Tune Studr cnd Piocc Work Prices

'I‘he sub-comm:ttee on Trme Study
and Plece ‘Work"® rt.ported The rec-

Reau‘,lls of Conference
Betwoen the Union
And lhe Compmzy

adopted , : ,

“ SRS I Prlcee that have been set by
| (Conlmued irom paqe 1) | -‘:tzme study and agreed to be satmfae-
a'hould be ‘given. mtermetion— on em— tory by both: parties;’ shall remain in"
ployees” "who have been” re.engage +—effect unless that has been changes

- after they: have been hirved.’ Manege- oin methods or tools, The same prin-

“ment has mterpreted this to mean _cxples will be followed when: eettmgi -
" f;;,,_____emelovep.s with'a_prvious service-rec--.special -prices, and prices- ‘estimated -

“ord, and they have not been giving by . comparison; or "from- charts,
" the Union the names..of.new:=em. ;g-namely to give ‘an experienced oper-
ployeea. The Umon now reguests that ator, working at,\ average speed an
" the names of new employeee be in- opportunity to earn at least the av-
‘cluded. = . _erage _eetlmated group earnings. An
Company—-l‘hla sub,;eet has been‘-ﬂ allowance shall be made on a per-.
-“thoroughly discussed by the members ~centage basis for speed above aver--
of the Manufacturing Committe, and = age as measured by prevxous earn-
at the present time the Company ings. ' : ‘
. doeg not think it advisable to give
¥ “such information. der standard shop conditions. Stan--
5—JOB CLASS!FICATION dard conitions will be known as those
Umon——Quote——-»“Before a Woman necessary practxces ‘that have been
‘or’a minor is placed on the job which ~ agreed upon by the employees and
a man has done up to the.time of such  supervisors in each department.
change, without a change in methods, 3. Before a job is time studies, ‘a
the matter should be-brought to the foreman shall satisfy himself the op-
attention of the local executive board erator is familiar with the details of.
‘by the local management, 'with the the particular operation. During th
reasons. why 1t should be done.” — time study the only persons pre’ée t
unquote. - oo - shall be the operalor and the tifne
Compuny-—The Company eapeete study man.)lf time study is- c_lis-plr ed
to be free to chang jobs to women as to fairness then the foreman a
and minors’ operations if the nature rc.preeentatwe of the cmployee may
" of the work perinits, but the Com- be called in. If it is decided to retame
pany has agreed ‘that when -such the job, the representatwe shall have
_ changes are to be made the shop the privilege of observing the time
steward or representatwe would be study to assure him that fair judg-
—notified if there is no change of meth- ~ ment has been used in settmg the
od involved. - . r © o price,
 Ed. Note:—This matter. was pre- 4 (A). When' an operator is re-
sented.by the Union to the Company quested to do_another job beeause of
to take care of jobs where by separa- production necesgity, or engineering
tion, or- division of male operations developments, ete,, and there is work
(without ehange‘“ in met'hod) the to be done on his job, he shall receive~
,-—not less than. his average earnings. ..
“been given to a female o‘perator. : (B) When a picee work operator is
6-—EMPLOYMENT. : transferred to another piece work-job
Union—The employment of all for' | because of lack of work on his own
merTem ployecs—laid-off—for-lack-of - Zjoh,-he_shallreceive.a. day rate_of. at,_
»\vork with or without service records, least 859 of the piece work job value

ommendatlons of the eom-mttee weye

2. A time study shall be made un-

removal from the payroll unt.ll th(.'_' "

~ first wee kof" eligibility under ‘State

committee consisting of -Afsenault

- (Bridgeport), Linehan (Lynn), ‘'and -

Kessler (Bloomﬁeld) , to draft . an

--‘.amendment to ‘the relief and loan -
“plan. The report of the sub- commrt-
tee is ag follows. | 2 .

