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Rights of City Draftees Protected

Commission May Waive Probationary Period

In eight sweeping new resolu-
tions, the Municipal Civil Serv-
ice Commission this week moved
to protect the rights and posi-
tions of Civil Sarvice employees
and applicants who are drafted.
In making an announcement of
the new regulations to cover men
who are inducted into the vari-
ous military services, the Com-
mission pointed out that its pro-
visions are made subject to re-
peal or amendment by legislation
or interpretations by the Corpo-
ration Counsel or the courts.
Otherwise they are final.

Bccause of the importance of these
regiilatioii.s to huiulrcds of employee.'?,
eliniljles and candidates, The Lkadkh
is publishing the Commission’s com-
plete statement of policies.

1 Candidates should note that th
followiiif; re?;ulations apply to all
peri-‘'ons who enter the federal mili-
tary, naval or marine service by
draft or enlistment. Candidates and
employees should be careful to j,live
adequate notice of tiieir status and
Bssci t their claim.s under these pro-
visions promjjtly and diligently by

2778 laanes On
Byseren List

A 2.778-name eligible list for Auto-
mobile p]ngineman was completed
this week by the Municipal Civil

Sei'vice Commission and is published
in this issue of The INkader. Publica-
tion of the list completes the largest
competitive exam held in 1939.

There are approximately 40 imme-
diate jobs for eligibles on the list
and others are expected in the near
future. Entrance .salary is $1,200 and
annual increments bring the salary
up to $1,800 at the end of five years.

Full injnrviation jor Auto Engine-
men elif/ibles will appear in forth-
cojniny issues.

filing the proper forms. All candi-
dates who file for examinations sub-
sequent to the promulgation of these
regulations should note that no
special examinations will be given
for them unless they comply fully
with the terms of these regulations.

IMusl INolify Coitiniission
2. Candidates for any New York
City civil service examination, who
have onterefl the military, naval or
marine service of the United States,
or who hereafter enter such service
subseciuent to the date of filing ap-
plications for the examination and
prior to completion of all parts of
the examination, must within 15 days
of induction into such service, or of
filing application for the examination
if already in the service, notify the
Civil Service Commi.ssion of such
fact on Form MS-1, obtainable at the
Burc;*ui of Information of the Com-
em|55|on
3. Any person whose name is on
an ellglble list for city employment,
and who enters the military, naval
or marine service of the United
Stales, shall retain his rights on such
eligible list. If such eligible list is
exhausted or expires during his term
of service, such eligible will be
placed on a special eligible list upon
hLs discharge from service and will
be certified in order of his original
standing on the list to any available
vacancy. Eligibles’ names may re-
main upon such special lists for a
period of only one year after their
honorable discharge and each eligible
must, therefore, make application
promptly upon discharge for the
creotion of such special list. Eligibles
will be placed upon special lists only
for those positions to which they
w'ere certified during the life of the
original list and w'here proof can be
submitted that their failure to accept
such positions was due to their mili-
tary, naval or marine service.

and Absence

4. Employees of any city depart-
ment, who enter the military, naval
or marine service of the United
States, shall be considered on a leave
of absence for the period of such
service. At the time employees are
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inducted into such service, the ap-
pointing officer of the department in
which they are employed must fill
out in triplicate and forward im-
mediately to the Civil Service Com-
mi.ssion Form MS-2. All appointing
officers are likewise required to
notify the Civil Service Commission
of the termination of such service
and the return of such employees to
active service In the department.

5. All employees for whom a Form
MS-2 has been filed by the depart-
ment in which they are employed
will be notified of any promotion
examination which is being held and
for which they are eligible. Em-
ployees will be given a reasonable
time to permit them to file for such
examinations.

6. Employees who have entered
the military, naval or marine service
of the United States shall be deemed
to be on leave of absence and shall
be credited with a satisfactory serv-
ice rating during the time such serv-
ice is performed. In computing
seniority and service requirements
for promotion eligibility, the time
served by an employee in such serv-

ice shall be counted as service in the
title and grade held by such em-
ployee immediately prior to «uch
service.

