appl icat ion and model at Kast 
s ide of l,^)7th St. be tween l l f i t h 
Ave . and Koch Blvd io the Bais-
ley Park sect ion of Queens, (off 
Belt P a r k w a y ) . 

Brinp $10.5 f o r deposi t U 
credit . . Sep W-'J form. 
OFFICE OPKN D A I L Y 

10-7 
OR P H O N E 

LA 8-4091 
T h i s is not an offerinir. Offer-
inir will be made only b y In-
f o r m a t i o n n Bul let in which wi l l 
be made ava i lab le at the sales 
office. For N .Y . residents only. 
Sponsors : M u t u a l Housing- Spon-
sors, Inc. & I .ocal 4'.J5 I.U.K. 
AFI.-CU) S A l . E S A G T - M U H S 
Servicing-. Inc. 7 1 - 0 1 A u s t i n St. , 
Fores t Hil ls , N . Y . 

C O R N E R HILLSIDE AVE. ft P.ARSONS BLVD 
Jumaira, L.L, New Vurk 

Open 7 days » week liicl. Sunday 

O L 7 - 9 6 0 0 
^ BAISLEY PARK 
• 

• 
• 
• 
• 

INTEGRATED 

$ 1 0 , 9 9 0 

NO CASH DOWN GIs 
6 R O O M S — G A R A G E 

IMMACULATELY CARED FOR HOME. FULL BASEMENT. 
OIL STEAM HEATING. MODERN KITCHEN & BATH. 
ALUMINUM STORMS & SCREENS. LANDSCAPED PLOT. 
NOW VACANT. ESSEX SPECIAL. 

* * Plus Many Other Homes From $9,000 & Up 

143-01 HILLSIDE AVE. E-S-S-E-X JAMAICA 

l U . A . A . A A AX 7-7900 A . A A A ^ 

LARGEST SELECTION 
or K\rKi:.MKLY UKSIKAKI.E MST-
IMiS. \\K SKLECT ONLX '•THE 
IKE.\.\| OK THE ( KOI"' IN HETTEK 

SEtTIONH OK N.4SSAI'. 
A IIOI SE IN 

EVEKY I'KUE KANC.E 

URQUHART 
5.1 G r u \ * St . , Uruipktru)], IV 8 - 8 6 1 6 

Upstate 
ilLMVAN COUNTY — N e w Torh S'ate. 

Dairy-Fuullry farnia, taverni, UouiiliDK 
HOUM>S, HoteU, Uwelliuii*, Hiintins it 
BiiilUing Acreaie. The Tffeler Aneacf 
Inc., JclIerkOUTiUi, Yoik. 

Apts. - Brooklyn 

NOSTRAND AVE., 488 
«TH AVh-M E M 

B e a u t i f u l ne\vly-i>mo»li led 3 i ' o o m apart' 
nient. Modt-i-i) bui lding. All t iansporlH' 
l ion . T i l f d bath . Kl t ihene t t e . 8hoi t wa lk 
fruni NoKirand Avt-nue Indepeudent Sub-
May btution. 

FREE GAS AND 
ELECTRICITY 

Farms - Ulster County 
GOOD HI YS in Hott'lh, T;i\(i-nni(. Motels, 

tiau Su \ kt-nei'Ml ktort;*. Maitba Luwu. 
Ilhauilttktu, M , OV K tfUbi. 

INTEGRATED 

SOLID BRICK 
2.FAMILY - HOLLIS 

V A C A N T — MOVE RIGHT IN 
CORNER PLOT — 8 YEARS YOUNG 

N O C L O S I N G FEES 
6 LARGE lovely rooms for yourself, plus second apt. with privote 
entrance. Modern, tiled bath, cadialllc size garage, formal dining 
room, refrigerator, near bus. shopping. 

$500 Down To All 

ADDISLEIGH PARK 
Detached 1-Family 

LARGE PLOT, t lovely roo::is, nite club style bar and basement. 
13 cubic f t . modern refrigerator, newly decorated, aluminum 
doors, storms and screens, oil burner and many other extras. 
Bus at the corner. 

CALL FOR APPT. Open 7 iIii.vK a Avrek 
Till 8 I'.M. 

JEMCOL REALTY 
170-03 Hillside Ave. 

Jamaica, L. 1. 
Ne*i iloor to SeHrs-Kiieliiiok, 
Jncl. "K" or "K" tiain to 

IKOth St. Stu. 
-: FREE PARKING :• 

A X 1-5262 

INTEGRATED 

CONVENIENT HEMPSTEAD I 
& VICINITY 

STOP PAYING RENT! 

"HOMES TO FIT YOUR POCKET" 

OFFICES AT 
YOUR SERVICE 

Month of September Specials 
S P A C I O U S ! 

A T T R A C T I V E ! ! 
DUTCH COLONIAL, 6 rooms and 
porch, garage, 63x120 corner 
plot, new ail unit, cedar closets 
throughout, wood burning fire-
place. loads of shrubbery and 
fenced. Exclusive area of Hemp-
stead. 

$890 DOWN 
1-FAMILY & INCOME^ 

RANCH CAPE. 13 years old. All 
brick, 7 rooms, 4 bedrooms, fin-
isheil basement with bar, oil 
heot, patio, many extras, like: 
wall-to-wall, storm windows, 
refrigerator, etr . HEMPSTEAD. 

$1,500 D O W N 

Gl SPECIAL 
BUNGALOW, shingled, garage, 
45x129 plot, 5 rooms and 
porch, oil heat. Priced reduced 
to sell way below market value. 
HEMPSTEAD 

$200 D O W N 

2-BEDROOM RANCH 
THIS HOUS is economical and 
suited for people who do not 
wont to go overboard! $98 a mo. 
carries all. Fenced on a 40x100 
plot, Hollywood bath, oil heat. 
Only 11 years old. HEMPSTEAD. 

$500 D O W N 

LIST REALTY CORP. i 
OPEN 7 D.WS A WEEK 

14 SOUTH FRANKLIN STREET 
HEMPSTEAD, L. I. 

lY 9-8814-8815 
Dii-potionfi: T a k e Routliprn St. ite P a r k w a y E x t . 10 , Penhibulft Boulevard 
unUer the britlse to S o u t h Frankl in Street . 

135-30 ROCKAWAY BLVD.. SO. OZONE PARK 
JA 9-5100 

160-13 HILLSIDE AVE., JAMAICA 
OL 7-3838 OL 7-1034 1 

• SOLID BRICK 
• 3 MASTER BEDROOMS 
• HOLLYWOOD BATH 
• 2 CAR GARAGE 

Owner will Vacate In 30 days 
LOW DOWN PAYMENT 

TO ALL 
AX 7-2111 

I. J. DAVID REALTY CORP. 
119.11 HILLSIDi AVI.. JAMAICA 

Open 7 Days • Weak 

aiVERSmO DIUVB. * ZH pnirsM 
apartmwita. Interracial. rumUhM) fBar 
{alrar 7-411S 

QUEENS HOMES 

High Style Homes 
OfEN FOB VOt'K INSFECriUN 

COMFORTABLE, beautifully located hoiuei, 
0 larvo rooniH, plui varave, S large b«il-
room*, completely detached, Hollywood 
kitv'lî n and bath, full basement, land-
•cupeil. AK«nt« will take you to model. 

H E K M A N rAMfBEI.L BKAi .TY 
Ml-13 Northrrn Blvd. , Javkkou U c l g b t e 

l l l c k o r r t - S t t l ^ 

Brooklyn 
FURNISHED APTS. 

57 Herkimer Street, between Bed-
ford & Nostrand Ave., beautifully 
furnished one and two room apts. 
kitchenette, gas, electric free. 
Elevator. Near 8th Ave. Subway. 
Adults. Seen daily. 