Mt s recommended that the ar- j‘:, -

" ticles covering-loans-and. relief .in -

' the various copstitutions of the re-
lief and loan plans be amended to

mc.lude the following: ‘All members
in good standing laid off for lack
of work shall remain eligible, im-
.medmtely following the day they
cease working, for benefits for a
perlod of four weeks or until un-
. eviployment compensatxon pay-
- ments begin’” -

The report of the sub- commlttt,e
was adopted with the understanding
that the various local representatives

on the velief and loan plans would "

attempt to - get thlb amendmentﬁ
through.
™ Wage Increases

Considerable discussion took plaee

on the question”of wage “incredses in
‘relation not only to the, GE locals
“but. to the yest of the 111duetr

‘Motion passed that t.he seeretary be

| instrueted to present a concrete pro-
-'DOhﬂl to the delegates embodying the

ideas put forth in the-discussion. The

~ following was presented. by the see-

retary on this question of wages:
“A number of G.E. Locals have
proposed that steps be taken to ob-
tain a general increase. After an
exchange of views, it was felt that
the success of such a move depend-
ed on whether the U.JJ0, Locals in
other leading companies of the. in-
dustry were. prepared to proceed
with a general move of "a similar

“natue. With this in view, the Gen- | e

crul Officers shall send out:a call
inviting representatives from the
U.E. Locals in the leading com-

“panies” o1 the “industry foi a wage

" cannot be obtamed on the ‘basis of
. misunderstanding. .

The best | system is - the sxmpleat "
system that “allows an’ operator to |.

| Mohican Co.

 SCHENECTADY'S

phcnted ayeteme make 11; 1mpoemble\ :
~to .properly handle quesuons that
unemployment compensation, the con-
ference board ~.delegated - & sub-

arise because decurate mformatlon

know . exaetly what his. earnmg's are
‘without reeourse to eompheated
- formulas, - |

The committee’ behevee that the
~time- g approprzate for the establish-
‘ment of more uniform and srmpler
wage systems in all G.E. plants. The
most intelligible and satmfaetory 8ys-
tems, whether. group or individual,-

are those based on a fixed prlee per
piece regardless of number of pleees
made or worl:ed on.

'LEADING
FOOD STORE

FOR OVER 35 YEARS

- Jay Stroeet Sehoneetad?

'I'HE YOICE OF 'I'EE UNITED H-ECTBICAL. RADIO &
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Schenectady Delegates
To District Council
R‘eport Progress |

B i .

Brothers Herbeek, Caulfield, and
- Hodges report progress in: Distriet 8.
ng Colonial in Buffalo, Local

501, has a closed shop and check off.
They just purchased a building site
- for a new home, Plans have already
heen submltted and building is ex-

pected to start in the Spring. - Local~

501 also boasts about its active auxil-
inry and the drum corps.

Local 307, Jamestown, has 1009
organized shop. There lis a Labor

Board case pendmg‘, filed by the local
because the Dalstrom Metallic Furni-

ture Company will not recognize their
union. This same employer is asking
for the Wagner Act to be modified,

claiming it deprives them of their
- rights, The case was decided by the

Labor Board in favor of the Union.
The Company is appealing to the
_highest court to have the Board’s or-
der reversed. The membership in the

_Local are._ sticking together regard-

less of the delay which has been about
one year. The company pays toolmak-

-+ ers 8He per hour as top rate. .

Loeal 509 Roeheeter reports 1009,

G E OFFICE WORKERS

Man}r G. E. employees are contmually askmg us 11' they may
- join the Union, and in domg so, are they protected by the Wagner

“Act.

'I‘he anewer s yes. I‘urthermore, l..ht. productmn and main-
tename empioyeee are ready to fully support the Offlce Workers

in their organizational efforts.

There are appr oumately 3,000 office workere in the Sehenec
tady plant ehglble to join our Union. .
DO YOU NEED A UNION? .
| Some office workers, believe it or not, honeetly wonder 11
“they need a Union. What can a Umon do for us? We are not cov-

ered by the Contract, so what?

‘

These questions:seem etrange to faetor workers, because

they know that office workers’

‘wages and working conditions are

governed by the same Company policy and- adnnmstratnon as

the_lr own, .

l

The success ol the laetor worker*’ organmauonal endeavore

have reaped them protltable rewards in the way of wage in-*

- creases, job protection, betferment of- working conditions, and

the ehmmatnon of:-favoritism,

' The office worker’s job is classified, a.nd he or she receives &
ratmg made by supervision relative to ability, which has dnreet
‘besring to the pay envelope. Office workers' wages ave. subJect

to commumty I 1tes antl paid accordingly. .

- WAGE CUTS!

