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CSEA Calls For Special 
A t t e n d a n c e Rules N o w 
For Inst i tut ional Teachers 

ALBANY, March 22—The 
In ant ic ipat ion of passage of 
s t i tut ion teachers a regular 
year, las t week cal led on all 
velop necessary special attendance 
rules for their respective em-
ployees. 

CSEA, several weeks ago, an-
nounced agreement with the Divi-
sion of the Budget to provide the 
public school calendar for all in-
stitution teachers and vocational 
instructors in the Departments of 
Mental Hygiene, Correction, Social 
Welfare, Health and Division for 
Youth. 

In letters to the heads of each 
of these departments, Joseph P. 
Felly, president of the 130,000-
member Association, also asked 
for meetings with representatives 
of each department concerning 
the detail of their rules. 

Bill ProTlsions 
He pointed out that the budget 

bill which provides for the change 
in the work year and the payment 
of salaries on a 10-month basis, 
also provides that agencies affec-
ted establish their own attendance 
rules to accomplish the change. 
He said that although the Asso-
ciation recognizes there would be 
many common characteristics 

Bendet Leads Drive 
For Rev. James Reeb 
Fund Contributions 

Solomon Bendet , a board 
member of the Civil Service 
Employees Assn. and a m e m -
ber of the CSEA New York 
City chapter, last week led the 
way for two organizations to con-
tribute to the Rev. James J. Reeb 
Memorial Fund. The Rev. Reeb is 
the Boston minister who died as 
the result of mob violence in 
Selma, Ala., where he was one of 
the many clergymen protesting 
brutality there against Negroes 
attempting to register to vote. 

At meetings of the New York 
State Insurance Dept. Bank Ex-
aminers Assn. and the New York 
City chapter, Bendet announced 
he was making a personal con-
tribution to the fund and asked 

the two groups ^ demonstrate 
their sympathy foFthe dead min-
ister's family by doing the same. 
Both organizations voted dona-
tions. 

In making his plea for the con-
tributions Bendet said "the visci-
ous treatment of American citi-
zens trying to exercise their con-
stitutional rights and the death 
of a clergyman trying to help 
their cause is almost too horrible 
to contemplate. But we should do 

something more than sympathize 
—>we should do something to help 
the living. This brave man's fa-
mily is the responsibility of all of 
us." 

The contributions were unani-
mously approved. 

Civil Service Employees Assn., 
legis lat ion grant ing State in-

10 -month public school work 
a f fec ted departments to de -

among the rules of each depart-
ment, "it is also our belief that the 
problems of each agency will dif-
fer and, therefore, require a care-
fully made set of attendance 
rules." 

Effective June 30 
The effective date of the bill 

is June 30, 1965. It is Budget Bill. 
(Continued on Page 16) 

Major Retirement Bills 
Pass Senate; Assembly 
Action Due This Week 

(Special to The Leader) 
ALBANY, March 22—Legislation i m p l e m e n t i n g a non-contr ibutory ret irement plan, 

new vest ing rights and the re-opening of t h e age-55 ret irement plan, all for State e m p l o y -
ees, have passed the State Senate and are s chedu led to go before the Assembly today. 

The bills, part of the salary and r e t i r e m e n t program for public employees be ing 
sought this year by the Civil Serv-
ice Employees Assn., are sponsored 
by Sen. Edward F. Lentol (D-
Brooklyn), chairman of the Sen-
ate Civil Service Committee, and 
were advanced by the State Divi-

Lefkowita W r i t e s Feily; 

No Basis For Charge P W 
Aides Being Harrassed 

Attorney General Louis J. Lefkowitz has denied any u n -
due harrasi>ment of Public Works Dept. employees during the 
conduct of invest igat ions by his department on h ighway con-
struct ion in Long Island. 

In letter to Joseph P. Feily, 
president of the Civil Service Em-
ployees Assn., Lefkowitz wrote 
saying: 

"On Feb. 19, you sent me a 
telegram protesting that during 
an investigation by my office of 
irregularities in the construction 
of State highways on Long Island 
that some witnesses and others 
had been harassed and intimi-
dated. I have inquired into the 
matter and I find no basis for 
such charges. 

"My reputation and that of my 
office for fairness is well known. 
As long as I am Attorney General, 
I will continue my long standing 
policy of making certain that the 
rights of all individuals are fully 
protected. Of course, investigation 

of violations of the law are dis-
tasteful to persons who necessari-
ly must be called as witnesses but 
every effort is made to protect 
their rights and to make certain 
that no charge is made unless it 
is fully supported by legal evi-
dence. 

"With specific reference to the 
indictments referred to in your 
telegram, the Grand Jury acted 
on evidence submitted to it and 
It would be Inappropriate for me 
to discuss this indictment while 
the charges are pending. 

"I know that you and your 
membership will support me 
wholeheartedly in my every effort 
to root out wrong doing whether 
it be by a civil servant or by 
others." 

sion of the Budget as the result 
of negotiations with the Employ-
ees Association. 

The non-contributory retire-
ment plan would suspend for one 
year, beginning April 1, contribu-
tions to the Retirement System of 
all State employees who presently 
pay in more than eight per cent. 
This would accomplish a wholly-
paid pension system during the 
one year period for State employ-
ees as the State, at the present 
time, pays the first eight per cent 
of employee contributions. 

Permanent Plan Seen 
During the one-year moratori-

um on employee contributions, it 
is expected that a permanent 
non-contributory plan would be 
worked out and put into effect 
the following year. 

The vesting bill approved by 
the Senate and now before the 
Assembly would reduce from 15 to 
10 years the time in State service 
needed by an employee to vest 
his contributions in the Retire-
ment System. 

Under this vesting program, an 
employee who leaves service be-
fore normal retli-ement age and 
has at least 10 years of State 

BEST W I S H E S — The Creedmore chapter, CivU Service! 
Employees Assn. honored Mrs. Helen C. Peterson on her retirement 
at a recent open-house. Mrs. Peterson served the chapter for over 
2Z years and has held office as chapter secretary, president and 
treasurer durinir this time. She has also been a delegate for 20 years. 
Mrs. Peterson is shown above receiving • plaque and wrist watch, 
momentos from the chapter's membership. Left to right are: John 
Powers, CSEA field representative; Joseph Bucaria, president of the 
chapter; Mrs. Peterson; and Dr. Franlt Creden, associate director 
of the hospitaL 

Special Sabbath 
Ruling Applies 
To Apr. 24 Exam 

The Civil Service Employees 
Assn. has been notif ied by the 
Civil Service Depar tment that 
the special "Sabbath Observer" 
procedure will be made available 
to candidates"^ scheduled to take 
State civil service examinations 
on Saturday, April 24, the last 
day of the Jewish holy days. The 
Association contacted the Depart-
ment recently on behalf of some 
of its members who are sched-
uled to take examinations in the 
computer programmer series on 
that' date. 

A Department spokesman said 
that if the person involved will 
advise the Department suffici-
ently in advance that he cannot 
participate in any of the exam-
inations at the regularly sched-
uled time because of a conflict 
with religious services, they will 
supply the person with form XD-
89. He emphasized that the Im-
portant thing Is to notify the De-
partment In time for the special 
arrangements to examine the 
candidates after sundown on the 
regular test-date. The necessary 
forms can be obtained from the 
Civil Service Department. 

service may, by leaving his con-
tributions with the System, re-
ceive a retirement allowanca 
when he reaches the appropriate 
age. 

Re-openlng of the age 55-year 
retirement plan takes on added 
significance this year with the ad-
vent of a wholly-non contributory 
system. Under this legislation, 
employees who have not yet elect-
ed to take the option of this mor» 
advantageous plan may do so dur« 
ing the coming year. 

Other Bills 
In the meantime, other legisla-

tion for State and local subdivi-
sion employees have received in-
troduction and some of them are 
reported below. Given is the spon-
sor, the introduction and print 
numbers — where available — and 
the committee studying them or 
the action occurlng. They are: 

• Lump sum payment for ac-
cumulated unused sick leave 
credits upon retirement or separa-
tion from service In political sub-
divisions: Senate-Marine, Intro. 
2023, Print 2072, CivU Service; 
Assembly-Powers, Intro. 3496, 
Print 3534, Civil Service. 

• Time and a half pay for 
overtime of all State employees! 
Senate-Moriarity, Intro. 2170, 

(Continued on Page 16) 

RepeatThis! 

Legislative Payroll 
OK Confirms A Long 

Albany 
PREDICTIONS e a r l y In 

January by this c o l u m n 
tha t the 1965 session of t h e 
State Legislature might r u n 
until June—or later—were borne 
out recently when the Democratic 
majority in the Legislature au-
thorized extension of legislative 
employee payrolls to June 2. 

In addition, the Legislature will 
adjourn for two weeks In defer-
ence to the religious holidays next 
month. 

What is interesting Is that Re-
publicans as well as Democrats 
are in accord with both actions. 
Not only has there been no major 
opportunity for either side to 
build up a respectable record of 

(Continued on Pace If) 
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Judicial Conf Recommendations 
Proposals Deal With 
Policy, Promotion, 

Qualifications 
A two-volume, 200 page preliminary report on revised classification for employees 

under the Judicial Conference was released last week by Thomas F. McCoy, State Adminis-
trator of the Courts and secretary to the Administrative Board. 

The report is the result of more than 40 informal hearings and conferences with em-
ployee representatives—called after an earlier report issued in October was denounced by 
governmental and employee representatives, 

A hearing to discuss the views of empl oyee representatives on the new report will be 
held on April 9 at 111 Centre St. Speakers v;ill be l imited to two for each group with one 
observer allowed to attend. No one else will be admitted, the Conference stressed. 

Included in the report is a modiHed S ta te salary chart which is used as the salary 
basis for the recommendations. 

Salary, Conversion 
Recommendations 
For Court Aides 

Salary recommendat ions for employees under the juris-
diction of the Judicial Conference were made part of t h e 
classification Survey of the Unified Court System in New 
York City released last week. 

Exempt class t it les were not allocated to illustrative sa l -
ary grades but are l isted in the report as exempt. These sa l -
aries are determined by a dif lerent method and cannot be 
slotted to the modified State Pay Plan. 

Certain tit les are recommended to be maintained for 
present incumbents only and have been set aside for event -
ual review ior abolition if this is found to be pratical. These 
tit les are listed separately. 

The salary and conversions section of the report follows: 

This chart will be used for all 
titles in the court system with 
the exception of the uniformed 
court officer series and probation 
officer. 

Volumn one, entitled "Classifi-
cation Survey," contains the fol-
lowing recommendations: 

A proposed recommenda-
tion by the staff to the State 
Administrator on the instal-
lation of the plan finally 
adopted. 

A proposed classification 
title structure with an "illus-
trative" salary rang:e for each 
title. (These "illustrative" 
salary ranges arc used in lieu 
of agreement between the 
Administrative Board and the 
Mayor of New York City on a 
salary plan to be adopted for 
the court positions in New 
York City.) 

A proposed "Conversion 
Table" recommending the new 
titles to which old titles will 
convert, with explanatory 
comment as required. 

A proposed "Promotion 
Policy" including promotion 
elijjibility lines and charts. 
Other recommendations in the 

report included: 
A further step required by the 

Installation of a single classifica-
tion plan for the reorganized 
court system in New York City 
•will be the assessment, or evalua-
tion, of individual positions. Old 
titles will be converted to new 
titles and all employees holding 
the old title will generally be as-
signed the n-iw title. However, the 
survey was intended to. and has 
In fact, uncovered individual 
positions whose incumbents are 
performing duties other than 
those specified for the new title. 

Where th-se anomalies can ba 
corrected by administrative as-
signment of personnel to appro-
priate, or "in-title," duties this 
course will b* recommended. 

Where such administrative as-
Bignment is not immediately 
practicable, the position will be 
"earmarked" for classilication re-
View wh-'n It becomes vacant. 

Where a position in a com-
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petitive title is evaluated to a 
higher title in the same promo-
tional series, the position will 
normally be reclassified to the 
higher title and it will be filled 
in accordance with the provisions 
of Article V of the State Constitu-
tion, the Career Service Rules of 
the Administrative Board, and 
consistent with basic Civil Service 
Law. 

Highlights of the report follow: 
Rule 4 of Article VII —Career 

Service Rules of the Rules of the 
Administrative Board, provides 
that the Administrative Board 
shall establish a uniform classifi-
cation system. The rule further 
provides that the Board shall 
make recommendations, in each 
fiscal juri.sdiclion, for a pay plan 
and shall work out with each such 
authority the implementing rules 
for the installation of the uni-
form classification and salary 
plan. Section 29 of Article VI of 
the Constitution provides that the 

Mexico Fiesta 
Tour Kow Open 

Summer will arrive early for 
participants in the second an-
nual "Mexico Fiesta Tour" 
which will head south from 
New York City on April 24. The 
15-day tour is being oi-ganized by 
Mrs. Eve Armstrong for members 
of the Civil Service Employees 
Assn., their families and friends. 

A program of activities ranging 
from watching the famous bull 
fights in Mexico City to swim-
ming in the Pacific Ocean at 
Acapulco has been arranged and, 
for the first time, the beautiful 
spa-resort city of San Jose Purua 
will be included on the itinerary. 
It is famous for its waterfalls, 
terraced vineyards and architec-
ture. 

Also featured will be a visit to 
the ancient pyramids of the 
Mayans outside Mexico City and 
the nearby shrine of Our Lady of 
Guadalupe. Taxco, tlie silver 
crafts capital of Mexico—and one 
of the country's most beautiful 
towns—is also on the itinerary. 

The total price of $496 Includes 
round trip jet transportation, all 
hotel rooms, meals outside of 
Mexico City, sightseeing, etc. 

Application blanks and a de-
scriptive brocliure of the tour 
may be had by writing to Mrs. 
Eve Armstrong. 16 Florence Court. 
Babylon, L.I.. New York. 

final determination In budget 
matters is to remain with the 
fiscal authority; in this instance 
the City of New York. In line 
with the foregoing, the staff made 
the following recommendations: 

• No existing right of salary or 
tenure shall be impaired by the 
installation of the ylan. 

• The effective date of the plan 
shall be retroactive to July 1, 
1964. 

• The plan shall provide for 
salary grades for all competitive 
and non-competitive titles. Such 
grades shall allow for five annual 
increments above the minimum 
of the grade plus a sixth incre-
ment three years after the fifth, 
with the following exceptions: 

All titles in the Uniformed 
Court Officer series shall 
reach the maximum of the 
grade in three years. 

The Probation Officer title 
shall be in a salary grade or 
combination of grades allow-
ing for ten annual incre-
ments. As an illustration, 
using the present state pay 
scale, the title will start at 
Grade 17. The minimum of 
Grade 20 will then replace 
the fifth year step of Grade 
17 (the fourth increment). 
Grade 20 increments will then 
continue for another six 
years. 
• Each employee shall be paid 

(Continued on P»ge 15) 

CSEA Offers To Aid 
In Questions On 
Judicial Conference 

In an exchange of letters be-
tween Joseph D. Lochner, ex-
ecutive director of the Civil 
Service Employees Assn., and 
Thomas MoCoy, Administrator 
of the State Judicial Confer-
ence. the Employees Association 
has agreed to act as a clearing 
house for questions on the 
policies, rules and intentions of 
the administrative board of the 
Conference. 

Pertinent questions will be 
selected by CSEA and the 
answers prepared by McCoy's 
staff. These questions and an-
swers would then appear in The 
Leader in appropriate form. 

Interested persons siiould, 
therefore, direct any questions 
they might have on any of the 
above areas to Lochner at 8 Elk 
St.. Albany, N. Y. 

• 1 

The proposed titles and "illus-
trative" pay grades, based on the 
state pay table, follow: 

Account Clerk, Grade 8. 
Administrator I, 18. 
Administrator II, 22. 
Administrator III, 26. 
Attendant, Grade 4. 
Confidential Attendant (ex-

empt) . 
Bookbinder, 13. 
Supervising Bookbinder, 16. 
Chief Clerk of Family Court, 

exempt. 
Deputy Chief Clerk, Family 

Court, exempt. 
Chief Clerk of Surrogate's 

Court, exempt. 
Deputy Chief Clerk, Surrogate's 

Court, exempt. 
Confidential Secretary to Sur-

rogate, exempt. 
Clerk, 6. 
Senior Clerk, 10. 
Pi-incipal Clerk, 14. 
Court Assistant, 14. 
Assistant '7ourt Clerk, 18, 
Court Clerk I, 22. 
Court Cle/k II, 25. 
Court Clerk III, 27. 
Court Officer, 16. 
Senior Court Officer. 18. 
Supervising Court Officer. 21. 
Court Reporter, 23. 
Deputy County Clerk, exempt. 
Secretary to County Clerk, ex-

empt. 
Counsel to County Clerk, ex-

empt. 
Dictating Machine Transcriber, 

8. 
General Clerk of the Supreme 

Court, exempt. 
Identification Officer, lO. 
Senior Identification Officer, 

14. 
Pi-incipal Identificatioin Officer, 

19. 
Interpreter, 16. 
Investigator. 13. 
Senior Investigator, 16. 
Key Punch Operator, 8. 
Senior Key Punch Operator, 10. 
Law Assistant I, 23 (non-com-

pet iiive). 
Law Assistant II, 26, (non-

comp). 
Chief Law Assistant, 29 (non-

comp.). 
Law Assi.stant to Judge, exempt. 
Law Assistant to Justice, ex-

empt. 
Law Research Aide, exempt. 
Law Librarian I, 16. 
Law Librarian II, 19. 
Law Librarian III, 25. 
Law Librarian IV, 27 (non-

comp.). 
Law Stenographer, 15. 

. Senior Law Stenographer, 19. 
Head Law Stenographer, 21. 
Mortgage Tax Examiner, 17. 

Motor Vehicle Operator, 9. 
Nursery Attendant, 4 (non-

comp.). 
Office Machine Operator, 6. 
Photographei:, 15. 
Senior Photographer, 17. 

. Photostat Operator, 8. 
Supervising Photostat Opera-

tor, 12. 
Physician (non-comp.). 
Probation Officer Trainee. 
Probation Officer, 17. 
Senior Probation Officer, 21. 
Supervising Probation Officer, 

23. 
Principal Probation Officer, 25. 
Probation Administrator, 28. 
Deputy Director of Probation, 

32 (non-comp.). 
Deputy Director of Probation 

(Administration), 28. 
Psychiatrist. 
Ssnior Psychiatrist. 
Psychologist, 18. 
Senior Psychologist; 21. 
Registered Nurse, 11 (non-

comp.). 
Reporting Stenographer, 16. 
Secretary to Assistant Admin-

istrative Judge, 15 I non-comp.). 
Secretary to Administrtaive^ 

Judge, 17 'non-comp.). 
Secretary to Director of Pro-

bation, 16 (non-comp.). 
Social Worker, 16. 
Supervisor (Social Ca.se Work), 

20 . 
Senior Supervisor (Psychiatric 

Social Work), 23. 
Special Pre-Trial Assistant, 

flat rate. 
Special Pre-Trial Associate, flat 

rate. 
Stenographer, 8. 
Senior Stenographer, 10. 
Principal Stenographer, 14. 
Student Aide (Law), flat rate 

(non-comp.). 
Assistant Surrogate's Court 

Clerk, 18. 
Surrogate's Court Clerk I, 22. 
Surrog'ftte'5 Court Clerk II, 25. 
Surrogate's Court Clerk (Pro-

bate) n , 25. 
Surrogate's Court Clerk (Ac-

counting) II, 25. 
Surrogate's Court Clerk (Pro-

(Continued to Page 14) 
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C o m m i t t e e Repor ts t o De lega tes 

PR Committee Terms 
CS[A Film 'Success' 

By H U G H T O U H E Y . C h a i r m a n 
The Public Relations Committee is pleased to report that 

the CSEA-produced film, "Accent on Service," has been com-
pleted and is in the process of distribution before theater, 
community and TV audiences throughout the State, as well 

before our own conferences 

C I V I L S E R V I C E L E A D E R Pafl* Th>«t 

as tteiore our own 
end chapter groups. 

The Public Relations Commit-
tee is well satisfied with the film 
and recommends to delegates that 
they—through their chapters—do 
everything in their power to help 
promote the showing of this film 
In their communities. Specific in-
structions on how this help can 
be given will be provided to the 
chapter by headquarters. As this 
committee has said many times in 
the past, a project such as this 
film is only a small part of the 
overall public relatiorw effort 
which must be expanded by the 
entire CSEA membership if we are 
to achieve the goals of the Asso-
ciation and if we are to convince 
the public of tihe true worth of 
the New York State civil servant. 

The committee has recommen-
ded also that "Accent on Service" 
be utilized as the main part of 

Psychological Study 
Of Oral Exam Value 
Urged By Committee 
By H A R R Y W . L A N G W O R T H Y 

Major efforts of the Com-
mittee have been expended in 
a series of meet ings wi th rep-
resentat ives of the Civil Ser-

vice Department and the Person-
nel Council discussing and con-
sidering proposals which would 
modify or improve the conduct of 
oral exams, would or could lead 
to less frequent or widespread use 
of orals, or might result eventu-
ally In restricted use of orals. Of 
prime consideration is how best 
to serve the purposes of the pub-
lic and the state in securing the 
best qualified persona for employ-
ment and promotion wltii reliable, 
valid and equitable instruments 
serving these purposes and pro-
tecting the interests of the civil 
servant. 