RANCH HOMES 
Tear rouud-Retiremeut or Vacation 

Lake Site and Mt. View 
From !i>4,UU6 

witli Kasy Teiu)B 
Sl'RlNQ GLEN LAKE ESTATES 

Spi-ioK Oku, h.Y. Ttl. l£lleuvUl« 404 



Page Twelve C I V I L S E R V I C E L E A D E R Tuesday, Oclol»er S, 1%1 

Police & Fire Stations 
W i l l Be Housed in Same 
M i d t o w n Of f ice Building 

Going into operation this week both have been In temporary 
will be a novel experiment in quarters until now. 
multiple dwelling — In this case Both the police stations and the 
concernin? he police and fire de- flre house will have separate 
par tments of New York City. quarters and entrances separated 

A new police station and flre from each other and f rom those 
house will open in midtown Man- of the building. The police station 
ha t t an , on East 51st Street, in an will have a basement parking 
omce building. The former quar t - garage with a ramp to the street, 
ers of both were demolished toi According to the City Depart-
make room for the building, and ment of Real Estate, which h a n -

dled the selling of the property to 
the building owners and the leas-
ing of space in it. these facilities 
will be some of the most modern 

LK<;AI. NOTICK 
At . » H i x ' . i r t l T e r m . P a r i 11 , o f t h e C I T Y 
C O f i R T O K T H K I ' l T Y O K N K W Y O R K , 
liclil i t ! »ml t o r t l iR C o u t i t y o f N ' W Y o r k , 
n.t roiirllioiMP t h e r p o f . N o . I l l C c n i r e I 
S ( r . . . ' f i n i i i e R o r o i i f f i i o f ; > t 3 n i i . T t i a n , c i l y ' m tne country. 
»mi c.uMiy "f New York, on ii.e istti. I The poUce statlon, the 17th pre-
<!;»/ of S>'|)|pnih.'r 19til. ._ ' 
n i R H K N T : H O N . R o B K R T V . SANTAN-j cinct. has been housed temporarily 
ORI.O. .HiSTlCK. 

U.S. M e d i c a l 
Technicians 
Earn $ 3 , 7 6 0 

Jobs paying $3,760 a year are 
open to medical technicians with 
the U. S. Public Health Service 
Hospital in Staten Island. With 
more experience the salary is 
$4,345 a year. 

Candidates for the $3,760 a 
year jobs must have one year of 
experience in laboratory work on 
blood counts, hemoglobin est imat-
ing, analyzing urine and other 
related work. 

Education may be substituted 

for experience. However, all ap-
plicants must have at least three 
months experience. 

An applicant must be physi-
cally able to perform the duties of 
the position. 

More complete information and 
application forms are available 
through the Board of U. S. Civil 
Service Examiners. U. S. Public 
Health Service Hospital, Sta ten 
Island 4, N. Y. Applications are 
being accepted until fu r ther no-
tice. 

Stnte C l e r k P o o l 
A p p o i n t s 2 7 

In the last clerk pool held by 
the State Civil Service Depar t -
ment here. 27 appointments wera 
made from the 202 names t h a t 
were called. All 27 were made to 
clerk positions, and no appoint-
ments were made to f\le clerk. The 
netx pool will be held October 18. 

i 

FREE BOOKI.ET by U. S. Gov-
ernment WB Social Security. Mail 
onlr. Leader, 97 Duane Street, 
New York 7. N. F. 

K d u o a t l o f f t T r a i n e e 
X o i i - C o i n p e t i t i v e 

A resolution to classify coopera-
tive education trainee (high 
school) in the non-competitive 
class, par t II, Rule X, under the 
headln.i "all city depar tments" 
was approved in a public hearing 
held recently. 

Ill llii» MillPi- of llip Applioalioti of 
JBSirs riCKIlON VKr.ASfO. fo.- li'uvc (o 
cltuMif liu iinine to CU KKON VKI.ASCO 

On ri-rt.liiu .'inil niinir Ihp p̂ tilVon of 
JRHdS CICKRON VKLASfO, iliily veri-
fied, i<i-(yjii.j for a clianse of llî  Ti;imf, it 
bciri'i rciiiii'stfil that hr l)f' pfrniitlpd to 
rtwmin.p III- nanin of CICKRON VK.r.ASCO 
ill iil.iii! iinl iiHlPad of till" prPSfiit natiii-
and tl';' <"'()nrl U P I I I S salj-fipd that the said 
I>c»litlr.u ii tniP. and it appparinsr from 
Hai<l p'Milion. and tlip Court hemii satiM-
fl(Vl lh:«l IliP best intpri'sto of said ppti-
tiwtpr. ,nOsrs (MCK.RON VKLASCO, will 
brt î iildl.inlially proiiiolPd by tiie proposed 
clitii'jc if iniiie'and furthPr that tliprp is 
n̂ i ri'i-ioii;«.liK' ohjprlion 1o thp ohanffe 
of o.Mii • pi (ip<i-<('<i, and it fm tlipr apppar-
iiin I I I , I I Maid pplilioiipr, .IKSI'S CICKR-
ON' VKf.AscO. was born at .Tambalo, 
CiiliiinlM.t, .-(iiiilh AiiiPTica, on npipnibur 
2Hlli nil 7, and it fnrltipr appparin? ttiat 
Halil jtplil iiini'i' is not rpuistpipd and not 
r('(iiiii>'d t(i bp rPifislPi-Pd iindpr tbe pro-
vmi.iiis of the nnited Slates Selective Ser-
•yicn Act. 

N O W o n m o t i o n o f K M A N T E L F R I K D -
M \ N , illornpy f o r t h e s a i d petilioiipr, 
i t N 

O K R > R ' ; K K N . t h a t t h e p e t i t i o n e r , . I K S U S 
N C I ' M L O N V K I . A S C O . b o r n a t . T a m b a l o , 
(dliinibi^i. 8 o u l h Aiiierii-a o n Deceinber 
2 K T H lit! 7 , bp a n d he h e r e b y i t aiilhor-
IZCD III ,i-.siimp t h e n a m e o f ciCKRON 
V I ' M . A ' ^ C O in p l a c e a n d i n s t e a d o f h i s 
XIRI'-I'HL n i « M E \ i p o n c o m p l y IIITR w i t h i h p 
LIROVI^IONH o f A r t i e l p (i o f t l i P C i v i l H i s l i t s 

L ; T W a n d o f t h i s o r d e r , n a n i p l y , 
T l i ; I | t h i s o r d e r he e n t e r e d a n d t h e e a i d 

| I I * l i l i i i n npitii w h i c h i t w a s Kranled b e 
f l l i ' d w i l h i n TI'II d a y s f r o m tlie d a l e h e r e -
o f in t h e nlliee o f t h e C l e r k o f T H I I 
{ '( . IIRT in t h e Horoiizh o f Manhatlan, 
C i l y o f N e w Y o r k : t h a t w i t h i n t w e n t y 

( IMRI F'om t h e d a t e o f e n t r y heteof, a 
<(»I».7 o f t h i s (IRILER s h a l l be piililished i n 

C i v i l S e r v i c e T . e a d e r , a n e w s p a p - R 
PIILILI^LIPD i n I he Connl.v o f N e w F o l k , 
iiiiil lli.it, w i l h i n f o r t y d a y s a f t e r t h e M : i k -
I N S o f I h i - I o r d e r , p r o o f o f s l i - H p u b -
lic,tlinn liy a l t i d a v i t s h a l l b e t i l e d w i t h 

tt«I» CL.-RK o f I h i s C o u r t , 
T l i i . I , fullowimr t h e d u e filinjf o f t h e 

SAID pi'litioii a n d e n t r y nf OAIIL oidsr a s 
licreiiilii'liire d i r e c t e d , i h e p u b l i . ' a t i o n o f 
Biicli ' IRDP! a n d t h e liiiiig o f p r o o f o f 
IMILTLICNL-ion t h e r e o f , a m i o n a n d a f t e r t h B 

d , I V o f O c t o b e r L I » r i l . t h e p e t i i i o n -
er h e r , - i n . , 1 H : S I ' S C I C K R O N VKI.ASCO, 
BII ; tH I ) . ' k n o w n a s a n d b y t h e n a m e o f 
C I C I O R O N VKI.ASCO, w h i i h ne. i s h e r e b y 
NNLLKMIZED t o a s s u m e , a n d b y n o o t h e r 

iiiiiii'' 
KNrKR, 

R . v . S A N T A N G K I . O 
•I.C.C. 

at 225 East 49th Street. The flre 
station has been in a specially 
constructed building on 50th and 
Third Avenue. It consists of Truck 
(ladder) Co. 2. and Engine Co. 
8. both part of the Eighth Bat-
talion. 