Factory. workers are aslcmg the f ollowmg quc.etlon

Jan Office Workers afford wage cuts"

r._..-

e d oy P U I

Umon Representcttwe
And lhe Foreman

Both the Umon Representatwe a.nd .

the I‘oreman have ‘equally respons
blble positions. ‘Their interests are
not exuctly the same in all respeets
- As for general harmony ond good re-
lationship between the Company ‘and .

the employees, both have the same '
~ problem. However, on other queatrons -

the intersts are differnt. For ex-

~ ample, we could weigh both jobs'as

follows (for faetors of responsnbxl—f
ity) : _ . -
Union Repreaentatwe

" Harniony ‘ |

Adequate wages

Reasonable effort ‘
Equalmatxon of hours and work
- Reasonable working eondltlons
Guarantee prmes '

Foremanr
Harmony .
~.Low cost
Efficient effort
Production necessity
Within legal requirements
_Keep. earnmgs_wmhm job_value
And so many more factors counld
be listed that every worker is familiar
with. In.short, the Union Represen-‘
tabives mame.lob_ls,._l.o_ronreaent__the

,"r.'.,.'mlmm“m tion-in-the-oabinad shop.-'];he . Al‘Ljn(‘V ﬁzu.lei'n.u wnuru‘wnn mwuu u ni‘lg Suanm&rus.s

: A T e 1ntxreebe~of-the~enn loyess-ang - nm--w--
radior shop is _bemg represented by s i

conference.’
"-Can G.E. Office ‘Workers buv groceries, new clothee, O & popefan represents the' interests of

should take place before. any new - of the new job as a breaking in rate “Iy u ddltxon to whatever dele-

‘help is hired. This re-employment (or its equivalent for these wage

should beé -based on the present poli- systems wher the term AER‘is not .

cies governing rehiving of laid-off used). .

employees with service, (C) When an operator. is request-
Company — The Company agrees ed to use defective material that

‘that in considering applicants for might slow down the normal output

employment, individuals whe have of a job, he shall receive hls average

ivorl:ed prwioualy fOr the Company carnings. _

—{- “\—-.—Pzeen~,--,~work—-.—operator.'m—-who :

pates G.E. Locals may desire to
send, a committee shall be selected
from the conference board to rep-
resent the G.E. Locals confeernce
“board, The “main purpose of the
wage conference shall be to deter-

mine the advisability of a general”"h"‘ :

move and to work out steps ncees-

& CO.

467 Nott St.  Telephone 4-9371

PEGRAN, WolF |

tion over appheante who have not have been laid off and re-engaged on
worked for the Company if the Com. the job they formerly worked on,
pany finds that thelr quahﬁcatlons l_\lshall reecive as a breaking in rate, at
are-equal. -~ least 9094 ‘day rate of. their former
7—PROFIT SHARING . carnings. Day workers and salary
Union—In cases where lost service workers who are re-engaged shall re.
is restored .to an employee, retro- ceive the rate they have at time of
active- proﬁt-~shermg -payment -shall—lay—off- ~(same" job Yy plus i ndjust-
be made to cover profit sharing dis- ment made in the interim.
tribution based on. - the employee’s’ ~ b. Operators working piece work
service before -adjustment, . ‘shall receive vouchers or rpric'e,‘ be-
 Company . — The Company under- fore starting. job. - -
i stands_that_this_hefors-to_groups_of 6. Where prices ‘have. not be n.
~ individuals at Lynn and Bridgeport established and operators have been
whose' continuity of service was re- . instructed to proceed with 10b, aver-
quested before the end of 1939 but age earnings shall be paid.
not acted upon until 1940, In these 7. All jobs that have been txme-
" cuses the Company has agreed to pay  studied shall’be immediately inspect-
profit sharing on carnings of the last ed so as to assure operator that a

~.six-months~of=1939: This~agieement ™ sutisfactory™ quality -has been pl‘o-
does not cover any future cases. duced.
8—NOTIFICATION SLIP FF 575-B 8. Table prices and methods of set-
Union—The Union stated that this ting prices shall be as plain and un-
notification slip is used at Fort " derstandable as possible and be avail-
Wayne and suggests that similar slip = able to employecs at all times.
be given out at all of the plants. . 9. Group Incentive Systems.
....Company — The ..Company.. has Employees working under the
sgreed that information of this type ,group incentive 'system shall have
will be given out at all of the plants. . record of price allowed for the por-
For Your Approval or Otherwise tion of work to be done when the job

+ 7 The - second “part of © this report ~is-placed in production hased on same
- deals with matters that have not been- ~ principles as outlined in- paraaruphs :

presented to the Company, but all of 1 and 2, | )

them originated in one or more of the Community Rate Survey.