Waive Probation

7. If a person enters the military,
naval or marine service of the
United States before the expiration
of thf! six-month probationary period
in any position to which he may
have been appointed, the Commis-
sion may, with the approval of the
head of the department involved,
waive the unexpired portion of such
probationary period. If such pro-
bationary period is not waived, it
shall be resumed on the return of
the employee to the city service.

8. Candidates who have entered
the military, naval or marine service
of the United States, and who wish
to withdraw from examinations for
which they have filed applications
before they have taken any part or
parts of such examinations, should
notify the Commission promptly of
such intention. In such cases the fee
paid for such examination will be
refunded, if legally possible.

Police SergeantFiling Opens
One Year Men May Apply

The filing period for the pro-

motion test to Sergeant, Police
Department, opens Tuesday,
February 4, Application blanks

are available at the offices of the
Municipal Civil Service Commis-
sion, 96 Duane Street. For the
first time in the history of the
Police Department sixth grade
patrolmen will be admitted to
the examination; however, if
they place on the list they still
will not be eligible for appoint-
ment until they have served five
years.

Paul J. Kern, president of the Civil
Service Commission, in a statement
to The Leader, said that the service
requirement was reduced because
the Commission believes that promo-
tions should be opened as widely as
possible. He also pointed out that in

extreme cases, men who had to meet
longer service requirements had to
wait as long as eight years before
getting a chance to take a promotion
test.
The
added,

1-Year Men at Disadvantage

The one-year men are at a disad-
vantage, however, since they have
little seniority credits and that con-
stitutes 50 percent of the examina-
tion. In order to place on the list at
all, the new men must make ex-
tremely high marks on ths written
part of the test.

Complete requirements, filing dates
and other information for candidates
for the Sergeant test are published
in this issue of The Leader On page
15. Study material, prepared by an
expert in Police work, is included on
this page.

present requirements, he

“equalize opportunity.”

Tuescey, Feonery 4/\1941
Sanitation

Benevolent
To Sue Dept,

The Sanitation Benevolcn* a
ciation is drawing up a procpp,v®’
in the New York State Sunr *
Court to compel the Department™!

nition, according to its
Philip Kirschner. In a
issued this week Mr.

placed the necessity for the

“in the arbitrary, capricious, and u?
reasonable withholding of rccoc 1
tiori by the Department.” The atto
ney argues that "refusal to grgl’
recognition is tantamount to ar
fusal of permission to organize
situation inacceptable to the Unii J
States of 1941.” He points out tw
employees in private inda-"try hav«
the right to join organizations of
their own choosing guaranteed bv
law, and that there is nothing in th
City Charter or any other law which
gives to governmental departments
the power to tell employees which
groups they may or may not join.

The Benevolent argues that "the
fight for recognition is not merely
academic. There is a real need for
an organization in the Sanitation
Department similar to the Patrol,
men’s Benevolent Association.’ Tha
SBA claims that it holds membership
cards signed by thousands of Sani.
tation workers, but this fact has not
been sufficient to grant it a normal
management-employee relationship.

The legal action will claim that
“organizing efforts have been delib-
erately stymied, even thiil:n ths
Benevolent seeks only to advance ths
best interests of the men.” The court
action is brought, says Mr. Kirsch.
ner, only after every other proper
means of obtaining recognition hes
been exhausted.

In answer tp a question concern-
ing the present strength of the Be
nevolent, Mr. Kirschner said; “W»
are willing to put the entire matter
up to a vote of the men in the
Department, to be conducted under
the auspices of the Hone.:! Ballot
Association. I'm sure the BtMevolent
would come out ahead.”

In addition to the court action,
the SBA is meeting February 12a
the Times Square Hotel, to plan for
a mass meeting to be held in th
near future.

WhatEverySergeantShouldKnow

Study Material for

Today, after many months of
waiting, patrolmen may file for
the coming Police Sergeant ex-

amination. In preparation for
this examination, The Leader
has below the sixth in its series

of study articles for this exam.
The material will run up to the
week the test is given. It is com-
piled and written by an out-
standing authority, and is based
upon data which a Sergeant
will need to know for the exam.