Exam Study Books 
to help you get a higher grade 
o« civil iervice tests may be 
obtained at The Leader Book-
store, 97 Duane Street, New 
York 7. N. Y. Phone orders ac-
empted. Call BEekman 3-6010. 
For list ot some current titles 
t e a Page 15. 

TERRIFIC SAVINGS 
C I T Y E M P L O Y E E S 

BIG DISCOUNTS 

• FORDS 
• FALCONS 
• THUNDERBIRDS 

A-1 USED CARS 
ALL YEARS & MAKES 

SCHILDKRAUT 
FORD 

LIBERTf AVE. & US»1i ST. 
JAMAICA RE. 9-2300 

STATION 
WAGOKS 
Tretiiendoiiii Selection of 

• FORDS 
• CHEYS 

• PLYMS 
Mont Years — Mo4t Mutlel* 

Clearance Sale Prices 

BATES 
i%utliuri«ed Chavrolet Dealsr 

GRAND CONCOURSE at 144 ST.. BX. 
OPEN EVENINGS AND SATURDAYS 

If you want to know whafs happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar mat ters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper tha t tells you about what Is happen-

ing In civil service, what is happening to tlie Job you have and 
the Job you want. 

Make sure you don't miss a single Issue. Enter your sub-
icrlptlon now. 

The price Is $4.00. Tha t brings you 52 Issues of the Civil 
Service Leader, filled with the government Job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 
97 Duana Street 
Now York 7. Net«f York 

I enclose $4.00 (check or money order) for a year's subscription 
to the Civil Service Leader. Please enter tho name listed below: 

^lAME 

ADDRESS , 

CITY ZONK 

Choice of doors opening to 
left or riglit at no extra c o s t 

Model FDA-11-61,net capacity 10.51 cu. ft. 

• Extra storage space, too, because all Shelves 
and Hydrators are Full-Width and Full-Depth, 
with no rounded corners. 
• All-new compact shape—30" width and 
59%" height fits under cabinets, has Flush-
Opening Door. 
• You can keep enough produce in the Force* 
lain Enameled, Full-Width Hydrator for a family 
of four, for a week. And in the 71-pound sepa-
rate Freezer, store enough frozen foods for that 
family for two weeks. 

SEE JOSEPH 
FOR YOUR 

LIBERAL TRADE-IN 
Lowest priced Frigidaire Refrigerator-Freezer 

F R I Q I D A I R E A D V A N C E D A P P L I A N C E S • D E S I G N E D W I T H Y O U I N M I N D 

(f-ms 

F R I G I D A I R E 
pMoouor AR O S N B H A L Morans 

I All our Beat Buy« h a v e ^ ^ i ^ 

' P 
• A touch you iov* In f««tur«s 
• A touch you sea in styiing 
• A touch you feel in craftsmanship 
• A touch you trust In engineering 

• ••a touch you'll find only In 
products bearing thie •ymbol 

J. EIS & SONS 
N E W Y O R K C I T Y 1 0 5 - 0 7 F I R S T A V E N U E 

. ( l e t . Eatt 6Hi end 7tli St(.) 
G R a m e r c y 5 - 2 3 2 5 - 6 - 7 . 8 

RANGES — WASHING MACHWCS — ALL ELECTRICAL APPLIANCES 
REFRIGERATORS — TELEVISION — RADK>S — DRYERS \ 
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^ 276 Students Take Part in Citys 
New "Learn-Earn" Program 
Fifty-five high school students 

were welcomed to work with the 
City recently by Dr. Theodore H. 
Lang, personnel director and 
chairman of the Civil Service 
Commission. 

They are part of the 276 who 
will fill 138 jobs this year under 
the City's new "Learn-Earn" pro-
gram. Each of the jobs will be 
held by two students, who will 
al ternate at it — one working for 
a week while the other attends 
school. 

The students will work in 10 
City Agencies, including the De-
par tment of Hospitals, in which 
the period of alternation is two 
weeks instead of one. They are 
juniors and seniors and will work 
as long as they remain in school. ^ 

The program was developed to 
prevent drop-outs f rom school, 
which often happens because of 
financial reasons, and to fill va-
cancies 'n the hard-to-fi l l cate-
gory. 

The Departments 

The departments in which the 
students are working are Heal th, ' 
Hospitals, Welfare, Transit Auth- ' 
Oiity, Real Estate, Finance, Youth ' 
Board. Housing Authority, Board 
of Education and Department of 
Personnel. 

They will work as clerks, sten-
ographers, typists, office appliance 
and key punch operators, and as ' 
dietary nurses and laboratory ' 
Hides in city hospitals and health ! 
centers. The standard pay of $2-
750 a year will be shared by the 
two students working in each 
position. 

This is the first program of 
its kind in the nation. While simi-
lar programs have been carried 
cut elsewhere in conjunction with 
private industry, this is the first 
cf its size and nature to be ini-
tiated by any city government 
and aimed at the employment of 
potential school drop-outs. 

A Ford Foundation grant of, 
$230,000 was made for the first | 
two years of the program to pro-
vide money for the salaries of co-
oidinators, of a supervisor f rom 
the Department of Personnel, and 
for a committee to evaluate the 
program. 

The schools involved, with the 
number of students f rom each, 
are; Abraham Lincon 4; Mabel 
Dean Bacon 6; Clara Barton 1; 
Bay Ridge 2; William Cullen Bry-
an t 3; Bushwick 6; Christopher 
Co]umbu.5 4; Curtis 10; Evander 
Childs 6; Franklin K. Lane 12; 
George Wingate 4; James Mon-
roe 18; Julia Richman 23; Lafa-
yette 7; Martin Van Buren 8; 
Morris 55; Newtown 4; New Ut-
recht 15; Sarah J . Hale 3; Seward 
Park 22; William Howard Ta f t 6; 
Eli Whitney 10; Washington Irv-
ing 12; Theodore Roosevelt 16; 
Yorkville 13. 

Promotion fo Senior 
Purchase Inspector 
In TA Opens Oct . 4 

An examination for promotion 
to senior purcha.se inspector (shop 
t teel) , in the New York City 
Transi t Authority, is set to open 
lor the filing of applicationii on 
October 4. 

Applicants must have served 
lor no less than six month.s (from 
the date of the test i Jan. 19) in 
the title purchase inspector 'shop 
iieel). The job pays from $6,400 
to $8,200 a year. 

Apply from October 4 to 24 
lit the Application Section of the 
Dtpar tment of Personnel. 96 Du-
%m St., Ntw York 7, N.Y. 

STUDENT JOBS—Three New York City high school stu-
dents are shown above learning dieteties from a supervisory dietitian 
in cne t ' the City hosrilals. I h e y are participants in the City's new 
"Learn-Earn'* program, under which 276 students will hold down 
jobs with the City while geing to school. Each job will be held by two 
students, who will al ternate at It, one working while the other a t -
tends school. This is the first program of its kind and size in the 
nation. 

L A N G W E L C O M E S - ' Dr. Theodore H. Lang, New York 
City personnel dhector and chairman of t h j City Civil Service Com-
mission, is shewn welcoming a group of high school students to the 
civil service. They are a few of the 276 students who will work part~ 
time for the City this year under its new "Learn-Earn" program. The 
276 will work a t 138 jobs, on an alternating basis, each J 'ng held 
by two fitudents. Wbile one is working, the other is attending school. 

p l a y t e x 2 5 0 b r a s 
SAVE 1.01 

playtex playtex playtex 
magic-cling'' bra cotton -Dacron* bra fashion-magic'' bra 

Non-tlip panel* In back and •iaUic in th« 
straps to the back won't rids up. Whita. 
32A to 40C. R««. $ 2 . 5 0 - 2 for $3.99. 

luxury in th« soft, smooth fabric. The coo^ 
ness of cotton, the easy car* of dacron 
polyester. White, 32A to 40C. Re9. $2.S0 
- 2 for $3.99. 

