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cent over last year.

won in these cases.
GE'’s p

A record number of grievances were handled by
Local 301 during the year 1954 with 1223 cases processed
at the management level, an increase of almost 22 per

Including cases settled between stewards and fore-
man, along with those by phone calls from the union
office to management, the total number of grievances
handled for the year comes to well over 6000.

Over 209 of the cases pinned the Company down on
Contract violations, proving one of a Steward’s most im-
portant duties is to “police the Contract”. Prices and
earnings accounted for another 20 per cent of the total
cases. Attempts to cut standard prices were l}alted, in-
adequate prices were raised and proper earnings were

rogram of Decentralization was the cause of
30 per cent of the cases whereby the local supplement
guaranteeing plant-wide seniority was enforced. A ‘Pl‘ace-

Record Number of Grievances Handled by Union
ment Committee of three Union representatives were
assigned to these cases alone. _ .

Safety and working conditions.were the subject of
another 10 per cent, improving and safeguarding the
conditions Union members work under. Another 10 per
cent involved upgrading, job rate increases and reclassi-
fication to higher rates. The remainder of the cases in-
‘ volved such grievances as discrimination, restoration of
service, vacation and holiday payments and so on.

The attacks on Local 301 during the past year make
this record a most remarkable one. 1954 saw creeping
“Boulwareism” take over the local labor policies of G.E.
in Schenectady, assisted by National UE with their three
months campaign of disruption of the grievance pro-
cedure. These attacks by UE and the Company have only
served to unify the membership, now determined to hold
past gains and make the new gains in 1955 to which they

are entitled.
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Local 301 IUE-CIO
MEMBERSHIP

“MEETING
MONDAY, JAN, 1%, 1955
2nd Shift

1:00 P.M.
(Before Work)

| 1st and 3rd Shifts
. 7:30 P.M.
LOCAL 301 HALL

Reports of Committees
Regular Order of-Business

EXECUTIVE BOARD «
LOCAL 301 IUE-CIO

273 Foreman "Most

Unpopular of Year’

Foreman H. Wilbard, Bldg.

|)l"ﬂ

273,

unpopular foreman of 1954".

A warning notice issued to,
one of his group on December
- 23, the last working day be-

fore Christmas, would seen

to clinch the award for M.
Wilbard. He already had &
firm hold on-the title, with
over 60 men (2 groups) al-

ready protesting to manage-

ment in regard to his arbi-
* trary and discriminatory at-
titude. o

 Bro. Roland Muselbeck re- . {0
- ceived the Christmas warning = @ i
notice from Wilbard for re- - i

. fusing “té 'do higher rated . M i
« - work on a job-where men had ;

been’laid off. The case is now, =
" being processed through the '}
' Management will urdoubt-
bard during .the coming year e L8
e sooms & Hkely candidate  gwoRrN“IN: - Second shift members are. shown taking part in the
.to ‘work out of Boulware's = :
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apparently has earned
the dubious honor of “most

[T

- Stewards-took-the-oath- of-office “in one d
TR O A T ISP

1954 Compensafion Awards Total
Over One Quarter Million Dollars

- The Annual Compensation report of cases handled by
IUE Local 301's attorney, Mr. Leon Novak, for the year end-
ing December 31, 1954, shows the
be $277,261.34. B -

$168,262.71 of this-amount was in Schedule Avgards,
wherein the Law provides a schedule of weeks fo.r-in_]urles ta
specified parts of the body, as a basis for computing the cash

settlement. The highest single Schedule Award was for
$9,952.00. Non-Schedule Awards accounted for another
$108,998.63.: - S

Among-the Life Awards were 32 permanént,disabil_iti@s
and 5 death claims. One of these claims as an example, will

show the time and effort required in processing such cases. .

When Bro. Francis Poirer, a Union member at the G.E. Malta

plant, passed away, his widow, who has an 8 year old daughter,

came to the Union for help. The case filed by Mr. Novak,
partly because of security regulations at Malta, took about a
year and a half to come to a head. When the case was tried
before a referee, it was successfully shown by the testimony
brought in behalf of the widow and child, that the death
resulted from the work. . S ‘ :
The G.E. Company at its Malta plant, unlike its practice
at-the River Road plant, is covered for accidents by a private
insurance company, the Travelers Insurance Company. The

~latter’s attorneys took an appeal which resulted in the Appeals

Panel affirming the decision. The widow, Mrs. Elizabeth

-~ Poirer, was awarded abeut $2,000 in retroactive compensation
‘benefits and $26.00 a week thereafter. The insurance company
18 now appealing. this decision to the courts.