It is too much to hope that 
even under the most favorable 

(Continued on Pare 16) 

CSEA's exhibit at the New York 
State Exposition in Syracuse next 
summer. 

Last fall, the committee recom-
mended to the delegates for their 
approval a program under which 
a "Public Employee of the Year" 
would be sponsored annually by 
the Civil Service Employees 
Assn. The committee felt that 
such a program would serve to 
point-up to the public of New 
York State the merit and worth 
of its public employees and do 
much to enhance the image of 
New York's civil servants gener-
ally. 

The Oivll Service Leader, how-
ever, had undertaken a similar 
program, under which it presents 
Gold Medal Awards to worthy 
public servants on all levels of 
government within New York 
State. The first such awards were 
given several months ago with 
appropriate ceremonies and re-
sulting favorable publicity across 
the State. The committee, having 
been assured that the Gold Medal 
Awards will be sponsored on an 
annual basis, unanimously voted 
at its last regular meeting that 
for CSEA to now undertake spon-
sorship of an "Employee of the 
Year" program would only be un-
necessary duplication of the 
Leader's Gold Medal awards pro-
gram. The committee, therefore, 
agreed that its proposal be set 
aside in favor of the Leader's 
existing awards program. 

The committee also reviewed 
various other projects and public 
relations programs carried out 
during the past year by CSEA 
headquarters as well as the day-
to-day operation of the public re-
lations staff, and is pleased to 
commend all of those involved 
for the high calibre of their work. 

In conclusion, the committee 
wishes to express its sincere ap-
preciation to the public relations 
staff, the general headquarters 
staff and all others who should be 
mentioned for the work they haye 
done during the year and for the 
cooperation that has been given to 
this committee. 

DELEGATE'S SESSION — G r . . v i i i 
Hills, Mental Hygiene Dept. director of personnel, 
is seen at the microphone as he listens to a question 
from one of the delegates attending the Mental 

Hygiene departmental meeting during the recent 
CSEA delegates session in Albany. Also seen are 
Mrs. Anna Bessette, CSEA Mental Hygiene repre-
sentative, and WUliam Blom, CSEA director of re-
search. 

Work Conditions, Title Status 
Dominate Mental Hygiene Meet 

ALBANY, March 22—Mental Hygiene Dept. 
delegates attending the recent 55th a n -
niversary meet ing of the Civil Service Em-
ployees Assn. here directed most of their 
debate in a session on Mental Hygiene prob-
lems to a list of 21 i tems recently discussed 
by the CSEA Mental Hygiene Committee 
and Dr. Christopher Terrence, Acting Com-
missioner of the Department. 

Directing the meet ing were Mrs. Anna M. 
Bessette, Charles Ecker and Joseph Bucaria, 
CSEA Mental Hygiene representatives, who 
were assisted by William Blom, CSEA direc-
tor of research. Granvill Hills, Mental Hy-
giene Dept. director of personnel, represented 
the Department. 

Of the 21 Items debated between the de-
partment and CSEA, particular attent ion 

was focused on out -of - t l t l e work, the lack 
of a broad bajse for seeking paid overtime 
for all employees In the Department rather 
t h a n special cases, the free use of special 
leave and holiday t ime and the Depart-
ment's att itude on how recent approval of 
reallocation of a t tendants would a f f ec t 
other tit les in the Department . 

Arnold Moses, chairman of the committee , 
reported that Blom and Joseph D. Lochner, 
CSEA executive director, were present at 
the meet ing with Dr. Terrence and that the 
Items discussed were stil l being pursued. 

The Mental Hygiene delegates also heard 
a report on salary negotiat ions wi th the 
State from Solomon Bendet, chairman of 
the Salary Committee, and a general re-
port on the progress of CSEA legislation by 
Harry W. Albright, Jr., CSEA counsel . 

CSEA Argues Upgradings 
For Power Plant Series 

r e c o g n i t i o n — Joseph p. FeUy, left, president of the 
CivU Service Employees Assn.. is seen as he accepts a citation from 
Marvin Kanter, director of the Public Service Division of the Greater 
New York Fund, presented to CSEA for iU role In obtaining public 
employee participation during the Fund's annual campaign for contri-

• butions. The presentation was made at the CSEA 55th anniversary din-
Mr, held in Albany recenUy. 

ALBANY, March 22—The 
last week backed up its case 
in the power plant series in 
the State Campus in Albany. 

Joseph F. Peily, president, 
headed a group of CSEA repre-
sentatives who appeai-ed on be-
half of the upgradings before J. 
Earl Kelly, Dii-ecbor of the Di-
vision of Classification and Com-
pensation of the Department of 
Civil Service. 

Many Departments 
Positions for wihlch the up-

gradings are sought are In the 
Departments of Mental Hygiene, 
Coneotion, Social Welfare, Health 
and the Office of Oenei-al Ser-
vices Job titles and reallocation 
requests are as follows: 

Power plant helper, grade 4 to 
grade 7; steam fireman, grade 
7 to grade 10; stationary en-
gineer, grade 11 to grade 14; 
senior stationary engineer, grade 
13 to grade 16; pilncipal station-
ary engineer, grade 16 to grade 
18: head stationary engineer, 

Civil Service Employees Assn. 
for the upgrading of positions 
State service at a hearing at 

grade 21 to gmde 24. 
In his statement at the hear-

ing, Peily stressed that the up-
gradings are "long overdue and 
completely Justified." He said 
"on behalf of Incumbents In po-
sitions in the power plant series, 
I most urgently request the Di-
rector of Classification and Com-
pensation to render a favorable 
determination on these applica-
tions as soon as possible. 

On The Team 
In addition to Peilly, other 

(Continued on Page 16) 

Passes Test 
POUQHKEEPSIE, March 22— 

Peter Van Buren has successfully 
C9mpleted the Civil Service exam-
ination for senior attorney, real-
ty. The post carries a salary 
range of $10,090 to $12,110. 

Law School Dean 
Named To State 
Grievance Bd. 

ALBANY, March 22 — S a m -
uel M. Hesson, Dean of the 
Albany Law School, has been 
appointed to the New York 
State Grievance Appeals Board. 
William J. Isaacson, appointed to 
the Board in 1963, has been 
named chairman, succeeding the 
late Andrew V. Clements. 

The appointments were an-
nounced by Mary Qoode Krone, 
pi^ident of the State Civil Serv-
ice Oommission. 

The Board Is charged with 
maintaining and pi^moting a 
pi-ogram for resolving State em-
ployees gilevances. It also serves 
as an appeallate body for any 
employee dissatisfied with the 
handling of his grievance wlthUi 
his own agency. 

Dean Hesson was appointed to 
his post at Albany Law School in 
September, 1964. Samuel R. 
Pieixje, Jr., a New York Cflty at-
torney, is the third member ol the 
Board. 
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Where to Apply 
for Publit Jobs 
The following dlreotloni tell 

where to apply for publlo Jobs 
and how to reach destinaiiont In 
New York City on the tran«it 
•ystem. 

NEW ¥ORK CITY—The Appli-
cations Section of the New York 
City Department of Personnel Is 
located at 49 Thomas St.. New 
York 7, NY (Manhattan). It Is 
three blocks north of City Hall, 
one block west of Broadway 

Hours are 9 A.M. to 4 P.M. 
Monday through Friday, and 
Saturdays from 9 to 12 noon. 
Telephone 5664)720 

Mailed requests for application 
blanks must Include a stamped, 
self-addressed business-size en-
velope and must be received by 
the Personnel Department at least 
five days before the closing date 
for the filing of applications. 

Completed application forms 
which are filed by mail must be 
sent to the Personnel Department 
and must be postmarked no later 
than twelve o'clock midnight on 
the day following the last day of 
receipt of applications. 

The Applications Section of 
the Personnel Department is near 
the Chambers Street stop of the 
main subway lines that go through 
the area. These are the IRT 7th 
Avenue Line and the IND 8th 
Avenue Line. The IRT Lexington 
Avenue Line stop to use Is the 
Worth Street stop and the BMT 
Brighton local's stop is City Hall. 
Both lines have exits to Duane 
Street, a short walk from the Per-
sormel Department. 

U.S. Service News Items 
» y JAMIS F. e ' H A N L O N 

Sen, Brewster Proposes A 
Bill Creating A Commission 
For Hatch Act Evaluation 

A bipartisan commission, set up 
for one year to study the effect 
of Federal laws limiting the vot-
ing and political rights of gov-
ernment employees has been pro-
posed by Sen. Daniel B. Brewster 
(D., Md.). The commission would 
recommend changes to or repeal 
af the Hatch Act. 

Brewster introduced his bill 
(S. 1474) after meeting with 
Civil Service Commission Chair-
man .lohn W. Macy in a discus-
sion of ways in which the bill 
could be changed to satisfy the 
demand of Federal employees 
that they be allowed to take part 
in partisan politics. 

Many bills have been proposed 
over the years which would have 
liberalized or repealed the Hatch 
Act but none have met with 
success in Congress. 

Two bills have been proposed in 
the House during this session that 
would amend the restrictive legis-

lation but Sen. Brewster feels that 
these bills will meet a similar fate 
as those of their predecessors. His 
new approach is to set up a com-
mission to study the Hatch Act in 
detail and then enact legislation 
based on the recommendations of 
its members. 

Their duties would be to study 
the restrictive laws which limit or 
discourage participation In poli-
tical activities by the Federal em-
ployees . . with a view to de-
termining the effect of such laws, 
the need for their revision or 
elimination, and an appraisal of 
the extent to which undesirable 
results might accrue from their 
repeal". 

The 12 member "Commis-
sion on Political Activity of Gov-
ernment Personnel" would make 
its report within one year after 
enactment of S. 1474. The Presi-
dent, Vice-President and Speaker 
of the House would each appoint 
four members to the committee. 

Building Guard, f 
Elevator Operator 
Jobs Pay to $88 

ALBANY, Mai'ch 22 — Building guards and elevator op-
erators are needed at New York State office buildings a n d 
institutions. There are openings from Buffalo to Long Island, 
paying $71 a week to start. Five annual increas-es bring th is 
to $88. 

STATE—Room 1100 at 270 
Broadway New York 7, N. Y., 
corner of Chambers St.. telephone 
BAi-clay 7-1616; Governor Alfred 
E. Smith State Office Building and 
The State Campus, Albany; State 
Office Building, Buffalo; State 
Office Building, Syracuse; and 
600 Midtown Tower, Rochester 
(Wednesdays only). 

Any of these addresses may be 
used for Jobs with the State. The 
State's New York City Office is 
tlu'ee blocks south on Broadway 
from the City Personnel Depart-
ment's Broadway entrance, so the 
same transportation instructions 
apply. Mailed applications need 
not Include return envelopes. 

Candidates may obtain applica-
tions for State jobs from local 
offices of the New York State 
Smployment Service. 

FEDERAL — Second U.S. CivU 
Service Region Office. News Build-
ing. 220 East 42nd Street (at and 
Ave.), New York 17. N.Y., Just 
weat of the United Nations build-
ing. Take the IRT Lexington Ave. 
Line to Grand Central and walk 
two blocks east, or take the shut-
tle from Times Square to Grand 
Central or the IRT Queens-Flush-
ing train from any point on the 
line to the Grand Central stop. 

Hours are 8:30 a.m. to 8 p.m.. 
Monday through Friday. Tele-
phone number is YU 6-2626. 

Applications are also obtain-
able at main post offices, except 
the New York. N.Y., Post Office. 
Boards of examiners at the par-
ticular Installations offering the 
tests also may be applied to for 
further information and applica-
tion forms. No retuin envelopes 
art required with mailed requests 
for application forms. 

FREE BOOKLET by U.S. Gov-
•rnment on Social Security, Mail 
only. Leader, 97 Duane Street. 

w York 1, N. 

Advisory Panel 
Agrees On Wasncs 

Although the President's ad-
visory panel on pay won't make 
its formal report before April 1 
it is reported that it has already 
agreed tentatively to a general 
plan. 

Included Is a recommendation 
for a July 1. 1965 comparability 
increase in wages that will aver-
age less than three percent for 
Federal employees and a proposal 
for the creation of a board of ex-
perts to adjust both military and 
civilian pay on an annual basis. 

There seems to be some doubt 
as to the chances of pay leg-

islation for Federal employees 
getting through Congress this year 
but a strong bid by the President, 
based on the committee's recom-
mendations, could strenthen the 
possibilities. 

The advisoi7 panel feels that it 
cannot go along with the views 
of employee representatives and 
others who demand an across the 
board Increase of three percent 
for everyone in the Federal em-
ploy. 

The panel maintains that com-
parability has never been attained 
in the middle and top gi-ades 
while it has been approached, In 
some cases exceeded, in the lower 
levels. It appeai-s that the panel 
will propose greater dollar and 
percecntage increases for the mid-
dle and higher grades. 

Minoritys Move Up 
In Pay According 
To Census Study 

An annual minority census, 
taken in June for the Pi-esldentlal 
Committee on Equal Employment 
Opportunity, has show an Increase 
In the utilization of minority 
groups in Federal Government. 

Although the number of em-
ployees belonging to this group 
in government woik has decreased 
due to an overall drop In fed-
eral employment, the number of 
Negroes and other minorities in 
the middle and upper grade posi-

tions has increased for the third 
straight year. 

The total Negro employment 
worldwide was 299,430 or 13.2 per-
cent of the total. This percentage 

The positions will be filled as a 
result of a May 8 civil service 
examination. Applications will be 
accepted through April 5. 

Applicants must be in good 
physical health and have at least 
20/40 vision in one eye. 

For more Information visit any 
local office of the New York State 
Employment Service or write to 

is comparable to the overall ratio 
of Negro to white on a national 
population basis. The figure rep-
resents an overall reduction of 
2,566 since June 1963. However, 
during this period the overall 
civilian work force declined 29,-
949 to 2,270,469 as a result of the 
President's drive for cost effi-
ciency reduction and Increased 
efficiency. 

The decrease in Negro Jobs was 
Drincipally In lower paid blue col-
lar jobs and in the GS-1 thi-ough 
GtS-4 grades of the classified 
sei-vice. 

Recruitment Unit 102. New York 
State Department of Civil Service, 
The State Campus, Albany, New 
York 12226. 

N e w S t e n o School 
O p e n e d R e c e n t l y 

The Stenographic Arts Insti-
tute, a new school for the profes-
sional training of machine short-
hand reporters and stenotype 
note readers, was started recently 
at 5 Beekman Street by Morris 
Sayburn and Ralph Diggs, two 
official court and certified short-
hand reportei-s. 

The courses will include in-
struction in all phases of ver-
batim reporting and will be 
taught by professional reporters. 

FREE BOOKLET by U. 8. G o v 
ernment on Social Security. Mall 
only. Leader, 97 Duane Street, 
New York 7, N. Y. 

Noboiiy likes to think about 
being sick or injured, but the sad 
fiict is that most of us, sometime 
during our lives, will be fbroed 
by sickness or accident to stay 
out of work. Fortunatdy, tliis 
period is usually short. • • Bui, 
you can't always count on Ibfo. 
You can count on CS.B.A. Acddent and Sickness insurance to pay you a 
steady Income if you aie disaUed. Over 4((,000 C a £ A. members u^oy this 
protection—which supplements their benefhs under tiie State Hospitnl Plan. 
Hundreds of memb^ alieaily have xecelved toefits t o t i ^ millions 
of dollars. 
You owe it to yourself and your fiim0y to fnvesttgate fhe CS.BA Acddent 
and Sickness insurance pla^ 

fbr^hi^fitmaHmeattormm 

TBI! H j ^ W J B L L . I N C . 

8CHENBCTADY 
NEW YORK BUFFALO 
eA6T NORTHPORT 8YRACU8B 
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^98 New Policemen Added 
To Transit Poiice Ranlcs; 
Dept. Now At Fuii Strengtli 

I N T R O D U C T I O N —• Gov. Nelson A. Rockefeller, right, is 
seen here following an introduction to Jam^ F. O'Hanlon, who re-
cently joined The Leader staff as associate editor. The scene is the 
55th anniversary dinner of the Civil Service Employees Assn. in Albany. 

Bill introduced To Kings Park Chap. 
Increase Ceiling For Dinner and Dance 
Supplemental Pension I Draws 300 Guests 

ALBANY, March 22 — A bill 
to benefit retired State work-
ers by raising from $3,700 to 

" $4,500 the amount of income 
they may receive and still 
qualify for supplemental pension 
benefits has been introduced by 
Senator F. Warren Travers, Troy 
Democrat. 

"Tliis bill is designed to help 
those retired State employees," he 
said, "who worked for the rela-
tively sm:\ll salaries of 25 to 35 
years ago." 

He pointed out that under the 
present law, "these retired em-
ployees are Riven a supp lementa l 
retirement allowance. However, if 
they receive Social Security and 
normal Sf-^te retirement benefits 
over $3,700. they lose their sup-
plemental allowance." 

In urRing support for his bill, 
he declared: 

"The services these people ren-
dered for the people of New York 
State are no less valuable for 
having been performed three or 
four decades asto, and in view of 

mthe great increases in living costs 
and salaries since that time, I see 
no reason why tliey should con-
tinue to suffer from the low ceiling 
on income for benefit purposes." 

Jr . Civi l Engineer 
Suffolk County will accept ap-

plications until March 24 for its 
junior civil engineer examination. 
Salary in this position Ls $250 to 
$304 bi-wt'ekiy. 

(Special to The Leader) 
KINGS PARK, March 22 

Some 300 persons attended the 
annual dinner and dance of 
the Kings Park chapter, Civil 
Service Employees Assn. at 
Privola's Riviera Inn, Smlthtown, 
recently. 

Brief remarks were made by 
Natale Zummo, president of the 
chapter and Dr. Catalano, assi.s-
tant director of the hospital. 

Guests included: Assemblyman 
Prescott Huntington. Salvatore 
Butero, president of the Metro-
politan Conference, CSEA; Arthur 
Miller, president of the Long 
Island Conference; Irving Flaum-
enbaum, president of the Nassau 
chapter; Thomas Dobbs, president 
of the Suffolk chapter; Mrs. Julia 
Duffy, first vice-president of the 
Long Island Conference and pres-
ident of the Pilgrim State Hos-
pital chapter; Thomas Purtell, 
past president of the Central Is-
llp State Hospital chapter; A.J. 
Corarra, past president of the 
Kings Park chapter and now a-s-
signed to the Hudson State School 
for Girls; Charles Monroe, past 
president of the Parmingdale Ag-
ricultural and Technical Institute 
chapter; field representative John 
Corcoran; Joe Deasy, Jr., City 
Editor of The Civil Service Leader; 
William Habel, Kings Park Hos-
pital personnel dii-ector and Jur-
gen Krause, assistant dU-eotor of 
personnel. 

Three new Transit patrolmen 
were awarded revolvers recently 
at graduation ceremonies during 
which 98 new patrolmen were 
added to the ranks of the 1,118 
member department. 

Stephen L. Gartner of Brook-
lyn was awarded a revolver for 
the highest over-all proficiency 
rating. The prize was donated by 
the Authority. 

Winning the Superior Officers' 
Assn. trophy was Joseph Franco 
of Manhattan who achieved the 
highest academic honors while 
Abraham J. Gatling of Brooklyn 
received the award of the Transit 
Pptrolmen's Benevolent Assn. for 
firearm proficiency. 

The Department is now at its 
fully authorized strength. 

Other new Transit patrolmen 
graduating were: 

The Bronx 
Henry B. Charkton, John J. 

Clinton, Robert A. Galgano, 
Thomas Jacobs, Jr., Milton Lang-
horne, James T. Lundie, Peter T. 
McMahon, Gerard A. Petralk, 
Willie R. Randolph, Xavier 
Rivera, Daniel Sullivan and John 
H Torbert. 

Brooklyn 
Wilbur J. Bacci, Thmoas J. 

Birmingham. James M. Boyle, 
Patrick V. Carrlcato, William J. 
Carroll, Willie M. Carter, Robert 
D. Clark, Edward A. Clarke, Hu-
bert T. Daal, James F. Doyle, 
John Doyle, Alvin L. Ford, Tim-
tohy J .Gagas, Joseph M. Cer-
vasi, Paul A. Haney, Carl H. 

Hansen. William Higffins. 
Floyd Hollow&y, ThomM J. Kar-
voskl, Willl«ni J. Klimx>f, Samuel 
A. Maoltay, Jose H. Martina, Vito 
Mattarella, George J. Mo Master, 
James L. Meyer, Alvin P. Miller, 
wrniam J. O'Brien Jr., Frank T. 
Prevete, Stanley S. Reiter, Joseph 
E. Riley, William A. Schmidt, 
Robert J. Spence, James D. Stark. 
Prank T. Stlllitano, William B. 
Velasoo, Jr., Joseph Volpicello, 
Frederick Williams and Audrick 
J. Wiltshire. 

Manhattan 
Edgar Berry, Jr., Julio Cosme, 

Jr., Joseph C. Duer, Nonato 
Garcia, Bill R. Gaskln, John M. 
Mahon, Samuel L. Smith and 
Dominic L. Tobacco. 

Queens 
Ronald E. Broî Ti, John A. 

