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Two Green Haven Foremen 
Restored; CSEA Battling 
In Behalf Of Seven More 

STORMVILLE—Two of nine industrial foremen sched-
uled to be laid off at Green Haven Correctional Facility will 
retain their jobs as a result of a meeting between the State 

the Civil Service Employees 

H O N O R M c C O N Y E L L — An estimated 350 persons turned out at retirement dinner for Wil-
liam McConvell last month in Albany. Friends, includin^r rank-and-file members as well as top lead-
ership of Civil Service Employees Assn.. honored Mr. McConvell, center, who retired after many years 
of service as chief office machine operator in the Albany office of the Tax and Finance Department. 
Shown from left are John Handerhan, toastmaster for the evening; John J. Garry, the Department's 
administrative director; Mr. McConvell; Thomas McDonough, CSEA State Executive Committee chair-
man, and Ronald Townsend, CSEA Tax and Finance chapter president. Also among the evening's guests 
was CSEA president Theodore C. Wenzl. 

Corrections Department and 
Assn., but CSEIA vows it will not 
stop fighting until the other 
seven hia.ve also been guaranteed 
job security. 

Jack Weisz, Correctional Ser-
vices departmental representa-
tive to CSEA's Board of Direc-
tors. said the proposed layoffs 
came as a result of a shift of 
emphasis within the Corrections 
Department. 

Last year, the department be-
gan emphasizing! job training in 
"relev-ant" skills for prison in-
m'ates, and de-emphasizing the 
old "production" type jobs such 
as the making of license plates 
and brooms. One result of this 
change was the "phasing out" of 
Green Haven's industrial shops 

and their replacement by blue-
print-making, auto-body repair, 
optical and furniture-shop pro-

(Continued on Page 3) 

Toughest Ever' Negotiations Loom 

NYC Fiscal Tidal 
Wave Now Rippling 
Across The State 
THE fiscal crisis in New 

York City continues to 
pervade the operations of all 
levels of State government, 
not only here but elsewhere in 
the country. 

£)ouble-dlgit interest rates on 
tax exempt municipal bonds 
have become the fashion. Ini-

(Continued on Page 6) 

ALBANY—Events have be-
gun which will lead to the 
start of contract negotiations 
between the Civil Service 
Employees Assn. and the State, 
which many observers are fore-
casting as the toughest yet. 

CSEA delegates attending the 
65th annual meeting recently in 
N i a g a r a Palls unanimously 
passed a negotiations timetable 
that, perhaps more than any-
thing else, clearly established the 
hard stand the union is ex-
pected to take at the bargaining 
table. 

Delegates directed CSEA to 
present demiands to the state by 
the end of this month, and to 
call for an impasse in negotia-
tions, if necessary, not later 

Hear Arguments, Reserve 
Decision On "Lulu" Case 

ALBANY- The Civil Service Employees Assn. challenge 
to the constitutionality of legislators' "lulus" is still un-
resolved. 

Supreme Court Justice Edward S. Conway heard argu-
ments on the case Oct. 1, and 

than Dec. 20. In an unprece-
dented action, the delegates set 
an irrevocable "no contract, no 
work" date of April 1, 1976, the 
first day following the expira-
tion of the present three-year 
contract between CSEA and the 
state. 

Wheels were set in motion for 
preparing CSEA demands during 
the delegates meeting, when rep-
resentatives from each of the 
four statewide bargaining units 
met to discuss unit demands. 
Bargaining teams representing 
each of the four statewide CSEA 
units will be meeting shortly to 
arrange the various demands 
Into a package for presentation 
to the State in the near future. 

Anticipating a tough stance 
from the opposite side of the 
table later this fall, and the pos-
sibility of a down-to-the-wlre 
bargaining marathon, a special 
ad hoc contingency action plan-
nuiR committee has been ap-
pointed to plan for the union's 
uctlon in the event no contract 
Is -agreed upon by April 1 of next 
year. 

That committee, charged with 
preparing CSEA's membership 

for the possibility of an April 1 
strike, will hold Its first formal 
meeting this week at CSEA 
Headquarters In Albany. 

Key leaders for both the 
union and the state last week 
forecast a tough, hard bargain-
ing twrlod. CSEA president 
Theodore C. Wenzl told an Al-
bany -area television audience 
that It is difficult to be optim-
istic In view of the state of the 
economy. The union chief said 
CSEA will attempt to make up 
losses caused by a splrallng In-
flationary trend, but warned the 

(Continued on Page 16) 

W I N N E R — Jean C. Gray 
has been re-elected first vice-
president of the Civil Service 
Employees Assn. Albany Region 
IV. The ballot count last Friday 
showed 4,200 votes for Ms. Gray 
and 4,009 for Jon Schermerhom. 
The special election was held 
after determination was made 
following the original election 
last spring that̂  the number of 
disputed ballots was greater 
than the vote difference between 
the two candidates. 

Ask A Report Of Welfare 
Examination Irregularities 

ALBANY—The Civil Service Employees Assn. has re-
quested any individual who encountered irregularities con-
cerning the administration of the Social Welfare Examiner 
Series examination, given Saturday, Oct. 4, to immediately 
contact CSEA. 

CSEA's Phil Miller, state co-
ordinator fo;' CSEA's statewide 
soci'al services committee, re-
ports that the union is aware of 

gross irregularities surrounding 
the administration of that ex-
amination and Is in the process 

(Continued on Page 3) 

reserved decision. It could not 
be determined 'it Leader press-
time when Judge Conway's deci-
sion might be handed down. 

"Lulus" are the bonuse î paid 
to legislators in lieu of expenses. 
During the regular 1975 legisla-
tive session, state legislators 
raised their own lulus in excess 
of those they received in 1974. 
and created new ones fur posi<-
tions which were not authorized 

CSEA attorney John DeOraff 
argued that the legislators' ac-
tions were unconstitutional In 
that they violate provisions of 
the New York State Conjstltution 
prohibitin.^ legislators from in-
creasing their own salaries or 
allowance.s during the term for 
which they were elected. 

In all. the Legislature awarded 
itself a total of more than $800.-
000 in lulus. 

Equal Pay For Equal Work By Seneca Woman 
WATERLOO - The Seneca 

County chapter, Civil Service 
Employees Assn., reported 
that a grievance filed against 
the Seneca County Sheriff's De-
partment was recently resolved 
In favor of the Sheriff's D ^ r t -
ment unit. 

Tonl Smith, originally employ 

department, filed a grievance re-
questing equal pay for equal 
work after being given addition-
al duties as a dispatcher. 

Following a meeting with J. 
Paul Wetzel, director of person-
nel for Seneoa Couivty; Sheriff 
Matthew McKeon; CSEA unit 
president Julia Crough; John 

tive, and Ms. Smith, It was de-
cided that she would be pro-
moted to dispatcher and given 
the same pay as the male dis-
patchers who enjoy parity with 
the deputy sheriffs. 

The promotion represeuta a 
substantial increase in pay for 

" f l l t i 
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Local Government's Securities 
Are Bouglit By Nassau Cliapter 

M I N E O L A — F o r t h e f i r s t t i m e i n i t s 2 6 - y e a r h i s t o r y o n L o n g I s l a n d , t h e C i v i l S e r v i c e 
E m p l o y e e s A s s n . h a s i n v e s t e d m o n e y i n s e c u r i t i e s i s s u e d b y a l o c a l g o v e r n m e n t s t a f f e d b y 
C S E A e m p l o y e e s . 

T h e N a s s a u C o u n t y c h a p t e r ' s p u r c h a s e o f $ 1 8 , 0 0 0 i n s h o r t - t e r m a n t i c i p a t i o n n o t e s 
f r o m t h e C i t y of L o n g B e a c h 

i n a n e w e m of c o o p e r a t i o n f o r 
C S E A a n d t h e c o m m u n i t i e s i t 
s e r v e s , " s a i d I r v i n g F l a x i m e n -
b a u m . L o n g I s l a n d R e g i o n I 

Region III Meeting Profiled 

m a y s i g n a l a t u r n i n g p o i n t i n 
i n v e s t m e n t p o l i c i e s b y t h e c h a p -
t e r . 

" T h i s c o u l d be t h e f i r s t s t e p 

J C . S. E . & R. A 
FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

FALL PROGRAM 
MINI FIESTA — 7 Nights 

Sat. & Sun. Departures Weekly 
3 Nights Mexico City, 1 Night Taxco or 
Ixtapan. 3 Nights Acapulco 

MEXICO FIESTA — 14 Nights 
Sat. & Sun. Departures Weekly 
6 Nights Mexico City, 1 Night Taxco, 
7 Nights Acapulco 

GUADALAJARA & PUERTO VALLARTA — f 
Sat. Departure Weekly 
3 Nights Guadalajara, 5 Nights Puerto 
Vallarta 

LAS VFXJAS — 3 Nights 
Thurs. Departures Weekly 
At the HILTON INTERNATIONAL 
Or at the FLAMINGO HOTEL 

WALT DISNEY WORLD — ORLANDO — 3 Nights 
5327 Lv Oct. 24, Ret. Oct. 27 
At the CARLTON HOUSE RESORT INN 

EXOTIC ST. MAARTEN — 7 Nights 
October thru December 
Monday Departures Weekly 
At the luxurious 

CONCORD HOTEL & CASINO 

EP, From $329 

EP. From $389 
Nights 

EP, From $316 

CB. 
EP. 

$239 
$229 

EP. $169 

Most Meals $299 

THANKSGIVING PROGRAM 
COPENHAGEN — 6 Nights 

5293 Lv. Nov. 26. Ret. Dec. 3 
At the Superior First Class HOTEL IMPERIAL CB $389 

SAN JUAN — 4 Nights 
5257 Leave Nov. 26, Ret. Nov. 30 
At the Luxurious Hotel Americana EP $239 

BERMUDA — 4 Niishts 
5313 Lv. Nov. 27. Ret. Dec. 1st 
At the BELMONT MANOR HOTEL & GOLF CLUB MAP $275 

MIAMI — 4 Nights 
5251 Lv. Nov. 26. Ret. Nov. 30 
At the beautiful HOTEL MONMARTRE FLIGHT 

MAP 
ONLY 

$209 
$159 

LAS VEGAS — 3 Nights 
5256 Lv Nov. 27, Ret. Nov. 30 
At the FtAMINGO HOTEL EP $229 

WALT DISNEY WORLD/ORLANDO — 4 Nights 
5328. Lv. Nov. 26, Ret. Nov. 30 
At the CARLTON HOUSE RESORT INN EP $179 

YEAR-END PROGRAM 
LONDON — 10 Nights 

5151 Lv. Dec. 23, Ret. Jan. 3 
At the Superior First Class CB $319 

HOTEL METROPOLE PUGHT ONLY $249 
ROME — 8 Nights 

5089 Lv. Dec. 24, Ret. Jan. 2 
At First Class HOTEL LONDRA & CARGILL CB $379 

FLIGHT ONLY $299 
ROME & FLORENCE ~ 8 Nights 

5089A Lv. Dec. 24, Ret. Jan. 2 
5 Nights Rome (HOTEL LONDRA St CARGILL) and 
3 Nights Florence (HOTEL PLAZA LUCCHESI) C^ $4.39 

AMSTERDAM — 8 Nights 
5247 Lv. Dec. 23. Ret Jan. 1 
At the First Class HOTCL PARK $299 

FUGHT ONLY . J239 
CO.STA DEL SOL — 10 Nights 

5349 Lv. Dec. 23, Ret. Jan. 3 
At the Superior First Class HOTEL ALAY MAP $349 

ACAPULCO — 9 Nights 
5273 Lv. Dec. 23, Ret. Jan. 1 
At the RITZ MARRIOTT/Ocean View MAP $559 
At the PARAISO MARRIOTT/Mountain View MAP $529 
At the MARRIOTT AUTOTTEL MAP $449 

FUGHT ONLY $269 
ST. MAARTEN 

5386 Lv. Dec. 22, Ret. Dec. 28 (6 Nights) AB $349 
5221 Lv. Dec. 29, Ret. Jan. 5 (7 Nights) AB $379 
At the luxurious (DONCORD HOTEL & CASINO 

Holiday Surcharge $ 20 
MIAMI — 9 Nights 

5252 Lv. Dec. 24, Ret. Jan 2 
At the beautiful HOTEL MONMARTRE MAP $399 

FLIGHT ONLY $159 
LOS ANGELBS — 9 Nights 

5102 Lv. Dec. 23, Ret. Jan. I FUGHT ONLY $189 
WALT DISNEY WORLD/ORLANDO — 4 Nights 

5329 Lv. Dec.. 26, Ret. Dec. 30 
At the CARLTON HOUSE RESORT INN EP $179 

PLEASE WRITE FOR DETAILED FLYER ON PALL 
& YEAR-END PROGRAM 

PRICES FOR ABOVE TOURS INCLUDE: Air transportation; twin-
bedded rooms with bach; transfers and baggage handling; abbreviations 
indicate what meals are included. 
ABBREVIATIONS; C3 - Continental Breakfast daily; AB — American 
breakfast dkiily; MAP — breakfast and dinner daily; BP No meals. 
NOT INCLUDED: Taxw and gratuitie*. 
FOR ALL TOURS: Mr. Sam Emmett, 1060 E. 28th St.. Brooklyn. N Y. 
11210 Tel: (212) 253-4488 (after 5 p.m.) 
All price* are based on rates existing at time of printing and are subject 
to change 

ALL TOURS AVAILABLE ONLY TO CSEftRA MEMBERS AND 
THEIR IMMEDIATE FAMIUES. 

CSE&RA. BOX 772, TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 

T«l: (212) 575-0718 

p r e s i d e n t , "ia.nd w e a r e d o i n g o u r 
p a r t t o I n s u r e t h e e c o n o m i c 
h e a l t h of t h o s e c o m m u n i t i e s . " 

T h e b o n d s w e r e p u r c h a s e d l a s t 
w s e k f o l l o w i n g c o n s u l t a t i o n s b e -
t w e e n M o r r i s H . S c h n e i d e r , Ci^ity 
Df L o n g B e a c h c o r p o r a t i o n 
c o u n s e l , S a m P i s c i t e l l i , R e g i o n I 
t r e a s u r e r a n d i n v e s t m e n t a d -
v i t o r , a n d M r . F l i a u m e n b a u m . 

" T h e s e n o t e s a r e b a c k e d b y t h e 
f u l l f a i t h a n d c r e d i t of t h e C i t y 
of L o n g B e a c h a n d w e c o n s i d e r 
t h e m a p r u d e n t a n d s o u n d i n -
v e s t m e n t t h a t h a v e a n a d d e d d i -
m e n s i o n of h e l p i n g g u a r a n t e e 
t h e e c o n o m i c f u t u r e of t h e C i t y 
a n d of o u r m e m b e r s , " M r . P l a u -
m e n b a u m n o t e d . " T h e y a r e i n 
s h a r p c o n t r a s t t o t h e u n s e c u r e d 
M u n i c i p a l A s s i s t a n c e C o r p . b o n d s 
t h a t G o v e r n o r C a r e y a n d t h e 
L e g i s l a t u r e w a n t e d t o i n v e s t o u r 
p e n s i o n f u n d s i n , " h e a d d e d . 

T h e n o t e s , w h i c h c a r r y a 10.75 
p e r c e n t i n t e r e s t r a t e , m a t u r e 
J u l y 10, 1976. 

T h e g e n e r a l f u n d is u s e d f o r 
t h e o p e r a t i n g e x p e n s e s of t h e 
M. i s sau c h a p t e r . 

S A V E A W A T T 

F I S H K I L l ^ J a m e s J . L e n -
n o n , p r e s i d e n t o f S o u t h e r n 
R e g i o n I I I , C i v i l S e r v i c e E m -
p l o y e e s A s s n . , h a s a n n o u n c e d 
t h e s c h e d u l e of t h e R e g i o n ' s 
m e m b e r s i i i p m e e t i n g s e t f o r 
T h u r s d a y e v e n i n g , O c t . 16, a t t h e 
N e w b u r g h H o l i d a y I n n . 

A t 7 : 4 S p . m . . t h e c o u n t y d i v i -
s i o n wi l l m e e t i n R o o m 2 a n d 
t h e s t a t e d i v i s i o n i n R o o m 3. A t 
t h e s t a t e d i v i s i o n m e e t i n g , a p -
p o i n t m e n t s wi l l b e r e c o m m e n d e d 
f o r m e m b e r s h i p o n t h e n e g o t i a t -

i n g t e a m i n c o m i n g c o n t r a c t 
t a l k s . 

A j o i n t m e e t i n g o f t h e s t a t e 
a n d c o v m t y d i v i s i o n s wi l l b e g i n 
a t 9 p . m . , M r . L e n n o n s a i d . A t 
t h i s m e e t i n g , t o b e h e l d i n R o o m 
1, p r o b l e m s f a c i n g e a c h d i v i s i o n 
wi l l b e b r o u g h t t o t h e a t t e n t i o n 
of t h e R e g i o n b o a r d of d i r e c t o r s . 
M r . L e n n o n w i l l t r a n s m i t t h e s e 
i t e m s t o C S E A A l b a n y H e a d -
q u a r t e r s . 
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11 Warren St., N.V., N.Y. 10007 
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II Warren St., N.V., N.Y. 10007 
Fntered as Second Class mail and 
Second Class postage paid. October 
3, 1939. at the Post Office, New 
York. New York, under the Act of 
March 3, 1879. Additional entry at 
Newark. New Jersey 07102. Mem-
her of Audit Bureau of Circulation. 
Subscription Price $9.00 Per Year 

Individual Copies, 20c. 

Stenotype reporter m court 

Train for Success As 
A Stenotype Reporter 

If you ' re t ired of a humdrum, low-pay 
job you o w e it to yourself to learn 
about the m o n e y - m a k i n g oppor tun i -
t ies for Stenotypists. S T E N O T Y P E 
A C A D E M Y trains you as a S tenotype 
R e p o r t e r — a t hear ings, confe rences , 
in t h e c o u r t s , o r a s a S t e n o t y p e 
s tenographer . You can work full t ime 
or f ree lance. C lasses held day t ime , 
2 evenings, or Sa turday mornings. 

' L icensed by N . Y . S 
Educa t ion Dept . 
A p p r o v e d for 
V e t e r a n s tra ining 

' Au thor i zed for 
fore ign (non-
immigrant ) 
s tudents 

• A p p r o v e d for 
S tudent Loans 

For FREE catalog, call WO 2-0002 
STENOTYPE ACADEMY 

259 Broadway , N.Y. 10007 (Oppos i te City Hal l ) 

r 
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PISCOUNT OUTLETS 
The Off-Price Room: 

A famous , f ine qua l i t y men's c l o th i ng m a n u -
fac turer in N e w York has o p e n e d the Of f -Pr ice R o o m 
to sell their o w n ove rp roduc t i on . All the suits, spor t 
j acke ts a n d slacks a r e expens ive ly m a d e of 100% 
w o o l wo rs ted i m p o r t e d fabr ics. S ince al l the c lo th-
i ng is the i rown, wi th n o retailer, d iscounter , or m i d d l e -
m a n mark - up , the savings to y o u a r e substant ia l . 