Each candidate is asked to look
upon this series as though he were
taking a course in school. The
method employed is to give you a

Sageat Bam
For Turd Men

A promotion exam for Sergeant,
New York City Tunnel Authority,
was ordered this week by the Mu-
nicipal Civil Service Commission.
The exam wall be open to all the
recently appointed Tunnel Officers,
who were certified from the Special
Patrolman list.

The Commission
plating a formal
positions in the Tunnel Authority.
This step w'ill be taken in the near
future. The classification will pro-
vide for the following positions, sal-
aries and grades:

Tunnel Ofl'icer, to but not includ-
ing $2,400; Tunnel Sergeant, $2,400,
to but not including $3,000; and
Tunnel Captain, $3,000 to but not in-
cluding $4,000.

Filing dates, requirements and
other information about the promo-
tion test to Sergeant will be an-
nounced later by the Commission
and will appear in The Leader.

is also contem-
classification of

Coming Police Test:

question one week, and the answer
in the following issue. During the
interim, you should work out your
own answer, then compare it with
the one that appears here. We have
been asked; “What time limit shall
I place upon each answer?” The
answer is: “None.” The purpose of
this study material is not to test
your speed, but to help your brain
in accumulating and retaining the
knowledge which will make for ac-
curacy, as well as speed, in the test
itself.

The question given last week was
this:

Question No. 5

A number of children attending a
party in a neighborhood center be-
came seriously ill after having eaten
refreshments. Some of the children
have already been removed to a hos-

pital in a private auto; others are
still present. Assume that you are
the Sergeant on patrol and arrive

at the scene in response to a radio
alarm. State in detail your actions.

Answer to
Question 1o, 5

1. If an ambulance is not on Its
way to the scene, direct a Patrol-
man to summon one or more as the
emergency requires.

2. Inasmuch as a radio alarm had
been received, other members of the
force would also have responded,
but if more assistance is required,
summon same.

S. Direct one Patrolman to go to
the hospital to wiiich children have
already been removed, to obtain
pedigrees, diagnoses, name of at-
tending physician and other perti-
nent data for the information of the
Department and so that notifications
to parents may be made.

4. Render first aid and direct oth-

ers in rendering first aid to those
who are ill, pending arrival of am-
bulance.

8. Detain all present and ascertain

Part 6

the names and addresses of tho>e in
charge 'and any employee.s or per-
sons who handled the food or re-
freshments.

6. Notify Desk Officer of precinct
and keep him informed of any new
developments.

7. Request Desk Ofl’icer tc send
detectives and to notify the Health
Department.

8. Depending upon the (iiagnosis
and seriousness of the cases and if
a crime is suspected, reciui-t Doslc
Officer to notify the D.MiiLt At
torney and the Borough Homicide
Squad.

9. Question those present regard-
ing food which has been eaten.

10. Safeguard any food that is left,
If a refrigerator is available ps-*
the remaining food therein and as
sign a Patrolman to guard, if necei-
sary.

11. Safeguard any other evidence
such as utensils, food containers, €tc.

12. Ascertain source of food.

13. Assign a sufficient number ol
Patrolmen to handle the aided cft'eS

14. Upon arrival of detectives, turn

over all evidence and cooperate
the investigation. ,

15. Render full cooperation to
Health Department inspector anu
any superiors or other
present.

16. See that parents of
who have been removed to a no
pital are promptly notified.

17. In cases of children who a
not removed to a hospital byt a
mildly ill, make provisions 0
them home safely.

18. See that Desk Officer recei\f
a complete report of all faci--

19. Notify Radio Despatcher.

(Continued on Page M)
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QUIZZEES
Two fighting city teams—don't they look it?
Boroughs,” which went over WOR's air last Sunday.
longs to the Manhattan Borough President's office.

OML HMCE LEDER

They're posing for the big “Battle of the
The champion team above be-
The experts are (in the usual order):

Wwilliam R. Peer, confidential examiner to the Borough President; Mrs. Louis Pooler, secre-

tary to the Borough Advisory Planning Board; Stanley M.