Colmen, Jr., Eugene A. D'Angelo, 
Edward Filipiak, Anthony J. 
Gdola, Joseph Godino, Robert A. 
Heuskin, Robert A. Holt, Barrett 
Jackson Ronald L. Johnson, Jo-
seph Jones Charles P. Kivlehan, 
Roger A. Krauss, Rudolph C. 
Lazina, Harold B. Lee, Joseph W. 
Mattera, Robert R. Meyer, Kevin 
J. Munnelly, Donald J. Murphy, 
John M. Rini, Terrence P. Roche, 
Martin P. Ryan, Arthur E. Scheu-
blin, Louis J. Schifani, Jr., Mat-
thew T. Walsh and Gerard H. 
Zelger. 

Staten Island 
Thomas A. Aust, Fred Bardes, 

Kenneth Bynoe, Ronald Cavag-
naro, Robert J. Donegan, John G. 

Hansen and Michael J. Pacciont. 
Nassau County 

Ronald J. Ellerbe, William p, 
Martin and Fred J. Nicke, Jr. 

Westchester 
John J. Spallin. 

SPECIAL HOTEL RATES 
FOR FEDERAL AND 

STATE EMPLOYEES IN 
WASHINGTON, D . C . 

$8.00 single 
$12.00 twin 

Mc^atuje/i/ i l o m i l b K 
14th and K Street, NW 

Every room with Private Bath, 
Radio and TV. 1 0 0 % Air-
Conditioned. Home of the 

^a^en Awfolii 
11th to 12th on H, NW 

Every room with Private Bath, 
Radio and TV. 1 0 0 % Air-
Conditioned. 

T H E 

BE FULLY PREPARED! 
A p p l f c a t i e n s N O W O p e n f o r 

W R I T T E N E X A M . M A Y I S 

MTROLMAN 
N . Y . P O L I C E D E P T . 

173 
A W E E K 

AFTER 3 Y E A R S 
(Incluilea Pay for 

Holldnyn and Annnal 
Cnlforni Allowance) 

E x e e l l t n t P r o m o t i o n a l O p p e r f t i n i t i « s 
P E N S I O N A F T E R 2 0 Y E A R S 

A g o i : 2 0 t l i roHgh 2 8 — M i n . H g f . S ' l " 

E N R O L L N O W ! D O N ' T D E L A Y ! 
Practice Exams at Every Class 

F o r C o m p l e t t I n f o r m a t i o n 
P H O N E G R 3 - 6 9 0 0 

Or Be Guest at a Class 
M.VNHATTAX: T I KS.. MARCH 33rd 

«t 1:15, 6:.30 or 7 :,10 I*.M. or 
JAMAICA: \VKI>.. MAKCH .I4tli at 

8:45 4 7:1.-, I ' .M. 
iust Fill In and Krine Coupoo 

j Do lohonty I n s t i t u t e , L216 
I 11.5 EA8t ISth St., Manhattan or 
j 89-35 Merrick Blvd.. Jumaics 
I Nama 
I Addrew 
i City Zone I Admit FREE to One Patrolman Claas 

FOR REtERVATIONS AT ALL 

In NEW YORE CITV call 
MUrrar Hill 3-IUUO 

la ALBANY—ta l l ENtem>rl»e 6tM6 
(Dial Operator aud a«k (or ouinber) 
In ROCHESTER — call »8ie-4ffOO 

The DELEHANTY INSTITUTE 
M A N H A T T A N : 115 EAST 15 ST.. N e a r 4 A v e . ( A l l S u b w a y s ) 
J A M A I C A : 8 9 - 2 5 M E R R I C K BLVD.. b o t . J a m a i c a ft H i l l t i d o A v e t . 

R E G I S T R A R ' S O F F I C E O P E N * to Fndn? 9:30 am to n k w i ^ I J v ^ r c n . e PM cix>SEn SATVRDAYS 

TO BETTER PftV-JOB ADVANCEMENT-JOB SECURITY 
IMPROVE YOUR READING AND WRITING 
WATCH TELEVISION M0N.THR0U6H FRI., MARCH 8-JULY 9 

OPERATION ALPHABET 2 
CHANNEL 11 WPIX 8:00-8:30 A.M. 
CHANNEL 13 WNOT 6:00-6:30 P.M. 
CHANNEL 31WNVC 8:00-8:30 P.M. „ 

l l l lMVaril SaFAMTUINT Of lASoa, 
rr.waaNER iii»Yir ctmrnii-

50 Y e a r s o f Successful S p e c i a l i z e d E d u c a t i o n 
F o r C a r e e r O p p o r t u n i t i e s a n d P e r s o n a l A d v a n c e m e n t 

Be Our Guest at a Class Session of Any Delehanty Coarse or Phone 
or Write for Class Schedules and FREE QUEST CARD. 

OFFiCiAL~WRITTEN EXAMS F O R ; 
• HIGH SCHOOL EQUIVALEHCY DIPLOMA 
• P A T R O L M A N - N . Y . P o l i c e D e p t . Exam M a y 15 

C o r r e c t i o n O f f i c e r (Men and Women) Exam. May i s 
CLASSES NOW FORMING FOR COMING E X A M S FOR: 

RAILROAD CLERK — M e n & W o m e n 
(Subway Station Agent—N.Y. City Transit Authority) 

No Age, Educational or Experience Requirements 
S a l a r y $ 9 3 , f o — 4 0 - H o u r . 5 - D a y W e e k 

Also MAINTENANCE MAN—$142 a Week 
At least 2 years of paid experience in maintenance, 

operation and repair of buildinsrs, No axre limits. 
Inquire for details and Starting Dates of Classes 

T h o r o u g h P r e p a r a t i o n f o r N E X T 
• N . Y . C I T Y L I C E N S E E X A M S f o r 

• M A S T E R E L E C T R I C I A N - F r i d a y s a t 7 P . M . 
• S T A T I O N A R Y E N G I N E E R - C lass F o r m i n g 
• R E F R I G E R A T I O N O P E R A T O R - Thur . 7 P . M . 
S m a l l G r o u p s — EVE. C L A S S E S — E x p e r t I n s t r u c t o r s 

• P R A C T I C A L V O C A T I O N A L C O U R S E S : 
Licensed by N . Y . S t a t e — A p p r o v e d f o r V e t e r a n s 

A U T O M E C H A N I C S S C H O O L 
5*01 4 6 R e a d a t 5 St . . Long is land C i t y 

C o m p / e t e Shop Training on " L i v e " C o r s 
wifh SpeelallMafton on Automafle Transmissions 

D R A F T I N G S C H O O L S 
M o n h a H a n : 123 East 12 St . nr . 4 A v e . 
J a m a i c a : 8 9 - 2 5 M e r r i c k Blvd. a t 9 0 A v e . 

Arehltocfural—Mechanical—Stryetural Drafting 
Piping, eioctrlcal and M a c h i n e Drawing. 

R A D I O . TV & E L E C T R O N I C S S C H O O L 
1 1 7 l a s t 11 St . nr . 4 A v e . . M a n i i a t t a n 

Radio and TV S e r v i c e 6 Repair, Color 
TV S e r v i c i n g . "HAM" L icense Proparatloa, 

• D E L E H A N T Y H I G H T < S | 0 0 L 
A c c r e d i t e d b y B o a r d of Regents 
91 >01 Merr ic ic B o u l e v a r d . J a m a i c a 

A C o l l e g e Preparatory Co-Bdueatlonal Aeademla 
High School . Secretarial T r a i n i n g A v a i l a b l e 
for Girls as an Elective Supplement. Special 
Preparation In Sc ience and Mathematics for 
Students Who Wish to Q u a l i f y f o r T e c h n o l e g l c a l 
and Engineering Colleges. Driver Education Courses . 

For I n f o r m o t l o n on A l l C o u r s e s Phone OR 3 - 6 9 0 0 
mmmmmmmmmfmmfmMmmmmmmmmM 
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Review & Recommend 
THE Revised Staff Report on the Classification Survey of 

the Unified Court System in New Yoork City has been 
released by the State Judicial Conference. 

The Conference has taken great pains to see that all 
truly interested parties have a chance to review and com-
m e n t on the report. 

In so doing, they have expressed deep concern for the 
employees on this vital issue, 

It is now up to the employees themselves to produce in-
telligent, workable recommendations to the Conference for 
the sake of both the Conference and themselves. 

This is the surest road to success for such a major un-
dertaking. 

Your Public 
Relations IQ 

By L C O J . M A R G O L I N 

Mr. Margolin is Head of the Division of Business Admin-
istration and Professor of Business Administration at the 
Borough of Manhattan Community College and Adjunct Pro-
fessor of Public Relations in New York University's Gradu-
ate School of Public Administration. 

Report Writing — A P.R. Factor 
POOR WRITING must bear no small part of the blame 

for poor public relations in government. 
THE REASON is obvious. Poor writing means poor com-

munication. When you have poor communication, you in-
evitably have poor public relations. 

problem SO URGENT is the 
that this as well as next week's 
column will examine this critical 
area. Our comments will be based 
on a 60-pa«e repoit by Lawrence 
R. Klein, editor of the De-
pai-tment of Labor's monthly 
"Labor Review." 

MR. KLEIN was given a year 
off for the study under a Secre-
tary of Labor Career Service 
Award. What Klein came up with 
ifi a down-to-earth analysis of 
the pi'oblem and some sound sug-
gestions for a solution. 

THE REPORT does not concern 
tttelf with, as Mr. Klein puts It, 
•'the fairly obvious fact that 
touch government writing Is poorly 
done, that much of It Is murky, 
obscure, Jargon-laden, awkward, 
dull, discursive, and humorless." 

WE'LL LET Mr. Klein make his 
•uggestions In his own words: 

• A better civil service 
testing of candidates for Jobs 
calling for analytical writing. 
This means Civil Sei-vlce 
Commission-devised writing 
tests for all candidates for 
Jobs requiring analytical and 
Interpretive writing so that we 
can know before we hire 
what the candidates' writing 
capacities ai-e. 

• A more effective system 
©f on-the-job training for 
writers. This means a tutorial 

system under which both 
trainee and subject-matter 
specialist tutor would be de-
tached from normal duties for 
Intensive writing practice and 
critiques. 

* A more suitable environ-
ment for writing. This means 
that through an active per-
sonal interest In the continu-
ing demand for good writing 
by the head of the agency, 
removal of the bureaucratic 
constraints on writing, and 
maintenance of a respect for 
professional standards, an 
atmosphere conducive to good 
writing can be created. 

* A change In the method 
of teaching English composi-
tion in the American educa-
tion system. This means both 
an understanding of the 
teaching problem and encour-
agement and suggestions to 
the U.S. office of Education 
and private agencies in their 
woi'k to Improve teaching of 
composition. (Ed. Note: This 
suggestion will be the topic of 
our column next week.) 
THE ABOVE are Mr, Klein's 

basic proposals. Here are some 
subsidiary proposals, which, for 
lack of space, we have para-
pharsed: 

* A system of cash prizes 

LiADEK 
BOX tot 
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OfFers C la r i f i ca t ion 
To Housing A ide 
Editor, The Leader: 

In your issue on Tuesday, 
March 9, a letter appeared signed 
"An Employee, New York State 
Division of Housing and Com-
munity Renewal" which replied to 
a letter from Mr. Myron Holtz 
who Is the public Information of-
ficer of the CSEA chapter of the 
Division of Housing and Com-
munity Renewal. Mr. Holtz's letter 
appeared In the February 23rd 
Issue and explained why construc-
tion advisors and clerks for the 
New York State Division of Hous-
ing and Community Renewal did 
not receive the 5 percent raises 
granted to State employees. 

The un-named letter writer 
then seeks, erroneously, to indi-
cate that Ml'. Holtz represents the 
Division of Housing and Com-
munity Renewal and, hence, can-
not give an impartial answer or 
must give an answer favoring the 
Division. The fact is, of course, 
that Mr. Holtz did not write rep-
resenting the Division of Hous-
ing and Community Renewal. 
Further, his answer was a factual 
statement which cannot be Im-
pugned by a charge of partiality. 
The un-named letter writer fur-
ther seeks to raise an iiTelevant 
issue with respect to whether 
temporary employees are peniiit-
ted to be members of the State 
Retirement System. 

Finally, the un-named letter 
writer wants to know whether the 
legislation which granted the two 
raises were granted to all State 
employees or only permanent em-
ployees. 

The fact Is that the un-named 
letter writer has previously indi-
cated that he falls into the category 
of construction advisor or construc-
tion clerk and hence is a tem-
porary employee who Is not 
covered by Chapter 829 of the 
Laws of 1964 and hence is not 
entitled to the 5 percent Increase 
under the law. The fact that he 
is a State employee does not give 
him or anyone similarly situated 
a right to such increase. 

It is suggested that If this un-
named employee is serious in his 
desire to obtain further clarificar 
tlon, he may consult the under-
signed on a confidential basis or 
If he prefers, he mxiy consult the 
Division of Housing and Com-
munity Renewal chapter of the 
CSEA of which Meyer Poses is 
pi'esident and I am sure such con-
sultation will also be held on a 
confidential basis. 

We trust that this will sei've to 
conclude this matter to your cor-
respondent's complete satisfac-
tion. 

ANNE M. DOLAN 
Administrative Officer 

Division Housing A 
Community Renewal 

for superior i-esearch writing, 
with a non-govemmenit jury 
choosing the winners. 

• A selective research jour-
nal of prestige, publication in 
which all government aides 
would compete foi' honor and 
prestige. 

• A writing clinic, for tu-
torial training of promising 
writers. 

• A professional writing 
staff, to operate as a team to 
move in where Important writ-
ing tasks cannot be met by a 

Civil Service 
Law & You 

By W I L L I A M G O F F E N 

(Mr..Goffen, a member of the New York Bar, teaches law at the 
College of the City of New York, is the author of many books and 
articles and co-authored "New Yorli Criminal Law.") 

Death Gamble Amendment 
UNTIL I ESS than a year ago, a New York City police 

officer gambled with death if he did not immediately retire 
af ter twenty years of service. Should he continue in service 
and die before his ret irement application had been in ef fect 
for at least thirty days, there was a total forfeiture of the 
City's contribution for the benefit of h is beneficiary. 

THE SHOCKING injustice of the death gamble provision 
is i l lustrated by the recent case of a patrolman who died 
of cancer of the blood after his ret irement had been e f fec -
tive for two days. The officer had completed twenty-two years 
of creditable service when he contracted his terminal Illness. 
Aware of the nature of the disease, he promptly filed his re-
t irement papers to take efTect at the earliest possible date, 
thirty days later. He had selected Option 1 under the applic-
able Administrative Code provision which assured his widow 
of the sum set aside by the City in over twenty years of 
service in addition to the accumulated deductions from his 
salary. 

AS HE DID NOT survive for an additional thirty days, 
he, or rather his widow, lost the gamble taken with dea th 
when he did not retire after twenty years. The sum of which 
the widow was deprived exceeded $50,000. 

THE DEPRIVATION of this substantial sum was dictated 
by the following phrase Introducing the Code section allow-
ing optional selection: 

"WITH THE provision that no optional selection shal l 
be effective in case a member dies within thirty days a f t er 
ret irement . . . " 

THE DENIAL OF the Optional 1 benefi ts (by 6 to 6 vote 
of the Board of Trustees of the Police Pension Fund) re le-
gated the widow to the Ordinary Cash Death Benefit pro-
vided by the Code. The Code treats the officer who dies w i t h -
in thirty days of retirement as though he were still in City 
service, and the widow became enti t led only to her husband 's 
accumulated deductions and an amount equivalent to h i s 
last year's earnings. 

FORTUNATELY, such mani fes t injustice can never re -
cur because the Legislation enacted section 207-g of the 
General Municipal Law, ef lect ive April 24, 1964. This s tatute 
assures the beneficiary of full, even additional, pension re-
t irement benefits "notwithstanding the provisions of any . . , 
administrative code . . However, as the patrolman died on 
February 17, 1964, the statute could not help him. 

THE WIDOW urged in Court that the denial of the s u m 
set aside for her by the City over a twenty year period 
merely because of her husband's death before his ret irement 
took effect, const i tuted a denial of due process. The Court 
regretfully rejected her contention, s tat ing; 

"Although the recent change in the law (sec. 207-g(2) , 
(General Municipal Law) e l iminates the 'death gamble,' 
this law did not become efi'ective unti l after the death 
of the petitioner's husband and there is no provision In 
the law for retroactive application. The court sym-
pathizes with petitioner's position, but is without power 
to afford her the relief sought." 
PERHAPS THE inequitable result may yet be corrected 

by appropriate amendment to the law. 

bureau's personnel. 
• A fellowship program on 

outside periodicals for writing 
internships, 

• A training excixange pro-
gram with Great Brltam. 

• A post-editing board for 
critical review of writing, an-
alysis, and usefulness. 

• A review by outsiders, 
particularly those who use 
government documents. 

• A case book to show vari-
our stages of manuscript de-
velopment, and what pitfalls 
and errors should be avoided. 

• A suggestion for the 
schools to teach analytical 
writing. 

• A program for readership 
surveys to avoid "self-delu-

.Blon." Says Mr. Klein: "We 
seldom knu . how a publica-

tion is received, who reads It , 

how it is used, what might 
profitably have been added or 
subtracted." 

Next Week: 
How to Write by Writing 

Livesey New 
Sta fe U. Aide 

ALBANY, March 22—Lionel J. 
Llvesey of Delmar Is the new 
assistant to the president of the 
State University. 

Llvesey has been serving as di-
rector of fftcilities research with 
the University since last Novem-
ber and he will continue to re-
ceive his present salary of $15,614 
in his new job. 

Prior to joining the State Uni-
versity staff, he was assistant to 
the chancellor of th University 
of California a t Santa Barbara. 
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This Week's TV Column 
Television programs of Interest 

to civil service employees are 
broadcast dally o v e r WNYC, 
Channel 31. This weeks programs 
are listed below. 

Sunday, March 28 
8:30 p.m.—City Close-up—Sey-

mour N. Slegal interviews David 
D. Jones, Director, Job Orienta-
tion In Neighborhoods (JOIN). 

10:30 p.m.—Viewpoint on Men-
tal Health—Commissioner Marvin 
Perkins of the New York City 
Mental Health Board Interviews 
Carlo Pletzner, Executive Director, 
Camphlll Village. 

Monday, March 29 
2:00 p.m.—City Close-up —Re-

peat of Sunday program. 
4:00 p.m.—Around the Clock-

Organized Crime—(New York City 
Police Department training film 
program. 

7:30 p.m.—On the Job—"Trans-
portation of the Injured" — New 
York City Fire Department train-
ing program. 

8:00 p.m.«~Operation Alphabet 
II—^New York City Labor Depart-
ment literacy series. 

Tuesday, March 30 
2:00 p.m. — Nursing Today — 

"Supervisory Rounds" — Dr. Ray 
Trussell, Commissioner of Hos-
pitals. 

2:30 p.m.—Care of the Aged and 
Chronically 111 — Department of 
Hospitals training course. Dr. 
Samls, host. 

4:00 p.m.—Around the Clock — 
"Organized Crime" — New York 
City Police Department training 
program (repeat). 

8:00 p.m. — Operation Alphabet 
n—New York City Labor Depart-
ment literacy series. 

Wednesday, March 3l 
2:00 p.m. — Nursing Today — 

t "Supervisory Rounds"—Repeat. 
2:30 p.m.—Viewpoint on Men-

tal Health—Commissioner Marvin 

Perkins of the New York City 
Mental Health Board interviews 
Mr. Earl Frost, Co-ordlnator, 
physical medicine and rehabilita-
tion service, V.A. Hospital, Brock-
ton, Mass. 

7:30 p.m. — On the Job—New 
York City Fire Department train-
ing program—"Transportation of 
the Injured"—Repeat. 

8:00 p.m. — Operation Alphabet 
II—New York City Labor Depart-
ment literacy series. 

8:30 p.m.—Viewpoint On Men-
tal Health—Repeat of earlier pro-
gram. 

Thursday, April 1 
7:30 p.m. — On the Job — 

"Rescue Breathing" — New York 
City Fire Department training 
program. 

8:00 p.m. — Operation Alphabet 
II—New York City Labor Depart-
ment literacy series. 

Friday, April 2 
4:00 p.m.—Around the Clock — 

"Organized Crime" — New York 
City Police Department training 
program. Repeat. 

8:00 p.m. — Operation Alphabet 
n—New York City Department of 
Le.bor literacy series. 

Saturday, April } 
7:30 p.m.—On the Job—"Rescue 

Breathing"—New York City Fire 
Department training program. 

Call 440-1234 
For Police Action 

Police Commissioner Michael J. 
Murphy has advised that people 
In the New York City area are 
not using the police emergency 
telephone number to their ad-
vantage. Last month only 45 per-

cent of the emergency calls re-
ceived by the Police Department 
were made to 440-1234, the 
emergency number Introduced last 
Nov. 10. 

The Police Commissioner con-
siders the maximum use of this 
means of swift communication 
and police action In situations of 

urgency to be of utmost lmpor«i 
tance In the Cltys efforts to pro-< 
tect Its citizens. 

Using 440-1234 brings the call-
ers voice directly Into the police 
communication center where th» 
information Is transmitted by 
radio and the nearest patrol car 
or ambulance Is dispatched. 