Discounter Outlets 
Think log ica l l y With store a n d staff o v e r h e a d 

a n d u p w a r d s of 40% mark up, h o w c a n a suit sell for 
S60.00? There's usually a p r o b l e m . A p r o b l e m with 
the fab r i c , the tai lor ing, or the fit. A n d the or ig ina l ly 
i n t e n d e d store has r e j e c t e d it. The d iscoun te r runn ing 
the " sa le ' has iDOught t h e m for a song. (They weren' t 
wor th a n icke l r rore. ) Sure, they p r o b a b l y look g o o d a t 
a g l a n c e , bu t if y o u look closer, w h a t you ' re p r o b a b l y 
b u y i n g is s o m e b o d y else's mistake. 

If w h a t we 've p r e s e n t e d here m a k e s sense, a n d 
y o u n e e d that extra suit, for wha teve r reason, look 
c losely a t the Off-Pr ice Room. You'll see the d i f fe rence . 

Suitstfom S59 Slacks trom $7 50 SportJackels tiom $29 
Two bargain racks as well 

The 
( | ) F - P R I C E 

R O O M 
84 Fifth Av«nu« at Uth Str««t N«w York. N.Y 

7th F loof - (2 l2 ) 242 1797 
Hours 8 30 AW to 5 30 PM 



Hamburg Pact Jumps Sick 
Leave Time; Has 1 6 % Hil(e 

HAMBURG—An 18-month contract has been signed in 
Che Erie County village of Hamburg, giving workers a 16 
p>ercent raise and increased benefits in a variety of areas. 

The Village of Hamburg unit, Civil Service Employees 
Assn., will receive a 9 percent 

00 

SAUSAGE SEASON East Hudson Parkway Authority director Ray Radzivilla, left, and Civil 
Service Employees Assn. vice-president James Lennon are served taste treats by Milce Blasie and Ed 
Tomecheo, chairmen of CSEA's East Hudson Parkway chapter picnic. The event was held late last 
month in Millwood. Mr. Lennon, a former president of the chapter, now heads CSEA's Southa-n Region 
III, which includes Parkway employees. 

false for the first 12 months of 
the pact and another 7 percent 
raise In the next six months. 

The approximately 40 mem-
bers of the unit will also enjoy 
increased longevity benefits. 
They will receive a lump sum 
of $125 after five years of ser-
vice to the village; $225 after 10 
years; $325 after 15 years and 
$425 after 20 years. 

One extraordinary aspect of 
the contract is that the em-
ployees. who previously could ac-
cumulate only 166 days of un-
used sick leave, may now ac-
cumulate up to 300 days. Also, 
upon retirement, the workers 
will be paid one-quarter of their 
daily salary for each unused day 
of sick leave they have accumu-
lated. Sick leave increased to 
one and one-half days per 
month. 

Two Green Haven Foremen Win Back Jobs 
(Continued from Page 1) 

grams. However, the department 
had not planned for the futures 
of the nine industrial foremen at 
Green Haven once their shops 
had been eliminated. 

CSEA had pushed for retrain-
ing of the employees. CSEA 
Green Haven president Carl Gb-
lub and Mr. Weisz agreed that 
retraining had been promised to 
the foremen for over a year, but 
that it never materialized. 

'Seeds Of Unrest' 
"CSEA goes along with the 

concept of training in relevant 
skills for the inmiates, but we 
just insist that the prison em-
ployees be retrained to teach 
these skills, rather than be dis-
carded. To lay off these people 
without giving them a chance to 
become part of the program is 
immoral and dangerous," Mr. 
Weisz said. "Green H a v e n 
bought auto-repair equipment 
last year, but hasn't even in-
sfalled it yet. Meanwhile, while 
the equipment sits around, the 
inmates are also sitting around, 
totally unproductive and restless. 
This is the same type of situa-
tion that led to the tragedy at 
Attica. The seeds of unrest have 
been sown at Green Haven." 

CSEA officials met last week 
with Corrections Department of-
ficials at the prison, land got two 
of the foremen new jobs in the 
vocational - rehabilitation shops. 
The men are James Goodbred, 
who will work in the auto-repair 
shop, and Logan Davis, who will 

be reassigned to the furniture 
shop. 

"We're still trying to save all 
the others," said Mr. Golub. "We 
resent the way the department 
went about this. L»ast week we 
got 'a letter without any warn-
ing, saying we'd all be laid off 
Nov. 5. They promised us re-
training and then reneged on 
that promise. We set up meet-
ings with them and they can-
celled those meetings. Even dur-
ing our latest meeting, it became 
clear that they had not done 
their homework. The department 
said they'd find out what jobs 
are available for us in this areia. 
But there was a Grade 14 job 
right here at Green Haven that 
they weren't even aware of. 

"We're waiting to hear the 
Corrections Department by Oct. 
17 as to what jobs are really 
available in other prisons around 
here," he continued. "We'll see 
if they really follow through." 

Mr. Weisz said that the men 
were given two "choices" by the 
Corrections Etepartment. a trans-
fer to upstate's Clinton Correc-
tional Facility or be laid off. He 
said there was also a third al-
ternative for some of the men: 
taking a Grade 7 job at Green 
Haven. 

"They don't understand how 
hard it is to a person who has 
a family and a home in this 
community to just pick up and 
leave." Mr. Weisz said. "One 
man has had 26 years on the 
job. Another just bought a house 

six months ago. You can't just 
say to someone. "Pack up land 
go, you're not needed any more.' 

"Also, who's to s-ay, after these 
people are transferred to Clin-
ton, that Clinton won't also close 
down their industrial shoi>s? 
This transfer-or-layoff plan is 
stupid also from a business point 
of view. A man who has years 
of experience as a prison em-
ployee Was a lot to offer. He 
knows how to deal with inmates, 
when to back off, when to be 
firm, how to handle tense situa-
tions that can arise in these 

places. The Corrections Depart-
ment would be making a tragic 
error in getting rid of these in-
dustrial foremen and hiring new 
psople in their place." 

Mr. Weisz recently made his 
opinion known to Correction 
Commissioner Benjamin Ward. 

Present 'at the last meeting 
on the matter were Mr. Gfolub; 
Mr. Weisz; CSEA field represen-
tative John Deyo; CSEA re-
search assistant Prank Marto-
rana; and all the industrial 
foremen at Green Haven who are 
affected by the situation. 

Sohl Leading Fulton Chapter 
JOHNSTOWN — William 

Sohi and James Greenman 
were elected president and 
first vice-president, respec-
tively, of the Pulton County 
chapter. Civil Service Employees 
A ^ . 

Other officers, all of whom 
will serve two-year terms, are 
Barbara Leo. second vice-presi-
dent; Jack DeLyser. third vice-
pi"esident; Ralph Preston, sec-
retary. and Grace Bevington, 
treasurer. 

Ten board members were also 
elected. They are Ruth Moylan-

der, Leon Simons. Bertha Mc-
Lain. Richard Van Nostrand. 
Donald Whitbeck, Brian Smith. 
Robert Gisond, Robert Conroy, 
Shirley Sweeney and Jeannle 
Loucks. 

Region VI Meeting 
ROCHESTER—A meeting of 

Western Region VI, Civil Service 
Employees Assn., will be held 
Friday and Saturday, Jan. 
24, 1976, at the Holiday Inn, 
Rochester 

infoi mation for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Att7L: CSEA Calendar. 

OCTOBER 
14—New York C i t y Region II Retirees chapter meet ing: I p.m., 

Room 5890. W o r l d Trade Center , Manhat tan. 
15—Buffalo chapter dinner meet ing: 6 p.m., Statler Hote l , Buffalo. 
16—Southern Region III meet ing: Ho l iday Inn, Newburgh. 
18—Mental Hyg iene Employees Assn. meet ing; Ramada Inn, Western 

Ave., A lbany . 
18—Syracuse Region V clambake: 1-6 p.m., Regan's Silver Lake, 

Oswego. 
20—Albany Division Thruway chapter unit I " N i g h t at the Races": 

6:30 p.m., Saratoga Raceway. 
21—Hudson River Psychiatric Center chapter meet ing: 7:30 p.m., 

Cheney Conference Room, 2A , HRPC, Poughkeepsie. 
24—Education Depar tment chapter Oc tober fes t : 7 p.m.-1 a.m.. 

Knights of St. John Hall, Wash ing ton Avenue Extension, A lbany. 
24—SUNY at A lbany chapter general business meet ing: 5:30 p.m., 

Polish Communi ty Center , Washington Avenue Extension, Al-
bany. 

24—Marcy Psychiatric Center chaotor general meet ing: 7 a.m.. C lub 
Monarch Restaurant, Yorkvil le. 

25—Western Region VI satell ite of f ice ded icat ion : Win -Je f f Plaza. 
Winston and Jefferson Rds., Rochester. 

25—New York C i t y Region 11 installation meet ing: New Hyde Park 
Inn, Jer icho Turnpike, New H y d e Park. 

29 -B inghamtnn chapter general membership meet ing: 7 p.m.. Elks 
Cl i ib , Wash ington St., Binghamton. 

NOVEMBER 
I - Western Region VI .hapter off icers' t ra in ing session: Treadway 

inn, Bdtavia (tentative). 
8 Suffolk County Educational chapter meet ing: Island Squire Inn, 

M idd le Island. 
14-15—Albany Region IV workshop: Queensbury Hote l , Glens Kalis. 
16-18—Long Island Region I workshop: Gurney's Inn, Montauk. 

CSEA field representative Bob 
Young commented. "It was a 
big break for the employees to 
go from the minimum of 16& to 
the maximum of 300 days of 
allowable accumulated sick leave 
all at once. This jump was one 
of the best parts of the con-
tract." 

The workers will be covered by 
the improved N.YJ3. Retirement 
Plan 75-g. They had been un-
der Plan 75-e. 

Under the terms of the new 
contract, the village provides 
Blue Cross major medical cov-
erage with maximum benefits of 
$250,000, $50 deducUble. Major 
medical coverage was not pro-
vided previously to Hamburg 
employees. 

Hamburg CSEA unit president 
Allen Dlls pointed out, "It Is'im-
usual to have only $50 deduc-
tible in la major medical plan. 
Most units around here have 
plans calling for $100 deductible. 
It's one of the reasons this Is 
the best contract I've seen in 
this area." 

The vacation schedule was 
also revised. Employees will now 
receive two weeks' paid vacation 
after one year of service, three 
weeks' after five years and four 
weeks' £ifter 10 years. The em-
ployees' birthday was added to 
the 11 other holidays in the con-
tract. 

The final major Improvement 
in the new contract was the in-
clusion of binding arfbitration in 
the grievance procedure. The ar-
bitrator is requested to issue his 
decision within 30 days after the 
conclusion of testimony and 
argument in the oase. 

Both Mr. Dlls and Mr. Young 
praised the efforts of the Vil-
lage of Hamburg CSEA unit's 
bargaining team which included 
John Gray; Robert Farrell; 
Robert Stadelmaier; Floyd Pelt; 
Leo Zittel and Ed Lietz. Mr. Dlls 
also participated. 

The contract is retroactive to 
June 1, and extends through 
Nov. 30, 1976. 

Ask Report 
(Continued from Paire 1) 

of compiling documented ex-
amples for subsequent action by 
CSEA. 

Mr"? Miller said CSEA has in-
formation concerning such ir-
regularities as individuals being 
denied approval to apply for the 
exiam, eligible Individuals not be-
ing notified of the examination, 
unqualified people being allowed 
to take the examination, and 
qualified individuals not allowed 
to take the examination. 

He asked any person who per-
sonally encountered difficulty 
concerning the administration of 
that examination to notify him 
aL CSEA Headquarters. 33 Elk 
Street. Albany, as quickly as 
possible. 

Albany SUNY Meet 
ALBANY—A business meeting 

of the State College of New York 
Albany chapter, Civj\ Service Em-
ployees Assn.. will be held Fri-
day, CX;t, 24. at 5:30 p.m. in the 
Polish Community Center, Wash-
ing'ton Avenue Extension, Albany. 
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piî  
o 
m 
r 
n > 

g 
PS 
H e (I m Cb 
^ 

? s 
s-
•n 

vO -J VI 



Halt Nassau Negotiations Many Types Of Scientist 
* * * Are New Wanted By U.S. 
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Flaumenbaum Derides County Exec For 
'Most Cynical Abuse Of Employees' 
MINEOLA—The Nassau chapter of the divil Service Employees Assn. last week called 

a halt to efforts to negotiate with County Executive Ralph G. Caso for a new contract. 
Irving Flaumenbaum, president of the chapter, revealed that the Caso administra-

tion had offered "absolutely nothing" and refused to budge. 
"This Is the most cjmical 

abuse of employees using the 
carte blanche power of the Tay-
lor Law ever seen in this coun-
ty," Mr. Flaumenbaum asserted. 
"It ranks with, and possibly ex-
ceeds, Governor Carey's arrogant 
refusal to honestly negotiate with 
state employees earlier this year." 

Mr. Flaumenbaum said the 
chapter would prefer to skip the 
Taylor Law provisions for medi-
ation and fact-finding and carry 
its case directly to the County 
Board of Supervisors, which fi-
nally determined the current con-
tract earlier this year after a 
similar refusal by the Caso ad-
ministration to bargain. 

"Mr. Caso is copping out 
again," Mr. Plaumenibaimi de-
clared. 

"He is saying,, 'Drop dead. 
Follow the Taylor Law and we'll 
skin you alive when it gets to 
the Board of Supervisors.'" 

It was revealed that the coun-
ty had proposed that OSESA agree 
to a wage freeze, no increments 
and a new pwlicy of no incre-
ments and termination of the 
non-contributory pension for 
new employees. 

CSEA had asked for a 13.5 
percent basic pay increase to 
bring wage scales abreast of in-
flation plus a 5 percent Increase 
in addition to the traditional 
increments, plus a package of 
fringe benefits. 

Mr. Caso told local newspapers 
that if the Supervisors grant a 
pay increase, then he would con-
sider layoffs. Under questioning, 
however, he conceded that lay-

offs would be the last economy 
measure to be considered. 

Mr. Caso has claimed that the 
county is running a $20 million 
deficit this year, a claim that 
has been challenged and denied 
by Mr. Flaumenbaum. 

The break-off of nego'tiations 
came during a meeting of the 
Board of Supervisors, and an 
angry clash immediately erupted 
there as Mr. Flaumenbaum 
stormed in to face Mr. Caso. Both 
men shook their fists and 
shouted. 

Mr. Flaumenbaum denounced 
Mr. Caso for his "outlandish" 
stand, and accused him of show-
ing that he was "not the least 
bit interested in negotiating 
with us." 

The CSEA leader said the Tay-
lor Law was a "management 
weapon" and, as used by Mr. 
Caso, may be fatal to peaceful 
labor-management relations. 

Mr. Caso was quoted in the 
newspapers as telling reporters 
after the clash with Mr. Flaum-
enbaum: "At this critical time 
in the survival of local govern-
ment, I would think the CSEA 
would say. 'Thank you for all 
the benefits you have given us 
in the past." 

Mr. Flaumenbaum called for 
quick action on the mediation 
and fact-finding stages required 
by the Taylor Law so that the 
issue could be taken to the 
Board of Supervisors. 

WASHINGTON, D.C. —Applications are continuously 
being accepted by the U.S. Civil Service Commission for 
scientists with the federal government. The GS-5 through 
15 positions cover such occupations as agricultural manage-
ment, agronomy, botany, consu-
mer safety, entomology, biology, 
genetics, home economics, phar-
macology, and physiology. 

They carry a salary range of 
$8,500 to $29,ai8 a year. 

The best bets for employment 
are at the OS-5 and 7 grade lev-
els. As the grade level increases, 
the number of positions filled 
decreases. The number of jobs 
in grades GS-13, 14 and 16 fUled 
from outside the federal service 
is relatively small. This Is be-
cause government agencies fill 
most senior positions by reassign-
ment, transfer or promotion. 

Positions filled from eligible 
lists are mainly in the depart-
ments of Agriculture; Interior; 
Health, Education and Welfare; 
the Veterans Administration; and 
other various agencies through-
out the U. S., Including New York 
City. A few positions may be 
filled overseas. 

Basic requirements for life scl-

CSEA-Levittown School Board 
Clash Over Fringe Benefits 

LEVITTOWN—More than 150 Civil Service Employees Assn. members and leaders 
picketed, then attended a meeting of the Levittown School District last week to protest 
delaying tactics by school negotiators at fringe benefit discussions. 

After parading in front of the Salk Junior High School here for more than an 
hour, Levittown School District 
CSEA unit members then con-
fronted the Board and demanded 
to know if it was awiare of the 
status of negotiations on fringes 
between school negotiators and 
CSEA representatives. 

Clark Champney, president of 
the CSEA Levittown unit, read a 
letter to the Board asserting 

school negotiators were delaying 
negotiations by advancing un-
acceptable proposals thiat, he 
said, "would set us back 30 
years." 

There have been only two bar-
gaining sessions on fringe bene-
fits since discussion began in 
July. Among the demands that 

Overtime Back Pay, Retroactive 
To 1974, Is Won At Grasslands 

GRASSLANDS—Approximately 90 blue-collar workers have won overtime pay retro-
active to January 1974 as a result of an arbitration victory by the Civil Service Em-
ployees Assn. 

CSEA Westchester County unit president Michael Morella filed a class-action griev-
ance on behalf of the blue-col-
lar workers at Westchester 
County's Grasslands Reserva-
tion, a hospital-jail complex, al-
most a year and a half ago, 
when the County altered the 
men's work schedule to include 
weekends on an irregular basis. 

The county failed to consider 
the weekend work as overtime 
work, as called for in their con-
tract. Instead, the county called 
the altered schedule a "rotating 
shift," and denied overtime pay-
ments to the workers. 

American Arbitration Assn. 
ait>itrator NUthan Cohen found 
that the union was in the right. 

He wrote, "Although the em-
ployer contends that Grasslands 
operates on a continuous seven-
day basis, the scheduling of work 
for the maintenance work force 
does not resemble the typical ro-
tating work schedules found 
where an employer's <H)eratlons 
are continuous. Ordinarily . . . 
the same number of employees 
can be found at work at any 
time whereaa here, only one or 
two empk>yeeB out of a work 
force of 90 are at work on week-

ends. Ordinarily . . . an em-
ployee's work cycle is repeated 
and is predictable so that he 
knows he works every third or 
fifth weekend, whereas here the 
work schedule for any particular 
employee has no fixed cycle and 
all he knows is that he is ex-
pected to volunteer for a week-
end assignment every yefar or 
year and a half. 