General Electrie Loeala. S ., Motion passed that the sub-com-
Each matter has been discussed mittea on Piece Rates and .Time

_and formulated by a sub- committee Study shall continue and shall make
“and by the committee as a whole, o basic study of the policy bf com-

known as the General Electric Loeals. munity rates and make recommenda.
- Conference Board (composed of del- tions to the conference boaid.
egates of all G.E, Locals) and in Relief and Loan Plan
conjunction with the General Officers After discussion on the proposul
-of the United Electrical, Rudio and that velief payments be extended to
i -Machine Workers of America.

1

Csury to make it electivel” T
“'The General Office shall com-
pile data on developments in other

_ industries and on- conditions in the

" eleetrical industry as a whole. This

coming conference in no way af-
feets attempts on the part of Lo-

A-—enls—to-—-improve--wages —locally ——f |-

whenever possible.”
The above was unanimously adopted.
Motion passed that the sub-commit-
toe of the vonference. board. to._the
wiage conferénce shall consist of one

“delegnte from gaeh G.E: Local repre- |

sented at the general wage confer-
enee. L .

_ Vacations
~hiotion pussed that employees with
five years or more of eontinuous ser-

“Lumber T Miliwerk :
§|Storm Sash - One Coat Wall Paint]f
" Rooﬁng chbinols Rcu-e Woods |}

T Tepa——

the old company union yet. The cabi-

net boys feels that the recent cuts in
the radio shop will bring the boys to
their senses about company unions.
—Loceal 303, Rome, reports they are
ready for a Labor Board poll within
“the next few weeks; final preparatlon
is now being made.

The_ Distriet_Organizer reports that

T Screens (§

EDISON

[PRUGS.

those who qualify. from the.time. of

~vica §lull Tecéive two weeks vacation | §|

with pay. This is in conformity with
the present Weatinghouae plan.

Holidays S
I\l'otlon passed that employees re-

ceive pay for legal holidays.
Job: Classification

Motion passed that the value of a"*-‘wl"E';'.'l"_'!.._:'..'..m.;.... :
job shall be get by comparison wn;h .

jobs requiring similar skill, ete, re-/

J’f

operator.

Trauei’ern Through the Pereonnei
Department

Motion carried that the loeal union «

receive lists of employees transferred

from onec department to another iff

these transfers take place through
the Personnel Department.
Wage Systems
Compheated wage systems that are
diffienlt to understand are regarded

by th coperators that work uunder

them as devices to confuse them and

é

gurdless of the sex or - age of thel

to.vaduee - their earnings. These com--

PHARMACY

Prescription Specialties ,
508 State Street- Phone 4-7709 3;?
. _Schonectady, N. Y. :

MAC'S

1903 . 11 Guilderland Ave.
Schenectady, N. Y.

e e m e g mpm s g

¥ 1Pl -Soh, 6=5700

| MAXWELL RUG CLEANERS

Tho only modoern plant between
New York City and Rochester
Orlental and Domontio ‘num

: Romidring and Weaving ;

1597!State St. Soheneotndy, N. Y. ;

HAT STORE. ||

—..Union.-Made. - Me?cha'ndiac""“ |

" _CHEMICALS|}

__WALKERS |

T“'e‘& ‘Battery Shop |}

David.Vv. Maxwoll '

clerk, chief clerk, leader, or what have you, lnstead ol' actual cash

on the line?

G. E. office employeces, elulle(l (md unelnlle(l, aSs human beings
cannot exist on titles, or how many lead penule they save or the

type of mk they use..

l’RERDQUIbl'PLH Oor OFFI(‘I& WORI&LR.S

coitacts have been made in the Easy
Washer Company and Carrier Corp.,
in Syracuse. Several employees in

~each plant have signed applications.

Contaets have also been made in the
Delco-Remy plant in Roehester and

_theElmira_Foundry;- the-latter- ls_a_r.,w_hta of Unionism_ alealmur advantage-of-them, - - oo

(l’l Lo blleldlill.‘ I
The prospects for 1940 in organiz-
ing our District looks brighter than it

has in the last two years. It is very

important to G. . workers that the

“distriet be organized because of the

company’s wage survey policy. We
find very low wages paid throughout
the atate m unorg;ama(,d ehope.

Um‘on Button

' The March buttons ave in; have
you g;ot yours?

If you have, wear it, and ask tho
other fellow where his’ is.