Rosalind Lieber, clerk; and John Smythe, receptionist.
lovr

The Richmond team
It consists of (left to right): Herman W. Ordeman, engineer; Elizabeth C. Hoch, secre-

Isaacs, Borough President;

is seated be-

tary to the Commissioner; Cornelius A. Hall, Commissioner of Borough Work; and Edith
Humphreys, assistant to the Borough President.

Sanitation Promotion Confirmed
.aborers, Class A, Class B Men May Compete

The Municipal Civil Service

probably be eligible to compete,

Commission last week officially
confirmed the fact, reported two
weeks ago in The Leader, that it
hed ordered a promotion exam
for Sanitation Man, Class B. All
Sanitation Men Class A will

and laborers in the Department
may also be declared eligible.
Requirements for the test, fil-
ing dates and other information
are not yet available and proba-
bly will not be for some time.

Answersto RecentNYUC Tests

A key answer is one which is the correct answer to an examination
question. Answers which are published after a test are called “tentative”
kei/ avswers because candidates are given the opportunity to file objec-
tions to any answers, giving their reasons for the protests. Candidates
may flic objections to tentative key answers for a period of not more
than two weeks after the initial date of publication of tentative keys.
ihe final key is adopted only after all caiididates have had the oppor-
tunity to present their views to the Commission. It is this final key which
ij used in the actual rating of examination papers.

assistant director (N. Y. C. Information Center), Part Il: Can-

didates have until February 17 to file objections to any of these tenta-
Ue key answers.

(3) A, (4) C, (5) A (6) D, (7) C, (8 A C, (9 A, C,

Q B, (12) C,(13) D, (14) C,(13) D, (16) A, (17) A.(18) A,

C, D, (20) B, (21) B, (22) A, (23) D,(24) C, (25) A, (26) A, (27) C,

AD. B, (29) D, (30) D, (31) A, (32)A, (33) A, B, D, (34) B, (35) B,

B, (37) B, C, (38) A, (39) B. (40) A.(41) B, (42) C, (43) A, (44) B,

” <46) D, (47) B, (48) B, (49) D, (50) A, (51) C, D, (52) A, (53) C,

fit n' A- (57) B, (58) B, (59) A, (60) C, (61) E, (62) A,
f D, (65) E, (66) C, (67) B. (68) A, (69) D, (70) E, (71) D, I,
m ("s) A. (76) K, I, (77) H, (78) F, (79) M, (80) B,

E, (851 G, (86) F, (87) B, (88) B, (89) E,
B (I00)TA E, (92) K, (93) H, (94) H, (95) J. (96) G, (97) * (98) F, (99)

' Stricken out.

obf (part TIME): Candidates hav« until

"0 any of these tentative key answers.

February 17 to file

A AC (2D, (38) A D, (4) B, (5) B, (6) A (7) A. (8) A, (9) C, (10)
(13)B, (14) A, (15) C, (16) D, (17) B, (18) C, (19) C,

(21)A, (22) ‘B, (23)B, (24) B. (25) B, (26) C, (27) B, (28) D,

& n (31) D, (32)C, (33) C, (34) C, (35) A. (36) B, (37) D,
@ p (42) C, (43) C, (44) B, (45) B, (46) B,
& r (4 (50) C, (51) C, (52) B, (53) A, (j4) D, (55) A,
(58) A, (59) A, (60) A. (61) C, (62) B, (63) D, (64) C,

c (- L (®" C. (68) B, (69) D, (70) A. (71) C, (72) B, (73) C, (74)
) R ‘NN C78) C, (79) A. (80) A. (81) A. (82) D, (83) C,
B (0% B- (86) C, (87) B, (88) A, (89) D, (90) C, (91) D, (92) D, (93)

c (95) B, (96)C, (97) C, (98) D, (99) B, (100) C, (101) A, (102)

@ n 7 ("5 A, (106) C, (107) B, (108) D, (109) C, (110) A,
U R (113) B, (114) A, (115) D.(116) C, (117) D, (118) A,
@n n (121) A, (122) D, (123) B, (124) C, (125) A, (126) C,
(135)a (129) D, (130) A, (131) D.(132) B, (133) C. (134) D,
C (144 D~  (137) C, (138) C, (1.39) B, (140) * (141) A, (142) D, (143)
(5) n  (145) B, (146) D, (147) C, (148) D, (149) B, (150) A, (151) B,
(@ V 12(154) B, C, (155) A, (156) B, (157) C, (158) A, (159) C,
(168) 2' (162) B, (163) B, (164) C, (165) D. (166) D, (167) C,
agn A (o) (171) A, (172) B, (173) C, (174) B, (175) A,
e ni~» (8 B, (179) A, (180) D, (181) C, (182) B, (183) D,
19) R (186) B, (187) C, (188) A, (189) D, (190) B, (191) C,
(200) J A, (194) D, (195) C, (196) B, (197) A, (198) C, (199) B,

'Stricken out.