"Based on these factors, It is 
my conclusion that the work 
'norm' for the maintenance em-
ployee is Monday through Fri-
day, and that any work outside 
the Monday through Friday 
work week is outside the basic 
work week subject to the over-
time provisions of the contract." 

The union and CSEA regional 
'attorney Arthur H. Grae claimed 
the County had violated Article 
IV, Sectton I and 3h of their 
contract, which ran from Jan. 1, 
1973, thiough Dec. 3X, 1974. The 
unit has sii:noe come under a new 
three«year contract, which runs 
from Jan. 1, 1975, through Dec. 
31. 1977. The new contract con-

tains exactly the same wording 
on overtime as the previous con-
tract. according to Mr. Morella. 

The arbitrator concluded th'at 
the county "violated Article IV, 
Sections 1 and 3h of the con-
tract by failing to consider work 
by non-supervisory maintenance 
facilities and service personnel 
outside the Monday-through-
Friday work week as overtime 
work. 

"The employer shall consider 
weekend days worked by such 
employees since January 1974 as 
overtime and shall compensate 
such employees in job gmdes 9 
and below and in jot) grades 10 
and above in accordance with 
the requirements of Article IV. 
Section 3d of the contract." 

Mr. Morella said, "This victory 
shows what a strong union can 
do when the employees decide to 
get together and fight. CSEA can 
really help public employees 
when the employees are willing 
to stand up and help themselves." 

D O N A T E I L O O D 
Liv«s 0 « P M I D O R It 

the Board negotiating team is 
making on Levittown non-in-
structional employees are elim-
ination of seniority; return to 
a seven-day cycle; ellmlniatlon 
of summer hours for clerical 
staff; termination of disability 
insurance; change of status for 
cafeteria workers to hourly em-
ployees without benefits, and re-
duction in sick time, holidays and 
vacations. 

While Mr. Champney read his 
letter, CSEA members distribu-
ted copies of the negotiator's 
proposials to non-instructional 
employees to Board members. 

"We could tell by the inten-
sity with which they read the 
documents that they were un-
aware of their own negotiators' 
actions," said Phil Alfano, CSEA 
field representative. 

Herman Gmu, Levittown 
School Board president, had no 
immediate comment on Mr. 
Champney's charges. 

"Since our confrontation, we 
know that the Boaixl has been 
in contiact with the negotiators. 
Mr. Champney said. "However, 
we are waiting for a formal re-
ply to our charges. CSEA is 
ready and willing to bargain in 
good faith but we will not put 
up with representatives of the 
school who do not have the same 
Intentions. If we do not hear 
from the Board shortly, we will 
take further steps," Mr. Champ-
ney warned. 

Among the demands of the 
550-member Levittown School 
District unit lare fully paid hos-
pitalisation; dental plan, and 
protection for non - certified 
workers under section 75 of the 
Civil Service Law. 

Also present at the picketing 
and Board meeting were Ed Per-
rott, piesident of the Nassau 
Educational chapter, and field-
men Pat Morano and Joe San-
chez. 

ence positions Is the successful 
completion of study leading to 
a bachelor's degree, with a major 
in a pertinent field of life sci-
ence. Course study must include 
specific requirements for various 
positions for which candidates 
apply. 

A combination of study and 
experience totalling four years 
will also be accepted for basic 
requirements. Individual posi-
tions require a certain amount 
of college courses to qualify. 

For jobs such as agricultural 
management, soil science, wild-
life biology and a few otlhers, 
candidates must show the atollity 
to work and deal with the pub-
lic and the ability to maintain 
good public relations through 
contacts with organizations and 
representatives of other agencies. 

For consideration In New York, 
applicants at the GS-5 to 7 level 
in agricultural management, con-
sumer safety, entomology, gen-
eral biology, microbiology, soil 
science, wildlife biology, and 
wildlife refuge manageniient 
should submit applications to 
the U. S. Civil Service Commis-
sion, 3ilO New Bern Ave., P. O, 
Box 250i©9, Raleigh, N. C. 27«11. 
Higher grades for these posi-
tions and all other jobs will be 
filled through the U. S. Civil Ser-
vice Commission, 1900 E. Street 
NW, Washington, D. C. 20415. 

Applications and full Informa-
tion may be obtained from any 
federal job InformiartAon center 
in Manhattan, Brooklyn. Bronx 
or Queens. 

Region II Adds 
Research Ass't 

MANHATTAN—The Civil 
Service Employees Assn. has 
appointed a research assist-
ant in New York City Re-
gion n. 

Joseph Caiaz2so will have of-
fices at Region n headquarters, 
l l Park Place, and will have 
responsibility for compiling and 
analyzing data used In contract 
negotiations. He will also be 
available to the chapters and 
field representatives for informa-
tion on Civil Service Law and 
contract inteiT>retation. 

Mr. Calazzo was formerly ad-
ministrative assistant to New 
York City Councilman Theodore 
Silverman, 

Cooperman Named 
Arthur Cooperman of Queens 

Village is the new chairman of 
the Workmen's Compensation 
Board. He was appointed last 
week by Cfov. Hugh L. Carey. 

Mr. Cooperman's term expires 
Dec. 31, 1981. His name will be 
submitted to the Sdate Senate 
for confirmation when the Leg-
islature reconvenes in January. 
The 63-year-old trial and labor 
lawyer has been a member of the 
State bar since 1940. He has a 
B.A. from St. John's University 
and a law degree from St. John's 
Law School. He is a member of 
the Brooklyn and Queens Bar 
Association and the New York 
Trial Lawyers Association. 
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It's An Ideal Gift For All Occasions All Year Round 
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A. ROSENBLUM DEPT. STORE 
(Midtown's Leading Department Store) 
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a better 
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Writing Instruments 
In 12 Karat Gold 
Filled. 
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Set 

Mechanically guaranteed 
for a lifetime of writing 
pleasure. 

Cross Pen Refills, Leads 
and Erasers in Stock. 
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TUKSDAY, OCTOBKK 14, 1975 

Federal Responsibility 
PRESIDENT FORD'S so-called "sympathy for the people 

of New York City" is revealed as mere crocodile tears 
when he cites the City's fiscal mismanagement over many 
years as a reason for refusing to consider federal aid to the 
troubled metropolis. 

Perhaps as we approach the nation's bicentennial, we 
could drag out some stocks and leg irons, and have all the 
City's population gather on the City Hall green to watch 
the public humiliation of these fiscal mismanagers—who-
ever they may be. Perhaps that would satisfy the Presi-
dential need for just retribution. 

We do hold the view that there is plenty of blame to be 
shared, with Mayor Beame heading the list. We still remem-
ber the glee with which the then-City Comptroller loved to 
"discover" a few extra million dollars in order to embarrass 
former Mayor John Lindsay whenever the Republican-
Liberal-Democratic Mayor pleaded poverty on his annual 
pilgrimages to Albany. 

On the other hand, despite Beame's little political 
games, he cannot be held wholly accountable for the City's 
frightening fiscal situation today. 

In fact, Mayor Beame long ago called for federal take-
over to the welfare system. 

Still smarting from the memory of a Nixon Administra-
tion that pursued a policy of higher unemployment, we are 
convinced that social welfare is the undeniable responsibil-
ity of the federal government, and not of the big cities. 

There may have once been a time when the cities could 
handle the welfare burden, assuming that the welfare re-
cipients were citizens of the cities. But as unions provided 
better standards of living for factory workers, the rural 
poor and -oppressed people from other parts of the country 
(and from abroad, as well) poured into the urban areas in 
search of opportunity at a rate beyond the cities' abilities 
to absorb them into the job market. 

Further complicating the problem ha.s been the hem-
ming in of many of the largest cities. Their boundaries have 
been fixed by the incorporation of bedroom communities 
that completely surround these central cities. As the cities 
age, the more affluent citizens leave to pay their taxes to 
the suburban governments. The central cities are unable 
to expand their borders to include the fleeing citizens, and 
consequently the poorer citizens who remain are forced to 
carry an ever-more-crippling tax burden -provided they are 
fortunate enough to have jobs that is. 

Of course, the big cities still provide opportunity. Not 
everyone, however, has the political pull, underworld con-
nections, sheer genius or winning lottery ticket that trans-
forms an occasional working stiff into a millionaire. Many, 
many people who really do work hard are just able to stay 
barely ahead of their accumulating debts. Yet, welfare must 
be continued unless we are willing to watch people starve 
in the streets (or rob us in the streets or in our homes). 

We believe President Ford's Ail-American Mr. Clean was 
just the right image for the nation's leader after the ex-
posure of former President Nixon's moral weaknesses. But 
we do wish he could muster up some of the forthrightness 
of First Lady Betty Ford in dealing with the issues that 
confront the country. 

The problems of our cities must be faced in light of 
today's standards. It is not enough to blame past leaders for 
their mistakes. That is like saying: The people on board 
the Titanic deserved to drown because they had paid for 
their passage on the ship before it hit the iceberg. 

(Continued from Pasre 1) 
tially. BuffJlo, for example, was 
unable to get any bidders on a 
proposed bond flotation, but 
finally managed to do so at an 
interest rate above 10 percent. 

Many school boards through-
out the state have run Into par-
allel problems . . . the inability 
to find buyers for their bonds 
unless the interest rate was set 
Lit 10 percent or higher. 

Interest Rates On Rise 
Pull faith and credit bonds of 

the State, which less than a 
year agt> were sold at interest 
rates of approximtaely 4 percent, 
were i-ecently marketed at on 
interest rate twice that high. 

Last year, the State Housing 
Pin'ance Agency sold its bonds at 
4 percent. Last month, it had to 
sell bonds at an interest rate of 
close to 11 percent. This month 
it can't sell its bonds at all. and 
it is taking major efforts and 
gimmickry on the part of the 
state to avoid a default on Hous-
ing Finance Agency bonds. 

All of this is bad news for the 
civil service employee. As exces-
sive interest rates throw govern-
ment budgets out of bal'vnce, the 
first reaction of government of-
ficials is to achieve a balanced 
budget by taking it out of the 
hides of the public employees, 
through job freezes, wage and 
salary freezes and layoffs. The 
situation appears to be rather 
ble.ak for the State of New York, 
since recent figures on govern-
ment revenues and expenditures 
indicate that the State will 
come up with a budget deficit 
of about a Half billion dollars. 

The long-cherished tradition 
that dedication and performance 
on the job by a public employee 
was a guarantee of security has 
been exploded into a myth. Dur-
ing the {>ast year, throughout 
the nation about 140,000 civil 
service employees were laid off 
because of economy reasons. In 
the City of Detroit, about 25 per-
cent of all city employees have 
been laid off. 

In New York City, some 20.-
000 employees have already been 
dismissed. Prom plans now un-
der consideration, it is most 
likely that over the next three 
years an additional 50,000 jobs 
will be eliminated. 

Massive Invasion 
The threat is equ'ally serious 

for public employees now on 
pension and for those who plan 
to retire shortly. Part of the pro-
gram for both the State and the 
City involves a massive invasion 
of public employee pension 
funds, as the lender of last resort 
to the state and to its local gov-
ernments, to fill the vacuum 
created by the refusal of banks 
and private lenders to invest In 
municipial bonds. 

Last week, the Court of Ap-
peals ruled that the State Con-
troller could not be mandated to 
invest pension funds in the se-
curities of the Municipal Assist-
ance Corporation, or for that 
matter, in any other kind of in-
vestment. Theoretically that 
should have ended the matter. 
But the case will be reargued 
again this week before that same 
Court. Hopefully, the Court will 
hold the line and continue to 
give full faith and credit to the 
provision in the State Constitu-
tion that declares the pension 
rights of an employee to be a 
contractual obligation which 
may not be diminished or im-
paired. 

As the situation shapes up, 
(Continued on Page 7) 

Civil Service 
Law & You 

• y RICHARD GARA 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.O., and chairman cf the Nassau County Bar Association I^bor 
Law Committee. 

School^ Police Decisions 
In a decision from the New York State Supreme Court, 

Appellate Division, Second Department, the Farmingdale 
Classroom Teachers Assn. appealed an order of the Nassau 
County Supreme Court. The local court had refused to grant 
defendant's motion to dismiss a complaint for failure to 
state a cause of action. In that case the defendant teachers 
union had, through its attorney, issued subpoenas requiring 
87 teachers who allegedly engaged in a strike to appear at 
the same time before the New York Public Employment Re-
lations Board. It did this despite a request from the Board 
of Education that the subpoenas be made returnable on a 
staggered basis as not to unduly disrupt the orderly opera-
tion of the schools. As a result of the issuance of the sub-
poenas requiring teachers to be present all at the same time, 
the school district was required to hire 77 substitutes at 
considerable cost. 

0 C i.-r 
THE FACTS INDICATED that the teachers involved 

were ready, willing and able to attend the hearing and that 
it was not actually necessary to subpoena them to come at 
the same time. The result was that plaintiff's teaching staff 
was so severely crippled in number, that at a considerable 
cost to the plaintiff it was required to hire numerous sub-
stitutes. The Appellate Division said that this was a not-
too-subtle form of coercion and that the defendants were 
willing to pervert the use of the law to plaintiff's detriment. 
Accordingly, the majority of the Court held that there was 
a cause of action for abuse of process and upheld the Nas-
sau County Supreme Court in that regard. The title of the 
case is Board of Education, Farmingdale Union Free School 
District v. Farmingdale Classroom Teachers Association, 
Inc., Local 1889 and the citation to the case is Appellate 
Division, Second Department, November 18, 1974. 

A CONTRACT DISPUTE between County of Nassau and 
the Nassau County Patrolmen's Benevolent Association pro-
ceeded to binding arbitration pursuant to Section 209 of the 
Taylor Law. A tripartite panel was convened and came down 
with its decision. The county commenced a proceeding pur-
suant to Article 78, CPLR in the Nassau County Supreme 
Court, arguing that the panel failed to adhere to the statu-
tory standards of Section 209 and that the tripartite panel 
was not impartial since two of its members were neither 
neutral nor disinterested. The court, at great length, re-
viewed the traditional stance of the courts in arbitration 
proceedings pursuant to Article 75 of the Civil Practice Law 
and Rules and went on to distinguish those decisions from 
the case at bar. 

THE COURT HELD that there was no requirement of 
impartiality in constituting the panel since each side ap-
points one arbitrator and the two select a third. Statements 
made by the parties in the papers before the court regarding 
Che issue of whether or not the county had argued mability 
to pay the increases which were set forth in the fact-finder's 
report led to the court's conclusion that since there was no 
record made of the proceedings, it should be remanded to 

(Continued on Fage 11 



NYC's Municipal Worker 
Wages, S Boosts, Decline 

Stralght-ftime wage and salary 
increases for New York City mu-
nicipal workers between April 
1973 and April 1974, were below 
those registered a year earlier, 
according to the findings from 
a new U.S. Labor Department 
study. 

The report—"Wages and Ben-
efits of New York City Mxmicipal 
Government Workers"—says pay 
increases were offset by higher 
prices. 

Straight-time pay gains for 
municipal uniformed service em-
ployees—police, firefighters and 
sanitation workers—averaged 5.2 
percent over the year ending 

Retired Federal 
Workers Meet 

BROOKLYN—The Brook-
lyn Chapter 500, (National 
Assn. of Retired Federal Em-
ployees, will hold its next 
meeting Saturday, Oct. 25. at 
1 p.m. at the Kings County War 
Memorial Building, Cadman 
Plaza, near BoiKjUgh Hall. 

(Continued from Page 6) 
the public employees are being 
threatened twice by national 
economic conditions, with re-
spect to which they have no re-
sponsibility. On the one hand 
they are threatened with loss of 
job security. On the other, they 
are threatened with a poten-
tially insolvent pension system. 
There is rank Injustice in all of 
this. 

April 1974, compared with 5.6 
percent a year earlier. Average 
monthly earnings in'April 1974 
reached $1,269 for firefighters; 
$1,241 for police officers; and 
$1,117 for sanitatlonmen. 

Average straight-time salary 
Increases for nine key office cler-
ical occupations studied averaged 
4.0 percent between 1973 and 
19'?4, as compared with 4.9 per-
cent the previous year. Routine 
copy typists eamsd $536 month-
ly in April 1974. 

Among trade and labor occu-
pations, hourly pay rates for 
janitors, porters and cleaners, 
employed by the City averaged 
$3.81, up 4.8 percent. In the 
five skilled maintenance trades 
occupations studied, average 
hourly earnings in April 1974 
ranged from a low of $7.38 for 
journeymen painters to a high of 
$9.89 for electricians. Over the 
year, pay gains for this group 
averaged 5.4 percent, ranging 
from 3.3 percent for plumbers to 
7.3 percent for paimters. 

Increases in consvuner prices, 
however, outpaced all pay gains 
between 1973 and 19̂ 74, negating 
most of the increases. Over this 
period, the Consiuner Price In-
dex climbed 9.7 percent In the 
New York City area. 

The Labor Department report, 
issued by Herbert Bienstock, the 
department's assistant regional 
director for the Bureau of Labor 
Statistics, provides detailed earn-
ings data by occupation for 1973 
and 1974. It also Includes in-
formation on work practices and 
supplementary benefits of mu-
nicipal workers, such as holiday 
and vacation provisions, health 
insurance and pension plan cov-
erage and overtime compensa-
tion. 

QUESTION 

W hal nhmild he given top priority in employeen contract negotiations with the State? 

T H E PLACE 

Civil Service Employees Assn. Delegates Convention, Niagara Palls, N.Y. 

O P I N I O N S 

I Civil Service Law & You I 
(Continued from Page 6) 

the panel to develop a record and issue its arbitration de-
cision. The court pointed out that the manner in which 
the statute is drawn requires that a record be made and 
that evidence be developed so that a review can be had if 
necessary to determine whether or not the panel in fact 
confined itself to the standards set forth in Section 209 
of the Civil Service Law. The title of the case is Case v. 
Coffey, Nassau County Supreme Court, Special Term, Part 
I, September 17, 1975. 

Kevin Meegan, State Commission for the Visually 
Handicapped. Buffalo: "Top 
priority should be to settle the 
question of state employees go-
ing out on strike. If we don't 
agree on that Issue we'll al-
ways be afraid to assert our-
selves when we feel the state 
has been unfair to us. If we 
don't get what we want from 
the Governor, in terms of sal-
ary and other needed items, 
state employees should be ready 

to go out and strike. Maybe through such an 
action the state will then be willing to sit down 
and make offers that are not ridiculous. In order 
to have that solid strike we need the complete 
backing of all state employees and our union." 