J. MILLER 
U N I F O R M C O . 

Official Uniform 
Manufacturers for 

N. V. CITY POLICE 
FIRE — TRANSIT 

CORRECTION 

368 E. 148 ST., BRONX 
(4 Fl) Vi Bl. W. of Srd Ava. 

Phone 635-6868 

AUTHOR'S AGE^T 
WANTS MANUSCRIPTS 

Manuicripis of all Wndi wonUrf, 
•ipttially BOOKS. Waiting marktU 
•nd buy«rt 1h* world ovtr. Dtmand 
•Hcttdt lupply. A MllinB agtncy 
thoi g*tt r»»uUi for H'» oufhori. 
Writ* ••rn ll»«rary A m w , \Af 
High Pork Av.nut^ Otik AA'.i4 
Taronto 9i Canada* 

rrepart Fot Tout 

$35- HIGH -$35 
SCHOOL 
E Q U I V A L E N C Y 

DIPLOMA 
• A c c e p t e d f o r C i v i l f e r v l e e 
• J o b Promot loM 
• O t h o r P H r p o i o i 

M v o W o o k C o i i r f O prep«rM fou to 
tak* Iho StiiU Kdaoatioa Der.HirtmeBt 
•xainliuitloa tor m UIgb •obool 
E«utT«laiicr Olplom*. 

ROBERTS SCHOOL 
i U w. 57th St.. New York 19 

P L t i i 7 - 0 3 M 
Please send me FREE lnfor> 
matloQ. BMî  
Name 

Elmira Seeks Aides 
The City of Elmira has open-

ings for junior engineer and senior 
engineering aide. Salary In the lat-
ter position Is $4,204 to $5,164. 
The salary for the Junior engineer 
Is $6,964 to $6,024. 

Candidates must have been 
residents of the State of New York 
for at least four months prior to 
the examination date. Preference 

Clerk Souqht In 
Rockland County 

Office sei-vlce clerks are needed 
In Rockland County. Salary In 
this position varies according to 
location. Applications will be ac-
cepted by the Civil Service Com-
mission until March 24. For fur-
ther Information contact the 
Commission in New City. 

h a i r C A R E 
Ouro is It|>i>rliillst in hulr correrlion 
work, Imlr Nlrmkliiic treallni;, 
permanent wnvlnc and prrmanent 
hair-itralKlilr'Minc- iih well a4 hair-
•tyllnc liMlivliluali7.nl In the Utoft 
mod*. 

G U R O . 19 l o s t S7t l i S t r o o f 
PL 1 - 2 7 7 5 C l o t o d M o n d a y 

Address 
City P h . 

C O M E t o t h e F A I R ! 
I N N E W Y O R K C I T Y 

NATIONAL HOTEL 
7Hi A V E . & 4 2 n d ST. . ( I r o a d w a y l 

A T T I M E S S Q U A R E , N . Y . C . 

in Room 
P H v . Both $4.50 P o r 

Person 

S P E C I A L W E E K L Y RATES 
S u b w a y at D o o r Dlrtet to Fair 
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GOING TO NEW YORK? 
HOTEL 

CHESTERFIELD 
130 Watt 49th St. 

AT RADIO CITY IN TIMES SQUARE 
AIR CONDITIONING • TELEVISION 

A V A I L A B L E 

l | ; 5 0 
mWsiNOlE 
M S G 
tWOOUllE 

RADIO 
PRIVATE BATH 

T 8 F loor t . . . 600 Rooms 
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CALL YOUR TRAVEL AGENT 
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RETIREMENT CAN M FUNI" 
Fm- All A«m—YMriy iMb Jf 

nClOKSS KRUDARl. 
Euro|ii>aii Plan, Attractive Rates 

planned Entertntninent 

C A L L M R . FERRO 

516 GE 1-0144 
BANK MORTGAGE LOANS 
N E W M T G . SERVICE T O S U I T Y O U R NEEDS 

Monthly Paymonh Arranged To Your Income 
MORTGAGE UP TO 30 YEARS 5Vi% 

NEED M O N E Y ? — T o t 
• P a y A l l L o o m I n t o O n o 

L o w M o n t h l y P a y m t n f 

• C a i k f o r H o m o I m p r o v t -
montf, B u f l n t f i I n v o t t -
m t n t , C h l l d r o i i ' s I d y e o -
tlon, MarrloQO 

• F R I I C o n i u l t o t l o n a n d 
A p p r a l t a l f 
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F O R E X A M P L I W Y O U R 
PRESENT M O N T H L Y 

P A Y M E N T S A R I 
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H o m e I m p r o v o m o n t s SB9 
A p p l i a n c e & P i i r n l t u r * S70 

T o t a l P r o s o n t i 
M o n M i i y P a y m o n H $304 
W f CAM FOSSIBLY REOUCC 

neSENT PAYMBHTS BY 
$150 MONTHLY INTO 
ONE LOW fAYMENT 

% The Friendly Note,! k 

A l l R o o m s w i t h P r i v o t e 
B a t h , T e l e v i s i o n , R a d i o 
• R o o m s wifh Air-Condttioning 

3'pQy Pockcf<^e Phn 
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SPECIAL STUDENT RATES 
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FREE OVERNIGHT AUTO PARKING 

GH 
THE HEALTH-INSURANCE 

CHOICE OF MANY 
NEW YORK CITY 

POLICE AND FIREMEN 
GH/'s Family Doctor Plan includes: 
General Med ica l Care 

In your Home 
In the Doctor's Of f ice 
In the Hospital 

Diagnostic X-Ray and 
Laboratory Examinat ions 

In the Doctor's Of f i ce 
In Your Home 
In Licensed Laboratories 
In the Out-Pat ient 

Depar tment of a Hospi ta l 
i 

Preventive Care 
Out of the Hospi ta l : 

Annual Physical 
Examinat ions 

Immuniza t ions 
Wel l -Baby Care 

Surgery 
In the Hospital 
In the Doctor's Of f ice 

Anesthesia 
In the Hospita l 

Mater i i i ty Care 
Inc lud ing Normal 

Delivery, Caesareans, 
and Ectopics 

Specia l is t Consultat ions 
In the Hospital 
Out of the Hospital 

Radiat ion Therapy 
In the Hospital 
In the Doctor's Of f ice 

Allergy Care 

Psychiatr ic Care 
In the Psychiatr ic 

Division of a 
, General Hospita l 

Electro-Shock Treatments 
In the Hospital 
In the Doctor's Of f ice 

Ambulance Service 
To and from the Hospi ta l 

Visit ing Nurse Service 
In your Home 

Drugs and Nursing 

GH I 
I 

Read your GHI booklet for full benefits and l imitat iont, "i | 

Group Health Insurancejnc.' i 
2 2 1 PARK A V E N U E S O U T H / N E W Y O R K . N.Y. 10003 | 

Phon&: SP 7-6000, Extension 3100 | 
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Camera Report On CSEA 55th Anniversary Meeting In Aibany 

Gov . Nelson A . R o c k t f e l U r , a t mierophono, w a s the major speoker a t the dinner t h a t ended the meet ing of some 700 de iegates represent ing 130.000 membors o f the C « E A . O t h e r p ic tures show the delegates a t the convention session* 
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IT COULD HAPPEN TO YOU 
By L A W R I N C I S T t S S I N 

(The followingr is taken from 
'"Employee Relations in Govern-
ment/. a bi-monthly newsletter 
published by Man & Manager, 
Inc.) 
CAN AN EMPLOYEE'S PENSION 
BE EXPANDED AFTER RE-
TIREMENT TO INCLUDE HIS 
WIDOW? 
What hapened: A top objective 
in many public-employee associa-
tions Is the improvement of pen-
sion rights. To push a law through 
the legislature can be a long and 
tedious task. 

Once the law la won—such as 
better pension righta—the battle 
Is still on because the courts may 
upset It as unconstitutional. It 
becomes Important, then — to 
know in advance what improve-
ments can be made via the legls-
la1;ure and what require consti-
tutional amendment. 

• Concerned over diminishing 
returns on pensions, public 
employee groups in Washing-
ton State won a constitutional 
amendment pei-mitting the 
legislature "to increase ex-
isting pensions." 

•Following through, uniformed 
employees induced the law-
makers to liberalize pensions 
by providing that a police-
men's pension would go to his 

^ widow on hU death. 
•Taking In all contingencies, 

the law applied to present 
and future pensioners. (Pre-
viously, the pension ended 
with the death of the em-
ployee and th« widow was 
cut off.) 

Harry Albert retired as Spokane 
policeman back In 1949 and col-
lected his pension for many years. 
Wlhen he died In 1962. his widow 

F E A T U R E f o r FEATURE 

the b e l l & 
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put in for his pension under the 
new law. To her surprise, the Pen-
sion Board told her she could not 
collect. 

"Why not?" Mrs. Albert asked, 
"I meet the requirements of the 
new Iftw." 

The Board replied, "The legis-
lature acted beyond Its powers. 
The amendment gives It the right 
to Increase the amount of an ex-
isting pension—a pensioner who 
now gets $200 monthly could be 
given an extra $50. But It does 
not mean we can take Into the 
pension system—after a man re-
tires—ihla relatives who were not 
In It before—aike a widow or 
widower." 

"My lawyer will continue this 
debate," said Mrs. Albert and 
hired one. Naturally enough he 
argued that the law was per-
fectly proper—and that Increasing 
a pension can mean extending 
the life of the pension to Include 
a man's widow. 

Did Mrs. Albert collect: 
YES • NO • 

(Answers on Page 15) 

DON T RSPEAT THIS 
(Continued from Page 1) 

legislation but also there is doubt,' 
at this writing, whether or not 
the budget deadline of March 31 
will be met. This In turn Is creat-
ing a bottleneck on the passage 
of other major legislation, includ-
ing civil service bills. 

Serious Talks Started 
Indications are, however, that 

the long session will be of benefit 
to public employees in the end. 
A survey by this column of New 
York City fire, police, sanitation 
and other organizations as well 
as the 130,000-member statewide 
Civil Service Employees Assn. 
shows that truly meaningful 
talks are now getting underway 
with the Democratic leadership 
on a number of Important Issues. 
Most of these organizations expect 
the talks to bear fruit In the form 
of passed legislation. 

As a matter of fact, the desire 
on the part of many Democratic 

Census Takers In 
Westchester Co.; 
File This Month 

Enumerators are needed In 
Westchester County to assist In 
taking a special census of the 
County's population. 

Applications will be accepted 
until the end of the month. The 
Census Office, in the Westcheater 
County Center Building, White 
PlalnSr is interviewing and test-
ing applicants dally. 

Hours for interviews are 9 to 
11 a.m. and 1 to 8 p.m. Appli-
cants must be at least 18 years of 
age. United States cltlzene and 
willing to work full time until 
the census is completed. 

Enumerators will receive seven 
cents for each person enumerated 
and should make between $12 and 
$1S a day. 

Dr. Olds Appo in ted 
To State U. Post 

ALBANY, March 22—Dr. Glenn 
A. Olds, 44. has been named ex 
ecutive dean for International 
Studies and World Affairs by the 
State University Board of Trus-
tees. The position pays $26,000 
a year. 

Dr. Olds It the president of 
Springfield College and will take 
over his new duties Aug. 1. 

In his new Job, Dr. Olds will be 
responsible for Implementation 
of planning for establishment of 
the Center for International Stu-
dies at Planting Fields, L.I. 

1965 P O N T I A C S 
& T E M P E S T S 

CMMEDIATID DELIVERY ON MOST 
MODELS 

S P E C I A L O F F E R : 
Bring In Toar Id«ntincmtlon For 

Your ClvU Service DUcoontl 
I M M E O I A T E C R E D I T O K I 

Alio L a r n falaetion Of Used O s n 

ACE PONTIAC 
t»»l leroma A t * . Bronx. OT 

legislators throughout the State 
to fulfill long-standing promises 
to these groups is reported to be 
one of the reasons the Legislature 
leaders do not want to pass a 
budget that doesn't fulfill these 
committments to some degree. 

Rockefeller, Levitt Ahead 
In this area. Governor Rocke-

feller Is ahead for the moment, 
having already submitted a civil 
service program that includes 
several benefits, although he 
made no proposals on a State 
salary Increase for 1965. Action 
on any pay hike would now have 
to come from the Democrats. 
Rockefeller's program Includes a 
non-contributory retirement sys-
tem; retirement vesting privileges 
at age 55; the use of accumulated 
sick leave credits to pay for 
health insurance when employ-
ese retire; a reclassification of 
Mental Hygiene Department em-
ployees and the placing of in-

stitutional teachers on the same 
calander year as their counter-
parts In the public school system. 

It should be noted that one 
Democrat — Comptroller Arthur 
Levitt—Is being credited with a 
civil service program, too. The 
proposals on the retirement sys-
tem originated with him and he 
has announced his continuing 
backing of these measures. 

In addition to the longer ses-
sion, there Is one other factor 
thaA should assure some major 
public employee legislation from 
the Democratic majority in the 
Legislature—'the now much-pub-
llclzed size of the civil service 
vote. At last estimates, the public 
employee family vote was esti-
mated at more than 20 per cent 
of the State's electorate. Both J| 
Democrats and Republicans will 
need a good share of that vote to 
return to the Legislature after 
next November's elections. 

DE SALES IS TURNING THE TOWN UPSIDE 
DOWN with 

I 
"SnaPuP" sales .» 

'65 RAMBLER 
AND THE NEW 

MARLIN FASTBACK S P E C T A C U L A R I N STYLE 
SENSIBLE I N P R I C E ! 

' 65 's M o f t S w t e p l n g C h a n g e s I n 
S l f ^ l w S t y l t — I n P o w r l 

Also A v a i l a b k i A Few Brand N e w 
'64 LEFTOVERS-Real Bargamsl 

Special Buyer's Service Prices 
for CIVIL SERVICE EMPLOYEES 

J u i t S h o w Y o u r I d t n t N l e o t i o i i 
C O M E I N . T I S T D R I V E . l U Y I T T O D A Y o t 

DE S A L E S Rambler 
I'kfyR's OWeif AwfkorM Rambler Dealer 
1 5 2 4 B U S H W I C K AVE. , B K L Y N , N . Y . 

( 2 Q l o c k i f r o m g 9 S t « r « P k w o y ) • G L 3 - 7 i p O 

IF YOU HEVER 
D R O V E 

A N E W 1 9 6 5 
DATSUN 
YOU'HE CHEATING 

YOURSELF! 
O N I Of T H I 

WORLD'S 
MOST iXCIT INO 

CARS 

Datsun check list UP TO 
3 t MILES 

PIR GALLON Alternator/4.Door Unit Body 
6 0 HP OHV Engine/ Bucl<tt Seats 

••4 on the Flobr" Transmission 
Windshield Washer/Wool CarpeU 
^ U r g e Trunk2P«h<xe Interior 

1 2 . 0 0 0 M i l * — 1 2 M o n t h W o r r a n f y 
P r i c t : $ 1 , 6 9 6 ( 3 - S p t t d ) — $ 1 , 7 4 6 ( 4 - S p o e d l 

Datsun SPL-310 1500 
M o r e sports car for the money 

1500 C.C. OHV Engine 
4-Speed Stick-shift/Roll-up Windows 

Tonneau Cover/ Racing Steering Wheel 
Tachometer/Radio 
Heater/White Walls 
Windshield Washer 

and more 
Only: $2,465 

1 2 , 0 0 0 M i l e s o r 1 2 M o n t h s G i i o r o n t e t 
C o m p l o t o S t o c k o f P A R T S o t o i l T i m t s 
C o n Bo S o r v l e o d A n y w h o r o - A n y t l m o 
Usos A l l A m o r l c a n - T y p o S . A . E . F i t t i n g s 
T h o Bost I n F I n o n e I n g A n d T r o d o s 
i e o n o m l e o l T o O w n — - E c o n o m i c a l T o Run 

SEE U S E B E F O R E Y O U D E C I D E I 
T O P S I N F I N A N C I N G A N D T R A D E S 

D O W N T O W N 
74 AVE. of the A M E R I C A S 

( C b R N E R C A N A L S T R E E T C A N A L 6 « 
J J « L « » . L A H P T U N N E L ) 1 4 0 0 
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TEST AND LIST PROGRESS - N.Y.6. 
LM« N*. 

« t l « OwtlflM 
Accountant clerk, 1 certified March 3 • • • • . i . . . . u n 864 
Accountant (general promotion), 27 certflctl Marh 4 65 
Accountant, prom. (Comptroller'a Offlcc) H cerlidiHi Feb. 18 i. # • < • • . • • > i • • . 8 
Accountant, prom. (Finance Dept.) 1 cerlillftl Feb. 18 4 . 6 
Accountant, prom. (Fin;) , 3 certified Feb. 15 3 
Accountant, prorn. (HA), 7 certiflc<) March 8 104 
Accountant, prom. (Houslni? and Redevelopnutit), ] certified Feb. 10 . . . • « . 1 
Accountant, prom. (Real Estate), 2 certified Fob. 15 a 
Accountant, prom. (T'-achorg Ketirement Syn.). 55 certified Feb. 16 65 
Alphabetic key punch operator (IBM) 9 certified Feb. 8 181 
Alphabetic key punch opcrtaor, (IBM), 4 certified Feb. 16 181 
Architect, 2 certified Feb. 8 8 
Architect, 3 certified Feb. 2 • . 8 
VRfiistant account. 24 certified Feb. 25 108 
Assistant architect, 12 certifie March 1 13 
Asst. assessor, 2 certified Feb. 4 128 
Asst. buyer. 1 certified Fob. 2 12 
Aest, electrical en^nieer, iren. prom., 8 certified M.irch 12 34 
AHMI. civil enmier. prom.. (Dept. of Marine & Aviation) 1 certlged March 1 1 1 
Asslatant civil engineer, prom. (Dept. W, Q & E.) 1 certified Feb 1 0 . . . . 1 
Asst. civil cnsrineor. prom (Hlfhway Dept.) , 4 certified Feb. 26 4 
Asst. civil engineer, prom. (TA) , 7 certified Feb. 3 6 
Asst. mechanical engrineer, 4 certified Feb. 3 50 
Asst. park director, prom., 32 certified Feb. 2 32 
Asst. program man.oirer, 1 certified Feb. 10 8 
Aflsistaftt rent examiner, prom. (Rent & Reliab.). 10 certified Feb. 1 10 
Ast, 8t&tion Jiupcrvisor, prom., (TA) 19 cerlilled March 12 40 
Assistaht Stockman, IH certified Fefb. 5 175 
Asst. sUpeffiBor of welf.are shelter, 5 certified March 8 6 
Asst. supervisor, structures, prom., (TA) group C. ;) certified March 9 5 
Asst, 8UJ)ervi8or, (Social Case Work), 1 cerified Feb. 15 10 
Asst. sU'pcH'Isor, wclfa'-e, prom., 248 certified March 0 768 
Assistartt train dispatcher, prom. (TA) 7 certlfi.d Feb. 18 140 
Asst. youth guidance technician, 14 certified March 8 37 
Attorney trainee, 4 certified Feb. 4 50 
Auto mechanic, 10 certified Feb. 4 175 
Battalion chief, prom, (Fire Dept.), 0 certified March 1 . . . . . . . . . . . . . . . . 32 
Blueprinter, 7 certified Feb. 9 14 
Boiler maker. 3 certified Feb. 26 10 
Bridge and tunnel offifor, 13 certified Feb. U 388 
Bridge & Tunnel fierge.ant, prom., (Tribor. B i T) . 3 certified March 9 . . 19 
Bus ni.iintainer, group A. prom., 37 certified Feb. 4 37 
Carpenter. 20 certified March 12 246 
Cashier. 34 certified Feb. 10 474 
Cashier, 9 certifiQd Feb. 26 74 
Chief of fire aux. (C.D.), 3 certified J'eb 26 8 
Chief ol shelter management program, (C.D.) 2 certified March 2 . . . . . . . . . . 4 
Civil engineer. 4 certified Feb. 26 1'' 
Civil engineering draftsman, prom. Bklyii Boio Pres.) 1 certified Feb. 19 1 
Claim examiner, 5 certified Feb. 19 85 

(Continued on Page 12) 

Guidance for People Who Hove 
Not Finished High School 

Information Is available to men 
and wamen 17 or over who have 
not finished high school, advis-
ing how they can complete their 
education at h o m e in spare 
time. Information explains how 
you can receive credit for work 
already completed, and covers 
selection of courses to meet your 
needs whether you plan to jittend 
college or advance to a better job. 

According to government reports 
high school graduates earn on the 
average $75,000 more in their life-
time (from $25 to $50 higher week-
ly pay) than those who did not 
finish. Without cost or obligation 
learn how you can be helped. 
Write for FREE High School 
booklet and free lesson today. 
American School, Dept. 9AP-92, 
130 W. 42nd St.. New York. N.Y. 
(or phone BRyant 9-2604). 

B U R I A L I N S U R A N C E 
$ 1 , 0 0 0 p o l i c y — t o a g e 9 0 . N o sa lesman col ls on yoH. N o M e d i c a l 
Exam. M o n e y Back G u a r a n t e e . F ree d e t a i l s , p l a i n e n v e l o p e . T e o r 
ou t a d . Write: BANKERS. DEPT. A F 2 2 9 0 . 3 1 7 W . R O S E D A L E . P O R T 
W O R T H . T E X A S . 

Shoppers Service Guide 
Get The Authorized CSEA License Plate 
by tho Civil Service Employees Aesn. is that which is sold through CSEA Headquarters. 
8 Elk St., Albany. The plate which eeHt lor $1. can also be ordered throucta 
local chapter oflicere 

J o b s W a n t e d 
CONCRETE WORKER: Driveways, slde-

walka. patios, concrete and brick 
Btoops, concrete basements. Call after 
6 p.m. 510 IV 9-9320. 