Examiners c* the Commission
are now at work drawing up the
essential data for the exam.
The Commission is seriously con-
sidering the possibility of rating the
exam on the basis of seniority with

Labor Rec

Pae Thrai

lassification

The Budget Director's Objections:

Budget Director Kenneth Day-
ton still has the proposed reso-
lution reclassifying 12,000 labor
jobs to the competitive class un-
der consideration this week.
Dayton asked to see the resolu-
tion after it had already been
considered at two public hear-
ings by the Municipal Civil Serv-
ice Commission and after it had
been modified in a number of
important aspects.

The Budget Director's approval of
the resolution, which will afTect the
status of 12.000 city laborers, is not
technically necessary before it can
be adopted. But for the purposes of
smooth administration, the Civil
Service Commission wants his sug-
gestions before any further action is
taken. Before the reclassification .can
become final it must be approved by
the Mayor and the State Civil Serv-
ice Commission.

Concerned with Salaries

Dayton’s concern with the re-
classification proposal centers in the
effects of the McCarthy Increment
Law, the salaries set in the grad-
ing as far as they effect per annum
employees, and the type of labor
done by employees in the various
titles and grades.

The McCarthy law provide.s that
employees in the competitive class
who earn less than $1,800 are en-
titled to increments of $120 a year
up to the maximum of their grade.
In its resolution the Civil Service
Commission has fixed the minimum
and maximum salary of each grade

of the test. A competitive written
test may be ruled out and instead,
men may be promoted on the basi.s
of their original standing on the com-
petitive Class A list.

Promotions in the Sanitation De-
partment In these particular jobs
differ from other departments be-
cause the starting grade is much
.smaller than the higher grades.
There are only about 400 Class A
tnen, but there are 6,050 Class B men,
the next higher title. Thus, the
necessity for elimination is not the
same as in other departments where
the number in each higher grade of
a position is constantly diminishing.

Additional details about this test

:will appear in future issues of The

a qualifying physical exam as a part 1Leader.

30 ELIGIBLES

from

the Attencdant-Messenger list were given qualifying

tests in roller and ice-skating at the new rink at the World's

Fair.
the rink.

They're being examined for jobs as attendants at
Most of the men had difficulty with the test, es-

pecially in executing backward movements and in coming

to a graceful stop.

Not a few went kaplunkl on the ice.

There're 10 jobs for ice skaters; eight for roller skaters.
The Civil Service Commission didn't get enough good
skaters, so they'll hold the tests again soon.

Exam On W ayforJr.Actuary

Refuse to Use Statistician List

A request of Sidney Tretkoff
of the Junior Statistician Com-
mittee that the competitive and
promotion lists for Junior Sta-
tistician be used, by a selective
certification process, to fill va-
cancies as Junior Actuary, was
denied this week by the Mu-
nicipal Civil Service Commis-
sion, A competitive exam for
Junior Actuary was ordered re-
cently by the Commission and is
now pending.

Assigned to study the request, an
examiner of the Commission admit-
ted that there were sound conten-
tions for the use of selective certifi-
cation to fill Junior Actuary posi-
tions, and that such a policy would

be an economic one. However, he
added that if this method were
adopted, it would bar many candi-
dates who were well qualified for the
position.