During the year 1539 hearings were attended by the
Union's representative for an average of 32 Liearings per week.

- The service furnished: hy IUE Local 301 to its niembers in-

‘cludes not only legal represcntation to injured workers while
they are employees of the Company, but also while unemploy:-
' protection for widows an-d

ed members; and even provides
dependents of Union memnibers.
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swearing-in ceremonies at/last Monday's:Stiop Stewards’ meeting, 575
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grand total of awards tc

Weekly Bullefin

Week Ending 12/24/54
Transfers and

Removals™
Transferred ... H
Remved ..o 78
Reengaged ... 8

*Figures based on information Co. is
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“der Artice XIX.

(Continued from Page 1)
and women, as elected rep-
resentatives, pledged them-
selves to work in the interests
of the membership and the
Union for the coming year.

Chief Shop Steward Bil!.

Mastriani addressed the
meeting briefly, stressing the
important role of the Steward
as guardian of the Contract
and the, responsibilities in

processing grievances. A brief.
review of the accomplish-

ments of Local 301 over the

- past 18 years and the difficult

task ahead for 1955 was cov-

ered by President Jim Cog- |

netta and Business Agent Leo
“Jandreau. .
The unity of Local 301 over

these years has been one of.

its biggest assets and is even

- more Important this year to
~combat the anti-labor policy

o fr » ™ ' ; - iy * ' . 1 ot
o of .(;?:L., 4_.co;11.pa11,;\,r dlomlnatcg“.g“.#g |
- by “Boulwareism', - o

. Shop Stewards’ Classes will

- be scheduled in; the near fu-

ture.. It" is most important -
- that all Stewards attend these

classes. in order to represent

#  his group to the best ~of his
Ccability, e |

 unable to take the oath at last.
- Monday’s meeting will- have

‘the opportunity fo do so at

. next month’s Shop Stewards’
..meeting scheduled for Febru- |
LI T
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The Voicelof GE Workers, Local 301 , Schenectady, N. Y.

January 14, 1955

The ‘“‘Right-
 to-Work”
See Page 2
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E Local 301 Executive
week With Steven

oca 813 ers Deprived

Of Plant-Wide Seniority

. Remember UE, the union that for 3 months tried to con-
vince Schenectady G.E. workers that UE invented plantwide:

seniority ?

There must have been some red. faces around

National UE last month when the Evansville UE News camc
out on December 15, published by URE Loca] 813!

For lo and behold — in‘a
discussion of contract changes

~ desired by the UE member-

~hip — the stewards' council
‘. }munced that what this UE

rocal needed was plantwide

sendority! - :

o~ .

Following is what the UE

paper stated: =

“The first point discussed
was seniority., All council
members who spoke said that
the layoffs of the -past year

showed that plantwide senior-

ity is needed. No formal rec-
ommendation was adopted.
This issue and all other pro-
posed contract changes will be
discussed in division meetings

and submitted to the entire

Servel membership for a vote
before being taken up in ne-
gotiations.

“Under plantwide seniority.

THAT'LL BE THE DAYI

“Gentlemen, our new machines
~ have increased production while
reducing cost. Therefore we can.

~ start on-a 35 hour week with no
Ceut’in Wages ! T T
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a laid off worker would have

~the right to apply his senior-

ity to get a job which he can
do, anywhere in the plant,
Speakers pointed out that this
s the truest form of seniority,
and in the long run would help
the younger employees as well
as the older service men and
women, because industry tries
to drive the older men out of
jobs, and it is when workers
have been for long years or:
one job that they need the
protection of senoirtiy most."”
The UE article went on to
say: . _‘
“Discussion of the seniority
Guestion will continue in stew-
ards’ and membership meet.-
ings.” - ]
Is your face red too, Mr.
Matles?? |

Stewards Start

School in February

Téntative plans have been

made by IUE Local 301 to be-
gin its annual series of shop
stewards' classes: the 1st of
February. The classes will be
held 2 evenings a week for

the following two weeks to

cover the entire shop. stew-

‘ards body of IUE Local 301.
- Special sessions will be held in
the morning and afterncon

for shop stewards of the 2nd.