Special underlift panels for the young 
figure look. White. 32A to 40C. Rea. $2.50 

for $3.99. "D" sizes re«. $ 3 . 5 0 -
a for $5.99. 

Take your choice of these three exciting bras ot a special sale price and discover 
for yourself the EXTRAS that mean EXTRA value in all Playtex $2.50 Bras. 

Each of these three Ploytex Bras has the fomout Playtex EXTRA featur« — double 
elastic in the bock to give double wear/ Hurry and take advantage of this extra 
special offer today. You save $1.01 for a short time only. 

••• roni nt rmm rei. • • I 

MARY'S SPECIALTY SHOP 
110 West 1251 h Street New York City 27 
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20 Point Program 
Progres: Reported 
By OS President 

Several months ago, the Leader 
carried a story concerning a 
Twenty-Point Program for Civil 
Service as outlined by H. Eliot 
Kaplan president of the New York 
State Department of Civil Service. 

The program was revealed to 
CSEA members at a meeting in 
Albany. 

Following the meeting, Mr. 
Kaplan sent a copy of the goals 
of the project to Governor Nelson 
Rockefeller and has recently re-
ported to the governor on progress. 

The following is a brief sum-
mary of progress to date on 
achieving the twenty-point pro-
gram: 
1. Extension of the State's career 
service to include practically all 
positions with the exception of 
those involving determinations of 
political policy. 

Substantial progre.cs — in the 
two-year period between April 
30, 1959 and April 30, 1961 
(latest available figures) the 
number of exempt positions 
was reduced from 1137 to 785. 
The bulk of these werp moved 
from the exempt to the non-
competitive class, but during 
this two-year period there 
were more than 80 positions 
transferred to the competitive 
class from the exemot and 
non - competitive classes. A 
number of labor class posi-
tions were also traiisferred to 
the competitive class. 

2. Transfer of professional, tech-
nical and administrative positions 
now excepted from examination 
to the non-competitive class. 

During the two-year period 
there was a 28% reduction in 
filled positions in the exempt 
class. This was caused pri-
marily by the movement of 
Resident Physicians, Resident 
Dentists and Residents in 
Psychiatry from the exempt 
to the non-competitive class. 
A large group of Institution 
Teachers was moved from the 
non-competitive to the com-
petitive clas.s. 

3. Creation of a "floating corps" 
of administrative generalists for 
responsible positions in govern-
ment. 

Little formal progress on thi.s 
goal. However, there has been 
a marked increase in the ap-
pointment of Administrative 
Trainees at the entrance level. 
Programs to assist in the de-
velopment of these trainee.s 
are under way. In normal 
course there is considerable 
movement from department 
to department of lower level 
administrative p e r s o n n e l . 
These factors, plus the Man-
agement Dovelooment Pro-
gram and increased emphasis 
on graduate training in public 
administration, are combining 
to create a pool of employees 
who might be termed ad-
ministrative generalists. The 
new section of the Civil Serv-
ice Law permitting adminis-
trative transfers ha.s been 
effectively utilized in a num-
ber of cases. 

4. Broader opportunities for pro-

motion in the career service. 
Considerable progress in ex-
tending the use of interde-
partmental examinations. Two 
important examples are the 
promotion examinations for 
administrative positions at 
Grade 14 and at Grade 18. 
Already held or scheduled are 
interdepartmental examina-
tions for such positions as 
Associate Personnel Adminis-
trator and Associate Person-
nel Technician (Classification 
and Compensation). 
Promotion units have been 
broadened, the best example 
of progress in this area being 
in the Department of Audit 
and Control where a half 
dozen promotion units were 
reduced to two; and in the 
Department of State where 
the entire department has 
been made one promotion 
unit. Greater use has been 
made of anticipated eligibility 
in promotion examinations. 

5. Flexibility in interdepartmental 
transfers, and transferability be-
tween Federal, State and local 
jurisdictions. 

As a result of a liberal use of 
Section 52, subdivision 6. of 
the Civil Service Law, the 
num'^-^r of interdepartmen^-^l 
transfer has been markedly 
i n c r e a s e d . Administrators 
seem more aware of the pos-
sibilities of filling positions 
for which their own depart-
ments do not afford candi-
dates, by looking bo other 
State departments. To further 
facilitate the interdepart-
mental movement of person-
nel, a formal inventory of 
managerial and executive 
personnel is in an early de-
velopmental stage. Little pro-
gress on transfers between 
Federal, State and local juris-
dictions—a few State em-
ployees in the field of person-
nel a d m i n 13 t r a t Ion have 
moved to local jurisdictions. 

6. Delegation of more responsi-
bility to operating departments 
for recruiting candidates for ex-
aminations. 

Some progress — operating 
a?rencies played a leading role 
in the recruitment and ap-
pointment of Librarians, The 
Education Department is tak-
ing on major responsibility In 
recruiting for Assistants and 

Associates In Education. The 
Health Department has ex-
panded its activities In the 
recruitment area. 

7. Provision of a reasonable plan 
for permitting operating agencies 
to participate in the nrocessing of 

on validation of with emphasis 
t&sts. 

Little progress — one valida-
tion study completed with ap-
parent good results. 

9. More realistic determination of 
titles and responsibilities in posi-
tion cla.ssiflcation. 

The Civil Service Commission 
has assumed the appeal func-
tion in relation to classifica-
tion and allocation of posi-
tions, which was formerly dis-
charged by the Cla.ssiflcation 
and Compensation Appeals 
Board. More thorough screen-
ing has resulted in the grant-
ing of 29 classification or 
salary appeals by the Civil 
Service Commission and vir-
tually all of the.se have been 
approved by the Director of 
the Budget. 

10. More courageous attitude to-
ward salary allocations. 

Some progress — greater use 
has been made of Grade 38. 
Even though salary alloca-
tions have been generally 
much improved by the new 
salary schedule, the Commis-
sion has granted a number of 
salary appeals. 

11. Modernized plan for graduated 
annual salary increments and 
longevity Increments. 

A second longevity increment 
has been established. 

12. Special recognition of out-
standing service through extra 
salary increments. 

An interdepartm-^ntal com-
mittee has been at work on 
a plan designed to recognize 
outstanding service in the 
State government. 

13. Improved management — em-
plovee relations. 

A new policy statement on per-
sonnel administration is in 
the process of development. 

14. A modernized retirement sys-
tem. 

Some progress—provision has 
been made for crer^its as a 
continuing member for a re-
tiree who returns to active 
service, thereby placing such 
retiree on the same relative 
basis as an employee v/ho re-
signs or is otherwise sepa-
rated from service. Liberalized 
death benefits and broadened 
supplemental pensions have 
also been provided. 

15. Eventual extension of dis-
ability benefits in lieu of sick 
leave. 

Under study by the Personnel 
Services Division. 

16. Group life insurance plan with 
employees and the State to share 
the costs. 

Under study by the Advisory 
Council on Pensions. 

By JACK SOLOD 
(The views expressed in this column are those of the writer and 

do not necessarily constitute the views of this newspaper or of any 
oraraniiation). 

TO THE NEWCOMER in State service, salary raises and in-
crements are the most Important objective. When your hair starts 
turning white and your forehead begins to recede, retirement be-
comes the big deal. 

MOST STAT*? EMPLOYEES believe that after 30 years of ser-
vice they will receive upon retiring, half pay. Nothing could be fur-
ther from the truth. Only those employees who are rich enough to 
make up back deficiencies which in many instances run into thous-
ands of dollars can ever hope to get half-pay upon retirement. This 
of course is not the fault of the retirement system. If you as an em-
ployee entered service 20 years ago and earned $2,500 a year, your con-
tributions were based on this low salary. Today you are earning $7,000 
and in order to retire at half-pay you must pay back to the retire-
ment system the difference between the low contributions you made 
during the early years to conform with your present salary. Sounds 
complicated? 

IF YOUR CONTRIBUTION rate was 10 percent when you entered 
service, you were contributing $250 yearly towards your annuity. But 10 
percent of your present pay is $700 and your deficiency is the difference 
between ail those years at $250 to the present figure of $700. In 20 
years time you can accumulate quite a deficiency. Most correction 
officers with 20 years service have deficiencies between $4,000 and 
$6,000. The only way to get half-pay after 30 years is to pay back 
these huge sums. Are you kidding? 