The Union Button plays a very im-
portant part It not only slgmﬁee that
the wearer is a union member in good
standing, but it has a psychological

- -offect on. - others including. the- fore-
~man. To othar -members who see-it, ="

it reflects obligations of cooperation
and good will. To non-members it re-

flects. shame and a feeling of guilt, -
‘beeause they ave not doing their

share of helping better conditions. To

~ the foreman it automatically reminds

him that you are not alone with your

problems, and your rights are safo-

guarded by the streng;th of your
“union,

All the abovo i Lontmually being

done by just wearing the union but-
ton, Not a word needs to he spoken.

“Fhe prerequisiies for ain average-oiiice job are mueirhighter~
than a factory worker. Are they paid accordingly? If not, is an
office worker big enough as an individual to get it a(l]uete(l’

The answer-is (letmltely NO.

. \"'

Office Workers in other G. E. Plante are realmn&, the bene

FA(‘TORY WORKERS NEED OFFICE WORI&LRb
f ~ IN UNION?
The laetory workers need the help of office workers as well
as the office worker needs their help. The fundamental problems

affect both groups. Office workers and factory workers c¢an solve -

their mutual problems more easily and effectively together. . .
General Blectric Office Workers are. ehglble to join the

' ! United Electrical Radio and Machine Workers of America—the

only union that has, or ever has had, a national co]lectlve bar-

“home and offer in payment their titles as timekeeper, job record . the Company. -

“Company Tramlng

The company is ependmg‘ Lhousands
of dollars' annually to train their

foremen to become experts in con-_ e el

ducling their departments efficiently.
- Utficieney can also over-veach itself.

e o e _d evanteny

A purt of this training is the encou
aging of ‘the employees to take up

“ their problems individually with the

foreman first, before going to their
Union Representative, The average:
ompluyee individually facing the fore-

man is more gullible' to a lot of -

“Sthooth taik. Uhen there are nany so-
called favors which the foreman can
-give the individual worker, with no
cost to the Company. This eventually
leads to mistrust among the workers,
and the beginning of the end of the
“Union “and reul security, T
This trammg‘, however, is not be-
ing oxtended to give the foreman
noe auLhorlty Lo make mdependent

Ly T ]

remote and farthe.r away from the_____ -

. ---—-:---—--~~----—=-~*Wear~¥ourw r--ﬂ*-w--w—*--——““---gannmg contract- with-the-General-Eleciric-Company:~ mE

Every factory union member is ready to give you a hand.
Contact the member nearest you and get his views on this ques-
tion. Or better still, drop in at Union Headquarters any time, sign
an application card, and give youreelf and your family the se-
curity you need on your job. You owe. it to yourself and your

- family, -

Your afhllatxon to the Union will pay you high dlvxdends.

Contract Neqolmtlone |
-Duein April -

"The Union will meet with the

- Company again in April to discuss
~many important matters affecting all

G. E. workers; The outcome of these
negotiations will depend upon-the in.

tovest taken Dby ‘the worlcers theme-

selves,

If you eannoL attend your meet-
ings regularly, you could at least be
of some help by wearing the Union
Button an(l sa0 that the fellow next
lo you is backing the nu,otlatlone
conimitteo by woarmg' his.

Dues Payments
Increase

The Secretary reports the largest
dues payment in the past several
months for the month of Februavy.
Ona hundred and sixty new members

~are initisted for th montl* of Treb~

raary.
!

It pays to be honest, It pays cven
mord than it costs,

Curiosity, which is called idle, iy
abways on the job.

“Jedlities of the job. This makes it |

eonexstently more difficult t;o adauat
grievances.

Union Trmnmg

The Union is trammg its rt.presen-
tutives to be efficient in representing
the workers' ‘interests, The Union
members elaet the most eapable trust-
worthy fellows to represent thom. 1t
is good healthy business for all union
members to use their; Union. Repr(.-«

- yentatives:-first: ancl ulwms, inate Ry

Lmnptmg‘ to get nny mal.ter aat.lsfae-
tovily settled. e

No training, however, elther on the
part of Company Poremen or Union
Representatives can do any good in
helping UnionEmployer rolatlonshlp

_if the training’ does not ‘develop a ™

wxllmg'noes to approach and settle the
problems coming up on the bae:s of '
their merits, ‘ \

Only with this approaeh can conﬂ- ‘. o \

dénce be maintuined on the part of
‘the ‘smployeos Lowards the Union and

the Compuny Managoment. |

.
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ELECTRICAI. UNION NEWS “se Buﬂdmg 137 Sends

Items of Inlerest

"'Gcorge (Doc) Cook, who is: con-

Slc:sh Wc:ges. N EM.