All Executive Board Mem-

‘bers will ‘receive a schedule
showing the time and date

their section will meet for

classes.

~. Besides acquainting new

; :((',‘("nllti'l_nlctl, on' Page 4)
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Cposals. .o oo T ]
. Bro., Callghan: pointed out |

With the record 'showiri'g an increase of 431,_

evances

¢ for the

last quarter of 1954, as compared to the last quarter of 1953,

In grievances

processed at the Manager's level,

Local 301 s

Executive Board requested a special meeting with Mr. Stevens.

Plant Manager.

meeting:

Among the issues raised by the Union at last Wednesday's

1. Too many grievances reterred from the foreman’s level
to management which could have been seftled, indicat-.
ing not enough effort being made to settle.

2. Tlie_ need for piece work to be esthbliShéd}'-fin lildg. 85
whereby the department supervision is requesting in-
-centive effort and paying day work rates. ‘

3. Request the removal of all 1953 and 1952 male em-
ployees in accordance with our Contract inasmuch as
-there are difficulties in' placing employees with 195i
~service and longer on suitable jobs, | |

The Executive Board members present at the meeting spoke
out, giving examples of cases in their respective sections.

. Mr. Stevens

commented on some of the problems raised
while one of his staff recorded the Union's complaints.

He

advised the Board that the complaints would be investigated

and the Union would be given an answer,

- An account of management’s reply will be carried in the

Local 301 News.

JUE Presses
Company for

Pension Discussion

On December 31; ;‘195,41-,‘ John

Callahan, Chairman of the

- GE-IUE-CIO Conference

board, addressed a letter to

' Mr. Virgil Day, Manager Un-
lon Relations, requesting: ar-
‘rangements be made early in

1955 for a joint.meeting on

Pension .and Insurance pro-

to Day_that he had agreed

" that a joint committee would
discuss this matter early in
1955, prior to the starting of
--collective -bdrgaining.~Calla="
“han further stated N atural-
ly, we would consider ‘that if

the company made any uni-

lateral offer” on pensions and:

insurance before collective

‘bargaining is scheduled to be- -

© o (Continued on Page-4)

v . Reports of Committees

Local 301 IUE-CIO
MEMBERSHIP
- MEETING
B-IONDAY,’JAN, 17, 1955
- 2nd Shift
1:00 P.M.

(Before Work)

1st and 3rd Shifis
: 7:30 PM.

'LOCAL 301 HALL

- Regular Order of Business

. ‘EXECUTIVE BOARD
 LOCAL'301 IUE-CIO
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" Five Attack
~ Organizer

FFederal and state 1r1vest1-

-gations of the beating of a

yvoung woman field represen-
tative in Jonesboro, Ark., has
been demanded by IUE- CIO.,

Diane Sargent, assigned to-
~organization “work at the Gh

plant in Jcnesboro, was beat-
en unconscious by a man and
four women the evening of

Nov. 30, but local police were

very reluctarit to investigate. .

It was only after 1xlslstenc-“ Bk
hy IUE-CIO lawyers that au-
‘thorities promised a state po-

liceman in plain clothes would.

accompany Miss Sargent to

the GE plant to try to identi-

fy her assailants. Later, with- -

out notice to the union; the

plan -was changed, and M1s~

Sargent was accompanied in-

stead by William Penix; as-~
‘sistant  county prosecutor

~and the GE personnel man-’
“ager. And instead of tmkmg,
- her into the plant, the two in- 5
sisted she stand at the gate

"When union counsel again.
protested, Penix promised to-

let Miss Sargent inside; then

c,hanoed his mmd on mders af.

Police Chief Moneyham, who -
said he would do nothing untii:

she took a lie detector testw
and named her relatives 'in

Jonesboro.: Of course, she re' i

fused.
JUE-CIO vice p1051dents,.
meeting in Los  Angeles,
clmrocd the assault

dation and potential violence
developed recently by General
Electric”
another southern community.

“falls |
within the pattern of intimi-

against IUE-CIO in -

WE “RIGH'E' TU WORW’ - F@R 95¢ AN WW E,ESS

The evnls of “low wage laws” under the
'gmse of “right-to-work” laws are clearly
- shown in the following letter from a Miss-
“issippi mayor inviting industry to exploil

“his fellow citizens.

WAPe's

. B. Ives Company
}. New: ‘Haven, Conn.

R '1.1.1011 will"do it for you.

| f:for them:

~Plants.