H e l p W a n t e d M o l e 
P / T MEN 

DAY OR EVENING. Pick own houre, 
10-20 hours week. Work in NYC. $2.85 
hour. ( 5 1 6 ) 46B-hoa4 , 9 :30 PM. Mr. 
Kelly. 

H e l p W o n t e d 
ONTARIO COUNTY. CASE SUPERVISOR. 

GRADE B, PUBLIC ASSISTANCE. Sal-
ary ranee $550-$tl000. Examination is 
open to eliribles of New York State. 
Examination date IH May 8. 19«5, with 
the last flling- date date on April 7, 
1066. Applications and further inform-
ation available at the o«lco of the ON-
TARIO COUNTY CIVIL SERVICE 
COMMISSION. THIRD FLOOR, COURT 
HOUSE, CANANDAIGUA, NEW YORK, 

H e l p W o n t e d 
ONTARIO COUNTY, TITLE SEARCHER. 

Salary riuufe $5100-$0000. Open to 
eMifiblee of NEW YORK STATE. For 
further luforniation, contact the ON-
TARIO COUNTY CIVIL SERVICE 
COMMISSION. COURT HOUSE, CAN-
ANDAIGUA N. Y. 

H e l p W o n t e d 
FOME ADDRESSING of envelopes by 

typowrtier, $7.50 per thoijsand. Box 
«00, Leader, Oi Duane St.. N.Y, 1, N.Y. 

C S E A L I C E N S E P L A T E - $ 1 . 0 0 
S T A N D A R D N .Y .S . S IZE • M2 l e e h e t 

Easy to attach to front bracket, re-
quires no special holes as will smaller 
plate. Oval holes—top & bottom— 
C.S.E.A. Emblem, Assoc. name printed 
in Blue on White ALL ENAMEL. 
9 1 0 0 (Postpaid). Mud to: SIGNS, 
54 Hamilton. Auburn. N Y . 18021 

TYPEWRITKR BAKGAINH 
Snjiili :til7 60 Itiuli i M KKI f .;;'5U oth*>r» 
Pe«ri Bros.. 476 Smith. Uklya T b ft 80114 

R e s t a u r a n t Business S c h o o l 
OI'KUATE Reetaurant or Diner . . . Free 

Booklet i-eveals profitable plan. Write 
Restaurant Business School, Dept. 
CSC-35, 1920 Sunnyslde, Chlcaro 40. 
IllinoiH. 

• R E A L E S T A T E V A L U E S • 
Lon9 Island CALL BE3-A010 

< 8 9 0 CASH 
C A M B R I A H E I G H T S 

BRICK 
6 l a r q e r e e m t , m o d e r n , f a t ' 

I h e a t , m a n y e x t r a s . 
Ask ing . . . S1S.750 

ST. A L B A N S 
l i V ^ rooms r e d e c o r a t e d , g a s | 
. h e a t , g a r a g e , v a c a n t . M o v e 
I r i g h t in. 

Ask ing . , . S18.7S0 

J A M A I C A 
I H a n d y m a n spec ia l . M o t h e r 
I d a u g h t e r , k V i rooms, base-
' m e n t a p t . V a c a n t . 

Ask ing . . . $ 1 7 , 9 9 0 
~ N o C a s h G . l . — 

REDUCTION SALES 
R O S E D A L E GARDENS 114,900 

EMERGENCY SALE 
Det. Colonial Ranch tremendous 
rooms on one floor plus cxinmsion 
attic. Streamlined kitchen A bath, 
white wall basement, all appliances, 
600 eq. ft. landscaped plot with 
trees A shrubs. 

SPRINGFIELD GRDN8. $14,990 
4 BEDROOMS 

Detached Engrlish Colonial with 4 
?argre bedrooms situated on a tree 
lined srteet 600 eq. ft . of land-
scapwl grounds, garage modem kit-
chen and bath. Everything goee. 
Move right in. 

C A M B R I A H E I G H T S 
V A C A N T 

' 3 b e d r o m s , H o l l y w o o d k i t c h - l 
ken a n d b a t h , 2 5 x 1 4 0 , n e w 
' p l u m b i n g a n d h e a t i n g . 
I Ask ing . . . $ 1 8 , 1 5 0 ( o r Rent^ 
' w i t h O p t i o n . ) 

D i a l 341 -J 9 5 0 

HOMEFINDERSs LTD. 
B E L F O R D D . H A R T Y J r . 

I r o k e r 
192*05 Linden Blvd., S t . A l b a n s 

C o t s k i l l M t s . 
$1,050 DOWN BUYS good 10 room home, 

new central heat, 1% baths, connected 
to village water & eewer lines, nice 
porch, ple-isant back lawn with maple 
shade, work .shop in basement. Price 
$5,750. BEST OF HUNTING AND 
FISHING. Redmond Agency, Arkvllle, 
N.Y, Ph. Margaretvllle 5S6-4907. 

N Y C E M P L O Y E E P L A T E 
NYC EMPLOYEES FRONT LICENSE 

PLATE, 6x12 In. Standard NYS eize. 
slotted holes for easy attachment. Red 
A White Enamel. Plate carries. NYC 
Seal with lettering. "City of New York. 
Municipal Employee." Order from: 
Sitrne: 54 Hamilton, Aubnm. M.Y. 
13021. 91.00 Postpaid. 

A p p l i a n c o S t r v l c t s 
.lales * Service recond. Befrlgs. Stove* 
Wash Machines, combo t lnkt. Guaranteed 

TRACY REFRIGBBATION—OY S-ftOOO 
240 B 148 St. * 1804 Caitle Hill* AT. Ba 

C e m e t o r y L o t s 
BEAUTIFl^L non-sectarian memorial parh 

in Queens. One to 18 double lota. 
Private owner. For further Information, 
write: Box 641, Leader. 07 Duane St.. 
N.Y 10007. N.T. 

Lots • Su l l l von C o u n t y 
APPROXIMATE % ACRE 

L O T S 
next to state land 
$ 5 9 9 T E R M S 

S I L L I V A N COUNT REALTY CO. 
Livingston Manor, New York 

LEGAL NOTICE 

D I S C O U N T P R I C E $ 
A d d i n g M a c h i n e s 

' T y p e w r i t e r s - M i m e o g r a p h s 
A d d r e s s i n g M o e h l a e s 

Guuruiiteed. AIM Reotala. Rettolit. 

H . M O S K O W I T Z 
97 EAST U o 4 8TKKBT 
NEW YORK, N.Y. 10010 

OBamerfj If-fCSt 

NOTICE TO BIDDERS 
Sealed proposals covering Improvement 

of Grounds, Laundry Building No. 121 
and Power Plant Building No. 122, Man-
iiattan Slate Hospital, Wards Island, New 
York, in accordance with Specification 
No. 10477GE and the accompanying 
drawinge, will be received by Henry A. 
Cohen, Director, Bureau of Contracts, De-
partment of Public Works, Administration 
and Engineering Building, 1220 Wash-
ington Avenue, State Campus, Albany 26, 
N.Y. on behalf of the Mental Hygiene 
Faclities Improvement Fund, until 10:30 
A.M., Eastern Standard Time, on Wed-
nesday, April 14, 1065, when they will 
be publicly opened and read. Each pro-
posal must be made upon the form and 
submitted in the envelope provided there-
for and shall be accompanied by a cer-
tified check made payable to the New 
York State Department of Public Works, 
in the amount stipulated in the proposal 
as a guaranty that the bidder will enter 
into the contract if it be awarded to 
him. The epeclfteation number must bo 
written on the front of the envelope. The 
blank spaces in the proposal must be 
Ailed ,n and no change shall be made lo 
the phraseology of the proposal'. 

The State reserves the right to reject 
any or all bids. Succe^ful bidders will 
be required to give a bond conditioned 
for the faithful performance of the con-
tract and a separate bond for the payment 
of laborers and materialmen, each bond 
in the sum of 100% of the amount of 
the contract. 

Drawings and specifications may be 
examined free of charge at the following 
offices: 

State Archtect, 270 Broadway, New 
York Citjr. 

State Architect, Division of Architec-
ture Building, State Campus, Albany, N.Y. 

Bureau of Contracts, Administration 
and Engineering Bldg., 1220 Washington 
Ave., Albany 26, N.Y. 

District Supervisor of Bldg. Constr., 
State Office Building 833 E. Washington 
St., Syrcause, N.Y. 

District Supervisor of Bldg. Couestr., 
Genesee Valley Regional Market, 000 
JeKerson Road, Rochester 23, N.Y. 

District Engineer. 125 Main St., Buffalo 
3, N.Y. 

Director, ManhatUn State Hospital, 
Wards Island, N.Y. 

Drawinge and specifications may be 
obtained by calling at the Bureau of 
Contracts, Department of Public Works. 
Administration and Engineering Building, 
1220 Washington Ave,, State Camput, Al-
bany 26, N.Y., or at the State Architect s 
Office, 18th Floor, 270 Broadway, New 
York City, and by making deposit for 
each set of $16.00 or by mailing such 
deposit to the Albany address. Checks 
should be made paiuble to the State De-
partment of Public Works. Proposal 
blanks and envelopes wlM be furnished 
without charge. The State Architect's 
Standard Specifications of January 2, 
11*60, wil Ibc required for thie project 
and may be purcha.sed from the Bureau 
of Finance, Department of Public Works, 
Administration and Engineering Building, 
State Campus. Albany, N.Y, or the State 
ArcMitoi't's OrtiiT, 270 Broudway, New 
York City, foi the ram e l 95.00 MK'h 
j ^ t e d : 3 / i a / 6 S . 

H0LLI8 117,000 
WIDOWS SACRIFICE 

EnglUh Tudor Brick, owner sacri-
ficing this ultra modern house, situ-
ated on a large landscaped plot, 
consisting of 5 largo room« alP on 
one floor plus rentable ba4sement. 
Garage, many extras. 

CAMBRIA HEIGHTS 119,090 
ENGLISH TUDOR BRICK 

Comer English Tudor brick with 
income apt. Owner must sell this 
ultra modern house consisting of 6 
large rooms with 2 bathe, finished 
basement, iandscaped grounds. — 
Everything goes. 

H0LLI8 $18,IMK) 
TO SETTLE ESTATE 

Corner Spanish stucco, legal 2 fam-
ily consisting of a & 3 room 
apt. Srteamllned kitchens and bathn. 
Finished basement, garage, all tills 
on a tree lined street. Imnicdiato 
occupancy. 

ST. ATJIANS Ŝ O.FTOO 
M E W ALUMINUM SIDTNG 

Det. legal 2 family surrounded by 
trees A shrubs in a garden section 
coneistin gof large 6 & 4 room apts. 
Available. Streamlined ktichens & 
baths A white wall basement, gamge. 
all appliances. Move In Immediately. 

QUEENS VILLAGE |22 ,U00 
WIDOW SACRIFICE 

0 yr old legal 2 family brick located 
in one of the fineet ai-eas with 2 
large modern apts 6 rooms for own-
ffr plus 3 Ms room apt. for Income, 
garage, landscaped garden, full baee-
nient. Convenient to everything. 

SPRINGFIELD ORDNS BRAND NEW 
BUILDER'S CLOSEOUT 

2-Pamily brick ft shingle, 5 over, 3 
ultra modem $24,090. — 6 over 6 
ultra modem $27,090. Brass plumb-
ing 2 zone hot water heat. Move 
in 30 days. 

G . f . $ 4 9 0 D O W N F H A $ 6 9 0 D O W N 
M a n y o t h e r 1 & 2 F a m i l y h o m e s o v o l l a b l o 

QUEENS H O M E SALES 
170- lS HIIUMe Ave. — Ummlem 

O L 8 - 7 5 1 0 Can for Appt. 

L E T ' S S W A P 
YODR ROLISE IN ANT CONDITION FOR MT MONKY IN 

GOOD CONDITION — CALL TODAY — SELL TODAY 

I E-S-S-E-X 1 4 3 - 0 1 H I L L S I D E A V E . ^ 
_ J A M A I C A = 
~ 8tb Ave. 'E* Train to Sntphln Blvd. Station. OPEN 7 DAYS A W E K R = 

A X 7 - 7 9 0 0 mm 
Brooklyn, N . Y . $ 3 2 , 5 0 0 
VICINITY OF HOSPITALS: Bklyn 
State, Kings County, New State Uni-
versity. Semi-detached. Corner, Brick. 
Modern 14 years old. Legal, 2 Faimly, 
Large 5 Room with 4 Air Condition-
ers, 2 Porches. Good size 3 Room. 
Top Rent Walk-in Apartment, Garage. 
Residential neighborhood. Muet see to 
appreciate. Phone for appointment 6 - 7 
PM. Owner, Pres. 4-8524. 

LAURELTON «16 ,000 
TERRIFIC VALUE. 6 room do-' 
tached colonial, 3 master bed-
rooms, modern ktichen, cerannc 
bath, large garden Only $700 
down. 

JAXMAN REALTY 
1 6 9 . 1 2 H i l l s i d e A v e . . J a m . 

AX 1-7400 

R E T I R E M E N T H O M E 
U l s t e r C o u n t y . N . Y . 

90 MILES N.Y.C. Beautiful Hudson River 
view, 2 bedrms, baths, ig. living 
rm. baseboard hot water heat, concrete 
front patio. 92x111 plot. Sacrifice 
$13,000. Write L.C. GRECIOUS, Bx 
No. 67. Port Ewen. N.Y 

P l o t F o r S a l e - Long I s l a n d 
MILLER PLACE & Rocky Point vicinity 

Over 6V6 acres, 400 ft. frontage, 560 
ft . deep. Radio Ave. nera Route 25A. 
$12,000 cash, OL 8-6824, 

F o r S o l e - G r e e n e C o u n t y 
3 Bedroom Home—All Improvements. 

a acre. Close to town of Cairo 
$ 7 , 5 0 0 

STEPHEN LOUGHMAN, BOX M 
CAIRO, N.Y. 

St . A l b a n s v i e . 
S P L I T LEVEL 

5 YRS. Y O U N G 
B R I C K F R O N T 

4 0 x 1 0 0 — 
9 S P A C I O U S R O O M S 

V A C A N T 

C A S H R E Q U I R E D $ 8 0 0 
V E T E R A N S 

$ 5 0 0 R E Q U I R E D 

A G E N T 
A X 7 - 2 1 1 1 . 

B A I S L E Y P A R K 

ROMEO & JULIET 
D e t o e l i e d I r i c i i . ft rms. 2 
ba ths , finislied b a s e m e n t . gar> 
a g e , l a r q e g a r d e n p l e t . C M S * 

tern des igned w i t h l o f f l e e ft 
J u l i e t b a l c o n y off m a s t e r bed* 
r o o m . $ 1 5 , 9 9 0 . 

G l N O C A S H D O W N I 
LONG 

ISLAND 
HOMES 

U I - 1 2 H i l l s i d e A v e . , J o M . 
RE 9 - 7 3 0 0 

S P R I N G F I E L D 
G A R D E N S 

S O L I D BRICK 
S P R A W L I N G 

6 R M . R A N C H 
O N O V E R S I Z E D 

U N D S C A P E D P L O T 
M O D E R N 
K I T C H E N 
& B A T H 
$17,500 
O N L Y $ 7 0 0 
R E Q U I R E D 

V E T E R A N $ 3 0 0 
R E Q U I R E D 

H O M E S & H O M E S 
A X M 8 1 8 

C a m b r i a H e l g h H . L. I . 
CAPE COD—Brick on 40x100 plot. 8 

bedroom. FuMl basement and extras. 
Only $19,490, $500 down, KHA $800 
down. H. & H. REALTY, 178-22 Hill 
side Ave JA 3-6300. 

C l o r e m o n t A v e . , B r o o k l y n 
LEGAL 3-FAMILY with beautiful yard 

Iti rocnis. baths, excellent trans-
portation Live rent free. G.I. No cash 
down. Rosemor, JA 3-0740. 

H o m e F o r S o l e - Long I s l o n d 
EAST QUOQIJE, Long Island. mu«t sell 2 

t>edroom home, completely furnished in-
cluding G.E. dishwasher, garage, car-
port and patio. Landscap*^! on ^-acro 
$15,000, Write: J. A. BaJtcomb. 3S4! 
Mottinfham Xta*., S a r M o t ^ f l k 33680 
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File By A p r i l 5 
For Sta te O p e n 
Compet i t iyeTests 

New York S t a t e h a s a n n o u n c e d a series of o p e n c o m -
pet i t ive e x a m i n a t i o n s for w h i c h t h e c los ing d a t e for a p . 
p l i ca t ions is April b. 

Assintant traffic supervisor, 
I x a m number 2797. Salary ia $5,-
835 to $7,130. 

C o n s t r u c t i o n s a f e t y inspec to r . 
Bxam number 2729. Salary is $5,-
839 to $7,130. 

Earn Your 
High School 
C'̂  liva^ency 

Diploma 
for civH service 

for personal satisfactfnn 
T i k s and Thurs.. 6 lO 

Course Approved by N.Y. State 
Education Dept. 

Write or Phone for Intormatlon 

l o s f e t n S c h o o l AL 4-5029 
721 Broadway N.Y. 3 tat H St.> 
Plrruif write RIO tre« about the BIrb 

Setioai Eqtilvalenoy oltM. 
Kam» .. 
Aar)r<!«« 
Boro P 7 , . . . L8 

TRAVEL AGENT CLASS 
BEGINNING APRIL 22 
An intensive evening train-

ing program for men and wo-
men interested in working in 
travel agencies, or in organiz-
ing tours, cruises, group and 
Individual travel as an income 
sideline, will open Thursday, 
April 22 at Eastern School, 721 
Broadway. N.Y. 3. AL 4 - 5 0 2 9 , 
or Information, write or call for 
rorm SR. 

GRADED DICTATION 
GREGG 

AIHO I tcK i iw ier 

•ml Ki'viuw 
CIuhkm In 

P I T M A N 

STENO,TYPING, 
BOOKKKKI'INU, 
OOMPTUMr.TKY, 
CLERICAL 

DAV: AFTER BUSINESS 1 EVK.MNO 
16« NAS8AII HT. 
(0'.>p. N.Y.C. Hull) 
BEekiiinii 3-<lK-IO 

SCHOOLS IN A L L BOROUOIiSH 
DRAKE 

O i r e o t o r of o o t t a r e p r o f r a m . 
Exam number 2884. Salary is $8,-
600 to $10,385. 

Laboratory equipment deaigner. 
Exam number 2885. Salary Is $6,-
940 to $7,955. 

S e n i o r laboratory technician 
(Tompkins). Exam, number 2889. 
Salary is $4,610 to $5,590. 

For further information and 
applications contact the State 
Olvil Service Commission, the 
State Campus, Albany. 

House W a r m i n g A t . 
Cammission Off ice 

The New York State Depart-
ment of Social Welfare, Conunis-
sion for the Blind, will hold a 
"house warming" at their new of-
fices April 2 from 2 p.m. to 4 p.m. 

HIGH PAYING 
JOBS WAITING 

Train a t 
PRINTING 
TRADES S C H O O L 

and G e t Onel 
Lie. N.Y. iSlate Ed, Dept. 

Printing Is New York State's 
second largest industry. Hun-
dreds of new jobs available 
now because of automation. 
Train In all phases of letter-
press and offset printing. 
Linotype and Intertype main-
tenance courses included. In-
dividual instruction. Classes 
start Monday. 

VUlt, Plioni'. Write, itklet. CIUH 

222 Park Ave. South. N .Y .C . 
ORegon 7-050S 

1 Blurk N'oi'lli l iiioii S(|. at 18 Mt. 

FOR A L L TESTS 
AR(<) itOOKS AVAILAHLK AT 

PAUL 'S B O O K S T O R E 
1 1 E. 125th St., N . Y . C I t y 35, N .Y . 
W * C a r r y Bookt O n All Subjects 

^ 10 A . M . t o 6 P.M. 
Sa tu rday 11 A . M . to 6 P.M. 

I'liuiie or Mnll Unlera 

T R 6 - 7 7 6 0 

T r a c f o r s T r a i l e r s T r u c k s 
Eor InHlriu'lloii mill Road Testii 

Clait 1 - 3 
TriiiniiiK for ProfvHitluiiHl Driver* 

ExrUi»ivvl,v 
CO.MMKKCIAL DRIVER TKAIMXG, 

Inr. 
ElUworth Street 

Benford, L.I. BIO 81) 1-41)03 

A T T E N T I O N : 
CLERKS • TYPISTS - STUDENTS 

— STUDY — 
Machine Sliortliand 

AT S T E N O G R A P H I C ARTS 
INSTITUTE 

i l e e k m a n St., N .Y .C . 
Tel. 964-9733 

g x d m t v e S.A.I . M « t h o d 

CIVIL SKRVUE COAdllNG 
City, iStHti'. Fed A PromoUoii Kxuin* 
Jr A Aunt Civil, Mi-rlil, EI«rlM Eiiitr 
Civil, Mccli, Klectrl KiiBriiis DrnftMniitii 

Malh. .\li{, (irom, Trig, KiirvevliiK 
Civil SeivUi. Arllhnipllo-EiiiiliHh 
HiKh Scliiiol Ki|iiiviileiu-,v Dlplomn 

Erdernl Eiitriince Exainlnatlon 
Ciistodlrtii Knttr P.O. Cleik Currier 
Elertrlcdl Imh|) Putrolinun 
IIlBhwy Jt Stiver Iiup Correction Offlefr 
Boiler Iiis;> Riillroud Clerk 
Alalntenanco Miin Itletei Malld 

L i t K N S K P R K PA R .\'l' U)X 
Statolnary EiiKliieer, KerriueriiUon 

Operilor, Porluble EiiKliieer 
Classes & Individual Tutoring 

Day, Ewiiiiitt * litatiirday itiorniiiK 

M O N D E L L I N S T I T U T I 
1154 W 14 HI (7 Ave) CH 8-;i8;« 

Over .-SO Yrs Train Civil Service Exunm 
Master Eieetrlciunit Llreiiiiet. CUtiteH 

Tuen, Tluu- Eve by Paul Heiiirieli, E.E. 