IN VIEW OF the above it is very strange that the resolutions 
committee saw fit to refer the resolution calling for the state to make 
up the first $5,000 deficiency for all state employees upon retirement 
to another committee. This resolution is an obvious attempt to help 
the little guy. Passage of such a bill would permit lower paid em-
ployees who are obviously unable to pay back large sums of money to 
the retirement system an opportunity to retire with half-pay. 

THIS RESOLUTION WAS first presented by the Eastern Correc-
tional Institution and was unanimously carried by the Correction 
Conference a*; their June mc^tin^:. Correction delegates will present 
this resolution to the annual Civil Service Employees Assn. delegates 
meeting in October. 

Charlie Raymond and his boys at Clinton Prison have been 
knocking down the commissioner's door about the wall posts. This is 
now paying off. The wall posts at Clinton Prison are now being mod-' 
ernized , . . State Insurance Fund chapter just sent me Rule 30— 
"Cuivc.ngent Penii-.njnfc Sta.uo," r . ad it. . . . Soms people are saying 
that the State Police new pr':" "-in law provides no option upon re-
tirement, Max Weinstein, chief actuary of the State Retirement 
System sayci not so, they do have opUons. . . , Civil Srvlce in New 
York City swept Mayor Wagner into primary win. . . . Is that course 
being given in Albany, only for top brass preparing for the Warden's 
exam? . . . Due to the tremendous response in registration for the 
Correctional Courses at Orange County Community College, classes 
have been set up in the Ellenville High School to cover the Wood-
bourne, Wallkill and Eastern Correctional Institution area. . . . 

promotion examination and the ' i7. Comprehensive reorganization 
evaluation of their effectiveness, of personnel administration in 

A little progress—the Mental 
Hyglence Department, with 
our guidance, recruited and 
tested for positions of State 
School Training Aide. Depart-
ments not overanxious to par-
ticipate In the examining 
process. 

8. Improvement in techniques of 

local governments, (other than 
New York City and other large 
cltle-s and counties). 

No progress although a com-
mittee of the County Officers 
Association has been co-
operating with our municipal 
division in discussions of this 
problem. 

examining for potential capacity , 18. Combining resources of Fed-

eral, State and Municipal per-
sonnel agencies for mutual re-
cruitment of talent t o minimize 
costly competition. 

No progres.s. 

19. Periodic review of salary struc-
ture to maintain proper relation-
ship to pay scales in private In-
dustry. 

Intensive review made during 
past year by an outside con-
sulting group a-s well as by 
our own classification staff. 
The result was a major up-
ward modification of the 
salary structure which, to a 
considerable degree, brought 
States salaries in line with 
pay scales in private Industry. 

20. Executive development pro-
gram and expanded training pro-
grams. 

Several large Interdepartmen-
tal conferences at which all 
agencies were represented 
have been held, the most out-
standing being the one at 
New Paltz. 
A director of Management 
Development Programs has 
been added to the staff of the 
Civil Service Department to 
spearhead interest in man-
agement training. Program 
actually operating in a num-
ber of the agencies. Training 
programs for other staff 
members In various specialty 
fields have been increased. 
Many other new programs 
under consideration. 

Personnel Chief 
Says Erie County 
Must Raise Pay 

BUPTALO, Oct. 2 — Erie Coun-
ty must adjust salaries of County 
employees upward to recruit and 
retain personnel. 

This is the opinion County Per-
sonnel Commissioner Donald M. 
Neff voiced before the Finance 
Committee of the Board of Sup-
ervisors in urging a salai'y survey 
to bring wages of County workers 
in line with those paid by other 
governmental units and private 
industry. 

Commissioner Neff noted tha t 
the State upgraded salaries from 
six to nine percent in April. This, 
he noted, opened the door for 
county employees to leave for 
better-paying state positions. 

County Budget Director George 
G. Sipprell joined Mr. Neff in 
support of a resolution that would 
have resulted in a wage survey by 
Barrington Associates at a cost 
not to exceed $6,500. The survey 
resolution, however, was blocked. 
The propoisal, however, is expec-
ted to come before the full board 
in the near futm-e. 

Some supervisors, it was indi-
cated, prefer a more thorough sur-
vey that would include a study of 
wage classifications. 

TO BUY, RENT OR 
SELL A HOME — PAGE 11 
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STOP WORRYING ABOUT 
YOUR CIVIL SERVICE TEST 

PASS HIGH 
the EASY 

ARCO WAY 
• AM'! Dcpiity Clerk $4.00 
• AdMiaicfrativ* At%f. _$4.00 

Accemiffliit & Auditor .$4.00 • 
o • 
• • • • 

Apprcntict 4th Class 
Mechanic 
Aiit* iHfliitmaii 
Aat« MaehinUt . 
Ant* Mechanic . 
Atc't Farcma* 
fSaaitatioR) _ 
Attaadant . 

.$3.00 
-$4.00 
-$4.00 
-$4.00 

$4.0« 
. .$3.00 

$4.00 
. . . $3.00 

$3.iO 
$4.00 

.$4.00 
. . . $3.00 

• ••tIaniHg Oflica Worker $3.00 
• leokkeeper $3.00 
• Iridge & TuHnal Officer $4.00 
• Captain (P.O.) $4.00 
• Chemist $4.00 
• C. S. Arith ft Voc $2.00 
• Civil Engineer $4.00 
• Civil Service Handbeak $1.00 
• Uaemployment Insaraace 

Claims Clerk $4.00 
• Claims Examiner (Uaam. 

• Librariaa 
• Mainteaaaca M M 
• Mechanical Eagr, 
n Ma» Haa4lar 
• Meter AHeadaat 
a Meter Veh. Opar. 
a Meter Vehicia Ucaaea 

Examiner $4.00 
• Notary Public . . $2.50 
• Nerse Practical ft Pabllc 

Health $4.00 
n Oil lerner Inttallcr $4.00 
• Office Macirina Opar. -_$4.00 
• Parking Meter Attea'jaaf $4.00 
a Park Kanger . $3.00 
• Portia Oflicar $4.00 
• Patrelmaa $4.00 
a Potretman Tests la All 

States $4.00 
• Perionnel Exemiaer $5.00 
• Playground Director —$4.0C 

ployment Insurance) $4.00 q Plumber $4.00 
• Clerk. GS 1-4 $3.00 
• Clerk. NYC $3.00 
n Complete Guide to CS $1.50 
n Correction Officer $4.00 
• Dietitian ^$4.00 
• Electrical Engineer $4.00 
• Electrician _ $ 4 . 0 0 

Elevator Operator $3.00 
Employment Interviewer $4.00 
Federal Service Entrance 
Exams . $3.00 
Fireman (F.D.) $4.00 
Fire Capt. $4.00 
Fire Lieutenant $4.00 
Fireman Tests in 
States 
Foreman 

all 

Foreman-SanHation 
Gardener Assistant 

• H. S. Diploma Tests 

$4.00 
_$4.00 
_$4.00 
$3.00 
$4.00 

• Home Training Physical $1.00 
n Hospital Attendant ..$3.00 

Resident Building 
Superintendent $4.00 

• Housing Caretaker 
• Housing Officer 
• Housing Asst. 

$3.00 
_$4.00 
-$4.00 

Policewomoa $4.00 
Postal Clerk Carrier $3.00 
Postal Clerk ?a Charge 
Foreman $4.00 
Postmaster. I si, 2nd 
& 3rd Closs 
Postmaster. 4th Class 

-$4.00 
-$4.00 

Practice for Army Tests $3.00 
Principal Clerk $4.00 
Prison Guard $3.00 
Probation Officer $4.00 
Public Monogement 
Admin. 