“In spite of the strong argument of
economy it does not seem desirable
to grant the request,” he wrote. “The
grade of Junior Actuary is the en-
trance grade to the Actuarial Serv-
ice. Promotions from this grade are
made to Actuary at $2,400 and from
there to Senior Actuary at $3,000. It
seems desirable, therefore, to pro-
vide as wide a recruiting base as
possible for the position of Junior
Actuary. Granting the request of the
Junior Statisticians would eliminate
candidates whose major interest is
Actuarial Science rather than Statis-
tics."

as the same amount; therefore, ap-
parently putting the labor jobs out*
side the provisions of the McCarthy
lau. However, the Budget Director
wants Lis.surance that if the laborer!
are ri’rlas.sined, the city will not sud-
denly face a big expenditure for in-
crements.
DilTerent Pay

Another problem that must b«
ironed out is the fact that certain
.laborer? are paid on a per annum
jbasis. Some of them work five dayj
.and earn, for example. $1,.500 a year;
"others doing the same work put i
ifive and a li:ilf days and earn $1,620.
y If they are botli put into the same
title and grade, as they rightfully
fshould, and if only one salary M
provided for tliat grade, an obvioui
injustice would result to the higher
paid emploj'ees who work longer
hours.  Some provision will hav»
to be made to cover this problem.

More I’'ay for Hard Work

Dayton has also stated that he be-
lieves laborers should be classified
in such a way that those who do th«
hardest physical work receive the
higher salaries. Some sort of clau.s«
to provide for this may be added to
the Commission’ resolution.

It is expected that Dayton will
return the resolution with his sug-
gestions and criticisms to the Com-
mission this week or early next
week. At that time the Commission
will schedule a third public hearing
to permit interested employees to
di.scu.ss the modifications and changes.

Additional information about thit
important rcxohitiori will appear in
future issues of The Lkadkr.

dy \fae
Higldes
Heed for Jas

Weary of empty victories scored In

the courts, eligibles on the Social In-
vestigator list this week plan to
petition city officials to give them
jobs in the Welfare Department’
veterans bvu-eau. The eligibles seek
115 posts which were transferred lat#
last summer by the Board of Esti-
mate to the title of Veteran Relief
Investigator.

The Petition

The petition reads:

‘We. The members of the Social
Investigator Eligibles Association of
New York City, call upon you to
execute the laws of the State and
City of New York as interpreted by
the rccent decision of Justice Valenti
in the case of Welling v. Portfolio,
etc., and, in the past, by opinions of
Justices of the Supreme Court and
by the Appellate Division in the
cases of Sherman v. Hodson and
Moats v. Kern.

“Since eligibles have been kept
out of jobs rightfully theirs for al-
most a year, we believe that it is
only fair and just that the matter b«
settled immediately.”

Aueiidant-M essengers

Asked If They'll Take

Hospital Jobs

The first 500 eligibles remaining on
the Attendant-Messenger eligible list
will be canvassed by the Municipal
Civil Service Commission to deter-
mine if any of the eligibles are will-
ing to accept appointment as Hos-
pital Attendants. The eligibles will
be asked to state the minimum
salary they w'ill accept. Following
the canvas, the Commission will de-
termine whether or not to declar#
the list appropriate for these posi-
tions.

Cretituhad?

Constitutionality of the Wicks Act
will be attacked Wednesday morning
bef:)re Supreme Court Justice Shien-
tag, when a case brought by Max

Felder, formerly counsel to the
Transit Commission, is aired. The
Wicks Act blanketed in subway

workers in New York City when the
transit system.s came under the city’s
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First Details of Coming Clerk, Typist Tests

High School Graduates to Be Eligible for Thousands of Jobs

(Exclusive)

Hidden in the fat, 886-page
budget bill just made public are
two short lines which give the
first definite indication that
exams for Clerk, Stenographer,
and Typist jobs in the State
service are to be held during
1941. The next to the final item
of appropriations for the State
Department of Civil Service
reads: 'For services and ex-
penses in connection with cleri-
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cal and stenographic examina-
tions, $90,000.”

It’s of course much too early for
any specific cletails, and prospective
can(iidates are urged not to contact
the State Civil Service Commission
at this time. However, here are some
predictions on what will happen;

First, it is likely that the titles
of the tests to be given will be
Junior and Assistant Clerk, Junior
and Assistant Stenographer, and
Junior and Assistant Typist. When
these tests were given in 1937, se-
nior grades were included, to meet
provisions of the Social Welfare
Law. Very few appointments have
been made from the senior li.sts, and
it is doubtful If open tests for this
grade will ever be held again. Also,

the File Clerk title will probably be
abandoned as an open test, as the
File Clerk lists have also been rarely
used. Future Assistant File Clerk
jobs will probably be filled by pro-
motion from among Junior Clerks.