Leader Uurgos g
A‘FA(YETTE ‘Ind., Mar. 2. -- ‘ ;

v ' fined. to:the’ Ellis’ Hospltal i domg . wga,lthy colporatmn execptire

-, ~.fine,.and ‘wé hapa. to have: him hnck_m
the shop before: long e |

- We doubt whether our “Bob” Rob-"

.. ingon ‘has. missed a week-cnd at his
T MARCH 12i.h 1940‘ cnmp this winter.
T , N N I .' L. 7Y Vie. Granger ‘didn’t put up a.ny ice
e ' S L thm ‘year. No 'doubt an electric re-
frxgerator for his camp
Follow your commxttee and you’ll

Seymour Sohrelter L
S Sldney Webb Secretury
I Banfamln Geerson . - Michael Tedisco: -
‘.Fred Schoefﬂer R . Fred Matern, Chcnrrncm sile, Helen Rector, George Witze,
' o Editor —_ L ]andreau | David Otten and Wilson Snyder. -
TR L — o " We fourd out-that they are not.
R - : S only in the electrlcal field but can
also tell us who is the best® dressed
- girl in No. 87, | |
~ Department password for girls:
40c per hour, ‘
Boys, make the wlfe umon minded.
Have her join the Ladies’ Auxiliary.
. Mary O’Marra spent a week down
-at the big city and did she have 4
good time? Ask Mary.
‘Why not pay a visit or drop a

Lhﬂll‘l&d}[, Leola ‘Geage, Theresa Ba-

IUST A MQMENT'
MISLEADING FACTS . .

e The General Electrlc Company Management is’ presentmg each
week in their column of the Works News entitled “Just A Moment”, " on the sick Tist: T
“Timely topics of interest to all readers of the Works News”. In Fred Alrutz—Ellis Hospltal____

follow the erowd, Francls Renkathz, i

‘offared: Amcmoun ‘workir:

of bemg “wxllmg to. work or starve—
root hog or dlc—count it a’ prwilcgc' R
to die, if need be.” '
The suggestxon ,whxch brought 1m-5. o

" mediate- protests from mid-west union-
lcaders, was made by B. C. Heacock,

head of the Caterplllnr Tractor Co.-

and. chalrmon of the ag'rlcultural co-. .
operation commlttee of the Natlonal
Association of Manufacturcrs.
Speakmg at.-'a’ Purdue Umversxty
farm- conft.rence, ‘Heacock presented
the unicue. theory that hi gh- wages for
the industrial workers would ruin the
farmers. Theronly way to solve thc e
nation’s farm problem, he said, is to

slush the wages of workers. B
" “There is nothing sacred or good
in high dollar wages,” the N.AM.
leader proclaimed. An un-named

manufacturer who bonsts of high

daily wages has done more harm to -

card to our old shop mates ‘who are

American induetry than any other
man,” he added.

At Peoris, Ill, leaders of the CIO

Farm Equipment Workers— Org'amz-
mp: Commlttee warned Catcrplllar

March. Lst, 1940 issue, the topic was “Long Range Industrial Prog-— Am“henbf}ﬁh—ﬂqme -
ress” quoting figures from the United States Bureau of Labor Sta- Irene Raczkoski—Glenridge
 tisti that “in th . f t ) l ¢ dustr W " Paul Zimmermann made a come-
Istics, that “in the past forty years employment in industry has: ... by doing some ice ﬁshmg this
| 1ncreased 63 percent, total factory wages have risen 350 percent winter,
.~ and ‘working hours have decreased 34 percent. e If it's eggs you want, see Howard
" Wonders can be done with statistics by a clever mampula,txon. A"““"W T ‘. |
1. Certain statistics can be quoted showing increase in mdus- S “"F' J. Schoeffler.
tr1a1 employment and d1sregard *growth of population. | -
2. Btatistics can be given of money-wage mcrease, and cost. Reql qugqlmng
of living flgures can be forgotten. et Leads to Pact
'3, Statistiecs can be given of decrease in workmg‘ hours, and o Faci,
.~ the'] 1ncrease in output per man power can be forgotten. . U S Court. Rules e e
4., Statistics can be given on G.E. Pensions in m1111ons of NEW YORK, Mar. 2. — Genuine
dolle.rs but what is the average pensmn i‘or the G E. productmn collectwc bargaining requires the
and malntenance pensmner" ‘reaching of a signed contract, the

posmble efforts by He_acock to _t_lrans-
late his theories into wage cuts.