‘ter 1<11_b are
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SeeYour |
Shop teward |

E “Pcu'lsnes
" _-we workers who accept the
- benefits of unions but contrib-
.}uLe Ilttle or nothing in return,
j‘ "-_says the Rov._Wﬂham Smith
in +the of[lcml paper of the
_ Youngstown.

. self-roqpect S

Prlest Hnts Free Rnders
dnd ‘chiselers’

Oth, C.,dtholu'.
Diocese.

Assaﬂmo those who do not

“Lake part :in union activities,
“and .
r '_"Sm1th du:lzuc-d “Ycu are con-"
|~ tent to. reap. the harvest of
It -~ benefits'which has been sowed
in the seeds of sacrifice and
" “suifermo‘ by many. people who

-~ “havegone hefore you “and" ggp
_others ,who are actively en-

non mombels - Father

gaged in union work today . . .

You are a parasite. You are

a chiseler. You should reflect
on the meaning of the Word.a

. This is the ty pe of open invitation Boul- .
Decentralization Program is taking
1 advantage of, affecting the jobs of 4000

*'bahenectady (xl‘ workers while claiming to
- have  the interests of the community at

1 heart.” Tollowing is the full text of the
..Jl_(fttu_" . ,
Tl e “June 10, 1954

"-'.“‘\Ir Hoba,rt J: Hendrick, presxdent

(JI"C.CLIDO'S' Mr. Hendrlck as we cordlally
. mvlto you to visit our beautlful Community
§ “We.want your Company to have the har-
monious and “highly successful experience
_of operating in-a veritable Industrial Para-
« dise, and see how outr whole- hcarted cooper

. For either a main or branch Plant, we
W11] ‘provide the site and building just as
| you want them, make the carrying charges
Leasy —— eventually becoming as low as $1
per year, with. taxes being exempted up to
99 -years, and. you make no capital outlay

- ‘. -Then . our wonderful labor 98¢ ch native
1 ,_born,\mostly high school crraduates, will
{ lower average hourly mdustmal wage rates
. 6cto 49c below other Southern States, and
from "50c. to 95¢ below Northern States.

You will also get a much higher average
man- production, some Plants even getting
double: what they got in their Northern
This labor is truly American, not
inflicted 'with the “Something for Nothing™

_'1dcc1 and works together joyously. w1th

: Manaoement for the success of both. the fight to eliminate these: w-mlled “right-
to-work” laws and to prote(,t the living
standards of the American worlmlg man
through Federal leglqlatlon.

" Here you will also enjoy savings in poWér
fuel, utility, tax and other costs,
(,onvcment transportatlcn facil-

Town.

come?

_ llca,hon.

away plants.

Raw ma-

ities are good. No one wﬂl tell -you whomg™
you must employ and;all detmmental Statet. ;
laws for industrialyi 0pe, ations have been_; 1
repealed. The closed Jinion shop has Jus'f' |
been outlawed in. MlelSSlppl. . .

You would be located in the heart of the |
cntire Southern area with its great markets
for your products and not much compeutlve
production of them in it. For a number of
years ahead, the percentage of growth of
these markets will probably be crreater than
in any other secticn cf the U. S AL :
the large savings in wage, pr‘oductlon and- i
opezahncr costs, “while your Plant is- opu"at B
ing peacefully and successfully, it will put §
your Company into a mcst favorabile com-.
petitive position not only in the entlre outh;‘-. i
but also over most of the Country.

Our deep spirit of warm, friendly. cooper | ,
ation always behind your Company will
surely be an inspiration to youjfor its phe-

‘nomenal success, which many* Jndustrlos in.
our State now enjoy. So we’
cordially invite you to visit cur wide-awake |

When you visit us, you will be de-.;f

lighted to see how we can make good ow
this and you, too, may like very much to §
join with us and together achieve and en- f{ =

joy that phenomenal success.._

“again most

W111 “you |

b}

Sincerely, .. TN
TOWN OF PELAHATCHIE, MISSISSIPP
H. C. Rhodes v Mayor”

“The Umted States as 4 whole edan pros--
per only if all of its gcogmpluca,l areas and
social groups are prosperous.
area is a threat to the prosperity of the
nation”, the CIO has stated in a recent pub-
To combat this threa,t TUE-CIU
is engaged daily in organizing these run-
The CIG:i me leader today in

Any weak
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Kentucky Lawyers
Have ‘Union’ Trouble

Some 115 lawyers in Ken-
tucky are in trouble because
they failed to pay their
“unicn dues”—that is, they
failed to pay dues to the Ken-
tucky Bar Association. A
Court of Appeals has told
them unless they pay up they
can’t practice. That's the law:
and you can guess who pushed
the law through.