SCHOOL DIRECTORY 

IT COULD 
HAPPEN 

TO YOU 
(Law Caae On Page f ) 

Answer 
What the Supreme Court of 
Washington.' ruled: A pension to 
a public employee ia a form of 
deferred compensation for his 
services. As such it is a sub-
stitute for earning power while 
he is working. 

"Since a pension is 'deferred 
compensation,' the widow's pen-
sion cannot be a 'new and dif-
ferent' pension at all. It is not 
a pension separate from that of 
the husband—but rather is part 
of his deferred compensation. 

"We think it is clear that the 
legislature, in making pension 
benefits payable to the widow of a 
police officer, did not create a 
new pension but simply increased 
the pension by making its bene-
fits payable after death. 

"This Is within the area of leg-
islative action permitted by the 
amendment to the state consti-
tution." Mi-s. Albert collected her 
pension. (394 P. 2d 231) 

COMMENT: In the August 
15th issue of Employee Relations 
In Government it was pointed 
out (Can A Public Employ-
ee's Pension Be Increased Af-
ter His Retirement?) that most 
states require a provision In the 
state constitution to permit post-
retirement pension increases 

This case demonstrates the lib-
erality of many courts in inter-
preting such amendments. 

• All the same, public em-
ployees working for such state 
provisions ought to make the 
language all-inclusive and 
clear on the subject of pen-
sion increases and Inclusion 

UIMiNKSm 8CHUUI.a 

M O N R O E I N S T I T U T E I B M C O U R S E S T a b w i r i n c . s p e c i a l 
m m W W W n ^ E ^ PKKPAHATION FOR C l V t t 

glERVii'K TKSTS. SwllthboaiJ, Klectrlo Typing-, NCU BooUlteeping inaohine, H.S 
EQUiVALKNCV, Mod. Legal and Alr-Liae eecietarlal. Day and ICvo Classes 
Monroe Uu>>iuo»i ln»tllute, Uait TreinoiU Ave. & Boatou Rd., Olioux. K1 S-6000. 

N.Y. STENO Cuiintea In Typing, Bublnens, Civil Service, Leuui 
Medical, Teelinioiil, Court ReporlinK, <lraded Dictation, 

Onlce 1|aclilne«, Clerical Shortbaiid or Stenotype. lOJ WEST 4'J ST., BR U-'.!I58. 

Do You Neeii A 
High School Diploma? 

(Equivalency) 

• For P a r i o n a l Sat is fac t ion 
• For Jobs Promotion 
• Per Add i t iona l Educat ion 

START ANY TIMR 

TRY THE »Y" PLAN 
$ 5 0 Send lor Booklet C ^ g Q 

I S W . 6 3 r d St.. N e w York 23 
T I L : ENd lco t t 2 -8117 

S H O P P I N G FOR LAND OR H O M E S 
LOOK AT PAGB 11 FOR LISTINGS 

SCHOOl 
B DIPLOMA 

T ^ P F l h i s N.Y. S ta fo d i p l o m a 
' l i * ' • g a l o q u i v a l e n t 

o f g r a d u a t i o n f r o m a 4 -
y o a r IHigh School . I t i i v a l u a b i * t o 
n o n - g r a d u a t e s o f H i g h School fo r : 

• I m p l o y m t n t • Promotion 
• Advanced Educal lonal Tra in ing 

• Por ional S a t l i f a d i o n 
O u r S p e c i a l I n t e n s i v e 5 - W e e k 

Course p r e p a r e s fo r o f f ic ia l e x a m s 
c o n d u c t e d a t r e g u l a r in terva ls b y 
N . Y . S t a t e D e p t . o f E d u c a t i o n . 

Attend Classes In 
Manhattan or Jamaica 

ENROLL NOW! Start Classes 
In Manhattan on Wed. Mar. 24 
Meet Mon. Wed. Siao or 7:30 I'.M. 
In Jamaica on Thurs. Mar. 25 

Meet Tue*. Si Tliurt, 5iU0 or 
7:30 I'.M. 

F o r Complete Information 
PHONE OR 3 - 6 9 0 0 

• r Be Our Cues! at a ClassI 
Just Pill In a n d Bring C o u p o n 

DILIHANTY INSTITUTI 
, IIS Eait 15 St., Monhallan 
j »I-Q,I Mtrrlck Blvd., Jamaica 
j Nomo 
I Addreu 
I City Zon« 
I Admit to On. H.S. Equi'v. Clan 

other than th« pensioner. 
• if minor children »r« to be 

included, ttiat also should be 
epecifically stated. 

^ Some states have not been as 
generous as Wasftiington. In New 
York, for inatanoe, the court ruled 
tha^ a constitutional amendment 
authorizing inoraace in payments 
to pensioner did not include his 
widow's pension. 

S t o f t Pe l le t H a v t 
Sucetssful Year 

Albany. March 22—The Statt 
Police, in its annual report jusi 
issued, claim "the most produc-
tive year" in its history, accord-
in« to year-long statistics. 

During 19fi4. the division re-
ported troopers made 357,385 ar-
rests and recovered 1,378 stolen 
cars. 

TEST AND LIST PROGRESS - N.Y.C. 
(Continued from Page 11) 

Ctpancp (Women), i!3 certined Fob. 5 
ClorU. 28 certified Feb. 11 
Clcik, 10 cerlined Feb. S.'l 
Colledhisr a^ont, prom. (TA) !:4 ocrlinpri Feb. 9 
oCllege ndni. asst.. prom.. (BUlyn C'olVct), .T certlflecl Feb 
Coleso ad. asst. prom. (Higher Ed.) . 10 rcrtifled Feb. 15 
College office asst. 'B', 35 cerllfled Feb. 11 
rollpffi- cc<Te(rtrl«l a'jat. A. 2 rf i l i l l f l l Feb. S.T 
CoMege ofrtce nest. A, fl rerlinrd MnrU 10 
ColloP!; stct . ass'. B, 34 cenincd Mnnh 11 
Comniieary manager, 13 certified Feb 1.". 
oCmputer programmer trainee, 10 crrlilied Feb. 25 
Conatnictloh inspector, 15 cerllficd Mrrch 2 
Congtniction manager, 6 ceiiifioJ Feb. 15 
Court rcporier, 3 certified Fob. in 
Dopul.v cliiet. piom., (FD) . P. odi inod Mnrfh 1 
Demolition inspector. 2 certified Mnrcli 4 ' ' • 
Direeloi- of boi'ourh rommtinly cooidinnlioii, pinm., (youlli hd.l ceil . ISlJir. 
District (-upcrvisor ot school cuslod'iiiip. prom 20 t-citiflpd Fob. 1 
District supervisor of school cii!>lo(H:in<5, 0-C. 6 certified Feb. 1 
DocUbiiiloer. I'l certified Feb, Id 
Editorial assistant. 5 certlfled M inl i H 
E1i'rtrir:i1 civr draftsman. IT cf"' •0 Feb. Ifl 
Electrical in=ipector, 32 certified MiircM 4 
Eiecti'iclan. (aii lomoblle), 5 cerillif.l March 12 
Elnrtricinn's helper, 8 certified V 'M 
Elevator inspector, 21 certified M,\!vh 10 
Elevator operator, 73 certified Fci> l.'i 
Enginereing aide, 10 certified March 1 
Exterminator, 1 certifled Feb. 10 
Fire alarm dispatcher, 3 certified Fob. 2 o 
Fireman, 1 certified March 3 L ' ' ' • / .A'; " i " ' l o 
Foreman foai-penter), prom., (Bd. nf Kd.), 7 certified Mnrch 
Foreman (cars a«d shops) , prom., (TA) C. certified March 9 
Foreman (l ighting) prom. (TA) . 8 oevllflod '» . • . ^ T ^ T o 
Foreman («ioros. materials, supplies-) prom. (TA) 8 certified t-cb. n 
Foreman, (tracii) . prom., ( T A ) . Hi oertined Mnrcli 15 • • • • • • • • • • ' 
Foreman (watershed maintenancr). prom Croton \ ® ' Foreman, water supply, prom., (Dept. W.G.E). 5 certified March 2 
Foreman (watershed maintennace), NYC Piv., 6 certified Feb. V, 
Foreman (watemhed maintenrinep). CalsUill Div.. 7 certined Feb. 3 
Foreman of housing oarotakers, prom. (TlA), 5 certified March 2 
Foreman ot housing caretakers. 11 cevlined .Tan. 20 
Gen. park foreman, prom., (PaiUs) , 11 oerlincd March 15 
Head school lunch manager, 1 certified Feb. 2 . 
Horseshoer. 3 certifled Feo. 30 
Hostler, 12 certiflad Feb. 8 
House painter, 9 oertifled Feb. r. 
Housing oara taker, 3 certified Fob. f 
Houalng conHlitrition inspector 1 oorlified March 12 
Housing flroman, 2 certified, l''oli 'M; 
Housing Inspector, 3 certified M.in ii r, 
Housing patrolman, ICl certified March 11 
Interpoter. 3 certifiod Feb. 24 
InvfiHligator, S certified March 
Jr. civil engineer, 1 lertlflod Mnrfli !> 
Jr. hosptial administrator, 2 certitied Maroli 10 
Junior methods anal.vat. 7 cerliOfvi Vcl>. 15 
Jr. physicist, 1 certifled March 8 
Laboratoi-y aide, 1 ccrtilied March 11 
liaborer, 100 certified Feb. 1 
Laborer, 50 certifled Feb. 3 j 
Laundry worker, (men) , 4 oertillod Mardi 3 
Laundry worker (women), 32 cc'tifir.l Fol». 3 
Lieutenant, prom. (FD) , 6 certilicd Feb. 21 
Lieutenant, prom. (TA Pnlicc) !» cortlflpi Feb. 10 
Light mnintalner, prom, (TA). n oertiflrd Miivh 2 
Maintainers iieiper A, 12 certifleil F-b. 21 
Maintain'^r's helper, group B. ""I corlincd M.irch 3 
Maintaincr.i helper D. 5 cerlincii I''cb. 'M 
Mechanicnl engineer, 4 eetrified Fob. 10 V ' , ' 
Mechanical miiiiitaincr, (B) prom ( T A ) , 0 certified Feb. i s 
Meat cutter, 18 certilied March 2 
Menagerie keeper, 14 certifled Fob. n 
Messenger (hospiiais only) . 00 ccrdtipd Feb. 1 
Mortuary caretaker (men) . 7 eeri iaci Feb. 2 
Mortuary caretaker. 1 certifled 
Motornian inspector. 23 certified M.rcli 0 
Motor vehicle operator, »5 ectrltlcd M irh 15 
Oiler. 15 certifled Fob. 11 
Paver. 7 certified Fob. 8 
Parking cnforcemenl agent, 3 certifiod March 3 
Paver 9 certified March 8 
Pharmacist, 3 certified Feb. 2 
Pipe caulker, 5 certified Feb. 8 
Planner, 4 certified Feb. 24 
Planner, prom. (Bd. of Ed. ) , 1 ccrtincil Jan. 28 
Planner, prom. (Plan. Comm ) 3 fertiflod Feb. 10 
Power dtetrllnition main, prom 'TA^ i:t ceriif.od i<J 
Power distributor maintainer, prom.. ( T A ) . 12 certifiod :M"rch IV, 
Probation officer. 61 certifled Jan 20 
Public relations awi i tant . 3 certitlod Feb. 2 
Purchnne ln»pcctor, (repairs and sumdics) 12 certifled Maicli 4 
Rwilation therapist, 3 certifled i-'oi- 21 
Radio operator. 19 certifled Fob t .'i ; 
Railroad clerk, a04 cerHlled. Maicli 4 
Railroad porter. 4 1 2 certifled Fob. it) 
Railroad stockman, prom. <TA). m certined Fob. 9 
Rent eximlner, 2 certifled March 15 
Road ca- Inspector, 18 cerlKled Mnnh 12 
Rubber lire repairer, 14 oertilled Feli, "fi 
Soifitation man, 74 certified Fob. 1(1 
Sergeant, prom, (TA Pol ice) . 1» ooitlfiod Feb. 10 
Senior accountant (group eliiee), prom. iFinanceo), 10 oortlOed Fob , . , . 
Senior acoountnnt, gen. pro. (LicoiiKo D-ut.) i2 certifled Fot> 10 
Senior ctiomist (toxicology), 10 cortlfiod Feb. 17 
enlor clerk, gen. prom,, 34 certified Kib. 24 
Senior cl(rk. prom., (Boro pris. ofiicc. Rich.), 3 certitied March 10 . . 
Senior clerk, prom, (iJuiUllng l^pi > -M certified Feb 10 
Senior clerk, prom. (Olty Reg.) . 3 coriifled Feb. 15 
Senior eiork, prom., (Oriminal r o u n i . 3 certified March 8 
Senior cierk, prom. (Finance). H cortiticd March 3 
Senior clerk, prom., (Mental HcaMh l ioird) . 1 certifled Muroli 1 . . . . . . . . 
Senior clerk, prom,, (Real Estate i , 1 certifled March « 
Senior clerk, prom. ( T A ) , 3 certifli-d I'ob. 8 
Senioi' clerk, prom. (Hospital*), 27 rertiflod Feb. 10 
Senior electrical engineer, prom., (TA) 4 certifled Feb. C 
Senior key punch operator (IBM) prom, (Bd. ot Ed.) , 4 eertnod Feb. 0 . , 
Sr. shorthand repotrer. til certifiod March 5 
Senior steno, S3 certifled Feb. 8 
Senior steno, prom. (HoBpitals), 17 loriiflod Feb. 23 
Senior steno, prom. (Kingsborouuh CoMoge), 3 certified Fob. 8 
Senior steno. prom, (Water Supply), .'t certified Feb. 11 
Senior «teeiio. 82 certirted Feb. 11 
Sr. sti-cet club worker, 10 eeititiod March f> 
Senior tab. operator ( IBM) prom. (HA) , !i certifled 
Sergeant, prom, (Triborough B & T Autli ) , 3 certifled Fob. 2(1 
Sheet metal worker, 0 oertifled Muroti 1 
Signal maintainer, prom. (TA), 1 ooriiflod Feb. 11 
Social uivestigator trathee, 157 ccititiod >larch 10 
Spocail otfioor, 23 certiilffl Manl i Hi 
Stationary Itreman. 8 certifled Afarcli 1'! 
Stationary engineer. S certified Miiidi 2 
Btorekcpeir, Q cortifloU Marcli 0 
Steam filter, 8 certifled Feb. 3 
Structurn maintainer ( B ) , prom. (TA) , 17 certified Feb. " 
Supervisor, (strucHires, gr. 0 ) , prom., (TA) . 3 certifled >1«rcli 0 
Supervising clerk, prom., (HonpltaU). id certifled Mardi 0 
Supervising stenu, gcu. prom., 9 cortilud Murch 15 
Teloplumo operator, i certiilcil M.irli 10 

rrĵ -JiuiBH 0(1 ¥iU«''t .(• , . 
Fransil p.ttrolmttu, ill osrlifiod M iivli tt 
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M e e t Four off 
This Week's 

C.S. Beauties 

MARTHA BELLIDO 
State Education Department 

New York City 

LINDA JOYCE BUCARIA 
Board of Education 

NYC 

PAT FULLBM 
St»t« Vnivenity 

Syrftouse 

JOANNE PODORI8 
Maroy State Hospital 

WbitMtraro 

Miss Civil Service 
f 7 D u o n t S f r a t f 

N e w Y o r k . N . Y . 1 0 0 0 7 
Please enter the following as a candidate of the MU/S Civil 

Service Contest: 

Name 

Address 

Dept. TiUe. 

Business Address 

Submitted By 

NYC. State- FederaL Other. (Check One) 
Use Pencil or Ball Point 

(PLEASE CLIP TO BACK OP PHOTO) 

E l e v o t o r O p t r a t o r 

Elevator operators are nesded 
in Westchester County. 0alarr In 
this position is $3,560 to $4,560. 
Closing date for appHcatlons Is 
April 5. 

For further information contact 
the County Civil Serivce Commis-
sion. White Plains. 

Cnter Miss Civil Service 
Contest Now; Deadline Near 

Mirror, Mirror on the wall, 
who's the fairest of them all? 
Well, the Mirror isn't doing busi-
ness anymore but The Leader has 
voluntarily taken up the ta«k 
of naming the most fair (Civil 
Service Department). On May 31 
it will be Hi-Ho Hi-Ho off to 
the Pair we go and four pretty 
maidens (one from each of the 
Civil Service kingdoms) will be 
crowned most fair. Each of the 
four Queens at the Civil Service 
Day ceremonies will receive a 
Gentry Tweeds coat. 

The winners arc chosen from 
among entries submitted by read-
ers in the form of a glossy pho-
tograph of the candidate along 
with her name, address, depart-
ment, title, and age. Preliminary 
selections will be made from the 
photographs, so the best aval-
able should be sent. 

The standard 8 x 10 inch size 
is the best, though not necessary. 
In no case, however, should the 
pictures be smalled than 2 x 3 . 
And all photos should be black 
and white. 

The winners will be chosen by 
a panel of judges to be named 
later. The selections will be made 
in three stages, preliminaries, 
semi-finals and finals. 

This years winners will receive 
a full fur lined coat from the 1966 
Fall collection of Country Tweeds, 
long noted for their fashionable 
creations In cashmere and fur and 
classical styling for the casual 
gentry look of Indian Summer and ' 
football Saturdays. 

There are no requirements aside 
from (1) employment In civil 
service, and (2) beauty. Marital 
status does not matter. A coupon 
for entering the contest appears 
above. 

Entries should be sent to Miss 
Civil Service Contest, 97 Duane 
St., New York, N.Y. 10007. The 
closing date for accepting of en-
tries is April 15, 1965. 

In Time of Head, Gall 
M. W. Tebbutfs Sons 

6 3 3 C e n t r a l A v e . 
A l b a n y 4 8 9 - 4 4 5 1 

4 2 0 K e n w o o d 
D e l m o r H E 9 - 2 2 1 2 

Over 114 Tears of 
DUtlnguiihed Funeral SarviM 

>-W3Sr H O X J S H S 

N o r t h e r n l o u U v o r d a t S h a k e r Rd. 
A l b a n y . N . Y . • Te l . ! H O 2 ' B 5 6 2 

S I N G L E $ 7 ^NY 
S T A T E R A T E ' • T I M I 

A L B A N Y ' S F I N E S T A D D R E S S 
FREE LIM0U8INB FROM AIHPOBT 
AIR CONDITIONED - ADJACENT TO 
SHOPPING. BU.SINKSS, THEATRE 
DISTRICT • MEETING ROOMS • TV 
RESTAURANT - COCKTAIL LOUNOB 

T h e TEN EYGK H o t e l 
UNDER THE NEW MANAGEHBNT 

OF SOHINB HOTELS WILL 
CONTINUE TO HONOB 

S P E C I A L R A T E S 
F O R N . Y . S . E M P L O Y E E S 

nus ALL THESi FACILITIES 
• Free Parking 
• Free Limoutlne S#r/!«e from 

Albany Airport 
• Free Launderinn Lounge 
• Free Coffee Makers in the 

Roomt 
• Free Self-Servlce Ice Cube 

Machines 
• Free Use of Eleclric Shavers 

M o k e Y o u r R e s e r v o t l o n 
E a r l y By C a l l i n g 

H E 4 - 1 1 1 1 

In N . Y . C . C o l l M U 8 - 0 1 1 0 

SCHI»E 
TEN EYCK HOTEL 

S t a t * & C h a p e l Sts. A l b a n y . N . Y . 

a I w a n t e d 

S e r v i c e w i t h iVo 

Service € h a r g e a » ' 

I ' d c o n t a c t • . • 

The KeesevUls NsUonal Bsnk 
KeesevUlt. N.Y, 834-7M1 

Member F.O.I.O. 

Y O U R H O S T ~ 
M I C H A E L F L A N A G A N 

PETIT PARIS 
RESTAURANT 

BUSINESS MEN'S LUNCH 
11:30 T O 2iS0 - $1.50 

8PB€1ALIS1M0. AS ALWAX8, IM 
PARTIES, B A N Q U n S S MEETINOli 

COMtOUTABLB AOOOUMUDATIOMS 
rBOM M TO MO 

O P E N D A I L Y I X e i ^ M O N D A Y . 
S U N D A Y A T 4 P . M . 