“Workers Lnow,” ‘the statement

said, “that mass unemployment, star-
~vation farm prices, low wages and
war are brought about by the policies
of the Heacocks, the hungry Hoovers
‘and the fat ‘Wall Striet gang of cou-
pon cllppers." '

‘The Motion Seconder

T second thdt motlon, Hobb‘ns is

the name.

I'm the best motlon secondcr left in - .

the game.

= Gr-Statistics-can show- Wnern 80% of” dll maustrlal earmngs ol ;;-‘f:éa; 1‘;“‘1‘““ ‘-0“1‘:11 °ti alppefulg gi-
the U. S. goes into the pockets of wage, édrners, fhes statisties o™ |, tﬁecun g °g?f;r m‘:wwé(}u‘;m ably
mclude all salaries of high industrial officials arnd sipervisors. <. . -

““No one can dispute that a perma-
Accurate Statement of Problems of American Industry nent memorial of any negotiation

The temporary_Natlonal Economic Committee appointed by Which results in a bargain is not only

R B Lata SR I Y PAOR

‘They say I'm gettmg old that I’m

beginning to.-fade, . . . ...

- But”I still ean second. motlons, even

before they are made. ;

It doesn't make. any dlffere_ncc what

the motion is about,

the President of our: country, recently submitted -a preliminary 2PPropriate but practically necessary =~ You can depend on me to second it

] . . . to its preservation,’” Judge Learned
report to the President in which is found an accurate statement ot Hand wrote in the majority opinion.

the problem of American Industry, We quote: “Phe freedom reserved to the eme

w1thout the slightest doubt. -

Wlen there is a motlon to be second-

ed, I'm sute to speak—

“People who are able and wﬂhng to work cannot fmd employ-~ ployer is freedom to refuse conces-

_—MI\M‘Q o " = = P '_""_
ARSIALe . r

“People who are hungry cannot rov1de themselves 'Wlth d n  employees, or exact concessions from
p

N ) . them; it is not the freedom once they
People who produce what the idle and the. hungly need can-  poooin faet agreed upon these con-

“not sell it, and, indeed, can find a market forsonly. a small portion (itions to compromise the whole pro-
af' what they are capable of producing. ceeding and probubly make it nuga-

roperty to sure and certain use. . By its uction, the New Yorls cir
p berty “ cuit court sided with the view of the

“The abundance of nature mocks the intelligence of men W ho Pittsburgh eiveuit court in the -Heing
-seem incapable of distributing. ’11, among  their own kind either  case, und disagreed with a recent Chi-

equltably or profltably . <epgo ruling that the Inland Steel Co.
- “Kveryone seems to agree that a prosperous economy depends Was not requited to sign a contract

Sy ~-with_the_CIO_Steel-Workers Organiz-.. ..

not ‘only upon the productlon and distribution of goods and services

but also upon the free psrtlclpatlon of all in the work of producing ing. Conmitice,

TTsionsT i working  conditions  to ‘his

]Iobbms is ‘the nmne—,—-thc snrmm-hot-

tom anthuc.

' E've1~yl)ody' is ignornnt, only on dif-
ferent subjeets,

The average man is like a match.

WASHINGTON (F‘P) ~— Adoption
of a $10,000,000  program to “save
lives and improve health in those
parts of the nation which need this
most and can afford it least” was -
asked -of.. Congress-- -by-—President -
Roosevelt in a special message.

1

o and dlstrlbutmg them and.in the profits of the whole activity. —
e AThere._is_ no_single element of the population which does not

Industrial productlon ‘78% dbOV(.. that of the ' 1923-25_average

T lioHesty desire to promote production and distribution. The general  does 1ot bcgm to guarantee a living standard equal to that which

prosperity for which everyone longs depends upon it. Even move prevalled in the years 1923-25, because since then, -our population

important than that, however, the survival of the system of. private has increased by several nnlllons This increase in population has

" property 1tseli depends upon the vestimulation of economic actmty been accompanied by a greater increase in the number of unem-