Seems it's OK for lawyers, .

doctors-and ‘other profession-
al people to require member-

ship in an organization as a-

not OK for unions to have 2

union Sl’lop —_ aCCOI'ding t():

these same lawyers, doctors,

and some - other professmnal

‘ R - St

Maryland clo, AFL
Oppose Scab Law

For the first time in history |

the AFL and CIO:in Maryland

have joined forces to oppos:

‘right-to-work”’ ploposals be-
ing pushed by open shop con-
tractors and to work out @
joint leglslauve program for

the Marvland Assembly.

After ‘a meeting of the.
ecutive boards of both growy
a sub-committee wasg: set

‘with the two- state premdenta

as co- chawmen.

\UE-CIO I.OCAL 301 NEWS
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Mefei?n?g on 1955
Negohahons to
(Be Well Aﬂended

Board members have re-
ported that 250 IUE Local
301 Shop Stewards have

pledged to attend the regional

meeting on Contract Negotia-

tions on Saturday, January
22,

Pittsfield Locals 254 and
255 have announced that 150

IUE Stewards from there plan

to attend the meeting to be
held at TUE Local 301 Head-
quarters. . Other GE locals
that will send representatives
320 Syra-

burn and 365 Maqua

Similar meetings of all IUE.-
GE  locals will . take place
across the nation during the
months of January and Feb-
ruary. In all 8 regional meet-
ings will be held to enlighten
the local leadership on .the
problems and issues the GE
workers are to

" Members Lald Oﬂ‘
Can Keep in
Good Standing

JUE-CIO Local 301, mem-
bers who are laid off due to
lack of work are able to re-

main in good standing by

paying their -unemployment
dues of 10c per mont h .

By doing this, they are able
to maintain their privileges of

" Union membership and may

call upon the Union to aid
them with their problems,
such as obtaining unemploy-
ment insurance and protect-

ing their service.

Members who keep in good

standing when laid off should :

attend the Union meetings. If
you change your address, be
sure. to notlfy the Umon Of-
fice. -

- HAZY HERB

tested the

face in the .
1955 negotiations with Gen-

i l\}al Electric.

no offers,.

Bldg'.- 18: C.

Dickhauer and S.
Roberts were required to perform

extra work on valve job drwg.

H2419797 SO 227-1528 due to extla
stock., Shop Steward R. Catroppa
kas filed the case for payment of
72.00 that Foreman Di Donato has
1efused to pay.

Bidg. 227: Eugone Krasczak,
1947 service, has not received suit-

“able offer after being, reached on

lack of work. Union demands prop-
er placement.

Bldg. 60: Shop Steward R, Ginac
has filed a case insisting that Fore-
man Belak be instructed to abide
by the provisions of the Contract.

Bldg. 273: R. Soules is perform-

ing the duties of Welder - Mand
The case for proper re-~

Special.
classification and rate increase has
been filed hy Shop Stew ard A. Se-
bast.

Bldg. 49: G. Abbott has pro-
inadeqaute price on
bucket 9679339 after a change in
method, Shop Steward F. Di Man-
no’s case is for proper

maintain earnings.

under Shop

Group
Scott protests viola-
tions of contract in relation to time

Bldg, 66:
Steward C.

study taken. Union demands man-
agement  correct  vielations and
prnpolly instruct Foreman S. Cook.

Bldg. 46
“B"” Toolmaker, has been laid off
due to lack of work, and received
Union demands proper
placement,

Bldg. 273: John Jackowsky, Class
“A” Chipper, has been laid oftf al-
though he is not the shortest serv-
ice in the group. Shop Steward A.
Kotarski has filed case for proper
application of contract provision.

Bldg, 46: J. Chiachiaretta, Uni-
versal Cylindrieal Grinder Oper-

ator, is performing and assigned

Cliss “A” work, Shop Steward J.
Dziewierz has filed a case for prop-
er reclussification Lo Class
with rate increase.