• How to Pass College 
Entrance Tests $2.00 

• How to Stndy Pest 
Office Schemes $2.00 

O Home Study Course for 
Civil Service Jobs $4.f5 

• Haw to Pass West Point 
•ad Annapolis Entrance 
Exams $3.50 

O Insurance Agent ft 
•raker M.OO 

• lavestlgator 
(Critinai and Law 

O Investigator Inspector -$4.00 
Enforcement $4.00 

O Investigator's Handbook $3.00 
n Jr. Accountant $4.00 
n Jr. AHerney $4.00 
• Jr. Government Asst. ..$3.00 
• Janitor Custodian . . $3.00 
• Laborer • Physical Test 

Preparation . . ..$1.00 
O Laborer Written Test $2.00 
• Law Enforcement Posi-

tions $4.00 
Law Court Steno $4.00 
Lieutenant (P.D.I $4.00 

n Railroad Clerk 
n Railroad Porter . . . . 
• Real Estote Broker . . 
• Refrigerntlon License 
• Rurol Moil Corrier . . 
• Safety Officer 
a School Clerk • • • 
n • 
• 

_$4.95 
.$3.00 

..$3.00 
.$3.50 
.$3.50 

. $3.00 
$3.00 
$4.00 

Police Sergeant $4.00 
Social Investigator 
Social Supervisor 
Social Worker 
Senior Clerk NYS _ 
Sr. Clk., SupervisSng 
Clerk NYC 
State Trooper 

.$4.00 

.$4.00 

.$4.00 

.$4.00 

.$4.00 

.$4.00 

.$4.00 
n Steno-Typlst (NYS) $3.00 
a Steno Typist (GS 1-7) $3.00 
• Stenogropher, Gr. 3-4 $4.00 
n Steno-Typist (Practical) $1.50 
• Stock Asslstaat . . . $3.00 
n Storekeeper GS 1-7 $4.00 
• Structure Mointainer «.$4.00 
a Substitute Postal 

Stationary Engineer ft 
Fireman — 

n n 
• License No. 1—Teaching 

Common Branches $4.00 

Transportation Clerk . $3.00 
Surface Line Op. $4.00 
Tax Collector $4.00 
Technicol ft Professional 
Asst. (Stote) $4.00 
Telephone Operator . .$3.00 
Thruwoy Tell Callectar $4.00 
Title Exominer $4.00 
Transit Patrolman $4.00 
Treasury Enforcement 
Agent $4.00 
Voc. Spell end 
Grommer —$1.50 
War Service Scbolafw 
ships $3.00 
Uniformed Court 
Officer $4.00 

FREE! 
You W i l l Receive an Invaluable 
N e w Arco "Out l ine C h a r t o* 
N e w York C i t y G o v e r n m e n t . " 
W i t h Every N . Y . C . Arco Book— 

ORRER DIPFf^T—MAIL COUPON 
45c for 24 hour tptclai delivery 

C.O.D.'t 30c sxire 
LEADER B O O K STORE 
97 Duane St.. N e w York 7. N . Y . 

Please tend me copies of books checked above. 
I enclose check or tnoney order for 

N a m e 

Address 

C i t y . . S ta te . 
Be sure lo include 'i% Sales Tax 

N.Y. State Schedules 
2 3 Promotion Exams 

Piling will be open for the fol-
lowing New York State promotion 
exams until Oct. 16. These tests 
are open only to permanent em-
ployee.? in the department or pro-
motion unit under which the teat 
i« ]ist-ed. 

Interdepartmental 
Senior stenographer, No. 5240, 

$4,420 to $4,980 a year. 
Civil Service 

Associate personnel technician. 
No. 5295, $9,030 to $10,860 a year. 

Pi-incipal personnel technician, 
No. 5296, $11,120 to $13,230 a year. 

Conservation 
Regional supervisor of fish and 

game. No. 5275, $8,580 to $10,340 
a year. Open to Conversation em-
ployee* exclusiua... of Saratoga 
Springs Reservation and Division 
of Park.*. 

Correction 
General industrial foreman. No. 

5277, $6,280 to $7,620 a yaer. 
Industrial superintendent, No. 

5278, $9,500 to $11,400 a year. 
Assistant industrial .superin-

tendent, No. 5279, $8,150 to $9,840 
a year. 

Education 
Associate in education guidance, 

No. 5285, $9,500 to $11,400 a year. 
A.ssistant in education research, 

No. 5288, $8,15f to $9,840 a year. 
The.se exams are open to Edu-

cation Department employees ex-
clusive of the New York State 
School for the Blind. 

Labor 
Principal file clerk. No. 5916, 

$4,760 to $5,840 a year. 
Head file clerk. No. 5917, $5,940 

to $7,220 a year. 
These exams are open to em-

ployees of the Department of 
Labor, Division of Employment. 

Mental Hygiene 
Head recreation supervisor, No. 

5291, $7,360 to $8,910 a year. 
Public Works 

Assistant architect. No. 5274, 
$7,360 to $8,910 a year. 

Senior claims engineer, No. 5276, 

$9,030 to $10,860 a year. 
Senior hardwnre upecificalion? 

writer, No. 5286, $9,03« te $10,860 
a year. 

Senior plumbing engineer, No. 
5281, $9 038 to $I0,8ee a ye«r. 

Associate plumbing engineer. 
No. 5282, t n . i a e to $13,230 a year. 

Principal riiallAinan (architec-
tural) No. 5283, $5,940 lo $7,220 
a year. 

Senior rtiaft^man (axchitectu-
ral) No. 5284, $4,766 to $5,840 a 
year. 

.«oeifll Welfaie 
Youth paicJe Kujpfivif>or, No. 

5286, $7,740 to $8,366 e year. 
Senior youth parele worker, No. 

5287, $6,630 to $8,046 a year. 

Taxation snd Finance 
Senior ccmmoditie^i tax exami-

ner, No. 5237, $ 6,630 to $8,040 a 
year. 

Supervising ccnomoflitic*' tax ex-
aminer, No. 5273, $7,740 lo $9,360 
a year. 

Further infojmalion and appli-
cation forms may be obtained 
from the Stale Campus, Albany, 
N.Y., from Room 212, Stale Office 
Building, Euflalo, NY., or from 
Room 2301, 270 Eioadway, New 
York City. 

Civil Service Coacliing 
Cit.v-Siiitf-l'nIfiHl A I'roni I'.iHnxi 
FKDKK/M. KMNAKt r, KXA.MS 
I'OST UM H it. « l..|.HK-f'AKHIKK 

nu;ii MHHMI. i i i r ioMA 
Jr. Si A)-*t (itil Mivh Ii>c Auli Eiigr 
Civil Mt-i h Klf.ti V nl r >it;rii-llrHri(siniiii 
Civil Kiiftiiitcr 'irttchniHii 
riiiii Kjiiiiiirnr l̂f<'h«iiir 
Coiiktriii'tioii liifi|) I'liiiilt-r 

LICENSE PREPARATION 
Slaiicin.ii.T Krifcr. Krfnn Oiir. Manlfr 
Kk'jtrici.'in. t; tilr I'lit;!' J'lniiibir 

MATHEMATICS 
C.S. .^litli Alp CIOHI Trip Ciii I'liyKicn 

Clu>+»t Iiii3», JivtB & SatiJi<laye 
MOhfDELL INSTITUTE 

\V 41 1.'.4 W I-J Wl -. '.MWi 
,•51 Yr. K'Oiil Tiioii.Kiirniii 

Civil Svif Tt'(liiii<i!i & Eiitr Exiitrn 

Tradesmen 
Needed in 
Watervliet 

Trade.smen in many different 
fields — including electrician, car-
penter, artillery assembler, mill-
wright and electric crane opera-
tor are needed now at the Water-
vliet Arsenal. Watervliet, N.Y. 

For carpenter, electrician and 
artillery assembler, the starting 
pay ranges from $2.19 to $2.61 an 
hour, depending on experience 
and training. Millwrights start 
•somewhere between $2.40 and 
$2.61 an hour, also depending on 
experience. 

The electric bridge crane oper-
ator job starts a t $2.30 to $2.40 
an hour, and requires six months 
to a year of experience In the op-
eration of cranes up to 217-ton 
capacity. 

Applications will be accepted 
until fur ther notice by: Executive 
Secretary, Board of Civil Service 
Examiners, Watervliet Ai'senal, 
Watervliet, N.Y. 