Takes a Year

The tests themselves will prob-
ably be held toward the end of 1941.
The $90,000—assuming the budget
passes without legislative paring—is
given to the Department of Civil
Service for the period from July”?
1941, to June, 1942. But the pres-
ent Clerk, Steno, and Typist lists ex-
pire in the fall of 1942, and past ex-
perience shows that it takes nearly
a year to establish the lists. The
Commission would certainly hope to
get the new lists out before the old

lists die, to avoid the necessity of
making provisional appointments, al-
ways a serious Civil Service head-
ache, «

Requirements for the preceding
exams allowed men and women with
less than high school education to
compete. It is probable that these
requirements will be somewhat
tightened so as to call for at least
high school graduation or a minimum
of experience. But hundreds of jobs
must be filled from the resulting
lists, and thousands of yotmg men
and women throughout the State will
undoubtedly qualify.

Just as in 1937, candidates will
probably b~allowed to compete in
two grades. However, experience
has shown that the Junior lists are
much more used, and candidates will

HintsforHospitalAttendants

When You Come Up Against the Medical Test

Last week we discussed a num-
ber of the ailments which may
disqualify Hospital Attendant eli-
gibles, after they have been cer-
tified for positions, from ap-
pointment. In all, 14 ailments
were listed by the State Civil
Service Commission when the
exam was first announced. It is
possible for many eligibles to re-
move ailments in time for the
physical test by undergoing a
medical examination and then
taking steps recommended by
competent physicians.

Here are some further hints on the

' causes for rejection;

Hernia (Rupture)

A hernia is a tear in the abdomi-
Inal wall. It is usually brought on by
lifting heavy objects or by excessive
coughing. The only way to cure a
hernia is by operation.

Rectum

Eligibles with hemorrhoids fpiles)

or fistula will be rejected. Hemor-

Over200A tten
2,500 Jobs in One

Well over 200 appointments
have already been made from
the Hospital Attendant list that
went into effect January 1, 1941
At this rate, The Leader’s predic-
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ALBANY.—Here are the Civil
Service committee appointments in
the Senate and Assembly at this ses-
sion of the State Legislature:

Senate—Seymour Halpern (Queens
Republican) chairman; Earle S.
Warner (Phelps Republican), Wil-
liam H. Hampton (Utica Republican),
Thomas C. Desmond (Newburgh Re-
publican), Walter J. Mahoney (Buf-
falo Republican), Chauncey B. Ham-
mond (Elmira Republican), Charles
O. Burney (Buffalo Republican),
Elmer F. Quinn (Manhattan Demo-
crat), Edward J. Quinn (Brooklyn
Democrat), Edward J. Coughlin
(Brooklyn Democrat), and Phelps
Phelps (Manhattan Democrat). The

late Senator John J. Howard, Brook-
lyn Democrat, was also a member.

Assembly — Emerson D. Fite
(Poughkeepsie Republican) chair-
man; William H. MacKenzie (Bel-

mont Republican), Jei-ome C. Krein-
heder (Buffalo Republican), Law-
rence W. Van Cleef (Seneca Falls
Republican), Edmund R. Lupton
(Mattituck Republican), Dvitton S.
Peterson (Odessa Republican), Har-
old C. Ostertag (Attica Republican),
James E. Owens (Ossining Republi-

can), William B. Mann (Brockport
Republican), W illiam Kirnan
(Brooklyn Democrat), Mario J.