Bldg. 107: Steclworkers in Shop

Steward Bourdeauw’s group protest
assignment of their work to those

» SNOW...BETTER /

FORGET ABOL}T |

{ BoOY/ LOOKATIT GOTTA DIG NELLIE

OUT AND PUTON 4 .48

‘HER SNOW CHAlNS'
‘_ K

17, 85

price to

over which he has no control. |
TRMO

IFrank Boerner, Class

“not beind paid for

[ \-"7

o e

TIUVE Local 301 handles thou-
sands of grievances at all levels
each year..
examples of cases, not settled at
steward-foreman level, to be gro-
ceued at managemcnt level. <

These are just & few

classifications in Bldgs.
and 81. Union demands
proper assignment of work.

Bldg. 273: Ralph Giello protests
lcss of earnings on job 100-3781,
operation” filing radius on coils,

of other

- work done on December 14 and 15.

Shop Steward Brantley . has filed
case for payment,

Bldg. 273: A. Salati was improp-

“erly bumped as a Class “B" Lireet-

or to Class “C” LErector., Case has

‘been filed by Shop Steward Darrow

for correction, | _
Bldg. 85: Groups under Shop
Steward W, Stuezko and others re-

‘quest their jobs be converted to

P.W. and P.W. rates be applied
comparable to rates being paid in

Medium and Induction Motor Di-

vision and plant, - Union demuands
P.W. be established inasmuch as
operators are asked to work at in-
centive rate.

Bldg. 109: Shop Steward W,
Truszkowski has filed a case for
A. Prekel to be paid average carn-
ings instead of day work when he
is unable to work due to conditions

Bidg. 46: R. Roberts,
General Class “B”, was laid off due
to lack of work. Union demands
proper placenent.

Bldg. 53: Lva l\ubmslu, Assem-
bler, was laid off in Bldg, 69, in
violation of contract,
mands management investigate and

~corrert situation.

Bldg. 285: Idell Molineaux, Spot

Welder, has been laid off in viola-

tion of contract. Union demands
proper placement according to con-
tract.

Blde., 273: Group under Shop
Steward R. Pashley are protesting
the time in-
volved belween set-up and cutting.
Union demands management in-
vestigate to correct.

Bldg., 66: Group
Steward J. Novak

under Shop
protest time

~study in which legitimute opera-
~tions have not been mclude(l Union
demands
to corrvect.
Bidg. 16: Milling Machine group
in -Ship Steward H. William’s sec-

management investigate

' Dlstnbutlon
- Steward Clough’s

Union de-

laid off

“tion demand a reduction in forces

beeause of lack of work cuusﬁgd by
replanning of work. o

“CART: Shop Steward H. McLean
has filed a case for holiduy pay- .

ment for C. Richardson who was
unable to work because of death
in the family.

Bldg. 13: Load .Dlspu‘tchel',
Switchboard Operators, Mainten-
ance Men, Electrical Maintenance -
Opemtom in
‘section request
an evaluation of their job classifi-

~ecation and an ihcreuase in job rate

based on the skill and knowledge
required.

Bldg., 537: Oven Operators in
Shop Steward E. Marine’s group
protest violation of contract, Ar-

Shop -

ticle V-9. Union demands manage- .

ment investigate and corrcet this
~eondition, T

Bldg. 60: C. Wildy. and D. Hon-
saker protest inadequate prices for
stmlung‘ and  weighing punchings
on job 447-3107 drwg. 151C240.
Slwp Steward R. Martel has filed
case for proper price increase.

"ONION mmmsw
GIVES YOU JOB. SECURITY.

Bldyg, 27 \T (‘enel.i. altm be-
ing laid nﬂ due to lack of work,
did not receive proper bump. Shop
Steward G. Bratt has filed case for
proper placement.

Bldg. 68: Charles Jones has been
due to lack of work but
Union demands

according  to

received no oflers,
proper plicement
serviee. L

Bldp, 17:  Charles St. Onge,
TRMO Surface Grifder Class “A”,
has been . laid off due to lack ol
work. Union demands proper place-
nent,

Blde., 85 William Stuczko, ]:?n-
rine Tarret Lathe Operator, is
pulmmmt, the full job on his ma-
chine. Union demands inerease to
juob rate for normal performance

Bldg, 50
o) tltms, Class “B", in-Shop Stews
ard A Petrillo’s group protest in-
.ulequ\l(, job rate in view of the
requirements of the job.  Union de-
m.mds proper inerease in rate.
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