— FREE PARKIMQ IN REAR 

1 0 6 0 M A D I S O N A V E . 
A L I A N Y 

r h o n t IV 2 . 7 I « 4 s r IV 2 - t l l 1 

INCOME TAX 
Savings.,.Cuidance 
THIS IS THE MOST COMPLETE. THE MOST WIDELY 
AUTHORIZED TAX GUIDE FOR INDIVIDUALS. An exact ro-
print of ths famous 1965 edition, issued by the Internal Revenue 
Service, this "Official Internal Revenue Guide to Your Federal 
Income Tax" shows you in plain languaoe how you can save on 
your taxes. This step-by-step guids explains all the new tax law 
changes—changes that can save you a considerable amount of 
money if you know how to apply tiiem. You ar t shown how to 
fill out your Income tax form to that you can take full ad-
vantage of all permtcsabis deductions and benefits, including 
the NEW Dividend Credit, the NEW Minimum Standard Deduc-
tion, the NEW Retlrsment Crsdlt, New Income Averaging, 
NEW Child Care Expanses, NEW Deductions on State and 
Local Taxes, and many other NEW TAX LAW CHANGES. 
Ord t r your copies today and lave time and money. YOU 
NEED THIS BOOK. 

All the New Tax Law Changes 

O n l y 7 5 « 
U O p a g e s 

O R D E R T O D A Y 

LEADER BOOK STORE 
97 Duane Street, New York, N.Y. 10007 

Please send m e . . copies of YOUR FEDERAL INCOME 
TAX at 75c each. 

• payment encloied. NO C.O.D. 
(Pleaie add any city and state sales tax) 

NAME 

STREET 

CITY _ 

A R C O 
C I V I L f l R V I C i i O O K S 

• R d a l l f t i H 
P L A Z A B O O K S H O P 

t t O i m d w a y 
A l b o n y i N . V . 

M a l l & Phono O r d e r s P l l lod 

S P E C I A L R A T E S 
foi Civil Seivicu Liiipluyoes 

Wellington 
D I I I V I * I N Q A R A a i 

A I R C O N D I T I O N I N O . T V 
No parking 

prebUms at 
Albany's jargeit 

h o t e l . . . wi th 
Albany'* only drlve-ln 

earage. You'll like the com> 
fort and convenience, tool 

Family rates. Cocktail lounge. 

1 8 6 aTATK S T R E ^ 
OPrOIITI ITATIOAMTOL 

See yovr Mtndlf hw»l o§m»K 
SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

HILTON MUSIC CENTER . . . 
Fender Oibson Guitara. YAMAHA 
PIANOS. New and uied instru* 
ments sold and loaned. LcRHona on 
all Initrumenti. 5)1 COLUMBIA ST. 
ALB., HO 2-0045 . 

SPECIAL 
RATES 

F O R S T A T E E M P L O Y E E S 

M A Y I ^ A I R 

STATE ZIP 

IN THf HCAUT QQ or DOWNTOWN SYRACUII 

S V R A C U S B . N . Y . 

• F r e e I n d o o r P a r k i n g 

• A i r C o n d i t i o n e d 

• R e s t a u r a n t a n d C o f f e * Shej^ 

• F r e e TV 

• S w i m m i n g P e e l 

S t o f * Lodging R « q u e s f t 
Aec9pM 

DEWin CLINTON 
t T A T I ft I A « L B I T S . . A L I A N Y 

A K N O T T H O T E L 
A rAVOftlTS rOB OVRS se 

ITEAKS WITH STATU TRAVULliM 

S P E C I A L R A T E S 
P G R 

N.Y .S. E M P L O Y E E S 
TV e r l A D I O A V A I L A l L i 

C o c k t a i l Lounge • D m e i n g N l g K N y 

l A N Q U I T F A C I l l T l i i T A I L O R M 
TO ANY liZI PARTY 

FKBB TELKTSPB KKMSitVATlONt 
TO ANV KNUTT HOTEL. INCLUDINO 

N e w W e t t e n , N Y C . 
C a l l A l b a n y H I 4-4111 

THOMAS H. QOBMAN. Geo. Mvr. 

MAVFLOWEB • BOYAL COUBT 
a p a r t m e n t s — F u i n l s b e d . U J v 
furnUhed, and Roomt. Pboae HB. 
4-1994. (Albany). 

ALBANY 
B R A N C H O P P I C i 

rOR INKOHMAXION rerarUlot edverlUrtsff. 
Flewe write or oali 

J08EPB T BELLEW 
3U3 8U MANNING BLVO. 

ALJANV i. N.I. PteoMM IV 8 M74 
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Juditial Conference Salary, Convershn Repo^ 
(Continued from Pasre 2) 

bate) n i . 27. 
Surrogate's Court Clerk (Ac-

counting) m , 27. 
Tabulating Machine Operator 

Trainee. 
Tabulating Machine Operator, 8. 

Senior Tabulating Machine Op-
erator, 10. 

Principal Tabulating Machine 
Operator, 14. 

Supervisor of Tabulating Ma-
chine Section, 16. 

Telephone Operator, 7. 
Typist, 6. 
Titles to be maintained only 

for tenure of incumbents and 
earmarked for eventual review: 

Accountant, 16. 
Administrative Assistant, 16. 
Administrative Assistant, (IBM 

Equipment), 16. 
Assistant Accountant, 13. 
Assistant Bookkeeper, 13. 
Assistant Clerk, 23. 
Assistant Deputy County Clerk 

(exempt). 
Assistant General Clerk, 31. 
Assistant General Clerk (ex-

empt) . 
Assistant Librarian (Cata-

loguer), 16. 
Assistant Stockman, 6. 
Attendant to Judge (exempt). 
Attorney, 23. 
Calendar & Control Assign-

ment Olerk, 26 (non-comp.). 
Cashier, 11. 
Chief Clerk, 19 (both com-

petitive and exempt). 
Chief Clerk (Law and Equity), 

19. 
<?hief Clerk of Civil Court, 31. 
Chief CJlerk of Criminal CTourt 

(exempt). 
Chief Confidential Attendant 

(exempt). 
Chief Court Attendant, 18. 
Chief Court Attendant (ex-

empt) . 
Chief Court Stenographer, 

Grade 25. 
Chief Probation Officer, 34. 
Clerk to Official Referee (ex-

jmpt). 
Confidential Attendant, 14 

non-comp.). 
Confidential Clerk (non-comp.). 

(This title represents a variety 
of levels of assignments, at 
widely different salary levels and 
is not allocated to a salary grade 
at this point). 

Confidential Clerk (exempt). 
Confidenital Clerk and Sten-

ographer, 21 (non-comp.). 
Confidential Investigator (ex-

jmpt). 
Confidential Messenger, 14 

(non-comp.). 
Cfonfldentlal Messenger (ex-

empt) . 
Confidential Secretary (one po-

rtion) (exempt). 
County Detective, 18 
Court Crier, 21. 
Deputy Chief Clerk (exempt). 
Deputy Chief Clerk and Clerk 

of the Court, 27. 
Deputy Chief Clerk of the Civil 

Court (exempt). 
Deputy Chief Clerk of the 

Criminal Court (exempt). 
Deputy Clerk (exempt). 
Deputy Clerk of the Court, 23. 
Deputy Olerk of District, 18. 
Deputy Commissioner of Rec-

•I'tte (exempt). 
Deputy Director of Adminis-

iratlon (Civil Court), 18 (non-
?omp). 

Deputy Director of Adminlstra-
ion (Family Court), 25. 

Draftsman, 9. 
Executive Assistant, 18 (non 

iotnp). 
Elevator Operator, 11 (non-

lomp). 

Executive Secretary, to be Il-
lustrated. 

Foreman of Laborers, 11. 
Head Clerk, 16. 

Head Clerk (Law and Equity), 
15. 

Head Stenographer, Ifl. 
Information Clerk, 10. 
Laborer, 9. 
Laborer (exempt). 
Law and Equity Clerk, 15. 
Library Al/wendant, 18. 
Library Clerk. (This competitive 

title covers a wide variation in 
permanent assignments, responsi-
bilities, and salary levels; no 
salary illustration is made. This 
title i nnew structure on differ-
ent basis). 

Principal Librarian (Law), 29. 
Research Analyst, 18. 
Secretary to Judge (exempt). 
Senior Administrator, 28. 
Senior Attorney, 26. 
Senior Cashier, 14. 
Senior Draftsman, 11. 
Senior Social Worker (exempt). 
Statistics Clerk, 10. 
Storekeeper, 11. 
Supervising Telephone Opera-

tor, 14. 
Supervising Typist, 14. 
Supervisor of Training (Proba-

tion Services), 25. 
Telephone Operator (exempt). 
Title Examiner, 12. 
Typewriter Operator, 14 (non-

comp.) . 
Warden to Grand Juiy (ex-

empt) . 

Adoption of a uniform system 
of position titles for system re-
quires In many instances that 
employees concerned must be re-
titled. The table which follows 
lists the title which every per-
manent Incumbent of any posi-
tion under the unified court sys-
tem within New York City will 
now receive in lieu of the title he 
has previously held. It applies to 

service wtih permanent qualifica-
tion under the many titles of pre-
vious separate classification sys-
tems. 

Under Article V. Section 6 of 
the State Constitution those per-
manent employees with status in 
t h e competitive jurisdictional 
class may receive continued title 
status under an appropriate title 
which does not represent a pro-
motion without examination. 

Employees In the non-competi-
tive and exempt jurisdictional 
classes will also receive equivalent 
level titles, or titles which accord 
with position classifications ap-
propriate to the nature of their 
appointment to such positions. 

In some instances It has been 
deemed Impracticable to Imme-
diately abolish present titles 
through conversion to new titles 
even though the present titles do 
not describe the present duitles, 
and such titles are listed and con-
verted only for the tenure of in-
cumbents. Other proposed "In-
cumbents only" titles although 
perhaps descriptive of present 
duties are nevertheless earmarked 
for conformance to the new title 
structure at a later date. The ear-
mark protects the present status 
of incumbents. 

TITLE CONVERSION TABLE 
The conversion formula follows: 

Competitive Class 
Account Clerk to Account Clerk. 
Administrative Associate to Ad-

ministrator I. 
Methods Analyst to Administra-

tor n. 
Senior Accountant to Adminis-

trator n . 
Senior Administrative Assistant 

to Administrator n . 
Administrator to Administrator 

in. 
Assistant Court CJlerk to Assist-

ant Court Clerk. 
Assistant Guardian Clerk to As-

sistant Surrogate's Court Clerk. 
Recording Clerk to Assistant 

Surrogate's Coiurt Clerk. 
Senior Surrogate Clerk to As-

sistant Surrogate's CTourt Clerk. 
Attendant to Attendant. 
Bookbinder to Bookbinder. 
Bookkeeper to Court Clerk I. 
Clerk (qualified by promotion 

from Court Officer or Court At-
tendant) to be determined. 

CTlerk to Clerk (these are of-
fice work clerical positions). 

Messenger to Clerk. 
Supervising Clerk to Court As-

sistant (Conversions of Supervis-
ing Clerk to Court Assistant ap-
ply only to courts and to posi-
tions of Supervising Clerk in the 
Offices of the County Clerks 
which shall be determined as 
converted to Court Assistant 
rather than Principal Clerk with 
Individual notice to affected em-
ployees of either alternative of 
conversion based upon duties; all 
other Supervising Clerks who are 
in the Office of Probation or the 
Probation Department, Queens 
Supreme Court are converted, as 
shown hereafter In the table, to 
Principal Clerk). 

Assistant Deputy Clerk to Court 
Clerk I. 

Assistant Special Deputy Clerk 
to Court Clerk I. 

Clerk of District to Court Clerk 
Clerk of District (Small Claims 

Part) to Court Clerk I. 
Court Clerk to Court Clerk I. 
Court Clerk to title to be de-

termined in the Second District 
Supreme Court.) 

Court Cleric (City Court to 
Court Clerk I. 

Deputy Clerk to Court Clerk 
n . (Conversion to Court Clerk n 
refers only to positions under the 
title of Deputy Clerk now In the 
First District Supreme Court, 
formerly In the Court of General 
Sessions, New York CX)unty,) 

STATE SALARY PLAN (Modified) 

Annual Minimum * 

Salary Incre- Annual First Second Third Fourth Pifth Longevity 
Grade ment Salarv Year Year Year Year Year Step* 
1 $151 $3,080 $3,231 $3,382 $3,533 $3,684 $3,835 $3,986 
2 159 3/200 3,359 3,518 3,677 3,836 3,995 4,154 
3 167 3,365 3,532 3,699 3,866 4,033 4,200 4,367 
4 175 3,530 3,705 3,880 4,055 4,230 4,405 4,580 
5 183 3.700 3.883 4^066 4.249 4,432 4.615 4.798 
6 191 3,915 4,106 4,297 4,488 4,679 4,870 5,061 
7 200 4,135 4,335 4,535 4,735 4,935 5,135 5,335 
8 209 4,375 4,584 4,793 5,002 5,211 5,420 5,629 
9 218 4,630 4,848 5,066 5,284 5,502 5,720 5,938 

10 227 4,905 5.132 5.359- 5.586 5.813 . 6.040 6.267 
11 237 5,200 .5,437 5,674 5,911 6,148 6,385 6,622 
12 248 5,500 5,748 5,996 6,244 6,492 6,740 6,988 
13 259 5,835 6,094 6,353 6,612 6,871 7,130 7,389 
14 271 6,180 6,451 6,722 

7.106 
6,993 7,264 7,535 7,806 

15 283 6.540 6.823 
6,722 
7.106 7.389 7.672 7.955 8.238 

16 296 6,920 7,216 7,512 7,808 8,104 8,400 8,696 
17 311 7,320 7,631 7,942 8,253 6,564 8,875 9,186 
18 326 7,745 8,071 8,397 8,723 9,049 9,375 9,701 
19 341 8,175 8,516 8,857 9,198 9,539 9,880 1*0,221 
20 357 8.600 8.957 9.314 9.671 10.028„ 10.385 10.742 
21 373 9,070 9,443 9,816 10,189 10,562 10,935 11,308 
22 388 9,570 9,958 10,346 10,734 11,122 11,510 11,898 
23 404 10,090 10,494 10,898 11,302 11,706 12,110 12,514 
24 421 10,640 11,061 11,482 11,903 12,324 12,745 13,166 
25 - 438 11.240 11.678 12.116 12.554 12.992 13.430 13.868 
26 457 11,840 12,297 12,754 13,211 13,668 14,125 14,582 
27 472 12,500 12,972 13,444 13,916 14,388 14,860 15,332 
28 491 13,170 13,661 14,152 14,643 15,134 15,625 16,116 
29 509 13,880 14,389 14,898 15,407 15,916 16,425 16,934 
30 527 14,620 15.147 15.674 16.201 16.728 17.255 17.782 
31 544 15,420 15,964 16,508 17,052 17,596 18,140 18,684 
32 562 16,260 16,822 17,384 17,946 18,503 19,070 19,632 
33 580 17,160 17,740 18,320 18,900 19,480 20,060 20,640 
34 598 18,100 18,698 19,296 19,894 20,492 21,090 21,688 
35 614 19.060 19.674 20.288 20,902 21.516 22.130 22.744 
36 631 20,040 20,671 21,302 21,933 22,564 2'3,195 23,826 
37 650 21,110 21,760 22,410 23,060 23,710 24,360 25,010 

•Additional annual increment provided to employees who bave rendered contin-
uous and satisfactory service for three years after having attained the 
maximum salary of their grade. 

Senior Court Clerk to Court 
Clerk n . 

Special Deputy Clerk to Court 
Clerk n . 

Court Attendant (City Court) to 
Court Officer. 

Uniformed Court Officer to 
Court Officer. 

Court Reporter to Court Re-
porter. 

Court Stenographer to Court 
Reporter. 

Court Stenographer (City Court) 
to Court Reporter. 

Stenographer (Qualified as 
Court Reporter) to Court Report-
er (These positions of Stenogra-
pher converted to Court Reporter 
based upon exam qualifications 
have existed only In the First 
District Supreme Court; Individ-
ual notices will be given affected 
employees excluding other Sten-
orgraphers not so qualified whose 
titles will be othei-wlse converted). 

Transcribing Typist to Dictat-
ing Machine Transcriber. 

Fingerprint Expert to Identifi-
cation Officer. 

Identification Officer to Iden-
tification Officer (Previously 
classified in the competitive class 
of the unified court system by 
Administrative Board and here 
listed to Include It and the status 
of permanent incumbents under 
the Classification Plan). 

Court Interpreter to Interpreter. 
Interpreter (all specialties) to 

Intepreter. 
Interpreter (City Court) to In-

terpreter. 
Investigator to Investigator. 
Alphabetic Key Punch Opera-

tor (IBM) to Key Punch Opera-
tor. 

Law Assistant to Law Assistant 
n (Maintains for several incum-
bents In the Supreme Court their 
competitive class status as Law 
Assistants In the appropriate 
Classification Plan title; all re-
placements as Law Assistants 
shall be in the non-competltlve 
class). 

Librarian and Principal Con-
sultant and Opinion Clerk to Law 
Assistant 11 (See note above), 

Law Stenographer to Law 
Stenographer. 

Motor Vehicle Operator to Mo-
tor Vehicle Operator. 

Office Appliance Operator to 
Office Machine Operator. 

Photographer to Photographer. 
Photostat Operator to Photo-

stat Operator. 
Supervising Cashier to Princi-

pal Clerk. 
Supervising Clerk to Principal 

Clerk. 
Supervising Clerk (City Court) 

to Principal Clerk (See preced-
ing note under Court Assistant). 

Principal Identification Officer 
to Principal Indentlfioatlon Offi-
cer. (Previously classified in com-
petitive class of unified court sys-
tem by the Administrative Board. 

Probation Officer (Assistant to 
Chief Probation Officer) to Prin-
cipal Probation Officer. 

Supervising Probation Officer 
to Principal Probation Officer. 

Principal Stenographer to Prin-
cipal Stenographer. 

Supervising. Stenographer to 
Principal Stenographer. 

Supervising Stenographer (City 
Court) to Principal Stenographer. 

Supervising Tabulator Operator 
(IBM), to Principal Tabulating 
Machine Operator. 

Deputy Chief Probation Officer 
to Probation Administrator. 

Principal Probation Officer to 
Piobatlon Administrator. 

Probation Officer to Probation 
Officer. 

(Continued on Page IS) 
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IRecommendations For Court Aides 
(Continued from Page 2) 

the salary aa of July 1, 1964 that 
hla number of years of satisfac-
tory peimanent service (or tem-
porary or provisional service Im-
mediately followed by permanent 
service) in his title, or such pre-
ceding title or titles as may be 
held opproprlate by the Admin-
istrative Board would entitle him 
to, with the following exceptions: 

Unless a larger amount Is 
necessary to pay him the 
minimum of the grade, no 
employee shall receive more 
than $1,200 In any one fiscal 
year. 

No Incumbent of a position 
K on June 30, 1964, shall receive 

less than three consecutive 
annual Increments, beginning 
with July 1. 1964, of the 
grade to which his title Is 
allocated, regardless of the 
maximum of that grade. 

Any salary increment, ad-
justment or increase, other 
than one due to a promotion, 
received by an employee on 
or after July 1, 1964, shall be 
an offset against the amount 
otherwise due. 

• Opportunity for appeal to a 
Special Appeals Board shall be 
days of his notification of his 
classification and allocation with-
in the new plan. Successful ap-
peals shall be retroactive to July 
1, 1964. Composition of the Spe-
cial Appeals Board will be de-
teitnlned at a later date, and sug-
gestions In this regard will be 
welcomed. 

• The Special Apoeals Board 
B shall set reasonable procedures 

for hearing the appeal, including 
the requirements of specific 
forms, the designation of substi-
tutes or staff members as hearing 
panels, and the limitation of ap-
peals to classification and alloca-
tion areas only. 

• All decisions of the Special 
Appeals Board affecting classifi-
cation shall be final, subject to 
the approval of the Administra-
tive Board; all Its decisions af-
fecting allocation shall be subject 
to the approval of the Mayor of 
the City of New York; all Its de-
cisions affecting both classifica-
tion and allocation shall be sub-
ject to the approval of the Ad-
ministrative Board and of the 
Mayor of the City of New York. 

• After the installation of the 
new plan, except for appeals 
properly taken to the Special Ap-
peals Board, all review of classifi-
cation shall be under the provi-
sions of Rule 5 of Article VII of 

" the Rules of the Administrative 
Board. 

• When future conditions re-
quire general salary Increases, 
the money lines for all grades 
shall be raised under either a per-
centage formula, across-the-board 
dollar increase, or a combination 
of the two, as may be agreed to 
by the City of New York. Reallo-
cations of Individual titles shall 
be used only where factors pecu-
liar to such occupational title or 
titles exist. 

The second volume contains 
f the title soeclficalions for com-

petitive and nou-competltive class 
positions. 

The specifications describe the 
f main duties and responsibilities 

of employees in these titles. They 
derive from and were created 
from a number of sources of in-
formation — f i e l d work, desk 

^ audits hv each employee, 

conferences with employee groups 
and meetings with court officials. 

The i-eport notes that in some 
cases these specifications are very 
similar to existing positions in 
other departments — for example, 
in the office clerical group. How-
ever, most of these positions are 
unique to the courts and auxiliary 
agents and this la reflected In the 

title structure and specifications. 
Of necessity, all duties of a 

class of positions are not given, 
but -only those that ai-e typical 
and routine. "It must be noted," 
the report continues, "that while 
differentiations as to the kind of 
work done Is relatively simple the 
differentiation of levels In any 
organization so complex as the 

unified ooui-t system can be an 
extremely difficult task calling for 
painstaking analysis of Job detail. 