Jackie Burgess, SUNY at Binghamton: "Salary 
is the primary concern with 
every state employee at the 
present time. Because of the 
$250 insult we got from Gov-
ernor Carey, which actually 
amounted to $172, we are ask-
ing for a substantial increase 
in the next contract. I feel In 
the next negotiations that if we 
don't get what we want we 
shouldn't fool around and wait, 

i But Instead go rlghit out on 
strike—an all out strike—whether we break the 
Taylor Law or not, because people are getting sick 
of being pushed ai-ound. The strike should con-
tinue even if we have to go on welfare or what-
ever. This is the only way we can get our mes-
sage across if no salary hikes are forthcoming." 

Hugh McDonald, Willard Psychiatric Center: "The 
salary Increase should be num-
ber one on the list because the 
price of inflation was up 14.1 
percent last year. Some of the 
paid state woî kers can't live 
on their pay today. Can you 
imagine what is happening to 
the employee with a few kids, 
who is making only $6,500 a 
year? It's not really a living. 
We should go to an hourly wage 
system and should get about 

70 cents more an hour—which would help. Also 
if state employees don't get a contract they 
should definitely strike. They shouldn't even con-
sider working if we don't get a fair deal. If 
state workers don't walk out we're dead." 

Cindy Egan. Criminal Justice Services, Albany: 
"Amendments to the New York 
State Taylor Law is the top 
priority right now. Salaries and 
pensions ai-e also important, but 
without the amendments we're 
stifled from doing any good 
bargaining no matter what we 
try to do. People are still afraid 
of the penalties undei- the law 
that could cost tihem two days 
pay, loss of tenui-e or the loss 
of promotions foi- a full year. 

This hurts the unions in all kinds of actions they 
think about taking. Once we have the Taylor 
Law straightened out we can move ahead with 
the business of getting better pay and more bene-
fits for state employees." 

Peter Higgerson, Executive Department, Babylon, 
L.I.: "I think getting the Gov-
ernor to sit down at the bar-
gaining table and negotiate, 
takes priority over all else. I 
believe this because all ideas 
are great, but if we haven't got 
the negotiating power to sit 
down we really haven't got a 
top priority. To get this accom-
plished we should get to our 
legislator and the public. 
What they dont realize is the 

mcnsy that the state says it's saving by not 
raising state employee salaries is really going for 
other jobs. Things must be gotten out in the 
open so that everyone will know what is going on 
and then the Governor will be forced into fair 
bargaining with the union. 

Evelyn Hays, Empire State College, Albany: "I 
believe that layoffs, pensions 
and state workei-s' salaries are 
all equally important, and 
should be given top priority in 
negotiations. They are all In 
jeopardy at this time. To get 
anything accomplished wiith the 
state it will be a hard, uphill 
fight. Both sides hawe to sit 
down at the bargaining table 
and have an honest, fair round 
of negotiations. I hope that the 

state will meet us halfway in our demands, but 
in the light of the $250 settlement we got earlier 
this year, it seems we're in for a rough battle." 
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LETTERS TO THE EDITOR 
Wrong 'Squeaker 

Editor, The I.«ader: 
Your Leader article of Tues-

day, Sept. 30, 1975, by Alan 
Bernstein, concerning the Albany 
Region meeting, is in error on 
one important issue. 

The conunent attributed to me 
about the alleged challenge in 
the PSiScT State Bargaining Unit 
indicated that I thought it would 
be a "squeaker." The term 
"squeaker" was used by me In 
reference to the question of PEP 
having sufficient signatures to 
force the bargaining representa-
tion election by PEBB. 

By no means do I feel that if 
an election is scheduled by PERB 
in the P6&T Unit, that CSEA 
will have any problems winning. 

PEF has submitted in excess of 
20,000 various types of signa-
tures as a showing of Interest. 

Thifi State Bargaining Unit has 
at least 40,600 designa^ em-
ployees. 

This information would seem 
to indicate that 13.533 signatures 
are needed by PEIP. However, al-
most half of those submitted by 
PEIP to PERB are being found 
improper. 

This creates the "squeaker"! 
It also indicates most PS&T 

people will not abandon CSEA to 
a conglomerate with no public 
employee bargaining experience. 

Joseph E. McDermott 
CSEA Region IV President 

DOT Layoffs 
Editor, The Leader: 

I am a former employee of the 
Stats Department of Transpor-
tation In Ogdensburg; as you 
know, we lost our Jobs as of 
June 30. 

I was one of two watchmen 
whose Job was abolished. The 
other nine or 10 wOTkers were 
laid off. I had eight-and-a-half 
years at DOT. I'm now 46 years 
years old. There are no Jobs any-

where. New York State used to 
put "Hire the Handicapped — 
It's Good Business" on its en-
velopes. They don't practice 
what they preach. I've had polio 
since I was two years old and I 
wear a brace on my left leg. 
I've always worked and I've al-
ways done my job the wiiy they 
told me to. When I was laid 
off, they said it had nothing to 
do with my work, that it was 
satisfactory, but that Albany 
said to abolish the watchman's 
title. 

If they don't need watchmen, 
how come they are using a la-
borer to work Monday through 
Friday from 4 pro. to midnight? 
He's not called a watchman but 
that's what he does and they have 
to pay him more than a watch-
man plus inconvenience pay. 
Yet, we were told we were let 
go to save money. 

St. Lawrence State Hospital is 
about three-quarters of a mile 
from the Ogdensburg DOT bam; 

one patient stole a truck and 
drove it 'across the DOT lawn. 
Since we were laid off. tar was 
poured into tJie gas tank of one 
truck. About a month ago, some-
one broke In and drained the 
tanks of a couple of trucks and 
broke into a cigarette machine. 

I had eight-and-a-half years 
on the job, as I said. Another 
man had 26 years and a veteran, 
an ex-POW, had 18 years. Others 
had anywhere from five to 14 
years. We all lost our jobs with-
out any warning or any good 
reason. 

The Leader said we were sup-
posed to get three weeks' pay 
and maybe more, but if you 
asked the ones who were laid 
off, we would all say the same 
thing: We want our Jobs back. 
The pay would be nice but the 
Jobs are more important. Most 
of the information we get. we 
get from The Leader so please 
keep us well informed. 

It won't be long before we ne-
gotiate a new contract. It's about 
time the CSEA gets & good con-
tract together and cleans up the 

Taylor Law. CSEA better show 
the man in Albany that we are 
the people; that he was put into 
office by the people; and that 
he can be taken out of office by 
the people. 

David T. Aforley 
Ogdensburg 

May Is Appointed 
To Elections Board 

ALBANY The former 
mayor of Rochester, Stephen 
May, has been appointed a 
member of the State Board 
of Elections. Mr. May was the 
unsuccessful Republican candi-
date last year for vstate comp-
troller. 

The posiition pays an annual 
salary of $25,000 and Mr. May 
will serve out the uncompleted 
term of Arthur Schwartz, who 
recently resigned. The term ends 
Nov. 30. 1977. 

I U Y 
l O N D S I 



Irt 

o 

6 

•B 
tn ii S H 

u 
Q 
u u 
u 
^ M > 
cc 
u 

statewide probation committee members meet to discuss problems shared by the probation officers in the various counties. From 
left are James Mattel, chairman James Brady, staff coordinator Nels Carlson, Eulis Cathey, Sr., Harold Fanning and Peter Grieco. 

Probation Committee Report 
The probation committee of the Civil 
Service Employees Assn. is chaired by 
James Brady, of Erie County, with com-
mittee members Alan Greenfield, Sulli-
van; Peter Grieco, Jefferson; Joseph 
GilUgan, Suffolk; James Mattei, Nassau; 
Harold Fanning, Monroe; Eulis Cathey, 
Sr., Erie; John Whalen, Wastchester; 
Bernard Marosek, Onondaga, and Nels 
Carlson, staff coordinator. 

The Statewide Committee on Pro-
bation was officially appointed on 
January, 1975. A first organizational 
meeting was held on March 2 and 3 
in Albany where a tentative agenda was 
set up for the year 1975. 

A schedule of three separate hearings 
was established. The first meeting was 
held on April 7th and 8th in Utica, and 
all the probation officers in the sur-
rounding counties were invited to attend. 
From this meeting, the committee estab-
lished again that the case loads were 
excessive In most of these areas and 
also the testing procedures in regards to 
probation were not clear. 

On May 5th and 6th. the committee 
held a hearing in Rockland County where 
several serious situations were brought to 
the committee's attention. The following 
complaints were expressed by the Rock-
land County Probation Department: 

• An Intolerable case load of ap-
proximately 120 undifferentiiated su-
pervision cases for some officers. 

• It was also brought to the com-
mittee's attention that investigators as-
signed to the Rockland County Proba-
tion Department are handling a full 
case load although they are not proba-
tion officers and it appears that these 
Investigators are working out-of-title. 

• There appears to be a questionable 
practice in regards to the method used 
in transporting clients. 

• It was brought to the committee's 
attention of the current working con-
ditions whereby all probation officers 
work in an open arena and that show-
er stall type offices lare provided for 
interviews. 

• It was brought to the attention of 
the committee that there are insuffi-
cient amounts of supervisors for pro-
bation officers as required under 355.9 
and also the County has not established 
the position of Senior Probation Offi-
cer. 
The committee immediately brought 

these facts to the attention of the Divi-
sion of Probation In Albany, New York. 
The Division of Probation assigned Pro-
bation Progmm Consultant Mr. Charles 
Gee to conduct an investigation in re-
gards to the complaints brought by this 
committee. The State Department took 
immediate action on all these complaints 
and stated In a letter to this commlttae 
that they had Instructed Mr. Gee to In-
tensify his work with the Rockland Coun-
ty Probation Department and other offi-
cials of Rockliand County to correct any 
deficiencies In the probation services as 
rapidly as possible. 

On June 1st and 2nd. the committee 
met at the Statewide County Delegates 
Meeting and conducted a hearing. At this 
hearing, it was established that the com-
mittee would proceed with legal action 
against the State Depiartment of Proba-
tion for their failure to enforce regula-
tions that were currently in effect and 
mandated for local probation depart-
ments. It was apparent to the committee 
that many of these regulations were just 
being overlooked by local county proba-
tion directors. 

The committee feels strongly that over 
the past five years that they have m-ade 
major strides In correcting the problems 
in probation departments throughout the 

State. The committee feels that they 
have truly established communications 
with the probation officers throughout 
the State. 

The committee takes great pride in the 
fact that many deplorable conditions and 
low salary schedules have been upgraded 
and changed due to the aggressiveness 
of this committee. For the coming year, 
the committee will establish additional 
hearings in those problem areas through-
out the State that the probation officers 
feel additional attention should be given. 

We are quite concerned over the volun-
teer program that seems is being thrust 
upon us In a concerted effort by the State 
Division of Probation. The committee 
must and will take an aggressive attitude 
towards any infringement or reduction of 
professionalism that may occur through 
the volunteer program. 

We are further committed to take an 
aggressive role in the enforcement of the 
current rules and regulations of the State 
Department of Probation and lalso chang-
ing of those rules and regulations that 
work to the disadvantage of probation 
officers In do^ng an effective job and giv-
ing professional service to their clients. 

We appreciate the cooperation of the 
probation officers throughout the State 
who have given input to this committee. 
We would urge all probation officers 
throughout the Stiate of New York to 
participate actively with this committee 
and with their local CSEA chapters In an 
attempt to Improve conditions of em-
ployment. not only for probation officers, 
but for all public employees In the State 
of New York. 

Lockport Canal chapter president George 
Reed, right, has the attention of CSEA 
executive vice-president William McGow-
an as they discuss local problems. 

Dorothy MacTavish, CSEA secretary, 
prepares to read back motion before 
delegates vote on issue. Ms. MacTavish 
is currently serving her fifth term in 
the statewide office. 

Special Auditing Committee Report 
The special auBiting committee vf the 
Civil Service Employees Assn. is chaired 
by Louis Sunderhaft, of Oneida County, 
with committee members Millicent De-
Rosa, Harold Goldberg, George Harring-
ton, Arthur Johnson, Richard Marley and 
Gerald Toomey. 

Syracuse Region V president Richard Cleary meets with delegation of regional 
leaders representing cross-section of membership. From left are Oneonta chapter 
president Irene Carr, Mr. Cleary, Chemung County chapter second vice>president 
Ed Deems, Oswego (bounty State Transportation chapter president Î eonard Prins 
and Mexico school unit president Thomas Elhage. 

Our Committee met frequently 
during the year and our primary 
concern was the proper authoriza-
tion and documentation of expenses 
Incurred in the name of the Association. 
To accomplish this task we reviewed the 
advance fund procedures and were in-
strumental In Implementing new controls 
to safeguard this fund from abuses. 

We interviewed representatives from 
the field staff to determine that proper 
controls are being malntJalned over staff 
expenses. 

Negotiating team vouchers were re-
viewed for compliance with the Board 
of Directors mandates. A Joint session 
was held with the Budget Committee to 
review the aspects of all committee re-
imbursement schedules and the total 
costs to the Association of the Commit-
tee program. Proposals were drafted for 
new guidelines in the reimbursement of 
members serving on the committees. All 
committee members now receive the same 
amount as board members while attend-
ing committee meetings. 

Meetings were also held with the inde-
pendent public accountants to review the 
financial statements of the Association 
for the fiscal year ended September 30. 

1974. Their management letter was also 
reviewed with P. John Gallagher. State-
wide Treasurer, and his stiaff to verify 
that suggestions or criticisms were either 
implemented or corrected. 

We feel that an organization of our 
size and complexity must constantly be 
reviewed to assure the membership that 
their dues are being used to the maxi-
mum for an expanding and viable union. 
Our committee will continue to meet reg-
ularly to audit procedures and Internal 
controls. 

Brooklyn Psychiatric Center chapter's 
Sallie Jones makes a point with New 
York City chapter's Willie Raye, Mr. 
Raye served as one of the convention'^ 
assistant sergeant-at-arms. 



Treasurer's Report 
Statement of ASSETS, LIABILITIES and FUND BALANCES 
as of September 30, 1974 and 1973. 

GENERAL FUNDS 
ASSI-TS: 

Ccish, incliidiiK) intpr»'st bcrtring accounts and certificates 
Marketahli' securities at cost | market 1974 - $1,516,737: 

197.3-$328.4661 
Dues receivable 
Due fr(»m Insurance F'und 
Other receivables, deposits and prepaynfients 
bind and buildintjs. executive headquarters, at cost — Note 3 
1-qiiipment. at cost less accumulated depreciation 

i 1974-$191,402. 1 9 7 3 - S l 5 4 . 4 7 5 i 

Total Assets 
I . IABI i rn i .S : 

Ac counts payable, taxes aithheld and accrued items — 
Notes 4 and 5 

Due lo Chapters tor share of dues 
Dues collected in advance 
Mort;ja<je payable — Note 3 

Total iJabilities 

Gf-NhKAI. I U N D BAlANCf:S: 
Fund for general operations and working capital — Note 5 
f und for welfare payments 
Fund for contingency 
f^md for building and eqni|)ment investment 
Fund for additions to building and equipment 
Fund for replacement of building — Note 1 

Total General Fund Balances 

Total l.iat)ilities and Fund Balances 

1974 

1.524.929 
438.516 

98.078 
368.559 

1.115.059 

$ 291,412 
1.240.217 

- 0 -

185.235 

1973 mtatcd 
$1,919,025 $2,214,176 

168.262 112.495 

$5,632,428 $4,756,465 

$1,716,864 $1,990,852 

$2,088,582 
45.958 

371.134 
1.087.445 

147,388 
175.057 

$3,915,564 $2,765,613 

$5,632,428 $4,756,465 

327.718 
766.720 

76.089 
152.608 

1.106.659 

$ 321.386 
1.285.348 

168.397 
215.721 

Brooklyn Developmental Center chapter delegates present their credentials at regis-
tration desk. From right are Brenda Nichols, Glennie Chamble, Clara Scott and 
Nathaniel Flowers. Handling registration are New York City's Rosalie Jones and 
Pilgrim's Kay Kosiorowski. 