Fur ther details and appUciation 
foims may be obtained at the 
A u t n a l or at any main post office. 

The ''Help Wtmletr 
Signs Are Out For 

STATIONARY ENGINEERS 
rre|iMrr< lor KjiUMiit Now 

EASILY • IN VOUM SPARE TIME 
Gire joiliMlf itie btet |)0»-fiil)l« 
(.liaiicfc lo yat-f .voii/ miiuK! t̂ el 
frxiint iiirt<i-ii< fi om 
nKetl, lii»iih»ii Imt lifru ufiini; latrBt 
fei-lini(lii»«i tc ftitamliw Btinl.viinr. 
Keiifiri- lor •.(invrHltut «v)iiiii|! 
S'S>-i<>nti iiow I i);>rii»ntB 
m rannd 

APEX TECHNICAL SCHOOL 
1S3 ruMtlki A**., .\Yt' 8 «Hll : 

Do rou H^d A 
High Schoot Diploma 

I EljlilTUltlH'j) 
* For Pcnonol S«i»ifoctioii 
* For Job Prom&lion 
* For Additknol Edlwcotion 

S T A R T A N T TIME 

TRY THE PL»H 
»;t-iul !»r F<;oUi»t, CI. 

(SlioriliHiiil. l)i)>H|i;, AU« O f f t u d ) 

YMCA EVENING SCHOOL 
1,1 U f k t <t.Srd M., N*w Vtiill 

TKI..: I \«li.«u V Kin J 

mmmmmmmmm 

T r a i n e e A«lv4»rliM>iii«>iit: 
i%|i|ir«»%<*<l b y X . V . r . 

The advertisement for social in-
vc.stigator trainee was approved 
In^t wctk by tlie City Civil Serv-
ice Commii'Sion. No filing dates 
iiuve been set up as yt t . 

Insurance License 
Course Opens Oct. 16 
The next term in Insurance 
Brokerage for men and women 
who want to qualify for state 
licenses opens Monday, Oct. 36. 
at Eastern School, 721 Broad-
way, N.Y. 3, AL 4-5029. 

This evening course is approved 
by the State Insurance Depart-
ment as fulfilling the require-
ments for admission to the st^te 
examination for insurance brok-
er 's licenses. No other exper-
ience or education is needed. 

City Exam Coming .Tan. 26 f«r 

SENIOR 
STENOGRAPHER 
$4000-85080 

Applications open Oci. 4-24 
INTENSIVE COURSE 

COMPLETE PREPARATION 
Class meets Sat. })::J0-ll:3e 

beginning Sept. :10th 
Wi'lle or phone for iiiformiilitiii 

Eastern School AL 4-5029 
7' i l llroailHH.v, N.Y. .1 (nrwr « 
ripHHp wi'ilp nip free iilMtiit (lie Vt-nior 
StonoKi-iiplier course 

.AtliirfN* 
B o r e rz Lf) 

City Exam Coming Soon For 

PAINTER 
Union Rates - Year Rotii.o 

INTENSIVE COURSE 
COMPLETE PREPARATION 

Class meets Thursday, 7 1« 9 
Beginning September 28 

Write or phone for infoinditioo 

Eastern School AL 4.5029 
7'it lUoiuIway, N.Y. 3 (iinir 8 Wt.) 
I ' l e aHC w r i l e i n e f r e e a h o i i l t he 
I ' . M N T K K c o i l i s e . 

Nit I lie 
.̂ ililrfss 
Hnru VI LB 

Earn Your 

High School 
Equivalency 

Diploma 
for civil service 

for personal satisfaction 
Class Tues. & Thurs. »t «:30 

Write or Phone for Information 

Easttrn School AL 4-5029 
721 Broadway N.Y. 3 (at g St.) 
Pl«a«e write me tree about the ni(li 

School £()uivaleuoy cliitB. 
N a m t 

Addresi 
Boro r z . . LI 

SCHOOL DIRECTORY 
MONROE SCHOOL- IBM COURSES Sl^ivT'^l^i 
VICE IBM TESTS. (Aiiproveil tor V i t» . ) . swiicl iboard, tjpiiip. Day and Kvo Claneee. 
Eael Xitmoi i t Ave. Houtou Road, i iroux. KI a -6000 . 

c r Hniiinifton Hand Key intt idi Triiiiiiiig <,r I BX 
Swit" liboaitl, ciiiirbe $41). Uebei viitioii ItVI. Sii|)Dll«'i» 
t r 0(1. l i f e I'olh'Kti TypiiiK, Col l f tu Six l l inv , uiid 
OV'lli.M Sortlntr. Thi« bpO'lul lull baruitin y i v t a 
(III (Siititnlayv only. 7 SutuidayH. IitKiniiiiiK (^atiiitluy, 

_ Oi l . 7 luiil (ttilu Die . t>. lUt i l . Send i.iit- dollar to 
I'r.if. Ht-i I. I . . Mul i.Mivalit.'ii . n i.r 11 (ure Oct 7 l h . COMlllNA'lION m.!SItJfc;«8 
S l l K H i l . , t.W VVi».» I'^tlli B l i . i t . I N 4 . m o . 

STINOTYPE REPORTING — SATURDAY CLASSES 
Un.hi i i f . Ilv UAKK 1'KAIMN<1 t t M I K , 4(MI W. A8 HI., CI H-tl.'tSO. 

IBM 
S H O P P I N G FOR L A N D OR H O M E S 
LOOK AT P A C E 11 FOR L ISTINGS 
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Institutional Salary Appeal 
Decision Reserved By Kelly 

J . Earl Kelly, State director of 
Cla&sincation and Compensation, 
has reserved decision on an appeal 
by the Civil Service Employees 
Association for a solution to the 
long standing institutional clerical 
salary problem. 

Association representatives met 
late last week with Mr. Kelly and 
members of his staff to discuss 
the request to reclassify 40-hour-
a-week institutional clerical po-
sitions to titles other than are 
now in existence and to reallocate 
them one grade higher than their 
current grades. 

In its appeal, the CSEA pointed 
out that office personnel employed 
In State Institiutions had a work 
week from six percent longer than 
office personnel in the rest of the 
State service who work 37 and 

one half hour per week. 
The appeal noted that the Di-

vision of Classification and Com-
pensation as a general policy al-
locates positions without taking 
Into account ancillary, but dlrec-
ly related conditions of employ-
ment, Including the number of 
hours worked per week. However, 
the employee representatives also 
noted that the State service does 
contain exceptions to that policy. 
As an example, they referred to 
the title of Regents Night Printer, 
which is allocated one grade high-
er than the counterpart title for 
day workers. The CSEA appeal 
also called attention to the es-
tablishment of the title of senior 
chauffeur for which grade and tit-
le differential, according to Job 
specification, is based on the rec-

ognition of the special work hours 
of that plan. 

In its concluding arguments, the 
CSEA representatives told Mr. 
Kelly that he and the Civil Serv-
ice Department could take effec-
tive step-s toward resolution of a 
prime employee morale problem 
by exercising positive action on 
the appeal. 

Representing the Association at 
last week's meeting were Joseph 
Lochner, executive dlrctor; F. 
Henry Galpin, assistant executive 
director; Thomas Coyle, salary 
research analyst; and William 
Rossiter, Mental Hygiene Depart-
ment representative. Accompany-
ing Mr. Kelly were Lawrence Mc-
Arthur, assistant director, and 
Robert Doolittle, associate per-
sonnel technician. 

Suggestions Win 
$665 for Eleven 
State Employees 

ALBANY, Oct. 2— A total of 
$665 in award money went to 
eleven Stat» employees in Sep-
tember for time-and money-sav-
Ing ideas submitted to the em-
ployee suggestion program, H. El-
iot Kaplan, president of the Civil 
Service Commission, has announ-
ced. Six others received certifi-
cates of either merit or achieve-
ment. 

Top award winner is Robert 
Evans, of Lowville, a Conservation 
Department forester. He earned 
$400 for suggesting an improved 
means of crating and handling 
trees in cold storage. 