Yet, with resources of men and materials altogether adequate to ployed. American industry, regardless of its accomplishments, has

attain the objectives desired by all and to furnish plenty for all, the ifailed to provide employment for approximately 10,000,000 people

oppresswe Pact remains that the economic mechine is stalled on - who are able and willing to twork. In March 1933 tlns number 'was

~dead center The people are unable to serve their own econonnc close to 15 nnlhon.
welfare. | ' .

| "1t was while busmess uad & frce hand,. practlcally undlsturbed
;'-'eby Government—lntcrventzon-—that—-thc--fxrst crashing evidences of -
the failure of the economic machine appeared, The problem of agrl-
~ cultural surpluses, the problem of mineral surpluses, the railroad
“problem, the problem of surplus labor, and the appalling problem
- of deficiencies of food, shelter, and clothmg for millions were all
« symptoms thut\developed long before Government undertook to pre-
vent the 11qludau10n of busmess and to prov1de employment by
made-work.

| Government ucted But the ev1denccs of the fzulure of the
economic machine have not disappeared. Peoplc are still without |
jobs. Farmers arve still without satisfactory markets. Industry is § RDPRDMIMDNTS
stil without sufficient purchasers. We are still enmeshed in an

under thc ausplces of the
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THE DIFFERENCE BETWEEN

FOOD and FAT

“WHAT MAKES WEIGHT?" R

High Calorie Foode o e
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""'"“'"""“"‘“Owners of moneyand owiers of “machines cunnot puttheir " toryr I hegets Tt up~he loses his-head: E e
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are fatlening foods because they; |

conlain more energy gwing cal-

_ories than__you may _ require,,,___‘,

“which rosulls in overwemhl

How You Cun’ "Slreamline
Your Figure With Milk .-,

A certmn daily ' ccxlorle” intake |
is required by everyone, vary-'
ing with the individual. The

average requirement-is 18 to 20

calories for each pound of nor-
mal weight, ‘I‘hus, if you weigh"

133 pounds, your daily ‘calorie
intake should be 2400 calories.
Milk aids you in safelv reducing
"calories to eliminote overweight.

MENU NO.2 OF &- SERIES
- < TO ARID YOU IN

'Reducmq_.;,Weigh{.

A WIDE sstscrlon OF
PLANS FOR THE NEW HOME

AVAILABLE AT OUR

COMPLETE PLAN scnvxcs Bunr.su |
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= S—

431 Peek Street
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Fu'st Clc:ss

. 200

OUTSIDE ROOMS
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Circulating

Consomme crvetntisnnersssestegsassele - O
.,..4,..,.,. ,150
"1 Baked’ Potc:lo..... IDD
Cauliflower, (medium serv q)-
Heart of Lettuce, 1 Iblsp.
MAYONNAISE weceviveeeereerneeseeen. 100
"Fresh Pineoppln l slice........ 80
Milk 1 glass i 160

g
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Telephone 6-5747 - Scheneclady

C. 8, MOODY—OPTOMETRIST

Phone 4-2063 | Sohenootndy

789 STATL STBEET

_AND PASSIT Q

Eyes Ercxmined' - Glasses Fitted ||

IN EVERY ROOM

115 BROADWAY |

('l‘hree Doors Irom Slctte Slreet)

;m.smr's OLDEST

SAVINGS BANK
120 Yec:rs Old

Corner

"and’

NORTH PEARL ST

MAIDEN LANE

. DUANESBURG ROAD
OPD. Govt, DGpGl : Ph'. 43213 {4

,'B-I’-:LI.EVUE;

LUMBER - HARDWARE
- — BUILDING SUPPLIES

We Will Gladly Give Free Esti-
males without obligation . .

THE CITY'S 2 BEST BUYS!
100 PROOF |
Ry Whiskey WILLIAMS

4V2 Yrs, Old 4 chr Qld
Bottlod in Bond B |

.

_$2.25 -ﬂ--'

& OLD MAC). pALL

j° onaBoriEor ||
| Guerra's Triple Tomc |
| .1559 Stcde St eoo Umon st

* THIS COUPON WORTH,

- 10 Cents

T My - m———— B e e L L e

C. L. RANKIN
COAL - COKE - FUEL OIL
Dicil 48474

483 Nott Street Schenootody )

W
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A FINE'STORE SINGE Ls7o i

SHOP BY TELhPHONE — DIM.

 Blbany 51401 Troy 7000 sch'dy 3. 2526

And for CASTLETON. Dial Opomlor dnd ask for
ENTERPRISE 9778 '
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