Statement of 
INCOME, EXPENSE and CHANGE IN FUND BALANCE 
for the years ended September 30, 1974 and 1973 

GENERAL FUNDS 
INCOMi;: 

Dues — net after refunds lo Chapters 
State 
County 

Insiii ance Fund reimbursement nel of expenses 
and refunds — Note 2 

Interest earned 
Income from other sources 

Total Income 
FXFFNSf.S; 

S<ilciries, payroll l.ixes .uui other |)ersonal services 
f juployees' pension €ind group life insurance costs 
Administrative travel, lodging and meals 
Officers, directors and committees expenses 
Civil Service l.eader ' mailed vv'eekly to approximately 

205.()(M) m e m b e r s | - N o t e 6 
Printing and communications 
Legal services 
Data processing services and equipnu'ni rental 
General expense 
Headquarters occupancy costs 
Public relations progrcuns 
Travel allowance lo Chapters 
Regional offices, conferences tind County workshop 

costs other than payroll 
Delegate meetings, election expenses <ind organizational costs 
Additions to fund tor building and equipnu'nt investment 

representing purcluises of equipment during year 

Tt)tal F.xpenses 
Fxcess ol Income Over F-xpenses Transferred 

to General Operations and Working Capital 

1973 
restated 

$:}.921.105 $3,729,494 
2.832.244 2.719.580 

406.090 343.601 
201.435 59.931 

23.(M)7 16.079 

$7,383,881 $6,868,685 

$2,598,580 $2,301,111 
414.265 394.845 
448.405 431.443 
350.745 338,493 

814.698 773.372 
241.799 315.885 
535.613 571.881 
273.119 288.076 

72,108 62,680 
113.912 91,536 
84,924 68.963 
92.181 39.368 

122.384 61.571 
102.636 333.688 

70.675 5.464 

$6,336,044 $6,078,376 

$1,047,837 $ 790,309 

THE CIVIL SERVICE EMPLOYEES ASSOCL\TION, INC. 
INSURANCE FUND - FOR INSURED MEMBERS ONLY 

Statement of ASSETS, LIABILITIES and FUND BALANCES 
a s of September 30 , 
ASSHTS: 

Cash, including savings accounts and certificates of deposit 
Due from insurance underwriter 

Total Assets 

LIABiLiTiES AND FUND BALANCE 
LIABILITIHS: 

Premiums received from members in advance 
Premiums payable to insurance companies 
Due to General Fund 

Total IJabilities 
F U N D BAIj^NCK: 

Restricted for members insured under the group plan 

Total Liabilities and Fund Balance 

Statement of INCOME. EXPENSE and FUND BALANCE 
for the years ended September 30 , 
INCOML: 

Refund from insurance company 
Interest earned 

Total Income 
i:XPFNSE; 

Reimbursement to General Fund of costs of maintaining 
the group life insurance program — Note 2 

Fxcess of (Fxpense) or Income Transferred to Fund Balance 
Fund Balance — October 1 

Fund Balance — September 30 

231.543 
94.907 

38,884 
127.490 
98.078 

$ 61,998 

$ 326,450 

1973 

$ 265.039 
93,476 

S 326.450 $ 358,515 

84,073 
122.164 
76,089 

$ 264,452 $ 282,326 

7 6 J 8 9 

358.515 

$ 360,454 $ 369.268 
6,367 23.016 

$ 366.821 $ 392,284 

$ 381.012 $ 370,882 

(14,191) 
76,189 

$ 61,998 $ 76,189 

21,402 
54.787 

SO -J CI1 

Statement of CHANGES IN FUND BALANCES 
for the years ended September 3 0 , 1 9 7 3 and 1974 

Ctviierdi Opvidtions Huildtiig Additionv lo Hiiilding dod htmd for RepldtlflTWnl of Building 
Tol<l (jenvral W'tirkiiig Wflfdrv i Muipmeni 

Additionv lo Hiiilding dod htmd for RepldtlflTWnl of Building 
Tol<l (jenvral C dpildl C untiny«>iuv 1 fiuipnient 

htmd for RepldtlflTWnl of Building Fundfc 
B A U X N C E . O c t o l m 1. 1972 $ 398.674 -0- -0- $ 986.962 $ 94,080 $108,973 $1,588,689 
Adjust ineiit — Note 5 397.(MM) -0- -0- -0- -0- -0- 397.000 
1973CHANGt;S: 

Income from operatioDs 790.309 -0- 108 -0- 5.838 6.633 802.888 
Approprirftioiib bftwef i i Kinds (223.794) -0- 150.0(K) 28.794 20,(K)0 25.000 -0-
Kqtii|)nu'nt iidditions -0- -0- -0- 5.464 -0- -0- 5.464 
Depreciation on equipment -0- -0- -0- (28,428) -0- -0- (28,428) 

B A I A N C L . September 30. 1973 1.362.189 -0- 1.50,108 992.792 119,918 140.606 2,765.613 
1974CHANGKS: 
Income from operations 1.047.837 -0- 21.026 -0- 7.470 9.451 1,085,784 
Appropriations between funds (321.444) 45.958 2(K).000 30.486 20.000 25.(K)0 -0-
Equipment additions -0- -0- -0- 101.095 -0- -0- 101.095 
Depreciation on equipment -0- -0- -0- (36,928) -0- -0- (36.928) 

B A l A N C i : . September 30. 1974 $2,088,582 $45,958 $371,134 $1,087,445 $147,388 $175,057 $3,915,564 

CSEA comptroller Thomas Collins. left, and the union's statewide 
treasurer Jack Gallagher confer before presentation of the Asso* 
ciation's financial statements. 

NOTES TO 
F I N A N C I A L 
STATEMENTS 
NOTE 1—Accounting Policies 

Accounting policies con-
form to the fund accounting 
method for nonprofi t organi-
zations in accordance with 
generally accepted aiocounting 
principles. The Association re-
ports on and maintains its rec-
ords on the accrual basis of 
accounting, separating the ac-
counts and records for tlie Gen-
eral Fund and the Insumnce 
Fund. 

The Insurance Fund is re-
sUlcted to use for insui-ed mem-
b e r only, but is coiiti-olled by 
and considered pairt of one legal 
emtiity. The Civil Service Em-
ployees Association, Inc. 

The Association maintains in-
dividual records with respect to 
members who participate In the 
Group Life Plan and Supple-
mentary Life Plan underwrit-
ten by the Travelers Life In-
suraiice Company and Mutual 
of New York. Pivmiums collected 
tlu'ough the State Comptroller s 
office and many municipalitiss 
are forwarded to the Association 
to be processed, and thereafter 
transmitted to the underwriter's 
agent In original form. Only inon-
les received In the Association's 
name aî e deposited in Associa-
tion bank accountts. 

Investment in land, buildings 
and equipmeibt is stated at his-
torical cost. 

Depreciation is computed fur 
equipment on the straight-iine 
method, based upon estlma>ted 

useful lives varying from 5 to 
10 years. No depreciation Is pro-
vided on the Investment In build-
ings. In lieu of depi^latlon for 
headquarters building, the Board 
of Dilators appiwed an annual 
appropriation from the Geiieral 
Fund of $25,000 for forty (40) 
years to fund replacement of this 
building. 

The Association has a retire-
ment plan covering most of its 
employees. Pension expense is de-
termined in accordance with an 
actuarial cost method and it is 
the Association's policy to fund 
pension costs accnaed. Past-ser-
vice costs under the plan are be-
ing funded over a 27-year period. 
NOTE 2-—Group Life Insurance 
Reimbursement of Expenses 

The cost stuc^ for the year 
ended September 30, 1974 for 

detei-mlning the cost of handl-
ing the group life insurance pro-
gram has not been completed or 
approved. The effect of previous 
studies iiesulted In an Increase In 
General Fund Income and Bal-
ance of Fund for general opera-
tions and working capital, and a 
decrease In Insurance Fund In-
come and Balance of Insurance 
Fund by a slmlllar amount. 
NOTE 3—Executive Headquart-
ers and Mortgage Debt 

The executive headquarters 
property at 33 Elk Street, Albany. 
New York Is pledged as security 
for a twenty year, 5^4% mort-
gage with National Savings Bank, 
Albany. New York. The mortgage 
agreement requires annual pay-
ments of $42,240 for initerest and 
principal. 

NOTE 4—Employees Retirement 
Plan 

The unfunded past-service cost 
liability was increased at Decem-
b)Br 15. 1969 to $&85,li6. The 
liability Is being amortized over 
a twenty-seven year period from 
December 15, 1969, and requires 
an annual paymem of $53,482. 
NOTE S—Adjustment of Balance 
of Fund 

The balance of fund for Gen-
eral Operations and Working 
Capital has been retroactively ad-
justed as of October 1, 1972 prin-
cipally to conform the retirement 
costs chargeable to operatkMifi 
with the retirement contract 
year. The restatement has no ma-
te'rial effect on net lnc(*ne re-
ported for the cun-ent or prior 
year. 

(Continued on Page 16) 
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fe/Zs KoiiArers Board 
To Live Up To Contract 
With Non-Teaching Aides 

YONKERS—An improper practice charge brought by 
the Civil Service Employees Assn. against the Yonkers Board 
of Education has been upheld by Public Employment Rela-
tions Board hearing officer Zachary Wellman. 

Mr. Wellman's decision, in 
effect, orders the Board to live 
up to a contract which had 
been ratified by CSEA Yonkers 
Non-Teaching unit and approved 
by the Board in early July. 

The contract, effective July 1, 
1975 to June 30, 1976, provided 
for a 5 percent increase effective 
July 1, 1975, and an additional 
5 percent increase effective 
March 1, 1976, and increments 
for all eligible employees effec-
tive Jan. 1, 1976. It further pro-
vided for salai-y upgi-adings for 
janitors, janitresses and construc-
tion inspectors effective July 1, 
1975. 

Subsequent to ratification, the 
Board, whose budget had been 
reduced by the City Council of 
Yonkers by approximately $7 
million unilaterally reduced the 
percentage salary increase to 4 
percent. 

CSEA considered this an abro-
gation of the contract and filed 
an improper practice charge with 
PERB. 

In his decision, Mr. Wellman 
stated that the Yonkers case was 
similar in many respects to the 
situation that appeared in 1971 
in the Matter of the Board of 
Education of the City of Buffalo. 
In that case, the hearing officer 
had rejected a contention by the 
Board that it could ignore its 
contractual obligations because it 
had received from the city less 
funds than sought. 

Mr. Wellman cited the case 
officer's observation that "The 
clear intent of the Act would 
be aborted if one side could uni-
laterally change, or even worse, 
abrogate a contracted term and 
condition of employment. Clearly, 
such unilateral action is the an-
tithesis of the good faith re-
quired throughout a collective re-
lationship." 

Mr. Wellman termed "clearly 

LEGAL NOTICE 

Substance of Certificate of Limited Part-
nership filed in New York County 
Clerks Office on Sept. 9, 1975 duly 
signedi and acknowledged by ail of the 
partners. Name and loca t ion—MOUNT-
BATEN EQUITIES, 210 E. 86th St.. 
N.Y., N.Y. Purpose—To acquire, hold, 
improve, operate and dispose of certain 
properly located in N.Y. County, N.Y. 
•ind to engajje in any related activities, 
l e rm Sept. 9, 1975 until Dec. 1. 2025 
unless sooner terminated as per agree-
ment. Cienerul Partners, names and id-
dresscs Burnet L. Liberman, 15 Jones 
St.. N.Y., N.Y.; Win th rop D. Cham-
btr l in , 519 E. H2nd St., N.Y.. N.Y. 
I.imitid Partners, names and, addresses 
and contributions—Lawrence A. Benen-
son, 60 Sutton PI. So.. N.Y., N.Y. , 
S15,0{M); Barnet Liberman. iW) Central 
Park West. N.Y., N.Y. 510,000; Samuel 
Malamud. 754 Eastern Parkway, Brook-
lyn. N.Y., $10,000; Murray Liberman, 
630 West 2-<6th St., Bronx, N.Y., $10.-
000; Dorothy C:hamberlin. Lakeville. 
Conn.; $10,000. Limited Partners sh.ill 
be required to contribute additional 
amounts of cash to the Partnership upon 
the terms of the partnership agreement. 
The capital of the Partnership shall be 
distributed to the Partners upon dissolu-
tion and termination of Partnership or 
prior thereto as per agreement. Limited 
Partners as a class receive 9 0 % of profits 
of partnership until 50% of capital con-
tribution is reached and then 20% of 
profits thereafter and in same proport ion 
that their capital contributioits bear to 
capital contributions of all the Limited 
Partners pursuant to the Agreement. A 
Limited Partner may n<M assign his in-
terest in the Partnership without cotuent 
of General Partner. General Partners 
have the right to admit additional Lim-
ited Partners Until aggregae capital con-
tributions reach $450,000. If P a r t n e n h i p 
is dissolved as per agreement, owners 
of majority in interest of Limited Part-
ner* may coniiuue said Partnership. If 
a General Partner wi thdraws remain-
ing General Partner continues the basi-
nets unl«*i P v t n t r t h i p ' s counscI deems 
otherwite mi per a f f t c m e a t . 

W'Chester Suit Seeks To Stop 
Note Purchase; Remove Levitt 

WHITE PLAINS—The Westchester County chapter, Civil Service Employees Assn., 
last week brought suit in State Supreme Court, Albany, to stop Comptroller Arthur Levitt 
from Investing $250 million in state employee pension funds in New York State short-
term notes. 

erroneous" the Yonkers Board of 
Education prime defense that the 
City Council, as the "appropriate 
legislative body," had failed to 
provide sufficient monies and 
that the provisions of the con-
tract are not effective unless such 
funds are provided. 

Mr. Wellman ruled that the 
Board of EJducation and not the 
City Council was the "appropri-
ate legal body." referring to the 
PERB act which defines the term 
"legislative body of the govern-
ment" in the case of school dis-
tricts as the "board of education, 
board of trustees or sole trustee, 
as the case may be." 

The Yonkers Board of Educa-
tion was further told that it 
could not escape its contractual 
agreement by re-ordering its pri-
orities. CSEA had pointed out 
that at least $833,000 of the 
Board's budget had been as-
signed to non-mandated expen-
ditures. an amount that could 
be utilized to fund Its contrac-
tual obligations. 

Mr. Wellman said that it was 
impermissible for the employer 
to "pick and choose.' assigning 
to its contractual obligations the 
lowest priority. 

CSEA Westchester chapter 
president Ray Cassldy com-
mended the union's Arthur Grae. 
regional attorney, on his handl-
ing of the case. Mr. Grae filed 
the Improper practice charge on 
behalf of the union. 

LEGAL NOTICE 

Largo Properties, c / o Will iam 
O. Burnett. Shaw & Co. . 120 Broad-
way. NYC. Substance of Cert, of Ltd. 
Partnership, duly signed and executed 
by all partners and filed in the N.Y. 
Co. Clks Office Aug. 29, 1975. Business: 
to purchase all rights to one or more 
motion pictures for the United States 
and Canada, and to distribute exploit 
and (urn to account the righs at any 
time held by the Partnership in con-
nection therewith and for no other pur-
pose. General Par tner : Wil l iam O. Bur-
nett, 25 Strawberry Hill Avenue, Stam-
fordi. Conn., who has contributed 51.000. 
P & L Percentages 1%. Limited Partner . 
Bruce Balaban, 200 Central Park South. 
NYC., who has contributed $1,000. 
P & L Percentage, 99%. 

The Partnership term shall commence 
on the day upon which pursuant to 
the Partnership Law of the State of 
New York, the Certificate of Limited 
Partnership is duly filed in the office 
of the County of New York, and there-
after f rom year -to year, andi shall term 
inatc on December 31, 1999, unless 
sooner terminated. No additional con-
tributions may be required to be made 
by the Limited Partners of the Part-
nership. The contribution of each Limited 
Parmer shall be returned to him at 
such times (af ter distribution of the 
motion picture has commenced) as the 
Partnership has paid or made reasonable 
provision for all debts, liabilities, taxes 
am^ contingent liabilities; all cash re-
ceived from time to time by the Part-
nership in excess of said cash reserve 
shall be paid to the Limited Partners 
until their total contr ibut ions shall 
have been thereby fully repaid, and 
thereafter, in accordance with their Part-
nership percentages, after payment of 
five ( 5 % ) percent to the General Part-
ner as compensation. N o Limited Part-
ner shall have the right to substitute 
an assignee in his place, without the 
written consent of the General Partner. 
The General Partner may admit addi-
tional Limited Partners into the Part-
nership. N o Limited Partner shall have 
any priority over any other Limited 
Partner as to contribution or as to 
compensation by way of income. In the 
event of the death, retirement or dis-
ability of the General Partner , rhe 
General Partner shall cease to function 
or have any authority as General Part-
ner and the Partnership shall be dis-
solved and liquidated unless within 80 
days thereafter all of the Limited Part-
ners have given notice to the Partnership 
to continue the Par tner th ip and there-
after the holders of a majority In in-
terest of P & L percentage* elect a 
successor General Partner . N o Limited 
Partner may demand and reccipt prop-
erty other than ca*h in return for hi* 
contribution. 

Judge Cobb reserved decision 
on the issue until this week. 

Westchester chapter president 
Ray Cassldy authorized CSEA 
regional attorney Arthur Grae to 
launch the suit. It seeks to re-
move Comptroller Levitt from his 
post as trustee of the pension 
funds because of alleged viola-
tions of employee rights. The 
suit also seeks the appointment 
of \ new trustee. 

Mr. Grae said that as Comp-
troller, Mr. Lgvitt is the chief 
fisc-il officer of the state and 
that as trustee of the pension 
funds, is charged with obtain-
ing the maximum financial re-
turn from prudently investing 

MOLYNEAUX NAMED 
ALBANY—Silas R. Molyneaux, 

of Barker, has been named as 
a member of the Board of Ti-us-
tees of Niagara County Com-
munity College. Mr. Molyneaux, 
a retired U.S. Air Force colonel, 
is executive assistant to the 
president of the State University 
College -at Buffalo. Mr. Moly-
ne.iux succeeds Joan Hewitt, of 
Lewiston. whose term expired. 
He was named for a term ending 
June 30. 1984 

the funds. 
"The Comptroller is. therefore, 

in a conflict of interest and has 
committed possible malfeasance 
in office. Mr. Grae ch'arged. "He 
i? in serious violation of his 
duty to give undivided loyalty to 
the (pension) trust and should 
be removed." 

Mr. Cassldy said that he ini-
tiated the suit because of the 
concern expressed by his chapter 

DCJS 
A L B A N Y — Commissioner 

Prank J. Rogers named two key 
personnel to the Manhattan of-
fice of his state Division of 
Criminal Justice Services. Susan 
McVey, executive assistant to the 
commissioner, and John J. Pur-
cell, deputy administrator of 
DCJS' office of Planning and 
Program Assistance. Mr. Puixiell 
earns $30,600; Ms. Muiphy. 
$17,420 annually. 

members in the short-term note 
investment which many, he said, 
consider rash. He added that he 
feels the investment in the notes 
is somehow related in an indirect 
manner to benefit New York 
City with respect to the invest-
ment of about $125 million In 
psnslon funds in bonds of the 
Municipal Assistance Corp. 

The StJate Court of Appeals, in 
a recent 6-1 decision, ruled that 
the Legislature, in mandating 
the Comptroller to buy MAC 
bends, acted unconstitutionally. 
The ruling derived from actions 
brought by CSEA and the Police 
Conference of New York. 

HIGHER EDUCATION 
MANHATTAN—Armand D'-

Angelo has been appointed by 
Gov. Hugh L. Carey to the New 
York City Board of Higher Edu-
cation. He will serve a five-year 
term in the unsalaried post. 

Mahogariy-the woman every woman wants to be-
and every man wants I D H A M B . 

PLANNING 
A BIG-TIME 

PARTY ? 
Don't go n f 

hire a hall f 
. . . hire 

A d d nfcw excitement to any important 
event B o a t r i d e , C o m p a n y P a r t y , Dance, 
E n t e r t a i n m e n t , F u n d Raiser, Political Rally, 

Press P a r t y , Sales C a m p a i g n , Trade Show! 
Charter newly refurbished S . S . T H E 
D U C H E S S tor an afternoon or e v e n i n g 
afloat , for a b a r e b o a t e x c u r s i o n or a 
custom catered affair for 5 0 0 to 2 0 0 0 . 

4 decks; Main B a l l r o o m accommodates 
6 0 0 cabaret style. 1 0 0 0 Theatre style, 

1 2 0 0 tor dancing. For I n f o r m a t i o n . . 
Telephone ( 2 1 2 ) 964 7 2 7 0 or write 

1 1 T J E N T E R P R I S E S , INC. l i P 

Raramounl PKturtst̂ scnls 

Mahogany 

l l S ' P A R K R O W . N . Y . C . 1 0 0 3 8 

M A Y thru S E P T E M B E R 

P G / ^ 

ON THE WEST SIDE a ^ ON THE EAST SIDE 

LOEWS STATE 2 ( 3 LOEWS ORPHEUM 
BROADWAY AT 45th ST. S82-S070 ^ I T EAST 86ih ST. AT 3rd AVE. 289-4607 

Civil Service Activities Association 

f ^ l l t i n n i e r T m d 
Is Here! 