Mr. Evans recommended that 
the breakable wooden crates for-
merly used for storing trees be 
replaced by galvanized iron boxes 
and that a fork lift truck be used 
to stack them hi storage areas. 
The new storage system, adopted 
a year ago, is expected to reduce 
operating costs by approximately 
$4,000 a year. 

Second largest award went to 
Mildred Ray. North Troy, a senior 
file clerk in the Department of 
Motor Vehicles. Mrs. Ray earned 
$100 for proposing a revision in 
her department's change of resi-
dence forms. Use of the revised 

form will reduce an annual accu-
mulation of more than 45,000 un-
identifiable forms. The resulting 
estimated savings in clerical time 
and postage are expected to be 
several thousand dollars a year. 

Two $25 awards went to Charles 
Brady, of Binghamton, and to 
Mildred Taylor, of Round Lake. 

In the New York Metropolitan 
area there were six cash award 
winners. $25 grants went to Edna 
Kaplan, of the Bronx, and to Hel-
en Kolman, of Brooklyn, typists 
in the Executiw Department's 
Alcoholic Beverage Control Divi-
sion; and to Max Moskowitz, New 
York City, file clerk. Law Depart-
ment. 

The remaining three were; $15 
to Arthur Heidenrich, Brooklyn; 
and a $10 joint award to Jane 
Kossa, and Elaine Nadel, at the 
State University's Downstate Med-
ical Center, Brooklyn. 

There were five other award 
winners in the Capitol District: 

Nettie Madison, $15, Dixon Col-
bert, Margaret Moliter, Jonas 
Lacks, and Nathan Rubin. 

Also receiving certificates of 
merit were Leonard Moses and 
Joanne McGraln. 

State Says Nine Broome 
County Jobs Filled Too 
Long Without Testing 

BINGHAMTON, Oct. 2— Nine 
Civil Service jobs in Broome Coun-
ty and its municipalities have 
been filled too long by temporary 
appointments made without ex-
aminations, according to the State 
Department of Civil Service. 

S i n i e l l e l o 4 * u t e s 
C o i i i i i i o r i * e U n i t 

ALBANY, Oct. 2. - - The State 
Commerce Department announced 
this week the relocation of its 
office serving Nassau and Suffolk 
Counties to 1000 Franklin Ave., 
Garden City, 

John P. Demlng la regional 
manager In charge of the office. 
The telephone number of the of-
fice will remain the same, Pioneer 
1-8778. 

State officials complained that 
two jobs In Binghamton and sev-
en elsewhere in the county have 
been filled provisionally for longer 
that the legal nine-month period. 

The two city jobs—both princi-
pal clerks In City Hall—are under 
the jurisdiction of the Democrat-
ic-controlled Binghamton Civil 
Service Commission. 

The seven other posts are under 
the Jurisdiction of the CK)P-dom-
Inated Broome County Civil Ser-
vice Commission. 

The state made the criticism 
after surveys of examination and 
recruitment procedures of the two 
commissions in Broome County. 

Its report did not specify which 
seven jobs under county Juris-
diction were held provisionally lor 
longei- than nine months. 

Schenectady 
School Aides 
Get New Plan 

SCHENECTADY, Oct. 2 — A 
unique plan for payment of ac-
cumulated sick leave to teachers 
and other Civil Service employees 
approaching retirement has gone 
into effect in the City of Schenec-
tady school system. 

The plan, as outlined in the 
system's "Salary and Personnel 
Policies" booklet, provides that an 
employee who gives written notice 
on or before Jan. 1 in any fiscal 
year that he or she desires to 
retire during the next fiscal year 
will be paid one-fourth of the 
amount of total accumulated sick 
leave. 

The plan provide-s for a lump 
sum payment at the time of re-
tirement, to be computed by mul-
tiplying one-fourth of the total 
accumulated sick leave by the 
day rate of the person during the 
year of retirement. 

The booklet gives as an example 
the following formula: Day rate 
at retirement—$28; total accum-
ulated sick leave—140 days; V* of 
140 days—35 days; 35 days at 
$28 per day rate—$980 accumu-
lated-day payment. 

Under thf plan, thought to be 
the only one of its kind In the 
state, there is no requirement 
for a minimum or maximum num-
ber of accumulated days used in 
computing the payment. The plan 
applies only to retirement and 
should an employee die prior to 
retirement, the benefits will be 
paid to his beneficiary or estate. 

X o r l l i T o n a u a n d a 
P a y B u o s i t V o i e d 

NORTH TONAWANDA, Oct. 2 
— From now on there'll be more 
take-home pay in the wallets of 
North Tonawanda city employees. 

The Common Council of this 
Niagara County community Sept. 
18, passed a resolution approving 
the 5 per cent, plan for its work-
ers. 

It means an average pay in-
crease of $5 per week for 183 city 
workers. The cost of the city will 
approximate $48,000 yearly. The in-
crease took effect Oct. 1. 

SUFFOLK AIDES C O N T R I B U T E — r h a n k s to a locai 
law enacted last spring by the Suffolk County Board of Supervisors, 
workers in county departments will be able to contribute to the Lonf 
Island Fund, a non-profit organization supporting 58 health and 
welfare agencies and hospitals, through payroll deductions, as do 
personnel in private business and industry. Mrs. Esther Tallamy, of 
Oakdale, president of the welfare unit, Suffolk chapter. Civil Service 
Employees Association, and John L. Bar/y, SufToik Welfare Com-
missioner, look over material in the Fund volunteer kit. 

Suffolk County Court 
Sets Precedent in 
Civil Service Decision 
RIVERHEAD, Oct. 2—A far -

reaching legal decision, containing 
a substantial victory for the prin-
ciple of permanency In civil serv-
ice status, was handed down in 
Suffolk County Supreme Court 
this week. 

Justice Fred Munder ruled that 
the State Civil Service Commis-
sion could not fire 28 SufToik 
policemen, whose civil service tests 
had been Implicated In a Investi-
gation of examination tampering. 

The State Civil Service Com-
mission, a,s the result of an in-
vestigation made last year, had 
planned to demote or fire the 26 
officers. The Commission claimed 
that a check of their examinations 
showed changes in answers. 

The Commission took the posi-
tion that they would take then-
action unless the men could prove 
that they had no connection with 
the test-rigging. The examinations 
had been given in 1953, 1953 and 
1957. 

A unique feature in the case 
was the statement that the police 
officers did not paUiciipate in 
any wrongdoing but that someone 
else had. 

Civil Service attorney Harold 
Herzstein, a Leader columnist, 
argued that "once a man Is certi-
fied by a civil service commission 
and appolnlted by an agency to 
a position in the competitive class, 
he has tenure forever, unless he 
himself did something wrong in 
obtaining certification or appoint-
ment" 

The case was brought by Sgt. 
Oustave Dobler of the Suflolk 
Police Department and the other 
officers. Muader granted them an 

injunction against the State Civil 
Service Commission action. 

Dobler and two other officers 
were cleared of perjury charges 
last May in the Investigation of 
tampering with the tests. 

Former SufToik Commissioner of 
J r :r.s Thomas A. Calandrillo, 
who was once the executive sec-
retary of the SufToik Civil Serv-
ice Commission, pleaded guilty 
last July to reduced charges of 
falsifying promotion tests. He is 
currently serving a three-month 
sentence in the SufToik County 
Jail. 

Munder, in his ruling, said: 
"There seems to me to be little 
justice In a situation that would 
take no account of the good fai th 
of the examinees and appointees 
and that would make civil service 
so Impermanent tha t no pa-ssage 
of time will limit the power of the 
Civil Service Commission to can-
cel an appointment, however in-
nocent the appointee." 

Herzetein lauded the ruling. He 
said, "Once a man is appointed to 
a competitive position, under Civ-
il Service, he must feel secure. 
Otherwise liis tenure doesn't mean 
anything . . . " Attorney Leonard 
Wexler of Smithtown, Associate 
Counsel, said, "This will show th® 
state that It cannot ride rough-
shod over civil service employees 
in SufToik County." 

T h r e e H i ' l i r o 
ALBANY, Oct. 2 — Three Agrl-

cultuiie and MariieA.s employes 
have retired. They are Ruth Hill, 
Mae Williams and Martin Hyser. 