Cariello (Queens Democrat), John V.
Downey (Queens Democrat), Arthur

Wachtel (Bronx Democrat), and
Harry Gittleson (Brooklyn Demo-
.cjfaw* *d.4 4 ».«J .

rhoids are enlarged veins of the rec-
tum. They may be identified as pro-
trusions or little lumps which may
bleed on evacuation of the bowels.
In treating hemorrhoids, do not use
drastic cathartics or patent medi-
cine. Go to a clinic or physician. It
iis advi.«;;jble to u.se mineral oil inter-
;nally. You may also use a mild oint-
ment known as nut gall, an astrin-
‘gent which will relieve the condition
"temporarily. Where the condition is
so bad that the hemorrhoids must
Ibe removed, they can be treated by
’surgical methods, by injection, or by
diathermy.

If surgery is used, the patient
should be well within four or five
days, while injection may take two
weeks.

A fistula may be identified by a
wet discharge from places other than
the rectum. A surgical operation is
necessary. The period of recovery
is about two weeks.

Mental Diseases

Epilepsy (often known as falling

sickness) and other forms of mental

dantsSelected

Year

tion of 2,500 jobs a year, made
when the test was first an-
nounced, will be amply borne
out.

It is impossible to give the exact
number of appointments, as declina-
tions and resignations are frequent-
ly submitted to the Department of
Civil Service a week or more after
they have occurred.

By the end of last week, question-
naires had been sent to zone 4 elig-
ibles as far down as 2,430. On these
questionnaires, the eligibles record
in which institutions they will woi'lc
and how soon they will be available.
Latest appointments in this zone:
men, 1,560; women, 778. Latest cer-
tifications: men, 1,836; women, 1,342

This was the situation in zone 1
390 questionnaires have been sent to
eligibles, down to 3,642 of -the men
eligibles, and 2,764 of the women,
21 men eligibles have been certified,
2,502 the last; 20 women eligibles
certified, 777 the last. Appoint-
ments have gone to 13 men eligibles,
down to 1,951, and to eight women,
743 the last.

In zone 2, 1,059 was the last num-
ber certified, 729 the last appointed,
and 1,457 the last eligible to receive
a questionnaire.

In zone 3, two men and 12 women
have been appointed, and 13 men
and 23 women certified. Lowest

numbers certified: men—857 (zone
rank 85); women—4,203 (zone rank
3C5). Lowest numbers appointed:
men—62 (zone rank 8); women—
3,076 (zone rank 291).
Stale Employees May
Look at Their Papers

State employees working in Al-

bany’s State Office Building who
wish to examine their examination
lpapers may do so on Fridays if they
notify the files unit of the Depart-
ment of Civil Service on the day be-
fore. This is from Frank H. Densler,
e:|cf,(;ptive.i™icQr, of tjis ,cjepar,tni”t.

deficiency are cause for rejection.
Epilepsy cannot be cured. The symp-
toms may be recognized as frothing
fit the mouth, having convulsions and
falling down in a faint. Where there
is any suspicion of epilepsy or any
other mental illness, rejection is cer-
tain.

Flat Feet

If the physical deficiency is mild,
the candidate may not be ruled in-
eligible. The examining physician
uses his judgment. Bowlegged or
knock-kneed persons will not be dis-
qualified. Curvature of the spine, if
not too pronounced, will not lead to
rejection. Treatments by an ortho-
pedist will help cure this affliction.
Often curvature of the spine can be
corrected by exercise alone. If a
finger is missing, the candidate prob-
ably will be judged eligible if he can
close his fist properly and has com-
plete use of his hand.

Other ailments that may cause re-
jection of Hospital Attendant eligi-
hles toill he discussed next week.

Thee Liss e

The following State expire
this week:

Open Competitive

February 5—Telephone Operator,
Westchester County.

February 5—Associate Dust Con-
trol Engineer, Labor Department, Di-
vision of Industrial Hygiene.

February 5—Epidemiologist, Health
Department.

February 5— Assistant Supervisor
and Instructor in Orthopedic Nurs-
ing, Health Department.

Promotion

February 5—Junicw Dictating Ma-
chine Transcriber, Executive Depart-
ment, Division of Parole, New York
Office.

February 5—Clerk, Grade 4, County
Clerk’s Office, Kings County.

February 5—Recording Clerk (Pho-

lists

tographic Recorder), New York
County Surrogate’s Office.
February 5—Index Recording

Clerk, County Clerk’s Office, West-
chester County.

February 5-—Junior Statistician,