One Week Fall And Christmas Packages 
All pricM «re per person double occupancy 
include tax aad> service where applicable. S u b j m 
<4t>n>e. Prices hicber for ChrUtma*. Flishcs to and fi • • Canary Islands S209 Marraca $299 

• Piiarta Ilea $239 St. Maartan $299 
• • Ariika 1279 Antigua $199 
• Landaa S2t9 Hawaii $319 

• Acapylca $219 Wast Caast $369 
• Spain $219 Manta Carta $399 
# 
• Caicui (MfxJ $299 Rama $399 

and do not 
to 

<^~anite. Prices hifher for ChrUtmas. F l i n t s to and ifcom 
U.S. on certificated jet airline*, incl. Pam Am, T W A . 
; n A and others. We now carry $500,000 program 
insurance. 

P.O. MX a09 
RADIO CITY STATION, NYC lOOII 

Ttl. (212) Ue-St34 

F«r Compit t* Informotioii 

Call (212^ 586-5134 

CSL JO-14 • 

I Sand the Fall Mi Xnat ScMMt * 
• 

Nama - - • 
Addrasi « 
City «»ta Zip * 
All Treval Arranganants Tkraugh T/8 Travai Sarvict. * 

111 Wast 57tti Straat, Naw Yark City 10011 2 
AvailaWa aniy ta naabart and tkair faallln. • 



Suffolk Holds 
Park Foreman 
Examinations 

HAUPPAUGE — The Suf-
folk County Civil Service De-
partment is currently ac-
cepting applications for se-
nior park foreman. There are 
no residence requirements for the 
$12,454 a year open-competitive 
position. 

To qualify for the post, can-
didates must be a high school 
graduate and have seven years' 
experience in tihe direction or 
supeivision of park or ground 
maintenance activities. A satis-
factory equivalent combination 
of education and experience will 
also be accepted. 

The Nov. 22 written examina-
'tion will test for knowledge in 
such areas as: installation, main-
tenance and repair of recreation-
al areas and equipment; grounds 
maintenance; preparation of 
written material; and supervi-
sion. All applications musit be 
received by Oct. 23. 

For detailed Information and 
application forms, candidates 
should contact the Suffolk Coun-
ty Civil Service Department, H. 
Lee Dennison Executive Office 
Building; Veteran's Memorial 
Highway, Hauppauge; the East 
Northport Testing Center, 295 
Larkfield Rd., East Northport ; or 
the Rlverhead Iniforonatlon Cen-
ter, County Center, Rlverhead. 

Region II Retirees 
Have Fall Meeting 

MANHATTAN — The New 
York City Region II Retirees 
chapter begins fall activities 
with a meeting scheduled for 
Tuesday, Oct. 14. 

The meeting will be held at 
the World Trade Center, Room 
5890. at 1 p.m. Speakers will 
include Solomon Bendet, presi-
dent of Region II; William Men-
sel, president of Nassau County 
Retiree chapter. Randolph V. Ja-
cobs CSEA public relations of-
ficer. and Thomas Gilmartln, 
CSEA i-etlree coordinator. 

Candidates for public office in the various towns of Nassau County 
make their appeal for support at mass meeting sponsored last week 
by Civil Service Employees Assn. Nassau chapter's County Division 
political action committee. Alphonse D'Amato, Republican incum-
bent as Town of Hempstead supervisor, is at microphone. Seated at 
table, from left, are Joel Joseph, Democratic candidate for Town 
of North Hempstead Supervisor; Vincent Suozzi, Democratic incum-
bent Mayor for City of Glen Cove; Edwin Cleary, CSEA Long Island 

Region I supervisor; Matthew Bonora, Democratic candidate for 
Town of Hempstead Presiding Supervisor; (Mr. D'Amato), and 
Donald Deegan, Democratic candidate for Town of Hempstead 
Supervisor. Identifiable in background are Hugh O'Haire, CSEA 
Region I public relations officer; Ralph Natale, CSEA Region I first 
vice-president: Doris Kasna, CSEA Nassau County Division political 
action chairman; Hyde Smith, CSEA Nassau Court unit president, 
and Arlene Sperling, court reporter. 

Attentive audience listens to presentations by various local candidates in Nassau County. 

HOW DOES THE 
E.R.A. AFFECT YOU? 

Attend a Forum for City workers on 
the luiuat Rights Amendment 
Tuesday, O C T O B E R 1 4 , 1 9 7 5 

1 2 : 3 0 to 1 : 3 0 p.m. 
Police Headquarters Auditorium 

Moderator: City Human Rights Comm. 
Eleanor Holmes Norton 

Sponsors: Women in Citv Government 
Mayor's Commis.sion on 

the Status of Women 

ROLLINS 
UNITED BUYING SERVICE 
INVITES YOU T O . . . G v e H h e 
once-over. Check the 4-barrel carbs. Check 
the air conditioning ducts. Check the distributor cap. 
Then check the discount you get as a member of R U B S . 
On most new cars you pay only $100 over the dealer's 
cost! And on other major items, like furniture, appliances 
and tires, you get up to 6 0 % oft! 

Call today. cms 

Rollins United Buying Service 
New York ( 212 )759 -1670 
We«tch«»t«r ( 914 )476 -0400 
Long Island ( 516 )488 -3268 
New Jersey ( 201 )434 -6788 
Connecticut (203) 359-4773 

Rollins Buying Service 
Atlanta Toll free (800) 223-9855 
Dallas Toil tree (800) 223-9855 
So. Jersey » jo , , (800) 223-5143 
philadelpnia 
Boston Ton tree (800) 223-5143 

MEN • W O M E N 

Serving 
your Country 

has its 
benofits 

W e have excellent job openings right 
now. And if you qualify, you'll start 
at $544 a month (before deduct ions) . 
Wi th a raise to $383 in inst four 
months. Jo in the people who've 
joined the Army. 

Call Army 
Opportunities 

523-5000 
or wri te to Box 100, C S . Leader, 
11 War»eo St., N .Y. , N.Y. 10007 

opportumity •mploym 

Q 

C/J 
PI 
PS < 

M 
r 
PI > 
O PI J» 

H s (t 

0 er ft 1 

o 
in 

CSEA Political 
Action Group 
Assails Caso 

MINEOLA—Heavy fire fell 
on Nassau County Executive 
Ralph G. Caso at a candi-
dates' forum held last week 
by the county political action 
committee of the Nassau County 
chapter. Civil Service Employees 
Assn., despite the fact that Mr. 
Caso is not up for election this 
year. 

Most of the candidates, and a 
cheering crowd of about 350 
Nassau employees, denounced 
the incumbent Republican coun-
ty executive. CSEA members ap-
peared to feel he had triggered 
the collapse of negotiations with 
the union on behalf of 14,000 
county employees two days 
earlier. 

The forum is a new technique 
in political action for the CSEA. 

The committee in\ited all in-
cumbent members of the county 
board of supervLsors and their 
election opponents. They were 
permitted to make short state-
ments and then were peppered 
with questions submitted from 
the floor. 

The political action committee, 
composed of county unit presi-
dents, was to meet thus week to 
consider whether to recommend 
any endorsements to the chapter 
board of directors. 

W'Chester Center 
Communion Service 

VALHALLA—The St. John 
and St. Camillus Guild of the 
Westchester County Medical 
Center will hold its 18th An-
nual Coiiununion Mass and 
Bi^kfast Sunday, Oct. 2€. 

The Mass will be at 9 am. 
in the interfai<th chapel, Macy 
Pavilion. A continental break-
fast will follow in the private 
dining room on tihe east corri-
dor of the chapel. Quest speaker 
will be the Very Rev. Paul Stef-
fan, OPM Cap., vicar provincial 
of the Capuchin Province of St. 
Mary. 

The New York chapter of The 
Arthritis Foundation reports 
that one in 'four familie* hM 
someone writh arthritis. 
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Democrats Offer Voices 
On November Amendments 

ALBANY — Democratic Party representatives will be 
available for speaking engagements on proposed amend-
ments to the state constitution, according to Assembly 
Speaker Stanley Steingut. 

"New York State residents 
will be asked to vote on seven 
separate amendments in Novem-
bsr," Mr. Steingut said. "They 
deserve the opportunity to hear 
their representatives explain why 
they support these amendments 
and explain the ramifications of 
each. 

"Our speakers will address 
civic organizations, public ser-
vice groups and other interested 
organdzations on request." 

The speakers will be Demo-
cratic members of the State As-
sambly and Senate and repre-
sentatives from the office of 
Lt. Gov. Mary Ann Krupsak, he 
said. The proposed amendments 
on this year's election ballot deal 
with equal rights, the courts, the 
Legislature, storm sewers, tax 
relief for upstate cities and cer-
tain games of chance. 

"We consider piassage of each 
important to the people of our 
state and we'd welcome the op-
portunity to explain our posi-
tion," Mr. Steingut said. 

Organizations interested in 
^obtaining speakers to address 
their meetings should contact 
Margaret Thompson, Speaker's 
Office, the Legislative Office 
Building. Albany, N.Y. or Syd 
Lillienthal, Speaker's Office, 270 
Broadway. New York, N.Y. 10007. 

SHATZ NAMED 
ALBANY—Gov. Hugh L. Carey 

announced the appointmient of 
DaMd Shatz, Scarsdale, to the 
Apprenticeship and Training 
Council. Mr. Shatz has been a 
member since April 1972. Mem-
bers of the council are paid $75 
a day while on official business. 
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REAL ESTATE VALUES 
Publisher's Notice: 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation. or discrimination based on race, 
color, religion, sex, or national origin. 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwellings adver-
tised in this newspaper are available on 
an equal opportunity basis. 

HoHse For Sale - Queens 

CAMBRIA HEIGHTS 
FULL PRICE $41,990 
SOLID RED BRICK 

Precious genuine 4 bdrm home full 
(.Vtached on exceptionally landscaped 
grounds complete w/patio, barbeque 
pit & oversized gar. Modern country 
kitch 2 full Hollywood baths & 
knotty pine-fin playrm bsmt, freshly 
decorated, equipped with new gas 
heat. 

VETERANS $1000 
NON-VETS $2950 

Is the full down payment needed. 
Call us now to see this beauty! 

BTO REALTY. INC. 
723-8400 

229-12 Linden Blvd. Cambria Heights 
OPEN 7 DAYS 

ROSEDALE 
10 RM 2 

$37,990 
FAMILY 

Detached on extra Ige lot with 6 
rm apt (3 bedrms) & finishable 
bsmt for owner 4 rm apt for m-
come. Terrific value at price. 

QUEENS HOME SALES 
172-39 Hillside Ave., Jamaica 

658-7510 

Farms - N.Y. State 
FALL Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sizes & priccs. DAHL REALTY, 
Cobleskill 7. N Y . 

Farms, Country Homes 
NY State 

Property For Sale - NY State COUNTRY MOBILE HOME 
MOHAWK VALLEY — 100 unit su-

perior quality trailer park and sales. 
Also complete listings of dwellings, 
businesses, farms, retirement & rural 
properties. A. Franklin Triumpho, 
Broker, Canajoharie, N.Y. 518-993-
2341. 

14 x 70 New 1974 3 bdrm, handsomely 
furnished. centrally air-conditioned, 
mini-barn, chicken coop, duck pond, 
gorgeous view on 1 acre. 1/3 down. 
Owner hold mortgage. SI9.900. 

KOPP OF KERHONKSON. NY 
DIAL 914-626-7500 

Your OoAdtR ̂ Nvĵ  n 
ZiSSSS^ Florida 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lbs to 
St. Wtersburg from New York City, 
$583.20; Philadelphia, S553.20; Hartford, 
Conn., 4,000 lbs., $612.80, or an esti-
mate (o any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC 

Tel (813) 822-4241 
DEPT. C, BOX 1 0 2 1 7 

ST PETERSBURG. FLORIDA, 33733 

VENICE. FLA. INTERESTED.' 
SEE H N. WIMMERS, REALTOR 

ZIP CODE 33595 

FLORIDA JOBS 
Federai, Stats, County, City. 

FLORIDA CIVIL SERVICE BULLETIN. 
$5 ytarly. 6 Issuts. 
P.O. B«x 4 4 0 m i 
M i a « i . Urn. 33144 

Nietopski Of Williamsyille 
Offers Best Suggestion 

ALBANY—Twenty-four State employees won a total of $1,520 in cash awards In 
September for money-saving ideas submitted to the New York State Department of Civil 
Service. Estimiated first-year savings from these suggestions total $5,930. 

Prizes, winners and their residences are: 
$150-^ames A. Nietopski, Wil-

all of Labor; Troopers William C. 
Mueller, Roscoe, and Paul R. 
Hans, Perndale, both State Po-
lice; Dorothy L. Greenfield, 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choice of 3 areas: Pompano Beach 
in S. Fla., Sebastian in Indian River 
country & Venice on the Gulf Coast. 
Alt homes backed with full I year 
warranty for your proteaion. Gene 
Metzger's Highland Mobile Home 
Sales, 4689 N. Dixie Hwy., Pom 
pano Beach, Fla. 33064. (305) 
946-8961. 

liamsville. State Etepartment of 
Labor, Lockport. 

$100—^Lt. Francis A. DePran-
cesco. West Coxsackie, Division 
of State Police; Evelyn B. Hat-
eau, Brooklyn, Department of 
Motor Vehicles; Gloria J. Plynn, 
Averill Park, Workmen's Com-
pensation Board, and WLlliam 
Lassiter, Albany, and Alan Buz-
anowski, Schenectady, Both of 
the Division of Criminal Justice 
Sei-vice. 

$90 — Thomas M. Mannix, 
Rhinebeck, Department of Trans-
portation. 

$75—Carol L Shostak, Sche-
nectady, Department of Agricul-
ture and Markets, and the late 
Sidney K. Blank. Wellsville, 
State University. 

$50—Phyllis Wulforst, Elnora 
Agriculture and Markets; Irene 
D. Pox, Albany, Department of 
Civil Service; James N. Howie, 
Scotia, Workmen's Compensation 
Board; Diana McEachin, New 
York City, State Insurance Fund, 
and Trooper James W. Dudley, 
Port Kent, State Police, Platts-
burgh. 

$40—Linda Nederkoorn, Nor-
walk. Department of Social Serv-
ices, New York City, and Mary 
Belawski, Albany, Criminal Jus-
tice Sei-vice. 

$25—Alma L. Ringelmann, 
Albany, Workmen's Compensa-
tion Board; Solomon Friedman, 
Brooklyn, Labor; William I. Wat-
tenberg. New York City, De-
partment of State; Antoinette E. 
Matice, Central Bridge Racing 
and Wagering Board; Michele A. 
McGuire, Albany, Etepartment of 
State; Blanche L. Drummond, 
Waterford, State Police; Trooper 
Alexander H. MaoPherson, Had-
ley. State Police, and David J. 
Rey, Schenectady, State Police. 

Cash award winners receive 
Certificates of Merit. Mr. Nietop-
ski also received a Certificate of 
Meritorious Service in addition 
to his $150 award. 

Certificates of Merit were 
iwaroed to William H. Gilmore, 
Ithaca; Joseph Moran, Brewster; 
Ivan A. Willey, Schenectady; Lor-
raine M. Pava, Barnesveld, and 
Thomas S. Corban, Hempstead, 

TRANSPORTATION 
ALBANY—State Transporta-

tion Commissioner Raymond T. 
Schuler announced the appoint-
ment of William C. Hennesfiy as 
his executive deputy commis-
sioner. Mr. Hennessy has been 
assistant commissioner for the 
Transportation Operation since 
Aug. 1, 1972. He will receive a 
salary of $45,3«2. 

Flushing, Department of Taxa-
tion and Finance, and Helen P. 
Green, Garden City, Motor Ve-
hicles. 

Retire in Florido 
CONDOMINIUM apt for rent -Tampa , 

SI. Pece area, K i n p Point at Sun City 
udult community Unfurnished I 

bedroom, 11/2 baths, 1 story corncr 
villa air cunditiuned and scrcenc-d 
indoor, outdoor and whirl pouts— 
sauna tennis, golf, boating- -planned 
I'lubhuusc activities all with member-
ship in clubhouse—incluided in month-
ly rent of $1-10 plus utilities - 516 

2854. 

W t HAVE THE LARGEST NUMBFR 
of homes NOW at their lowest prices 
in years. Furni»hed apts. to rent. 

for mformatioH writt or cuil 
TED O KEEFE, Associate 

ED KITTLES AGENCY. REALTORS 
8U9 S. H t ^ i o * 3U$ 267 0831 

Tiiucville, r u . 32780 
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MIHEOS ADDRESSIRS, 
STENOTYPIS 

STENOGRAPH for salt 
and rcat. 1,000 eNi*rs. 

Low-Low Prices 

ALL LANGUAGES 
TYPEWRITER CO.. Inc. 

11f W. 23 St. ( W . mf AM Av«.) 
N.Y.. N.Y. CHVImo 3 4 « t 4 
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Open Continuous 
State Job Calendar 

Assistant Actuary $10,714 
Assistant Clinical Physician $27,942 
Associate Actuary (Lifej $18,369 
Supervising Actuary (Lite) $26,516 
Principal Actuary (Life) $22,694 
Associate Actuary (Casualty) $18,369 
Supervising Actuary (Casualty) $26,516 
Senior Actuary (Life) $14,142 
Clinical Physician I $27,942 
Clinical Physician II $31,056 
Compensation Examining Physician I $27,942 
Dental Hygienist $ 8,523 
Dietitian $10,714 
Supervising Dietitian $12,760 
Electroencephalograph Technician $ 7,616 
Food Service Worker $ 5,827 
Hearing Reporter $11,337 
Histology Technician $ 8,051 
Hospital Administration Intern $10,118 
Assistant Hydraulic Engineer $14,142 
Senior Hydraulic Engineer $17,429 
Industrial Foreman $10,714 
Laboratory Technician $ 8,051 
Public Librarians $10,155 & Up 
Licensed Practical Nurse $ 8,051 
Maintenance Man 

(Mechanic—Statewide except Albany) $ 7,616 
Medical Specialist I $27,942 
Medical Specialist II (Bd. Eligible) $33,704 
Medical Specialist II (Bd. Certified) $35,373 
Mental Hygiene Asst. Therapy Aide $ 7,204 
Mental Hygiene Therapy Aide (TBS) $ 7,616 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 
Nurse I $10,118 
Nurse II $11,337 
Nurse II (Psychiatric) $11,337 
Nurse II (Rehabilitation) $11,337 
Offset Printing Machine Operator $ 6,450 
Pharmacist $12,670 
Senior Pharmacist $14,880 
Principal Actuary (Casualty) $22,694 
Psychiatrist I $27,942 
Psychiatrist II (Board Eligible) $35,373 
Psychiatrist II (Board Certified) $35,373 
Radiology Technologist ($7,632.$9.004 
Radiology Technologist (T.B. Service) ($8,079.$8.797 
Senior Medical Records Librarian $11,337 
Asst. Sanitary Engineer $14,142 
Senior Sanitary Engineer $17,429 
Specialists in Education ($ 16,358-$22,694) 
Stationary Engineer $ 9,546 
Senior Stationary Engineer $10,714 
Steam Fireman $7,616 
Stenographer-Typist $ varies 
Varitype Operator $ 6,811 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street. Buffalo. 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service. State Office Building Campus, Albany, New York 12226. 