Most importantly, the specifi-
cation report also includes a rec-
ommended minimum standard or 
qualification required for appoint-
ment to the title. In competitive 
class positions, this la usually sup-
plemented by a competitive writ-

ten or oral examination. 
The report also developed a line 

of promotion for titles In the court 
structure. An outline of these 
lines Is listed elsewhere In the 
story. 

Salary schedules for court per-
sonnel form the basis of another 
story, also starting on Page 2. 

Court Salary & Conversion Schedule 
(Continued from Page 14) 

Probation Officer Trainee to 
Probation Officer Ti'ainee. 

Psychiatrist to Psychiatrist. 
Psychologist to Psychologist. 
Hearing Reporter to Reporting 

Stenographer. 
Hearing Stenographer to Re-

porting Stenographer. 
Stenographer-Clerk to Report-

ing Stenographer. 
Senior Clerk to Senior Clerk. 
Senior Clerk (City Court) to 

Senior Clerk. 
Senior Clerk (Piles) to Senior 

Clerk. 
Senior Messenger to Senior 

Clerk. 

Senior Typist to Senior Clerk. 
Court Attendant to Senior 

Court Officer, 

Court Officer to Senior Court 
Officer. (Conversions of the titles 
of Court attendant and Court 
Officer to Senior Court Officer 
under the Classification Plan ap-
ply only to positions and perman-
ent Incumbents under these pres-
ent titles in the Supreme and 
Surrogates' Courts.) 

Warden, Grand Jury to Senior 
Court Officer. 

Senior Investigator to Senior 
Investigator. 

Senior Key Punch Operator 

(IBM) to Senior Key Punch 
Operator. 

Senior Photographer to Senior 
Photographer. 

Senior Psychiatrist to Senior 
Psychiatrist. 

Senior Psychologist to Senior 
Psychologist. 

S e n i o r Stenographer (City 
Court) to Senior Stenographer. 

Senior Supervisor (Psychiatric 
Social Work) to Senior Supervisor 
(Psychiatric Social Work.) 

S e n i o r Tabulator Operator 
(IBM) to Senior Tabulating 
Machine Operator. 

Social W o r k e r to Social 
Worker. 

Promotion Lines 
Nru c l * » s l { i c « t i o n 
Plan T i t l e 

Promote to t 
Direct Lint 

Account Cl«r)t 

Aclininiftr*tiv« 
Asei«tont« 

;iarainiatratlvo 
A t t l s t t n t (IBM 
E q u l p n t n t ) * 

Kdminiktrator I 

J«ciminlilr*tor I I 

A t s i s t i n t Court Cleik 

A s s i s t i n t Stoc)oii»n* 

A«»Ji>tant Su r roga ta ' l 
Court ClatX 

Cliiel Cl«rk« 
ICounty ClerXa'J 

Chief Clark CLaw and 
Equity)* 

[County C l t t k a ' J 

Court Aaaiatant 

(1) 

(1) 

(Adminlatrator 
Scries) 

(Adninlatrator 
S a r i . s ) 

Indirect or 
collateral 

Adnin i l t r a to r I 

Senior c l e rk 

A j s l s t a n t Court Clerk 

New C l a s s i f i c a t i o n 
rlfP TjMe 

Ailmlniatrator I I 

AOminiatrator I I I 

Court Clctk I 

Sur rona tc ' i Court 
Clr ik I 

S u p c r v i a i n g 
Bookbindar 

pr inc ipa l c lerk 

Principal Probation 
Off i ce r 

Pcincipal Steno-
. f r apha r 

P r i n c i p a l Tabulating 
Machine Operator 

Probation Of f i c e r 

(1) 

U) 

tAOniiniatrator 
Serlaa) 

(Aiiminiatratot 
Serlea) 

Sanior Clerk 

Senior CUrk 

Court Clark I 

Court C l e r k 1 

Court Clerk I 

Court Of f i ce r 

Deputy c le rk of 
D i s t r i c t * 

Deputy Clerk of the 
court* 

Dic ta t ing Machine 
TianacribeT 

lieaa Clrrk (law and 
Equity)* 

Senior Clerk 

Asaiatant Court 
Clerk 

Court Clerk IX 

(Aaaiatant Court 
I Clerk 
ISenior Court 
4 Of f i ce r 

Court Clerk X 

Comt Clerk I I 

( l ) (Adroinis trator 
Series) 

(1) (Aclmlniatrttor 
Series) 

Senior Stcnoqrapher (2) 

Adminiatiator I 

Head Law Stenographer 

I d e n t i f i c a t i o n Ot f ice r Senior J d e n t i f i c f 
t j o n Officer 

I n t e r p r e t e r 

Sweeki f t i to r 

Key Punch Operator 

Law ttenogiaphev 

Law and Equity 
Clerk* 

Law Librar ikn I 

Law Librar ian IJ 

l i b r a r y Clerk 

Mortgage Tax 
Ixaminer 

Of f i ce Hachine 
Operator 

rhoto<jrapher 

Photoatat operator 

(Senior Clerk 
• (Senior Stenogcaplie 

Aii istant Court clerk 

A l i i l t i n t Court CXcrk 

Court Reporter (3) 

Court AsBistant 

As i i a t an t Court Clerk 

Senior Inves t iga to r 

Senior Key Punch 
Operator 

Senior Law Steno-
graplier 

(1) (AdmjniitratOt 
Scr ies) 

Senior Clerk 

A l l i l t a n t Court Cleik 

Ai l iatant Court Clerk 

Law Lib ta r i an J I 

Law Librar ian I I I 

Senioi Library 
Clerk 

Adnlnia t ra tor X 

Senior c lerk 

j en io r Photographer 

iupatviai i ig Photo- • 
t i < t operator 

T i t l e to be siaintaincd only fo r tenuro ol incumbent and 
eaiuieiked tor eveotual review. 

Promote t o j 

Administrttoir I 

Probation Adnin-
i a t t a t o r 

Ind i rec t or 
c o l l a t e r a l , 

Ass i s t an t Court Clerk 

(Assis tant Court Cler)l 
(Administrator I 

P s y c h i a t r i s t 

Psychologist 

R e p o r t i n g Steno-
grapher 

S e n i o r c l e r k 

Senior Court o f f i c e r 

Senior identification 
Officer 

Senior I n v e s t i g i t o r 

Senior Key Punch 
Operator 

Senior Law s teno-
grapher 

Senior Probation 
Of f i c e r 

Senior Stenographer 

Senior Tabulating 
Machine Operator 

Social Worker 

Supervisor of 
Tabulating 
Machine Sect ion 

(Senior Probation 
( Of f i c e r 
(Supervising Proba-
i t ion Of f i ce r 

Senior Paych i a t r i s t 

Senior Psychologist 

Court Reporter (3) 

(Principal CJerk 
(Court Assistant 

(Court Clerk I 
(Supervising Court 
( O f f i c e r 

Pr inc ipa l I d e n t i f i -
ca t ion Of f i ce r 

Assistant Court Clerk 

Stenographer 
S t o r e k e e p e r * 

tuperviaing Court 
Of f i c e r 

Supervising Probation 
Of f i ce r 

Supervisor (Social 
Cate Work) 

Su r roga te ' i Court 
Clerk 1 

Surrogate ' s Court 
Clerk (PibLate) 
I I 

Surrogate 'a Court 
Clark (Account-
ing) I I 

Tabulating Machina 
Operator 

Telephone Operator 

Ti'piat 

Head Law Steno-
grapher 

Supervi i ing Proba-
t ion o f f i c e r 

P r inc ipa l Steno-
grapher 

p r inc ipa l Tabulat-
ing Machin* 
opera tor 

Supervisor (Social 
Case Work) 

senior Stenographer 

Court Clerk I I 

Assistant Court Cler)t 
Administrator I 

,Administrator I 

P r inc ipa l Clerk 

Court Reporter (3) 

Pr inc ipal Clerk 
Codrt Ass ie tant 

Senior Clerk 

Pr inc ipa l Clerk 

(pr inc ipa l Proba- • 
( t ion Of f i ce r 
(Probation Adnln-
( i a t r a t o r 

Senior Supervisor r 
(Psychia t r ic 
l o c t a l Work) 

(Surrogate '* Court -
Clerk I I 

(Surrogate ' s Court • 
Clerk (probate) I I 

(Surrogate 'a Court • 
Clark (Accounting I I ) 

S u r r o g a t e ' ! Court • 
Clerk (Probate) I I I 

S u r r o g a t e ' ! Court • 
c le rk (Account-
ing) I I I 

senior Tabulating Hach- • 
tne Operator 

Senior Clerk 

Senior c le rk 

Senior Stenogra-
pher (]) 

Stenographer to Stenographer. 
Supervising Bookbinder to Su-

pervising Bookbinder. 
Supervising Photostat Operator 

to Supervising Photostat Oper-
ator. 

Case Supervisor to Supervising 
Probation Officer. 

Probation Supei-visor to Super-
vising Probation Officer. 

Senior Probation Officer to 
Supervising Probation Officer. 

Supervisor (Social Case Work) 
to Supervisor (Social Case Work). 

Assistant Accounting Clerk to 
Surrogate's Court Clerk I. 

Assistant Probate Clerk to Sur-
rogate's Court Clerk I. 

Guardian Clerk to Surrogate's 
Court Clerk I. 

Principal Surrogate Clerk to 
Surrogate's Court Clerk I. 

Administration Clerk to Surro-
gate's Court Clerk II. 

Clerk of the Trial Term to Sur-
rogate's Court Clerk II. 

Court Clerk (New York and 
King.s County Surrogate's Courts) 
to Surrogate's Court Clerk II. 

Financial Clerk to Surrogate's 
Court Clerk II. 

Guardian Accounting Clerk to 
Surrogate's Court Clerk II. 

Head Surrogate Cleik to Sur-
rogate's Court Clerk II. 

Record Clerk to Surrogate's 
Court Clerk II. 

Accounting Clerk to Surrogate's 
Court Clerk (Accounting) II. 

Probate Clerk to Surrogate'® 
Ccurt Clerk (Probate) III. 

Chief Auditor of Accounts to 
Surrogate's Court Clerk (Account-
ing) III. 

Tabulator Operator (IBM) to 
Tabulating Machine Operator. 

Switchboard Operator to Tele-
phone Operator. 

Telephone Attendant or Opera-
tor to Telephone Operator. 

Telephone Operator to Tele-
phone Operator. 

Telephone O p e r a t o r (City 
Court) to Telephone Operator. 

Telephone Operator-Typist to 
T(ilephone Operator. 

Typist to Typist. 
Typist (City Court) to Typist. 
Assistant Librarian (Richmond 

Supreme Court) to Law Librarian 
I. 

Assistant Librarian (First Dis-
trict and Kings Supreme Court) 
to Law Librarian II. 

Librarian (Queens and Rich-
mond Supreme Court) to Law 
Librarian II. 

Librarian ( K i n g s Supreme 
Court) to Law Librarian III. 

Librarian (First District Su-
preme Court) to Law Librarian 
IV. 

(1) Dependent upon q u a l j l i c i t ion* end promotion u n i t . 
(2) With aOoed h^i toimani-« t e s t t 
t}) With auded ouuli t icaexone 

D e t e n t i o n S u p e r v i s o r 
Westchester County has need of 

a supervisor of detention at a 
salary of $8,810 to $11,290. Clos-
ing date for applications is April 
5. For further Information con-
tact the Civil Service Commission, 
White Plains. 
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Tioga Sees Hope For 
Payroll Deduction Of 
est A Dues In Future 

(From Leader Correspondent) 
OWEGO, March 22 - The Tioga County chapter of the Civil Service Employees Assn., 

showed its strength here with a record turnout for the annual chapter dinner-dance. 
About 120 people attended, which is more than the total membership. 
Robert Hughes, chapter president, commented after the meeting that his group will 

Intensify its membership drive in 
the coming year. 

The biggest stumbling block to 
recruitment, he said, is opposi-
tion to the chapter's request for 
payroll deduction of dues for 
Tioga County employees who wish 
to join the chapter. 

The opposition Is led by Charles 
S. Hills, Town of Owego super-
visor and a member of the key 
Employees Committee of the 
board. 

Hills, who attended the dinner, 
tpld chapter nembers he was Im-
pressed by the turnout. Alluding 
to the chapter's payroll deduction 
request—which was turned down 
for the third year In a row last 
month—he gave an Indication he 

1̂11 change his stand. 
"There are disagreements with 

your Association from time to 
time," he said. "Usually, with 
patience, we in time come to 
thinking about alike. 

"You have a fine organization, 
and over the past few years it 
has gotten along pretty well with 
the Employees Committee. I am 
particularly glad to see so many 
people here." 

Hughes said that membership 
would grow at a much faster rate 
if the County would deduct the 
annual membership dues from 
each member's paycheck bi-
weekly. 

Hills has contended that the 

Power Plant 
(Continued from Page 3) 

CSEA representatives at the hear-
ing included: Neil Pinnin, Suf-
folk State School at Melville; Ed-
ward McWilliams, Central Islip; 
Leo Burgoon, Health Department 
in Albany: Sal Butero, a member 
of the CSEA board of directors 
and William Blom and Thomas 
Ooyle of the CSEA research staff. 

The CSEA reallocation request, 
which was initiated last May, was 
transmitted to the Division of 
Classification and Compensation 
through the Department of 
Mlental Hygiene in August of 1964. 

The recent hearing was called 
to give CSEA and power plant 
series employees an opportunity 
to make oral arguments in sup-
port of the upgradings. 

School Calendar 
(Continued from Page 1) 

Senate Intro 697; Assembly Intro 
1698, Print 1598. 

In a statement at the time 
agreement was reached between 
C:JSEA and the Division of Budget 
on the long-sought public school 
calendar. Felly said " . . . most im-
portantly, it gives legal sanction 
and protection to all of the people 
in these positions who will be as-
sured now of the continuation of 
this program where it presently 
exists. For those who had not had 
a public school calendar system, 
and these are by far the over-
whelming majority in State ser-
vice, it provides recognition of 
the professional status of such 
employees and gives them an op-
portunity to Improve through 
summer training their professional 
livel of competence." 

system would entail costly extra 
bookkeeping, and would even 
necessitate additional clerks. 

Hughes said the system is in 
operation in many counties, in-
cluding Broome, Tompkins, Cay-
uga and Chemung at negligible 
extra costs to these municipali-
ties. 

A group of County Democratic 
officials attended the dinner, in-
cluding Robert Collins of Apa-
lachin, counsel to the Tioga 
County Democratic Committee. 
Collins came close to an upset 

daga County and eventually won 
out," Kasson said. "If you will get 
behind your most able president, 
Mr. Hughes, I'm sure you can get 
results." Kasson Is deputy county 
clerk in Onondaga County. 

Borelly A Speaker 
Another guest, Samuel S. 

Borelly, president of the Central 
Counties Workshop, addressed 
part of his remarks to Hills. 

"In regard to your problems 
here in Owego," he said, "Mr. 
Hills has told us he is interested 
in fiood government. To have good 

victory over Hills in the race for government we must have good 
Owego Town Supervisor last No-
vember. 

Also present wei'e Robert 
Thompson of Waverly, County 
Democratic chairman, Mrs. Betty 
Kravlc, vice chairman, and Pat-
rick Cochoran, Town of Barton 
Democratic chairman. 

Republicans were well repre-
sented also. Assemblyman Richard 
C. Lounsberry gave the principal 
speech, outlining State legislation 
which has benefited public em-
ployees during the past few years. 
Most of the legislation mentioned 
was sponsored by the CSEA. 

Arthur Kasson, president of the 
2,400-member Onondaga County 
CSEA chapter, was a dinner guest 
of the Tioga group for the second 
year In a row. He said the crowd 
was "double that of last year" 
and recalled urging the Tiogans 
to campaign for payroll deduc-
tion of dues in his appearance 
last year. 

"We had the problem in Onon-

Oral Exams 
(Continued from Page 8) 

ciix!umstances that discussions 
will lead to complete correction , cal and major medical benefits 

employees. And in order to have 
good employees, you must work 
with them. It must be a team job. 

"It's very encouraging to hear 
one of your officials (Mr. Hills) 
who is impressed with the at-
tendance compared to last year. 
To get results you must have an 
active membership. The civil serv-
ice employee is what makes a 
community. If they do a good Job, 
you have a good community." 

Borelly is the assistant city 
engineer in Utica. 

Others at the head table in-
cluded Rudolph Schmidt, Owego 
highway superintendent, Ben-
jamin Roberts, CJSEA field rep-
resentative, and Owego Police 
Chief emerald Mead and their 
wives. Chief Mead was master of 
ceremonies. 

Schmidt, vice president of the 
County CSEA chapter, said the 
Association has been particularly 
beneficial to highway department 
employees. 

This number includes the de-
pendents of the 546 local and re-
tired employees enrolled in the 
State Health Insurance Program. 
It provides hospitalization, surgl-

DINNER GUESTS — Attorney General Louis J. Lefkowlts 
and Mary Goode Krone, president of the State Civil Service Conunis-
sion, were among the notables attiending the 55th anniversary dinner 
of the Civil Service Employees Assn. in Albany recently. 

PARK POLICE — These members of the Long Island State 
Parkway Police chapter of the Civil Service Employees Assn. were 
among the more than 700 CSEA delegates attending the recent an-
niversary meeting In Albany. They are, from left, Philip Ferrato, 
secretary; Barney Aversano, president; George Koch, vice president* 
and Richard Borchers, treasurer. 

of the ills inherent In the present 
system which still uses oral exams 
much more often then necessary. 
It l)ecomes more and more ap-
parent that professional study 
and advice by and from recog-
nized authorities in the field of 
testing and personnel practices 
should be brought to bear on this 
problem. In mind with this think-
ing, the Committee moves the fol-
lowing resolution for adoption by 
the delegates. 

WHEREAS, the ClvU Service 
Employees Assn., is on record as 
opposed to the continued usage of 
oral examinations for promotion 
purposes and 

WHEREAS, the use of oral ex-
aminations for promotion exam-
inations within state sei'vlce con-
tinues unabated and Indeed there 
are extensions of such usage, and 

WHEREAS, the Special Oral 
Examinations Committee and the 
president have reconunended the 
retention of Psychological Cor-
poration, 304 East 48th Street. 
New York 17. New York 

NOW THEREFORE BE IT 
RESOLVED, that the president 
of the Association be authorized 
to enter into a contract retain-
ing the Psychological Corporation 
to make a study as to the validity 
of oral examinations as presently 
constituted within the State of 
New York not to exceed the sum 
of $5,000. 

for State and municipal employ-
ees who participate. 

These Tioga County school dis-
tricts and governmental units 
have made it possible for their 
employees to participate in the 
insurance program. 

Newark Valley Central School, 
Waverly Central School, Spencer 
Central School, Tioga Central 
School No. 3, Tioga County and 
the village. 

C O R R E C T I O N TALK — A1 Foster, left, president of the 
State Correction Conference, Is seen here with Gary Perklnson, publio 
relations director for the Civil Service Employes Assn., during the 
recent anniversary meeting of CSEA delegates In Albany. 

Ret i rement Bills M o v e 
(Continued from Page 1) 

Print 2237, Civil Service; Assem-
bly—Wilcox, Intro. 3677. Print 
3719, Civil Service. 

• Forty-hour week for Barge 
Canal employees without loss in 
take-home pay: Senate —- Van 
Lare, Intro. 2649. Print 2768, Civil 
Service; Assembly—Finley, Intro. 
45^5, Print 4718, Civil Service. 

• Provide s a l a r y protection 
similar to that provided State em-
ployees to employees of political 
subdivisions whose jobs are abol-
ished by automation; Senate — 
Traveiis; Assembly—Lombard, In-
tro. 4060, Print 4151, Civil Service. 

• Provide absolute salary pi'o-
tection for employees in political 
subdivisions whose titles are re-

allocated downward; Senate — 
Morlarity. Intro. 2169, Print 2236. 
Civil Service; Assembly — Terry, 
Intro. 3962, Print 4047, Civil 
Service. 

Roehesfer CSEA 
Meets March 31 

Rochester chapter of the Civil 
Service Employees Assn., will hold 
its nebt meeting at 8 p.m. on 
March 31 in the 40 & 8 Club, 933 
University Ave., Calvin Rosen-
baum, chapter president, an-
nounced last week. 

A report on the recent dele-
gates meeting of the Employees 
Ass'ocii>.tlon in Albany will be 
given by Samuel Qrossfield. 

• Require salary plans in poli-
tical subdivisions; Senate—Lentol, 
Intro. 2153, Print 2220. Civil Sei'v-
lce; Assembly — LaPaucl, Intro. 
3879, Print 3964. 

• Thii'ty-five hour week for all 
full-time State employees; As-
sembly — Wilcox, Intro. 4153, 
Print 4244. Civil Service. 

• All public employees be per-
mitted employment a t r a c e 
tracks; Assembly—McCarthy, In-
tro. 4118, Print, Ways Se Means. 

Personal Contact Needed 
The Employees Association ha« 

urged its members to make per-
sonal, not written, contact with 
Its legislators at this time on In-
terested bills. Reports on other 
legislation will continue in future 
issues of The Leader. 