20-556 
20-413 
20-520 
20-522 
20-521 
20-416 
20-418 
20-519 
20-414 
20-415 
20-420 
20-107 
20-124 
20-167 
20-308 
20-352 
20-211 
20-170 
20-555 
20-135 
20-136 
20-558 
20-121 
20-339 
20-106 

varies 
24-407 
20-408 
20-408 
20-394 
20-394 

varies 
20-584 
20-585 
20-586 
20-587 
20-402 
20-194 
20-194 
20-417 
20-390 
20-391 
20-391 
20-334 
20-334 
20-348 
20-122 
20-123 
20-312 
20-100 
20-101 
20-303 
varies 

20-307 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ' X ^ P u U . ' ^ i B r a ' " ' 

Special PREPARATION EOR CIVIL SERVICE TESTS. Switchboard. 
NCR Buokkeepinv machine. H S. EQUIVALENCY. Day k Eve. Claue*. 
EAST TREMONT AVE. & BOSlX>N RD., BRONX — KI 2-5600 

115 EAST FORDHAM ROAD, BRONX — 933-6700 
Approved tor V»li mut fwfig* Studmt*. Aftrtd. N.Y. Sl^ Dtpt. ot tdmr^m. 



TO HUP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 
Accountant Auditor 
Administrative Assistant Officer 6.00 
Assessor Appraiser (Real Estate) 6.00 
Attorney f®" 
Auto Mechanic 6.00 
Beginning Office Worker 5.00 
Beverage Control Invest. | 
Booklteeper Account Clerk 6.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainier — Group B 5.00 
Bus Operator 5.00 
Captain Fire Dept 8 00 
Captain P.D. 8.00 
Cashier 4.00 
Civil Engineer 8.00 
Civil Service Arith. and Vocabulary 4.00 
Civil Service Handbook 
Clerk N.Y. City 4.0ft 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer 6.00 
Const. Supv. and Inspec. 5.00 
Correction Officer 5.00 
Court Officer 6.00 
Dietition 5.00 
Electrician 6.00 
Electrical Engineer 5.00 
Federal Service Ent. Exam 5.00 
Fireman F.D. 5.00 
Foreman 5.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
Lt. Fire Dept. 8.00 
Lt. Police Dept 8.00 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 5.00 
How to get a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 6.00 
Laboratory Aide 5.00 
I.ibrarian 4.00 
Machinists 6.00 
Maintenance Man . 5.00 
Maintainer Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quizzer 6.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 6.0ft 
Parking Enforcement Agent 4.00 
Police Adminbtrative Aide 5.00 
Prob. and Parole Officer 6.00 
Police Officers (Police Dept. Trainee) 5.00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitation Man . 4.00 
School Secretary . 4.00 
Sergeant P.D. 7.00 
Senior Clerical Series 5.00 
Social Case Worker 6.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contains Previous Questions and Answers and 

Other Suitable Study Material for Coming Exams 

O R D E R D I R E C T - M A I L C O U P O N 
LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Please send me copies of books checked above. 
I enclose check or money order for I 

Name 

Address 

City _ _ State 

Be lure CO iacludc 8% Sale* Tax 

STATE PARKS 
ALBANY — Gov. Hugh L. 

Carey has announced the ap-
pointment of Clara Beckhardt as 
general manager of the State 
Park and Recre-ation Commis-
sion for New York City. The 
position carries 'a salary of $29,-
000 a year. 

LEGAL NOTICE 

HAMPTON ASSOCIATES 1975, c /o 
Migdal, Tenney, Glass & Pollack. 598 
Madison Avenue, N.Y.C.—Substance of 
the Certificate of Limited Partnership 
filed in New York County Clerk's Office 
August 26, 1975. Business: Motion pic-
ture production services and exploitation 
of films. General Partner: Everett Rosen-
thal. 27 West 72nd Street, N.Y.C. Class 
A Limited Partners and cash contribu-
tions: Daniel Glass. $500.; Stephen W. 
Sharmat, $500. Term: August 13, 1975, 
to December 31, 1999, unless sooner 
terminated. No additional contributions 
to be made. Additional Class B Limited 
Partners may be admitted by General 
Partner. Contributions returned after 
payment of all debts and upon termina-
tion. Shares of profits: General Partner 
shall receive 1.34% of profits. Class A 
Limited Partners shall receive 2.66% and 
Class B Limited Partners shall receive 
96% of profits. Limited Partner may as-
sign interest only with written consent 
of General Partner. No priority among 
Limited Partners as to contributions or 
as to compensation by way of income. 
Remaining Partners have the right to 
continue business upon the death, retire-
ment or insanity of the General Partner. 
No Limited Partner shall demand prop-
erty other than cash in return for his 
contribution. 

LEGAL NOTICE 

SUPREME COURT OF THE STATE OF 
NEW YORK: COUNTY OF NEW 
YORK — HARLEM SAVINGS BANK, 
Plaintiff against TRUMP REALTY 
CORP.; 356 WEST 36TH ST. CORP.; 
JERRY SLUTSKY. THE CITY OF NEW 
YORK; THE PFOPLE OF THE STATE 
OF NEW YORK; STATE TAX COM-
MISSION; UNITED STATES OF 
AMERICA, if the aforesaid individual 
defendants are living, and if any or all 
of said individual defendants be dead, 
their heirs at law, next of kin, distribu-
tees. executors, administrators, trustees, 
committees, devisees, legatees and the 
assignees, lienors, creditors and succes-
sors in interest of them, and gener.<illy 
all persons having or claiming under, by, 
through or against the said defendants 
named as a class, of any right, title, or 
interest in or lien upon the premises 
described in the complaint herein; 
"JOHN DOE # 1 " through "JOHN 
IX)E # 9 0 0 " inclusive, the names of the 
last 900 defendant being fictitious, the 
true names of said defendants being 
unknown to plaintiff, it being intended 
to designate tenants or occupants of the 
mortgaged premises and/or persons or 
parties having or claiming an interest in 
or a lien upon the mortgaged premises. 
Defendants. Plaintiff designated New 
York County as place of trial. 

SUPPLEMENTAL SUMMONS: l O 
THE ABOVE NAMED DEFENDANTS: 
YOU ARE HEREBY SUMMONED to 
answer the amended complaint in this 
action, or to serve a notice of appear-
ance, if the amended complaint is not 
served with this supplemental suminoiis. 
within twenty days after the service of 
this supplemental summons, exclusive 
of the day of service, or within thirty 
days after service is complete if 'his 
supplemental summons is not personally 
delivered to you within the State of 
New York. In case of your failure to 
appear or answer, judgment will he 
taken against you by default for the 
relief demanded in the amended com-
plaint. 

The basis of the venue designated is 
that the real property involved in this 
action is situated within the County of 
New York. 
Dated: New York, New York 

November 1, 1974 
THACHER, PROFFITT & WOOD, At-
torneys for Plaintiff, Office and P.O. 
Address, 40 Wall Street, New York, New 
York 10005, Telephone No. 483-5800. 
TO DEFENDANTS SIDNEY CHER-
NUCHIN, SUED HEREIN as "JOHN 
DOE m " AND ULLIAN LITT. SUED 
HEREIN AS "JOHN DOE # 4 , " if living, 
and if either of them be dead, their 
heirs at law, next of kin, distributees, 
executors, administrators, trustees, com-
mittees, devisees, legatees and the as-
signees, lienors, creditors and successors 
in interest of them, and generally all 
persons having or claiming under, by, 
through or agaiiut the said defendants 
named as a class, any right, title, or 
interest in or lien upon the premises 
described in the amended complaint 
herein, The foregoing summotts if served 
upon you by publication, pursuant to 
an Order of Hon. Irving G. H. Saypol, 
Justice of the Supreme Court, New York 
County, dated S^tember 25, 1975 aod 
filed with other papers in the Office of 
the Clerk of New York Couoty, at the 
Supreme Courthouse, New York, New 
York. 

The object of the above entitled 
action is to foreclose a mortgage re-
corded in the Office of the City Register, 
New York County, on July 8, 1965, ia 
Liber 6397 of Mortgages, Page 81, laid 
mortgage securing the sum of $415,000.00 
and interest aad covering premises 
known as and by the street numbers 
356-60 West 36tb Street, New York, 
New York; and being more particularly 
described ia said amended complaint. 
Dat«»(l: September 26, 197$. 

THACHER, PROFFITT * WOOD 
Attocncyi tot PUiatiff 

Nassau Job Openings 
Include Reul [state. 
Pool Op, Nutritionist 

MINEOLA—Real estate inspector trainees, accountants, 
swimming pool operators, draftsmen, nutritionists and audi-
tors are currently being sought by town and county agencies 
in Nassau County. Salaries range from $8,600 to $13,537 

CO 

a year. 
Applications for all positions 

must be received by Oct. 22, 
with examinations to be held on 
Nov. 22. 

For real estate inspector 
trainee, candidates must be high 
school graduates with one year's 
experience in maintenance or 
security of public or commercial 
buildings. The post pays $8,600 a 
year. 

High school gnaduates with 
two years' experience as a cus-
todian, general mechanic, or 
steam fireman may apply for the 
$8,820 a year job as swimming 
pool operator. A satisfactory 
equivalent combination of ex-
perience and education is also 
iicceptable. 

Accountant I Is needed by both 
the county and by the towns of 
North Hempstead and Oyster 
Bay. Salaries vary with the lo-
cation of position. Applicants 
must have a bachelor's degree 
with a major in accounting to 
qualify. 

Candidates with a bachelor's 
degree in 'accounting may also 
apply for field accountant I, pay-
ing $10,606 to start. A bachelor's 
degree and three years' experi-
ence in accounting or auditing 
will qualify candidates for field 
accountant II. It has a starting 
salary of $13,537. 

The towns of North Hempstead 
'and Oyster Bay are searching 
for a planning draftsman. The 
$10,918 a year job is open to 
individuals with an associate de-
gree in a field of engineering 
technology, or high school grad-
uates with -a year's experience in 
drafting. 

Individuals with a bachelor's 
degree in foods and nutrition and 
30 gnaduate hoiu-s in public 
health nutrition, nutrition edu-
cation, institutional management 
or related courses, may apply for 
public health nutritionist I. Two 

years' experience as a nutrition-
ist or dietitian will also be ac-
cepted. 

For field auditor II, candidates 
must have a bachelor's degree in 
'accounting and three years' ac-
counting or auditing experience. 
The beginning salary is $13,537. 

Official announcements and 
applications may be obtained 
from the Nassau County Civil 
Service Commission, 140 Old 
County Road, Mineola 11501. In-
dividuals desiring applications 
through the mail should include 
a self-addressed stamped en-
velope. 

Unemployment Body 
Gets New Chairman 

ALBANY — Gregory Pope, 
48, of Lockport, has been 
named chairman of the Un-
employment Insurance Ap-
peal Board, a post paying 
$39,650. 

Mr. Pope succeeds Harry Zan-
kel as chairman who will remain 
on the board. The state body 
hears appeals in unemployment 
benefit disputes. Mr. Pope is a 
fonner state assemblyman and 
presldemt of Local 516, United 
Aubo Workers. 

BOARD O F APPEALS 
ALBANY — Benjamin Green-

field. of Putnam Valley, has 
been appointed by Gov. Hugh L. 
Carey as a member of the newly 
created Industrial Board of Ap-
peals and designated by him as 
chairman. Mr. Greenfield, a 
lawyer in Yorktown Heights and 
town justice of the Town of 
Putnam Valley, will i-eceive a 
salary of $39,650 a year. The 
new board replaces the Board of 
Standards and Appeals. 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

F O L L O W T H E L E A D E R R E B U L A R L Y ! 
Here is the newspaper that tells you about what is happen-

ing in civil service, what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICE L i A D E t 
11 Warren S f r t * t 
N«w York, N«w York 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 
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('SKA president Theodore C. Wenzl, left, introduces 
Niagara Falls Mayor E. Dent Lackey, who welcomes 
delegates to the Rainbow Convention Center. 

(Leader photos by Ted Kaplan) 

Even statewide CSEA vice-president must await turn 
at microphone. Here Robert Lattimer, head of Western 
Region VI. is in line behind Pilgrim's Betty Duffy and 
Workmen's Compensation's A. Victor Costa. All three 
are CSEA directors. 

Carroll Mealey, partnet- in DeGraff, Foy, Conway and 
Holt-Harris, counsel for CSEA, enters convention with 
Paul Kyer, associate publisher of the Civil Service 
Leader, during important development of Association 
action. 

Legal Committee Report 
The legal committee of the Civil Service 
Employees Assn. is chaired by Joseph 
Conway, of Workmen's Compensation, 
Albany, with committee members Judy 
Burgess, James Corbin, Dale DuSharme, 
Frances Gibbons, Fred Gurtowski, Gerald 
Hart, Michael Morella, Ethel Ross and 
Edward Wilcox. 

This report of the Legal Commit-
tee covers cases for the period from 
July 1, 1974 to the present. In addi-
tion, expenses for this period are 
for the 1974-75 fiscal yeiar. 

During the period mentioned above, 
the State Division requested legal as-
sistance in 49 instances. The Legal Com-
mittee recommended to the Board of 
Directors that legal assistance be denied 
in seven situations. The remaining ap-
proved cases resulted in legal assistance 
being provided for 51 separate actions. 
These involved 23 actions in Supreme 
Court, ten appeals to higher courts, and 
eight other types of cases which Included 
arbitrations, representation before the 

Grievance Appeals Board and the Hu-
man Rights Commission. 

The County Division requested legal 
assistance in 77 instances. The Legal 
Committee recommended to .the Board of 
Directors that legal assistance be denied 
in five cases and one case be tabled. The 
remaining approved cases resulted in 
legal assistance being provided for 77 
separate actions. These involved 39 ac-
tions in Supreme Court, 32 appeals to 
higher courts, and six other types of 
cases "which included arbitrations, rep-
resentiation before the Human Rights 
Commission, etc. 

Expenditures for the current fiscal 
year for special legal services will be 
approximately $475,000. This includes 
matters other than the retainer for our 
general counsel and regional attorneys. 
The fee for the same service in fiscal 
1974 was $238,600. The Legal Committee 
is presently undertaking an extensive 
study of the entire legal program Qnd 
will be prepared to report its findings 
to the Board of Ettrectors in the near 
future. 

County Division chairman Salvatore Mogavero, at microphone, presides over meeting 
of local government delegates. Seated are CSEA vice-president Irving Flaumenbaum, 
head of Long Island Region I, and County Executive Committee vice-chairman 
Howard Cropsey. The three men are also chapter presidents: Mr. Mogavero for Erie 
Educational; Mr. Flaumenbaum, Nassau County, and Mr. Cropsey, Albany County. 
In background is CSEA attorney Algird White. 

Solomon Bendet, right, president of New York City Region II, asks for order at 
noontime meeting he had called to seek regional consensus on issues due to be 
discussed when convention is reconvened that afternoon. 

Convention parliamentarian Harold Ryan, left, of Audit and Control, makes ruling 
on procedures as State Executive Committee chairman Thomas McDonough, center, 
and Southern Region III president James Lennon stand by during debate. 

Education Committee Report 

CSEA vice>president Joseph McDermutt, 
head of Albany Region IV, is picture of 
concentration as he outlines his ideas 
before presentinc them to delegates. 

The education committee of the Civil 
Service Employees Assn. is chaired by 
Celeste Rosenkranz, of Buffalo, with 
committee members Pat Timineri, Irene 
Amaral, Stephen Zarod, Stanley Briggs, 
Mary Lauzon. Richard Fila, Marie Roma-
nelli. David Wall. Virginia Colgan and 
Roger Frieday. 

Significant efforts were made this 
year to extend opportunities for 
education and training to staff and 
members in various aspects of CSEA 
activities. The Education Committee, 
working in cooperation with Regional 
Presidents has been advised of training 
needs in each area, and programs were 
scheduled to meet these need£. 

A new program, offered in conjunction 
with Cornell School of Industrial and 
Labor Relations and specially geared to 
CSEA membership training proved to be 
successful In its initial year. Members in 
Western. Long Island, and New York 
Regions took advantage of this opportu-
nity to become better acquainted with 
the labor movement with special atten-
tion to those working in the public sector. 
This program will be expanded into other 
regions with special funding through re-
gional support. 

During the past year, the Chapter Offi-
cers' Manual was updated, and sent to 
the regional offices for distribution to 
the officers. Each chapter has been al-
lotted four manuals. The Field Represen-
tative's Manual has also been revised, 
providing a valuable resource for each 

field man. Also revised and published in 
new formal Is the Delegates' Handbook. 
This is designed to help the CSEA dele-
gate participate more effectively in this 
convention business sessions. 

The Committee met in June to finalize 
the program to be offered at the Annual 
MeetJiw scheduled fcfc- Niagara Pallsi. 
September 28-C)ctober 3. 1975. The Edu-
cation program explained the various 
insurance programs available to CSEA 
members, and was held Monday evening. 
September 29. 

Continuing efforts will be made 
throughout the year to provide work-
shops. seminars, and conferences for 
chapters and regions, so that our mem-
bers will obtain the kind of educational 
services which they not only need but 
deserve. 



State Eligible Lists 
EXAM 35-790 3 Kurtzman Jack M Hamburg 79 8 

ASSOC BACTERIOLOGIST VIROL 4 Caleca C J New Hyde Pk 79.7 
T e « Held Apr. 12. 1975 ' Maher John E L I City 72.4 
Li«t Ett. June 25, 1975 

1 Clarke Lorraine E GreentMuh 77.1 EXAM 24-263 
2 Sikora Edward T Albany 77.0 SR RENT EXMR 
3 GroM Uurence Albany 76.7 Test Held April 12. 1975 
4 Hickey Paul J N Syracuse 73.4 List Est. June 30. 1975 
5 Trimarchi C V Albany 73.2 1 Impara Albert J New RocheUe....85.0 

2 Goldberg G New Rochellfc 85.0 
EXAM 35-727 3 Cahalan Robert Brooklyn 85.0 

SR RENT EXMR 4 Crystal Bernard NYC 84.0 
Test Apr. 12, 1975 5 Aldrich Leonard Buffalo 82.0 

List Est. June 25, 1975 6 Wtulich Edward Goshen 82.0 
1 Dsbbs Stuart M Bronx 84.8 7 Camarco Michael Carmel 81.0 
2 Sack Harry Bronx 82.2 8 Stark Rita Holliswood 80.0 

UNITED GOVERNMENT EMPLOYEES 
Christmas and New Years Trips 

CANARY ISLANDS 
JAMAICA 

SKI EUROPE 
Send Me Details! 

Livr 

ALSO, ask about our 
EUROPEAN FLIGHTS 
for 1976 from $299 
Phone (518) 465-1116 

United Government Employees 
Box 7187, Capital Station 
Albany. N Y 12224 

9 Healer Robert A Albany .....80.0 
10 Pascucd Arthar Howard Bch 80.0 
U Costello H L Bronx ...80.0 
12 Goertz Desmond Lindenhurst ....80.0 
13 Bautn Ralph Larchmont 78.0 
14 Carney Robert P Masspequa Pk....78.0 
1$ Kellman Kenneth Wappingr F....77.0 
16 Byrd Kurt Bayside 77.0 
17 Sullivan Minnie Yonkers 76.0 
18 Delterzo L Brooklyn 75.0 
19 Curran John M Loudonville ....75.0 
20 Balalaos W R Garden Cy 74.0 
21 Tollin J L Brooklyn 74.0 
2*2 Lavine Charles Watervliet 74.0 
23 Caneld Robert Albany 73.0 
24 Levine Anna L Little Neck 73.0 
25 Fremo Samuel Long Beach 73.0 
26 Lewis Julia Bronx 73.0 
27 Colelli James J Bronx 73.0 
28 Silberman B R Little Neck 72.0 
29 Medow Selma New Rochelle ....72.0 
30 Lenozewski S J Middle Vill 72.0 
31 Jack Anne R NYC 71.0 
32 Auciello E F Glen Cove 71.0 
33 Miller James Hollis 71.0 
34 Farnon Mary K Brooklyn 71.0 
35 Whiten Joseph D NYC 71.0 
36 Russell Patridt NYC 70.0 
37 Silpe Norbert Livingston 70.0 
38 Frey Ruth 1 Kew Gdns 70.0 
39 Tufaro Nano N Staien Is 70.0 

ADDRESS. I 
I 

J^HONE ( 1 ^ 

DEER HUNTING 
on 2600 Catskill Mts. acres! Bucks 
everywhere. Deluxe steam heated 
rooms. Cocktail Lounge. For reser-
vations: 

paramoont 
mofel/hotel 

PARKSVILLE. N.Y. 
Direct Wire: (212) 524-3370 

EXAM 35-725 
RENT EXMR 

Test Held April 12, 1975 
List Ett. June 26, 1975 

1 Sack Harry Bronx 86.2 
2 Impara Albert J New Rochelle ....86.0 
3 Dabbs Stuart M Bronx 82.8 
4 Maher John E L I City 79.4 
5 McGoey John J NYC 74.1 

EXAM 24-262 
RENT EXMR 

Test Held Apr. 12. 1975 
List Est. June 30, 1975 

1 Vadnais John R Albany 91.0 
2 Impara Albert J New Rochelle....88.0 
3 Camarco Michael Carmel 85.0 
4 Crystal Bernard NYC 85.0 
5 Pascucci Arthur Howard Bch ....83.0 
6 AMrich Leonard Buffalo 83.0 
7 Goertz Desmond Lindenhurst ....83.0 
8 Stark Rita Holliswood 81.0 

g i d e o i i ^ p i ^ f i i a i i i , 
SARATOGA SPRINGS, NEW YORK 12866 

STATE RATES 
C O N F E R E N C E C E N T E R 
B A N Q U E T C A T E R I N G 

Yoel Eisen 518-584-3000 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSEPH T. tELLEW 
303 SO. M A N N I N G BLVD. 

ALBANY 8. N.Y. Phon* iV 2-5474 

Save on this magnif icent 

Tmside Tam^Ji'doh 
Publisher's retail price $39.95 

only 
20.95 

from 

$ 

Civil Service Leader 
11 Warren Street 

New York. N.Y. 10007 
Thi$ dittinguished beautiful Bible is one of the most useful evet published. Designed especially to give you easy lindtcTttandiny. Htu 
large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that will last a lifetime. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehensive Concordance of the Holy Scriptures. 
• Brief history of the origin and purpose of the Bible. 
• William Smith Bible Dictionary. 
• References to inspiring and consoling Bible Chapters. 
• Over 60,000 column references. 
• Great Events in the lives of Noted Bible Characters. 
• Synopsis of the Books of the Bible. 
• Complete Bible course on Personality Development. 
• Christian Character Analysis. 

• Interesting Facts and Figures about the Bible. 
• Select Scriptures for Special Needs. 
• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apostles. 
• Full Color Bible maps wi th cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
Prote.lani edition it (he •uthoritcd King J(mr» iransUlion conUinin| both the OM ind New Tntamenlt. 
Catholic edit ion: T H E NEW AMERICAN BIBLE. A r i i th fu l new t ramUtion in 
•imple, modern, eMily readable English for lodajr. The First New Bible in English 
(or the Roman Catholic Church in more than 200 years, under the sponsorship of the 
Catholic hierarchy in the United States. Nihil Obslal — Rev. Stephen J. Hartdegan, 
O. F. M., S. S. L and Rev. Christian P. Ceroke, O. Carm., S. T. D. Imprimatur — 
•f Patrick Cardinal O'Boyle, D. D. Archbishop of Washington. Catholic edition also 
contains full (our^olor sections o( the Vatican, 32-page four.color Mass Section a i ^ 
ful l«olor illustrations of the Life of Mar) with the Story of the Rotary. In addition 
the Bible contains a Catholic Encyclopedia and is profusely illustrated with reproduc-
tions in full color of world-famous paintings by the old masters of religious art. 

We have made special arrangements with 
the publishers of the Fireside Family 
Bible to offer this magnif icent volume to 
ouf readers for only $19.95. (The pub-
lisher's normal retail price is $39.95 ) 
It IS available for immediate shipment in 
either the King James Protestant edit ion 
or the New Amer ican Bible Catholic 
edit ion The Fireside Bible is a deluxe full 
family size Bible with classic gold 
embossed padded cover and more than 
950 gold-stdined pages It is an excep-
tional value, and we are quite proud to 
make Ifiis specidl offer to oui leaders. 
To order, r l i p .md mail the coupon at rigfit 

M A I L T O : 

CIVIL SERVICE LEADER 
11 W a r r e n St.. N e w York, N . Y . 10007 

Zip City State 
Please send me the number of 

Fireside Family Bibles I have 
ind icated in the squares at r ight. 

My check (or money order) in the 
amount of S is enclosed. 

PI««M write the number ol Fireside 
Family BIblet you went In the 
•pprt^riale bos. 

• • Prol9St»nl Edition 

Cathoiic 
edition 

Name 
Address-
City 

9 Meckler Gabriel Albany 81.0 
10 Baum Ralph Larchmont 81.0 
11 Blutnenchal M J Whitettone ....81.0 
12 Schumacher S H NYC 81.0 
1.̂  None 
14 Kellman Kenneth Wappingr 79.0 
15 Homa Andrew NYC 79.0 
16 Delterzo L Brooklyn 78.0 
17 Lavine Charles Watervliet 78.0 
18 Lencxewski S J Middle Vill 78.0 
19 Covello D V Phoenicia 78.0 
20 Reilly C J Brooklyn 78.0 
21 Haw Robert A Brooklyn 77.0 
22 Hall James L Brooklyn 77.0 
23 Levine Anna L Little Neck 77.0 

(To Be Continued) 

WHERE TO APPLY 
FOR PUBLIC JOBS 

state. .Zip. 

NEW YORK CITY — Persons 
seekltig jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Scverol City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only). 65 Court St.. 
Brooklyn 11201. phone: 596-
8060; NYC Transit Authority. 
370 Jay St.. Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2, 55th floor. New 
York 10048 (phone: 468-4248: 10 
a.m.-3 pjn.); State Office Cam-
pus. Albany, 12226; Suite 760, 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mall. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The U.S. avU 
Sei-vlce Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal jol>s. 
It is located at 90-04 161st St., 
Jamaica, Queens. 11432 and of-
fice hours are from 9 a.m. to 
5 p.m weekdays. The phone for 
information about city jobs Is 
523-4100; for state, 526-6000; 
and for federal, 526-6192. 
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Rochester Chapter Files Suit 
Against Dep't Of Civil Service 

RCXJHESTER^The State Office of Vocational Rehabil i tat ion is hir ing counselors 
from the open market af ter the State Employment Service reassigned many of its coun-
selors or forced them to resign f rom state service, charged Samuel Grossfield, president 
of the Rochester chapter , Civil Service Employees Assn. 

Mr. Grossfield said CJSEA l5 
taking the State Department of 
Civil Service to court for giving 
the Office of Vocational Rehabil-
itation permission to hire from 
the open market. 

Action in State Supreme Court 
in Albany will seek to compel 
the Civil Service Department to 
reverse its deoisioai and order 
the Vocational Rehabilitation Of-
fice to hire counselors from the 
preferred list, which includes the 
State Employment Service trans-
ferees and resignees. 

"This is one of the things the 
Civil Service Department does 
that infuriates others," Mr. 
Grossfield said. "It shows no 
feeling of responsibility or loyalty 
to its own family. It has a moral 
and legal obligation to go over 
the (preferred) list very care-
fully." 

"Absurd" Excuse 
Mr. Grossfield termed "absurd" 

an excuse made that the Voca-
tional Rehabilitation Office needs 
counselors with special exE>erl-
ence In aptitude testing and In 
dealing witih the handicapped. 

"State Employment Service 
coimselors were pioneers in apti-
tude testing and in counseling 
the handicapped," he said. "We 
•told the Civil Service Depart-
ment that the Vocational Re-
habilitation excuse is a myth." 

Mr. Grossfield recalled that 
the State Employment Service 
senior counselors and counselors 
were transferred to Stiartie Unem-
ploymenit Insurance offices, to 
other State Employment Service 
offices "a great distance" from 
their homes, or were forced into 
leaving staite service because of 
the* $10 million cutback in Em-
ployment Service funds. 

All, he said, were put on the 
state's preferred hiring lists and 
the Civil Service Department no-
tified all state agencies that they 
should use the preferred list if 
they needed counselors. 

"But the Vocational Rehabili-
tation Office objected and the 
Civil Service Department allow-
ed it to go to the open competi-
tive market and hire inexperi-
enced people from college rather 
than skilled counselors from the 
preferred list," the president said. 

Mr. Grossfield said the policy 
change was first brought to his 
attention by officers and mem-
bers of his chapter. He said the 
Rochester Vocational Rehabili-
tation Office hired seven work-
ers from the open market while 
about a dojsen former Employ-
ment Service counselors here 
"would be only too happy to 

Rensselaer Sheriff 
Has Board Support 
In Re-Election Try 

ALBANY-An endorsement 
of incumbent William A. I. 
Harkness for re-election as 
county sheriff was passed by 
the board of directors of the 
1,800-member Rensselaer Coun-
ty chapter. Civil Service Em-
ployees Assn. 

CSEA Albany Region IV. which 
represents about 60,000 public 
employees in the 14-county area, 
approved the endorsement and 
advised employees who reside in 
Rensselaer to follow the direc-
tion of chapter officials in sup-
porting Mr. Harkness. 

Sheriff's Department CSEA 
unit president Jack Rogers said, 
"We have taken this position 
based on the past record of 
achievements of the incumbent. 
During all his years In office. 
Sheriff Harkness has been In-
strumental In improving both the 
quality of the working conditions 
of the employees and the pro-
tection of the county residents." 

Pact Preparations Loom 
(Continued from Page 1) 

rank-and-file to be prepared for 
belt-tightening measures. He 
said he would not be surprised 
if CSEA is forced to strike on 
April 1 of next year. 

The state's chief negotiator, 
Etonald Wollett, director of the 
Office of Employee Relations, 
'also appearing on area televi-
sion, said the state is in finan-
cial trouble and called for inno-
vations and new ideas in nego-
tiations. Mr. Wollett said he is 

Hudson River 
PC Sets Meet 

POUGHKEEPSIE—A meeting 
of the Hudson River Psychiatric 
Center chapter. Civil Service Em-
ployees Assn., will be held Tues-
day, Oct. 21. 

The meeting will begin at 
7:30 p.m. at the Cheney Confer-
ence Room, 2A, HRPC, Pough-
keepsie. Reports from delegates 
who attended the recent CSEA 
coaivention In Niagara Falls will 
be glvein at this meeting. 

tuy Amvrieaii! 

take a lower grade as counselor 
trainees" with the Vocational Re-
habilitation office. 

He said he was certain that 
the same situation prevails In 
other parts of the state. 

Mr. Grossfield said he called 
Irvlnig Handler, director of the 
exanvlnatlon division of the Civil 
Service Department and two 
other officials and told them 
CSEA "takes sharp exception" 
to the i>eversal of Civil Service 
Department policy for Vocational 
Rehabilitation. 

He said he also complained 
about the matter to Robert Lat-
timer. president of CSBA's West-
ern Region VI; William McGow-
an, CSEA executive vice-presi-
dent; Bernard Ryan, CSEA pro-
gram specialist; James Roemer, 
CSEA legal counsel, and Paul 
Burch. CSEA collective bargain-
ing specialist. 

"I told them that the Office 
of Vocational Rehabilitation 
conned the Department of Civil 
Service and pulled the wool over 
its eyes." he said. 

JOINT CONGRATULATIONS — Charles N O I I . left, and 
William Decii congratulate each other on being named to their new 
positions with the Marcy Psychiatric Center Civil Service Employees 
Assn. chapter. Mr. Noll, the new chapter president, presents a gift 
to Mr. Deck, the immediate past president who is now a CSEA 
Mental Hygiene board representative. 

McDermott Says State Pries 
Into Confidential Medical Data 

ALBANY—Joseph McDermott, president of Albany Region IV, Civil Service Em-
ployees Assn., has accused the s ta te administrat ion of using confidential personal medical 
information against its employees, "and this must stop." 

In a letter to Jack Carey, CSEA assis tant executive director-State Division, Mr. Mc-
Dermott demanded that this is-

thinking of coming up with some 
type of "alternatives" to salary 
increases, but was not specific. 

Finance Report 
(Continued from Page 8) 

NOTE 6—Prior Year Restate-
ment 

Financial statements for the 
.year ended September 3€. 1973 
have been restated to adjust for 
the i-ecovery of subscilptlon costs 
of $125,868 which had been over-
billed to and paid for by the 
Association dtiring the year end-
ed September 30. 1&73. 
NOTE 7—Litigation 

The Association has Instituted 
an action agaiivst a corporation 
which formerly provided comput-
er services to the Association. The 
action is based upon a breach 
of contract and according to the 
Association's Counsel, If success-
ful in Its entli'ety, could ivsult in 
a material financial settlement 
for the Association. To date, no 
countei-clalm has been filed 
against the Association. 

Post your copy of 
Tko Uador 

on to o non-mombor. 

sue be added to the list of Items 
set for discussion when the 
CSEA-State contract negotiations 
begin later this year. 

Mr. McDermott noted, "There 
is an experimental alcoholism 
pilot program going on in the 
Department of Transportation 
conducted by the Health Services 
Department. The actual results 
of this pilot program are not yet 
known, but Mental Hygiene 
wants to have the program ex-
panded to all agencies before the 
results of this pilot program are 
analyzed. 

"Now it has come to my at-
tention that state managerial 
people dislike the use of the con-
fidential form being used by the 
Health Services for the pilot pro-
gram," he added. 

"They want to have access to 
this information and. in one 

case already reported, tried to 
force a Health Services employee 
into revealing confidential medi-
cal information. Since the record 
Is In the employee health service 
file and not the state-controlled 
employee personal file, the state 
cannot touch it. 

Ml-. McDermott reconmvended 
CSEJA protest any rapid expan-
sion of the alcoholism program 
until pilot results are analyzed. 

"'Also, CSEA should demand 
the state endorse, as applicable 
for their employees, the Patients' 
Bill of Rights enacted by this 
year's legislature to protect the 
medical rights of state citizens. 

"Rule 8 of this Bill of Rights 
prohibits the reading and using 
of medical information against 
clients. The section reads, 'Priva-
cy and confidentiality of all rec-
ords pertaining to the patient's 

Ogdensburg Pact Dispute 
Will Move To Fact-Finder 

OGDENSBURG—A spokesman for the Civil Service Em-
ployees Assn. announced tha t a contract dispute with the 
Ogdensburg City School District will go to fact - f inding. 

Roger Kane, CSEA collective 
bargaining specialist and spokes-
man for the union, said, "The 
school district is not making 
any attempt to reach an agree-
ment. As a matter of fact, it has 
reneged on last year's agreement. 
The morale of employees is at 
an all-tinie low." 

Mr. Kane also called attention 
to the improper practice filed 
against the school district for 

failing to pay previous contract 
increments. The hearing will be 
held Oct. 20 in Albany. 

The Ogdensburg School Board 
had better accept the responsi-
bllitieti of negotiations or they 
will be responsible for whatever 
action the employees decide to 
take to reach a satisfactory set-
tlement." he concluded. 

treatment, except as otherwise 
provided by law or third pay-
ment contract."' 

Spiking Lulus 
(Continued from Page 1) 

Article III, Section 6 of the 
state Constitution reads: "Any 
member, while serving as an of-
ficer of his house or In any 
other special capacity therein or 
directly connected therewith not 
hereinbefore in this section 
specified, may also be i»ld and 
receive, In addition, any allow-
ance which may be fixed by law 
for the particular and additional 
rervices appertaining to or en-
tailed by such office or special 
capacity. Neither the salary of 
any member nor any other al-
lowance so fixed may be In-
creased or diminished during, 
ajid with regard to. the term for 
which he shall have been elected, 
nor shall he be paid or receive 
any other extra compensation." 

CSEA is trying to stop Comp-
troller Arthur Levitt from paying 
the lulus to the legislators, and 
to subtract from their paychecks 
the lulus which have already 
been paid. 

Ed Dep t. Fete 
ALBANY~The Education De-

partment chapter. Civil Service 
Employees Assn.. will hold an 
Octoberfest party Friday, Oct. 
24. The event will begin at 7 pjn. 
at the Knights of St. John Hall. 
Washington Avenue Exten&ion. 
Albany. 


